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Accidents, Industrial: 
At Port Colborne grain elevator. 1120. 
Eyes, accidents, to, 504. 
Frostbite, 1018. 

Insurance in Italy. 5. 

-International Association of 
Accident Boards, ete., 1254. 

In Canada in 1917, 372; in 1918, 211, 639; 
in 1919, 635, 1013, 13638. 

In coal mines in B.C., 1120. 

In coal mines in Gt. Britain, 208. 

In coal mines in Pennsylvania, 87, 227. 

In coal mines in S. Africa in 1917, 374. 

In coal mines in U.S.A., in 1918, 208, 746. 

In factories in N.B., 490. 

: In Pennsylvania, 1112. 

Legal definition of, 1018. 

/ Women workers, statistics re, 207. 


Industrial 


See also WORKMEN’S COMPENSATION; LEGAL 
SAFETY AND HEALTH, IN- 
CRIPPLED WORKERS. 


DECISIONS ; 
DUSTRIAL }; 
im Agreements, Industrial: 
Registration of, in Germany, 1261. 
AGREEMENTS, by industrial groups: 
Metals, Machinery and Conveyances— 


Boilermakers, iron shipbuilders, etc., at 
Collingwood, 835; at Victoria, 834; at 
Toronto, 1486. - 

Iron shipbuilders, at Montreal, 1336. 

Ironworkers, bridge and structural and or- 
namental, ete., at Montreal, 1090. 

Machinists, Ontario Provincial 
717; at Kingston, 1482. 

Marine Trades, at Three Rivers, 962. 

Metal Trades (Robb Engineering Works), 
at Amherst, N.S., 834; at Calgary, 681; 
(Dominion Bridge Co:), at Montreal, 
1090; at United States Pacific Shipyards, 
385; at Vancouver, B.C., 431, 717. 

Metal Trades and Bethlehem Shipbuilding 
Corporation, 439. 


Council, 


| Moulders, at Amherst, 1090; at Montreal, 
960. 
} Patternmakers, Mowers and machinists, 
etc., at Calgary, 717. 
Railway carmen. at Montreal. 960. 
Sheet metal workers, at Fort Wiliam, 1232; 


: f ; at Toronto, 1090. 
Shipbuilding employees, 


j at Lauzon, Que., 
Fil 1091. 


i Steam and operating engineers, at Ottawa, 
“| ts be 
’ Tinsmiths, at Montreal, 834. 


Foods, Liquors and Tobacco— 


Bakers, at Hamilton. 959; at Ottawa, 718. 

Bakery and confectionery workers. at Cal- 
gary, 959; at Toronto, 833; -at Van- 
couver, 960. . 

Brewery workers and Kuntz Brewery. et 
Waterloo, 718. 

Brewery and soft drink workers, 
gary, 833; at Fernie, $383; at 
959. 

Cigarmakers, at London, 1488. 

Cooks, hotel; at Montreal, 959. 

Meat cutters and butchers, at Ottawa, 1232, 

, 1483. 

Soft drink dispensers, at Vancouver, 834, 


at Cal- 
iuonden, 


- Woodworking— 


Agreements, Industrial—Con. 


Textiles, Cloth and Cottons— 


Cloak and skirt makers, at Montreal, 961. 
Tailors, at Hamilton, 1233. 


Printing and Publishing— 


Bookbinders, at Toronto, 837. 
Printers and employers, at Edmonton, 837; 
at Guelph, 717; at London, 961; at. i 
Montreal, 960, 1233; at Nanaimo, B.C,, ( 
838; at Saskatoon, 717, 1485; at St. ~ 
John, N.B., 836; at Toronto, 960; at 
Moosejaw, 1484; at Prince Albert, 1485; 
at Saskatoon, 1485. 
Mailers Union, at Toronto, 837. 
Mill employees, at Ottawa, 1335. 
Papermakers, at Iroquois Falls, 
Printing pressmen, feeders, etc., 
ployers, at Montreal, 1090; 
INTeat-St.. Jonn, IN.Ba-836ueatnte 
837; at Winnipeg, 961. 










961. 


Carpenters, painters, ete., at) Stit 
1488. 


Leather, boots, shoes, saddlery, etc.— 


Boot and shoe workers, at Brandon, 1089. 

Leather workers, at Quebec. 1335. 

Luggage Workers Association and L. Bruce 
Co., at Kitchener, 718. 

Tanners, leather dressers, patenters, etc., 
at Quebec, 834. 


Bricks, cement pottery, china and glass— 
Glass bottle blowers, at Wallaceburg, 958. 


Paints, oils, chemicals, explosives— 
Oil refinery workers, at Ioco, B.C., 834. 





Shipping and ’longshore work— 


Dredge workers, scowmen, cranemen} etc., 

- on Great Lakes, 1092. 

*’Longshoremen, at Montreal, 608, 718; at 
St. John, 184, 1487; at Vancouver, 839. 

Marine engineers, at St. John, 1092; at To- 


ronto, 839. 
Marine firemen and oilers, at Vancouver, 
839. 


Steamship checkers, at Montreal, 9638. 
Waterfront freight handlers, at Vancouver, 
UBS. 


Mining and quarrying— 

Coal miners, at’ Beverly, Alta., 1091; In 
Nova Scotia, 307; at River Hebert, N.S., 
1091. , 5 

Quarrying workers, at Wentworth, 962; at | 
Windsor, 968. 


Building and construction— 


Bricklayers and masons, at Brantford, 829; 
at Calgary, 832; at Hamilton, 830. 

Building trades, in Niagara district, 831; 
at Ottawa, 682, 717. 

Carpenters and joiners, at Brantford, 829; 
at Calgary, 957, 1089; at Guelph, 830; 
at Hamilton, 830; at Montreal, 956; at 
Niagara Falls, 830; at St. Catharines, 
957; at Winnipeg, 183. 


*The Supplement referred to in this index is the Report of the Commission on Fravatntal 


Relations in Canada, which appears at the end of this volume. 
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Agreements, Industrial—Con. 
Building and constr.ction—Con. 


Electrical work’.., at London, 1230, 1482; 
at Montreal, 1229; at Moosejaw, 1333; 
at Winnipeg, 1230. 
Gas workers, at Vancouver. 1230. 
Granite cutters, at Vancouver, 833. 
Marine trades, at Montreal, 956. 
Painters, decorators, etc., at Calgary, 957; 
at Fort William- and Port Arthur, 1088; 
: at Hamilton, 716, 830; at Montreal, 829; 
at Ottawa, 956; at Winnipeg, 1333. 
Paving cutters, at Quebec, 956. 
t Plasterers, cement finishers, etc., at Hamil- 
‘3 ton, 830; at Ottawa, 831. 
Pjumbers and steamfitters, at Calgary, 957; 
at Edmonton, 832, 958; at Fredericton, 
829; at Ottawa, 831; at Sault Ste. Marie, 
957; at Stratford, 832; at Victoria, 1482; 
at Waterloo, 716. 
Steam and operating engineers, at Hamil- 
ton, 1088; at Peterborough, 956. 
Steam shovel and dredgemen, at Edmon- 
ton, 832. 


wmestic and personal (including amuse- 
ments)— 
‘ers, at Ottawa, 958. 
.nd restaurant employees, bartenders, 
* Hamilton, 1231; at Vancouver, 


ving picture machine operators, at Ot- 
tawa, 1333; at Toronto, 842; in Mani- 
toba, 185. 

Stage employees, at Toronto, 1334. 


Municipal employment— 

Civic employees, at Calgary, 784; at Ed- 
monton, 719, 720; at Fort William, 964; 
at Medicine Hat, 718. 965; at Moncton, 
1487; at Moosejaw, 964; at Victoria, 
966; at Winnipeg, 544, 552, 719. 

Wleetric railway employees, at Edmonton, 
719; at Regina, 840; at Winnipeg, 181. 

Line construction and operating employees, 
at Montreal, 963. J 

Electrical workers, at Winnipeg, 552; at 
Edmonton, 719, 720. 

Firemen, at Winnipeg. 553; at Edmonton, 


T19). 
Waterworks employees, at Winnipeg, 554. 
: Teamsters, chauffeurs, stablemen, etc., at 
{ Winnipeg, 554. 


Transportation (excluding “Longshore work): 


Expressmen: Canadian Express Co.. 333; 
Canadian Northern, 333; Dominion, 333, 
ey 841. 
Freight handlers, at Vancouver, 1337. 
Milk drivers. at Vancouver. 1089. 
Railway employees, Grand Trunk Pacific, 
718; in Great Britain, 694. ; 
j Teamsters, chauffeurs, stablemen and help- 
E ers, at Montreal, 718, 958; at Toronto, 
1089; at Vancouver. 842, 1089. 


Miscellaneous— 
Barbers, at Ottawa, 841; at Winnipeg, 841. 
Electrical power workers, at Hamilton, 720. 
ue. Fishermen, in British Columbia, 720. 


3 Railway shopmen and Canadian Railway 
7 War Board, 1489. 
* Telegraphers, commercial, at Winnipeg, 


842, 1488. 
Telephone operators, in Manitoba, 1233. 


Agricultural labourers: 


Conference of, in United Kingdom, 506. 
German agricultural code. 13138. 
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Agricultural labourers—Con. 
Scarcity of, see SUPPLEMENT, page 7. 


Wages in Canada in 1914-17, 338; in 1918, 
722. 
Alberta: 
Alberta Federation of Labour convention, 
92, 149 


Children’s lunches in rural schools, 3. 

Coal commission, appointment of, 506. 

Coal output in 1918, 227. 

Industrial research bureau proposed, 94; 
congress, 1019. 

Labour legislation in. 376. 598, 749, 

Minimum wage legislation in, 3. 

Mothers’ Allowances Act, 715. 

Workmen’s compensation in, 2, 641, 745. 


Aliens: ' 
Asiatics, proposed organization of, 1206. 
Compensation, in Alberta, 745.. 
Investigation Board appointed in Manitoba, 


Sod ee 
Rights under Canadian compensation laws, j 
745, 1260. \ 


See also MIGRATION AND SETTLEMENT. 


American Federation of Labour: 

Agreement with Bethlehem Shipbuilding 
-Corporation, 439. 

Annual convention, 806. 

Reconstruction programme, 95. 

Scientific research and vocational training 
demanded, 1021. 

Sympathy with coal strike, 1422. 

Trade Union College in Boston, 651. 

Washington conference, 1263. 


Anti-Loafing Law: 
Orders in Council rescinding, 92. 


Appleton, W. A.: 
British Labour Party’s tasks, 147. 


Apprenticeship: 


In South Africa, 315. a 
In Wisconsin, U.S.A., 314. 


Arbitration and Conciliation. 
Associated Clothing Manufacturers, Toronto, i 
adopt new plan, 1371. ( 
Australian procedure, 225, 804, 1262. 
Labour Commission on Rhode Island, 649. i 
United States war labour administration, ) 
46-47. ( 

See also CANADIAN BOARD OF RAILWAY AD- | 
JUSTMENT No. 1; COMMISSIONS; INDUS- | 
TRIAL DISPUTES INVESTIGATION ACT. 


‘Askwith, Sir George. ( 


Recognition of Imperial Merchant Service 
Guild by, 251. s 


Associated Clothing Manrfacturers, 
Toronto. 


New arbitration plan, 1371. 


Australia: 


Arbitration procedure in, 
South Wales), 1262. 
Coal mining inquiry in New South Wales, 

760. 
Formation of One Big Union proposed, 506. 
Housing in Queensland, 868. - 
New labour laws proposed, 225. 
Plan for relief of small wage earners in 
N.S.W., 1262. 


225, 804 (New 











Austria: 
Works Councils in, 1468. 


Bakeries: 
Night work in United Kingdom, 1188... 


Barron, Judge J. H.: 


‘Commissioner on Toronto strike, 1408. 


Beeby, Hon. G. S.: 
New conciliation plan in Australia, 225, 804. 


Benefits: 


Bethlehem Shipbuilding Corporation: 
Agreement with Metal Trades Department, 
439. 


Bethlehem Steel Co.: 
War Labour Board’s authority recognized, 
224. 


See INSURANCE. 


Board of Commerce of Canada: 
“Proposed, 980; creation of, 1063; organiza- 
tion completed, 1253; investigations, 1519. 


Bolshevism: 
In Russia, 309. 


Bonus: See War BONUS. 


Borden, Sir Robert: 
On industrial conditions in Canada, 918. 
Message to Nat’l Industrial Con., 1174. 


Brandon: i 
Minimum wages for women, 1388. 


British Columbia: 

B.C. Federation of Labour convention, 460. 

Child Welfare Assn. of, 3. 

Department of Labour, annual report, 722. 

Department of Industry, and returned sol- 
diers, 755. 

Labour legislation in, 598, 749. 

Minimum wage for female employees, 178, 
606s L238: 

Payment of 1914 strike riot claims, 385. 

Wages in shipyards, 179, 783. 

Workmen’s compensation, 227, 
1260. 

Wages and hours in 1918, 722. 


(455% HASTY 
Building Permits: See EMPLOYMENT. 


Calgary Metal Trades: 
Industrial agreement, 681. 


Canada Food Board: 


Formation, policy, ete., 982. 
Report of, ve exportable foodstuffs, 981.- 
Restrictions of Board removed, 92. 


Canadian Brotherhood of Railroad 
Employees: 
Tenth convention, 1213. 


Canadian Council of Immigration of 
Women for Household Service: 
Organization, 1121. 


Canadian Federation of Labour: 
Eleventh annual convention, 1468. 


Canadian Manufacturers’ Association: 
Annual convention, 924. 
Amendments to Ont. 

sought by, 382. 
Confers on reconstruction, 563. 
Policemen’s strike condemned by, 651. 


Compensation Act 


- 


INDEX a 


Canadian Merchant Service Guild: 


Royal Commission’s report re dispute with 
B.C. shipowners, 242. 


Canadian Pacific Railway Co.: 
Farms for returned soldiers, 384. 
Pensions, annual report on, 380. 
Returned soldier employees, 13875. 


Canadian Railway Board of rer bela 

ment No. 1: 

‘Members of, 862. 

Continuance of considered, 1372. 

PROCEEDINGS OF: 

Algoma Central and Hudson Bay Rly.: 
yardmen and trainmen, 271. 

Canadian Express Co.: employees, 528, 544, 


L034. 

Canadian National (Eastern lines): train- 
men, 539, 540, 1044; conductors, 539, 
1044; employees, 679, 1038, 1044; en- 


gineers, 1045; firemen, 1045. 
Canadian Northern (Western lines): Bro- 
therhood of Railway Trainmen, 272. 
Canadian Pacific: conductors, 540, 541; 
clerks, freight handlers, etc., 138, 1036; 
dining -car employees, 1049; engineers 
and firemen, 272, 1290, 1292, 1400, 1402; 


sleeping car porters, 679, 1645; tele- 
graphers, 538, 1046, 1401, 1402; train- 
men, 1292; maintenance ofway, em- 
ployees, 1044; various employees, 079; 
yardmen, 269. 

Cumberland Railway and Coal Co.: en- 
gineers, firemen, trainmen and _  tele- 


graphers, 12:94. 


Dominion Transport Co.: employees, 679. 


Edmonton, Dunvegan and B.C..Rly.: tele- 
graphers, 1049. 
Grand Trunk: employees, 679,,1044; tele- 
graphers, 541. be 
Great North Western Telegraph Co.: em- 
ployees, 137, 1294. 

Kettle Valley Rly.: “employees, 138, 5386, 
1037. 

Quebec, ecnineat and Southern Ry. Co.: 


trainmen, 1400. 


Sydney and Louisburg Rly.: locomotive en- 


gineers, firemen, trainmen, and. tele- 
graphers, 542. 
Toronto, Hamilton and Buffalo Rly.: en- 


gineers and_firemen, 12938. 
Quebec Railway, Light and Power Co.: 
engineers, conductors, trainmen, 1401. 


Canadian Railway War Board: 


McAdoo award, interpretation of Supple- 
ment No. 7, 166. 

New agreement respecting wages and hours, 
1489. 


See also McApDoo AWARD. 


Canners’ Guild: 
Of Maritime Provinces, 4. 


Capital and Labour: 
U.S. President on relations between, 650. 


Check-off System: 
United States steel strike, 1419. 


Child Labour: 
‘Changes in law in England and Wales, 49. 
Condemned by British Industrial Confer- 
ence, 569; by League -of Nations Confer- 
ence, 1426, 1430, 14388. 
Federal law in United States, 588. 
Tlegal employment of, in Alberta, 92. 
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_ Coal Mining: 


Child Labour—Con. ‘ : 
- Industrial Establishment Act, Quebec, 496. 
In Quebec, 145. 
Juvenile labour in war, Bulioe 
Mothers’ allowances in relation to, 713. 
Prohibited in Japan, LOLS 
South. Africa, 315. 
United States laws, 92, 583. 


Child Welfare: 


Convention in B.C., ae 
Hot meals in Alta. rural schools, 3. 
Social Welfare Congress views On, 


See also INFANT MORTALITY. 


96. 


Chinese: 


Immigration, 216. 

“Restaurants and laundries, 
women in, 375. 

Hours of labour and League of Nations 
Conference, 1434. 


See also ALIENS. 


Churches: 
Churches and industrial problems, 1465. 


employment of 


Civil Service: 

Board of Hearing appointed in Ottawa, 868. 

Minimum wage for, in U.S.A., 868. 

National Industrial Conference reports on, 
1181. 

“Postal Employees Federation, 

War bonus, Ontario, 96. 

Whitley councils FON, AM United Kingdom, 
383, 695, 1065. 


Coal: : 
Demand in Canada, 1186. 


western, 322. 


See MINING. 


Cobalt Miners Union: 
Urges provincial 8-hour law, 385. 
Collective Bargaining: 

Bethlehem Shipbuilding 
agreement, 439. 

Bethlehem Steel Company agrees to, 224. 

Discussed by Royal Commission. See SUP- 
PLEMENT, page 11. 

In Great Britain, report of U.S. Commis- 
sion, 572. 

Issue in U.S. steel strike, 1418. 

National Industrial Conference reports on, 
1180. 

Parliamentary debate on, 706. 

Philadelphia Rapid Transit Co.’s plan, 710. 

President Wilson’s message ‘to Congress, 
1458. 

Trades and Labour Congress favours, 

U.S. Commission to Europe, 95. 

U.S. War Labour Board recommends, 225. 


See also INDUSTRIAL RELATIONS. 


Corporation’s 


1209. 


Colorado Industrial Council: 


Described by Royal Commission. 
PLEMENT, page 15. 


Coloured Workers: 
Better organization proposed, 810. 


} 


See SuUP- 


Combines: 
Board of Commerce to investigate, 10638. 


Commissions: 


Canadian Merchant Service Guild and B.C. 
shipowners, 242. 


‘INDEX | 





Commissions—Con. 


Coal mining in Alberta, 5 6. 

— Coal mining in Great Britain (Sankey Com- 
mission), 225; interim report, 453; second 
report, 802. 3 

Coal mining in New South Wales; 760. 
Coal mining on Vancouver Island, B.C., 


11s SS8ae 
Cost of living on Vancouver Island,” B.C.; 
254. 


Coughlan & Sons, 
241, 430, 908. 
Employers’ Industrial Commission in U.S., 
On ronal 

On Industrial Relations in Canada, 432, 646, 
754: Report. See SUPPLEMENT. 

On police matters in Ontario, 907. 

On Toronto four-hour strike, 1408. 


Vancouver, employees, 


U.S. Civic Federation Commission > to 
Europe, 95. 4 
Compensation: 
For damages in B.C. strike riots, 385. 


See also WORKMEN’S COMPENSATION. 
Conciliation: See ARBITRATION, 


Conferences, Industrial: 


Canadian National Industrial Conference: 
Proposed by Industrial Relations Com- 
mission, see SUPPLEMENT, page 18; 
agenda, 919; members, 1059; proceed- 
ings of, 1172. 


British Industrial Conference: opening ses- 


sion, 225; report of committee, 568; 
acne taken on recommendations of, 
Sues 

United States Industrial Conference, an- 
nouncement of, 1020; proceedings of, 
1306. 

International Labour Conference (League 


of Nations): programme, 646, 1064; pro- 
posals of British Seamen’s Council, 1261; 
proceedings of, 1425. 

See also CONGRESSES. 


Congresses: 


Alberta Industrial Congress, 1019. 
International Labour Congress at Amster- 
dam, 866. 


See also LABOUR ORGANIZATIONS. 


Conservation: 
Of timber resources, 222. 


“Conspiracy” of Trade Union: 
United States legal decision, 752. 


Co-operation: 


British Canadian Co-operative 
ney Mines, N.S., 382, 868. 


Society, Syd- 


British societies and national shipyards, 
648. \ 

Canadian Federation of Labour approves, 
1468. 


Company formed at Victoria, 506. 

Co-partnership tenants, 445, 

Farming in B.C., y(l Se 

Industrial unrest and co-operation, seé SUP- 
PLEMENT, page 27. 

In Russia, 758. 

Joint meeting British trade unionists and 
co-operators, 505. 


Ont. Co-operative Societies’ ‘Convention, 
1120. 

Sask. Creameries, 94, 

Scottish Co-operative College, 865. 


Trades and Labour Congress resolutions, 
1208. 
World-progress of movement, 1374. 


A 





o-partnership: 
Boston Consolidated Gas Co., 1122. se 
In Chicago factory, 223. 
In Norway, 384. 
In U.S. Arsenal, 1021. 
Mine nationalization plan in New Zealand, 

1187. 

| ~ New Brunswick Power Co., 867. 

Plan. of Commissioner Riordon, see SUPPLE- 
MENT, page 27. 

President Wilson’s recommendation to Con- 
gress, 1457. 

Proctor Gamble Co., 1122. 

in Railways in France, 1260: 

Sweet, Orr & Co., 1260. 


See also INDUSTRIAL COUNCILS; 
RELATIONS; PROFIT SHARING. 





INDUSTRIAL 


Coppersmithing: 
Opportunity for 


| Copyright Act: 
Amendment to, wanted by printers, 1205. 


handicapped men, 316. 


Cost of Living: 
Causes of high prices, 
page 9. 
Cost of living bonus in Italy, 97. 
House of Commons Committee, interim re- 
port, 847; final report, 977. 
Canada (1916-19), 1095. 
Colorado, 1012. 
France, 1360. 
New Zealand, 628. 
Spokane, 634. 
South Africa (1895-1919), 1528. 
In United States, 632; during 1914-19, 1358. 
In various countries, 352. 
Minimum budgets in Canada, 862. 
Relation of wages to, 1122. See SUPPLE- 
MENT, page 8, ~ 


see SUPPLEMENT, 


In 
In 
In 
In 
In 
In 


Relief for small ane eects in New South 


Wales, 1262. 
Report of Committee, in United Kingdom, 
370. 
South African Commission, 1522. 
/ Trades and Labour Congress resolutions, 
1208. 


Wage adjustment, for coal miners in Dis- 


“trict 18, 75. 
Wage ajietment. for Pacific shipbuilding 
employees, 783, 1404.’ 
Wage adjustment, for 
workers, 471, 1403. 
Wage adjustment, for Vancouver Isd. coal 
miners, 254, 535, 900. 


See also BOARD.OF COMMERCE; PRICES. 


_ Cripzrled Workers: 
Employment in industry, 
“ Handicap’”’ bureau, 222. 
In coppersmithing, 316. 
In optical industry, 712. 


Vancouver gas 


320, 


Rehabilitation of, Massachusetts, 505; New 
York, 207. 
ia ‘ 
| Dairies: 


Employment and wages in dairy factories 
of Canada during 1917, 944. 


Daylight Saving: 
In relation to accidents, 227. 


-— Death rate: 


| Debt: 
Wages seized for, legal decision, 219. 


See INFANT MORTALITY. 





INDEX cas vii 


Demobilization and Resettlement: 


us 


< Employment offices, 52. 
United Kingdom, 438, 312, 566. 


Denmark: 


Hight-hour day, 757. 

Equal pay for women, 1022. 
Social Affairs department, 1374. 
Social council formed, 1123. 


Deportation: 
Claims for illegal, in Arizona, 756. 


Direet Action: 


And British Labour Party, 921. 

Approved by B.C. Federation, 1197. 

Views at Trades and Labour Congress, 
1194, 1207. 


See also LABOUR ORGANIZATIONS. 


Disabled Soldiers: 


Employment in industrial plants, 320. 


Disputes, Industrial: See INpustTriaL Dis- 


PUTES. 


Dominion Coal Workers’ 
ciation: 
Nova Scotia coal miners, 502. 


Double Platoon System: 
‘Civic fire departments adopting, 


Relief Asso= 


384. 


Dressmakers: 
Women’s minimum wages in Manitoba, 845. 


Education: 
As cause of labour unrest. 
MENT, page 5. 
(British Act and child labour, 49. 
‘(British workers and economics, 
Indian Industries Commissions’ 


See SUPPLE- 


Hae 
report, 4. 


Industrial Relations Commission on. See 

“ §UPPLEMENT, page 13. } 

iNational Conference, ‘Winnipeg, 13/73. 

(National Industrial ‘Conference’s resolu- 
tion on; 1179. : 

Ontario Labour Educational Association 


Convention, 71. 
Ruskin College, 5'7i3). 
Scholarship offered by Int. ‘Nickel Co., 1375. 
Scientific . research scholarship in South 

Africa, ‘757. 

Scottish Labour ‘College proposed, 865. 
Trade Union ‘College in Boston, Mass., 651. 
Training to avoid accidents, 205. 

See also TECHNICAL EDUCATION; VOCATIONAL 
TRAINING; SWORKERS’ EDUCATIONAL ASSN. 


Emigration: See MIGRATION. 


Employees Insurance: See INSURANCE. 


Employers’ Industrial Commission: 
U. S. Department of Labour, 97, 57'1. 


Employment: 
Building Trades, by months, 60, 154, 3312, 
4169, ‘7014, 828, 9438, 1085, 1212/8, 1331, 1481. 
Building Trades, 110-1918, 155. / 
Canada, 10!7/2, 12120, 1318, 14619. 
Civic employees in fifteen cities, 61, 158, 


3:24, 4166, 5192, 705, 8122, 942, 1084, 12/211, 
13/310, 14/80. 

Dairy factories in Canada, 944. 

Fish industries of Canada, '50. 

Pulp and paper industry in Canada during 
1917, 724. 


Vill _ INDEX 

Employment—Con. Furriers: . 
Raw materials in relation to, 158. Women’s minimum: wages in Manitoba, 
Reforestation and employment, 22:2. 845. 
Road construction in United States, 97. 


Trade Unions, periodic statements of, 15'9, 
325, 461, 5185, 69'7, 8218, 93/7, 1079, 1223, 
13214, 14’715. 

Trades and industries, monthly statements, 
5, 98, 228, 386, 507, 652, 761, 869, 10238, 


1124, 1268. 
See also UNEMPLOYMENT; CRIPPLED WORK- 
ERS; EMPLOYMENT OFFICES; EMPLOY-. 


MENT SERVICE. 


Employment Managers: 
Lectures for, in Toronto University, 384. 


Employment Offices: 

Monthly reports, 57, 
710i2, 10°74, 

Private offices, 


164, 330, 467, 590, 


abolition of, 818. 


Employment Service: 

“Handicap” Bureau in U.S.A., 2:2/2. 

In Canada, organization of under Co-or- 
dination Act, 52, 152, 593, 816. 

{Monthly reports of, 816, 932, 1215, 13819, 
~ 1470. 

In United Kingdom, 5/95. 

In United States, 48, 916, 5916, ‘756. 


Employment Service Council of Canada: 
Conference of, 813. 


Express Companies: 
‘Number of employees by provinces, 415. 


Factory Inspection: 
United Kingdom, 13114. 


Fair Wages: 


Canadian Government Contracts: Monthly 
Statements, 71, 189, 341, 474, 606, 720, 
$43, 966, 1086, 1234, 1348, 1505. 
Manitoba public works, 1236. 


Farm Labour: Sce AGRICULTURAL LABOURERS. 
Fatigue, Industrial: 
Investigation of, 380. 


Female Workers: See Women. 


Fifth Sunday Meeting Association of 
~- Canada: - 
Platform and constitution, 150. 
Food Control: 
United Kingdom, 741. 
See also CANADA Foop Boarp. 


France: 
Cost of Living, 13160, 
Eight hour law, 649, 1185. 


Mine concession law amended, 1260. 

Railway workers share in management, 
12160. 

Free Speech: 

Canadian ‘Trades and Labour Congress, 
12:07. 

Demanded by American Federation, 811. 

(National Industrial Conference, resolution, 
1179. 

Upheld by Royal Commission: See SuPPLE- 
MENT, page 13. 


Fuel Control: 
Report of controller, 984, 





Garment Workers: 
Hours in Montreal, 3/319. 


Garnishee: 
Wages, interprovincial rights, 2:19. 


Garton Foundation: — BS 
Public relief works criticised. See SUPPLE- 
MENT, page 8. 


Germany: 
Agricultural labourers code, 1313. 
Codification of labour laws, 11218. 
Hours of work, 1185. 


Registration of collective agreements, 1261. 


Works Councils in, 1463. 


Gompers, Samuel: 


A. F&F. of LL. representative to Amsterdam 
Int. Conference, ‘812. 


Great Britain: See UNITED KINGDOM. 


“Handicap” Bureau: 
In U. S...A.,..222. 
See also CRIPPLED WORKERS. 


Health: 
Social Insurance investigations in U.§8.A., 
711, 803. 


Ministry of Health Act in U.K., 12162. 


See also SAFETY AND HEALTH, INDUSTRIAL ;. 
INSURANCE. 


Holland: : , 
Hight-hour day, 102/. 
Hours and wages, 508. 


Homestead Entries: See LAND SETTLEMENT. 


Hotels and Restaurants: 


Women’s minimum wages 
ISi47. 


Hours of Labour: 


in Manitoba, 


In Canada, 597; see SUPPLEMENT, page 10. 


Hight-hour day law and practice in Can- 
ada, 142/9. 

Hight-hour day in Japan, 121612. 

Bight-hour day in Europe, 649, 757. 

Bight-hour day petitioned for by Cobalt 
Miners’ Union, 385. 

Hight-hour day approved hy WGeague of 
Nations Clonference, 14255, 1431, 1433. 

Seven-hour day in Spain, 12/62. 

Six-hour day tried in England, 760. 

‘Six-hour day adopted by United Mine 
Workers of America, 1316. 

Forty-four hour week demanded by Can- 
adian Fed. of Labour, 14/68. 

Forty-eight hour week and eight-hour day, 
discussed at Teague of \Nations Con- 
ference, 1431. / 

Five-day week in Nova Scotia mines, 86I7. 

In Peru and Porto Rico, 3838. 

In United Kingdom: bakeries, 1188; pro- 
posed legislation, 13812:; shipbuilding, 5; 
street railways, 4; underground miners,. 
1313. eS to 

Industrial Conference reports, 56/8, 1179. 

' Civie firemen, 384. 

Department stores, reduction in hours, 178, 

651. 


Harly closing in Montreal, 1022. 


a 
, 


“Soars of Labour—Con. 


INight work disapproved by bakers, 1468. 
Reconstruction of Industrial Relations 


Commission, See SUPPLEMENT, page 19. 
See also MINIMUM ‘WAGES: 'WAGES AND 
HOURS. 
Housing: 9 


IB.C. Electric Railway Co’s. fund, 

Co-partnership tenants, 44/5. 

Dominion Rubber System at Waterloo and 
Kitchener, 11213. 

iederal loan in aid of, 443. 

Housing Committee of the cabinet appoint- 
ed, 2'; Report of Committee, 44'7. 

Housing and (Labour, 443; See SUPPLE- 
MENT, page 13. 

National Industrial Conference, 
on, 11'7/8. 

Ontario municipalities and housing scheme, 
1123. 

Quebec, model town in, 385; 
mission, $63. 

Queensland, 8/68. 

Saskatchewan ‘Co-operative 
Co’s. plan, 651. 

South Africa, 1912. 

Switzerland, 2/23. 

Trades and Labour. Congress report, 12102. 


506. 


resolution 


housing com- 


Hlevators 


United Kingdom: Colliery districts, 453; 
(Legislation proposed, 7/5I8! 5 London 
scheme, 504; Women’s Sub-Committee 

— report, 574. — 

United States Bureau, 8638, 1262. 

Winnipeg, 450. 


Humphreys Glass Works, Moncton: 


Workers control plant, 102121; result of ex- 
periment, 13'72. 


Hygiene: 
See SAFETY AND HEALTH, INDUSTRIAL, 


Immigration: 
See MIGRATION AND SETTLEMENT. 


Imperial Qil Co.: 


Industrial Relationship plans, 46; see SUP- 
PLEMENT, pages 15, 22. 
Index Numbers: See PRICES. 
India: 
Industrial Commission, report, 4. 
International Labour Conference recom- 


mends 60-hour week, 1434. 


Industrial Agreements: See AGREEMENTS, 


INDUSTRIAL. - 


Industrial Board of Commerce Depart- 


ment (U.S.A.): 
Formation of, to fix prices, 222, 368; per- 


sonnel and functions, 455; ; resignation of, 
647. 


Industrial Conditions Act: 
Manitoba, 492, 760. 


Industrial Conferences: See CONFERENCES, 


INDUSTRIAL. 


Industrial Councils: 
Bureau proposed by Royal 
See SUPPLEMENT, page 14. 
Milk distributors in Vancouver, B.C., 
502. 
Ottawa building ita ded 682. 


Commission: 


380, 


2) PND . ix 


of) A 


Industrial Councils—Con. 
Report on, by a U.S. official, 1067. 


Robb Engineering Works, Amherst, N-.S., 
864. 

Standard Oil Co., 649. 

Toronto building ‘trades, 437. 

United Kingdom: Formation, 565, 1059, 


1065; Bradford, 146; proposed Bill, 1262; 
trade boards, 1310; Civil Service, 1065; 
Government industries, 383; complete 
Whitley scheme urged, 1458. 

United States: Plan modelled on U.S. con- 
stitution, 865. 


See also WoRKS COMMITTEES ; 
PORT. 


WHITLEY RE- 


Industrial Disputes: 

Regulations to govern employment offices 
during, 54. 

Australian method of dealing with, 804. 

— Canada during 1918, 277-303. 

Canadian Brotherhood of Railway . Em- 
ployees and sympathetic strikes, 1213. © 

Coal miners’ wage disputes in U.S., 1304, 
1420. z 

Compensation for damage in strike riots in 
BeCe ssa. 

Labour leaders appeal to workers in U.K. 
and U.S., 1020. 

Misuse of strike weapon, 1194. 

Monthly statement of, 6, 40, 99, 1385, 229, 

387, 433, 508, 556, 652, 684, “161, 792, 
869, 880, 1023 1052 1119, 1125, 1166, 
1264, 1296, 1304. 

Railway Strike in Great Britain, 1302. 

In South Africa during 1917, 306. 

Trade Councils forbidden by American 
Federation to take strike votes, 812. 

In United Kingdom during 1908, 304. 

In United Kingdom, monthly statements of, 
304, 436, 561, 693, 800, 917) 1058, ° 1171, 
130 1,21424. 

United States steel strike, 1418. 

Winnipeg, 683,690, 706, 796, 789, 1207, hore 

General Strikes “(miscellaneous trades) : 
Amherst, N.S., 689; at Winnipeg, 
COC ae Toronto, 690. 


also Bee us AND CONCILIATION; 
COMMISSIONS; CANADIAN RAILWAY BOARD 
OF ADJUSTMENT : INDUSTRIAL DISPUTES 
INVESTIGATION Act. 


640, 


See 


INDUSTRIAL DISPUTES, BY INDUSTRIES: 
Building and Construction: 40, 42, 274, 276, 
434, 4385, 556, 559, 686, 688, 689, 793, 795, 
911 943s 1058; 7 1050p L057; 1167, PEGs, 

1170;. 1297, 1299; 1405, _ 1407, 1409: 
Chemicals and Ha«plosives: 794, 797, 1054, 


1056, 1300, 1407. 
Clothing: 434, 435, 557, 560, 793, 797, 912, 
914, 916, 1058, -1056, 1167, 1169, 1170, 


1298, 1300, 1406, 1407. 


Foods, Liquors and Tobacco: 41, 42, 136, 
275, 276, 484, 435, 557, 560, 687, 692, 794, 
799, 912, 914, 916, 1054, 1056, 1057, 1168, 
1169, 1170, 1298, 1300, 

Leather: 136. . 

Lumbering: 4388, 4385, 556, 559, 685, 688, 792, 
795, 911, 913, 1052, 1057, 1166, 1168, 1296, 
1299, 1300, 1405, 1406. : 

Metals, Machinery and Conveyances: 40, 
42, 135, 1386, 274, 276, 434, 435, 556, 559, 
686, 688, €89,- 798, 795; 911, 913, 1053, 
1055, 1057, 1167, 1169, 1170, 1297; 1295, 
1406, 1407. 
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Industrial Disputes—Con. Industrial Disputes Investigation Act: 


Con. 


INDUSTRIAL DISPUTES, BY INDUSTRIES—Con. 


Mines, Smelters, Quarries, 
étce.: 40, 42, 135, 1386, 274, 276,434, 435, 
556, 559, 685, 688, 689, 792, 795, 911, 918, 
1053, 1055, 1166, 1168, 1296, 1299, 1405, 
1406. 


Municipal HmPloyment: 
794, 798, 1054, 1057. 


Printing and Publishing: 135, 136, 275, 276, 
434, 435, 687, 691, 798, 797, 911, 916. 

Public Utilities: 275, 276, 434, 435, 558, 560, 
637,692, 794,799,912, 915. 1054, 1056, 
1300. 


Pulp and Paper: 41, 42, 135, 186, 275, 276, 
557, 559, 686, 691, 793, 797, 911, 914, 1053, 
1056, 1167, 1169. 


Railway, Canal and Harbour Construction: 
6895,,088, 689, 792, 795, 911, 913,» 1053, 
1166,2 TLG9; A270, 1294, 1299: 

Textiles: 41, 42, 135, 136, 275, 276, 793, 799, 
9125 6.914, 5916, 1053, 1056, 1168, 1170, 
1298, 1300, 1407. 

Transportation: 41, 42, 557, 560, 687, 692, 
794, 798, 799, 881, 912, 915, 916, 1054, 
1056, 1057, 1298, 1300, 1406, 1407, 1408. 


Woodworking: 135, 136, 275, 276, 686, 691, 
793, 797, 911, 914, 1297, 1300, 1406, 1407. 


Miscellaneous: 41, 42, 136, 21 Dy 2169 \484; 
435, 558, 560, 687, 692, 794, 799, 912, 915, 
916, 1054, 1056, 1057, 1468; 1169, 1170, 
1298, 1300, 1406, 1407. 


558, 560, 687, 692, 


Industrial Disputes Investigation Act: 


Summary of proceedings, March 212, 1910-7 
to [March 311, 191'9, 901. 
(PROCEEDINGS, by industries: 
Railways, Steam: 
Canadian National: Western lines: clerical, 


station and roundhouse employees, 

Canadian National: Eastern lines: 
ployees, 240. 

Canadian (National: at Winnipeg: 
sters, auto truck drivers, ete., 
521, 1137. 

Canadian Northern: clerks, 
dining car employees, 3'7. 

~'C/P.R.: clerks, freight handlers and station 
employees, 5211; coal handlers, 772; cafe 
car employees, 773. 


se 
em- 


team- 
2410, 39:8, 
» 


station and 


Grand Trunk Pacific: employees, 17, 110, 
399, 521. 

Temiskaming and Northern ° Ontario: 
clerks, station baggagemen, freight 


handlers, 215. 
See also LABOUR APPEAL BOARD. 
Railways, Electric: 


Alliance Power Commission, at Edmonton, 
members, 103-4. 


Brantford (Municipal (Railway: employees, 
520, 52'6. = 

B.C. Electric Railway Co., Vancouver, 
Victoria, ‘New (Westminster, employees, 
1136, 13:94. 

Dominion ‘Power and ‘Transmission Co: 
emplioyees, 776. 


Edmonton Street Railway: employees, 521. 

Grand (River and Lake Erie and Northern 
Railways, Preston, Ont.: employees, 17, 
12:7, 13910. 

Guelph Radial Co: 
ductors, “1035, 1157. 

Hamilton Street Railway Co.: 
motormen, etc., 12:76. 


motormen and con- 


conductors, 


rails. 


Clay Products, 


- 


Railways, Electric—Con. 


Hull Electric Co: employees, 520, 6169. 

(Moncton Tramways ‘Co.: electrical workers, 
S81. 

Montreal, Tramways Co: employees, 240, 
31918, 6I6I5. 

Niagara, St.- Catharines ~and ‘Toronto 
Railway: employes, 3/2). 

Ottawa Electric Railway Co.: motormen 
and conductors, 773, 8!8'1. 

Sandwich, {Windsor and Amherstburg 


Railway Co.: employees, 110, 398, 522. 
Street Railway Co., Windsor, Ont., 1140. 
Toronto Railway Co.: employees, 113, 772, 


773, T81, 883, 1035, 1188, 13:90, 

Toronto Suburban Railway ‘Co.: linemen, 
winders, operators, ete., 7'73) 

Winnipeg Electric Railway: ‘shop, car 


dept., and track dept., 66:4, 894; motor- 
men and conductors, 520, 665, 881, 887, 
1143. 
Hxpress Companies: 
Canadian Express Co., employees, 2/40, 410. 
Canadian Northern :, employees, 1034, 1137. 
1280. é 
Public Utilities: 
Alliance iPower Co., Edmonton: 
10134, 12I7/7. 
‘Bell 'Telephone Co.? 


employees, 


employees, 10:35, 1159. 


Canadian Press - Ltd.: wommercial tele- 
graphers, 113:7, 12:81). 

Dominion Messenger and Signal Co.: 
electrical workers, 13910. 

‘Dominion [Power and ‘Transmission Co. : 
employees, 520, 524, 6165, 7'7'6. 

Hydro-Hlectric Commission, Toronto: em- 
ployees, ‘7/73, 1276. 

Hydro-Electric Power Commission: mem- 


bers of Niagara Trades Federation, 772. 

‘Marconi Wireless ‘Telegraph Co.: operators, 
Great Lakes, 1137, 1218/6. 

‘Montreal Light, Heat and Power Co.: 
employees, 1'7, 110, 5(2\1. 

Telephone Co. of P.E.I.: electrical workers, 
13:90. 

Toronto WPlectric MGight 
workers, 7'7'8, 10/35, 13/910. 

Toronto Power Co.: electrical 
1390. 


Municipal Work: 
‘Brandon, civic employees, 52)1. 
‘Hdmonton, civic employees, 51211. 
Hull: firemen, 17, 521, 6:65. 
(Lethbridge: civic employees, 6615, 
Montreal: engineers, 


Co.: electrical 


workers, 


773. 


engaged in water works, 30. 
Montreal: firemen, policemen and _ civic 
employees, 18, 254. 
Montreal : 


public service corporation, 8I81. 

St. John: policemen, 110, 2:40. : 
Toronto: firemen, 664. 

War Work: 


‘Canadian Aeroplanes Ltd.: carpenters, 16. 


‘Curtiss Aeroplane Co., ‘Ltd.:- carpenters, 
16. 
Steel Corporation of Canada: employees, 
Ate. LID, a 
‘Toronto firms; patternmakers, 17, 18, 132. 
Mining: 


‘Dominion Coal Co., (N.S.: 
7713, S81, 13/910. 


clerical workers, 


Minto Coal Co.: employees, 1035, 113'7,. 
1391. 
‘Nova Scotia coal mining employees: var- 


ious companies, 1390. 


firemen and _ oilers 


ea 


Industrial Disputes Investigation Act— 
Con. ' 


Building and Construction: 


(Bedford Construction Co. of St. John: 
employees, 1034, 11419. 

Shipbuilding : 

(Port Arthur Shipbuilding Co.: — boiler- 
makers and iron  shipbuilders and 
helpers, 10355, 1151. 

Toronto firms: ship-carpenters, caulkers, 


joiners and woodworking machinists, 17, 
13:0. 
Metal Trades: 
Armstrong, ‘Whitworth of 


(Canada: mia- 
chinists, millwrights, ete., 17. 
Canadian Locomotive Co., Kingston: em- 


ployees, 10315. 
Dominion Iron and Steel 'Co.: clerical wor- 
.kers, 880, 9898. 


H. (Mueller Manufacturing (Co.: machin- 
ists, 36. 
Steel Co. of Canada, Gananoque: em- 


ployees, 111; at Hamilton, 1136. 
Shipping and Longshore work: 


Fort ‘William Coal Dick: coal handlers, 
1103/4, 
Shipping Federation of Canada: employees, 
pilots, masters, etc., Montreal, 1136. 
Textiles: 
Dominion Textile 'Co.: textile workers, 17, 
isl. 
Woodworkers: 
Furniture (Manufacturers Association, at 


Stratford: employees, 17, 408. 


Senecal & Quindaz, piano manufacturers, 
(Montreal: employees, 1:01315.. 
Willis & Co., piano manufacturers, Mont- 
real: employees, 10315, 12'76. 
Food: 
City ‘Dairy Co., 'Toronto: employees, 12/761. 


Union Stockyards, Toronto: cattle drovers, 
6164, 779. 

Toronto firms, packing house and abat- 
toirs: employees, 634, 676, 783. 

Toronto firms, dealing in bread: 
salesmen, etc., ‘881, S8I82. — 


drivers, 
Industrial Economy: 


Lectures on, in Montreal, 2)2i4. 


Industrial Establishment Act: 
In Quebec, 496. 


Industrial Fatigue: See HEALTH. 


Industrial Relations: 
‘Ballot in U. S. Chamber of Commerce, 8I/6'7. 


(Borden, Sir Robert, statement on, in 
Canada, 9/18. 

Imperial Oil Co., plans, 4'6. 

Labour sub-committee of reconstruction 
committee, of Cabinet, 562. 

Labour union peace appeals in U.K. and 
U.S.A., 1020. : 

(President Wilson on capital and labour, 
65:0. 


Principles of (North ‘London Manufacturers’ 
Association, 8/66: 
See also CONFERENCES, INDUSTRIAL; INDUS- 
TRIAL COUNCILS; [WORKS COMMITTEE; COM- 
MISSIONS. 


Industrial Research: 
DUSTRIAL,. 


See RESEARCH, IN- 


Industrial Training: See TecHNiIcaL Epu- 


CATION. 


INDEX X1 


Industrial Unrest: . 

‘Causes in Canada, seeé SUPPLEMENT, page 6. 

Commission to investigate, 225. 

Tn yap aing JS 9% 

Joint Commission on Capital and Labour 
(Mathers Commission), 379. 

Parliamentary debate on, 706. 

Peace Conference, 452, 567. 

Prevalence in Great Britain, 570; see Sup- 
PLEMENT, page 5. 

Eastern and Western Canada contrasted, 
see SUPPLEMENT, page 5, 


See also INDUSTRIAL DISPUTES; 
RELATIONS. 


INDUSTRIAL 


Industries and Trades: 
Monthly review of labour conditions in: 7, 
99 229 3883-20098" (6Daun oa Soo sm LOIS, 
1124, 1263, 1376. 


Infant Mortality: ’ 
Wage rate and infant mortality, 223, 1261. 
See also CHILD WELFARE. 


Insurance: ~ 
Auto-strop Safety Razor Co., 
: plan, 506. i 

Bell Telephone Co., plan, 380. 

Compulsory accident, in Italy, 5. 

Dominion Chain Co., employees’ 
benefit, 863. , 

Dominion Coal Co., employees’ society, 502. 

Group insurance in Canada, 1373. 

Health, in U.S., 711, 803. 

Imperial Oil Co., plan, 46. 

Montreal Shirt and Overall Co., 864. 

National unemployment insurance in United 
Kingdom, 569. 

Ontario Hydro-Electric .Commission’s plan, 
502, 

Ottawa Hlectric Railway plan _ for 
ployees, 1020. 

Recommendations of Industrial Relations 
Commission, see SUPPLEMENT, page &. 

Unemployed benefits in Spain, 649. 

U.S. opinion on social health insurance, 803. 


See also PENSIONS. : 


of Toronto, 


mutual 


em- 


Conference 


International Labour 
See CONFER- 


(League of Nations): 
ENCES, INDUSTRIAL. 
International Labour Congress: See 
CONGRESSES. 
International Nickel Co.: 
Scholarships for employees, 1375. 


Italy: 
Compulsory accident insurance in, 5. 
Forty-eight hour week, 649. 
Research and ‘training plan, 1124. 
War bonus to employees of private firms, 97. 


Japan: 
Industrial unrest, 1189. 
Labour legislation, 1262. 
Hight-hour day and International Labour 
conference, 1433. 


Joint Industrial Councils: See INDUSTRIAL 
COUNCILS. 
Kansas: 


Proposal for state control of mines, 1423. 


Kipawa, Que.: 
Model town, 385. 


Xil INDEX ‘ = hoes ws 


Kitchener: ; 
Housing for workers, 1124. 


Labour Appeal Board: 
Discontinued from May 1, 521, 555. 
Members appointed, 96, 111, 521. 
Reports, 17, 130, 132, 398, 410, 429. 


Labour Colleges: See EpucarIoN. 


Labour Commission: - 
Rhode Island, 649. 


Labour Day, in U.S.: 
Proposed change in date, 808. 


Labour Legislation: 


Alberta, 749. 

Australia, 225. 

British Columbia, 749. 

Canada, in 1918, 597; ‘in 1919, 375, 1114.2 

Codification of, in Germany, 1123. ‘ . 

International, 226. 

Lectures on, by Prof. Monpetit, 224. 

Manitoba, 490. 

New Brunswick, 1114. 

Ontario, 748. 

Quebec, 92, 491. 

Saskatchewan, 374, 491. 

Uniformity in Canada: report to Nat. In- 
dustrial Conf., 1177. 


Labour Market: 


Labour Organizations: 

Agricultural, in U.K., 506, 756. 

Alberta Federation of Labour convention, 
92, 149. 4 

American Federation of Labour: recon- 
struction programme, 95; convention, 806. 

Approved of, by Industrial Relations 
Comm.; seé SUPPLEMENT, page 10. 

Asiatics, proposed organization of, 1206. 

Canadian Brotherhood of Railroad Em- 
ployees, convention, 1213. 

Canadian, in 1918, 754. 

Cobalt miners and 8-hour day, 385. 

Coloured workers, better organization pro- 
posed, 810. 

Company unions and U.S. steel strike, 1419. 

Employment offices and, 813. 

Engineers, Amalgamated Society, 
hour day, 385. 

Fifth Sunday Meeting Association, 150. 

Industrial Clothing Workers of America, 
arbitration agreement, 1372. 

ILW.W. and the U.S. steel strike, 1419. 

International congress of working women, 
1318. 

International Association of Machinists, 
convention, 51. 

Joint meeting British trade unionists and 
co-operators, 505. 

Labour political party favoured by Cana- 
dian Federation of Labour, 1468. 

Legal decision on conspiracy of, in U.S., 


See EMPLOYMENT. 


and 8- 


152. 
*Longshoremen’s Association (Atlantic 
Coast), 863. 


Machinists of Ontario, convention, 51. 

Marine Trades and QGabour Federation of 
Eastern Canada, 458. 

Middle Class Union in United Kingdom, 


1022. 

National and Catholic unions, convention, 
1214. 

National Federation of British Women 


Workers, programme, 12638. 
New Brunswick Federation, convention, 457. 


- 


Labour Organizations—Con. 

New organizations in Canada, 926. 

Nova Scotia organizations, convention, 456. 

Postal employees, Western, 322. 

Plant Unions, proposed new form of 
organization, 809. 

Professional Workers’ Federation, 1022. 

Right of association affirmed by Inter- 
national Labour Conference, 1425. 

Seafarers’ Joint Council of Great Britain, 
proposals, 1261. 

Statement on Merchant Service Guild by 
Sir George Askwith, 251. - 
Unincorporated union cannot be sued, 1535. 
Union Nationale des Ouvriers, Quebec, see 

SUPPLEMENT, page 22. 

United Kingdom: Trade Union Congress, 
Glasgow, 1215; membership, 227, 760. 
United States: National Women’s Trade 

Union League, 1022. 
United States steel strike, cause of, 1418. 
Western Interprovincial conference, 458. 


~ 


See also AMER. FED. OF LABOUR; DIRECT 
ACTION; “ONE Bia UNION; POLICE; 
TRADES AND LABOUR CONGRESS; UNITED 


MINE WORKERS OF AMERICA. 


Labour Sub-committee of Reconstruc« 
tion Committee of Cabinet: 
Work outlined, 562; Industrial Relations 
‘Commission, see SUPPLEMENT, 


Land Settlement: 


C.P.R. farms for soldiers, 384. 
Communities for soldiers in B.C., 868. 
Homestead entries, Oct.-Dec., 1918, 217. 
Soldiers and sailors in Canada, 44. 


See also MIGRATION AND SETTLEMENT. 


Land Speculation: - 


Condemned by National Industrial Confer- 
ence, 1178. 


League of Nations: 
Approved by American Labour Congress, 
812. - 
Labour clauses, 567. 


See also INTERNATIONAL LABOUR ‘CONFER- 
ENCE; PEACE CONFERENCE. 


Legal Decisions Affecting Labour: 

Alberta cases: Employers’ liability, 1536; 
Mechanics’ liens, 751, 1257; Trade unions, 
220; Workmen’s compensation, 89, 643, 
ini 

British Columbia cases: Workmen’s com- 
pensation, 499, 1118. 

Federal cases: Immigration Act, 
Workmen’s compensation, 88; 
against trade union, 1535. 

Ontario cases: Employers’ liability, 90, 377; 
Workmen’s compensation, 859, 1536; 
Wages a preferred claim, 1535. 

Quebec cases: Cancellation of contract, 378 ; 


1 gear oe 
Action 


Contractor’s claim, 13869; Employers’ 
liability, 378, 860, 13869; Garnishee of 
wages, 1018; Wages, 219; Workmen’s 


compensation, 219, 499, 500, 6438, 644, 
859, 1018, 1117; Workmen’s liability, 500. 
Saskatchewan cases: Workmen’s compen- 
sation, 219; Wrongful ‘dismissal, 1258; 
Contractor’s profits, 1537. 
United States cases: Conspiracy of trade 


union, 752. 
Leitch Plan: ‘ . 
Industrial plan, 865; see SUPPLEMENT, page 
15. 
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Lever Brothers: * 
Six-hour day at Port Sunlight, 760. 


Lockouts: See INDUSTRIAL DISPUTES. 


Lum bering: 
British purchases in Canada, 5. 
Reforestation in Canada, recommended, 222. 


MeAdoo Award: 


Can. Ry. War SBoard’s interpretations 2 
and 3 of Supplement WNio. 7, dispatchers, 


ete., 16!7. 
Supplement (No. 10: telegraph operators, 
ete., 69. 
Supplement No. 11, station agents, 70. 
Supplement INo. 138, superseding supple- 


ments Nos. 10-11, 174. 
Supplement No. 14, Federal railroad police, 


ULS.A., ‘4'75. 

Supplements ‘Nos. 1'5-16, engine and train- 
men, '6:0'9. : 

Supplements (Nos. 17-18: sleeping and 


dining car employees, 72)5._ 
Supplement No. 17, Amendment 1 to, in 
United States, 12141. 


MaclIver, Professor R. M.: 


Lectures to employment managers, 384. 
Workers’ Educational Association in Can- 
- ada, 140. 


Macy Award: 
(Pacific :-Coast shipyards, 3/85. 


a 
Manitoba: 


Aliens’ compensation, 745, 

Alien Investigation (Board appointed, a2, 

Housing Act, 451. 

Industrial Conditions Act, 492, 760. 

Labour legislation, 4'90, 59/8. 

Minimum Wage (Board, 339, 470. 

Minimum wage for female employees, 62, 
176, 470, 8415, 1098, 1338. 

Mothers’ Allowances Act, 381, 713. 

Workmen’s Compensation Board report for 
1918, 642. 


See also LEGAL DECISIONS. 


Mathers Commission: Scée COMMISSIONS. 


Merchant Service Guild, Imperial: 


Recognition, statement by Sir George 
Askwith, 2151. 


Migration and Settlement: : 
Alien immigration to U.S. prohibited, 760. 
British and Foreign Immigration, 216. 
Emigration from U. S., 756. 
Employment prospects for British women 


immigrants, 14515. 
Miomestead entries, statements, 21'7, ‘TAT, 
‘1112, 15/84. 1 Wy = 
- Immigration, 216, 746!71533. 
Immigration Act: Aftendments to, 9801, 


12018; repeal of amendment sought, 1468. 
Immigration of women, 1120. 
Lands Patented, statements, 217, 74'7, 1112. 
(Migration to and from United States, 2116. 
Order in council on re-entry of Chinese, 


2161. 
Salvation Army aid to ex-service immi- 
grants, 13/75. 


Social Welfare Congress, views on, 96. 
Soldiers’ Settlement Act, Canada, 44. 


‘Minimum Wages: 


Civil servants in U. S., S68. 
Criticised, See SUPPLEMENT, page 9. 


‘Xill 

Minimum Wages—Con. 
Female ‘workers, in (Brandon, 13388; in 
(British Columbia, 178, 6106, 123I7; in 
Manitoba, 62, 176, 4170, 339, 845, 10/998, 


1338; in Quebec, 377, 495; in Saskatche- 
wan, 123'7. 

Legislation in (Canada, 3. 

Minimum Wage Azgct, in Sash., 49:7, 

Minimum Wage (Board, in [(B.C., 7222; in 
Sask., 64/6. 

Women in U. S., 1:01:95. 

(Women printers at ‘Washington, D.C., 

See also WAGES AND HOURS OF LABOUR. 


S47, 


Mining: 

Alberta Coal Commission, 506. 

Coal output in Alberta, 227. 

Commission on coal industry Ine U2 1s, 2125, 
4158, 1313. 

Conference of (Nova ‘Scotia representatives 
at Montreal, 9'7; at Sydney, 3:07. 

Convention of Nova ‘Scotia district, United 
[Mine ‘Workers, 1071. 

Convention of United 
America, 1315. 

Fatalities in Quebec, 1110; in .South 
Africa, 374; in United Kingdom, 2:08 ; 
in United States, 2/08, 746. 

Hoisting cable regulation in B. C., 11210. 


(Mine ‘Workers of 


Hours of ‘underground coal miners in 
RIS Silo. 

International -Convention at Vancouver, 
382. 

IMerger of A. M. W. of IN. S. and U. M. W. 
of A., 308, 1L5. 


Prevention of illness among miners, 
Production in Canada, 1918, 38'4. 
Profit sharing in France, 12°60. 
Reduction of hazards in Pennsylvania, 87. 
Regulations affecting Western mines, 64, 

179, ‘4'712, 13)4/2. 
Seven-hcour day in Spanish mines, 1262. 
Storage battery locomotive in° mines, ‘506. 
Wage Adjustment Commission for Van- 

eouver Island coal mines, 110, 139. 
Wages in U. S. mines, 142i. 

See also INDUSTRIAL DISPUTES, 

ZATION, 


bi04, 


NATIONAIA- 


Monpetit, Professor E.: 


Lectures on Industrial Economy and (Legis- 
lation, 224. 


Mooney and Billings: 
Trial of, 808. 


Mothers’ Holidays: 
In Japan, 12/62. 


Mothers’ Allowances: 
In Aita., 376; in Man. and Sask., 381, 713; 
in Ont., 227, 376, 1262. 
Resolution of District 18, U. M. W. of A. 
convention, 322, 


Munition Workers: 
Demobilization in the United ieaany 43. 


National Civic Federation: U.S.A.: 
Commission to visit Hurope, 95. 

National Economic League, U.S.A. 
Reconstruction problems submitted to, 2216. 


National Industrial Conference: 
Program and delegates, 918, 919, 
1172. 


1059, 
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National Industrial Conference Board; 
Boston, Mass.: 
Cost. of living investigation, 63/2. 


National Industrial 
Christian Representatives: 
Report, 1466. 
National Industrial Council, Great 
Britain: 
(Proposed, 569. 
National War Labour Board, U.S.: See 


WarR LABOUR BOARD, U.S.A. 


Nationalization: 
American Federation of Labour and rail- 
way nationalization, 812. 
British QLalour (Party and, 9/2i1.. 
Coal mines in New Zealand, 1187. 


Industrial Conference recommends, 568. 

Plumb plan for, of railways in U.S., 1069, 
1122. 

Sankey Report on, of coal mines in U. K,, 
4153, $02: 

U. S. Civic Commission to Study, in 
Europe, 95. 

Natural Resources: 
Western development convention, 651. 


Navy, British: 
Welfare committees formed, 1124. 


New Brunswick: 
Factory Inspector, annual report, 490. 
Federation of Labour Convention, 457. 
Labour legislation in, 599, 1114. 
Workmen’s compensation, 2. 


New Jersey: 

Joint Industrial Conference revises 
Bills, 651. 

New South Wales: 


New York Industrial Safety Congress: 
Proceedings, 207. 


State 


See AUSTRALIA. 


New Zealand: 


Cost of living, 628. 
National control of coal mines, 1187. 


Non-union Labour: 
A cause of U.S. steel strike, 1418. 


Norway: 
Co-partnership committee, 384. 
Nova Scotia: 
Coal. industry, 307. 
Conference of labour organizations, 456. 
Labour legislation, 599. 
Merger of Amalgamated Mine Workers with 
U.M.W. of A., 308. 
Sick benefit society for coal miners, 502. 
United Mine Workers’ Convention, 1071. 
Workmen’s Compensation Board, 743. 
Old Age Pensions: See PENSIONS. 
One Big Union: _ 
Approved by B.C. Federation of Labour, 
460, 1197. 
Described by Industrial Relations Commis- 
sion (minority report), see SUPPLEMENT, 
page 21. 


Conference of 


INDEX - 


One Big: Union—Con. 


Disapproved by American Federation of be 


(Labour, |8:0'7. 
Disapproved by U.M.W. of p39) 1316. 
Dominion Trades and Labour ‘Congress and, 
862, 1195. 
In Australia, 506. 
Resolution of Western Labour Conference, 


Calgary, 459. 
Ontario: 
Hydro-Electric Commission, pensions, ete., 
502. 


Labour educational association, 715. 

Labour legislation, 599, 748. 

Labour Minister appointed, 1375. 

Ontario Co- -operative Societies, convention, 
1120. 

Police commission report, 907, 1124. 

Public Works Dept. reorganized, 1375. 

Road programme of Government, 97. 

Safetys League of, annual meeting, 205. 

Workmen’s compensation, 2, 742, 748, 745, 
125.6% 


See also HOUSING; LEGAL DECISIONS. 


Orders in Council: 

Anti-loafing law rescinded, 92. 

Chinese, re-entry of, 216. 

Employment Offices Co-ordination 
regulations, 53. 

Employment offices, Dominion, 55. 

Employment Service, Director, 52. 

Federal loan in aid of Provincial mousing 
scheme, 443, 447. 

Industrial Relations Commission, 432. 

Labour Appeal Board discontinued, 521, 555. 

Prices of necessaries of life, 73. 


Act 


Ottawa Building Trades:. 
Industrial agreements, 682. & 


Out-of-Work Donation: 
In United Kingdom, 312, 576, 1191, 1467. 


_ Overseas Settlement Commission, British 


Work of, 814. 


Parents: z 
‘Compensation for accidents, 
377; in Saskatchewan, 219. 


in Quebec, 


‘Payment by Results”: 
Priestman Bros.’ scheme, 581. 


Peace Conference: . 
Labour problems at, 452, 567, 1181. 
Representatives of Trades and Labour Con- 
gress of Canada to, 150. 
See also INTERNATIONAL LABOUR CONFERENCE ; 
LEAGUE OF NATIONS. 
Pension Schemes: 
Bell Telephone Co., 381. 
British old-age pensions extended, 1374. 
Canadian Pacific Railway, 380. 
Dominion Chain Co., of Niagara Falls, 863. 
Massey-Harris Co., 502. ) 
Montreal Shirt and Overall Co., 864. 
Ontario Hydro-Electric Commission, 502. 
Toronto Carpet Co., 381. 
See also MOTHERS’ ALLOWANCES. 


Pa ts 


Philadelphia Rapid Transit Co.: 
Collective bargaining and co-operative wel- 
fare, 7110, 


Phosphorus, White: : 
Prohibition by League of Nations Confer- 
ence, 1430, 14388. 


Piece Work: 


Labour objections to, see SUPPLEMENT, page 
23. 


s 


Plant Unions: 
Proposed new form of ies union, 809. 


Plumb, Glenn E.: 
Plan for railroad nationalization, 1069, 1122. 


Police: ° 

Commission on police matters in Ontario, 
SOT 1124. 

Dispute at Montreal, 18, 254. 

Organization under A.F. of L., 809. 

Protective Association of St. John, 110, 240. 

Right to organize, Trades and Labour Con- 
gress, 12038. 

Strikes of, condemned by Manufacturers’ 
Association, 651. 

Strike in. Winnipeg, 791. 

Wages in Canada and U.S.A., 1506: 


Portugal: 
Hight-hour day, 757. 


Postal Employees: 


‘Convention of Western Federation of, 322. 

Negotiations with Dominion Government, 
583. 

Strike of, at Winnipeg, 683. 


Prices and Price Fixing: 


- Basic materials in the United States, 368. 
Coal price increases in District 18 during 
1918, 76. 


Comparative tables for Canada and other, 


countries, 999. 

Food Control Board, 981. 

House of Commons committee appointed to 
investigate, 646. 

In other countries, 86, 202, 352, 488, 626, 

_ 739, 1106, 1251, 1353, 1516. 

Index number, 354. 

Industrial Board of United States Dept. of 
Commerce, 222, 368, 455, 647. 

International comparisons during war, 1010. 

Order in: Council re prices of necessaries of 
Life.) 73; 

Rentals in South Africa, 192. 

Retail and wholesale, monthly articles, 6, 
165.99, 193,229, 343, 387,479, 508,617, 
653, 731; 849, 969, 1098, 1242; 1345, 1508. 

War prices in Canada and abroad, 989. 

Wholesale prices in Canada in 1917, 478. 


See also BOARD OF COMMERCE; CANADA Foop 
BOARD; COST OF LIVING; RENTS. 


Priestman Bros.: 
Payments by results scheme, 581. 


Profit-sharing: 
Alaska Bedding Co., 755. 
Canada Cottons, Ltd., 1121. 


Chicago plant turned over to employees, 
Aa ts 
Dominion Sheet Metal Workers, 755. 
Endicott, Johnson & Co., 865. 
G. W. Robinson Co., Hamilton, 867. 
Humphreys Glass. Works, Moncton, 1022, 
1372: 
In British shipbuilding industry, 648. 
In Canada, 755; see SUPPLEMENT, page 9. 
New French mining law, 1260. 
f 
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Profit-sharing—Con. 


Noble Foundation Co., Alberta, 381. 
Robert Simpson Co., Toronto, 381. 


See also Co-PARTNERSHIP, 


Prohibition: 
Resolution of Amer. Fed. of Labour, 807. 


Proportional Representation: 
Recommended by Industrial Relations Com- 
mission, seé SUPPLEMENT, page 13. 


Resolution by National Industrial Confer+ 
ence, 1177. 


Public Welfare: 
Proposed Department of, 564. 


Pulp and Paper Industry: 
Employment in, 724, 


Quebec: 
Alien compensation law, 745. 
Child labour, 145, 496. 
Deputy * Minister of Labour appointed, 92, 
505. 
Housing Commission, 863. 
Labour legislation, 491, 599, 745. 
Mining in 1918, 1110. 
Model town at Kippewa, 385. 
Women’s Minimum Wage Act, 495. 


See also LEGAL DECISIONS. 


Queensland: See AUSTRALIA. 


Railways: 
Joint management in France, 1260. 
“No-accident Week,” in U.S.A., 866. 
Statistics of Canada for year ended June 
Sse dl Oo Oe 
Wage question in U.S.A., 1069. 


See also CANADIAN RAILWAY WAR BOARD; 


CANADIAN RAILWAY BOARD OF ADJUST- 
MENT ; NATIONALIZATION ; McADOO AWARD. 
Reconstruction: > 
American ~- Federation of Labour,  pro- 
gramme, 95. 
Forestry committee in U.K., 222. 
Labour. sub-committee of Reconstruction 


Committee of Cabinet, 562. 

Repatriation and employment committee, 
563. 

Report of British Ministry of Reconstruc- 
tion, 564. 

A ballot on problems in UWS., 226. 


Reforestation: 
In Canada, 222. 


Rents: 
Control commission 
15223 
In)-Camnada;152.0: 
-~iIn})) Great) Britain, 503. 7" 
In South Africa, 1910-18, 193. 
In United States, 1521. 


in Washington, D.C., 


Research, Industrial: 
Alberta Bureau, 94. 
Canners’ Guild of the Maritime Provinces, 4. 
Italian plan, 1124. 

Research Council of Canada, committee on 
industrial fatigue, 380. " 


Research, Scientific: 
In South Africa, 757. 
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Riordon Pulp and Paper Co.: 


Model town to be built at Kippawa, Que., 
385. 


Royal Commissions: See COMMISSIONS. 


Robertson, Hon. Gideon: 


Speech in Senate’on Labour and the Peace 
Treaty, 1181. 


Ruskin College: 
Working class education in, 578. 


Russia: 
American Federation and Soviet govern- 
ment, 808. 
Bolshevist regime, 309. 
British Labour Party and intervention in, 
921. 
Co-operation in, 758. 
Safety and Health, Industrial: 
British Ministry of Health Act, 1262. 
Coal mines in United Kingdom and U.S.A., 
208, 504. ~ 
Employers’ 
tions, 227. 
Industrial fatigue, investigation, 380. 
New York Industrial Safety Congress, 207. 
Ontario Safety League, annual meeting, 
205. 
Prevention of eye accidents, 504. 
Relation of health to wages, 3. 
Risks in Pennsylvania coal mines, 87. 
Safety codes in U.S., preparation of, 210. 
Safety week at Windsor, 1120. 
~ Unification of work in U.S., 210. 
United States railroads, 866. 


See also HEALTH; ACCIDENTS, INDUSTRIAL. 


accident prevention organiza- 


Sailors: See SOLDIERS AND SAILORS. 


Salvation Army: 
Assists British immigrants, 1375. 


Sankey Commission: 


Appointed, 225. ns 
Report, 453, 802. 


Saskatchewan: 


Co-operative creameries convention, 94. 
Labour bureau’s annual report, 1332. 
Labour legislation, 374, 491, 599. 


See also LEGAL DECISIONS; MoTHERS’ PEN- 
SIONS; MINIMUM WAGES. 


Settlement: See LAND SETTLEMENT. 


Sewall-Clapp Envelope Co.: 
Plant turned over to employees, 228. 


Shop Committees: See Works COMMITTEES. 


Sick Benefits: See INSURANCE. 


Social Affairs: 
Department of, in Denmark, 1374. 


Social Council: 
In Denmark, 11238. 


Social Welfare: 


Congress in Toronto, 96. 
Indian Industries Commission report, 4. 


Soldiers and Sailors: 


B.C. Department of Industry, 755. 
Community settlements in B.C., 868. 


INDEX . ° 


Soldiers and Sailors—Con. ~ 

Employment by Civil Re-establishment 
Dept., 814. 

Farms prepared for, by C.P.R., 384. 

Gratuity favoured by Trades and Labour 
Congress, 1208. 

Land settlement in Canada, 44. 

Ontario settlement plan, 760. 

Resettlement in United Kingdom, 43. 


Sailors’ council in the British Navy, 227, 
T1L24- 
Soldiers’ Settlement Act, 44, 93. 
South Africa: a 


Child labour and apprenticeship, 315. 
Cost of Living Commission, 1522. . 
Mining accidents in 1917, 374. 
Rentals, 192. 

Scientific research, 757. 


Spain: 
Hight-hour day, 650. 
Seven-hour day for miners, 1262. 
Subsidy for unemployment benefits, 649. 


Strikes: See INDUSTRIAL DISPUTES. 


Sugar: 
Control by Board of Commerce, 1253.. 


Sunday Rest: 
Approved by League of Nations conference, 
1425. 
Switzerland: 


48-hour week, 757. 
Housing in, 228. 


- 


Technical Education: 


Grant by Dominion Government, 
director appointed, 1375. 

In Italy, 1124. 

In Ontario, 223. 

In pulp and paper industry, 93. 

Willys Overland Co.’s department of, 382. 


See also EDUCATION. 


Tillett, Ben: 


Address to Trades and Labour Congress, 
1204. 


Town Planning: Sce HOoUsING. \ 


Trade Boards: 
In United Kingdom, 1310. 


See LABOUR ORGANIZATIONS. 
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Trade Unions: 


Trades and Labour Congress of Canada: 
Action of, against One Big Union, 862. 
American Fed. of Labour and, 806. 

And reconstruction, 563.. 

Representatives to International Confer- 
ence, 150. 

Thirty-fifth annual convention, 1192. 


Unemployment: 
Benefits in Spain, 649. 
“Cause of unrest; see SUPPLEMENT, page 6. 
Compulsory insurance opposed by ‘British 
trade unionists, 506. 
League of Nations Conference discusses, 


1435. 

Out-of-work donation in United Kingdom, - 
44° 312, 576. 

Recommendations of National Industrial 
Conference, 1179. © 


Recommendations of British Industrial Con- 
ference, 569. 


See also EMPLOYMENT. 


- INDEX 


Union Label: ’ 
Recommendation re, 1200. 


United Kingdom: 
Agricultural Labourers’ 
506. : 
Child labour law, 49, 313. 
Civil Service bonus increase, 1376. 
Cost of living report, 370. 
Demobilization and resettlement, 43. 
Factory inspection, 1314. 
- Farm labour, hours and wages, 756. 
Food control, 741. 
Housing law, 758. 
Industrial Council of Capital and Labour, 
1262., 
Industrial councils 
tries, 383. 
Labour legislation, proposed, 1312. 
Labour organization membership, 227. 
Labour party’s tasks, by W. A. Appleton, 
147. 
Middle Class Union, 1022. 
Miners’ hours, 1313. 
Ministry of Health Act, 1262. 
National Federation of British Women 
_ Workers, 1268. 
Sailors’ council in the British Navy, 227, 
1124. 
Night work in bakeries, 1188. 
Old-age pensions inereased, 1375. 
Overseas settlement commission, 814. 
Temporary railway agreement, 694. 
Reconstruction ministry, 564. 
Rent and Mortgage Interest Act, 508. 
Steel strike, report on, 1418. 
Trade Boards, progress of, 1310. 
Trade Union Federation’s appeal for indus- 
trial peace, 1020. 
Trade unions and Government shipyards, 


Union’s demands, 


in Government indus- 


648. 

Trade unionists’ and co-operators’ joint 
meeting, 505. 

U.S. employers’ report on British labour 


problems, 571. 

Wage, reduction, recent, 1184. 

Wages Act, 166, 569. 

Woman emigrants to Canada, employment 
prospects, 1455. 

See also INDUSTRIAL DISPUTES; COMMISSIONS; 
‘CONFERENCES, INDUSTRIAL; EMPLOYMENT; 
UNEMPLOYMENT; WORKS COMMITTEES, 
ETC. 


United Mine Workers of America: 


Amalgamated Mine Workers of N.S. merged / 
with, 308. : 

Annual convention, 321, 1315. : 

Legal decisions affecting, 220, 752, 1535. 

Nova Scotia convention, 1071. 

Nova Scotia miners apply for conciliation 
boards, 1390. 

Proposed joint action with British miners, 
454, 

Wage dispute, 1304. 

See also AGREEMENTS, 

TRIAL DISPUTES. 


United States: “ 
Chamber of Commerce and industrial re- 
lations, 867. 
Child labour laws, 921, 5838. — 
Civic ‘Federation commission to 
‘Burope, ‘5. 
Civil Servants’ minimum wage, 868. 
Coal miners’ wage dispute, 1304, 1420. 
Coal problem and Canada, 1186. 
— Courts’ alleged usurpation of power, 811. 
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INDUSTRIAL; INDUS- 
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United States—Con. 

Department of Labour, annual report, 46. 

Bmployment Service of Qabour Depart- 
ment, 96, 3815, 596, 756. 

Handicap bureau formed, 22:2. 

Health insurance, 711, 808, 1190. 

Housing bureau, 863, 1262. 

Immigration prohibited, 760. 

Industrial boards, 222, 368, 455, @47. 

Labour leaders appeal for industrial peace, 
1021. 

Migration to and from, 216, 756. 

(Minimum wages for women, 1095, 

(Mining fatalities in 1918, 746. 


Mothers’ allowances, 713. 
Plumb plan for railway nationalization, 
101619. 


Railroad safety compaign, 866. 

Railwaymen and €ompensation, 1255. 

Railroad wage controversy, 10'69. 

Rents, 1521. 

Safety codes, 2/10. 

Shop committee control 
10211; °112'2. 

Steel strike investigation report, 1418. 

Vocational training for railroad mechanics, 
102:2. <4 

AWages and infant mortality, 223. 

Wages and prices, 11212. 

War Labour Board, 47, 2/24, 308, 10211. 

War Labour Policies Board, 3/85, 651. 

Women’s trade union league, 1022. 

‘Works Councils, progress of, 1461. 


See also COMMISSIONS; CONFERENCES, IN- 
DUSTRIAL; INDUSTRIAL COUNCILS; ETC, 


in U.S. arsenal, 


Vancouver Island Coal Mines: 
Cost of living, 254, 535, 90/0. 


Vocational Training: f 
Agricultural instruction for soldiers, 45. 
Indian Industries Commission’s report, 4. 
In United Kingdom, 438. 

In United States, 319, 1022. 


Wages and Hours: 

Agricultural Labour, 
LLB: F22.. 

American labour 
hour week, 810. 

‘British Columbia in 1918, 7212; (B. C. Ship- 
yards, 1:79, 783. 

iBritish textile workers’ agreement, 1376. 

ery erties wage dispute in U.S.A., 1304, 

Debt, wages ‘seized for, 219. 

Denmark: 8-hour day, 757; equal pay for 
women, 10'212. 

Determination of wages, 69, 143. 

Equal pay for men and women approved 
by International Labour Conference, 
14:26. 

Handicapped men, —5'05. 

‘Health and wages, 3. 

(Holland, 5/0'8, 1021. 

Infant mortakity and wages in U.S.A., 223, 
1261. : 

“Payment by Results” plan, 581. 
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Congress approve 44- 


Peace treaty, 8-hour day established, 1183. 

‘Portugal: 8-hour day, 7/5'7. 

(Prices and wages, See SUPPLEMENT, page 
8, 

Recommendations, ‘British Industrial ‘Con- 
ference, 56/8. : 

Trades and Labour Congress, and 8-hour 
day, 12/018. 


en a 
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Wages and Hours—Con. 
United Kingdom: engineering and _ ship- 


building, 5; farm labour, 756; proposed 
legislation, 1312; street railway em- 
ployees, 5|; temporary regulation Act, 
166. 


United States: method of fixing scale, 69; 
‘minimum for women in Washington 
printing houses, ‘'8'4'7, 

Wages increased by vote of employees, 760. 

Waitresses in’ 'Toronto, 9'7. 

See also FatR WAGES; COST OF LIVING; 


Hours oF LABOUR; AGREEMENTS, INDUS- 
TRIAL; INDUSTRIAL DISPUTES; MINIMUM 
W AGES. = 


CHANGES IN CANADA, by Industries: 


-— Quarterly articles, 186, 6100, 945. 
Factory and shop employees, at iBrockville, 


O55. 
Building and Construction: 

Bricklayers and masons, at Brantford, 

Fredericton, Hamilton, London, St. 


John, Moose Jaw, Niagara Falls, Regina 
and Stratford, 946. 

Carpenters, at Quebec and ‘Trenton, 187; 
at Brantford, Guelph, Hamilton, King- 
ston, London, Niagara Falls, St. John, 
Toronto, 946; at Regina and Windsor, 
947. 

Carters, at Quebec, 18'7. 

Hlectrical workers, at ‘London and Ottawa, 
94i7; at Montreal, 60/2. 

we General Trades, at Halifax, Ottawa and 
: Winnipeg, 946. ; 
Iron workers, at Vancouver, 18/7. 


Labourers, at Quebec, 187. 
Painters, at Hamilton, (London, ‘Montreal, 
Niagara (Malls, ([Regina, St. John, ‘Tor- 


onto, Vancouver, Welland, 94/7. 
Plumbers and steamfitters, at London and 

Ottawa, 187; at Hamilton, Moose Jaw, 

Regina, Stratford, Sydney and ‘Toronto, 


9147, 

Plasterers, at Regina, '94'7. 

Stonecutters, at Hamilton, 602, 94/8; at 
Ottawa, 91418), 


Commercial, Mercantile and Clerical— 
Clerks, at Fernie, 602; at Ottawa, 948; at 
Peterborough, 948; at Regina, 94i8. 
Department stores; at Toronto, 178, 605; 
at Hamilton, 178; at Winnipeg, 18/9, 605. 
Domestic and Personal Service— 
Barbers, at Galt, Hamilton, Montreal, 948. 
Cooks, at Vancouver, 18'7. 
Waiters and waitresses, at Montreal, 602; 
at Vancouver, 18/7. 
Window cleaners, at Montreal, 949. 


Labouring, General: (including cartage, etc.) 
Laibourers, at Peterborough, 6102. 
Milk drivers, at JMontreal, 94/8. 


Lumbering and Forestry— 
Deal pilers, 949. 
Lumber workers, at Fredericton, St. John, 
and \St. Mary’s, N.B., 949. 
Manufacturing and Mechanical Industr¥es: 
(a) Brick, Cement, Pottery and Glass— 
Glass cutters, at London and Montreal, 
949, 
(b) Chemicals, including explosives, 
soaps, grease and rubber— 
Munition workers, at Ottawa, 187. 
Rubber workers, at iMontreal, 949. 
Refinery workers, at Toronto, 949, 
Starch workers, at Fort William, 760; 
at Montreal, 950. 


oils, 


INDEX 


Wages and Hours—Con. 


- Manufacturing and Mechanical Industries— | 


Con. 


(c) Food, Drink and Tobacco— = 
Bakers, at Brantford, Hamilton and 
Toronto, 949; at Winnipeg, 602. 
Brewery workers, at Waterloo, 949; at 
Winnipeg, 60:2). 
‘Cereal workers, at Victoria, 6102. 
Cigar makers, at Windsor, 9'49; at Win- 


nipeg, 18(7,: 
Meat packers, at Calgary, 950; at Mont- 
real, 94%; at Toronto, 602, 950; at 


Winnipeg, ‘602. 

Sugar refiners, at Montreal, 95:0. 

Stockyard workers, at Toronto, 9150. 

(d) Leather, including boots,  saddlery, 
etc.— 

Boot and shoe workers, various com- 
panies, Ontario Manufacturing Assn., 
ete., 950. 

‘Larrigan sewers, at Fredericton, 602. 

‘Leather workers, at Galt, 950. 

Trunk and bag workers, at Kitchener, 
950. 


(e) Metal working, including manufactur- 
ing electrical apparatus: ; 
Boilermakers, at St. Thomas, 602, 951; 
at Toronto, 187. 
Electrical apparatus workers, at Hamil- 
ton, 602. 

File workers, at Port Hope, Ont., 188. 
Iron workers, at Brockville; 188; at 
Gananoque, 602; at Vancouver, 187. 
Jewellery workers, at Hamilton, 950; at 

Montreal, 608. 


Machinists, at Montreal, 187, -950; at 
Quebec, 187. seks 

Metal workers, at Brockville, 188; at 
Calgary, 951; at Gananoque, 602; at 
London, 950; at Montreal, 950; at 
Ottawa, 950; at Sydney, 187; ‘at 
Toronto, 950; at Walkerville, 951; at 


Winnipeg, 951. 

Moulders, at Amherst, 951; at Hamilton, 
951; at London, 603; at Ottawa, 951; 
at Sherbrooke, 951. 

Sheet metal workers, at Ottawa, 951. 
(f) Paper, pulp, bookbinding and printing: 
Paper makers, at Ottawa, 951. 
Paper mill workers, at Powell 
B.C., 951; at Sault Ste. Marie, 951. 
Printers, at Guelph, 188; at Halifax, 603; 


at Medicine Hat, 188; at Quebec, 603; _ 


at Toronto, 951; at Vancouver, 603; 
at Victoria, 188; at Windsor, 951. 

Pulp and paper makers and boilermen, 
at Hull, 951; at Ottawa, 188. 


(g) Textiles, cloth and cottons, including 
clothing, tailoring, etc.: 
Bag factory workers, at Winnipeg, 188. 
Bedding makers, at Winnipeg, 188. 
Cap makers, at Montreal, 952; at Toron- 


to, 952" 2p. 
Clothing workers, at Toronto, 952. 
Cotton workers, at Cornwall, 95 :; at 
Marysville, N.B., 952; at Milltown, 


N.B., 952; at Yarmouth, N.S., 952. 

Dressmakers, in Manitoba, 952. 

Fur workers, in Manitoba, 952. 

Garment workers, at Galt, 952; at Hamil- 
ton, 952; at Montreal, 339, 952. 

Glove cutters and makers, at Montreal, 
952; at Winnipeg, 188. 

Knitters, in Manitoba, 603. 

Milliners, in Manitoba, 603. 


River, — 


fr 
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Wages and Hours—Con. 
Manufacturing and Mechanica Industries— 
Con. 
(9g) Textiles, cloth and cottons, etc.—Con. 


Tailors, in Manitoba, 603; at Montreal, 
603; at Ottawa, 188. 

Textile workers, at Guelph, 603; at Hes- 
peler, 953; at Kingston, 603; at Mont- 
real, 952. 

Twine makers, at Kitchener, 603. 

Wadding mill employees, at Montreal, 953. 

Winders, at Hamilton, 953. 

Woollen mill employees, at Preston, 9538. 


(h) Vehicles for land and water trans- 
portation: 

Automobile factory employees, at Calgary, 
953; at Ford, 953; at London, 953; 

~ at Saskatoon, Moy at st son, Os ; 
at Toronto, 953; at Vancouver, 953; 
at Winnipeg, 953. 

Shipbuilders, at Bridgeburg, 853; at Col- 
lingwood, 953; at Quebec, 187; at 
Three Rivers, 187; at’ Vancouver, Vic- 
toria and New Westminster, 953; at 
Victoria, 603; at Welland, #953. 


(1) Woodworking, furniture, boxmaking, 
ELC 
Broom and whisk makers, at Hamilton, 
953. 

Cabinet makers, at Montreal, 188. 
Carpenters, and painters, at Stratford, 
604. ¢ 
Furniture workers, in Ontario, 958. 
Sawmill employees, at Ottawa, 953. 


Miscellaneous— 
Sign painters, at Montreal, 955. 
Municipal— 

City electric Hight employees, at Fort Wil- 
liam, 955; at Winnipeg, 189. 

Civic employees, at Brantford, 605; at 
Galt, 955; at Guelph, 602; at Halifax, 
605; at Hamilton, 602, 955; at Leth- 
bridge, 955; at New Westminster, 189; 
at St. Boniface, 605; at Toronto, 955; at 
Vancouver, 189; at Winnipeg, 544. 

Civic labourers, at Hamilton, 602, 948; at 
St. Thomas and Perth, 948. 

Firemen, at Galt, 605; at Halifax, 605; at 
Hamilton, 605; at Ottawa, 605; at Vic- 
toria, 189; at Winnipeg, 605. 

Garbage collectors, at Victoria, 189; at 
Windsor, 948. 

Policemen, at Chatham, 605; at Galt, 605; 
at Guelph, 605; at Hamilton, 605; at 
Montreal, 254; at St. Thomas, 605; at 
Verdun, 605. 

Professional and Technical— 

Moving picture machine operators (Pro- 
vineial Exhibitors’ Association), 188. 

Nurses, at Vancouver, 604. 

Teachers, at Galt, 604; at Montreal, 954; 
at- Vancouver, 604; at Victoria, 604. 


Public Services— 
Hydro-electric employees, at Hamilton, 605 ; 
at Niagara Falls, 955; at Toronto, 605. 
Power house employees,-at Hamilton, 955. 
Telephone operators, at Fort William, 955 ; 
at Regina, 189; at Toronto, 189. 
Telegraphers, G.N.W. Co., 189. 
Wireless telegraphers, at Vancouver, 605. 
Quarrying and Mining— : 
= Coke oven employees, at Sault Ste. Marie, 
954. 
Miners, in Alberta, 1818, 954; in Anyox, 
954; in B.C., 954; in Sienfait, Sask., 
954; in Coalhurst, 954; in Isdmonton, 


Wages and Hours—Con. 
Quarrying and Mining— 
95:4; in Inverness, IN.S., 954; in Sask- 
atchewan, 95/4; in South Wellington, 
B.C., 954|; in Sydney, N.S., 604; in Van- 
couver Island, 188, 954. 
Railways, steam and electric— 
Conductors and motormen, at London, 954; 
at Winnipeg, 1898. 
Freight handlers, at St. John, 188. 
Motormen, linemen, etc., at Moncton, 954, 
Railway employees, on G. T. R., 604; on 
Grand River & Wake Erie & Northern 
Railways, 604. 
Shop employes, at Winnipeg, 188. 
Station baggagemen on T. & N. O. Rail- 
way, 188. 
Street and electric railway employees, at 
Brantford, 9154. 
Trackmen, machinists, etc., at London, 954. 
See McAdoo AWARD; CANADIAN RAILWAY 
BOARD; INDUSTRIAL DISPUTES. 


Shipping and Longshore work— 

Carters, at Montreal, 9/48. 

Coal shovellers, at Fort William and Port 

. Arthur,: 955; at St. John, 188, 189. 

Express employees: American express, 
955; Canadian express, 189, 95». 

Longshoremen, at (Fort William and Port 
Arthur, 189%; at Halifax, 604; at Mont- 
real, 189, 604; at St. John, 189. 

Lighthouse steamer employees, at Victoria, 
6.0/4, 

Sailors, at Victoria, 6/04. 

Steamship checkers, at Port of Montreal, 


9155. 

Steamship oilers, firemen, ete, on B. C. 
coast, 189. 

Teamsters, at Ottawa, 948; at Montreal, 
602. 


War Bonus: 
Civil servants in Ontario, 96. 
Coal. miners at Nanaimo, B.C., 1124. 
Wngineering works at St. Catharines, 1124. 
Btalye.” 9:0, 


War Labour Board, U.S.A.: 
Action of, limited, 30/8. 
Discontinued, 10/2. 
Recognized by Bethlehem Steel Co., 224. 
Work of, 47. 


War Labour Policies Board, U.S.A.: 
Discontinued, 3/85, 6/51. 


War Savings Stamps: - 
Handbook issued by government, 508. 


Western Postal Employees’ Federation: 
Annual convention, 3:22. 


Welfare: See Soctau WELFARE AND CHILD 
WELFARE. 


Whitley Report: i 
Application to engineering and railway in- 
dustries, 56'5. 
Application to government employees in 
United Kingdom, 383, 695. oy 
Complete Whitley scheme urged, 1458. 
Employers’ views of Workshops Committees, 


144, 
Views by A. 1B. Wolfe, Emergency Fleet Cor- 
poration, 1067. 


ore Se 
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Whitley Report—Con. ’ 
Described by Industrial Relations Commis- 
sion. See SUPPLEMENT, page 14. 
See -also INDUSTRIAL COUNCILS; ‘WORKS COM- 
MITTEES. 


Wilson, President: 

Action in the steel strike, 1418. 

Washington Industrial Conference, 
SAGs awh 75. 

Message to Congress on 
tions, 1457. 

On relations between capital and labour, 
650. 


1020, 


industrial rela- 


Winnipeg: 
Housing survey, 450. 
Industrial Council, see SUPPLEMENT, page 
5s ; 
Strikes, 6838, 789, 1207, 1218. 


. 


Women: 
Accident statistics in New York State, 207. 
Canadian Council of Immigration of 

Women for Household Service, 1201. ~ 
Domestic workers, programme in England, 
12638. 
Employment offices, 58. 
Employment prospects for immigrants from 
Hngland, 1455. 
Equal pay for, in Denmark, 1022. 
Immigration from Great Britain, 1121. 
Industrial status considered by League of 
Nations Conference, 1426, 1436. 


International Congress of Working Wo- 
men, 1318. 

National Women’s Trade Union League of 
U.S., 1022, 


Resolution re employment of married 


women, 716. 
‘See also MINIMUM WAGES. 


Works Committees: 
Discussed by Industrial Relations Commis- 
sion; see SUPPLEMENT, page 14. 
Imperial Oil Co.’s plan, 46; see also Sup- 
PLEMENT, page 15. 


¢ 


Works Committees—Con. 

International Harvester Co.’s_ plan, 
577; see also SUPPLEMENT, page 15. 

Massey-Harris Co.’s plan, 502. 

In Austria and Germany, 1463. 

In Rock Island Arsenal, U.S., 1122. 

In United Kingdom, 441. 

In United States, 1067, 1461. 

Recommended by National Industrial Con- 
ference, 1177. : 

Sailors’ council in the British Navy, 227, 
1124. 

Urgeu by British Minister of Labour, 1459. 


See also INDUSTRIAL COUNCILS; WHITLEY RE- 
PORT. = 


440, 


~ Works Councils: See Works CoMMITTEES. 


Workers’ Educational Association: 
Canada and England, 93, 140. 


Workmen’s Compensation: 


Action by C.P.R. against B.C. Compensa- 
tion Board, 227,;° 499, 11718. 

Alberta, 2, 641, 749. 

British Columbia Act, 227, 749, 1111, 1260. 

British committee on, 868. 

Canadian Manufacturers’ Association’s pro- 
posed amendments, 382. 

In Pennsylvania, 868. 

Inadequacy of laws, 1255. 

Insurance in Italy, 5. : 

International Association of Industrial Ac- 
cident Boards, ete., 1254. 

Manitoba, 642. 

New Brunswick, 2. 

Nova Scotia Board, 743. 

Ontario, 204, 382, 742, 748. 

Quebec, 377. 

Rehabilitation of injured workers in U.S., 
20°C: 

Rights of aliens under Canadian laws, 746. 


See also LEGAL DECISIONS. 


Yukon Territory: 
Labour legislation, 599, 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


Of the hundreds of 
munition workers re- 
leased during Decem- 
ber, skilled mechanics 
in most cases had little difficulty in 
securing other work, but there was a 
considerable number of semi-skilled and 
unskilled workers, more particularly in 
the large centres, without employment 
at the end of the month. The mining 
industry absorbed a great number of 
men, so that in the case of coal mining 
there was sufficient labour at the end 
of the month for present requirements. 
The lumber camps also took on many 
hands, but there was still some shortage 
of skilled Iumbermen at the end of the 
month. In civic employment there was 
a decrease in the number of workers, 
and a slightly greater decrease in the 
wages paid in comparison with Novem- 
ber. 

The time loss on account of industrial 
disputes during December was much 
greater than during November and 
greater than during December, 1917. 
There were in existence during the 
month 17 strikes involving approximate- 
ly 5,384 workpeople and resulting in a 


~The month 


in brief 


time loss of 64,079 working days. 


The cost of the weekly family budget 
of staple foods averaged $13.63 at the 
middle of December as compared with 
_ $13.49 in November, $12.24 in Decem- 
ber, 1917, and $7.95 in December, 1914. 
The index number of wholesale prices 


‘under the 


stood at 288.8 for December as compared 
with 290.9 for November, 253.5 in De- 
cember, 1917, and 137.6 in December, 
1914. 


During the month of 
December the Depart- - 


Proceedings 


Industrial ment received reports 
Disputes from five Boards of 
Investigation Conciliation and  In- 
Act vestigation appointed to 
inquire into disputes 
affecting: (1) various 


Toronto firms and their patternmakers; 
(2): the Temiskaming and Northern On- 
tario Railway Commission and its clerks, 
station baggagemen and freight hand- 
lers; (3) the Administrative Commis- 
sion of the City of Montreal and its 
engineers, firemen and oilers, engaged in 
the Waterworks Department; (4) the 
Niagara, St. Catharines and Toronto 
Railway Company and its electric rail- 
way employees; and (5) the H. Mueller 
Manufacturing Company, Limited, Sar- 
nia, Ont., and its machinists., A report 
was also received from the Labour Ap- 
peal Board, to which was referred the 


dispute between the Canadian Northern 


Railway Company and its clerks, station 
employees, ete. 

Six applications were received for the 
establishment of Boards. Two cases 
were referred to the Labour Appeal 
Board, namely: the dispute between 
various Toronto firms and their pattern- 
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makers; and between the Polson 
Iron Works, Toronto Shipbuilding 
Company and Dominion Shipbuild- 
ing Company, Toronto, and their ship 
carpenters. A Board which was estab- 
lished during the preceding month was 
completed by the appointment of a 
chairman; and five Boards were estab- 
lished in connection with applications 
which had been received during the pre- 
ceding month. 


The Workmen’s Com. 
pensation Act, 1918, of 
Alberta, came into ef- 
fect on August 1 for 
those workers covered 
by schedule 1 of the 
Act, which includes em- 
ployment in or about coal mines, coke 
ovens, briquetting plants, and mines 
other than coal. For workers covered 
by schedule 2, the Act becomes effective 
on January 1, 1919. The text of the 
Act was printed in the LAaBsour GAZETTE, 
August, 1918, pp. 658-68. 

-The lLieutenant-Governor of New 
Brunswick has ordered that the provi- 
sions of both part 1 and part 2 of the 
Workmen’s Compensation Act, 1918, of 
New Brunswick shall become effective on 
January 2, 1918. The classification of 
industries and rates of assessment were 
published in the New Brunswick Royal 
Gazette for December 11, 1918. The 
text of the Act was printed in the La- 
BOUR GAZETTE, August, 1918, pp. 669-81. 


Workmen’s 

~ Compensation 
Acts become 
effective in 
Alberta and 
New Brunswick 


Amendments The Premier of On- 
to the Ontario tario recently received 
Workmen’s a deputation from 
Compensation the Building ‘Trades 


Act requested Jjeague, who requested 


that the following points 


and proposed amendments to the Work- ~ 


men’s Compensation Act of Ontario 
should receive the fullest consideration 
of the Government: (1) that the present 
rate of 55 per cent of workmen’s former 
wages was inadequate; (2) that the en- 
tire cost of all accidents should be borne 
by the various industries covered by the 
Act, and that injured workmen should 
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receive compensation to the full extent 
of their former wages; (3) that as con- 
siderable time is lost owing to weather 
conditions, men engaged on _ outside 
work should be compensated in the case 
of accident on the basis of the union or 
prevailing rate of wages paid in the 
cities or towns; (4) that the medical 
provision of the Act, which at present 
only covers the first month of disability, 
should cover the whole period; (5) that 
the scope of the Act should be broadened 
to include private companies not en- 
gaged in the building trade; (6) that 
widows should receive at least $30 a 
month for themselves and $10 for each 
child under 16, instead of $20 a month 
and $5 for each child up to a maximum 
of $40 as at present; and (7) that em- 
ployers should be compelled to notify 
the Workmen’s Compensation Board of 
all accidents within 24 hours of their 
occurrence. The Premier promised that 
serious consideration would be given to 
the various proposals set forth. 


In accordance with 

the Dominion Govern- 
_ ment’s plan to lend 
financial aid to the pro- 
vincial governments in their housing 
schemes ‘‘as soon as a general scheme 
shall have been agreed upon between the 
government of Canada and the govern- 


Housing Com- 
mittee of 
the Cabinet 


ment of the province applying for a ~ 


loan,’’ there has been appointed a com- 
mittee of the cabinet known as_ the 
Housing Committee. The committee, 
which is under the chairmanship of Hon. 
N. W. Rowell, K.C., president of the 
council, will formulate without delay the 
general principles which should be fol- 
lowed in all housing schemes, and will 
communicate with the several provincial 
governments with a view to agreeing 
with them upon any general scheme. 
The committee is authorized to perform 
all such further acts as may be neces- 
sary in order to give effect to the order- 
in-council of December 3, 1918, the full 
text of which is printed on page 1,104 
of the December issue of the Lasour 
GAZETTE. 


JANUARY, 1919 


The Department of 
Edueation of Alberta 
has issued a_ booklet 
dealing with the pre- 
paration and serving of 


hot lunches to children in rural schools, 
and containing a number of recipes and 
practical suggestions. It was estimated 
‘that more than sixty per cent of the 
children attending rural schools in Al- 
berta brought a cold lunch to school 
every day which they would eat at ir- 
regular intervals to the detriment of 
their health. For this reason it was 
the aim of the department to encourage 
the teachers and trustees to arrange for 
the serving of one hot dish at noon every 
day. Suggestions for a well balanced 
cold luncheon are also given for the 
benefit of the mothers. 


Hot meals for 
children of 
rural schools 


of Alberta 


The ,first minimum 
wage legislation enact- 
ed in Canada is con- 
tained in the Alberta 
Factory Act, 1917, a section of which 
fixes a minimum wage of $1.50 per shift 
for all employees, except apprentices, in 
establishments covered by the Act. In 
1918 Manitoba and British Columbia 
enacted Minimum Wage Acts, which 
in each ease provided that a Board 
should be constituted with power to fix 
minimum wages for female employees. 
The Manitoba board has already issued 
a number of orders covering 25 groups 
of occupations; but the British Colum- 
bia board, having met for the first time 
on December 4, has as yet issued no 
orders. It is now thought probable that 
Saskatchewan will follow the example of 
the other western provinces by enacting 
a minimum wage law at the present ses- 
sion of the legislature. A government 
bill will be introduced to provide for a 
minimum wage for women in certain 
kinds of employment, and it has been 
stated that the main principles of the 
bill will receive the general support of 
the opposition. 


Minimum 
wage legisla- 
tion in Canada 
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Relation of At the recent conven- 


wages to tion of the American 
health Public Health Associa- 
tion in Chicago, Dr. 


Royal Meeker, chief of the Labour Sta- 
tistics Bureau of the United States De- 
partment of Labour, was reported as 
saying that there is abundant proof that 
the disease rate increases as wages de- 
crease, and decrease as wages rise. Mr. 
Meeker gave the results of the Bureau’s 
investigation of the cost of living and 
retail prices of all necessaries in various 
communities in the United States, which, 
it was stated, indicated that for a pro- 
per standard of living for a family of 
five an income was necessary of at least 
$1,687 a year. He claimed that the ordi- 
nary working family in a large majority 
of cases received far less than this 
amount and is therefore compelled to 
adopt a much lower standard of living 
with the consequent impairment to 
health due to low and insufficient diet, 
inadequate clothing protection, and the 
lack of proper medical facilities in case 
of illness. Dr. Meeker advocated not 
only a high wage, but compulsory gen- 
eral state social insurance against sick- 
ness, invalidity, unemployment, mater- 
nity and old age. 


The first annual econ- 
vention of the Child 
Welfare Association of 
British Columbia was — 
held at Vaneouver on 
December 11 to 13. Among the sub- 
jects discussed were educational  re- 
forms, delinquency, child mortality, 
and diseases of children. With regard 
to education the speakers emphasized 
the great need of vocational training in 
order to fit children to be of service to 
the community. An account was given 
of the work that is being done in the 
schools of Vancouver in diagnosing and 
separating into special classes children 
of deficient mentality, and a plea was 
made for an institution to care for the 
feeble-minded. The importance of home 
training upon the development of the 
child was pointed out by the Chief 


Child welfare 
convention in 
British 
Columbia 
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~Diagnostician of the Juvenile Court of 
Seattle, Wash., who declared that gen- 
erally speaking parental responsibility 
was at a low ebb in the case of delin- 
quent children. A warning was given 
of the fatal consequences of venereal 
diseases upon the offspring of infected 
parents, and the instruction of children 
in matters of sex by parents and in the 
schools was advocated. The enactment 
of a mothers’ pension bill was recom- 
mended as a recognition of the divine 
right of motherhood to be recognized 
as the highest service to the State. 


As the result of a 
conference of the Mari- 
time Province Canners’ 
Association at Amherst, 
N.S., and Dr. A. B. McCallum, adminis- 
trative chairman of the council for 
scientific and industrial research, the 
association decided to form a federally 
incorporated research guild, for the 
purpose of improving canning methods 
by the united efforts of their members. 
About twenty-five canning firms were 
represented at the meeting. A commit- 
tee was appointed to arrange for the 
organization of the guild, and the sum 
of $5,000 was voted towards research 
work to be conducted in co-operation 
with the council for scientific and in- 
dustrial research. The council made a 
further grant of $2,000 to the commit- 
tee on assisted researches to be expended 
on investigation of one of the fish-pre- 
serving problems to be taken up by the 
guild. It is estimated that from five to 
ten per cent of the lobster and sardine 
output. of the maritime provinces now 
goes to waste through spoiling, involving 


Canners’ guild 
of the mari- 
time provinces 


a loss of many thousands of dollars, and. 


it will be the aim of the guild, by means 
of scientific research, to find the cause 
and remedy for the deterioration of 
their canned products. 


The Indian Indus- 
tries Commission, which 
was appointed by the 
Government of India, 
has recently issued its report, which con- 
tains a broad plan for the industrial 


Indian Indus- 
tries Com- 
mission 
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development of the Indian Empire. It 
is proposed that there be created an Im- 
perial Department of Industries, which 
will be responsible for the industrial 
policy of the Government, and for the 
carrying out of a uniform programme 
of industrial development throughout 
the country. According to the plan sug- 
suggested the actual administrative 
work would be almost entirely decen- 
tralized and would devolve on provincial 
departments, which would be adminis- 
tered by Directors of Industries assist- 
ed by specialists and technical advisers. 
Proposals are made for the better ex- 
ploitation of. the forests and fisheries, 
for the introduction of modern methods 
of agriculture, for a special survey of 
the coal situation, and for the develop- 
ment of water powers. The Commission 
recommends a system of universal pri- 
mary education for artisans, combined 
with technical education in industrial 
schools for workers in cottage indus- 
tries; and in the case of organized in- 
dustries, a system of apprenticeship for 
four or five years with practical train- 
ing in the workshop and theoretical in- 
struction in attached teaching -institu- 
tions. For the higher class of workers 
such as technical and scientific experts, 
a Similar apprenticeship system is re- 
commended for the manipulative indus- 
tries like mechanical engineering, but in 
other industries the teaching in institu- 
tions is of primary importance. Recom- 
mendations are also made for better — 
housing measures, welfare work among _ 
factory employees, measures for the im- 
provement of public health and for bet- 
ter administration of the Boiler Acts, 
the Mining Rules and the LEleetricity - 
Act, and for the employment of jail 
labour. Industrial co-operation is also 
discussed with reference to small and 
cottage industries. 


The ate: to Volume 


Labour XVIII of the Lasour 
Jottings GAZETTE accompanies 
this issue. | : 

The National Transport Workers’ 


Federation of the United Kingdom re- 
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- 


JANUARY, 1919 


cently presented to all municipal and 
privately owned tramway systems a de- 
mand for a working week of forty-four 
hours, with the existing weekly wages. 


At a meeting of representatives of 
the Federation of Engineering and 
Shipbuilding Trades of Great Britain 
and the employers a forty-seven hour 
week was adopted. This was subsequent- 
ly ratified by a vote of the union. 


By a decree dated August 23, 1917, 
the Italian government extended the 
principle of compulsory insurance 
against accidents to agricultural workers 
generally. 


It is announced that the timber con- 
troller of Great Britain has arranged to 
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purchase in Canada during the present 
year one billion square feet of lumber, 
representing a value of about $40,- 
000,000. The timber will be of all 
grades, and orders for it will be dis- 
tributed throughout the country. 


The British labour party has been 
officially ‘recognized as the Opposition 
Party in the British House of Commons, 
and succeeds to all the privileges which 
that entails. 


The contract for section three of the 
Welland Canal, which had been allowed 
to lapse on aceount of the war, has been 
renewed, and it is announced that work 
on it will be begun at an early date. 
The estimated cost of this undertaking 
is about $9,000,000. 


INDUSTRIAL CONDITIONS DURING DECEMBER, 1918 


I.—General Review 


The evident increase in the amount of 


unemployment during December, caused 


by the cessation of 
The Labour munition work, would 
Market have been further ac- 


centuated were it not 


for the Christmas trade, which afforded 


temporary employment to a large num- 
ber of workers, and also to the tendency 
among workers released during the 


month to wait_until after the holiday 


- employment less apparent. 


season before seeking other employment. 
Reduction in hours, instituted in a few 
eases, also had the effect of making un- 
In. Mont- 
real, Toronto and the larger cities gen- 
erally skilled workers were more readily 
absorbed, but semi-skilled and unskilled 
men and women, who comprised the 
greater proportion of the workers re- 
leased, had some difficulty in finding 
work, and many were unemployed at the 
end of the month. The number of un- 
employed in these cities was further in- 
ereased by the seasonal influx from out- 
side places of agricultural and other 


outdoor workers. There was some un- 
employment on Prince Edward Island 
eaused by munition workers returning 
home from other parts of the Dominion. 
The shipyards at Quebec, Toronto and 
Vancouver absorbed a large number of 
men, but the shipyards at Fort Wil- 
liam released most of their employees, 
many of whom returned to the United 
States from whence they had come. In 
the food group, the flour and feed mills 
generally were busy, and the abattoirs, 
packing houses and sugar refineries 
were active. Employment was very 
good in the bakeries and confectionery 
establishments due to the Christmas 
trade and to the lifting of the sugar 
restrictions. 
eries were dull and some of the latter 
closed down at the end of the month. 
There was some reduction in employ- 
ment in tobacco and cigar factories 
corresponding to the reduction in the 
number of parcels sent overseas. There 
was considerable activity inthe textiles 
group which absorbed many of the re- 


Soft drink firms and brew- _ 


a 
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leased female munition workers. In a 
lesser degree the same was the case in 
the clothing and laundry group. The 
pulp and paper workers generally were 
well employed. Printers and paper 
goods workers had a busy month, due 
to the Christmas trade and advertising. 
Employment in the sash, door and 
planing mills varied, but generally it 
was quiet. Wooden toy and novelty 
makers were well employed. There was 
a very slight demand for cabinet makers 
ar} machine hands. Boot and shoe and 
le. her workers were very well em- 
ployed. There was some activity in the 
glass factory at Toronto. Paint and var- 
nish makers were active and there was 
some demand for female help in the 
chemical and drug plants. In trans- 
portation the railways were very busy 
hauling both freight trains and troop 
and passenger trains. The train crews 
worked considerable overtime. The rail- 
ways took back into their employ a 
number of discharged soldiers. The 
railway repair shops were very active 
and—the inauguration of the 8-hour day 
in some of the shops helped in the ab- 
sorption of both skilled and semi-skilled 
labour. “Longshore work was active at 
Sydney and Halifax, but quiet at Van- 
couver and dull elsewhere. In the coal 
mining industry generally there was 
very little shortage of labour and in 
the Calgary district a surplus of miners 
was experienced. The Cobalt silver 
mines had practically all the labour re- 
quired, and in the. gold camps the 
amount of labour increased steadily dur- 
ing the month. The shortage of labour 
in the lumber camps experienced during 
the last few months was reduced very 
considerably during December, although 
more men were still needed. In the 
Fernie. district, however, the industry 
was unsettled, and in the Vancouver 
and Victoria districts a number of 
camps clesed down for the winter, which 
caused unemployment in those areas. 
The sawmills generally were quiet and 
in some cases were closed down. Em- 
ployment in the building trades was 
better than is usual for the season, due 
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to tne mild weather. The value of 
building permits issued in 35 cities 
decreased from $2,387,045 in November 
to $1,640,727 in December, or 31.3 per 
cent. As compared with December, 
1917, there was an increase of 87.6 per 
cent. 


The loss of time on account of indus-_ 
trial disputes during December was 
much greater than dur- | 
ing November, and 
greater than during 
December, 1917. There were in exist- 
ence at some time or other during the 
month 17 strikes involving approximate- 
ly 5,884 workpeople and resulting in a 
time loss of 64,079 working days, com- 
pared with 23 strikes, 4,330 workpeople 
and 36,843 working days in November ; 
and 9 strikes, 3,224 workpeople and 
33,940 working days in December, 1917. 
On December 1, there were on record 
11 strikes, affecting 1,358 workpeople. 
Five strikes were reported as having 
commenced during December, as com- 
pared with eleven in November; six of 
the strikes commencing prior to Decem- © 
ber, and three of those commencing dur- 
ing December were reported terminated, 
leaving eight unterminated _ strikes, 
affecting approximately 762 workpeople, 
on record at the end of December. 


Strikes 


Seasonal changes and the effect of the 
change from war conditions on some 
markets caused some 
movement in prices in 
several commodities, but. 
the general movement showed little 
change. In retail prices meats tended 
lower, while butter, eggs and cheese 
tended higher. The family budget of 
staple foods averaged slightly higher in 
the 58 cities, standing at $13.63 at the 
middle of December as compared with 
$13.49 in November, $12.24 in Decem- 
ber, 1917, and $7.95 in December, 1914. 
Coal and wood were slightly higher. In 
wholesale prices the departmental index 
number stood at 288.8 for December as 
compared with 290.9 in November, 
253.0 In December, 1917, and 137.6 in 


Prices 


f 


- were in operation. 


plants had closed down. 


~ nails. 


very quiet. 
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December, 1914. The chief changes for 
the month were increases in Animals 
and Meats, Dairy Products, and Fish, 
while there were decreases in Grains 
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and Fodder, Fruits and Vegetables, Tex- 
tiles, Hides, Leathers, Boots and Shoes, 
Metals and Implements, and Building 
Materials. 


II.—The Industries and Trades 


The output for the Dominion Steel 
Company at Sydney for December 
showed an advance over 


Metals, the previous month, 
machinery, being in tons as fol- 
conveyances lows: pig iron, 380,000 


tons; rails, 13,300; rods, 


5,550; billets and bars, 8,600; wire pro- 


duets, 570, as compared with 26,000 tons 
of pig iron, 12,000 tons of rails, and 
8,800 tons of rods, bars and wire pro- 
ducts. Five blast furnaces and 529 coke 
ovens were in operation. The output 
of the Sydney Mines plant was 10,000 
tons of steel and 7,700 tons of pig iron, 
as compared with 9,600 tons of steel and 
7,000 tons of iron in the previous month. 
Five blast furnaces and 185 coke ovens 
Westville reported 
steel plants only: partially engaged. The 
Albion Machine Co. at Stellarton closed 
down during the month. St. John re- 
ported that the Fleming Foundry -was 
advertising for pattern makers and ma- 
ehinists, but that the MecAvity munition 
Employment 
was brisk in the galvanized iron, tin 
and sheet metal establishments. Mone- 
ton reported that normal conditions for 
the season prevailed in the foundries. 
Fredericton reported the foundries and 
machine shops still well employed. 
Montreal reported activity in the roll- 
ing mills, some of which were working 
double shifts in the manufacture of 
Sheet metal workers were quiet. 
Quebee reported the boat, shipbuilding 
and repairing yards very busy. The 
stove and furnace foundries were very 
active, but automobile and carriage firms 
were dull. Sheet metal workers were 
Sherbrooks reported that 
about 3,000 munition workers were laid 
off, many of whom obtained work else- 


where. At St. Hyacinthe the machine 
shops and foundries worked full time 
and electrical workers had ar’ active 
month, but farm implement manufac- 
turers were quiet. Three Rivers report- 
ed that a number of plants closed down 
during the month, but that the Canada 
Tron Foundries continued to operate 
with over 500 men. Employment was 
very good in the shipyards in complet- 
ing boats to be launched in the spring. 
Ironworkers and electrical workers at 
St. Johns and Iberville were well em- 
ployed. Sorel reported that shipbuild- 
ers had a very active month. The mica 
factory gave employment to over 500 
women. Toronto reported that the 
closing of munition plants during the 
month threw many thousands of men 
and women out of employment: while 
most of the skilled mechanics secured 
other work, a large proportion of the ” 
semi-skilled and unskilled workers were - 
still unemployed at the close of the 
month. The structural steel industry 
showed steady improvement, and en- 


gine and boiler manufacturers were 
busy. Shipyards were busy with or- 
ders from the Imperial Munitions 
Board, most of the plants having 


orders on hand to keep them working 
at capacity through the winter. Auto- 
mobile, agricultural implement and trac- 
tor factories gave considerable employ- 
ment. Sheet metal plants were fairly 
active and the electrical trade was nor- 
mal. Hamilton reported that much of 
the skilled labour released during the 
month had been absorbed in other lines. 
Niagara Falls reported that metal work- 
ing concerns continued to be busy and 
that well-trained machinists were well 
employed, but that former munition 
workers were often handicapped through 
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being used to only one sort of machine 
and one line of work. St. Catharines 
_ reported that boilermakers and electri- 
eal workers were well employed, but that 
several munition plants had closed down. 
The brass works was well employed. 
Locomotive works and foundries at 
Kingston were steadily engaged, while 
the shipyards were fairly busy, mainly 
on repair work. Belleville reported con- 
siderable activity in the manufacture of 
bar iron plates, nails, ete. .Toolmakers 


were well employed. Peterborough re- 


ported that employment was very good 
in the machine shops and foundries and 
that the hydraulic and heavy machinery 
plants were working day and _ night 
shifts. Employment was fairly good 
among electrical workers. Brantford 
reported that the portable engine and 
gas works were very busy stocktaking but 


~ had retained their full staffs. There was 


a shortage of both skilled and unskilled 
labourers in the agricultural implement 
plants. Stovemakers and _ electrical 
workers were well employed. Kitchener 
reported some demand for machinists 
and moulders. The Kitchener Bicycle 
Co. was very busy in their clock depart- 
ment. Guelph reported that a number 
of machinists were out of employment 
at the end-of the month, but, Stratford 
reported employment steady in the 
foundries and machine shops. The port- 
able engine and threshing machine firms 
at London were working overtime and 
taking on extra help. The rolling mills 
continued to be busy with all furnaces 
going. Chatham reported that the ac- 
tion of a number of factories in short- 
ening the working hours from 10 to 8 
hours per day had reduced the amount 
of unemployment. that would otherwise 
have resulted. The Canadian Bridge 
Co. at Windsor laid off a large number 
of men. The Twisted Drill Co. was 
busy in all departments and took on 
much extra help. The automobile com- 
panies took on extra help. The Pen- 
berthy Injector Co. again ran with a full 
force. The roofing company was quiet. 
Owen Sound reported some activity in 
the manufacture of marine fixtures. The 
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closing of munition plants in Orillia 
threw about 1,200 hands out of employ- 
ment, some of whom were absorbed later 
by the carriage and agricultural imple- 
ment firms. The steel plant at Sault 
Ste. Marie was running day and night 
on rail orders, of which they have a 
large number ahead. Towards the mid- 
dle of the month the shipyard at Port 
Arthur was organized on a winter time 
schedule and 127 new men were engaged. 
It was publicly announced that the yard 
would be fully engaged during the 
whole of 1919 and that as the contracts 
had been taken under the present scale 
of wages and working conditions there 
would be no decreases in wages. The 
shipyard at Fort William finished all its 
contracts and retained only a_ small 
staff of men for ear building and repair 
work generally. Many of the men en- 
gaged at the Fort William yard had 
come from the United States and these 
at once left for home. Winnipeg re- 
ported that the rolling mills were fairly 
well employed. 
the automobile and agricultural imple- 
ment firms were quiet. Medicine Hat 
reported employment fair in machine 
shops and foundries and good in the 
rolling mills. The iron works, locomo- 
tive shops and automobile firms at Cal- 
gary were fully employed, but the farm 
implement firms were quiet. Vancouver 
reported that employment was fair in 
the sheet metal plants. Employment 
was good in the marine engine and 
boiler works at Victoria. 
foundries and steel shipyards continued 
to be well employed, while approximate- 
ly 1,800 men were employed in the 
wooden shipyards. 


Sydney reported the abattoirs and 
meat-packing. houses active. The flour 
mills at Westville were 
busy. Charlottetown re- 
ported that employ- 
ment was good in this 
group. _The flour and feed mills, and 
sugar refinery at St. John were working 
steadily. The creameries and dairies 
reported activity, and the aerated water 


Foods, liquors 
and tobacco 


~ 


Regina reported that — 


The iron — 
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firms reported an improvement. The 
flour mills at Moncton were active, and 
the biscuit makers were well employed. 
The flour mills at Fredericton were 
working to capacity. The bakers and 


_eonfectioners reported an improvement, 


- more hands were taken on. 


due to the Christmas trade and to the 
removal of the sugar restrictions, and 
Montreal 
reported the flour mill busy, the abattoir 
and meat packing houses active, and the 


sugar refineries fairly well employed. 


Some of the breweries were intending 
to close down altogether very shortly. 
Quebee reported baking and _ confec- 
tionery firms very busy, but the abat- 
toirs were quiet and the soft drink 
makers very dull. The breweries also 
were quiet. St. Hyacinthe reported that 
the flour and feed mills were very busy, 
that confectioners were working over- 


time and that cigar and tobacco fac- 


tories were in need of help. Tobacco 
workers were well employed at Three 
Rivers. Sorel reported that bakers and 
confectioners were actively employed. 
Toronto reported that flour and feed 
plants, abattoirs and meat-packing 
houses showed steady activity. Bakers 
and confectioners were very well em- 
ployed. Fruit canning houses were ac- 
tive in the orange department. The soft 
drink manufacturers and brewers were 
quiet. There was considerable employ- 
ment among tobacco workers. Hamilton 


reported activity in this group, except 


that the breweries were rather quiet and 
the cigarmakers were on strike. Brock- 


ville reported that soft drink establish- 
ments and cigar firms were quiet, and 


that the breweries were very dull. 


Kingston reported the flour and feed 


mills active, and the bakers, confection- 
ers and brewers well employed. Belle- 
ville reported the flour and feed mills 
and bakers and confectioners exception- 
ally busy. Creameries and dairies were 
also well employed. At Peterborough 
the flour and feed mills, creameries and 


condensed milk factory were very busy, 


but the packing houses and cigar fac- 
tories were rather quiet. The biscuit 
company at Brantford was short of fe- 
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male help. At Kitchener the flour mills 
ran full time, and the sugar factory con- 
tinued to run continuously seven days 
a week. Other branches of this group 
were also well employed. At Guelph the 
bakers and confectioners were in need 
of extra help, and the flour and feed 
mills ran to capacity.. The breweries 
and soft drink establishments were dull. 
The Hunt Milling Co. at London was 
exceptionally busy. There was some 
lay-off in the biscuit factories and cigar 
factories owing to stocktaking. The 
flour mills at Chatham ran 24 hours 
a day. The Dominion Sugar Co. was 
very busy, except that, after having 
sliced 75,000 tons of beets, they closed 
down for a few days to make changes 
in order to start the refining of raw cane 
sugar. The abattoir was closed down. 
Windsor reported that employment was 
very good at the cereal company, 
that the Ferry Seed Co. ran with a 
full staff, and that the cigar factories 
were short of female help. Soft drink 
plants and breweries were very dull. 
The oatmeal mills at Owen Sound ran 
full time. Winnipeg reported a slight 
demand for experienced help in the 
bakeries and confectionery houses. The 
vegetable canners took on a few extra ” 
hands. The flour mills at Brandon were 
well employed, but the Regina mills re- 
mained closed down. The abattoirs at 
Regina reported a large increase in 
business but a shortage of help due to 
influenza. Prince Albert, reported the 
flour and feed mills running to capacity. 
The abattoirs were well employed. The 
flour mills at Medicine Hat worked day 
and night. Candy makers were all busy. 
At Calgary the flour mills and packing 
houses were fully employed, but the 
cigar factory was dull. The Swift Cana- 
dian Packing Co. at Edmonton employ- 
ed 550 hands and hoped to double their 
plant in the near future. At Van- 
couver the flour and feed mills and sugar 
refineries, abattoirs and packing houses 
were busy, but fruit and vegetable can- 
ners and breweries were very dull. 
Flour and feed mills at Victoria were 
operating steadily. The breweries were 


7 
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well employed, but the cigarmaking in- 
dustry was dull. . 


St. John reported that both cotton 
mills were operating steadily. At Mone- 


ton the Humphrey 
Textiles, woollen mill and the 
cordage and Atlantic underwear fac- 
carpets tory were very active 


and the Maritime linen 
company was steadily employed. Cotton 
manufacturers at Montreal had a very 
busy month with orders ahead to keep 
the mills up to full capacity for some 
time to come. The woollen mills were 
handicapped owing to the scarcity of the 
raw material due to Great Britain hav- 
ing bought the entire New Zealand and 
Australian output for the next 12 
months. The silk mills also were handi- 
capped by the shortage of raw material. 
Quebee reported that the cotton, mills 
were working overtime. The cotton and 
woollen mills at Sherbrooke were very 
busy. The Penman Manufacturing 
Co. at St. Hyacinthe worked day and 
night. The Wabasso Cotton Co. at 
Three Rivers employed more than 1,200 
hands. Toronto reported that the wool- 
len mills and knitting factories were 
very busy with many orders ahead. The 
carpet factory was busy. Hamilton re- 
ported that help was wanted in the 
hosiery, underwear and knitted goods 
‘establishments. St. Catharines reported 
that the textile trades continued to be 
well employed. The hosiery mill at 


Kingston was active, but the cotton mill 


workers were out on strike. The woollen 
mills were very active at Peterborough. 
Galt reported that the woollen and silk 
mills absorbed a number of female muni- 
tion workers. The blanket factory at 
Brantford was short of both skilled and 
unskilled labour. The silk company also 
was short of help. The Brantford Cord- 
age Co. continued to be well employed. 
The hosiery and felt factories and the 
Dominion Twine Co. at Kitchener ran 
full time. There was a demand for fe- 
male help in the cotton mills at Guelph, 
and weavers were wanted in the Do- 
minion woollen mills). Employment was 
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good also at the carpet and rug mills. 
At Stratford the woollen and knitting 
factories commenced to reduce their 
staffs about the middle of the month. 


The hosiery companies at London were ° 


taking on female help. The Monarch 


Knitting Co. at St. Thomas was busy.” ~ 


The Orillia Worsted Co. increased their 
force to 60 hands. 
bag manufacturers were active and the 
knitting concerns reported an improve- 
ment and that they had increased their 
working forces. Vancouver reported 
fair employment in the tent and awning 
industry. 


St. John reported normal conditions 
in the ready-made clothing establish- 
ments. Moncton report- 


Clothing and ed the cap factory busy 


laundering and the millinery and 
tailoring houses well 
employed. Steam laundries continued 


to be active. The clothing establishments 
at Fredericton reported a shortage of 
help while. the laundries and cleaning 
establishments had all the .work they 
could handle. 
real took on extra hands during the 
month. Fur workers also were. busy. 
(Juebee reported that the glove factories 
were busy, and that the fur goods firms 
were very busy. The steam laundries 
were quiet. St. Hyacinthe reported that 
the clothing industry had a good month. 
The Cluett-Peabody Co. at St. Johns 
and Iberville was rather quiet. Toronto 
reported that the ready-made clothing 
factories took on ‘additional help, and 


that the hat and cap and whitewear — 


companies gave plenty of employment. 
Laundries were fairly active, but the 
dyeing and cleaning establishments were 
rather quiet. Hamilton reported some 
demand for labour in this group. The 
Niagara hat factory needed female work- 
ers. Brockville reported that the steam 
laundry went out of business during the 
month due to the competition of Chinese 
laundries. Employment was good at the 
Deacon shirt factory at Belleville. 
Brantford reported a demand for skilled 
and unskilled labour in the whitewear 


Shirt factories at Mont- - 


At Winnipeg the 
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and underwear factories. The robe and 
clothing company closed down for one 
week after Christmas. Girls were want- 
ed in the shirt and collar factories. 
’ Guelph reporetd some demand for white- 
wear operators. The button factories at 
Windsor were exceptionally busy. Owen 
Sound reported the steam laundry idle 
and the cleaning and dyeing establish- 
ments fairly busy. Winnipeg reported 
general quietness in this group except 
that the furriers continued to work with 
full staffs. The laundries employed 
more hands during the month than in 
the month preceding. Regina reported 
that the steam laundry took back some 
of its employees who had been busy on 
war work, without displacing other em- 
ployees. There was some demand for 
laundry workers at Prince Albert. The 
Great Western Garment Co. at Edmon- 
ton had 250 employees on their payroll 
for the month. Vancouver reported a 
seasonal slackness in the ready-made 


clothing trade, and that the shirt and 


overall factories were only fairly busy. 
The dyeing and cleaning establishments 
“were busy, but the steam laundry em- 
ployees were out on strike. The overall 
and shirt factories at Victoria operated 
steadily with full staffs. 


The Nashwaak Pulp and Paper Co. 
at St. John was closed down during the 
month on account of a 
strike of its employees. 
Montreal reported« the 
pulp and paper mills 
active, while the beaver board and other 
pulp products companies were antici- 
pating large overseas orders. Sher- 
brooke reported the pulp and paper mills 
busy. The Wayagamack Pulp and 


Pulp, paper 
and fibre 


Paper Co. at Three Rivers employed. 


over 1,000 hands and the St. Maurice 
Paper Co. worked full time and were 
adding to their plant. Hamilton and 
St. Catharines reported activity in the 
felt and tar paper group. Victoria re- 
_ ported considerable activity in the mills 
of the district. 
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Printers and bookbinders at Char- 
lottetown reported a good month. The 


newspaper and job 
Printing, printing houses at St. 
publishing John had a good month 
and paper and there was every in- 
goods dication that it would 


continue. The engrav- 
ing firms reported an increase in busi- 
ness. The paper box factories were 
working overtime. Employment was 
very steady at Moncton and Frederic- 
ton. Montreal reported that extra hands 
were employed in the paper novelties 
houses. Quebec reported activity in this 
group. The newspapers and job print- 
ing establishments at Three Rivers had 
a busy month. At Sorel the printing 
trades were quiet. At Toronto, printers, 
bookbinders and lithographers were well 
employed. Paper goods firms had a busy 
month and there was a demand for ex- 
perienced bindery girls. Niagara Falls 
reported the paper and printing con- 
cerns busy. Activity was reported at 
Kingston. The paper box factories at 
Peterborough and Brantford were well 
employed. The job printers and paper 
box workers at Kitchener were very well 
employed. Stratford reported that the 
bindery was busy. There was some de- 
mand: for job printers at Woodstock. 
London reported that newspaper em- 
ployees were exceptionally busy, that 


_job printing firms were active, and that 


the paper box companies were very well 
employed. St. Thomas reported that job 
workers were very active. Chatham re- 
ported a considerable increase in activ- 
ity over last month. Windsor reported 
that the newspaper office had added to 
its staff and that the job printers were 
being rushed for work, but that the 
paper box factories were inclined to be 
quiet. There was a demand for female 
help in the binderies at Winnipeg. The 
paper box concerns experienced a short- 
age of help. Printers at Prince Albert 
were fairly active. Medicine Hat re- 
ported some improvement over the pre- 
vious month. The news printers and . 
job printing firms at Calgary were fully 
employed. Some overtime was worked 
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in this group at Edmonton. At Van- 
couver the paper box and novelty firms 
were busy. At Victoria the printing 
trades had an unusually active month 


and the paper box firms reported in-. 


ereased business. 


Sydney reported continued activity 
in the sash, door and planing mills. 
Westville reported dul- 
ness in this group; the 
sash and door factories 
were not operating dur- 
ing the last half of the month. The 
Rhodes-Curry Co. at Amherst  con- 
tinued to be short of bench hands. The 
woodworking factories were working 
full time. Charlottetown reported quiet- 
ness in this group. The sash, door and 
planing mills at St. John ran steadily 
during the month, the wooden box fac- 
tory was very well employed, and some 
overtime was worked in the brush fac- 
tories. Sash, door and planing mills at 
Moncton and Fredericton worked stead- 
ily. Montreal reported dulness in the 
planing mills and wooden box factories, 
but fair activity in furniture factories 
and wooden toys and novelties. Quebec 
reported the sash, door and planing 
mills dull but the wooden box factory 
busy. The broom and brush makers 
were actively employed, and wooden toy 
and novelty makers were very busy. 
_ Employment was very good in the chair 
factory at Sherbrooke. At St. Hya- 
einthe the sash and door factories were 
able to keep their staffs working at full 
time. Furniture and chair factories 
had a fair month and the organ fac- 
tories were steadily employed. Three 
Rivers reported the sash, door and 
planing mills very busy, while the 
wooden bucket and box factory employ- 
ed about 30 hands. The Ski Manufac- 
turing Co. had more work than it could 
handle. The Dominion Manufacturing 
Co. employed about 300 hands making 
caskets, coffins and trimmings. Toronto 
reported that wooden box and furniture 
workers had a fair month and that piano 
workers were well employed. The toy 
factory was busy during the early part 


Woodworking 
and furniture 
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of the month. The planing mills at 
Niagara Falls continued to be active, 
but at Hamilton they were only fairly 
well engaged. At Belleville, Peterbor- 
ough and Galt the sash, door -and 
planing mills were quiet, but at Brant- 
ford they were well employed. The 
piano case company at Brantford was 
active. Kitchener reported that the 
planing mills and wooden box factories 
worked full time and that cabinet 
makers, machine hands and _ polishers 
were wanted in the furniture factories. 
The cooperage company and piano and 
organ factory worked full time. At 
Guelph the planing mills were quiet, but — 
the piano and sewing-machine workers 
were well employed. At Stratford the 
planing mills were quiet, but the furni- — 
ture factory was busy. London report- 
ed the barrel company and the piano and 


organ company very busy. At Chatham _ 


the planing mills worked short time but 
with the usual number of hands, while 
the wooden box factories were practi- 
cally idle. At Windsor the piano fac- 
tory closed for two weeks in order to 
take stock. The broom factory at Owen 
Sound was running to capacity, but the 
cooperage plant was quiet and the 
wooden toy factory closed down. At 
Orillia the sash, door and planing mills 
ran with reduced staffs. At Regina the 
planing: mills were fairly well employ-— 
ed, but at Prince Albert and Medicine 
Hat they were quiet. Vancouver report- 
ed that the sash and door and furniture 
factories were fairly well employed and 
that the wooden toy industry showed an 
increase over last year although the 
trade continued to be small. Victoria 
reported fair activity in sash, door ae 
planing mills. 


St. John reported a shortage of help 
in the tanneries. Fredericton reported 
that the tanneries were 
well employed, and that 
the shoe and larrigan 
factories were looking 
for more help. Mont- 
real reported that boot and shoe workers 
were well employed. The experience 


Leather, 
boots, shoes 
and rubber 
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- and stone 


gained of women doing work formerly 


done by men had been such that it was 


thought women would in many cases be 
retained. Quebec reported the tanneries 
busy, the boot and shoe factories- very. 
active and the trunk and harness makers 
well employed.’ The leather and shoe 
companies at Three Rivers and Sorel re- 
ported an active month. Toronto re- 
ported that boot and shoe workers were 
well employed and that the tanneries 
were busy. Trunk, bag and _ harness 
makers were fairly active. The rubber 
factories were busy. The rubber com- 


“panies at St. Catharines were well em- 
ployed. The tannery at Kingston was 


active. St. Thomas reported a scarcity 
of skilled shoe workers. The boot and 


shoe factory at Peterborough was busy. 


The shoe factories at Galt gave employ- 
ment to a number of munition workers. 
Kitchener reported that the tanneries 
were active and that the rubber fac- 
tories were busy and that the Dominion 
Tire Co. was in need of a few hands. 
London reported great activity in the 
leather group. Windsor reported that 
the trunk and harness makers were bet- 
ter employed than usual for the time of 
the year. The tannery at Orillia was 
running to full capacity. Brandon re- 
ported the tanneries and trunk makers 
fairly active. The trunk, bag and horse- 
goods workers were very dull at Cal- 
gary. The boot and shoe workers at 
Vancouver were active. 


Montreal, Quebee and Sherbrooke re- 


ported that cut stone and granite work- 


ers were dull. Toronto 
reported that the glass 
factories were in steady 
operation... There was 
some employment in this group at Ham- 
ilton. Brockville reported that cut 
stone and granite workers were fairly 
active, considering the season. Brick 
and tile makers were dull. Sewer pipe 
makers were well employed at Belle- 
ville. Stratford reported that the brick- 
yards were very active during part of 
the month. A number of brick and tile 
makers were laid off temporarily at 


Clay, glass 
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Chatham. At Regina cut stone and 
granite workers were very well employ- 
ed. The stoneware industry at Medicine 
Hat was fairly active. 


Sydney reported lubricating oils and 
greases active. Montreal reported fair 
activity in this group, 


Paints, oils, including drugs and 


chemicals, medicines. Cartridge 
explosives and ammunition work- 

ers at Quebec were well 
employed. - Sherbrooke reported that 


the powder factory and acid plants con- 
tinued to be very busy. The paint mills 
at Three Rivers reported a good month. 
Toronto reported that the paint and 
varnish industry was rather quiet, but 
that the chemical, drug and medicine 
plants were busy.  Electro-chemical 
plants at Niagara Falls were running 
at full capacity. Hamilton reported 
fair activity in this group. The Scarfe 
Varnish Co. at Brantford was well em- 
ployed. The oil-and grease companies 
at Kitchener reported considerable ac- 
tivity. Windsor reported that the paint 
and varnish works were busy putting 
up stock for the spring rush. The manu- 
facturers of toilet articles were rather 
quiet after the Christmas business. The 
medicine manufacturers were very busy 
and needing female help. The oil com- 
pany at Regina ran full time with a full 
staff. The soap works also ran full time. 
The linseed oil mills at Medicine Hat 
were operating day and night. Van- 
couver reported the paint works and 
soap works and the oil refinery busy. 
The paint and soap factories at Vic- 
toria were operating steadily. A large 
number of men were laid off at the ex- 
plosive plant on James Island. 


The earnings of the Canadian Pacific 
Railway during December were $15,- 
023,088, as compared 

Railways, with $15,191,162 for the 
shipping and same month in 1917. 
Ylongshore work Sydney reported navi- 
gation and ’longshore 

work active. Westville reported some 
dulness on the steam and electric rail- 


14 THE LABOUR GAZETTE — 


ways. Railway employees at Charlotte- 
town had a quiet month, the shipping 
of potatoes being practically over. St. 
John reported that the steam railways 
were very busy transporting returned 
soldiers and handling heavy freight. 
"Longshore men were very busy. Trans- 
fers, liveries and garages were very ac- 


tive. Moncton reported that train crews 


made much extra time. The railway 
repair shops at Moncton continued to be 
well employed. Montreal reported that 
the steam and street railways were ac- 
tive, that the railway repair shops were 
fairly busy, but that there was no ’long- 
shore work due to the close to naviga- 
tion. Quebec reported an increase in 
the number of freight hands. Trans- 
fers were quiet and garages very dull. 
St. Hyacinthe and Sorel reported that 
the railways were active in all branches. 
Toronto reported that the railways were 
better manned and had a large volume 
of business. The street railway consid- 
erably increased its working force. The 


- railway repair shops had plenty of work. 


_ ville ’longshore work was quiet. 


_ 


Hamilton reported that railways were 
very active in freight business. Naviga- 
tion was closed during the month and 
except for repairing and painting there 
was no employment at the docks. St. 
Catharines reported that all branches of 
the railway system were busy. At Brock- 
The 
railway repair shops at Kingston were 
active. Peterborough reported that the 
railways were very active moving 
freight. The street railways, liveries 
and garages were well employed at Kit- 
chener. The railway repair shops at 
Stratford were very busy. The car 
shops at London were active and had 
a lot of repair work on hand. St. 
Thomas reported that the inauguration 
of the 8-hour system in some of the rail- 
way shops helped very considerably in 
the absorption of surplus of skilled and 
unskilled labour. Train service em- 
ployees had a busy month. Windsor re- 
ported a quiet month for liveries and 
garages. There was no ‘longshore work 
at Owen Sound and Sault Ste. Marie. 
Winnipeg reported that employment in 
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the railway shops was about normal and 
that the street railway business improv- 
ed during the month and that there was 
sufficient labour available. The railway 
repair shops at Brandon were busy. 
The steam railways at Regina reported 
fair freight business and heavy passen- 
ger business. The street railway car- 
ried considerably less passengers than 
in the corresponding month last year. 
The railway repair shops worked full 
time with full staffs. Carters at Saska- 
toon reported a quiet month, due to the © 
mild weather and the coal propaganda 
of last summer which had reduced fuel 
orders to a minimum. The railway 
shops at Calgary were fully employed. 
The steam railways were well employed 
in the Fernie district owing to coal and 
coke shipments having been maintained 
at a steady rate, together with the in- 
coming shipments of props and_ sup- 
ports. The street and electric railways 
at Vancouver reported increased busi- 
ness since the epidemic ban was removy- 
ed. ’Longshore work was quiet. Vic- 
toria reported an increase in the number 
of garage employees. Longshore work 
continued to be fair, particularly in 
connection with deep sea ships. 


Sherbrooke reported that the copper, 
asbestos and chrome iron mines of the 
district continued to be 
busy, due to the favour- 
able weather. Cobalt 
reported that the silver 
mines were now well supplied with 
labour, due partly to the epidemic. 
having decreased in the camps. Dur- 
ing the month 28 cars containing ap- 
proximately 1,998,584 pounds of ore 
were shipped, as compared with 3,- 
782,437 pounds in November. Bullion 
shipments for the month continued to 
be comparatively heavy, a total of 
747 bars containing 833,408 fine ounces 
were shipped, as compared with 802,- 
261 ounces in November. In the - 
gold camps of Porcupine and Kirk- 
land Lake the amount of available 
labour increased steadily and _ there 
was evidence that some of the gold 
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mines would resume operations before 
many weeks. Owing to the epidemic 
the Rossland mines were practically 
closed down. The refineries and smelter 
in the district were operating at. a 
greatly reduced capacity. There were 
only one copper and two lead furnaces 
in operation. 

Sydney reported the output of the 
Dominion Coal Company as 240,000 tons 
of coal and 53,000 tons of coke with 529 
ovens in operation, as compared with 
245,000 tons of coal and 45,000 tons of 
eoke, with 518 ovens: in operation in 
November. The output at the Sydney 
mines was 39,000 tons of coal and 9,300 
tons of coke, with 185 ovens in opera- 
tion, aS compared with 34,600 tons of 
coal and 8,000 tons of coke, with 180 
ovens in operation. Westville reported 
that the coal mines operated steadily 
and that 42,000 tons was raised in the 
locality during the month. Fredericton 
reported an increase in the output of 
the Minto mines due to the passing 
away of the epidemic. Calgary report- 
ed that there was a surplus of miners 
in the district and that the coal mines 
were working to full capacity. Fernie 
reported that operations in the mines 
improved during the month as, due to 
the fire in No. 1 South Mines (Coal 
Creek) having been extinguished, it was 
possible to resume operations. Ship- 
ments of coke continued fairly active, 
although somewhat below capacity. The 
epidemic was practically over. 


Sydney reported fair employment in 


the completion of several dwelling 
houses. Charlottetown 
“Building and reported’ that __ brick- 
construction layers and masons had 
a quiet month, but that 
carpenters, labourers, plasterers, etc., 


had fair employment. Moncton report- 
ed that due to the mild weather carpen- 
ters, masons, painters and builders’ la- 
bourers were in good demand. At 
Fredericton employment was very good 
for the season, very little unskilled la- 
bour being idle. Montreal and Quebec 
reported general dulness. Building 
tradesmen were quiet in St. Hyacinthe 
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and Three Rivers. Toronto reported 
that the building trades were quieter 
than in November, but that a number 
of uncompleted contracts would provide 
work for some time. Considerable ac- 
tivity was anticipated for the future. 
Hamilton reported that the building 
trades were well employed, the fine 
weather having allowed contractors to 
clean up unfinished outside work. Build- 
ing tradesmen were well employed at 
Niagara Falls. St. Catharines and 
Brockville reported fair activity in the 
erection of dwellings. Peterborough 
and Brantford reported ‘that there was 
considerable repair work and that there 
were no idle men in the building trades. 
Peterborough also reported that a con- 
siderable number of men were taken on 
for maintenance work on the steam rail- 
ways, while the street railway extension 
also gave employment to unskilled la- 
bour. Kitchener, London and Guelph 
reported dulness in this group. Wind- 
sor reported that a little repair work 
was done. Winnipeg reported that em- 
ployment in the building trades was up 
to the average for the season. Brandon 
reported fair employment on _ public 
buildings. Moose Jaw reported dulness 
in this group, but building tradesmen’ 
at Calgary and Prince Albert were fair- 
ly well employed. Calgary reported 
that work had been started on the mili- 
tary hospital which would shortly give 
employment to a large number of me- 
ehanics. There was general dulness at 
Edmonton. Victoria reported that track- 


-laying on the Island division of the 


C. N. P. Railway was giving employ- 
ment to a considerable number of men. 

The value of building permits issued 
in 35 cities decreased from $2,387,045 
in November to $1,640,727 in December, 
or 31.3 per cent. As compared with 
December, 1917, there was an increase 
of 87.6 per cent. 


The lumber firms at Westville and 
Charlottetown reported a very active 
month. The sawmills 
at St. John closed down 
for the season. A short- 
age of lumbermen was reported at Fred- 


Lumbering 
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ericton. Quebec and Sherbrooke report- 


ed a shortage of labour for the logging | 


camps. Peterborough reported that 
lumbering was very active and that 
there were more camps this season than 
for some years past. The sawmills were 
closed down. Owen Sound reported 
that the lumber camps connected with 
the local mills were active, and that the 
sawmills were running, but that the tie 
mills were closed. Operations in the 
Sault Ste. Marie district were limited to 
eutting and skidding on account of lack 
of snow. In the Port Arthur district 
there were not enough suitable men to 
meet the demand in the lumber camps, 
many of the men applying for jobs never 
having previously worked in the bush. 
Prince Albert reported that large num- 
bers of men and teams were employed 
in the several lumber camps. Calgary 
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reported a continued demand for men 
for the camps. Fernie reported a more 
or: less unsettled state in this industry 
with little demand for lumber at prices 
prevailing before the armistice. The 
lumbermen declined to ship at the prices 
offered, preferring to close down their 
plants and hold their stocks until better 
prices prevailed. Logging operations 
were consequently carried out on a 
rather limited scale. Vancouver report- 
ed that a number of camps had closed 
down for the winter, and that a few 
mills had closed for repair work, causing 
some unemployment. Victoria report- 
ed that the lumber and logging industry 
was not as brisk as in previous months. 
The mills at some points closed down 
for the winter, while the logging plants 
cutting spruce logs for aeroplane pur- 
poses closed down for good. ‘This re- 
sulted in considerable unemployment. 


PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION 
ACT DURING DECEMBER, 1918 


[UBING the month of December the 

Department received reports from 
five Boards of Conciliation and Investi- 
gation appointed to inquire into disputes 
affecting (1) various Toronto firms and 
their patternmakers; (2) the Temiska- 
ming and Northern Ontario Railway 


Commission and its clerks, station bag- 
gagemen and freight handlers; (8) the 
Administrative Commission of the City 
of Montreal and its engineers, firemen 
and oilers, engaged in the Waterworks 
Department; (4) the Niagara, St. Catha- 
rines and Toronto Railway Company and 
its street railway employees; (5) the H. 
Mueller Manufacturing Company, Lim- 
ited, Sarnia, Ontario, and its machinists. 
A report was also received from the La- 
bour Appeal Board, to which was refer- 
red the dispute between the Canadian 
Northern Railway Company and _ its 
clerks, station. employees, etc. 


Six applications were received for the 
establishment of Boards. Two cases were 
referred to the Labour Appeal Board, 
namely :—the dispute between various 
Toronto firms and their patternmakers; 
and between the Polson Shipbuilding 
Company (Polson Iron Works), Toronto 
Shipbuilding Company and Dominion 
Shipbuilding Company, Toronto, and 
their ship carpenters, etc. A Board 
which was established during the pre- - 
ceding month was completed by the ap- 
pointment of a chairman; and five 
Boards were established in connection 
with applications which had _ been re- 
ceived during the preceding month. 


Aealicat inne Received 


The following applications for Boards 
were received :— 


From the employees. of the Curtiss 


- Aeroplane Company, Limited, and Cana- 


=~ 
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dian Aeroplanes, Limited, Toronto, being 
_ aeroplane wood-workers, members of 
Toronto District Council of Carpenters. 
As these firms were about to close down 
as a result of the signing of the armistice 
it was considered that the dispute did 
not fall within the meaning of the 
statute. 

From the employees of the Montreal 
Light, Heat and Power Company, mem- 
bers of Labour Union No. 16359. <A 
Board was constituted, Mr. A. Bastien, 
Montreal, being appointed a member on 
the recommendation of the employees. 

From the employees of the Canadian 
Government Railways, Western Lines, 
being the clerical, station and round- 
house employees, members of the Cana- 
dian Brotherhood of Railroad Em- 
ployees. The application was under con- 
sideration at the close of the month. 


From the employees of the Corpora- 
tion of Hull, being firemen, members of 
Firemen’s Federal Union No. 51. This 
being a municipal corporation a Board 
could be established only by the joint 
consent of the disputants. Before this 
mutual consent was arranged a settle- 
ment of the matters in dispute had been 
reached by the parties concerned. 


From the employees of the Dominion 
Textile Company, Kingston, Ontario, 
members of the United Textile Workers 
Union. The application was under con- 
sideration at the close of the month. 

From the employees of Armstrong, 
Whitworth of Canada, Limited, Lon- 
gueuil, Quebec, being machinists, mill- 
wrights, toolmakers, blacksmiths, ete., 
members of the Amalgamated Associa- 
tion of Engineers. This dispute did not 
fall within the statute and the employer 
béing unwilling to allow a reference to 
a Board, no Board was established. 


Other Proceedings under Act 


During December the following cases 
were referred to the Labour Appeal 
Board: 

(1) At the request of both parties 
concerned, the findings of the Board 
established to deal with the dispute be- 


A. 
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tween the Polson Shipbuilding Com- 
pany [Polson Iron Works], Toronto 
Shipbuilding Company, and Dominion 
Shipbuilding Company, Toronto, and 
their ship carpenters, caulkers, joiners 
and wood-working machinists; and 

(2) At the request of the companies 
concerned, the findings of the Board 
established to deal with the dispute be- 
tween various Toronto firms and certain 
of their employees, being patternmakers. 

During December His Honour Judge 
R. Ruddy, Whitby, Ontario, was ap- 
pointed chairman of the Board estab- 
lished to deal with the dispute between 
the Steel Corporation of Canada, Gana- 
noque, Ontario, and certain of its em- 
ployees, being members of the Amalgam- 
ated Association of Iron, Steel and Tin 


Workers of North America. 


During December Boards were estab- 
lished to deal with the following dis- 
putes: 

(1) The Grand Trunk Pacifie Rail- 
way and its employees, members of the 
Canadian Brotherhood of Railroad Em- 
ployees. The Board was composed as 
follows: Messrs. C. E. Dafoe and T. J. 
Murray, Winnipeg, nominees of the com- ~ 
pany and employees respectively. The’ 
chairman had not been named at the 
close of the month. The application for 
this Board was received during June 
last, but procedure was stayed at the re- 
quest of the employees’ representative. 

(2) The Furniture Manufacturers’ 
Association of Stratford and its em- 
ployees, members of the United Brother- 
hood of Carpenters and Joiners, Local 
No. 1990, and Painters and Decorators 
Local Union 772. The Board was com- 
posed as follows: His Honour D. Mc- 
Gibbon, retired County Judge, Bramp- 
ton, Ontario, chairman, appointed by 
the Minister in the absence of a joint 
recommendation from the other two 
members, Messrs. Joseph Orr, Stratford, 
and James F. Marsh, Niagara Falls, 
Ontario, nominees of the company and 
employees respectively. 

(8) The Grand River and Lake Erie 
and Northern Railways, Preston, Onta- 
rio, and certain of their employees, mem- 
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bers of Division No. 833, Amalgamated 
Association of Street and Electric Rail- 
way Employees of America. The Board 
was composed as follows; His Honour 
Judge Colin G. Snider, Hamilton, On- 
tario, chairman, appointed by the Min- 
ister in the absence of a joint recom- 
mendation from the other two Board 
members, Messrs. F. H. MeGuigan and 
J. G. O’Donoghue, Toronto, nominees 
of the company and employees respect- 
ively. 

Reference was made in the December 
issue of the LaBour GAzETTE to applica- 
tions which had been received on behalf 
of (1) firemen (2) policemen, and (8) 
civic employees of Montreal. The em- 
ployer being a municipal corporation, 
boards could be established only by 
consent of both parties, and the Minister 
intimated to both parties his willingness 
to establish a board with their mutual 
consent. The municipality, however, 
considered it necesary to withhold its 
consent until the municipal budget had 
been prepared. In the meantime much 
unrest. developed among the employees 
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concerned and arrangements were made © ~ 


for a strike. Immediately prior to the 
date set for the strike the Minister re- 
ceived the consent of the municipality. 
to the establishment of a Board of Con- 
ciation. The Board was immediately 
established, the members appointed on 
the recommendation of the employees 
being Mr. Joseph L. Bourbonniere in the 
case of the firemen, and Mr. Lacombe, in 
the ease of the policemen. The firemen, 
policemen and civic meployees were not 
now, however, agreeable to Board pro- 
cedure and the strike which had been 
arranged became effective on December 
12. Board procedure under the cir- 
cumstances was not continued. The 
strike was closed at the end of a couple 
of days by an arrangement between the 
representatives’ of the corporation and 
employees respectively that the differ- 
ences in question should come before a 
board of arbitration arranged as between 
the civic and commercial institutions of 
the city, the deliberations of which had 
not been brought to a conclusion at the 
end of December. 


Report of Board in Dispute between various Toronto firms and their pattern-.| 
makers 


REPORT was received from the 
Board established to deal with the 
dispute between various Toronto firms 
and their employees, being patternmak- 
ers. The Board was composed as follows: 


His Honour Judge Emerson B. Coats- 
worth, Toronto, appointed by the Min- 
ister in the absence of a joint recom- 
mendation from the other two Board 
members, Messrs. James G. Merrick and 
Fred Bancroft, Toronto, nominees of the 
company and employees respectively. 
The award which was signed by the 
chairman and Mr. Bancroft contained 
certain recommendations as to the settle- 
ment of the dispute. Mr. Merrick pre- 
sented a minority report. At the request 
of the employing companies the matter 
was referred to the Labour Appeal 
Board. 


Report of Board : 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and in the 
matter of a dispute between the 
pattern makers of the city of Tor- 
onto and the various firms in Tor- 
onto employing pattern makers. 


To the Honourable 
Gideon Robertson, 
Minister of Labour, Ottawa. 


Sir,— 

The Board of. Conciliation appointed 
by you herein has the honour to report _ 
as follows: 

This dispute has arisen between the 
pattern makers of the city of Toronto 


and their employers. The pattern 
makers have been receiving in what is - 
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known as the job shops 70c per hour, 
and in what is known as the contract 
shops 65c per hour, and they have asked 
for an increase to 90c per hour all 
round. 

There are 96 men interested, belong- 
ing partly to the Pattern Makers’ Asso- 
ciation of Toronto,* and partly to the 
Pattern Makers’ League of North 
America, and their application for a 
Conciliation Board is dated the 6th day 
of November, 1918. 

Mr. James George Merrick, of Tor- 
onto, was appointed by the employers 
to represent them on the Board; Mr. 
Fred Bancroft, of Toronto, was ap- 
pointed by the employees to represent 
them upon the Board, and as they dis- 
agreed on the appointment of a chair- 
man, you appointed Emerson Coats- 
worth, of Toronto, Junior Judge of the 
county of York, as chairman of the 
Board. 

The sittings began at the City Hall, 
Toronto, on Monday, the 2nd day of 
December, 1918, and have continued 
from day to day, with intervals, re- 
ceiving statements, taking evidence, and 
holding discussions as to the report to 
be made, and it is to be regretted that 
in the final result there is to be a ma- 
jority and a minority report. 

Before the Board the case of the em- 
ployers was presented by Mr. Melville 
White, of the Canadian Allis-Chalmers 
Company; Mr. Charles KE. Stricker, of 
65 Jarvis street; Mr. B. Potts, of the 
Potts Pattern Works; Mr. J. T. Garton 
and Mr. Bawden, of the Bawden Ma- 


*The description of the employees is not 
technically correct. The employees were all 
pattern makers of Toronto, but were in part 
members of the Pattern Makers’ Association of 
Toronto and Vicinity (being part of the Pat- 
tern Makers’ League of North America), and 
in part members of the United Pattern Makers’ 
Association of Canada, Local No. 1. Separate 
applications had been received, but the two 
groups of employees had mutually concurred in 
the nomination to the Board of Mr. Fred. Ban- 
croft. There is therefore in the Board’s report 
a slight inaccuracy in the description of the 
employees. It is the practice of the Depart- 
ment to print the text of a Board’s report with- 
out change, but it is thought desirable hereby 
to correct the point in question. 
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chine Company, Limited; while the em- 
ployees were represented by Mr. W. B. 
Hunter, 7 McKenzie Crescent; Mr. H. 
Blears, of 15 Kennedy avenue, and Mr. 
A. Hamilton, of 5 Columbus street. 


The first effort of the Board was to 
try to bring about an amicable settle- 
ment, but it was soon learned that this 
was impossible, as the parties could not 
come together. The Board thereupon 
proceeded to hear evidence and state- 
ments and receive exhibits. 


Every information was afforded on 
both sides, so that nothing that the 
Board demanded or that was requested 
on either side was withheld, with one 
or two slight exceptions. 


The case of the men was presented, 
partly, by Exhibit 1, supplemented by 
statements and evidence on their part. 


The case of the employers was pre- 
sented by Exhibit 7, and supplemented 
by statements made on their behalf by 
their representatives. 


The main points made by the men 
were as follows: 


1. That there are a restricted number 
of pattern makers in Toronto and they 
are entitled to command the highest 
wages, and it is impossible to dilute them 
with unskilled or semi-skilled workmen 
as has been done in the munition fac- 
tories with metal workers. 


2. It was claimed that the grading of 
the pattern makers relatively to the 
other metal workers, such as machinists 
and moulders, the kindred trades, is 
higher very much, and the only official 
statements at all received on this point 
were two reports, dated October Ist, 
1918, by the Shipbuilding Labour Ad- 
justment Board of the United States, 
Exhibit 2 being the decision as to the 
Atlantic coast, etc., and Exhibit 3, the 
statement as to the Pacific coast, ete. 

In Exhibit 2, on page 25, it will be 
seen that the pattern makers are rated 
at 86c an hour; on page 24, the mould- 
ers at 80c an hour, and on page 24, the 
machinists also at 80c per hour, show- 
ing the highest grading of the pattern 
makers. And in the Exhibit 3, the pat- 
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tern makers are graded at 94c, the 
moulders 80c, and machinists 80c. 

The men in their ease claim that this 
was an official recognition of the fact 


that the pattern makers are to be graded — 


higher than the other mechanics men- 
tioned. 

3. In addition to what is mentioned 
in paragraph 2, the men pointed out 
the special training which is needed for 
pattern makers, being not only an ap- 
prenticeship at the trade itself in the 
shop, but also an education in the tech- 
nical school to enable them to under- 
stand drawings and to work from them, 
bringing them up to the point of being 
a semi-professional class. 

4. There was also produced Exhibit 
8, being an advertisement of the Cana- 
dian Allis-Chalmers Company, Limited, 
of the 27th day of November, 1918, just 
a few days ago, for men, showing that 
there is plenty of work to do and that it 
cannot be said there is any lack of em- 
ployment, otherwise the company would 
not be advertising in this way. 


5. The men also claim, and it was not 
successfully refuted—although an op- 
portunity was afforded—that the em- 
ployers in the job shops charge from 
$1.25 to $1.40 per hour for the work 
when their men were engaged in job- 
bing work. 

6. It is also claimed on the part of 
the men, and there was no evidence to 
the contrary, that it costs in the neigh- 
bourhood of $150.00 for a kit of tools 
for pattern makers, and these tools have 
to be replenished and added to from 
year to year, and that there are very few 
trades where it is necessary for the men 
to be equipped in this way and to this 
extent. 

7. The men point out also, and urge 
very strongly, the agreement that has 
been made in Montreal by which the 
wages of the pattern makers were in- 
creased to 85c and 90ce per hour. 


8. The men point out also the cost of 
living as a reason for their getting the 
highest possible grade of wages, claim- 
ing that men of their standing and edu- 
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cation cannot be held down to the bare 
necessities of life, but that they are 
bound to and must maintain a certain 


‘ social standing and bring up their 


children with some degree of education, 
and that in view of the high cost of liv- 
ing it is impossible for them to do this 
unless their wages are increased. 


9. The men claim that the physical, 
combined with mental, effort required 
from a pattern maker during his em- 
ployment were much more intense than 
that required from any other class of 
workmen, owing to the fact that they 
are frequently working with weighty 
materials and are compelled at every 
moment to have their mind concen- 
trated upon the plan from which they © 
are working. And not only so, but they 
require, also, to have knowledge of other 
trades, such as moulding and machine 
work, in order to become fully qualified 
in their own trade. 


10. It is also claimed that the work 
of pattern makers is one of the very few 
trades which cannot be replaced by ma- 
chinery, as only in a few things is it 
possible to do the work of a pattern 
maker by machinery, such as planing 
and jig-sawing; all the rest of it has to 
be done by hand. 

The employers, in addition to filing 
their statement, Exhibit 7, filed also Ex- 
hibit 4, the Machinists’ Rules and Regu- 
lations; Exhibit 5, the Iron Moulders’ 
Agreement; Exhibit 6, the Blacksmiths’ 
Agreement. 


The employers say: 


1. That in answer to the advertise- 
ment by the Canadian Allis-Chalmers 
Company above mentioned, they got 
about 500 replies. | 

2. And Mr. White filed as an Exhibit, 
Exhibit 9, an article in the Canadian 
Machinery and Manufacturers’ News, at 
page 588, under the title ‘‘ British Cost 
is Far Below this Country.’’ 


As it would be cumbersome to file the — 
whole magazine, this article is torn out 
and filed separately. 

The point made in this is one of the 
strongest urged by the employers, viz., 


_ JANUARY, 1919 


that if we are to compete with Great 
Britain and the EHuropean countries, 
then the scale of wages ought to be to 
some extent determined upon the scale 
there, and the scale of wages there is 
from 30 to 40 per cent lower than on 
this continent. 

They admit that the Americans, not- 
withstanding the scale of wages, 
veloped a great manufacturing interest, 
but claim it was owing to their hig 
tariff. 


3. The employers also claim that the 
agreement in Montreal was forced on the 
employers owing to the shipbuilding in- 
dustry which has suddenly developed 
there to a very marked extent, and that 
otherwise the wages would not have been 
increased to anything like what they 
are. 


4. That the demand for 90c an hour 
on behalf of the pattern makers was a 
demand made before the determination 
of the war when rates in all trades were 
going up and should not now be con- 
sidered. : 


5. That the future is very uncertain 
as to the securing of business, and wages 
ought to stand as they are at the present 
time. 

6. That many other cities in Ontario 
are paying less to the pattern makers 
now than Toronto. | 


7. That the pattern makers are not 
entitled to be rated above others to the 
extent claimed by the men. 


Next Mr. White filed the Labour Ga- 
gette of September, 1918, at page 754, 
as Exhibit 11, referring to the amend- 
ments to the McAdoo Award in the 
United States. It is not considered 
necessary to forward this Exhibit. 


The men filed the Labour Gazette of 
October, 1918, as Exhibit 12, at page 
871, showing the relative cost of living 
in Montreal and Toronto, and claiming 
that it points to the lower cost of living 
in Montreal, and also filed the Monthly 
Labour Review of October 19th, 1918, of 
the United States, as Exhibit 13, pages 
93 to 101, as to the cost of living. 

After hearing all the statements and 


de- 
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evidence, and keeping in mind the im- 
portance of having the men contented at 
their work, ‘and the strong case they 
have made out for some increase, the ma- 


jority of the Board is in favour of in- 


creasing the wages of both job shop and 
contract shop men, pattern makers, up 
to 75e per hour minimum rates, this to 
take effect from the date of the appli- 
cation for the Conciliation Board, the 


6th day of November, 1918, and to re- 


main in force until the Ist day of July, _ 
1919. 


Where more than the above rate is 
being paid, no reduction shall take place. 


All of which is respectfully submitted. 


Dated at Toronto the 10th day of De- 
cember, A.D. 1918. 


(Sgd.) 


For the employees: 


(Sgd.) Frep BaAnorort, 
Member of Board. 


E. CoatswortH, j 
Chairman. 


Minority Report 
Toronto, December 9th, 1918. 


Re Industrial Disputes Investigation 
Act, 1917, and re differences be- 
tween various Toronto firms and — 
certain of their employees, being 


pattern makers. 


To the Honourable 
Gideon Robertson, 


Minister of Labour, Ottawa. 


Sire 

I have the honeur to submit the fol- 
lowing minority report, as a member of- 
the Board of Conciliation and Arbitra-— 
tion appointed to settle, if possible, a de- 
mand from the pattern makers for an in- 
crease in the wage rate from 65c to 90e 
per hour. 

The reference concerned some ninety- 
six pattern makers and some twenty-five 
firms. Of the latter, only twelve have 
taken a direct interest in the negotia- 
tions. The remaining firms, employing 
one or two men, have either taken no 
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notice of the demand, or have expressed 
their intention of abiding by whatever 
the majority of the firms agree upon. 

It was contended by the representa- 
tives of the men, that the reason that 
no offer was made by the employers was 
due to the fact that the employers were 
taking advantage of the Order-in-Council 
which prohibited the men going on strike 
when the demand was made, and that if 
this Order-in-Council had not heen in 
force, a substantial offer would have 
been made. 


I wish to refute this statement in its 
entirety. No reference was made to the 
Order-in-Council during the negotiations 
with the men, and no offer was con- 
sidered or discussed by the employers 
separately or in conjunction with the 
men’s committee. The demand, so far 
as the manufacturing shops were con- 
cerned, of an advance from 65c¢ to 90e 
an hour was deemed so extreme, and the 
possibility of adjustment so remote, that 
the employers, without discussion, de- 
cided to refer the matter to a Board for 
adjustment. 


In the evidence submitted by the re- 
presentatives of the men before the 
Board, seven points were specified as the 
reasons which actuated the unions in 
making the demand. These are shortly 
as follows: 


1. The mental and physical strain 
caused to workmen in this trade during 
the nine hours of employment. 


2. The period of apprenticeship to be 
served and the subsequent training re- 
quired. 


3. The technical education during the 
training period. 


4. Knowledge required of moulding 
and machine shop practice. 


5. That pattern makers in cities of 
equal living cost are getting as high 
wages aS are being asked and in many 
cases higher. 


6. Pattern makers have always been 
rated higher as regards wages than those 
in other trades in the same shop. 


7. The work of the men is individual 
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and cannot be replaced by machine oper- 
ations. 


Each of these points was vigorously 
pressed by the representatives of the 
men, but so far as I was concerned, with 
the experience and knowledge of other 
trades, without conviction. 


I briefly refer to each claim made and : 
the evidence offered in opposition to it. 


1. The Mental and physical strain caused 
to workmen in this trade during 
the nine hours of employment. 


The representatives of the men could 
not establish that the work they engaged 
upon was more arduous, or in fact as 
arduous, as nearly any other heavy em- 
ployment in a factory. It was shown 
that boilermakers, moulders, and black- 
smiths did infinitely more laborious 
work, and were under as continuous 
mental strain as pattern makers. The 
chief element of physical stress claimed 
was the necessity of turning patterns 
and of lifting planks. The claim under 
this heading can be dismissed, as it ap- 
plies practically to every manual em- 
ployment requiring skill. 


2. The period of apprenticeship to be 
served and the subsequent train- 
ing required. 


In this category the men were not 
able to show any greater length of ap- 
prenticeship than is usual in other 
trades. The minimum of apprenticeship 
is four and one-half (4144) years, while 
some of the old country men served some 
seven years. In other lines of trade the 
usual term of apprenticeship is five 
years, and is followed in certain trades 
by a probationary or improver class for 
an additional short term. The claim of 
super-excellence put forward as particu- 
larly applying to pattern makers, can- 
not in my estimation be upheld on the 
ground of the preparatory training re- 
quired. The same period of instruction 
is necessary for machinists, blacksmiths, 
plumbers, and other branches of skilled 
factory employment. 


t 
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3. The Technical education during the 
training period. 


Great insistence was made in connec- 
tion with technical education required. 
The evidence showed that at most at- 
tendanee during two evening terms at 
the technical shool in mechanical draw- 
ing and reading of blue prints, had been 
undertaken by some of the witnesses. 
This course of training is a necessary 
adjunct of their business to construct 
patterns for working drawings. This 
knowledge is not confined to pattern 
makers, but is equally necessary for 
skilled boilermakers, machinists, black- 
smiths, ship carpenters, piano case 
makers, and other first class workmen, 
who are being paid very considerably 
below the present scale of the pattern 
makers. 


4. Knowledge required of moulding and 
machine shop practice. 


The basis of the pattern maker’s work 
is to construct models from which moulds 
or castings are subsequently made. It 
is therefore evident that it is requisite 
for the constructor of these patterns to 
know the use to which they are to be 
put, in order that satisfactory results 
may be obtained. The statement that 
knowledge of shrinkage and the fitting of 
- cores is a source of knowledge peculiar to 
pattern makers, is rather far-fetched 
when it is considered that all this pre- 
liminary work is done by designers and 
draftsmen and that these considerations 
are carefully estimated on the drawings 
which are forwarded to the pattern shop 
for construction. 


5. That pattern makers in cities of equal 
living cost are getting as high 
wages as are being asked and in 
many cases higher. 


The argument that as high wages or 
higher are being paid in other localities 
is not in itself a determining factor. 
Montreal was cited in evidence as the 
chief centre in Canada where higher 
rates are being paid. There is a reason 
for this in the fact that a large amount 


- 
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of work was suddenly received by the 
larger firms there, which owing to press- 
ing war conditions, had to be imme- 
diately executed. The limited number 
of pattern makers compelled firms there 
to bid for their services, with the con- 
sequence that wages were shown in evi- 
dence to have inereased In some cases 
every two weeks over a_ considerable 
period. 

This fact, however, does not prove that 
the pattern makers are entitled to this 
advance over other artisans in allied 
trades, but is indicative only of the fact 
that the law of supply and demand is 
a determining factor in the situation 
there. Other classes of workmen of 
equal skill did not have their wages 
increased because there were sufficient 
of them to undertake all the work that 
was offering. In fact, their wages are 
in the main less by several cents an hour 
than corresponding wages in Toronto. 

The second important case cited was 
the wage scale of the Emergency Fleet 
Corporation in the United States. To 
any one who knows the facts, the situa- 
tion is of no value as the lack of tonnage 
and war necessity compelled the United 
States to undertake a ship programme 
regardless of cost and under govern- 
mental direction. There was no necessity 
for those who had the fixing of wages to 
render an accounting of the rates paid. 
Consequently the rates of pay and con- 
ditions conceded would be impossible of 
observance in competitive manufactur- 
ing employments. . 

Since the hearing of this case the 
United States Government has can- 
eelled $1,000,000,000 worth of ship or- 
ders out of their $2,500,000,000 pro- 
gramme. This will probably indicate 
the reason why reckless expenditure was 
deemed necessary in order to build up 
the United States Mercantile Marine. 


6. Pattern makers have always been 
rated higher as regards wages 
than those in other trades in the 
same shop. 


The representatives of the men were 
not able to produce any evidence which 


4 


/ 
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showed that other workers in this vici- 
nity were being paid higher rates than 
they themselves at present enjoyed. It 
was shown that the basic rate for ma- 
chinists is 55c, for moulders and core- 
makers 60c, for boilermakerg 55c, with 
314e an hour increase to those in em- 
ployment as of October 20th, new men 
to be engaged at 55¢. Ship carpenters 
and joiners at present are being paid 
55e with an award of 65c which is being 
at present appealed, and blacksmiths 
621bc. ~ 

Mr. Harper, organizer of the Ma- 
chinists’ Union, was called as witness 
by the men as to machinists’ wages in 
other parts. He cited a firm in Brant- 
ford, The Motor Trucks Corporation, 
with which the Union had made an 
agreement for 90c an hour. On investi- 
gation, it was found that this firm had 
gone out of business. The Dominion 
Steel Production Company was also 
cited as paying a very high rate. Their 
letter is filed in evidence that the highest 
priced man is being paid 75c, and the 
majority considerably less. The Otis- 
Fensom Elevator Company, of Hamil- 
ton, it was also claimed, were paying a 
very high rate. Their statement received 
since is to the effect that machinists there 
are getting 60¢ an hour. 


7. The work of the man is individual 
and cannot be replaced by ma- 
chine operations. 


It is no argument for a high standard 
of wage that the men’s work is indivi- 
dual and cannot be replaced by machine 
operations. The same claim can with 
equal force be made by ship carpenters, 
joiners, plano case makers, or by any 
other class of workers who are compelled 
to work to a design. All of these men 
are being paid many cents an hour lower 
than the present scale of pattern makers, 
and all claim to have equal efficiency 
in their own class of employment. 

It was shown in evidence that the 
following rates are being paid in cities 
and towns in the vicinity of Toronto: 
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Dundas, 6214¢ and 65¢; Owen Souna, 
50¢e for. a ten hour day; Collingwood, 
d5d¢ and 60c; London, 60 and 65¢; St. 
Catharines, 65c; Peterboro, 55c, 60e and 
65¢ to one man; Galt, 50c, 54, and 57c; 
Goderich, 50¢ for a ten hour day. 


It will be seen from these rates which — 
are authenticated by letters from re- 
presentatives firms, that the men in 
Toronto are benig paid at present at a 
considerably higher rate than their 
follow workmen in the manufacturing 
shops of the province. It has also been 
shown that their rates are equal to and 
in many cases superior to men ‘in other 
lines of occupation equally skilled in the 
same factories. 


The demand, which was put forward 
by the men, was made just prior to the 
signing of the Armistice, which eon- 
cluded active hostilities, and which had 
a most important bearing. on industry. 
Almost immediately, contracts were can- 
celled, and new work was offered at 
figures considerably lower than those 
just. before the Armistice. Wages in 
certain lines not covered by agreements 
commenced to fall within the first week 
of the Armistice, and have been coming 
down in many instances to minimum 
rates. There is no necessity at present 


to advance the wages of any class of 


workman as the present scale in all em- 
ployments is due entirely to war time de- 
mand combined with shortage of man 
power. Both of these conditions have 
materially altered within the past four 
weeks. There is now a comparative sur- 
plus of labour with a diminution in or- 
ders. This adjustment will continue 
until gradually normal industrial manu- 
facturing conditions will be arrived at. 


I therefore cannot join with my eol- 
leagues in recommending any advance 
at the present time to pattern makers, 


All of which is respectfully submitted. 


(Sgd.) James G. Mmrricx, 
Representative for employers. 


Janvanx, 1919 


THE LABOUR GAZETTE 25 


Report of Beard in Dispute between the Temiskaming and No:ithern Ontario ) 


met 


A UNANIMOUS report was received 

from the Board established to deal 
with the dispute between the Temis- 
kaming and Northern Railway Commis- 
sion and certain of its employees, being 
clerks, station baggagemen and freight 
handlers, members of the Canadian Bro- 
therhood of Railway Employees. The 
Board was composed as follows: His 
Honour Judge J. H. Denton, Toronto, 
appointed on the recommendation of the 
other two Board members, Messrs. R. H. 
Parmenter and J. G. O’Donoghué, Tor- 
onto, nominees of the commission and 
employees respectively. The report was 
accompanied by an agreement covering 
rates and rules, signed by both parties 
concerned. The dispute was thus amic- 
ably adjusted. 


Report of Board 


The Honourable ~ 
the Minister of Labour, Ottawa, Ont. 


Re Industrial Disputes Investigation 
Act, 1907, and re differences be- 
tween the Temiskaming and North- 
ern Ontario Railway Commission 
and certain of its employees, being 
elerks, station baggagemen and 
freight handlers, members of the 
Canadian Brotherhood of Railroad 
Employees. 


Sir,— 
The undersigned members of the 
Board of Conciliation and Investigation 


appointed to enquire into the matters. 


in dispute between the respective par- 
ties have the honour to report as fol- 
lows: 

We held a meeting of the Board on 
November 9th, 1918, when we organized, 
eanvassed the differences between the 
parties, and arranged for further ap- 
pomtments. Meetings were later held 


Railway and its clerks, station baggagemen and freight handlers 


on the 14th, 15th, 21st and 22nd No- 
vember, at which were present Messrs. 
T. J. Gracey and W. A. Griffin, repre- 
senting the Temiskaming and Northern 
Ontario Railway Commission, and Mr. 
Robert J. Peel, representing the em- 
ployees. 


At these meetings all parties showed 
an earnest desire to reach an agreement 
if possible. At the meeting held on the 
22nd November, as a result of certain 
suggestions madeand opinions expressed 
by the members of the Board, the parties 
asked for an adjournment to the 6th 
December, in order that they might in 
the meantime make an effort to reach 
a settlement. This was readily acceded 
to and at our meeting on the 6th De- 
cember an agreement was produced cov- 
ering all the differences between the 
parties, which agreement is forwarded 
herewith and is made part of our report. © 


Pursuant to an understanding arrived 
at between the parties to this dispute 
we wish to add that we are unanimously 
of the opinion that there are some in- 
equalities and inconsistencies in connec- 
tion with Supplement No. 7 to General 
Order 27, which render it advjsable in 
the interests of both employer and em- 
ployees that the Canadian Railway 
Board of Adjustment should reconsider 
and revise it. 


We, the members of the Board, have 
the honour to be 


Your obedient servants, 


(Sed.) J. H. DENTON, 
Chairman. 
(Sed!) .R. H. PARMENTER, 


Representing the T. & N. O. 
Railway Commission. 


(Sed.) J. G. O’DonoGHuE, 
Representing the employees. 


Toronto, December 7th, 1918. 
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TEMISKAMING AND NORTHERN ON- 
TARIO RAILWAY. 


Rules and Rates of Pay for Certain Classes of 
Employees. 


Effective Sept. 1st, 1918. 
ARTICLE 1. 


It is understood that the Canadian Brother- 
hood of Railway Employees’ Committee will 
represent all employees covered by this sche- 
dule in matters pertaining to rates, rules, 
seniority and general grievances. : 


ARTICLE 2, 


For the purpose of this schedule, the word 
‘“employee’’ shall be understood to mean any 
person filling any position incorporated in these 
rules, regulations and rates of pay, irrespective 
of title by which designated. 


ARTICLE 3. 


When any employee is transferred by order 


of their proper officials he will receive free 
transportation for himself, family and house- 
hold goods, and shall suffer no loss of schedule 
wages in consequence thereof. 


ARTICLE 4, 


Any employee called upon by proper author- 
ity to do relief work for a period of one day 
or more will receive same rate of pay as em- 
ployee relieved, provided it is not less than 
salary of relieving employee. If called upon 
to go away from headquarters relieving, he 
shall be paid necessary expenses, not to exceed 
one and a half dollars per day, for first four- 
teen days. Same to apply at each station at 
which employee works when away from head- 
quarters. This rule also applies to relief work 
done on account of annual vacation. 


ARTICLE 5. 


Employees will be granted free first-class 
transportation and leave of absence to attend 
their meetings, and leave of absence will not 
exceed two days, also necessary leave of absence 
will be extended to employees’ delegates to the 
annual convention. The privilege will only be 
granted provided jhe Commission is not thereby 
put to additional expense, and provided it does 
not interfere with requirements of the traffic 
or service. 


ARTICLE 6. 


Promotion shall be based on ability, merit 
and seniority. Ability and merit being suffi- 
cient, seniority shall prevail. New positions 
or vacancies will be promptly bulletined for a 
period of five days in the department where 
they occur. Employees desiring such positions 
will file their applications with the designated 
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official within that time, and the appointment 
will be made within ten days thereafter. Such 
position or vacancy may be filled_ temporarily, 
pending the assignment. The name of the ap- 
pointee will immediately thereafter be posted 
where the position or vacancy was bulletined. 
Employees declining promotion shall not lose 
their seniority. é 


ARTICLE 7. 


It is understood and agreed that the rules for 
promotion and seniority do not include em- 
ployees having less than six months’ service. 


ARTICLE 8. 


It is understood in connection with this 
schedule that employees under twenty-one (21) 
years of age, promoted, shall. receive salary 
commensurate with new position, but not to 
exceed ten dollars ($10.00) per month over sal- 
ary previously allowed, but shall receive increase 
five dollars ($5.00) per month per annum until 
reaching. the age of twenty-one (21) when will 
be paid schedule salary. 


ARTICLE 9. 


In reducing forces seniority shall govern. 
When forees are increased employees will be. 
returned to the service and positions formerly 
occupied in the order of their seniority. HEm- 
ployees desiring to avail themselves of this rule 
must file their names and addresses with the 
proper officer. Employees failing to report 
for duty, or failing to give satisfactory reason 
for not doing so within seven days from date 
of notification shall be considered out of the 
service. 


ARTICLE 10. 


When an employee is dismissed or leaves the 
service after giving due notice required by the © 
rules, he will be given the usual certificate of 
service showing capacity in which employed 
and whether discharged or leaving of his own 
accord; if discharged, cause of dismissal te be 
stated. 


ARTICLE 11. 


No employee shall be suspended (except for 
immediate investigation) discharged or disci- 
plined, until he has been given a fair and 
impartial hearing. The decision in each case 
shall be arrived at within ten days from date 
of suspension. If an employee be found blame- 
less he will be reinstated and paid schedule 
wages for time lost, and will be reimbursed 
reasonable travelling expenses. An employee 
may have the assistance of one or more em- 
ployees during an invstigation if he so desires, 
the employee so affected shall be given three 
days’ notice of an investigation, but this shall 
not be construed to mean that a proper officer 
who may be on the grounds at the time when 
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the cause for investigation occurs shall be pre- 
vented from making an immediate investigation. 

If the decision is considered to be unjust, an 
appeal may be made in writing, through the 
General Grievance Committee, to the superin- 
tendent of traffic within ten days of date de- 
cision is rendered; such appeal shall set forth 
the grounds upon which it is made. A full 
statement of all evidence taken during the in- 
vestigation shall be given to committee repre- 
senting the men. This failing, appeal may be 
made to Commission. 


i ARTICLE 12. 

Employees having a grievance shall endeavour 
to adjust same through immediate officer in 
charge. In case of failure to agree, the em- 
ployee shall have the right to appeal through 
the authorized committee representing the em- 
ployees to the superintendent of traffic, and 
ultimately to the Commission. 


ARTICLE 13. 


“| employees shall be given two weeks’ 
' leave of absence each year with pay, after 
one year’s service, such pay to be withheld by 
the Commission until employee has returned 
from second vacation and resumed duty. [If 
the Commission find it inconvenient to grant 
leave of absence during any year to an em- 
ployee entitled to it under this rule, he shall 
be paid additional salary. for period of his 
holidays or same will be added to his holidays 
the following year. 


ARTICLE 14. 


All employees as covered by this schedule 
shall be subject to the regulations covering 
other employees as regards transportation for 
themselves, wives, and dependent members of 
their families. 


ARTICLE 15. 


The following holidays will be granted with 
pay to employees not engaged in the passenger 
service, namely: New Year’s Day, Good Fri- 
day, Victoria Day, Dominion Day, Labour Day, 
Thanksgiving Day and Christmas Day. When 
it is necessary to call upon such employees to 
work on holidays named they will be paid one- 
half day extra for that day. Employees will 
not be expected to work on holidays and will 
not be paid the half-day extra unless they are 
especially instructed by their foreman or head 
of department to do so. Night employees to re- 
ceive the same consideration as day employees. 
Monthly paid employees called upon to work on 
Sunday shall be paid one day extra. Daily paid 
employees shall receive time and _ one-half. 
Minimum eall to be three hours. 


3 ARTICLE 16, 


_ Fer the purpose of this schedule it is under- 
stood and agreed that the employees in the pas- 
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senger service shall mean station baggage- 
master, assistant baggagemaster, and others, 
when handling baggage where passenger trains 
run on Sundays and holidays. 5 


ARTICLE 17. 


Monthly rated employees who work for frac- 
tions of a month shall be paid pro rata on basis 
of number of days in month, Sundays excepted. 


ARTICLE 18. 


Hight consecutive hours, exclusive of meal 
period, shall constitute a day’s work for all 
employees. Nothing in this article shall be 
construed to increase the hours of employees 
who are now working less than the prescribed 
hours for a day’s work. Saturday afternoon 
to be recognized as a holiday in all depart- 
ments, in so far as possible, except in the case 
of men working in the eight hour shift, with un- 
derstanding that service to extent of forty-eight 
hours per week may be demanded, without pay- 
ment of overtime. 


ARTICLE 19. 


All employees called upon to work beyond 
the Lours as prescribed in Article 18 shall be 
paid pro rata for 9th and 10th hours, and there- 
after at rate of time and one-half. 


ARTICLE 20. 


All employees are expected to have at least 
one day’s rest in seven, including janitors, call- 
boys and messengers, where it can be arranged. 


ARTICLE 21, 


Positions enumerated in this schedule may_ 
be withdrawn and new positions created at the 
instance of the heads of the department. Chair- 
men of employees’ committee to be promptly 
advised of salaries for positions created and 
notified of schedule positions withdrawn. 


ARTICLE 22. 


Employees off duty on account of leave of 
absence, or on account of sickness, for a reason- 
able length of time will not lose their seniority 
rights. The Commission reserve the right to 
determine seniority rights after six months’ 
absence. 


| ARTICLE Do. 


This schedule to take effect from September 
1st, 1918, and to remain in effect until revised 
or terminated by agreement on thirty (30) 
days’ notice by either party. 


ARTICLE 24, 


Office of the Superintendent of Traffic. 


Salary 
MOTE PROIOT Hee. Wa aia ke aes, eee $125.00 
A CBCUNTANE: ihc oie en Oe) BE 115.00 
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Salary. 
PaINGRCODET ah0e fae cae teatee 6 tanh ote wee ine 105.00 
Clerk and stenographer ............. 87.50 
Correspondence Clerk (0.0... v eeu eee 87.50 
IeESrSLORO Ora phere fete ps wares Skew 90.00 
BEE SOL ONO OTA DUCE oe 250: csne sas wi praninels SS 87.50 
BPG e SLCNO ITA NOT 1. oats were Woes wards 87.50 
SUPeSeNOSTAD NED yo... cok waAGA 6 eee eo 87.50 
OTA SLC ROC CAP IIO tence ie alee iG, ok ee 87.50 
MDE OT DOV on ee eine «aie pots Soca 50.00 
Janitor—general offices ~............ 105.00 


Office of the General Freight and Passenger 


Agent. ; 
Senior clerk 


AMV GIST RG alain wees. SEL eho sae 87. 
SLenooraphers CS) © .oceaci dents ees 87. 
GAS EG ose 9) Oh ere een ge por oe Mar cee 2s ea 50 
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Office of the Auditor of Receipts and Claims 


and Car Accountant. 


Cimei, OL ear AgCOUR Ei a2. ete aia oe $120.00 
Ist assistant car accounts .. $87.50 to 95.00 
2nd assistant car accounts ........... 87.50 
ard assistant car accounts ........... 87.50 
Chictotreieht s2ceountss; sake. 65... We 120.00 
Ist and 2nd assistant freight accounts. 105.00 
3rd assistant freight accounts ........ 87.50 
4th assistant freight accounts ........ 87.50 
Chief passenger accounts ............ 120.00 
Ist assistant passenger accounts ..... 90.00 
2nd assistant passenger accounts ..... 87.50 
3rd assistant passenger accounts ..... 87.5 
EMCEE ESOTLOY TNan Kec i seek amy he vee er OU 
UERPISLICALYClOR Kia afte ys cre bs ears ae ese 115.00 
Comparative statement clerk ......... 95.00 
tains + clerk ereees soc os a hs. 's See ae 110.00 
epeassiotant: Claims 22). AiG ad sae aks 87 .50 
Ud CASSIStanh \ClAINIG. «5.5.2 54. uti wes cane 87.50 
Gleucral .cletk’ Goyres sos se spe eo a 90.00 
Ist stenographer .......... $87.50 to 90.00 
PA PSEONO STAD MON 2% or. ave (ons Siete isola s 87.50 
Bre SLCMOGTADMCL > . oc" 2. 2 85.1 ides o Gace 87.50 
Lorrespondence clerk 2.5... ..2%. 00055. 87.50 
Correspondence 2Glerke Ge. Psa aaa ss. cee 87.50 
Passing .rocord clerk cei. oe sik ss 87.50 
Chief telegraph and telephone ........ 115.00 
Assistant telegraph and telephone .... 87.50 
Junior clerk and messenger .......... 50.00 
Freight Office—North Bay. 
BNO CS CLOT oot AE eee ee Pe re eS $135.00 
CCS id) NaS Sera Seen a <b Ce as Ae 115.00 
WCAG POLO IG Tc. peut ty pies OE ae rare So ots 115.00 
Por INsO);, BOCOUNLAND. a Ssucib is seus « 95.00 
aL PR CCOUNLAN Ea, aol, xceat htc ete 95.00 
ee LiClO Kas. Aes a hele, Whe teen tee 95.00 
am Spa Ja Oh | Nese Pa ae Oo Merri ere ae 90.00 
BienOCTanner... 2 ere Sie ee. Si weak 87.50 
OVP OS POMOCNCOG Gis © Misc Ae iptens Soin ads dite 87.50 
HOUR Olen Oi 5 esr tae eee ne 87.50 
MLO ROHR . Shi uvenais « arky tet wie Ga al ea 08 45.00 
Yard Office—North Bay. 
ad Oi Ole 9 as See ee eins wea ae $115.00 
Loterchange: clerkess4 Dit taien! ae eke 105.00 


JANtARY. 1919 


Y GPU Eler ie soe cree cea a tee 95. 

Niece os @ cl fon g eine ey, Gem Se ars -openne URSIMS en 95.00 
POS *Clerle (Ga yee tee tae nicks! <2 ee 90.00 
CALOMICM oO) terae, ye aay ahs eatin ean ae 87 .50 
CRECKERE SCs eee cere tira ee nc rate eh 87.50 
Call DONS Loo Gage tee ape ae. oes eens 60.00 
IWCSROHO OTS i gece os tp oes d = 2 pn mens 50.00 


Office of the Purchasing Agent and Storekeeper. 


Sei OF: Ver ic. wren usual eaue ete ene aes $110.00 
A COOUNTOI Deus ©: este a tsae ae uieuata eS ier 105.00 
Stationery. clerknccrs a2 este «coma es 100.00 
uel elerkySstaccd steoes Ape aie = 39500 
Entering “Clerk: «cma ean ob bins ae ee 87.50 
StenovrapMer <. c.> Te ers Bice ke ue ena 87.50 © 
Order: Clerk ans 2 tie pic sees Co in ee 87.50 
ESE TO, CHOT Oe cates yaa toate cate erent 87.50 
Stores Department. 
Clerksto istore foreman) ns res $100.00 
SEOrewian” sore an eae ees eee «80: 008 
A SSISLATIT SLOPEINEN 10.) Pec ntts span oveeee ate 58 .68 
Guilin aie eg wheel tage caer ar aes eae eae 66.60 
Petty Bhoreman 55. .ciac stycnue Geer eae 80.00 
Track material foreman ........ (day) 8.68 
Iabourers. £2.) nie <yo.. ns octet ae (hour) .39% 
Labourers Closes ee abs eee 83.40 
INTORE Maen 02) ec aca ae eit ee 65.00 
Master Mechanic’s Office. 
Timekeepers .:2.e sue, es eo eas eee $100.00 
Nie. “Bvelerks oe aha es $90.00 te 95.00 
Assistant timekeeper ......... ke he 
Stenographer 5.55 aac: stearate 87.50 
Costiiclerkt) ct 2a en ce eaeies ae 87.50 
ED eri ats: .digralich lesenea = Eni 3s ee Sele 87.50 
Junior, clerk =...) oa pees eb aa sae oe 53.00 
Car Foreman’s Office. 

Clerk sss rsa «cee aee emcee eect 87.50 
J WURLOY LOLOL ilecs waar een nhs thee eer ate 50.00 
Freight Shed—North Bay. 

Sheds: £oremlay seu ties SS ae eos eee $130.00 
Boreman’s (clerk? 25 Gazi ee os le 105.00 © 
Transferscheckers C2). 0h ae OS 100.00 
Shipping checkers (1) ....+...-..25-% 100.00 
Delivery cheekers. (CL)... 3< a2). ities oe 100.00 
Towne checkers: Cli tas - SAR ae 93.50 
Stowers Cb. alle. CaS ea eng eee 85.00 
{osders 02 js 8 ae eee ee ee 83.00 
“Bealets( lirics ae Pe. Sar series ects 65.00 

Truckers (staff—over one year’s -ser- 

WRGE Vee ecact cee a cig Irie eee rane (hour) 39 
Truckers (junior—under one year’s ser- 

WHO 5 eae igi Bate: gems (hour) 35 

Yard Staff. 

EMOPEMOD 2 eee oe Ys ee ee ~.. $105 . 60 
Labourers ssh «oe esas (per hour) 40 
Iee and heater inspector .........-.. 00 
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Cobalt. 

- Salary. 
Chiet clerks = 0... cao Pah tg inion Se Ce $130.00 
A CCOUIMEATE, estat Bn Gane Pe Rta tne 115.00 
ces (CIOL 5. aici oar dns oa ems 100.00 
CRIS esd TS Ses ai cee een saree a 95.00 
EER Ts 8 gate Aap oC SE ae At OM 100.00 
Indeed Sakis Maersk ce RNY es 87 .50 
PPeHOOTADNOL + a a hee eed Accca-d = slew 90 .00 
Rt CHOC OE 2 ayatre opine pg BN 2 tags 87.50 
SSG Cre LULOIIE ME ee coe eek ale 115.00 
Preroliiaech@ekers (20 ens ocala 4d ateree 95.00 
Preiwhyetruckers=(3:) ems 56. out es Hi 80.00 
1 BUSOESE VEST Ohta ath tint ee RE te eae Mme ar 105.00 
ES ete ere A ca ee od gE so ofhe chews 70.00 

Haileybury. 
Ghiet elerk- and. cashiers. icas. ioe cas $120.00 
Ee eg Re had wes a e Bako 90.00 
Stenocrapner and Clerk. joc. ase. es an 87.50 
ned Poreman fF Pian. a ee ae | 105.00 
Trucker ..... CamPeR A SE EENS FSP Eel Pies 90.00 
Oe Pema koko eile. tbh kl onic cet 95.00 
New Liskeard. 
Chief “clerk. and. cashier: ..<. 5. <...<.0. $115.00 
amie eer Wee dct era Mak one Fa ee 2% 90.00 
Shed foreman ......... BROCE coca sy. ish 100.00 
SERIO GR root ryt s E G1 Ee Date any Miter oes 90.00 
Baggageman and clerk ........ Cae 90.00 
SOT OSS Baa RNS ig ae greg Re OT a 70.00 
NN GRBON MOR eet octet hee eh che ails 50.00 
Carlton Junction 
PGECEA Mle Gt RE fm os ae oe $ 87.50 
Englehart. 
Chief ‘clerk and: cashier ..:.:..:...<... $100.00 
Bucraroman ele! Co ule BES aes ws 87.50 
WAPEENOCKOES.. (3) crim Se «sets h Melee oe 85 90.00 
SA LAPA OSES ATPL GSD ee ati in an gira l Dae ar earn aria 50.00 
ECM OEADNORS Be ccs ba) Me Peace 248 Serra 87.50 
A ORT sie "Sa INE ORE agi a le 80.00 
Shed foreman checker at cunbo hte we hea 105.00 
SCRE CS. ONE 0 SR genoa eae wR ees 90.00 
Charlton 
Assistant ..602-i70..: El athe) te > Seta $ 50.00 
D) Swastika 
RE ee See re eke A. etic Se ees $ 90.00 
WOR RT A. aA te ahah! bei. wae eee 87.50 
Matheson. 

YEE SS a 8 ay ie SS Rig bent ge Ora Oe Real Ae ERE Sg $ 87.50 
CN URS 2 a hie fr andl Ie a a ON Rae a 90.00 
Porquis Junction 
“CDSs CELE Ra ee rn $100.00 
CRE CMCC KOI GS = Aan a shins ToS, Ces «Ss 5s 87.50 
WaAyewaerageman 2s 2A Si Olin e ee 90.00 
Night PEs bite. rite aeeg Ga 87.50 
STRGS FOUN: 0 oe ga 7a oS MER ee Ga oe es 85.00 
Iroquois Falls 
Gmietariork $s) Wiis: cris iotes alain ss $140.00 
Waeee BT, DUCT. tose ese oy bngh oe tns 105.00 
Stenographer and clerk ............. 90.00 
MRS See er ee et ee hte s ° 100.00 
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Salary. 
CET ON gmt AUR Rcd nas Oe hx Auli ene eet 87.50 
UOT eC a a Er Pee hiss ae aoe. aces 87.50 © 
Shed for CMAN eee e eee eee eee eee 100.00 
RED Cleon a Fee Site Cries ie Pn eS en ane 90.00 
POO CAS CINSU yt hee sac wa ke ee ee 95.00 
Messe ire tent, sine aru Dice een em aye 47 :50 
Connaught 
PGRT SURI, soar tars Steer hse eek ote pedal g ws $ 87.50 
South Porcupine. 
Bapcageman: and elérk> a... Gar $ 90.00 
Schumacher. 
WA SSIStaI becca ster eed ee eae ees $ 90.00 
Timmins 
Chieti gcleric: fr aie 5 Reed Fate Aish baa $125.00 
Cashier sand. Glerkitc.. so9re ie» ts. tanto eames 105.00 
BACCeUCMaANe sate ees Magia cmt teva 95.00 
Shed JVerenmoneos, Satin. sade wee tae ee eee 120.00 
Checker and trucker (2) ............ 100.00 
Clerk ‘and. stenographer i... 5 65. 2424. 5 90.00 
MIGESOR OOD Sia cet a ss males raises ar ae 60.00 
TAMU ce eee SUS oes emeee tees cet eae 65.00 
Cochrane. 
Chiefa.clerk > Sar 5 Ua. a eer 
CAGNIOR Feta oes ey eee ee ee wate 115.00 
TD Sa IN -OSaCcountantlee -e sd ores 90.00 
Cr-Ga Re secotntant ne 6 s.0. oe ees 90.00 
Stevorrapher mame one. sph cue gee 87 .56 
hed foreman. sees 3, os Wee coe ase 115.06 
CHECKETS C2) — sane wera so ae ses ae eee 100.00 
Pruckers=(2 et ie ew oo Pee ees wee teas 80.00 
Day janitor’... fa. See ote eee aes 90.00 
Di ohpajanitor =! icitiknn wit kjsta le ae ane 90.06 
Baevagenian se Peay. «ear elite 95.00 
Yard Office—Cochrane. 
Obietielerk .6 Stl ws See care ck aes ol SE $120.00 
Index clerk and heater man ......... 95.00 
COPIER ca, Suc Aats Cay cua aerators Gunes 87.50 
Ofer het 2 You ic eee cate scnpeee Mars omens 87.50 
Glerikiecie cc nd Fe ee preg 87.50 
Call Doves (2 yi se: Ba Or eS ong 55.00 
Messenger |-c idsaiec a nde ducers nari ace 55.00 


(Seal) 


The Temiskaming and Northern 
Ontario Railway Commission. 


Witness to signatures of T. & N.O. Ry. Com.: 


(Sgd.) A. B. OpLIM. 


For the Railway: 
(Sed.) J. L. ENGLEHART, 


Chairman. 


(Sgd.) W. H. Maunp, 


Secretary-Treasurer. 


For the Employees: 
(Sgd.) Rosert J. PEEL, 


Chairman of Ganmittes C.B. of R.E. 


Examined: 
Pee <Oo CP) 
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Report of Board in Dispute bctween the Administrative Commission of the City 
of Montreal and its engineers, firemen and oilers, engaged in the . 
Waterworks Department 


REPORT was received from the 
Board established to deal with the dis- 
pute between the Administrative Com- 
mission of the City of Montreal and cer- 
tain of its employees, being engineers, 
firemen and oilers, engaged in the Water- 
works Department. The Board was 
composed as follows: the Honourable 
Mr. Justice Fortin, Montreal, chairman, 
appointed by the Minister in the absence 
of a joint recommendation from the 
other two Board members, Messrs. C. 
Rodier and J. T. Foster, Montreal, nom- 
imees of the Commission and employees 
respectively. The award was signed by 
all three members, and certain recom- 
mendations were made as to the settle- 
ment of the dispute. Mr. Foster, not 
concurring on one point, added a minor- 
ity report thereon. 


Report of Board 


In the matter of the Industrial Disputes 
7 Investigation Act, 1907, and of a 
dispute between the Administrative 
Commission of the city of Montreal, 
employer, and certain of its em- 
ployees, being engineers, firemen 
and oilers, the dispute being refer- 
red to a Board of Conciliation and 
Investigation by mutual consent 
under Clause 63, employees. 


To the Honourable 
the Minister of Labour, Ottawa. 


Dear Sir,— 


The undersigned, members of the 
- Board of Conciliation and Investigation 
in this matter, beg to submit the follow- 
ing report of their proceedings had in 
accordance with the constitution of the 
Board dated the Ist day of November 
last. The members, after having duly 
taken the oath of office, proceeded im- 
mediately, and with all due diligence, to 


investigate the causes of the disputes 
between the city of Montreal, herein-. 
after called ‘‘the city,’’ and the said 
employees and engineers, hereinafter 
called ‘‘the engineers.’ 

The Board met for the first time—all 
the members being present—on the 18th 
of November last, and conferred upon 
the subject, and after having taken com-. 
munication of the grounds of the dis- 
putes and contentions of the parties, 
then commenced the investigation and 


examined the witnesses, under oath, pro- — 


duced by the parties, in accordance with 
the statute. The investigation had been 
going on for nearly three days, when 
the city appled to the Board [that] 
one of the members of its legal depart- 
ment be allowed to appear for the 
city and take part in the proceedings. 

This application appeared reasonable 
to the members of the Board, and it was 
granted, suggestion being made at the 
time that the engineers might also follow 
the same course. The latter thought 
that they could not afford to be repre- 
sented by legal advisers, but declared 
their willingness to proceed. After an 
adjournment, granted at the request of 
the city’s representative, the enquéte 
was resumed, and the evidence adduced 
until that time had practically to be 
adduced again, in order to give to the 
city attorney the opportunity of know- 
ing all the facts already proved. 

The enquete proceeded from day to 
day, as nearly as possible, until the 26th 
November, when it was declared closed 
by both. parties. Notwithstanding this 
closing of the enquete, it was later on 
found advisable to re-open it and 40 
examine two more witnesses. 

The members of the Board sat prac- 
tically every day until the present day, 
and as the result of their investigation 
and their deliberations, they respect- 


fully submit the following conclusions: 
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By their demand of the 18th of Sep- 
tember last, the engineers’ claims are 
as follows: 

We leave aside for the moment the 
first claim. 

The second claim is also left out of 
consideration, for the reason that the 
incident, which gave rise to it has ceased 
to exist. 3 

The third claim will also be dealt with 
the first one hereafter. 

The fourth claim, asking that Mr. 
Palmer, engineer in charge of boiler 
room, be classed with the other engi- 
neers—the Board is unanimous in grant- 
ing the same. The other part of his 
claim, that he be so classed at a salary 
of $1,500.00, will find its answer in deal- 
ing with claim No. 1 hereafter. As a 
part of this claim it is asked that Mr. 
A. Page, engineer in charge of Notre 
Dame de Grace station, be classed with 
the engineers at $1,500.00—the Board is 
unanimous, after hearing the evidence, 
as already stated, to recommend an in- 
erease of Mr. Page’s salary to $1,200.00. 


The fifth claim relates to the re-adjust- 
ment of the salary of Mr. Leclair, who 
fills the position of steamfitter and 
tuber. 

The Board unanimously recommends 
that his salary be fixed at 55 cents an 
hour, as per resolution adopted by the 
Administrative Commission with regard 
to other steamfitters in the employ of 
the eity. 


The object of claim six is an increase 
in the salary of the men employed at 
the booster stations at Notre Dame de 
Grace, Papineau station, and High Level 
pumping station, McTavish Street, and 
that the operators work seven days of 
eight hours each, instead of twelve hours, 
at a salary of $1,200.00 per year. 


The Board is unanimous in its recom- 
mendation that these men be paid a year- 
ly salary of $1,100.00, their hours of 
work remaining the same as at present. 

The seventh and last claim is for an 
increase of salary for the oilers employ- 
ed at the low level pumping station, and 
that the conditions regarding vacations 
apply to them the same as the engineers. 
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On this claim the Board has the same 
pleasure in declaring that they are 
unanimous in recommending that the 
conditions of vacations hereinafter men- 
tioned should apply to these men. 


With regard to the first claim, the 
majority of the Board represented by 
the chairman and Mr. Rodier, regret 
that they differ with their colleague, 
with whom, it may be said, the proceed- 
ings throughout have been most pleasant 
and harmonious. They are of the 
opinion that these men (the engineers) 
at the low level pumping station should 
first be granted what they claim under 
Claim No. 3, that is to say, that when 
they are allowed to take their two weeks’ 
vacation they should be relieved by an- 
other man, instead of doing twelve 
hours’ work for a certain period in 
order to obtain the necessary time for 
such vacation. This also should apply 
to the oilers employed in the same pump- 
ing station. 


The majority of the Board cannot see 
their way, according to the evidence ad- 
duced before them, and according to 
their own personal knowledge of things, 
to grant the fixing of the minimum rate 
of $1,500.00 per annum to be paid to the 
said engineers. They understand that 
in such a number of men (13) there 
necessarily exist differences in their 
qualifications and aptitudes; also, that 
the length of service and other con- 
siderations may justify the heads of the 
department in fixing the salaries in ac- 
cordance with such conditions and the 
merits of each individual man. 


The ground urged before the Board 
for such inerease, and the fixing of such 
a minimum was based mainly, if not al- 
together, upon the increased cost of liv- 
ing. This statement by the men, it must. 


be admitted, is entirely in accordance 


with the facts, but the majority of the 
members already mentioned feel that 
according to all appearance and proba- 
bilities the crest of the increased cost 
of living has been attained, and will in 
the course of ordinary events, as they 
appear, very likely follow a_ different 
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direction and will soon be reduced very 


materially. 

It has been proved, however, that 
some of the engineers have occasionally 
to work overtime, and they have never, 
so far, received any payment for any 
extra time. This, it appears, would be 
the result of some accidental breakdown, 
partial or otherwise, of the engines, and 
would oblige some of the men, generally 
the best of them, to work at such repairs. 
The said majority of the Board recom- 
mends that such overtime should be paid 
to the men called upon to do the same, 
and that they should be paid for this 
overtime in proportion to the salary they 
receive when such overtime is done. 


The whole respectfully submitted. 
Montreal, December 5th, 1918. 
(Sed. ) 


(Sed.) 
(Sed. ) 


CHARLEMAGNE RODIER. 
JOHN T. FOstTEr. 


THOMAS Fortin, 
Chairman. 


As hereinabove stated, I cannot agree 
with the majority of the Board upon 
the claim made on behalf of the engi- 
neers .at the lower level pumping sta- 
tion, and the reasons of my disagree- 
ment are as follows: 


Report of Board in Dispute between the Niagara, St. 
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The evidence brought before the 


Board shows that these men were all en- 


gaged as engineers; they all had an 


equal responsibility, and were all called 


upon to perform the same functions. 
Furthermore, they are all holding cer- 
tificates as engineers under the law of 
the province of Quebec, and as such, be- 
fore receiving their certificates, they are 
required to pass an examination which 
qualifies them to perform the work of an 
engineer. 

Under these circumstances, I Caner 
agree that there are any special reasons 
why differential rates should be paid to 
the men, and would recommend that 
their demand for a minimum be granted. 

I regret that I cannot agree with my 
colleagues on the Board relative to a 
presumed decrease in the cost of living. 
The evidence adduced demonstrates that 
the cost of living has risen to large pro- 
portions (and) that the men find it diffi- 
cult to provide the necessities of life for - 
themselves and their families. 

Under these circumstances, I feel that 
the contention of the men that a mini- 
mum of $1,500.00 per annum should ie 
established is justified. 

Respectfully submitted. 

Montreal, December 5th, 1918. 


(Sgd.) Jonn T. Fosrm. 


Catharines and Toronto 


Railway Company and its electric railway empleyees 


A UNANIMOUS report was received 
from the Board established to deal 
with the dispute between the Niagara, 
St. Catharines and Toronto Railway 
Company and certain of its employees, 
being members of St. Catharines Local 
Union No. 846, Amalgamated Associa- 
tion of Street and Electric Railway Em- 
ployees of America. The Board was 
composed as follows: His Honour Judge 
L. B. C. Livingstone, Welland, chair- 
nan, appointed on the joint recommend- 
ation of the other two Board members, 
Messrs. Albert Eastman, Kingsville, On- 
_ tario, and James F. Marsh, Niagara 


Falls, Ontario, nominees of the company 
and employees respectively. The award 
was accompanied by an agreement cover- 
ing rates and rules, signed by both par- 
ties concerned. The dispute was thus 
amicably adjusted. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Niagara, St. 
Catharines and Toronto Railway. 
Company, employer, and its em- 
ployees, being members of St. 
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Catharines Local Union No. 846, 
Amalgamated Association of Street 
and Electric Railway Employees of 
America, employees. 


To the Honourable G. D. Robertson, 
Minister of Labour, Ottawa. 


The Board of Conciliation constituted _ 


in this matter, and consisting of His 
Honour Judge L. B. C. Livingstone, 
_ ehairman, appointed by the Minister of 
Labour, Mr. J. F. Marsh, representative 
of the employees, and Mr. Albert East- 
man, representative of the company, 
bees to report as follows: 


The members of the Board, having 
taken the usual oath of office, held a 
preliminary meeting at Welland, on 
Thursday, the 5th day of December, 
1918, when arrangements were made to 
proceed with the matters in dispute at 
St. Catharines, Ont. 


Meetings of the Board were subse- 
quently held at St. Catharines on the 
sixth, seventeenth, eighteenth, nineteenth 
and twenty-third days of ~December, 

1918. 


The employees were represented be- 

fore the Board by Mr. Magnus Sinclair, 
of Toronto, and the company by Mr. E. 
- FE. Seixas, the general manager. 
After hearing the evidence and repre- 
_sentations made by the parties, the 
Board endeavoured to bring about an 
- agreement as to the matters in dispute, 
and is happy to be able to report a suc- 
cessful issue to the negotiations, which 
resulted in the execution of the agree- 
ment annexed hereto. 


All of which is respectfully submitted. 


(Sed.) LL. B. C. Livinestong, 
: Chairman. 
(Sed. ) 


(Sed. ) 


This Agreement entered into in tripli- 
eate, this 15th day of September, 
A.D. 1918, between the Niagara, St. 
Catharines and Toronto Railway 
Company, its successors and assigns, 
hereinafter called the ‘‘company,”’ 


J. KF. Marsu. 
A. EASTMAN, 
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a 


of the first part, and certain of its 
employees, being passenger and 
freight trainmen, barnmen, etc., 
represented by the parties who sign 
this agreement, being their duly ac- 
credited representatives, hereinafter 
called the ‘‘employees,’’ of the 
second part. 


Witnesseth : 


That the parties hereto mutually agree 
to and with each other as follows: 


1. (a) The company has no objec- 
tions to any of the motormen and con- 
ductors or any other employees of this 
company joining Division 846, Amalga- 
mated Association of Street and Electric 
Railway Employees of America. 


1. (b) The party of the first part 
agrees to meet and treat with the pro- 
perly accredited officers and committees 
of the party of the second part on all 
grievances that may arise. 


2. (a) The hours of trainmen em- 
ployed in passenger service shall be nine 
(9) hours per day, to be completed in 
ten (10) consecutive hours for straight 
time. All regular schedule runs of less 
than nine (9) hours shall pay nine (9) 
hours’ time, except Sunday, when sche- 
dule time of less than nine (9) hours 
shall be paid as platform time. Over- 
time shall be allowed to all trainmen 
for extra work done after the completion 
of their regular runs, except when the 
scheduled run exceeds ten (10) hours, 
when overtime will be allowed after the 
ten (10) hours. 


3. No regular motorman or conductor 
after finishing his run shall be required 
to do extra work if there are competent 
extra men available and the company 
will endeavour at all times to’ provide 
sufficient extra men so that the regular 
men will not be required to do extra 
work, except when it is absolutely neces- 
sary. 


4. Wages for all trainmen in passen- 
ger service shall be as follows: 

(a) First year—thirty-nine (39) cents 
per hour. 
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Second year—forty-one (41) cents 
per hour. 

Third Giga. three (43) cents 
per hour. 

After third year—forty-five (45) 


eents per hour. 


Aften ten years of continuous service 
a bonus of two (2) cents per hour will 
be allowed. 


j 


(b) Wages for all trainmen in freight 
service shall be as follows: 


Conductors and engineers: 

First, second and third A ahoms e 
seven (47) eents per hour. 

After third year—forty-eight (48) 
cents per hour. 


Aften ten years of continuous service 
a bonus of two (2) cents per hour will 
be allowed. 


(c) Brakemen and polemen: 
First six months—forty (40) 
per hour. 


Second six months—forty-one _ 
cents per hour. 


After the first year—forty-three (43) 
cents per hour. 


eents 


5. Trainmen shall have the privilege 
of choosing the line on which they wish 
to work every January, June and Sep- 
tember, according to seniority of con- 
tinuous standing with the company. 
Passenger men to work week about as at 
present. 


6. Men on sick leave, when ready to 
go to work, shall be permitted to report 
for duty either in person or by tele- 


phone on or before four o’clock of the 


day previous to their starting. 


7. Trainmen who are called for extra 
work and are not assigned shall not be 
held longer than one hour, and shall re- 
ceive two hours’ pay at their regular 
rate. 


8. Passenger trainmen shall be paid 
$4.00 for training a student when enter- 
ing the service of the company, period 
of training to be 80 hours, any less time 
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to be in proportion. Students to be as- 
signed to competent trainmen by the 
company’s officials without discrimina- 
tion. 


9. In cases where trainmen are re- 
quired to report for work away from 
their regular reporting place, they shall 
be paid for such time as it takes to go 
and come from their regular reporting 
place at their regular rate. This also 
applies to trainmen who are required to. 
report at their regular reporting place 
and are afterwards compelled to go to 
another point to get their cars. 


10. No freight engine shall be oper- 
ated by the company unless it 1s manned 
by two freightmen, if available, other- - 
wise passenger crew may be used. 


11. Heaters shall be installed in vesti-- 
bules of all cars owned and operated by 
the company as soon as possible. 


12. Nine (9) hours to be considered 
a day’s work for all extra trainmen em- 
ployed in passenger service—when extra 
trainmen do regular schedule work, then 
conditions as in Section 2 (a) shall pre- 
vail: 

13. Passes for free transportation 
shall be furnished at the discretion of 
the manager of the company to all em- 
ployees of the company. 


14. No regular man shall be allowed 
to perform extra work when oe 
extra men are available. 


15. Extra trainmen shall not be re- 
quired to show up before 7.380 o’clock 
a.m. In cases where they have worked 
till midnight the previous day. 

16. The hours of all other members 
not employed as trainmen in passenger 
and freight train service shall remain — 
as at present (with the exception of 
barn and shop men, who shall receive 
ten (10) hours’ pay for nine (9) hours’ 
work on Saturday). 


WAGES. 


17. The following rates of wages shall 
be in effect in respect to the following 
employees: 
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(a) Barnmen and shopmen shall re- 


celve an increase of seven (7) 
cents per hour over’ present 
schedule of rates. 


Linemen shall receive an _ in- 
erease of seven (7) cents per 
hour over present schedule of 
rates. 


(b) 


Section foreman shall _ receive 


$100.00 per month. 

) Regular sectionmen shall receive 
thirty-five (35) cents per hour. 
Sub-station operators shall re- 
ceive $100.00 per month. 
Towermen, first class, shall re- 
ceive $85.00 per month. 
Towermen, second class, 
receive $75.00 per month. 


(f) 


(g) shall 


18. Overtime shall be paid as fol- 
lows: 


To passenger and freight trainmen at 
the rate of ten (10) cents per hour above 
schedule rates, and to barnmen and shop- 
men at rate of time and half. 


~ 19. The rates of wages fixed by this 
agreement shall take effect as from the 
15th day of September, 1918, except as 
to overtime, which will take’ effect as 
from the Ist day of January, 1919. 


20. In the event of a member of the 
Association being suspended or _ dis- 
charged from the service of the com- 
pany, and if he feels such suspension 
or discharge to be unjust, he shall have 
the right to have his case taken up by 
any committee of the employees, and his 
ease brought before the superintendent, 
and then, if necessary, to the manager, 
and if such employee is found not 
guilty of such cause to warrant such 
suspension or discharge, he shall be re- 
instated to his proper place in the ser- 
vice of the company, and shall be paid 
for all the time lost during such suspen- 
sion or discharge at the rate of his 
regular daily wage. 


21. Passenger trainmen shall act as 
either motorman or conductor, in emer- 
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geney, when ordered to do so by the 
proper authority. 


22. The time of passenger trainmen 
will commence fifteen minutes before the 
time of car due to leave terminal station 
and fifteen minutes will be allowed for 
passenger train crews to take their cars 
back to the barn on completion of their 
run if car is taken back to barn. This 
free time will be allowed, but must not 
be used in computing overtime. 


23. The company is to pay for meals 
of all trainmen who are kept out over 
ten hours on snow plow work. 


24. The company is to allow ten min- 
utes to all shopmen for the purpose of 
washing up before closing time. 


25. The employees agree to assist the 
company in enforcing the rules covering 
the operation of the road. 


26. Any employee of the company 
who has enlisted or been drafted under 
the Military Service Act shall, at dis- 
charge, be given full seniority rights, 
dating continuously over such period of 
military service. 


27. This agreement shall be binding 
upon both parties till the 31st day of 
August, 1919, when it may be opened in 
part by either party giving thirty days’ 
notice in writing of any desired change 
they wish to make. 


As witness the signatures of the par- 
ties hereto by their properly appointed 
representatives. 


Approved for the Company: 


(Sgd.) S. J. HuNGERForD, 
Assistant Vice-President. 
(Sgd.) E. F. Srrxas, 
Manager. 


For the Employees: 


(Sgd.) H. EH. Sparrow. — 

(Sed.) Herspert J. THURMAN. 

(Sed.) Frep. M. WaHirte. 
Witness: 


(Sgd.) L. B. C. Livinestone. 


3¢ 
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Boren of Board in Dispute between the H. Mueller Manufacturing Company, 
Limited, Sarnia, Ontario, and its machinists 


REPORT was received from the 

Board established to deal with the 
dispute between the H, Mueller Manu- 
facturing Company, Limited, Sarnia, 
Ontario, engaged in the manufacture of 
munitions, and certain of its employees, 
being members of Imperial City Lodge 
No. 762, International Association of 
Machinists.- The Board was composed as 
follows: His Honour Judge Dromgole, 
Sandwich, Ontario, appointed by the 
Minister on the joint recommendation of 
the other two Board members, Messrs. 
A. T. McKinley, Sarnia, and. Fred Ban- 
c.oft, Toronto, nominees of the company 
and employees respectively. The award 
was signed by the chairman and Mr. 
Bancroft, and was accompanied by a 
proposed schedule of rules and rates 
which were accepted by the employees. 
Mr. McKinley did not concur in these 
findings and it was understood a minor- 
ity report would be presented. This 
had not been received at the close of 
the month. 


Report of Board 


The Honourable Senator Robertson, 
Minister of Labour, Ottawa. 
Sir,— 

The Board constituted under the In- 
dustrial Disputes Investigation Act to 
inquire into the differences existing be- 
tween the H. Mueller Mfg. Co., Limited, 
and its employees, being members of the 
International Association of Machinists, 


met at Sarnia on Friday and Saturday, 
~November 22nd and 28rd, 1918, and on 


Thursday and Friday, December 5th. 


and 6th, 1918, for the purpose of carry- 
ing oman investigation. 

The following appeared on behalf of 
the employees: Mr. H. W. Harper, of 
Toronto, Canadian representative of the 
International Association of Machinists ; 
Mr. H. Steele, of Sarnia, Secretary of 


the Imperial City Lodge No. 792, Inter- 
national Association of Machinists, and 
Mr. L. S. Payne, of Sarnia, a member 
of the said Lodge. 


The representatives of the company 
were Mr. C. G. Heiby, general superin- 
tendent, and Mr. Ray Hacrett, costs ac- 
countant. 

The matters in dispute were heard at 
length and fully inquired into. The 
parties were not able to come to an 
agreement upon the matters in differ- 
ence. The undersigned members of the 
Board have agreed upon a_ schedule 
which they take pleasure in recommend- 
ing as a fair and equitable adjustment 
between the parties to the dispute, and 
one which should be adopted. 


The third member of the Board, Mr. 
“A. I. McKinley, does not concur. He 
will make and file a separate report. 


The following is the schedule: 


THE H. MUELLER MFG. CO., LIMITED. 
SCHEDULES AND RATES OF PAY. 


1. Nine hours shall constitute a day’s work, 
except Saturday, when five hours shall consti- 
tute a day’s work. 

2. All hours worked in excess of this shall 
be overtime and paid for as follows: From the 
end of regular work day until 10 p.m. at the 
rate of time and a half; after 10 p.m. at the 
rate of double time until the employee has 
finished and goes off duty. 

3. Double time shall be paid on Sundays 
and the following holidays: New Year’s Day, 
Good Friday, Empire Day, Dominion Day, Civic 
Holiday, Labour Day, Thanksgiving Day and 
Christmas Day, and in case when the holiday 
falls on Sunday, the overtime allowed shall be 
paid on the day on which the holiday is ob- 
served. 

4, When an_employee is called out to work 


& 


after the close of the regular working day, he © 


shall be paid not less than five hours unless he 
be notified to return to work before leaving the 
shops. In said ease his time shall start not 
later than one hour after the close of the regu- 
lar working day. 

5. Employees receiving wages in excess of 
the minimum wages hereinafter specified will 
suffer no reduction and will share in the general 
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increase agreed to. Before any reduction is 
made in the staft of toolmakers, machinists, 
specialists and inspectors, the work hours shall 
be gradually reduced to six hours per day for 
five days a week. 


6. Foremen other than monthly salaried men 
shall receive 5 cents per hour in excess of 
minimum rates. 


7. Apprentices shall serve four years at the 
trade and in no ease shall leave their employ- 
ment without just cause. The number of ap- 
prentices shall be one for the shop and one for 
every five machinists employed. 


8. No boy shall begin to learn the trade after 
he is twenty-one years of age, or before he is 
sixteen years of age. 


9. Apprentices now employed shall not suffer - 


any reduction in the rates of pay which they 
are now receiving by reason of the adoption of 
the minimum rates aforesaid, and on the ex- 
piration of their apprenticeship shall receive 
the said minimum rates. 


10. Specialists shall not be employed on ma- 
chinists’ work or advanced to the detriment of 
machinists or apprentices. Any employee per- 
forming one operation on machines with fixed 
tools shall be considered a specialist.. 


11. No machinist or apprentice shall be re- 
quired to operate more than one machine at a 
time. - 


12. If any grievance arises between the par- 
ties the company agrees to receive a committee 
of their machinists, and if possible to adjust 
such grievance. 


. 13. In case of a disagreement over the in- 
terpretation of this schedule there shall be no 
cessation of work until negotiation between 
the highest representative of the company and 
the employees shall have failed to come to an 
understanding. 


14. No discrimination shall be shown against 
the shop committees elected by the employees 
to transact their business. 


15. This schedule shall be in effect from the 
fifteenth day of October, 1918, to the fifteenth 
day of May, 1919. 


16. The classification of employees shall be 
as follows: 
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(a) Employees skilled and employed in the 
manufacture of instruments, gauges, tools, dies, 
gigs, tin plate, and die- sinking, § shall be classed 
as toolmakers. 


(b) Employees skilled and employed in the 
construction of any kind of machinery, or who 
have acquired a fundamental knowledge of 
sizing, turning, boring or fitting the metal 
parts of machinery of any character, as well 
as one who has worked at the trade for four 
years, either as a vise hand, lathe hand, planer 
hand, shaper hand, slotting machine hand, 
screwing machine hand, milling machine hand, 
turning machine operator, and those employed 
in the repair and maintenance of machinery, 
shall be classed as machinists. 


(ec) Employees who are skilled and employed 
in the performance of some branch or sub- 
division, or line, or class of work commonly 
recognized as work connected with the machin- 
ists’ trade or metal industry requiring only a 
portion of the skill usually exacted of machin- 
ists, shall be classed as specialists. 


17. The minimum rates of pay shall be as 
follows: 

or toolmakers, 721% cents per hour. 

For machinists, 68 cents per hour. 

For specialists, 55 cents per hour. 


For machine operators having thirty 
experience, 5214 cents per hour. 


For other machine operators, 45 cents per. 
hour. 


days’ 


For inspectors and stereoscoping, 52% cents 


per hour. 
For helpers, 45 cents per hour. 
For women inspectors, 40 cents per hour. 
For millwrights, 55 cents per hour. 


For millwrights’ assistants, 45 
hour. 


Dated at Sarnia, the 6th day of De- 
eember, 1918. 


eents per 


(Sed.) Jno. O. DROMGOLE, 
Chairman. 
(Sgd.) Frep. BANCROFT, 


Member. 





Report of Board of Appeal in Dispute between the Canadian Northern Railway 
and its clerks, station and dining car employees 


REPORT was received from the 
Board of Appeal to which was re- 
ferred the dispute between the Canadian 
Northern Railway Company and certain 
of its employees, being clerks, station 


and dining car employees, members of 
the Canadian Brotherhood of Railway 
Employees. The findings were unani- 
mous. 
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Report of Board 


Under the Industrial Disputes Investi- 


gation Act, 1907. Board of Appeal 


under P.C. 1748. 


Toronto, this seventh day of Decem- 
ber, 1918. 


Present: Hon. Mr. Justice Maclennan 
(chairman), John W. Bruce, G. H. Dug- 
gan, Gus. Franeq, 8. R. Parsons. 


In the matter of Appeal in the case of 
the Canadian Northern Railway 
Company and certain of its em- 
ployees, being clerks, station and 
dining car employees, members of 
the Canadian Brotherhood of Rail- 
way Employees, from an interim 
report relating to the company’s 
western lines by a Board of Con- 
eiliation dated 11th October, 1918, 
said appeal being on behalf of said 
clerks and employees. 


The Board of Appeal having heard 
the said parties by their representatives, 
examined the said interim report and all 
documents submitted, renders the fol- 
lowing decision: 


These appeals are by certain clerks, 
station employees and other employees, 
and by dining car employees of the 
Canadian Northern Railway Company, 
from an interim report dated 11th Oc- 
tober, 1918, of a Board of Conciliation 
and Investigation composed of Chief 
Justice Mathers, chairman, C. E. Dafoe 
and Frederick Urry. 


The report deals with disputes he 
tween the company and its employees 
with respect to western lines only. The 
disputes affecting the company’s eastern 
lines have not yet been investigated by 
the Board of Conciliation and will be 
disposed of when the Board makes its 
final report. 


The employees of the company gener- 
ally asked for recognition of the Cana- 
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dian Brotherhood of Railway Em- 


. ployees, of which they are members. 


The Board of Conciliation in: its interim 
report states: 


‘‘The Board believes it wien be in- 
expedient to deal with this question un- 
til the evidence respecting eastern lines 
has been placed before it. It, therefore, 
defers consideration of this portion of 
the dispute until that time.’’ 


The finding of the Board of Concilia- 
tion on this question is only a reserva- 
tion of its right to deal with it after 
the evidence respecting eastern lines has 
been put in. The appeal on the question 
of recognition therefore fails, for the 
present, as it has not been decided either 
way by the Board of Conciliation and 
will be disposed of in its final report. 


The employees also appeal with re- 
spect to certain clerks and other em- 
ployees not included in Rules and Rates 
of Pay attached to the report. The. 
Board of Appeal is of opinion that these 
should have been included and, there- 
fore, recommends that the schedule en- 
titled ‘‘Rates of Pay’’ of the Board of 
Conciliation Report as printed at pages 
926, 927 and 928 of the Labour Gazette, 
November, 1918, be confirmed, but with 
the proviso that the following classes, 
to wit, 


Superintendent’s staffs, 
Shed foremen, 

Coal dock men, 

Ashpit men, ¥ 

B. and B. master’s clerks, 
Roadmaster’s clerks, 
Mechanical labourers, 


Positions in stations where seven or - 
less are employed in the offices, 


be added to the schedule at the rates of 
pay set by the McAdoo Award and sed 
plements thereto. 

The Board of Appeal confirms the 
recommendation of the Board of Con- 
ciliation that the said schedule of Rates 
of Pay should take effect on Ist May, 
1918. 
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The employees also appeal from the 
provision of Article 28 of the schedule 
of Rules (pages 925 and 926 Labour Ga- 
zette) providing for a revision of the 
wage seale at the expiration of every six 
months. The company does not insist 
on this part of the schedule, and with 
‘the consent of both parties to the dis- 
pute, the Board of Appeal recommends 
that Article 23 be amended by striking 
out everything in it’ after the word 
‘“party’’ in the third line thereof. 

“The dining car employees have ap- 
pealed on several questions. The first 
of these is for recognition of the Cana- 
dian Brotherhood of Railway Em- 
_ployees. As has been already stated, 
this question has not yet been passed 
on by the Board of Conciliation and the 
Board of Appeal is unable to deal with 
it and expresses no opinion upon it. 

The dining car employees include in 
their appeal a claim for two weeks’ holi- 
days under pay, a longer lay-over at the 
end of their trip, increased wages and 
that the increased pay should take effect 
earlier than Ist May, 1918. The report 
of the Board of Conciliation is the 
unanimous finding of the three members 
composing that Board. The investiga- 
- tion into the questions in dispute was 
_ lengthy and very full, and careful con- 
sideration was given to all matters in 
dispute. The claim for a holiday under 
pay was not recommended, the claim of 
the employees respecting a longer lay- 
over at the end of their trip was found 
to be justified and the Board strongly 
recommended that the company take 
steps to improve these conditions just 
as soon as it is reasonably possible and 


THE LABOUR GAZETTE 39 


practicable, the rates of pay recommend- 
ed by the Board show a substantial in- 
crease over what the men had been paid 
before the investigation, and the Board 
recommended that these increases should 
take effect on Ist May, 1918. The Board 
of Appeal has given these four questions 
careful consideration, approves of the 
manner in which they were disposed of 
by the Board of Conciliation and recom- 
mends that the findings and recom- 
mendations of the Board on these sub- 
jects be confirmed. 


Article 32 of the Schedule of Rules 
and Rates attached to the report (p. 931, 
Labour Gazette) is amended by striking 
out everything after the word ‘‘party’’ 
in the third line thereof and the Board 
of Appeal recommends that the article 
so amended be confirmed. 


The provision that there shall be no 
strike by the employees and no lockout 
by the company has been struck out by 
the foregoing amendments to Articles 23 
and 32 of the Schedule of Rules and 
Rates. 

The Board of Appeal expresses no 
opinion regarding disputes on the com- 
pany’s eastern lines as the interim re- 
port of the Board of Conciliation has 
dealt only with the western lines. Mat- 
ters affecting the eastern lines were not 
before us, and we have no right and do 
not assume to deal with them. 


(Sed.) F. S. Macuennan, 
Chairman. 

(S¢d.) JoHn W. Bruce. 

(Sed.) Gus. FRANcQ. 

(Sed.) -G. H. Duaaan. 


(Sed.) 8S. R. Parsons. 
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January, 1919 


INDUSTRIAL DISPUTES DURING DECEMBER, 1918 


IVE strikes involving approximately 
3,941 employees were reported as 
having commenced during December. 
There were in existence at some time or 
other during the month 17 strikes, 
directly involving 5,384 workpeople. The 
total time loss on account of industrial 
disputes was estimated at 64,079 work- 
ing days, as compared with 86,843 in 
November, 1918, and 33,540 in Decem- 
ber, 1917. The time loss occasioned by 
the five strikes which began in December 
was 43,075 working days, while a loss of 
21,004 is charged to the 12 strikes com- 


Disputes by 


The following is a review of the dis- 
putes by industries in the order in 
which these appear in the statistical 
table. A brief summary is given of the 
more important strikes. 


MINES, SMELTERS, QUARRIES, CLAY PRO- 
pucts, ETc.—There were three strikes 
in existence involving 396 workpeople 
and resulting in a loss of 5,255 working 
days. One of these strikes, that of coal 
miners at the Oliphant Mines, Alta., 
commenced during November, but was 
not reported until December. The dis- 
pute arose in consequence of the com- 
pany raising the rates charged its em- 
ployees for board. The matter was re- 
ferred to a Fair Wage Officer of the De- 
partment of Labour and, pending his 
decision, work was resumed. A strike 
of coal miners at Canmore, Alta., com- 
menced during December owing to the 
company’s refusal to re-engage a certain 
employee who had formerly been em- 
ployed as checkweighman, the company 
claiming he was not a loyal citizen; upon 
the request of the Director of Coal 
Operations the company agreed to give 
the man employment after the men had 
resumed work. 


mencing prior to December. ‘Termina- 
tion of disputes was reported in the case 
of six of the disputes commenced prior 
to December. Three of the strikes which 
commenced during December terminated 
during the month leaving the following 
8 strikes, affecting approximately 762 
workpeople on record December 31: pot- 
tery workers, St. Johns; moulders at 
London and Vancouver; cigarmakers, 
Hamilton ; laundry workers, Vancouver ; 
waiters and waitresses, Regina; pulp and 
paper makers, Fairville, N.B., and textile 
workers at Kingston. 


Industries - 
BuILDING AND CONSTRUCTION.—There — 
was but one strike in existence, that of 
plumbers and steamfitters at London, 
involving 380 workpeople and resulting 
in a loss of 90 working days; this dis- 
pute was carried over from the previous 
month. In this case the men secured a 
partial increase and returned to work. 


METALS, MACHINERY AND- CONVEY- 
ANCES.—There were five strikes in exist- 
ence, involving 3,400 workpeople and 
resulting in a loss of 40,000 working 
days. Four. of these strikes were car- 
ried over from the previous month’s 
record. Most of the employees of iron 
shipyards at Lauzon, Que., who struck 
some months ago, secured work else- 
where and conditions were regarded as 
no longer affected. Striking moulders 
at Sarnia also secured employment else-. 
where, leaving two of the old strikes 
unsettled, namely, those of moulders at 
London and at Vancouver. One strike 
arose during the month, that of shipyard 
employees at Vancouver, The strike was 
called when the firm refused to re- 
instate a blacksmith, a returned soldier, 
but after approximately 3,000 men had 
been out of work for a week the firm 
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agreed to take the man back and work 


was resumed. 


PuLP AND PAPER.—There were two 
strikes in existence involving 634 em- 
ployees and resulting in a loss of 7,224 
working days. One strike, that of pulp 
and paper workers at Ottawa, was car- 
ried over from the previous month and 
settled during December. After the 
men had been out for some weeks an 
adjustment was reached between the 
parties as the result of negotiations 
brought about by the Minister of Labour 
in which a departmental Fair Wage 
Officer took part. A strike of pulp and 
papermakers at Fairville, N.B., for 
union recognition and increased wages, 
which commenced early in the month, 
was unterminated. 


volving 156 employees and resulting in 
a loss of 3,900 working days. This was 
a strike of textile workers at Kingston 
who demanded increased wages and 
other changes. This strike was unter- 
minated at the end of the month. 


Foops, LIQUORS AND TOBACCO.—There 
was only one strike in existence, that of 
cigarmakers at Hamilton, where a num- 
ber of men were still receiving strike 
pay. The difficulty as it had existed 
at the London and Montreal factories 
of the firm concerned was ended by the 
men securing work elsewhere. 


TRANSPORTATION. — There was one 
strike involving 200 employees and re- 
sulting in a loss of 1,000 working days. 
This was a strike of coal handlers at 
St. John, N.B., which was carried over 
from the previous month’s record. The 
men secured an increase in wages and 
resumed work. In last month’s LAasour 
GazETTE, in referring to a strike of 
freight handlers, it was stated that the 
men had presented a demand for in- 
creased wages according to the McAdoo 
award. The impression which the arti- 
cle conveyed was that the company had 
refused to apply to these employees the 
MeAdoo seale of wages, whereas it 
should have been made clear that the 


employees desired a rate above the Mc- 
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_ * whom refused to concede it. 
TEXTILES:—There was one strike in- 
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Adoo seale, which scale the company was 
willing to apply. 


MIScELLANEOUS.—There were three 
strikes in existence involving 556 em- 
ployees and resulting ‘in a loss of 6.310 
working days. Two of these strikes— 
laundry workers at Vancouver and 
waiters at Regina—were carried over 
from the previous month and were un- 
terminated. The other strike com- 
menced during December and involved 
policemen at Toronto, who having or- 
ganized a trade union under a charter 
from the Dominion Trades and Labour 
Congress, presented a list of grievances 
as to working conditions and asked for 
recognition of their organization by the 
Police Commissioners, the majority of 
On De- 
cember 18, as the result of a number 
of dismissals by the Police Commission, 
which it was claimed had been made on 
account of the men’s activity in connec- 
tion with the union, the policemen went 
on strike. On December 21 the men re- 
turned to work under an arrangement 
which provides for the appointment of a 
Royal Commission to investigate and re- 
port, not only on conditions at Toronto 
but on the question of administration 
of police forces throughout the province 
of Ontario, including the propriety of 
the organization of police unions and 
other matters, all parties agreeing to 
accept the majority report of the Com- 
mission. 

At Montreal, also, as the result of a 
dispute affecting civie policemen, a brief 
cessation of work occurred; firemen and 


other civic employees also joined with 


the police. The men had organized a 
union and presented certain demands 
and later asked for a Board of Con- 
eiliation and Investigation under the 
Industrial Disputes Investigation Act. 
A reference to this aspect of the matter ~ 
will be found in the article on proceed- 
ings under the Industrial Disputes In- 
vestigation Act in this issue. The dis- 
pute was terminated the day following 
its commencement by a reference of dif- 
ferences to arbitration. 


\ 
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INDUSTRIAL Disp™2is "*URING DECEMBER, 1918 











Industry or Occunation Par ticulars 


DISPUTES COMMENCING PRIOR TO DECEMBER, 1918. 











MINES, SMELTERS, QUARRIES, CLAY PRopvUcts, 
Ere:— 


Coal Miners, Oliphant Mines, Alta......... Commenced November 26. Against increase in company’s charges 


for board. Adjusted on reference to Labour Department’s Fair 

Wage Ocer. Work resumed December 6. 

Pottery Workers, St. Johns, Que........... Commenced November, 1913. Against reduction in wages. Unter- 
minated. 

BUILDING AND CoNSTRUCTION:— 


Plumbers and steamfitters, London, Ont.....|Commenced November 25. For increased wages. Partial increase 


granted. Work resumed December 5. 


Merats, MACHINERY AND CONVEYANCES:— 


Iron shipbuilders, Lauzon, Que............. Commenced July 26. Demand for re-instatement of dismissed em- 


ployees and for recognition of International Union. Employees 
secured employment elsewhere. 


Moulders, London, Ont................... Commenced November 22. Demand for closed shop and recognition 
: of Union. Unterminated. 
Moulders; Sarnia, Ontie. ce. .osesies ons ee. Commenced September 12. For increased wages and recognition of 
union. Employees secured work elsewhere. 
Moulders, Vancouver, B.C................. Commenced November 22. Demand for closed shop and recognition 


of union. Unterminated. 


PuLp AND PaPpER:—_ - 
Pulp and paper workers and boilermen, Ot- 
tawa, Ont. 


Commenced November 19. Demand for increased wages and better 
working conditions: Settled by negotiations between parties; in- 
crease granted. Work resumed December 16. 


Foops, Liquors anp Topacco:— 

Cigarmakers, Hamilton, Ont............... Commenced July 11. Employees at Hamilton presented demands for 
increased wages and one company operating at Hamilton, London 
and Montreal closed its doors. Men at London and Montreal — 
secured work elsewhere, but at Hamilton a number of men were 
still receiving strike pay. 

TRANSPORTATION 
Coal handlers, St. John, N.B..............- Commenced November 27. Demand for increased wages. Increase 
granted. Work resumed December 7. 
MISCELLANEOUS:— f : 
Laundry workers, Vancouver, B.C.......... Commenced September 9. For increased wages and union con- 
ditions. Unterminated. 
Commenced September 11. For reduction in working hours. Un- 


Waiters and waitresses, Regina, Sask........ 
3 terminated. 


DISPUTES COMMENCING DURING DECEMBER, 1918 


Minus, SMELTERS, QUARRIES, CLAay Pro- 
pucts, Erc.— 


Coal miners; Canmore, Alta.........c00...- Commenced December 2. Company’s refusal to hire a certain man. 


Through the intervention of Director of Coal Operations man was 
given work. Men returned December 16. 


Murars, Macninmry AND CoNVEYANCHS:— A file 
Blacksmiths and other shipyard employees,|Commenced December 18. .\ ,::nst dismissal of employee. Work re- 


(Coughlans Shipyards), Vancouver, B.C. sumed December 30. 


Pune anp Papmr:— iee % : i 
;. Pulp and paper workers, Fairville, NN. ..... Commenced December 2. Fo. recognition of union and increased 


wags. Unterminated, 





TExtiLEs:— 
Textile workers, Kingston, Ont............. Commenced December 12. Demand fox inc:cased wages, recognition 
- of union and reinstatement of dismissed employees. Unterminated. 
MISCELLANEOUS:— os , 
Policemen, Toronto, Ont........,.0--0000. Commenced December 18. For recognition of union. Settled by 


mediation. Men retured to work pending decision of a Royal 
Commission to be appointed by Provincial Government. Work 
resumed December 21. 


; 
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No. of 
employees 
afiected 


85 . 


51 


30 


454 


12 


200 
161 


50 


260 


3,000 
180 
156 


345 


Time loss 
in. 
working 
days 


340 


1,275 
90 


5,975 


375 
225 
3,425 


2,724 


300 
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DEMOBILIZATION AND RESETTLEMENT IN THE UNITED KINGDOM 


[HE provisions that are being made 

by the British Government with 
respect to demobilization and resettle- 
ment of soldiers, sailors and civil war 
workers were discussed at some length in 
the November, 1918, issue of the British 
Labour Gazette. The outstanding points 
there brought forward are summarized 
in this article under the sub-headings to 
which they relate. 


Demobilization of the Forces 


The Government has decided that de- 
mobilization, subject to’ military needs, 
must be governed by industrial require- 
ments and broad social considerations. 
As a general rule soldiers who have de- 
finite positions waiting for them will be 
demobilized before those who have no 
definite prospects ahead. Further, they 
will be demobilized according to a prior- 
ity list of industrial groups which is 
being drawn up by the Ministry of La- 
bour. Industries are being placed on 
- these lists in the order of their national 
importance from the point of view of 
the re-establishment on a peace basis of 
the essential industries of the country. 
Most, if not all, of the other regulations 
have to do with conditions in the United 
Kingdom and are hardly applicable to 
countries situated at a greater distance 
from the war zone, whose demobilization 
policy is controlled to some extent by 
the available shipping facilities. 


Arrangements for financial assistance 


It is recognized that the further train- 
ing or education of young ex-officers or 
men in various callings, whose training 
has been interfered with by their war 
Service, is a matter in which the Govern- 
ment has responsibility; and the war 
cabinet has agreed to the principle of 
_ a scheme whereby assistance with respect 
to fees and maintenance may be given 
on the recommendation of a training 


committee to enable such men to com- 
plete their training. The details of the 
scheme proposed will be announced very 
shortly. 

It is further suggested that assist- 
ance may be granted any officer or man 
who is unable by reason of his military 
services to meet his financial obligations 
after demobilization. Such assistance 
may be given in respect of rent, interest 
and instalments payable on loans, in- 
cluding mortgages; instalments payable 
under agreements for the purchase of 
business premises and dwelling houses, 
furniture, etc.; rates and taxes; insur- 
ance premiums and school fees. It is 
also proposed that State assistance be 
given under certain conditions in respect 
of apprentices whose apprenticeship has 
been interrupted by war service, pro- 
vided that the scheme of training for the 
industry concerned has been approved 
by the Minister of Labour. 


Demobilization of the munitions workers 


All munition firms have been instruct- 
ed that there should be no immediate 
general discharge of munition workers, 
but that, of course, all workers who can 
be absorbed elsewhere should be at once 
released. In order to reduce production 
all overtime should be abolished. Trans- 
fers should also be made from piece- 
work to time work, and when such trans- 
fers have been effected a reduction of 
the hourly week should be introduced 
wherever possible. Where, however, 
hours are reduced, the number of hours 


worked must not be less than one-half 
of the hours of a normal working week. 


If, in any case the earnings of workers 
for the full weekly number of hours fall 
below a certain minimum set for each 
class of worker, the amounts must be 
made up to such minimum by the em- 
ployer, who will be reimbursed by the 
State. In all cases where the discharge 
of munition workers is being contem- 
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plated, it is emphasized that the manage- 
ment of firms should work in close co- 


operation with the local employment ex- - 


changes in order to facilitate the return 
of workers to their homes and their re- 
absorption in industry. 


Unemployment donations 


To provide for the unemployed, of 
which there will be a considerable num- 

_ ber for some time to come, the Govern- 
ment has adopted, as a temporary mea- 
sure, a scheme of non-contributory un- 
employment donation which will apply 


- _ to discharged ex-service men and civil 


workers as follows: 

EX-SERVICE MEN.—A soldier or sailor 
will be entitled to out-of-work donation 
during the 12 months following his de- 
mobilization for a maximum period not 
exceeding 26 weeks. | 

Civiz WoORKERS.—A civil worker will 
be entitled to the donation during six 
months from an appointed date for a 

_mMaximum period not exceeding 13 
weeks. 
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The rates of benefit per week are as 
follows: 


Apuuts.—24 shillings for ex-service 
men and male civil workers; 20 shillings 
for women workers; 6 shillings for the 
first dependent child under 15 years, 3 
shillings for each succeeding dependent 


child. 


JUVENILES—over 15 and under 18 
years of age—12 shillings for boys; 10 
shillings for girls. , 

The donation will not be payable for 
the first three. days of any continuous 
period of unemployment. The donation 
payable to partially disabled men in re- 
spect of pensions will be additional to 
their pensions and no deductions will be 
made on that account. In the ease of 
juveniles the donation .will be payable 
on the fulfilment of the conditions gen- 
erally attaching to the payment of un- 
employment benefit, except that in ad- 
dition they will be required to attend 
a course of instruction approved by the 
Board of Education or other depart- 
ments concerned. 


LAND SETTLEMENT FOR SOLDIERS AND SAILORS IN CANADA 


ARTICLES deseribing briefly the land 

settlement policies for soldiers and 
sailors adopted in Great Britain and 
Australia have appeared in previous is- 
sues of the Lasour Gazerrs.* In the 
present article, which deals with land 
settlement in Canada, it is proposed to 
review briefly the terms of the Soldiers’ 
Settlement Act and the probable effect 
of its enactment as outlined. in various 
official statements that have lately been 
issued. 


Soldiers’ Settlement Act 


The Soldiers’ Settlement Act, 1917, 
which -was passed with a double purpose 
of aiding returned soldiers and sailors 
to settle upon the land and of increasing 
agricultural production in this country, 


*See issues of November, 1918, p. 903, and Decem- 
ber, 1918, p. 1,045. 


applies to all honourably discharged 
members of the Canadian, British or 
Allied forees who were British subjects, 
resident in Canada before the war. It 
also apples to widows of any such sol- 
diers or sailors who died on active ser-- 
vice. i 


The Act provides for the granting to 
any settler of a free entry for 160 acres, 
subject to certain necessary conditions. 
It also provides for loaning to those en- 
titled to its benefits, on a security of a 
first charge or first mortgage against 
their land, amounts up to a maximum 
of $2,500 at an interest rate of 5 per 
cent per annum. The uses to which 
such loaned money may be put are, the 
acquiring of land. for agricultural pur- 
poses, the payment of encumbrances — 
against such land, the erection of farm 
buildings, and the purchase of stock, ma- 
chinery and equipment. The amount of 
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the loan in each case must be justified by 
the value of the security offered, and the 
money must be expended under the sup- 
ervision of a board of commissioners. 
In the ease of returned men on vacant 
Dominion homestead lands the loan pro- 
visions apply on the same terms as if 
the lands were privately owned and, in 
addition to his ordinary civilian right 


of homestead entry, a further quarter 


section of 160 acres may be granted an 
eligible settler under entry on suitable 
settlement conditions. 

For the purpose of its administra- 
tion a board, known as the Soldiers’ 
Settlement Board, consisting of three 
commissioners, was appointed under the 
Act in February, 1918. The present 
chairman of this Board is Mr. W. J. 
: Black, the Commissioner of Agriculture. 
There is a representative of the Board 
in each province, and loan applications 
may be made by returned settlers in 
respect of agricultural land wherever it 
may be situated. 


Probable number of prospective settlers 


According to an analysis made by the 
Department of Soldiers’ Civil Re-estab- 
lishment of registration cards filled in by 
230,000 members of the forces overseas 
in April, 1917, over 105,000 men have 
expressed a definite wish to engage in 
farming in Canada after the war. Of 
this number, 78,000 have had previous 
agricultural experience, of whom 61,000 
have had three .or more years’ experi- 
ence. Of these 105,000 men, 96,000 
stated that they wished to avail them- 
selves of assisted agricultural settle- 


ment; and about 50,000 announced their — | 


willingness to work for wages to gain 
- experience. More than 25,000 men ex- 
pressed the wish to settle in Ontario, 
while 23,000 chose Alberta, and 15,000 
British Columbia. It is recognized, of 
course, that some men may have filled 
in their cards without any very serious 
intention of going on the land, but it is 
thought that this number would pro- 
bably not exceed 7,000, or approximately 
seven per cent of the total. 
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Schoc!s of instruction 


Preliminary steps have already been 
taken by the Soldiers’ Settlement Board 
in conjunction with the Militia Depart- 
ment and the Khaki University to estab- 
lish a number of training farms in Great 
Britain to be used during the months 
over which the demobilization period 
will extend. These farms will provide 
an intensive course of about three 
months’ duration in the essentials of 
farming under Canadian _ conditions. 
The course is not intended to do more 
than to carry the men along from a 
point where they know nothing of farm- 
ing to a point where they will have a 
sufficient working knowledge to become 
self-supporting, practically from. the 
time they go upon the land. It is the 
intention, however, to inaugurate in 
Canada a follow-up scheme with the co- 
operation of provincial agricultural de- 
partments whereby the men will be ad-. 
vised and further instructed after they 
actually go upon the land. LExperi- - 
enced men of course will be permitted 
to take up land without such instruc- 
tion. 


Land entries and loans approved to date 


Up to October 15, last, 620 soldiers 
had secured soldier entry. Of these, 483 
also held homestead entries, making the 
total amount of land so held 1,123 quar- 
ter sections. To October 31, loans to 
975 soldiers had been approved of, 
amounting to $1,239,685. 


Distribution of specially valuable lands 


Certain Dominion lands which were 
formerly a part of the Doukhobor re- 
serves and which are specially valuable 
have been reserved by the Minister of 
the Interior and set apart for soldier 
entry. But as the demand for free entry 
on these valuable lands will be excessive 
and as it will be a difficult matter to 
distribute this land equitably and to in- 
elude in the distribution soldiers who 
have not yet returned, the Government 
has passed an order-in-council authoriz- 
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ing that any specially valuable Dominion 
lands becoming available for soldier set- 
tlement shall be disposed of later, and 
that in the meantime the Soldiers’ Set- 
tlement Board shall rent or lease such 
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lands, preferably to returned soldiers, on 
appropriate terms, and that the pro- 
ceeds thus obtained shall be placed to 
the credit of a fund to be known as 
the ‘‘Soldier Land Settlement Fund.”’ 


INDUSTRIAL RELATIONSHIP PLANS OF THE IMPERIAL OIL COMPANY 


AN interesting movement has recently 

been inaugurated by the Imperial 
Oil Company at Sarnia, Ont., aiming at 
an improvement in the industrial rela- 
tions between the management and the 
employees. It is the intention of the 
company to extend the scheme to all its 
plants throughout Canada, which in- 
clude refineries at Halifax, Montreal, 
Sarnia, Regina and Vancouver, in which 
‘are employed about 6,000 men. The 
plan provides for the election by free 
and secret ballot of workingmen’s com- 
mittees in the proportion of one delegate 
for every 75 employees in each trade. 
These delegates will sit jointly with an 
equal number of officials appointed by 
the company to deal with all grievances, 
questions of wage increases, and plans 
for the social betterment of the workers. 
It was announced that the company in- 
tended to establish a system of insurance 
on January 1, by which every employee 
who had been with the company for not 
less than one year shall be insured at 
the company’s expense, the amount of 
insurance being from $500 to $2,000, ac- 
cording to length of service and earn- 
ings. On February 1, it is proposed to 
establish old age pensions, so that a man 
who has reached the age of sixty-five 
years may be able to retire with the 


assurance of a reasonable income for 
himself and his family. It is also pro- 
posed to establish a sick benefit plan on 
March 1, in order that the employees 
may be properly cared for when ill. At 
a meeting where the announcement of 
this plan was made there were present 
fifty representatives of the employees, 
who had been elected by ballot, and the 
scheme was unanimously endorsed by 
them. In submitting the agreement in 
which the plan was embodied, it was 
claimed that it gave to every employee 
who believed himself to be suffering 
from unjust treatment or unfair con- 
ditions, access through his elected repre- 
sentative to the general superintendent 
and higher officials of the company, and 
the right to a conference upon his griev- 
ance. At the same time it insured the 
continuance of the policy which has al- 
ways protected the employee from dis- 
crimination on account of membership 
or non-membership in any church, so- 
ciety, fraternity or union. It was stated 
that the plan was purely a policy of 
business administration to promote con- 
tinuity of effort and permanence of em- 
ployment to the end that replacement 
changes, one of the most serious menaces 
to the prosperity of capital and labour 
alike, might be reduced to a minimum. 


ANNUAL REPORT OF UNITED STATES DEPARTMENT OF LABOUR 


ee annual report of the United 

States Department of Labour for 
the fiscal year ending September 30, 
1918, is of more than usual interest due 
to the fact that it describes in some de- 
tail the War Labour Administration 
that was created during the war in 


order to keep in motion the wheels of 
the great industrial machine that the 
war might be brought to a successful 
conclusion. 

As a result of the war there was an 
enormous increase in the number of 
labour disputes calling for government 


aR 


meto18. up. 619; 
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intervention. Old wage standards, ren- 
dered obsolete by the sharp rise in the 
cost of living, the prevalence of profi- 
teering, the faulty distribution of la- 
bour, and many other causes, according 
to the report, all probably contributed 
to an increase in the actual number of 
disputes. The chief reason, however, 
for the increase of the work of the De- 
partment in this respect is said to le in 
the fact, that when disputes arose, one 
side or the other hastened to call upon 
the Government to prevent. any cessa- 
tion of work. 


The report reviews at some length the 
work of the President’s Mediation Com- 
mission, and describes the purposes, 
functions and work of the War Labour 
Policies Board and the National War 
Labour Board; but as these bodies have 
already been fully discussed in pre- 
vious issues of the Lasour GazEerrn* it 


' will not be necessary to do more than 


refer to them here. 


- 


Mediation in labour disputes 


Before considering the work of 
boards having to do with problems con- 
nected with war work, the report first 
reviews the activities of the Diyision of 
Conciliation and Labour Adjustment, 
which during the four years of its exist- 
ence has laid a foundation for the quick 
adjustment of all labour disputes. Dur- 
ing the year it was further demon- 
strated, according to the report, that— 


the intervention of an impartial third party in 
the person of a conciliator approved by the 
department has invariably expedited the settle- 
ment of the dispute, strike, or lockout. In a 
large number of instances the conciliators have 
been able not only to bring about agreement in 
cases of existing differences— often arising 
from misunderstandings—but to avert the 
threatened strike altogether. 


Tt is often the case that employers refuse to 
deal with committees representing their own 


*President’s Mediation Commission: See issues of 
March, 1918, p. 158, and June, 1918, p. 414. 


National War Labour Board: See issues of May, 
1918, p. 365; July, 1918, p. 530 and p. 538; August, 
September, 1918, p. 760; October, 
1918, p. 825 and p. 866. . 
War Labour Policies Board: See issues of July, 
1918, p. 530, and August, 1918, p. 621. 


employees; 
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but even in these instances they 
never refused to meet and discuss the merits of 
the dispute with the conciliators of the de- 
partment. 

It has been i policy of the Department of 
Labour not to endeavour to impose its view- 
point upon either the worker or the manage- 
ment, but rather to find some basis mutually 
acceptable, even though it may not be mutually 
satisfactory. In other words, the work of me- 
diation is not judicial; it does not hear both 
sides and then pass judgment. The work is 
diplomatic rather than judicial, and it is in 
this spirit that all problems of conciliation in 
labour controversies are approached. 


The total number of eases handled 
during the fiscal year involved 1,042,341 
workmen directly and 1,815,657 in- 
directly. The great majority of these 
cases were adjusted or Rebietaciont|y dis- 
posed of. 


War labour administration 


To meet the case of labour disputes in 
war industries, where it was absolutely 
essential that there should be no strikes 
or lockouts and where the functions of 
the conciliation service had proved to be 


‘inadequate, the National War Labour 


Board was created. This Board, unlike 
the conciliation service, does not enter 
as a friend to both sides, but ‘‘as an im- 
partial judge, friendly to neither, but 
administering its functions in the inter- 
est of the entire nation.’’ The prin- 
ciples laid down for the governance of 
the Board— 


represent a now departure even among demo- 
eratic nations; they rest wholly upon the free 
suffrage of those whom they govern, and what 
they desire was not an order imposed from 
above or without, but a solemn contract by both 
parties voluntarily entered into. 


The outstanding accomplishment of 
the board, according to the report, lies 
in the fact that its determination to 
apply these principles without favour 
has caused a vast decrease in the num- 
ber of cases which might otherwise have 
come before it. The practices complain- 
ed of have been in many cases volun- 
tarily discontinued and such discon- 


tinuances are due to the knowledge: that 


unfair practices would be summarily 
dealt with by a fair tribunal. In only 


o 
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four eases up to date has the War La- 
bour Board failed of unanimous agree- 
ment upon awards and decisions; and 
while it has no statutory power to give 
effect to its decisions, only in three in- 
stances has there been resistance to its 
conclusions,* and even in these a dead- 
lock was avoided through the:interven- 
tion of President Wilson. 


Federal Employment Service 


Of the United States Employment Ser- 
_vicet the report states that through the 
medium: of 15,000 enrolment agents, 
who supplement the work of the em- 
ployment offices, this department is 
able to reach down into the smallest vil- 
lage to tap potential supplies of wage- 
earners. Letters have been received 
from chambers of commerce and from 
individuals concerned conveying the 
information that not a bushel of wheat 
was lost through lack of sufficient help 
in the Kansas City territory during the 
last harvest season. 


Through the co-operation of the la- 
bour organizations and with the assist- 
ance of a qualified field staff, the skilled 
labour section was enabled to move .a 
very large number of men from non- 
essential work to shipyards and muni- 
tion plants. During the fiscal year 
1,800,593 placements of persons in in- 
dustry were made. 


The department believes that the pro- 
blem of providing profitable employment 
for the returned soldier is its first duty, 
and in this connection the report quotes 
from the organic act of the department, 
as follows: ‘‘The purpose of the De- 
partment of Labour shall be to foster, 
promote and develop the welfare of the 
wage earners of the United States, to 
improve their working conditions, and 


*See LABOUR GAZETTE, October, 1918, p. 825, and 
July, 1918, p. 530. 

~See LABOUR GAZETTE, February, 1918, p. 148, 
April, 1918, p. 233, and August, 1918, p. 622. 
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to advance their opportunities for pro- 
fitable employment.’’ The mere bring- 
ing together of the manless job and the 
Jobless man is not sufficient, for even 
in the most prosperous periods there is 
a disparity between the actual number 
of wage workers and the number that 
the industries can absorb. 


Under the most favourable circumstances 
this unemployed surplus is such as to give rise 
to grave social and industrial problems. So 
long as this basic condition persists it is ap- 
parent that the mere bringing together of men 
and jobs is not sufficient. In order to provide 
for this surplus we must do more than seek 
for employment among opportunities already 
existing. We must correct the disparity itself. 
Consequently, the department faces the further 
duty of creating new opportunities for employ- 
ment. In accordance with this view the depart- 
ment has been for more than three years en- 
gaged upon a comprehensive study of the pro- 
blem of discovering new and profitable oppor- 
tunities for employment. In the course of its 
investigations it has availed itself of the expert 
assistance and advice of many persons in other 
departments. 


General policies 


The report contains the statement 
that ‘‘the soil is and must remain the- 
chief working opportunity for large 
numbers of the nation’s wage earners,’’ 
and recommends the early enactment of 
the necessary legislation to permit the 
preparation of the public domain for 
this purpose. Such legislation should 
provide for the purchase of such pri- 
vately owned areas as it may be found 
desirable to add to the public lands, and 
should include three minimum _ provi- 
visions: (1) the possibility of commer- 
cialized speculation must be eliminated; 
(2) colonists must be given access not 
only to land but to farms, not the bare 
soil but fully equipped agricultural 
plants ready to operate, and (3) the 
farms themselves must be welded to- 


‘gether into genuine communities by pro- 
vision for roads, schools and markets, 


under the general supervision of the 
Federal Government.’’ 


é 


at: 
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RECENT CHANGES IN THE CHILD LABOUR LAW OF ENGLAND AND 
WALES 


-M\HE Education Act, 1918, which re- 


cently became law in Great Britain, 
contains a number of provisions relating 
to the employment of children and 
young persons in England and Wales. 
The chief tendency of the changes made 
in the law was to raise the age limit at 
which children may be employed in 
various occupations, to safeguard the 
“health of children and young _per- 
sons under eighteen years of age who 


are engaged in any occupation, and to 


afford them better opportunities for edu- 
cation in both elementary and continua- 
tion schools. The present article de- 
seribes briefly the principal amend- 
ments in this Act affecting child la- 
bour. 

No exemption from school shall be 
granted to any child between the ages 
of five and fourteen years, with the ex- 
ception that children under six may be 
exempted from attending school or re- 
ceiving instruction in reading, writing 
and arithmetic. The maximum age up 
to which school attendance may be made 
compulsory is raised from fourteen to 
fifteen years, and by-laws requiring com- 
pulsory attendance at school of children 
between the ages of fourteen and fifteen 


may apply either generally to all such 
children, or to children other than those 


employed in any specified occupations 
or those granted special exemption. The 
Board of Education may, on the appli- 
cation of the local education authority, 
authorize the instruction of children in 
public elementary schools till the end of 
the school terms in which they reach 
the age of sixteen, or (in special cir- 
cumstances) such latter age as appears 
to the Board desirable. 

Young persons under eighteen years 
who have reached the age when their 


parents are no longer obliged to send 
them to elementary schools are required 
to attend continuation schools for 320 
hours in each year; but this does not 
apply to persons between sixteen and 
eighteen years of age until seven years 
after the coming into force of the Act, 
nor subsequently to any one who has 
reached 16 years before its expiration. 
During this period the number of hours 
of attendance may be 280 instead of 
320 a year. Any young person is exempt 
from attending continuation schools (i) 
who is above the age of fourteen years 
on the day when this provision of the 
Act comes into effect; or (ii) who has 
satisfactorily completed a course of 
training for, and is engaged in the sea 
service; or (ill) who is above sixteen 
and has passed a university matricula- 
tion examination; or who has been under 
full time instruction up to the age of 
16; or who is under full time instruction 
or suitable efficient part-time instruc- 
tion. In the case of any young person 
who is obliged to attend a continua- 
tion school, the local education authority 
may require the suspension of his em- 
ployment on any school day not only 
during the school period, but also for 
such other specified part of the day not 
exceeding two hours, as the local author- 
ity may consider necessary, so that he 
may be in a fit mental and bodily con- 
dition to receive full benefit from attend- 
ance at the school. -Any question aris- 
ing between the local education author- 
ity and an employer as to whether a 
requirement under this subsection is rea- 
sonable, shall be determined by the 
Board of Education, and if unreason- 
able, another requirement may be sub- 
stituted for it. A young person shall 
not be required to attend a continuation 


~school on Sundays or holidays, or be- 


tween 7 p.m. and 8 a.m., except in the 
ease of young persons employed at night 


) 
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or at abnormal times. A young person 
shall not, without his consent, be re- 
quired to attend any continuation school 
at or in connection with the place of his 
employment, and his consent may be 
withdrawn by one month’s notice in 
writing sent to his employer and to the 
local education authority. 


The Employment of Children Act, 
1903, was amended by forbidding the 
employment of children under the age 
of twelve, and the employment of child- 
ren of that age or over on any Sunday 
for more than two hours, or for any 
school day before the close of school 
hours, or on any day before 6 a.m. or 
after 8 p.m. But with respect to speci- 
fic occupations and subject to con- 
ditions safeguarding the children’s in- 
terests, a local education authority may 
make a by-law permitting the employ- 
ment of children of twelve years or over 
for one hour before school hours, and 
also the employment of children by 
their parents; but if a child is so em- 
ployed before 9 a.m. he shall not be em- 
ployed for more than one hour in the 
afternoon. - The employment of all 
ehildren is forbidden in street trading, 
whereas formerly only children under 
eleven years were forbidden. 


An amendment to the Prevention of 
Cruelty to Children Act, 1904, provides 
that the prohibited hours for the em- 

ployment of boys under fourteen and 
girls under sixteen in singing, playing 
or performing, or being exhibited for 
profit, or offering anything for sale, are 
made to extend from 8 p.m. to 6 a.m. 
instead of from 9 p.m. for children un- 
der fourteen; and the age of children 
whose employment in these occupations 
is restricted is raised from eleven to 
twelve years. The age of children who 
may be licensed to take part in any pub- 
lic entertainment or circus is raised from 
ten to twelve, and the licenses are to be 
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granted by the local education author- 
ity instead of by the petty sessional 
court. 

The employment of children-in fac- 
tories and workshops, or in mines and 
quarries, is forbidden. 

If any child is being employed in such 
a manner as to be prejudicial to his 
health or physical development, or to 
render him unfit to obtain the proper 
benefit from his education, the local edu- 
cation authority may either prohibit his 
employment, or attach such conditions 
as may be thought fit, notwithstanding 
that the employment may be authorized 
under this Act or under any other. 


It shall be the duty of the employer 
and of the parent of any child who is in 
employment to furnish to the local edu- 
cation authority such information as to 
his employment as may be required. 

If any person (a) employs a child 
in such a manner as to prevent it from 
attending school; or (b) contravenes 
any prohibition or restriction as to the 
employment of a child, of which he has 
received notice from the local education 
authority; or (c) employs a young per- 
son so as to prevent him attending a 
continuation school; or (d) employs a 
young person at any time when his em- 
ployment is required to be suspended by 
the local education authority, he shall be 
deemed to have employed the child or 
young person in contravention of the 
Employment of Children Act, 1908. 

By an act of 1910, local education 
authorities have power to make arrange- 
ments, subject to the approval of the 
Board of Education, for helping boys 
or girls under seventeen years of age to 
the choice of suitable employment by 
collecting and communicating informa- 
tion and giving advice. The age at which 
boys and girls may thus be helped is 
raised by the new Act to include those 
under eighteen years. 


January, 1919 
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SECOND PROVINCIAL CONVENTION OF MACHINISTS OF ONTARIO 


‘tase second provincial convention of 
the International Association of Ma- 
chinists of Ontario took place at Toronto 
on November 20 and the three succeding 
days. The delegates present represented 
38 local unions from the following six- 
teen localities: Toronto, Hamilton, Dun- 
das, Ottawa, Kingston, Welland, St. 
Catharines, Sarnia, Peterborough, Brant- 
ford, Collingwood, Port Arthur, Owen 
Sound, Lindsay, Windsor and Chapleau. 
The principal business of the convention 
was the drawing up of a wages schedule, 
the appointment of a committee to re- 
present the Provincial Council in the 
formation of a Metal Trades Federation, 
the drawing up of by-laws, and the elec- 
tion of officers for the ensuing year. 
The following officers were elected: 
President, J. Munroe, Toronto; vice-pre- 
sident, George Snook, Port Arthur; 
secretary-treasurer, J. A. Young, Toron- 
to; executive board—W. J. Cheevers, St. 
Catharines; W. Darwin, Brantford; 
Wm. Foster, Kingston; H. Lewis, To- 
ronto; A. Murray, Peterborough; H. 
Steele, Sarnia; J. G. Wilson, Ottawa. 


The schedule of wages, hours, and con- 
ditions of employment that was adopted 
at the convention, was as follows: 


ONTARIO PROVINCIAL SCHEDULE FOR THE 
é: YEAR 1919 


The undersinged agree to enforce the 
following schedule on and after the first day 
of January, 1919: 


Clause 1.—Forty-four hours shall esaktinats 
a week’s work, to be worked as follows: 
Eight hours per day for the first five days of 
the week, and four hours on Saturday. The 
division of the hours to be arranged to suit 
‘local conditions. 

Clause 2.—All hours worked in excess of 
this shall be overtime, and paid at the rate 
of double time. 

Clause 3.—Double time shall be paid for 
Sundays, all proclaimed holidays, and the 
following statutory holidays: New Year’s 
Day, Good Friday, Empire Day, Dominion 
Day, Civic Holiday, Labour Day, Thanksgiv- 
ing Day, and Christmas Day, and in cases 
when the holiday falls on a Sunday the over- 


time rates shall be paid for the day on which 
the holiday is observed. 


Clause 4.—Hours to be worked on night 
shift shall be as follows: Nine hours per 
night from Monday to Friday, inclusive; all 
hours worked in excess if this shall be over- 
time, and paid for at the rate of double time. 


Clause 5.—When employees on the day or 
night shift are required to change from one te 
the other, and are required to work two shifts 
or part of two shifts in any twenty-four 
hours, the second shift shall be paid for at 
overtime rates. No employee shall be re- 
quired to lay off in order to equalize time. 


Clause 6.—When employees are called out 
to work after the close of the regular work 
day they shall be paid not less than five 
hours, unless they be notified to return ,to 
work before leaving the plant. In such cases 
their time shall start not later than one hour 
after the close of the regular work day. 


Clause 7.—The classification of machinists 
shall be: Employees skilled in the laying out, 
fitting, adjusting, shaping, boring, slotting, 
milling, and grinding of metals used in build- 
ing, assembling, maintaining, dismantling, and 
installing locomotives and engines (operated 
by steam or other power), pumps, cranes, 
hoists, elevators, pneumatic and hydraulic 
tools and machinery, scale building, shafting 
and other shop machinery; ratchet and other 
skilled drilling, and reaming, tool and die 
making, tool grinding and machine grinding, 
exle, wheel and tire turning and boring; en- 
gine inspecting; air equipment, lubricator and 
injector work; removing, replacing, grinding, 
bolting and breaking of all joints on super- 
heaters, oxy-acetylene, thermit and electric 
welding on work generally recognized as ma- 
chinists’ work; the operation of all machines 
used in such work, including drill presses 
and bolt threaders using a facing, boring or 
turning head or milling apparatus, and all 
other work generally recognized as machin- 
ists’ work. 

Clause 8.—Rates of pay shall be as follows: 
Minimum rate for machinists, 80 cents per 
hour. Operators now at the trade shall re- 
ceive 55, 60, 65, and 70 cents per hour for 
first, second, third and fourth years respect- 
ively. No operators shall be taken on after 
December 31st, 1918, and those already in the 
trade shall receive the minimum rate for 
machinists after four years’ service as oper- 
ators. Minimum rate for helpers, 55 cents 
per hour. The above rates apply to all em- 
ployees, male and female. Employees en- 
gaged on night shifts shall be paid 10 cents 
per hour in excess of the above rates. In 
cases where a machinist cannot be supplied 
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within 14 days the most experienced helper 
may be advanced, provided the minimum 
rate for machinists is paid. 


Clause 9,—No employee shall suffer a re- 
duction through the adoption of the foregoing 


-rates. 


Clause 10,—Employees shall be paid weekly 
in eurrency rather than by cheque. 


Clause 11.—Before there is any reduction 
in working staff the working hours shall be 
reduced to six, or four per day, if necessary. 
Full working hours shall not be restored until 
staff is brought up to its original strength. 


Clause 12.—Apprentices shall be between 
16 and 21 years of age. . They shall serve 
four years at the trade, and be given every op- 
portunity of acquiring general proficiency. 
They shall not be retained longer than six 
months in any branch of the trade. The ratio 
of apprentices shall be one for every five ma- 
chinists employed. 

Clause 13.—Apprentices shall receive the 
following rates of pay: First six months, 25 
cents per hour, and an increase of 5 cents per 
hour for each succeeding six months. After 
the expiration of apprenticeship the standard 
rate of wages shall be paid. 
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Clause 14.—No machinist — or™ 
shall be required to operate more than one 
machine at any one time. 


Clause 15.—No applicant for employment 
shall be required to submit to the personal 
record and physical examination. 


Clause 16.—If any grievance arises between 
the parties to this schedule, the company 
agrees to receive a committee of their em- 
ployees and, if possible, to adjust such griev- 
ance. In case of a disagreement over the 
interpretation of this schedule, there shall be 
no cessation of work until the highest re- 
presentatives of both parties have failed to 
come to an understanding. © 


Clause 17.—Any employee who aftér in- 
vestigation is found to have been unjustly 


suspended or dismissed shall be reinstated and © 


paid for full loss of time. During the period 
of investigation no overtime shall be worked. 


Clause 18.—No discrimination shall be 
shown against shop committees elected by the 
employees to transact their business. 


Clause 19.—This schedule shall remain in 
effect until terminated by either party giving 
thirty days’ notice in writing of a desired 
change. 





FURTHER PROGRESS IN THE CO-ORDINATION OF EMPLOYMENT | 
~ OFFICES IN CANADA 


HE December issue of the LABour 
GAZETTE contained an account of 
the progress that had been made up to 
the early part of the month in the ad- 
ministration of the Employment Offices 
Co-ordination Act, 1918.* The further 
progress that has since been made forms 
the subject of the present article. 


Labour research and employment service 


In view of the labour conditions in 
Canada incident to militayy demobiliza- 
tion and the sudden cessation of the pro- 
duction of war munitions, the Govern- 
ment has provided for the appointment 
of a Director of Employment Service, 


*For text of the Act see LABOUR GAZETTE, May, 
1918, pp. 355-6. 


under the Minister of. Labour, whose 
duties, as outlined in an order-in-couneil 
passed on December 16, shall be: 


1. To treat with the provincial governments 
as to the establishment and development of 
employment offices, the standardization of such 
offices and their co-ordination into a national 
system. 


2. To supervise the area ing houses establish: ‘ 


ed under the Act. 


3. To negotiate the annual agreements be- 
tween the Dominion and provincial governments 
required under the Act. 


4, To inspect provincial employment offices. 


5. To study and report on unemployment and 
ways and means of lessening unemployment 


and on employment conditions, including aeei- - 


dents and diseases, and on ways and means of 
improving conditions of employment. _ 

6. To perform such other duties as may be 
referred to such office from time to time by the 
Minister of Labour. 


, 


apprentice 


JANUARY, 19:19 


Regulations governing the administration 
of the Act 


As a result of the November confer- 
ences of provincial premiers and em- 
_ ployment officials and representatives of 
the Department of Labour, regulations 
governing the establishment and admin- 
istration of Dominion and _ provincial 
employment offices were embodied in an 
order-in-council which was passed on 
December 17. These regulations pro- 
vide, among other things, for the estab- 
lishment by the Minister of Labour of 
an advisory council, which shall be eall- 
ed the Employment Service Council of 
Canada, to assist in the administration 
of the Act and to recommend ways of 
preventing unemployment. It is also 
provided that the provincial govern- 
ments shall have direction of their own 
employment offices, subject to the terms 
of the agreement with the Minister of 
Labour under the Act. Each province 
shall establish a clearing-house to pro- 
vide for the distribution of labour with- 
in the province and to co-operate with 
the Dominion clearing-house for the in- 
terprovincial distribution of labour. The 
full text of the order-in-council is as 
follows: 


P. C. 3111. 


His Excellency the Governor General.in Coun- 
cil, on the recommendation of the Minister of 
Labour, and under and by virtue of the pro- 
visions of The Employment Offices Co-ordina- 
tion Act, chapter 21, Statutes of Canada of 
1918, is pleased to make and enact the follow- 
ing regulations, and the same are hereby made 
and enacted accordingly: 


THE DEPARTMENT OF LABOUR. 


1. It shall be the duty of the Department of 
Labour under The Employment Offices Co- 
ordination Act: 


(a) To encourage the provincial governments 
to open new employment offices, to de- 
velop those already in operation and to 
establish provincial clearing-houses’ which 
shall endeavour to meet any unsatisfied 
demand for employment by drawing 
upon any supply within the province, or 
if such is not available, by securing la- 
bour through the Dominion Clearing- 
House from any surplus in other pro- 
vinces. 
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(b) To maintain one or more Dominion 
Clearing-Houses for the interprovineial 
distribution of labour. 


(c) To provide for the co-operation of pro- 
vincial employment offices.and provin- 
cial clearing-houses with existing non- 
commercial employ ment agencies, with a 
view to the gradual absorption of such 
agencies. 


(d) To ‘promote uniformity of methods in 
provincial employment offices. 


(e) To establish a system of inspection of 
provincial employment offices. 


(f) To cdllect and publish information as 
to the condition of the labour market. 


(g) To exercise supervision over private ad- 
vertising for labour. 
(h) To print at the expense of the Depart- 
ment of Labour all forms used by the 
. employment offices. 


(1) To carry out, with the approval of the 
Minister, the recommendations of the 
Employment Service Council of Canada. 


(j) To pay to the provincial governments 
upon the compliance with these regula- 
tions amounts due them under The Em- 
ployment Offices Co-ordination Act, as 
shown in the reports required of them 
by the Minister of Labour. 


2. In the discharge of these duties the De- 
partment of Labour shall co-operate with the 
several departments of the Government in any 
matters requiring common or unified action and 
each Department of the Government and the 
officers thereof shall assist and co-operate with 
the Department of Labour and its officers. 


THe EMPLOYMENT SERVICE COUNCIL OF CANADA. 


1. To assist in the administration of The 
Employment Offices Co-ordination Act and to 
recommend ways of preventing unemployment, 
the Minister of Labour shall, with the approval : 
of the Governor in Council, establish an Ad- 
visory Council to be known as the Employment 
Service Council of Canada. Such Council shall 
consist of: 

1 member each appointed by the Provincial 
Governments. 

2 members appointed by the Canadian Manu- 
facturers’ Association. 

2 members appointed by the Trade and La- 
bour Congress of Canada. 

1 member appointed by the Railway War 
Board. 

1 member appointed by the Railway Bro- 
therhoods. 

2 members appointed by the Canadian Coun- 
ceil of Agriculture. 

3 members appointed by the Department of 
Labour, two of whom shall be women. 

1 member appointed by the Returned Sol- 
diers. 
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1 member appointed by the Soldiers’ Civil 
Re-Establishment Department. 


2. The members of the Employment Service 
Council of Canada, including the chairman, 
shall hold office for three years and shall be 
eligible for re-appointment. 


THE PROVINCIAL GOVERNMENTS. 


1. The provincial governments shall have 
direction of their own employment offices, sub- 
ject to the terms of the agreement with the 
Minister of Labour under The Employment 
Offices Co-ordination Act. 


2. Each province shall establish a clearing- 
house to provide for the distribution of labour 
within the province and to co-operate with the 
Dominion Clearing-House for the interprovin- 
cial distribution of labour. ‘The provincial 
clearing-house shall furnish such reports, as to 
employment conditions, eas the Dominion 
Clearing-House may require. 


3. In connection with the employment office 
administration of each province there shall be 
an advisory council equally representative of 
employers and employees, appointed by the 
Lieutenant Governor in Council. It shall be the 
duty of the advisory council to safeguard the 
interest of employers and employees of the pro- 
vince in the distribution of labour; to direct 
the policy of the local advisory committees and 
to co-operate with the Dominion Employment 
Service Council of Canada. 


THE EMPLOYMENT OFFICES. 


1. The employment offices shall endeavour to 
fill vacancies in all occupations and shall serve 
both male and female employees. 


2. The provincial government shall establish ; 


for such employment offices as they deem ad- 
visable, local advisory committees consisting of 
equal number of persons representing employers 
and employees in the locality together with a 
chairman agreed upon by a majority both of 
the persons representing employers and of the 
persons representing employees or in default of 
such agreement appointed by the provincial 
government. 


3. It shall be the duty of the local advisory 
committees to assist the superintendents of the 
employment offices in the discharge of their 
duties and to co-operate with the provincial 
advisory committees in the work of applying 
the national employment policy to the industry 
of the province. 


4, As to wages and conditions, the following 
regulations shall be observed: 


(a) The officer in charge of an employment 
office in notifying applications for em- 
ployment and vacancies to employers 
and applicants, respectively, shall under- 
take no responsibility with regard to 
wages or other conditions, beyond sup- 
plying the employer or applicant, as the 
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case may be, with any information in 
his possession as to the rate of wages 
desired or offered. 


(b) Copies or summaries of any agreements 
mutually arranged between associations 
of employers and workmen for the regu- 
lation of wages or other conditions of 
labour in any trade, may, with the con- 
sent of the various parties to such agree- 
ments, be filed at an employment office, 
and any published rule made by public 
authorities with regard to like matters 
may also be filed. Documents so. filed 
may be open Mi inspection on applice- 
tion. ~ 


(c) No person shall suffer any disqualifiea- 
tion or be otherwise prejudiced on ae- 
count of refusing to accept employment 
found for him through an employment 
office where the ground of refusal is 
that a trade dispute exists or that the 
wages offered are lower than those cur- 
rent in the trade in the district where 
the employment is found. 


5. In dealing with strikes and lockouts the 
employment offices shall observe the following 
regulations: 


(a) Any employer or association of employ- 
. ers or group or association of workmen 
may file at an employment office a state- 
ment with regard to a strike or lockout 
existing or threatened, affecting their 
trade, or a branch of their trade, in the 
district. Any such statement shall be in 
the form provided for the purpose and 
shall be signed by a person authorized 
by the association for that purpose. 
Such statement shall be confidential ex- - 
cept as hereunder provided, and shall 
orly be in force for seven days from 
the date of filing, but may be renewed 
within that period for a like period and 
so on from time to time. 


(b) If any employer who appears to be 
affected by a statement so filed notifies 
an employment office of a vacancy or 
vacancies for workmen of the class af- 
fected, the officer in charge shall inform 
him of the statement that has been filed 
and give him an opportunity of making 
a written statement thereon. The officer 
in charge in notifying any such vacaneies 
to any applicant for employment, shall 
also inform him of the statements that 
have been received. 


(c) The provinces may adopt any further 
regulations with regard to strikes and 
lockouts which they deem necessary. 


RODOLPHE BOUDREAU, 
Clerk of the Privy Couneil. 


JANUARY, 1919 
Dominion Government will temporarily 
maintain offices in certain provinces 


In view of unemployment at present 
in Canada, which is bound to increase 
as the winter season advances, it was 
deemed necessary that there should be 
established without delay..a complete 
chain of government employment offices 
throughout the country whereby em- 
ployers desiring labour and workmen 
seeking work can be brought together. 
Certain of the provinces, however, did 
not feel able at the present time, owing 
to war conditions and the greatly in- 
creased cost of public service, to assume 
financial responsibility in operating 
these necessary offices. To meet this 
difficulty it was suggested that in the 
meantime employment offices should be 
established in these provinces by the Do- 
minion Government, and that at a later 
date, if thought advisable, their manage- 
ment could be taken over by the pro- 
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vincial governments. This suggestion 
having met with the approval of those 
concerned, an order-in-council (P.C. 
3171) was accordingly passed on Decem- 
ber 24, which provided that: 


(a) The Minister of Labour may establish 
and maintain for a period of eighteen months 
from January 1, 1919, such employment bureaus 
as may be necessary, and not established under 
the provisions of the Employment Offices Co- 
ordination Act. 


(b)* The Minister of Labour may establish 
and maintain offices at such points as he may 
deem necessary, provided the municipality sup- 
ply office space and equipment required. 


Arrangements are now being com- 
pleted, in conformity with the above 
provisions, for the opening by the Do- 
minion Government of ten or twelve 
offices in the Maritime Provinces, where 
steps are also being taken for the estab- 
lishment of a federal clearing-house in 
addition to those to be founded at Ot- 
tawa and Winnipeg. — 


EMPLOYMENT IN THE FISH INDUSTRIES OF CANADA DURING 1917 


ISHERIES Statistics for 1917, re- 
cently published by the Dominion 
Bureau of Statistics in collaboration 
with the Dominion and Provincial Fish- 
eries Department, contains much in- 
formation in regard to rates of wages, 
hours of labour and number of workers 
engaged in fish canning and preserving 
establishments in Canada, and in regard 
to the number of men engaged in the 
primary operations of catching and land- 
ing fish during the year 1917. 
According to the report, there were 
95,122 persons engaged in all branches 
of the fish industry during 1917, of 
which 77,140 were engaged in catching 
and landing (66,029 in sea fisheries and 
11,111 in inland fisheries), and 17,982 
were employed in the canneries and pre- 
serving establishments. The following 


table gives by provinces the number of 
persons engaged in all branches: 


Persons employed 





Province. In catching In canneries 
and and fish and 
landing smoke houses 

Nova: Scotia... sce. eos 22,881 3,676 
Prince Edward Island... 3,461 2,427 
New Brunswick......... 17,759 3,271 
QMiuehecariecra eevoeeds ee 10,737 984 
Ontariowccc.niei acts SLO eae hereon 
MESNIGOD A wns cers reins chore 2 0 Wotan ie Bate al ew 
Saskatchewan.......... POG ES sen) Noy pering 
Albertare. cose tae ice ae TOG 2 oh ate eon 
Yukon Territories....... Date Sil as Meee 
British Columbia....... 13,259 7,624 
LOtaligeis sees carte 77,140 17,982 


The report gives considerable informa- 
tion in regard to employment in the 
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canning and preserving establishments, 
of which the following is a summary :— 


Employees and Wages: 

During 1917 the wage-earners num- 
bered 12,494, of which 8,247 were male 
and 4,247 female. The total wages bill 
was $2,808,277, to which $668,987 must 
be added on account of salaries. These 
figures do not include labour under the 
contract system in force in British Col- 


7. 


JANUARY, 1919 


umbia, through which 3,481 male and 


L207 female workers received wages to 


the amount of $732,587. There were 
also 214 persons employed as outside 
piece workers who were paid the sum of 
$7,179. The number of employees, to- 
gether with salaries and wages paid in 
the different branches of the fish can- 
ning and preserving industries during 
1917, are given in the following table: 



















































































a, q : 
i . 5 "2 by Z 3 Wage Earners a Contract Labour 
Ss me} 2 are 5 & 
a ga jos 3 16 years of Under 16 s 
es oa |" a2 n age and over | years of age = 
od set g a n oO 3 3 Fe- 
eee Goer = 2 Male. | Wages 
iS ae a C333 a Fas Fe- 2 male 
Bere s Male. ies Male. ahs : 
$ - $ $ 
Lobster eanneries...... 610 151 43 | 118,102] 4,055] 3,161 348 339 8962 50Ts Soe le croc eee 
Salmon canneries...... 89 101 99 | 299,882) 1,736 347 40 30} 1,150,448) 3,481) 1,207/732587 
Whale oil factory...... 1 : 
Sardine canneries...... 2 Sel 13 34,360 227 T90\ > ae 9 125 854 See alee aac 
Clam & other canneries.| 12 \ 
Fish and smoke houses..| 268 100 117 | 216,643) 1,822 171 LO ee G34, P25 wae Hee, A Bae eer 
Ro tavligeitetts. <5 Seeateyaice 982 364 272 | 668,987| 7,840) 3,869 407 878] 2,808,277} 3,431] 1,207 eae 


Time in Operation and Hours of Work: 


The average number of hours worked 
per day was nine, and the average num- 
ber per week 57. On an average each 


of the establishments worked full time 
111 days, worked part time 10 days, and 
was idle 183 working days. The number 
of employees by months in each of the 
branches is shown in the following table: 














Lobster Canneries Salmon Canneries 
Month 

Male. Female Male. Female 
January.... 376 174 411 70 
February... 236 85 410 33 
March..... 284 133 932 31 
April 1,905 915 1,744 182 
ICRA Ble 4,687 3,995 1,166 237 
JUNCZ Sec ou 4,493 3,788 2,313 378 
Palys 1,954 1,416 2,848 566 
August..... 1,511 1,103 |— 2,668 489 
September. . 1,045 792 1,197 500 
October.... ood 76 1,775 329 
November.. 270 35 819 4:29 
December... 268 57 399 21 














Clam, Sardine Fish and Smoke 
and other - Houses Total 
Canneries employees 
Male. Female Male. Female 

23 18 797 - 76 1,945 

34 18 814 76 1,706 
108 65 648 Nf; 2,258 
152 134 672 51 5,755 
209 174 1,221 76 11,765 
230 230 1,453 115 13,000 
214 231 1,449 102 8,780 
217 197 1,416 88 7,689 
234 189 1,460 95 5,422 
182 - 169 1,619 125 4,602 
178 121 1,547 132 3,231 
132 89 1,274 115 2,355 
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Weekly Wages of Employees: 


The following table gives a classifi- 
eation of wage-earners according to 
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weekly wages. It will be seen that the 
largest number of employees were paid 
at the rate of $12 to under $15 a week, 
followed by those in the class $10 to $12: 


EMPLOYEES IN ALL FISH CANNING AND PRESERVING ESTABLISHMENTS, 1917,—CLASSIFIED 
BY WEEKLY WAGES. 





16 years of age and over 








Under 16 years of age 
m Total 

employees 

_ Male Female Male Female 
iO IVG VEN AE SONS re Eat ad Sa SNe) a WI eRe aie eal RE 39 64 14 19 136 
DIA DLIGEUN etie GA sae ens tt ek waa icace ts rch tee 221 503 160 196 1,080 
SATO UE TAIN G OFM DOE In. faeces ie. ete Soe ee 193 671 54 49 967 
PSOCOUC UN Cera O.. i aetna coer meni eT 249 483 23 22 Vie 
SOMDUCUNGSES Oi tas tees oe cae ee veal 348 469 27 18 862 
DU MORIURINIG CES GSA. ess use atee aie A eRe Aare & Sok 386 300 28 20 734 
POPOUE NG Crh O eave poe ben es oat) ele Ae 524 235 22 30 811 
SOMIUGcuclerrhl Oct. leat rhea eer ed itn bee 6556 510 25 8 1,199 

pL OMO Ute ene® Loewe, t,t) apie ea nis atures 4 soe 1,128 294 32 6 1,460 » 

PbaeeeeeaMer OL s Foe Seats Miia oho od «ons 521 200 18 “i 1,740 
SPO OUR Uniden: $20 SF oi in bats tite eae ee ae 1,359 78 3 6 1,446 
SOMO BLM OTE Oy uate were Perec aes ch awe 772 45 fares 3 821 
Pa RMN eT Ae. U8 ur Sole. gle te bak Sak ce 444 17 iy ae a oP 461 
7.840 3,869 407 378 12,494 


In regard to the housing of employees 
some 525 establishments were reported 
as having provided housing accommoda- 
tion. The total number of houses pro- 
vided in this way was 1,175, with an 
average of four rooms, and valued at 
$451,455, or an average of $384 each. 

In a note on Canadian fisheries, the 


report says: ‘‘Canada possesses perhaps 


the most extensive fisheries in the world, 
those of Norway and the British Isles 
alone disputing the supremacy, whether 
for the excellence or the abundance and 
variety of their product. The fertility 
of Canadian waters is indicated by the 
lobsters, herring, mackerel, and sardines, 
nearly all the haddock, and many of the 
eod, hake, and pollock landed are taken 
within ten or twelve miles from shore.’’ 


REPORTS OF EMPLOYMENT OFFICES 


J}URING November there was a de- 

erease of over 19 per cent in the 
demand for labour as compared with 
October, on the basis of the daily aver- 
age of vacancies notified to 110 employ- 
ment agencies (80 commercial, 18 pub- 
lic, and 12 philanthropic). As com- 


pared with the demand reported - for 
November, 1917, by practically identi- 
eal offices, there was an increase of about 
8 per cent. The total number of vacan- 
cies notified to all offices in November 
was 39,824, a daily average of 1,575.7, 
as compared with 1,956.0 in October, 
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1918, and with 1,452.9 in November, 
1917. The number of persons placed 
was 17,565, a daily average of 690.7, as 
compared with averages of 848.2 and 
708.3 in the preceding month and in 
November, 1917. The proportion of the 
total vacancies filled to the total vacan- 
cies notified was 43.8 per cent, as com- 
pared with 43.4 per cent in October, and 
with 48.7 per cent in November, 1917. 


As to employment for woman and 
girl workers, the number of vacancies 
notified was 6,081, a daily average of 
253.6, as compared with 308.6 in Oc- 
tober, and with 224.7 in November, 
1917. The number of such workers 
placed was 1,946, a daily average of 
75.2, as compared with 133.6 in October, 
and with 84.5 in November of-1917. The 
proportion of vacancies filled to vacan- 
cies notified for men and boys was 56.3 
per cent, and for women and girls 32.0 


per cent, as compared with 39.4 per cent | 


and 43.3 per cent, respectively, for Oc- 
‘tober, and with 50.7 per cent and 37.8 
per cent, respectively, for November, 
1917. | 


The five principal centres of labour 
distribution—Montreal, Toronto, Win- 
nipeg, Edmonton and Vancouver—all 
showed declines in the demand for la- 
bour as compared. with October, 1918, 
while Montreal, Toronto and Winnipeg 
reported increases in comparison with 
November, 1917. Of the smaller centres, 
Halifax, Ottawa, Hamilton and Brandon 
all showed increases in both compari- 
sons. 7 


.The number of persons who obtained 
easual employment through the Salva- 
tion Army, the Young Women’s Chris- 
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tian Association and other agencies was 
2,762, a daily average of 106.5, as com- 
pared with averages of 44.3 in October, 
1918, and: 71.5'in November, 1917. The ~~ 
number of casual jobs sécured was_ 
0,314, a daily average of 173.6, as com- 
pared with averages of 144.4 in the pre- 
ceding month and 177.1 in November, 
LOW: 


CASUAL EMPLOYMENT SUPPLIED BY VARIOUS OFFICES 
DURING THE MONTH ENDED NOVEMBER 20, 1918. 









































Individuals Number of 
given casual casual jobs 
employment supplied. 
OFFICE —)——) —|— Bale EAE UE 
a r= 
a I m| om 3 a q m|@ 3 
o| © |P\me| S10] o | Bie 
| S/F \alo| & |S | E a « 
Salvatio Army...'298; 30...| 1) 329}1089) 117) 2) 8; 1160 
Plalifax. erences ec heal he Tle 7 
St Jonmee ats ree 251. 251 25}.. 25 
Bwuchecse st. waa 40}. 40} 42). 42 
Montrealen...- apne GOT es. | 92} 613]... 613 
Gliawalwinn ca ee 12] si|....|..| 81 
TLOPONntG seein es 80 | 80} 146}.. 146 
Harmiltons ae ma.1e rf Divas ie. 9} 13 YA ber oe 20 
Winnipeg.......... LENS ATi ee OST oot OGlee ee 92 
Calearyae cae PALM Sc A teeta S242 abo eci el Ok 
Edmonton. ..: 7... . 6 iB os: Ti Lb lh eG wee 
YW GsA Be tee wf 49)..1..] ) 497... ]/-290)..]..1 290 
Otiawaenncc ies me DAI Wane Oh Oeics 5 
Winnipeg.......... as Dine ee i} ewe Sime: 8 
Saskatoon......... dtu ital WA see I 574 Pa ea De IG) 
Calearyence. a Sea Mpa At) ered pope ever 0) (eberescin fa bape Niges eee 9 54 
Hdmonton......... a al alan (Creal See 3 3 3 
New Westminster...]...)- 2|..]..|  -2)....].. 6]. <1... 6 
Miscellaneous ....|601/1767\10) 6) 2384|1154/2694/10| 6| 3864 
Montreal Catholic | 
SocialServiceGuild| 4} 50..!.. ATE es Ghee oO) nesters 86 
Montreal Director- 
ate of Female Immi- 
gration si 6i6 is'eutet SUS i eerie. Gh oy th ead 9 
Toronto Municipal..| 70)....!..]..) 70] 141]... ae : 141 
Toronto Provincial..| 16|1056...|..| 1072] 29)1080)..|..{ 1109 
Brantford Provincial) 20} 2210! 6: 58} 20) 22|10; 6; 58 
London Provincial ..| 5) 128)..|..| 1837 5] 48]..|..{ 48 
Hamilton Provincial.| 5} 16)..)..| 21] 15) 16)..}. 31 
St. Thomas Provin- 
OtAT Mesos ee il Oe crt Mee) 5 
Winnipeg Girls’ : 
Home of Welcome .|.- . A eelis OAR Ms TAO game 10 
Winnipeg Municipal/133) 120...|..|. 253] 573] 755|..|..| 1328 
Saskatoon Provincial] 2!....|..].. 7 paisa ieketa ks ar ible 2 
Vancouver Munici- 
Oe ee ee dite fee 112} 360 472] 129] 670)..|..| 799 
Vancouver Provin- 
Cial ae eee 234 2)..1..| 23861 234 4 ... 238 
Tien —— | ee J —————. | -———— ee 
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Octobers 19 18k mitre yee LV Ged Heals oe Tonia : : 
November, 1918..]...|....)..|../106.5}..../.... {173.6 
November, 1917. |. I, TAG Setar Pe 177.1 
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REPORTS OF EMPLOYMENT OFFICES FOR THE MONTH ENDED NOVEMBER 30, 1918 







OFFICE 


Halifax-Commercial (3) ..... 
St. John-Commercial (2). ... 
Quebec—Provincial ......... 
S$herbrooke—Provincial. ... 


Montreal ................. 
Provincialee seh, cane ee 
Catholic Social Service Guild. 
entices of Female Immi- 

BION a. ht eee ee 


Gttawa 


i er 


Oo: 
o 
B i 
Bo 
3 
5. 
Ss 


Monieipal: 2. 0. 
ROS, Ral aa Cee yaaa 


Lendon—Provincial. 


Brantford—Provincial.. ....., 


Kitchener—Provincial. ... 


St. Thomas—Provincial... oe: 


Walkerville—Provincial..... 


Fort William and Port 
Arthur. © 


oe ee ee a 


Wininit per ic. os cscs cence 
Binniealo cen Veo uste oc 
ve Home of Welcome.. 


i es 


oe Brandon)... 65.00. el | 


19,65, siele ce * eee 


Saskatoon................. 
rovincial 
.W.C. A. 


Se ry 





Edmonton... jacdeoc: ss ass 


“4 Gis 3a a i hgh ine ee 


New Westminster....... 
INTIMO pal tae en we tne toe 
ARN ONS A geet te 


IMinicipaliss acetates 


Commercial (10)............|| 
Victoriacd oe eae | 


EPA Awan « rlusagseitin: + ska sf 


Total (23 centres)....... 
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7564 
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v2 Daily Average g 
S| 2 = a] 4 
So] 8 © || Oct.,.| Nov., | Nov., Ss = 
BIO | — || 1918] 1918 | 1917 
33 2} 294] 97] 11.46) 2.27) 60] 19).... 
6]. 3| 8) 7a)" 28} 2.78). : 1.68 «810.2 
ee a 258 7.04) 10.32; 4.96) 62) 2 
Reales 48) 351) 1.41] 14.04] 3.88) 112/..../.... 
282| 3] 17| 4631) 194.69] 182.68] 139.96| 2496/ 55 
CS Pane 472, 23.92] 19.67} 22.71] 266] 19 
47, 3| 17| 75) 2.67; 2.88] 1.64/| 6] 16 
epee ee 139 4.01 5.38] 2.96]... 20 
boyy. | oars 3945) 164.10] 154.78] 112.64| 2224)... 
100)....| 2] 2248 50.17/ 87.10] 63.32| se9| 63 
53|....|....| 912] 9.73] 35.08] 25.92 332] 53 
YV AUica el oie) Bue lee ts Dir | res aes) ae Bs | 10 
ed ee ...| 1287) 38.67} 50.14] 36.13) 657 
1522; 8| 8] 69691 315.29] 269.81| 166.32) 2642) 732 
1013|....|....| 2257) 156.84] 86.81} 28.771 77] 443 
_ciloceu[eee| 617] 44.62| 24.68] 35.00| 558/.... 
200|....{....} 200] 10.00]: 8.51] 8.70)..... 15 
309| 8} 8| 3895 103.83] 149.81) 83.85) 2007| 274 
183 977) 28.35] 37.58) 9.68) 71| &3 
89 362, 14.50|-17.77| 9.15| 216) 63 
16 20] 218 11.04; 8.38} 5.00| 127) 11 
25|....| 59 8.04] 2.27] 1.04] 25 
BR ae 70; 11.20} 2.80) 2.28) 30| 6 
eee a Dee 185 6.66)". 264) = 1.16) 16love No. 
Ce ee 2198 156.16; 84.52) 133.27, 782| 6 
181 choo B7ON ZA GON 21 Ooi 283} 5 
90|....|....| 1628], 81.66] 62.60| 133.27) 499} 1 
1996] 353} 658] 9971/ 585.95] 382.57| 300.85 2328) 351 
1881 1| 8| 303) 9.54] 11.65} 14.81] 46] 57 
Beet 51] 1.81] 1.96] 4.88/|..... ia 
92|....|. 92/ 3.70| 3.54; 6.04)... 15 
1665} 352} 50] 9525, 520.90] 365.42, 275.12) 2282) 272 
LAO eae aie 1300) 32.69 50.00] S816 414) he, 
, Sa thea 1300}, 32.69} 50.00] 33.16) 114)... 1.00.) 20. 
104] 11| 48] 785| 119.71] 31.08) 33.48) 595) 41 
pA eae 2 | LR ear Soe 
i04| 11] 46] 783) 119.52] 31.00] 32.86) 595) 41 
120). -1. 3; 856 69.35; 33.17) 93.92) 348] 18 
Vas lowe 162|| 15.38] °6.48] 8.23] 133] 1 
1001 ae 109|| 4.63]. 4.19) 4.92)... 17 
Rha 585|| 39.34| 22.50] 80.77 215|....]....|.... 
240/  3| 15 1464| 86.28) 56.42) 92.88 849| 34 
1B el, See DEBI 8 TGCS 2711 vor asie ake 27 
25| 3} 18] 1249) 78.32] 48.15] 89.50| 849! 7 
307/ 19] 35| 3163) 163.68] 151.20| 201.78) 1266| 71 
25) cele cets* 25 2.201% 1.285 > 21 aNe 4 
282| 19| 35] 3138) 161.39] 149.92] 199.661 1266) 67 
15 3| 24] 1.45+ 98) 1.38) 2] ef. 
9 FOS OE ale bere: Ipnela f | Cemeee y atan Apa 
3 = 180 S38). Oe, 9). 
877| 18] 228] $245| 148.93| 126.96] 149.89 2305| 135 
cl...) Sil) \1-56} 1.96] 7.96) 81 
377| 13] 223] 3194) 147.37] 125.00] 141.93, 2254] 135 
177 23) 290) 11.45! 11.17] 11.76 62] 57 
35 6| 41] 1.50] 1.58] 2.36)... 35). 
142 17) 249 9.95] 9.59] 9.40), 62) 22). 
5571| 438) 510/39824 1956.00/1575. 70/1452. 2.86 15505|1725 
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Daily Average 


Oct., 
1918 


63 
38 
1.85 
1.19 


| 185.57 


81.08 





848.23 








Nov., 
1918 


3.21 
54 
2.64 
5.88 
100.94 


11.83 
1.12 


131.09 


30.31 
11.08 
19.23 


107.70 
4.04 
27 
.08 
102.71 


4.33 
4.38 





690.65 





Noy., 
1917 


2.04 
.83 
4.96 
2.44 
78.92 
16.54 
1.16 


.69 
60.53 


41.74 
25.92 
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i 


AS INDICATED BY 


2 


BUILDING PERMITS 





MELOY MENT in the building 

trades, as indicated by the value of 
building permits issued in 35 cities, 
showed a decline during December, 
1918, as compared with the preceding 
month, the total value. of building per- 
mits falling from $2,387,045 in Novem- 
ber to $1,640,727 in December, a de- 
erease of $746,318, or 31.3 per cent. 


‘ 


Saskatchewan, British Columbia and On- 


tario (where the gain was very incon- 
siderable) reported increases in compari- 
son with the previous month. As com- 
pared with the corresponding month in > 
1917, there was an increase of 87.6 per 
cent, the value for December, 1917, 
being $874,689. All the provinces re- 
corded gains in this comparison. 


ESTIMDATE COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES. 








§ eas 
re 


aoe 


December, 1918, compared 
with December, 1917. 


December, 1918, compared 
with November, 1918 





























CITY November, | December, | December, | Increase (+) Decrease (—) Increase (++) Decrease (—) 
1918 1918 1917) | -——- S| | A | A 
op Amount Per cent Amount Per cent 
Nova Scotia............ $345,597 $88,706 $24,390 | — $256,891 | — 74.27 | + $64316 | + 263.69 
JECTS Qn eed panne ad 326,907 74,390 13,255 — 252,517 —_ 77.24 + 61,135 + 461.22 
SUNG Vln tates ont eae toe 18,690 14,316 11,185 | — 4374 |— 23.40 | + 3,181 | + 28.56 ~ 
New Brunswick....... 25,050 5,825 2,625 |;— 19,225 | — 76.75 | + 3,200 | + 121.90 
Moncton: Sos (aes) see 22,550 5,825 1,125 —~ 16,725 — 74.17 + 4,700 + 417.78 
SO ORN erica. ohm ige wee DBO Oia Vasc ntuieed Nate 1,500 | — PAA Ulla se Sees odes — 1 DOO eh es xariac meee eee 
Quebec...... Sestak Cece 635,375 192,420 132,610 | — 442,955 | — 69.71 + 59810 | + 45.10 
Montreal-Maisonneuve..... 339,475 176,045 56,270 | — 163,430 | — 48.14 | + 119,775 + 212.86 
Quebec eee oe, 69,050 5575 S440. > a G84 75 Se 01 62 oie eee epi m= Be Ge 
pnerbrooke... .sicne4 ure sas «5 TO: CQO ite Rie noe An ante tone eta HO OOO) "ih Leen cece stein ace heltns chose toot cael ao eeneh aes Pee 
Three Rivers............-- 209,600 5,600 50,000 | — 204,000 |— 97.38 | — 44,400 88.80 
Westmount. 7............. 7,250 5,200 17,900 | — 2,050 |}— 28.28 |— 12,700 ;— 70.95 
Ontario ae eee ee 1,132,664 1,140,533 620,485 | + 7,869 | + .69 | + 520,048 | + . 83.81 
Brantiord ese cree case oe 129,945 1,565 149,915 | — 128,380 |— 98.79 | — 148,350 |— 98.96 
Fort William.............. 525 54,365 850 | + 53,840 | + 10,255.24 | + 53,515 | + 6,295.87 
Gaelph ge Viera ee em 5,830 350 150 | — 5,480 |— 93.99 | + 200 | + 1383.33 
: Hamilton Sn RAnes Gate. aettocarevins 356,000 309,900 26,450 — 46,100 | — 12.95 + 283,450 + 1,071.64 
Te RMNBEON 3), Ge sige oat se 18,355 8,548 9607. |-— > 9,807 .-— 953.43 | — 014,089 4 —=, 11.02 
Kitchener. 3.050 0.600. oye 1,265 AO. Obst gettenc at. mater — 865 | — 68.38 | + AO OSE enter te rs. Ne 4 
C(O) We arama can oR ec Se 110,690 27,980 34,590 |— 82,710 | — 74.72 | — 6,610 | — 19.11 
OMAR. re disgtit lees fuses 41,600 58,163 11,100 | + 16563 | + 39.82 |+ 47,068 | + 423.99 
Peterborough.............. 2,532 3,175 335 | + 643 | + 25.39 | + 2,840 | 4 847.76 
Pore Arthtry. ci. coc. eee 3,240 4,791 D740 | et LAST. sh ae Saget. te oh et cca ea 
Stratord sys sete wea: 53 35 790 | — 1,118 |}— 96.96 | — 755 | — 95.57 
St. Catharines............. 13,319 15,545 8,215 + 2,226 | + 16.71 + 7,030 + 89.23 
is. HOMaAss A. arent ase. te 9,025 8,500 800 —_ 525 —_ 5.82 + 7,700 + 962.50 
LOLONEO WE Lins tons ehictg mela 9 5 396,385 610,451 370,358 | + 214,066 | + 54.00 | + 240,093 | + 64.83 
Windsor iy. 2 7. oseacmess 42,800 36,835 4,585 | — 965 | — 13.94 | + 32,250 | + 703.38 
Manitoba................. 60,096 10,150 9600 |_— 49,946 | — 83.11 + 550 | + 5.73 
PUARCOI GS os guste 2 deocadeie 17,046 SU ages etme o-- — 16,746 | — 92.37 | + SOO Vas cman anaes 3 
Winnipeg. 20505 2 cal eek 43,050 9,850 9,600 — 33,200 —_ UU A2 al. 250 -- 2.60 
Saskatchewan........... 41,400 62,160 12,584 | + 20,760 | + 50.14 | + 49,576 | + 39.39 
Modse daw oe sc0cn aes res 3,200 47,950 800 + 44,750 + 1,398.44 +e 47,150 + 5,893.75 
InAs Oe ara kee aes 29,850 5,160 7,050 — 24,690 —_— 82.71 — 1,890 — 28.81 
Beabigons acs a 8350 9,050 A784 | eds «200. [pe Be88 [ete eA BIGS oh ieye* BEG E 
Arbertas. (puecee nace a 61,100 37,106 10,200 |;— 24,000 | — 39.28 | + 26900 | + 283.72 
Gelaany Reon citar ties ta 42,500 27,300. 10,200 — 15,200 _— 35.76 + 17,100 + 167.64 
Emonton ye. oe os ees cas 18,600 OOO Ge area. Sees — 8800 |—-~ 47.381 | + OR 0 Oa eee See ae : 
British Columbia...... 85,763 103,833 62,195 | + 18,070 | + 21.07 | + 41,638 | + 66.95 
New Westminster.......... 3,800 11,440 1,600 + 7,640 + 201.05 + 9,840 + 615.00 
Vancouver. ........ 0.60005 70,798 81,653 56,295 | + 10,885 | + 15.38 | + 25,358 | + 45.04 
WACEOTIA:. a stea acer cutee a 11,165 10,740 4,300 — 425 — 3,81 te 6.440 + 149.77 
Total—35 cities...... $2,387,045 | $1,640,727 $874,689 | — $746,318 | — 21.27 | + £765,093, | + 87.5° 
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Of the larger cities, Toronto and Van- 
couver showed increases both as com- 
pared with the preceding month and 
with December, 1917, while Montreal 
and Winnipeg reported declines in com- 


EPORTS from 15 cities showing the 
number of workers temporarily en- 
gaged and the wages. paid these em- 
ployees during the first pay-roll period 
of twe weeks in December, showed a de- 
cline of slightly over 8 per cent in the 
number of employees and of 14 per cent 
in the wages paid, in comparison with 
November. In December, 1918, 6,558 
persons were temporarily engaged in the 


two weeks, and the pay-rolls amounted 
to $243,352.70, as compared with 7,144 
employees and an aggregate pay-roll of 
$283,485.95 in November. In comparison 
with the same period of 1917, a decrease 
of almost 28 per cent in the number of 
workers, and an increase of nearly 10 
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parison with November, but increases 
over December, 1917. Of the smaller 
eentres, Fort William, Ottawa, Moose: 
Jaw and New Westminster all showed 
increases in both comparisons. 


EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES 


per cent in the wages paid, are indicated.. 
there being 9,067 employees with a total 
pay-roll of $222,227.18 in the first two 
weeks in December, 1917. 

Ottawa and Moosejaw reported in- 
ereases in the number of employees both 
as compared with November, 1918, and 
with December, 1917. Toronto, London, 
Regina, Saskatoon and Edmonton show- 
ed increases over the preceding month, 
while Winnipeg recorded a gain as com- 
pared with December, 1917. As to wages, 
Regina, Moosejaw and Vancouver re- 
ported increases in both comparisons, 
Edmonton showed a gain over Novem- 
ber, 1918, while Toronto, Saskatoon and 
Edmonton were the only cities to record 
declines as compared with December, 
1917. : 


~ 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORARILY EMPLOYED 
BY FIFTEEN CITY CORPORATIONS—DECEMBER, 1918, COMPARED WITH NOVEMBER, 1918, AND WITH 
DECEMBER, 1917. 














Number of employees temporarily 


employed in first fortnight in:— 
CITY 
November, | December, 
1918 1918 
ee ae g 

Bin ODe sare tots acon reuse act 242 231 
DVPontrerthenermcs leis ch tele others tee strict 2,661 2,173 
Ottawa era ee sD aahan's 440 528 
PRONOUtO eRe re ee oe ee, eee 958 990 
FlaaniltOm er his hie sdet Ro cantaxee 361 307 
Ondo ae is. ole ears 170 176 
Winninée: ier BE to iis cate athe, 540 460 
IBTADOMNer Mike aren cle Lee a eae 44 40 
Recinameen rates tilled srs Aout ee Re rs 274 275 
IMOOSE IAW. | Coe oe Ch toss Meteo cote 77 96 
DASKALOGM at ears oes. SEY Gere ck Loccdtatt 196 219 
Calgary nmtiae strortpttte a. oh. betek ans 370 292 
McmOntone, wien. 2 cao sean us ok 262 290 
VSNCOUVER SG pate tenn neoes alee 393 336 
NVACKOIIALA UE be RENT spate Vries ri Blo 156 145 
dives Aka Saag ge Ee ae Aes ey, 7,144 6,558 











Amount of wages paid employees temporarily 
employed in first fortnight in:— 








December, November, December, Decembe", 
1917 1918 1918 1917 
233 $7,978.90 $7,972.21 $6,200.67 

3,702 101,478.22 69,922.55 ~ 48,308.08 
292 18,361.56 17,239.58 | 11,524.87 
1,906 37,318.01 36,559.11 50,729 .80 
353 13,251.36 11,354.26 11,188 .63 
198 6,207.12 6,119.63 6,074.05 
371 22,125.35 17,818.00 14,695.25 
42 1,550.78 1,119.85 1,077.70 
307 11,946.08 12,453 .98 10,889.68 
12 3,167.10 4,288.80 | 2,606 “45 
296 11,433.95 9,582.01 10,486.23 
305 14,167.73 10,052.40 9,972.40 
361 11,564.45 13,077.95 14,062.89 
460 14,652.52 18,422.72 17,996.24 
169 8,282.82 7,369.65 6,414.24 
9,067 $283,485 .95 $243,352.70 $222,227.18 
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MINIMUM WAGES FOR FEMALE EMPLOYEES IN MANITOBA 


—~ 


THE December issue of the LaBour 
~ GAzETTE* contained an account of the 
vegulations of the. Manitoba Minimum 
Wage Board affecting female employees 
In eleven groups of occupations. A 
number of new regulations which have 
since been issued form the subject of 
the present article. These new regula- 
tions, published in the Manitoba Gazette 
ef November 30th, cover the following 
industries, 
tinuously with those already noted: (12) 
bag factories; (138) glove factories; (14) 
auto top factories; (15) casket factories ; 
(16) leather goods factories; (17) tent 
and awning factories; (18) paint fac- 
tories; (19) rag factories; (20) broom 
factories; (21) seed-packing factories; 
(22) drug factories; (23) jewellery fac- 
tories; (24) bedding factories; and (25) 
eigar factories. The industries number- 
ed from (14) to (21) inclusive are 
grouped together and covered by one 
set of regulations. Each of the remain- 
ing industries is treated separately, al- 
though the orders differ very slightly 
from each other. 

-The requirements of the new regula- 
tions concerning the health, safety and 
eomfort of employees; weekly payment 
ef wages; Sunday, overtime, and night 
labour, ete., are practically identical 
with those of the previous orders. A 
typical set of these orders was repro- 
duced at the end of last month’s article, 
which included also a table of the wages 
and hours fixed by the Board for the 


*See page 1121. 


which are numbered con- 


period at $8.00. 


various industries. A similar table sam- 
marizing the provisions of the recent 
regulations will be found at the end of 
the present article. 


Nine hours per day is fixed as the 
maximum for all the industries affected 
by the new orders. Saturday is to be 
a half-holiday and the maximum hours 
of labour per week must not exceed 
forty-nine in bag, drug or jewellery fac- 
tories, and fifty in the other industries. 

As in the earlier awards, the Board 
has fixed different wage rates in each 
industry for the following classes of 
female employees: (1) experienced 


adult workers; (2) adult learners; (3) 


minors. In bag factories and in cigar 
factories experienced adult employees 
are sub-divided into skilled and unskill- 
ed workers. In the former industry 
skilled workers, who comprise press 
feeders and sewing-machine operators, 
must be paid a minimum weekly wage 
of $12.00 as compared to the minimum 
of $11.00 for unskilled workers. Learn- 
ers of the skilled group are chosen from 
the unskilled operators. In the cigar- 
making industry it was found that 
there were only 12 female workers, most 


of whom were highly skilled and earn- 


ing high wages. For this reason -no 
minimum was set for skilled workers, 
including cigar makers, bunch makers, . 
rollers and packers. Unskilled em- 
ployees receive a minimum of $10.00 
per week with a three months’ learning 
In cigar, bedding, 
jewellery and drug factories, minors are 
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classed as adult learners. In rag fac- 
tories the employment of minors is for- 
bidden. In all the other industries, the 
minimum weekly wage for a minor en- 
tering a factory varies according to the 
age of the employee. In each case, how- 
ever, the minor is to have an increase of 
$1.00 per week at the end of each six 
- months’ period, and at the end of 
eighteen months she shall receive the full 
adult minimum. The adult learning 
period is three months in cigar fac- 
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tories; six months in bag, bedding and 


drug factories; one year in jewellery 


factories; and eighteen months in the 
remaining industries, with the excep- 
tion of rag factories in which no adult 
learning period is permitted. 


The regulations referred to above be- 
came effective on December 27, 1918. 
The following is a summary of the 
various sections dealing with wages and 
hours: 


TABLE OF WAGES AND HOURS FOR FEMALE EMPLOYEES IN MANITOBA. 











Maxi- : 
mum Mintmuum WEEKLY WAGE. 
Industry Hours 
ae ie Bape oes Adult Learners Minors. 
(1st period) | (2nd period) | (8rd period) |} (1st period) | (2nd period) | (8rd period) 
(12) Bag factories...... 9 | 49 ||Skilled $12.00 $11.00 GALS SOM ler, sofstactees If 15 years $ 9.00 $10.00 
for 1st 3 mos|.for 2nd 3 mos}|- of age $8.00 
Unskilled 10.00 10.50 If 16 years 10.00 
we $11.00) for 1st 3 mos.|for 2nd 3 mos. 9.00 
If 17 years 
; 10575 
for 1st 6 mos.|for 2nd 6 mos.|for 3rd 6 mos. 
(13) Glove factories....... 9 | 50 12.00 || 9.00 10.00 11.00 If 15 years 8.00 9.00 
ifor 1st 6 mos.|for 2nd 6 mos. |for 3rd 6 mos. 7.00 
If 16 years 9.00 10.00 
. 8.00 
| If 17 years 9.75 10.75 
8.75 
for 1st 6 mos. |for 2nd 6 mos.|for 3rd 6 mos 
(14) Auto top factories... . 
(15) Casket factories...... If 15 years 8.00 9.00 
(16) Leather goods factories 7200" > 
(17) Tent and awning fac- If 16 years 9.00 10.00 
tories. 9 | 50 12.00 9.00 10.00 11.00 8.00 
(18) Paint factories....... for 1st 6 mos.|for 2nd 6 mos. |for 3rd 6 mos.|| If 17 years 9.75 10.75 
(19) Rag factories* ....... 8.75 
(20) Broom factories ..... for 1st 6 mos.|for 2nd 6 mos. |for 3rd 6 mos. 
(21) Seed-packing factories | | 
(22) Drug factories....... 9 | 49 11.00 9.00 POLO Oe eae wee 9.00 10.00 
for 1st 3 mos.|for 2nd 3 mos. for 1st 3 mos.|for 2nd 3 mos. 
(23) Jewellery factories....; 9 | 49 12.00 8.00 9.00 10.00 8.00 9.00 10.00 
for 1st 6 mos.|for next 3 mos/for 2nd 3 mos.||for 1st 6 mos.|for next 3 mos|for 2nd 3 mos. 
(24) Bedding factories.....| 9 | 50 12.00 9.00 TOE OO Salas ut ees 9.00 10.00 
for 1st 3 mos |.for 2nd 3 mos. for 1st 3 mos.|for 2nd 3 mos. 
(25) Cigar factories....... 9 | 50 |/Skilled...... SOD SE eto ok [iti Rae na eee 8.00 
No minimum |/for 1st 3 mos. for Ist 3 mos. 
set | 
Unskilled 
10.00 



































*No minor shall be employed nor shall there be any period of adult learning in rag factories. 
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FURTHER REGULATIONS AFFECTING WESTERN COAL MINES* 


MONG the orders recently issued by 
the Director of Coal Operations for 
Alberta and southeastern British Colum- 
bia which are summarized below, the 
most important was the granting of an 
increase in wages amounting to thirteen 
cents per day to all employees of the 
mines in District 18. The general in- 
crease was due to the finding of the 
Commission appointed to inquire every 
four months into the cost of living in 
western coal fields, which was to the 
- effect that from August 1 to December 
1 the cost of living in this area for an 
average miner’s family of five had risen 
76.95 cents per week, or 12.83 cents per 
day. The increased cost of production 
led to the authorization of a correspond- 
ing advance in the selling price of coal 
amounting to 8, 10 and 15 cents per ton 
according to the kind of coal and local- 
ity of the mine. The other orders dealt 
chiefly with interpretations of existing 
agreements and adjustments to meet 
special cases. 


OrpER No. 87.—In Drumheller and 
the vicinity the maximum prices per net 


ton of all coal sold at the mines were 


declared to be $4.76 for lump coal and 
$3.86 for stove coal. 


OrpeR No. 88.—This order, referring 
to the Acme Mines at Wayne, Alberta, 
was subsequently cancelled and replaced 
by Order No. 99, which is given else- 
where in this article. 


OrvER No. 89.—The following rates of 
wages were declared in force at the 
mines of the Sturgeon Consolidated Col- 
lieries, Limited, at Carbondale, Alberta, 
to be in effect until March 31, 1919: 


Outside wages for a day of 9 hours: 
teamsters, $3.66; carpenters, $4.72; car- 
penters’ helpers, $3.67; hoisting engi- 
neer, $4.63; top cagers, $3.33; car re- 
pairers, $4.19; box car shovellers, $3.66 ; 

*For previous regulations see LABOUR Gazerrs, 


November, 1918, p. 1.004, and various preceding 
issues. 


dirt bank men, $3.16; labour not classi- 
fied, $3.16. 

Inside wages for a day of 8 hours: 
timbermen. $4.08; timbermen’s helpers, 
$3.47; tracklayers, $4.08; tracklayers’ 
helpers, $3.47; drivers, $3.79; couplers, 
men, $3.47; couplers, boys, $2.13; main 
and tail rope riders, $4.08; pushers, 
$3.79; miners, $4.08; cagers, shaft, 
$4.08; labour not classified, $3.47. Men 
working in wet places to receive 50¢ per 
day extra. 

Contract work: Miners, 55¢ per ear. 
Timbering, 50¢ per set of timbers, eon- 
sisting of two props and crossbar, all 
posts on the gob side to be 5e per post, 
the company to supply cap pieces. All 
narrow work holding up clay, $1 per 
yard. Taking down clay, 60c per yard. 
Laying track on 2x4’s with strap iron, 
6c per foot; no charge for laying 2x4’s 
without strap iron. 


The above wages are all subject to 
war bonus. If the selling price of lump 
coal advances beyond $4.91 per ton, the 
company agrees to make a proportionate 
advance in wages so long as the inereas- 
ed price is in effect. 


In consideration of the company 
agreeing to this schedule, the employees 
undertake to continue to work without 
making any further demands on the 
company until the expiration of the 
agreement, and under no conditions will 
they lay down tools or strike. Should 
any minor matter require adjustment, 
it shall be settled amicably by the com- 
pany and the employees. 

OrpvER No. 90.—The poring’ ma- 
chine mine rates were fixed for the Mon- 
arch mine of the North American Col- 
lieries, Ltd., at Drumheller, Alberta: 
Rooms and pillars, per ton: loaders, 78c; 
machine miner, 1414¢; machine seraper, 
1214¢c. Entries and entry cross-cuts, per 
ton: loaders, 97¢; machine miner, 1814c; 
machine scraper, 1314c. Room necks 
and room cross-cuts, per ton: loader, 
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83c; machine miner, 1814c; machine 
scraper, 13814c. Where it is necessary 
on account of roof conditions to erect 
temporary props at the working face, 
an extra rate of 414 cents per ton will 
he-allowed. Machine dirt shall be paid 
at the rate of 50 cents per cut. Where 
necessary dirt will be loaded out in cars 
or thrown into the gob. Timbering, 
$1.21 per set; bridge sticks, $2.42. 
Tracklaying, if required to be done by 
the miner, 18c¢ per lineal yard. Lifting 
elay and laying track in entries and 
rooms, if done by miner, to be paid 30 
cents per yard. Where the miner is re- 
quired by the company to shovel coal 
over twelve feet, the miner shall be paid 
at the rate of 60 cents per lineal yard. 
Bone: 12 cents per inch per lineal yard 
in all narrow places up to 10 feet wide; 
in rooms 12¢e per inch per lineal yard 
for 16 feet wide, and wider than 16 feet 
to be paid in proportion. Bone in rooms 
and pillars to be placed in the gob, and 
bone in entries to: be loaded out in ears 
if required. Where it is necessary to 
remove cap rock or clay (other than 
that mentioned in the clause beginning 
‘lifting clay and laying track’’) the 
same shall be paid at the same rate as 
bone. Filling water: the company will 
pay 42 cents per tank, all cars to be 
delivered and taken from the working 
face. The general conditions and day 
wage rates as set out in the tentative 
agreement shall apply. Local condi- 
tions: Powder, fuse and supplies, coal 
prices and house rents to remain un- 
changed. Wash-house per month, $1; 
tool sharpening, per month, 50 cents. 
Dockages: for impurities or excessive 
slack coal, dockage shall be 25 cents for 
first offence; after third offence within 
two weeks the miner will be liable to 
dismissal. 


Orper No. 91.—A controversy arose 
at Midlandvale, Alberta, between the 
drivers of the Midland Collieries, Ltd., 
and the company. It was claimed by the 
company that one day the drivers re- 
fused to work unless the management 
would pay them 50 cents a day more 
than the schedule rates. The men claim. 
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ed they made this request on aecount of 
wet places, but the company contended 
that the extra fifty cents was demanded 
whether a place was wet or dry. The 
company felt compelled to pay the ad- 
ditional sum demanded in order to keep 
the mines in operation. It was pointed 
out by the Director of Coal Operations 
that the action of the miners was con- 
trary to the tentative agreement, and 
the question should have been handled 
as a dispute as provided in the agree- 
ment. In his opinion it was perfectly 
proper that the drivers working in the 
wet places. should be paid as for wet 
work, and that the others should receive 
the specified rate. He therefore direct- 
ed that the drivers working in wet places 
should receive $4.29 per eight-hour shift, 
and those working in others should re- 
ceive $3.79 per day of eight hours, to- 
gether with the cost of living increases; 
and he further directed that should any 
dispute arise as to whether or not a 
place is wet, the matter should be taken 
up as a dispute as provided for by the 
agreement. The order was declared in 
effect from November 1, 1918. - 


OrpER No. 92.—A dispute ‘arose be- 
tween certain employees of the West 
Canadian Collieries, Ltd., at the Green- 
hill Mines, Alberta, and the company, 
regarding the needling in of the collar 
of the breast sets on one rib and hitch- 
ing in the collar of the opposite rib, 
the men claiming that this work was 
in excess of that provided in the tenta- 
tive agreement for the erection of timber 
at $1.21 per set. The Director upheld | 
the contention of the men, and directed 
that a price of 84 cents be paid where 
the company requires that the collar be 
needled and hitched in the rib of the 
breast sets, this rate to be in force from 
October 1, 1918. 


OrperR No. 93.—A dispute arose at the 
Belleville Mine of the West Canadian 
Colheries, Ltd., at Bellevue, Alberta. It 
appears that the company had been pay- 
ing an excess rate for work in certain 
places in the mine up to October 1, 1918, 
and then discontinued it. The men 
claimed that the excess rate should be 
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paid from October 1, until the places 
in which they worked were finished. The 
Director held that the men’s contention 
was well founded, and ordered the com- 
pany to pay the excess rate to the 
twenty-five employees affected from Oc- 
tober 1, during the time they worked 
in these places. 


OrvER- No. 94.—A complaint was 
made regarding pay for ‘‘wet places’’ 
to certain employees hauling water in 
the mine of the Western Commercial 
Company at Wayne, Alta. After an in- 
vestigation regarding this complaint, the 
Director of Coal Operations expressed 
the opinion that these men were engaged 
in wet work, and should be so paid as 
long as the places continued to be ‘‘ wet 
places.’’ An order was therefore issued 
to this effect to date from October 1, 
1918. 


Orpver No. 95.—An order was issued 
putting into force the following rates 
and conditions at No. 2 North Mine of 
the Blue Diamond Coal Company at 
Brulé Lake, Alta., to be in effect until 
March 31, 1919: 

Angles and back angles to be driven 
not less than 6 feet high. 

Yardage where the width of place 
driven varies: from 4 feet to 6 feet, both 
inclusive, $1.50 per yard; from 6- feet 
to 7 feet, $1.00 per yard; over 7 feet, 
no yardage. 

Where thickness of seam is under 4 
feet, to be done by day wage. 


Tonnage, 85¢c per ton; braces, 30c; 
sills, 50c; lagging, 30c per yard. 

OrpeR No. 96.—Certain alterations 
in a previous order affecting the Cado- 
min Coal Company at Coalspur, Alta., 
having been agreed upon by the com- 
pany and representatives of the men, 
were ratified and declared to be in effect 
from December 12, 1918. These altera- 
tions are as follows: | 


The clause relating to corners, which 
reads, ‘“‘If not sufficient lagging done, 
work to be done by company; if done by. 
the miner, $2.42,’’ is amended by adding 
‘‘Lageing in excess of three pieces to 
be paid for according to rate.’’ 


The © 
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clause relating to counter work is amend- 
ed by adding the words ‘‘Timbering in 
excess of nine inches to be paid for in 
proportion.’’ The clause relating to 
pillars, which reads ‘‘55¢ per gross ton 


of 2,240 lbs., including all timbering and 


looking after bulkhead’’ is amended by 
eliminating the words ‘‘including all 
timbering.’’ 


Orver No. 97.—The Commission ap- 
pointed to inquire every four months 
into the cost of living in western coal 
fields, having found an increase for the 
period of August 1 to December 1, 1918, 
amounting to 76.95 cents per week or 
12.83 cents per day, an order was issued 
directing that all employees of the mines 
in District 18 shall receive an increase 
in wages of thirteen cents per day, 
dating from December 1, 1918. | 


Orper No. 98.—A dispute arose at the 
mines of the Western Commercial Com- 
pany at Wayne, Alta., regarding pay- 
ment for the removal of bone in the 
seam. In the opinion of the Director of 
Coal Operations the payment for the re- 
moval of refuse is contained in the ton- 
nage rate, but the men claimed that the 
conditions regarding thickness of .bone 
had become abnormal, and they claimed 
they should be paid for the abnormality. 
Last June a verbal arrangement was 
made between the management of the 
company and the men that a certain rate 
be paid for the removal of this refuse. 
There was, however, a difference of 
opinion as to what this arrangement was. 
An. order was accordingly issued that 
where the bone is in excess of four inches 
in thickness in entries and rooms, the 
men shall be paid for it at the rate of 
twelve cents per lineal yard. This rate 
was directed to be in foree from June 
15,1918. : 


OrpreR No. 99.—This order, which has 
reference to the Drumheller Field in Al- 
berta, cancels Order No. 88 referring to 
the Acme Mine at Wayne, Alta. In this » 
mine all coal produced is to be paid for 
on the basis of 2,000 pounds to the ton, 
run-of-mine. The pick mining rates are 
as follows: 
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Main and counter entries, 9 feet and 
under, 97e per ton; yardage $3.25 per 
lineal yard. 

Entry cross-cuts and room necks, 97¢ 
per ton; yardage, $3.25 per lineal yard. 

Room cross-cuts, 97¢ per ton; yardage, 
$1.21 per lineal yard. 

Rooms and pillars, 97¢ per ton. 


The miners are to be paid company 
work for removing large nigger-heads. 
The company will at all times deliver 
an adequate supply of suitable timber, 
etc., to or at the working face, whether 
room entries or cross-cuts. Miners when 
given a place shall retain same until the 
place is finished and shall have first 
elaim to the drawing of the pillars. The 
company shall supply each miner with 
an equal turn of cars delivered at the 
working face. Where abnormal condi- 
tions prevent a miner from earning 
$4.08 per day, the company shall make 
his wages up to $4.08 averaged not 
longer than one week during the con- 
tinuanece of abnormal conditions. All 
tools are to be sold to the miners by 
the company and allowed for when re- 
- turned in usable condition, less a reduc- 
tion of 10 per cent. Stove coal is to be 
sold to employees at $2 per ton, and other 
screened coal at $1 less than carload 
rates at the mine. The employees are 
to have the right to choose their own 
doctor and to make arrangements with 
him as to the amount of deductions from 
their wages for medical attendance, such 
deductions to be made by the company 
and handed over to the doctor chosen. 
Dockages for impurities or excessive 
slack coal shall be twenty-five cents for 
the first offence, and after the third 
offence within two weeks the miner shall 
be liable to dismissal. Where there is 
a wash-house containing lockers that can 
be locked securely, heating arrange- 
ments for drying wet clothes overnight, 
and sprays for washing, the men will 
pay $1 a month for the use of it, after 
the wash-house has been passed upon by 
the union committee as satisfactory. 

Where a miner is ordered to cut across 
a pillar with one fast end ten feet wide 
for drawing pillar, entry tonnage price 


THE LABOUR GAZETTE 67 


shall prevail, and in mines having entry 
yardage, half entry yardage shall be 
paid. When a miner drives through a 
pillar with two fast ends, the same shall 
be regarded as a cross-cut. 

Powder, caps, and other supplies shall 
be furnished at old rates. The company 
is requested to mark all shifts on all pay 
statements. 

These rates and conditions are to be 
operative from July 22, 1918, to March 
aL s191 9° 


OrvDER No. 100.—Consequent upon the 
inereased cost of production, the follow- 
ing advances in the selling price of coal 
at the mines in Alberta and Southeast- 
ern British Columbia were authorized : 


Bituminous coal, in areas east and 
west of Crow’s Nest Pass, west of Ed- 
monton, Brazeau and Canmore, ten 
cents per ton. 


Lignite coal, in the Drumheller and 
Edmonton areas, eight cents per ton; in 
the Lethbridge area, ten cents per ton. 

Anthracite coal and coke, fifteen cents 
per ton. 


OrpER No. 101.—A dispute arose at 
the mines of the Blue Diamond Coal 
Company at Brulé Lake, Alta., regard- 
ing the tonnage basis. The men con- 
tended that the present contract read 
‘*83 cents per ton’’ and referred to a 
short ton, and claimed that the matter 
was taken up as a dispute when the 
contract was made. The company stated 
that the present contract was a renewal 
of the old one with an advance of 21 per 
eent. The Director of Coal Operations 
stated that practically all the contract 
rates in District 18 were based upon an 
advance of 21 per cent over the rates of 
1916, and it had been demonstrated to 
him that the old contract rates were 
based upon the long ton. He therefore 
expressed the opinion that the present 
contract referred to a long ton and 
should stand on this basis. 


OrpvER No. 102.—The following rates 
and conditions were declared to be in 
effect as from July 1, 1918, to March 31, 
1919, in No. 6 Mine of the Yellowhead 
Coal Company at Coalspur, Alta. 


¢ 
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All outside and inside day wages to 
be same as in the wage schedule of the 
tentative agreement. In addition, the 
rate for tipple oiler shall be $3.66 for a 
ten-hour day. 


Contract Rates: 


All coal to be paid for on the basis of 
2,240 lbs. to the ton. 

Main entries: $18.50 per lineal yard; 
these entries to be driven 8 ft. collar 
between notches, 10 ft. spread, 7 ft. 6 in. 
clear above rail to bottom of timber, 
diameter of timber to be 12 im. sets, 5 
ft. centres tight lagged top and sides, 
track laid with 30 lb. rails, clay and re- 
fuse to be loaded into separate cars from 
- the coal. 

Counters: $13.50 per lineal yard; to 
be driven 7 ft. collar between notches, 
9 in. spread, 7 ft. clear above rail, timber 
9 in. in diameter, including timber, lag- 
ging and buggy track, centre prop and 
gobbing clay. Brushing, 12¢ per inch, 
6 ft. wide per lineal yard. 

Raises: 4 ft. by 6 ft., including tim- 
ber and scaling down, $5 per lineal 
yard; 7. ft. by 8 ft., including timber, $8 
per lineal yard. Chutes, $1.50 per lineal 
yard with 71% per cent increase. It shall 
be optional for the company to build 
these chutes by company work. 

Rooms across the pitch: rate, $1 per 
eu. yd. Timbers, $1 per set of 3 pieces. 
Centre props, 25c each. This price in- 
eludes tracklaying, lagging and gobbing 
of clay. 

Pillars: 75¢ per cu. yd., or 22 per cent 
on 50c per cu. yd. and 6¢ per foot for 
timber. 

Room necks: $10, to be driven for a 
distance of 10 feet, not larger than 7 ft. 
by 8 ft. 

Pushing cars: From 50 to 150 feet to 
increase one-half cent per ton for each 
25 feet, over 150 feet to increase at the 
rate of one cent for each 25 feet. 
Bone: If the coal is to be weighed, 

the rate per cubic yard shall apply for 
one ton of 2,240 lbs. of coal, and the 
clay and bone shall be paid for at the 
rate of 12 cents per inch in thickness per 
lineal yard. 
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Doekage: Twenty-eight pounds te be 
added to the tare of every car to offset 
refuse in the coal. Any man loading 
more than fifty pounds of roek or bone 
in a car to lose one hundred pounds of 
coal; one hundred pounds of rock or 
bone to lose four hundred pounds of 
coal; one hundred and fifty pounds of. 
rock or bone to lose the whole ear. The 
mine manager shall give warning of - 
offence and cause a record to be kept. 


OrpvrerR No. 103.—A dispute arose at 
the Galt Mines of the Canadian Paci- 
fie Railway Company regarding the 
acknowledgment of the check-off eon- 
cerning certain employees working as 
sectionmen on the railway between Leth- 
bridge and the mines. These men were 
not employed by the mine, but by the 
railway company as maintenance of way 
men. The Director was therefore of the 
opinion that the Coal Mines Branch 
were within the terms of the tentative 
agreement in refusing to accept the 
check-off from these men. 


A claim was made for the payment of 
3914 cents per hour for lamp men. Un- 
der the old agreement these men were 
paid 29 cents per hour for a 10-hour 
day. Under the present agreement an 
increase of 21 per cent was added, 
making the rate 35 cents per hour, and 
a reduction of one hour per day was 
granted to all day wage men, but the 
reduction in hours was apparently not 
eranted to these lamp men. It was ac- 
cordingly directed that such. an allow- 
ance should be made, and that the rate — 
should be 39 cents an hour. The order 
was made effective from October 1, 1918, 
to March 31, 1919. 


Orpver No. 104.—The following rates 
and eonditions were declared to be in 
effect at the mines of the Humberstone 
Coal Company, Edmonton, Alta: 


All coal to be paid for on a run-of- 
mine basis of 1,400 lbs. to the ear. 

Pick mining: Rooms and pillars, 47 
cents per car; to include mining, boring, 
shooting, loading, handling car to and 
from entry to face, unloading timber, 
hauling rock and other waste or loading _ 
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in ears if ordered, post timbering, lay- 
ing track beyond switch or turnout, and 
lifting track when retreating. Rooms 
to be from 14 to 20 feet wide by height 
ef seam. Narrow work, 47 cents per 
ear, 75 cents per lineal yard; to include 
mining, boring, shooting, loading, hand- 
ling car, unloading timber, handling 
rock and other waste, laying track. Nar- 
row work to be 8 feet and under by 
height of seam. Setting three piece set 
in entries, 6 feet between legs, 9 inches 
in diameter, to be paid for at 50 cents 
per set. 


Machine mining: Rooms and pillars, 
31 cents per car. Work included simi- 
lar to that in pick mining, and size of 
rooms to be the same. Narrow work, 31 
cents per car, yardage 25 cents per lineal 
yard. Work included similar to that in 
pick mining, and definition of ‘‘narrow 
work’’ the same as given above. The 
loaders are required to furnish their 
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own explosives in both pick and ma- 
ehine mining. 

The price of monobel powder is fixed 
at 35 cents per pound; caps, 1 cent per 
foot, and carbide, 5 cents per day. Tools 
bought from the company are charged 
at cost, and when returned the charges 
are refunded less 10 per cent. Coal is 
to be sold to the miners at 25 cents per 
ton less than retail price at the mine. 
The men are to pay $1 per month for 
use of wash-house. 


In the west side, where the bottom 
bench of coal is under 5 feet in height, 
an extra payment of 2 cents per car is 
to be made. In wet places, where load- 
ers are required to look after suction 
and make small sump holes, an extra 
payment of 65 cents per lineal yard is 
to be made. Where turntables are or- 
dered to be put in by contract men, the 
same are to be paid for at 75 cents per 
turntable, including first length of rails. 


AMENDMENTS TO THE McADOO AWARD AFFECTING TELEGRAPH 
OPERATORS AND STATION AGENTS IN THE UNITED STATES 


HE Official U. S. Bulletin for No- 
vember 18, 1918, prints a summary 
of a supplementary order to General 
Order No. 27 respecting the wages and 
hours of telegraph operators on all fed- 
eral railroads. The order covers tele- 
graphers, telephone operators, excepting 
switchboard operators, agent-telegraph- 
ers, agent-telephoners, towermen, lever- 
-men, tower and train directors, block 
operators, and staffmen. It affects be- 
tween sixty and seventy thousand rail- 
road employees, and involves increases 
approximating $30,000,000 per annum. 
Contrary to the usual practice, the 
text of the order, which is presumably 
Supplement No. 10, has not been printed 
in the Bulletin. 


Supplement No. 10 (?) 


The Bulletin summarizes the order as 
follews: 


METHOD OF FIXING RATES. 


All rates of wages paid as of January 
1, 1918, prior to the application of Gen- 
eral Order No. 27, and exclusive of all 
compensation for extra services, are first 
reduced to an hourly basis, which is ar- 
rived at in case of monthly paid em- 
ployees by dividing the annual compen- 
sation by the number of regularly as- 
signed working days for the year 1918, 
and then dividing the daily rate thus 
obtained by the regularly assigned or 
established number of hours constituting 
a day’s work, exclusive of the meal hour. 
The hourly rate for weekly and daily 
paid employees is arrived at similarly. 

Rates thus obtained, where less, are 
first advanced to a basic minimum of 
35 cents per hour, and to this basic mini- 
mum and to hourly rates which are 
above the minimum 13 cents per hour 
is added. 
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EIGHT HOURS A DAY’S WORK. 


Hight consecutive hours, exclusive of 
the meal hour, constitutes a day’s work, 
and overtime will be paid at the rate of 
time and one-half. There has been no 
consistent practice on the several rail- 
roads with respect to this item. On the 
majority of railroads there have been in 
effect, however, varying rates for over- 
time, some of which were less, and in 
some instances more, than the time and 
one-half rate. 


The award does not apply to cases 
where individuals are paid $30 per 
month or less for special service which 
only takes a portion of their time from 
outside employment or business, and in 
the case of employees who are paid upon 
_ @ commission basis or upon a combina- 
tion of salary and commission, not in- 
cluding express or outside commissions, 
the Board of Railroad Wages and Work- 
ing Conditions are instructed to make 
. Individual recommendations when pro- 
perly presented. 


Supplement No. 11 


A supplementary order has also been 
made with respect to-the rates of pay, 
rules for overtime, and working con- 
ditions of those whose regular assign- 
ment does not require the sending or 
receiving of railroad train orders by 
telegraph or telephone. The order ap- 
plies to approximately 2,500 employees. 


There is established, first, a basic mini- 
mum rate of $70 per month, and to this 
basic minimum and to all rates of $70 
and above in effect as of January 1, 
1918, prior the application of General 
Order No. 27, there is added $25 per 
month. The only exceptions to this basis 
are to those individuals who are paid 
$30 per month or less for special service 
which only takes a portion of their time 
from outside employment or business, 
and also all agents receiving $50 
per month or less, to whom a straight 
advance of $25 per month is granted. 

Eight consecutive hours exclusive of 
the meal hour constitutes a day’s work. 
Overtime for the ninth and tenth hour 


\ 
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of continuous service to be paid pro rata. 


All after the tenth hour to be paid for — 
at the rate of time and one-half. The 
usual provisions with respect to right 
of appeal in cases of individual griev- 
ances are established. 


The.text of the order follows: 


Effective October 1, 1918, superseding Gen- 
eral Order No. 27, and in lieu thereof as to the 
employees herein named, the following rates of 
pay, rules for overtime, and working conditions 
upon railroads under Federal control are hereby 
ordered: 


Article I. Rates of Pay: 


For agents, except as provided for im Article 
IV, whose regular assignment does not require 
the sending or receiving of railroad train orders 
or’ messages by telephone or telegraph, estab- 
lish a basic minimum rate of seventy ($70) 
dollars per month, and to this basic mmimum 
rate and all rates of seventy ($70) dollars and 
above, in effect as of January 1, 1918, prior 
to the application of General Order No. 27, add 
twenty-five ($25) dollars per month, establish- 
ing a minimum rate of ninety-five ($95) dollars 
per month. 


Article IJ. Maximum Monthly Wage: 


No part of the increase provided for in this 
order shall be applied to establish a salary in 
excess of two hundred and fifty ($250) dollars 
per month. 


Article III. Preservation of Rates: 


(a) The minimum rates and all rates in 
excess thereof as herein established, and higher 
rates which have been authorized sinee January 
1, 1918, except by General Order No. 27, shall 
be preserved. 


(b) Employees temporarily or permanently 
assigned to higher rated positions shall receive 
the higher rates while occupying such positions; 
employees temporarily assigned to lower rated 
positions shall not have their rates redueed. 


Article IV. Exceptions: 


(a) The provisions of this, order will not 
apply in cases where amounts less than thirty 
($30) dollars per month are paid to individuals 
for special service ‘which only takes a portion 
of their time from outside employment or busi- 
ness. 


(b) For agents (except those provided for 
in Article I, and in section (a), Article IV) 
whose compensation as of January 1, 1918, was 
upon @ commission basis, or upon a combination 
of salary and commission (not ineluding ex- © 
press or outside commissions), and for agents 
at the smaller stations where the salary as of 
January 1, 1918, prior to the applieation of 
General Order No. 27, was $50 per, month or 
less, add $25 per month to the rates in effect 


= 
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January 1, 1918, prior to the application of 
General Order No. 27. 


Article V. Hours of Service: 
Hight (8) consecutive hours, exclusive of the 
meal period, shall constitute a day’s work. 


Article VI. Overtime and Calls: 


(a) Where there is no existing agreement or 
practice more favourable to the employees, over- 
time shall be computed for the ninth and tenth 
hour of continuous service pro rata on the ac- 
tual minute basis, and thereafter at the rate 
of time and one-half time. Even hours will be 
paid for at the end of each day period. Frac- 
tions thereof will be carried forward. 

(b) Employees who are notified or called to 
work outside the eight consecutive hours, ex- 
elusive of the meal period and continuous ser- 
vice constituting their regular assignment, shall 
be paid a minimum allowance of three hours 
for two hours’ work or less; if held over two 
hours, time and one-half time will be paid, 
computed on the minute basis. 
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(c) Exclusive of employees whose regular 
assignment includes Sundays and (or) holi- 
days, employees notified or called to work on 
Sundays and (or) holidays will be paid not less 
than the minimum allowance of three hours, 
and where no existing agreement or practice 
is more favourable such employees will be paid 
at their regular rates. 


(d) Employees will not be required to sus- 
pend work during regular hours to absorb 
overtime. 


(Articles VII, VIII and IX, which 
relate to discipline and grievances, and 
to the application and interpretation of 
the order, are the same as Articles XITI, 
XIV and XV of Supplement No. 7, 
which are printed on pages 863-4 in the 
October, 1918, issue of the Laspour Ga- 
ZETTE. ) 


FAIR WAGES CONTRACTS, DECEMBER, 1918 


URING December the Department of 
Labour received for insertion in the 
Lazour Gazerte the following informa- 
tion relative to 15 fair wage contracts, 
10 of which were awarded by the De- 
partment of Public Works, and 5 by the 
Department of Railways and Canals. 
These contracts all contained the usual 
fair wage clause. 

A statement was also received as to 
supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
the Suppression of the Sweating System, 
the securing of fair wages, ete. 


DEPARTMENT OF PUBLIC WORKS. 


Boiler House, Vocational Building, 
Disinfecting Plant and Alterations to 
Old Government House and Ward in 
connection with Military Hospital, Fred- 
ericton, N.B. Name of contractors, W. 
J. Scott and R. D. Forbes, Fredericton, 
N.B. Date of contract, November 25, 
1918. Amount of contract, $382,327.50. 


Construction of two Barrack Build- 


ings and one Mess Building for 400 men 
in connection with Seaplane Station, 
North Sydney, N. 8S. Name of con- 
tractor, Elbridge M. Dickson, Louisburg, 


‘N.S. Date of contract, November 28, 


1918. Amount of contract, total fee not 
to exceed $7,000.00. 


Construction of Vehicle Shed, Ord- 
nance Store Compound, London, Ont. 
Name of contractor, A. B. Coleman, To- 
ronto, Ont. Date of contract, December 
4, 1918. Amount of contract, $7,970.00. 


Protective Works to existing Jetty, 
Steveston, (mouth of Fraser River, B. 
C.). Name of contractors, J. P. Hodg- 
son & F. T. King, Vancouver, B.C. Date 
of contract, November 28, 1918. Amount 
of contract, schedule of prices. 


Supply of winter sash for Military 
Hospital Buildings, Ste. Anne de Belle- 


vue, Que. Name of contractor, J. T. 
Schell Co., Alexandria, Ont. Date of 
contract, December 6, 1918. Amount of 


contract, $6,849.00. 


Breakwater, skidway and boat shed, 
Lower Kingsbury, N.S. Name of con- 
tractor, Donald Sutherland, Halifax, N. 
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S. Date of contract, December 7, 
Amount of contract, Unit prices. 


LOLS. 


Two Barrack Buildings, one Mess and 
Recreation Hall Building, one Operating 
Station for Wireless Apparatus, — a 
water supply pump, ete., Dartmouth, 
(Halifax Harbour) N.S. Name of con- 
tractors, Bate, MeMahon Maritime Co. 
Ltd., Ottawa, Ont. Date of contract, 
December 1; 1918. Amount of contract, 
Cost plus percentage. 


Airship Station and a Seaplane Sta- 
tion, North Sydney, N.S. Name of con- 
tractors, Bate, McMahon Maritime Co., 
Limited, Ottawa, Ont. Date of con- 
tract, December 17, 1918. Amount of 
contract, Cost plus percentage. 


Lathing and plastering at Orthopaedic 
Hospital (Christie St.), Toronto, Ont. 
Name of contractor, A. D. Grant, Toron- 
to, Ont. Date of contract, December 30, 
1918. Amount of contract, $15,985.00. 


Public Building, 
Grande Prairie, Alta. Name of con- 
tractor, Norman Cuthbertson, Strath- 
cona, Alta. Date of contract, December 


Contruction of 


9, 1918. Amount of contract, $6,270.00. 


DEPARTMENT OF RAILWAYS AND CANALS. 


Erection of a two-stall extension to 
the enginehouse at Port Borden, P.E.L., 
Canadian Government Railways. Name 
of contractors, Lynch, Peckham and 
Gorman. Date of contract, December 
7, 1918. Amount of contract, $3,250.00. 


Grading of proposed passing siding 
at Mileage 21.8, Truro Sub-Div., exten- 
sion of present masonry box culvert 
pipe at Mileage 21.24, and excavating 
material from cutting near centre of 
proposed siding, Canadian Government 
Railways. Name of contractors, Lynch, 
Peckham and Gorman. Date of con- 
tract, December 7, 1918. Amount of 
contract, schedule rates. 


Erection of a Stores Building at 
Campbellton, N.B., Canadian Govern- 


‘County of Matane, Que. 


‘and Fawson Streets, Halifax, N.S., 
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ment Railways. Name of contractor, 
Arthur L. Landry, St. Octave de Metis, 
Date of con- 


tract, December 16, 1918. Amount of 


contract, $11,650.00. 


Installation of water pipe and sewer 
systems and the grading of Lower Water 
Can- 
adian Government Railways. Name of . 
contractors, Bate, McMahon Maritime 
Company, Limited, Ottawa, Ont. Date 
of contract, December 16, 1918. Amount 
of contract, $112,574.00. 


Delivery of one standard 85’ through 
plate girder turntable at Mulgrave, N.S., 
f.o.b. cars, Canadian Government Rail- 
ways. Name of contractors, Dominion 
Bridge Company, Limited, Montreal, 
Que. Date of contract, December 16, 
1918. Amount of contract, 10.5 cents 
per pound weight of turntable plus ac- 
tual cost to company of tractor. 


Post OrFricE DEPARTMENT. 


The following is a statement of pay- 
ments made in December for supplies 
ordered by the Post Office Department, 
subject to the Regulations for the Sup- 
pression of the Sweating System, the 
securing of fair wages, and the per- 


formance of work under sanitary condi- 
tions: 





Amount 
Nature of Orders. of 
Orders 

Making metal dating stamps and type and maki 

other hand cheese and brass crown Beals ae nice $ 528.25 

aking rubber:stampes oo. eee ee eee tile 5 25.40 
Supplying eainpive material and repaitane stamping 

PAGS see. o viace nee Be oe No Wasp ou eee Rieu aate staledeiats 1,257 .95 
Repairing parcel scales and beam scales............. 15.406 


Repairing satchels and mail bags 





See eo Sane Race ae 211.94 — 
Supplying mailbag fittings: cc. snes ences. ocie 13,308 .00 
Supplying new mail bags.............-.-seee eee 989 .04 
Making and repairing miscellaneous articles of posta 

SEOTOR Hei er eS ee Te alee acl Seatanayl fo stenetogs 25 .35 
Repairing railway mail clerks’ tin travelling boxes and 

Steel portable bOxesiaa. sari we oes ee es anid meres 240.00 

Beenie parcel post-hampers..... 205). ede 9.56 
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NEW ORDER-IN-COUNCIL RESCINDING PREVIOUS ORDERS RESPECT- 
ING PRICES OF THE NECESSARIES OF LIFE 





HE October, 1918, issue of the La- 
BOUR GAZETTE, pages 879-81, con- 
tained the text of Order-in-Council P.C. 
2461, which was designed to remedy 
certain defects in previous orders-in- 
council respecting the high cost of liv- 
ing. Section 6 of the order provided 
that any municipality might appoint two 
or more civic officials to act as a Fair 
Price Committee with authority to m- 
vestigate the amount of any necessary 
of life held for sale in the municipality, 
the time when acquired, the original cost 
and the price at which it was held for 
sale. Such a committee was also author- 
ized to determine reasonable sale prices 
for commodities, and fair rental values 
for dwellings offered for rental in the 
municipality. 

In the administration of the above 
order, however, certain defects in its 
provisions were disclosed, with the result 
that on December 11, the Government, 
acting on the recommendation of the 
Minister of Labour, passed Order-in- 
Council P.C. 3069 containing new regu- 
lations designed to overcome the difficul- 
ties that had become apparent. 

Section 6 of the new order provides 
that any municipality may appoint, not 
a Fair Price Committee consisting of 
eivie officials, but a ‘‘ Fair Price Inquiry 
Committee’’ consisting of three resident 
taxpayers with power to make pre- 
liminary inquiry into the cost of any 
necessary of life and the price at which 
it is held. for sale within the munici- 
pality. The committee shall have the 
authority to take evidence under oath, 
but its proceedings shall be held in cam- 
era. If this committee as a result of its 
inquiry decides that in the public inter- 
est a fuller investigation is necessary, 
then the council of the municipality may 
appoint a commission of three persons, 
ene of whom shall be a judge of the 
County or District Court, one a repre- 
sentative of labour or of consumers, and 


one a representative of the trade deal- 
ing in the commodity under investiga- 
tion. The new regulations provide that 
this commission ‘shall have all the au- 
thority to conduct an investigation that 
was formerly vested in the fair price 
committee, and along the same lines as 
in the previous order now rescinded. 
The full text of the new order follows: 


Text of the Order 
P.C. 3069. 


Whereas, with the view of preventing undue 
enhancement of the cost of living, Order-in- 
Council P.C. 2461, (of the 4th of October,. 
1918) was enacted, but in the administration 
thereof certain defects therein have been dis- 
closed— i 


Therefore, His Excellency the Governor Gen- 
eral in Council, on the recommendation of the 
Minister of Labour, and under and by virtue 
of the powers conferred by The War Measures 
Act, 1914, or otherwise vested in the Governor 
General in Council, .is pleased to rescind and 
doth hereby rescind the above mentioned Order- 
in-Council, P.C. 2461, and is further pleased to 
make the following regulations, and the same 
are hereby made and established accordingly: 


REGULATIONS. 


1. For the purpose of these regulations the 
expression ‘‘Council’’?’ means the governing 
body of a municipality. ‘‘Minister’’ means 
the Minister of Labour. ‘‘ Necessary of Life’’ 
means a staple and ordinary article of food 
(whether fresh, preserved, canned or otherwise 
treated), clothing, fuel, including the products, 
materials and ingredients into, from or of 
which any thereof are in whole or in part manu- 
factured, composed, derived, or made, and any 
other item of common or ordinary household 
expenditure. ‘‘Municipality’’ means any coun- 
ty, district, township, parish, city, town, village 
or other area within a province, which is gov- 
erned municipally or by council or similar body. 
‘<Person’’ includes natural persons and bodies 
corporate. 


2. (1) No person shall conspire, combine, 
agree or arrange with any other person 


(a) to limit the facilities for transporting, 


producing, manufacturing, supplying, 
storing, or dealing in any necessary of 
life, or 
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(b) to restrain or injure trade or commerce 
in relation to any necessary of life, or 

(ce) to prevent, limit, or lessen the manufac- 
ture or production of any necessary of 
life or to enhance or maintain the price 
thereof, or 

(d) to prevent or lessen competition in the 
production, manufacture, purchase, bar- 
ter, sale, transportation, insurance or 
supply of any necessary of life. 


(2) Nothing in this section shall be con- 
strued to apply to combinations of workmen, or 
employees, for their own reasonable protection 
as such workmen or employees. 

(3) Section 498 of the Criminal Code shall 
as respects necessaries of life only, until the 
repeal of this section of these regulations, be 
deemed to have been repealed. 

3. (1) No person shall accumulate or with- 
hold from sale any necessary of life beyond an 
amount thereof reasonably required for the use 
or consumption of his household or for the 
ordinary purposes of his business. 


(2) Every person who holds or offers for 
sale, or sells or provides or furnishes for con- 
sumption at a price whether upon the premises 
which he occupies or not, any necessary of life, 
shall sell it or provide or furnish the same for 
consumption as aforesaid, at a price not higher 
than is reasonable and just; and any person 
who leases or holds or offers for rental any 
property shall lease the same at a rental not 
higher than is reasonable and just. 


(3) Provided, however, that this section shall 
not apply or extend to any accumulating or 
withholding by any farmer, gardener, or other 
person, of the products of any farm, garden, 
or other land cultivated by him; nor shall any 
manufacturer, wholesaler, or jobber because of 
anything herein contained, be under obligation 
‘to sell to other than such- classes of persons as 
are accustomed to purchase from manufac- 
‘turers, wholesalers or jobbers respectively. 


The above proviso shall not relieve any per- 
‘son from liability for waste under Order of His 
Excellency the Governor General in Council, 
P.C. 597, of 12th March, 1918. 


4, The Minister may, by notice in writing 
‘under his hand or that of his Deputy, require 
‘any person who produces, stores, or deals in 
‘any necessary of life to make and render unto 
‘the Minister, within the time set in such 
‘notice, and such persons shall make and render 
unto the Minister a written return under oath 
or affirmation containing any information that 
the said Minister may require, with respect to 
‘the production, purchase, sale, shipment, origin, 
destination or price of any necessary of life, 
produced, stored, or dealt in by such person. 
5. The Minister shall have power to investi- 
gate the business and to examine the premises, 
‘books, papers, and records of any person re- 

specting any necessary of life or rental value 
-of any real estate, and for this purpose the 
Minister may appoint. an examiner or exam- 
“iners, and may authorize in writing any exam- 
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iner so appointed to enter and evamine the 
premises, books, records and papers of such 
person, and to take evidence under oath or 
affirmation of any person whom such examiner 
or examiners may believe has knowledge re- 
lating to the matters under investigation, and 
for such purposes the said examiner or exam- 
iners shall have the power of a Commissioner 
appointed under the provisions of Part I of 
The Inquiries Act. 

6. The council of any municipality may ap- 
point a committee of three resident taxpayers 
thereof to be known as ‘‘The Fair Price In- 
quiry Committee,’’ who shall have power to 
make a preliminary inquiry into the east of 
any necessary of life specified by sueh eouncil 
and the price at which such necessary of life is 
held for sale or is being sold within such muni- 
cipality. 

In every case in which such committee is 
authorized by such council to inquire into any 
matter, it may take evidence under oath, and 
for such purpose shall have the power of a 
Commissioner appointed under Part I of The 
Inquiries Act. 


Such inquiry shall be held in camera. 


Immediately upon the close of the inquiry 
the Committee shall report to sueh eouneil, 
whether in its opinion and in the interest of 
the public the council should order am ‘vesti- 
gation as is hereinafter provided. 


7. (1) Upon receipt of the report ef the 
Fair Price Inquiry Committee recommending 
further investigation the council of sueh muni- 
cipality may appoint a commission, eomposed 
of three persons, one of whom shall be a Judge 
of the County or District Court of the eounty 
or district in which the municipality is situated, 
who shall be chairman of the commission, one 
a representative of labour or of consumers, and 
one a representative of the trade dealing in the 
necessary of life under investigation, to imvesti- 
gate: 


(a) The amount of any necessary ef life re- 
ported on by the Fair Price Inquiry 
Committee and held by any person for 
sale or disposition within such munici- 
pality. 


(b) The time when any or all of suek neces- 
sary of life was acquired, produced or 
brought within or into such munici- 
pality. 

(c) The cost of such necessary of life, in- 
cluding all charges of an overhead or 
other nature affecting such cost. 


(d) The price at which such necessary of life 
is held in such municipality for sale. 

(e) The price which, in the opinion of 
such Commission, would be a just and 
reasonable one at which to hold such 
necessary of life for sale within such 
municipality. 

(f) The amount of wastage or destruetion 
in such municipality of any sech neces- 
sary of life and the reason for #he same. 


JANUARY, 1919 


(g) The fair rental value of any dwelling 
within such municipality held or offered 
for rental. 


(2) For all such purposes the Commission 
shall have the powers of a Commissioner ap- 
pointed under the provisions of Part I of The 
Inguiries Act. 

8. All lawful expenses incurred by the said 
Fair Price Inquiry Committee, or by such Com- 
mission, shall be payable by the municipality. 

$. Immediately upon the close of the investi- 
gation the said Commission shall report its 
findings to the Minister and to such council, 
and shall publish over their signatures in the 
paper or papers published in the said muni- 
cipality, or, where there is no such paper, in a 
paper published at the nearest point thereto, a 
fair price to the consumers in that municipality 
of the necessaries of life investigated. 

10. Whenever, in the opinion of the council, 
there is evidence disclosing any offence against 
_ these regulations, the council may take such 
proceedings thereunder as they may deem pro- 
per, or may have the Commission remit the 
evidence to the Attorney General of the Pro- 
vince within which such offence shall have been 
committed for such action as such Attorney 
General may be pleased to institute. 

Except in investigations made by such Com- 
missions whenever in the opinion of the Min- 
ister there is evidence disclosing any offence 
against these regulations, the Minister shall 
take such proceedings as he may deem neces- 
sary, or shall remit the evidence to the Attorney 
General of the Province within which such 
offence shall have been committed for such 
action as such Attorney General shall be pleased 
to institute. 
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11. Prosecutions under these regulations shall 
be commenced only in the county or munici- 
pality in which some or all of the necessaries 
of life with respect to which the alleged offence 
was committed were situated at the time of the 
commission of the offence, or in the county 
in which the person charged resides or earries 
on business. 


12. (1) Any person who contravenes er fails 
to observe any of the provisions of these regu- 
lations shall be guilty of an indictable offence . 
and liable upon indictment or upon summary 
conviction under Part XV of the Criminal Code 
to a penalty not exceeding five thousand dol- 
lars, or to imprisonment for a term not exceed- 
ing two years, or to both fine and imprisonment 
as specified; and any director or officer of any 
company or corporation who assents to or 
acquiesces in the contravention or non-observ- 
ance by such company or corporation of any of 
the provisions of these regulations shall be 
guilty personally and cumulatively with his 
company or corporation and with his co- 
directors or associate officers. 


(2) For the purpose of the trial of and in- 
dictment of any offence against these regula- 
tions, section 581 of the Criminal Code author- 
izing speedy trials withont jury shall apply. 

(3) Where the proceedings in any ease in 
which a fine is imposed under the authority 
of these regulations are instituted at the in- 
stance of any municipality or any officer of a 
municipality the fine shall be paid to the treas- 
urer of such municipality, to be disposed of 
as the municipality may direct from time to 
time. 

RODOLPHE BOUDREAU, 
Clerk of the Privy Council. 
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COST OF LIVING, WAGES, AND COAL PRICES IN WESTERN CANADA 
DURING 1918 


PY an arrangement made in 1917,* fol- 

lowing a general strike of coal 
miners in Alberta and Eastern British 
Columbia, it was agreed that the wages 
of the miners should be adjusted every 
four months in accordance with changes 
in the cost of living as ascertained by a 
commission appointed for the purpose. 
It was found by the commission that 


during 1918 there was a continued ad- 
vance in the cost of living in this dis- 
trict, and wages were accordingly in- 
ereased to a corresponding degree by 


*See LABOUR GAZETTH, August, 1917, pp. 613-616. 


order of the Director of Coal Operations. 
Owing to the enhancement in the eost of 
mining through the various advances in 
wages, the price of coal at the mines was 
also raised from time to time. 

In estimating the cost of living, a 
miner’s family of five members was — 
taken as a basis, and family budgets, in 
which were ineluded all the principal 
necessaries of life, were compiled for all 
the chief mining centres in the district, 
and an average of all the budgets was 
struck. The average daily inereases 
shown by these budgets during each of 
the four-month periods as compared 
with the preceding period were as fol- 


lows: 
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Fer four months prior to April 1, 
19.93 cents. 


For four months prior to August 1, 
25.28.cents. 


For four months prior to December 1, 
12.83 cents. 


ihe 


It was thus shown that to main- 
tain his standard of living it cost a 
miner with a family of five to support 
about 58 cents a day more from August 
to December, 1918, than during the 
corresponding period in the previous 
year. This rise in living expenses was 


ev ae : 
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exactly counterbalanced by similar in- 
creases in wages, authorized by the: 
Director of Coal Operations in accord- 
ance with the agreement. 


In order to prevent loss to the mining 
companies through increased cost of pro- 
duction the following advances in the 
selling price of coal per ton at the mines. 
were permitted: April 1, 15 cents; 
August 1, lignite, 16 and 20 cents; bitu-- 
minous, 18 cents; anthracite, 25 cents;. 
and coke, 36 cents. December 1, lignite, 
8 and 10 cents; bituminous, 10 cents;. 
anthracite, 15 cents; and coke, 15 cents. 


PRICES, RETAIL AND WHOLESALE, IN CANADA, DECEMBER, 1918, 
AND IN OTHER COUNTRIES 


KASONAL changes in several of the 
commodities caused some movement 

in the general level, but this was very 
slight both in retail and wholesale prices. 
The markets for some foods and also 
some materials were considerably affect- 
ed by the change from war conditions 
but comparatively little change in the 


general level of prices had appeared. In 


retail prices, meats were lower but pota- 
toes and dairy products were higher, 
while in wholesale prices grains were 
down and also metals and some building 
materials. 

In retail prices the average cost of a 
budget of 29 staple foods for a family 
of five averaged $13.63 in some 60 cities 
as compared with $13.49 in November, 
$12.24 in December, 1917, and $7.95 in 
December, 1914. The rise for the month 
was due to the higher prices for potatoes, 
eggs, butter, and cheese, while there were 
declines in meats, beans and evaporated 
apples. Anthracite coal and wood were 
higher. Rent averaged slightly lower 
“owing to a decline in one city in Ontario. 


In wholesale prices the index number 


was 288.8 as compared with 290.9 for 


November, 253.5 for December, 1917,. 
and 1387.6 for December, 1914. The 
slight decrease for the month was due 
to lower prices in metals, grains, and 
hides although there were some decreases. 
in building materials, in textiles, and m 
other materials. The markets in all these 
were somewhat affected by the cessation 
of hostilities. There were also some seas- 
onal changes, particularly in foods: 
meats, dairy products, and fish being 
high, while grains were lower. 

The weekly budget for a family of 
five, ineluding staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar calculations by 
various official bodies. For some articles: 
comparatively large quantities are in- 
cluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated — 
apples and prunes, and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
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“COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, 
IN TERMS OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA t 





Commodities. 


Beef, sirloin, steak 
Beef, shoulder, roast.... 
Veal, roast, forequarter. . 
Mutton, roast, hindg’r. . 
“Pork, fresh, roast, ham. . 
Pork, salt, mess 
“Bacon, breakfast 
Lard, pure leaf......... 
Kegs, fresh 


re 


se ee ewe 


eee eee errors 


Pr ee 


Butter, dairy, solid 
Butter, creamery, prints. 
“Cheese, old 
Cheese, new 
Bread, plain, white..... 
‘Flour, family 
Rolled cats 
Rice, good, medium..... 
Beans, handpicked...... 
Apples, evaporated 
Prunes, medium size.... 
Sugar, granulated 
Sugar, yellow 
Tea, black, medium.... 
Tea, green, medium..... 
‘Coffee, medium....... 
Potatoes 


ee nee 


sere rere reece 


ee a 


a 


ee ey 


a 


Vinegar, white wine..... 


see eeerceeeee 








Quantity] 1900*| 1905*| 1910 








1911 





‘ 





1912 











1913 








1816 


¢, 
58.3 
34.0 





——$—$————— | | ———————— f --  ] ES | SS 


Starch, laundry........ 
Coal, anthracite........ 
Coal, bituminous....... 
Woods hardest a aac -aeo.: 
Wood, soft 
Coal oil 


cote eres eere 


i eo ey 


Grand total 


NOVA DCO O Ry Sak; onsale ee $5.61 ($5.83 ($6.82 ($6.78 ($7.17 |$7.29 |$8.71 |$11.38/$7.81 ($8.24 |$9.98 |$12.36/$13.54/$13 92 
Prince Edward Island.;......... 4.81 | 5.26 | §.81 | 5.80 | 6.11 | 6.34 | 7.67 | $.78 | 6.89 | 6.95 | 8.29 | 10.81} 12.02] 12.00 
New Brunswick................ §.88 | §.88 | 6.55 | 6.84 | 7.13 | 7.04 | 8.78 | 11.22; 7.76 | 8.11 | 9.87 | 12.24] 13.52} 13.58 - 
CHUODEE. Ri dec naam ed «2k ole §.15 | 5.64 | 6.33 | 6.46 | 6.97 | 6.87 | 8.48 | 11.16) 7.31 | 7.76 | 9.74 | 11.83) 13.16] 13.07 
Sntarie Sek Tei hone Bog ASP 5.61 | 6.60 | 6.50 | 6.67 | 7.25 | 7.28 | 8.84 | 11.60) 7.74 | 8.11 (10.27 | 12.39) 13.61] 13.69 
MADISOD A? isonet era a Ralhees = §.85 | 6.19 | 7.46 | 7.41 | 7.88 | 7.87 | 8.68 | 16.78) 8.27 | 8.43 | 9.98 | 11.67] 13.05) 13.29 
Gaskatchewan.................. 6.86 | 6.92 | 7.86 | 8.08 | 8.16 | 8.25 | 8.86 | 11.11) 8.81 | 8.32 |10.34 | 12.05) 13.70) 13.86 
Alberta... .........s00sesseeeee 6.02 | 6.60 | 8.60 | 8.08 | 8.15 | 8.33 | 8.79 | 11.55) 8.47 | 8.36 (10.35 | 12.25) 13.51] 13.8) 
British: Columbia............... 6.99 ' 7.74 1 8.32 ' 8.79 ’ 9.93 © 9.13 ' 9.25 | 11.83’ 8.80 | 8.65 (10.66 | 12.67) 14.19} 14.5 4 








2 |b.s 30.4 
2 “ | 18.6 | 24.6 
1 18201911 23 
Pepe A S22 
Wee ede 2 ALIS A 
Det eel 8 eon 0 
tes HS 4 178 
2eett (526.2 28.2 
1doz. | 25.7 | 36.0 
1 “ | 20.2 | 23.4 
6 qts. | 36.6 | 29.6 
2 lbs. | 44.2 | 49.4 
Ie seo Oo et 
1S Gained e-6 
172" | 14.6 |.15:7 
15 “ | 55.5 | 58.6 
10 “ | 25.6 | 28.0 
5.‘ | 18.0 | 19.5 
2 “ | 40.4 | 10.6 
25 8.6) 9.4 
ee 9.9) leet. 
Lees Set 6 8) 6 
4 “ | 21.6 | 22.0 
2 “ 110.0) 9.8 
re ee 8.2) 8.3 
eee 8.7] 8.7 
to 178.6 [+ 8:8 
2 pks. | 24.1 | 28.0 
% pt. BT, yf 
Me acne $5.48) $5.96 
c. C. 
lbs. | 2.9] 3.0 
6 ton 39.5 | 45.2 
ee Ov OL Ait, Oe.e 
* cord | 32.5 | 35.3 
“| 22.6 |) 25.6 
1 gal..| 24.0 | 24.5 





©. o eee aie 


ee ee ee Oe 


| |e ff a ff | 


$1.63) $1.76) $1.78 





48.1 
35.0 
$8.8 
23.4 
24.4 


48.8 
35.0 
41.4 
30.0 
23.1 


.| $2.37] $2.89) $4.05) $4.05 





61.9 
37.6 
41.4 
39.0 
21.8 


$1.82 


$4.66 


13.7 
23.3 
22.0 
33.7 
28.8 
40.4 
33.0 
32.7 
§2.6 
68.7 
38.5 
26.0 
24.2 
74.8 
| 41.7 
24.6 
13.1 


C. 

3.3 
46.0 
39.4 
42.9 


30.8 
23.0 





$1.92 


1317 





¢. 
60.2 
41.3 
22.7 
28.1 
29.6 
63.5 


38.5 | 
| 36.2 


59.4 
43.9 
42.4 
62.2 
86.4 
48.0 
33.8 
30:4 
104.4 
64.2 
30.5 
16.2 
29.8 
15.6 
15.4 
39.9 
18.5 
11.5 
11.3 
10.1 
89.2 
8 


$8 .79/$11.42 





(er 
4.6 


67.0 
62.7 
62.9 
38.8 
26.0 


$2.37 


$4.04) $4.32 


—_—— | | |] | | | | 


$9 .871$10 50/$12.78/$13 00/13. 78)$14 G2 $14. 78/$18 15 


j 


\ 


| 
1 





| 


| 





Dec. 
1914 





C. 
47.4 
33.4 
17.6 
20.7 
19.3 
36.8 
25.5 


45.1 
34.5 
52.8 
60.0 
34.9 
22.1 
20.3 
67.5 
37.0 
24.5 
13.2 
13.4 
12.2 
12.8 
31.2 
14.4 
9.7 
O87 
9.9 
32.0 
8 





Gs 
3.2 
54.1 
37.2 
42.2 
31.1 
23.4 


Dec. 
1915 





$7.95) $8.18 





C. 
3.2 


53.0 
37.0 
41.5 
30.2 
23.0 


$1.88) $1.85 


$4.39] $3.97) $4.09/$4.45t 


$14.26}$13 98/$16.33)19 38} 


AVERAGE COST OF STAPLE FOODS BY PROVINCES 


Dec. 
1916 





$10.10 





C. 
3.4 
63.1 
47.3 
44.5 
32.2 
23.1 


$2.10 





1917 | 1918 








6: 
62.4 
43 .4 
24.7 
30.4 
32.7 
62.4 
44.6 
65.8 
60.8 
50.7 | 58.5 
70.8 | 81.0 
94.8 |104.2 
51.3 | 57.2 
33.2 | 32.4 
30.3 | 32.3 


é. 
75.2 
53.2 
27.6 
35.2 
37.3 
70.0 
51.4 
74.2 
67.1 








Dee.}| Nov.§} Dee.§ 


1918 





€) 
73.4 
50.8 
27.5 
34.2 
36.7 
69.6 
§1.3 
73.8 
71.3 
59.7 
82.2 
104.4 
58.1 
34.8 
32.8 


112.5 {118.5 |118.5 


65.0 
33.5 
19.2 
32.6 
17.5 
16.6 
43.2 
20.0 
12.5 
11.9 
10.1 
70.7 

8 


69.0 
41.0 
25.2 
33.0" 
23.5 
19.2- 
49.2 
22.6 
15.6 
15.0 
11.6 
48.0 
20 











Cc ¢ 


77.9 
55.6 
60.8 
44.0 
25.6 


$2.64 


78.4 
63.6 
79.0 
57.3 
27.8 








4.5) 4.8] 48 


69.0 
40.5 
25.2 
32.0 
22.8 
19.4 
49.6 
22.6 
13.1 
15.1 
11.6 
62.0 

ne 


12.24/$13 .49/$13 83 





e 


81.8 
63.6 
79.8 
57.7 
27.8 


$3.06} $3.41 


$4.85) $4.83 


$21.45 $21.61 





*December only. tHalifax and Saskatoon omitted. §Neweastle and Nanaimo omitted. 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 




































































=—_ 
= Nova Scotia tx) New Brunswick Quebec 
As 
| 
Commodity : a 5 @ 
ee elsitals |i aa & ahs 
Sao a sae ay aa 9 ro talent fe Pers las fe 3 is Fea 
Boe baciegcl oo) Epa pee ate ee eae 
BUS Lael te | Syl at ohe Gy siete eel (Guar ee 
Per C Cc. C. c. c. C. C. C. C. Cc. C. Cc. c. Cc. C. 
1—Beef, sirloin steak... .Ib....... 38 30 | 35] 40 40 | 36.6 |25-28) 35 40 35 | 36.7] 29-31) 385) 382 |35-3 
2-Beef, round steak.... ‘“...... 35 SUNROOM ESS 37 | 35.0 [25-28] 30-32] 35 30 | 32.0} 29-31) 30) 27 |35-38 
3-Beef, rib roast prime..." ...... 35 25 28 35 35 31.6 23 | 24-28] 35 25 28.7 29 35 27 308 
4-Beef, shoulder roast.. “ ...... 25-35) 25 25 28 Bye 28.0 | 20-22} 18-24) 25 25 23.7] 22-24! 30 25 28 
5-Veal, roast, forequarter “...... 18-20} 20; 22/| 22 Dae Nr a BA) es aie tiie 5 22 16 | 18.0} 24-29) 25 | 28] 28 
6-Mutton, leg roast, h’q.*...... 25-35/18-20} 30 Boe hee eae 28.5 125-30} 35 35 2D 31.7] 22-25} 301)..... 30 
7-Pork, fresh, roast, ham ‘'...... 38 SOM\= a2) lees 83° 1.84.61" 30 7/835 35 30 | 33.3} 33-35) 30 32 | 35 
8-Pork, fresh chops....‘...... 38 35 oo 35 35 35.6 32 35 35 385 35.0 33 30 34 35 
9-Pork, salt, mess..... ee ea ete 22 40 37 35 35 | 33.8 }30-32} 35 35 35 35.0 | 32-34) 30 34 34 
10-Bacon, br’fast, notsli’d “ ...... 50 48 50 45 45 47.6 43 48 55 45 49.3 50 50 50 {55-6 
11-Fish, fresh, g. quality.‘ ...... 7 14 30; 10-14; 15 15.6 117-18 12 10-15) 14 12.8 13 {15-35} 15 |12-15 
12-Fish, salt, herrings. .doz....... 60 70 | 60} 60 60 | 62.0] 8sO} 60 60 60 | 60.0]; 75 60 1554.2}. 60 
13-Salmon, canned, med..Ib......./...... 35 35 30 40 | 35.0 35 35 40 32 35.7 30 |25-40/30-40; 30 
14-Lard, pure leaf, best.. “...... 40 388 | 37 | 38 4) | 38.6] °35| 36 40 38 | 38.0] 36 35 | 38} 35 
15—Hegs, new laid..... dOgs..c.2.% 67 65 60 75 70 67.4 62 60 65 65 63.3 75 70 | +75 70 
16-Eges, storage tits Sr uel. ee 55 Bie cers 60.0 | 45-52]......)...... 50 50.0 65 BOA Amiens 
17-Mitk, delivered...... Cte 14-16) 14 12 15 13 13.8 10-11] 11 14 13 12.7 14 14 |12.5 12 
18-Butter, dairy solids. ..Ib....... 58 55 52 | 55-58) 55 55.3 47 50 55 50 51.7] 47-49) 53 50 50 
19- “* creamely prints ‘‘...... 63 62 60 60 65 62.0 50 55 60 57 57.3 | 51-53) 55 58 55 
20-Cheese, old......... tReet. eteaal cermin lee be ellie, gee tae ae Ope cess 40 35 $7.5 | 35-37} 40 )]..... 30 
21-Cheese, new......... ie See oe 35 32 32 32 35 32.6 30 32 35 32 33.0} 31-33} 35 35 30 
22-Bread, plain white... ‘‘...... Sale| tO a nO ad 8.7 8.7 8.7} 7.3 18.7-9.3/8.7-9.3 8 8.7 8 7.8 | 8.3 4 
23-Flour, family........ SBR Fh TELS icfAln (Pat) a A Tha: dan 7.6] 6.9 7.3 hes (hos 7.3 (hess CcOKid sonal ndtser 
- 24-Rolled oats, standard.“ ...... 9 9 8 10 8 8.8} 8 8.5 9 8 8.5 Sth 8 9 16 
25-Rice, medium.......‘'...... 14 15 12 12 12 13.0 10 12 15 13 13.3 11 10 | 12.5} il 
26-Rice, Patna. *....... a eae Manga 13 1218 12 13.8 12. ese 18 15 16:6 [hoa 12 15 15 
27-Tapioca, medium pearl“ ...... 22-25, 20} 25 | 25 20 22ati 20 haw. aes 20 22 | 21.0] 18 20} 22; 20 
28-Tomatoes, canned 3’scan...... 30 28) 25) | 925 25 | 26.6 |20-25 25 25 25 | 25.0] 20 25 (725) 23 
29-Peas, canned 2’s.... “ ...... 20 20 20 20 18 19.6 20} 20 25 18 21.0 20 20'| 22 23 
30-Corn, canned 2’s.... “ ...... 25 25 25 25 25 25.0 25 24 25 25 24.7 22 25 25 23 
31-Beans, common...... Ibske.8 20 20] 20) 18 18 | 19.2] 15] 20 18 18 | 18.7] 16 20} 20; 15 
32-Apples, evaporated... “......|......]..00, Damo h mele eee CaO eb he lan ean 23 | 28.0} 16 30 |} 25} 25 
38-Prunes, medium. .... Wa Wi taee 20 18 18 18 ee 18.5 18 18 20 18 18 Slee 20 20 18 
34—Sugar, granulated....“...... 13 125125 1> 12 12.5 | 12.4 12 11 12.5 | 11.8 | 11.8 12 12} 12.5) 13 
35-Sugar, yellow........ 2 Se 12 1156) 112) 11 11.8 | 11.5 11 11 11.5 10 10.8 11 11 li 1 els 
36-Tea, black, medium.. “...... 65-75} 65] 65 | 65 60 | 65.0} 60] 75 60 65 | 66.7] 65 45 |65-75|45-50 
37-Tea, green, medium..." ....,.|...... Gaza C54 )e 65 sie. oe 65.0, 70]...... 70 70 | 70.0] 65 45 |65-75|40-50 
38-Coffee, medium. ..... Se rears 50-55) 55 60 50 45 62.5 50 50 50 50 50.0} 55-60) 45 50 |35-46 
39-Potatoes, local, per bag of $ $ $ $ $ $ $ $ $ $ $ |$1.25-| $ $ $ 
134 ba.;-90 lbs. es 2.10 |1.80 | 1.50) 2.00 | 1.80 | 1.84 | 1.20] 1.80 | 2.25 | 2.15 | 2.07 | 1.50 | 1.75) 1.88! 1.50 
40-Vinegar, white wine, .18- 
XXX, per quart............ .12 Br) Wee a oo U .13 | .128 18] = .12 13 .10 117 sie RES at ol eal os 
41-Starch, laundry, per ies 
POUND Sues oy Sa eee eee es 15 $15] 7215 15 .15 | .150 15) 015 .16 .14 | .150 14 .15] 15} 15 
42-Coal, anthracite, stove _ | 18.50 
size, per ton, 2,000 Ibs........]...... 7.50/15.00)17.75 | 14.25) 18.68]17.40)...... 17.75) 14.00) 15.88] 14.00/12.00/13.00)13.50 
43—Coal, bituminous,domes- 7.60- 9.65-] 8.25-|10.00- 
tic, per ton, 2,000 lbs........ GsaO eae te 9.50 |10.75 | 10.00) 8.90 |10.40]/10.00 | 12.75) 10.50) 10.34) 12.00/11.00)11.50/11 06 
44-Wood, hard, best, perlong 16.00- 613.33 
seord. (128:cus ft.) 6. esl 6.00 | 6.00)10.00) 14.00) 9.00 | 9.60 | 9.00} 10.00) 18.00] 14.00) 13.67) 14.67) 12.0)13.50}13.06 
45-Wood, soft, best perlong ef 611.33 7,50- 
cord. (28r cuits) a. ook 5.00 | 5.00} 5.00) 8.00 | 5.00 | 5.60 | 7.50} 6.00 | 9.00 | 6.00 | 7.00 | 12.67) 8.00/11.00] 8.00 
46 Coal oil.prime white, per 
Palen. cde ptewe. skins a sonal iarzoia|| ath 28 .28 | .278 .25) 26 .24 Ape .24 $297) 1 2a eeeoul neo: 
47-Rent, house, 6 roomed 14.00- 18.00- 20.00- 17.00- 
San. conveniences, mon....,.. 18.00}14.00)16.00} 25.00; 20.00} 18.00/12.00} 25.00) 13.00) 16.00] 17.17] 20.00)12.00)16.00)14.00 
48-Rent, house, 6-roomed, 8.00 18.00)12.00- 14.00- v 
nO san. con., per month...... 12.00) 9.00) 7.00) 20.00) 15.00) 11.70} 9.501 16.00) 10.00! 12.00! 12.33]...... 8.00/14.00)°7.00 
@Dairy prints. bFrom price per load. cSlabs, ete. *Newcastle and Nanaimo omitted. 
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Quebec (Continued) Ontario 
3 < 2 | 8 | | 
4 ° ° pre el | als Sy, 
g : 712i]! slai 8 g = Se | aA flee 
HS : el Ge Gg a eae eae ie eee 
Pose elem eae ae Se ede ed ah el eS ee 
Cc. Cc. Cc. Cc. Cc. Cc. Gs c c Cc Cc. Cc. Cc. Cc c c. Cc c c 
25 35 “ 307) 82.1 38 30-35| 32 30) 40) 38 30 45 35 45 43 35 40 30, | 1 
25 35 26 |32-35) $0.4 35 28-30; 30 32 | 40 | 33-35 27 38 30 40 40 | 30 38 30.4.2 
215 28 | 20-22 28-30) 26.8 32 25-30 |25-30| 28 30 | 25-30 | 25-30] 30 30 35 30 | 28 32 28 | 3 
20 24 18-20 |22-25| 24.1 25 22-25 |22-25) 26 28; 25 20-25| 28 25 28 28) |° 25 28 28 1) 4 
15 30 15 |20-22) 22.9 24 25 {25-30} 28 28} 25 20-25) 35 32 30 30 | 20 32 SOLED 
30 30 35 30 | 29.8 ]...... 83 (40-42; 32 sla Pe 30 40 30 35 38 35 30. Aaleraiee 6 
24 32 32 33 | 31.5 32 32-35 |388-40| 32 40 33 40 40 42 37 45 35 30 1 pe feo 
_ 24 32 38 33 | 32.4 38 35 138-42) 33 42 | 33-35 | 38-45) 45 42 40 48 40 42 |42-44| 8& 
30 35 35 30 | 32.6 35 30-35 |33-35]...... SON eres 40 38 35 33 40 | 25 BEE lea 9 
50 50 48 46 | 60.2 | 48-55) 45-52| 45 57 56° 1 53 45 55 45-47|48-50) 50} 44 45 48 |10 
19-18] 20-25] 12.5 |15-18} 16.3 |12.5-30| 15-30/13-30| 15 12 | 20 11 15 | 20-25/18-20 |15-20]12.5-15 |12.5-30} 22 |11 











a ne BOR or Teco igs tbls Ob res ee ee oe ee 5g Rk Pty hari ee Peegse  agoty 
25 | 35-40] 25 | 32 | 80.9 | 25-50] 25-40|28-40) 25 | 40! 30 25 | 40 | 35-40] 30 | 35 | 25-50] 40 | 40 113 
35 | 36 | 32 |37-40| 85.7] 38 | 37 |30-35| 37 |, 39] 38 40:71! 40° 35-37] S188 |. 85. Sz) I age ta 
65 | 70 | 65 | 75 | 70.6 | 65-70] 70 |75-80] 65 | 701 65 90 | 75 | 75 |75-80) 75| 70 | 75. | 75 115 

eee 60 |....../58-60] 61.01] 58 | 55 | 60}......| 60} 60 | 60 |......| 60 | 60] 65]......] 60 | 60 |16 
w-| 12 | 14 | 131 12.9 | 13 | 13-14] 12] 12 | 11.1/125438} 16 | 15 | 14.0 | 12.5] 12 | 11.8 /I2 -12.5| 10.51/17 

Gah. 662) 45° | M50) 4004 1°52 0 fF) bo 8s fsa] sss Pe ee 1 se tee as ho g5- 1 ass 
57 | 55 | 56 | 55| 65.4] 57 | 55-60/50-55| 57 | 57] 58 681 63> | 60°41 80 Le sSit OO BO) be ete 
Boaarray 11°80 41.00 84.2 | 38 | 32-35] 35 |.. 38 | 35 Oba She ee peso ee: 35. | 40 | 35 |20 

aes. 28 | 32 |30-32| 31.9| 35 | 32-35]: 30) 32 | 35] 33 32° | 32°] 32 | 98) 35 | -28 |°°35- 1-35 124 

CPN Ol eS es Tele 8 tt 7 Ss 17.3) 6.8 18 78 PO Na lay OG od etl sal Ok oa ah Bae A eal et oo 
Ceres 1a VS le TS 8 > Ore71' 6.9 6.9 bry 1° 6.8 46.9 | eT 6.7 16:6 | 67 | 6.5 6b 6.328 

OW Ce (Raley aby Mey teal ae a od Baie ged Ue a 2 ght gs" 16.5 8 8) VTE TE! OR Sr eae gas 
1 | 12 | 14 | 11] 11.7) 15 -| 12.5 |10-12) 13 | 12.5] 12.5 |..-... 13 | 13 | 10 12.5 | 12.5 | 12.5| 15 125 
ees 6 is 14.0 16s tee 1S we 15 15 | 15 (15-16 |i3-14] 13| 15 | 15 | 12.5126 
20 | 20 | 25 18-20] 20.6] 20 | 20 | 18| 20 | 18] 18 | 20 | 20 | 20 | 18] 20] 20 | 20 | 20 |27 
32 | 25 | 20 | 20] 28.8] 20 | 23-25} 25| 20 | 20| 25 20 | 25 | 25 | 23 | 25 | 25-30] 25 | 25 |28 
25 | 25 | 15-18/15-20| 21.1] 20 | 15-20] 18] 15 | 17] 20 15 | 15 | 15-20) 18 | 18} 20 | 20. | 15 j29 
2% | 28 | 20 | 22/28.4| 25 | 23-25} 231 25 | 23] 25 25 | 20 | 22-25] 23 | 25] 25 | 25 | 22 130 
12 | 18 | 15 | 15| 16.4] 18 125-15] 15] 15 | 15] 15 15 | 15 | 15-18) 15.| 15| 18 | 12.5] 15 {31 
25 } 95 | 25 |23-25| 24.41 25 | 20 | 951...... BN igs nie. Sogea | cya (iad range 7s ts Mae 10 |32 
18 | 25 | 18-20] 20| 19.6} 25 | 20 | 18] 25 | 20) 18 15 | 20 | 20 |15-18] 18 | 20-30! 20-25] 18 |33 
12 | 12 | 13-15] 12] 12.4] 13 | 11.8 | 12 | 11.1 | 12.51 12.5 | 13 | 11.9] 12.5] 11.1] 12.5) 12.5 | 12.5 | 12.5/34 
(eeig toot il te te thst f10-54 10.81 11.2 | 128) 1-7 | 11.2. [- 401 10.8) 211 [915 12.5 f85 
50 | 70 | 65 | 60] 59.1 | 60-70] 65 |50-60| 70 | 70| 60 | 60 | 60 | 65-70) 60 | 70] 60-70} 65 | 60 |36 
St 7021 80. 66.4|......| 65 [50-60] 65-70! 70| 50-60| 60 | 50 | 60-65} 60] 70| 60 | 60 | 60 |37 
50 | 70 | 45 | 50| 506) 50 | 45-50! 50] 40 | 50] 40-50) 45 | 40 | 50-55] 35 | 45 | 30-50] 45 | 35 {38 
$ Sues § $ $ ($2.40 | $ srs e's $ SE ST Sere Sere ee weet ta 
1.60 | 1.75 | 2.25 | 2.00] 1.75 | 2.10 | 2.70 |2.25 | 1.75 | 1.85) 1.25 | 1.90 | 2.25 | 2.10) 1.75] 1.75] 1.75 | 1.70 |2.00 |39 

- 5 
Ot 516} 2131110 | 146-1. .195 10 | 095) 19) 1a 28.19 12) 2 12 7.101 0 | 213.4 100 

.125- : .12- 
ieee sts 190 49 |. 437.15) | 16 babe 22) IB dB 28 1a a | 18 SE 1b | as a8 
12.50- 10.00/10.00 
12.00] 12.00! 12.55] 9.75] 12.32] 11.85] 11.00/11.50! 13.00|12.00} 13.00 | 11.75| 11.25] 11.00|11.00]12.00) 12.50} 12.50/12.00/42 
We 9.00- 

17H0i 2h 9.00 |..... 11.08] 10.00...... 10.50} 11.50/10.00| 10.00 | 9.00 | 8.50 | 12.00|12.00]12.00| 12.50] 10.50)12.00/43 
11.00- 

12.00] 15.00] 15.00]14.00] 14.50]...... 15.00|13.00|...... 14.00/15.00 |20.00]...... 15.00/17.00|20.00| 16.00] 16.00)16.00/44 








10.50- 


“10.00 | 9.00 |10.00c)10.50} 9.72 | 7.50 | 12.00/10.50} 11.00) 9.00)10.00 {18.50 |......|...... 14.0} 16.0) 12.00} 11.00)12.00}45 












22 25) .30] .23 | .246 | .185 1S bare Oh Oy a = Wi ae 13 a Re 122) 28.1) 222) 425 2b .25 | .25 146 
10.00-|10.00-}14.00- 15.00 15.00/18.00- 20.00}13.00- |25.00-|15.00- 23 .00/15.00 16.00-|18 .00 
12.00 {12.00 |18.00 |20.00] 14.50] 20.00/16.00 |20.00 20.00 |25.00/16.00 {30.00 |20.00 [16.00 |25.00/20.00)18.00 {18.00 [22.00/47 

7.00-| 6.00-|12.00-}10.00 14.00 15.00-/16.00)11.00- 12 .00- 17.00 12.00-|12.00 


10.00 }10.00 113.00 ]15.00) 10.07] 15.00/11.00 |16.00 18.00 |18.00) 13.00 J18.00 } 15.00)14.00 |19.00)13.00)14.00 }14.00 15.00 48 





i> os oad 4 aw 
a 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION, 
Se mean anaen Se eeerensese ues nie =—— == Se 
Ontario (Continued) Manitoba 
Aon ee somes 
=I 
‘ “ 3 4/5 14 
suid ie) CeO eee ac cl eS obama 
DHE Phe iee G Hoo he eee 
Ea Se et BS A Se os ee sleet aes eee 
Per| C. (Me C. C. Cc. Cy Cc. C. C. C. Cc. c. C. @. €. 
i-Beef, sirloin, steak......... Ib./35-38 36 | 38-40} 35 38 38 38 40 40 | 40 40 37.7 aOR ros 82.5 
2-Beef, round steak......... | 33 34 | 35-38! 32 35 35 Shh B8xhi2 OD 35 35 34.6 25 30 | 27.5 
3-Beef, rib, roast, prime..... ile 28 28 | 30-35) 25-28] 30 33 30 82 32 35 30 30 2 26-|~ 30 23.0 
4—Beef, shoulder roast....... Sah a Sis 26 | 28-30} 23-25) 28 30 | 25-28) 30 25 30 |30-32.5| 25.6 23 25 24.0 
5-Veal, roast, forequarter.... “| 35 30 | 28-30) 30 32 35 | 30 RAN SS Sap) ale ets) 35 29.9; 25} 30 | 27.5 
6-Mutton, leg roast, hind’q’ter “| 25 38 | 35-38) 30 40 36 | 35 35 | 380] 40 40 | 34.5) .....| 40 | 40.0 
7-Pork, fresh, roast, ham.... “| 45 40’ | 37-40) 40 49 50.1) 85 40 |} 35} 40 |40-42.5} 38.9; 40} 40 | 40.0 
8—Pork, fresh, chops......... ee ola 3) 38 | 42-45) 42 49 48 | 33-35] 40 35 | 42.5 | 42.5 | 406 ..... 45 45.0 
9-Pork, salt, mess........... “\ 20 30 Ae 40 Ee ees AO) Tt aun ares si eeel re tae 35 35 40 40 S651) ae enh e Rake. 
10-Bacon, breakfast, not sliced ‘‘| 50 54 | 50-55) 47 45 55 50 50 50 | 55-60] 55-60] 50. 52} 60 56.0 
11-Fish, fresh, good quality... ‘‘ |/12.5-20; 20] 10 15 | 12-15)15-30| 18 20 | 14 | 15-18) 15-18 17.5) 16 | 30-35) 24.3 
12-Fish, salt, herrings........ ro CoS Mins] CB i eel I 30 head 40 ere. A TOuieas oS ass se Cee 54 5|60-120]...... 80.9 
13-Salmon, canned, medium...lb.| 35 35 | 35 | 25-45) 35 86) 230 35 | 35 | 35-40] 35-40} 34.8) 35} 35 | 85.0 
14-Lard, pure leaf, best....... sille Saye 36 | 37 36 38 38 | 30 37} 35, 40 40 | 87.0! 38) 385 { 36.5 
15-Eggs, new laid........... doz.| 65 65 | 75 60 65 72 | 60 70 | 851 70 | 65-75) 71 4] 75) 55 | 65.0 
16-Eggs, storage........-0+6 “1 60 Hil GOL Sie cordance Gece ch ae ee DR 65 | 60 | 60-65} 68.6; 65/]...... 65.9 
17-Milk, delivered........... qt.| 42 11 12 12 14 418-15) 124 15 | 14.3] 14.3 | 14.3 |121.9] 14 42.5 | 13.3 
18-Butter, dairy solids........ Ib.} 55 | 48a | 54 55 56 Date 55 | 50] 52.5 | 52.5 | 54.0) ..-..| 50 4} 50.0 
19-Butter, creamery prints.... ‘| 60 |..... 57 58 58 60 55 58 58 | 55-60) 55-60] 58 53-58} 60 67.8 
20-Cheeseyald:..i...+2%5--+ “| 85 | 83 | 35 | 32-35] 35 | 88| 35 | 35] 30] 35 | 35 | 349] 38; 35 | 86.6 
21-Cheese; new.......s.eeeee NEM B01 230' ba B2 ~His0sola Bom aaRe Welt by reuters 36 ale 35 SBE) AG dees 32.0 
22-Bread, plain, white........ ye Be CAO RieS he} EER RENT 3 geo 10 8 8.3 8.3 7a5|) 7.5 V0 7.4 
OSU lr, LATA). a<.c cloves «o's eG 6.3 | 6.7 6.7 6.9 | 6.7 6.3 | 7.1 | 7.3 6.5 6.5 67 6.7 6.9 | 6.8 
24—Rolled oats, standard...... a” Hey 8 9 8 8 8.3) 8.3 | 9 8 5 PES OT Sle 3B Mat Din a6 
25-Rice, medium............. culwl oe 13 13 |10-12.5} 13 /12.5 |10-125) 12.5} 12 15 12.5) 12.6 14 10 12.0 
26-Rice, Patna.........+-0-: at ee 15 15 15 15 LSE lOO 16 14 20 18 13.5 12 | 12.5 | 12.3 
27-Tapioca, medium pearl..... rAlle OP 0) 20 20 25 20 20 18 20 20 20 20 18.8} 17.5) 17.5 | 17.5 
28-Tomatoes, canned 3’s..... can} 20 25 | 20 20 20 20 limi 27 | 30 |25-30 | 25 | 28.6) 231 25 | 24.0 
29-Peas, canned 2’8.........05 spi fees 10 18 20 17 14 20 23 20} 20 20 17 7. 17 23 20.0 
30-Corn, canned 2’8.......... it ue 15 23 25 23 16 20 20 25 25 25 23.1 25 23 24.6 
31-Beans, common........... edo 15 17 418. 18 12.5] 12.5 20 15 | 15-20! 15-20) 15.7 13 | 12.5 | 12.8 
32-Apples, evaporated........ ge | RR eh Sra Re Oa, ERE ee PY ae 20 ‘Weegee 28 | 20] 25 25 | 21.8) 22} 20 } 21.0 
33-Prunes, medium........... Seed. 20 20 25 20 22 | 15-18) 20 18 20 20 29.1 22 18 20.0 
34-Sugar, granulated......... Si AZ oe lL onO ald eS Sleeh On) Nadelat 11 | 12:5 4.12.5)-12.5)-12.5 |-12-5-1 12..2]-. 12.5) 44.3) [oa3.4 
35-Sugar, VON OW hs aise cake wine Abel at BOI es CaM ase re fa a HM Ps Ve | LOS IOS oie 118) ds 1 eS erative 1 Dea i PARISI Set Ae 
36-Tea, black, medium........ Tl 60 60 70 70 |65-75 |60-80) 60 65 65 | 60-70} 60-70) 64.5) 55 60 57.5 
37-Tea, green, medium....... apes ae) 60 65 70 55-65)60-80} 60 65 50 | 55-70! 55-75) 61 4 60 | 50 55.0 
38-Coffee, medium........... tlw 45 50 45 45 |35-50) 45 55 40 | 40-50; 40-50! 44.9 35 45 40.0 
39-Potatoes, local, per bag of 134) $ $ $ $ $ $ $ $ $ |$1.50-/$1.50-| $ $ $ $ 
bushels, 90 lbs............. 1.85 |1.75 | 1.70 | 2.10 | 2.00 11.75 | 1.60 | 2.50) 1.90] 1.75 | 1.75 | 1.89) 1.35) .90 ; 1.13 
40-Vinegar, white wine, XXX, 
Der Glark shee ad i teu stan Oh 1400" 18 1995 1 12 rae 9k Pde 1S 46 A 28s eet ee 9 a 
41-Starch, laundry, per 
Sh cat as Nea Sautesea MR 195 (3131) 13119617155 4015 1 S45. ee Abbe | 1Sal cise, 14 oe) abode tse 
42-Ceal, anthracite, stove size, per 11.50- 
fon-0f-2/000 Ibsstec ns cates 13.00 |11.50)12.00 |13.00 [13.00 |11.50) 13.00/14.00/12.00/14.00 |12.50 (12.21) 15.25)16.75 {16.00 
43-Coal, bituminous, domestic, 9.00- 12.25 f 
, per ton of 2,000Ibs......... 10.00 |11.50/10.00 |10.00 10.00 | 9.50, 9.50 }..... 12.00] 11.00) 10.00/10 56) 12.75] 12.00/12.25 
44-Wood, hard, best, per long 9.50- g 
cord (128 cu. ft.).......... 11.00 |16.00/19.00 | 9.00 !c12.00]..... 15.00 |12.50/12.00/10.50 | 9.50 |14.14] ..... g11.50 114.50 
45-Wood, soft, best, per long 7.50-| 8.50- 8.50- 
cord (128 cu. ft.).......... B00 LOR acter 68.001... 10.00 |11.50| 10.0] 8.75 | 9.00 |11.06) 9.50| 9.50 | 9.25 
46-Coal oil, prime white, per 
SAUER ONADGAD Alaa 225) a8 Pad Te a5 OT) (95) gals” ob | so ec oGRt 85 41 GOS Lt BME: 2b) SOE Te 
47-Rent, house, 6 roomed, san. 17.00-|16.00-/15.00-;- _|10.00- 25 .00|15.00-|15.00- 20.00)18.00- 
conveniences, per month..../15.00 |15.00/25.00 |23.00 |20.00 |28.00 13.00 |22.00'35.00|25.00 125.00 |19 46} 30.60/20.00 |22.00 
48-Rent, house, 6-roomed, no 12.00-| 9.00-!10.00- 7.00- 15.00/12.00-|12.00- 15.00|12.00- 
san. conveniences, per mo.....110.00 '10.00 17.00 |13.00 112.00 '20.00 10.00114.00'20.00/15.00 /15.00 |13.88 20.00/15.00 {15.50 
















































































aDairy prints. bFrom price per lead. eSabs, ec. dNatural gas used. eLignite, $8.25-$10.75. 


JANUARY, 1919 


CANADA, AT THE MIDDLE OF DECEMBER, 1918—Concluded 












































eee eee 


80 


Saskatchewan 
: gi 4i 8 
4 8 2 oF 
r q g 
2 By s | 4 
Cc. Cc. Cc. Cc. Cc. 
40 | 35 | 35 | 35 | 36.8 
30 | 30 | 30-32) 30 | 30.3 
28 | 30 | 32 | 30 | 30.0 
23 | 30 | 20-25] 28 | 25.9 
25 | 30 | 25-28] 30 | 27.9 
35 |£35 | 38 | 35 | 36.8 
35. |€30 | 35-88] 35 | 34.1 
40+ 35 [£40 | 40 | 38.8 
as ae ¥30 | 40 | 30 | 38.3 
60 | 55 |°50-60} 60 | 57.5 
30 | 15-30] 15-30] 20 | 28.8 
1 ei aaa 75 | 87.5 
40-45 35 | 40 | 35 | 38.1 
40 | 40 | 35 | 40.| 38.8 
65 | 55 | 60 | 70 | 62.5 
a oe BOF Acai 57.5 
Dad AS 14,85" 1824 15.6 
50 | 45a} 50 | 50 | 48.8 
60 | 55 60 | 57-5 | 58.1 
ya, Bim NSO: Mle eh 82.6 
Ce eae 35. | 35 | 35.0 
10 Sel e102 bs 8.6 
Gio GC. etl 6.51. 6.6 
Sa TT SBA Te | 7.8 
12.5 | 10 | 12.5 | 12.5 | 11.9 
1 (Gk 2 ol Die 6 15.0 
20/20 | 20. |. 20' | 20;0 
25 | 25 | 25 | 25 | 25.0 
20-25} 20 | 20 | 20 | 20.6 
2-30 BOR Poo. 25 | 24.2 
W830 -f 418°] 15 | 16.8 
20°! 15 | 25 | 15 | 18.8 
Me by 20 it 17 8 ls 16e, | 18,4 
12.5 | 12.5 | 18.3 |-14.8 | 18.2 
12.5 | 12.5 | 12.5 | 12.5 | 12.5 
65-75]. 65 | 75 | 65 | 68.8 
85-75-65 | 50 | 55 | 60.0 
45-55} 50 | 40-45] 55 | 49.4 
$ $ | $1.80] $ $ 
1.88.| 1,90 | 2.10 | 1.75 | 1:87 
15 |-.15 | .20| .15 | .168 
Meet 1b | AS otic 188 
18-00). / 1... 18.00}...... 13.00 
8.25- 

10.75] 11.75} 10.50| 10.50] 19.44 
12.009|98.502 [oc hee. ce gt9.25 
c9 .00-- 

11.00} 7.00 | 11.00) 12.00] 10.00 

801 -.36)| 21803} Yhap] 318 
35.00 |15.00 |35.00 |20.00 | 26.25]22.50 
10.00- 
15.00 112.00 J15.00 |...... 


fFrom price per 100 Ibs. 


13.17} 15.00 
gPoplar, etc. 
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Alberta 
g 3 
a >) 
Sie ae 
sia | 8 
C. c. C. 
38 40 40 
32 35 35 
32 85 38 
22 25 28 
25 32 35 
38 40 40 
aes 45 doe 
42 45 35 
35 SON lesa cee 
52 | 53 | 55 
25 | 10-25) 30 
30-35) 40 45 
35 40 35 
75 70 80 
BO Mieaeae 60 
14.3 14 16.7 
45 50 50 
55 60 60 
meets 35 35 
35 35 35 
8 3 8 
6 6.5 6.7 
6.5 8 8 
10 12 18 
12.5 Toes eecewee 
17.5 18 18 
20 22 25 
20 20 20 
25 25 25 
12 16.7 18 
25 27 28 
175i 19 18 
dsho te20 15 
NAR 9 fe AR) 12 
55 60-65} 65 
55 60-70} 65 
40 35-40) 45 
$ $ $ 
1.90 | 1.95 | 1.8 
15 ls .20 
«15 Ue 18 
5.50-| 7.75- 
6.50 | 8.50 | 6.50 
G0 Oslin g7.00 
A OOE . te x 9.75 
30 40 730" 
25 .00- 
22.00 135.00 |18.00 
15 .00- 
12.00} 25.00 


10.00} 14.25| 18.00 
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65.0 |...... 65 
15.0 116.7 | 20 
48.8 | 47.5a, 50 
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36.0) aes 
63.8.6 Spee es 
7.6| 9.9) 8.9 
6.5| 6.9] 6.7 
TEBE) 48 
419.4: rib wih id 
13.8). 12.5 
18.4} ....:} 20 
21.81 17.5 20 
20.0 | 22.5 20 
25.0; 20 25 
15.4| 15 | 15 
GF (R716. alt 
18.6 /17.5 | 15 
13.3 | 13.3 | 12.3 
2.4040 Want 
55.6) 55 | 60— 
58.8 | 55 | 60 
406) 40 50 
$ $ $ 
1.98 |/2.25 | 2.95 
1760). 230+! «230 
158151 15 
Ae Tae h13.00 
Soh). au 
6.87 | 6.00 10.50 
75.50. «eee ter ih dene 
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6.88 | 9.00 7.50 
86. | 40) 55 
23.13 20.00 15.00 
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43 | 37.5 | 40 
40 | 30 | 32-35 
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25-28] 25 | 22-25 
30° | 30°.) 30 
40 | 37.5 | 35 
42 | 40 | 32-35) 
45-50! 40-45] 40-50) 
40 | 35 | 45 
58 | 55 | 55 
30 | 10 | 25 
20-35 40 | 30 
35 | 40 | 32 
95 | 85 | 90 
65 | 70 | 50-60 
20 {14.3 | 15 
48 | 60 | 50 
60 | 65 | 55 
Sh Short Sh 
WLAN waa 32 
8.9} 8.9] 8.9 
67 eaters 
8 8 9 
12.5] 15 | 12 
16 | 17.5| 18 | 
19 | 22.5] (20 | 
19 {17.5 | 18 
94. 17.954 4. 30) |] 
15 | 17.5 | 12.5 
21 | 20 | 25 
i9 | 20 | 20 
12.3 | 11.1 | 11.1 
12.5/ 10 | 10 
60 | 60 | 55 
50 60 55 | 
46-50; 45 | 40 
$ $ $ 
2.50 |h2.00 |f1.67 
221 20] .30 
16] .15 | 125 | 
Re Oe eed a | 
10.80 |10.75 |10.15 
7.50 | 7.00. |b5.81 | 
40 | .30| 135 
15.00- 
30.00 |18.00 |25.00 
10.00-|20.00- 
20.00 112.00 }22.00 
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39 | 40.4 
35 | 36.6 
32 | 38.3 
25 | 26.1 
32 | 30.3 
40 | 38.8 
35 | 38.4 
40 | 43.4 
38 | 38.5 
52 | 55.4 
15 | 20.2 
28 | 29.7 
37 | 35.7 
90 | 86.7 
63 | 68.6 
16 | 17.0 
55 | 51.8 
65 | 60.4 
35 | 34.8 
31 | 32.6 
8.9} 9.1 
6.5 | 6.7 
9 | 8.5 
15 | 13.4 
10 | 11.8 
ee Was bse 
20 | 20.7 
30 | 19.1 
25 | 25.6 

12.5 | 14.6 
ie 23.4 
21_| 18.8 
id 2189 
11.1 | 10.8 
55 | 87.5 
55 | 55.8 
45 | 44.7 
4 $ 
2.10 | 2.18 
(304.87 
15 | .148 
Roe 13.00 
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18.00 | 20.62 
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somewhat similarly, the relative pro- 
portion of expenditure on the various 
foods therefore tends to be maintained. 
In fuel and lghting the quantities are 
estimated on a similar principle, anthra- 
cite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is 
made for the quantities required in the 
various localities owing to climatic con- 
ditions, nor for the difference in quality. 
It is estimated that these calculations 
represent from 60 to 80 per cent of the 
expenditure of an ordinary family, ac- 
cording to the total income. 


The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
- average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100: 


The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. 
The table of retail prices shows the 
prices of some 30 foods at the middle of 
the month in 60 localities in Canada 
having a population of 10,000 or over. 
Quotations are obtained by the corre- 
spondents of the Lasour GazerTrEe from 
dealers doing a considerable trade with 
workingmen. All prices are for deliver- 
ed goods. The rates for rent are for six- 
roomed houses in districts occupied by 
workingmen. 


Retail Prices 


Beef was slightly lower, being down 
in several of the cities throughout the 
Dominion. In shoulder roast there was 
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less fall than in the other cuts. In 
mutton there were some decreases in 
price, but there were some increases also. 
In fresh pork, prices were comparatively 
steady, there being few decreases. Salt 
pork was also fairly steady. Bacon 
showed very few changes. Lard was 
steady. Eggs showed considerable ad- 
vances, being as high as 75¢e per dozen 
in many of the cities, and even up to 
85¢ and 95e in the West. Storage eggs 
were also high, being up to 65e in many - 
cities. Milk advanced in several of the 
cities. Butter was changed very little, 
being slightly higher in some of the cities 
but lower in others. Cheese showed 
some advances. 


Bread was steady. Flour and rolled 
oats changed very little. Rice and 
tapioca were steady. In canned veget- 
ables there were some decreases in. toma- 
toes. Prunes showed some advances. 
Sugar was slightly higher. Potatoes were 
lower in several of the cities in the east- 
ern provinces and also in Ontario, but 


_advances occurred in several of the cities 


in the West. 


Anthracite coal was slightly higher, 
having risen in several of the cities in 
the eastern provinces and in Ontario. 
Hard wood showed several advances. 
Rent declined in Ottawa. _ 


Wholesale Prices 


GRAINS AND FoppER.—Wheat was un- 
changed. Barley tended lower, falling 
from $1.05 per bu. to 97¢ at Winnipeg 
and from. $1.05 to 95ce at Toronto. Oats 
declined from 81le to 75¢ at Winnipeg - 
and from 78¢e to 73e at Toronto. Corn 


_ advanced from $1.65 at the end of No- 


vember at Toronto to $1.75 and after 
falling to $1.67 reached $1.83 at the 
end of the month. Flaxseed was down 


JANUARY, 1919 


THE LABOUR GAZETTE 


83 


__ INDEX NUMBERS OF WHOLESALE PRICES BY GROUPS OF COMMODITIES FOR DECEM- 
BER, 1918, NoveMBER, 1918, AND DmcEmBEr, 1917, 1916, 1915, 1914 anv 1913, 


(Average price 1890-1899—109.) 





I.—GRAINS AND FODDERS— 


Cralne Ombarlome nuit casero. eee At oie ones 6 
ESTAS EW EStCLUY .cadaetsdxe sins lace ean 4 
Per cc SYM eee ieee ek an 5 
BINT Sees beet Sk acl die deo ARR cara eae 15 
I—ANIMALS AND MEATS— 
: Ma ttlerandyDeeii en ire aeany 1 pce nt i cenines 6 
Hoss andehoprproductst.eeees ae meee 6 
Sheep and MMUthONe. a coe ee ome caw 3 
PGUlery: eke. eee ee eee pea eats 2 
Ue games, 6 Ye es Mele Ps ee 17 
Ti —DATRY cPRODUGAS cme valk s  Sovktotets 9 
IV.—FISH— 
ren Anea GS hiee were a ce RIA eho em Se 6 
Breshifishtomates nak oss ri ac Ma eet. 3 
AT cee iey sees dk SR Clee ch ons 9 
V.—OTHER FOODS— 
(a) Fruits and Vegetables— 
MresHeirdits sMAbives as «tases sero cadet dee 1 
Mreshr fruits) fOrel21.%saceisec:. Gave ean ales 3 
Deedes cyte cere ee totter as 4 
Breshavece tablets... saso.astd cr ioel notte ate 5 
@anned veretables eats oe Nour 3 
iy SARIS 8 Reis Soret RAY. 2. eR hee 16 
(b) Miscellaneous groceries— 
Breadsuuiie as steele Aare tomes cada otra: 10 
CAREC OL CONELCamecercn TRUS, ists says ee eauteietn ores 4 
ISEEUEE TOTO Rr heh Soe De UR Ee Oi ert 6 
WGngimeint ss osu cs sda coe Be ee eee 5 
JN We eceyep eas, Sele iet fc Big ich a ai 25 
VL—TEXTILES— 
IWiGollera thc avenues teers meet er pets rn, 5 
OLEOS ore iT Pe a RAT ee 4 
ASK SPREE a Tah cote re ren eee Air pees 3 
ARP GRlos ang 8 Gee bia Maye nat 6 eee a ewe eae 2 
UB Eg ORO shoe Me meee ae eri sie eet ae 4 
Onvloths*cmucteey ere urea. eee 2 
7 sage Roe 2 ee ere eo pate) hE aE 20 
VII.—HIDES, LEATHER, BOOTS AND SHOES— 
idessandstaltowstass.. ¢ sancuate ghee ten 4 
geather tee ep aatan hes ccs shokee ee Fie tis 4 
IBGOtSRATICNSIOCR ters,.0. a herein oe fees ald 3 
TAIT epi cteatns, ot reanyt. 4 ihaae ass ee 11 
VIII.—METAL AND IMPLEMENTS— 
ronan cusheeue cc. te, wai Crate & 2 s-d alec fo skeen 11 
Othermetalsa acct hana. eratet Gk ie koe. 12 
arp lenientsictemgasaeco eats, c ce share cone des 10 
PAU Scars oar ROE RE ROE TNA 278 ir? Re 33 
IX.—FUEL AND LIGHTING— 
Piel ta PERE RE te htt eit oa votes able. Posi ens 6 
HGtohtingewen sci weno ee ees ue Bac ote eeis 4 
ROR Ae Aah Msn 31a SRNL Ss oes 10 
X.—BUILDING MATERIALS— 
lites Cate ay Pacey ae eo ee ROE Ae Meare Ree eo 14 
Miscellaneous materials.................. 20 
Pamtssoils'andselass me scac sn eos vies eee 14 
Ad Nie seer As Ae ee eee eer eae 48 
XIL—HOUSE FURNISHINGS— 
RGHPOITUT OTL os, | dose ee. eo Ba ee ak 6 
Crockery and glassware..............5.3.. 4 
PADlercubervnis a... as RnB aine eee ane ; 2 
Kepchenstarnts hin gsc cers went weiece can sate 4 
ils FC 5c RO OE MR Cnae Fok Ce eee 16 
XII.—DRUGS AND CHEMICALS..............:. 16 
XIII.—MISCELLANEOUS— 
RAW? fUlSeie weeps os a decors os Behe ees 4 
Liquors anditowaccoshiat. ase uate carcis eee - 6 
Sundries Tote seein eee chee takes 7 
OWN eG. ore ete ae Br eee Ome 17 





Number of 
commodities | Dec.* 





INDEX NUMBERS 
a ee 

















Nov.* Dec. 
1918 1918 1917* 
307.0215 315.6" (2) 39256 
297 Si ieeoUNTS | mole. o 
DAT OU 268548 221.8 
983.4 | -205.7- | -3814:1 
354.8 343.6 | 301.4 
363.6 | 356.9 | 338.6 
250.5 256.9 | 238.8 
387.2 | 390.6 | 3827.1 
343.3 338.8 | 311.8 
293.0 | 286.1 253.9 
264.9 | 264.9 | 241.6 
274.9 | 238.8 | 234.0 
268.3 256.2 | 239.1 
239.0 193.0 | 254.0 
180.2 195.3 146.8 
248.7 | 275.6 | 250.5 
297.1 | 304.7 | 329.3 
244.4 | 225.71 246.9 
249.6 | 255.1 255.2 
264.4 | 263.3 | 260.9 
193.9 192.6 153.9 
310250173095... 240.5 
DARE EN) SRA 199.1 
262: OW 26h .4) 226.0 
430.1 | 429.4] 369.2 
307.4 | 399.9 | 272.0 
145.9 149.5 130.0 
60925 | 609.5 | 615.9 
469.0 | 469.0 | 388.4 
Q3SeT messed | uk ioo 
379.5 | 380.4 | 322.8 
338.7 | 373.5 | 307.9 
265.0 | 265.0 | 271.5 
224.2 | 224.6 | 229.0 
230-7 oau4a aioe lL 
273e bal me2Sl Oe 28121 
244.94 267.34 241.5 
243.7 | 243.7 199.1 
254.1 | 264.7 | 241.8 
258.2 | 256.5 | 207.4 
236.8 | 236.8 | 114.0 
249.6 | 248.6] 170.0 
279.9 | 279.1 pate 
237.0 | -287.7-| 209.1 
3841.0 | 348.1 | 261.2 
279.8 | 282.0 | 230.9 
311.8 | 311.8 | 207.3 
SOU dalle Gded Wiersoreo 
155%) 155.1 150.7 
yn) 272.3 | 208.5 
296.3 | 296.3 | 208.1 
276.8 | 276.8 | 276.1 
742.3 725.8 | 465.4 
218.1 218.3 186.5 
219.1 227.1 196.8 
341.8 | 340.1 250.5 


———— | | | 





Dec. 


1916 


276.0 
241.1 
191.3 
238.4 


229.7 
2:36 1 
229.2 


254.2 — 


234.5 
245.7 


180.6 
178.7 
180.0 


22.0.6 
114.5 
203.6 
357.6 
181.6 
230.1 


194.9 
133.9 
181.6 
155.3 
174.1 


236.7 
191.0 
120.9 
381.4 
243.3 
139.8 


216.3- 


416.0 
268.5 
220.3 
309.0 


180.9 
233.4 








Dec. 
1915 





184.2 
165.0 
166.9 
173.3 


203.6 
175.2 
172.1 
206.3 
188.3 


189.6 


151.8 
162.0 
155.2 


169.3 
100.7 
163.6 
211.1 
108.1 
156.6 


140.2 





161.1 





Dec. 
1914 





189.6 
162.3 
178.1 
178.5 


213.3 
154.1 
147.3 
158.1 
174.2 


180.1 





137.6 





Dec. 
1913 





142.7 
116.0 
159.1 
141.0 


219.1 
174.4 
150.2 
195.1 
188.4 


185.5 
151.7 


168.1 
157.2 





137.1 
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to $3.50 at the end of November, falling 
to $3.25, but rose to $3.38. Peas de- 
clined from $2.10 per bushel to $2.00. 
Rye declined from $1.65 per bushel to 
$1.58 and then to $1.54. Hay declined 
at Montreal from $25.00-26.00 per ton 
to $21.00-22.00. At Toronto the price 
was also down from $24.00-26.00 to 
$23.00-24.00. The cessation of govern- 
ment buying was an important factor in 
lowering the market. Baled straw de- 
clined to $10.00-11.00 at Toronto. Bran 
and shorts were steady. 


ANIMALS AND MEATS.—At Winnipeg, 
butcher cattle declined from $11.00-12.00 
to $10.50-11.50. At Toronto the best 
cattle rose from $14.50 to $15.00 and a 
lighter grade of butcher cattle from 
$12.00 to $14.00. Dressed beef hind- 
quarters advanced from 22-24c per 
pound to 28-26c¢., and forequarters from 
22-24¢ per pound to 23-26c., and fore- 
quarters from 16-17c to 17-19c. Veal 
was steady at 19-24c per pound. Live 
hogs at Toronto were steady at $17.50 
from the middle of November to the 
middle of December and then fell 25¢ 
per hundred pounds. Dressed hogs were 
steady at 23-24¢ per pound. Bacon and 
ham were steady. Salt pork in barrels 
was higher. Lard was le lower at 30- 
3014e per pound. Sheep declined $1.00 
to $9.00-10.00 per hundred. Mutton 
and lamb were steady. Fowl at Mon- 
treal rose to 25c-29¢ per pound at the 
beginning of December, but declined 1c 
the following week. Turkeys rose to 38- 
41¢ early in December, but eased off later 
for the lower grades. 


Dairy PRODUCTS.—Butter rose from 
51-5114c per pound to 5214-5314¢ at 
Montreal. Cheese was steady at 25¢ at 
Montreal. Strictly fresh eggs rose to 
70-75¢ per doz. in Monreal and fresh 
eggs in cartons at Toronto rose to 75-78¢ 
per doz. Select storage eggs at Toronto 
rose from 538-55¢e to 58-60c. 


Fisu.—-Lake trout and whitefish were 
higher at 16-18¢ and 15-17¢ respectively 
for frozen stock at Toronto. 
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FRUITS AND VEGETABLES.—Apples were 
up, to $5.50-7.50 per barrel. Oranges, 
lemons and bananas were slightly easier. 
Evaporated apples were lower at 16- 
1714¢ per pound. Prunes were up to 
15-16¢ for medium size. Potatoes at 
Toronto were lower at $1.60-1.65, but at 
Montreal were slightly higher at $1.80 


“per bag. Onions and turnips were un- 


changed. 
$1.50-1.95. 


MISCELLANEOUS FoopDs.—Flour, bread 
and rolled oats were steady. Rice was . 
easier at $8.75-9.25 per hundred pounds 
for Rangoon at Montreal. Tapioca was 
firmer at 14-18c. Coffee was again 
firmer. Sugar was steady. Molasses 
was lower at 95c-$1.00 per gallon. Maple 
sugar was higher at 33-35¢ per peouny 
Salt advanced. 


Canned peas were easier at 


TrextiLes.—A line of woollen under- 
wear advanced slightly. Raw cotton was 
lower. Coloured cottons and_ prints 
averaged higher. Raw silk, Japan, de- 
clined to $6.8714 per pound for Kansai 
No. 1 at New York. 


HIDES, LEATHERS, BOOTS AND SHOES.— 
Beef hides were lower at 18¢ per pound 
at Toronto, and calf skins at 30e. In 
boots, men’s split were lower, but box 
calfs were higher. 


METALS AND IMPLEMENTS. —In iron, 
black sheets, iron bar, and wrought iron 
scrap were lower. The pig iron market 
was also reported very weak, and de- 
clines were reported in the United 
States. Antimony was down to 10c per 
pound. Copper was easier. Lead, 
quicksilver, spelter, solder and tin show- 
ed substantial declines. 


FuEL AND LIGHTING.—-Coal and coke 
averaged higher in the Crow’s Nest Pass 
district. . 


BUILDING MATERIALS.—Spruce deals — 
were up to $32.00 per thousand at St. 
John. Shingles were higher at $4.50- 
5.00. ead pipe and copper wire were 
easier. Linseed oil and Mn hegre de-— 
clined epoeaprably. 


\ 
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INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES 
Retail Prices. 
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Wholesale Prices. _ 











CANADA Unitep Kinapom Unrrep STATES AUSTRALIA 
Department Bureau of } ¢ New Common- 
of Labour | Economist} Sauerbeck |Labour Statistics. | Annalist | Bradstreet Dun Gibson | South Wales wealth 
172 44 45 294 25b 96 200 226 92 92 
1890 110.3 102.2 LR REA REAR ts 109.2520 he cee ae: 91.562e ASPEN ee. ee. ae 1053 
1895 95.6 87.6 yj inlcr Oe fee eee Raho act a 94.604 6.4346 81 51 CUAL WA Near oie Fe a cea 760 
1900 108.2 110.5 TOA SE Ne staal eres oer te 99.388 7.8889 91.41 44.2 1000c%.- |e ae: 894 
1905 113.8 =: 103.2 (As die avieeae Aad ie ae 110.652 8.0987 98.31 CO Ved Ra oa cc kA PN 910 
1910... 124.2 113.2 OE sie Whats be hc RNY 137.172 8.9881 119.17 59.3 D205 cle sewer 1003 
1914... 136.1 120.8 86 99 146.069 8.9035 | 119.71 60.8 UG {0/3 Seabed ere ee 1140 
Lee 237.0 210.6 174 175 261.796 15.6381 204.12 LION Ber) eaves eee | a gee 1662 
Jan.... 136.5 119.0 83.5 100 142 4&2 8.8857 124.528 58.2 ) BYE eeiita pete Vogt 1085 
April. . 136.7 117.5 82.3 98 - 141.120 8.7562 119.791 57.7 T380 ds ore 1118 
July .. 134.6 116.6 82.4 — $9 144.879 8.6566 | 119.708 58.9 1378 1000 | 1185 
see ; 138.7 124.2 89.8 99 150.245 9.2416 123.351 62.9 TSO Scere teers 1229 
Jan... . 138.9 136.5 96.4 98 149.80 9.1431 124.168 64.7 ~ 1382 1162 | 1387° 
April, . 146.4 151.2 105.9 99 154.94 9.7753 | 125.090 67.8 1487 1362 | 1660° 
July... 150.2 149.1 106.4 101 145.12 9.8698 124.958 64.4 1573 1640 | 1822° 
oe j 152.4 153.2 110.0 101 140.83 9.9774 126.663 60.0 . 1605 1494 | 1544° 
Jan... 172.0 174.5 123.6 _ 110 150.20 10.9613 | 137.666 65.6 1677 1300 | 1502° 
April... 179.1 190.5 134.2 116 164.61 11.7550 145.690 (hee: 1878 1297 | 1493° 
July... 178.8 191.1 130.5 119 180.71 11.5294 145.142 | 71.9 1838 1331 | 1505* 
wrae : 187.2 208.7 141.5 133 187.04 12.0399 152.355 82.2 1920 1330 | 1514° 
Jan... 208.1 225.1 159.3 150 208.88 13.7277 | 169.562 87.4 2049 1330 | 1525° 
April... 228.7 244.5 \ 173.0 171 262.50 14.5769 190.012 109.2 2049 1361 | 1587° 
July... 242.6 ~ 254.4 176.9 185 265.20 16.0680 211.950 116.4 2083 1483 | 1715° 
eee ‘ 242.6 259.1 180.6 180 280.205 16.9117 219.679 120.1 2014 1550 | 1804° 
1 

Jan... . 258.1 262.9 186.2». 185 278.696 17.9366 222.175 118.9 2201 1635 | 1877° 
Heban. 263.5 264.4 187.3 187 286 .844 18.0776 227.020 121.9 2253 16335 eee: 
March. 269.2 266.6 188.0 187 286.430 18.0732 227.977 126.1 2139 1668a\.ees 
April. . 269.4 270.0 189.8 191 291.404 18.4656 230.313 130.5 Os Bee ier aad Senge 
May... 275.8 273.4 191.1 191 288 .030 18.9133 226.665 25h 22462" ieee ales Ste 
June... 280.6 277.5 192-3 193 281.758 19.0091 224.843 122.7 DT) eR RB (ae, = Yh 
July... 284.0 278.5 193.1 198 | 285.744 19.1849 232.575 123.3 DUSH eo ae, As Meher 
Aug... 284.3 284.9 195.9 202 287.376 19.1162 232.058 LOD ee lee Re oe AT ee ley era 
Sept... 285.3 283.5 197.1 207+ | 294.276 19.0485 232.882 1238 Zit We AN ON Spillane et eee een 
Oats... 289.6 282.6 OTE Sarita cikwentatchae sees 284.213 19.0167 233.227 DESEO Se ora Spe essen ee eee 
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HousE FURNISHINGS. — No changes foods was calculated to have increased 


were reported. 


DRUGS AND CHEMICALS.—The markets 
were somewhat uncertain, but few 
changes were being made. Carbolic acid 
and glycerine were on the decline. 


MIscELLANEOUS.—In raw furs, mink . 


skins were higher at $8.00-9.00 each. 
Hops were higher at 30c per pound. 
Malt was lower at $1.65 per bushel. 
Wrapping paper, Manilla No. 1, was 
higher at $7.35 per hundred pounds. 
Ground wood pulp was easier at $29.00- 
30.00 per ton. Sulphite pulp was also 
easier at $150.00-160.00 per ton. Binder 
twine and Manilla rope were lower 
nearly 2c per pound. 


Prices in Other Countries 


In the United Kingdom in wholesale 
prices the Sauerbeck index number is- 
sued now by the Statist, for the first 
time in over a year, showed a decline at 
the end of November, falling 1.3 per 
cent, the level at the end of October 
being 6.7 per cent higher than a year 
before, at 197.8 as compared with 191.1 
in October, 1917, 81.2 in June, 1914, and 
85 for each year 1912, 1913 and 1914, a 
rise of 140 per cent during the war. 
The decrease in November occurred 
chiefly in minerals, textiles and sun- 
dries, while foods averaged higher. The 
index number of the Economist was al- 
most unchanged, but there were move- 
‘ments in several of the groups. In re- 
tail prices in the United Kingdom the 
report in the Labour Gazette of the Min- 
istry of Labour showed retail prices at 
the beginning of December to be lower 
than at the first of November, the gen- 
eral level being the same as at Oct. Ist. 
The principal declines during November 
were in margarine, 14 per cent, fresh 
egos, 12 per cent, but there was a rise 
in milk of 4 per cent. The level of the 
prices of the principal articles of food 
was therefore 129 per cent higher than 
before the war, but owing to changes 
in consumption the expenditure on 


only 90 per cent. Rents having risen 
only shghtly (as a result of increases 


.in local taxes) the increase in all items 


in a workingman’s family budget was 
estimated to be about 120 per cent, al- 
lowing for the same commodities, quan- _ 
tities, and qualities as before the war. 
Seven per cent of this increase was esti- 
mated to be due to increased taxation. 
Allowing for changes in consumption of 
food but not other items, the average 
increase in family expenditure was cal- 

culated to be 95 per cent. : 

In the United States the index num- 
ber of Bradstreet was slightly higher at 
the first of December than a month be- 
fore owing chiefly to higher prices for 
provisions. Livestock, breadstuffs, fruit, 
hides, and leather, textiles, metals and - 
chemicals were lower, while provisions, 
building materials and the miscellaneous 
group were higher. 

In Italy; the monthly journal of the 
city of Milan reported the cost of main- 
taining a family on the pre-war standard 
to be 241 per cent greater in September 
than in the first half of 1914, food being 
up 278 per cent, clothing 274 per cent,- 
heat and lghting 120 per cent, while 
rent was unchanged. Economies in con- 
sumption, however, 
have reduced this increase to only 149 
per cent in the whole budget and 130 
per cent in food, ei 

In South Africa the Cost of Living 
Commission reported the cost of living 
for a family of five in Capetown in July 
to be 43.7 per cent higher than before 
the war, not including rent, and 36.4 
per cent if rent were included. The lat- 
ter figure was 25.3 per cent for Kimber- 
ley, 26.8 per cent for Pretoria, 27.1 per 
cent for Johannesburg, 28.2 per cent for 
Bloemfontein, 33.5 per cent for East 
London, 34.9 per cent for Port Eliza- 
beth, 37.0 per cent for Durban, and 38.5 
per cent for Pietermaritzburg. 

In Switzerland the League for Re- 
ducing the Cost of Living reported the 
level of prices of necessaries on Sept. 1st 
to be 151 per cent higher than in June, 
1914. | 


were reported to. . 
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MEASURES FOR REDUCTION OF HAZARDS IN PENNSYLVANIA COAL 
MINES 


ACCORDING to the 1916 report of the 

Pennsylvania Department of Mines, 
the number of fatalities per thousand 
employees in the anthracite coal region 
was 3.55 in 1916, as compared with. 3.32 
in 1915 and 3.382 in 1914. In the bitumi- 
nous region the number was 2.50 in 
1916, as compared with 2.35 and 2.11 

in 1915 and 1914 respectively. 


The record for 1916 was very dis- 
appointing to the authorities in view of 
the great efforts that had been made 
during the year to reduce accidents of 
all kinds. According to the report, the 
number of officials in charge of the 
mines had been increased, more frequent 
inspections of working places had been 
made, haulage ways were kept clear of 
refuse, and greater space was allowed 
for the movement of cars, while ma- 
chinery generally was better protected 
_than ever before, and the practice of 
posting signals at the mines had greatly 
inereased. The number of mine inspec- 
tors also had been increased, and closer 
inspections had been made by insurance 
companies. In addition, the. Compensa- 
tion Law which went into effect at the 
beginning of the year also had the effect 
of preventing accidents, inasmuch as it 
made employers realize the need of 
more careful operation in order to keep 
as low as possible the cost of compen- 
sation. All the mining interests, there- 
fore, were united in their desire to make 
mining conditions safe; and it seemed 
that about everything possible had been 
done to reduce the hazards and lessen 
the number of casualties. 

In explanation of the apparently il- 
logical state of affairs, that with the 
modern safety appliances and improved 
methods of mining there should be no 
reduction in the percentage of accidents, 
the report gives two important reasons. 
These are: (1) the inereasing difficulties 
and hazards in the mining of coal, and 


(2) ignorance and the resultant careless- 
ness on the part of the workers. The 
following paragraphs from the report 
bearing upon these points are of in- 
terest : 

‘“Vears ago bituminous coal was ex- 
tracted chiefly by the use of the pick 
and without any particular rush. To- 
day machines are largely used and a 
feverish haste characterizes nearly all 
operations. The coal then lay easy of 
access and easy to mine. To-day the 
veins are deeper in the earth and the 
coal is much more difficult to extract. 
Tn the early days of mining the Pennsyl- 
vania miner was a graduate from the 
mines of Great Britain, with small per- 
centages from Germany, Belgium and 
France. He was intelligent and skilful. 
and his ability as a workman was equal- 
led by his appreciation of the dangers 
that surrounded the occupation. To- 
day most of the new miners come from 
Southern Europe, many from the agri- 
cultural regions populated by the Slavic 
race, and are without any knowledge of 
mining and possess very little knowledge 
in other directions. 

‘‘Tt is evident, therefore, that outside 
aid, practical suggestions and legal pro- 


-visions can accomplish but little more 


Lnete 


in the way of reducing accidents. 
questionably the existing measures pro- 
tecting the mine workers are sufficient 
to make the industry much safer than 
it is, but the individual worker must 
exert himself if he is to hope for greater 
immunity. The personal equation enters 
very largely into the subject and it is 
this phase that must be considered in 


-any further effort made to lessen the 


number of accidents. The individual 
must be educated and impressed with 
the necessity for looking after his own 
safety and the safety of his fellow 
workers. 

‘“T™here exists a pressing need, there- 
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fore, for more thorough education of 
the workers. The more intelligent the 
worker the more careful, other things 
being equal, is he in his work.’’ 

A realization of the fact contained in 
the last paragraph has since led to a 
great increase in the number of night 
schools, mining institutes and vocational 
schools in the Pennsylvania mining dis- 
tricts. The purpose of these schools is 
to afford opportunity for education to 
all classes of employees in and about the 
mines. Considerable emphasis is placed 
on the teaching of the English language, 
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a knowledge of which makes it possible 


for the pupils to study mine law, mine 


gases, ventilation, haulage, drainage, 
timbering and pumping. The education 
of foreign-born workers in one branch 
of English is said to increase their effi- 
ciency about twenty per cent. To what 
extent a knowledge of these problems 
inereases the conditions of safety is hard 
to determine, but it is thought that at 
least as many accidents have been pre- 
vented through the education of the 
workers as through the increased effi- 
ciency in the manner of operation. 


RECENT LEGAL DECISIONS AFFECTING LABOUR 


N the case of a locomotive engineer 

who was awarded damages by the 
Courts of Saskatche- 
wan* for injuries in a 
collision, an appeal was 
taken by the company: 
to the Supreme Court 
of Canada. This action, 
-which was brought un- 
der common law, re- 
sulted in a verdict of $15,820 awarded 
by the trial jury, and judgment was 
entered accordingly.. The judgment was 
sustained by the Court of Appeal on an 
equal vote, and the case was taken by 
the defendants to the Supreme Court. 
It appears that the collision was due to 
the plaintiff’s train running on _ the 
wrong track, he and his fireman having 
failed to see the light of the switch 
which caused the train to leave the pro- 
per track. The question at issue was 
whether the switch light was a fixed 
signal or not according to the company’s 


Supreme Court 
sustains judg- 
ment declar- 
ing switch 
light not a 
“fixed signal’’ 


rules, engineers being required by Rule 


401 to know the indication of all fixed 
‘signals before passing them. It was held 
by the plaintiff that switch-stand signals 


*See the LABOUR GAZETTE for June, 1918, p. 462. 


? and that even 


were not ‘‘fixed signals,’ 


if they were, he had complied with the — | 


requirements of the rule, having re- 
ceived from the switch tender the signal 
that all the switches were set properly, 
and having instructed the fireman, on 
whose side the switch-stands were situ- 
ated, to keep a careful watch for the 
signals. It was held by the defendant 
company that a switch light was a 
‘‘fixed signal,’’ and that the plaintiff 
was guilty of contributory negligence in 
failing to obey Rule 401. The majority 
of the Supreme Court sustained the 
claims of the plaintiff. It was pointed 
out in the judgment that if the switch 
stand lights were signals, then accord- 
ing to Rules 10 and 661 trains and en- 
vines would be required to stop when 
these lights showed red, which is not the 
case. It was further held that the words 
‘““must know’’ in Rule 401 do not neces- 
sarily imply knowledge acquired solely 
by the use of the engineer’s own eyes to 
the entire exclusion of every other source 
of knowledge however reliable. The ap-_ 
peal was accordingly dismissed with 
costs. (Canada—Walker v. Canadian 
Pacific Railway.) 
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A millwright, who had been injured 
when at work, brought action against his 
employer for damages 


Method of under the Workmen’s 
estimating Compensation law of 
yearly wages Quebec. He was award- 
under Work- ed damages by the Su- 


men’s Com- 
pensation Law 


of Quebec 


perior Court at Three 
Rivers, but an appeal 
was taken and the case 
was heard in the Court 


-of King’s Bench. The point in dispute 
was as to whether his yearly wages 
should be estimated at more or less than 
$1,000, the law being applicable only to 
employees receiving not more than 
$1,000 a year. It appears that the plain- 
tiff was earning $3.50 per day, but had 
only been at work for two months and 
a half, during which period he received 
$230.38. For the complementary period 
to make up the twelve months the law 
‘requires that the average wages of work- 
men of the same category as the injured 
employee be taken. The Court found 
that there were fifteen millwrights in 
the appellant company’s mill who had 
been employed for various periods dur- 
ing the nine months and a half prior 
to the entry of the respondent into their 
service. These men were paid at vari- 
ous rates from 25 cents to 45 cents an 
hour. In order to find the average wages 
the total earnings of these men were 
divided by the total hours worked, and 
the result showed an average rate of 
39.08 cents per hour. Multiplying this 
by the number of working hours in nine 
and a half months, and adding the sum 
to the $230.38 earned by the plaintiff, 
the result was a total of $1,144.19, which 
~ represented the yearly wages of the 
plaintiff. The judgment of the Superior 
Court was therefore annulled and the 
action was dismissed with costs of the 


ture of his work. 
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two Courts. (Quebec—Marcotte v. The 
St. Maurice Paper Company.) 


A workman engaged in erecting a 
temporary hoist in a building under con- 
struction fell backwards 
off a beam on the fifth 
floor through the light 


Employer not 
liable if acci- 


dent due to well to the ground floor 
choice of of the building and sus- 
dangerous tained serious injuries. 
way of doing He brought action un- 
work der the common law 


against his employer for 
personal injuries, with the usual alterna- 
tive claim for compensation under the 
Workmen’s Compensation Act of Al- 
berta. The negligence complained of by — 
the plaintiff lay in the failure of the 
defendant to fence or cover the open- 
ings through which he fell and to fence 
the outer edge of the beam. It appears 
that the plaintiff was placing a 2x4 
scantling on the beam, and to do this he 
had the alternative of either standing on 
the beam at the risk of falling, or cover- 
ing up the side openings with planks 
and standing on them to do his work, 
without any risk beyond falling through 
the opening in front of him, which risk 
he had to assume on account of the na- 
It appears there was 
abundant material at hand to cover the 
side openings, and the plaintiff admitted 
that he knew it was dangerous to do the 
work while standing on the beam, but he 
did not complain to his superintendent 
of the danger or ask to have the open- 
ings protected. The Court pointed out 
that the plaintiff had the choice of two 
methods of doing his work, one of which 
was dangerous and the other safe, and 
that he deliberately chose the dangerous 
one. In view of this the Court held that 
the accident did not arise out of the 
plaintiff’s employment, since the method 


90 THE LABOUR GAZETTE 


of doing his work, which was unauthor- 
ized and improper, created a new and 
added peril which was not incidental to 
his employment. The plaintiff’s action 
was therefore dismissed. (Alberta— 
Powell v. Thomas, Jamieson & Mac- 
henzie, Ltd.) 


A farm labourer was working on top 
of a silo, attaching ropes to a pulley in 
preparation for filling 

In suit for it. In order to do this 
damages, new he was compelled to get 
trial ordered— on a loose plank, which 


jury not slipped, causing him to 
adequately fall to the ground inside 
charged the silo. He sued his 


employer for damages, 
and upon the findings of a jury he was 
awarded $4,000 with costs, the defendant 
being found guilty of negligence in not 
having the plank properly secured. An 
appeal was made by the defendant, and 
the case was heard by the Appellate 
Division of the Supreme Court of On- 
tario. The evidence showed that the 
_plank had been placed in position by a 
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former employee of the defendant, but 
that the latter had not examined it to 
see if it was safe. The plaintiff, how- 
ever, had tried the plank before the acci-_ 
dent and was satisfied that it was se- 
cure, and the evidence did not show 
why, on an inspection by the defendant, 
more would probably have been discov- 
ered. In the judgment of the Court it 
was declared that the authorities showed © 
that the master is not an insurer of his 
servant’s safety, but is only required to 
exercise such ordinary care and _ dili- 
gence aS may be reasonable in view of 
the work performed and the surround- 
ing conditions and circumstances. It 
was held that the question as to whether 
the master did all that should be expect- 
ed from a reasonably careful and pru- 
dent employer to avoid the danger, or 
to discover and remedy it, was not fully 
and-adequately placed before the jury 
in the charge of the trial judge. For - 
these reasons the appeal was allowed 
without costs and a new trial ordered. 
(Ontario—Goodwin v. Taylor.) 
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- NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


The percentage of un- 
employment among the 
members of trade unions 
at the beginning of January was 2.76, 
as compared with 2.42 at the same time 
last year and .72 at the beginning of 
October, 1918., 


During January there was some un- 
employment in practically all the cities 
and towns with the exception of Hali- 
fax and Sydney, which, however, was 
mainly confined to unskilled and semi- 
skilled labour. In the mining industry 
there was a surplus of labour in the Cal- 
gary and Fernie coal regions, while some 
of the mines at Lethbridge closed down 

temporarily through lack of orders. 
- Some of the nickel mines also closed 
down temporarily. In civic employment 
there was an increase in comparison 
with December, 1918, and a decline in 
comparison with January, 1918. 


The time loss on account of industrial 
disputes during January was less than 
during December but greater than dur- 
ing January, 1918; and there were in 
existence during the month 13 strikes, 
involving approximately 1,000 work- 
people, and resulting in a time loss of 
20,737 working days. 

The cost of the weekly family budget 
of staple foods averaged $13.78 at the 
middle of January as compared with 
$13.65 in December, $12.42 in January, 
1918, and $7.73 in January, 1914. The 
index number of wholesale prices stood 
at 286.5 for January, as compared with 


The month 
in brief 


288.8 for December, 258.7 for January, 
1918, and 136.5 for January, 1914. 


Proceedings During the month of 
under the January the Depart- 
Industrial ment received reports 
Disputes from three Boards, of 
Investigation Conciliation and Inves- 
Act tigation appointed to 

inquire into disputes 


affecting (1) the Steel Company of Can- 
ada, Gananoque, Ont., and certain of its 
employees; (2) Toronto Railway Com- 
pany and certain of its employees; and 
(3) the Grand River and Lake Erie and 
Northern Railways’ and certain of their 
employees. Reports were received from 
the Labour Appeal Board to which had 
been referred the cases of (1) the Pol- 


-son Iron Works, the Dominion Ship- 


building Company, and, the Toronto 
Shipbuilding Company, all of Toronto, 
and their ship carpenters, caulkers, 
joiners, ete., and (2) various Toronto 
firms and certain of their Sn 
being patternmakers. 


Two applications for the establish- 
ment of Boards were received, further 
appointments made to Board which had 
been established during the preceding 
month, two appointments made to fill 
temporary vacancies: occurring on the 
Labour Appeal Board, and a Royal 
Commission appointed under the In- 
quiries Act to investigate with regard to 
unrest existing in the coal mining in- 
dustry on Vancouver Island. 


=~ 
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Orders-in- Owing to 
Council renon- condition resulting in 


employment the dislocation of indus- 
in war time try following the sign- 
rescinded ing of the armistice, the 


Government has _ res- 
einded Orders-in-Council P.C. 815 
(April 4, 1918), P.C. 1925 (August 5, 
‘1918), and P.C. 2252 (September 13, 
1918), which related to non-employment 
in useful occupations in war time and 
which were passed at a time when it was 
possible for every person in Canada to 
be usefully employed. 


At the end of Jan- 
uary an announcement 
was made that all re- 
strictions on the three 
classes of food purveyors, namely, retail 
dealers, wholesale grocers, and _ pro- 
prietors of public eating places, had 
been withdrawn by the Canada Food 
Board, and pre-war conditions were re- 
stored in these trades, licenses being no 
longer required. Previous orders of the 
Board affected by this announcement 
are Nos. 17, 21, 22, and 46. Order 63, 
which had been in force since Septem- 
ber, fixing prices to be paid to fisher- 
men for British Columbia salmon, was 
likewise repealed. The announcement 
added that all restrictions on bakers and 
eonfectioners had also been removed, to 
take effect on February 10. 


Restrictions of 
Canada Food 


Board removed 


Proposed The third session of 
Labour Leglis- the fourteenth legisla- 
lation in ture of the province of 
Quebec Quebee opened on Jan- 


uary 21. Among the 
subjects of legislation announced in the 
Speech from the Throne were the allot- 
ment of free farming lands for returned 
soldiers; the establishment of employ- 
ment bureaus in the principal centres 
of the province; provisions for the bet- 
ter housing of the working classes; and 


the appointment of a Deputy Minister’ 


of Labour. A bill covering the last sub- 
ject was introduced in the Legislative 
Assembly on January 24 by the Hon. 


changed . 


Italy. 
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Mr. Taschereau, Minister of Public 


Works and Labour. 


At the annual con- 
vention of the Alberta 
Federation of Labour, 
which met at Medicine Hat on J anuary 
6, a committee was appointed to take 
action with regard to the alleged illegal 
employment of children in a factory 
situated in the adjacent town of Red- 
cliffe. Proceedings were instituted by 
the committee against the management 
of the factory, but they were dropped 
after the convention had heard a report 
by a member of the committee who al- 
leged that the justice of the peace be- 
fore whom the information was laid was 
not only unsympathetic but was himself 
an employer of child labour, that the 
parents of the children themselves were 
acquiescent, and that the other workmen 
in the factory were so loath to give evi- — 
dence that the committee anticipated 
great difficulty in securing juStice in 
the event of bringing the case to court. 


Child Labour 
in Alberta 


According to a recent 
statement issued by the 
National Child Labour 
Committee, seventeen 
states of the Union are 
taking steps for the codification of all 
child labour laws. The Missouri Child- 
ren’s Code Commission has presented to 
the Legislature a plan for bringing the 
laws of the state into harmony and offer- 
ing an opportunity for the enactment 
of new laws needed to complete the code. 
Oklahoma, North Carolina, Alabama, 
West Virginia and Nebraska are among 
the other states which will ask their 
legislatures for the appointment of code 
commissions this year. Miss Julia La- 
throp, chief of the Children’s Bureau 


Codification of 
Child Labour 
Laws in the 
United States 


of the United States Department of La- 


bour, and Miss Grace Abbott, director 
of the Child Labour Division, are at 
present in Europe consulting with child 
welfare experts of England, France and 
Arrangements are being made 
for the attendance of European child 
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welfare authorities at a conference to be 
held in the United States under the aus- 
pices of the Secretary of Labour. The 
purpose of this conference will be the 
development on a working basis of the 
‘irreducible minimum standard for the 
health, education and work of the 


American child,’’ the need for which 


was stressed by President Wilson in his 
letter endorsing the Children’s Year. 


The Workers The Workers’ Edu- 
Educational eational Association of 
Association of | Toronto and district is 
Toronto the subject of a special 


article in this issue by 
Professor R. M. McIver, of Toronto Uni- 
versity. The necessity for such an As- 
sociation 1s expressed by its secretary in 
these words, ‘‘the growing influence and 
power of the labour movement projects 
the necessity for more educational fa- 
cilities, and the Association will en- 
deavour to provide an opportunity for 
the workers to acquire the knowledge 
which is essential to their welfare as 
eitizens.’’ . The object of the Association 
is to provide an opportunity for the 
workers to obtain the benefit of a uni- 
versity education, and assist them to 
acquire the knowledge which is essen- 
tial to intelligent and effective citizen- 
ship. With this end in view, Political 
and Economie Science, History, English 
Literature and other kindred subjects 
may be taught. The constitution has 
been so devised that the trade organiza- 
tions of Toronto will act as a corporate 
body and partially guarantee the exist- 
ence of an association, the University 
of Toronto also assuming a part of the 
responsibility. The officers are: presi- 
dent, James Richards; vice-president, 
Professor R. McIver, and secretary, Jas. 
H. H. Ballantyne, 53 Pauline avenue, 
Toronto. An account of the movement 
in England, which was first inaugur- 
ated in 1907 by the University of Ox- 
ford, appeared in the LaBsour GAZETTE, 
1918, page 823, 
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At the annual meet- 
ing of the Technical 
Section of the Canadian 
Pulp and Paper Associ- 
ation, on January 30, it 
was resolved as soon as 
possible to establish a course of instruc- 
tion for employees in the pulp and 
paper industry. The step was taken on 
the recommendation of the joint execu- 
tive committee on vocational education, 
which declared in its report that there 
was urgent need for a simple course of 
instruction for employees that each man 
might take up in his spare time, and 
that would result in a better product. 
This committee proposed that the course 
should be along the most successful lines 
followed by correspondence schools and 
university extension workers. It would 
comprise from 30 to 40 separate pamph- 
lets, each dealing with one specified sub- 
ject in the clearest language, and fully 
illustrated. The subjects would include 
arithmetic and mensuration, chemistry, 
mechanics and hydraulics, heat and ven- 
tilation, electricity, safety, sanitation 
and health, as well as many subjects 
particularly bearing on the making of 
pulp and paper. On the following day 
the scheme was endorsed by the Associa- 
tion as a whole, and the sum of $30,000 
was voted for this work. This amount 
is to be spread over several years, and 
during the coming year it was decided 
to expend $5,000 for the technical train- 
ing of employees along the lines sug- 
gested. 


Proposed 
Instruction 
Course for pulp 
and paper 
workers 


A new Soldiers’ It has been stated by © 
Settlement Act the Minister of the 
proposed Interior that the exist- 

ing Soldiers’ Settlement 
Act, which was briefly discussed in the 
January issue of the LAaBour GAZETTE, 
will likely be superseded at the next 
session of Parliament by a new act 
which will empower the Soldiers’ Settle- 
ment Board to acquire, by expropriation . 
or otherwise, land in any province either 
directly or through provincially consti- 
tuted boards. It is proposed that in the 


\ 
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ease of land acquired provincially, the 
Federal Board will have first privilege 
for a limited time to take over same at 
eost price, thus giving soldiers prefer- 
ence of all land acquired under the gen- 
eral system. and so acquired will be 
sold to soldiers on an amortization plan 
at twenty years or longer at 5 per cent 
interest. 
land is to be limited by value, not acre- 
age, and the limit suggested is $5,000. 
Each soldier shall be required to pay 
one-tenth down, but the Board shall 
have power in very special cases to re- 
lieve him of this obligation. The soldier 
is then provided with stock and equip- 
ment up to $1,500 upon which no in- 
terest shall be payable for two years, and 
thereafter at 5 per cent short term. As 
the soldier improves the land, an ad- 
ditional $1,000 may be advanced repay- 
able on the amortization plan. Soldiers 
securing land privately on terms pro- 
vided by the Board shall also be en- 
titled to assistance for equipment and 
to additional assistance for improve- 
ments as outlined above. 


The Saskat- The progress of the 
chewan Co- movement of co-opera- 
operative tive production in West- 
Creameries ern Canada was strik- 


? ingly shown at the 
second district convention of the Saskat- 
chewan Co-operative Creameries which 
was held in January at Birch Hills, 
Sask. The organization grew from 213 
patrons and shareholders in 1907 to over 
10,000 in 1918, and in the same period 
its annual business turnover had in- 
creased from $16,068 to $1,887,318. The 
total paid up capital of the organization 
was only $177,124, but it had a cash 
reserve of $75,540, which in thirteen 
years had never been drawn upon for 
any contingency. The total assets, in- 
cluding buildings, equipment and pro- 
duce on hand, were $762,788. There 
were sufficient profits in 1918 to declare 
a dividend of eight per cent on the capi- 
tal, to pay a bonus to patrons according 
to the extent of their patronage, and to 
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set aside a large cash reserve for depre- 
ciation. The growth of the organiza- 
tion was attributed to the rapidly in- 
creasing number of farmers who were 
shipping their cream to the Co-opera- 
tive Creameries, and not to any growth 
in the number of cattle. Cold storage 
plants were established at Regina and 
Saskatoon, and the directors were con- 
sidering the further enlargement .of 
their plants and the opening of new 
ones, mostly in Northern Saskatchewan, 
in order to handle the business offering, 
thousands of dollars of which had to be 
turned away. 


Proposed 

Industrial to establish a research 

Research bureau in Alberta for 

Bureau of the purpose of ascer- 

Alberta taining what industries. 
could be successfully 

operated in the province. The subject 


was first introduced at the Union of 
Alberta Municipalities at Medicine Hat 
last autumn. At this meeting a com- 
mittee of eight, appointed to consider 
the matter, introduced the following 
resolution which was carried. unani- 
mously: ‘‘That this committee on in- 


dustrial research in Alberta, appointed 
at the 1918 convention of Alberta Muni- 


cipalities, having considered the sug- 


gestions made in Mayor Brown’s (Medi-. 


cine Hat) address at the convention, re- 
spectfully suggest that the Premier of 
Alberta, Mayor Crystal (Carstairs), 


chairman of the Alberta Union of Muni-. 
cipalities, and Mayor Brown eall a con-: 


ference at an early date at Edmonton, 
and that they should arrange to have 
presented at the conference a full state- 
ment of the connections already made 
in this direction with the Dominion 
Scientific Research Council, and also the 
work done at the University of Alberta. 
That there should be invited to the con- 
ference, which should be an open con- 
ference, the members of the legislature; 
the mayors and aldermen of the cities, 
and reeves of towns and municipalities; 
the industrial and labour interests of the 
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province; the president of the univer- 
sity and his staff; the boards of trade 


of the provinee.’’ A meeting was held 


at Calgary on January 18th to urge 
upon the provincial government the 
necessity of establishing an industrial 
research bureau. Subsequently the Pre- 
mier consented to act on the committee 
of three appointed at the Convention 
of the Union Municipalities, and it was 
decided to call a conference at. Edmon- 
ton in the near future. 


The Reconstruction 
Committee of the Na- 
tional Civie Federation 
of the United States re- 
eently adopted a resolu- 
tion empowering the president of the 
Federation to name a commission to 
visit England, France and Italy for the 
purpose of reporting: (1) on the meth- 
ods adopted with regard to the relations 
of employers and employees, with es- 


National Civic 
Federation 
Commission 
to visit Europe 


pecial reference to collective bargaining, 


mediation and .-arbitration, the shop 
steward system, the Whitley Committee 
programme, profit-sharing, bonus and 
co-partnership, social insurance, and 
employment exchanges; (2) on _ the 
after-the-war policy of the governments 
of those countries with respect to gov- 
ernment ownership and operation of 
public utilities and basic industries, and 
price-fixing affecting the essentials in 
production; and (3) on the methods in 
operation or under consideration for 
providing homes or cultivable lands 
either for the men released from war 
service or for citizens in general. In 
another resolution, the president was au- 
thorized to name a committee to enquire 
into and report upon the operation of 


the various war emergency measures 


adopted to secure co-operative measures 
between employers and employees, and 
to report also upon the effectiveness of 
the government operation of public 
utilities and basic industries, as well as 
of the regulations fixing the prices of 
essentials in the United States. 
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A reconstruction pro- 
gramme of the Ameri- 
can Federation of La- 
bour has been  sub- 
mitted to the United 
States Senate Commit- 
tee on Education and Labour, which are 
conducting an inquiry upon which to 
pass reconstruction legislation. The pro- 
posals of the Federation included legis- 
lation making an interference with the 
rights of employees to organize a crimi- 
nal offence; to put an end to the ex- 
ploitation of children; a referendum for 
legislation held unconstitutional by Su- 
preme Courts; government ownership 
or control of public and sémi-publie 
utilities, including government owner- 
ship of wharves and docks; a graduated 
tax on agricultural lands not cultivated 
by the owners; the licensing of corpora- 
tions organized for profit, and the regu- 
lation of their powers, privileges and 


Reconstruction | 
programme of 
American Fed- 
eration of 
Labour 


activities; the amendment of workmen’s 


compensation laws, and state insurance 
in the place of employers’ liability in- 
surance; the prohibition of immigration 
into the United States for two years 
after the proclamation of peace; an in- 
crease in taxes on incomes, inheritances 
and land values; abolition of private 
employment agencies; provision for a 
small standing army and_ voluntary 
state militia; free transportation of dis- 
charged soldiers and sailors to their 
homes, and the continuance of their pay 
for one year if they cannot find employ- 
ment; the development of waterways 
and the sale of water power to consum- 
ers at actual cost; government supervi- 
sion of public educational systems and 
maintenanee of adequate educational 
facilities; government construction of 
workers’ houses and a ¢credit system to 
enable workmen to build their own 
homes. The programme also called for 
a working day of eight hours and a 


week of five and one-half days, with 


overtime prohibited except in emergen- 
cies; equal pay for women for equal 
work; and the development of the 
American merchant marine under gov- 
ernment control. 
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At the annual con- 
vention of the Social 
Welfare Congress held 
in Toronto on January 
15, 16 and 17, the subjects of immigra- 


Social Welfare 
Congress, 
Toronto 


tion, mental deficiency, child welfare, | 


dependent mothers’ allowances, and re- 
construction in industrial life, were dis- 
cussed. In regard to immigration, a 
more stringent examination at the port 
of entry was advocated. Dr. A. H. Des- 
loges, general superintendent of insane 
asylums of the province of Quebec, in 
speaking of the increasing number of 
foreign-born patients in our asylums, 
condemned the practice of giving 
bonuses to immigration agents. He 
stated that the Federal Government 
should assume the responsibility for 
these patients. Dr. Bryce, in speaking 
on ‘‘Infant Mortality and Hygiene,’’ 
drew attention to the. necessity of pre- 
natal hygiene. Dr. Helen MacMurchy, 
in her address on ‘‘Some Children,”’ 
quoted Lloyd-George as saying, ‘‘You 
ean’t run an Al empire on a C3 popu- 
lation.’’ Dr, Dobson is reported to have 
said that in the prairie provinces there 
are 47,000 male and 45,000 female illit- 
erates over ten years old—about 714 
per cent of the population. Of these 
uliterates 3114 per cent are Canadian 
born, 1 per cent British born, and 6714 
per cent foreign born. He stated fur- 
ther that about 8 per cent of the total 
population of the western provinces do 


not speak English. The creation of a. 


federal bureau of child welfare was ad- 
vocated, although it was recognized that 
the State could not improve upon the 
training of good parents. Miss Char- 
lotte Whitton, M.A., in her paper on 
‘‘Child Labour,’’ said there was an 
alarming increase in child labour in the 
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United States, and attributed this large- 
ly to the necessity of the parents, and 
to the fact that ‘‘poverty breeds child 
labour and child labour breeds pover- 
ty.’’ As a remedy she recommended 
minimum wages, mothers’ pensions, 
wider education, development of play, 
doing away with street trades, and edu- 
cation of the.parents. Mr. J. H. T. 
Falk, director of the Social Service de- 
partment, McGill University, has ad- 
ministered mothers’ allowances for two 
years in Winnipeg, and expressed the 
belief that it would be ‘‘good business’”’ 
to establish them in all provinces 
throughout the Dominion. 


Jottings The Ontario Govern- 


ment has announced its _ 


intention to give a war bonus to civil 
servants in its employ, the bonus to be 
$900 for married men and $100 for sin- 
gle men, but those with perquisites such 
as free houses, etc., will not be entitled 
to the bonus. | | 


Elsewhere in this issue is an article 
on an Act recently passed in Great Bri- 
tain prescribing minimum rates of 
wages in all industries for six months 
from November 21st. » } 


John A. McClelland, vice-president of 
the International Association of Ma- 
chinists, and H. I. Thomas, of Ottawa, 
have been appointed as temporary mem- 
bers of the Labour Appeal Board to act 
in the places of Gustave Franeq and G. 
H. Duggan, who will both be absent for 
some time. 


~ 


Complete figures of the work of the 
United States Employment Service for 
the year 1918 are as follows: Registra- — 
tions for employment, 4,211,942. Of 
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these 3,931,560 (or 93.3 per cent) were 
referred to jobs, and 3,099,295 (or 73.8 
per cent) were placed in jobs. The total 
number of applications from employers 
was 8,799,798. 


Sir William Hearst, Premier of On- 
tario, recently declared that it was the 
intention of his government to go for- 
ward with the construction of the inter- 
provincial highway and county. system 
of good roads, providing employment 
not only in the actual construction but 
also in allied industries, such as cement 
and bridge works, ete. 


In order to ascertain the amount of 
employment in road .construction ‘and 
repair work available for returned sol- 


-diers and sailors, the United States De- 


partment of Agriculture has obtained 


reports from twenty-nine states, which 


indicate that during 1919 they could use 
for this work 11,600 skilled labourers 
and 91,900 unskilled, 


An Employers’ Commission, desig- 
nated by the United States Secretary of 
Labour, has recently sailed for England 
to study labour conditions and govern- 
mental labour policies in Great Britain 


and report thereon to the Department. 


Its investigations will occupy several 
months. 


A conference of coal operators and 
representatives of the miners of Neva 
Seotia was recently held in Montreal to 
consider a new wage agreement, an eight 
hour day, and the question of the amal- 
gamation of the Amalgamated Mine 
Workers of Nova Scotia with the United 
Mine Workers of America. Representa- 
tives of the latter organization were 
present also. It was agreed to call a 
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further conference to be held at Sydney, 
N.S., about the third week in February. 


A representative of the American 
Federation of Labour recently com- 
pleted an investigation of conditions of 
waitresses in the restaurants and hotels 
of Toronto. Her report states that the 
highest rate paid in hotels is 69 cents 
a day if the waitress rooms in the hotel, 
and 83 cents a day if she rooms else- 
where. In the majority of the hotels 
they are expected to work seven days a 
week. In the Chinese and Greek res- 
taurants the waitresses receive from $12 
to $15 a week. 


By a recent decree of the Italian gov- 
ernment, private firms are ordered to 
erant a new bonus to their employees in 
order to meet the high cost of living. 
On the first 100 lires of salary this bonus 
will amount to 60 lires for married men 
and widows with children, and 50 lires 
for all other employees. On each ad- 
ditional 100 lires, 25 lires are to be 
paid. 


The result of the Economic Essay 
Contest conducted by the Chicago firm 
of Hart, Schaffner & Marx, for 1918, 
has been announced. In Class A, open 
to all Americans except undergraduates 
of an American university, the first 
prize of $1,000 was awarded to H. H. 
Hartman, LL.B., [Illinois Public Utili- 
ties Commission, for a paper entitled 
‘‘The Meaning and Application of ‘Fair 
Valuations’ as used by Utility Commis- 
sions’’; and the second prize of $500 to 
H. D. Dozier, M.A., of the University 
of Georgia, for an essay entitled ‘‘A 
History of the Atlantic Coast Line Rail- 
road.’’ In Class B, open to under- 
graduates, no prizes were awarded. 
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INDUSTRIAL CONDITIONS DURING JANUARY, 1919 


1.—General Review 


With the exception of Halifax and 
Sydney unemployment was reported 
in most of the cities 
and towns in the Do- 
minion. This was at- 
tributed partly. to the 

return of soldiers, to the time necessary 

for the re-establishment of industry, to 
peace conditions, and the natural slack- 
, ness that is always evident in the month 
of January, particularly in the West. 
The increase over December in unem- 
ployment was not so great as it might 
have been, owing to the amount of emi- 
gration of alien labour, mostly unskuill- 
ed, during the month. The unemploy- 
ment generally was confined to unskilled 
and semi-skilled labour, owing to the 
fact that, in many cases, employers in 
readjusting their working forces had 
released the semi-skilled and less effi- 
cient workers and replaced them by a 
better class of labour. The unemploy- 
ment, however, was accompanied with 
little or no distress, and there appeared 
a tendency on the part of some branches 
of skilled labour to refuse work where 
the wages offered were less than those 
that had previously been received. In 
metals and machinery, employment, 
while varying, was generally good, al- 
though it was not possible to absorb all 
the skilled labour available. Shipyard 
workers were very active except at 

Sorel, Kingston and New Westminster, 

where there was some unemployment. 

In the food group, bakers and confec- 

tioners were active, but the abattoirs and 

packing-houses in many instances laid 
off several men. In the clothing group 
there was a slight demand for female 

help. Pulp and paper mills released a 

number of employees during the month. 


The Labour 
Market 


All printers were very active and the 
paper box makers generally were very 
well employed. In the woodworking and 
furniture group conditions were quiet. 
In the tanneries employment was good 
and rubber workers were very active. 
In chemicals and explosives there was 
some unemployment, due to the cessa- 
tion of the war. In transportation the » 
railways were very busy. with troop 
trains. Employment of train crews, 
however, was somewhat affected by the 


mild weather which made it possfble to, ~ | 


. 


handle a maximum of ears with a mini- 
mum of men. In parts of the western 
provinces the railways were rather slack, © 
owing to the exceptionally light move- 


ment of coal due to the mild weather and © 


to the fact that much coal had been 
hauled during the summer. Employ- 
ment was very good in all railway re- 
pair shops. In the mining industry 
there was a plentiful supply of labour, 
in consequence of which the Cobalt sil- 
ver mines were operating at normal ¢a- 
pacity. There was also increasing activ- 
ity in the Porcupine gold district. Some 
development work was started in the 

Rossland district. Nickle mines, how- — 
ever, owing to changes in the metal mar- 


_ket, temporarily closed down, putting 


hundreds of men out of employment. 
In coal mining there was a surplus of 
labour in the Calgary district, and the 
closing of the mines at Lethbridge caus- 
ed considerable unemployment. At Fer- 
nie the number of miners engaged was 
below normal. The lumbering industry 
was very active, except in the Fernie and 
Vancouver districts, where unsettled 
conditions prevailed. There was a good 
demand for tie makers in the Port Ar- 
thur ‘district. Logging operations gen- 
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erally were somewhat handicapped by 


the very light snowfalls. The building. 


trades generally were dull except at 
Halifax and Sydney, where there was 
considerable activity. The value of 
building permits issued in 35 cities de- 
creased from $1,640,724 in December to 
$1,096,974 in /January, or 33.1 per 
cent. As compared with January, 1918, 
there. was a decrease of 30 per cent. 


The loss of time on account of in- 
dustrial disputes during January was 
less than during De- 


“Strikes cember, and greater 
than during January, 
1918. There were in existence at 


time or other during the 
month 13 strikes involving approximate- 
ly 1,000 workpeople and resulting in a 
time loss of 20,787 working days, com- 


pared with 17 strikes, 5,384 workpeople’ 


and 64,079 working days in December, 
760 workpeople 
and 7,898 working days in January, 
1918. On January 1 there were on re- 
eord 8 strikes, affeeting 731 workpeople. 
Five strikes were reported as having 
commenced during January compared 
with the same number in December; 
four of the strikes commencing during 
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January were ‘reported terminated, 
leaving nine unterminated strikes, af- 
fecting approximately 881 workpeople, 
on record at the end of January. 


In wholesale prices the movement 
was slightly downward owing to de- 
elines in grains, fodder, 
fruits, vegetables, met- 
als, metal products, and 
chemicals, and in the sundries group. 
There were some increases in liquors 
and tobacco. In the animals and 
meats group cattle recovered the drop 
that was experienced towards the end 
of 1918, but there was a steep de- 
celine in hogs and a_ slight decline 
in hog products. The index number 
was slightly lower, being 286.5 for 
January, as compared with 288.8 in De- 
ecember and 290.9 in November, 1918. In 
retail food prices there were a number 
of slight increases in meats, dairy pro- 
ducts and bread, with decreases in bacon, 
rolled oats, beans, evaporated apples and 
sugar. The weekly budget averaged 
$13.78 as compared with $13.65 in De- 
cember, 1918, $12.42 in January, 1918, 
and $7.73 in January, 1914. In fuel 
there was a slight decrease owing to 
lower prices for wood, but anthracite 
coal averaged slightly higher. 


Prices 


IJ.—The Industries and Trades » 


The output of the Dominion Steel 
Company at Sydney for January was, 
in tons, as follows: pig 


Metals, iron, 27,500; rods, 10,- 
machinery, 000; billets and _ bars, 
conveyances 5,150; wire products, 


4,410, as compared with 
30,000 tons of pig iron and 13,300 tons 
Four blast fur- 
naces and 485 coke ovens were in opera- 
tion. The output of the Sydney Mines 


, plant was 8,600 tons of steel and 6,700 


tons of iron, as compared with 10,000. 
tons and 7,700 tons respectively in De- 
cember. Coke ovens in operation, 187. 
Halifax reported that iron workers, 
boilermakers, ship carpenters, etc., were 


all very active, and that employment 


was good in the rolling mills. Electrical 
workers and machinists were very busy, 
but there was a slight falling off in em- 
ployment in the stove foundries. West- 
ville reported that the steel plants were 
very dull. Amherst reported that the 
shops and rolling mills were fairly well 
employed, but that there was some 
shortage of material. At Charlottetown 
machinists, boilermakers and blacksmiths 
had a busy month. Fredericton report- 
ed the machine shops and foundries well 
employed. At St. John employment was 
good in both shipyards and among the 
tin and sheet-metal workers. At Mone- 
ton the machine shops were active, but 
the foundries were rather quiet. Mont- 
real reported that employment was fair 
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in the steel industry and in the engine 
and boiler plants. Shipbuilders, au- 
tomobile and agricultural implement 
workers were active, but sheet-metal 
workers were quiet. Quebec reported 
that the shipbuilding and repairing 
yards were busy and that the stove and 
furnace foundries were active, but that 
the rest of the group was very dull. 
Sherbrooke reported dullness. At Three 
Rivers. the Canada Iron Foundries, 
Limited, employed about 500 men and 
the shipyards employed about 1,100. 
Ironworkers had a fair month at St. 
Johns and Iberville. Sorel reported 


some unemployment among machinists, — 


ironworkers and shipyard workers. Tor- 
onto reported that structural steel plants 
were fairly active, notwithstanding the 
shortage of raw material. Shipbuilders 
were busy with largely increased work- 
ing forces, with good prospects of steady 
work ahead. Engine, boiler and ma- 
chinery workers were quieter than dur- 
ing last month. Agricultural imple- 
ment, tractor and bicycle plants were 
busy, and sheet metal and electrical in- 
dustries were in steady operation. Brass 
workers were fairly well employed. 
Hamilton reported the shipbuilding and 
repairing yards only fairly well employ- 
ed, while the rest of the group was ac- 
tive. Niagara Falls reported that the 
metal working industries continued to 
be busy and that there was a slight de- 
mand for skilled machinists. At Wel- 
land a rolling mill shut down and re- 
leased 200 men... St. Catharines report- 
ed some unemployment among metal 
workers, but boilermakers, electrical and 
brass workers had good employment. 
Toolmakers at Brockville were reported 
active. The shipyards at Kingston laid 
off a number of men. Belleville report- 
ed that the machine shops and foundries 
had reduced their staffs, while the steel 
company had practically suspended 
operations. Peterborough reported dul- 
ness in the metal group. Galt and Kit- 
chener reported that the machine shops 
generally continued to be busy, but at 
Brantford they were inclined to be 
quiet. Guelph reported that the metal 
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trades continued to be active, although 
many munition workers continued to 
be out of employment. The automobile 
and threshing machine companies at 
Stratford were well employed. London 
reported that the rolling mills continued ~ 
to be active, but that the other metal 
workers were quiet. The MeClary Manu- 
facturing Company reduced their hours 
from 55 to 45 per week in their mould- 
ing, mounting and polishing shops, 
which affected over 500 men. The Ford 
Automobile Co.’s plant continued to be 
closed. The ironworks and foundry at 
London were well employed. At Chat- 
ham the foundries and machine shops 
worked full time with full staffs, while 
the automobile company took on a few 
additional hands. At Windsor the 
Trussed Concrete Steel Campany re- 
engaged a lot of their hands, and the 
tool companies were working overtime. 
The automobile companies ran full time 
and other firms in this group were well 
employed. Owen Sound reported fair 
employment in ocean machinery plants, 
but otherwise dulness in this group. The 
Algoma Construction and Engineering 
Company at Sault Ste. Marie consider- 
ably reduced their staff and much un- 
employment resulted. At the shipyard 
in Port Arthur 1382 men were taken on 
during the month. Winnipeg reported 
that all branches of the metal and ma- 
chinery trade were fairly well employed. 
At Brandon the machine shops and agri- 
cultural implement firms were busy, but 
at Regina they were very dull. Saska- 
toon reported normal conditions in the 
local foundry. At Medicine Hat the 
foundries were all quiet. The ironworks 
at Calgary were fully employed, also the 
automobile and motor engine firms. 
Farm implement makers were dull. 
Vancouver reported that both wooden. 
and steel shipyards were working full 
time and that automobile repair and 
machine shops were busy. Electrical 
workers were fully employed. New 
Westminster reported that the shipyards 
and machine shops laid off a large num- 
ber of men during the month. Victoria 
reported that about 100 foundrvmen 


> eneed the usual seasonal dulness. 
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were laid off, but that the wooden ship- 
yards were very busy and that about 
2,600 men were employed in the ship- 
yards. Employment was fairly good in 
the stove foundry. ) 


Halifax reported a general improve- 
ment in the fancy baking and confec- 
tionery houses due to 
the removal of restric- 
tions. 
manufacturers 


Foods, liquors 
and tobacco 
experi- 

Syd- 
ney reported that a flour mill began 
operations during the month. The 
milling and grinding firms at Westville 
were rather dull. The Borden milk fac- 
tory at Truro worked full time. Char- 
lottetown reported that the abattoirs and 
meat packing houses and tobacco fac- 
tories were active. At Fredericton the 
packing houses and flour mills were 
busy. At St. John the sugar refinery 
ran day and night and the flour and 
feed mills were active. Bakers and con- 
- fectioners reported an increase in busi- 
ness and'the two breweries continued to 
be active. The flour mills at Moncton 
were steadily engaged. Montreal re- 
ported that the flour and feed plants 
were active, that bakers and confection- 
ers were normally employed, but that 
brewers were quiet and cigarmakers 
dull. The William Davis Company, 
Limited, meat packers of Montreal, 
closed their premises about two days in 
each week during January, which af- 
fected about 3,000 employees. 
reported dulness in the abattoirs and 
packing houses. The creameries and 
dairies were active, but the tobacco 
factories were quiet and the brew- 
eries very dull. Toronto reported 
that the flour, feed and cereal in- 
dustries were quiet and that the abat- 
toirs and packing houses had laid off a 
number of men and were also working 
short time. Bakers and confectioners 
were well employed. The fruit can- 
-neries: were busy in some departments. 
Cigarmakers and brewers were dull. 
The flour mills at St. Catharines were 
active. Kingston reported the flour and 
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feed mills well employed and the brew- 
eries active. Belleville reported the flour 
and feed mills quite active and the con- 
fectioneries and creameries well employ- 
ed. The flour mills at Peterborough 
were active, but the cereal mills and 
packing house reduced their staffs. The 
condensed milk factory was active. Galt 
and Brantford reported activity in this 
group. Cigarworkers were well employ- 
ed. The sugar factory at Kitchener re- 
leased about 250 men during the month, 
but these were absorbed elsewhere. The 
wholesale sausage factories and meat 
packing houses were busy, and the brew-. 
eries worked full time. The flour mills 
at Guelph were rather quiet, but feed 
mills were very active. The mulling 
companies and packing houses at Strat- 
ford were steadily engaged. London 
reported that the flour and cereal mills 
were busy and that the biscuit firms 
were taking on female help. Some cigar- 
workers were taken on during the 
month, but the brewery workers were 
dull. The Empire flour mill at St. 
Thomas was well employed. Chatham 
reported that the, flour mills were very 
quiet and that the sugar company had 
closed down at the middle of the month. 
The abattoir also closed down, releasing 
about 150 hands. Employment in the 
baking. industry improved. Windsor 
reported some improvement in the cigar 
factories. At Winnipeg there was a de- 
mand for experienced help in the con- 
fectioneries and bakeries. The milling 
companies and abattoirs reported no 
change in conditions. Brandon report: 
ed that both the flour mills had closed 
down temporarily owing to the embargo, 
but that the employees had been retain- 
ed. Bakers were busy, but cigarmakers 
and brewers were dull. The flour mills 
at Regina remained closed, but antici- 
pated opening up shortly. The abat- 
toir reported business fair and the soft 
drink establishments were well employed 
for the time of year. Moose Jaw report- 
ed employment good in the flour and 
rolled oats mills and in the abattoirs. 
At Prinee Albert the flour mills were ~ 
busy, but the abattoirs and packing 
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houses laid men off temporarily. The 
Quaker Oats Company at Saskatoon laid 
off its night shift. At Medicine Hat the 
flour mills worked full time, but at Cal- 
gary they worked in half shifts. The 
abattoirs and packing houses at Calgary 
considerably reduced their staffs. Brew- 
ers and soft drink workers and cigar- 
makers were very dull. Bakers at Fer- 
nie reported a dull month due to the 
recent importation of bread from Leth- 
bridge; confectioners were also dull. 
The Swift Canadian Packing House 
Company at Edmonton had 550 hands, 
who they expected to employ for some 
months to come. The sugar refineries, 
abattoirs and packing houses at Van- 
couver were reported very busy. The 
vegetable evaporating plants were ac- 
tive and the cigar factories fairly well 
employed. The meat packing plant at 
New Westminster laid off several men 
during the month. Employment in the 
eigar factories improved and the brew- 
ery and distillery were working steadily 
though with small staffs. The brew- 
eries at Victoria were operating stead- 
ily, largely on orders from outside 
points. 


St, John reported both cotton mills 
ae stony At Moncton the Hum- 


phrey Woollen Mills and 
Textiles, the Maritime Linen Co. 
cordage and were well employed. 
carpets Montreal reported that 


the cotton mills had 
sufficient work to keep their staffs occu- 
pied, but that the woollen manufactur- 
ers in some cases had closed down tem- 
porarily due to the suspension of war 
orders. Quebec reported that the cot- 
ton mills were very busy. The woollen 
mills at Sherbrooke were fairly well em- 
ployed. The Wabasso Cotton Co. at 


Three Rivers continued to employ over’ 
Toronto reported that the 


1,200 hands. 
textile factories had a fair amount of 
work but were not so active as during 
last month, a few hands being laid off. 
Employment was steady in the carpet 
factory. Kingston reported that the tex- 
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tile workers were still on strike, al- 


though a small number had remained at 


their work. At the hosiery mill a slack- 


ening off was reported. There was some 


demand for textile workers at Peterbor- 
ough. Galt reported the cotton, woollen 
and silk mills very busy. The Dominion 


Twine Co. at Kitchener cut their hours © 


from 10 to 814 without any reduction in 
wages, affecting 50 employees. The cot- 


ton and woollen’ spinning mills and 


knitted goods factories at Guelph were 
active. The Dominion Linen Mills were 
advertising for spinners, rulers, weav- 
ers, ete. At Stratford the woollen mill 
was steadily employed, but the knitting 
factories closed down although one open- 
ed up later with a full staff. Woodstock 
reported a shortage of girls in the tex- 
tile factory. The Peerless Hosiery Co. 
at London took on considerable female 
help. The knitting company at St. 
Thomas worked day and night shifts. 
Chatham reported the woollen mills very 
busy with orders ahead. The Orillia 
Worsted Co. employed between 50 and 
60 hands. Winnipeg reported the knit- 
ting concerns and bag companies were 
reducing their staffs. Vancouver re- 
ported the knitting goods factories and 
the tent, awning and sail factories busy. 


Halifax reported a shortage of female 
help in the ready-made clothing estab- 


; lishments. The steam 
Clothing and _ laundries’ were _ busy, 
laundering but the dyeing and 


cleaning establishments 
were rather quiet. The shirt company 
at Truro worked to capacity. The 
ready-made clothing ‘establishments at 
St. John was fairly active and the steam 
laundries continued to be well employed. 
The Maritime Hat and Cap Co. at Mone. 
ton worked with a full staff, and the 


steam laundries were very busy. Ready-_ - 


made clothing factories at Montreal were 
very quiet at the beginning of the 
month,’ 
Whitewear workers and laundry hands 
were well employed. Quebec reported 
that ready-made Chola workers were 


but became more active later. 


Fa 


Se 


, about 120 workers. 
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active, but that. glove and fur goods 
workers were dull. Steam laundries 


and dyeing establishments were’ quiet. — 


The Cluett-Peabody Co. at St. Johns 
reported a very quiet month. The 
Popular Shirt Co. at Sorel employed 
Toronto reported 
that ready-made clothing workers, hat 
and cap workers and furriers were stead- 
ily employed. The whitewear plants 
were very active and absorbed much of 
the female labour formerly employed 
doing munition work. The steam laun- 
dries were fairly active, but the dyeing 


“ and cleaning houses were quiet. Hamil- 


ton reported a shortage of help in the 
shirt, collar and button factories. The 
Deacon Shirt Co. at Belleville was stead- 
ily employed and the steam laundries 
and eleanign houses had a fairly good 
month. Peterborough reported that the 
women’s whitewear factories were very 
busy. The shirt and overall company 
at Brantford was very active. The robe 
and clothing company at Kitchener 
closed down for two weeks for stock- 
taking. Boys and girls were wanted in 
the shirt, collar and button factories. 
Female help was wanted in the. white- 
wear factories at Kitchener and Guelph. 
The ready-made clothing houses at Lon- 


don were very busy, but the furriers 


“were slack. The laundries were increas- 
ingly busy. The overall company at 
Chatham employed the usual number 
of girls. The button factories at Wind- 
sor were quiet, but the Peabody Overall 
Co. was running to full capacity. Win- 
nipeg reported normal conditions in this 
group except that’ the laundries had 
slightly increased their staffs. The Great 
Western Garment Co. at Edmonton had 
275 employees working steadily. Van- 
couver reported a slight improvement 
in the ready-made clothing trade. The 
dyeing and cleaning establishments were 
active, but a number of laundry hands 
were out of employment. The steam 
laundry at New Westminster worked to 
full capacity. Victoria reported the 
shirt and overall factories steadily em- 
ployed. 
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St. John reported that the pulp and 
paper mill still remained closed. Mont- 
real reported that the 
pulp and paper mills 
were active, and that 
the beaver board, felt 
and tarred paper companies anticipated 
large orders shortly which would ab- 
sorb about 2,500 hands. The pulp and 
paper mills at Sherbrooke were busy. 
Three Rivers reported that the St. 
Maurice Paper Co. discharged a few 
hundred men, but later re-employed 
about half of them. The Wayagamack 
Pulp and Paper Co, reduced the number 
of their employees to about 800. At St. 
Catharines employment was good in this 
group. The Lake Superior Pulp and 
Paper Co. at Sault Ste. Marie reduced 
their staff from 800 to a little over 600 
hands. The pulp mill at Port Arthur 
took on about 20 additional hands. Van- 
couver and Victoria reported continued 
activity in this group. - 


Pulp, paper 
and fibre 


Halifax reported that the printing 
plants were very short of help, that the 
binderies 


were very 
Printing, busy, and that litho- 
_ publishing graphers and engravers 


and paper were actively employed. 


goods Conditions were normal 
in the paper box fac- 
tories. Truro reported that printers 


were very busy. At Charlottetown also 
they were busy. St. John reported 
paper box factories running to. full ea- 
pacity. Printers at Moncton were stead. 
ily employed. At Montreal printers, 
bookbinders, etc., were well employed, 
and additional hands were taken on in 
the paper box and bag factories. Que- 
bee reported activity in this group. The 
printing firms at Three Rivers were 
active. Toronto reported that printers, 
bookbinders, engravers, etc., had plenty 
of work and that paper box and bag 
factories were operating steadily. Nia- 
gara Falls reported that the paper-using 
industries were busy. The job printing 
houses at Kingston and Belleville were 
active. Galt reported that the news- 


104 


paper and job offices and paper box fac- 
tories were very active. The Hampel 
box factory at Brantford had a good 
month. The paper box factory at 
Guelph was active. Woodstock reported 
a demand for job printers. The paper 
box company at London was busy. Job 
printers at St. Thomas and Chatham 
were very well employed. The paper 
box and card manufacturers at Windsor 
were rather dull, and the binderies were 
quiet. Winnipeg reported that the bind- 
eries were active and that there was 
some demand for experienced help. The 
box manufacturers were rather dull, but 
there was no change in employment. 
Newspaper and job printers were in de- 
mand at Regina, and employment was 
steady in the binderies and publishing 
houses. At Moose Jaw job printers had 
a very busy month. At Saskatoon print- 
ers were well employed, but at Medi- 
cine Hat they were inclined to be quiet. 
Printers at Calgary, Fernie and Edmon- 
ton were steadily engaged. At Van- 
couver the paper box makers were very 
dull. At New Westminster and Victoria 
there were no idle printers. : 


At Halifax the sash, door and planing 
mills continued to be active. At Am- 
herst conditions were 
normal at the Victor 
woodworking plant, but 
rather quiet in the 
Rhodes-Curry sash and door factory. 
Charlottetown reported some improve- 
ment over last month in this group. The 
woodworking plants at Fredericton ran 
full time to the end of the month, but 
then proposed to shut down for a short 
time. At St. John the sash, door and 
planing mills were very active and the 
wooden box and brush factories ran full 


Woodworking 
and furniture 
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time. Moncton reported the usual sea- 
sonal reduction in the woodworking fac- 
tory and the cooperage branch of the 
sugar refinery. Montreal reported that 
the wooden box, furniture and piano 


industries had a quiet month. At Que- 


bee the sash, door and planing mills 
were dull, but the wooden box factories 
were busy. The sash, door and planing 
mills at Three Rivers were very active. 
At St. Johns and Iberville employment 


‘was good in the woodworking factories. 


Sorel reported quietness in this group. 
Toronto reported that the sash, door and 
planing mills had a fair month, that the 
furniture trade was steady, and that the 
piano and organ factories were active. 
The planing mills at Niagara Falls were 
quiet, but at St. Catharines they con- 
tinued to be busy. The sash, door and 
planing mills and broom factories at 
Kingston were active. Peterborough re- 
ported the planing mills and box fac- 
tories quiet. At Galt the planing mills 
were busy, but the wooden box factory 
was rather quiet. The piano case com- 
pany at Brantford was rather quiet. 
Kitchener 
throughout the group. The sash and 
door factories at Guelph were quiet, but 
the piano and sewing machine factories 
were active. The furniture factory at 
Stratford was busy. At Chatham the 
sash, door and planing mills were work- 
ing short time but with their regular 
staffs. The box factories were idle. 
Windsor reported dulness in this group. 
At Orillia the furniture factory took on 
a few additional men. At Sault Ste. 
Marie the sash and door factories were 
dull. At Regina the planing mills ran 
short time with full staffs. The planing 
mills at Prince Albert were quiet, and 
at Saskatoon and Medicine Hat the 


reported general activity. 
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planing mills and box factories were 
practically idle. At Fernie the sash 
and door factories and planing mills 
were at a complete standstill. At Ed- 
monton the sash and door factories re- 
duced their staffs by more than half, 
this reduction being reported as sea- 
sonal. At Vancouver the sash and door 
factories and planing mills were fairly 
busy and a fair amount of cooperage 
work was done. At New Westminster 
the sash and door factories worked full 
time and the box factories continued to 
work in double shifts. 


Amherst reported the boot and shoe 
factory working full time with the usual 
number of hands. At 
Fredericton the shoe 
factory and the tan- 
neries had a fairly ac- 
tive month. At St. John 
the tannery reported a shortage of help. 
At Montreal employment was good in 
the shoe factories, tanneries and rubber 
factories. Quebee reported the shoe fac- 
tories and tanneries busy. The shoe 
factories at Three Rivers had a good 
month. Toronto reported that boot and 
shoe workers had a rather quiet month, 
but that harness and horse goods work- 
ers and rubber workers were actively 
employed. The shoe factories at Hamil- 
ton had full staffs. The shoe-parts fac- 
tory at Niagara Falls needed female 
help. St. Catharines reported the rub- 
ber factories active. Kingston reported 
the tanneries fairly well.employed. At 
Peterborough boot and shoe workers 
were active, and harness makers, sad- 
dlers and other leather workers were 
busy. The tanneries at Kitchener took 
on several additional hands. The Do- 
minion Tire Co, ran double and triple 


Leather, 
boots, shoes 
and rubber 
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shifts and all shoe, trunk and bag fac- 
tories ran full time. At Stratford the 
tannery workers and harness repairers 
were busy. At London the tanneries 
and shoe factories were very busy. 
Windsor reported that the trunk and 
harness goods workers were quiet, but 
that shoe repair shops were working to 
full capacity. At Owen Sound the tan- 
nery ran with a reduced staff. Brandon 
reported employment only fair in this 
group. Calgary reported trunk, bag and 
harness workers were very dull. Van- 
couver reported that employment was 
fair in the boot and shoe plants. At 
New Westmister the tannery was work- 
ing steadily. | 


Hahfax and St. John reported that 
there was practically no employment in 
stone and granite cut- 
ting. Montreal report- 
ed that employment was 
normal in the glass fac- 
tories. Quebee reported that cut stone 
and granite workers were very dull. The 
brick yards at Sherbrooke were quiet. 
Hamilton reported that the porcelain 
and pottery plants were active. Brock- 
ville reported fair employment for cut 
stone and granite workers. The pottery 
at Belleville was well employed, chiefly 
on tile and sewer piping. Kitchener 
reported that stone and marble cutters 
were steadily employed. At Chatham 
the briek, tile, sewer pipe and cement 
plants were closed down during the 
whole month. Regina reported that cut 
stone and granite workers were fairly 
well employed. Medicine Hat reported 
fair employment in the stoneware indus- 
try. The lime-kilns at Victoria were 
producing large quantities of lime, chief- 
ly for agricultural purposes. 


Clay, glass 
and stone 
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Montreal reported that the paint and 
varnish industries were quiet, but that 
the chemical, drug and 


Paints, oils, medicine plants were 


chemicals, normal. Quebec report- 
explosives ed that the cartridge 
.factories were busy. 


Employment was good in the paint mills 
at Three Rivers. Toronto reported that 
the paint and varnish manufacturers 
were active and that the chemical plants, 
with the exception of those lately en- 
gaged in producing war material, were 
busy and increasing their output. Hm- 
ployment was good in the drug and 
medicine trades. Niagara Falls report- 
ed that the electro-chemical plants gen- 
erally were busy, but that the abrasives 
factory at Chippewa had discharged 
several hundred men. The National 
Manufaeturing Co, at Brockville closed 
down owing to the cessation of the war. 
The soap factory at Galt was fairly ac- 
tive. Employment was good in the 
Scarfe Varnish Works at Brantford. 
The oil and grease companies at Kit- 
echener were active. At Windsor the 
paint and varnish companies were quiet, 
‘but the drug and medicine department 
of the F. Sterns Co. was very active. 
Conditions were normal at the Winni- 
peg soap factories. At Regina the oil 
works ran full time with a full staff, and 
the soap works was fairly well employed. 
The linseed oil mills at Medicine Hat 
were working day and night. Van- 
couver reported that the Imperial Oil 
Company’s plant at Ioco worked full 
time and that employment was fair at 
the soap and paint factories. The paint 
and soap factories at Victoria were 
steadily employed. Owing to the closing 
down of the explosives plant on James 
Island several hundred persons were out 
of employment. 
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-The earnings of the Canadian Pacific 
Railway Co. during December were $15,- 
750,854, as compared 

Rallwaye.’ | with $13,070,882 for the 
shipping and same month in 1917. 
‘longshore work Halifax reported that 
. railway employees were 

very busy during January, due to the 
great number of troop trains. Street 
and electric railway employees were 
busy. The previous shortage of labour 
was considerably reduced, although some 
women conductors continued to be em- — 
ployed. ’Longshoremen were well em- 
ployed. Sydney reported that ‘long- 
shore work was quiet. At Westville the 
steam railways were quiet-and the elec- 
tric railway, owing to decreased passen- 
ger traffic, discontinued some of their 
runs. Truro reported that the railway: 
employees were all. busy and working 
eight-hour shifts. The railway shops at 
Charlottetown were active: The steam 
and electric railways at St. John were 
well employed, but ’longshore work was 
rather dull. Transfers, liveries and 
garages were busy. Considerable over- 
time was worked by the train crews oper- 
ating out of Moncton. Normal econdi- 
tions prevailed in the car shops. The 
Montreal street railway experienced a 
reduction in traffie owing to the closing 
of the munition plants. Quebec report- 
ed heavy passenger and freight traffic 
on the steam railways, and that the re- 
pair shops were busy. Ship labourers 
and ’longshoremen were very dull, al- 
though navigation was still open. 
Transfers, liveries and garages were 
dull. Three Rivers reported that the 
transportation companies were still very 
active. Sorel reported that steam rail-. 
way workers had been well employed. 
Toronto reported that the month was 
exceptionally favourable for railway 
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traffic owing to the mild weather and 


that traffic was consequently very active. 


The repair shops were. fully manned. 
The street railways also had an active 
month. At Brockville the railway re- 
pair shops were active, but there was no 
‘longshore work. At Kingston the rail- 
Way repair shops were well employed. 
The railways at Brantford reported a 
fairly good month and the transfers and 
garages were very busy. The railway 
repair shops at Stratford were very 
busy and took on extra mechanics and 
labourers. London reported that the 
train crews were slack, but that the re- 
pair shops were busy. St. Thomas re- 
ported that the falling off in freight and 
the fine weather that prevailed through- 
out the month made it possible to handle 
the maximum of cars with a minimum 
of men and 60 brakemen and 30 firemen 
were laid off. The repair shop em- 
ployees were fairly active. At Chatham 
the steam railway reported a falling off 
in freight traffic and the electric traffic 
was very quiet. The Algoma Central 
Railway car shops at Sault Ste. Marie 
laid off a few men. The car shops at 
Fort William also laid off.a number of 
men. Winnipeg reported that the rail- 
way repair shops continued to be well 
employed with sufficient men available 
to fill all vacancies. Regina reported 
that the steam railways were fairly ac- 


tive. The street railway was only fairly 


active, due partly to the mild weather. 
The railway repair shops worked stead- 
ily with a full staff.. The steam railways 
at Moose Jaw reported very little hand- 
ling of freight. Saskatoon reported that 
the railways were rather slack, due to 
the mild weather which made the coal 
movement exceptionally light, and to the 
fact that much coal had been hauled 
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during the summer. Medicine Hat re- 
ported large shipments of live stock. 
The garages and liveries were rather 
quiet. The railway repair shops at Cal- 
gary were fully employed. Fernie re- 
ported that the usual seasonal dulness 
of the railways was accentuated during 


_the month, due partly to apprehensions 


with regard to prices. Vancouver re- 
ported that the locomotive repair shops 
were fairly busy, the navigation was 
fair, but that ’longshore work ‘was 
rather dull. Transfers and garages were 
fairly busy. New Westminster report- 
ed that the street railways continued to 
be very active and that the railway re- 
pair shops were working steadily. The 
railway repair shops at Victoria were 
fairly brisk. 


Quebec reported that the stone quar- 
ries were nearly all closed down. Sher- 


| brooke reported that 
Mining and the asbestos mines of 
quarrying ‘the district were still 


busy, but that the eop- 
per mines were quiet. The silver mines 
at Cobalt continued to operate at nor- 
mal capacity, being well supplied with 
labour. During the month 25 cars con- 
taining approximately 1,915,128 pounds 
of ore were shipped, as compared with 
28 cars containing approximately 1,998,. 
984 pounds in December. Bullion ship- 
ments for the month amounted to 540 
bars containing 576,370 fine ounces, as 
compared with 747 bars containing 
833,408 ounces in December. There was 
increasing activity in the gold districts 
of Poreupine, Kirkland Lake and Bos- 
ton Creek. Work was resumed at the 
Porcupine, Crown Mine and it was an- 
ticipated that other mines would re-— 
open in the spring. The International 
Nickel Co. temporarily closed its Crean 
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Hill Mine near Sudbury, which threw 
about 800 men out of employment. This 
was in accordance with the company’s 
announced policy of a 40 per cent re- 
trenchment temporarily, owing to the 
changes in the metal market during re- 
adjustment. Sault Ste. Marie reported 
that the Goudreau Mine closed down, 
throwing about 350 men out of employ- 
ment, a large number of whom were 
later absorbed by the Magpie Mine, At 
the Rossland mines about 150 men were 
employed on development work, The 
Trail smelter and refineries were run- 
ning but not to full capacity, about 1,- 
200 men being employed. The Consolli- 
dated Mining and Smelting Co. antici- 
. pated a renewal of mining and smelting 
activity in the district. Sydney report- 
ed the output of the Dominion Coal Co. 
as 270,000 tons of coal and 47,000 tons 
of coke with 485 ovens in operation, as 
compared with 240,000 tons of coal, 
53,000 tons of coke and 529 ovens in 
operation in December. The output of 
the Sydney mines was 41,000 tons of 
coal and 8,300 tons of coke with 187 
ovens in operation, as compared with 
39,000 tons of coal, 9,300 tons of coke 
with 185 ovens in operation in Decem- 
ber. Westville reported that the coal 
mines in the vicinity worked full time 
and raised 46,000 tons during the month. 
No difficulty was experienced in procur- 
ing all the labour desired. Fredericton 
reported that the output of the Minto 
mines was well maintained. Calgary 
reported that the coal mines of the dis- 
trict were working at full capacity with 
a surplus of miners. The closing of the 
coal mines at Lethbridge threw a lot 
of men out of employment. Fernie 
reported that the number of employees 
engaged in the mines at Fernie and 
Michel was far below normal. Employ- 
ment was given to all permanent resi- 
dents of these camps, but of the large 
number of miners migrating from 
prairie camps none were employed. 
Those employed in the manufacture of 
coke worked about half time only. 
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Halifax reported that the building 
trades were absorbing all the labour 
available. Sydney re- 
ported that the building 
trades were fairly ac- 
tive during the month. 
Truro reported that carpenters and 
painters were idle. At Charlottetown 
carpenters, joiners and plumbers were 
very busy, but bricklayers and masons 
were rather quiet. Though dulness 
prevailed at Moncton, future pros- 
pects in the building trades appeared 
bright. Quebee reported dullness in 
building and construction. Three Riv- 
ers reported that there was a fair 
amount of inside work in building. 
Plumbers and steamfitters were well em- 
ployed at Sorel, but lathers, plasterers 
and builders’ labourers were very dull. 
Toronto reported that the building 
trades were quiet, many projected un- 
dertakings being delayed in the expecta- 
tion of a decrease in the cost of ma- 
terial and labour. <A fairly large per- 
centage of the members of the unions 
connected with the building trades were 
out of employment. Hamilton reported 
the building trades as fairly well em- 
ployed, but at Niagara Falls they were 
quiet. About 1,200 men were reported 
to be employed on the Chippewa- 
Queenston Canal of the Hydro-Electric 
Commission. Re-commencement of work 
on the new Welland ship canal absorbed 
an amount of skilled and unskilled la- 
bour. Peterborough reported that the 
building tradesmen, with the exception 
of carpenters, were very dull. Brant- 
ford, Stratford and Guelph reported 
dullness. At Windsor the building 
trades were at a standstill. Winnipeg 
and Regina reported that, although dul- 
ness had prevailed, the prospects were 
rather good for the near future. At 
Prince Albert a fair number of men 
were employed completing the P. Burns 
Company’s plant. At Vancouver and 
New Westminster there were prospects 
in the building trades in the near fu- 
ture. Victoria reported that track- - 
laying on the Island division of the 


Building and 
construction 
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C.N.P. Railway gave considerable em- 
ployment. 


The value of building permits issued 
in 35 cities decreased from $1,640,724 in 
December to $1,096,974 in January, or 
33.1 per cent. As compared with Jan- 
- uary, 1918, there was a decrease of 30 
per cent. : 


Westville reported that owing to the 
amount of labour available the industry 
was working at capac- 
ity. Amherst reported 
that. lumbering opera- 
tions had been somewhat interfered with 
by the lack of snow. The saw and 
shingle mills at Charlottetown had a 
busy month. Fredericton reported that 
the industry was brisk and that the cut 
would be larger than was estimated ear- 


Lumbering 


lier in the season. Quebec reported that. 


men were available for the lumber camps 
at half the wages that were paid in Oc- 
tober and November last. The sawmills 
at Sherbrooke were well employed. 
Petrborough reported that the lumber 
companies were advertising for men for 
the camps. Owen Sound reported that 
the sawmills were running but that the 
tie mills were idle. Lumber operators 
in the Sault Ste. Marie district were 
working under great difficulties in their 
logging operations owing to the mild 
weather. Port Arthur reported that tie- 
makers were wanted for the tie camps 
and that as the supply could not be met 
locally men had been shipped in from 
Winnipeg, Sudbury, Ottawa, North Bay 
and Montreal. Work in the bush was 
very plentiful in tie, log, pulp and cord- 
wood camps and the wages offered were 
17 cents per tie and $3.00 a cord for 
pulp and cordwood. Bushmen were 
offered $60 to $65 per month. Prince 
Albert reported that large numbers of 
men were employed in the lumber and 
cordwood plants. Calgary reported that 
the demand for men for the lumber 
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camps and sawmills continued. Fernie 
reported that unsettled conditions pre- 
vailed and that logging operations in 
many localities were suspended entirely. 
This also applied to sawmill operations 
which were on a very limited scale. The 
post and pole branch of the industry also 
passed through a period of depression, 
and it was reported that it would re- 
main inactive until satisfactory indica- 
tions with regard to crop prospects in 
the prairie provinces are reported, With 
regard to railway ties, preparations were 
being made to enter this branch of the 
industry on amore or less extensive 
scale. Vancouver reported some dul- 
ness in the lumbering industry. New 
Westminster reported that the sawmills 
of the district were running normally 
and that some of the shingle mills were 
working double shifts. Victoria report- 
ed that the logging and lumber industry. 
was slackening up, although still fairly 
busy. It was reported that over 53,- 
000,000 feet of lumber was exported 
from British Columbia ports by ocean 
tonnage during 1918 as compared with 
18,000,000 feet for the year 1917. 


Sydney reported that owing to cli- 
matic conditions no fishing was done. 
Charlottetown reported 
that smelt fishing was 
fairly successful during 
the month. Three Rivers reported ‘that 
as tommycod was scarce the fishing sea- 
son did not last long. Prince Albert 
reported that lake fishing was in full 
swing and that an increased catch was 
assured. Vancouver reported that fish- 
packing plants were fairly busy and that 
new machinery was to be installed. Viec- 
toria reported that a total of 1,616,157 
cases of salmon were packed by the Bri- 


Fishing 


tish Columbia companies during 1918, 


which is an increase of 58,672 cases over 
1917; a proportion of this increase, 
however, was made up of low grade 
fish. | 


| 
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INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907. 





PROCEEDINGS FOR THE MONTH OF JANUARY, 1919, 
WITH TEXT OF BOARD REPORTS. 


DURING the month of January the 

Department recéived reports from 
three Boards of Conciliation and In- 
vestigation appointed to inquire into 
disputes affecting: (1) the Steel Com- 
pany of Canada, Gananoque, Ont., and 
certain of its employees; (2) the Toronto 
Railway Company and certain of its em- 
ployees; and (3) the Grand River and 
Lake Erie and Northern Railways and 
certain of their employees. 


Reports were received from the La-. 


bour Appeal Board to which had been 
referred the cases of (1) the Polson 
Shipbuilding Company (Polson Iron 
Works), the Dominion Shipbuilding 
Company, and the Toronto Shipbuild- 
ing Company, Toronto, and their ship 
carpenters, caulkers, joiners, ete., and 
(2) various Toronto firms and certain 
of their employees, being patternmakers. 


Two applications for the establish- 
ment of Boards were received, further 
appointments made to Boards which had 
been established during the preceding 
month, two appointments made to fill 
temporary vacancies occurring on the 
Labour Appeal Board, and a _ Royal 
Commission appointed under the In- 


quiries Act to investigate with regard 


to unrest existing in the coal mining 
industry on Vancouver Island, 


Applications Received 


Wee following applications for Boards 


were received: 


From the Corporation of St. John, 
N.B., in connection with a dispute with 
certain of its employees, being police- 
men, members of the Police Protective 
Association of St. John. The employer 
being a municipality, a Board could be 


established only by consent of both par- 
ties. This consent was granted and a 
Board was established as follows: ~Mr. 
H. Colby Smith, St. John West, N.B., 
chairman, appointed on the joint recom- 
mendation of the ‘other two members, 
Messrs. Allan H. Wetmore and James 
L. Sugrue, St. John, nominees of the 
corporation and employees respectively. 

From the Street Railway Company, 
Windsor, Ontario, (Sandwich, Windsor 
and Amberstbure Railway Company), 
in connection with a dispute with cer- 
tain of its employees. A Board was es- 
tablished as follows: Messrs. Alex. R. 
Bartlet and Archie Hooper, Windsor, 
nominees of the company and employees 
respectively. While further procedure 
was under way, Mr. E. N. Compton, fair 


wages officer of the Department, visited — 


Windsor, direct negotiations were re- 
sumed, and the matters in dispute were 
adjusted. The formal constitution of 
a Board became therefore unnecessary. 


Other Proceedings under Act 


During January other proceedings 
under the Act took place as follows: 


The Board established to deal with 
the dispute between the Montreal Light, 
Heat and Power Company and certain 
of its employees was completed by the 
appointment of Mr. Bernard Rose, Mont- 
real, as a member on behalf of the com- 
pany, failing a recommendation from 
the company, and Mr. Jos. Perrault, 
Montreal, as chairman, appointed by the 
Minister in the absence of a joint recom- 
mendation from Messrs. Rose and Bas- 
tien. 

The Board established to deal with 


the dispute between the Grand Trunk - 


Pacific Railway Company and eertain of 
10 


eA 
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its employees was completed by the ap- 
pointment of Mr, A. J. Andrews, K.C., 
Winnipeg, chairman, on the joint recom- 
mendation .of the other two members, 
Messrs. C. E. Dafoe and T. J. Murray, 
Winnipeg. 

Mr. H. I. Thomas, of the J. R. Booth 
Company, Ottawa, and Mr. J. A. Me- 
Clelland, vice-president of the Interna- 
tional Association of Machinists, Mont- 
real, were appointed members of the 
Labour Appeal Board to fill the respect- 
ive places of Messrs. G. H. Duggan and 
Gus. Francq, Montreal, who had tempor- 
arily withdrawn from the Board, Mr. 
Thomas being named by the Executive 
Committee of the Canadian Manufac- 
turers’ Association and Mr. McClelland 
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by the Executive Committee of the 
Trades and Labour Congress of Canada. 

A Royal Commission was established 
to investigate conditions of unrest exist- 
ing in the coal mining industry on Van- 
ecouver Island, in accordance with an 
understanding reached in October last, 
and to inquire especially into changes 
in the cost of living. The members of 
the Commission are as follows: Mr. D. 
T. Bulger, Vancouver, (Pacific Coast 
Officer of the Department), chairman, 
and Messrs. Tully Boyce, Nanaimo, and 
J. McAllister, Cumberland, nominees of 
the employers and employees respective- 
ly. Mr. Bulger was appointed on the 
joint recommendation of Messrs. Boyce 
and McAllister. 


Report of Board in Dispute between the Steel Company of Canada, Gananoque, 
Ont., and certain of its employees 


REPORT was received from the 

Board established to deal with the 
dispute between the Steel Company of 
Canada, Gananoque, Ontario, and cer- 
tain of its employees, being members of 
the Amalgamated Association of Iron, 
Steel and Tin Workers of North Amer- 
ica. This industry did not fall within 
the scope of the statute, but a Board 
was established by the joint consent of 
the disputants. The Board was com- 
posed as follows: His Honour Judge R. 
Ruddy, Whitby, appointed by the Min- 
ister in the absence of a joint recom- 
mendation from the other two Board 
members, Dr. E. I. Atkinson, Ganan- 
~ oque, and Mr. Fred Bancroft, Toronto, 
nominees of the company and employees 
respectively. The report was signed by 
all three members and was accompanied 
by a copy of a signed agreement which 
had been entered into between the par- 
ties concerned. Mr. Bancroft did not 
concur in the findings re female labour 


aed added a note to the Phe to this 
effect. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and a dis- 
pute between the Steel Company of 
Canada, Gananoque, Ont., em- 
ployer, and certain of its employees, 
being members of the Amalgamated 
‘Association of Iron, Steel and Tin 
Workers of North America, em- 
ployees. 


To the Hon. Gideon D. Robertson, 
Minister of Labour, Ottawa. 


The Board of Conciliation and In- 
vestigation appointed by you to inquire 
into the differences between the parties 
to this reference met pursuant to ap- 
pointment in Gananoque on Jan, 9th, 
and were in session on the 9th, 10th and 
11th January, at which all members 
were present. Mr. F. B. Cowan, works. 
manager of the Steel Company of Can-* 
ada at Gananoque, appeared before the 
Board to represent the company, and 
Messrs. John Beresford, president of the 
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union involved, deputy-reeve Geo. Dows- 


ley and Wm. Pratt appeared to repre- 


sent the employees, accompanied by C.. 


Cannon. 


The matters in dispute were discussed 
for some considerable time. In- response 
to the suggestion of the chairman and 
the other members of the Board that 
the parties try and get together and en- 
deavour to make an amicable settlement, 
both parties agreed to meet and see if 
this could be» done. The men’s repre- 
sentatives and the company’s repre- 
sentatives met several times, and as a 
result a mutual agreement was arrived 
at, which both parties signed before the 
Board, a copy of which is attached to 
this report. From time to time the par- 
ties reported to the Board the progress 
which was being made and the Board 
made suggestions with regard to sev- 
eral of the points involved with good 
results. 

During the negotiations the members 
of the Board inspected both of the 
plants of the company to see the con- 
ditions under which the employees work- 
ed. The final report of both parties was 
made to the Board on Saturday after- 
noon at the session. One or two points 
remained to be settled, and to gain fur- 
ther evidence of a helpful nature, 
Messrs. Alfred Laver, chief clerk at the 
‘“Upper’’ plant, and H, Shurtliffe and 
C. Larose were called as additional wit- 
nesses. Before the close of the session 
both parties signed an agreement, an 
original copy of which was handed to 
the Board. Both parties to the dispute 
testified to the spirit of fairness which 
had prevailed during the negotiations. 

It will be noticed that the re-adjust- 


ment of the wages is to date back to 
Nov. 16th, and the schedule is subject 
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to termination on 30 days’ notice by 
either party. The agreement arrived a 
is as follows: | 


This agreement to date back until Nov. 16th, 
1919, 


Gananoque, Ont., Jan. 11th, 1919. 


MEMO OF AGREEMENT BETWEEN THE 
STEEL COMPANY OF CANADA, 
LTD., AND ITS EMPLOYEES. 


UPPER WORKS. 
Drop Hammersmen. 


On all work other than piecework. 35c¢ per hour 
Piecework on hammers to provide 
a minimum of 


eo ee eee eee wee ee 


40c per hour 


Ordinary labour, unskilled ...... 30¢ per hour 
Overtime. 

Week (daye id unol ction Time and half 

SUN GAYS isn ewe mee dita aaNet Double time 


Scale of piecework to be posted in factory 
and available for all employees. 


Mr. Walker’s rate to be 30e per hour 
Mr. Jos. Bentham’s ‘rate to be. 27%4¢ per hour 
Laurier Pelow’s rate to be .... 17%4¢ per hour 
Lyman Moore is to work on © 

piecework basis and earn at 

rate of 25¢ per hour, or his 

services are unsatisfactory to 

the company and he is to be 

dealt with in the ordinary 

way. 


eee coe 


LOWER WORKS. 


Drop Hammersmen. 


Day) work Tate eevee) san a, 30¢ per hour 
Piecework on hammers to pro- 
WITS, RTOINIMUNY VDE 9) ooeiciaal es 40e per hour 


Increase on Trimming Forgings. 
All kinds ...1 cent per hundred count increase 
Electric Welding. 


Brake rods, all kinds 28¢ per 100 ct. 
Rails and” jorntsy jee) cen 35¢ per 100 et. 


eee ec eee oe 


Couplings. 


Panehing! iia ieee 8e per 100 et. 

Bevelling aise RN ah ACR Ratha a de per 100 ct. 

Bending Ea AR CO 10¢ per 100 et. 

Pressing 04 cisilete reli aa oat fh) EG Tea aIO ee: 
Boxes 


Nailing, all kinds 3¢ each 


ee ee 0 © oe eo ow 
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Overtime. 
PVN) UAVS ic Kiel Saieiom alleles Time and half 
SORRY eae 2 patients Enid os Double time 
Wren: ‘Pareotte) ieee 25¢e per hour 
Gea.) Maeliean ). (usta kes he's 25e per hour 
Walia WV abSOn ie Mees se a4) 30c per hour 
Rivetting Joints. 

MMC Win ale eta ste! op endl 514¢ per set 
rare ary is achat sie) awl oh « 3c per set 
Welding Sockets. 

PP ap Fee eit siy Bieks Cegeu en 35¢ per 100 et. 
AG 24 RMN RS aca Ain, a one 25¢ per 100 ct. 


The above agreement is subject to 30 days’ 
notice of cancellation from either party. 


THE STEEL COMPANY OF CANADA, LIMITED, 
Gananoque Forging Works, 


per (Sgd.) F. B. Cowan, 
Manager. 


(Sgd.) Wm. Pratt, 
(Sgd.) Gero. A. DOWSLEY, 
(Sgd.) JOHN BERESFORD, 


Representatives of I.S.T.W. 
Union No. 4, Gananoque. 


One of the matters in dispute upon 
which the parties were unable to agree 
was the question of the wage rate for 
female labour. In view of the fact that 
only three women were employed at the 
plant, and it was shown they were work- 
ing on piecework, the evidence showing 
that these wages fluctuated from time 
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to time and according to the com- - 
petency of the employee, and although 
one of the women appeared at present 
to be receiving small remuneration on 
this piecework, in the interests of both 
parties concerned the majority of the 
Board thought it better not to make any 
recommendation. 


All of which is respectfully submitted. 


Dated at Gananoque, this 11th day of 
January, A.D. 1919. 


(Sed.) Rost. Ruppy, 
Chairman. 

(Sgd.) E. L. Arxrison, M.D., 
Member. 

(Sgd.) FRED BANcROFT, 
Member. 


Fred Bancroft joins in this report 
with the exception of that part relating 
to female labour, and recommends that 

A minimum rate of wages be estab- 
lished for the women in the plant which 
will guarantee a rate of wages for a 
day’s work on the machines. they 
operate. 

This minimum rate should at least 
be equal to the rate set for men who 
operate machines in the plant. The 
present rates paid are absolutely insuffi- 
cient and the rates should be imme- 
diately adjusted to provide a fair wage 
for them. / 


Report of Board in Dispute between the Toronto Railway. Company and certain 
i of its employees 


REPORT was received from the 

Board established to deal with the 
dispute between the Toronto Railway 
Company and certain of its employees, 
being members of the Toronto Railway 
Employees’ Union. The Board was com- 
posed as follows: His Honour Judge J. 
A. Barron, Stratford, appointed by the 
Minister in the absence of a joint recom- 
mendation from the other two Board 
members, the Honourable Mr. F. H. 
Phippen, K.C., and Mr. H. A. Harper, 
Toronto, nominees of the company and 
employees respectively. The award was 


signed by the chairman and Mr. Phip- 
pen and contained recommendations as 
to the settlement of the dispute. Mr. 
Harper did not concur in these findings 
and presented a minority report. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Toronto Rail- 
way Company, employer, and cer- 
tain’ of the employees, being mem- 
bers of the Toronto Railway Em- 

~ ployees’ Union, employees. — 
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For the reasons penal at jahirtle 
in our respective judgments, we, the 
undersigned members of. the Board of 
Conciliation appointed in the matter of 
a dispute between the Toronto Railway 
Company and the employees of said 
company, do award as follows: 

That the employees of the company 
affected by the reference whose wages 
under the present schedule are 30c¢ an 
hour be awarded an increase of 214¢ an 
hour. 

To all other employees affected by the 
said reference an increase of 2c an hour, 
all of such increases to date from the 
first day of November, 1918. 

We make no change in the payment 
of overtime and no change in the length 
of time to elapse before the employees 
go on a higher scale of wages. 


srd January, 1919. 


(Sgd.) Jonn A. Barron, 


Chairman. 


(Sed.). F. H. Purrpsn. 


Judge Barron’s reasons for award 


In the matter of the Industrial Disputes 

) Investigation Act, 1907, and of a 
dispute between the Toronto Rail- 
way Company, employer, and cer- 
tain of the employees, being mem- 
bers of the Toronto Railway Em- 
ployees’ Union, employees. 


In the month of August, 1917, an 
agreement between the employing com- 
pany and the employees was signed. By 
this agreement the company bound 
- themselves to pay, and the employees to 
accept, as and from the 16th day of 
June previous, an increase in pay, based, 
not only on the ‘then increase in the 
cost of living, but also to some extent 
on the possible increased cost of living 
thereafter, and until the expiration of 
the agreement. This agreement expires 
within six months from the Ist instant. 
It is said, however, by the employees 
that the eost of living has far ad- 
vaneed beyond all their anticipations, 
and that they, in order to live in reason- 
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able eomfort for Henisebvas and cae 
families, are now entitled to ignore the 
said agreement, and for the balance. of 


its term to receive from the employing » 


company a wage by way of bonus com- 
mensurate with the present cost of liv- 
ing which they consider should be an 
average of a percentage varying from 
29.7 per cent to 53.3 per cent. 


The cost of living since the signing 
of the agreement has, in fact, increased 
by a fraction over 15 per cent, and since 
1914, three years’ prior to the signing 
of the said agreement, it has nearly 
doubled. The salaried man from end 
to end of Canada has felt this gradual 
inerease, and has had to deny himself 


accordingly, and especially so when re- 


quired to meet additional patriotie obli- 
gations imposed upon him by the war. 
His consolation, however, is that his self- 
denial was the gift of patriotism. The 


Minister of Labour in his letter of re-. 


ference to this Board mentions the im- 
portance, in the interest of employer 
and empldyee, 
serupulously kept, and without just 
cause he says that neither party to an 


agreement should be allowed to break - 
inasmuch as there might be 


it. But; 
“‘Just cause’? because of the alleged ab- 
normal increase in the cost of living 
since the signing of the said agreement, 
he granted the request of the employees 
for a Board of Conciliation under the 
statute in that behalf to consider the 
‘‘justice’’? of the demand by the em- 
ployees for special consideration. At 


the same time, the Minister’s letter of 


reference required this Board to cen- 
sider the result upon the employing 
company of departing from the agree- 
ment of June, 1917, and, so.far as was 


necessary to investigate the justice in . 


their alleged financial inability to meet 
the further demands of the employees, 
which financial ability was indicated in 
the company’s reply to the employees’ 
demand furnished this Board, ef the 
lith day of November, 1918. 

The contention of the employees is, 


that the matter of increase by way of 
bonus must be considered alome, and 


Fspruary, 1919- 


of agreements being’ 


PEBRWARY, 1919 


wholly apart from the ability or in- 
ability of the employing company to 
pay. In other words, that this Board 
must ignore the third paragraph of the 
letter of reference, and grant or refuse 
‘the bonus claimed apart from all other 
eonsiderations. At first I thought this 
‘contention was correct, but I find the 
word ‘‘justice’’ twice used in the letter 
of reference. This cannot mean ‘‘jus- 
tice’? to one party and injustice to an- 
other, if there could be such a thing. 
Justice only rests when justice is hand- 
ed out all round, and it consists in do‘ng 
no injury to anyone. The very object 
of the statute is to so conciliate and 
‘bring about settlements that justice 
‘should be done to all alike, and not to 
one at the expense of the other, and if 
human conditions produce hardships for 
‘which neither party is responsible, that 
‘such hardships should have a resulting 
consequence equitable to all. One of the 
reasons advanced by the employing com- 
pany is that the cost of everything that 
enters into maintenanee and ways has 
so seriously climbed that any further 
burden imposed upon them _ would, 
among other serious consequences, in 
all hkelihood compel them to pass the 
already reduced dividend to their share- 
holders. In the view I take, it is un- 
necessary for me to find if this is the 
‘ease, because in my opinion it is better 
that a return for eapital should be post- 
poned, in order that labour may live in 
reasonable comfort and contentment. 
Were this the only question, I would 
accede largely to the demands of the 
employees. But, unfortunately, it 1s not 
the only question. , The interest of the 
public has to be considered. The road- 
‘bed is sadly in need of repair. Old rails 
should no longer be used. New ears 
. should replace old cars. In the present 
condition the public safety is more or 
less imperilled and the comfort of pas- 
‘sengers seriously interfered with. The 
company have not yet complied with the 
order of the Railway Board for new 
ears, and are under heavy penalties in 
consequence. When all is said and done, 
‘while the company, as found by Mere- 
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dith, C.J., ‘‘did not do all at could and 
should have done’’ (15 O.W.N. 244) to 
earry out the order of the Railway 
Board, the reason at the bottom was and 
is the extraordinary cost, which they 
were unable to meet, without falling 
short in other important and necessary 
reguirements. The excuse offered by the 
company was the impossibility of pro- 
curing steel in Canada, and the prohibi- 
tive cost of cars elsewhere. The evt- 
dence before us now is that, to impose 
any great additional burthen on the 
company at.the present time is to seri- 
ously aggravate these conditions, and to 
delay the betterment of the road, a bet- 
terment plainly needed in the public in- 
terest. Delay in granting the demands 
of the men, as it concerns the employees, 
from their standpoint alone, cannot be 
as serious to them as delay is serious to 
the public in dealing with their rights, 
and privileges. It is no answer to the 
present conditions of the railway to say 
inexcusable. That answer 
neither provides revenue, nor does it 
satisfy the patrons of the road. We 
have to deal with things as they are, 
not as they ought to be. It is not seri- 
ously denied that one at least of the rea- 
sons is that, while the cost of mainten- 
ance, and of every item of up-keep, have 
abnormally advanced, the fare to pat- 
rons of the railway wherewith to meet 
such advance has remained the same, 
and is the same to-day: as it was 27 years. 
ago, viz., an average fare of one point 
under four. The justice or injustice of 
this stationary fare is told by the action 
of public utilities in many other states, 
when, to meet threatened deficits, they 
increased fares on their respective rail- 
ways beyond even a 5 cent flat. Sche- 
dule ‘‘A’’ attached hereto contains a list 
of towns and cities of 25,000 population. 
and over that have raised their street 
ear fares. It is to be observed that the 
Interstate Railway Commission (as I 
understand it) authorized an increase 
in fares and freight charges, just as we 
did in Canada, after the railways had 
agreed with the Canadian Railway War 
Board to accept the McAdoo award as to 
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wage increases for railroad employees 
in Canada. When all is said and done, 
it will remain for the legislature, in the 
matter of the Toronto Railway, to alter 
that which they created, and to that 
end all concerned should cordially unite. 


The company assert that since the 
armistice there have been many more 
men applying for situations than places 
for them on the railway. But, in my 
opinion, the law of supply and demand 
is not the sole factor in the adjustment 
of wages. If it were so, then there are 
times when wages would fall far below 
that which would enable employees to 
live according to a reasonable standard, 
and this would create much misery, lead 
to discouragement and discontent, and 
eventually react against the interests of 
the employer. 


The evidence is that for maintenance 
of tracks and maintenance and over- 
hauling of cars there must be expended 
a very large sum of money, possibly 
over a million of dollars. 
expenditure, not only must the present 
surplus “for 1918 (asserted to be 
$200,000) be absorbed, but dividends 
must be cancelled, and there will then 
remain a deficit of between $700,000 and 
$800,000. On top of this, if the Board 
grant the demands of the employees, 
which are as follows: 


For the first three months.... 43e, 
For the next three months... 46c, 
Thereafter . A dy la ea 48e, 


at means a further very serious addition 
to this defictt. 


By the award and agreement of June, 
1917, the men’s wages were fixed for the 
period of two years from that date, and 
were according to the following sche- 
dule and were so accepted by the men: 


ZA 
For motormen and conductors: 


For the first six months ...... 30¢ per hour 


(To apply only to men em- 
ployed after this date.) 


For the second six months .... 32¢ per hour 
For the second year ......... 35¢ per hour 
For the third and Delain as 

YOaLs. si, .. 37¢ per hour 


e 


To meet this’ 
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Motor and truck repair men: 
For the first six months ...... 30¢ per hour 


(To apply only to men .em- 
ployed after this date.) 


For the second six months . 


“For the second year 2.3.0.0... Bde per hour 
For the third and ea 
years ..... este bes spunea bbs 37¢ per-hour 
Shedmen: | 
ORRIN ATs sishe sn. We basher at pantie ia tate 37¢ per hour ~ 


Operating shedmen, men who 

operate and ay general shed 

work. .4. MUN Hn doe per hour 
Shedmen, men doing Shea | 

work but not operating cars 32¢ per hour 
Oar eleaners Osea sae 31¢ per hour 


Speaking generally, the increase to 
43c, 46c and 48e will range from 13 to 
14 cents an hour of an increase. Whether 
so intended or not, the present demand 
of the employees so disarranges the 
schedule that second year men are class- 
ed with third and subsequent year men, 
and both, it is asked, should receive 48c 
per hour, thus denying any benefit to 
long service men over short service men, 
a denial which, I think, has always been 
regarded as unwise in the interest of 
both eapital and labour. 


In no event, in my opinion, should 
the classification as fixed by the agree- 


ment of June, 1917, be disturbed, and if 


any increase is granted it should fol- 
low the schedule and classification fixed 
by the said agreement, and now in force, 


and be based on the comparative in-— 


crease in the cost of living since June, 
1917, having regard, to some extent, to 
the requirements of the road from the 
interest of the public generally. 


There now exists an Appellate Court 
from the findings and conclusions of 
every Board of Conciliation under the 
Act. This Court recently fixed the 
maximum of wages in regard to the Ot- 
tawa Street Railway employees at 39¢e 
an hour. The average increase in the 


cost of living in Ottawa and Toronto 


is comparatively the same. J, therefore, 
think the increase under this award 
should be as follows (beginning from 
the 1st November, 1918) : 


. 32e per hour — 
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Motormen and conductors: 


For first. 6 months ......... 32%e an hour 
For second 6 months ...... 34e anhour 
Mor.second)) year) i Ouiek ne). 37¢c an hour 
For thirds year eww woe oe 39¢ anhour 
Motor and truck repair men: : 
Por first 6 months ibe... 3214¢ an hour 
For second 6 months ...... 34c anhour 
Porcsecond year i663. cs 37¢@ anhour 
OL CRIP yearn YAN ay, ee 39¢ an hour 
Shedmen: 
Or TOTES). a Magik htt 39e anhour 
For operating shedmen ..... 35e an hour 
For (shedmeny eo OL Oy hk eke 34e anhour 
POP Cary ClEANCTS 3) coe a IN 33c anhour 


This means an additional outlay for 
the period for which the increase is 
granted, namely, until 30th June, 1919, 
of between $75,000 and $85,000 on the 
part of the company. 

In this connection it is to be observed 
that the award at best is only a tenta- 
tive award, and lasts, if accepted by the 
company and the employees, only for 
the period of six months, and expires 
with the termination of the existing 
agreement of June, 1917, between the 
employees and the company. 

Regarding the matter of overtime, I 
am of the opinion that this should not 
now be thrown into the controversy and 
that the time to dispose of this question 
is when the said agreement expires and 
the whole relationship of employer and 
employee shall have to be considered on 
or about the Ist day of June, 1919. 

As to Mr. Harper’s reference to un- 
derstanding the chairman, I have only 
to add he has not given the whole con- 
versation. 


3rd January, 1919. 
(Sed. ) JOHN A. Barron. 
THE TORONTO RAILWAY COMPANY 


Fare Increase Granted In Cities over 
25,000 Population 


Ciry RATE OF FARE 
Alameda, Cal... ..6 cents. 
Albany, N.Y......6 cents. 
Altoona, Pa...... Reduced rate tickets abolished. 


Straight 5c fare Sted Ai 
Atlantic City, N.J.6 cents. 
Anroray TW) 600. 6 cents. 


Baltimore, Md....6 cents. 
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City Rate OF FARE 
BattleCreek, Mich.6 cents. 
Bayonne, N.J....7c fare, with additional charge 


of 1c for transfer. 

.6 cents. 

Reduced rate tickets abolish- 

ed. Straight 5c fare charged. 

Boston, Mass... .7c fare (Cost of service plan.) 

Bridgeport, Conn.6 cents. 

Brockton, Mass...6c central zone, with addi- 
tional charge for rides out- 
side thereof. 

Brooklin, Mass. ..7 cents. 

Buffalo, N.Y......6 cents. 

Cambridge, Mass.7 cents. 

Camden, N.J..... 7e with additional charge of 
1e for transfer—in effect 
till March 31st, when fare 


Berkeley, Cal.... 
Bloomington, Ill.. 


f will be 6c with additional 
charge of 1c for transfer. 

Charlotte, N.C....7 cents. “ 

Chelsea, Mass... .7 cents. 


Chelsea, Mass....6ce central zone, with addi- 
tional charge for rides out- 
side thereof. 

Chester, Pa...... 6 cents. 

Chicago, Ill...... 6 cents (elevated) 

Chicopee, Mass...6c central zone, with addi- 
tional charge for rides out- 
side thereof. 

.5¢ fare with additional charge 
of 1c for transfer. 

. 6 cents. 

.. Reduced rate tickets abolish- 

ed. Straight 5c fare charged. 

Columbus, O..... 5c fare with additional charge 

of 1c for transfer. 


Cleveland, Ohio.. 


Cohoes, N.Y.... 
Columbia, 8.C.. 


Danville, Ill...... Reduced rate tickets abolish- 
ed. Straight 5c fare charged. 
Decatur, Ill......Reduced rate tickets abolish- 
ed. neo 5c fare charged. 
Denver, Col...... 6 cen 


ts. 

.10c fare for Owl Service and 
5e fare other times. 

.Reduced rate tickets abolish- 

ed. Straight 5c fare charged. 


DesMoines, Io... 


Detroit, Mich... 


Duluth, Minn....Reduced rate tickets abolish- 
ed. Straight 5c fare charged. 

Durham, N.C.....7 cents. 

Easton, Pa.......6 cents. 


East St. Louis, Ill.6 cents. 
Edmonton, Alta: .7 cents. 


“Edmonton, Alta. .10c fare for Owl Serviee and 


7c fare for other time. (Mu- 
nicipal line) 

Bigin, BPS se 6 cents. 

Elizabeth, N.J....7c fare charged, with addi- 
tional charge of 1c for 
transfer. 

Brie: Pagan oe 6 cents. 

Evansville, Ind...Reduced rate tickets abolish- 

ed. Straight 5c fare is charged. 

..7 cents. 

.Reduced rate tickets abolish- 

ed. Straight 5c fare charged. 

Fall siphbe Mass..6c central zone, additional 
charge for rides outside 
thereof. Company has fyled 
petition for 10c fare. 


Everett, Mass.. 
Everett, Wash... 
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Cirr 
Fresna, Cal...... 
Hagerstown, Md. 
Harrisburg, Pa. 
Hartford, Conn.. 
Haverhill, Mass.. 


Hoboken, N.J.... 
Holyoke, Mass. . 
Houston, Texas... 
Ithaca, N.Y... 2. 


Jackson, Mich... 
Jersey, City, N.J. 


Sones Tb. Ue: 
Joliet, TU nets: 


Kansas City, Kan. 


Kansas City, Mo. 
La Crosse, Wis. 
Lancaster, Pa: 
Lawrence, Mass. 


Lewiston, Me. . 
Lexington, Ky... 
Lincoln, Neb..... 


- Little Rock, Ark. 
Los Angeles, Cal.. 


Lowell, Mass. ; 


Lynchburg, Va. 


Lynn, Mass...... 


Macon, Ga....... 
Malden, Mass... 
Malden, Mass... 


Manchester, N.H. 
Mckeesport, Pa.. 
Medford, Mass. . 
Meridan, Conn. . 
Milwaukee, Wis. 


Montreal, Que.. 


Montreal, Que.. 
Mt. Carmel, Pa.. 
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Rate or FARE 
6 cents. 


.¢ cents. 
. .6 cents. 
.6 cents. 
.6c central zone, with addi- 


tional charge for rides out- 


side. 
.7¢ fare with additional charge 


of Ic for transfer. 


.5¢ zone with additional charge 


for rides outside. 


.6 cents. 


7 cents. 


“6 cents:;;,%: 
.7c fare with additional charge 


of 1e for transfer. In effect 
till March 31st, when fare 
will be 6c with additional 
charge of Ic for transfer. 

7 cents. 

Reduced rate tickets cae 
ed. Straight. 5c fare charged. 

6 cents. 


.6 cents. 
. .6 cents. 
,. .6 cents. 
.6c central zone, with addi- 


tional charge for rides out- 


side. Company has filed 
petition for 10c fare. 

..¢ cents. 

.6 cents. 

10c fare charged for Owl’ 
Service and 5e at other 
times. 

.10c fare charged for Owl 
Service and 5c at other 
times. 


-Central 5c zone with addi- 


tional/ charge for rides out- 
side. 


..6e central zone with addi- 


tional charge for rides out- 
side.. Company has filed 
petition for 10c fare. 


.. Reduced nate tickets abolish- 


ed, and 5c straight fare 
charged. 

6c central zone with addi- 
tional charge for rides out- 
side. Company has filed 
petition for 10c fare. 

6 cents. 

.7 cents. 


.6c central zone with addi- 


tional charge for rides out- 
side. 


.8 cents. 
.6 cents. 
.7 cents. 
.6 cents. 
.5e@ central zone with addi- 


tional charge for rides out- 
side. 


..15¢ fare for Owl Service, and 


6c fare at other times. 
.6 cents. 
.6 cents. 
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CiTy Rate oF Fare 
Muncie, Ind...... Reduced rate tickets abolish- | 
ed and dc straight fare 
charged. 
Nashua, N.H.....6 cents. 
Newark, N.J......7c¢ fare is charged with addi- 


tional charge of le for 
transfer. In effect till 
March 31st, when fare will 
be 6¢ with additional le for 
transfer. 
New Bedford, 
Mass. fal sccictas 6 cents. 
New Britain, Con. 6 cents. 
New Brunswick, 
2) TUL ae oe aa lat 7 cents. 
New Haven, Conn6 cents. 
New Orleans, La..6 cents. 


Newton, Mass... .7 cents. 
Norristown, Pa...8 cents. 
Norwalk, Conn. ..6 cents. 


Central 5c zone with addi- 
tional charge for rides out- 
side thereof. 


Norwich, Conn.. 


Oakland, Cal..... 6 cents. 
rane INAS une tata 7c fare is choad with at 
tional charge of 1c for 
transfer. 
' Ottawa, Ont..... 10c fare. charged for Owl. 


Service and 5c fare at other 
times. 
Ottawa, Ont..... Reduced rate tickets abolish- 
ed. Straight 5e fare charged. 
Paducah, Ky..... 7 cents. 


Passaic, N.J...-.. 7c fare is charged with addi- 
tional charge of le for 
transfer. 


Paterson, N.J..... 7c fare is charged with addi- 

_ tional charge of Ic for 

transfer. 

Paterson, N.J..... 7c fare is charged with addi- 

tional charge of le for 
transfer. 

.5¢c central zone with ate 
tional charge for rides eut- 
side. 

Peoria, Ill....... Reduced rate tickets have 

| been abolished. Straight 5c 


Pawtucket, R.I.. 


fare charged. 
Perthamboy, N.J. 7c fare charged with addi- 
tional charge of le for 
transfer. 
Pittsburg, Pa.....6¢ (Suburbs, 
Railways). 

.Central 5c zone with addi- 
tional charge for rides out- 
side thereof. 


West Pahi. 
Pittsburg, Pa... . 


Plainfield, N.J.. 
Portland, Me.... 


of 1c for transfer. 

.6c central zone with addi-. 
tional charge for rides out- 
side thereof, 


Portland, Oregon..6 cents. 
Poughkeepsie, 
INC y caacthche Gotan rt 6 cents. 


Providence, R.I...5c¢ central zone with addi- 
tional charge for rides out-- 
side thereof. 


.7e fare with additional charge: 


_ Tacoma, Wash. . 
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Crrr RATE OF FARE 

Quiney, Mass....6ce central zone with addi- 
tional charge for rides out- 
side thereof. 

Quiney, Ill....... Reduced rate tickets abolish- 

; ed and straight 5c fare 

charged. 

Racine, Wis...... 6 cents. | 

Reading, Pa... .... 8 cents (Suburban lines). 

Reading, Pa...... 7 cents. 

Roanoke, Va....Reduced rate tickets abolished, 


and straight 5c fare charged. 


Rockford, Eats Reduced rate tickets abolish- 


ed, and straight 5c fare 
charged. 

Saginaw, Mich. . .6 cents. 

Salem, Mass.....6¢ central zone with addi- 
tional charge for rides out- 
side thereof. 


Scranton, Pa..... 8 cents. 

Seattle, Wash. ...Reduced rate tickets abolish- 
ed, and 5c straight fare 
char ged. 

fpaticed rate tickets Bhotahe 
ed, and 5c straight fare 
charged. 

Shenandoah, Pa...7 cents. 

Somerville, Mass..7 cents. 

Springfield, Mass..6c central zone with addi- 
tional charge: for rides out- 
side thereof. 

Springfield, Ill... .6 cents. 

Springfield, O.....Reduced rate tickets have 
been abolished, straight 5c 
fare charged. 

.Reduced rate tickets abolish- 
ed, straight 5c fare charged. 

.Reduced rate tickets abolish- 
ed, straight 5c fare charged. 

6 cents. 

.Reduced rate tickets abolish- 


Sheboygan, Wis.. 


Springfield, Mo.. 
Spokane, Wash.. 


Stamford, Conn.. 
St. Joseph, Mo.. 


St. Louis, Mo....6c.Company has asked to 
__ establish zone system. 
Syracuse, N.Y.... (Syracuse and Suburban Lines 


only). City road’s appli- 
cation for 6c fare now 
before Commission. 
.10¢ fare (on Municipal lines). 
Tacoma, Wash. ..7c (on privately owned lines), 
Taunton, Mass...6c¢ central zone, with addi- 
. tional charge for rides out- 
side thereof. 


Woledo; Oeine.:....': 5c fare with additional charge 
of 1c for transfer. 

Toledo, O........ Workmen’s reduced rate tick- 
ets have been abolished. 

Trenton, N.J.. 6 cents. 


Trenton, Nee ae, 5c fare with additional charge 
of 1c for transfer. 
(Public Service Railway) 

Troy, N.Y.. ..6 cents. 

Vancouver, B.C...6 cents. 

Victoria, Be Reduced. rate tickets have 
been abolished. Straight 5e 
fare is charged. 


ed. Straight 5c fare charged. 
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City Rate OF Fare 

Waltham, Mass. .7 cents. 

Waterbury, Conn..6 cents. 

Wilkesbarre, Pa...8 cents. 

Wilmington, N.C..7 cents. 

Wilmington, Del. ee ete (July Aera says 7e 
are 

Winston-Salem, 

DA A a A 7 cents. 

Woonsocket, R.I..Central 5¢ zone with addi- 
tional charge for rides out- 
side. 

Worcester, Mass. .6 cents. 


THE TORONTO RAILWAY COMPANY. 


Fare Increases Granted in Cities over 25 000 
Population. 


Cities in which 15¢ fare is charged for ewl 
service and 6¢ fare at other times: 
Montreal, Que. 


Cities in which 10c fare is being charged: 
Tacoma, Wash. (on municipal lines). 


Cities in which 10c fare is being charged for — 
owl service and 7e fare at other times: 
Edmonton, Alta. (municipal lines). 


Cities in which 8c fare is charged: 
Reading, Pa. (suburban lines), 
Seranton, Pa. 

Wilkes Barre, Pa. 
Manchester, N.H. 
Morristown, Pa. 


Cities in which 10c fare is charged for ewt 
service and 5e fare at other times: 
Ottawa, Ont. 
Des Moines, Ia. 
Little Rock, Ark. 
Lincoln, Neb. 


Cities in which 7e¢ fare is charged: 
Boston, Mass. (cost of service plan). 
Cambridge, Mass. 

Tacoma, Wash. (on privately owned lines). 
Somerville, Mass. 
Malden, Mass. 
Edmonton, Alta. 
Chelsea, Mass. 
Newton, Mass. 
Charlotte, N.C. 
Everett, Mass. 
Joliet, Il. 
Brookline, Mass. 
Winston-Salem, N.C. 
Waltham, Mass. 
Wilmington, N.C. 
Shenandoah, Pa. 
Lewiston, Me. 
Medford, Mass. 
Durham, N.C. 
Reading, Pa. 
Padueah,’ Ky. 
Hagerstown, Md. 
Ithaca, N.Y. 
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Cities in which 7e fare is charged with addi- 
tional charge of 1c for transfer: 
*Newark, N.J. 
*Jersey City, N.J. 
*Paterson, N.J. 
*Camden, N.J. 
Elizabeth, N.J. 
Hoboken, N.J. 
Passaic, N.J. 
Bayonne, N.J. 
Perth Amboy, N.J. 
Orange, N.J. 
Plainfield, N.J. 
New Brunswick, N.J. 


Cities which have 6c central zone with an addi- 
tional charge for rides outside thereof: 
+Fall River, Mass. 
tLowell, Mass. 
tLynn, Mass. 
tLawrence, Mass. 
Brockton, Mass. 
Malden, Mass. 
Salem, Mass, 
Haverhill, Mass. 
Chelsea, Mass. 
Quincy, Mass. 
Taunton, Mass. - 
Springfield, Mass. 
Portland, Me. 
Chicopee, Mass. 


Cities in which 6¢ fare is being charged: 
#St. Louis, Mo. 
Montreal, Que. 
Kansas City, Mo. 
Portland, Oregon. 
Vancouver, B.C. 
Pittsburg (suburbs, West Penn. Rlys.). 
New Haven, Conn. 
Bridgeport, Conn. 
New Bedford, Mass.’ 
Hartford, Conn. 
Albany, N.Y. 
Kansas City, Kan. 
§Wilmington, Del. 
Waterbury, Conn. 
Troy, N.Y. 
Erie, Pa. 
Atlantic City, N.J. 
Saginaw, Mich. 
New Britain, Conn. 
McKeesport, Pa. 
Chester, Pa. 
Denver, Col. 
Chicago, Ill. (elevated lines). 
Oakland, Cal. 
Buffalo, N.Y. 
Salt Lake City, Utah. 
Houston, Texas. 
East St. Louis, Il. 
Berkeley, Cal. 


*In effect till March 31st, when fare will be 

6c, with additional charge of 1c for transfer. 
+Company has filed petition for 10c fare. 
tCompany has asked to establish zone system. 
SJuly Aera says 7¢ fare. 


~ 
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Lancaster, Pa. 
Racine, Wis. 
Macon, Ga. 
San Jose, Cal. 
Fresno, Cal. 
Alameda, Cal. a \ 
Cohoes, N.Y. 
Baltimore, Md. 
New Orleans, La. 
Worcester, Mass. ‘ 
“Syracuse, N.Y. (Syracuse and suburban 
lines only). , , 
Trenton, N.J. t 
Harrisburg, Pa. . 
Springfield, Ill. 3 
La Crosse, Wis. 
Lexington, Ky. 
Jackson, Mich. 
Aurora, Ill. : 
Stamford, Conn. 
Easton, Pa. 
Poughkeepsie, N.Y. 
Mt. Carmel, Pa. 
Battle Creek, Mich. 
Moriden, Conn. 
Elgin, Ill. 
Nashua, N.H. 
Norwalk, Conn. 


Cities having central 5¢ zone with additional 
charge for rides outside thereof: 


Pittsburg, Pa. 
Milwaukee, Wis. 
Providence, R.I. 
Holyoke, Mass. 
Pawtucket, RB.I. 
Los Angeles, Cal. 
Woonsocket, R.I. 
Norwich, Conn. 


Cities having 5c fare with an additional charge 
of le for transfer: 


Columbus, 'O. 

Cleveland, O. 

Toledo, O. 

Trenton, N.J. ‘(Buble Service Ry.) 


\ 
Cities in which reduced rate tickets have been 
abolished and a straight 5c fare is charged: 


Seattle, Wash. 
Detroit, Mich. 
Des Moines, Ia. 
Duluth, Minn. 
St. Joseph, Mo. 
Evansville, Ind. 
Altoona, Pa. 
Roanoke, Va. 
Deeatur, Tl. 
Joliet, Tl. 
Quiney, Ill. 
Everett, Wash. 
Columbia, S.C. 
Lynchburg, Va. 
Danville, Il. 
Sheboygan, Wis. 


“City road’s application for 6¢ fare now be- 
’ fore Commission. 
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Cities in which reduced rate tickets have been 
abolished and a straight 5c fare is charged. — 
Continued. 


Bloomington, Tl. 
Muncie, Ind. 
Ottawa, Ont. 
Peoria, Il. 
Victoria, B.C. 
Rockford, Ill. 
Springfield, O. 
Springfield, Mo. 
Spokane, Wash. 


Cities in which workmen’s reduced rate tickets 
have been abolished: 


Toledo, O. 
Mr. Phippen’s reasons for his award 


Under date 2nd Nonthies 1918, the 
Toronto Railway Employees’ Union 
made application to the Minister of La- 
bour for the appointment of a Board of 
Conciliation under the Industrial Dis- 
putes Investigation Act, 1907. The na- 
ture of the dispute as stated in the ap- 
connor: is as follows: 


In 1917 sages were fixed by a 
Board of Conciliation based upon the 
cost of living at that time. Since 
that time the cost of living has in- 
creased to such an extent that the 
wages are inadequate to maintain a 
proper standard of living and men 
have left the service in large numbers 
‘and are still leaving. This has thrown 
additional work on the remaining 
men, The employees affected by the 
agreement ask that a bonus be grant- 
ed from Oct. 1, 1918, equal to that 
granted to street railway employees 
by the War Labour Board of the 
United States to border cities. They 
also ask that time and one-half be 
paid for all time worked in excess of 
10 hours per day and six days per 
week, 


. The Minister granted a Board of Con- 
ciliation as requested on the 9th Novem- 
ber, 1918. The Board has since held 
numerous meetings at which all parties 
were fully heard and their representa- 
tions investigated and considered. 
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A previous Board of Coneiliation be- 
tween the Toronto Railway Company 
and the men was granted by the -Minis- 
ter in 1917. The award of this earlier 
Board, made on the 24th day of August, 
1917, was accepted by both parties and 
embodied in an agreement, a copy of 
which is annexed. Under the terms of 
both this award and agreement the 
men’s wages were fixed for the period 
of two years from the 16th June, 1917, 
(until 16th June, 1919). The wages 
are as set out in the following sche- 
dule: 


For motormen and conductors: 
For the first six months ...... 30¢ per hour 
(To apply only to men em- 
ployed after this date.) 


For the second six months .... 32¢ per hour 
Por ‘thesecond: year 00. 338.00" 35¢ per hour 
For the third and San gi 


OATS Ma sie statin (Qh iol a’ atest We Ae 37¢ per hour 


eee ee 


Motor and truck repair men: 


For the first six months ...... 30¢ per hour 
(To apply only to men em- 
ployed after this date.) 
For the second six months .... 32¢ per hour 


For the second year 35¢ per hour 


For the third and uit nae 


eee eres eee 


VOATS Os ein Perey Ae oes 37¢ per hour 
Shedmen: 

PPOTOMON FA he AM Pera ieee 37¢.per hour 
Operating shedmen, men who 

operate and do general shed 

WOT eK Mie gL cuter .. dac¢ per hour 
Shedmen, men doing general 

work but not operating cars. 32c per hour 
Car cleaRers any e Sit Biase 31¢ per hour 


The men now claim that this agree- 
ment was not fully acceptable to many 
of them; that it did not provide suffi- 
cient remuneration, having regard to the 
then prevailing high cost of living; and 
that; even assuming its terms to be fair 
and just, the cost of living has since 
inereased so substantially as to make it 
impossible for them to live decently on 
the wages provided. The men there- 
fore ask that they be granted a bonus 
equal to that granted to street railway 
employees by the War Labour Board of 
the United States to border cities, with 
time and one-half for overtime. 

If the principle of collective bargain- 
ing is to be recognized, if unions are to 
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receive, as they do, the protection of 
law, and if strikes fairly conducted are 
to be deemed but the just argument of 
the men, it is essential that agreements 
between employers and employees be 
fully and honourably carried out on 
_ both sides. 

Yet men must live, and subject to a 
fair division of profits between em- 
ployer and the employed, should be able 
to live comfortably. The prosperity of 
the business should be the joint am- 
bition of the employees as well as the 
employers. Unless the business is suc- 
cessful the employee cannot prosper. 
Suecess alone will provide reasonable 
compensation both to capital and _ la- 
bour. Capital must be induced to em- 
bark on new enterprises and to continue 
old enterprises if the position of labour 
is to improve. To this end capital must 
be assured that in legitimate enter- 
prises it will be protected equally with 
labour, and eapital and labour must 
feel that each is essential to the other 
and each of its own interests must seek 
to benefit the other and so act to the 
advantage of both. 


I do not think it can be contended 
that under no circumstances can relief 
be given against the terms of an agree- 
ment. If such were the case the Minis- 
ter should not have granted a Board in 
the present instance. But where, as in 
this case, the men have signed an agree- 
‘ment based on the findings of a Board 
of Conciliation, the onus is on them to 
make a strong case to entitle them to 
relief. It is not sufficient merely that 
it appears that the cost of living has 
‘increased. 


The men in their application have not 
limited the relief sought to the increased 
cost of living. They ask a change in the 
amount to be paid for overtime; they 
ask to change their period ‘of apprentice- 
ship, and they ask for varying percent- 
-ages of increase running from 29.7 per 
cent to 53.3 per cent. 


The question we have to decide is, 
has the cost of living so largely increas- 
-ed as to render it unconscionable to ask 
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the men to continue to work under the 
terms of their contract. 

I cannot aecept the suggestion of the 
men that the last award did not fairly 
provide for their then requirements. 
The award was accepted by both par- 
ties; it was adopted at a mass meeting 
of the men and was embodied in an 
agreement and voluntarily made bind- 
ing for a period of two years. Under’ 
these circumstances, I must assume that 
the award was fair and just, not only 
under conditions as they then were but 
that it made reasonable provision for 
any advance in the cost of living during 
the period of the agreement. 


There can be no doubt but that the 
cost of living has increased during the 
past 18 months. ° Just how much it is 
impossible to say. The men claim about 
28 per cent, the company claimed the 
Labour Gazette shows the cost of living 
has not increased over 15 per cent. The 
results claimed by the men are arrived 
at by comparing the cost of various arti- 
eles and then caleulating the advance of 
the sum of their present cost over the 
eost as in 1917. This is necessarily a 
very inaccurate method of estimating 
the increased cost of living. It takes 
no account of the quantity of any par- 
ticular. commodity used. By way of. 
illustration—the price of a $4.00 hat 
may have advanced $2.00, or 50 per 
cent. The price of a pound of 40 cent 
butter, 10 cents, or 25 per cent. Of 
these two items and on this method of 
ealeulation the cost of living has appar-— 
ently advanced 3714 per cent, yet a man ~ 
may buy but one hat during the year, 
whilst he will require many pounds of 
butter. .This method may be illumin- 
ating, but it is misleading. 

On the other hand, the men prepared 
a statement of the articles which a man 
with a family of four (a wife and three 
children) might reasonably be expected . 
to require during the year. This indi- 
cated a cost of a little in excess of $1,500, 
The items did not in themselves appear 
unreasonable. It is undoubtedly true 
that the men do not make any such 
yearly income, and yet, from what we 
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see of them, they are well dressed and 
show all the apparent prosperity and 
contentment of well-to-do citizens. 


The company submitted statements 
based on figures in the Labour Gazette 
showing the cost of living per week of 
a standard family of five for the year 
1917, compared with 1918, which ap- 
peared to bear out their contention of 
an increase of only fourteen per cent. 
These figures were based on the quan- 
tities of food, fuel and other items as- 
sumed by the Labour Gazette to be 
necessary for a family of this size. 


The company claims that its financial 
position is such as to make it practically 
impossible to grant the request of the 
men and continue to furnish a satis- 
factory service to the public. . It con- 
tends that, as the men have agreed to 
the present wage schedule it is their 
duty to practise all reasonable econo- 
mies and add when possible to their in- 
comes before asking a company con- 
ditioned as is the Toronto Street Rail- 
way for bonus assistance. On the other 
hand, the men claim they have nothing 
to do with the financial position of the 
company; that it is the business of the 
company and not of the men to find 
ways and means to provide the required 
wages. 


Largely I agree with this latter con- 
tention. When it is once determined 
what, under all the circumstances, con- 
stitutes a proper wage it is the business 
of the employer to find means of paying 
it, otherwise failing an agreement with 
the men, to discontinue business. 
you cannot in determining what is a 
proper wage entirely ignore the ability 
of the employer to find the money neces- 
sary to pay his men. More particu- 
larly is this the case when an additional 
sum is asked, as a bonus merely, in the 
face of an agreement signed by both 
parties, and particularly so in the case 
of a company, which by the terms of an 
agreement with the city made over 25 
years ago, is unable to compensate itself 
for any added expenditures by increas- 
ing its charges to the public. 
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The situation of the Toronto Railway, 
in common with many other electric 
railways in Canada, is more unfor- 
tunate. Many years ago these com- 
panies agreed to a rate of fares. At 
that time the fares were apparently 
equitable to all parties. But for years 
past the cost of the companies’ require- 
ments, whether labour, materials, or 
payments to municipalities under their 
agreements, have rapidly advanced un- 
til to-day practically the whole of the 
earnings of electric roads, whose fares 
have not been increased, is eaten up in 
operating expenses. The Toronto Rail- 
way is no exception to this rule. It con- 
tends that it cannot fairly be asked to 
pay additional wages unless it be grant- 
ed an increase in its fares. It urges that 
its present fares are the lowest in 
America, being slightly under 4 cents 
per passenger—(3.9 cents to be accur- 
ate). And yet it argues it 1s compelled 
to pay as high as 20 per cent of its 
gross meome to the city, amounting last 
year to over $1,000,000. The company’s 
accounts last year show a surplus of 
under $140,000. 

Mr. Fleming told us large increased 
expenditures require to be made during 
each of the next several years in the 


renewal of tracks, the overhauling of 


ears, and generally the upkeep of the 
system, if it is to be operated with re- 
gard to the convenience of the public 
and the safety of its passengers, and 
that in addition to these works the com- 
pany is under order from the Ontario 
Railway Municipal Board to build 200 
additional cars. 

The wage increase requested by the 
men amounts to approximately $90,000 
per annum. It is contended that the 
company cannot meet this payment and 
still carry on. Mr. Fleming claims that 
even if no dividends are paid and with 
present wage schedules it will take more 
than the surplus earnings of the com- 
pany to make the essential repairs. It 
is apparent that the arbitrators cannot 
consider merely the position of the men, 
however much they may excite our sym- 
pathy. The public must also’ be consid- 
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ered. The Toronto Railway must be 
operated, and operated to the reasonable 
convenience and safety of the public. 
In my opinion this is impossible should 
the increase demanded be granted 
whilst the fares remain as at present. 


The situation of the electric railways 
in the United States was not materially 
different from that of the Canadian 
roads. They all were operating under 
fixed fares and were met by the same 
increased costs as prevail in Canada. 
The Federal Government, under the 
War Measures Act, recently appointed 
a committee, of which former President 
Taft was chairman, to investigate and 
deal with the whole matter. This com- 
mittee determined that the operation of 
the electric railways was necessary to 
the proper conduct of the war; that in 
order to operate efficiently the com- 
panies must pay increased wages to pre- 
vent their men being attracted else- 
where by the high wages paid in muni- 
tion and other factories, and that the 
companies could not continue to pro- 
perly operate and pay the additional 
wages required unless their fares were 
increased. The committee therefore or- 
dered an increase in the wages to about 
that now requested by the Toronto men, 
and at the same time arranged to in- 
‘erease the fares of the companies as 
their individual conditions required. 


This finding applied to nearly all street. 


railway systems in the United States 
and resulted in the general establish- 
ment of 6 cent and 7 cent fares. But 
this Board of Conciliation has not power 
‘to deal with the fares of the Toronto 
Company. 


The solution of the present difficulty 
is undoubtedly that adopted in the 
United ‘States and elsewhere in Canada, 
viz., an inerease in fares reasonably 
sufficient to take care of the changed 
conditions, permitting the companies to 
be liberal with their men whilst making 
reasonable return on invested capital. 
As above stated, inereases have been 
granted practically throughout the 
United States. A six cent fare or higher 
is In force in Victoria, Vancouver, Ed- 


- fares were raised to six cents. 
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monton and Montreal, whilst Ottawa 
and Winnipeg have a straight 5 cent 
fare. In Toronto the fare is less than 
4 cents a passenger, and out of this the 
company pays approximately $1,000,000 
a year to the city. 


But this Board must take conditions. 


as it finds them. It has no authority to 
interfere with any agreement between 
the city and the company. What we 
have to decide is whether or not under 
existing conditions we shall grant a 
bonus ‘to the men. 


In August last a Board of einneniei 
tion between the Ottawa Street Rail- 
way and its men, as varied on an ap- 
peal to the Appellate Board under the 
Industrial Disputes Act, fixed the wages 
of the men in Ottawa at from 35 cents 
to 39 cents an hour, according to length 
of employment. In May last, 1918, a 


Board of Conciliation fixed aha Bleotria | 


Railway wages in London, Ont., at 30 
to 35 cents per hour. In September of 
this year a Board fixed the wages of 
the men of the Montreal Street Railway 
at between 31 and 37 cents per hour. 
In Ottawa the fares were raised to five 
cents straight, and in Montreal the 
The cost 
of living in these cities does not sub- 
stantially differ from the cost of living 
in Toronto. Several Boards of Concilia- 
tion have therefore recently found that 
wages such as are paid in Toronto are 
sufficient under present living condi- 
tions. The men have accepted these 
findings and are now working for the 
wages which these schedules provide. 
On the other hand, a Board in Winni- 
peg recently increased the schedule to 
about the amount now asked in Toronto, 


but to cover this the City Council gave. 


an interim increase of fares to five cents 
straight and the matter of a permanent 
increase has been referred to the Public 
Utilities Commission, 


The Toronto Railway Company is able 


to hire all the men it requires at the 
present wage rates. During the _ last 
phase of the war the men were leaving 
somewhat freely, attracted by higher 
wages elsewhere. These men could not 
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then be fully replaced. The company 
was not able to operate its full schedule 
of cars. But this situation has changed. 
Since the armistice the employment con- 
ditions appear to have substantially 
~altered. The company has now hun- 
‘dreds of applications more than it has 
positions. The evidence of the company 
showed that 649, or about 40 per cent, 
of the company’s trained men have been 
hired by the company at existing rates 
within the past ten weeks, and that dur- 


ing the same period one hundred ex- | 


employees re-entered the company’s em- 
ploy, and, with few exceptions, at the 
minimum rate. The company stated 
that during the year 1918 up to Decem- 
ber 21st they had re-engaged 327 ex- 
employees. This indicates the value of 
the job to the men. 


In view of these facts, and in the face 
of the agreement between the company 
and the men, I do not think the men 
have made out their case. I do not see 
how. it is possible, at a time when the 
company can obtain all the men it re- 
quires at the rates it is now paying, and 
when other Conciliation Boards, after 
making their own investigations, are 
accepting these rates as fair for other 


cities, to order the company to. pay. 


higher wages than the men ie ta he 
_ have agreed to accept. bab ty 


.I am unable, therefore, to hold that 


the men are entitled to any change in. 


the present schedule of rates. I will, 
however, for the sake of an agreement 
and out of deference to the holding of 
the Board of Appeal in the Ottawa case, 
consent to raising the maximum to 39¢ 
an. hour, the rate adopted by the Appel- 
late Board. As practically all of the 
men receiving the lower schedule ac- 
cepted employment from the company 
within the past few weeks at the present 
- rate of wages, I would make the increase 
a straight increase of two cents an hour, 
except in the case of the lowest paid 
men, to whom for the purpose of making 


an agreement I am willing to concede 


an increase of 214¢ an hour, all to date 
from November Ist, last. 
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I am further of the opinion that. this 
Board should make no change in the 
other terms of the agreement. The only 
justification for the present Board of 
Conciliation being appointed was the al- 
leged greatly increased cost of living. 
No reason was suggested at the hearing 
why terms of employment which were 
fair in 1917 are not equally satisfactory 


now. 
(Sed. ) 


Minority Report 


PAP RE 


Toronto, January 6, 1919. 


Minority report of H. W. Harper, mem- 
ber of Conciliation Board, re Tor- 
onto Railway Company, employer, 
and their employees, members of 
Toronto Railway Employees’ Union. 


Under date 2nd November, 1918, the 
Toronto Railway Employees’ Union 
made application to the Munister of 
Labour for the appointment of a Board 
of Conciliation under the Industrial 
Disputes Investigation Act, 1907. The 
nature of the dispute as stated in the 
application is as follows: 


‘*In 1917 wages were fixed by _a 
Board of Conciliation based upon the 
cost of living at that time. Since that 
time the cost of living has increased 
to such an extent that the wages are 
inadequate to maintain .a proper 
standard of living and men have left 
the service in large numbers and are , 
still leaving. This has thrown addi- , 
tional work on the remaining men. 
The employees, affected by the agree- 
ment ask that a bonus be granted 
from Oct. 1, 1918, equal to that grant- 
ed to street railway employees by the 
War Labour Board of the United 
States to border cities. They also ask 
that time and one-half be paid for all 
time worked in excess of 10 hours per 
day and six days per week.’’ 


The company protested the appoint- 
ment of a Board on the ground of the 
existing agreement, also that they were 
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unable to pay a higher rate of wages un- 
less they were given relief by an increase 
in the rate of fares charged. The Min- 
ister overruled the objections of the 
company and the Board was appointed. 


In the Minister’s letter to the chair- 
man he stated, in his view, the enquiry 
should embrace the following two 
points : 


(1) As to the justice of the demand 
for special consideration by rea- 
son of the increased cost of living 
since the signing of the agree- 
ment; also as to the question of 
overtime as raised in the appli- 
cation ; d 


(2) As to the justice of the repre- 
sentations of the employing com- 
pany that they were financially 
unable to meet increased charges 
unless they were afforded means 
of increasing their revenue and 
as to the special conditions which 
appear to hinder the company 
from securing such relief. 


I will also state that these were the 
lines under which the enquiry was con- 
ducted, but each member of the Board 
stated that if it was found that the men 
were entitled to an increase, said in- 
crease should not be dependent on the 
ability of the company to pay. 

This Board met on the 9th of Decem- 
. ber, and had held numerous sessions 
since. Mr. Sinclair stated that the men’s 
reason for signing the award in 1917 was 
due to the fact that a strike had taken 
place, and it was pointed out to them 
that unless they signed up the present 
‘award they would be holding up the 
manufacture of munitions and placing 
obstacles in the way of the successful 
termination of the war in favour of our 
Allies, and that we were living in ab- 
normal times, and many employers 
throughout this and other countries had 
waived their rights under existing 
agreements and paid increased wages 
and many railway companies had done 


so before receiving any increased rate 


of fares. 
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Mr. Sinclair showed by the figures of 
the Labour .Gazette that the cost of liv- 
ing had increased 28 per cent on a 
sinilar statement to that presented in 


1917. 


They also state that the wholesale 
prices as of June, 1917, and the figures 
of November, 1918, in the Labour Ga- 
zette show an increase of over 20 per 
cent. The company admit an increase 
of at least 15 per cent. 


The chairman in talking to three re- 
presentatives of the men in my presence 
stated the men had proved their case 
and that he would not vary much from: 
their demands in making his award. 


Following this Mr. Fleming made a 
statement relative to the finances of the 
company. 

He stated that the company had re- 
duced their dividend to 4 per cent in 
1918, and that they had not sufficient 
money to meet repairs and any increase 
that might be granted by this Board. 


Mr. Robbins, for the men, took up 
this question and showed from the com- 
pany’s annual report the reasons they 
had no money and showed that their 
money was invested in subsidiary com- 


‘panies, amounting in one case to $3,- 


000,000.00, and that there was a surplus 
in 1917 of $135,000.00, also $5,000,000.00 
charged to Profit and Loss, and, further, 
that along with the regular dividend of 
8 per cent since 1911 that they had 
granted a stock bonus of $1,000,000.00 
to the shareholders. 


In the evidence before the Board the 
following points were brought out: 


The employees convinced the Board 
they were entitled to an increase by way 
of a bonus. 


The employees proved the cost of liv- 
ing to have increased since June, 1917, 
about 28 per cent, and the company ad- 
mitted an increase of 15 per cent. The 
evidence does not bear out the com- 
pany’s statement that they are unable to 
meet increased charges unless given re- 
hef through increased revenue, it being 
shown by the men they have a surplus 
after paying dividends and if same were 
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not invested in subsidiary companies 
they. would have sufficient to meet the 
present need and pay increased wages 
to the amount demanded by the em- 
ployees. 

I therefore cannot agree with the ma- 
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jority award, and further believe on the 
evidence submitted the men are entitled 
to their full demands. 


All of which is respectfully submitted. 
(Sed.) H. W. Harper. 


Report of Board in Dispute between the Grand River and Lake Erie and Northern 
° Railways and certain of their employees 


A UNANIMOUS report was received 
~“ from the Board established to deal 
with the dispute between the Grand 
River and Lake Erie and Northern Rail- 
ways and certain of the employees of 
the said railways, being members of 
Division No. 833, Amalgamated Associa- 
tion of Street and Electric Railway Em- 
ployees of America. The Board was 
composed as follows: His Honour Judge 
Colin G. Snider, Hamilton, chairman, 
appointed by the Minister in the absence 
of a joint recommendation from the 


other two Board members, Messrs. F. H. 


McGuigan and J. G. O’Donoghue, Tor- 
onto, nominees of the company and em- 
ployees respectively. The report ‘was 
accompanied by an agreement signed by 
both parties to the dispute. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Grand River 
and Lake Erie & Northern Railé 
ways, employers, and certain of the 
employees of ~said railways, being 
members of Division No. 833, Amal- 
gamated Association of Street and 
Electric Railway Employees of 
America, employees. 


The Honourable G. D. Robertson, 
Minister of Labour, Ottawa. 


~ 


ashes 
The Board of Conciliation established 
by you herein has the honour to report 
as follows: 
Pursuant to appointment made after 
consulting the .wishes and convenience 
of ‘all parties, the Board met at Hamil- 


ton on Thursday, the 9th day of Jan- 
uary, 1919, all the members being pres- 
ent, and continued in session on the 
10th, 11th, 13th and 14th days of Jan- 
uary. 

Mr. W. W. Kirkwood, general mana- 
ger; Mr. M. M. Todd, vice-president; 


Mr. A. J. Clark, superintendent of the 


said railways, attended for the em- 
ployers. 

Mr. Magnus Sinelair, Mr. J. J. Knight 
and Mr. R. Meisel attended for the em- 
ployees. The meetings were held in the 
Court House at Hamilton. 

By continued effort and with a mani- 
fest desire on both sides to make a rea- 
sonable and fair agreement, a complete 
schedule of rules and regulations and 
rates of wages was framed and embodied 
in the agreement signed by the parties 
which we have the honour to return to 
your Department herewith. 

We have also to report that four cases 
of alleged discrimination and alleged 
unjust dismissal have been settled be- | 
tween the employers and employees. 

From the very good spirit.in which 
the conferences and discussions were 
carried on we are confident that the 
agreement will be faithfully observed 
and carried out by both employers and 
employees. 

All of which your Berea has the 
honour to submit. 


Hamilton, 14th January, 1919. 


(Sed.) Corr G. SNDER, 
Chairman. 
‘(Sed.) F. H. McGuiaan, 


For the Companies. 


(Sgd.) J. G. O’DonoaHuE, 
For the Employees. 
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AGREEMENT entered into in duplicate this 14th 
‘day of January, 1919, by and between the 
Grand River Railway Company and the 
Lake Erie and Northern Railway Com- 


pany, hereinafter called the company, and 


those of its employees being members of 
Division 833 of the Amalgamated Asso- 
ciation of Street and Electric Railway 
Employees of America. 


Sec. 1. The company agrees that it will not 
discriminate against any employee because of 
his connection with said Division 833 or other 
labour association or union. 


Sec. 2. (a) Properly accredited representa- 
tives or committee of the employees shall be 
recognized by the company in discussing griev- 
ances of any employee, presented in writing 
to the superintendent, and if satisfactory ad- 
justment cannot be obtained, an appeal may be 
made to the general manager. 


‘(b) Any employee suspended or dismissed 
shall be entitled to a hearing within five days, 
and if upon investigation the charge is not 
sustained, he shall be re-instated and paid for 
all time lost through suspension or dismissal. 
The suspended or dismissed employee shall be 
notified twenty-four (24) hours in advance 
when and where to attend, and also be noti- 
fied of the nature of the charge laid against 
him. He shall have the right to produce wit- 
nesses and evidence thereat, also the privi- 
lege of having representative of the employees 
present to assist him if he so desires. Final 
decision in all cases of suspension or dismissal 
shall be given within forty-eight (48) hours 
after the hearing of the charges closes. 


Sec. 3. Should the business of the employees — 


so increase that it becomes necessary to have a 
business agent, and an employee is appointed, 
then the company shall recognize the employee 
so appointed as such business agent and he 
shall retain his seniority in the company’s ser- 
vice and have access to the company’s premises 
at all reasonable times. 


Sec. 4. Representatives of the employees 
shall be granted leave of absence on business 
for the employees ‘n so far as the regular 
operation of the service will permit, and shall 
be given preference over any other applications 
for leave on the same day. 


Sec. 5. Any employee shall be granted leave 
of absence by the company on application to 
the superintendent when conditions of the ser- 
vice will permit. 


Sec. 6. Promotions will, as far as possible, 
and having due regard to ability, be governed 
by seniority. When vacancies occur, notice of 
same shall be given on the bulletin’ boards so 
that the employees may make application for 
same. 
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See. 7. Employees’ pass buttons will be 
honoured on the Grand River Railway, and trip 
passes will be issued to employees on the Lake 
Erie & Northern Railway one.a month... 


Sec. 8. Any employee making wrongful use 
of any of the concessions granted by the pre- 
ceding section shall forfeit his pes privileges 
for six (6) months. 


Sec. 9. Employees held off duty on com- 
pany’s ‘business by order of the company’s 
officials shall be paid scheduled rate for time 
lost and will be reimbursed reasonable expenses 
when away from home. Like rates and” ex- 
penses shall be paid to employees when com- 
pelled to attend inquests or courts on sub- 
poena requested or procured by the company | 
officials. 


PART TWO—WORKING CONDITIONS. 


A new running sheet to go into effect on 
the first (1st) day of April and shall be posted 
not later than the twenty-fifth (25th) of 
March for signing. 


Men will sign in order of Caiouen for ‘the 
run they desire to work for the following sign 
up. Seniority to rule over both passenger and 
freight crews, on their respective divisions or 
districts. 


Regular crews will be assigned to all regular 
passenger and freight runs. When the regu- 
larly assigned man in either passenger or 
freight service is to be absent from his run 
for a period of not less than seven days, the 
vacancy will be filled by the senior man on the 
spare list. 


Sec. 10. Work train crews to consist of one 
conductor, one motorman, and at least one 
brakeman and trolleyman. 


See. 11. Crews of freight trains handlitig 
two or more cars shall consist of one con- 
ductor, one motorman, one brakeman, one 


trolleyman. 


Sec. 12. A passenger crew for one car to 
and one 
motorman. Passenger crews for two cars to 
consist of one conductor, one motorman, and 
one brakeman. 


See. 138. The term trainman means a man 
employed exclusively in train service as con- 
ductor, motorman or trolleyman, and shown 
on its lists and records as having been assign- 
ed to the train service. 


Sec. 14. When a man in train service is com- 
pelled to work over eleven hours, he will re- 
ceive ten cents per hour additional to his regu- 
lar wages, up to sixteen hours. After sixteen 
hours until relieved from duty, time and one- 
half. If at terminal he may book nieve hours’ 
rest after sixteen hours’ work. 

Sec. 15. All regular runs, freight or pas- 
senger, shall be paid not less than ten (10) 
hours’ pay. 
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(a) When schedule runs do not consist of 
ten (10) working hours, the company reserves 
the right to assign crews holding such runs 
further duties to complete full day’ S sory of 
_ ten hours. 


(b) Any trainman called tor extra duty after 


seven p.m. chall receive two hours’ pay for the 


time worked thereafter up to two hours. For 
time over two hours and up to four hours he 
shall receive four hours’ pay. After four hours 
he shall receive regular rate for the time work- 
ed plus two hours additional. 


(ec) Any employee called for extra work shall 
be paid two (2) hours for reporting, whether 
given work or not. 


(d) Trainmen’s time shall be computed from 
the time they are required to report for duty, 
and finish on arrival at their terminal, and 
being relieved of charge of their train. 


See. 16. The book assigning men to their 
runs for extra work at night or the following 
day shall be madé out not later than five (5) 
p-m. 

Sec. 17. The home terminal of all trains 
shall be designated when runs are advertised. 


(a) Any man required to work a run which 
keeps him away from his home terminal shall 
be paid for reasonable expense incurred while 
away from home. 


See. 18. Motormen and conductors shall be. 


paid fifteen (15) minutes for making out acci- 
dent or special reports. 

Sec. 19. A trainman temporarily taken from 
his regular run for other duty shall be paid the 


rate assigned thereto, but shall not have his 


earnings reduced by ‘reason of his temporary 
change. 


See. 20. Trainmen deadheading will be .paid 
time for same to and from their home ter- 
minal. ; 

See. 21. When an employee is discharged or 
resigns, he will as soon as practicable be paid 
his wages due.and given-a certificate stating 
his term of service and in what capacity he 
was employed. Three (3) days to be consider- 


ed sufficient time to make up his wages, and ~ 


if held longer he shall be paid for nine (9) 
hours per day at the regular rate he was re- 
ceiving for all days in excess of the three days 
stated. 


Sec. 22. The company agrees that sanders 
on ears and motors will be provided for accord- 
ing to the Ontario Hlectric Railway Act. 


See. 23. Regular crews after finishing their 
run will not be required to do extra work, if 
extra men are available. The company will at 
all times endeavour to provide a_ sufficient 
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number of extra men so that regular men will 
not be required to do extra work. 


See. 24. The employees shall be allowed to 
post notice of meetings or any other matter 
that may be of interest to them, at car barns, 
power stations, junction points, and in motor- 
men’s .and conductors’ waiting rooms. 


See. 25. Seniority lists shall be posted up 
every year, and at a reasonable time before 
the signing of the new running sheet. 


See. 26. Each conductor and motorman in 
regular passenger service shall wear prescribed 
uniform while on duty, and the company shall 
provide such employee each year with one 
standard uniform free of charge. 
PART THREE—SCHEDULE OF WAGES. 


(a) Motormen and conductors (passenger)— 


Per hour. 
ERGO YORE LSM els cuiods SiMe Anka he 36¢ 
Buditvean Geese SR, ey 37¢@ 
BA a2 512 HRA AN Re MEA Re? (FMA SER 38¢ 
4th year and: thereafter ........ 39e 


(b) Motormen and conductors (freight) 42¢ 
Senior brakemen (freight) ...... 39e¢ 
Junior brakemen (freight) ...... 36¢e 

(c) Shedmen and power-house employees 


shall receive an increase of 10 per cent on the 
rate being paid them on the 31st day of Oe- 
tober, 1918. 


The rate of wages above shown shall not in 
any case operate to reduce existing rates. 


The increases herein provided for become 
effective December 16th, 1918, except the over- 
time increase, which will take effect on and 
after January 16th, 1919. 


In all other respects this agreement shall be 
effective on and from December 16th, 1918, 
until October 31st, 1919, and thereafter until 
thirty days’ notice in writing of desired change 
given by either party. 


Signed by the parties and dated at Hamilton 
this 14th’day of January, 1919. 


(Sgd,) M. Mitne Topp, 
(Sgd.) A. J. CLARKE, 
For the Employer. 
(Sgd.) Rurus MEISEL, 
(Sgd.) JoHN J. McKNIGuHT, 
Far the Employees 
Witness: 


CoLIN G. SNIDER. 
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Report of Board of Appeal In Dispute between the Polson Shipbuilding Company 
(Polson Iron Works), Toronto Shipbuilding Company, and Dominion Ship- 
building Company, Toronto, and their ship-carpenters, serene: 
risus wn etc. 


REPORT was received from the 

Board of Appeal to which had been 
referred the dispute between the Polson 
Shipbuilding Company (Polson ’ Iron 
Works), Toronto Shipbuilding Com- 
pany, and Dominion Shipbuilding Com- 
pany, Toronto, and their ship carpen- 
ters, caulkers, joiners, ete. The award 
was signed by the chairman and Messrs. 
Duggan and Parsons and contained re- 
commendations as to the settlement of 
the dispute. Messrs. Bruce and Franeq 
did not concur in these findings and 
presented a minority report. 


Report of Board 


Under the Industrial Disputes bi 
vestigation Act, 1907. 


Board of Appeal under P.C. 1743. 


Toronto, this sixth day of December, 
1918. 


Present: Hon. Mr. Justice Maclennan, 
chairman; John W. Bruce, G. H. Dug- 
gan, Gus. Franeq, S. R. Parsons. 


In the matter of appeal of Polson Iron 
Works, Limited, the Dominion 
Shipbuilding Company, Limited, 
and the Toronto Shipbuilding Com- 
pany, Limited, from the findings 
and recommendations of the Board 
of Conciliation and Arbitration 
appointed to investigate differences 
between said companies and certain 
of their employees, being ship car- 
penters, caulkers, joiners, and wood 
machinists, members of the United 
Brotherhood of Carpenters and 
Joiners of America. 


The Board of Appeal having heard 
the said parties by their representatives, 


examined the report of the said Board, 
dated 20th November, 1918, the minor- 


ity report and all documents submitted, — 


renders the following decision: 


The dispute in this matter is with 
regard to wages. In April, 1918, a writ- 
ten agreement effective for one year was 


‘made between the Dominion Shipbuild- 


ing Company, Limited, and its em- 
ployees, fixing wages for ship carpen- 
ters, joiners, caulkers, and wood-work- 
ing machinists at 55 cents per hour, 
overtime rates, hours of labour, ete. The 
other companies involved in this appeal, 
while they did not sign this agreement, 
paid their employees the wages therein 
provided. During the latter part of the 
summer and in the autumn, owing to 
the urgency of completing work under 
contract, all the companies involved in- 
creased the rate of pay of some of their 


-men to 60, 65 and 70 cents per hour. 


=x 


After the Board of Conciliation had © 


been constituted and before its_ first 
session the armistice was signed on 11th 
November, 1918. The armistice created 


a new situation and the prospect of: 


peace within measurable distance adds 
a new difficulty to the solution of the 


question before the Board; whether the - 


companies will be able to obtain con- 
tracts for new work under existing con- 
ditions is not free from doubt and the 
probabilities are that there will be an 
increase in the number of men looking 
for employment in the near future. One 
of the companies since the signing of 
the armistice engaged between 15 and 
20 new carpenters at 55 cents per hour. 
This indicates at all events that these 
men were willing to accept that rate, 
which was the rate fixed in the agree- 
ment of April last. The Board of Con- 
eiliation rejected the men’s demand of 
80 cents per hour and the majority of 
the Board recommended that none of 
the companies should reduce the wages 


_ agreed to. 
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of any of their employees below the rates 
paid on 11th November; 1918, and that 
such of the companies as were on that 
date paying less than 65 cents should 
pay a minimum rate of 65 cents per 
hour in order to standardize wages as 
far as possible. The latter part of this 
recommendation is open to the criticism 
that it ignores the existence of the writ- 
ten agreement between the Dominion 
Shipbuilding Company, Limited, and its 
workmen, fixing the rate until 21st 
April, 1919, at 55 cents. The terms of 
this agreement are now invoked, as they 
were before the first Board, by the latter 
company, and they ask their employees 
to stand by the minimum rate mutually 
It would be a dangerous pre- 
cedent to recognize the right of em- 
ployees to ignore their own contract 
and endeavour through a Board of Con- 


eihation to get a higher minimum rate 


during the life of their agreement. 
Having regard to this agreement, the 
uncertainties of the next few months, 
and until conditions as to future work 
and the supply of labour are more defi- 
nitely ascertained than at present, the 
opinion of Board is that the rate of 
wages paid when the armistice was sign- 
ed should be continued and the com- 


panies and their employees should co- | 
operate in maintaining existing condi- 


tions. 


The Board of Appeal therefore recom- 


- mends: 


1. That the rate of wages paid by each 
of the companies respectively at the 
time the armistice was signed should be 
continued until one month after the 
official proclamation in Canada that a 
state of war no longer exists, and that 
the companies should loyally observe 
this recommendation and not discharge 
the higher paid men for the purpose of 
engaging substitutes at a lower rate. 


2. That 55 cents per hour, the rate 
stated in the April agreement, should be 


the minimum rate of wages for the 


period recommended for the trades in- 
volved and the men should loyally ac- 
cept these recommendations. 
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3. That these recommendations be 
substituted for and replace those of the 
Board of Conciliation. 


Messrs. Bruce and Francq dissent 
from the foregoing decision. 


(Sed.) F. S. Mactmnnan, 

f Chairman. 
(S¢d.) G. H. Duaean. 
(S¢ed.) S. R. Parsons, 


Minority Report 


Under the Industrial Disputes Inves- 
tigation Act, 1907. 


Board of Appeal under P.C. 1743.. 


Toronto, this seventh day of Decem-° 
ber, 1918. 


In the matter of appeal of Polsons Iron 
Works, Ltd., the Dominion Ship- 
building Company, Ltd., and the 
Toronto Shipbuilding Company, 
Ltd., from the findings and recom- 
mendations of the Board of Con- 
ciliation and Arbitration appointed 
to investigate differences between 
said companies and certain of their 
employees, being ship carpenters, 
eaulkers, joiners and wood machin- 
ists, members of the United Bro- 
therhood of Carpenters and Joiners 
of America. 


The majority of the Board of Appeal 
in their judgment have decided to sup-— 
port the appeal and have made certain 
recommendations for the continuance of 
conditions until after the proclamation 
of peace. 


We dissent from th finding and con- 
tend that the evidence submitted does 
not warrant the rejection of the major- 
ity report of the Board of Conciliation 
and Arbitration. 


While it is a fact that an agreement 
was entered into between the Dominion 
Shipbuilding Company and the United 
Brotherhood: of Carpenters and Joiners 
in April, 1918, for a period of one year, 
with a minimum rate of wages of 55 
cents per hour; and which was subse- 
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quently made the basis of conditions in 
the yards of the Toronto Shipbuilding 
Company and the Polsons Iron Works, 


Ltd., only by a general understanding, 


and was never officially recognized by 
said companies during the life of this 
agreement, the companies found it 


necessary to increase wages, which had . 
a direct influence on the terms of the. 


agreement, and it was thought desirable 
that a change in the wage clause of the 
agreement was in the best interests of 
all concerned, as the wages being paid 
generally were in excess of those quoted 
in the agreement, the companies paying 
as high as 70 cts. and 65 cts. could be 
considered a fair minimum. 

To this end several attempts were 
made to have this matter adjusted, the 
various companies making offers of 65 
ets., 6714 ets. and 70 cts., but it was 
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found impossible to come to any satis- 
factory understanding, so by mutual 


consent all parties agreed to submit the 


questions in dispute to a Board of Con- 
eiliation and Arbitration for adjust- 
ment, : 

In our judgment, after taking all of 
the circumstances into consideration, we 
believe that the majority report of the 
Board of Conciliation and Arbitration 
is fair and reasonable and comparable 
with the general conditions prevailing 
in this loeality. ~ 

Therefore, we submit that in the best 
interests of all parties concerned that 
the majority award of the Board of 
Conciliation and Arbitration should be 
sustained. 


JOHN W. Bruce. 
Gus. FRANCQ. 


(Sed. ) 
(Sed.) 


Report of Board of Appeal in Dispute between various Toronto firms and their 
patternmakers 


A REPORT was received from the 

Board of Appeal to which had been 
referred the dispute between various 
Toronto firms and their patternmakers. 
’ The award was signed by the chairman 
and Messrs. Duggan and Parsons and 
contained recommendations as to the set- 
tlement of the dispute. Messrs. Bruce 


and Franeq did not concur in these find-, 


ings and presented a minority report. 


Report of Board 


In the matter of the Industrial Dis- 
putes Investigation Act, 1907. 


Board of Appeal under P.C. 1743. 
| Toronto, seventh January, 1919. 


Present: Hon. Mr. Justice Maclennan, 
chairman; John W. Bruce, G. H. Dug- 
gan, Gus. Franeq, 8. R. Parsons. 


Appeal in case of various Toronto firms 
and certain of their employees. 
being patternmakers. 


The Board of Appeal. having heard 
the parties by their representatives on 
an appeal by the employers from the 
decision of a Board of Conciliation and 
Investigation rendered at Toronto. on 
10th December, 1918, having examined 
all the documents submitted in connec- 
tion with the matter and deliberated 
thereon, renders the following decision: 


The dispute here is with reference to 
wages of patternmakers working in a 
number of Toronto firms and companies. 
The majority of the Board of Concilia- 
tion, on 10th December, 1918, increased 
their wages to 75 cents per hour as a 
minimum rate to be effective from 6th 
November, 1918, to 1st. July, 1919. The 
appeal is by the employers and mainly 
on the ground that the wages paid were 


sufficient and that the present is no 
time to increase wages as in a number 


of employments rates are being reduced. 
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The patternmakers in Toronto had 
received at least two increases in 1918, 
and at the time their case was heard 
were paid 65 cents per hour in contract 
shops and 70 cents in job shops. In 
1914 the wages were 3714 and 45 cents 
per hour respectively. At the end of 
October, 1918, the Patternmakers’ <As- 
sociation of Toronto made a demand 
for a minimum rate of 90 cents per hour. 
A conference of joint committees repre- 
senting the firms and the union held on 
Ist November, 1918, was unable to come 
to an agreement, and, on 6th November, 
the Patternmakers’ Association signed 
an application for the appointment of 
a Board of Conciliation and Investiga- 
tion, which was received at the Depart- 
men of Labour in Ottawa on 8th No- 
vember. The Board was appointed in 
due course and began its investigation 
on 2nd December and continued in ses- 
sion from day to day until its report was 
made on 10th December, 1918, when the 
chairman and the member representing 
the union made the report now the sub- 
ject of this appeal and the member of 


the Board representing the firms made. 


a dissenting report. 

This dispute concerns some 96 pat- 
ternmakers and 25 firms, about one-half 
of whom employ only one or two pat- 
ternmakers. The armistice had been 
signed about one month before the 
- Board of Conciliation rendered its de- 
cision, but before the request for an in- 
crease to 90 cents per hour was made, 
Germany: had demanded peace, and the 
Conference of Allied Delegates at Ver- 
sailles to discuss the conditions on which 
hostilities might be suspended had com- 
pleted its work in the last week of Oc- 
tober, when it was given out that Ger- 
many could obtain the terms of the pro- 
posed armistice by applying to Marshall 
Foch. It is, therefore, abundantly clear 
that when the patternmakers made their 
demand on the firms for an increase, 
when they had the conference with the 
latter on November Ist, and when a 
week later they applied for a Board, the 
coming, of the armistice was public 
knowledge and they doubtless foresaw 
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the effect which it was bound to have 
on wages and other industrial questions. 
The signing of the armistice, to be fol- 
lowed by peace at an early date, has 
changed the whole face of the industrial 
situation, and it appears to the majority 
of the Board of Appeal that the Board 
of Conciliation did not give this feature 
of the question the consideration which 
it deserved. The discontinuance to a 
large extent of war production, the re- 
lease of many workmen in Canada, and 
the return of skilled workmen who have 
been: in the Canadian Army overseas, 
has had a disturbing infiuence on in- 
dustry. When to this is added the un- 


certainty of employers obtaining new 


contracts, the offers of labour in some 
instances at reduced rates, and the views 
of some manufacturers that, particu- 
larly in order to compete for foreigti 
trade, there should be a general redue- 
tion in wages, it appears to the Board 
that the granting of an increase to the 
patternmakers was not justified and 
would tend to augment the unrest whieh 
is inseparable from the period of recon- 
struction. through which. not: only our 
own country but the whole world is now 
passing. Ten per cent of the pattern- 
makers who were at work a month ago 
in Toronto are now without employ- 
ment. The wages paid in Toronto at 
the beginning of November compare 
favourably with those paid in neigh- 
bouring towns and cities in Ontario. 
Employers and workmen, for a_ few 
months at least, and until the future 
trend of industrial activities is deter- 
mined with some degree of definiteness, 
should endeavour to work together and 
create a feeling of confidence in the 
future which is of vital importance both | 
to labour and capital. For the fore- 
going reasons the majority of the Board 
of Appeal, after very full consideration 
and having regard not only to this dis- 
pute but to the general industrial situa- 
tion throughout Canada, and with a 
view to maintaining confidence in the 
future and promoting good-will . be- 
tween employers and employees, are 
strongly of opinion that for the present 
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wages should not be either increased 
or reduced. This is as heavy a bur- 
den as in our judgment should be 
placed upon employers, temporarily, 
when they are to some extent marking 
time, and we believe should be consid- 


ered fair and reasonable by the workers. 


The Board of Appeal therefore recom- 
mends: : 


1. That the rates of wages paid to 
patternmakers in the city of Tor- 
onto at the time of the signing of 
the armistice should be continued 
until one month after the publica- 
tion in Canada of. the proclama- 
tion of peace, and that in the 
meantime the minimum rate in 
contract shops should be 65 cents 
per hour and in job shops 70 cents 
per. hour. ‘ 


. That where more than the above 
minimum rates were paid on No- 
vember 11th there should be no 
reduction for the above period. 


3. That for the common good the 

firms and the patternmakers inter- 
ested should loyally carry out 
these recommendations. 


oe 


Messrs. Bruce and Franeq dissent. 


The whole respectfully submitted. 


(Sed.) F. 8S. Mactennan, 
Chairman. 
(Sed.) G. H. Dua@an. 


(Sgd.) S. R. Parsons. 
7 Minority Report 


Industrial Disputes Investigation Act, 
1907. 


Bhindi ck Apnesl Pid. 1743, 


Re appeal in case of various Toronto 
firms and certain of their em- 
ployees, being patternmakers. 


We dissent from the findings of the 
majority of the Board of Appeal. While 
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there is some merit in the arguments. 
advanced by the employers for the neces- 
sity of using some caution in the matter 
of wages and conditions until there is | 
some stability to industry, now that the 
conditions arising out of the war no 
longer exist, [to] all of which we have — 
given due consideration, still the facts 
governing the present case are such that 
these matters should not detract from the 
justice of the claims made by the em- 
ployees. ' 


Prior to the armistice being signed 
the men presented their demands to the 
employers, based on the conditions exist- 
ing, and which at the present time have 
not materially altered, especially in re- 
gard to the high cost of livmg. Efforts 
were made to bring about an adjust- 
ment, but without success, and it was 
mutually agreed between the parties to » 
submit the matter to a Board of Con- 
ciliation and Arbitration under the In- 
dustrial Disputes Act, as the best method 
of getting an adjustment satisfactory to 
all concerned. 


The evidence discloses the fact of-the 


‘skill and ability of this class of work- 


men, who receive a much higher rate in 
many cities on this continent than that 
demanded, and the majority award of 
the Board of Conciliation and Arbitra- 
tion awarded them a flat rate of wages 
and also removed the difference in rates 
between the job and contract shops. 


Taking all of the circumstances into 
consideration, and the reasons for the 
creation of the Board, we feel that the 
award should have been acceptable to 
both parties, and believing the majority 
award of the Board of Conciliation and 
Arbitration to be fair and reasonable, 
we feel justified in recommending that 
the majority award of the Board of 
Conciliation and Arbitration be sus- 
tained. ; 


(Sgd.) JoHn W. Bruce. 
(Sed.) Gus. Franca. 


Toronto, Jan, 6th, 1919. 
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INDUSTRIAL DISPUTES DURING JANUARY, 1919 


Hives strikes, involving approximately 

269 employees were reported as 
having commenced during January. 
There were in existence at some time or 
other during the month 13 strikes, 
directly involving 1,000 workpeople. 
The total time loss on account of indus- 
trial disputes was estimated at 20,737 
working days, as compared with 64,079 
in December, 1918, and 7,898 in Jan- 
uary, 1918. The time loss occasioned 


by the five strikes which began in Jan- 


x 


uary was 1,731 working days, while a 


Disputes by 


The following is a review of the dis- 
putes by industries in the order in which 
these appear in the statistical table. A 
brief summary is given of the more im- 
portant strikes. 


MINES, SMELTERS, QUARRIES, CLAY 
PRODUCTS, ETC.—One strike was carried 
over from the previous month’s record 
and remained unsettled, that of pottery 
workers at St. Johns, Que. This dis- 
pute involved 51 workpeople and result- 
ed in a loss of 1,326 working days. 


METALS, MACHINERY AND CONVEY- 
ANCES.—There were two strikes in exist- 
ence, involving 146 workpeople and re- 
sulting in a loss of 3,796 working days. 


Both of these strikes were carried over 


from the previous month’s record and 
remained unsettled at the end of the 
month. 


WoopworkKING.—There was one strike, 
involving 150 workpeople and resulting 
in a loss of 1,050 working days, This 
was a strike of artificial limb workers 
at Toronto who ceased worked on ac- 
count of the dismissal of a superintend- 


loss of 19,006 is charged to the 8 strikes 
commencing prior to January. Four of 
the strikes which commenced during 
January terminated during the month, 
leaving the following 9 strikes, affect- 
ing approximately 881 workpeople, on 
record January 31: pottery workers, St. 
Johns; moulders, London and Van- 
couver; pulp and paper workers, Fair- 
vule;. press feeders, Ottawa; textile 
workers, Kingston; cigarmakers, Hamil- 
ton; laundry workers, Vancouver, and 
artificial limb workers, Toronto. 


Industries 


ent. The strike was unterminated at the 
end of the month. 

PuLp AND PAPER.—There was one 
strike in existence, involving 180 work- 
people and resulting in a loss of 4,680 
working days. This was a strike. of pulp 
and paper workers at Fairville, N.B., 
which was carried over from the pre- 
vious month’s record. 


PRINTING AND PUBLISHING. — There 
were two strikes in existence, involving 
77 workpeople and resulting in a loss of 
910 working days. One of these dis- 
putes—press feeders at Ottawa—which 
commenced during November over a 
question of discipline, remained unset-. 
tled at the end of the month. The other 
strike, that of printers at Vancouver, 
commenced during the month. This 
strike, which affected about 52 work- 
people and was for increased wages, 
lasted only two days whén the men se- 
cured their demands. 


TEXTILES.—There were two strikes in 
existence—textile workers, Kingston, 
and weavers at Chatham, involving 175 

135 


‘ 


136 THE LABOUR GAZETTE 


workpeople and resulting in a loss of 
4141 working days. The strike in 
Kingston remained unterminated, while 
the strike of weavers at Chatham, which 
was against a reduction in piecework 
prices, terminated during the month, the 
dispute being settled through negotia- 
tions between the parties concerned. 
Foops, LIQUORS AND TOBACCO. Ge the 
food and tobacco group there was but 
one strike, that of cigarmakers at Ham- 
ilton, which was carried over from bit 
previous month’s record. 


LEATHER. — One strike commenced 
during the month, that of leather work- 
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ers at Fredericton, N.B. This dispute 


involved 40 workpeople and resulted in 
a loss of 320 working days. 


MISCELLANEOUS. — There were two 
strikes in this group—laundry workers 
at Vancouver—earried over from the 


previous month and unsettled at the end - 


of January, and a strike of labourers 
at Peterborough, which occurred during 
the month. This strike, which affected 
about 8 workpeople and was against a 
reduction in wages, lasted only two days: 
when the men returned to work at ihe 
reduced rate. 


oa 
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t No. of | Time oss 
Industry or Occupation. ¢ Particulars. employees aes 
affected | working 
days 
! . 
DISPUTES COMMENCING PRIOR TO JANUARY, 1919 
Mines, SmELTERS, Quarrms, Criay Pro- ; 
DUCTS, ETC.— } Pays 
Pottery workers, St. Johns, Que............ Commenced November, 1918. Against reduction in wages. Un- 51 1,326. 
terminated. . 
Merazts, MAcHINERY AND CoNVEYANCES.— A 
. ery HONG ONE. Sih seco laphertiee 4 Commenced November 22. Demand for closed shop and recognition 9 234- 
of Union. Unterminated. ; 
Mguldord, 3 Asceuinden: BO ees te ce aia Mew Syapmentes November 22. Demand for closed shop and recognition 137 3,562" 
of Union 
~ Pune anp ParEr:— 
Pulp and Paper workers, Fairville, N.B...... Commenced December 2. For recognition of Union and increased 180 4,680: 
wages. Unterminated. 
PRINTING AND PUBLISHING:— 
Press feeders, Ottawa, Ont......-.....-05- Commenced November 20. Dispute re discipline. Unterminated.. . . 25 650° 
TEXTILES:— f 
» Textile workers, Kingston, Ont............. Commenced December 12. Demand for increased wages, recognition 156 4,056 
Wass of Union and reinstatement of dismissed employees. Unterminated. 
Foon,. Lrqucrs AnD. Tospacco:— 
Cigarmakers, Hamilton, Ont......... pa aN Commenced July 11, 1918. For increased wages. Unterminated..... 12 312 
MISCELLANEOUS:— : 
“Laundry vance Vancouver, B.C.......... Commenced September 9. For increased wages. Unterminated..... 161 4,186 
Ae AOE A DISPUTES COMMENCING DURING JANUARY, 1919. 
Woopworking:— 
Artificial limb workers, Toronto, Ont....... Commenced January 24. Against the dismissal of factory super- 150 1,050 
Haat od intendent. Unterminated. ‘ 
Priyting anp ALLIED TRADES:— 
r rinters, Yapcouret, Be as O31 SAY G8 LG Commenced January 2. Demand for increased wages. Increase 52 260 
granted. Work resumed January 8. ’ 
TEXTILES:— - 
Weavers, Chatham, Ontaliied ele seh Jal", .|Commenced January 21. Reduction in piece work prices. Settled by 19 85- 
negotiations. Work resumed January 27. 
I BaTHER:— : ' 
Larrigan sewers, Frederictcn, N.B.......... Commenced January 17. For increased wages. Compromised. Work 40 320 
resumed January 25. 
MIScELLANEOUS:— 
Labourers, Peterborough, Ont........:.. ...{Commenced January 8. Against reduction in wages. Men returned to 8 16 


work at reduced rate aciseth 10. 





* 
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PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF ADJUSTMENT | 


No. l 


MNHREE new decisions of the Canadian > 


Railway Board of Adjustment No. 
1 have been received at the Department. 
The first is a supplement to Case No, 12 
eoncerning the Great North Western 
Telegraph Company and its employees, 
which was reported in the December is- 
sue of the LapourR GAZETTE on page 
1,096. The second is a supplement to 
Case No. 13 concerning the Canadian 
Pacific Railway western lines and the 
Brotherhood of Railway Clerks, freight 
handlers, and other employees, which 
was reported on page 1,098 of the De- 
eember issue of the Lasour GAZETTE; 
and the third is Case No. 16 concerning 


the Kettle Valley Railway and the em- 


ployees engaged in engine and train ser- 
vice. (The decision in Case No. 15 has 
not yet been issued.) 


‘Supplement No. 1 to Case No. 12—Great 
North Western Telegraph Company 
and its employees 


“ory 


This supplement to Case No. 12 deals 
with three questions arising from the 
decision of the Board in this case. The 
first is as to the interpretation of Article 
No. 1, in which the Board ruled that the 
company and the Men’s Committee 
‘should jointly decide for each point what 
employees could consistently be regard- 
ed as having authority to ‘hire or disci- 
pline employees’. The men contended 


that only the chief operator and the as- 


sistant chief operator had authority to 
hire or discipline employees, and for 
this reason they asked that there be in- 
eluded in the schedule the following 
positions: night, and late night chief 
operator, Morse, cable, automatic and 
ticket supervisors, wire and plant chiefs, 
assistant wire and plant chiefs, auto- 
matic chiefs and -automatic attendants. 
The company contended that none of the 
positions should be included in the 
schedule. + 

The decision of the Board was as 
follows: 


At functional offices the following shall be 
excluded from the schedule: the chief operator ; 
the assistant chief operator at Winnipeg, Mont- 
real, and Toronto; the night chief operator’ 
and the late night chief operator, if employed. 
And at Montreal and Toronto on the busy 
trick: one Morse supervising official, and one 
automatic supervising official, both of whom 
shall be properly designated. . 


The second question refers to a rul- 
ing of the Board that such employees as 


-hold the combined positions of manager 


and operator at points where only one 
operator besides themselves is employed, 
as well as all operators devoting their 
time exclusively to company work, shall 
be included in the wage schedule. The 
men asked that all such salaried offi- 
cers be included in the wage schedule 
and mentioned a number of points not 
enumerated in their original proposi- 
tions, which they contended should now 
be included. The company contended 
that only agents and operators at points 
named in the list agreed to between the 


company and employees should be in- 


cluded in the schedule, and that it would 
be onerous upon -the company to in- 
clude any other points, with the pos- 
sible exception of Sault Ste. Marie. 

The decision of the Board was. as 
follows: 


The Board believes that it should only be 
necessary to reiterate former decision made on 
this question, but, if there is real doubt on the 
subject, again rules that all salaried operators 
at all points devoting their time exclusively to 
the company’s work shall be included in the 
wage schedule. 


The third question was with regard 
to the wages of operators at Hamilton 
and London. The men asked for the- 
following monthly rates: At Hamilton, 
one operator at $110.00, two at $100.00, 
and one at $80.00; and at London, four 
operators at $110.00, $100,00, $90.00 
and $80.00, respectively. The company 
contended that the following rates, 
namely $110, $90 and $80, at Hamilton 
and London, were agreed to between the 
Men’s Committee and itself and that 
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such rates should stand. The company 
also offered to pay a fourth operator at 
Hamilton at the rate of $90.00 per 
month. | 

The decision of the Board was as 
follows: 


The rates at London and. Hamilton shall be 


at each point—one operator at $110 per month, | 


one operator at $100 per month, one operator 
at $90, and one operator at $80 per month. 


Supplement No. 1 to Case No. 13—C. P. R. 
Co. (Western Lines) and Brotherhood 
of Railway Clerks, Freight Handlers, 
and employees 


The Board received a letter from Mr. 
C, Murphy, general manager Canadian 
Pacific Railway, western lines, stating 


that he was informed that the company . 


had no written agreement or negotia- 
tions with the men at Vancouver, nor 
did they give any notice of a desire to 
negotiate. In view of this he assumed 
that the Board’s decision is intended to 
cover only the places with which the 
company had agreements or negotia- 
tions with the men, and stated that the 
company would await the further deci- 
sion of the Board before making the 
rates retroactive beyond August first to 
men at Vancouver. 


The Board replied to this letter as 
follows: 


As regards the claims of the men at Van- 
eouver, the Board was of the opinion and de- 
cided, under all the circumstaces, that the men 
at Vancouver did intend to request a re-open- 
ing of their schedule arrangements with the 
company, and that even although they may 
not have fully complied with all of the cus- 
tomary conditions incident to the re-opening 
of a schedule, or even although they may not 
have had, as stated by you, any written agree- 
ment with the company to re-open, that they 
should be conceded the same recognition as 
other similar employees at important terminals 
on the C.P.R. western lines who had agree- 
ments for revision, of which notices had been 
served, and that they should, therefore, be 
granted the retroactive application of the in- 
ereased wage rates as of May Ist, 1918. This 
decision of the Board is hereby re-affirmed. 
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Case No. 16.—Kettle Valley Railway and 
Employees in Engine and Train Service. 


The questions in dispute between the 
Kettle Valley Railway and its employees 
had to do with wages and men in the 
engine and train service. There had 
not been heretofore any schedule agree- 
ments for the various classes of em- 
ployees affected on this line. Three 
questions were submitted to the Board. 
The first was‘‘on what basic rates should 
the increases provided for in General 
Order No. 27 be applied, in the ease of 
employees engaged in engine and train 
service?’’ The men contended that as 
there were no rates in effect on Decem- 
ber 31, 1915, except the work service 
rates of $4.75 per hundred miles for 
engineers and $3.05 per hundred miles 
for firemen, these rates, with the differ- 
entials added by Bulletin-of May Ist, 
1916, should constitute basic rates on 
which the increases should be applied. 


-It was also contended by conductors and 


trainmen that rates bulletined on May 
31, 1915, should be used as basic rates. 
The company contended that the rates — 
covered by the bulletin of May 31, 1915, 
were not actually put into use except 
as to work service, that being the only 
train service operated at that time, and 
that a lower scale of rates should be es- 
tablished than what was claimed by the 
employees. 


The decision of the Board was as 
follows: 


The only rate in effect on the Kettle Valley 
Railway on December Ist, 1915, appears to 
have been a work train rate, being practically 
the same rate for work train service as that in 
effect on the Canadian Pacific Railway in ad- 
jacent territory at that date. The Board, 
therefore, decides that the basic rate on which 
to apply the increases authorized by Order No. 
27 should be the rates in effect for similar 
service on the Canadian Pacific Railway in ad- 
jacent territory as of December 31st, 1915, the 
intent of the Board being that agreement 
should be jointly reached, between the com- 


pany’s officers and the committee represent- | 


ing the employees to adopt rates for the vari- 
ous classes equal to, but not higher than, rates 
in effect for similar service on the Canadian 
Pacific Railway in adjacent territory. 
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The second question was, ‘‘on what 
basic rate for hostlers should the in- 
crease ‘provided for in Interpretation 
No. 2 to General Order No. 27 be ap- 
plied?’’ The employees contended that 
General Order No, 27 had not been pro- 
perly applied as provided in Interpre- 
tation No. 2. The company stated that 
no hostler had been employed in De- 
cember, 1915, and there is therefore no 
basic rate on which to apply General 
Order No. 27. 


The decision of the Board was as 


follows: 


The Board considered that the ‘same prin- 
ciple is involved in this question as applied to 
Question No. 1, and decided that the hostler’s 
rate in effect for similar service on the Cana- 
dian Pacific Railway in adjacent territory as 
of December 31st, 1915, shall be the basic! rate 
on which to apply the increases provided for in 
General Order No. 27, Sec. B, (as required by 
Interpretation No. 2). 


_ The third question. was, ‘‘from what 
date should General Order No. 27 be 


- WAGE ADJUSTMENT 


T will be remembered that during the 
months of September and October 
considerable unrest prevailed among the 
‘coal miners of Vancouver Island and a 
strike was narrowly averted. After an 
inquiry into the situation, and particu- 
larly as to the cost of living increases, 
by Mr. D. T. Bulger, Pacific coast offi- 
cer of the Department of Labour, a wage 
increase of seventy-five cents per day 
was granted by the mining companies 
concerned and the selling price of coal 
was, by permission of the Fuel Con- 
troller, advanced proportionately. The 
working’ agreement then effected pro- 
vided that a wage adjustment should 
be made every three months following 
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made effective as applied to the wages 
of the engineers, firemen, conductors, 
brakemen and hostlers on the Kettle 
Valley Railway?’’ The conductors and 


trainmen eontended that the effective 
‘date should be April 1st, 1918, while 


the engineers and firemen contended it 
should be May Ist, 1918, and the com- 
pany claimed that General Order No. 


27 should be retroactive to August Ist, 


1918. | 


The decision of the Board was as 
follows: 


Inasmuch as there was not any _ schedule 
agreement in effect under which any notice for 
revision at an earlier date had been served, the 
Board, therefore, rules that in this case the 
increases under General Order No. 27 shall be- 
come effective as of August Ist, 1918, on ac- 
count of a decision reached. by Canadian Rail- 
way Board of Adjustment No. 1 at its meeting 
in Montreal on August 19th, 1918, ‘‘that the 
effective date of the application of the McAdoo 
Award shall not be later. than Angust. Ist, 
POLS: 


COMMISSION FOR VANCOUVER ISLAND COAL 
MINES. | 


an inquiry into the cost of living fluc- 
tuations, the inquiry to be conducted by 
a Royal Commission. The first period 
of the working agreement having reach- 
ed its termination, a Royal Commission 
was appointed oh January 17 as fol- 
lows, namely: 


Mr. D. T. Bulger, Vancouver, chair- 
man ; 

Mr. Tully Boyce, Nanaimo, recom- 
mended by the employers; and 

Mr. J. McAllister, Cumberland, re- 
commended by the employees. 


It was understood that the Commis- - 
sion would commence its inquiry shortly 
after the close of the month. 


SPECIAL ARTICLES 


THE WORKERS’ EDUCATIONAL ASSOCIATION IN CANADA 


wel 


By Professor R. M. Macliver, Department of Political Economy, University of Toronto 


PEW. educational experiments have 

been crowned with such early and 
eonvineing success as that of the Work- 
ers’ Educational Association, which be- 
gan its active career in London, Eng- 
land, as recently as in 1907. In the suc- 
eeeding decade it spread all over the 
country, so that to-day practically every 
university in England and Scotland has 
a branch of the W.E.A. connected with 
it. In many cases, particularly in the 
North of England, the university: city 
has become a centre which sends out its 
tutors to classes established in neigh- 
bouring towns. 

The Association arose first to meet 
and then to foster a demand for edu- 
eation of a university standard on the 
part of working men. As the name im- 
plies, it is in fact an association of work- 
ing men, established to provide the 
higher non-technical education which 
had hitherto on the whole been avail- 
able only to students at the universities. 
The English experiment proved that 
there existed on the part of the workers 
a real demand for such education, and 
. that methods could be devised for pro- 
viding a genuine training of that char- 
acter to men and women who, being at 
work all day, could devote only their 
spare time in the evening to instruction, 
discussion and preparation. The <Asso- 
ciation set itself from the first to main- 
tain a high standard, demanding devo- 
tion and thorough study on the part of 
those who enrolled in’ its classes, and 
therein has lain a great part of its suc- 
cess. 

Mr. Mansbridge, the former president 
of the Association, carried the movement. 
from England to Australia. On his re- 


turn he visited Canada, but did not find 
conditions here so favourable for its de- 
velopment. At any rate no progress was 


made until the spring of 1918, when a 


Workers’ Educational Association was 
instituted at Toronto. It is still in the 
experimental stage, but the experiment 
is one of great promise, and it throws 
considerable light on the potentialities 
of higher education among the working 
classes in Canada. | 
It is necessary for the success of a 
movement of this kind that there should _ 
be direct co-operation between the uni-' 
versities and the workers, and that a 
form of constitution be devised which 
shall insure their joint control over the 
Association. The workers have in fact 
to feel that it is their association, one 
which they themselves support and ad- ' 
minister. In the spring of 1918 several | 
meetings took place in Toronto between 
representatives of the organized workers. 
of the city, some members of the staff of 
the University of Toronto, and others 
specially interested in the movement. 
As a result an association was formed; 
and a provisional executive committee 
elected to draw up a constitution and to 
arrange for the classes and other activi- 
ties of the Association. The executive 
committee was in the first instance elect- 
ed by the three parties concerned, the - 
officers of the association (president, 
vice-president, and secretary-treasurer ) 
being elected by the whole membership, 
together with three members elected by 
the trade unions, three representatives 
of the university, and two representa- 
tives of the public. After much deliber- 
ation this committee drew up a constitu- 
tion for ratification by the association 
. 1140 
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as a whole. This constitution differs in 
certain important respects from that of 
the corresponding English association, 
and is reproduced below in full, as it 
was devised to meet the special condi- 
tions obtaining in Canada. ‘The two 
chief constitutional questions, those of 
control and. of finance, were settled in a 
spirit of accommodation which augured 
well for the success of the scheme. It 
was necessary that the workers should 
have an effective share in the direction 
of the association while the responsibil- 
ity for teaching standards had to le with 
the university representatives and the 
tutors of the classes.. This has been ar- 
ranged with complete harmony on the 
part of all concerned. The president of 
the association is himself, as in Eng- 
land, a working man, and the president 
of the university is a member of the 
executive committee. As regards fin- 
ance, it was agreed that part of the 
necessary funds should be contributed 
by the Trades Council of the city and 
those local unions which were willing 
to affiliate with the association, and part 
by the University of Toronto. The uni- 
versity authorities entered heartily into 
the project, and passed a grant of $1,000 
for the first year’s expenditure. A 
smaller number of locals affiliated than 
was originally anticipated, but since a 
fair number of individual members of 
these organizations have already joined 
the elasses or enrolled as general mem- 

bers of the association, it is hoped that 
- the unions will take an increasing inter- 
est in the work. 


The executive committee prepared, 
during the summer, a programme of 
classes, and secured the services of a 
number of tutors, mostly from the uni- 
versity. The chief demand proved to be, 
here as in England, for classes in econ- 
omies, history and political science, Al- 
ready eight classes have been opened, 
the subjects being as follows: Consti- 
tutional History, Canadian Constitu- 
tional History, Economics, Banking and 
Public Finance, the Social and Economic 
Teaching of Ruskin, Political Philoso- 
phy, English Literature, and: Logie and 
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Psychology. Most of the classes meet at 
the university, but two are being held 
in one of the largest factories in the 
city (the Massey-Harris works). The 
classes are conducted on the tutorial 
plan, an informal lecture being followed 
by a general discussion. Each elass 
meets one evening in the week, at 8 
o’clock, and lasts for at least two hours. 
Each student can enrol in only one 
course, and is expected to write short 
essays periodically on the subject treat- - 
ed and otherwise to prepare for the 
class-meetings. The groups are small, 
the largest having about sixteen mem- 
bers. The students take a keen interest 
in the classes, and the discussions are 


generally animated and prolonged. 


The association is purely educational 
in nature, haying no platform or dog- 
mas of any kind, and no purpose except 
the advancement of the higher educa- 
tion. The only qualification required of 
the student is that he is a worker. Both 
men and women have joined the classes. 
The tutors are selected because of edu- 
cational qualification in the subjects de- 
manded by the workers. There is a 
spirit of give-and-take at the meetings. 
In fact the tutors learn as well as teaeh, 
since the members of the groups con- 
tribute their direct experience of social 
and economic conditions. 


The association is still, as has been 
said, in the experimental stage in Can- 
ada. Its work has begun in a period of 
great uncertainty, in the disturbing 
transition from war to peace. It is still 
uncertain to what extent the corporate 
bodies of labour will actively support 
the association. Further, it is obvious 
that in Canada distances and diversi- 
ties will make impracticable the unified 
system adopted in England, where every: 
considerable town is within range of 
a university centre which ean send out 
its tutors wherever the demand arises. 
Again, the Canadian university has on 
the whole a less close contact with the 
general life of the people than the uni- 
versities of, say, the North of England. 
But these and other difficulties can be 
met if the one essential condition, a de- 
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mand for genuine adult education, is 
forthcoming. The interest which is 
being’ taken in the association, not only 
in Toronto but in other parts of Canada 
and even in the States, is an encourag- 
ing sign. The education which the W. 
E. A. exists to promote is an education 
in citizenship, in the widest sense of the 
term. It offers this education on a 
democratic basis. It is making the first 
real attempt in Canada to provide for 
adult workers in Canada the opportun- 
ity to improve their education in the 


subjects of most enduring interest, to 


think, speak, and write clearly on these 
subjects, and to gain the knowledge 
which not only is, but helps to justify, 
power. 


a 


The constitution of the Workers’ 


Educational Association of Toronto is’ 


as follows: 
NAME... 


The Workers’ Eductional Association of 
Toronto and District. 


OBJECT. 


The Association is established to provide an 
opportunity for the workers to obtain the bene- 
fits of university education, and assist them to 
acquire the knowledge which is essential to in- 
telligent and effective citizenship. 


To that end, Political and Economie Science, 
History, English Literature and other subjects 
may be taught. 


AFFILIATION. 


University, Trade Union Locals and Trades 
Council, Educational Bodies and Groups are 
eligible. 

Applications for affiliation must be approved 
by the Executive Council of the Association. 

MEMBERSHIP. 

There shall be two classes of membership. 

A. General members, who shall be admitted 

to special lectures and privileges. 

B. Students, who shall form the study 
groups. F 


CONTROL. 


The control of the Association shall be vested 
in an Executive Council, elected at the annual 
meeting of the Association. The Executive 
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Council shall be composed of twelve members: 
a President, a Vice-President and a Secretary- 
Treasurer, elected by the annual meeting; to- 
gether with: three members who shall repre- 
sent the University, three members who shall 
represent the Trade Unions, one member who 
shall represent the Trades Council, and two 
members who shall represent the General Mem- 
bership. These nine members shall be elected 
at the annual meeting by their respective 
groups. All members of the Executive Council 
shall hold office for one year and be eligible 
for re-election. 


FINANCE. 


The funds of the Association shall be under _ 
the control of the Executive Council, and shall 
be provided by all affiliated bodies and indi- 
viduals on the following basis: 

1. University—By annual grant. 

2. Trades Council—By annual grant. 


3. Trade Unions—Local unions affiliated to 
the Association shall pay five cents per annum 
per member, with a minimum affiliation fee of 
five dollars. 


4. Educational bodies and groups affiliated 
to the Association shall pay five cents per an- 
num per member, with a minimum affihation 
fee of five dollars. 


5. General Membership—General members 
shall pay not less than fifty cents per annum. 


6. Subscriptions may be received from any 
person in sympathy with the objects of the 
Association. 


LECTURERS. 


Lecturers shall be appointed by the Execu- 
tive Council and shall be paid for their ser- 
vices. 


EDUCATION. 
Association 


The educational work of the 
shall be organized on the basis of: 


A. Student Membership. 
(1) Lectures. 
(2) Discussion of lectures. 
(3) Essays. 

B. General Membership. 
Special popular lectures. 


All classes or lectures shall be held during 
the evening, or such other time as may be deem- 
ed advisable. 


STUDY CLASSES. 


All applications for membership in the Study 
Classes must be sent to the Secretary of the 
Association. 

When the applicant is a member of an affili- 
ated union or educational group his appheation 
shall be sent through the secretary of his or- 
ganization. : 
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INDUSTRIAL RELATIONS—AS OUTLINED BY A GROUP OF BRITISH 
EMPLOYERS 


f 
ve about the same time as the Whitley 

Committee was holding its meetings 
in London, a series of conferences was 
being held by a group of 20 British em- 
ployers of labour, for the purpose of 
trying to define the duties of employers 
within the present industrial system and 
to examine the way in which humani- 
tarian principles could be given fuller 
expression in the industrial relations be- 
tween employers and workers. As a re- 
sult of these conferences a statement was 
prepared giving a summary of the con- 
clusions to which the conferees had ar- 
rived. This statement has since been 
given considerable publicity both in 
Great Britain and in the United States. 


In dealing with the questions of in- 
dustrial relations the point of view was 
taken that ‘‘employers are persons ful- 
filling certain necessary functions of or- 
ganization in the great process of indus- 
try, side by side with all others engaged 
in performing the other functions neces- 
sary to the maintenance of that process, 
and that each of these functions de- 
mands its own qualities of character and 
capacity and carries with it its own ob- 
ligations and responsibilities.’’ It was 
‘stated that it is only so far as those en- 
gaged in industry ‘‘are inspired by a 
new spirit and regard industry as a na- 
tional service, to be carried on for the 
benefit of the community, that any gen- 
eral improvement in industrial relations 
is possible’’ 

The statement contains proposals, not 
only in regard to wages, the status of the 
workers, security of employment, work- 
ing conditions and social life, but also 


/ 
} 


with regard to the appropriation of sur- 
plus profits, the duties of shareholders, 
and other such matters which do not 
come within the purview of this article. 


Wages 


The propositions contained in the 
statement with regard to wages were in 
part as follows: 


1. In determining the rate of wage to be 
paid, a distinction must be drawn between the 
minimum or ‘‘basic’’ wage and wages above 
the minimum, which may be referred to as 
‘*secondary’’ wages. The former should be 
determined primarily, by human needs; the 
latter by the value of the service rendered, as 
compared with the value of the services render- 
ed by workers who are receiving the basic or 
minimum wage. 


2. The Basic Wage. © 


(a) Men. The wages paid to a man of aver- 
age industry and capacity should at least enable 
him to marry, to live in a decent house, and to 
provide the necessaries of physical efficiency 
for a normal family, while allowing a reason- 
able margin for contingencies and recreation. 


(b) Women. In the case of women engaged 
upon work which has hitherto been regarded 
as man’s work, the payment should be equal for 
the same volume and quality of work, assuming 
equal adaptability to other necessary work. 


In the case of purely women’s work, the basic 
wage for a woman of average industry and 
capacity should be the sum necessary to main- 
tain her in a decent dwelling and in a state 
of full physical efficiency, and to allow a rea- 
sonable margin for contingencies and recrea- 
tion. 


(3) The Secondary Wage. 


The secondary wage is remuneration for any 
special gift or qualification necessary for the 
performance of a particular function, ¢.g., spe- 
cial ‘skill as a tradesman; the special strength 
of some physical organ, as in the case of @ gas 
stoker; special muscular training and power, 
such as that of a lumberman; responsibility for 
human life, as in the case of locomotive engine 
drivers. : ’ 


~~ We believe that if once the basic wage is 
fixed at a right level, the precise amount of 
the secondary wage to be paid for different 
services may be left as at present, to bargain- 
ing. But in conducting such bargaining the 
employer should remember that the pleasures 
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and varieties of life are just as dear to the 
workers as to himself, and that they, too, need 
comfort, rest and change of scene. 


It is recognized that the payment of wages 
on the above. basis will require a larger increase 
in the wage rates in many industries than some 
of them could at present bear. We believe, 
however, that the payment. of such wages should 
be regarded by employers as a necessary busi- 
ness liability. . . . But if at the moment really 
adequate wages cannot be paid, the earnest 
attention of the management should be turned 
_to improving the processes and general effi- 
ciency of their business organization, by the 
use of engineering and chemical science, ade- 
quate costing systems, ete. 


While we emphasize the obligation on em- 
ployers to do everything in their power to en- 
sure the businesses under their control shall be 
able to pay wages on the above. basis, we be- 
lieve that the co-operation of the employees in 
the form of better and more intelligent work 
will generally be needed to increase the funds 
available. The need of evoking this added in- 
terest and stimulating a co-operative spirit 
should be borne in mind when deciding on 
methods of remuneration. 


Status of the worker 


It is, in the opinion of these employ- 
ers, absolutely essential that the worker 
shall receive that clear recognition of his 


rights as a person for which he asks. He » 


must no longer be regarded as merely a 
unit of brain power, of nervous or mus- 
eular energy. This position, they say, 
involves the admission that all matters 
affecting the workers should be decided 
in consultation with them. It is sug- 
gested that the machinery for such con- 
sultations is provided in the Workshops 
Committees recommended in the: Whit- 
ley Report.* The reasons given for 'fa- 
vouring the creation of, such committees 
were practically the same as those of 


another employer, which formed the sub- 


ject of an article in the December issue 
of the LABOUR GAZETTE (pp. 1,107-10). 


Security of employment 


- Acknowledging the present insecurity 
of employment with its deteriorating 


*Por summary of the Whitley Report see LABOUR 
GAZETTE, September, 1918, pp. 744-6. 
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effect on both health and character, the 
conferees state as their belief that it. 
is the duty of employers to do their ut- 
most to abolish casual labour and to ren- 
der employment as regular as possible. 
They further state that restricted output 

and opposition to the introduction of 


‘machinery are almost always the result 


of fear on the-part of the worker that: 
unemployment may result. So far as in- 
dividual employers are concerned, in 
order to remedy as much as possible the: 
present evil in this regard, the followimg: 
suggestions are made: 


The business should be carefully organized— 


(a) With a view to reducing the employment: 
of casual labour to the very lowest limit; and 


.(b) To regularizing work sia the - 
year so far as possible. 


Where. labour-saving machinery is sated, 
every effort should be made to absorb the work- 
ers displaced, without loss of wage, in other 
departments of the business. If this is imprae- 
ticable the firm should endeavour to find work 
for them elsewhere. The same rule applies to-_ 
a temporary surplus of labour which may be- 
created by any improvement in production. . 


A guarantee to absorb displaced workers in» 
other departments may lead to a temporary’ 
surplus of labour, but in most cases this con- 
dition of things would soon be rectified by the: 
normal and .inevitable leakage of labour. A_ 
portion of any extra profits arising from 
labour-saving improvements might be placed to 
a special reserve fund to compensate workers 
who may be displaced and cannot be absorbed 
or placed elsewhere. : 


The dismissal of employees should only take- 
place as a disciplinary measure in ‘the last re-. 
sort. Only men and women who ecan be relied 
upon to act justly should be given the power of- 
suspension; and appeal to the management 
should always be allowed before dismissal. The- 
matter will frequently be one for consultation. , 
with the workers. ig : 


In the case of youths who are employ: — 
ed on work that does nothing towards: 
fitting them for any adult occupation, it: 
is suggested that special provision’ 
should be made for training them for 
some suitable occupation when they: 
reach adult age. 


N 


'Pesruary, 1919 


Working conditions 


Some importance is attached to the 
personal environment of the worker as 
distinguished from the material. There 
should of course be no nagging and 
bullying by those in authority: ’ the 
worker should be regarded as a human 
being, not a mere dividend-producing 
machine. If the managers and foremen 
are to be of the right type, able to lead 
and inspire, they should have ample op- 
portunity for acquiring a broad, sane 
outlook on human and industrial rela- 
tions from all points of view. Such op- 
portunity, it is suggested, could be 
given through a series of conferences or 
classes which should cover a fairly wide 
field and deal with economics, industrial 
history, trade unionism, ete. It is 
stated that such classes are already in 
existence in some parts of Great Bri- 
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tain and that much advantage has ac- 
crued from them.* It is suggested also 
that workers might be encouraged to a 
far greater extent than is usual to make 
themselves responsible for maintaining 
discipline. 

There 1s perhaps nothing particularly 
new in the conclusions that have been 
arrived at by these employers, but, as 
they say, the present offers ‘‘an oppor- - 
tunity for a general raising of indus- 
trial standards such as our generation — 
has not had before, and imposes a corre- 
sponding obligation on each of us to de- 
fine and face our personal responsibili- 
ties.’”’ 

*This is probably a reference to the classes inaug- 
urated by the Workers’ Educational Association, which 
came into existence in Great Britain in 1907. A brief 
history of the growth of this movement, both in Great 
Britain and in Canada, is given in the preceding 
article; while the movement in Great Britain is also 


dealt with in an article in the October, 1918, issue of 
the LABOUR GAZETTE (p. 823). 


CHILD LABOUR IN QUEBEC 


N increase in the extent of child la- 
bour in the province of Quebec is 
noted by the Minister of Public Works 
and Labour in his annual report for the 
year ended June 30, 1918. This state 
of affairs is attributed by him to the 
reduced number of adults in factories 
owing to the requirements of military 
service, the high cost of living, and 
other difficulties of the times. The chief 
inspector of factories states that an in- 
vestigation made by him revealed about 


twenty children. of both sexes under 


legal age in one of the large factories 
of Montreal. The parents had produced 
age certificates except in two cases, but 
in at least ten cases the age of the child- 
ren had been raised one year or a frac- 
tion of a year. Five widows begged the 


inspectors to be lenient, declaring they 


‘ could not support their families without 


the aid of their children. In five cases 
the children were working with the 
mother or father. ‘‘The dearth of. 
adults,’’ he says, ‘‘in all kinds of em- 
ployments, and the comparatively high 
wages that children can earn, are im- 
portant factors in the almost insoluble 
problem of child labour.’’ The parents 
say, ‘“If you send my child away he will 
run the streets, I have not the means te 
send him to school.’’ A widow declared 
to him that the six dollars.a week earn- 
ed by the child paid for the rent of their 
house and the fuel. A few days before 
his enquiry, a boy of ten sent to the 
mill by his father had his arm torn off 
in a machine. Owing to the natural 
curiosity of children the inspector did 
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not know of any effective way to prevent 
such accidents. | 

When the employer holds an age cer- 
tificate signed by the parents, which is 
found to be false, the inspector has no 
alternative but to bring the parents be- 
fore a magistrate. The parents in most 
instances have been merely severely re- 
primanded. Attention is called by the 
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.inspector to an act of the State of Ten- 


nessee, passed in 1917, which provides a 


new method for establishing the age of — 


children, by placing the task of furnish- 
ing certificates of age in the hands of 
superintendents of schools, thus render- 
ing ineffective all the affidavits of par- 
ents that’had heretofore sufficed to es- 
tablish such facts. 





AN ENGLISH CITY COUNCIL’S SCHEME TO PROMOTE INDUSTRIAL 
HARMONY 


A PROPOSAL having for its object 

the promotion of industrial har- 
mony between employers and_ work- 
people has recently been agreed to by 
the corporation of the English city of 


Bradford and its employees. The city, 


council and the municipal workpeople, 
it is stated, have approved in principle 
a draft scheme for the establishment of 
a standing joint consultative board, 


whose general function will be ‘‘to se- 
cure the largest possible measure of 
joint action between the corporation and 
its employees for the development of the 
various services of the corporation and 
for the improvement of the conditions 
of all engaged therein.’’ 


The board is to be equipartisan and 
to consist of representatives of the cor- 
poration and of the various groups of 
employees, teachers, clerks, street rail- 
way workers, gas workers, labourers, 
ete., each group being represented in 
proportion to its numerical strength. 
The members, of which there will be 
32, will retire annually, but will be eli- 
gible for re-appointment. Provision is 
made for the appointment of two chair- 
men and two secretaries, to be elected 
by both sides of the board. The admin- 
istrative expenses will be shared equally 
by the corporation and the employees, 
and meetings will be held in the even- 
ings in the city hall as often as neces- 
sary and not less than once a quarter. 

The specific objects of the board will 
be: 


To provide in respect of the services concern- 
ed for the consideration at regular intervals of 
wages and rates of pay, hours, and working 
conditions (including the method of adjustment 
of earnings to actual or ‘anticipated new con- 
ditions). To take action to prevent differences 
and misunderstandings between the corpora- 


tion and its employees; also the immediate 


consideration of any differences between any 
parties and sections in the corporation service, 


and the establishment of any necessary machin-— 


ery for this purpose. 

The encouragement of the study of processes 
and design and of research with a view to per- 
fecting the services concerned. 

The provision of facilities for the full con- 
sideration and utilization of inventions and 
improvements in machinery or method, and for 
the adequate safeguarding of the rights of the 
designer, and to secure to every person con- 
cerned an equitable share of the benefits, finan- 
cial or other. 


Inquiries into the special problems of the 


services concerned, including the comparative 
study of organization and methods in this and 
other countries, and, where desirable, the pub- 
lication of reports. 

The consideration of the means to secure 
that the employees shall have a greater share 
in, and responsibility for, the conditions under 
which they carry on their work in so far.as 
it affects the health (including housing) of 
workers. 


To provide the best means of securing (1) 


the observance by the corporation and its em- 


ployees of the decisions and agreements mu-_ 


tually arrived at by their representatives; (2) 
the greatest possible security and continuity of 
employment. 

The supervision of entrance into, and train- 
ing for, the various services of the corporation, 
and co-operation with education ‘authorities. 


Measures for securing the inclusion of all 


workpeople in such services in their appro- 
priate trade unions or associations. 

To provide that the board shall be the 
‘‘works committee’’ for any national indus- 
trial council which covers any service or ser- 
vices of the corporation. 


— lp i re 
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THE BRITISH LABOUR PARTY’S TASKS 


By W. A. Appleton, Secretary of the General Federation of Trades Unions of Great Britain 


(Reprinted from ‘The Federatiomst,’’ 
London, Eng.) 


WHE election is over; the people have 
spoken, and the friends of Germany 
find themselves on the door-mat. Anti- 
British and ‘‘wait and seeists’’ are alike 
repudiated. Those who have had confi- 
dence in the commonsense of the British 
workmen have been justified. For the 
Liberal party the result is disastrous. 
For the Labour party it is less serious 
than it might have been if the extremists 
had achieved all that which they at- 
tempted. From the returns it is obvious 
that the party would have been in even 
more deplorable straits than the Lib- 
erals had it not been for the return of 
men who, from the beginning of the war, 
have fearlessly shown their robust na- 
tionality. An attempt is being made to 
minimize the full effects the extremists 
have had upon the party’s position by 
claiming that it has polled in England 
alone something like 1,750,000 votes. 
These figures in no way justify the as- 
sumption that 1,750,000 British voters 
_ support the policies of those who have 
attempted to engineer conferences with 
belligerents at Stockholm and Lausanne. 
Most of these votes have been given to 
men who had not only done their best 
to win the war, but had indicated their 
intention of making Germany pay for 
“the war. The total votes given to the 
‘signatories of the Leeds Soviet mani- 
festo—all of whom, by the way, have 
been defeated—were less than 62,000. 
Compare these with the 143,000 votes 
given to robust Britishers like Duncan, 


. sulting anyone 


Irving, Hodge, Roberts, Tillet, Thorne, 
Walkden, Walsh, Gill, Parker, and 
Gwynne, and one begins to realize that 
very few votes indeed—perhaps not, all 
told, more than a quarter of a million— 
were cast distinctively in favour of re- 
volutionary candidates. 


Under all the circumstances the lLa- 


_bour party has done exceptionally well. 


Some of its candidates have been on the 
right side of the hedge all the time, and 
some of them got there three or four 
weeks before the election. It has slight- 
ly increased and undoubtedly improved 
its personnel. | 


Its task now is to get away from 
the anti-British atmosphere which the 
friends of Germany have created for it. 
The most obvious ‘fact of the election 1s 
the affectionate regard which the Bri- 
tisher has for his own country, for his 
own navy and for his own army, and 
for the achievements of these two forces. 
A Labour party which takes up an atti- 
tude hostile to these forces or to the 
Colonies will never secure any large 
standing in Britain. It was a _ gross 
blunder on the part of the party to 
settle the Colonial question and advo- 
eate the handing back to Germany of 
the Colonies she had acquired in the 
Pacific and East Africa without con- 
concerned with the 
Colonial Labour parties. It would be 
very stupid indeed to repeat the 
blunder. 

The party must also get away from 
the parish pump type of politics. It 
has concerned itself too much with the 
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task of making fine promises—promises 
that imply remuneration without effort. 
It must fearlessly enunciate all the facts 
of life. It is not sufficient to promise 
men and women maintenance through 
non-contributory schemes, to talk to 
them of wealth as if wealth was inex- 
haustible and needed no_ re-creation. 

Such propaganda inevitably involves 
those who are responsible for it in diffi- 
eulty and catastrophe. Those who have 
sought to make trouble have too freely 
promised comfort without effort; life 
without exertion. These are devices of 
the politician, not of the statesman, and 
it is incumbent upon the Labour party 
to develop statesmen and to manifest 
statesmanship. It will be necessary, too, 
for the party to acquire some clearer 
knowledge of the area of the British 
Empire and of the peoples that inhabit 
it—their languages, their religions, the 
degrees of civilization to which they 
have attained, and their phyS8ical and 
intellectual needs. Whether they like it 


or not, they are, with the other members 


of the House, responsible for the good 
government of 400,000,000 of people 
who are outside the British Isles, and 
unless they are prepared to study their 
responsibilities they ought not to enter 
the British House of Commons. The 
maintenance of export trade should 
claim instant attention, because upon 
this maintenance depends the well-being 
of those who are engaged in industry. A 
considered inquiry into the capacities 
of the world’s food producing centres 
and an ordered effort to secure ample 
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supplies of food at reasonable prices 
should be put forth immediately. The 
party might wisely turn its attention to 
the study of industrial economics, not 
for the purpose of controversy, but for 
the purpose of scientific construction. 
The war has compelled the nation to 
pawn its resources. Only the patience 


and effort which comes with understand-. 


ing will enable these resources to be re- 
deemed without disaster. Sooner or 
later, circumstances will force upon the 
people the truth concerning the real 
value of paper money which is not cov- 
ered by intrinsic reserves, and when 
this day comes a Labour party that has 
familiarized itself with the facts of in- 
ternational trade and finance will be of 
inestimable value to the Empire. 


‘In the more purely domestic areas the 
party may do much to persuade the 
youth of the nation to take advantage 
of the educational opportunities which 
are now so freely afforded. It could, 
and ought to, press forward practical 
housing schemes and to ensure to the 
aged more humane consideration than 
is now shown to them. If it is studious 
and practical and avoids bombast it 
may, at the next election, secure the 
position it ought to have obtained in 
the contest which. has just finished. 


There is no royal road to success -for 
either parties or men. Work for the 
love of work, and not as a: means of 
advertisement, is the condition prece- 
dent to suecess. The beatitudes give the 
earth to the meek. 


\ 
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ANNUAL CONVENTION OF ALBERTA FEDERATION OF LABOUR. 


ee fifth annual convention of the 
Alberta Federation of Labour was 
held at Medicine Hat on January 6 and 


following days, about 125 delegates 


being present. 


In the annual report of the president 
and secretary it was stated that during 
the past year there was an increase in 
affiliated membership of almost 4,000 
trade unionists. Among others, resolu- 
tions were carried by the convention in 
favour of the introduction of a bill to 
the local legislature requiring govern- 
ment printing and bookbinding to be 
done as far as possible within the pro- 


vince; the appointment of a commission 


to enquire into the question of the print- 
ing of school readers and text books by 
the provincial government; that the pro- 
vineial government be required to as- 
sume financial obligations in connection 
with the promotion and maintenance of 
that. the Factories Act be 
amended to include theatrical stage em- 
ployees and projectors of moving pic- 
tures ; that a law be enacted similar to the 
one in Quebec governing the use of sand- 
bags and other counterweights in the 
operation of mechanical. contrivances, 
ete., in theatres; the formation of a Pro- 
vincial Department of Labour; the 
training of barbers; and amendments to 
the Mines Act regarding appointment 


of inspectors, payment of wages, and a 


six hour day for underground workers. 
14 


Another resolution urged that the Al- 
berta government shall itself rigidly 
administer the Building Trades Protec- 
tion Act through its own inspectors, 
instead of leaving its enforcement to the 
municipalities, as,at present. 

A committee was appointed to deal 
with the alleged employment of children 
in a factory at Redcliffe, but after en- 
quiry it was decided, on the recom- 


~mendation of the committee, not to pro- 


ceed with the prosecution of the case.* 

The report of the committee on recon- 
struction, which contained a _ recom- 
mendation for the formation of a politi- 
cal party, was adopted, but it was de- 
cided that the party organization would 
be outside of the Federation and not be 
dependent on it for financial support. It 
was resolved to ask the government for 
an inerease in the amount of compensa- 
tion payable under the Workmen’s Com- 
pensation Act for practically all classes 
of injuries mentioned in the Act. In the 
case of permanent partial disability the 
request will be made that payments shall. 
be sufficient to make up for all wages 
which would have been received had the 
disabled man continued in his former 
occupation. 

The following officers were elected: - 
President, Frank Wheatley; secretary, 
Walter Smitten, Box 361, Calgary. 


*An account of this case appears on page 92 of 


” . . 
this issue. 
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REPRESENTATIVES OF CANADIAN TRADES AND LABOUR CONGRESS 
TO INTERNATIONAL CONFERENCE 


N November 7th at the request of 
‘President Moore of the Trades and 
Labour Congress, Premier ? \rden, who 
was proceeding to Englar » attend 
the Peace Conference, agre * to take 
along a nominee of the Cong’ S. Mr. 
P. M. Draper, of Ottawa, Seeéretary- 
Treasurer of the Congress, was ap- 
pointed, and on November 8th he left 
with the Premier’s party to act as an 
advisor to the Government on the re- 
quirements of labour. Subsequently 
when an invitation was sent for two 
delegates to attend the international la- 
bour conference to be held in Paris 
-while the Peace Conference is sitting, 
Mr. J. C. Watters, who was chosen in 
1917 as the representative of the Con- 
gress to attend the labour conference 
and was re-elected in 1918, was notified 
to meet the American Federation of La- 


bour delegates in New York and sail on 
January 8th, 1919. Mr. Watters, who 


was in Sydney at the time, it is under- 


stood, was unable to make the necessary 
arrangements to leave at the time speci- 
fied. Consequently President Moore 
issued credentials to Mr. Draper and 
Mr. Gus. Franeq, of Montreal, who were 
also elected as representatives of the 
Congress, Mr. Gus. Franeq leaving with 
the American Federation of Labour 
party, Mr. Draper already being in 
England. On -Mr. Watters’ return to 
Ottawa he applied for credentials, but 
as only two delegates were invited, he 
was refused. Mr. Watters decided, how- 
ever, to proceed to Europe with a view, 
as it is understood, to making repre- 
sentations to the labour section of the 
Peace Conference, and sailed on Jan- 
uary 30. | 


FIFTH SUNDAY MEETING ASSOCIATION OF CANADA 


N 1916, the Fifth Sunday Meeting 
Association of Canada was organiz- 

ed by a small group of railwaymen in 
Montreal, the name being taken from 
the fact that they meet every time there 
is a fifth Sunday in the month, which 
occurs four times a year. The meetings 
are for the purpose of bringing railroad 
men of the Dominion closer together, 
and they are conducted somewhat on the 
forum principle — prominent citizens 
outside of the organization being invited 
to deliver addresses. The Association 
has since been extended to every branch 
of the railroad service, and last year 
steps were taken to form local branches 


in all railroad centres in Canada. There 
are at present some thousands of mem- 
bers in Montreal alone, where its head 


_ office is situated. 


The platform and constitution of the 
Association, which appear in the October 
issue .of the Canadian Ratlroader, a 
magazine published by the Association, 
are here given in summarized form. The 
Association declares itself pledged to 
support all educational plans and ob- 
jects which have for their purpose to 


advance the standard of education on 


a par with the most enlightened educa- 


tional systems in any part of the world. 


It stands for the abolition of all pre- 
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perty qualifications for the franchise, or 
for election to public office; the adop- 
tion of the Initiative, Referendum and 
Recall; proportional representation ; abo- 
lition of contract prison labour, the em- 
ployment of prisoners in_ serviceable 
trades and occupations, and payment at 
fixed wages for the support of their 
families, reasonable deduction to be 
made for their own maintenance. It 
advocates also municipal ownership of 
public utilities; the gradual transfer of 
taxes from improvements and all pro- 
ducts of labour to land values, and pro- 
gressive taxation of incomes and inheri- 
tances; the establishment of co-operative 
banks for the assistance of farmers; ade- 
quate representation of the workers 
upon all boards or commissions for the 
management of public services or for 
the supervision of private enterprises; 
the regulation of immigration so as to 
limit the number of immigrants to the 
capacity of our country to assimilate 
without lowering our industrial, politi- 
eal or social standards; a rest period of 
not less than one and one-half days in 
each week for every worker; govern- 
ment insurance against sickness, injury 
and death for the protection of workers, 
maternity benefits and old age pensions; 
the encouragement of co-operative pro- 
ducing and trading associations; the de- 
veloping of technical schools and _ na- 
tional training academies; pensions for 
mothers with dependent children; uni- 
versal suffrage on the principle of one 
man or one woman one vote, and a sys- 
tem to enable the voter who is compelled 
through his vocation to be absent on the 


day of election to cast his ballot legally. 


The Association also declares itself in 
favour of the extension of the labour 
bureau system, adequate pensions for 
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disabled soldiers and widows and _ or- 
phans of soldiers, and plans of recon- 
struction, rehabilitation, and vocational 
training for the benefit of the soldiers. 
With regard to international ques- 
tions, it declares for the abolition of 
secret dip)’ acy, and urges that the 
sanction © vhe people be made essen- 
tial tos treaties or agreements. _ 


In rezard to the constitution of the 
Associ..tion, membership is open to 
every railroad man in Canada in any 
branch of the service, and in addition 
to all workers in any calling or profes- 
sion who evidence their sympathy and 
have made written application. _ 

The Association is administered by 
Dominion conventions, Advisory and 
Executive committees, officers of the 
Association, comprising president, vice- 
president, and secretary-treasurer, local 
organizations and individual members. 

The Dominion conventions are to be 
held at least once in three years or when- 
ever the executive committee shall de- 
termine. Each local is entitled to one 
delegate to the convention. The execu- 
tive committee composed of from 15 to 
20 members, and an advisory committee 
of six members, are to be elected in con- 
vention by the Hare system of propor- 
tional representation and shall hold 
office for three years. 

The principle of initiative and refer- 
endum is followed with regard to 
changes in the platform or constitution 
of the Association. 

The officers of the Association are: 
president, T. C. Woodward, railway con- 
ductor; vice-president, T. N. Potvin, 
train despatcher; and secretary-treas- 
urer, W. E. Berry, railway conductor. 
The head office is at 65 Dandurand 
Building, Montreal. 


EMPLOYMENT AND UNEMPLOYMENT 


CO-ORDINATION OF EMPLOYMENT OFFICES IN CANADA - 


HE steps that had been taken up to 
the end of 1918 towards adminis- 
tering the Employment Offices Co- 
ordination Act formed the subject of 
an article in the January issue of the 
Lasour Gazetrn. The present article 
reviews briefly the further progress that 
has now been made in the establishment 
of provincial employment offices, and in 
the’ work of the newly created Employ- 
ment Service of the Department of La- 
bour. 

It is proposed that some 60 employ- 
ment offices—ineluding those Provincial 
offices that were in operation before the 
Act came into effect—shall be establish- 
ed in the more important centres. Of 
this number, 26 offices are already in 
operation under the control of the pro- 
vinees, in the following cities: 


OntTarto—Toronto, Ottawa, London, 
Hamilton, Port Arthur, Fort Wil- 
liam, Kingston, Sudbury, Brant- 
ford. 

MAniToBA— Winnipeg. 

SASKATCHEWAN—Regina, Moose Jaw, 
Saskdtoon, Yorkton, Weyburn, 
Prinee Albert, Swift Current. 

ALBERTA—Edmonton, Calgary, Leth- 
bridge, Medicine Hat. 





British CoLtumMBia—Vancouver, Vic- 
toria. 

QurBeEc—Montreal, Quebec, Sher- 
brooke. ; 


The. provincial governments of the 
Maritime Provinces are not prepared to 
establish employment offices, and the 
work is being undertaken by the Fed- 
eral Government. The provincial gov- 
ernments have, however, agreed to 
provide premises. Offices are being 
opened at Charlottetown, P.E.J.; St. 
John, Fredericton, Moncton, Newcastle 
and Bathurst, NB.; ; and Halifax, Glace 
Bay, Amherst, Sydney, Truro and New 
Glasgow, N.S. 


The provincial governments will 
operate Clearing Houses at Vancouver, 
Edmonton, Regina, Winnipeg, Toronto 
and Montreal; and the Dominion Gov- 
ernment will conduct Interprovincial 
Clearing Houses at Ottawa, Winnipeg 
and Halifax. | 

In order that the Employment Ser- 
vice now being established may have 
accurate information with regard to la- 


-bour conditions throughout the country, 


so that unemployment may be antici- 
pated and preventative measures taken, 
a weekly post-card questionnaire to em- 
ployers has been prepared covering the 
following points: 


Number of persons on payroll during 
week. 

Approximate number next week. 

Amount of payroll. 

Additions next week (if any) by oe- 
cupations. 

Reductions next week (if any ) by oc- 
cupations. 


In planning this enquiry a special 
effort has been made to cause employers 
as little inconvenience as possible, and 
all Federal departments concerned in 
the matter have agreed that this ques- 
tionnaire, which supersedes the return 
formerly made to the Canada Registra- 
tion Board, shall be the only one issued 
on the subject. In any report that may 
be published based on information ob- 
tained from these. cards, care will be 
taken that no individual return can be 
identified. A penalty has been proyid- — 
ed by order-in-council for any employer 
who, without reasonable excuse, refuses 
or neglects to answer, or who answers 
falsely, any question of the above nature 
that may be put to him. 

When the duly filled-in questionnaire 
post-cards are received by the Employ- 
ment Service at Ottawa, the informa- 
tion given is transferred to the record- 
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~ Ing sheets used in the compilation of 


necessary statistics and the cards are 
then forwarded to the provincial em- 
ployment offices concerned, where ac- 
tion is at once taken for the placing of 
any released workers in other employ- 
ment or in filling the requirements of 
the employers. 

In addition to the above, special re- 
presentatives of the Employment Ser: 


‘vice are engaged in visiting all employ- 


ers in the lumbering and mining indus- 


tries and reporting daily any vacancies 


to the employment offices. The Re- 
patriation Committee are also assisting 
in this work by the use of the advertis- 
ing eolumns of the principal journals 
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to place clearly before the public the 
part that the employment offices must 
take in the programme of reconstruc- 
tron)" 
The Soldiers’ Civil Re-establishment 
Department will maintain a representa- 
tive in each employment office who will 
look after the interest of soldier appli- 
eants, arranging for vocational training 
when necessary. 

By a system of reports, ihe Soldiers’ 
Civil Re-establishment representatives 
in employment offices will be in close 
touch with the employment situation 
and will be enabled to ensure the prefer- 
ence which is to be extended to returned 
soldiers. 


RAW MATERIALS IN RELATION TO EMPLOYMENT 


EMOBILIZATION, resettlement and 
revival of industry both for home 
consumption and for export, depend not 
only upon an adequate supply of raw 
materials but also upon their reasonable 
distribution. 


The British Ministry of Reconstruc- 
tion has recently issued a pamphlet* 
emphasizing the above statement, and 
drawing attention to the fact that both 
the importation of raw materials into 
Great Britain and their distribution 
should be so regulated as to give the 
greatest amount of employment during 
the present period of reconstruction. 
Employment, according to the pamph- 
let, is a more urgent problem than the 
problems of finance and commerce; and 
that, in so far as Great Britain is con- 
cerned, employment depends very large- 
ly upon imported raw materials. It is, 
then, certain that the supply cannot be 
left to depend upon the operation of 
forees at work before the war. 


In order to avoid the danger of a 
‘“general scramble’’ for raw materials 
on the part of manufacturers, some 
government control or supervision be- 
comes necessary. although it is stated 


*Reconstruction Problems No. 6. Raw Materials 


and Hmployment. 


that such control ought only to exist 
where there is a shortage of supply or 
a shortage of ships. |Special considera- 
tion must be given to those trades which 
afford employment for a large number 
of persons. Cotton, for example, may 
have to take precedence over timber; 
and, other things being equal, first con- 
sideration should be given to those which 
do not take up much tonnage. But 
merely to count the number of workers 
employed in any one industry does not 
completely solve the problem, for the 
supplying of raw material for that in- 
dustry may set going many other subor- 
dinate trades. 

The pamphlet does not suggest which 
trades should take precedence, or which 
imported material will employ most la- 
bour; its purpose is merely to draw the 
attention of the public to a problem 
which is both urgent and very complex. 
It does suggest, however, that the pro- 
blem will be much simplified in those 
industries in , which Joint Industrial 
Councils have been established along the 
lines recommended in the Whitley Re- 
port (see Lasour Gazette, October, 


_1918, page 827), and also in industries | 


where, at the suggestion of the Muinis- 
try of Reconstruction, Interim Recon- 
struction Committees have been created. 
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EMPLOYMENT IN THE BUILDING TRADES DURING JANUARY, te 
| AS INDICATED BY BUILDING PERMITS 


_veLoyMenr in the _ building 
trades, as indicated by the value of 
building permits issued in 36 cities, 
showed a decline during January, 1919, 
as compared with the preceding month, 
the total value of building permits fall- 
ing from $1,640,724 in December to $1,- 
096,974 in January, a decrease of $543,- 
750, or 33.1 per cent. Nova Scotia, New 


Brunswick and Manitoba reported in- 
creases In comparison with the preced- 
ing month. As compared with the corre- 
sponding month in 1918, there was a de- 


crease of 30.0 per cent, the value for 


January, 1918, being $1,568,045. Que- 
bee, Alberta and British Columbia were 
the only provinces to record declines in 
this comparison. 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES. 











City. December, January, January, 

1918 1919 1918 
Nova Scotia............ $88,706 $151,450 $71,280 
Det S CUI SMP mE py hoe we 74,390 137,295 62,470 
SV CNEY ose oe iar lier clay 14,316 14,155 8,810 

New Brunswick....... 6,825 9,500. ees 

Moncton. A........068- 5,825 ODOM eee 

PSL ORE} ¢ 1s (ABP SW MRAP ei Bry Bola IM dt eae A a 
SR ae LE Ms Ig aay 192,420 84,599 187,782 
Montreal-Maisonneuve. . 176,045 60,154 116,110 
Quebec: ees a a ye, 5,575 20,095 30,572 
Dherbrooke te has ee /plasclereve fisuetaiuiaten eievalary 500 300 
Three Rivers............- 5,600 3,850 19,300 
Westmount.........0..+ OS. ZOO NUN eee eke 1,500 
OQntario........0.2-e+0| 1,140,530 623,633 612,362 
Brantiord = neces hu Aan 1,565 2,650 5,245 
Fort William............ 54,365 500 80,000 

Guelph) eee ee, 350 ZHOD WA ee 
Hamilton.........0.-00¢ 309,900 171,450 51,242 
Mangstons oa uho Mien. Wine 8,545 2,267 5,195 
Kitcheneros ho vga sue 400 99,600 3,600 
Londons 4a pce ia 27,980 17,530 17,150 
OUS WA we SMe eG ae 58,163 50,350 8.875 
Peterborough............ 3,175 190 3,300 
POrtArthnn.. vars. 4,721 3,511 16,895 
Bieatlordin oS ey Si 35 180 2,945 
St. Catharines........... 15,545 ~ 17,780 30,35 

Be Phomag fo.) eit Posse 8,500 EPP AU UR Gs Wie A toed 
MHOEDAUO. che ea hoi 610,451 225,375 409,965 
Windsor. sii ey Mev ak 36,835 26,550 4,915 
Mianitoba...............; 10 168 99,400 41,100 

Brandon) usar SOO iar Wake en eds Leu de 
Wanmipes 2. oe 9,850 99,400 41,100 
Saskatchewan ......... 62,160 6,820 5,800 

Moose Jaw............5- 47,950 SOOM is! Ae, 

ROR TIA UPI rerun og! 5,160 4,100 

Saskatoon.) suits 20,0 9,050 1,920 5,100 
Alberta ........ Siete 37,100 22,000 507,400 
Walgaryn W. Su lean ea h 27,300 18,000 505,000 
HEGMONLONS estes ts eeu 9,800 4,000 2,400 
British Columbia...... 103,833 | 99,572 162,321 
New Westminster. ....... 11,440 5,500 1,650 
Vancouver Beye dated Na ly 81,653 | 78,197 53,125 
VAP LORLATING ihe ben Conte alk 10,740 15,875 107,546 
Fota!l—35 cities ..... $1,640,724 | $1,093,974 | $1,558,045 


i 





ere 


eee 





January, 1919, compared 


January, 1919, compared 
with December, 1918. 


with January, 1918. 


Increase (+) Decrease (—) Increase (+) Decrease (—) 
Amount | Per cent . Amount Per cent 
+ $62,744 | + 79.73 i $80,170 | + 112.47 
+ 62,905 + 84.56 + 74,825 + 119.78 
— 161 — 1.12 |+- 5,345 ae 60.67 
Nb te AB OTB lode OE RO click t:  O.B00'r be aaeue lames ‘ 
+ 3,675 + HS SOO OOO a ene dag a, 
— 107,821 |— 56.08 |— 988,188 |— 49.58 
— 115,891 — 65.83 —~ 55,956 | — 48.19 
fe 14,520 + 260.45 —_ 10,477 _ 34.27 
+ LiL C0 ety Coney eats IR + 200 + 66.67 
~ 1,750 — 31.25 —_ 15,450 —_ 80.05 
— Bp UA EL WRIA AR en INN — LiHOO he ee a ae, 
— 516,897 | — 45.32 | + 11,271 + ‘ 1.84 
+. 1,085 + 69.33 —_ 2,595 —_ 49.48 
— 53,865 — 99.08 — 79,500 —_ 99.38 
+- 2,150 + 614.29 + 2.500 cs auiesoetan a aeaaee 
— 138,450 _ 44.68 + 120,208 + 234.59 
— 1278 os 73,47 92. —_ 56.36 
+ 99,200 -+- 24,800.00 + 96,000 + 2,666.67 
— 10,450 — 7.30 + .38 -E 2.22 
— 7,813 — 88.08 + 41,475 + 467.32 
au 2,985 — 94.02 — 3,110 — 94.24 
— 1,210 — 25.63 — 13,384 —_ 79.22 
+ 145 + 414.29 — 2,765 — 93.89 
+ 2,235 + 14.38 + 14,745 |'+ 485.83 
ee 5,300 — 62.35 + S200 eee ieas 
— 385,076 — — 63.08 — 184,590 — 45.03 
— 10,285 _ 27.92 + 21,635 + 440.18 
+ ate + 879.31 + 58,300 | + 141.85 
4 99,550 | 4 909.84 }20"" 7 583000 1°40" 149270" 
—  §5,340 | — 89.03 | + 1,020 | + 17.59 
— 47,150 — 98.33 + SOO a ei Si eae 
— 1,060 — 20.54 + 34.00 + 485.71 
— 7,130 | — 78.78 | — 3,180 | — 62.35 
— 16,100 | — 40.70 | — 485,400 | — 95.66 
—_ 9,300 _ 34.07 — 487,000 _ 96.43 
ea f. 5,800 — 59.18 + 1,600 aa 66.67 
ous 4,261 | — 410 |— 62,749 |—- 38.66 
— 5,940 — 51.92 aa 38.50 + 233.33. 
os 3,456 _ 4.23 | + 25,072 + 32.06 
+ 5,135 + 47.81 — 91,671 — 85.24 
— $543,750 |— 38.14 | — $471,071 | — 30.064 


FEBRvARY, 1919 


Frsruary, 1919 


Of the larger cities, Winnipeg alone 
reported increases as compared both 
with the preceding month and with the 
same month in 1918. Vancouver showed 
a gain over January of last year, while 
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Montreal and Toronto recorded declines 
in both comparisons. Of the smaller 
centres, Halifax and Kitchener both re- 
ported increases as compared with De- 
cember and with January, 1918. 


EMPLOYMENT IN THE BUILDING TRADES IN THE YEARS 1910—i1918 | 
AS INDICATED BY BUILDING PERMITS i 


JTAURING the year 1918 there was a 

slight increase in the volume of 
employment in the building trades com- 
pared with 1917 as indicated by the 
value of building permits issued in the 


35 cities with populations of 15,000 or 


over. The estimated cost of the build- 
ing work in these cities in 1918 was 


$36,838,270 as compared with $33,936,-_ 


426 in 1917, an increase of $2,901,844, 
or 8.56 per cent. In the accompanying 
table which groups the cities by pro- 
vinees increases are shown. in all the 
eight provinces included except New 
Brunswick, Quebee and Manitoba. The 


greatest increase, 149 per cent, was 
shown in Nova Scotia, and substantial 
increases were also reported in Alberta 
and British Columbia. Of the larger 
eities, Halifax, Ottawa and Calgary 
showed marked increases, Toronto, Van- 
couver and Victoria also reported in- 
creases, and Montreal and Winnipeg 
reported slight decreases. Of the 
smaller centres, Brantford, Kingston, 
St. Catharines, Regina and Moose Jaw 
recorded gains as compared with the 


previous year. 


The figures show that the pre-war 
level of employment in the building 
trades has been better maintained in 
Nova Scotia than in any other province. 
In the years 1915, 1916, 1917 and 1918 


the total for the two Nova Scotia cities~ 


was higher than in any of the other five 
years of the record. In New Brunswick, 
however, the total for 1918 was less than 
it has been for any year since 1910. In 


the province of Quebec there has been a 
steady decline from the high level of 
1913. The yearly percentages of de- 
crease for 1914, 1915, 1916, 1917 and 
1918 are approximately 28, 50, 20, 10 
and 22 per cent, 


The total for the 14 Ontario cities fell 
from $50,000,000 in the record years of 
1912 and 1913 to $18,000,000 in 1918. 
The lowest level was reached in 1915 
when there was a falling off of over 
60. per cent from 1914. In 1916 there 
was an increase of 41 per cent over 1915, 
but in 1917 there was a decrease of 14 
per cent over 1916 and in 1918 an in- 
erease of only 6 per cent over 1917. 
The figures for 1918 show a decrease 
of 63 per cent from the record year of 
1912 and an increase of 29 per cent over 
1915 when the volume of building per- 
mits reached the lowest figure since 1910. 
In the four western provinces the high- 
est figure was reached in 1912 and the 
lowest figure in Manitoba, Saskatchewan 
and Alberta in 1915, while in British 
Columbia the lowest figure was reported 
in 1917. In Manitoba the amount for 
1918 shows a decrease of 113 per cent 
over 1912 (the record year) and an in- 
erease of 15 per cent over 1915 (the 
year building permits reached lowest 
amount). In Saskatchewan the corre- 
sponding decrease and increase amount 
to 89 per cent and 279 per cent. In 
Alberta the decrease is 95 per cent and 
the increase over the minimum amount 
since 1910 is 236 per cent. In British 
Columbia the decrease from the maxi- 
mum figure in 1912 is 94 per cent and 
the inerease over the minimum of 1917 
is 85 per cent. 











tNo record is available for New Westminster before 1911. 
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ESTIMATED COST OF BUILDING WORK IN THE YEARS 1910-1918, AS 
; 
CITY 1910 1911 1912 1913 
$ $ $ $ 
b—-NOVa*Scotia iss jaa sq p a nite as er 831,594 1,004,958 1,209,781 1,158,954 
2— FT alive xs Se es ey ae Nee ne See 484,040 509,316 §55,020 837,756 
3— SYANEY? He see ee peloton iol ok seat eae ate 347,554 495,642 654,761 321,198 
4— New: Brunswick 2-2 Sco es Deen 469,215 645,556 689,795 2,882,780 
5— INVTON GEOR Rieter ieee ae cee ere A ieee 84,915 82,956 121,845 470,780 
6— Sto hin se simenrenee neek eae oe ere 384,300 562,600 567,950 2,412,000 
C= OU CROC tes tec eee esata ot eee tates 20,003,902 25,705,190 26,672,297 34,893,449 
8— Montreal-Maisonneuve..........c0ceeeeees 16,742,019 22,516,832 22,433,398 29,723,452 
9— Quebecencer cain ce ste ete se aad amet 526,498 795,254 933,002 1,939,781 
10— Sherbrooke ees oo eters eka eae hie oe 555,000 920,004 1,100,004 747,450 
11— HTC OP UV ELE HAN sion Gon hate Gomes te ieee 218,400 133,008 372,800 482,450 
12— SWiestMOUNtaae cick UR aks. Minn ets LoMboae cee 1,961,985 1,340,092 1,833,093 2,000,316 
PS ONTATIO is ae er ie ot eb be Be irc legen, fits 33,603,188 39,669,026 50,022,468 49,474,905 
14— BTAHCLON 2 eine poke eae oe 681,030 613,860 1,167,105 1,015,886 
-15— Hore walliama sn cke isis aethe Sore eee ee 2,401,525 2,936,785 4,210,285 4,009,565 
16— Guelph..... RECN Cs SREP De yma ee aes Rae te Ipea Ge 143,700 513,690 395,695 357,335 
17— Hanriltonwy cst ee cee Le eee 2,603,605 | 4,255,730 5,491,800 §,110,000 
18— EMI PATON eae seek hs ee Re ee Mente 220,092 314,569 642,915 666,474 
19— Kitchener sire kae ean an Tere eee aan 356,807 372,948 553,523 680,721 
20— ISord OR: oy ee ete Pr ati ee ewe eat Leanne? 805,123 1,036,880 1,137,108 1,789,920 
21— OUR Wa eminence Metin cme oh teem ER NET 3,022,650 2,997,610 3,621,850 $,991,280 
22— Peterboroughoe ios chs ee Ta A dl Par Yaa 517,958 345,372 565,893 488,240 
23— PorcrArthurs tgs) y. ee ee ae, Vente nee 1,066,116 595,180 2,492,554 1,935,575 
24— Btraclordines pee \, sper te ele 187,094 99,003 365,831 316,407 
25— Sti@atharinesne. coer Ge tee 263,000 265,435 810,435 759,468 
26— Ste Phomag ek ea eitelscoutsaeate otha Ae ohh 202,000 207,420 67,150 166,146 
27— DOLODCO fen weaee evar, Sees ae ida 20,740,498 24,373,949 27,401,761 27,038,913 
28— WWANGROLEES cigiee ee eo a Se 391,990 740,595 1,098,563 1,148,975 
20 MANItO DA aac Ea en te oe cht satay pena 16,034,738 19,258,082 21,760,957 19,231,259 
30— BEAN OMe: o:.5tah Deets ACCRA RAC AS oR ae 929,288 1,024,532 1,165,207 609,609 
31— IWinnipe gers ete tut se eae tee er aaa 15,105,450 18,233,550 20,595,750 18,621,650 
w— Saskatchewan: oo sees. i dilate boa es 6,240,649 12,521,629 20,947,160 13,007,665. 
33— Moose DS Ws EE es Noe Ad a ec Peon etre 1,071,590 2,431,738 5,275,797 4,535,470 
34— 1 Raya bat Wace Np onto oi ede RaaER eR MAN OLE ie 2,351,288 5,187,615 8,046,238 4,018,350 
35— SASK aAtOON es Wem a des te a ho ae 2,817,771 4,952,276 7,625,125 4,453,845 
Dba AADOL tan tye hes his eRe eons ee a euedee onde 7,750,850 16,712,432 34,840,639 17,862,103 
37— CON L AT Y Ret OP RTL «FRE he 5,589,594 12,907,638 20,393,820 8,619,653 
38— HGIMONtOnEeroe eae eee tee era hae eae 2,161,256 3,804,794 14,446,819 9,242,450 
S90 British (Columbia ed eroeics . aise hots ats 15,423,410 22,653,517 29,090,352 15,151,727 
40— New, Westminstenten. caret eiiicci sorte cctaa lin metenusaiteer panes 1,126,355 1,638,460 958,975 
41— PV ANLCOU VET ce. car eter hae eae tare 13,150,865 17,501,512 19,374,522 10,423,197 
42— VACEOLIAA Ris Riau Re A ee CAs Si Reon eiaeee 2,273,045 4,025,650 8,077,370 3,769,555 
FEOtAl—— S51 CITIES A Ha a akg od a ON oe a $100,357,546 $138,170,390 $185,233 ,449 $153 ,662,842 


ones 


> 
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INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES. 
1918 compared with 1917 
Increase (+) Decrease (—) 
1914 1915 1916 1917 1918 
Amount Per cent 
$ $ $ $ $ $ 
990,293 1,262,087 1,348,434 1,320,647 3,295,635 | + 1,974,988 | + 149.55 |— 1 
879,320 1,063,985 1,220,329 904,377 2,866,852 } + 1,962,475 | + 217.00 |— 2 
110,973 198,102 128,105 416,270 428,783 | + 12,513 | + 3.01 |— 3 
852,655 864,339 675,980 870,963 498,748 | — 372,215 
337,355 518,064 211,630 339,713 147,425 | — 192,288 
515,300 346,275 464,350 531,250 351,323 | — 179,927 
24,527,591 12,267,849 ' 9,890,630 8,794,149 6,852,354 | — 1,941,795 | — 22.08 |— 7 
2,022,640 8,263,021 5,527,544 5,501,918 4,882,873 | — 619,045 | — 11.25 |— 8 
2,759,573 2,576,342 2,912,157 2,459,386 904,375 | — 1,555,011 | — 63.23 |—9 
191,322 354,876 368,830 254,000 150,920 | — 103,080 |— 40.58 |—10 
652,130 484,205 537,345 423,860 638,975 | + 215 AIS Ay Ee DO. Conia 
698,165 589,405 544,754 154,985 275,211 | + 120,226 | + 77.57 j—12 
38,558,430 14,353,828 20,229,574 17,407,571 18,477,012 | + 1,069,441 | + 6,14 |—13 
435,510 235,606 282,677 287,195 761,500 | + 474,305 | + 165.15 |—14 
1,530,865 638,930 400,525 658,445 535,615 | — 122,830 |} — 18.65 |—15 
521,734 219,672 155,222 111,485 83,044 | — 28,391 | — 25.48 |—16 
3,703,865 1,522,348 2,410,131 2,746,675 2,472,254 | — 274,421 | — 9.99 |—17 
288,577 244,088 184,321 150,705 318,943 | + 168,238 | + 111.63 |—18 
728,320 334,404 324,838 205,352 226,062 | + 20,710 | + 10.08 |—19 
1,837,735 1,207,630 926,125 837,890 877,660 |} + 39,770 | + 4.75 |—20 
4,397,820 1,605,160 | 1,530,400 1,041,017 2,635,612 | + 1,594,595 | + 153.18 |—21 
452,335 97,610 128,040 953,503 241,251 | — 712,252 | — 74.70 |—22 
1,234,085 83,625 1,565,095 1,345,174 610,527 | — 734,647 | — 54.61 |—23 
440,715 209,800 190,619 449,036 89,786 | — 359,250 | — 80.00 |—24 
782,253 445,981 595,715 79,875 465,727 | + 385,852 | + 483.07 |—25 
388,915 134,215 145,865 216,338 53,395 | — 162,943 | — 75.32 |—26 
20,694,288 6,651,889 9,881,671 7,163,556 8,535,331 | + 1,371,775 | + 10.15 |—27 
1,121,413 722,870 1,508,330 1,161,375 570,305 | — 591,070 ; — 50.89 |—28 
13,240,385 1,862,455 2,752,173 2,392,788 2,140,672 | — 252,116 | — 10.54 |—29 
395,335 36,155 244,873 180,338 90,022 | — 90,316 |} — 650.08 |—30 
12,845,050 1,826,300 2,507,300 2,212,450 2,050,650 | — 161,800 7.31 |-—31 
2,783,235 574,987 687,170 1,294,659 2,177,290 | + 882,631 | + 68.17 |—32 
459,860 90,722 318,945 295,460 566,575 | + 271,115 } + 91.76 |—33 
1,761,875 464,065 222,075 416,460 1,006,000 | + 589,540 | + 141.56 |—34 
561,500 20,200 146,150 582,739 604,715 | + 21,976 | + 3.77 |—385 
8,938,627 469,375 895,040 858,000 1,548,270 | + 690,270 | + 80.45 |—36 
3,425,350 150,550 663,500 548,200 1,196,800 648,600 | + 118.31 |—37 
5,513,277 309,825 231,540 309,800 351,470 41,670 | + 13.45 |—38 
6,889,765 1,920,829 3,245,465 997,649 1,848,289 | + 850,640 | + 85.26 |—39 
261,629 85,130 85,307 81,515 108,300 | + 26,785 | + 32.86 |—40 
4,484,476 1,593,249 2,989,893 768,255 1,450,229 | + 681,974 | + 88.77 |—41 
2,143,660 242,450 170,265 147,879 289,760 | + 141,881 + 95.94 |—42 
$96,780,981 $33,566,749 $39,724,466 $33,936,426 $36,838,270 | + $2,901,844 | + 8.56 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES, JANUARY, 
1919, AND FOR THE YEAR 1918 


Rake from 15 Cities showing the 

number of workers temporarily en- 
gaged and the wages paid these em- 
-ployees during te first pay-roll period 
of two weeks in January, showed an in- 
crease of nearly 17 per cent in the num- 
ber of employees and a decline of about 
3 per cent in the wages paid in com- 
parison with December, 1918. In Jan- 
uary, 1919, 7,656 persons were tempor- 
arily engaged in the two weeks, .and the 
pay-rolls amounted to $235,874.98, as 
compared with 6,558 employees and an 
aggregate pay-roll of $248,352.70 in De- 
ecember. In comparison with the same 
period of 1918, decrease of about 15 
per cent in the number of workers and 


dicated, there being 9,042 employees 
with a total pay-roll of $272,234.29 in 
the first two weeks in January, 1918. 
St. John, Ottawa, Toronto and Cal- 
gary reported increases in the number 
of employees both as compared with 
December and with January, 1918. 
Montreal, Saskatoon and Victoria re- 
corded gains in comparison with the 
preceding month, while Moosejaw and 
Winnipeg showed icreases over January, 
1918. As to wages, St. John, Ottawa and 
Calgary reported increases in both com- 
parisons; Toronto, Brandon and Saska- 
toon showed gains over December, 1918, 
while at Hamilton, Winnipeg, Regina, 
Moosejaw, Edmonton and Victoria the 
pay-rolls were larger than in January, 


ae 


of 13 per cent in the wages paid, are in- 1918. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORARILY EMPLOYED 
BY FIFTEEN CITY CORPORATIONS—JANAURY, 1919, COMPARED WITH DECEMBER, 1918, 
AND WITH JANUARY, 1918. 











Amount of wages paid employees temporarily employed 
in first fortnight in:— 


Number of employees temporarily 
employed in first fortnight in:— 




















City 
| Se ed a Mee SU eS) Pee a Oe ot Se | ee es ee ee a le Oe es 
December, January, January, December, January, January, 
1918 1919 1918 1918 1919 1918 
Un eee Lia an Bae 231 383 288 $ 7,972.21 $ 9,786.84 $ 6,447.34 
cS RS eee a aR pga 2,178 2,736 4,278 69,922.55 58,005.08 92,377 .98 
CTE URWER Soe eas lt tartar Cancias 528 4 283 17,239 .58 18,347.64 10,776 .46 
WOROREGE ES iG ee hepa 990 1,367 AGA 36,559.11 37,368.16 57,171.86 
PATO. Geers. OE Olen: 307 304 356 11,354.26 10,783 .47 9,769 .47 
TORO OR en cei Meine uae 176 158 194 6,119.63 5,563.76 5,991 .23 
LOTT a ai, ER ee a 460 412 377 17,818.00 16,438.75 13,618.70 
BANOUON eee te etry. ok 40 34 45 1,119.85 1,140.20 1,188.41 
JA CL a a a 275 258 300 12,453.98 12,338.82 10,605 (00 
NEoose Jaw.) .e ce we Sete ee 96 81 70 4,288.80 3,560.65 2,376.42 
Raaicatone flo son th eee ee: is 219 228 290 9,582.01 10,208.12 10,625.98 
CONCAVE te Bn ace BORE, PES 292 468 279 10,052.40 16,157.55 10,066.35 
BIGMONCON, ty. veer, hin renee te « 290 274 325 13,077.95 12,473.51 12,260.42 
Vancouver PPE saa ME eG 33 269 452 18,422.72 16,483 .99 17,651.78 
Victoria. potters tetera ee es 145 150 166 7,369.65 7,218.44 6,045.85 
SIRO | nei ie BN od Fat apd 6,558 | 7,656 9,042 $243,352.70 $235,874.98 $272,234.29 





Fupavary, 1919 


The following table shows for the 
year 1918 the volume of employment, 
both contract and municipal work, af- 
forded working people temporarily em- 
ployed by 15 city corporations. This is 
the first annual report on the matter of 


civic employment the Department has 


been able to furnish. 

The monthly average number of tem- 
‘porary employees on the pay-rolls of 
these 15 cities was 8,738 and the amount 
of wages paid temporary employees 
during the year was $7,098,056.47. 
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EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL 
WORK) AFFORDED WORKPEOPLE TEMPORARILY 
EMPLOYED BY FIFTEEN CITY CORPORATIONS 
DURING THE YEAR 1918. 








Monthly average | Amount of wages 
of employees paid employees 
City temporarily temporarily 
employed employed 
Ste vobinge tnt. wont state 329 $ 249,023.76 
Montreal tAciovehis eee: 3,356 2,369,436 .30 
OUR WAS aoe eere ea ne Boel shih 463 400,813 .42 
TOrontons $row sees vio 1,360 1,094,440 .98 
Lab Vii Gty) rie ey, ee neny Te 405 | 361,292 .48 
Tondonasenesasoe peiee 243 | 189,309.86 
Wanmipegak ase casa os « 559 * 481,104.81 
Brandone. agape cad. ects 50 37,091.25 
Reciria obientssc tec ee «apenas 333 323,167.93 
Moose Jawirccn 2) anes 88 90,383.10 
Saskatooneeses wae eet es ee 252 259,118.98 
Calearyitrcscum cereus ace 338 305,412.65 
Hdmonton, ities santo te 313 302,063.81 
VANCOUVER a aseeets acces ce 442 413,372.31 
Victories Stee ce camels: 207 221,724.83 
8,738 $7,098,056 .47 





UNEMPLOYMENT IN TRADE UNIONS AT CLOSE OF DECEMBER, 1918 


(PRE present article on unemployment 
among the members of local trade 
unions, which is the twelfth quarterly 
report on the subject, deals with unem- 
ployment as at the end of December, 
1918, and is based on returns received 
from 1,485 labour organizations with a 
totak-membership of 178,671, or nearly 
88 per cent of the entire trade union 
membership of the country. Trade 
unionists out of work on account of 
trade disputes or disability were not 
included. For all occupations repre- 
sented, 2.8 per cent of the members 
were unemployed, as compared with .72 
per cent in September, 1918, 2.4 _per 
cerit in December, 1917, 2.2 per cent in 
December, 1916, and 8.7 per cent in 
December, 1915. That the percentage 
-unemployed at the end of December is 
slightly larger than in the previous 
quarter and also than in the same period 
of 1917 is due to a general slackness 
in all the groups of industries. 
Employment in the manufacturing 
and mechanical industries, as reported 
by 394 unions, having a combined mem- 
bership of 48,093, was not as brisk in 
December as in September, 1918, 2.7 per 
cent of the members being idle as com- 
pared with .96 per cent in the preceding 
quarter. This-is chiefly due to less activ- 
ity in the metals, machinery and con- 
veyances, food, tobacco, and liquor, tex- 


~ 


tile, and clothing trades. Pulp, paper 
and fibre, woodwork and furniture, and 
glass bottle blowing showed improve- 
ment, while in printing, publishing and 
paper goods there was practically no 
change. As compared with December, 
1917, and also with the same months 
in 1916 and 1915, the percentage of 
unemployment altered very shlghtly. 
Metals, machinery and conveyances 
were slacker, as were foods, tobacco and 
liquors. The clothing trades, however, 
were brisker than in December, 1917 
and 1916, and there was little change 
from December, 1915. Woodwork and 
furniture, leather, boots and shoes, and 
glass bottle blowing were more active 
than in 1917 and 1916. 

Reports from 611 organizations of 
transportation workers, having a total 
membership of 71,737, indicate that 
1.48 per cent of the members were out 
of work, as compared with percentages 
of .38 in September, 1918, .70 in De- 
cember, 1917, .16 in December, 1916, and 
3.0 in December, 1915. Steam railway 
employees, whose returns. constitute 
nearly 73 per cent of the total group 
mémbership reporting, were slightly less 
well engaged than in September, 1918, 
but they were better employed than in 
December of 1917, 1916, or 1915. Street 
and electric railway employees reported 
a very small percentage out of work as 
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compared with no unemployment in 
September, 1918, but improvement was 
shown over December of the three pre- 
ceding years. Navigation workers were 
slacker than in September, 1918, and in 
December, 1917, but they were more ac- 
tive than in either December, 1916, or 
December, 1915. Teamsters and chauf- 
feurs were less well engaged than in 
previous quarters. — 

In the mining, quarrying and refining 
of ores group, reports were received 
from 53 unions having an aggregate 
membership of 14,699. The percentage 
of unemployment was larger than in 
September, 1918, and December, 1916, 
but improvement was shown over De- 
eember, 1917 and 1915. 

The percentage unemployed in the 
building and construction trades, as re- 
ported by 225 unions with 22,871 mem- 
bers, was 8.68 per cent, as compared 
with 1.31 per cent in September, 1918, 
9.58 per cent in December, 1917, 5.24 
per cent in December, 1916, and 28.3 
per cent in December, 1915. Less activ- 
ity as compared with September, 1918, 
was reported in all the trades except 
in bridge and structural iron working. 


a 





THE LABOUR GAZETTE 


FEBRUARY, 1919 


Bricklayers, masons and plasterers, elec- 
trical workers, granite and stone cutters, 
and bridge and structural iron workers 
were better employed than in December, 
1917, but carpenters and joiners, paint- 
ers, decorators and paperhangers, and 
plumbers and steamfitters were slacker. 

In the public employment group, as 
reported by 79 unions with a combined 
membership of 9,150, .47 per cent of the 
members were out of employment, as 
compared with percentages of 1.54 in 
September, 1918, .17 in December, 1917, 
and .11 in December, 1916. 


Employment in the group of miscel- 
laneous trades, as indicated by returns 
received from 121 unions with 11,881 
members, was slacker than in the pre- 
ceeding quarter and also than in the 
same periods in 1917 and 1916, but im- 
provement was shown over December, 
1915. Barbers and unclassified workers 
were better engaged than in September, 
but hotel and restaurant workers and 
stationary engineers and firemen were 
less active. 

The percentages reported unemployed 
in the different groups of occupations 
are indicated in the following table: 














TABLE I. 
Dec. | Sept. | June | Mar. {| Dec. | Sept. | June | Mar. | Dec. | Sept. { June |Dec. 
Occupation. 1918 | 1918 | 1918 ; 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 | 1915 
Manufacturing and Mecha- 
nical Industries.......... 2.89 .96 42 .91 | 2.77 | 4.05 | 1.79 |-1.22 | 2.3 1.3 1.1 3.1 
Metals, machinery and con- 

VEV ANCES csc een enone 3.00. 101.24 wLA: .28 .76 SS stil .29 Ahh 0 0 9 
Food, tobacco and liquors..| 8.63 | 1.47 | 1.78 ESO al VOneOrls 2 lien plo Om whee om mle zo A 8 
Textiles, carpets and cordage| 1.41 0 .05 .05 0 0 0 0 0 5 0 (0) 
Clothin a gecesi on Sot an cieks 3.42 0 1.18 | 3.40 {11.21 |11.13 | 4.95 | 5.46 | 6.4 1.0 6 3.3 
Pulp, paper and fibre....... .43 | 1.75 0 0 .34 0 0 0 0 0 0 0 
Printing, publishing and pa- 

MIETALOOUB oe hi. clea ns .86 .83 12 nthe - Ose (sO .79 .52 .3 12 8 3.7 
Woodwork and furniture.... 0 .63-| 2.20 | 4.60 | 3.00 .89 .62 -69 .6 0 5.9 ete Cf 
Leather boots , shoes and 

id DELS Ura ei Peer e eee Less 0 0 7.83 |.2.92° 130.70 |. 6.28.|. 4:18 |}: 4:3 |3120 0 0 
Glass bottle blowing........ .o2.| 1549 | 0 2.23 | 4.48 {18.84 | 3.56 | 1.92 OF V12i47 0 0 
VEWEIEY Scien Se cis aie a es 0 0 0 0 0 0 0 0 0 0 0 0 
Oil ehnin ga: eee teow ee as .67 0 0 0 0 0 0 0 0 0 0 0 

Transportation............. 1.48 .38 .42 | 1.22 .70 .55 51 | 1.26 | 1.6 .6 no 3.09 
Steam railways............ 5 .16 Pal .29 Ake O45; Ae35) t Th Nes .6 .6 A) 2.4 
Street and electric railways. .06 0 0 .38 peLid 44 .18 | 1.09 ae 0 3 2.3 
IN wae ation yt. mie aban 1.805) 176 2212-4- 8.80 (64) {Lee oSn ele Ouleoncoa LOSS Wee? Pry LVN 
Teaming and driving....... Bir WHE .05 .08 0 0 0 0 0 0 0 0 

Mining, quarrying and re- 
fining of ores............. 1.24 .35 .18 .40 | 2.09 PP? noe . 80 .65 .7 1.2 5.9 

Building and construction.| 8.68 | 1.31 | 1.57 | 7.63 | 9.58 | 2.26 | 3.21 | 7.47 | 5.2 6.3 8.6 |28.3 

Public employment........ .47 | 1.54 .02 0 .17 .04 04 47 1 1 0 0 

MU SHIS Soe ee era ee, ea 0 0 0 0 0 0 0 0 0 0 QO |23.3 

Miscellaneous.............. 2.29 | 1.40 .49 | 1.25 | 1.56 .80 .99 | 2.11 | 1.3 1.9 3.1 8.4 

All occupations............ 2.76 574 .50 | 1.68 | 2.42 ) 1.71 | 1.25 } 2.16 } 2.1 | 1.4 2h 8.7 


FEBRUARY, 1919 


The following table summarizes the 
returns by provinees, in all of which in- 
creases in the percentage of unemploy- 
ment are shown as compared with Sep- 
tember, 1918. Nova Scotia and New 
Brunswick reported a smaller percent- 
age idle than in December, 1917, while 
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New Brunswick and British Columbia 
had fewer trade unionists out of work 
1916. 
creases in the percentages were shown 
in all the provinces except Nova Scotia 


than in December, Large de- 


and Prince Edward Island in compari- 
son with December, 1915. 


























TABLE II. 
| 

Prevince. Dec. | Sept. | June } Mar. | Dec. | Sept. | June } Mar. | Dee. | Sept. : June | Dec. 
1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 , 1916 | 1915 

| 

Nova Scotia and Prince Edward | 
Tglandie, 28.05 se ee oe 2.01 .03 16 03 | 2.64 rata RO waite 74 47 49 36 
New Brunswick.............. 42 you 27 24 | 3.07 yl .20 | 1.78 | 1.66 .09 8 EY 
QueheOn pie cs site ane 3.46 | 1.41 44 | 3.90 | 2.967] 4.66 | 2.23 | 2.95 | 3.62 | 2.43 1.8 | 9.9 
CONUATION concye ae ties ee ee 2.95 ay? 37 | 1.75 | 2.44 99 94° (eros) 1255 TPIS tad WEE 8.1 
WianilODR sie is oe ties ae cde 1.31 .45 29 78 | 1.07 86 SSi ee, SEO: SS ayo See One, 
Saskatchewam............... Pied U5 . 28 18 | 1.72 | 2.41 .46 25 | 1.77 | 1.63 | 2.19 | 2.6 7.0 
Alberta RR Nae Hata ORS Are LAER Seite 2.07 .89 39 | 1.08 | 1.55 TL .84 | 1.09 | 1.70 .92 | 3.03 | 4.3 
British Columbia............ Sooke Ob ele Oot b. 59) WWiStOoin se. Oba e 2 OOnA OOO mat SO. oro melucomom el a cro 
ASANAOR dan cok Cs le eee 2.76 iz 50°! 1.68) 2242 (4678 | -0725" 2.16 | 20.97: |, 247 2 anys 

| 








‘The percentages reported idle in some of the largest industrial centres are in-— 


dicated in the table which follows: 





TABLE III. 
City. Dec. | Sept. | June | Mar. |} Dec. | Sept. | June | Mar. | Dec. | Sept. | June | Dec. 
1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 |} 1916 | 1915 
EVEL AK Ar Oe aap evcnsmsr oh She ion see 1.31 12 seat 14 .34 4201 L038 .98 24 0 4.03 0 
SUMO OMR Nog toni aie) ache oe a 64 70 | 1.18 .57 | 5.69 .16 .43 | 2.94 47 18 09 | 2.29 
Miontreal..5 satis cas feet ee 2.77 08 .60 | 6.385 | 3.73 | 4.48 | 2.75 | 4.17 | 4.61 50 2 Orp LOG 
MR ONOUCO Meier Seto Soh eee 4.60 etl .13 OL }13.8Lh 1 1682) Lo74-t-1 206. 1.1332 63 1.8 | 10.6 
IVVATIN SOR 2 Ae. co scaccek .88 soe .20) CA oral ler St Oy fern a eat 62) (2042.53 .98 .58 1.9 2.6 
ROP IN AL Papers okie tut bstincisce orange 4.10 0 .10 | 2.64 | 5.63 0 0 Se Cea to: SOD | MLA OS eteeok 
ENGIN ONCGM GS ys ai lense teens ihe 1.54 .67 .23 .51 | 2.41 1D! [A LAGSatele Live caaateaoce. (lade 8.43 
IVATICOMVER Sj ercic ind otha cua 3.65 | 1.42 |} 1.05 | 1.94 | 3.28 | 2.99 | 2.67 | 4.75 | 5.94 | 4.56 | 8.4 18.0 


The tabular statement on 
detail. . 





the following pages presents the returns in soime 












































*Commercial and Railway—organized in awe aaa divisions. 
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UNEMPLOYMENT ON DECEMBER 81, 1018, 
/ Nova Scotia & New 3 
Prince E’d I’dj. Brunswick Quebec Ontario 
No. re- | Unem- | No.re- | Unem-| No. re- Unem- No. re- Unem- 
OCCUPATIONS porting | ployed } porting | ployed | porting ployed porting | ployed- 
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s| 221 8) 9|s|3e| 2 laa 
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=) ee ea ae = | Ry ed et Be 
Manufacturng & Mechanical Indus- 
1- ELIeS ck AS Sh Poe aiaa ea ae ls leks 13| 1018} 7) .69} 68) 13402) 263) 1.96] 185'20946| 725) 3.46 
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Gee Meulders Savoia, | aoe een aceae 2 tay: Mont) ae 1 Pop oe Ol err 107 54 eee. 
Ame ee DiaCKAMIthS? dm -cnp eee tes ne cca: Ze 160) aed ae 3] 249 i ree 1 648)" 380i ee. 
5- — Boilermakers and iron shipbuilders........ 2-169) Olen Ol APOLS een Olea 2325 ico || eles 
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13- Bakers'andleonfectioners. a5. Ct imercia ne colle i Pebeh clateell oat aber ics eal nou 1 Shia gO ee. ye] lean 0) Cue) cree 
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ZR a5 (9) WiOODMORK AND) WORNIT UR 22520 -lehcdoneterel tails eravstcsull siete |-w » wn Bisel acct eneses saoeettiode ake [gies aos APs ere 4) 145) 0 0 
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'AS REPORTED BY TRADE UNIONS. 
Saskat- British 
Manitoba ehewan Alberta Columbia _ Canada 
No.re- | Unem- |No. re-| Unem- No. re- | Unem- {| No.re- | Unem- No. re- Unemployed 
porting | ployed |porting} ployed porting | ployed | porting | ployed porting 
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THE LABOUR GAZETTE 


FEBRUARY, 1919 


REPORTS OF EMPLOYMENT OFFICES FOR DECEMBER, 1918 


URING December there was a de- 
crease of over 15 per cent in the 
demand for labour as compared with 
November, on the basis of the daily 
average of vacancies notified to 110 em- 
ployment offices (80 commercial, 19 pub- 
lic and 11 philanthropic). As com- 
pared with the demand reported for 
December, 1917, by practically identi- 
eal agencies, there was an increase of 
more than 13 per cent. The total num- 
ber of vacancies notified to all officers 
in December was 33,614, a daily average 
of 1,338.3, as compared with. 1,582.2 in 
November, 1918, and with 1,182.1 in De- 
eember, 1917. The number of persons 
placed was 16,933, a daily average of 
668.1, as compared with averages of 
716.5 and 559.6 in the preceding month 
and in December, 1917. The proportion 
of the total vacancies filled to the total 
vacancies notified was 49.9 per cent, as 
compared with 45.3 per cent in No- 
vember, and 47.3 per cent in December, 
JOLT. | 

As to employment for woman and 
girl workers, the number of vacancies 
notified was 5,170, a daily average of 
206.8, as compared with 253.6 in Novem- 
ber and with 184.6 in December, 1917. 
The number of such workers placed was 
1,709, a daily average of 68.4, as com- 
pared with 75.2 in November and with 

70.8 in December, 1917. The proportion 

of vacancies filled to vacancies notified 
for men and boys was 53.5 per cent, 
and for women and girls 33.1 per cent, 
as compared with 56.3 per cent and 32.0_ 
per cent, respectively, for November, 
1918, and with 48.8 per cent and 35.1 
per cent, respectively, for December, 
1917; 

Of the five principal centres of labour 
distribution—Montreal, Toronto, Win- 
nipeg, Edmonton and Vancouver—Win- 
nipeg alone reported an increase in the 


demand for labour as compared with > 


The number of persons who obtained 
casual employment through the Salva- 
tion Army, the Young Women’s Chris- 
tian Association, and other agencies was 
2,383, a daily average of 95.7, as com- 


pared with averages of 106.5 in Novem- 
ber, 1918, and 72.0 in December, 1917. 
The number of casual jobs supplied was 
4,707, a daily average of 190.6, as com- 
pared with averages of 173.6 in the pre- 
ceding month and 173.2 in December, 
LOTT. 

November, 1918, while Toronto, Winni- 
peg and Vancouver recorded increases 
in comparison with December, 1917. Of 
the smaller centres, Fort William and 
Port Arthur and Brandon showed gains 
in both comparisons. 


CASUAL EMPLOYMENT SUPPLIED BY VARIOUS OFFICES 
DURING THE MONTH ENDED DECEMBER 31, 1918. 
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Individuals Number of 
given casual casual jobs 
employment supplied 
OFFICE ——), —— — |— eh a ak a 
5 5 
8/8 {aie sie 
3 | |gl6 E Igis Z 
Salvatio.. Army..| 286! 27 314/1012) 175] 4/11! 1202 
Hoalitax ca eee ee She Ole cent ies | are 3 
Stone stares 25 PAN Neer OS 25 
Quebec fee ie 27 Pa bAaes elles Slee 27 
Montreal:h sisi 2. 60 HY PARES Noel barat yA 
GLAWA er aecee 15 SO eee 39 
“MOPORCO) cetan merch 3 92 LIS ie eats 119 
Hamiltone eases 1 13} 4)... 17 
Winnipeg.:....... 14) 15 70| 43). 113 
Calgaryse concn) 13; 4 50) 112; 3) 8} 173 
Edmonton...... aN. (Ate Ale Ae 12; 16) 1] 3) 32 
Vancouver........ 29) eal SZ asl eele 82 
Y.W.C.A. 73} . 294)..)..; 294 
Ottawaaee ee ae 3 Seas 3 
Toronto eee oe ce alee ES) Soho 15 
Winnipege ste vale Gl abe. GO) shoe 6 
Saskatoon........ ME ee tafe ea (S| eal 75 
Calgaryace oo. 6s. aye, MeO iin ls 167 Ri en ay 
New Westminster..|.... Palle alles Ve 12 
Victorias soaps eer Ol alee Aeolian 22 
Miscellaneous ...| 422/1548/15/11 2193/15|11) 3211 
Montreal Catholic 
Social Service Guild Tr S601 25 71 72 
Montreal Director- 
ate of FemaleImmi- 
PrAvONG tee ee Passi LO) eae 10]. 10 
Toronto Municipal.| 159}....]..|.. seals 194 
Toronto Provincial.| 10/1014!..|.. 1026). . 1046 
Brantford Provin- : : 
cial Ae take ee 22} 18)15)11 18/15} 11 66 
London Provincial . Ci 40 a ee lay Ye lene 59 
Hamilton Provin- 
CAL ae eee 16) 41 14 38 
St. Thomas Provin- 
Cla) S27 ee ee Dl to nent if 
Winnipeg Girls’ 
Home of Welcome.|.... LA ers 11 11 
Winnipeg Munici- 
Dal Ses eee et Ol GOe 762 1332 
Saskatoon Provin- 
Glial ste Ci eatee 2 ieee Coal dietaliee 10 
Vancouver Munici- 
al os eon pee O01 230 |e 230]..)..] 360 
Total Y.Snccceens 708/ 1648/15/11 2662/19/22) 4707 
Daily Average:— 
November, 1918.}..../..../..].. : Rol eto Le 
December, 1918..|.... OEM Gali 5 weeetee]e>/190.6 
- December, 1917..|.... Sere areitrers HOP ecient boneneaer 1178.2. 
ah A Le 
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OFFICE : ell a : | il Daily Average 
& 8) © || Nov., | Dec Dec 8 S| | 61! Nov D 
om s oo *9 id “> ec., Dec., 
= {EF [alS] & | jos] 1918] 197} 2) Fl 21 SO} & | yo18] “tos | 917 
Halifax—Commercial (2).....|| 3] 27] 1|....) 81) 1.84)  .24) 1.50) 8] 19) 1/....; 28) 1.26) 92] 1.46 
St. John—Commercial (2)...|| 44) 2/...). 2) 48/ 2.78) 2.07) 4.22) 44) 2)...., 2) 48) 64) 2.07} 2.46 
Quebee—Provincial ......... fer see, 104) 10.82; 4.16, 6.75| 48) 1/..../.... 49/ 2.64) 1.96] 3.79 
Sherbrooke—Provincial. .../ 250/.....|...| 19] 268, 14.04 10.76/ 2.42| 260'....|....) 19] 268; 5.88! 10.76/ 1.60 
Montreal ...............-- 2256] 164 38] 8] 2426) 182.68] 96.47] 172.14, 1964; 67) 1] 1) 2023 100.94) 80.50] 74.47 
Provincial oie if sak 245|% B0L.. Ast: OOS 10. 671 M11. SOl. O18 VU7EN 228M cot 204; 11.83) 8.16] 6.83 
Catholic Social Service Guild. 2} 36) 3) 3). 44) 2.88) 1.76) 11.71 bi V4 es ie A esas a Co -60| 95 
Directorate of Female Immi- | 
PAION. oh SEIS eee ea eee TBR ea TB. B.B8lh 8-08. 20a er Das, ATW 077 68] - .44 
Commercial Cl) ae BES ae A a 2009 154.78] 79.91] 169.26| 1787|....|....].... 1787} 87.22] 71.06] 66.25 
tes: Se SO) + OLE ae 1566} 100).../.... 1665) 87.10] 65.31) 80.00| 1280) 42)....|.... 1322| 40.80} 52.09] 60.58 
Protein ee ee ke. BST SOl ck oe 596 35.08] 23.84) 46.80) 414] 36|....|.... 450| 14.81] 18.00) 46.80 
RIN. Bek MU, taste yi ee eee 61) 1.88} 2.14 /85\|..... Ae ee SGI oe BBt 2 boats vorane 
Commercial (5)............- THOS) eer 1008| 50.14| 39.33] 32.35] 866]..../....|.... 866| 25.64) 33.85] 13.63 
Terenton sof.) Jesse aes 4777| 1051 20] 12| 5860| 269.81) 233.39) 110.77) 2609) 459) 10, 4| 3082| 131.09] 122.64) 74.94 
Pigvincial 0.8.5 ats 1406) 725). 41.2 2221|| 86.81] 88.84{ 21.16] 112/ 336/....}.... 448| 20.00} 17.92] 15.08 
Miunicipal se 0.55 fag. cae CL eee Me ee 392 24568; 15.68}. 25.38) 802). 2}. ..to0<. 392| 22.32] 15.68) 18 62% 
© Of 8 Cae a AR ath a | Pi id is eels ah 115 28.51) ~ 40701 Boe MASE ae 21) 64 a:b) es 
Commercial (7)............- 9889} 211] 20] 12] 3132) 149.81] 124.08] 54.12] 2105] 102} 10] 4} 2221/) 88.13! 88.21] 40.52 
Hamilton—Provincial... ... | 248) 131)...1.... $80| 37.58} 15.20) 2.96/ 986) 60)....|.... 136; 4.77) 5.44) 1.84 
London—Provincial.... .... tt ge TCs Bick 214/ 17.77; 8.66) 6.48) 117) 58|....|.... 175| 10.73; 7.00) 4.30 
8rantford—Provincial.. ..... 130, 17] 24) 10] 181 98.88 7.24) 4.00] 129 17) 24; 9$/ 179| 6.58] 5.56) 3.48 
Kitehener—Provincial......|| 30)..... 8| 18) 66, 2.27] 2.43] 1.78| 22)....; 2] 1] 26] 1.04) 1.09] 1.00 
St. Thomas—Provincial.....|| 87) 9]...|.... 46; 2.80] 1.77; 2.16] 28) 6i....).... 29; 1.44) 1.12) 1.24 
Walkerville—Provincial.....|/ 13)  1|...|.... 18) 02 GA 2168) BOG AS A a ee 67; , :58] 1.69 
Fort William. and Pert 
Arther 8. 2260} 13|...| 10) 2288) 84.62) 89.94) 76.37 870) 38]..../.... 873| 30.31) 34.60] 19.13 
Provineiatosec. 2 axs3, 0 his CANES Yee ae 505|| 21.92} 20.20]....... HBB RI ODT Sel ENG 3301 11.08) 18590)... ” 
Commercial (5)...........+- 1766} 2|...| 10] 1778 62.60) 69.74) 76.37] 542| 1/....1.... 543) 19.23} 21.40] 19.13 
Winnipeg ...............-. 8221| 1667/1423) 60/10081| 382.57| 394.50! 257.89 2305) 436| 28| 12| 2781| 107.60] 104.21] 87.50 
Manitipaln ese a ne 59| 171) 3| 19} 252) 11.65| 10.08] 14.04 53| 60) 3] 7| 123) 4.04) 4.921 8.94 
Girls’ Home of Welcome.....)|..... OO) le ieee ao we OO). 2 S6h AZM ihe, crs 1) ee ae 15 27 .60/ 63 
ik CAT US pete eRe SION | O71 be” O71 218.84] 3 19188] ARON SS ide ecten 1 58 56 0 
Commercial (10)............|| 8162] 1330|140| 41] 9673|| 365.42) 378.18] 234.84!) 2952) 347| 25) 5] 2629| 102.71) 98.13] 77.83 
Brandon................... || 950) 20] 15) 22 1007) 22.25) 40.28] 22.25/ 73) 8]....| 8] 84] 4.76) 3.36 4.78 
Commercial (2)............. | 950] 20] 15] 22] 1007] 22.25] 40.28] 22.25!/ 73] 8|..../ 3] 84) 4.76] 3.36] 4.76 
Remnhe es ec chaos || 643} 150 29) 822) 31.08] 32.86] 40.26] 449) 57 6| 512) 26.86] 20.47] 24.22 
Tel Coot oven ioe Se | eeeemsall Deane FAME ey 15, 15]  .08 5 40||....s 3 08 Sf4 REG 
Commercial (4)............. 643| 150 14} 807 31.00] 32.28) 39.86) 449} 57 3} 509| 26.28} 20.36] 24.18 
Saskatoon...............5. 685| 137! 1)....| 828) 88.17] 32.86) 72.89! 303] 11/....) 28| 342) 14.28) 13.71] 21.54 
DrOvinCAl es ces Oe Tce: Soll Geee eae Sap Gl aOis phiudeenion pret 71| 5.36] 2.92] 5.58 
Tee en See, ISLC y. |... | PABA 19 PB LOATT STB: LSB) «28 138) 7 ee es 
Commercial (2)............. OTS Rg ae GR 611) 22.50; 24.44] 62.68) 232] 6/....|.... 238| 8.27] 9.52} 15.00 
Galeary . 660s (os cesan es 1075] 224)...|.... 1299 66.42; 61.96) 60.96 798] 45/....|.... 843) 34.21] 38.72) 35.36 
NOW Reco seek he eer di er POT Lae. yi yille on: 7 A: So | ae | le etna 35| 1.04, 1.40] .20 
Commercial (5)............- LOT PIT! 6 hones 1092) 48.15} 43.68] 58.76) 798] 10)..../.... 808 33.17| 32.32] 35.16 
Edmonton................ 2482) 205 4| 28] 2719| 149.92] 107.72) 130.19] 1888; 78/....| 4] 1970 68.61] 77.97] 64.29 
Commercial (9)............. 2482| 205} 4) 28) 2719) 149.92] 107.72] 130.19, 1888| 78)....| 4] 1970| 58.51) 77.97] 54.20 
| 
New Westminster....... (il verece''4 ies 27 98} 1.16 10 Slew Siechelecs 8 | 40 84 27 
Manicipalase mates ac ge tek: Te eeee lass leases a .63 29 WG Gi} Feeney 5 20 v2 212 
WA eed po Meese ce 7 ae ee ae 20 35 87 OES oo ps eee See ree gee en 
| 
Vancouver ..............5. 2272} 400] 9) 287] 2968 172.08) 126.89] 113.40| 1889| 124, 2] 114/ 2079| 128.78] 85 09| 74.93 
Provinciol. ees oes ee BAD nD sy BOM 412 Bk eS mec BS4I° eles (a RBA 98, Corer agi) etna 
Municipal )4/ 39 F>.ceer aal2.. ot.\ Ca AGE eT OGLE SU B8lt 40802 44l olan. e)eesls | 4elbe S106) 1? Bales pare 
Commercial (10)............ 1658] 400] 9} 287| 2354] 125.00] 100.28] 109.10) 1261| 124; 2] 114] 1501) 98.20) 60.13] 72.19 
Victoria .............00005. 43; 205| 5| 38] 2911 11.17| 11.93 | 11.17) 38| 22; 6] 7| 67) 4.01] 2.89] 4.49 
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WAGES AND HOURS OF LABOUR 


WAGES (TEMPORARY REGULATION) ACT, 1918, OF GREAT KERITAIN 


QN November 21 an Act was passed 

by the British Parliament for the 
purpose of continuing in effect the exist- 
ing rates of wages during the period of 
reconstruction. The law applies to all 


trades and industries, except such as 
may be excluded by the Minister of 
Labour, and it is to be in force for six 
months. The rate of wages prescribed 
_is defined as the time rate or other basis 
for determining wages, including allow- 
ances for overtime, night work and holi- 
days, and additional war bonuses or 
advances, payable on November 11, 
either under an agreement or award, or 
where there is no agreement, the gen- 
erally recognized rate. 

For the purpose of settling any mat- 
ters that may be in dispute with regard 
to the prescribed rate of wages, the Min- 
ister is authorized to constitute an in- 
terim court of arbitration composed of 
representatives of employers and work- 
men, and of independent persons from 
among whom the chairman of the court 
and of every division thereof shall be 
selected. This court, besides adjudi- 
cating upon the prescribed rates, may 
also make an award determining a new 
rate, and the Minister of Labour may, 
on the advice of the interim court, order 
any new. award, agreement or settle- 


ment to be binding on all workmen and 
employers of the: class to which the new 
rate applies. 

Differences, however, are first to be 
reported to the Minister of Labour, who 
shall take any steps to promote a settle- 
ment that he may think expedient, and 
on his failure by such step to effect a 
settlement he may either refer the mat- 
ter to the interim court of arbitration, 
or if other suitable means already exist 
through an agreement between employ- 
ers and employees, he may adopt these 
means, ; 

Failure to pay the prescribed wages 


‘renders the employer liable to a fine of 


£5 a day, and the obstruction of an offi- 
cer appointed by the Minister of Labour 
to ascertain whether the provisions of 
the Act are being observed renders the 
offender liable to a fine of not more 
than £10. 

Part I of the Munitions of War Act, 


1915, relating to the settlement of la- 


bour differences and the prohibition of 
strikes and lockouts, and sections of the 
Munitions of War Acts, 1916 and 1917, 


on the same subject are repealed, and 


disputes still pending before the Boards 
established under these Acts may be 
transferred by order of the Minister of 
Labour to the interim court of arbitra- 
tion. 


CANADIAN RAILWAY WAR BOARD’S INTERPRETATIONS No. 3 AND 
No. 4 OF SUPPLEMENT No. 7 OF THE McADOO AWARD 


HE October, 1918, issue of the La- 
BouR GazerrE contained the full 
text of Supplement No. 7 (see pages 
861-4) to General Order No. 27, issued 
by the Director-General of the United 
States Railroads. The same issue con- 
tained also the Canadian Railway War 


Board’s interpretation of certain clauses 
of the Supplement (see pages 857-60) 
that was to govern its application to 
Canadian railways. An additional in- 
terpretation subsequently issued by the 
Board was printed on pages 1,005-6 of 
the November, 1918, issue of the La- 
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BOUR GAZETTE. For purposes of refer- 
ence these interpretations will be known 
as C.R.W.B. Interpretations No. 1 and 
No. 2 respectively. - 

On October 22, 1918, and January 8, 
last, the Canadian Railway War Board 
issued two further interpretations, In- 
terpretations No. 3 and No. 4, respect- 
ively, of Supplement No. 7 of the Mc- 
Adoo Award. These are reproduced 
below. 


C.R.W.B. Interpretation No. 3 of 


Supplement No. 7 


The following rulings have been pro- 
nounced by the Board’s Sub-Committee 
on Application of Supplement No. 7 to 
General Order 27, and will govern in 
applying the provisions of said Supple- 
ment to Canadian Railway employees 
concerned : 


Question 9.—Where, on January Ist, 
1918, a monthly salaried employee regu- 
larly worked every day, Sundays in- 
eluded, is it the intention that Sunday 
work shall be considered as overtime, 
and, if so, shall time be computed at pro 
rata or at time and one-half? 


Answer. — Practice has not been 
changed. Where a monthly salaried 
employee has done regular work on Sun- 
days no extra compensation under Sup- 
plement 7 is provided for him for such 
Sunday work nor is there any overtime 
up to eight hours. See Supplement 7, 
Article 11 (a) and Article 14 (a). 

Question 10.—If employees covered 
by Supplement 7 whose regular working 
time has not included Sunday work be 
required in an emergency to work on 
Sunday shall time be computed pro rata 
or at time and one-half? i 


(a) for monthly paid employees? 
(b) for daily paid employees? 
(ec) for hourly paid employees? 


Answer.—Pro rata up to ten hours, 
tyme and one-half after ten hours, un- 
less there is an existing agreement of 
practice more favourable to the em- 
ployees. See Supplement 7, Article 11 
(a) and (b) and Article 14 (a). 
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Question 11.—Where a position has 
been abolished and is later re-establish- 
ed, is it the intention that the old rate 
plus the McAdoo Award will be paid, or 
is the railway at liberty to use its own 
judgment in establishing a new rate for 
the position ? 

Answer.—lIf the requirements of the 
position were re-established and the 
qualifications of the occupant are the 
same the increase prescribed by Supple- 
ment 7 will apply. 

Question 12.—Where an employee va- 
cates a position and a new employee is 
engaged, is it the intention that the new 
employee shall be given the increased 
rate which was paid his predecessor un- 
der the McAdoo Award, or is the rail- 
way at liberty to establish a new rate 
for that position ? 

Answer.— Where requirements of posi- 
tion and qualifications of employee are 
the same in each instance, increased rate 
in accordance with Supplement 7 will 
apply. (See General Order 27, Article 
2, Section F, Clause I and Supplement 
7, Article 1, Section F.) 


Question 13.—(a) Occasionally cer- 
tain classes of employees are required 
to work overtime for the purpose of get- 
ting out reports on time, etc., for which 
no remuneration has been allowed here- 
tofore. Is overtime to be paid in such 
circumstances ? 

(b) The foregoing applies also to time 
worked Saturday afternoon where it 
has been customary to allow employees 
half holiday on that day? 

(c) At some points it has been the 
practice to allow certain classes of em- 
ployees pay while absent for short 
periods on account of illness, or with 
permission. If overtime is to be paid as 
suggested in foregoing, is it the inten- 
tion that this privilege is to be with- 
drawn ? 

Answer.—(a) Interpretation of Arti- 
cle 11, Supplement 7, appearing in 
C.R.W.B. cireular- September 30th, 
1918. states that ‘‘pay for overtime 
should not be allowed unless specifically 
ordered to be worked.’’ Where over- 
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time work ordered, pay therefor shall 
be allowed in accordance with Article 
11 and Interpretations thereof. 


(b) General Order 27 and Supple- 
ment No. 7 contemplates that in the case 
of monthly rated employees working 
six days per week, forty-eight hours’ 
work may be required without payment 
of overtime. If Saturday afternoon 
holiday allowed, the railway is entitled 
to an equivalent number of hours in 
excess of eight hours per day during the 
week before overtime becomes due. If 
employees who have heretofore been 
regularly working only six days per 
week are now working forty-eight hours 
apart from Saturday afternoon, and in 
lieu thereof, overtime pay shall be al- 
lowed for Saturday afternoon work on 
the basis of pro rata time up to ten 
hours during the day and time and one- 
half thereafter. If forty-eight hours are 
not worked during the week apart from 
Saturday afternoon work, overtime pay 
shall not be allowed for such Saturday 
afternoon work. 


(c) Supplement No. 7 does not re- 
quire pay for time off duty. The point 
raised is, therefore, one within the juris- 
diction of the individual railways. 


Question 14——In case of monthly 
rated employee working twelve hours 
per day, thirty-one days per month, is 
it intention he should be paid two hours 
per day overtime pro rata and two hours 
per day penalty overtime, under Sup- 
plement No. 7? 


Answer.—Yes. Example: 


Position which on January ist, 1918, 
paid $74.00 per month working 12 hours 
per day for 31 working days: 


Old rate for month’s service 
(12 hrs. per day) 


A . 
New rate for month’s service 


Gsonrs) per day )) fice res 99.00 
62 hours overtime pro rata... 24.74 
62 hours overtime time and 

Breall ary Mame ene 37.08 

$160.82 
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Question 15.—Does Supplement No. 7 | 
apply to chief train despatchers and 
train despatchers? 

Answer.—No, General Order 27 ap- 
plies to train despatchers. See C.R.W.B. 
circular letter October 17th, 1918, in 
which provision is made for chief 
despatcher’s rate. 

Question 16.—On what basis should 
General Order 27 and Supplement 7 be 
applied to employees engaged during 
summer only at Beach resorts? 

Answer.—Provided nature and re- 
quirements of duties remain same from 
year to year, provisions of General Or- 
der 27 and Supplement 7 should be ap- 
plied on basis of positions being con- 
tinuous. (See answer to Question 11 
herein.) In arriving at basis for appli- 
cation of increases stipulated in Supple- 
ment 7, rates in effect at close of 1917 
season should be taken as applicable at 
January 1, 1918. If nature and require- 
ments of positions changed on re-open- 
ing of work to extent to warrant placing 
in category ‘‘new position’’—Clause F, 
Article 1, of Supplement No. 7 governs. 


Question 17.—In some instances in- 
creases in wages apart from adoption of 
Supplement 7 became effective January 
Ist, 1918: Are such increases to be add- 
ed to or included in those awarded under 
Supplement No. 7? 

Answer.—Article 1, Clause A, Sup- 
plement 7 reads in part as follows: ‘‘To 
this basic minimum rate . . . in effect 
January Ist, 1918, prior to application 
of General Order 27.’’ As General Or- 
der 27 became effective in United States 
as from January Ist, 1918, it is obvious- 
ly the intent of Supplement 7 to apply 
the increases which it provides to the 
rates in effect as at December 31st, 1917, 
—therefore increases which became ef- 
fective January 1st, 1918, should be in- 
cluded as part of the increases granted 
under application of Supplement 7. 

If increases have been granted other 
than by the application of General Or- 
der 27 in excess of the increases pro- 
vided for by Supplement No. 7 thereto, 
such increases shall not be reduced. See 
Supplement 7, Article 8 (a). 
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C.R. W. B. Interpretation No. 4 of 
Supplement No. 7 


On January 8, last, the Canadian 
Railway War Board issued a further 
Interpretation known as Interpretation 
No..4 of Supplement No. 7 of the Mc- 
Adoo Award. The text of this Interpre- 
tation is reproduced below, but some 
preliminary explanation is necessary. 
The Interpretation represents conclu- 
sions reached by the Board after making 
a study of the United States Railroad 
Administration No. 1 of Supplement 
No. 7. (The latter interpretation has 
not been printed in the Lasour Ga- 
ZETTE.) In what follows the United 
States Interpretation is printed in 
smaller type,. while the conclusions of 
the Canadian Railway War Board, 
based on such interpretations, are print- 
ed in ordinary type: 


ARTIOLE 1.—METHOD OF COMPUTING HOUR- 
LY RATE OF PAY FOR EMPLOYEES 
PAID ON MONTHLY, WEEKLY 
OR DAILY BASIS. 


Eight consecutive hours, exclusive of the 
meal period, constituting a day’s work from 
the effective date of Supplement 7 to General 
Order No. 27, the increases provided for therein 
and applicable to monthly, weekly, and daily 
paid employees, specified in Articles I, II and 
VI of Supplement No. 7, are based upon the 
recognized number of working days constitut- 
ing a calendar year (including Sundays or 
holidays where they have been considered a 
part of the employees’ assignment) and the 
rate of pay in effect January 1, 1918, prior 
to the application of General Order No. 27 ex- 
elusive of overtime. The following examples 
illustrate the method to be used in establishing 
the straight time hourly rate, as the basis of 
payment for overtime service. 

Example (a)—Employees working 30 days 
per month at a wage amounting to $60 per 
month on January 1, 1918, prior to the appli- 
cation of General Order No. 27, would on 
September 1, 1918, advance to the basic rate 
of $62.50 per month, plus $25.00 increase, es- 
tablishing the rate of $87.50 or $1,050 per year. 
In computing the pro rata rate per hour for 
overtime pay for monthly, weekly or daily paid 
employees, take the number of working days 
constituting a calendar year, multiply by eight 
and divide the annual salary by the total hours, 
exclusive of overtime, and disregarding time 
absent on vacations, sick-leave, holidays, or for 
any other cause. In determining the hourly 
rate, fractions less than one-fourth of one cent 
shall be as one-fourth of one cent; over one- 
fourth and under one-half, as one-half cent; 
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over one-half and: under three-fourths, as three- 
fourths; over three-fourths as one cent. 


Example (b)—Yearly wage, $1,050 + 2,880 
hours, 36.45 or 36.5 cts. per hour. 

Example (c)—Yearly wage, $1,200 + 2,880 
hours, 41.66 or 41.75 cts. per hour. 

Example (d)—Yearly wage, $1,300 + 2,880 
hours, 45.14 or 45.25 cts. per hour. 

Example (e)—Yearly wage, $1,500 + 2,880 
hours, 52.1 or 52.25 cts. per hour. 

Example (f)—Yearly wage, $1,800 + 2,880 
hours, 62.5 cts. per hour. 


Note.—It is to be understood that 2,880 hours 
is illustrative only, the hours per year will vary 
as the assigned work days per year vary. 


It is recommended that member lines 
adopt the practice set forth in the fore- 
going article—example (a)—in comput- 
ing hourly rates for employees paid on 
the basis specified. 

With reference to a question which 
was raised as to the payment of over- 
time to monthly paid employees in all 
cases where work is performed in time 
outside of the regular assignment, the 
opinion was expressed that where such 
an employee works overtime in order 
to catch up with his work where it has 
gone behind owing to the incompetency 
of the employee or some other circum- 
stance for which he is responsible, the 
payment of overtime should not be con- 
sidered compulsory, nor the _ circum- 
stances considered in the same light as 
those in which an employee or group of 
employees are instructed to put in over- 
time in order to perform extra work and 
for which overtime pay would properly 
be allowed. As a general thing cases 
such as the former should be left to the 
judgment of the employer who is fami- 
lar with the peculiar conditions affect- 
ing a special case. 

The working out and use of tables 
showing the rate of overtime applicable 
under the various positions and rates of 
pay, Such as are now in effect on some 
lines, are recommended in the interests 
of accuracy and saving time in the com- 
putation of overtime payments. 


ARTICLE II.—PAYMENT OF PUNITIVE 
OVERTIME. 


On February 21, 1918, the director general 
issued General Order No. 8, paragraph 3 there- 
of reading as follows: 
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The broad question of wages and hours 
will be passed upon and reported to the 
director general as promptly as possible by 
the present Railroad Wage Commission. 
Pending a disposition of these matters by. 
the director general, all requests of em- 
ployees involving revisions of schedules or 
general changes in conditions affecting wages 
and hours will be held in abeyance by both 
the managers and employees. Wages, when 
determined upon, will be made retroactive to 
January 1, 1918, and adjusted accordingly. 
Matters of controversy arising under inter- 
pretations of existing wage agreements and 
other matters not relating to wages and hours 
will take their usual course, and in the event 
of inability to reach a settlement, will be re- 
ferred to the director general. 


If employees coming within the scope of Sup- 
plement No. 7 to General Order No. 27 were 
paid a punitive rate for overtime after the 
regular day’s work, Sundays and or holidays 
prior to February 21, 1918, the same conditions 


should apply to the eight hour basis. Any 
punitive overtime rate established for em- 
ployees under this interpretation since TF eb- 


ruary 21, 1918, except as established by director 
general, is unauthorized and cannot be recog- 
nized. 

Example (a) Employees working 10 hours 
per day January 1, 1918, prior to the applica- 
tion of General Order No. 27, and who were 
prior to February 21, 1918, paid.at the rate of 
time and one-half for overtime, should be paid 
as follows: 

8 a.m. to 12 noon, 4 hours work. 

12 noon to 1 p.m., 1 hour for meal excluded. 

1 p.m. to 5 p.m., 4 hours work. 

5 p.m. to 7 p.m., 2 hours at rate of time and 

half time. 

Elapsed time, 11 hours. 

Time for meal, 1 hour deducted. 

Overtime, 2 hours. 

Total time to be paid for, 11 hours. 

Example (b) Overtime commences imme- 
diately following the 8th consecutive hour of 
continuous service, after deducting the meal 
period. 

On the basis of pro rata time for the 9th 
and 10th hour. 

8 a.m. to 12 noon, 4 hours. 

12 noon to 1 p.m., 1 hour for meal excluded. 

1 p.m. to 5 p.m., 4 hours work. 

5 p.m. to 7 p.m., 2 hours overtime, pro rata 

rate. : 

7 p.m. to 9 p.m., 2 hours overtime, one and 

one-half times pro rata rate. 

Elapsed time, 13 hours. 

Time for meal, 1 hour deducted. 

Continuous service, 12 hours. 

Total time to be paid for, 13 hours. 
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Example (c) Employees working 
through eight consecutive hours. 
6 am. to 2 p.m., 8 hours work. 


2 p.m. to 4 p.m., 2 hours overtime, pro rata 
rate. 


4 p.m. to 6 p.m., 2 hours overtime, one and 
one-half times pro rata rate. 


Elapsed time, 12 hours. 
Continuous service, 12 hours. 
Total time to be paid for, 13 hours. 


straight 


The intent of article 2 appears to be 
quite clear. With the establishment of 
the eight hour a day and under the pro- 
visions of this article, the 9th and 10th 
hours become punitive hours, if, prior 
to February 21, 1918, the practice of 
paying overtime after the then estab- 
lished working day was in effect. 


ARTICLE III.—METHOD OF COMPILATION OF 
HOURLY RATES ESTABLISHED UNDER 
SUPPLEMENT NO. 7. 


The employees coming under the provisions 
of Articles III, IV and V of Supplement No. 7 
to the General Order No. 27, who were on 
January 1, 1918, prior to the application of 
General Order No. 27, paid on a basis of ten 
hours or more to constitute a day, for whom 
hourly rates have been established, as per the 
above specified articles, shall, on and after 
Sept. 1, 1918, the effective date of Supplement 
No. 7, receive one-eighth of the wages received 
for ten hours on January 1, 1918, prior to the 
application of General Order No. 27, as their 
basie hourly rate, to which shall be added 12¢ 
per hour, provided the hourly rate thus obtain- 
ed shall not exceed the maximum rate specified 
in the respective articles. 


Example (a) Employees coming under the 
provisions of Articles III, [IV and V of Supple- 
ment No. 7 to General Order No. 27, on a ten 
hour basis, rate $2.50 per day; one-eighth of 
250. equals 31.25¢ per hour, adding the increase 
of twelve cents produces a rate of 43.25 cents 
under Articles III and IV. Under Article V 
(a) the rate would revert to the maximum of 
forty-three cents; under Article V (b) the rate 
would revert to the maximum of forty cents. 


Note.—To determine the hourly rate to be 
paid employees on the hourly basis and for 
whom ten hours or more were the established 
hours of service, use the method and example 
(a) of above Article III; for classes specified 
in Supplement No. 7, Articles ITI, IV and V 
working less than ten hours and over eight 
hours, one-eighth of the wage received for the 
number of hours recognized as a day’s work. 


No further explanation of the provi- 
sions of Article III appears to be neces-_ 
sary. It will be noted, however, that 
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_reference is made in this article only to 
the classes of employees covered by Ar- 
ticles III, IV and V of Supplement No. 
7. Questions have been raised by the 
railways as to the nature of the action 
which should be taken in computing the 
new rates for stationary engineers and 
firemen who are covered by Article 2 of 
Supplement No. 7. It is the concensus 
of opinion of this meeting that the pro- 
visions of the above quoted Article 3 
should be considered as applying to 
stationary engineers and firemen and 
the following resolution will therefore 
govern: 


‘““That Article III of Interpretation 
No. 1 of Supplement No. 7 as related to 
Article IT of Supplement No. 7 shall be, 
that previous daily rate for twelve hours 
work shall now be figured on the basis 
of one-eighth of the wages received for 
ten hours on January 1, 1918, and 
twelve cents per hour added thereto, 
subject to specified monthly minimum 
for eight hours service per day. If the 
former working day is continued, 2.e., 
if the employee continues to work twelve 
hours per day he shall be paid pro rata 
for’ the ninth and tenth hours and time 


and one-half time for the eleventh and 


twelfth hours, where no more favourable 
practice was in effect prior to January 
TPASI8 2) a 


In connection with the application of 
Article III some railways have in effect 
certain shop rules governing shops and 
roundhouses under which provision is 
made for ten hour day with the privi- 
lege, however, of reducing hours to meet 
‘conditions. On Jan. 1, 1918, some shops 
were working ten hour day and others 
nine hours. In these circumstances a 
question arises as to whether the ten 
hour or the nine hour day should be 
used in the basis in arriving at the rate 
to which the stipulated increase of 
twelve cents per hour is to be added. 
Reference is made to the last clause of 
the note appended to Article III, quoted 
above, which is applicable to the case 
in question. ‘ 
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ARTICLE IV.—PAY FOR CALLS. 


Employees who are notified or called to work 
outside the eight consecutive hours, exclusive 
of the meal period and continuous service con- 
stituting their regular assignment, shall be paid 
a minimum allowance of three hours for two 
hours work or less; if held over two hours, time 
and one-half will be paid computed on the 
minute basis. 

Example (a) 

8 a.m. to 12 noon, 4 hours work. 

12 noon to 1 p.m., 1 hour for meal excluded- 

1 p.m.'to 5 p.m., 4 hours work. 


6 p.m. to 7.30 p.m., 1144 hours overtime, 1144_ 
times pro rata rate. 


Elapsed time, 10144 hours. 

Time for meal, 1 hour. 

Break in continuous service, 1 hour. 

Time for call, 3 hours, minimum guarantee. 
Total time to be paid for, 11 hours. 


The circumstances under which mini- 
mum allowance shall be given for extra 
calls is the subject of a ruling issued by 
the Canadian Railway War Board under 
date of September 30th, 1918, in con- 
nection with Supplement No, 7, Article 
II, Clause B, as follows: 


‘‘Clause B.—When notified or called 
to work outside of established hours, 
employees will be paid a minimum al- 
lowance of three hours. 


Interpretation.—This clause is applic- 
able only when employees have been 
called after they have gone off duty for 
the day. When service is continuous, 
except for the meal period, this clause 
does not apply.’’ 


The foregoing ruling continues to 
govern. 


In the examples quoted under Article 


IV, the meal period is shown as ‘‘one 


hour.’’ Reference is made here to the 
provisions of Article 7, of Interpreta-_ 
tion No, 1, under which the duration of 
the meal period may vary, according to 
agreement between employer and em- 
ployees. 


ARTICLE V. 


Exclusive of employees whose regular assign 
ment includes Sundays and or holidays, em- 
ployees notified or called to work on Sundays 
and or holidays, will be paid not less than the 


-— 
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minimum allowance of three hours, and where 
no existing agreement or practice is more fa- 
vourable, such employees will be paid as per 
examples (b) and (c) of Article II. 


No further interpretation considered 
necessary. 


ARTICLE VI. " 


Payment of overtime at a rate in excess of 
pro rata will be computed from and added to 
the pro rata rate. 


No further interpretation considered 
necessary. 


ARTICLE VII. 


Unless acceptable to a majority of employees 
in a department or sub-division thereof, the 
meal period shall not be less than thirty 
minutes or more than one hour. 


In connection with this article it is re- 
ported that in accordance with long es- 
tablished practice and in some eases at 
request of employees, the meal period is 
longer than one hour. In such cireum- 
stances, in order to permit of mainten- 
ance of the eight hour working day, as 
provided for by Supplement No. 7, the 
elosing time should be set back to offset 
the time by which the meal period is 
extended. For example: 


Office hours have been 8.00 a.m. to 12 
noon; 12.00 noon to 1.15 p.m. meal per- 
10d; 1.15 p.m. to 5.00 p.m. 


Elapsed working time, 
minutes. 

Closing time should be extended to 
5.15 p.m. in order to make the working 
day eight hours. 


7 hours 45 


ARTIOLE VIII. 


Where unjustifiable inequalities develop or 
exist in the rates of pay for relatively the same 
service and responsibility, as between employees 
of the same class within the respective groups, 
as specified in Supplement No. 7 to General Or- 
der No. 27, the regional directors are hereby 
authorized to establish uniform rates of pay by 
zones or districts throughout their respective 
regions, under the following conditions: 


(a) The maximum rates established by Sup- 
plement No. 7 to General Order No. 27 
must not be exceeded. 

(b) Rates established by Supplement No. 7 
to General Order No. 27 must not be re- 
duced. 
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(c) The specified differentials in, the estab- 
lished minimum rates for hourly workers 
to be preserved. 

(d) All rates herein provided for shall be 
filed by the regional directors with the 
Board of Railroad Wages and bibs 
Conditions. 


Under the adoption of this Article by 
Canadian lines with respect to Clause 
D, the rates established under the arti- 
cle are left to the judgment of the in- 
dividual management. 


Policy to be followed with respect to 
payment for time lost by monthly and 
weekly paid employees on account of ill- 
ness, absence for short period with per- 
mission, annual vacation, ete. 


Interpretation No. 8, Question 13 (c) 
issued by this Board, October 22nd, 
1918, concerns this matter. It reads as 
follows: 


‘‘Question—At some points it has 
been the practice to allow certain classes 
of employees pay while absent for short 
periods on account of illness or with | 
permission. If overtime is to be paid 
as suggested in foregoing, is it the in- 
tention that this privilege is to be with- 
drawn ? 


Answer.—Supplement No. 7 does not 
require pay for time off duty. The 
point raised is, therefore, one within the 
jurisdiction of the individual railway.’’ 


It has been the practice on a number 
of railways, for many years, to allow 
certain classes of employees compensa- 
tion for odd days off duty on account 
of illness or with permission and for 
leave of absence annually after varying 
periods of service. In arriving at a con- 
clusion under this heading, therefore, 
the last sentence of Article 15 of Supple- 
ment No. 7 should be considered. This 
sentence reads as follows: 


‘‘Agreements or practices, except as 
changed by this order, remain in effect.”’ 


In view of the varying practices 
which prevail, not only as between rail- 
ways but amongst departments of the 
individual lines, it is advisable to ob- 
tain a report from member lines as to 
the procedure which they follow, and 
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after receipt of this information the 
Board will be in a position to formu- 
late a policy for general observance. It 
is considered, tentatively, that so far as 
payment for odd days absence is con- 
cerned, the matter is one which would 
be best left to the judgment of the head 
of the department, and that, with re- 
spect to-annual vacation with pay in 
the case of employees the nature of 
whose duties necessitates close confine- 
ment, the practice is commendable in 
the interests of welfare of both em- 
ployees and service. 


COMPUTATION OF PAY FOR BROKEN TIME 
FOR MONTHLY PAID EMPLOYEES. 


Question.—Prior to the application of 
General Order 27 and supplements it 
was the practice to pay employees for 
broken time on the basis of number of 
calendar days in the month whether the 
employee was required to work every 
day or had one or more Sundays off per 
month. Since the application of the 
Order and Supplements in paying over- 
time to employees working over eight 
hours per day we have determined the 
overtime rate by dividing the total num- 
ber of days an employee was required to 


work per year at eight hours per day 


into the total yearly compensation. On 
this basis it would seem proper that an 
employee required to work twenty-six 
days in a thirty day calendar month, 
who actually worked twenty-five days, 
would be paid 25/26ths of the monthly 
rate. 


Answer.—The number of calendar 
days in the month, minus Sundays, 
should be used as the basis, 


RATE OF PAY APPLICABLE TO POSITION OF 
TRAIN DESPATCHER. 


It is understood that, in connection 
with the application of General Order 
27 in the United States a special rate 
of increases has been awarded to train 
despatchers. In Canada, particularly in 
the case of most of the larger lines, the 
position is covered by agreement with 
the Order of Railroad Telegraphers, and 
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application of increases, under General 
Order 27 has been held in abeyance in 
such cases at request of the organiza- 
tion, pending issuance of a special - 
award by the United States Railroad 
Administration in favour of employees 
classed as ‘‘telegraphers.’’ This award 
is covered by Supplement No. 13* to 
General Order 27 and the employees 
have commenced negotiations regarding 
its adoption in Canada. The status of 
the train despatchers will no doubt be 
decided at an early date in case of the 
railways on which the position is cover- 
ed by schedule, and as the decision 
reached will affect the position on other 
lines it is considered advisable to make 
no ruling at this time. 


STATUS OF EMPLOYEE PERFORMING WORK 
FOR TWO COMPANIES. AND CARRIED ON 
PAYROLL OF COMPANY NOT SUB- 

JECT TO PROVISIONS OF 
GENERAL ORDER 27. 


Question‘ ‘We have an _ enquiry 
from a watchman at a crossing of our 
line by an electric railway, junior to 
us, as to whether he is entitled to in- 
creased rate under the McAdoo Award. 
This man is really an employee of the 
electric railway and he is carried on 
their payroll at their own expense.”’ 


Answer.—In the circumstances de- 
seribed General Order 27 does not apply. 


RATE FOR STOREKEEPERS. 


It is reported that in the case of store- 
keepers, to whom overtime regulations 
do not apply, even after allowing them 
the increase provided under the McAdoo 
Award, their rates are equalled or ex- 
ceeded by those of employees coming 
under their jurisdiction who are paid 
overtime rates. 


In the foregoing circumstances the 


“rate paid the storekeeper should be in- 


creased sufficiently to preserve the dif- 
ferential which existed between his rate 
and that paid his subordinates prior to 
the application of the McAdoo Award. 


*The text of Supplement No. 13 is reproduced on 
pages 174-176 of this issue. 
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POSITION OF EMPLOYEES OF RAILWAYS EN- 
GAGED IN CARTAGE OF FREIGHT BE- 
TWEEN RAILWAY PREMISES AND 
SHIPPERS’ AND CONSIGNEES’ 
WAREHOUSES IN RELATION 
TO McADOO AWARD. 


In case of majority of the railways 
who have to do with cartage service, the 
cartage is performed by outside com- 
panies who are not concerned in the 
McAdoo Award. The employees engag- 
ed in cartage service are not, strictly 
speaking, railway employees, as they do 
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not perform what is commonly known 
as railway work any more than those 
employed by steamship lines owned and 


‘operated by railways who are specifical- 


ly excluded from the Award. It is the 
sense of this Board, therefore, that the 
Award does not apply in the ease of the 
employees mentioned. 


THE CANADIAN RAILWAY WAR BOARD. 


W. M. Nut, 
General Secretary. 


SUPPLEMENT No 13 OF THE McADOO AWARD—AFFECTING TELEGRAPH 
AND TELEPHONE OPERATORS AND AGENTS IN THE 
UNITED STATES 


~ 


fae Official U. S. Bulletin for January 

15 prints the text of Supplement 
No. 18 to General Order No. 27 issued 
by the Director General of United States 
Railroads. This supplement supersedes 
and is in lieu of Supplements Nos. 10 
and 11, which have already been sum- 
marized in the January issue of the La- 
BOUR GAZETTE, 

The Director General, in commenting 
on the new supplement, states that it 
was framed with the purpose in view 
of helping to eliminate Sunday and 
holiday work wherever practicable, and 
where such work cannot be altogether 
eliminated to reduce it to the fewest 
number of hours. ‘‘This,’’ he «says, 


‘will result from the fact that hereafter 
all such work will be paid on an hourly 
basis instead of on a monthly basis, as 
has been true in the past to a consider- 
able extent. Therefore, the employing 
officer will realize that he must pay ad- 
ditionally for every hour of Sunday and 
holiday work, and his anxiety to pre- 
vent unnecessary expense will be a 
strong inducement to eliminate unneces- 
sary work on those days. I regard this 
as a great step forward, and I believe 
I am justified in expecting that it will 
bring about a marked reduction in Sun- 
day and holiday work of an avoidable 
character. ’’ 
The text of the supplement follows: 


Supplement No. 13 superseding Supplements Nos. 10 and 11 to General Order 
No. 27 


Effective October 1, 1918, for positions held 
by telegraphers, telephone operators (except 
switchboard operators), agents, agent tele- 
graphers, agent telephoners, towermen, lever- 
men, tower and train directors, block operators, 
and staffmen, the following rates of pay, rules 
for overtime, and working conditions upon rail- 
roads under Federal control are hereby ordered, 
superseding General Order No. 27, its supple- 
ments Nos. 10 and 11, and in lieu thereof. 


ARTICLE J. 


(a) All employees herein specified shall be 
paid on the hourly basis except those provided 
for in Article IV. 


(b) To determine the hourly basis for posi- 
tions held by monthly paid employees, multiply _ 
by twelve the regular monthly rate in effect as 
of January 1, 1918, prior to the application of 
General Order No. 27 (exclusive of all compen- 
sation for extra services), divide by 306 (num- 
ber of working days for the year), and apply 
provisions of section (e) of this article. 

(c) To determine the hourly rate for posi-_ 
tions held by weekly paid employees, muitupiy 
by 52 the regular weekly rate in effect as of 
January 1, 1918, prior to the application of 
General Order No. 27 (exclusive of all compen- 
sation for extra services), divide by 306 (num- 
ber of working days for the year), and apply 
provisions of section (e) of this article. 
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(d) To determine the hourly rate for posi- 
tions held. by daily paid employees, multiply 
the daily rate in effect as of January 1, 1918, 
prior to the application of General Order No. 
27 (exclusive of all compensation for extra 
services) by 365, divide the result by 306 (num- 
ber of working days for the year), and apply 
provisions of section (e) of this article. 

(e) Employees who were on January 1, 1918, 
prior to the application of General Order No. 
27, paid on a basis of 10 hours or more to 
constitute a day’s work shall receive one-eighth 
of the wages received for 10 hours on January 
1, 1918, prior to the application of General 
' Order No. 27, as their basic hourly rate; em- 
ployees working less than 10 hours and over 8 
hours shall receive one-eighth -of the wages 
received for the number of hours recognized 
as a day’s work. 

(f) Where there are no regular assigned or 
established daily hours for the purpose of com- 
puting the hourly rate, daily hours shall be re- 
garded as 10, one-eighth of which will be the 
hourly rate. 

(g) In determining the hourly rate, fractions 
less than one-fourth of 1 cent shall be as one- 


fourth of 1 cent; over one-fourth and under 


one-half, as one-half of 1 cent; over one-half 
and under three-fourths, as three-fourths of 1 
cent; over three-fourths, as 1 cent. 


ARTICLE II.—RATES OF Pay. 


For positions held by telegraphers, telephone 
operators’ (except switchboard operators), 
agents (except as provided in Article IV), 
agent telegraphers, agent telephoners, tower- 
men, levermen, tower and train directors, block 
operators, and staffmen to the rates in effect 


on January 1, 1918, prior to the application 


of Genera] Order No. 27, add 13 cents per hour 
and two cents per hour additional in lieu of 
vacations (applicable to all roads irrespective 
of present practice). Where this increase fails 
to establish a rate of 48 cents per hour, estab- 
lish a minimum rate of 48 cents per hour. 


ARTICLE III].—PRESERVATION OF RATES AND 
CLASSIFICATION. 


(a) The minimum rates and all rates in ex- 
cess thereof, as herein established, and higher 
rates which have been authorized since Jan- 
uary 1, 1918, shall be preserved. 


- (b) The entering of employees in the posi- 
tions occupied in the service of changing their 
classification or work shall not operate to estab- 
lish a less favourable rate of pay or condition 
of employment than is herein established. 

(c) Where existing pay-roll classification does 
not conform to Article II, employees perform- 
ing service in the classes specified therein shall 
be classified in accordance therewith. 


4 
ARTICLE IV.—EXCEPTIONS. 


The provisions of this order will not apply: 
(a) To cases where salaries less than $30 per 
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month are paid to individuals for special ser- 
vice which only takes a portion of their time 
from outside employment or business. 


(b) To agents whose compensation as of Jan- 
uary 1, 1918, was upon a commission basis or 
upon a combination of salary and commissions 
(not including express or outside commissions). 


(c) To agents whose duties are supervisory 
and who do not perform routine office work, 
nor the small non-telegraph stations (except 
where they are now included in agreements), 
which, on account of the varying character and 
extent of their work and responsibilities, can- 
not be intelligently treated as a class. 


The Federal manager on each railroad is 
hereby instructed to consider the individual 
cases of the smaller non-telegraph stations, or 
stations paid on a commission basis or on a 
combination of salary and commission, both as _ 
to compensation and working conditions, with 
committees of employees, and where agreement 
can be reached are authorized to put the same 
into effect. 

In case of disagreement, either as to com- 
pensation and or working conditions, or as to 
whether a station comes properly under the 
terms of this article, the exact points of such 
disagreement shall be reported to the Board 
of Railroad Wages and Working Conditions 
through the Regional Director for consideration 
and recommendation to me. 


ARTICLE V.—HourS OF SERVICE, OVERTIME AND 
CALLS. 


(a) Eight consecutive hours, exclusive of the 
meal hour, shall constitute a day’s work, except 
that where two or more shifts are worked, eight 
consecutive hours with no allowance for meals 
shall constitute a day’s work. 


(b) Overtime shall be computed at the rate 
of time and one-half time. Even hours shall be 
paid for at the end of each pay period, frac- 
tions thereof will be carried forward. 


(c) When notified or called to work outside 
of established hours, employees will be paid a 
minimum allowance of two hours at overtime 
rate. 


(d) Employees will not be required to sus- 
pend work during regular hours or to absorb 
overtime. 


ARTICLE VI.—UNITED STATES MAIL. 


When the carrying of United States mail and 
parcel post by the employees herein specified 
becomes unduly burdensome or interferes with 
the proper operation of trains, they will be re- 
lieved from such work. | 


ARTICLE VII.—DISCIPLINE AND GRIEVANCES. 
(a) An employee disciplined, or who con- 


siders himself unjustly treated, shall have a 
fair and impartial hearing, provided written 


request is presented to his immediate superior 


within five (5) days of the date of the advice 
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of discipline, and the hearing shall be es 
within five (5) days thereafter. 


(b) A decision will be rendered within seven 
(7) days after the completion of hearing. If 
an appeal is taken, it must be filed with the 
next higher official, and a copy furnished the 
official whose decision is appealed within five 
days after date of decision. The hearing and 
decision on the appeal shall be governed by the 
time limits of the preceding section. 


(c) At the hearing, or on the appeal, the 
employee may be assisted by a committee of 
employees or by one or more duly accredited 
representatives. 

(d) The right of appeal by employees or re- 
presentatives, in regular order of succession 
and in the manner prescribed, up to and in- 
elusive of the highest official designated by the 
railroad to whom appeals may be made is here- 
by established. 


(e) An employee on request will be given a 
letter stating the cause of discipline. A tran- 
script of the evidence taken at the investiga- 
tion or on the appeal will be furnished on re- 
quest to the employee or representative. 


(f) If the final decision decrees that charges 
against the employee were not sustained, the 
record shall be cleared of the charge; if sus- 
pended or dismissed, the employee will be re- 
turned to former position and paid for all time 
lost. 

(g) Committees of employees shall be grant- 
ed leave of absence and free transportation for 
the adjustment of differences between the rail- 
road and the employees. 

(h) Where the time limits in discipline and 
grievance rules now in effect are more extensive 
they may be preserved. 
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ARTICLE VIII. REE FOR APPLICATION or 
: THIS ORDER. 


(a) The pay for female employees, for the 


same class of work, shall be the same as that_ 


of men, and their working conditions must be 
healthful and fitted to their needs. The laws 
enacted for the government of their employ- 
ment must be observed. 


(b) If the operation of this order creates 
either unreasonably low or excessively high 
rates for service, individual cases and circum- 
stances considered, it will be the duty of the 
Board of Railroad Wages and Working Con- 
ditions to investigate, on complaint, and recom- 
mend equitable treatment therefor. 


(c) Vacations with pay are abolished, ef- 
fective January 1, 1919. 


ARTICLE IX.—INTERPRETATION OF THIS ORDER. 


The rates of pay and rules herein established 
shall be incorporated into existing agreements 
and into agreements which may be reached in 
the future, on the several railroads; and should 
differences arise between the management and 
the employees of any of the railroads as to such 
incorporation, intent, or application of this 
order, such question of differences shall be re- 
ferred through the director of the Division of 
Labour as prescribed in supplement 6 and 6a 
to General Order No. 27 for decision subject 
always to review by the Director General. 


Agreements and practices, except as changed 
by this order, remain in effect. 


W. G. McApoo, 
Director General of Railroads. 


MINIMUM WAGES FOR FEMALE EMPLOYEES IN MANITOBA 


EGULATIONS of the Manitoba 
Minimum Wage Board affecting 
twenty-five industries have already been 
noted in the Lasour Gazerrs.* Addi- 
tional regulations covering (26) knit- 
ting factories, (27) tailoring establish- 
ments, and (28) millinery establish- 
ments were published in the Manitoba 
Gazette of January 18, and became 
effective on February 9. The new regu- 
lations contain the usual requirements 
regarding general conditions of labour 
and, as a typical set of regulations ap- 
peared in the Lasour GazertTe for De- 
ecember, only those sections of the new 


*See LABOUR GAZETTE, December, 1918, p. 1,121, 
and January, 1919, p. 62. 


orders which deal with hours and wages 
need be mentioned here, 


In knitting factories and tailoring es- 
tablishments the hours of labour shall 
not exceed nine hours per day and fifty 
hours per week. Saturday afternoon 
shall be a half-holiday, and Sunday a 
whole holiday, and no female worker 
shall be employed at night. Where a. 
millinery establishment is in connection 
with a store, the same hours shall be 
observed as are in force for the regular 
store employees. In all other cases the 
hours of labour shall not exceed eight 
and one-half per day or fifty per week, 
and Saturday afternoon shall be a half- 
holiday during June, July and August. 


== 


® 
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In establishments which remain open 
Saturday evenings, the hours of labour 
on Saturday may be eleven and one- 
half, but in such establishments the 
weekly hours of labour shall not exceed 
forty-nine, except during December, 
when they may be,fifty-four hours, and 
these hours shall be arranged so _ that 
each female employee shall receive one 
afternoon half-holiday each week, ex- 
eept during the month of December. 


The minimum wage fixed for experi- 
enced adults in the three occupations 
covered by the recent orders is $12.00 
per week. Adult learners in knitting 
factories must not be paid less than 
$9.00 for the first, $10.00 for the second 
and $11.00 for the third six months’ 
period. The minimum wage rate fixed 
for minors entering knitting factories 
varies from $7.00 to $8.75 according to 
the age of the employee. In each case 
the initial rate shall be increased by 
$1.00 per week at the end of each six 
months’ period, and at the end of 
eighteen months the full adult wage 
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shall be paid. In tailoring establish- 
ments the weekly wage paid to an in- 
experienced worker upon first being em- 
ployed shall be not less than $6.00 per 
week. This amount shall be increased 
$1.00 per week at the end of each four 
weeks until the adult minimum of $12.00 
is reached. For millinery establish- 
ments the learning period is divided 
into four seasons, each consisting of at 
least ten weeks, but if an employee has 
worked at least six weeks but less than 
ten in any season, she may make up the 
difference in any following season. The 
minimum wage for the first season shall 
be $5.00 per week; for the second sea- 
son, $6.00; for the third season, $8.00; 
and for the fourth season, $10.00. At 
the end of this learning period the full 
adult minimum shall be paid. Minors 
employed in tailoring and millinery es- 
tablishments shall be classed with adult 
learners. 


The following is a tabular summary 
of the sections dealing with wages and © 
hours: 


TABLE OF WAGES AND HOURS FOR FEMALE EMPLOYEES IN MANITOBA. 

















_ 








mum Mintmum WEEKLY WAGE 
Hours 
Industry = pach | Maren ——_—_—_——_ 
Per | Per || Experienced Adult Learners Minors 
day| w Adults 
(1st (2nd (3rd (4th (5th (6th (1st (2nd (8rd 
period) | period) | period) | period) | period) | period) |! period) | period) | period) 
If 15 yrs 
/ of age 
(26) Knitting actories...| 9 | 50 $12.00 $9.00 $10: 008 2S11200 +) tele erie o aes $7.00 | $8.00} $9.00 
for 1st 6 |for 2nd 6|for 3rd 6 If 16 yrs 
months} months | months of age 
$8.00 $9.00 | $10.00 
If 17 yrs 
of age 
$8.75 $9.75 | $10.75 
for 1st 6 |for 2nd 6\for 3rd 6 
months } months ! months 
(27)Tailoring  establish- 
MENT 3s eta ce eious: 50 $12.00 $6.00 $7.00 $8.00 $9.00 | $10.00 |$11.00 
for Ist | for 2nd | for 3rd | for 4th | for 5th | for 6th 
month | month | month | month | month | month Minors classed as adult 
; learners. 
(28)Millinery establish- 
MHETICG eee cketess 844) 50 $12.00 $5.00 | $6.00} $8.00 | $10.00 
é for 1st | for 2nd | for 3rd | for 4th 
i seasont | season | season | season 

















- *Minimum wage shall be averaged over a period of six (6) months which may be taken at any time of the year. 


tA season consists of at least 10 weeks. 
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MINIMUM WAGES FOR FEMALE EMPLOYEES IN BRITISH COLUMBIA 


HREE orders embodying the first 
British Columbia 
Minimum Wage Board appeared in the 


award of the 


official provincial Gazette of January 
23, and are to be effective on and from 
February. 24, 1919 


Order No 1 fixes a minimum wage of 
twenty-six and nine-sixteenths of a cent 
(26 9/16c) per hour and twelve dollars 
and seventy-five ($12.75) per week for 
women of eighteen years and over em- 
ployed in the mercantile industry. 


Order No. 2 affects minor employees 
in the same industry. The minimum 
wage for minors during the first three 
months of employment shall be $7.50 
per week. This rate shall be increased 
by fifty eents at the end of each suc- 
ceeding three months’ period until at 
the end of 21 months a rate of $11.00 
per week is reached. At the end of two 
years the full adult minimum wage shall 


be paid. Any girl, however, who reaches’ 


the age of eighteen years after having 


been employed for at least one year 
shall, upon attaining that age, receive 
the adult wage. An employee who 
reaches the adult age before completing 
one year’s apprenticeship may, with the 
consent of the Board, be permitted to 
complete her apprenticeship period of 
one year, 

Order No. 3 contains the conditions 
under which the Board, as authorized 
by section 10 of the Minimum Wage | 
Act, will issue licenses permitting the 
employment of adult apprentices at less 
than. the minimum wage fixed for the 
industry. The period of adult appren- 
ticeship in the mercantile industry shall 
be one year. The initial minimum wage 
for adult apprentices shall be $9.00 per 
week, and at the end of each three 
months’ period the rate shall be in- 
creased by $1.00 per week. The number 
of employees holding special licenses in 
any establishment. shall not exceed ten 
per cent of the total number of persons 
employed. : 


REDUCTION IN HOURS IN A DEPARTMENTAL STORE 


A RADICAL change in working hours 
was inaugurated at the beginning 
of the year by the T. Eaton Company, 


Limited, of Toronto. Formerly it was 


the custom of the store to close on Sat- 


urday afternoons during July and 


August. Under the new plan all the 
stores and factories of this company 
will close at 5 p.m. on Fridays, not re- 
opening until Monday morning during 
these two summer months, and all the 


rest of the year there will be a Satur- 


day half-holiday. It is estimated that 
this reduction in hours will apply 
to about twenty thousand employees 
throughout Canada. 

A reduction in hours was also de- 
cided upon for the departmental stores 
at Hamilton, Ont., following a meeting 
of representatives of these stores on 
January 29. It was unanimously agreed 
at that meeting to open the stores at 9 
a.m. and close at 5 p.m., except on Sat- 
urdays, when the closing hour would 
be 6 o’clock. 


a 
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FURTHER AWARD OF ADJUSTER OF WAGES IN B.C. SHIPYARDS 


a 


(HE adjuster of wages in the ship- 

yards of British Columbia has issued 
his second award,* which is made ef- 
fective from December 1, 1918. This 
award is based on the increase in the 
cost of living in British Columbia as 
shown by comparison of figures pub- 
lished in the Lazsour Gazerrs relating 
to the months of August and November. 
The effect of the award was to raise the 
wages by 234 cents per hour. It was 
made in accordance with clause 15 of 
the agreementt in force between the em- 
ployers and the men, which provides for 
a revision of the wage rates every three 
months according to official information 
on the cost of living as published in the 
Lapour GAZETTE. 


The text of the award is as follows: 


T find that the cost of living in the 
cities of Vancouver, Victoria, and New 


*For the first award see the LABOUR GAZETTE, 
December, 1918, p. 1,125. 

jFor text of the agreement see the LABOUR GaA- 
ZETTE, June, 1918, p. 412. 


Westminster combined, as shown by the 
Lasour GAZETTE, amounted for the 
month of August to $21.166, and for the 
month of November $21.894, showing an 
increase of $.728 or 73 cents per week. 
Dividing this by 44 hours, which is the 
ordinary working week in the shipbuild- 
ing yards, would give an increase of 1.65 
cents per hour. 


As the articles enumerated in the La- 
BOUR GAZETTE do not include all the 
necessaries of life, I have further in- 
vestigated the increase in the prices of 
clothing and other necessities, and find 
that such increase will be met by a fur- 
ther increase of 1.10 cents per hour to 
the wages, which, in addition —to the 
1.65 cents per hour referred to above, 
makes a total of 234 cents per hour in- 
crease in the wages of all employees 
covered by the above agreement, such 
increase to be effective as and from De- 
cember 1, 1918. 


W. L. MaAcponatp, 
Adjuster. 


FURTHER REGULATIONS AFFECTING WESTERN COAL MINES 


IGHT new orders have been received 

from the director of coal operations 

for Alberta and southeastern British 

Columbia, none of them, however, being 

of great importance. A summary of 
these orders is given below: 


OrpEerR No. 105.—An application was 
made for a rate for employees operating 
motor trucks at Greenhill mines of the 
West Canadian Collieries, Limited, at 
Blairmore, Alberta. The rate being paid 
was $4.19 per day of nine hours. In the 
opinion of the director, this rate was 
adequate, being in excess of that paid to 
teamsters. He, therefore, found that 
this rate should be continued without 
change. 


*For previous regulations see the LABOUR GAZETTE, 
p. 64, and various preceding issues. 4 


Orper No. 106.—This order relates to 
Order No. 98, which is given in the 
January issue of the LABouR GAZETTE 
on page 66, and refers to a dispute at 
the mines of the Western Commercial 
Company at Wayne, Alberta, regarding 
payment for removal of bone in the 
seam. An investigation into the com- 
pany’s books and a statement of the 
men confirmed the company’s conten- 
tion that employees were paid for refuse 
which included excess bone, and because 
the men had obtained a substantial con- 
cession in receiving payment for bone, 
it was ruled that Order No. 98 should 
become operative from the date at which 
the dispute was adjusted, namely, De- 
cember 16, 1918. 

OrperR No. 107.—A dispute arose at 
the Bellevue Mine of the West Canadian 
Collieries, Limited, where the men 
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claimed that the company had ceased to 
pay an amount for loading, pushing, 
ete., coal.mined from cross-cuts which 
are driven up the pitch between rooms 
across the pitch. It was shown that the 
company paid the contract miners driv- 
ing these cross-cuts the sum of 30 cents 
per cubic yard for the coal taken from 
the cross-cuts and handled by the min- 
ers to the chutes. The company claim- 
ed the amount paid was not at the rate 
of 30 cents per cubic yard, but as an al- 
lowance for work performed. In the 
opinion of the director, the company 
had made a certain allowance which was 
practically equal to 30 cents per cubic 
yard. He therefore ordered that where 
the contract miner performed this work 
he should be paid 30 cents per cubic yard 
for the coal which he handles. 


OrpeR No, 108.—Another dispute at 
the Bellevue mine of the West Canadian 
Collieries, Limited, was regarding the 
rate for splitting pillars. It was order- 
ed that employees working in this place 
should be paid room price for a width 
of twenty feet through the pillar. 


OrpER No. 109.—A request was re- 
ceived from the McGillivray Creek Coal 
and Coke Company, Carbondale, Al- 
berta, for an interpretation of the fol- 
lowing clause in Order No. 2: 


No. 1. Tonnage.—The company is request- 
ed that, where more than two contract miners 
are placing coal into the same chute on a ton- 
nage contract, to pro rate the tonnage from 
each working place ona basis of cubical mea- 
surements. 


It was explained that this clause was 
inserted on account of a complaint that 
owing to coal from more than one work- 
ing place being dumped in a common 
chute and weighed under one check num- 
ber, it was impossible to allow each work- 
ing place its proper share. ~ This clause 
was therefore made to cover cases where 
coal on a tonnage contract from more 
than one working place goes into a com- 

mon chute. 


OrprER No. 110.—A dispute arose at 
the mines of the Neweastle Coal Com- 
pany, Drumheller, Alberta, regarding 
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the price to be paid for a_ cross-cut 
driven 16 feet wide between rooms 23 
and 24 off 4 east entry. The men claim- 
ed that this was narrow work and should 
be so paid, while the company claimed 
that it was wide work and should bear 
the room price. It was further contend- 
ed that this class of work had been per- 
formed since the time the present con- 
tract was made. It was ruled by the 
director that whatever has been the cus- 
tom to pay for this class of work should 
continue during the life of the agree- 
ment. 


OrprER No. 111.—This order has refer- 
ence to the dismissal of an employee. 
The district officers of the union claim- 
ed that he had been dismissed without 
cause, and asked for compensation on 
his behalf. It was alleged that the mine 
manager had informed this employee 
that he would be obliged to resign his 
position on account of his membership 
in the union, and the statement was con- 
firmed by several of the employees of 
the mine. On behalf of the company it 
was alleged that this man had made ecer- 
tain remarks regarding the number of 
loaded cars of coal in the mine, and that 
he had claimed that certain employees 
were being discriminated against. It 
was held by the director that these 
charges were not sufficient excuse for 
dismissing the employee and it was 
therefore ruled that he was entitled for 
compensation between August 28th, 
1918, and the day when he was rein- 
stated, the compensation to be paid only 
for the days on which the mines were 
in operation. 


OrpvER No. 112.—This order alse con- 
cerns the discharge of employees. Two 
men were dismissed from a mine of the 
Rosedale Coal and. Clay Products, Lim- 
ited, at Rosedale, Alberta. The officer 
of the union made a claim for their 
reinstatement and compensation, alleg- 
ing in their behalf that they were wrong- 
fully dismissed and had been discrim- 
inated against. It was ruled by the 
director that one of the employees had 
no case and that the other should be re- 
instated without compensation. 
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RECENT INDUSTRIAL AGREEMENTS 


DUENG the fourth quarter of 1918 

the following industrial agreements 
were received by the Department affect- 
ing (1) electric railway employees at 


Winnipeg; (2) mill carpenters at Win- 
nipeg; (3) ’longshoremen at St. John, 
N.B.; and (4) moving picture operators 
at Winnipeg. 


Agreement between the Winnipeg Electric Railway and its employees 


Pursuant to report of Board of Con- 
ciliation and Investigation established 


under the Industrial Disputes Investiga- 


tion Act, 1907. 


This agreement made and entered into 
this 16th day of October, 1918, by and 
between the Winnipeg Electric Railway 
and the employees hereinafter men- 
tioned. 


Section No. 1. 


That each party to this agreement 
herein made agrees and consents to the 
following rules and regulations which 
shall govern the mutual relations of the 
parties hereto mentioned. 


SEcTION No. 2. 


Hours of Work—Shops and Car Barns: 


(a) For men employed in Main Street 
shops and in Fort Rouge shops, 9 hours’ 
work between the hours of 7k. and 17k., 
with one hour off for dinner between the 
hours of 12k. and 13k., shall constitute 
a day’s work. On Saturdays during the 
months of June, July and August, 5 
hours’ work between the hours of 7k. 
and 12k. shall constitute a day’s work. 
All time worked over 9 hours per day, 
except during the months of June, July 
and August, when 5 hours shall consti- 
tute a day’s work on Saturdays, shall be 
considered overtime and shall be paid 
for at the rate of time and one-half, All 
time worked over 5 hours on Saturdays 
during the months of June, July and 
August shall be considered overtime and 
shall be paid for at the rate of time and 
a half. 


(b) For car maintenance men, which 
includes painters, carpenters, controller- 


men, airbrake men, pitmen and car 
cleaners, 9 hours’ work between the 
hours of 7k. and 17k., with one hour off 
for dinner between the hours of 12k. 
and 18k., shall constitute a day’s work, 
except that two men from the car main- 
tenance force shall be required to work 
on watch from 17k. to 19k. when neces- 
sary for emergency. These two men re- 
quired to work between 17k. and 19k. 
will commence work two hours later in 
the morning. On Saturdays during the 
months of June, July and August, all 
men not absolutely necessary to main- ~ 
tain equipment shall be worked only 5 
hours, which shall be between the hours 
of 7k. and 12 noon. All time worked in 
excess of 9 hours per day, or 54 hours 
per week, by car maintenance men, shall. 
be considered overtime and shall be paid 
for at the rate of time and a half. 


(c) For night men 9 hours shall con- 
stitute a night’s work, with one hour off 
for lunch, the time of commencing work 
on night shifts shall be between the 
hours of 18k, and 20k. 6 nights, total 
54 hours, shall constitute a week’s work 
for night men in all car barns. All time 
worked over nine hours per night, or 54 
hours per week, shall be considered 
overtime and shall be paid for at the rate 
of time and a half. 


Section No. 3. 


Hours of Work—Trackmen: 


10 hours, from 7k. to 18k., with one 
hour off for dinner between 12k. and 
18k., shall constitute a day’s work; 60 
hours shall be considered a week’s work. 
All time worked over 10 hours per day 
shall be paid for at the rate of time and | 
a half. 
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When men are assigned to regular 
night work, or to shift work, 10 hours 
shall be considered a day’s work and be 
paid for at the regular rate of pay per 
hour, with overtime rate of time and a 
half ‘for all time worked in excess of 10 
hours. 


SECTION No. 4. 


Pass Privileges: 


Employees will enjoy the same privi- 
leges as regards passes over company 
lines as previously. 


SECTION No. 5. 


All grievances which may arise shall 
be given consideration as follows: 


1. All complaints and grievances to 
be adjusted by the foreman in charge, 
if possible. 


2. When such adjustment cannot be 
made between the foreman and the men 
directly interested, the matter will be 
taken up with the company direct by the 
committee representing the men having 
the grievance, and they shall endeavour 
to reach a mutual understanding. 


3. In the event an understanding 
cannot be reached by the company and 
the men involved, a committee of repre- 
sentatives from the different crafts em- 
ployed by the company affected by this 
agreement will meet the company and 
try to bring about an adjustment of the 
grievance. It is distinctly understood 
by the parties hereto that in the mean- 
time there will be no lockout on the part 
of the company or strike on the part of 
the men. 


SECTION No. 6. 


No employee representing his fellow 
workmen will be discriminated against. 


SECTION No. 7. 


The following minimum wage shall 
prevail during the life of this agree- 
ment: 


~., 
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Machiniwten ci opr eeerae ne Tas aren 
Machinists’ apprentice ...........35.5 

(Advance 24c each 6 mos.) 
Machinists’ helpers and drill press men: 


1st 6 mos, 
2nd 6 mos. 
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Babbitt men: 


lst 6 mos. 

2nd 6 mos. 

After one year 
Wheelmen 
Blacksmiths 
Welder 
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Blacksmiths’ helpers: 


lst 6 mos. 
2nd 6 mos. 
After one year 
Armature winders 
Armature winders’ apprentice 


(Advance 2%c each 6 mos.) 
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Armature winders’ helpers: 


Ist 6 mos. 
2nd 6 mos. 
After one year 
Car wiring man 
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Controllerman promoted from pitman: 


Ist 6 mos. 
2nd 6 mos 
After one year 
Car carpenters 
Painters 
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Fender repair man: 


LSS 6) TINGS Rs itiae atari haoe ae eee ae 
2nd 6 mos. 
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Pitman leader: 
Ist 3 mos. 
2nd 3 mos. 
2nd 6 mos. 
3rd 6 mos. 
4th 6 mos. 
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Pitman helpers: 
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2nd 3 mos. 
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fe Sula) (Oe gl NO Te AGS 10° Ol eae er O's Telia, ee 


Air brake repair men promoted from 
pitman: 

1st 6 mos. 
2nd 6 mos. 
After one year 
Track labour 
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Leading trackmen or sub-foremen: Ist 
6 mos., 24%ce more than rates paid 
to track labour; 2nd 6 mos., 5¢ more 
than track labour. 


Frepruary, 1919 


. 60 
20 
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Car House Inspection and Cleaning. 


Days. Nights. 
Car inspectors: 
SIsG-S) Mose ee oe ROA 35 afa¥ 6 
PM POU MIOS, 8 foe cee oe SEA 3714 .39 
SE ate THO Ss os Soe ne cecaed ate 40 .42 
meet MGB see ste eke are 42 .45 
Pb is OM INO Ge ts Prenton’ hace en 45 .47 
Car cleaners, sweepers, stove 


PENCE, ClCs wesis ss a atewss .33 .35 
SEcTION No. 8. 


The above schedule to be treated as 
beginning on 15th August, and continu- 
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ing until 3lst August, 1919, the neces- 
sary additions to be made to the com- 
pany’s payroll for second half of 
August. - é 


Signed on behalf of the employees: 


(Sgd.) -R. B. RusseEnu. 
(Sed.) J. L. McBriwz. 


Signed on behalf of the company : 


(Sed.)< A. W. McLimont, 
General Manager. 


Agreement between the Winnipeg Builders’ Exchange and the Winnipeg District Council 
of Carpenters 


An agreement entered into this 15th 
day of October, 1918, between millmen’s 
section of the Winnipeg Builders’ Ex- 
change and the Winnipeg District Coun- 
eil of Carpenters, on behalf of their 
members of the millmen’s section, Local 
Union No. 172. 


CLAUSE 1.—Hours. 


Nine (9) hours shall constitute a 
day’s work, to be performed between the 


hours of 7 a.m. and 5 p.m., except on | 


Saturdays, when work shall cease at 
noon. These hours may be varied dur- 
ing the months of November, December, 
January and February to 8 a.m. to 6 
p.m. Teamsters and labourers may 
work ten (10) hours. 


CLAUSE 2.—HoLIDAYS AND OVERTIME. 


Time and one-half shall be paid for 
all overtime, except on Sundays and the 
following holidays: New Year’s Day, 
Dominion Day and Christmas, for which 
double time shall be paid. All time 
worked after midnight shall be paid for 
at the rate of double time. No work 
shall be allowed on Labour Day. 


CLAUSE 3..—CLASSES. 


Tt is agreed that the following classes 
only shall be employed in any mill 
’ within the jurisdiction of the Winnipeg 
Builders’ Exchange: 


Class Al: Benechmen, shapermen, 
stickermen, trimsawmen, millwrights, 
woodturners and all round machine men, 
‘‘elazier-and-finishers,’’ who must be 
thoroughly competent mechanics in their 
several lines, but stickermen and shaper- 
men shall be competent and ‘capable of 
tempering and making their own knives. 

Class A2: Shall be composed of 
benchmen who are less capable than 
those mentioned in Class A 1. 

Class B2: Shall include competent 
machine men. 


Class C 3: Shall include all employees 
employed in and around a mill, except 
teamsters and labourers, other than 
those specified in Classes Al, A 2, B 2. 


CLAUSE 4. 
The following minimum rates of 
wages are agreed upon: 
Class Ani re Pes. 55e per hour. 
ABBAS sich acorn 50e per hour. 
TASS y otc ste inv rane 4714¢ per hour. 
Class 2 Grower 2 Peer 40e per hour. 


Cruause 5.—StTockK WORKERS. 


Glaziers, competent to cut all kinds of 
glass, 47144c per hour; putty layers, 
3714¢ per hour. 

Boys, fourteen (14) to eighteen (18) 
years of age, 15c to 30c per hour, ac- 
eording to their ability. 
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CLAUSE 6,—SETTLEMENT OF DISPUTES. 


It is agreed that should any dispute 
arise between the two parties to this 
agreement, or any grievance develop in 
the mill, a committee of the employees 
shall meet the employer or employers, 
and try to adjust same. Failing a set- 
tlement, the matter shall be referred to 
the District Council, who shall take it 
up with the Builders’ Exchange and try 
to effect a settlement. No stoppage of 
work shall take place until such con- 
ference has been held, and any settle- 
ment arrived at by this conference shall 
be binding on both parties. 


CLAUSE 7. 


It is agreed that no discrimination 
shall take place against any employee on 
account of his membership in this or- 
ganization. 


CLAusE 8, 


It is further agreed that the business 
agent of the Brotherhood of Carpenters 
shall have access to all mills with the 
consent of the superintendent thereof. 


CLAUSE 9. 


This agreement shall continue in effect 
for six months (6) from the date of 
signature. 
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CLAUSE 10. 


Both parties agree to meet during the 
month of January in each year to for- 
mulate a new agreement for each year. 


CLAUSE 11. 


It is agreed that the provisions in this 
agreement shall take effect and prevail 
as of and from the 7th day of October, 
1918. 


Signed on behalf of the Winnipeg 
Builders’ Exchange: 


H, T. Hazeron, 
President. 


J. S. Hooper, 
Secretary. 


| [SEAL] 
(Winnipeg Builders’ Exchange.) 


Signed on behalf of the Winnipeg 


District Council of Carpenters, Local 
No. 172: : 
Jas. McCLEemMeEnrts, 
President. 
C. J. Harpina, 
Secretary. 
[SEAL | 


(Brotherhood of Carpenters and Joiners 
of America. ) 


Agreement between the Shipping Federation of Canada and Union Local No. 810, 
International Longshoremen’s Association 


This agreement was entered into by 
the above companies, December Ist, 
1918. 


New wage schedule and conditions of 
employment of the coal handlers and 
trimmers, loaders and unloaders, of all 
bulk eargo, Union Local No. 810, Inter- 
national "Longshoremen’s Association. 


Sec, 1—AIll men employed shall be 
members of the Coal Handlers’ Union, 
No. 810, 1.L.A. If it is impossible to ob- 


tain sufficient men belonging to Local 
No. 810, I.L.A., non-union men may be 
employed until union men are available, 
but in no case can non-union men con- 
tinue to work longer than to finish one 
ship. 


Sec. 2.—The rate of pay shall be 
seventy (70) cents per hour for day 
and night work, 


Sec. 3.—All work performed under 
steam shall call for six men or more. 


Frespruary, 1919 


Src. 4.—Waiting time shall be paid 


for at full rate for first hour and half 
_ rate for succeeding hours. 


Src. 5.—When work is suspended for 
want of cars or any other cause the rate 
of pay shall be the same as stipulated 
for waiting time in See. 4. 


Sec. 6.—Work done on -Sundays, 
Christmas Day, New Year’s Day, Good 
Friday, the 24th of May, Dominion Day, 
Labour Day and Thanksgiving Day 
shall be paid for at double rate. Should 
any of these holidays fall on Sunday, the 
following day shall be considered a holi- 
day. 

Src. 7.—When men are taken away 
from the dock for work on_ scows, 
schooners or steamers, or any other ves- 
sels anchored in the stream only, they 
shall be paid from the time they leave 
the dock until they return; or if men 
are taken from one unfinished job to 
another, full time is to be paid until 
the work for the day is completed or the 
job finished. 


Sec. 8.—The day shift will commence 
atet=am,.-and finish at 5 p.m. Meal 


hour to be 12 mid-day tol pm. Night 
~ work will commence at 7 p.m. and finish 


at 5 p.m. Meal hour to be from 12 mid- 
night until 1 a.m, 

Src. 9.—When men start to work for 
the night shift they shall receive three 
hours’ pay if the work ceases at or be- 
fore 10 o’clock p.m. If the work con- 
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tinues after 10 p.m. the men shall be 
paid for the half night. If work com-. 
mences at 1 a.m. or after that time 
ceases before 5 a.m., full time shall be 
paid from 1 am. until 5 p.m., except 
when work is discontinued through 
stress of weather. 


Sec. 10.—All day work over the hour 
to the half hour to be booked as half an 
hour, and day work past the half hour 
to count as a full hour. This refers to 
the completion of the job, except where 
otherwise noted. The same procedure 
to be accepted in starting work where 
the start is not made at 7 a.m. 


Sec. 11.—All work performed during 
the hours between 12 mid-day and 1 
p.m., 5 p.m, and 7 p.m., 12 midnight 
and 1 a.m., 5 a.m. and 7 a.m., shall be 
paid for at double time for the prevail- 
ing rate for that day. 


Src. 12.—All foremen must be mem- 
bers of the Coal Handlers’ Union, No. 
810, I.L.A. All men are to be hired by 
the said foreman strictly in accordance 


with See. 1. 


Sec. 13.—These rates and conditions 
take effect on December Ist, 1918, and 
to remain in force until 12 o’clock mid- 
night November 30th, 1919. 


In witness the parties have signed. 


Shipping Federation of Labour 
~ (except Dominion Coal Company.) 


Agreement between the Provincial Exhibitors Associations and the Moving Picture 
Machine Operators, Union Local No. 299, of Manitoba 


Memorandum of agreement entered 
into the 24th day of December, 1918, 
between the members of the Provincial 
Exhibitors’ Association hiring union 
help in the following theatres: Do- 


minion, Province, National, Bijou, Co- 
lonial, Gaiety, Rex, Starland, Columbia, 
Furby, Mac’s, Avenue, and Monarch, 
and the Moving Picture Machine Oper- 
ators’ Union, Local No. 299, of the pro- 
vince of Manitoba. 
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CLAUSE 1.—Recognition of the Moving 
Picture Machine Operators’ Union, Lo- 
cal No. 299. 

Ciause 2.—Hours of labour.—Hight 
hours per day, six days per week. 

CLAUSE 3.—Wages.—75c per hour for 
relief or overtime during regular show 
hours. No overtime can be recognized 
except after eight (8) hours’ work per 
day. 

CLAUSE 4.—25c per reel for all extra 
programme run before or after regular 
show times. 


CLAUSE 5.—AIl Sunday work double 
time. 


CLAUSE 6.— 
Dominion Theatre..... $35 .00-$25 .00 per week 
Province Ee Ree ee 4 35.00- 25.00 <é 


(Minimum rate for new men, 
$31.00-$24.00) 


National Theatre..... $31.00-$24.00 per week 
Bijou Ei 30.00- 25.00 ‘§¢ 
Gaiety Gray ee eee 30400; | 25;.00;..*$ 
Columbia Bris ee ee oe 27 .50- 24.00 os 
Starland Bae tipi Pee Deol- QE 0 oes 
Colonial Sh meee A POP 27.50- 24.00 ad 
Rex Nes are haa 2402004 ,Q0%. 084 
Mac’s AP Sees tt pine 2orOOs WOON. Sa" * 
Monarch ee Le PES 25.00- 2000-34 
Avenue » Set Tey oe 25.00- 20.00. ~*§ 


This agreement shall be retroactive 
from Ist day of December, 1918, and 
shall remain in force until the Ist day 
of May, 1919, after which date twenty 


CHANGES IN RATES OF 


THE LABOUR GAZETTE 


FEBRUARY, 1919 


days’ notice may be given by either 
party of any change desired, and should 
no such notice be given this agreement 
shall continue in force until the Ist day 
of May, 1920, and so on from year to 
year. 


Signed on behalf of the Provincial 
Exhibitors’ Association hiring union 
help: 

(Sg¢d.) M. E. Furasson. 

(Sed. ) M. J. Wittiamson. 
(Sed.) G. W. A. GRAHAM. 
(Sed.) R. KersHaw. 


Signed on behalf of the Moving Pic- 
ture Machine Operators’ Union, Local 
No. 299: 


(S¢ed.) W. H. Durnort. 

(Sed.) J. T. RENeEy. 

(Sgd.) C. E, eran 

(Sgd.) V. ARMAND. 
Witness: 

(Sed.) E. McGrars, 


Secretary Bureau of Labour, 
and Chairman of Arbitration Board. 


WAGES AND HOURS OF LABOUR DURING 


THE THIRD QUARTER OF 1918. 


PUBING the third quarter of 1918 

there were 50 changes in wages and 
hours of labour reported to the Depart- 
ment, aS compared with 41 changes in 
the same quarter of 1917 and 31 changes 
in the same quarter of 1916. 

Of these 50 changes, 42 were changes 
in wages only, 7 were changes in wages 
and hours of labour, and 1 a change in 
hours of labour only. The approximate 
number of workers affected was 29,983, 
as compared with 22,000 in 1917, and 
19,450 in 1916. 


Of the different groups, Manufactur- 
ing claimed the largest number of 
changes, there being 18 in all, affecting 
approximately 2,072 workers. Out of. 
the 18 changes, 6 occurred in the metal 
trades, affecting 661 workers. In the 
Building and Construction group, there 
were 8 changes affecting some 2,965 
workers. The other groups presented 
a lower ratio. 

The following table presents the 
changes as they have come to the De- 
partment: 
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CHANGES IN WAGES AND HOURS DURING OCTOBER, NOVEMBER AND DECEMBER, 1918. 


| Approxi- 


Class of employees affected Firm or establish- 


ment 
i 





BUILDING AND CONSTRUCTION 


* 


CAEPENLELEM sce seiner tases Construction Branch, 
% Quebee Harbour Com- 
mission. 


Carpenters and millwrights..|British Chemical Com- 
pany, Trenton, Ont. 


WCATLCTS ere Ohi ohne Se aioe Construction Branch of 
Quebec Harbour Com- 
: mission. 
Bridge and _ structural iron|Vancouver, B.C......... 
workers. 


TGA DOULECTS ini os «eta oa Construction Branch of 
Quebec Harbour Com- 
mission. 

Plumbers and steamfitters...|Various firms, London, 

Ont. 


Plumbers and steamfitters.../Ottawa, Ont........... 


Ship-puildersa)s aha. se Aion The Davie Shipbuilding 
and Repair Company, 
Quinlan and Robert- 
son, Que., S. B. Repair 
Company, Tide Water 
Shipbuilders, Limited, 
Three Rivers Ship 
Yards, Fraser Brace 
and Company. 


DOMESTIC AND PERSONAL 


SERVICE:— 
Cooks, waiters and waitresses|Various establishments, 
Vancouver, B.C. 


MANUFACTURING AND MercuHa- 


NICAL INDUSTRIES:— 
{a)Chemicals, including ex- 


plosives, etc.— National Manufacturing 
Munition workers.......... Company, Ottawa, 
Ont. 


{b) Food, Drink and Tobacco— 
Cigar makers............ Winnipeg, Man........ 


(c) Iron, Steel, etc. 

Machinists: csuconics ate Ss John Dougal Foundry, 
Montreal, Que. 

Machinists. cirrus sae ene Construction Branch of 
Quebec Harbour Com- 

: mission. 

Dtecluworkcerss; ccc Ge ees Dominion Iron and Steel 
Company, Sydney, 
N.S. 

ee 


Boiler makers, etc.......... John Inglis Co., Polson 
Iron Works, Canadian 
Allis Cha&lmers Com- 
pany, Toronto, Ont. 


mate 
number 
of 
em- 
ployees 
affected 


145 


80 


145 


70 


145 


30 


150 


2,200 


280 


355 


145 


eee ee eee 


290 


Date 
from 
which 
change 
took 
effect. 


Nov.15 


Nov. 1 


Nov.15 








Particulars of change. 


Increase of 10c. per hour. 


Millwrights increased to 70c per hour, 
carpenters to 65c. 


Increase of 50c per day. 


General increase. 


Increase of 5c per hour. 


Increase of 74c per hour. 


A minimum rate of 65c per hour and an 
8-hour day. 


General increase, and 9-hour day. 


Oct. 1 |A minimum of $10 for a 6-day week. 


October |General increase. 


(Retro- 
active 
from 
Sept.26) 


Nov. 


Oct. 14 


Nov.15 


Oct. 25 
(retro- 
active 
Sept. 
last) 

Oct. 11 


Minimum wage of $10.00 per week for 
unskilled workers and a 9-hour day. 


Increased from 40c to 70c per hour with a 
9-hour day. 
Increase of 5c per hour. 


Those whose earnings on August 31st, were 
less than 45c per hour got 2'4c per hour 
increase. Others 2c per hour increase. 


General increase. 
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~ 








Firm or establish- 
ment 


Class of employees affected 





Iron, Steel, etc.—Con. 

Tronemouldenrsivase ne tou ce: Jas. Smart Manufactur- 

ing Company, Brock- 
ville, Ont. 

Riletworkersic-eae so nraeete ee Nicholson File Company, 

Port Hope, Ont. 

(d) Pulp and Paper— 

Pulp and paper makers and|J. R. Booth, Ottawa, Ont 
boilermen. 


(e) Printing Trades— 
SOD MDTIMCCTSs oh, ies Ps “Colonist” and ‘‘Times”’, 


Victoria, B.C. 


Members of Typographical|Medicine Hat, Alta..... 
Union. 
Newspaper and job printers. .|Guelph, Ont........... 


“Morning Colonist,” 
Victoria, B.C. 


PA UGIS as Sous A dale tee Prete 


(f) Textiles, Cloth, Cotton, c. 
Bag Factory workers........ 


“Bedding makers............ 


Glovetmalcerss<.. dua. here Winnipeg, Man........ 

ORR eek des es hae wake Various firms, Ottawa, 
Ore, 

(g) Woodworking, Furniture, 

Cabinet makers: Siccic seMee Montreal, Que...-..... 


PROFESSIONAL AND TRCHNICAL 


Moving Picture Machine|/Members of the Pro- 
Operators. vincial Exhibitors 
Association. 


QUARRYING AND Mininc— 
Coal mine employees....:.... Western Coal Operators 
Association and Red 


Deer Valley Operators 


Association. 

Miners abn «oie s Osi eta te Vancouver Island....... 

STEAM AND EuectTrRic RAILWAY 
(OPERATION) 

Conductors and motormen..|Winnipeg Electric Rail- 
way. 

Shop employees.......:....]Winnipeg Electric Rail- 
way. 


Freight handlers............ C.P.R. St. John, N.B... 


Station baggagemen, etc....]/The Temiskaming and 
Ket: Si Northern Ontario Rail- 
~ "BPS way Commission. 
SHIPPING AND LONGSHORE 
Worx—  F: gie-, 
Coa) Handlers: .-.)4.30.-. eee Shipping Federation of 


Canada and Dom- 











inion Coal Company, 
St."John. N.B. 


Approxi- 
mate 
number 


of 
em- 


ployees 
affected 


33 


150 


454 


70 


15 
36 


25 


216 


25 


70 
86 


50 


32 


7,000 


3,560 


950 


250 


800 
250 


200 


Date 
from 


| which 


change 
took 
effect. 


Oct. 1 


Oct. 24 


Nov. 


Particulars of change. 





+ 


10 percent increase. 
General increase. 


General increase. 


Increased from $30.00 to $34.50 per week. 
Bl ie pa 
ABs 


Increase of $4.00 per week, 
Flat rate of $20.00 per week to Union 


printers. 
Increased from $33 to $37.95 per week. 


Minimum wage of $12 per week for skilled 
worker. 


Minimum wage of $12 per week for ex- 
perienced workers. 


General increase. 


) Minimum wage of $12 per week.to ex- 


perienced women workers; $22.50 to men. 


Increase of 5c per hour. 


General increase and 8-hour day. 


Increase of 18c per day. 


Increase of 75c per day. 
General increase. 
General increase. 


Increase of 12c per hour. 


General increase. 


Dec. 7 | Increase of 20c per hour. 


@ 
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CHANGES IN WAGES AND HOURS DURING OCTOBER, NOVEMBER AND DECEMBER, 1918.— Continued 











“ Approxi- 
mate Date 
number} from 
Qlass of employees affected Firm or establish- of which Particulars of change. 
ment em- change 
_ployees| took 
affected | effect. 
Seiprinae aND  LONGSHORE 
Worx—Con, 
Coal handlers and trimmers..|Shipping Federation of 120 | Dec. 1 |Wages increased to 70c per hour. 
Canada, Port of St. 
John. 
Members of International/Various elevator oper- 350 Nov. 1 |General increase and a 10 hour day. 
Longshoremen’s Associa-| ators at Fort William 
tion No. 934. and Port Arthur, Ont. 
Longshoremen............. Various S.8. Companies,| 1,600 | Nov 29 |Increase of 15c per hour, with 1 hour less 
St. John, N.B. per day. 
Steamboat oilers, firemen, etc.|All steam and towboat 400 | Nov. 1 |Increase of $35-$15 per month, according to 
companies on British the work. ; 
Columbia coast. 
Syndicated longshoremen of|Anchor Donaldson Line,} 1,100 | Oct. 11 |Increase of 5c per hour. 
the Port of Montreal. Cairn-Thomson Line, 
Cunard Line, Direct 
Line, Furness Line, 
Head Line, Hudson’s 
Bay Company, Ley- 
land Line, Manchester 
Lines, South African 
Line, White Star Line, 
New Zealand Shipping 
Oranr OccuPrATIONS— Company 
ae < eae Sees Widtoria, Bi Cin ass areas 60 | Nov. 1 {Hours per week decreased from 168 to 84 
Givic employees association.|New Westminster, B.C. .)........ Oct. 1 |Increase of 25c per day. 
Hiectrical workers.......... City Light and Power 6 | Nov. 7 |Increase of 2140 per hour. 
Depart. Winnipeg. 
Saleswomen................ Winnipeg, Man........ 2,500 | Oct. |Minimum wage of $12 for experienced 
women. 
Garbage collectors.......... Vietorisg, 1s, Gessicaekee- oe 85 | Oct. 18 |Increase of 25c per day. 
Telephone employees....... Regina, Sask........... 150 | Nov. 11 |Increase granted. 
Employees of Canadian Ex-/Canadian Express Com-| 3,500 | Oct. General increase. 
press Company, pany. y 
@perators, clerks and messen-|Bell Telephone Com- 500 | Oct. 5 |General increase. 
gers. pany, Toronto, Ont. « (See Lasour Gazettes, Nov. p. 945-946.) 
City Hall employees........ Vancouver, B.C......... 700 | Dec. 5 |General increase, ranging from $10 to $15 
i per month. 
“Ydegraphers............... Great North-Western Te- 600 | Dec.18 |Average increase of $20 per month. 
bres legraph Company. 





FAIR WAGES CONTRACTS, JANUARY, 1919 


DUBIN G January the Department of 

Labour received for insertion in the 
Lasour GAzeTte the following informa- 
tion relative to 26 fair wage contracts, 
16 of which were awarded by the De- 


partment of Public Works, and 10 by 


the Department of Railways and Canals. 
These contracts all contained the usual 
fair wage clause. 

A statement was also received as to 
supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
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the Suppression of the Sweating Sys- 
tem, the securing of fair wages, etc. 


DEPARTMENT OF PUBLIC WORKS. 


Construction of a power house for 
Military Hospital, London, Ont. Name 
of contractors, A. E. Ponsford, Ltd., St. 


Thomas, Ont. Date of contract, Jan- 
uary 38, 1919. Amount of contract, 
$209,400.00. 


Construction of a temporary storage 
building in connection with Customs 
Examining Warehouse, Toronto, Ont. 
Name of contractors, Dickie Construc- 
tion Company, Ltd., Toronto, Ont. Date 
of contract, January 7, 1919. Amount 
of contract, $15,293.00. 

Construction of sewerage and water 
systems in connection with Temporary 
Barracks, London, Ont. Name of con- 
tractors, Bate, McMahon & Company, 
Ottawa, Ont. Date of contract, January 
8, 1919. Amount of contract, $29,- 
528.00. 

Water supply and drainage service for 
Rosedale Barracks, Toronto, Ont. Name 
of contractors, The Connolly Agnew 
Construction Company Ltd., Toronto, 
Ont. Date of contract, January 6, 
1919. Amount of contract, unit prices. 

Construction of tuberculosis pavilion 
in connection with Military Hospital, 
Freeport, Ont. Name of contractors, 
Dunker Brothers, Kitchener, Ont. Date 
of contract, January 6, 1919. Amount 
of contract, $11,800.00. 

Electric light, power and transmission 
line on site of Military Hospital, Ste. 
Anne de Bellevue, Que. Name of con- 
tractors, The Artistic Brass Works Com- 
pany, Ltd., Montreal, Que. Date of 
contract, January 8, 1919. Amount of 
contract, $5,354.90. 

Sewerage and water system for Tem- 
porary Barrack Huts, Cove Fields, Que- 
bee, Que. Name of contractor, Miles 
Lonergan, Quebec, Que. Date of con- 
tract, January 138, 1919. Amount of 
contract, $24,500.00. 

Construction of Neurological Ward, 
Long Active Treatment Ward, Active 
Treatment Ward, foundation walls with 
conerete piers on interior portion of all 
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buildings in. connection with Miltary 
Hospital, Winnipeg (Tuxedo), Man. 
Name of contractors, Carter-Halls- 
Aldinger Company, Limited, Winnipeg, 
Man. Date of contract, January 4, 
1919. Amount of contract, $346,389.00. 

Construction of tuberculosis pavilion 
at Mowat Sanatorium, Kingston, Ont. 
Name of contractor, Henry Hunter, 
Kingston, Ont. Date of contract, Jan- 
uary “10, 1919)" Amount: of contract: 


$23,400.00. 
Construction of medical officers’ resi- 
dence, nurses’ dormitories, orderlies’ 


building and storage building’ in con- 


— nection with Military Hospital, Toronto, 


Ont. Name of contractors, The Jackson- 
Lewis Company, Ltd. Date of contract, 
January 16, 1919. Amount of contract, 
$181,000.00. 

Painting and finishing of main build- 
ings of the Military Hospital, Toronto, 
Ont. Name of contractor, James Phin- 
nemore, Toronto, Ont. Date of contract, 
January 21, 1919. Amount of contract, 
$19,998.00. 

Reconstruction of southern wing of 
the western breakwater, Tynemouth 
Creek, N.B. Name of contractor, J. 
Stewart Parker, Tynemouth Creek, 
N.B. Date of contract, January 21, 
1919. Amount of contract, schedule of 
prices. 

Extension to the office building of 
Department of Soldiers’ Civil Re-Estab- 
lishment, Ottawa, Ont. Name of con- 
tractors, Taylor & Lackey, Ottawa, Ont. 
Date of contract, January 28, 1919. 
Amount of contract, $55,900.00. 


Sewerage and water systems for Tem- 
porary Barracks, Kingston, Ont. (Bar- 
riefield Commons). Name of con- 
tractors, Elliott Bros., Kingston, Ont. 
Date of contract, January 24, 1919. 
Amount of contract, $8,965.00. 


Recreation building in connection with 
Orthopaedic Military Hospital, Toronto, 
Ont. Name of contractors, Dickie 
Construction Company, Ltd., Toronto, 
Date of contract, January 27, 
1919. Amount of contract, $28,931.00. 

Officers’ hospital in connection vitk 
Orthopaedic Military Hospitel, Toronto, 
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Ont. Name of contractors, Dickie 
Construction Company, Ltd., Toronto, 
Ont. Date of contract, January 27, 
1919. Amount of contract, $58,112.75. 


DEPARTMENT OF RAILWAYS AND CANALS. 


Carrying on of certain work in con- 
nection with Section No. 1, Welland 
Ship Canal. Name of contractors, The 
Dominion Dredging Company, Ltd., 
Ottawa, Ont. Date of contract, January 
17, 1919. Amount of contract, actual 
cost plus 8 per cent. 

Carrying on of certain work in con- 
nection with Section No. 2, Welland 
Ship Canal. Name of contractors, 
Baldry, Yerburgh & Hutchinson, Ltd. 
Date of contract, January 17, 1919. 
Amount of contract, actual cost plus 8 
per cent. 

Carrying on of certain work in con- 
nection with Section No. 3, Welland 
Ship Canal. Name of contractors, 
Doheny, Quinlan & Robertson, Mont- 
real, Que. Date of contract, January 
17, 1919. Amount of RHE actual 
cost plus 8 per cent. 

Carrying on of certain work in con- 
nection with Section No. 5, Welland 
Ship Canal. Name of contractors, 
Canadian Dredging Company, Ltd., 
Midland, Ont. Date of contract, Jan- 
uary 17, 1919. Amount of contract, 
actual cost plus 8 per cent. 

Carrying on of certain work in con- 
nection with Section No. 1 of the Severn 
Division of the Trent Canal. Name of 
contractors, The York Construction 
Company, Ltd., Toronto, Ont. Date 
of contract, January 17, 1919. Amount 
of contract, actual cost plus 8 per cent. 

Carrying on of certain work in con- 
nection with Section No, 3 of the Severn 
Division of the Trent Canal. Name of 
contractors, The Randolph MacDonald 
Company, Ltd., Toronto, Ont. Date of 
contract, January 17, 1919. Amount of 
contract, actual cost plus 8 per cent. 

Construction of one 2,500-ton wooden 
ice-house at Edmundston, N.B., Cana- 
dian Government Railways. Name of 
contractor, A. J. Morin, Garthby, Que. 
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Date of contract, January 4, 1919. 
Amount of contract, $15,500.00, with 
unit prices for additions or deductions. 


Erection of a two-stall engine-house 
and necessary supply of heavy framing 
timber and labour; moving of bunk- 
house and freight shed from Inter- 
national Railway yard to the N. Trans- 
continental Railway yard, and making 
necessary repairs to freight shed, at St. 
Leonard, N.B., Canadian Government 
Railways. Name of contractor, Henry 
Post, Woodstock, N.B. Date of contract, 
January 20, 1919. Amount of contract, 
actual cost plus 10 per cent. 

Renewal of trestle in the shed on Long 
Wharf at St. John, N.B., Canadian Gov- 
ernment Railways. Name of contractor, 
D. C. Clark, St. John, N.B. “Amount of 
contract, schedule rates. 


Installation of heating and plumbing 
system in temporary station, baggage, 
mail, express and commissariat build- 
ings at Halifax Ocean Terminals, Hali- 
fax, N.S., Canadian Government Rail- 
ways. Name of contractor, Chas. R. 
Hoben, Halifax, N.S. Date of contract, 
January 29, 1919. Amount of contract, 
force account basis. 


Post OFFICE DEPARTMENT. 


The following. is a statement of pay- 


ments made in January for supplies 


ordered by the Post Office Department, 
subject to the Regulations for the Sup- 
pression of the Sweating System, the 
securing of fair wages, and the perform- 
ance of work under sanitary conditions: 


5 Amount 
Nature of Orders. 0 
O-ders 
Making metal dating stamps and type and making 

other hand stamps and brass crown seals........ $539 .29 
Malinpirubberstampsne. cr. casi eee eee 84.04 
les stamping bam eoal and repairing stamping siete 

OR ah get eM eae PE OINERES ctoae ci RE er 1,244. 
gunning 24-lb. double beam parcel scales.......... 6,311.40 
Repairing satchels and mail bags.................. 710.58 
Hupplyans mais baowiboin esse ors epee cetera rarer tee 9,480.53 
Supplying new mat bags? c.. see veep eee eave 6,359.00 


Making and repairing Pisedlanane articles of postal 

BLOTES ccs oa eee eran ee eo eee ride Mee ee 5.00 
Supplying railway mail clerks tin travelling boxes. ... 3.50 
Making and supplying letter carrier’s uniforms....... 4,779.78 


PRICES AND COST OF LIVING 





RENTALS IN SOUTH AFRICA, 1910-1918 


CENSUS of rents of habitations oc- 

_eupied by white persons was taken 
in August, 1918, by the Director of 
Census in the nine largest areas in the 
Union, Witwatersrand, Cape Peninsula, 
Durban, Pretoria, Port Elizabeth, Piet- 
ermaritzburg, East London, Kimberley, 
and Bloemfontein. Some 20,000 returns 
as to rented houses were obtained from 
agents, owners, and occupiers. Informa- 
tion was obtained as to the size of the 
hexse, the number of occupants, occu- 
pation of the householder, rent in Jan- 
uary, 1910, and in January, 1918. Care- 
ful instructions were given to ensure 
uniformity of system and to secure in- 
formation as to typical houses, the high 
elass and poorest houses being excluded. 
The returns were classified according to 
~ grades, better, medium, and poorer, and 
also according to the number of rooms. 
In tabulation, rents of houses of less 
than three rooms or more than six rooms 


were excluded. The rents were aver- 
aged and index numbers showing the 
increase in rents since 1910 were cir- 
culated, the figures being weighted ac- 
cording to the number of rooms and the 
grades shown by the statistics collected. 


It was ascertained that the year 1910 
was an abnormal year, as the country 
had not fully recovered from the com- 
mercial depression in the years 1904 and 
1907. It was, therefore, decided to ex- 
tend the inquiry back to 1895, the re- 
sult to be published later. 


The average monthly rents for the 
houses according to size in each locality 
were shown in the report. In Cape 
Town and Cape Peninsula, whereas the 
weighted average rent in August, 1918, 
was £4 18s. 2d., the average for the three 
roomed houses was £3 12s. 3d., for the 
four roomed houses £4 6s. 10d., for the 
five roomed, £5 10s. 1d., and for the six 
roomed £6 10s. 9d. In the other locali- 
ties the proportions were approximately 
the same. 


PREDOMINANT MONTHLY RENTS IN CERTAIN TOWNS, 1910 TO 1918. 











Jan. Jan. Jan. 
Town or Area. 1910 1911 1912 
ee Bird ile S| see 

Gane:Peninsulan: 34. cage ces een SL eeeoi oe 1210153 18 
Pont mlizaethih. acces seiner nt emcee AME TOVART 748 
PEASE AMI OR. 25806 O04 esis ow cle a olboee4| 3 179 21.4 2 
umpeneve ose s sacar a ac eee Ae Sea 9) 7 %4 Ad 
PAEIAR: 00). 8 FG 5: a ahnirs eae gE 318 9'318 7) 4 5 
Pieter Ma rihA DUE g 2 scan win wig te ute eaten legs 3 18 10} 3 15 6) 3 17 
Johannesburg and Witwatersrand....... 613 8| 614 2] 6 14 
PROGOTI ais: Ue staves ie aaccbal anaes ee ee val CLS eo fats ee SleT es 
Bloemtonteinis ts eee as Sake tre Cole ied 467 2 
ALT OWNS Est cccicceets Mate te Oe De 8 ae4licba 9. 13/511 





The average number of occupants per 
house was shown for each grade, and 
each size of house, and for all houses. 
The average number of occupants per 





























Jan. Jan. Jan. Jan. Jan. Jan. Aug. 
1913 1914 1915 1916 1917 1918 1918 
£ igs die, s dics ess dich snail 8 wd es ode ead) 
317 5/319 9} 4 3 64 7 9) 410 5) 412 61416 8 
411514 17 1115 0 (01-5 e155 230145 6) 4b BO 
4 5 3|4 8 7|4 8 71/410 6) 411 4/416 1} 4 1811 
4413-5 4 9 -5\-3 1S 10) 32 °T 5\ 73 16) e4 4 Olay ie 
4-8) Alaa 112412 11 415 e725 2 2b ee 0 
3h O84 eb lk CARO 4 GS (8 PAS sa OA PAE as 
614 1/61210)6 4 86 1 9} 6 2 4,610 7/615 2 
TS Biel AG 14 Ole 6 1 ed dG sees | ORG ie Oe aio ae 
6 6111/6 8 7] 6 6 0} 6 511) 6 9 3/610 Oj 6 12 11 
Sel Be aed by Ss as Pe 7 A oh 10155 Sool Seo TES 1G 6leOee0 











house for the Union was 5.5, the average 
for Durban being highest at 6.4, and 
the lowest for Kimberley at 5.0. 
The occupations of households were 
192° 
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fined, 17.4 per cent. In Bloemfontein 
the percentages were nearly the same, 
in Port Elizabeth the clerical and com- 
mercial class was 61.8 per cent, and in 
Witwatersrand, Pietermaritzburg, Dur- 
ban, and Kimberley, artisans, mechanics, 


ete., constituted nearly 50 per cent. 


shown by percentages for each locality 
but not for the Union. In Cape Penin- 
sula, artisans, mechanics, ete., consti- 
tuted 30.6 per cent;‘clerical and com- 
mercial, 44.5 per cent; professional and ~ 
independent, 7.5 pér cent; and unde- 


INDEX FIGURES* OF RENTS IN CERTAIN TOWNS, 1910 TO 1918. 






























































Jan. Jan Jan Jan Jan Jan. Jan Jan Jan. Aug 

Town or Area. 1910 1911 1912 1913 1914 1915 1916 1917 1918 1918 

Gano Poentnsulaiacs: uc Seat accom cin 1000 1008 1014 [ 1072 1104 1156 1215 1251 1280 1338 
- Port Elizabeth... .. Prey rhe eae, ots 1000 954 962 995 1066 1089 1104 1132 1153 1176 
Beast Ondone. nod, cies uae orc ee 1000 1024 1097 1132 1176 1176 1201 1212 1275 1313 
aenborle ys wrteenopatcacere ste cock eee 1000 1072 1093 1117 1070 907 735 911 1014 1045 
EDP peters. MAMAN cee te yack oktnuitc yicks 1000 998 1083 1122 1158 1180 1214 1247 1297 1371 
ietermiani) AOULo ees. arr cs. stnege Vee & keke s 1000 957 980 1011 1079 1075 1099 111 1133 1157 
Johannesburg and Witwatersrand....... 1000 1004 1009 1004 994 933 911 915 977 1010 
Dae he OAR IOD ARIES Pade SRT 1000 1077 1114 1092 1058. 1009 996 984 1025 1073 
BS Seemlonteinicnys 0 cen ak se Ss cee 1000 995 1008 1041 1055 1033 1033 1060 1066 1090 
PHP GOMMISER Hueco ae ean ee 1000 1008 1024 1034 1039 1005 1004 1015 1075 1108 











*For horizontal but not direct vertical comparison. 


PRICES, RETAIL AND WHOLESALE, IN CANADA, JANUARY, 1919, | 
AND IN OTEER COUNTRIES 


‘-N the general level of prices there averaged slightly higher. In fuel and 


was little change, the index num- 
ber of wholesale prices being slightly 
lower while the retail prices of food 
were slightly higher and the retail prices 
of fuel averaged lower. The index 
number of wholesale prices stood at 
286.5 for January as compared with 
288.8 for December and 258.7 for Jan- 
uary, 1918. The average cost of a week- 
ly budget of staple foods in some sixty 
cities was $13.78, as compared with 
$13.65 in December and $12.42 in Jan- 
uary, 1918. Of the thirteen cent in- 
erease in the cost of foods, slightly over 
ten cents was in eggs, milk, butter 
and eheese. In New Brunswick and 
British Columbia the cost of food aver- 
aged lower. The cost of coal and wood 
and coal oil averaged $3.07 as compared 
with $3.11 in December and $2.65 in 
January, 1918. Rent was unchanged. 
In retail prices of food, eggs, butter 
and cheese were higher and there were 
slight advances in meats. In bacon there 
was a slight decrease. Rolled oats, beans 
and sugar were slightly lower. Potatoes 


light, anthracite coal and coal oil aver- 
aged slightly higher, but bituminous 
coal and wood averaged lower. 

In wholesale prices the downward 
movement continued owing to lower 
levels in coarse grains, hay, metals, 
building materials, and chemicals, but 
there were seasonal changes in eggs, 
butter, fruits and vegetables. In ani- 
mals and meats, cattle recovered from 
the lower levels in November, but hogs 
declined considerably and hog products 
fell slightly. In miscellaneous foods, 
oatmeal, tapioca, sugar, pepper, and 
cream of tartar were slightly lower. In 
woollens there was a slight fall, but cot- 
tons were firmer and floor cilcloth ad- 
vaneed. In hides, ete., tallow was down. 
In metal goods, more dines of iron and 
steel were down, while most of the other 
metals were lower. In building ma- 
terials, lumber prices were unchanged, 
but iron pipe, lead pipe, copper wire, 
linseed oil and turpentine were down. 
In house furnishings, wooden tubs and 
pails were up. In drugs and chemicals, 
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there were decreases in a number of the 
articles and a week market in others. In 
the Liquors and Tobacco group, malt 
was down, while hops and raw leaf to- 
bacco were higher. 
raw rubber and manila rope declined. 


The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar calculations by 
various official bodies. For some articles 
comparatively large quantities are in- 
eluded, owing to the omission of other 
important~foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes, and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly, the relative pro- 
portion of expenditure on the various 
foods therefore tends to be maintained. 
In fuel and lighting the quantities are 
estimated on a similar principle, anthra- 
eite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is 
made for the quantities required in the 
various localities owing to climatic con- 
ditions, nor for the difference in quality. 
It is estimated that these calculations 
represent from 60 to 80 per cent of the 
expenditure of an ordinary family, ac- 
cording to the total income. 


The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. ‘ 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. 
The table of retail prices shows the 
prices of some 30 foods at the middle of 
the month in 60 localities in Canada 
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having a population of 10,000 or over. 
Quotations are obtained bye the corre- 
spondents of the Lasour GazeTrr from 
dealers doing a considerable trade with 
workingmen. All prices are for deliver- 
ed goods. The rates for rent are for six- 
roomed houses in districts occupied by 
workingmen. 


itetail Prices 


In beef, the price of sirloin steak was 
slightly higher in several of the cities, 
but there were slight decreases in others. 
Prices of round steak and roast beef 
showed similar changes. Mutton also 
averaged higher. In fresh and salt pork 
the prices were higher in some of the 
cities, but lower in others. In bacon the 
average was lower, there being declines 
in several of the cities. 

Fresh eggs were higher in nearly all 
of the cities except in British Columbia 
where prices were lower. Storage eggs 
were also higher, but were unchanged 
in many of the cities. Milk was higher 
at Three Rivers, Orillia, Brockville, Kit- 
chener. In butter, there were a number 
of advances. Cheese was higher in some 
of the cities. Bread advanced at Sorel 
from 4c to 414¢ per lb., the price being 
still the lowest in the Dominion. The 
price was also higher at Moose Jaw. 
Rolled oats and beans declined. Evap- 
orated apples showed slight decreases, 
but prunes were slightly higher. Sugar 
was lower in several of the cities. Prices 
of potatoes were comparatively steady, 
there being, however, decreases in a few 
of the cities and increases in others. 

Anthracite coal was slightly higher at 
Fredericton, St. Hyacinthe, St. John’s, 
Hull, Niagara Falls, St. Catharines, 
Brantford, Stratford, London and Bran- 
don, but was lower at St. John, N.B., 
Belleville, Sherbrooke, Orillia and Re- 
gina. Bituminous coal advanced at 
Charlottetown, St. John, N.B., Three 
Rivers, Niagara Falls, Woodstock, Strat- 
ford, but was lower at Sorel, Belleville, 
Brantford and Kitchener. In wood, 
there were a number of declines, the 
prices being considerably lower in many 
cases. 


\ 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RBEN?P, 
IN TERMS OF THE AVERAGE PRICES IN ‘SIXTY CITIES IN CANADA fT 













































































































































































Commodities. Quantité} 1900*| 1905*| 1910 | 1911 | 1912 | 1913 | 1916 | Jan. | Jan. | Jan. | Jan. | Jan. | Dec. | Jan. 
1914 | 1915 | 1916 | 1917 | 1918 | 1918 | 1919 
C. €. C. c. C. C. C. C. C. C. C. Cc. C. Ce 
Beef, sirlein, steak...... 2 Ibs | 27.2 | 30.4 | 37.6 | 89.8 | 41.6 | 44.4 | 50.8 | 46.4 | 47.2 | 47.2 | 52.8 | 63.8 | 73.4 | 73.6 
Beef, shoulder, roast....| 2 “ | 19.6 | 24.6 | 26.0 | 27.8 | 28.0 | 29.6 | 34.0 | 32.6 | 32.8 | 32.4 | 34.8 | 45.0 | 50.8 | 51.6 
Veal, roast, forequarter..} 12 “* | 10.0 | 11.3 | 12.8 | 14.0 | 14.4 | 15.7 | 18.7 | 16.6 | 17.6 | 17.8 | 20.3 | 25.3 | 27.5 | 27.7 
Mutton, roast, hindg’r..| 1 “ | 11.8 | 12.2 | 16.8 | 18.0 | 17.8 | 19.1 | 28.3 | 20.9 | 20.4 | 21.1 | 24.8 | 31.2 | 34.2 | 34.9 
Pork, fresh, roast, ham..| 1 ‘' | 12.2 | 13.1 | 18.0 | 17.8 | 17.5 | 19.5 | 22.0 | 20.6 | 19.0 | 19.9 | 24.6 | 33.1 | 36.7 | 36.9 
Pork, salt, mess........ 2 “ | 21.8 | 25.0 | 34.4 | 33.0 | 33.2 | 35.2 | 38.7 | 36.2 | 35.8 | 36.0 | 44.8 | 62.6 | 69.6 | 70.8 
Bacon, breakfast....... 1 “ | 15.4 | 17.8 | 24.5.) 23.8 | 22.6 | 24.7 | 28.8 | 24.8 | 25.1 | 26.7 | 31.2 | 44.8 | 51.3 | 51.0 
Lard, pure leaf......... 2 ‘* | 26.2 | 28.2 | 40.6 | 36.0 | 35.6 | 38.4 | 40.4 | 37.2 | 35.6 | 36.6 | 48.6 | 66.6 | 73.8 | 73.8 
Wega atreshrameeua we os | Idoz. | 25.7 | 30.9 | 33.3 | 32.6 | 34.3 | 33.7 | 33.0 | 45.5 | 45.5 | 46.4 | 56.9 | 63.3 | 71.3 | 73.6 
Eggs, storage.......... 1 * | 20.2 | 23.4 | 28.4 | 27.9 | 81.2 | 28.1 | 32.7 | 33.4 | 34.9 | 36.1 | 45.3 | 51.2 | 50.7.) 62.5 
Miller eiai ee. Lin oA et 6 qts. | 36.6 | 39.6 | 48.0 | 49.2 | 49.8 | 51.6 | 52.6 | 55.2 | 55.2 | 52.2 | 59.4 | 71.4 | 82.2 | 82.8 
Butter, dairy, solid. .... 2 lbs. | 44.2 | 49.4 | 52.0 | 53.0 | 58.4 | 58.0 | 68.7 | 61.0 | 61.8 | 66.6 | 88.4 | 93.8 |104.4 |106.0 
Butter, creamery, prints.| 1 “ | 25.5 | 27.7 | 31.9 | 31.5 | 31.7 | 38.9 | 38.5 | 35.9 | 35.0 | 38.1 | 48.9 | 51.2 | 58.1 | 59.1 
Cheese’ olds. sh S225 1 “ | 16.1 | 17.6 | 18.§ | 19.2.) 20.1 | 20.6 | 26.0 | 21.3 | 22.5 | 24.4 | 30.5 | 33.3 | 34.8 | 35.7 
Cheese, new........... t+) 14.6 | 15:7 | 17.6) 17:8 | 19.5 | 19.1 | 24.2 1 19.6 | 20:5 .| 22°4 | 28.851) 30.4. 1°32.8:) 33.9 
Bread, plain, white..... 15 “ | 55.5 | 68.5 | 68.0 | 64.5 | 60.0 | 61.6 | 74.8 | 64.2 | 67.5 | 66.0 | 91.5 |114.0 118.5 |120.0 
Flour, family. 42565 10 “ | 25.0 | 28.0 | 88.0 | 32.0 | 34.0 | 32.6 | 41.7 | 32.0 | 39.0 | 37.0 | 53.0 | 65.0 | 69.0 | 69.0 
Rolled oats... ..oc.c.ee. 5 “ | 18.0 | 19.5 | 21.0 | 21.0 | 22.0 | 22.0 | 24.6 | 21.5 | 24.5 | 24.0 | 27.0 | 35.0 | 40.5 | 40.0 
Rice, good, medium.....| 2 “ | 10.4 | 10.6 | 10.4 | 10.6 | 11.6 | 11.4 418.1 | 12.0 | 12.2 | 12.0 | 13.6 | 19.6 | 25.2 | 25.2 
Beans, handpicked...... Of 8.8 9.7 | 10.8 | 10.4 | 11.6 | 12.4 | 18.5 | 11.8 | 13.2 | 16.9 | 24.4 | 33.4 | 32.0 | 30.2 
Apples, evaporated..... hk: 9.9 Tete ADS |S 58) | 18262) 12201824) |i 2G4 1 121 FOES EAGT Oth ees ae oe 
Prunes, medium size... . 13 11.5 9.6 9.9 | 12.2 | 12.9 | 11.9 | 18.1 | 12.2.) 12.9 | 12.7 | 13.6 | 17.3 | 19.4 | 19.6 
Sugar, granulated...... 4) es 21.6 | 22.0 | 24.0 | 24.0 | 26.6 | 23.6 | 35.8 | 22.8 | 30.8 | 31.2 | 36.8 | 42.8 | 49.6 | 49.2 
Sugar, yellow.......... Br 10.6 9.8 | 16.8 | 11.0 | 12.0 | 11.0 | 16.6 | 10.2 | 14.0 | 14.4 | 17.0 | 19.8 | 22.6 | 22.4 
Tea, black, medium..... yaaa 8.2 8.3 8.7 8.9 8.8 8.9 9.9 9.1 9.6 97-1 1O2E a) 12 sbaie to Gea 5e9 
Tea, green, medium.....| + 4 8.7 8.7 9.1 9.4 9.5 9.3 | 10.2 9.2 ONG LOO TOL Ts 2 Lal abel aks 
Coffee, medium........ ek 86) 88) 89); 9.2; 9.3) 9.4/9.9] 95) 9.9) 9.8] 9.9] 10.1 | 11.6} 11.8 
Potatoes eis oo 2 pks. | 24.1 | 28.0 | 30.3 | 44.6 | 46.3 | 36.0 | 58.7 | 38.0 | 31.7 | 47.0 | 64.7 | 72.7 | 62.0 | 62.3 
Vinegar, white wine..... % pt. Si a AT | 8 8 8 8 8 8 8 8 9 9 
All foods sie .Ge. cele nee ..| $5.48) $5.95) $6 95) $7.14) $7.34! $7.34) $8.79/$7.73 |$7.97 |$8.28 |$10.27/$12.42/*13.65/$13.78 
c. C. Gar | eee Cc. c. c, c. c. c. c. c. ae c. 
Starch, laundry........ 4 Ibs. 29: B01" B24.) 13Rt RA S25 SSB ESS) Saab. St ae eS 4.8 
Coal, anthracite........ ts ton | 39.5 | 45.2 | 48.1 | 48.8 | 51.9 | 55.0 | 46.0 j 54.1 | 5417 53 2 | 64.0 | 72.4 | 81.8 | 82.4 
Coal, bituminous....... ES 31.1 | 82.3 | 35.0 | 35.0 | 37.5 | 38.7 | 39.4 | 37.1 | 38.0 | 36.9 | 47.7 | 55.9 | 63.6 | 63.4 
Wood, hard............ * cord] 32.5 | 35.3 | 38.8 | 41.4 | 41.4 | 42.5 | 42.9 | 42 9 | 42 5 | 41.5 | 45.7 | 63.7 | 79.8 | 76.8 
Wood), 80fts.. he sisi, 0:0: re es 22.6 | 25.5 | 29.4 | 30.0 | 30.0 | 30.6 | 30.8 | 32.1 | 31.2 | 30.7 | 32.7 | 47.2 | 57.7 | 56.5 
CORIO Seek cond cutie 1 gal..| 24.0-| 24.5 | 24.4 | 23.1 | 21.8 | 23.7 | 23.0 | 23.9 | 23.7 | 23.0 | 23.2 | 25.8 | 27.8 | 28.2 
Fuel and lighting.......|........ $1.50) $1.63) $1.76) $1.78) $1.82) $1.91} $1.92/$1.90 |$1.90 |$1.85 |$2.13 |$2.65 |$3.11 |$3.07 
TRENE I ht goss dhe a } month | $2.37] $2.89] $4.05) $4.05] $4.60] $4.75) $4.04/$4.83 |$4.37 /$3.98 |$4.03 |$4.50 |$4.83 |$4.83 
Grand:total..,. .. si): 0:+ dn: $9.37($10.50)$12.79/$13 .00/$13.79)$14 02 $14. 78)$14.49|$14.27/$14.14/$16. 46/$19.80)$21.64'$21.7 4 


f 


AVERAGE COST OF STAPLE FOODS BY PROVINCES 

















Nova Scotia................... |$5.61 |$5.88 |$6.82 |$6.78 [$7.17 |$7.29 [$8.71 |$7.41 |$7.85 |$8.31 |$10.16/$12.45/$13.92/$14.01 


Prince Edward Island........... 4.81 | 5.26 | 5.81 | 5.80 | 6.11 | 6.34 | 7.57 | 6.69 | 6.81 | 7.03 | 8.63 | 10.63} 12.00} 12.25 
New Brunswick................ 5.38 | 6.83 | 6.55 | 6.84 | 7.13 | 7.04 | 8.70 | 7.45 | 7.75-| 8.29 | 9.92 | 12.33) 13.58) 13.41 
NYE DEG sis wialewss who iv or ek oak 5.15 | §.64 | 5.33 | 6.48 | 6.97 | 6.87 | 8.48 | 7.28 | 7.44 | 8.01 | 10.03) 12.18) 13.07) 13.19 
Ontario..... Se ate tardarea arate shia sae 5.01 | 5.60 | 6.50 | 6.67 | 7.25 | 7.20 | 8.84 | 7.27 | 7.71 | 8.13 | 10.35) 12.51) 13.62) 13.70 
DAAMIBODS i sks aesan seh eESe 2 5.85 | 6.19 | 7.46 | 7.41 | 7.88 | 7.87 | 8.68 | 8.23 | 8.13 | 8.44 | 9.80 | 11.84) 13.29) 13.50 
Saskatchewan............ =850R6 6.86 | 6.92 | 7.86 | 8.08 | 8.16 | 8.25 | 8.86 | 8.52 | 8.86 | 8.47 | 10.44) 12.18) 13.86) 14.31 
Alberta..<...... SAR ABOEE veooees | 6.862 | 6.50 | 8.00 | 8.08 | 8.15 | 8.33 | 8.79 | 8.76 | 8.57 | 8.31 | 10.53] 12.72) 13,80) 13.84 
British Columbia............... | 6.90 | 7.74 | 8.82 | 8.79 } 9.03 ' 9.03 ' 9.13 ' 9.08 ' 8.98 | 8.71 ' 10.64' 12.69) 14.54! 14.51 
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RETAIL PRICES OF STAPLE ARTICLES OF CONS 
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Commodity. 


Per 
1-Beef. sirloin steak... Jb. 
9-Beef, round steak.... “* 

) 3-Beef, rib roast prime.. “‘ 
4-Beef, shoulder roast. . “ 
5-Veal, roast, forequarter ‘' 
6-Mutton, leg roast, h’q. ** 
7-Pork, fresh, roast, ham “* 
8-Pork, fresh chops.... “* 
9-Pork, salt, mess..... td 

10-Bacon, br’fast, notsli’d “‘ 

11-Fich, fresh, g. quality. * 

12-Fish, salt, herrings. .doz., 
13-Saimon, canned, med..|b. 
14-Lard, pure leaf, best. . ‘ 


15—eps, new laid..... doz. 
16-Eggs, storage....... : 
{7-Milk, delivered...... at. 


18-Butter, dairy solids. ..lb. 
19- ‘' creamery prints ‘ 
20—Cheese, old 
21-Cheese, new......... 
22-Bread, plain white. . . 
23-Flour, family........ 
94-Rolled oats, standard. 
25-Rice, medium 
’ 26-Rice, Patna 
27-Tapioca, medium pear! ‘' 
28-Tomatoes, canned 3’s can 
29-Peas, canned 2’s.... “ 
30-Corn, canned 2’s.... “ 
31-Beans, common...... 
32-Apples, evaporated... 
33-Prunes, medium..... 
34-Sugar, granulated. ... 
$5-Sugar, yellow........ 
36-Tea, black, medium. . 
37-Tea, green, medium.. 
38-Coffee, medium...... cf 
$9-Potatoes, local, per bag of 
114 bu., 90 Ibs........0. 
40-Vinegar, white wine, 
XXX, per quart...... 
41-Starch, laundry, per 


6b 


eee crecee 


eee emcee ees s ose 


42-Coal, anthracite, stove 
size, per ton, 2,000 Ibs. 
43-Coal, bituminous,domes- 
tic, per ton, 2,000 Ibs. . 
44~Wood, hard, best, perlong 
cord. (128 cu. ft.)..... 
45-Wood, colt, best perlong 
eord. (128 cu. ft.)..... 

46 Coal oil.prime white, per 
47-Rent, house, 6 roomed 
san. conveniences, mon. 
48-Rent, house, 6-roomed, 
. po san. con., per month 








Steere 


eee res 


eeeecee 








5.00 


28 
14.00- 
18.00 

8.00- 


Nova Scotia 





eee ies 
ia) 4 
e |f | s 
cts. | cts. cts. 
Shor BOW, (40 
35 | 30] 38 
28 Bb) 35 
oF OEY 2a0 
lL 92} 28 | 
Rk, 30 | 35 
35 | 30} 35 
ee et 
40 | -35 | 35 
48 | 50| 45 
15-20} 30 | 10-35 
65 | 60| 60 
35 | 35 | 35-40 
38 | 40 | 38 
70 | 65 | 80 
Sok be ae 
14°) 12°15 
55 | 551 60 
62 | 60 | 65 
35 | 32) 35 
Sy VERB [Sty 
7.9/7.3 | 7.8 
FB BU Lee 
ee aes ae | 
136] 49 412 
25.4. Ob. 725 
25 | 25 | 25 
20% 20-47-20 
25 | 85 ih 95 
Ne 20 | 18 
i oe OSA" 205 
20); 18) 20 
11.1) 12.51 . 12 
ey fs bo Ge 
65 | 65) 65 
Oo G5 aoe = 
50} 60) 60 
$1.65/$1.50 $2.00 
513 Whe SAS 
15) 151 115 
7.50/15.00| 17.75 
7.60- 
ne 9.50/10.75 
8.50*/10.00) 14:00 
6.50} 5.00, 7.00 
OR es H, Ae 
14.00]16.00/30.00 
20.00- 
9.00! 7.00'25.00 





12.00 











eM Ye pe Pcs 


eoeeee 


15 
14.25 
10.00 
9.00 
5.00 

28 

18.00 


20.00 
12.00- 
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$1.81 


15 


13.68 


5.70 


278 


19.00 





15.00 


12.40 
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UMPTION 
tal New Brunswick Quebec 
% : 
( 
a n 
: : : | ; 
3 a in| Fee so ro ae: 
Sl ee eee | eee oo ies | oe kl ioe 
a) acer ie) AT | Sela Care eee 
‘S) = A a < o H 1-2 wa 
cts. Cts. cts. cts. cts. cts. cts. cts. cts. 
26 35 40 35 | 36.7} 29-81) 388 | 30 30 
26 | 30-32) 35 30 | 82.0} 29-31) 35 25 30 
23 | 24-28) 35 Dhami eS a te, 20 ae 25 30 - 
20 18-24} 25 22 22.7 | 22-24) 25 22 22 
Mei ieee 22 16°91 190} 24229) ~S5 eae. [25 
25-30} 30 35 Zor | 980.0 1922-25) eS 5nm eae 35 
30 35 35 30 | 33.3} 33-35} 32 32 30 
32 35 35 35 | 85.0} 33 35 ae 30 
30 35 35 32 | 34.0] 32-34] 35 30 32 
45 48 48 35 “| 48.71. 50 55 | 45-50} 60 
Rea 12 | 18-85} 12-25) 19.0] 14 15-30) 15-32} 12-33 
84 60 60 70 | 68.3] 75 CO ashe. 80 
40 35 35 35—| 35.0} 30 50 40 35 
35 36 35 85 | 35.3} 36 38 35 35 
65 70 75 70) Tt | 75 80 70 80 - 
Aas ee ta 60 65126755 49 65, 60+. 12 PEGS 
10-11] 11 14 13°) 12.7] 14 LO mtoeo 12 
47-52) 50 50 47 | 49.0 | 49-51) 57 /...... 54 
55 Bo 60 60 | 58.3 | 53-55) 60 | 58-59) 56 
30 Mica mee 35 34 | 34.5 | 35-37] 40 35 30 
30 Bye 35 30 | 82.3 | 31-33) 35 °)..3.4 30 
7.3 |8.7-9.3|8.7-9.3] 8 8.7 8 (AS ORD 4.5 
OLD Ges) | Bios Aegean eae oal ee eo ToC OTB b-8.8 
8 8 8 8 8.0 8 8 9 8 
10 12 12 Tikes FRG ee ey eee. 12 11 
1 SO ie 14 15 ea eens Se 15 15 De Lapa 
2050 ohm, 99 |. 198) 122-84" #8. 4) Oe ja0=oshcsen 
25 25 22 25) PCAN oO Maen 20-25| 17 
20 | 20 18 18 |:18.7] 20 20 | 20-22} 20 
25 24 22 25 23.7 20 25 25 20 
16 20 12 SUS ge Aer See fate 3 16-18} 18-20] 15 
25 BOP ise cake cleo 25.9 16 25 20 25 
18 18 18 1S GS AO sree eee 25 20 18 
11 11 11.8 | 12.5 | 11.8 v2 13 1255 13 
10 11 5 a We WW Mes | TNA 11 12 
65 65 65 65 | 65.91 65 | 40-70) 65 45-70 ° 
TOD 2 ores 65 75 | 70.01 65 40-70) 65 35-60 
50- 50 50 50 | 50.0] 55-60; 50 50 35 
$1.25- $1.80- 
$1.20 1$1.80 1$2.25 |$2.10 |$2.05 |$1.50 |$2.25 |$2.03 $1.95 
.18- 
18 12 12 .10 | .413 522 Ld ifs 13 
.12- 
15 =i nS .14 | .147 14 15 15 15 
13.50- 
L290) eee 17.00) 14.50) 15.75) 14.00} 14.00} 12.50] 13.00 
10.00} 8.25-)10.50- 
10.40} 10.00) 13.25] 11.00} 10.84) 12.00) 13.00} 11.50} 10.50 
13 .33- 
9.00}12.00 | 15.00) 13.00} 13.83} 14.67] 12.00) 10.00] 11.00 
: 11.33- 7.00- 
8.00] 7.00 | 9.00 | 6.00 | 7.88 | 12.67) 8.00 | 9.00 | 8.00 
.25- z 
28 26 24 2 24 noe, 25 25 25 
20.00- 17 .00- 
12.00/25.00 {13.00 |16.00 | 17.17;20.00 |15.00 |16.00 |14.00 
14.00- 
9.50{16.00 !10.00 '12.00 } 12.33)...:.. 14.00) 7.00 


*Cut and split. Sawn. bCalculated from the price per wagon load. 


10.00 


ee 
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IN CANADA, AT THE MIDDLE OF JANUARY, 1919 























Quebec (Continued) Ontario 
cy | 2 2 i 
= we o a S 5 io 3 
fleas lia als }|a]é a eet 8 | oot a 
P| 3] s Puree eee Sou al @ howe ares Ss hee: 
Ho) S |e | = ome eee ieee i ree OG See ON a a ae pre 
a | a a fs) mcd he ma | a Ss) ae | & al oa do a ka 
cts. cts. cts. | cts. | cts. cts. | cts. | cts. cts. cts. cts. cts. cts...| cts. | ets. | cts. | cts..| ets. -} ets. 
25 35 28 ooo} Ste4ub738 Con uma 35 40 35 30 45 38 35 43°; 35 |: 40 38 | 1- 
25 35 26 |30-35) 29.8) 35 S2hleeoU) ay 40 | 30-85) 27 38 30 385 40 | 30) 38 30-2 
15 28 | 20-22/28-30| 26.3 | 32 82 | 30-35} 30 30 | 28-30} 25-30; 30 380 | 30 32 | 285) 182 30-13 
20 24 | 18-20/22-25| 22.34 25 25 | 22-25! 26 28 25 | 20-25) 25 28 28 SOME Zornes 30 | 4 
15 30 15 |22-25| 24.34 25 20 |. 25-80]......| 30 28 | 20-25) 30 ayy 28 Bon} a0 mad Bo 5 
30 30 35 30 | 31.21 35 25 | 80-32) 32 40 25 30 38 30 | 34 40 |; 35] 35 40 | 6 
28 28 3 33 | $1.1 388 (388-40) 35 35 42 33 40 40 42 | 30 A580" aron 40 | 7 
28 28 38 33 | $2.1 38 |38-40} 38-42) 35 45 85 | 40-45) 45 42 | 40 48 | 40] 42 43 | 8 
30 35 a0 30 | 32.67 32 35 SOW peenerster OU PEAR tor 40 38 | 35] 33 40 | 25 | 34 35 | 9 
50 50 48 |44-48} 50.8 | 45-55) 47 45 53 56 53 45 48 |45-47| 45-48] 50; 44) 45 50 |16 
we ee 15-30} 12-30/11-30| 20.9 | 20-30/20-35] 10-30} 15-28} 15 15-30 '12.5-30} 15-32|20-25, 15-23] 18-23/15-22) 12-30/12-3Q\11 
ee Ss Ghee eG TO Gds Bb te. oo tec Non be an elo RTO eee | ok al UBS Leae toes On ee Oats 
25 40 30 |38-40| 36.1 | 35-40} 35 | 38 45 40 | 30-45) 40 40 135-40| 45 35 |25-30| 35-40) 40 |18 
35 36 32 |387-88} 35.6 | 30-35) 36 | 35 37 38 | 86-38] 38 40 |35-37| 35. 88 | 35 | 36 38 114 
65 75 65 75 | 73.1 80 OC elo 70 J). 70 65 75 85 75 | 80 (D0 tas Gos pein 65 {15 
te chats 60 |......|54-58} 68.21 60 BOE y OOM We nowale OU CO ee lect uae OU ina OU 6B fees 60 el FOOL T6 
Sen 12 14 13.) 13.2 13 14 12 12 Lit 14 16 15 1Y: OO Wash: 12 ; 11.8)12-12.5} 11 !17 
Ae 55 45 |50-54| 62.2} 55 gota OA Hora dot. | GDUt seat eco 58 | 56 57 (55-57| a55 | a55 {18 
58 |- 58 54 /55-58| 56.9) 58-60} 58 | 58 59 58 55 60 60 60 | 60 60 | 60! 60 58 119 
28 35 SOP aE eet. $4.31 38 a a eee | eg Bis Kee Mesh Be 35 40 AOE eee eas 35 | 40 38 120 
aa 30 32. |30-32| 31.7} 35 sort San) 3a 35 35 33 35 35} 34 See tes ay eo, 35 121 
6.3 6.7 aes eA 8 Cle ho Got Ceo leaies res de I Weds S Bo to Te Ne Lo Neel Net taces sae 
att oer Tenses Os oO! 15h ated Cee Gv Ove ok 6.5 6.3 G29 b> Get Gude. | 668 |) 6.7 Sasa eta orden tee 
8 10 8134-05 8.4 8 7 ff OS CES oy 8 Gr ouaiao Seth odek 6.3 QF Sesh HS t05 || bomen hae 
12 12 J4 |10-12| 11.94 12.5 | 12.5) 12 14 [oro P2e oul. earn. 13 13 12 a aad eat AA fet ANG 25 
15 15 15 15 | 15.0 15 18 13 15 15 15 15 15 |15-16) 15 13 La Pa EOE SRG 
20 20 25 |18-20! 20.4] 20 18 17 20 18 18 20 18 20; 18 20°| 20") 20 20 (27 
25 20 18 |18-20) 20.2; 20 20 18 20 20 25 20 20 25 18 25 125-30! 25 18 |28 
25 25 15 |15-18) 20.34 20 20 | 138 Loe she be 20 15 20 |15-20) 14 18 } ©20.]° 15 15 |29 
22 25 20 22 | 22.4] - 25 OAD EG Rep eRe oy. 23 25 25 25 |22-25) 20 QO A CO ar tee La 22 {30 
12 15 15 15 | 15.1 [12.5-15} 10) 10 | 12.5 15 1225 15 15 /15-18| 12 15 18 } 12.5] 325731 
30 25 25° (20-25) 24.24 25 DA elt ie 25 22 eee oa eee yell Penton A Dice rey paint ait 10 |382 
15 25 18 20 | 20.1} 20-25; 20] 20 20 + 20 20 25 20 207.20 18 |20-80| 15 18 133 
12 22D eel? 12 | 12.4 13 11.8; 11 JIGS ta Se Zeb (toe o sob ielel| ORS dd Pia geb toes doen. becliesiad 





AR a Lieteoe ieee ld ies 1Oe Lite Se eee et OPT tel O ee LOco ile Dore aie S35 

50-70] 50-70} 65 60 | 60.9}; 60-70' 65 | 50-60) 60-70; 60-70) 60-70; 60-70|...... 65-70} 60-70} 70 |60-70| 60-70)60-70|36 

50 -|-50-70| 50 | 05... BG: Ti hscis'.: 70 | 50-60) 60-70; 70 | 40-70; 60 50 (55-76; 60-70} 70 | 60 | 60-65/60-70/37 

50 | 50-70) 40-45) 50 | 49.4} 40-60) 50; 45 40 50 | 40-50; 45 40 |50-55) 40 45 |30-50) 40 35 |38 
$1.90- $1.80- 





$1.80 $1.75 |$2.00 |$2.00/$1.88 |$2.25 |$2.10/$2.00 |$2.00 |$1.75 ($1.25 |$1.80 ($2.25 |$2.03/$1.75 |$1.75/$1.75'$1.65 /$1.90/39 





sea AG) 18 | 10.) =. 145).125.|- 12°) 2125 12 14 13 AZo a) ok 2at see LON LOm|' 243: .106 |40 








12] .15 | .12 | .135) .138 .15 | .18 M2) val? 14 SIO Meteo seule, chindd the go oemlonemel S\iueLoettmctko leo 


13.00/12.50 |12.50 /11.85) 12.89) 11.85/11.00)11.50 /12.50 |12.00 |12.50 [11.75 12.00 |12.00)11.00 |12.50)12.50/12.50 |12.30/42 





aS 500K, xane = SU el aie 11.50; 9.50)..... (10.50 |10.00 |10.00 |10.00 | 9.00 | 9.00 |12.00/12.00 |10.00)12.50)10.50 |10.00/43 
t , ur . 
12.00}15.00 |15.00 |13.00| 12.75} 12.50)15.00)12.00 |13.00 |14.00 {10.00 |18.50 d@ |15.00)14.00 |20.00)16.00)16.00 |16.00\44 
: t t 
10.00; 9.00 | 9.50 |10.75| 9.47] 7.50)12.00) 9.00 |10.00 | 9.00 | 6.50 {17.50 CV aaewe 12.00 |16.00)12.00)12.50 |12.66}45 




















23 .25.| .30 | .23 24 .25 | .30 20 22 28 20 siete Mise SO teers ot .25 | .25 | .25 .25 46 
-10.00-/10.00-|14.00-/15.00} 15.00-|18 .00-|20.00-)13 .00-|25 .00-|15 .00- 23 .00-|15 .00 16 .00-|18.00 

12.00 |12.00 |18.00 |20.00| 14.75) 20.00/16.00/20.00 |20.00 |25.00 |16.00 |30.00 |20.00 |16.00)25.00 |20.00)18.00/18.00 |22.00}47 
8.00-| 6.00-|12.00-|10.00 14.00-|15 .00-}16 .00-|11 .00- 12.00- 17.00- 12.00-|12 .00 

10.00,}10.00 |13.00 |15.00| 10.43} 15.00/11.00/16.00 |18.00 |18.00 [13.00 |18.00 |15.00 |14.00}19.00 |13.00/14.00/14.00 |15.00148 


aDairy prints. dNatural gas. 
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Manitoba 
© C) 
ba o 
Md 4 
> - > 
< < 
cts. cts. 
37.6 32.5 
34.2 27.5 
30.8 27.0 
27.1 23.5 
30.0 26.0 
34.9 40.0 
39.4 37.5 
41.2 43.5 
pa WG Bish ay eR RAT Wicd rte 
50.3 56.0 
20.0 20.0 
58.1 90.0 
37.9 33.5 
36.6 33.0 
72.0 67.5 
60.0 65.0 
13.1 13.3 
55.1 50.0 
58.6 58.0 
36.7 35.0 
33.9 32.0 
7.5 7.4° 
6.7 6.7 
7.8 7.3 
12.8 13.8 
15.1 12.0 
19.4 18.0 
22.0 23.0 
17.4 18.5 
22.7 24.0 
14.5 14.0 
21.3 21.0 
20.0 21.0 
12.1 13.4 
11.0 12.3 
64.7 67.5 
61.7 58.8 
45.4 42.5 
$1.88 $1.28 
122 . 185 
137 .13.5 
12.26/15.25 |17.00 |16.13 
10.41/12.75 |12.00 {12.25 
SECT Ie F 10.50c|10. 56 





20.00-|18.00-] 
19.22]30.00 | 20.00|22.00 


13.80 20.00 j15.00 [15.50 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION, 
Ontario (Continued) 
2 | 
Commodity “4 3 g 38 | E 
$| 5 a a A S| ow 33 | ie Fo 
Sisley] a0 314 hale 27= 
Ie Rete amet bm ea ae RR ep es eT De | 2 
Ll ett SOO lane Om eOntn etree || bey 
Per| cts. | cts. | cts cts. cts. | cts. | -cts. cts. | cts. | cts. cts. 
1-Beef, sirloin, steak........- Ib.}38-40} 36 38 35 38 38 38 |_ 40 40 | 40 40 
2-Beef, round steak.......-. *© 125-35) 34 35 30-32] 35 35 35 38 35 35 35 
3-Beef, rib, roast, prime..... “127-30! 28 | 30-33} 25-30! 30 33 30 on 32 | 30-31) 30 
4~Beef, shoulder roast....... * 125-28] 26 | 28-30) 25-28] 25 30 | 25-28) 30 28 30 |30-32.5 
5-Veal, roast, forequarter.... “| 35 | 30 | 28-30; 25-28) 28 Sbalns0=3>) e conieuconloD 35 
6-Mutton, leg roast, bind’q’ter ‘|25-28] 38 | 35 35 40 SOmleeD: 35 |} 40] 43 | 40-45 
7-Pork, fresh, roast, ham.... ‘* |40-45| 40 37-39) 42 40 50 | 35 38 | 40] 45 45 
8-Pork, fresh, chops........-. a eH 88 | 42-45) 45 40 48 | 33-35} 38°} 40 45 |42.5-45 
Q-Pork, salt, mess..........- Ses lence 36 | 40 43 Doth een reno a 35 | 40] 40 40 
10-Bacon, breakfast, not sliced ‘‘| 50 50 | 52-60) 50 50 55 50 62 50 | 55-60} 55-60 
11-Fish, fresh, good quality... “|12-18} 20; 10 | 15-20} 15-30|15-30) 18 20 |16-30} 15-18) 15-18 
12-Fish, salt, herrings........ dozis DOME s2hin een. Aire oe ere SORTS 65) ts o0n| ore ees | eee 
13-Salmon, canned, medium...!b.| 30 | 45] 35 | 40-50) 40 36 | 30 35 | 40 | 35-40] 35-40 
14-Lard, pure leaf, best....... bie ae Ns Py 36 ay 36 38 30 30) 37 35 40 40 
15-Eggs, new laid.........-- doz.| 65 | 66] 70 70 60 75' 65 70} 85) 75 | 65-75 
16-Hggs, storage........---+ See bres 1 ag os gene fs Oe Ae os hOOh as 60 | 60-65] 60-65 
17-Milk, delivered........... diigo 2 kd oer 12 14 15 r2 15 | 14.3) 14:3 | 14.3 
18-Butter, dairy solids........ Ib.| a55 | a50 | 53-57) 55 56 60°| 52-55) 56 | 55 | ~55 55 
19-Butter, creamery prints.... ‘| 60 | 52] 58 58 60 62 | 55 58 | 58 | 60 60 
2O-Cheese, Old... cc cc-s e+ asieedG 34 35 38 35 38 35 oO 35 35 35 
21-—Cheese, new...'......+---- Sleep 32 32 35 32 OOM car ee cee 35 35 Om 
22-Bread, plain, white........ oi We Bor Ui eS ey Oe: 0 a fe a ne oC ay on a CI er Me ee ABE: 
23-Flour, family...........-- pe lt col ae acne Ome 6.7 6.9 | 6.7 G.dilvieor|) csc 6.5 OOD 
24-Rolled oats, standard...... seal hare iy ia 9 7 SP eSes eSes 9 82725 725 
25-Rice, medium............- “OM eoO iS 13 We a 13 12.5}10-12.5| 12.5} 12.5] 15 15 
26-Rice, Patna...........--: oll PLD, 15 | 18-15} 15 15 fowetaee 16 15 20 18 
27-Tapioca, medium pearl.....“| 20 20 20 20 20 20 18 20 20 20 20 
28-Tomatoes, canned 3’s..... can} 20} 20] 20 22 20 25 | 20 27 | 23 | 25-30} 25 
29-Peas, canned 2’s..........- ye as 5) 15 15 20 17 17 15 {23-25} 18 20 20 
30-—Corn, canned 2’.......... gl a7. 20 22 25 23 22 15 25 23 25 25 
31-Beans, common..........- 2D lowest S 15 18 15 | 12.5 | 20, 16 | 15-20) 15-20 
32-Apples, evaporated........ sal igo 4 Ue) ie age teen teen BPE On ae 201254)" 2841) 200i) 25 25 
$8~Prunes, medium........-.. ya PAD 20 18 18 20 25 | 15-18} 20 20 20 20 
34-Sugar, granulated...... eee theson| 12c0|512-5.)- 12cm dd ee tis Oe Sete Sie i2 oleborowe wane 
$5-Sugar, yellow.......... Pe ala Lidia LOM othe Sor LL ae Saar OT te Let 2b pt. S iim hd Phd 
36-Tea, black, medium........ “‘160-70} 60 | 60-70} 60-70} 65-70/60-80) 55-70) 65 65 | 60-70) 60-70 
37~-Tea, green, medium....... ** 155-65! 60 | 60-70} 60-70} 50-65/60-80|} 60-70} 65 |60-70] 55-65] 55-65 
38-Coffee, medium........... “1 40 45 50 45 45 {35-50} 60 55 45 | 40-50! 40-50 
39-Potatoes, local, per bag of 144 $1.75 $1.50- 
bushels, 90 Ibs............- $1.85/$2.00/$1.80 |$2.00 |$2.10 |$1.80/$1.60 |$2.60/$2.00/$1.75 |$1.75 
40-Vinegar, white wine, XXX, 
per quart......-.-.+eeeees LO oh S14 13 10 Pal Sa A Bad Le ss OT lee tus 15 ilies 
41-Starch, laundry, per 
POUNDS co creiciese + o0e viele oie ZO Le eel S 10 4S alon eke LOM so 215) ails 
42-Ceal, anthracite, stove size, per 
ton of 2,000 Ibs............. 13 .00/12.00}12.00 |13.00 {13.00 |11.50/13.00 |14.00}12.00)13.50 |12.50 
43-Coal, bituminous, domestic, 9 .00- : 
per ton of 2,000 Ibs......... 11.00/12.00}10.00 |10.00 {10.00 | 9.50) 9.50 }..... 12.00}11.00 | 10.00 
44-Wood, hard, best, per long 12.00- 9.00-} 9.00- 
cord (128 cu. ft.).........5 11.00}16.00/19.00 |13.00 |12.00b)..... 15.00 |11.50)11.00}10.50 | 9.50 
45-Wood, soft, best, per long 7.50- 
cord: (128-0u. ft.):... <4 5.08 8.00 |14.00]...... OF 00n es: O00ls mae 10.00 |10.00) 8.00} 8.75 | 8.50 
46-Coal oil, prime white, per 
galloni. seis sc,cc's oes sao ge Voom eeD eal roe sh |b ape .29 | .380°) 226 20 220 
47-Rent, house, 6 roomed, san. 17 .00-|16.00-/15 .00- 10.00- 15.00-|15.00- 
conveniences, per month... .|15.00/15.00/25.00 |23.00 |20.00 |28.00/13.00 |22.00/25.00}25.00 |25.00 
48-Rent, house, 6-roomed, no 12.00-}10.00-/10.00- 7.00- 12.00-|12.00- 
gan. conveniences, per mo...../10.00/10.00[17.00 {13.00 |12.00 /20.00/10.00 }14.00115.00/15.00 }15.00 | 


*Out and split. 


bOalculated from the price per wagon load. 








cPoplar, tamarac, jackpine. 


eel 
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CANADA, AT THE MIDDLE OF JANUARY, 1919—Concluded 
Alberta British Columbia 
- i: a oh = 
o ao 
pial ei.i2i B/E lel a| ses 
he ‘3 r=) 4 2 he es 8 = = S =) 3 w 1S em 
e( ei ei ai 2) e 1b) 3) 21) 2) 8) 2 | Siges 
Meee BO ee he Le ee eo et ee | ae 
cts cts."| cts. cts. cts. cts. | cts: | cts. | cts. | cts. ets. cts. cts. cts. cts. 
36.3} 40] 38 42 40 | 40.0 42 |} 43 43 | 37.5 40 39 | 45-50! 41.7] 36.8 | 1 
30.3 35 32 35 35 34.3 35 | 40 40 |} 30 | 82-35) 35 38 35.9 | 33.1 | 2 
30.0} 30) 32 35 32 32.3 30. |) 30 35 30 35 32 38 | 34.0} 30.3 | 3 
26.4 22 22 25 20 | 22.3 30 | 30-85/30-85) 25 22-25) 25 32 28.6 | 25.8.) 4 
27.9 25 25 32 25 26.8 }25-33) 30 30} 30 SON BL See Aarne 29.8] 27.7 | 5 
$5.8} 40] 38 45 35 39.5} 42 40 38 | 30-35) 35 40 45 38.9 | 34.9 | 6 
$5.4) 40) 35 45 35 38.8 136-40) 42 42 | 35 35-40] 35 35 37.8 | 36.9 | 7 
40.0}; 40/| 42 45 35 | 40.5] 38 | 45-50! 50 | 35-40} 40-50} 40 50 44.0} 39.3 | 8 
$3.3} 35 35 Stoke iret chore 36.0 35 | 38 |38-40] 35 45 BO Mees 38.3 | 35.4 | 9 
65.0} 50) 52 53 50 51.0 |50-55| 60 58 55—| 55 52 65 56.8 | 51.0 10 
23.5] 30 | 15-28) 10-25} 11-30) 22.4 j11-28) 15-28/10-30) 10 22 15 15 17.6 | 20.3 |11 
87.6 7:.... QO ties, tetane Worst araees SOOO ee alice eee eco eletars sea leet eae ley eet 60 | 60.0] 66.6 |12 
$9.4]; 25 35 40 45 $6.3} 25 | 20-35)20-35| 40 25 28 30 | 29.0} 35.1 /13 
88.8; 30] 35 40 |. 35 35.0} 38) 38 38 | 40 30 rol 45 38.0} 36.9 |14 
73.8 75 85 80 80 | 80.0} 75 | 85 85 80 85 75 85 81.4] 73.6 |15 
63.31 60)...... 65 GO Cle Toya. 60 GOR a Ae 70 63 60 | 62.6 |62.5 |16 
15.6 15 | 14.3 14 14.3 | 14.4] 16.7} 20 20 | 14.3 15 16 16 16.9 | 13.8 |17 
50.8 | a50 | a45 50 50 | 48.8 |a47.5) 44 44 55 52 DOG A deer 49.6 | 53.0 118 
60.0} 60 60 60 60 | 60.0 155-60! 60 60 65 56 65 60 | 60.5] 59.1 |19 
35:0} 35} 35 37-40} 35 | 35.9 ]..... 35 34 1 35 35 35 40 | 35.7} 35.7 |20 
S650 1 SOF 5 oc—401" Go O46 bY 20 eke. hee renicei ace Ban Wea eed 40 | 36.7] 33.9 |21 
10.0] 7 8 Waa 8 7.6 | 9.9 8.9 | 8.9 8.9 8.9 8.9 8.9 9.0) 8.0 |22 
6.6] 6.3 6 Geos (One 6.3 | 6.9 6.7 | 6.7 6.3 6.9 6.5 6.5 6.6 6.9 |23 
7.8) 8 6.5 9 8 7.9] 8.1 9 8 8 7 9 9 8.3 8.0 (24 
11.7] 12.5) 10 12 15 12.4 15 11 1255) 15 12 15 15 13.6 | 12.6 |25 
15.0]..... 12 Sa eee Se Gol Le sOrat es wie s leer mete ene LOSS eae 11.3} 14.4 |26 
20.0} 20) 17.5 18 18 18.4] 17.5) 20 16 | 17.5 15 17 15 16.9 | 21.0 |27 
23.8} 20) 20 22 2b) lees) 320) 20 19 | 22.5 20 20 20 | 20.2} 22.1 28 
21.3} 20) 20 20 20 | 20.0} 22.5; 20 19 | 20 18 20 20 | 19.9 | 18.9 |29 
23.6} 25 25 ys: 25 | 25.0 25 | 25 21 25 25 25 25 24.4] 23.4 |30 
15.6 15 12 16.7 18 15.4] 12.5) 15 15 pone Le 12.5 | 12.5 | 13.9 |} 15.1 |31 
20.0) 25] 25 27 260 Cor Oslareol en ft 21 20 25 ae ded 23.4 | 22.7 |32 
20.0; 20 18 19 18 18.8] 17.5) 15 19; 20 20 21 18 18.6 | 19.6 |33- 
13.2 | 11.8) 13.3 13 15 13.3 | 13.3),12.3 | 12.3] 11.1 | 11.1 } 11.1 | 11.7 | 11.8} 12.3 134 
205 br 1205] 1255) | 1225 12 12.4 LOMe dt Ta 1225310 10 WD [Ve 210 285)..1122035 
65.6}; 60; 60 | 60-65) 65 61.9 55-60. 60 60 | 60 60 60 60 | 59.6 | 63.6 |36 
65.5} 60); 50 | 60-70) 65 60.0 155-60) 60 30) 60% 18-09-60 aoe ea fee ere 56.2 | 61.0 (37 
48.8} 40; 40 | 40-45) 50 | 43.1 40 | 50 |46-50; 50 40 45 50 | 46.1 | 47.1 |38 
f 
$2.09} $2.40/$1.95 $2.05 |$2.03 |$2.11 ]$2.25/$2.25 |$2.25/$2.00 | f$1.44| /$1.80| /$2.25|$2.03 1$1.87 |39 
.163 | .20 15 al 220 | .475 230) 100) |=. 22 .20 \25 .30 .15 | .246 40 
ag 15 15 15 .18 | .158 liye -15. 1-16 ROM [poe ule woke 41 
7.75- 
ASS od hes, es S2O0N ees S318) ae 13, OO ree Ae Sins eacalictecemnd teeetorrens 13.00) 13.20/42 
5.50- |7.75- 3,25- 9.00- 
10.44, d |e6.50 | 8.50 | 6.75 | 6.96} 6.25) 10. 50 10.80} 10.75/10.15 |9.75 6.75 | 3.05 | 10.14/43 
TOR 25 ade cOn Onl weer Ch 00 6315 bo. TnL deta a VOOR UN hese te aetna (Po Beat 7.50 /$12.28/44 
10.38} d a2 Dallahtoee ts 69.75 | 7.00} 9.00) 6.75 | 7.50) 7.00 | 5.81 | 7.00 }...... 7.18 | 9.04 |45 
.313:1 .30 750) 40 .30 | 35 .40 | .55 .40 | .30 £30 .50 .282 146 
25 .00- 15.00- 14.00-|15. ae 
26 .25)22 50} 22.00/35.00 118.00 |23.13 120.00) 15.00/30.00/18.00 |25.00 |18.00 |20.00 | 20.00) 19.31/47 
15.00- 10.00-|20.00- 12.00- 
13.06115.00| 12.00/25.00 |10.00 | 14.25)18.00)..:... 20.00)12.00 122.00 )...... 15.00 |16.76 |13.39 |48 





Saskatchewan 
eilg| 4 
a a j 
B| 2 
Set mes) 
cts. cts. cts. | cts. 
40 35 35 35 
30 30 | 30-32) 30 
28 30 32 30 
25 30 | 20-25) 28 
25 30 | 25-28! 30 
35 35 38 35 
35 30 | 35-38] 40 
40 35 40 45 
miiels 30 40 30 
60 55 50 55 
28 15-30} 9-30)20-30 
ROOD esac] sects 75 
40-45} 35 40 40 
40 40 35 40 
80 60 80 75 
GOs bes coer 70 55 
15 15 | 14.3 18 
50 50 |50a-55) 50 
60 60 60 60 
PEO NICH TROY leet aan Te emer 
Als): 4 eee 40 35 
10 8 10 12 
6.5 6.5 6.7 | 6.5 
8.1 (f 8.1 8 
12.5 A Ques Wey, 2a 12.5 
17.5 | 12.5 LO [eres 
20 20 20 20 
25 25 25 20 
20-25} 20 | 20-25) 20 
20-25} 20 27 25 
15 20 15 12.5 
20 15 25 20 
20 20 OAT Meese 
Le Sisle lero 13oMl 14.0 
12757125") 12.5 |) 12-5 
65-75} 65 | 55-70) 65 
65-75) 65 60 |60-65 
45-55| 50 40 55 
$2.10 |$1.90 |$2.10 |$2.25 
15 Ad) .20 15 
15 Ales PLSaer Ld 
17200) (eee 18.00 |18.00 
€8.25- 
10.75 |11.75 |10.50 |10.50 
clZ00 NES SON eee weer 
: 10.00-| * 
11.00 | 7.00 |12.00*/12.00 
30 30 SIU path 
30.00-|20.00 
35.00 |15.00 |35.00 |25.00 
10.00- 10.00 
15.00 }12.00 15.00 |15.00| 13.06)15.00! 12.00/25.00 110.00 | 14.26:18.00)......)20.00/12.00 122.00 }......115.00 |16.70 113.39 | 00 |15.00 
eLignite. 


Po 


























Belt Pecan quien DeETO0: IRs es fg en! ltr cee Up ok bec nk sey Sac eee tig) Poa a pe price per 100 lbs. 
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Wholesale Prices 


GRAINS AND FODDER.—Prices of wheat 
were unchanged. ’ In other grains there 
were considerable declines. Barley fell 
from $1.01 at Winnipeg to 75c¢ per bush. 
and_from 97e¢ to 78¢e at Toronto. Oats 
fell from 78e to 63c at Winnipeg and 
from 74c to 62e at Toronto. American 
corn was down from $1.83;to $1.45 at 
Toronto. Flaxseed declined from $3.34 
to $2.93. Peas continued at $2.00. Rye 
was down from $1.54 to $1.40. Hay 
had, fallen to $21.00-22.00 at Montreal 
in December and continued at this price 
until the last week in January when 
prices. rose $2.00 and the market was 
still firm. At Toronto the price con- 
tinued steady at $23.00-24.00. It was 
reported that stocks of hay in the coun- 
try were much less than had been ex- 
pected and that the supply was small 
beyond the need for feed on the farms. 
Straw, bran and shorts were steady. 


ANIMALS AND MEATS. — Cattle had 
fallen until the end of November at 
Winnipeg and Toronto, and the market 
continued low until the end of Decem- 
ber when some recovery took place. 
During January there was still more re- 
covery with slight fluctuations at times. 
At Winnipeg the best butcher cattle 
rose from $11.00 per hundred pounds 
to $12.75.- At Toronto, the price was up 
to $15.00 at the end of December and 
reached $15.25 early in January. Dress- 
ed beef declined le per pound toward 
the end of January, hindquarters being 
down to 22-25e per pound, and fore- 
quarters to 16-18c. In hogs the market 
had continued firm with slight fluctua- 
tions until the second week in January 
when there was a sudden drop owing to 
the large stocks of hog products in Can- 
ada and Great Britain. Live hogs de- 
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clined from $17.75 per hundred at coun- 
try points, to $15.25. Dressed hogs ad- 
vanced le to 24-25¢ per pound early in 
the month, but fell the following week. 
Bacon declined to 40c in the last week, 
and ham declined le twice, being down 
to 33c-34e per pound. Lard declined 
from 30c to 28c. Sheep were firm at 
$9.00-10.00, and dressed lamb advanced 
to 27-28e per pound. Fowl were easier 
but turkeys were firmer. 


Datry pRopuUCTS. — Finest creamery 
butter at Montreal rose 14¢ per pound 
to 03-54e. Fresh eggs rose from 75¢ to 
S0c, but. declined to 70c. Storage eggs 
at Toronto were firmer at the middle of 
the month, but eased off again to 58-60c 
per dozen. 


Wisn.—tLake trout was slightly firmer, 
but whitefish was easier. Stocks of 
dried fish on the Atlantic coast were re- 
ported to be short. The export market 
was quiet, but shipments to Porto Riee 
were better than anticipated. Owing to 
a weak market in Europe prices in New- 
foundland were reported lower. 

FRUIT AND VEGETABLES.—Apples ad- 
vanced to $7.00-7.50 per barrel. Ban- 
anas fell from 7-7144e per pound to 514- 
6c. Lemons declined $1.00 per box. 
Oranges were slightly higher. Potatoes 
were lower at $1.50 per bag at Toronto 
and declined shghtly at Montreal. 


MISCELLANEOUS Foops.—Oatmeal de- 
clined from $6.00 per bag to $5.25. 
Tapioca was easier at 14-1414¢ per 
pound. Sugar was easier at $10.32 per 
hundred. Honey was lower at 26-27¢ 
per pound. Pepper declined to 42-44¢ 
per pound and cream of tartar to 90- 
98e. 

‘TexriLes.—In woollen goods, a line of 
cloth declined from $4.50 per yard to 
$4.40. Raw cotton fluctuated, but was 


os 
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_I[npEx NumMBeErRs oF WHOLESALE Prices BY Groups OF COMMODITIES FOR JANU- 
ARY, 1919, December, 1918, & January. 1918, 1917, 1916, 1915, 1914 & 1913. 


(Average price 1890-1899—1012.) 


INDEX NOMBERS 

































































omber of wo a a ees 
Cvmmodities | Jan.* | Dec.* *Jan. *Jan. Jan. Jan. Jan. Jan. 
1919 1918 1918 1917 1916 1915 1914 1913 
I—GRAINS AND FODDERS— 
Grains; Ontaridan nick sae aoias « 6 292.4 307.0 405.2 270.1 189.5 203 .6 140.5 146.2 
Grains, Wester... sc.cs6> oo 005 500s 4 273.1 292.8 331.4 258.6 174.0 heen Lor 112.9 
Rodderve ac hash meee cee aire 5 247 .6 247.6 208.1 193.1 176.5 184.9 160.5 Lose 
ALS Fe cee setccarstste ciara ce 15 Qe 283.4 319.8 258.7 181.0 | 191.7 140.9 140.9 
I—ANIMALS AND MEATS— 
Wattle-and pee@l..nciiesceencete ee 6 357.0 354.8 321.8 247.5 199.9 214.9 228.2 177.8 
Hogs and hog products...........- 6 350.2 363.6 342.7 253 .6 181.5 155.0 176.7 172.8 
Sheep and mutton................ 3 270.8 25035 279.6 220.0 189.4 149.5 | 162.3 123.3 
Poultry.2 ).....% CHE er ead Oe 2 378.5 387 .2 849 .6 280.2 240.7 179.4 192.9 194.3 
INE OPO are ee Oo tic 17 343.7 343.3 325.0 249 .2 196.3 177.9 194.2 168.4 
PLS DATRY PRODUCTS 3.005 cee ob sants 9 204 4.1 S08 OM O2GEeTe I EQ3srau ley T8627 Ny ACAD eh ID OU i726 
IV.—PISH— ; 
Prepared san shee ras ecstatic 6 264.9 264.9 241.6 186.4 151.8 160.6 151.7 160.5 
Pireahelisine ssc: chotecaete ceed erent 3 275.0 274.9 225.8 178.7 187.3 158.6 158.4 BA 
Persie aves age aaa heal se rks ael cas 9 268.3 268.3 236.3 183.8 163.7 160.0 153.9 164.2 
V,—OTHER FOODS— 
5 Fruits and Vegetables— = 
Fresh fruits, native..............- 1 239.0 239.0 229.8 229.8 183.8 110.3 137.9 110.3 
Fresh fruits, forelgne.. cakes wees 3 157.15 180.2 133-52 104.5 100.6 85.5 93.4 94.7 
Pyrigd traltss ts cnc smn cone 4 249.0 248.7 256.1 200.4 143.0 120.8 116.8 113.2 
Fresh vegetables. ..............0% 5 294.0 297.1 348 .2 aval 269.2 137.4 164.8 156.4 
Canned vegetables Bes Skee eee Se 3 244.4 244.4 | 246.9 181.7 103.3 | 101.2 97.7 12552 
Pe lerete ogee ee a win chee ote 16 246.1 249.6 258.4 234.9 169.6; 115.1 L252 125.3 
(b) Miscellaneous groceries— 3 
Brea askulesite soe cen cigivacet cere 34-059 10 256.) 264.4 258.5 200.9 147.0 147.4 13 Ke 126.2 
Wear Cole, CtO>. 20k. once eee 4 193.9 193.9 151.6 138.7 126.5 115.2 110.3 118.2 
BULAPVORGe sauce nae eome petal ce > 6 ol2.2 loan 237.8 180.9 153.7 134.8 106.3 111.0 
Condiments sis sree cisactsisisinera Steeles 5 945.9 | 953.4 |. 214.9 |— 153.5 | 136.4 | 118.3} 102.3 96.9 
PAM ony: abe Meera ce Colonie 25 25 oe 252.0 225.3 176.7 143.2 133.4 112.9 115.4 
—TEXTILES— 
WOON GAS. scree odie ficic wie italien 5 428.3 430.1 369.2 242.0 204.2 LIS P3020 124.3 
COLESNS Mee eee eres 4 363.5 357.4 291.7 187.8 145.4 120.1 145.2 145.6 
cae Retiro taba niet. ey ste ei it Pies 3 144.5 145.9 130.9 115.0 100.6 84.4 93.8 85.9 
MIAIBBB Me MCEOE Py lain ie alelaieaeh oh oeeans 2 609.5 609.5 615.9 385.1 267.6 153.2 242.8 203.2 
Flax products 4 469.0 469.0 388.4 | 248.3 198.1 13332 Poet 117.0 
Oliclotiis@eces eee eck cee 2 273.8 238.7 E7307 139.8 125.6 101.1 104.6 104.7 
EAU Ree pee ei oA Bin SON ie be Pre ae 20 383.6 379.5 326.9 216.4 174.2 126.1 1352 127.3 
VIL- HIDES,LEATHER,BOOTS & SHOES 
Hides and tallow citccscccssdescice oe 4 336.4 338.7 Qe 351.9 230.7 207.5 194.0 184.7 
ENGR ian eee ents wives Ate es 4 265.0 265.0 268.1 268.5 176.2 163.5 151.4 152.7 
Booterand suoes* sheen cere 3 229.3 224.2 232.9 DOAG 166.9 158.3 fh5-7 146.5 
OA OR ae ah ae AR ee 11 279.7 280.7 261.8 285.9 193.5 178.1 168.1 162.6 
VUL—METAL AND IMPLEMENTS— 
Troncand steele ce ts tccrace caste 11 264.8 273.6 278.7 186.9 128.9 100.3 102.9 105.8 
Other metals......... Hea tial sm aie 12 DON 244.9 251.0 232.9 262.4 124.0 124.7 136.8 
Implements...... Me i iraste Gio 10 941.41 226.4] 199.0] 156.5 | 116.6) 107.5 | 106.6] 105.6 
Allee orstrered aloes aie a leven ae 33 4 aes) 254.1 241.3 |- 194.4 173.6 111.1 12:3 117.6 
—FUEL AND LIGHTING— 
We UGE AM eat: cienlsbinisincss sia aes 6 258.2 258 .2 235.3 201.6 144.3.) 119.6 127.5 153.6 
Lighting Maton ctefure te travel aber oie eheravale-s- oF 4 236.8 236.8 Lees 96.9 88.5 92.5 92.7 89.9 
DAE een Ciao aa WE 10 249.6 249.6 188.0? Pe Lt5Or7 122.0 108.9 113.6 128.0 
x Pere. Caius fee ae 14 279.9 279.9 232.1 185.8 + 178.1 178.0 183.5 74.7 
Miscellaneous materials.......... 90 233.9 237.0 209.4 17926 132.4 108.2 114.0 LES). 
Paints, oils and glass.............. 14 339.5 341.0 PAT A, 213.0 193.9 142.9 140.2 145.1 
WN Geae RS oh es es Reeth a 48 278.0 279.8 23107 191.1 163.7 138.7 141.9 140.6 
ria ee ee ies. oem 0%, 6 311.8 311.8 207.3 Video 143.6 146.7 147.1 139.4 
Crockery and glassware........... 4 367.7 367.7 279.8 209.0 178.8 144.8 133.9 118.9 
Pablexciblerye on, mite ss hoe eas B) 158.1 155.1 150% fe et 32 2 126.6 78.4 12.4 72.4 
Kitchen furnishings. .............. 4 977.9 | 272.3 | 293.6 | 155.4) 129.3] 123.4] 124.6] 120.4 
1 eT eS Si 16 297.7 | 296.3 | 222.4] J68.9| 146.7] 131.9] 128.8 | 120.9 
XIL—DRUGS AND CHEMICALS........ 16 972.3 | 276.8 | 289.2 | 236.7| 250.4] 135.0] 111.1] 113.8 
Be negate, en 4 742.3 | 742.3 | 511.5 | 399.5 | 269.6 | 121.8} 226.5 | 358.0 
Liquors and tobaccos...........-- 6 258.7 218.1 202.2 167.2 30.7 137.9 138.3 13552 
Saudi tase ene ys: 2 7 207.4 | 219.1 | 200.8}. 155.5 | 135.1 | 113.6] 109.3) 116.5 
CVD of Gag SS RT ON 17 351.3 | 341.8] 274.4) 2164 | 167.3 | 124.1] 147.3} 179.9 
All commodities...............eeeeee: 262+ 996.5} 298.8 / 258.7| 208.11 171.21 138.9] 136.5 | 137.1 





*Praliminary fzures. +Nine commodities off the market fruits vevetablec; etc. One line of spelter was dropped in 1915 
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slightly higher. Cotton goods averaged 
higher. Raw silk declined. Floor oil- 
cloth advanced. 


HIDES, LEATHER, BOOTS AND SHOES.— 
Tallow was lower at 14-16c¢ per pound. 


METALS AND IMPLEMENTS.—The iron 
market was quite weak, wrought iron 
serap falling again, being down to $19.00 
Iron bar and tin plates also 
declined. Brass, copper, lead, quick- 
silver, spelter, solder and tin were 
down. Soldering coppers were lower. 


per ton. 


FUEL AND LIGHTING. — No changes 
were reported. 


BumLDING MATERIALS. — In lumber 
prices were steady. The market in On- 
tario was reported to be firmer and ad- 
vances were expected in some lines. Hx- 
port markets at St. John and Montreal 
were also reported firmer. Iron pipe, 
lead pipe and copper wire were lower. 
Linseed oil and turpentine also de- 
elined, 


House FURNISHINGS.— Wooden tubs 
and pails advanced 5 per cent. 


DRUGS AND CHEMICALS.—Prices were 
lower in bleaching powder, brimstone, 
caustic soda, and soda ash. Markets 
were also weak in alum, carbolic acid 
and glycerine. 


MiscELLANEOUS. — Hops advanced 
from 30c to 40c per pound. Malt de- 
clined from $1.65 per bushel to $15.00. 
Raw leaf tobacco was up to 32-35c for 
barn run Burley. In pulp, ground wood 
advanced, but sulphite pulp declined. 
Manila rope and raw rubber declined. 


Prices in Other Countries 


In the United Kingdom, the level of 
retail food prices was slightly higher 
owing to advances in potatoes and milk. 
In wholesale prices the index number of 
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the Economist at the end of December 
showed a considerable decrease for the 
first time since the war began. At the 
end of January the index number had 
decreased again to the lowest level since 
February, 1918, cereals and meats, tex- 
tiles, and the miscellaneous groups being 
lower, while minerals were higher and 
other foods unchanged. 

In the United States, the wholesale 
prices index numbers of Bradstreet and 
Dun were lower, food prices showing 
some decline as well as raw materials. 
The food index number of the Annalist 
and of Gibson, however, averaged higher 
for January than for December. Dun’s 
Review, February 1, commented as fol- 
lows on the prices movement: 


“,)~6«. That buyers are confident of further down- 
ward revisions from the extreme prices is plainly 
indicated by their general policy of purchasing only 
that which is immediately required, and leading in- 
dustries have changed from a state of unexampled 
activity and prosperity to one of increasing unem- 
ployment of machinery and labour. With production 
costs remaining at a high level, and conservatism 
the predominant sentiment, manufacturers are reluc- 
tant to accumulate supplies for which demand has 
appreciably dwindled, and the disposition in retail 
circles, where weather conditions have militated 
against a full movement of seasonal merchandise, is 
to reduce burdensome stocks through special offer- 
ings. The present tendency, in sharp contrast to that 
of the war period, is for the seller to seek the buyer, 
and consumers are now benefiting somewhat from 
price concessions in foodstuffs and other commodi- 
ties. For the tenth consecutive week, declines have 
outnumbered advances in Dun’s list of wholesale quo- 
tations, and, with competition for business growing 
keener, there are expectations that the price reaction 
may become more pronounced and widespread.”’ 


In France, the index number of 
wholesale prices of the General Statisti- 
cal Office for the third quarter of 1918 
was 401.8 as compared with 284.4 in the 
second quarter, 315.2 for the third quar- 
ter of 1917, and 115.6 in 1913. The re- 
tail food prices index number for Paris 
in July showed a fall of 5.8 per cent 
from April, but was 106 per cent nigoer 
than for July, 1914. 

In South Africa, the Cost of Living 
Commission showed the cost of living 
for a family in Cape Town in August 
was no higher than in July, but 44 per 
cent higher than before the war if rent 
were not included, but only 36 per cent 
if rent were included. 
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({NDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES 
Retail Prices. 
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CANADA UNITED | AUSTRALIA NEW AUBTRIAD | GerManyd| Itary Hetitanp | Norway { Swepen {| Unirep 
Kinapom |46 foods & | ZEALAND STATES 
29 foods 21 foods | groceries | 59 foods | 18 foods | 19 foods 7 foods | 29 articles | 24 articles |21 articles] 17 foods 
60 cities | 600 towns | 30 towns | 25towns | Vienna Berlin 40 cities 40 cities | 20towns |44 tcwns | 45 cities 
1910... POLSON Weer Nash ralcverneee tee GO taal comer nls eran Mio te nese Ian EES) malice arse ee een or 93 
1914... Madan! listens seats 1155 TOSS SANA cee erent Scans eerinicod, eae 116 1 Ss lip ena 102 
1917... NEY. DAE Se ase 1294 VALE Mas Was 8c okra Selle dhe ee ad a er Cepia gel Loa dies SOUR a nea ae eh [UR oe og 146 
194 
Jan. ... YATE al RR Aan te ee NO Gimme (Pears Wicrs eta | aise eters I ya cape iar LF Taey (Nal len oa 9 ty gH ati Ble es ie 104 
April. Bie CeO welts nestor G2 a ieee Se sea eee le hem eens 96.2 113¢ 1 i gata ead 97 
July.... 7.42 100 1164 1070 109 100 Le Tapes, re 113 100 102 
ery ; 7.99 112 1156 1096 104.2 1}6.4 97.6 121c 115 103 165 
Jan ... 7.96 118 1240 1190 121.4 131.9 102.0 128 123 143% 103 
Apal,.. 7.79 124 1318 1212 165.5 165.4 106.5 139 128 121? 99 
July.... 7.80 132% 1522 1200 178.6 169.6 113.6 148 135 124° 160 
Rise ‘ 7.81 140 551 1202 217.2 193.2 120.0 145 140 128* 103 
Ja: 8.23 145 1504 L236 Mis eats peel: 188.5 125.1 153 159 130° 107 
Apnil... 8.34 149 1520 1258 221.5 219.8 124.9 161 175 134? 109 
July.... 8.45 161 1516 AL 18 RR a 217.6 124.6 170 199d 142* 111 
poe ; 9.30 168 1544 LDS Or Oey ech: tea: 209.4 124.2 17 206d 152* 121 
Janae. c 10.27 187 1453 1359 Qiao tee ae 136.0 USL Gheelmon 2] ERE Re ene cae 160 128 
April... 10 77 104 1473 HEE al lg ek ee Dead i aN oh ae 154.6 192 240d 175 145 
July.... ll 62 204 1470 1257 DOG Bae liar teeta ge ee chee he POH ah keaielete Sop ra 177 146 
a ‘ 11.81 202 1506 POO 2 Mr lattes case Ws el art Ge eee | Oe Ie Sen ates 309d 192 157 
Jan... 12.42 |{ 206 1505 aie ete Sec scc sik cee ete see TLSOL ON AM aah seein llore eet eae 221 160 
April... 12 57 206 1528 4 Gai levet tor Vailas live tees tie cers ZED Bte Mats sick ati Make eretate Neen 247 154 
May... 12.66 207 1539 Ue Coy Ol nly Sone anh lend Meet a ices Wiih AaNte eeaoel eC Nerihos tem out, aN Aa ap LN 258 158 
Jane... LOG 208 1541 AS DEE ms eee Aree hor oss aah cen ladennte tu ees Se eclcne a Ree orate a ee ae 261 162 
July. k 13.00 BAN eas We eines Nea Vaiss |e ceycet cae Liss ite tary < erst a cleve orate Pe | ete etre eee cc as ee 268 167 
August 13.41 218 Ne RAO rie Sieh Ap yet a de ae Rai ety tre Meroe ga [e eaareainrenaane a8 372d 284 171 
Sept... 13.31 216 1489 LOOK pi etek thats eros Sarin Mt Sia RRS hay, Share oe |piiate cement 310 178 
Oct... .. 13.54 229 1 2 Leet eee eter Th ert CC elise ciataco eve hoe Wc sue saat ih i pa Ct gh tbe eta me ON cg home 
Nov.... 13.49 DES MOB tapi ck Necie aman eon Lia or eee eae a lic onech aetali'e [ares orev aniceeeatn crete Bete ote tans [iceatete te erento [leet cook cu ig tte ee 
Dec. . 13.65 Dip A Se = AER ne as Be RN hs ob te onl ne SOLER OSE rae Seer Atr RR CY Pres (a mre ty rah Ak ROMP aaa MN ER dele 
1919 
Jan... 13.78 SAR Np Nase lr OM HSA SN BSB sot PILL A LE Hr 7a it SM et ey UN Lh ROTO uel ee) Ce UE a 7 
a January-March, 1914. b British Labour Gazette. c January. July, 13; August-December, 121. 
d. Basis changed; calculate. to pevious basis. *(Juarter beginning that month. 
Wholesale Prices. 
CANADA Unitep Kinapom UNITED STATES AUSTRALIA 
Department Bureau of New Common- 
of Labour | Economist| Saverbeck |Labour Statistics. | Annalist | Bradstreet Dun Gibson | South Wales wealth 
172 44 45 294 25d 96 200 22d 92 92 
1890. 110.3 102.2 Toma teetnen tee doteee wen TOON 2520 eee ror 91 56a A SAN Se VAR SOR 6 os eee 1058 
1895. 95.6 87.6 Comair ters ecw nate crave nals 94.604 6.4346 81 51 42 Oe, | is itt oh stikeaes 760 
1900... 108.2 110.5 LOT Epi hen cele nce = eens 99.388 7.8889 91.41 44.2 L000 EH ae ses 894 
1905. 113.8 103.2 Dee alts ce evalnresere eaten 110.652 8.0987 98.31 OUR RTS A ee erat Aloe sue 910 
1910. 124.2 113.2 EQN estas. Slayaigtere meats 137.172 8.9881 119.17 59.3 L205 So ese ee 1003 
1914 136.1 120.8 86 99 146.069 8.9035 | 119.71 60.8 1303 rol eee 1140 
te 237.0 210.6 174 175 261.796 | 15.6381 | 204.12 10:8 (Raa ees 1662 
Jan... 136.5 119.0 83.5 100 142 452 8.8857 124.528 58.2 13350 see 1085 
April 136.7 117.5 82.3 98 141.120 8.7562 119.791 57.7 1380 Fa eee ee 1118 
July. 134.6 116.6 82.4 99 144.879 8.6566 | 119.708 58.9 1378 1000 | 1185 
cae 138.7 124.2 89.8 99 150.245 9.2416 | 123.351 62.9 TS0S. eee 1229 
Jan.. 138.9 136.5 96.4 98 149.80 9.1431 124.168 64.7 1382 1162 | 1387° 
April 146.4 151.2 105.9 99 154.94 9.7753 125.090 67.8 1487 1362 | 1660° 
July.. 150.2 149.1 106.4 101 145.12 9.8698 | 124.958 64.4 1573 1640 | 1822° 
ie 152.4 153.2 110.0 101 140.83 9.9774 | 126.663 60.0 1605 1494 | 1544° 
Jan. 172.0 174.5 123 6 110 150.20 10.9613 137.666 65.6 1677 1300 | 1502° 
April 179.1 190.5 134.2 116 164.61 11.7550 | 145.690 71.3 1878 1297 | 1493° 
July. 178.8 191.1 130.5 119 180.71 11.5294 145.142 71.9 1838 1331 | 1505* 
eae 187.2 208.7 141.5 133 187.04 12.0399 | 152.355 82.2 1920 1330 | 1514° 
Jan. 208.1 225.1 159.3 150 208 .88 13.7277 169.562 87.4 2049 1330 | 1525° 
April 228.7 244.5 173.0 171 262.50 14.5769 | 190.012 | 199.2 2049 1361 | 1587° 
July. 242.6 254.4 176.9 185 265.20 16.0680 | 211.950; 116.4 2088 1483 | 1715° 
Ose 242.6 259.1 180.6 180 280.205 | 16.9117 | 219.679 | 120.1 2014 1550 | 1804° 
918 ‘ 
Jan.. 258.1 262.9 186.2 185 278.696 | 17.9366 | 222.175 118.9 2201 1635 | 1877° 
April 269.4 270.0 189.8 191 291.404 | 18.4656 | 230.313 130.5 2L14 W > eee eee 
May.. 275.8 273.4 191.1 191 288.030 | 18.9133 | 226.665 Oe 7 2246 is a. lcceeyete eee ae 
June 280.6 21 io 192.3 193 281.758 19.0091 224 .843 12257 226.2.) Netes eer: ear 
July.. 284.0 278.5 193.1 198 285.744 19.1849 | 282.575 12380 21857 ie es ee 
Aug.. 284.3 284.9 195.9 202 287 .376 19.1162 232.058 122s 2 pars aeecehe ate whee 
Sept 285.3 283.5 197 1 207+ 294.276 | 19.0485 | 232.882 L2BX Qe ewan ea 5 tuoreeh a eee 
Oct. 289.6 282.6 197.8 Poletti 284.213 19.0167 | 283.227 DVB ON ies Sys cee, | eee eee 
Nov. 290.9 282.6 LO Stel is ohne aerate 28862551 (18, 01105, 280252951) P18. 8 eee hn ce etc eee | toe 
Des... 288.8 277.0 1062. Opiitace. sama rte ta 29E DQ0 FT T9087 Gis aaa eeete Oona l's a aba ecteaies [later aaveretatere aimee ee 
1919 
Jan: <3 286.5 DOB c Ome isa atrerns sists creminate suas ieloceins Hi 2O9UT 4D: WTS, GOS eee Os cu), Glad Ol, Game Uae sacrseate eters: ease ee RCene 








aJuly of each year. bFoods. ¢ 1901-1900-- ‘Quarter beginning that month. +Preiiminary 


WORKMEN’S COMPENSATION—ACCIDENTS—SAFETY 


WORKMEN’S COMPENSATION IN ONTARIO DURING 1918 


- HE information in the present article, 


r 


for that month being 5,021. 


relating to workmen’s compensation 

in Ontario during 1918, was supplied to 

the Department by the Ontario Work- 

men’s Compensation Board in advance 
ef their annual report. 

The number of accidents and the 


amount of compensation awarded dur- 
ing 1918, which was the fourth year of 


operation of the Workmen’s Compensa- 
tion Act, considerably exceeded the 
figures for the previous year. During 
1918 there were reported 47,848 acci- 
dents as compared with 36,514 in 1917. 
The amount of compensation awarded 
in the past year was $3,514,648.47; and 
in the previous year the amount was 
$2,913,085.81. The highest number of 
accidents reported during any month in 
the year was in August—the number 
Of the 
total of 47,848 accidents in 1918, 440 
were fatal as compared with 454 during 
1917. There was an exceptionally large 
number of railway accidents during the 
early part of the year, which was at- 
tributed to the very severe weather. 


The increase in the amount of com- 
pensation awarded is due to the increas- 
ed wages, the general principle of the 
Act being that the workman receives 
55 per cent of the lost wages. The 
amount of compensation awarded in 
“Ontario compared very favourably with 
corresponding awards in the neighbour- 
ing States as the following figures show: 
The highest award of compensation 
made by. the Ontario Board during the 


year amounted to $13,428.71, consisting 
of bi-weekly payments and pension for 
life. Under the law of New York, the 
largest award in a similar case would 
be $3,500 ; in Ohio, $3,750; and in Michi- 
gan, $3,000; under the law of Quebec 
no compensation would have been 
awarded in this particular case because 
the salary exceeded $1,000 per year. 


The comparison of benefits received 


by workmen in various localities shows 
that where Ontario .workmen receive 
$100 benefit, workmen in Michigan re- 


ceive $55.38; in Ohio, $102.50; in New — 


York, $101.70; in Pennsylvania, $55.91; 
in Minnesota, $71.88; in Illinois, $79.34; 
in Indiana, $72.42; and in Wisconsin, 
$89.99. 


The amount paid for medical aid in 
Schedule 1 industries during 1918 was, 
$369,346.37, being about 14 per cent of 
the amount awarded for compensation 
in these industries, 


The cost of the Act to employers for 
1917 averaged less than 98 cents per 
$100 of pay-roll. The rates fixed when 
the Act was first going into effect aver- 
aged $1.64. The average rate for 1918 
cannot yet be ascertained as adjust- 
ments remain to be made, but by reason 
of there being a full year’s medical aid 
to take care of as against only a half 
year’s medical aid in 1917, there will be 
some increase over the 1917 rate. Cal- 
culations made show the comparison of 
Ontario with adjoining States to be as 
follows: where Ontario-employers pay 
$1.00 per $100 of pay-roll, Michigan em- 
ployers pay $1.22; Ohio, $1.19; New 
York, $3.66; Pennsylvania, $1.06; Illi- 
nois, $2.36; Indiana, $1.85; Minnesota, 
$1.94; and Wisconsin, $3.00. 
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ANNUAL MEETING OF THE ONTARIO SAFETY LEAGUE 


HE Ontario Safety League held its 
annual meeting at Toronto on Keb- 
ruary 3, and a large attendance was re- 
ported. The fifth annual report, which 
was presented, showed satisfactory pro- 
gress in spite of the difficulties in rais- 
ing money during war time. The gen- 
eral manager announced that nearly 
$10,000 had been expended during the 
past year, all the financial obligations of 
the league had been met, and there was 
a balance of $150 in hand. It was pro- 
posed to spend $20,000 during the pres- 
ent year, most of it, as formerly, on edu- 
eational work. The safety literature 
distributed during 1918 comprised 
15,000 ecards to drivers of vehicles, 
110,000 cards to motorists, 100,000 
letters to parents, 82,000 school bulle- 
- tins, 95,000 industrial bulletins, 29,000 
health bulletins, 20,000 special bulletins, 
22,000 electric railway bulletins, 540,000 
gummed seals, 2,500 large ecards in 
street cars, and 12,000 form letters. 


The training of children to avoid 
accidents was carried on in various 
ways in the schools. The bulletins were 
written. with a view not to make the 
children afraid of being hurt, but to 
teach them caution. At the request of 
the Ontario Motor League, the annual 
prize competition was again conducted, 
for which the Motor League donated 
$50. The subject of the prize essay was 
‘‘How to Avoid Motor Accidents,’’ and 
pupils of the schools of Toronto, Ham- 
ilton, London and Ottawa were com- 
petitors. Good results were obtained by 
showing in the schools the motion pic- 
ture film, ‘‘The Cost of Carelessness,”’ 
and satisfactory results were also ob- 


tained from the Safety Patrol work 
which had been continued in certain 
schools. The Toronto Board of Eduea- 
tion has printed safety slogans on over 
one. million note books, exercise books, 
etc., which were used daily by the 
pupils. 

The industrial bulletin service has 
been enlarged year by year. These 
bulletins are being sent to paid subserib- 
ers in 41 localities and they are seen 
each week by hundreds of thousands of 
workers. The gummed seals on whieh 
were the words, ‘‘Be Careful, Avoid 
Aceidents,’’ were used by hundreds of 
firms on their outgoing mail. 

The following officers were elected — 
for the ensuing year: Honorary presi- 
dent, Sir John Hendrie, Lieutenant- 
Governor; president, Mayor T. UL. 
Church, Toronto; vice-presidents, A. B. 
Ingram, vice-chairman Ontario Railway 
Board; S. Price, chairman Workmen’s 
Compensation Board; Sir John Eaton, 
and Mayor C. G, Booker, Hamilton. A 
strong committee was also appointed te 
provide for the creation of a permanent 
museum of safety devices in Toronto, 
and others were appointed to revise the 
League’s constitution as required by the 
growth of its work. The interest taken 
in the League was shown in the election 
to the executive committee of represent- 
atives from nearly all sections of On- 
tario. Mr. J. F. H. Wise continues as 
League organizer and convenor, and 
Mr. R. B. Morley as general manager 
and secretary-treasurer. 


After the adoption of reports and the 
election of officers an address was given 
by Mr. T. Moore, president of the Trades 
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and Labour Congress of Canada, on 
‘<Habour’s Interest in Safety.’’ The 
speaker declared that the League’s pro- 


paganda was in complete harmony with 


the goal of labour as to the conservation 
of the human factor in industry. La- 
bour has had this object in view in work- 
ing to secure the Compensation Act, 
which was designed not so much for the 
eollection of monies in compensation for 
injuries, but as a means to impress upon 
employers and the community the neces- 
sity and economy of securing the safety 
of workers at their several employ- 
ments. He strongly advocated the con- 
servation of child life by prohibiting 
not only the employment of child labour 
in domestic industries but also the im- 
portation of the products of child labour 
from foreign countries. He condemned 
the Taylor system of specialization and 
advocated in its place the extension of 
technical training. The compulsory use 
of the sprinkler system to prevent fire 
wastage, the energetic enforcement of 
the Scaffolding Act, the prohibition of 
lead or sandbag counterweights in the 
theatres, and the elimination by law of 
running boards on street cars were men- 
tioned as special points in the labour 
programme that were strictly in accord 
with the programme of the League. He 
eondemned the extremists among both 
employers and workers, stating that 
neither were truly representative of 
their elass, and declared that labour 
would be glad to co-operate with em- 
ployers in all matters for mutual bene- 
fit. Brief addresses were also given by 
Mr. Thos. Findlay, general manager of 
the Massey-Harris Company, Dr. James 
L. Hughes and Brigadier-General Gunn. 


Appended to the annual report is a 
preliminary report of the Canadian 
National Safety League, which was in- 
corporated by Dominion charter on No- 
vember 25th, 1918. The objects of the 
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national organization as set forth in the 
charter are as follows: ‘‘To safeguard 
and protect the public, especially child- 
ren, from the dangers of automobiles, 
railroads, street railways, and all other 
forms of vehicular traffic on the public 
highways in the Dominion of Canada; 
to educate the public through schools, 
churches, literature and all channels of 
publicity upon all matters pertinent to 
public safety; to minimize the injury 
and killing of persons employed in 
stores, factories, workshops, and all de- 
partments of industrial and mereantile 
activity, by instilling into the minds of 
employer and employee the full mean- 
ing of ‘Safety Always’; to co-operate 
so far as lies in the power of the League, 
in preventing the useless destruction of 
life and property by fire; to advocate 
and secure possible remedies and pre- 
ventatives, and to assist in the enact- 
ment and the enforcement of ordinances 
requisite to carry out the foregoing by 
means of (a) bulletins, education, or 
any other method of propaganda that 
may from time to time be considered 
advisable, (b) to be the clearing house 
of all information, bulletin service, safe- 
ty film and all literature bearing on 
accident prevention work, issued under 
arrangements to the various Provincial 
Leagues.’ 


The national organization is not de- 
signed to supercede provincial leagues, 
but to -spread safety propaganda 
throughout the Dominion until each 
provice has its own league, when it is 
expected that such provincial organiza- 
tions will become members of the na- 
tional league. It is proposed to hold 
the first annual congress of the League 
in Toronto early in April. The head 
offices of both the Canadian National 
Safety League and the Ontario Safety 
League are in the Royal Bank BU Ge 
Toronto, 
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THIRD NEW YORK STATE INDUSTRIAL SAFETY CONGRESS 


HE greater part of the December 
Bulletin published by the New York 
State Industrial Commission is given 
over to a report of the proceedings of 
the third New York Industry Safety 
Congress, held at Syracuse, during De- 
cember 2-5 last. There were in attend- 
ance 1,200 representatives of safety or- 
ganizations, trade unions and manufac- 
turing interests. The United States Sec- 
retary of Labour was also represented. 
Under the general topic of Women 
in Industry, an illustrated lecture on 
- “Sanitary Devices for the Removal of 
Dust, Fumes and Gases’’ was delivered 
by John Vogt, Chief of the Industrial 
Commission’s division of Hygiene. A 
paper on safety of women in industry 
contained the statement that, according 


to recent accident reports, from 20 to 
50 per cent more accidents occurred 


among women workers than among men. 


A session of the Congress was devoted 
to Industrial Good Housekeeping, upon 
which subject the following papers were 
read: ‘‘What, When and How to In- 
spect,’’ by John J. Heelan, of the Aitna 
Insurance Company, Hartford, Conn.; 
‘Maintenance and Repair—their Rela- 
tion to Safety,’’ by Chester C. Rausch, 
of the American Museum of Safety. In 
connection with safety practices, the fol- 
lowing three papers were discussed: 
““The Hazard of Defective Machine 
Tools,’’ by the chief engineer of the 
Norton Grinding Company, Worcester, 
Minn.; ‘‘Head and Eye Protection,’’ by 
William D. Newell, chief safety engi- 
neer of the New York State Insurance 
Fund; ‘‘Machinery Layouts and their 


Relation to Safety,’’ by Peter C. Spence, 
mechanical engineer of the New York 
State Industrial Commission. Papers 
were also read on ‘‘Infections,’’ their 
cause and effect, and their cost in time 
and money. 

During the session devoted to Reha- 
bilitation of Maimed Workmen, R. M. 
Little, director of the American Mu- 
seum of Safety, gave an effective talk on 


‘who should bear the cost of rehabili- 


tating workmen, in which he suggested 
that the Federal government and the 
states share co-equally in the expense, 
and urged the Congress to go on record 
as endorsing the principle in the Bank- 
head-Smith bill now before the Congress 
of the United States. A resolution to 
this effect was presented and unani- 
mously adopted by the Congress. In 
support of this resolution, it was stated 
that the ‘‘human repair programme”’ 
should not be limited to soldiers but 
should be extended by State action to 
the maimed and wounded in industry 
and made a fixture in educational fune- 
tions. It was pointed out that, numeri- 
cally, the crippled industrial worker is 
a far greater problem than the crippled 
soldier and that, therefore, the great 
impetus given to the consideration of 
the welfare of the men disabled by war 
should not come to an end with the 
cessation of hostilities. 

During the session devoted to Safety 
Organizations, the following papers were 
read: ‘‘The Safety Supervisor — By 
Whom Should He Be Chosen—To Whom 
Should He Be Responsible—What Au- 
thority Should He Have?’’, by the 
Assistant Director of the American 


208 


Museum of Safety; ‘‘The Non-English 
Speaking Workmen in Shop Safety 
Organization,’’ by the engineer of the 
New York and New England Cement 
and Lime Company; ‘‘Shop Safety Or- 
ganization in a Small Plant,’’ by the 
Secretary of the John A. Manning 
Paper Company, Troy, N.Y. These 
papers were based on the tentative plan 
for shop safety organizations previously 
drafted by the Bureau of Statistics and 
Information of the State Industrial 
Commission. The full text of this tenta- 
tive plan is printed in the December 
issue of the Bulletin. 

In summing up the impressions gath- 
ered during the Congress, an industrial 
weekly paper states that the large em- 
ployers of labour appeared to be more 
concerned about the safety of their em- 
ployees than were the workers them- 
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selves. According to this paper, ‘‘ There 
was not the representation of employees 
from the extra hazardous trades that 
there should have been. To them per- 
haps there is a disposition to believe 
that these congresses are not responsive 
to such requests for safety as may come 
from them. If they should take a better 
interest in these annual affairs they will 
soon learn their mistake. Many union 
men are slow to believe, and not without 
reason, aS past events are remembered, 
that employers of labour are not mueh 
concerned about the safety and comfort 
of their workpeople; but a few years 
have brought great changes in this re- 
spect. The Workmen’s Compensation 
Law has opened the eyes of big busi- 
ness to the havoe wrought by the merei- 
less wheels, shafts, belts and gears of 
industry.’’ 


COAL MINE FATALITIES IN THE UNITED KINGDOM AND THE UNITED 
STATES DURING 1917 


A COMPARISON of the figures that 

are given below with reference to 
coal mining fatalities during 1917 shows 
that, in proportion to the numbers en- 
gaged, more than twice as many em- 
ployees were killed in or about coal 
mines in the United States as in those 
of the United Kingdom. 

The following information with refer- 
ence to the fatal accidents that occurred 
at the coal mines of the United Kingdom 
during 1917 was derived from the offi- 
cial report for that year of the chief 
inspector of mines. 

The total number of persons employed 
in coal mining in the United Kingdom 
during 1917 was 1,006,299. Of this 
number 799,584 worked underground 
and 206,715 (including 10,946 female 
workers) above ground, 


There were 1,332 separate fatal acci-- 


dents at the coal mines, causing a loss 
of 1,370 lives. Expressed in terms of 
the number of persons employed, the 
death rate per 1,000 persons employed 
was: underground, 1.51; above ground, 


.(5; or both under and above ground, 
1.36,* as compared with 1.31 for 1916. 
The causes of these fatalities were as 
follows: 














No. Pereexnt- 
killed. age. 
Underground: 
Explosions of fire damp or 
COAL n CUE . Vncatwde ting ele ee 20 1.5 
Mails, ofe ground?,.. 6 bathe s sh 724 52.8 
Miscellaneous... .7il2oes Sees 408 29.8 
1,152 84.1 
Shalt Wes tas Ba Cae ce 62 4.5 
SUPLOEO- 1. shia. <a0xequded Wreataette 156 11.4 
POUR eis «aah he anes Ce eee 1,370 ~ 100 








The death rate per million tens of 
coal was given as 9.27. 


*If metalliferous mines and quarries are in- 
cluded, the death rate per 1,000 persons em- 
ployed becomes 1.34. The total number of 
persons employed during 1917 in coal and 
metalliferous mines and quarries was 1,075,471, 
while the total number ot fatalities was’ 451. 
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There were 241 prosecutions and 190 
eonvictions of mine owners, agents, 
managers, etc., and 1,099 prosecutions 
and 1,030 convictions ‘of under-officiais 
and workmen for such offenses as inter- 
- fering with ventilation; contravention of 
provisions about safety lamps, matches 
and smoking, explosives, timbering; tra- 
velling on haulage roads or travelling 
or working on roads or working places 
not made secure, ete. The average 
amount of the fines in the case of own- 
_ers and managers was about 70 shillings, 
and in the case of workers about 30 
shillings. Four of the worker-offenders 
were imprisoned. 


In reference to accident prevention, 
the report points out that, though the 
authorities have for many years given 
this question considerable attention 
through statutory regulations and ad- 
ministrative action, the yearly roll of 
accidents is still a large one. It is evi- 
dent, therefore, that accidents cannot be 
prevented by statutory regulations or 
administrative action alone; accidents 
due to earelessness, neglect and want of 
thought continue to be of daily occur- 
rence. In dealing with the necessity for 
‘‘safety’’ campaigns, the report speaks 


very highly of a book issued by the ' 


United States Bureau of Mines, entitled 
‘Organizing and Conducting Safety 
Work in Mines’’ (Technical paper 103), 
by H. M. Wilson and James R. Fleming. 
Several important and useful sugges- 
tions are also made in the report, the 
adoption of which, it is stated, would 


- reduce the number of preventable acci-. 


dents which now occur. These are: (1) 
the provision of a large model of the 
workings at the surface of each mine, 
“which a miner could inspect at his 
leisure ; 
men should be at frequent intervals and 
should not be made on a routine plan. 
The liability of a visit by a fireman at 
any time, and not a particular time, as 
is the case when a routine plan is fol- 
lowed, would prove beneficial and result, 
if the system were rigidly enforced, in 
a saving of both fatal and non-fatal acci- 
dents; (3) the prohibition of glass bot- 
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tles being taken underground unless pro- 
tected by suitable metal cases in order 
to prevent injuries caused by broken 
glass when men are travelling on: hands 
and knees; and (4) when any oiling of 
machinery is being done the throttle 
valve of the engine should be secured 
in the ‘‘off’’ position by a padlock, of 
which the person who is oiling the ma- 
chinery should have the key. 


According to the 1917 report of the 
United States Bureau of Mines, there 
was an increase of 21 per cent in the 
coal-mining fatalities of that year as 
compared with 1916. This was attri- 


buted to the abnormal conditions under 


which the mines were operating due to 
the war. 


It was not possible to give accurately 
the number of men employed during 
1917, but it was estimated to be little 
more than during 1916, namely, 720,971. 

There were 2,696 fatalities reported 
to the bureau during the year. Ex- 
pressed in terms of the approximate. 
number of persons employed, the death 
rate from accidents per 1,000 persons 
was 3.73 for 1917, as compared with 
3.09* for 1916. The causes of these 
fatalities were as follows: 


No. Percent- 














killed. age. 
Underground: 
Falls: 6f:rook or face iy) oc, 1,147 42.5 
Mine cars and locomotives... 482 17.9 
Gas and dust explosions .. 199 7.4 
FOX pPlosives-an ms) iha CN. 111 4.1 
FLCC ETI GRY or sie GNP ox dhacs: aliens 79 2.9 
Misco lae0uSener sce ge cie os 361 13.4 
2,379 88.2 
Share eS Coe ae eat 52 2.0 
Surface: 
IM 2 e@nINGR Vly eae eens wan en OL. eee 
Miscellaneous i. iii PaCS 214 rae 
Motel ay ces seater es es os 2,696 100 








In nine of the principal disasters 262 
men were killed. 


*Wor 1916 figures in the Pennsylvania coal mines 
see LABOUR GAZETTE, January, 1919, p. 87. 
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SAFETY WORK TO BE UNIFIED THROUGHOUT THE UNITED STATES 


eC RUING to a statement received 
from the educational division of the 
United States Department of Labour, 
arrangements have been made whereby 
the Bureau of Standards of the Depart- 
ment of Commerce and the Working 
Conditions Service of the Department 
of Labour in collaboration will make 
close investigations into all industries, 
in order to establish a series of indus- 
trial safety codes for the protection of 
workmen from injury, and to unify 
safety work throughout the country. It 
is suggested that it may require two 
years or more to complete the series of 
investigations that are to be made. The 
statement is, in part, as follows: 

At present there is little uniformity 
in the safety codes of the various states, 
although working conditions for the 
same industry may be practically iden- 
tical in all parts of the country. Manu- 
facturers are greatly hampered by the 
lack of uniformity, and will be benefited 
no less than the workmen by a unifica- 
tion of safety codes. 

‘A tentative list of codes to be formu- 
lated shows no less than 55 lines of work 
that must be covered. The aim is to in- 
elude every trade and occupation, in 
order that everything possible may be 
done to prevent injury to employees and 
economic loss to the nation through in- 
dustrial accidents. 

Some of the subjects to be considered, 
according to the tentative plan, have 
many subdivisions. Plant arrangement, 
for example, calls for consideration of 
methods of routing material and pro- 
duct, the design of buildings and layout 
of a plant, exit and entrance gates to 


yards, railways and walkways, road- 
ways, material piles, clearances and 
illumination. There is also the matter 
of fire hazards to be dealt with, and 
this will necessitate consideration of fire 
fighting equipment, water mains and 
hydrants, spacing between buildings, 
and material as related to occupancy of 
buildings. 

A second safety code will deal with 
construction work, including demolition 
work, excavation and trenches, retaining 
walls, construction, frame, masonry, 
concrete and steel, scaffolds, ladders, 
stairways and runways. 


Perhaps the suggestions made for a 
study of elevator safety codes illustrate 
best for the general public the care that 
will be taken in the investigation and 
formulation of a code. Passenger and 
freight elevators will be studied, and 
among the appurtenances to which spe- 
cial attention will be given are shaft- 
ways and hatchways, shaftway equip- 
ment, cables, counterweights, guide rails 
and bumpers, landings, landing doors 
and gates, cars, machinery, safety de- 
vices, control and signals, and escalators. 


Through this work on safety engineer- 
ing, and through stimulation of state 


‘organizations to co-operate, the Working 


Conditions Service hopes to reduce in- 
dustrial accidents to a minimum. 


Codes already drawn up by states 


.and private institutions will be examin- 


ed and compared, and the best features 
of all will be incorporated with the re- 
sults of the original investigations un- 
dertaken by the Service. 


The Bureau of Standards will take the 
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initiative in the comparison and formu- other organizations and in securing the 
lation of the codes, and the Working adoption of codes agreed upon. The 
Conditions Service will exert its in- closest co-operation will be maintained 
fluence in gaining the co-operation of by the two bureaus. 


FATAL INDUSTRIAL ACCIDENTS DURING THE LAST QUARTER OF 1918 


[PUBING the last quarter of 1918 the were 172 fatal accidents reported, 73 of 
Department received reports of 282 Which occurred in October, 58 in No- 


fatal accidents (97 of which occurred in vember, and 41 in December. The De- 

: 4 partment is unable to secure reports and 

_ October, 84 in November, and 101 im information in regard to all fatal indus- 

-December), as compared with 266 dur- trial accidents that may occur, but re- 

ing the previous quarter. During the ports are received from all sources avail- 
corresponding quarter of 1917, there. able. 


TABLE OF FATAL INDUSTRIAL ACCIDENTS OCCURRING DURING OCTOBER, NOVEMBER AND 
DECEMBER, 1918. 

















Trade or Industry Locality Date Cause of fatality 

AGRICULTURE— J 

Prarie) oa ese ok ees Cae BreslaunOnt acs cnesisie sc Oct. 17 |Fell from silo. 

PATA CTRBY Cte eevee eae RNs oles widialaiass Woodland Centre, N.B....| ‘* 21 |Run over by tractor. 

PARA CHA wet ae ae ee Saltcoats. Sask. 510). <a. Nov. 1 |Run over by tractor. 

| DYEBrlcaVSt CS lap acs ge vlavpe ANG] yey etna oe LED Stevensville, Ont......... ** 12 |Skull crushed. 

RATT GT ee cs ae PR Woh geo) cu DourosOntue seis ece sas ‘* 21 |Caught in machinery. 

LOEWE ee) Oe Gu Maine eRe ep Ne ON me Portneul, Ont... nse aoe Dec. 7 |Struck by tree. 

1 ie 2g 8 01 TA Pe an oR ee Srgonn oN Bi. no ha cae “2 |Struck by edger belt. 
LuMBERING— 

PROS OUTCOME kage ince Rin ales Brule Lake, Oat ¢5..%34)sip/e Oct. 14 |Struck by tree. 

Marker with lumber company...... OLtawayOnt irvine. ‘* 10 |Crushed by derrick. 

TG OPO ET IS tite apm oeye aa ited Wet Vt Duncans: Ci ioe meee «23 |Unknown. 

J ULOYERE yy 19 inc aNd iy SO eee adysmit¢h« BY @ vey sae ** 16 |Crushed by tree. 

I UrOyeR Les Od ks As ARO RN ert tr ee EUR EL Finlayson Arm, B.C...... ** 18 |Struck by large timber. 

Workman with lumber company....|Kearney, Ont............ “8 |Struck by log. 

Workman with lumber company... .|St. Thomas, Ont......... ‘* 22 |Caught in belt. 

Eimnployeeof- million or ee ees ee Campbellton, N. B........ ** 30 |Caught in m&chinery. 

Mbabourerss ce de bap pent Palkesleyvs Onti.c's :ccuuenee ‘* 25 |Crushed under logs. 

TAD OUTER Mea tie Roe eee Wat Te Lae INGER TS iy) BI Oren Int Ge hissy Smeeoreeliiva tle 

Ma DOUre mde my Oe Roan Nie eee. Mackenzie, B.C.......... ** 14 |Struck by log. 

1UEN CYOybb te) ON ao) een bam Oey ohne a MRC Ae eA Shawinigan Lake, B.C....| ‘* 14 |Struck by timber. 

Baboure nd ch mown theca Ac wap ae oe, Vancouver we © aps. sack 4 ‘* 2 iStruck by timber. 

AO OLITO TAR bee ihes caee See eet econ ai AP MeNab> Creek, B. C......| ‘* 2 |Killed while blasting. 
Re imployvecion mill fn we wae AoE AulUnst Naika ecru ay ye as Nov 27 |Fall. 

Labourer in lumber camp.......... Teainitzomly) Quen ca tens cane Dec. . |Fell from scaffold. 

Employee of lumber company...... Rauzon;. Quer n.si dieses ier ee Oratiarlle 

Employee of lumber company...... Sia bumiloe 2@ tioneae us eine ** 12 \Crushed by logs. 

Pal ourenan ya seseael hs leis arene Ramouraska, Que......... “© 9 |Struck by falling tree. 

DOOR has. Demy ahs a tre led us mile Bort Coquitian, BiG... ol. = | Onl Strucksby log. 

ANS TEI CCS ”  colagel Ms een Ae Un Reig That One yee aes se ee ‘* 16 |Crushed. 

CB oYe ete) 1 ch eee eee or tary ana ean Port: Colborne, Ont... oc: “7 |Sealded. 

aS OUme TE arr ince. ar Le REN ae nest Devon NaS ee. eae cerns ** 23 |Struck by tree. 

iSiphaootorersnakevayes pewe gels coals ene Nae Big River, Sask..... hee Ia trickuay. trees 

Mabourerc ais eae in ete ont anee Mission: City, B.C... 0... ** 20 |Struck by tree. 

Mines, SMELTERS AND QUARRIES— : 

Labourer on coal dock.............2. Fort’ William, Ont........) Oct. 21 |Crushed between cars. 

Labourer with quarry company....|St. David’s, Ont.......... “3-18 |Struck by stone. 

PATHS ROPER ces woe ete ie Cumberland BoC... 2.0: 22> Ball of rock. 

Brakeman with mining company. ...|Coppercliff, Ont.......... ‘* 25 |Buried under slag. 

Dumper with mining company...... Copperclift cOntan eee ‘* 25 |Buried under slag. 

Blockholder with mining company. =|Crean Hill, Ont.......... ‘* 31 |Explosion. 

a GbaYey cheat a alk ove Hogs Uk Hae RB I gE Jasper Park, Alta.........{'°** 530° (Fall of-eoal. 


Biiher as ee ern ase ek Surf Inlet, B. C.........-. |. 44 !Crushed by rock. 


212 THE LABOUR GAZETTE FEBRUARY, 1019 


TABLE OF FATAL INDUSTRIAL ACCIDENTS OCCURRING DURING OCTOBER, NOVEMBER AND 
DECEMBER, 1918—Continued. 











Trade or Industry Locality ~~ Date Cause of fatality 


MIN»mS, SMELTERS AND QUARRIES—Con. 














Employee of brick yard............ Parkin @ nite siesta eee Nov. 1 |Caught in machinery. 
Employee of quarry company...... Greensville, Ont.......... ‘* 6 |Struck by_block. 
Labourers with mining company (38)|Coniston, Ont..+......... ‘* 16 |Burned. 
Baleman with mining company..... Coniston OU week «cae “16 |Burned. 
Pumpman: teeter eee ea eee ', |Joggins Mine, N.S........] “ 27 |Not known. 
Marien pita te sa teste Peara bo) A ORR ore Rik Lake Ontsaery .'% we} “, 18 (Drowned. 
Miner:, 3)... SR ai. ene eg Thetford Mines, Que...... “29 |Fell down shaft. 
INFINeT? Ae ee hs PLASM en ree ior Dominion, News. whee. sere “30 |Fall of stone. 
NE OL 2 bea Oe SEIS See ey eee hethbridgewAltawe..... 2% “1 |Fall of coal. 
Labourers in coke plant............ Sault Ste. Marie, Ont..... Dec. 3 |Explosion. 
Labourer-in quarry.............00 Ouebec- Owe. sani e “6 |Falling stone. 
PACKMAN oe eats Wiecek Rov eee th ete Glace Bay, N.S.......... ‘* 3 |Crushed. 
MarsmnmOVetian ss aes ee OMe ac oe Stellartoms; Ns Ssesat dae cs “26 |Crushed. 
(Os rama role «Beery icy Pee ches eR oa Beauport, Ques. “mesic oe: “7 \Caught under landslide. 
Helper with blast furnace company. .|Midland, Ont............ ‘« 21 |Fell off ladder. 
NiImeTer a ein. Asta ei Mineo ee Stellarton, INerSansdeecle- ** 17 |Struck by coal. 
IVEIIOV ere rn cee arreenr ach oe eON Rossland. Cres cecwes e. “20 |Airblast in one of the stokes. 
IN bh Gr teen ise mare oa eB bheiic.t hone Cadomin:. seh eben eee ee ‘* 21 |Asphyxiated. : iS 
IVEGY hs a tens SR ee ale ices Asbestos;:Querc saieeee ‘« 24 |Crushed under engine. 
IVERIIOT testi e eects ceoiie Rinne ke ene East Broughton, Que..... “ -31 |Fell down shaft. 
Miners Sars 2 igi Sa ieee aici £2 Sey oS New Aberdeen, N.S...... “20 |Fall of stone. 
MSN OL fret wos ates ea Se ie cian ae Sherbrooke, Que.......... «2 *|Fell down shaft. 
FEVER Ow ilne toile, tes SOA Tin nary eam rer one ener DONITHTONS UN sasee entre eres “* 3 |Fall of stone. 
IVANGT: cecte dc cr he cee See eis oe Thetford Mines, Que...... ‘* 7 |Fell down shaft. 
MERCI Seok waiters cee. Mee oe Nanatinio, a a@ut as one a ** 14 |Crushed by car. 
Raitbway, CANAL AND HarBour Con- 
STRUCTION— 
Labourer with Railway Commission.|Toronto, Ont............ Oct. 21 |Struck by machine handle, 
aboureroniwharl < feeet oie ee Montreal, |Que@ict oscar nae Nov 20 |Run over by locomotive. 
hebourer on wharf, .< :... ocd. cee Halitax, INOS: Scie s ogee “22 |Run over by car. 
Labourer on ship. .<.6ee< eee ne Montreal, Que........... ** 26 |Struck by crane. 
BUILDING AND CONSTRUCTION— 
IPSINGCT ps ois ctiid vie a ee Ouchect Oie! oi 5288 8.4 Oct. 2 |Fell off scaffold. 
Painter ava. eee ee ae Or Hionden, Ontos. i.<2 se Fe «2 |Fell off scaffold. 
Oarpentenscede xteeee mess oro Toronto, Ont<!+as44.¢45 5% ** 11 |Fell off roof. 
MATPENLEE areas eee ot oot ohne Near Chatham, Ont...... “3 |Fell off silo. 
Carpenter. i.) SAS a See Near Toronto, Ont........ “2 |Fell off silo. 
ATDENCET. «cree ciae ele ears auc ae aa Quebec, Quests. sb.55 oa. ‘* 16 |Fell from scaffold. 
A DOUTED eae ee arae ae ee Ol lontreal, Ques taf ot wee “9 |Fell off roof. 
PAD OULET 3. cats ices Oe Winnipeg, Man.......... ** 10 |Struck by derrick. 
UIVDOULEL EY cnc cA etePhee e eeeee Dover Centre, Ont........| ‘“‘ 2 |Fell off scaffold. 
PRDOUNET. ret hss setae, ip ait ae Ses: Industrial Island, B.C.....| ‘‘ 30 |Struck by hammer. 
Stone mason........ y atun oie eae Stavlary sOntis 5 asus oe ‘* 1 |Fell from silo. 
PLONGLCULLET Serr eis erties Sadbury, Ont: os iss uoeane “11 |Struck by derrick. 
Piseberer io.) och oor eee Be Ottawa, Ont. bores Esse Nov 6 |¥Fell from scaffold. 
IBTICKIAY ER’. Seine es Coen ate OeReee St.John, Nees eee cee “16 |Fell from slag. 
Carpenter ck. cium er ern ae manie DtedlOnn NN casts ora See ‘« 26 |¥Fell into hold of vessel. 
Carpenter cs so sss ce ele eee Fort William, Ont........ Qa Malle 
PEPADOUTEr intent ee eee nes Deseronto; Ont). 3.445% “7 \Struck by auto. 
HaADOurer::\'i.0: wisn se oe ee Deseronto, Ont.e<..2.e88 “11 |Struck by aeroplane. 
PAInter yest ee he ee ee Montreal, Quex.:ssac.6.. ‘* 28 |Fell from platform. 
iBridgebutlders aac con See Machine “Que vocc eee ete ‘* 30 |Struck by locomotive. 
Catpenter.. cscs <5 NGAP st ee oc Dartmouth Na Sure on. ee Dec. 2 |Fall. 
a bOurer, cis eieus ce ee eae BartasiOng ite smh k sci eises ** 14 |Drowned. 
Labourer...... oats otha = 5 Lae Paris nbs: bes hbk aka Be “2 |Struck by brick. 
ea bOUTCTra ok lees Cate he WiCEOTaA mis: Cukh son bie ne “19 |Crushed between timbers. : 
MADOUTCTS (2)... cca cn cee ee falifas No S.0.ism,% se eae ‘“‘ 4 |Scaffolding collapsed. * 
RGR WOULEE St lahat. broken o amlorena Ae Ste. Cécile, Que. ..e.4.0.. £5205) Bailie 
Bricklayer, tars seek eats ae Wiontresl Que... cause sents “2 |¥Fell from scaffold, 
AVON Workerd hye k ests ee Porgy Artnury Ontio,.4 sae 12) |\Pall. 
iBridgecbullding \ rine. ee ee Caughnawaga, Que....... “* 21 |Drowned. 
Mertats, MACHINERY AND CONVEY- mt 
ANCES— ' 
Employee of steel shops............ Montreal 2Ques se. 042 2668 Oct. 8 |Struck by derrick. 
Employee of steel shops............ Hamilton, Onteras. onset ““ “11 [Struck by cars. 


Employee of metal plants.......... Welland: Ontos. con eo “ 8 |Strusk by crowbar. 
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"Trade or Industry 


Maras, MacHINERY AND CoNvVEY- 
ANCES—Con. 
Employee of forgings company..... 
Sheet metal worker................ 


Employee of machinery company.. . 
Employee of shipbuilding company. 
Employee of auto shops............ 
Hmployee of auto shops............ 
Longshoeremany 0m sees SA 
ironworker with steel company..... 
TAD OULEr es nee Ce oie te Sata 


Employee of steel plant............! 
Employees of steel plant (2) ....... 
Employee of steel plant............ 
Employee of steel works........... 
Employee of steel works........... 
Employee of Shipbuilding Co....... 
Employee of shipyards............ 
Employee of iron company........ 
RaVOMehs ek aS Ue oT Sate 
Ship tabourer 262 aks Sed 2 
Labourer..... Ae rare rey Eee ory: 
ADH E Pcs Sgt uoato ten a ec oreehe hee eEDONS 
Poutr anp PargerRr— 
Labourer with paper company...... 
Lebourer with pulp company....... 
Labourer with pulp company....... 
Labourer with bag company........ 


Foop, Topacco anp Liquor— 
Employee of canning company...... 
Driver for dairy company.......... 
Employees of wine company (2).... 
Owners of wine company (2)........ 
Employee of brewery company..... 
Bishvbandler tangs salen aes eel. 
Employee of rolling mills.......... 
Employee of grist mill............. 
Employee of fruit company........ 
Employee of Farmers’ Dairy....... 
Teamster on milk wagon........... 


CHEMICALS AND ExPLostvEs— 
Manager of gas plant.............. 
Employee of munition plant..... els 
Employee of oil company.......... 
Employee of power company....... 
Lineman with power company...... 
Engineer with power company...... 
Employee of shell works........... 
Millwright with munition company... 
Electrical worker....... hie) Lae 

- Employees of Electro Products Co (4) 
Employees of Power Commission... . 


Stream Rarmuway SERvIcE— 
FUN PINGCr eg eee ie es ae RS 
EGINGCI Oe sureties linc odvasio cteaeake 
RVC OT eaten ee ee ete eta hace 
Hib ge ch Ogta0 Ohagnany Seu er ea hehe a eee DE 


Brakemar see acces «eee as 
BTAKEIMATIN ES Asto tia enero coerce oie 
Brakemians cicdeceah «4 cae * 


PLIERS eaNG Si temby eens nya = 
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Locality Date 


Moronto Ome ln deecne sce 
Ketheners Ont Rosset wares s 
Bridgeburg, Onts:.)¢ «sons 


Parkhill On tinera oa. 
Montreal, Que 
Toronto, Ont 


eo ee ose eros 


Ce Se 


mablax Ne Sock os os mee ie 8 
Monastery, N.S.......... 
StoAnthony, NeBss...e - 
Hopewell) No Bo... 6.55 0 b6 fe 
Hamilton, Onto... 6.0) c2. 
Sault Ste. Marie, Ont..... 
Hamilton; Onts..0c.i0« <<a. 
Sydney,eNe Sis. oe. 
Sydneys NAS recese. eeu 
Trois-Riviéres, Que....... 
PEOTONCOs ONE mare 0 6 eave aes 
Montreal Que. sane. <ohen - 
Lauzon, Que... ac. ak es 
Quebec, Que............. 
Hamiitons Ont. ess .aes 
Mictomar Dy Ouest eee, 


OttawasOntas accesses a4 
Gochrane, Onte fawn kc: 
Sault Ste. Marie, Ont..... 
Montreal, Que........... 


DLLatoroy nO tides cee sia 
FRorombor Ontieesaa a oat 
Stamford, Ont..... Lae a sats 
Stamat ord) Ont ye 2 ee. 
Montreal, Que.......-. ie 
New Haven, N.S......... 
Montreal, Que... ...0..%: 
SpeAnthony Newbee. sere 
Edmonton, Alta.......... 
‘Roronto, Onts, gece 
Montreal, Que 


Ce i 


Longue Point, Que........ 
Montreal; Que... 228 ines 
Niagara Falls, Ont........ 
Oshaway Onte ain scancsee 
Ari SONGS et cise aes 
AROronto,-Ontircn, ssc aie 
Montreal Quel. oc oe. den 
Shawinigan Falls, Que..... 
Niagara, Falls, Ont........ 


TOLONTOW Onto ae tee 
Gateside, Man 
gino CO OME Nua cae « 
Owtlook= Al tanen ere cet conte 
Bonarla wei merce. coors 
Chapleaw) Onte sos ances 
Prince Albert, Sask..:.... 
Shuswap wbeC. 2 5 waco 


CC et 





Bonarlawe Ont ye malin oto 
Reamesay ye Ontigie. « ca sireds 
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_ TABLE OF FATAL INDUSTRIAL ACCIDENTS OCCURRING DURING OCTOBER, NOVEMBER AND 





Cause of fatality 


Struck by heavy object. 
Fell off beam. 

Struck by machinery. 
Fall. 

Caught in belt. 


|Head crushed. 


Caught in machinery. 
Fell from window. 
Fall. 

Struck by bar. 
Caught in machinery. 
Struck by belt. 
Caught in machinery. 
Explosion. 

Crushed by pusher. 








Crushed by crane. 
Bruned by-boiling metal. 
Electric shock. 

Fell from scaffold. 
Electrocuted. 

Fall to bottom of dock. 
Fell into hold of vessel. 
Crushed by iron. 

Fell into hold. 


Wood fell on back. 
Drowned. 

Struck by shaft. 
Fell. 


Crushed. 

Crushed. 

Suffocated. 
Suffocated. 

Run over by truck. 
Drowned. 

Rails fell on him. 
Caught in machinery. 
Crushed by elevator. 
Blood poisoning\ 
Struck by car. 


Explosion. 

Fractured skull. 
Collision. 

Caught in machinery. 
Electrocuted. 
Electrocuted. 
Electrocuted. 

Caught in machinery. 
Electrocuted. 
Explosion, 

Struck by car. 


Struck by engine. 
Crushed by engine. 
Crushed under engine. 
Burned. 

Collision. 

Run over by train. 
Crushed. 

Fell from train. 
Collision. 

Struck by train. 
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TABLE OF FATAL INDUSTRIAL ACCIDENTS OCCURRING DURING OCTOBER, NOVEMBER AND 
DECEMBER, 1918—Concluded. . 





Trade or Industry Locality Date Cause of fatality 


—————— | | 





Section man sia eee Windsor. Onth- acme 6 Oct. 15 |Struck by train. 
Sectiouman say <a ees eee aot senna Malvern, \Onticveitstcme.c ot “8 |Struck by car. 
ALTACKIMAS ERAS td Gee ee Sydueya Nesta cere ‘* 1 |Run over by train. 
HIN DLOVEE Me tire shee eal meee ees Guelpiy Oner Ue oeenw ar e114" Kall 
HGMpPloyveEes isa cn seseatnee.aave Me ee alahe On Hamilton and Dundas 
RUN nigen Maya a aE a ors “15 |Thrown from construction car. 

Employees aceon ok See eae Rosser: Vial pieeemicmee ** 23 |Run over by train. 
EUMAUPLOVCe Klean yc cx ete ree Pee NiertheBay. Ontintwernie ** 19 |Eixtra exertion. 
GT PLOVEe we nye tsiseds itstee Raaita hegeroaet Hore William Ont... oe “21 |Crushed between cars. 
EIN PUOVCO Mayas seas ks ene cee aeaeeteae: Hawkespur, Sask......... ““ 18 |Crushed between car and platform. 
Sandia nin corre wn penne ines ee ee Morente, \Ontra ee eee e ** 25 |Crushed between cars. 
WIGEORIM ADE Syste ook tee es Montreal. Quer ae acee “* 31. |Collision. 
HOS tert yas, sues ons re eek ete nese Regina, (Sask 2 uwwnieuebenvi ae ‘26 |Electric shock. 
WEA DOULOTER ieec tek cecdettca Ail sarees Wancouver. b.C.l nein “24 |Struck by runaway ear. 
A DOUNET Fie isiaie hee ee tks irane ks Revelstokes BiG aruciieicien ‘* 24 |Fell between cars. 
EEN GUMCEMS ache os oe ehee ee haoaeee Port:Arthur, Ont. ca-cass Nov 21 {Struck by train. 
BrAkenmlany cee): s se ee eee ae a Ree West Toronto, Ont....... “6 |Run over by train. 
IDrAkeMan Mac. moe « CREE OlBrien iQue se. ti.tage ee * “ “19 {Crushed between cars. 
i BYP <@on 402) nen eon aeRO rian reat Hfamal ton: iO mitticiew, tor creror sues ‘““ 7 |Fell off caboose. 
COnaduetore. ce Be Ae eee ee She VRS CONTE MPa Gra adore Ay tcnaree “7 |Caught between engine and car, 
Conductore os citer ae Oe ee ee: Peterborough, Ont........] ‘‘ 26 |Run over by train. 
CONDUCTOR Accs sis seine Gok eee ata Bridgeburg, Onte. ats «s0- ‘7 |Killed by train. 
Conductor aaa ec ee Wraseryalle, Ontek< edie. “26 |Fell between cars. 
DCCHLONMIATIN ove cucneees isuaes aay cae Ralinetons Ontr.. kiero ‘© 2 |Struck by train. 
Pecwonmens(2) anaccee oes ee Toronto. Outer ie an coe ‘* 4 |Struck by train. 
Sectionmen;ns (2) sare cecenieie vschone tas bias Pert Arthur; Ontasmusae a “21 |Struck by train. 
SeeLonman: sats weet sie Pee NES Dubues Sasky aca. ones “16 |Struck by train. 
HADOUTETEICS A a osha eet teel eres eee Sherose. Gow va eaten nae “18 |Landslide. : 
TSH OUTET Rr. Oe Se I Montreal) Quéiawadees on ‘* 19 |Fell down elevator shaft. 
Reis DOUTET es cet eaten eee feat cau eee iambton, Ont. an were ‘2 {Struck by train. 
MIATEUMIOID OR Gece gia) wets scsi oy nke eee Pt. Sti,Charles, Que... <5. “6 |Crushed between cars. 
STEP AARON Se ee hss cas ML eee eee GlenuTay OnGes hc .cenien ““ 17 |Crushed between cars. 
EU GRIMSTOT:. ate ce care oo Moen ay ete Wannipeg; Mans. ai serene cesvere ‘* 20 |Crushed by motor struck. 
Engine coupler. itisc 2... see Montreal, Que... 0000085 “* 30 |Crushed by locomotive. 
HOPDIAN Cry Soe cuee ag near ee cies Sarma cOn ties thse eesk ceva ‘* 28 |Crushed under cars. 
Operatora ers eit cue eee Ottawa vOut bcasve oer ** 30 |Gassed. 
Prakemans cide ee. hae: DumiriesOnti Seiosaes Dec. 8 |Struck by train. 
Braverman soo cercci.c eee tue Site Saint=Tites Quer ccisrenecte ot “13 |Crushed by cars. 
Brakeman = ocichiasses see es Medicine Hat, Alta....... ‘22 |Struck by train. 
Brakeman sey, ovs.) Gere earth tun ee Grand Falls, N. B.........} ‘“ 18 |Struck by train. 
Gonductor'syace cnet eee Smithieles One ckeiceerae oes ** 7 |Struck by train. 
DECUONIM AIR Geese: tee ee Indian Head, Sask........ “22 |Struck by train. 
Nectionmansin as) casee Shee ee IVPOFR CPSASICE Eimer cnens ertee ** 23 {Struck by train. 
TMP lOV.Eei hia meeratk.. ayes eee Migemiers Onteenmn a ofocee “2 |Struck by train. 
HIM DLOVee wate haa ae meee Megantic# Ques.4 oc. ee “1 |Collision. 
UID LOY COM > m. Mn sh Fekete Havelock; ‘Ont... 4... sod e: ‘* 15 |Run over by locomotive. 
ITU LO VES see seats cache ie a eee Oe ee FRoronto: Ontr ates “31 |Crushed under car. 
Hmplovees((Q)aek 2 coc Secstvenire rte Middleton, Ont. cinch ** 21 {Collision. 
NWiardsforemanwecciclar rime Ree Montreal vQuene. ices, ou “3 |Caught between cars. 
Wireman %.. ss 4 Pao en aulNiagara Falls, Ont...) ~ > &2.|Struckiby trai: 
IT CRAAD iacrecese eiatesero rae ee ee Kap WAL tas, ctactcnonncpsnseencteee ‘““ 9 |Run over by train. 
REIMAN ne cess b Leidorens ston eee Indian Head, Sask........ “18 |Crushed by train. 
raimmen(3)t2 os. geet eee Scotstown, Que.......... «2 |Collision. 
PERAADIVIAN kre thi meek oie cave asl itrtee eee Belteville; ‘Onte cyan csshence ** 9 |Run over by train, 
AUSF a0 YING Peg Rn a ANE ae A Tts WrellandWOnti).s0..2s20 eae “9 |Run over by train. 
esihgGan ih dies iso ed oe ee ee Sleeman, Ont. . ic. .0s os “7 |Engine blew up.  — 
Switchmaeti cout Gmiecwdtbedenmtr nae Malgary vAltias crue nomtute ae “23 {Run over by train. 
Switchmant vera evan, cee ein WatidremilyOuetivas cuter “31 {Struck by train. 
Carman eter Wo ole Ria coterie a milton Ont .cctrerncsee ‘* 19 {Crushed by car. 
Carirepairerjcicee sane en PAID ERCLERT ct Bepote moos ketene ** 19 |Crushed. 

Exectric Raruwar Service— 
EAGUK Er tase nes SEES DR oe oe ROrONLO Outre yee Aenean Oct. 25 |Crushed by’ engine. 
Pia OUTEE hot cara cio ae Wancouvern BD Gilneas ook Dec. 4 |Struck by auto. 


HAO OULOT) Lamar a necks Gani aia aioe ene Wannipegs Mani, oy ...Jc ial 5 }Run over. 
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Trade or Industry Locality Date Cause of fatality 

MIscELLANEOUS TRANSPORT— 

Lockout on steampship............ Fort Walliam;,Ont...). 2% Oct. 12 |Drowned. 

IBarceisailorer cs wcscceueerctie sscoracvels Crane Island, Que........ ** 15 |Drowned. 

Mate with steamship company..... Wihitetish. Ont 1. cries. ** 17 |Fell into hold. 

IDECKDANG 4 Aerio ect ee che choleases Horie Hier On teweey sss ceo ** 31. |Struck by machinery. 

Mate with steamship company..... Vancouver Island, B. C....| Nov 24 \Fell overboard. 

TMabourer; oniship As)... saelecien aceety res Mon treat Que say nke . wena. ‘4 |Not known. 

TiBDOULe eas, Hor heehee ele ties ieee Porte Alice aia: Ceeeicie cis “15 'Struck by timber. 

Fireman..... Pe ii ERS eee aes | On Lake Erie... «a: ss shie Dec.16 |Scalded. 

SANLOriets tens Pe dior vena Reels RS boca onarevers MuebecseQuevec. wee. creck “1 \Struck by derrick. 

RD OUPER cieccerek Blccpasc Our oga is ld ares Quebec Que ase.niur. cides ‘* 24 |Fell into hold of vessel. 
Pousuic UTiuities— 

Foreman with power company..... Stamford» Ont ccnlewc Oct. 9 |Electrocuted. 

Sectionman with power company...!Hamilton, Ont........... “15 ‘Thrown off car. 

TEADOUTED A Stn cone PN tere an ee Eke North Vancouver, B.C....| ‘‘ 20 |Drowned. 

Hleetrician sacra keene saan Niagara Falls, Ont........ Nov.19 |Electrocuted. 

AEST OL an TOE 6 CRRE AMOR, NN a ee St eet i eee WiandsorsOntiae sno: cannes ; “* 30 |Struck by engine. 

Employee of storage building....... HMGMONnEOM, Alta se ca snvewg Dec. 3 |Caught by elevator. 

AME ITIA TN gees oes cae eeaitiah ao ea eee Fi eibaxey Nie Sa, a sees -serics oats ‘4 |Thrown from wagon. 
MIscELLANEOUS— 

Wandow. cleaner... este shitter ces Kitchener, Ont... 65.606. Oct. 22 |Fell. 

Employee of ice company.......... Morontoy Ontuee.ases gas ‘© 25 |Fell down ice chute. 

Engineer with ice company......... ALOXLONTOs: ONG correla cutee: * 24 |Caught by saw. 

WADOUTER okie ee ee ee es Leamington, Ont.......%. ‘* 23 |Struck by corn cutter. 

Apprentice jeweller............... Calgary PA lta ooeyate es “26 |Died of shock. 

AsBDOUTEL. foe ace b 2 sieis s Witers 2 ots wo ace New Aberdeen, N.S.......| “* 2 |Jammed between auto and wall, 

PRERTAS LOR rep pla suse ae een MOTONtO RONG. easier coals ** 29 |Thrown from wagon. 

WIGESENL Cf o5.ce thi ie ss aloermigeeres See eins Winnipeg, Man.......... Nov. 16 |Crushed by elevator. 

Employee of flax company......... Avisai@raig, Ont. ces.c cence ““ 5 |Caught in machinery. 

Employee of wood firm............ Sielhomas One wc... cea ‘* 22 |Caught in machinery. 

CESTSTIG 0 gehemenys Meer aes cheer ee te tote CVs SO erie ninc Sune rts enon Burned: 

Window. Cleaners a+e woe nant ek ne tes Windsor (Onto wis sek ‘* 23 |Fell from window. 

WANG OWs CLEANED < sire cuckuiate sons ee haifa Nits ketenes 6 *“* 23 |Fell from window. 

Elevator employee.............0+- Winnipes, vlan. ao. sacaee ‘* 7 |Fell down shaft. 

Elevator employee.............2+: Baldur, Man...... atone ‘* 11 |Caught in machinery. 

RID OURET ed iat maka thew ie ta tat esas tat ss oe Stamford; Ont eni. sere cee ‘* 13 |Fell off ladder. 

Employee with printing company...|Winnipeg, Man.......... ** 16 |Fell down elevator shaft. 

Employee of can. company......... Montreal; Que iis. «ose © “6 |Electric shock, 

Forelady with printing company...|Toronto, Ont............ SOV ROU ee te 

4 NSS as Ae ee ne ee ae WVancouven, >. Cate canes 11 |Broken back. 

ELOOMMAK CT artean creel cherie “cue elerers «4a es Niontreals Quek mans. stave Dec 18 |Struck by crane. 

DD TIVEELE Was eee eG d Ahmar ee ae Sherbrooke, Que.......... ‘* 20 |Crushed by wood. 

MAD OUTer Dest OLGemus ae ciccsne aeenG. os Hamilton Ont cm ascrcoe ** 18 |Caught by elevator. 

Labourer with can company....... Hamilton, Ontse esac: ‘* 3 |Caught under scrap bucket. 

Employee with rubber company....|Montreal, Que........... eoeolelbalt: 

PTAC tien caterers © avetets eye cet sian Wonsieneietoneneh Regina woaskcqeeste) cae. ‘* 19 |Crushed by elevator. 
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MIGRATION AND SETTLEMENT 








MIGRATION 


WING to the materially reduced 
steamship accommodation there are 
many Chinese now in China who are 
legally entitled to return to Canada but 
who are unable to secure transportation. 
In view of this situation, an order-in- 
‘council. (P.C. 487) has recently been 
passed to the effect that all Chinese who 
may have registered out between No- 
vember 15, 1917, and November, 1918, 
may delay their return to Canada with- 
eut in any way affecting their right to 
free re-entry until six months after a 
proclamation has been published that a 
state of war no longer exists. 


British and Foreign Immigration 


The following statement supplied by 
the Department of Immigration and 
Colonization gives the total immigration 
to Canada during the last ten years be- 


ginning with the fiscal year 1908-1909, 
which ended March 31, 1909: 

















Year From the Other 
ending British U.S.A. countries Totals 
March 31 
Year 
1908 -9. .| 120,182 58,312 83,975 262,469 
1909-10.. 52,901 59,832 34,175 146,908 
1910-11.. 59,790 103,798 45,206 208,794 
1011-12..| 123,013 121,451 66,620 311,084 
1912-13. -| 138,121 BRA 82,406 354,237 
1918-14..| 150,542 139,009 112,881 402,432 
1914-15..| 142,622 107,530 134,726 384,878 
1915-16..| 43,276 59,779 41,734 144,789 
1916-17.. 8,664 36,937 2,936 48,537 
1917-18.. 8,282 61,389 5,703 75,374 
1918-19.. 3,178 71,314 4,582 79,074 
9 months | 
of year 
1918-19 3,492 29,521 4,777 37,790 


During the above period 18 per cent 
British, 27 per cent American, and 29 
per cent of immigrants from other 
countries made entry for homesteads in 
Western Canada. These figures do not 
account for the large number of farm- 
ers and farm labourers of the immi- 
grant class who settled in all parts of 
the Dominion without homesteading. 


Migration to and from the United States 


The following table for the third 
quarter of 1918, compiled from informa- 
tion in recent issues of the U. S. Immi- 
gration Service Bulletin, gives (1) the 
number of persons (other than citizens 
of the United States) who left the 
United States to take up permanent 
residence in British North America, and 
(2) the number of persons (other than 
citizens of the United States) who de- 
parted from B. N. A. to take up per- 
manent residence in the United States. 
The figures for the corresponding quar- 
ter of 1917 are also given for purposes 
of comparison: — 





























¥ 
Immigration Emigration Balaace 
(not including | from B.N.A. 
1918 U.S, citizens) | to U.S. (not 4 
to B.N.A. from] ineluding U.S. | In- | Gut- 
U.S. Citizens) ward | ward 
Ouly tak 1,465 SO VEG i — Puls eae panes 1,612 
August... 931 pO Lae Ol cence 2,396 
September 1,448 BOOB Saliba vee: 2,545 
3rd quar- 
ter, 1918. 3,844 TOI 7.2 tae al eee 6,653 
3rd quar- 
ter, 1917. 7,328 S002: We. us ieee 674 
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SETTLEMENT 


FIOMESTEAD ENTRIES.—During the last 
quarter of 1918 there were 160 home- 
‘stead entries in Manitoba, 241 in Saskat- 
chewan, 349 in Alberta, and 6 in British 
Columbia, a total of 756 for the three 
months, as compared with 1,293 for the 
third quarter of 1918 and 2,158 for the 


corresponding period of 1917. The fol- 
lowing statement shows the number and 
nationality of those who took up home- 
steads in the various provinces during 
the last quarter of 1918, with a com- 
parison of the figures for the same 
period in 1917: 


HOMESTEAD ENTRIES BY PROVINCES AND NATIONALITY OF HOMESTEADERS—OCTOBER-DECEMBER, i918 
















































































H | 
Manitoba Saskatche- Alberta British || Total (all 
wan Columbia Provinces) 
NATIONALIT Y oar ara Mee hoa mee yo — For 3 months 
Besar Penal eS o  acisee fr spent estat eases Nie Soeond ertqseeal| io ee at hreste Oa acme aN ae Sas 
° oO jo) o lo} o ° o jo) o 
‘ Se ik | Best ie Ines ween eh eed lh oe Inte abe 
Cariadians from Ontario................e.-- 12 5 Diego Lo Lior o he Lis 2 54| 37) 31 122 
Lie Pee OUCHOC ae ain Sack ater ek aa as Ales eo 1 8 4 6 8 Aire TOW sta eae ltt 20 8| i7 45 
s ot NOVA SOU AU gts Eos wind see Gime erate Looe ost| Seah MET ol mubell es cateitetele torrets Ail hae 13 
Oe sp New Brunswith:,...one tac 3 oe 2 1 ieee Be Qian LT Races oP Megs: 4 1 3 8 
es sombrinceMdward Islands .0sentlecs-|s. claws - Teens hues gat 1 Di hsealeepeeetctas 1 1 1 3 
4 ee Manitoba. coat aaween 11; 12 4 2 3 2 2 2 Bile 1 15| 18 9 42 : 
% + mpaskatchewane... a. dues ss ektoeles S| ene oak Til poril emyoteet: NCE enna thud 2 5} 6 2 13 
a OPAIDENGH Ate wet at esses easiest Savers i Ee on 4 2 4 APRS raw § 3 4 13 
- Hats Colombia 078.6 o> 6 secitcac clase el dee ae bane oz Ber ares ia YR Lc taal en eet ee eat oly el 2 
Persons who had previous entry............. Cho Sie Ge Ol LOO Sor Tae LO wectieu I oe Hee Slo oaiares 100 
Canadians returned from the United States...|]....|....J..--{|..-- iA eee UW Vee ie We | ce Alesis 1 
IA TOPICANA cc ene, otra ketosis ae em ee kis 2D eT Ol SIN ear er8 Lie OSes ea eee 68! 54 37 159 
LOR TALICL NS. aa Se Aira Sega ie ae ret ai ee 21 9} 10) 12 8 Dito OA Ws Ole MLO liom eaten, ec 57| 29) 27 - 493 
PKC OL TL, SS stiad PRD RE auc ae ine tenor Part ne ae AP Se LO Soh 2 ee Te PHS Siig eee Stan moment oc a 10; 18 6 34 
TiSWS pie 5 Ske eters Soc ee Albee sete Le hee 3 | er Bie Steer aie Pet. Cie Slee 12 
Do deg 1 RARE a ee iia Ns eta Cabs | Raae) RMS Mie 4 Cord ide ha ae 4 We 9 oa 2 5 
IBYeN Per LRT cys Gee MR Br A Anis RIE SUE Soa tO GEA PROM 7) eel ee ao hain Si Vee | aera Qiekeral es. 2 
Swiss eon re otateh errr ee T Tae erat coast rel noe aos icderail [ale oro clove Sil lecaroeultaetets Iter heer i} come. we 1 
IRGHIMANIANION AO etet MEE CAMs torn are hs cheese ails lense aroun | ofc Hote rallis seve TSAI A et INI lies en oe arn a eae 1 1 
Gearing eee te oper te fe, cavers ais Shc Tee ee otra Sieralies Gl cre ole creanilinnstele mrecallerers Dia mia een 1 1 
ATISiTO-HUN@ATIANS tare sactcdemoanca oat De 1 Ares all ee lie as Pec, aon Si sere 3 6 
Holleran mnt ce Perce ction tere mesa oer tlc sce | ora Cael esse loses bevereeadeatattinnctins 1) ce Bal hee Pee ees 1 
Danes (other than Icelanders)..............- Aint hcetone ater ctil 2508] ewer Eaves HA eal Poe 4; 1 1 6 
Weelanderse. nr oe Ae ek ttc ae i fae eas AND ye 8 cra ie a a ee thet ohare hee 1 lac heate 2 
SRE OSs oo BORG EOE Hie Ce eae ee |e ie ape | 3 1 3 3 1a Var, 6 1 4 11 
IVORWECIONS oh cctee onset e ee Ree lke cms 1 De ONG he a Ae. 1 ANS Ale 4 6| 6 16 
Russians (other than Finns)................. 1 1 i eas 3 2H hae 22 Tear Oi eres | renal tee 1 fect ke 17 
TITAS a canes We WER cLA SLE Sicha On es ae ae, by a | Cap = Aes es seats ers lleere Ab egcresslrea ae taal reefer center iene cape Hi is a een 1] 1 
NVEGHUCTCOTING vein ke Ur dtite chteects yee os sca tiets llonosovell Sees 1 1 tiles Che hate ihren eners ise ad 1 
LOLS ee eer et a ES OL eae ee RTS Pallas eialg we Micle SreiWleyareca Pecerule aia hl ct etiece A et at alee: 1 3 
RO LCRG ate ane er NEE: Cane ecleic ao eH ocles Walden lle clleoelens s Pale Peale eee t en ees ra 2 
LS EY es | ea (| AE EE ER | re sash 
VOtAL oR L.) Waee. ese Hin 8 at 67| 57) 36% 99} 74! 68) 156] 102} 91 2 4 324| 237 1 756 
Total Homestead entries—October-December, 1918....... 756 
Total Homestead entries—October-December, 1917....... 2,158 ~ 


LANDS PATENTED.—According to the 
Department of the Interior’s statement 
of letters patent covering Dominion 
lands in Manitoba, Saskatchewan, Al- 
berta, British Columbia, and the Yukon 
Territory for the last quarter of 1918, 
the number of patents was 3,387 and 
the number of acres 638,251.85, as com- 


pared with 3,410 patents and 543,551.86 
acres in the third quarter of 1918, and 


5,079 patents and 892,266.71 acres in the 


corresponding quarter of 1917. The fol- 
lowing statement gives details of lands 
patented during the fourth quarter of 
1918, with a comparison of the figures 
for the same period in 1917: 
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STATEMENT OF LETTERS PATENT COVERING DOMINION LANDS SITUATED IN MANITOBA, SASKATCHEWAN, 
ALBERTA, BRITISH COLUMBIA AND THE YUKON TERRITORY 





October November December 
NATURE OF GRANT No. of 0. 0 No. of No. of 
ia) dees sled habeas ened aa and 
British Columbia homesteads...........eceeeeeeee 7 1,111.00 12 1,703.90 11 1,420.31 30 
British Columbia Sales...... Sai a aoe h eee aes ea 1 .378 2 7 st ise, SLA RRA ee 3 
RIOUMsUTAPe MAIER ice ce Siac ha s's esis’ <teee eka oe 1 £000 ecto lesa meee 1 80.00 2 
Siren ten Ny inmiper, Waser, Districts wisscvatainnie awe lisnis oe <\l sa's areas kosher lakh Oneill cs ote eenerecete 1 19.14 
Homesteads, Peace Hiver Block............c-e00005 8 1,280.00 5 801.00 9 1,423.00 22 
RICINORERGS. okie recs Wigs et asian amp hes eens as 580 | 92,637.99 | 741 | 117,630.177 | 540 | 86,061.406 | 1,861 
Hudsons bay.Con. es. ic. tanec ene stokes © 1 LBOSOOS ee os. hrls.. corse Sic arotee | eis ores sleet tere ete 1 
BIOANOE vuole c vente ialans dem wieia k's ana see ee ee ois Gee ihd « Was w hoaecicn mae oe i 104,90 Tlic tn eerie 1 
HAcense Of OCCUPALION scones ce cele cc o's alts lve whole : 2 BOs OL allel teers) pen latter akelors 5 30.17 ‘a 
Piineraliristites(2OcUUiacres) miesoteute cals ine seme mer cis eis hc hance teen Geel cine collins cere rene 1 a Ae eye 1 
Mining landsnlea sce se ahem csomee atetaalcctere ice Cereic Ce Laren Le eee eis eal oie ae Sees 1 129.10 1 
PEE AIPAC BALCH LS asian «nis aw neds tacts tne pene 208 32,863.23 2241 35,551.517| 329 52,292.31] 761 
PPUPCHSED NOMERLEAIS, vide'ca'y's 5 oWslee's a a’o-s o'x -siel<ip 36 5,391.90 28 4,366.64 41 6,292.60 | 105 
Quit claim, special grants... .....e sce cecccceceeee PGR, teas Bee Des Rae meter ee Loaf eres Sede 5 
RalLways:— 
Calgary and: Hdmonton Railway. 2225 <<< 6 sie la ples.ss|ewseageees 16 29,735.40 48 54,043.98 64 
Canadian Northern Railway COs sa sanhisave ses 1 160.00 18 STOUS2s Acdsee eee ook 19 
Canadian. Northern Alberta Railway Co..02.0<|sscnubs seeescvuscsfop ces cian sedee neat 3 30.09 26 
Canada North Western Railway Co........... 26 B18. 55 7 Ass Piette om ans abo ae ewe Neeser, 3 
Edmonton, Dunvegan and British Columbia 
Railway, Companyen).c sce cee eae 5 56.33 18 200.03 2 11.66 25 
Qu’Appelle, Long Lake and Saskatchewan Rd. : 
and Steamboat Company................ 2 321.00 13 12,652.00 40 40,261.08 55 
BRIER ciesa ele a:sie'0.4 aE ee oo CMG ARE ED eas 28 1,565 .82 14 797 .528 19 792.41 61 
Alen, Peper Nivel DiOtw 6. hs Beacena seeks wees ike. Lyted neaktt a eee 1 31.40 1 159.00 2 
Benonltands cates. s <2. 7 cela bast: wsina Some bre ace > 63 10,059.65 | 100 | 17,209.793 |. 189 | 25,359.906 | 302 
GRecral rants Wir 5.5 weakness ae Sete beliee sue shines 4 471.72 5 66.52 17 619.51 26 
Nexon vorritory homesteads 5 v/s.ehis saeeesw esc sins|s onsco|ssccaddscgns 2 P| OS A ete 2 
Peakon ferrory Sales sic ces pines: coke Regt ces | heed las venwatscey 4 1 MEAL AS « Acie hannee ok add 1 
Orem a aas ters laren miele shel Nena con aoen 975 | 146,473.20 | 1,203 | 222,752.98 | 1,209 | 269,025.67 | 3,387 
Total October-December, 1918...... 3,387 patents; 638,251.85 acres. 


Total October-December, 1917...... 5,579 patents; 892,266.71 acres. 


Number of 
acres 


4,235.21 
2.37 
120.00 
19.14 
8,504.00 
296,329.56 
160.00 


see enero reee 


120,707.05 
15,051.14 


Pe 


83,779.38 


1,035.82. 


318.55 
30.09 


268.02 


53,234.08 
3,155.76 
190.40 
52,629.35 
1,157.75 
320.00 
44.37 


638,251.85 





LEGAL DECISIONS 





RECENT LEGAL DECISIONS AFFECTING LABOUR 


N interesting point with regard to the 
seizure of wages for debt was re- 


cently decided by the 
Court of Review at 
Montreal. ‘The plain- 
tiff had obtained judg- 
ment for $399 against 
the defendant, who was 
an employee of the 


Canadian Bank of Commerce, at Van- 
couver, B.C., and in order to satisfy this 
judgment he had made a seizure on the 
defendan’t salary in the hands of the 
bank at Montreal. The point at issue 
was whether the plaintiff’s action con- 
stituted a seizure beyond the jurisdic- 
tion of the province of Quebee. On 
behalf of the defence, it was argued 
that the Court at Montreal could not 


Wages may be 
seized for debt 
even if debtor 
is in another 
province 


legally countenance such a seizure,as the’ 


defendant was employed at Vancouver. 
This plea was dismissed by the Court, 
and the seizure was upheld on _ the 
ground that while in the case of cor- 
_poreal property, that is to say a ma- 
terial possession, the courts can uphold 
a seizure in the hands of a third party 
only when the property is actually 
under the courts’ jurisdiction; on the 
other hand, in the case of an incorporeal 
right or credit, such as wages due, the 
courts have jurisdiction over the em- 
ployer, even though the money is due 
to the defendant by virtue only of a 
eontract passed in another province, 
providing that the defendant and the 


employer have been legally summoned. 


before the courts of Quebec. 
Hobbs v. Gordon.) 


(Quebec— 


In an action under the Quebec law 
of workmen’s compensation, the plain- 
tiff claimed an annual 
indemnity of $42.90, 
with the option of a 
capital sum of $927.50. 
The defendant, opposed 
this action, but ad- 
mitted to owing the 


plaintiff $164 and consented to judg- 
ment for this amount. As the law au- 
thorizes the court to award a certain 
sum to the plaintiff for temporary in- 
capacity, the judgment of the court was 
that the defendant should pay to the 
plaintiff the sum of $164 which was 
acknowledged to be due, the plaintiff 
to retain the right of continuing the 
suit for the balance of his claim. (Que- — 
bec—Rossi_v. Scottish Canadian Mag- 
nesite Co.) 


Part of claim 
for compensa- 
tion awarded 
with right to 
sue for balance 


A boy of fifteen years was killed while 
at work and his father- brought action 
for damages under the 


When stated Workmen’s Compensa- 
sum isnamed tion Act of Saskat- 
by law, com- chewan. The evidence 
pensation for showed that the de- 


death should 
be maximum 


ceased had been earning 
$30 a month, which he 


amount gave to his. parents, 
while it cost $12 a 
month: to’. maintatm him. — ‘Phe otriaks 


judge, however, placed the cost of his 
maintenance at $17.50 a month, and de- 
ducting this from his earnings for a- 


P19 
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period of six years he arrived at the 
sum of $900, which was the amount of 
compensation he awarded. The plain- 
tiff appealed against this award, claim- 
ing that the amount of compensation 
should be $1,800. In the judgment of 
the Court of Appeal it was pointed out 
that under the Act of Saskatchewan 
compensation was fixed at a maximum 
amount of $1,800 or the equivalent of 
three years’ earnings not exceeding 
$2,000. The principle was laid down 
that where the compensation is in pro- 
portion to the amount of injury to the 
dependents, it would then be necessary 
to take into account the actual sum re- 
ceived from the deceased, but where, as 
in Saskatchewan, the compensation is a 
definite amount, or not to exceed a defi- 
nite amount, the compensation when 
death occurs should be fixed at the 
maximum amount recoverable, which in 
this case is $1,800. The appeal was 
therefore allowed. (Saskatchewan — 
Mills v. Sherwood Stores, Ltd.) 
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In the issue of the Lasour GAZETTE | 
for September, 1918, on page 776, an — 
account is given of a 
suit brought by two 
coal miners against 
Local Union No. 1562 
of the United Mine 
Workers’ Association in 
Alberta, and the mem- 
bers of the executive ~ 
committee. The charge against the de- 
fendants was their wrongful refusal to 
admit the plaintiffs to membership in the 
union. Judgment was given against the 
defendants for each of the plaintiffs for 
$535.62. The defendants appealed to 
the Supreme Court of Alberta, but the 
appeal was dismissed on an equal divi- 
sion of the court. An application was 
then made by the defendants for a stay 
of execution of the judgment pending 
an appeal to the Supreme Court of 
Canada. The stay was granted con- 
ditionally upon the fyling of.a bond for 
the amount of the judgment, or payment 
into court of money to cover the same. 
(Alberta—Williams and Rees’v. Local 
Union No. 1562, Umted Mine Workers 
of America, and Young et al.) 


Stay of execu- 
tion in Trade 
Union case 
granted pend- 
ing appeal to 
Supreme Court 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


The month 


in brief 


During February un- 
employment was report- 
ed in practically all the 
cities and towns in the Dominion, with 
the exception_of Halifax. In the coal 
mining industry there was unemploy- 
ment in all the coal-fields, but in the 
lumber industry employment was good 
during the first part of the month, In 
civic employment there was an increase 
of nearly 5 per cent in the number of 
employees and of about 13 per cent in 
the wages paid in comparison with Jan- 
uary, 1919; but in comparison with 
February, 1918, there was a decrease. 


The time loss on account of industrial 
disputes during February was less than 


during either January, 1919, or Feb-- 


ruary, 1918. There were in existence 
during the month 16 strikes involving 
1,533 workpeople and resulting in a time 
loss of 12,385 working days. 


The cost of the weekly family budget 
of staple foods averaged $13.41 for Feb- 
ruary as compared with $13.78 for Jan- 
uary and $12.54 for February, 1918. 
The index number of wholesale prices 
fell slightly, standing at 279.8 for Feb- 


ruary, as compared with 286.5 for Jan- 


uary, 1919, and 263.5 for February, 
1918. : 


¢ 


Proceedings During the month of 
under the February the Depart- 
Industrial ment received a report 

Disputes from the Board of Con- 

yueria gs eiliation and Investiga- 
ct 


tion appointed to deal 
with the dispute be- 


tween the Corporation of St. John and 
certain of its employees, being police- 
men, members of the Police Protective 
Association of St. John. 

Four applications for the establish- 
ment of Boards were received: (1) from 
employees of the Canadian Express 
Company, (2) from employees of the 
Canadian National Railways, Winni- 
peg, (3) from employees of the Cana- 
dian National Railways, Eastern lines, 
and (4) from employees of the Montreal 
Tramways Company, 

In the case of the first two applica- 
tions, Boards were appointed, while the 
last two applications were: under con- 
sideration at the close of the month. 


During the month the 
Department received re- 
ports from two Royal 
Commissions which had been appointed 
to inquire into disputes existing between 
(1) various ship owners of British Col- 
umbia and their employees, being mas- 
ters and mates, members of the Cana- 


Other concilia- 
tion proceed- 
ings 
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dian Merchant Service Guild, and (2) 
in the coal mining industry on Van- 
eouver Island. 

A Royal Commission was established 
to investigate with regard to unrest 
existing as between the shipbuilding 
firm of Messrs. J .Coughlan & Sons, of 
Vancouver, B.C., and its employees. 


Alien Investi- 
gation Board 
of Manitoba 


On February 12, the 
Lieutenant-Governor of 
Manitoba approved the 
recommendation of the 
Executive Council that a commission be 
appointed, to be known as the Alien 
Investigation Board of Manitoba, and 
that it consist of Hon. Robert Hill, Win- 
nipeg, chairman, and A. E. Moore, Win- 
nipeg, and: Robert Sutherland, Winni- 
peg. The Board shall have power (a) 
to investigate the situation in the pro- 
vince as regards persons born in and 
who owed, or now owe, allegiance to 
countries or nations which have been at 
any time since August, 1914, at war with 
Great Britain or any of her Allies; (b) 
to issue identification ecards to those 
persons of alien birth whose sympathies 
are shown to have been with the cause 
of the Allies in the present war. For 
the purposes of such investigations the 
Board shall also have full power to sum- 
mon witnesses and enforce their attend- 
ance, 


A ‘‘Handicap’’ 
Bureau 


A ‘‘handiecap bureau’’ 
has recently been estab- 
lished by the United 
States Employment Service of the De- 
-partment of Labour for the purpose of 
finding suitable positions for men and 
women past middle age and for those 
who, because of a physical disability, 
have difficulty in finding employment. 


- In Massachusetts, where the work is 


already under way, the first monthly 
report shows that 1,367 men and women 
beyond the prime of life in years have 
been placed in good positions. The 
youngest is 50 and the oldest 72. The 
Illinois bureau has placed 412 crippled 
soldiers. 
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With the double pur- 

_ pose of creating health- 

ful out-door employ- 
ment particularly suited to many of the 
returned soldiers and at the same time 
of conserving the timber resources of 
Canada, a deputation of various pulp 
and lumber associations will, it is re- 
ported, shortly wait upon the Govern-_ 
ment with a recommendation that special 
consideration be given to the question 
of reforestation as a national under- 
taking. In this connection the follow- 
ing paragraph from the final report 
(C.D. 8881) of the Forestry Sub-Com- | 
mittee of the Reconstruction Committee 
of the United Kingdom (which was re- 
viewed briefly in the December, 1918, 
issue of the LABour GAZETTE) is of par- 
ticular interest: ‘‘Canada contains the _ 
only large reserves within the Empire. 
Unless arrangements can be made with 
the Dominion Government for the effec- 
tual conservation of these reserves it is 
inevitable that provision should be made 
within the British Isles on a far larger 
scale than is here proposed. . . We 
consider that this question should be 
taken up at once with the Dominion 
Government.’’ / ; 


Reforestation 
in Canada 


At a recent confer- 
ence, called by the 
United States Secretary 
of Commerce to -con- 
sider the — industrial 
situation with particular reference to 


Post war prices 
board formed 
in the United 
States 


unemployment and the prospect of a 


resumption of active buying, a resolu- 
tion was passed requesting the Presi- 
dent to appoint a committee to examine 
conditions in industry with a view to 


‘the formulation of a scale of prices at 


which the Government departments and 
other buyers would be justified in buy- 
ing freely and at which manufacturers 
would be willing to sell. The President, 
having approved of the proposal, a 
prices adjustment board, to be known 
as the Industrial Board of the Depart- 
ment of Commerce, has been formed 
composed of representative men from 
industry, labour and the Government. 


— 
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_ An article summarizing the present in- 


dustrial situation in thé United States 
and outlining the proposed activities of 
the newly-created board appears else- 
where in this issue. 


According to recent 
press reports, the name, 
good-will, entire man- 
agement and chief own- 


Chicago plant 
turned over to 
employees 


ership of the 
Co., of Chicago, has been turned over 
to the employees of the concern for their 
personal benefit as a reward for faithful 
service. This announcement, together 
with the formal transfer of the pro- 
perty, was made by Clement L. Clapp, 
~ until recently president of the company, 
_ on behalf of himself and his co-partners 
at a banquet given by him to all the 
officials and employees of the firm. 
“‘The transfer,’’ he is reported as say- 
ing, ‘‘is in the spirit of world democ- 
racy and the reward of faithful service 
and fealty to duty. The employees now 
hold more than 90 per cent of all stock 
in the company and will operate the 
~ plant themselves.”’ 


A decree issued by 
the Swiss Federal Gov- 
ernment, which became 
effective on November 
15 last, empowers can- 
tonal (provincial) au- 
thorities in districts 
where there is a lack of housing ac- 
commodation to requisition premises or 
dwellings in a particular commune for 
the use of persons or families -without 
children. The requisition may extend 
to all dwellings and premises which it is 
possible to use for this purpose and 
which are not so used; but exceptions 
are allowed (a) when the premises are 
used for business and not easily replace- 
able, (b) when the owner can offer suffi- 
cient ‘reasons against requisition, (c) 
when the premises are not likely to be 
required by the commune for a longer 
period than six months. The commune 
will pay the owner the rent agreed upon 
and will make good any damages. 


Action by 
Switzerland as 
to requisition 
of premises for 
use as dwel- 
lings 
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Relation 

of wages to 
infant mor- 
tality 


The 1918 report of 
the Children’s Bureau 
of the United States 
Department of Labour 
contains much informa- 
tion bearing upon the relationship of 
wages to infant mortality. The findings 
of the Bureau are based upon an inten- 
sive field investigation in eight United 
States cities over a period of six years, 


which included interviews with the 
mothers of nearly 23,000  live-born 
babies. It was discovered that where 


the head of the family earned less than 
$450 a year, 16.8 per cent of the babies 
died; and where the earnings were be- 
tween $450 and $550, 13.4 per cent died. 
Where the earnings were from $850 to 
$1,050, and from $1,050 to $1,250, the 
infant death rate was 8.4 and 6.4 re- 
spectively. Nearly 27 per cent of the 
23,000 children investigated had fathers 
earning less than $550, while 18 per 
cent had fathers earning $1,050 and 
over, and only 12 per cent had fathers 
earning more than $1,250. According 
to an official estimate, 230,000 babies 
under one year old died in the United 
States during the year 1916. 


Technicaleduca- With a view to the 
tion in Ontario extension .of technical 

education in Ontario, 
the Honourable Dr. Cody, Minister of 
Edueation, has appointed Messrs. H. P. 
Cavin, B.A., principal of the Windsor 
Collegiate Institute and Technical 
Schools, and K. §. MacLachlan, of the 
Imperial Munitions Board, to the staff 
of the director of technical education. 
Their duty will be to study the general 
technical educational requirements of 
the employees in important industries 
and trades and to make constructive re- 
commendations regarding the organiza- 
tion of education to provide better train- 
ed workers for these trades. 


A statement recently drawn up by 
the Sheet Metal Workers’ Union. of Tor- 
onto, and their employers, sets forth 
their views -with regard to. technical 
education in the following terms: (1) 
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all technical schools to be owned and 
operated by the provincial government ; 
(2) that the Dominion Government be 
asked to give financial aid for technical 
education; (3) that the parents or guar- 
dians of boys shall decide the vocation 
the boy is to follow, this to be decided 
when the boy is 16 years of age; (4) 
compulsory education for boys between 
the age of 16 and 20, either by day or 
night classes or correspondence courses; 
(5) that the educational course be of the 
kind most beneficial to their future voca- 
‘tion; (6) that the teachers of manual 
training and mechanical development 
shall have mechanical skill and shall be 
appointed by a committee known as the 
apprentices’ committee. 


Lectures on ' Professor Edouard 
industrial Montpetit, of Laval 
economy and University, Montreal, 
legislation inaugurated in Novem- 


ber last a series of lee- 
tures on Industrial Economy and Legis- 
lation. The lectures, twenty in all, are 
divided as follows: (1) Introduction 
(comprising definitions, ete.); (2) In- 
dustrial Contract: obligation resulting 
from the contract for both the employer 
and employee, wages, regulation of 
work, prevention of accidents, ete.; (3) 
Labour Organization and the Law: 
Character of labour organizations, 
causes and results of strikes, concilia- 
tion and arbitration; (4) Social Initia- 
tives and the Law: co-operation,  peo- 
ple’s savings banks, workingmen’s 
houses, ete.; (5) Industrial property: 
its protection, trade marks, etc. While 
having principally in view conditions as 
existing in the province of Quebec, Pro- 
fessor Montpetit also deals with federal 
legislation as applying to the various 
subjects treated. Of labour legislation 
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in Canada Professor Montpetit says: 
‘‘Canada during the last thirty years 
has become industrialized. . . . A> 
double current of legislation has assert- 
ed itself. Federal legislation deals with 
labor organizations, strikes, conciliation, 
working conditions in shipyards belong- 
ing to the State, industrial conditions, 
pensions. Provincial legislation is still 
more abundant. The Civil Code and 
the Code of Civil Procedure have been 
modified and laws and regulations have 
been adopted as to the inspection of 
work, industrial establishments, sanita- 
tion in workshops, prevention of acci- 
dents, female and child labour, assur- 
ance against accidents, conciliation and 
arbitration, employment bureaus, work- 
ingmen’s houses. . . . All our laws show 
a desire to minimize the effects of the 
industrial system without interfering 
too much with free individual initiative, 
the fecundity of ‘which is thereby re- 
cognized.’” 


Wath lehem The September, 1918, 
Steel Company _ 18sue of the Lasour Ga- 
recognises ZETTE contained’ the 
author!ty of findings of the National 
War Labour War Labour Board of 
Board the United States in a 


dispute between the 
Bethlehem Steel Company and its em- 
ployees, in which many issues were in- 
volved. It was provided among other 
things that the Board should detail an 
examiner to supervise the application of 
its findings. In November last the com- 
pany, denying the authority of the War 
Labour Board, requested that the exam- 
iner be withdrawn. from its works. In 
February, the company, after reconsid- 
eration, admitted the Board’s authority 
and pledged its ‘‘loyal co-operation in 
carrying through the two important 
measures with which the findings of the 
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Board dealt.’’ The particular awards 
referred to direct the company to co- 
operate with its employees in an ade- 
quate plan for collective bargaining, and 
to grant a retroactive wage increase. In 
respect of the latter it is stated that the 
Board offered to co-operate with the 
company in inducing the Government to 
grant additional compensation on_ its 


contracts to make the wage increase pos- 
sible. 


Boards to study In 
labour unrest 
in Great 
Britain 


order to avert, 
if possible, a national 
strike of British coal 
miners called for March 
15, the British Govern- 
ment on February 25, passed an Act for 
the appointment of a Commission of 
Enquiry to investigate and report upon 
the questions of wages and hours of la- 
bour, the cost of production and distri- 
bution of coal, the general organization 
of the coal fields, profiteering, social con- 
ditions and other matters. It is antici- 
pated that the commission, of which Mr. 
Justice Sankey will be chairman, will 
report on the question of wages and 
hours by March 20, and on the other 
matters by March 31. Dispatches state 
that the strike order will be held over 
in the meantime. 

At the opening session held on Feb- 
‘ruary 27, of the industrial conference 
called by the British Government for 
the purpose of studying various phases 
of labour unrest in the United Kingdom, 
in which cabinet ministers, labour lead- 
ers and representatives of big employ- 
ing interests participated, a resolution 
was presented by Mr. Arthur Hender- 
son, a former Labour member of the 
Government, providing for the appoint- 
ment of a Joint Temporary Committee 
to be composed of 30 labour men and 30 
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capitalists, with a chairman to be ap- 
pointed by the Government, to make a 
thorough investigation into the question 
of hours, wages and general conditions 
of work, unemployment and its preven- 
tion and the best means for promoting 
good relations between capital and la- 
bour. The resolution was adopted and 
press dispatches indicate that the com- 
mittee will be appointed and will report 
back to the conference on April 5. 


The Honourable G. 
S. Beeby, Minister of 
Labour for New South 
Wales, has issued a re- 
port outlning a plan for the settlement 
of industrial disputes to take the place 
of the system of compulsory arbitration 
courts and wages boards now in foree in 
Australia, and for the solution of other 
labour problems. He criticizes the pres- 
ent system on the ground that the arbi- ~ 
tration courts have been involved in 
an endless legal tangle. The proposed 
plan is briefly as follows: (1) the vest- 
ing of the whole industrial power in the 
federal parliament, on the understand- 
ing that existing state agencies are taken 
over and used in the establishment of a 
uniform system; (2) the enactment by 
the federal parliament of laws on (a) 
regulation of factories and shops, (b) 
industrial safety legislation, (¢) work- 
men’s compensation and accident and 
social insurance; (d) the method of fix- 
ing the basic living wage, (e) the con- 
trol of child labour, apprenticeship and 
vocational training, (f) the prescribing 
of the standard working day, with the 
exceptions thereto (if any), (g) all 
other matters which directly affect the 
relationships of employers and’ work- 
men; (3) for the settlement. of indus- 
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for Australia 
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trial disputes by negotiation instead of 
litigation, (a) the creation of a national 
council of industry, (b) state or county 
councils operating under the direction 
of the national body, (c) industrial 
councils for separate industries or es- 
tablishments, (d) shop and mine com- 
mittees to deal with technical matters 
peculiar to different establishments. 
Under this scheme the administration 
of the whole system would be vested in 
the National Council, which would have 
the following powers: To create and 
appoint independent chairmen to _ in- 
dustrial councils and shop committees; 
to invoke the aid of any state council 
of industry or any industrial council or 
shop committee in the settlement of any 
industrial dispute, or in the exercise of 
any other of its powers; to compel par- 
ties to industrial disputes, either before 
or after a strike or lockout, to meet in 
conference and state the matter in dis- 
pute, the claim made and the rejoinder 
thereto; to make an award binding on 
the parties wherever any industrial 
council fails to arrive at an agreement 
as to the minimum wage and conditions 
of employment applicable to its indus- 
try; to establish a trade union registry ; 
to establish and maintain labour bur- 
eaus and exchanges, and generally deal 
with problems of intermittent employ- 
ment; to investigate and report on any 
matters referred to it by the Govern- 
ment, and advise Parliament as to altera- 
tions in and additions to industrial laws; 
to maintain a bureau of labour statis- 
tics and information; to assist in and 


encourage the establishment of friendly - 


relationships between employers and 
workmen, and disseminate information 
as to improved methods of production 
and trade expansion. 
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American bal- 
lot on Inter- 
national ques- 
tions 


reconstruction problems 
was recently submitted 
to the National Council 


of the National Eco- 
nomic League of the United States. The 
Council includes in its~ membership 


about 2,700 representative men of the 
professional, mercantile, farming, and 
industrial classes. Four hundred bal- 
lots were cast on which views were ex- 
pressed with regard to 72 questions. 
Majorities were given in favour of a 
league of nations (a) to further de- 
velop a system of international law, 
(b) to provide effective agencies for its 
enforcement, and (c) to guarantee the 


A ballot on industrial — 


peace of the world by a method which 


will provide for arbitration and public 


-consideration of international disputes. 


The votes on these three questions were 
respectively 363 to 17, 341 to 27, and 
362 to 14. On the question ‘‘Should 
greater restrictions be imposed .upon 
immigration and emigration among the 
nations?’’ the vote was 258 for and 86 
against. Three questions were asked 
especially concerning labour. On the 
first of these, ‘‘Should we have interna- 


tional labour exchanges, to promote the 


mobility of alien labour?’’, the vote was 
a tie, 146 ballots being cast both. for 
and against. On the question, ‘‘Should 
there be an international labour pro- 
gramme?’’ the vote was 164 for and 
141 against. On the question, ‘‘Should 
there be international labour differen- 
tials?’’,-109 ballots were marked for, 
and 134 against. 
‘‘Should there be an international pro- 
gramme of social insurance,’’ 99 affir- 
mative and 169 negative votes were cast. 
It was claimed by the league that this 
vote did not represent a class, parti- 
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san, or sectional viewpoint, but was 
taken solely to secure a concensus of 
the informed and unbiased judgment 
of the entire country. 


Jottings During the year 1918 


the output of coal in 
the province of Alberta amounted to 
6,147,371 tons, as compared with 4,- 
863,414 tons produced in 1917, an in- 
erease of 1,274,957 tons. In the first 
half of 1918 the output was 2,875,077 
tons, and in the second half 3,372,294 
tons. 


The Canadian Pacific Railway has 


‘brought a friendly suit to test the valid-. 


ity of the action of the Workmen’s Com- 
pensation Board of British Columbia in 
paying money to dependents of mem- 
bers of the crew of the steamship 
‘‘Sophia’’ which was wrecked in Alas- 
kan waters on October 1, when 56 lives 
were lost. 


Employers’ accident prevention or- 
- ganizations have been formed or are in 
process of formation in practically every 
large factory in Windsor, Ontario, and 
the other Border cities; this result has 
been secured by the co-operation of the 
Industrial Accident Prevention Associa- 
tions with the heads of the various in- 
dustries. 


Public hearings on the _ subject of 
Mothers’ Pensions were held during 
February at Toronto, Ottawa, Hamil- 
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ton and London, by Dr. W. A. Riddell, 
Superintendent of the Trades and La- 
bour Branch of the Ontario Department 
of Public Works. 


The total membership of the 1,133 
trade unions of the United Kingdom, 
known to the British Department of 
Labour at the end of 1917, was about 
5,288,000, an increase of 19.1 per cent 
over the previous year, and the highest 
figure yet recorded. The increase in 
male members was 617,000, or 15.8 per 
eent, and in female members, 233,000, 
or 43 per cent. | 


The Secretary of the American Fed- 
eration of Labour recently stated that 
in 1918 there were in Pennsylvania 
93,036 fewer industrial accidents than 
in°1917, and 70,772 fewer than in 1916. 
This was attributed to the Daylight 
Saving plan which was in foree in 1918, 
and which eliminated from the work 
day the late afternoon hours when phy- 
sical energy is at its lowest ebb. 


As a result of the suecess: of a joint 
conference of officers and men of the 
British navy which considered questions 
of pay, it is reported that the Admiralty 
has decided to eall upon three home 
ports to elect representatives from the | 
various branches to discuss matters af- 
fecting the general interest of the ser- 
vice, such as pay, allowances, promo- 
tion, accommodation, nursing, canteen, 
clothing, pensions and retirement. 
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INDUSTRIAL CONDITIONS DURING FEBRUARY, 1919 


I.—General Review 


During February unemployment was 
reported in practically all the cities and 
towns in the Dominion 
with the exception of 
Halifax. There ap- 
peared, however, to be 


no distress. The mildness of the weather 
had the effect both in decreasing and 
adding to the amount of unemployment. 
Slightly more outdoor work was ander- 
taken, but on the other hand the redue- 
tion in the consumption of coal was re- 
sponsible in a great measure for a very 
considerable amount of unemployment 
among miners in all the coalfields of the 
country. Due also to the mild weather, 
railways were able to haul almost the 


equivalent of summer tonnage which re- 
sulted in a reduction in the number of 
train crews. Falls of snow in the Mari- 
time provinces enabled logging opera- 
tions to be proceeded with and there was 
considerable employment in this work 
until the latter part of the month. In 
the metals, machinery and conveyances 
group there was a reduction in employ- 
ment in the steel industry in the Sydney 
district. In the shipyards employment 
generally was fairly well maintained, 
and in the rest of the group conditions 
were slightly below normal. In the food 
group there was a decided improvement 
in the baking and confectionery trades. 
In the flour mills and in the abattoirs 
and packing houses employment varied 
considerably. The sugar refineries were 
actively engaged. The textile group 
was inclined to quietness, although there 
was a slight demand for experienced 
workers. In ready-made clothing and 
whitewear there was in general some 
activity accompanied by the slight de- 
mand for help, particularly in the shirt, 
eollar and button factories. There was 
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a considerable reduction in employment 
in the pulp mills at Three Rivers, but — 
otherwise employment in the pulp and © 
paper. industry was steady. In wood- 
working, employment was good in the 
Maritime provinces and on the British 
Columbia coast, but in the western 
provinees it was decidedly dull. In the 
leather and rubber group there was ac- ~ 
tivity throughout the country. Chemi- 
eal plants and drug and medicine plants 
were actively engaged and employment 
was good in the paint factories. In the 
transportation group the steam railways 
were active in transporting returned 
soldiers, but, owing to the mild weather, 
fewer freight trains were required, with 
the result that a number of train crews 
were either reduced or let off. Employ- 
ment was normal in the railway repair 
shops. Street railways generally had a 
good month. ‘Longshore work was quiet. 
In the mining group, the Cobalt silver 
mines continued to work to capacity, and 
there was an inerease in the working 
forces of the gold camps. In the coal 
mining industry unemployment was re- 
ported from all areas, in some cases 
mines being either shut down or work- 
ing less than half time. In the lumber 
industry there was marked activity un- 
til the latter part of the month, except 
in the Fernie and Vancouver districts 
where the unsettled conditions of last 
month continued to prevail. Halifax 
was the only city to report activity. in 
the building trades. In a few cities, 
however, there was a little employment 
for carpenters, but otherwise there was 
no employment for building tradesmen. 
The value of building permits issued in 
35 cities increased from $1,096,974 in 
January to $1,863,462 in February, or 
69.9 per cent. As compared with Feb- 
ruary, 1918, there was an_ increase of 
106.8 per cent. é 
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The loss of time on account of indus- 
- trial disputes during February was less 
than during either Jan- 
uary, 1919, or Feb- 
ruary, 1918. There were 
in existence at some time or other dur- 
ing the month 16 strikes, involving ap- 
proximately 1,533 workpeople, and _re- 
sulting in a loss of 12,385 working days, 
compared with 13 strikes, 1,000 work- 
people and 20,737 working days in Jan- 
uary, 1919; and 17 strikes, 3,618 work- 
people and 40,760 working days in Feb- 
ruary, 1918. On February 1, there were 
on record eight strikes, affecting 6138 
workpeople. Hight strikes were report- 
ed as having commenced during Feb- 
ruary, compared with five in January; 
five of the strikes commencing prior to 
February, and all of those commencing 
during February were reported ter- 
minated, leaving three unterminated 
strikes affecting approximately 72 work- 
people, on record at the end of Feb- 
ruary. 


Strikes 


In prices the movement was down- 
ward, both the index number of whole- 


sale prices and _ the 
Prices weekly food budget 
being — substantially 


lower, while the retail prices of coal 
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and wood averaged. lower. The depart- 
mental index number of wholesale 
prices fell to 279.8 for February as com- 
pared with 286.5 for January, 288.8 for 


‘December, 290.9 for November and 263.5 


for February, 1918. The decreases oc- 
curred chiefly in hog products, eggs, 
beans, potatoes, turnips, canned _ to- 
matoes, glucose, honey, molasses, oat- 
meal, bread, wool and yarn, raw cotton 
and raw silk, hides, tallow, metals, coal, 
coke, copper wire, fire bricks, white lead, 
linseed oil, turpentine, sad irons, aleo- 
hol, earbolic acid, heavy chemicals, 
rubber, malt and starch. Fodder was 
slightly upward and eattle advanced, 
while New Brunswick spruce deals and 
rope were substantially higher. In re- 
tail food prices there were slight de- 
creases in many of the twenty-nine com- 
modities included in the calculation, 
namely meats, eggs, butter, bread, flour, 
rolled oats, rice, beans, sugar and pota- 
toes. The food budget averaged $13.41 
for February as compared with $13.78 
for January and $12.54 for February, 
1918. The average cost of coal and 
wood was $3.03 in February as com- 
pared with $3.07 in January and $2.72 
in February, 1918. 


I1.—The Industries and Trades 


During February a break occurred 
in the long period of activity, which has 
long characterized the 


Metals, labour conditions in the 
machinery, Sydney district, At the 
conveyances Dominion Steel Com- 


pany’s plant, however, 

employment was well maintained, the 
output in tons being as follows: pig iron, 
- 28,700; ingots, 31,100; blooms, 5,000; 
rails, 18,000, as compared with 27,500 
tons of pig iron and 15,150 tons of rods, 
billets and bars, in January. Four blast 
furnaces and 529 coke ovens were in 
operation. The Sydney mines steel 
plant produced no iron or steel dur- 
ing the month and many men were 


idle. The steel department was under 
repairs with 700 men working and 
350 idle. The boat and _ ship-building 
and repairing’ yards at Sydney were 
quiet. The rolling mills at Halifax 
employed all the skilled help avail- 
able. The boat and ship yards were 
all) well employed. Employment was 
well maintained in the stove and fur- 
nace foundries. Sheet metal workers 
were very active. Westville reported 
considerable slackness in steel working 
plants, but the Eastern Car Co. took on 
a few additional hands. The car com- 
pany at Amherst was actively engaged. 
Employment was good at the marine 
boiler plants. At St. John the rolling 
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mill closed for two weeks for repairs and 
then resumed steady operation. The 
Record foundry at Moncton was rather 
quiet. Montreal reported some improve- 
ment in employment in the structural 
steel plants. Ship workers, automobile 
and agricultural implement workers 
were active. The metal and electrical 
trades were quiet. Quebec reported that 


shipbuilding and repairing yards were > 


busy, that automobile plants were active 
and that stove and furnace foundries 
were quiet. Metal roofers were very 
dull. There was considerable unemploy- 
ment among mechanics at Sherbrooke. 
At Three Rivers the Canada Iron Foun- 
dry, Limited, continued to employ about 
500 men and expected to increase their 
force shortly. The shipyards employed 
about 1,300 men. Sorel reported that 
the shipyards took on about 300 -addi- 
tional hands. The metal and machinery 
concerns generally were active. Ottawa 
and Hull reported that foundries and 
machine shops were barely running with 
a minimum of help and that many me- 
chanics and moulders were out of em- 
ployment. Toronto reported that the 
metal and machinery industries were 
generally active. The shipyards were 
busy with work on hand sufficient to 
keep them in operation for some weeks. 


Agricultural implement works, engine, 


and boiler works and machinery plants 
were active except in cases where delay 
was caused by the non-delivery of steel. 
Electrical workers had steady employ- 
ment. Inside workers in sheet metal 
trades were well employed, but outside 
men were not so active. The brass in- 
dustry was active. At Niagara Falls the 
metal working industries continued to 
be busy and skilled machinists were in 
demand. The cutlery and plating works 
were busy and women were in demand 
in small metal ware factories. It was 
announced that the Electrical Steel and 
Metals Co. of Welland would commence 
the manufacture of nickel steel on March 
1, and would add 50 men to their work- 
ing foree. St. Catharines reported that 
boilermakers and electrical workers were 
well employed. Brockville reported fair 
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activity in the automobile plant. The 
locomotive company at Kingston laid off 


‘a number of men, but employment was 


fair in the shipbuilding plant. Belle- 
ville reported slackness at the steel 
plants, but activity in the tool making 
firms. Employment was good in the 
auto-parts factories. Peterborough re- 
ported the iron foundries active in 
making sawmill and hydraulic machin- 
ery. Employment generally was good 
in the machine shops except that the 
General Electric Co. worked on short 
time. Galt reported activity in this 
group. At Brantford the agricultural 
implement firms were very busy, but 
otherwise there was some slackness in 
this group. Kitchener reported activity 
in the manufacture of stationary and 
portable engines and boilers, threshing 
machines and bicycles. Foundries were 
running full time and tinsmiths were 
well employed. Guelph reported fair 
activity in the metal group, although 
there was still considerable unemploy- 
ment. At Woodstock there was a slight 
scarcity of moulders, boilermakers, ma- 
chinists and millwrights, but there was 
also some unemployment among semi- 
skilled workers. A considerable num- 
ber of men were laid off at the London 
Sheet 
metal workers were very slack. Chat- 
ham reported fair activity in the foun- 
dries and machine shops, while the au- 
tomobile factories were exceptionally 
busy. The Canadian Bridge Co. at 
Windsor laid off a considerable number > 
of men owing to shortage of raw ma- 
terial, The automobile companies were 
quiet. The foundries and machine and 
tool shops were slightly busier. At 
Orillia the carriage factory took on a 
few men, but the automobile factory re- 
mained closed down, The agricultural 
implement factory released about 35 
hands. Port Arthur and Fort William 
reported dullness during the month, but 
it was anticipated that the shipyards 
would require many men about the mid- 
dle of March. Winnipeg reported ac- 
tivity in this group, except that the 
Ford plant was practically closed down, 
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only 85 men being employed. Medicine 
Hat reported dullness in the rolling 
. mills and foundries. The pump com- 
‘pany reported fair activity. Lethbridge 
reported dullness in this group, but at 
Calgary the various iron works were re- 
ported as being fully employed, al- 
though farm implement firms were very 
dull. The Edmonton iron and machin- 
ery company employed some 40 hands. 
Vancouver reported that the steel and 
wooden shipyards retained their usual 
staffs, but that a large number were 
applying at the yards for employment 
which they were unable to obtain. Au- 
tomobile plants were busy. A number 
of electrical workers were seeking em- 
ployment. The shipyards at New West- 
minster ran with the same staffs, but 
anticipated increasing them _ shortly. 
Machine shops were working about nor- 
mal, although several machinists were 
out of employment in the district. Vic- 
toria reported that the assembling plant 
operated by the Imperial “Munitions 
Board at Ogden Point ceased operations. 
It was expected, however, that the works 
would shortly be re-opened under the 
management of the Foundation Ship- 
building Co. Employment at the iron 
foundries and shipyards continued to 
be fair. At the wooden shipyards about 
3,500 men were employed. Hmploy- 
ment was good at the stove foundry. 


Sydney reported the abattoirs and 
meat packing houses active. Halifax 
reported that conditions 
in the baking and con- 
fectionery trades are 
coming back to normal. 
The aerated water plants experienced 
the usual seasonal dullness. Westville 
reported a slight improvement in the 
flour mills. The milk factory at Truro 
worked with a full staff. The abattoirs 
and packing houses at Charlottetown 
had a quiet month. St. John reported 
that the flour and feed mills were run- 
ning steadily and that the Atlantic 
Sugar Refineries had received an order 
for 7,000 tons of sugar from Great Bri- 
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tain for delivery in March. The bréw- 
erles were reported as active. At Monc- 


_ton the flour and feed mills continued 


in steady operation and employment was 
good in the biscuit factory. The cream- 
erles, dairies and soft drink firms were 
quiet. The flour mills at Fredericton 
were busy. Montreal reported the flour 
and feed plants normally employed. 
Brewery workers were quiet and there 
was some unemployment among cigar 
workers. Bakers and confectioners had 
a busy month. Quebec reported that the 
abattoirs and tobacco factories were 
quiet, and that the confectioneries, 
aerated water plants and breweries were 
dull. The soft drink manufacturers at 
Three Rivers reported a good month. 
Sorel reports employment good gener- 
ally in this group. The bakeries, dairies, 
abattoirs and confectioners at Ottawa 
reported business well up to the aver- 
age for this season with a decided in- 
crease following the opening of Par- 
hament. Toronto reported that the 
flour, feed and cereal industries were 
quiet, but showed some improvement at 
the close of the month. The abattoirs 
and meat-packing houses were working 
steadily with good orders on hand. 
Bakers and confectioners were busy. 
Cigarmakers were fairly well employed. 


Hamilton and St. Catharines reported 


activity in this group. Kingston re- 
ported the flour and feed mills, dairies 
and breweries active. The flour and’ 
feed mills at Belleville were very busy. 
The Belleville bottling plant, following 
its recent fire, was again working to 
full capacity. The vegetable evapor- 
ating company at Belleville closed down 
owing to cancellation of U. S. govern- 
ment contracts, throwing more than 500 
employees out of work, but towards the — 
end of the month, following arrange- 
ments with the U. S. government, the 
plant re-opened with a large force. 
Peterborough reported that the flour 
and feed mills were closed down in most 
of their departments. Bakers and con- 
fectioners were busy, but tobacco and 
cigar factories were rather quiet. Galt 
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reported activity in this group. At 
Brantford the flour mills were grinding 
feed only. Cigarmakers were well em- 
ployed. The flour mills at Kitchener 
were all running full time, but the sugar 
factory employed only about 20 men on 
-repair work. The wholesale sausage and 
meat-packing houses were very busy and 
there was a demand for meat cutters. 
There was a slight demand for help in 
the breweries. Guelph reported that the 
flour and feed mills continued to be ac- 
tive and that the bakers and confection- 
ers were well employed. ‘The breweries 
were quiet, but a number of men were 
engaged in malting. The milling com- 
pany at Stratford was working steadily 
and employment was good in the meat- 
packing houses and bakeries. London 
reported employment very good at the 
cereal companies, but very dull in the 
eigar factories. The flour mill at St. 
Thomas was busy. The flour mills and 
leit refinery at Chatham were very 

usy, but the abattoir and meat pack- 
ing companies were very dull. The can- 
ning and pickling companies ran full 
time. The cereal company at Windsor 
had a very active month. The bakeries 
and creameries were busy, but the brew- 
erles and distilleries were quiet. The 
flour mill at Owen Sound was practi- 
cally idle and the oatmeal mill ran part 
time only. Winnipeg reported that there 
was a demand for experienced bakers. 
The breweries, continued to be well em- 
ployed, without any change in their 
staffs. The flour mills at Brandon con- 
tinued to be closed down and_the brew- 
eries were dull, but otherwise employ- 
ment was normal. The flour mill at 
Regina remained closed down. The abat- 
toirs were fairly busy. There was some 
demand for experienced bakers. Moose 
Jaw reported that employment was nor- 
mal in the flour mills and abattoirs. At 
Prince Albert the flour mills were active, 
but the abattoir and wmeat-packing 
houses were rather quiet. Bakers were 
well employed. At Medicine Hat the 
flour mills were very quiet. Candy 
makers were well employed, but brewery 
workers were quiet. At Lethbridge the 
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flour mills were rather quiet and _ the 
breweries were dull. The flour mills at 
Calgary resumed work in full shifts. _ 
The abattoirs and meat-packing houses 
discharged a large number of their em- 
ployees. Breweries and soft drink firms 
were very dull. The Swift Canadian 
packing house at Edmonton employed 
some 575 hands. Bakers and_ confec- 
tioners at Fernie reported dullness, due 
to the large quantity of bread imported 
from Lethbridge. There was some in- 


_erease in activity in the breweries. Van- 


ecouver reported that the milling com- 
pany was fairly active and that the 
sugar refinery, meat-packing houses and 
abattoirs were busy. Employment in 
the baking and confectionery trade im- 
proved. No canning was done. Cream- 
erles and dairies were busy, but the soft 
drink establishments were rather quiet. 
Tobacco and cigar factories were also 
rather quiet. New Westminster report- 
ed the meat-packing plant working 
steadily with a normal staff. Cigar 
workers were well employed and _ the 
breweries took on a few additional 
hands. Nanaimo reported that cigar- 
makers and brewery workers were dull. 
Bakers, confectioners and creamery 
workers were well employed at Vic- 
toria. 


St. John reported both cotton mills 
running steadily. The mattress factory 
at Truro ran full time. 


Textiles, The woollen mills also 
cordage and ran full time but with 
carpets a reduced staff. Mone- 


ton reported that the 
woollen mills continued to be busy and 
that the underwear factory was very 
active. The Maritime linen mills em- 
ployed some 35 hands. The cotton mill 
at Fredericton worked full time, Mont- 
real reported that the cotton mills and — 
woollen factories were working to full 
capacity. The tent and sail makers were 
beginning to be active. The cotton fac- 
tories at Quebee were busy and the tent 
and sail manufacturers were active. The 
woollen and cotton mills at Sherbrooke 
were fairly well’ employed. St. Hya- 
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cinthe reported the woollen and cotton 
factories very busy and working con- 
‘siderable overtime. The Wabasso Cot- 
ton Co. at Three Rivers ran full time 
and’ employed. about 1,200 hands. Tor- 
onto reported that textile workers were 
rather quiet, but that. experienced 
hosiery workers were in demand. The 
earpet factory was fairly active, but the 
tent and awning firms continued to be 
dull. Hamilton reported that weavers 
were in demand at the cotton mills and 
that help was wanted in the underwear 
and knitted goods factories. St. Catha- 
rines reported steady employment in 
this group. Kingston reported that the 
cotton mill was active and that the hos- 
lery mill was fairly active. Peterbor- 
ough reported the woollen mills and 
woollen goods manufacturers very ac- 
tive, though the carpet factories were 
rather quiet. At Galt some overtime 
was,.worked in this group. The woollen 
and silk mills at Brantford were very 
busy, but the cordage company was dull. 
The knitting works at Kitchener was 
rather quiet, but the felt factory con- 
tinued to be very active. At Guelph the 
cotton and woollen mills were active and 
the linen mills were in need of female 
help. Carpet and rug factories were 
steadily employed. Stratford reported 
that the woollen mill worked full time, 
but that the knitting factories were 
closing down. as they finished their or- 
ders. Woodstock reported that female 
labour was well employed in this group, 


> but that male workers were in many 


eases out of employment. London re- 
- ported that the hosiery, underwear and 
knitted goods factories were all busy. 
The knitting company at St. Thomas 


was well employed. The woollen mills . 


at Chatham employed a full staff. The 
woollen mill at Orillia employed a few 
additional hands. Winnipeg reported 
that the bag factories were exception- 
ally dull and were reducing their staffs : 
this was said to be due to the embargo 
on flour. The knitting factory reported 
a slight improvement, and the tent and 
awning firms were making up stock for 
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the summer supply. Vancouver report- 
ed that the knitted goods factories and 
tent and sail making factories were fair- 
ly busy. 


Halifax reported that employment in 
the ready-made clothing factories con- 


tinued to be good. The 
laundries, though well 
employed, reported a 
falling off in work due 
to a reduction in the number of ships 
coming into port. Dyeing and cleaning 
establishments were normal. Owing to 
delay in getting cloth the Truro Hat and 
Cap Company reduced their staff; the 
shirt company also employed about half 
their usual staff. At St. John the steam 
Jaundries were busy and the ready-made 
clothing firms reported an improve- 
ment. Montreal reported that employ- 
ment was good in ready-made establish- 
ments. The hat and cap factories were 
very busy. Steam laundries, dyeing and 
cleaning establishments were all active. 
Quebee reported that ready-made cloth- 
ing factories and glove and fur-goods 
factories were dull and that steam laun- 
dries were quiet. At Sherbrooke the 
ready-made clothing factories and laun- 
dries were active. The glove factories 
at Three Rivers employed their normal 
staffs. The Cluett-Peabody Co. at St. 
John’s was dull. The shirt factories\at 
Sorel slightly increased their staffs. Tor- 
onto reported that the ready-made cloth- 
ing factories were active, with female la- 
bour in demand; that women’s white- 
wear factories were busy; and that steam 
laundries, dyeing and cleaning establish- 
ments were actively engaged. Help was 
wanted in the shirt, collar and button 
factories in Hamilton. Niagara Falls 
reported that the clothing factories were 
busy. At St. Catharines the steam laun- 
dries were very busy. Brockville report- 
ed that glove workers were well employ- 
ed. The steam laundry went out of busi- 
ness, the machinery of which was being 
removed to Perth. Belleville, Peterbor- 
ough and Galt reported activity in this 
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group. At Brantford there was a short- 
age of both skilled and unskilled help 
in the whitewear factory. Kitchener re- 
ported increased activity in the ready- 
made clothing houses. There was a de- 
mand for girls, women and boys in the 
shirt, collar and button factories. The 
whitewear factories were also short of 
hands. The glove factories were rather 
quiet due to the mild weather. London 
reported activity in this group. A steam 
laundry at Windsor was held up for a 
week due to a boiler explosion. Sault 


Ste. Marie reported that a new steam ’ 


laundry was about to open. Winnipeg 
reported activity in this group, with 
some increases in staffs in the case of 
ready-made clothing, shirt and white- 
wear establishments. The cleaning 
houses also. took on some additional 
hands in preparation for the spring 
rush. There was a demand for help in 
the steam laundries and cleaning estab- 
lishments at Regina. Laundry workers 
at Prince Albert were well employed. 
‘The garment factory at Edmonton em- 
ployed 250 hands and needed additional 
help. Vancouver reported that the 
ready-made clothing firms were well em- 
ployed, but that the overall and shirt 
factories were in some cases working on 
short time. Steam laundries and clean- 
ing establishments were well employed. 
Steam laundries at New Westminster 
were very busy. The shirt and overall 
' factory at Victoria worked with a full 
staff. 


The pulp mill at St. John remained 
closed. . Sherbrooke reported that the 
pulp and paper mills 
were active. Three Riv- 
ers reported that the 
Wayagamack Pulp and 
Paper Co. and the St. Maurice Paper 
Co. closed down their pulp departments, 
each letting out a few hundred men for 
a month or so. The pulp and paper 
mills at Hull were very active. St. 
- Catharines reported that the pulp and 
paper mills, beaver board and other pulp 
products companies continued to be ac- 
tive. The felt roofing company at Brant- 
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ford was well employed. Victoria re- 
ported that the pulp and paper indus- 
try continued to be brisk, most of the 
product being exported. 


Halifax reported a continued demand- 
for compositors and pressmen and 
that much overtime was 


ghiccyh worked. Binderies and 
BH edie, paper box firms were 
goods well employed. Char- 


lottetown reported that 


printers and pressmen were very active. 
St. John, Moncton and Fredericton re- 
ported normal conditions. Montreal re- 
ported the printers, bookbinders and 
ecompositors well employed. Quebec re- 
ported that printers and binders were 
busy, but that paper box workers were 
quiet. Sherbrooke reported only fair 
activity. Printers were well employed 
at Three Rivers, St. John’s and Sorel. 
The opening of Parliament caused in- 
creased employment among printers in 
Ottawa. Toronto reported that printers, 
bookbinders, engravers and lithograph- 
ers had a fair month, and that paper 
box and bag makers were active. Print- 
ing establishments and binderies at St. 
Catharines and Kingston were well em- 
ployed. Peterborough reported that all 
printers were working full time. The 
paper box factory at Galt was busy. The 
Hempel box factory at Brantford was 
well employed. Kitchener reported the 
paper box factory very busy, and 
Guelph reported them active. There 
was a slight demand for job printers 
at Woodstock. Windsor reported the ~ 
printing offices all busy, but the bind- 
eries and paper box factory quiet. Owen 
Sound reported much activity. Winni- 
peg reported that job ‘printers were 
fairly brisk and that binderies and paper 
box concerns were active. At Regina 
the job printing establishments were 
short of help and the binderies were 
busy. Moose Jaw reported dullness, but 
Medicine Hat and Lethbridge reported 
fair activity. Printers at Calgary were 
well employed. At Fernie the printing 
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houses and book binderies reported a 
_ considerable increase in business. Van- 
couver reported printing only fair, 
while in paper boxes, novelties, ete., em- 
ployment was rather dull. At Nanaimo 
the newspaper and job printing offices 
were quiet. At Victoria the printing 
industry was brisk. 


Halifax reported that the sash, door 
and planing mills were busy, but that 


it had not been neces- 
sary to work overtime, 
while Sydney also re- 
ported a reduction in 
activity. Charlottetown reported a very 
active month in woodworking and furni- 
ture, especially in the broom factory. 
At St. John the sash, door and planing 
mills worked full time and the box fac- 
tory and brush and broom factories con- 
tinued to run steadily. Moncton re- 
ported activity in the woodworking fac- 
tory and also in the cooperage plant, 
the latter operating on quite an exten- 
sive scale. At Fredericton the sash and 
door factories shut down for a week and 
then resumed working on full time. 
Montreal reported that wooden box, 
furniture and piano workers were quiet. 
The sash, door and planing mills at Que- 
bee were dull, but the wooden box and 
broom factories were active. At Three 
Rivers the sash, door and planing mills 
were active and the chair factory was 
steadily engaged. The planing mills at 
St. John reported a good month. Tor- 
onto reported that the woodworking in- 
~dustries were in steady operation and 
that piano workers were in demand. St. 
Catharines reported that the planing 
mills continued to be busy. Kingston 
reported the broom factories and piano 
factories fairly active. Peterborough 
reported quietness in this group. At 
Galt the sash, door and planing mills 
were very busy. The piano case com- 
pany at Brantford was well employed. 
Kitchener reported that the wooden box 
factories were very busy and that the 
furniture and chair factories were in 
“need of experienced machine hands, 
polishers and finishers. Guelph report- 
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ed the piano and sewing-machine makers 
active. At Stratford the planing mills 
were quiet, but the furniture and chair 
factories worked full time. Woodstock 
reported a slight demand for cabinet 
makers and finishers, although there 
was some unemployment in this line in 
the semi-skilled branches. The barrel 
works at London reported a quieter 
month. The box factories at Chatham 
were very dull. The piano factory at 
Windsor closed for two weeks for stock- 
taking and then resumed work with a 
full staff. Owen Sound reported con- 
siderable activity in the furniture fac- 
tories except in the ease of the chair 
factory which was rather quiet due to 
the export trade being tied up. The toy 
factory closed down. Sault Ste. Marie 
reported that.the sash and door fae- 
tories were working on reduced hours 
until the spring operations begin. Win- 
nipeg reported that the sash and door 
factories, although. quiet, continued to 
employ their regular staffs. Regina re- 
ported that the sash, door and planing 
mills were running short time with re- _ 
duced staffs. The planing mills at 
Prince Albert and Medicine Hat were 
very quiet. The sash and door factories 
at Edmonton redueed their staffs con- 
siderably. Fernie reported dullness in 
the planing mills, but that an improve- 
ment was anticipated in the near future. 
Vancouver reported that the sash, door 
and planing mills were fairly busy and 
that a little cooperage work was being 
done. At New Westminster the sash 
and door factories continued to run full 
time and the box factories ran double 
shifts. Victoria reported that the sash, 
door and planing mills were very busy, 
the shipbuilding industry having had a 
beneficial effect on this class of work. 


St. John reported the tannery well 


employed. Fredericton reported that 
the shoe and larrigan 
Leather, factories were active. 


Montreal reported ac- 
tivity in boot and shoe 
factories due to large 
having been received from 
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France. The tanneries were very busy 
and the rubber factories were active. 
Quebee reported the shoe factories and 
tanneries busy, but the harness and 
horse goods firms quiet. The leather 
and shoe factories at Three Rivers work- 
ed full time with regular staffs. Toronto 
reported that the boot and shoe and 
harness-making trades had plenty of 
work and that the rubber plants were 
busy. Rubber footwear factories at St. 
Catharines were well employed. Kings- 
ton reported that the tannery was active. 
At Peterborough leather workers were 
quiet, but at Galt boot and shoe workers 
were very active. Kitchener reported 
that stitchers and apprentices were in 
demand in the shoe factories. The rub- 
ber factories and tire company were 
very busy and in need of some experi- 
enced help. The rubber and tire com- 
panies at Guelph were active. Wood- 
stock and London reported that the tan- 
neries were very busy. Windsor, and 
Owen Sound reported quietness in this 
group. Brandon reported that the tan- 
neries and trunk and harness firms were 
busy. The trtink, harness and_ horse 
goods workers at Calgary had a good 
month. Vancouver reported that boot 
and shoe workers were well employed. 
New Westminster reported that the tan- 
nery was working to capacity. 


St. John reported that cut stone and 
granite workers were dull. Moncton 


reported that the Hum- 
phreys Glass Works 
had commenced opera- 
tions in their new fae- 


tory. Montreal reported that employ- 
ment was normal in the glass factories. 
The cement works at Port Colborne re- 
sumed operations with 100 workers, and 
it was anticipated that 200 additional 
hands would be engaged very shortly. 
Brockville reported that a little work 
was done in the stone quarry. The pot- 
tery at Belleville was active. Galt re- 
ported that employment was fair at the 
brick, tile and‘ pipe works and at the 
cement and lime works. Kitchener re- 
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ported that granite and marble cutters 
were fairly well employed, but that 
brick and tile workers were rather dull. - 
It was reported that the Fire Brick 
Manufacturing Co. at Sault Ste. Marie 
had decided to increase very greatly the 
capacity of their plant. Regina report- 
ed that cut stone and granite workers 
were fairly well employed. Medicine 
Hat reported some activity in the stone- 
ware industry. 


Halifax reported that the paint works 
were very busy. Montreal reported that ~ 


the paint and varnish 
industry was inclined 
to be quiet; that chemi- 
cals, drugs and medi- 
cine plants were nor- 


mally engaged; and that the explosives 
plants were now engaged on ordinary 
commercial orders. Quebec reported 
that the cartridge factory was active, 
but that the ammunition factories were 
very dull. The paint works at Three 
Rivers was well employed. Toronto re- 
ported that.the paint and varnish manu- 
facturers had plenty of work ahead. 
The soap industry was quiet, stocks 
having accumulated during the war 
when the plants were worked to capac- 
ity to produce glycerine as a by-pro- 
duct. Chemical plants were busy. Ham- 
ilton reported that the cartridge and 
ammunition factories were closed down. 
Niagara Falls reported that the electro- 
chemical plants were busy. The Scarfe 
Varnish Works at Brantford was well 
employed. The oil and grease com- 
panies at Kitchener were fairly active. 
Windsor reported that the paint and 
varnish company was very busy and 
that the toilet-article firms were in 
need of female help. The drug and 
medicine plants also required female 
help. The Imperial Oil Co. at Regina 
ran with a full staff in the refining de- 
partment, though short time was worked 
in the mechanical departments. The 
soap works was fairly active. The lin- 
seed oil mills at Medicine Hat ran full 
time. Vancouver reported that the 
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paint and varnish works were fairly 
busy, but that the Imperial Oil plant at 
Toco laid off some men. Victoria report- 
ed that the paint and soap factories were 
working steadily. 


The earnings of the Canadian Pacific 
Railway Co, during January were $13,- 


028,328, as compared 
Railways, with $10,789,817 for the 
shipping and same month in 1918. 
*‘longshore work Halifax reported that 

the steam and_ street 
railway workers were actively employed. 
"Longshoremen had a poor month due 
to the withdrawal of troop-ships and 
freight ships to other ports. Sydney 
reported a slight reduction in the activ- 
ity of the previous month on the steam 
railways and in the repair shops. ’Long- 
shore work was very quiet. Truro re- 
ported that railway employees in all 
branehes were working full time with 
much overtime. Charlottetown report- 
ed that the railways had an average 
month. St. John reported that the steam 
railways were very busy transporting 
returned soldiers. The street railway 
was active. "Longshore work fell off at 
the end of the month. The repair shops 
in Moncton had a fairly active month. 
Quebec reported the steam railways 
busy, the passenger and freight traffic 
being heavy. The railway repair shops 
were active. Transfers and liveries were 
dull. Toronto reported that steam rail- 
way traffic was light, due to the small 
amount of freight moving across the 
border.’ The repair shops were well em- 
ployed.. Street railway employees had 
plenty of work. Niagara Falls reported 
that the steam railways were quiet as 
freight movements were light. Owing to 
the mild weather fewer train and engine 
crews were required and a_ consider- 
able number of men were reduced or 
laid off. Brockville reported that the 
railway repair shops were fairly active, 
but that ’longshore work was quiet. 
Liveries and garages were quiet. The 
railway repair shops at Kingston were 
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active. The Montreal Transportation 
Co. laid off a number of men, Brant- 
ford reported that the steam and elec- 
tric railways had a very good month. 
Kitchener reported that the steam traf- 
fie was only fair. Garages had a good 
month. The Grand Trunk repair shops 
at Stratford were working with night 
and day gangs, and many returned sol- 
diers were reinstated in their former 
positions. Steam railways at London 
reported a very slack month, about 12 
freight crews out of 32 being laid off. 
Forty brakemen were also laid off. Lon- 
don reported that about 200 men were 
laid off in the locomotive and traffic de- 
partments. Shop employees were rather 
quiet. Windsor reported that liveries 
and garages were quiet. Winnipeg re- 
ported that the street railway business 
improved during the month. Brandon 
and Regina both reported that the steam. 
railways were dull, but that the railway 
repair shops were active. The street 
railways were rather quiet. Prince Al- 
bert reported that the railways were 
rather active. The Canadian Pacific 
Railway at Medicine Hat reported im- 
proved business, although, owing to the 
mild weather, a minimum of employees 
were able to handle the work. The rail- 
way repair shops at Calgary were fully 
employed. Vancouver reported activity 
in the transportation group except that 
"longshoremen were rather quiet. New 
Westminster reported that the street 
railways continued to be very busy and 
that the railway repair shops had in- 
ereased their staffs. 


_ Quebee reported that a small amount 


of quarrying was being done. Sher- 
is brooke reported that 
Mining and the asbestos mines were 
quarrying fairly active, though 


there had been no in- 


crease in the number of workers. The 
Cobalt silver mines operated at full 
eapacity during the month and a total 
of 25 cars containing approximately 2.- 
011,367 pounds of ore were shipped, as 
compared with 25 cars containing 1,- 


238 


915,128 pounds in January. Bullion 
shipments totalled 337 bars containing 
335,407 fine ounces as compared with 
540 bars containing 576,370 ounces in 
January. Working forces continued to 
be increased in the gold camps. The 
Alexo nickel mine at Porquois Junction 
was shipping ore at the rate of upwards 
of one and a quarter million pounds a 
month. Fernie reported present condi- 
tions as rather quiet, though it was an- 


ticipated that if there was no serious. 


decline in the metal market several hun- 
dred additional men would be required 
to carry out the work under considera- 
tion. The quartz mines at Nanaimo 
were quiet. The smelter at Ladysmith 
was making preparations for resuming 
work. In the Nelson, Trail and Ross- 
land districts there was one copper and 
two lead furnaces in operation. The 
zine, lead and copper refineries were 
running normally. 

Sydney reported the output of the 
Dominion collieries at 263,000 tons of 
coal and 46,650 tons of coke with 529 
ovens in operation, as compared with 
270,000 tons of coal and 47,000 tons of 
coke and 485 ovens in January. The 
output of the Sydney mines was 25,250 
tons of coal and 7,150 tons of coke with 
148 ovens in operation, as compared 
with 41,000 tons of coal and 8,300 tons 
of coke with 187 ovens in January. The 
Florence mine was idle and the Jubilee 
mine worked half time only, leaving 
about 600 miners unemployed. West- 
ville reported that the Arcadia Coal Co. 
had closed down the Allen mine and 
also the McGregor mine at Stellarton. 
The International Coal Co. discontinued 
working one of their seams and oper- 
ated another only four days a week, but 
work was in some measure provided for 
the workers from these abandoned 
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places by double shifting in other work- 
ings. Fredericton reported that about 
200 men had been thrown out of em- 
ployment by the closing of mines, while 
an additional 200 were working half 
time only. Lethbridge reported a con- 
siderable falling off in employment in 
the coal mines owing partly to the ex- 
ceptionally mild weather’ and _ conse- 
quent reduction in consumption. Many 
of the mines were working only three 
or four days a week: Calgary reported 
that the coal mines were working at- full 
capacity, although there were many un- 
employed miners in the district. Fer- 
nie reported that during practically the 
whole month the mines had operated on 
the average of two days per week. At 
the coke ovens men were working less 
than half time. Nanaimo reported some 
depression in the coal mining industry. 


Halifax reported that owing to the 
favourable weather employment was 
very good in the build- 


Building and _ ing trades, particularly 


construction in the case of carpen- 
ters. Sydney reported 
slackness. Charlottetown reported the 


plumbers and steamfitters had a busy 
month. Fredericton reported that there 
was much unemployment in the build- © 
ing trades. Montreal and Quebec re- 
ported dullness. Three Rivers reported 
some slight activity. Ottawa and Hull 
reported that less than one-fourth of the 
bricklayers of these cities are employed. 
Toronto also reported that a large pro- 
portion of the carpenters, bricklayers 
and other building tradesmen were un- 
employed, although prospects for the 
near future seemed good. St. Catha- 
rines reported that building and con- 
struction work was fair. Brockville and 
Kitchener reported a slight demand for 
carpenters. At Guelph carpenters were 
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fairly well employed. London reported 
dullness, but with a very promising out- 
look for the near future. Winnipeg re- 
ported dullness. Vancouver reported 
that a few dwelling houses were in the 
course of construction. New Westmins- 
ter reported that employment in the 
building trade improved slightly during 
the month. 

The value of building permits issued 
in 35 cities increased from $1,096,974 
in January to $1,863,462 in February, 
or 69.9 per cent. As compared with 
February, 1918, there was an increase 
of 106.8 per cent. 


Westville reported great activity in 
the lumber business during the whole 
month, a heavy snow- 


Lumbering fall having facilitated 
the transportation of 
logs, ete. Charlottetown reported that 


the saw and shingle mills had an active 
month. Fredericton. reported a good 
month. Quebee and Sherbrooke report- 
ed that conditions were very favourable 
for getting out lumber and that a large 
number of men had been employed in 
this work. Ottawa reported that the 
sawmills were busy and that the camps 
of the district were very active. Peter- 
borough reported that there were big 
gangs of men in the camps, but that 
difficulty was anticipated in getting the 
logs out due to the shortage of snow. 
Port Arthur and Fort William reported 
that bush work in the tie, pulp, cord- 
wood and lumber camps had been very 
active and that more men were wanted 
than the two cities could provide and 
that many men had been sent in from 
outside points. Prince Albert reported 
that the lumber camps were still busy 
_ and would need all the men they could 
get for a little while longer. Calgary 
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reported a demand for men in the lum- 
ber camps and sawmills. Fernie re- 
ported that there was practically no 
change in conditions which prevailed in 
the previous month. Operators com- 
plained of the lack of orders and of the 
weather conditions, which have been 
such that even carrying on limited log- 
ging operations have been very diffi- 
cult. Vancouver reported several hun- 
dred unemployed loggers in the city. 
The sawmills were not very busy. New 
Westminster reported that sawmill work 
was rather slack and that some of the 
smaller mills were shut down. Shingle 
mills ran about normal, with a good de- 
mand for shingles. Nanaimo reported 
that the logging camps were quiet, but 
that the sawmills ran steadily. Vie- 
toria reported that the lumbering in- 
dustry continued very active, although 
the logging industry fell off during the. 
month. 


Charlottetown reported that smelt 
fishing was good, but that the mild 
winter was unfavour-. 
able for shipping. 
- Prinee Albert report--. 
ed that the lake fishing had a most suc- 
cessful season and that the Big River: 
companies estimated their shipments to 
be over 3,000,000 pounds of fish, and 
that the storage houses were filled to the: 
limit of their capacity. The compara- 
tively mild winter contributed to this. 
success. Wancouver reported that the 
fish drying- and packing houses were. 
fairly busy, but that no canning was 
done. New Westminster reported that 
river fishing was very slack and that 
the canneries were idle. Victoria re- 
ported that the whaling fleet was being: 
made ready for next season’s operations, 
which would commence early in April. 


Fishing 
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INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907. 


PROCEEDINGS FOR THE MONTH OF FEBRUARY, 1919, WITH TEXT OF 
BOARD REPORTS. . 


[)URING the month of February the 

Department received a report from 
the Board established to deal with the 
dispute between the Corporation of St. 
John and certain of its employees, being 
policemen, members of the Police Pro- 
tective Association of St. John, and 
four applications were received for the 
establishment of Boards. 


Applications Received 


The following applications for Boards 
were received: 


From the employees of the Canadian 
Express Company, being clerks, drivers, 
porters, messengers, etc., members of the 
Canadian Brotherhood of Railroad Em; 
ployees. A Board was established as 
follows: His Honour Judge R. D. Gunn, 
Ottawa, chairman, appointed by the 
Minister in the absence of a joint re- 
commendation from the other two mem- 


bers, Messrs. F. H. McGuigan and Fred 
Bancroft, Toronto, nominees of the com- 
pany and employees respectively. 


From the employees of the Canadian 
National Railways, Winnipeg, being 
freight transfer teamsters and auto- 
truck drivers, baggage transfer auto- 
truck drivers, stablemen and helpers. A 
Board was established, Mr. T. J. Mur- 
ray, Winnipeg, being appointed a mem- 
ber on the recommendation of the em- 
ployees. 


From the employees of the Canadian 
National Railways, Eastern Lines, mem- 
bers of the Canadian Brotherhood of 
Railway Employees. 

From the employees of the Montreal 
Tramways Company, members of Divi- 
sion No, 790, Amalgamated Association 
of Street and Electric Railway Em- 
ployees of America. 


The two last mentioned applications 


were under consideration at the close of 
the month. 


Report of Board in Dispute between the Corporation of St. John, N.B., and certain 
of its employees, being policemen. . 


REPORT was received from the 
Board established to deal ‘with the 
dispute between the Corporation of St. 
John, N.B., and certain of its employees, 
being policemen, members of,the Police 
PicliverNecoctinn of Si ohn, ihe 
employer being a municipality, a Board 
could be established only by joint con- 
sent of both parties. This consent was 
granted and a Board was established as 
follows: Mr. H. Colby Smith, St. John 
West, N.B., chairman, appointed on the 
joint recommendation of the other two 
members, Messrs. Allan H, Wetmore and 
James L. Sugrue, St. John, nominees of 


the corporation and employees respect- 
ively. The report, which was -unani- 
mous, made recommendations for the 
settlement of the dispute. 


Report of Board 


St. John, N.B., 
19th February, 1919. 


Hon. G. D. Robertson, 
Minister of Labour, Ottawa. 
Sir,— 
By virtue of the authority of the Min- 
ister of Labour, acting under the pro- 
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visions of the Industrial Disputes In- 
vestigation Act, 1907, and amendments 
thereto, we were appointed a Board of 
Conciliation in the matter of a dispute 
between the Corporation of Saint John 
and certain of its employees, namely, 
policemen and members of the Police 
Protective Association of Saint John, as 
to the validity or right of the police to 
affiliate with the Trades and Labour 
Congress of Canada. To vest in us ab- 
solute jurisdiction, both parties con- 
cerned agreed to come within the pro- 
visions of the said Act for a final de- 
cision of the matter in question. Having 
been so appointed witnesses duly came 
before us at our private and public so- 
licitation and testified as to the various 
questions at issue pro and con, and 
having heard all the.evidence that we 
believe is pertinent to the matter we 
are now prepared to submit our finding, 
which is as follows: 


Ist. We recommend that the Police 
Protective Association of St. John be 
permitted to retain the charter which 
has been issued to it by the Trades and 
Labour Congress of Canada by which 
they are affiliated therewith; provided, 
however, that the ritual, constitution 
and by-laws of the said Police Protective 
Association shall be drafted and ap- 
proved by a joint committee represent- 
ing the Police Protective AsS‘ociation, 
the Common Council of Saint John, 
with an independent chairman—in order 
to guard against any affiliation that 


a 
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might in.any way conflict with their 
duties as policemen. 


2nd. We further recommend that im- 
mediate steps be taken to revise and 
amend the manual of rules and regula- 
tions for the government of the Police 
Department of the City of Saint John, 
which was approved by the Common 
Council on the 2nd day of June, 1915, 
and that in such revision nothing be in- 
serted that shall in any manner conflict 
with the provisions of the charter of 
the City of Saint John. 


3rd. We recommend that the City of- 


Saint John reimburse each policeman 


dismissed from the police force of the 
City of Saint John on account of the 
dispute in question or incidental there- 
to, to an amount equal to what he would 
have been paid as such policeman, had 
he worked as such from the time of such 
dismissal to the time that he was privi- 
leged to be again reinstated in the ser- 
vice, when the present Commissioner of 
Public Safety took office; amount earn- 
ed during such dispute in any other oc- 
cupation being deducted from such 
wage. 


Respectfully submitted, 


(S¢d.) H. Cotsy Smiru, 
Chairman. 
(Sed.) AtuaAn) H. WETMoRE, 
| Representative of City. 
(Sed.) James L. Sucrus, 


Representative of Employees. 


INDUSTRIAL COMMIS:IONS 


ee from proceedings under the 

Industrial . Disputes Investigation 
Act there were during the month pro- 
ceedings with respect to Industrial Com- 
missions. 


A Royal Commission was established 
under the Inquiries Act to investigate 
with regard to unrest existing as_ be- 
tween the shipbuilding firm of Messrs. 


J. Coughlan and Sons, Vancouver, B.C., 


and its employees, culminating in the 


closing week of January in a cessation 
of work. Negotiations between the firm 
and its employees resulted in a_ basis 
being reached for the resumption of 
work until the end of the month of Feb- 
ruary on the understanding that, in the 
meantime, an inquiry would be conduct- 
ed by a Royal Commission. The mem- 
bers of the Commission are as follows: 
the Honourable Mr. Justice D. Murphy, 
chairman, and Messrs. H. H. Watson 
and F. W. Welch, Vancouver. 
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Two reports were received from those 
Royal Commissions which had been ap- 
pointed under the Inquiries Act to in- 
vestigate with regard to disputes exist- 
ing (1) between various shipowners of 


Second Report of Royal Commission appointed under the 
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British Columbia and their employees, 
being masters and mates, members of 
the Canadian Merchant Service Guild, 
and (2) in the coal mining industry on 
Vancouver Island. 


‘Inquiries Act’’ to 


investigate grievances between the Canadian Merchant Service Guild and 
B.C. Shipowners. 


A second report was received early in 
February from the Royal Commission 
appointed under the Inquiries Act to in- 
vestigate differences existing between 
various ship owners of British Columbia 
and certain of their employees, being 
masters and mates, members of the 
Canadian Merchant Service Guild. The 
Commission was composed as follows: 
Messrs. W. E. Burns, James H. MeVety 
and A. KE. James, Vancouver; Mr, Burns 
being appointed chairman. The first or 
interim report was dated September 12, 
1918, and appeared in the October issue 
of the Lasour Gazetre. The second 
report now received was signed by all 
- the members of the Board, but Mr. Me- 
Vety dissented on some points and pre- 
sented a minority report. To the find- 
ings of this Commission has been added 


a statement furnished, in response to a | 
request from the Minister of Labour, 

by Sir George Askwith, K.C., Chief In- 
dustrial Commissioner of the Ministry 
of Labour of the United Kingdom, un- 
der date of November 7, 1918, with re- 
spect to the question of the extent of 
recognition secured by the Imperial 
Merchant Service Guild from British 
ship owners. Certified copies of the 
findings of the Commission were for- 
warded to each of the employers con- 
cerned and to the representative of the 
Canadian Merchant Service Guild. The 
certified copies were accompanied by a 
letter setting forth the conclusions of 
the Minister reached after a careful con- 
sideration of the report. The communi- 
cation in question is included in the 
present article. : 


~ 


Second Report of Commission. 


To His Excellency 
the Governor-General 
for the Dominion of Canada. 


Sir,— 

Since the interim or first report of 
this Commission, dated the 12th day of 
September, 1918, your commissioners 
have sat intermittently hearing evidence 
upon matters not covered by the report 
and arising thereout, and also upon the 
wages and conditions in respect of Bri- 
~ tish Columbia lake and river vessels to 
eover which an extension of the Com- 
mission was passed on the 19th Sep- 
~tember, 1918. 

The occurrence of the epidemic of 
Spanish influenza and the regulations 


established in respect thereof consider- 
ably interrupted and delayed the pro- 
ceedings. 


The Guild submitted a wide range of 
matters in statement dated 28th Septem- 
ber, 1918, Exhibit No. 65, defining the 
points concerning which findings and re- 
consideration of findings already made 
were requested and the’ evidence heard 
by your commissioners, generally speak- 
ing, was directed along the lines of this 
statement. 


Some of the matters put forward in 
this statement had been definitely dealt 
with in the first report, but your com- 
missioners felt that while evidence on 
matters reserved and not covered was 
being heard, the door should not be shut 
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to further material evidence not avail- 
able before, which might shed new light 
upon matters already decided in the 
first report bespeaking reconsideration. 
In this conclusion your commissioners 
were mindful that the first report was 
definitely mentioned as an interim re- 
port and was completed as quickly as 
possible because of the situation at the 
time as detailed therein. 

|The sittings of your commissioners 
have been of the most public character. 
The first report and all the sittings have 
been featured prominently in the press. 
Notices have been given in specific cases, 
‘and finally notices for the meeting of 
the 18th December, 1918, were publish- 
ed twice in all the daily newspapers of 
Vancouver and Victoria calling upon 
any person to attend who desired to be 
heard on the questions of harbour tugs, 
reclassifications, river and lake steamers, 
Government vessels, and generally. on 
reserved questions. 

On the question of recognition, for the 
reasons hereinafter stated your commis- 
sioners still reserve final action, but feel 
that evidence as complete as possible has 
been placed before them on all other 
questions, and beg to make the following 
findings and recommendations with re- 
spect thereto. The findings and recom- 
mendations are unanimous except where 
the contrary is indicated. 

1. The findings and recommendations 
contained in the first report are hereby 
confirmed except in so far as disturbed 
herein, 


2. Reclassifications: 


(a) Class 1 of vessels owned by the 
Grand Trunk Pacific Railway Company 
should be changed to Class 1.A. and 
Class 1.B. formed, comprising the ves- 
sels of 1.A. if and when they run to 
Alaska ports. This action is taken to 
conform with the vessels owned by the 
Canadian Pacific Railway Company of 
the same class. 

(b) Your commissioners do not see 
the necessity of reclassifying passenger 
vessels entirely irrespective of owner- 
ship. The existing classifications are 
sufficiently definite to admit of addi- 
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tions to fleets being classified in con- 
formance therewith. 


(ec) “‘Prineess- May,’’ ‘‘Princess Pa- 
tricia,’’ and ‘‘Charmer.’’ Your com- 
missioners feel that that the evidence 
subsequently received as to these ves- 
sels does not justify reclassification in 
any case. Classification of all vessels is 
difficult owing to comparative differ- 
ences and in the case of some vessels 
will possibly cause some ground of com- 
plaint when regarded from one view- 
point or another. Your commissioners 
eannot do more than exercise their best 
judgment in establishing definite classes 
and appropriate rates of pay. In this 
connection it might be observed that the 
rates of pay established in every class 
is to be regarded as the minimum pay- 
able at the present time. 

Commissioner MeVety disagrees with 
the above finding in respect to the 
‘Charmer.’ , 

Cy. 5 Lepigiae sc. Walleane eMys- 
tery.’’ Your commissioners in their 
first report, and subsequently as above 
mentioned, ealled upon any person con- 
sidering himself aggrieved by the estab- 
lished classification to bring his ease 
forward. The above were the only 
cases in which objection was raised by 
owners. Considerable evidence was re- 
ceived concerning these tugs which de- 
veloped into a review of Class 4, in 
which they were placed, and Class 5. 
As the result, it is felt that a re-adjust- 
ment should be made constituting an 
intermediate class to be known as Class 
4.B., the pay being fixed at $160.00 per 
month for the master and $95.00 for 
the mate, payable as from lst August, 
1918. The following will form Class 4.B. 
so established: ‘‘Tepic,’” ‘‘Vulean,’’ 
‘*Mystery,’’ ‘‘Shamrock,’’ ‘‘Cheerful,’’ 
‘‘Wearful,’’ ‘‘Gleeful,’’ and ‘‘Protec- 
tive.’’ 


(e) ‘‘Canadian’’ and ‘‘Squid.’’ These 
two tugs were placed in Class 6 by the 
first report, but the pay for the master 
was fixed at $1385.00 per month and not 
at $145.00, the pay for Class 6. This 
was the result partly of evidence of the 
owner of inability to pay the class rate 
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because of the nature of the work done 
by the vessels, also partly because of the 
statement submitted by the Tow Boat 
‘Owners’ Association. This statement or 
schedule was considered generally so 
reasonable in view of the demands made 
by the Guild that it gave weight to the 
$135.00 figure which it applied to these 
vessels. Subsequent evidence confirms 
these vessels as properly in Class 6. Evi- 
dence was also given that they are occu- 
pied largely in towing for the business 
of a part owner and that that is the 
reason for the poor returns. The owner 
~ who gave evidence in the first place was 
called upon to meet this assertion, but 
chose not to appear although ample op- 
portunity was given. Your commis- 
sioners feel that where classes are s- 
tablished and rates of pay settled to 
govern each class, no exception regard- 
ing pay should be made in respect of 
any vessel in a particular class unless 
such exception is based upon some con- 
dition or fact affecting a vessel’s mem- 
bership in the class in which she is 
placed. The pay of the masters of these 
two tugs should therefore be placed at 
the class rate, viz.: $145.00 per month 
as of the 1st of August, 1918. 


3. Vessels in Government service: 
This matter was dealt with in the first 
report by the statement that evidence 
had been given that the wages paid were 
and had been for some time inadequate 
and that to avoid delay to the report 
the matter would be reserved to be dealt 


with subsequently. Considerable further _ 


evidence was received from officers on 
these vessels. Transcript of the evidence 
as to vessels operated by the Depart- 
ment of Marine and Fisheries was sent 
to Colonel F. H. Cunningham, chief 
inspector of fisheries for the province, 
and that as to vessels operated by the 
Department of Public Works to Captain 
G. E. D. Robertson, agent governing 
these vessels for the Department in the 
province. Upon invitation these gentle- 
men appeared and gave evidence. Your 
commissioners are of the opinion. that 
the wages paid are not adequate. 


Colonel Cunningham in his evidence 
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stated that the Ciyil Service Commis- 
sion had been given power and were en- . 
gaged in the work of reviewing the 
wages in question, and it was not until 
his evidence was given on December 
18th that your commissioners were 
aware of this fact. Your commissioners 
therefore telegraphed that Commission 
advising of position and that adjust- 
ments and increases of wages were justi- 
fied and asking for advice as to whether 
that Commission was covering the mat- 
ter of the officers on these vessels. (See 


‘eopy of telegram January 38rd, 1919, 


Exhibit No: 66.) Reply was received 
advising that the Civil Service Commis- 
slon was now dealing with classification 
of entire civil service, schedule of sala- 
ries, ete., for presentation to Parliament 
at the ensuing session. (See telegram 
January 7th, 1919, Exhibit No. 67.) 


In these circumstances your commis- 
sioners have decided not to deal with’ 
these officers but to leave the matter for 
action by the Civil Service Commission. 
In making this decision the majority of 
your commissioners feel that the Civil 
Service Commission is best fitted to deal 
with the matter in view of considerations 
having to do with the whole Civil Ser- 
vice. It is actively engaged upon the 
work and will have the evidence taken 
and exhibits filed before your commis- 
sioners. 


Commissioner MeVety disagrees with © 


‘the-above action. 


In the evidence and exhibits being 
forwarded with this report the follow- 
ing bear upon the matter: 


Evidence of: 

A. C. Copp, Master of the ‘‘Merry Sea,’’ 
Sept. 6, 1918. 
_ Thos. Hembrough, Master of the ‘‘Swan,’’ 
Sept. 6, 1918. 

W. U. Dauphinee, Master of the ‘‘Elk,’’ 
Sept. 6, 1918. 

Wm. Kennedy, Master of the ee a 
Sept. 18, 1918. 

Charles Barnes, Master ‘of the ee Estevan,’ 
Oct. 16, 1918. 

Gordon Evans, 
Oct. 16, 1918. 

G. E. D. Robertson, Agent Department of ; 
Public Works, Dec. 18, 1918. 


First Officer ‘‘ Estevan,’’ 
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F. H. Cunningham, Chief Inspector Depart- 
ment Marine and Fisheries, Dec. 18, 1918. 


H. R. Bilton, Master of the ‘‘Newington,’’ 
Dee. 27, 1918. = 
And the following exhibits: 


No. 54. Statement. re work of C. G. S. ‘‘ Es- 
tevan.’’ 


No. 55. Memoranda re employees by F. H. 
Cunningham, Chief Inspector. 


No. 58B. Letter from Inspector of Fisheries 
re masters requiring certificates, dated May 15, 
1915. 

No. 59. Statement re cost of uniforms. 

No. 69. Statement re work of C. G. S. ‘‘ New- 
ington’’ and pay. 

No. 63. Letter from G. E. D. Robertson re 
temporary increase of pay dated August 19th, 
1918. 


No. 64. Letter from Chief Inspector Marine 
and Fisheries re mate, F. P. 8. Alcedo, dated 
December 18th, 1918. 


4, Limitation of working hours and 
overtime: Particular complain is made 
that officers on passenger and cargo ves- 
sels are required to supervise the loading 
and unloading of freight, making excess 
of working hours over their regular 
watches in the day. 


Your commissioners recommend that 
the regular watches of six hours on and 
six hours off govern this work and that 
_time worked in excess be paid for at the 
rate of time and a half. For the pur- 
pose of computing the rate of pay the 
number of working days in the month 
shall be the basis. 


With reference to this recommenda- 
tion Commissioner James recommends 
that officers be required to work out 
their watches whether in navigation of 
the vessel or supervision of loading’or 
unloading of cargo. While this is con- 
- sidered most proper, the majority of 
your commissioners feel that such a re- 
commendation is not within the province 
of the Commission, but is a matter of 
the internal business of the employer. 


4 (a). Holidays: Your commissioners 
recommend that one day off (free from 
the vessel) in seven be allowed each offi- 
eer where such action is possible, having 
regard to the nature of the work. If the 
work is such that this would entail seri- 
ous dislocation at certain seasons, then 
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provision should be made during other 
seasons to make up such off time. 

This recommendation obviates the re- 
commendation in the first report as to 
tow boat masters and certificated officers 
under the above heading. 


5. Continuity of service: The officers 
employed by the Canadian Pacific Rail- 
way, as a result of the resignations in 
August, 1918, as detailed in the first re-_ 
port, established a break in _ service 
which it is understood automatically dis- 
entitled them to the benefit of their years 
of service up to that time. In the nego- 
tiations with the employees for settle- 
ment of the shipping tie-up, this posi- 
tion was brought up by the employees 
and discussed by your commissioners 
with them, Commissioner James explain- 
ing that the matter was entirely in the 
hands of the directors of the company 
and was a matter of serious difficulty. 
Your commissioners undertook and 
agreed to recommend to the company 
that the action of the officers be not con- 
This was 
one of the chief inducements to the men 
resuming work, and your commissioners, 
in pursuance of the foregoing, recom- 
mend that the Canadian Pacific Railway 
Company be urged to rule that the years 
of service rendered be not lost to the offi- 
cers in question. 

6. Extra pay for carrying explosives: 
Your commissioners feel that the claim 
for extra pay on this score is not well 
founded and should not be granted. 


7. Towing by freight boats: Consid- 
erable further evidence was received on 
this claim, but after careful considera- 
tion of the same your commissioners are 
not disposed to alter their former action 
on this point. The former action con- 
sisted of placing these vessels in re- 
spective classes, having settled minimum 
pay and denying the claim for extra re- 
muneration where a tow is transported 
besides the freight on board. These ves- 
sels operate in and out of Anyox, B.C., 
and a difficulty arose because of the 
fact that an American vessel of the same 
character was doing the same work but 
earrying an extra officer and the re- 
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spective rates of pay were higher. Evi- 
dence was received of higher pay being 
given than called for by the schedule 
in one instance, and since the last sit- 
tings one vessel has been purchased by 
another company and withdrawn from 
the work. Your commissioners feel that 
the condition does not call for any fur- 
ther or amended action. 


Commissioner MeVety disagrees in re- 


spect of the above action. 


8. Increased pay for towing in out- 
side waters: Considerable further evi- 
dence was received on this claim and 
has been considered, but your commis- 
sioners are not disposed to alter their 
former action. 


9. Harbour tugs: The claim is made 
for limitation of working hours and ex- 
tra payment for overtime. This claim 
is met by reference to the fact that the 
work of these boats is subject to the 
tides and therefore involuntarily long 
hours must occur, and, secondly, that a 
number of the boats are mastered by 
the owner and no overtime arrangement 
would be effective in their cases, and, 
therefore, if such an arrangement were 
brought about, a discrimination would 
be created. There is another objection 
which is one of substance, and that is, 
that the conditions of the employment 
do not lend themselves to a_ proper 
checking of the overtime under a sys- 
tem of extra payment being made for 


- overtime work. 


The effect of the tides upon the work 
is a point to be considered in the ques- 
tion as to what limitation should be ar- 
rived at, but should not prevent the 
application of the principle. The opera- 
tion of his own boat by an owner will, 
of course, have a tendency to introduce 
an element of inequality or discrimina- 
tion, but*the same condition has obtain- 
ed and does obtain in other occupations 
where the principle has been accepted. 
And the same can be said with reference 
to the objection based upon ineffective- 
ness for want of a proper check. As a 
further answer to this last point, it may 
be said that the work of these boats is 
really at home and more or less defined 
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or standardized, and means of sufficient 


checking ought to be capable of being 
devised to prevent wrongful action on- 
the part of the employee. 


Your commissioners do not think fe 
objections raised are sufficiently prac- 
tical to deny the-establishment of the 
working day. Undoubtedly the _ best 
method of establishment is by law. This 
would meet the more substantial objec- 
tions raised. In the United States a 
Federal law governs the matter, and 
your commissioners would recommend 
that steps be taken to pass a law of the 
same character in Canada. | 

In the meantime, your commissioners 
recommend that the hours of work for 
the master upon tugs doing harbour 
work be limited to twelve hours for 
double crews and thirteen hours for 
single crews, and that payment be made 
for time worked over these limitations 
at the rate of seventy-five cents per hour. 


10. Lake and river vessels: The com- 
plaints in this situation have to do with 
inadequacy of pay, length of working 
hours and the requiring of officers to 
take part in the switching of ears at 
certain landings. The questions of pay 
and working hours are really inter- 
woven. 

The Canadian Pacific Railway Com- 
pany is the only owner involved. The 
company increased pay as of the Ist 
of August, 1918, by applying a schedule 
on the basis of that in the MeAdoo 
Award governing railways in the United 
States. Later the schedule under 
Amendment No. 7 of the McAdoo Award 
was made effective which made further 
increases. Criticism was made of this 
action in that the McAdoo rates’ were 
based upon an eight hour day and the 
recognition of the rates necessarily in- 
volved the recognition of the limitation 
of the working hours per day upon 
which they were based or in the alterna- 
tive higher pay where the working hours 
were not so limited, 

Passenger vessels: This situation is 
very difficult as the routes on the Okan- 
agan Lake and on the Arrow and Koot-— 


enay Lakes are such as make of neces- 


~ fied. 
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sity a longer working day than should 


be and yet not long enough to necessi- 


' tate the imposition of double crews or 


lay-overs. 


There are numerous calls made on the 
way and the evidence indicated that the 
landings were practically all attended to 
by the master mainly because of the 


- undivided responsibility on his should- 


ers. So that the master’s time off duty 


_ during the fourteen hours or more of 


the day’s work cannot be definitely cal- 
culated and is not adequate considering 
the responsibilities. 


- Your commissioners recommend that 
these vessels be officered so that the 


* responsibility of the navigation of the 


vessel during the day be divided as to 
time so as not to require any officer 
responsible for the navigation of the 
vessel being on duty more than eight 
-hours. The wages of the pilots under 
the present schedule are $112.70 per 
month. These are the officers mainly 
affected by the above recommendation, 
and it is recommended that their wages 
be increased commensurate with the add- 
ed responsibilities. In the-case of ves- 
sels not carrying pilots the same recom- 


-mendation would apply to the mates. 


The recommendation as to officers 
‘supervising freight operations under the 
heading ‘‘limitation of working hours 
and overtime’’ shall apply to these ves- 
sels. 


Tugs: This situation is also exceed- 
ingly difficult because of the long hours 
‘being more or less necessitated by the 
nature of the business over the routes 
to be followed, and the conditions ob- 
taining at the present time. The work 
as detailed in evidence showed continu- 
ous working hours which in the opinion 
of your commissioners should be modi- 
A proportion of these appeared 
to be due to the working hours of crews 
of switching engines not fitting in with 
ear barge tug arrivals. This is possibly 
an incident to the nature of the business, 
but serves to accentuate the difference 
in treatment of the two branches of the 
service.’ 
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Your commissioners’ recommendation 
as to one day off in seven in its appli- 
eation to the work under consideration 
would tend to relieve its onerous con- 
ditions. In addition it is recommended 
that the master should not be required 
to be on duty for more than thirteen 
hours in twenty-four. If lay-overs or 
re-adjustments cannot be arranged to 
give effect to this recommendation the 
surplus working time should be equal- 
led by off time at convenient intervals 
of not greater than one month. 


Wages: Your commissioners recom- 
mend that, subject to adjustment re 
pilots and mates as above set out, the 
present rates of pay be confirmed as 
minimum rates. They are as follows: 


Master, Pilot _ Mate, 
per per: per 
Routes. month. month. month. ~ 
Crawtord, Bay: ....../$155.00 »$0. oo .. $100.00 
Slocan Lake-...... OURS ae amaeeo nt 100.00 
Nelson,Kaslo,Lardo 150.00 112.70 95.00 
Okanagan Lake ... 180.00 112.70 100.00 
Arrow Lake ...... 180.00 112.70 100.00 
Nelson - Kootenay 
Landing. of .'-.s 480.00 —1T2..700--100;-00 
Tugs: 
‘“Valhalla,’’ ‘‘ Hos- 
merry). Proctor’? 155.00. Sess: 100.00 
Okanagan Lake and 
Slocan Lake .... 145.00 ...... 95.00 


Car switching: The complaint here 
is that the officers of the vessel should 
not be required to assist in handling 
the cars on the landing tracks. The com- 
pany filed a letter as to the duties ex- 
pected of the officers in this connection, 
Exhibit No. 61. This letter stated that 
the officers have no responsibilities ex- 
cept at Kelowna and Summerland on 
Okanagan Lake where there is no steam 
or electric power. At these points after 
the barge is made fast to the slip and 
the deck hands have coupled up the 
rails, the officers direct the attaching 
of the cable and placing it around a 


‘winch operated by steam from the ves- 


sel, and the hauling of the car thereby, 
and to see that any danger of a car get- 
ting out of control is avoided. 


Your commissioners are of opinion 
that these duties are reasonable in the 
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circumstances and that the complaint is 
not well founded. 3 
li. Discriminations: 

‘*Clive’’.- The master of the ‘‘Clive’’ 
gave evidence on the 23rd of July, 1918, 
concerning his pay and working condi- 
tions. Subsequently the charge was made 
by the Guild that he had been «dis- 
charged because of evidence given and 
your commissioners investigated the 
charge. The master was reheard with 
another witness who was present at the 
interview with the owners at which he 
was discharged and his evidence was 
given as the reason for the action. The 
owners were called and gave evidence. 
It was attempted to establish that the 
master was unsatisfactory in his work 
and the grounding of his vessel on a bar 
in the Fraser River some time previously 
was set up to support this attempt. This 
incident was examined and your com- 
missioners failed to find any blame at- 
taching to the master in connection with 
it. Besides it had occurred months pre- 
viously and the master was absolved 
from blame by the owners at the time. 


After seeing and hearing all the wit- 
nesses your commissioners are of the 
opinion and find as a fact that the 
master was discharged for the reason 
stated. 


‘‘Polarine’’. The master of the 
‘‘Polarine’’ resigned along with the 
other members of the Guild on the 21st 
August, 1918. When work was resumed 
after the shipping tie-up was terminated 
he presented himself for re-employment 
and was told his services would no longer 
be required. He gave his evidence in 
connection with the matter and your 
commisisoners notified the owner by 
letter: and requested him to appear in 
connection with the matter. The owner 
did not attend and your commissioners 
therefore presume that the action of the 
owner was based upon the resignation 
and not because of the unfitness of the 
master for his post. The two cases are 
of course not similar. 

In the case of the ‘‘Clive,’’ your com- 
missioners feel that the freedom with 
which evidence should be presented or 
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obtained before a Royal Commission is 
deleteriously affected and would recom- 
mend that the matter should have at- 
tention and action taken if not in respect 


-of this incident then so as to ensure that 


the. same cannot occur in connection 
with the giving of evidence before future 
Commissions and Statutory Boards. 


In the ease of the ‘‘Polarine’’, your 
commissioners feel that the action of 
the owner was unwarranted. 


12. Recognition of the Guild: The 
situation with reference to this question 
was placed before the Minister imme- 
diately the settlement was arrived at 
upon which work was resumed, and be- 
fore the completion of the first or interim 
report, and in that report the agreement 
arrived at was set out and the finding 
made that the Canadian Merchant Ser- 
vice Guild should be recognized by ship- 
owners in Canada to the extent of the 
recognition accorded the Imperial Mer- 
chant Service Guild by shipowners in 
Great Britain with reference to relations 
between employers and employees on 
questions of wages and working condi- 
tions, the exact status of the Imperial 
Merchant Service Guild in this respect, 
in accordance with the arrangement, to 
be determined after further evidence on 
the point was obtained. 


The Minister suggested that inter- 
rogatories be prepared for answer by - 
the British Minister of Shipping and the 
head of the Imperial Merchant Service 
Guild, as a means of obtaining the 
further evidence requested. On Sep- 
tember 11th, your commissioners replied 
to the Minister by the following tele- 
gram : 


‘‘ Agreement by parties upon which 
finding as to recognition is being 
made is such that Commission con- 
siders nothing short of judicial in- 
quiry to receive evidence with liberty 
to parties to be present would be satis- 
factory. Importance of matter rend- 
ers expense secondary to satisfaction 
of parties as to manner of obtaining 
the evidence.’’ 


MARCH, 1919 


Following this, on the 13th of Septem- 
ber a letter was forwarded to the Min- 
ister reiterating the position as shown 
by the above telegram and advising that 
the arrangement upon which the men 
resumed work was that the evidence 
taken in England would be ex- 
haustive, thorough and taken in a 
manner to which no objection could 
be raised by either side. On the 
19th of October, a letter was received 
from the Minister in answer to tele- 
graphic inquiry as to the position, 
stating that the Government had written 
the Minister of Shipping in England 
asking for full information concerning 
the Imperial Merchant Service Guild— 
as to the extent to which the Guild is 
recognized, and on the 23rd, a further 
letter was received in response to an in- 
terim message stating that Sir George 
H. Askwith, connected with the Min- 
istry of Shipping in England, had been 
requested to inquire into the points 
raised and to write the Minister fully 
concerning them, and suggesting that 
the matter be allowed to stand until the 


information was received in the hopes 


that it might be considered satisfactory 
to both parties. On the 24th an an- 
swering letter was forwarded by your 
commissioners explaining again that the 
evidence should be obtained in a manner 
which was entirely satisfactory to both 
sides in accordance with the commit- 
ment of your commisisoners, but stating 
that in view of the Minister’s request, 
the results of his action would be await 


ed. - 


Finally, on the 24th of December, a 
letter was recived from the Deputy 
Minister enclosing the report of Sir 
George H. Askwith, together with the 
documents referred to therein, and ex- 
plaining Sir George Askwith’s official 
rank as that of Chief Industrial Com- 
missioner in which capacity he is attach- 
ed to the Ministry of Labour in the 
United Kingdom. 

At the sittings of the commission of 
the 27th of December, a statement of 
the position as above outlined was made 
and the receipt of the report announced. 


~ 
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Counsel for the owners strenuously ob- 
jected to the manner followed, as evid- 
ence on both sides had not been taken 
with full liberty to representatives of 
both sides of being present, and all the 
Owners are associated with this objee- 


tion. 


Yeur commissioners have therefore no 
other course than to request that the 
evidence in question be formally taken 
in England in accordance with the un- 
derstanding above referred to, that is 
to say, presented by both sides with full 
liberty to both sides to be present, and 
before a Commissioner appointed by 
Your Excellency for the purpose, who 
shall forward the evidence to your com- 
missioners for their decision. This was. 
the definite understanding upon which 
the shipping tie-up referred to in the 
First Report was terminated, and is in 
the nature of an agreement made by 
your commissioners justified by the situ- 
ation existing at that time. 

Your commissioners therefore reserve 
this question for later decision in accord- 
ance with the foregoing. 

Commissioner MeVety appends hereto: 
a statement or minority report upon the 
points in respect of which he disagrees. 


All of which is respectfully submitted. 


~ (Signed) Jas. H. McVery, 
E. A. JAMES, 
W. E. Burns, 
Chairman. 


Dated at Vancouver, B.C., this 27th 
day of January, A.D. 1919. 


Minority report of Com. J. H. McVety 


To His Excellency 
the Governor General 
for the Dominion of Canada. 


Sir,— 


With regret, I find myself unable to 
agree with my brother commissioners on 
a number of questions and report a 
follows: ; 
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Reclassification of Steamer ‘‘Charmer’’. 


Evidence was. given that since the 
classification of this vessel by this Com- 
mission the owner has increased the 
wages of the master in order to maintain 
an existing differential between him and 
the chief engineer, negotiations between 
the engineers’ organization and the own- 
er having resulted in the placing of the 
vessel in a different class, as far as the 
engineers are concerned, to that estab- 
lished by this Commission in its In- 
terim Report. I am of the opinion that 
the vessel should be placed in Class 3 
and the officers paid the wages applied 
to that class. 


Vessels in Government Service: 


An application was made on June 14, 
1918, to the Department of Labour for 
the appointment of a board to consider 
matters alleged to be in dispute between 
the Canadian Merchant ‘Service Guild 
and some forty shipowners, including 
the Dominion Government which oper- 
ates a considerable number of vessels in 
various services on the British Columbia 
coast. A copy of the application was 
sent to the agent of the Department of 
Public Works at the same time as to 
other employers. The Minister of La- 
bour of that date found it impossible 
or Inexpedient to appoint a board under 
the provisions of the ‘‘Industrial Dis- 
putes Act’’ and in the alternative caused 
an order-in-council to be passed appoint- 
ing this Commission, with powers suf- 
ficiently wide to cover all coasting vessels 
and without restriction as to Govern- 
ment owned vessels. This Commission 
accepted evidence from the employees 
and after supplying the agents of the 
departments affected with transcript of 
the evidence, took their evidence on the 
questions under review. The interim 
report contained this reference to the 
matter : 


‘“Eividence was given before your 
commissioners to the effect that the 
present rate of wages paid is, and has 
been for some time, inadequate. The 


—. 
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completion of evidence now would 
mean considerable delay and your 

- commissioners reserve this situation to 
be dealt with subsequently.’’ 


The commissioners are still of the 
opinion that the wages paid are inade- 
quate, but because of the fact that the_ 
‘‘outside service’’ has now been placed 
under the Civil Service Commission and 
that body has under consideration the 
employees of one branch of the service 
affected by this dispute, a majority of 
the commissioners have decided that the” 
whole question should be left to the 
Civil Service Commision. 


With this decision I emphatically dis- 
agree. The men affected made an ap- 
plication to this Commission for a deci- 
sion on certain grievances. The deci- 
sion to place the ‘‘outside service’’ 
under the Civil Service Commission was 
arrived at during the last session of 
Parliament and it was the duty of the 
Government, in the first instance, to 
have restricted the powers of the com- 
mission if it did not desire these em- 
ployees to be covered. In the alterna- 
tive, the commission itself should have 
excluded this class of emplcye~~ at the 
first if it did not intend to give a deci- 
sion on the matters placed before it. 
After a pronouncement that the wages 
are inadequate and promising to deal 
with the matter later, I am of the 
opinion that we are not keeping faith 
with the employees, and particularly 
with those of the steamers employed by 
the Department of Public Works in the 
lighthouse service, in not making a find- 
ing on the questions affecting them. 
There is no evidence to show when the 
Civil Service Commission will be in a 
position to deal with these employees 
and after waiting on this- commission 
for six months they are to be subjected 
to further delay. This finding, in my 
opinion, is a direct invitation to settle 
existing grievancess by the adoption of 
the same methods as used successfully 
by other sections of the crews of the same 
vessels since this commission has been 
sitting. , 
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Towing by Freight Boats: 


Since the interim report was present- 
ed, further evidence has been received 
showing the conditions under which 
these vessels operate. From the evidence 
it appears that owing to the absence of 
any provision in the ‘‘Canada Shipping 
Act’’ for a load line that some of these 
vessels are loaded until there is little or 
no free board and in some eases until 
the deck is awash. The practice of 
loading vessels in this manner of ne- 


cessity increases the hazard of the mem- “ 
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bers of the crew and this is further in- 
creased by attaching a barge or scows 
as to a tow reducing the seaworthiness of 
the vessel by excessive loading and mak- 
ing it more difficult to handle owing to 
the encumbrance of the tow. 

The Canadian Merchant Service Guild 
asked for an inereased allowance for 
officers of these vessels and I think the 
allowance should be granted. : 

Dated at Vancouver, B.C., this 27th 
day of January, 1919. 


(Signed) Jas, H. McVery. 


QUESTION OF RECOGNITION 


Statement furnished by Sir George Askwith, K.C., Chief Industrial Commissioner of the 
Ministry of Labour of the United Kingdom, under date of November 7, 1918, with 
respect to the question of the extent of recognition secured by the 
Imperial Merchant Service Guild from British Ship-owners 


Masters and mates engaged in the 
oversea mercantile service and in coastal 
vessels which carry passengers are re- 
quired to possess a Government certi- 
ficate of efficiency, which can only be 
obtained after from four to six years 
service, and the passing of an examina- 
tion conducted by the Government. 
There are probably over 15,000 masters 
and mates owning these-certificates in 
the mereantile marine service. Of these 
probably more than 75 per cent are or- 
ganised in the Imperial Merchant Ser- 
vice Guild and the Mercantile Marine 
Service Association, the two chief bodies 
now formed for the protection of the in- 
terests of navigating officers. The 
former body claims to have from 13,000 
~ to 14,000 members. Both bodies disclam 
being Trade Unions; but rather aim at 
being professional organization; they 
do not allow strike pay or enforce mem- 
bership. Some three or four years prior 


to the war the Imperial Merchant Ser- 


vice Guild came forward with an effort 
to obtain better conditions for their 
members, but preferred dignified pres- 
sure to violent agression. For instance, 
in connection with difficulties that arose 
with the P. and O. Company about 1911 
some of their members urged a sudden 
strike and refusal to sail boats on the 


eve of departure, but the Association 
vetoed this policy and simply induced 
the masters and mates to resign from the _ 
company’s service in an ordinary legal 
way. This procedure had the effect of 
causing a settlement which was recogniz- 
ed both by the P. and O. Company and 
the Imperial Merchant Guild. Up to the 
commencement of the war, however, al- 
though the power of the Associations 
had extended, no definite recognition 
was accorded by the Shipping Federa- 
tion or the Liverpool Steam Ship 
Owners’ Association, the two principal 
Ship Owners’ organizations in the Unit- - 
ed Kingdom, the attitude of these Asso- 
ciations being that the question of con- 
ditions affecting masters and mates was 
a matter for individual ship owning 
companies to settle with their own em- 
ployees. The navigating officers asso- 
ciations appear to have been content 
with this measure of recognition. Dur- 
ing the course of the war, it became evi- 
dent that considerable control would | 
have to be exercised both on ship owners 
and all classes of sea-going men, and 
with this in view the Ministry of Ship- 
ping in 1917 secured the establishment 
of the National Maritime Board. This 
Board consists of representatives of the 
Government as chairman, vice-chairman, 
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and secretary, 6 ship owners, 6 navigat- 
ing officers, 6 marine engineer officers, 
6 seamen firemen and 6 cooks and 
stewards. When questions arise affect- 
ing any of these classes the 6 ship owners 
meet the 6 representatives of the class 
directly concerned and efforts are made 
to arrange a_ settlement. No serious 
stoppages of work have recently occur- 
red in the shipping industry and scales 
of payment and conditions of employ- 
ment generally have been agreed upon, 
(copies of some of which will be found 
on pp. 32-60 of the Guild Gazette which 
I enclose). It will be seen that the 
question of recognition has thus been 
accepted by the Government and also 
by the Ship Owners, including the Ship- 
ping Federation. The Liverpool Ship 
Owners’ Association have stood out from 
the National Maritime Board, being con- 
tent to conduct their affairs by means of 
a joint Committee which sits at Liver- 
pool. It may be accepted that during 
the period of the war recognition has 
been generally adopted both by the 
Government and the Ship Owners indi- 
vidually and collectively. 


Consideration is now being given to 
post-war relationships and with this in 
view a conference of the Ship Owners 
and the sea-going employees, both of- 
ficers and men, was held recently at the 
Ministry of Reconstruction, when a pro- 
posal was submitted for the establish- 
ment of an Industrial council under the 


THE LABOUR GAZETTE ° 


Marcu, 1919 


scheme recommended. by the Whitley 
Report (copy of which I enclose). Cer- 
tain progress was made, but not ‘suf- 
ficient to warrant prediction of the 
ultimate form of organization. Recogni- 
tion in. some form or other will, however, 
be continued and whether the ship own- 
ers elect to conduct their negotiations col- 
lectively through the Shipping Federa- 
tion and the Liverpool Ship Owners’ 
Association or by other means, some 
form of joint negotiation on their part 
would appear to be inevitable. The 
masters and mates on their side have 
found so much benefit accrue from act- 
ing through their Association that there 
is a strong determination to continue this 
collective policy. 

The experience of this country, 
whether in respect of the efforts of pro- 
fessional men or workpeople generally, 
is that the measure of recognition re-. 
ceived by organizations from employers 
is determined by the strength of those 
organizations. In the case of masters 
and mates the ship owners were re- 
luctant to depart from the personal me- 
thod of settling difficulties, but the gen- 
eral desire on the part of these navigat- 
ing officers to have their difficulties 
dealt with through the medium of the 
Imperial Merchant Service Guild or the 
Mercantile Marine Service Association 
has decided the question in the direction 
of a fuller and more general recognition. 


Minister’s conclusions stated. 


Ottawa, February 15, 1919. 


Re differences between certain ship 
owners of British Columbia and 
their employees, members of the 
Canadian Merchant Service Guild. 


Sir,— 

I beg to enclose, for your informa- 
tion as one of the employers concerned, 
various documents in this matter, to 
which I am directed to request your 
earnest attention. 

As you will be aware, the first or in- 
terim report, issued under date of Sep- 


tember 27, 1918, of the Royal Commis- 
sion which dealt with this matter, made 
findings for the settlement of many of 
the points of difference, and, with re- 
spect to the question of recognition of 
the Canadian Merchant Service Guild, 
recommended that the game degree of 
recognition be granted as is ‘‘accorded 
the Imperial Merchant Service Guild by 
ship owners in Great Britain in refer- 
ence to relations between employer and 
employees on questions of wages and 
working conditions.’’ The Minister of 
Labour, on receipt of this report, caused 
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a copy of the same to be forwarded to 
Sir George Askwith, K.C., Chief Indus- 
trial Commissioner of the United King- 
don, and possessed of special facilities 
and advantages for determining the 
question here involved, with a request 
that he would furnish, for the informa- 
tion of the Government of Canada, full 
information as to the degree of recog- 
nition accorded by ship owners in Great 
Britain to the members of the Imperial 
Merchant Service Guild with respect to 
the questions indicated as above. A 
report from Sir George Askwith was 
duly received and was forwarded to the 
chairman of the Royal Commission. 

In its second report, issued under 
date of January 27, 1919, the Commis- 
sion, with the Askwith Report before it, 
has refrained from expressing any view 
with reference to the question of union 
recognition, other than that it is recom- 
mended that inquiry be made as to the 
situation in reference to union recogni- 
tion as between ship owners in Great 
Britain and the Imperial Merchant Ser- 
vice Guild. | 

The Minister has had the whole mat- 
ter under careful consideration and I am 
to observe as follows: 


1. No jurisdiction exists in the Do- 
minion of Canada for the appoint- 
ment of a Commission elothed with 
authority for the purposes indi- 
eated in the second report of the 
Commission. 


2. In the lght of the information 
contained in the report received 
from the Chief Industrial Commis- 
sioner of Great Britain as to the 
degree of recognition obtaining as 
between the bodies named, no good 
ground, in the Minister’s view, 

_ exists for a further inquiry on the 
subject. 


3. The Askwith Report is deemed to - 


be adequate for the purpose in 
view, that, namely, of informing 
the ship owners of British Colum- 
bia and the Canadian Merchant 
Service Guild as to the conditions 
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prevailing in the United Kingdom 
as between British ship owners 
and the Imperial Merchant Ser- 
vice Guild with respect to the 
question of union recognition and 
the bearing of the same on matters 
of wages and working conditions 
between the parties named. 


4. The Askwith Report indicates that 
the post-war relations of the ship 
owners and their sea-going em- 
ployees, both officers and men, are 
likely to undergo changes, and 
while the precise outcome of nego- 
tiations was pending when the re- 
port was written, the Chief Indus- 
trial Commissioner ventured the 
view that ‘‘some form of joint ne- 
gotiation would appear to be in- 
evitable.’’ The Department of 
Labour will endeavour to secure 
full and accurate information as to 
further developments in the mat- 
ter, so that the same may be avail- 
able for the information of inter- 
ested parties. 


5. The acceptance by the respective 
parties of the findings of the Com- 
mission would seem to determine 
all matters of difference referred 
to the Royal Commission other 
than the question of union recog- 
nition, and with respect to this 
matter, the disputing parties hav- 
ing bound themselves to adopt the 
course pursued by the ship owners 
of the United Kingdom in their 
relations with the Imperial Mer- 
chant Service Guild, and full in- 
formation on this point being af- 
forded in the report received from 
the Chief Industrial Commissioner 
of Great Britain, it is trusted that 
further friction here also will be 
averted. 


For the information of all concerned, 
I am to state in conclusion that the Min- 
ister 1s causing to be forwarded to each 
employer and to the Secretary of the 
Canadian Merchant Service Guild docu- 
ments as follows: 
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(a) First report of the Royal Com- 
mission, dated Sept. 27, 1918; — 
(b) Second report of the Royal Com- 
mission, dated Jan. 27, 1919; 
(c) Minority report by Mr. James H. 
MeVety, dated Jan. 27, 1919; 
(d) Report of the Chief Industrial 
Commissioner of Great Britain as 
to the question on union recog- 
nition as between the 
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ship owners and the Imperial 
Merchant Service Guild. 


(e) Duplicate of this present com- 
munication. 


I have the honour to be, ~ 
Sir, 
Your obedient servant, 


F. A. ACLAND, 
Deputy Minister of Labour. 


Report of Commission on Cost of Living, Vancouver Island Coal Mines 


| accordance with the agreement 

reached in October last as between 
coal operators on the Island of Van- 
eouver and the miners concerned, being 
largely members of the United Mine 
Workers of America, and there having 
been prior to the agreement much in- 
dustrial unrest in the industry concern- 
ed, a Royal Commission was appointed 
on January 17 to determine the fluc- 
tuations in the cost of living in the 
localities concerned for the period Sep- 
tember 30 to December 31, 1918, the 
Commission being composed as follows: 
Mr. Tully Boyce, of Nanaimo, B.C., coal 
operator; Mr. John McAllister, of Cum- 
berland, B.C., local officer of the United 
Mine Workers of America, and Mr. D. 
T. Bulger, Fair Wages Officer of the 
Department of Labour. The Commis- 
sion proceeded immediately with its -in- 
quiry, and a report was received by the 
Minister during the month of February. 


During its inquiry the Commission visit- 


ed Nanaimo, Cumberland, Ladysmith, 
South Wellington, Courtney, Union 
Bay, Cassidy, and Bevan, and received 
statements as to the retail prices of 
merchants trading with miners. 

The list of commodities, ineluding 
foodstuffs, ete., adopted by the Commis- 
sion, was the same as that used for pre- 
vious adjustments of wages, it having 
been endorsed by the miners concerned. 
The Commission adopted the method of 
taking the percentage of increase or de- 
erease in the cost of foods between the 
two dates, and allowing two-fifths of 
this figure to cover a like increase in 
clothing. On the basis of $3.00 per day 
as the base rate of a day miner, the 
total estimated percentage of increase, 
0091 per cent, therefore equalled 234 
eents per day, and this increase was 
awarded as a flat increase to all mine 
employees. 


AWARDS OF THE ARBITRATION BOARD IN THE DIFFERENCES BETWEEN 
THE CITY OF MONTREAL AND EMPLOYEES OF THE POLICE, FIRE, 
INCINERATION AND AQUEDUCT DEPARTMENTS 


ee events leading up to the appoint- 

ment of a Board to arbitrate as to 
wages and working conditions with re- 
spect to the employees of the Montreal 
police, fire, incineration and aqueduct 
departments and the Corporation of 
Montreal were briefly described on page 
18 of the January issue of the LaBour 
GAZETTE. 


The Board of Arbitration was com- 
posed as follows: 

Messrs. Adelard Fortier and F. W. 
Stewart, representing the employees; 
Messrs. Alfred Lambert and Grant Hall, 
chosen by the Citiens’ Protective Com- 
mittee; with Mr. W. A. Black, appoint- 
ed by the other members of the Board, 
to act as chairman. The Board, meet- 
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ing for the first time on December 19th, 
held several sittings, and on January 
27th made public its awards and deci- 
sions in the cases of the employees of 
(1) the police department, (2) the fire 
department, (3) the incineration de- 
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partment, and (4) the aqueduct depart- 
ment. 

The full text of the report of the 
Board, containing awards and decisions 
in each of the above cases, is given be- 
low. 


Award of the Board of Arbitration to determine upon the questions submitted 
referring to the cond'tions existing between the City of Montreal and employees 
of the Police, Fire, Incineration and Acqueduct Departments 


The Arbitration Board selected to 
deal with the differences existing be- 
tween the City of Montreal and the em- 
ployees of the above mentioned depart- 
ments submits the subjoined findings. 


As the facts surrounding the appoint- 
ment of this Board are so well known, 
it is not necessary to review the circum- 
stances that led up to its formation be- 
yond stating that on Friday, December 
19th, Messrs. Adelard Fortier and F. 
W. Stewart, selected by the employees 
of the said departments of the city, and 
Messrs. Alfred Lambert and Grant Hall, 
chosen by the Citizens’ Protective Com- 
mittee, to act as arbitrators, met and 
appointed Mr. W. A. Black as fifth ar- 
bitrator and chairman. 


The Board commenced its sittings 
forthwith, and has been in daily ses- 
sion, except for some few unavoidable 
interruptions due to Christmas and New 
Year holidays. 

As the matters involved were of great 
importance, and as it was the sincere de- 
sire of all concerned that a full and 
complete investigation should be made, 
a large number of witnesses were heard 
and numerous documents and statistics 
considered. The members of the Board 
would like to express their sense of ap- 
preciation of the courteous, frank and 
thorough manner in which the witnesses, 
as well as the direct representatives of 
the employees, gave their statements, 
their apparent endeavour being to place 
before the Board as clear and full in- 
formation as possible. A like remark 
should also be made with respect to the 
representative of the Administrative 
Commission, and to the members of 
the Commission themselves, the latter 


placing themselves at all times at the 
disposal of this Board whenever so de- 
sired. 

A number of police and fire stations, 
and the main pumping station of the 
aqueduct were visited, so that the 
Board might also see at first hand the 
conditions complained of by the em- 
ployees. 

In order that the findings of the 
Board might be more clearly under- 
stood, it has been thought advisable to 
state the requests of the different em- 
ployees as set out by them, and to 
answer them article by article. 


The Board of Arbitrators in its deci- 
sion as to the formation of associations 
amongst municipal employees, and the 
affiliation of such associations with other 
organiaztions, do not intend or purpose 
to pronounce upon the rights of workers 
in general to form societies and federate 
such societies, but have considered it 
advisable to rule against the federation 
of societies consisting of civic em- 
ployees; and, in the larger services, such 
as fire and police, have provided that 
the employees be represented in the pre- 
paration of a manual covering such de- 
partments; and for all departments have 
provided a definite system for the con- 
sideration of all grievances; and have 
established an independent tribunal of 
arbitration which would ensure the civic 
employees ample justice. 

In arriving at this conclusion, the 
Board of Arbitrators have been mindful 
of the fact that those who are named for 
the maintenance of public security 
should not be bound by obligations, to 
societies or organizations, which would 
in any way restrain or embarass them 
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in the exercise and performance of their 
functions and duties—the primary duty 
consisting in the protection of all classes 
of society, without distinction, and at all 
times and under all circumstances. 


It was brought out from time to time 
during the sessions that there were many 
misunderstandings in regard to the 
rules governing pension allowances, but 
from the fact that this fund is regu- 
lated according to by-laws passed by the 
City Council, this Board does not con- 
sider that it has any jurisdiction to rule 
in the matter, but it urges that the Ad- 
ministrative Commission should set out, 
without delay, rules and regulations in a 
concise and intelligible form, in order 
that the pension system may be clearly 
understood by all concerned, and that 
a copy of such rules and regulations be 
placed in the hands of each employee 
interested, 


The Board desires to place on record 
its opinion that in order to avoid such 
unfortunate circumstances and results 
as took place last December, that it is 
necessary that great patience and con- 
sideration be exercised on the part of 
both employees and the Administrative 
Commission. The Board further desires 
to draw the particular attention of both 
the Administrative Commission and the 
employees to the clause governing pro- 
motions and dealing with grievances, 
which we believe will be of distinct mu- 
tual benefit to all concerned. 


Respectfully submitted, 
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Arbitrators. 


Wages and conditions governing service of 
employees of the Police Department of 
the City of Montreal 


Request No. 1. 
‘‘The City of Montreal gives to the members 


of the Municipal Rolice Force the authoriza- 
tion to constitute themselves into a labour 
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union, and in consequence recognizes the Po- 
licemen’s Federal Labour Union, No. 62.’’ 


AwarRD No. 1. 


Policemen may have their society or associa- 
tion for the consideration of their own affairs, 
but must not be affiliated with any other asso- 
ciation, society or a union. The membership of 
such society or association will be confined to 
active members of the police force of the city, 
or retired members who are on the pension list. 


REQUEST No. 2. 


‘*The City of Montreal binds itself to nego- 
tiate directly with the Policemen’s Federal 
Labour Union, No. 62, through its officers or 
authorized agents in all matters concerning the 
welfare and interest of the members of the 
said union.’’ 


AWARD No. 2. 


The Administrative Commission on request 
will promptly receive the officers or committee 
of such society or association formed as out- 
lined in Award No. 1, for discussion of mat- 
ters concerning the welfare of the police force 
and the city, and will render prompt decision 
on matters submitted to them. 


REQUEST No. 3. 


‘<The City of Montreal moreover binds itself 
that no member of the municipal police force 
or detective force on or before his reception in 
said union in whatsoever way, verbally or by 
writing, be hindered, solicited or required to 
discontinue his membership or prevented from 
joining the Policemen’s Federal Labour Union, 
No. 62.’’ 


. AwarRD No.¢3. 
Answered by Awards 1 and 2. 
REQUEST No. 4. 


.‘‘The City of Montreal allows the Poliee- 
men’s Federal Labour Union No. 62 to utilize 
the police stations or other immoveables, or 
places belonging to or under the temporary 
or permanent control of the said city where 
saiu police force is on duty, for the purpose 
of receiving taxes, contributions, or whatever 
dues owed to the said union, and also for the 
purpose of publishing by means of posters or 


_ notices concerning the affairs of said union.’’ ~ 


AWARD No. 4. 


Notices in connection with their own society 
or association as specified in Award No. 1 may 
be posted up subject to approval as to form 
and position of the Chief of the force. 


REQUEST No. 5. 


‘“‘The City of Montreal binds itself to pro- 
tect and hereby protects the members of the 
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Policemen’s Federal Labour Union, No. 62, 
against all actions in damages or claims re- 
sulting from reasonable acts of said members 
in the discharge of their duties.’’ 


AWARD No. 5. 


The city shall protect individual members of 
the police force in case of legal actions result- 
ing from the reasonable performance of their 
duties. 


REQUEST No. 6. 


‘“The Policemen’s Federal Labour Union, 
No. 62, states that all persons of the male sex 
belonging to the municipal police force, com- 
prising those with the rank of Captain, may 
be elected members of said union.’’ 

. Awarp No. 6. 


Answered by Award No. 1. 
REQUEST No. 7. 


‘*The City of Montreal will see to the main- 
tenance of the stations in the way of keeping 
them clean, healthy, and furnished with baths, 
shower baths, wash-stands, toilets, etc., of mod- 
ern construction and in conformance with the 
City Health By-law; it will also furnish towels, 
soap, shoe polish, brushes and other articles 
necessary to members of the police department 
in order to keep clean and of a good appear- 
ance. ’’ 


AWARD No. 7. 


The city must maintain the stations in a safe, 
clean condition, and provide bath or sh wer 
bath, wash-stand and toilet to comply with the 
City Health By-law, also towels and soap, and 
where beds are provided, the bedding, pillows 
and coverings, and must arrange for the neces- 
sary laundering without cost to the men. 


REQUEST No. 8. 


““The City of Montreal will also furnish 
gratuitously all clothing apparel for winter and 
summer and other seasons necessary for the 
equipment of a policeman, i.e., yearly, one 
blouse, two pairs of trousers, two pairs of 
boots, one pair of woollen gloves and one pair 
of fur-lined mittens; said equipment must be 


furnished on or before the 1st of May and 


November of each year, according to the season 
for which they are necessary. Said city will 
furnish, moreover, every two years, a winter 
overcoat, and spring or fall tunic, and a cap; 
the members of the force shall also be pro- 
vided gratuitously with raincoats, rubber boots, 
and cap coverings, a winter fur cap, baton, 
chain and whistle. Said effects or articles of 
equipment will be renewed according to wear 
and tear. 


AWARD No. 8. 


The city will furnish policemen without 
charge the following clothing and equipment: 
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Yearly: 1 blouse, 2 pairs trousers, 2 pairs boots, 
1 pair woollen gloves, 1 pair fur-lined mittens, 
to be supphed on or before May Ist and No- 
vember Ist each year, according to the season, 
also every third year a winter overcoat, a 
spring or fall tunic and cap, also subject to 
renewal as required—raincoat, rubber boots, 
cap covering, winter fur cap, baton, chain and 
whistle. 





REQUEST No. 9. 


‘‘The members of the municipal police force 
will not be called upon to perform any other 
duty than the one pertaining to the police.’’ 


REQUEST No. 10. 


‘‘The City of Montreal, after the Ist of 
January, 1919, will have the work done in the 
police department, whether it be carpenters’, 
painters’, plumbers’ work, etc., by workingmen 
belonging to their respective unions, ’’ 


AWARDS Nos. 9 AND 10. 


Can properly be considered together. This 
Board does not see any objection to members 
of the force being used for the purpose indi- 
cated in their own stations, where it does not 
interfere with their hours of rest or duty, which 
is a matter to be decided by the officer in 
charge. 


REQUEST No. 11. 


‘“The «City of Montreal binds itself to ap- 
point on or before the Ist of January, 1919, a 
Commission of three members, one to be named 
by said union, for the purpose of studying and 
forming a system of promotion and of dis- 
ciplinary measures, which will give full justice 
to all, and in the meantime no permanent pro- 
motion will be made until said Commission 
have reported. ’’ 


REQUEST No. 12. 


‘“Rvery member of the union appearing be- 
fore a superior officer on a question of disci- 
pline will have the right, if he so chooses, to be 
accompanied by a fellow member of the union 
who will have the right to advise him.’’ 


Awarps Nos. 11 AND 12. 


The Arbitration Board, after listening to 
evidence on this subject, has arrived at the 
opinion that in order to have an efficient police 
force in the service of the Corporation of Mont- 
real, and to insure continuity of good service 
therein, and that proper encouragement may be 
provided to all employees in that force, some 
general rules regarding disciplinary measures 
should be formulated to meet the conditions 
existing. It is, therefore, the opinion and 
judgment of this Board that promotions should 
be based on ability, merit and seniority; that 
any member of the force who may consider 
himself unjustly treated shall have a fair and 
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impartial hearing, providing written request 
is submitted to his immediate superior within 
five days, and a hearing shall be granted with- 
in five days thereafter. Decision is to be ren- 
dered within seven days after completion of 
hearing. If an appeal is taken it must be filed 
with the next higher official and a copy fur- 
nished the official whose decision is appealed 
within five days after date of decision. The 
hearing and decision on the appeal shall be 
governed by the time limits of the preceding 
section. At the hearing or on the appeal the 
employee may be assisted by a fellow employee 
of his own choosing. 

The right of an appeal is hereby established 
whereby an employee may proceed in regular 
order of succession and in manner prescribed 
above up to and inclusive of the highest offi- 
cial designated by the Administrative Commis- 
sion of the City of Montreal to whom appeals 
may be made. An employee disciplined or dis- 
missed, on request, shall be given a letter 
stating the cause, and be entitled to an exam- 
ination of the records on investigation or on 
appeal. If the final decision decrees that 
charges against the employee were not sustain- 
ed, his record shall be cleared, and if he had 
been suspended or dismissed the employee shall 
be returned to his former position and paid 
for all time lost. 

It is the opinion of the Arbitration Board 
that the Administrative Commission of the City 
of Montreal is the proper authority to carry 
out this arrangement, and it is the decision of 
this Board that it put this arrangement into 
effect at once. 

If the Administrative Commission finds that 
it has not the necessary time to devote to such 
matters it will take such immediate action as 
is necessary to have a commission appointed 
to carry out this award. In any case, the 
complainant if dissatisfied with the decision in 
his case will have the right to apply for and 
be given an arbitration board consisting of 
three, complainant to name one, the Adminis- 
trative Commission one, and the two arbitrators 
so named to appoint the third. Should the two 
first mentioned arbitrators fail to agree, then 
the third is to be named by a Judge of the 
Superior Court; the judgment of the arbi- 
trators to be final and binding. 

Members of the force receiving promotion 
shall receive at once the salary appertaining 
to the new grade. 

A manual covering regulations with respect 
to nominations, promotions, disciplinary mea- 
sures, instructions, ete., is to be prepared by a 
committee composed of three, of which the Ad- 
ministrative Commission will name two and the 
employees one. 


REQUEST No. 138. 


‘¢The City of Montreal will furnish gratuit- 
ously to every member of the police force free 
passage on the tramways of the City of Mont- 
real, when said members will be on duty whe- 
ther in uniform or otherwise.’’ 
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AWARD No. 13. 


The Board is informed that an arrangement 
exists between the tramways and the city and 
that the police when in uniform are carried 
free, but the Board further understands that 
men of the force in plain clothes are not always | 
reimbursed for fares paid. The Board decides 
that such expenses are to be promptly paid 
when properly vouched for. 


REQUEST No. 14. 


‘Classes of detectives and constables are de- 
termined as follows: 


First, second and third class. 


Third class will comprise all members of. the 
first year in service. 


Second class: Detectives and policemen hav- 
ing more than twelve months’ service in their 
different departments. 


First class: Those having served more than 
twenty-four months. 


AWARD No. 14. | 


Detectives are to be classified as follows: 


Fourth class to be comprised of members in 
first year of service. 


Third class to be comprised of members in- 
second year of service. 


Second class to be comprised of members in 
third year of service. 


First class: Those having more than three 
years’ service. 

Constables are to be classified as follows: 

Fifth class: Those in first year of service. 

Fourth class: Those in second year of service. 

Third class: Those in third year of service. 

Second class: Those in fourth year of service. 


First class: Those having more than four 
years’ service. 


N.B.—This is not to prevent the promotion 
of a member of the force from one class to 
another in less than the specified time when 
duly recommended. 


REQUEST No. 15. 


‘“Promotion from one class to the other may 
be made at any time by the competent authori- 
ties and the recommendation of the = superior 
officer under whose immediate orders a member 
ig.” ? : 


AwarD No. 15. 
Provided for in Award No. 14. 
REQUEST No. 16. 
‘‘Commencing from. January Ist, 1919, and 
for the duration of the present contract ‘the 


scale of wages in the police department of 
Montreal shall be as follows: 
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Captains) 22 6a ay ore Geer aN $2,000.00 
dareutonantar te oe aes eae oe 1,800.00 
WIOPO CANES 9.0 ieee tales Poe klere fase 7 t,t 00.00 
Detectives—first class ... .. ..... 2,000.00 
Detectives—second class ...... .... 1,900.00 
Detectives—third class ... ... .... 1,800.00 
Constables—first class ...... ss... 1,600.00 
Constables—second class ..... ..... 1,500.00 
Constables—third class ... 1,400.00 
tA DIOMCN eno oe eae. Otel > 1,200.00 


Operators and automobile chauffeurs shall re- 
ceive the same salary as a constable according 
to the class to which he belongs. 


AWARD No. 16. 


The following will be the scale of wages: 


CARUSO Sy ha Paes Ge sare O84 $1,800.00 
eCOMANGS — J) GR ae) EUs ea ak 1,700.00 
Sergeants ..... Rube tet mie obey: fs 1,600.00 
Ist class detectives ....... ea hid 1,700.00 
end. class detectives. ek, ga) viv daaes 1,600.00 
ordpelacsndetechives. sitet .2 8) oo oicy 1,500.00 
ath telacs detectives: iiigh wij oh aie 1,400.00 
datyelass constable 604s. ieee 1,400.00 
AA Class CONSTABTO ()o)a0) aye Wes sidinans os 1,300.00 
3rd class constable . 1,200.00 
HieCi ass CONStADIG® 5-04 gi yiR. eaaibhe apes 1,100.00 
Dee Clee CONStADIOY clr mes Sian See's 1,000.00 
oN YO TR ira a Mase an ee 9 ea 1,000.00 


In the case of the 3rd or 4th class constables 
at present in the employ of the city, their sal- 
ary for the third or second year or the balance 
of those years of service after December 31st, 
1918, shall be $50.00 more than the above 
award. 


Operators and automobile chauffeurs shall 
receive the same salary as a constable accord- 
ing to the class to which they belong. 


REQUEST No. 17. 
( Withdrawn.) 
REQUEST No. 18. 


““All members of the police force shall be 
allowed one day of rest in fourteen days with- 
out deduction of pay, and automatically; fur- 
thermore, the City of Montreal shall grant holi- 
days every year as follows: 


Captains, 21 days; lieutenants, 19 days; ser- 
geants, 17 days; constables, 15 days. Each 
member of the police force will be allowed to 
take his holidays all at one time if he so desires 
by obtaining a permission to do so from the 
Captain of his station, who shall grant these 
holidays to no more than two men at one time 
if his staff is not less than twenty-five men; to 
four men at one time if there are more than 
twenty-five men and less than’ fifty; to two 
more men for every twenty-five men additional. 
The time of said holidays will be determined 
in every station after an agreement being 
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reached between the Chief of the station and 
his men. The men will be paid for the period 
of their holidays, also when they are absent 


on account of sickness.’’ 


Awarp No. 18. 


Members of the police force shall be allowed 
one day per fortnight off duty and 15 days 
holidays per year with pay. Arrangement for 
relief will be made by officer in charge. Any 
member of the foree who has been in the em- 
ploy of the city for a period of not less than 
six months shall, if unable to perform his duties 
through illness, be entitled upon production of 
certificate from the city’s medical authorities, 
to receive full pay if approved of by proper 
official or the Administrative Commission, but 
in the case of a permanent employee injured in | 
the performance of his duty he shall be entitled — 
to receive full salary during the entire period 
of his illness, unless the city’s medical authori- 
ties declare that he is possessed of permanent 
infirmity and unable to work, in which cage he 
shall be placed upon the pension fund list, sub- 
ject to rules and regulations governing such 
fund. : 


Request No. 19. 

‘“Hvery member of the police force who 
having been suspended and subsequently rein- 
stated shall have the right to his full pay for 
the time of suspension.’’ . 

Awarp No. 19. 
Answered by Awards 11 and 12. 
REQUEST No. 20. 
‘‘Any member elected to office as a per- 


manent official of the union and who will ask 
to be absent from the employ of the city shall 


be considered as being on leave of absence, will 


stand in force until such time as this member’s 
services are required by this union.’’ 


AWARD No. 20. 


Any one member of the force elected by his 
fellow employees to represent them in connee- 
tion with the affairs of their own association 
or society shall be given leave of absence with- 
out pay. 


These wages and conditions to take effect 
January Ist, 1919, and to remain in force until 
December 31st, 1919, unless otherwise mutually 
agreed upon. 
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Wages and conditions governing service of 
employees of the Fire Department of the 
City of Montreal 


ReEeQuEST No. 1. 


‘We suggest the formation of a Commission 
which would have in its exclusive jurisdiction 
the establishment of a system of appointments, 
promotions and disciplinary measures, assuring 
equal justice for all. Such Commission might 
be composed as it is enacted in elanse 20.’ 


REQUEST NO. 2. 


‘‘Bach member of the fire department re- 
ceiving promotion should receive the salary at- 
tached to his new grade from the date of his 
entry into such functions. The insertion of 
such a clause would eliminate the serious un- 
easiness and uncertainty which is, of course, 
of a nature to destroy confidence of the man 
in competent authority.’’ 


/ Awarps Nos. 1 AND 2. 

The Arbitration Board after listening to evi- 
dence on this subject has arrived at the opinion 
that in order to have an efficient fire brigade 
in the service of the Corporation of Montreal, 
and to insure the continuity of good service 
therein, and that proper encouragement may be 
provided to all employees in that brigade, some 
general rules regarding disciplinary measures 
should be formulated to meet the conditions 
existing. It is, therefore, the opinion and judg- 
ment of this Board that promotion should be 
based on ability, merit and seniority; that any 
member of the brigade who may consider him- 
self unjustly treated shall have a fair and im- 
partial hearing provided written request is sub- 
mitted to his immediate superior within five 
days, and hearing shall be granted within five 
days thereafter. Decision to be rendered with- 
in seven days after completion of hearing. If 
an appeal is taken it must be filed with the 
next higher official and a copy furnished the 
official, whose decision is appealed within five 
days after date of decision. The hearing and 
decision on the appeal shall be governed by the 
time limits of the preceding section. At the 
hearing or cn the appeal the employee may be 
assisted by a fellow employee of his own choos- 
ing. The right of appeal is hereby established 
whereby an employee may proceed in regular 
order of succession and in manner prescribed 
above up to and inclusive of the highest offi- 
cial designated by the Administrative Commis- 
sion of the City of Montreal, to whom appeals 

may be made. 


An employee disciplined or dismissed, on re- 
quest, shall be given a letter stating the cause 
and be entitled to an examination of the re- 
cords on the investigation or appeal. If the 
final decision decrees that charges against the 
employee were not sustained, his record shall 
be cleared, and if he has been suspended or 
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dismissed, the employee shall be returned to his 
former position and paid for all time lost. 


It is the opinion of the Arbitration Board 


that the Administrative Commission of the 
City of Montreal is the proper authority to 
carry out this arrangement, and it is\the de- 
cision of this Board that it put this arrange- 
ment into effect at once. If the Administrative 
Commission finds that it has not the necessary 


time to devote to such matters it will take such. 


immediate action as is necessary to have a Com- 
mission appointed to carry out this award. In 
any case, the complainant, if dissatisfied with 
the decision in his case, will have the right to 
apply for and be given an arbitration board 
consisting of three; complainant to name one, 
the Administrative Commission one, and the 
two arbitrators so named to appoint the third. 
Should the first two mentioned arbitrators fail 
to agree, then the third is to be named by a 
Judge of the Superior Court, the judgment of 
the arbitrators to be final and binding. Mem- 
bers of the brigade receiving promotion shall 
receive at once salary appertaining to the new 
grade. A manual covering regulations with 
respect to nominations, promotions, disciplinary 
measures, instructions, ete., is to be prepared 
by a committee composed of three, of which 
the Administrative Commission will name two 
and the employees one. 


REQUEST No. 3. 


‘“From the Ist January, 1919, the employees 
of the Fire Department shall be divided into 
two shifts for the purpose of alternative ser- 
vice. One shift will be on duty from 8 o’clock 
a.m. to 6 o’clock p.m., without leave for meals, 
which must be taken in the station. The other 
shift will be on duty from 6 o’clock p.m. to 8 
o’clock am. The hours of service for the two 
shifts will change every second Sunday. The 
work to be done in the stations will be accom- 
plished by the day shift.’’ 


Awarp No. 3. 


We are informed by both parties that this 
matter has been satisfactorily arranged. 


REQUEST No. 4. 


‘<The City of Montreal should see to the 


proper maintenance of the fire stations in such 
a way that they be properly kept clean and 
sanitary, provided with baths or showers, lava- 
tories and toilets, all of which. would be of 
modern construction according to the 
hygienic methods. There should also be fur- 
nished to each station towels, soap, shoe-black- 
ing, brushes and other articles necessary to the 
members of the fire brigade to keep them in 
proper appearance. This is done in the mili- 
tary service.’’ ; 


Awarp No. 4. 


The city must maintain stations in a safe, 
clean condition, and provide bath or shower 
bath, wash-stand and toilet, to comply with the 


) 
/ 


latest _ 
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City Health By-laws; also towels and soap, and, 
where beds are provided, the bedding, pillows 
and coverings, and must arrange for the neces- 
sary laundering at the expense of the city. 


‘REQUEST INO. Dp, 


‘‘The City of Montreal shall furnish gra- 
tuitously all the necessary clothing required 
for the equipment of a fireman in summer and 
winter. Summer clothing: 1 blouse, 1 pair of 
trousers, 1 pair boots, 2 shirts for working 
purposes, 1 pair overalls, 1 white cap and a 

vest for the officers. 

- The above articles should be furnished be- 
fore the Ist of May every year. 

Winter clothing: 1 pair of trousers, 1 light 
cap for spring and autumn to be furnished 
before the Ist of November every year. The 
City of Montreal furthermore shall furnish a 
winter overcoat, spring coat, one heavy cap 
every two years, before the Ist of November. 
The summer and winter effects to be replaced 
by the City of Montreal when damaged at any 
fire. 

The City of Montreal shall furthermore fur- 
nish costumes for fire, 7.e., 1 pair of rubber 
boots, 1 helmet, 1 belt, 1 hydrant key and 1 
raincoat; said articles to be replaced whenever 
necessary on exchange with the articles that 
shall be returned unfit for further usage.’’ 


AWARD No. 5. 


The eity shall supply early, on or before 
May ist: 1 blouse, 1 pair trousers, 1 pair of 
boots, 2 shirts for working purposes, 1 pair 
overalls, 1 white cap, and, in addition, to offi- 
cers, 1 vest. Also yearly on or before Novem- 
ber Ist: 1 pair of trousers, 1 cap for spring 
and fall use. Every third year a winter over- 
coat, a spring overcoat and a cloth or fur cap 
for winter use. The city will furnish for use 
at fires: 1 pair rubber boots, 1 helmet, 1 belt, 
1 hydrant key and 1 raincoat, and shall renew 
such of the above when unfit for further ser- 
vice upon return of the articles to be re- 
_ placed. 


REQUEST No. 6. 
The men of the fire brigade should not 
be ealled upon for any service other than those 
of fire fighters. ’’ 
AwarD No. 4. 


TWis Board does not see any objection to 
members of the fire brigade being used for the 
purpose indicated in their own stations, where 
it does not interfere with their hours of rest or 
duty, which is a matter to be decided by the 
officer in charge. 


REQUEST No. 7. 
(Withdrawn. ) 


REQUEST No. 8. 


‘* Firemen shall be divided into three classes, 
first, second and third classes. 


THE LABOUR GAZETTE 


261 


Third class shall comprise the first year of 
service. 

Second class shall_comprise those having 
more than twelve months’ service. 


First class shall comprise those who have 
more than twenty-four months’ service.’’ 


AWARD No. 8. 


= 


Firemen are to be classified as follows: 


Fifth class, those in first year of service. 

Fourth class, those in second year of service. 

Third class, those in third year of service. 

Second class, those in fourth year of service. 

First class, those in service more than four 
years. 


N.B.—This is not to prevent promotion of 4 
member of the brigade from one class to an- 
other in less than the specified time when duly 
recommended. 


REQUEST No. 9. 


‘<The City of Montreal binds itself to grant 
the employees of the fire department annual 
holidays as follows: 

Captains, 21 days; leutenants, 19 days; en- 
gineers, 17 days; assistant engineers, 15 days; 
firemen, 15 days; employees of the alarm de- 
partment, 15 days; all other positions in the 
department, 15 days.’’ 


AWwarRD No. 9. 


15 days’ holidays shall be granted all grades, 
with full pay. | 


REQUEST No. 10. 


‘<The members of the fire department to be 
entitled to their salaries in case of illness, on 
production of medical certificate. ’’ 


Awarp No. 10. 


Any member of the fire brigade who has been 
in the employ of the city for a period of not 
less than six months shall, if unable to perform 
his duties, through illness, be entitled, upon 
production of certificate from the city’s medi- 
cal authorities, to receive full pay, if approved 
of by proper official or the Administrative 
Commission, but in the case of a permanent 
employee injured in the performance of his 
duty he shall be entitled to receive full salary 
during the entire period of his illness, unless 
the city’s medical authorities declare that he 
is possessed of a permanent infirmity and un- 
able to work, in which case he shall be placed 
upon the pension fund list, subject to rules 
and regulations governing such fund. 


REQUEST No. 11. 


‘¢When a member of the fire department 
is suspended from duty and later reinstated 
after an enquiry exonerating him from all 
blame, his salary shall be paid to him intaet.’’ 
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AwarD No. 11. 
Answered by Awards Nos. 1 and 2. 


REQUEST No. 12. 


‘‘The city to permit a member of the fire 
brigade engaged as permanent official of the 
union to absent himself from the employ of the 
city if he is so requested; such leave to be con- 
sidered as a vacation, but without pay.’’ 


| AwarD No. 12. 


i 
! 


Any one member elected by his fellow em- 
ployees to represent them in connection with 
the affairs of their own association or society 
shall be granted leave of absence, without pay. 


REQUEST No. 13. 


‘“Members of the fire brigade not on duty 
to report for service in case of a two and gen- 
eral alarm.’’ 


AWARD No. 13. 


Members not on duty to report for service 
in cases of third or subsequent alarm. 


REQuEST No. 14. 


The City of Montreal to furnish to the 
members of the fire brigade a new manual.’’ 


AwarRD No. 14. 
Answered by Awards Nos. 1 and 2. 
REQUEST No. 15. 


‘¢TLaundering of the bedding and towels used 
in stations to be done at the expense of the 
Corporation. ’’ 

Awarp No. 15. 


Answered by Award No. 4. 
: REQuEst No. 16. 


‘‘That it will be well understood that all 
those who have been dismissed from the service 
of the city for taking part in the formation of 
the union or for participation in the strike 
should be again taken into the service.’’ 


AWARD No. 16. 


Yes, and has already been carried out. 
REQUEST No. 17. 

‘“Every member of the Association appear- 
ing before a superior officer on a question of 
discipline will have the right, if he so chooses, 
to be accompanied by a fellow employee who 
will have the right to advise him.’ 

AwarD No. 17. 

Answered by Awards Nos. 1 and 2. 
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REQUEST No. 18. 


‘“The City of Montreal shall establish an 
ambulance canteen which will be available at 
the important fires,’’ 


AwarD No. 18. 
Agreed to. 


REQUEST No. 19. 


‘“¥rom the lst of January, 1919, and for the 
duration of the present contract, the scale of 
annual wages in force in the fire department 
shall be as follows: 


Captain ... sea NORA oot 8 $2,000.00 
Tiieutenante:s ose. osu ke: Bae co eee 1,800.00 
ESTAS 8 615. 55 OER MY ig aap tee Ree a ed 1,700.00 
ASST. ENQINCCES”o.. s/s semwes « oesekel sg wie Oy 1,600.00 
Firemen, 1st) Class cob. eslels clase tients 1,600.00 
Firemen, 2nd Class 02.0), 6. on ws sae gees 1,500.00 
Wiremen, Srd- jase, cow cue aos 1,400.00 
Alarm Department. 
General outside superintendent ..... $1,800.00 
Superintendent of linemen ......... 1,700.00 
Asst. superintendent linemen ....... 1,500.00 
Inspector, fire’ alarm” box “is: o0.45..:- 1,500.00 
LIMSMOR HK TS AST ss Pesan oe 1,400.00 
Telegraph alarm ‘operators Sache uae 1,700.00 
Asst. telegraph alarm oper nice. fig eae Bs O0U.L00 
Storekeeper, \.aae pisces wo ae netgielae 1,600.00 
Employees for hose repairs was deaes tie 1,600.00 
Saddlers ; bere a sere. 1,600.00 
Lieutenants, foremen | Sanat heen eermeeaces 1,800.00 
Plumbers and steamfitters ......... 1,500.00 


Employees looking after sick horses, 


MODS IN EG, iStick S a sahea ys ER eae 1,400.00 
Employees as helpers for sick horses. 1,400.00 
Darber pics <:<0'te malh 2, hed be Oe eee 1,400.00 

Shop. 
General superintendent. .:.......«... $1,800.00 
Asst. superintendent .............. 1,600.00 
Blaeksmaithitr ays lot ac oe oak eee eas 1,550.00 
Blackeniiths’) helperyy <0 "hess an as 1,450.00 
Mechanical engineers .... ......... 1,550.00 | 
Machinists | .oc0," vite) cata) seeks cain 1,550.00 
PAINE GER: sr tid alae” ide iter s tietnnd ake ti tae ae 1,550.00 
LA DOUPCLS che astiiss iin: + ROMO ss He ayaa de 1,200.00 
BookkK@epens avis chs eetetie « sania ae 1,450.00 


The new system of a double shift will cer- 
tainly necessitate more men in the brigade, or 
at least the same number as were working up 
to the present date. It would only be reason- 
able that the 21 men employed by the City of 
Majsonneuve to remain on the staff, most of 
them being competent, having been employed 
in this position for a number of years. There- 


- fore, we ask that the resolution of the Board 


of Commissioners be rescinded and annulled 
regarding the following men: Louis Henrichon, 
captain; Edouard Haines, lieutenant; Jos. 
Jones, lieutenant; Pierre Raymond, engineer; 
Phil. Gaumont, fireman; D. L. Dragon, fire- 
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man; Jos. DuFresne, fireman; Jean Coderre, 
fireman; Henri Laforte, fireman; Henri Sicard, 
fireman; Jean Serre, fireman; A. St. Jean, fire- 
man; M. Marchand, captain; Simon Morand, 
lieutenant; A. Herve, engineer; George Dulude, 
asst. engineer; Phil. Roy, fireman; H. Hen- 
richon, fireman; A. Gauthier, fireman; D. Cam- 
peau, operator; it is only but a question of 
justice to keep them on the staff.’’ 


AwaRD No. 19. 


_The following will be the scale of wages: 


a tiUea enn 5s, 0-65 2 Sn Boo wo a onsen ck wis $1,800.00 
Lieutenants ... Bi Ch sce Hew otras s 1,700.00 
PE MIRCOR Gath Sistas! aug R At pe EP eae ahh, oa 1,500.00 
Beets SOT IMOCTS Site Jb. a vies ow aie « ord 1,400.00 
DSUe Glace UT GIMION. So 4 i wee hace cb wees 1,400.00 
inte Clana MPOMGM <5. cai en oes ee & oie 1,300.00 
SC CIRO TT RMIOT Ge soe sys) aes 8 Lia's © 1,200.00 
CER ACLE close thats Uh « Cian ane gar pe cane 1,100.00 
SUM OLABS “SITOIION oe ots. c oh vy a'e «56 ses 1,000.00 
Superintendent Deguire ... ....... 1,600.00 
Superintendent Hughes ... ........ 1,400.00 
danemeam BDlondinic.... 02 unis cols eek athe 1,200.00 
Ceres 1A OMI SL Sk So ahd ie ews dbase 1,100.00 
Pep Otol rAlATI COPCTALON.! aig Casceraieite » 1,500.00 
PAV Sel SATII) OPOta Lol. a ecs3) sees aw eis 1,400.00 
ord. tel. alarm operator :¢¢.c6ies ee sss 1,300.00 
Asst,atel. alarm operators... 0... .'.- 1,200.00 
PIEO REC DAILED oh ts tiated Penaee gos sos 1,250.00 
Be EEN ER CL tte cae a F in6d H&K we Hs 1,100.00 
Plumber and steamfitter .-......... 1,200.00 
Employees looking after sick horses. 1,100.00 
WATLOUee reid nets ow 55 A ee Cee 900.00 


In the case of the 3rd and 4th class firemen 
at present in the employ of the city their 
salary for the third or second year, or the 
balance of those years of service after Decem- 
ber 31st, 1918, shall be $50.00 more than the 
above award. 

In regard to Maisonneuve men. We are ad- 
vised by the Administrative Commission that 
this has already been done. 


REQUEST No. 20. 


“*The City of Montreal binds itself to ap- 
point on or before the Ist of January, 1919, a 
Commission of three members, one to be named 
by the party of the second part, for the pur- 
pose of studying and framing a system of 
nomination, promotion, and disciplinary mea- 
sures which will give full justice to all. Said 
Commission. will adopt regulations concerning 
examinations to be passed by anyone who 
wishes to enter the service of the fire depart- 
ment, and also by firemen seeking promotion. 
Said Commission will have exclusive powers as 
to the engagement of firemen and their pro- 
motion and dismissal, and shall report to the 
Chief of the fire department or to any com- 
petent authority.’’ 


“ Awarp No. 20. 
Answered by Awards Nos. 1 and 2. 
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These wages and conditions to take effect 
January 1st, 1919, and to remain in force ,until 
December 31st, 1919, unless otherwise mutually 
agreed upon. 


see oe eee ewe ower soe seeseses es 
see ee eevee ese ore eee ee Fe 8 os @ 
oeeeoeevres cee eee oeow eee 8 8 ow OO 


oo ees eee eee eee eee eee ee eee 


Arbitrators. 


FORM OF CONTRACT SUBMITTED BY 
FIREMEN. 


Request No. 1. 


‘“The City of Montreal recognizes that mem- 
bers of fire department usually known as fire- 
men have the right to form into a union, and, 
therefore, recognizes the International Asso- 
ciation of Fire Fighters, Local Union 125.’’ 


AwarRpD No. 1. 


Firemen may have their society or associa- 
tion for consideration of their own affairs, but 
must not be affiliated with any other ‘society, 
association or a union. 

Membership of such society or association 
will be confined to active members of the fire 
department of the city, or retired members who 
are on the pension list. The Administrative 
Commission, on request, will promptly receive 
the officers or committee of such society for 
discussion of matters concerning the welfare of 
the fire department and of the city, and will 
render a decision promptly on matters sub- 
mitted to them. 


REQUEST No. 2. 


‘¢The City of Montreal binds itself to keep 
in its employ in the fire department those only 
who will belong to the International Associa- 
tion of Fire Fighters, Local Union 125, with 
the exception of those who are not eligible as 
members, according to the by-laws of said asso- 
ciation. ’’ 


Awarp No. 2. 
Not granted. 


ah. 


REQUEST No. 3. 


‘¢ Anyone who enters into the employ of the 
City of Montreal in the fire department shall 
become a member of said association within 
thirty days, and shall continue to be a member 
for the duration of this contract, in default of 
which he will cease to be in the employ of the 
City of Montreal.’’ 


AwarpD No. 3. 
Answered by Award No. 1. 


Request No. 4. 


‘Any of the members actually in the fire 
department who in virtue of the by-laws of the © 
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party of the second part are eligible as mem- 
bers shall join it.’’- 


AWARD No. 4. 
Answered by Award No. 1. 
REQUEST No. 5. 


‘<The City of Montreal moreover binds itself 
that no member of the fire department on or 
before his reception in said association, in 
whatever way, verbally or by writing, be hin- 
dered, solicited, or required to discontinue his 
membership or prevented from joining the In- 
ternational Association of Fire Fighters, Local 
Union 125.’’ 


AWARD No. 5. 


Answered by Award No. 1. 
REQUEST No. 6. 


‘“The City of Montreal binds itself to nego- 
tiate directly with the International Associa- 
tion of Fire Fighters, Local Union 125, through 
its officers or authorized agents in all matters 
concerning the welfare and interest of the mem- 
bers of said association. ’’ 


AwarD No. 6. 
Answered by Award No. 1. 


REQUEST No. 7. 


‘¢ All the articles forming part of the equip- 
ment and wearing apparel of a fireman shall 
bear the trademark of union.’’ 


Awarp No. 7. 


Not allowed. The City of Montreal should 


not discriminate. 


Wages and conditions governing service of 
employees of the Incineration Depart- 
ment of the City of Montreal 


REQUEST No. 1. 


‘‘When a permanent employee of the depart- 
ment has been suspended from duty, and is 
reinstated after being exonerated from all 
blame, his salary for the time lost by such sus- 
pension to be paid him in full.’’ 


AWARD NO. 1. 


Agreed to. (See Addendum No. 1.) 


Request No. 2. 


‘¢An employee of the department who is a 
permanent official of the union is to be per- 
mitted to absent himself from the employ of 
the city if he so requests; such absence to be 
considered as ‘leave without pay.’ ’’ 
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AwarD No. 2. 


Permanent employees of this department may 
have their society or association for the con- 
sideration of their own affairs, but must not be 
affiliated with any other association, society or 
union. The membership of such society or as- 
sociation will be confined to active members 
of the incineration department of the City of 
Montreal, or retired members who are on the 
pension list. Any one member of the depart- 
ment elected to represent them in connection 
with their own affairs or their own society or 
association shall be given leave of absence 
without pay. 


REQUEST No. 3. 


‘All teamsters and helpers in the incinera- 
tion department, after a year’s work, to be fur- 
nished with two pairs of overalls and two 
jumpers during the year. Each man of the 
department working outside to be furnished 
with a badge, rubber boots and a raincoat.’’ 


AWARD No. 3. 


Teamsters and helpers classified as perma- 
nent, and employed in the removal of ashes and 
garbage, shall receive yearly two pairs of 
overalls and two jumpers. 


REQUEST No. 4. 


‘“The City of Montreal to maintain the 
rooms used as dining rooms by the men in such 
a way that they are properly kept in clean and 
sanitary condition, and that such a room be 
furnished at each of the yards used by the city; 
the employees not having sufficient time to go 
to their homes for lunch. The city also to see 
to the proper heating of quarters which must 
be provided for the men, not only for the pur- 
pose of taking their lunches, but also to provide 
drying facilities for their clothes in inclement 
weather. ’’ 


AWARD NO. 4. — 


The Administrative Commission must provide 
at the yards and incineration plant, a elean 
room for the men to eat their lunch, and where 
employees may change and dry their elothes 
during inclement weather, also toilet and wash- 
stand. 


REQuEST No. 5. 


‘* All permanent employees of the department 
to be entitled to one week’s vacation during 
the year; foremen to be entitled to two weeks’ 
vacation, with full pay. All permanent em- 
ployees to have a holiday on New Year’s Day, 
Labour Day and Christmas Day, also with full 
pay.’’ 

AWARD No. 5. 


Employees classified as permanent will be 
granted fifteen days’ holidays per year, with 


pay. 
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REQuEsT No. 6. 


‘* All permanent employees of the depart- 
ment, or employees that are considered per- 
manent, to be entitled to their salaries in case 
of temporary illness. We understand that this 
is done in all other city departments at the 
present time. Of course, we de not refer here 
to men temporarily employed, but even these 
latter should be included in cases of illness 
resulting from the performance of their du- 
ties. ’? 


AWARD No. 6. 


' Employees classified as permanent who have 
been in the employ of the city for a period of 
not less than six months shall, if unable to 
perform their duties through illness, be entitled 
upon production of certificate from the city’s 
*medical authorities to receive full pay, if ap- 
proved of by proper official or the Adminis- 
trative Commission, but in the case of a per- 
manent employee injured in the performance 
of his duty he shall be entitled to receive full 
salary during the entire period of his illness, 
unless the city’s medical authorities declare 
that he is possessed of permanent infirmity and 
unable to work, in which case he shall be 
placed upon the pension fund list, subject to 
the rules and regulations governing such fund. 


REQUEST No. 7. 


~ . €* The seale of wages paid in the department 
to be as follows: 


PEORIECET So ice sis ths ob 3S = Wie vee % See $4.00 per day. 
Helpers Brehata, cates 4.00 
Stablemen ... ZOO on 
Watchmen . ; : OU x. oe 
Timekeepers and punchers F B00: be 
eh Pils wsacd el lyn edad oe OO 
Sweepers ... Pe ceeteeen AOr anes 
Asst. engineer, Maisonneuve 4.00 4° 
Baths WatehMen a ice es2 es, 0 vores 4.00 ‘ 
PaaS DEPP NAAN. the ilene + caver iors sae AO eS 
Doorkeeper, Maisonneuve bath. 4.00 ‘‘ 
BCOLATOO UE ELL). inh boc eludes 6 30.00 - week. 


Sweeper and Sprinkler Chauffeurs. 


Peer yene sy te ee a $116.66 per month. 
Pa) Mea tt! Saas Ae A er Se 125.00 per month. 
3rd-year,... 133.33 per month. 


Chauffeurs of Trucks and Officers’ Cars. 


WSIS Sk OW Su a i a ae Ray a tell a $1,400 per year. 
Py OAH a tar a yg CS peer ee ras 1,500 per year. 
Sy Ly foe Cee ea nn ee oR a 1,600 per year. 
RitCLOeneay -ciser suas See ee. EL LS $4.50 per day. 
Blacksmiths ( general work) . 4.50 per day. 
Horseshoers and joiners ... 4.50 per day. 


Carters With Horses. 


Single - rig $5.00 per day. 
Double Ti as ...:— 8,00 per day. 
Horses and rigs to. be furnished by the 
carters. 
Working day to be from 6.30 a.m. to 5.30 


p.m. 
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holidays, the men to be paid time and a half; 
for Sunday work, double time. Stablemen are 
not included in this latter provision.’’ 

The working day for tradesmen to consist 
of ten hours.’’ 


AWARD No. 7. 


Seales of salaries to be paid: 


Foremen .. ..$25.00 per week. 
Teamsters ... 3.25 per day of ten hours. 
FIGIDORS soa 3.00 per day of ten hours. 
Stablemen .... 3.00 per day of ten hours. 
Watchmen .. 3.00 per day of ten hours. 
Timekeepers and 

punchers 3.25 per day of ten hours. 
Sectionmen ... 3.00 per day of ten hours. 
Bath attendants 


or employees. 3.00 per day of ten hours. 
Sweepers .. 3.00 per day of ten hours. 
Sweeper, sprink- 

ler and truck 
chauffeurs .. 21.00 per week, 6 days, 10 hours. 
Chauffeurs of 

official cars. 21.00 per week. 


Saddlers .. .. 21.00 per week, 6 days, 10 hours. 
Blacksmiths .. 22.00 per week, 6 days, 10 hours. 
Joiners .. ... 22.00 per week, 6 days, 10 hours. 


Working day as requested, viz.: 6.30 a.m. to 
5.30 p.m., with one hour for lunch. In other 
words, ten hours to constitute a day’s work; 
overtime over ten hours at time and a half, 
including Sundays, excepting chauffeurs of offi- 
cial cars and foremen. 


With respect to the rate for carters with 
their own horses and rigs, this Board makes no 
ruling. : 


ADDENDUM NO, 1. 


This Board further rules that in order to 
insure efficiency and continuity of service, and 
that, proper encouragement may be provided 
to all employees, some general rules regarding 
disciplinary measures should be formulated to 
meet the conditions existing. It is, therefore, 
the opinion and judgment of this Board that. 
promotion should be based on ability, merit and 
Seniority, and that any employee of this de- 
partment who may consider himself unjustly 
treated shall have a fair and impartial hearing, 
providing written request is submitted to his 
immediate superior within five days, and a 
hearing shall be granted within five days there- 
after. Decision is to be rendered within seven 
days after completion of hearing. If an appeal 
is taken, it must be filed with the next higher 
official, and a copy furnished the official whose 
decision is appealed within five days after date 
of decision. The hearing and decision on the 
appeal shall be governed by the time limits of 
the preceding section. At the hearing, or on 
the appeal, the employee may be assisted by a 
fellow employee of his own choosing. 


The right of appeal is hereby established, 
whereby an employee may proceed in regular 
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order of succession and in manner prescribed 
above up to and inclusive of the highest official 
designated by the Administrative Commission 
of the City of Montreal, to whom appeals may 
be made. 

Any employee disciplined or dismissed, on 
request, shall be given a letter stating the 
cause, and be entitled to an examination of the 
records on the investigation or on appeal. 

If the final decision decrees that charges 
against the employee were not sustained, his 
record shall be cleared, and if he has been sus- 
pended or dismissed, the employee shall be re- 
turned to his former position and paid for all 
time lost. 

It is the opinion of the Arbitration Board 


that the Administrative Commission of the City 


of Montreal is the proper authority to carry 
out this arrangement, and it is the decision of 
this Board that it put this arrangement into 
effect at once. 

If the Administrative Commission finds it 
has not the necessary time to devote to such 
matters, it will take such immediate action as 
is necessary to have a Commission appointed 
to carry out this award. 

In any case, the complainant, if dissatisfied 
with the decision in his case, will have the 
right to apply for and be given an Arbitration 
Board, consisting of three— complainant to 
name one, the Administrative Commission one, 
and the two arbitrators so named to appoint 
the third. Should the two first-mentioned arbi- 
trators fail to agree, then the third is to be 
named by a Judge of the Superior Court, the 
judgment of the arbitrators to»be final and 
binding. 


ADDENDUM NO. 2. 


Employees receiving promotion shall receive, 
at once, the salary appertaining to the new 
position. ; 


ADDENDUM NO. 3. 


The aforementioned wages and conditions to 
take effect January Ist, 1919, and remain in 
force until December 31st, 1919, unless other- 
wise mutually agreed upon. 


eoceoerevereeceeecece eee eee eee 
ecoceoeceeeoeeceorereeeeevee ee ees 
| 


eee ee eee eee eee eee ee ee eee 


Arbitrators. 


Wages and conditions governing service of 
certain employees of the Aqueduct 
Department of the City of Montreal 


LOW-LEVEL PUMPING STATION AND 
BOOSTER STATIONS. 


As per request to Administrative Commission, 
September 18th, 1918. 
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REQusstT No. 1. 

‘‘That a minimum rate of $1,500 per annum 
be paid the engineers employed at the low-level 
pumping station.’’ 

AwarD No. 1. 


Per annum 


Engineers with Ist class certificate... ..$1,500 
Engineers with 2nd class certificate..... 1,400 
Engineers with 3rd class certificate..... 1,300 


Seven days per week, eight hours per day; 
but the salaries of those at present employed 
as engineers are not to be reduced by this 
award. :: 


REQUEST No. 2. 


““That the engineers resent being put under 
the same rules as passed by your Board regard- 
ing working rules as it applies to the City Hall 
employees regarding stoppages of salary during 
sickness or for any other causes, except drunk- 
enness or negligence; for this reason, that 
your engineers work 365 days per year—Christ- 
mas Day, New Year’s Day, and every other day 
and night of the 24 hours.’’ 


AwarRD No. 2. 


Permanent employees classified as engineers, 
asst. engineers, pumpers, pump attendants or 
oilers, and booster station attendants who have 
been in the employ of the city for a period of 
not less than six months shall, if unable to per- 
form their duties through illness, be_ entitled 
upon production of certificate from the city’s 
medical authorities to receive full pay, if ap- 
proved of by proper official or the Adminis- 
trative Commission, but in the case of a per- | 
manent employee injured in the: performance 
of his duty, he shall be entitled to receive full 
salary during the entire period of his illness, 
unless the city’s medical authorities declare 
that he is possessed of permanent infirmity and 
unable to work, in which case he shall be placed 
upon the pension fund list, subject to the rules 
and regulations governing such fund. 


REQUEST No. 3. 7 


‘“We ask that during the holidays we have a 
man to relieve us instead of doing twelve 
hours. ’’ 


AWARD *No. 3. 


The employees mentioned in Award No. 2 
shall be entitled to fifteen days’ holidays for 
each full year of service, with full pay, and 
without having to make up for the holidays 
with overtime. 


REQUEST No. 4. 


‘¢We ask that W. Palmer, engineer in charge 
of boiler-room, be classed with the other engi- 
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neers, and at a salary of $1,500. We also ask 
that A. Page, engineer in charge of Notre 
Dame de Grace, be classed with the engineers 


\ 


at $1,500.’ \ 
AWARD No. 4, 


That Wm. Palmer and A. Page be classified 
as engineers provided they can qualify, or have 
qualified, for the usual certificates, but that in 
any case Wm. Palmer comes under awards Nos. 
2 and 3, and the salary of A. Page be $1,200 
per annum minimum. 


REQUEST No. 5. . 


‘*We also ask that the salary of J. H. Le- 
clair be increased to 55 cents per hour instead 
of 37 cents, as this is scale of wages for steam- 
fitters already adopted by the city.’’ 


AwWwarRD No. 5. 


If J. H. Leclair is employed as a steam- 
fitter, he shall be paid at the rate per hour es- 
tablished by the city for that work, viz., 55c 
per hour.’’ 


_ Request No. 6. 


‘‘That the hours of work in outlying or 
booster stations, namely, Notre Dame de Grace, 
Papineau Station, and at the high-level pump- 
ing station, McTavish street, be as follows: 
the operator shall work seven days of eight 
hours instead of twelve hours, at a salary of 
$1,200 per year.’’ 


AWARD No. 6. 


The attendants or operators in charge of 
Notre Dame de Grace, Papineau Station, boos- 
ter stations, and the high-level pumping station, 
McTavish street, remain as they are with re- 
spect to hours, but their salary be increased 
to $1,100. . 


REQUEST No. 7. 


‘‘That the oilers employed at the low-level 
pumping station be paid the salary of $25.00 
per week of seven days, and that the conditions 
regarding holidays apply to them the same as 
the engineers.’’ 


AwarpD No. 7. 


Permanent oilers or pump attendants be’ paid 
$95.00 per month; seven days per week, eight 
hours per day. Holidays as per award No. 3; 
sickness as per award No. 2. 


ADDENDUM NO. 1. 


_ This Board further rules that in order to in- 
sure efficiency and continuity of service, and 
that proper encouragement may be provided to 
all employees, some general rules regarding dis- 
ciplinary measures should be formulated to 
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meet the conditions existing. It is, therefore, 
the opinion and judgment of this Board that 
promotion should be based on ability, merit 
and seniority, and that any employee of this 
department who may consider himself unjustly 
treated shall have a fair and impartial hear- 
ing, providing written request is submitted to 
his immediate superior within five days, and a 
hearing shall be granted within five days there- 
after. Decision is to be rendered within seven 
days after completion of hearing. If an ap- 
peal is taken, it must be filed with the next 
higher official, and a copy furnished the official 
whose decision is appealed within five days 
after date of decision. The hearing and deci- 
sion on the appeal shall be governed by the 
time limits of the preceding section. At the 
hearing, or on the appeal, the employee may 
be assisted by a fellow employee of his own 
choosing. 


The right of appeal is hereby established, 
whereby an employee may proceed in regular 
order of succession, and in manner prescribed 
above, up to and inclusive of the highest offi- 
cial designated by the Administrative Commis- 
sion of the City of Montreal, to whom appeals 
may be made. 


Any employee disciplined or dismissed, on 
request, shall be given a letter stating the 
cause, and be entitled to an examination of 
the records on the investigation or on appeal. 


If the final decision decrees that charges 
against the employee were not sustained, his 
record shall be cleared, and if he had been 
suspended or dismissed, the employee shall be 
returned to his former position and paid for all 
time lost. 


It is the opinion of the Arbitration Board 
that the Administrative Commission of the City 
of Montreal is the proper. authority to carry 
out this arrangement, and it is the decision of 
this Board that it put this arrangement into 
effect at once. 


If the Administrative Commission finds it 
has not the necessary time to devote to such 
matters, it will take such immediate action as 
is necessary to have a Commission appointed 
to carry out this award. 


In any ease, the complainant, if dissatisfied 
with the decision in his case, will have the right 
to apply for and be given an Arbitration 
Board, consisting of three— complainant to 
name one, the Administrative Commission one, 
and the two arbitrators so named to appoint 
the third. Should the two first mentioned arbi- 
trators fail to agree, then the third is to be 
named by a Judge of the Superior Court, the 
judgment of the arbitrators to be final and 
binding. . 


ADDENDUM NO. 2. 


Permanent employees of this department may 
have their society or association for the con- 
sideration of their own affairs, but must not be 
affiliated with any other association, society or 
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union. The membership of such society or asso- 
ciation will be confined to active members of 
the aqueduct department of the City of Mont- 
real, or retired members who are on the pension 
list. Any one member of the department elect- 
ed to represent them in connection with their 
own affairs or their own society or association 
shall be given leave of absence without pay. 


ie ADDENDUM NO. 3. 


It having been pointed out that there was no 
proper place provided for men to eat their 
lunch or change their clothes, and no toilet and 
wash-basin, it is the award of this Board that 
such be provided without delay. 


ADDENDUM NO. 4. 


The aforementioned wages and conditions 
to take effect January Ist, 1919, and remain 
in force until December 31st, 1919, unless other- 
wise mutually agreed upon. 
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Arbitrators. 


DECISION. 


Request of the Employees of the Aqueduct of 
the City of Montreal for Dismissal of 
- Engineers Connelly and Brisbois. 


The Arbitration Board which was formed to 
deal with differences between certain civic em- 
ployees and the City of Montreal is of the 
opinion that the above is a matter which should 

_not have been referred to them, but is one 
which should properly have been adjusted by 
the Administrative Commission of the City of 
Montreal. However, at the desire of the civic 
employees in question, as well as the Adminis- 
trative Commission, the Arbitration Board con- 
sented to make an investigation and render a 
decision. 

It is necessary at this point to briefly recite 
some of the facts surrounding this matter. On 
Thursday, 12th December, at mid-day, the em- 
ployees of the police, fire, incineration and 
aqueduct departments of the city went out on 
strike. A situation of serious proportions 
having arisen, a public meeting of the citizens 
of. Montreal was held on the morning of De- 
cember 13th to consider in what manner they 
could assist in bringing about an adjustment 

.of the differences. At this meeting a com- 
mittee was formed with a view to either bring- 
ing about such adjustment as would result in 
the employees returning to their duties, or take 
such steps as would result in the public works 
of the city being properly carried on. A meet- 
ing was held with the representatives of. the 
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striking employees, and, without going into 
details, it was agreed on the evening of the 
13th that all employees would return to work, 
and that the services of such temporary em- 
ployees as were engaged in the interim to 
carry on the work of the city were to be dis- 
pensed with. At the meeting with the em- 
ployees on December 13th no reference what- 
ever was made to any employees employed prior 
to the strike who had remained at their work, 
and it was not in the minds of either the re- 
presentatives of the employees or of the Citi- 
zens’ Committee, at that time, that any request 
for the dismissal of such men would be raised, 
and it was not until the next day, Saturday, 
the 14th, at a meeting of the Citizens’ Pro- 
tective Committee and the representatives of 


‘the employees of the city, that the matter was 


brought up. It is not necessary at this time to 
recite the circumstances in connection with the 
appointment -of the Board of Arbitration, it 
being sufficient to say that a Board of Arbi- 
tration having been selected, it was agreed that 
the evidence in connection with this case would 
be heard. 


This Board having taken evidence and read 
affidavits from both sides in connection with 
this matter, much of which was of a conflicting 


_¢character, believes the evidence submitted is 


sufficient to enable the Board to. make a just 
award. 


Messrs. Connolly and Brisbois, while mem- 
bers of the labour organization, did not see fit 
to follow the mandate of their organization 
and leave their work. We are of the opinion 
that their decision was one for their own ¢on- 
science, and while there was no doubt that there 
was some reason to think that both Messrs. 
Connolly and Brisbois up to the day of the 
strike gave the impression to the men of their 
department that they would go out on strike 
with them to enforce their demands, and that 
their fellow workers may have felt that they 


‘had cause for demanding their removal, this 


Board is of the opinion that Connolly and 
Brisbois having remained at their work, it 
would be unfair and unjust to relieve them 
from the service. We assume, of course, that 
from the length of service that these men have 
given the city, that they are desirable em- 
ployees. If they are not fit men to retain in 
the service of the aqueduct department, it is, in 
our opinion, a part of the duties of the officials 
of that department to adjust this matter, but 
this Board is of the opinion that any action 
taken in connection with the late strike by 
Connolly and Brisbois should not in any way 
affect their position with the city: 
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PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF ADJUSTMENT 
No. 1 


OUR new decisions of the Canadian 
Railway Board of Adjustment No. 
1, issued during February have been 
received by the Department. Case No. 
15, held over from the previous month, 
related to the Canadian Pacific Railway 
Company and its yardmen on western 
lines. Case No. 17 related to the Algoma 
Central and Hudson Bay Railway 
Company and railway conductors and 
trainmen. Case No. 18 had _ refer- 
ence to the Canadian Northern Rail- 
way and trainmen on the _ western 
lines, and Case No. 19 to the western 
lines of the Canadian Pacific Railway 
and locomotive engineers and firemen. 
In the last mentioned case two unsuc- 
cessful attempts to reach an agreement 
were made through conference between 
the parties concerned before the differ- 
ences were finally adjusted by appeal to 
the Board. 


Case No. 15—The Canadian Pacific Railway 
Company and its yardmen on Western 
: Lines 


The dispute between the Canadian 
Pacific Railway Company and its yard- 
men on western lines was due to men in 
regular assignments at Calgary being 
laid off on certain days without pay, 
and to the formation of hump crews. 
On Friday, May 24, and Monday, June 
3, the Ogden night engine was can- 
celled and a foreman and two helpers 
who were assigned to it six days per 
week were not required or allowed to 
work on those days. They submitted 
claims for the minimum of nine hours for 
each day, but payment was refused on 
the ground that the said days were legal 


public holidays. On Sunday, June 9, 
another engine in charge of a foreman 
and helper who were on a seven day 
week assignment was cancelled, and they 
were not given any work on that day. 
They submitted wage tickets claiming 
one day’s pay for that day, but payment 
of their claim was refused and the tickets 
were returned to the men. : 

The company claimed that under 
article 18 of the agreement legal public 
holidays and Sundays were not calendar 
working days, the word ‘‘calendar’’ 
being inserted purposely to cover such 
days, and, therefore, under the agree- 
ment, the company was not required to 
pay yard crews for legal public holidays 
and Sundays if they were not required 
to work, and that this article covered 
the monthly guarantee to the men. Ar- 
ticle 1. of the Yardmen’s Schedule was 
quoted as follows: ‘‘(a) Eight hours or 
less will constitute a day’s work, over- 
time to be paid pro-rata, actual minutes 
to be counted.’’ The general yardmaster 
at Calgary had issued a bulletin ad- 
vertising six and seven-day per week 
jobs, but the company contended that 
this was merely a form of expression to 
identify preference jobs and did not 
carry with it any weekly guarantee as 
the only guarantees between the com- 
pany and the men were contained in the 
agreement. 

The employees contended that Article 
18 provided the minimum of any assign- 
ment, but under the rules and rulings 
of the Commission of Hight, yard crews 
were entitled to a day’s pay for every 
day of the assignment, and that the eom- 
pany were not within their rights in ean- 
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eelling the crew for one day without 
paying the men the minimum for that 
day. The following question was put 
_to the Board,—‘‘Under the rules of the 
Commission of Hight, should the men 
making claim No. 1 be paid for six days 
per week, and under claim No. 2 seven 
days per week irrespective of the calen- 
dar. working days?’’ 

The decision of the Board was as 
follows: 

In view of the general practices and under- 
standings with respect to work on Sundays 
and Dominion statutory holidays, these days 
cannot properly be regarded as calender work- 
ing days, and while bulletins were intended 
to indicate the amount of work or earnings 
in the particular assignments mentioned, they 
did not constitute guarantees over schedule 
provisions. The Board, therefore decided that 
the company was justified in declining the 
claims. 

The dispute with regard to hump 
engine crews arose from two bulletins 
issued by general yardmasters at Cal- 
gary. On March 18 a bulletin was is- 
sued announcing that until further ad- 
vised regular yard crews in Calgary 
terminals would work on ten hour as- 
signments. (In this bulletin a list of 
the jobs was given and the riders were 
named as distinct from the engine 
crews.) On July 12, another bulletin 
was issued, declaring that commencing 
on July 16 the day hump engine would 
be put on an eight hour shift, and on 
the same day the hump riding crew 
would also be put on an eight hour 
shift. 

The point in dispute was ‘‘Should the 
hump riders, and the foreman and the 
two helpers following the hump engine 
Serving cars to the hump, be considered 
as one or two units? 

The company contended that hump 
riders had not been regarded in the past 
as a unit with the engine crew, that the 
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bulletins proved that the hump engine 
crew and hump riders were advertised 
as separate jobs, that it had not been the 
practice in some hump yards for the 
same engines to work with the same 
hump riders throughout the working 
period, that it had been the practice to 
work the riders on different humps 
served by different engines during the 
same working period and that hump 
riders reported for duty and ended their 
duty at the hump while hump engine 
crews reported at the shop track or other 
designated point. 


The employees contended that the 
hump riders and the other three men 
were a unit as a hump crew in yard 
service, and that being such the com- 
pany violated the principle laid down 
in the Commission of Eight’s ruling of 
July 25, 1917, as follows: ‘‘No regular 
member of the crew shall be assigned for 
a lesser number of hours than the num- 
ber of hours for the crew as a unit.”’ 


The decision of the Board was as 
follows: 


The claim in this case is based entirely on 
an interpretation of the intent of the ruling 
of the Commission of Hight, dated July 25, 
1917, and covered in question 11 and answer, 
Decision No. 1, Supplement ‘‘B’’, which rul- 
ing has since been included in the Wage Sche- 
dule covering the men affected. After care- 
ful consideration and investigation it is ap- 
parent that in many cases there is a great 
disparity in the conditions governing the 
service of yard crews working with engines 
as against hump car riders. The two classes 
are frequently required to commence and 
leave duty at different points, car riders are 
required to work with differentsengines, and 
some engines working on the hump are also 
required to perform service on the flat. It 
is also found that in the United States terri- 
tory, under similar working conditions, in 
some hump yards car riders are worked as 
separate units from the yard crew or crews 
working with engines. The Board, therefore, 
decides that the company was justified in 
assigning hump ear riders as separate units, 
independent of the yard crew or crews with 
whom such hump car riders work. 
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Case No. 17—The Algoma Central and Hud- 
son Bay Railway Company and the 
Order of Railway Conductors and 
the Brotherhood of Railroad 
Trainmen 


~ 


In Case No. 17 there were two ques- 
tions in dispute, (1) What rates should 
be paid to yardmen working in the Sault 
Ste. Marie yard? (2) What rates should 
be paid to train crews operating on the 
Michipicoten branch ? 


The employees contended that the 
yard rates at Sault Ste. Marie were con- 
siderably below the rates paid in the 
North Bay yard on the Canadian Pacific 
Railway, which had always been taken 
as a comparison. On September 29, 
1918, at a conference between the men’s 
committee and the General Superin- 
tendent, road rates were agreed upon 
which were a compromise between -the 
rates in effect east and west of Cartier 
on the Canadian Pacific Railway. After 
this settlement had been made it was 
discovered that inaccurate information 
had been secured as to the rates in the 
North Bay yard and instead of a rate 
of 56 cents for conductors and 5244 
cents for brakemen, it should have been 
63 cents days and 65 cents nights for 
conductors, and 5914 cents days and 
6134 cents nights for brakemen. It was 
also contended that the rates on the 
Michipicoten branch should be six or 
seven cents higher than the yard rates, 
on account of short runs between mines 
operating over heavy grades where train- 
men are required to be out on top handl- 
ing retainers and setting hand brakes. 
It was stated that when the error in the 
rates was discovered, the General Super- 
intendent was requested to rectify the 
same, and he declined to consider the 
question. 
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_ The company contended that the rate 
accepted and made effective October 1, 
1918, was an increase granted, due to 
the application of the McAdoo Award, 
and the General Superintendent had, 
therefore refused to re-open the agree- 
It was further 
explained that in compliance with the 
order of the Canadian Railway War 
Board putting into effect the McAdoo 
Award, the company had increased the 
yard rate shown in the schedule of May 
1, 1918, and paid conductors from 47 Y 
cents to 4914 cents which was again in- 
creased following the Canadian Pacific 
Railway Schedule of July 1, 1918. 


The decision of the Board was as 
follows: 


It is the opinion of the Board that it was 
the intention of the parties to the agreement 
of September 29th, 1918, that the yard rates 
then agreed to were to be the Canadian 
Pacific rates for North Bay yard, only one 
rate having been in effect at Sault Ste. Marie 
for day and night service, and in the judg- 
ment of the Board the establishing of such 
rates would not be out of line with the road 
rates agreed upon between the employees and 
the company. The Board, therefore, decides 
that in the Sault Ste. Marie yard the Cana- 
dian Pacific Railway North Bay yard day 
rate shall be applied for both day and night 
service, and on the Michipicoten branch the 
Canadian Pacific North Bay night yard rate 
shall apply. The company and the men 
agree that a slightly higher rate should be 
paid on the Michipicoten branch than in the 
Sault Ste. Marie yard, therefore, the North 
Bay yard night rate is allowed. The Board 
in recognition of the fact that the company 
had applied the rates for the services in- 
volved as requested by the men, and in good 
faith, believing them to be the Canadian 
Pacihe rates, does not consider that the com- 
pany should be required to correct a mistake 
for which the employees were responsible, 
prior to the date on which the mistake was 
brought to their attention, which was Novem- 
ber 29th, 1918, and therefore, orders the rates 
referred to above to be effective as from 
December 1, 1918. 


272 


Case No. 18—The Canadian Northern Rail- 
way (Western Lines) and the Brother- 
hood of Railroad Trainmen 


Case No. 18 arose from a dispute as 
to the proper method of computing over- 
time compensation in passenger service 
on the run between Emerson and Win- 
nipeg, under Article 1, Clause E, of the 
schedule for trainmen, effective March 
15, 1918. This clause reads as follows: 
‘“‘When a passenger train averages less 
than twenty (20) miles per hour, over- 
time will be allowed pro rata on a basis 
of twenty (20) per hour. This not to in- 
elude time otherwise paid for.’’ Prior 
to March 15, the baggageman and brake- 
man were allowed remuneration on this 
trip on the basis of fifteen miles an 
hour for time consumed from Emer- 
son to Winnipeg and return, in- 
cluding lay-over time at Winnipeg and 
terminal time at Emerson. On May 10, 
1918, the company advised the baggage- 
man and brakeman that from May 1 
they would be paid 100 miles for each 
leg of the trip plus terminal time. The 
company claimed that in view of the 
fact that there was no provision in the 
schedule governing the manner in which 
the remuneration would be computed, it 
was privileged to compute the remunera- 
tion in the most economical manner con- 
sistent with proper practice. The men 
claimed that under Article 1, Clause H, 
the baggageman and brakeman were en- 
titled to remuneration on the basis of 
twenty miles an hour for the time con- 
sumed from Emerson to Winnipeg and 
return, including the lay-over time at 
- Winnipeg plus terminal time at Emer- 
son from May 1 to October 19, 1918, in- 
- elusive. 

According to the evidence submitted, 
the Board found that in the Canadian 
Northern Railway Western Line sche- 
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dule for trainmen there was no provision 
establishing or specifying the minimum 
day for passenger service. Under previ- 
ous schedule provisions the passenger 
crews on this line were regarded by the 
company as on continuous duty from the 
time the train left Emerson until its 
return, and as a basis of computing the 
crew’s time they were conceded 195 miles 
for the round trip. After the schedule 
was revised making effective the twenty 
mile an hour speed basis, the company 
elected to pay a minimum of 100 miles 
each way, and regarded the crew as off 
duty during the lay-over period at Win- 
nipeg. 

The decision of the Board was as 


follows: 

In the absence of any provision in the 
Canadian Northern Railway, Western Lines’ 
Schedule, establishing or defining a minimum 
day rate in passenger service, under the ap- 
plication of the basic eight-hour day or 
otherwise, the Board decides that the com- 
pany was justified in electing to pay the . 
Emerson-Winnipeg passenger crew as in- 
dicated from May 1, 1918, to October 1918, 
and the claim of the organization is therefore 
denied. 


Case No. 19—The Canadian Pacific Railway 
(Western Lines) and the Brotherhood. 
of Locomotive Engineers, and the 
Brotherhood of Locomotive 
Firemen and Engineers 


Case No. 19 relates to a dispute be- 
tween the engineers and firemen on the 
run between Kenora and Winnipeg and 
the Canadian Pacific Railway Company, 
regarding the application of paragraph 
(¢) of article No. 33 of the sehe- 
dule, which reads as follows: ‘‘Final 
terminal delay time in all classes of road 
service other than passenger will start 
to accrue when train is first stopped 
after reaching terminal, and will end 
thirty minutes after engine is placed on | 
designated shop track, should train be 
delayed at semaphore, yard limit board, 
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or behind another train similarly de- 
layed on account of yard being con- 
gested or other conditions, which make 
it impossible for the train to be taken in 
promptly, detention will be paid as 
above.’ 


The men claimed that under this 
clause they were entitled to payment for 
final termanal delay from the time of 
making the first stop after reaching 
Winnipeg terminal, regardless of which 
yard within the terminal the train might 
be set off. The General Superintendent 
of the district held that this paragraph 
applied only to detention when trains 
reached their terminal, and as North 
Transcona does not come under this 
heading, when trains run through to 
Winnipeg, the crews were paid switching 
for any work they did there. ‘T'wo con- 
ferences were held on this dispute and 
failing a settlement the matter was re- 
ferred to the Board. 


The following conclusion was reached 
by the Board. ‘‘The Board: decides that 
the Company is not justified in claiming 
that engineers and firemen should, under 
any terms stated in their schedule, give 
service on a speed basis of nine miles per 
hour, and assumes that, with this deci- 
sion, both parties to the dispute will be 
able to agree together upon a basis for 
settlement of the question involved. The 
Board is, however, of the opinion that 
road milage for each subdivision should 
be a known, and specified number of miles 
for each trip, and not, as was suggested 
m a discussion of this question, subject 
to variation from trip to trip, dependent 
on the point at which terminal delay 
time commenced.’’ 


On this basis negotiations were re- 
sumed and the representatives of the 
parties in dispute reported the following 
adjustment: ‘‘It is agreed that the first 
point approaching terminal where train 
liable to meet with delay, be designated 
as point where road milage for sub-divi- 
sion will commence and end. Time will 
be computed and allowed one mile for 
each five minutes between switch leading 
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to final yard and point where road 
mileage begins or ends. This time to 
be included in making up short day. 
Any switching performed and paid for 
under Article 7 will be deducted in com- 
puting above time.’’ There was, how- 
ever, a disagreement as to whether Mur- 
dock or Donan should be the designated 


point in the Winnipeg terminals where 


road milage should begin and end for 
the western trains, and also as to whether 
or not initial terminal detention incur- 
red beyond the connection main track 
switch at the originating yard should 
be included in making up a short day. 
These two points were referred to the 
Board and the following decision was 
rendered. 


(1) It having been shown that trains 
leaving Winnipeg terminals for the west 
secure orders at Donan, and are consequently 
subject to delay at that point, the Board 
decides that, under existing conditions, 
Donan shall be the designated point at which 
road milage shall commence and end for 
outgoing and ingoing trains respectively. The 
fact that outgoing trains secure their orders 
at Donan is a factor governing the Board’s 
decision on this point, which is given with © 
the understanding, however, that the point 
shall not be changed unless by agreement 
between the engineers and firemen and the 
company to meet changed conditions. 


(2) It is the understanding of the Board 
that the engineers and firemen and the com- 
pany have agreed upon specified locations at 
each terminal indicating where final terminal 
delay time will commence, and that in de- 
signating such points it has been agreed that 
initial terminal delay time shall be computed 
to the designated points where final terminal 
delay time commences. 

It is also the understanding of the Board 
that the designated points to which initial 
terminal delay time shall be computed are, in 
many cases, extensions of the former limits, 
to which initial terminal delay time was paid. 
The point in contention is as to whether or 
not additional extended initial terminal de- 
lay time should be included to make up a 
short day, or should all initial terminal delay 
time be paid as an arbitrary allowance. The 


Board decides that such additional extended 


initial terminal delay time shall be used to 
make up a short day, but that the amount 
of time or the distance conceded to engine- 
men as an arbitrary allowance, under rule 
previously in effect, shall still be regarded 
as in addition to the short day. 


ae 
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STRIKES AND LOCK-OUTS DUBING FEBRUARY, 1919 


FIGHT strikes, involving approxi- 

mately 920 employees, were report- 
ed as having commenced during Feb- 
ruary. There were in existence at some 
time or other during the month 16 
strikes directly involving 1,533 work- 
people. The total time loss on account 
of industrial disputes was estimated at 
12,385 working days, as compared with 
20,737 in January, and 47,760 in Feb- 
ruary, 1918.. The time loss occasioned 
‘by the eight strikes which began in 


Disputes by 


The following is a review of the dis- 
putes by industries in the order in 
which they appear in the statistical 
table. A brief summary is given of the 
more important strikes. 


MINES, SMELTERS, QUARRIES, CLAY PRO- 
pucTs, ETc.—There were three strikes in 
existence, involving 425 workpeople and 
resulting in a time loss of 1,972 work- 
ing days. One strike was carried over 
from the previous month’s record and 
remained unsettled. The other two 
strikes, affecting western coal miners, 
arose during February. The first of 
these strikes, that at Brulé Mines, Alta., 
arose over delay in the payment of 
wages. The other strike occurred at the 
Jewell Collieries at Wayne, Alta., where 
the men demanded the re-instatement 
of a dismissed employee. Both these 
disputes were adjusted, the first by pay- 
ment of wages and the second by the 
men resuming work without their de- 
mands being conceded. 


BUILDING AND CONSTRUCTION.—There 
was one strike, involving 59 employees 


February was 4,109 working days, while 
a loss of 8,276 is charged to the eight 
strikes commencing prior to February. 
Termination of disputes was reported in 
the case of five of the disputes com- 
menced prior to February. All of 
the strikes, which commenced during 
February terminated during the month, 
leaving the following three strikes, af- 
fecting approximately 72 workpeople, 
on record February 28: pottery work- 
ers, St. John’s, Que.; moulders, Lon- 
don, and cigarmakers, Hamilton. 


Industries 


and resulting in a loss of 265 working 
days,—bricklayers and masons at Ot- 
tawa who. took exception to the employ- 
ment of non-unionists. The strike was. 
finally adjusted by mediation of the De- 
partment of Labour; the men returning © 
to work on the understanding that union 
men only were to be employed. 


METALS, 
ANCES.—There were three strikes. in 
existence, involving 203 workpeople and 
resulting in a loss of 1,990 working 
days. One strike was carried over from 
the previous month’s record and _ re- 
mained unsettled. The strike of mould- 
ers af Vancouver was settled early in 
December by the men securing a partial 
inerease; but word as to termination of 
the strike was not reported to the De- 
partment until January. Two strikes: 
occurred during February, that of car-. 
riage builders at Montreal, where 134 
men struck against the employment of 
particular persons. The company re-. 
placed the strikers and work was re- 
sumed the end of the month. Machin- 


MACHINERY AND CONVEY- © 
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ists amd helpers on the Grand Trunk 
Pacific Railway at Edmonton were out 
on strike for five days owing to alleged 
discrimination against two employees. 
After negotiations the men returned to 
work February 28. 

WoopworKING.—There was one strike 
in existence, involving 170 workpeople 
and resulting in a time loss of 340 work- 
ing days. This was a strike of artificial 
limb workers at Toronto which was car- 
ried over from the previous month’s 
record and which was settled early in 
February. . 

PuLP AND PAPER.—There was but one 
strike in existence, that of pulp and 
paper makers at Fairville, N.B., in- 
volving 180 workpeople and resulting in 
a loss of 4,820 working days; this strike 
was carried over from the previous 
month and came to an end when the men 
secnred work elsewhere. 

PRINTING AND PUBLISHING. — There 
was but one strike in existence, involv- 
ing 25 workpeople and resulting in a 
loss of 600 working days. This was the 
strike of press feeders at Ottawa which 
was carried over from the previous 
month. Information received in the De- 
partment indicated conditions were no 
longer affected. _ 

TexTiLES.—There was one strike, in- 
volving 156 workpeople and resulting in 
a loss of 1,248 working days, This was 
a strike of textile workers at Kingston 
which had been carried over from the 
previous month’s record. This strike 
was settled by negotiations and media- 
tion, the men securing several of their 
demands. 
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Foops, LIQUORS AND TOBACCO.—There 
was only one strike in existence, involv- 
ing 12 workpeople and resulting in a 
loss of 288 working days. This was the 
strike of cigarmakers at Hamilton which 
was carried over from the previous 
month and still remained unsettled. 


Pusuic Utmirres.—There were two 
strikes in this group—wireless telegraph 
operators at Vancouver—who went on 
strike during January for increased 
wages and who resumed work during 
February, and a strike of teachers at 
Victoria, which occurred during the 
month and which was settled by nego- 
tiations with the result that an increase 
in wages was granted. These strikes 
involved 179 workpeople and resulted 
in a time loss of 378 working days. 


MISCELLANEOUS. — There were two 
strikes in existence during the month, 
involving 124 workpeople and resulting 
in a loss of 984 working days. A strike 
of laundry workers at Vancouver which 
had been carried in the strike record 
for some time, was finally declared off 
the end of December, 1918, but word to 
this effect was only recently received in 
the Department. The two strikes occur- 
ring in this group took place during 
the month, both occurring in Montreal - 
and affecting, in one case, milk drivers 
who demanded increased wages and 
were successful in obtaining a partial 
increase, and, in the other case, jewel- 
lery workers who struck for shorter 
hours and were successful in having 
their time reduced from fifty-four to 
forty-four hours per week. 
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Disputes COMMENCING Prior To Frespruary, 1919. 





‘ No. of { Time lost 
Industry or Occupation. Particulars employees in 
5 affected | working - 
days 
pe DISPUTES COMMENCING PRIOR TO FEBRUARY, 1919 
Mines, SMELTERS, QUARRIES, CLAY PRopvuctTs, ¢ 
Pottery workers, St. Johns, Que............ seen ae November 1913. Against reduction in wages. ‘Unter- ol 1,224 
minat 
METALS, MACHINERY AND CoNVEYANCES:— 
Moulders, London, Ont..................: Commenced November 22. Demand for closed shop and recognition 9 216 
of Union. Untermina 
Moulders, Vancouver, B.C................: Commenced November 22. For increased wages. Information re-|..........fecessee8 z 
ceived in Department,’ March 1, 1919, showed strike was settled is 
_ December 16, 1918, by men securing a partial increase. 
WoopworkIne:— 
Artificial limb workers, Toronto, Ont. Pare r ee Commenced January 24. Against the dismissal of factory super- 170 340 
intendent. Settled by negotiations and mediation. Work resumed 
February 4. 
Puup AND PapErR:— 
Pulp and paper workers, Fairville, N.B...... Commenced December 2. For recognition of union and increased 180 4,320 
wages. Information received by Department indicates conditions 
no longer affected. Men secured work elsewhere. 
PRINTING AND PUBLISHING:— 
Press feeders, Ottawa, Ont................. Commenced November 20. Dispute re discipline. Information re- 25 600 
ceived in Department indicates conditions no longer affected. 
TEXTILES: — 
Textile workers, Kingston, Ont............. Commenced December 12. Demand for increased wages, recognition 156 1,248 
of Union and re-instatement of dismissed employees. Settled by 
negotiations and mediation. Work resumed February 11. 
Foop, Liquors anp ToBacco:— i , 
Cigarmakers, Hamilton, Ont..............- Commenced July 11. For increased wages. Unterminated.......... 12 288 
Pousuio Urmirirs:— 
Wireless Telegraph Operators, Vancouver,|Commenced January 30. For increased wages. Settled by nego-| _ 10 40 
B.C tiations; partial increase granted. Work resumed February 5. 
Mienere ans: — 
Laundry workers, Vancouver, B.C.......... Commenced September 9. For increased wages. Strike declared off]..........}..00-0- ae 
during December. 
Sale Mie tana Quarrigs, CLay Propucts,|, DISPUTES COMMENCING DURING FEBRUARY, 1919 
TC:— 
Coal mine employees, Brule Mines, Alta..... Commenced February 3. Owing to delay in payment of wages. Work 350 706 
resumed February 5, wasges paid. 
Coal Mine employees (Jewell Collieries, Ltd.),|Commenced February 13. Demand for re-instatement of dismissed 24 48 
Wayne, Alta. employee. Work resumed February 15. : 
Burpine anv ConstructTION:— : 
Bricklayers and Masons, Ottawa........... Commenced February 3. Against employment of non-unionists. 59 265 
Settled by mediation of Department of Labour. Union men only 
to be employed. Work resumed February 11. 
Mera.ts, MACHINERY AND CONVEYANCES:— 
_ Carriage builders, (painters, blacksmiths and|Commenced February 17. Against the employment of particular 134 1,474 
Woodworkers, Montreal, Que persons. Strikers’ places were filled. Work resumed February 28. 
Machinists and helpers, PAgionien Alta....|Commenced February 24. Alleged discrimination against two em- 60 300 
ployees. Settled by negotiations. Work resumed February 28. 
Pousiio Uritiries:— = 
Teachers, Victoria, B.C...........0ceee eens Commenced February 10. For increased wages. Unterminated..... 169 338 
MIscaLLANHOUS:— 
Jewellery workers, Montreal, Que........... Commenced February 13. For shorter hours. Settled by negotia 64 864 
tions; shorter hours granted. Work resumed February 24. 
Milk drivers, Montreal, Que............... Commenced February 21. For increased wages. Settled by nego- 60 120 
tiations; partial increase granted. Work resumed February 24. 
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STRIKES AND LOCKOUTS IN CANADA DURING 1918 


THE number of strikes which began 

in 1918 was 191. Five disputes 
were carried over from 1917, making a 
total of 196 in existence in the year. 
Hight strikes remained unterminaied on 
December 31. The number of employees 
involved in the 196 disputes was 68,489, 
and the number of employers was 766. 
The total time loss was estimated at 
763,341 working days (ascertained by 
multiplying the number of working days 
in which the industry was idle by the 
number of employees involved 
_ dispute). 


in the 


A large number of disputes were of 
minor importance. In about 89 per cent 
of the eases not more than 1,000 em- 
ployees were involved. Time loss was 
also comparatively small in a large num- 
ber of the disputes. In 55 per cent of 
the disputes the number of working days 
lost was under 1,500. <As to duration, 
the great majority of the strikes were 
for five days or less. 
group was second, and those _ lasting 
more than 30 days, third. 


Ontario again had more disputes than 


any other province, there being 71 dis-: 


putes, or 36 per cent of the total num- 
ber oeeurring within this province. As 
to time loss, however, Ontario ranked 
second with 17.6 per cent of the total 
number of working days. British Col- 
umbia stood first with 26.4 per cent; 
Interprovincial strikes ranked third 
with 13.4 per cent; Quebec fourth with 
11.3 per cent, and Manitoba fifth with 
10.7 per cent. 


The class of industry most atfected 
during 1918 was Metals, Machinery and 
Conveyances, 45 strikes, involving 188 
concerns and 22,069 workers, whose time 


The 6-10 day 


losses were estimated at 229,574 working 
days, being recorded. Thirty-six strikes 
affecting 58 employers and 13,850 work- 
ers with time losses reckoned at 163,585 
working days were reported as affecting 
the Mines,Smelters, Quarries, and Clay 
Products trades. Sixteen strikes, in- 
volving 21 employers and 8,182 workers - 
in Transportation were reported, result- 
ing in a loss of 62,875 working days. In 
the Foods, Liquors and Tobacco group 
there were eight strikes reported, in- 
volving 1,271 employees, and resulting 
in a loss of 61,869 working days. 


In the disputes of the year, wages 
again was the most important cause, 72 
disputes, or 36 per cent of the total 
number, being due to requests for in- 
ereased wages, and 49 disputes, or 25 
per cent of the total, to requests for in- 
ereased wages and other changes. In 
14 eases, or 7 per cent of the total, the 
dispute was against the discharge of em- 
ployees, and in 12 cases the cause was 
for recognition of the union. 


The figures show that 113 disputes, or 
57.6 per cent of the total number, were 
terminated in favour of the employees, 
while 41 strikes, or 20.9 per cent of the 
total, terminated in favour of the em- 
ployers. In 10.7 per cent of the cases 
the disputes ended in a compromise and 
the same percentage was indefinite or 
unterminated. 

As to methods of settlement, 102 dis- 
putes, or 52 per cent of the total, were 
settled by direct negotiations between 
the parties, and 34 disputes, or about 17 


-per cent were settled by conciliation or 


mediation. In twenty-one cases, or about 
10 per cent of the total, settlement was 
effected by arbitration, and four dis- 
putes were settled by reference to 
Boards of Conciliation under the In- 
dustrial Disputes Investigation Act. 
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TABLE I.—RECORD OF LABOUR DISPUTES BY YEARS ~ 


























No. of disputes ; Disputes in existence in ihe year 
GP ISOS, Via AS ESE aL Eo ANCONA NN ie BAM Sahel NS Fa hd 
Year In existence Beginning Employers Employees Time less in 
in the year in the year involved involved pene ite working days 

OO Tra. teraehe foie iatovens isiars nate 104 104 273 28,086 632,311 
$002 ost TR eke 121 : 121 420 12,264 120,940 
NOS atl orate attae wees tetletaiecelers 146 146 927 50,041 1,226,500 . 
1904 RE rnin tans aera siete) sick as oe 99 99 575 16, 482 265,004 
OOS Nie ee ret nl tclorcrsucren teas 89 88 437 12,223 217,244 
DUG eas Jeet s 141 141 1,015 26,050 359,797 
OO To Peete cas seve celiaiee fels 3 149 144 825 36,624 621,962 
POOR myertaceateie Makers ieearielers 68 65 175 - 25,293 708,285 

pA O10, Pash nO ee a Legace eae 69 69 397 17,332 871,845 
PLOT Ol ence te ahve ister el erase vies 84 82 1,335 21,280 ~ 718,635 
LOU Heels atanere enero al else e nke 99 96 475 30,094 2,046,650 
LS) MPa mel Vos NR a 150 | 148 989 40,511 1,099,208 
MOL Steet eae neg bla ee 113 106 1,015 39,538 | 1,287,678 — 
NO] Ae rope Sdiawalals siorsreta severe 44 40 205 8,678 | 430,054 
Oe ee tera tece tel euetemerels 43 38 96 9,140 | 106,149 
BOLO ie ee rteiccs eats ates 75 74 271 21,157 208,277 
OUT Shr retetie re ets ole fase ctaexe fe 148 141 714 48,329 1,134,978 
TOS ee est sre lana ate ecto hao 196 191 766 : 68,489 763,341 

ae pee oraecnerrest 


es Fs eee 1,938 1,892 10,910 511,609 12,818,850 ° 
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TABLE II.—INDUSTRIAL DISPUTES, 1918, BY NUMBERS OF EMPLOYEES INVOLVED. 








DisPuTes NUMBER TIME Loss 
INVOLVED 
No. : Per cent of Employees Working Per cent of 
total days total 
2,500 employees to 5,000............ 6 4 19,300 116,200 15.2 
1,000 employees to 2,500............ ; 15 7.6 23,521 262,911 * 34.4 
500 employees to 1,000 ........... 8 : 4.1 4,704 20,178 2.6 
250 employees to 500............ 26 13.3 8,426 123,758 16.3 
100 employees to 250............ 53 27.0 8,822 149,799 19.6 
80 employees to 100............ 32 16.3 2,348 57,849 7.6 
25 employees to 50............ 30 15.3 1,026 26,526 3.5 
- Under 25 employees............ nee 26 13.3 342 6,120 8 
Rata sian re ole scores ‘ 196 ‘100 68,489 763,341 100 





TABLE III.—INDUSTRIAL DISPUTES, 1918, BY TIME LOSS 





| 





DisPuTEs | NUMBER TIME Loss 
INVOLVED 
Number of working days lost. | 
No. Per cent of Employees Working Per cent of 
total days total 





Over 25,000 days......-..seseee- ie 4.1 12,335 261,501 
15,000 and under 25,000 days...... 10 3 14,570 189,389 
10,000 and under 15,000.......... 4 2.0 4,196 46,150 
§,000 and under 10,000.......... 9 4.6 6,430 66,239 
2,500 and under 5,000......... 26 13.3 14,781 95,949 
1,500 and under 2,500......... 30 15.3 7,000 56,479 
1,000 and under 1,500......... 11 5.6 1,930 12,692 
500 and under 1,000.......... 32 16.3 3,463 21,945 
250 and under 500........-. | 26 13.3 2.487 8,958 
100 and under 250.......... 20 10.2 945 3,099 
Unider 00 days. a. e0< ois bas cien> 18 9.2 352 940 
Gitte (No Unis loss) 4: - 92 1.0 


Detalys ests cabins «6 oy ses : 196 100 68,489 763,341 








280 THE LABOUR GAZETTE 


TABLE IV.—INDUSTRIAL DISPUTES, 1918, BY DURATION 





Dispures NuMBER 
INVOLVED 
Period of duration. 
No. Per cent of Employees 
total 

5 days OriGene) Sess tipietet, nee < 7 36.7 26,136 

Sto LO UAVs: ote sis ee Ge See 49 25. 24,144 © 
Titulo ainy es.) ut scp ve vcien eae tee 24 12.3 6,890 
TEitos2T-Gaysi cv Posse he eee at aie 9 4.6 1,194 
ZI StORSO GRY BS cmt ta tiite ohn eee 14 TER 6,375 
Overis0 GAYS. 8) fats bone tees 28 14.3 3,750 
Otalt oS. sae eins oe ee 196 100 68,489 








TABLE V.—INDUSTRIAL DISPUTES, 1918, BY PROVINCES 





DIsPUTES NUMBER ~ 
INVOLVED 
Province. 
No. Per cent of Employees 
total : 

INGVa COUR) nem disc ganaie lean 13 6.6_ 15,094 
News Branswick. 6.84 acietat sac 2 1792 8 4.1 3,285 
OUueDeO s sais) faeces Seals a eapeaNen eo ae 15 7.6 2,652 
Ontarionn cet cea eeisce ss ones ral 36.2 11,867 
Manitoba’ 00s seb sa ha inca tee 18 9.2 8,562 
Saskatohe wan... 2%... o's twee sv wee 8 4.1 456 
RRIMP EE rete 5 cl aa ¢ Se, zeae at bya siete 31 15.8 5,076 
British Célasabia Se ani enue ae 26 1483333 16,164 
RMIGCEDVOVIDE 1A en keane wear Seles iene 6 ou 5,333 
Wetalind co yas ate 196 ~ 100 68,489 
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TIME LOSS 
Working Per cent of 
days total 
80,118 10.5 
187,063 24.5 
82,687 10.8 
20,221 oc 
149,034 19.5 
244,218 oon 
763,341 100 
TIME LOSS 
Working Per cent of 
days total 
75,189 9.9 
17,909 23 
86,491 11.3 
134,234 17.6 
81,489 LOL 7 
8,381 1.1 
55,711 7.3 
201,355 26.4 
102,582 13.4 
763,341 10@ 
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TABLE VI.—INDUSTRIAL DISPUTES, 1918, BY INDUSTRIES. 





DiseuTses NUMBER TIME Loss 
INVOLVED 
Industry 
No. Per cent of Employees Days Per cent of 
total total 

DBambering 02 co weo ss) See es 2 2 Ee 1,357 29,407 
Mines, Smelters, Quarries, Clay 

Products, OG .c.cyes oes ke oale Osher ers 36 18.4 : 13,850 163,585 
Building and Construction........ 19 9.7 1,912 18,453 
Metals, Machinery & Conveyances 45 22.9 , 22,069 229,574 
Woodworking...........0.00500 3 1.5 408 3,432 
Pulp and Paper..............00- 7 3.6 2,055 18,305 
Printing and Publishing.......... 3 1.5 400 3,284 
COI So era's ook 0 avi o Si GCS Vesela 9 4.6 984 14,156 
PR ORIRON SF Gace 5 sine va vin bivisia’e w Bees fe) 2.6 357 16,611 
Foods, Liquors and Tobacco...... 8 4.1 1,271 61,869 
Chemicals and Explosives......... 1 5 170 2,040 
EMO sg SOE cline ne dn 1 -5 40 400 
Transportation........ Aptana 16 8.2 8,182 62,875 
Blectric Railway Service......... ‘ 4 2.0 3,560 21,540 
CALA GR co renin ae eee WEP oN 4 2. 726 4,000 
Miscellaneous Transport.......... 3 1.5 3 565 7,061 
INAVigAtiON 2: 2. sce ce caeatece lowe os 6 3.1 2,309 19,272 
Public Utilities. ............00065 5 2.6 3,091 28,608 
Municipal Employment........... 7 3.6 3,861 28,064 


Miscellaneous............000000- 12 6.1 1,322 30,805 


ORM es ce ancelcs tins see 196 100 68,489 763,341 
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TABLE VIII.—INDUSTRIAL DISPUTES, 1918, BY METHODS 











OF SETTLEMENT. 








Negotiations Conciliation Reference to} 
between the or Arbitration Board under 
parties Mediation EI.D.1., Act.q  . 
Industry or occupation. Seleiat pie eNO) eWOEe at bor ult og ©). he" ea. saue 
~ a Oa mn Ong mn o “3 m OV wy 
33 52S he 53S os 832 32 Bes 
Fo = OT aeRO <> ee f= = = Gar en SMe BY me 3 
oP eae le el few 188 ao (eo! g¢ ae 
pe sHe (5:3| see [35.2 fed d:4| 58% 
ra Ans Z, Paige Ber eh ey eae Boo 
MtMalyerin peste se ere an eee canst saison ar eens ee as 2 SD. Loe sltsaeiiall Cuebeceee es, Geto ieseceacul Ae athe nar tceseohiarcctl [Crate easter ame 
Mines, smelters, quarries, clay products, etc...... 14 4,443 8 4,598 10 ey (8 Re DAO ieee bee aed 
Building and construction.............0..0.0005 14 NOS Ta tlie Salis sae og rat ths 3 BSA, [Pas colle season ceeeece 
Metals, machinery and conveyances............. 24 7,246 8 8,260 1 4,000 2 1,662 
WOO WOPKIN Ee eae hale a srosheins: the tis amore otaceee elleiel 1 38 a 160 1 QO) ieee gies eter oo aes 
Pil prande pa per srs wee cee cen s eacee o scene there Glau 4 NOG Sale ciet see oe Tee et pre a hos haa eta, tren | oat oa ae poe 
Printing anise ublshing a nes ah oe ara ces ane 2|° Ro ta de Manel aba ol Lites aus Seeserae sts eerie | Nat eeanemCent EOE MD gle ana oro 
@lothing ert isin eae ee aeons ee ens ee 5 SAORI Ee rfote | ee, ater uray hs [endel are teaBe, secrctiies a Seer Ral See eee ae 
Textiles........ ERT, OSC ORR CRE I Tee Meee 2 CP FEIN (So APeaah | Ret 2 Caen aa eee ate te ea eet eeeReS (PES NaN mA ECE ph sort 
Foods, liquors and tobacco...........0...eeee00. 4 184 1 p B10 PRS he branad I ata ae ee Oo ee IanO See eters ty 
Chemicals and explosives..............ceeeeece- 1 yO {0 Mal a ie Piee Peteie il (Rt Uren fo Ngan Vl Petr cares e (7 Ea 
WORE OG Me eae iitesdel cc CA ety ase esha Wie A W's ch peal aioe sie lpolnsiany |e, scorn 4 2 t Ae Sh cirl erm Weare cpeiaeat seth a aaa aaa 
PREANSOORLA LION cies te tose caren Sa e Deets shee eS oe 8 2,191 rs) 4,446 1 1,195 Pe 350 
Blectriemailway Services . os. 300 ss ce bok le eee ea hes Mesias neon 2 1,209 2 ZeSO l res|ae ee 
Gay tare er cE asc eee ee a aa aie he Oey ket es 3 ZOE Sere erie cee oR) yr oes a Page ees eek cores hol | eee od ee eee an 
Miscellaneous transport. 6..:....6 00s ssbee6 tees 2 207 1 BOS os Cele leat ater’ lieve Bee | ele teeemieran rae 
INVA ra blo mene iy sorter scons aiccas ceciats ort oie he esas 2 1,629 2 95 1 BO ee Sloe chatabees etree 
VST eae TS ey eet ONE, Gag eden rap SOP as UN erage oe 3 192 1 485 ‘1 HN MAME ep are «Se 
Municipal employment..............0cecceeeeee 3 391 3 470 1 Bi OOOP TGS onl ac or acre 
Mis Cel ameoig at ciy tees cris cts Sa Mactan A ee ca 8 592 1 PY 45 atid COS Neer iar op nl ee Ho Rs! nn ee SO, 
HEEO Celeste eens en kc Pie TE es iaie Wheaten aad 102 23,105 34 20,616 21 18,418 4 2,012 
Otherwise 
Returned to Replacement (including in- _ 
work on em-_ of strikers definite and Total 
ployers’ terms unterminated) 
Industry or occupation. —_ -—--— ——__ | | I 
oe 6g oS). 63. © ‘8 3 Oy oe, 
Bel BES 158) gee |eSie gee bs] sas 
ga] 283 (g8| BES (gal gas |gal gas 
RQ ie?) ; 
28) B83 [33| 353 |28) 23% 23) 38% 
EIN DETING cece ey ees sree LO a aes P tines ecdy here Rese eal Fabs ae ore REREN tense 00 | Doe air a te ig eee les ae a 2 1,357 
’ Mines, smelters, quarries, clay products, etc... ...).-- |... cece ee ele ee ele eee eee ees 4 539 36) 13,850 
Building and construction..............2ee0e88- 1 Balt days eae eo aa 1 280 19 1,912 
Metals, machinery and conveyances............. 2 250 5 452 3 199 45; 22,069 
\ BOOT KA Oh gl AT Nas tha plea atta tertile Renin See ae Ba en Ta nea Ll ia ga a oa aP a ed NE cera Yo a ed be eee EL rr 3 408 
PI prand pAapense ce tae kom ate cia toro arearscetaciats 2 14 Sie: Se oo 1 180 a 2,055 
Printing and Publishing ees cytes ces re cha ote. elie, ss cctv ot ceil Chseokes |e ema ch a eatu seh cr oheicrl ees samen Vsotehe 1 62 3} - 400 
loth ing Meee es ees ee rine aes Gin eal a ule pistes 2 60 2 Bas aAiers Weal Peren ratine oe. 9 984 
PR GXtES cree ere eats, Siete 1a ioe os Ma toad eat aa aes 1 70 1 88 1 _156 5 357 
Hi GOds IGUOrs ANG -tODACCOM. vscr.d nat ee alee oseede red oMee ae ees Rucerene ves we 632 1 305 8 1,271 
Chemicals-and’explosives ve. save ecco ete eae | pttche a a ae LEAS ney Boe, 1 170 
Jeeathier =e. cr ts: | eS OR ARR rc bs ap farts Asatte ised (PRPS CPP Sea Pe nal ich Mtg Rape oe OME LET a Rr 1 40 
PE PETER ELGAR eee feel hit os AO a core cial eaeT he MMe Seon ia ee oR 4 awn Niin | Menage loath tater aiey By eae fie Reman ele eae 16 8,182 
Hilectrit railway SOrviac Giese heehee heen a ade eR ee oie | Onan eat eb cetacean [uae seal gel tems eat cacs 4 3,560 
Carteret ee la Sh Ra ene 1 P10, Rete is Nl en abs rain tet ee: UL coat Ms he 4 726 
Miscellaneous transport meyer ee ce re ee alia eerie Moka hue as Sek orice for teen TATED wes bist Oe [SIR VAR | occhio ccs oth are 3 565 
IND VIGA CLOT eee Cee a ee ere ee et eet aes Gat sey wltr ace 1 LOO Aer oats Sem 6 2,309 
PUM OMIEM ces tee se eater tae Senko OR ES Ne hone ail Marea e a  eeeel ts pectin a cases cha elie adhe ce oaier es guccdle 5 3,091 
Miamnicipa lem ploy mien tre te eens arene er weer oe ea sesso oneill cosas alll ew acimca eeausatt =o meted Rc gosh aration f 3,861 
WAKE RUB UEGUB Ces eat Oe tris TU etree el Ces | Sea ee eee 2, 95 1 290 12 1,322 
Potala tec tere cette ee en Se eee alt eee 9 816 13 1,511 13 2,011 196 68,489 
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DETAILS OF INDUSTRIAL 


Industry or Occupation Locality Cause or Object Method of settlement ‘ 
LUMBERING— eet ‘ 
Sawmill employees.................. St. John, N.B......|Increased wages................ Negotiations......... 


Steam and operating engineers....... 


places throughout 
British Columbia 


Mints, SMELTERS, CLAY 
Propvucts, Etc.— 


Ashestos miners: cise eee 


QUARRIES, 


Coal mine a (Blue Diamond 
Mine.) 


Brulé Mines, Alta.. 


Coal mine employees (Blue Diamond 
Coal Co. Limited) 


Brulé Mines, Alta. . 


Coal mine employees (Canmore Coal 
Co., Limited) 


Canmore, Alta 


ese 4 © 


seer wee 


Cardiff, Alta 


¢ 


‘Coal mine employees (Banner Coal Co) 


Coal mine employees (Yellowhead Coal 
Co.) 

Coal mine employees (Sixteen mines 
affected) 

‘Coal mine employees (Great West Coal Drumheller, Alta... 
Co., Limited) 


Coalspur, Alta. 


ce tee 





Dumheller, ‘Alta... 


‘Cogl miné employees, (Western Gem/Drumbheller, Alta.. 
Mining Co.) 


Coal mine employees (Alberta Black cain a Alta. 
Coal Co., Limited) 


‘Coed mine employees (North American|Entwhistle, Alta... 
_Collieries, Ltd., Evansburg) 


Coal mine employees (Coal Creek Dis-|Fernie and Michel,/Demand for a single shift 


‘rict.) B.C. 


Coal mine employees 


40 eyehe, aUs Ae jee .Le ie ie) oo els 


Vancouver and other|Increased wages and shorter hours Negotiations 


Thetford Mines, Que|Increased wages 


.| Increased wages and free carbide. |Arbitration 
.|Dispute among men as to which) Negotiations 


.|Increased wages 


eee ree voe 


eee ew ee eee ow eo wo we LAU BUUIAUIUIID . 2. ee ee ee 


Objected to work while body of 
miner accidentally killed lay in 
camp. 


Strikers returned to 
work when body was 
removed. 

Objection to food being supplied! Negotiations 
men and alleged insanitary con- 
ditions of wash house. 

Refusal of Company to re-engage a 
certain employee who had form- 
erly been employed as a check- 
weighman, the Company claim- 
ing he was not a loyal citizen. 


Mediation; Director of 
Coal Operations re- 
quested man be re- 
engaged. 





Alleged discharge of employee;|Union granted recog- 


recognition of the Union. nition. 
Increased wages for tipplemen...|Arbitration.......... 
.|Recognition of Union........... (Arbitration: se... os 


Complaints re heating and ventil-| Negotiations 
ation; objection to answering 
questionnaire of Military Re- 
gistrar. 


en ae 68 6 one 


a.) (bie) ee eyene 6 


local Union the company should 
pay ‘‘checkoff.”’ 


few eee ee ee ew oe ew we | SREMAUE AYE. wee et ee 


eee ee we 


Settled through med- 
iation of Department 
of Mines of B. C., 
and Dirotor of Coal 


Operations. 
Greenwood & Thor-|In sympathy with steel workers’|Arbitration. Settled 
burn, N.S. strike at New Glasgow with steel workers’ 


‘Coal mine employees. 


(The Hillcrest|Hillcrest, Alta.:.... 
Collieries, Limited) | 


Ceai mine employees (Federal Coal,|Lethbridge, Alta... . 


Limited) 
‘Coal mine employees (Federal Coal,| Lethbridge, Alta.. 
Limited) 


strike. 


Increased wages; Demand for re-|Arbitration. Settled by 
vision of Order No. 46 issued by} Order No. 83 issued 
the Director of Coal Operations} by the Director of 

Coal Operations. 

Delay in receiving pay cheques...|Negotiations......... 

.|Demand for reinstatement of_dis-| Arbitration 
charged employee. 


eee eeceere 
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° 


THE LABOUR GAZETTE 


Noumsers Invoitvep 


Date Date 
Result of of 
commence- | termination 
ment Employers 
SC OUMITOMIBR rots LS fea ne hb hel April 22] April 24 2 
In favour of employees........... July 2{ August 1 26 
28 
In favour of employees........... June 1 June 4 1 
In favour of employees........... June 13 | June 19 1 
In favour of employees........... August 18 | August 20 1 
In favour of employees........... Dec 2 | Dec. 16 1 
! 
In favour of employees..:........ Sept. 28 | October 9 sl 
In favour of employers........... March 1 | March 11 1 
In favour of employees........... Feb. 2{ March 6 16 
Mornpromise 55 )3\)b4. Pee oeee es August 19 | August 22 1 
RRGCHOING FTG EE ek es ck Sept 2 | Sept. 5 1 
POGOHDILO: 2 TERS 2 elie sues es 5 Sept. 5 | Sept. 8 pS 
In favour of employers........... July 19 | August 53 1 
In favour of employees........... Sept. 5 | Oct. 8 rik 
In favour of employees...,....... April 17 | April 19 2 
In favour of employees. . vee eeeees August 21 | August 27 | | 1 
In favour of employees...........| Jan. 21 | Jan. 24 1 


in favour of employees .......... 


April 


ScleAprilye 22 1 





Employees 


1,357 


200 
330 
300 


260 


37 


85 
1,513 
60 


12 
85 
125 


1,183 


250 


256 


25 
27 


Time loss 
in 
working 
days 


357 
29,050 
29,407 


600 


1,540 


600 


3,640 


333 


680 
29,536 


255 
1,625 


33,124 


250 


1,536 


297 


285 


Duration 
in 
working 
days 


—— | | | LL, fl | 


p43 


14 


27 


24 


13 


28 


/ 
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Industry or Occupation Locality _ Cause or Object Method of settlement: 


MINES, SMELTEKS8, QUARRIES, CLAY 


Propvucts, EtTc.—Continued. 


«= Coal mine employees (Pacific Mines). .|Lovett, Alta....... Increased wages and other working! Negotiations. 
i conditions. 
Coal Mine employees (Minto Coal Co.)|Minto, N.B........ Demand that coal be weighed....|Mediation........... 
Coal mine employees (Mountain Park|Mountain Park, Alta}Camp under quarantine; when it)Negotiations......... 
Coal Co., Limited) - was lifted men quit work with- 
+} giving notice. 
Coal mine employees (Oliphant-Mun-|Oliphant Mines, Alta}Misunderstanding as to date for|Negotiations......... 
~ gon Collieries, Ltd.) payment of bonus. 
Coal mine employees (Oliphant-Mun-|Oliphant Mines, Alta}Company increased board....... Arbitrationeeee cree se 


son Collieries, Ltd.) 


Coal mine employees (Oliphant-Mun-)|Oliphant Mines, Alta|Objection to wash-house conditions|Negotiations. Agree- 


son Collieries, Ltd,) ment reached bet- 
, ween Company and 
employees. 
Coal mine employees (Oliphant-Mun-|Oliphant Mines, Alta!Company increased board....... Mediation. Grievances 
son Collieries, Ltd.) referred to Fair Wage 
' Officer. 
Coal mine employees, (Jasper Park|Pocahontas, Alta...|Increased wages..............-- Negotiations..... Kg He 


Collieries, Ltd.) ~* 


Coal mine employees. (Jasper Park|Pocahontas, Alta...jTo enforce men’s demand to hold|Negotiations......... 
Collieries, Ltd., Miette Mine.) meetings re additions to agree- 


we ment. 


Coal mine employees (Acadia Coal/Stellarton, New Glas|Demand for increased wages and| Mediation of fuel con- 


Company, Limited.) gow and West-| minimum wage. j troller and Depart- 
ville, N.S. ment of Labour. 

Coal mine employees (Nova Scotia/Sydney, N.S........}Demand that mine deputies join|Negotiations. Permis- 

Steel and Coal Co.) the Union. sion given by Super- 


intendent to join 
the Union if they so 


~ 


desired. 
Coal mine employees, (Nova Scotia/Sydney Mines, N.S.|Increased wages and recognition of| Arbitration. Referred 
Steel and Coal Co.) Union. _to Royal Commission 
Coal mine employees, (Canadian Col-|Union Bay, B.C....|/Objection to too much overtime|Arbitration.......... 
lieries, Ltd., Dunsmuir) work; increased wages for over- 
time. ‘ 
Coal mine employees (Peerless Coal Co)|Wayne, Alta....... Refusal to work on screened coal| Negotiations... 
: f basis, demanding run-of-mine 
2 basis. 
Coal Mine employees (Western Com-|Wayne, Alta....... Dissatisfaction over boarding Mediation........... 
mercial Co., Ltd.) house. Nae 9 g 
Coal mine employees (Rosedeer Coal/Wayne, Alta....... Men objected to system of dock-|Arbitration.......... 
Mining Co., Ltd.) age put into effect by Company 2 
without notice. 
Coal mine employees. ( Western Com-|Wayne, Alta....... In sympathy with strike at Rose-jArbitration; Men re- 
mercial Co., Ltd.) deer mine. turned on resump- 
tion of work at Rose- 
deer mine. 
Coal mine employees (Hamilton Coal]Wayne, Alta....... In sympathy with strike at Rose-|Men resumed work on 
Co., Peeriess Coal Co., and Excelsior deer Mine. hearing Dirctor of | 
Collieries, Ltd.) Coal Operations was 


eae to issue an Order. 
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In favour of employers........... Nov. 18 | Nov. 22 3 97 291 3 


NoumBers INVOLVED Time loss Durgtion 
Date Date ; in in 
Result of of ——————_| working working 
commence- } termination days days 
ment Employers | Employees 
t 
In favour of employees........... Feb. 14 | Feb. 2] | 1 | 90 540 6 
i: : 
| | 
In favour of employees........... Sept. 24 | Sept. 30 1 100 500 5 
In favour of employers........... l Nov 25 | Nov. 30 1 150 75 | 5 
, | | 
In favour 0 cempioyees........... Feb 1 | Feb. 5 | 1 75 225 | 3 
) 
UE CEN SS A ae eae ang | October 19 | October 23 1 80 240 3 
In favour of em: vyee:.......006- Noy. 16 | Nov. 19 1 80 4 3 
Endelinitenct mic ss sacs ch wc Ca ae ee Nov. 26 | Dec. 6 1 85 765 ; 9 
In favour of employees........... July 1 | July 19 1 J 75 1,050 14 
REC UTIEO. co a's cie-o' no ote, HOTU 6 wie ie Sept. 17 | Sept. 21 1 16 64 4 
In favour of employees........... Sept. 14 | Sept. 30 5 2,300 27,600 12 
In favour of employees........... August 21 | August 26 1 1,800 10,800 6 
In favour of employees........... April 26] April 28 1 2,000 4,000 2 
Indefinite. ..... Sy ee a en Jan. 31 | Feb. 4 1 22 66 8 
In favour of employees........... July 19 | August 19 1 24 (624 26 
KODSDEOTOABS ou. 5%s, 3 5.9:50 6 2 ao oo cle Sept. 3 | Sept. 7 1 ft. 220 770 3% 
In favour of employees........... Nov. 18 | Nov. 28 1 150 1,200 8 
In favour of employees........... Nov. 18 | Nov. 28 1 200 1,600 8 
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Industry or Occupation Locality Cause or Object Method of settlement 
y 
Mines, SMELTERS, QUARRIES, CLAY 
Propucts, Etrc.—Continued. 
Miners and smeltermen.............. Anyox, B.C.........|Imcreased wages..............4. Negotiations......... 
Pottery workers.............0.00000- St. Johns, Que..... Against a reduction in wages..... Unterminated Decem- 


BuILpING AND CoNSTRUCTION:— 
Bricklayers 


we eeeseere ee eee ote ee eee rees 













ber 31, 1918. 


Hamilton, Ont Discharged employee refused to|Arbitration 


walk three miles for pay-check.}: 


eo ee oe JAADUUGAL BRO CAI YOU SULUSOA UV PLAT PIAULAULUEL, cee ee te ww 


Carpenters.......... a A aan Calgary, Alta...... Increased wageS.........-see00- Arbitration.......... 
Carpenters....... OTE Re Te TN ic Moose Jaw, Sask,..|Increased wages and shorter hours] Negotiations ........ 
Carpenters ::$.2 S00, poche tle Soe Port Arthur, Ont. ..|Increased wages and shorter hours|Negotiations ........ 
RATDRDUEE SR p22 is oy Sak bese eee Regina, Sask....... Increased wages............4005 Negotiations......... 
COL OOTOTR EDs oe 4G sos newts tin day Ste-Anne de Belle-|Objection to new superintendent.|Strikers returned to 
vue, Que. work oninstructions. 
~ from business agent. 
CATOCITORS 5 So kik hic lls a ele vo Sate Vancouver, B.C.....|Increased wages and other con-|Negotiations......... 
ditions. 
Carpenters, painters and labourers... .|Guelph, Ont........]Demand for overtime payment for|Negotiations......... 
time worked in excess of eight 
hours daily. 
Electrical workers............-...05- London, Ont....... Increased wages...........0.0- ‘| Negotiations... ....... 
Electrical workers.................-. Ottawa, Ont....... Increaise in wages and reduction in| Negotiations......... 
hours. 
Electrical workers.................:- Vancouver, B.C..... Alleged discrimination and com-|Negotiations........ e 
pany’s non-compliance’ with 
working agreement. 
Electrical workers...........0c.000e- Vancouver and Vic-|Increased wages and other con-|Arbitration......... s 
toria, B.C. ditions. 
Aprasite cutters, /0G. peu teks dos oes Montreal, Que..... Increased wages.............-.- Negotiations....... ne 
PRITCAPR ie ar ule eel eae eee evans Vancouver, V.C.....|Increased wages.........+.. 06. Negotiationg........ : 
Painters and decorators.............. Calgary, Alta...... Increased wages and reduction in|Negltiations.........«. 
hours. 
Blam berpe ctaeectec coy cnae sal oie enantio Ottawa, Ont....... Increased wages.........00--00- Negotiations Pn 
Plumbers and steamfitterg............ London, Ont....... Increased wages...........0000- Negotiations...... c 
Plumbers and steamfitters............ St. Johns, N.B......|Increased wages................ Strikers returned to 
work. 
Plumbers and steamfitters............ St-Thomas, Ont....|Increased wages...............- Negotiations......... 
MetTaus, MACHINERY AND CONVEY- 
iy = ANCEB:— 
+ Blacksmiths and helpers......., -{Toronto, Ont......|Increased wageS..........eeeer- Conciliation under I... 





D. I. Act 


A SL 
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Numbers INVOLVED 





Employees 


Time loss 
in 
working 
days 


289 


——- | | ee | 


\ 


Date 
Result of 

commence- 

ment 
In favour of employees........... July 16 
PSE le face cL” 2.0 ae eR Nov. 17 

1913 
In favour of employees........... Dec 28 
In favour of employees........... July 2 
In favour of employees........... May 1 
In favour of employees........... June 25 
In favour of employees........... May 1 
In favour of employers tA Ee sents Feb. 19 
In favour of employees........... August 1 
Indefinite: 2es aes Ae ek: May 28 
PWompromise wa asec ee es May 1 
In favour of employees........... August 8 
Compromise men isuoRsa) ia hs. AE ee July 13 

In favour of employees........... July 2 

In favour of employees........... May 1 
In favour of employees........... August 1 
In favour of employees........... June 29 
In favour of employees........... July 24 
In favour of employees........... Nov 25 
In favour of employers........... April 23 

: 3221917, 
In favour of employees........... August 26 
In favour of employees..,.....++-| August 7 


Date 
of 
termination 
: Employers 

July 27 1 
ERNE loot 1 
58 
Dec 30 1 

July (0 8s eR gS es apc 
May 4, 5 
July 10 9 
May 17 2 
Feb. 25 1 
August 12 40 
May EO 1 
May 7 1 
Sept. 30 1 
July 15 1 
July 11 1 
May 27 3 
August 12 40 
August 10 14 
July 26 1 
Dec. 5 ee 
July 5 26 

1918 

August 31 5 
152 
August 21 6 


13,850 


18 


300 
70 
75 
12 


280 


300 


46 


11 
27 


215 


235 


150 


1,912 


162 


163,585 


1,215 


430 


2,115 


770 
1,200 
1,598 

20 

270 

3,292 
66 


18,453 


1,944 


11 


309 


13 


14 


24 


45 


35% 


156 


12 
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Cause or Object Method of settlement 
Metais, Ma: winery, aND CONVEY- 
ANCES.—- Continued. ; 
Boilermakerges saa. ss otk oe ween Montreal, Que..... Alleged discrimination in dismissal|Strikers resumed: work 
-of employees. 
Bovlermakors.: p< lites 200 oe ee Chee Ottawa, Ont....... Increased wages.......-....e2- Negotiations..... ait at 
Boilermakers........... que we eater Regina, Sask.......|Increased wages........... wet Negotiations........ . 


Lauzon, Que....... Demand for reinstatement of dis-|Men secured work elge- 
missed employees and recogni-| where. 


tion of the Union. 


ee 


Iron workers Collingwood, Ont.. .;Alleged discrimination against em-}Mediation........... 


eee een ere eer rerereeeesrerse 


ployee. 
REOR WOTKOTH GG. ooc..  ecnte cde oe tee Kingston, Ont...... Against dismissal of employee. ...|Negotiations..,...... 
Machinists. 6 2. nf 0.0oloss csa'en aes Nelson, B.C... 3». |Sympathetic. .. sees sed see ot Mediation. Work ree 
sumed when Winni- 
peg strike was set- 
= tled. 
Machinista........0c. veceeeeeee| Victoria, B.C.......|Imcreased wages............000: Mediation.......... A 
IMaAChininte sd ccwee ccc ok cle ns Se heaton innipeg, Moose|Demand for discharge of non-|Negotiations....... we 
jaw and Regina,| unionist employee. 
Sask, 
Machinists, toolmakers and fitters....| Montreal, Que..... Increased wages and 9-hour day. .|Negotiations...... ip 
Machinists and toolmakers.......... Toronto, Ont...... Standard wages, hours and other|Negotiations......... 
working conditions. 
Machinists and toolmakers........... Toronto, Ont...... Against dismissal of employee. ...|Negotiations......... 
Metal polishers, machinists and buffers}Weston, Ont.......|Against a reduction in wages..... Men secured work else- 
; where 
Metal workers. 336.0 6.6. oa oe ws cece Winnipeg, Man....|Increased wages............. ...|Negotiations....... ae 
Movldors: 03 Beco eee. Galt! Onten ek: Demand for 9-hour day’........ Replacement of striker 
Nfouldera iis ee ce co te eke bese Hamilton, Ont..... Increased wages........200.0005 Negotiations......... 
Moulderas .(f. cctstieecc sscieae cele cea | London, Ont.nsh s: Increased Wages. ......ccsss cere Negotiations......... 
DEOUIGESS cid 5 o's cess che assassin e-02> >.) uondon, Onty. .2... Demand for closed shop and re-|Unsettled, Dee. 81... 
cognition of the Union. 
Moulders........cccccccecccaces«s.|roterborough, Ont..|Increased wages........ vecees.-|Negociations,.....ce6 
Moukders....... ee et aes vasectmearaia, Ont. ct hs Increased wages and recognition|Men secured work else- 
of Union. where. 
Moulkders. Ssigeocer cabins ee ieg Toronto, Ont...... Increased wages.......+.0- .....|Negotiations..,...... 
Moulders nae oeeck ss te soe ine St-John, N.B....... Increased WAZES......esescceees Negotiations......... 
Mroulders fe fcr os ans Oe ees Vancouver, B.C... ..|Increased wages...........se00% Unsettled Des. 31.... 
Moulders se Ser cc chcciee i Shee ee Wingham, Ont..... Recognition of Union........... Negotiations,...,.... 
8 
Munition workers........... Lane Racy Sus 5 Owen Sound, Ont...|Demand for weekly payment of|Negotiations......... 
wages. i 
Paintera se thes cacsn eee fhe cede sates | Loronto;, Ontesac. Protest against the use of a spay-|Men secured work elae- 
ing machine, where. 
Pipefitters........cccccecceccccceces|NObel, Ont........}Increased wages...... AOA TOD Firm redueed the staff 


men left distriet. 


Plumbers and steamfitters...ccceccoes Toronto, Ont.. ecco Increased WAaZCKeceovreccscnenveece Negotiations. . Derecee 
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NoumbBrrs INVOLVED 


Employees 


Time loss 
in 
working 
days 
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Duration 
in 
working 
days 


ee ef | | | ee 


Date Date 
Result =), 0f on, 
commence- | termination 

ment Employers. 
In favour of employers........... Oct. 26 | Jan. 18 
1917 1918 
In favour of employees........... May 23 | June il 3 
In favour of employees........-. Mar, 19 | Mar, 30 al 
In favour of employers........... July 26 | Dec 31 1 
In favour of employees........... Feb. 20 Feb. 25 1 
In favour of employees........... Sept. 12 | Sept. Wii 1 
In favour of employers........... June 22 | June 28 1 
In favour of employees........... May 1 |June 4 9 
In favour of employers.......... .| June 21 |! June 28 1 
In favour of employees........... March 23 | Oct. 14 1 
In favour of employers. sr iter eae tle June 12 | June 19 1 
In favour of employees........... June 25 | July 15 1 
In favour of employers........ ee Feb. 12 | July 4 8 
In favowr of employees........... July 22 | Sept. 30 45 
In favour of employers........... May 17 | April 30 1 

1917 1918 
In favour of employees........... May 4 | June 4 % 
In favour of employees........... Jan 8 | Jan. 28 1 
Brie eA ae eee hes ia, Gare cools Nov DO ire ea ss nh 2 1 
In favour of employees........... June 6 | June 24 5 
In favour of employers........... Sept 12 | Dec. 31 1 
In favour of employees........... May 4) June 3 18 
In favour of employees........... August 17 | August 30 1 
Juhis oo Se RAUR, ba Seas ROE RENN ee A Sonar Nov DPE | are is an Caen 12 
In faveat of employees........... June 21 | July 10 1 
Mompromisen nies « iiecopes es cae May 2 | May 9 1 
In favour of employers........... Sept 28 | Nov. 30 1 
In favour of employers........... June 29 | Nov 1 1 
In faveur ef employers........... July 6 |Sept. 25 2 
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©) @) 6) 8 byievia! 6: 6a) 0 sie’ te ore 6) lelha jo)\9: 'e. @ eee: \e. 10 ole te teria) (6) re) = 


3,800 


3,000 


7,439 


4,200 


2,223 
6,198 
37,288 
102 
4,800 
288 
631 


812 
920 
8,500 
60 
4,511 
432 
632 
1,188 
3,235 


2,652 


24 


10 


3% 


102 


108 
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rae 
¢ 
Taduntey or Occupation Locality Cause or Object Method of settlement 
Merarts, MacuINERY, AND CONVEY- 
ANcES.——Continued. 
Mivetlers varusee oe cre ce eke ake ta ers New Glasgow, N.S..|Increased price work rates....... Mediation =... eee 
Rolling mill employees. .... ENA Amherst, N.S... ..|Incereased wages..i.(...-......... Negotiations......... 
Sheet metaf*workers................ Montreal, Que..... Increased wages................ Negotiations......... 
Sheet metal workers................ Loronto, Ont. = Increased wagesee.k ine. on-s. Negotiations......... 
Ship carpenters 0 wae eee ees Montreal, Que..... Increased wages................ Strikers returned to 


Ship caulkers.. 2... 
Shipyard employees 
Shipyard employees 


Shipyard employees 


Gow 6 CTW bin Oe eee nae felis 


6 [ON w Ship ie @ 1s 16. 0S xe 4 ol 8 


Stationary engineers................. 


Stationary engimeers................ 


Steel workers..... 


Structural steel workers, 
steamfitters, carpenters and boiler- 


makers. 
Structural steel workers.............. Winnipeg, Man.... 
W oopworKING:— 
Sash and door workers............... Vancouver, B.C..... 
Sash and door workers............... Winnipeg, Man. . 
Wroodworkers. sen c.o. fence dea Alexandria, Ont.... 


PuLPr AND PAPER.— 
Paper makers...... 


Paper makers......... 


Paper makers..... 


Oye Ie vt is Sac ia gas tl TC peer ec 


CR recy ie Cee Pre eens Yur tat 


electricians,| Montreal, Que 


work unconditionally 


Protest against working with|Mediation........... 
caulkers trained in caulking 
school. ; 


Fort William, Ont..]Protest against proposed re-'Negotiations......... 


moval of shipbuilding material 
to another locality. 


Vancouver, Victoria,|Increased wages................ Mediation... acta 


and New West- 


minster, B.C. 


Vancouver, B.C..... 


New Glasgow, N.S.. 
New Glasgow, N.S.. 


Sydney, N.S........ 


Nn epee Rere ai ee ~.+....{lroquois Falls, Ont.. 


ores ee eee eee eo eene 


Alleged improper dismissal of ajMediation........... 
blacksmith who was a returned 
soldier. 

Demand for standard wages......|Negotiations......... 


a DyMpatNetlCn,. qian a eee ee Mediation. Returnedto 


work concurrently with 

termination of civic 

employees’ strike. 
Increased wages and recognition|Matter referred to 


of Union. Royal Commission. 
Increased wages and other con-|Negotiations......... 
ditions. 
Increased wages... 0200s. ues ee Conciliation under If. 
D; fo Act. 
Demand for restoration of 10 per|Negotiations......... 
cent bonus. 
Increasedéwages sis. crit ore Negotiations........ : 
Increased wages and shorter hours Mediation........... 
..| Increased wageS..........02.00% Arbitration......... A 
Increased wageS............0005 Negotiations......... 


Unwilling to accept award of War}Men returned to work 

Labour Board in U.S. _“ | under old conditions 

Powell River, B.C...|Increased wages................ Negotiations......... 
Thorold, Ont......|Refusal to accept award of War|Negotiations. Men re- 
Labour Board in U.S. turned to work pend- 


ing an adjustment of 
wages. 
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NoumsBers INVOLVED 


Employees 


Time loss 
in 
working 
days 


293 


Duration 
in 
working 
days 


Date Date 
Result of of 
commence- | termination 
ment Employers 
Indefinite oti. eh se wees Nov. 14 | Nov. 30 1 
¥n favour of employees........... Aug. 27 | Sept. 2 4 
In favour of employees........ ...) Sept 3 | Sept. 14 14 
Compromisex.oh «chaos ...| May 7 | May VAS Ws MPs CRORE 
In favour-of employers........... May 15 | May 28 1 
In favour of employees........... July; 11 | July 22 3 
In favour of employees........... May 8 | May 10 1 
In favour of employees........... May 23 | June 4 9 
In favour of employees........... Dec 18 | Deo. 30 1 
In favour of employees........... March 51] March 12 8 
INUEHNILG yh hee Oo hea ok ewecees May 22 | May D5): [Oe naee ceare ae 

In favour of employees........... April 17 | April 18 3 
In favour of employees........... June 14 | June 19 aan 
MBG GANILE a os eo oe eee sosecotahare! ake .| July 28 | August 18 1 
In favour of employees........... Jan 16 | Jan. 21 1 
In favour of employees........... March 1/1] March 6 4 
187 

In favour of employees........... August 1} August 13 10 
EEG CUUSTE A ai ae S Sept. 27 | Oct. 7 10 
Compromise Beye tee se eOeab ema re ates bers es May 22 | May 27 1 
21 

In favour of employers........... July 18 | July 22 1 
In favour of employees........... July 21| July 6 1 
In favour of employers...........| July 285 uly 8 1 


4,800 
2,500 
17 
140 


4,000 


2,700 
1,500 
510 

26 
22,069 


160 

210 
38 

408 


94 


527 
525 


4,000 


9,450 


15,000 


1,785 


104 


229,574 


1,600 
1,680 

152 
3,432 


329 


2,108 


2,625 


Thy 


3}4 


10 


334 


10 
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Industry or Occupation Locality Cause or Object Method of settlement 
Puup anp ParER.—Continued. 4 
Pulp and paper makers.............. Fairville, N.B...... Recognition of the Union........ Unsettled, Pesember 
: | 31, 1918 
Pulp and paper makers.............. Fort Frances, Ont..|/Employees dissatisfied with wage|Negotiations......... 


scale put into effect by Com- 
pany as result of award of the 
United States War Labour Board 


Pulp and paper makers.............. Hawkesbury,Ont...| Recognition of the Union........ Men returned to work 
: - under old eonditions 
Pulp and paper makers and boilermen.|Ottawa, Ont....... Increased wages and other work-|Negotiations......... 


ing conditions. 


a 


PRINTING AND PUBLISHING— 


Press feeders 220%... 2. fo5 is ee eyes Ottawa, Ont....... Question concerning discipline...|Unsettled, Deseember 
: 31, 1918. 
Printers. Gtire eee eae eee wales Winnipeg, Man....|Increased wages and a working|Negotiations......... : 
: agreement. 
Printing Presamen..................-. Ottawa, Ont. Ceres Increased wages, a working agree-| Negotiations..... eh 


ment and s 45-hour week for 
night staffs. 


CLOTHING:— : 
Boot and shoe workers.............. Port Dalhousie, Ont |Increased wages..............-- Some employees se- 
cured work elsewhere 
= : others returned to 
work at former rates 
Boot and shoe machine workefs......... Quebec, Que....... Increased wages for machine made] Negotiations......... 
stock. 
Capmakeralss acc sae sc vette cess aie nee Winnipeg, Man... .|Alleged dismissal of employees. ..}Men returned to work 
Clothing workers...........20e-ecee- Toronto, Ont...... Alleged discrimination against|Negotiations......... 
members of Union when reduc- 
ing staff. 
Felt shoe workers.......-..2.+eee00s Kitchener, Ont..... Recognition of Union........... Men returned to work 
Moccasin stitchers........0.0 eee eee Toronto, Ont...... Increased wages.............5-. Negotiations......... 
SUES Baa Sore bss ste rca etaieta a ahs Brockville, Ont.....|Increased wages..............4. Strikers’ places filled.. 
PAT OPS fies ogee so Goble sien oe + wee Sas Ottawa, Ont....... Increased wages........-...005. Negotiations......... 
PEGUOIS es oo aieeisa ee eo ee ec ee Winnipeg, Man....|Increased wages................ Negotiations......... 
‘TExTILBs— 
Carpet Weavers. ..ceeesceeeeceeseeee Peterborough, —Ont.|Inoreased wages................ Negotiations......... 
. Knitting mill operatives .............|Hamilton, Ont..... Objection to the employment of|Negotiations......... 
Chinese labour. 
Knitting mill operatives.....eeoe+eee-|loronto, Ont,.....|Increased WAgeB......... cee cee Employees secured 


work elsewhere. 
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DISPUTES IN CANADA IN 1918 
NumBers INVOLVED Time loss Duration 
a Date Date in in 
Result of of working working 
commence- | termination days days 
ment Employers | Employees 
Ela tene teste been reer cela Wiekdrd wo ain wale Deo NG es, a) Aa eM 1 180 4,500 25 
In favour of employees.:......... July 13 | July 17 1 175 525 3 
In favour of employers.........-. July 29 | August 3 1 100 500 8 
In favour of employees........... Nov 19 | Dec. 14 1 454 7,718 17 
J ; 7 2,055 18,305 
Sieh Se RES SIE iG OP eRe Nov ZO ai eewahcats levers 1 62 2,108 34 
In favour of employees........... July 1 | July 5 55 250 1000 4 
In favour of employees........... Sept. 10] Sept. 12 12 88 176 2 
68 400 3,284 
In favour of employers...........| July 2 | July 8 1 71 284 
Compromise. sys. s.oues koe cs eee Feb. 14 | Feb. 20 1 350 3,850 1k 
In favour of employers........... July 17 | July 25 1 8 56 7. 
In favour of employers........... Jan 7 | Feb. 9. 1 145 4,495 a1 
In favour of employers........... May 1 | May 8 1 52 312 6 
Compromise.......... eel itisste 6 April 24| May 2 i 50 325 6% 
In favour of employers........... Sept 3 | Nov. 16 1 13 819 63 
In favour of employees........... Oct 12 | Nov. 4 a 95 1,615 17 
In favour of employees........... April 1 | April 15 39 200 2,400 12 
53 “984 14,156 
In favour of erapleyecr RC ee March 5 | April 22 1 15 615 4\ 
In favour of employers........... Feb. 18 | Feb. 26 1 28 196 7 
In favour of employers......... June 12 | Nov. 30 1 88 12,760 145 
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Cause or Object Method of settlement 









Industry or Occupation Locality 
Textites.—Bontinued. 
Textile workers..... Pores Gs RL on Hamilton, Ont. ..,.|Alleged dismissal of employee....|Men returned to work 
Textile workere.) .o'. cosas coc elas oc Kingston, Ont...... Increased wages, recognition of the} Unsettled December 


Union and reinstatement of dis+}|_ 31, 1918. 
missed employees. 


~ 


Foops, Liquors anp Tosnacco:— 







BBM KOTW oo Siecoe Be ores OR eee eee eh Vancouver, B.C.,....|Increased wages, shorter hours and} Negotiations......... 

recognition of Union. 

Brewery workers.............0000005 Winnipeg, Man... . Sympathetic .4. 926-22 22s 6s ee Mediation; resumed 
work on termination 
of civic employees’ 
strike. 

WCIGATIMAKOERR sailec sio's cbse aks bee Reba es Hamilton. Onte aa. : Increased WAges.«.......eeceees Unsettled December 

: 31, 1918. 
e bf. e 

Ciyarmakers so ocseGc. Sete tae London, and Mont-|Sympathetic..........e..s0s00. Men secured work elge- 

real. where. 

RCAGATINAKETB ele os ieee cise ae Oe Montreal, Que..... Increased wageS........0+eee00 Negotiations......... 

‘Cigarmakers tse ore ee Toronto and Meo Employees locked out........... Men secured’ work 

real elsewhere 

Meat packers...........06 Ute we aie Stratford, Ont...... Increased WageS.....6...-eeeeees Negotiations......... 

Packing house employees............. Toronto, Ont..,....|/Demand for reinstatement of dis-|Negotiations......... 

missed employee. 
CHEMICALS AND EXPLOSIVES— 
Oil refinery employees............... LocoMBeG kan ones Increased wages and shorter hours] Negotiations......... 
LEATHER— 
Leather worker8...........ccce eens Kingston, Ont..... Against dismissal of employees...|Mediation........... 
TRANSPORTATION :— 
Car repairers..........008 Fito: ochcaie takiats St. Thomas, Ont..,.}Demand for adjustment of piece|Mediation........... 


work rates. 


Sonductors and motormen...........|Niagara Falls, Ont..};Demand for McAdoo schedule of! Negotiations 


wages. 
yan 


stern saa) Ries 
“hen 


ee ee 


Express employees... . cesses cece ccee Recognition of Union........... Negotiations 
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NomsBers |[NvoLvEepD Time loss Duration 
Date Date in in 
Result of of working working 
commence- | termination days days 
ment Employers | Employees 
In favour of employers........... August 2 | August 15 1 70 700 10 
BTeEgPRNS alas Seca ie eth iatiah 5) ore bay eh ah eons Dec. g A VANE Tass aati ca eda 1 156 2,340 15 
5 357 16,611 
In favour of employees......... ..| June 15 | August 3 4. 28 1,032 42 
In’favour of employees........... May 24 | May 2e 3 150 450 Ry 
Aer Sng NO CERCA NO Cec CRC RE eR CTE ae July Bg ne ey Sa Atte 1 305 8,722 147 
In"favour of employers........... July 11 | Nov. 30 1 332 16,943 122 
Compromise..............-40-. Dee. 1 |Jan. 7 1 10 40 4 
1917 1918 
In favour’of employers May 16 | Oct. 31 1 300 34,497 141 
In favour of employees August 21 |} August 23 1 39. 78 2 
In favour of employees Jan, 8 | Jan 9 1 107 107 1 
13 1,271 } 61,869 
In favour of employees Feb. 15 | March 1 1 170 2,040 12 
1 170 | 2,040 
favour of employees June 17 | June 28 1 40 400 10 
1 40 400 
COMPFOIINISE cose: cere do sescorn a wiewe ees s Feb. 14 | Feb. 17 1 18 54 3 
In favour of employees........... Oct. 3 | Oct. 26 i 20 400 20 
In favour of employees........... Sept. . 10 | Sept. 14 1 592 2,960 5 
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Industry or Occupation 


TRANSPORTATION.—Continued. 


Elevatormen.........-. ai tete ioe mish 


Freight handlers 


eee eee ee reese ee er ooere 


Freight handlers 


ovr eee eee reese ee enone 


eeceeercoer ees eeeeoseee 


Freight handlers 


Freight handlers 


coer er eee eee eee erosese 


see ee eeeosresessesevere 


Freight handlers 


Freight handlers 


ee eres e ese rere eer erose 


Cr 


Freight handlers 


Freight handlers 


eee cere reso ee recesee 


Freight handlers.............-- Py vee 


Railway carmen. 


eeree errr evr eeeseeeve 


Railway shopmen 


eeoeeeereeeee eee ere ee 


eoeererseeeeeeses 


Railway storemen..,. 


Evectric Rarway SERVICE:— 
Electric railway employees 


Street railway employees...........-- 


@eeeter es eee 


Street railway employees. . 


eoereeces 


Street railway employees. . 





.| Halifax, N.S........ 


Locality Cause or Object Method of settlement 


















Fort William and/|Increased wages, recognition of|Conciliation under I. 


Port Arthur, Ont.} Union and better working con-| D. I. Act. 
ditions. 
Calgary, Lethbridge,|Recognition of Union and retro-|Arbitration.......... 
and Western Lines} active payment of McAdoo a- 
ward. 
Fort William, Ont. .|Increased wages................ Negotiations......... 
Fort William, Ont. .|Increased wages................ Negotiations......... 
Hamilton, Ont. . .. . {Increased WAZES toe ee. Ce ene Negotiations......... 
Hamilton, Ont..... Increased wages.....2.......0:: Negotiations......... 
St-John, N.B....... Increased wages............200% Negotiations. 
Loronto; Onts vases .|Increased wages...........00.-- Negotiations......... 
Toronto, Ont...... Increased wages. ............0-- Conciliation under I. 
D. I. Act. 
Winnipeg, Man...../Sympathetic................... Mediation. Men re- 
z turned to work on 
termination of civic 
employees’ strike. 
Winnipeg, Man....|/Sympathetic................0-- Mediation. Men re- 
turned to work on 
termination of civic 
employees’ strike. 
Winnipeg, Man, -|Sympathetioy . ....0. 4 ccs ce « cake Mediation. Men ree 
: turned to work on 
termination of civic 
employee’s strike. 
Winnipeg, Man.....|Sympathetic....... bub Mediation. Men re- 


turned to work on 
termination of civic 
employees’ strike. 


2 ) 


Alleged unfair dismiss] and sus- 
pension of employees. 

Ottawa, Ont Increased wages, and other work- 
ing conditions. 


eeocess «| SHULCaASOCU WAaROCS, AUNU UULLICE WOK Sat VDAULIGAUIOL. 2 we we sere ewe 


Vancouver, Victoria|Increased wages and reduction in|Arbitration.......... 
and New West-} hours. 
minster, B.C. 
|Winnipeg, Man....|Sympathetic................00. Mediation. Men re 


turned to work on 
termination of cive 
employees’ strike. 


i. <7 
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DISPUTES IN CANADA IN 1918 
NUMBERS INVOLVED Time loss Duration 
Result Date Date in in 
ob i. of i working working 
commence- | termination days days 
ment Employers | Employees 
In favour of employees Vlas ken ENSe Oct. 7 | Oct. 2h, z 250 4,500 
Compromises«. bin ssh ces be Sept 21 | Oct. 22 1 1,195 23,456 
CoMprominesnoes Shoe dole dees oe May 10 | May 21 1 344 3,098 
In favour of employees........... May 13 | May 18 1 130 780 
In favour of employees........... May 1} May 2) 1 40 40 
In favour of employers........... June 1 | June 6 1 40 140 
; 
COMPLOMIBE ac do ote wie wi hese Nov 23 Nov. 26 1 800 2,400 
OMpronnse 250053. Fi ain ow Waren March 1 March 14 1 225 2,662 
In favour of employees........... August 2 | August 9 1 100 650 
In favour of employees........... May 18 May 31 2 305 3,097 
| 
In favour of employees........... May 22:| May 27 3 1,850 7,400 
In favour of employees........... May 21 | May 27 3 2,148 10,740 
In favour of employees........... May 23; May 25 1 125 500 
| 21 8,182 62,875 
. 
CMOMProMIses rere ol estan a Gon ores Feb. 23 | Feb. 26 1 155 542 3% 
In favour of employees.......... .| August 13, August 15 1 550 1,100 2 
In favour of employees. . 2... ..- July 2|\ July 11 1 1,801 16,209 9 
In favour of employees........... May 22 | May 25 1 1,054 3,689 3 
s 
{ 
are | 3,560 21,540 
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Industry or Occupation Locality Cause or Object Method of settlement 
CarTaGE— ke 

PEATIS TETAS ee ene ev ee ea eax auctions Montreal, Que..... Increased wages................ Negotiations......... 

REAMBTETS Goce To selects eee Meee ele 8. Montreal, Que..... Against dismissal of employee. ...|Men returned to work. 

TEAL GETS Vises sic siemens ole elensferalets erase hs Toronto, Ont...... Increased wages..............05 Negotiations......... 

FRSA ULOTR ser canna wc os ei ates eee Winnipeg, Man....{Increased wages and recognition|Negotiations......... 
of Union. 

MI8cCELLA wx U8 — 
Coalihandlera: 2400s esse eaten Port Arthur & Fort|Increased wages..............-- Mediation........... 
William, Ont. 

Coal handlers: 500s) icig ote o 30a nel St. John, NvBus. 33 Increased wages................ Negotiations......... 

Warehousemen.........-..ceeseeve, Vancouver, B.C.....|Shorter hours, minimum wages and|Negotiations......... 
recognition of Union. 

| NAVIGATION— : : an : Ee 
Mariners and mates.............--e- Vancouver and Vic-|Recognition of the Canadian Mer-|Arbitration.......... 
toria, B.C. chant Service Guild by all 

Steamship Companies. 

PIOTIMEN Cr hye: seme ss ack Datenetains wane ane Inverness, N.S.,....|Misunderstanding concerning em-|Mediation........... 
ployee taken from his regular 
work. 

iGreen ii. Gate hae Seat ee eoete rae od ave Sydney, N.S..... Increased wages............0005 Negotiations......... 

LOWSSROTEMEN, 6h v5 550d vale en scleesd ss St. John, N.B...... Increased wages and shorter hours|Negotiations......... 

ELT UCICINEN Wve cdeea els Gueters gists ahele ovase oie Sydney, N.S......../That Union have charge of issuing} Mediation........... 

licenses for truckmen and hack- huss 
men. 

Wharton? fon ease eRe, Quebec, Que....... Increased wages..............:- Some employees, re- 
turned to work, 
others seoured work 
elsewhere. 

Fusuic Uriniries— : : F ae 
Hydro Electric employees............ Niagara Falls, Ont..|Against discharge of employees;|Negotiations......... 
extra rate for oyertime and 
shorter hours. 
Letter carriers......... bly BAAD al ace Montreal, Toronti ,|Increased wages and Board of In-|Arbitration.......... 
‘Winnipeg and ; vestigation. 
“other cities. / 
Telephone operator8.........-+.e000- Port Arthur, Ont...|Increased wages................ Negotiations......... 
Telephone employees................ Regina, Sask....... Award of Provincial Department|Negotiations......... 
was not sufficient and refusal of 
Provincial Department to agree 
to a Board of Conciliation. 
Telephone operators........... atsitets Winnipeg, Man....|Sympathetic............... 2. se Mediation..n, 2 on 


, 
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DISPUTES IN CANADA IN 1918 ‘ 
NuMBERS INVOLVED Time loss Duratiox 
Date Date in in 
Result » of of working working 
commence- | termination days days 
. ment Employers | Employees 
In favour of employers........... June 19 | June ~ 22 1 225 675 3 
‘In favour of employers....... -....| August 17 | August 22 1 200 800 4 
In favour of employees........... July 12 | July 17 2 131 655 5 
In favour of employees........... May 17 | May 30 4 170 1,870 11 
8 726 7,061 
In favour of employees........... May 27 | June 12 3 358 5,012 14 
In favour of employees........... Nov 27 | Dee. ih is 200 2,000 1G 
In favour of employers........... June 1 | June 10 3 if 49 ff 
13 565 19,272 
In favour of employees........... August 24 | August 28 4 425 1,700 & 
In favour of employers........... August 16 | August 18 8 Loreal Weacaty ene nmene a0 Caer a fie eases 2 
Compromisesnyeon. Fas kere July 4 | July 22 1 29 352 14 
In favour of employees........... Nov. 27 | Nov. 29 9 1,600 4,800 3 
In favour of employers........... June 1 | June 8 1 95 570 6. 
\ 
In favour of employers........... August 1 | October 25 1 160 11,850 
LZ 2,309 19,272 
Compromise sss tc he ee July 22 | July 31 1 18 144 & 
In favour of employees........... July 22 | July 31 1 2,414 21,726 9 
In favour of employees........... April 15 | April 17 1 24 48 3 
In favour of employees .......... October 23 | Nov. 11 } 150 2,325 15% 
In favour of employees........... May 16 | May 27 1 485 4,365 9 
3,091 28,608 


\ 
My 
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Industry or Occupation Locality: Cause or Object ' | Method of settlement 
MonicipaL EMPLOYMENT— 
Civic employees. .............-500005 Vancouver, B.C...../Inoreased wages................ Negotiations......... 
Civic employees. ...... 0.05.00. 0000es Winnipeg, Man... ./Increased wages................ Mediation........... 
Civiosiremenen oot fot oe cee Edmonton, Alta....|Protest against non-resident as|Mediation........... 
e Chief of Fire Department. 
Civic Giemen . Peis... ree Winnipeg, Man... .|Increased wages and recognition of|Mediation........... 
Union. 
Civic labourers...........00. cece eee Toronto, Ont...... Men claimed that a wage increase|Arbitration........ : 
had not been made retro-active. 
BITEMON & sess ORIG Se 8 el Sse ec eae Victoria, B.C....... Increased wages and shorter hours|Negotiations......... 
SPEAINATERA rou se a ie te | ODdOD;-ONt .cessnet Incfeased 'wages's...05.4: <0 fo oceis Negotiations......... 
MISCELLANEOUSB— = 
Barbera sco cated ees kee ee ES aee Moose Jaw, Sask.. .|Increased wages and better work-) Negotiations....... ie 
ing conditions. 
SRC DOTB ee ee a Sec Ra oe Toronto, Ont...... Increased wages................ Negotiations......... ; 
Garbage collectors: .)....6. 5.0.0 82-080. 02 Victoria, B.C.......)Increased wages................ Negotiations......... 
Hotel and resturant employees........ Calgary, Alta...... Increased wages and recognition] Negotiations......... 
of Union. 
Hotel and resturant employees........|Vancouver, B.C.....|Increased wages and shorter hours|Negotiations......... 
Labourers. ..........5-: Re 8 eee ..|Port Arthur,-Ont...|Increased wages..........0....... Negotiations......... 
WSR DOULETS eet ce se ree Rete Pee Regina, Sask....... Increased wages..........+...%. Negotiations......... 
WaDOUrers eee gask vale POE oe eae Winnipeg, Man... .|Increased wages, shorter hours and|Strikers’ places filled. 
recognition of Union. 
Laundry ‘workers 3.0.«. ote nee es Vancouver, B.C.....|Increased wages and Union con-|Unsettled December 
ditions. 31, 1918. 
PONCOMEN See eek ee enon Toronto, Ont...... For recognition of organization|Arbitration.......... 
formed by Toronto policemen 
under charter of the Dominion 
Trades and Labour Congress. 
Waiters and waitresses............... Calgary, Alta...... Demand for reinstatement of dis-|Negotiations......... 
missed employees. 
Waiters and waitresses............... Regina, Sask....... For shorter hours............... Men secured work el8e- 
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Date 
Result of 
commence- 
ment 

In favour of employers..... Hee vie April Dif 
In favour of employees........... May 2 
In favour of employees........... Feb. 1 
Compromise: cs.piccnoarres GFecir. ..| May 14 
Bove Tsy a) Rees late MIG & conte ces Sie ree July 5 
In favour of employees........... October 1. 
In favour of employees..... ites ee June 3 
Compromise. aes ee las cu Se Sept. 16 
In favour of employees........... Sept. 9 
In favour of employees........... October 18 
In favour of employees........... March 25 
In favour of employees........... August I 
In favour of employees........ ...| May 29 
In favour of employees........... June 4 
In favour of employers........... August 14 

Sept. 9 
il eh te Me ea iact ccd tates Gao Dec. 18 
In favour of employers........... Jan. 23 
In favour of employers........... Sept. 11 





Date 
of 
termination 
May 6 
May 27 
March 6 
May 25 
July 12 
October 3 
June 18 
Sept. 24 
Sept. li 
October 21 
April 30 
August 8 
June 3 
June 7 
August 31 
Dec. 21 
Jan. 24 
Des. 31 





Employers 











47 


22 


97 


NUMBERS 





INVOLVED 


Employees 


300 
218 


74 


178 


3,000 


61 
30 


3,861 


23 


134 


35 
160 


50 
50 
100 


45 
290 


345 


1,322 


Ne 


Time loss 
in 
working 
days 


1,800 
3,930 


2.072 
1,780 


18,000 


122 


360 


28,064 


136 


268 
70 


1,600 
400 
175 


250 


720 
21,261 


1,035 


40 - 


4,850 
30,805 


— 808 


Duration 
ins 
working 
days 


Zt 


28 


10 


12 


97 
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STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
JANUARY, 1919 


ie following information is derived | 


from an article in the British La- 
bour Gazette of February, 1919, and re- 
lates to strikes and lockouts in the United 
Kingdom during January 1919. 

NUMBER AND MAGNITUDE—The num- 
ber of trade disputes beginning in Jan- 
uary was 105, as compared with 51 in 
the previous month, and 98 in January, 


1918. In these new disputes 443,000 
workpeople were directly, and over 
5,600 indirectly, involved; and_ these 


figures, when added to the number of 
workpeople involved in disputes which 
began before January and were still in 
progress at the beginning of the month, 
give a total of about 460,000 workpeople 
involved in disputes in January, 1919, 
as compared with 150,000 in December, 
1918, and 93,000 in January, 1918. In 
the following table the new trade dis- 
putes for January are summarised. 


Number|No. of workpeople involved 











Groups of trades. _o 
disputes |Directly| _ In- 








Total 
irectly 
PO dine wh ake kc tmes vee 5 i Lea 8 i Re a 1,533 
Mining iad quarrying...... 23 =| 234,455 1,539 | 235,994 
ee and shipbuild- 
ARR Or Pe aC ere 34 |186,400 | 1,923 |188,323 
Other metal chee wes ota 11 8,018 1,219 9,237 
eX tile tee peat ccreian ata 4 999 452 1,451 
WlOtHN es. selene aeaiee cts 4 579 111 690 
ME FanSDOrbs cs tes ease ees 6 8,221 23 8,244 
A)ther'trades...,......0.0% 13 2,763 380 3,143 
Local authlority services. ... 5 CEPT eis ee 392 
Total, January, 1919...... 105 (443,360 5,647 | 449,007 
‘Total, December, 1918..... 51 {120,197 | 22,459 | 142,656 
Total, January, 1918....... 98 | 41,827 | 16,489 | 58,316 


Causes.—Of the 105 new disputes, 29, 
directly involving 29,395 workpeople, 
arose on demands for advances in wages; 
21, directly involving 24,558 work- 
people, on other wages questions; 
28, directly involving 328,505 work- 
people, on questions affecting hours; 16, 
directly involving 46,900 workpeople, 
on. questions affecting the employment of 
particular classes or persons; 4, directly 
involving 6,583 workpeople, on details 
of working arrangements; and 7, direct- 
ly involving 7,419 workpeople, on ques- 
tions of Trade Union principle. 


Resuuts.—During the month settle- 
ments were affected in the case of 48 
new disputes, directly involving 284,296 
workpeople, and 13 old disputes, directly 
involving 3,927 workpeople. Of these 
new and old disputes, 19, directly in- 
volving 208,537 workpeople, were settled 
in favour of the workpeople, 11, directly 
involving 57,088 workpeople, in favour 
of the employers, and 31, directly in- 
volving 22,598 workpeople, were com- 
promised. In the case of 32 other d.s- 
putes, directly involving 35,611 work- 
people, work was resumed pending 
further negotiations. 


AGGREGATE DURATION. — The number 
of working days lost in January by all 
disputes, new and old, was about 2,918,- 
000 days, as compared with 1,174,000 
days in December, 1918, and 533 ,000 
days in January, 1918. 


STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 1918 


CCORDING to the Annual Review of 
the British Ministry of Labour,* 
the number of industrial disputes re- 
ported in the United Kingdom during 
1918, and the number of workpeople 
directly or indirectly involved in them, 


*See British Labour Gazette, January, 1919, pp. 
2-6, 


was much greater than in any of the 
preceding four years. The total num- 
ber of working days lost by the work- 
people, however, was not greatly in ex- 
cess of that for 1917, and was consider- 
ably below the number for any year in 
the period 1910-1914. With regard to 
industrial disputes the Annual Review 
contains the following: 


MakcuH, 1919 


The number of trade disputes report- 
ed to the Department as causing a 
stoppage of work in 1918 was 1,252. In 
the period for which statistics are avail- 
able this number has only once been ex- 
ceeded—in 1913, when 1,497 disputes 
were reported. For the years 1915-1917 
the numbers were 706, 581 and 688 re- 
spectively. The total number of work- 
people involved, directly and indirectly, 
in 1918, was nearly 1,100,000. This 
number is greater than in any previous 
year since 1912, when nearly 1,500,000 
workpeople, including 1,100,000 coal 
miners, were involved in disputes. In 
the three years, 1915-1917, the average 
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aggregate duration of the disputes in 
1918, viz., 6,237,000 working days, was 
not greatly above that recorded for 
1917 (nearly 6,000,000 days), and 
though considerably above the average 
for 1915-1917 (3,867,000 days), was 
much lower than in any of the years 
1910-1914, in which period the lowest 
number recorded was nearly 9,900,000 
days (in 1910), and the highest was 
nearly 41,000,000 days (in 1912). 

The following table summarizes by 
trades the number of disputes, the num- 
ber of workpeople involved, and the 
aggregate duration of the disputes in 
working days for 1917 and 1918 re- 





number involved was 533,000. The _ spectively :* 
1917 1918 

Aggregate Aggregate 

Groups of Trades. Number Number duration Number Number duration 

of of work- in workin of of work- in working 

disputes people days of al disputes _ people days of all 
involved , disputes involved disputes 

in progress in progress 
PEIN Ger pns ac Shc aie aero a pose ey siomtace wish 53 6,897 85,300 134 56,353 458,500 
Mining and Quarrying................ 128 274,145 1,170,800 165 380,238 1,273,800 
PINGINCCTING .0 Hiss. ss vicleisles 6 cewielside as 94 356,499 2,877,900 132 101,532 462,400 
PMID DULCING arora eee sears esis ae 49 40,091 326,000 168 51,401 377,700 
Othersmetal tse Fo ee eee 38 30,109 165,100 86 67,415 575,000 
OXtILC cee ter Pemte WG, cr wie Suinehe tees 65 62,887 653,300 67 263,615 1,700,900 
Plothing acs. sase cs fe cores ccketo re soe 42 13,042 145,800 70 24,025 320,800 
ELEADSDON bias coe nci ahora s wie hovers seta hae 40 26,740 188,400 67 58,868 265,000 
(Other trades:= tas «can waite ces 151 46,704 340,100 270 80,132 686,000 
Local authority services.............. 28 3,613 11,200 93 13,249 117,000 
UU a Lak ae oper enti en eat 688 860,727 5,963,900 1,252 1 096,828 6,237,100 


The majority of the disputes occur- 
ring in 1918 arose on demands for ad- 
vances in wages, and of the remainder 
the most frequent causes were questions 
affecting the employment of particular 
classes or persons. About 150,000 coal 
miners in Yorkshire were on strike for 
one or two days in August on a ques- 
tion affecting the hours of surfacemen. 

~ About 40,000 cotton spinners and piec- 
ers in Lancashire and Cheshire ceased 
work for six days in September to secure 
unemployment payment for time lost 
through reductions in working hours 
under the regulations of the Cotton 
Control Board; and a further stoppage 
of work, lasting nine days, and directly 
involving about 100,000 cotton spinners, 
_ piecers, card-room, etc., workers, occur- 


red in December in support of a demand 
for an advance in wages; a large num- 
ber of other workpeople in the cotton 
industry were unemployed in conse- 
quence of these disputes. | 


Other large disputes occurring in the 
year were one of 52,000 colliery work- 
people in Monmouthshire and Glanmor- 
ganshire in May; one of 35,000 skilled 
munition workers in the Coventry dis- 
trict in July; and one of 27,000 railway 
workers in Monmouthshire, South Wales 
and other districts in September. 


Thirty-one disputes, involving about 
6,700 workpeople, were in progress at 
the close of 1918. 


*These figures are preliminary and subject to cor 
rection. 
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_ STRIKES AND LOCKOUTS IN SOUTH AFRICA DURING 1917 


HE following information in refer- 

ence to industrial disputes in South 
Africa during the year 1917 is taken 
from an abstract of the unprinted an- 
nual report of the Superintendent and 
Chief Inspector of White Labour which 
appeared in the November, 1918, issue 
of the South African Journal of Indus- 
tries (official) : 

INDUSTRIAL DISPUTES. 


There were more industrial disputes 
‘in the Transvaal during 1917 than in 
any previous year. It is, nevertheless, 
pleasing to note that there were also 
more disputes settled without recourse 

to strikes or lock-outs than in past years. 
In spite, however, of the number of dis- 
putes settled by mutual agreement as the 
result of conferences and by reference 
to boards of investigation, there were 
more actual strikes in 1917 than in any 
previous year. The number of work- 
people affected, however, was small com- 
pared with the numbers affected by the 
‘strikes of 1913 and 1914, and the aggre- 
gate number of days’ work and wages 
- lost was also comparatively low. 


While the strikes which occurred in 
previous years in most cases affected 


more than one employer, and in some in-. 


stances took the form of general strikes 
involving all classes of employers in one 
or more districts, the strikes of 1917 
were of a more isolated nature, and in 


the majority of instances single firms 


only were affected. 


Out of the sixteen strikes reported 
during 1917 the workpeople affected in 
ten instances were those employed in the 
mining industry, and, except in one 
case, the workers affected were those 
directly engaged in mining. The other 
six strikes consisted of two in the build- 
ing trade, two in the tailoring trade, 
one in the printing trade, and one in the 
engineering trade. 


The total number of workpeople af- 
fected was 1,633. The aggregate num- 
ber of working days involved was 5,648, 
giving an average duration in working 
days for all the strikes reported-of ap- 
proximately 314 days. The total esti- 
mated loss in wages was £5,047. 


In the Cape Province four strikes oc- © 


curred, two in the tailoring trade, one 
in the bakery trade, and one in the 
eabinet-making trade. 


In Natal there were strikes at Durban 
and Pietermaritzburg in the printing 
trade, and one at»Kynoch’s factory, all 
for increase of wages. Concessions were 
granted by the employers in each case. 


CAUSES OF DISPUTES. 


Fifteen of the strikes that occurred 
in 1917 were directly on the question of 
wages. The primary causes in the other 
strikes were conditions of labour (three 
strikes), the prosecution of an employee 
by the management (one), employment 
of coloured labour on certain classes of 
work (one), method of shop control 
(one), and the alleged victimization of 
a trade union employee (one). 


METHOD OF SETTLEMENT. 


Practically all the strikes which took 
place were settled after negotiations be- 
tween the employers and the unions con- 
cerned. In two instances the aid of the 


resident magistrate of the district was 


invoked. In another strike, the Secre- 


tary for Mines and Industries, assisted 


by Mr. P. Dunean, M.L.A., negotiated 
between employers and employees, and 
was successful in getting the two parties 
to enter into an agreement. In most of 
the strikes the services of officials of the 
Labour Department were placed at the 
disposal of the disputants, but in many 
eases the parties to the dispute were 
able to arrive at an amicable settlement 
without any outside assistance. 


In every strike for increased wages or 
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remuneration, certain concessions were 
granted by the employers, which, al- 
though not meeting the demands in full, 
created a fair amount of satisfaction. 
With regard to the settlement of dis- 
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putes without recourse to strikes, it is 
noted that the principle of the round- 
table conference is finding more favour 
with employers and employees than has 
been the case previously. 


NOVA SCOTIA COAL INDUSTRY 


Operators and Miners reach Agreement as to Eight-hour Day and Merger with 
United Mine Workers of America 


Te special joint conference between 
- the Nova Scotia mine operators and 
representatives of the Amalgamated 
Mine Workers of Nova Scotia, arranged 
to decide certain momentous questions 
with regard to the mining industry, 
took place at Sydney during February 
18-24. Among the representatives of 
the operators were the following: Messrs. 
Charles Fergie and Maxwell, for the 
International Coal Company; A. J. 
Tonge and Maxwell, for the Dominion; 
D. H. Maedougall and T. J. Brown, for 
the Seotia; Prudhomme and D. Gray, 
for the Arcadia; Hensen and Bell, for 
the Maritime; MacGillvray, for the In- 
_yerness; Burchell, for the Bras d’Or; 
W. Hensen, for the Joggins; Suther- 
land, for the Milford. The miners were 
represented by one hundred delegates, 
including the executive officers of the 
A.M.W. Mr. Fergie, of the Inter- 
national Coal Company, was elected 
chairman, and Mr. Silby Barrett, presi- 
dent of the A.M.W., vice-chairman. The 
secretaries were Mr. Roach for the min- 
ers and Mr, F. W. Gray for the oper- 
ators. . ; 
The first matter to be taken up was 
the new wage schedule submitted by the 
miners which called for a new minimum 
. daily wage of $3.25 (for boy labour) 
and a maximum of about $6.50. The 
whole constituted an average increase of 
30 per cent. This schedule was based 
on the miners’ claim that the cost of 
living had increased 171 per cent since 
1902, while the highest corresponding 
wage increase had been 125 per cent for 
the lowest paid classes of labour, while 


in some classes there had been an in- 
crease of about 50 per cent. The oper- 
ators announced their absolute inability 
to meet these demands and the schedule 
was thereupon withdrawn by the con- 
vention and a select committee repre- 
sentative of both groups was appointed 
to formulate a new and modified sche- 
dule. The agreement proposed by this 
committee, and subsequently adopted 
by the convention provided an increase 
for datal paid men that will in some 
eases amount to 50 per cent of their 
wages, although there will be no increase 
for hourly paid men. The adoption of 


. the eight-hour day is the cause of this 


substantial increase, as men who have 
been working either twelve hours or ten 
hours per day will receive the same pay 
for the eight hours. It was stated by 
some that the establishment of the eight- 
hour day would have a tendency to in- 
erease rather than decrease production 
as there would not be so much ab- 
senteeism as there had been formerly 
under the longer hours. The text of the 
agreement as adopted by the convention 
was as follows: 

The operators have carefully considered the 
proposal of their employees for an eight hour 
day, and being most desirous so far as possible 
to meet their wishes, would submit the follow- 
ing offer: 

1. The collieries will commence to hoist coal 
at 7.a.m., at which time all the men must be in 
the mine. 


2. The day’s work will cease at 3 o’clock, 
when all arrangements will be available for con- 
veying the men to the surface. 


3. The surface men around the bank-head 
and screens associated with the handling of 
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ecal are to be on duty between the hours of 7 
a.m. and 3 p.m. and for a short time after, if 
necessary, for the purpose of attending to such 
duties as will facilitate their own work, such 
time not to exceed a half hour. 


4, The standard of other surface labour 
around the collieries to be from 7 am. to 4 
p.m., with half an hour for dinner. 

5. Where continuous attendance is required, 
the shift will be eight hours instead of twelve, 
both surface and underground at the same pay. 

6. The conditions peculiar to certain locali- 
ties will be adjusted locally. 

7. To become effective March 15th, 16th or 


17th, according to the date of making up pay- 
rolls. 


Explanation of clause 1 means that the mine 
shall run continuously between the hours 
named, without any stop whatever. 

The management of the Dominion Coal Com- 
pany promise to meet the executive at an early 
date, in connection with other departments, 
such as the machine shop and section men, and 
it is expected that other companies with simi- 
lar work will do likewise. 


(Sgd.) CHARLES FERGIE, 
Chairman. 

(Sgd.) SimByY BArRReEr?, 
Vice-Chairman. 


The merger of the Amalgamated Mine 
Workers of Nova Scotia with the United 
Mine Workers of America was carried 
unanimously. As a result the officers 
of the A.M.W. will resign and a new 
election will be held shortly. | 

A resolution was adopted authorizing 
the executive of the miners’ association 
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to take up with the Dominion Govern- 
ment the question of having a tariff of 
53 cents a ton on all soft coal imported 
from the United States. At present the 
rate is 53 cents a ton for screened 
bituminous coal and much lower for 
run-of-mine. It was claimed that United 
States operators frequently mix the two | 
kinds of coal and thereby effect a net 
saving of 20 cents a ton. The A.M.W. 
hold that if the Canadian operators were 
to receive the benefit of this 20 cents it 
would result in the re-opening of those 
Nova Scotia mines which are at present 
closed down. The operators will be 
asked to join the miners in this request 
to the government. Another resolution 
adopted called for greater stringency in 
the method of granting certificates to 
mine managers. 


Throughout the convention perfect 
harmony prevailed, and much satisfac- 
tion was expressed by both groups that 
a forward movement in the right direc- 
tion had been possible without making 
appeal for outside intercession in bring- 
ing Capital and Labour together. The 
miners expressed their pleasure that the 
operators had met them. One of the 
operators in speaking of the convention 
is reported as having said that one of 
the pleasantest features of the meeting 
was the mutual respect held by each 
group for the other. 


NATIONAL WAR LABOUR BOABD LIMITS ITS ACTION ON DISPUTES 


[X reference to industrial disputes that 

may arise in the future, the Na- 
tional War Labour Board of the United 
States in December last outlined its 
position in an official statement as fol- 
lows: 


In order to meet the changed conditions re- 
sulting from the signing of the armistice, and 
the withdrawal of the Federal Government’s 
control over the industries of the country, the 
National War Labour Board, after conference 
with the Secretary of Labour, has made an 
order providing that in the future it will act 


only in such cases as are jointly submitted to 
it for arbitration. All complaints filed after 
December 5, setting forth industrial controver- 
sies, will, therefore, be referred to the Labour 
Department for action by its Mediation and 
Conciliation Bureau. Failing settlement in 
such cases, the Secretary of Labour will refer 
back to the War Labour Board only the eases - 
in which both parties voluntarily submit the 
issues to the jurisdiction of the National War 
Labour Board and agree to abide by its de- 
cision. All cases now before the Board will be 
handled as they have been in the past. 

This action was concurred in by all the mem-. 
bers of the National War Labour Board, and 
was approved by the Secretary of Labour. 
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BOLSHEVIST REGIME IN RUSSIA 


Evidence given before a Committee of the United States Senate 


COMMITTEE of the Senate of the 

United States appointed to investi- 
gate Bolshevism received on Saturday, 
February 15, and Monday, February 17, 
the evidence of Mr. R. E. Simmons, a 
former representative in Russia of the 
Department of Commerce of the United 
States, who had been for a number 
of weeks in various Russian jails. Mr. 
Simmons succeeded finally in reaching 
Archangel in November last, and later 
was able to cross the Atlantic. 


Mr. Simmons’ evidence threw vivid 
light on many of the extraordinary con- 
ditions obtaining under the Bolshevist 
regime, of pickpockets who were organ- 
ized from among the Red Guard. the 
official military police of the Bolsheviki, 
and who operated with official sanction ; 
of the disfranchisement of all but fol- 
lowers of: Lenine and Trotzky; of the 
employment of women at the roughest 
manual labour if they were of the aris- 
tocratic or middle classes, and of the 
appalling policy adopted, at any rate at 
some points, with reference to women 
generally. 


At the conclusion of Mr. Simmons’ 
evidence, Senator Overman, Chairman 
of the Committee, thanked the witness 
in the name of the United States Senate 
for the services rendered in showing the 
actual conditions of chaos, anarchism 
and immorality prevailing in Russia as 
a result of Bolshevik domination. 


Mr. Simmons’ evidence included the 
text of official translations of decrees 
issued by different soviets under the 
Bolshevist regime, and it has’ been 
thought well to reproduce these decrees 
in the present pages, so that readers of 
the LaABour GAZETTE may be made aware 
of something at least of the evil aspect 
of Bolshevism. Occasional statements in 
the press would make it appear that 
Bolshevism has its supposed or professed 


adherents here and there in Canada, but 
it may be confidently assumed that any ~ 
expression of sympathy with the policy 
or principles of the present rulers of 
Russia, if uttered at all by those enjoy- 
ing the advantages of Canadian citizen- 
ship, has been founded on _ theories 
rather than on any precise knowledge 
of the appalling distress and evils which 
Bolshevism is producing in Russia, and 
of its wholly degenerate and corrupting 
doctrines. 

It should be noted that the term 
‘“soviet’’ is applied to the local unit of 
the Bolshevist system of government. 


Decree of Saratov Soviet 


The first decree read by Mr. Simmons 
before the Committee of the United 
States Senate was dated March 15, 1918, 
and was issued by the Anarchist Soviet, 
which was charged by Lenine and Trotz- 
ky with the government of the City. of 
Saratov. The official translation of the 
decree reads: 


This decree is proclaimed by the Free 
Association of Anarchists in the town 
of Saratov. In compliance with the de- 
cision of the Soviet of Peasants and Sol- 
diers and Workmen’s Deputies of Kron- 
stadt, the abolition of the private pos- 
session of women. 


MOTIVES. 


Social inequalities and legitimate mar- 
riage having been a condition in the past 
which served as an instrument in the 
hands of the bourgeoisie, thanks to which 
all the best species of all the beautiful 
women have been the property of the 
bourgeoisie, have prevented the proper 
continuation of the human race. Such 
ponderous arguments have induced the 
present organization to edict the follow- 
ing decree: 
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1. From March 1 the right to possess 
‘women having reached the ages of 17 to 
32 is abolished. 


2. The age of women shall be deter- 
mined by birth certificate or passports 
or by the testimony of witnesses, and on 
failure to produce documents, their age 
shall be determined by the Black Com- 
‘mittee, who shall judge them according 
to appearance. 

3.‘ This decree does not affect women 
having five children. 


4. The former owners may retain the 
right of using their wife without await- 
ing their turn. 


5. In ease of resistance of the husband 
he shall forfeit the right of the former 
paragraph. 

6. All women according to this decree 
are exempted from private ownership 
and are proclaimed the property of the 
whole nation. 


7. The distribution and management 
of the appropriated women in compli- 
_ance with the decision of the above said 
organization are transferred to the An- 
archist Saratov Club. In three days 
from the publication of this decree all 
women given by it to the use of the 
nation are obliged to present themselves 
to the given address and give the re- 
quired information. 


8. Before the Black Committee is 


formed for the realization of this de-’ 


cree, the citizens themselves shall be 
charged with such control. Remarks: 
Each citizen knowing a woman not sub- 
mitting herself to the address under this 
decree is obliged to let it be known to 
the Anarchists’ Club, giving the full ad- 
dress, full name, and father’s name of 
the offending woman. 


9. Male citizens have the right to use 
one woman not oftener than three times 
a week, for three hours, observing the 
rules specified below. 

10. Each man wishing to use a piece 
of public property should be a bearer 
of certificate from the Factories Com- 
mittee, professional union, or Work- 
men’s, Soldiers’, and Peasants’ Coun- 
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cil, certifying that he belongs to the 
working family class. 

11. Every working member is oblig- 
ed to discount 2 per cent from his earn- 
ings to the fund of general public ac- 
tion. Remarks: This committee in 
charge will put these discounting funds 
with the specifications of the names and 
lists into the State banks and other in- 
stitutions handing down these funds to 
the popular generation. 


12. Male citizens not belonging to the 
working class, in order to have the right 
equally with the proletariat, are obliged 
to pay 100 roubles monthly into the pub- 
lic funds. 


13. The local branch of the State bank 
is obliged to begin to reserve the pay- 
ments to the National Generation Funds. 


14. All women proclaimed by this de- 
eree to be the national property will re- 
ceive from tke funds an allowance of 
238 roubles a month. 


15. All women who are pregnant are 
released of the direct State duties for 
four months, up to three months before 
and one month after childbirth, 


16. The children born are given to an 
institution for training after they are 
one month old where they are trained 
and educated until they are 17 years 
of age at the cost of the public funds. 


17. In case of a birth of twins the 
mother is to receive a prize of 200 
roubles. 

18. All citizens, men and women, are 
obliged to watch carefully their health 
and to make each week an examination 
of urine and blood. Remark: The ex- 
aminations are to be made daily at the 
laboratories of the Popular Generation 
Health. 

19. Those who are guilty of spreading 
venereal disease will be held responsible 
and severely punished. 

20. Women having lost their health 
may apply to the Soviet for a pension. 

21. The Chief of Anarchists will be 
in charge of perfecting the temporary 
arrangements and technical measures 
concerning the realization of this de- 
cree. 
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22. All those refusing to recognize 
and support this decree will be proclaim- 
ed sabotage, enemies of the people, and 
counter anarchists, and will be held to 
the severest responsibilities. 


(Signed) Councm. or THE CITY OF 
Saratov, Russia, 


Vladimir Soviet Decree 


The second decree, read by Mr. Sim- 
monds, was issued by the Soviet of the 
City of Vladimir. This decree stated: 


Every girl who has reached her eigh- 
teenth year is guaranteed by the local 
Commissary of Surveillance the full in- 
violability of her person. 


Any offender against an _ eighteen- 
year-old girl by using insulting lan- 
guage or attempting to ravish her, is 
subject to the full rigor of Revolution 
Tribunal. 


Any one who has ravished a girl who 
has not reached her eighteenth year is 
considered a State criminal and is liable 
to a sentence of twenty years’ hard la- 
bour. unless he marries the injured one. 

The injured, dishonoured girl is given 
the right not to marry the ravisher if 
she does not desire. 

Any girl having reached her eigh- 
teenth year and not having married is 
obliged, subject to the most severe pen- 
alty, to register at the Bureau of Free 
Love of the Commissariat of Surveil- 
lance. 

Having registered at the Bureau of 
Free Love, she has the right to choose 
from among the men between the ages 
of 10 and 50 a cohabitant husband. 

Remarks.—(1) The consent of the 
man in the said choice is unnecessary. 
(2) The man on whom such a choice 
falls has no right to make any protest 
whatsoever against the infringement. 

The right to choose from a number 
of girls who have reached their eigh- 
teenth year is also given to men. 

The opportunity to choose a husband 
or wife is to be presented once a month. 

The Bureau of Free Love is autono- 
mows. 7 
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Men between the ages of 19 and 50 
have the right to choose from among the 
registered women, even without the con- 
sent of the latter, in the interests of the 
State. 

Children who are the issue of these 
unions are to become the property of 
the State, 

The decree states further that it has 
been based on the ‘‘excellent example 
of similar decrees already issued at 
Luga, Kolpin, &e.’’ 

A similar ‘“‘project of provisional 
rights in connection with the socializa- 
tion of women in the City of Hvelinsk 
and vicinity’’ has been published in the 
Local Gazette of the Workers’ and Sol- 
diers’ Deputies, Mr. Simmons said. 

‘‘Gentlemen,’’ added Mr. Simmons, 
as he finished reading the Vladimir de- 
cree, ‘‘these documents speak for them- 
selves. God and morality are unknown 
to the Bolsheviki and everything that 
makes life decent and worth living is 
in jeopardy if this thing is permitted 
to go ahead.’’ 


Summary of conclusions 


The United States Senate Committee 
in its enquiry received evidence from 
numerous other officials of the United 
States Consular Service and other de- 
partments of the Government, also from 
representatives of American banks and 
manufacturing enterprises and from 
men prominent in educational and reli- 
gious work in Russia, the evidence being 
derived from actual experience and ob- 
servation. The facts disclosed by the 
enquiry, which was not concluded at the 
end of February, have been summarized 
as follows by the New York Outlook: 


The Bolshevik leaders are as much 

opposed to a democratic as to an auto- 
eratic or imperialistic government; they 
aim solely at the ‘‘dictature of the pro- 
letariat.’’ 
«These leaders won by promising the 
people peace, land, and bread,. but now 
hold their power by machine guns— 
wonderful weapons for controlling 
erowds of any kind. 
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There is enough ammunition on hand 
to keep Bolshevism going for a long 
_ time to come. 


Great numbers of helpless, wounded 
Russian officers and men have been 
taken from jail without trial or chance 
of defense and executed. 


The Bolshevik rulers have alienated 
the larger portion of the people and are 
maintaining themselves only by such 
terrorism as the above and also by their 
control of transportation. 


Starvation and_ sickness 
whelming whole cities. 


Petrograd, which has had more than 
two million inhabitants, has now not 
more than half a million. 

The Bolshevik Government, having® 
failed economically, politically, and mor- 
ally, exists only by the denial not only 
of all recognized principles of govern- 
ment but even of the principles which it 
has itself maintained. 

Conditions are now inexpressibly 
worse than under the Czar’s régime. 

The Bolshevik propaganda has re- 
ceived direct financial support from the 
Germans, 

German officers hold commands un- 
der the Bolsheviki. 


Large numbers of Germans have been 


are over- 


OUT-OF-WORK DONATION 


N connection with demobilization 
and resettlement the British Govern- 
ment adopted some months ago a tem- 
porary system of non-contributory out- 
of-work donation, both for ex-service 
men and for civilian workers, some 
particulars of which were given in the 
January issue of the Lasour GAZETTE 
(pp. 43-44). Under this system free 
donation policies are issued which are 
valid for six months from November 25, 
1918, for civilians, and for twelve months 
from demobilizatron for ex-service men, 
entitling them to out-of-work donations 
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investing in Russia, taking a ‘ 


‘gamble 
on the outcome.’’ . 


The Bolshevist propaganda abroad. is 
largely due to great sums sent from Rus- 
sia—a single shipment of $10,000,000 — 
was named. 


With the support of the anti-Bolshe- 
vik elements twenty thousand Allied 
troops could have taken and held Petro- 
grad and Moscow. 


Armed intervention by the Allies is 
the only method by which the country 
can be saved. 


‘‘These conelusions,’? remarks The 
Outlook, ‘‘were confirmed by Madame 
Breshkovsky, the “Grandmother of the 
Russian Revolution,’ also a witness. To 
the question, ‘Are the Bolshevists trait- 
ors?’ she replied: 


‘** Any man who sells his country 1s 
a traitor. They [the Bolshevists] sold 
Russia to Germany. They persecuted 
me because I was against Germany, be- 
eause I thought Bolshevism would hurt 
Russia. . . I have served thirty-two 
vears in prison and exile to save Russia 
from the Czar; but I would serve thirty- 
two more years to put him back if this 
is to go on instead. Certainly we prefer 
a Czar to a Trotzky.’ ”’ 


' 


IN THE UNITED KINGDOM 


up to 18 weeks and 26 weeks respec- 
tively. 


According to the British Labour 
Gazette for January, the scale of bene- 
fits, which was increased as from De- 
ecember 12, is now 29 shillings a week 
(instead of 24s.) for men, 25 shillings a 
week (instead of 20s.) for women, 14s. 
6d. a week (instead of 12s.) for boys, 
and 12s. 6d. a week (instead of 10s.} 
for girls. Provision is also made for 
extra payments in respect of dependent 
children under 15 years of age. In the 
ease of boys and girls the payments are 
conditional on attendance at unemploy- 
ment centres where available. These 
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benefits supersede temporarily those 
payable under the existing compulsory 
unemployment insurance scheme. 


According to the Labour Gazette, the 
number of free policies issued up to the 
end of December was 463,930, of which 
419,322 were issued to civilians, and 
44,608 to ex-service men. In addition 
104,716 policies were issued direct to 
soldiers at dispersal stations. These 
figures relate to the total number of 
polacies issued, and not to the number 
of demobilized persons actually unem- 
ployed and in receipt of donations. The 
total number of payments up to and in- 
cluding December 25, last, was 717,455, 


a weekly average of 179,364 (civilians . 


162,371, ex-service men 16,993) and the 
average weekly amount paid in the same 
period was £190,196. 

The out-of- work donation policies are 
lodged at Employment Exchanges, and 
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their holders are in general required to 
sign them daily whilst unemployed. 


PROPOSED .REDUCTION IN AMOUNT OF 
DONATION. 


At the first session, held on February 
27, of the Industrial conference called 
by the British Government to consider 
the various phases of labour unrest, the 
Minister of Labour, Sir Robert Horne, 
stated that after the expiration of the 
period of 13 weeks of donation to un- 
employed workers now in operation, the 
Government proposed to reduce the 
amount for the succeeding 13 weeks. 
Under the new proposal men are to 
receive 20 shillings instead of 29 shil- 
lings and women 15 shillings instead of 
25 shillings. Strong protest against this 
reduction was voiced by all the labour 
representatives present at the confer- 
ence. 


PROBLEM OF JUVENILE EMPLOYMENT ARISING FROM THE WAR 


HE new conditions of industry which 

were created in Great Britain by 
the war exerted an influence upon the 
young of both sexes who were engaged 
in the various occupations and trades, 
and the readjustment. after the war has 
produced a new set of problems relating 
to juvenile employment. About a year 
_ ago an extensive enquiry on this sub- 
ject was undertaken by the British Min- 
istry of Reconstruction, and a_ report 
has recently been issued embodying the 
results of this enquiry’ with recom- 
mendations to meet the anticipated 
situation arising from the termination 
of the war. : 

The withdrawal of men from their 
customary occupations during the war, 
and the development of new war in- 
dustries led to a great demand for la- 
bour of all kinds. With regard to young 
persons there was no great reserve of 
labour to draw upon as nearly all work- 
ing class children are accustomed to 
enter some wage-earning employment at 
the ages of 13 or 14. The increased de- 


y 


mand, however, induced large numbers 
to change their occupations, being at- 
tracted by the high wages offered in the 


factories making munitions and other 


war materials. The pressing need of a 
large output in these industries led to 
an acceleration of the tendency toward 
specialization and subdivision of labour, 
with the consequence that thousands of 
boys were employed in repetitive work 
of a semi-skilled or unskilled nature 
which afforded them high wages but did 
not give them any training to qualify 
them ‘for future employment. Many 
suffered physically from the strain of 
long hours and exhausting work, and the 


high wages led to an increase in gam- 


bling. Many left school too soon and a 
large number of children worked for 
wages out of school hours to the injury 
of their health and progress in school. 

Among the recommendations to deal 
with the situation that would arise at the 
end of the war the following are made: 
That all government factories and con- 
trolled firms be instructed (a) to hold 
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back the discharge of young persons un- 

til notified by the employment exchanges 
that vacancies are available, (b) to dis- 
charge them in small groups at a time, 
(c) to set up a system of part-time day 
continued education; that juvenile em- 
ployment committees be set up in those 
areas where no committee exists and 
where a considerable number of juve- 
niles are employed; that the closest co- 
operation should be established between 
the juvenile employment committees 
and the local advisory committees; that 
the staff of the juvenile department of 
the employment exchanges be strength- 
ened in order to cope with the increased 
volume of work consequent on the -rais- 
ing to 18 of the age of the juveniles with 
whom they deal; that the juvenile em- 
ployment committees immediately form 
an estimate of (a) the number of young 
persons likely to be discharged, (b) the 
probable demand for juvenile labour, 
(c) the number of those for whom al- 
ternate employment will be available; 
that all by-laws permitting exemption 
from school for children below the age 
of 14 be immediately suspended with a 
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view to checking the competition of 
boys and girls leaving school with those 
already in industry; that clauses 8, 10 
and 13 of the Educational Act, 1918, re- 
lating to the compulsory attendance of 
children at elementary schools and of 
young persons at continuation schools, 
and to the employment of children,* 
be put into operation at the earliest 
possible moment, and that local educa- 
tional authorities be urged to raise the 
age of full time attendance to 15; that 
the government establish a generous 
system of scholarships and maintenance 
allowances with a view to withdrawing 
young persons from industry and pro- 
viding for their higher education; and 
that centres of instruction and recreation 
and residential camps be set up for the 
benefit of all young persons thrown out 
of employment; that the local educa- 
tional authorities be warned to provide 
teachers and buildings for the unem- 
ployment centres; and that the War Of- 
fice should secure priority of discharg 
for teachers. | 


*For an account of this legislation see the LABOUR 
GAzETTE for January, 1919, p. 49. 


APPRENTICESHIP UNDER STATE CONTROL IN WISCONSIN 


[HE development of apprenticeship in 

the State of Wisconsin is made the 
subject of the 1918 report of the Wis- 
consin. Industrial Commission. 

Some years ago, according to the re- 
port, the manufacturers, particularly in 
the metal trades, realized the situation 
that would sooner or later confront them 
with regard to skilled labour unless 
there was adopted some system of ap- 
prenticeship. But the system would have 
to be undertaken generally, otherwise no 
employer would care to undertake to 
train mechanics for other employers to 
steal. The question arose as to how to 
induce all employers to undertake the 
training of apprentices so as to make the 
skilled labour market properly balanced 
and also to distribute equitably the ‘‘so 
ealled burden’’ of training the new gen- 


eration of mechanics. Another question 
was the matter of control of apprentice- 
ship regulations. Trade unions résented 
what they considered to be the almost ab- 
solute powers of the employers in such 
matters; while the employers did not 
see the advisability, from their point of 
view, of submitting to trade unions the 
control of apprenticeship conditions. 
The logical policy, therefore, was that 
of State control in the interests of all 
parties concerned—the apprentice, the 
trade union, and the employer. 

In 1911 a law was enacted in Wiscon- 
sin covering the subject of apprentice- 
ship which proved, however, in some re- 
spects inadequate. In 1915 a more 
workable law, giving broader powers to 
the Industrial Commission and simpli- 
fying the apprenticeship statutes, was 
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passed. At that time there were ap- 


proximately 200 apprentices under legal 
control of the State, but in the three 
subsequent years, 1,700 boys entered into 
the apprenticeship relation. This sub- 
stantial increase is attributed to the 
standardized uniform agreements pro- 
perly supervised and agreed to by both 
elements in the trades—employers and 
workers. : 
Many reasons are given in the report 
to convince employers that the ap- 
prenticeship system is not only an in- 
dustrial necessity, but good business as 
well. Labour unrest is to a large extent 
the result of the lack of opportunity af- 
forded for the worker to develop an in- 
terest in hig work; it is the weary mono- 
tony of ordinary employment that is 


responsible for the excessive labour turn- . 


over, ‘‘which comes, not from the highly 
skilled mechanics, but from the so-called 
specialists who know but one particular 
operation.’’ The report goes on to say 
that it is not from the well-trained and 
intelligent class of workers that industry 
suffers violence and mob action and un- 
fair dealing, but from the untrained, the 


. uneducated and exploited elements in in- 


dustry. 

Employers generally, according to the 
report, are now convinced of the ad- 
vantages of the apprenticeship system, 
and the educational problem is reduced 
to convincing boys and their parents 
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that their future prospects are immense- 
ly improved by making present sacri- 
fices, if necessary, in order to acquire ex- 
pert skill in any chosen trade. 

In 1915 the Wiseonsin Industrial 
Commission organized a separate de- 
partment to deal exclusively with the 
matter of apprenticeship. The activi- 
ties of the Commission through this de- 
partment may be briefly described as 
follows: It first creates opinion favour- 
able to the scheme among the employers, 
the boys and their parents. A classifi- 
eation of trades that are suitable to 
apprenticeship arrangements has been 
made. The Commission reviews all ap- 
prenticeship contracts to see that they 
are equitable and that they conform to 
the law. Supervision of the apprentice 
in the shops to see that the right oppor- 
tunities are being afforded for experi- 
ence and learning and also to see that 
the employer on his side shall get fair 
treatments. In cases of difficulties and 
disputes which occur between appren- 
tices and their employers the Commis- 
sion acts as arbiter. The Commission 
keeps accurate record of the apprentices, 
of their experience, of their general con- 
duct, etc., and at the end of their ap- 
prenticeship, provided they have ful- 
filled their requirements, they are given 
a diploma under the Seal of the Indus- 
trial Commission, countersigned by the 
employer. 


PROGRESS IN THE REGULATION OF CHILD LABOUR AND APPRENTICE- 
SHIP IN SOUTH AFRICA 


UCH information as to the Juvenile 

Advisory Boards which were estab- 
lished about three years ago in the 
towns of Johannesburg, Cape Town and 
Durban, is given in the report for 1917 
of the Superintendent of White Labour 
in South Africa. These boards, accord- 
ing to the report, have met with the uni- 
versal approval of the public in the ser- 
vices they are rendering the community 
in the difficult task of solving the pro- 
blem of juvenile employment. Most 


child labour is undoubtedly a waste, but 
many parents mainly through poverty 
and ignorance take the earliest oppor- 
tunity of sending their children out to 
work. Very little thought is given to 
the future, with the result that large 
numbers of the children are placed in 
‘‘blind-alley’’ occupations, and in the 
end swell the ranks of the unemployed. 
The boards not only deal with’ this as- 
pect of the case but are taking an ever 
widening interest in the conditions of 
employment of juvenile labour. 
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The definite objects of these boards 
may be summarized as follows: 


(a) To get into touch with all child- 
ren completing their school course, to 
judge by interviewing and by school 
reports of any vocational bent, and to 
advise them and their parents accord- 
ingly. 

(b) To keep in touch with employers, 
be aware of vacancies in and the re- 
quirements of different industries, and 
to introduce suitable candidates for em- 
ployment, 

(ec) To advise parents and prevent, if 
possible, the removal of children from 
school where no insuperable impediment 
exists to continued education, or where 
employment for the immature is un- 
avoidable, to represent the benefits of 
and facilitate attendance at some form 
of continuation school (preferably in the 
day time) in order to prevent evil re- 
sulting from the fatal gap between the 
school course and vocational training. 


(d) To watch the early stages of the 
child’s new conditions and be ever ready 
to advise, to assist in removing difficul- 
ties, and if necessary to arrange trans- 
fer to a different situation. 


(e) To keep a record of all pupils who 
leave school, their educational attain- 
ments, and their subsequent careers. 
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(f) To bring to the notice of the Gov- 
ernment or other bodies the existence 
of evils and to suggest remedies in all 
matters concerning child welfare, and 
to interest the general public therein. 

In September last the Juvenile Ad- 
visory Board of Johannesburg held a 
conference with representatives of both 
employers and workers of the Depart- 
ment of Mines and Industries, and of 
the Federation of Trades for the pur- 
pose of discussing questions relating to 
apprenticeship. At this conference a 
draft model form of indenture, which 
had previously been approved by the 
Federation of Trades, was unanimously 
adopted, together with the recommenda- 
tion of the Advisory Board that the 
second year’s trade schools course shall 
entitle the apprentice to the remission 
of one year from the prescribed period 
of apprenticeship. It was also decided 
on the Board’s recommendation that the 
rate of pay shall be similar to the rate 
paid to the third year apprentice with- 
out trade school training; and that the 
period of apprenticeship be five years. 

In the event of an employer being 
unable to fulfil his obligations to the 
apprentice, it was recommended that the 
responsibility be assumed jointly by the 
Juvenile Boards and the other employ- 
ers in the particular industry in ques- 
tion. | 


OPPORTUNITIES FOR HANDICAPPED MEN IN THE COPPERSMITHING 
TRADE 


ES order to assist the United States 

Board for Vocational Education in 
determining occupations suitable for dis- 
abled men, the Harvard University Bur- 
eau of Educational Guidance, in co- 
operation with the Red Cross Institute 
for Crippled and Disabled men, has un- 
dertaken the-preparation of a series of 
occupational reports based upon in- 
formation gathered by correspondence, 
by personal visits to industrial plants 
and by interviews with workers, fore- 
men, employment managers and general 
managers. The first of the series deals 


with the opportunities for employment 
of disabled men in the coppersmithing 
trade.* 


The report states first that there is an 
increasing use of copper in practically 
all branches of industry, particularly in 
connection with shipbuilding, and that 
as would be expected the opportunities 
for employment have increased in the 
same ratio. There is, however, in 


*Publications of the Red Cross Institutes for erip- 
pled and disabled men, 311 Fourth avenue, New York 
City —‘‘Employment Opportunities for Handicapped 
Men in the Coppersmith Trade.” ; 
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the United States at present a consid- 
erable shortage of skilled coppersmiths. 
This is attributed to the fact that 
the United States has been dependent 
for her skilled coppersmiths upon other 
nations, principally Austria, Russia and 
Sweden, and that during the war not 
only was immigration cut off, but most 
of the workers of those nationalities in 
the United States were called home for 
military service. Although the war is 
now over it is felt that the demand for 
this class of labour is bound to con- 
tinue if only on account of the ship- 
building programme which is still being 
earried on by the Shipping Board, which 
in repair work alone will furnish con- 
siderable employment for some years to 
come. In addition, a new industry has 
sprung up since the war—the manufac- 
ture of high-grade chemicals and dye- 
stuffs—which requires extensive copper 
The elosing of breweries 
would not likely affect the copper trade 
as all brewing and _ distilling plants 
would no doubt be utilized in the manu- 
facture of chemicals, acids, dyestuffs 
and other copper-using processes. 

Sheet copper work falls into the three 
following divisions: (a) light articles 
(members of sheet metal unions may 
work on copper of 10 gauge and 


lighter); (b) heavy articles, such as 
condensers, distilling columns, acid 
tanks, pressure boilers, ete.; and (c) 


‘piping equipment for chemical plants, 


sugar houses, marine engines, ete. 


LIGHT SHEET COPPER WORK. 


Work in light sheet copper is well 
adapted to men with various handicaps 
for the following reasons: It does not 
require unusual physical strength and 
endurance; much of it can be done while 
the worker is seated. <A large part of 
_the work_is now done by machinery; 
persons without experience can within 
a short time learn to run different -ma- 
chines such as drills, presses, spinning 
lathes, and folding machines. The work 
maybe learned in a comparatively short 


time without technical training; and the - 


products are standard and in constant 
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demand, a fact which assures permanent 
employment. It is kindred to other 


‘sheet metal manufacture so that the 


worker can turn from one field to an- 
other, which assures him a wider range 
in his choice of employment. 


The effect of specific disabilities upon 
the worker’s efficiency as outlined in 
the report may be summarized as fol- 
lows: 


Legs.—An artificial leg would not 
necessarily lessen one’s efficiency, as- 
suming that he had ordinary agility. 

Arms.—An artificial arm would be a 
serious handicap except in cases of un. — 
usual skill and determination. 


. Hands——One hand must be normal, 
the other usable; the loss of two or three 
fingers, stiff joints or even cramped 
thumb and finger, would not necessarily 
incapacitate the worker. 


E'yes——The loss of one eye would not 
interfere with the worker’s efficiency 
provided the other eye was normal and 
the sight strong. The trade requires 
good eyesight. 


Fars.—Deafness would not be a handi- 
cap. Many deaf persons can hear quite 
well in shops where there is a continuou 
noise. ' 


- Head.—Disabilities which might at 
times produce faintness, lapses of mem- 
ory or inability to think correctly, while 
not entirely incapacitating one, would be 
a serious handicap to efficient work. 


Trunk Organs.——Some of the work re- 
quires one to stand in a stooping posi- 
tion for long periods at a time and to 
bend the body forward and from side 
to side frequently. Disabilities of the 
abdoman, alimentary canal, and kid- 
neys, therefore, which would render 
stooping and bending difficult, would 
prevent one from doing such work. 
Hernia, not of a severe nature, and if 
well controlled, would not incapacitate’ 
a worker. 

Lung Wounds and Pulmonary Dis- 
eases.—LEiven in well equipped shops gas 
and dust cannot be entirely eliminated; 
persons affected with lung wounds and 
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pulmonary diseases should seek employ- 
ment elsewhere. 


HEAVY SHEET COPPER AND PIPING. 


Work in heavy sheet: copper and on 
piping equipment requires unusual 
strength and endurance, so that those 
suffering handicaps which impair the 
general health and lessen the physical 
strength should not as a general rule 
engage in these branches of the indus- 
try. There are, however, many different 
operations in practically all heavy sheet 
copper work, and in a large shop a 
worker would not be called upon to per- 
form more than one or two; so that a 
disability that would be a handicap for 
some processes would not necessarily 
bar one altogether from the trade. 


The processes in this work are as fol- 
lows: laying out, cutting, beveling edges, 
planishing, folding, clamping, dovetail- 
ing edges together, holding seam closed, 
annealing, charging with spelter, braz- 
ing, filing and chipping the seam, scour- 
ing and eleaning, tinning, punching 
holes for rivets and connections, solder- 
ing the connections, riveting, buffing 
and polishing, forming, bending and 
fitting pipes. 


The effect of specific disabilities upon 
these processes may be summarized as 
follows: 


Legs—An artificial leg would not 
necessarily incapacitate one for any of 
the processes provided he enjoyed ro- 
bust health. 


Arms.—Two good arms are necessary 
for tinning, brazing, forming and bend- 
ing pipes. Men with an artificial arm 
could help in these and perform nearly 
all of the other processes. Former metal 
workers who have lost an arm may be- 
come efficient helpers in coppersmith- 
ing. 

Hands.—A person who has lost or has 
had one hand seriously injured could 
do efficient work except on brazing, 
forming, tinning, and bending and fit- 
ting pipes. 

Fingers.—The loss of fingers or stiff- 
ness of joints does not usually interfere 
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with efficient work. Persons who have 
lost three fingers of the right hand in- 
cluding the forefinger have become skill: 
ed in the trade. 


Eyes.—The loss of one eye, route 
the sight of the other was normal, would — 
not incapacitate one for any, of the pr O- 
cesses. 


Ears.—Deafness would not ineapaci- 
tate one for any of the processes. 


Neck.—Stiffness of the neck muscles 
and serious injuries which would inter- 
fere. with the easy flexing of the neck 
would be a serious handicap for charg- 
ing with spelter, brazing, forming and 
bending and fitting pipes. 

-Head.—Faintness, lapses of memory, 
lack of muscular co-ordination, while 
not incapacitating the worker, would be 
serious handicaps in brazing, riveting, 
tinning, folding and bending and fitting. 
pipes. 

Trunk Organs.—Persons with disa- 
bilities of the abdomen, ete., would not 
be able to perform the operations of 
brazing, tinning, riveting, folding, and 
bending pipes. ! 

Hernia.—Most cases, even of severe — 
hernia, can be cured by a surgical opera- 
tion. Men who have thus been cured 
may enter the trade without serious 
risk. 

Tung Wounds and Lung Diseases.— 
Physicians have proved that what is 
known as ‘eoppermen’s chest’, while 
a ‘pulmonary fibrosis’ is due purely to 
mechanical irritation and not to copper 
poisoning; however, persons with this. 


disability should find employment else- 


where. 


Skin.—Certain irritations of the skin 
might be aggravated by the usual shop 
conditions. This effect would be due, 
not to the so-called copper poisoning, 
but to the sharpness of the metal-dust 
particles. Jead and-zine which are used 
in copper alloys are extremely poisonous 
and injurious in the case of a diseased 
or abrased skin. 

The following is an extract from the 
report in regard to the general pica 
conditions in coppersmithing : 


mechanics. 
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‘“An interview with seventy-five cop- 
persmiths in Chicago showed that the 
men were all uniformly healthy even 
though some of them had been working 
at the trade for more than forty years. 
Zadek, who has made a thorough study 
of occupational diseases, concludes that 
there is no evidence for the common be- 
lief in copper poisoning. Other men 
who have made similar investigations 


say no evidence can be found of copper. 


poisoning among bronze or copper 
founders. Similar studies among cop- 
per miners fail to discover any affliction 
directly traceable to the poisonous effect 
of copper. While physicians do not 
agree with the idea that copper workers 
are immune to typhoid fever and other 
diseases, they affirm that copper has 
‘little signjficance as an industrial poi- 


son.’ ”’ 


TRAINING OF UNSKILLED WORKERS. 


With respect to the training of un- 
skilled workers, the report states, that 
the most efficient method yet devised is 
the old apprenticeship system. Young 
men, however, do not care to spend four 
years in learning a trade when employ- 
ment of an unskilled nature offers 
much higher wages. Trade schools are 
considered by some to be an effective 
substitute for the apprenticeship sys- 
tem, but it is pointed out that trade 
schools do not attempt to produce skilled 
The war emergency, how- 
ever, has had the effect of causing em- 
ployers to reconsider the whole question 


of training. Formerly the employer | 


held it to be the duty of the worker to 
train himself; but many employers are 
now realizing that the training of men 
is as Important a part of industry as 
the obtaining of raw materials or the 
sale of the product. This has given rise 
to the Shop Schools. In this connection 
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the report draws attention to the stand 


taken by the British Government to- 
wards the establishment of training de- 
partments in factories, and quotes from 
a statement of the Ministry of Munitions 
as follows: ‘‘Every works employing 300 
workers or more, with the exception of 
certain special cases, must set aside a 
portion of the shop to be organized and 
maintained as a training shop for im- 
proving the skill of unskilled workers. 
Smaller factories may be exempt if they 
are able to make suitable arrangements 
with a technical school in the neighbour- 
hood. During the whole of the training 
period, wherever it may be taken, the 
employer must continue to pay the work- 
ers on the basis of what they earned 
previously in manufacture.’’ 


The training of disabled men presents 
certain additional problems, but these 
will be simplified once the employer is 
made to see the importance of providing 
simple special machine appliances which 
will assist the injured man in doing 
effective work and to be patient with 
him until he becomes adjusted to the 
new conditions. While most of the gov- 
ernments concerned have assumed the 
responsibility for re-educating and fit- 
ting disabled soldiers and sailors to en- 
ter. gainful occupations, the work of 
training men injured in-~industry must 
be provided for in other ways. ‘“‘Judg- — 
ing from the trend of the practice among 
employers at the present time,’’ says the 
report, ‘‘it will not be long before the 
training of these men will be consider- 
ed as great an obligation upon the man- 
agement as the repair of machinery.”’ 
As suggestive of practical working 
methods for training handicapped men, 
reference is made to the work which is 
being done in Canada by the Depart- 
ment of Soldiers’ Civil Re-Establish- 
ment. 
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EMPLOYMENT OF CRIPPLES IN A LARGE INDUSTRIAL PLANT* 


HE problem of providing employ- 
ment for the returned soldier par- 
tially incapacitated by wounds or dis- 
ease has aroused a ‘general interest, 
hitherto unknown, in the economic con- 
dition of cripples. 


In addition to the provision being 
made by Federal and State authorities 
to meet this situation, individual em- 
ployers are making plans on varying 
scales, according to the size of their 
plants, to secure efficiency by the wise 
adjustment of disabled men to their 
jobs. 


The results of rehabilitation work at 
the Ford Motor Co.’s plant, Detroit, 
Mich., are suggestive of plans which 
might be practical in manufacturing 
enterprises differing from this one in the 
nature of their output. Since, accord- 
ing to the chief surgeon, Dr. J. E. Mead, 
no one applying for work is rejected on 
account of his physical condition unless 
he is suffering from a contagious dis- 


ease which would endanger the health. 


of fellow employees, about 18 per cent 
of the men in the Ford plant are phy- 
sically below standard. On November 
1, 1917, 6,095 of the men employed in 
that factory were either crippled or dis- 
eased. In the majority of cases normal 
efficiency has been secured by exercis- 
ing care in the assignment of work to 
these men. It is noted that the work 
is not of a charitable nature, but is a 
necessary part of the ordinary course 
of manufacture. 


*TIron Age, Sept. 26, 1918, pp. 739-742; reprinted 
in the United States Monthly Labour Review, Decem- 
ber, 1918, pp. 85-86. 


At the request of the Surgeon Gen- 
eral of the United States Army, a care- 
ful canvass was recently made to ascer- 
tain the actual number of cripples em- 
ployed at present and also the approxi- 


- mate number of jobs which could be 


done by such men. The results of the 
canvass show that—_ 


There were at work in the plant 3 men with- 
out legs, 54 with one leg or foot missing, 22 
with but one hand or arm, and 2 totally blind. 
Of these all were hired with their present de- 
formities, excepting 2 one-armed men dnd 1 
man with but one foot. These 3 were injured 
during their present employment. 


The number of jobs that could be efficiently 
done by legless men was given as 670; by one- 
legged men, 2,637; by armless men, none; by 
one-armed men, 715; by totally blind men, 10; 
making a total of 4,032. Special attachments 
or changes in the machines would be necessary 
in few instances. 

The time required for a new hand to become 
proficient in doing these various operations was 
estimated as shown in the following table. The 
last mentioned therein are skilled trades, such 
as tool-making and die-sinking. 


TIME REQUIRED FOR NEW HAND TO BECOME PRO- 
FICIENT IN SPECIFIED NUMBER OF JOBS. 





Percentage ‘Time required to 
Number of jobs. of total acquire dexterity . 
jobs. 
DATES OL Rn Ne Cat Un (as 43 1 day or less. 
AGL Yaz toh RA eae ete 36 1 day to 1 week. 
PAR BADR MSEC SARIN CGE ORD a 6 1 to 2 weeks. 
37 SORE BUN aera s he TMU ae 14 1 month to 1 year. 
As IMT Se wtih ds I By PEI e Os 1 a 1 to 6 years. 


Of the total number of cripples and other 





men physically under par working here, 85 per . 


cent are classed by their foremen as fully effi- 
cient, and 15 per cent were found to be unable 
to keep up with their able-bodied fellow work- 
men in the matter of production. 
latter class, however, the deficiency in all cases 


was but slight. 


Of the difficult problem presented in 
getting the man and the suitable Job 
together, Dr. Mead states: 


In this 


> 
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\ 


ST PERE SSS 


Marcu, 1919 _ 


The most equitable and probably the most 
efficient method by which the handicapped men 
would have a chance with their more fortunate 
fellows would be the elimination of discrimina- 
tion in hiring men. Any disadvantage in this 
practice, at least to the large employer, would 
be almost wholly overcome by proper adjust- 
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ment after hiring. It might then be neces- 
sary in some cases to change older employees 
to different work in order to properly place 
some cripple newly hired, but this procedure 
would work a great deal less hardship on all 
concerned than to refuse a cripple work or 
discharge someone already working to make 
room for another. 


ANNUAL CONVENTION OF DISTRICT 18 UNITED MINE WORKERS OF 
AMERICA 


HE sixteenth annual convention~ of 
District 18, United Mine Workers 
of America, was held at Calgary, Al- 


berta, on February 17 to 26, with an 


attendance of from sixty to sixty-five 
delegates. President Biggs in his an- 
nual report referred to the unemploy- 
ment problems created by the lack of 
orders due to the mild weather and the 
close of the war. With regard to the 
making of agreements, he advised that 


they be made with and under Mr. Arm- 


strong, director of coal mine operations, 
rather than with the Western Coal 
Operators’ Association. <A list of dis- 
putes and grievances dealt with by the 
executive committee during the year 
was summarized by him as follows: de- 
cisions in favour of men, 163; decisions 
in favour of operators, 96; compromised, 
62; withdrawn, 34; undecided, 19, 
making a total of 374. He stated that 
many local strikes had occurred in the 
district, some of which were unwar- 


‘rantable and should never have been 


ealled, and declared his opinion that the 
district as a whole would do well to 
adopt the non-suspension policy of the 
International Union, and that only in 
eases of absolute necessity should a 
strike be called. 


Vice-President Christophers, in his 
report, referred to the unsanitary con- 


ditions prevailing at some mines, and 
alleged that complaints had been made 
to the Public Health department of the 
province, but little had been done to 
remedy conditions. He reported that 
during the past year the Edmonton dis- 
trict had been organized and there were 
now only about 700 miners outside of 
their organization in Alberta, and these 
were in the northern lignite field. He 
advocated that the non-suspension policy 
be introduced and fully carried out dur- 
ing the period of negotiations for the 
new agreement, which is soon to replace 
the one at present in force. 


Resolutions were passed in favour of 
the nationalization of drug stores and 
hospitals; the recognition of chiroprac- 
tors; the election of mine inspectors by 
miners and their payment by the Gov- 
ernment; the abolition of permits to fire 
bosses, mine managers and store engi- 
neers; the adoption of a general strike, 
if necessary; and against the introduc- 
tion of Orientals into mines or their en- 
try into the country. Other resolutions 
related to the Alberta Mines Act, the 
Compensation Act, and reconstruction. 
A resolution was introduced in favour of 
the abolition of the contract system of 
mining, and after a long discussion the 
eonvention declared itself as being op- 
posed to this system and pledged itself 
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to use every means to hasten the day of 
its abandonment, and to have copies of 
the resolution sent to all the labour 
bodies of North America. Another teso- 
lution was passed relating to mothers’ 
pensions, demanding ‘‘that all married 
women and children should be paid a 
monthly salary by the Dominion of Can- 
ada;\. . . that all children should have 
a monthly allowance paid to the mother 
for the keep of the child until said child 
is sixteen years of age if a boy, and 
seventeen years of age e ater: 

that the amount to be paid should be $50 
for a woman, $10 for a child up to ten 
years, and $12.50 per month up to six- 
teen or seventeen years.”’ 


a conference with representatives of the 
railway workers with a view to effect 
a working agreement.between those two 
bodies similar to that in Great Britain. 
Greetings were extended to the mine 
workers of Nova Scotia, and the hope 
was expressed for a closer union be- 
tween the eastern and western bodies of 
miners in the near future. 


Delegates of the Great War Veterans’ 
Association were present at the conven- 
tion and they took part in a general dis- 
cussion as to how organized labour and 
returned soldiers might best work to- 


gether for their mutual benefit. A reso- 
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lution was passed demanding ‘‘for the 
returned men of the army and navy that 
their membership be held to be contin- 
uous and that they be reinstated in the 
same class of labour and in and around 
the mines where they were employed be- 
fore enlisting. Also that they should be 
given preference of employment when 
new men are employed.”’ 

The latter part of the convention was 
given over to the discussion of problems 
relating to the wage scale. Messrs. P. 
M. Christophers, Robert Livett and F. 
Wheatley were elected to attend the 
meeting of the International Policy 
Committee at Indianapolis on March 18. 

The constitution was amended to pro- 
vide for the holding of future conven- 
tions once in two years instead of every 
year. The officers, however, will be 
elected yearly as in the past. The re- 
port of the secretary-treasurer showed 
an increase in membership of nearly 
4,000 and a bank balance of $1,365.29 
on December 31, 

The new officers, who were elected 
prior to the convention by direct vote 
of the members, included P. M. Chris- 
tophers, president, and A. McFegan, 
vice-president. Edward Browne, 316 
Beveridge Building, Calgary, was _ re- 
elected secretary-treasurer. The new 
executive took office on March 1. 


ANNUAL CONVENTION OF WESTERN POSTAL EMPLOYEES’ 
FEDERATION 


ane first annual convention of the 

Federation of Western Postal Em- 
ployees was held at Saskatoon, Sask., on 
February 10, 1919. The name of the 
association was changed to ‘‘Amalga- 
mated Postal Workers,’’ and it was de- 
cided to try to unite in one body all the 


postal. employees in the Dominion. A 
committee was appointed to decide upon © 
a type of uniform for carriers, porters, 
and trainmen that the government would 
be requested to adopt, and to draw up 
various rules and regulations for inser- 
tion in a book of regulations which is to 
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be issued by the Post Office in the com- 
pilation of which their co-operation had 
been requested. 


Among the resolutions passed by the 
eonvention were the following: That 
three months’ leave of absence with pay 
be granted after ten years’ service; that 
all examination papers be returned to 
candidates after correction; that all pos- 
tal clerks with 15 years’ service be given 
day hours of duty; that employees in 
all offices, formerly known as semi-staff 
offices, which were taken over in May, 
1918, be treated identically as are em- 
ployees in city offices; that railway mail 
clerks who are members of the union 
recelve the same recognition as other 
postal employees who are members of 
the same union; that a staff of special 
delivery messengers be created and uni- 
formed as carriers and receive a salary 
of $600 a year; that all work in base- 
ments be abolished; that for the pur- 
pose of taking Civil Service examina- 
tions the age of the employee when he 
enters the post office service be consid- 
ered as his age when applying for his 
examination; that leave of absence with 
pay and free transportation be granted 
to all officers and delegates attending 
the annual conventions; that the Post 
Office Department consult with the 
recognized organizations of the em- 
ployees before instituting any changes 
in rates of pay or in working conditions; 


that each office having eight or more 


letter carriers have a recognized super- 
intendent of carriers taken from the car- 
riers’ staff; that all mail cars be of the 


standard steel type, and that old pattern 


steel cars be converted to conform. to 
modern requirements (the wooden mail 
ear was declared to be most dangerous 
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to life especially when used in conjunc- 
tion with otherwise all steel trains) ; 
that railway mail clerks shall not be re- 
quired to attend to other than the regu- 
lar duties of mail clerks either in their 
hours of duty or in their spare time; 
that all contracts for clothing, equip- 
ment, ete., of postal clerks be let and 
given to union firms; that the Post Of- 
fice Department call a conference be- 
tween the department and employees 
for the purpose of drawing up the book 
of regulations, to be published by the 
department instead of the employees 
forwarding suggestions to the depart- 
ment on various points and rules; that’ 
the qualifying examination or its 
equivalent be held as not necessary for 


the promotion ofsemployees who are now 
_in the service, whether in a permanent 


or temporary capacity, and that all 
members who have been held back by 
the qualifying examination or its 
equivalent be placed in the same posi- 
tion as they would have been placed had 
they passed this examination. 

The executive were instructed to re- 
quest from the Government the imme- 
diate appointment of a local board of 
investigation to deal with certain griey- 
anees of the Saskatoon office. It was 
decided to ask that the present system 
of promotion by annual increases of $100 
be continued provided the employee is 
of proven ability, and that after the 
maximum is reached the most efficient 
employee be in charge and be granted 
increased remuneration for such posi- 
tion. 


The officers elected for the ensuing 
year included: President, Christian 
Sivertz, Victoria, B.C.; General Secere- 
tary-Treasurer, J. Q. Elrick, 17 Leshe 
Avenue, Winnipeg. 


i 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES, FEBRUARY, 
1919 


REPORTS from 15 cities showing the 

number of workers temporarily en- 
gaged and the wages paid these em- 
ployees during the first pay-roll period 
of two weeks in February, showed in- 
creases of nearly 5 per cent in the num- 
ber of employees and of about 13 per 
cent in the wages paid in comparison 
with January, 1919. In February, 
8,029 persons were temporarily engaged 
in the two weeks, and the pay-rolls 
amounted to $265,417.89, as compared 
with 7,656 employees, and an aggregate 
pay-roll of $235,874.98 in January. In 
comparison with the same _ period in 
1918, decreases of nearly 28 per cent in 
the number of workers, and of over 19 
per cent in the wages paid, are indi- 
eated, there being 11,111 employees, 


with a total pay-roll of $329,933.11 in 
the first two weeks in February, 1918. 

Calgary and Winnipeg reported in- 
creases in the number of employees both 
as compared with January, 1919, and 
with February, 1918. Montreal, Ham- 
ilton, London, Saskatoon, Edmonton, 
Vancouver and Victoria recorded gains 
in comparison with the preceding month, 
while as compared with February, 1918, 
increases are indicated at Ottawa and 
Moose Jaw. As to wages, Hamilton, 
Winnipeg, Brandon, Saskatoon, Cal- 
gary, Edmonton, Vancouver and Vic- 
toria reported increases in both com- 
parisons; Montreal and Toronto showed 
gains over January, 1919, while at Ot- 
tawa and Moose Jaw the pay-rolls were 
larger than in February, 1918. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPO- 
RARILY EMPLOYED BY FIFTEEN CITY CORPORATIONS—FEBRUARY, 1919, COMPARED WITH 


JANUARY, 1919 AND WITH FEBUARY, 1918. 





Number of employees temporarily 
employed in first fortnight in-— _ 


— | | | |S 


City 
January, February, 

1919 1919 

StIVORR mee ae ene 383 155 
Montrealers eee ae 2,736 3,477 
Ottawa ts ici in iioniniian iri 534 515 
MGrOntO sj ee ALN 1,367 953 
a mincon Meus vena iy 304 313 
MGOTNG OM ee INA aE ci 158 166 
WITT IDES i ieiuey ey see bea 412 , 440 
BTA AON ee ci Ua 34 AS aces | 
BV Chea bu cing Sean RU ESRI RS pela a 258 258 
Moose Jaw rei eee y 81 75 
Saskatoon eso eel. 228 230 
COPY Reece cal Miran LM LU aR DPE I 468 580 
POG PB ODL ON Vailas Religie cs 274 300 
Wanicouver vies. Ga uieculgicn 269 379 
WAGHOR IAN Ne a MeN Sain RTS 150 157 
EW Oy EE ALES CR ML Ts 7,656 8,029 


Amount of wages paid employees temporarily 
employed in first fortnight in:— 


— | | | | 


February, January, February, February, 
1918 1919 1919 1918 

311 $ 9,786.84 5,128 .09 $ 8,404.50 
5,548 58,005 .08 81,961.17 142,040.43 
129 18,347 .64 16,122.79 12,027.20 
2,276 37,368.16 — 38,925.46 65,128.92 
333 10,783 .47 11,804 .34 10,591.71 
239 5,563.76 5,550.76 7,269.29 
383 16,438.75 17,986.95 14,469.30 

37 1,140.20 1,198.19 1,151.57 
316 12,338.82 11,771.50 + 11,848 24° 
74 3,560.65 3,360.75 3,009 .45 

276 10,208.12 12,649 . 24 11,479.71 
242 16,157.55 21,526 .00 9,142.10 
334 12,473.51 13,234.00 12,396.10 
452 16,483 .99 16,879.17 14,699 .72 
161 7,218.44 7,319.48 6,274 .87 
11,11 $235,874.98 $265,417 .89 $329,933 .11 
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HE present article on unemployment 
among the members of local trade 
unions, which is the thirteenth report 


on the subject, deals with unemploy- 


ment as at the end of January, 1919, and 
is based on returns received from 1,417 
labour organizations with a total mem- 
bership: of 186,215, or over 91 per cent 
of the entire trade union membership of 
the country. Trade unionists out of 
work on account of trade disputes or 
disability were not included. For all 
occupations represented 3.9 per cent of 
the members were unemployed, as com- 
pared with 2.8 per cent in December, 
1918. That the percentage unemployed 
at the end of January is larger than in 
any month since December, 1915, is due 
to a general slackness in all the groups 
of industries. 

Employment in the manufacturing 


-and mechanical industries, as reported 


by 392 unions having a combined mem- 
bership of 53,567, was not as brisk in 
January as in December, 3.3 per cent 
of the members being idle as compared 
with 2.9 per cent in the preceding 
month. This is chiefly due to greater 
slackness in the textiles, carpets and 
cordage, woodworking, and pulp, paper 
and fibre industries. There was, how- 
ever, more activity in the metals, ma- 


- ghinery and conveyances, food, tobacco 


and liquors, clothing and laundering, 
printing and publishing, leather, boots 
and shoes, and glass bottle blowing 
groups, while oil refining was not as 


! brisk. 


Reports from 574 organizations of 
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UNEMPLOYMENT IN TRADE UNIONS AT CLOSE OF JANUARY, 1919 


transportation workers, having a total 
membership of 74,041, indicate that 2.0 
per cent of the members were out of 
work, as compared with 1.5 per cent in 
December, 1918. Steam railway em- 
ployees, whose returns constitute nearly’ 
84 per cent of the total group member- 
ship reporting, were less well engaged 
than in December, as were also street 
and electric railway employees. Navi- 
gation workers, however, were somewhat 
brisker, while teamsters and chauffeurs 
remained practically stationary. 

In the mining, quarrying and refining 
of ores group, reports were received 
from 46 unions having an aggregate 
membership of 14,627. Miners were 
slightly slacker, but mill and smelter- 
men were well employed. 

The percentage out of work in the 
building and construction trades, as re- 
ported by 202 unions with 20,606 mem- 
bers, was 16.3 per cent, as compared 
with 8.7 per cent in December, 1918. 
This considerable increase in unemploy- 
ed is due to less activity for practically 
all the tradesmen, notably bricklayers, 
masons and plasterers, and carpenters 
and_joiners. Plumbers and steamfitters, 
steam shovel and dredgemen and hod 
carriers and building labourers, how- 
ever, were better employed as were also 
painters, decorators and paperhangers. 

In the public employment group, as 
reported by 68 unions with 7,593 mem- 
bers, .83 per cent of the members were 
out of work, as compared with .47 in 
December, 1918. 

Employment in the group of miscel- 
laneous trades, as indicated by returns 
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received from 155 unions with 16,175 
members, was slightly slacker than in 
the preceding month, there being 2.8 per 
cent unemployed as compared with 2.3 
per cent in December, 1918. Retail 
clerks, hotel and restaurant employees 
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and ‘unclassified workers were decidedly 
less well engaged, while the changes in 
the other trades were slight. | 

The percentages reported unemployed 
in the different groups of occupations 
are indicated in the following table: 


TABLE I. 






































Jan. | Dec. | Sept. | June | Mar. | Dec. | Sept. | June | Mar. | Dec. | Sept. | June 
Occupation. 1919 | 1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 
Manufacturing and 
Mechanical Indus- 
CHILES FE oes ees 3.32} 2.89 96 42 91) 2.77; 4.05) 1.79) 1.22) 2.3 1.3 1.1 
Metals, machinery & 
; conveyances...... 3.21) 3.53) 1.24 .14 .28 .76 15 ap fa | .29 av 0 0 
Food, tobacco and 
HUH be ty Coy 9 pu en Waa 8524). S163) 1.471 1.78 {SBS 22912 A G01 PLN Sine 25 4 
Textiles, carpets and 
cordage......e.6: 11.50} 1.41 0 .05 .05 0 0 0 0 0 Mo 0 
Clothing........... 3.22) 3.42 0 1.18! 3.40] 11.21) 11.13] 4.95) 5.46) 6.4 1.0 .6 
Pulp, paper and fibre} 2.23 .43]. 1575 0 0 .34 0 0 0 0 0 0 
Printing, publishing 
and paper goods... .69 . 86 .83 iW2 .18 -67) 2.05 .79 ~o2 4S 1.2 8 
Woodwork &furniture| 10.57 0 .63{ .2.20) 4.60{ 3.00 .89 .62 .69 6 0 5.9 
Leather boots, shoes 
and rubbers........ 1:19} 1.33 0 0 7.83) 2.92} 30.70) 6.28) 4.18} 4.3 TiO iiternees 
Glass bottle blowing. 0 .382| 1.49 0 2.23} 4.48] 13.84] .3.56} 1.92 0 12.17 0 
Jewelry eel 127, 0 0 0 0 0 0 0 0 ‘0 0 0. 
Oil refining......... 5.88 .67) O 0 0 O° 0 0 0 0 0 0 
Transportation...... 2.02} 1.48 .38 .42) 1.22 .70 55 51; 1.26) 1.6 .6 5 
Steam railways...... 1.78 .35 .16 Bodh .29 .76 Ads) .35| 1.12 .6 6 No 
Street and electric 
TAUWAYVS «ccs eee .33 .06 0 0 .38 17 .44 -18} 1.09 te 0 .3 
Navigation......... 6.73| 7.80} 1.76} 2.12) 8.80 -64, 2.38) 1.79) 3.79) 10.5 1.2 2.3 
Teaming and driving} 2.98) 2.57 .27 .05 .08 0 0 0 0 0 0 0 
Mining, quarrying & ; 
refining of ores....| 1.42) 1.24 .35 .18 .40; 2.09 hee .32 .80 .65 Kip 1.2 
Building and _ con- 
struction...,...... 16.29; 8.68) 1.31) 1.57) 7.63! 9.58} 2.26) 3.21) 7.47) 5.2 6.3 8.6 | 28.3 
Public employment.| .33/ 47] 1.54.02; 0 | .17/  .04; .04] 147), 1] 1] 0 | 
Miscellaneous....... 2.84, 2.29] 1.40 .49| 1.25) 1.56 .80 99} 2.11} 1.3 1.9 3.1 
All occupations...... 3.94) 2.76 .72 50} 21.68) 2.42) 21.71) 1.25) 2.16) 2.1 1.4] 2.1 





~ 
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The following table summarizes the pared with December are indicated in 
returns by provinces. Increases in the all the provinces except Nova Scotia and 
percentage of unemployment as com- Alberta: 





TABLE II. 











Jan. | Dec. | Sept. | June | Mar. | Dec. | Sept. | June | Mar. | Dec. | Sept. | June | Dec. 











Province. 
1919 | 1918 | 1918 | 1918 |. 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 | 1915 
| 

Nova Scotia & P-E.I...| 1.25| 2.01]  .03] 16] .03|- 2.64) .11 128) SAIS TAL 8 ah AG) 86 
New Brunswick....... BAW ob Shey BBQ id VOTH.) Bal SCOT A TA a OT ed gS Aeah 1 SOON Mues ly 
“Ord oe A oe a 4.07| 3.46| 1.41| 44] 3.90] 2.961 4.66| 2.23] 2.95| 3.62/ 2.431 1.8] 9.9 
Ontario! Ny ia. 4.64] 2.95) 22; 37) 1.75, 2.44) 99) 94) 1.53) 1.55) 72) 1.7 | 8.2 
Manitoba.............| 3.62; 1.31] .45| .29| .78| 1.07/ .86|.s8| 2.81| 1.01] .83| 1.2| 3.2 
Saskatchewan......... 5.73). 2.15} 28} 618] 1.72] 2.41) 46] = 25) 1.77) 1.63) 2.19) 2.6] 7.0 
iberta oct ss i ...| 1.97] 2.07| .80/ 30] 1.081 1.55] 17} 84] 1.001 1.70| .92|. 3.03]. 4.3 
British Columbia...... 5.20] 3.81} 1.95) 1.70) 1.59) 3.05) 2.05) 2.50| 3.00| 3.86) 3.37| 5.3 | 14.3 
Canada.............. 3:94, 2.76} .72| .50| 1.68} 2.42] 1.71) %1.25) 2.16) 2.17] 1.47) 2.1] 8.7 


The percentage reported idle in someof the largest industrial centres are in- 
dicated in the table which follows: 











TABLE III. 
< 
hy, 
Jan. | Dec. | Sept. | June | Mar. | Dec. | Sept. | Jume | Mar. | Dec. | Sept. ! June | Dec. 
City | 1919 | 1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 | 1915 
SENOS CLE CUR SAI ed 4.40} 1.31 12 27 14 34 42| 1.03 98 24, O 4.03} 0 
Be ORE Wil. te Seka ce). OM .64 .70} 1.18 .57| 5.69 16 .43} 2.94) 47 18 .09} 2.29 
Montreal..... ar Ee 6.21; 2.77 .58| .60| 6.35) 3.73) 4.48) 2.75) 4.17) 4.61) .50) 2.6 | 10.6 
TOPOREOL Ce ria) ssia.e:6 6.36] 4.61 «hI 13 .81} 3.81; 1.68) 1.74, 1.06; 1.32) .63) 1.8 | 10.6 
WHrinipe rs 4 ooo s 26 5 och 3.55 .88 53; 25 .76) 1.07) 1.02 .72| 2.53 .98 .58} 1.9 | 2.6 
RREGEBA Sais so <a) oa aise 8.66; 4.10} 0 -10} 2.64] 5.63) 0 0 3.73) 1.75 .65| 1.38) 14.31 
Edmonton............ 2.57} 1.54 .67 .23 .51; 2.41 .55} 1.68| 1.11) 3.32) 4.27} 1.78; 8.43 
VANCOUVER sii oiais/s.e ..| 5.59] 3.65) 1.42) 1.05} 1.94) 3.28) 2.99} 2.67) 4.75) 5.94) 4.56) 8.4) 18.U 





The tabular statement on the following pages presents the returns in some 
detail: 


















































*Commercial and Railway—organised in interprovincial divisions 
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sitdeameabivebadictinnls ON JANUARY 31, 1918, 
Nova Scotia & New 7 ¢ 
| Prince E’d I’d Beunewlels Quebec Ontario 
Ne. re- | Unem- | Ne.re- | Unem-| No. re- Unem- No. re- | Unem- 
OCCUPATIONS _ porting ployed | porting | ployed | porting ployed porting | ployed 
ee ~~ ~~ ea 
ada Hilslds ila /ie 4 $n 8/3 
4 53 g | Ba) 8 gs | § ga] 8 
‘a ‘ay & Ce Bat Vag s{ a - 
1S isis [SlSlBis (s| S18 is lsié 
1-Manufactuxing & Mechanical Indus- | A 
a VC ROR ISO CURMM rat a Tene EDT YN Mis Uy ei 12| 2010) 19) .$5} 12) 1101; 6) .54] 66) 15731) 637) 4.05} 192/20353| 770) 3.78 
2- (a)Meraus, Macuinery & CONVEYANCES 7} +1569) 19/1.21) 8) 758; 2) .26] 22) 6401) 119] 2.20) 101/10497) 535) 6.10 ~ 
3~ Molders ses hance ea ee ay Muni ae 2 741 O}. PARI AI Uy es THeNLOG Re oie ts sala 21} 2188) 189)..... 
SSO MBIBCKRMNIEHS! es hes fo llang sesis el Naeete Norte eels ithe dats fee 183 fl Ae AE tics Shwe oUpI NBS weir. 9| 608] 35]..... 
5- Boilermakers and iron shipbuilders........||..|. SS Es Cae LSP 27 OR 3} 2403] 25]... 14) 1874) 77)..... 
6- (Patternmakersy vice ce lea Waar et NN MTN iabe past Cis Bue al eta Rl 1 185} AO} Sige tied Myon 
J~'.. \ Metal polishers, buffers and platers).... 2. .[le eo). kee estes NU oe Sa, Oh Bea GY AIS Ba aut st 
8- Machinistay cunt eae gaan an wie yall en 3} 247] 6]. 3h BOL) ee 2204 N 74io ae 42) 4877 ee A 
9- Sheet metal workers and tinsmiths........ BUDO S Ose Bans 1th ee ; Aba) 72151) RES) Se SV S6LL S20. 
10— (b) Foop, Topacco anp Liquors...!.....||..}....../...|..6. 1 7; 0} Of 63) «782; +84) 4.64) 11) 1058 130 12.29 
ll- Flour-and)-cerealimill employees seer oe ee Slee eMC adel Sil cane icone Raye an a leo anes AOU Matt ia Weal ed lhe a a Late HS Ueea 
12- Meat:cutters.and butchers s)) ei dia ei sePhoa Wl, ceIB ee Perel bereeil ere G[elisecs. do ale fala creda op eect enact (Ne ta Ue LEMS cL dante A ee 
i3-) Bakers and confectioners! Wo as leis cies |e, eerste Ul insil eanetepaigedis deme beet altde 1; 106) 4)..... DC 208th wae 
14- Cigar and tobacco workers..............-|/s-[e.-eee[eeefeees 1 7| 0}. 2). ~,.626}: 30)... 2. 8| 935; 115)..... 
Poors Brewery, WOLKELS Fanta iorse rein seuloae oS aera ee tek OREN UR EGU is Wt ce at UO SA eae Te deat rl 7A WE” 9 Gy 4 Rea ae 
16- () TRexTILes, CARPETS AND CoRDAGE...... iF NG 2 JAN RAG RRO Hs aA 8| 1782) 242/13.68] 1) 22) @..... 
17—'- (d)\CuoTHING AND LAUNDERING: 2.0.0.6 [cep eecles che cc edec cles ccelemefocee 10] 2353) 112) 4.76] 20) 2164) 20) .92 
ESR OE Gye pate ot) AUREL sera nuh dL RNR Ha EA ONO ie do BNW BRN Sy Bc 2 PARI) GN 9} 308; O}..... 
19- Garment WOrkere.ges Vp TALS yaa PNR Met So at a 8} 2261) 102)..... 11] 1856) 20}. .2.. 
BU UME AtAPIOVOANG: TUL WOLKEDD 2 ce Shc iiale el GT co fis Semel] cus esmere Bclesall ois. wialelP ouele Petcare Mm aceteban| ele ar teee | cua eat pa AMR Uo Es es 001 eID 
21- (e) Purp, Paper AND FIBRE..............- ch Mate aie 1b 1; 226; 0; OF 14 3008) $0) 2.99} 4 719; O|..... 
22- (f)Printme, Pusuissinc & Pargr Goops..|| 4; 141) O|.. 2| 110) 4/3.64) 9| 1485; 14) (94) 36) 3946) 14 (36 
D3 -$115) COMPOS LOMB ke ois Kaleo atcte usalelahe ie Guniadl alae ald 3} 119) O}.. 1]| 84! 4/.... Ay TA ee a 14] 2141) 4)..... 
24- + Pressmen and assistants 1 22° Ol L261 20}), 2 Lh, SOS Clee 8} 880} O]..... 
25- VELEN doy Fale ay RGU e pes OMY MAID ASSIA Ss UD AO FSEDE Ci (r] HMI A iF AR PALE RE Rs PP i Ti, eS SS ROH 24° 330] Oe ae 
26- Stereotypers and eledtroty pace) ge Vee Rie tnt do DN 6A) aia Mo RN oi 1 42) eine: 4)» 126) Olyowkk 
27- Engravers and lithographers.4)5..2').cie le cis tl eee devel vcdell wale aa a hete Siete home ia suey 1 42) Oog ey. 7 405; 10)..... 
28- Oech tbh ACAD ER Doe WV URLS Aa DSM L NY ens og ATARI Rn A me Baa) VA ce oa RD LY PI 1 PEK |) ai oa Lh 68am Olan: 
29- (g) WoopworK AND FURNITURE............||.-|......]..- BSB HS Pr Weare wa at Sh 1 18; 6/33.38] 6) 577) 68'11.78 
30- (h) Luarnens, Boots, SHots AND RUBBERS. .||../......|...)..--Jec-|---eefeccdeees 4 952; 20) 2.10} 11) $42; 3 .32 
31- (i) Guass BotTLE BLOWING UO PRODI LCHUL ES aI REE Wn Cd ea aa a 2} 128; O}..... 
SOS) EWELET VVORMERS Co fy otis ee eM alelhe silgheit Ucalndoeee oles fala sa'eit ace sp Dia a afeaume Poel aoa Rel aE 1} 300; O)..... 
B53 ELK) OTs | RREVINING 5 ok selene Sicha Satire bin SoM are Pine Cel Sic feetedaia Mle preva edatale Hanes aca ig 8 Moray avail i: tliat ier) ce ea BM RR I ee URE OP ra 
35-Transportation............ cceceeeee eee 40| 2607| 22| .84] 30] 3231| 17| .53| 76] 22911) 466| 2.03) 232/28577| 422| 1.78 
35- (a) Srmam RAILWAYS..........0..000eenee 36| 2416| 17| .70| 26| 2713] 15| .55| 68| 20037| 274| 1.37 ie 19144) 367| 1.86 
BGaiy A OONGUCTORN ic a scivik nak sisiwlele lars ela ievel ei stores 1 oo) Wigs Gee Pabst cay 38) Nea 4 ed 4| 248} O}..... 1130) 14030. 
37- Locomotive engineers. ............-.20c0- 6; 189) 1i.. 4) 274) lj}.. 11} 649) 16)..... 33 2160; = O}..... 
38- Locomotive firemen............ccceeeene 5. 2301) 01.1. 3; 148) O}.. 6} 484) Ol..... 27| 2583) 64)..... 
39- aah aide STA API CSAs ELL UU 4; 281) Q.. 1} 450} O}.. 9) 33847|\ 124) se SL 270} OR esos 
Bey TYAINMEN Lys) kcde cca bine lalile dn: oie-atelele 5| 528} O}.. TA SOL hide 11) 2418} 15]..... 25| 4022) 206]..... 
41- Racewphers (local unions)............... 2 EVA ROK VY Cipae tll BOR (a Sa ave B eoa 2 36) Opes 2h) OO Oe 
42- PTelegrapherss esc line's Wels Ha elevele eletdle's a Bec a ek Blase Bes Blac 's iat le ictal sPle soda Mya Neead coli haifa) HL Pat Ea ene see eae I 
43- Road maintenance men..............--.. BHM 1 bald pests MRO A NG 11)" 90141) Oh e. 36} 2766; 1)..... 
44 USHOpleMmployees se Ae Wiehe Cee tae! TIN LUE SW aed WIR Gite tay ciel C6 17-4 Oi: | etd Ivins ADP rama Tia teas Fite Ce a NN 
45-  — ‘Railway employees (N.E.S.)...........2.. (-} Jia: 32s ate) Ras as 8) | aaa pos bee 8 Oa Rr ie 28) 3673} 21)..... 
46- (6) Srreer & Evecrnic Ry. Empuoreys...||..|......)...].. ... 1, 186; 0} Of 1] 184 0 Oj 13) 3628) 11) .31 
MTR) NAVIGATION 101150 oi Miva (lta Bebe s bd) ote 3; 141; 8/8.55) 2) 182) 2)1.52] 5| 1951] 167; 8.56) 7) 622 et 10.34 
48- Marine engineers. .........0 0c cece eee ee 2 LOD Dla Ph Zio 182i pay eae 2 146) | 2510... OR ee are oe 
49- Longshoremen................00 cece eee 1 18] ie REAR West eB 3} 1805) 142)..... 2} 310 50 i 
50- Bd Ca Pee Orn EASA OUCH on NOE MII ea RA CN AACE] TANGA RL PMR | PO RD) DC A APSA TGS OO PGS EEL et lk i kDa kD 
$1- (d) Teamstors aND CHAUPFEURS.......... 1 60; O|....4 1) 200; OO}. 2} 789) 25) 3.17) 3) 383 
§2-Mining, Quarrying & Refining of ores||20| 6726) 88/1.23]...).....)...).... 2) STA Bie §| 2528) 85) 3.38 
§3- Minere asec. hee sep tee eu tame eente oalb 7A UREN VBA iS itr th RA! (angen WEAuen oat I DED Dy OTE OR tee 5] 2528) 85)..... 
64-— Mill and smeltermens 2.) )6)00 hoi. CUS ah noe eae LeSeiOy FEV Upe Hien FRU MU NL OSC LS LA a Ae EN FOB 
§5-Building and Construction........... 8| 676) 76/18.19} 9) 495) 19/3.84] 33) 5018 ae 16.74] 102; 9878/1686/16 .08 
56- Bricklayers, masons, and plasterers........ | 2} 260) 69)....— 1] 48) 10).... 2 Bilis. Dol Nim: 26} 2000) 454]..... 
67— ‘Carpenters and jJoiners..............0.-..]fes}..-- sede 2 ae Bi/0204)\ Hoh, 15] 2591 677 Bees 36} 4885) 839)..... 
68-"" Electrical workers. .............-.000000- 1 50} 0}. EI |) 3} 1 C144 105) 4... 3) MM 3) Ra) fal Na 
59- Granite and stone cutters................ 1 BANA CMB WRI RG uta a DM 45) BBO AT he. SU SLT Vee 
60- Painters, decorators, and paper hangers....|| 2} 229) 0}. PAM %= | BA: Ble Pi eae Wty aa TE DESI BS setae. 
6J- ‘Plumbers and steamfitters................ 2 +25) O}.. 2} 50) O}.. ZI AOL aie alate 9} 800} 47|..... 
62- ‘Tile layers, lathers and roofers... Wea Me wee 3 
- 63- ~— Bridge and structural iron workers........ 3 
64- Steam shovel and dredgemen.............|/--|...--- 1 
‘65- ° Hod carriers and building labourers........ 
66-Public Employment...... ............. 
67- Civil employment is! 5's eee es wldais's « 
68- ” Letter carriers and postal employees....... 
60-Fishin Tan ie CAGE ete VOICED RMU RNa UNE teal Wasted oles 
70-Miscellameous............0..c cee ceee eee 
ye i Retail clerks: sees vee tale we le base velomee.e 
72- Hotel and restaurant employees........... 
FOV IP BATDEMB is sites REA aioe ae DS eotea ime 
74- Musicians and theatre employees.......... 
7$- Stationary engineers and firemen.......... 
Ga OEDOTB ie eos kieran tale ie autalele Bap cate ale 
All Occupation.... ..........c0000- 88! 16089'201)1. 26% 52) 6027) 42) .84; 200! 4917212003) 4.07] 629/63810/2968| 4.64 




























104) 18258) 660) 3.82] 94 
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AS REPORTED BY TRADE UNIONS. ; 
f Saskat- British 
Manitoba chewan Alberta Columbia Canada 
No. ree Unem- No. re- Unem- No. re- Unem- No. re- Unem- No. re- Unemployed 
porting ployed porting ployed porting ployed porting ployed porting 
, ar ne “~ es ~ . 
aa\4 e|s Reve Pate Pa a baa) Fie. 
: ai @ 3 gag 1s 3 EBS = 3 Bs 8 | Dec., | Jan., 
Djs = am ' = Pica to hee IN NY Aa ha Sa vi = | 1918 } 1919 
26) 6602! 68) 1.04) 15). 1582; 31/2.02) 41; 6226) 255; 4.09) 392) 63567) 1781) 2.89) 3.32) 1 
13} 4229; 46) 1.08 8 863; 18/2.09} 16) 4237) 154) 3.63) 184) 27847) 894) 3.53) 3.21] 2 
hy 85 OA WIE BY Faire tebe ge | Uae STA A Lr 23 Siva 1 125): 10) ho 29) 2657 208) 4.95) 7.82) 3 
2 320 Cae ten Miva moo Ma ghabsad sluceedl Cc NN aE a: 115 Hi) Ajai 4 329 liek eres 24| 1904 71) 2.37) 3.738) 4 
8 72820} Onis. 2 LIBE i) OP. ek 41 2139) 86)...... 28} 8996 188} 1.43) 2.09) 5 
ee SAMAR ey Cal RGA RT Dae | te TT Fee WAR Ra) TAS RDU a EA A] Ua 1 45 pasate 7 462 23} 4.87) 4.98) 6 
Fi dies BRA IB coon eels CACHAREL E UCU 4 eehial (oe Ae Fd De irs One aid ne Peed Beer (Da a en ar Be 5 157 23} 7.26) 14.65) 7 
Bie LeT 2S 27 o.55 Sey 4 590 5} 1586; 49]...... 80) 11653 342| 4.43) 2.93) 8 
1 PPA A Re at fog ISA ero AT tl A a a 19 1 13 Osc 11} 2018 39 .93) 1.93) 9 
2 148 EES 4 Weed TB Pt Hea en Dee ve | 118 6 647) 47; 8.53} 27; 2610; 215) 8.63) 8.24/10 
1 120 OS Ma me IR Veda oe Wace ES WON TRAY HES TANG a 3 201 3] 11.58) 1.49/11 
Bei ORM OD SA EAE MRI AR 208) be RIN | beac (OR A TARR ee I Ge 1 304}. 3871.0... 1} .304 37) §.40) 12.17/12 
1 28 A HAL SIS a) a TSM eg een gra 26 1 121 Been 5 310 19 0} 6.13)13 
ea UU NR ese A UL cae ay (a IRIN tage ae BLAM Ra Dee 11 4 122} 4 16) 1701 149; 8.60} 8.76/14 
oh MIO EMA) RP I RI dest (BUA a BUSTS ea Ae Ren an UA eeed PEON RU PE Kone ae 2 94 7| 11.61) 7.45/15 
MN anensvenan ake a Misislale Darsuste [oats eA Sie dae Bata (uu tceeyla cious Soa he MGt Maka Fillet Cua Grom arts SMe » 6} 2104) 242) 1.41) 11.50/16 
i GSO Wir eke [intiicera ai tou eucidt LS a 160 § 445) 35 37; 5192 167; 3.42) 3.22/17 
INVER ANOS AER San SSS SRE IAN al Se Tar UA TUNG RM APY AR UR 2 128 0 13 528 10 .27| 1.89/18 
1 70 CERES SND Jets TEE PONT RCE toes Rane 160 3 317) 35 24) 4664 157} 3.83! 3.37/19 
Bereta ed Tear a ters He ceo tel Malate aipiare ebaxtiieif anctunee soa igh. SM arate eRe MAP gr yous) Heavasdtemahots mel Wh ace \Prohtddinay fugu ettad es Bea oye Sex by ave" RPMI URINU AN rar or a a i Re eR tev ht DeLee sO 
MOM Mer Hct Ne epel Sele, arate [ cheiee ah aemiatarenblpat erate ec athe, ole solewTare ate la@iverencdaimateeay. lodliote fa) viet 1 87 0 20; 4040 90 .43) 2.23/21 
7}. 955) 2 21 8 356 10 581; 8 87| 7892 55 86 . 70/22 
Bee OLa Ole ie sie 5 275 6 417; 6 39} 4510 26 .67 58/23 
2 166 ae He 2 62 1 63 0 19}. 1569 14 -41; §.89\24 
1 ZOE OP eee, hl 7 2 88 1 8} 1008 3; 4.02 .29)25 
SY AAS SUSE AHA Ny 1 12 1 13 1 9} 203 2 .39]| %.99/26 
2 GS NOt ep oniae Polamalu eva ce (its: [iaear makina mee ue nua eal oe ARs hae WELSH O HY el 10 515 10 44) 1,94)27 
denne eared eve | aietepeel) Catsretere ain creel a castatitohe MGs cad les sy taceUa(Bis: wiathe| Pateen alg Mahe tapaiticre re inprer mao) a Sheperaher Were mul eta a eeaas 2 87 Queen ke 0/28 
rE Mish Co] MR aU GMs 4 RD SE WS ESD) DIN VN WOR Doe) UR Ni | 795 84) 6} 10.67/29 
SR EIU) RE a TESA i UM HEA a A 10 1 109 1 17; 2013 24; 1.33! 1.19130 
pe BAS ak PUN AE ML Spats GPS ADS Hem RN Oy aati a ee rk ali MPR a BS ERNE 77 SP HN 4 154 0 82 0/31 
Pea, Nee ABSTAIN IN SCR LER A Nesta eet RIS LASS NS (Re ALES PP LAU 1 67 1 2 $67 1 0 .27/32 
sf he OL AAS AU eS ACTER WE AR Oo) NOR aE DO IRI oe hoe ARK, HPPA SDE Hy auetrane 1 153; 9 1 153 9 67) 5.88/33 
63; 9170) 185) 2.02] 62 $755 47; 4981) 145 574; 74041; 1501; 1.48; 2.02/34 
61; 8712) 185} 2.12; 48 3344 39} 2231) 30 518) 62089; 1108 .35| 1.78/35 
TNR 9 SURI Hise ia 317 : 6; 299) 0 54; 2750 20 04 12136 
7 431 Opes’ £8 405 i 7 226 7 82) 4725 53 .80) 1.12/37 
7 490| 11])...... 47 453) 22). 6 377| 19 67| 5230 144 .02) 2.75/38 
3 TBA BIE ek 18 264 : 4 150; 0 64] 8287 184 0 2.22139 
5} 589) 85)...... £6 524] 25). 4| 434; 0 67) 10154; 380 .62) 3.74140 
oe CaN AE TAR RO sae Ha PVN TN aT a ON NM AL A POR ta es Oe 6 227 0 0 0/41 
PLAT GAN Ht TERY FE al MSG SI OG as AT Rae a) Ret al eee | AEA Ma UUM SA CR Fay Fie a (4| 5383 0 58 10)/42 
17) 1855) 84}...... 10 1196} 33). 8 574 4 100| 17033 178 .80} 1.05/43 
2| 3900 CEN ENSIE H PARED NE MAID VAIL SUR tna VPC Lge eSN OU ESI Un PS AN Py 2 a 9} 4302 4) 0 09/44 
4 339 OBEY, 4 185 4 171 0 69| 9381 145 .38| 1.55/45 
SO Sten |e eed, iaebes Dan 2 268 1 255; 0 20) 4555 15 06 . 83/46 
= RTE AO EM aceasta EON PA en OTE ee Oe (LRP DANSON Fe Le 8} 1462) 55 20; 4208; 283) 7.80) 6.73/47 
Be Veroll tale ere) panteventt lhche cine ee vat WeCUA uC C NNT OG ren a to irae oe RE Aa LAL 1 296). 35 12 887 71; 5.38] 8.00/48 
ES MRS een se cet htN [tort atcusneetetail tes ave de diaral au fracas ote aetacuaderdsie Paves 1 166; 20 7) 2321 212) 10.11| 9.13/49 
AUS TT SBA UA I 8 TA a FS GO CO OB AN te ed 1; 1000 0 1} 1000 0; 3.96 0/50 
2; 458 OF O 2 143 4| 1033; 60 16) 3189 95; 2.57) 2.98/51 
= Repea| SRERR EST CAM SCOPE) (Rai anes aR ae 2616 9} 1783) 25 46| 14627 208; 1.24) 1.42/52 
BUaVahs ia orale neon sae ci seatst CBE. snollaHt stole. oie 2616 6} 1462) 25 43| 14306 208) 1.26) 1.45/53 
Sab (all faivaneeteettie iat evel Lens abaloreln lied « licuess la vethat = MMVI NUA ae NES SA haba IE Ura tia Aa 3 321 0 3 32 0 0 0/54 
9} 1600) 409) 27.27; 12 350 18) 2305| 280 202) 20606) 3357; 8.68) 16.29/55 
3 488) 392]...... 4 1 DO: SARS LN taki a aN 39| 2981) 1043) 9.88! 34.99/56 
2 COD Tne fern 2 10 8} 1317) 120 67) 9879) 1668) 10.74) 16.88/57 
ste et silt sau Daecettatl Paver oe] vor chalet ook 1 228 2 152 6; 20; 2056 133} 1.14) 6.46/58 
resale dee eee Siciote (ate stata 1 9 1 3 3 16 726 120} 13.39] 16.52/59 
SES EE PENA keeat Uae omeeee a 1 20 2 388} 90 19; 1535 151} 10.29) 9.84/60 
3 299 Reson: 3 72 1 300! 25 25) 1849 102) 3.34 .55/61 
SYA ielihstiaoalesaal Veletialah eee ce eue! BUM ATG hee slidas cclthL NaN ANIN ON La Mia Ln FN PALO W Arg 0 5 82 21) 20.93) 25.61/62 
1 18 Fe Ale evel Bay PBA DSR) Aa UP LC UA EE HB AS SAM 1 82) 24 5 207 37; 1.80) 17.87/63 
EEN eB e Sir. AITSUS a AA SH) TE Sa ORDA RA errs rl US ee ag 1 36) 12 2 216 72| 17.31) 3.33/64 
Ee vil et ereletonettteravstsel liaic ued otar ong nad nar aalstu el eretll aiamemat Tens so cits [cai eeee cs [Nes Maumee LDS AON a Uallet af Blan atielfin te Gupta Paks iB. a Pere reat 4| 1075 10} 13.02 -93|}65 
8| 745 96 Q 6 863 6 582; 10 68; 7593 25 47 . 33/66 
Mb PORE ONO yo 2 505 4! 472) 10 30| 5443 24 .69 .44/67 
2 430 Ops 3 358 2 110 0 38} 2150 1 0 .05/68 
11} 1239 8 .66] 10 $25} 17/5.23) 20) 8150/2.58) 8.18) 135) 16175) 460) 2.29) 2.84/70 
BS ianeve say als ctl apaaies vale Aleta Bevavsraianheracetsi bis greed te kG eB asad ei cog iitans Mon (en lkog 4 513] 21 8 884 21 46) 2.38/71 
Ale ODADAS ASR 161 3 459) 56 10; 1108 97| 4.37) 8.75|72 
2 128 Ol eeifes 1 70 5} 198 3 30; 1310 3 20 23/73 
3 396 Oe eee 6 18 3 333) 3 36| 3092 45) 1.11! 1.45/74 
3 293 Gy oe ster PARA Wa YA Wi IRR) RAS ane VU ol RA) Fe A 3} 1140} 165 30} 2926 222| 7.40) 7.57)75 
i BUT 2h es in 76 2; 507; 10 21; 6855 72 -06; 1.05/76 
6389) 309) 6.73] 109) 9441) 186/1.97| 141! 19027! 973! 6.20]1417|186215| 7332) 2.76) 3.94 
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REPORTS OF EMPLOYMENT OFFICES FOR JANUARY, 1919 


TUBING January there was a decrease 
of over 9 per cent in the demand 
for labour as compared with December 
on the .basis of the daily average of 
vacancies notified to 105 employment 
offices (77 commercial, 17 public and 11 
philanthropic.) As compared with the 
demand reported for January, 1918, by 
practically identical agencies, there was 
an increase of nearly 15 per cent. The 
total number of vacancies notified to all 
offices in. January was 30,714, a daily 
average of 1163.6 as compared with 
1281.9 in December, 1918, and with 
1012.6 in January, 1918. The number 
of persons placed was 13,829, a daily 
average of 510.1, as compared with 
averages of 652.7 and 545.9 in the 
preceding month and in January, 1918. 
The proportion of the total vacancies 
filled to the total vacancies notified was 
43.8 per cent, as compared with 50.9 per 
eent in December, and with 53.9 per cent 
in January, 1918. 
Ag to employment for woman and girl 
' workers, the number of. vacancies noti- 
fied was 7,693, a daily average of 295.8, 
as compared with 206.8 in December 
and with 184.4 in January, 1918. The 
“number of such workers placed was 
2,042, a daily average of 78.5, as com- 
pared with 68.4 in December, and with 
74.7 in January, 1918. The proportion 
of vacancies filled to vacancies notified 
for men and boys was 51.2 per cent, and 
for women and girls 37.9 per cent, as 
compared with 53.5 per cent and 33.1 
per cent, respectively, for December, 
and with 57.3 per cent and 40.7 per cent, 
respectively, for January, 1918. 


Of the five principal centres of labour 
distribution —- Montreal, Toronto, Win- 
nipeg, Edmonton and Vancouver—To- 
ronto alone reported increases in the de- 
mand for labour both as compared with 
the preceding month and with January, 
1918. Vaneouver showed an_ increase 
over December, while at Winnipeg there 
was a gain as compared with January 
of last year. Of the smaller centres, 


Hamilton, London, Brantford and Bran- 
don recorded increases in both compari- 
sons. | : 
The number of persons who obtained 
casual employment through the Salva- 
tion Army, the Young Women’s Chris- 
tian Association and other agencies was 


2,614, a ‘daily average of 101.3 as com-— 


pared with averages of 95.7 in Decem- 
ber, and 71.7 in January, 1918. The 
number of casual jobs secured was 4,886, 
a daily average of 187.8, as compared 
with averages of 190.6 in the preceding 
month and 180.5 in January, 1918. 


CASUAL EMPLOYMENT SUPPLIED BY VARIOUS OFFICES 
DURING THE MONTH ENDED JANUARY 31, 1919, ~ 

































Individuals Number of 
given casual casual jobs 
employment supplied. 
OFFICE a ste tom fa UAV aA Matte 
g 2 
g/ 3 5a] 2/8) 8 (82! 2 
aE imiS| & |S] e iajo)] x 
Salvation Army. ..|284| 34 $18}1050 77/..|..| 1127 
Halifax 3%. 3/022 355 Brida ae 
Quebec ig ey Coe 48 48) Bl)....f..]..4 5A 
Montreal. ......... 68 68} 499)....1..1..] 499 
Otdwa vel 14) i 15] 41) if) 4g 
Torontos iain ssi ocr 82 821 317). doh S17 
Hamilton.......... SE ARCOM Sato 
Winnipeg.......... 14; 16 SOT 5S) OOF he dae 
PELSATY 2 sh ANE Bee 30 4 34} 30 41..1.. 34 
dmonton........- SOs 20 S12 is) 20 
Vancouver.......-. 12] Gece 131) 42) Wks. 43 
YW A a one 81). .|.. 81}....) 240).. 1, 241 
Ottawa sleet ipa: 1d Bee Cee | 
Toronto} wai eee tsaleens 3 3 Cae 6 
Winnipeg iis.) es ould. 6 10}.. 10 
Saskatoon..........]... QGlasie YAGy Daag aie se 73 
Calgarys7 ey ey Vue 30]..].. S03). 108). 108 
New Westminster...}... Davey Ge MAA A Ras Ae 22 
Victoria eee aay skein OLAS 10) Ia ee Bar Pa 13 
Miscellaneous ... .|592/1691|18/14) 2215]1200 2286/1814) 3518 
Montreal Catholic 
Social Service Guild} 1} 60).. . 61 Soh 36 
Montreal Directorate 
of Femaje Immigra- | 
GOD Te CR eae Gt. pk A) Pie y cee | (Ba A 
Toronto Municipal. ./349]....|..}..| 349 REG Bare) UK peg 
Toronto Provincial. .}... bp G2. bed ...-/1165]..)..| 1165 
Brantford Provincial} 20) 21/18)14) 73 2111814) 73 
London Provincial. .| 5} 18}..}.. 23 TQ etl) sO6 
Hamilton Provincial.| 13; .4)..].. 17 Dreahe 18 
St. Thomas Provin- 
ciale Aa: Be eee cAtPays 76 Vig re 11 
Winnipeg Girls’ 
Home of Welcome. .|... 4|..].. fe RON lara 5 AG 4 
Winnipeg Municipal. 108) 118|..|..| 226] 556, 616}..|..{ 1172 
VancouverMunicipal 46] 231}..)..| 277] 220) 349}... 569 
VancouverProvincial, 50!....)..|.. 50] 50) ...07. : 50 
Fotalc ei yy) [876 170G)18)14) 2614/2250 2603/18 15 4886: 
Daily Average:— 
December, 1918... .)...)..52}.-]¢0] 96-Th ca. de 190.6 
January, 1919......].../.... OL. Chose 1187.3 
January; 1018 eee heal eae, ri lew d Parsee hg 
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REPORTS OF EMPLOYMENT OFFICES FOR THE MONTH ENDED JANUARY 31, 1919 









OFFICES a 
. a| @ el 3 
oO ° b=} 

SIEFl also! & 
UU alifax—Commercial (2).... 49; 49) 3) 2) 103 
St. John—Commercial (2)... TO) 8) ese 78 
Quebec—Provincial......... 52]. 1}. 53 
Shorbrooke—Provincial. .../| 124/....).... 23; 147 
Montreal ................. 940) 674) 20!' 6) 1540 
Pravinicials aves Bn EIB) OS usckcle as 176 
Catholic Social Service Guild. . 2| 35}. 4) 41 

esha of Female Immi- 
HOR aay tiger Wale dhs 3] 164)....) 2} 169 
Cannel CLO Ree erate Als 817} 317} 20]....) 1154 
Oita wa es eee ee. 1657|  72).... 3} 1632 
Provinelan ee Wu G CHO PIOUS 650 
S11 OL) EBISU MALI Si Oe OB IS Wal Werte a Bolen ith 7 Aa} 
Commercial (5)............. SOT uel abe ie 907 
Toronto .................. | 3576|2202 7| 5785 
PTOCINCL AL iy aie ee OR hue He 2404|1766)....).... 4170 
Municipal ks he 1 Bo) bea ak el eine 189 
We Ar eee ie ARUN as pein QO0 Ree eee 200 
Commercial (6)............. 983} 236 7| 1226 
Hamilton—Provincial...... 684| 640). ...).... 1224 
London—Provincial........ 144) 141]....).... 285 
Brantford—Provincial.. ..... 195} 26) 26; 27) 274 
St. Thomas—Provincial.....|! 29] 14)....}..-. 43 
Waikerville—Provincial..... CH ati nibs We AN 8 
Fort William and Port 

PTET spi) iss lsh « « 2618} 15)....].... 2528 
Fos (see Mc Bante ces CU MOL NA Loe. Sets 744 
Commercial (5)............. LSZH De ae 1784 
Winnipeg ................. 6913/1786} 107; 385) 7841 
Mamicipabe she wah eee 66] 248}....) 13} 327 
Ld Home of Welcome.....|'..... Tala ee 74) 
DOS ORY, \Aiey BA Maa oat DE A a PS 114 
Commercial (10)............ 5847/1350 107| 22) 7326 
Br Os ITS Pere lf ges | 1032; 66) 26) 6&0) 1174 
Commercial (2).............}| 1032} 66} 26) 50) 1174 
Regina eee esas he 238} 152); 11) 180) 531 
TAN OAT TOS Ag Sed. Na Itacas LReU at EA a 10} 10 
Commercial (3)............. 238) 152} 11] 120) 521 
Seen on: EE OR Bern 8 676} 75). 111; 862! 
POW ARES Rea thy fre) ak dik laeey ie 35]. 96) 131 
Commercial (2)............. | 676} 40 15} 731 
Calgary ....... BS rae 620) 191)....].... 811 
WW. Ave eae EM RO MEST US ae B48 hap p Mey. 148 
Commercial (5)..5.....5. 20% 620) 43). to. 663 
Edmonton................ 1660) 251 6} 40) 1957 
Commercial (9)............. 1660; 251 6| 40} 1957 
New Westminster....... v2: Jef ae Alen 41 
Manicipal i ee ee QS LOW oisplee: 33) 
WW CARRE ete tei aI Un Meter Sita FR 8 
Vancouver ................]| 2663; 708). 215) 3592 
Provincial. Ss Aye ek G2Gn AE), tees ah 626 

Municipal ee lak PES IM a ath a 2 
Commercial (10)............ 2020} 708). 215) 2943} 
Victoria sacs coco se 49) 156)..../.... 205 
BO CASEN OR PIS ORR TS o8 Ti Pd 0 a vel aT 26, 
Commercial (Byrne a8 49| 130 Ae 179 
AaPotaby ceo 7044| 200) 64930714 
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Vacancies notified 


























Dec., 
1918 


1.24 
2.07 
4.16 
10.76 
96.47 
11.80 
1.76 


3.00 
79.91 


65.31 
23 . 84 
2.14 
39.33 


204.64 
88.84 
15.68 

4.79 
95.23 
15.20 

8.56 

7.24 

1.77 

. 56 
89.94 
20.20 
69.74 

377.30 

10.08 
2.36 
3.88 

360.98 


40.28 
40.28 


27. A 
26. 34 


24.78 








Jan., 


1918 


3.96 
3.17 
2.12 


222.86 
160.38 
7296 
8.00 
46.52 


47.08 
10.96 
10.15 
1.65 
.31 
86.50 
28.62 
57.88 
297.32 
12.58 
2.85 


4.22 
277.67 


138.84 
24.08 


.88 
112.88 
7.89 


1.00 
6.89 





1281 94/1163. 56 





Daily Average 


Jan., 
1917 


1.69 


4.27 
3.40 
3.77) 

151.66, 

18.27) 
1.52] 


2.96; 
128.91) 


64.51 
40.12, 


see eens 
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1012.62 














Daily Average 


Dec., | Jan., 
1918 | 1918 
92} 1.50 
2.07; 1.69 
1.98} 2.12 
10.78} 3.36 
80.50| 41.25 
8.16} 6.62 
60 54 
68 58 
71.06) 33.51 
62.03' 61.21 
18.00] 16.00 
“24 56 
33.35} 34.65 
107.02} 47.20 
17.92) 2.04 
15.68] - 7.92 
-83/ 1.20 
72.59} 36.04 
5.441 6.54 
7.00} 9.50 
6.56} 8.22 
1.12] 1.38 
56 31 
34.60} 33.30 
13.20] 11.46 
21.40] 21.84 
109.73) 96.42 
4.92| 5.35 
60 26 
56 74 
103.65| 90.07 
3.36 3.41 
3.36 3.41 
19.17] 13.84 
ll 19 
19.06} 13.65 
10.79} 11.89 
1.27 -89 
9.52} 11.00 
$3.72] 21.47 
1.40} 2.00 
32.32] 19.47 
77.97| 68.00 
77.97| 58.00 
341.78 
“21 .69 
13 -09 
85.09} 93.58 
23.13} 8.00 
1.83 “88 
60.13} 84.70 
2.89] 3.11 
12 04 
2.773107 





Individuals placed 
g al 3 
sizisia|e 
| 
8| 28) 2) 1) 39 
40}. 3) 11. 44) 
{| 
62). qh: 53 
61 23) 84, 
966) 65|....|.... 1021) 
FF ES ENA Rei 138 
Ph al Hy 13| 
| 
By dabei: 15 
Palas | alata a 855 
1297; 18]....|.... 1312 
ALG LON Tie M at 416 
egy Ibe) a) 
Sar Can ie 881, 
} 
1151| 554). 4) 1799. 
133) BORIC Seely oer 531 
LO BH es pe Hs 198 
na BOAR VIR ag 
820] 126). 4} 950! 
119]. 61 iy, 170 
115] 182)....|.... 247 
| 
167, 19) 16] 20) 222 
28h! Beye 36 
Bn 8 
C661 ahh 868, 
SOB ah Pen, 298 
BOGE WO oieenns 570 
2074| 388| 40| 24| 2526 
Az} ON Yeats ELT 130) 
NOY BRET jae 
Ae BOt ey allan BUH 
2027| 277| 40] 16| 2360 
77; 5 -4| 2] 8Bl" 
BN Bh ah oe igte” See 
204 42| 7 18 328 
90a} 42) 7] 71] 324 
266| 21|....{ 23) 310 
ee: 5}. 19 24 
266) 16.. 4} 286 
507} 63/....|.... 550 
epynve Bay eds, 54 
BOT Ob ase 516 
1537; 104, 4] 6] 1651 
1537| 104, 4] 6] 1651 
16) er bust 20 
1 Age EY 18 
Hime Aiea WA Herp ttt 2 
2113] 254]. 14 24a 
DAS RCT dus 8 
Ohi heehee a 
1882| 254). 74| 2210 
40} 37; 2) 2| 381 
rien UR RSE ea Sy 
40; 36 2] 2! 80 
11710|1787| 77 | 255|13829 


Jan., 
1917 
1.48 
2,44 
2.32 
3.77 
86.74 


13.12 
1.00 


eeee2e0 


ee eeae 


3.46 


652.86] 510081545. 85 
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EMPLOYMENT IN THE BUILDING TRADES DURING FEBRUARY, 1919, 
AS INDICATED BY BUILDING PERMITS. 


AMPLOYMENT in the building 

trades, as indicated by the value of 
building permits issued in 35 cities, 
showed an increase during February as 
compared with the preceding month, the 
total value of building permits rising 
from $1,096,974 in January to $1,863,- 
462 in February, an increase of $766,488, 


or 69.9 per cent. All the provinces ex- 
cept Manitoba and British Columbia re- 
ported gains in comparison with the 
preceding month: As compared with the 


corresponding month in 1918, there was . 


an increase of 106.8 per cent; the value 
for February, 1918, being $901,283. 
Manitoba was the only province to 
record a decline in this comparison. 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES. 














February, 1919, compared 
with January, 1919 


February, 1919, compared 3 
with January, 1918 








City. January, February, February, Increase (+) Decrease (—) Increase (+) Decrease (—) , 
1919 1919 1918 ah a SA MOMRGE (CR RUTTEN ANTTUR ETAT EOE MU OL RR SOR ae 
Amount Per cent Amount Per cent 
l 
Nova Scotia.............. $151,450 $265,133 $71,684 | + $113,683 | + 75.08 | + $193,649 | + 270.38 
Hatifa es Nae 137,295 250,248 68,075 + 112,953 + 82.27 + 182,173 + 267.61 
Sydney a cse Cee 14,155 14,885 3,509 aa 730 + 5.16 + 11,376 + 324.19 
New Brunswick.......... 9,500 BE 200) LS 4 + 298009 | + 813.68 | + 39,300 |.............. 
Moncton: . 5.2.20... 9,500 26,500 fiVanih Sais + =: 17,050 + 1.79 aH Qu 2GG00) 1a aber deeds! 
ro) ae fo) a s WL AG Ae ET ert a a IMGT eae PO ABO nite ieucts eats + 1D TSO Riayat berate + TTEDOV Anche Naess ne 
Quslee en, 84,699 $20,170 134,682 | + 235,571 | + 278.46 | + 185,478 | + 187.71 
Montreal-Maisonneuve. .. 60,154 151,740 77,045 | + 16,891 | + 28.08 | + 74,695 °}-+ 96.95 
Quebec ices ee 20,095 53,630 25,147 + 33,535 + 166.88 + 28,483 + 113.27 
Sherbrooke............-. 500 QDO00 Hie ee ee + 89,500 + 179.00 ab BO OOO betes Wiens aha 
Three Rivers............ 3,850 24,800 17,000 20,950 + 544.16 + 7,800 + 45.88 
WieBtINOUNG Hohe ciA ea etsted stolatats herd bets Aitiecoacdianhis dhalaletg POSS Mc eee EUAN Gp Rt OaNe Bia Meee Feat e Capt. | USN REE Sars la 
Ontario... Soeeee) 623,633 1,024,499 492,942 400,866 + 64.28 + 581,557 + 107.833 
Brantiordiec sen ee 2,650 4,275 10,000 1,625 + 61.32 — 5,725 _— 57.25 
Fort William............ 500 AOD MMOL: amas at + 45050 + 810.00 + A BOO uh cee Aa oete ee, 
Guelph ne eee 2,500 4,885 2,800 + 2,385 + 95.40 + 2,085 + 74.46 
Hamiltone eee) 171,450 189,965 65,890 +. 18,515 + 10.80 + 124,075 + 188.31 
FINGSCOH gsc s. Sharsalels 2,267 DE PATTY US Mak an Pe “b 9,045 898 008 he ASTD) oe ies eee 3 
Kitchener. 000.00... 0s 99,600 2,660 425 | — 96,940 = 97 33 + 2,235, + 525.88 
Dondon avian hagas 17,530 41,795 16,560 + 24,265 + 138.42 + 25,235 + 152.39 
Ottawa eye 6 iene 6 50,350 20,300 15,800 |— 300.50 | — 59.68 -+ 4,500 + 28.48 
Peterborough............ / 190 21,350 1,230 + 21,160 + 11,136.84 + 20,120 + 1,635.77 
Port Arthurs oii aoe 3,511 322 530 | — 3,189 — 90.83 —_ 208° | — 39.25 
Stratford eae eee 180 5,245 575 + 5,065. | +- 2,813.89 + 4,670 + 812.17 
St. Catharines........... 17,780 18,140 8,125 | + 360 | + 2.02 | +. 10,015 | + 123.26 
Bt Thomagy oe ae 3,200 7,665 550 + 4,465 + 139.538 + 7,115 + 1,293.64 
TEORONUO TES EN St oo) aa 3 ; 225,375 676,185 347,282 + 450,810 + 200.03 + 328,903 + 94.71 
Windsoryeicyc. Guin a, 2 26,550 15,850 23,175 — 10,700 | — 40.30 | — 7,32 — 31.61 
Pfanitoba................. $8,400 25,250 64,900 — 74160 | — 74.860 |— 29,650 | — 54.01 
Brandon: sei ieee Ss cn dee ay Oe 4,600 250 + A, GOO he See rere Te = 4,350 + 1,740.06 
Winnipeg nullaiicainca sia 99,400 20,650 54,650 | — 78,750 | — 79.23 | — 34,000 |; — 62.21 
Saskatchewan........... 6,820 45,425 28,125 | + 38,605 |-+ 566.06 | + £17,300 | + 61.61 
Moose Jaw.......:...0.. 800 1,625 17,500 + 825 + 3.13 — 145,875 | — 90.71 
PROGINEG Waals Sout eet ce 4,100 37,600 3,650 | + 33,500 | + 817.07 | + 33,950 | + 930.14 
“i PaeKatoons iy Ole ay 1,920 6,200 6,975 | + 4,280 | + 222.92 | — 775 |— 1.11 
Atinee'ta hi a 22,800 §0,700 47,850 | + 28,700 | + 130.46 | + 2,850 | + 5.96 
Caleaty i tie a igi 18,000 47,500 32,200 + 29,500 | + 163.89 + 15,300 | + 47.52) 
Hdmonton sy 3!) ile 4,000 3,200 15,650 | — 800. | — 20.00 |— 12,450 | — 79.55 
British Columbia...... Ay 98,672 |, 929,85 71,189 | — 6,687 | — $62 | + 21,795 |+ 30.62 
New Westminster........ 5,500 17,075 3,900 + 11,575 + 210.45 + $18,175 + 337.82 
Vancouver). 0.0.02. .u% 78,197 65,810 55,415 | — 12,387 | — 15.84 | + 10,395 | + 18.76 
Miacborian ys crevices Be, 15,875 | 10,100 11,875: (| = 5,779 2) | 36.38 | — 1775 | — 14.95 
Total—35 cities.......... $1,096,874 |$1,863,462 $901,283 | + $766,488 | + 69.87 | + $862,179 | + 106.76 
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Of the larger cities, Montreal and 
Toronto reported increases both as com- 
pared with the preceding month and 
with February, 1918. Vancouver show- 
ed a gain as compared with the corre- 
sponding month of last year, while at 
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Winnipeg there were declines in both 
comparisons. Of the smaller centres, 
Halifax, Moncton, Quebec, Sherbrooke, 
Peterborough, Regina and Calgary all 
showed large increases both as compared 
with January, 1919, and with February, 
1918. 


INDUSTRIAL AGREEMENT ADOPTED BY THE CANADIAN NORTHERN 
EXPRESS COMPANY AND ITS EMPLOYEES 


FEW months ago a general schedule 

was agreed to by the Canadian Ex- 
press Company and its employees with 
respect to rules and rates of pay that 
would govern in the case of certain 
classes of employees. The schedule came 
into effect on September 1, 1918, and 
will continue to be effective until such 
time as its abrogation or a change in its 
provisions is desired and approved by 
the representatives of both parties. It 
embodies the mileage system of pay for 
roadmen, as well as working conditions 


and pay for all other classes of em-- 


ployees from agents downwards. Some- 
what similar agreements have been made 
between the Dominion Express Com- 
pany and their employees and the Cana- 
dian Express Company and their em- 
ployees. These agreements became ef- 
fective on May 1, 1918, and December 
1, 1917, respectively, 

A summary of the more important 
provisions of the Canadian Northern 
Express schedule, together with a com- 
parison of some of its features with cer- 
tain features contained in the schedules 
of the other companies mentioned, is 
given below: 


Article 3 of the schedule stipulates 


that there shall not be discrimination 
against employees for being members of 


a union or brotherhood. This article 
closely parallels Article 7 of the 1918 
schedule governing employees of the 
Canadian Express Company, but con- 
tains an additional clause to the effect 
that employees desiring relief and trans- 
portation in order to attend to commit- 
tee work affecting the company’s em- 
ployees generally, need give only fifteen 
days’ notice to the superintendent. Ar- 
ticle 4 provides further that employees 
ealled upon to attend court or investi- 
gations at the request of the company 
will receive pay at their stated rate of 
salary, with any necessary reasonable 
transportation and expenses. 


Article 5 provides that employees off 
duty on proper leave of absence, or on 
account of sickness, for a reasonable 
length of time, will not lose their sen- 
lority rights, but the company reserves 
the right to determine seniority after six 
months’ leave, unless on war-leave. The 
corresponding article in the schedule 
governing the Brotherhood of Dominion 
Express Employees provides that any 
employee with three or more years’ ser- 
vice shall, on reasonable grounds, be 
granted up to three months’ leave of 
absence and retain his standing; a fur- 
ther extension of leave may be granted, 
subject to the consent of the local 
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Brotherhood. The Canadian Northern 
schedule further stipulates that any em- 
ployee maintained by his fellows as a 
paid general chairman shall not lose his 
seniority standing while so engaged. 

Article 6, which - resembles corre- 
sponding afticles in the Dominion and 
Canadian Express schedules, provides 
for the proper payment of employees 
doing relief work. Article 7 deals with 
the matter of promotion, including the 
posting of all vacancies. The basis for 
promotion is to be fitness, the senior em- 
ployee to be given preference. In gen- 
eral this article resembles the corre- 
sponding articles of the other schedules 
mentioned. The same is true of articles 
8, 9, and 11, dealing with reduction of 
staff, posting of seniority lists, and dis- 
missal from service, respectively. 


Article 12 outlines the quality of uni- 
form to be worn by motor and wagon- 
men, with conditions of payment attach- 
ed. Article 13, which covers questions 
of discipline, is as follows: 


(a) Any employee disciplined, or who con- 
siders himself unjustly treated, shall have a 
fair and impartial hearing, provided written 
request is presented to his immediate superior 
within five days of the date of the advice of dis- 


cipline and the hearing shall be granted within ~ 


five days thereafter. 


(b) A decision will be rendered within seven 
days after the completion of hearing. If an 
appeal is taken it must be filed with the next 
higher official and a copy furnished the official 
whose decision is appealed within five days 
after day of decision. The hearing and deci- 
sion on the appeal shall be governed by the 
time limits of the preceding section. 


(c) At the hearing or on the appeal the 
employee may be assisted by a committee of 
employees or by one or more duly accredited 
representatives, 


(d) The right of appeal by employees or re- 
presentatives, in regular order of succession 
and in the manner prescribed up to\ and in- 
elusive of the highest official designated by 
the company, to whom appeals tees be made, 
is hereby established. 


(e) An employee on request will be given a 
letter stating the cause of discipline. A tran- 
seript of evidence taken at the investigation 
or on the appeal will be furnished on request 
to the employee or representative. 


(f) If the final decision decrees that charges 
against the employee were not sustained, the 
record shall be cleared of the charge; if’ sus- 
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pended or dismissed, the employee shall be re- 
turned to former position and paid for all time 
lost. 


(g) Cominittees of employees shall be grant- 
ed leave of absence and free transportation for 
the adjustment of differences between the com- 
pany and the employees. 


Article 6 of the schedule governing 
the Dominion Express Employees Bro- 
therhood covers much the same ground. 
An ‘appeal to the higher officers 
of the company may be made within 
three days. Where an employee cannot 
conveniently appear before his superior 
officer, he may make representations in 
writing to the chairman of the arbitra- 
tion committee, who, accompanied by 
one other member, will appear on_ be- 
Article 6 of the 
schedule governing Canadian Express 
employees prescribes ten days as_ the 
time for appeal to higher officers, 


Articles 14 and 15 cover the matter 
of holidays. The corresponding article 
of the Canadian Express schedule is 
general, stipulating two weeks’ leave of 
absence without pay each year to em- 
ployees who have been in the employ of 
the company for one or more consecu- 
tive years. These articles are more 
specific : 


ARTICLE 14. 


(a) Female employees who have been in the 
service of the company one or more consecutive 
years, male employees (except messengers) who 
have been in the service of the company two 
or more consecutive years, and messengers who 
have been in the service of the company three 
or more consecutive years, will be allowed two 
weeks’ leave of absence each year with full 
pay. 

(b) If the company finds it inconvenient to 
grant leave of absence during any year to an 
employee entitled to it under this article, the 
employee shall, at his option, receive either 
extra compensation at his regular salary for the 
period, or in the next year additional leave of 
absence for like period. 


(ec) Applications for holidays filed in Jan- . 
uary of each year will be given preference in 
order of seniority of applicant, and applicants 
will be advised in February of dates allotted 
to them. January applicants will have prefer- 
ence over later applicants, and applicants after 
September 30th will not be entitled to salary 
compensation if the company is unable to re- 
lieve them that year. The company will, as far 
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as practicable, relieve all applicants during the 
summer season when so desired. 


Hohdays or leave of absence, except as pro- 
vided for in clause ‘‘ 
the month of December. 


(d) Applications received for transfers in 
the month of December will not be considered 
or dealt with during that month. 


(e) Employees will be granted leave of ab- 
sence by local agent or official in charge in 
special cases, such as death, serious illness, or 
unusual event in employee’s family. 


(f) All employees governed by this schedule 
shall be subject to the regulations governing 
Canadian Northern Railway employees as re- 
gards transportation for themselves and de- 
pendent members of their families. 


(g) Employees will be granted transporta- 
tion of their household goods in accordance 
with the general regulations of the Canadian 
Northern Railway Company. 


Notr.—It is understood that the company’s 
rules in eonnection with clause ‘‘g’’ of this 
article are that when an employee received his 
change through bulletin, provided that he has 
not moved within one year, his household goods 
will be transported free, otherwise one-half rate 
will be given. 


ARTICLE 15. 


The following holidays will be granted with 
pay to employees not engaged in messenger 
service, VizZ.: 


New Year’s Day, Good Friday, Victoria 
Day, Dominion Day, Labour Day, Thanksgiving 
Day, Christmas Day. 


When it is necessary to call upon employees 
to work on the holidays named they will be 
paid one-half day extra for that day. Em- 
ployees will not be expected to work on holi- 
days and will not be paid extra unless they are 
especially instructed by their foreman, or head 
of department, to do so. 


Employees, except messengers, called to work 
on Sundays, shall be allowed overtime for 
actual time required at time and one-half rates, 
minimum call to be three hours. 


Article 16 contains a special clause 
having reference to female employees. 
‘“‘The pay of female employees for the 
same class of work shall be the same as 
that of men, and their working con- 
ditions must be healthful and fitted to 
their needs. The laws enacted for the 
government of their employment must 
be observed.”’ 


Article 17 takes up the question of 
hours of labour: 


e,’’ will not be granted in 
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(a) Eight consecutive hours, exclusive of the 
meal periods, shall constitute a day’s work, 
provided that employees will not be required 
to take more than one hour and a half for 
meals. 


(b) Overtime shall be computed for the 
ninth and tenth hour of continuous service, pro 
rata on the actual minute basis, and thereafter 
at the rate of time and one-half time. 


(c) When notified or called to work outside 
of established hours, employees will be paid a 
minimum allowance of three hours. 


(d) Employees will not be required to sus- 
pend work during regular hours to absorb over- 
time, 


(e) “Generally, employees are expected to 
have one day’s rest in seven. 


Article 1 of the Dominion Express 
schedule names a nine-hour day for 
clerical workers, porters, and ware- 
housemen, and ten hours for wagonmen, 
motormen, and stablemen. Article 12 
of the Canadian Express schedule names 
a nine-hour day for the clerical staff, and 
ten hours for motormen, wagonmen, and 
porters. 


Articles 20 and following outline the 
various rates of pay: 


ARTICLE 20. 


(a) Messenger’s rates of pay will be as fol- 
lows: 


Eastern, | Division) io 20.5.0 26 $130.00 per month 
Western’ Division .......... 135.00 per month 


(b) The above rates are for average monthly 


mileage of 5,000 miles or less on passenger 


trains and 2,800 miles or less on mixed trains. 
All excess mileage will be paid pro rata. 


Messengers on passenger runs making less 
than 4.500 miles will include detention to. make 
up 4,500 miles. LPoergne gre on mixed trains 
making less than 2,800 miles will include deten- 
tion to make up 2,800 miles. 


(ec) Messengers, required to report for duty 
more than fifteen minutes before the starting 
time of their train will be paid on the basis of 
twenty (20) and twelve and a half (1214) miles 
an hour respectively for all time in excess of 
said fifteen minutes. 


(d) Messengers delayed at initial naan 
after time set for departure of train, will be 
allowed detention on time pro rata in "addition 
to pay for the trip, to the extent of such time 
as is not made up on the trip. Delays of fifteen 
minutes or less not to count. 


(e) Messengers required to remain on duty 
after registered arrival of their train at ob- 
jective terminal will be paid on the basis of 
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twenty (20) and twelve and a_ half (42%) 
miles per hour respectively. 


ARTICLE 21, 


When the combined extra mileage on any 
regular run exceeds 5,000 miles per month, an 
additional messenger will be appointed thereto. 


ARTICLE 22, 


All messengers will be allowed eight con- 
secutive hours’ rest in each twenty-four con- 
secutive hour period except in cases of extreme 
emergency. 


ARTICLE 23. 


Messenger ’s helpers will be paid on the basis 
of eighty per cent of the messenger’s rate of 


pay. 
ARTICLE 24, 


Messengers will not be required to remain 
in car or unload freight after arrival at ob- 
jective terminal except where car is taken over 
by connecting messenger. 

q 


ARTICLE. 25, 


When a regular passenger train averages 
less than twenty miles an hour and a mixed 
train less than twelve and a half miles per hour, 
overtime will be allowed pro rata on the basis 
of twenty (20) and twelve and a half (12%) 
miles per hour, respectively, from the time so 
occupied from time the train actually leaves 
initial terminal until arrival at objective ter- 
minal, 


ARTICLE 26, 


(a) Unless notified to the contrary, messen- 
gers will be required to report for duty at 
initial terminals in accordance with time as set 
_ forth in bulletin notice, but not to exceed one 
hour before departure time of train. 


(b) In the event of a train being cancelled, 


delayed or set back, and in consequence of not 
having been so notified, a messenger reports 
for duty at the regular time, he may, if not 
required, be then set back to actual time re- 
quired for duty, but will be allowed one hour’s 
pay at regular schedule rates for having so re- 
ported. 
i ARTICLE 27._ 

Messengers will not be required to handle 
Government mail. 


ARTICLE 28. 


Messengers ‘covering train between Prince 
Albert and East Prince Albert will be allowed 
for actual time necessary for the round trip 
on trip on the basis of twenty (20) miles per 
hour minimum one hour. 
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ARTICLE 29. 


(a) Mens nears will submit bie feieees for 
each trip to cover their own time and that of 
helpers (when helpers are employed on the 
route). All time tickets as to terminal deten- 
tion to be certified by agents or their accredited 
representatives at initial and objective ter- 
minals. 

(b) If for'any reason some portion of time 
claimed by messengers and messengers’ helpers 
is not allowed, they will be advised in writing 
with the reason for same. Time not in dispute 
will be paid for in tae current pay-roll. 


ARTICLE 30. 


(a) Wagonmen, motormen and porters at the 
following points will be divided into two 
classes, Junloe and senior, becoming senior after 
one year’s actual service: 


Brandon. Regina. Ottawa. 
Calgary. | Saskatoon. Quebec. 
Edmonton. Vancouver. Toronto. 
Moose Jaw. Winnipeg. W. Toronto. 
Montreal. 


A Ke : 
(b) in the case of a porter transferring to 
the wagon or motor service he will carry his 
seniority with him. 


Wagonmen and motormen, junior..... $ 92.50 
Wagonmen and motormen, senior..... 101.00 
TOSHOLS, TUTOR Wi yoy OL Eanes Ht alr 87.50 
Porters,; senporii. nie nea mare sees 92.50 
EAD LEMIC Hoe asl bi. oh ea ORM Ra daha Ne ats a a 


(ec) Wagonmen, motormen and porters at 
points other than those specified in clause ‘‘a’’ 
$87 .50. 

ARTICLE 31. 


Monthly rates of pay: 


Stenographers ... . ANAL acai Na $ 87.50 
Clerks, under 18 yrs. ‘of age aM eR het 50.00 
Clerks, over 18 yrs. of age .........% 87.50 


ARTICLE Bee 


The’ rates of pay specified for the different 
positions at the various offices, as shown here- 
in, will be the minimum rate, and nothing here- 
in contained will be understood as reducing the 
present rate being paid to an employee in any 
position. 


Office. Position. Rate per mo. 
Brandon: ice wis Cashier ... NP . .$110.00 
Night foreman ...... - 95.00 
Calgaryinniis aay: Cashier .. 115.00 
General clerks (2). 95.00 
Shed foreman ... ... 120.00 
Night foreman .. . 100.00 

Waybill clerk... .... 


100.00 
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Rate per mo. 


Office. Position. Rate per mo. Office. Position. 
Edmonton...... OHO CIOrE ye ei aie. see 125.00 Claims Office.Chief clerk .... ..... 135.00 
CSSNIOR a a Une ain 115.00 Expense clerk : . 120.00 
General clerk ).0.005. 5, 95.00 Over and short clerk... 115.00 
a Depot foreman .. ... 120.00 Correspondence clerk.. 110.00 
; Asst. foreman .. 95.00 Chief stenographer... 100.00 
Night foreman .. 110.00 Tracing: elethe 72.534). 95 200 
General clerks (2) ... 95.00 
Moose Jaw..... General clerk ... 95.00 
Montreal. eae. Chief clerk ... 11... 120.00 
N. Battleford...Cashier .... 105.00 Cashier ... . Saha hl Oe 
i Py tae ; Settlement clerk ue 100.00 
Prince Albert...Cashier .... 110.00 On hand clerk . 95.00 
Regina . ...Shed foreman .. 120.00 Nath aaah igit = M Tanto 
Cashier vee cre ee ee 115.00 Wagon serv. foreman. 105.00 
Waybill clerk .. .. .. 100.00 Stable foreman .. ... 102.50 
General clerk .. .. .. 95.00 Baranan (Moreau ae 
Night foreman .. 110.00 Depot) . -.. 100.00 
Saskatoon...... Chief clerk .... 135.00 Ottawa......... Cashier .. era a 115.00 
Cashier .... fre aca LAO OO Genacat alow) eat 90.00 
On hand clerk ..... 105.00 Waybill clerk .... ... 95.00 
Pee crie ce yt van Settlement clerk .. .. 95.00 
Shed foreman ...... 125.00 Shed foreman, day .. 102.50 
Asst. shed foreman . 100.00 Shed foreman night.. 97.50 
Waybill clerk . 105 .00 Stable foreman .. ... 97 .50 
Scaleman .. Lo ROL oO | 
Stable foreman ... 100.00 Quebee......... Cashier iia a ane en 110.00 
Vancouver ...... Cashier ... 105.00 a se Mey ie 
Winnipeg Toronto 
Rates aa er eeioan chief clerk. . i000. City Office... Chief clerk ... 125.00 
General clerk ... ... 95.00 Accountant .. . . 120.00 
Settlement clerk .. 100.00 
| Money order clerk ... 90.00 Pd AE ae 9500 
’ General clerk .... 90.00 
a A } Collectors (2) ... ... 95.00 
; Warehouse....Chief clerk .. ... 125.00 
Room...... (inet jelerke Sin ayant 115.00 Nikht foreman cu oes 
Depot Waybill clerks (2) ... 100.00 
Office...... Chief clerk .... .... 130.00 Money: clerk, day .... 100.00 
Money clerk—day ... 110.00 Money clerk, night ... 95.00 
Money clerk—night... 100.00 Intrip clerk, day .. 95.00 
Settlement clerk ..... 110.00 Intrip clerk, night 90.00 
On hand clerk .. 105.00 Secalemen (2) 95.00 
Petry clerks ts slr as 100.00 Cari pilers (3) si \655% 97.50 
- General clerk ... .... 100.00 Stable foreman ... .. 105.00 
Warehouse..Night foreman . 125.00 ; 
ay, LOremar). 4) ays 110.00 Eaton ’s 
Asst. night foreman. . ah: AB Shipping 
Asst. day foreman ... 100.00 : 
Tneripconehies Ca hae DOT BO Rooms 24/59. Waybill clerk ... 100.00 
Waybill clerk—day .. 105.00 Pe AT AON 
Waybill elerk——night,./ 110.00 Brenton.) 8k. Night foreman 95.00 
Scaleman—day .. 97.00 West Toronto...General clerk ... 100.00 
; Transfer clerk ...... 100.00 
Wagon service fore- ARTICLE 33. 
PEEL ID eek Viele vay tel ms wate 115.00 
Wagon despatcher.... 110.00 Hourly paid employees shall receive 42 cents 
Stable foreman ..... 112.50 per hour. 
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WAGES OF FARM LABOUR IN CANADA DURING 1914-1917. 


GRICULTURAL Statistics, 1917, 
Part I, of the Census of Industries 


Series, recently issued by the Dominion © 


Bureau of Statistics, contains some in- 
- teresting information with regard to the 
wages of farm labour in Canada ‘dur- 
ing 1917 and in the three years preced- 
ing. The report shows that since 1914 
wages of farm help. increased in the 
ratio of about 80 per cent. In 1917 








wages were in many cases double what 
they were before the war. No informa- 
tion 1s given to indicate the number of 
workers engaged, but it is stated that 
in 1917 farmers experienced great diffi- 
culty in securing help. The following 
table taken from the report gives by 
years the average wages in Canada, as 
estimated by crop correspondents, dur- 
ing the period 1914-1917: 














Per month in summer season, Per year including board. Average value of board 
Provinces. including board per month 
~~ Males Females Males Females Males Females 

$ oc $ oc $ oc. $ c $c $c 
Canacinr ein a ina eau Mina 1914 35.35 18.81 323 .30 189.35 | 14.27 11.24 
1915 37.10 20.20 341.00 200.00 14.57 11.45 
1916 43 .23 22.46 396 .88 227 .86 16.90 13.06 
1917 63.63 34.31 610.60 364.00 19.44 14.79 
Prince Edward Island............ 1914 24.71 13.48 220 .93 135.89 10.12 7.62 
1915 26.67 14.59 237.52 136.80 10.28 9.44 
1916 31.35 17.81 301.35 166.79 12.63 9.22 
1917 39.74 22.63 407.47 253 .66 13.50 10.49 
INGva SCOR Us os ere ol 1914 31.20 14.80 301.00 155.47 11.48 8.11 
1915 32.95 15.85 309.78 168.81 11.66 8.36 
1916 38.77 19.11 364.91 194.88 15.84 11.29 
1917 | 63.75 26.43 542.66 296 .06 16.59 11.67 

New Brunswick................. 1914 31.93 15.10 301.55 164.79 11.28 7.7 
1915 33.73 16.11 307 .96 153.44 14.17 8.48 
1916 35.74 16.66 328 .02 163.91 13.58 9.61 
1917 57.19 28.14 572 .23 305.26 | 18.14 12.63 
a ht EA ASE US eM 1914 33.56 15.56 296 .35 152.38 13.29 9.37 
1915 33 .08 16.44 301.00 159.00 13.37 9.60 
1916 40.79 19.70 370.92 195.79 15.77 10.95 
1917 59.09 28.98 523.40 286.53 © 17.49 12.11 
Ontario i 2 MOM ae i 1914 32.09 16.67 297 .29 172.00 13.09 10.43 
1915 31.09 17.12 304.00 179.00 13.30 10.58 
1916 39.41 20.58 360.43 205.81 16.43 12.59 
1917 59.00 31.96 561.21 343 .92 18 .32- 13.75 
Mamitoba ea cicone doe ealats vaste 1914 39.13 22.35 364.41 225.61 15.49 12.98 
1915 45.18 27.29 390.47 244.79 15.21 12.75 
1916 48 .37 26.97 454.29 283.16 18.14 14.62 
1917 67.97 40.28 689.31 451.64 20.63 17.14 
Saskatchewan..........ccceeeees 1914 40.51 22.96 365.90 234.93 16.50 13.96 
1915 42.22 23.81 386 .06 240.90 16.78 13.97 
1916 48.55 25.66 433 .58 278.10 18.19 15.33 
1917 73.21 41.09 733.75 469.64 22.67 17.89 

ALBerte eee ee eee 1914 40.26 23 .63 364.80 236 .32 16.36 13.91 
1915 44.02 24.25 404.00 253 .00 16.94 14.17 
1916 52.28 29.12 501.27 299 .21 19.52 16.3% 
1917 76.09 44.44 784.15 476.20 22.88 19.48 
British Colambia................ 1914 47.85 31.18 459.72 324.44 21.40 17.58 
1915 49.37 31.21 463 .04 286.68 19.15 18.00 
1916 49.86 28 .66 542.91 325.09 21.86 18.38 
1917 78.12 48.30 803.05 481.42 24.94 26.65. 
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REDUCTION IN HOURS OF GARMENT WORKERS IN MONTREAL 


“NNHE Clothing Manufacturers’ Associa- 

tion of Montreal, composed of four- 
teen leading firms, decided at a meeting 
held on February 13, voluntarily to re- 
duce the working hours of their em- 
ployees to 44 per week with the same 
wages as the employees have been re- 
ceiving for a week of 48 hours. The 
change will take place on April 1, and 
will affect five or six thousand garment 
workers, of whom about 40 per cent are 
women. It was stated by the president 
of the Association that this action had 
been under discussion for the past 
month, and the step had been taken in 
consideration of the general trend of 
labour conditions in order to meet. the 


world-wide movement for shorter work- 
ing hours, without any knowledge of a 
similar request being prepared by the 
union. 

The importance of the movement for 
shorter hours is illustrated in-a claim 
made in the official organ of the Jour- 
neymen Tailors’ Union of America of 
February 25, that: ‘‘the Amalgamated 
Clothing Workers of America have com- 
pelled the establishment of the 44-hour ~ 
week for 250,000 workers in every cloth- 
ing manufacturing centre of the United 
States and Canada, through the general 
strike of 55,000 members in Greater New 
York, which lasted for 18: weeks and re- 
sulted in a sweeping victory.’’ 


MINIMUM WAGES FOR FEMALE EMPLOYES IN MANITOBA 


fYHE Manitoba Minimum Wage Board 

has issued five new sets of regula- 
tions* affecting women employed in the 
following groups of occupations: (29) 
printing, lithographing, bookbinding, 
envelope manufacturing, and_ other 
manufacturing operations of wholesale 
stationers: (30) ladies’ hat factories; 
(31) ladies’ wear factories; (32) gar- 
ment and regalia factories, which include 
all the clothing trades except millinery, 
dressmaking, tailoring and ladies’ wear 
factories; and (33) mail order estab- 
lishments. These regulations, which 
were gazetted on February 1, became 
effective on February ‘25, except those 
governing group (29) which went into 
force on February 28. The working 
conditions fixed for the industries af- 
fected by the recent orders are similar 


*for previous regulations affecting 28 industries, 
see LABOUR GAZETTE, December, 1918, p. 1,121; 
January, 1919, p. 62, and February, 1919, p. 176. 


in all respects to those established im 
connection with groups (1) to (28) in- 
elusive.t As usual, however, certain 
variations worthy of note occur in the | 
sections governing hours and wages. 
The new regulations fix a maximum 
of nine working hours per day and 
forty-eight working hours per week for 
female employees in the five groups of 
industries affected. Saturday afternoon 
shall be a half-holiday and no female 
employee shall work on Sunday or be- 
tween 7.00 p.m. and 7.00 a.m. on a nor- 
mal working day. Overtime shall be 
governed by the regulations of the Fac- 
tory Act, viz., not oftener for any 
worker than 36 days in a year, and only 
on permit from the Bureau of Labour, 
except in the case of mail order estab- 
lishments, in which overtime may be 
worked only on permit from the Mini- 
mum Wage Board. In no ease shall the 


7A typical set of regulations was reproduced in 
the LABOUR GAZETTE, December, 1918, p. 1,122. 
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overtime in mail order houses exceed 
three hours on any day except Satur- 
‘day, nor four hours on Saturday, nor 
ten in any week except between March 
15 and May 15, and October 15 and 
December 22, when thirteen hours per 
week may be worked. Overtime in such 
establishments shall not be worked on 
more than thirty days in any year, and 
the total number of working hours per 
week, including overtime, shall not ex- 
ceed sixty hours. Overtime shall not 
commence before 7.00 a.m. nor continue 
after 10.00 pm. In all five industries 
there shall be extra payment for. over- 
time at not less than the regular rate. 


A minimum wage of $12.00 per week 
is established for experienced adult fe- 
male employees in printing, lithograph- 
ing, bookbinding, ete., in ladies’ hat fac- 
tories and in garment and regalia fac- 
tories. In ladies’ wear factories experi- 
enced adult workers are divided into 
two classes as follows: (1) skilled work- 
ers or machine operators, (2) unskilled 
workers or finishers and pressers. The 
minimum wage for skilled employees 
shall be $12.00, and for unskilled $11.00 
per week. Female employees in mail 
order establishments are divided into 
two classes, ‘‘A’’ and ‘‘B’’, Class A 
includes mail openers, order fillers, order 
checkers, and auditors, and the mini- 
mum wage for experienced adults in this 
class shall be $12.00 per week. Class B 
includes all other employees, who shall 
be paid not less than $11.00 per week. 
‘ In printing establishments, etc., and in 
ladies’ hat factories the initial minimum 
wage rate for adult female learners shall 
be $8.00 per week. -In the former group 
_ this rate shall increase $1.00 per week 
at the end of every six months until 
at the end of two years a minimum rate 
of $11.00 is reached. In the latter, the 
learning time consists of only nine 
months divided into three different 
periods. At the end of each three-month 
period the minimum wage. shall be in- 
ereased by $1.00 per week. In ladies’ 
wear factories the adult learning time 
is fixed at eighteen months for machine 
operators, who shall be paid a minimum 
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wage of $8.00 per week upon entering 
an establishment, $10.00 at the end of 
the first six-month period, $11.00 at the 
end of the second six months, and at 
the end of the third six months the full 
adult minimum wage. Other female em- 
ployees in these establishments shall be 
paid at the rate of $10.00 per week 
upon entering the factory and there 
shall be no learning period for such em- 
ployees. In garment and regalia fac- 


‘tories, the rates of pay for adult learn- 


ers shall be at least $9.00 per week for 
the first three months and $10.50 for 
the second three months. After six 
months the experienced adult rate shall 
be paid. An adult learner of Class A 
in mail order establishments shall re- 


ceive a minimum wage of $10.00 for the 


first year and $11.00 for the second 
year, after which period she shall re- 
ceive the minimum wage of $12.00. An 
adult learner of Class B shall not be 
paid less than $10.00 for the first year, 
after which period she shall receive the 
minimum wage of $11.00 per week. An 
employee who has served at least a year 
in Class B shall, on being moved into 


Class ‘A, serve only one year as a learner 


and shall be paid a minimum wage of 
$11.00 ‘per week. Stenographers and 
typists in mail order houses are except- 
ed from the regulations. In the groups 
of occupations numbered from (29) to 
(32) inclusive, minors shall be treated 
as learners, and not more than 25 per 
cent of the total female working force 
in such establishments shall be learn- 
ers (including minors). In mail order 
establishments the minimum wage rates 
for minors shall be $7.00 per week for 
employees fifteen years of age, $8.00 per 
week for employees sixteen years of age, 
and $9.00 per week for employees seven- 
teen years of age. The total number of 
minors or adult learners shall not exceed 


25 per cent of the total working force. 
The minimum wage shall be averaged in 


ladies’ hat factories over any six months, 


and in ladies’ wear factories over arte } 


three months of the year. 
The following table summarizes the 
sections dealing with wages and hours: 
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TABLE OF WAGES AND HOURS FOR FEMALE EMPLOYEES IN MANITOTA. 


Maxi- 
mum Mintiwum WEEKLY WaGs 
Hours \ 
Industry. ape - 
Per|Per|! Experienced 
day] wk “Adults Adult Learners 
(1st period) | (2nd period) | (3rd period) | (4th period) 
(28) | Printing, lithograph- ‘ 
ing, bookbinding, etc...) 9 | 48 $12.00 $8.00 $9.00 $10.00 $11.00 
for 1st 6 mos.|for 2nd 6 mosjfor 3 rd 6 mosjfor 4th 6 mos. 
(38)Ladies’ hat factories...) 9 | 48 $12.00 $8.00 $9.00 SLO 00 eae 
for 1st 6 mos |for 2nd 3 mos.|for 3rd 6 mos.}.,.......... 
(31)Ladies’ wear factories.} 9 | 48 Skilled: Skilled: Minors classed as learners 
$12.00 $8.00 $10.00 SIE OO ee 
for 1st 6 mos |for 2nd 6 mos |for oc. 6 mos 
Unskilled: Unskilled:® 
$11.00 $10.00 
(82)Garment and regalia 
factories. ............ 9 | 48 $12.00 9.0 SLO SO Mie eee AE ae san as a 
for 1st 3 mos |for 2nd 3 mos 
(33YMail order establish- 
BOBS Sop "ee vias wae 9 | 48 Class A: Class A: ih 
$12.00 $10.00 SEE OO I ee Te ae OIE TD UREA pe) Ne $7.00 if of 15 years of age. 
for lst year | for 2nd year $8.00 if of 16 years of age. 
$9.00 if of 17 years of age. 
ClassB: (OY EVER SMa AR AR OU IE UNG a NSN OIE OY Be CIM Oa tha 
$11.00 $10.00 


for Ist year 


*No learning period. 


FAIR WAGES CONTRACTS, FEBRUARY, 1919 


 [URING February the Department of 


Labour received for insertion in the 


Lapour Gazette the following informa- 


tion relative to 14 fair wage contracts, © 


13 of which were awarded by the De- 
partment of Public Works, and 1 by 
the Department of Railways and Canals. 
These contracts all contained the usual 
fair wage clause. 

A statement was also received as to 
supplies ordered by the Post Office De- 
partment, subject to the Regv:ations for 
the Suppression of the Sweating Sys- 
tem, the securing of fair wages, etc. 


DEPARTMENT OF PUBLIC WORKS. 


Heating of the main building at Mili- 
tary Hospital, Charlottetown, P.E.I. 
Name of contractors, Bruce, Stewart & 
Co., Limited, Charlottetown, P.H.I. Date 


of contract, January 24, 1919. Amount 
of contract, $5,200.00. 


Reconstruction of a retaining wall 
and the execution of dredging, Halifax, 
N.S. Name of contractors, the Standard 
Construction Co., Limited, Halifax, 
N.S. Date of contract, February 3, 
1919. Amount of contract, unit prices. 


Water supply and drainage for Unit 
No. 2, Barriefield, Kingston, Ont. Name 
of contractors, Elliott Bros., Kingston, 
Ont. Date of contract, February 8, 


(1919. Amount of contract, $8,980.00. 


Construction of a two-family apart- 
ment in connection with the sanatorium, 
Lake Edward, Quebec, Que. Name of 
contractors, L. H. Peters, Limited, Que- 
bec, Que. Date of contract, February 
10, 1519. Amount of contract, $6,097.00. 
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Electric light wiring and fittings in 
connection with the Savings Bank Build- 
ing, St. John, N.B. Name of contrac- 
tors, the Vaughan Electric Co., Ltd., St. 
John, N.B. Date of contract, January 
2, 1919. Amount of contract, $1,600.00. 


Construction of garage, chapel and 


mortuary building in connection with 
the Military Hospital, Ste. Anne de 
Bellevue, Que. Name of contractors, E. 
G. M. Cape & Co., Limited, Montreal, 
Que. Date of contract, February 14, 
1919. Amount of contract, $11,750.00. 


Supply and installation of Post Office 
fittings in the Public Building, Farn- 
ham, Que. Name of contractors, Estate 
of the late Joseph Bourque, Hull, Que. 
Date of contract, February 18, 1919. 
Amount of contract, $3,250.00. 


Construction of stable in connection 
with the Military Hospital, Ste.’ Anne 
de Bellevue, Que. Name of contractors, 
Quinlan and Robertson, Ltd., Montreal, 
Que. Date of contract, 
1919. Amount of contract, $7,913.00. 


Construction of temporary military 
garage, St. John, N.B. Name of con- 
tractors, John Flood & Son, St. John, 
N.B. Date of contract, January 9, 1919. 
Amount of contract, $6,923.00. 


Construction of an adjustable slip and 
alterations to protective fenders on Pier 
No. 3, Victoria, B.C. Name of con- 
tractor, R. Moncrieff, Vancouver. B.C. 
Date of contract, February 13, 1919. 
Amount of contract, $3,500.00. 


Construction of cottage for Immigra- 
tion Officer, Coutts, Alta. Name of 
contractor, S. Stanford, Lethbridge, 
Alta. Date of contract, February 17, 
1919. Amount of contract, $3,790.00. 


Construction of limb factory in con- 
nection with Military Orthopaedic Hos- 
‘pital, Toronto, Ont. Name of con- 
tractor, William Williamson, Toronto, 
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Ont. Date of contract, February 20, 
1919. Amount of contract, $41,481.00. 


Construction of fence and sidewalk 
in connection with the Military Hos- 
pital, Ste. Anne de Bellevue, Que. Name 
of contractor, W. H. MeGillivray, Ot- 
tawa, Ont. Date of contract, Mebruary 
25, 1919. Amount of contract, $6,855.00. 


DEPARTMENT OF RAMWAYS AND CANALS. 


Construction and completion of cer- 
tain conerete culverts, streant tunnels: 
and reinforeed concrete trestles on the 
Fort William and Raith Subdivisions 
of the Canadian Government Railways: 
(Lake Superior Branch). Name of con- 
tractors, Carter, Halls Aldinger Co., 
Ltd., Quebee, Que. Date of contract, 
February 5, 1919. Amount of contract, 
schedule rates. 


Post OrricE DEPARTMENT.  ) 
\ 


The following is a statement of pay- 
ments made in February for supplies 
ordered by the Post Office Department, 
subject to the Regulations for the Sup- 
pression of the Sweating System, the 
securing of fair wages, and the per- 
formance of work under sanitary con- 
ditions: rf 














Amount 
Nature of Orders. of 
Orders 
Making metal dating stamps and type and 
making other hand stamps and brass A 
CTOWMESEAIS te ie ee hehe SNe 2 eet tot dt $502. 25: 
Making rubber stamps..............+-++ 136.97 
Supplying stamping materials and repairing, | f 
stamping pads and pint tins for ink.... 1,309. 99 
Supplying 24-lb. double beam parcel scales. . 1,025.10: 
Supplying mail bag fittings?...........-.. 44 36 
Supplying new mail bags..............-5. 5,496 .26 
Making and repairing miscellaneous articles 
of postal stores cwirah lh. cela ae mele 42.55 
Repairing steel portable boxes............ 10.05: 
Making and supplying letter carriers’ uni- 
LOTINSENS SULT a. ate ARS ee lat 7,959.33 - 
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PRICES, RETAIL AND WHOLESALE, IN CANADA, FEBRUARY, 1919, 
AND IN OTHER COUNTRIES 


THNHE downward movement in whole- 

sale prices, apparent since Novem- 
‘ber, 1918, continued during February, 
and was appreciably steeper. In retail 
food prices the level was also lower, 
there being slight decreases in many of 


the twenty-nine commodities included in’ 


the weekly budget. 


The retail food budget averaged 
$13.41 for February as compared with 
$13.78 for January and $12.54 for Feb- 
ruary, 1918. There were slight de- 
creases 1n meats, eggs, butter, bread, 
flour, rolled oats, rice, beans, sugar, and 


potatoes. ) 


In wholesale prices the departmental 
Index number fell to 279.8 for Feb- 
ruary as compared with 286.5 for Jan- 
uary, 288.8 for December, 290.9 for No- 


vember, and 263.5 for February, 1918. 
"The decreases occurred chiefly in hog 


products, eggs, beans, potatoes, turnips, 


canned tomatoes, glucose, honey, mo- 


jasses, oatmeal, bread, wool and yarn, 
raw cotton and raw silk, hides, tallow, 
metals, coal, coke, copper wire, fire 
‘bricks, white lead, linseed oil, turpen- 
tine, sad irons, alcohol, carbolic acid, 
chemicals, rubber, malt, and 
‘starch. 

The weekly budget for a family of 
including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar calculations by 
various official bodies. For some articles 
comparatively large quantities are in- 
eluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes, and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly, the relative pro- 


portion of expenditure on the various 
foods therefore tends to be maintained. 
In fuel and lighting the quantities are 
estimated on a similar principle, anthra- 
cite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is 
made for the quantities required in the 
various localities owing to climatic con- 
ditions, nor for the difference in quality. 
It is estimated. that these calculations 
represent from- 60 to 80 per cent of the 
expenditure of an ordinary family, ac- 
cording to the total income. 


The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. 
The table of retail prices shows the 
prices of some 30 foods at the middle of 
the month in 60 localities in Canada 
having a population of 10,000 or over. 
Quotations are obtained by the corre- 
spondents of the Lasour Gazerre from 
dealers doing a considerable trade with 
workingmen. All prices are for deliver- 
ed goods. The rates for rent are for six- 
roomed houses in districts oceupied by 
workingmen. 


Retail Prices 


In meats, prices averaged lower for 
the Dominion as a result of slight de- 
creases in several localities. Lard show- 
ed a number of decreases. In eggs there 
were considerable declines in nearly all 
of the cities. In milk the price decreased 
in four cities. There were some declines 
in butter, but the price advanced in 











aDairy prints. 


























*F rom price per 100lbs. 























bCalculated from price per wagon load. 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPT®: : 
Nova Scotia ti New Brunswick * Quedec 
Bu ¢ 
E 2 
Commodity. * . ug Pen et S joe 
2 is A lee tag Ces es ic tans bas apes 
Be a ee es AR BSA pie aa i ee" Ma Hs a & | 
& ao) a = o 5 =] = ® oI D it ie) fa 
6 & a 2 > a S 3 b 3 a 5 it 
giz |s es = < Ss) = Ea < So | & Lhe f 
Per} cts. | cts. | cts. | cts. | cts cts. | cts cts. cts. | ts. | ete cts. | cts cts. | cts. 
Bees, siriona steak....Ib.| 40 35 30° 40 40 37.9 25 35 40 35 $6.8 } 29-31) 38 30 30 
2-Beef, round steak....“* | 35 35 30} 35 37 $4.4 25 80-32) 35 30 $2.0} 29-31) 35 25 30 
3-Beef, rib roast prime...‘ | 38 28 25 | 35 35 $2.2 23 24-28} 35 25 28.7 29 35 25 30: 
4-Beef, shoulder roast... ‘| 30-35) 25 20 30 32 27.9 20 18-24) 26 22 22.7 | 22-24) 25 22 22: 
§-Veal,roast,forequarter |......)..... DO POT SS. ie BOO Ten il 24 16 | 29.9] 24-29) 25 |...... 25. 
6-Mutton, leg roast, h’q. “ | 25-35|..... 30 Aa EIN $1.7 | 25-30} 30 35 25 Siu | 22-261 80) Yo... 35: 
?-Pork, fresh, roast,ham ‘| 40 | 35 30/ 35 | 33 | 84.6] 25 | 35 | 35 | 30 | 88.° | 35-35} 32 | 32 | 30: . 
8-Pork, fresh chops.... “| 40 BD 35 35 35 $6.0 25 35 35 35 85.0 BR 35 oe 30 ‘ | 
9-Pork, salt, mess..... “| 35-40 40 | 35! 33 35 36.1 26 35 35-1}. 32 34.0} 382 -4) 40 POLE or a 
10-Bacon, br’fast, notsli’d “| 50 48 | 40; 45 45 45 6 45 45 48 35 42.7 50 SO ah 60 q 
11-Fieh, fresh, g. qua‘ity. ‘‘ | 9-30 13 |15-30; 10-35) 15-18) 18.8 ]...... 12 18-35] 12-25} 19 0 14 -30)| 16-32) 12-89 ; 
12-Fish, salt, herrings. .dos.| 75 65 65 66 60 66.2 80 60 60 70 63.3 75 DS Aya te ads 80 % 
13-8almon, canned, med..lb.|...... 35 40 35-40)..5... 37.5 40 38 35 35 36.0 30 4: 30-40) 35 
14-Lard, pure leaf, best.. “| 40 38 36 35 38 37.4 35 36 35 33 34 7 35 85 35 35 : 
15—Eggs, new laid..... doz.| 90 70 | 65 | 75 70 | 74.0[ 50 75 70 PA URE iy @ lear Aad I Ys 80 75 | 60-76 
16-Figgs, storage....... S| Nia AME OHNE auldyad Vee 65.0]...... FOL CO) BB. BRST cote CO Fy, 50 
{7-Mak, delivered. ..... at.; 14-16) 14 12 15 13 13.8} 10-11} 11 13 13 12.3 14 15 12.5 12 
18-Buéter, dairy solids. ..Ib.| 58 55 55 55 55 65.6 45 55 54 50 538.07 49-51) 57 |...... 54 
19- “ creamery prints “| 65 62 60 65 65 63.4 53 60 60 60 60.0 | 53-55) 60 58 57 
20-Cheose, old......... Ae Refs 8) RESISTOR aE RUG a FD Ra 36.071: 2000 Tse. 32 34 | 88.0} 35-37) 40 35 30 
21-Cheese, new......... saa eae pant 35 35 35 35 36.0 30 C5 aN PEN 30 $2.5 | 31-33] 35 35 30 
22-Bread, plain white... ‘| 8.7 | 8.7} 8.7| 8.7] 8.7 8.7 7.3 |8.7-9.3|8.7-9.3 8 8.7 8 Tags} 8.317. 4.5 
23-Flour, family........ * 46-1.4) Te Q ONT Sth Te Sade aod 7.6) 6.7 7.3 13 fA Sie Fe SS) NY ra Pan fe Ramee ea Me HRC 8 
24-Rolled eats, standard.“| 9 |7.5| 8 | 8 ne | 8 7 COM beh ut Sea a eaten AB 
25-Rice, medium....... yeaa 12 12 | 11 12 12.2 10 12 9 12 11.0 1B TE EE a 12 11 
26-Rice, Patna......... ig erate pea es OF tas b COT ALF ae i Ue 1 We ea pA Wea as bh RR 15 | 165 { 15 
27-Tapioea, medium pearl ‘| 22-25) 25 22 25 20 23.1 20 24 20 22 22.0} 18 20 23 26 
26-Tomatoes, canned 3’scan| 25 25 |; 25 | 20 25 | 24.0] 25 25 22 25 | 24.0} 20 20 26 17 
29-Peas, canned 2’8.... “ 20 20 20 18 18 19.2 20 20 18 18 18.7 20 20 22 20 
80-Corn, canned 2’s..., “ 25 25 25 20 25 24.0 25 24 25 25 24.7 20 25 25 20 
31-Beans, common...... Ib} 20 18 15 | 15 15 16.6 15 16 12 15 14.3 12 15-17} 20 15 
32-Apples, evaporated...“ |....../..... DOOD E Canal ate WN 28.5} 25 De ee, 20 | 22.0] 16 25 20 25 
33-Prunes, medium. .... aga ar) 2011-20 ZO ets 20.0; 18 18 20 18 ABET Pe 25 25 18 
34-Sugar, granulated.... ‘| 13 (11.1 | 11.1 12 12.5 | 11.9 ll 11.1 | 11.8 | 12.5 | 11.8 12 12 12.5 13 
35-Sugar, yellow........ ‘| 12 9.1 10 il 11.8) 18.8 10 10.5 | 11.1 | 11.1 | 10.9 11 11 11 j 12 } 
86-Tea, black, medium.. ‘|. 65 65 65 65 60 64.0 65 65 60-70; 65 65.0 65 40-70) 65 45-70 Br 
37-Tea, green, medium..." |......]..... estab A Su 66:01 "70.10. .5 65 | 75 | 70.0} 65 | 40-70} 65 | 35-80 7 
38-Coffee, medium. ..... ** | 50-55} 50 60 60 50. | 64.5 50 50 50 50 50.0] 55-60) 50 50 | 35-56 4 
89-Potatoes, local, per bag of Ounce $1.25- 
1% bu., 90 Ibs. ... 2.2... $2.10 |$1.65/$1.50/$2.00 /$1.50 |$ 1.951$1.20 1$1.80 |$1.80 |$2.10 [$1.90 ]$1.50 | $1.97/$2.03 {$1.95 
40-Vinegar, white wine, .10- .18- 
XXX, per quart...... 55 V2 BD I Sh es Yd 15 13 12 .18 12 13 10 EDIE One 1d Wis) 13 
41-Starch, laundry, per .12- 
pound ee Ns PLO LOLS 15 15 15 yb} 115 16 14 15 14 15 AS 15 
42-Coal, anthracite, stove 13 .50- i j 
sise, per ton, 2,000 lbs. |......1..... 15.00}17.75 |14.25 |15.67 417.40 }...... 17.0C |14.50 |15.75 [14.00 | 14.00) 12 50}13.00 4 
48-Coal, bituminous,domes- 7.60- 9.50-| 8.25-|10.50- 
tic, per ton, 2,000 lbs..| 6.65 | 7.50] 9.50/10.75 |10.00 | 8.69 $10.40 | 10.00/13.25 {11.00 |10.67 }12.00 | 13.00} 11.00110.00 
44—Wood, hard, best, perlong| 5.00- : | 10.00-; 412.00- 
cord. (128 cu. ft.}..... 6.00 | 8.50/10.00/14.00 |10.00 | 9.60 | 9.00 }10.00 |15.00 [35.00 |12.67 |11.0C | 12.00! 10.00/13.00 
48-Wood, soft, best perlong| 4.00- 5.00- : 8.50- 7.00- 
cord. (128 eu. ft.)..... 5.00 | 6.50} 6.00; 9.00 | 5.00 | 6.18 | 8.00 | 7 00 | 9.00 | 6.00 | 7.33 | 9.50 8.00) 9.00] 8:08 
46 Coal oil.prime white, per ; ! } 
Gallon ae pen PNA EPA 28 28 278} 25 .26 .24 ep, 24 y22 .25 25 28 ~ 
47-Rent, house, 6 roomed |14 .00- 18 .00- 20.00- | 17 .00- 
88N. conveniences, mon. |1%.00 |14.00/16.00/30.00 |20.00 |19.00 J12.00 |25.0C |13.00 116.00 |17.17 {20.00 | 15.00} 16.00]14.00 
48-Rent, house, 6-roomed,| 8.00- 20.00-|12 .00- 14.00- ‘ 
ne gan con., per month |12.00 | 9.00) 7.00/25.00 15.00 |12.40 9:50}16.00 |10.00 |12.00°\12.33 |...... 10.00} 14.00} 7.08 


MARCH, 1919 | THE LABOUR GAZETTE 845 


IN CANADA, AT THE MIDDLE OF FEBRUARY, 1919 

















Quebec (Continued) : 1 Ontario i 
: yd @ = eq C7) 3 rE, : =| 3 tal 
rae: Fe ere he te vane a laa t es a|é 
TPS ee he Sle Bde tai be By ie e § Oi E a ade ae 
Meee oer lite Cie S. icdd. Mikee iee Sb at Skee tbe i a!' 561518 
ets. cts. cts cts cts. cts. | cts. | ets | ‘cts. ets. | cts cts cts. cts. cts | cts. | cts cts. | ets. 
23-25] 32 27 30 |} $30.14 32-40}; 35 | 32 35 40 |30-32) 25-28) 45 38 35 43°; 35 40 38 | 1 
23-25) 32 25 30 | 28.9] 30-28) 30) 30 32 40 |25-30| 25-27; 38 35 33 40 | 30 88) BB Hi 2 
13-15) 25 | 20-22/20-25) 26.2 | 25-30} 30 | 30-85) 30 30 28 | 25-30! 30 30 30 32 | 30 32 35. | 3 
20 20 {| 18-20/20-25| 21.7 } 23-25) 25 | 22-25) 25 28 23 | 20-25] 25 28 28 30 | 28 28 30 |) 4 
15 30 12 20 | 21.9] 25 20 | 25-30} 25 30 25 | 20-25}; 30 32 Doc iipeured 25 32 35 | 5 
23-25) 28 85 | 30] 29.4)...... 30 | 30-32) 32 40 25 | 30 38 30 34 40 | 35 35 40 | 6 
Myf 28 32 30 | §0.6 4 20-40/28-30) 35 32 40 |28-30) 32-35) 40 40 35 45 | 35 85 40 7 
27 28 38 30 | 34.9 ' 32-35/38 35] 38 42) 32 42 33 | 38 45) 45> 40 40 45 | 40 40 43 18 
28-30} 35 | 35 |... $4.0]...... 30 | 30 32 SAE aon 35-38} 38 35 33 40 | 25 32 35 | 9 
48 50 45 45 |} 49.1] 42-52) 42] 45 52 56 53 | 45 48 45 | 45-48) 501} 45 43 50 }10 
11-15} 15-30] 12-30) ... | 18.9 | 10-30/15-30/12.5-30} 15-28/12.5-28/15-30|12.5-30} 15-32) 10-32|12.5-35|18-30)15-33 | 12-30 |12-30}11 
Aut CO OOF GO AOS Rl IO | BOA ob FE Poke O0 ee 2 BOMOOL PEM NLT orn ee br OB ane 





20-25} 40 30 |2*-45/ 33.6 | 35-50} 40) 38 45 40 |30-45| 40 40 50 45 50 |25-50; 35-40; 40 {13 
30-32) 36 32 Jo | 84.4] 35 33 | 35 35 35 38 | 38 40 33 35 35 | 30 | 35 30 {14 











50 70 €"  |58-60) 64.3 | 60-70) 60 | 65 45 50 55 | 65 65 | 60 65 55 | 55 | 60 50 115 
HNC 50 |......63-54) 63.4 7......).....) 55 Xo MT SAS Oe SUE | MMe, SR eae eS VaR | yn ANNs ORS) Cees nigie Pea 
12 12 14 13 | 18.1] 13 13 | 12 12 | 11.1}; 12) 16 14} 14 | 12.5 | 12 | 11.8)12-12.5) 11 |17 
a halal 55 | 47 54; 62.8)......( 55] 54 55 57 50 |......] 50 56 50 58 |48-50| a55 | a50 {18 
58 58 56 58 | 67.4} 60 |57-60) 58 58 58 -| 55 | 60 60 58 58 58 | 58 | 60 55 }19 
32 35 BOsi Ne pL OA ah ihc fs a Peet Rd eee an a 5 Oa’ eh 35 40 BON Rese ail sae 35 | 40 38 }20: 


15 15 15 15 P1600) U5) (oc... 13. | 12.6) 15 15 | 15 15 | 15-16} 15 13; 15 15 12.526: 
22 4, 20 25 18 | 20.8} 18 |18-20| 17 20 18 18 | 20 18 18 18 20; 20} 20 20 127 
22 23 18 | 18} 20.4} 18-20) 20) 18 20 20 20 | 20 20 18 18 20 | 20 | 20 18 {28 


18 25 18 18 | 20.6} 20 20 | 20 25 20 20 | 25 20 20 20 20: | 204: 17 18 {33. 
12007°11-8,) 1) 10.1) 19.9) 12 | 12.1) 10) 10.8] 10.89) 12.5] 12.5.) 10 |) 12.5 | 20.2 | 12-5) 12.51). 12.5 | 11.1 )86 
10-8 | 11.1) 10 | 10.5) 10.7§ 11 | 11.1) 10 | 12.1 | 12.1 | 12.1) 11.1 | 9.1] 11.1} 10) | 11.8) 11.1) 12.1 | 11.1]85: 





50 5C 65 (55-70) 68.8} 60-70|55-70|...... 60-70} 60-70|60-70} 60-70)...... 65-70} 60-70} 70 | 60 | 60-70 |60-70/36- 
50-60; 50 50 55 | 66.3]...... BONO TO. Oka es eb 70 |40-70| 60-70} 50 | 55-70) 60-70) 70 | 60 | 60-65 |60-70|37 
Saline 50-70} 40-50; 50 | 60.7} 60 50 | 35 45 50 |40-50| 45 40 | 50-55) 40 50} 50} 40 35 |38 
$1.60- $1.80— 





$1.65 |$1.75 |$2.00 |$2.00| $1.941$1.95 /$1.85/$2.00 |$1.75 |$1.65 |$1.25/$1.40 |$2.25 |$2.03 |$1.25 |$1.50/$1.25/$1.25 |$1.60/30 
EOE Seay US Us ct Rai © i 6 © a a 125} 12 .9 | .10 | .10 13 | .10 |40- 


PMS MMAR NaR 49819871: AB | AQ | 2b) A217 ak) 6 iy age 18 byt Oe bop aB eb ab hy gash tan Ma 
10.50- 11.00 
11.00 |10.50 | 12.50/11.85) 12.89}11.85 11.00] 11.50/12.5¢ |12.00 |12.50/11.50 |10.60 |12.00 |10.50 |12.00)12.50/12.00 |11.75/42 


TL00)} seach 9.00 |10.00| 10.86 9.25.|..... 10.50112.50 |10.00 |10.00| 9.00 | 8.50 [12.00 |12.00 |10.00111.50 1¢.00 | 9.00/48 
9.50- 10.00 13.33-|b 7.50- 
10.50] 15.00] 15.00/14.00] 12.69}16.67 |15.00) 12.00/13.00 /14.00 18.00 [17.50 | e 15.00 |14.00 \20.00|16.00/16.00 [14.00/44 
7.50- b b 6.50- 
8.50 | 9.50 | 9.50 | 8.00) 8.58 110.66 [12.00] 9.00/10.00 | 9.00 |8.00 15.50} e |...... 12.00 |16.00/12.00/12.50 {11.00/45 
'20- 
24 251.80 | :20 | :246-1 (25 | .25°] .25 AR <1 EEO yA SURO QB 1c" 9B 2B WAAL 25 nee ae 
9.00-| 10.00/14.00-|15.00 15.00-|18.00-|20.00-|13 .00/25.00-|15.00- 23.00-|15.00 16.00-/18.00) 
12.00 |12.00 |18.00 |20.00| 14.81}20.00 |16.00| 20.00/20.00 |25.00 116.00/30.00 |20.00 |16.00 |25.00 |20.00'18.00) 18.00 22.00/47 
7.50-| 6.00-|12.00-|12.00 14.00- 14.00-/15.00-'16.00—|11.00 12-00- 17.00- 12.00-|12.00 
10.00 |10.00 '13.00 |15.00! 10.54}15.06 |11.00/16.00 118.00 118.00 118.00/18.00 /15.00 |14.00 [19.00 |13.00/14.00'14.00 '15 00/48 


eCut and split. d Jackpine, etc. eNatural gas used. 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 








RIS ISS PRISE NDP GS EER SERN TL ET AE WS FAS OREN SINC IS 





Ontario (Continued) Manitoba 
Loy a| [dala 

Cae z : “8 Leia} hie . 

Bie a tg) Se te SB os es 
te (el alal el 2lgigis  ildlal & 
ei el a) Bot eS fe GO UNel eae teeta me 

Per; cts. | cts. | cts. | cts. cts. | cts cts cts. | cts cts. cts. cts. j cts. | cts. cts. 

1-Beef, sirloin, steak......... Ib.| 35-40} 35 |30-35} 35 38 38 | 38 40 | 35 | 35-40) 35-40] 36.6 | 35 35 35.0 
2-Beef, round steak......... **| 30-32] 33 |380-35) 30-32} 35 35 | 35 38) funo2 teed 35 33.6 25 30 | 27.5 
3~Beef, rib, roast, prime..... **) 27-30) 28 |25-30| 25-30) 30 30 | 30 32 BY AN ants) 35 80.4 | 28 | 28-30 28.5 
4—Beef, shoulder roast....... Hone Qo. 26 (25-28) 28 25 28 | 25-28; 30) 28 30 30 | 26.8 22 25 23.5 


5-Veal, roast, forequarter.... ‘' | 30-35) 28 30 26 25 35 30 35 35 35 35 29.3 25 | 26-30) 26.3 
6-Mutton, leg roast, hind’q'ter ‘'| 25 38 35 33 38 36 35 34 40 40 40 84.8 40 40 | 40.0 

_ 7-Pork, fresh, roast, ham....‘'| 40-45} 40 |35-37| 40 38 52 35 36 40 40 42.5 | 37.8 35 | 30-35; 33.8 
8-Pork, fresh, chops......... Be ae 5) 38 |40-42} 45 38 48 32 36 40 | 42.5 | 42.5 | 39.9 38 35 36.5 
9-Pork, salt, mess........... id ee Me BO) onan 43 BG ue cepa Ke! aid 33 | 40} 40 40 | 85.2 | 40]...... 40.0 
10-Bacon, breakfast, not sliced ‘‘| 50 50 |45-50) 50 50 55 48 52 50 52 52 49.0 50 55 §2.5 








































































11~-Fish, fresh, good quality... ‘| 12-30/20-30/15-30| 15-20) 15-30|15-22| 10-20)20-30|16-30; 14-28] 14-28] 21.6 ]15-35} 18-30) 24.5 
12-Fish, salt, herrings........ dos} 50 [ 50]..... Pe SOE BON haha BBC BOT alk sy cw 64.2 ,60.120)...... $0.0 
13-Salmon, canned, medium...lb.| 50 45 | 40 | 40-50! 42 36.) 35 35 | 40 | 35-40] 35-40) 41.1 38 | 40 | 39.0 
_ 14-Lard, pure leaf, best....... a Md 53 36 |33-35| 36 35 38 | . 30 36,| 35 | 35-40) 35-40) 39.1 | 38 | 38 | 88.0 
15-Eggs, new laid........... dos.| 48 50.) 50. | 255 45 58 | 45 80 | 70 | 70-75) 70-75) 68.4] 75 | 70 | 72.8 
16-Eggs, storage..........-. ihe Ne Set y SEM pie Ae BLASTS AM A a ae hs eared Vr em on A aa: Dy 60-65) 60-65) 61.8 J.....}..0.0.4.0.... 
17-Milk, delivered........... qt.) 12 11 12 12 12 114-17) 12 15 | 14.3] 14.3} 14.3 | 12.8 14 | 12.5 | 13.8 
18-Butter, dairy solids........ Ib.150a-55| 50] 55 | 50 50 55 | 50 56 | 55 |}, .50 50e 62 i Ponteo: 50 | 66.0 
19-Butter, creamery prints.... ‘‘| 60 | 52 58 | 55 58 57 | 55 58 60 | 55-60) 55-60) 67.7 60 | 58 59.0 
20-Cheese, old.........2..... SP OWE OD HPA BD. | Mas 35s i881 180 SO NSO My amie Onl A a 36.8 | 38 | 32 | 35.0 
21-Cheese, new.............. PAGS 88 820 MSO woe SOM SO OTA 35/1) 185 SO Ui SOs 4 TMS ort claus 35.0 
22-Bread, plain, white........ RU SY CMO, OURO | MEL SUERR YG OORT GANTT Made Sout Mie | ESS 823 i Bub Te BE On eee 
28-Flour, family...........-. I Ord (eOcd nh agin Oue Mio OWo nu G19 TLL Pe8 ye 6.8 lh G56 Bk Geo tt Boz hea 
24-Rolled gata, standard...... 0.8 iis Rae 7 6.5] 8 7 9 8 TO C20 ete es ea 8 7.3 
25-Rice, medium............. aby RRM 2s aa 12 SAS Le ONO 2b baa, NOTA RISC) £0 ot T2 3) bee 12.5 | 12.6 
26-Rice, Patna.........-.0. sare. LS 15 13; -15 15 15 | 12.5 16 15 112. §-15|12.5-15| 14.4 TOU sive “15.8 
27-Tapioca, medium pearl... .. “1 20 2 20 | 20 20 20; 18 20 | 20) 17.5 | 17.5 | 19.1 20 }-18 | 18.0 
28-Tomatoes, canned 3’s..... can; 20 20 jr). 20.4 5°22 20 DN AV 25 11% 20 4.20 20 | 20.1 | 231 23 | 28.9 
29-Peas, canned 2’8..........- a 53 151551 720 17 LA dS 20 |) 18s edb 15 | 16.2} 18] 18 | 18.0 
30-Corn, canned 2’8.......... i) hight 20} 22 25. | 23 20 | 20 25 hu 25 wh 20 20 22.2 | 23 23 23.0 y 
31-Beans, common........... ae 10 155): 100.1 6:45 12.5, 15 | 12.5 |} 20} 138 | 12 | 12-15) 18.0 }.15 | 15 | 15.0 
32-Apples, evaporated........ TTA OR A Ripe IPR ca See SPAR i 80 | 12.5.) );25 41) 20.) 20 20 | 20.8 |..... 20 | 20.0 
33-Prunes, medium........... tla) 20; 18} 20 20 22 | 15-18} 20; 20) 17.5 | 18-20) 19.9 | 23 | 20 | 21.5 
34-Sugar, granulated...... geet) £20500 19.5)011029) 92.055 4010.1 [e102 a) 008 112.5 02.5) 1205 el d5 908 ee bt 12.5 12S 
_ 85-Sugar, yellow../....... vee | UL.2 | 10 | 10.1] 12.1-) 11.1 | 10) | 10.1 | 12.5) 11.8) 12 | 10.1 | 14.0 7 12.5) 12.5 | 12.6 
36-Tea, black, medium........ **! 60-70) 60} 70 | 60-70) 65-70/66-80| 55-70} 65 | 65 | 65 65 | 65.0 } 65 | 55-60) 61.3 
37-Tea, green, medium..... .. "| 50-65; 60 70 | 60-70) 50-65/60-80} 60-70} 60 |60-70} 65 65 | 683.2 | 65 | 60-65] 63.8 
28-Coffee, medium........... UB OAS No BOM BO 45 50 | 60 55 | 45} 40 40 | 46.5 |38-45) 50 | 45.8 
$9-Potatoes, local, per bag of 114 $1. 25- $1.50-|$1 .50- 
bushels, 90 lbs............. $1.65 |$1.50/$1. 50/$1. 90 |$1.75 |1$1.85/$1.50 |$2.50/$2.00/$1.60 |$1.60 |$1.68 1$1.50)$1.10 $1. 30 
40-Vinegar, white wine, XXX, 
Per iduart us. ees oi a Mt tg BA 10 a3 2a (PH as BP Teg He SA ss WLS 155122 18 15 |. 41 
4i1-Starch, laundry, per 
DOUG A et a targa TLZone st, eka yo tO 14 PE eds 1a 10 -10 | .182 } .15 .12 | .985 
42-Coal, anthracite, stove size, per : 
ton of 2,000Ibs............. 12.50)12.00}12.50; 12.50}13.00 |12.00) 13.00}14.00/12.00) 13.50) 12.50} 12.06]15.25} 17.00] 16.13 
43-Coal, bituminous, domestic, uf 
per ton of 2,000 lbs......... 11.00/12.00)11.00} 9.50 | 9.50 /10.00! 9.50 |..... 11.00} 11.00} 10.00! 10.38]12.25) 12.00} 12.18 
44-Wood, hard, best, per long ce |12.00-| b 11.00- 8.50-| 8.50- d d 
cord (128 cu. ft.).......... 11.00)16.00)17.00/13.00 | 12.00)..... 15.00 |11.00)11.00} 9.50 | 9.00 | 13.51}10.50] 10.50) 10.60 
45-Wood, soft, best, per long 6.50-| 6.50- 
cord (128 cu. ft.).......... 8.00 |14.00]..... 9.00 |68.00 |..... 10.00c) 9.50] 8.00} 7.50 | 7.50 | 10.35} 9.50/d8.75 | 9.18 
46-Coal oil, prime white, per 
Ballon ys ciuiae ny sa Wei ihi ty 125 QB ye Baa BAe Araceae wine e 130] ).25 | om .25 | .246 | .30 .27 | .285 
47-Rent, house, 6 roomed, san. 17 .00)16.00-|15 .00- 10.00- 15.00-/15.00- 0.00/18 .00- 
conveniences, per month..../15.00 |15.00/25.00/23.00 |20.00 |28.00/13.00 |22.00)/25.00/25.00 {25.00 | 18.2480.00/20.00 |22.00 
48-Rent, house, 6-roomed, no 12.00}10.00-|10.09- 7.00- 12.0} 12.00 15.00/12 .00- 
gan. conveniences, __Ban. conveniences, per mo... .j10.00 110.00/17.90'13.00 |12.00 [20 00:10.00 |14.00/15.00/15.00 |15.00 | 18.80120.00(15.00 | 15.50 .}10.00 |10.00}17.00:13.00 |12.00 |20 00:10.00 }14.00}15.00/15.00 |15.00 18. 80/20.00115.00 | 15.50 





Wei athe ail inte Ob. ASEAN Vaadentes LAM Mtinm Healy tu MDE ANAL MRR Ge econ oe Slabs, $4.00-5.00, 4ft. hLignite. 
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IN CANADA, AT THE MIDDLE OF FEBRUARY, 1919—Conciuded 


peta nerd pase SUL a eye iten 






































Saskatchewan Alberta British Columbia 
Pe = | | “a j 
3 E On a is} g ® 3 o Cy) | 6 rr) & 
z =| g a SiN ie A) a 8 > g bo |e bass | 
a g “3 a Re m i) ys os be 3 2 a BS fom © | 
a 8 3 3 be : re} 2 be aug ae 8 § = LE eo 
ie) 4 ea ive SA ela) RDS hat a ble lok ees 
SURE 2 OT Go PNET T= EW ee SOM NL I es A DA le <A GS OL AN el ef Ve 
cts. cts. cts cts. | cts. ets. | cts. | cts. cts. cts cts. | cts. | cts cts. cts cts cts cts 
40 35 35 35 | 86.3 40 ‘40-35; 42 32 37.9 42 49 42 40 40 42 45 36.2 


cts 

41.9 

30 30 32 30 | 30.5] 35 (30-35) 38 30 | 33.9 4 38 | 38-40)38-40) 30-35) 30-35) 40 38 | 37.0 

28 25 32 30 | 28.8} 30 /|28-30| 35 23 | 29.3} 33 | 30-35/30-35| 27 35 30 38 | 32.6 

25 25 | 20-22) 28 | 24.8] 22 {18-25} 25 22. | 22.6} 30 | 25-30)25-30) 25 25 28 32 «| 27.9 
25 25 18 30 | 24.5] 25 25.432 25.5 (26.8 hi, 32;|'5,00 30 | 30 | 28-30) 35, 35 «| $1.6 | 27°22 

39.6 

$6.7 

43.3 

$5.2 

56.6 


woe ON 


35 35 35 35 | 35.07 40.) 38 | 45 35 | 39.5] 42] 38 38 | 30-35) 37 45 45 
35 32 35 40 | 85.8} 40 |30-38) 45 30 | 37.3 [36-40| 40-42/40-42) 35 32 35 35 








40 35 40 45 | 40.0] 40 |40-45| 45 32 | 39.9} 45) 45 45 | 40 | 38-45) 40 50 38.3 | 8 
okie 32 35 30 | 32.3] 35 35 | 38 30 | 34.6] 35 | 35-36)/35-36) 35 30 BON al 34.7 | 9 
60 55 BOR ah ie $5.0) 55 52 | 53 50 | 62.6] 55) 58 58 | 55 50 60 60 61.6 | 0 
15-28) 15-25/12.5-30/20-30) 22.0 |17.5-30)15-28)12.5-22| 16-25) 20.8 |11-28) 18-28/18-28)12.5-25) 20-25)12.5-25| 15 | 20.1 | 20.9 {11 
Ne eee cae BN EB id atts ec as Tie Aba Hebd yak ish! oes Baibsal afl wided a siathl yp Mis IPh Singh Os biglaiue a ath Bike! gu LE sale Sr edn an 68.6 |12 
40 35 45 35 | 88.8] 45 |35-45]...... 36 | 40.8] 25 | 20-35)20-35| 40 30 40 40 | 32.9} 38.2 |13 
40 35 35 40 | 87.6] 35 | 35] 35 25 | 82.5) 38, 38 40 | 40 SBS igses alas 45 |°39.3 | 35.7 |14 
80 70 | 85 75 | 77.6) 55 (60-75) 75 | 55 | 683.1] 90; 70 70} 60 | 65-70! 70 70 | 71.1 | 64.7 115 
65 60 70 55 | 62.5 ]...... UB BC ORRE SL A ily 17 Re aa ge 50 55 GOR 58.8 | 56.6 |16 
15 15 | 14.3] 18 | 16.6) 15 | 14.3} 14 | 14.3 | 14.4] 16.7; 20 20 | 14.3 | 15 16 16 | 16.9} 13.7 |17 
50 {| a50 | 250 50 | 60.0} 45 |40-50)...... 53 | 47.7 |a47.5) 44 |..... 55 50 CO ovata §1.3 | 52.1 [18 
60 60 60 60 | 60.0) 55 |55-57| 50-55; 55 | 54.6 155-60} 60 |50-60; 65 60 70 60 | 61.1] 58.6 119 
aidias sige TY SON Vareial's Sit fia oe. be 85.0} 35 |35-40)...... fliers Srey 86.3 ]..... 35 34 | 35 35 35 40 | 35.7] 35.7 |20 
SO MY svi) sore 35 35 | 36.0 | ~ 35 35, | 37-40}.38, | 85.4]. 40)). 2000.) ..0..[00.05. 32 33 40 | 36.8 | 33.8 |2] 





10 Bi) 41510 12} 10.0} 67] 8 7.3 8 : 8.9 | 8.91 8.9] 9.11 7.9 
6.31 6.5] 6.3|6.5| 6.4] 6.3 |5.5-6] 6.3 6 6.1/6.9) 6.7}6.7| 6.3] 6.7] 6.3 
S5t) 7-5} 6.9) )'.8 7.7 7 | 6-7 7 TiS. 40 1) Shey wee 8 7 6 9 
TE Or ee Lea ATL Tr Goo. LY ee 7G om Me Is yg Ie Ae a 10 EN Sula letd 12.0] 12.0 
V7Be 12,6) 10 4B) eso 16.0.))3...; 12.5) 15 12 ees | Reston f 
20 | 17.5 | 20 20 | 19.4] 17.5 | 17.5] 18 18 | 17.8] 17.5) 20 16 |17.5 | 14 15 | 15 | 16.4] 19.4 
20 25 25 20 | 22.5] 20 C1 a BR RI | ; 
20 20 20 20 | 20.0] 17.5 | 20] 20 18 | 18.9} 22.5} 20 19 |} 20 16 20 | 20 | 19.6] 19.1 


aj 
a 
—" 
So 
oo 
oO 
co 
oo 
Co 
oo 








isd 
(—) 
oe 
bo 
So 
is) 
So 
| el 
=) 
bo 
So 
bo 
i) 
ise) 
i—) 


25 25 25 25 | 25.0} 25 25 | 25 24 | 24.8) 25) 25 21 | 25 25 20 |; 25 | 28.7] 28.1 130 
12.5} 17.5 |) 15 | 12.5) 14.4] 12.5 | 12] 15.) 18 | 14.4] 12.5) 15 15; 15 14 | 12.5) 15 | 14.1} 18.9.131 
20 25 20 20 | 21.8} 25 22-25) 27 24. | 24.9 | (25 .u.2 21 | 20 AG a ee 8 ea »s+-| 22.8 | 22.2 132 

33 


15 25 PUM IER 20.0} 15 |17-19) 19 20 | 18.0] 17.5) 15 19 | 20 20 20 17 | 18.4} 19.6 
12.5 | 12.5 | 13.3 | 14.3] 18.2 | 12.5 | 12.5) 13 | 12,3 | 12.3) 11.1 | 11.1 | 11.1 | 9.1 | 11.5] 12.0 





— 
bo 
Cal 
re 
a 
=" 
w 
w 


12.5 | 12.5 | 12.5 | 12.5) 12.6 | 12.5 jM-42.5) 12.5 | 11.5 | 12.1) 10 | 11.1 | 12.5) 10 10 | 11.1) 8.7 | 10.5 | 11.1 [85 
65-75; 60 | 55-70} 65 | 64.4) 55 60 | 60-65; 60 | 59.4 |55-60) 60 60 | 60 | 50-60) 65 |.°.... 69.6 | 62.9 136 
65-75} 60 60 (60.65) 63.1 | 60 50 | 60-70} 60 | 58.8 ]|55-60) 60 50460) POR BOl:. (GBs Ahvuien, 57.9 | 61.4 }37 

38 


50 | 45 | 45 | 55/ 48.8] 40 |35-45/ 40-45| 40 | 40.6] 50| 50 /46-50) 50 | 40 | 45 | 50 | 47.6] 47.8 
$1.75 | | ‘ 
$2.00 {$1.80 $2.10 182.25) $2.04)82.25 |§2.00/$2.05 |$1.62 $1.95 |$2.25|$2.25 |$2.25/$2.03*/$1.60 |$1.80 |$2.12 |$2.04 |$1.78 





nS Be CN 0 Me Se es a a a es Oo a 18 | .168 .80-} 30] .22 | .20 | .25 | .25 | .20 | 246) .147 

















S204 75 PIB 415 Or 3 ane i Pn Ya pe Co) 15 | {TB ued patentee Nc} SDs o125 Es 15 | .148 | .142 \41 
7: 75- | 
V7 BO ve Os 18.00/18.00) 17.83) e j..... BESO NL: Neg: GTS AR A LAG BE GR Ne ail SA *.,. | 13.00] 13, 12142 
h8.50- 5.50) 7.75- 3.25- 9.00- 
10.75 310.75 {10.00 |10.50) 10.22 € 6.50] 8.50 | 6.50 | 6.88 [6.25 | 10.50/10.80/ 10.75) 10.15) 9.75 |...... 9.47 | 10.05 
11.00d/8.50d |......)..... 9.75) e eT OOO me ia Ore: | 6.50}..... DEAD NAT OOVE Py eres, diay fa oes 7.50 | 12.01/44 
10.00- | f 
10.00 } 7.00 |11.00c}..... 9.17) e SO booa ee | AREA | 4.25 112.00) 6.75 | 7.50] 7.00 {96.00 | 8.00 }...... 7.88 | 8.87 445 
| ante ‘ 
385 30 30 .35|  .825) =.35 | .30 40 | .30 | .338 .40) '.55 -40! 30 135 .30 80 | 871} .277 }46 
30.00- 25 .00-| | q 15.00- 16.00-|15 .00- 
35.00 115.00 135.00 |22.50) 26.25}22.50 |22.00/35.00 Via eat 24 .83/20.00/15.00 |30.00/18.00 |25.00 |20.00 |20.00 \20.29 } 19.38}47 
10.00- 5.00- 10.00-/20.00- 12.00- 
15.00 J12.00 (15.00 (12.50) 13.09}15 00 112.00'25.00 |...... 15.67418.00)...... 20.00112.00 '122.00 1...... 15.00 }16.760 | 13.47)48 








g¥F rom price per load; tir, $3.75; millwood, $4.25; 3 sing!e cord. Slabs also sold at $2.75 per load, rnd fir wood at 
$8.00 per double load. 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, 
IN TERMS OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA 

















- Commodities. Quantity) 1980*} 1805°| 1918 | 1911 | 1912 | 1913 | 1916 
c. €. c. €. C. c. c. 

Boef, sirloin, steak...... 2 Ibs | 27.2 | 80.4 | 87.6 | 398 | 41.6 | 44.4 | 50.3 
Beef, shoulder, roast....]| 2 “ | 19.6 | 24.6 | 26.6 | 27.8 | 28.0 | 286 | 34.8 
Veal, roast, forequarter..;| 1, “ | 10.0 | 11.8 | 12.8 | 14.6 | 14.4 | 15.7 | 18.7 
Mutton, roast, hindg’r..| 1 ‘* | 11.8 | 12.2 | 16.8 | 18.0) 17.8 19.1 | 23.3 
Pork, fresh, roast, ham..| 1 ‘‘ | 12.2 | 18.1 | 18.0 | 17.8 | 17.5 | 19.5 | 22.8 
Pork, salt, mess........ 2 “ | 21.8 | 26.8 | 34.4 | 383.6 | 33.2 | 35.2 | 38.7 
Bacon, breakfast....... 1 * | 18.4 | 17.8 | 24.6 | 28.8 | 22.5 | 24.7, | 28.8 
Lard, pure leaf......... 2 “ | 26.2 | @.2 | 406 | 36.0 | 35.6 | 38.4 | 40.4 
Hegs, fresh ...... Pasay ldoz. | 25.7 | 3.0 | 38.3 | 326 | 34.3 | 33.7 | 33.6 
Eggs, storage.......... 1 “ | 20.2 | 28.4 | 28.4 | 279 | 31.2 | 28:1 | 32.7 
JURE ADIN AM Ne NA 6qts. | 36.6 | 39.6 | 48.6) 482 | 49.8 | 51.6 | 52.6 
Butter, dairy, solid. .... 2\bs. | 44.2 | 49.4 | 62.8 | 68.0 | 58.4 | 58.0 | 68.7 
Butter, creamery, prints.| 1 ‘“ | 26.6 | 27.7 | 31.9 | 31.6 | 31.7 | 33.9 | 38.5 
Cheese, old. ........... 1“ | 186.1 | 17.6 | 186} 19.2 | 28.1) 20.5 | 26.0 
Cheese. new..........- 1 “ | 14.6 | 16 7 | 176 | 17.8 | 19.6 | 18.1 | 24.2 
Bread, plain, white..... 15 “ | 68.6 | 68.6 | 68.6 | 64.5 | 66.0 | 61.5 | 74.8 
Flour, family.......... 16 ‘* | 26.0 | 28.0 | 38.6 | 32.0 | 34.6 | 32.6 | 41.7 
Rolled oats. ....... ..f 5 | 180) 186 | 21.0) 21.0 | 22.0 | 22.8 | 24.6 
Rice, good, medium.....| 2 ‘* | 10.4 | 10.6 | 10.4 | 106 | 116) 11.4 | 13.1 
Beans, handpieked...... yA 8.8; 9.7) 10.8 | 10.4 | 11.6 | 12.4 | 19.5 
Apples, evaporated. .... 1“ | 9.9} 7.7] 11.5 | 13.8 | 13.6 | 12.0 | 13.4 
Prunes, medium size....} 1 “ 11.5 96 9.9 | 12.2 | 12.8 | 11.9 | 18.1 
Sugar, granulated...... 4 “ | 21.6 | 28.0 | 24.0 | 24.0 | 26.6 | 23.6 | 35.8 
Sugar, yellow.......... 2“ |16@); 98} 10.8 | 11.0 | 126) 110 | 16.6 
ee leds meta CN eee Ty Oe) 88 8.eY Oe Be 888.8 
Tea, green, medium.....| % ‘ 8.7 8.7 §.1 9.4 9.5 9.3 | 10.2 
Ceffee, medium........ €8/| 8.9 
Potatoes... 2. .....000, 28.6 | 30.3 
Vinegar, white wine..... T mi 
Ail foeds........-... 
Starch, laundry........ 
Coal, anthracite........ 
Coal bituminous 
Wood, hard............ 
Wood, soft..........-. 
Pom on ee 
Fuel and lighting 
fa Ea Na NMR EN DAC ON 


Grand total......../. Bava Ni 











Feb. 


Feb. 
1917 


Feb. 
1918 


| | | | — | | 


29.5 


30.4 


91.5 |1.125 


52.0 
26.5 
13.6 
25.2 
14.0 
13.8 
36.4 
17.0 
10.4 


65.0 
37.5 
20.2 
33.8 
20.5 
17.2 
42.0 
19.8 
12.7 


82.8 | 82.2 
106.0/104.21 
59.1 | 58.6 
35.7 | 35.7 
33.9 | 33.8 
1.200 |1.185 
69.0 | 68.0 
40.0 | 38.5 
25.2 | 24.0 
30.2 | 27.8 
22.7 | 22.2 
19.6 | 19.6 
49.2 | 48.0 
22.4 | 22.2 
15.9 | 15.7 


———— | |] | | | | 


eee | | | | | — | 


— | | | | — | | 


$4.86} $4.26] $3.97) $4.04) $4.49) $4.83] $4.85 


———— | — | — | | — | —__ ——_ | ——__—_— 


$14.53|$14.151$14.27|$16. 78|$19.79/$21.73/$2t. 34 


AVERAGE COST OF STAPLE FOODS BY PROVINCES 





Nova Bootie soi. iGo e cles $5.61 /$8.88 |$6.82 |$8.78 |$7.17 |$7.29 |$8.71 


Prince Bdward Island........... 4.81 | 5.26 | §.81 | 6.80 | 6.11 | 6.34 | 7.57 
New Brumswick.............05- 5.38 | 6.88 1/655 |684|713/704/ 8.78 
nebine i TA Sah ce 6.16 | 6 64 | 6.38 {6 48 | 6.87 | 6.87 | 8.48 
abut rn 8, VR ta, ’, | 6.01 | 6.60 | 6.68 | 6.67 | 7.25 | 7.20 | 8.84 
Manitabas 6) daa se cade! 5.85 | 6.19 | 7.46 | 7.41 | 7.88 | 7.87 | 8.68 
Saskatchewan............. ..... | 6.88 | 6.92 | 7.68 | 808 |816| 8.25 | 8 86 
WATbrertes eo Ue MN a la ¢.02 | 6.68 | 8.09 | 8.08 | 815 | 8.33 | 8.79 


British Columbia ............- @o8 | 7.74 | 8 82 !' 8 79 ' 9 83 ' 9.03’ 9.13 
*December only. ; 


$7.53 
6.72 
7.60 
7.28 
7.50 
8.37 
8.18 
8.61 
9.10 


$7.81 
6.70 
Wee 
7239 
7.79 
8.27 
8.86 
8.73 
8.95 


$8.38 |$10.43)$12.50)$14.09/ $14.06 


7.19 
8.46 
8.14 
8.34 
8.51 
8.58 
8.56 
8.89 


8.75 

10.15 
10.52 
10.61 
10.04 
10.33 
10.69 
10.18 


10.97 
12.65 
12.37 
12.66 
12.04 
12.69 
12.89 
12.61 


12.25) 11.64 — 


13.41] 13.34 
13.19] 12.86 
13.70| 13.24 


13.50} 13,54. 


14.31] 14.12 
13.84] 13.15 
14.51! 14.36 
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some cities. The price of bread was 
lower in Toronto and Medicine Hat. 
Flour and rolled oats were also down. 
In rice and tapioca there were some de- 
clines. Canned tomatoes, peas, and corn 
were steady. Beans fell in a number of 
cities. Sugar was lower in several lo- 
ealities. Potatoes averaged slightly 
lower, there being some decreases in the 
Maritime provinces, Quebec, and On- 
tario. West of Fort William prices of 
potatoes were very little changed. 

Anthracite coal was lower in Char- 
lottetown, St. Hyacinthe, St. John’s, 
Hamilton, Brantford, Galt, Guelph, 


Kitchener, Woodstock, and St. Thomas, 


but the price was higher in London and 
Windsor. Bituminous coal was lower in 
several of the cities, and in wood there 
were many declines in Quebec and On- 
tario. Rent was lower at St. Hyacinthe, 
but was higher in Victoria. 


Wholesale Prices 


GRAINS AND FODDER. — Wheat con- 
tinued steady at the price fixed in 
August. Barley recovered somewhat 
from the low level at the end of Jan- 
uary, being up from 75ce to 85e per 
bushel at Winnipeg and from 78c to 83c¢ 
at Toronto. Oats also recovered at Win- 
nipeg, being up from 63¢ to 72e. Corn 
was also upward, rising from $1.45 to 
$1.50. Flaxseed rose from $2.93 per 
bushel to $3.28. Peas declined from 
$2.00 per bushel to $1.80. Rye fell from 
$1.40 to $1.25 and later to $1.20. Hay 
was up to $24.00 at Montreal, but down 
to $21.00 at Toronto. Toward the end 
of the month bran and shorts tended 
to advance. ; 


ANIMALS AND MEATS.—The recovery 
in the price of cattle continued, the best 
butcher cattle at Toronto rising from 
$12.75 per hundred to $14.00, and at 
Winnipeg from $15.00 to $16:00. Dress- 
ed beef hindquarters were firmer at 22- 
26c. Forequarters fell from 16-18¢ per 
pound to 15-17e, but later recovered. 
Veal was slightly easier. Hogs were 
down to $15.25 at the end of January, 
but reached $17.00 in February. Dressed 
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hogs were down from 23-24e per pound 
to 21-23¢e. Breakfast bacon had fallen 
to 40¢ per lb. at the end of January and 
was again easier in February at 39-40c. 
Ham was down to 33-34e at the end of 
January and declined another cent in 
the first week in February. Salt pork 
was lower at $52.00 per barrel. Lard 
was 2l6¢ lower at 2514-26¢e per pound. 
Sheep were again down to $9.00-10.00 
per hundred after an advance of $1.00. 
Turkeys and fowl] were firmer. 


Dairy pPRopucTs.—At Montreal finest 
creamery butter was easier at 5114-52c¢ 
per pound. Eggs were down to 50e per 
dozen at Montreal and Toronto. 


FisH.—Stocks of dried fish at Hali- 
fax were reported to be very light, but 
the export trade was dull. The market 
for pickled fish was also quiet. Herring 
were down to $10.00 per barrel. Frozen 
whitefish at Toronto were down to 14ce 
per pound. 


FRUITS AND VEGETABLES.—Winter ap- 
ples were up to $7.50-8.00 per barrel. 
Bananas were higher at 7c per pound. 
Lemons were lower at $4.00-5.00 per 
ease, and oranges were down to $5.00. 
Potatoes were down to $1.25 per bag at 
Toronto for Ontario stock and $1.75 for 
New Brunswick stock. The latter were 
down to $1.65 at Montreal. Beans were 
considerably lower at $4.50 per bushel. 
Turnips were down to 65c per bag. 
Canned tomatoes declined to $1.75 per 
dozen. 


MISCELLANEOUS FOODS. — Bread was 
lower at Toronto owing to price-cutting 
among bakers. Rolled oats and oatmeal 
were easier. Rice was slightly easier. 
Glucose was nearly 10 per cent lower 
in sympathy with the market for corn. 
Molasses and honey were easier. 


TExTILES.— Wool was down, washed 
Ontario wool being as low as 60-70c per 
pound and unwashed 40-50c per pound. 
A line of yarn was down to $1.90 per 
pound. Raw cotton was lower at 2614e 
per pound. Raw silk was lower at $6.25 


per pound. Flax sewing twine rose from — 


60e to 62¢ per pound. 


ee, 


f 
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INDEX NUMBERS OF WHOLESALE PRICES BY GROUPS OF COMMODITIES FOR FEBRU- 
ARY, 1919, January, 1919, & FesBruary, 1918, 1917, 1916, 1915, 1914 & 1913. 
(Average price 1896-1889—100.) 






































erie INDEX NUMBERS 
0: eee | eee | eer | ee | ne | ee | | em 
commodities} Feb.* | Jan.* | Feb.* Feb. Feb. Feb. Feb. 
‘| 1919 1919 1918 1917 1916 1915 1914 
I—GRAINS AND FODDERS— 
rains, Ontario Cee e adeciecerele 6 (:] 273.9 292.4 420.1 284.1 184.8 235.8 141.7 
Grains, Western. .........eceeee0s 4 267.5 273.1 352.9 235.7 172.5 204.9 120.9 
ere Cs seis. Risiais § rolraatesioae Se 5 276.3 247.6 210.7 202.0 177.6 186.1 161.8 
yt eee Dalsia cielsiels eierevete 15 273.0 272.3 332.4 243.8 179.1 210.9 142.8 
L—ANIMALS AND MEATS— 
Cattle and beef......... ......00- 6 362.21 357.0) | 1324.9 1 9267.79) 201.65) 210.6 | 225:8 
Hogs and hog products............ 6 325.9 355 .2 345.6 263 .5 187.2 154.7 177.0 
Sheep and mutton. ........-cce0+. 3 273.2 270.8 201.9 233.3 193.9 150.0 168.1 
Poultry.cdoe eo ca ce ao otee ee oes 2 437.0 | 378.5 | 381.3 | 296.8 | 263.5 | 179.4] 186.6 
Mak oie cee taeice rns 17 342.5 343.7 330.5 263 .6 202.4 176.5 193.8 
MI.—DAIRY PRODUCTS............... 9 294.4 | 275.4} 264.1 | 240.4 | 175.8 | 173.4] 169.6 
IV.—FISH— 
Prepared fish. ........ccccceccces § 264.9 264.9 241.6 186.4 151.8 160.6 151.7 
Wreah fish ii cj.trc ceicnces « otevoee Serre 3 267.9 275.0 225.8 193.3 176.7 158.6 161.0 
ALL Fe a aiavee cae Oeistea es % 266.0 | 268.3 | 236.3 | 188.7 | 160.1 | 160.0 | 154.8 
V.—OTHER FOODS— 
(a) Fruits and Vegetables— 
Fresh fruits, native............... 1 284.9 | 266.5 | 229.8 | 257.4] 183.8 | 128.7] 147.1 
Fresh fruits, foreign............... 3 167.9} 157.5} 160.1 95.2 | 110.2 82.6 91.4 
Dried fruits s,s cc cok scrctewiesee sislbs 4 249.0 249.0 269.5 199.4 146.1 125.2 116.8 
Fresh vegetables... .......0.ceeee 5 236.8 294 .0 339.0 470.8 266.2 138.6 172.6 
Canned vegetables. ............0- 3 236.8 244.4 251.2 197.4 102.4 101.2 97.7 
1 NV eg San Re akan WP rs Ae ' 16 224.4 246.1 264.8 267.9 171.0 117.1 127.8 
(b) Miscellaneous groceries— 
Huiffeone ON sascuuceee eases 10 245.7 | 256.5] 260.4] 202.7 | 151.9] 165.6 | 123.1 
Tea, coffee, etc... .... cece eee eee 4 193.9 193.9 151.6 135.1 126.5 113.8 107.7 
Buger,. 666s os iocieraa sleet sore 6 304.9 312.2 244.9 185.0 151.8 136.8 106.4 
Condiments 732% $3015. Soe sere cis'e tes 5 245.9 245 .9 225.1 159.0 137.8 118.3 103.9 
JN Ree eins 3 Sab ae Pane tanta allie 25 251.7 257-7 PBI) ed 178.9 145.0 141.4 112.8 
V1.—TEXTILES— ‘ 
Woollens?nc t. 7 scutes serene 5 372.9 428.3 369.2 242.0 207.4 156.1 138.0 
4 351.8 363.5 293 .6 185.0 146.0 120.6 | ~145.1 
3 140.8 144.5 131.5 109.2 106.1 84.7 94.3 
DUC a rs ae lice coaeies Satine 2 609.5 609.5 609.5 412.7 298.0 161.0 233.3 
Flax products........- siojeleleisteteie’s 4 471.8 469.0 388 .4 ZO 202.7 152.9 114.7 
Oilcloths......... Pale Tear efeinevne els 2 273.8 273.8 Wala ce 139.8 125.6 101.1 104.6 
AM cicecest he eaekt eee ta 20 367.4 383 .6 327.1 223.2 179.8 132.7 134.4 
Vil- HIDES,LEATHER,BOOTS & SHOES 
Hides and tallow..............-+: 4 294.5 336.4 264.7 320.9 230.7 213.7 194.0 
Leather rsi).8 . cides Santeeees 4 265.0 265.0 263 .3 268.5 180.0 167.1 151.4 
Boots and shoes...........eeee0e 3 224.2 224.2 232.9 221.1 166.9 158.3 155.7 
AUN. BSNS See Se oe, aaa hee ec oete 11 264.6 280.7 255.5 274.6 194.9 187.6 168.1 
VIII—METALS AND IMPLEMENTS— 
Tron and steol..........ccceceeees 11 229.1 264.8 282.6 189.9 132.6 100.9 102.9 
Other metals..........cccceceees 12 203.7 222.7 242.2 276.3 304.2 123.7 125.9 
Ainplementss tices’ os ccec ese s sine 10° 241.4 241.4 214.7 166.0 122.0 107.5 106.6 
Ally carte rotal ie aie Gan ss 83 211.3 242.3 250.5 214.1 191.8 113.2 112.8 
IX.—FUEL AND LIGHTING— 
Gh ois bernie ns Sieh aoees oes 6 240.6 253 .6 235.8 230.8 147.9 119.4 128.9 
ighting 27 2. cect saviors a6 sine eine 4 236.8 236.8 120.2 96.7 88.5 90.0 92.7 
PAD 5 SAUH-R SR OaNCO EE 10 239.0 | 246.8 | 189.6} 177.1 | 124.2 | 107.6] 114.4 
X.—BUILDING MATERIALS— 
PADOR Soe ek Cerra ee 14 981-9 || 279.9) | 283220) 108-3. |) VEES SiN 78. 4 18402 
Miscellaneous materials.......... 20 231.5 233.8 2120 184.5 136.6 108.4 114.1 
Paints, oils and glass.............. 14 334.9 339.5 273.7 237.3 192.5 146.3 141.3 
BORA A Sh ai. ts te Mer IE 48 278.0 277.7 236.5 202.5 | 164.8 139.9 142.5 
XI.—HOUSE FURNISHINGS— 

SH GYRIGUTEs ds cos hae foe Rene cronies 6 311.8 311.8 207.3 185.1 143.6 146.7 147.1 
Croekery and glassware........... 4 367.7 | 367.7 | 279.8 | 224.8 | 181.7 | 144.8] 133.9 
Tableccutierys: = vaste cose. 2 155.1 155.1 150.7 132.2 126.6 78.4 72.4 
Kitchen furnishings.............2. 4 270.2 279.3 222.9 155.4 129.3 123.4 124.6 

ALL SRR I READN, | We cris etiae 16 295.8 298.1 222.2 180.8 147.4 137.9 128.8 

XIL—DRUGS AND CHEMICALS...... 4 16 263 .6 212.3 294.4 261.4 255.8 149.9 111.1 
X10.—MISCELLANEOUS— 

Raw firseeceis stants e icictelstone 4 799.0 742.3 611.5 403.7 21330. 128.1 230.3 

Liquors and tobaccos....eccccec-- 6 253.4 258.7 207.9 156.4 143.5 140.1 138.8 

Sundries. ...........000- alocleecee'e 7 213.9 207.4 210.1 170.3 139.4 110.8 109.9 

A oes Mee Oe erate iaterarninie 17 365.5 o0Lce 280.2 220.3 172.1 125.1 148.4 

All commodities.....  ........06 aistele 2624 279.8 286.5 263.5 219.9 175.9 142.5 136.6 








*Preliminary figures. tNine commodities off the market, fruits, vegtables, etc. One line of spelter was dropped in 1915, 
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(NDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIEB 
Retail Prices. f 



































ANADA Unrrep { AgsrraLia Nsw AvaTriabd | Gurmanyd ITALY Houtuanp| Norway { Swepan { Unisep 
Kimapom |46 foods & | ZzaLanp i é SratEs 
29 foods | 21 foods | groceries | 59 foods | 18 foods | 19 foods 7 foods | 29 articles | 24 articles |21 articles} 17 foode 
60 cities | 600 towns | 30 towns | 25 towns } Vienna Berlin 40 cities | 40 cities | 20 towns |44 towns} 45 cities 
1910. Pte | es rescore (a teroe Cie Raa [eae en (een teas ae ea Inara ee LSU erilseeeatastietel rics ale ce 93 
1914 Rec AB AA les teagerecrs 1155 TOUS reece tet [say cree etailathls ebeteteasrer’ 116 115 ehieeersh 4 102 
1917 NTRS Y Fonts Ble Fk yer 1294 NLU Al Ee is ia i BESTS AE Do ae cence nh RU Frets aay OR sea Waa let 146 
ists 
Jaa. UB ne es aes LOGS) eee dee sete el aiecenjee cue CY SEY ng Pacictnire sere 8 DD by Te ee 104 
April RRO OE one aes LIG2 ca eee lence arte | state e ee. 96.2 118¢ LID ee 97 
July... 7.42 106 1164 1078 160 108 04: 305 5 oct 113 160 102 
aa 7.99 112 1156 1096 104.2 116.4 97.6 12]e 116 103 108 
1915 
Jan .. 7.96 118 1240 1190 121.4 131.9 102.0 128 123 113° 108 
Apni 7.79 124 1318 1212 165.5 165.4 106.5 139 128 121% 98 
July... 7.80 13244 1522 1200 178.6 169.6 113.6 148 135 124° 100 
t. = 7.81 140 1551 1202 217.2 193.2 120.0 148 140 128° 103 
161 
Jan... 8.28 145 1504 1286 ei tae ce — 188.5 125.1 153 159 130° 107 ~ 
April. 8.34 149 1520 1258 221.5 319.8 124.9 161 175 134° 108 
July.. 8.45 161 1516 yf WOO ee eae one 217.6 124.6 176 199d 142° Mi 
Lae 9.30 168 1544 DVL aid sR eee 209.4 124.2 179 206d 153° 121 
1 
Jan... 16.27 187 1453 1359 DT foes thas 136.0 188i 160 128 
Apzil 10 77 104 1478 YD AD OS) te be hag De 7 ae 154.6 192 240d 175 145 
July... 11 62 204 1470 1287 296 als cae nlee cnreeee 212 Mas Deen 177 146 
AP 11.81 202 1806 EOD ral rs sore Nis cae essay e lioseleinahees se Utena 300d 193 187 
Jan... 1°.42 206 1505 nV Gy Ail De see nae resale Inala dee h eae 1S02ONE. noe oacerlacustine sere 221 166 
April... 12 57 206 1828 TOO4 tee it Societe ae VY Sach aarti ie fh 5 Maiainets ‘ 247 154 
June 12.77 208 1541 NESS oa ls sig cers oie ors eis cl Septet eeline ene elie pia nists etre 261 162 
July... 13.00 S31 Gio het coh, AQUOS Se Fe err clon ire elaine [avelen come cbo ivan Sinema teatro ae 68 167 
Ug <2 13.41 218 is DBO TSO The cralscets o Loci ae eitoeio teil iene Mate oe SLR aiatete oteiee 3724 284 171 
Bept.... 13.31 216 1489 LOOSE ae, Cache ered oh once alow [atoehemrete meaner oa 310 178 
aa 13.54 229 1521 DST B rea tiet are cate koro Mate cee le tate hs reete | te tthe secteate oot Rept 320 181 
Nev.... 13.49 233 DDS Tag ltacsrrertcoscisvaia' lcceubvers cs sie | oe Eiuecatetotal ailieiateciscotes BR Love aretehe sclera mre: wc RinDe sheilteiererene tn eel aha eee 
Dee.... 13.65 229 NGGSS taifecrcne sec hacen cca loccteeisie Col com oaee ens Seeaueeae eps Sin Srlennoia wlecerateterchenel ere Misc ccetits 
1919 
Jan.... 13.78 SO ca] ete armen lay comer MM ee hie ea ea avorsie stele Wee co aca to eiasoreian ayetane erttace’ bile mel ocetere oneness ene meee 
Feb. LSA b caaa iets crest ail oe cere ie evessieteekaeire | eet costed |b eS ta REE. BOLT SRM MER UN SES SEP FL a oas Rw ay abe ea 
a January-March, 1914. b Britiah Labour Gazette. c January-July, 13; August-December, 121. 
d. Basis changed: calculate to pevious basis. “Quarter beginning that month. 
Wholesale Prices. 
CAaNaDA Untrap Kinepom NITED STATES AUSTRALIA 
Department Bureau of Common- 
of Labour | Eeonomiet| Sauerbeck |Labour Statistics.| Annalist | Bradstreet} Dun wealth 
172 44 45 294 25d 06 200 92 92 
1890... 110.3 102.2 CET On Pea ete ell aa Re LOOM 2B 20 cole waste ete GE S6G | 48d Oe eee iit wee 1058 
1895 95.6 87.6 Oy Re ICR RES 5 Baek ete 94.604 6.4346 BTS 420 eee ee ek ae 760 
1900. 108.2 110,5 NB Ma rei orera oetaratetalire!s 99.388 7.8889 91.41 { 44.2 | 1000e |...... 894 
1905, 113.8 103.2 Ub Kok 0 apnea ics casera’ 110.652 8.0987 OS Beh TsScstas cmos 919 
1910 124.2 113.2 Zt Geo] eae a tere Belin mabe 137.172 8.9881 | 119.17 | 59.3 | 1205 |...... 1068 
1914... 136.1 120 8 86 09 146.069 8.9035 | 119.71 Seren sO8y oe ieee cee 1146 
oe 237.0 210.6 174 178 261.796 | 15.6381 | 204.12 86 occas Cee 1662 
Jen....| 136.5 119.0 83.5 100 142.452 | 8.8857 | 124.528 Eaves tyre ere 1085 
April..| 186.7 117.5 82.3 98 141.120 | 8.7562 | 119.791 Wy Pe RSS TC Pale 1118 
July... 134.6 116.6 82.4 99 144.879 8.6566 | 119.708 q 1000 | 1185 
soorn : 138.7 124.2 89.8 99 150.245 9.2416 | 123.351 Os i PROB MICE oickiy oe 1239 
Jan... . 138.9 136.5 06.4 98 149.80 9.1431 | 124.168 1162 | 1387° 
April..| 146.4 151.2 105.9 99 154.94 9.7753 | 125.090 1362-| 1660° 
July... 180.2 149.1 106.4 101 145.12 9.8698 124.958 1646 | 1828° 
pate ; 152.4 153.2 110.0 101 140.83 9.9774 | 126.663 1494 | 144° 
Jan... 172.0 174.5 123 6 110 150.20 10.9613 | 137.666 1300 | 1802° 
April. . 179.1 190.5 134.2 116 164.61 11.7550 145.690 1287 | 1498° 
July... 178.8 191.1 130.8 119 180.71 11.5294 145.142 1831 | 1505° 
eee 187.2 208.7 141.5 133 187.04 12.0399 152.355 1330 | 1514° 
Jan. 208.1 225.1 159.3 150 208 .88 13.7277 | 169.562 1330 | 1528° 
April 228.7 244.5 173.0 171 262.50 14.5769 | 190.012 1361 | 1587° 
uly. 242.6 254.4 176.9 185 265.20 16.0680 ; 211.950 1483 | 1716° 
er 242 .6 259.1 180.6 180 280.205 16.9117 219.679 1550 | 1804° 
Jan... . 258.1 262.9 186.2 185 278.606 | 17.9366 | 222.175 i 1635 | 1877° 
April 269.4 270.0 189.8 191 291.404 18.4656 230.313 FO cee SRL blll orteny ert waere 
June . 280.6 277.5 192.3 193 281.758 19.0091 224 843 she a[hbe Cae BOR ibe tiele Sita at a seem 
July 284.0 278.5 193.1 198 285.744 19.1849 232.575 OS Ei ee 4 Gomme ieee pe aceite. 8 
Aug 284.3 284.9 195.9 202 287 .376 19.1162 232.058 <2 Pe SZOOONS Mec. (tues 
Sept 285.3 283.5 197.1 207 | 294 276 19.0485 232 . 882 duke lieth DOK Tires | ete rr cee 
Oet. .. 289 .6 232.6 197.8 204 284 213 19.0167 233 .227 : Saariaate eoaicter acl seis 1969 
Nov... 290.9 282.6 TOG Sas [Rasa ae Se ce 288 625 18.9110 230 529 SOM eee ie bas Mite seks 1959 
ec... 288 .8 277.0 OBO | ciem etele cre sieves cnt 291 .220 19.0376 2B0ES 710" | wemiscice cee eae ee noes 1954 
1919 
Jan... 286.5 265.9 TIO Seer Wercevet esters wats sie are 299.142 18.5573 230.146 . siaiel sre eiatele elovarlic'a terete eee 
Feb. .. 279.8 263.8 TSTADMalsniten sacs eee PN ea Pe Es Seta 20.050 EAP Ue tenet care hale ae eo oleae 
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HIDES, LEATHER, BOOTS AND SHOES.— 
Beef hides were down to 15e per pound 
and horse hides to $6.00-7.00 each. Tal- 
low was lower at 8-10c per pound. The 
leather market was steady, except for 
slight advances in odd lines. 


METALS AND IMPLEMENTS.—Pig iron 
was lower about $5.00 per ton. Black 
sheets, tin plates, wrought iron scrap, 
aluminum, antimony, brass, copper, 
lead, quicksilver, spelter, solder, tin, and 
zine were lower. 

FUEL AND LIGHTING.—Bituminous coal 
was down to $8.00 per ton at Montreal, 
a decrease of 85c. Anthracite coal was 
down to $10.65 per ton, a decrease of 
20e. Connellsville furnace coke was as 
low as $4.50 per ton at the ovens, and 
foundry coke was down to $6.00. 


BUILDING MATERIALS.—New Brunswick 
spruce deals were $2.00 higher at $34.00 
per M. at St. John. Bricks were higher 
at $19.00 per M., but fire bricks were 
lower at $50.00-80.00. Lead pipe and 
copper wire were lower. White lead, 
linseed oil, and turpentine were down. 


HousE FURNISHINGS.—Sad irons de- 
clined to $1.95 per set. 

DruGs AND CHEMICALS. — Alcohol, 
brimstone, carbolic acid, caustic soda 
and soda ash were lower. 

MISCELLANEOUS.—In raw furs, musk- 
rat advanced. Hops advanced, but malt 
was lower. Manila rope recovered from 
the decline in January and _ reached 
3514¢ per pound. Raw rubber was down 

-to 49e per pound. Laundry starch was 


‘lower at 914¢. 
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Prices in Other Countries 


In the United Kingdom, retail food 


prices were reported in the British La- 


bour Gazette to be on the same level at 
the beginning of February as a month 
before, being 130 per cent higher than 
in July, 1914. Fresh eggs were slightly 
lower and milk advanced in some places, 
while potatoes fluetuated. In  whole- 
sale prices the index number of the 
Economist at the end of January show- 
ed a considerable decrease from prices 
at the end of December, the level being, © 
therefore, almost as low as the year be- 
fore. The greatest decrease was in tex- 
tiles, but minerals were also down. In 
foods there was a considerable drop in 
pork. At the end of February another 
decrease was reported. 

In the United States, prices con- 
tinued to decline as shown by the vari- 
ous index numbers, a decrease appear- 
ing in foods, as well as in materials. - 

In Switzerland, the computation made 


‘by the Swiss League for Reducing the 


Cost of Living showed the general level 
of retail prices of foods, fuel and light- 
ing, and rent for December, 1918, to be 
0.4 per cent higher than in September, 
1918, and 152 per cent higher than in 
July, 1914. 

In South Africa, the data obtained by 
the Cost of Living Commission showed 
the cost of a standard budget for a fam- 
ily in Cape Town to be 1.5 per cent 
lower in November, 1918, than im Oc- 
tober, but 42 per cent higher than be- 
fore the war, 


THE CONSTRUCTION OF FAMILY 


BUDGETS, INDEX NUMBERS, ETC., IN VARIOUS COUNTRIES 


pet great rise in prices during the 


war, following upon a period of 
almost steady increase for over ten 
years, created acute conditions through- 
out the world, and caused many investi- 
gations into prices and cost of living. 
Many of these inquiries were made to 
secure data for use in adjusting wages 
to meet the increases in the cost of liv- 


<= 


ing, and it became necessary also to ob- 
tain a basis for estimating with some 
preciseness the needs and expenditure 
of families and the increased cost due 
to rising prices; prior to the war and 
during the early part of the war such 
investigations appear to have aimed 
mainly at ascertaining the causes of high 
prices and the remedies. 
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Aceordingly there has been a great 
development in the statistical work on 
prices undertaken in order to deal with 
cost of living questions. In many coun- 
tries for which in former times practi- 
cally no statistics of prices had been 
collected or published by the Govern- 
ment, the collection of such data was 
undertaken, and in countries which had 
been previously doing this work there 
was considerable expansion. Index num- 
bers of retail prices of foods at least have 
thus been calculated and published for 
most commercial and industrial coun- 
tries. These index numbers have usual- 
ly been based on retail prices prevailing 
in urban and industrial centres as being 
of most importance in the settling of 
_ wage disputes. In some eases the method 
adopted was to take the simple average 
of the increase per cent in the princi- 


pal food: commodities, the number of - 


such articles varying from seven in Italy 
to thirty-two in Sweden. In other cases 
the average was weighted (to use the 
technical: term) aceording to the im- 
portance of the various commodities in- 
eluded. In other cases again, a list of 
staple foods was drawn up correspond- 
ing more or less to the needs per week, 
per month, or per year, of the average 
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family in the country, and the cost of - 


this standard list caleulated in terms of 
the retail prices prevailing from time 
to time.. 


In some countries—New Zealand, for 
instance—both an index number of re- 
tail prices and a family budget have 
been ealeulated to show the changes in 
prices and the cost of living. Before the 
war changes in the cost of living were 
considered to be shown with approxi- 
mate correctness by-wholesale prices in- 
dex numbers, as it was held that these 
reflected with sufficient accuracy the 
purchasing power of money from time 
to time and the general level of prices. 

The very great increases in the prices 
of many commodities during the war, 
- however, particularly in wheat, flour 
and bread; in chemicals, metals and 
other war materials, soon made it ap- 
parent that the cost of living for the 
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average family in any country or dis- 
trict might not be even approximately 
reflected by statistics of wholesale prices 
including raw materials and such im- 
portant items in war needs. It also ap- 
peared that as the increases in some 
foods were great, and in others. com- 
paratively small, an unweighted average 


“might not be even approximately cor- 


rect. Accordingly weighted index num- 
bers, or family budgets, were construct- 
ed in many countries where formerly 
a simpler method (if any) had _ been 
adopted. In some countries special in- 
quiries were undertaken to obtain data 
as to the relative importance of the vari- 
ous items in family consumption. In 
other cases, data from previous investi- 
gations were used or the quantities 
adopted were determined according to 
the food values as shown by dietetic 
studies or from the known customs and 
habits of the people. 


In using such statistics as a guide in 
adjusting wages to meet changes in the 
eost of living, different methods have 
been adopted by the various authorities 
concerned, and these again in many 
eases have changed their method from 
time to time, but there has been clearly 
apparent a tendency to demand an in- 
creasing exactness of method and result 
as the practice of adjusting wages ac- 
eording to changes in the cost of living 
has extended. 


Before the war, and even during the 
early part of the war, the approximate 
increase In prices as shown by wholesale 
prices index numbers was used as a 
rough measure of the increase in the 
eost of living where no other statistics 
were available. As the war proceeded 
and the cost of living rose, retail prices 
of foods were more extensively used and 
the necessary statistics collected, and 
fioures as to rent were more and more 
taken into consideration. With respect 
to rents, however, changes had little re- 
lation to fluctuations in prices, being 
affected by quite other conditions, in- 
eluding Government regulations, mora- 
toria, and abnormal movements in popu- 
lation in various cities due to war in- 
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dustry. Until 1917 prices of clothing, 
boots, ete., did not rise as steeply as 
foods, but steep advances occurred dur- 
ing 1917 and 1918, especially in 1918, 
when foods were not rising so rapidly. 


The cost of fuel had also become of 
great importance, and the prices of fur- 
nishings and miscellaneous expenditure 
were rising considerably. The need for 
including all such items in cost of living 
statistics became greater and more ap- 
parent, and at the same time the differ- 


ences in results due to inaccuracies or. 


approximations in weighting or in the 
budgets of family expenditure used be- 
came also greater and more apparent, 


Information as to family expenditure 
has, therefore, been used more and more, 
and the collection of new data under- 
taken on an increasing scale. The ad- 
ministrative offices established for food 
and price control in various countries 
have in many eases collected elaborate 
price statistics. In connection with the 
regulations as to rationing of foods and 
other commodities, these authorities have 
also found it necessary to ascertain (or 
to determine) the quantities of the vari- 
ous commodities ‘which- should be con- 
sidered necessary for the maintenance 
of health and efficiency. Owing to de- 
ficient supplies in the case of some com- 
modities, it became impossible to allow 
for the quantities ordinarily used as 
shown by previous investigations into 
living conditions and other data. 


Canadian Index Numbers 


In Canada the index number of whole- 
sale prices calculated from month to 
month by the Department of Labour 
and published in the Lanour GAZETTE 
was for some time widely regarded as an 
indication of the rise in the cost of liv- 
ing. These records and index numbers 
were first published in 1910, and have 
been continued since. 

As stated in the first report on Prices, 
issued by the Department, ‘‘ Wholesale 
Prices in Canada, 1890-1909,’’ it was in- 
tended to construct a retail prices index 


THE LABOUR GAZETTE 


MarcH, 1919 


number in order to indicate more ac- 
ecurately from month to month the 
changes in the cost of living. In the 
meantime, the Department began the 
publication in the February, 1910, issue 
of the Lasour Gazerts, of the retail 
prices of staple foods, coal, wood, coal 
oil and rent in nearly sixty cities. These 
figures were averaged for each year and 
published in appendices to the Depart- 
ment’s annual reviews of Wholesale 
Prices in Canada Since 1910. 


During the investigation into the Cost 
of Living in Canada by the Board of 
Inquiry, appointed in December, 1913, 
statistics for this list of goods were ob- 
tained from December, 1900, and De- 
cember, 1905. From these figures and 
from those published in the Laspour Ga- 
ZETTE for December, 1910, 1911, 1912 
and 1913, respectively, series of index 
numbers of food, and of fuel, hght and 
rent were calculated, the results being 
published in the report of the Board. 
Calculations were also made of the cost 
of a family budget of these commodities 
in terms of these prices, and this eal- 
culation has been kept up to date month 
by month and, published in the Lasour 
GAZETTE each month since August, 1915. 


Family Budget 


_In determining the quantity of each 
commodity to be used in making allow- 
ance for the importance of each com- 
modity in average family consumption, 
no comprehensive statistics as to con- 
sumption or expenditure in Canada were 
available. 


There were at hand, however, dietary 
studies earried out by authorities on 
health and living conditions, the results 
of an investigation into the consumption 
and expenditure in workingmen’s fami- 
lies in the United States in 1901, made 
by the United States Bureau of Labour 
Statistics, and published in its annual 
report for 1903, and local investigations 
made by other authorities, 


From the information: available as to 


living conditions in Canada, and from 
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these statistics, allowing for certain well 
known differences between Canada and 
the United States in customs, such as 
in the more extensive use in one coun- 
try than the other of such articles as 
coffee, tea, pork, beef, poultry and 
cheese, a budget of the foods for which 
prices were available was drawn up on 
the basis of a week’s supply for a family 
of five, man, wife and three children at 
average ages. This budget having there- 
fore a reasonably scientific basis, was 
submitted to the criticism of several 
efficient housekeepers and modified in 


the light of their experience and judg- 


ment. There were, however, certain 
features of this scheme which it was 
found impossible at the time to treat 
adequately. 


No statistics of prices of fish avail- 
able were regarded as sufficiently repre- 
sentative to be averaged and included. 
Similarly, there were no satisfactory 
statistics of prices of vegetables, except 
potatoes and dry beans, nor of any fruit, 
except evaporated apples and prunes. It 
was considered that the omissions from 
the budget of certain articles could be 
best allowed for by increasing somewhat 
the quantities of articles which would 
most nearly reflect the changes in cost 
in the commodities omitted. For in- 
stance, more meats tend to be used where 
fish are not readily available and cheap; 
prunes and evaporated apples are in 
common use in the prairies where fresh 
fruits are scarce, and prices of potatoes 
ehange more or less in proportion to the 
changes in other vegetables. In the De- 
partment of Labour budget, therefore, 
the estimated quantities of potatoes, 
prunes, evaporated apples, rice, beans, 
flour, oatmeal, sugar, lard and meats 
have been put at a somewhat high figure 
in order to make.up for the absence of 
similar articles. Somewhat larger quan- 
tities of foods being required by men 
doing hard out-door labour, the amounts 
were somewhat increased with a view to 
indicating the relative importance of 
these in consumption. For the simplifi- 
eation of the budget it was deemed ad- 
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visable to state the quantities in round 
numbers. 


In the case of averages for rent, fig- 
ures for houses with sanitary conveni- 
ences were deemed preferable to those 
for houses without sanitary convenien- 
ces, owing to the wide range of prices 
for the latter class. In discussing rents, 
the principle of using round numbers 
in ealeulations was carried. to an ex- 
treme, 14 month being used to represent 
a week instead of allowing 414 weeks 
per month. 


With regard to fuel and lighting com- 
modities, it may be pointed out that no 
satisfactory statistics as to cost of gas 
and electric light were available, the 
only figures available being on such a 
variety of bases that inclusion in a bud- 
get was not practicable; a series of index 
numbers on these commodities, however, 
was calculated. Also, little was known 
as to the relative importance of coal, 
wood and coal oil in the various parts 
of the Dominion, or the differences in 
the amounts needed owing to varying 
climatic conditions. An approximate 
average for the whole Dominion was, 
therefore, taken. 

The purpose in calculating and pub- 
lishing the weekly family budget was 
to show the changes in the cost of living 
so far as foods, fuel and light and rent 
entered into the average family expendi- 
ture. The same result would be shown 
by calculating a retail prices index num- 
ber, including these items and using 
these quantities as weights, and such an 
index number was calculated and pub- 
lished in the report of the Board of 
Inquiry into the Cost of Living. The 
family budget, however, was adopted for 
publication in the LaBour GAZETTE, and 
in departmental reports, as being more 
readily understood by those not familiar 
with index numbers, and their consti- 
tution and analysis. The disadvantage 
of unfamiliarity on the part of the gen- 
eral public with the system of index 
numbers had been frequently experi- 
enced in the publication of the index 
number of wholesale prices. 


356 
Food Budgets 


While designed chiefly to show the 
relative increase from time to time in 
the cost of the items included, the bud- 
get has been used as a basis for deter- 
mining the relative cost of maintaining 
a family. The cost of the foods in- 
cluded. has been taken as representing 
the cost of a weekly food supply for an 
average family of five, man, wife and 
three children of average ages. A glance 
at the list of foods, and the quantities 
of each, reveals the improbability of any 
family buying the identical - articles 
named or in the precise quantities speci- 
fied, no more and no less. The absence 
of any fruits, except prunes and evapor- 
ated apples is noticeable, and also of 
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any vegetables, except potatoes and 
beans, neither of which takes the place 
of fresh vegetables so much as of flour 
or meat. In meats, only the good cuts 
are included, although the more expen- 
sive steaks and chops are excluded. In 
dairy products there appears to be a 
generous supply. 

In a family living on a small income, 
the expenditure on meats, flour and 
potatoes would be reduced in favour of 
expenditure on lighter foods such as 
fish, fruit, vegetables, desserts, etc., only 
if the work of the father and mother, 
and the pursuits of the children, made 
undesirable a diet rich in protein, or 
muscle-producing food. That is, in a 
family where the father and mother did 
fairly hard manual work and the child- 


TABLE I.—COMPOSITION, QUANTITIES AND COST OF ITEMS IN TERMS OF AVERAGE PRICES IN SIXTY CITIES . 
IN CANADA, DECEMBER, 1918, OF WEEKLY FAMILY BUDGET OF STAPLE FOODS. 


Refuse 






Commodities. Water | Protein Fat 

cis %| % % % 
Beef, sirloin steak.......... 12.8 54.0 16.5 16.1 
Beef, shoulder, roast........ 16.4 56.8 16.4 9.8 
Veal, roast from forequarter.| 24.5 54.2 15.1 6.0 
Mutton, roast, legsicyt aii. 18.4 51.2 15-1 14.7 
Pork, fresh, roast, ham...... 10.7 48.0 13.5 25.9 
Pork, Balts Thess eee. ote tp cil tes ee 7.9 1.9 86.2 
Bacon, breakfast Eines Sek Mek 17.4 9.1 62.2 
Dard spuretleaf aiit25 Wie si kere ete ae site eee 100. 
Higgs: Areshisi. eee ke ates 11-2 65.5 1371 9.3 
Eggs, storage.............3 t L1e2 65.5 13.1 9.3 
Mae A eres pte tai | raed es es 87.0 325 4.0 
Butter, dairy, solid....:....[.....--+ 11.0 1.0 85.0 
Butter, creamery, PLING Sache: 11.0 1.0 85.0 
Cheese, Onde rare en RAVES «detec 27.4 27.7 36.8 
Cheese, NOW wate Ae eee S 27.4 20% 36.8 
Bread, plain, WDIGE sayin Mee Al seeieee 35.3 9.2 123 
IOUT tAMUYy ae cee ol tein 14 13.8 1.9 
Rolledioatsy A219 2. .19e4aes | otc he (pail 16.7 ize 
Rice, good, medium......<..|.......- 12%0 8.0 nO 
Beans; handpicked 1/2) (201072. .Gax 12.6 2250 1.8 
Apples, evaporated.........]........ 28.1 1.6 2.2, 
Prunes, medium size........ 10.0 13.8 1.9 29 
Suvare sranulated.e, fee snot ween hearse Shee ee antl meee « 
DUPBR SV EHOW ies! eink c Reet level ote ace ile eens Lees Lote nae 
Tea, black, medium 
Pea) Preen Miediut ts core Neal melee Nt Mate Rests Pankieiot teat reshaety | ssa uonaverssallcsl eRe secs SES ee ee 
ASOLO AVL UDA ese, Nese aso eo eee Lhd can arg id et ohana Ne ots oaebons| = SPR Roel ta kat cea ee 
IOUALOCH a ears e 4b te cr ee 20.0 62.6 1.8 Al 
Winer ars Whiter WIG: ce his cE cere o crese ee mee Uae arte cree cata Vip ihe ae peo t nerd nat os neta | een epee 
PATIGIDS). coe. hee eke 20.0 1-3 4 
Onions s 62.F i 27 Fate o 10.0 78.9 1.4 3 
SPUERIDS ach Sect eo ieee 30.0 62.7 9 1 
GATING: COLD Ace oe He Bee sect es 76.1 2.8 172 
Canned meas fa: 5. fan ic obl aces on 85.3 3.6 2 
CGapiried LOMB tOCS... catchers lations a 94.0 Le? 2 
High; cod; fresh, £0) ).fe pots bere 29.9 58.5 11.1 
Fish, halibut, fresh....... . Wha? 61.9 15.3 4.4 
aah sco, Balt Piro ees. 24.9 40.2 16.0 
SalMOn CANNE 4 inclo anes hee eho ult eee 63.5 21.8 12.1 


*Allowing 114 Ibsfor_1,doz  tAllowing 4 quarts at 10 lbs. 

















Calories Total Price 
Carbo- | Ash per Quantity food. er Cost 
hydrates Ib. value in b. 
calories 
% cts. cts. 
AUER EF 9 975 2 Ibs.} 1950 36.7 73.4 
i: Poe 9 715 Dope wie 1430 25.4 50.8 
Woe ae if 535 1™lb 535 27.5 27.5 
eh gear 8 890 Lies 890 34.2 Oden 
pases 8 1320 1 ete 1320 36.7 36.7 
Cog ee 9 3555 2 lbs. 7110 34.8 69.6 
Be a: 1 2715 5 oe 2715 Dis 51.3 
pate, £9 iat i io8 Ot Sia 4220 Dy ie 8440 36.9 73.8 
ea peee apae 9 635 *1y“ 953 47,53 (DUR) 
ae soe oens 9 635 *1l4“ 953 39.8 59.7 
5.0 x | 310 Hor rs 4650 5.5 82.2 
ee eee te .0 3410 2 te 6820 §2).2 104.4 
SAE Mes .0 3410 Tete 3410 58.1 58.1 
4.1 0 2075 1 ees 2075 34.8 34.8 
4.1 10° 2075 ed ee 20.75 32.8 32.8 
53.1 a 1200 15), 18000 7.9 118.5 
71.9 0 1650 100 16500 6.9 69.0: 
66.2 at 1800 eae - 9000 8A 40.5 
79.0 A 1620 2a 3240 12.6 25.2, 
59.6 25 1520 DI ae 3040 16.0 32.0 
66.1 10 1185 a Bete? 1185 22.8 22.8 
70.6 vs 1275 1 ee 1275 19.4 19.4 
100cO0 Meee egics 1750 400% 7000 12.4 49.6 
LOO O04 Wen ete 1860 2aew 3720 13 22.6 
SON * “2 eae 62.5 15.6 
Bg As a 60.2 15.3 
Ly OT ee 46.5 | 11.6 
14.7 8 295 BOS 8850 2.06 62.0 
PLOT Aer |iteci tte 57.6 9 
117,136 $13.63 
10.8 1 230 
8.9 5 190 
Ser 6 120 
19.0 9 430 
9.8 1 235 
4.0 6 95 
ahaa es 8 220 
EE Le 9 475 
creates 18.5 325 
sare Sala 2.6 915 


Maros, 1919 


ren attended school and engaged in the 
usual outdoor sports, a diet rich in 
energy-producing and muscle-building 
foods would appeal to the appetites of 
its members. On the other hand, if the 
father was engaged at indoor, light or 
sedentary work, the mother did not do 
much housework, and the children were 
not studying hard at, school or afforded 
opportunity for play, especially out-of- 
doors, the appetite of the family would 
be less for meats, potatoes, oatmeal, 
beans, cheese, bread, apples, ete., and 
more for eggs, fish, fruit, fresh or can- 
ned vegetables, the lighter cereals, etc. 
A supply of such foods sufficient to pro- 
vide the nutrition necessary for the 
health, strength and growth of an aver- 
age family costs as much or even more 
than a diet of the staples rich in food 
values such as are included-in the La- 
BOUR GAZETTE budget. 


Food Values 


Table No. I shows the weekly quan- 
_ tity, the food values, prices and cost, 
for each item of the food group in this 
budget, with fish, parsnips, onions, ete., 
added though not included in the bud- 
get. 

Food values have been determined for 
the various common foods by dieticians 
and investigators at the Experiment 
Stations of the United States Depart- 
ment of Agricultur® under W. O. At- 


water, Ph.D., special agent in charge of 


Nutritive Investigations. 


From the tables published in Farm- 
ers’ Bulletin, No. 142, the food values 
in this table have been calculated. For 
each article the tests were made on the 
food as purchased retail, the amount of 
waste, water and solid food being as- 
certained, and the food value according 
to the various classes of nutrition. Thus 
protein is the chief body-building and 
muscle-producing constituent, while fats 
and carbo-hydrates, which are less con- 


- centrated, are the heat producers. 


Protein, fat and carbo-hydrates, how- 
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ever, all become in use finally sources 
of energy through combustion as the 
operations of the body are carried on, 
supplying heat and power. The food 
values of protein, fat and carbo-hydrates 
can, therefore, be reduced to a common 
unit in terms of calories, or heat units, 
and from these units calculations can 
be made as to their comparative values. 


The extent to which the body can 
avail itself of these food values depends 
on the digestibility of the various foods 
and the condition of the digestive organs 
of various persons. Thus an outdoor 
labourer could digest large quantities of 
salt pork, beans, oatmeal and cheese, 
while a man at a sedentary indoor oceu- 
pation would demand lighter foods, and 
if engaged at heavy brain work, would 
require foods rich. in carbo-hydrates, 
such as sugar, aS well as in the proteia 
of meats and the fat in butter. On the 
other hand, children would be able te 
digest readily, milk, eggs, butter, bread, 
potatoes, rice, fruit, sugar, ete., rather 
than beans, oatmeal, fat meat, etc., in 
large quantities. For a typical family, 
therefore, considerable variety must be 
provided in order to obtain the varieus 
food values for each class of persons; in 
short all the common foods must be in- 
cluded as far as possible. It is found 
that an excess of protein in the food 
is converted into fat, and therefore a 
storage of energy, supplying the neces- 
sary reserve of power and strength, the 
safety margin always provided for by 
nature if possible. | 


The amount of food required for per- 
sons of various ages, occupations, etc., 
has been seientifically determined at the 
Experiment Stations by putting persons 
at various occupations while fed on dif- 
ferent diets and measuring the heat and 
energy produced and expended, loss in 
weight, ete. 

From these studies, Dr. Atwater has 
calculated for a variety of persons their 
daily requirements in food values in 
terms of calories, taking as a standard 
3,000 calories per day for a man at mod- 
erately active muscular work. 
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Man at very hard muscular work ....... 1 
Man at hard muscular work ............ 1 
1 


Man at light muscular work ...........’. 
Man at sedentary occupation ........... 
Woman at moderately active work ...... 
Womanvatioht: works) 035 i ies Ga 
Boy tages G "yeare wi tie... 1) ts ok Scene ee 
Boy; age 18-14 years on. aca vidios Wot ee 
OVO AUC, LOPVOATSO ke ere ae Nee eee 
Boy, age 10-11 years 
Girl, age 15-16 years 
irk age 13-14 years valid vam teesiu bunnies 
AyIEE AOE T- 12 PVORTS ig nsec ea es cette 
Ghildage 'O-9 years sss) ose ee ene 
Child, age 2-5 years 
Child, age under 2 


eee reece reese esc ewr eee 


eeeeecee eee ee eee ew 


ey 
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On this basis an average family would 
require food values in calories per day 
as follows: 


Calories. 
Man at moderately active muscular work.. 3,500 
Woman at moderately active muscular work 2,800 





BOY, BOC to: a VOAYEc. say. ho wails Sortie Asche 2,800 
Crh “Age lO TOs ears aii... i hleue ae’ o seco eee 2,100 
AONE, APO NO-0 VOATE. yo '0\. oe ice sc caese Bae Goede 1,750 
Total per cgay: Avcea vhs ke. o fegrres 12,950 
Ocal AUG Weel. eit a ste wie foes 90,650 


It has been found in experiments that 
a man at very hard muscular work will 
require as many calories per day as 
6,000, and also that a boy of 16 engaged 
at hard study will also require 6,000 
calories per day. On the other hand, a 
.man at light work requires only 3,150 
calories per day, and the whole family, 
therefore, only 90.300, and if the wife 
were at light work, and the children 
young, the total would be down to about 
80.000 calories. On the other hand, if 
the man were at hard muscular work he 
would require per day 700 calories more 
than if at moderate work, making the 
total for the family of 95,550 per week, 
and if at very hard muscular work at 
least 5,600 calories per day more, or a 
total for the family of 105,350 calories 
per week. 


As seen in Table I, the Lasour Ga- 
ZETTE budget provides 117,136 calories 
per week, an excess of only 11,786 calo- 
ries, or 11 per cent above this amount. 
It must, however, be pointed out that 
the food values above given are, on the 
conclusions of the scientists, the mini- 
mum requirements for healthy living, 
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and provide no excess or margin, nor 
in calculating the calorific value of foods 
is any allowance made for loss due to 
carelessness or mistakes in cooking, or 
for the waste of any food, except un- 
avoidable loss in cooking. In other 
words, ‘only a most efficient housewife 
would be able to obtain these food values 
from the foods in the budget. Nor is 
any expenditure included in the budget 
for articles of no food value except tea, 
coffee and vinegar. 


As the budget was based upon statis- 
tics of workingmen’s family consump- 
tion in the early years of the century 
and from dietary studies such as those 


‘made by Dr. Atwater, with allowances 


made for articles required by men at 


hard muscular work, rich in energy pro- 


ducing constituents and low in price, 
salt pork, lard, beans, potatoes and flour, 
there appears to be little excess in the 
direction of allowing for foods of high 
calorific value. If the extra quantities 
of these heavy foods were deducted the 
quantities would be about normal for 
the family of a man at moderate work. 


On the other hand, some of these foods 
have risen most steeply during the war 
—pork, bacon, lard, bread and _ flour, 
beans .and potatoes (the last two vary- 
ing from year to year according to crop 
conditions), because they were most 
valuable for shipment to Europe. Nor 
has it been possible to provide substi- 
tutes for these foods at lower prices. 
While fish is a substitute for meat, it is 
only partially so. Vegetables, except 
potatoes, are usually valuable as fresh 
food and for their mineral elements ra- 
ther than for their protein content or 
fat, although some have considerable 
value in carbo-hydrates. Potatoes, even, 
are regarded as being peculiarly valuable 
for their mineral content in addition to 
their value in carbo-hydrates. It is un- 
doubted, however, that the high prices 
of many foods made reductions in con- 
sumption necessary on the part of most 
householders, apart from the impossibil- 
ity of buying some foods at times, the 
restrictions on sale and consumption of 
certain commodities effected through 


Marcu, 1919 


Government control, and the voluntary 
Saving in certain lines desired for ex- 
port. Margarine was used more exten- 
sively in many countries as a substitute 
for butter; bacon and other pork pro- 
ducts were replaced by lamb, veal, fish, 
etc. 


Canada Food Board Budgets 


& 


Various weekly family budgets have 
been planned and published to show the 
eost of living for a family, the limited 
quantities of foods on which a family 
can be properly maintained, or the ex- 
tent to which consumption on foods de- 
‘sired for export could be reduced by the 
rise of substitutes of equivalent value. 
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The use of some such substitutes would 
reduce the expense and the use of others 
would increase it. The best known of 
these budgets is that issued by the Can- 
ada Food Board early in 1918. This 
budget not only provided a standard list 
with minimum quantities of those arti- 
eles which were greatly needed for ex- 
port, but was accompanied by a detailed 
statement as to articles which might be 
used to replace one another when de- 
sired, or available. Thus, when pork 
became more plentiful, less fish, beans, 
peas, ete., could be used, being replaced 
by a corresponding equivalent in pork 
or bacon. From this budget Table II 
has been compiled, showing the quanti- 
ties for various commodities and their 


TABLE II.—FOOD BUDGETS FOR FAMILY OF FIVE, BASED ON QUANTITIES PER WEEK, RECOMMENDED’BY 
THE CANADA FOOD BOARD IN THE SPRING OF 1918. 






























































Budget suggested Food Board Budget Alternative for Labour Gazette Budget 
by in terms of the articles Food Board Budget reduced to standard 
Food Board quoted in Labour Gazette of Food Board Budget 
Commodities ——<———— | ————— 
Food Foo Food Food 
Quantity; value in | Quantity! value in | Cost |Quantity| value in | Cost |Quantity| value in | Cost 
calories calories calories calories 
cts. cts. cts 
Beef, sirloin steak.................: 1 lb. 975 36.7 | % Ib. 498 18.4 1 lb. 975 36.7 
PACEMELOUNGESLERICe Ren eee TT Ih Ee Le ete coi rea ec cls materially Suan ere LS 890 | 33.3 
Beef, rib, roast, prime............... Lae 1,055 | 30.1) % ‘“ 5S edo 
Beef, shoulder roast..............0.. AUR ViseaieeD 404 alee TGy eee ole doe te ase TD wb i4 
Veal, roast, from forequarter......... 4 \bs.a} 3,635 Tia SSomn teu Onan Lina eae HP sy hie ee 535. 1127.5 
Mutton, leg, roast, hindquarter...... et 890 | 34.2] 1 ‘ 890) S342 it hie et 890 | 34.2 
Pork, fresh, roast from ham.......... he is * 1,320 | 36.7 
Pork; fresh thope ss iti). 365. has i my | SS 623 | 19.4 
Pork salts messes ilcess Slee coe ee ag tt | le ns ty ae YG Ss Ut 3,555 | 34.8 
Bacon, breakfast...% 4 ..<.c0000- eso. Poy 2715 41) O183 145% Day Ot an tas) Os 
Mishiy fteahy gine aie. TIES aces 2Ibs. | 440 | 2lbs. | 440 +368] 1 “ 220 | 18.4 
Wish? salt) herrines << opens we senron 1 Ib. 755 1 Ib. 755 =| 12.5 
Fish, salmon canned................ 
Lardspure, leaf sire se, Se 1lbb | 4,220 1 lb. 4,220 36.9 1 Ib. 4,220 36.9 1 lb. 4,220 | 36.9 
gees? new laid eos ss en. ete ne halon 953 | % doz. 47614] 35.6 | 1% doz 47614| 35.6 | 44 doz 47614) 35.6 
Wes storage ete eee es 1% doz. 47614/ 29.8 | 4 doz 47614) 29.8 | 14 doz. 47614] 29.8 
Milk (delivered) {2.92 h.j)au ces cores 7 qts | 5,425 7aqts. | 5,425 95.9 7 ats 5,425 95.9 7 ats. | 5,425 95.9 
Butter dairy. solid’snee tee. once ae 2 Ibse 6,820 1 lb. 3,410 52.2 1lb. 3,410 92,2 2 lbs. 6,820 |104.4 
Butter, creamery prints............. 1 lb. 3,410 | 58.1 1 lb. 3,410 | 58.1 1 lb. 3,410 | 58.1 
Wheesecoldhy min eee te cc aes ( 11b 2,075 1 |b. 1,03714| 17.4 | %bb. 1,037144) 17.4 | W%lb 1,03714] 17.4 
Cheaseumnew ee tase | ES oa a { 1% lb. 1,03744| 16.4 | % lb. 1,037%4| 16.4 | w%lb 1,03714] 16.4 
Bread, plain, white................. 9lbs. | 10,800 71.1 | 10 lbs. | 12,000 79.0 | 12 lbs. | 14,400 94.8 
Ploarstamilyes crue ks coh ote cess 10 lbs. | 16,500 |414 lbs 7,425 31.1 5 lbs. 8,250 34.5 5 Ibs. 8,250 34.5 
Rolled ORBLE aie visa et Sot wed owiehe, « 6 lbs. | 10,800 48.6 Sui 9,000 40.5 4 Ibs. 7,200 32.4 
Biel, THEGUE ioy ve oes enone « Ses 10 Ibs, |16.500 1 Ib. 1,620 | 12.6] 1b. 1,620 | 12.6 | 1b. 1,620 | 12.6 
MRIOG PRGWRS aaite eta 5 5 oe oltns ates sd ¢ 1lb. | 1,620 | 13.6] 1b. | 1,620 | 13.6 
Tapioca, medium, pearl............. 2\lbs.g} 3,300 | 39.6] 1 ‘ 1,650 | 19.8 
Tomatoes, canned. ..............0. 1 ca 231 le2oe O 
(2M4lbs) 
Peas, canned Seat eae ol oes 1 can 470 | 19.1 
(2 lbs) 
Corn, CABNGUMEYC Salers sls lata ee ee 860 | 23.9 
Beans, dry, common................ 2lbs. | 3,040 2lbs. | 3,040 | 32.0] 1b. 1520 il6e2 ole: 1,520 | 16.2 
Apples, evaporated ares ESA rrr St 3,137 1lbA | 1,185 22.8 1 |b. 1,185 22.8 1 Ib. 1,185 22.8 
Praunesamediuingse) ois saree cass 1% “A | 1,913 29.1 1 Ib. 1,275 19.4 1 Ib. 1,275 19.4 
Sugar; granulated. ...5.2.002...5-0 3 Ibse | 5,250 3 lbs. | 5,250 1037-2 3'Ibs. | 5,250 Stas 4 lbs. | 7,000 49.6 
Suvar,-yellowsverecenn. or sales: 1 Ibe 1,860 1 lb. 1,860 11.3 2 lbs. | 3,720 22.6 1 lb. 3,720 11.3 
Potatdes’ pote ee re eh 40lbs. {11,000 40 Ibs. | 11,800 82.6 | 15 lbs. | 4,425 31.0 | 15 lbs. | 4,425 31.0 
Other vegetables................... 14 Ibs. | 4,130 14 Ibs. | 4,130 29.0 | 10 lbs. | 2,950 20.6 | 15 lbs. | 4,425 31.0 
TL Otal Paysc. eects Sec. 86,540 89,601 $10.07] 84,917 {$10.39 89,849 |$9.97 





d or dried peas. eThree lbs sugar and one lb. corn syrup, molasses or honey. 


aLean meat. 6 or cooking fat. c¢ or oleomargarine. 
hEqual to 5 to 7 times its weight in fresh fruit. 


{14 Ibs. fresh fruit. glIncluding sago, etc. 
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food value in calories, with prices and 
weekly cost in terms of prices in De- 
-cember, 1918. The quantities of food 
were based on the needs of the family 
of a man at moderately active muscular 
work. 


United Kingdom ~ 


Allowance for changes in consump- 
tion has been made in the publication 
of the changes in retail prices of food 
in the United Kingdom during the war. 
Each month the British Labour Gazette, 
published by the Ministry of Labour 
(formerly by the Labour Department 
of the Board of Trade), has contained 
a statement as to the increase per cent 
in the prices of each of the twenty-one 
most important staple foods as compar- 
ed with the previous month, and with 
July, 1914. The average increase per 
cent, allowing for the relative -import- 
ance of each of the articles according 
to the quantities consumed is also given. 
In making such allowance, consumption 
is estimated on the pre-war basis in 
order to secure continuity in the record, 
but a calculation is also made allowing 
for the estimated changes in consump- 
tion as a result of war conditions. Thus 
in December, 1918, on the basis of pre- 
war consumption the cost of food had 
risen 129 per cent, and on the reduced 
basis by only 90 per eent. 

A committee appointed by the Chan- 
cellor of the Exchequer, March 21, 1918, 
to inquire into the cost of living of the 
working classes, and any counterbalane- 
ing factor obtained statements as to ex- 
penditure from 1,400 families in June 
and compared the quantities and costs 
with July, 1914. Tables III and IV 
show the average foods and all expendi- 
tures by groups. 
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TABLE III.—-COMPARISON OF WEEKLY EXPENDITURE 
OF STANDARD FAMILIES (4.57 “MEN”) IN 1914 
AND 1918. ; 


General 








Standard 
budget for working-class 
1914 budget 
raised to for 
standard 1918 
family 
Lbs. 
Bread and, flour.:.2.. s0e2e100003 oo. 
Biscuits; Cake.) saws. cu eek lee coe 
' Meat sold by weight and sausages} 6.80 
Bacon seseine sora cae eee 1.20 
Other meat and fish............]...... 
Bard; suet,,ete.c cassette mis 1.0 
Hggs (mumber)i. 40ers 13.0 
Fresh milk (pints)............. 9.2 
Condensed imillc: 2). %.. cen. eenineanee 
hese st That) pace eel 84 
Busters cacce oe eee 1.70 
Wargarinie,.c'. cet ceed pe cece 42 11 
POtALORS cs -ntee nce eee eros 15.6 1 
Vegetables sotii Sanco cance ene 1 
Fruit: (fresh). 2 scee a a eee ee 4% 
Rice and tapioca............... 1.4 144 
Oatmeal? ase ee eee eee 3} 6 
Teac wie Me ee 68 T= 
Cofkea se: bt ees iak. aan) ees 09 3 
Cotos., «cree ae Pee ak 18 4 
Sugar. .je hon eee cee ee 5.9 8 
an CE ta de nS A el BU Hea ve 
VIEUP See chats titre te ee MO byes eaten 
Pickles 4.5 eR aL ot ayccl oils, oes eas 24% 
Otherfood ety Re oR eae oe 24% 
Meals cut cee auin.. ones aeee 9 
Total te hotel ce eee eee eee 








TABLE IV.—APPROXIMATE ESTIMATE OF THE AVERAGE 

WEEKLY EXPENDITURE OF A “STANDARD” URBAN 

~ WORKING-CLASS FAMILY IN JULY, 1914, AND JUNE 
1918, GREAT BRITAIN:— 




















Skilled Semi- Unskilled General 

skilled ave,age 

1914] 1918) 1914| 1918] 1914 1918} 1914! 1918 
s.d. | s.d. 
Hood vate te i. cake 27 0149 10 
Sundries. ....;. Tee 2026 
Fuel and light..| 2 4/4 2 
Rentoe.. 2 eee 1-3| te bo 
Hares fos. act ib iene 3 
Insurance...... S20 OL ao 
Clothing)... TnOi13" 49 
Totals; f. 49 3|82 4 

Percentage 

increase... len. 3 67 














The committee excluded from the sur- 
vey the strictly personal expenses of in- 
dividual workers, including therefore 
Food, Rent, Clothing, Fuel, Insurance, 
Household Sundries and Fares. Forms 


~ 


MareH, 3919 


were distributed to householders and 
collected through trade unions, co-opera- 
tive societies, etc., and 1,400, satisfac- 
torily filled in, were returned. These 


were elassified according to the occupa- , 


tion of the householder, 


These schedules showed the quantity 
and cost in one week on all food with 
the primeipal varieties shown in detail, 
fuel, light, insurance, fares (necessary 
In going to work, etc.), meals taken out, 
food produced at home. Statistics for 
clothing were obtained from co-opera- 
tive stores, and a small number of care- 
fully prepared budgets. 


The weekly consumption and expendi- 
ture as so shown was compared with re- 
sults from similar inquiries by the La- 


bour Department of the Board of Trade, - 


and the changes in diet, etc., closely 
agreed with the estimates of the various 
authorities—Ministry of Labour, Minis- 
try of Food, etc., previously published. 
Information as to cost of maintenance in 
public imstitutions was also obtained 
and this did not cast doubt on the re- 
sults of the inquiry. 


United States 


The United States Bureau of Labour 
Statisties calculates each month an in- 
dex number of the retail prices of foods, 
seventeen commodities being included. 
The index number is weighted accord- 
ing to the average quantities of the vari- 
ous foods consumed in some 2,567 fami- 
lies as ascertained by an investigation 
in 1901 and shown in Table V. 


During the year 1918 the Bureau of 
Labour Statistics of the United States 
made investigations into the cost of liv- 
ing and expenditure of families of work- 
ers in the shipbuilding districts of the 
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TABLE SV.—AVERAGE §CONSUMPTION AND EXPEND- 
ITURE;ON FOODS IN §THE UNITED STATES, IN THE 
YEAR 1901, BY 2,567 {FAMILIES, AVERAGING 5.31 
MEMBERS. 


= 


} Quantity Per cent of 
Article. Unit} per Cost food ex- 
year penditure 
Presh beetusi.,, eae on ck: lb. 349.7 |$ 50.05 15-31 
Saltibeeft is nacu sean meen: a 48. 5.26 1.61 
Fresh hog products........ os 114.2 14.02 4.29 
Salt hog products.......... Hi 110.5 13.89 4.25 
Other: meat. sass ccees pe YEG 9.78 2.99 
Poultry Ya chars, Shane ene sar alae eck ee a 67.7 9.49 2.90 
Rish= wk st ze ee af 79.9 8.01 2.45 
[SEES ce Rei ot ech Doz.| 85.2 | 16.79 5.14 
Millccin tees ane eter eae ree 354.5 21.32 6.52 
Buttery. .eninatrartatacee sae Lb 117.1 28.76 8.80 
Cheesey tas sumac eee eas ae oa 16.0 2.62 .80 
1 BEN Te Re RED SEI < 84.4 9.35 2.86 
4 RIS a eee, of CP aR ean S 10.6 5.30 1.62 
Cofleésnots: see en fe 46.8 10.74 3.28 
Sugary: wrists: crow mars cle - J: 268.5 15.76 4.82 
Molasses i205 cick tenes Gal 3: 1.69 52 
Flour and meal............ Lb. | 680.8 16.76 5.13 
gs Fe ea ae Loaf| 252.7 12.44 3.81 
RICO seve eee Gnee area os Lb. 25.1 .05 .63 
Potatoesa.cantwniceoanstens Bu. 14.7 12.93 3.95 
Other vegetables...........].... [0.2.00 18.85 5.77 
BRUCE sO PREM od carte Al ec Le ae a 16.52 5.05 
Vinegar, pickles and condi- 
THONGS Me ap rec oN es seal a eee 4.12 1.26 
Other {nodes os vor. tear tee cc eee ce 20.40 6.24 
otal Aeod asters eee eH eee 326.90 100.00 





United States, the investigation being 
made for the Wage Adjustment Board 
of The Emergency Fleet Corporation. 
Details as to quantities of the various 
articles purchased and expenditure on 
the various items of household expendi- 
ture were obtained, and also the prices 
of these articles in December, 1914, 1915, 
1916, 1917, and March, 1918. Table VI, 
from the October, 1918, issue of the 
Monthly Labour Review of the Wash- 
ington, D.C., Bureau, gives the results 
of the investigation in Buffalo, N.Y., 
and Superior, Wisconsin. 

Statistics for Atlantic coast cities in 
August, 1918, showed that while by 
March the average cost of living had 
risen only about 40-50 per cent., by 
August the increase had reached to be- 
tween 60 per cent and 80 per cent in 
these districts, there having been a very 
steep increase in clothing during the in- 
tervening months. 
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TABLE VI.—AVERAGE EXPENDITURES AND PER CENT OF AVERAGE TOTAL EXPENDITURES OF FAMILIES IN 
SPECIFIED SHIPBUILDING DISTRICTS IN 1917 AND 1918 FOR EACH OF THE PRINCIPAL ITEMS OF COST OF 
LIVING, AND THE PER CENT OF INCREASE IN THE RETAIL PRICE OF EACH ABOVE THE PRICESIN DEC., 1914 


Buffalo, N. Y.! (204 Families.) 








Expenditures per family 


Items of expenditure 





Per cent of increase in retail prices in December, 1915, 1916, and 
1917, and March and August, 1918, above prices the in December, 1914 


ee ee ee | | | ee 











Average Per cent December, | December, | December, March, August, 
1915 1916 1917 1918 1918 
% % % % % 
CLOTHING:— . 
Males vac ieee tare oe gens $101.72 7.60 9.11 31.01 59.27 89348 lotr Be. ee 
Pemble, sat aan tb ae 87.50 6.54 8.76 27.92 57.54 TW) Ya tiie ate ve 
POUR: cc hivicoatcr a oe eke Mesias eauaes 189.22 14.14 8.95 29.58 58.47 89502 52 Pas eee, 
Furniture and furnishings............. 61°21 3.83 7.05 24.13 50.15 S458 its Fee eas 
ood fe sank ouae ee cree Bee ees 597.62 44.65 2.44 30.09 64.07 OO SO ahs te Co ae 
FIQUBING Saeko ace CAs eee ieee 180.75 13.51 1.15 4.70 9.35 10548 a a Ske 
Buel and: Hoht: ccs. ose de oye see ae 54.79 4.09 1.30 9.30 23.46 S056 pence 
NODS. ese Ra ate ae 264.78 19.78 3.53 24.38 51.13 562372 vise sce 
AM Stems oi5.9. 8 ously cae te taner 1338.37 100.00 3.53 24.38 51.13 BO 30 es Meena 
Superior, Wis.; (109 Families). 
CLoTHiIne:— % % % 
Malev ibe oxce cae sore edie $ 110.67 8.23 0.15 7.84 32.17 50.70 61.04 
Females ict ccc ee te te we ele 105.30 7.83 3.26 16.20 41.87 60.33 72.28 
T otal sesso ae teen ae os 215.97 | 16.06 1.67 11.92 36.90 55.39 66.52 
Furniture and furnishings............. 64.47 5.01 4.57 23.65 52.83 73.26 83.85 
RGOd shake co ahs ore aie Anes Henle 548 .66 40.79 1.89 25.92 55.69 50.01 68.91 
HOUSING ees es os aooa aon ad ean > 158.41 11.78 1.34 1.16 1.51 5.28 11.69 
Bueliand light.uel. on teen eee oie neat 84.05 6.25 15 7.81 29.50 36.84 52.26 
Miacellaneous...........--..ceeseees 270.50 20.11 13 17.70 41.70 44.92 59.63 | 
1345.06 100.00 13 17.70 41.70 44.92 59.63 





Australia 


The Commonwealth Statistician of 
Australia secures prices statistics and 


ealeulates' index numbers of retail 
prices, wholesale prices and export and 
import values. In retail prices three 
series of index numbers are calculated, 
one for the six cities, the capitals of the 
several states, one for thirty large towns 
and one for 150 towns. The index num- 
ber for the thirty towns is used chiefly 
to show changes in the cost of living in 
the Commonwealth. This is based on 
prices in 1911 and the aggregate ex- 
penditure method of calculation is used. 
That is the price of each commodity at 
a given date is multiplied by its ‘‘ Mass- 
Unit,’’ a figure representing its im- 
portance in consumption and expendi- 
ture. From the total aggregate ex- 
penditure thus calculated, making the 


aggregate for the year 1911 equal to 
1,000, the index number for each pre- 
vious or subsequent date is derived: 


In using data on food prices and 
rents to measure changes in the cost of 
living, the Commonwealth Statistician 
remarks : 


COMMODITIES AND REQUIREMENTS 
INCLUDED. The 47 items of expenditure in- 
cluded are divided into four groups, viz., (1) 
groceries and bread, (2) dairy produce, (3) 
meat, and (4) house-rent. These items cover 
about 60 per cent of the total expenditure of 
a normal family. There are very cogent rea- 
sons for the restriction of the inquiries to the 
items mentioned. If the comparisons made are 
to be satisfactory, no confusion must arise be- 
tween changes in ‘standard of living and 
changes arising from a variation of the pur- 
chasing power of money. In order to avoid 
such confusion the items selected are such as 
are sensibly identical and identifiable in the 
various localities. The most important group 
of expenditure which is not included is cloth- 
ing, the cost of which ‘amounts to about 13 per 


a a 
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cent of the total expenditure. Owing to in- 
fluences of individual taste, fashion, and the 
enormous variety of production, articles in- 
eluded in this group are practically not com- 
parable and identifiable. As regards fuel and 
light, the cost of which amounts to about 4 per 
cent of total expenditure, while these commodi- 
ties are comparable and identifiable, the usage 
or relative consumption in the towns included 
in the inquiries varies to such an extent that 
their inclusion on an assumed constant regimen 
would tend to produce a fictitious result in so 
far as relative cost of living is concerned. 
While it is true that insurance premiums and 
contributions to benefit societies have probably 
not increased, it must be borne in mind that 
the purchasing power of money-benefits to be 
derived is reduced in accordance with the gen- 
eral depreciation in the purchasing power of 
money, and in order to obtain benefits of the 
same net value as before, the premiums and con- 
tributions would have to be increased pro rata. 
It will be seen, therefore, that notwithstand- 
ing the exclusion of various items of expendi- 
ture, the results obtained based on the four 
groups referred to, can be vitiated only in an 
abnormal state of affairs, and then only to a 
very slight extent. It is to be remembered also 
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that prices of commodities which cannot be in- 
cluded because they do not lend themselves to 
exact specification, tend, on the whole, to move 
in the same direction as those included, and 
approximately to the same extent. Thus, as a 
matter of fact, a more reliable result is ob- 
tained than would be the case if the investiga- 
tion endeavoured to cover the whole of the 
items of expenditure. In short, this method 
of measuring the variations in the purchasing 
power of money, though theoretically subject te 
obvious limitations, is practically the best gen- 
eral measure. -_ 


The accompanying table No. VII from 
the “‘Labour Bulletin,’’ No.14,shows the 
weekly family regimen of foods derived 
from the ‘‘Mass-Units’’ used for the 
Australian index numbers. compared 
with other regimens. This comparison, 
with calculations as to the difference in 
figures showing changes in the cost of 
living, according to the various regi- 
mens adopted, was made by the Com- 
monwealth Statistician. 


TABLE VII—COMPARISON OF VARIOUS “STANDARDS” ADOPTED IN COMPUTATIONS AS TO VARIATIONS IN COST 
OF LIVING AND OTHER INVESTIGATIONS. WEEKLY CONSUMPTION PER FAMILY. 
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*Starch, blue, candles, soup and kerosene omitted. {Treacle, peas and vegetables omitted. 





Dr. Arthur’s Scalet | Northern Territory{ English Board of 
Trade, 1904 
(3) (4) (5) 

20 Ibs. 18 Ibs. 22 ~— Ibs. 

4 a6 5 ee 10 6e 

% “é 1 66 2 66 
4 “a 6 66 52 $6 
9 “6 Dap: 
3 

1 ace 9 6s are 

Shon — — 

ieee: = — 
14 66 7/ 6 7 73 
piles 5 yo 

7 ats. 6 large tins. 5 qts. 

114 lbs. lbs 2 Ibs 
= ae 34 66 
_ 15 eggs. 12 eggs. 
5 me 144 Ibs. 
16 Ibs. 15. Ibe Lean 





{ Vegetables, tinned :ruits and fish omitted. 
Fate | 
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In Report No. 5 on Prices, Cost of 
Living, Wages, etc., December, 1914, it 
was stated: 


Results which are quite unequivocally ex- 
pressive of the changes in the purchasing power 
of money can be ascertained only on the basis 
of an unchangeable composite unit (1.e., a con- 
stant standard, of living). Change in the ex- 
penditure on living may be due to a change in 
the quantity, quality, or number of commodi- 
ties actually used. If the composite unit be 
changed, the result for the purpose of measur- 
ing the change in the purchasing power of 
money (i.e., cost of living) is confusing, since 
it reflects not only variation in the value of 
money, but also variation in the regimen itself, 
that is, in the standard of living. 


‘In ‘‘Labour Bulletin,’’ No. 14, April- 
June, 1916, it was stated: 


Experience has shown that many persons, 
having noticed the very obvious fact that a 
different regimen gives a very different aggre- 
gate cost, have imagined the deductions as to 
the ‘‘purchasing power of money’’ vary enor- 
mously with change of regimen. It is desirable, 
therefore, to again point out that, when one 
changes from one regimen to another, there are 
two elements involved, viz.: (1) change in the 
purchasing power of money, and (2) change in 
the standard of living, %.e., in the regimen it- 
self. The result is that variations in the pur- 
chasing power of money cannot be dissected 
out of the latter result. If, however, the origi- 
nal regimen no longer applies, then the new or 
changed regimen can be made the basis for a 
new determination of the variation in the pur- 
chasing power of money, by ascertaining its 
original and present cost; that is, it can be 
made the measure of the variation of the pur- 
chasing power instead of the originally adopted 
regimen. In general, it will be found that the 
difference between the two measures of the 
purchasing power will be small, whereas the 
aggregate expenditure for the two regimens 
may, of course, differ very largely. 


It has been found that there is a good deal 
of misunderstanding in regard to this fact, and 
in order to clear the matter up a comparison 
has been made with a series of different regi- 
mens, the aggregate expenditures being deter- 


mined for the years 1912 and 1915, and com- 


pared. It will be seen from these that enor- 
mous changes in the regimen produce after all 
very little difference in the estimates of the 
purchasing power. When it is borne in mind 
that the changes considered in the comparisons 
or in the different regimens are probably enor- 
mous compared with the actual change in the 
usage of the community, it will be seen that 
the mode of investigating the purchasing power 
of money is not in any way vitiated, but, on 
the contrary, has reached a very high order of 
precision. 


Or, as shown in the figures for the 
United Kingdom, the difference between 
the figures showing the increase in the 
prices of food and the figures showing 
the inerease in the average expenditure 
on food was due to the fact that a dif- 
ferent standard or regimen was adopt- 
ed for estimating the increase in the 
cost of food, while that used for 
in food 
prices was neessarily the same for 
all dates . | 


measuring of the change 


New Zealand 


For New Zealand the Government 
Statistician caleulates an index number 
of retail prices of foods and of rents, 
using the aggregate expenditure method 
adopted by the Australian Common- 
wealth Statistician. A weekly family 
food budget is also calculated as ap- 
pears in Table VITI. 
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TABLE VIII.—NEW ZEALAND WEEKLY FOOD BUDGET* 


COMPARATIVE COSTS OF AN ASSUMED WEEKLY HOUSEHOLD CONSUMPTION OF CERTAIN FOODSTUFFS AND 
THE PERCENTAGES OF INCREASES OVER PRICES RULING IN JULY, 1914. 


Commodity. 


GROCERIES: — 


a ear 


Increass Par Cant_Over 


EL DLL | oie a Rad NAR TS Aa A) Bs Sn Me 


Damy Propucs:— 
Mi 


IncrEASE Per Cunt OVER! - 


Juty, 1914 


Stewing steak..... 
Corned roll....... 


a 


Incroass Per Cunt Over 
uLy, 1914 


Incrwase Per Cunt Over, 
Juny, 1914 





| Quantity 


ee ee i ee 


(Based on the average of four chief centres.) 























110%; 1 84%4| 1 9% 
0 5 0 41%4| 0 3% 
0 1%) 0 14) 0 1% 
0 3 0 244) 0 2% 
1 0%! 01184] 0 104% 
0 5 0 5% 5 
0 8% 0 7%] 0 7% 
0 10 0 984) 0 10 
0 4%} 0 38 0 3% 
07 0 8%! 0 9 
6 744) 6 134; 6 2% 
0 114%) 011%) 011% 
28>! 2, 10 3 2% 
0 2 0 134) 0 2 
0 9 0 84 0 8 
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14 1 4%) 1 5% 
0 9 0 98%| 0 9 
0 4 04 0 4 
0 7%! 0 7%| 0 7% 
PIOUS 2 O86) EI- 2 
0 6% 0 7%) 0 7% 
0 9%! 0104 | 0 10% 
5 5 5 7%] 5 10 
16 0 | 16 434/17 0% 


eee emer creer eres oes aseerelserreeeriseoseroessi|eeoscrere|seresere ie eaeoeveeeei|oevoregons 
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1906 1911 July, Dec., Dec., Dec., Oct., 
1914 1915 1916 1917 1918 
Ged. | os) das sd.) sade ih a dis. od aad 
1 934; 111 2 2%) 2 534) 210%) 2 934) af 68; 
0 4 0 4 0 44% 0 5%! 0 64%) 0 684) 07 . 
0 1341 0 2 Om? 0 284) 0 2841 0 3 | 0 4% 
0 24) 0 2%! 0 214) 0 2%) 0 2%] 0 234) 0 3% 
0 934; 0 9 0 9%; O10 0 10 010 | 0 11% 
0 5 0 5 0 5%) 0 544] 0 54) 0 6 | O 6% 
0 7344) 0 6 0 6 01014; 0 8% O 8% 0 9% 
0 10 0 9%] O11 K2Q 12034 (A 2 1 23% 
O>-3 ORS 0 28 0 3 0 3% 04 | 04 
1 744} 010%! O 984) 1 884] 1 8%) 1 1% 111 
7 0 6 244) 6 714) 8 584; 81014; 8 744) 10 1 
Np Tot AU aR eel ld em ht 28.39 | 34.04 | 30.60 | 62.68 
| 
1 0 jem ROA ieee a0) 1-25 15 | 1 6% 
3 3%| 3 7% 3 634) 4 4%) 4 9 4 11 4 1034 
0 2 02 | 0 2 0 234) 0 3 0 3144; 0 3% 
0 9 0 10 011% 1 1k) 1 2% 5 1 5% 
5 2144, 5 8%) 511144) 61044] 7 7% 8 034) 8 2 
Bs alistese Rene | aleve orca Weehaes eae ' 45.44 | 28.42 | 36.09 | 37.54 
| 
1268718 7 1 8% 2 0 Rock 2 3 2 23% 
0 9%! 010 01184; 1 2%) 1 2%) 1 38%) 1 33% 
0 4%) 0 4%) 0 5% 0 634] 0 7 0 714) 0 78% 
0 7% 0 8 0 934; 0 934] O 934; 0 10%! O11 
1 34%] 1 4%) 1 544! 1 884] 1 9 2 1014) 0% 
0 8% 0 8%) 0 94%) 0 113%%| 011384) 1 134) 1 1% 
0 11 1 0 1 0% 1 24) 1 234] 1 8 1 4% 
6 3 6 64! 7 2 8 6 8 74%) 9 8 9 8% 
bP hits | t-ossuatete wallmart 4.65 | 20.86 | 34.88 | 36.17 
18 54 | 19 1144) 19 84 23 10 25 114) 26 3384) 27 11% 
20.90 | 27.38 | 33.08 41.75 








*The above assumed weekly budget has been drawn up mainly with the object of setting out the percentage increases in prices of those 
commodities which may be classed as absolute necessities, bulking largely in the regiment of families of small income. It is not intended thay 
this should be taken as an estimate of the amount of food required properly to sustain a family, and there are a considerable number of come 
modities in common use which have not been included above. The foods shown in the budget, however, may be said to be indispensable, and 
it is for the purpose of showing the increase in the cost of such commodities that the budget is published. 


In 1911 the General Statistical Office 


France 


of France obtained records of the retail 


prices of certain commodities in towns 
of more than 10,000 inhabitants. From 
these records index numbers have been 


ealeulated for the prices of thirteen im- 
portant commodities, weighted accord- 


-ing to their importance in general con- 


sumption as shown by the quantities 
consumed in a year by an average work- 
ingman’s family of four in Paris. These 
quantities obtained by collecting bud- 
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gets of workingmen’s families are as 
follows: 


Bread .. 700 kilograms, or 1,540 Ib. 
Pork... 20 kilograms, or 44 |b. 
Eggs .. 20 dozen, or 20 doz. 
Milk .. 300 litres, or 300 qt. 
Cheese .. 20 kilograms, or 44 |b. 
Beans 30 kilograms, or 66 |b. 
Sugar 20 kilograms, or 44 |b. 
Oils. .. 10kilograms,or 22 lb. 
Coal oil ... 30 litres, or 30 at. 
Alcohol 10 litres, or B20 Gt: 
Switzerland 


Table LX shows the minimum cost of 
living for persons and families of vari- 
ous sizes as ascertained by a large em- 
ployer in order to determine the amount 
of unemployment benefits that would be 
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required. The results were accepted by 
the municipal authorities for use in case 
a long suspension of work should com- 
pel workers to seek governmental aid. 
The amount and cost of only the cheap- 
est articles necessary to sustain life and 
provide comfort were considered. The 
information was forwarded to Washing- 
ton by the United States Consul at Basel 
and published in the Monthly Review 
of the Bureau of Labour Statistics for 
September, 1917. In November, 1918, 
the Review also published tables from 
the Statistical Year Book of Switzerland 
for 1917. Table No. X shows the an- 
nual quantities of expenditure on the 
principal commodities as computed by 
the Swiss League for Reducing the Cost 
of Living, 


TABLE IX.—MINIMUM ANNUAL FAMILY BUDGET OF WORKMEN'S FAMILIES IN BASEL, SWITZERLAND, COM 
PUTED ON THE BASIS OF PRICES CURRENT MARCH 31, 1917. 








One couple 
with 4 
One One couple One couple One couple children of 
One married with with 2 with 3 8, 12, 14, & 16 
Expense items. single couple . one child children of children of years 
person (2 bread- (2 adult 6 and 8 6, 8 and 10 (2 adult 
. (female) winners) breadwinners) years years and 1 
(2 adult (2 adult juvenile 
breadwinners) | breadwinners) | breadwinners) 
UOTE Fresh ives trchac SOs Sivle tiepkio ale ioe noah $46.32 $54.04 $54 .04 $69 .48 $69.48 $84.92 
Food (5 meatless days weekly)......... 92.25 179.10 212.30 244 .33 277 .92 301.47 
Gicksfinds 580, BRI Bi Beactecioe SAE deter 3.47 6.95 6.95 8.68 9.65 11.58 
DWiashiini grey cpees Secrest ee ee bide suats 1.93 2.90 2.90 3.86 4.83 6.75 
RG De aee Wines sae eRe ste esas eels 4.83 5.79 5.79 7.72 8.68 10.61 
Wood and coalitsocum ert anoaeeer. 6s 5.79 5.79 5.79 9.65 9.65 10.61 
Shoes 4. oxi. osoo ce eGcsurie eminem. 6.75 15.44 17.37 19.30 21.23 25.09 
Clothing Sy Moa aa ras viet st, seetretla. 11.58 27.02 28.95 34.74 36.67 44.39 
INE WEDADELB cca ick crs eiscetoa ten coe enc tatel tee | staat Malossials lotohe ys 1.54 1.54 1.54 1.54 1.54 
COMO LAX eo olor aie cies eens eee eet Ln emslears 2.70 2.70 2.70 2.70 6.17 
BUN GTIOKS conics sine co ofp wleie sls ie Mate a shee she 6.95 19.30 19.30 25.09 27.02 28.95 
Total per annum..........0.e000- $179.87 $320.57 $357.63 $427.09 $469.37 $532.08 








i 
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TABLE X.—ANNUAL EXPENDITURES OF A NORMAL SWISS FAMILY (2 ADULTS AND 3 CHILDREN UNDER 10 YEARS 
OF AGE) FOR FOOD AND FUEL ON THE BASIS OF PRICES _CHARGED IN CO-OPERATIVE STORES JUNE, 1, 1914 
AND DECEMBER, 1914, 1915, 1916, AND 1917. 








Average annual expenditures on the basis of prices ruling on— 


Quantity 
Article. consuned |, | cr |(qxc_- 
annually 
June 1, ewer 1,| December 1, | December 1, | December 1, 
1914 1914 1915 1916 1917 
Mix Propvucts:— 
Butter salted seers es hee le coe ae Lb. 24.25 $ 6.22 $ 7.01 $ 9.66 $ 10.06 $ 13.37 
Butter, creamery.........c0c0eeclewects ni 11.24 3.81 3.82 4.81 92 6.31 
Cheese, Emmenthaler.....00........-.+- rs 26.90 5.27 4.97 6.26 6.55 8.24 
Mille oes c feu, oor te eee as, CORE STE 3 Qts 1,156.03 48 .56 46.45 52.79 54.90 67.57 
JIGS 4 cach oererurt RRR Soe Er eet Sc I oe Deen Se Em 63.86 62.25 73 -52 76.43 95.49 
Cooxine Fats:— 
Coconut fat, cheapest .............00005 Lb. 10.49 1.59 1.90 2.00 3.09 5.33 
Suctafirstquality.s coos elec sea es es 10.49 1.34 1.41 2.22 2.87 4.89 
EOTOSAMETICAN aris catch cee ee ° ay 10.49 1.75 1.91 222 3.04 5.02 
Pardes domestiCn tan) acct ceeenen eect eh 10.49 1.87 2.01 2.38 3.33 5.68 
Gingilitorl HaR ee ye tek ee eee Qts 5.03 1.28 1.36 1.53 2.41 4.26 
PU Gea eres he coat lal SOs xe Tete iaterareteiaicue Bere any, scavail is a RIERA laut 7.83 8.59 10.35 14.74 25.18 
CEREAL Goops:— 
[obgtet TOE “las 5 aoe YUU REDTS | NR ORB See Re Lbs. 1,082.68 33.17 37.91 43 .60 50.23 65.40 
OUT e ee tee Gow ore tei teas kisi ees is 38.16 1.50 1.61 1.94 7 sees Wf 2.81 
Semolina aia cp iis ea ae ered ea “i 28.00 1.15 1.52 1.86 1.99 2.16 
Cornbiniealiomire arse earner aoe as 30.51 .83 1.09 1.20 1.57 2.03 
tet bale: INO Sad ere ctayecterd cine Meters oc ciere Me 6.70 20 36 60 59 75 
Pte oa che ie relthel sia. ovee' be’ eye's @ ese MN 8.69 .36 56 66 84 1.05 
Oatrinal,: INGE Ora ee serettela cate cis oee sce . 17.55 75 1.09 1.34 1.71 2.12 
Noodles, macaroni, etc................0. i 63.25 3.49 4.60 5.04 5.65 7.20 
WS Lae eet VRC BRaL ase oe CUMS IPI nr Seecamted Ma ros kd 41.52 48 .74 56.24 64.75 83.52 
Leoumzs:— 
Beans, first quality, white............... Lbs. 10.49 41 55 80 .90 1.46 
Peas, first quality, yellow................ ey 6.92 34 42 64 65 96 
Lentils, first duality, medium............ " 4.41 Lee 26 39 33 .69 
Riceti26. saz 24.3. arate) sicie cisheVerets oleleretelersta)e ae 18.92 .86 1.06 1.36 1.22 1.66 





Svuear anp Honer:— rs 


Suga PAUSHTIANG soos ch cass hess ook Lbs. 149.91 6.17 6.56 8.92 12.47 17.32 
Honeyndomestios =: os. eesccs cee ec ees re 3.86 1.18 1.23 1.12 1.30 2.07 
DA 5 his Gn ih Me ed aan SA SN nN A 7.35 7.79 10.04 13.77 19.39 
(CHOCOLATB....... SO RIGCE ODEO OC encore Lbs. 15.87 2.90 2.84 3.06 4.11 5.61 
TRA; OOUCHONINO, | Sora) cio cock co ei ceen tes ie LTT .39 41 43 45 73 
‘Corrxz, Santos, green, medium quality....... oH 19.14 3.74 4.16 3.97 4.18 4.98 
Total ee ete ete iso hel cs osaleee etek lace slays ofeuesa tf edesl a daece tt ocean: 7.03 7.41 7.46 8.74 11.32 
Total {oodatr ii ste retert trees << Ree R le Feo os wee See ee $182.35 $195.09 $230.58 $270.43 $346 .44 
Foust anv Soap:— 
Anthracite, Belgian..................005 Ton 71 8.87 9.68 10.49 11.65 21.39 
BrigquetsRhenishe cee se beat tlendeeaee ie Al 6.07 6.51 6.71 8.13 16.28 
Methyl. alcohol, 92007 35 0... ce 0 vate cre Qts. 4.43 He! 54 .68 12) 2.06 
Petroleum, Americans). 02. ..¢. ese: Galls 12.47 2.00 2.73 3.55 3.64 5.38 
Soap, white, first quality................ Lbs 18.74 1.57 1.57 1.81 2.82 6.15 
Total csc ery oe see lacks collate rden close, Cee $19.04 $21.03 $23 .24 $27.45 $51.26 


ef | | | es 


GRAND! TOTEG nih even cent bape ek ooo] oitenle's Wale vss $201.39 $216.12 $253 .82 $297 .88 $397.70 
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Sweden 


In 1913-1914, an extended inquiry 
was made by the Swedish Labour Office 
into the cost of living of families of 
In 1916 ‘a 
similar inquiry was made, and again in 
1917. As budgets were obtained from 
some 600 families, largely the same each 


moderate or low earnings. 


time, it was possible to ascertain the 
changes in diet due to higher prices, 
rationing, etc. There was naturally a 
slight increase in the average number 
and ages of the persons in these fami- 
lies and the results of the inquiry are 
set forth in Table No. XI from the 
May, 1918, number of the Monthly Re- 
view of the United States Bureau of La- 
bour Statistics reprinted from Sociala 
Meddelanden, 1917, No. 10, by average 
weekly consumption per family mem- 
ber. + 


Denmark and Norway 


Budgets similar to that for Sweden 
have been calculated for cities in Den- 
mark and Norway, and in some cases 
a common budget has been calculated 
for the large cities in all three coun- 
tries, to show the comparative increases. 
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FABLE XI.—AVERAGE QUANTITY OF VARIOUS AR- 
TICLES OF FOOD CONSUMED PER WEEK PER 
FAMILY MEMBER, IN SWEDEN, MAY, 1914, MAY 

1916, AND JUNE-JULY, 1917. 


Average weekly con- 
ue sumption per family 
0 














member 
Item. quantity 
May, | May, | June- 
: 1914 | 1916 | July, 
1917 
Number of members in all families|........ 2,412 | 2,951 | 2,832 
Average number of persons per 
familyers, Contec eet leneere 4.55 | 4.66 | 4.60 
ArricLes or ConsuMPTION:— 
Meats (all kinds).<..6....25.... Ounce | 11.5 | 11.1 | 18.5 
reshimeatsa et. 02k es nine ~ 9.1} 9.1} 10.1 
Ce OAM RAS, era reine Me on i 4.1] 4.4] 5.8 
Weal occ cccote cane oes ue 1:9} 1.5} 2.6 
Mitton =. once eons # of eal fea top 4 al 
Pork siedtomne ace ame acces MY 3.0. Moule e es 
Saltmeateiiescen cee ee oe s 2.4}; 2.06] 3.5 
Beet. neaciaidae te stieei acinar Ks 1 2 As 
Pork 34... shteies wie “Ad ye eee Ot. es 9 
Fish:— 
Salttherring tdi science. esa x 1:82). 2220hees 4 
Cds histt es Wore ees as RM cee: 
Mille Ui ata at oe oo rctae soins Quart 4.0] 3.8; 4.1 
Wholecp eck cece e 2.8 veh s.F 
Skimmedt ec wack nese ee 4 13a Aet @ 
Butter. cess hee ae Ounce | 4.9] 3.414 86.0 
Oleamargarine. .2.in.cue aonkens iS 5 ia ot ae So (ent oe FS 
Heese te feat aera xed aera itortc f 2.3 bP fen ee) ef 
1 Dl da: pearance eran) Serena SMES ed Ath SUE hs Number} 3.0) 3.0; 2.0 
Bread:— 
Ryeshard:.)c seas Ounce 5.6] 6.8] 7.4 
Rye, 'solts: cohucctee knee eee 2 23.1) 23.3 | 18.1 
Cat. ick Mee Oreo e 402 [eS i5ie 23 
Biseuitiacc hive cee eee i 23371 Nee 16 
Re lours:st-2 ee irre cee reies # 28.2 | 35.4 | 26.5 
Whéatacth.o 2a dines eee eebeee ¢ 19.9 | 25.0 } 13.6 
RyOveeet ies iecse ae eee ae aioe “ 6.9} 9.0} 12.1 
Potateseecsh si een eee re 7 8 2 
OntinGal sist: os... 2. cate setae s 3 2 A 
Othertse. bitsc. oc pee eo see s 4 3+ 1.6 
Groats and grite............... b 4.1} 4.91] 2.5 
of PRR a ANN 7B ATO Rak s 2.8) 3.4 Ys 
Rice: inohieete eceers aorta ee vi 8] LOT 1.6 
Corns oi Se ee eat ones: a8 al sigis E2 
Othersst hc cit ie ee Oe ve 3 4 & 
PORSP 3 Eich ee iS pda eco 6 
Deans reese ie ee Ae os te ze 5 4 2 
Potatoes at hak ee eee Quart a TP pale 0 Wea (| Whe ia | 
Bugaranrc:.t:,<h tttet aereyae ea nas Ounce | 12.6 | 13.8 | 11.3 
Of OG aris chtr ne ocean on Oot * 2.5 2.8 1.3 


f 
i 
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INDUSTRIAL BOARD TO READJUST PRICES OF BASIC MATERIALS IN 
THE UNITED STATES 


N the recommendation of the Secre- 
tary of Commerce, the President of 

the United States has approved of the 
formation of an Industrial Board of the 
Department of Commerce to consult 
with manufacturers and workers in vari- 
ous industries and recommend the price 
at which the principal basic raw ma- 
terials should be bought by the Govern- 
ment, thus determining a standard for 


the readjustment of prices for all pur- 
chasers which will enable the producer 
to make estimates necessary for carry- 
ing on business. The object in creating 
the Board was to stimulate the confidence 
of the buying public and so cause a re- 
sumption of active buying, thus avoid- 
ing stagnation in industry, unemploy- 
ment and loss to both labour and capi- 
tal. 


VEE Pe SD Nr We SNe 


ry Yves 
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This decision was reached after a 
series of conferences between members 
of the cabinet followed by a meeting, at 
which there were present a number of 
the former heads of the divisions of the 
War Industry Boards, called to con- 
sider the industrial situation with par- 
ticular reference to unemployment. The 
Secretary of Commerce has issued the 
following statement outlining the work 
of the Board: 


1. General conditions. 


1. There exists at the present time an abnor- 
mal situation in the industrial world. It isa con- 
dition of stagnation of business and industrial 
activity. Mills and factories are idle or are 
producing but a small part of what they are 
capable of doing; building operations, now de- 
ferred for several years, are not beginning— 
and, in fact, resumption is not contemplated 
until the confused conditions of -the transition 
period are clarified. Many enterprises, such as 
street railway companies in various munici- 
palities, labouring under restrictions of charter 
contracts are confronted with advanced wage 
scales and unprecedented prices of materials 
needed for repairs and necessary extensions. 
Unemployment exists and this unemployment 
is increasing at such a rate as to challenge the 
best thought that can be given to the situa- 
tion. 

2. One of the striking features of the pres- 
ent situation is the high prices demanded for 
practically all articles and commodities of trade 
and commerce. This high-price condition is 
undoubtedly the cause of most of the business 
inactivity, and, therefore, also is the cause of 
the widespread unemployment of labour. 


3. The living costs of the present are un- 
usually high and will continue high until there 
are substantial reductions in the cost of the 
necessary staple foodstuffs. 


4. A large and it is believed satisfactory 
latent buying power exists in the country—an 
abundance of money—but it is not being used 
to employ labour and to purchase goods and 
materials. 


5. The present conditions have come about 
by a series of unusual happenings due to the 
war. The industries and labour of the country 
_ were diverted into new and unnatural channels 
in order to mobilize all efforts possible in the 
winning of the war. 


The capacities of many factories were ex- 
panded, new ones built, abandoned plants re- 
modeled and put into production, and industry 
was managed and operated in accordance with 
war necessities. 

This control and direction of effort and 
change of policies resulted in the complete sus- 
pension of the ordinary operation of the law 
of supply and demand, the demand for war 
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commodities and the necessary agreements with 


industries as to prices and terms of conversion 
of industry to war work, etc., had the effect of 
inflating prices to an abnormal extent, so as to 
encourage maximum production, even by pro- 
ducers operating under the greatest handicaps 
and at the highest costs. Prices were advanced 
disproportionate] y, some articles showing in-_ 
crease in selling prices over pre-war prices of 
250 per cent, while others showed but approxi- 
mately 50 per cent. The law of supply and 
demand is really inoperative at the present 
time, for the reason that it is found difficult, 
if not impossible, for this law to resume nor- 
mal functioning on account of the fact that 
at the present time the price relations between 
the industries producing basic essentials are out 
of balance and not properly adjusted to effi- - 
ciently meet peace-time conditions. 


6. It therefore is apparent that the trouble 
resulting in the present stagnant, unsatisfac- 
tory condition of industry is due to the con- 
tinuance of the high, uneven, unstable prices 
of war times, which were, in many instances, 
agreed to by agencies of Government function- 
ing for war purposes and not to any unhealthy 
general condition. These abnormal prices still 
remain because there has been provided, up to 
this time, no agency to bring about the neces- 
sary reductions. 


II. Some suggestions which ought to be 
observed in seeking a solution of the 
problem. 


1. A wise solution is equally important to 
the Government, to industry, and to labour, for 
their true interests are so indissolubly connect- 
ed and united that no detriment can be suffer- 
ed by one without a harmful effect and reaction 
upon the others. 


‘2. The vital need of the situation is resump- 
tion of industrial activity to the fullest extent 
possible, and it should be the aim to find the 
wisest and most effective way to accomplish 
this. 


3. It is felt that the proper basis of selling 
prices for the present will be found to be upon 


‘a scale higher than those of the pre-war days. 


However, the level should be established on 
the lowest plane possible, having due regard 
for industry, labour, and Government. The 
announcement of such a plane of prices will 
immediately create confidence in the buying 
publie. 


4. It is believed that the reductions from the 
high prices to the proper Jevel, so that consum- 
ers may be justified in buying, should be made 
at once by one reduction. 


The effort should be to wholly eliminate the 
abnormal, unbalanced stimulation that business 
has had and the inflated prices that have re- 
sulted, and to start anew upon a normal level, 
and thereafter industry, having adopted that 
level, can safely rely upon the law of supply 
and demand to govern future values. Such a 
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policy adopted and announced will, it is be- 
lieved, when understood by the consumers, in- 
duce at once sufficient buying to start factories, 
fill empty yards and warerooms, and to inaug- 
urate the interrupted building and other pro- 
grammes. 


5. Industry and labour have a mutual in- 
terest in remedying present conditions, but in- 
dustry should take the first step by the reduc- 
tion of prices of commodities and should re- 
quire of labour only reasonable aid. 

Ill. Procedure: Remedy. 

1. It is believed, that a remedy for these 
conditions can be had by a comparatively sim- 
ple programme. As the President has approv- 
ed my appointing a board which will make a 
study of the subject and take action thereon, 
and as it will be made plain that the Depart- 
ment of Commerce and its board has the sup- 
port of the President, there can be no doubt 
that industry generally will be glad to co- 
operate with the board in an endeavour to ar- 
rive at a solution of the difficulties. 


2. Therefore, one of the first steps which the 
board should take would be to call into con- 
sultation and conference the leaders of industry 
in such numbers and by such groups as it may 
be felt is wise. Probably the first of these con- 
ferences should be with representatives of in- 
dustries producing basic materials, such as iron, 
steel, lumber, textiles, cement, copper, brick, 
and other construction materials, and from time 
to time thereafter such others as may be deemed 
proper. It is believed, however, that industries 
dealing in finished products will be able to 
largely (if not entirely) adjust their prices in 
line with the above policy, without material 
aid from the committee. 


3. At such conferences the general situation 
or conditions outlined above, and as they may 
change up to the time of the conference, should 
be considered and carefully understood, and 
the above-mentioned principles which ought to 
apply and govern the solution of the problems 
should also be fully understood and appre- 
ciated. It is believed that these principles and 
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views will be readily acceptéd by the great ma- 
jority of those called into conference, and, 
further, that if any of those who come into 
conference question these principles and views, 
a discussion thereof in the conference will, 
without any considerable delay, lead to a unani- 
mous acceptance thereof. 


4. In addition to giving assistance to indus- 
try in reaching satisfactory price bases the 
board ought to be able to give valuable advice 
in regard to such questions as the disposal of 
surplus war materials, it being desirable to 
accomplish this in such a way as to have as 
little detrimental effect as possible upon pri- 
vate industrial activities. 


It will be the endeavour of the board to act 
promptly by consulting and _ interchanging 
views with these representatives of industry in 
the fullest and freest manner possible, with a 
view to aiding and assisting industry in general 
to resume activities to the fullest practicable 
extent. The immediate object is to bring 
about such reduced prices as will bring the 
buying power of the Government itself, in- 
eluding the railroads, telephones, and _tele- 
graphs, into action and make it possible for 
the Government to state that it is willing to be 
a buyer for its needs at the reduced prices. If 
these conferences result in such an understand- 
ing on the part of the Government with respect 
to the important basic industries concerning 
proper prices and bases for prices at which 
purchases may be made by it, and these are 
approved by the board, it is believed that upon 
announcement thereof to the country in general 
the public will feel justified in promptly begin- 
ning a programme of extensive buying. 

Such a procedure will, in substance, estab- 
lish immediately a basis upon which to resume 
activities, and in this way the law of supply 
and demand will be enabled to come into play 
and from that time forward it will control the 
changes and readjustments in selling prices of 
materials, and the trend of prices, it is be- 
lieved, will be upward and not downward. 


(Sgd.) Wim.iAM C. REDFIELD, 
Secretary of Commerce. 


REPORT OF WORKING CLASSES COST OF LIVING COMMITTEE, 
UNITED KINGDOM, 1918. 


N March, 1918, the Chancellor of the 
Exchequer appointed a committee’ 
to inquire into and report upon (1) the 
actual increase since June, 1914, in the 
cost of living to the working classes, and 
(2) any counterbalancing factors (apart 
from increases of wages) which may 
have arisen under war conditions. 


The committee consisted of Lord 
Sumner’ (chairman), Professor Sir W. 
J. Ashley, Dean of the Faculty of Com- 
merce in the’ University of Birmingham; 
Professor A. L. Bowley, Se.D., F.S.S., 
F.E.S., Professor of Statistics in Lon- 
don University; Mrs. Knowles, D. Litt., 
Reader of Economic History in London 
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University ; Mrs. Pember Reeves, Minis- 
try of Food; Mr. Newton Smith, Secre- 
tary of the Edmonton Co-operative So- 
ciety; Mr. J. J. Mallon, Secretary of 
the Anti-Sweating League; Mr. W. 
Coggan, O.B.E., Technical Adviser 
(Hides and Skins), War Office, and 
Chairman of the London Butchers’ Hide 
and Skin Company, with Mr. J. S. 
Eagles as Secretary, and made its report 
October 23, 1918. 

The inquiry was confined to the urban 
and industrial centres of Great Britain. 
The tables summarizing the results of 
the inquiry appear on p. 360. 

A considerable increase was found in 
the cost of Food, Sundries, Fuel and 
Light, and Clothing, but in Rent and 
Fares the increases were not great, and 
in Insurance no increase appeared. The 
increase in the cost of living was con- 
sidered to vary from 67 per cent in the 
ease of the skilled workman to 81 per 
cent in the case of the unskilled, the 
average increase being estimated at 74 
per cent between July, 1914, and July, 
1918, and by September, 1918, it was 
considered the increase was nearly 80 
per. cent. : 

In regard to counterbalancing fac- 
tors, apart from the increase in wages, 


it was concluded that ‘‘these matters do. 


not lend themselves to quantitative de- 
termination.’’ It would have required 
an extensive investigation to determine 
the net effect upon the earnings of the 
working population as a whole, of the 
disappearance of unemployment, over- 
time earnings, the increased employment 
of women and others, the transfer of 
persons from some trades to others, and 
from unskilled to skilled work, ete, Not- 
withstanding increased expense for the 
members of the family required to meet 
these conditions, including the addi- 
tional cost of the extra food required 
for the extra effort expended, it was con- 
sidered that the additional earnings due 
to such conditions and to increases in 
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wages had left most working class fami- 
lies better off than before. It was stated, 
however, that— 


‘“The popular idea that in a great number 
of working-class households before the war 
there were to be found unoccupied persons, who 
have now been drawn into industry, is exag- 
gerated, for it was quite exceptional to find 
boys or girls over school-age who were not at 
work; but during the war some, it is clear, 
have been withdrawn prematurely from school, 
while a certain number of young women, and 
probably a larger number of married women 
in the working classes have gone to work, who 
would normally have confined themselves to 
household duties. ’’ 


The families of unskilled workmen 
were considered to be slightly better fed 
than before the war in spite of the rise 
in the cost of food. Reports from edu- 
cation authorities showed ‘‘that the per- 
centage of children found in a poorly 
nourished condition is considerably less 
than half the percentage in 1913.’’ Only 
in exceptional cases were education au- 
thorities supplying anything like as 
many meals as before the war to ‘‘ne- 
cessitous children.’’ In most places the 
number had fallen to about half or a 
quarter, and in some places it was hard- 
ly necessary to provide meals at all, the 
general decrease being estimated at four- 
fifths. Similarly, in clothing and boots, 
parents were able to provide for their 
children much better. Pauperism ap- 
peared to have declined to two-thirds of 
what it was in July, 1914. The authors 
of the report remark: 


‘“Some attendant drawbacks must be noted. 
Overtime imposes a strain on the system, and 
nature requires the compensation of more food 
and of more nourishing food in consequence. 
The same is true of Sunday work. Night shifts 
and abnormal overtime tend to disorganize the 
household, with the result of some increase of 
expense. As to overtime and Sunday work, the 
latter especially, they are now less resorted to 
than they were. Still, after full effect is given 
to such matters, there remains a most substan- 
tial counterweight to the increase of the cost of 
living in the improvement of employment gen- 
erally.’’ 
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING 1917 


T will be noted that the following 

tables of. industrial accidents in 
Canada occurring during 1917 deal 
with fatal accidents only. The practice 


in previous years of recording non- - 


fatal accidents has been discontinued as 
the effort to compile this information 
in the past has been accompanied by 
many difficulties, and the results when 
obtained were of a nature so approxi- 
mate as to be of little use for statisti- 
eal purposes. The Department has to 
depend for its information chiefly upon 
provincial sources, and the task of se- 
curing the data on the same basis from 
all the provinces presented many pro- 
blems. Even within the individual pro- 
vinees the field has been divided between 
factory and mine inspectors, railway 
boards, labour bureaus and workmen’s 


compensation boards, and much duplli- . 


cation, in many cases undetectable, in 


reporting non-fatal accidents resulted. 


The tables of fatal accidents, while as 


‘Canada, 


complete as possible, are not exhaustive 
although during the year the Depart- 
ment added to its sources of informa- 
tion. For information received relative 
to both fatal and non-fatal accidents, 
the Department is indebted to a num- 
ber of agencies, among which are: the 
Board of Railway Commissioners of 
the- Department of Public 
Works and Mines, the Workmen’s Com- 
pensation Board of Nova Scotia, the 
Provincial Factory Inspector of New 
Brunswick, the Bureau of Mines of 
Quebec, the Workmen’s Compensation 
Board, the Bureau of Mines, and the 
Chief Factories’ Inspector of Ontario, 
the Ontario Railway and Municipal 
Board, the Temiskaming and Northern 
Ontario Railway Commission, the Bur- 
eau of Labour and the Workmen’s Com- 
pensation Board of Manitoba,-the Chief 
Factory Inspector and the Chief Inspec- 
tor of Mines of Alberta, the Workmen’s 
Compensation Board and the Depart- 
ment of Mines of British Columbia. 


FATAL INDUSTRIAL ACCIDENTS IN THE CALENDAR YEAR, 1917 
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According to the record, 1,195 fatal bering operations accounted for 156, or 
accidents occurred during 1917, as com- 13 per cent; while in the metal, engi- 
pared with 950 during 1916.*. Of these neering and_ shipbuilding industries 
1,195 fatalities, the steam railway ser- there were 123 fatalities, this being 10 
oe ay eee for 262, or a per ‘per cent of the total. The steam railway 
cm sae Vale fa dia: ena sete ae service showed a slight reduction in 
his - : Sok ao SodOMpen er rials percentage of fatalities over 1916, and 
; ee the mining group showed a slight in- 


*A statement of industrial accidents that oceurrea CFCASE, but in the lumbering industry 
during 1916 was included in the Annual Report of the percentage was more than doubled. 
the Department for the fiscal year 1916-17. A re’ ~=[In the metal group the percentage re= 


~ vised statement of fatal accidents during 1918 will ; 
appear in an early issue of the LABOUR GAZETTE. mained the same as that of 1916. 


FATAL INDUSTRIAL ACCIDENTS IN 1917, BY INDUSTRIES AND CAUSES. 
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Of tne 1,195 fatalities, 200 were 
caused by falling objects, 150 by  ex- 
plosive substances, 144 by railroad ears, 
124 by persons falling, and 112 by 
drowning, while a number of different 
causes were responsible for the re- 
mainder. Of the 262 fatalities in the 
steam railway service, 106 were caused 
by being run over, caught between or 
struck by cars, and 54 by derailments 
or collisions, and 37 by falls from ears. 
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Of the 235 deaths in the mining group, 
explosive substances were responsible 
for 109 and falling objects for 55, Of 
the 156 fatal accidents in lumbering 
operations, 59 were caused by falling 
objects, 25 by drowning, and 24 by ma- 
chinery. Of the 123 fatalities in the 
metal engineering and shipbuilding in- 
dustries, 22 were caused by falls of 
persons, 22 by machinery, and 20 by 
falling objects. 


MINING FATALITIES IN SOUTH AFRICA DURING 1917 


‘ACCORDING to the 1917 report of the 

South African Department of Mines 
and Industries, there was a further de- 
erease in the accident death-rate in the 
mining industry as compared with pre- 


vious years. During the year 1916 the 
death-rate per 1,000 workers per annum 
from accidents was 2.79, while in 1917 
the rate was only 2.37. 


% 


RECENT LABOUR LEGISLATION IN SASKATCHEWAN 


HE Saskatchewan Legislature open- 
ed on December 7, 1918, and was 
prorogued by: the Lieutenant-Governor 
on February 5, 1919. During the ses- 
sion several labour laws were enacted, 
including measures relating to minimum 
wages for women, to employment offices, 
and to housing. 

The Minimum Wage Act creates a 
Minimum Wage Board consisting of five 
persons, two of whom shall be women. 
This Board shall have authority to es- 
tablish standards of minimum wages and 
hours of employment for female em- 
ployees in shops and factories. The 
Board shall also have authority to make 
investigations and_is given all the pow- 
ers of a Court of King’s Bench for this 
purpose. 

Two laws dealing with employment 
offices were enacted. The first of these, 
an amendment to the Bureau of Labour 
Act, charges the Bureau with the duties 
of establishing and maintaining one or 
more employment bureaus which shall 


give free service to employers and em-— 


ployees, of collecting statistical and 
other information respecting employ- 


ment and unemployment in Saskatche- 
wan, of inquiring and reporting as to 
the establishment of new industries in 
the province and of co-operating with 
the federal authorities with respect to 
the labour exchange service. The second 
law repeals the Employment Agencies 
Act of 1913, and, by prohibiting the 
charging of any fee for procuring em- 
ployment, virtually abolishes private 
employment offices. Agencies confined 
to supplying positions in connection 
with educational institutions, however, 
are exempted from the provisions of the 
new law. The Act is to come into force 
by proclamation. 


The Act respecting Housing in Ur- 
ban Municipalities enables Saskatche- 
wan to take advantage of the offer made 
~by the Federal Government in aid of. 
provincial housing schemes.* The Lieu- 
tenant-Governor in Council may au- 
thorize the provincial treasurer to apply 
to the Dominion Government for loans 
not to exceed in the aggregate the sum 
of $2,000,000, and the money so obtain- 


*See LABOUR GAZETTE, December, 1918, p.-1,104. 
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ed may be lent to cities and towns upon 
such conditions as may be deemed ad- 
visable, subject to the approval of the 
Lieutenant-Governor in Council and 
under regulations to be approved by the 
Governor-General in Council. 


The employment of women in res- 
taurants and laundries was the subject 
of a statute enacted. Formerly only 
Chinese were restricted in the employ- 
ment of white women and girls. Under 
the new law, which comes into force on 
May 1, 1919, no person shall employ a 
white woman or girl in a restaurant or 
laundry without a special license from 
the council of the municipality in which 
such establishment is situated. 
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Another measure of interest to labour, 
because of its bearing upon the re-ab- 
sorption of returned men, is an Act to 
assist the Soldier Settlement Board by 
conferring upon the Lieutenant-Gover- 
nor in Council wide powers with which 
to meet any exigency that may arise 
when the Legislature of Saskatchewan 
is not in session. 

An act respecting the exemption of 


wages from attachment, and new laws 


replacing former legislation relating to 


masters and servants and to steam 
boilers, complete the list of enactments 


in the labour field during the recent 


session. 


PROPOSED LABOUR LEGISLATION IN CANADA 


ane the time of writing, seven legis- 

latures are in session in Canada. 
The Federal Parliament and the legis- 
latures of Nova Scotia and Ontario open- 
ed at the end of February, and it is im- 
possible as yet to do more than indi- 
eate the labour legislation indicated in 
each instance by the Speech from the 
Throne. In Alberta, British Columbia, 
Manitoba and Quebec, however, the 
legislative assemblies have been in ses- 
sion for a month or more, and the vari- 
ous Governments have brought forward 
a number of bills relating to labour, 
some of which have already passed the 
third reading. 

Among the measures which will come 
up for consideration by the Dominion 
Parliament during the present session 
are several of interest. to labour. Im- 
portant measures will be those relating 
to vocational education, better housing, 
and to the construction of highways, in 
all which cases the Dominion and the 
provinces will co-operate. Another mea- 
sure will assist returned soldiers in es- 
tablishing themselves upon the land; 
some amendments to. the Immigration 
Act are also proposed. 


In Nova Scotia the Government mea- 


sures announced in the Speech from 


the Throne included amendments to the 
Workmen’s Compensation Act, and a 
bill providing for the distribution of the 


housing fund placed at the disposal of | 


the province by the Federal Govern- 
ment. Z | 


A: number of important enactments 
pertaining to labour have been indi- 
cated for the present session of the On- 
tario Legislature. To relieve the labour 
situation arising from the demobiliza- 
tion of the army and the cessation of 
war industries, the Government will sub- 
mit a programme to encourage commer- 
cial and industrial activity, road-build- 
ing and construction work generally. 
Other labour measures to be introduced 
by the Government include amendments 
to the Mining Act providing for more 
effective regulations protecting miners, 
legislation offering additional oppor- 
tunities for technical, industrial and vo- 
cational training, and bills relating to 
land settlement, construction of work- 
men’s houses, private employment 
agencies, and the changing of the 
Trades and Labour Branch into a De- 
partment of Labour. The Ontario Govy- 
ernment has also under consideration 
the payment of allowances to widowed 
mothers with dependent children. 
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In Alberta also the subject of mothers’ 
pensions is receiving attention. The 
Attorney-General of that province in- 
troduced a measure, The Mothers’ Al- 
lowance Act, entitling widows with de- 
pendent children under fifteen years of 
age to receive, under certain conditions, 
allowances up to $3.00 per week for each 
child. The stated maximum was subse- 
quently eliminated from the bill by the 
Government, and in its present form the 
bill leaves the amount of assistance to 
the discretion of the inspectors. Two 
important measures relating to employ- 
ment offices have also been brought be- 
fore the Alberta Legislature. Bill No. 12 
proposes the constitution of a Govern- 
ment Employment Bureau whose duties 
shall include the establishment of em- 
ployment offices and clearing-houses, 
and co-operation with federal authori- 
ties for the interprovincial distribution 
of labour. Bill No. 18 provides for the 
abolition of all private employment of- 


fices in the province; the latter measure, 


if enacted, will come into force on a day 
to be proclaimed by the Lieutenant- 
Governor in Council, and the Premier 
in explaining the bill declared that it 
was not proposed to abolish the private 
offices until the government bureaus 
had demonstrated their ability to meet 
the demands of the labour situation. 
Both bills have passed the second read- 
ing, but, at the time of writing, Bill No. 
13 is receiving considerable opposition 
in the Assembly. 


In British Columbia, as in other pro- 
vinees, the Government has introduced 
a bill providing for the expenditure of 
the money being loaned by the Do- 
minion Government to secure better 
housing conditions. The question of 
soldiers’ land settlement has also been 
brought before the Legislature by the 
Government, and an amendment to the 
Soldiers’ Land Act, which passed its 
third reading on February 18, author- 
izes the Lieutenant-Governor in Coun- 


ceil, through the Department of Lands, 


to develop and improve the lands set 
aside for soldier settlement, and also to 
intersperse other settlements with sol- 
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dier settlements. An important amend- 
ment to the Coal Mines Regulation Act 
has been brought forward by the Min- 
ister of Mines. This amendment pro- 
poses the appointment of a Coal Miners’ 
Minimum Wage Board to consist of the 
Chief Mine Inspector as chairman and 
two other members representing em- 
ployers and employees, respectively. 
The duties of the Board will be to de- 
fine any portion of the province as a 
minimum wage district and to fix the 
minimum wage in such district. It is 
also proposed to abolish the present 
Board of Examiners and to substitute 
a new board with power to examine not 
only mine officials but also miners. Fur- 
ther changes contained in the amend- 
ment relate to the proper supervision of 
agce chains, cables, ete. The Minister 
of Labour has introduced a bill repeal- 
ing the Employment Agencies Act and 
prohibiting the receipt of any fee for 
procuring employment, and also an 
amendment to the Department of La- 
bour Act, widening the scope of the Act 
to include women workers. The Govern- 
ment also intends to ask for the voting 


of an “‘emergency appropriation’’ to _ 


provide employment during the year in 
carrying on development work of a pro- 
ductive nature. 


In Manitoba three measures of in- 
terest to labour have recently been in- 
troduced in the Legislature by members 
of the Government. The first bill pro- 
poses a number of changes in the Work- 
men’s Compensation Act of 1916. The 
second, which was introduced by the 
Minister of Public Works, proposes to 
extend the provisions of the Minimum 
Wage Act to female stenographers, 
clerks and messengers employed in Win- 
nipeg offices and female employees in 
theatres and other places of amusement. 
The third bill, introduced by the Pre- 
mier, relates to the settlement of indus- 
trial disputes and provides for the 
establishment of a board of five mem- 
bers on which employers and employees 
will be equally represented, with a 
neutral chairman appointed by the gov- 
ernment. The board will have power to 
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investigate working conditions, rates of 
pay, housing and cost of living. The 
board will be empowered also to make 
special investigations of excessive profits 
made by reason of unfair wage rates. 
Since the opening of the Quebec 
Legislative Assembly, on January 21, 
*the Honourable L. A. Taschereau, Min- 
ister of Public Works and Labour, has 
brought forward a number of bills re- 
lating to labour matters. Three of these 
measures have already received a third 
reading in the Assembly. The first, 
which relates to the Department of 
Labour, authorizes the appointment of 
a deputy minister of labour who, under 
the direction of the Minister of Public 
Works and Labour, shall control mat- 
ters connected with labour and_ shall 
have power also to perform the duties 
of chief inspector of industrial estab- 
lishments. The second empowers the 
Lieutenant-Governor in Council to or- 
der the closing at any time of all pri- 
“vate employment offices, and removes 
the restriction that persons applying at 
provincial employment offices must be 
British subjects or born in Canada, and 
must reside in the province. The third 
is an amendment to the Workmen’s 
Compensation Act, which will enable a 
father to claim compensation ‘for in- 
juries to his son when the latter is the 


THE LABOUR GAZETTE 


377 


principal support of the family, where- 
as under the present law compensation 
ean be claimed only when the son is the 
sole support. Other Government mea- 
sures affecting labour relate to minimum 
wages for women, workmen’s compensa- 
tion, employment of children, housing, 
and land settlement for soldiers. The 
proposed minimum wage legislation cre- 
ates a minimum wage board with power 
to investigate working conditions and 
fix minimum wages for female em- 
ployees in industrial establishments. 
The bill respecting child labour amends 
the Industrial Establishments Act to the 
effect that no child under sixteen years 
of age shall be employed in any indus- 
trial establishment, or as a newsboy, 
bootblack, ete., unless able to read and 
write fluently and possessed of a school 
certificate satisfactory to the inspector. 
The housing bill provides for the con- 
struction of workmen’s dwellings and 
for advances to municipalities from the 
share of the federal housing loan allot- 
ted to the province. The land settle- 
ment measures authorizes the appropria- 
tion of land to be granted free to re- 


‘turned soldiers and sailors by the pro- 


vineial authorities or to be put at the 
disposal of the federal authorities in 
charge of the civil re-establishment of 
returned men. 


RECENT LEGAL DECISIONS AFFECTING LABOUR 


’ AN ore shoveller when at work in a 
mine at Gowganda was injured on 
October 15, 1918, and 
sued the company for 
damages. It appears 
that with another man 
he was loading a bucket 
with ore and transport- 
ing it on a flat car from 
the ore dump to the shaft. While the 
drift of the mine was nearly level the 
track on which the car ran had been 
raised at the dump so that from there 
to the shaft it made a down grade and 
then an up grade. When the bucket 
was half full the wedge holding the car 


\ 


Damages 
awarded on 
appeal. Jury 
not properly 
instructed 


at the dump slipped from under the 
wheel and the car went down the in- 
cline. The plaintiff ran after the car 
and tried to stop it, but the car had too 
great an impetus and plunged into the 
open shaft, and the plaintiff fell after 
it, sustaining very severe injuries. The 
ease came before a jury, which in answer 
to. questions declared that the accident 
was caused by the negligence of the de- 
fendants in allowing the track to be 
raised so that the car was uncontrollable, 
but that the plaintiff contributed to the 
accident by failing to exercise reason- 
able care, his want of care consisting in © 
raising the track. The jury assessed the 
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plaintiff’s damages at $1,500, but the 
trial judge dismissed the action. The 
plaintiff entered an appeal, which was 
heard before the First Divisional Court. 
The Court found that the trial judge 
had erred in not instructing the jury as 
to See. 164 of the Mining Act of On- 
tario, rule 40 of which as amended pro- 
vides that the manager or captain of 
every mine shall examine at least once 
every day all working shafts, levels, 
raises, ete., to ascertain that they are in 
a safe and efficient working condition, 
also that the jury were not sufficiently 
instructed on the subject of contribu- 
tory negligence and their evidence did 
not warrant their answers to questions 
3 and 4. .For these reasons the appeal 
was allowed and judgment was given in 


favour of the plaintiff for $1,500 with - 


costs. (Ontario—Bakanawski v. Mann 
Mines, Inmited.) 


A workman was engaged by a boot 
manufacturing company as inspector 
under a contract for 


Absence one year at a salary of 
through illness $15 a week, which was 
justifies cancel- afterwards raised _ to 
lation of con- $18. About seven 
tract months after the begin- 

ning of his engage- 


ment, he was confined to his house by 
illness for a little over a fortnight. On 
his return to work he found another 
man had been given his position. His 
employer offered him another job at $9 
per week. He worked for one day, and 
then quit, and brought an action against 
the company for breach of contract, in 
the Superior Court of Quebec. 

The defendants pleaded the necessity 
of maintaining an inspector constantly 
at his post, and pointed out that when 
the plaintiff returned to the factory they 
offered him piece-work at which he 
would soon have been able to earn more 
than he was paid as an inspector, guar- 
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anteeing him meanwhile a minimum 
wage of $9 a week. He, however, pre- 
ferred to leave the work without notice 


of any kind. 


The plaintiff’s action was dismissed 
by the Court for the following reasons: 
That the urgency and importance of the 
defendants’ industry necessitated unin- 
terrupted inspection of the finished pro- 
duct of the factory; that in the circum- 
stances they were justified in cancelling 
the contract with plaintiff and engaging 
another inspector; and that the fortui- 
tous case of plaintiff’s illness was one of 
the causes of the cancelling of the con- 
tract. Moreover, the Court considered 
the plaintiff himself consented to the 
cancellation of the contract in accepting 
without reserve, after recovering from 
his illness, other work in the establish- © 
ment, though he left the service of the 
defendants without giving his employers 
notice of his intention. 


An apprentice lost the sight of his 
left eye, and suffered other injuries 
when at work. His 
Award of $2,000 father, as tutor, brought 
to apprentice action in the Supreme 
for loss of eye Court at Montreal 
against his employer, 
claiming a capital sum of $2,000 and | 
$400 in addition as compensation for 
temporary incapacity. With regard to 
the award of a capital sum, the Court 
said that the accident caused the injur- 
ed boy a loss of 40 per cent in his earn- 
ing capacity. Calculated on the lowest 
wages paid by the company defendant, 
$900 a year, this gave a capital which 
exceeded $2,000, the maximum allowed 
by the Act. Judgment was accordingly 
entered for $2,000 with interest from 
the date of the service of the action, and 
costs, in addition to $71.04 allowed for 
temporary incapacity. (Quebec—Watts 
v. Canadian Pacific Railway.) 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


The month 
in brief 


During March there 
was only a slight re- 
duction in the total 
amount of unemployment that prevail- 
ed during the previous month, the num- 
bers of returned soldiers seeking work 
counteracting to a large extent the sea- 
sonal increase in activity. The depres- 
sion in the coal mining industry was 
relieved to a very slight extent. In civic 
employment there was an increase of 17 
per cent in the number of employees 
and of about 18 per cent in the wages 
paid in comparison with February, 


1919. In comparison with March, 1918, - 


there was a decrease in employment of 
7 por cent. 

The time loss on account of industrial 
disputes during March was greater than 
during either February, 1919, or March, 
1918. There were in existence during 
the month 19 strikes, involving 2,730 
workpeople, and resulting in a time 
loss of 49,799 working days. Fourteen 
strikes involving approximately 2,641 
employees were reported as having com- 
menced during March. 


‘There was a marked decrease in the 
cost of the weekly family budget of 
staple foods, which averaged $13.05 for 
March as compared with $13.41 for Feb- 
ruary, and $12.66 for March, 1918. The 
index number of wholesale prices fell 
slightly, standing at 277.6 for March, as 
“compared with 279.8 for February, 
290.0 for November, 1918, and 269.2 for 
March, 1918. 


Proceedings During March the 
under the Department received re- 
Industrial ports from three Boards 
Disputes of Conciliation: and In- 
Investigation = yestigation established 
Act to deal with disputes 


between (1) the Grand 
Trunk Pacific’ Railway and its em- 
ployees, members of the Canadian Bro- 
therhood of Railway Employees; (2) the 
Furniture Manufacturers’ Association 
of Stratford, Ont., and certain of their 
employees, members respectively of the 
United Brotherhood of Carpenters and 
Joiners, Local Union 1990, and Painters 
and Decorators, Local Union 772; and 
(3) the Canadian Express Company and 
certain of its employees, being clerks, 
drivers, porters, messengers, etc., mem- 
bers of the Canadian Brotherhood of 
Railroad Employees. A report was also 
received from the Labour Appeal Board 
to which the last mentioned dispute had 
been referred. 


Two applications were received for 
the establishment of Boards, and ap- 
pointments were made in connection 
with two applications which had been 
received during the previous month. 


Commission At the invitation of 
of Enquiry the Minister of Labour 
appointed to a number of representa- 
investigate tive employers met him 


labour unrest in conference on March 
27 to consider the in- 


dustrial unrest that prevails in a 


a 
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greater or lesser degree throughout the 
Dominion, and to decide upon the most 
effective means by which the best pos- 
sible relations might be established be- 
tween capital and labour. The Minis- 
ter informed the conference that the 
Cabinet had approved the recommenda- 


tion of the labour sub-committee of the ° 


Reconstruction and Development Com- 


mittee for the appointment of a com- 


mission composed of five or seven men, 
representatives of labour and capital, 
and commanding the complete confidence 
of the nation, to visit all centres of in- 
dustry in the Dominion, survey the 
situation in all its aspects and report to 
the Government upon the possibility of 
the joint control and operation of cer- 
tain industries by capital and labour. 
The gentlemen present unanimously 
concurred in the appointment of such a 
commission of enquiry as outlined and 
promised their fullest co-operation and 
support to the end that the investigation 
might be as exhaustive as possible. The 
commission has since been named and 
is composed as follows: Chief Justice 
Mathers, chairman; Senator White and 
Mr. Charles Harrison, M.P., represent- 
ing the public; Mr. Carl Riordon, presi- 
dent of the Riordon Pulp and Paper 
Company, Montreal, and Mr. F. Pauze, 
lumberman, Montreal, representing the 
employers; Mr. Tom Moore, president 
of the Trades and Labour Congress, and 
Mr. J. W. Bruce, Toronto, member of 
the Labour Appeal Board, representing 
the employees. Mr. T. Bengough, Tor- 
onto, will be secretary of the ecommis- 
sion. The commission is required to 
report by June Ist. The texts of orders- 
in-council in regard to the Commission 
of Enquiry appear on another page. 


Joint Industrial Steps were taken in 
Council of Milk February toward the 
Distributors at organization of the In- 
Vancouver, B.C. dustrial Council of Milk 

Distributors of Van- 
couver, B.C., composed of ‘representa- 
tives duly elected from the milk drivers 
and an equal number of representatives 
of employers and managers of branch 
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dairies. Its object is to provide a joint 
council for the discussion of all sub- 
jects relating to the welfare of the em- 
ployers and employees. At the organi- 
zation meeting W. A. Knight was 
elected chairman, and Robert Evans 
secretary, who will hold office for three 
months. Meetings of the council will 
be held-onee a month or oftener if re- — 
quired. A committee was appointed to 
draw up a constitution. 


Committee on The Research Coun- 


industrial cil of Canada has taken 
fatigue in steps to carry on an in- 
Canada vestigation of industrial 


fatigue in Canada. The 
investigation will be eonducted by a 
committee of which Professor MacLeod 
of the University of Toronto will be 
chairman. The committee will be com- 
posed of the professors of physiology in 
the universities of Manitoba, Queen’s, 
McGill, and Dalhousie, Major W. M. 
Tait, a representative of labour, a repre- 
sentative of the Canadian Manufactur- 
ers’ Association, and a woman interested 
in female labour. It will endeavour to 
obtain data to decide the question of the 
maximum efficiency of the worker, as 
determined by the number of hours of 
labour and the conditions affecting dif- 
ferent industries. . 


The annual report of 
the Canadian Pacifie 
Railway for 1918 con- 
tains a statement of the Pensions De- 
partment to December 31, 1918. This 
shows a balance of $890,307.76 carried 
over from the previous year, which with 
$500,000 contributed by the company 
and $43,056.22 received as_ interest 
makes a total of $1,433,363.98. Out of 
this the sum of $267,097.43 was paid in 
pension allowances, leaving a balance of 
$1,166,266.55, There were 854 pension- 
ers on the pension roll at the end of the 
year. of whom 39 were under 60 years 
of age, 404 between 60 and 70 years and 
411 over 70 years. 

The committee in charge of the pen- 
sion and sick benefit plan inaugurated 


Industrial pen- 
sions schemes 
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in 1917 by the Bell Telephone Com- 
pany has just issued its report for 1918. 
The following payments were made out 


of the fund during the year: pensions, 


$5,925.82; accident disability benefits, 


_ $8,425.65; disability expenses (accidents 


ee bel Posleagene wan 


only), ~ $3,639.33; sickness disability 
benefits, $102,962.67; death benefits (in- 
eluding expenses), $26,308.79; gross 
payments from funds, $147,265.26. The 
committee recommended to the company 
the inauguration of a medical examina- 
tion of all employees entering the ser- 
vice of the company after a certain date. 
This would be the means of drawing 


attention to:ailments which, if treated in» 


time could be cured, and would also in- 
sure that no one is given work for which 
they are physically unfit. 

The Toronto Carpet Manufacturing 
Company, Limited, and its subsidiary, 
the Barrymore Cloth Company, Limited, 
recently announced a programme that 
these companies were about to put in 
force for the benefit of their employees. 
This included the donation of $10,000 
as the nucleus of a pension scheme, the 
donation of a sum of money to the re- 
eently formed mutual benefit association 
for a cash reserve, and an allowance of 
$100 by the companies toward funeral 


- expenses of any employee dying in their 


service. Provision is also being made 
for the adoption of a pension scheme, 
but the details have not yet been worked 


out. 

Mothers’ State payment of 

pensions mothers’ pensions _ is 
now in foree in the 


provinces of Manitoba and Saskatche- 
wan, and a mothers’ allowance bill has 


~ also been introduced by the provincial 


government in the Alberta legislature. 
In Manitoba 202 mothers were report- 
ed to be receiving pensions in January, 
1919. “ Half the amount is paid by the 
Government and half by the munici- 
palities. The recipients are limited to 
widows, and wives of asylum patients. 
city municipalities 
only are charged half the pensions for 
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resident pensioners, and the amount of 
the pension is limited to $30 a month. 


_A profit - sharing 
scheme for farm labour 
has been announced by 
the Noble Foundation, of Nobleford, Al- 


Profit-sharing 


-berta, which was organized as a Com- 


pany seven years ago. This company 
is offering employment to experienced 
farm labourers and teamsters at the fol- 
lowing rates: April to July inclusive, 
$65 per month; August to November 
inelusive, $75 per month, with a bonus 
of 20 per cent on the amount of money 
earned, for those who give good satis- 
faction and remain through the full 
season. In addition to this, not later 
than thirty days after December 31, the 
company will pay a dividend on the 
wages earned, at the same rate as the 
dividend paid to shareholders, which has 
averaged 20 per cent since its organiza- 
tion. It is further proposed to pay an- 
extra ten per cent bonus to those who 
return the following year and complete 
the season of 1920. A few men will 
be retained on each farm at winter rates 
of wages, and a bonus and dividend will 
be paid to them in Me same propor- 
tion. 

The Robert Simpson Company of 
Toronto, a large departmental store, 
has recently announced a profit-sharing * 
plan for the benefit of its employees. 
Any member of the staff who has been 
a year with the store may, if he desires, 
participate in the scheme, in which 
event he must deposit to the eredit of 
the firm five per cent of his salary up 
to the maximum of one hundred dollars 
a year. This limit is set so that the 
higher paid employees shall not benefit 
disproportionately. To these savings of 
the staff the’company will add annually 
a sum equal to five per cent of its net 
earnings. The deposits will be invested 
for the benefit of the participating em- 
ployees. Participators completing ten 
years of service will be permitted to 
withdraw their deposits with all interest 
Those leaving before com- 
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pleting their ten years’ service will be 
entitled only to the amount of their de- 
posits plus five per cent interest, save in 
the case of a woman leaving to be mar- 
ried after five years, who would be en- 
titled to the profits as if she had com- 
pleted ten years’ service. In the case 
of death, beneficiaries will also receive 
the accrued profits as though the de- 
ceased had completed the ten years’ 
term. 
Co-operative _ The last quarterly 
Society at 
Sydney Minss, Canadian Co-operative 
N.S. Society, 

Sydney Mines, Nova 
Scotia, contains a table showing the 
progress of the society from the first to 
the twelfth year of its existence. The 
sales of the society rose from $16,913.18 
during the first year to $675,204.94 in 
the twelfth year. The membership in- 
ereased from 88 to 1,550, and the share 
and loan capital from $1,710.11 to $88,- 
692.43, while the amount paid in pur- 
chase dividends was $598.29 in the first 
year and $71,029.81 in the twelfth year. 
The aggregate trade turn-over during 
the twelve years amounted to $2,561,- 
628.40. The total interest paid on capi- 
tal amounted to $19,306.28, the sum of 
$262,026.39 has been returned to the 
consumers as purchase dividends, and 
the sum of $12,900 has been transferred 
to the reserve fund out of the surplus 
revenue. 


T -chnical The Willys Overland 
tczininginan Company of Toronto 
automobile has established a _ de- 
factory partment in its auto- 


mobile factory for the 
technical training of its employees. Two 
floors of a factory building have been 
set aside for this purpose, and machine 
shops, tool and die rooms, inspection, 
drafting and lecture rooms form part 
of the equipment. Men will enter this 
course of training only at their own 
request and old employees while in 
training will be paid within ten per cent 
of their former wages. Men may enter 
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or leave the training department at any - 
time. They may return to their old 
positions or, if successful in their train- 
ing work, they will be promoted to bet- 
ter jobs at higher wages, receiving at 
once the standard rate for the new work 
for which they have qualified. Training 
is offered in general machine work ecov- 
ering various types of machines used in 
production, tool and die making, blue 
print reading, applied mathematics, and 
other technical courses, including a 
course in foremanship. 


Amendments A deputation from 
tothe Ontario the legislation commit- 
Workmen’s tee of the Canadian 
Compensation Manufacturers’ Associa- 
Act sought by tion recently waited 
employers upon the Premier and 


Attorney-General of 
Ontario to urge that the Ontario Work- 
men’s Compensation Act be amended to 
provide that (1) the right of safety as- 
sociations to represent their respective 
groups of employers before the Work- 
men’s Compensation Board shall be 
recognized, (2) the duly appointed rep- 
resentative of each group of employers 
shall have access to the accounts of the 
group funds, and (3) that facilities be 
provided for appeal by employers from 
decision of the Board to an adequate 
tribunal on points of law. 


On March 17, 18, 
and 19, an international 
mining convention was 
held at Vancouver, 
B.C., at which there 
were present about three hundred dele- 

gates from the United States and the 
various provinces of Canada. The ob- 
jects of the convention were to discuss 
mining conditions in British Columbia 
and future prospects of the industry, 
and to exchange views as to the best 
means of meeting various problems 
which the mining prospectors and oper- 
ators have to face. The Honourable 
William Sloan, provincial Minister of 
Mines, in addressing the convention 
stated that prospects were bright in the 


International 
Mining Con- 
vention at 
Vancouver 
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mining industry and preparations were 
being made by the Department for a 


‘ season of pronounced activity. In 1918, 


63,387,010 pounds of copper were pro- 
duced in British Columbia, as compared 
with 59,007,565 pounds in 1917. The 
output of lead and gold was also greater 
than in the previous year. There was a 
decline in zine and silver, but the value 
of silver mined showed an increase of 
$356,310. The output of coal increased 
by 142,093 tons, and of coke by 30,751 
tons. — , 


Eight-hour According to recent 
day in Peru press dispatches, the 
and Porto Rico government of Peru has 

decreed that the eight- 
hour day shall be the standard in all 
trades and industrial occupations. It 
has also decreed that the supreme court 
shall act as mediator and arbitrator be- 
tween employers and employees, and 
that it shall be possible for the workers 
to secure a hearing at all times and to 
secure information and advice without 
being put to any legal expense. It is 
intimated that the supreme court will 
recognize that labour has rights with 
which no legal technicalities shall be al- 
lowed to interfere. 

A note in the United States Monthly 
Labour Review for January, 1919, 
states that at an extraordinary session 
of agricultural and building trades em- 
ployees under the auspices of the Free 
Federation of Labourers of Porto Rico, 
affiliated with the American Federation 
of Labour, resolutions were passed de- 
claring an eight-hour day a principle 
of industrial unity. Other resolutions 


approved a fixed scale of wages for or-: 


dinary hours of labour and overtime, hy- 
gienic and healthful conditions in fac- 
tories, conciliation and arbitration, re- 
cognition of labour’s right to organize, 
right to make collective agreements, 
union supervision of apprenticeship in 
the building trades, inclusion of all la- 
_ bourers under the Workmen’s Compen- 
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sation law, and promotion of safety 
legislation applicable to the building 
trades. 


A preliminary con- 
ference . was. recently 
held of representatives 


Application of 
Whitley Report 
to Government 


industrial of trade unions having 
establishments members. directly em- 
in the United ployed in Government 
Kingdom industrial establish-_ 


ments and officials of 
various Government departments to dis- 
cuss a draft scheme for the application 
of the Whitley report to persons direct- 
ly employed in industries by the Gov- 
ernment. The Minister of Labour, Sir 
Robert Horne, presided, and among 
those present were the parliamentary 
and financial secretary of the admiralty, 
and representatives of the treasury, war 
office, air ministry, and office of work. 
The conference with practical unanim- 
ity adopted the following resolutions: 
(1) ‘‘That this conference accepts the 
scheme as submitted by the Ministry of 
Labour as a basis for the formation of 
Whitley Councils in Government de- 
partments on the lines laid down in H.Q. 
16/7 and hereby agrees to the appoint- 
ment of a committee consisting of rep- 
resentatives of trade unions, groups of 
trade unions and government depart- 
ments represented at this conference for 
the purpose of setting up the machinery 
to put the councils and committees into 
operation. (2) That this meeting is in 
agreement with the proposals to set up 
Joint Industrial Councils for govern- 
ment departments, and recommends that 
provision will be made for reference to 
arbitration by a Standing Arbitration 
Council or other suitable body in any 
case in which the treasury or the em- 
ploying departments are not prepared 
to approve and adopt a recommendation 
of a Joint Council.’’ A provisional com- 
mittee of twenty members was appointed 
to draw up schemes for the various 
councils and committees, for submission 
to the government departments and 
trade unions concerned for their ap- 
proval. 
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Course of The University of 
lectures for Toronto is preparing a 
employment short course of lectures 
managers for employment mana- 


gers of large industrial 
establishments: to be carried on during 
June. Arrangements to this end are 
being made by Professor R. M. MaclIver, 
of the Department of Political Econ- 
omy, acting director of the Social Ser- 
vice Department. The studies will in- 
elude different. systems of payment, 
wage bonuses and premiums, labour 
turnover and the means of reducing it, 
the system of taking on workers, train- 
ing new employees, tests of fitness so as 
to adjust the workers to their work, 
transference of workers from one em- 
ployment to another, and questions con- 
nected with their discharge. <A. study 
will also be made of the systems of 
workmen’s insurance, annuities and 
union conditions, personal relations be- 
tween the workers and the management, 
safety systems and compensation for 
accidents. 


A preliminary report 
on the mineral produc- 
tion of Canada during 
the calendar year 1918, 

é which has been issued 
by the Deseeudent of Mines, places the 
total value of the metal and mineral pro- 
duction for the year at $210,204,970 
compared with a value of $189,646,821 
in 1917, an inerease of 10.8 per cent, 
- while compared with the production in 
1913 valued at $145,634,812 there was an 
-inerease of 44.3 per cent. The greatly 
increased prices of metals and mineral 
product s during the past three years 
have largely contributed toward inereas- 
ine the total value of the mineral pro- 
duction, nevertheless, out of about forty- 
five items, or products, included in the 
mineral record, no less than eighteen 
reached their highest production in ac- 
tual quantity during 1918 or 1917. The 
production of materials of construction 
such as cement, clay products and stone 
was reduced almost one-half as compar- 
ed with the maximum production before 


Mineral pro- 
duction in 
Canada during 
1918 


THE LABOUR GAZETTE _ 


most every production on the 


APRIL, 1919 


the war, owing to the cessation of build- 
ing activities, whereas the production 
of metals and of various non-metals and 
fuels which entered directly or indirect- 
ly into the requirements of war was 
greatly increased. Comparing the past 
two years more than one-half the total 
increase has been due to the higher 
prices of coal, and a large part of the 
balance of the increase has been due to 
higher prices of silver, cobalt, and as- 
bestos, though the two latter of these 
were also produced in greater quantity 
than in the previous year. The. metal 
production in 1918 was valued at $113,- 
563,111, an increase.of $7,107,964 or 6.7 
per cent over the year 1917. The value 
of the non-metallic production, includ- 
ing clay and stone, was $96,641,859 in 
1918 as compared with $83,191,674 in 
1917, an increase of 16.2 per cent. Al- 
non- 
metallie list with the exception of clay, © 
stone, natural gas, mica, gypsum and 
graphite was obtained in greater quan- 
tity and value than during 1917. 


The Canadian Pacific 
Railway has prepared 
100 farms for returned soldiers, and 
qualified men have already been placed © 
on a number of them. It is the inten- 
tion of the Company to continue the | 
preparation and sale of farms on fa- 
vourable terms to soldiers who have 
served in the Canadian -or Imperial 
Forces or who have served in the Al- 
lied Armies. 


Jottings 


The double platoon system has been 
adopted for the eivie fire departments 
in the following cities: Montreal, Ot- 
tawa, Toronto, Hamilton, Kitchener, 
Guelph, Windsor, Sault Ste. Marie, 
Winnipeg, Saskatoon, Vancouver, South 
Vancouver, and Victoria. 


The Norwegian parliament by an al- 
most unanimous vote has recently ap- 


~ 
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f pointed a committee of employers and 


representatives of labour, with a few in- 
dependent experts, to consider the ad- 


_ vantages of co-partnership as a means 


of securing industrial peace. 


The War Labour Board of the United 
States, a purely advisory body, was dis- 
continued by the Department of Labour 
on February 15 last. While in existence 
it was instrumental in securing the gen- 
eral acceptance by the production de- 
partments of the government of a safety 
code for women and of rules prohibit- 
ing- child labour on war contracts. 


Owing to the failure of passage of the 
Urgency Deficiency Bill, the United 
States Employment Service was re- 


duced, on March 22, to about one-fifth 


of its former size. The Secretary of 
Labour expresses confidence, however, 
that when congress meets it will ap- 
propriate funds for the adequate main- 
tenance of the service. 


The legislature of British Columbia 
has appropriated the sum of $56,878 for 
the payment of claims for damages aris- 
ing out of the strike riots in 1914 in the 
coal producing area on Vancouver Is- 
land. These claims have been passed 
upon by a commission named by the 
former government of British Columbia. 


A model town. it is announced, will 
he built by the Riordon Pulp and Paper 


Company at Kippawa, Quebec, in con- 


nection with its new pulp mill. For this 


purpose the company has brought under | 


control an area of about ten square 
miles. The consent of the Quebec gov- 
ernment was obtained for the develop- 
ment of the town-site, and the co-opera- 
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tion of the Commission of Conservation 
through its town-planning adviser, Mr. 
Thomas Adams, was promised. 


The Cobalt Miners’ Union is petition- 
ing the Ontario legislature to pass a law 
fixing an eight-hour day with a half 
holiday on Saturdays for all wage work- 
ers in the province, and has issued an 
appeal to labour bodies, returned sol- 
diers’ organizations, United Farmers’ 
branches, Municipal Councils, Boards 
of Trade and other public and social — 
bodies of Ontario to support their peti- 
tion. , 


At a district meeting of the Amal- 
gamated Society of Engineers and affili- 
ated trades at Hamilton, on March 20, 
it was resolved to request the Dominion 
Government to press employers through- 
out the Dominion to establish an eight- 
hour working day and a five-day work- 
ing week, making forty hours the maxi- 
mum time of labour in a week; also to 
fix a uniform wage and to give workers 
a greater measure of control over in- 
dustry.: 


Under an agreement made on March 
21 between managers of shipyards on 
the Pacific Coast of the United States 
and representatives of the international 
unions affiliated with the Pacific Coast 


division of the Metal Trades Council, it 


was provided that the existing wage 
schedule and working conditions of the 
Federal Shipbuilding Labour. Adjust- 
ment Board, known as the Macy Award, 
would remain in effect until October 1. 
Jeneral control of industrial relations 
will be vested in a board of ten, of whom 


five will represent the employers and five 


the workmen. 
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INDUSTRIAL CONDITIONS DURING MARCH, 1919 


I.—General Review 


During March there was no great re- 
duction in the-amount of unemploy- 
ment, the seasonal ac- 
tivity being counteract- 
ed to a_ considerable 
extent by the large 
numbers of returned soldiers seeking 
work. During the month there was con- 
siderable activity in the lumbering in- 
dustry in the Maritime Provinces, while 
in the West there was a good demand 
for farm labour. In general there was 
some depression in the Prairie provinces. 
In the metal and machinery group there 


The Labour 
Market 


was considerable unemployment in the 


Sydney Mines district which slightly af- 
fected the whole province of Nova Sco- 
tia. There was some reduction in em- 
ployment in shipyards, more especially 
at Toronto. In engine; boiler and auto- 
mobile plants and foundries employment 
varied; there was some depression in 
Toronto and British Columbia, but -in 
general conditions were the same as dur- 
ing the previous month. Agricultural 
implement plants were active, due part- 
ly to orders from Roumania. In the 
food group there was no marked activ- 
ity. The sugar refineries and dairies 
were well employed. In cigar and to- 
bacco factories employment varied. In 
the textile group there was a pronounced 
improvement, due probably to Rou- 
manian orders, and there was some de- 
mand for skilled help, both male and 
female, and during the month some 
overtime was worked. In the clothing 
industry there was some seasonal activ- 
ity, although retail merchants showed a 


tories. 


tendency to buy in small lots in ex- 
pectation of a drop in prices. There 
was a pronounced demand for tailors, 
due to the numbers of soldiers return- 
ing to civilian life. Laundries were 
active and dyeing and cleaning estab- 
lishments experienced the usual seasonal 
rush of business. In the pulp and paper 
mills employment generally was normal. 
Printers were very well employed, and 
bookbinders, engravers and lithograph- 
ers had a good month. Employment was 
well maintained in the paper box fac- 
In the woodworking and furni- 
ture group there was some seasonal ac- 
tivity in the planing mills, although this 
was affected by the depression in build- 
ing. There was some demand for skilled 
furniture hands. In the leather group, 
tannery workers were well employed and 
there was a slight demand for. labour. 
Harness makers continued to experience 
a. dullness which might be attributed 
to the general displacing of. horses by 
tractors and automobiles. Tire and rub- 
ber companies were very active. In the 
glass and stone group there was a de- 
cided increase in employment in the 
lass factories, and several brick yards 
resumed operations though on a small — 
scale during the month. Normal con- 
ditions were reported in the paints, oils, 
chemicals and explosives. In transpor- 
tation there was an improvement over 
last month in the employment of train 
crews. due partly to the transportation 
of returned soldiers. Railway repair 
shops were normally engaged. In metal 
mining there was a surplus of labour 
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‘camps and later in the sawmills. 
British Columbia there was some de- 


in the Cobalt region despite the fact that 
the mines were operating at full capac- 
ity and that additional men were being 
taken on. In British Columbia there 
was a considerable reduction in activity 
and in the case of some mines operations 
were suspended due to the lack of mar- 
kets. In coal mining the depression of 
the previous month in Nova Scotia con- 
tinued during March. Calgary report- 
ed a large surplus of miners. In the 
Lethbridge and Fernie districts there 
was a slight improvement over the pre- 
vious month, the miners working on an 


average of from 3 to 4 days a week. In 


the building trades there was a slight 


increase in employment due to repair 


work and. alterations; conditions, how- 
ever, were very much below normal. The 
value of building permits issued in 85 


—eities increased from $1,863,462 in Feb- 


ruary to $3,014,365 in March, or 61.76 
per cent. As compared with March, 


1918, there was an increase of 40.96 per 


eent. The lumber industry in the Mari- 
time Provinces was very active during 
the earlier part of the month in the 
In 


pression, although it was not antici- 
pated that this would continue. 


The loss of time on account of indus- 
trial disputes during March was greater 
than during either Feb- 
ruary, 1919, or March, 


Strikes 
) 1918. There were in 


existence at some time or other during 


the month 19 strikes, involving 2,730 
workpeople, and resulting in a loss of 


49,799 working days, compared with 16 


strikes, 1,533 workpeople, and 12,385 
working days in February, 1919; and 
14 strikes, 1,020 workpeople and 9,773 
working days in March, 1918. On 
March 1, there were on record five 
strikes, affecting 89 workpeople. Four- 
teen strikes were reported as having 
commenced during March, compared 


THE LABOUR GAZETTE 


387 


with eight in February. One of the 
strikes commeneing prior to March and 
ten of those commencing during March 
were reported terminated, leaving eight 
unterminated strikes affecting approx!- 


mately 2,665. workpeople, on record at 


the end of March. 


In prices the general downward move- 
ment continued, but there was an up- 
. ward-tendency in some 

groups. The index num- 

ber of wholesale prices 
was lower, standing at 277.6 for March 
as compared with 279.8 for February, 
290.9 for November, 1918, 269.2 for 
March, 1918, 224.9 for March, LOUT 
145.4 for March, 1916, and 137.0 for 
March, 1914. The chief changes during 
the month were advances in livestock 
and meats, and in’ raw furs, with de- 
clines in prices of eggs, fish, metals and 
chemicals. There were also shght ad- 
vanees in fruits and vegetables, and 
miscellaneous foods, with slight declines 
in building. materials. 

In retail prices the weekly food bud- 
get was again lower at the middle of 
March, the cost of the twenty-nine items 
of foods included averaging $13.05 in 
some sixty cities as compared with 
$13.41 at the middle of February and 
$13.78 in January. The decrease for 
the month was due chiefly to lower prices 
in eggs, butter, flour, rolled oats, beans, 
potatoes and to slight decreases in meats, 
particularly mutton and pork products. 
In butter, there was a considerable in- 
erease in price after the middle of the 
month, owing to an increase in exports 
and low stocks, the prices being up 5e¢ 
and 10¢ per pound in many of the cities. 

. The same food budget in March, 1918, 

cost $12.66, and the figure for March, 
1919, $13.05, is the lowest since July, 
1918, when it was $13.00. In March, 
1914, the budget cost $7.68; a year 
later, $7.88; in 1916, $8.36, and in 
March, 1917, $10.70. 


Prices 


388 


THE LABOUR GAZETTE 


~ Aprin, 1919 


I1.—The Industries and Trades 


During March the Sydney mines steel 
plant remained practically closed down 


although extensive re- - 


Metals, pair work was being 
machinery, undertaken. It was ex- 
conveyances pected that normal con- 


3 ditions would prevail 
by the middle of April. The output of 
the Dominion Steel Company’s plant 
was in tons as follows: pig iron, 31,000; 
steel ingots, 33,500; steel rails 20,000; 
blooms, bars, ete., 2,000; wire and wire 
products 700; with four blast furnaces 
in operation as compared with 28,700 
tons of pig iron and 31,100 tons of 
ingots with four blast furnaces in opera- 
tion during the previous month. There 
was some lessening of activity in the 
boat- and shipyards. Employment was 
steady in the rolling mills at Dart- 
mouth, and good in the boat- and ship- 
building and repairing yards at Halli- 
fax. Mechanics were well employed in 
the stove foundries. Employment was 
good in the electrical trades. Westville 
reported continued slackness in the steel 
and metal works although the Eastern 
Car Co. increased their staff consider- 
ably. Employment was fair in the 
Canada Car and Foundry plant at Am- 
herst. The steel plant at Truro was 
making preparations to start the manu- 
facture of steam engines of all kinds. 
Tron moulders and machinists were well 
employed at Charlottetown. Employ- 
ment was steady in the shipyards and 
rolling mill at St. John. Tin and sheet 
metal workers were actively engaged. 
Moncton reported employment steady in 
this group. Fredericton reported con- 
ditions generally good although it was 
not possible to absorb all the skilled 
labour available. Electrical workers 
were quiet. Montreal reported that the 
structural steel company showed im- 
provement, that engine, boiler, automo- 
bile and agricultural implement plants 
were active, but that the sheet-metal 
plants and the electrical trades were 
quiet. Quebec reported that boat- and 


shipbuilding and repairing yards were 
very busy, that employment was active 
in the stationary and portable engine 
plants, but that stove and furnace and. 
metal roofing plants were very dull. 
Sherbrooke reported quietness in this 
group. The foundry at St. Hyacinthe 
worked full time. Three Rivers reported 
steady activity in the shipyards and 
foundries. The mechanical engineering 
company, however, had a dull month. 
At St. Johns and Iberville ironworkers 
and electricians were well employed. 
The Singer Manufacuring Co. ~was ac- 
tively engaged. Sorel reported activity 
generally throughout the group. Ottawa 
and Hull reported a general slackness in 
all the foundry trade; some firms how- 
ever, kept their staffs engaged in getting — 
stock in anticipation of foreign orders 
to come. The Beach Foundry Co., as a_ 
result of troubles caused by the demand 
of the moulders for increased pay, was 
closed during the month. The Ottawa 
Car Co., continued to be busy. Toronto 
reported a _ slight general decrease in 
activity as compared with the previous 
month. The metal and machinery in- 
dustries were quiet, but employment was 
fair in the structural steel and engine 
and boiler plants. The shipbuilding 
industry was affected by a falling off 
in orders and the Polson Iron Works 
and the Dominion Shipbuilding Co. laid 
off a large number of hands. The auto- 

mobile, agricultural implement and — 
tractor plants were busy. Electrical, 
sheet metal and brass workers had plenty 
of employment and moulders and _ pat- 
ternmakers were in demand. Hamilton 
reported activity in the metal trades. 
At Niagara Falls there was less activity 
in the metal working industries. The 
steel plant at Welland continued to re- 
duce its staff and it was anticipated that 
it would close down shortly. At St. 
Catharines boiler makers were well em- 
ployed and electrical workers were busy, 
but the metal trades continued to be 
quiet. Brockville reported slackness in 
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the motor and carriage companies plants, 
A number of hands were laid off at the 
locomotive plant at Kingston, but em- 
ployment was fair in the shipyard. 
Belleville reported fair activity in the 
group. Peterborough reported that 
foundries were all well employed, but 
that the electrical workers and machin- 
ists were working part time only. Brant- 
ford reported that employment was good 
at the Waterous Engine Works, but that 
the gasoline and oil engine plants had 
laid off a few hands and were working 
five days a week. Employment was 
good in the wagon and carriage works. 
The plough manufacturing plants. were 
all very busy, the Massey-Harris Com- 
pany having received an extensive order 
from Roumania. 
employment steady in this group. The 
Berlin & Racycle Co. was very busy in 
its clock department having received a 
‘large order from England. Stratford 
reported steady employment. Wood- 
stock reported slackness in the boiler- 
making and stove and furnace plants 
although skilled labour in most cases 
was being retained. There was some un- 
employment among wagon and sleigh 
makers. The rolling mills at London 
ran full time. Chatham reported that 
the automobile plants were very active, 
but that the carriage and wagon com- 
panies were working with reduced staffs. 
Windsor reported that the Canadian 
Bridge Co. had been active, but that 
the Trussed Concrete Steel Co. had laid 
off a number of: men. The Dominion 
Forge and Stamping Co. was very busy. 
The automobile companies took on some 
extra hands. The Canadian Roofing Co.. 
after a prolonged season of dullness re- 
- suméd activity. Machine shops at Owen 
Sound ran full time. The agricultural 
implement plant at Orillia further re- 
duced its staff. There was a slight in- 
erease in employment in the Port Arthur 
shipyards. Winnipeg reported that the 
rolling mills and metal working estab- 
lishments continued to be active without 
any material change in employment. In 
the automobile factories employment 
continued to be fairly brisk. The Bran- 
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don. Machine Works and other ma- 


-chinery plants were busy. Moose Jaw 


reported that the manufacturing and 
mechanical industries were marking 
time, waiting presumably for a definite 
settlement of prices for materials and, 
labour costs. There was some unem- 
ployment. Medicine Hat reported that 
the Alberta Rolling Mills were running 
day and night and that the Redcliffe 
Mill had resumed operation after being 
closed for several weeks. The Medicine 
Hat pump’and brass company reported 
a considerable improvement. Calgary 
reported that the various iron works and 
the Ogden Locomotive shops were fully. 
employed. Automobile and motor en- 
gine workers were well employed, but 
farm implement workers were quiet. 
The Edmonton iron and machinery 
company employed 46 hands. Van- 
couver reported that employment was 
fair at the machine shops and in the 
shipyards, although there was a _con- 
siderable surplus of labour. Sheet metal 


~workers were busy, but there was some 


unemployment among electrical workers. 
New Westminster reported that ship- 
yard work was about normal, but that 
one yard lost two weeks’ work owing to 
a strike following a reduction of wages. 
Machine shops were all working, though 
they were not very busy and _ several 
men were laid off. Victoria reported 
that work at the iron foundries and 
shipyards continued to be fair. 


Sydney reported the abattoirs and 
packing houses active. Halifax reported 
the bakers and confee- 
tioners very active. At 
Westville the flour and 
grinding mills were only 
partially employed. The soft drink 


Foods, liquors 
and tobacco 


-and ice cream plants were operating one 


day per week only. The milk factory 
at Truro worked with a full staff, and 
overtime was worked at the flour mill. 
The Virginia tobacco factory hoped to 
start operations at an early date with 
about 50 hands. Charlottetown re- 
ported some activity in the abattoirs and 
meat-packing houses. Bakers, confec- 
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tioners and butchers had a good month. 
St. John reported employment good in 
the flour and feed mills. The sugar re- 
finery worked day and night on a large 
order for the British government. There 
was some improvement in employment 
in the aerated water and soft drink 
establishments, and also in the breweries, 
due to quantities of ale and porter being 
shipped to the West Indies. Moncton 
reported that the flour and feed mills 
were quiet, but that the biscuit factory 
was running actively with about 130 
hands. ‘The bakeries were all active. 
The flour mills at Fredericton were busy 
and bakers and confectioners were well 
employed. Montreal reported that the 
flour and feed plants showed activity 
and that there was more employment in 
the making of cigars. Quebee reported 
that the abattoirs, packing houses and 
breweries were dull, but that tobacco 
factories were active. At St. Hyacinthe 
the flour mill worked full time and the 
cigar and tobacco factories were very 
kusy. The abattoirs at Sorel were fairly 
active. Ottawa and Hull reported that 
the abattoirs and meat-packing houses 
were busy and in some cases working at 
close to capacity. Bakers and confec- 
tioners were very well employed. ‘To- 
ronto reported that the flour, feed and 
cereal establishments were active, that 
the abattoirs and meat-packing houses 
were in steady operation, that bakers 
and confectioners were very well em- 
ployed and that cigar makers had a fair 


amount of work. St. Catharines re-_. 


ported normal conditions in the food 
group. Brockville reported employment 
fair in the feed mills and in the cigar 
factories. The creameries, dairies and 
~ condensed milk factories were all active. 
At Kingston the flour and feed mills, 
creameries and breweries were active. 
The Graham Evaporating Co. at Belle- 
ville completed a large order of dried 
vegetables for the American army and 
then reduced their staff. The flour mills 
reported a busy month. At Peter- 
borough the flour mills were practically 
closed down, but at Galt they were very 
active. The flour mills at Brantford 
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were quiet. 
Co. was busy and the soft drink -estab- 
lishments and cigar factories were well 
employed. Kitchene: reported the flour 
mills. working full time although the 


sugar factory was practically closed 


down. There was some demand for 
meat cutters and butchers, also cigar 
workers and brewery hands. Guelph 
reported that the flour 
mills continued running to capacity. 
Stratford reported ‘that the flour and 
feed mills, the meat-packing house and 
the abattoirs were steadily employed. 
Woodstock reported that the supply of 
bakers and confectioners was about equal 
to the demand. London reported that em- 
ployment was improving in the cornfiake 
company’s plant, that the biscuit plants 
were both active, but that there was con- 
siderable unemployment among cigar 
makers. Chatham reported that the 
sugar refineries were running night and 
day, but that the abattoir was still closed 
down. Windsor reported that the 
Postum Cereal Company was once more 
running with a full staff. The breweries 
were very quiet, but female cigars work- 
ers were in demand. At Owen Sound 
the oatmeal mills ran half time and the 
flour mills were very quiet. The bakers 
and confectioners at Winnipeg were very 
well employed and the vegetable can- 
neries had full staffs working. At 
Brandon the flour mills ran part time 
only, but the bakers, confectioners and 
soft drinks workers were active. At 
Regina the flour mills were still closed 
down, but the abattoirs were fairly ac- 
tive. Prince Albert reported that the 
flour mills were fairly active and that 
the local abattoir and packing house 
had a good month. The flour mills at 
Medicine Hat reported a slight improve- 
ment in employment, but at Lethbridge 


they continued to be slack. At Calgary 


the flour mills ran full shifts, but the 
abattoir and packing firms were dull. 
Brewery and soft drink firms were very 
dull. The Swift Canadian Packing- 
house Co. at Edmonton employed some 
600 hands. Fernie reported that the 
dairies continued to be only fairly active, 
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but that activity increased in the 
breweries. Vancouver reported the 
- sugar refinery fairly busy, also the meat- 
packing houses and abattoirs. The con- 
fectioneries and bakeries were well em- 
ployed. There was no fruit and veget- 
able canning, but the evaporating plants 
were busy. -New Westminster reported 
the meat packing plant working with a 
full staff. The fruit and vegetable 
plants were closed down. Kmployment 
was good in the cigar factories while the 
brewerles were working full capacity. 
Victoria reported activity in the flour 
and feed mills and breweries. 


Truro reported the woollen mills 
working to capacity. St. John reported 
the cotton mills running 


Textiles, steadily. Moncton re- 
cordage and ported steady employ- 
carpets ment in the _ woollen 


uy and linen mills and the 
underwear factories. The cotton mill 
at Fredericton was steadily employed. 
Montreal reported that the cotton and 
woollen mills were working to capacity 
and that the knitting factories were also 
busy. Tent and sail makers showed 
activity. The cotton mills at Quebec 
were busy, and tent and sail makers 
were well employed. Sherbrooke re- 
ported the cotton and woollen mills ac- 
tive. The Wabasso Cotton Co. at Three 
Rivers worked full time with 1,200 
hands. ‘Toronto reported that woollen, 
knitted goods and carpet manufacturers 
were active with large orders on hand. 
Tent and awning makers were active. 
Hamilton reported some demand for 
cotton weavers. Kingston reported that 
the cotton and woollen mills were active, 
but that the hosiery mill was laying off 
hands. The woollen mills at Peter- 
borough and Galt were very busy and 
some overtime was worked. At Galt 
the cotton and silk mills also worked 
some overtime. Brantford reported the 


woollen mills very busy on foreign or-~ 


ders. The underwear, hosiery and silk 
companies were very active and advertis- 
ing for both skilled and unskilled female 
help. The Brantford Cordage Co. was 
rather quiet. The knitting and felt 
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factories at Kitchener ran full time and 
the Dominion Twine factory needed 
female help. At Guelph the woollen, 
cotton mills and knitted goods factories 
were actively engaged. At Stratford 
the woollen mills were steadily employed 
but the knitting factory closed down. 
The hosiery companies at London were 
very busy. The woollen mills.at Chat- 
ham were very active. The tent and 
awning makers at Windsor commenced 
operations. The woollen factory at 
Owen Sound increased its staff. The 
bag companies and knitting concerns at 


Winnipeg were quiet and working with 


reduced staffs. Vancouver reported that 
employment was fair in the knitting 
factories and in tent, awning and sail 
factories. 


Halifax reported fair. activity only in 
ready-made clothing due to outside 
merchants buying in 


Clothing and small lots in expectation 


laundering of a drop in prices, 
Steam laundries, dyers 
and cleaners reported increased ac- 


tivity. Steam laundries at Westville 
had a very busy month. Truro reported 
that the cap factory worked full time, 
but that there was some reduction in 
staff at the shirt factory: Charlottetown 


reported considerable activity. St. John 


reported increased activity in the steam 
laundries due to the arrival of a number 
of ships. Moncton reported a demand 
for experienced tailors and dressmakers. 
Fredericton reported that the steam 
laundries and dyeing establishment were 
busy and clothing workers steadily em- 
ployed. Montreal reported normal con- 
ditions in the clothing factories while 
the button factories were very busy. 
The steam laundries were employing an 
unusually large number of men. Que- 
bee reported ready-made clothing firms 
active, steam laundries quiet and fur . 
goods firms dull. St. Hyacinthe re- 
ported that men’s clothing workers were 
well employed. At Three Rivers the 
glove factories and steam laundries, dye- 
ing, and cleaning establishments were 
well employed. ‘Tailors and _ seam- 
stresses reported a fair month. At St 
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John’s the Excelsior hat factory work- 
ed with a full staff. Furriers had a 
quiet month. Clothing manufacturers 
in Ottawa and Hull were rather quiet 
except that one firm was busy on special 
orders. Toronto reported a shortage of 
female workers in the ready-made cloth- 
ing factories. Hat, cap and women’s 
whitewear factories were busy. Steam 
laundries were fairly active, but dyeing 
establishments were very busy. Hamil- 
ton reported a slight demand for help 
in this group. The Deacon shirt factory 
at Belleville was quite active. The wo- 
men’s whitewear and children’s clothing 


factories at Peterborough were busy. — 


The overall and shirt company at Brant- 
ford was well employed and dying 
and cleaning establishments were very 
active. Kitchener reported a demand 
for boys and girls in the shirt, collar and 
button factories, also a slight demand for 
glove cutters. The dyeing and cleaning 
houses at London were very busy. Chat- 
ham reported the pant and overall com- 
pany very quiet. There was a demand 
for sewing-machine operators in the 
overall company at Windsor. The button 
factories were working overtime. Win- 
nipeg reported some increased employ- 
ment in the ready-made clothing houses 
while the dyeing and cleaning establish- 
ments continued to be well employed. 
‘There was some increase in employment 
in the laundries and a seasonal increase 
in the cleaning establishments. Regina 
reported a demand for help in steam 
laundries, dying and cleaning works. 
The garment factory at Edmonton em- 
ployed some 250 hands. Vancouver re- 
ported that the ready-made clothing 
factories also whitewear factories were 
very busy, but that the steam laundries, 

_ dyeing and cleaning houses were not so 
busy. Victoria reported the shirt and 
overall factories fairly active. 


The pulp mill at St. John continued - 


to be closed. Sherbrooke reported the 
paper mills active, but 
the pulp mills only fair- 
ly active. The Way- 
agamack Pulp and 
Paper Co. and the St. Maurice Paper 


Pulp, paper 
and fibre 
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Co. at Three Rivers employed over 800 
men and 600 men respectively. The 
pulp and paper milly at Hull continued 
to be busy. Pulp and paper, beaver 
board and other pulp products com- 
panies at St. Catharines were well em- 
ployed. Sault Ste. Marie reported the 
pulp and paper mills running day and 
night, but with a considerably reduced 
staff. Victoria reported that the pulp 
and paper industry continued to be fair- 
ly active. | 


Halifax reported that much overtine 
was worked in the printing and _ pub- 
lishing houses and the 


Printing, binderles . were active. 
publishing The paper box factories | 
and paper had a good month. St. 
goods John. reported that 


there was no unemploy- 
ment in the newspaper and job printing 
business, and that binderies were also 
well employed. Paper box factories 
were rather quiet owing to a shortage 
of stock. Printers and bookbinders at 
Fredericton were active. At Montreal, 
printers, bookbinders and lithographers 
were well employed. Quebee reported 
paper box and bag makers very busy. 
Ottawa reported that the printing plants 
were fairly busy although employment 
was interrupted to some extent by the 
strike at the government printing bu- 
reau. Engraving and _ lithographing 
firms were busy on summer advertising 
work. ‘Toronto reported that printers, 
bookbinders, engravers and lithograph- 
ers were well employed, while the paper 
box factories were unusually busy for 
the season. Kingston reported printers 
well employed. At Belleville, printers 
and binders were very active. The paper 
box factory at Galt was busy. At Brant- 
ford the paper box factory was very 
busy. Kitchener reported that appren- 
tices were wanted in the printing trade. 
Paper box workers were very well em- 
ployed at Stratford. Chatham reported 
some demand for job printers. The 
paper box factories at Windsor were 
busy, but the binderies were quiet. The 
binderies and paper box houses at Owen 
Sound were very active. Winnipeg re- 
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ported steady employment in this group 
with some demand for book binders. 
Printers were in demand at Regina. Job 
printers were rather quiet at Medicine 
Hat and Lethbridge, but at Calgary and 
Edmonton they were fully employed. 
Vancouver reported job printers, en- 
gravers and lithographers busy, but 
paper box workers only fairly well em- 
ployed. Job printing offices were very 
active at New Westminster. At Victoria 
the paper box factory was quiet. 


Halifax and Sydney reported activity 
in the sash, door and planing mills. At 
Amherst the usual num- 
ber of wood workers 
were employed. St. 
John reported the sash, 
door and planing mills running on full 
time. The box factory was active and 
the broom and brush factories were ad- 
vertising for boys and girls to learn the 
trade. The sash and planing mills at 
Moncton were unusually busy and the 
cooperage plant was in active operation. 
The wood working plants at Fredericton 
were running normally. Montreal re- 
ported the wooden box, furniture and 
piano workers had a fair month. Quebec 
reported the sash and planing mills dull, 
the wooden box factories busy and the 
broom factories active. 
mills at Sherbrooke were fairly active. 
The planing mills at St. Hyacinthe work- 
ed full time. Three Rivers reported the 
chair factory and wooden toy factory 
active. Ottawa and Hull reported 
normal conditions. Toronto reported 
the woodworking industries generally 
as active, while the piano manufacturers 
were busy with a shortage of skilled la- 
bour. The Curtiss Aeroplane Co. re- 
opened their factory for the manu- 
facture of victrolas and employed about 
125 woman in the meantime. Niagara 
Falls reported some slackness in the 
planing mills, but at St. Catharines they 
were well employed. Kingston reported 
the sash and planing mills and broom 
factory active and the piano factory 
fairly busy. Peterborough reported 


Woodworking 
and furniture 


that only a few workers were employed 
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in this group. The piano case company 
at. Brantford was well employed. Kit- 
echener reported some demand _ for 
skilled furniture workers. The: wooden 
toy and box factories were actively en- 
gaged. Woodstock reported some de- 
mand in the furniture factories for me- 
chanies, bench hands, cabinet makers, 
ete. The organ factory was fairly ac- 
tive. At Chatham the planing mills were 
very quiet and the wooden box factories 
At Windsor there was 
quietness in this group. The furniture 
companies at Owen Sound were fairly 
active. Winnipeg reported that the 
sash and planing mills had a fairly ac- 
tive month and that ftiture prospects 
were bright. At Brandon the sash and 
planing mills were active, but at Regina 
and Prince Albert they were very dull. 
Fernie reported dullness in this group. 
Vancouver reported the sash and planing 
mills and wooden box factories busy al- 
though a number of men were still seek- 
ing employment in these industries. At 
New Westminster the sash and door 
factories continued to work at full 
capacity and the box factories increased 
their staffs. At Victoria the sash and 
planing mills were fairly busy due to 
the shipbuilding industry. 


St. John reported a shortage of labour 
in the tannery. The shoe factory and 
larrigan works at Fred- 
ericton gave consider- 
able employment and 
the tanneries were busy. 
Montreal reported the 
boot and shoe manufacturers active and 
the trunk, bag and harness plants fairly 
active. The rubber factories were busy 
and the tanneries were fairly well em- 
ployed. Quebec reported that the boot 
and shoe factories were busy, but that 
the tanneries and harness concerns were 
quiet. The tannery at St. Hyacinthe 
was very busy. The boot and shoe fac- 
tories at Three Rivers were fairly active. 
Sorel reported activity, but in Ottawa 
and Hull there was slackness in most 
leather industries. . Harness makers re- 
ported business rather dull and were 


Leather, 
boots, shoes 
and rubber 


ne 
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inclined to consider this as a permanent 
condition due to the general displacing 
of horses by tractors and automobiles. 
Toronto reported that the boot and shoe 
factories had an active month with some 
searcity of experienced help; that the 
trunk, bag and harness trades were 
steadily employed and that the rubber 
plants had plenty of work. Hamilton 
reported activity in’ this group. The 
shoe parts factory at Niagara Falls had 
a busy month. At St. Catharines the 
rubber footwear factory was well em- 
ploved. —Kingston reported that the tan- 
nery was active. At Peterborough the 
boot and shoe workers were busy, but 
other leather workers were dull. ‘The 
Brandon Shoe Company at Brantford 
was well employed. Kitchener reported 
the tanneries, boot and shoe factories 
and trunk and bag factories all busy. 
The Dominion Tire Co. continued run- 
ning double shifts with over 500 em- 
ployees. There were jobs open in the 
rubber factories. The tanneries at 
Woodstock were active, the supply of 
-Jabour being about equal to the demand. 
' There was some demand for skilled shoe 
workers at St. Thomas. Windsor re- 
ported dullness in the harness and horse 
goods factories. The tanneries and trunk 
makers at Brandon were well employed. 
The trunk, harness and horse goods 
workers at Calgary were dull. Boot and 
shoe workers at Vancouver were well 
employed...The tannery at New West- 
minster was working full time. 


Halifax reported considerable em- 
ployment in stone and granite cutting. 
St. John reported cut 
stone and granite work 
dull through the lime 
and plaster works were 
active. Moncton reported that the Hum- 
phreys Glass Company was well em- 
ployed in their new factory. The glass 
factories at Montreal were quiet. At 
Three Rivers the concrete block factory 
was busy. ‘Toronto reported that sev- 
eral brick yards resumed operations 
during the month and that the glass 
factories were well employed. The pot- 


‘Clay, glass 
and stone 


- plants were well employed. 
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tery at Belleville had a good month. 


Kitchener reported that stone and 
granite cutters at the Braun Marble 
works were busy and that brick, tile and 
sewer pipe workers were more active 
than during the preceding month. The 
Dominion Glass Co. at Chatham worked 
three shifts employing between 350 and 
400 hands. The brick, tile and sewer 
pipe company reported a slight improve- 
ment. The brick and tile plants at 
Medicine Hat reported some improve- 
ment during the month. The stone- 
ware industry was brisk. 


Montreal reported that the paint and 


varnish industry showed activity and 


that chemical, drug and 
medicine plants 
normally employed. 
Quebee reported that 
cartridge and ammuni- 
tion factories were active. The powder 
factories were very busy at Sherbrooke. 
Three Rivers reported that the two paint 
mills were well employed. Toronto re- 
ported that the paint and varnish plants 
were busy, and that the chemical, drug 
and medicine manufacturers were active. 
Hamilton reported that the soap fac- 
tories and the acids, drugs and medicine 
_ Electro- 
chemical plants at Niagara Falls were 
active. The Scarfe Varnish Co. at Brant- 


Paints, oils, 
chemicals, 
explosives 


ford was well employed. Kitchener re- — 


ported the oil and grease companies 
very busy. The paint and varnish com- 
pany at Windsor was fairly busy, and 
the manufacturers of toilet articles and 


patent medicines took on xtra help. The 


chemical plant at Sault Ste. Marie ran 
day and night, but with a reduced staff. 
The soap factories at Winnipeg were 
normally employed. At Regina the Im- 
perial Oil Co. ran full time with a full 
staff except in the mechanical depart- 
ment. 
and expected to increase their staff 
shortly. Vancouver reported the paint 


and varnish works busy and the Imperial - 


Oil Works at Ioco fairly busy. Victoria 


Works at Ioco fairly busy. Victoria 


reported the paint and soap - factories 
steadily engaged. 


were 


The soap works had a fair month 
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The earnings of the Canadian Pacific 
acs sta Co. during February were $11,- 
064,166 as compared 

Railways, with $9,574,301 for the 
shipping and same month in 1918. 
"longshore work Halifax reported that 
employment was very 

good on the steam railways due to troop 
trains. Street railway employees were 
active and an extension to the service 
was anticipated. ’Longshore work im- 
_ proved slightly during March. Sydney 
réported activity, except: in ’longshore 
work which was quiet. Charlottetown 
‘reported an average month on the rail- 
ways with considerable employment in 
the repair shops. The steam railways 
at St. John were very busy transporting 
troops. The street railway was active 
and there was an improvement in 
‘longshore work. Moncton reported that 
railway operating staffs and express 
companies had been very actively em- 
ployed and that train crews were in de- 
mand and were making much extra 
time. Fredericton reported that railway 
traffic was very active. Quebec reported 
that freight trains and railway repair 
shops were busy, but that the street and 
electric railways were quiet. Transfers, 
liveries and garages were very dull. 
Sherbrooke reported that the garages 
were becoming very active. Toronto re- 
ported that railway traffic showed a con- 
siderable. Increase as compared with 
February, largely due to the transporta- 
tion of returned soldiers. Freight busi- 
ness also showed improvement. Street 
_ railwaymen had plenty of work. Navig- 
ation opened earlier than usual with 
prospects of a busy season. Hamilton 
_ reported that navigation opened March 
1 and that the inland navigation lines 
were acti e in freight business between 
Hamilton and Toronto. The steam rail- 
ways were active in passenger traffic, 
but freight business was very much less 
than during the same month last year. 
Niagara Falls reported that railway 
transportation was light, and that the 
steam. boats were being fitted out for the 
season. St. Catharines reported that 
railway work was active in all branches. 
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Brockville reported railway and 
railway repair shops quiet. The Mont- 


real Transportation Co. at Kingston 
was only fairly active. The steam rail- 
ways and railway repair shops were 
rather busy. Brantford reported the 
steam railways busy with both freight 
and passenger traffic. Kitchener re- 
ported that the liveries were rather 
quiet, but that the garages needed 
more help. The railway repair shops 
continued to be very well employed. 
London reported that the street rail- 
way was training extra crews for the 
summer season. St. Thomas reported 
much better conditions on the rail- 
ways during March. The movement 
of freight was heavier and a few crews 
were added and spare men made good 
time. The railway shops at Winnipeg 
continued to be well employed and the 
street railways had a good month. The 
railway repair shops at Brandon had a 
good month. At Regina the repair 
shops were only fairly active. Prince 
Albert reported that railway traffic had 
been good both in freight and passenger 
departments, and that a number of re- 
turned men had been taken on at the 
yards and shops. The railway shops at 
Calgary were fully employed. Vancou- 
ver reported activity in the railway re- 
pair shops. ’“Longshoremen and railway 
men were fairly well employed. New 
Westminster reported street railway 
business very active and the railway re- 
pair shops working with a complete staff. 
The railway repair shops at Victoria 
were well employed. 


Sherbrooke reported that the asbestos 
mines were busy though 
no extra men were em- 
ployed. Niagara Falls 
reported a few addi- 
tional men taken on in the Queenston 
quarries. During March the mines at 
Cobalt operated at full capacity, in 
spite of which, however, a surplus of 
labour was reported. A total of 24 cars 
containing approximately 1,781,063 
pounds of ore were shipped, compared 
with 25 ears containing 2,011,367 


Mining and 
quarrying 
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pounds in February. Bullion shipments 
amounted to 527 bars containing 
669,521 fine ounces as compared with 
337 bars containing 335,407 ounces in 
February. Activities in the gold camps 
continued to increase. The ‘Tough- 
Oakes gold mines at Kirkland Lake re- 
sumed operations and additional men 
were taken on at the Dome Mines. At 
‘the Porcupine Crown preparations .were 
being made to re-open the mill. During 
Mareh the Alexo Mine at Porquois 
Junction shipped 15 cars containing 
approximately 1,480,000 pounds of 
nickel ore. . Fernie reported practically 
no change in the operations of the metal- 
liferous mines. The Sullivan Mine at 
Kimberley, B.C., operated on a fairly 
normal scale, but other mines in the 
Columbia-Kootenay Valley and at other 
points either worked on a limited scale 
or suspended operations entirely. The 
smelter and refineries at Trail were 
operating, but not at full capacity owing 
to the lack of markets. A number of 
returned soldiers were re-employed. 


Sydney reported the output of the 
_ Dominion Collieries at 275,000 tons of 

coal and 50,000 tons of coke with 515 
ovens in operation as compared with 
263,000 tons of coal and 46,650 tons of 
coke with 529 ovens in operation in 
February. The output of the Sydney 
mines was 37,000 tons of coal and 6,800 
tons of coke with 146 ovens in operation 
as compared with 25,250 tons of coal 
and 7,150 tons of coke with 143 ovens in 
operation in February. The Jubilee 


Mines worked part time only during the. 


month. Skilled labour was being re- 
fused at the collieries of the district 
until such time as the companies would 
have adjusted themselves to the 8-hour 
day and could take away all the coal 
the miners then employed could pro- 
duce. Westville reported that employ- 


ment in coal mining showed no improve- 


ment over the previous month. The 
Areadia Coal Company’s Allen shaft 
and McGregor pits remained practically 


closed and the other mines operated only - 


four days per week. The International 
Coal Company’s mine, however, worked 
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full time and raised 14,000 tons during 
the month. Fredericton reported con- 
siderable slackening in the coal industry 
at Minto due to the difficulty of dispos- 
ing of the product. Lethbridge reported . 
an improvement in employment in the 
coal field due to increased orders result- 
ing from the cold spell. Calgary re- 
ported that the mines of the district 
were working on an average of three 
and four days a week. The coke ovens 
at Fernie and Michel were operating 
fairly steadily. The Granby consoli- 
dated mine and smelter at Anyox closed 
their plant on March 2, but later re-— 
opened with a large number of workers. 


Sydney reported that considerable 
repair and remodelling work was done. 
Halifax reported that 
the building trades were 
actively engaged more 
particularly in the erec- 
tion of ayeelling houses. Truro reported 
that painters were busy and that there 
was a shortage of skilled help. Char- 
lottetown reported that carpenters had 
a fairly busy month and that painters, 
plumbers and steam fitters were very 
active. Moncton reported considerable 
activity in the building trades and Fred- 
ericton reported that they were begin- 
ning to pick up. Montreal reported that 
the building trades were quiet, but that 
considerable activity was anticipated 
shortly. Quebec reported dullness. 
Sherbrooke and Three Rivers reported 
a fair amount of building work on.hand. 
Ottawa and Hull reported considerable 
unemployment among carpenters, brick- 
layers and painters. Toronto reported 
that the building trade showed increased . 
activity, plans having been made for the © 
construction of a large number of small 
dwellings. Painters and decorators were 
in demand during the month, but other- 
wise a considerable proportion of build- 
ing tradesmen continued to be out of 
employment. Hamilton reported the 
building trades quiet. Kingston and 
Peterborough reported that building 
prospects were not very bright due part- 
ly to uncertainty as to the cost of build- 
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ing material. Kitchener reported that 
bricklayers were well employed on addi- 
tions and alterations. Stratford re- 
ported that carpenters were fairly well 
employed. Woodstock reported that the 
number of unemployed building trades- 
men is not larger than is usual for the 
‘season. London reported general de- 
pression. At St. Thomas considerable 
repair work was done. Some slight 
activity in the building trades was. re- 
ported at Windsor. Orilha anticipated 
activity the near future. Winnipeg 
reported that there was fair employment 
in the building trades with very favour- 
able prospects for the future. Brandon 
reported considerable activity im the 
erection of industrial plants. At Regina 
the bricklayers, plasterers, carpenters, 
and painters were on strike. At Calgary 
there was some slight activity, but at 
Edmonton and Vancouver dullness pre- 
vailed. . 


The value of building permits issued. 


in 35 cities increased from $1,863,462 
in February to $3,014,365 in March, 
or 61:76 per cent. As.compared with 
March, 1918, there was an increase of 
40.96 per cent. f 


Westville reported great activity in 

all departments with many mills operai- 
Fae ing. Amherst, also re- 
ported extensive opera- 
tions in the district. 
Owing to the scanty snowfalls a lot of 
lumber was yarded and left in the 
woods. Charlottetown reported that the 
first period of the month was very 
favourable for lumbering and that the 
mills would be kept busy for some time 
to come. Fredericton reported that the 
mills were waiting for the ice to go from 
the rivers before starting the season’s 
operations. Quebec reported that the 
camps were closing down owing to the 
mild weather affecting roads. River 
driving had not yet commenced. Sher- 
brooke reported the lumber companies 
were arranging for their drives and em- 
, ploying a number of men. The saw- 


Lumbering 
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mills at Ottawa continued to be very 
busy. Brockville reported that the saw- 
mill at New Dublin had commenced cut- 
ting and had work ahead for several 
months. At Peterborough the industry 
was active and the mills were preparing 
to start cutting. Owen Sound reported 
that the lumber camps of the vicinity 
had ceased operations. The sawmills 
were preparing to start cutting. Owen 
Sound reported that the lumber camps 
of the vicinity had ceased operations. 
The sawmills were running, but the 
shingle and tie mills were not. Fort 
William reported a steady demand 
during the whole month for experienced 


_tiemakers and some demand during the 


early part of the month for ordinary 
bushmen. Camps began breaking up at 
the end of the month. Prince Albert 
reported that .the lumber camps were 
closing up and that a number of the 
men were going to the prairie for seed- 
ing. The sawmills had not commenced 
operations. At Calgary there was still 
some demand for men in the lumber 
camps and sawmills. Fernie reported 
the lumber industry in that district as 
passing through a period of inactivity. 
The recent season had been very un- 
favourable and in addition orders have 
been very light. Some of the sawmills 
had .commenced cutting on a rather 
limited scale. The industry was more 
active in the Vancouver district. A 
number of loggers received employment 
and the saw and shingle mills were more 
active. Sawmill work at New Westmin- 
ster was rather slack. Some of the mills 
shut down part of the month for an-_ 
nual repairs. Shingle mills lost con- 
siderable time in an effort to reduce 
wages which the employees would not 
accept; many of them quit and most of 
the mills were only able to work to half 
their capacity. The lumber industry at 
Orders 
placed by the British Government 
among British Columbia mills, aggreg- 
ating 70,000,000 feet of lumber, should 
result in a considerable employment in 
the near future. 
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PROCEEDINGS FOR THE MONTH OF MARCH, 1919, WITH TEXT OF 
BOARD BEPORTS. 


URING the month of March the De- 
partment received reports from three 


Boards of Conciliation and Investiga-. 
tion established to deal with disputes 


between (1) the Grand Trunk Pacific 
Railway and its employees, members of 
the Canadian Brotherhood of Railway 
Employees; (2) the Furniture Manu- 
facturers’ Association of Stratford, 
Ont., and certain of their employees, 
members respectively of the United Bro- 
therhood of Carpenters and Joiners, 


Local Union 1990, and Painters and _ 


Decorators, Local Union 772; (38) the 
Canadian Express Company and certain 
of its employees, being clerks, drivers, 
porters, messengers, etc., members of the 
Canadian Brotherhood of Railroad Em- 
ployees. A report was also received 
from the Labour Appeal Board, to 
which the last mentioned dispute had 
been referred. Two applications were 
received for the establishment of Boards, 
and appointments were made in connec- 
tion with two applications which had 
been received during the previous 
month. 


Applications Received 


During March applications for Boards 
were received as follows: 


From the employees of the Nashwaak 
‘ Pulp and Paper Company, Limited, St. 
St. John, N.B., members of Local Union 
No. 32, International Brotherhood of 
Pulp, Sulphite and Paper Mill Work- 
ers. This industry did not fall within 
the scope of the Act and a Board could 
not be established save by the joint con- 


sent of the disputants; this consent was 
refused by the company. 


From the employees of the Sandwich, 
Windsor and Amherstburg Railway 
Company, members of Division No. 616, 
Amalgamated Association of Street and 
Electric Railway Employees of America. 
A Board was established as follows: His 
Honour Judge A. T. Boles, Simcoe, 
chairman, appointed by the Minister in 
the absence of a joint recommendation 
from the other two Board members, 
Messrs. F. H. McGuigan, Toronto, and 
A. Hooper, Windsor, nominees of the 
company and employees respectively. — 


Other proceedings, under Act 


During March other proceedings un- 
der the Act took place as follows: 

The Board established to deal with 
the dispute between the Canadian Na- 
tional Railways and certain of its em- 
ployees in the cartage service at Winni- 
peg was completed by the appointment 
of Mr. C. E. Dafoe, Winnipeg, as a mem- 
ber thereof on the recommendation of 
the company, and Mr. A. J. Andrews, 
K.C., Winnipeg, chairman, on the joint 
recommendation of Mr. Dafoe and Mr. 
T. J. Murray, Winnipeg, the employees’ 
nominee. ‘ 


A Board was established to deal with 
the dispute between the Montreal Tram- 
ways Company and certain of its em- 
ployees, being members of Division No. 
790, Amalgamated Association of Street 
and Electric Railway Employees of 
America, as follows: Mr. Joseph Per- 
rault, Montreal, chairman, appointed by 
the Minister in the absence of a joint 
recommendation from the other two 


-members, Messrs. Joseph Quintal and 


J. T. Foster, Montreal, nominees of the 
company and employees respectively. 
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Report of Board in Dispute between the Grand ‘Trank Pacific phe hea and 
certain of its employees 


A UNANIMOUS report was received 

from the Board established to deal 
with the dispute. between the Grand 
Trunk Pacific Railway and certain of 
its employees, members of the Canadian 
Brotherhood of Railway Employees. 
The application in this case was received 
in September last, but Board procedure 
was stayed on the request of the em- 
ployees’ representative. During De- 
cember, however, a further request was 
received asking that procedure be re- 
sumed, and a Board was accordingly 
established as follows: Mr. A. J. An- 
drews, K.C., Winnipeg, chairman, ap- 
pointed on the joint recommendation of 
the other two members, Messrs. C. E. 
Dafoe and T. J. Murray, Winnipeg, 
nominees of the company and employees 
respectively. The report was accom- 
panied by an agreement signed by both 
parties to the dispute. 


Report of Board 


Winnipeg, Man., March 4th, 1919. 


To the Honourable 
Senator G. D. Robertson, 
Minister of Labour, 
Ottawa, Ontario. 


Sir,— 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Grand Trunk 
Pacific Railway Company,employer, 
and certain of its employees, being 


members of the Canadian Brother-: 


hood of Railroad Employees. 


We, the undersigned members of the 
Board appointed by you, by Order 


dated 11th day of January, 1919, beg 


to report as follows: 


We entered upon the investigation on 
the 16th day of January, 1919, and 
meetings of the Board were held on 
January 16th, 20th, 21st, 23rd and 24th, 
and on February 19th, 20th, 21st, 22nd, 


24th, 25th, 27th, and March 38rd and 6th. 

We were attended at the various meet- 
ings by Mr. A. A. Tisdale, assistant to 
the vice-president and general manager ; 
Mr. H. E. Brewer, general superin- 
tendent, Winnipeg; Mr. N. B. Walton, 
superintendent, Edmonton; Mr. C. E. 
Brooks, superintendent of motive power, 
and Mr. D. B. Dover, local freight agent, 
Winnipeg, acting on behalf of the Rail- 
way Company, and by the following re- 
presentatives of the Employees: Mr. W. 
Perey, Winnipeg, chairman; Mr. R. Al- 
len, Prince George; Mr. C. E. Stuart, 
Melville; Mr. J. Edwards, Transcona; 
Mr. J. G. Darling, Calgary; Mr. A. El- 
hott, Edmonton; Mr. MeNeill, Wain- 
wright; Mr. W. N. Hardacre, Edson, 
and Mr. T. Rowley, Saskatoon. 

The opening session was taken up 
largely by a general discussion of the 
situation, but more particularly with 
reference to the recognition of the Bro- 
therhood by the Company, as outlined 
in Article 1 of the proposed schedule. 
After considerable discussion, it was 
agreed that Article 1 be revised to read: 

“It is understood that the Grand 
Trunk Pacific Employees’ Committee 
will represent all employees, male or 
female, covered by this schedule, in 
matters pertaining to rates, rules, senior- 
ity and general grievances.’’ 


From the very first meeting of the 
Board, both the officials of the Railway 
Company and the Committee of Em- 
ployees manifested an earnest and hon- 
est desire to reach a fair working agree- 
ment, and at each meeting of the Board 
the proposed schedule was gone over, 
clause by clause, with a view of, by com- 
promise or otherwise, ascertaining what 
clauses could be finally accepted by both 
parties, as they originally stood, or by 
revision or amendments. Between the 
meetings of the Board, the Committee 
and the Officials of the Railway Com- 
pany met and spent many hours to- 
gether endeavouring to reach an agree- 
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ment on the various points in controy- 
ersy. At the meeting of the Board on 
the 27th day of February there were 
still certain matters upon which the par- 
ties had very pronounced and widely 
divergent views, when, after very care- 
ful deliberation by the Board, it was 
decided to make a suggestion, that, while 
it involved radical and very important 
concessions by both, would in the end 
reach what appeared to the Board to be 
a fair and reasonable compromise, and 
which might ensure a settlement. This 
suggestion was, after consideration, ac- 
cepted by both, with the result that the 
Board is able to report that the accom- 
panying agreement has been accepted by 
the Employees and the Company, to the 
apparent satisfaction of both. 


In conclusion, the Board wish to 
acknowledge uniform courtesy toward it 
and take cognizsance of the fact that the 
candour and fairness manifest by the 
officials and the employees throughout 
the proceedings has made it possible to 
reach what appears to be a very satis- 
factory working agreement. 


‘The agreement accepted and executed 
by both parties is attached hereto. 


We are, Sir, 


Your obedient servants, 


(Sg¢d.) Aurrep J. ANDREWS, 
Chairman. 

(Sed.) CC. E. Darog, 

(Sed.) TxHos. J. Murray, 
Members. 


GRAND TRUNK PACIFIC RAILWAY 


Rules and Rates of Pay governing certain classes 
of Employees. 


Rates effective September Ist, 1918. 
Rules effective March 16th, 1919 


ARTICLE 1. 


It is understood that the Grand Trunk Pacific 
Employees’ Committee will represent all em- 
ployees, male or female, covered by this schedule. 
in matters pertaining to rates, rules, seniority 
and general grievances. 
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ARTICLE 2, 


(a) Members of General Committee shall be 
relieved when required for Committee work, and 
will be furnished necessary transportation. 
Sufficient notice must be given to superior 
officer, so that the interests of the Company will 
not suffer. 


(b) Employees will, if circumstances permit, 
be relieved not exceeding four (4) times each 
year, and furnished transportation for the 
purpose of attending their meetings, such 
transportation to extend only to the limits of the 
Superintendent’s Division on which they are 
employed. 


ARTICLE 38. 


Employees called to attend court or in- 
vestigations at the request of the proper official . 
of the railway, will receive pay at their stated 
rate of salary, and, if away from home, reason- 
able expenses will be allowed: This does not 
apply to an employee who has been disciplined. 


. Any witness or court fees will be retained by the 


Company. 
ARTICLE 4. 


Any employee off duty on account of sick- 
ness for any reasonable length of time, but not 
exceeding six months, will not lose seniority 
rights to the position held before reporting sick. 
The Company, however, reserves the right to 
determine seniority rights after six months’ 
absence, subject to appeal by General Com- 
mittee. 


ARTI CLE O° 


(a) Employees temporarily or permanently 
assigned to higher rated positions shall receive 
the higher rates while occupying such positions: 
employees temporarily assigned to lower rated 
positions shall not have their rates reduced. 


(Note.—In the case of round-house employees 
delivering dead engines they will be paid fire- 
men’s rates.) 


(b) Any employee temporarily performing 
duties away from home will be allowed reason- 
able living and travelling expenses. This does 
not apply to round-house employees. 

(c) Round-house employees sent away from 
home station for emergency relief work shall be 
allowed expenses at the rate of fifty cents per 
meal and fifty cents for lodging. 


ARTICLE 6. 
(a) Promotion shall be based on ability, 


merit and seniority. Ability and merit being 
sufficient, seniority shall prevail. It is under- 


stood and agreed that the rules for promotion ~ 


and seniority do not include employees having 
less than six months’ service. 
(b) In determining an employee’s seniority 
in any group, length of service in that group 
only will be considered. 
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(c) For the purposes of promotion, employees 
shall be grouped as follows:— 


(1) Stores Department—aunder the General 
Storekeeper. 


(2) Motive Power and Car Department 
Clerks—under the Superintendent of 
Motive Power. 


(3) Local Freight and Yard Offices on 
Superintendent’s District, including 
clerical staff at all stations; the positions 
to be open for bulletin to be limited to 
those of Cashier, Chief Biller, Ac- 
countant, and Agencies at points where 
it is not essential that the Agent have 
a knowledge of telegraphy. 


(d) Employees declining promotion shall not 
lose their seniority. Employees accepting pro- 


motion, and failing to qualify, will be returned 


to former position without loss of seniority. 

(e) New positions, or vacancies, will be 
promptly bulletined for a period of ten days in 
the department in which they occur. Em- 
ployees desiring such positions will file their 
applications with the designated official within 
that time, and an appointment will be made 
within thirty days from the date of bulletin. 
The successful applicant must take the position. 


(f) Employees having seniority rights in 


tending to resign from the service will be ex- 
pected to give the Company two weeks prior 
notice in writing of their intention to do so. 

(Note.—This article shall not apply to the 
staffs in Superintendents’ Offices.) 


ARTICLE 7. 


(a) In reducing forces, seniority shall govern. 
When forces are increased employees will be 
returned to the service and position formerly 
occupied in the order of their seniority. Em- 
ployees desiring to avail themselves of this rule 
must file their names and addresses with the 
proper official. Employees failing to report for 
duty, or to give satisfactory reason for not 
doing so within ten days from the date of noti- 
fication will be considered out of the service. 


(b) In the event of a position being abolished 
that is being filled by an employee transferred 
or promoted from another position, such em- 
ployee shall have the privilege of taking his old 
position, or, at his option, of filling the position 
held by the junior employee on the seniority list. 


ARTICLE 8. 


Employees shall, on application, have -re- 
turned to them all service cards or letters of 
recommendation, that may have been taken up 
for inspection. 


ARTICLE 9. 


When an employee is dismissed, or leaves the 
service after giving due notice required by the 
rules, such employee shall be given the usual 
certificate of service, showing the capacity in 
which employed, and whether discharged or 
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leaving of his own accord. If ‘dismissed, cause of 
dismissal to be stated. 


ARTICLE 10. 


(a) No employee shall be suspended, except 
for immediate investigation, discharged or 
disciplined, until given a fair and impartial 
hearing. The decision in such ease shall be 
arrived at within fifteen days from the date of 
suspension. An employee found blameless shall - 
be reinstated and paid schedule wages for the 
time lost, and will be reimbursed reasonable 
travelling expenses. An employee may have the 
assistance of one or two employees during an | 
investigation, if such employee so desires. The 
employee affected shall be advised at least one 
day previous to an investigation, but this shall 
not be construed to mean that a proper officer 
who may be on the ground at the time when the 
cause for investigation occurs, shall be pre- 
vented from making an immediate investigation. 

(b) If the decision is considered to be unjust, 
an appeal may be made in writing to a higher 
official by an employee within fifteen days, and 
the said appeal shall set forth the grounds upon 
which it is made. A copy of the evidence given 
by the employee concerned, together with a 
statement containing full details of the cir- 
cumstances connected with the charge made 
against the employee being investigated, shall 
be furnished to the employee, if requested, before 
final action is taken. 

(c) The procedure for the settlement of 
grievances shall be as follows: 


First—By the employee to his foreman, or 
officer immediately in charge. 
After that, appeal may be made through | 
the Local and General Committee to 
the higher Officials of the Department 
in their regular order. 


ARTICLE 11. 


(a) Monthly rated employees will be given 
two weeks’ leave of absence each year with pay, 
after one year’s continuous service. If the 
Company find it inconvenient to grant leave of 
absence to an employee in any one year, the 
employee shall, at his option, receive either 
compensation at his regular salary for the 
period, or such leave of absence will be added to 
his leave of absence in the following year. 
Applications for leave of absence filed in January 
of each year will be given preference in order of 
seniority of applicant, and applicant will be 
advised in February of date allotted. January 
applicants shall have the preference over later 
applicants, and applicants after the 30th day of 
September will not be entitled to compensation 
if the Railway Company is unable to relieve 
them in that year. The Railway Company will, 
as far as practicable, relieve all applicants during 
the summer season when so desired: 

(b) Grand Trunk Pacific Railway employees, 
as covered by this schedule, shall be subject to 
regulations covering other employees as regards 
trip transportation for themselves, wives and 
dependent members of their families. 
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aS ARTICLE 12. 


(a) The following holidays will, as far as 
practicable, be granted with pay to monthly 
salaried employees covered by this schedule, 
viz.—New Year’s Day; Good Friday; Victoria 
Day; Dominion Day; Labour .Day; Thanks- 
giving Day and Christmas Day. 


(b) The time of monthly rated employees will 
be based on twenty-six days a month. 


(c) Monthly rated employees called upon to 
work on Sundays shall be paid pro rata, provided 
a full day is worked. If less than a full day is 
worked, overtime_shall be paid as per clause 
(d) of Article 13. 


(d) Employees will not be required to suspend 
work during regular hours to absorb overtime, 
and the meal period will not exceed one and a 
half hours. 


(e) Where local conditions will permit, 
Saturday afternoon holiday shall be granted. 
In such cases eight and one-half hours shall 
constitute a day’s work for five days a week, and 
five and one-half hours on Saturday. Where 
Saturday afternoons are worked, eight hours 
shall constitute a day’s work, and time worked 
in excess of the above hours shall be paid for at 
overtime rates. 


ARTICLE 13. 


(a) Eight consecutive hours, exclusive of 
meal hour, will constitute a day’s work for all 
employees covered by this schedule, except as 
provided for in clause (e) of Article 12. 


(b) Employees: will start and finish work 
between the hours ef seven (7) a.m. and seven 
(7) p.m. for day work and between the hours of 
seven (7) p.m. and seven (7) a.m. for night work, 
except at .points where local conditions require 
otherwise. Senior employees to have preference 
of night or day work. 

(c) Overtime shall be paid all employees for 
the ninth and tenth hours of continuous service 
pro rata on the actual minute basis, and there- 
‘after at the rate of time and one-half. 

(d) Employees who are notified or called on 
to work outside the eight consecutive hours, 
exclusive of the meal period and continuous 
service constituting their regular assignment, 
shall be paid a minimum allowance of three 
hours for two hours work or less; if held over tWo 
hours, ‘time and. one-half will be paid, computed 
on the minute basis. 


ARTICLE 14. 


Within sixty (60) days after the adoption of 
the schedule the Railway Company shall prepare 
a list showing the seniority of all employees, in 
their groups; a copy of such lists to be supplied 
to the General Chairman. Seniority lists shall be 
subject to correction on proper representation 
from any employee within sixty (60) days after 
lists have been sent out to General Chairman. 
This shall not apply to an employee on leave of 
absence. Seniority lists shall be revised at least 
once a year. 
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ARTICLE 15. te es 
When an employee is transferred by order of 
the proper‘official, such employee shall receive 
free transportation for himself, dependent family 
and household goods over the Grand Trunk 
Pacific Railway, and will suffer no loss of time’ 
in consequence thereof. (Note.—This clause is 
not to be construed as governing instances where 
employees transfer to accept position on bulletin, 
so far as loss of time is concerned.) 


ARTICLE 16. 7 
Classification. 

An “Assistant Freight Shed Foreman” is an 
employee who has charge of a number of freight 
checkers and porters in either inward or out- 
ward freight sheds, yards, etc., under the super- 
vision of a General Foreman. 

A “Freight Checker’ is an employee receiving 
inward and outward freight from steamer or 
car to shed, or vice versa, responsible for the 
accuracy in weight, number of packages, ad- 
dresses and marks. 

A “Freight Porter’’ is an enlace working as 
a loader, floor man or car man, responsible for 
the proper handling of freight. 

‘(Note.—The above-mentioned definitions are 
made for the classification of the employees 
enumerated, and for the purpose of arriving at . 
their rates of pay.) 


ARTICLE 17. 


When additional positions are mented. com- 
pensation and working conditions will be fixed 
in conformity with’ that of positions of the same 
class as shown in this schedule. 


ARTICLE 18. 


The minimum rate for all employees who 
devote the majority of their time to clerical work 
of any description shall be-$87.50 per month. 
The minimum rate for Office Boys, Messengers, 
Chore Boys, and other employees under eighteen 
years of age filling similar positions, shall be 
$45.00 per month.  .The minimum rate for 
Janitors, Office, Station and Warehouse Watch- 
men, shall be $70.00 per month. 


ARTICLE 19. 


Emploseer accepting salaried oe on the 
General Committee shall be granted leave of 
absence and retain their rights on the seniority 
list. 


ARTICLE 20. 
RATES OF PAY 
Stores Department 


Station Position Rate 


Transcona... 
be 


THAIS Sa 125.00 
(and actual expenses) 
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Station Position Rate Station Position Rate 
Transcona. .. iis la aria Bigvars i.) oh. Storeman....... 100.00 
eect Ree 105.00 cr ae Night Storeman. 87.50 
a“ _, Shipping Clerk.. 100.00 Tae orate Asst. Storeman.. 87.50 
« _ Stenographer.... 95.00 Wainwright. .Storeman....... 100.00 
s _, .Stenographer.... 90.00 Mirror...... Storeman....... 95.00 
‘6 Be Clone: os ees 90.00 | Edson Wi x4 Storeman....... 105.00 
és ee Merle hie ask ooh 90.00 tr Viana Night Storeman. 90.00 
Seles Doar 90.00 qi eaaiy cases +. Asst. Storeman.. 90.00 
“ ee Clerk a ae os 87.50 Jasper....... Storeman....... 105.00 
: Mee eelee cates Coe ies <4) McBride..... Storeman....... 105.00 
we _.. Asst. Foreman.. 115.00 Prince George.Storeman...... 105.00 
a _..Petty Storeman. 110.00 Prince Rupert. Storeman...... 125.00 
(Engine Castings) Asst. Storeman.. 95.00 
«“ ...Petty Storeman. 95.00 Smithers... ..Storeman....... 105.00 
6 _. Asst. Petty Store- aptaehher Superintendents’ Offices 
zi it Weta Ghorenaii ; et Melville. .... Chief Accountant 115.00. 
“ ...Petty Storeman. 98.70 Peewee. Accountant. .... 110.00 
ie ...Petty Storeman. 98.70 Port Aa. Asst. accountant. 100.00 
i ...Petty Storeman. 95.00 peice .Clerk to D.M.M. 110.00 
“# |. Messenger. ..... 60.00 Waistband CRETIC Oris. 95.00 
« ~~ Messenger... ... 50.00 a a COMET ORs. ea 95.00 
a _..Stenographer.... 87.50 Oe ae Asst. Timekeeper ~ 87.50 
: o,,, druckers, §. essiils .43 per hour Date Asst. Timekeeper 87°50 
. ,..Petty Storeman. 110.00(lumber ) > Le cage ace Petree ees cae 
Edmonton...Clerk.......... 100.00 Cae: ns ee eR ae ee eto) 
ig Aig .Clerk ule: DISTR sh ton aais 100.00 . Lente | 8 Sart Stenographer to 
iy hes Clerk ANDY. aa le Pe ee 95.00 Chief Despatcher 87.50 
i. DP ROT LEAN ey 90. 00 penne (Asst. Supt. ) 
1 Stenographer Be Sia, bie LOE eae Clerkel 2070s 125.00 
rt COLOR EK aie OF he ae 95.00 ah tee eS a Stenographer.. . 95.00 
ms Be OCT IG hee ae fee 87.50 ae RSF REE Stenographer.... 87.50 
if ...Stenographer.... 87.50 Edmonton. ..Accountant..... 125.00 
. ... Yard Foreman.. 110.00 ‘s ... Asst. Accountant 120.00 
& ... Petty Storeman. 105.00. i ... Asst. Accountant 120.00 
, (Castings) Vite megs EC cart diane ne 110.00 
“ _...Petty Storeman. 95.00 eA Nee are te 110.00 
“ ..,Night Counter- SRR ei 8) ith a ewe 100.00 
. Mai 2 95.00 - Pier feo.) las 100.00 
$5 ..Petty Storeman. 95.00 ie ...Timekeeper..... 100.00 
...Petty Storeman. 91.65 “s ...Timekeeper..... 100.00 
ii Fe SmI pper rT: oS. .45 per hour 6 _. Record Clerk.... 90.00 
ms ... store Car Men. . .48 per hour «s ...Asst. Timekeeper 90.00 
vide PCR ORS 805 FFM .43 per hour 66 ...Stenographer.... 87.50 
- ...Labourers...... .40 per hour “ PME gt hs anton aa aes 87.50 
Portage La % ...Clerk to Chief 
Prairie... .Storeman....... 110.00 Despatcher.... 87.50 
és Mifnsaman o>. e705 .00 Edson Sears Accountant. .... 115.00 
“ --"Watchman...... .37 per hour eee at ‘Tiraekeeper.. .. . 105.00 
Ke prada OUTEIS.... o, . : .40 per hour plasicere§ Clerk. .......-. 105.00 
. PRET Ce ashe ae ao CLERIC a aattnrene 105.00 
Rivers.......Storeman....... 105.00 ‘ Ciebie 105.00 
é o. veh @) Oi Wile hen NG AR eo) rel wie We ie 6 ely & . 
Bodo Asst. Storeman.. 90.00 66 Clerk 105.00 
Melville..... Storeman. yw... FLO 00 Cay ores Set darken ae 105.00 
pas Par Night Storeman. 90.00 Fat ery ae Clete tote h 98.70 
Stee ea Asst. Storeman.. 90.00 ae asurot a! Clerk) 98.70 
j ire is 2 Clerk to Chief 
(Nove.—Store car men to be allowed twelve Despateher.... 105.00 
hours straight time per day out_of Edmonton and as peg co Clerk to D.M.M. 110.00 
thirteen hours straight. time per day out of CERNE Office Boy...... ' 50.00 
_ Transecona when out with stores car.) . Smithers... ..Accountant..... 115.00 
; s ....Limekeeper..... 105.00 
Regina...... Storeman. wee 105. 00 ‘6 a Fe AM condet, Ny gee 100.00 
Wai ete Night Storeman. 90.00 hve NL AC PIS Meme nie ey. 87.50 


Ba Ve Asst. Storeman.. 90.00 « "1 :.Clerk to D.M.M, 
Watrous..... Storeman.,..... 100.00 Biggar, we Supt.) Clerk.... 100.00 
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Locomotive Foremen’s Offices 


Station Position Rate 
Rivers vost Clerk hs ere S 110.00 
Sore tren sets Clerks dink 95.00 
Melville..... CSIC Rey el cane: 105.00 
Rit ert age Asst. Clerk oo aux 87.50 
Regina...... Clerks Heit: fy 105.00 
ee ee Asst. Clerk..... 90.00 
Watrous..... Clarke Ce ete 105.00 
Biggar...) Cherie 320 Ba 105.00 
Wainwright. .Clerk......... . 100.00 
Mitror 2°50. . Cleric) (cco Sete 95.00 
Edmonton). :Glerk .: 0... 105.00 
ee eerie i. car uae 95.00 
of ...Stenographer.... 90.00 

f ... Night Office At- 
tendant.. 20.55 90.00 
Edson....... Clerle nti Kes 110.00 
Gaeta 2 Sch Asst. Clerk. .... 100.00 
Jasper....... Clerk hte se coe 105.00 
Prince George.Clerk.......... 110.00 
memithers: fr 7Clerk.c (oc) ls 110.00 
PrinceRupert Clerk. ......... 110.00 


Car Foremen’s Offices. 


Hamontows st Clerk oo 6 Oo. ak 105:00 

- Asst. Clerk. .... 95.00 
Melville. .... Clerk  eeaeaty tai 105.00 
Regina...... Blerk rine cote he 90.00 


Bridge and Building Masters’ Offices. 


Melville. .... Clerk a tities uccette 105.00 
Hdamonton«. ¢Clerk:. ) o49 105.00 
Edson.:....-. Clerk ite Daas 110.00 
Prince RupertClerk.......... 110.00 


Rivers....... Olerie oth 7 alee 100.00 
Melville..... Clery Mune 100.00 
Regina. ie... ler  naocnee 105.00 

Re a Asst. Clerk..... 90.00 
Watrous..... levee hei 100.00 
Pigrar o% Clerk aad tae 100.00 
Bdmonton =. Clerks.) ok Se. 95.00 
Calgary... Chetry. uL toh 100.00 
Edson....... Clerki aii Se, 105.00 
Mebrdes.:. :@lerk' 3. acs. 105.00 
Endako...... Clerk es weit 105.00 
Smithers At cd Oia ae naar eee 105.00 


rein) Firemen 
GA OUR tsar EINE) oats aa ee 
Roundhouse Labourers 


All points where duties are 
strictly labouring. ... 

All points where duties combine 
with those of watchmen, 
wipers, light-up-men and 
ashpiimien ys 652) csp esis de 


Wipers. 
Pilepointeee a woo, skew 35 ie 


4.13 per day 


. 40 per hour 


.43 per hour 
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Engine Watchmen and Light-u p-men 


Station Position ' Rate 
All pointss co OC! sae ie Ws 
| —  Coalmen 
COMPAR AA Soe midge is .43 per hour 
Bunkhouse Attendants 
HdMonton ys Vessel sere .387 per hour 
TOASO 1 oie ae ee et eee .o7 per hour 
Call Boys—Motive Power Department 
Biggar 750s fos wean ae 60.00 
Welville wet ee bos cute ee oes 60.00 
Regia. 2 ac ev. wee Re 60.00 
Edmnontones.: teins es cto ee 60.00 
Hids0n.. tic as. eee eae 60.00 
Local Freight Depot 
Winnipeg....Accountant..... 135.00 
ie ....Chief Biller. .... 130.00 
#2 ....Machine Biller.. 1.36 
per 100 bills 
Machine Biller, 
(Pre-Pay ex- 
pensing)...... 1.40 
per 100 bills. 
2. e@ashiers) 2 Say ok 110.00 
sf .. Interchange Clerk 95.00 
x ....Inwards Clerk... °95.00 
hy ... Night Clerk.... 95.00 
a ... Abstracts Clerk.. 87.50 
" .. .stenographer.... 87.50 
5 ....Records Clerk... 87.50 
%: ..General Clerk... 87.50 
g Office Boy...... 60.00 
a? Ne FADILOL a ute ee 95.00 
* ..Team Track 
Head Checker.. 120.00 
= ...-Checker, Ist year 101.00 
as . “  Qndyear 106.00 
. a oe OTe Viena hel 0 
5 Zit -SUOTeLss Wend) oe 
- Me oP OFUCES: 4 beat 
Edmonton. ..Chief Accountant 125.00 


...Chief Claims Clk 120.00 
..Chief Rate Clerk 115.00 


3). NAUK PONSOTA ec as 110.00 
~. Oashier \o.5 aaa cego. OO 
RRA GER ie eo aero 105.00 
vote Baller 2) <7. a vemnmer, 105.00 
; Clerk (ED & BC) 100.06 
; 100.00 
eee iy Mf 100.00 
+ Bul Clerks 100.00 
| Car Clerk’: 100.00 
, ‘Correspondence | 

Glerk' Wiese 95.00 
. . .Stenographer.. 95.00 
..Clerk (ED &BC) 95.00 
flowered Mean tty 90.00 
...Clerk (OCS).... 90.90 
... Abstract Clerk: 90.00 
HPC lerki cc kewoss, oe » 90.00 

» MiP lerk elatceni ae 4 90.00 ~ 
ler oo. in eat 87.50 
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Station Position Rate Station Position Rate 
_ Edmonton. ..Checkers, Ist yr. 101.00 Prince Albert.Messenger. ..... 60.00 
i GS Hel Ond year 106.00 ie PUOIIDON oe Pi diet 105.00 
* oe ea ord year 111. ae oh eta h RACMOL «Ac ieee 80.00 
zy ow druekers "ots. 43 
« ors ‘Satta on Peg ee doh Biggar....... Cashier........ 110.00 
We eaten | ry ae capi a ne fe 105.00 
Regina “ah rite Cashier...0. 455. 110.00 PEA euh Senas sil er ee so aes 100.00 
. Accountant. .... 100.00 Sie RN rac oe eh Clerk eta 100.00 — 
= MCh ee 95.00 “ Clerk ok eae 100.00 
Lae ee “Car Service Clerk 90.00 as WO lero e esas oe, 87.50 
pt hice s Terk yive es ees 90.00 Reagan Yard Checkers, 3 87.50 
eee ee Clerk. Kotte 4 90.00 eta SL Call Boys (3)... . 50.00 
APACS oe CORCT Ke ae aac f ccacne 87.50 
BeBe oy ese Messenger...... 60.00 Seen Stat 
Sig ats vasa) Watchman...... 85.00 aeiatee a 
7 ... Checkers, Ist yr. Portage La 
gicusa toate Checkers, 2nd yr. Prairie. “Cashier, (28294 100.00 
eae Checkers, 3rd yr. Clerk. scahniens 95.00 
" .. Truckers. ...... fe Warehouseman. 85.00 
Calgary...... Accountant. ates 110.00 Rivers... (isin Yard Clerk..... 95.00 - 
se OC 2) gee ene a 100.00 pea OR eet Yard Clerk. .... 95.00 
clea ae Rate Clerk..... 100.00 ag Tim ners Yard Clerk. .... 95.00 
Bade y fate Em Ticket Clerk 100.00 Ra RAL eae Glerkss os ake 90.00 
ieee lerk. 1.1.2... 87.50 trous..... Cashier........ 100.00 
et eee Clerk. ......... 87.50 Neal reas - 100.00 
eee Clerk. ......... 87.50 are Yard Clerk. .... 100.00 
pO NSE Clerk. ......... 87.50 ine ikea Yard Clerk..... 100.00 
“s adh Oy Ls 6 Seo a RS 87.50 CO 2 3 eee sa Asst. Clerk uy 87.50 
eS SF Stenographer.... 87.50 ee fee oe 3750 
: ...Stenographer.... 87.5 ; 
eae Messenger...... 60.00 Kelliher. .... Clerk, (os cities Gs 87.50 
pets See eee ist yr. Seen Raymore Clerk yoke he 87.50 
abe es hecker, 2nd yr. 106.0 . 
oe as Seamans.....Cashier. ....... 100.00 
eae. ys PE TUCKETO) Al cua. PAO DER MOUR 6. Ona. Oia Camantae R ee Mane ha : 
NG ieee s Watchman...... 90.00 Nokomis.....Clerk.......... 87.50 
Melville..... Cashier, 270) Sn 110.00 | Yorkton aN Cashier. ....... ua 
Se) igs AED ng REO CERRY EPR a lerle roe ete 87.50 
5p See Aa Clerk. Sieh cia alkstie Tate 95.00 ee Clerk Q7 50 
shat hethdnde tee Messenger...... ie ” pen aa Chee ne 87 50 
ied i eh PCO Laer ee OO EO tee Re ee ni Wig Ait Rae cock onin oc a 
Sn ae, 3 Janitor er cs 85-00 Canora...... Clerlosiiey rai? 87.50 
~ ...Checker, Ist yr.. 101.00 Fort Ow’ Appelle 
err. <<) Sone 2nd yr.. se ie ae Clerk ee 87.50 
RSD LENS», Ted hecker, 3rd yr.. 111.00 ~ ; 
CT ATS Mailers et _37 per hour Riverhurst: wlerko ss 87.50 
Saskatoon....Cashier........ ate Weyburn VOlerkoni at. 87.50 
“i BLOF Io ct ate 105.0 ashier........ 95.00 
1 Clewce. bet fitce 95.00 Moose ee hee Pon hehe 95.00 
i) Correspondence heck eracacnds .40 per hour 
Glerk. Ju cai exe 95.00 me ie 
«6 KOM athe sect ia Cheha 87.50 Wainwright. WM lerk Aker d Skee 100.00 - 
ct 1 5 aT ere 87.50 : , uM lepky co ena nike 90.00 
‘ Clerkin uae 87.50 Baggagemen (3). 87.50 
- Chere: eo aes 87.50 Tofield...... Gilet ewe rsaer tes 90.00 
a RCTs ys. a alsa 87.50 (oe ke eran Csr Ce cate 87.50 
- Messenger...... 75.00 POUENI e2 5 )e) Baggagemen 87.50 
“ ee Janitor mR Za) eM wi le eye 75 . 00 Camrose Clerk 95 : 00 
oe ..Checker, ist yr. me a an hike Ons 95.00 
os . Checker, 2nd yr. Reh EAT ale MA nee 
= ..Checker, 38rd yr. Gata ba satya trees, 0) hd pater weer noe 87.50 
Fy BEE CCDS oa). 2 avs 43 per hour §¢ott........ Cer ke ats Gebers iue 87.50 
Prince Albert.Cashier........ 95.00 Unity. . Pes Sas IRE oe 
e ick of @ lope vas «\ OS OO mane uae Saige cone ee 
th Meer eta Eagan eggs 95.00 Chauvin. ..:. Clerks cP ae 87.50 
it ‘‘ Stenographer.... 90.00 Edgerton....Clerk.......... 87.50 
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Station 


Viking.......C 


Cudworth.... 


ce 


Mirror...... 
Trochu...... 
Three Hills.. . 


eeeerees 
@ 6 0 0 6 Neise 
stele seh, e\2 16 


o fe. eee a's 


Oe OL Ce NOS 


McBride... .. 


if 3 


eeee 


Position 


Clerk. ea ent 


Glee: ce ee 


Baggageman.... 
Freight Checker. 
PANIGOL, os ana eo 
Janitor.....,... 


Baggageman. Sint 
Car Checker. ... 


Car Checker... . 


Prince George.Cashier........ 


tt 
ce 


6g 


Smithers.:... 


Freight Clerk. .. 
Baggageman.... 
Freight Checker. 


Bolero eke 8 


Prince Rupert.Cashier........ 


ce 


be 


4's al 6. \'e 


ouete cee 


Edmonton... 


“ 


A) teehee) ew ae 


Accountant. .... 
Diller... ns Ge 
Abstract Clerk. . 
Stenographer.. . . 
Checkers (7).... 
Baggageman.... 


Yard Offices 


Olerken(2). tam 
Call Boys (2)... 
Glerks:(2) 2a. 
Night Chief Ck. 


...Day Chief Clerk. 
...Stenographer.. . 
.. Record Clerk... . 


...Checkers (4). ... 
.. Weighmaster.. . . 


Clerks: (3) ius 
Weighmaster.... 
Call Boys (2)... 


THE LABOUR GAZETTE 


Rate 


87. 
50 
.50 
.50 


105. 
75. 
75. 

105. 

105. 

105. 

100. 

110. 

105. 

105. 

105. 

110. 

115. 

115. 

110. 

105. 

100. 

105. 

105. 

100. 
87. 


100. 
50. 
100. 
110. 
110. 
.100. 
90. 
87. 
cot 
105. 
100. 
105. 
60. 


50 


75 


00 
00 
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ARTICLE 21. 


This schedule shall remain in effect until 
revised or terminated by thirty (30) days’ notice 
by either party. 


For the Grand Trunk Pacific Railway Company: 


(Signed) H. H. Brewer, 
General Superintendent, Prairie 
. Division. 
(Signed) H. McCa tt, 
General Superintendent, Mountain 
Division. i 
For the Employees: 


(Signed) Wm. Percy, — 
General Chairman. 


Approved: 
(Signed) W. P. Hinton, \ 
Vice-President and General 
Manager, 


per (Signed) A. A. TISDALE. 


3rd March, 1919, 
V. P.—2171. 


Mr. Wm. Percy, 
Chairman, Employees’ Committee, 
Winnipeg, Man. 


Dear Sir, 


This is to confirm the verbal understanding 
between your Committee and the Company’s 
Officials supplementary to the agreement en- 
tered into, namely—that while the rules are 
stated to be effective March 16th, all the pro- 


' visions of Supplement No. 7 to the McAdoo 


Award will be applicable to all employees 
covered by the said agreement from September 
Ist to that date, but beginning March 16th, all 
the provisions of the new agreement will come 
into force. 


It is further agreed that at Winnipeg, Regina, 
Saskatoon, Edmonton and Calgary, the rates of 
pay for freight checkers, storers and truckers will 
be made to conform to rates which may be 
granted by the Canadian Pacific Railway in 
interpreting the McAdoo Award. 


It is also understood that certain increasesfin 
pay over and above the McAdoo Award con- 
ceded in'the said agreement will become effective 
from March Ist in accordance with the list ap- 


_ pended hereto. 
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Station Position Old Rate New Rate 
Transcona (Stores)...... Assistant Foremen............ $110.00 $115.00 
es oe easy hey ages Be Petty Storeman (Castings) .... 105.00 110.00 
va iP tad) Petty Storeman (Lumber)... .. 100.00 110.00 
Badmonton rier tesi. 2; Ora MOPEMAN . iirc. ceed 100.00 110.00 
= ee ye i en Petty Storeman (Castings)..... 100.00 105.00 
CO rir bate cae WLOFEMIEM tae’ va ot oe 100.00 105.00 
UCAS 2 a A ah al ae aoe sooner a A. PIT G 100.00 105.00 
VIM ESTIE ASS ee a te vy Storemaniitiyss ics. toes eee 100.00 105.00 
Prince George.......... PHOLCINADI res eee. RNIN oe. Ses 100.00 105.00 
PrN hers: aos. ok. wht PILORCTOAIET 8 Re- let's ot ates 100.00 105.00 
Prince Rupert.......... Assistant Storeman........... 43 95.00 
per hour. per month 

Edson (Supt.’s Office)... ./Clerk to Dist. Master Mechanic 105.00 110.00 
Wainwright.) 25 20.2%... Locomotive Foreman’s Clerk. .. 95.00 100.00 
ake eh Ae ae eae Locomotive Foreman’s Clerk. . 105.00 | 110.00 
PASPCE a s,s aetna e ee at a nf + Hod OMS 100.00 105.00 
Prince George.......... if = y fry ff 105.00 110.00 
SSOP SR od bs ou. it iy 3 eae 105.00 110.00 
Prince Rupert.......... oy xf m a ae 105.00 110.00 
PIO dc ILA. TO dae 4 Brand’ B; Glerkiy: . Nae 105.00 110.00 
Edmonton.............. s SYR Otc: « SADR ERA 90.00 105.00 
Prince Rupert.......... es ca aig Dieta tis ea 105.00 110.00 
PVCIE Me cic an bode ake 2 Roadmaster’s Clerk........... 95.00 100.00 
Weatraust: SORES E. IEE Tey Pe 95.00 100.00 
Biggar dian out ced dat Fi #5 LG cc oT! 95.00 100.00 
SUINET Sie sas uated Me ¥ ks. AohR RTS 100.00 105.00 
POT eee ree a 9 Call Boy (Motive Power Dept.) 50.00 60.00 
FOUN aS Se Pt oe es CCAP IOY NC Pe ee a eee 50.46 60.00 
Winnipeg (Local Freight)|Inwards Clerk..........:.... 87.50 95.00 
WY INDIpeR los Vics cio). kd. RES) foe: CoD AE OOR LF 6A fra RM .30 95.00 

per hour. 
Snnipeg es a Head Checker (Team Track). . 115.00 120.00 
PEER Me te a at ou), PiaeE ETI Pew WAG. 1, Sloe by 90.00 95.00 
AICTE <s.A FT ea Third Year Checker.......... 110.00 111.00 
Moose Jaw............. RCo Cher Wot enh Puen wks 38 .40 

‘ per hour. per hour. 

Pidgeon ket ay ION ee, OSer “Siete. Foi ge 105.00 110.00 
STAT [61 bon OPO Dead BOORSRGEE Tea Bargaeomans: pom yl soos oe 95.00 100.00 
[cH Th tee SOE eee Freight Checker.............. 100.00 105.00 
LESTE Ripka a EH LOUE (a) fe Lance scale meee 227 75.00 

per hour. 
ee Aa Oe Ra Ms Bagrageman iit lee Oi 100.00 105.00 
ashe o0 ee els Ake es Se Car Opptker ttyl. 02 oo. Bes 6 100.00 105.00 
McBride...... Re eae SEEN NT RGF 2, I gee ear a a 100.00 105.00 
IOISYIOO ae ties So ack CAR ODECKOY iS oc aoe Os 95.00 100.00 
Prince George PID SSO RL OE eho an ust 105.00 110.00 
e Pibipe nad Bee its Prete iw lerks <coda hoe ee 100.00 105.00 
" OTS EE aE Baccavemar. ax ree. 100.00 105.00 
omy BS has eh eee ses Freight Checker... 2... 0.5... 100.00 | 105.00 
SL eg SE en a ee ROEM CUTER a es erences 105.00 110.00 
Dhedwitles Ys: Slice ou ts Lo Cal Boys (2) egies ah eh 40.00 50.00 

Yours truly, 
(Signed) W. P. Hinton, 
Aecepted: Vice-President and General Manager. 


(igned) W. Percy, (Signed) per A. A. TISDALE. 


Chairman, Employees’ Committee. 
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Report of Board in Dispute between the Furniture Manufacturers’ Association, 
Stratford, Ontario, and certain of its employees 


A UNANIMOUS report was received 
from the Board established to deal 
with the dispute between the Furniture 
Manufacturers’ Association of Strat- 
ford, Ont., and certain of its employees, 
being members respectively of (1) 
United Brotherhood of Carpenters and 
Joiners, Local Union 1990, and (2) 
Painters and Decorators, Local Union 
772. This industry did not fall within 
the seope of the statute, but through the 
efforts of a departmental officer, who 
visited Stratford, mutual consent of the 
disputants to refer the matter to a Board 
was secured. A Board was established 
‘as follows: His Honour Judge D. Mc- 
Gibbon, Brampton, chairman, appointed 
by the Minister in the absence of a joint 
recommendation from the other two 
Board members, Messrs. Joseph Orr, 
Stratford, and James F. Marsh, Niagara 
Falls, nominees of the company and 
employees respectively. The report was 
accompanied by an agreement signed: by 
both parties to the dispute. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act of 1907, and re 
the differences between the members 
of the Furniture Manufacturers As- 
sociation of Stratford, Ont., and 
certain of their employees. 


To the Hon. G. D. Robertson, 
Minister of Labour, 
Ottawa, Ont. 


The Board: of Conciliation constituted 
in this matter, and consisting of His 
Honour’ Judge D. MecGibbon, retired 
judge, chairman appointed by the Min- 
ister. of Labour; Mr. J. F.:Marsh, re- 
presenting the employees, and Mr. 
Joseph Orr, representing the employers, 
beg to report as follows: 

The members of the Board having 
taken the.usual oath of office, held a 
preliminary meeting at Toronto, on 


Monday, January 13th, 1919, when ar- 
rangements were made to proceed with 
the investigation of the matters in dis- 
pute at Stratford, Ontario. 

Matters agreed upon to be discussed 
between the parties referred to were the 
following : 


1. Hours of labour. 
. Overtime. 

. Wages. 

. Strikes. 

5. Slack periods. 


H CO DO 


A meeting of the Board was _ subse- 
quently held at Stratford on Monday, 
January 20th, and on February 3rd and 
4th; at the preliminary meeting it was 
agreed that the negotiations should be 
conducted informally, each member of 
the conference to have the privilege of 
giving evidence or asking questions bear- 
ing upon the matters in dispute. 

The differences in dispute between the 
employees and employers as enumerated © 
in the preceding portion of the report, 
were discussed freely, the men and their 


_representative urging an increase in 


wages, as well as a shorter working day, ~ 
together with time and a half overtime. 
The manufacturers stated that they 
believéd that they were paying as high, 
if not higher, wages than were generally 
paid by their competitors, and to impose 
a higher rate of wages than they are 
now paying would place them in a posi- 
tion where they would be unable to placé 
their goods on the market in. competition 
with their competitors. - The Board then 
decided-to investigate this statement and 


to hold meetings, having the following 


places as centres of each district,—Han- 
over, Kitchener and Montreal. 

Hanover meeting was held on Feb- 
ruary 18th and was attended by all 
Furniture Manufacturers in the North- 
ern District of Ontario, with their sche- 
dule of wages as of the week ending - 
January 31st, 1919, and which were 
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presented to the Board. At this meeting 
the following resolutions were unanim- 
ously adopted : : 


‘1. That the Northern Ontario Section 
of Furniture Manufacturers represented 


make a suggestion to the Conciliation 


Board of a maximum working week of 
54 or 55 hours with a weekly pay based 
on present pay of 59 or 60 hours as the 
case may be, providing same becomes 
general with the furniture manufac- 
turers throughout Canada. 


2. That this Northern Ontario Divi- 
sion of Furniture Manufacturers recom- 
mend that should the new hours of la- 
bour be adopted, time and one-half be 
paid for overtime when entire factory is 
operating under power, but not other- 
wise. 


Manufacturers of the Central Ontario 
District appeared before the Concilia- 
tion Board at Kitchener, on February 
20th, and presented their scales of wages, 
and at this meeting the resolutions pass- 
ed at Hanover were likewise unanimous- 
ly adopted. 


On. February 25th and 26th the manu- 
facturers of Quebec appeared before the 
Board at Montreal and after considering 
Hanover and Kitchener resolutions de- 
cided, as they were not of a unanimous 
opinion, not to commit themselves by 
any declaration. Schedules of factory 
wages were, however, filed. 


A further meeting of the Board was 
held in Stratford on Tuesday, March 
4th, at which representatives of both 
the employees and employers were pre- 
sent. At this meeting Mr. Joseph Orr, 
representative of the employers, re- 
viewed what had been accomplished by 
the Board in the investigations held at 


Hanover, Kitchener and Montreal, which’ 


showed that a very wide difference exist- 
ed between wages paid in different 
furniture centres, Stratford paying 
among the highest in the industry. 


After a lengthy discussion on some of: 


the points of difference, it was finally 
decided to hold a further meeting on 
Friday, March 7th. 
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On March 7th, representatives of both 
employees and employers again met, and 


_after hearing evidence and representa- 


tions made by all parties concerned, the 
Board endeavoured to bring about an 
agreement as to the matters in dispute, 
and is able to report the successful issue 
of the negotiations, in so far as one 


manufacturer and the employees are 


concerned, which resulted in procuring 
the agreement, annexed hereto. The 
other furniture manufacturers of Strat- 
ford, being parties to the above dispute, 
have agreed to and will put into effect 
as on February 3rd, 1919, Clause 8, 4, 
and 5 of the Agreement annexed: hereto. 

In concluding our report, we would 
draw your attention to the fact that the 
plan of procedure adopted by your 
Board in dealing with this matter, was 
in keeping with the policy recommended 
by you in your recent address delivered 
in the Labour Temple, Toronto, when 
you advised that disputes between em- 
ployees and employers could be dealt 
with more advantageously when taken 
Having fol- 
lowed this course in dealing with this 
investigation, we are pleased to report 
that the results obtained have been sue- 
cessful to a point beyond our expecta- 
tions, Inasmuch as the points agreed 
upon by the Stratford manufacturers 
and their employees are likely to become 
effective throughout the entire industry 
on May Ist of this year, which would’ 
effect, approximately, 11,000 employees. 


The final meetmg of the Board was 
held in Toronto on the 19th and 20th 
day of March, 1919, and it is a matter 
of great satisfaction to the members of 
your Board to be able to report that a 
mutually satisfactory adjustment of the 
matters in dispute were agreed upon, the 
particulars of which have been fully set 
forth above. 

The Board of Conciliation and In- 
vestigation is of the opinion and would 
recommend that an Industrial Council 
based on the lines laid down by what 
has become known as the: Whitley Com- 
mittee be instituted as between the 
Furniture Manufacturers’ Associations. 
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of Canada anJ the labour unions re- 
presenting the empl. yes, to discuss, and, 
if possible, to settle all disputes or dif- 
ferences between the manufacturers and 
their employees. 


We have the honour to be, Sir, 
Your obedient servants, 


(Sgd.) D. Mc@Grpson, 


Chairman: 

(Sgd.) J. F. Marsn, 
3 Conciliator. 

(Se¢d.) JoserpH Orr, 
Conciliator. | 


Dated March 20, 1919. 


1. Agreement between The Globe-Wernicke 
Co., Ltd., of Stratford, Ontario, and, Ist, 
their several employees, 2nd, Local Union 
1990, United Brotherhood of Carpenters and 
Joiners of America, and 3rd, Local Union 
772, Painters and Decorators. 


2. This Agreement to become effective as 
from February Ist, 1919, and remain in 
effect until the first day of October, 1919, 
and from year to year subject to thirty days’ 
notice, prior to October lst, by either party 
to this agreement. 


3. Hours of Labour.—Nine hours shall con- 
stitute a day’s work; same to be performed 
between the hours of seven am. and five 
p.m. except on Saturdays during June, July, 
August, when the hours shall be from 7 a.m. 
to 12 noon. 


4. All work in excess of above shall be 
paid for as follows: after five p.m. at nights, 
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after twelve noon Saturdays during June, 
July and August, Sundays and all legal holi- 
days recognized by the Dominion, time and 
one-half, but it shall not be considered over- 
time unless when one or all departments are 
asked to work extra hours. 


5. Wages.—Wages to be paid shall be ad- 
justed so that the employees will receive for 
54 hours work an amount equal to that which 
was being paid for 59 hours. 

6. Strikes or Lockouts.—In case of dis- 
agreement over the interpretation of this 
agreement, or other causes, there’ shall be no 
cessation of work until the highest repre- 
sentative of both parties have failed to come 
to an understanding. 

7. During slack periods preference shall be 
given to reduction of hours of work, rather 
than a reduction in workmen who may be 
looked upon as members of the permanent 
staff. Z 

8. This agreement applies only to those 
working on an hourly basis of wages. \ 


Dated at Stratford, this 7th day of March, 
1919. 


(Signed) The Globe-Wernicke Co., Ltd.: 
JAMES J. MASON, 
! President. 
THos. L. CLaNcy, 
- President, Carpenters. 
S. H. VANSTONE, ¢ 
Secretary, Carpenters. 
R. H. BrEzzs, 
President, Painters. 
B. R. ParKEr, 
Secretary, Painters. 
J. F. MarsH, 
Witness. 


(Sgd.) JOSEPH ORR. 


(Sgd.) 


Reports of Board of Conciliation and Labour Appeal Beard in Dispute between the 
Canadian Express Company and its clerks, drivers, porters, messengers, etc. 


REPORT was received from the 

Board established to deal with the 
dispute between the Canadian Express 
Company and certain of its employees, 
being clerks, drivers, porters, messen- 
gers, etc., members of the Canadian 
Brotherhood of Railroad Employees. 
The Board was composed as follows: 
His Honour Judge R. D. Gunn, Ot- 
tawa, chairman, appointed by the Min- 
ister in the absence of a joint recom- 
mendation from the other two members, 
Messrs. F. H. MeGuigan and Fred Ban- 


eroft, nominees of the company and em- 
ployees respectively. Although Mr. 
Bancroft signed the report with the 
chairman, practically three reports were 
presented in this case, each containing 
recommendations as to the settlement 
of the dispute. On the request of the 
company the matter was referred to the 
Labour Appeal Board. A unanimous 
report was later presented by the Labour 
Appeal Board, the text of which follows 
that of the three reports mentioned 
above. 
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Report of Board of Conciliation 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and in the 
matter of a dispute between the 
Canadian Express Company (em- 
ployers), and its messengers, mes- 
sengers’ helpers, clerks, drivers, 
porters and others, members of 
Canadian Brotherhood of Railroad 
Employees (employees). 


To the Hon. G. D. Robertson, 
Minister of Labour, 
Ottawa, Canada. 


The Board of Conciliation and In- 
vestigation appointed to investigate the 
dispute herein having made complete 
-and careful enquiry into the same, now 
present the report following: 


The proceeding were opened, conducted 
and concluded at the general offices of 
the company in presence of Mr. A. B. 
Mosher, grand president Canadian Bro- 
therhood of Railway Employees, Mr. A. 
FR, Landry, general organizer of the Bro- 
therhood of Railway Employees, Mr. A. 
Scholey, general chairman, and Mr. M. 
J. Dundas, general secretary of Em- 
ployees’ Committee, representing the 
employees; and Mr. W. HE. Norman and 
Mr. A. J. Seaton, superintendents, and 
Mr. M. J. W. Moore, line inspector, re- 
presenting the employers. 


The representatives of the parties have 
had many prolonged conferences on the 
demands presented and outlined in the 
statements filed in your department, but 
had made no adjustment of any part 
thereof. The usual and generally effec- 
tive methods adopted to bring about 
an amicable understanding upon the 


main principles in dispute were an- 


xiously applied by the Board and a 
settlement satisfactory to both parties 
was reached on a number of the working 
rules, but it must be admitted that upon 
the main differences and outstanding 
prineiples submitted to the Board no 
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adjustment satisfaetory to both parties 
was discovered, nor did it seem possible 
that any were attainable. In conse- 
quence of the great division of opinion 


on the main issues the Board were 


forced to enter upon a full and exhaus- 
tive enquiry into all branches of the 
dispute and have given all the state- 
ments, contentions, arguments, and re- 
presentations, written and verbal, most 
full and careful consideration. 


In order that the whole situation and 
main differences should be understood 
it is advisable to make clear that the 
employees directly affected are very pro- 
perly divided into two main classes, 
namely, Depot Employees, being those 
correctly designated as clerks, drivers, 
waggon-men, porters, and motor-truck 
men, and messengers and messengers’ 
helpers on the trains of the Grand Trunk 
Railway System — numbering all told 
about 1,250 male and female employees. 


The schedule marked ‘‘A’’ hereto 
fairly defines the classification and ser- 
vice as well as the number of employees 
affected. The application or statement 
filed with your Department by the em- 
ployees outlines a set of working rules 
that embraces all employees ;—requests 
large increases in rates of pay, and intro- 
duces also an. entire alteration of the 
basis of compensation and rates for mes- 
sengers and their helpers, more parti- 
cularly referred to hereafter, and about 
and over which much sincere difference 
of opinion honestly exists. 


The Board found that the schedule 
heretofore existing was the first schedule 
negotiated by and betweeen the em- 
ployees and employers and had been in 
force for a year when terminated prior 
to these proceedings. The Board, after 
their enquiry and investigation into all 
branches of the whole dispute, desire to 
state that there are three companies, the 
Dominion Express Co., the Canadian 
Express Co., and the Canadian Northern, 


or National Express Co., operating in 


the same territory, earning the same 
rates, and governed by the same condi- 
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tions, and that the great bulk of the 


express business is moved and handled 
by the Dominion Express and Canadian 
Express companies, who engage in or 
about the same number and class of em- 
ployees. 


It should also be stated here that the 
Board are enabled to report that after 
earefully considering and reviewing the 
working rules proposed by the employees 
that the schedule marked ‘‘B’’ hereto 
defines the rules that the parties are re- 
commended to accept and adopt for the 
future period fixed therein, leaving still 
to be considered many of the more im- 
portant matters in dispute entirely un- 
adjusted and unsettled and upon which 
the Board are to report, namely: 


1. The inclusion of female employees 
in the schedule and representation ; 


2. The introduction of the eight-hour 
day ; 


3. The extra compensation for over- 
time ; . 


4. The provision for holidays with 
full pay ; 


5. The increased rates of pay for de- 
pot employees; 


.6. The computation of rates of pay 
for messengers and their helpers on the 
mileage basis. 


These principles as included in the 
schedule proposed by the employees have 
met with most strenuous opposition from 
the representatives of the employers on 
many grounds, chief amongst which is 
the serious and excessive outlay created 
in operating expenses to meet which 
~ there is no provision or resource within 
the reach of the company, as well as the 
claim that no other express company is 
called upon to recognize similar or near- 
ly similar conditions—except the Cana- 
dian Northern, or National Express 
Company, which it is urged, does not 
furnish a just comparison—in any of 
the essential details that should guide 
in the circumstances. 


The Board cannot find that the com- 
pany have shown any sufficient cause 
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that would warrant a recommendation 
against the inclusion of the female em- 
ployees in the schedule and feel that the 
objections for any of the reasons given 
are unfounded in the best interests of 
both parties. 


The company have opposed the pro- 
posal of the employees to call in any re- 
presentative of the Brotherhood not an 
employee after failure to reach an ad- 
justment of any dispute with the em- 
ployees’ committee, but as this expedient 
is found advantageous in many eases 
and is a condition precedent to pro- 
ceedings under the Act frequently re- 
quired it appears to the undersigned 
after careful deliberation that the ob- 
jections raised are magnified and the in- 
troduction. of the privilege one that will 
if ever used be found beneficial. 


The Board have given careful consid- 
eration to the representations and con- 
tentions of both parties regarding the 
introduction of the eight-hour day for 
certain employees outside messengers 
and messengers’ helpers and after fully 
reviewing all the conditions, objections, 
and relevant circumstances have arrived 
at the conclusion that the recognition of 
the eight-hour day is almost universal 
and almost every schedule of working 
rules negotiated or established in recent 
times endorses the eight-hour day for 
employees and in the judgment of the 
undersigned members of the Board there 
is no objection presented that can form 
a sound basis for refusing to now en- 
dorse and recommend it for the depot 
employees upon the acceptance of this 
award. The Board have considered fully 
the representations and contentions re- 
lating to the claim for increased over- 
time rates which are most generally fixed 
at time and one-half and not infrequent- 
ly at double time, and the rule is so uni- 
versal and the increase not burdensome 
that the undersigned members of the 


Board find no reason why the flat rate 


of time and one half for overtime worked 
should not be given effect in the new 
schedule, and so recommend, and to be 
effective from the acceptance of this 
award. : 
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The Board have not failed to consider 
earefully the claims and supporting 
reasons presented for annual holidays 
for the employees with full pay, but have 
concluded that this demand should not 
be conceded in the circumstances, but 
the practice heretofore obtaining and 
continued by the rules recommended be 
continued for the present. 


The claim presented by the employees 
for general increases in rates of pay to 
the depot or station employees, in num- 
ber close to 1,000 men and women, has 
been most seriously considered and the 
very highest regard has been paid to all 
that has been contended and represented 
to the Board and it appears that since 
the last schedule was executed and put 
in force, and about July, A.D. 1918, the 
company granted some increases to many 
if not all in this class and in the negotia- 
tions were ready to provide further in- 
creases, but not to the extent. sought by 
the employees, whose demands if con- 
_ ceded would add $179,000 it is stated 
to the annual pay roll for station em- 
ployees alone, while the demand for in- 
ereases to meet the claim for 200 mes- 
sengers and messengers’ helpers would 
add the further sum of $80,000 to the 
same pay roll and mean a serious in- 
erease In operating expense. 


The president and accredited officials 
of the company assert that for the last 
two years the operations of the company 
have been carried on without any profit 
and at a loss and that they and the other 
express companies dre applying for re- 
lief to the Board of Railway Commis- 
sioners of Canada at the present time, 
and have offered to place before this 
Board and give full access to all the 
tables and schedules used on such ap- 
plication to establish the operating cost, 
earnings and receipts of the company. 


_ The analysis of the rates paid to the 
clerks, waggon-men, drivers, porters, and 
others known and referred to as Station 
Employees, does not establish that these 
employees are as adequately paid as the 
circumstances and conditions controlling 
require and this to some extent is con- 
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‘ceded by the company, but the parties 


have not been able to reach agreement 
upon the increase justly to be made in 
the rates. The undersigned members of 
the Board have concluded that the de- 
mand of 25.06 per cent increase made 
totalling in or about $177,000 annually 
for the station employees is in our 
opinion unwarranted under the circum- 
stances, and that the offer of the com- 
pany of increase’ is not adequate in the 
circumstances and would recommend 
that a sum be added to the annual pay 
roll of the station employees and dis- 
tributed and applied to the clerks, wag- 
gon-men, drivers, helpers, and porters 
and other station employees of this 
company equivalent to fifteen per cent 
for those rated between $50 and $70 and 
twelve per cent for those rated between 
$70 and $100 and ten per cent for 
those rated over $100 monthly, to be 
effective from the first day of February, 
ALD eros 


A careful but necessarily limited in- 
vestigation took place into the proposal 
to compute the rates of pay for messen- 
gers and their helpers on the mileage 
basis with. a minimum of 5,000 miles 
equivalent to a month’s pay with pro 
rata pay for all mileage in excess of 
0,000 with safeguards as to overtime, 
and the Board have made the findings 
following: 

That there are 90 scheduled runs now 
operated by the company engaging 180 
messengers and 19 helpers, with the 
great percentage located in Quebec and 
Ontario, and the parties can agree upon 
the division of these runs into three 
classes, first, second and third. There 
are 63 messengers in the first class; 97 
messengers in the second class; and 20 
messengers in the third class, outside of 
helpers; whose rates of ‘pay are fixed by 
the company having regard to the ser- 
vice rendered, responsibility and ex- 
perience, value of cargo, and other con- 
siderations, generally if not entirely in 
the discretion of the officers of the com- 
pany. The claim is made that the em- 
ployees would by mileage system be in | 
full possession of the basis on which 
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they rendered service and the time 


served would be uniform and the rates 
more equitably adjusted with little 
grounds or causes for complaint of dis- 


crimination or unfair preferences under 


all conditions, and overtime reduced to 
a negligible quantity. It is pointed out 
~ in this connection that every other em- 
ployee in connection. with train service 
is rated upon mileage basis. | 

A careful analysis of the rates now 
paid and conceded for the future by the 
company—if adjusted—on the mileage 
basis outlined would in so far as the 
first and third class runs now operated by 
the company are under consideration not 
materially increase cost, but there are 
some objections to be overcome with re- 
gard to the second class runs. After some 
discussion the demand as originally pre- 
sented was materially modified, but not- 
withstanding such modification it is op- 
posed vigorously by the company repre- 
sentatives on the ground of unworkability 
and the constant change in train runs 
not in the company’s control, and in ad- 
dition on the ground of injustice and 
unfairness in paying anything like uni- 


-. form rates for the runs in the different 


classes because no two runs are alike 
in many particulars nor offer any com- 
parative grounds, and the officers of the 
company further maintain that the com- 
pensation should’ be fixed for each 
specific run by negotiation within their 
discretion and not otherwise without 
reason and none they say has been 
shown apart from increase in rates. The 
increases sought under the new schedule 
proposed by the employees for messen- 
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gers and their helpers are over $80,000. 
Much effort and labor has been expended 
on this branch of the investigation with 
the hope of reaching a satisfactory solu- 
tion and schedules have been examined 
and compiled, but owing to the com- 
plexity of the demand made for and on. 
behalf of the messengers and messengers’ 
helpers and the lmitations of the en- 
quiry within the jurisdiction of this 
Board and the nature, extent and im- 
portance of the representations and 
principles involved in it and under- 
lying the mileage basis proposed with — 
its surrounding of special provisions and 
the vigorous opposition set out, the un- 
d rsigned members of the Board have de- 
cided as it is most assuredly a subject 
that should be properly and soundly dis- 
posed of in the interests of all parties 
and individuals, that the parties are re- ~ 
commended to submit the same to the 
Canadian Railway Adjustment Board 
No. 1 for the purpose of adjusting the 
same. 


These recommendations and rules and 
rates in Schedule B to go into effect at 
the times specified herein and continue 
in foree and effect for a period of three 
months and thereafter unless terminated 
by a thirty days’ notice. 


(Signed) R. D. Gunn, 
Chairman. 
(Signed) FRED BAaNncrRoFt, 


(joins in this report with the exception 
of the reference and recommendation re- 
garding the mileage basis and compensa- 
tion for messengers and helpers.) 























SCHEDULE B. 


Schedule of rules and rates of pay governing 
employees of the Canadian Express Com-~ 


pany. 


» Employee shall mean any employee filling 
any position incorporated inthe rules, regu- 
lations and rates of pay, irrespective of title 
by which designated. 


Employees shall be required to furnish bond 


in such amounts as the company may require > 


for the protection of its interests, but with- 
out expense to the employee. . 

A committee of the employees may re- 
present any employee in any matter of dis- 
pute arising out of any rule in the schedule 
and may appeal to the superior officers of 
the company and may have the assistance of 
an accredited officer of the Brotherhood. 

The seniority of any employee will date 
from the time such employee enters the ser- 
vice unless such employee has resigned or 
been dismissed. 

A list of employees showing their seniority 
in the service will be posted in the month of 
January annually at such points as will en- 
able employees to inspect same, and such list 
shall be made public within 30 days from the 
date thereof. 

All such lists shall be revised at least an- 
nually and be subject to correction upon pro- 
per representation of any employee within 
60 days after publication. 


No employee shall be subjected to any 
discrimination on account of his membership 
in a union or brotherhood of organized la- 
bour but shall be relieved to attend any such 
committee work on behalf of the employees 
and upon request furnished transportation 
over any railway line upon which the com- 
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CANADIAN EXPRESS COMPANY 
Number of employees according to Provinces, as at May 1, 1917 
Employees. N.S. |/P.E.I.| N.B. | Que. | Ont. | Man. | Sask. | Alta. | B.C. | Totals 
Grerkater eee Pe: 14 1 EVA LOS Lot ya 5 3 2 | 457 
DOYS aera ted Fee leas ett a ee ee 12 1 Beh Nd a's corns veac ate et a? 15 
Wagonmen, drivers...... 10 1 10 76 | 174 10 5 rl heen 292 
Helper eee. ot ey os Tipe et. Pals 17 8 aE Te, Ae ere ee 26 
STON ch de eg RU Rr 38 Ds AEE AES Pia UTA 3 cele a 40 
Porters Oh teks 3 37.4 7128 Galke eee: BD beeen 178 
[ore ENN Veh es ange 15 Pina Ren bees os eras cn UO OR SERA PUTA MA | ROR RE SEL PR sb ve eee 1 
Ss LS gi Eb Bey SI i Gi tera ed Ae ity pe Ce ewe, PERO POPUP te, I SABO AOE 1 
Poe COMICS Yih oa. cc OR. Se Oo ee as Ba EOE SOE Ra, oe tedtidnme Dale, 2 
Stablemien #005500 PAAR 1 18 LE cee FON ihe sR Peaks broe ke 36 
Trainmen (Messengers). . 18 3 14 43 94 7 5 £2 3; -199 
50 5 45 441 610 52 15 24 5 | 1,247 











pany operates, subject only to the regulations 
applying thereto, but reasonable notice must 
be given to insure protection to the service 
of the company and in any case 15 days will 
be considered sufficient previous notice. 

No employee shall be disciplined or dis- 
missed without cause. Any employee charged 
with any offence for which he may be dis- 
ciplined or dismissed may be immediately 
suspended by proper authorities for a period 
of three days, during which time the offence 
charged shall be investigated and if he so 
desires he may have the assistance of two 
of his fellow en ployees upon such investiga- 
tion and full notice will be given of the 
evidence and charge against him. In case 
he should be dissatisfied with the decision he 
may within ten days appeal to the higher 
officers of the company. Unless found guilty 
he will be continued in his position and paid 
for his lost time. 

Any employee dismissed or leaving the ser- 
vice will be paid any money due him and 
upon request granted a certificate of service 
showing capacity in which he is employed 
and stating whether discharged or leaving 
voluntarily. ; 

Upon request all service cards and letters 
of recommendation shall be returned to any 
employee supplying same. 

In the event of a reduction of staff senior 
qualified employees shall be retained in pre- 
ference to junior employees and preference for 
re-employement will be given applications 
from any former employee according to se- 
niority if no cause exists to the contrary. 

Any employee off duty on proper leave or 
on account of ill health for reasonable time 
shall not lose his seniority rights, but the 
company may after six months’ leave of 
absence from duty determine the seniority 
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rights of such employee provided, however, 
that any employee on military or naval ser- 
vice shall retain his seniority rights if applied 
for to the proper officer personally or in 
writing within ninety days after his dis- 
charge. 

Any employee called upon to perform relief 
werk shall be paid the minimum rate fixed for 
the position relieved and will be allowed 
reasonable living and travelling expenses, pro- 
perly vouched, but in no case shall he be sub- 
jected to any decrease in rate of pay. 

Any employee attending court or investiga- 
tions by the order of the company shall re- 
ceive his usual compensation with transporta- 
tion and living expenses properly vouched. 

Any employee transferred at the company’s 
request shall receive free transportation for 
himself and family and household effects and 
his usual compensation until installed in a 
new office or employment. 

Any employee required to do messenger re- 
lief work will be allowed reasonable travel- 
ling expenses. 


Any local agent or official in charge may 
in cases of special urgency, such as death, 
serious illness, or other like misfortune, grant 
leave of absence to the employee affected. 


All employees rated monthly working less 
than the full month shall be paid on the 
basis of the actual days in that month less 
Sundays. 


All employees shall be paid semi-monthly 
on the first and fifteenth days of each month, 
as far as physically possible. 


Right of promotion shall extend over and 
be confined to each superintendent’s division 
and shall be governed by merit and ability, 
the senior qualified employee to be given the 
preference. 


Promotion of the employees in local offices 
shall be confined to any positions vacated 
therein, except where such employee’s_ se- 
niority rights entitle him to the following 
positions, viz.: agents, depot or assistant 
agents, chief clerks, and cashiers. 


(b) When a vacancy occurs in any specified 
position under a local agent, or a like posi- 
tion is created, it will be bulletined for five 
days in the agent’s bulletin book during 
which time employees may apply for same. 


(ec) When the position of agent, assistant 
agent, chief clerk or cashier in any superin- 
tendent’s division becomes vacant, it will be 
bulletined for ten days in all agents’ bulletin 
books in the superintendent’s division in 
which vacancy occurs, during which time ap- 
plication may be made therefor. 


(d) Bulletins will close at the expiration 
of the time provided in the foregoing clauses 
and assignmeats will be made within five 
days thereafter. Any change will take place 
within ten days from date of assignment and 


notice immediately given to the employee | 


awarded the position. 
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Any employee may decline promotion with- 
out prejudice to his seniority rights. 

Any employee entitled to promotion to 
position of messenger’s helper will be allowed 
seniority on the basis of fifty per cent of the 
time he has been in the employ of the com- 
pany, and any messenger or messenger’s 
helper transferring to a position in a local 
office will be allowed seniority on the same 
basis. : 

Bulletin books shall be supplied at all of- 
fices and depots. 

Any employee (except messenger or mes- 
senger’s helper) who is required to work New 
Year’s Day, Good Friday, Victoria Day, Do- 
minion Day, Labour Day, Thanksgiving Day 
or Christmas Day, shall be paid therefor at 
overtime rate. Night men to receive same 
consideration as day men. Sunday work shall 
be paid for at overtime rates for all time 
worked. Eight consecutive hours exclusive 
of meals will constitute a day’s work for all 
employees except messengers and messengers’ 
helpers and shall be commenced and completed 
within nine and a half consecutive hours. 

Employees required to work over their speci- 
fied hours per day shall be paid overtime rates. 

Employees required to return to work in 
emergencies arising will be paid overtime 
rates for the time engaged, minimum two 
hours. 

All employees who have been in the service 
of the company one or more consecutive years 
will be allowed two weeks’ leave of absence 
each year. . 

Any employee desiring extra leave will be 
granted same. 

Application for holidays filed in January 
of each year will be given the preference in 
seniority of applicant. January applicants 
will have preference over later applicants. 

The company will as far as possible relieve 
all applicants during the summer season. 

Any employee appointed to any position 
created under new conditions, change of re- 
gulations, or other cause, shall receive the 
rate of pay allowed for like position in any 
office of similar character. 

Any employee promoted to a higher paid 
position shall be paid the rate for such posi- 
tion if qualified to fill same. 


The rules and regulations in this schedule 
shall become effective upon the acceptance of 
the award. 


Mr. Bancroft’s Report 


To the Hon. G. D. Robertson, 
Minister of Labour, 
Ottawa, Canada. 


I join with the Chairman (Judge 
Gunn) in the report to which his signa- 
ture and mine are attached with the 
exception of that part which refers to 
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the mileage basis and the rates of pay, 
ete., governing messengers and messen- 
gers’ helpers. 

The chairman recommends that the 
whole question of the mileage basis, with 
its accompanying question of compensa- 
tion for messengers and messengers’ 
helpers, be referred to the Canadian 
Railway Adjustment Board No. 1 for 
adjustment. 

The proposal of the employees’ re- 
presentatives, contained in the original 
schedule submitted to the Department 
of Labour with the application for a 
Board of Conciliation and Investigation, 
is to substitute for the present arrange- 
ment for paying messengers and helpers 
a basis of payment measured by the 
miles travelled and the time given by 
the employees in the service of the com- 
’ pany on the various runs. The>repre- 
sentatives of the company have main- 
tained a strong opposition to the pro- 
posal throughout the proceedings, and 
the employees just as strongly have ar- 
gued in its favour. 

The attitude of the representatives of 
the company against the proposal may 
be summed up as: it 1s unworkable and 
impracticable, and one official said im- 
possible; it is inequitable, it does not 
take into consideration length of service ; 
increases wages greatly; and takes out 
of the hands of the company the discre- 
tion to set the monthly rates according 
to quality of service, responsibility and 
other considerations. 


The representatives of the employees 
argue: it is both practicable and work- 
able and is a much more simple and 
fairer method of measuring payment 
than the present system; that all other 
members of train crews operating on 
the same trains as the messengers are 
paid upon a mileage basis with similar 
safeguards for hours of service and over- 
time; it is equitable because it takes into 
consideration both the mileage travelled 
and the time an employee gives to the 
service on his runs; that the employees 
would know upon what basis they are 
paid instead of the present system, where 
the officials of the company decide what 
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the run is worth and within their own 
discretion ; that the runs are divided into 
three classes—first, second and third— 
thereby taking into consideration the 
various qualifications emphasized by the 
company, and that the present system is 
inequitable. 

As stated by the chairman of the 
Board in his report on this matter, the 
parties agreed upon the classification of 
the runs into first, second and third. 
The representatives of the employees 
compiled a statement of the various runs 
in the service—at the request of mem- 
bers of the Board—and the document 
showed the classification of the runs, 
present salaries paid monthly, the sala- 
ries offered by the company in a counter- 
proposition, and the salaries requested 
by the employees in the messenger 
service under the proposed mileage basis 
and overtime. The approximate number 
of runs in each class is set out in the 
Chairman's reference to the subject, and 
the number of runs in each class, with 
the number of messengers In each class. 
In addition to this other calculations 
have been made for the purpose of 
examining in detail what the proposal 
of the employees means, and figures 
arrived at to indicate the total cost to 
the company of the introduction of the 
system, with the increases requested. 
There are about 200 employees affected 
by this part of the schedule. The mile- 
age basis of payment is a well recognized 
principle in the schedules of the various 
railway organizations whose members 
are engaged in the railway transporta- 
tion service. The Canadian Northern 
(or National) Express Company pay 
their messengers and helpers on the mile- 
age basis, and the Canadian Express 
Company and the Dominion Express 
Company to date do not. 


Putting the question of increased com- 
pensation aside for the moment and 
dealing with the total pay-roll of the 
company for messengers and _ helpers, 
the question at issue would be one of 
distribution of the pay-roll among the 
various runs in the service. It would 
seem from the evidence, in my judg- 
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ment, that the proposal of the employees 
would work out more equitably than the 
present arrangement. 


The employees’ representatives argue 
that under the present arrangement a 
messenger doesn’t know upon what basis 
he is paid for his services. This is in 
the hands of the company to decide. If 
a run is changed then the officials decide 
what the new run is worth. They further 
argue that, if the mileage basis with 
consideration for long hours and over- 
time was adopted, the employees would 
know the basis of payment, and if a 
run was changed the wages would be 
automatically fixed. 


There does not seem any tenable 
ground for the argument of the officials 
of the company that the proposal is un- 
workable or impossible. It is in opera- 
tion now in a great number of the sche- 
dules governing employees in the rail- 
way transportation service, and is also 
in operation in the service of the Cana- 
dian Northern (or National) Express 
Company. The objection that it is in- 
equitable in my opinion is not sustained 
when a close study is made of each run 
on the system, the hours worked, present 
salaries, and a comparison made with 
the proposal of the men worked out for 
each run and the increases requested. 

Taking into consideration the evidence 
and arguments in connection with this 
question it does seem to me desirable 
that the mileage basis as a measurement 
of the services of the employees involved 
should be adopted. During the investi- 
gation the representatives of the em- 
ployees modified their demands to make 
the introduction of the system less costly, 
but the representatives of the company 
maintained their objections to the pro- 
posal. Therefore I recommend the 
adoption of the mileage basis, with the 
rates of pay and overtime consideration 
as set out in the modifications of the 
representatives of the employees, as a 
satisfactory adjustment of the dispute 
between both parties and contained in 
Schedule C accompanying this report. 

Should either of the parties decline to 
aceept the recommendations contained 
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herein and set out in Schedule C, I 
would further join with the Chairman 
of the Board in his recommendation that 
the question involving the messengers’ 
and helpers’ rates of pay and the mile- 
age basis be taken to the Canadian Rail- 
way Adjustment Board No. 1 for ad- 
justment. 

The numbers of the articles in Sche- 
dule C are retained as they appeared in 
the original schedule, for identification, 
and where modifications or eliminations 
from the original schedule have taken 
place they are indicated, and the original 
clauses intact, or re-submissions before 
the Board are within quotation marks. - 


Respectfully submitted, 


(Sed. FRED BANCROFT, 


Member of the Board. 


SCHEDULE C., 


Messengers and Messengers’ Helpers. 

Article 37.—‘‘ Messengers and helpers who 
are ready for service the entire month and 
who do not lay off, of their own accord, shall 
receive the following minimum sums including 
overtime earned if any for the month. 

Clause A.—‘‘First Class Routes (main line 
routes) $135.00 per month or 2.70 cents per 
mile; 

“Second Class Routes (branch line routes) 
$122.50 per month or 2.45 cents per mile; 

‘‘Phird Class Routes (mixed or freight 
trains) $110.00 per month or 2.20 cents per 
miler jy) 

“‘The above rates are for 5,000 miles or 
less, all mileage in excess of 5,000 miles to 
be paid pro rata. 

Clause B.—‘‘ Helpers to receive the same 
rates of pay as messengers on Third Class 
Routes. 


Clause C.—‘‘Messengers and helpers mak- 
ing less than 4,500 miles per month to include 
detention time to make up 4,500 miles. 

Article 38 in the original schedule was 
modified by the employees’ committee as fel- 
lows :— 

Modification.—‘ ‘ Messengers on turn around 
runs unable to complete a day’s work within 
twelve consecutive hours, computed continu- 
ously from the time first required to report 
for duty until final release at end of last 
run, will be paid overtime for all time in 
excess of twelve hours, on the basis of five 
miles per hour. Overtime so earned not to 
be used to make up the monthly minimum. 
A turn around run is a run where one or more 
round trips are made per day. 


— 
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Art. 39.—‘‘When messengers or helpers 
lay -off, of a run which does not make 5,000 
miles per month, they will be paid the pro- 
portion of 5,000 miles that their work bears 
to the full month. 

All the words in the original Article 39, 


after the words ‘‘full month’’ are eliminated. — 


Art. 40.—‘‘ Messengers required «to report 
for duty more than fifteen minutes before 
starting time of their train will be paid on 
the basis of 20 miles an hour for all time 
in excess of said fifteen minutes. 


Art. 41.—‘‘ Messengers required to remain 
on duty after the arrival of their train at 
objective terminal will be paid on the basis 
of 20 miles per hour. 


Art, 42.—(Hliminated). 


Art. 43.—‘‘In the event of a train beinz 
delayed or set back, and in consequence of 
not having been so notified a messenger re- 
ports for duty at the regular time, he may 
if not required be then set back to actual 


time required for duty, but will be allowed. 


two hours’ pay at regular schedule rates for 
having so reported. 


Art. 44—‘‘If messengers are called to 
work in offices or depots during their lay- 
over they will be paid their regular schedule 
rates for all time so employed. 


_ Art. 45.—‘‘Messengers and helpers dead- 
heading on company’s orders will be paid 
at the same rate as messenger on train which 
they are dead-heading. 


Art. 46 and 47 combined, and a portion 
eliminated.—‘‘ Messengers and helpers will 
not be compelled to make extra mileage out- 
side their assigned trips on assigned runs if 
it is possible to avoid it; and when so re- 
quired they will be allowed the same rate 
of pay as the run pays provided it is not 
less than their own. Messengers and helpers 
called for duty under this article will be 
allowed a minimum of 160 miles for each day 
used, and will be allowed 80 miles if called 
for a run and not used. 


Art. 48.—‘‘ When a regular passenger train 
averages less than 20 miles an hour and a 
mixed train less than 12% miles an hour, 
overtime will be allowed at the schedule 
rates on the route on which such overtime is 
incurred on the basis of 20 and 12% miles 
an hour respectively for the time so occupied 
from the time train actually leaves initial 
terminal until arrival at objective terminal. 


Art. 49.—(Eliminated). 
Art. 50.—(Eliminated). 


Art. 51.—‘‘Regularly assigned messengers 
and helpers used off their respective runs to 
their detriment will be compensated for miles 
lost. 


Art. 52.—‘‘Messengers and helpers de- 
tained at their foreign terminal through stress 
of weather or otherwise over twenty-four 
hours will be allowed 160 miles for each 
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additional twenty-four hours detained. This 
does not apply to runs where at present a 
longer lay-over period than this exists. 

Art. 53.—‘‘ Messengers and helpers will not 
be considered absent from duty who report 
in sufficient time to take out their assigned 
runs. 

Art. 54 as modified—‘‘Messengers and 
helpers to be allowed at least eight hours 
rest in each 24 hour period, except where 
emergency requires otherwise. 

Art. 55.—‘‘When there is a change in 
train service which materially affects mes- 
sengers’ runs, or new runs are created, such 
runs will be bulletined for ten days. All 
runs will, however, be bulletined once a 
year. Bulletins will state at which end of 
route long lay-over will be. 

Art. 56.—(Eliminated ). 

Art. 57.—‘‘If for any reason some portion 
of time claimed by messengers or messengers * 
helpers is not allowed, they will be advised 
in writing with the reason. for same. Time 
not in dispute will be paid for in the current 
pay-roll. 

Art. 58.—(Eliminated). 

Art. 59.—‘‘Where the company requires a 
special form of rubber stamp for the purpose 
of stamping way-bills they shall be supplied 
to the messengers free of cost. Where mes- 
sengers loss their stamps the company will 
provide duplicate stamps at the expense of 
the messengers. 

Art. 60 substitute—A committee of the 
employees may represent any employee in 
any matter of dispute arising out of any 
rule in the schedule and may appeal to the 
Superior officers of the company; and may 
have the assistance of an accredited officer 
of the Brotherhood. 

Art. 61.—‘‘ Nothing in the foregoing shall 
be construed as reducing the salary of any 
employee governed by this schedule while re- 
maining in present position. 

The rates of pay outlined in Art. 37, 
Clauses A and B, to be effective from the 
first day of February, A.D. 1919, and the 
rules and regulations otherwise outlined in 
Schedule C to be effective from the accept- 
ance of the minority award, and continue in 
force and effect for a period of three 
months and thereafter unless terminated by 
thirty days notice in writing by either party. 


(Sgd.) FRED BANCROFT. 
Mr. McGuigan’s Report 


To the Hon. G. D. Robertson, 
Minister of Labour, 
Ottawa, Canada. 


I regret my inability to agree with 
many of the recommendations and state- 
ments appearing in the two reports in 
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this case, signed by the chairman (Hon. 
Justice Gunn) and by Mr. Fred Ban- 
eroft. My first objection is to the as- 
serted ‘‘application of the usual and 
generally effective methods,’’ etce., be- 
cause, aS used, it is incorrect and mis- 
leading, for the reason that only two” 
employees of the company were present 
at any tire during the hearings of the 
Board, assuming to represent their co- 
employees on some 12,000 miles of ex- 
press service lines operated by this com- 
pany. | 

The representatives present were: 
Mr. A. Scholey, general chairman, em- 
ployed as messenger running out of 
Edmonton, Alberta, and Mr. W. J. Dun- 
das, also a messenger, who runs out of 
London, Ont. 


The ordinary duties and the restricted 
territory over which these two men have 
worked for many years past have surely 
afforded them little opportunity to per- 
sonally know very much about the con- 
ditions or the character of service per- 
formed by its numerous employees on 
distant sections of the numerous lines 
operated by this company between the 
Atlantic and Pacific oceans, which are 
' as varied in character as its operations 
are far-reaching and extensive. 


For these reasons it must be apparent 
to any unbiased mind, that this Board 
could not possibly obtain from the two 
employees named, evidence of sufficient 
substance to warrant the recommenda- 
+:ong set forth in these reports; in fact, 
very little actual evidence was presented 
tc the Board at any time in support of 
ihe employees’ claims. 

During the first two or three days the 
ereater part of the time was consumed 
in presenting, and afterwards in press- 
ing for the adoption of schedules em- 
bodying similar rules, and the very high 
rates of pay of the Canadian Northern 


Express Company, which, under exist- | 


ing conditions, seem unwarranted and 
unfair. 

It became more apparent from day 
to day that nothing short of the Cana- 
dian Northern Express Company’s 
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schedule and high rate of pay would 
satisfy the representatives present. 
Finally, I requested that a number of 
the older employees, familiar with the 
service and conditions generally on the 
different sections, especially from the 
lines in Ontario and Quebec, where the 
bulk of the company’s business origi- 
nates and is handled by its most ex- 
perienced employees, should be called in 
to participate in the negotiations. 
Notwithstanding my insistence that 
this was the only way in which we could 
hope to get at the facts and bring about 
a settlement, it did not seem to appeal 
to or impress the chairman, although 
I pleaded that those I proposed calling 


™ 


would be men longest in the service, who 


understood every detail of the work, 
therefore able to fully explain to, and 
enlighten, the Board as to the service 
and conditions existing on the several 
sections from which they came, and who 
would also understand and appreciate 
that the company’s officers would glad- 
ly make every effort within reason to 
reach an agreement with them that 
would ensure continuance of the cordial 
relations which have long existed be- 
tween this company and its employees. 
To emphasize the necessity and pos- 
sible advantages of calling in the older 
and more experienced employees in dis- 
putes of this character, I will say that 
this practice has prevailed with every 
one of the numerous boards (except one) 
on which I have served since the Labour 
Disputes Act first became effective, and 
in every case, with one or possibly two 
exceptions, we succeeded, by following 
this wise practice, in securing satisfac- 
tory agreements and unanimous reports 
to the Minister of Labour from these 
several boards. This statement can be 
verified by the records in your office. 
The records of express operations for 
the past three years show the Dominion 


Express Company as handling about 60 — 


per cent of the fotal express business 
of Canada; the Canadian Express Com- 
pany about 30 per cent, and the Cana- 


dian Northern about 8 per cent, the re-— 


maining 2 per cent by other companies. 
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This small percentage of traffic (as 
shown above) and the relatively brief 
period of the existence of the Canadian 
Northern Express Company, surely will 
not justify the enforcement of its sche- 
dule and high rates of wages upon the 
Canadian Express Company, which is 
- the pioneer company in the express busi- 
ness of Canada, with a record of more 
than fifty years’ services, and which is 
at present handling nearly four times 
as much traffic as the former. 


Furthermore, under present and pros- 
pective business conditions, it seems ex- 
tremely doubtful if the present high 
rates of wages paid by the Canadian 
Northern Express Company can _ be 
maintained, except by drawing on the 
national treasury in the event of its 
earnings ‘falling below operating cost. 


After carefully considering all of 
these facts, I proposed, with the hope 
of reaching agreement, that if the re- 
cent offer of increased rates was not 
satisfactory, I would join my colleagues 
in recommending that employees of this 
company, performing like service in the 
same territory, be placed on the same 
rates as paid to employees of the Do- 
minion Express Company, who for the 
past three years have been handling 
nearly two-thirds of the entire express 
business of Canada. 


I was greatly surprised that this pro- 
position was not accepted, as the Cana- 
dian Pacific Railway Company, who own 
and control the Dominion Express Co., 
have, for more than 20 years past, led 
all other railways, and large employers 
of labour, in increasing the salaries and 
wages paid employees in every depart- 
ment of its service, and has been gen- 
erally recognized and lauded by organiz- 
ed labour as the most liberal corpora- 
tion on this continent in dealing with its 
thousands of employees. 

In view of the two offers of increases 
cited and which have been rejected, it 
seems pertinent to state that the com- 
pany’s records show that it has been 
conducting its transportation opera- 
tions at a loss during the past two years, 
the deficits being 
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$38,650 
96,026 


The company has throughout the 
whole period of the war maintained its 
staff only by paying current war rates, 
and has not made any reduction since 
the signing of the armistice, and has, 
in fact, as stated above, offered further 
increases up to the limits of its ability 
during the recent negotiations. 


Notwithstanding that during the war 
period, operating expenses have enor- 
mously increased owing to the higher 
cost of labour and materials, this com- 
pany is still carrying traffic at the same 
low rates as have prevailed for more 
than twenty years past. The chairman’s 
report recommends for depot employees 
further increases, ranging from ten to 
fifteen per cent, and at the same time 
a reduction in working hours, from ten 
hours to eight hours per day, which in 
itself is a further increase of 25 per 
cent, to which increased overtime and 
numerous holidays is also added. 


This seems most unjust at this time, 
with the large number of men now idle 
and seeking employment, many of whom 
would gladly accept positions with this 
company at existing or even lower rates 
than now in effect. In view of their re- 
commendations of such large increases 
for depot employees, I am at a loss to 
understand how my colleagues can jus- 
tify their action in shirking the responsi- 
bility of deciding the issue regarding 
messengers and their helpers. 

It might fairly be assumed that they 
consider the demands of the committee 
unreasonable, but are unwilling to ap- 


prove the offer of increases made by the 


company. They have been studying this 
question for some six weeks, therefore, 
should be in possesssion of the facts and 
able to reach a definite conclusion. Can- 
did expression of opinion on this point 
might materially assist in clearing the 
atmosphere; therefore, should not have 
been dodged. 

The recommendations of my _ col- 
leagues that eight consecutive hours, ex- 
clusive of meals, shall constitute a day’s 
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work for all employees except messen- 
gers and messengers’ helpers, and shall 
be completed within nine and one-half 
consecutive hours is still more amazing, 
in view of the fact that the schedule 
filed with the application of the em- 
ployees for a Board on this case (Arti- 
cles 31 and 32) reads: 


‘“A» Nine consecutive hours, ex- 
elusive of meals, will constitute a day’s 
work for stablemen, motormen, wagon- 
men, wagon despatchers and porters. 
Eight hours will constitute a day’s 
work for employees working nights.” 


‘*B. Except as specified in clause 
‘A’ of this article, eight consecutive 
hours, exclusive of meal hours, will 
constitute a day’s work for all other 
employees. This article does not ap- 
ply to messengers,’’ 


‘“Employees working days shall 
start and quit work between the hours 
of 6 am. and 7 p.m. (a limit of 13 
hours as against 914 hours). Night 
employees wall start and quit work 
between the hours of 5.30 p.m. and 
7 am. (a limit of 1314 hours as 
against 914 hours recommended).’’ 


In order to fully appreciate the diffi- 
culties of compliance with and the in- 
justice of enforcing general rules of the 
character outlined in the preceding para- 
graphs, it should be stated that a very 
large majority of the through and im- 
portant local trains handling the greater 
bulk of express matter, arrive at most 
of the large centres between the hours 
of 6 am. and 9 am., departing in the 
early evening and late at night—this 
movement of the business frequently re- 
quires only from two to four hours dur- 
ing the busy morning hours, and an 
equal number of hours’ work, say after 
5 p.m., leaving many hours in the mid- 
dle of the day in which no work is per- 
formed. These well known conditions 
no doubt inspired the 13 and 1314 hour 
limits appearing in Articles 31 and 32, 
as shown in the preceding paragraph. 


To arbitrarily enforce an 8-hour day 
which must be completed within 914 
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hours, under these conditions, is surely 


oppressive and unjust, in that it would | 
enormously increase the company’s oper- 
ating costs and in many cases unreason- 
ably increase wages. 

The same objections apply te any 
blanket rule governing the service of 
express messengers and helpers, es- 
pecially on the lighter branch lines. To 
illustrate: the Grand Trunk Railway, 
over which this company operates, is 
made up in the province of Ontario 
alone of more than 25 different lines of 
railway, as originally chartered, built 
and operated; more than fifteen of these 
are short branches, running through a 
sparsely settled country, producing very 
little express traffic. Many of them 
could not be operated separately except 
at a loss. ra 

Their continued operation is possible 
only as feeders to the main lines. Mes- 
sengers working over these branch lines 
are on duty from two to four hours from 
the time of leaving their home terminal 
in the morning until arrival at such cen- 
tral poimt as connections are made with 
trains running through to Toronto, 
Hamilton, London and other large een- 
tres of trade. 


These messengers perform no service 
from the time of arrival at point of con- 
nection and making transfer and are en- 
tirely free to do as they please until the 
arrival of connecting trains in the after: | 
noon or evening, when they again take 
up their work and are on duty from two 
to four hours, as on the morning run. 


The compensation for this class of ser- 
vice cannot be fairly provided under any 
hard and fast general rule; equitable 
adjustment can be made only by deal- 
ing with each particular run on the basis 
of its importance, service required and 
general conditions surrounding it. 

I attach a schedule of rules and rates 
of pay proposed by the company. The 


Tules have been revised with much care 


and an earnest desire to deal fairly, and, 


-so far as reasonably possible, meet the 


wishes of the employees. The rates of 
pay proposed are all the company feels 
justified in offering under existing and 


ey 
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prospective business conditions. If not 
acceptable, I would earnestly urge upon 
the employees serious consideration of 
my proposal to place them on a parity 
with Dominion Express Company’s em- 
ployees performing similar service in 
same locality. It is surely unfair to ex- 
pect this company to pay more than its 
great competitor, the Dominion Express 
Co., which handles two-thirds of the 
express business of the Dominion. 


Respectfully submitted, — 
(Sed.). F. H. McGuiaan. 


P.S—I attach list of numerous rail- 
ways which have been absorbed and 
operated by the Grand Trunk in the 
province of Ontario, over which the 
Canadian Express Company conducts its 
business—F’. H. M. 


Brantford, Norfolk and Port Burwell Railway 
Company. 

Buffalo and Lake Huron Railway Company. 

Canada Atlantic Railway Company. 

Central Counties Railway Company. 

Cobourg, Blairton & Marmora Railway and 
Mining Company. 

Galt and Guelph Railway Company. 

Grand Trunk, Georgian Bay and Lake Erie 
Railway Company. 

Great Western Railway Company of Canada. 

International Bridge Company. 

Lake Simcoe Junction Railway Company. 

London, Huron and Bruce Railway Company. 

Maganetawan River Railway Company. 

Midland Railway of Canada. 

Northern and North Western Railway Com- 
pany. 

North Simcoe Railway Company. 

Ottawa, Arnprior and Parry Sound Railway 
Company. 

Owen Sound Branch. 


_ Pembroke Southern Railway Company. 


Peterborough and Chemong Lake Railway 
Company. 

St. Clair Tunnel Company. 

Toronto and Guelph Railway Company. 

Toronto and Ottawa Railway Company. 

Thousand Islands Railway Company. 


Oshawa Railway Company. 


Waterloo Junction “Railway Company. 
Welland Railway Company. 


- Wellington, Grey and Bruce Railway Company. 
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Ottawa Terminals Railway Company. 
Toronto Belt Line Railway Company. 
Toronto Terminals Railway Company. 


CANADIAN EXPRESS COMPANY. 


Regulations governing the service and rates of 
pay of certain employees of the Canadian 
Express Company. ~ 


ARTICLE if 


(a) The book of rules and instructions issued 
from time to time by the company’s officers 
will govern all employees. | 

(b) The word ‘‘employee’’ appearing in the 
schedule means messengers, messengers’ help- 
ers and employees at local offices subordinate 
to that of agent or depot agent. 


ARTICLE 2. 


Guarantee bonds in such amount as will fully 
protect the company’s interests must be pro- 
vided by employees covered by this schedule, 
the company to pay the bond premiums. 


ARTICLE ‘3, 


(a) Employees will not be discriminated 
against for being members of a union or bro- 
therhood, nor for serving on committees re- 
presenting employees, and, upon written request 
a reasonable time in advance_by their chairman 
or secretary, will be relieved for committee 
work and furnished transportation, subject to 
the regulations of the railway over which this 
company operates. 


(b) The chairman, secretary and other mem- 
bers of the committee must be employees in 
order to take up with the proper officers of 
the company any question as to the interpreta- 
tion of this schedule or other dispute arising, 
and may, if necessary, appeal to the higher 
officers of the company. 


ARTICLE 4, 


Employees attending court or investigations 
by order of the company will be paid their 
regular daily rates, granted transportation, and 
allowed reasonable expenses while away from 
home for which receipted vouchers will be re- 
quired. 


ARTICLE 5. 


(a) All employees governed by this schedule 
will be in line for promotion, the right of 
promotion to extend over and be confined to 
each superintendent’s division, and be govern- 
ed by seniority, merit and ability, the quali- 
fied employee senior in service to be given pre- 
ference in promotion. Seniority dating from 
the time of entering the service, except in 
cases of resignation or dismissal. 
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“ (b) Employees will be in line for promotion 


to positions as agent, depot agents, chief clerks 
and cashiers. Vacancies occurring in these 
positions will be bulletined at all offices on 
that division for 10 days. 

(c) A vacancy occurring. at a local office 
other than as specified in 5 (a) will be imme- 
diately bulletined at that office for a period 
of five days, within which time written appli- 
cations must be filed in order to receive con- 
sideration. 

(d) The seniority rank of messengers or help- 
ers appointed to other positions and other 
employees appointed messengers or helpers will 
stand on the basis of 50 per cent of the time 
they have been in service. 

(e) When vacancies for messengers occur or 
new runs are created, bulletin notice will im- 
mediately be posted at terminals; written ap- 
_ plication for the positions to be filled must be 

filed on or before the 10th day from date of 
bulletin. 

(f) An employee declining promotion will 
not forfeit his rights should another vacancy 
occur, but will rank junior to the man accepting 
the position. 


ARTICLE 6. 


An employee promoted to higher paid posi- 
tions will be paid the specified rate for posi- 
tion filled, except that in special cases where 
an increase has been granted an employee in 
recognition of long service or special qualifica- 
tions, making his rate higher than specified 
for the position, it shall in no case be con- 
strued as establishing the rate for that posi- 
tion. 


ARTICLE 7. 


Should an increase of business necessitate 
additional force at any office, the employee 
appointed will receive the same rate as paid 
for similar service at offices of like character 
and importance. 


ARTICLE 8. 

When necessary to reduce forces, qualified 
employees senior in the service will be retained. 
Juniors so released whose services have been 
satisfactory will, in accordance with their sen- 
iority, be given preference in re-employment, 
if they file written application with the proper 
officer and report for duty when called, or give 
satisfactory reasons for failure within seven 
days, otherwise they will be considered out of 
the service. 


* ARTICLE 9. 


(a) Employees’ seniority will date from 
time of entering the service, except in cases of 
dismissal or resignation; if laid off through 
reduction in force, credit will be allowed for 
time of previous service if re-employed within 
Six months. 
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(b) Employees off duty on leave or on ac- 
count of sickness for a reasonable length of 
time will not lose their seniority rights; the 
company will decide as to their standing after 
six months’ absence. Providing that any regu- 
lar employee entering the military or naval 
service of his country between Aug. 4, 1914, 
and November 11, 1918, shall retain his senior- 
ity rights and be reinstated by making appli- 
cation personally or in writing to the proper 
officer of the company within 90 days after 
his discharge. 


ARTICLE 10. 


Bulletin boards or books will be maintained 
at all terminals and offices as provided for by 
this schedule, and lists posted within thirty 
days showing the seniority rating of employees; 
lists for messengers and messengers’ helpers 
will be posted at terminals and local offices as 
necessary for the convenient inspection of em- 
ployees interested. These lists shall be cor- 
rected at least once a year, and upon proper 
representations corrections of any errors found 
will be made. Employees failing to avail them- 
selves of this within three months after post- 
ing will be considered debarred and list closed.. 
In the case of employees absent on leave this 
limit will be extended. 


ARTICLE 11. 


An employee dismissed or leaving the ser- 
vice will be paid promptly all monies due him, 
and, upon request, given certificate of service 
showing capacity in which employed and whe- 
ther discharged or leaving the service of his 
own accord, and have returned to him all ser- 
vice cards and letters filed with his application 
for employment. 


ARTICLE 12. 


(a) On runs where the company’s service 
requires the use of rubber or special stamps 
for stamping way bills or other records, stamps 
will be provided by the company. Should a 
messenger lose or destroy his stamp it will be 
duplicated by the company and charged to the 
messenger. 

(b) When cars are not equipped with tanks 
for drinking water the company will, when 
necessary, supply water cans upon application 
of the messenger. Railway companies will be 
requested to have cars properly heated, lighted 
and cleaned. 


ARTICLE 13. 


(a) No employee will be dismissed or dis- — 
ciplined without cause, but may be suspended 
for five days if charged with a stated offense. 
Any employee so suspended who feels he has 
been unfairly dealt with may within five days 
appeal to his superior officer for a hearing, at 
which, if he so desires, he may have two fellow 
employees to assist him and will be fully ad- 
vised as to the charges against him. 
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(b) If satisfactory adjustment is not thus 
obtained he may within 10 days appeal through 
the Employees’ Committee to the higher offi- 
eers of the company, and if exonerated will 
at once be reinstated and receive full regular 
pay for all time lost. 


ARTICLE 14, 


(a) Employees who have been in continu- 
ous service for one or more years will be grant- 
ed two weeks’ leave of absence each year with- 
out pay by making written application to their 
local agents. Application for leave by mes- 
sengers will be made to their superintendent. 


(b) In case of death, serious illness or other 
unusual event in their family, employees will 
be granted leave of absence by making appli- 
cation to the local agent or other official in 
charge. 


ARTICLE 15. 


(a) Any employee performing relief work 
will be paid the minimum rate for the position, 
but in no case less than his regular rate, and 
if away from home, allowed reasonable ex- 
penses, 


(b) An employee transferred by order of the 
proper official shall receive free transportation 
for himself, family and household effects (sub- 
ject to the regulations of the railway company) 
and paid during the time necessary to effect 
transfer at the same rate as for the position 
vacated. 


ARTICLE 16, 


(a) Employees—except messengers—will not 
be expected to work more than six days per 
week. If required to work a seventh day or 
seventh night they shall be paid at schedule 
overtime rate, with minimum of two hours. 


(b) If called upon to work Christmas or 
New Year’s Day or night, they will be paid 
one half day extra. 


ARTICLE 17. 


Messengers or messengers’ helpers on assign- 
ed runs and other employees on monthly salary 
working less than a full month will be paid 
pro rata for the time worked on the basis of 
the working days in that month, less Sundays. 


ARTICLE 18. 


(a) Messengers or messengers’ helpers dead- 
heading on company’s orders will be paid at 
rate for run to which assigned. If called 
during their layover for extra runs will receive 
stated schedule pay for the run filled. 


(b) Messengers will, when necessary, report 
for duty at least one hour before schedule leav- 
ing time of their run. If called for duty in 
excess of that time, they will be paid at the 
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rate of 50 cents per hour for time actually 
worked. 


(c) Messengers required to remain on duty 
at depot at the end of trip after completing 
their transfer will be paid for all the time 
delayed after the first thirty minutes fifty cents 
per hour. 


(d) Messengers or messengers’ helpers called 
for duty other than messenger’s work during 
their layover will be paid fifty cents per hour 
for time worked—the minimum to be fifty 
cents. 


(e) An employee in charge of a car and per- 
forming the ordinary duties of a messenger, 
when no other messenger is in charge of the 
run, will be classified as a messenger. An em- 
ployee who assists the messenger, either during 
the whole or part of the trip, will be classified 
as messenger’s helper. 


ARTICLE 19. 


If a messenger or helper claims time which 
is not allowed he will be advised of the reason. 
Time not disputed will be paid in current 
payroll. 


ARTICLE 20. 


(a) Ten actual working hours will constitute 
a day’s work for employees other than clerks 
and messengers. 


(b) Nine actual working hours will consti- 
tute a day’s work for clerks. 


(c) Employees required to work after speci- 
fied working hours will be paid overtime at 
the following rates: 


40e per hour to employees receiving $80.00 
or less per month. 


45¢ per hour to employees receiving $81. 00 
to $90.00 per month. 


50e per hour to employees receiving over 
$90.00 per month. 


(d) Employees called for special work after 
regular hours will be paid schedule rate of 
overtime, minimum 50 cents. 


ARTICLE 21. 


All employees will be paid semi-monthly on 
the Ist and 15th days of each month, as near 
as possible. 


ARTICLE 22, 


Nothing in the foregoing shall be construed 
as reducing the rate of pay of any employee 
while filling his present position. 


ARTICLE 23. 


This schedule to become effective upon the 
acceptance of the award and continue in effect 
for three months and thereafter, unless and 
until terminated by thirty days’ notice given 
in writing by either party. 
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SCHEDULE B. 
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Schedule of monthly minimum rates of pay 
for messengers’ runs mentioned below will be 


as follows: 


Northwestern Division: 


YO OAPs SLIGVOENO s\cisrs > cioiossivieialdasieutes $110.00 
Calgary & Edmonton .. 2.5.0 seams 125.00 
HGGIMONTON 2 67 CIGISON fe eae ars 3.0 ee <sbtes 100.00 
Edmonton & Prince George ........ 120.00 
Edmonton’ & Watrous .........s0.. 130.00 
Edmonton & Watrous helpers ...... 92.50 
Edson & Mountain Park .......... 90.00 
Graham & Fort William .......... 95.00 
CTANAMIGOS “WINNIPCE nn. es ees + ee exe ane 105.00 
Melville & Regina & Kenora ....... 115 .00 
Northgate & Regina .............. 115.00 
Prince Albert & Watrous ...:...... 105.00 
Prince George & Prince Rupert .... 125.00 
Regina & Riverhurst ............0.. 110.00 
Winnipeg So Watrous ..%sstiess sar 135.00 
Winnipeg & Watrous helpers ....... 95.00 
Western Division: 

Allandale & Meaford ............. 90.00 
Barrie co: Penetang \ i ce \ canes 8 si ss eine 90.00 
Brantford: & ‘Tilsopburg =... 2.1.0... 95.00 
Uaioe GOdETICN Wor, sare sa later re ais 115.00 
Bniralo .& Damion es cs pistes oe a 100.00 
Cedar Springs & Wallaceburg ...... 80.00 
Cochrane & :North Bay -....:25... 120.00 
Cochrane Toronto 26.55 0.55.0. 130.00 
Cochrane & Winnipeg 4 )'o. 0. as 135.00 
Durham & Kincardine ............ 95.00 
Detroit & Suspension Bridge ...... 130.00 
erro Leo LONGONE: be45 oe olehe'. 05 Bae 110.00 
erro, Cloronto ©. 02% 425 ane yn ee 130.00 
Haliburton & Lindsay ............ 90.00 
Gravenhurst & Toronto ........... 100.00 
Tama cOr ee LiONGON |e oie ss 3s ws 00 100.00 
Hamilton cw, Mealord: . 35... +s. sa 110.00 
Hamilton, Toronto & Detroit ...... 125.00 
Hamilton, Toronto & Suspension Br.. 110.00 
Hamilton & St. Thomas .......... 110.00 
Leamington & Windsor ........... 80.00 
PON ONS Stratford: 286. oi. sre 5.5.00 90.00 
London & Toronto, via Stratford .. 100.00 
ibrey akereyevarcenl Wey 0s] 0 i aan eta 95.00 
London, Sarnia & Toronto ........ 110.00 
SSO UI ON SO SEMA coe a sos ie ae ols 60 0s 90.00 
POR GON AW Dy ID OASOL a oie oo bia t, nib ata tee.8 110.00 
London 7% Wingham. .s5..2..../6%. 95.00 
Merriton & Pt. Colborne .......... 95.00 
North Bay & Toronto (senior) .... 120.00 
North Bay & Toronto (junior) .... 110.00 
Owen Sound & Stratford, H.Q. Strat- 

MOTH KiB on hese Se: Dees eRe aats 105.00 
Owen Sound and Stratford, H.Q. 

Owen Sound 2. tery oa eters, 95.00 
Porquois Jct. & Timmins ......... 110.00 
Pt. Hope & -Toronto® 75 e4nls.. <i aves 115.00 
AEN ie P60, SLOT ODEO Wd sree teereietate nolo 105.00 
Sirattord 07 LOrontos «2. ven! ae a's 8 as 100.00 
Suspension Br. & Toronto, H.Q. Tor- 

OULD See’ te ee ea ee ee eee 115.00 
Suspension Br. and Toronto, H.Q. 

Suspension, Bris 7.04. 26s as. oem 110.00 
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Helpers. 7 
“North. Bay :& Torontow.e. tinaae ee 116.00 
Stratford ies Toronto” oie yee 5200 
Suspension Br. & Toronto......... 100.00 
Eastern Division: 
Brockville & Montreal ............ 100.00: 
Brockville -& *Toronto “2 ...0 oe oes 110.00 
Cochrane & Quebec ............0-: 120.00 
Depot Harbour & Ottawa ......... 100.00 | 
Edmundston & Quebec ............ 95.00 
Fortierville & Montreal .......... 95.00 
Granby > & V Montreal asin oe. es ee 95.00 
Island Fd. & Richmond ........... 100.00 
Levis & Riviere du Loup .......... 95.00 
Manilla Jet. i -WhItGDY: <0 og: ois 00s 100.00: 
Sassens Springs & Montreal ........ 95..00 
Moncton & Montreal .............. 100.00 
Montreal & Nicolet ......:.sces00 95.00 
Montreal & Ottawa |. on. x. % semin auete 100.00 
Montreal & Quebec ............... 110.00 
Montreal & Sherbrooke ........... 95.00 | 
Montreal & Waterloo ............. 95.00 
Three Rivers & Victoriaville ...... 95.00 
._ Montreal & Toronto (senior) ...... 130.00 | 
Montreal & Toronto (junior) ...... 112.50 
Montreal & Toronto helpers ....... 100.00. 
Montreal & Kingston helpers ...... 95.00 
Toronto & Kingston helpers ....... 95.00 
Toronto & Brighton helpers ....... 90.00 
Toronto & Belleville helpers ....... 90.00 
Toronto & Napanee helpers ........ 95.00 
Atlantic Division: 
Borden: .&; Tignish, 6720% aire wie 100 .00 
Campbellton & Moncton ........... 95.00 
Campbellton & Rimouski .......... 100.00 
Chatham & Newcastle ............ 95.00 
Charlottetown & Sackville ......... 95.00 
Edmundston & Moncton ........... 90.00 
Fredericton & Newcastle .......... 95.00 
Halifax jc 1 Sydney ited teat, oe 105.00 
Halifax -SeNPontreal. © ccc sciciscar seeks 110.00 
Halifax &) Moncton i... cu cists ote 105.00 
Halifax and New Glasgow ........ 95.06 
Louisburg OB ydney vies Sas as 95.00 
Moncton & Pt. Duchesne .......... 100.00 
OXLOTG SCE Ge ACCOM a tele sass o ants 97.50 
PICtOU) Gi smceliSreon ® 6" hee ssh a ocete cale 100.00 
Amherst 766 SE) ON fen. «sy ces aot 120.00 
Amherst oe Ururo-e ee ac. sees ce ae 100.00 
Montreal i rot, 1) OWN ast, , 8's wets aes 130.00 
wb. ONT Oe UIGHOK so aren aus mie a rinee 100.00 
Halifax a;setersOnu!. fons eee eee 100.00 


Schedule of monthly minimum rates of pay 


at offices mentioned below to be as follows: 


Northwestern Division: 


Calgary, Alta.: 


CIORES ss. sic store eee $ 60.00 to $108.00 
Edmonton, Alta.: 

Cashier. 21.a2 18, HOO S00 

Clerks (ine. ch. cl.) .... 60.00 to 1120.00 

Depot foreman ........ 100.00 
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Regina, Sask.: Haileybury, Ont.: 

Cashier .... 100.00 Clerks: . fia 75.00 
MUGS EA aa 60.00 to 80.00 
Depot foreman ........ 95.00 Kitchener, Ont 

: Cashienordtics. it « 80.00 

Saskatoon, Sask.: CTCT Gig, Per fa ate a og beta 40.00 to 65.00 
Cashier . 90.00 Depot agent ... 105.00 
CORES for oss. 60.00 to 80.00 
Depot foreman ... .... 95.00 ° London, Ont.: hae) 

. Chief clerk . e000 

Winnipeg, Man Caslier 258)... see a ae, LO0200 
WBSDICE eyes eee) LO OU COLONES aah Deon! “a: alata Gia 60.00 to 95.00 
IES Ve Ba, eae Seen 60.00 to 100.00 Depot agent .. . 105.00 
Ch. clerk, Customs Dept. 115.00 Depot foreman (night). 100.00 
Depot foreman .. .. .. 110.00 Stableman .. .. . 75.00 

Schedule of monthly minimum rates of pay Niagara Falls, Ont.: 

for porters, scalemen, wagonmen and motormen ter Gashior eis ten. eo hae 100.00 

at the following offices in the Northwestern Clerks ih eee 6S 60.00 to 85.00 
Division—Winnipeg, Regina, Saskatoon, Ed- ame 

monton and Calgary—will be as follows: North Bay, Ont 

¢ Cashiers 71 .0ec? sate thea 100.00 

Porters: Clerks-<sre 20s Gert 75.00 to 95.00 
PS EMCIGMIGDILUNS Gow tee oust oa) tly act «1 2 $ 80.00 
PANE CAM OMT NG 8 re Stee lata ate eck ate 82.50 Orillia, Ont 
BLN ORT Pmt cao n ola Cate ss Sty. agit Sins 85.00 Cher kee oA eee 60.00to 75.00 
BURG ERY OUP rts conte sarees lesa: sash he go 90.00 PVEAUSLOMEAN, $f o. oa etal sO) 

Scalemen: ae Parkdale, Ont.: 

PMO MING is ay! cas gic ere ike ke oa ies 85. Cashionc. ec on 95.00 

ee ee eS sae i oe Cloris cone Mae ices 60.00 to 75.00 
TU GLY CAMs er silenwnssesiwiin sikorie) sys loielie ye! ovis . D st PORES el : 

LG Ai nant abig et aae 95.00 sebon SECs ee 

SMe ORE Sree. a4 oe arale’s, «. o> cteegaren lenis 100.00 St. Catharines, Ont.: 

. Cachiore sto A shows 95.00 

ee seaseagee (lathe epee! indian 60.00 to 85.00 
ORR VC AP rte ho oe Sn 4-« <a" bo Belheahd Gaes 85.00 eases 
SR CASTS ee Metre eee ae 87.50 ruby 2BeRE cae 
re ey CO ate ote rome ttje nto ce eee dias. ah 90.00 ; 
eM en YORE) Rec oc actos 4. ais at ghbeten a 95.00 Bt. BS Ont. : 

SPiN OAIS To. PASH lan. sy oe 100.00 _ Cashier ... ... .... .. 80.00 
Clerks: ig hes oh ienta he ys 50.00to 70.00 
West Division: 

ae ie a Stratford, Ont.: 

Allandale, Ont.: Cashier . 85.00 
TTFaNsSterMieN -..94 HS «i. $ 70.00 Claris: ioeey at. aid os eae 65.00 to 75.00 

Depot. APCD Oe a eae 100.00 

Brantford, Ont.: 

GaeiOr es foc wm. en 85.00 Timmins, Ont 4 
SET gk SaRhI haa Pa 50.00 to 75.00 Cloriut Meaty Hie ae 85.00 
Deporpagent. i. s w.yo6 ss 95.00 Wagonmen .. 80.00 

Cobalt, Ont.: F 
Clerks... poles eho qa (day) .. 110.00 
BE CLUS 2 EE ia ue Depot foreman (night). 110.00 

Galt. Ont.: Depot clerks, including 
Clerks LeeLee eer veer 55.00to 60.00 ch. el. and cash. .....; 70.00 to 115.60 

Depot watchman -..... 80.00 

Guelph, Ont.: Sta blemManis, picts sear we 70.00 to 75.00 
LPT Sol ARE eal ec a eae 50.00to 85.00 Windsor, Ont.: 

Hamilton, Ont.: GCoSNieh cancun Mach tot tess 100.00 
@hieteclarkes... «oO 100.00 CICTICS Mess st orate. eke 60.00 to 95.00 
Clots rwereaics + GAR eas oP 60.00 to 85.00 
Gashianra. <4 94% <9 <a 100.00 West Toronto, Ont.: 

Dopoteagentiny 2. ic .as 115.00 Gai AF st eins ae 90.00 
Night foreman......... 105.00 LOK 1: ofan bau a en a a En 75.00 to 90.60 
Delivery foreman ...... 100.00 Depot tavetit' Rik. keke 105 .00 
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Schedule of monthly minimum rates of pay 
for assistant foremen, checkers, car loaders, 
scalemen, bill makers, porters, wagonmen, mo- 
tormen and wagon helpers, at Hamilton, Lon- 
don and Toronto, will be as follows: 


Assistant foremen, -checkers, car loaders, 
scalemen, bill makers: 


AST: OMMORELNG Rocrers «ie Wa aoe daas laren $ 85.00 
TRA OLIIOM DNS, iele sieve gents wie! wire a 87.50 
PIER COL rraien cd a ciate Neaas Beale bide! setialy 90.00 
RCM OEE acta ee tare ck a taw Miata ey wits weet 95.00 
AN ANU RCE il aiyig Daten eins oor, LN arr Ps 100.00 
DU VOAL ir. e810 2 0s are Mbi tn oantnares ue 105 .00 
Porters: 
PSG -ONRIOUGNG at). GA aoe hss» lames 80.00 
PNG MONLDS 2.4 SFA. Wyk Oe eee 82.50 
PAVOUSYVOBE fo 6608 es GK fa od eolac banaue 85.00 
CAD VCR Enc tye caee ts glateiee as aes 90.00 
Wagonmen and motormen: 
MstyO. months fois wow fate ore eo 80.00 
BNO. AMONCUS sates ane we eels parece ahs 82.50 
LENORE ons. oie toy aan Ser aioe oe wera 85.00 
SP VVIGAL 4h. Wan. et ews te te eee Em ase 90.00 
2247 Dig 8 e726 ape BeE We’ MON at el Da 95.00 
BUA VOCAL . alee eee Cee ee ee tees 100.00 


Helpers (not boys) on wagons or 
TOROS... is RPS Ree i ii aw Meas 65.00 


The rates of pay for porters and wagonmen 
at Brantford, Guelph, Kitchener, Niagara Falls, 
Parkdale, St. Catharines, St. Thomas, Strat- 
ford, West Toronto and Windsor will be as 
follows: 


Porters: 
MCE EAS FIERO TES. Sale hea 5 o.00 bbe ja ed ee $ 80.00 
EAL (GY ROPES Firs a ile dite vie dos gE 82.50 
PASGUMYCUT sce tetehy Sots scelciederece g's velleiaen 85.00 
BLOB VOAL (rises Rs Beane Rema nee eres ate 90.00 
Wagonmen: 
SUSU UOTIOIS (9 5 eae ae hae 6 esis ws eee ee $ 80.00 
PTAA SENG TIES ota. 4 ay sedesha ao, <ice bo abe hw 82.50 
UA IVCATI, ©. Wie + to is PEE RACE at ere 85.00 
SON ay ATR ta opiate gs tiaca a 83 90.00 
UA CIR GGL 8 Mt oe gS ORES ek on a 95.00 
DM MCAT Were Seis ai eis aise s 8% bind & 100.00 


The rates of pay for wagonmen at Chatham, 
Galt, North Bay, Orillia, Paris, Waterloo and 
Woodstock will be as follows: 
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Bowmanville, Ont.: 
Clarke} iets crete el 45.00 to 
Brockville, Ont.: 
Clerks 3 vay sie chen 45.00 to 
Cobourg, Ont.: 
CREPES ae tates <h cisacten tee 45.00 to 


~ Cornwall, Ont.: 


Clerk ay. Gite een iatrelomac le sae OURO ORLO 
Granby, Que.: 

ClOHKS i ei. anee- 2 car eae -.. 55.00 to 
Kingston, Ont.: 7 

Clerks wee. eee 55.00 to 
Napanee, Ont.: 

CLOTES) Cita 2h. comer eee 45.00 to 
Ottawa, Ont.: 

Foreman at depot ..... 100.00 

Clerk aie: Manteo oe as she 45.00 to 

Foreman wagonman ... 95.00 
Port Hope, Ont.: 

Clerks... atiecsas. 5 stare 50.00 to 
Quebec, Que.: 

Clerks, including cashier. 50.00 to 


Sherbrooke, Que.: 


Clerks, including cashier. 50. 


Trenton, Ont.: 


00 to 


lena: 52 Ante. ane ear 55.00 to 
Whitby, Ont.: 
Clerks 2.5". 5S Reems 2 os 45.00 to 
Montreal, Que.: 
Clerks at depot, includ- 
mg ich clerks wees. 60.00 to 
Wagon despatcher ..... 100.00 to 


50. 


75. 


50. 


60. 


70. 


85. 


55. 


85 


60. 


110. 


90. 


65. 


50 


100. 
105. 


00 
00 
00 
00 
00 
00 


00 


00 


00 


00 


00 


00 


.00 


00 
00 


Asst. foremen, checkers, car loaders, scale- 


men and bill makers: 


Wagonmen: 
kSt GeTHONTRS cro fis ee Oe mee $ 80.00 
Bnd Ounonnls hace eo eee s 82.50 
ANG: WORTH RO Rocce yearn a iaeat ae ipaenerg get Bea 
ORL UV ORES : efile ws sWemnon eo are oiice ine 90.00 
ALI VORT ptererhe ite shemeey es Medoe ys Mia 95.00 
DED IVOaR ere tth ee ui sae hata, Semen Boe 100.00 
Eastern Division: 
Belleville, Ont.: 
CHOLES aE A hes oot Rae $ 50.00to 80.00 


TSt Gy MOULRBM ates oa. totes ee $ 85.00 
DMG. GO sPRONTNS yee ssiwidie stores 6o0b te a 87.50 
CANO SV ORLA a a setthe alee ox Mee nee oe ee 90.00 
OL <¥ CAT ehceauetes iat dice ee ee eee 95.00 
AUN SV CB Pa oe, Sas ie okeubiee os hea ls IRS 100.00 
DbMs VCO Peis nisic 's'= SARS Sis ais aete ee 105.00 
Porters: 
LSts6 MOnths 3678.5 ere So. wo sas eee 80.00 
end; GOonths so... . tee 82.50 
SN HVOAPl os0 sivtaiee le OR «eA 85.00 
3rd “eat stam ak aka Soke Oe 90.00 
Montreal and St. Henry: 
Wagonmen and motormen: 
Ist-6- months 7... ..vawsuaee tus See oe 80.00 
ADA, ‘Oc MOMS “o's t10 ob eee are eae 82.50 
MLV ORT bale. Oa ius Heeeye Sr A 85.00 
OLA=VOar 7) b+. vad. oe wo oe eRe 90.00 
ALhoveaTr’s sic dictuce i o's no FOO ee 95.00 
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The rates of pay for wagonmen and porters 
at Belleville, Bowmanville, Brockville, Cobourg, 
Cornwall, Granby, Kingston, Levis, Napanee, 
Ottawa, Port Hope, Quebec, Sherbrooke, Tren- 
ton and Whitby will be as follows: 


Porters: 
PSU GeIMOTUNE: crete «a tiast Suede Se bts $ 75.00 
PMUMORINOR EIS our. v's ere 8 ore ete us ts 77.50 
UE V CAL One eae he wees Shoe sere ss 80.00 
DF. VOATS ac ste da Lied tev om me hs 85.00 
Wagonmen: 
HOG eAS GIO UCI «oo, co sie Wie Sadly evtem, < 610 fe $ 75.00 
MOH A OUGIES © 2 hoo Pees a role dle eile. & ® 77.50 
PANSTOR £20 9 tts TRA AN § SE AIRES Ras foe ot 80.00 
BEC AVOAT AP 1% Sach, s: ecebeidich comunio(s eho lecine 85.00 
PUMIRV ORL Eg irecobieGtl pecs ¥26hastin deve, wes 90.00 
UIE ONL coins aang teoue yaoi» ps5 95.00 
Atlantic Division: 
Amherst, N.S.: 
CHEIKSM au ees wee es 65.00 
Charlottetown, P.E.I.: 
CACTHS (oie vee Thee ee oes 75.00 
Halifax, N.S.: 
DAB ICT Ese ee ON ca sor 1 LOO OO 
Office clerks ... ... ... 60.00to 90.00 
PC DOE CICLKS Be wee 80.00 to 95.00 
Stablenien Vil. a)... » 80200 
Moncton, N.B.: 
Hepor Clerks. i. 552 <5 95.00 
Ofhce clerk.’ sa). <5 65.00 
St. John, N.B.: 
Depot foreman . .. 100.00 
Asst. depot foreman .. 90.00 
Gastioviaaes oats yee. 4 00..00 
COE aN oon ean ag oa 3 50.00 to 90.00 
Stable foreman ... ... 80.00 
Porters: 
SEE CAMs eee eet Ae «bit nisi os a Spetine 80.00 
ZAIN So Rage liar AGN GI en Oe cc aE IF 85.00 
BEAR FOOT anes ass ho acta lt he hits 90.00 
Wagonmen 
2 ya eG AMPAOUPR SO ee MAE OS RAE 80.00 
PATIG AES Oe SNE SO ara EI eS a 85.00 
aCe ERG SW he ASS Ale ich ee ear ee 90.00 
BUNS VEAL. “1)5 jo. 2Fe bl sOaies be Mids hle cbs 1292 95.00 
PUL IOV ORT Nay oe ed Gl email a cde dd sUnpras Ops 100.00 
Sydney, N.S.: 
Cashicriseasa weg. c1 te sk Ss 100.00 
Depots clerk? 016i 4.0 3 90.00 
OPNCOTCIOrK . 2c oe wee 65.00 to 80.00 
Truro, N.S.: 
Office: clerk. , 2.5: uss 70.00 to 90.00 
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Report of Labour Appeal Board 


Under the Industrial Disputes In- 
vestigation Act, 1907. 


Board of Appeal under P.C. 17438. 


Montreal, this eighth day of April, 
TOTS. 


Present: Honourable Mr. Justice Mac- 
lennan, chairman; John W. Bruce, 
B. W. Coghlin, Gus Franeq, William 
Rutherford. 


In the matter of an Appeal in the case 
of the Canadian Express Company 
and certain of its employees, being 
clerks, drivers, porters, messengers, 


ete., members of the Canadian 
Brotherhood of Railroad Em- 
ployees. 


The appeal in this matter is brought 
by the Canadian Express Company from 
the decision of a Board of Conciliation 
and Investigation composed of Judge R. 
D. Gunn, F. H. McGuigan and Fred 
Bancroft. The dispute between the 
Company and its employees is mainly 
on two points, to wit: hours of ‘service 
and rates of pay. 


At the hearing of the appeal, which 
opened at 10 a.m. on the 7th instant, the 
company was represented by Mr. John 
Pullen, president of the Canadian Ex- 
press Company, and two of his assist- 
ants. The employees, although notified, 
did not appear at the forenoon session, 
but in the afternoon were represented 
by A. Secholey, general chairman, and 
A. F. Landry, general organizer of the 
Brotherhood of Railway Employees, 
when they declined to submit any argu- 
ment in support of the award rendered 
by the Board of Conciliation. 


The Board has made a careful exam- 
ination of the reports of Judge Gunn 
and Messrs. Bancroft and MeGuigan, 
and had before it the departmental file 
in connection with the dispute. 

After very full consideration of all 
the matters in dispute between the 
parties, the Board recommends: 
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1. That the rates of pay for depot 
employees, to wit: clerks, drivers, wagon 
men, porters. and motor truckmen, 
recommended by Judge Gunn and Mr. 
Bancroft, be adopted and made effective 
on and after Ist February 1919. 


2. That the rates of pay for train 
messengers and helpers recommended 
by Mr. McGuigan be adopted and made 
effective on and after lst February, 
1919; : 

3. That the principle of eight hours’ 
work constituting a day’s work be ap- 
proved, but as the principal competitor 
of the Canadian Express Company is 
the Dominion Express Company, the 
Board considers that the eight hours’ 
work constituting a day’s work should 
not be brought into force until such time 
as it is adopted by the Dominion Ex- 
press Company. 

4. That the employees in discussing 
any dispute with the employer may have 
the assistance of an accredited officer of 
the Brotherhood. | 


5. That the regulations governing 
fgervice and rates of pay of certain em- 
ployees recommended by Mr. McGuigan 
-be amended as above indicated, and, so 
amended, be adopted. 
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The Board further takes the liberty 
of recommending to the Department of 
Labour and to the Government, that it 
is desirable in the public interest that 
the principal express companies in the 
country should, insofar as conditions 
permit, be operated on the same basis 
as to hours of work and rates of pay for 
their respective employees. 


Messrs. Bruce and Franeq are of 
opinion that (1) the rate of pay for 
train messengers and helpers should be 
referred to the Canadian Railway Ad- 
justment Board No. 1; (2) that the 
eight hour day should be brought into 
foree not later than 1st June, 1919, and 
(3) that the rules and regulations gov- 
erning service be prepared by a com- 
mittee composed of the Company’s offi- 
cers and representatives of the men. 


(Sed.) F. 8S. MacLennan, 
Chairman. 
(Sgd.) JoHn W. Bruce. 
(Sed.) B. W. Coen. 
(Sgd.) Gus FRANco, 
Wm. RUTHERFORD. 


(Sed.) 


INTERIM REPORT OF ROYAL COMMISSION INQUIRING INTO THE — 
DIFFERENCES BETWEEN THE FIRM OF J. COUGHLAN & SONS, 
VANCOUVER, AND ITS EMPLOYEES 


A SOMEWHAT interesting industrial 

experiment is being made in the 
establishment of Messrs. J. Coughlan & 
Sons, Vancouver, largely as a result of 


the enquiry which is being undertaken _ 


by a royal commission appointed to in- 
vestigate with a view to securing a satis- 
factory working agreement between the 
firm in question and its employees. Ar- 
rangements have been arrived at tem- 
porarily for the setting up of a joint 
committee on production the chief func- 


tion of which shall be to eliminate what 
is termed ‘‘loafing’’ by seeking to de- 
termine the. causes and then advancing 
the best methods for their removal. If 
this committee should prove a success 
permanent arrangements for its contin- 
uance may be established between the 
firm and its employees. 

The complete text of an interim report 
of the commission outlining the pur- 
poses and functions of the experimental 
committee on production follows. 
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Interim Report of Commission 


To His Excellency, 
The Governor-General in Council. 


Your Commission appointed by Order-in- 
Council dated the 6th day of February, “A.D. 
1919, to make inquiry into the various mat- 
ters of difference as between the firm of J. 
Coughlan & Sons and its employees, with a 
view to endeavouring to secure a satisfactory 
working agreement as between the firm in ques- 
tion and its employees, and with a view to 
taking such steps as would seem calculated 
to promote and secure an amicable working 
arrangement between the said firm and its em- 
ployees, and failing the achievement of such 
amicable working agreement before the Com- 
mission, to maké ‘such recommendations as 
would, in the opinion of the Commission, be 
best calculated to remove or lessen the unrest 
now existing, begs leave to submit the follow- 
ing interim report: 


The Commission entered upon its duties on 
February 7th, 1919. Many sittings to take 
evidence and several conferences between the 
Commission and the representatives of the said 
firm and its employees, have taken place. be- 
tween said date and the date of this report. 


The firm was represented before the Com- 
mission by Mr. J. J. Coughlan, Jr., and the 
employees by Mr. H. S. Nightscales on behalf 
of the Metal Trades Council, and Mr. Fawkes 
on behalf of the Boilermakers’ Union—an or- 
ganization embracing a large proportion of the 
employees, affiliated with the Metal Trades 
Council, but by arrangement between the Metal 
Trades Council and such organization, granted 
independent representation before the Commis- 
sion. 


A large amount of evidence has been ad- 
duced, and many exhibits filed, but at the date 
of this report neither party has as yet closed 
its case. The occasion for this report is that 
a solution of the difficulty, which may possibly 
prove permanent, has been arrived at as here- 
inafter detailed. The case not being yet closed, 
only such evidence is herein referred to as is 
~ necessary to make the solution intelligible, and 
such reference is to be considered as merely 
Zeneral, and not involving any findings by the 
Commission. : 


One of the main contentions of the men was 
that they were entitled to higher pay. This 
was met by the firm taking the stand that the 
granting of such higher pay under present con- 
ditions in the yard was a financial impossi- 
bility. As the case progressed, it developed 
that the firm contended that the progress of 
their shipbuilding indicated great inefficiency 
in their yard. The firm alleged that this in- 
efficiency was occasioned partly, at any rate, 
by the tacit adoption on the part of many of 
their employees of a policy of restricted out- 
put and of deliberate loafing. The men in 
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reply contended that, assuming that such in- 
efficiency did exist, it was largely if not wholly 
the fault of the management. Assuming that 
such inefficiency does exist, it seems clear that 
if it could be removed, the firm, provided that 
its contention of financial inability to pay 
under present conditions is correct, would find 
itself in a position where it could look more 
favourably upon the men’s demand for higher 
pay, as a result of greater output within a 
given time. 


This situation was realized by the representa- 
tives on both sides, and as a result the follow- ~ 
ing arrangement has been arrived at: 


A Committee on Production has been set up 
as from March 31st. This Committee is to be 
composed for the present of three nominees by 
the firm, chosen from their executive, and 
three nominees elected by the Metal Trades 
Council. 


1. This Committee’s function shall be: to 
eliminate what is termed loafing by seeking to 
determine the cause, and advance the best 
methods for removing same. i 


2. This Committee to be given as its scope 
the whole of the operations of all construction 
work in the yard. 


3. The Committee must in the execution of 
their duty have power to recommend any¢ 
change which may be deemed necessary in 
either -construction methods or managerial 
methods, e-g., if at any time such recommenda- 
tion is made to the management, and the man- 
agement ignores such suggestion, the highest 
tribunal will be called in to adjust any sueh 
recommendation. 


4. The scope of the Committee to include 
the following: 


(a) To adjust all grievances as far as pos- 
sible according to agreement. 


(b) To look after the safety of the men. 


(c) To observe all operations going on and 
suggest the elimination of any wastage 
in connection with any department. 


In the event of disagreement by the Com- 
mittee, on any point, either side is to have the 
right to call upon your Commission to sit and 
to adjudicate upon such dispute. The deci- 
sion of a majority of your Commission is to be 
binding on both sides. This arrangement is 
to last for sixty days, during which time the 
firm is to pay a scale of wages higher than it 
had been paying previous to the issuing of this 
Commission, which scale was agreed upon be- 
tween the firm and the labour representatives 
as being one that would be mutually satisfac- 
tory until such time as the Commission had 
reported. 

At the end of the above period, if the Com- 
mittee proves a success it is hoped that a per- 
manent agreement may be established between 
the firm and its employees. If, on the other 
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hand, the scheme is not satisfactory, the Com- 
mission is to resume its sittings, complete the 
case, and send in a final report. 

It is understood that the personnel of this 
Committee may be added to by having placed 
thereon a representative of the Boilermakers’ 
Union. If this is done, the firm is to have the 
right to nominate an additional member, the 
idea being that there shall be equal representa- 
tion of employer and employee, on the Com- 
mittee, with your Commission as a court of 
appeal in case of dispute. At the date of this 
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report the Boilermakers’ Union has not decided 
whether it will nominate a member on the Com- 
mittee or not. 


All of which is respectfully submitted. 


(Sgd.) DENIS Murry. 
(Sgd.) F. W. WELSH. 
(Sed.) Henry H. WATSON. 


Dated at Vancouver, B.C., April 1st, 1919. 


A COMMISSION TO INVESTIGATE INDUSTRIAL RELATIONS IN CANADA 


HE following are the texts of orders- 
in-council P.C. 670 and P.C. 784, 
authorizing the creation of, and making 
appointments to, a royal commission as 
recommended by the labour sub-commit- 
tee of the Reconstruction and Develop- 
ment Committee of the Cabinet, to in- 
vestigate and report as to the best means 
of establishing and maintaining good re- 
- Jationships in industry between employ- 
ers and workers throughout Canada. It 
is recommended that the commission 
shall report not later than June 1, next. 


PCs. 670; 


The Committee of the Privy Council have 
had before them a report, dated’ 22nd March, 
1919, from the Chairman, Labour Sub-Com- 
mittee of the Reconstruction and Development 
Committee, stating that a _ resolution was 
adopted at the meeting of the Labour Sub- 
Committee of the Reconstruction and Develop- 
ment Committee on the 19th instant, in the 
terms following: 


The Labour Committee has been impressed 
by the necessity of some policy being formu- 
lated which will bring about the adoption of 
co-operative relations between employers and 


- employees in the various lines of industry, as_ 


the best means of establishing a satisfactory 
relationship in industry throughout Canada. 
The Labour Committee realizes the different 
conditions existing in various industries, but 
nevertheless feels that there are certain basic 
principles which apply to all. The Labour 
Committee has itself given earnest considera- 
tion to the efforts which are being made in 
this and other countries for the solution of the 
problem of industrial relationships and, recog- 
nizing the complexity and importance of this 


problem, recommends that a Royal Commission. 
be appointed immediately to report to the 
Government on the following matters, namely: 


1. To consider and make suggestions for 
securing a permanent improvement in the re- 
lations between employers and employees. 


2. To recommend means for ensuring that: 
industrial conditions affecting relations be- 
tween employers and employees shall be review- 
ed from time to time by those concerned, with 
a view to improving conditions in the future. 


For the above purposes the Commission shall: 


(1) Make a survey and classification of ex- 
isting Canadian industries. 


(2) Obtain information as to the character 
and extent of organization already exist- 
ing among bodies of employers and em- 
ployees respectively. 


(3) Investigate available data as to the 
progress made by established joint in- 
dustrial councils in Canada, Great 
Britain and the United States. 


It is further recommended that the Com- 
mission shall submit a final report on thé fore- 
going reference not later than June Ist, 1919. 


The Committee concur in the foregoing rec- 
ommendations and submit the same for ap- 
proval. 


RODOLPHE BOUDREAU, 
Clerk of the Privy Council. 


P.C. 784. 


The Committee of the Privy Council have had 
before them a report, dated 8th April, 1919, 
from the Minister of Labour, submitting that 
the personnel of the Royal Commission consti- 
tuted by Order-in-Council of 4th April, 1919, 
(P.C. 670), to investigate industrial relations 
and submit a report as to how they may be 
improved, should consist of representatives of 
the public, as well as representatives of em- 
ployers and employees. The Minister further 
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submits that employers and employed should 
have equal representation upon the Commis- 
sion, and that the Chairman should be a dis- 
tinguished member of the Canadian Judiciary. 

The Minister therefore recommends that the 
following gentlemen be appointed as members 
of the said Royal Commission, for the purposes 
above indicated: 


The Honourable Chief Justice 
Manitoba, chairman, 

The Honourable Smeaton White, a member of 
the Senate, and Managing Director, Montreal 
Gazette Publishing Company, Montreal, 

Charles Harrison, M. P., Railroad Conductor, 
North Bay, Ont., as representatives of the 
public. 

Mr. Carl Riordon, President, Riordon Pulp and 
Paper Company, Montreal, P.Q., 

Mr. F. Pauzé, Lumberman, Montreal, P.Q., as 
representatives of the employers. 

Mr. T. Moore, Ottawa, President of the Trades 
and Labour Congress of Canada, 


Mathers, of 
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Mr. J. W. Bruce, of Toronto, Member of the 
Labour Appeal Board, as representatives of 
the employees. 


The Minister further recommends that Mr. 
Thomas Bengough, of Toronto, who served as 
Secretary on the Technical Education Commis- 
sion, be appointed as Secretary of the Com- 
mission. | 


The Minister further recommends that the 
Commission proceed with its work as early as 
possible and render its report by June Ist, 
1919, and that the compensation applicable to 
members of Boards of Conciliation under the 
Industrial Disputes Investigation Act be ap- 
plicable to this Commission except to the Hon- 
ourable Mr. White and Mr. Harrison, who shall 
be paid their travelling expenses only. 


The Committee concur in the foregoing ree- 
commendations and submit the same for ap- 
proval. 


RODOLPHE BOUDREAU, 
Clerk of the Privy Council. 


STRIKES AND LOCK-OUTS DURING MARCH, 1919 


TJOURTEEN strikes, involving ap- 
proximately 2,641 employees, were 
reported as having commenced during 
March. There were in existence at some 
time or other during the month 19 
strikes directly involving 2,730 work- 
people. The total time loss on account 
of industrial disputes was estimated at 
49,799 working days, as compared with 
12,385 in February, and 9,773 in March, 
1918. The time loss oceasioned by the 
14 strikes which began in March was 
47,485 working days, while a loss of 
2,314 is charged to the five strikes that 


commenced prior to March. Termination 
of disputes was reported in the case of 
one of the disputes which commenced 
prior to March. Ten of the disputes 
commencing during March terminated 
during the month, leaving the following - 
eight strikes affecting approximately 
2,665 workpeople on record on March 
31: pottery workers, St. Johns, Que.; 
moulders, London and Ottawa; cigar- 
makers, Hamilton; sawyers and packers, 
British Columbia; building tradesmen, 
Regina; shirt makers, Montreal, and 
cooks and kitchen help at Montreal. 


Disputes by Industries 


The following is a review of the dis- 
putes by industries in the order in which 
_ they appear in the statistical table. <A 
brief summary is given of the more im- 
portant strikes. 

LUMBERING.—There was one strike in 
existence, involving 1,200 employees and 


resulting in a loss of 31,200 working 
days. This was a strike of Oriental 
sawyers and packers employed in shingle 
mills throughout British Columbia who 
went on strike against a reduction in 
wages. This strike remained unsettled 
at the end of the month. 
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MINES, SMELTERS, QUARRIES, CLAY PRO- 
DUCTS, ETC.—There was but one strike 
in existence involving 52 employees and 
resulting in a loss of 1,352 working days. 
This was a strike of pottery workers 
which was carried over from the pre- 
vious month’s record and remained un- 
settled at the close of March. 


BUILDING AND CONSTRUCTION. — One 
strike occurred in this group, that of 
painters, bricklayers, masons and _plas- 
terers, at Regina, who went on strike for 
increased wages and shorter hours. This 
strike, which involved 231 employees and 
resulted in a loss of 6,006 working days, 
remained unterminated. 


METALS, MACHINERY AND CONVEY- 
ANCES.—There were five strikes in exist- 
ence involving 514 employees and re- 
sulting in a loss of 5,733 working days. 
Two strikes were carried over from the 
previous month’s record and remained 
unterminated. Three strikes occurred 
during the month—metal trades work- 
ers, Victoria, pattern makers, Montreal, 
and shipyard workers at Fort Coquit- 
lam—all of which were terminated at 
the close of March. 


PRINTING AND PUBLISHING. — One 
strike occurred, that of printing press- 
men employed by the Dominion Govern- 
ment Printing Bureau, at Ottawa, where 
a strike of 97 employees for increased 
wages and shorter hours resulted in a 
loss of 1,116 working days. After nego- 
tiations a partial increase was granted, 
and work was resumed towards the end 
of the month. 


CLOTHING.—T wo strikes occurred in 
the clothing group involving 116° em- 
ployees and resulting in a loss of 236 
working days. Both of these strikes oc- 
curred in Montreal; that of custom 
tailors terminated early in the month, 
but a dispute affecting shirt makers re- 
mained unsettled. 
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Foop, LIQUORS AND ToBACCO.—There 
were three strikes in existence, involv- 
ing 230 employees and resulting in a 
loss of 848 working days. One strike 
was carried over from the previous. 
month’s record and remained unter- 
minated. Disputes affecting brewery 
workers at Winnipeg and cereal workers. 
at Victoria were both settled within a 
few days of their occurrence. 


Pusuic Urmities.—There was one 
strike in existence involving 10 em- | 
ployees and resulting in a loss of 30 
working days—telegraph messengers at 
Ottawa who went on strike against a 
reduction in wages. Negotiations were 
earried on and the strike was finally ad- 
justed by mediation of the Department 
of Labour, the strikers returning to 
work at the former rates of pay. 


MISCELLANEOUS.—Four strikes were 
in existence during the month involving 
280 employees and resulting in a loss 
of 3,283 working days. One _ strike— 
teamsters at Vancouver—was carried 
over from the previous month’s record 
and was terminated by the strikers’ 
places being filled. The other strikes 
occurring during the month were cooks 
and kitchen help at Montreal, which re- 
mained unsettled, and milk distributors, 
and waiters and waitresses at Montreal; 
both of which were terminated at the end 
of the month. 


Note.—In the March issue of the LABour 
GAZETTE, page 294, the cause of a strike that 
occurred in May, 1918, affecting shoe workers 
at Kitchener, Ont., was given as ‘‘for recegni- 
tion of union,’’ the statement being based on 
information supplied by the Company con- 
corned. The Department’ has since received 
word from a representative of the Union affect- . 
ed that the strike arose through wage demands 
and this explanation is printed accordingly. 
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INDUSTRIAL DisputES During Marcu, 1919 








i No. of | Time loss 


Industry or oceupation Particulars employees in 
affected | working 
days 





5 


STRIKES COMMENCING PRIOR TO MARCH, 1919. 
Minus, Smevters, Quarries, Criay Pro- 
pucts, Erc.— 


Pottery workers, St. Johns, Que.........,..|Commenced November, 1913. Against a reduction in wages. Unterm- 52 1,352 
; inated. 
‘Mertats, MAcHINERY AND CONVEYANCES.— 
Moulders, London, Ont................00- Commenced November 22. Demand for closed shop and recognition 5 130 
| of the Union. Unterminated. 
iMoulders; Ottawa, Ontl.a..2s esos ess cee cee |Commenced February 25. For increased wages and shorter hours. 14 364 
Unterminated. 
Foon, Liquors anp TosBacco.— 
Cigarmakers, Hamilton, Ont............... Commenced July 11, For increased wages, Unterminated.......... 12 312 
MiscnLLANEOUS.— : 
~ Teamsters, Vancouver, B.C................ Commenced February 27, Alleged non-fulfillment by employers of 6 156 
agreement. Strikers’ places filled. ; 
STRIKES COMMENCING DURING MARCH, 1919. 
‘LUMBERING.— 
Oriental sawyers and packers, (Shingle mills),|Commenced March 1. Against,a reduction in wages. Unterminated. . 1,200 31,200 


British Columbia. 


BumpInG AND ConstRUCTION.— 


Bricklayers, masons, painters and plasterers,|Commenced March 1. For increased wages and shorter hours. Unter- 231 |. 6,006 
Regina, Sask. minated. 
Merarts, MaAcHINERY AND CoONVEYANCES.— 
Metal Trades workers, Victoria, B.C........ Commenced March. 5, For heteadd wages. Increase granted. Work 372 4,278 
resumed March 19, ; 
Pattern makers, Montreal, Que............. Commenced March 1. Men claim to have been locked out on account 23 161 
We oe of demanding an 8-hour day. Work resumed March 10. 
Shipyard workers, Fort Coquitlam, B. Caner Commenced March 21. Against a reduction in wages. Settled by 100 800 
negotiations; former rates of wages to prevail. Work resumed - 
March 31. 


Printinec AND PuBLisainc.— ug 
Printing Pressmen, Ottawa, Ont............ Commenced March 7. For increased wages and shorter hours. Increase 97 1,116 
granted. Work resumed March 21. 


CLOFHING.— 
Custom tailors, Montreal, Que............. Commenced March 3. For increased wages and shorter hours. Settled 40 168 
by negotiations; partial inerease granted and hours reduced. Work 
resumed March 7. 
Shirt makers, Montreal, Que............... Commenced March 31. For increased wages and shorter hours. 76 76 
Unterminated. 
oop, Liquors anp Topacco.— 
Brewery workers, Winnipeg, Man.......... Commenced March 11. For increased wages. Increase granted. Work 190 475 
; resumed March 14. 
‘Cereal workers, Victoria, B.C.............. Commenced February 22. For increased wages and shorter hours. 28 56 


Settled by negotiations; partial increase granted and hours reduced 
by one per week. Work resumed March 4. 
Posiie Utititirs.— 
Telegraph messengers, Ottawa, Ont......... Commenced March 6. Against a reduction in wages. Wages were ~ 10 30 
not reduced. Work resumed March 10. 


MiseéELLANEOUS.— 
Cooks and kitchen help, Montreal, Que..... Commenced March 22. For increased wages and other changes. 76 675 
| Unterminated. 
Mitk distributors, Montreal, Que........... Commenced March 7. For increased wages. Men returned to work 41 82 
on employers’ terms. Work resumed March 9. 
Waiters and waitresses, Montreal, Que...... Commenced March 1. For increased wages and other changes. 158 2,370 


Partial increase granted. Work resumed March 17. 
{ 
ENE = SUR See CR enon Ne ae Ne eee 


ber 


436 


THE LABOUR GAZETTE ~ 


APRIL, 1919 


STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
) FEBRUARY, 1919 


ee following details with regard to 


strikes and lockouts in the United 
Kingdom during February, 1919, are 
derived from the March issue of the 
British Labour Gazette: 


NUMBER AND MAGNITUDE.—The num- 
of trade disputes beginning in 
February was 62, as compared with 105 
in the previous month, and 82 in Feb- 
ruary, 1918. In these new disputes 
nearly 48,000 workpeople were directly, 
and over 2,000 indirectly, involved; and 
these figures, when added to the number 
of workpeople involved in disputes which 
began before February and were still 
in progress at the beginning of the 
month, give a total of about 280,000 
workpeople involved in disputes in Feb- 
ruary, 1919, as compared with 460,000 
in January, 1919, and 56,000 in Feb- 
ruary, 1918. - In the following table the 
new trade disputes for February are 
summarized by groups of trades: 








aoe No. of workpeople involved 























Groups of trades. i 0 —— Ree eas 
isputes |); n- 
Directly directly Total 
BAMIGINE SS he Peo bees 3 SOA dl ers eae: 354 
Mining and quarrying...... 15 23,046 189 | 23,235 
Engineering and shipbuild- 
Wei tech len 6 Cee AD lh elie Sterna 6,829 
Other metals.............. 6 729 1,500 2,229 
Oxtilet ete. eae see re 3 PAA Del epee ee E 270 
Clothing =). ae ie. 3 98 270 368 
Transportose, eeeicee wee ae 3 8,292 47 8,339 
Otheritrades 220553 cae ce 17 7,588 102 7,690 
Local authority service..... 6 593 57 650 
Total, February, 1919..... 62 47,799 | 2,165 | 49,964 
Total, January, 1919...... 105 | 443,360 5,647 | 449,007 








Total, February, 1918...... 82 21,508 | 20,314 | 41,822 





CausEs.—Of the 62 new disputes, 34, 
directly involving 5,599 workpeople. 
arose on demands for advances in wages; 


3, direetly involving 300 workpeople, on 
other wages questions; 8, directly in- 
volving 18,402 workpeople, on questions 
affecting hours; 4, directly involving 
10,778 workpeople, on details of working 
arrangements; 12, directly involving 
12,570 workpeople, on questions respect- 
ing the employment of particular classes 
or persons; and one, directly involving 
150 workpeople, on a question of Trade 
Union principle. 


Resuurs.—During the month settle- 
ments were effected in the case of 30 
new disputes, directly involving 31,864 
workpeople, and 21 old disputes, directly 
involving 53,936 workpeople. Of these 
new and old disputes, 6, directly in- 
volving 3,682 workpeople, were settled 
in favour of the workpeople; 19, directly 
involving 68,733 workpeople, in favour 
of the employers; and 26, directly in- 
volving 13,385 workpeople, were com- 
promised. In the case of 28 other dis- 
putes, directly involving 46,884 work- 
people, work was resumed pending 
further negotiations. 


AGGREGATE DURATION.—The number of 
working days lost in February by dis- 
putes which began or were settled in 
that month amounted to about 1,294,000. 
In addition, 1,022,000 working days were 
lost owing to disputes which began be- 
fore February and were still in progress 
at the end of the month. Thus the total 
aggregate duration in February of all — 
disputes, new and old, was 2,317,000 
days, which were distributed over the 
various groups of trades as follows: 
Building, 6,000 days; Mining and Quar- 
rying, 179,000; Engineering and Ship- 
building, 2,016,000; Other Metal, 14,000 ; 
Textile, 17,000 clothing, 1,000; Trans- 
port, 41,000; Other Trades, 39,000; 
Local Authority Service, 4,000. In 
January, 1919, the time loss amounted 
to 2,918,000 working days, and in Feb- 
ruary, 1918, to 288,000 working days. 
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FIRST JOINT INDUSTRIAL COUNCIL IN CANADA 


‘Contractors and Workmen in Building Trades Industry in Toronto agree on Constitution 


ES March 17, a meeting of representa- 

-tives of the Building Trades League 
and contractors of the city of Toronto 
‘was held in the Toronto office of the 
Department of Labour for the purpose 
of discussing the formation of a joint 
industrial council for the building trades 
-of Toronto on lines similar to those sug- 
gested in the Whitley report. 


There were present at the meeting: 
Messrs. W. Dillon and A. D. Grant for 
‘the Builders’ Exchange, Mr. George Ray 
for the Ontario Association of Electri- 
.cal Contractors and Dealers, Mr. F. 
Maxwell for the Toronto Society of Do- 
mestic, Sanitary and Heating Engineers, 
Mr. James Phinnemore for the Inter- 
national Master Painters’ Association, 
local section, representing the employ- 
ers; and Messrs. Doggett, J. Vick, J. W. 
Hopkins, W. J. Storey and H. W. Me- 
Kay, the executive officers of the Build- 
ing Trades League, representing the 
workers. Mr. Wills MacLachlan, of the 
Dominion Reconstruction Committee, 
was also present. Mr. MacLachlan, Tor- 
onto, was elected- temporary chairman 
and Mr. Compton, Toronto fair wages 
‘officer of the Dominion Government. 
acted as secretary. 


After the proposal had been fully con- 
sidered, it was agreed that a council 
‘should be formed to consist of ten mem- 
bers with power to add to their numbers, 
the representation to be as follows: 2 
from the Builders’ Exchange, 1 from 
the Ontario Association of Electrical 
Contractors and Dealers, 1 .-from~ the 
‘Toronto Society Domestic, Sanitary, and 
Heating Engineers, 1 from the Inter- 
national Master Painters’ Association, 
and five from. the Building Trades 
League. 

A sub-committee was then appointed 
to draft a constitution along the lines 
that had been indicated. 


At a second meeting of the commit- 
tee, on March 31, the sub-committee pre- 
sented a draft report providing for a 
council of ten members, but with the 
addition of a chairman who should be 
a disinterested person appointed by the 
Minister of Labour. The meeting, how- 
ever, was of the opinion that the chair- 
man should be a disinterested person 
elected by a majority of the council 
serving in a consultative capacity only. 
The constitution as amended and adopt- 
ed by the meeting is reproduced below. 


It was then moved that the members 
of the joint committee report baek to 
their respective organizations and re- 
quest them to endorse the constitution 
and to appoint accredited representa- 
tives for the current year. 


PROPOSED CONSTITUTION TO GOVERN 
THE JOINT INDUSTRIAL COUNCIL 
OF THE TORONTO BUILDING 
TRADES. 


Clause 1.—NaAmME.—This council will be 
known as the Joint Industrial Council of the 
Toronto Building Trades. 


Clause 2.—AIMS AND OsBJECT.—To har- 
monize and standardize the conditions of Con- 
tracting and Employment in the Toronto Build- 
ing Trades, and to secure the largest possible 
measure of joint action between Employers 
and Employees, for the development of Indus- 
try as a part of National Life and for the 
improvement of the conditions of all engaged 
in that industry. 


Clause 3.—MEMBERSHIP.—The Council shall 
consist of ten (10) members, with power to add 
to their numbers. Representation shall be as 
follows: 


2 from Builders’ Exchange. 


1 from Ontario Association of Electrical 
Contractors and Dealers. 


from The Toronto Society, Domestic, 
Sanitary and Heating Engineers. 


from International Master Painters As- 
sociation. 


from Building Trades League. 


ei 
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Clause 4—How ELEcTED.—Representatives, 


shall be duly elected by their respective bodies 
(see clause three), and it is further provided 
that it shall be optional for both parties to 
elect alternatives. 


Clause 5.—CHAIRMAN AND VICE-CHAIRMEN.— 
The Chairman shall be a co-opt member, he 
shall be a disinterested person, and shall be 
elected by a majority of the council. There 
shall also be two (2) Vice-Chairmen, one to be 
- chosen by the Employers and one by the Em- 
ployees. 


Clause 6.—SECRETARY-TREASURER. The 
council shall be empowered to maintain a See- 
retary-Treasurer and such other clerical staff 
as it may think fit. 


Clause 7.—TERMS OF OFrFicE.—The  repre- 
sentatives to the Council shall retire annually, 


and shall be eligible for re-appointment by 


their respective bodies: Casual vacancies shall 
be filled by the association concerned, which 
shall appoint a member to sit until the end of 
the current year. 


~ Clause 8.—CoMMITTEES—The Joint Council 
may appoint committees from time to time, as 
may be deemed advisable, and such committees 
shall report back all matters referred to them 
for confirmation, unless otherwise determined 
by the Joint Council. 


Clause 9.—Co-opTeD MEMBERS.—The Council 
shall have the power of appointing on Com- 
mittees, or allowing Committees to Co-opt, such 
persons of special knowledge, not being mem- 
bers of the Council, as may serve the special 
purposes of the Council. (a) The two Associa- 
tions in the Council shall be equally represented 
on all Committees, and (b) any appointed co- 
opted members shall serve in a consultative 
capacity only. 

Clause 10.—DutTy or Orricers.—(a) The 
Chairman shall preside at all meetings of the 
Joint Industrial Council, and all committee 
meetings, and shall perform such other duties 
as are usual for such an officer, Provided, how- 
ever, he shall have no voting powers. (b) The 
Vice-Chairmen shall, in order, perform the 
duties of the Chairman, in the event of his 
temporary disability, or his absence from meet- 
ings. They shall have voting powers by virtue 
of their membership in the Joint Industrial 
Council. (¢) The Secretary-Treasurer shall 
keep a record of the proceedings of all meet- 
ings of the Joint Council, receive all moneys, 
and render a correct statement of same, at each 
general meeting of the Council. He shali per- 
form such other duties as appertain io his 
office. 


Clause 11.—MEETING.—(a) The meetings of 
the Joint Council shall be held as often as 
necessary. 





THH LABOUR GAZETTE 


Aprit, 1919 


— 


(b) REecuLAR MEETINGS.—The regular meet- 
ings of the Joint Council shall be held on the 
first (1st) Monday of each month at 2 p.m. in 
the office of the Dominion Government Fair 
Wages Officer, or such other place as may be 
determined by the Joint Council, from time to 
time. 


(c) SprciaL.—A special meeting of the Joint 
Council shall be called by the Chairman within 
two (2) days of the receipt of a requisition 
from any of the constituent Associations. The 
matter or matters to be discussed at such 
special meetings shall be stated upon the notice 
calling the meeting. 


Clause 12.—VotTine.—The voting both in 
Council and in Committee shall be by show of 
hands or otherwise, as council may determine. 
No resolution shall be regarded as carried un- 


less it has been approved by a majority of © 


those present on each side of the Council. 


Clause 13.—QuoruM.—The quorum shall be 
three (3) members on each side of the Council. 


Clause 14.—FINANCE—The expenses of the 
Council shall be met by the Employers’ - Asso- 
ciation and the Building Trades League, in 
equal proportion. 


Clause 15—How AMENDED.—This constitu- 
tion may be amended by majority vote of alk 
the duly elected employee representatives to- 


‘gether with a majority vote of all the empleyer 


representatives. Amendments must be propos- 
ed in writing at a regular meeting, and no vote 
shall be taken thereon until the regular meet- 
ing following such presentation. No amend- 
ment shall be adopted that will destroy or limit 
the equal voting power of the employee repre- 
sentative and employer representative in the 
Joint Council. 


Clause 16.—OrDER oF BusSINESS.—(1) Roll - 


Call. (2) Reading of the minutes of the pre- 
ceding meeting. (3) Business arising out of 
the minutes. (4) Secretary-Treasurer’s report. 
(5) Communications and Accounts. (6) De- 
ferred or unfinished business.. (7) New Busi- 


ness. (8) Good of the Council. (9) Adjourn- 
ment. 
Respectfully submitted, 
E. N. Compton, 
See: pro-tem. 

JNO. PHINNEMORE, 

W. E. DILLON, 

JNO. VICK, 

JNO. DOGGETT, 

Committee. 
Toronto, March 31, 1919. 
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BETHLEHEM SHIPBUILDING CORPORATION AND ITS METAL WORKERS 


Collective Bargaining Agreement 


[8 January last, as a result of many 

conferences, an agreement with re- 
spect to collective bargaining was reach- 
ed between the officers of the Bethlehem 
Shipbuilding Corporation and the metal 
trades department of the Arnerican 
Federation of Labour. The agreement, 
which enables collective bargaining to 
be put into active operation, provides 
that theunions affiliated with the Metal 
Trades Department shall select a com- 
mittee which the corporation shall re- 
cognize as a suitable agency to represent 
its employees in matters relating to 
wages, hours, and general working con- 
ditions. The full text of the eek 
is given below: 


Agreement made this seventh day of 
January, 1919, between the Bethlehem Ship- 
building Corporation, Limited, a Delaware 
Corporation (hereinafter called the Company) 
and the Metal Trades Department of the 
American Federation of Labour (hereinafter 
called the Department). 


Witnesseth: That whereas, the Department 
is an organization composed of National and 
International Unions (hereinafter called the 
Unions) affiliated with the American Fed- 
eration of Labour, many of the members of 
the said unions being in the employ of the 
Company in its various plants, and, Whereas, 
the Company recognizes said Unions collec- 
tively as a suitable agency to represent its 
employees in questions arising as to wages, 
hours of labour and general working condi- 
tions, and, Whereas, the Department is au- 
thorized by the express consent of each 
Union which is a member of the Department 
to enter into an agreement with the Company 
providing for the relations of the Unions 
with the Company. 


Now, therefore, it is agreed as follows: 


(1) The Unions shall select a committee of 
five members (hereinafter called the Interna- 
tionals’ Committee) which shall represent the 
Unions in questions arising between the Unions 
and the Company. 


(2) The members of the Internationals’ 
Committee shall be selected in such manner, 
for such terms, and with such provisions for 
‘alternates as the Unions may from time to 
time determine. 


(3) The Internationals’ Committee ma 
appoint agents, delegates or officers who shall 
have such authority in dealing with the 
separate managements of the plants of the 
Company, or with Employers’ Committees in 
such plants, or on behalf of such Employees’ 
Committees, as shall be expressly conferred 
by the Internationals’ Committee. 


(4) The Internationals’ Committee, or any 
member thereof, or any person expressly 
authorized by said committee shall have ae- 
cess to any plant of the Company on the 
business of the Internationals’ Committee, in 
accordance with rules and regulations agreed 
to by the Internationals’ Committee and the 
Company ’s Committee. 


(5) The relations of the Unions with the 
Company and with the separate managements 
of its plants, (including in the term ‘‘ Unions’’ 
all departments, councils, federations, central, 
local or other organizations affiliated with 
the American Federation of Labour, and all 
agents or officers thereof) in matters affect- 
ing wages, hours of labour or working con- 
ditions are to be earried on exclusively 
through the Internationals’ Committee, or in 
accordance with the rules of said Committee 
from time to time established, and not other- 
wise. 


(6) It is understood that the employees 
will select local or plant committees that 
will function in the same manner as provided 
for in the Shipbuilding Labour Adjustment 
Board awards, subject to such changes or 
modifications as may from time to time be 
agreed upon by the Internationals’ Committee 
and the Company’s Committee. 


(7) The Company shall appoint a commit- 
tee of five members (hereinafter called the 
Company’s Committee) to meet with the 
Internationals’ Committee at regular inter- 
vals and otherwise subject to the joint call 
of the chairman. The members of the Com- 
pany’s Committee shall be appointed in such 
manner, for such term and with such pro- 
visions for alternates as the company may 
from time to time determine. 


(8) The Internationals’ Committee and the 
Company’s Committee shall jointly hear or 
consider all grievances or other questions 
affecting wages, hours of labour or working 
conditions which have failed of adjustment, 
and any other matters as to which such joint 
consideration will tend to avoid misunder- 
standings, or will improve the condition of 
the industry and of its employees. Any 
officer representing a Union shall have the 
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right to be present at a hearing in the subject 


~of which the interests of his organization 


are specially concerned, or to confer with the 
Committee, sitting jointly, on any question 
which in his judgment requires consideration 
or adjustment. 

(9) The Internationals’ Committee shall 
pay the compensation and expenses of its 
own officers, agents or delegates, but the 
Company will pay the reasonable compensa- 
tion and expenses of its employees for time 
actually spent in service on craft or other 
committees in accordance with provisions and 
rules from time to time made and agreed upon 
by the Internationals’ Committee and the 
Company ’s Committee. 

(10) A National or International Union, 
any of the members of which are employees 
of the Company, and which is not a member 
of the Department, may become a party to 
this agreement by notice to the Department 
and to the Company of its intention to con- 
form to the provisions hereof. Any such 
union may withdraw from the agreement 
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upon notice to the Department and to the 
Company. Hither the Department or the Com- 
pany may terminate this agreement at any 
time by giving thirty days’ notice in writing. 

In witness whereof, Bethlehem Shipbuild- 
ing Corporation, Ltd., has caused these pre- 
sents to be signed and its corporate seal to 
be hereto affixed by Eugene G. Grace, its 
president, and Joseph W. Powell, a_ vice- 
president, and the Metal Trades Department 
of the American Federation of Labour has 
caused these presents to be signed by James 
O’Connell, its president, and A. J. Berres, its 
secretary, all on the day and year first above 
written. 


Bethlehem Shipbuilding Corporation, Ltd.: 
by E. G. Grace, President. 
J. W. PowELu, Vice-President. 
Metal Trades Dagatmen sh 
by JAS. O’CONNELL, President. 
A. J. Berres, Sec.-Treasurer. 


INDUSTRIAL COUNCIL PLAN OF THE INTERNATIONAL HARVESTER 
COMPANY 


QN Wednesday, March 12, a vote of 

the thirty thousand employees of 
the International Harvester Company 
was taken with regard to the adoption 
of an industrial council plan submitted 
by the company. The company’s head- 


quarters are in Chicago and there are 
branches in many cities of the United 
States and Canada. It was provided 
that the plan would be put in operation 
at every plant that gave a majority in 
its favour. As a result of the voting 
the plan has been adopted by the three 
Canadian plants of the company and 
by fourteen plants in the United States, 
the only ones voting against it being 
three in Chicago. There are over three 
thousand employees’ of the company in 
Canada. 


The main feature of the plan is the 
organization of a works council at each 
plant for the consideration of matters 
relating to working conditions, health, 
safety, hours of labour, wages, etc. The 
size of a council will depend on the num- 
ber of employees, and no plant shall have 
less than five employee representatives, 


with an equal number representing the 
management. Employees shall elect their 
representatives by ballot, it being so ar- 
ranged that all departments and crafts 
shall be fairly represented. The em- 
ployers’ representatives shall be ap- 
pointed by the management. The groups 
of representatives are to have equal voice 
and voting power in the council and are 
to vote separately under the unit rule, so 
that the majority of either group shall 
determine the attitude of that group. 
Any employee or group of employees 
may at any time made suggestions, re- 
quests or complaints to the works council 
either personally or through a represent- 
ative, and shall have the right to appear 
before the council for personal discussion. 
It is provided, however, that before any 
suggestion, request or complaint ean be 
considered and acted upon by the works 
council it must have been duly presented 
to the management. The secretary 
of the council is charged with the 
duty of learning whether this has 
been done, and if not he is to lay it 
forthwith before the management. Fore- 
men, assistant foremen or others having 
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power of management or discharge can- 
not vote at employees’ elections or serve 
as employee representatives. Employee 
representatives to the council are guar- 
anteed the fullest independence of action 
including the right of direct appeal to 


the president of the company, and if his - 


ruling be unsatisfactory to arbitration. 


The findings of the works council shall 
be presented to the superintendent for 
execution, and if the matter is of im- 
portance the superintendent will refer 
it to the president of the company who 
may instruct him to put it into opera- 
tion, or may either discuss and settle the 
matter with the works council or refer 
it to to a general council summoned 
from all plants concerned, or by mutual 
consent may refer it to arbitration. 

If the works council cannot agree 
upon a question, it shall be referred 
direct to the president and if he is un- 
able to propose a settlement satisfactory 
to the employee representatives he may 
either put it before a general council or 
it may be referred by mutual consent to 
disinterested arbitration. If the pre- 
sident and the employee representatives 
of a works council or general council are 
unable to agree on an arbitrator each 
side shall select one, and if these two 
arbitrators are unable to agree they may 
call in a third and the decision of the 
majority shall be conclusive. The basis 
of representation as to the general 
councils shall be approximately one 
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representative to each thousand em- 
ployees, but no works shall have less 
than two representatives on such a coun- 
eil. Under the plan it is expressly pro- 
vided that there shall be no diserimina- 
tion against any employee because of 
race, sex, political or religious affilia- 
tions or membership in any organiza- 
tion. The company agrees to provide at 
its own expense suitable meeting places 
for works councils or sub-committees 
and to pay regular wages to employees 
absent from work as representatives or 
witnesses in works councils. It also 
undertakes to pay reasonable travelling 
and maintenance expenses of employees 
serving on general councils. Provision 
is also made for recesses of works 
councils and _ general councils in 
order to permit the holding of con- 
ferences. An employee representative 
to the conference who proves unsatis- 
factory may be recalled by the em- 
ployees. No restrictions as to the length 
of service are placed upon the employees’ 
rights to vote. The employee representa- 
tives may sit for one year, but half their 
number are elected every six months. 


An important feature of the plan is 
the differentiation between the shaping 
of policies and their execution, the 
former being the function of the works. 
council and the latter of the manage- 
ment, though the works council has the 
right to review the manner of execu- 
tion. 


SHOP COMMITTEES IN PRACTICE IN GREAT BRITAIN 


A RECENT issue of The Survey con- 
tains a very interesting article by 
C. G. Renold, managing director of Hans 
Renold Limited, Manchester, England, 
on the alvantages and difficulties that 
accompany the establishment of ma- 
ehinery for consultation and the general 
consideration of problems by joint com- 
mittees of employers and workers. 
One of the chief difficulties encount- 
ered in the functioning of shop commit- 
tees is, according to the writer, the 


antagonism of the foremen. In order 
that the committee may be effective it 
should be elected by and be representa- 
tive of, the workers themselves and 
should have some freedom of approach 
to the management. But the foremen 
invariably feel that the committees are 
in closer touch with the management 
than they are themselves; that there is 
interference with policies and discipline 
and that their own influence is being 
undermined. There are objections also 
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from the side of the workmen, who 
complain that the actions of the foremen 
often do not coincide with the attitude 
displayed by the management at the 
periodic conferences. To overcome 
these objections some plants have adopt- 
ed the plan of inviting representatives 
of the foremen to sit with the commit- 
tees. One plant has a scheme of rotation 
under which a different foreman attends 
each week. 

The writer of the article describes in 
some detail the three works committees 
in his own plant, one of which was estab- 
lished about 10 years ago. The constant 
expansion of the plant and the lessening 
of the esprit de corps due to the many 
new workers continually entering the 
company’s employ, convinced the man- 
agement that it would be necessary to 
have a representative committee of some 
kind to properly organize the social 
activities of the workers if the com- 
munity spirit of the plant was to be 
observed. When the war came, the 
management, feeling the need of getting 
into touch with the workers and ex- 
plaining to them the radical changes 
that would have to be made in industrial 
conditions, conceived the idea of forming 
another committee to represent the 
workers to the management and the 
management to the workers, and to 
establish a bond of confidence between 
them. A committee of representatives 
duly elected by the various departments 
was formed. But the most active trade 
unionists in the works, thinking this 
committee idea might be some scheme of 
the management to undermine trade 
unionism, got together and formed a 
committee of their own and requested 
recognition. When it became apparent 
that this committee represented the 
skilled tradesmen who although a minor- 
ity were the cream of the shops, it was 
agreed that it should represent the trade 
union policy, that of the skilled trade 
unionists. All union questions therefore 
were reserved for this committee, which 
became known as the shop stewards’ 
committee; the other committee—which 
was later called the welfare committee— 
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dealt with all general questions, such as 
general business policy and organization 
and all things which were not parti- 
cularly the affairs of the skilled me- 
chanics’ unions. The most usual busi- 
ness of the welfare committee is dealing 
with grievances, complaints about con- 
ditions in the shop, ventilation, care of 
machinery and other things which © 
though small in themselves are very 
often the foundation for bigger griev- 
ances. An attempt was made to do some 
constructive work in the way of getting 
this committee to see something of the 
management’s point of view. ‘‘ We felt,’’ 
says the writer, ‘‘that much of the la- 
bour agitation was based upon entire 
ignorance of the difficulty we were 
facing. We were continually confronted 
with the idea that we as managers had 
done foolish things and that any fool 
could have done this particular thmg 
better than we had done it... We made 
efforts to explain our problems when we 
had new contracts necessitating a new 
organization of the work. We told them 
as much as we could of the difficulties 
of the problems as they appeared to us, 
in the hope that it would facilitate our 
arrangement with them. We _ were 
rather disappointed on the whole; we 
did not get the interest that we expected 
from the welfare committee.’’ The 
history. of the shop stewards’ committee, 
however, was very different. Although 
it was decided at the outset that it should 
deal only with purely trade union ques- 
tions which could not be dealt with by 
the other committee, it gradually became 
the custom to discuss the same things 
with both committees; and the writer 
expresses the opinion that there should . 
only be one committee, the shop stew- 
ards’ committee. ‘‘With the shop 
stewards’ committee,’’ he says, ‘‘we had 
much success in discussing business pro- 
blems. They were intensely interested 
in them, and in the attempts which we 
made to explain the managers’ diffi- 
eulties. This time we found a real re- 
sponse and for that reason I have come 
to the conclusion that it is not worth 
while bothering with any but the organ- 
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ized labour; if employees have not had 
the ‘guts’ to get into a union, really they 
are not worth bothering about.’’ 

Many instances are given in the arti- 
cle of the value of the shop stewards’ 
committee, both to the workers and to the 
management. The interpretation of gov- 
ernment wage awards, the dilution of 
labour and other similar matters were 
disposed of through the committee with 
decidedly less friction than there would 
otherwise have been. Reference is made 
to an agreement that had been made 
with the local union in regard to the 
higher wages that were to be paid for 
a specified increase in the output of 
machines of a certain type. Although 
the men were receiving the higher wages 
agreed upon they were gradually seek- 
ing to restrict the output of these ma- 
chines. ‘‘We took it up with the shop 
stewards’ committee and stated to them 
the agreement we had made, gave them 
copies of all correspondence and _ so 
forth; and they went through it all and 
agreed that we were right and the men 
were mistaken as to what the agreement 
was. They undertook to have a meeting 
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of the shop committee and explain to 
them what this agreement was.’’~ 


With regard to the frequent criticism 


that such committees involve a consider- 


able loss of time, the opinion is expressed. 
that this is not so serious as it appears; 
that the increase of efficiency in the work 
that comes through the committee plan 
quite compensates for the time taken up 
on conversation. Along with that, how- 
ever, there is unquestionably a certain - 
loss of efficiency through other causes. 
The foreman has not quite the same 
autocratic power over his department 
that he had before the committee plan 
was introduced. ‘‘That,’’ says Mr. 
Renold, ‘‘is a loss of efficiency which the 
world has to face. We know of course 
that Germany was a more efficient coun- 


‘try than England, and an autocracy is 


a better machine for making war at the 
start than a democracy; but I think it 
is too late in the world’s history to base 
success on methods which demand com- 
plete autocracy in industry. The show 
cannot be run just as one likes or one 
wishes. ’’ 


LABOUR AND HOUSING 


By Alfred Buckley, M.A., Town Planning Division, Commission of Conservation, Ottawa 


HE Order-in-Council of December 3 
(P..C. 2997) announcing the deci- 
sion. of the Federal Government to lend 
the sum of $25,000,000 to the several 
_ provinees for the promotion of the build- 
ing of workmen’s dwellings was set 


forth in the December issue of the La-.- 


BOoUR GazETTE. The subsequent Order- 
in-Council of February 18 (P. C. 374) 
stating the general objects in view, the 
conditions of the grant and the general 
principles and standards recommended 
by the Housing Committee of the Cabinet 
will be found on another page. 


It will be seen that the general object 
is ‘‘to put within the reach of all work- 
ing men, particularly returned soldiers, 


the opportunity of acquiring their own 
homes at actual cost of the building and 
land acquired at a fair value, thus elim- 
inating the profits of the speculator and 
to contribute to the general health and 
well-being of the community by encour- 
aging suitable town-planning and hous- 
ing schemes.’’ 


It is admitted that the housing of the 
working classes is a matter of national 
importance which affects vitally the 
health, morals and general well-being of 
the entire community. There are three 


_ other significant statements which ap- 


pear for the first time in any Govern- 
ment document. One is that ‘‘The pro- 
vision of houses, so far as it may be re- 
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garded as a public duty, is a matter 
which comes more properly within the 
jurisdiction of the provinces and muni- 
cipalities.’’ Here the qualified state- 
ment with regard to public responsibility 
for inadequate housing is noteworthy 
and the offer on the part of the Federal 
_ Government to lend money for this pur- 
pose for a period of twenty years at less 
than current rates of interest is at least 
an admission of willingness to share the 
_ public responsibility and give qualified 
assent to this new doctrine. 


It is also stated that an important 
element in the economy of the movement 
will be the elimination of the land 
speculator and thus the ‘‘unearned in- 
crement’’ in land values, due to the 
existence of a community and the needs 
of that community for home-sites, is 
frankly admitted to be unearned and to 
belong more properly and justly to those 
who create it. 


Further it is recommended that, where 
possible, comparatively large sites should 
be acquired, by the method of ex- 
propriation, if necessary, so that those 
principles of town-planning may be ap- 
pled which have received world-wide re- 
cognition as not only the most radical 
means of preventing slum development, 
but as the best and most economical 
means of providing working families 
with living conditions—gardens, open 
spaces, playgrounds for children and 
sun-lit roems—such as have _ hitherto 
been usually the privilege of the rich. 


The Federal loan will be divided 
among the provinees on the principle of 
population. Ontario has voted the sum 
of $2,000,000, as a province, so that 
the available sum for that province 
will be nearly $10,000,000. Ontario, 
Quebec, Manitoba, Saskatchewan and 
British Columbia have passed the neces- 
sary legislation and several of the other 
provinces have bills before parliament. 


There appears to be a certain amount 
of scepticism as to whether the project 
is likely to meet with success. This will 
depend largely upon the municipalities 
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on whom the chief administrative initia- 
tive will rest and the municipalities will 
be slow to move until they have a de- 
finite mandate from the people. Civic 
welfare societies, labour organizations, 
churches and other public bodies who 
have reason to know the demoralizing 
effect of bad housing and congested 
districts can give this mandate if they 
choose. The provinces that decide to 
take action will appoint a provincial 
housing committee and will formulate 
standards of good housing as conditions 
of their loans to municipalities, building 
societies and to individuals who own 
building lots, but the practical initiative 
—the cutting of the sod—will not rest 
with them. 


It is sometimes said that municipal 
housing hag never been a success, but 
the statement is not borne out by facts. 
The report of the Local Government 
Board of England and Wales for 1913- 
14 shows that 249 local authorities in 
England obtained loans for housing 
from the Government during the pre- 
vious 23 years amounting to $17,565,330. 
Of this sum no less than $3,797,200 was 
loaned in 1914 to 124 municipalities. 
Kighty-two were included in the 249 as 
having a loan sanctioned for the first 
time. Thus in the only country where 
state housing has been carried on 
to a large extent, it has been done 
through the agency of the municipality. 
In the present great housing movement 
in England, now that the direct war 
housing has come to an end, the ad- 
ministrative responsibility for housing 
the working classes is placed upon the 
municipality, which is ultimately re- — 
sponsible for its slums if not for the 
present shortage of houses. The muni- 
cipalities of England are freely acquir- 
ing land for housing purposes and one 
city, Bradford, is so rich in municipal 
land that it ean afford to plan for ten 
garden villages in the outlying districts. 

The Saskatoon Star stated recently 
that there 1s a movement among the car- 
penters’ unions in Canada—and one in 
Saskatoon among others—to take ad- 
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vantage of the Federal loan by forming 
building societies on co-operative lines, 
such as those of the _Co-partnership 
Tenants of KEngland, whereby plenty 
of labour, good wages and homes for 
their members may be secured at the 
same time, together with the saving on 
builders’ and contractors’ profits, and 
the attention of labour unions and muni- 
cipalities is called by the journal to the 
possibilities of the movement. Indeed 
it would be strange if the labour unions 
did not see the promise of the Co-part- 
nership Tenants. This movement has 
so amply justified itself in England that 
the Government has decided to supply 
90 per cent of the required capital to 
stimulate further the building operations 
of the societies. In this movement 
economic democracy is an accomplished 
fact for whilst capital does—as it must— 
play a necessary part it cannot possibly 
take on the aspect of tyranny. In the 
Federal loan—where the provinces are 
wise enough to make use of it—there 
would seem to be a unique opportunity 
for the rise of a Co-partnership Tenants 
movement in Canada. The success of 
it would mean not only the building 
of houses, but the planning of areas of 
land on garden suburb lines where the 
social amenities of the best kind of 
building—made possible by all kinds 
of wise economies—would be within the 
reach of the working man, his wife and 
his children. 


It has to be admitted, of course, that 
the cost of materials and labour is 
exceptionally high but against this it 
may be pointed out, in the first place, 
that homes are necessary and that self- 
respecting men cannot be content to 
house their families under demoralising 
conditions and that private enterprise 
has almost ceased to operate. Then it 
is extremely unlikely that these costs 
will drop to pre-war conditions. Again, 
it is more likely that the cost of living 
will diminish than that wages will fall 
seriously. It may be argued, therefore, 
that workmen will be able to pay a little 


more for their housing, especially if 
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they get better houses by the raising 
of the standards, which is a vital part 
of the Federal housing project. 

There should be in most schemes a 
principle of tenant ownership that 
should make allowance for the mobility 
of labour so that transference of tenant- 
ownership should be reasonably easy. 
Otherwise the workman’s increasing 
objection that he does not wish to be 


tied to a house will militate heavily 


against the best of projects. The pious 
argument that home-owning tends to 
keep a man in the same place is full of 
danger. There is a suggestion of com- 
pulsion in it that does not agree with 
the present temper of labour. The truth 
that is in it must be persuasive and not 
compulsory. Hence there should be 
arrangement in tenant-ownership for 
easy transference of tenancy. 


It may be pointed out, too, that the 
possibility of borrowing money at 5 per 
cent as against 8 per cent, on a twenty- 
year purchase, will reduce the cost of 
building something like 20 per cent and 
that the possibilities of standardization 
of many building essentials may further . 
tend to reduce the initial cost.* 


There is a still further consideration 
that may become part of the national 
housing scheme when the justice of it 
is fully recognized. Why should not 
the new housing be subjected to dif- 
ferential taxation? Existing houses 
such as are offered to workmen have 
been considerably raised in value through 
no service on the part of the owners. 
Hundreds of millions of dollars will go 
into the pockets of owners of property 
erected when prices were low. It is quite 
fair that differential taxation should be 
applied to new houses. Any proposal 
to exempt all house property from taxa- 
tion will give entirely unmerited re- 
lief to existing property owners who 


*Hight per cent is a moderate estimate of what 
the workingman would have to pay for borrowing 
money from private sources, if regard be paid to 
the small margin between the value of the property 
on which the money is to be lent and the amount 
of the loan, 7.e., 8 per cent would be a@ small per- 
centage in view of the security. 
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built under normal conditions and are 
getting such rents as they never dreamed 
of at the present time. The taxation 
relief should come to those who build 
new houses just because the cost is so 
much higher than was the cost of the 
- existing houses. And extra taxation 
should, of course, aS we are slowly 
coming to admit, be placed upon land 
that is held out of use for the sake of the 
nearned increment. 

If, in addition to the saving of 3 per 
cent by using the Government loan, the 
workman who built a new house could 
have his taxes reduced by 50 per cent 
of the value of his new house during 
the next three years much.would be done 


to counteract the high cost of building; 


to stimulate the building movement and 
also to reduce the excessive charges for 
rent that are being demanded at the 
present time on old property. In Eng- 
land rents are restricted and the enorm- 
ous increments so common to us for- 
bidden, but even there differential taxa- 
tion is being proposed to give impetus to 
new building. 

There is still another~ circumstance 
that may induce the working man to 
take interest in the Government loan. 
In the west, more particularly, the high 
cost of building has tended to depress the 
price of land. In many western cities 
lots that could not be bought for less 
than $2,000 six years ago can be bought 
for $500 at the present time. Owners 
have got tired of paying taxes upon 
them. It is at least arguable that the 
cost of building land will appreciate 
within a few years when extensive build- 
ing must be done in some way or other. 
In these cities and districts there would 
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seem to be a chance of saving on the 
cost of sites. ; 

These seem to be the lines of benefit 
for the working man in the Government 
loan. Municipalities should be encour- 
aged to acquire l.rge areas of land, by 
expropriation, if necessary, so that they 


could sell them cheaply to those who are 


prepared to build, and to attend to the 
important factor of transportation—this 
when they do not build directly them- 
selves. Cheaper land is absolutely es- 
sential to the success of the project and 
the time has gone for attaching economic 
sanctity to land speculation. Differen- 
ital taxation for new housing; cheap 
capital—these should be some stimulus 
to the working man to consider building 
in view of the present high rents and 
the indifferent accommodation. 

If the problem is looked at as one 
that requires combined action on the > 
part of the federal, provincial and muni- 
cipal governments and if the contribu- 
tion of the provincial and municipal 
governments be made equal to that of 
the federal government, the problem of 
providing decent houses for the working 
people of Canada need not go unsolved. 
But some traditions may have to be 
discarded. It has been abundantly 
proved that the effective grouping of 
houses may give all the privacy that is 
necessary with many advantages, econ- - 
omical, decorative and social. Mr. Lloyd 
George said in his Dundee speech: ‘‘In 
war you must not be afraid of doing 
things which have never been done be- 
fore; and after we have learned that in 
war we shall see that perhaps there is 
the lesson for peace. The boldest meas- 
ures are often the safest.’’ 


‘ 
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REPORT OF THE HOUSING COMMITTEE OF THE DOMINION CABINET 


Generai Principles to be Followed in Housing Schemes are Approved by 
Order-in-Council 


‘JT will be remembered that in Decem- 

ber last, a committee of the Cabinet, 
known as the Housing Committee, under 
the chairmanship of the Honourable N. 
W. Rowell, K.C., was appointed to in- 
vestigate the need for additional hous- 
ing accommodation throughout the Do- 
minion and to take up with the pro- 
vineial governments the housing pro- 
grammes they may have in view, and 
to report what general principles should 
be followed in any housing scheme to 
secure the results aimed at by the Gov- 
ernment in Order-in-Council P.C. 2997, 
passed on December 3. This order pro- 
vided that for the purpose of promoting 
the erection of dwelling houses to re- 
heve congestion of population advances 
may be made to the provinces of 
amounts not exceeding in the aggregate 
$25,000,000. 

The report of the Housing Committee 
is incorporated in a recent order-in- 
council, the complete text of which is 
given below: 


P.C. 374. 


The Committee of the Privy Council have 
had before them the Report and Statement, 
dated February 18, 1919, of the Housing 
Committee of the Privy Council, appointed 
under the Order-in-Council (P.C. 3067) of De- 
cember 12, 1918, to formulate the general prin- 
ciples which should be followed in any housing 
scheme in order to secure the results aimed at 
by the said Order-in-Council. 

The Housing Committee observe that they 
have submitted the general principles to the 
Governments of all the provinces, and request- 
ed suggestions from the said Governments, 
with reference thereto, and after duly consid- 
ering all such suggestions, the Committee sub- 
mit the following statement and report, and 
recommend the approval thereof by Your Ex- 
cellency in Council, and further recommend 
that upon approval, copies of said memoran- 
dum be furnished the Governments of the said 
Provinces of Canada. 

The Committee of the Privy Council concur 
in the Report and Statement of the Housing 


Committee, and submit the same for Your 


Excellency’s approval accordingly. 


RopoLPHE BOUDREAU, 
Clerk of the Privy Couneil. 


Ottawa, February 18, 1919. 


To His Excellency, 
The Governor General in Council. 


The Housing Committee of the Privy Coun-: 
cil, appointed under Order-in-Council, P.C. 
3067, of December 12, 1918, to formulate the 
general principles which should be followed. 
in any housing schemes in order to secure the 
results aimed at by the said Order-in-Council, 
and to communicate with the Governments of 
the several provinces of Canada, with a view to 
agreeing with the Governments of the said 
provinces respectively, upon general schemes 
of housing so that the moneys provided by 
the Order-in-Council of December 3, 1918, P.C. 
2997, may be applied for the purposes contem- 
plated by the said Order, respectfully reports 
as follows: 

Your Committee has formulated the general 
principles which should be followed in any 
housing schemes in order to secure the results 
aimed at by the said Order-in-Council, and has 
submitted these general principles to the Gov- 
ernments of all the provinces and requested 
suggestions from the said Governments with 
reference thereto, and after duly considering 
all such suggestions, your Committee begs to 
submit the following statement and report, and 
recommends that upon approval thereof by the 
Privy Council, copies of the said memoran- 
dum be furnished to the Governments of each 
of the Provinces of Canada. : 

(1) General object in view.—The object of 
the Government in making provision for a loan 
of $25,000,000 at 5 per cent to the Provincial 
Governments for housing purposes is—(a) to 
promote the erection of dwelling houses of 
modern character to relieve congestion of popu- 
lation in cities and towns; (b) to put within 
the reach of all working men, particularly re- 
turned soldiers, the opportunity of acquiring 
their own homes at actual cost of the building 
and land acquired at a fair value, thus elimin- 
ating the profits of the speculator; (¢) to con- 
tribute to the general health and well-being of 
the community by encouraging suitable town 
planning and housing schemes. 

(2) Promotion of Housing Schemes matter 
for Provincial and Municipal Jurisdiction.— 
The provision of houses, so far as it may be 
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regarded as a publie duty, is a matter which © 
.. comes more properly within the jurisdiction 


of the provinces and municipalities, and in 


ordinary circumstances, 


should be adopted, in regard to the adminis- 
tration of housing schemes, are matters for 
these Governments. As the Federal Govern- 
ment will lend the money on the general secur- 
ity of each province, it is not necessary to im- 
pose financial regulations as to the means which 
should be employed to safeguard the loans, 


CONDITIONS ON WHICH LOANS WILL BE GRANTED 
BY THE FEDERAL GOVERNMENT. 


Having regard, however, to the responsibility 
incurred by the Federal Government in provid- 
ing the money, and to the object for which 
the money is proposed to be lent, loans will be 
made to the Provincial Governments on the 
following four conditions: 


1. Approval of General Provisions.—Each 
province shall prepare and submit to the Fed- 
eral Government for approval, a general hous- 
ing scheme; setting out the standards and con- 
‘ditions to be complied with in connection with 
local housing schemes. The general scheme of 
each province should include a schedule of mini- 
mum standards in regard to grouping of houses, 
provision of open spaces, sizes and heights 
of houses, sizes and heights of rooms, provi- 
sion of light and ventilation, heating, lighting, 
character of materials, etc., which it is pro- 
posed should be enforced as the minimum re- 
quirements for health, comfort and conveni- 
ence. 


2. Maximum cost of dwellings, etc—The 
object of the Federal Government being to 
facilitate the erection of dwellings at a mod- 
erate cost suitable for working men, particu- 
larly returned soldiers, it is necessary to place 
a maximum on the amount which may be loaned 
per dwelling, and the following maximum has 
been fixed having regard to the conditions 
existing in the different Provinces: 


(a) Detached or semi-detached dwellings 
with walls constructed wholly or partly 
of frame, stucco on frame, brick veneer, 
inclusive of the capital value of the site 
and necessary local improvements: 

With 4.or 5 rooms exclusive of bath- 
room and summer kitchen, $3,000. 
With 6 or 7 rooms exclusive of bath- 
room and summer kitchen, $3,500. 


Detached, semi-detached, groups of three 
or more or duplex (cottage flat) dwell- 
ings with- walls of brick, hollow-tile, 
stone or conerete and roofing of fire- 
proof materials, inclusive of the capital 
value of the site ,and necessary local 
improvements: 


With 4 or 5 rooms exclusive of bath- 
100m and summer kitchen, $4,000. 


With 6 or 7 rooms exclusive of bath- 
room and summer kitchen, $4.500. 


o— 
on 
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(3) Ownership of land.—Publie money may 
‘be advanced for building houses on sites owned 
by: 


(a) The Provincial Government or Munici- 
pality. 

Housing Societies or Companies com- 
prising groups of citizens associated to 
promote good housing, supplied with 


(b) 


_ proper improvements; such Societies or: 


Companies to ‘have not more than a 
statutory limitation of dividends pay- 
able on stock of 6 per cent. 


(c) Owners of lots for the purpose of erect- 
ing houses for their own occupancy. 


(4) Terms of years for repayment of loans. 
—The Federal loan will be repayable by the 
Province over a period of twenty years. Pro- 
vided that in order to encourage the erection 
of more durable buildings, and to bring the 
financial terms within reach of a large number 


- of workers, the period of 20 years may be ex- 


tended to 30 years in respect of any portion 
of the loan which the Provincial Government 
may decide to re-lend for thirty years for such 
purposes as purchasing land or erecting build- 
ings under the above class. Repayments by 
the Provinces on account of Federal Loans 
may be made quarterly if so desired, or other- 
wise aS may be agreed upon. c 


GENERAL PRINCIPLES AND STANDARDS RECOM= 
MENDED FOR CONSIDERATION IN SCHEMES. 


Subject to the four requirements set forth 
in this memorandum, the Federal Government 
does not impose any conditions in regard to 
the nature of the scheme or the type and char- 
acter of the dwellings to be erected, but strong- 
ly recommends that in framing schemes, con- 
sideration be given to the following matters: 

(1) Acquisition of Sites, ete——The success 
of the housing movement depends upon the 
acquirement of suitable land at its fair value, 
and at a cost which working men can afford 
to pay. It is essential, therefore, that statu- 
tory provision shall be made by the Provinces 
for a cheap and speedy method of compulsory 
taking of the land required for housing pur- 
poses. To facilitate proper planning and to 
secure economy in connection with housing 
scheines comparatively large sites should as a 
rule be chosen so as to permit of comprehen- 
sive treatment. Such sites should be con- 
veniently accessible to places of employment, 
means of transportation, water supply, sewers 
and other public utilities. 


(2) Planning of sites, ete-—Where Housing 
Schemes are proposed, the sites as well as the 
buildings should be properly planned so as to 
secure sanitary conditions, wholesome environ- 
ment and the utmost economy. The land 
should be sold under building restrictions that 
will insure its use for residential purposes only, 
and should it thereafter be desired to utilize 
any of the lots so sold for stores or other 
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business purposes, the increased value for such 
business sites should be made available for 
public purposes in connection with such 
scheme. 


(3) Loans for separate or individuals’ houses. 
—In those cases where loans are given to work- 
ing men owning lots, care should be taken to 
ensure that the site proposed to be built upon 
occupies a healthy and convenient situation, 
and that suitable provision can be made in 
such situation for the erection of a sanitary 
type of dwelling with adequate provision for 
open spaces. ; 


(4) Limit of Income of persons to be pro- 
vided with dwellings.—In order to ensure that 
the money shall be loaned to those who most 
need it, no person in receipt of an income ex- 
ceeding $3,000 per annum should be eligible 
as a purchaser or ‘tenant of a house erected 
with the aid of Government funds in any 
schemes carried out by Provincial Govern- 
ments, Municipalities, Housing Associations 
or owners of lots. 


(5) Construction of Local Improvements to 
precede occupation of dwellings.—In cities and 
towns, local improvements, comprising neces- 
sary sewers, pavements, sidewalks, water-mains, 
and lighting services, should be constructed 


' as far as practicable prior to, or simultaneously 


with the building of houses, and no _ house 
should be permitted to be oceupied until pro- 
vided with proper means of drainage and 
means of sewage disposal and an adequate 
supply of pure water. 


(6) Reservation of ‘sites for playgrounds, ete. 
—In all new housing schemes, provision should 
be made for reserving at least one-tenth of the 


X total area of land being developed for building 


purposes, aS open- space for playgrounds, etce., 
and also for reserving suitable sites for such 
institutes, public buildings and stores as may 
be required. 


(7) Loans to be used for purchasing and 
developing land and erecting dwellings—Ad- 
vances should be made for: (a) The purchase 
of suitable land for housing schemes; (b) the 
construction of the necessary local improve- 
ments on and in connection with the develop- 
ment of such land as part of a Housing 
Scheme; (c) the erection. of sanitary and 
economical dwellings. 


(8) Proportion of cost of land to dwelling. 
—The proportion of the money lent in respect 
of the capital value of the bare land (i.e., ir- 
respective of all local improvements or other 
public services provided to adapt the site for 
building purposes) should not as a rule ex- 
ceed one-tenth, and in no case should exceed 
one-eighth of the above gross cost of the dwell- 
ing. In computing the value of the bare land 
under this clause, the cost of such improve- 
ments as have been made should be deducted. 


- For instance—the sum of $3,000 might be lent 


in the following proportions: 
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RPS OE HUW CLIN ce a ak Bec ct wk og $2,400 
Ost OLO Ain mein. We we celageritcae Sakkk..”, 300 
Capital cost of local improvements...... 300 
$3,000 


If the value of the bare land is estimated 
to exceed one-tenth ($300, in this case), the 
extra cost should be met by the owner. 


(9) Recommendations as to minimum stan- 
dards in regard to sites. (a) Streets—All 
dwellings erected in cities and towns should 
face on streets so constructed as to provide dry 
and convenient means of access to such dwell- 
ings, or on approved courts opening on to such 
streets and in no case on lanes or alleys. (b) 
Sanitary provisions—In eities and large towns, 
sewers and water-mains should be provided to 
enable connections to be made as buildings are 
erected; and in small towns, villages and rural 
areas where no sewers exist, there should be 
proper sanitary provision for sewage disposal, 
to the satisfaction of the Board of Health or 
Sanitary Engineer of the Province. (c) Water 
Supply—All dwellings should have connected 
to them an ac lequate supply of pure water be- 
fore occupation is permitted for purposes of 
habitation. (d) Drainage of Sites—No build- 
ing should be erected on a site which shall not 
have been drained of surface water, or which 
shall have been filled up with any material im- 
pregnated with faecal matter, or with animal 
or vegetable matter, unless and until such mat- 
ter shall have been removed, and the ground 
surface under such building shall be properly 
asphalted or covered with concrete or other dry 
and hard material to a thickness of six inches 
at least. 


(10) Recommendations as to minimum stan- 
dards in Houses. (a) Space around dwellings. 
—Provision should be made for securing am- 
ple garden and air space surrounding the 
dwellings to be erected. In cities and towns, 
each dwelling should occupy a lot comprising 
at least 1,800 square feet, and, in villages and 
rural areas,- at least 4, 500 square feet. Not 
less than 50 feet of clear open space in depth 
should be provided at the rear of dwellings 
and the buildings should not occupy more than 
50 per cent of the lot. Spaces between the 
gable or end walls of adjacent buildings should 
be provided as follows: 

Between all buildings (single or in pairs), 
the walls of which are built entirely of wood 
or partly of wood and partly covered with 
stueco or brick veneer, or between all buildings 
which are more than two rooms deep and have 
side windows—16 feet. 


Between buildings, the walls of which are 
built of brick, brick veneer, stucco, hollow tile, 
stone or concrete, with fireproof roofing ma- 
terial, which do not exceed two rooms deep 
==9 feet. 


Dwellings erected of stucco or frame or brick 
veneer must be either detached or semi-detach- 
ed (See clause 2, Maximum cost of dwellings, 
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etc.). 
- vided. 


_(b) Sanitary conditions and ventilation. 
Baths and water closets should be provided in 
each dwelling, preferably on. the bed-room 
floor. Baths and sinks should have hot and 
cold water. Water-closets should never open 
from a room and should have a window open- 
ing to the outer air. Basements should not 
be used for habitation. Every habitable room 
should have at least one window opening to the 
outer air. Each room should have a window 
space of at least one-tenth of the floor area, 
and cross ventilation should be provided where 
practicable. 


(ec) Height and. sizes of rooms.—Rooms 
should not be less than 8 feet in height on the 
first floor and 8 feet over two-thirds of the 
floor area in bedrooms. One living room should 
not be less than 144 square feet, and two of 
the bedrooms not less than 130 and 100 square 
feet respectively. 


(ad) Height and type of buildings and char- 
acter of construction.—Buildings should not ex- 
ceed 2% stories in height, except in the case 
of cottage flats which might be permitted to be 
three stories if constructed of fireproof ma- 
terials. Houses should have 4, 5 or 6 rooms, 
and in exceptional cases for large families 
- 7 rooms, excluding bathroom. 


(e) Conversion of dwellings into stores, ete.— 
Provision should be made to prevent dwellings 
being converted into stores or used for any 
purpose other than a dwelling, except with 
the authority of the Provincial Government 
or other suitable authority, and only then on 
receipt of a petition of two-thirds of the owners 
and occupiers in the street in which the dwell- 
ing is situated. Brick, hollow-tile, stone or 
concrete should be used as far as practicable, 
preference being given to those materials that 
are produced locally. 


(11) Legal and other costs.—-A special scale 
of legal costs should be fixed so as to reduce 


In all cases hollow walls should be pro- 
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the expense of the transfer of land and houses. 


It would reduce architectural expenses if the 


Provincial Governments issued a series of model © 
designs of suitable dwellings, with detailed 
drawings, bills of quantities and estimates. 


(12) Compliance with General Scheme, etc.— 
All buildings should be erected in accordance 
with a general provincial scheme, and in com- 
pliance with the requirements of standard forms 
of specification and contract, which shall have 
been previously approved by the Provincial 
Government. 


CONCLUSION. 


The compulsory requirements in this memo- 
randum have been kept down to the minimum 
of what is necessary to secure compliance with 
the Order-in-Council under which the Federal 
Loan is granted. 


The suggestions are for the consideration of 
the Provincial Governments in preparing their 
schemes. They have been carefully considered 
and are put forward as minimum standards 
for health and comfort, and not as ideals that 
are difficult to attain. It is, therefore, hoped 
that the Provinces and Municipalities may be 
able to embody these suggestions in their 
schemes. Additional recommendations may be 
made from time to time as experience is gain- — 
ed, and comparative information is collected 
from different provinces. 


To assist in carrying out the general objects 
in view, the experts of the Federal Government 
are available for conference with the officers - 
and experts of the Provincial Governments re- 
garding the details of schemes and prepara- 
tion of general provisions or standards, and 
any other matters on which the officers of the 
Provinces may desire to confer. 


All of which is respectfully submitted. 


(Sgd.) N. W. Rowe tt, 
Chairman. 


REPORT ON A RECENT HOUSING SURVEY IN WINNIPEG 


A HOUSING survey of certain select- 
ed areas in the city of Winnipeg 
was conducted by the Municipal Health 


Department of that city during 1918, 


and a report of this work has recently 
been issued. The objects of the survey 
were: (1) to ascertain the facts with 
regard to the unlawful conversion of 
ordinary dwelling houses into tene- 
ments containing several families, (2) 


to prevent further violation of the tene- 


ment law, (3) to arouse public interest 


in this question, (4) to furnish statis- 
ties which will be invaluable when the 
proper time arrives for the formulation 
of a comprehensive housing scheme to 
cope with after-the-war conditions. 

Five districts were surveyed contain- 
ing a combined area of 388.9 acres, with | 
a population of 15,180 occupying 2,289 
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dwellings. There were 2,097 one-family 
dwellings, and of these 361 or 17.2 per 
cent were occupied by more than one 
family, there being altogether 1,013 
families where there should have been 
only 361. This overcrowding is con- 
trary to a tenement by-law passed in 
November, 1909. The construction of 
the buildings showed that out of 2,051 
cellars, 525 had walls of wood or no 
walls at all, and out of 2,081 cellars 443 
had wooden floors, and 40 earth floors. 
These types of cellars are contrary to 
~ the Manitoba Public Health Act, which 
requires that they be constructed with 
walls of brick, stone, or concrete, and 
with concrete floors properly graded to 
a cement-lined catch basin. The Health 
Department claims to have compelled 
many owners of badly constructed cel- 
lars to comply with the law or to fill 
them in. 

The following recommendations for 
the improvement of housing conditions 
were made: (1) an amendment to the 
building by-law requiring a minimum 
standard of construction as regards 
warmth and the construction of frost- 
proof and rat-proof foundations in all 


dwellings; (2) a sufficiently large staff 
of building inspectors to permit close 
supervision over the erection of all new 
dwellings; (3) an amendment to the 


building by-law providing that in all’ 


cases where side yards are left they 
shall be of certain specified minimum 
widths, such as are already required in 
the case of new tenement houses; (4) 
more drastic action to abolish all in- 
sanitary cellars, also to insure that no 
room without windows opening to the 
outside air or deficient in light or ven- 
tilation shall continue to be occupied; 
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(5) the immediate construction of a 
large number of small cottages contain- 
ing from three to five rooms built semi- 
detached or in groups of six, eight, or 
more, also the construction of a number 
of buildings to be rented in one or two 
room suites; (6) continuation of the 
housing survey to cover either the whole 
city or certain selected districts; (7) 
prevention of the unlawful occupation 
of any one-family dwellings by more 
than one family, unless proper permits 
are obtained and the buildings made to 
comply with the tenement sections of the 
building by-law; (8) the public an- 
nouncement by the City Council that 
further unlawful conversion of one- 
family dwellings into tenements will not 
be tolerated, and that all such houses at 
present unlawfully so occupied shall be 
restored to their original grade of oc- 
cupanecy, unless permits are obtained 
and such houses properly altered; (9) 
the enactment of certain amendments to 
the building and health by-laws which 
were submitted to the City Council last 
spring; (10) the licensing of all gas- 
fitters in the manner now required for 
plumbers, and the requirement of per- 
mits for all gas fittings or the installa- 
tion of gas fixtures and stoves; (11) 
encouragement of the use of electric 
cooking stoves in place of gas stoves, es- 
pecially in living rooms or bedrooms; 
(12) such alterations to, or reduction 
in the number of families in old dwell- 
ing houses which have been occupied as 
tenements for more than nine years and 
which do not consequently come under 
the tenement sections of the by-law, as 
will render such houses more suitable 
for their present use; (13) the provision 
of an adequate staff of housing in- 
spectors and the inspection of every 
dwelling within the city at least once in 
each year; (14) the formation of a 
housing company for Winnipeg under 
the terms of the Manitoba Housing Act 
of (1914, 6 2%. 
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INTERNATIONAL LABOUR PROBLEMS AT THE PEACE CONFERENCE 


UESTIONS relating to labour have 
held an important place in the de- 
liberations of the International Peace 
Conference at Paris. The draft consti- 
tution of the League of Nations, sub- 


mitted to the conference on February 


14, contained the following provision 
(Article XX): ‘‘The high contracting 
parties will endeavour to secure and 
mdintain fair and humane conditions of 
labour for men, women, and children, 
both in their own countries and in all 
countries to which their commercial and 
industrial relations extend; and to that 
end agree to establish as part of the or- 
ganization of the league a permanent 
bureau of labour.’’ 

Reports show that at the first session 
of the conference instructions were given 
to various national delegations to pre- 
pare written statements of their views 
on the subject of international labour 
legislation. These statements were re- 
ferred to a commission appointed at the 
second session of the conference on 
January 25 along the lines of the fol- 
lowing resolution: ‘‘That a commission 
composed of two representatives apiece 
from the five great powers and five rep- 
resentatives to be elected by the other 
powers represented at the Peace Con- 
ference be appointed to enquire into the 
conditions of employment from the in- 
ternational aspect, and to consider the 
international means necessary to secure 
“common action on matters affecting con- 
ditions of employment, and to recom- 
mend th: form of a permanent agency 
to continue such enquiry and considera- 
_tion in co-operation with and under the 
direction of the League of Nations.’’ 
This commission was under the presi- 
dency of Mr. Samuel Gompers who with 
Mr. E. N. Hurley represented the United 
States. The British Empire was repre- 
sented by the Right Honourable G. N. 
Barnes and Sir Malcolm Delevingne. 
Canada therefore was not directly rep- 
resented on the commission, but Messrs. 
P. M. Draper and Gustave Francq rep- 


resented the Trades and Labour Con- 
gress of Canada at various preliminary 
conferences, the former also acting in 
an advisory capacity to the Canadian 
delegates to the Peace Conference at 
the request of Premier Borden. The re- 
port of the commission was completed 
early in March for submission to the full 
conference. The demands of two pre- 
vious international conferences on labour 
legislation held at Berne in 1906 and 
1913 were recapitulated and their in- 
corporation requested in the treaty of 
peace. Various subjects were suggested 
for consideration by-a larger interna- 
tional labour conference, the most im- 
portant of which are the following: - 


Prohibition of labour by children under 
fifteen years of age; regulation of the em- 
ployment of young persons; limitation of the 
working day in mines and factories where 
furnaces are continually heated to eight 
hours; uniform Saturday half-holiday; week- 
ly rest of at least 36 hours, normally to be 
taken from Saturday to Monday; all laws 
and orders dealing with the protection of 
workers to apply generally to home indus- 
tries. 


Motherhood protection and insurance; pro- 
hibition of women’s work in mines and dan- 
gerous trades; equal pay for equal work; in- 
ternational scheduling of deleterious ma- 
terials whose.use is to be prohibited; fitting 
of railway wagons everywhere. within five 
years, with automatic couplers adaptable to 
all wagons; medical inspection of- home 
workers and of their dwellings; abolition of 
all statutes hindering free combination and 
association of workpeople and making such 
hindrance a penal offence. 


Foreign workers to have a right to the 
same wages and conditions of work as agreed 
to between employers and native workers of 
a trade; failing such agreement, a right to 
the wages customary in the locality. No 
prohibition of emigration or immigration 
generally, except that immigration may be 
restricted temporarily in a period of economic 
depression or for the protection of the public 
health, and that each state may restrict im- 
migration to persons possessing a standard 
of education such as it may determine. 


Wage boards with equal representation of 
employers and employed to fix legal minimum 
rates of wages in cases where collective bar- 
gaining between a workers’ trade union and 
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employers proves impracticable. 
of public employment bureau systems for 
the exchange of information on the state 
of the labour market; unemployment in- 
surance and state insurance against industrial 
accidents; a special code for the protection 
of seamen. 


For the enforcement of the suggested 
provisions, if they are embodied in inter- 
national law, it is proposed that each 
sovereign. state should take responsibility 
through its labour officials. A per- 
manent commission is to be established, 
half its membership comprising represen- 
tatives of the signatory powers and the 
other half being representatives of the 
International Trade Union Federation. 
This commission is to eall yearly con- 
ferences for the promotion of further 
international labour legislation with 
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powers to adopt binding resolutions 
within the range of authority conferred 
upon the commission by the peace treaty 
or the constitution of the League of Na- 
tions. 


Provisional arrangements for the 
calling of the first meeting of the pro- 
posed international labour conference 
were discussed by the commission and it 
was decided that it would be held in 
October, 1919. It will probably meet at 
the headquarters of the League of Na- 
tions, although other places have also 
been suggested. The conference will in- 
clude representatives of both employers 
and workers. Each delegate may be 
accompanied by two advisers and at 
least one of the advisers may be a wo- 
man. 


INTERIM REPORT OF THE COMMISSION ENQUIRING INTO THE COAL 
MINING INDUSTRY IN GREAT BRITAIN 


N accordance with its previous an- 

nouncement the commission enquir- 
_ ing into the coal mining industry. in 
Great Britain, of which Mr. Justice 
Sankey is chairman, presented an in- 
terim report to the Government on 
March 20. In anticipation of this re- 
port, it will be remembered, the miners 
had agreed to delay taking action of a 
direct nature to enforce their demands, 
which were for a 30 per cent increase 
in wages, a 6-hour day, full pay for 
demobilized men who are unemployed, 
and nationalization of mines. The re- 
port, it is stated, recommends a day 
of’ seven hours for underground work, 
instead of eight hours, from July 
16 next, and six hours from July 13, 
1921, the “question of a six hour day, 
however, to be left for determination 
after enquiry into the economic as- 
pects of the situation. Wage increases 
recommended were 2 shillings per 


shift for colliery workers, now under 
sliding scales, and an advance of one 
shilling for workers under 16 years of 
age. These increases would mean the 
distribution annually in wages of thirty 
million pounds. The report suggests 
that with a view to improving the hous- 
ing in the colliery districts immediate 
consideration be given the proposal to 
ereate a fund for the purpose in ques- 
tion by collecting one penny per ton on 
all coal brought to the surface. The 
money raised in this way would amount 
to one million pounds yearly. It was 
further recommended that in the inter- 
ests of the country the colliery workers 
should have an effective voice in the 
direction of the mines; that the present 
system of ownership and of employment 
being unsatisfactory, a substitute must 
be found either in unification by na- 


tional purchase or in joint control. 


Another report, by the mine owners 
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on.the committee, recommended an in- 
- erease of eighteen pence a day in wages 
and a reduction in working hours to 
seven. This report states that although 
the miners received wage increases of 
only 106 per cent during the war as com- 
pared with the 115 per cent increase 
in the cost of living, it should be taken 
into consideration that the majority of 
the miners received free coal and houses. 

A report by the miners’ representa- 
tives recommends acceptance in full of 
the miners’ demands, including na- 
tionalization. This report, which large- 
ly deals with the social conditions, states 
that one-tenth of all the children of the 
nation are born and raised in mining 
villages and that a large proportion, par- 
ticularly in Seotland, live under the 
‘soul-destroying’ conditions of single- 
roomed houses. 

The Government accepted the Sankey 
report, including its undertaking. to re- 
port on the question of nationalization 
by May 20 and to issue interim reports 
from time to time on the problem of 
effecting improvements in the coal min- 
ing industry. 

While the report was in Pe ae 
three organizations, the Miners’ Federa- 
tion, the National Union of Railway 
Men, and the Transport Workers’ 
Union, with a combined membership of 
about 1,600,000, united together as the 
‘Triple Alliance of Labour,’ it being 
understood that if the miners should 
decide to force their demands the three 
organizations would act together. Re- 
ports indicate that the miners also gave 
the same consideration to the question 
of joint action with the United Mine 
Workers of America in the event of the 
British miners remaining unsatisfied. 
The programme of the latter body coin- 
cides in many respects with that of the 
British miners and includes the six-hour 
day, increased wages and nationalization 
of the mines. While awaiting the in- 
terim report 40,000 coal miners in Not- 
tinghamshire went on strike. 
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On March 21 the miners’ representa- 
tives met and decided to postpone con- 
sideration of the report for a few days, 
that they might be in a better position 
to consider its proposals. On the same 
day the Triple Alliance passed a reso- 
lution recommending that the railway 
men continue work pending further ne- 
gotiations with the Government. ‘Two 
conferences were held next day of the 
miners, the Triple Alliance and the Gov- 
ernment, at the conclusion of which J. 


a 5 Thomas, the general secretary of the 


National Union of Railwaymen, is re- 
ported as saying that most of the de- 
mands of the railway men had been con- 
ceded in principle and that from that 
point of view the negotiations had been 
a complete success. The differences, he 
stated, were not between the Govern- 
ment and the railwaymen but between 
the unions concerned. Two days later 
6,000 Welsh coal miners in the Rhonda 
Valley went on strike as. a_ protest 
against the Government’s failure to 
grant the full demands of the miners. 
At the miners’ conference on March 


' 26 it was decided that a referendum 


should be taken on the Government’s 
proposals as contained in the Sankey 
report. The conference, however, was 
of the opinion that the proposals should 
be accepted and agreed to advise the 
men accordingly and also to urge them 
to continue at work on day-to-day con- - 
tracts pending a further conference 
after the ballot was taken. 

The conference of South Wales min- 
ers on March 30 adopted a resolution 
advising the Miners’ Federation to re- 
ject the terms of wages and. working 
conditions offered by the government. 


-A delegation from the Scottish miners, 


however, endorsed the government’s 
terms and advised the miners to accept 
them. Similar action is also reported 
by the miners’ associations in the York- 
shire and Cleveland fields, while the 
Lancashire miners are reported to be 
generally satisfied. 
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THE UNITED 


STATES 


Activities of the Industrial Board and of the Fuel Administration 


HE personnel of the Industrial Board 

of the United States Department 
of Commerce, the functions of which, 
as outlined in the March issue of 
the Lasour Gazerrn, shall be to ad- 
vise with producers and dealers and 
recommend a standard for the read- 
justment of prices of the principal 
basic materials, was announced early 


in Mareh by the Council of Na- 
tional Defence on the authority of the 
Secretary of Commerce as follows: 
George N. Peek, chairman, Moline, Ill., 
formerly vice-president Deere & Co.; 
Samuel P. Bush, Columbus, Ohio, presi- 
dent Buckeye Steel Castings Co.; An- 


thony Caminetti, Washington, D.C., 
commissioner-general of immigration, 
Department of Labour; Thomas K. 


Glenn, Atlanta, Ga., president Atlantic 
Steel Co.; George R. James, Memphis, 
Tenn., president William R. Moore Dry 


Goods Co.; T. C. Powell, Cincinnati, 
Ohio, director, capital expenditures, 
Railroad Administration; William M. 


Ritter, West Virginia, president, W. M. 
Ritter Lumber Co. 

The Board first took up the question 
of prices of iron and steel. After con- 
sultation with representatives of this 
industry a schedule of proposed reduced 
prices of the principal iron and steel 
products was approved by the Board 
and accepted by the industry. The re- 
vised prices involved reductions of about 
five dollars per ton in iron and steel, 
most of which had already declined 
three to four dollars per ton since No- 
vember, 1918. Steel rails which had not 
declined were reduced $10.00 per ton. 

In reference to the coal industry a 


conference of the coal operators and 
mine workers was called by the Fuel 


Administration and a plan to promote 
public welfare by more effective co- 
operation between the government and 
the industry was then discussed and 
submitted to the members of the Na- 
tional Coal Association for their con- 


sideration. This plan was outlined as 
follows: 
First. That all facts relating to the indus- 


try or any question touching it, such as the cost 
of living, the cost of production, labour con- 
ditions, transportation facilities, and other fac- 
tors entering into the cost of coal be officially 
and accurately ascertained by some of the regu- 
lar Government agencies, since the Government 
is the most appropriate representative of the 
public. 

Second. That the public is one of the par- 
ties at interest, the other two being capital and 
labour, and that no action affecting any of the 
findings of fact be taken until all three parties, 
through their duly qualified representatives, 
shall have had an opportunity to consider and 
discuss the proposals. : 

Third. That the determination of facts, as 
outlined, and the formulation of administra- 
tive policy are two separate and distinct fune- 
tions and therefore should not be performed 
by the same agency of the Government. 

Fourth. That the findings of facts, thus 
proposed, should be submitted to a permanent 


‘department or commission of the Government. 


In this connection it is pointed out that the 
plan does not contemplate the creation of new 
agencies, but proposes to utilize existing per- 
manent governmental organizations. 


ADVISERS TO COMMISSIONERS. 


Fifth. That the President designate some 
cabinet officer, or other appropriate official, to 
represent the public in considering any policy 
proposed, and that as advisers to the commis- 
sioner there should be an equal number, say 
three, of representatives of operators and 
miners. The function of the commission would 
be the consideration of all problems affecting 
the industry, and the formulation of policies 
to deal with such problems, the commission 
being a purely advisory body. 

Sixth. That the commission shall make re- 
ecmmendations to the President, who would 
thus be placed in close relation with the indus- 
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try and all factors entering into it, making for 
its prosperity or retarding its. development. 
Such a plan, modified to suit diverse condi- 
tions, it is conceivable, might be adopted not 
only by the coal industry, but by other basic 
industries of the country as well, in which 
event the Government would be placed in pos- 
session of intimate facts, figures, and findings, 
and recommendations in meeting industrial 
problems relating to any industry as such prob- 
lems might arise. It does not conflict with the 
/ work now being carried forward by the Indus- 
trial Board of the Department of Commerce. 


In connection with foreign trade a 
Co-ordinating Committee has been or- 
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ganized to unify efforts to extend foreign 
trade. The Committee includes repre- 
sentatives of all the governmental of- 
fices which deal in any way with foreign 
trade matters. The urgent questions to 
be treated by the Foreign Trade Com- 
mittee are tonnage allocations, marine 
freights, cable and_ radio facilities, 
reconstruction loans, Latin-American 
loans, consortiums for buying in Europe, 
labour and immigration, ‘‘key’’ indus- 
tries (like the dye industry) and stra- 
tegic raw materials. 


CONFERENCE OF NOVA SCOTIA LABOUR ORGANIZATIONS 


PROVINCIAL labour conference, 

called by the Nova Scotia executive 
of the Trades and Labour Congress of 
Canada, took place at Halifax, N.S., on 
February 27 to March 4. The object of 
the conference as set forth by the chair- 
man, R. H. Eisner, president of the 
Halifax Trades and Labour Council, 
was to afford an opportunity for the 
discussion of certain matters, including 
the question of an eight-hour day for all 
workers, amendments to the Workmen’s 
Compensation Act, the housing question, 
the organization of a provincial federa- 
tion and of an independent labour party. 
A resolution for the formation of a pro- 
vincial federation of labour was carried 
almost unanimously, and a committee 
was appointed to draft a constitution 
and by-laws. The constitution which 
was subsequently adopted provides for 
the election of two representatives for 
the first one hundred members of every 
trade union in the province, one man 
for each additional hundred members 
and two from each Trades and Labour 
Council. Meetings of the federation 
will be held annually at a time and 
place to be agreed upon by the execu- 
tive. A per capita tax of one-half of 
one per cent per month is to be paid 
for the support of the federation by 
the unions for every man upon the mem- 


bership rolls, with $5.00 per year from 
each Trades and Labour Council. 


A discussion took place with regard 


to the enforced idleness of about seven 
hundred miners through the closing 
down of the Florence colliery and the 
following resolution was unanimously 
adopted: ‘‘ Whereas, the workers of the 
Florence colliery at Sydney Mines are 
prevented from extending into the coal 
areas there because this coal is leased 
by the Government of Nova Scotia to the 
Dominion Coal Company; and, whereas, 
the Dominion Coal Company has refus- 
ed either to sell or sublet this: coal to 
the Nova Scotia Steel and Coal Com- 
pany, or to consider any suggestion for 
an exchange of leases or any arrange- 
ment whatever which will allow the 
Nova Scotia Steel and Coal Company 
to continue to operate the Florence col- 
liery; and, whereas, the Florence col- 
lhery is now idle because of the diffi- 
culty of mining the small body of coal 
that remains within the Nova Scotia 


Steel and Coal Company’s boundaries: 


and all the workmen formerly employed 
are now out of work; and, whereas, it 
is announced by the Honourable Com- 
missioner of Works and Mines that the 
Nova Scotia Steel and Coal Company 
has given an undertaking that if the 
workings of the Florence colliery can 
be extended into the surrounding leases 
the operation of the colliery can be re- 


; 
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sumed; be it resolved this convention 
ask the Commissioner of Works and 
Mines to compel such temporary action 
to be taken as will immediately enable 
the largest quantity of coal being taken 
from this colliery by the lowest cost of 
production. Be it further resolved this 
eonvention call upon the Government 
to enforce a permanent arrangement of 
the underseas’ coal leases, which will 
permit the companies engaged in mining 
on both sides of Sydney harbour to lay 
out the mine workings without inter- 
ference and in a mannner that would 
enable the areas to be developed to the 
fullest extent.’’ 

Other resolutions that were carried 
were in favour of a thirty-six hour 
week; the payment to women of equal 
wages with men for equal work; the 
appointment of mining inspectors from 
the ranks of the men and by their vote, 
instead of their appointment by the com- 
panies, the inspectors to be required to 
hold underground managers’ papers and 
to be paid by the Government; in favour 
of government ownership of public utili- 
ties; the abolition of the Legislative 
Council; the placing of the union label 
on all manufactured goods where feas- 
ible; abolition of all child labour under 
sixteen years of age; free and compul- 
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sory education; abolition of property 
qualifications for candidates to publie 
office; adoption of proportional repre- 
sentation in those constituencies which 
may be suitably grouped together ; total 
exclusion of Asiatic labour; prohibition 
of competition of prison labour with the 
free labour market; adoption of the 
initiative, referendum and recall prin- 
ciples as applied to all public offices. 
Strong objection was made to the un- 
sanitary and overcrowded housing con- 
ditions in Halifax, and a committee of 
investigation was appointed to report 
on the conditions to the legislature. 

The conference listened to a special 
address on the co-operative movement, 
after which a resolution was adopted 
supporting the co-operative scheme of 
buying, which, it was claimed, had been 
so highly successful in England, and 
which had been operated also on a 
smaller scale in the mining districts of 
Nova Scotia with success. 

The following officers of the new 
provincial federation were elected: 
president, C. C. Dane, New Glasgow; 
first vice-president, Michael Bryne, 
Glace Bay; second vice-president, Ralph 
Hisner, Halifax; third vice-president, J. 
A. Gillis, Sydney; secretary-treasurer, 
Joseph Sexton, Glace Bay. 
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ANNUAL CONVENTION OE THE NEW BRUNSWICK FEDERATION OF 
LABOUR 


HE annual convention of the New 
Brunswick Federation of Labour 
was held at Fredericton on March 19- 
21 last, 32 delegates attending. Resolu- 
tions were adopted on various subjects, 
as follows: That woodsmen be included 
in the Workmen’s Compensation Act 
provisions; that the Dominion Govern- 
ment employees within the province be 
brought under the provisions of the 
Workmen’s Compensation Act of the 
province; that the salary of the labour 
representative on the Workmen’s Com- 
pensation Board be increased to the 


same amount as paid to the other mem- 
bers of the Board; that all inspectors 
of various bureaus of the province come 
under the Workmen’s Compensation 
Board; that motormen and conductors 
shall have 14 days’ compulsory train- 
ing before going on duty on any electric 
railway ; that the Government take over 
and control all cold storage plants; that 
the proportional representation system 
of election be adopted for federal and 
provincial elections; that labour shall be 
represented on all public boards ap- 
pointed by the provincial government. 
The report of the committee on the Fac- 
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tory Act, which was adopted, recom- 
mended the raising of the minimum age 
from 14 years to 16 years, the reduc- 
tion of the work-day from 10 hours to 
8 hours, and the increase of time for 
meals from 45 minutes to one hour. It 


was decided by the convention that every 


encouragement should be given the 
movement for the organization of school 
teachers in the province. 
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Among the officers elected for the 
coming year were: C. A. Melanson, 
president; J. E. Tighe, vice-president ; 
and G. R. Melvin, secretary-treasurer. 

At the close of the convention a dele- 
gation of representatives of the Federa- 
tion waited on the Provincial Govern- 
ment and presented the resolutions, to 
which the Government promised con- 
sideration. 


ANNUAL CONVENTION OF THE MARINE TRADES AND LABOUR | 


FEDERATION OF 


‘Poe first convention of the Marine 

Trades and Labour Federation of 
the Canadian Great Lakes and Kast- 
ern Canadian shipyards, since its for- 
mation last July, met at Ottawa on 
February 27 and continued for three 


days. There were present about sixty 
delegates from as many local unions re- 
presenting over 15,000 shipyard workers 
classified under twelve trades. 


A statement issted by the press com- 
mittee declared that the shipyard em- 
ployees of Canada recognized the neces- 
sity of assisting in placing the industry 
on a permanent basis and of taking no 
action that would jeopardize shipbuild- 
ing at this stage. They were asking for 
a standardization of hours and wages, 
and it was their hope to sit down at a 
table with the employers and settle the 
problem in a manner which would ulti- 
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mately be for the good of both. A © 
schedule was compiled, based on the ex- 
pressed desires of the local unions, for 
presentation to the shipbuilding com- 
panies at a conference, for the holding 
of which the Minister of Labour had 
agreed to make arrangements at an early 
date. It was stated that the schedule 
called for a basic wage of eighty cents 
per hour for the mechanical branches, 
with graded rates of from fifty-two to 
fifty-eight cents per hour for unskilled 
labour or helpers. Other clauses in the 
schedule demanded an eight-hour day 
with a forty-four hour wéek, the aboli- 
tion of Sunday work and the elimina- 
tion of overtime. 


The following officers were elected 
for the coming year: president, H. Ker- 
win, Toronto; vice-president, J. Rod- 
gers, Kingston; secretary-treasurer, J. 
F. Marsh, Niagara Falls. 


THE WESTERN INTERPROVINCIAL LABOUR CONFERENCE 


The Taking of a Referendum on Formation of ‘‘One Big Union’? Approved 


ee conference of labour representa- 

tives from the four western pro- 
vinees which was held in Calgary during 
March 13-15, was attended by 237 duly 
accredited delegates from the provinces 
as follows: British Columbia, 85; Al- 


berta, 89; Saskatchewan, 17; Manitoba, 
46. Messrs. R. J. Tallon, of Calgary, 
and D. R. Midgley, of Vancouver, were 
elected permanent chairman and secre- 
tary, respectively. The temporary chair- 
man, Mr. David Rees, vice-president of 


~ 
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the Trades and Labour Congress of 
Canada, in opening the _ proceedings, 
told of the caucus of western delegates 
held in Quebee during the last session 


of the congress, and of a subsequent 


meeting in Winnipeg at which arrange- 
ments were made for holding a western 


- interprovincial conference to determine 


how the west could be given a greater 
degree of consideration in the proceed- 
ings of the Canadian body. ~~ 

The first resolution, which was adopt- 
ed unanimously by the conference, had 
reference to the general policy that 
should govern its proceedings, and was 
as follows: ‘‘Realizing that the aims 
and object of the Labour Movement 
should be the improving of the social 


and economic conditions of society, and 


the working class in particular, and 
whereas the present system of produc- 
tion for profit, and the institutions re- 
sulting therefrom prevent this being 
achieved, be it therefore resolved that 


the aims of Labour as represented by 
_ this convention are the abolition of the 


present system of production for profit, 
and the substitution therefor of produc- 
tion for use, and that a system of pro- 
paganda to this end be earried out.’’ 


The next resolution, which was also 
earried by a large majority, was one 
which, if the. recommendations made 
were put into effect, would result in 
a drastic change in the methods of the 
Canadian labour movement. This reso- 
lution which had for its object the for- 
mation of an industrial organization of 
all the workers, or ‘‘one big union”’ 
was as follows: ‘‘Resolved, that this 
convention recommend to its affiliated 
memberships, the severance of their 
affiliation with their international or- 
ganizations and that steps be taken to 
form an industrial organization of all 
workers; and be it further resolved that 
a circular letter outlining a probable 
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plan of organization be sent out to the 
various organizations and that a referen- 
dum on the question be taken at the 
same time and that the question be sub- 
mitted to the entire Canadian member- 
ship, ballot returns to be segregated 
from Port Arthur as the dividing line 
between east and west.’’ 


With respect to this resolution speak- 
ers urged that it was a disadvantage 
to the workers of Canada to be divided 
into craft unions with separate charters 
and many international officials, and 
with wage contracts terminating at dif- 
ferent dates so as to make effective joint 
action impossible. 


Following the passage of the resolu- 
tion a policy committee was formed 
which included representatives from 
each province. This committee recom- 
mended the formation of a central com- 
mittee of five members to be chosen irre- 
spective of geographical boundaries for 
the purposes of propaganda and _ the 
taking of a referendum vote. Under the 
central committee there should be pro- 
vineial committees of five to look after 
the more local details. These recom- 
mendations were unanimously approved. 


Among the resolutions on other sub- 
jects approved by the conference were 
the following: That the censorship 
against freedom of speech, press and 
assembly be immediately lifted; that all 
political prisoners be released; approval 
of the principle of proletarian dictator- 
ship; approval of the system of indus- 
trial Soviet control by selection of re- 
presentatives from the industries; sym- 
pathy with the aims and purposes of the 
Bolshevist and Spartacan revolutions; 
the withdrawal of all allied troops from 
Russia; that there be recognized no alien 
but the capitalist ; that the six-hour work 
day, five days a week, come into effect 
on June 1 next. 
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ANNUAL CONVENTION OF 


HE ninth annual convention of the 
British Columbia Federation of La- 
bour was held at Calgary, Alberta, 
during March 10-12, last, about 85 dele- 
gates attending.. The time and place 
of the convention had been previously 
fixed to fit in with the Western Inter- 
provincial Labour Conference which 
was to open in Calgary on March 13, 
a report of which also appears in 
this issue. Considerable discussion oc- 
curred on a resolution favouring indus- 
trial unionism, as follows :—‘‘ Whereas, 
great and drastic changes have taken 
place during the past few months in the 


industrial world; and, Whereas, in the 


past the policy of the British Columbia 
Federation of Labour (in sending its 
executive committee to Victoria plead- 
ing for the passage of legislation which 
Was never passed, and which would be 
futile if it were passed) is now obsolete 
if it ever were useful: Therefore, be it 
resolved that this convention lay down 
as its future policy the building of or- 
ganizations of workers on industrial 
lines for the purpose of enforcing, by 
virtue of their industrial strength, such 
demands as such organizations may at 
any time consider necessary for their cou- 
tinued maintenance and well-being, anc 
shall not be as heretofore for the purpose 
of attempting to persuade legislative as- 
semblies to amend, add to, or take from 
existing statutes, already called labour 
laws; And, be it further resolved that 
the committee on constitution and law 
be instructed to amend the constitution 
of the British Columbia Federation of 
Labour in accordance with the policy 
herein laid down.’’ The resolution was 
eventually adopted unanimously. 


_ Considerable discussion was also evok- 
ed by the following resolution: ‘‘Where- 
as, the termination of the war in Eu- 
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rope will finally release approximately 
50,000,000 men for service in the indus- - 
trial field and, Whereas, the workers of 
the world engaged in productive occupa- 
tions during the period of hostilities 


have produced sufficient food, clothing 


and other necessities of life for the 
people of the world; Therefore, be it 
resolved that this convention go on re- 
cord as demanding a six-hour working 
day of five days a week, to come into 
effect June 1, and that an intensive 
educational propaganda be instituted to ~ 
that end.’’ It was pointed out that the 
six-hour day was not a panacea for all 
the evils of society, but was advocated 
merely as a temporary measure of relief 
from unemployment in the immediate 
future, which otherwise seemed inevit- ' 
able. : 
Resolutions were also approved by the 
convention on the following subjects: 
The formation of one industrial or- 
ganization; the suppression of the ex- 
ploitation of labour; the equal parti- 


-cipation by the workers in all profits; the 


abolition of the single shift system in 
mines and the bunkhouse system at 
mining camps; the appointment of a 
‘‘eentral revolutionary council’’; the 
examination by provincial governments 
of all persons employed in preparing 
food for public consumption; the aboli- 
tion of the ban on certain literature. 


A message was sent to the premier of 
British Columbia asking that an enquiry 
be instituted into the Coal Creek mining 
disaster in April, 1916, and into the cage 
accident at Nanaimo last year. A reply 
was received from the premier stating 
that such enquiries would be held at an 
early date. 

J. Kavanagh was elected president and 
A. §. Wells was re-elected as secretary- 
treasurer. The next convention will be 
held at Victoria. 
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UNEMPLOYMENT IN TRADE UNIONS AT CLOSE OF FEBRUARY, 191: 


‘JHE present article on unemployment 
among the members of local trade 
unions, which is the fourteenth report 
on the subject, deals with unemploy- 
ment as at the end of February, 1919, 
and is based on returns received from 
1,488 labour organizations with a total 
membership of 181,341, or nearly 87 per 
cent of the entire trade union member- 
ship of the country. Trade unionists 
‘out of work on account of trade disputes 
or disability were not included. For 
all occupations represented 5.6 per cent 
of the members were unemployed, as 
compared with 3.9 per cent in January, 
1919. That the percentage unemployed 
at the end of February is larger than in 
any month since December, 1915, is due 
to a general slackness in all the groups 
of industries, particularly in manu- 
facturing, building and transportation. 


Employment in the manufacturing 
and mechanical industries, as reported 
by 404 unions having a combined mem- 
bership of 47,916, was not as brisk in 
February as in January, 4.3 per cent of 
the members being idle as compared 
with 3.3 per cent in the preceding month. 
This is chiefly due to greater slackness 
in the metals, machinery and convey- 
ances, textiles, carpets and cordage, 
leather, boots and shoes, and glass bottle 
blowing trades. The clothing and 
laundering, pulp, paper and fibre, wood- 
working and furniture and oil refining 
industries, however, were brisker, while 
food, tobaccos and liquors, and printing, 


oe 


publishing and paper goods altered very 
slightly. é 

Reports from 592 organizations of 
transportation workers, having a total 
membership of 73,796, indicate that 4.6 
per cent of the members were out of 
work as compared with 2.0 per cent in 
January, 1919. Steam railway em- 
ployees, whose returns constitute nearly 
74 per cent of the entire group member- 
ship reporting, were less well engaged 
than in January, as were, also, street 
and electric railway employees and na- 
vigation workers. ‘Teamsters, as well, 
were slacker. 

In. the mining, quarrying and refining 
of ores group, - reports were received 
from 50 unions having an aggregate 
membership of 17,098. Miners were less 
well employed than at any time since 
December, 1915. 

The percentage out of work in the 
building and construction trades, as re- 
ported by 229 unions with 21,547 mem- 
bers, was 16.4, as compared with 16.3 


- per cent in January, 1919. Bricklayers, 


masons and plasterers, carpenters and 
joiners, electrical workers and painters, 
decorators and paperhangers. were 
slightly better engaged, but granite and 
stone cutters, plumbers and steamfitters, 
tile layers, lathers and roofers, steam 
shovel and dredgemen and hod earriers 
and building labourers were slacker. 

In the public employment group as 
reported by 75 unions with 9,041 mem- 
bers, .48 per cent of the members were 
out of work as compared with .83 in 
January, 1919. 


462 THE LABO 


Employment in the group of miscel- 
laneous trades, aS indicated by returns 
received from 135 unions with 11,658 


members, was not as brisk as-in the pre- 


ceding month, there being 4.1 per cent 
unemployed as compared with 2.3 per 
eent in January, 1919. Retail clerks, 
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and hotel and restaurant employees were 
slightly better engaged, while musicians 
and theatre employees and stationary 
engineers and firemen were not as brisk. 

The percentages reported in the dif- 
ferent groups of occupations, are indi- 
cated in the following table: 


TABLE I. 














Occupation 


Feb, | Jan. he June} Mar.| Dee. | Sept.| June | Mar.| Dec. | Sept.) June | Dee. 


1919 | 1919 | 1918 


1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 | 1915 


a | ee | | | | | | CS | Lf |} 


Manufacturing and Mechan- 





























ical Industries............ 4.29) 3.32} 2.89} .96| .42) .91) 2.77| 4.05) 1.79) 1.22) 2.3 | 1.3; 1.1 | 3.1 
Metals, machinery and con- 

VEVANCEH sites ere eee 5B Sa Si 2h (Spo d eee Ia 28P ee WGl oo doi vod Diet Ope ee dk 0 6 
Food, tobacco and liquors...} 8.90} 8.24) 8.63) 1.47) 1.78] .85| 3.29) 23.12) 1.50) 1.75} 1.2 %: 4 8 
Textiles, carpets and cordage.|12.99|11.50) 1.41) 0 .05) .05| O 0 0 0 0 5 0 0 
Clothing oe oie ee ae ere oes .26| 3.22} 3.42! 0 1.18} 3.40]11.21]/11.13] 4.95) 5.46) 6.4 | 1.0 .6 | 3.3 
Pulp, paper and fibre....... .96] 2.23} .43] 1.75) O 0 34, 0 0 0 0 0 0 0 
Printing, publishing and paper 

POOUS er he ae reine arate me STOW S698. 2). 86} 3.80)". C21) 62.78] 9426712205 nr 91, feos he otal eke Sal corns 
Woodwork and furniture....| 2.78|10.57| 0 .63| 2.20] 4.60} 3.00} .89) .62} .69| .6 0 5.9 | 3.7 
Leather, boots, shoes and 

TUDDeTS ers Peer ance 4.00} 1.19} 1.33} 0 0 7.83] 2.92/30.70| 6.28} 4.18] 4.3 | 1.0 }..... 0 
Glass bottle blowing........ 9.44; 0O .32| 1.49; O 2.23) 4.48/13.84) 3.56] 1.92; O |12.17) 0O 0 
ORME LT NT ch dah Nata nriens teeta PRA TD ALO 0 0 0 0 0 0 0 0 0 0 0 
Ore naya es NU rol nnn ay 4.61; 5.88} .67| O 0 0 0 Q 0 0 0 0 0 0 

Transportation. ............ 4.56) 2.02) 1.48) .38) .42| 1.22) .70) .55) .51) 1.26] 1.6 .6 .5 | 3.00 
Steam railways............. DTA AE LO) ae OOfiels LOlaes Oh OOF TOR 26 ls Bol nde bel? oO .6 .6 | 2.4 
Street’and electric railways..| 3.42} .33) .06) O 0 oo} wll, 44) 18) 1.09) 22 0 Shi so8 
ING VICALLOD pelo, Leis Sirs 18.17| 6.73| 7.80] 1.76| 2.12} 8.80] .64| 2.38] 1.79] 3.79|10.5 | 1.2 | 2.3 |12.2 
Teaming and driving........ 3.69] 2.98] 2.57; .27) .05) .08] O 0 0 0 0 0 0 0 

Mining, quarrying and refin- ; 
ing of ores................ 3.79| 1.42) 1.24) 35) .18| .40) 2.09) .22) .32| -.80) .65) .7 11.2: 5.9 

Building and Construction.. |16.44/16.29| 8.68) 1.31] 1.57) 7.63) 9.58) 2:26) 3.21) 7.47) 5.2 | 6.3 | 8.6 {28.3 

Public employment......... 48) .33) .47| 1.54) .02) 0 .17| .04) .04) .47] 1 1 0 ti) 

Fishing esas sieves eee 17.54/50.50; 0 0 0 0 0 0 0 0 0 0 0 {23.8 

Miscellaneous.............. 4.07| 2.84; 2.29} 1.40) .49) 1.25) 1.56; .80| .99) 2.111 1.3] 1.9 | 3.1 | 8.4 

All occupations............. 5.61) 3.94, 2.76) .72) .50) 1.68) 2.42) 1.71) 1.25) 2.16! 2.1 | 1.4 | 2.1 | 8.7 
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The following table summarizes the - 


returns by provinces. 
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pared with January, are indicated in all 


except Manitoba and 





Province. 


Nova Seotia and P. E. I 


NewBrunswicks =... ... 268.08 


coe eee ee east oeease 


CC | 


British Columbia......... AWS 


Canada 


eerert ee sooeesereoeeeeeas 


| 2.58 





Feb. | Jan. 


1919) 1919 


5.68} 1.25 
',84 
6.70 
5.48 
2.82 
4.47 5 
4.16 


— | | | | [| | —___ 














| ee | | | 


TABLE II 

Sept.| June | Mar.! Dec. | Sept.| June 
1918 | 1918 | 1918 | 1917 | 1917 | 1917 
03] .16|  .03] 2.64; .11] .23 
Beh 227 eal Sh OF Maat: 20 
1.41| .44] 3.90] 2.96] 4.66] 2.23 
.22| .87| 1.75| 2.44) .99| .94 
.45|  .29| .78| 1.07] .86] .58 
.28| .18| 1.72| 2.41} .46|  .25 
89) 2301-1 0811.85) = 2171-84 
1.95] 1.70] 1.59) 3.05] 2.05] 2.50 
.72| .50] 1 1.71 


68) 2.42 





1,25 


Mar. 
1917 








The percentages reported idle in some of the largest industrial centres, 
are indicated in the table which follows: 


City 


eee ee eer sce ree eso eee ree 
CC et 


seers eee eee oe ereeeree 


ee 


eee eoeereesr eee eer eorere 


Edmonton 


Vancouvei....--.6e0. A dove ea 


ee 


Feb. | Jan. 
1919 | 1919 


4.10} 4.40 
1.94 
6.21 
6.36 
3.55 
8.66 


5.59 


2.57 


Dec. 
1918 





4.10 
1.54 
3.65 


TABLE III. 


Sept.| June | Mar. 
1918 | 1918 | 1918 





Fa 1 oar 4 Mane 8 
70) 1.18) .57 
.58} .60 6.35 
ebL fo) 218) 282 
.53] .25) =.76 
0 -10|} 2.64 
-67| .23) .51 


1.42) 1.05] 1.94 








Dec. 


Sept.| June 


1917 | 1917 | 1917 


34 
5.69] .16 
3.73 
3.81 
1.07] 1.02 
5.63) 0 


2.41 


4.48) 2.75 
1.68} 1.74 





72 
0 


.55| 1.68 


Mar.| Dec. 
1917 | 1916 


.24 
47 
4.61 
1.32 
mari he) 
1.75 


1.11] 3.32 








65 
4,27 


3,28) 2.99] 2.67) 4.75) 5,94) 4.56 


June | Dee, 
1916 | 1915 


4.03) 0 
.09} 2,29 
2.6 |10.6 
1.8 {10.6 
1.9 | 2.6 
1.38)14.31 
1.78) 8.43 


8.4 [12 0 





The tabular statement on the following pages presents the returns in some 


detail : 
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*Oommercial and Railway——organized in interprovincial divisions. 
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71- PATO CER See re he osc Peatae te care ele teh a laia tharnlekeke eerolts RIN ies eras pel rapa ok MOU sel hears 2 aon Ores 19) 586 COE eves 
72- Musicians and theatre employees........... Dis Sh OG41 eo eae ei Nae aeee ae PAW ieee bi bra aarwa aes 20} 1943) 20]..... 
73- Stationary engineers and firemen.......... BY Boe bane eR bce ie teetal Reka ies patan| ox. l Rearyca al DSS AL GSI Ne Ol Rte: 20) 1012)* 6L..... 
74- (Gia b Ye) ds paMyh bey PASC Atel Mwaaohy Salt Was een rT aba TA aes 1 55 Olen. GTi Megillacte ae 4 844 Olena 8| 578 Pl enaan 
All Occupations..............-0000: | 88 14306 813 5 .68161/5497\142) 2.58 197 $8698 eee 8.70} 643/62220/3408) 5.48 
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AS REPORTED BY TRADE UNIONS. 
Saskat- British 
. Manitoba chewan Alberta Columbia | Canada 
No. re- Unem- No. re- Unem- No. re- Unem- No. re- Unem- No. re- Unemployed 
porting ployed porting ployed . porting ployed porting ployed porting 
: +2 t 2 ~ Pa (Sy oa Ss 2 es “4 
a(Ze\2| B]alSe/2] F]2|2e/2 2|Ze/Z| 2] 2| Ze] 2 |_ Percent 
8 | e215 5 gaj/ai°}s|aa|¢ oA Sle), Wei Bat ie eg i) Feb 
| oO o 53 oO oO 5 qa om o a o o 5 q oO o “9 ey 
|S a ay a A ae ae = oe = ee = | 1919 | 1919 
23| 3347) 58; 1.73 549; 3 55] 29| 1681) 19 45| 5917| 224; 3.79} 404) 47916) 2056; 3.32) 4.29] 1 
13| 1851) 40) 2.16 231) 2 12) 997) 12 18| 3849; 157; 4.08) 188) 23307; 1292|- 3.21| 5.54) 2 
1 81 Oe te ts © gana oh. ebay eter 1 30 5 2 1581) 26). 30} 2342 L757), 82) PATS 
2 REA UIE YAH NC Ea) REIS fo 5 VR RIE Hicr Nom al Arcee 2 106} 0 4 334; 20)...... 27; 2008 18 32738) 23. 74104 
2 320 Oi eee 115 PAN SR vc 2 230 0 2) 1671 Ol aes 26} 4513 187) 2.09} 4.14] 5 
1 ASO Mn arcs Pay PS ty calles eta lakae Stac Pic sew, Pilfewmier sce Silat om | lo eto ebrie Nepeeuas dh sieee! = Mea ee #f 488 21; 4.98) 4.30] 6 
oo OD eee ht Deel On ire ee aa reba eae eek. 6.5 cen atelier Bas eI TAY 9 275 44) 14.65] 16. 7 
15 pe eh 50) eta) Pee WG Ol a. 6 615 5 9} 1674] 107)....... 81) 12837 750| 2.93) 5.84] 8 
eT Ree Ree a GOAL tterate Late teil Clotedateneel ate ini atsiete ee 1 16 2 1 12 ALAR. 8 844 40} 1.93} 4.74) 9 
Bie TGA ry Olea) cutee s ihe eee: eral, ora 4; 133) 3 8; 491) 45) 9.16} 31; 2921) ' 260) 8.24) 8.90) 10 
1 HSCEI et waatces oct | ameter Oem eakcels a 1h. zoe alt Seal oat 1 PP MOEN US ieee a 2 153 0} 1.49 0} 11 
edie A DAC Alaa 1h A oe EI aR AG A Ot Alle Drege, ear 120A Nid Oe ee ae 1 VAS Wa Seeley 1 329 38} 12.17| 11.55] 12 
1 32 CES yr ke cae pete steele erent ole: soo 1 27 Die) Raa iaen ents ots Peace laters aes 46 367 22] 6.13) 5.99) 13 
Peat ls cach aR EAC RIOT Oe aed ec eae 1 11 0 3 117; 5)......] 14) 1654 175) 8.76) 10.58] 14 
Re Me RA rs |? ids MRIS , retail Shouse Emad chats © 2 95 2 3 2215 PL2N soe. 8 418 25) 7.45) 5.98) 15 
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ee COU Ol erss Reh oe 2. ot tila 5 a CR 1; 160; 0 4; 224 Q...... 33} 3451 9} 3.22) .26) 17 
ee eres Means Doce Puerclr he f tttees PRR aR P Cast ara etosie rest revall eid ebamene 2 14h Ol eek ae 572 0; 1.89 0} 18 
1 rte Dis FA Go Sd BR |e eS a I 1 160; 0 2 OG s Oli aires 19} 2879 DO. oe 31} 19 
evs Manco Sel abies | AURA FIRS at Sct | dl rt lay Eig ee Br 2 AIO OM cae 23| 3974 38; 2.23); .96| 20 
6| 954) 18) 1.89 318; 1 10| 366) 4 10} 607) 11) 1.81] 90] 8740 61 .69|. 70) 21 
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2 166 aera at 4 47 ill ese 3 69; 0 2 104)" Bho... 18| 1712 15 .89 88} 23 
Ay 7209) 14). ec. BOOMS. 4 1 fA MA) 2 91 Oe rare 9) 1399 14 .29' 1.00] 24 
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Dimer e2sOnOi 11... 4 js DOW ET fhe eee 5 123 4 il 116} 85)...... 28) 1846) 220 .55} 11.92} 59 
Piers te ammrees tees ails chases VARS Wicr wag alate ltarrs ete | oavds abbas ade br0l| essere silieheyerall sete: sieve DoT Ol eee 5 82 26| 25.61) 31.71] 60 
1 DR Sia REL aes phe On alee anchor cle nak slae Selene 3 Shnead CilOalee ees 7| 517) ~=171| 17.87] 33.08] 61 
a teaete' | asi che Ylsl ese ele: BE eiate [istetere aiieis 9 <.)'ete eiekete 1 134} 67 1 26). aS els. os 5} 464 130} 3.33] 28.02] 62 
1 LUST Sead Wa RT a eS eal | SP eee eam Ce gc re Det Ay fy Ue Ue alle no 5) 1680) 274 93} 16.31] 63 
7) 1087} O}...... oB2 ye Oh au 9| 876} 1 8} 994 O}...... 75| 9041 43; .33| ~ .48| 64 
5 Ges ieee Os Pasir. te 141 Olea 5| 621 1 6| 884) O}...... 35| 6715 3 44 .04| 65 
2) raS4ine Ole. 141 Ol et sias ' 4) 354) 0 2 TIONS 0 eas 40| 2326 40 .05| 1.72! 66 
SAS cic nls 4 >.cal atin eae | aR Ieee Pee OSES aoe Emenee iS 1} 200) 40) 20.00} 3 285 50) 50.00) 17.54) 67 
10; 1206) 14) 1.16 363; 16) 4.41] 10) 6527) 16) 17| 2510) 227) 9.04) 135) 11658) 474) 2.34| 4.07/ 68 
Sem etereeue tenella cdewel| ee SnAUR ee Povetace ate saan orsllleverete [cot avate'ors [sere e: «'|'@eata o's becesvel| «alee 7s:* 7 ere 742) eile (ey Ie Be 5 722 13] 2.38) 1.80) 69 
1 SOO ir ihc Pore Ofek ns leva of teen d PAR a al sah 3| 478] 49]...... 9} 1027 84| 8.75) 8.18] 70 
2 LOS RO erase Dol CeO pe ete 4 171 1 Dien COOP seat 34| 1473 ri .23 48) 71 
2 320) EO Sern LZ 12 cere a 185); 3 3 50 | Gere lite siziae 39) 3789 115) 1.45) 3.04) 72 
3 SOoT Ober ee es ~~ 92 Aer oe copter ofl iLaveratsvs tes oie cal saan ee 4| 1162) 162)...... 31) 2787) 236) 7.57) 8.47) 73 
PAR so PAREN SR) bat wa BL) OP ae fee Seco et Pe oes [new cof ccecfocess cfecslefoes vers 17| 1860 19) -1.05} 1.02] 74 
108; 18444| 520| 2.82) 103) 5840) 261) 4.4 168) 24195/1929| 7.97|1488|181341; 10176; 3.94) 6.61 






































125| 11941| 497 





























































466 


THE LABOUR GAZETTE 


APRIL, 1919 


EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES, MARCH, 
ee 1919 aa 


PEPORTS from 15 cities showing the 

number of workers temporarily en- 
gaged and the wages paid these em- 
ployees during the first pay-roll period 
of two weeks in March, showed increases 
of nearly 17 per cent in the number of 
employees and of over 18 per cent in the 
wages paid in comparison with Feb- 
ruary, 1919. In March, 9,372 persons 
were temporarily engaged in the two 
weeks, and the pay-rolls amounted to 
$315,882.39, as compared with 8,029 em- 
ployees, and an aggregate pay-roll of 
$265,417.89 in February. In compari- 
son with the same period in 1918, a de- 
crease of nearly 7 per cent in the num- 
ber of workers, and an increase of less 


than 7 per cent in the wages paid, are 
indicated, there being 10,058 employees 


with a total pay-roll of $310,411.61 im 
the first two weeks in March, 1918. 


Ottawa, Hamilton, Calgary, Van- 
couver and Victoria reported increases 
in the number of employees both as 
compared with February, 1919, and 
March, 1918. St. John, Montreal, Lon- 
don, Winnipeg, Brandon, Moose Jaw 
and Edmonton recorded gains in com- 
parison with the preceding month, and 
decreases in comparison with March, 
1918. As to wages, Ottawa, Hamilton, 
Winnipeg, Brandon, Moose Jaw, Cal- 
gary, Edmonton, Vancouver and Vic- 
toria reported increases in both com- 
parisons. St. John, Montreal, London 
and Regina showed gains over February, 
1919, while Toronto and Saskatoon re- 
corded decreases both as compared with © 
the preceding month and with March, 
1918. 


EMPLOYMENT (BOTH CONTRACT AND.MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORARILY EMPLOYED 
BY FIFTEEN CITY CORPORATIONS—MARCH, 1919, COMPARED WITH FEBRUARY, 1919, AND WITH MARCH, 1918 


Number of employees temporarily 
employed in first fortnight in:— 





Amount of wages paid employees temporarily 
employed in first fortnight in:-— 


City. 
February, March, March, February, March, a March, 
1919 1919 1918 1919 1919 1918 
$ $ $ 

FSi Bad (Sh Regen a Or Pe AEE ann en SN 155 193 317 5,128.09 6,452.12 8,766.46 
Montreal raucos sure cesta eae tal sole 3,477 4,397 5,509 81,961.17 122,179.67 148,396.42 
CHL Wen Pa Seni ica aen nya id oN allah 515 681 156 16,122.79 20,631.76 12,486.30 
PRSLOTGO S06 atrial aie ci ratels ecave ame a OE ies eke 953 898 1,180 38,925.46 36,992 .33 38,288.21 
Bamiltons Mitroccwe tare caidese aaa eee 313 387 343 11,804.34 13,422.35 10,213.51 
TON GONG Es aan sse es cise os Sociale ake 166 167 229 5,550.76 6,143 .06 7,105.92 
PWVANIE PEE Hoe oes cletaeiate als tin «Sr oteaeeste 440 472 474 17,986 .95 18,288 .95 14,887.55 
Brandon i2o yecies ectonais aa onan hare 31 37 41 1,198.19 1,279.64 1,257.95 
RIL Scie Wieratacaie oharal cites statelalia’ats aletaisie. «Ke 258 252 283 11,771.50 12,164.00 12,721.08 
LG REI AW.stae oe arse ae che alates wake 75 78 92 3,360.75 3,611.25 3,119.05 
SasKALOON scissors etaleery. dieCuplovnes whee ie eke 230 209 270 12,649.24 hojoed 13 11,232.00 
COIBALY coon i Alcincs Sicldhelerainaaione ER 580 692 269 21,526.00 24,594.60 9,640.70 
BanoBten 0.00 tie ils he Ls 300 309 312 13,234.00 13,389.58 12,500.80 
MAN GOuUveEr fies ici ie ma ss dele ak miaceece le 379 437 426 16,879.17 18,489.59 13,657.24 
WiC bOris ih test ad aloe nis maluce Geiotais wrelateas 157 163 157 7,319.48 7,716.36 6,138 .42 
$a el pti tac peamarca betaine ae sealant 8,029 9,372 10,058 $265,417.89 $315,882 .39 $310,411.61 
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REPORTS OF EMPLOYMENT OFFICES FOR FEBRUARY, 1919 


URING February there was a de- 
erease of over 26 per cent in the de- 
mand for labour as compared with Jan- 
uary on the basis of the daily average 
of vacancies notified to 105 employment 
offices (72 commercial, 22 public and 11 
philanthropic). As compared with the 
demand reported for February, 1918, by 
practically identical agencies, there was 
an increase of not quite 2 per cent. The 
total number of vacancies notified to all 
offices in February was 23,890, a daily 
average of 877.3 as compared with 
1196.8 in January, 1919, and with 864.2 
in February, 1918. The number of per- 


sons placed was 10,318, a daily average 


of 421.0, as compared with averages of 
067.1 and 400.6 in the preceding month 
and in February, 1918. The proportion 
of the total vacancies filled to the total 
vacancies notified was 47.9 per cent, as 
compared with 49.5 per cent in January, 
and with 46.4 per cent in February, 
1918. 


As to employment for woman and girl 
workers, the number of vacancies noti- 
fied was 6,148, a daily average of 256.2 
as compared with 295.8 in January and 
with 214.0 in February, 1918. The 
number of such workers placed was 1,- 
677, a daily average of 69.8, as compared 
with 78.5 in January, and with 80.5 in 
February, 1918. The proportion of 
vacancies filled to vacancies notified for 
men and boys was 48.7 per cent, and for 
women and girls 25.6 per cent, as com- 
pared with 51.2 per cent and 37.9 per 
cent, respectively, for January, and with 
52.1 per cent and 37.4 per cent, respec- 
tively, for February, 1918. 


©f the five principal centres of la- 
bour distribution — Montreal, Toronto, 
Winnipeg, Edmonton and Vancouver— 
Edmonton alone showed an increase in 
the demand for labour as compared with 
January, 1919, while in comparison with 
February, 1918, Toronto, only, reported 
an merease. 


The number of persons who obtained 
easual employment through the Salva- 
tion Army, the Young Women’s Chris- 
tian Association and other agencies was 
1,332, a daily average of 55.5 as com- 
pared with averages of 101.3 in January 
and 85.0 in February, 1918. The num- 
ber of casual jobs secured was 3,834, a 
daily average of 159.8, as compared with 
averages of 187.3 in the preceding ~ 
month, and 176.6 in February, 1918. 


CASUAL EMPLOYMENT SUPPLIED BY VARIOUS OFFICES 
DURING THE MONTH ENDED FEBRUARY, 28, 1919 


Individuals 

















Number of 
given casual easual jobs 
employment supplied 

OFFICES —S —— |, — |—| ——|—_, —  — )— | —— 

J J 
| 8 Siz Bige| 2 
= | E jalo} Figo] 6 
Salvation Army..| 322) 45) 1 122) 1 1052 
alas steals Uae 6 
St-Jonmenicn sar oar 46 : 46 
Quebec........... 25 25 
Montreal. ......-. 90 393 
Ottaway tes on. ane 15 23 
Poronto. yes sk eke 78 259 
Hamiltonsss .2h:i 7 Nea ie Vea 7 19 
Winnipeg......... 15) 25)0 1. 90} . 137 
Calgary.......... 24 Greste: 14}. 53 
Edmonton........ IORI oh. 11}. £57 
Vancouver........ ieee Chie: ce alied 34 
Y. AES SR ae | aN 76|..).. 211). 211 
Toronto. ....-+.+-|-+++ pe ia i 16 16 
Winniper cars oii. ens Dliectes 5 5 
Saskatoon..........-- WBloaies 77 77 
Caleary..: Seared hea Dian: 90 90 
New Westminster..|.... 7d Cased aR 14 14 
Victoria... ih es Seales é 9 
Miscellaneous ...| 216 658 6| 8 624/1933| 6) 8| 2571 
Montreal Catholic 

Social Service 

Guilder a 2} 49 ool tes 37 
Montreal Director- 

ate of Female Im- 

migration.......}.... By eee i 10)..].. 16 
Toronto Municipal.| 25/..../..).. se 36 
Toronto Provincial.|....| 52/..).. 806}..}..; 806 
Brantford Provin- 

CIA otic mes 15; 14] 6] 5 14} 6| 5| 40 
London Provincial.} 36) 11 oe 50) alee 85 
St. Thomas Provin-| . i 

Cialis’ Gree” Sa aie Ci Bos Bae 7 
Winnipeg Girls’ 

Home of Welcome]....|...-/..| 3) 9 3f....J....].. 3 3 
Winnipeg Municipal) 96 196]. ./..! 572)..|..| 999 
Vee ee 

SEP aa IN cy 42) 316 430 532 
Ottawa Provincial..}.... 16 16 
Total sane ak 538] 779] 7| 8| 133211553/2286) 7) 8) 3834 
Daily Average:— 
Jantiary, 71919 cope cil eines ..{.. (101.3 187.3 
February, 1919....)..../....}.. ..| 65.6 169.8 
February, 1918....)..../....].. ..| 85.0 176.6 
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REPORTS OF UNEMPLOYMENT OFFICES FOR THE MONTH ENDED FEBRUARY 28, 1919 
Vacancies notified Individuals placed 

OFFICES 3 cal Daily Average 8 ce 

s} B) Ba ee SB Pas 

— 2 Ary °y °o os So 

Z/E/8/S] & | tors] rod] wwe {ela o] = 

\ | | 
Halifax—Commercial (2)...... Wie emtie nad erat 29; 3.96) 1.21) 2.08) 7 18). 25 
| 
St. John—Commercial (1).....) 8)....].... J... 8) 2.52; 40) 1.46! 18).. 15 
Quebec—Provincial........... Te BOD ie clin Ghose 60; 2.12) 2.17; 2.87) 33). 38 
Sherbrooke—Provincial... ... Ney ae 4 ay es 167, 5.88} 6.96} 3.46; 34) 18).. 52 
y \ {| sy | 
Montrealers 701| 467 1) 25) 1194) 62.19° 51.70) 76.51 565) 52 1 3| 621 
POWINCIAL SO as So in DESI Ole een y 30h 67.04), 12.54). 1100) 101) 22). 5). a) 128 
Catholic Social Service Guild... Bl aly a a BO OL TL OB aU eT 8s Oe 13 
Directorate of Female Immi- | | | 
"ee ONS WAee Y NRC e RAUT a e Ha 70|.. 1 TL 6.50 2.95 S508 ce ih eet se Led 17 
Commercial (6). 02. tet. || 452! 300].. 20 772) 44.28) 34.13 61.26) 460 5].. 3 468 
Ren wal loki oe) aa | 1283] 128)..../.... 1356, 63.42) 56.53| 42.19 575| 19]. 594 
BEONIGEIS TR. Ske eae | 529] 68). 597)| 25.00) 24.88) 21.21) 196) 16).. 212 
WO Ok th oh eu.e seoeey Wo 34 55). Bil. 2.78) 92/201 70H etl 3 
Commercial (5).............. 1A | pa a 704 35.64) 29.36) 20.19) 379)....)....]. 02. 379 
| 1} \! 

OrOnto ees des sere 4963\2068| 56| 25| 7112) 264.78) 218.72| 111.24, 895] 370} 7)....| 1272 
IPravinctatyen: c/.8. heey 1921151218... |. B634)|:208..53) S151 40. 27. 68 Bol| 248150 io: 579 
MAHADI DERE: . 8). arse eet (1) a ee 752)| <7.96| 31.33] 25.42)/ 313]; .. 1: 6]. 319, 
NAS Oh 3: Ae, IROL hah ones DOO Weta da 250 8.00} 11.36 GSO ately 28) strata 28, 
Commercial (6). ............. 2095| 306) a0 25 2476) 45.29: 24.62 51.78 | 251; 94 1 346 

i | 

Hamilton —Provincial..:.....|| 677} 199}. 867) 47.08 36.13; 11.10 349) 55 404 

London—Provincial..... .... | 98] 144]. 242, 10.96 10.83] 4.32) 62} 65 127 

Brantford—Provincial.......' Wii Bie. 192), 10.15) 98.00 5.33 148) ioe-B) neers oe. 150 
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BUILDING TRADES DURING MARCH, 1919, 


\ AS INDICATED BY BUILDING PERMITS. 


YMPLOYMENT in tthe building 
trades, as indicated by the value of 
building permits issued in 35. cities, 
showed an increase during March as 
compared with the preceding month, 
the total value of building permits ris- 
ing from $1,863,462 in February to $3,- 
014,365 in March, an increase of $1,- 


inces except New Brunswick, Manitoba 
and Saskatchewan reported gains in 
comparison with the preceding month. 
As compared with the corresponding 
month in 1918, there was an increase 
of 40.9 per cent, the value for March, 
1918, being $2, 138 391. New Brunswick, 
Manitoba and Saskatchewan also record- 


150,903, or 61.8 per cent. All the prov- 


ed declines in this comparison. 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES. 








February, 1919. March, 1918 
City February, March, March, Increase (++) Decrease (—) Increase (+) Decrease (—) 
1919 1919 1918 a a ee 
Amount Per cent Amount Per cent 

Nova Scotia............ $285,133 $282,230 $93,426 | + $17,097 | + 6.45 | + $188,304 | -+ 202.09 
La UV CW ene AOR ae a ag 250,248 256,775 47,768 | + 6,527 | + 2,608 | + 209,007 | + 487.55 
Sydney Raseaces. okies 14,885 25,455 45,658 + 10,570 + 71.01 — 20,203 — 44 25 
New Brunswick....... 39,300 42,625 45,600 | + 3.325 + 8.46 | — 2,975 | — 6.52 
MON CLOT: cece itis < saan 26,550 19,375 1500 —_— 7,175 —_ 27.02 a 17,875 + 1,191.67 
DECUOMTS creat aay bes 12,750 23,250 44,100 + 10,500 —_ 82.35 — 20,850 —_ 47.28 
Quebec. 5. get ee $20,170 379,250 272,129 | + 569,080 | + 18.45 | + 107,121 + 39.36 
Montreal Ai ducks Seana te ee 151,740 228,208 -241,660 + 76,468 + 50.39 — 13,452 — 5.57 
CSUCDECH Rate ellen ects se 53,630 96,467 22,329 + 42,887 = 79.88 + 74,138 + 332.03 

Sherbrooke........:..... 90,000 25 Owe Suntan es ole — 64,300 | — 71.44 AE QD TOQU AE aie aero Dotenna are 
threewRiverss eat cae. 24,800 14,250 8,140 |— 10,550 | — 42.54 + 6,110 + 75.06 

WieStMOUNtie.s sceuscs weet eee teas 14, WY Tales GR ACIee mtr LE ODO Tate ctetaictoxtos sie epee eto LA G2D) i lio sre mieeeretig 
Ontario® 365.03 tole. t 1,024,499 1,777,947 1,094,349 + 753,448 + 73.54 + 773,598 + 77.02 
Brantlords¢.. 232 20s. 4,275 20,955 8,925 + 16,680 + 390.18 a 12,020 + 134.79 
Fort William: .. 2.0.63... 4,550 1,275 97,450 — 3,275 — 71.98 — 96,175 — 98.69 
Guelohcnccuc see eel 4,885 4,720 11,820 _ 165 —_ 3.38 -—— 7,100 — 60.07 
Hamilton SNe fr eae Sb 189,965 231,120 93,325 + 41,155 + 21.66 + 137,795 + 147.65 
Kingston Soy he ee eee 11,312 8,535 5,660 = PARLE — 24.55 + 2,875 + 50.80 
Kitchener :....50.05 00524 2,660 21,880 14,970 + 19,220 + 722.56 + 6,910 + 46.16 
Bon donk toro ccmi-n weve 41,795 58,520 29,615 + 16,725 + 40.02 + 28,905 + 97.60 
OLCAWA een eres sre oe 20,300 234,540 98,970 + 214,240 + 1,055.37 + 135,570 + 136:°98 
“Peterborough s.5... 000% 21,350 2,990 3,250 — 18,360 — 85.99 — 260 — 8.00 
Orie ATCNUr Sos ase © 322 5,457 3,015 + 5,135 + 1,594.72 + 2,442 +: 81.00 
Stratford........ Ree 5,245 4,690 1,670 —_ 555 — 10.58 oe 3,020 + 180.84 
Sb. Cathgrines, 2.03042. 18,140 23,820 31,755 aa 5,680 + 31.31 — 7,935 — 24.99 
SPhomasiets..cs fen ee 7,665 9,960 1,975 + 2,295 ae 29.94 + 7,985 + 404.30 
Toronto Pagosa Ware Meets 676,185 1,005,560 529, be + 329,375 48.71 + 475,896 ++ 89.85 
Windsor EN DaLaNer ateteeaae iene cosy 15,850 143, 925 72,28 + 128,075 + 808.04 + 71,640 + 99.11 
Manitoba.............. 25,258 63,900 138,902 + 38650 | + 153.67 |— 75,002 | — 53.99 
Brandon Lae ob meee 4,600 21,200 125 + 16,600 + 360.87 14,948 551.91 
WAnDINER SE oa. cate 5+ 20,650 42,700 135,650 .| + 22,050 + 106.78 92,950 68.52 
Saskatchewan......... 45,425 119,400 453,100 | + . 73,975 | + 162.85 | — 339,700 | — 73.99 
MIOOSCTAW SC cs wialt-svabsiolsisky. 1,625 27,300 7,300 + 25,675 + 1,580.00 + 20,000 + 273.97 
PRCA So cate venAs 37,600 40,700 442,150 + 3,100 + 8.24 — 401,450 -- 90.79 
Saskatoon.......... ieee: 6,200 51,400 9,650 + 45,200 + 729.03 + 41,750 + 432.64 
Albertiani cock. 6 hikedcant 50,700 197,600 27,410 | + 145,900 | + - 289.74 | + 170,190 | + 620.99 
Calcoryites ee eee 47,500 195,400 23,000 + 147,900 + 311.37 + 172,400 + 749.57 
Edmonton. .-.% 6..ss2.0.0 3,200 2,200 4,410 — 1,000 — 31.25 — 2,210 -—- 50.11 
British Columbia,..... 92,985 151,413 97,475 + 58,428 | + 62.84° | + 53,938 aa 55.34 
New Westminster........ 17,075 9,700 4,300 — 7,379 — 43.19 + 5,400 — 125.58 
WaneOuver sot to ss.cne ce ee 65,810 119,013 79,190 + 53,203 | + 80.84 + 39,823 + 50.29 
- Vietoria . Rn PO ek ar eee ae 10,100 22,700 13,985 + 12,600 + 124.75 ++ 8,715 + 62.32 
$1,853,462 | $3,014,365 | $2,138,391 + 61.76 | + $875,974 | + 40.95 


Total—35 cities........ 


i 





March, 1919, compared with 





+$1,150,903 


March, 1919, compared with 
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Of the larger cities, Toronto and Van- 
couver reported increases both as com- 
pared with the preceding month and 
with March, 1918. Montreal and Win- 


~nipege showed gains as compared with 


February, while at Edmonton there were 
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declines in both comparisons. Of the 
smaller centres, Halifax, Quebec, Brant- _ 
ford, Hamilton, Ottawa, Windsor, Moose 
Jaw, Calgary and Victoria all showed 
large increases both as compared with 
February, 1919, and with March, 1918. 


MINIMUM WAGES FOR FEMALE EMPLOYEES IN MANITOBA 


URING the month of March regula- 
tions* of the Manitoba .Minimum 
Wage Board went into effect, fixing 
standards of minimum wages, maximum 
hours, and working conditions in the 
following occupations: (84) dyeing and 
cleaning, and (35) hairdressing. Both 
sets have regulations containing the 
usual requirementst providing for the 
health and safety of the workers. Varia- 
tions occur, however, in the sections 
regulating hours and wages. 


The order affecting the dyeing and 
dry-cleaning industry was gazetted on 
February 22 and went into force on 
March 18. In these establishments, the 
hours of labour shall not exceed nine 
hours a day or fifty hours a week, and 
Saturday afternoon shall be a half holi- 
day. No female employee shall work 
between 7 p.m. and 7 a.m. The employ- 
ment of women on Sundays is forbid- 
den. Overtime shall be regulated by the 
Factories’ Act which provides that no 
employee shall work overtime oftener 
than thirty-six days per annum nor 
without a permit from the Bureau of 
Employees are divided with 
respect to their wages into three classes. 
Class A includes spotters; class B press- 
ers and cleaners; and class Call other 
workers. The minimum wages for ex- 
perienced adult workers in classes A and 
B shall be $12.00 per week and for class 


*For previous regulations affecting 33 industries, 
see LABOUR GAZETTE, December, 1918, p. 1,121, 
January, 1919, p. 62, hi ihe a 1919, p. 176, and 
March, 1919, p. 339. 


tA typical set of regulations is given in the La- 
BOUR GAZETTE, December, 1918, page 1,122. 


C $11.00. Three different rates of mini- 
mum wages are fixed by the regulations 
for adult learners. In class A the mini- 
mum weekly wage shall be $10.00 for the 
first six months and $11.00 for the 
second six months, after which the ex- 
perienced adult minimum wage of 
$12.00 shall be paid. In class B a mini- 
mum of $10.00 per week is fixed for the 
first six months, after which learning 
period the minimum wage of $12.00 per 
week shall be paid. In class C a mini- 
mum wage of $9.00 per week shall be 
paid during a six months’ learning 
period, after which the minimum wage 
for experienced adults of that class shall 
be paid. Minors are included in class 
C and not more than 25 per cent of the 
total working force shall be learners, in- 
cluding minors. 


The order affecting hairdressing was 
gazetted on March 1, and became ef- 
fective on March 25. In these establish- 
ments the maximum hours of labour are 
fixed at nine hours a day except on Sat- 
urdays when eleven hours may be work- 
ed, but the total hours per week shall 
not exeeed 48. The hours shall be ar- 
ranged so that each female employee 
shall receive one afternoon half holiday 
each week during July and August. 
Night work for women is prohibited ex- 
cept on Saturdays when a female em- 
ployee may work until 10 p.m. Employ- 
ment of women on Sundays is forbidden. 
Overtime shall be worked only on permit 
from.the Bureau of Labour and only in 
cases of emergency and shall not exceed 
3 hours in any day nor 6 hours in any 
week, and shall not be worked on more 
than 20 days in any one year. Over- 
time shall not be worked before 7 a.m. 
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nor after 10 p.m., except in shops or 
stores commonly opened in the evenings 
or on Sundays. There shall be extra 
payment for overtime at not less than 
the regular rate. In these _ establish- 
ments, experienced adult female work- 
ers shall receive at least $12.00 per week. 
The learning period shall be eighteen 
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shall receive $8.00 per week the first six 
months, $9.50 the second six months, and 
$11.00 the third six months. Minors 
shall not be employed except on permit 
from the Minimum Wage Board, and 
under no circumstances shall a minor 
under sixteen years of age be employed. 

The following table summarizes the 











months, during which adult workers sections dealing with wages and hours: 
TABLE OF WAGES AND HOURS FOR FEMALE EMPLOYEES IN MANITOBA 
Maximum 
Hours Minimum WeEsKLyY WAGE 
Industry. — 
Per | Per Experienced 
day | week Adults Adult Learners. Minors. 
(1st period) (2nd period) (8rd period) 
(34) Dyeing and dry ; 
cleaning establish- 
ments,........... 9 | -50 |/Class A: $12.00/|Class A: $10.00 SLLCOO i eee Ay ee 
for Ist 6 mos. |, for 2nd 6 mos. 
Class Boe 122 00 Clase B S710 00M ios. chats Oe lei ietie a eites Minors included in Clase C. 
for 1st 6 mos. ; 
Class'O Fath 00ClasaCs-: QvaOlsee os Peed loa ne oh aes 
for 1st 6 mos. 
(35) Hairdressing estab- 
Yishments......... 48 $12.00 $8.00 $9.50 $11.00 Minors permitted to work 
(11 on for Ist 6 mos. | for 2nd 6 mos.| for 3rd 6 mos.) only on permit from 





Minimum Wage Beard. 


INCREASE IN WAGES OF EMPLOYEES OF VANCOUVER GAS COMPANY 


A® increase in wages of 14c per hour 

for the employees of the Vancouver 
Gas Company was awarded by W. L. 
Macdonald, Adjuster, on March 28, in 
accordance with clause 12 of the Work- 
ing Rules and Rates of Pay governing 
Employees of the Vancouver Gas Com- 
pany as from July 10, 1918, providing 
that the wages should be adjusted every 
three months according to the official 
information as applicable to the prov- 
ince of British Columbia on the cost of 
living as published in the Lasour Ga- 
ZETTEH, taking as a basis the cost of living 
figures for June, 1918. 


for Vancouver 


The Adjuster found that the prices 
in December as com- 
pared with the prices for September, as 
published in the LasBour GazEerte, indi- 
eated an increase in the cost of the arti- 
eles given from $21.944 per week to 
$22.101, amounting therefore to 15.7 
cents or 16 cents per week or .36 cents 
per hour for a working week of 44 
hours. A further investigation into the 
prices of clothing and other necessaries 
involved a further increase of 10 cents 
per week or .23 cents per hour, making 
a total of .59 cents or 1% cent per hour, 
to be effective as from January 1, 1919. 
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FURTHER REGULATIONS AFFECTING WESTERN COAL MINES* 


IGHT new orders have been received 
from the director of coal operations 
for Alberta and southeastern British 
Columbia. These have reference to the 
Pacific Pass Mine of the North Amer- 
ican Collieries, Limited, at Lovett, Al- 
berta; Jewell Collieries Limited, Wayne, 
Alberta; certain mines in the Edmonton 
area; extension of the present agreement 
between the Western Coal Operators 
Association and the: United Mine Work- 
ers of America; North American Col-: 
heries at Coalhurst, Alberta; the Green- 
hill Mine of the Western Canadian 
Collieries at Blairmore, Alberta, and the 
mines of the same company at Bellevue, 
Alberta. 


OrvER No. 1138.—The following rates 
and. conditions were ordered to be in 
force on the north side of the main slope 
in the Pacific Pass Mine of the North 
American Collieries at Lovett, Alberta, 
up to March 31, 1919: ‘‘To include 
necessary work with cutting machine, 


loading, boring, shooting, laying track ° 


(except switches), laying pipe lines and 
running pump (does not include moving 
pump), timbering and lagging—loading 
coal and refuse separately if required ; 
size of slope to be 9 ft. by 12 ft. over 
all and timbered with the ordinary 
three piece set 8 x 10’’ Welch notched, 
set to line, sump hole, furnishing own 
explosives—$25.00 per lineal yard.’’ 


OrpeER No. 114.—The Jewell Collieries 
Limited, of Wayne, Alberta, announced 
that they had installed in their mine 
coal cutting machines similar to those 
used at the plant of the Western Com- 
mercial Company and requested that 
the rates covering machine mined coal 
as now covered by Order Number Hight 
should apply to this mine. It was, there- 


— *#Por previous regulations see LasouR GAZETTE, 
February, 1919, p. 179, and various preceding issues. 


fore, declared that the plant of the 
Jewell Collieries, Limited, being in the 
same area and working under the same 
conditions as those mines operating 
under Order Number Hight, said order 
was made to apply to it and should be 
operative from February 1, 1919. 


Orper No. 115.—Advice having been 
received from the president of the Ed- - 
monton Coal Operators’ Association that 
certain mines in that area had an- 
nounced a reduction in wages dating 
from March 1, 1919, it was ruled by the 
director that ‘‘in view of the fact that 
the said operators voluntarily made the 
present wage scale with the said em- 
ployees and adopted the terms and rates 
set out in the Tentative Agreement... . 
these rates and conditions should con- 
tinue until the expiration of that agree- 
ment.’’ It was directed that rates should 
be in force in the Edmonton area up to 
March 31, 1919. 

ORDER No. 116.—Owing to the fact 
that the Tentative Agreement would ex- 
pire on March 31, 1919, and that repre- 
sentatives of District 18 of the United 
Mine Workers of America were unable 
to meet the Western Coal Operators As- 
sociation thirty days prior to its expir- 
ation as provided, the following terms 


were mutually agreed upon by the two 


parties and confirmed by order. of the 
director, namely: ‘‘(1) That there will 
be no change of working conditions or 
orders as laid down by the Director of 
Coal Operations in the Tentative Agree- 
ment and subsequent orders except 
there will be no sittings of the Cost cf 
Living Commission; (2) that there will 
be no suspension of work during nego- 
tiations for the next -agreement; (3) 
that for the purpose of making a new 
agreement officers of District Eighteen 
and the operators will meet as soon as 
possible after the return of the men’s 
representatives from the special conven- 
tion. at Indianapolis on the 18th of 
March.’’ 
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OrpreR No. 117.—A dispute arose at 
the Kipp mine of the North American 
Collieries, Limited, at Coalhurst, Al- 
berta, with regard to the tonnage rate 
to be paid on a place driven eighteen 
feet wide upon the butt from which 
rooms were opened off, the place in 
question being Butt 2nd, N. E. No. 5, 
Butt West. The men contended that 
the place was used as an entry and 
therefore should bear entry price. The 
company claimed that it was driven as 
a room and the two places broken off 
were merely for the purpose of extract- 
ing the pillar, and that as the room was 
eighteen feet wide the work should only 
be paid for at room price. -It was ruled 
by the director that room price should 
prevail at this place until further notice, 
with the proviso that this decision should 
not establish a precedent. 


OrpvER No. 118—A dispute arose at 
the Greenhill mine of the West Canadian 
Collieries, Limited, at Blairmore, Al- 
berta, regarding the price to be paid for 
brushing bottom rock in number five 
gangway in number two seam. It was 
mutually agreed between the two parties 
that the rate paid for this class of work 
in mines at the International Coal and 
Coke Company, Limited, at Coleman, 
Alberta, which reads as follows, should 
apply: ‘‘Brushing in main entry where 
a ratchet drill is used, ten cents per inch 
per lineal yard; if done by hammer 
and steel, to be Company work.’’ This 
agreement was confirmed by order of the 
director. 


OrpvER No. 119.—A dispute arose at 
the Kipp Mine of the North American 
Collieries, Limited, of Coalhurst, Alberta, 
regarding the rate paid for narrow work 
in opening out wide rooms. The clause 
in the Tentative Agreement covering 
this class of work reads as follows: 
““Room Necks, $4.84; Room necks for 


r 
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wide work $7.26.’’ The men contended 
that the $7.26 is for opening out the room 
and that for the narrow work in the 
room neck they should receive entry 
rates. The company claimed that the 
$7.26 ineluded all the narrow werk in 
the room neck excepting the first cut 
from the entry. It was found by the 
director that there were no other mines 
in this area developing wide rooms as 
in the Kipp mines, but that in all ad- 
joining mines where narrow rooms were 
developed the men were paid entry price 
in the room neck from the entry to 
where the room is widened out. It was 
pointed out that this Custom had been in 
existence in some of these mines for 
many years and had also been practised 
in narrow rooms at Kipp. It was, there- 
fore, apparent that the price of $4.84 
was paid for the process of widening 
out a narrow room, and that on the same 
principle $7.26 should apply for the 
same work in the wide room. An order 
was therefore issued accordingly. 


OrpER No. 120.—A claim was made 
by the men employed at the mines of 
the West Canadian Collieries, Limited, 
at Bellevue, Alberta, regarding a make 
up for miners engaged in drawing pillar 
No. 114. It was claimed by them that 
on account of the hardness of the coal 
and lack of pressure from the roof it 
was impossible to make wages. Evidence 
was submitted showing that men en- 
gaged in this work did not make wages 
at the commencement of this work, but 
that after the removal of the pillar was 
under way they did make wages. It was 
therefore ordered that the men employed 
in drawing this pillar should be paid the 
rate of $4.07 plus 79 cents per day cost 
of living increase, for the first two 
periods, providing this amount has not 
been earned by them. It was declared 
that this decision should not establish a _ 
precedent. 
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FAIR WAGES CONTRACTS, MARCH, 1919 


pee G March the Department of 

Labour received for insertion in the 
Lasour Gazerre the following informa- 
tion relative to 10 fair wage contracts, 
9 of which were awarded by the Depart- 
ment of Public Works, and 1 by the 
Department of Railways and Canals. 
All but one of these contracts contained 
the usual fair wage clause, a fair wage 
schedule being contained in the other 
one. : 

A statement was also received as to 
supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
the Suppression of the Sweating System, 
the securing of fair wages, ete. 


DEPARTMENT OF PUBLIC WORKS. 


Construction of gymnasium building 
in connection with Military Hospital, 
Burlington, Ont. Name of contractor, 
Kennedy Connor, Hamilton, Ont. Date 
of contract, February 19, 1919. Amount 
of contract, $15,700.00. 


Construction of guard house in con- 
nection with Military Hospital, Winni- 
peg, (Tuxedo) Man. Name of con- 
tractor, R. N. Wyatt, Winnipeg, Man. 
Date of contract, February 24, 1919. 
Amount of contract, $4,765.00. 


Construction of special service build- 
ing in connection with Military Hospital, 
Ste. Anne de Bellevue, Que. Name of 
contractors, John Quinlan & Co., Mont- 


real, Que. Date of contract, February 
27, 1919. Amount of contract, $14,- 
000.00. 


Construction of guard house in con- 
nection with Military Hospital, Ste. 
Anne de Bellevue, Que. Name of con- 
tractors, John Quinlan & Co., Montreal, 
Que. Date of contract, March 6, 1919. 
Amount of contract, $7,800.00. 


Construction of recreation building in 
connection with Military Hospital, Ste. 
Anne de Bellevue, Que. Name of con- 
tractor, John Quinlan & Co., Montreal, 
Que. Date of contract, March 6, 1919. 
Amount of contract, $55,600.00. 


Construction of physiotherapy build- 
ing in connection with Military Hospital, 
Ste. Anne de Bellevue, Que. Name of 
contractors, Quinlan & Robertson, Ltd., 
Montreal, Que. Date of contract, March 
10, 1919. Amount of contract, $68,- 
565.00. 


Renewal of and repairs to public 
wharf, Back Bay, N.B. Name of con- 
tractor, W. A. Munro, St. John, N.B. 
Date of contract, March 11, 1919. 
Amount of contract, Unit Prices. 


Overhauling and repairing of Dredge 
No. 303 ‘‘Fruhling.’’ Name of con- 
tractors, B. C. Marine Limited, Van- 
couver, B.C. Date of contract, March 
19, 1919. Amount of contract, $7,- 
390.00. | 


Reconstruction of Dockyard Wharf, 
Esquimalt, B.C. Name of contractors, 
McDonald & Watson, Victoria, B.C. 
Date of contract, March 1, 1919. Amount 
of contract, Unit Prices. 


Trade or class of labour. Rates of wages. Not less than: 


$7.50 per day, 8 hours per day, 
(44 hours per week). 


Foreman carpenter........:.... 


Carpenters2.2 00208 er Scswe 6.00 per day, 8 hours per day, 
(44 hours per week). 
Blockamiths:.c. i anus uchautes 6.00 per day, 8 hours per day, 


(44 hours per week.) 

4.50 per day, 8 hours per day, 
(44 hours per week). 

7.00 per day, 8 hours per day, 
(44 hours per week). 

3.25 per day, 8 hours per day, 
(44 hours per week). 

8.00 per day, 9 hours per day, 
(50 hours per week). 


Blacksmiths’ helpers........... 
Enginemen for pile driver....... 
Ordinary labourers............. 


Driver with 2 horses and wagon . 
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DEPARTMENT OF RAILWAYS AND CANALS. 


Construction and erection of one two- 
stall wooden enginehouse, foundations 
for one turntable and one ashpit at Dart- 
mouth, N.S., Canadian Government 
Railways, E. L. Name of contractors, 
The McDonald Construction Co., Ltd. 
Date of contract, March 31, 1919. 
Amount of contract, cost plus 8 per cent. 


Post Orrick DEPARTMENT. 


The following is a statement of pay- 
ments made in March for supplies or- 
dered by the Post Office Department, 
subject to the Regulations for the Sup- 


pression of the Sweating System, the 


securing of fair wages, and the per- 
formance of work under sanitary con- 
ditions: 
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Amount 
Nature of Orders. i of 
d | Orders 
SIS DREARY cM Ai SE MES MEE LS GN a Se ee 
; | ! 
Making metal dating stamps and type and making 
other hand stamps and brass crown seals....... «| $1,201.29 
Making rubberstampse eo eas eo, OU 51.15 
Supplying stamping materials and repairing stamping; 
pads and pint tins for ink... .......0...000.0005 690.73 
Supplying 24-Ib. double beam parcel seales.......... 1,260.25 
Repairing computing scale.............0000cceeeee 4.00 
Supplying mail. bag fittingsi 6250 s6 ois eee eos 8,891.40 
Supplying new mail bags................205 Peete | 995.89 
Repairing mail bags: ii lt. bose e te’ dave aie be > 40 Mawes 
Repairing steel portable boxes and mail clerks tin, 
travelling boxes and parcel receptacles.......... 596.15 
Making and supplying Jetter carrier’s uniforms....../ 1,381.34 
Making and supplying parcel receptacles and letter- 
ox Reval ase le cere sae Nia ALE omCAr anc 648.75 





SUPPLEMENT No. 14 OF THE McADOO AWARD — AFFECTING THE 
\ CLASSIFICATION AND PAY OF FEDERAL RAILROAD POLICE 
IN THE UNITED STATES . 


HE Director General of the United 
States railroads has recently issued 
Supplement No. 14 to General Order 
No. 27, which determines the classifica- 
tion and rates of pay for railroad police 
on railroads under Federal control. The 
text of the order follows: 


 SuprLtement No. 14 To Gener at OrpER No. 27. 


Effective January 1, 1919, superseding Gen- ' 


eral Order No. 27, and in lieu thereof, as to 
the employees herein named, the following 
¢lassifications, rates of pay, and rules for 
overtime and working conditions for all em- 
ployees in the police department upon rail- 
ieee under Federal control are hereby or- 
ered: 


ARTICLE I. 
OFFICI ALS—CLASSIFICATION. 


(a) Chief of police—to embrace all titles 
heretofore applied to the ranking officer in 
charge of the police department. 


(b) Inspector of police—to embrace titles 


of assistant superintendent, assistant chief 
special agent, assistant chief of police, special 
agent, mspector, and any other designation 
heretofore applied to distinguish the official 
pone next in rank to the chief or ranking 
officer. 


(ec) Captain of police—to embrace titles of 
assistant special agent, chief patrolman, ~ in- 
spector of special agents, and all other em- 
ployees who may be properly classified under 
this title. 

(d) The calendar monthly compensation for 
the above officials shall be determined by the 
regional directors. 


ArticuE II. 
MONTHLY RATED EMPLOYEES 


(a) Lieutenant of police—to embrace titles 
of detective sergeant, detective, assistant spec- 
ial agent, investigator, and all other titles 
heretofore applied to designate the officer of 
the police department next in authority to 


‘the captain (except employees coming under 
‘the classification of section (a) of Article IIT). 


For this class of employees establish monthly 
compensation, observing the following limits: 
Minimum, $140 per month; maximum, $185 
per month. 


(b) Sergeant of police—To embrace titles 
of sergeant, roundsman, and all other titles 
heretofore applied to designate the employee 
next in rank to the lieutenant, as defined in 
section (a)—(except employees coming under 
the classification of section (a), Article IIT). 


For this class of employees, establish monthly. 


compensation, observing the following limits: 
Minimum, $120 per month; maximum, $165 per 
month.’ For the reasons stated in section (e) 


EE ee eee ee eee ee ee ee 
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train riders will also be paid under this sec- 
tion. 


(c) The employees coming under the pro- 


visions of this article shall be paid by the 


ealendar month. On account of their duties 
and assignments being irregular and diversi- 
fied as to hours, responsibilities, and service, 
it is impracticable to establish assigned hours 
of service or provide for payment of over- 
time. Each regional director or his repre- 


sentative shall, in conference with the em- 


ployees or their representatives, determine 


the proper compensation, observing the pre- . 


scribed limits. : 


ArtTIcuE III. 
HOURLY EMPLOYEES. 


(a) Patrolmen—to embrace titles of patrol- 
man, chief patrolman, special patrolman, sta- 
tion patrolman, guard, and watchman. This 
article shall not be construed to apply to 
employees so designated coming under the 
supervision of other departments, such as 
clock pullers and employees whose principal 
duties are to guard against fires, protect 
buildings, and watch crossings and tunnels, 
and all other employees who are included in 
the provisions of either Supplement No. 7 
or No. 8. 


ARTICLE IV. 
RATES OF PAY. 


(a) For patrolmen who were, on -January 
1, 1918, prior to the application of General 
Order No. 27, receiving less than thirty-two 
(32) cents per hour, as determined by sec- 
tions (b), (¢), (d), (e), (f) and (g) of this 
article, establish a basic minimum rate of 
thirty-two (32) cents per hour, and to this 
basic minimum rate and all hourly rates of 
thirty-two (32) cents per hour, and to this 
(13) cents per hour, establishing a minimum 
rate of forty-five (45) cents per hour, pro- 
vided that the maximum shall not exceed 
fifty-five (55) cents per hour. | 


(b) To determine the hourly rate for posi- 
tions held by monthly paid employees, mul- 
tiply by 12 the regular monthly rate in effect 
as of January 1, 1918, prior to the applica- 
tion of General Order No. 27 (exclusive of all 


compensation for extra services), divide by 306 — 


(number of working days for the year), and 
apply provisions of section (c) of ‘this article. 


(c) To determine the hourly rate for posi- 
tions held by weekly paid employees, multiply 


‘by 52 the regular weekly rate in effect as of 


January 1, 1918, prior to the application of 
General Order No. 27 (exclusive of all com- 
pensation for extra services), 
(number of working days for the year), and 
apply provisions of section (e) of this article. 

(d) To determine the hourly rate for posi- 
tions held by daily paid employees, multiply 
the daily rate in effect as of January ‘1, 1918, 


divide by 306 — 
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prior to the application of General Order No. 


.27 (exclusive of all compensation for extra 


services) by 365, divide the result ‘by 306 


- (number of working days for the year), and 


apply provisions of section (e) of this article. 

(e) Employees who were on January 1, 1918, 
prior to the application of General Order No. 
27, paid on a basis of 10 hours or more to 
constitute a day’s work, shall receive one- 
eighth of the wages received for 10 hours on 
January 1, 1918, prior to the application of 
General Order No. 27, as their basic hourly 
rate; employees working less than 10 hours 





¢ 


and over 8 hours shall receive one-eighth of | 


the wages received for the number of hours 
recognized as a day’s work. 


(f) Where there are no regularly assigned 


or established daily hours for the purpose of 
computing the hourly rate, daily hours shall 


be regarded as 10, one-eighth of which will 


be the hourly rate. : 

(g) In determining the hourly rate, frac- 
tions less than one-fourth of 1 cent shall be 
as one-fourth of 1 cent; over one-fourth and 


under one-half as one-half cent; over one-half - 


and under three-fourths as three-fourths of 1 
cent; over three-fourths as 1 cent. 


ARTICLE V. 
MAXIMUM MONTHLY RATE. 


No rates shall be applied to establish a 
salary in excess of $250 per month. 


Articte VI. 
PRESERVATION OF RATES. 


(a) Employees temporarily or permanently 
assigned to higher rated positions shall 
receive the higher rates while occupying such 
positions; employees temporarily assigned to 
lower-rated positions shall not have their rates 
reduced. 

(b) Higher rates than herein provided, which 
have been authorized and put into effect since 
January 1, 1918, shall be preserved. 

(ec) The entering of employees into existing 
positions, or the changing of their classifica- 
tion or work, shall not operate to establish a 
less favourable rate of pay or condition of em- 


ployment than is herein established. 


ArticLe VII. 
HOURS OF SERVICE. 


For patrolmen, eight consecutive hours, ex- 
clusive of the meal period, shall constitute a 
day’s work, except that where two or more 
shifts are worked in continuous service, eight 
consecutive hours with not to exceed 20 minutes 
for meals shall constitute a day’s work. 


ArtTIcLE VIII. 
OVERTIME AND CALLS. 


(a) Where there is no existing agreement 
or practice more favourable to the employees, 
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overtime for hourly employees shall be com- 
puted for the ninth and tenth hour of con- 
tinuous service, pro rata on the actual minute 
basis, and thereafter at the rate of time and 
one-half time. Even hours will be paid for 
at the end of each day period, fractions thereof 
will be carried forward. 


(b) When notified or called to work, out- 
side of established hours, employees will be 
paid a minimum allowance of three hours. 


(c) Employees will not be required to sus- 
pend work during regular hours to absorb 
overtime. 


ARTICLE IX. - 


PROMOTION AND SENIORITY. 


(a) For employees specified in Articles IT 
and III, promotion shall be based on ability, 
merit, and seniority; ability and merit being 
sufficient, seniority shall prevail. The manage- 
ment shall be the judge, subject to an appeal 
as provided for in Article X. 


(b) Seniority will be restricted to each cap- 
tain’s jurisdiction. 

(ec) Seniority rights of employees referred 
to herein, to: (1) néw positions and (2) va- 
eancies, will be governed by paragraphs (a) 
-and b) of this article. 


(d) Employees declining promotion will not 
lose their seniority. 


(e) Employees accepting promotion will be 
allowed 30 days in which to qualify, and, fail- 
ing, will be returned to former position with- 
out loss of seniority. 


(f) New positions or vacancies will be 
promptly bulletined for a period of 5 days, in 
the subdivision in which they occur. Em- 
ployees desiring such positions will file their 
applications with the designated official within 
that time, and an appointment will be made 

"within 10 days thereafter. Such position or 
vacancy may be filled temporarily pending an 

assignment. The name of the appointee will 
immediately thereafter be posted where the 
position or vacancy was bulletined. 


(g) In reducing forces, seniority shall gov- 
ern; when forces are increased, employees will 
be returned to the service and positions for- 
merly occupied in the order of their seniority. 
Employees desiring to avail themselves of this 
rule must file their names and addresses with 
the proper official. Employees failing to re- 
port for duty or to give satisfactory reason 
for not doing so within seven days from date 
of notification will be considered out of the 
service. 


(h) A seniority roster, by captain’s juris- 
diction, of all employees coming under the 
provisions of this article, showing name, date 
of entering the service, and date of each 
promotion or change, will be accessible to the 
employees affected. 
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(1) The roster will be revised in January of 
each year, and shall be opened to correction - 
for a period of 60 days thereafter, on presen- 
tation of proof of error by an employee or his 
representative. The duly accredited repre- 
sentative of the employee shall be furnished a 
copy of the roster upon written request. 


ARTICLE X. 
DISCIPLINE AND GRIEVANCES. 


(a) An employee disciplined, or who con- 
siders himself unjustly treated, shall have 
a fair and impartial hearing, provided written 
request is presented to his immediate superior 
within ten (10) days of the date of advice of 
discipline, and the hearing shall be granted 
within ten (10) days thereafter. 


(b) A decision will be rendered within ten 
(10) days after the completion of hearing. 
If an appeal is taken, it must be filed with the 
next higher official and a copy furnished the 
official whose decision is appealed within ten 
(10) days after date of decision. The hear- 
ing and decision on the appeal shall be gov- 
erned by the time limits of the preceding sec- 
tion. 


(c) At the hearing, or on the appeal, the 
employees may be assisted by a committee of 
employees, or by one or more duly accredited 
representatives, 


(d) The right of appeal by employees or 
representatives, in regular order of succession 
and in the manner prescribed, up to and in- 
clusive of the highest official designated by 


_ the railroad to whom appeals may be made, 


is hereby established. 


(e) An employee on request will be given 
a letter stating the cause of discipline. A 
transcript of the evidence’ taken at the in- 
vestigation or on the appeal will be furnished 
on request to the employee or representative. 


(f) If the final decision decrees that charges 
against the employee were not sustained, the 
record shall be cleared of the charge; if sus- 
pended or dismissed, the employee shall be re- 
pees to former position and paid for all time 
ost. . 


(g) Committees of employees shall be grant- 
ed leave of absence and free transportation for 
the adjustment of differences between the rail- 
road and the employees. 


ARTICLE XI, 


RULES FOR APPLICATION OF THIS ORDER. 


(a) Where existing payroll classification does 
not conform to Articles I, II, and III, em- 
ployees performing service in the classes speci- 
fied therein shall be classified in accordance 
therewith. 


(b) Vacations with pay are abolished for 
employees specified in Article IIT. 
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ARTICLE XII. 
INTERPRETATION OF THIS ORDER. 


The rates of pay and rules herein estab- 
lished shall be incorporated into existing agree- 
ments and into agreements which may be reach- 
ed in the future on the several railroads and 
should differences arise between the manage- 
ment and the employees on any of the railroads 
as to such incorporation, intent, or application 
of this order, such questions of difference shall 
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be referred through the director of the divi- 
sion of labour, as prescribed in Supplements 
Nos. 6 and 6 (a) to General Order No. 27 for 
decision, subject always to review by the Diree- 
tor General. 


Agreements or practices, except as ehanged 
by this order, remain in effect. 


Waker D. Hines, 
Director General of Railroads. 


WHOLESALE PRICES IN CANADA, 1917 


YHE Department’s annual review of 
the prices movement during the cal- 
endar year 1917, entitled ‘‘ Wholesale 
Prices in Canada, 1917,’’ was issued 
during March. The report contains sta- 
tistics of wholesale prices weekly or 
monthly for some 336 series of quota- 
tions, analyzed by the caleulation of in- 
dex numbers, with a review-of the more 
important market conditions, illustrated 
by charts giving yearly averages of the 
prices published monthly i in the LABour 
GazeTtE. The reviews of retail prices in 
Canada and prices in other countries 
included in appendices to previous re- 
ports are also continued. The following 
extracts summarize the situation during 
LOLT i 
The feature of the prices movement of 1917 
was the world shortage of food, aggravated by 
the difficulty of transporting stocks from the 
principal sources of production, a difficulty due 
largely to the demand on the world’s ocean ton- 
mage for transporting war supplies, ete., in- 
ereased by the losses caused by submarines. In 
other commodities similar ‘conditions prevailed 
to a less degree. Prices moved steeply upward 
during the first part of the year and less steeply 
thereafter. In Canada, the index number of 
wholesale prices based on the average prices of 
272 commodities in 1890-1899, rose from 212.7 
in January to 257.1 in December, having ad- 
vanced continuously from January to July when 
it reached 248.7. In August, September and 
October there were slight recessions, bringing 
it down to 244.7 in October, but in November 
and December the movement was steeply up- 
ward again. ,The index number at the end of 
the year had therefore more than doubled since 
1910 when the figure was 124.2, or in 1907 when 
it had reached 126.2. In Great Britain, the 
index number of the Hconomist was up to 


265.7 in December, double that in January, 
1914; while the Sauerbeck index number, pub- 
lished by the Statist, was up to 185.1 as com- 
pared with 159.3 in January, 1917, 119.0 in 
January, 1914, and 78 in 1910. In the United : 
States, Dun’s index number reached 220.172 in 
December as compared with 169.562 in Jan- 
uary, 124.528 in January, 1914, and 119.17 in 
January, 1910. In France the index number of 
the General Statistical Office reached 288.2 in 
December as compared with 217.0 in the first 
quarter of the year and 120.3 in the third aia 
ter of 1914. 

The tables of weekly Fee budgets show 
the changes in the cost of staple foods, fuel 
and lighting, and rent in terms of the average 
prices for the Dominion and for each province. 
From 1900 to 1905 the average cost of food 
advanced from $5.48 per week to $5.96, less 
than 50 cents, but by 1910 had reached $6.95 
per week, that is an advance of $1 during the 
five years. By 1912, $7.34 was reached, and 
the average for 1913 was the same. As shown 
in the report of the Board of Inquiry into the 
Cost of Living the cost of this budget in De’ 
ecember, 1912, was $7.68, and in December, 1913, 
$7.75. December and J anuary before the war 
were usually the months of highest prices. Be- 
ginning with January, 1914, the budgets were 
caleulated monthly and while there was a slight 
decrease from January to July (from $7.73 to 
$7.42) the prices rose considerably till ,mid- 
winter. The food crops of 1915 tended to lower 
prices and there was a decrease from March, 
1915, to October, followed by the usual winter 
advance. During 1916 the rise was not great 
until the autumn, when a steeply upward move-. 
ment set in and continued. The crops of 1916 
were short almost all over the world and the 
great consumption and loss under war condi- 
tions used up the reserves in foods as well as 
in materials, while the labour and capital avail- 
able for increased food production were redue- 
ed by war needs. The 1917 crops were an im- 
provement over those for 1916, but there were 
no reserves as in 1916 (from the 1915 crop). 
Governmental food control in many countries 
was initiated and increased during the year, 
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particularly in Canada, the United States, and 
the United Kingdom, where such methods had 
not been adopted previously to a great extent, 
as in European and some other countries. The 
control of the wheat and flour markets, in- 


volving the fixing of prices, tended to steady 


all food markets, while strict supervision and 
regulation was exercised in the cases of other 
commodities, notably sugar and potatoes, when 
conditions were ‘disturbed. Owing to the con- 
trol exercised over the trade in foods by the 
food authorities in Canada and the United 
States in conjunction with the purchasing com- 
missions of the Allied Governments, the export 
demand for food did not cause disturbances 
on the market from time to time as previously. 
Some difficulties in transportation and in mar- 
keting some crops, as in Canada the potato 
crop and in the United States the corn crop, in 
1917, disturbed markets for short periods. The 
rise from July, 1917, to December, was only 
62 cents (from $11.62 to $12.24 per week) as 
compared with a rise of $1.41 from July, 1916, 
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to Temes 1917 ($8.46 to $10.27), owing to 
the short crops of 1916. It may be noted that 
in the eastern provinces the rise in food prices 
has been greater than in the west, so that 
whereas food was formerly much dearer in the 
west the difference decreased considerably after 
1913. Food production had. increased greatly 
not only in grain but in dairy products and 
livestock, so that western districts which im- 
ported foods prior to 1912, exported large 
quantities to Hastern Canada, to the United 
States, and to Europe thereafter. 


The index number of wholesale prices 
and the tables of weekly family budgets 


-in terms of retail prices of foods, fuel, 


and light and rent are kept up to date 
from month to month in the Lasour 
GAZETTE, With an additional table show- 
ing the latest available index numbers 


_of prices in other countries. 


1919 , AND 


IN OTHER COUNTRIES 


URING March the downward move- 
ment of prices continued, but was 

not so marked in wholesale prices as in 
February, the lower prices for metals, 


chemicals, eggs, fish and building ma-- 


terials being offset by advances in live- 
stock and meats, raw furs, fruits and 
vegetables, and in miscellaneous foods. 
The mdex number of wholesale prices 
was again lower, standing at 277.6 for 
March as compared with 279.8 for Feb- 
ruary, 290.9 for November, 1918, 269.2 
for March, 1918, 224.9 for March, 1917, 
145.4 for March, 1916, and 137.0 for 
March, 1914. In retail food prices the 
downward movement was again pro- 
nounced, the cost of a weekly budget 
of foods averaging $13.05 in some 60 
cities at the middle of March as com- 
pared with $13.78 in January, $12.66 
in March, 1918, $10.70 in March, 1917, 
$8.38 in March, 1916, $7.88 in March, 
[Olds and 57. 68 in March, 1914. The 
decrease for the month was due chiefly 
to lower prices in eggs, butter, flour, 
rolled oats, beans, potatoes, and to slight 
decreases in meats, particularly in mut- 
ton and pork produets. In butter, how- 


ever, there was a considerable advance 
in price after the middle of the month 
owing to an increased demand for ex- 
port to Europe and with low stocks at 
the end of the winter season. Prices rose 
oe and 10ce per pound in many of the 
cities. | | 

The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar ecaleulations by 
various official bodies. For some articles 
comparatively large quantities are in- 
eluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes, and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly, the relative pro- 
portion of expenditure on the various 
foods therefore tends to be maintained. 
In fuel and lighting the quantities are 
estimated on a similar principle, anthra- 
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cite coal being used chiefly east of 


Manitoba and soft coal and wood in the 
western provinces, while no allowance is 


made for the quantities required in the 


various localities owing to climatice con- 
ditions, nor for the difference in quality. 
It is estimated that these calculations 
represent from 60 to 80 per cent of the 
expenditure of an ordinary family, ac- 
eording to the total income. 

The index number of wholesale prices 
is based upon the quotations of 271 com- 


modities, one having been dropped in. 


1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 


The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. 
The table of retail prices shows the 
prices of some 30 foods at the middle of 
the month in 60 localities in Canada 
having a population of 10,000 or over. 
Quotations are obtained by the corre- 
spondents of the Lasour GazeTrre from 
dealers doing a considerable trade with 
workingmen. All prices are for deliver- 
ed goods. The rates ‘for rent are for six- 
roomed houses in districts occupied by 
workingmen. 


Retail Prices 
In meats there were a number of de- 


clines in prices, chiefly in pork prod- 
ucts. In beef, prices fell slightly in 


a number of te cities, but in most locali-' 


ties were unchanged. In veal and mut- 
ton the price was lower in several of 
the cities. In fresh pork there were a 
number of decreases throughout the 
country, but in salt pork there was less 
change. In bacon there were declines, 
but. some advances were reported. In 
lard, prices were lower in a number of 
the cities. 


In eggs there was a general doen, 


the price of fresh: eggs being lower in 
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all of the cities except Moncton, Que- 


bee, and Peterborough, where the prices. 


had fallen the previous month. Storage 
eges went off the market in most of the 
cities, but were considerably lower where 
quoted. The price of milk fell at Cal- 
gary. Butter averaged lower, but while 
there were lower prices in many of the 
cities there were advances in_ several 
before the middle of the month. To- 
ward the end of the month the prices 
rose steeply in most of the cities owing 
to a shortage of stocks and increased 
demand for export to Europe. In cheese 
prices were almost unchanged. 


In the city of Quebee the price of 
bread fell owing to a change in the size 


‘of the loaf, after the middle of the 


month. In: flour, prices were slightly 
lower at Truro, St. John, Three Rivers, 
St. Hyacinthe, Hull, Brockville, Orillia, 
St. Catharines, Hamilton, Guelph, 
Woodstock, Windsor, Owen Sound, 
Sault Ste. Marie, Nelson, Trail, and 
Vaneouver. In rolled oats, there were 
also a number of decreases. In rice, 


‘prices were steady, but in tapioca there 


were a number of decreases. In canned 


tomatoes, peas and corn, there were few - 


changes. Dry beans were down in a 
number of the cities. In sugar, prices 
were steady, being lower in only two or 
three cities. In tea and coffee, prices 
were steady, but there was an upward 
tendency in the latter. In potatoes the 


“prices were lower in a number of the 


cities, but were unchanged in most lo- 
ealities. 

Anthracite coal was higher at St. 
John, N.B., at Brantford, Guelph, 
Windsor, Saskatoon, but was lower at 
Fredericton, Three Rivers, 
rines, Guelph, Woodstock, St. Thomas, 


Chatham, Owen Sound, and Port Ar-. 
Bituminous coal was lower at 


thur. 
Three Rivers, Ottawa, St. Catharines, 
Guelph, and Lethbridge. Wood declin- 
ed in many of the cities. 


Rent was higher in Charlottetown, : 


Port Arthur, Fort Wallnen; and Lethe 
bridge. 


St. Catha-° 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS OF THE 
AVERAGE PRICES IN SIXTY CITIES IN CANADA | 
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; @ommodities. Quantity} 1900*| 1996*| 1910 | 1911 | 1972 | 1943 | 1916 | March| March} March} March| March| Feb. | March 
= 1914 | 1915 | 1916 | 1917 | 1918 | 1919 | 1919 
4 

C. c. C. C. C. c. C. c. c. c. c. c. ¢. c. 
, Beef, sirloin, steak...... 2 Ibs. | 27.2 | 30.4 | 37.6 | 39.8 | 41.6 | 44.4 | 50.3 | 48.0 | 46.6 | 44.4 | 56.2 | 66.6 | 72.4 | 71.4 
‘a Beef, shoulder, roast....| 2 “ | 19.6 | 24.6 | 26.0 | 27.8 | 28.0 | 29.6 | 34.0 | 32.8 | 32.0 33.2 | 38.2 | 47.6 | 50.8 | 50.4, 
a Veal, roast, forequarter..| 1 ‘ | 10.0 | 11.3 | 12.8 | 14.0 | 14.4 | 15.7 | 18.7 | 17.3 | 17.7 | 17.9 | 21.6 | 26.0 | 27.2 | 27.4 
4 Mutton, roast, hindg’r..| 1 ‘‘ | 11.8 | 12.2 | 16.8 | 18.0 | 17.8 | 19.1 | 28.3 | 20.9 | 20.5 | 22.1 | 26.5 | 32.3 | 34.5 | 30.9 
; Pork, fresh, roast,ham..| 1 ‘ | 12.2 | 13.1 | 18.0 | 17.8 | 17.5 | 19.5 | 22.0 | 20.2 | 18.5 | 20.5 | 26.8 } 34.4 | 35.7 | 35.4 
‘ Pork, salt, mess........ 2 “ | 21.8 | 25.0 | 34.4 | 33.0 | 33.2 | 35.2 |-38.7 | 36.8 | 34.8 | 36.8 | 46.8 | 65.2 | 69.4 | 68.0 
: Baeon, breakfast. ,..... 1 “| 15.4 | 17.8 | 24.5 | 23.3 | 22.5 24.7 28.8 25.9 | 24.9 | 27.2 | 33.3 | 46.5 | 51.6 | 49.3 
: Lard, pure leaf......... 2 “: | 26.2 | 28.2 | 40.6 | 36.0 | 35.6 | 33.4 | 40.4 | 36.7 | 35.2 | 37.2 | 52.8 | 68.0 | 71.4 | 69.2 
i Hegsifroshi sea ee en 1doz. | 25.7 | 30.0 | 33.3 | 32.6 | 34.3 | 33.7 | 33.0 | 37.0 | 28.6 | 33.9 | 46.9 | 58.9 | 64.7 | 54.6 
Hggs, storage.......... 1 “* | 20.2 | 23.4 | 28.4 | 27.9 | 31.2 | 28.1 | 32.7 | 33.3 | 26.7 | 29.1 | 41.8 | 50.5 | 56.6 | 49.2 
Milk.... UN PEME there Mice 6 ats. | 36.6 | 39.6 | 43.0 | 49.2 | 49.8 | 51.6 | 52.6 | 53.4 | 55.2 | 52.8 | 60.6 | 72.0 | 82.2 | 82.2 

_ Butter, dairy, solid..... 2lbs. | 44.2 | 49.4 | 52.0 | 53.0 | 58.4 | 53.0 | 68.7 | 61.2 | 64.4 | 67.0 | 85.4 | 97.6 1104.2 |103.4 
Butter, creamery, prints.| 1 ‘ | 25.5 | 27.7 | 31.9 | 31.5 | 31 .7 | 33.9 | 38.8 | 35.5 | 37.4 | 88.7 | 48.7 | 54.3 | 58.6 | 58.0 

Cheese, old............ 1 ‘“ | 16.1} 17.6 | 18.5 | 19.2 | 20.1 | 20.5 | 26.0 | 21.2 | 23.4 | 24.3 | 31.9 | 33.1 | 35.7 | 35.8 

‘Cheese, new........... 1 “ | 14.6 | 15.7 | 17.8 | 17.8 | 19.5.) 19.1 | 24.2 | 19.2 | 21.8 93.4 30.1 | 30.4 | 33.8 | 34.4 

Bread, plain, white. .... 15 “ | 55.5 | 63.5 | 66.0 | 64.5 | 60.0 | 61.5 | 74.3 | 64.5 | 72.0 | 69.0 | 90.5 |114.5 }118.5 1118.5 

Flour, family.......... 10 “ | 25.0 |28.¢ | $3.0 | 32.0 | 34.0 | 32.0; 41.7 | 32.0 | 43.0 | 38.0 | 53.0 | 67.0 | 68.0 | 67.0 

Rolled oats..........:. Di ois 18.0 | 19.5 | 21.0 | 21.0 | 22.0 | 22.0 | 24.6 | 21.0 | 26.0 | 24.0 | 27.5 | 37.5 | 38.5 | 37.5 

Rice, good, medium.....| 2 “ 10.4 | 10.6 | 10.4 | 10.6 | 11.6 | 11.4 | 13.1 | 11.8 | 11.8 | 12.4 | 13.0 | 20.6 | 24.0 | 24.2 

Beans, handpicked...... Baha 8.6 9.7 | 10.8 | 10.4 | 11.6 | 12.4 | 19.5 | 12.0 | 18.6 | 17.9 | 25.6.| 33.6 | 27.8 | 26.0 

Apples, evaporated. .... Dyin 9.9 CEE VATS 1868 135) 1220 AS 4 12 a AD 8 TS ba 2 OT arf Qo on 22g 

Prunes, medium size... . Deets 11.5 9.6 9.9 | 12.2 | 12.9 | 11.9 | 1321 | 12.2 | 12.8 | 12.8 | 14.0 | 17.1 | 19.6 | 20.0 

Sugar, grapulated...... 4 “ | 21.6 |} 22.0 | 24.0 | 24.0 | 26.0 | 23.6 | 35.8 | 22.4 | 32.4 | 32.8 | 386.4 | 42.4 | 48.0 | 47.6 

Sugar, yellow.......... Diets 10.6 9.8 | 10.8 | 11.0 | 12.0 | 11.0 | 16.6 | 10.4 | 14.6 | 15.04 16.8 | 20.0 | 22.2 | 22.2 

Tea, black, medium..... 3 8.2) 3.3 8.7/} 89/| 88); 89); 9.9] 8.6 9,2 GO MPL O SG Ie bon dct keyed 

Tea, green, medium.....| } “ | 8.7); 8.7] 9.1] 9.4] 9.5/| 9.3] 10.2| 9.1 | 9.7} 10.1 | 10.7 | 12.1 | 15.4} 15.3 

Coffee, medium........ are 8.6 8.8)| 8.9 9.2 93) 9.4 9.9 9.5 927 1 1020 10.81: 10.2) F 12200 120 

Wotatoes tive uns ney! 2 pks. | 24.1 | 28.0 | 30.3 | 44.6 | 46.3 | 36.0 | 58.7 | 40.7.) 33.0 | 61.0 | 98.7 | 72.2 | 59.3 | 56.3 

Vinegar, white wine.....| } pt. 7 uy fe 7 LS a ag M4 8 8 8 9 9 9 
Vo OAR foods). fy 23% PR at iON ete De $5.48) $5.96! $6.95) $7.14 $7.34 $7.34] $8.79) $7.68) $7.83) $8.36/$10.70/$12.65/$13. 41,313.05 

Cc. ¢. C. C. ¢. ¢. C. c. e. C. C. ¢. ¢. c, 

Starch, layndry aye nano & $ lbs. 2.9| -3.8 3.1 3.1 3.2 3.2 333 Sul Bw Sail WOLo 4.6 4.7 4.7 

Coal, anthracite........ ts ton | 39.5 | 45.2 | 48.1 | 48.8 | 51.9 | 55.0 | 46.0 | 54.6 | 53.5 | 53.5 | 66.6 | 71.7 | 82.0 | 80.6 

i Coal, bituminous....... he ita 31.1 | 32.3 | 35.0 | 35.0 | 37.5 | 38.7 | 39.4 | 38.6 | 37.2 | 37.6 | 51.1 | 57.9 | 62.8 | 61.4 
Wood, hard). esc 3), ** cord | 32.5 | 35.3 | 33.8 | 41.4 | 41.3 | 42.5 | 42.9 | 41.9 | 41.4 | 41.6 | 49.6 | 68.6 | 75.1 | 73.6 

MVOON, ROTC SI vine es > 4 ph a 22.8 | 25.5 | 29.4 | 30.0 | 30.0 | 30.6 | 30:8 | 31.9 | 31.3 | 30.8 | 36.1 | 49.4 | 55.4 | 535.6 

Wy) aes So eae 1gal. | 24.0 | 24.5 | 24.4 | 23.1 | 21.0 | 23.7 | 28.0 | 23.7 | 23.8 | 23.0 | 23.4 | 26.3} 27.7 | 28.1 
Fuel and lighting. ......). coleeuaiites $1.50} $1.63) $1.76) $1.78 $1.82, $1.91) $1.92/$1:91 |$1.87 |$1:86 |$2.27 |$2.74 | $3.03) $2.99 
PROMI e Mn NR ee Oe TA ed tl $2.37| $2.89) $4.05) $4.05| $4.60) $4.75] $4.04/$4.77 |$4.22 1$3.96 |$4.16 |$4.56 |$4.85 $4.90 
Grand total 25.60. |. 5. 33% $9 .37'$10.50 $12. 78'$13.00/$13. 79'$14.02/$14. 78)$14.39}$14.01'$14.21'$17, 16/$20 00/$21 .34|$20.99 

AVERAGE COST OF STAPLE FOODS BY PROVINCES 

Nova Scotia...................1$5.61 ($5.83 ($6.82 |$6.78 |$7.17 [$7.29 /$8.71 $7.43 |$7.71 |$8.49 |$10.57/$12.61/314.06/$13.60 
Prince Edward Island........... 4.81 | 5.26 | 5.81 | 5.80 | 6.11 | 6.34 | 7.57 | 6.68 | 6.61 | 7.45 | 8.94 | 11.07} 11.64} 11.18 
New Brunswick................ 6.38 | 5.83 | 6.55 | 6.84 | 7.13 | 7.04 | 8.70 | 7.36 | 7.23 | 8.44 | 10.38) 12.61} 13.34] 12.94 
ECD OG, ot EIA. HOR oe ee ee 6.15 | 5.64 | 6.33 | 6.46 | 6.97 | 6.87 | 8.48 | 7.23 | 7.38 | 8.14 | 10.56) 12.62} 12.86).12.57 
Ontario........ SE Pate es eae noc 5.91 | 5.60 | 6.50 | 6.67 | 7.25 | 7.20 | 8.84 | 7.49 | 7.70 | 8.32 110-89 | 12.72] 13.24] 12.86 
Manitoba. 3. ose eee 5.85 | 619 | 7.46 | 7.41 | 7.88 | 7.87 | 8.68 | 8.24 | 7.85 | 8.51 | 10.08) 12.07} 13.54) 13.34 
Saskatchewan.................. 6.86 | 6.92 | 7.86 | 8.08 | 8.16 | 8.25 | 8.86 | 8.24 | 8.31 | 8.46 | 10.37) 12.63} 14.12] 13.68 
Alberta... .. RURAL OT NLL CHR 6.02 | 6.50 | 8.00 | 8.08 | 8.15 | 8.83 | 8.79 | 8.69 | 8.37 | 8.40 | 10.90) 12.98} 13.15} 13.29 
British Columbia............... 6.90 | 7.74 | 8.32) 8.79 ' 9.03 | 9.13 ' 9.25 ' 8.96 | 8.98 | 8.72 | 10.90] 12.95t 14.36) 14.13 


*Deeember only, 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION | 



























































bd 
Nova Scotia ul New Brunswick Quebec 
Ay os 
a i | 
re 
Commodity. is ° E : § ° + g 
SU ASD NET Pe fa ROO NA DRC ak ak Ya Been att ASE GAS Te Gy a 
S| +3 aI = 5 0 PA = as as) o ee © = 
Bi iad eo Fa oe els) Bue aa ar ven Gan ee hat 
ae |e =| = LS) = oa des Beg 7] et Gl) wa 
Per} cts cts., | cts. | ‘cts | cts. cts. cts cts. cts cts ets. cts. cts cts 
1-Beef, sirloin steak....lb | 40 35 1) .30.) 740 40 | 87.0} 25 35 40 35 | 36.¢ | 29-31} 38 30 
2-Beef, round steak..... “| 35 | 35 | 30! 35 37 | 84.4] 25 | 30-32) 35 30 | 32.0] 29-31] 35 2 
3-Beef, rib roast prime., “ 388 |25-28)° 25 85. , 35 31.9 23 24-28) 35 25 28.7 29 35 25 
4-Beef, shoulder roast.. “| 30-35} 25 20 SOr Ni sWawecss 20 18-24} 24 20 21.7} 22-24) 25 22 
5-Veal, roast, forequarter “ |...... ALS. Wane: 22 22. AGE PSA 20P 24 16 | 20.0} 24-29) 25 {......] 
6-Mutton, leg roast, h’q. “ | 25-35).....]..... BD) ew ayes $2.5 | 25-30] 30 35 25. | 30.0 | 22-25; 30) quill. 
7-Pork, fresh, roast, ham ‘“‘ 40 | 35 30 35 | 33 34.6 25 35 35 30 $3.3 | 31-33] 32 32 
8-Pork, fresh, chops..... ‘| 40 | 35 | 35.| 35 | 35 | 836.0] 25 35 3 35. | 85.0} 31 35 32 
9-Pork, salt, mess;..... i 35-40) 40 30 33 | 35 35.1 26 35 35 32 84.0] 30-32) 40 30 
10-Bacon, br’fast, notsli'd “| 50 | 48| 45 | 45 , 45 | 46.6] 45 |...... 45) 36 4) 80.8 T5080 1 vas 
11-Fish, fresh, g. quality. “* | 9-35 15-38|14-30) 10-35) 15-18] 21.9]...... 12 | 13-35] 12-25} 19.6} 14 | 15-30] 15-32] 12-30 
12-Fish, salt, herrings....doz} 75 | 65 | 80] 60 60 | 68.0] 72 60 60 70 | 83.3] 75 BOVE Riese 
13-Salmon, canned, med. Ib|......) BSL VOD Wiaoma lace ns $5.8} | 35. 38 35 85 | 36.0] 35 40 | 30-40 
14-Lard, pure leaf, best. . ° 40 38 36 85 386 37.6 35 36 35 33 34.7 34 35 30 
hah new laid....... doz} 60 ' BOM DanL pO 55 | 54.0) 38 IBV, dg 50 | 62.6} 55 | 60-70! 60 
16-Eggs, storage........ Fly Nae Ns i Osh we ik ay 50.0;...... 60 50 400 SOO Sa BOth | Menaien 
17~Milk, delivered....... qt | 14-16! 12} 15 | 13 | 18.8} 10-11) 11) 13 | 13 | 12:3] 14 | 15 | 125 
18-Butter, dairy, solids.. fb} 58 | 55] 55] 55 | 55 | 55.6] 45 55 | 50-55; 50°) 59.8 1° 49°51) 55. 4.002; 
19- “ creamery, prints... “| 65 | 62| 60! 65 | 65 | 68.4] 53 60 58 60 | §7.3 ] 53-55) 58 59 
‘20—Cheese, old.......... FDI Gean ubueta HCUMN, uie dt wag te S501 130) 0 eee: 32 34 | 33.0] 35-37) 40 | 35 
21-Cheese, new......... nts ee Ue 35 35 oy 38 35.8 30 Ot Lek uees 30 $2.5 | 31-331) 35 85 
22-Bread, plain white.... “| 8.7.8.7 18.71 8.7 | 8.7 | 8.7] 7.3 18.7-9.3|8.7-9.3) 8 8.7 8 (PTY, Res Be, 
23-Flour, family. ....... GRO ET REO MURS uH WEN Son ARTA WERBUNG Toit, ded xOnsltas Ce Mamta ieean nt wal ge ee FAN Ws Bab sb ag 
24-Rolled oats, standard. “; 9 |7.5{ 8 | 8 8 | 81] 7 CRA Ge RUNG ne TS MA SG Nil 
25-Rice, medium........ it 14 | 12 12 1079) 342 12.0 10 12 10 12 11.3 Ly a ar 12 
26-Rice, Patna.......... Te heen Ge is 2 12) |. 12 12.3 LU easton: 12 15 TSS eon ae 15 15 
27-Tapioca, medium pearl “ | 22-25) 20 22 BO ets gers 22. 6hee ay 24 20 20 21.3 18 20 23 
28-Tomatoes, canned 3’s can} 20 | 25 | 25 | 20 | 25 | 28.0] 18-20) 25 | 22 | 22 | 28.0} 20 | 20 | 25 
29—Peas, canned 2's...... fi 18 | 20 20 UBSSor ahaa Hot 18.8 18 20 18 16 18.8 20 20 22 
30-Corn, canned 2’s..... iN 25 | 25 25 20 25 24.0 25 24 PAPAL Kale d5) 23.7 20 25 25 
31-Beans, common, dry..!b| 20 15| 15] 15 > 15 | 16.0] 11 14 12 14 | 13.3} 12 | 15-17) 26 
32-Apples, evaporated... “ |..... rjeeeer| 23-1 25 | 25 | 24.8] 25 a HGS Bey 20 | 21.0] 16 25 20 | 
33-Prunes, medium size... “| 18 | 20) 20} 20 | 18 -| 19.27 18 18 20 18 il PRS Tiree 25 25 
34—Sugar, granulated.... “ 1505 bide ldo da) a2 Weed tek 11 mA es Woes Ga a Dt i ios AS lla Ua 12 12 12.5 
35-Sugar, yellow........ " dp aa Uw 11 | 11,8) 11.3 10 10.5 10 UST tess li j1 tl 
36-Tea, black, medium... ‘| 65 OB PBR cet te ae 65 0} 65 65 65 65 | 65.0) 65 65 65 
37-Tea, green, medium... “|...... hs, BBS en pt hen 65.0] 70 |...... 65 | 75 | 70.0] 65 | 65 | 65 
ee anny hunk i . “| 50-55} 55 | 60! 60 ; 55 | 56.5] 50 50 50 55 | 51.7} 55-60} 50 50 
otatoes, local, per bag of $1.25- 
ie bu., di SATU $2.10 $1.65/$1.25)$2 00 ($1.50 |$1.70 1$1.20 [$1.80 $1.80 |$1.90 |$1.83 1$1.50 ($1.97 {$1.88 
-Vinegar, white wine, A ete } 
ij Licey oF quartene fo na ale vate tu 15 | 13 | .126 18 yAZ 13 LLOA Ne 22 [15 ae 
-Starch, laundry, per | 19- } 
i: ela ES ON Abe a SM rE Me asa banda a 15 15 | .150] .15 alls 16) .14] .150] .14 15) .154 
Coal, anthractite, stove 13. 50- 
ee tony 2/000 Ths), ae ai 3 15.00/17.75 |14.25 |18.67 ]17.40]...... 17.75 |14.00 | 15.88114.00 [12.06 312.50 
-Coal, bituminous, domes- 7.60- 9.50-] 8.25~|10.50- 
seit dy Ra Ibs e. cn 6.65 |7.50 |9.50 {10.75 10.00 8.69 | 10.40 |10.00 |13.25 |10.00 | 10.50}12.00 | 9.50 j11.00 
, hard, beat, per long} 613.33- 
hig Ska PVs iy 6.00 |e8.50 |10.00]14.00 ; 9.00 |.9.50 | 9.00 }10.00 [15.00 |12.00 | 12.67}14.67 | 9.00 110.00 
ood, soft, best, per long | 611.33- 
ie a ie 1 Go pn 65.00 | 6.50} 5.00} 9.00 | 5.00 | 6.10] 8.00} 7.00 | 9.00 | 6.00 | 7.33112.67 | 6.00 |} 9.00 
—Coal oil, prime white, per 
Pe ej STONES ae sate .28 | .28 | .28 .30 | .28 | .284 25 p26a\ 6 124 12440 28 APs Res eat 
-Rent, house, 6 roomed,|14.00- 18 .00- 20.00- 17.00- 
Poe conveniences, mon..|18.00 }14.09/16.00/30.00 |20.00 | 19.00/13.00 |25.00 |13.00 116.00 | 17.17120.00 115.00 (16.00 
t, house, 6-roomed,| 8.00 20.00-|12.00- 14.00- ; 
NO san. con., per month.|12.00 | 9.00} 7.00 25.00 |15.00 | 12.40]10.00 [16.00 /10.00 }12.00 | 12.33]...... 10.00 }14.00 
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IN CANADA, AT THE MIDDLE OF MARCH, 1919 . 





















































Quebec (Continued) ; Ontario 
agi | s)| & sihe aes |e 
| 3 eet Bie Mol SW ge Bere Aah Ve) oe 
Ci SUE RS IN eM a am Ves are ke eg te ata <A Dice 
Gi < mai Q a Ott ZA? s) aid 
cts. | cts. ets. | cts. | cts. { cts. | cts. | cts. | cts. | cts. | ets. | cts. | ets. 
30 | 29.9 35 32 | - 35 40 |30-32| 25-28) 40 | 35 35 43 35 ae 
30 | 28.6 30 30 30 40 |25-30) 25-27) 35 | | 33 33 40 | 30 2 
25 | 24.7 30 | 380-35} 28 30 28 | 25-30} 30] 29 28 32 30 13 
25 | 21.9 25 | 22-25 25 280) 4 28) 120-25), 25. |) 25 25 28 28 {4 
25 | 28.2 20 | 25-30) 28 30 25 | 20-25) 30 | 32 25 33 25 5 
30 | 28.6 30 | 30-82) 32 40 25 | 30 38 | 30 30 45 | 35 6. 
30 | 29.8 30 35 33 40 |30-33| 32-35) 40 40 30 45 | 35 7 
30 | 30.8 35 | 38-42) 35 42  |32-85| 38-45) 45 | 40 38 45 | 40 & 
Seid ue 32.0 30 30 j......| 34 |.....| 35-38) 38 | 35 33 40 | 25 9 
45 | 47.8 45 45 53 49 53 | 45 48 | 45 45 50°} 45 10 
falc 18.9 18-30|12.5-30] 15-25/12.5-28 |15-30/12.5-30}15-32| 10-32/12.5-35)12-30| 15-33 
60 | 70.8 65 BOF (Yui ae EDits Lolo e ve GO Moen GCOAIOO 2s edt soma haie oe 
45 | 35.3 40 | 38 45 40 |30-45; 40 40 | 50 45 50 | 25-48 
35 | 31.9 38 35 35 35 -| 38] 35 40} 31 30 33. | 30 
45 | $5.3 47 50 40 BON) Pooks. 55 50} 45 | 45-50) 45 | 45 
Agia SORE ahs Cc ete ROW Lenten: Leg ae Tipo an his sielaiehs sHoveeiietitnae ates Waters a> BO iit als Pe Abe anual Magn tat 
13 | 13.1 14 12 12 } 11.1 gta ita Wi isa Weg ei en Sa a AES TE RB 8 
53 | 62.3 53 54 63 57 BE. ha heen 50 | 52 50 55 | 50-55 
58 | 57.0 60 58 59 58 58 | 60 60 | 58 55 58 | 58 
34-35] 34.9 SOs LS UNS he a 35 AQ Uh 40) have eC eae ee 35 
32 | 33.0 35 32 34 35 35 | 33 35 | 35 34 35 28 
The bene Ff (ee IN is Tey (sn Cs Re YS nay sO a OA 7.3 
1.8") 6.9 | 0.1 6.3-6.7; 6.9) 6.9] 6.5 | 6 619 | 6.7} 6.3 | 6.2] 6.7 6.5 
6 8.5 7 7 7 8 6 7 8} 6.3) 5.5 8 7 
12 | 11.9 12.5 | 12 UTR Wis me Ii 274815) Oe 13 | 18 12 13 13 
he preaseihs 14.7 15 13 | 12.51. 15 15 | 18 15 | 15-16) 15 13 15 
18 | 20.6 18 17 20 18 15 | 20 18 | 18 15 200K 
15 | 19.8 20 18 20 20 20; 20 20 | 18 18 20 | 18 
18 | 20.0 15 13 18 | .15 15] 15 20 | 15-18) 14 18 |12.5-16 
20 | 21.9 20 18 25 22 25 | 25 25 | 22-25) 20 23 | 20 
12 } 13.2 10 10 8 | 12.5 10 | 10 12 | 12.5 | 10 10 | 20 
22 | 22.9 Lect UV beat ee EU Ai Ze lil ie allalial ive tl eee 25 
. 18 | 21.5 | 20 20 22 20 20 | 25 20 | 20 20 20 | 20 
10-11} 11.1] 11.5 41.1 | 11+} 11.5 } 11.8 | 11.8) 12.5.) 10.}°11.8,) 10.8.) 12.5) 12.5 
10 | 10.4 LI 8 Ul 10 | 12.1 | 11.1 | 11.1) 11.1.) 9.1] 11.1.) 10, | 11.8) 12.5 
60 | 62.2 160-70| 70 | 50-70} 60-70} 60-70 |60--70| 60-70|.....| 65-75] 60-70! 70 | 60 
1 90-70; 50 |..... §7.5 j..... | 70 | 50-60) 60-65; 70 |40-70| 60 50 | 55-70) 60-70) 70 | 60 
50-70; 40-45] 50 50.4 | 50 SOM, Peele ~50 |40-50) 50 40 | 50-55) 40 50 | 50 
f $1 .50- 





$1.75)$1.77. 4$1.85/$1.95 ($1.75 |$1.25 1$1.45 |$1.00/$1.50 |$2.00/$1.65 [$1.25 |$1.50)$1.25 


10 | .145 } Us BGS PES 1753) a G2 BS PN eB 12 9 | .40 10 | 





13 | .188 |. 


11.85/42.14 [11.85}11.00 |11.50 {12.50 |12.00 |12.50)11.50 |10.60/11.00 {10.50 |12.00/11.50 
10.00- 
alent 10.42 | -9.25)....../10.50 |10.00 {10.00 |10.00| 9.00 |8.50 |11.00 |12.00 |10.00/11.50 














b12.00/11.75 }b15.00|615.00 |12.00 |12.50 114.00 | 7.50)17.50 | d |15.00 |14.00 |20.00)16.00 








68.00 | 8.38 110.66 612.00} 9.00 |10.00 | 9.00 | 6.50}13.50 |} d }...... 12.00 |16.00)12.00 
.20- ; 
: .23 | .246 | .25 29 25 BA LA PaO NM AO Me he etal oe 25 25 Me 2a eo 25 
p 10.00-/14.00-|12.00 18.00 15.00-|18.00-|20.00- 13 .00|25.00-|15.00 15.00 } 
11.00 }12.00 |18.00 |18.00/14.47 [20.00/16.00 |20.00 |20.00 |25.00 {16.00/30.00 |20.00)16.00 |25.00 |20.00)18.00 18.00 |22.00)47 
6.50-} 6.00-|12.00-| 6.00 15.00 14.00-/15.00-|16.00-|11.00 12.00 19.00- 


7.50 |10.00 113.00 |10.00) 9.50 {18.00/11.00 116.00 18.00 18.00 113.00]18.00 115.00/14.00 |20.00 |13.00|14.00 }14.00 115.00 48 
@ Dairy Primts. b Calculated per cord from the price quoted. @ Natural gas. 
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} . / 
RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 
= a 
Ontario (Continued) Manitoha . 
Hen 
‘> ) 
Commodity. a Z fe 1 ete } ° 
HN Rite) g ke a eae ave be S g be 
Pleteie |e feb aie Ve le ie |e ae 
i=) 3 a f q o 2 By se | 
EL Ee eee Stee ed ee ee 
Per| cts. | cts. | cts. | cts. | cts. | cts. | cts. | cts. | ets. | cts. { cts. | cts. [ cts. 
1-Beef, sirloin steak. ....... Ib | 35-40] 35 |30-38) 35 36 | 35 38 40 40 a0 35 35.9 40 
2-Beef, round steak........ “| 30-32) 33 |28-35} 28-301 35 | 82 35 35 35 35 30 33.0 35 
3-Beef, rib, roast, prime..... “| 27-30! 28 125-30) 25 30 30 30 32 32 30 30 29.7 35 
4-Beef, shoulder roast....... ny 25 25 |20-28) 28 25 25 | 25-28) 28 26 28 28 25.9 22 
5-Veal, roast, forequarter,... ‘‘ | 30-35} 28 30 | 26-28] 30 35 30 32 32 35 35 23.3 35 
6—Mutton, leg roast,hind’q’ter “| 28 35 32 33 38 36 35 34 | 40] 40 40-| 34.74 35 
7-Pork, fresh, roast, ham.... “‘ | 40-45] 35 |35-37| 40 38 50 35 36 40 35 40 87.2 40 
8-Pork, fresh, chops........ i 45 40 |40-42) 40 40 48 32 35 40 40 40 39.7 45 
9-Pork, salt, mess.......... Noiihauta wa QR 43 SO toe santa gees 33 |} 40) 35 388 | 84.54 38 
10-Bacon, breakfast, not sliced ‘‘ | 50 45 |45-50) 45-48! 50 55 50 DOM OO, ioe 52 | 48.77 50 
11-Fish, fresh, good quality.. ‘‘ | 12-30/15-30/10-25) 15 15-30/15-20) 10-20/20-30/16-26) 14--28| 14-28} 20.9 {18-30 
12-Fish, salt, herrings........ doz! 50 SOU ees AO) ARO E a ep Ia Leniean Lie 65 50 DO ae ee 62.3 160-1.20 
13-Salmon, canned, medium.. lb | 50 45 45 | 40-50} 42 35 35 35 40 | 35-40] 35-40) 41.5 38 
14—Lard, pure leaf, best...... Dee OO. 36 | 35 | 36-38) 35 33 | 30 35 | 32} 35 35 | 84.41 38 
15-Kiggs, new laid........... doz; 43 40 45 50 40° 45 40 65 60 65 65 48.3 60 
16-Eiggs, storage............ SRC RGE Tae SUII Ee «atic ti, PALO: UL MU Nk a NM Ba TU a at ae 60 60) ABS ye ee een 
17-Milk, delivered........... ats \12 11 12 12 12 |14-17| 12 15 | 14.3] 14.3 |.14.3 | 12-9 14 
18-Butter, dairy, solids...... Yb /50a-55| 52] 55 | 52 50 BA AO SOM rs 55 | 50 507 Bes Sb ee 
19-Butter, creamery, prints .. “‘ 58 55 58 58 58 56 55 58 58 55 55 57.5 60 
20—Cheese, old... .......0000. if 40 36 38 38 35 38 aa 35 SOUT ETT Me ee 37.2 38 
21-Cheese, new.,.......... 4 35 34 35 35 32 ON Wea ele ed see ve 35 35 35 34.3 35 
22-Bread, plain, white....... KAS PTE OM TOME RON MLL NEB Me lot O HLS 8.3} 8.3) 7.4) 7.5 
28-Flour, family... 0.2.2.0... « 6 NBN ihe I | 6.7 6.5 | 5.8 6.5 TW TA 6.5 6.5 6.6 6.5 f 
24-Rolled oats, standard..... {| 6.3 | 7 | 6.3 7 6 6 Buel 19 7 BOA MOCO HM aul CalOut 
25-Rice, medium. ........... Me Na eee IN CA sy bok 12D doy L2G Lesbo ie 125140 10 LOG 1228 ee eee 
26-Rice, Patna...) 2.2.0... yy 15 18 13 15 15 LBA D7 16 | 12.5) 12-15}12.5-15| 14.6 15 
37-Tapicoa, medium pearl.... ‘ 18 18 18 20 20 20 18 20 20 | 17.5 | 17.5 | 18.8 20 
28-Tomatoes, canned 3’s..... can| 20 20 y 20 nh 22 20 250) 520 291120501120 20 | 20.1 ais 
‘29-Peas, canned 2’s.......... ey 15 15 15 | 20 15 17 15 20 15 15 15 15.3 18 
30-Corn, canned 2’s......... i 22 20 23 25 23° 20 20 25 23 20 20 21.8 23 
-31-Beans, common, dry...... i 8.3 | 12.5) 10 15 16 15 8.5 20 10 12 12-15} 11.8 15 
$2-Apples, evaporated....... TURN PAO MH gn ACS A at HSS eg 1 aes BO AD BeOS 18 | 20 DOW ZO i aan hye 
$3-Prunes, medium size ..... priate 20} 20°) 20 20 22 | 15-18} 20] 201].17.5 | 18-20) 19.9] 23 
$4-Sugar, granulated........ Marc Bega sah OAS fos I A Beats 11.007 4051) 11/8 §°92.5))1255) 1205) 1225 1118 $1975 
‘35-—Sugar, yellow............ ri at re 10 | 11.1] 11.1 | 11-1 TOM A 2 DLP By) 12 11.1 | 11.0] 12.5 
$6—Tea, black, medium....... “| 60-70} 60 |60-70! 60-70) 65-70|55-70155-70 |55-65/55-65| 65-55! 55-65] 63.9 55 
$7-Tea, green, medium....... ‘‘ | 50-45) 60 |60-70) 60--70) 50-65'55-70/60-70 |55-60|/60-70| 55-65] 55-65] 61.4 55 
38-Coffee, medium.......... fy A5 50 50 50 45 50 60 55 45 40 40 47.0 40 
$9-Potatoes, local, per bag of 114 ~ 1$1.50-}$1.50- 
bushels, 90 lbs............. $1.60 |$1.40/$1.10/$1.70 1$1.70 |$1.50/$1.25 |$2.30/$1.80/$1.60 [$1.60 1$1.50 191.50. $1.10 $1.30 
40-Vinegar, white wine, XXX, 
POT QUALG 2s sabe alors cielalelea LOA 1 23 .10 SP Fe RN Ar BLL aN fins Wed Ga HG 45 wlio 123) 113 
41-Starch, laundry, per 
POU oer y gyrnna eine d ha DeZor Loins .10 14 SSE 5) .15 | .15 10 .10 .132) 115 
42-Coal, anthracite, stove size, d 
per ton of 2,000lbs......... 12.00 |12.00/12.50/12.00 |12.00 }12.50)11.50 |14.00/12.00/13.00 112.50 | 11.91)15.25 
43-Coal, bituminous, domestic, : 
per ton of 2,000 Ibs......... 11.00 |12.00/11.00) 9.50 | 9.50 |10.00)......)..... 11.00}11.00 |11.00 | 16.22N2.25 {12.00 
44-Wood, hard, best, per long 12.00- 8.00-| 8.50- 
cord (128 eu. ft.)...... AP ate 11.00 |16.00)16.00)13.00 {512.00 }...../15.00 |11.00/11.00] 9.00 | 9.00 | 13.49}cl0.50 'c10.50 
45-Wood, soft, best, per long ki. : 6.00-| 6.50- | 
cord (128 cu. ft.). oe 8.00 |14.00]..... 9.00 168.00 |...... 10.00 | 9.50) 8.00} 7.00 | 7.00 | 18.23) 9.50 | 8.75 
46-Coal oil, prime’ white, per ( ty ‘ De 
SRO BS Se a) .25 eo POP AH ON eda TaN, £250). 304625 (25.10 1.25 247 .30 ; 
47-Rent, house, 6 roomed, san. 17.00)16.00-|15.00- 10.00- / 00 {18.00- ; 
conveniences, per month... ./15.00 |15.00 25.00)23.00 {20.00 |28.00 12.00 |22.00\25.00/25.00 |25.00 | 19.66]30.00 |20.00 \22.00 
48-Rent, house, 6-roomed, no| — 12.00)10.00-|10.00-; = |: 7.00- 15.00 {12.00-} 
8am. conveniences, per month|10.00 J10.00|17.00|13.00 112.00 |20.00}10.00 |14.00}15.00/15.00 115.00 | 14.04°20.00 $15.60 118.68 


-efackpine, etc. Slabs, millwood, or cut and split. fLignite. gCalculated from price per 100 lb. 


) 
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Saskatchewan Alberta : British Cotumbia 
3 | a eos 
a) | te Gas 
3 ms a iS > 2 5 | 4 3 e af = me 
Sar iets te ee ie ice Vp Fe) Bio ESS 
eee es eye bere abel apie ESS 
= a Ph te = OR SCAN MEE Cle el TY sec AI tose Me aq |. 
| cts. | cts. | ets. | ets. | cts cts cts. | cts. | cts. | cts. | cts cts. | ets ets 
35 | 38.8] 40 |, 35 .| 42 © OA My di 3 Ge” A UO 42 | 40 45 42 35.7 
30 | 30.5| 35 | 35 40 30 | 35.0 | 40 | 38-40/38-40] 30-35] 35-40] 40 32.9 
30 | 28.8} 30! 38 35 23 | 31.5 | 33 | 30-35/30-35| 27 38 35 29.6 
AS DH OR 22th 29 28 22 | 23.5 | 30 | 25-30/25-30| 25 27 30 25.2 
30 | 25.4] 25) 25 32 2 | 26.81 32} 30 30 | 30 | 30-32} 35 27.4 
35 | 35.0] 40} 38 45 35 | 39.5} 42 | 38 38 | 30-35) 35 45 30.9 
40 | 35.5} 40 | \30 45 30 | 86.3 136-40] 40-42/40-42; 30 | 35-38) 35 35.4 
45 | 40.9) 40] 40 | 45 | 32 | 39.3] 45] 45 45 | 40 45 42 28.3 
30°} 32.3} 35} 35 |. 38 30 | 34.5 | 35 | 35-36|35-36| 30 40 | 33 34.0 
| 55 | 55.0] 50] 45 53 40 | 47.0] 54] 58 58.| 55 |) 55 55 49.3 
(20-30, 22.0 |15-30)12.5-28] 15-30} 16-25) 21.6 j11-28) 18-28)18-28 12.5-25|15-25 |12.5-30 20.8 
yc Ae Tio Aas Pa Ma SOO ee ee 40 40 66.8 
35) S860 45 1 BOON. elk 36 | 37.0] 25 | 20-35/20-35| 40 30 44 33.3 
| 40 | 37.5} 35} 40 |...... 35 | 36.7] 38} 38 40 | 40 28 | 36 34.6 
45 | 61.3) 50] 75 60 60 | 61.31 904 70 70 | 60 60 55 54.6 
CLT IMME a1: NOT St ODE ARTO RHEE uSenC RSURY TERI IS GBR GALURIN «GLEE 1a Mi A ah DO SURE SER 49.2 
‘18 115.6] 14] 14.3] 13 | 14.3 | 18.9 116.7) 20 20 | 14.3} 15 16 13.7 
50 | 46.81 a45 | 45 |...... 53 | 47.7 (a47.5| 44 |..... 55 50 | 55 51.7 
55 | 56.3} 50) 55 | 50-55) 55 | 58.14 155-60} 60 (55-60) 65 57 70 58.0 
eee CME? A Eid Ro Ie eA Nf 34.1 | 35 35 35 35.8 
35 | $5.0} 35 |...... 40-SB iB S62 To 40 Ie woe ne 32 34 34.4 
12 | 9.5] 6.7 8 Far Ay Re 7.41 10} 8.9/8.9] 8.9] 8.9] 8.9 7.9 
6.5| 6.44 6.3 6 6.3]1 63] 6216.9} 6.3) 63] 6.3} 6.5] 6.3 6.7 
Sh) 2.716.5 6 7 6.9} 6618.1 9 8 7 6 7 7.5 
ESAS Bees eh LOWMH 1 19 bn ih Ble an Wai Ug BAU ON Se ea 10 15 12.1 
bk Oy Vea aed 12 15 15 TAO hoes 12.6: rs lea ih aie oats csp DU 8] 14.2 
20 | 19.4] 17.5} 12.5] 18 18 | 16.5 | 17.5) 20 16|17.5| 14 14 18.8 
20 | 22.5] 20] 20 | 22 20 | 20.54 20} 20 TO DFS 2Ovah 20 20.7 
20 | 20.3] 17.5} 20 | 20 18 | 18.9 | 22.5} 20 | 20! 20 16 | 20 17.8 
25} 25.0] 25 | 25 25 20 | 23.8] 25] 25 25 | 25 25 25 22.9 
| 12.5) 14.4 | 12.5] 12 15 18 | 14.4 $12.5) 15 |12.5} 15 0-11} 12.5 13.0 
201 21.3} 25 | 25 27 94) T:26.3 (aby ee, oy 21 | 20 FAAS Rone hu, a NT 22.2 
Osa 20.0} 20] 20 | 25 20 | 21.3 | 17.5} 15 Af BOWE) 20 POD 20.0 
14.3] 18.2 | 12.5] 13.3 | 18 12:51 42.7) | 24,8).12:3 (12.3) 010-2 [18d P12 11.9 
P21 5y 1205 012.51 1215 128.1 18.) ALB LOE 1128 12.8 10 10° eth 11.1 
65 | 63.8} 60| 60 | 60-65} 65 | 61.9 [55-60! 60 60} 60 | 60 55 62.8 
60-65 63.1] 60| 65 | 60-70) 65 | 63.8 155-60] 60 | 50} 60 | 50-60)......]...... 6 | 61.1 
55 | 48.8) 40] 35 | 40-45) 43 | 40.1} 50] 50 [46-50] 50 | 40-] 45 48.2 
$2.00/$2.04 [$2.25/$2.05 |$2.05 |$1.80 |$2.04 182.25/$2.25 1$2.15|9$1.35 1$1.60 |9$1.69 jg$2.12 | $1.921$1.69 
15 | 168} .15 |, .15] .15} .18} .158 | .30 30 | .22 | .26 25 30 "148 
15, 176] 15} 15) 15 | .15 | .150 5 15 | .16 | .15 10 15 141 
7.75- 
put OT is A OMA ae ME a PO aU Oe | eed MS NS Me Ga RD 12.90/42 
5.50-| 7.75- 25 — 9.00- 
10.50) 10 d | 6.50 | 8.50 | 6.50 } 6.88 | 6.25] 10.50/10.80} 10.75} 10.15) 9.75 9.83 i483" 
yt aes AO: EA Gu az7Br shu. Moet Tae, Whole MCT BO fs CoL vin Ae Let ahea Gy 11.94/44 
12.00 9.85] d | 4.25 ]..... is pear 4.25 112.00] 6.75 | 7.50] 7.00 h | 8.00 8.90)45 
85 | 32.5] .35 | 1.30] .40] .30} .338} .40] .55 | .40} .80] .85] 45 281146 
25.00- 15.00- 16.00 - 
22.50| 26.25) 22.50/22.00 |35.00 125.00 | 24.88120.00} 15.00/30.00/18.00 |25.00 |20.00 |20.00 |20.29 | 19.81/47 
.00-] 15.00- 10.00-|20.00- 
“15.00 f2.00 $15.00 /12.50) 13.00!15.00/12.00 125.00 |14.00 } 15.25]18.00)...... 20.00]12.00 122.00 }...... 13.00/48 





ASlabs $2.75 per single load; millwood, sie 25 per single load; millwood, $8.00 per double load or 34 cord. 
* Including $1.00 fo: delivery: 
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Wholesale Prices 


GRAINS AND FODDER.—Wheat was un- 
changed at the prices fixed in 1918. 
Barley had been upward during Feb- 
ruary and continued to rise during 
March, rising at Winnipeg from 85%4¢ 
at the end of February to $1.0514 at the 
end of March, as compared with 7514¢ 
in January. At Toronto the price simi- 
larly advanced to 98ce-$1.03. Oats ad- 
vanced also, rising to 74¢e at Winnipeg 
and 70c at Toronto. Corn was_ also 
higher, rising from $1.50 to $1.73. Flax- 
seed advanced at Winnipeg from $3.34 


per bushel to $3.61. Rice advanced from 


$1.20 to’ $1.60. Hay was. steady, but 
straw was lower. 
ANIMALS AND MEATS.—Best butcher 


cattle at Winnipeg rose from $14.50 to 
$15.00 per hundred. At Toronto, the 
best cattle were steady at the higher 
price reached in February. Dressed 
beef, hindquarters, advanced from 26c 
per pound to 30e, and forequarters from 
18¢ to 19¢ per pound. Live hogs ad- 
vaneed from $17.00 per hundred to 
$18.75. Dressed hogs advanced from 
23e per pound to 2514¢ per pound. 
Breakfast bacon rose from 40c per 
pound to 42¢c and medium ham from 34e 
to 366. Lard rose from 27e per pound 
to 2814c. Sheep rose from $11.50 per 
hundred to $13.00. Dressed lamb was 
up from 2814c¢ per pound to 30e. Fowl 
advanced at Montreal from 25¢ per 
pound to 3l1e. 


(MOATRY PRODUCTS. — Butter, 
creamery, rose at Montreal from 53¢ per 
pound to 60c. but creamery solids at 
Toronto rose from 53c¢ to 56e. Dairy 
butter was steady. Fresh eges fell from 
45e to 48e¢ at Montreal. 


Fisu.—Dried cod declined from 12¢ 
per pound -to lle. Dried’ haddock fell 
from 12c¢ to 9c; salt mackerel from 15¢ 
to 12c; and salt herring from 5e to 4e. 
Frozen whitefish fell at Ente to 10¢ 
per pound. | 


FRUITS AND VEGETABLES.— Winter ap- 
ples advanced at Toronto to $5.00-10.00 
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per barrel. Bananas were up from Ye 
to 714e per pound. Lemons rose to 
$5.00 per box and oranges to $5.50- 
6.00. Potatoes at Toronto were higher 
at $1.40 per bag. At Montreal, toward 
the end of the month potatoes fell to 
$1.40 per bag. Beans were down to 
$4.25 per bushel. Onions were higher 
at $2.25 per bag. Canned corn was 
lower at $2.35 per dozen and canned ~ 
tomatoes were easier at $1.65-1.75.: 


MISCELLANEOUS, Foops.— Bread ad- 
vanced at Toronto from 4c per pound 
to 6c, the price having fallen in January 
and February owing to the price-cutting 
among bakers. Oatmeal fell to $4.55 
per bag. Rangoon rice was easier at 
814e per pound. Tapioca was down to 
11-1214¢ per pound. Coffee was firmer. 
Sugar was slightly lower, but glucose 
was slightly higher. ‘ 


TEXTILES.—Raw cotton advanced 2¢ 
per pound to 28.6c. Gray cottons and 
prints averaged slightly lower. Raw 
silk was slightly lower at $6.22!4¢ per 
pound. 


HIDES, LEATHER, BOOTS AND SHOES. ae 
No changes were reporte ed. 


METALS AND IMPLEMENTS.—The iron 
and steel markets were considerably 
lower. In the United States, prices for 
the principal lines were reduced $5.00 
per ton, while steel rails were lower by 
$10.00 per ton. Other metals also show- 
ed considerable decreases, but there was 
a slight recovery in some cases. Com- 
mon iron bar fell to $4.30 per hundred 
at Toronto. Black sheets, galvanized 
sheets, and wrought iron scrap were 
lower. Aluminum, antimony, brass, eop- 
per, quicksilver, spelter and solder were 
lower. ‘Tin and lead, however, recover-. 
ed slightly. Soldering coppers declined. 


FUEL AND LigHTinc.—Anthracite coal _ 
declined at Montreal from $10.65 per 
ton to $10.30. Connellsville coke was 
easier at the ovens. Coal oil was up 1c 
per gallon. | 


BUILDING MATERIALS. — New Bruns- 
wick spruce deals advanced again, reaca- ~ 





AL y TU VAM te RIN oy Ca Ay ey le ai PAs ly 2 9) hares heeds 7 Th Wa tek ae 
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. INpex NumBERS OF WHOLESALE Prices By Groups or CoMMODITIES FOR Marcu, 
1919, Fepruary, 1919, & Marcu, 1918, 1917, 1916, 1915, 1914 & 1913. 


(Average price 1889-1899—190.) 











Number of INDEX NUMBERS 


commodities | March* ) Feb.* ) March* ; March ; March ; March | March | March 
1919 1919 1918 1917 1916 1915 1914 1913 


1—GRAINS AND FODDERS— 
Grains, Ontario’ 6 0 Seu) ies 
Grains, Western......00..-. 00-000 
Tae 10 ts vs eee le oh ga eatin ee al Ve 

All 


Ce eee a) 


M.—ANIMALS AND MEATS— 
Cattle and beef........... Wpeune ate & 
Hogs and hog products...7.......- 
Sheep and mutton................ 


ROHAN ANS ESS SLUR NL sty 0 i 444.2 | 437.0 | 382.2 | 296.8] 271.5 | 200.8} 221.8| 190.1 

RUBE retest stata alo te alee Pig a ort i} 355.0 | 342.5 | 342.5 | 268.7 | 200.1 | 181.0 | 196.2 | 179.1 

aie DAIRY | PRODUCTS iyi. 05 oa he's 264.1 | 275.4 | 245.9 | 223.0 | 171.1 | 163.1 | 162.9) 152.2 
TY.—FISH— . 

Prepated TSN! sles Py iat oe ess 6 246.6 | 264.9 | 241.6 |} 186.4 | 151.8 | 153.9 | 153.6 | 160.5 

Pe Br DST eh AM LING theta 9! 5 v 3° 247.8 | 267.9 | 225.8 |° 212.7 | 182.0 | 153.9 | 161.0} 171.5 

Ree em Gm aay hoes wis shes 9 247.0 | 266.0 | 286.3 | 195.1 | 161.9; 154.0 | 156.1 | 164.2 


¥.OTHER FOODS— 
(a) Fruits and Vegetables— 





Fresh fruits, navtie..........s0205 1 275.7 | 284.9 193.0 | 248.2 174.6 128.7 | 165.4 124.1 
Fresh fruits, foreign....../....%.. 3 183.6 167.9 180.8 122.4 98.7 85.3 84.2} 100.1 
Drieditruats ceed) ee ie we. 4, 249.0 249.0 272.0 198.6 150.3 121.9 119.1 113.2 

Fresh vegetables...........00000- 5 236.0 | 236.8 | 319.2) 473.0} 266.1 136.5 188.7 128.3 
Canned vegetables. . ; 3 202.4 236.8 252.9 196.8 102.4 101.2 97.7 125.2 

AE YF eNO bata AMC ta SL 16 225.6 224.4 261.1 288.3 169.3 116.2 139.4 118.4 

6) Miscellaneous groceries— 

Breadstufiss ene Ve Cel viata vie. 10 246.1 DART. 261.2 205.7 147.5-| 166.6 124.4 125.8 

CA MCOMER) CUCUNE uae lassie svera cee 4 196.4 193.9 151.6 140.0 125.4 113.3 107.7 118.2 

POUR ELC Wn TIN ed nur Ne dosti, 6 305.4 304.9 250.0 179.4 158.6 142.6 102.8 108.8 
Condimentey ees ae owen 5 245.9 245.9 2am: 161.4 141.9 120.3 104.6 96.9 

YAU IMR TE AMOR Eels ee Welt 25 252.3 PAS 233.8 180.0 145.2 143.1 112.5 114.7 

VE—TEXTILES— 

Weoolleng) Samet CNM y as 5 372.9 372.9 388.5 261.2 213.3 159.2 138.0 424.3 
CWopsons ie aw Mase, Dear tete ish «eis 4 360.4 351.8 300.5 190.5 143.6 121.5 144.7 141.6 

ES IN A ee UI SN esheets 3 140.6 140.8 133.4 112.9 108.8 79:7 95.5 86 2 

SRRES ere REN aryeke Soh ena tei se 2 609.5 609.5 609.5 415.0 320.8 198.1 226.5 205.5 
Blaxiproduetsic nen. osc a see lees 4 471.8 471.8 388 .4 280.7 203.4 153.7 114.7 120.4 

OFT UA Cet leYeehe ON HARMEN SUMED, Slee 2 273.8 273.8 giver iat 139.8 125.6 101.1 104.6 104.7 

os Sole aha er IM 20 369.1 367.4 333.6 232.0 183.7 136.7 133.8 127.4 


_-VIL—HIDES,LEATHER,BOOTS & SHOES 





























Hides and tallow. .....0........-- & 294.5 294.5 263.6 291.9 200 va 222 

erhher eis sawn uiael alata aa 4 265.0 | 265.0. |. 268.3, |268.5 |. 187.72)... 172.2 

Boots and shoes...........0.00005 3 22421204 215 2309 290 t 1 18026) 1 15823 

YO ET Actes tele a ae a 11 264.6 | 264.6} 254.6 | 264.1 | 202.1) 186.2 
VUIM—METAL AND IMPLEMENTS— i 

Tromianu stechiinial ern neal 11 226.01 220. V8 1279.8 1 20L 8 3 ee3) | 40208 

Othertmetals 232 os Sass ve ls 12 185.8 | 203.7 | 261.6 | 276.4 | 299.6} 158.6 

Troplementsxcnee ak aasia cas whale 10 241.4 | 241.4 | 221.6] 166.0} 127.9 | 108.2 

All 33 108.0 | - 211.3.) 255.5.) 218-1 193.5 | 124.6 

932 :5)\|, 240: 6) ) 236. 7h) 248.5) 158.3.) > 119.4 

2 240.4 236.8 120.2 102.4 88.5 90.0 

10 OS 5eTtEs 2389. Onn 190 1 190.1 | 129.6 | 107.6 

14 282.1 |. 281.2: |).251.8 | 197.5} 48052 | 178.4 

20 228.4 231.5 216.9 191.1 141.1 110.1 

14 332.3 .| 334.9 | 297.4 | 246.8 190.1; 148.0 

48 274.4} 277.7 | 250.6) 209.2 | 166.8 | 141.1 

TNS Shar lhy Wy I Hy WS at pe ad 6 SLB SAL Ses 9O7.3 He VSS. Th AAS Gy blag 7 

' Crockery and glassware 4 367.7 | -867.7 |° 279.8 | 224.7) 183.8 | 155.1 

PESOLS CUDIEr Vie cree ota lole Hale aly vans 2 155.1 155.1 15007 1 43252)) 126.6 80.3 

Kitchen furnishings.......... aay 4 970.2 |. 279.3.) 23977116063}. 182.4 123.4 

. All ANE VRC eR Sh Oe 16 295.8 | 298.1 | 226.4 | 182.0 | 148.7 | 134.7 

XII.—DRUGS AND CHEMICALS........ 16 240.4 | 263.6) 290.5 | 269.6} 261.4 | 157.7 

XIII.—MISCELLANEOUS— 

PPLUES Mee eri cis tN lbea UN 8 4 887.4 | 799.0) 535.4 | 412.4] 287.4 | 133.8 

Liquors andtobacecos............. 6 DHS DN QOd. 40 alkane 156.4 143.5 135.3. 

GTICS AMS Oe Ne RG 7 241 BOR DIZ. Oe E72 DET T3982) LLG SE 

AYA resy anton eran Ra aang iNet 17 386.5 | 365.5 | 291.2 | 221.2 | 175.2 127.0 

INTCOMMOMITES | Gals la o's Wale cace eae 262+ 277.6 | 279.8 |. 269.2 | 224.9} 177.9 | 145.4 





. “*Preliminary figures. tNine commodities off the market, fruits, vegetables, etc. One line of spelter was dropped in 1915 
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ing $35.00 per thousand. Cut and wire 


nails were lower. Copper wire and iron 
wire also declined: Linseed oil and tur- 
pentine were higher. Paris green was 
down from 62¢ to 49e per pound. 


House FURNISHINGS. — No changes 
were reported. 


Drugs AND CHEMICALS.—Carbolic acid 
was down from 70c to 50c¢ per pound. 
Glycerine fell. from 56¢ to 32e. 


_ MisceLLANrous.—Malt advanced from 
$1.40 to $1.50 per bushel. In raw furs, 
mink ‘and muskrat advanced. Hops 
“were firmer. Manila rope was slightly 
_ easier at 34c per pound. Crude rubber 
was again lower at 48¢ per pound. 


Prices in Other Countries 


In the United Kingdom, the Ministry 
of Labour reported a considerable fall 
in the prices of meat, margarine, and 
eggs, with the result that at the begin- 
ning of March retail food prices were 
‘only 120 per cent higher than in July, 
1914, whereas at the beginning of Feb- 
ruary the level had been 130 per cent 
higher. There was also a slight fall in 
the prices of fish but a slight rise in the 
price of potatoes. 


In France, the Statistical Office has 
conducted investigations every’ three 
months since 1915 into the prices of com- 
-modities used in households in the 
larger cities, as well as in Paris. For 
the fourth quarter of 1918 the index 
number calculated from these prices was 
2583 as compared with 2008 a year be- 
fore and 1004 in the third quarter’ of 
1914. In the city of Paris the index 
number for January, 1919, was 2665 -as 
compared with 2056 in January, 1918, 
and 1075 in July, 1914. In wholesale 
prices, the index number of the Statisti- 
cal Office was 412.6 for the fourth quar- 
ter of 1918 as compared with 369.6 for 
the first quarter of 1918 and 115.6 for 
the year 1913. 


In Denmark, the Statistical Depart- 
ment makes periodie investigations into 
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the prices of necessaries of life, and for . 
January, 1919, the increase over July, . 
1914, appeared at 89.9 per cent, the rise 
in food being 86 per cent, and in ecloth- 
ing and other expenditure, 93.4 per ceat. 


In Norway, the Department of Social 
Affairs caleulated the cost of living for 
a family in November, 1918, was 1.5 per 
eent lower than in October, but 155 
per cent higher than in July, 1914. The 
inerease in food being 175 per cent, 
clothing 281 per cent, and in fuel 298 
per cent. 
16 per cent. These figures are based on 
the standard of living of an average ur- 
ban family living on an income of about. 
$475.00 per year in 1914. 


In Italy, the level of food prices in 


~ Rome in December, 1918, was 2.2 per 


eent higher than in November, and 154 
per cent higher than in the first half of 
1914, and the total of family expendi- 
ture was. estimated to be 138 per cent 
above the pre-war level. 


In India the Department of Statistics 
reported that the general level of retail 
prices of foods at the end of November 
in five large cities was 51 per cent higher 
than in July, 1914, the greatest rise oc- — 
curring at Bombay, 82 per cent, and 
the least at Caleutta and Rangoon, 3D 
per cent, while at Karachi it was 86 
per cent and at Madras 46 per cent. 


In South Africa, the Cost of Livmg 
Commission reported the cost of living 
at Cape Town in December, 1918, to be > 
44 per cent higher than before the war 
for foods and 39 per cent for house- 
hold expenditure including rent. 


In the United States, the index num- 
bers of wholesale prices of Bradstreet 
and Dun at the beginning of March were 
lower than a month before, lower levels. 
appearing in breadstuffs, dairy produce, 
clothing, and metals, but there were in- 
creases in meats, livestock, fruits, and 
the miscellaneous group. The index 
numbers of wholesale prices of food ecal- 
culated by Gibson and the Annalist, 
however, showed higher levels as eom- 
pared with February. 


\ 





In rent, the increase was only 
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INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES 
Retail Prices. 
CANADA Unitep |Avustrauia| New Avustriab {GeRMANYD| ITALY Houwanp | Norway { Swepen | Unixap 
Kinepom | 46 foods& | ZBALAND ! STATES 
29 foods | 21 foods | groceries | 59foods ; 18 foods | 19foods | 7 foods | Amster- [24 articles |21 articles! 17 foods 
‘ 60 cities | 600 towns | 309 towns | 25 towns | Vienna Berlin 40 cities dame 20 towns |44 towns | 45 cities 
1910 SOLVE Casto nin wie emecmpe a tat GON e NA tlaae utara auen ihe ye eres Veta arte al cna yReN RO a totes a Crane DM NLL Ca GSU AND Us ual 93 
1914 {ALES CA UN DU pat 1155 BOOS reli ene antares tun ae caste at yer stiun AN SRAM TN Ry Toh ba) 1 US ONEAR IGA eg 102 
sabe PED yal) a tee 1294 LSC Ory UCR RO ARN PU Aa aa Wk 0H AeA Pu ey LM 146 
Jan... DETON teee Pict ETO) Nac CNT AER SAIS i a O52) Rae tes pM Gs A ANTON 104 
April. Pe OOWEN is ieee aon UGTA IRGC or 9 Rs SOG DULCE Ee DS Vea A DG Darin eas OMA 11g aN Rede Se 97 
July. . 7.42 106 1164 1079 180 100 LE age isan DEG aN RA 113 100 102 
Mere 7.99 112 1156 1096 104.2 116.4 LGA UU I ae aaa a 115 103 105 
Jan... 7.96 118 1240 , 1190 121.4 131.0 TOBE OT ee a 123 113* 108 
April. 7.79 124 1318 1212 165.5 165.4 POG SSH ea aie aa 128 121* 99 
July... 7.80 132% 1522 1200 178.6 169.5 ESO ase NI ice 135 124* 100: 
ee ‘ 7.81 140 1551 1202 217.2 193.2 P20) 0) 5 Wee Mer a, 140 128* 103 
Jan.... 8.28 145 1504 WQS Bale Ma ae eens 188.5 LOBE, BIOS 159 130* 107 
April. 8.34 149 1520 1258 221.5 219.3 POE OF wile iseratiaeaes 175 134* 109: 
July. . 8.45 161 1516 AZ POR a soles u wee 217.6 4 SGN aes a a de 199d 142* lili 
Ora 9.30 168 1544 TZ SOW Hatem ot Mae ts 209.4 be ON A ae eA aT 206d 152* 121 
Jan... 10.27 187 1453 1359 pay Ny AME CBU ol SU AS Ow Oi Viletaree erates Wat) Sigbar sae a 100 123 
April 10.77 194 1473 hieota COMMER ahtiede CR NL NTR URC ea 154. 6) Nee sare 210d 175 145 
July. 11.62 204 1470 1357 PAE TIs RU A POE a Re tae MCs EM Ret a cent LUI le gh 177 148 
are : 11.81 202 1506 DRS Pg TY 0) ea PUES PA e Ui t a t Woes 309d 192 157 
Jan... 12.42 206 1505 DAD Ga RSMO SON NG IE Males 180.0 TONG Cassa Bes: 221 100: 
April ieee 206 1528 1A Ne AT SSE OT Tae Se 222.3 Hf anti Maan EN 247 154 
July. . 13.00 BLO}. (ME aaces PAOD yar ite Ste So apasemad ang x el ae LW {SOO} Vig ke Ne Sree 268 167 
Aug.. 13.41 2183). heen, BETH Rent PRR A fe DE Fs (EE ea a ne 715 372d 284 .171 
Sept.. 13.31 216 1489 1451 09 ALIN Pec UN 5 A a LOA SPO Vee e nba aly 310 178 
Oct... 13.54 220 1521 EHSL BSA day Ghee BCT TMU HL eT a Ola nee OR QO TSG eee ea 320 181 
Nov... 13.49 233 1547 PSO ger al’y ieee viata ietee te Vo eett ar ua ii STAUB Ene DOS: Dae on a 330 183 
wea 13.65 229 1565 BROS hy Se ne ee anes an aici uy 20S vias Daehn a RAMs ee 187 
Jan.. 13.78 DOO Yee aaa DSi) le Lait salar e hausie ae piesesal ole bch a alae Nodieah vcnnautuner ot LA JRL. TRIE CARA cara sh Baan oS Ec En 
Feb. 13.41 DDR Rue UNCED POU NUL Ns OU VE EDR aC ae LS pL aa est BR RaH ALR SO WAI ery Sh A OM INT eae 
March 13.05 SHO WA MEN Mn onan gL A a CE MRAP ON ERIRIRT SN Sih NLRC ase T CTLs NCTA INGE. 
aJanuary-March, 1914. 6 British Labour Gazette. c January-July, ’13; August-December, 121. : 
a Basis changed; calculated to previous basis. e 1913—1i00. fIncrease due to potato prices. *Quarter beginning that month. 
Wholesale Prices. 
CANADA Unitep Kinepom Unitep States AUSTRALIA 
Department Bureau of | : New Common- 
of Labour | Economist} Sauerbeck | Labour Statistics Annalist | Bradstreet Dun | Gibson | South Wales} wealth — 
172 44 45 294 25b 96 200 | 226 92 92 
110.3 102.2 TOTS crate elt bul as an TOO 2O2 Gye cee! hey 91.56a | AN Coats DOM aC elena ha 1053 
95.6 87.6 oP irs AKT acta) a Sa Rat 94.604 6.4346 81.51 BDO NEO eNO ee ah 760 
108.2 110.5 LO UN iH MES ahs Only 99.388 7.8889 91.41 44.2 LODO rhe aes 894 
113.3 103.2 faa Mi CSR CR ULAR AE 110.652 8.0987 98.31 CIR CART DRG aL ACA 22 MAM 910 
124.2 113.2 Ge A URN Breet olaite ayy kas 137.172 8.9881 119.11 59.3 AAS Se yea Nh Sect aa 1003 
136.1 120.3 86 99 146.069 8.9035 119.71 60.8 BSOS Aart else ved 1146 
237.0 210.0 174 175 261.796 15.6381 204.12 DLO Sah AOR Rea any 1662 
136.5 119.0 83.5 100 142 .452 8.8857 124.528 58.2 DSSS of lar a RU eo) 1085 
136.7 117.5 82.3 98 141.120 8.7562 119.791 Oeet PSP ny eta, 1118 
134.6 116.6 82.4 99 144.879 8.6566 119.708 58.9 1378 1000 }, 1185 
138.7 124.2 89.8 99 150.245 9.2416 123.351 62.9 1303 hentai ths 1228 
138.9 136.5 90.4 98 149.80 | 9.1431 124.168 64.7 1382 1162 | 1387* 
146.4 18s p ay 105.9 99 154.94 9.7753 125.090 67.8 1487 1362 | 1660* 
150.2 149.1 106.4 101 145.12 9.8698 124.958 64.4 1573 1640 | 1822* 
152.4 joss 110.0 101 140.83 9.9774 126.663 60.0 1605 1494 | 1544* 
172.0 174.5 123.6 110 150.20 10.9613 137 .666 65.6 1677 1300 | 1302* 
179.1 190.5 |, 134.2 110 164.61 | 11.7550 145.690 71.3 1878 1297 | 1493* 
178.3 191.1 130.5 119 180.71 | 11.5294 145.142 71.9 1838 1331 { 1505* 
187.2 208.7 141.5 133 187.04 12.0399 152.355 82.2 1920 1380} 1514” 
208.1 225.1 159.3 150 208.88 13.7277 | 169.562 87.4 2049: 1330 | 1525* 
228.7 244.5 173.0 171 262.50 14.5769 190.012 109.2 2049 1361 | 1587* 
242.6 254.4 176.9 185 265.20 16.0680 211.950 116.4 2083 1488 | 1715* 
242.6 259.1 180.6 180 280.205 16.9117 219.679 120.1 2014 1550 } 1804* 
258.1 262.9 186.2 185 278.696 | 17.9366 | 222.175 | 118.9 2201 1635 | 1877* 
269.4 270.0 189.8 191 291.404 18.4646 230.313 130.5 PAID: Yi ASD A As 
284.0 278.5 193.1 198 285.744 19.1849 282.575 123.5 DAS iy idee Te ORR eae 
284.3 284.9 195.9 202 287 .376 19.1162 232.058 122.2 y-73 10 NAR Racer elias fs Sal Le 
285.3 283 .5 197.1 207 294.276 19.0485 232.882 123.2 DOA T oO oe hanne Bone ee 
289.6 282.6 197.8 204 284.213 19.0167 233 2a 119.0 PA DUETS AN iene 1989 
290.9 282.6 195.3 206 288 .625 18.9110 230.529 PES. BN: sss cere plee ste Cae ae TNS 1959 
288.8 277.0 196.0 206 DOU 290 Se TOLOS Tou coO soca Lew ccvainerde re aa eine Wi aci, Buea 1954 
286.5 265.9 TOO) Te ee UN OS 299.142 18.5348 230.146 gE Ey (a0. OO RS RAO Bra a Relea 
i , SONA erate tate: ate adie chavevnges 281.723 17.6344 220.050 4 
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297.961 
*Quarter beginning that month, 
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RESPONSIBILITY FOR INDUSTRIAL ACCIDENTS 


Annual Report of the Factory Inspector for New Brunswick 


| Dent the 1918 report of the Factory 

Inspector for New Brunswick it 
would appear that the entire responsi- 
bility for accidents occurring in factories 
should not be placed solely upon em- 
ployers. In many instances accidents 
may be attributed to carelessness, want 
of judgment and lack of interest on the 
part of the employees, such as the wear- 
ing of loose clothing, the removing of 
guards, ‘‘skylarking,’’ looking around 
while engaged in operating machinery. 
All machinery can only be protected to 
a given point in order to permit of free 
operation, after which there is a certain 
percentage of danger ever present which 
can only be guarded against by the oper- 
ators themselves. 

The total number of accidents reported 
to the inspector during 1918 was greater 
than for several years, being 102, of 
- which 12 proved fatal. From investiga- 
tion as to the cause of these fatalities 
the inspector states he is convinced that 
seven of them would not have occurred 
if reasonable care and caution had been 


\ 


exercised on the part of the deceased 


workers. He found that four were un- 


avoidable, and that one only resulted , 


through negligence on the part of the 
employer, the cause of the accident in 
this case being an unprotected belt. “ 

Of the 90 non-fatal accidents the im- 
spector is of the opinion that 23 were 
the result of carelessness or neglect on 
the part of employees, that 52 were 
purely and simply accidents in the 
course of work that could not be pre- 
vented, and that 15 only could be at- 
tributed in any way to neglect of m-— 
action on the part of the employers. 

Employers, however, are reminded in 
the report that it is contrary to Section 
10 of the Factories Act to permit the 
cleaning of machinery, except steam 
engines, while the same is in motion, 
and that if the law were adhered to 
more strictly it would have resulted in 
a reduction of several injuries during — 
the year, especially in connection with 
cotton mills, which were responsible for 
a large proportion of the accidents. 





RECENT LABOUR LAWS IN MANITOBA, QUEBEC, AND SASKATCHEWAN 


Text of the Industrial Conditions Act of Manitoba, the Women’s Minimum Wage Act, 
and the Industrial Establishments Amendment) Act Respecting Child Labour of 
Quebec, and the Minimum Wage Act, 1919, of Saskatchewan 


[HE article on proposed labour legis- 

lation published in the March issue 
of the Lasour Gazerre noted a number 
of bills under consideration by the legis- 
latures of Manitoba and Quebec respec- 
tively. The Manitoba legislature was 
prorogued on March 14, and the Que- 
bee legislature on March 17. The pres- 
ent article indicates the measures which 
were actually passed during the recent 
sessions in these two provinces, and also 


contains the text of the Minimum Wage 
Act of Saskatchewan. 


Manitoba 


In Manitoba the legislature enacted 
the three measures previously noted, 
namely, the bills amending the Work- 
men’s Compensation Act and the Mini- | 


‘mum Wage Act, and the Industrial Con- 


ditions Bill. The amendment to the 
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Workmen’s Compensation Act does not 
involve any change in the principle of 
the Act, but has in view improvement 
in its administration. 

The Mininum Wage Act, which for- 
merly applied to female employees in 
shops, mail order houses and factories 
only, is extended by the amendment to 
women workers in offices and places of 
amusement, 

The Industrial Conditions Bill intro- 
duced by Premier Norris was amended 
in committee by striking out the clause 
empowering the proposed joint council 
of industry to fix conditions concerning 
strikes and lockouts. Minor changes of 
a technical nature were also made in the 
bill. The measure in its final form pro- 


vides for the appointment of a joint. 


council of industry consisting of two 
representatives of employers, two rep- 
resentatives of employees, and an im- 
partial chairman. The council is em- 
powered by the act to hold investigations 
into all matters relating to impending 
or existing industrial disputes and to 
report thereon; and to make investiga- 
tions with respect to the cost of living, 
to conditions of employment and con- 
ditions under which employees live, to 
excessive profits resulting from unfair 
wage rates and to alleged breaches of 
individual contracts and violations of 


laws affecting employers and employees - 


as such. The council is also empowered 
to investigate, by direction of the Lieu- 
_ tenant-Governor in Council, any exist- 

ing or proposed law relating directly or 
indirectly to conditions of employment 
and to recommend to the legislature. of 
its own initiative, laws designed to bet- 
ter conditions of employment. It is 
further charged with the duty of calling 
attention to any instances of. unem- 
ployment and recommending measures 
to prevent unemployment. At the re- 
quest of the parties to any industrial 
dispute the council shall act as a board 
of arbitration. Finally, the council may 
by public notice bring into force the 
whole or part of Schedule ‘‘A,’’ which 
eonsists of certain sections of the Bri- 
tish trades disputes law. The Industrial 
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Conditions Act was brought into force 
by proclamation of the Lieutenant-Gov- 
ernor in Council on March 29. The text 
of the act is reproduced at the end of 
this article. 


In addition to these three acts, other 
measures of interest to labour were pass- 
ed by the Manitoba. legislature. The Act 
respecting Housing in Urban Munici- 
palities enables the province to take ad- 
vantage of the federal housing scheme. 
The Lieutenant-Governor in Council is 
empowered by the statute to make rules 
providing for a housing scheme and to 
authorize the provincial treasurer to 
apply to the federal government for 
loans not exceeding in the aggregate the 
sum of $2,000,000 and the provincial 
treasurer is empowered to lend the 
money so ‘obtained to municipalities 
upon certain conditions. The act also 
provides that in making loans to appli- 
eants, preference should be given to re- 
turned soldiers. Four statutes relating 
to the examination and _ licensing of 
workmen were also enacted. The classes 
affected by these laws are barbers. elec- 
tricians. operators of moving picture 
machines and operators of elevators and 
other hoisting appliances. 


Quebec 


In Quebee the eight labour bills sum- 
marized in the March issue of the La- 
BOUR GAZETTE passed the legislature and 
have received the assent of the Lieu- 
tenant-Governor in Council. The text 
of the Women’s Minimum Wage Act 
and of the Act amending the Industrial 
Establishments Act respecting ehild la- 
bour are reproduced below. 


Saskatchewan 


In an article on recent labour legis- 
lation in Saskatchewan which appeared 
in the March issue of the LAasour Ga- 
ZETTE, reference was made to the .Mini- 
mum Wage Act which was assented to 
on February 5 last. The text of. this 
act has since come to hand and is now 
reproduced at the end of this article. 
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The Manitoba Industrial Conditions Act 


[Assented to March 14th, 1919} 


HEREAS, it has been made to appear that industrial development in Manitoba tends to 
be retarded by disputes between employers and employees respecting conditions of 
employment ; 


And whereas the public interest requires that such disputes be prevented whenever possible, © 
and if they cannot be prevented, be settled speedily and as far as practicable without interrup- 
tion to industry; f 


And whereas it has been made to appear that the public interest requires that certain 
trade regulations respecting conditions of employment shall be enacted to the end that unjust 
and unfair conditions of employment may be prevented; ‘ 


And whereas it appears that the appointment of a permanent joint council of industry 
-mmay aid in the accomplishment of the objects above set out; 


Therefore His Majesty, by and with the advice and consent of the Legislative Assembly | 
of Manitoba, enacts as follows: ; 


1. This Act shall be known as ‘‘The Industrial Conditions Act.’’ 
INTERPRETATION. 


2. In this Act unless the context otherwise requires: 


(a) ‘‘Conditions of employment’’ includes all matters and circumstances in any way 
generally affecting employers and employees in respect of employment in any industry, and 
includes rates of pay, hours of labour, regulations, arrangements, practices and customs; 


(b) **An individual contract of employment’’ means a contract of service made between 
an individual employee and some other person or persons who employ him; 


(c) ‘*‘An organization’’ means an association of employers or employees for. the purpose 
of acting together to secure the establishment or alteration of conditions of employment; 


(d) ‘‘Industry’’ includes any business or oceupation giving rise to the relation of em- 
ployer and employee, but shall not apply to agricultural pursuits, or railways operating under 
the Railway Act of Canada. 


(e) ‘‘Industrial dispute’? means any disagreement between any employer and any em- 
ployees regarding conditions of employment ; 


THE JOINT COUNCIL OF INDUSTRY. 


3. (a) The Lieutenant-Governor-in-Council may appoint a council to be called ‘‘The 
Joint Council of Industry,’’ to consist of five persons; one shall be chairman and shall be an 
impartial person so far as employers and employees are concerned; two shall be selected as 
representatives of employers engaged in industry in Manitoba and two shall be selected as 
representatives of employees connected with industry in Manitoba; and organizations existing 
in the province may be invited to submit names of persons suitable in their opinion for such 
appointment. The members of the council shall hold office during the pleasure of the 
Lieutenant-Governor-in-Council. The members selected shall not be disqualified to act on the 
council by reason of their being interested in any matter dealt with by the council. If in the 
opinion of the, Lieutenant-Governor-in-Council any member of the council is specially inter- 
ested so that it is inadvisable for him to act in respect of any special matter which may 
come before the council, or if any member of the council is unable to act, any organization 
existing in the province may be invited to submit names of persons suitable in their opinion 
for such appointment, the Lieutenant-Governor-in-Council may appoint some other person to 
' act in his stead until such matter is disposed of, and any person so appointed may complete 
any unfinished business in which he has taken part, even if the member whom he has replaced 
has become able to act. The members of the council shall receive such remuneration as the 
Lieutenant-Governor-in-Council may from time to time determine. Each member of the 
council shall, before entering upon his duties, take an oath:that he will duly, faithfully and 
impartially and according to his best judgment deal with all matters coming before him. 


(b) The Lieutenant-Governor-in-Council shall provide the council with offices, furniture 
and facilities for the purpose of holding its sittings and transacting its business, and the 
council may hold sittings at the offices so provided, or at any other place which the ‘council 
may consider advisable. The Lieutenant-Governor-in-Council may, upon recommendation of 
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the council, from time to time appoint persons having technical or special knowledge of any 
matter which the council may have to deal with, for the purpose of enabling inquiries and 
reports to be made for its assistance, in respect of any matter which may come before it, 
and may appoint such other officers and employees as the council.may deem necessary and 
recommend and generally may authorize and defray all expenditures necessary or advisable 
to enable the council properly to deal with any matter which may come before it. 


« 


JURISDICTION AND POWERS OF THE COUNCIL. 


4. (a) hienaree it is made to appear to the council upon complaint of any person or 
erganization, or wherever the council has reason to believe that an industrial dispute exists or 
seems likely to arise, the council shall have jurisdiction to hold such investigation into all 
matters relating thereto, and to make such report thereon as seems to be just and reasonable, 
having regard to all the interests involved in such dispute and the special circumstances 
existing or likely to come into existence in the industry affected. 


5. The council shall, from time to time, make such investigation as to the cost of living 
toe employees engaged in industry as it may deems necessary or advisable and may publish 
every month a report as to such cost of living for the preceding month. 


6. Whenever an investigation by the council as to the cost of living indicates that any 
eommodity or service necessary to maintain a fair standard of living costs more than seems 
fair and reasonable, having regard to all the interests involved, the council shall make a 
special investigation and report thereon. 


7. The council shall make investigations from time to time into the numbers of persons 
employed in industry and the several rates of wages paid, and into the numbers of additional 
employees required, or likely to be required in industry, and the numbers likely to be dis- 
pensed with, and into the number of persons desiring employment in industry and unable to 
obtain the same, and into the number of persons in each trade who are members of organiza- 
tions, and shall encourage the formation of organizations and shall within one month publish 
a report showing the result of the investigations into the above matters. 


8. The council shall from time to time investigate the conditions of employment in 
industry, and the conditions under which employees live, having regard to housing, home 
conditions of women and children, sanitary conditions, use made of educational facilities, 
apprenticeship, opportunities for recreation, and as to what extent prevailing rates of wages 
enable employees to make provision for the future of themselves and their dependents or 
result in conditions ef living below a fair standard of living. 


9. Whenever the council has reason to believe that any employer or group of employers 
in any industry are making unfair profits by maintaining rates of wages which are not fair 
and reasonable as between them and their employees, having due regard to all the interests 
involved in or connected with the industry, the .council shall forthwith investigate and make a 
report thereon. : 


‘ 


10. Whenever any person complains that any employer has committed a breach of an 
individual contract of employment between the complainant and such employer, or has acted 
oppressively or unfairly to such employee or has unfairly discriminated against him, the 
eouneil shall forthwith investigate all the circumstances connected with the subject matter of 
sueh complaint, and if in the opinion of the council such employee is entitled to relief, the 
council shall render such assistance as it may deem necessary to enable the employee to secure 
redress in a court of competent jurisdiction. 


11. Whenever a complaint is made to the council by any person that any law has been 
violated which affects employers or employees as such, the council shall forthwith investigate 
the said complaint, and if the council is of the opinion that a violation of law exists, or has 
existed, it shall direct its officers to lay a formal complaint or complaints against the person 
or persons who appear to be guilty of such violation before a court of competent jurisdiction 
and shall endeavour to procure a conviction for such violation. 


12. The council shall have power to investigate at the request of the Lieutenant-Governor- 
in-Council any existing law or proposed law which affects directly or indirectly the conditions 
of employment, and the council may on its own initiative recommend to the Legislature pro- 
posed laws designed to better conditions of employment, and it shall be the duty of the 
council to bring specially to the attention of the Lieutenant-Governor-in-Council any instances 
in which classes of persons desirous of securing employment are unable to do so, and to 
reeommend measures designed to prevent unemployment. 


13. The council shall have power to do generally all such things and take all such proceed- 
Jngs as shall be necessary in the performance of its duties under this Act. 
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14, Whenever a complaint is made to the council with ‘respect ‘to any matter within its 
jurisdiction, the council shall as soon as possible summon. the complainant and require him to 
state the grounds on which his complaint is based, and may thereupon if deemed advisable 


further investigate the matter of such complaint. 


15. The council shall make publi all its reports and decisions, but in no case shall a 
decision be finally adopted by the council until after a duly advertised public hearing shall 
have been held at which any party interested in the matter or any citizen shall be free to 
appear. The council shall give due notice to employers and employees or their organizations 
of any hearing at which matters affecting such employers or employees are to be dealt with. 


16. For the purpose of investigations under this Act, the council shall have in addition 
to the special powers herein provided, all such powers, rights and privileges as are vested 
in the Court of King’s Bench of Manitoba, or in any judge thereof in civil cases, in respect 
of the following matters: 


(a) Enforcing the attendance of witnesses and examining them on Jute affirmation oer. 
otherwise, and compelling them to answer questions. 


(b) Compelling the production of such. documents and things as are necessary to effectual- 
ly complete any inquiry or investigation. 


(c) Punishing persons guilty of contempt of said council. 


17. A summons or subpoena signed by the chairman or acting chairman on the recom- 
mendation of the council may be substituted for and shall be. equivalent to any form of. 
process capable of being issued in any action for enforcing the attendance of witnesses or 
compelling the production of such documents and things as are necessary to effectually com- 
plete the said inquiries and investigations. 


18. If any person who has been served with a summons or subpoena under this Act 
fails without reasonable excuse to appear according to the tenor thereof, the council or a 
majority thereof, shall have power to issue a warrant for the arrest of such person so as 
to have him brought before the council to give evidence or produce books, papers, documents 
and other things. : 

19. At the request of the parties to any industrial dispute the council shall act as a 
board of arbitration, and when so acting shall exercise all the powers conferred on them by 
sections 16, 17 and 18 of this Aet: i 

20. The council may by public notice declare that all or any of the rules of law coa- 
tained in Schedule ‘‘A’’ to this Act shall be in force and effect and apply to all acts done 
or committed during such period as the council may fix. 


21. This Act shall come into force on a day to be fixed by proclamation of. the Lieutenant- 
Governor-in-Council. é 


SCHEDULE ‘‘A,’? 
1. An act done in pursuance of an agreement or combination by two or more persens 
shall, if done in contemplation or furtherance of an industrial dispute, not be actionable 
unless the act, it done without any such agreement or combination would be actionable. 


25) Wes against an organization or against any members or officials thereof om 


behalf of themselves and all other members of the organization, in respect of any tortious 
act alleged to have been committed by or on behalf of the organization shall not be enter- 
tained by any court. 


3. An act done by a person in sabe al Ne or furtherance of an industrial dispute 
shall not be actionable on the ground only’ that it induces some other person to break a 
contract of employment, or that it is an interference with the trade, business or employment 
of some other person or with the right of some other person to dispose of his capital or his 


labour as he wills, 


4. It shall be lawful for one or more persons, acting either on their behalf or on behalf 
of an organization in contemplation or furtherance of an industrial dispute, to attend at or 
near a house or place where a person resides or works, or carries on business or happens 
to be, if they so attend merely for the purpose of peacefully obtaining or communicating 
information or of peacefully persuading any person to work or abstain from working. 


} 
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The Quebec Women’s Minimum Wage Act 
[Assented to 17th of March, 1919] 


iS MAJESTY, with the advice and consent of the Legislative Council and of the Legis- 
lative Assembly of Quebec, enacts as follows: 


1. This Act shall be known as ‘‘The Women’s Minimum Wage Act.’’ 


2. The Lieutenant-Governor-in-Council may appoint, under the direction of the Minister 
of Public Works and Labour, a commission consisting of three members, one of whom shall 
be the Deputy Minister of Labour or any other person designated by the Minister, and who 
shall be the chairman thereof, and the two others shall be appointed by the Lieutenant- 
Governor-in-Couneil during good pleasure. One of such members may be a woman. ‘Two 
members of the commission shall be a quorum. 


3. No member of the commission shall receive any remuneration for his services; but 
the commission may, with the Minister’s approval, employ a secretary and incur such other 
expenses aS may be necessary, the amount whereof shall be paid out of the consolidated 
revenue fund of the Province. — 


4. The jurisdiction of the commission shall extend to all the industrial establishments 
ef the Province as defined in articles 3829 and 3830 of the Revised Statutes, 1909. The 
commission is empowered, either itself through one of its members or by any person authorized 
by it, to investigate the conditions of the work done ye women in industrial establishments 
aud of the wages paid them. 


It may also examine the employers’ books and pay-lists and exact from them all informa- 
tien it-may judge necessary in connection with the work done by the women employed by 
them. 


5. The commission may hold its sittings at such places and times as it may fix, and 
summon to appear before it such persons as it deems to be in a position to give information 
either verbally or by producing books or documents. 


The summons shall be given in writing, signed by the commissioners or one of them, or 
by the secretary if the commission so order, summoning the person whose presence is required 
to appear before the commission at the place and time specified, and, if need be, to produce 
before it all books, documents, papers and writings it deems of a nature to give it informa- 
tion. Such summons shall be served in the usual manner either upon the witness personally 
or by leaving a copy at his usual residence. 


Every person who has been duly summoned and who refuses to appear, to reply to any 
question, or to produce any documents asked for, shall be liable to the penalties enacted by 
section 12 of this act. 


6. If the commission is of opinion that the wages or salaries paid in an industrial estab- 
lishment coming within the purview of this act, are insufficient, it may convene in conference 
‘a’ number of persons who shall be selected one-half by uhe employers, and one-half by the 
employees, and add a number of disinterested. persons to it. One of the members of the 
commission shall form part of such conference and preside at the same. 


After hearing the employers and employees, such conference shall, by the vote of the 
majority of the members constituting it, determine the minimum wage to be paid to the 
women employed in the special industry in question. 


The commission may enact such rules as it may deem necessary regarding the selection 
of the members of the conference, and may determine the procedure to be followed thereat. 


| 7. The decision of the conference shall be submitted to the commission, which may 
approve, reject or amend the same. It may order the holding of a new conference. 


The decision of the commission fixing a minimum wage shall be binding upon employers 
and employees. It shall come into force sixty days after its publication in the Quebec Official 
Gazette; but the commission may extend such delay if circumstances so require. 

The decision shall be sent by registered letter to the employer, who shall post up a copy 
of it in a place in his establishment where the women affected thereby are working. 

8. The commission may, on the application of the employer or Se revise its 
decision at any time by observing the same formalities. 


9. The commission may issue special permits in favour of apprentices or of women whose 
physical condition does not allow of their doing the work of an ordinary workwoman, in 
erder that they may be employed at lower wages than those fixed by any order. 


‘ 
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10. The commission may fix a special scale of wages for girls under eighteen years 
ef age. ; 


11. When an employer pays an employee wages lower than those fixed by the commission, 
such employee may recover the difference by a suit before any court of competent jurisdiction, 
either during the course ef her engagement or after the same has ended. 


12. Every employer who employs a woman at wages lower than those fixed under the 
provisions of this act, after the decision of the commission has come into force, shall incur 
a penalty of not more than fifty dollars, recoverable on summary conviction before any court 
of competent jurisdiction. 


13. This act shall come into force on the day of its sanction. 


The Quebec Industrial Establishments (Amendment) Act respecting Child Labowr 
“An Act to amend the Quebec Industrial Establishments Act respecting ehild labour. 
[Assented to 17th of March, 1919] 


H* MAJESTY, with the advice and consent of the Legislative Council and of the Legis- 
lative Assembly of Quebec, enacts as follows: 


1. Article 3835 of the Revised Statutes, 1909, as replaced by the act 1 Gedted Vi s(tst 
session), chapter 27, section 1, is again replaced by the following: 


‘3835. It is forbidden for any employer in any industrial establishment, for any 
person carrying on any industry, trade or business, or practising a profession, for any owner, 
tenant or manager of a theatre, moving-picture hall, hotel or restaurant, for any telegraph 
company employing messengers, or in the case of printers or agents who distribute advertise- 
ments or hand-bills, and for owners of department stores who employ boys or girls as més- 
sengers, to employ any boy or girl less than sixteen years of age, who is unable to read and 
write fluently and easily.’ 


2. Article 3835a of the Revised Statutes, 1909, as enacted by the act 1 George Vi List 
session), chapter 27, section 1, is replaced by the following: 


‘38350. It is likewise forbidden for any boy or girl less than sixteen years of age to sell 
papers or carry on any business in the streets or public places, unless able to read and write 
fluently and easily. 


Such various occupations may not, however, be continued after eight o’clock in the 
evening. 


‘*3835b. Every boy or girl less than sixteen years of age, employed as aforesaid, m 
addition to the examination to which he or she may be submitted by the inspector, must have a 
certificate of study to the inspector’s satisfaction, and produce it whenever called upon so to do.” 


Parents and tutors of boys and young girls must, as far as possible, come before the 
inspector to have the age certificates or certificates of study required by law, verified. 


The form of the certificates of study shall be drawn up by the chief inspector and he 
uniform in all parts of the Province. 


‘*3835c. Boys and girls under sixteen years of age, enrolled as pupils of a night school, 


and who assiduously attend the classes of such school, may be authorized by the inspector ‘to 
follow or continue their occupation. 


““3835d. If an employer employs a boy or a girl who has not complied with the provisions 
of this Act, he cannot, in case of accident, plead contributory negligence on the part of fhe 
victim. 


‘(3835e. Employers must carefully keep the copies of age certificates furnished by 
apprentices, and put them at the disposal of the male and female inspectors for the ee 
of the service.’’ 


3. Article 3836 of the Revised Statutes, 1909, as enacted by the act 1 George v (ist 
session), chapter 27, section 2, is amended by replacing the words and figures: ‘‘article 3835 
or article 3835a,’’ in the second line thereof, by the words and figures: ‘‘articles 3835 to 
3835e inclusive. ” 


4. This act shall come into force on the day of. its sanction. 
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The Saskatchewan Minimum Wage Act, 1919 


\ 


[ Assented to Feb. 5, 1919} 


Is MAJESTY, by and with the advice and consent of the Legislative Assembly 
of Saskatchewan, enacts as follows: 


SHORT TITLE, 


1. This Act may be cited as ‘‘The Minimum Wage Act, 1919.’’ Short title 
INTERPRETATION. 
2. In this Act, unless the context otherwise requires, the expression: Interpreta- 
LOM 
1. ‘‘Board’’ means the minimum wage board hereby created ; “Board” 


2, ‘‘Employee”*’ includes every female worker employed in a shop or factory “Employee” 
in any city in Saskatchewan who works for hire; 


3. ‘‘Employer’’ includes every person, firm or corporation, agent, manager, “Employer” 
representative, contractor, subcontractor or principal, or the person responsible 
directly or indirectly for the payment of the wages of one or more female workers 
in a shop or factory in any city in Saskatchewan ; 


4. ‘‘Factory’’ has the same meaning as in The Factories Act; ‘Factory’ 


5. ‘*Minister’’ means the member of the Executive Council to whom for ‘Minister’ 
the time being is assigned the administration of this Act; 


6. ‘‘Shop’’ means a building or portion of a building, beoth, stall or place ‘Shop’ 
where goods are exposed or offered for sale by retail, and includes a mail order 
house and a place where the trade or business carried on is that of a tobacconist 
or news agent, and sale by retail includes sale by auction; 


7. ‘*Wage’’ or ‘‘wages’’ means any compensation for the labour of an ‘‘Wage’’ and 
employee. “wages 


3. (1) There shall be a board, to be called the 6 sabi ani wage board,’’ ee Board 
be appointed by the Lieutenant- Governor-i -in-Council and to consist of five persons, created 
two of whom shall be females. 


(2) The members of the board shall hold office during pleasure and shall be Compensation 
paid such compensation for their services and expenses as may be determined by °f board 
the Lieutenant-Governor-in-Council. 


(3) The Lieutenant-Governor-in-Council may appoint such clerical and other 
assistants as may be necessary to carry out the provisions of this Act. 


4. (1) The board shall have authority: Powers 

; ef board 

(a) to ascertain and declare what wages are adequate to furnish the neces- 
sary cost of living to employees; and, subject to the provisions of 
The Factory Act, what are reasonable hours and proper sanitary con- 
ditions and requirements for those employed in any occupation to 
which this Act applies; 


-(b) to establish: standards of minimum wages and of hours of employ- 


ment for such employees, and for the purposes of this section to make 
all necessary orders. 


(2) Orders made under this section shall be published in two successive issues 
of The Saskatchewan Gazette and shall become effective on the expiration of thirty 
days from the date of the first publication. 


5. (1) The board may make all necessary inquiries and investigations respect- Powers . 
ing matters and things appertaining to or in any way connected with the subject °f board ' 
matter of this Act, and shall for this purpose have all such powers, rights and 
privileges as are vested in the court of king’s bench in civil cases, in respect of 
the following matters: 


(a) enforcing the attendance of witnesses and examining them on oath, 
affirmation or otherwise ; 


(b) compelling the production of such documents and things as are neces- 
sary to effectually prosecute an inquiry or investigation ; 
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(¢) punishing persons guilty of contempt. 

(2) A summons signed by one or more of the members of the board shall be of 

the same force and effect as a subpoena in a civil action for compelling the attend- 
ance of witnesses and the production of documents. 


6. If any person served with a summons fails without, reasonable excuse to 
appear according to the tenor thereof, the.board or a majority of the members 
may issue a warrant to bring such person at a time and place to be therein men- 
tioned before the board to give evidence or produce documents, and such warrant 
shall be obeyed by all constables and peace officers into whose hands it may come. 


7. The bureau of labour shall, from time to time, when requested so to do, 
obtain and transmit to the board such data and statistics with regard to the 
matters with respect to which the board is empowered to deal, as the bureau is 
able to procure. The board may also obtain from any source such further or other 
information as it deems necessary. 


8. Every employer shall keep a register of the names and addresses and the 
actual earnings of all his employees, and shall on*request permit any member or 
representative of the board to inspect and examine the same. 


9. The bureau of labour may, under the direction of the board, issue to a 
physically defective employee or to a female learner or apprentice a special license 
authorizing the employment of the licensee under such regulations as may be 
made under this Act. 


10.. If any employee be paid by her employer less than the minimum wage 
to which she is entitled, she may recover in a civil action the full amount of such 
wage less any amount actually paid to her by the employer, with such costs as may 
be allowed by the court, and no agreement made by an employee to work for less 
than the fixed minimum wage shall avail as a defence to such action. 


11. No employer shall discharge or threaten to discharge or in any other 
manner discriminate against an employee because such employee has testified or is 
about to testify in ah investigation or proceedings relative to the enforcement of 
this Act. 


12. An employer who violates the provisions of this Act or of any order or 
regulation of the board, shall be guilty of an offence and liable upon summary 
conviction before a police magistrate to a fine of not less than $10 nor more than 
$100, and in default of payment to imprisonment for not less than ten days nor 
more than three months. _ 

13. The bureau of labour shall from time to time ascertain and determine 
whether employers are obeying the provisions of this Act and of any order made 
by the board. 


14. This Act shall apply to the cities of Saskatchewan, but the boaru may 
at its discretion make an order extending its provisions to any portion of the 
province not contained within a city, and thereupon the Act shail apply to the 
prescribed area in all respect as if it were part of a city. 

15. (1) The Board may make regulations for carrying into effect the pro- 
visions of this Act, and such regulations, when published as hereafter mentioned, 
shall have the same force and effect as if incorporated herein. 

(2) Regulations shall be published in two successive issues of The Saskatche- 
wan Gazette and shall name a date subsequent to the second publication upon which 
they shall come into force. 

16. The Lieutenant-Governor-in-Councit may from time to time autherize the 
expenditure of such of the moneys appropriated by the Legislature for the pur- 
poses of the bureau of labour, as may be required for the administration of this 
Act. 


17. In ease of conflict between this, Act or any order made hereunder, and any 
other Act or any order or regulation made thereunder, the provisions of this Act 
and of the orders made hereunder, shall supersede and repeal the conflicting 
provisions. . 

18. This Act shall come into force on the first day of May, 1919. 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


A TEST case was heard in the Supreme 
Court of British Columbia with re- 
gard to claims under the 

Juridisction of British Columbia Work- 
B.C. Workmen’s men’s Compensation Act 


Compensation of relatives of members 
Board of fhe crew of the steam- 

ship Princess Sophia 
which was wreeked off the coast of 


Alaska last October. It was contended 
by the Canadian Pacific Railway Com- 
pany, owner of the vessel, that (1) under 
the Imperial Shipping Act, 1894, the 
liabilities of the owners of a ship when 


both lives and ship are lost are limited 


to £15 per registered ton of the ship 
and that therefore the Workmen’s 
Compensation Act cannot fix a greater 
liability; (2) shipping is within the 
exclusive jurisdiction of the federal 
government, and the Workmen 's Com- 
pensation Act, being a provincial law, 
interferes with that jurisdiction and 
hence is ultra vires; (3) im any event 
the Workmen’s: Compensation Act 1s 
ultra vires because it purports to legis- 
late in respect to an accident outside the 
territorial limits of the province. 


On behalf of the Workmen’s Com- 
pensation Board it was contended that 
the Merchant Shipping Act only limits 
the liability where a ship is lost through 
the negligence of the master or members 
of the crew, whereas the Workmen's 


Compensation Act does not depend upon 


ligence, but is in reality an insurance 
fea. It was further contended that 
shipping and navigation are only within 
the domain of the federal government 
when they are within the _territorial 
limits of Canada, and as this accident 
occurred outside, there was no conflict 
between federal and provincial jurisdic- 
tion; and that the benefits of the Act 
must extend to all residents of the pro- 
vince like state insurance, whether the 
persons are injured within its bound- 
aries or not. 


Judgment was given in favour of the 


company on the ground that the juris- 
diction of the Act does not extend to the 
wreck. The judgment is being appealed. 
(British Columbia — Canadian Pacifié 
Ralway Co. vs. Workmen’s Compensa- 
tion Board of British Columbia.) 


A deckhand jumped from the deck of 
his vessel to the embankment of. the 
Lachine canal, a dis- 


Damages tance of ten feet, at the 
awarded command of his superior 
deckhand officer, and broke his 
injured when ankle. He sued the 


obeying orders shipowners for $10,000. 
2 damages alleging inex- 
cusable fault and negligence on the part 
of those for whom the shipowners were 
responsible. He claimed that he had 
been ordered to make the jump in order 
to moor the ship at the locks, and said 
it was no part of his duty to do. this, 
but it was the duty of those in charge of 
the ship to provide either a ladder or 
knotted rope for the descent. The de-. 
fendants claimed that if the plaintiff 
made the jump he spoke of, he was him- 
self guilty of imprudence and negligence 
and his injuries were due solely to his 
own fault. 3 

It was held by the Court that the 
evidence established that the accident of 
the plaintiff occurred through the order 
of the first mate of the ship, which order 
the plaintiff was bound to obey, accord- 
ing to the Canada Shipping Act, and 
the defendants were responsible. There 
was inexcusable fault on the part of 
the mate in ordering the plaintiff to 
jump, and in not having provided a 
ladder or knotted rope to assist him to 
make the descent. The plaintiff’s voca- 
tion as a deckhand had been completely 
destroyed as a result of the accident and 
his earning capacity had been reduced 
thereby to the extent of fifty per cent. 
Judgment was accordingly given in 
favour of the plaintiff for the amount 
of $2,025 with interest from November 
4, 1916, and costs. (Quebec—McCarthy 
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vs, Matthews Steamship Company, Inm- 
ited.) 


A carter was shovelling coal from a 
dump, when the upper portion of the 
dump fell on him eaus- 
ing severe injuries. He 
sued the owners .of the 
dump for damages in 
the Superior Court, but 
lost the action on the 
ground that he had no right to go to 
the dump in question, and that it was 
said he had been warned of the danger 
there owing to the crusted snow and ice. 
The case was appealed to the Court of 
Review, and by unanimous decision the 
judgment of the Superior Court was re- 
versed and the plaintiff was awarded 
“1,500 damages and costs. 
by the Court that proof of disobedience 
to orders had not been produced and the 
burden of proof that the accident was 
unavoidable was upon the defendants, 
who had not fulfilled their obligation of 
rebutting the presumption of fault estab- 
lished by law. The open face of the 
dump, the absence of obstruction and 
of interference by the yard foreman, and 
the established custom of the carters to 
take coal at any open place all consti- 
tuted an invitation to the plaintiff to 
take coal at the dump in question. 
(Quebec — Meumer vs. Dominion Coal 
Company, Limited.) 
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A eleaning establishment gave out a 
pair of curtains to a laundryman to be 
washed. When they 
were returned to the 
owner it was alleged by 
damaged goods him that they 
if proved tobe practically ruined, and 
his own fault he brought action 

against the cleaning 
establishment for damages. The firm 
admitted their responsibility to the 
amount of $100 and costs, but sought to 
recover from the laundryman. The 
evidence showed according to the judg- 
ment of the court that the plaintiffs in 
the latter action had themselves worked 
on the curtains by putting them through 
the process of French cleaning before 
they were sent to the defendant’s place 
where they were washed in a proper 
manner by an experienced laundress, 
without the use of any injurious sub- 
stances. The court declared that in the 
ease of a workman, furnishing only his 
labour and industry, damage to the ar- 
ticle he worked upon before its delivery 
eannot fall upon the workman, unless 
the injury was proved to be the direct 
result of the workman’s fault. It was 
held that in this case the damages for 
which the plaintiffs had admitted their 
responsibility were not due to the fault 
of the defendant. The action was, there- 
fore, dismissed with costs. (Quebec— 
Dutch Cleaners vs. Filiatreault.) 


Workman 
only liable for 


were 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


The month 
in brief 


At the beginning of 
April, the percentage of 
unemployed among’ the 
members of trade unions was 5.62 as 
compared with 5.61 at the beginning of 
March, and 1.68 at the beginning of 
April 1918. 


During April there was some reduc- 
tion in the amount of unemployment, 
which reduction would have been greater 
but for the numbers of returned sol- 
diers seeking positions. There was de- 
pression in coal mining in the West. 
There was a strong demand throughout 
the country for farm labour for which 
high wages were being offered. In civic 
employment there was an increase in 
comparison with both March, 1919, and 
Apri, 1918. ? 


The time lost on account of industrial 
disputes during April was much greater 
than during either March, 1919, or 
April, 1918. There were in existence 
during the month 37 strikes, involving 
12,415 workpeople and resulting in a 
time loss of 111,083. Twenty-seven 
strikes were reported as having com- 
menced during April. At the end of the 
month 14 strikes affecting approximate- 
ly 1,812 workpeople remained unter- 
minated. 


The cost of the weekly family budget 
of staple foods was slightly higher, 
being $13.35 at the middle of April as 
compared with $13.05 in March, $12.57 


in April 1917, and $7.51 in April 1914. 
The index number of wholesale prices 
reached 279.6 for April as compared 
with 277.6 for March, 290.9 for Novem- 


ber 1918, and 186.7 for April 1914. 


Proceedings _ During April the De- 
under the partment received re- 
Industrial ports from three Boards 
Disputes of Conciliation and In- 
Investigation vestigation established 
Act to deal with disputes 


between (1) the Sand- 
wich, Windsor and Amherstburg Rail- 
way Company, and certain of its em- 
ployees, being members of Division No. 
616, Amalgamated Association of Street 
and Electric Railway Employees of 
America, (2) the Dominion Power and 
Transmission Company and certain of 
its employees, being linemen and oper- 


ators, members of Local Union No. 105,. 


International Brotherhood of Electrical 
Workers, and (3) the Brantford Muni- 
cipal Railway Commission and certain 
of its employees, being members of 
Local Division No. 685, Amalgamated 
Association of Street and Electric Rail- 
way Employees of America. The Board 
establised to deal with the dispute be- 
tween the Montreal Light, Heat and 
Power Company, advised with regard 
to the situation at that point, and eight 
applications were received for the es- 
tablishment of Boards. 
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Joint Industrial Reference was made 
Council for in last month’s issue of 
Vancouver milk the LABOUR GAZETTE to 
distributors an organization meet- 

ing of the Joint Indus- 


trial Council of Milk Distributors of 
Vancouver, B.C. The draft constitution 
has now been approved and the council 
formally launched by the election of Mr. 
W. A. Knight, of the Valley Dairy, Lim- 
ited, an employer, as president, and Mr. 
R. E. Evans, an employee of Turner’s 
Dairy, Limited, as secretary. A council 
consisting of six representatives each of 
the employers and employees has also 
been elected to hold office for six months. 

According ‘to a report of evidence 
given before the Royal Commission on 
Industrial Relations at Vancouver on 
April 29, the scheme is proving very 
successful, 
ed, according to the statement of an 
employee witness, in the improvement 


of working conditions in the past few . 


weeks through the instrumentality of the 
council than in aS many years previous 
to. its creation. 


Pension plan 
and Works 
Council of 
Massey-Harris 
Company 


The management of 
the Massey-Harris Com- 
pany, of Toronto, re- 
cently announced their 
intention to introduce a 
non-contributory system 


of old age pensions, and to provide an 
opportunity for all their employees to 
acquire shares in the company on easy 
terms. These advantages will be open 
also to employees of all subsidiary com- 
panies in various parts of Canada. It 
is also proposed to establish a Works 
Council for the purpose of dealing with 
matters affecting both employer and em- 
ployees. One half of the members of 
the council will be elected. by secret bal- 
lot by the employees, but foremen will 
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not be eligible, and the other members 
will be appointed by the company. 


At the recent session 
of the Ontario legisla- 
ture authority was given 
to the Hydro-Electric 
Power Commission to 
establish a fund for the 


provision of old age pensions and _ sick 
benefits for their permanent employees. 
The section of The Power Commission 
Amendment Act, 1919, which confers 
these powers, reads as follows: ‘‘The 
Commission, with the approval of the 
Lieutenant-Governor in Council, may 
establish a fund for the payment to per- 
manent employees of the Commission, of © 
superannuation and retiring allowances, 
or of a gratuity or annual allowance to 
the dependents of employees dying while 
in the service of the Commission, and a 
fund for providing sick benefits for per- 
manent employees, and may: provide for 
contributions to such fund by the Com- 
mission and by its employees, or for 
the establishment and support of such 
fund entirely at the cost of the Com= 
mission. ’’ 


Pension fund 
authorized 

for Ontario 
Hydro-Electric 
Commission 


Sick-benefit 
society for 

Nova Scotia 
coal miners 


A mutual sick-benefit 
society, under the name 
of the Dominion Coal 
Workers’ Relief <Asso- 
ciation, has been or- 


ganized under a provincial charter by 
the employees of the Dominion Coal 
Company of Nova Scotia, after num- 
erous conferences of representatives of 
the company, employees and the provin- 
cial government. The association is ad- 
ministered by a board of directors on 
which the men have two representatives 
to every one of the company. Report- 
ing committees at each colliery where 
the claims will be first passed upon will 
be composed in the same way. Every 
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employee, including the general mana- 
ger, is eligible for membership. The 
scale of payment for sick benefits is 
fixed at $6.00 per week for. the first 
twenty-six weeks, $3.00 per week for the 
next twenty-six weeks, and $2.00 per 
week for two years thereafter. The 


death benefits are $100 from the com- 


pany and $50 from the government. 
The widow will receive-$8.00 a month 
for five years, and each child $3.00 a 
month until the age of fourteen. The 
income of the association is derived 
from the payment of $1.00 per month 
from each member, to which is added 
twenty-five cents per member given by 
the company, and a grant from the gov- 
ernment based on the amount of coal 
mined, making in all about $16.20 a 
vear per member. 


A handbook issued by 
the Canadian Govern- 
ment in furtherance of 


the eampaign for the sale of war savings 
_stamps, contains a concise statement of 
this plan of investment, its attractive 
features, the methods of conducting the 
campaign and reasons why the money 
is needed. The attractive features of 
this form of investment are its absolute 
security, backed by the collective wealth 
of Canada, easy payments by means of 
| small savings made at the investor’s con- 
venience, protection against loss by reg- 
istration if desired, power of redemption 
with interest before maturity, and a fair 
rate of interest of five per cent on the 
investment. The government has au- 
thorized the issue of $50,000,000 of war 
saving stamps during 1919, and it is 
expected that they will all be absorbed. 
This money, says the handbook, is re- 
quired in order to meet the interest 
charges on the war debt and to furnish 


War Savings 
Stamps 
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funds for needed development in Can- 
ada, as it is probable that Canada will 
be thrown on her own financial resources 
for a considerable time to come. ‘‘Over- 
seas in the devastated countries there is 
an immense demand for commodities 
such as we produce, but those lands de- 
vastated by war have not at the moment 
the cash with which to purchase. If we 
are to supply them with goods we must 
do so on eredit and the banker of the 
situation is the Canadian Government.’’ 


Eight-hour day 
and higher 
wages in 


Holland 


According to a report 
of the United States 
Consul at Amsterdam, 
the working day of 
municipal employees in 
Amsterdam and several other cities in 
Holland is being reduced from 9 hours 
or more to 8 hours. Simultaneously the 
wages of such employees in Amsterdam 
are being readjusted on a higher basis, 
the lowest annual pay for unskilled la- 
bour being equivalent to $508. The 8- 
hour day, it is stated, has also been es- 
tablished in several Dutch factories dur- 
ing the past year. One of the factories 


reports that the experiment is success- 


ful and that more work is being done 
than was formerly the case with the 
longer day. The Consul states that no 
adverse reports with regard to the 8- 
hour day have yet appeared. 


The operation of the 
increase of Rent and 
rentincreases Mortgagé Interest (War 
in Great Britain Restrictions) Act of 
Great Britain has been 


extended for a period of one year from 
the termination of the war, during 
which period rent may be increased up 
to a maximum of 10 per cent and mort- 
gage interest may be increased by one- 
half per cent provided that the total 


Legal 
restrictions on 
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payable does not exceed five per cent. Prevention 


These provisions apply to houses whose 
rateable value does not exceed $268 in 
London, $234 in Scotland, and $204 in 
other parts of the United Kingdom. 
Rents may be increased above 10 per 
cent by county courts when (a) the rent 
is lower than that of similar houses in 
the locality, (b) the taking in of board- 
ers has increased wear-and-tear, or (¢c) 
the house is sublet. The act does not 
apply to houses in course of erection or 
built after the passing of the act. 


Official Hacsine 
Scheme: 
for London 


The British Minister 
of Reconstruction has 
organized a house-build- 
ing scheme for London, 


the details of which have been taken up 
by the Local Government Board, and it 
is anticipated that building work will be 
commenced almost immediately and be 
developed as fast as the local schemes 
are approved. The Government scheme 
will be administered by a chief commis- 
sioner in London and eight district com- 
missioners of housing, all men with wide 
knowledge and experience of housing. 
They will have adequate technical staffs 
and be vested with important discretion- 
ary powers in respect to building 
schemes. The Local Government Board 
is having prepared a manual for the use 
of local authorities and others as a guide 
to the way in which they should proceed 
with their proposed schemes. It will 


embody plans of several types of houses — 


of the latest designs specially prepared 
by the Board to meet the necessity for 
planning a cottage of such aspect that 
its living and working rooms receive as 
much and its larders and stores as little 
of the sun as possible. The provisions 
aimed at will be 12 houses to the-acre 
in urban areas and 8 in the rural areas. 


How to prevent ill- 
ness among miners was 
one of the main ques- 
tions before the meeting 


of the American Institute of Mining Kn- 
gineers held recently in New York. The 
principal speaker on the question was 
Dr. A. J. Lanza, chief of the United 
States Division of Industrial Hygiene. 
Of underground mining, he stated that 
there were more men engaged in the in- 
dustry who were physically unfitted for 
the work than in any other industry in 
the United States. He advocated that 
miners applying for work should be re- 
quired to show certificates from State 
authorities attesting that they are free 
from organie or other defects which 
would bar them from underground 
work. Such a system would require a 
basic standard of physical fitness. If 
miners were to remain healthy they 
must not work in places improperly 
ventilated and excessively hot. ‘‘Dry 
drilling’’ in hard rock mines was con- 
demned as the cause of an inordinate 
amount of pulmonary disease. It was 
claimed that prevention of sickness 
among miners had not kept pace with 
the prevention of accidents. 


of illness 
among miners 


The National Com- 
mittee for the Preven- 
tion of Blindness, of 


the United States, has compiled statis- 
tics which show that out of 710,571 in- 
dustrial accidents in seventeen states 
during twelve months 59,436 of these 
were accidents to the eyes. The com- 
mittee concludes that of 2,000,000 non- 
fatal aecidents, probably 200,000 are ac- 
cidents to the eyes, and that there are 
to-day approximately 15,000 persons in 
the United States who are blind as the 
result of accidental injury in industrial 


Prevalence of © 
eye accidents 
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occupations. In a lecture given by the 
chief safety engineer of the New York 
State Insuranee Fund before the Third 
Industrial Safety Congress, employers 
were urged to take special pains to pro- 
tect the eyes of their employees. He 
said that it had been demonstrated in 
recent years that most of the industrial 

accidents to eyes ean be prevented by 
wearing proper protection over the eyes 
or face. He also suggested the use of 
screens made of rubber, leather, metal, 
or heavy glass, and the use of coloured 
lenses where workmen are exposed to 
the ultra-violet light rays and infra-red 
heat rays. 


An examination of 
wage statistics as re- 
ported to the Massa- 
chusetts Industrial Acci- 


Aone Board shows the remarkable fact 
ne the average weekly wages for 

“‘handicapped’’ men, that is men crip- 
pled by industrial accident or disease, 
amount to $4.30 per week or 24 per cent 
more than the average weekly wages 
covering all classes of industries as given 
by employers in March, 1918, the aver- 
age wages being $17.50 and $21.80 re- 
spectively. This difference in favour of 
the handicapped men led to the follow- 
ing conclusions: (1) the handicapped 
man is usually steadier on the job; (2) 
he keeps better hours while off duty and 
indulges in practically no dissipation; 
(3) he reads more, and having less diver- 
sions or desire for such, gives more 
thought to the business of his employer; 
(4) while on duty he learns to use his 
brain more than his body. 

The cripples of Massachusetts have 
been formed into an organization called 
the Rehabilitation Association of Massa- 
chusetts, with local unions in every city 
of the Commonwealth, having for its ob- 


Racine power 
of crippled 
workers 
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ject the advancement of its members 
through united efforts. 

A joint meeting of 
representatives of Bri- 
tish trade unions and 
co-operative societies 


was recently held in 
London. About 800 


delegates were present representing 
nearly 5.000,000 trade unionists and 
3,750,000 co-operators. The object of 
the meeting, as stated by the chairman, 
Mr. G. H. Stuart-Bunning, chairman of | 
the Parliamentary “Committee of the 
Trade Union Congress, ‘‘was not to re- 
establish such prosperity as we had be- 
fore, but to establish a new and more 
equal prosperity, which would bring the 
working classes closer together in a real 
co-operation.’’ They had been working 
on parallel lines, he said, in an effort to 
get to the same goal. In neither case 
would they get the full results of their 
labour until they joined together in one 
common effort. From his experience on 
the Consumers’ Council of the Ministry 
of Food, he declared that ‘“‘the only way 
to prevent the working classes from 
being shamelessly robbed in regard to 
food and other things was by the eco- 
operative movement.’’ A resolution was 
passed welcoming the inauguration of 
the United Advisory Council of Trade 
Unionists and Co-operators, supporting 
the policy of mutual assistance, and 
pledging the meeting to further to the 
utmost the organizing of working-class 
opinion and activity against the re- 
actionary efforts to obstruct and hinder 
the social and economic emancipation of 
the workers. 


Joint Meeting 
of British 
Trade 
Unionists and 


The position of Dep- 
uty Minister of Labour 
of thé province of Quebec, which was 
ereated by a law passed at the recent 


Jottings 
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session of the provincial legislature, has 
been filled by the appointment of Mr. 
Louis Guiyon, of Montreal, chief inspec- 
tor of industrial establishments. 


The Alberta government has decided 
to appoint a commission with wide pow- 
ers to investigate the coal mining indus- 
try in all its bearings. The provincial 
inspector of mines has been selected as 
chairman and the following organiza- 
tions have been asked to choose one mem- 
ber each to serve on the commission: 
the United Mine Workers, the Western 
Coal Operators’ Association, the Alberta 
Federation of Labour (not a miner), the 
Industrial Research Association (not a 
mine operator). 


An electric storage battery locomotive 
has been successfully operated by the 
Scotia Coal Company in the Jubilee Col- 
‘ liery, Nova Scotia. It is to be used in 
hauling coal from the face to the bottom 
of the shaft. 


The British Columbia Eleétric Rail- 
way Company_has placed $50,000 at the 
disposal of the British Columbia Elec- 
trie Office.Employees’ Association, out 
of which sums will be loaned to their 
members at six per cent over a term of 
twelve years for the purpose of helping 
them to build or acquire homes. <A joint 
committee of representatives of the man- 
agement and the association was formed 
for the purpose of administering the 
funds, and early in April it was report- 
-ed that all the money had already been 
allotted. 


The Auto-Strop Safety Razor Com- 
pany, of Toronto, has adopted a plan of 
insurance for all employees. The poli- 
cies are to be graded in amounts from 
$500 to $2,500 in proportion to length 
of service. Hach employee may choose 
his or her beneficiary, and thereafter the 
company will pay the premiums and as- 
sume all responsibility in relation to the 
various policies. 
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The National Union of Agricultural 
Labourers in Great Britain has called a 


conference to meet during May for the. 


consideration of the following problems: 
forty-four hour week all the year 
around; minimum wage of 46 shillings 
per week ; overtime only when absolutely 
necessary, apart from hay-making time 
and harvest; overtime paid at time and 
a half rates; double rates for Sunday 
work. 


Compulsory unemployment insurance 
waS opposed by British trade unionists 
representing over 700,000 workers, affili- 
ated with the General Federation of 
Trade Unions, at a special council meet- 
ing recently held in London. This is 
the third time since December, 1916, 
that the unionists have taken this posi- 
tion. 


A Co-operative Stores Company was 
recently organized at Victoria, B.C., un- 
der the British- Columbia Co-operative 
Companies Act, by the Great War Vet- 
erans’ Association, the Army and Navy 
Veterans, the Comrades of the Great 
War, the British Campaigners and the 
Provincial and Dominion Civil Service 
Associations. It is proposed to deal in 
meat, fish, groceries, etc. Arrangements 
are being made to handle the fish of a 
returned soldiers’ cannery to be oper- 
ated at Point Beale. 


At a recent congress at Melbourne, 
the labour unions of Australia agreed to 
unite in one big union, although a large 
and powerful minority was opposed to 
it. It is proposed to place the power of 
organizing national strikes in the basis 
of a small national committee or grand 
council which will be linked up to every 
trade union in Australia by a chain of 
delegations and conferences. The con- 
stitution, however, will not come into 
effect until it has been confirmed by a 
referendum taken in each state. 
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INDUSTRIAL CONDITIONS DURING APRIL, 1919 


I.—General Review 


Despite the large number of returned 
soldiers that were absorbed by the vari- 


ous industries, there 
Thetabour was an appreciable re- 
Market duction in the amount 


of unemployment dur- 
ing April as compared with the previous 
month. ‘There was considerable depres- 
sion in the coal mining industry in the 
West, but there was a very strong de- 
mand for farm labour and high wages 
were being offered as an inducement for 
men to go on the farms. A considerable 
amount of municipal work was started 
in order to relieve the situation. 

In the metals, machinery and convey- 
ances group improved conditions were 
reported at the Sydney steel plants. Em- 
ployment was good in the shipyards in 
‘the maritime provinces, at Sorel and 
Fort William, but elsewhere the ship- 
yards were reducing their forees. In 
the rest of the group there was a slight 
drop in employment in the early part 
of the month. In foods, tobaceos and 
liquors there was activity. Bakers and 
confectioners were busy and breweries 
and soft drink plants and tobacco fac- 
tories showed some improvement. The 
fiour mills, abattoirs and packing houses 
generally were active in the Hast, but 
a, little inclined to quietness in the West. 
In_the textile and.clothing groups there 
was a good demand for help, mostly fe- 
male. Owing to the high price of 
clothing, the dyeing and cleaning estab- 
lishments were very busy, but the num- 
ber of returning soldiers needing civilian 
outfits kept the demand for new clothing 


from falling. The pulp and paper mills 
were practically all actively engaged. 
Employment was good in the printing, 
publishing and paper goods, there being 
a noticeable demand for job printers. 
The woodworking and furniture group 
was inclined to be quiet, the season- 
able activity in the sash, door and 
planing mills not being as pronounced 
as usual. Employment was good in the 
tanneries and boot and shoe factories, 
and very good in the rubber plants. 
Paint factories were busy, but cartridge 
and munition factories were very quiet. 
In the clay, glass and stone group, glass 
factories were well employed and there 
was some activity in the brickyards. In 
metalliferous mining, there was activity 
in the Cobalt region, and also in the gold 
camps in the Poreupine and Kirkland 
Lake districts. In coal mining there was 
an improvement over the previous month 
in Nova Scotia, but in the western coal 
fields there was considerable depression. 
In the transportation group there was 
seasonal activity in navigation and in 
‘longshore work. The steam railways 
were unusually active in the transporta- 
tion of returned soldiers. Railway re- 
pair shops were well employed. Em- 
ployment generally in the building 
trades showed a slight improvement, 
there being some activity at Halifax, 
Fredericton, Toronto, Hamilton and 
Winnipeg. In railroad construction 
there was a considerable increase in ac- 
tivity, several hundred men being taken 
on during the month. A considerable 
amount of municipal work was also 


508 


started. The lumbering industry was 
very active except that operations in the 


Fernie district and in other parts of. 


- British Columbia were restricted by the 
lack of orders. In agriculture there 
was a strong demand for farm labour 
throughout the country which was not 
being adequately met despite the high 
wages offered. ~ 


The loss of time on account of indus- 
trial disputes during April was much 
greater than during 
either March,-1919, or 
April, 1918. There were 
in existence at some time or other 
during the month 37 strikes, involving 
12,415 workpeople, and resulting in a 
loss of 111,088 working days, com- 
pared with 19 strikes, 2,730 workpeople 
and 49,799 working days in March, 
1919; and 15 strikes, 7,417 workpeople 
and 17,332 working days in April, 1918. 
On April 1, there were on record 10 
strikes, affecting 1,751 
Twenty-seven strikes were reported as 
having commenced during April, com- 
pared with 16 in March. Seven of the 
strikes commencing prior to April and 
16 of those commencing during April 
were reported terminated, leaving 14 
unterminated strikes affecting approxi- 
mately 1,812 workpeople on record at 
‘the end of April. 


Strikes 


Slightly higher price levels for April 
appeared in the index number of whole- 
sale prices and in the 
retail food budget, aver- 
aged for sixty cities. In 
wholesale prices the index number fell 
slightly each month from November un- 
til March, the chief decreases being in 
metals and other industrial materials, 
with a sharp fall in coarse grains, cattle, 
hay and hogs, in each of which there was 
afterwards a recovery. During April 
the fall in prices of materials was ar- 
rested to some extent. Wool was higher, 


Prices 
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and there was a recovery in some metals, 
although the decline in iron and steel 
became more pronounced and manufac- 
tured metal goods were lower. There 
were advances in grains, fodder, meats, 
butter, some vegetables, hides, boots, and 
house furnishings, due to seasonal con- 
ditions, demand for export, cost of pro- 
duction, ete. In retail food prices the 
chief increases were in butter and in 
meats, but eggs and beans were lower. _ 
Anthracite coal was slightly lower, but 
bituminous coal and wood were slightly 
higher. There were some increases in 
rent for April, but advances to take 
effect on May 1st were reported in many 
of the cities. The index number of 
wholesale prices reached 279.6 for April 
as compared with 277.6 for March, 290.9 
for November, 1918, 269.4 for April, 
1918, and 136.7 for April, 1914. In re- 
tail prices, the average cost of a family 
budget of staple foods in some sixty 
cities was higher, being $13.35 at the 
middle of April as compared with $13.05 
at the middle of March, $12.57 in April, 
1917, and $7.51 in April, 1914. ~ 


During the first quarter of 1919, 
sixty-three changes in rates of wages and 
hours of labour, affect- 
ing approximately 48,- 
wages and 398 workers, were noted 
hours of by the Department, 
labour as compared with 50 

changes affecting ap- 
proximately 29,983 workers in the quar- 
ter immediately preceding, and 26 
changes affecting approximately 18,800 
workers in the corresponding quarter 
of 1918. Of these 63 changes, 41 were 
in rates of wages only, 15 were changes 
in hours, and 7 were changes in both 
wages and hours. Of the changes in 
hours, eleven, affecting about 33,192 
workers, were for a working day of eight 
hours or less. Of the wage changes, 46 
Were increases and 2 were decreases. 


Changes in 
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Ii}.—The Industries and Trades 


Sydney reported improved conditions 


in the steel plants during April as com- 
pared with the previous 


Metals, month, all departments 
machinery, being well employed. 
conveyances The output of the Dom- 


inion Steel Company’s 
plant was in tons as follows: pig iron, 
29,200; rails, 21,000; blooms, bars, etc., 
5,500, as compared with 31,000 tons of 
pig iron; 20,000 tons of steel rails, 2,700 
tons of blooms, bars, ete., in March. 
Four blast furnaces were in operation. 
The output of the Sydney Mines Steel 
plant was as follows: iron, 5,300 tons; 
steel, 8,100 tons. The output for this 
plant during March was nil. Halifax 
reported activity in the rolling mills 
and bolt and nut factories, and employ- 
ment was good in the boat and ship 
repairmg yards. Employment was 
good at the stove factories, and pipe 
fitters had a busy month. Metal roof- 
ers and machinists were also well em- 
ployed. The Nova Scotia Steel plant 
at Westville was practically shut down, 
but the Eastern Car Co. engaged 100 
additional men’ during the month. At 
Amherst the rolling mill and car com- 
pany were very slack, due partly to 
shortage of material, about 200 ‘men 
being laid off. Charlottetown reported 
employment good in the shipyard, and 
machinists, sheet-metal workers and 
blacksmiths had a good month. At St. 
John, the Portland rolling mill ran 
steadily. Sheet metal workers were 
busy and there was a demand for caulk- 
ers at the shipyards. Fredericton re- 
ported that in the machinery group 
employment generally was good. Mon- 
treal reported that the structural steel 
industry showed improvement and that 
engine and boiler makers were busy. 
Sheet metal plants were beginning to 
be active and the electrical trades were 
normal. Quebec reported that struc- 
tural iron workers were active, also 
that employment was dull in the sta- 
tionary and portable steam engine 


reported normal conditions 


plants, though very active in the auto- 
mobile engine plants. Employment was 
very good in the shipbuilding and re- 
pairing yards, over 1,100 men being 
employed in the Davy Shipyard alone. 
Metal roofers were dull. Sherbrooke 
reported employment dull in this group 
but St. Hyacinthe reported the iron 
working establishments as busy. The 
foundries and machine shops at Three 
Rivers were busy and the Three Rivers 
and Tydewater shipyards employed 
over 1,700 men. A strike of five days’ 
duration occurred at the Three Rivers 
shipyards. At the Sorel shipyards a 
number of men were laid off. The 
foundries and machine shops also re- 
duced their staffs slightly. Ottawa 
in this 
group. Toronto reported that the 
metal and machinery trades were active 
but that shipbuilding was quiet and 
would likely remain so for some time. 
Agricultural implement plants were 
busy working on large import orders. 
Automobile and_ sheet-metals plants 
were well employed. Hamilton report- 
ed activity in this group. Niagara Falls 
reported that metal-working concerns 
generally were busy and that labourers 
for foundry work, and _ core-makers 
were in demand. At St. Catharines, 
boiler makers were well employed and 
electrical workers continued to be 
active. At Brockville  sheet-metal 
workers and tool-makers were well em- 
ployed. At Kingston employment was 
fair in the foundry though the locomo- 
tive works laid off some men. Belle- 
ville reported some improvement in 
this. group. Peterborough reported 
electrical workers rather quiet and 
machinists and fitters slack, some of 
the shops working their men in altern- 
ate weeks. Galt reported improvement 
in this group with some demand for 
tool-makers. The agricultural imple- 
ment firms at Brantford were ° well 
employed although not quite so busy 
as in the previous month. Kitchener 
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reported that the automobile, bicycle 
and agricultural implement plants 
were well employed, that tool-makers 
were very busy and that tinsmiths 
were working overtime. Guelph re- 
ported that mechanics were well em- 
ployed but that there was some slight 
unemployment among moulders. The 
Gillson Co. was very busy on a 
large European order for tractors. 
Stratford reported some unemployment 
among electrical workers. Woodstock 
reported some quietnes in this group. 
The rolling mills at London were work- 
ing four days a week only, but the 
threshing machines and portable engine 
firms were busy on orders for western 
Canada. Chatham reported a good 
demand for experienced hands at the 
Gray-Dort automobile plant. Windsor 
reported that the Canadian Bridge Co. 
was well employed and that the Trussed 
Concrete Steel Co. took on a number of 
extra men. The Maxwell Motor Co. 
commenced operations in their new 
plant, employing 50 men ‘in the ass- 
embling department alone. The Kelsay 
Wheel and Dominion Stamping Co. 
took an additional help. Machine shops 
were well employed. Owen Sound re- 
ported quietness in this group except 
that some overtime was worked at the 
wire fence plant. The agricultural im- 
plement plant at Orillia reduced opera- 
tions in some departments to four days 
a week. The electro-foundries were still 
‘ closed’ .down. Fort William reported 
that the shipyards were kept up to 


strength, averaging 1,200 workers. The 


rolling mills and metal trades at Win- 
nipeg were well employed up to the 
time of the strike at the end of the 
month. Brandon reported that the im- 
plement works were busy and_ that 
_machine shops were active. At Regina 
the automobile and implement plants 
were very active. The rolling mills at 
Medicine Hat and Redcliffe had re- 
duced their operations to one shift 
The pump and brass company was fair- 
ly active. In the Lethbridge Iron Works 
full time was worked. At the iron works 
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in Calgary some time was lost owing 
to industrial troubles. At the Ogden 
locomotive shops, 65 men were laid off 
during the month. Automobile and 
motor engine firms were fully employed 
and farm implement firms were active. 
The Edmonton Iron and Machinery 
Co. employed 56 hands. Vancouver re- 
ported that the shipyards were not so 
active aS In previous months and that 
the wooden shipyards laid off a number 
of men. Sheet-metal workers were fair- 
ly active. New Westminster reported 
that many men were laid off at the ship- 
yards and at the machine shops. Vic- 
toria also reported slackness in the iron 
shipyards and foundries. The Founda- 
tion Co. laid off about 700 men during 
the month but it was anticipated that 
a considerable number would be re- 
employed Shortly. 


Sydney reported the abattoirs and 
packing houses active. Halifax re- 
ported that the aerat- 
ed water and soft drink 
establishments took on 
more help in prepara- 
tion for the coming season. The bakery 
and confectionery establishments were 
very busy, the Easte,x, trade having 
been better than in recent years. The 
flour mills at Westville were fairly 
active but the grinding mills were very © 
quiet. Charlottetown reported that 
abattoirs and packing houses and 
bakers and confectioners were well em- 
ployed. St. John reported the sugar 
refinery running full time-and the flour 
and feed mills active. There was activ- 
ity also in the breweries and soft drink 
establishments. Fredericton reported 
the bakers and confectioners active but 
the packing houses quiet. At Montreal 
the flour and feed plants, abattoirs and 
packing houses showed activity. Bakers 
and confectioners were normally em- 
ployed and soft drink makers and brew- 
ers were active. Cigar makers had a 
busy month. At Quebee the abattoirs 
were quiet but the bakers and confes- 
tioners were busy. Tobaceo factories 


Foods, liquors 
and tobacco 
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were quiet and breweries were dull. 


Sherbrooke reported the packing houses 


fairly busy but the breweries and. soft 
At St. Hyacinthe 
the flour mill and butter factories work- 
ed full time. Cigar and tobacco fac- 
tories were busy. Bakers and confec- 
tioners at Three Rivers were very busy. 
Sorel reported activity in the abattoirs. 
At Ottawa the abattoirs were exceed- 
ingly busy. Toronto reported the flour, 
feed and cereal industries active and 
the abattoirs and packing houses in 
steady operation. Cocoa and chocolate 
factories were very busy on large ex- 
port orders. Soft drink establishments 
reported trade quiet though improving. 
Cigar makers were fairly well employ- 
ed. St. Catharmes reported employ- 
ment steady in this group. At Kings- 
ston the flour and feed mills, cream- 
eries and dairies, and breweries were 
active. Belleville reported the flour 
and feed mills, creameries and dairies 
and bakeries all very busy. The flour, 
feed and cereal mills at Peterborough 
continued to be very dull. The cream- 
eries were very busy and the cheese 
factories were making preparations for 
a busy season. Galt reported con- 


siderable activity in all branches. At 


Brantford the flour mills were rather 
quiet. Kitchener reported the usual 
activity in this group with a demand 
for girls at the candy factory. There 
was a slight demand also for cigar 
makers. At Guelph the flour and feed 
mills continued running to capacity and 
the bakers, confectioners and cream- 
erles were active. There was some 


demand for help in the new cigar fac-_ 


tory at Guelph. The cigar factories at 
London were all busy. St. Thomas re- 
ported the Empire flour mills busy. 
Chatham reported the flour mills run- 
ning 18 hours daily. The Chatham 
branch of the Dominion Sugar Co. was 
quiet but the Wallaceburg branch was 
active. The abattoir and packing com- 
pany was still idle. Windsor reported 
the flour mill very quiet but the cereal 
plant running to full capacity. The 
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bakeries and dairies were busy and the 
soft drink establishments were more 
active than during last month. At Owen 
Sound the flour mills were quiet but 
the oatmeal mills were active. Cigar 
workers were very well employed. The 
vegetable canners at Winnipeg report- 
ed business very good; they increased 
their staffs but found help rather hard 
to secure. The abattoirs and packing 
houses were active. There was a de- 
mand for candy makers. Brandon re- 
ported activity in this group except 
that cigar factories were dull. At Re- 
gina the flour mill remained closed 
down but the abattoir had a good 
month. “Employment was good in the 
soft drink establishments and bakers 
and confectionery workers were in 
demand. Prince Albert reported that 
the flour mills were quiet but that the 
abattoir and packing plant gave em- 
ployment to a good number of men. 
The flour mills at Medicine Hat worked 
full time and the bakers and confec- 
tioners were all very busy. Soft drink 
houses and breweries reported a slight 
improvement. At Lethbridge the flour 
mills and breweries were rather quiet. 
Calgary reported the flour mills run- 
ning full time but the abattoir and 
packing houses very quiet. At Fernie 
the bakeries and confectionery estab- 
lishments reported a very slight im- 
provement over last month but there 
was a considerable improvement in the 
breweries and soft drink plants. Van- 
couver reported the milling companies, 
the’sugar refinery, the abattoirs and 
packing houses all busy. Bakers were 
active and creameries and soft drink 
firms reported increased business. Cigar 
factories were fairly busy. No fruit 
or vegetable canning was started dur- 
ing the month. The packing plant at 
New Westminster continued to work 
full time. The breweries were working 
to full capacity with a large staff, and 
the cigar factories were very busy with 
all the workers in the district employed. 
At Victoria the flour and feed mills 
were active and the breweries were 
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busy mainly on export orders. Pre- 
parations were being made by the can- 
neries for the coming season’s opera- 
tions. 


St. John reported the cotton mills 
fairly active; one of the mills closed 
down for repairs. Mon- 


Textiles, treal reported normal 
- cordage and conditions in the wool- 
carpets len and knitting fac- 


tories while the tent 
and sail makers were becoming active. 
At Quebec the cotton mills were very 
busy and awning and sail makers were 
well employed. At Sherbrooke the 
cotton mills and textile works were 
busy. St. Hyacinthe reported the wool- 
len factories, the knitting mills and un- 
derwear and hosiery factories very 
active, the Penman Co. working day 
and night. At Three Rivers the Wab- 
asso Cotton Co. worked full time with 
1,200 hands. Toronto reported the wool- 
len and knitted goods manufacturers 
busy with large orders on hand. Tent 
and sail makers and carpet manufac- 
turers were active. Hamilton reported 
activity in this group, with a demand 
for knitters and weavers and carpet 
and awning sewers. Niagara Falls re- 
ported that female employees were in 
demand in the knitting factories. St. 
Catharines reported the woollen goods 
and silk goods establishments busy. 
Kingston reported the cotton and wool- 
len mills active. Textile workers at 
Peterborough had a busy month. At 
Galt, the cotton and woollen mills work- 
ed overtime in some departments and 
the silk mills were busy. The Brant- 
ford Cordage Co. was well employed 
and there was a demand for female 
help both skilled and unskilled in the 
woollen mills and blanket factories. At 
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Kitchener the knitting works and felt - 


‘factory ran full time and the twine fac- 
tory needed help. At Guelph the cot- 
ton and linen factories were short of 
female help. The woollen and knitted 
goods factories and carpet mills were 
actively engaged. Stratford reported 
the woollen mills and knitting factory 
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steadily employed. Some overtime was © 
worked in the hosiery plants at London. 
At St. Thomas the knitting company 
was normally employed. The woollen 
mill at Chatham worked full time with 
a full staff. The tent and awning com- 
pany at Windsor was advertising for 
extra hands. At Owen Sound awning 
makers were well employed. Winnipeg 
reported that the bag companies and 
knitting companies were quiet although 
they had not reduced their staffs. Tent 
and awning firms slightly increased 
their staffs in preparation for the spring 
work. Vancouver reported an increase 
in activity in the knitting factories and 
in the tent and awning factories. 


Sydney reported activity in the 
ready-made clothing firms and in steam — 
laundries and cleaning 


Clothing and establishments.  Hali- 


laundering fax reported employ- 
ment conditions very 
satisfactory. Charlottetown reported 


that tailors, garment workers, steam 
laundries and dyeing and cleaning es- 
tablishments had a busy month. St. 
John reported ready-made _ clothing 
houses busy. Steam laundries, dyeing 
and cleaning establishments were ex- 
ceptionally busy, the high price of 
clothing having increased the business 
of dyeing and cleaning establishments 
very materially. At Fredericton there 
was a demand for female help in the 
clothing establishments. Montreal re- 
ported that ready-made clothing fac- 
tories were very active, and that cap 
and whitewear workers were busy. 
Quebec reported that ready-made cloth- 
ing firms and steam laundries were 
quiet but that the whitewear factories 
were active. Sherbrooke reported the © 
ready-made clothing houses fairly busy. 
The steam laundries at St. Hyacinthe 
were very busy and at Three Rivers the 
laundries, dyeing and cleaning estab- 
lishments had a good month. At Sorel 
the Popular Shirt Co. had a very active 


‘month. Ottawa and Hull reported some 


slackness in this group. ‘Toronto re- 
ported that the ready-made clothing 


\ 
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trade showed much activity with fa- 
male labour greatly in demand. White- 
wear manufacturers also reported trade 
good with a considerable shortage of 
help. Steam laundries were well em- 
ployed and cleaning and dyeing estab- 
lishments were very busy. Hamilton 
reported some demand for labour in 
the laundries and cleaning establish- 
ments, also for garment workers. At 
Niagara Falls there was a demand for 
female employees in the corset, hat and 
suspender factories. Belleville report- 
ed that the Deacon Shirt Co. was busy 
on an order for the Belgian govern- 
ment. Steam laundries and dyeing es- 
tablishments were very active. Peter- 
borough, Galt and Brantford reported 


activity. Kitchener reported a demand 
for female help in the shirt and collar 


factory and in the button and white- 
wear factories. Clothing factories were 
well employed at Guelph, but at Strat- 
ford they were only fairly busy. Lon- 
don reported the wholesale house very 
busy, due partly to the purchasing of 
civilian outfits by numbers of returned 
soldiers in the district. Chatham report- 
ed that the American Pad and Textile 
Co. and the Walker Pant and Overall 
Co. were only fairly active. Windsor re- 
ported that the shirt factory and laun- 
dries and dry cleaning establishments 


-were very busy but that the button fac- 


tory was quieter than usual. Winnipeg 
reported that the laundries found help 
hard to secure and that they were in- 
creasing the wages. The cleaners had 
a good month. Clothing firms were 
quiet though there was no reduction of 
employment. Shirt companies, how- 
ever, were in need of experienced help. 
At Regina the laundries and cleaning 
establishments were short of help, but 
at Prince Albert the laundry workers 
were only fairly busy. The Great West- 
ern Garment Co. at Edmonton had 250 
employees on their payroll. Vancouver 
reported that all branches of the cloth- 
ing trades were exceptionally busy. 


_ Steam laundries and dyeing and clean- 


ing establishments, however, were not 
so active. 


and fibre 


Victoria reported that the 
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shirt and overall factories were work- 
ing constantly with a full staff. Steam 
laundries, dyeing and cleaning estab- 
lishments were busy. 


St. John reported that the pulp mill 
resumed work on April 14, and that 
most of the men had 
been re-employed, 
Sherbrooke reported 
slackness. Three Rivers 
reported that the pulp and paper com- 
panies were steadily employed with 
their usual staffs. Otawa and Hull re- 
ported that the pulp and paper mills 
were running to capacity and that the 
cardboard mill was operating steadily. 
St. Catharines reported that the pulp 
and paper mills, beaver board and other 
pulp products mills were well employ- 
ed. Windsor reported that the felt 
and tar paper company showed some 
activity. St. Catharines reported the 
felt roofing company well employed. 
The pulp and paper mill at Sault Ste. 
Marie operated with about 600 em- 
ployees. Victoria reported that the 
pulp and paper industry continued to 
be active, the exportation business 
having assumed large proportions. 


Pulp, paper 


Halifax reported great activity in 
printing, publishing, bookbinding and 
lithographing, with a 


Printing, shortage of experienced 
publishing compositors and press- 
and paper men. Charlottetown 
goods reported a good month 


in this group. St. John 
reported the job printing and news- 
paper houses very brisk and the binder- 
ies well employed. Paper box fac- 
tories were also running steadily. At 
Montreal printers, bookbinders and 
lithographers were well employed, and 
at Quebee paper box and bag makers 
also were busy. The paper box factory 
at Three Rivers was active. Toronto 
reported that printers, bookbinders, 
engravers and lithographers had steady 
employment while paper box firms had 
a busy month. Newspaper and job print- 


x 
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ing houses at Kingston were busy. 
Belleville reported that the binderies 
had been very busy. Printers were well 
employed at Peterborough. At Galt 
the paper box and allied products fac- 
tories were very busy. The Hempell 
Box factory at Brantford was very 
active. London reported that con- 
siderable overtime was worked in job 
printing houses and that the paper box 
factories were very busy. There were 
some openings for job printers at Chat- 
ham. Winnipeg reported a demand 
for experienced help in the _ book- 
binderies, also a slight demand for job 
printers. The paper box manufac- 
turers, however, reported some slack- 
ness, although normal staffs were em- 
ployed. There was some demand for 


printers at Regina. Printers were very 


active at Medicine Hat and Calgary. 
At Edmonton, there was some demand 
for skilled printers. At Fernie, the job 
printing houses were working to ¢a- 
pacity. Vancouver reported the paper 
box firms were fairly busy. Printing 
offices at New Westminster were work- 
ing normally. At Victoria job printing 
was particularly active. 


Halifax reported that the sash, door 
and planing mills continued to be 
active with many or- 
ders on hand. The wood 
working factories at 
Amherst were fairly 
well employed except in the cabinet 
departments which were very slack. 
Charlottetown reported a slight im- 
provement in this group.. St. John re- 
ported that the sash and planing mills 
were active but that the box factory had 
closed down temporarily due to lack 
of orders. The broom and brush fac- 
tories were active with girl apprentices 
in demand. Fredericton reported good 
employment. in this group. Montreal 
reported that furniture workers were 
active and piano workers normally em- 
ployed. Quebee reported that the box 
and broom factories were quiet and that 
the sash and planing mills were very 


Woodworking 
and furniture 
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quiet. At Sherbrooke the sash and door 
factory and chair factory were fairly 
active. Planing mills at St. Hyacinthe 
had plenty of work. Three Rivers 
reported the door and planing mills 
active and woodworking factories very 
busy. Sorel and Richelieu reported a 
quiet month. Toronto reported some, 
increase in employment in sash, door 
and planing mills while other classes 
of woodworkers, including piano and 
phonograph makers, were well employ- 
ed. Broom and brush factories were 
fairly busy. Planing mills at Niagara 
Falls and St. Catharines were active. 
Kingston reported activity in _ this 
group. Brockville reported sash, door 
and planing mills only fairly active, 
but Belleville reported them exception- 
ally busy. The box factories at Peter- 
borough were very dull. The planing 
mills and cooperage plant at Galt were 
very active. The piano-case company at 
Brantford was very busy. Kitchener 
reported considerable activity through- 
out the whole group with a demand for 
machine hands in the furniture fac- 
tories. Guelph reported the sewing 
machine and piano firms active. At 
Stratford the planing mills and fur- 
niture and chair factories worked full 
time. Woodstock reported a constant 
demand for skilled workers in the fur- 
niture factories. The planing mills and 
piano factory at London were very 
busy. The sash and planing mills at 
Chatham were rather quiet. Windsor 
reported increased activity in the plan- 
ing mills. Owen Sound reported the 
sash and planing mills rather quiet, the — 
broom factories quiet, the cooperage 
firms very dull, but the furniture and 
chair factories well employed. At Win- 
nipeg the sash, door and planing mills 
were active. At Regina the sash, door 
and planing mills were only. fairly 
active and at Medicine Hat they were 
quiet. Lethbridge reported the sash 
and door factory rather quiet. Edmon- ~ 
ton reported the sash and door factories 
active with some demand for good 
bench hands. Fernie reported a slight 
improvement, planing mills in a few 
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eases working full time. Vancouver 
reported sash, door and planing mills 
quiet but wooden box factories slightly 
more active. New Westminster re- 
ported that sash and door factories 
were busy with plenty of orders ahead 
and that the wooden box factories were 
working to full capacity on _ single 
shifts. Victoria reported that sash and 
door factories and wooden box factories 
‘were fairly active. Nanaimo reported 
the sash and door factories: working 
steadily. 


Charlottetown reported employment 
very good in this group. St. John re- 
ported that the tannery 
was advertising for 
help. At Fredericton 
the shoe factories, lar- 
rigans and _ tanneries 
were all working full time. Montreal 
reported the boot and shoe workers 
and tanneries active, the trunk and 
harness firms well employed, and the 
rubber factories busy. Quebec report- 
ed dullness in this group. St. Hya- 
cinthe reported that the boot and shoe 
factories had a quiet month on account 
of stock-taking. The shoe ‘factories at 
Three Rivers were active. Toronto re- 
ported that shoe factories generally 
were active except where work was 
retarded by scarcity of material. Trunk, 
bag and harness makers had plenty of 
employment and the rubber industry 
was active. There was some demand 
for shoe workers at Hamilton. The 
shoe-parts factory at Niagara Falls was 
advertising for expert sewing machine 
operators. St. Catharines reported that 
employment was good at the rubber 
footwear factories. Brockville report- 
ed activity in this group. The tannery 
at Kingston was active. The shoe fac- 
- tories at Galt were very busy and at 
Brantford they were well 
Kitchener reported that the Dominion 
Tire Co. continued to be busy with 


Leather, — 
boots, shoes 
_and rubber 
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about 1,000 employees, while the rub- 
ber companies ran full time and were 
in need of help. Guelph reported that 
the rubber tire company was running 
night and day shifts. Tannery and 
harness makers were busy at Strat- 
ford. London reported great activity 
in the tannery and shoe firms. Shoe 
workers at St. Thomas were well em- 
ployed. At Winnipeg, harness and 
horse goods workers were busy. At 
Brandon the tanneries were fairly 
active and the trunk and _ harness 
makers were busy. The trunk and 
harness firms at Calgary reported a 
dull month. The tannery at New 
Westminster continued to be active. 


St. John reported dullness in this 
group. Montreal reported that the 
glass factories were in 
steady operation. Que- 
bee reported dullness 
. in this group, brick 
and tile-making for the season not 
having commenced. The granite quar- 
ries at Sherbrooke were quiet, but the 
brick yards were advertising for 50 
men. The standard Clay Products Co. 
at St. John’s reported a better month. 
Toronto reported that brick-makers 
were steadily employed with prospects 
of a very brisk season. Glass factories 
also had a good month. Brockville re- 
ported that cut stone and granite work 
was fairly active but that brick-making 
was quiet. Kingston reported that cut 
stone and granite work was dull. The 
pottery at Belleville was steadily en- 
gaged. Kitchener reported that the 
Braun Marble Works was busy and 
that brick and sewer pipe workers were 
busier than during last month. Regina 
reported that cut stone and granite 
workers were fairly employed. Prince 
Albert reported that brick yards would 
open up shortly if help could be ob- 
tained. Medicine Hat reported that the 
brick and tile plants were rather quiet 
but that the stoneware industry was 
fairly active. 


Clay, glass 
and stone 


an 


Sydney reported lubricating oils and. 


greases active. The paint and varnish 


works at Halifax were 


operating to capacity. 
Montreal reported that 
the paint and varnish 
industry was normal 
with a tendency to improve. Chemical, 
drug and medicine plants were fairly 
active. Quebec reported that cartridge 
and ammunition factories were very 
dull, over 200 employees being laid off 
during the month. The powder fac- 
tories at Sherbrooke were quiet. Tor- 
onto reported that the paint and varn- 
ish industries were busy, that the chem- 
ical and drug firms were active but that 
the soap factories were rather quiet. 
Hamilton reported cartridge and am- 
munition factories quiet. The electro- 
chemical plants at Niagara Falls were 
active. The Scarfe Varnish Co. at 
Brantford ran with a full staff. The 
oil companies at Kitchener were busy. 
The acid, drug and medicine plants 
were in need of female help and the 
Canadian Salt Co. was very busy. Win- 
} ipeg reported the soap factories work- 
ing normally. The Imperial Oil Works 
at Regina ran full time with a full staff, 
but the soap works were only fairly 
active. Vancouver reported that the 
paint works and soap works were busy. 
Victoria reported that the soap factories 
were busy, also the paint factories, there 
being an increasing demand for paint 
as compared with other years. 


Paints, oils, 
chemicals, 
explosives 


The earnings of the Canadian Pacific 
Railway Co. during March were 
: $12,374,182 as compared 
Railways, with $12,427,914 for 
shipping and March 1918. Sydney re- 
*longshore work ported that ’longshore 
work was more active 

during April than in the preceding 
month. Halifax reported that steam 
and street railway employees were very 
active. The street railway company 
added several new cars and dispensed 
with the services of all women con- 
ductors, their places being taken by 
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returned men. ‘Longshore work fell 
off during the month. Charlottetown — 
reported that the railway had a busy 
month, large quantities of potatoes 
and other products being shipped to 
the Provinces. St. John reported the 
steam railways exceptionally busy in 
the transportation of troops and pass- 
engers. “Longshore work was good. 
Transfers, liveries and garages re- 
ported an increase in business. Mon- 
treal harbour showed signs of activity. 
Quebec reported steam railways busy 
on freight. The railway repair shops 
were busy and garages vere very active. | 
The street railways were quiet. Three 
Rivers Traction Co. was very active. 
Toronto reported that the railways 
were busy transporting troops and 
freight. The repair shops were fairly 
active. The street railway traffic was 
normal and navigation was increasing- 
ly active. Hamilton reported that both 
steam and electric railways were busy 
on freight and passenger business, and 
that the steamships and motor trans- 
ports were busy with freight. Inland 
navigation was resumed at Niagara 
Falls giving employment to men at lake 
and canal ports. On the railways 
passenger traffic was good but freight 
movements were light. Brockville re- 
ported that *longshore work was not 
very active. Kingston reported the 
steam railways and railway repair 
shops were active and that ’longshore 
work was beginning to look up. Belle- 
ville reported that “longshore work was 
opening up. Galt reported that steam 
and electric railways were very busy. 
Kitchener reported activity. Stratford 
reported that steam railway workers 
were dull but that the railway repair 
shops were active. Liveries and gar- 
ages were busy. London reported that 
the steam railways were more active 
and that some of the crews laid off in 
the winter had been re-employed. The 
railway repair shops were busy. St. 
Thomas reported that regular men were 
well employed on local railroads’ but 
that employment among spare men was 
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fair only. Repair shops were busy. 
Chatham reported that the steam rail- 
roads showed considerable increase in 
the freight department while on electric 
railroads both passenger and freight 
traffic was very light. The street rail- 
way at Windsor was very busy. A 
number of 7’longshoremen were em- 
ployed and liveries and garages had a 
good month. Owen Sound reported 
that navigation had opened but that 
business so far was quiet. Fort William 
reported that navigation opened about 
the 22nd with a call for car checkers, 
truckers and other workers. The grain 
elevators also issued a call for weigh- 
men and inspectors and grain shovel- 
lers. Brandon reported the steam rail- 
ways and railway repair shops busy 
and street railways and transfers active 
until the strike. Regina reported the 
steam railway passenger business very 
good and the freight business very fair. 
Street and electric railways were very 
active and the railway repair shops 
were very busy. Railway traffic was 
good at Prince Albert. The railway 
repair shops at Calgary were fully em- 
ployed. Vancouver reported naviga- 
tion and ’longshore work active and 
transfers and garages busy. New West- 
minster reported that railway repair 
shops were absorbing much of the 
labour available. The street railway 
business continued to be very active. 


Quebee reported that the stone quar- 
ries were dull. Sherbrooke reported 


that the copper mines 
were closed down but 
that the asbestos mines 
were fairly busy. Dur- 
ing April the Cobalt mines operated 
at full capacity. A small surplus of la- 
bour was reported in the district, which, 
however, the gold camps farther north 
“appeared to be absorbing. A total of 
24 cars containing approximately 1.,- 
809,681 pounds of ore were shipped in 
April as compared with 24 ears con- 
taining 1,781,063 pounds in March. 
Bullion shipments amounted to 499 
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bars containing 649,400 fine ounces of 
silver as compared with 527 bars con- 
taining 669,521 fine ounces in Mareh. 


- Activity in the gold camps of Poreupine 


and Kirkland Lake continued to in- 
erease. The mill of the Dome Mines did 
not resume production during the last 
half of the month, though it was anti- 
cipated that the mill would be open 
early in May. Fernie reported that 
there were indications that some of the 
closed-down metalliferous mines would 
re-open shortly. Nelson reported a re- 
duction in wages of 25 cents per day 
at the smelter, and 50 cents at the mines 
operated by the Consolidated Mining 
and Smelting Co. which affected about 
2,000 men. This reduction was made 
in accordance with a previous agree- 
ment. The Granby Consolidated Min- 
ing and Smelter Co. at Anyox, which 
closed down during March, resumed 
operations and took on about 1,200 men. 
Nanaimo reported that the quartz mines ~ 
on the Island were very quiet. 


Sydney reported the output of the 
Dominion Collieries as 258,000 tons of 
coal and 48,000 tons of coke with 452 
ovens in operation, as compared with 
275,000 tons of coal and 50,000 tons of 
eoke with 515 ovens in February. It 
was claimed that the decrease in the 
output of coal was due to the 8-hour 
day also to the fewer working days in 
the month. The output of the Sydney 
Mines was 45,000 tons of coal and 7,600 
tons of coke and 148 ovens in operation, 
as compared with 37,000 tons of coal 
and 6,800 tons of coke with 146 ovens 
in operation in February. All the 
collieries were active except the Jubilee — 
Mine which worked half time only. 
Westville reported that the coal mines 
of the district worked part time during 
the first half and full time during the 
latter half of the month. Mine opera- 
tions at Minto remained comparatively 
quiet. Lethbridge reported a falling 
off in the mines of the district, some of 
the mines working only four days a 
week: this was due to there being large 
stocks of coal on hand. Calgary re- 
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ported that the mines of the district 
were working part time with a large 
surplus of miners. Fernie reported that 
the mines worked on an average only 
three days a week and that the manu- 
facture of coke fell behind. The Fernie 
ovens were closed down. Nanaimo re- 
ported that the mines of the district 
were rather dull and that a few days 
were lost and that the number of men 
out of work was gradually increasing. 


Halifax reported that there was 
plenty of employment for all workers 


in the building trade. 
Westville reported that 
the building tradescon- 
_ tinued to be very dull. 
Charlottetown reported that the stone 
eutters and bricklayers had a better 
month than during March, and that 
painters, plumbers, steam-fitters and 
carpenters had a good month. St. John 
reported a small amount of repair work. 
Fredericton reported that employment 
was good in the building trades and 
that carpenters, masons and painters 
were in demand. Montreal reported the 
building trades quiet. Quebec report- 
ed some dullness. Sherbrooke re- 
ported a fair amount of building going 
on. Building trades at Three Rivers 
were fairly active. St. John’s reported 
dullness. Sorel reported that the build- 
ing trades were quiet and that about 
50 men were out of work as a result. 
Ottawa and Hull reported no increase 
in building operations during April. 
Toronto reported that building trades 
opened up actively during the month 
and that the season promised to be a 
very busy one as regards small dwelling 
houses. At Niagara Falls the building 
trades showed some increased activity, 
and at St. Catharines and Brockville 
they continued to be fair. Kingston 
reported that a few residences were 
under construction and that some large 
contracts had lately been awarded. 
Peterborough reported considerable 
activity and that carpenters, bricklay- 
ers, painters and plumbers were well 
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employed. Hamilton reported the build- 
ing trades well employed, about 500 
dwellings and other buildings being in 
course of construction. Kitchener re- 
ported that bricklayers and carpenters 
were well employed, also painters and 
decorators. Guelph reported that 
building and construction showed con- 
siderable improvement over the pre- 
vious month. Stratford reported dull- 
ness but with a promising outlook. 
Woodstock reported that there was not 
much unemployment in the building 
trades. London reported quietness. St. 
Thomas reported that the building 
trades were better employed than in the 
previous month. Chatham reported 
that dullness still prevailed. Windsor 
reported considerable improvement 
with a demand for carpenters. The 
building trades at Owen Sound were 
very quiet. Winnipeg reported con- 
siderable activity, it being impossible to 
find skilled mechanies to fill the de- 
mand. At the end of the month the 
strike affected employment. Brandon 
and Prince Albert reported dullness, 
but at Regina and Medicine Hat, a fair 
number of dwelling houses were being 
erected. Lethbridge and Calgary re- 
ported some improvement mainly in 
dwelling houses. At Edmonton ear- 
penters were well employed. The build- 
ing trades continued to show improve- 
ment at New Westminster, but at Van- 
couver and Nanaimo general dullness 
prevailed. 


Westville reported that the lumber 
mills and logging camps were running 


at full capacity Char- 
lottetown reported fair 
activity in the saw- 
mills to which the operations of the 
industry were confined: St. John 
reported that river-driving and raft- 
ing was being carried on and_ that 
the various saw. and_ shingle mills 
were in active operation. Frederie- 
ton reported that considerable num- 
bers of men were engaged in river- 
driving and that the sawmills had 
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commenced operations. Quebec report- 
ed that river-driving in the district was 
in full swing under ideal conditions, 
though the sawmills were not yet start- 
ed. Sherbrooke reported the sawmills 
fairly busy. The sawmills in Ottawa 


and Hull had not begun operations. At 


Peterborough the industry was active 
and the sawmills were preparing for 
the big cut. Sault Ste. Marie reported 
activity at the sawmills. Fort William 
reported that river-driving had com- 
menced, but that as yet no great call 
for labour had been made. Prince Al- 
bert reported that the Prince Albert 
Lumber mill was not expected to open 
up this season, but that other mills ir 
the district would continue operations 
and that many of the local men had 
gone to these mills. Calgary reported 
that there was still a demand for men 
in the sawmills and lumber’ camps. 
Fernie reported some improvement in 
this industry over previous months but 
that the demand for lumber products 
fell very short of normal for the season 
It was anticipated that 
there would be an improvement later 
on. Vancouver reported that the lumber 
camps were slowly opening up though 
not in such numbers as last year, the 
demand for spruce having fallen off. 


The saw and shingle mills were fairly 


busy. New Westminster reported that 
sawmill work was not very active al- 
though all the mills were running; 
shingle mills, however, were running 
steadily. Nanaimo reported that the 
logging camps were still running stead- 
ily and that the shortage of men was 
disappearing. Saw mills were also run- 
ning steadily but the shingle mills were 
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not doing quite as well. Victoria. re- 
ported that the lumbering industry was 
fairly active with prospects of a good 
season ahead. 


Toronto reported an urgent demand 
for farm labour, both male and female, 
but that comparative- 
ly few persons were 
willing to leave the 
city for farm work. Hamilton reported 
a big demand for farm help with $50 
per month with board for single farm 
hands and $500 to $600 with free house, 
wood, milk, ete., to married men. Wood- 
stock reported many applications for 
farm labour. London reported that 
the situation with regard to farm labour - 
was quite serious; numerous jobs were 
being offered, but there were no ap- 
plications for work of this kind. Chat- 
ham reported a demand for farm help 
that was not being filled. It was the 
experience of the labour bureaus that 
returned men in general would not 
take up farm work. Brandon reported 
that farmers were unable to obtain the 
necessary help notwithstanding the 
high wages offered. Regina reported 
a shortage of farm labour. Prince Al- 
bert reported that an increasing num- 
ber of men were being engaged in dairy 
and stock farming. Saskatchewan re- 
ported the demand for farm labour-con- 
tinued to be brisk and that a large 
number of men were receiving wages 
varying from $70 to $80 per month. 
Medicine Hat and Lethbridge reported 
a Shortage of farm help although farm- 
ers are offering from $60 to $65 a 
month, with board. Edmonton: report- 
ed farm labour in general demand. 


Agriculture 


O20 


THE LABOUR GAZETTE 


May, 1919 


INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 


PROCEEDINGS FOR THE MONTH OF APRIL, 1919, WITH TEXT OF 
BOARD REPORTS. : 


URING the month of April the De- 
partment received reports from 
three Boards of Conciliation and In- 
vestigation established to deal with dis- 
putes between (1) the Sandwich, Wind- 
sor and Amherstburg Railway Company 
and certain of its employees, being mem- 
bers of Division No. 616, Amalgamated 
Association of Street and Electric Rail- 
way Employees of America, (2) the 
Dominion Power and Transmission Com- 
pany and certain of its employees, being 
linemen and operators, members of 
~ Local Union No. 105, International Bro- 
therhood of Electrical Workers, and (3) 
the Brantford Municipal Railway Com- 
mission and certain of. its employees, 
being members of Local Division No. 
685, Amalgamated Association of Street 
and Electric Railway Employees of 
America. The Board established to deal 
with the dispute between the Montreal 
Light, Heat and Power Company advis- 
ed with regard to the situation at that 
point, and eight applications were re- 
ceived for the establishment of Boards. 
During the month of April certain 
changes were made in the membership 
of the Labour Appeal Board, and early 
in May an order in council was adopted 
_ providing for the repeal of a portion of 
the order which related to the establish- 
ment of the Board. 


Applications Received 


During April applications for Boards 
were received as follows: 


1. From the employees of the Do- 
minion Power and Transmission Com- \ 
pany, being linemen and_ operators, 
members of Local Union No. 105, Inter- 
national Brotherhood of Hlectrical 
Workers. 


2. From the employees of the Brant- 
ford Municipal Railway Commission, 
members of Local Division No. 685, 
Amalgamated Association of Street and 
Electric Railway Employees of America. 


The personnel of the Boards estab- 
lished in the foregoing cases and the 
text of the Boards’ reports appears in 
the present chapter. 


3. From the employees of the Hull 
Electric Railway Company, members 
of Division No. 591, Amalgamated .As- 
sociation of Street and Electric Railway 
Employees of America. A Board was 
established composed as -follows: Mr. 
D’Arcy Scott, K.C., Ottawa, Chairman, 
appointed by the Minister in the ab- 
sence of a joint recommendation from 
the other two Board members, Messrs. 
G. D. Kelley, Ottawa, and Fred. Ban- 
eroft, Toronto, nominees of the ecom- 
pany and employees respectively. 


4. From the Winnipeg Street Rail- 
way Company in connection with a dis- 
pute with its motormen and conductors. 
A Board was established, Mr. Isaac Pit- 
blado being appointed on the company’s 
nomination. The employees decided not 
to name a person for appointment to 
the Board and Mr. R. 8. Ward, general 
manager of the Co-operative Stores, 
Winnipeg, was thereupon appointed by 
the Minister as on behalf of the em- 
ployees. It developed that Mr. Pitblado 
was absent from Winnipeg and would 
not. return for some days. The Com- 
pany thereupon named Mr. J. Bowes 
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Coyne, K.C., Winnipeg, in substitution 
for Mr. Pitblado, and Mr. Coyne was 
appointed accordingly. The chairman 
had not been appointed at the time of 
going to press. Considerable unrest pre- 
vailed among the employees and there 
was some danger of the men ceasing 
work. It was, however, decided to con- 
tinue work for the present pending in- 
quiry by the Board to be established. 


5. From the civic employees of the 
Corporation of the City of Brandon, 
Manitoba, members of Civil Employees’ 
Federal Labour Union No. 69. The em- 
ployer being a municipality a Board 
could be established only by the consent 
of both parties. This consent was grant- 
ed by the City and a Board was estab- 
lished accordingly, Mr. Geo. R. Cold- 
well, K.C., Brandon, being appointed a 
member thereof on the recommendation 
of the company. Almost simultaneously 
with the receipt by the Minister of the 
application for a Board, a brief strike 


occurred on the part of the employees 


concerned. Direct negotiations were 
then resumed and a working agreement 
effected. 


6. From the employees of the Grand 
Trunk Pacific Railway Company, Cana- 
dian National Railways and Canadian 
Pacific Railway Company, members of 
the Brotherhood of Railway Clerks, 
Freight Handlers and Station Em- 
ployees. This dispute was, by arrange- 
ment between the parties concerned, and 
effected through the Minister of Labour, 
transferred to the Canadian Railway 
Board of Adjustment No. 1, and word 
was received that it had been satisfac- 
torily adjusted. 


7. From the employees of the Cor- 
poration- of the City of Hull, Quebec, 
being firemen and members of the In- 
ternational Association of Fire Fighters, 
Local Union No. 174. The employer in 
this ease being a municipality a Board 
could be established only by the consent 
of both parties. The Corporation of 
Hull consenting a Board was establish- 
ed, Dr. Archambault, Mayor of Hull, 
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and Mr. Patrick Green, Ottawa, being 
appointed members, on the recommenda- 
tion of the Corporation and employees 
respectively. ; ii 


8. From the employees of the Edmon- 


- ton Municipal Street Railway. The em- 


ployer in this case being a municipality 
a Board could be established only by the 
joint consent of both parties. While 
correspondence on this point was being 
carried on an officer of the Department, 
who visited the locality, intervened and 
it is understood that the matters in dis- 
pute have been adjusted. 


Other Proceedings under Act 


During April other proceedings under 
the Act took place as follows: 


The Board established to deal with the. 
dispute between the Montreal Light, 
Heat and Power Company advised that 
the inquiry was nearing conclusion, and 
there was ground for hoping that a 
working agreement would result. Un- 
fortunately the employees, not realizing 
the precise situation, ceased work for 
two or three days, but the Board inter- 
vened in the dispute and better relations 
were secured. 


Mr. William Rutherford, of the Wil- 
liam Rutherford and Sons Company, 
Limited, Montreal, and Mr. B. 
Coughlin, of the B. J. Coughlin Com- 
pany, Limited, Montreal, were appoint- 
ed members of the Labour Appeal 
Board, to fill the respective places of 
Messrs. H. I. Thomas and S. R. Par- 
sons, who had resigned, Messrs. Ruther- 
ford and Coughlin being named by the 
Canadian Manufacturers’ Association. 
Mr. Gus Franeq; who had withdrawn 
from the Board, resumed membership in 
the place of Mr. J. A. McClelland, who 
had been temporarily appointed. 


On May 1 the order in council, dated 
July 11, 1918 (P.C. 1743), under which 
this Board was created, was amended by 
cancellation of that portion of the order 
under which the Board of Appeal was 
constituted, and the Board of Appeal 
ceased, therefore, to exist as from May 1. 
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Report of Board in Dispute between the Sandwich, Windsor and Amherstburg 
Railway Company and certain of its employees 


A REPORT was received from the 

Board established to deal with the 
dispute between the Sandwich, Windsor 
and Amherstburg Railway Company 
and certain of its employees, being 
members of Division No. 616, Amal- 
gamated Association of Street and Elec- 
tric Railway Employees of America. 
The Board was composed as follows: 
His Honour Judge J. G. Wallace, Wood- 
stock, chairman, appointed by the Min- 
ister in the absence of a joimt recom- 
mendation from the other two Board 
members; Messrs. F. H. McGuigan, 
Toronto, and A. Hooper, Windsor, nomi- 
nees of the company and employees re- 
spectively. His Honour Judge <A. T. 
Boles, Simcoe, who had formerly ac- 
cepted the chairmanship of this Board, 
was forced to resign on account of ill- 
health. The report was signed by all 
three members and was accompanied by 
a proposed schedule of rates and rules. 
Mr. Hooper did not coneur as to two 
of the articles included in the agree- 
ment and expressed his intention to 
submit a minority report. 


Report of Board 


In the matter of the Industrial Dis- 
putes Investigation Act, 1907, and 
of a dispute between the Sandwich, 
Windsor & Amherstburg Railway 
Company, employer, and certain of 
its employees, being members of 
Division No. 616, Amalgamated As- 
sociation of Street and Electric 
Railway Employees of America, 
employees. 


The Board of Conciliation and In- 
vestigation to enquire into the above 
dispute was appointed by the Honour- 


able the Minister of Labour on the 27th 
day of March, 1919. His Honour J. G. 
Wallace, of Woodstock, Ont., was ap- 
pointed Chairman of the Board on the 
10th of April, 1919, the other members 
of the Board being Mr. F. H. McGuigan, 
of Toronto, representing the company, 
and Mr. Aréhie Hooper, of Windsor, 
representing the employees. 

The meetings of the Board were held 
at Windsor on the 16th, 17th, 18th, 19th, 
21st, 22nd and 23rd days of April, 1919. 


The representatives of the men were 
Mr. R. L. Reeves, of Detroit, Mr. Ernest 
Thorn and Mr. Richard Burgess, of 
Windsor. The company was represent- 
ed by Mr. Sidney Anderson, general 
manager; Mr. Frederick Hayes, super- 
intendent; Mr. Harry Ferguson, Mr. 
John Goulet. 


The representatives of the company 
and employees failing to agree on work 
hours and rates of pay, these matters 
were left to the Board to decide. ~ 


The Board is pleased to report that, 
after hearing and carefully considering 
all evidence and matters submitted fully 
discussed by the representatives of the 
men and the company, they have agreed 
upon the schedule of rules and regula- 
tions covering working conditions and 
wages, a copy of which is herewith sub- 
mitted, with the exception that Mr. 
Hooper, representing the men, does not 
agree to Articles 21 and 22—except as 
to the rate for overtime, in which he con- 
curs—and the general substitution of 
the word ‘‘employees’’ for ‘‘ Associa- 
tion.’’? His objections will be covered in 
a minority report. 

The Chairman and Mr. McGuigan | 
have agreed that the claims of Renaud, 
Higgins, O’Brien and Jos. Reaume 
should be dismissed. Mr. Hooper does 
not agree with this recommendation. 

The Board unanimously agrees that 
Joseph Ballestina should be allowed two 


days’ pay. 
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The Board recommends that Knox 
and Loop should ,be reinstated imme- 
diately, provided that they admit they 
should have made a prompt report of 
the accident. 


Windsor, Ont., April 24th, 1919. 


(Se¢d.) J. G. WALLACE, 
Chairman of the Board. 
(Sgd.) F. H. McGuigan, 
| Member of the Board. 
| (Sed.) A. E. Hooper, 


Member of the Board. 


SANDWICH, WINDSOR & AMHERSTBURG 
RAILWAY. 


Regulations Governing the Service and Rates 
ef Pay of Conductors and Motormen of 
the Sandwich, Windsor & Am- 
herstburg Railway. 


ARTICLE No. 1.—The Book of Rules and 
instructions issued from time to time by Com- 
pany’s officers will govern all employees. 


ARTICLE No. 2.—Employees will not be dis- 
criminated against for being members of a 
Union or Brotherhood nor for serving on Com- 
mittees representing employees, and, upon writ- 
ten request a reasonable time in advance by 
their Chairman or Secretary, will be relieved 
for Committee work when it can be done with- 
out interfering with the service. 


ARTICLE No. 3.—Bulletin orders and special 
instructions issued from time to time will be 
posted in the Car House office at Windsor and 
in the Amherstburg station. 
and instructions must be signed for as pro- 
vided in Rule No. 1 of the Book of Rules. 


ArtTicLE No. 4.—All employees included in 
this schedule will be provided with coupon pass 
books good on all city lines and, on applica- 
tion at the superintendent’s office, a reasonable 
amount of free transportation will be issued 
over the interurban lines of the Company. 


ArTICLE No. 5.—Tickets, change, transfers 
_and other supplies may be obtained at the Car 
House office where all conductors and motor- 
men will procure necessary supplies. Conduc- 
tors whose runs do not pass the Car House 
can procure change, tickets and other neces- 
sary supplies at the Main Office during the 
hours it is open. 


ArTICLE No. 6.—(a) Conductors and motor- 


men will“be entitled to choice of, and will 
select their runs in accordance with seniority 
in the service. Selections to be made about 
January Ist of each year and at each change 
of time card, of which notice will be posted 
five (5) days before taking effect. 
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(b) In the event of a vacancy the first extra 
man will be entitled to the run for a period 
not to exceed five (5) days, after which con- 
ductors or motormen ranking next below in 
seniority will have the right to re-select their 
runs. 

(ec) The Company will provide the Em- 
ployees’ Committee with a copy of each new 
schedule four (4) days before the signing up 
takes place, and it will be the duty of the Em- 
ployees’ Committee to see that runs are se- 
lected within the four days in accordance with 
seniority. Different schedules will be posted 
for week days and Sundays and a separate 
sign-up will be made for each schedule. 

(d) Freight cars that run daily shall be 
posted as regular runs when summer schedule 
becomes effective. Conductors or motormen 
selecting a freight run shall hold the run until 
the next yearly sign-up. 

ARTICLE No. 7.—Regular conductors and 
motormen will not be required to do extra work 
after finishing their regular runs if competent 
extra men are available. The Company will, 
when possible, provide extra men to protect 
the service. 


ARTICLE No. 8—Men performing tripper 
work shall receive not less than one (1) hour’s 
pay for each tripper run. Actual time will be 
paid for all time in excess of one (1) hour. 


ARTICLE No. 9.—Conductors and motormen 
required to instruct new men will be paid fifty 
(50) cents a day or over half a day they per- 
form such service. 


ARTICLE No. 10.—Men required to go to 
either terminal of the interurban division for 
relief work shall be paid for dead-heading both 
ways, and if held more than one day shall in 
addition be paid for dead-heading one way. 


ARTICLE No. 11.—Men who have been noti- 
fied and report for duty at 5.45 a.m., 11.00 a.m. 
and 4.00 p.m., and who fail to procure work, 
shall be paid not less than one (1) hour’s time 
for each such attendance. 


ARTICLE No. 12.—Any regular employee en- 
tering the Military or Naval service of his 
country between August 4, 1914, and November 
11, 1918, shall retain his full seniority rights 
(including all time in his country’s service) 
and be reinstated by making application per- 
sonally or in writing to the proper officer of the 
Company within ninety (90) days after his dis- 
charge. 

ArTICLE No. 13.—Any conductor or motor- 
man against whom charges are made will report 
when off duty tothe superintendent and be 
given a hearing within forty-eight (48) hours. 
Tf satisfactory adjustment is not thus obtained 
he may appeal to the general manager or vice- 
president and be accompanied by the Em- 
ployees’ Committee, and if exonerated will at 
once be reinstated and receive full regular pay 
for all time lost. 

ARTICLE No. 14.—Claims for shortage against 
conductors shall be made within seven (7) days 
and shall be accompanied by the trip sheet. 
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Conductors of cars equipped with Ohmer regis- 
ter will on request be shown the register re- 
porting sheet for the day of shortage. 


ARTICLE No. 15.—A. book. shall be provided 
in the Car House office in which employees can 
register the day or days they desire to be off 
duty. Those registering first shall be given 
preference, provided, however, that in case of 
members of the Employees’ Committee having 
business for the employees, a special effort 
shall be made to relieve them. 


ARTICLE No. 16.—Conductors shall not be 
used as motormen, or vice versa, except in case 
of necessity. 

ARTICLE No. 17.—In case of schedule on in- 
terurban lines becoming irregular, the _ dis- 
-patcher shall remain in the office until the 
schedule is readjusted. 


ARTICLE No. 18.—AlIl new headlights install- 
ed shall have modern adjustable dimmers. 


a ARTICLE No. 19.—Provision will be made at 
the Car House for the convenience of condue- 
tors and motormen in making out reports. 


ARTICLE No. 20.—Cars to be properly equip- 
ped with brakes, fenders and modern sanders, 
and before being put in service cars shall be 
properly cleaned, oiled and equipped and fires 
laid by barn men at Windsor barns. 
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ARTICLE No. 21.—Ten (10) hours with a 
minimum of nine (9) hours to be completed 
within twelve (12 consecutive hours shall con- 
stitute a day’s work for conductors and motor- 
men. Any time worked after twelve (12) hours. 
will be paid for at the rate of twenty (20) 
cents per hour in addition to the regular rate. 


ARTICLE No. 22.—The rate of wages shall 
be: 


Pirst Six’ months, 2 Wa ae . 35¢ per hour 
Second six nonths |... te aie 57¢ per hour 
Second year: ayin5 sees een. tke 38¢ per hour 


hind “year and. AL0er ic ale sees 40¢ per hour 
plus one (1) cent an hour, exclusive of over- 
time, in heu-of uniforms. Caps and badges 
will be provided by the Company. 

This schedule to become effective April 1st, — 
1919, and to continue for one year, and from 
year to year thereafter except upon thirty (30) 
days’ notice in writing from either party of 
their desire for change. 


(Sgd.) J. G. WaALuace, 
Chairman. 


(Sgd.) F. H. MocGuiean, 
(Sgd.) A. E. Hooper. 


Report of Board in Dispute between the Dominion Power and Transmission 
Comoany, Hamilton, Ontario, and its linemen and operators 


REPORT was received from the 
Board established to deal with the 
dispute between the Dominion Power 
and Transmission Company and certain 
of its employees, being linemen and 
operators, members of Local Union No. 


105, International Brotherhood of Elec-— 


trical Workers. The Board was com- 
posed as follows: His Honour Judge 
Colin G. Snider, Hamilton, appointed 
by the Minister in the absence of a joint 
recommendation from the other two 
Board members, Messrs. Geo. S. Kerr, 
K.C., Hamilton, and Fred. Bancroft, 
Toronto, nominees of the company and 
employees respectively. The Board pre- 
sented a unanimous report, which was 
accompanied by an agreement, signed 
by representatives of both parties to the 
dispute. 


Report of Board 


In the matter of the Industrial Dis- 
putes Investigation Act, 1907, and 
of a dispute between Dominion 
Power and Transmission Company, 
employer, and certain of its em- 
ployees, being linemen and oper- 
ators, members of Local Union 105, 
International Brotherhood of Elec- 
trical Workers, employees. 


To the Honourable, 
the Minister of Labour, 
Ottawa, Ont. 
Sir, 
The Board of Conciliation appointed 


‘by you in connection with the dispute 


in this matter have the honour to report 
that pursuant to appointment they met 
at the Court’ House in Hamilton on the 
21st day of April, 1919, and proceeded 
to hear the parties to the dispute. 
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The Board was attended by three rep- 


resentatives for the employer and three - 


representatives for the employees. 

- After proceeding a certain distance in 
the investigation and discussion on the 
recommendation of the Board, the em- 
ployer and employees adjourned for the 


purpose of conference to see if some set- 


tlement could be arrived at. 

The result. of the meeting was sub- 
mitted to the employees at a meeting on 
the evening of the 22nd inst. A report 
of the employees having been received 
and seeming favourable to a settlement 
. in the case of the linemen, we proceed- 
ed to consider the case of the operators, 
and again, after some discussion, upon 
the suggestion of the Board, it was de- 
cided that there should be a conference 
over the dispute as to the operators, the 
result of which was that it was again 


agreed to submit to a meeting of the’ 


men in the evening the statements made 
by the representatives of the employer. 

The result of this conference was that 
at eur meeting on Wednesday morning, 
the 23rd day of April, the employer and 
employees reported that an agreement 
_ had been arrived at between them cover- 
ing all the matters in dispute. 


This agreement has been signed by the 
representatives and we have the honour 
to enclose one copy thereof with our re- 
port. 


We have the honour to be, 
Your obedient servants, 
(Sgd.) Conin G. Sniper, 


Chairman. 


(Sgd.) Freep Bancrort, 
For Employees. 


Gro. S. Kmrr, 
For Employer. 


Hamilton, April 23rd, 1919. 


(Sed. ) 


Agreement between Dominion Power 
and Transmission Company, Lim- 
ited, and its employees, being oper- 
ators and linemen, members of the 
‘L. U. 105, I. B. of E. W., Hamilton, 
@ntario. 


THE LABOUR GAZETTE 


525 


This agreement entered into on April 
Ist, 1919, is to remain in force and ef- 
fect until April Ist, 1920, and there- 
after until thirty thirty days’ notice in 
writing terminating it is given by one 
party to the other. 


OPERATORS AT Sus-stations B, C, D, BH, 
Py GH Mi. aan ss: 


1. Present hours of work to continue 
and relief operators to be increased to 
four for the purpose of providing one ~ 
day’s rest in seven with pay for each 
operator aS near as practicable. 

2. Each operator shall be allowed one 
week’s holidays each year with pay. 

3. Dominion Power and Transmission 
Company will not discriminate against 
any of its employees because of their 
membership in L. U. 105, I. B. of E. W., 
of Hamilton, Ontario. 

4. The rate of pay shall be the follow- 
ing: 


First operator to receive $110.00 per 
month. 

Second operator to receive $105.00 per 
month. 

Helpers at power stations, $75.00 per 
month. 


5. All overtime shall be paid at the 
rate of time and a half. 

6. Nothing in this agreement shall be 
construed so as to lower the pay of any 
employee now receiving a higher rate. 


OPERATORS AT SUB-STATION A AND FAST 
Enp PowER STATION. 


7. Operators at Sub-station A and 
East End Power Station shall receive 
an increase of $5.00 per month over 
their present rate of pay. 


LINEMEN. 


8. Present hours of work to continue. 

9 A first-class lineman shall be one 
who handles primary wires or patrols 
high tension lines. 

A second-class lineman shall be one 
who handles secondary wires only. 
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10. The rate of wages shall be the 
following : 


First-class linemen, 55¢ per hour. 
Second-class linemen, 50c per hour. 


11. Time and a half for overtime. 


Double time after 10 p.m. and on Sun- 

days and all legal holidays. 
12. Dominion Power and Transmis- 
sion Company will not discriminate 
against any of its employees because of 
their membership in the L. U. 105, I. B. 
of E. W., of Hamilton. 

In the event of a difference arising 
over the interpretation of this agree- 
ment, a committee of the organization 
shall meet with the Company’s officials 
and adjust the matter. In case of fail- 
ure to adjust the difference, no cessation 
of labour shall take place until the high- 
est officials of both parties have met in 
an endeavour to arrive at a settlement. 
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Dated at Hamilton, this 23rd day of 
April, A.D. 1919. 


Signed on behalf of Dominion Power 
and Transmission Company: 


-(Sgd.) Epw. P. CoLEmMan, 
General Manager. 
(Sgd.) M. E. Anous, 
’ General Supt. 
(Sgd.) Gro. E. Wauer, 


General Supt. 


Signed on behalf of Local 105, I. B. 
of EK. W.: 


(Sed.) CHARLES OSIER, 
President, L. U. 10%. 
(Sgd.) STANLEY Boonp, 
Secretary, L. U. 108. 
(Sgd.) JoHN NOBLE, 


Representing 
International Office. 


Report of Board of Dispute between the Brantford Municipal Railway Commission 
and certain of its employees 


REPORT was received from the 

Board established to deal with the 
dispute between the Brantford Munici- 
pal Railway Commission and certain of 
its employees, being members of Local 
Division No. 685, Amalgamated Asso- 
ciation of Street and Electric Railway 
Employees of America. The Board was 
composed as follows: His Honour Judge 
Colin G. Snider, Hamilton, appointed 
on the joint recommendation of the 
other two Board members, His Honour 
Judge J. G. Wallace, Woodstock, and 
Mr. John McGrattan, Brantford, nomi- 
nees of the company and employees re- 
spectively. A unanimous report was 
presented by the Board and was accom- 
panied by a proposed schedule of rates 
and rules. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and’ in the 
matter of a dispute between: The 
Brantford Municipal Railway Com- 


mission, employer,, and its em- 
ployees, being members of Local 
Division No. 685, Amalgamated 
Association of Street and Electric 
Railway Employees of America, 
employees. f 


To the Honourable 
The Minister of Labour, 
Ottawa. 


Sir: 

The Board of Conciliation herein has 
the honour to report as follows: 

On Friday, the 25th day of April, 
1919, at 10 a.m., the Board established 
by you in this dispute met at the City 
Council Chamber in Brantford; the 
members, Colin G. Snider, James G. 
Wallace and John McGrattan, were all 
in attendance. 

The members of the employer com- 
mission, F. F. Calbeck, W. R. Turnbull 
and C. H. Hartman, were in attendance 
throughout the hearing and Joseph Gib- 
bons, Frank S. Vinall, H. Clemenhagen 
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and J. Arthur Huson, representing the 

employees, also attended. The Board 

- continued in session on the 25th, 26th 
and 28th days of April, 1919. 


After hearing the parties and the 
evidence adduced and considering. the 
schedules, statements and documentary 
evidence laid before us, and having fail- 
ed to bring about complete agreement 
between the parties, the Board took the 
matter into consideration and recom- 
mend for acceptance by the employer 
and employees the schedule of rules and 
rates of wages returned herewith as 
part of our report as being in the 
opmion of the Board, just and fair, 
having regard to the local and general 
conditions prevailing at this time. 


All of which we have the honour to 
submit. 


(Sed.) Coxtin G. SNIDER, 
Chairman. 
(Sgd.) J. G>WaAuuace, 
, For Employer. 
(Sgd.) Joun McGrartan, 


Kor Employees. 


Dated at Brantford this 28th day of 
April, 1919. 


BRANTFORD Municipau RatmLway. 


Schedule of Rules and Rate of Pay re- 
commended by the Board. 


PART I. 


CuAusE 1—This Schedule of rules 


and rate of pay shall come into force’ 


and effect on the 1st day of May, 1919; 
and continue until the Ist day of June, 
1920, and from year to year thereafter 
until changed by agreement of the 
parties thereto. Either party may ask 
for variation or change in any clause or 

clauses in this Schedule by giving the 
other party thirty days’ notice in writ- 
ing prior to the lst day of June, 1920, 
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or prior to the 1st day of June in any 
year thereafter. 


-CuausE 2.—That 9 hours shall con- 
stitute a day’s work for all employees, 
to be served within twelve consecutive 
hours. That time and one-half shall be 
paid for all overtime, not to include over- 
time served in replacing a sick man. 


CiausE 3.—That the Municipal Rail- 
way will pay half costs of one uniform 
for each motorman and conductor for 
each year for the first two years of 
service, and after that supply one stand- 
ard uniform each year for each con- 
ductor and motorman. 


CuAauseE 4.—That conductors receive 
$25.00 (Twenty-five Dollars) for change 
and tickets. 


Cuause 5.—That a stool shall be 
placed on each end of the Market Street 
ear for the use of the motorman and 
conductor. 


Cuause 6.—That seniority in the 
service shall be recognized at all times. 
That no discrimination on account of 
employees belonging to labour organiza- 
tions shall be shown. That all privileges 
now enjoyed by employees shall be con- 
tinued. 


CuauseE 7.—That any motorman or 


~ conductor against whom charges have 


been received shall have the right to — 
appeal in person to the Municipal Rail- 
way Commission, and bring with him 
representatives from Local Division 685 
and he shall be given notice of the deci- 
sion of the Commissioners within forty- 
eight hours after hearing his appeal, and 
he shall have the right to have such 
hearing before any penalty is imposed. 


CuiausE 8.—The scale of wages shall 
be as follows: 


First year men, 37 cents per hour. 
Second year men, 39 cents per hour. 


Third year men and thereafter, 41 
cents per hour. 
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That Frank Gould’s wages as store- 
keeper, ete., be 41 cents per hour. 


That the Inspector’s pay shall be not 
less than $100.00 per month. 


PART 2. 


That for section and switch men nine 
hours shall constitute a day’s work and 


—. 
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the rate of wages shall be 38 cents per 
hour. Overtime, if any, at same rate. 


(Sgd.) Contin G. SNIDER, 
Chairman. 
J. G. WALLACE, 
For Employer. 
JoHN McGrarrtan, | 
For Employees. 


(Sed. ) 


(Sed. ) 


DECISION OF CANADIAN RAILWAY BOARD OF ADJUSTMENT No.1 
AFFECTING EMPLOYEES OF CANADIAN EXPRESS COMPANY | 


Special Session of the Board 


T)URING March a dispute between the 

Canadian Express Company and 
certain of its employees, being clerks, 
drivers, porters, messengers, ete., mem- 
bers of the Canadian Brotherhood of 
Railroad Employees, was referred to a 
Board of Conciliation under the chair- 
manship of His Honour Judge R. D. 
Gunn, Ottawa, with Messrs. F. H. Me- 
Guigan and Fred Bancroft represent- 
ing the company and the employees re- 
spectively. The Board presented a re- 
port which was signed by the chairman 
and by Mr. Bancroft. Mr. Bancroft, 
however, differed from the chairman at 
some points and on those points sub- 
mitted an independent report; Mr. Me- 
Guigan presented a minority report. 
The Company appealed the dispute to 
the Labour Board ‘of Appeal. This 


Board presented a report on April 8, a _ 


minority report being presented by 
Messrs. Bruce and Franeq, the labour 
representatives. These reports were 
printed in last month’s issue of the La- 


- BouUR GAzETTE. Both Conciliation Board 


and Appeal Board recommended that 


the question of the mileage basis with’ 


the accompanying question of rates of 
pay for train messengers and helpers 
should be referred to the Canadian Rail- 
way Board of Adjustment No. 1 for set- 
tlement. 


Following the delivery of the Board 
of Appeal judgment the employees ceas- 
ed work. Direct negotiations were in a 
day or two resumed, the Minister of 
Labour acting as mediator, and the men 
resumed work after a few days’ strike 
with the understanding that all points 
not settled as a result of the enquiry 
before the Conciliation Board should go 
for adjustment to the Canadian Railway 
Board of Adjustment No. 1. A special 
session of the Board of Adjustment was 
held in Montreal on April 17, 18 and 19, 
and an agreement was reached, a sched- 
ule of rules and wage rates being signed 
by representatives of both parties. The 
complete text of the report of the Board 
of Adjustment embodying the schedule 
of wages follows: 


Report of Canadian Railway Board of 
Adjustment No. 1 


Montreal, April 19th, 1919. 


Concerning the Canadian Express Com- 
pany and its employees, being mem- 
bers of the Canadian Brotherhood 
of Railway Employees. 


Dispute relative to schedule revision, 
including the adoption of wage rates 
and conditions of employment govern- 
ing messengers, helpers, clerks, drivers, 
porters and others in the employ of the 
Express Company. 


May, 1919 


GENERAL 


On April 10th, 1919, the organiza- 
tion specified above authorized a strike 
of employees of the Canadian Express 
Company, and when this dispute came 
to the Board for consideration, the 
strike, which affected a considerable 
number of the employees of the Com- 
pany, had been in effect for one week. 
~ Canadian Railway Board of Adjust- 
ment No. 1 completed its monthly sit- 
tings for April at 4.30 p.m. on April 
17th, and some of the members of the 
Board had left the Board Room, for 
their respective offices, when the Hon- 
ourable G. D. Robertson, Minister of 
Labour, called the Secretary by tele- 
phone to ascertain if the Board could 
take under advisement and give prompt 
consideration to the matter of arranging 
a settlement of the dispute, with the 
understanding that the strike would be 
immediately called off, if the. Board 
would consent to promptly deal with 
the questions involved. 

The Board was at once convened and 
the Minister of Labour was invited to 
meet with and to arrange to bring be- 
fore it the representatives of the Com- 
pany and of the employees concerned, 
which he did shortly after 5 p.m. 

After some discussion relative to the 
general questions involved, the parties 
to the dispute prepared and submitted 
to the Board the following letter: 


‘*Montreal, April 17th, 1919. 


‘“Mr. R. Chapple, 
‘‘Seeretary, Canadian Railway 
‘*Board of Adjustment No. 1, 
‘“ Montreal, Que. 


STATEMENT. 


‘*Dear Sir, 


‘“Referring to the dispute between the Cana- 
‘‘dian Express Company and its employees, 
‘fand the strike of the employees concerned 
‘‘which has been in effect for some days; 


‘(The undersigned, on behalf of the Cana- 
‘‘dian Express Company, and on behalf of the 
‘‘General Committee representing the em- 
‘“ployees, hereby request Canadian Railway 
‘“Board of Adjustment No. 1 to take under 
‘“eonsideration all questions in controversy 
‘‘between the Canadian Express Company and 
‘‘its employees, and we hereby agree on behalf 
‘fof the Canadian Express Company and on 
‘“behalf of the employees affected to abide by 
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‘‘the decision rendered by Canadian Railway 
‘“Board of Adjustment No. 1 on all questions 
‘“involved and to be considered by the Board. 

‘“The undersigned General Chairman, repre- 
‘‘senting the employees, agrees that in con- 
‘‘sideration of your Board deciding and agree- 
‘‘ing to take the questions of difference under 
‘“prompt advisement, and to render decisions 
‘“thereon, to at once issue instructions calling 
‘“off the strike, with the understanding that 
‘‘such employees shall be reinstated without 
““ prejudice. 


> 


‘“Yours truly, 


‘‘(Sed.) A. SCHOLEY, 
‘‘Chairman, General Committee 
‘“Representing the Employees. 


‘“(Sgd.) JOHN PULLEN, 
‘«President, 
‘*Canadian Express Company.’’ 


On receipt of the letter the Board 
unanimously agreed that the questions 
involved were of such importance as to | 
warrant it in undertaking to deal there- 
with promptly, and the various mem- 
bers of the Board at once arranged to 
change their personal and individual 
plans for the purpose of continuing in 
session to handle this case. 


On the morning of Good Friday, 
April 18th, the parties to the controv- 
ersy appeared before the Board, and 
the entire day was spent in a general 
analysis of the various points in dis- 
pute in an effort to reconcile, in so far 
as possible, the differences between the 
parties on the outstanding points, and 
by evening considerable progress had 
been made in this direction. 


At nine a.m. April 19th, further hear- 
ings were held in connection with these 
questions, such hearings continuing un- 
til after noon of that date, when, after 
the parties to the dispute had _ with- 
drawn, and all evidence in connection 
with the points of difference had been 
placed before the Board, decision on the 
matters still unsettled was~reached. 


The Board found in connection with 
this dispute certain somewhat embarras- 
sing features, as follows: 

All questions involved in the con- 
troversy between the Canadian Express 
Company and its employees had been 
the subject of consideration by a Board 
of Conciliation appointed under the pro- 
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visions of the Industrial Disputes In- 
vestigation Act, and as a result of a 
majority and minority report having 
been filed by said Board of Conciliation, 
the questions in dispute had later been 
referred to the Board of Appeal ap- 
pointed under P.C. 1748. Again the 
controversy was embarrassed by the fact 
that the Board of Appeal did not file a 
unanimous decision in connection with 
the dispute, and once more parties to 
the controversy declined to accept the 
decisions rendered, and the organiza- 
tion authorized’ a strike to become 
effective at 6 p.m. April 10th, 1919. 


On the afternoon of April 10th, in a 
letter addressed to the President of the 
Company and the President of the Or- 
ganization, Canadian Railway Board of 
Adjistment No. 1 extended its friendly 
offices with a view of undertaking to 
promptly reconcile existing differences, 
this action being taken on the sugges- 
tion of the Minister of Labour. Efforts 
made in this connection, however, were 
unsuccessful, with the result that the 
strike became effective. 


In connection with the Board’s final 
decision or award, it is believed proper 
to refer to certain essential features of 
the decision, and to deal briefly with 
the reasons which actuated the Board 
in deciding as outlined in the awarded 
schedule. 


The Board in considering the ques- 
tions involved, and in preparing and 
awarding the completed schedule, be- 
lieved it to be necessary to carefully re- 
view the majority and minority reports 
rendered by the Board of Conciliation, 
which had dealt with these matters, and 
whose reports to the Minister of Labour, 
dealing therewith, had been placed be- 
fore it. : 

Careful consideration was also given 
to the recommendations of the majority 
and minority report of the Board of 
Appeal, which Board also heard this 
dispute after the Board of Conciliation 
had failed to effect settlement. 


Canadian Railway Board of Adjust- 
ment No. 1 also had before it Supple- 
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ment No. 19 to General Order No. 27, 
issued April 14th, 1919, which Supple- 
ment dealt with the wage rates and con- 
ditions of employment of the employees 
of the American Railway Express Com- 
panies, under the United States Railroad 
Administration. 

All of the above documents were given 
full consideration by the Board, in ad- 
dition to the originally proposed. sched- 
ule of the employees, and the oral argu- 
ments presented by the parties to the 
dispute. 


The Board in rendering its Asche 
followed, in so far as it appeared con- 
sistent and proper, the provisions and 
intent of the recently issued Supple- 
ment No. 19 to General Order No. 27, 
for Express Employees on United States 
Railroads, but on certain questions the 
Board deemed it advisable to vary 
slightly from the provisions of this Sup- 
plement in order to deal equitably with 
the contentions of these employees, 
having regard to comparisons with 
similar classes of employees in Canada, 
and some of the variations are as fol- 
lows: 


Ist. Supplement No. 19 to General 
Order No. 27 affecting express employees 
in the United States, provided that the 
increased compensation awarded therein 
should become effective as of January 
Ist, 1919. 


In the case of the employees of the 
Canadian Express Company, the Board 
awarded that the increases would be- 
come effective as of February Ist, 1919, 
and such decision was made for the rea- 
son that negotiations had not been com- 
menced by the Committee representing 
the Canadian Express Company’s em- 
ployees until January 8th, 1919, and the 
majority report of the Board of Con- 
ciliation, also the Board of Appeal, 
which dealt with the matter, recom- 
mended that the increases awarded 
should be made effective as of February 
Ist, 1919, and such portion of the ma- 
jority award had been accepted by the 
employees some time prior to the date 
that the case was presented to Board 
of Adjustment No. 1. 
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2nd. Supplement No. 19 to General 
Order No. 27 for American Railway 
Express Company’s Employees awarded 
for Express Messengers that ‘‘8,000 
- miles or less’’ should be the monthly 

mileage of express messengers. 

In the opinion of this Board 8,000 
miles appeared to be exceptionally high 
mileage for express messenger service, 
and it was believed that such high mile- 
age had been ordered by the United 
States Railroad Administration on ac- 
count of a considerable amount of the 
express business in the United States 
being fast, high mileage service, there- 
fore not altogether applicable to Cana- 
dian conditions. 

The Board further found that the 
Canadian Northern Express Company 
had 5,000 miles for express messengers, 
while the Dominion Express Company 
had a 6,000 mile basis for these em- 
ployees, after which express messengers 
employed by both of the above specified 
companies would receive extra compen- 
sation for mileage in excess of 5,000 
or 6,000 miles respectively. 


The Board, therefore, awarded to ex- 
press messengers employed by the Cana- 
dian Express Company 6,000 miles or 
less for the month’s work. 


3rd. Supplement No. 19, referred to 
above, also provided that express mes- 
sengers would not receive final termi- 
nal delay time until one hour after 
arrival at final terminal had elapsed, but 
the Board believed it consistent to award 
the employees of this Company final ter- 
minal delay time 30 minutes after the 
arrival of the train at terminal, except- 
ing at Toronto and Montreal, where the 
final delay time ‘for express messengers 
is to commence one hour after arrival 
at the terminal. 


In connection with many of the rules 
included and awarded in the schedule, 
the Board was able to secure the agree- 
ment of the parties to the controversy 
to the language finally adopted in such 
rules. 

In eonnection with the letter dated 
April 17th, quoted above, wherein Cana- 
dian Railway Board of Adjustment No. 
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1 had been requested by the parties to 
the controversy to consider and dispose 


of the questions at issue, it should be 


noted that the concluding paragraph of 
that letter provides that the employees 
who had been on strike were to be rein- 
stated without prejudice. 


The Board accepted consideration and 
prompt disposal of the Schedule ques- 
tions at issue with the understanding 
that the strike would be promptly ter- 
minated and that all employees who had 
left the service would be at once rein- 
stated and it expects that such under- 
takings have been carried out in good 
faith. 


The Schedule awarded in this case 
follows herewith: 


SCHEDULE OF RULES 


PAY: 


AND RATES OF 


Governing the Employment of Train Messen- 
gers and other Employees in the Service 
of the Canadian Express Company. 


The rates and rules specified hereunder have 

been determined and are ordered effective as 
outlined by Canadian Railway Board of Ad- 
justment No. 1, as a result of Joint Request 
made on April 17th by the President of the 
Company and the Chairman of the General 
Committee representing the Employees, for the 
Board to determine and establish schedule 
rates and rules governing the employees above 
referred to. 
_ The rates specified hereunder are to be made 
effective as of February Ist, 1919, and retro- 
active pay from that date is to be paid as 
early as possible. 

The rules governing payments for overtime 
and other working conditions specified here- 
under are to be made effective as of May 
Ist, 1919. 

ARTICLE 1.—Rates of Pay. 

For all express employees paid on a monthly, 
weekly or daily basis, the following rates of 
pay are established: 

(a) To the monthly rate of pay of position 
as of January Ist, 1918, add twenty-five (25) 
dollars per month; weekly and daily rated posi- 
tions to be increased proportionately. 

(b) For positions (or messenger runs) 
ereated since January Ist, 1918, or where the 
duties of existing positions have been changed 
since that date, the rate of pay as of Jan- 
uary 1st, 1918, for analogous positions of simi- 
lar scope and responsibilities, shall be the rate 
to which the increase specified in Section (a) 
of this Article is to be added. 
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(c) If the increases in Section (a) and (b) 
of this Article fail to establish the minimum 
salaries as hereinafter specified, the following 
minimum salaries shall apply: 


(1) Office boys, errand boys and chore boys, 
forty-five (45) dollars per month. 


(2) Janitors, elevator and telephone switch- 
board operators, office, station and warehouse 
watchmen, seventy (70) dollars per month. 


(3) Employees (except those named in Para- 
graphs 1 and 2 of this Section) entering the 
service, who lack the necessary experience to 
perform the work of their assignment, shall 
receive sixty (60) dollars per month for the 
first six months of service; seventy (70) dol- 
lars per month for the second six months of 
service, and thereafter the rate of the job to 
which assigned. The period of experience in 
their line of work shall be cumulative, and 
similar experience in other employment shall 
count the same as if performed for the Cana- 
dian Express Company. Nothing in this para- 
graph shall be construed to mean that former 
employees may not be re-employed and paid 
the established rate of the position to which 
assigned. 


(d) The wages for new positions, as created, 
shail be in conformity with the wages for posi- 
tions of similar kind or class: 


(1) at the agency where created, if there is 
a, position of similar kind or class, or 

(2) if none, the seniority department or 
district established under the provisions of 
section (b), Article 13 of this schedule shall 
govern. 


(e) Rates of pay established by this sched- 
ule shall apply to employees paid on the 
hourly basis. Their pay shall not be less per 
hour than that established by this schedule 
for monthly, weekly or daily rated employees 
performing the same class or kind of labour; 
nor shall their conditions of service be less 
favourable. 


ARTICLE 2.—Preservation of Rates. 


Minimum rates, and all rates in excess there- 
of, as herein established, or higher rates which 
have been made effective since January Ist, 
1918, shall be preserved. 


ARTICLE 3.—Hours of Service. 


(a) Except as hereinafter provided and ex- 
cluding employees assigned to train messenger 
service, eight (8) consecutive hours, exclusive 
of the meal period, shall constitute a day’s 
work, 


(b) Excluding employees assigned to train 
messenger service, and for employees assigned 
to the smaller class of agencies where not in 
excess of five employees are regularly employed 
(including clerks, transfer employees and 
drivers) overtime shall be paid for the time 
actually on duty in excess of eight hours with- 
in twelve consecutive hours; and also for all 
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time in excess of twelve consecutive hours com- 
puted continuously from the time required to 
report for duty to the end of the day’s work. 
Time shall be counted as continuous service 
in all cases where the interval of release from 


service does not exceed one hour. 
ea i 


ARTICLE 4.—Overtime and Calls. 


(a) Excluding employees assigned to train 
messenger service, the first two hours of over- 
time accruing after eight hours of service with- 
in the spread of twelve hours shall be computed 
pro rata and thereafter (including overtime 
after twelve hours) at the rate of time and 
one-half time, on the actual minute basis. ; 


(b) When notified or called to work outside 
of established hours, employees coming under 
the provisions of Article 3 shall be paid a 
minimum allowance of three hours at hourly 
rates. 


(c) When notified or called to work outside 
of established hours, employees coming under 
the provisions of Article 5 shall be paid a 
minimum allowance of three hours at the rates 
provided in Section (b) of said Article, or, 
if mileage is made, at the mileage rates es- 
tablished in Section (a) of Article 5, pro- 
vided that if the mileage rate produces a less 
amount than the three hours at terminal rates 
the greater amount will be applicable. 

(d) Employees will not be required to sus- 
pend work during regular hours to abserb 
overtime. 


ARTICLE 5.—Maximum Mileage; Excess Mile- 
age Rates; Terminal Time and Rates. 


(a) Employees assigned to train service and 
who perform only such terminal work as is in 
connection with their run will be paid the 
monthly wage provided in Section (a) of 
Article (1), for six thousand (6,000) miles or 
less; mileage made in excess of six thousand 
(6,000). miles per month will be paid for at 
the following rates per mile: 


Express messenger 
Messenger helper ont. c--ser: spi hates eee ohn ees le 
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Deadhead mileage properly authorized to be 
counted as service mileage. Mileage for trips, 
when schedule leaving time is prior to twelve 
o’clock midnight on the last day of the month, 
will be credited to the month in which the 
train handling the car is scheduled to arrive. 


(b) Except where total number of hours from 
time scheduled to leave terminal on first trip 
to scheduled arriving time at terminal (or set- 
out point) on last trip, for trips coe tapes 
an assigned calendar month’s work, is less than 
two hundred and forty hours or the employees 
have at least six full twenty-four hour periods 
off duty at home terminal,.employees included 
in Section (a) of this Article will be paid ini- 
tial terminal time beginning one hour after 
the time they are required to report and do 
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report for duty until schedule leaving time of 


_- train in which car is handled, and final ter- 


minal delay time beginning thirty minutes after 
the time train which car is handled arrives at 
terminal or set-out point, excepting at Toronto 
or Montreal where terminal delay time shall 
not commence until after one hour. Terminal 
time shall be computed on the actual minute 
basis at the following rates per hour: Express 
messengers, 50c; messenger helpers, 40e. 


ARTICLE 6.—Combination Service. 


Employees assigned to a combination of train 
messenger and station service will be paid over- 
time under the provisions of Section (b), Arti- 

ele 4 of this Schedule. 


ARTICLE 7.—Relief Period. . 


Not less than ninety-six hours off duty, each 
ealendar month, in twenty-four consecutive 
hour periods, or multip!es thereof, will be al- 
lowed at designated home terminal for em- 
ployees specified in Article 5, whose assign- 
ment and service do not permit of at least 
twelve (12) hours off duty period at their 
designated home terminals each forty-eight 
(48) hours. Employees required to work on 
assigned lay-over days will be paid extra there- 
for as per Section (5), Article 4. 


ARTICLE 8. 


¢a) The Book of Rules and Instructions is- 
sued from time to time by the Canadian Ex- 
press Company will govern all employees. 


(b) The word ‘‘employee’’ appearing in this 
schedule applies to messengers, messengers’ 
helpers, and employees (male or female) at 


local offices subordinate to that of agent, or. 


depot agent at designated points. 


ARTICLE 9. 


Guarantee bonds in such amount as will fully 
protect the Company’s interests shall be fur- 
nished by employees covered by this schedule, 
the Company to pay the bond premiums. 


ARTICLE 10.—Discipline and Grievance. 


No employee shall be disciplined or dismissed 
without cause. Employees charged with any 
offence justifying dismissal may be immediate- 
ly suspended by proper authority for a period 
of five days, during which time the alleged 
offence shall be investigated: If desired, the 
employee may have the assistance of two fellow 
employees at the investigation and full notice 
will be given of the evidence and charge 
against the employee. The decision made as 
a result of the investigation shall be given to 
the employee within ten days and if the em- 
ployee should be dissatisfied with such decision 
he may, within ten days, appeal to higher offi- 
-eers of the company. If, as a result of investi- 
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gation, the employee is found blameless he will 
be returned to service and paid for time lost. 


ARTICLE 11. 


(a) Employees will not be discriminated 
against on account of membership in a labour 
organization, nor for serving on committees 
representing the employees. Upon written re- 
quest, a reasonable time in advance, the Chair- 
man or Secretary of a Committee will be re- 
lieved for committee work and furnished with 
transportation, subject to the regulations of 
the railway over which this company operates. 


(b) The Chairman, Secretary or other mem- 
bers of the Committee~representing the em- 
ployees must be employed by the Company in 
order to take up with the proper officers any 
question which may arise as to the interpreta- 
tion of this schedule or other dispute, and 
they may, if necessary, appeal to the higher 
officers of the Company. 


ARTICLE 12: 


Employees attending court or investigations 
by order of the Company will be paid their 
regular daily rates, granted transportation, and 
allowed reasonable expenses while away from 
home for which receipted vouchers will be re- 
quired. 


ARTICLE 13.—Promotion and Seniority. 


(a) Promotion shall be based on ability, 
merit and seniority; ability and merit being 
sufficient, seniority shall govern. 


(b) Seniority will be restricted to each 
superintendent’s division, but this shall not 
interfere with or change the existing practice 
relative to the promotion of employees in local 
offices to positions vacated therein. 


(c) Seniority rights of employees referred 
to herein apply to: 


, (1) New positions; 


(2) Vacancies governed by paragraphs (a) 
and (b) of this Article. 


(d) Employees declining promotion shall not 
lose their seniority. MiSs 

(e), Employees accepting promotion will be 
allowed thirty (30) days in which to qualify, 
and failing, will be returned to former posi- 
tions without loss of seniority. 


(f) New positions or vacancies will be 
promptly bulletined for a period of five (5) 
days in the departments where they occur. Em- 
ployees desiring such positions will file their 
applications with the designated official within 
that time, and an appointment will be made 
within ten (10) days thereafter. Such posi- 
tion or vacancy may be filled temporarily pend- 
ing an assignment. The name of the appointee 
will immediately thereafter be posted where 
the position or vacancy was bulletined. 
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(g) When vacancies for messengers occur, or 
new runs are created, bulletin notice will im- 
mediately be posted at terminals, and written 
application for the position must be filed .on 
or before the tenth day from day of bulletined 
notice. The seniority of messengers or helpers 
appointed to other positions or other employees 
appointed to the position of messenger or 
helper will stand on the basis of fifty per cent 
of the time they have been in the service. 


(h) In reducing forces seniority shall govern. 
When forces are increased, employees will be 
returned to the service and positions formerly 
occupied, in the order of their seniority. Em- 
ployees desiring to avail themselves of this rule 
must file their names and addresses with the 
proper official. Employees failing to report 
for duty or give satisfactory reason for not 
doing so within seven days from date of noti- 
fication will be considered out of the service. 


(i) A seniority roster of all employees (on 
each superintendent’s division) who have been 
in the service six months or more, showing 
name and date of entering the service, will be 
posted in a place accessible to all those af- 
fected. 


(j) The roster will be revised and posted in 
January of each year, and shall be open to 
correction for a period of sixty days from the 
date -of posting, on presentation by an em- 
ployee or his representative of proof of error. 
The duly accredited representative of employees 
shall be furnished with a copy of the roster 
on written request. 


ARTICLE 14. 


(a) Employees covered by this schedule shall 
be paid not less than the established salary of 
the position occupied. 


(b) Should an increase of business necessi- 
tate additional force at any office, the employee 
appointed will receive the same rate as paid 
for similar service at offices of like character 
and importance. 


ARTICLE 15. 


Any employee leaving the service for any 
cause shall be paid promptly all monies due 


and upon request given certificate of service | 


showing capacity in which employed and reason 
for leaving the service. 


ARTICLE 16. 


(a) Employees’ seniority will date from time 
of entering the service, except in case of dis- 
missal or resignation; if laid off through re- 
duction in force, credit will be allowed for time 
of previous service if re-employed within six 
months. 


(b) Employees off duty on leave, or on ac- 
count of sickness for a reasonable length of 
time, will not lose their seniority rights; the 
company will decide as to their standing after 
six months’ absence. 
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(ec) Employees who have been in continuous 
service for one or more years will be granted 


-two weeks’ leave of absence each year with- 


out pay by making written application to their 
local agents. Application for leave by messen- 
gers will be made to their superintendent. An 
extended leave for any employee, if requested, 
will be granted if practicable. 


ARTICLE 17. 

(a) Any employee performing relief work 
(other than relief messengers paid a salary 
which includes travelling expenses) will be paid 
the minimum rate for the position, but in no 
ease less than his regular rate, and if away 
from home, allowed reasonable expenses. 


(b) An employee transferred by order of 
the proper official shall receive free transporta- 
tion for himself, family and household effects 
(subject to the regulations of the Railway 
Company) and paid during the time necessary 
to effect transfer at the same rate as for the 
position vacated. 


(c) Messengers or messengers’ helpers held 
to fill a position at other than messengers’ 
work, between trips, will be paid fifty (50) 
cents per hour for time worked with minimum 
of one hour. If called to come on duty for 
such service they will be paid as provided for 
other employees in Article 4, paragraph (b). 


_ ARTICLE 18. 


(a) Employees—except messengers—will not 
be expected to work more than six days per 
week. If required to work a seventh day or 
seventh night they shall be paid at schedule 
overtime rate, with minimum of three hours, 
at hourly rates. 


(b) If called upon to work either on Christ- 
mas or New Year’s, employees will be paid 
one-half day’s pay in addition to the pene 
rate. 


(c) Messengers or messengers’ helpers on as- 
signed runs and other employees on monthly 
salary working less than a full month will be 
paid pro rata for the time worked on the basis 
of the working days in that month, less Sun- | 
days. 


ARTICLE 19. 


All employees will be paid semi-monthly on 
the ist and 15th days of each month, as nearly 
as possible. 


ARTICLE 20. 


Nothing in this schedule shall be construed 
as reducing the rate of pay of any employee 
while filling his present position. 


ARTICLE 21, 
This schedule, as to rates, to become effective - 


as from February Ist, 1919, and as to rules, 
including overtime provisions, from May Ist, 


ee 
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1919, and shall continue in effect for three 
months from May ist, 1919, and thereafter, un- 
less and until thirty (30) days’ notice is given 


_ in writing by either party desiring a change. 


For the Canadian Express Company: 


(Sgd.) JOHN PULLEN, 
. President. 
For the Employees: 
(Sgd.) <A. ScHOLEY, 
General Chairman. 
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Awarded to be made effective in ac- 
cordance with the above terms by Cana- 
dian Railway Board of Adjustment 
Noah. ca S 

(Se¢d.) 8. N. Berry, 


Chairman. 
(Sgd.) Gro. Hopas, 


Vice-Chairman. 


REPORT OF COMMISSION ON COST OF LIVING FOR VANCOUVER 
ISLAND COAL MINERS 


[THE Commission appointed to ascertain 

the changes in the cost of living for 
coal miners in the Vancouver Island dis- 
trict in accordance with the agreement 
entered into in October, 1918, by the 
operators and the miners concerned, 
made its second report on April 10, 
namely that covering the period between 
Dee. 31, 1918, and March 31, 1919. In 
October, 1918, Mr. D. T. Bulger, Fair 
- Wages Officer of the Department of 
Labour, after an enquiry into the situa- 
tion, reported that the cost of living had 
increased since the last adjustment some 
months previously by 75 cents per day. 
In Jan., 1919, a Royal Commission was 
appointed to make a similar enquiry 
every three months. The Commission was 
composed as follows: Mr. Tully Boyee, 
of Nanaimo, B.C., coal operator; Mr. 
John McAllister, of Cumberland, B.C., 
local officer of the United Mine Workers 
of America; and Mr. Bulger, the last 
being chairman. In February the first 
report of the Commission was made, cov- 
ering the period from Sept. 30 to Dee. 
31, 1918, giving an increase in wages of 
234 cents per day. The second report 
covering the first three months of the 
current year gave an increase of 21% 
cents per day in cases where the base 


rate of pay is $3.00 per day, and 234 
cents per day when the base rate is 
$3.15 per day, the increase to become 
effective on May 1, 1919. 

The list of foodstuffs, meats, etc., used 
in the calculation of the increase was that 
supplied by the miners and used in pre- 
vious adjustments. As before, the Com- 
mission adopted the method of taking the 
percentage of increase or decrease in 
prices of foods between Dee. 31, 1918, 
and March 31, 1919, and allowing two- 
fifths of this increase to cover the in- | 
erease in the cost of clothing, boots, etc., 
for the same period. Rétail price lsts 
were secured from eighteen general mer- 


chants and ten meat dealers, trading with 


the miners, in the towns of Nanaimo, 
Cumberland, Ladysmith, South Welling- 
ton, Bevan, Cassidys, Courtney, and 
Union Bay. Sessions were held at Na- 
naimo and report forms were sent out to 
the various merchants with a request to 
furnish the desired information as to re- 
tail prices on March 31, and these were 
promptly returned, filled in and certi- 
fied, by all the dealers. Slight increases 
were found in sugar, syrups, canned 
meats, butter, tea, coffee, bacon, ham, » 
mutton, pork, beans, and evaporated 
milk, and slight decreases in barley, rice, 
sago, tapioca, all cereals, flour, canned 
vegetables, evaporated fruits, soaps, and 
beef. 
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AWARD OF WAGES ADJUSTER FOR VANCOUVER GAS WORKERS 


Periodic Award Based on Cost of Living 


~ 


[X accordance with the agreement as 

to working rules and rates of pay 
’ for the employees of the Vancouver Gas 
Company in effect since July, 1918, a 
report on the change in the cost of living 
between December, 1918, and March, 
1919, was made on April 26 by W. L. 
Macdonald, Adjuster. A decrease was 
reported in the costs of foods, fuel, hight 
and rent as shown by figures in the 
LABOUR GAZETTE, of 54 cents per week 


a, 


or 1.2 cents per hour on the basis of a 
44-hour week. As in previous awards 
family expenditure on these items was 
allowed at 60 per cent of the total, the 
remaining 40 per cent being allowed for 
clothing and miscellaneous items. The 
decrease in the cost of these items was 
calculated to be .8 cents per hour, 
making a total reduction in wages of 


~ 2 eents per hour, effective as from April 


EROT9: 


PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF ADJUSTMENT 
Ne. a> : 


EN new decisions of the Canadian . 

Railway Board of Adjustment No. 
1, issued during April, have been re- 
ceived by the department. A Supple- 
ment to Case No. 16 refers to the inter- 
pretation of the decision of the Board. 
Case No. 20 refers to the re-employment 
of a discharged employee. Numbers 21, 
22 and 28 relate to the dismissal of con- 
ductors on various lines, and Nos. 24 and 
25 to the disciplining of other conduc- 
tors. Case No. 26 refers to the Grand 
Trunk Railway Company and telegraph- 
ers. Case No. 27 concerns wage adjust- 
ments on the Sydney and Louisburg 
Railway, and Case No. 28 relates to the 
wage schedule governing employees of 
the Canadian Express Company. 


Supplement No. 1 to Case No. 16—The 
Kettle Valley Railway Company and 
its Employess in Train and 
Engine Service 


Four questions were submitted to the 
Board by the Kettle Valley Railway 
Company and employees engaged in 
train and engine service. Question No. 
1 had to do with the interpretation of 
the decision given by the Board to ques-. 
tion No. 1, Case No. 16. This decision 
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declared that the basic rates on which 
to apply the increase authorized by Or- 
der No. 27 should be the rates in effect 
for similar service on the Canadian Pa- 
cific Railway in adjacent territory as of 
December 31, 1915. It was contended 
by the employees that the basic rates for 
enginemen should be the same as were 
used for the Canadian Pacific, namely, 
those quoted in the amended schedule of 
February 1, 1916. It was further con- 
tended that for passenger conductors 
and brakemen the company had estab- 
lished a rate per hundred miles instead 
of the monthly rate in effect on the - 
Canadian Pacific. The company om the 
other hand stated that it was unwilling 
to depart from the judgment of the 
Board which was quite specific in stating 
that the rates of pay in effect on the 
Canadian Pacific Railway in 1915 should 
be the basis on which to apply the in- 
creases. 

The decision of the Board was as fol- 
lows: 


Supplement No. 1 to General Order No. 27 of 
the Director General, United States Railroad 
Administration, reads in part as_ follows: 
‘*(15) Where wages were increased through 
arbitration or other general regulations, which 
cases were definitely closed out prior to De- 
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cember 1, 1915, but which for any reason were 
not put into effect until January 1, 1916, the 
increases fixed by General Order No. 27 will 
be applied to such basis of wages as if they 
were in effect in December, 1915.’’ » The 
Board finds that the Canadian Pacific Railway, 
in accordance therewith, adopted the rates as 
set forth in the engineers’ and firemen’s sched- 
ules effective February 1, 1916, as the base 
rates to which the increases provided for in 
General Order No. 27 should be applied, and, 
therefore, decides aga eae to its original 
decision the increases in this case shall also 
be applied to these rates. 


Question No. 2 was: .‘‘What regula- 
tions will be used in regard to the fol- 
lowing questions in computing the re- 
troactive time? (a) Monthly guarantee 
rate for train crews in passenger ser- 
vice. (b) Terminal detention and road 
overtime for engine and train crews in 
passenger and freight service. (ec) Way 
freight rates for trains that have work- 
ed way freight. (d) Way freight on 
snow service for engine crews. (e) 
Through freight rates for engine and 
train crews on work train service. (f) 
Engine inspection time for engine 
erews.”’ 


On this question the Board gave the 
following rulings: 


(a) Since December, 1918, regular daily pas- 
wenger train service (on the Kettle Valley Rail- 
way) has been discontinued, and it would ap- 
pear to be impossible to recognize the appli- 
eation of minimum monthly guarantees (as in 
effect on the C.P.R.) for passenger train crews 
on the Kettle Valley Railway. The Board, 
therefore, decides that in computing retroac- 
tive pay from August i, 1918, for passenger 
trainmen on the Kettle Valley Railway, they 
shall be paid a rate per mile not less than 
the rates paid to passenger trainmen in ad- 
jaeent territory (between Revelstoke and Van- 
couver) on the British Columbia Division of 
the Canadian Pacific Railway. 


(b) Payments for terminal detention on the 
British Columbia division of the Canadian Pa- 
cific Railway are conceded to train and engine- 
men as an arbitrary allowance in addition to 
payment made for road time or mileage. The 
payment of an arbitrary allowance for ter- 
minal detention is the exception in the average 
schedule rather than the rule, being also a con- 
dition rather than a rate, and it was not in- 
tended in the Board’s decision in Case No. 16 
to. inaugurate any schedule conditions for arbi- 
t.ary rules fo determine retroactive pay due. 

The Board, therefore, decides that the ques- 
tion of arbitrary terminal detention allowance 
is one for negotiation between the Company 
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and the Committees, but that in the computa- 
tion of retroactive pay due the men from 
August Ist, 1918, the only consideration that 
should be ‘given "to terminal detention is in 
connection with the computation of road over- 
time. 

The Board decides that road overtime for all 
engine and train crews in other than passenger 
service shall be computed on a speed basis of 
12% miles per hour, and in passenger service 
according to the rules in effect on the Canadian 
Pacific Railway in adjacent territory, excepting 
that road overtime and terminal detention shall 
ke considered and computed jointly on the 
Kettle Valley Railway, i.e., road overtime for 
train and engine men should be computed from 
the time men are required to come on duty un- 
til they are released from duty at the end of 
the trip. 

(c) The Board decides that for the retroac- 
tive period way freight rates shall be paid to 
train and engine crews employed on bona fide 
way freight trains, that is trains performing 
the customary station switching and the hand- 
ling of ‘‘less than carload’’. freight, usually 
recognized as the work of way freight trains, 
but this shall not apply (if at al) to more than 
one train in each direction in any one day. 

(d) The Board is of the opinion that 
snow plow service is referred to, and deci: 5 
that for the retroactive period way fre‘ nt 
rates shall be paid to engine crews empioyed 
in snow plow and flanger service. 

(e) The Board decides that for the retroac- 
tive period not less than through freight rates 


“shall be paid to engine and train crews in 


work and snow train (other than snow plow) 
service. 


(f) The Board decides that this is a con- 
dition and not a rate, and is not, therefore, to 
be considered for retroactive pay purposes, ex- 
cept as per answer to Question 2 (b) with re- 
spect to road overtime. 


Question No. 3 was: ‘‘ What portion 
of the road should pay the differential 
for mountain rates ?”’ 

The decision of the Board on this ques- 
tion was as follows: 


The representatives of the Railway and the 
Organizations indicated a willingness to have 
this question determined for them on the basis 
of an equitable recognition of conditions pre- 
vailing on the C.P.R. in respect to certain 
mountain mileage, and the Board had placed 
before it a table showing the miles of mountain 
grades and the miles of valley grades ox the 
respective distiicts of the Kettle Valley Rail- 
way, which talle was confirmed by a pencil 
sketch given to the Board by the representative 
of the Company. 

The Board finds that on Districts 1, 2 and 3 
there are 103 mountain grade miles out of a 
total of 298 miles for these districts, and, 
therefore, decides that for the retroactive pay 
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period the men in train and engine service em- 
ployed on the above three districts shall be 
paid 35 per cent of the mountain rate differen- 
tial in effect for similar service on the O.P.R. 
between Lake Louise and Revelstoke, and that 
such 35 per cent of the mountain rate differen- 
tial shall be added to the valley rates on the 
C.P.R. between Revelstoke and Vancouver, and 
that such valley rate increased by the 35 per 
cent shall be made effective on the entire mile- 
age of districts 1, 2 and 3. District No. 4 will 
be paid on the basis of valley rates. The 
parties interested are commended in connec- 
tion with the suggested adoption of a schedule 
of working condition to negotiate, if neces- 
sary, a revised arrangement which will be mu- 
tually acceptable, and in the meantime the 
decision outlined above shall apply. 


Question No. 4 was: ‘‘The Commit- 
tee representing the men in engine and 
train service each presented a schedule 
of working conditions to be used in con- 
junction with the rates that are being 
fixed. The Chief Operating officer of the 
Road refused to put the schedule into 
effect. He offered to put some of the 
working conditions outlined in effect, 
but stated that he did not have the au- 
thority to put these rules into the form 
of a schedule to be signed by the Com- 
pany and the Committee representing 
the men.”’ 


The decision of the 
question was as follows: 


Board on this 


The adoption of general schedules of work- 
ing conditions was not involved in the questions 
in dispute as originally dealt with, and the 
Board, therefore, decides that it cannot prop- 
erly deal with this question now, particularly 
so as the points of difference in this respect 
have not been developed between the Company 
and the Employees. 


The Board, however, believes it to be con- 
sistent and necessary that an agreement cover- 
ing general working conditions for the classes 
of employees concerned should be reached be- 
tween the parties. The Company’s President, 
Mr. Warren, stated his willingness that such an 
agreement should be negotiated, and _ the 
Board, therefore, recommends that this should 
be undertaken with as little delay as possible, 
with the understanding that the points of dif- 
ference, if any, when they have been developed, 
shall then be submitted to the Board for de- 
cision. 


It is also to be understood that the decisions 
herein rendered shall not in any way prejudice 
the position of either of the parties on the 
points involved in negotiating an agreement 
which shall govern in future. 
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Case No. 20—The Canadian Pacific Railway 
Company (Western Lines) and the 
Order of Railroad Telegraphers 


A member of the Order of Railroad 
Telegraphers entered the service of the 
Canadian Pacific Railway as assistant 
agent at Strassburg on October 18, 1916. 
Oa May 8, 1918, he was transferred to 
the position of checker in a Saskatoon 
freight shed. 
was released from the service on account 


On August 20, 1918, he 


of reduction in the staff. On August 


5, he made application for the position 
of assistant agent at Strassburg, which 
had become vacant, but the superintend- 
ent did not employ him. It was con- 
tended by the Telegraphers’ Union that 
this employee went to Saskatoon as 
checker solely because of the higher sal- 
ary, and that in doing so he did not for- 
feit any seniority rights under the 
Telegraphers’ schedule and. was war- 
ranted in believing that his seniority 
rights would be protected. It was al- 
leged that cn his application on August 
5, 1918, he was entitled to the position 


of assistant agent at Strassburg, and the 


refusal of the superintendent to grant 
him that appointment amounted to 
wrongful dismissal. It was, therefore, 
claimed that he should be reinstated 
without loss of seniority as assistant 


agent’ at Strassburg and paid at the 


schedule rating of that position from 
August 20, 1918, to at least January 16, 
1919. The company contended that 


when the employee left the positien of 


assistant agent at Strassburg to enter 
the freight shed he forfeited his rights 
as assistant agent. 
mitted that this employee had not been 
satisfactory as a freight checker and 
that it was not under any obligation or 


claim to take into its employ a man who 


would not give and had not been giving 
satisfactory service. It was stated that 


an error in judgment was made in giy- 


ing a certificate releasing this man on 


account of reduction in staff, but that 


this error was committed with humane 
intentions. ! , 

The Board declared that from evi- 
dence submitted and statements made 


It was further sub- - 


* 
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before the Board this dispute appeared 


to be the result of a difference of un- 


derstanding on certain articles of the 
schedule in connection with telegraphers 
holding positions which are not incor- 
porated in their schedule. Article 2, 
Clause ‘‘i,’’ reads in part as follows: 
‘“Telegraphers will also be eligible and 
considered in line of promotion to the 
position of agent at any of the stations 
not incorporated in the attached wage 
schedule.’’ While this clause provided 
for promotion into a position not incor- 
porated in the wage schedule, it did not 
provide for the employee’s subsequent 
standing in the ranks of the telegraph- 
ers, and as Mr. H— accepted a position 
in Saskatoon freight sheds he, therefore, 
worked within the jurisdiction of an- 
other schedule agreement. It was con- 
ceded by the Board that it was create 
an undesirable condition for employees 
to hold rights under the jurisdiction of 
more than one schedule agreement at the 
same time. 

_ The decision of the Board was as fol- 
lows: 

Tnasmuch as the Railway Officials and the 
Telegraphers’ representatives placed a different 
interpretation on the Article of the Schedule 
—jn connection with this case, it is the decision 
ef the Board that Mr. H— should be re- 
instated at Strassburg as assistant agent with 
full seniority rights, but without pay for time 
lost; he to determine and advise the superin- 
tendent of the Canadian Pacific Railway at 
Saskatoon not later than May 31, 1919, as to 
whether or not he accepts that position. It is 
considered desirable by the Board that the 
officials of the Railway Company and the rep- 
resentatives of the telegraphers should get to- 
gether and arrive at an understanding as to 


the interpretation of the Articles referring to 
such cases. 


Case No. 21—The Canadian National Rail- 
ways (Eastern Lines) and the Brother- 
hood of Railroad Trainmen 


A conductor on the Canadian Na- 
tional Railways (Hastern Lines) was 
discharged on account of a railway col- 
lision for which he was held responsible. 
While his train was standing on a siding 
at a station in New Brunswick, someone 
unknown, with criminal neglect or in- 
tent, threw the switch at the front of 
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the train causing another train for which 
he was waiting to run into the siding 
instead of continuing on the main track 
and to strike the front end of the wait- 
ing train, killing two postal clerks, in- 
juring other employees, and causing 
great damage to rolling stock. About 
half an hour earlier another train had 
passed through safely, the switch being 
properly set at that time. From the 
time of the departure of the first train 
to the arrival of the second it appears 
that no effort had been made by either 
the conductor, engineer or head brake- 
man to observe outside conditions which 
might affect their train. It was the 
opinion of the Board that the conductor 
eould not be held blameless in the mat- 
ter, believing that he should have gone 
out on the station platform before the 


arrival of No. 4 and made necessary ob- 


servations to see that switches were pro- 
perly set and that the track was clear 
to permit it to pass through safely, par- 
ticularly so in view of the fact that the 
evidence showed that other members of 
the crew were, and had been, in the 
station for some time prior to the ar- 
rival of No. 4. The Board declared 
that it could not too strongly emphasize 
the necessity for the exercise of the ut- 
most care and alertness on the part of 
those placed in charge of trains, over 
which they are required at all times to 
maintain proper and timely supervision. 
The record of the conductor, however, 
showed him to have been a careful and 
efficient employee in-the past, and the 
statement was made by representatives 
of the Company that they still had con- 
fidence in his ability to properly per- 
form the duties of a conductor. 
The decision of the Board was that the 
econducter be reinstated, and that the 
time off duty be charged against his 
record as suspension. . 


Case No. 22—The Canadian National Rail- 
ways (Eastern Lines) and the Order 
of Railway Conductors 


The conductor of a train was dis- 
missed on account of a side collision of 
two engines for which he and his engi- 
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neer were held responsible. His train 
was standing waiting for another one 
coming from the opposite direction when 
a special overtook it, carrying instruc- 
tions to pass it. These instructions were 
handed to the conductor and engineer of 
the waiting train, but notwithstanding 
this the train was set in motion and the 
two engines collided near the frog. It 
was held on behalf of the conductor 
that a proper investigation as required 
by rule 35 of the schedule had never 
been held in this case; that if the in- 
structions of the conductor had been fol- 
lowed with regard to not fouling the 
main track unless and until the extra 
was stopped, the accident would not 
have occurred; that the order giving the 
right to the second train to run ahead 
should not have been ‘‘completed’’ until 
the signatures of the conductor and en- 
gineer had been sent to the despatcher ; 
that statements contained in the notice 
of dismissal were not borne out by the 
facts; and that there was nothing in the 
evidence taken in connection with this 
case which showed the conductor had 
violated any rule or was a party to the 
commission of any act, which in any way 
contributed to the accident on account 
of which he was dismissed. The Order 
of Railway Conductors, therefore, claim- 
ed that he should be reinstated with all 
his former rights and seniority and be 
paid for time lost. The company con- 
tended that the only defence offered by 
the conductor in his evidence was (1) 
‘*T told engineer not to foul the main 
track unless he was sure extra was 
stopped.’’ (2) “I certainly made every 
preparation to stop the extra.’’ ~The 
company declared the first defence, even 
if true, was of no avail, as he should 
never have authorized the engineer to 
make a race for the main track switch 
over which he had no right to move. 
In the second defence he completely 
failed, no attempt having been made to 
stop the extra on its approach. 

The decision of the Board was as fol- 
lows: 

The Board believes that Conductor M— did 


actually undertake to make arrangements with 
the remainder of the crew to prevent, by phy- 
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sical interference if necessary, extra No. 2452 
passing his (Conductor M—’s) train, No. 107, 
at Grafton. It is admitted in Conductor M—’s 
statement that he authorized two torpedoes to 
be placed on the main line east of the east 
switch at Grafton for the purpose of stopping 
extra No. 2452 when it arrived, and that the 
tail lights of train No. 107 were turned red to 
the rear, even although that train was standing 
on the side track into clear, evidently for the 
purpose only of stopping the extra when it 
arrived. 

The statement of the Engineer and of the 
Head Brakeman on train No. 107 indicate that 
a tacit understanding was reached on the plat- 
form at Grafton between Conductor M— and 
his Engineer that they would pull out and foul 
extra No. 2452 on arrival, if that were neces- 
sary to prevent the extra going ahead of No. 
107. 

The Board cannot sustain the attitude of an 
employee who appears disposed in advance to 
take the position that orders given by proper 
authority will not be carried out as given, and 
in this case it appears that Conductor M— had 
determined to go ahead of extra No. 2452, even 
though the extra on arrival at Grafton might 
have orders to pass and run ahead of train 
No, 107. 

Many kindly references were made by the © 
representatives of the Railway to the former 
work and capabilities of Conductor M—, and 
it was stated by them that they did not desire 
to lose the services of such a capable and dili- 
gent employee. It was brought to the atten- 
tion of the Board that an offer to reinstate 
Conductor M— had been made by the Railway, 
but was declined by the Organization unless 
pay for time lost was also conceded. 

The Board finds that Conductor M— was not 
by any means blameless in connection with the 
accident of December 8th, 1918, but, for the 
reasons referred to in the preceding paragraph, 
decides that he should now be reinstated, the 
time lost to be regarded as suspension. 


Case No. 23—The Canadian National Rail- 
“ways (Eastern Lines) and the Brother- 
hood of Railroad Trainmen 


This case, which also had reference 
to the dismissal of a conductor on the 
Canadian National Railways, was with- 
drawn upon the request of officers of 
the Brotherhood of Railroad Train- 
men. , 


Case No. 24—The Canrdian Pacific Railway 
Company (Western Lines) and the 
Order of Railway Conductors 


On November 20, a train of the Cana- 
dian Pacific Railway Company was 
stopped by the explosion of a torpedo. 
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The conductor proceeded to the engine, 
and, after asking the engineer the usual 
questions as to why he had stopped, he 
went toward the rear of his train and 
ealled to his flagman to return. The 
flagman did so and the conductor gave 
the signal to proceed, and the train pro- 
ceeded on its way without leaving any 
protection. The conductor was disci- 
plined. The torpedo had been placed 
by the trainmaster for an efficiency test. 
It was contended by the Order of Rail- 
way Conductors ‘‘(1) that the company 
was not warranted in stopping the train 
as an efficiency test and then making use 
of the alleged failure to comply with 
Rule 99 to impose discipline on the men; 
(2) that the train was not stopped under 
conditions requiring protection under 
Rule 99, as it was not possible for it to 
be overtaken by another train.’’ . The 
company contended that the train 
should have been protected as per Rule 
99; that the train stopped on the main 
track under circumstances in which it 
might have been overtaken by another 
train, and required to be properly pro- 
tected as per Rule 99. 


The decision of the Board was as fol- 
lows: ~ 


The Board cannot support the contention 
that the company was not warranted in stop- 
ping the train in question as an efficiency test, 
or that it is not justified in imposing discipline 
for failure, under any circumstances to observe 
the train operating rules. In this case, how- 
ever, with the evidence submitted, both written 
and oral, the Board finds that the discipline 
imposed was excessive, that a censure would 
have been adequate, and that the discipline 
assessed shall be amended accordingly. 


Case No. 25—The Canadian Pacific Railway 
(Western Lines) and the Order of 
Railway Conductors 


A conductor was disciplined for 
having passed a train order signal at 
stop at a Canadian Pacific Railway sta- 
tion without observing the position of 
the board. The train did not stop at the 
station and was not scheduled to stop 
there. The order board was placed at 
danger and the light was out as an effi- 
ciency test. It was claimed by the Or- 
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der of Railway Conductors ‘‘(1) that it 
was improper to administer discipline 
on account of alleged failure in an effi- 
ciency test, even though the failure was 
proven; (2) that the condition shown by 
the evidence submitted would not war- 
rant the company in holding Conductor 
F— accountable. for passing the sig- 
nal.’’ The contention of the Railway 
Company was ‘‘that the rules hold the 
eonductor equally responsible for the 
observation of train order signals, and 
that it was his duty to observe and obey 
such signals. See Rule 27, General 
Train and Interlocking Rules, also Rule 
221. The company also submits that 
there was no extra hazardous condition 
created in the efficiency test, and that 
so far as the train crew was concerned 
or aware there may have been an order 
for that train at the station.’’ 


The decision of the Board was as fol- 
lows: 


The Board cannot support the contention 
that the company is not justified in applying 
discipline for failure to carry out the train 
operating rules, under any circumstances, in 
connection with efficiency tests. However, with 
the evidence submitted in this case, both writ- 
ten and oral, the Board decides that the dis- 
cipline assessed against Conduct F— was not 
justified and that it should, therefore, be can- 
celled. 


Case No. 26—The Grand Trunk Railway 
Company and the Order of Railroad 
‘ Telegraphers 


A dispute arose between the Grand 
Trunk Railway and the Order of Rail- 
road Telegraphers regarding the in- 
elusion of train despatchers in the re- 
vised agreement with telegraphers. . The 
eontention of the company was as fol- 
lows: ‘‘That train despatechers occupy 
an official position, and one which ecar- 
ries with.it more supervision of other 
employees than any other position on the 
railroad, and, therefore, it seems inad- 
visable to obstruct the full exercise of 
their authority by being affiliated with 
any organization.’’ The Order of Rail- 
road Telegraphers requested that train 
despatchers be included in the telegraph- 
ers’ schedule, and that rules and rates 
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of pay governing their position be grant- 
ed to them. They claimed that train 
despatchers on other trunk lines in Can- 
ada had been granted this consideration, 
and that train despatchers are tele- 
graphers holding 1referred positions in 
the telegraph service and are entitled to 
a voice in all questions. affecting their 
rates of pay and working conditions. In 
oral evidence given before the Board, 
while it was conceded by both parties 
that railways in the United States gen- 
erally do not include train despatchers 
in telegraphers’ schedules, it was ad- 
mitted that they are included on rail- 
ways in Canada having approximately 
90 per cent of the existing mileage. 


The decision of the Board was as fol- 
lows: 


Inasmuch as conditions prevailing on the 
- Grand Trunk Railway are similar to conditions 
on other Canadian railways respecting train 
despatchers, the Board decides that train 
despatchers shall be included in the telegraph- 
ers’ schedule covering that company’s lines in 
Canada. 


Case No. 27—The Sydney and Louisburg 
Railway and the Brotherhood of Leco- 
- motive Engineers, the Brotherhood of 


Locomotive Firemen and Enginemen, the 


Brotherhood of Railroad Trainmen, and 
the Order >f Railroad Telegraphers 


A dispute arose between the Sydney 
and Louisburg Railway and its employees 
relative to the adjustment of wages un- 
der the application of General Order 
No. 27. The employees submitted the 
following contentions: (1) ‘‘On October 
31, 1918, our joint committee filed with 
the management copies of ‘Rates and 
Hours of Service’ to become effective on 
January 1, 1919, for employees in train 
service, and notified them that as soon 
as the finding of the Director General 
was made in connection with the tele- 
graphers and applied to railways in 


Canada, the same would be filed with 


them; which was done, basing the rate 
on the minimum paid the Canadian 
Government Railway employees in this 
elass of work, and adding fifteen cents 
per hour as provided in supplement No. 
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13 to General Order No. 27. The rates 
of pay and the hours of service asked 
for by engine and train men are the 
same as have been in effect on the Cana- 
dian Government Railways for some 
time: (2) Our committee also asked 
that the basic eight-hour day as econ- 
tained in Order No. 27, that became 
effective on Canadian Railways on Aug- 
ust 1, 1918, to the men in engine and 
train service—and October 1, 1918, to 
the men in telegraph service—be applied 
to our present schedules and the men to 
be paid the difference that the applica- 
tion of these orders would allow them. 
The Company has absolutely refused to 
grant either of these requests.’’ 


No written statement of the eom- 
pany’s position was submitted to the 


‘ Board, but in oral evidence its repre- 


sentative contended that this railway 
was one portion of an industrial con- 
eern and that the railroad operation in 
connection with the other portions of 
the property should not be regarded and 
placed on the same basis as trunk line 
railroads in the application of rates and 
conditions of employment for men in 
train, engine, and telegraph service, in 
accordance with the terms of General 
Order No. 27. He further contended 
that the wage rates of the classes of em- 
ployees involved in this hearing had 
been increased since December 31, 1915, 
to an extent almost equal to the rates 
provided for by General Order No. 27, 
and that it had been considered very in- 
advisable to make effective the provi- 
sions of said Order with respect to the 
adoption of the eight hour day. It was 
further pointed out that the men con- 
cerned also enjoyed concessions in the 
way of cheap fuel, house rent, lighting, 
etc, 


The decision of the Board was as fol- 
lows: 


The Board considered all available evidence 
in connection with this case, and the claim of 
the employees that the eight-hour day should 
have been made effective on the Sydney and 
Louisburg Railway as of August Ist, 1918. 

Paragraph 7 of the Memorandum of Agree- 
ment creating this Board states in part as 
follows: 
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“<7, Wages and hours established by Gen- 
eral Order No. 27 of the Director General of 
the United States Railroad Administration 
and amendments thereto shall be incorpor- 
ated into existing agreements on the several 
railways, ete.’’ 


_ The above referred-to General Order No. 27 
in its preamble, and dealing with the question 
of the application of the eight-hour day, states 
in part as follows: ‘‘No further enquiry is 
needed to demonstrate that the principle of 
the basic eight-hour day is reasonable and just, 
and all further contentions about it should be 


set at rest by a recognition of that principle - 


as a part of this decision. Recognition of the 
principle of the basic eight-hour day in_ rail- 
road service is, therefore, hereby made.’’ 


‘The Board believes that the above quotation 
refers more especially to classes of raileid 
labour other than in train and engine servite, 
for the reason that the eight-hour day had been 
recognized and made applicable for engine and 
train men on practically all of the principal 
railways both in the United States and Canada 
in 1917. 


_ The Board, therefore, decides that the eight- 
hour day shall be made applicable to engine- 
men and trainmen on the Sydney and Louis- 
burg Railway as from August Ist, 1918, and 
that the men of these classes receiving com- 
pensation on an hourly basis shall be paid for 
the period August 1st, 1918, to December 31st, 
1918, rates per hour at least equal to the rates 
produced by the increases to which they are en- 
titled by the application of Section C, Article 
2, General Order No. 27 of the Director Gen- 
eral, United States Railroad Administration, 
the base rate of December, 1915, to be the 
hourly rate then in effect, multiplied by 10 and 
divided by 8, and subject to the condition pro- 
vided in Clause 7, Section F, Article 2, of the 
said General Order No. 27. 


Example 1: 


The rate for third year brakemen in 
December, 1915, was 23 cents per hour. 


23 cents multiplied by 10 equals $2.30. 


$2.30 divided by 8 gives a rate of 28%4 
cents per hours. 


2834 cents per hour, therefore, becomes the 
base rate in this case, and this base rate 
becomes a rate of 40% cents per hour by 
the application of Section C, Article 2, Gen- 
eral Order No. 27, being an increase of 21% 
cents per hour over the rate that has been 
paid by the Company to third-year brakemen 
between August Ist and December 31st, 
1918. 


Example 23 


The rate for third-year Engineers in 
Freight Service in December, 1915, was 38 
eents per hour. 
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38 cents multiplied by 10 equals $3.80. 


$3.80 divided by 8 gives a rate of 47% 
cents per hour. 


471% cents per hour, therefore, becomes the 
base rate in this case, and this base rate be- 
comes a rate of 63 cents per hour by the 
application of Section C, Article 2, General 
Order No. 27, being an increase of three 
eents per hour over the rate that has been 
paid by the Company to third-year Engineers 
between August Ist and December 31st, 
1918. 


Passenger Trainmen shall be paid for the 
period August to December, 1918, imelusive, 
not less than the rates produced by the appli- 
cation of Section A, Article 2, General Order 
No. 27. Telegraphers shall be paid for the 
months of August and September, 1918, rates 
not less than the rates produced by the appli- 
cation of Section A, Article 2, General Order 
No. 27. As to the rates that should be effective 
for Telegraphers on and after October Ist, 
1918, and for Enginemen and Trainmen on 
and after January Ist, 1919: The Board learn- 
ed from evidence submitted by the parties, 
that the above referred-to classes of employees 
received from the Company in many cases cer- 
tain allowances in the way of cheaper fuel, 
house rent, and lighting, than is the ease in 
respect to employees in similar service on other 
lines. z 


The Board, therefore, decides that on and 
after October Ist, 1918, for Telegraphers, and 
on and after January Ist, 1919, for Enginemen 
and Trainmen, the rates of pay for these 
classes shall be equal to the standard rates 
generally in effect on the Canadian Govern- 
ment Railways in adjacent territory without 
prejudice to any claim for any further in- 
creases to which the employees in these classes 
may be properly entitled under the application 
of any additional supplement to General Order 
No. 27 of the United States Railroad Admin- 
istration. In determining standard compensa- 
tion for the employees specified, however, the 
Board commends to the parties the necessity 
of giving proper consideration to any or all 
of the above referred-to privileges enjoyed by 
any or all of such employees, and if such 
privileges are to be continued proper allow- 
ance should be made therefor. 


The Board has dealt with and decided as 
above in the hope that the parties may be 
able, by mutual agreement, to reach a satis- 
factory settlement as to the various wage rates 
that should be adopted, but if, as a result of 
failure to reach agreement on any of the points 
involved, the parties desire to submit a stated 
ease on any point or points for the specific 
decision of the Board, the Board will under- 
take to promptly deal therewith. — 
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Case No. 28—The Canadian Express Cem- 
pany and its Employees, being members 
of the Canadian Brotherhood of 
Railway Employees 


This case which came before a special 
session of the Board had reference to 


THE LABOUR GAZETTIO 


May, 1919 - 


a dispute between the Canadian Ex- 
press Company and its employees, 
which resulted in a strike. An account 
of the settlement of this dispute, with 
the decision of the Board, appears on 
another page of this issue. 


“ RBCOMMENDATIONS OF WAGE COMMITTEE OF THE CITY OF 
WINNIPEG ADOPTED ‘ 


New Agreements between the Corporation of Winnipeg and its Employees 


i May, 1918, following the strike of 

the civic employees of Winnipeg, an 
agreement with regard to wages and 
hours was made between the employees 
and the Corporation of Winnipeg, to be 
effective from May 1 for one year or 
until such time as a revision of its terms 
was desired by either party. 


_ During February of this year many of 
the civic employees through their unions 
demanded new wage scales to come into 
effect on May 1. On March 8 the City 
Council appointed a special wage com- 
mittee to consider these demands and to 
make recommendations with regard to 
wage schedules for the fiscal year be- 
oinning May 1, 1919. This committee 
after negotiations arrived at a basis of 
settlement with the unions concerned, 
and on April 10 presented its report to 
the City Council. Attached to this re- 
port were draft agreements with the 
respective organizations embodying the 
working conditions and schedule of 
wages which had been agreed to and 
which the committee recommended for 
approval and formal execution on the 
part of the city.” On April 14 the City 
Council adopted the report and approv- 
ed the new wage schedules, etc., em- 
bodied in the draft agreements. 


The complete text of the report of the 
special wage committee, together with a 
summary of the various agreements, is 
given below. 


Report of Wage Committee 


Committee Room, Winnipeg, 
April 10th, 1919. 
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His Worship the Mayor and Council: 


Your Special Wage Committee ap- 
pointed by Council on March 3rd, 1919, 
to consider the wage schedules for Civie 
Employees for the ensuing fiscal year 
begs leave to submit the following re- 
port for consideration of Council ; 


The Committee has had submitted to 
it agreements respecting working con- 
ditions and schedule of wages for the fis- 
eal year 1919-1920, commencing May 
1st, 1919, and ending April 30th, 1920, 
from the following organizations: 


(1) Local No. 485 of the International 
Brotherhood of Electrical Workers. 


This organization embraces about 100 
employees of the Light and Power De- 
partment, and 12 employees of the City 
Electrician’s Department, the latter in- 
neve the Eire Alarm Operators. 


(2) The Hiinaiitee Firemen’s eR 
Union, Local No. 14. 


This organization embraces the Fire- 
men. . 


(3) Civic Employees Federation, No. 4. 


This comprises the organized clerical 
staff and miscellaneous services. 


~ 
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(4) Winnipeg Water Works Operating 
Department, Local Union No. 10. 


This organization embraces turnkeys, 
metermen, hydrant repairers, service in- 
stallers, ete., in the Operating Superin- 
tendent of Water Works Department. 


{5) International Brotherhood — of 
Teamsters, Chauffeurs, Stablemen, 
and Helpers of America, Local 
Union No. 119. 


This covers teamsters, drivers, stable- 
men, ete., and auto truck drivers in the 
various Civic Departments, principally 
affecting the Health, Light and Power, 
Water Works Operating and Street 
Commissioner’s Departments. ~ 


Your Committee finds that these 
agreements embody not only very ma- 
terial increases in wages, but also con- 
- siderable reduction in hours and changes 
in working conditions. Certain restric- 
tions are also sought to be imposed upon 
the City in relation to the class of work- 
ers it shall employ which have not here- 
tofore been applied to the Civie service, 
and are contrary to the accepted prin- 
ciples of public employment. 

Several conferences have been held 
with the representatives of these organi- 
zations and the various matters and con- 
ditions contained in the agreements have 
heen discussed at considerable length. 
These meetings and negotiations have 
been conducted in a friendly spirit on 
both sides. The Committee has put forth 
every effort to arrange a basis of settle- 
ment which it could reasonably recom- 
mend Council to adopt and is pleased 
to be able to report that an agreement 
has been reached on all points. 

The following statement sets forth the 
most contentious matters in the various 
agreements, all of which have been ne- 
gotiated to a satisfactory conclusion. 


1. ELrectricAL WORKERS. 
(a) Closed Shop. 


The Union séeks an agreement on the 
part of the City to employ none but 
members of their organization. 
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Your Committee has expressed the 
opinion that no discrimination should 
be made as between union and non- 
union employees. It is, however, oppos- 
ed to any limitations or restrictions in 
the nature of a ‘‘closed shop,’’ and has 
made clear to. the Union what the Com- 
mittee believes to be the position and 
policy of the Council. This clause has 
been deleted. 


(b) Hours. 


The Union is asking a reduction in 
working hours from 50 hours per week 
to 44 hours per week in the case of line- 
men, metermen, ete., and from 56 hours 
to 44 hours for the Operating Staff. 


The Committtee is favourable to the 
reduction of hours in the case of the 
first mentioned class of workers, but 
with respect to the Operating Staff it is 
found to be impracticable to reduce to a 
44-hour week. The Committee recom- 
mends a reduction in the working hours 
from 56 to 48 per week. 


(ec) Overtime. 


The Union asks that double time be 
The present 
rate is time and a half up to 12 o’clock 
midnight and double time from 12 mid- 
night to 7 a.m., and on Sundays and 
holidays. The Committee has declined 
to concede the double time rate and the 
Union Committee has agreed to accept 
the present basis for overtime. 


In the case of an employee being eall- . 
ed out for emergency work after 9 
o’clock p.m., the Committee recommends 
that he receive not less than 4 hours’ 
pay at the regular day rate. 

In case an operator is required to 
work over the 8 hour shift, it is recom- 
mended that he receive time and a half 
for the first four hours of overtime and 
double time for overtime in excess of 
four hours. 


(d) Period of Apprenticeship. 


The period of apprenticeship for jour-. 
neymen in all branches has been fixed 
at four years. 
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(e) Promotions. 


The Union has embodied a clause in 
the agreement to the effect that in case 
of vacancies on the Operating Staff and 
‘no apprentice eligible to fill same, pre- 
ference shall be given to competent jour- 
neymen at present employed in Depart- 
ment. The Committee is in accord with 
the principle expressed herein, provided 
of course that determination of the fit- 
ness of the person for such promotion 
is left to the discretion of the manager 
of the Department. 


(f) Wages. 


An analysis made by the Light and 
Power Department of the wage schedule 
asked by the Union shows percentage 
increases ranging from 9.7 per cent to 
124 per cent. The percentage increase 
on the present annual payroll would in- 
volve the addition of $58,851.90, or 43.06 
per cent. Taking also into considera- 
tion the material reduction in hours it 
is quite evident that an increase any- 
where approaching the amount applied 
for by the schedule is beyond possibili- 
ties. 


The Committee has submitted to the 
Union a proposal of 10 per cent increase 
on the wages earned last year to be ap- 
portioned on the schedule on a_ basis 
satisfactory to the Union and the Mana- 
ger of the Light and Power Depart- 
ment, the lower paid men to receive a 
higher proportion of the percentage. In 
arriving at this percentage of increase 
the Committee has taken cognizance of 
the fact based on statistics published in 
the Dominion Lasour GAZETTE, that the 
advance in the cost of living in January, 
1919, compared with January, 1918, is 
9.75 per cent. The increase offered has 
been accepted by the representatives of 
the Union. ~ 
E 


2. FIREMEN’S UNION. 
(a) Scale of Pay. 


The monthly rate of pay for firemen, 
under the present agreement, is: 
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Ist. yous Rises 25 en $ 92.00 per month 
ANG SVeaTre. Hevea hs 100.00 per month 
Sd VCAles at eay et ved 106.00 per month 
AU VCd i o-oo 112.00 per month 
PUL VEAL. .te eee ase, eae 114.00 per month 
GU Veale ee ae 121.00 per month 


The rates asked under the agreement 
proposed by the Union are: , 


1st 6 months 
2nd-Ganonths...> >. 6% 


eeceeeeee eee 


110.00 per month 
120.00 per month 
133.33 per month 


In the opinion of the Committee the 
question of wages should be considered 
in conjunction with the establishment of 


the two-platoon system, referred to in 


the next clause hereof. Provided this 
change in system is brought into effect, 
the recommendation of the Committee in 
respect to rate of pay is as follows: 


Let year ee 8 ee $100.00 per month 
ALG PV CARE tls eae 110.00 per month 
Ord “VCR eee yc ene - 117.00 per month 


4th year and over .:. 125.00 per month © 


(b) Two-Platoon System. 

The Union asks that the two-platoon 
system be established in the Department 
not later than May Ist, 1919. Under 
this system the hours of work to be a’ 


day shift of 10 hours, from 8 a.m. to ~ 


6 p.m., and a night shift of 14 hours, 
from 6 p.m. to 8 a.m. The Committee 
has taken into consideration the present 
working conditions whereby a fireman is 
on duty for 72 hours at a stretch, which 
means an average of 18 hours per day. 
It appreciates the fact that a change to 
the double-platoon system means a very 
material increase in the cost of the oper- 
ation of the Fire Department, but in 
view of the general demand for reduc- 
tion in hours which is being universally 
adopted, it is only a question of time 
when such a change will come into ef- 
fect. All other conditions in the agree-- 
ment having been satisfactorily adjust- 
ed, the Committee recommends that 
Council agree to the establishment of 
the two-platoon system in the Fire De- 
partment, to go into effect as soon as 
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the strength of the force has been 
brought up to 250 men, and not later 
than June Ist, 1919. The Committee is 
informed that this change can be 
brought about with the addition of about 
65 men. There are 58 men, formerly in 
the Department, returning from mili- 
tary service. These men will be rein- 
stated in any event, and a few addi- 
tional men is considered sufficient to es- 
tablish a double-platoon system, and 
maintain the Department at its present 
standard. The additional cost, with 
necessary equipment, is estimated at 
$105,000 per annum based on the wages 
appearing on preceding page. The Com- 
mittee at the same time recommends to 
Council a thorough . investigation into 
the question of re-organization of the 
Fire Department with a view to greater 
efficiency. This should not be taken to 
mean that any reflection- is being cast 
upon the present efficiency of the De- 
partment. It is recognized that during 
the war a policy of strict economy has 
been in vogue. However, if a change in 
system is proposed it would afford an 
opportunity of investigation as to what. 
if any, improvements can be made. 


(c) Pay during Sickness, Holidays, and 
for Overtime. 

Application is made by the Union for 
full pay during sickness and holidays 
and also payment for overtime. The 
Committee takes the stand that when 
pay is continued during sickness and 
holidays the City should not be expect- 
ed to pay for overtime. Should occa- 
sion arise ‘for extended overtime the 
special circumstances of the case would 
receive consideration. 


(d) Officers in the Union. 

Section 8 of the proposed agreement 
provides as follows: 

**8. The City shall not discriminate 
against any man, up to and including 
Captains, for being a member of the 
Union.”’ 

It was agreed last year that officers 
should not be members of the Union. 
The recent Board of Enquiry, presided 
over by Chief Justice Mathers, is unani- 
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mous in the decision that it is a viola- 
tion of the present agreement for offi- 
cers to be members of the Union. It has 
been stated to the Committee that since 
this finding was made withdrawal cards 
had been issued to the officers who had 
joined the Union, but that some of them 
have declined to sever their member- 
ship. The Committee was of the opinion 
that this matter had been definitely set- 
tled last year, but the representatives 
of the Union contend that in proposing 
a new agreement they have the right 
to seek any changes and conditions they 
desire. A majority of the members of 
Council having expressed themselves in* 
favour of granting the request of the 
Union in the connection, the clause re- 
mains in the agreement. 


(e) Working Conditions. 

Certain changes are asked for in re- 
spect to working conditions, the hearing 
of a Grievance Committee in appeal 
from the Chief, the display of the Union 
button, and supply of uniforms, ete. 
These matters will permit of adjust- 
ment without difficulty. | 


3. Civic EMPLOYEES’ FEDERATION. 
(a) Wages. 


This organization requests an increase 
of $15.00 per month for all civie em- 
ployees receiving up to and including 
$200.00 per month. 

“The Committee has suggested an in- 
crease averaging 10 per cent to be ap- 
portioned by the Committee on the basis 
of a greater percentage to the lower paid 
employees and a lesser percentage to 
those receiving higher remuneration, or 
as an alternative, a flat increase of 
$10.00 per month to each employee. A 
compromise has been effected on the 
basis of a flat increase of $11.00 per 
month up to and including $200.00 per 
month. 

The Committee is prepared to agree 
that able-bodied married men, with de- 
pendants, shall receive not less than 
$100.00 per month, except in the case of 
employees dealt with separately by the 


hour. ‘ 
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(b) Equahzation. 


The Federation has requested that 
certain equalizations be made before the 
proposed monthly increase is applied. 
This equalization schedule has not been 
reported on by the Head of the De- 
partment concerned and the Committee 
is prepared to adopt in each ease the 
report and recommendation of the De- 
partment Head. The Federation, how- 
ever, has appealed against the recom- 
mendation of some of the Heads of De- 
partments. These appeals have been 
heard by the Committee and its decision 
thereon embodied in the schedule at- 
tached to this report. . 


(c) Hours. 


The schedule proposes to fix definite 
hours for inside and outside workers. 
In the main these conditions are accept- 
able, but the City must reserve the right 
to fix the hours to suit each particular 
service and the season of the year. It 
is the opinion of the Committee that the 
principle of an 8-hour day and Satur- 
day half-holiday should be applied as 
far as practicable. It is agreed that 
every employee shall have one day off 
in seven. 


(d) Holidays. 


Your Committee is unable to recom- 
mend the granting of three weeks’ holi- 
days each year to employees having over 
four years’ service. As to reducing the 
hours on Saturdays from 1 p.m. to 12 
noon, the Committee is prepared to con- 
cede this during the months of June, 
July, August and September only. 

Certain conditions are contained in 
the draft agreement proposed by the 
Federation, which, in the opinion of your 
Committee, are entirely unnecessary and 
should not be entertained. 


(e) Time of twssue of salary cheques on 
last day of the month. 


The request 1s made that salary 
cheques be payable at 10.30 a.m. on the 
last day of the month, and as this in- 
volves but little extra expense to the 
City, has been agreed to. 
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4. Water Works Opgrators’ UNION. 
(a) Hours. 


This Union has requested a reduction 
in hours from 54 to 44 per week for all 
men except teamsters, chauffeurs and 
emergency staff. Your Committee rec- 
ommends a reduction to 48 hours per 
week, which will permit of Saturday 
afternoons off. 

It is proposed to place the emergency 
turnkeys and chauffeurs on an 8-hour 
shift, 7 days per week, making 56 hours 
per week. Under the present system 
these men are on duty 11 hours per day 
for 6 days and are also required to be — 
within call of the telephone on Sundays 
in case of emergency. This change 
meets the request of the Union. 

The hours for chauffeurs and drivers 
are proposed to be reduced from 60 to 
50 hours per week. The request of the 
Union is for 48 hours, but in view of 
the hours proposed to be fixed by the 
first paragraph it is necessary that the 
chauffeurs and drivers work the extra 
time. The hours for Saturdays will be 
from 7.20 a.m. to 12.20 noon. 


(b) Holkdays. 


Your Committee would recommend 
that these employees be granted the 
same treatment in respect to holidays 
as other regular employees, that is, two 
weeks each year with pay after one 
year’s continuous service, and also pay 
for all statutory holidays. 


(ec) Overtime. 


That the overtime rates at present in 
force be continued with the addition of 
time and a half for Saturday afternoons. 


(d) Wages. , 


The wage schedule embodied in the 
agreement, on the basis of the reduced 
hours applied for by the Union, would 
mean increased cost to the Department 
of over $24,000.00 on the annual pay- 
roll, or 30.7 per cent. The Committee 
has taken into consideration the fact 
that a large number of the men in- 
volved in the schedule are receiving the 
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minimum wage. For this reason it rec- 
ommends certain adjustments on the 
lower rates and that there be applied 
on them and the balance of the schedule 
an. average increase of 10 per cent. This 
with the reduction in hours would rep- 
resent an increase of approximately 23 
Der. cent: 


5. TEAMSTERS, CHAUFFEURS AND 
STABLEMEN. 


(a) Holidays. 

The Committee is favourable to the 
request for one week’s holidays with pay 
for teamsters and auto truck drivers 
after one year’s service, and also pay 
for all statutory holidays. 


(b) Hours. 

The Union asks that 48 hours shall 
constitute a week’s work. The Com- 
mittee recommends a 50 hour week 
which gives Saturday afternoons off. 


(ec) Wages. 
The schedule of wages at present in 
foree and rates asked under this agree- 


ment are as follows: 
Present rate, Rate asked 


Per week. Per week. 
Weamsters Po is. $23.00 $26.40 
PINSICS na eae S 22.00 7d ad We 
Night soil teamsters .. 24.00 27.40 
Te Gg eh Laat Nav tin 22.00 25092 
Chauffeurs: 
Auto truck, 3 tons and 
OVER 28 Pe! Oye me OO 28 .00 
Auto truck, Peder 3 
fons’. 23 .00 26.00 
per hr. per hr. 
Garage assistant ..... 45 
Assist. stable foreman. 26.25 29.50 
Stablemen .. 9 25000 26.40 
per mth. per mth. 
Stablemen (plant) .... 90.00 — 105.00 


The recommendation of your Com- 
mittee is to grant these employees the 
same percentage of increase as other 
classes, namely, 10 per cent. 

This would bring the rate up to the 
following figures: 


Teamsters . . .$25.30 per wk. 
Singles: 21) taxis ... ... 24.20 per wk. 
Night soil teamsters . ... 26.40 per wk. 
Helpers. . . 24.20 per wk. 
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Chauffeurs : 
Auto truck, 3 tons and 
GVO EAE 27.50 per wk. 


Auto truck, under 3 tons 25.30 per wk. 

Garage assistant .50 per hr. 

Assistant stable foreman 28.85 per wk. 

Stablemen). 2.0%. ).).5.. 25.380 per wk. 

Stablemen (L. & P.) « .100.00 per mth. 
\ 


(d) Payment of Wages. 

The.Union asks that employees on an 
hourly rate be paid weekly, and those 
on monthly rate, bi-monthly. Complaint 
is made that too long a time elapses be- 
tween the end of the fortnight and the 
date of pay-day. The Committee has 
inquired into this matter and has been 
assured by the Timekeeping Depart- 
ment that this time can be reduced to 
one week. On this understanding the 
men on hourly rate will continue to be 
paid fortnightly. 


(e) Rate for Hired Teams. 


The agreement contains a clause at- 
tempting to fix the rate for hired teams 
at $1.00 per hour, and pay for an extra 
hour to cover the time spent going to 
and returning from work. The Commit- 
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tee has pointed out to the representa- 


tives of the Union that this is a matter 
of bargain between the City and the 
Team Owners, and should not be em- 
bodied in this agreement. 


(f) Employment of None but Union 
Men. 

Clause 9 of the proposed agreement 
provides: 

‘‘Any employee who fails to obtain 
and earry the regular working card of 
the Union within thirty (30) days from 
his entering the employ of the City shall 
not be retained in the service.”’ 

The Committee has already declared 
its stand on the matter of ‘‘closed shop’’ 
and has asked that the clause be elim- 
inated. 


BoarD OF ENQUIRY. 


All five organizations have agreed to 
accept the following arbitration clause, 
and the same is recommended by your 
Committee, viz.: 
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Sec. A. On or before the Ist day of 
March, 1920, there shall be submitted 
to the City by the Union a draft agree- 
ment and schedule for the City’s fiscal 
year. Immediately upon such submis- 
sion the City and the Union shall pro- 
ceed to jointly consider said draft agree- 
ment and schedule and endeavour to 
arrive at an agreement thereon. Should 
the City and the Union fail to reach an 
agreement by April 1st, 1920, the differ- 
ences shall be submitted to an arbitra- 
tion, to be called a Board of Enquiry, 
composed of five persons—two repre- 
sentatives to be appointed by the City, 
two representatives by the Union, and 
the fifth member, who shall be the Chair- 


man, to be agreed upon by the other 


four members, or failing such. agree- 
ment. shall be the Chief Justice of the 
Court of King’s Bench of Manitoba, or 
one whom he shall appoint. Each party 
to the arbitration shall pay the fees and 
expenses of its own representatives, but 
the City shall in addition to the fees and 
expenses of its own representatives pay 
all other costs and expenses, including 
the fees of the Chairman of said Board. 
Such Board of Enquiry shall imme- 
diately upon its formation proceed to en- 
quire into the matters in dispute, shall 
endeavour to adjust the same, and shall 
complete the enquiry and make its re- 
port not later than the 29th day of 
April, 1920, and up to the Ist day of 
May, 1920, no strike shall take place. 

Tf within five days after it has become 
necessary to submit any matters to ar- 
bitration either party elects to have the 
differences determined under the Do- 
minion legislation in that behalf, the said 
matter shall so be referred upon notice 
in writing being given to the other 
party. 

Sec, B. The same procedure as to 
enquiry and report shall be followed in 
ease of every unadjusted dispute aris- 
ing at any time in any matter between 
the City and the Union, and there shall 
be no strike pending the report upon 
such enquiry. 

See. C. Sections A and B of this 
article suitably adapted shall be insert- 
ed in the schedule from year to year. 
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As to wages it will be seen from the 
foregoing that the Committee has pro- 
posed to each organization, with the ex- 
ception of the Fire Department, an in- 
crease averaging 10 per cent on sala- 
ries up to and ineluding $200.00 per 
month. This is based on the advance 
in the cost of lying compared with last 
year, and your Committee contends that 
this forms the logical basis for deter- 
mining the question of increase in wages 
for the present year. 

The Committee desires to point out 
that it has met, as far as could reason- 
ably be expected, the requests made for 
reduction in hours and improvements in 
working conditions. These are matters 
of no less importance to the workers 
than the question of wages, and the Com- 
mittee feels that the City, as an em- 
ployer, is advancing what will in the 
near future be established as the stan- 
dard of working conditions. 

Attached to this report will be found 
draft agreements with the respective 
organizations, embodying the working 
conditions and schedule of wages for 
the ensuing fiscal year. These are ree- 
ommended to your Council for approval 
and formal execution on the part of the 
City. 


Fire DEPARTMENT OFFICERS. 


In view of the early establishment of 
the two-platoon system in the Fire De- 
partment and the consequent change in 
system, your Committee recommends 
that the rank of Lieutenant be abolish- 
ed on May Ist, 1919, and the rank of 
Junior Captain substituted. The fol- 
lowing schedule of pay to apply to this 
position, viz.: 


Per month. 
Junior captains, lst year...... $155 .00 
Junior captains, 2nd year .... 165.00 


Captains, 3rd year and over .. 175.00 


The salaries of the_senior officers of 
the Fire Department, 7.e., Chief, Assist- 
ant Chief, District Chiefs and Secretary, 
have not been dealt with by your Com- 
mittee in view of the investigation rec- 
ommended to be made in connection 
with this Department. The Committee 
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‘is of the opinion that these salaries can 
best be adjusted after completion of said 
investigation, and it is so recommended 
on the understanding that any increases 
made shall date from May Ist, 1919. 


‘Heraps of DEPARTMENTS AND EMPLOYEES 
UNATTACHED. : 


The Committee has prepared a com- 
plete list of all regular employees of the 
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City showing the salaries proposed for 
the fiscal year 1919-1920. Except in the 
ease of some of the Heads of Depart- 
ments, the salaries of which have been 


under consideration by Council for some 


time, the same adjustments and in- 
ereases have been recommended for the 
unattached employees as in the case of 
the organized staffs. The Committee 
recommends the adoption of the salary 
schedules hereto attached. | 

















1 
SUMMARY OF SALARIES, 1919-1920 
Number ~ Total 1919 | 1919 
No. Department. of present total monthly 
| employees monthly monthly increase 
mA Cy NO Bre tg ye tanec h vay htc oe ha 5 SNe hens 11 $ 1,714.29 $1,845.79 $ 131.50 
ia LTORGUTOU AISNE, he Oe ae eRe ek ile we eebie b8 7 1,181.43 1,294.00 112.57 
3.—Treasurer, W.W. Financial Branch................ = 20 2,050.68 2,276.60 225.92 
i AO OMDETO CL eMart Rona ete tov eaiee So tiss 30 3,634.85 3,946.00 311.15 
Die ANG Ye MeN RINGOTV Sr des eas Pei chevaa e Bean Me bso 21 2,752.91 3,009.91 257 .00 
6—City, Engineer, FS W-W sseleis cc iocsion bs gues Shawnee 25 2,916.18 3,190.18 274.00 
7.—City Engineer, W.W. Operating ..................-. 27 3.221042 3,520.76 299 . 34 
8.—Assessment Commissioner...............0.0eceeeee 22 2,854.72 3,145.99 291 .27 
TOK CC OUOCO LON Ss iincad WTO eee a teeta 2 17 2.520515 2,327 .83 207 .68 
EO a We DODANement cot Meret shai a ree pos beeing & be % 1,474.03 1,684.53 210.50 
11.—Wood Camp...... PEP e cae ete Pies osc re ART ee 1 240.75 250.00 9.25 
P= CAty: MECCA Ne. ema ache eo eee ee es | _ 13 1,791.65 2,006.36 214.71 
PSD UNCIN SENS HECTOR ens dete creas a) elo kes ce sho bP ee doe olds a 1,056.64 1,155.34 98.70 
14:—Health Departments.) sci). oi le.) ot ees 73 8,626.21 9,446.91 820.70 
15.—Health Department, Teamsters, etc................ | 59 5,763.58 6,340.75 STELLT 
16.—Market Superintendent............. 20.0... c eee eee! 10 1,017.66 1,127.40 109.74 
NK ACerS EAN Greely cow, cies es huets oor. ea ie eek 14 70127 1,845.60 144.33 
18.—Operating Superintendent, W.W................... 14 1,619.36 1,826.59 207 223 
19.—Operating Superintendent, W.W., Fortnightly.......| 50 Ai2. 259 ‘5,452 .99 731.44 
20.—Library............ Re hE Gn LE oes ake Rh oe >: 33 2167 ol 3,162.22 394.91 
2i——Street Commissioner... .2 <i. stvc cca dees lees. | 26 3,168.40 3,468 .40 300.00 
22.—Street Commissioner, truck drivers................-- 2 216.66 238.33 21.67 
VOSS UE VCP yee ahd Ae ah PERF eS GA Seta oa ake od ae Be 4 598.20 646.20 48 .00 
24——Plambing- and S@wersies-icis holes shed ote oat econ 14 1,605.04 1,762.74 157.70 
25.—Plumbing and sewers, labourers..................5-/ 17 1,392.30 1,591.20 198.90 
26-——OhEemical waADOLatOLV uc oe eae se choices le ee | 4 472.00 505 .00 33.00 
Dia SLOTEKEODEL SIT. Eh ME sa nets wets. PRE a alors Bethe 5 Blo 14 1,662.33 1,819.33 157.00 
aE S Ot Ree dT ES art RA Mie aes so ele Be Renae 15 1,305.00 1,484.25 179 .25 
QVC OMI OLRASER ELON Scat saci) ie det ties 0 meas tubes Memb 16 1,092.60 1,268.60 176.00 
BUM epalY SNOPS is cracia oe ois wee Bed AVN 3 eat eee 3 392.48 425.48 33.00 
Site hiro departments . soc wc cre on | eek is oh ial aks 211 26,017.11 27,648.70 1,631.59 
32.—Lightiand Powerlotice;, Cts. Ate othe, ie aoe 103 10,602.42 11,969 .37 1,366.95 
33.—Light and power, Electrical workers................ 102 12S ily, 18,538.18 1,407.01 
34.—Light and power, truck drivers, etc................- 5 502.23 551 41 49.18 
SO MIS CCHATICOMS © ewes teen tmee ne ote ora ee STR ent 7 622.13 695.50 Tash 
SOO AELAIKELS Cee tee ode eet ae eee hee teh eet a Cee, vs 616.40 701.60 85.20 
SiGe OCIBIEW Clare sii eet ak cs ee Beao ee 18 1,510.00 1,700.00 190.00 
1,029 $117,134.11 $128,870 .04 $11,736.93 
LROtaTOTRG CNV Caltee ty ate IRaee ea Ste oe Shak er Sete Wi BR ei cb $1,405,597.32 /$1,546,440.48 $140,843.16 
10 per cent. 

DISTRIBUTION :— 
Taxation Departments ts seek uc ee owt ota 675 $942,303.84 |$1,027,511.16 $85,207 .32 
Hydro-Electric System................ ERs ree oe 214 283,638 . 24 317,977 .92 34,339 .68 
Widters WiOr KS: ONSteIn cca ce .uctas Stamens koe are gee. 113 141,410.04 159,175.20 17,765.16 
Jos PES D> at oe IOS NGL aes Deka be ea NN keen Coe len 27 38,245.20 41,776.20 3,001 .00 
y 1,029 $1,405,597 .32 |$1,546,440.48 $140,843 .16 
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Summaries of Agreements 


INTERNATIONAL BROTHERHOOD 
OF ELECTRICAL WORKERS, 
No. 435. 


Article 1 of the above’ agreement 
stipulates that except in the case of 
troublemen, eight hours shall constitute 
a day’s work, with four hours on Satur- 
days. Before reducing the hours of 
work, men considered temporary, who 
have not been in the City’s employ six 
months, shall be laid off. Before there 
is any reduction in the permanent staff 
the hours shall be reduced to 8 hours of 
©) days per week. No extra men are to 
be hired until schedule hours are resum- 
ed, when men with previous service shall 
be given. preference. 


Article 2 provides that overtime shall 
be paid for at the rate of time and a 
half, except that for work between 12 
o’clock midnight and 7 am., and on 
Sundays and legal holidays, double time 
shall be paid. The Operating Staff and 
Trouble Department will not be paid 
at the overtime rate when working Sat- 
urday afternoon, Sundays or legal holli- 
days, when such time comes in their 
regular shift. 


Any employee called out in case of 
emergency after 9 o’clock p.m. shall re- 
ceive not less than four hours’ pay at 
regular day rate. 


Article 3 states that all men sent to 
do out-of-town work lasting less than 
one month shall be provided with trans- 
portation and board, with no loss of 
time till their return. 


Article 13 stipulates that the City 
line patrolmen outside of Winnipeg shall 
be furnished with a house at a reason- 
able rental, to be kept in repair by the 
sity. 

Article 15 deals with the hours, duties, 
ete., of the Station Operating Staff. It 
stipulates that 8 consecutive hours shall 
constitute a day’s work and ‘forty-eight 
hours shall be considered a week’s work, 
except for spare operators when it shall 
be 44 hours per week. Any operating 
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employee at the Power House may, if 
he so desires, by working twenty-four 
successive 8-hour shifts, be allowed to 
take his four days off at one time pro- 
viding that he shall not interfere with 
the operating of the plant and that no 
two men of one classification shall be 
absent at one time. All men in the ser- 
vice one year, working on a monthly 
salary, shall receive two weeks’ holidays 
each year with pay. Holidays to be 
taken between May 1st and November 
Ist. 


Article 18 defines a Journeyman 
Operator as an employee having not less 
than four years’ experience in electrical 
work, whose duties shall be the opera- 
tion of station during shift; and an Ap- 
prentice Operator as an employee not 
having four years’ experience in elec- 
trical_work. The latter shall be consid- 
ered as a temporary employee for the 
first six months. 


Article 24 provides that 48 hours shall 
constitute a week’s work for the Fire 
Alarm Operating Staff, and that a shift 
shall consist of 8 hours. 


Article 25 is as follows: 


SCHEDULE OF WAGES. 


LINEMEN: Per hour—Foremen, 83 cents; 
Sub-foremen and Troublemen, 79 cents; Line- 
men, Ist 12 months, 50 cents; Linemen, 2nd 12 
months, 58 cents; Linemen, 3rd 12 months, 66 
cents; Journeymen Linemen, 77 cents. 


Linemen hired to work out of town on Trans- 
mission Line, 65 cents and board; Foremen 
hired to work out of town on ‘Transmission 
Line, 70 cents and board. 


STATION MAINTENANCE WIREMEN: 
—Wiremen, Journeymen, 75 cents; Wiremen, 
Helpers, 60 cents; Wiremen, Apprentices—1st 
six months, 30 cents; 2nd six months, 35 cents; 
3rd six months, 40 cents; 4th six months, 47 
cents; 3rd year, 521% cents; 4th year, 60 cents; 
Spare Operator, 76 cents. 


CABLEMEN: 
men, 83 cents; 


Per hour 


Per hour—Cablemen, Journey- 
Cablemen, Helpers, 75 cents. 


LAMP TRIMMERS: Per hour—Chief, 70 cents; 


Ist six months, 45 cents; 2nd six months, 55 
cents; 2nd year, 65 cents; Are Lamp Re- 
pairers, 77 cents. 


METER INSTALLERS: Per hour—Chief, 76 
cents; Journeymen, 75 cents; 1st six months, 
45 cents; 2nd six months, 55 cents; 2nd year, 
65 cents. 
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METER AND INSTRUMENT REPAIRERS: Per 
hour—Foremen, 83 cents; Chief, 79 cents; 
Journeymen, 75 cents; Apprentices, Ist six 
months, 30 cents; second six months, 35 cents; 
3rd six months, 40 cents; 4th six months, 47 
cents; 3rd year, 5214 cents; 4th year, 60 cents. 


METER READERS: Per month—lIst six months, 
$100.00; 2nd six months, $105.00; 2nd year, 
$110.00; Chief, $134.20. 


PATROLMEN: Per month—Winnipeg men, 
$136.00 and $130.00; other Patrolmen, $125.00. 


Evectric Srove INST. AND REPAIRERS: Per 
hour—Journeymen, 75 cents; Helper, 60 cents; 
Warehousemen, 50 cents. 


Fire ALARM OPERATORS: Per month—Asst. 
Chief Operator, $150.00; 2 Operators, $135.00; 
1 Operator, Ist year, $110.00; 1 Operator, 2nd 
year, $125.00; 1 Operator, 3rd year, $135.00; 
Fire and Police Instrument Troublemen, 77 
cents per hour. : 

PowER HOuSE OPERATORS: Operators, 
$140.80 per month; Wheelmen, $125.00 per 
month; Oilers, $115.00 per month; Sweepers, 
58 cents per hour. 


TERMINAL STATION: Operators, $134.00 per 


month; Ist Assts., $110.00 per month; 2nd 
Assts., $107.00 per month. 
Kine StreET: Operators, $125.00 per 


month; Assistants, $107.00 per month. 


MAy STREET: Operators, $120.00 per month; 
Assistants, $107.00 per month. 


McPHILLIPS STREET: Operators, $117.00 per 
month; Assistants, $107.00 per month. 


TRANSCONA: Operators, $125.00 per month. 


WINNIPEG FIREMEN’S FEDERAL 
UNION, No. 14. 


Article 1 of the above agreement 
stipulates that tne following monthly 
rate of pay shall prevail for Firemen: 


$100.00; second year, 
$117.00; fourth 


First year, 
$110.00; third year, 
year, $125.00. 

Article 2 provides for the establish- 
ment of the ‘‘two-platoon’’ or two-shift 
system in the Fire Department as soon 
as the strength of the force is up to 250 
men and not later than June Ist, 1919. 
The hours of work under this system 
are to be: A day shift of ten hours, 
starting at 8 a.m. and finishing at 6 p.m., 
and a night shift of fourteen hours, 
starting at 6 p.m. and finishing at 8 
a.m., with a change of shifts every four 
days. It is specially noted that all rou- 
tine work in the stations is to be done 
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by the day shift and to be completed by 
12 o’clock noon, each day. Prolonged 
overtime is to be paid overtime pay by 
special arrangement. Employees are to 
receive 14 days’ annual holidays as 
usual, and are to receive full pay during 
holidays or sickness. 


It is agreed in Article 3 that Assist- 
ant Engineers who work on the opposite 
shift to the Engineer shall receive Engi- 
neer’s salary. Senior men in each sta- 
tion doing an officer’s work shall receive 
pay equal to that of the officer they are 
replacing for the entire period, provided 
they are called upon to do such work for 
a period of thirty days or more. In the 
event of a fire being in progress at the 
time when change of shift is due, the 
men, who have completed their shift, 
shall be privileged to leave upon ar- 
rival of their relief after reporting to 
their senior officer. 


Article 11 outlines the uniforms to be 
supplied to the Firemen for the summer 
and winter seasons. 


CIVIC EMPLOYEES’ FEDERATION, 
No. 4. 


The above agreement stipulates that 
an increase of $11 per month shall be 
given to all Civic Employees receiving 
up to and including $200 per month. 
Common labourers in the Sewer Main- 
tenance Department shall receive 45 
cents per hour, eight hours per day. 


Article 4 specifies that the hours for | 
office workers shall be from 9 a.m. to 5 
p.m. with one hour for meals for five 
days per week and from 9 a.m. to 1 p.m. 
on Saturdays, except during the months 
of June, July, August and September, 
when the hours for Saturdays shall be 
from 9 a.m. to 12 noon. The hours for 
the business staff of the City Light and 
Power Department shall continue from 
8.30 am. to 5 p.m. and on Saturdays 
from 8.30 a.m. to 1 p.m. except during 
the above mentioned months when the 
hours for Saturday shall be from 8.30 
a.m. to 12 noon. 


554 


Two weeks’ holidays with pay 1s 
granted to all employees on a monthly 
rate. 


WINNIPEG WATERWORKS OPER- 
ATING DEPARTMENT EM- 
PLOYEES, No. 10. 


Under the above agreement eight 
hours and forty minutes, from 7.20 a.m. 
to 5 p.m., shall constitute a day’s work, 
except Saturday, when four hours and 
forty minutes shall be worked, from 
7.20 am. to 12 noon. Forty-eight hours 
shall constitute a week’s work with the 
following exceptions: 


(a) Nicur CierKs.—Fifty-seven and 
one-half hours shall constitute a week’s 
work, from 5 p.m. to 7.20 a.m., except 
Saturdays and Sundays, when they shall 
work from 12 noon Saturday to 7.20 
a.m. Monday, continuously, shifts of 
hours to be arranged by operating super- 
intendent. 


(b) Emeprcency TURNKEYS AND 
CHAUFFEURS.—Hight hours shall consti- 
tute a day’s work, seven days a week, 
and fifty-six hours shall constitute a 
week’s work. 


(¢) CHAUFFEURS AND Drivers.—Nine- 
hours shall constitute a day’s work, from 
7.20 a.m. to 5.20 p.m., except Saturdays, 
when five hours shall be worked from 
7.20 a.m. to 12.20 noon, and fifty hours 
- shall be a week’s work. 


Articles 2 and 8 deal with the matter 
of holidays and rate of wages for over- 
time, stipulating a two weeks’ holiday 
each year with pay to employees who 
have worked for one continuous year 
with the City. All overtime shall be 
paid at the rate of time and one-half 
between the hours of 5 p.m. and 12 mid- 
night and from 12 noon to midnight on 
Saturday; also from 12 midnight till 8 
a.m. Sundays and statutory holidays, 
employees shall be paid at the rate of 
double time. 
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Article 12 stipulates the rate of pay 
which shall be as follows: 


TuRNKEYS: Per. -hour—Emergency " Ohauf: 
feur, 50.5 cents; Turnkey Chauffeurs, 50.5 
cents ; Emergency Turnkeys, 57.5 cents; Turn- 
keys, 55 cents, 


PirE LAYER: Per hour—Caulker, 52 cents. 


MISCELLANEOUS: Steam Engineer, 60 cents 
per hour; Plumber, 60 cents per hour; Night 
Clerk, $3.57 per day; extra to comply with 
schedule. 


GRANOLITHIC SIDEWALK REPAIRS: 
—Grano. Walk Repairers, 48 cents. 


MeTeR Men: Per hour—Meter Repairers, 
53.5 cents; Chauffeur, 50.5 cents; Drivers (1 
horse), 48.5 cents; Meter Boxer, 50.5 cents. 


HypraNnts: Per hour—Hydrant Rep., heavy, 
55 cents; Hydrant Rep., light, 50 cents; Hy- 
drant Inspectors, 50 cents; Hydrant Inspectors, 
52 cents; Hydrant Inspectors, 50 cents; Hy- 
drant Inspectors, 48 cents. 


VALVES: Per hour—Valve Box Repairer, 50 
cents; Valve Box Repairer, 50 cents; Valve 
Box Inspector, 50 cents; Valve Box Inspector, 
50 cents; Valve Box Inspector, 48 cents. 


SERVICE MAINTENANCE: Per hour—Stop- 
cock Box Cleaner, 50 cents; Stopcock Box 
Cleaner, 48 cents; Ser. Insp. and Tester, 57.5 
cents; Ser. Insp. and Tester, 51.5 cents. 


_SERVICE CoNsTRUCTION: Per hour—Tapper 


and Ser. Connector, 57.5 cents; Driver (1 
horse), 48.5 cents; Tapper and Ser. Conn., 57.5 


Per hour 


cents; Asst. Foreman and Leak Insp., 57.5 
cents. 

DEAD END FLUSHERS: Per hour—Dead End 
Inspector, 49.5 cents; Flusher and Emer. 


Chauffeur, 49.5 cents; Flusher, 
Flusher, 49.5 cents; 
cents. 


Stores Dept.: Per hour—Chauffeur, 50.5 


cents; Toolkeeper, 49.5 cents; Utility Man, 
49.5 cents. 


49.5 cents; 
Driver (1 horse), 48.5 


INTERNATIONAL BBOTHERHOOD 
OF TEAMSTERS, CHAUFFEURS, ~ 
STABLEMEN AND HELPERS 
OF AMERICA, No. 119. 


Under the above agreement all em- 
ployees, except stablemen, shall be en- 
titled to eight public holidays, with full 
pay. Teamsters and. Auto Truck Driv- 
ers shall, in addition, after one year’s: 
service with the City, be entitled to one 
week’s holiday with full pay. The As- 
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sistant Stable Foremen and all Stable- 
“men (except Plante) shall be entitled to 
two weeks’ holiday with pay after one 
year’s service. Stablemen (Plante) shall 
be entitled to the working conditions 
and holidays as heretofore in force for 
them. A stableman’s working week shall 
consist of seven days. 


Fifty hours’ road-work shall consti- 
tute a week’s work. All drivers shall 
leave barns and garages at 7 a.m. On 
Saturdays, they shall return at 12 noon, 
and on other days 5 p.m. Except on 
Saturdays, one hour will be allowed for 
lunch. - 
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The rates of pay per week, straight 
time except where otherwise noted, are 
as follows: 

Teamsters, $25.30; Singles, $24.20; 
Night Soil Teamsters, $26.40; Helpers, 
$24.20. 

Chauffeurs: Auto Truck, 3 tons and 
over, $27.50; Auto Truck, under 3 tons, 
$25.30; Garage Assistant, 50 cents per 
hour; Assistant Stable Foremen (Liv- 
ery), $28.85; Stablemen, $25.30; Stable- 
men (Plante), $100.00 per month. 

Employees on an hourly basis shall 
be paid every two weeks. Those on a 
monthly basis shall be paid bi-monthly. 


LABOUR BOARD OF APPEAL DISCONTINUED BY ORDER-IN-COUNCIL 


Qs July 11, 1918, an order-in-council 

(P.C. 1743), outlining certain prin- 
ciples and policies that should govern 
the relations between employers and 
workers engaged in war production, 
was passed. The order, among other 
things, provided for the appointment 
of a Labour Board of Appeal to which 
either party to a dispute might appeal 
from decisions of the board of concilia- 
tion to which the dispute had previously 
been referred, the decision of the ap- 
peal board to be final. Hostilities 
having now ceased, it is felt that the 
necessity for such a board no longer 
exists. Accordingly, on May 1, the La- 
bour Board of Appeal was discontinued 
by an order-in-council, the text of which 
is as follows: 


Whereas, the .Minister of Labour submits 
that, hostilities having ceased since the passing 
of the Order in Council of 11th July, 1918 
(P.C. 1743), and movements now being under 
way on the part of employers and workmen 
respectively with the view of improving rela- 
tions between them, he is of opinion that the 
Industrial Disputes Investigation Act provides 
necessary machinery for dealing with industrial 
disputes, without the retention of the Labour 
Appeal Board established under the said Order 
in Council ; ; 

Therefore, His Excellency the Governor Gen- 
eral in Council is pleased to order that all the 
provisions of the Order in Council of the 11th 
July, 1918 (P.C. 1743), after sub-section 1 “of 
clause 17 thereof. shall be and the same are 
hereby repealed. 

His Excellency in Council is further pleased 
to order and doth hereby order that in all 
other respects the said Order in Council shall 
remain in full force and effect. 


(Sgd.) RopoLPHE Boupreau, 


Clerk of the Privy Council. 
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STRIKES AND LOCK-OUTS IN CANADA DUBING APRIL, 1919 


WENTY-SEVEN strikes, involving 
approximately 10,664 employees, 
were reported as having commenced dur- 
ing April. There were in existence at 
some time or other during the month, 37 
strikes directly involving 12,415 work- 
people. The total time loss on account 
of industrial disputes was estimated at 
111,083 working days, as compared with 
49,799 in the previous month, and 17,332 
in April, 1918. The time loss occasioned 
by the 27 strikes which began in April, 
was 92,5388 working days, while a loss of 
18,545 is charged to the 10 strikes that 
commenced prior to April. Termination 
of disputes was reported in the case of 7 


Disputes by 


The following is a review of the dis- 
putes by industries in the order in which 
they appear in the statistical table. A 
brief summary is given of the more im- 
portant strikes. 


LUMBERING.—There were two strikes 
in existence, involving 1,845 employees 
and resulting in a loss of 10,800 working 
days. One of these strikes was carried 
over from the previous month’s record 
and terminated during the month. The 
second strike—deal pilers at St. John, 
N.B.,—lasted but two days, the workers 
securing part of their demands. 


MINES, SMELTERS, QUARRIES, CLAY 
Propucts, kETc.—There was but one 
strike in existence, involving 54 em- 
ployees and resulting in a loss of 1,350 
working days. This strike was carried 
from the previous month’s record and 
remained unsettled at the end of April. 


BuILDING AND ConstTRUCTION.—Hight 
strikes occurred in this group involving 
929 employees and resulting in a loss of 
8,970 working days. Two of the strikes 


of the disputes which commenced prior 
to April. Sixteen of the disputes com- 
mencing during April terminated during 
the month, leaving the following 14 


_ strikes affecting approximately . 1,812 


workpeople on record on April 380: pot- 
tery workers, St. Johns; cigarmakers, 
Hamilton; bricklayers, masons and _plas- 
terers, Regina; carpenters, Brandon; 
painters, at Montreal and Toronto; 
boiler makers, St. Catharines; metal 
workers, Calgary ; cap makers, millinery 
and straw hat workers, sugar refinery 
employees and window cleaners at Mon- 
treal; car cleaners, Vancouver, and ma- 
rine engineers at Victoria. 


Industries 


were carried over from the previous 
month’s record—bricklayers, masons and 
plasterers at Regina, which remained un- 
settled, and painters at the same place — 
who succeeded in securing part of their 
demands and returned to work at the end 
of April. Six strikes commenced during 
the month affecting carpenters at Bran- 
don and Ottawa, sign painters at Mon- 
treal, and painters at Toronto, Hamilton 
and Montreal. The demands were in all 
eases for increased wages and shorter 
hours which were granted in the case of 
the carpenters at Ottawa, painters and 
sign painters at Hamilton and Mon- 
treal, respectively, leaving three un- 
terminated strikes in this group at the 
end of April. 


Metats, MAcHINERY AND CONVEY- 
ANCES.—There were nine strikes in exist- 
ence involving 1,183 employees and re- 
sulting in a loss of 6,572 working days. 
Two strikes—moulders at London and 
Ottawa—-were carried over from the pre- 
vious month and terminated during 
April. Of the new strikes commencing 
during the month, boiler makers at St. 
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Catharines, and metal workers at Cal- 
' gary remained unsettled at the end of 
April. At Brantford where the black- 
smiths and helpers of the Verity Plow 
Company went on strike owing to the 
violation of the rules of the Union by a 
member, the employee was discharged 
and work was resumed April 11. Ma- 
chinists in a brass works at Montreal 
struck for increased wages and shorter 
hours; a partial increase was granted 
and a reduction in hours was put into 
effect April 14. Moulders at Moncton 
and machinists at Amherst were on strike 
for the greater part of April for increase 
of wages and shorter hours. Negotia- 
tions were carried on between the parties 
concerned with the result that partial 
increases were granted and the men re- 
turned to work at the end of April. On 
April 25, some 850 shipyard workers at 
Three Rivers went on strike for recog- 
nition of the International Union and re- 
instatement of some employees. After 
negotiations brought about through the 
efforts of the Dominion Government’s 
Fair Wages Officer at Montreal, the men 
resumed work April 30. 


Pump AND Paprer.—There was one 
strike in existence involving 180 em- 
ployees and resulting in a loss of 1,980 
days. This was a strike of pulp and paper 
makers at Fairville, N.B., which had been 
dropped from the department’s record 
during the month of February as in- 
formation received at that time indicat- 
ed conditions were no longer afected. 
About the middle of April an amicable 
settlement was brought about; the mills 
resumed operations and the men return- 
ed to work about April 14. 





CriorHinc.—Five strikes were in exist- 
ence in this group during the month, in- 
volving 994 employees and resulting in a 
loss of 5,227 working days. Three of the 
strikes—cap makers, millinery and straw 
hat workers and shirt workers—occurred 
in Montreal.. The shirt makers returned 
to work during the month, but the other 
strikes remained unterminated. Clothing 


workers at Toronto and tailors at Winni-: 


peg were out of employment a few days, 
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owing to a strike for increased wages and 
shorter hours. Negotiations resulted in 
a settlement in each case. . 


Foop, Liquors AnD Tosacco.—Two 
strikes were in existence, involving 362 
employees and resulting in a loss of 2,- 
750 working days. One strike was car- 
ried over from the previous month’s 
record and remained unterminated. At 
Montreal about 350 unorganized sugar 
refinery employees went on strike toward 
the close of the month for increased 
wages and after being out for a few days 
become organized and then increased 
their demand to include recognition of 
the union. This strike remained in exist- 
ence at the close of the month. 


TRANSPORTATION. — The most serious 
strikes of the month occurred ~in this 
group, there being six strikes in exist- 
ence, involving 5,768 employees and re- 
sulting in a loss of 67,044 working days. 
Employees of the Canadian Express 
Company, with headquarters at Mon- 
treal, went on strike the second week in 
April for increased wages and _ shorter 
hours. About 1,250 employees through- 
out Canada were affected. A Board of 
Conciliation was appointed under the 
Industrial Disputes Investigation Act 
and issued its report about the middle 
of March, recommending various im- 
provements as to wages and hours, but 
not conceding all the demands of the em- 
ployees. The employees accepted the 
Board’s award and the company ap- 
pealed the case to the Labour Appeal 
Board, the first week of April, whose 
findings were less favourable to the em- 
ployees on one or two points. This award. 
was not accepted by the employees and 
the strike occurred. After being out for 
several days, during which time negotia- 
tions were being continuously carried on, 
the matter was referred to the Canadian 
Railway Board of Adjustment No. 1, 
which brought about an amicable settle- 
ment, the men returning to work after 
being on strike for six days. Almost 1m- 
mediately on the settlement of the ex- 
press employees’ strike, about 4,000 cart- 
ers in the City of Montreal went on strike 
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for increased wages and other changes. 
Negotiations were carried on for several 
days and finally mediation was effected 
through the efforts of a special com- 
mittee, which succeeded in securing 
partial increases for the men with the 
result that work was resumed at the close 
of the month. A few days after the cart- 
ers went on strike at Montreal they were 
followed by about 40 freight handlers 
who demanded a settlement of wages and 
claimed that the company had discrim- 
inated against the president of their 
union. Special conference were held 
with railway officials and members of 
Railway Adjustment Board No. 1, with 
the result that the president of the union 
was reinstated and the question of wages 
was left to the Railway Adjustment 
Board. The men resumed work April 
26. At Victoria, marine engineers in the 
employ of a whaling company went on 
strike for increased wages; about eleven 
employees were involved. This strike 
remained unsettled at the close of the 
month. 


Pusuic Urtinrrres.—There was one 
strike in existence. involving - 800 em- 
ployees and resulting in a loss of 5,600 
working days. This was a strike of the 
employees of the Montreal, Light, Heat 
and Power Company who demanded in- 
creased wages and other changes. It will 
be recalled that the disputes between the 
company and the employees concerned 
was before a Board of Conciliation under 
the chairmanship of Mr. J. Perrault. On 
the outbreak of the strike the Board in- 
vited the directors o# the Company to 
appear before them and the directors 
who were at the time in Montreal ap- 
peared before the Board and the whole 
situation was fully discussed, as a result 
of which on the following day a settle- 
ment was effected. The settlement is 
understood to have included a rearrange- 
ment as to hours and wages. The ques- 
tion of union recognition had been an 
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acute cause of difference; on this point a 
satisfactory arrangement was understood 
to have been reached and the employees 
returned immediately to werk. De:ails 
of the working arrangerrent were not 
available for publication a‘ the close of 
the month. At Vancouver, seven coach 
cleaners, all returned scidiers, struck 
against a reduction in wag’ s. The Com= 
pany claimed that they had reduced the 
wages in accordance with wage orders. 
issued by the railroad administration as 
they found they had been paying their 
men in excess of the rate specified by the 
McAdoo award. The strike remained un- 
settled at the close of the month. 


MounicipAL -EMPLOYMENT.—But one 
strike occurred in this group during the 
month—civie employees at-Brandon—in- 
volving 200 employess and resulting in a 
loss of 400 working days. The men de- 
manded recognition of the union, rein- 
statement of two discharged men and 
appointment of a Board to adjust wages. 
Communications were received by the — 
Department from both parties in regard 
to the establishment of a Board of Con- 
ciliation, under the Industrial Disputes 
Act and negctiations to this end were 
proceeding when the Department was ad- 
vised that a settlement had been effected. 
The city council agreed to reinstate the 
discharged men and to recognize the 
union. They also agreed to the appoint- 
ment of a joint committee consisting of 
three members of the city council, and 
three members of the Trades and Labour 
Couneil, with a chairman to be appoint- 
ed by the other.six members. The men 
returned to work April 28. 


MISCcELLANEOUS.—There was one strike 
in existence, involving 100 employees and 
resulting in. a loss of 300 working days. 
This was a strike of window cleaners at 
Montreal who demanded increased wages 
and shorter hours. This strike remain- 
ed unterminated at the close of the 
month. 


May, 1919 THE LABOUR GAZETTE 559 


INDUSTRIAL DispuTES Durina Aprin, 1919 





“ 


No. of | Time loss 


Industry or Occupation. Particulars. employees in 
affected | working 
days 





STRIKES COMMENCING PRIOR TO APRIL, 1919. 









LumBerinc— 
Shingle workers, British Columbia. ran Commenced March 1. Against a reduction in wages. Settled by 1,200 9,600 
negotiations; men to continue receiving old rate. Work resumed 
April 10. 
Mrius, SMELTERS, QUARRIES AND Cuay Pro- 
pucts, Erc.— 
Pottery workers, St. Johns, Que......... ...-|Commenced November, 1913. Against a reduction in wages. Un- 54 1,35@ 
: terminated. 
Burupine anp ConstRucTION— 
Bricklayers, masons and plasterers, Regina,}\Commenced March 1. For increased wages and shorter hours. Un- 80 2,000 
Sask}, terminated . 
Painters, Regina, Sask...... scecoecseesese(Commenced March 5. Foz increased wages and shorter hours. Settled 30 660 
= by negotiations; increase granted and hours reduced. Work ; 
resumed April 28. 
Merats, MACHINERY AND ConvHYANCES— 
Moulders, London, Ont...............005- Commenced November 22. Demand for closed shop and recognition 5 45 


of the Union. Strikers’ places filled and conditions no sacl 
affected as from April 11. 


Moulders; “Ottawa; Ont... co. bl 5 sk oan Commenced February 25. For increased wages and shorter hours. 14 $3 
; Partial increase and nine hour day granted. Work resumed April 9. 
Pwip anp Paper— 
Pulp and Paper makers, Fairville, N. §...... Commenced December 2. For increased wages, shorter hours and 180 1,986 
other changes. Settled by mediation; partial increase eae 


and hours reduced. Work resumed April 14. 





Croraine— 
Shirt makers, Montreal, Que............... Commenced March 31. For increased wages and shorter hours.| 76 912 
hours. Forty-four hour week granted with same pay as was paid 
for 49-hour week. Work resumed April 15. 
Feops, Liquors AND Tospacco— 


Cigarmakers, Hamilton, Ont............... Commenced July 11. For increased wages. Unterminated.......... 12 300 
"PRANSPORTATION— ; 
Coal handlers, St. John, N.-B............ Commenced December 1. For increased wages and shorter hours.| 100 1,600 


Increase granted and hours reduced. Work resumed April 21. 


STRIKES COMMENCING DURING APRIL, 1919. 








Lumaerrine.— 
Deal pilers, St. John, N.B..........++0++++/Commenced April 14. For increased wages. Settled by mediation of 645 1,298 
Compensation Board; partial increase granted. Work resumed 
April 16. 
- Burupine anp Consrruction— 
Carpenters, Brandon, Man................ }Commenced April 7. For increased wages. Unterminated.......... 7 175 
} 
Carpenters, Ottawa, Ont..............000% |Commenced April 17, For increased wages. Settled by negotiations; 15 30 
increase granted. Work resumed April 21. 
Painters, Hamilton, Ont..........5......5- Commenced April 1. For increased wages and shorter hours. Settled 175 1,575 
by negotiations; increase granted and hours reduced. Work 
resumed April 11. 
Painters Montreal, me Aa dowteek osee-.-|Commenced April 23. For increased wages. Unterminated........ 200 1,400 
Piers PHOLOULO WONGariischas an eenaianas os Commenced April 23. For increased wages and other changes. 400 2808 
, Unterminated . ee . 
Sign painters, Montreal Que..... Sie cares Commenced April 3. For increased wages. Settled by negotiations; 22 338 
increase granted. Work resumed April 22. 
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INDUSTRIAL DispuTES Durine Aprit, 1919. 





No. of Time loss 


Industry or Occupation. Particulars. employees in 
affected | working 
days 
STRIKES COMMENCING DURING APRIL, 1919— 
Continued. 
Merats, MAcHINERY AND CoNVEYANCES— : 
Blacksmiths and helpers, Brantford, Ont....|Commenced April 2. Violation of Union rules by member of Union. 82 574 
Settled by mediation; employee discharged.Work resumed April 11 
Boilermakers, St. Catharines, Ont.......... Commenced April 28. For increased wages. Unterminated........ (On lee neo 
Machinists, Montreal, Que...............- Commenced April 9. For increased wages and shorter hours. Nego- 18 63. 
tiations; partial increase granted and hours reduced. Work resumed 
April 14. 
Metal workers, Calgary, Alta.............. Commenced April 15. Employers refused men’s request for an 8-hour 103 1,339 


day and refused to sign an agreement until similar firms in Win- 
nipeg and Toronto had negotiated similar agreements. Un- 


terminated. 
Machinists, Amherst, N.S.......seceeeceee: Commenced April 1. For increased wages. Partial increase granted. 18 450 
Work resumed April 30. 
Moulders, Moncton, N.B......csceeseeeees Commenced April 4. For increased wages and shorter hours. Settled 18 378 
by negotiations; work resumed April 29. 
Shipyard workers, Three Rivers, Que....... Commenced April 25. For recognition of International Union and 850 3,400 


reinstatement of some employees. Settled by mediation of the 
Department of Labour. Company agreed to accept a committee 
appointed by International Union to adjust differences. Work 
resumed April 30. 


CLorHING— 

Capmakers, Montreal, Que................ Commenced April 25. For increased wages and shorter hours. 168 840 
. Unterminated. 

Clothing workers, Toronto, Ont............ Commenced April 14. For increased wages and shorter hours. Settled 475 1,425 

by negotiations; partial increase granted and hours reduced. Work 

; resumed April 17. 

Millinery and straw hat workers, Montreal,|Commenced April 22. For increased wages, shorter hour and recog- 245 1,960 

Que. nition of the Union. Unterminated. 
Tailors, Winnipeg, Man.................-- Commenced April 1. For increased wages and shorter hours. Settled 30 90 


by negotiations; partial] increase granted and hours reduced. Work 
resumed April 4. 
Foop, Tozgacco anp Liquors.— 
Sugar refinery employees, Montreal, Que....|Commenced April 23. For increased wages and recognition of the 350 9,450 
; Union. Unterminated. 


TRANSPORTATION— ; 
@arters Montreal, Que.) 4. ..005« 506 see. Commenced April 15. For increased wages and other changes. Settled 4,000 56,000 
by mediation; partial increase granted. Work resumed April 30. 
Car cleaners, Vancouver, B.C.............. Commenced April3. Against a reduction in wages. Unterminated. . 7 168 
léxpress employees (Canadian Express Co.)|Commenced April 10. For increased wages and shorter hours. Settled 1,250 7,600 
various places in Canada. by arbitration; demands granted. Work resumed April 18. ; 
' Freight handlers, Montreal, Que............ Commenced April 23. Alleged discriminatiou against an officer of the 400 1,600 
Union and wages questions. Settled by negotiations. Work 
resumed April 26. 
Marine engineers, Victoria, B.C............. Commenced April 17. For increased wages. Unterminated........ 11 176 


Pusuic Urinrries— 
Light, Heat and Power employees, Montreal|Commenced April 9. For increased wages and other changes. Settled 800 5,600 
Que. by Board of Conciliation appointed under Industrial Disputes 
Investigation Act. Work resumed April 17. 
MvnicipAL EMpLoYMENT— 
Civic employees, Brandon, Man.......... Commenced April 24.’ For recognition of the Union, reinstatement of 200 400 
discharged men and for a board to adjust wages. Settled by me- 
diation. Demands granted. Work resumed April 26. 


\ 


MisceLLANsous— 
Window cleaners, Montreal, Que........... Commenced April 28. For increased wages and shorter hours. 100 300 
: Unterminated. 
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STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
; MARCH, 1919 


HE following details with regard to 
strikes and lockouts in the United 
Kingdom during March, 1919, are de- 
rived from the April issue of the British 
Labour Gazette. 


NUMBER AND MAGNITUDE.—The num- 
ber of trade disputes beginning in March 
was 64, as compared with 62 in the pre- 
vious month, and 83 in March, 1918. In 
these new disputes about 173,000 work- 
people were directly, and 2,000 indirect- 
ly, involved; and these figures, when 
added to the number of workpeople in- 
yolved in disputes which began before 
March and were still in progress at the 
beginning of the month, give a total of 
about 223,000 workpeople involved in 
disputes in March, 1919, as compared 
with 280,000 in February, 1919, and 
47,000 in March, 1918. In the follow- 
ing table the new trade disputes for 
March are summarized by groups of 
trades : 


Number of Work- 
people involved 



























































No. of 
Growns of Trades disputes 
. Direct- In- Total 
ly direct- 
ly 
Hetcbalobiot-daminime Cuts A eee 9 38 14 399 
Mining and Quarrying. Qer it LOO 2 Oimmicces. 160,529 
Engineering and Ship- 

Building eet, ook. 6 4,113 200! 4,313 
Other Metals......... 9 3,766 637| 4,403 
POxtilewen  aeerrsee se tes 2 453 583 1,036 
@lothing iaten «Pty oe 1 125 364 489 
rANSDOLUReR Ans ceteie 3 AT Se ea ce: 478 
Other Dradess ec oe 18 1,962 58} 2,020 
Local Authority Services 7 1,098 300 1,398 
Total, March, 1919.... 64 172,909 2,156; 175,065 
Total, February, 1919.. 62 47,799 2,165} 49,964 
Total, March, 1918 ... 83 27,508 8,045} 35,553 








Causes.—Of the 64 new disputes, 32, 
directly involving 145,069 workpeople, 
arose on demands for advances in 
wages; 9, directly involving 9,310 work- 
people, on other wages questions; 6, 
directly involving 899 workpeople, on 
questions. affecting hours; 14, directly 
involving 9,756 workpeople, on questions 
respecting the employment of particu- 
lar classes or. persons; and 3, directly 
involving 7,875 workpeople, on other 
questions. . 


REesuuts.—During the month settle- 
ments were effected in the case of 29 
new disputes, directly involving 119,196 


-workpeople, and 16 old disputes, direct- 
ly involving 53,517 workpeople. 


Of 
these new and old disputes, 14, directly 
involving 3,443 workpeople, were set- 
tled in favour of the workpeople; 13, 
directly involving 122,912 workpeople, 
in favour of the employers; and 18, 
directly involving 46,358 workpeople, 
were compromised. In the casé of 16 
other disputes, directly involving 56,660 
workpeople, work was resumed pending 
further negotiations. 


AGGREGATE DURATION.—The number 
of working days lost in March by dis- 
putes which began or were settled in 
that month amounted to about 1,108,000. 
In addition, 31,000 working days were 
lost owing to disputes which began be- 
fore March and were still in progress 
at the end of the month. Thus the total 
ageregate duration in March of all dis- — 
putes, new and old, was 1,139,000 days, 
as compared with 2,316,000 days in 
February, 1919, and 276,000 days in 
March, 1918. 
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The Work ee the Labour Sub-committee of the Reconstruction and Development 
Committee of the Cabinet s< 


ANY important phases of public 


policy have received consideration 
during recent months at the hands of a 
sub-committee of the Reconstruction and 
Development of the Cabinet, known as 
the Labour Sub-Committee. This body 
was appointed in the spring of 1918, 
under the chairmanship of Honourable 
G. D. Robertson, for the purpose of 
keeping the Government in touch with 
labour conditions throughout Canada, 
promoting harmonious relations between 
employers and workmen, and investigat- 
ing the social and economic conditions 
of the working population of Canada 
with a view to recommending measures 
calculated to increase the well-being of 
the masses of the people. Meetings have 
been held monthly and oftener as oc- 
~ easion required. 

The problem of industrial relations, 
in particular, has received close atten- 
tion at its hands. The Committee has 
been impressed by the necessity of some 
policy being formulated which will bring 
about the adoption of co-operative rela- 
tionship between employers and em- 
ployees in the various lines of. industry 
as the best means of establishing a satis- 
factory relation in employment through- 
out Canada. Whilst realizing that dif- 
ferent conditions exist in various in- 
dustries, the Committee, nevertheless 
felt that there are certain basic prin- 
ciples which apply to all. The Commit- 
tee has given earnest consideration té 
efforts which are being made in this and 
other countries for the solution of the 
problem of industrial relationships, and 
recognizing the complexity and im- 
portance of this question, recommended 
the appointment of a Royal Commission 
to visit all nine provinces of Canada to 


_ confer with employers and workmen and _ 


to suggest means for securing a per- 
manent improvement in relations be- 


tween employers and employees. The 
Royal Commission referred to is at 
present engaged in its work of inquiry, 
and it is expected that its report will 
be available by June 1. 


Unlike the Reconstruction and De- 
velopment Committee, which is composed 
of Ministers alone, the Labour Sub- 
Committee includes in its membership 
persons who are not members of the 
Government. In its original constitu- 
tion, the Committee was made representa- 
tive of both employers and workmen, 
and also of university thought on the 
labour and social problems with which 
it was called on to deal. Since the 
termination of hostilities the member- 
ship has, however, been enlarged so as 
to insure a more complete representation 
of all interests concerned in the solution 
of such problems, including engineering 
and technical organizations, social work- 
ers, and the returned soldiers, and is at 
present made up as follows :— 


Hon. G. D. Robertson, Minister of La- 
bour, Chairman. 

Hon, J. A. Calder, Minister of Im- 
migration and Colonization. - 

Professor R. M. MaclIver, of the De- 
partment of Political Economy of | 
the University of Toronto, Vice- 
Chairman. 

Mr. Wills Maclachlan, Electrical En- 
gineer, of Toronto, Deputy Vice- 
Chairman. 

Mr. H. J. Daly, of Toronto, Manu- 
facturer and Merchant. 

Mr. Tom Moore, of Niagara Falls, On- 
tario, President of the Trades and 
Labour Congress of Canada. 

Mr. Calvin Lawrence, of Ottawa, legis- 
lative Representative.of the Brother- 
hood of Locomotive Engineers. 

Mr. G. Frank Beer, of Toronto, Manu- 
facturer. 2 
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Mr. J. A. Stevenson, of Winnipeg, 
Journalist. 

Mr. John Lowe, of Valleyfield, Que., 
Manager of the Montreal Cotton 
Mills, Company. 

Mr. W. D. Tate, of Halifax, Member 
of the Executive Committee of the 
G. W. V. A. 

Colonel -David Carnegie, Ordnance 
Adviser and Member of the Im- 
perial Munitions Board. 

Mrs. Rose Henderson, of Montreal, 
Probation Officer of the Juvenile 
Court. 7 ; 


At its first meetings the Committee 
considered the difficult industrial and 
labour situation then existing, with 
particular reference to the important 
measures which were being taken for 
dealing with labour relations in trans- 
portation, coal mining and shipbuilding. 


An examination was also made of the 
causes of industrial unrest which was 
followed by the July announcement of 
Government policy in the form of an 
order-in-council for the avoidance of 
further labour conflict on war work. 


From this the Committee passed to 
the urgent problem of the cost of living, 
and held several conferences on the sub- 
ject with the Minister of Labour, the 
Chairman of the Canada Food Board 
and the Cost of Living Commissioner. 
Various recommendations’ were  sub- 
mitted to the Governor in Council as a 
result of these discussions, and important 
amendments were made to the orders- 
in-counecil of November, 1916, for pre- 
venting the undue enhancement of the 
eost of living. 


Attention was given at several suc- 
cessive meetings to the proposed estab- 
lishment of a Dominion-wide system of 
public employment offices and the re- 
sponsibilities of the federal and provin- 
cial authorities in connection therewith. 


A circular letter was addressed to all 
munitions manufacturers during the 
past summer for the purpose of as- 
certaining the amount of employment 
which was likely to exist in their respec- 
tive factories after the close of the war, 


” 
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and the information thus obtained was 
later referred to the Government depart- 
ments having to do with employment 
matters. 


The Honourable Sir James Lougheed, 
Minister of Soldiers’ Civil Re-establish- 
ment, attended by invitation one of the 
meetings of the Committee during the 
the past. summer and outlined the 
plans which were then being formulated 
by the department for the return of 
soldiers to civil employment. The Com- 
mittee was convinced of the necessity of 
co-ordinating the activities of the various 
departments of the Government con- 
cerned with the subject of demobilization 
and advised that a conference should be 
held of the heads of the various depart- 
ments in question. 


This was followed by the establish- 
ment of the Repatriation and Employ- 


ment Committee of the Cabinet, com- “” 


posed of Hon. J. A. Calder, Chairman, 
Hon. G. D. Robertson, Hon. N. W. 
Rowell, Hon. Sir James Lougheed, Hon. 
T. A. Crerar and Hon. Arthur Meighen, 
Mr. H. J. Daly, one of the members of 
the 
taken a very active interest in the prob- 
lems growing out of the demobilization 
of the military forces and the cessation 
of munitions work, was induced to ac- 
cept the office of Director of Repatriation 
and Employment. Mr. Daly’s services 
in this connection have been universally 
recognized as conspicuously successful 
and of far reaching benefit to the coun- 
try. 

A conference was held in the month of 
October last with a representative dele- 
gation from the Canadian Manufac- 


Labour Sub-Committee who had - 


Yeo 


turers Association in relation to matters ~ 


of reconstruction policy. Through the 
efforts of the Committee, a conference 
was subsequently arranged on this same 
subject between representatives of the 
Canadian Manufacturers’ Association, 
the Joint Committee on Technical Or- 
ganizations and the Trades and Labour 
Congress of Canada, which resulted in 
the submission to the Cabinet of a memo- 
randum of joint recommendations in re- 
gard to certain Reconstruction matters 
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including the suggested establishment 
of a Dominion Bureau of Public Wel- 
fare, industrial research, technical edu- 
- eation, demobilization, public employ- 
“ ment offices, immigration and _ public 
works. Several of the proposals con- 
tained in these resolutions have since 
been accepted by the Government and 
will receive attention at the -hands of 
Parliament during the present session. 

Attention” was given at several suc- 
cessive meetings to the preparation of 
a bill for the advancement of vocational 
_education in Canada. This draft bill 
has since been accepted as the basis of 
of the Government’s policy in this re- 
spect, and the measure in question will 
be presented to parliament during the 
present session. 

Several of the resolutions presented to 
the Dominion Government on behalf of 
the Trades and Labour Congress of 
Canada at the last annual convention 
were referred to the Labour Sub-Com- 
mittee for investigation and further at- 
tention. Consideration has since been 
given by the Committee to a number of 
the proposals referred to. A conference 
of manufacturers and labour representa- 
tives was convened recently under the 
auspices of the Labour Committee in the 
Canadian Manufacturers Association 
Headquarters, Toronto, to which atten- 
tion was given to one of the principal 
features of organized .labour’s pro- 
gramme. 

A sub-committee has been giving at- 
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tention to the subject of the position of 
women in employment. Investigation 
is also being made into hours of labour 
and the desirability of establishing mini- 
mum rates of wages in certain indus- 
tries. - 

The housing problem and the desir- 
ability of establishing a Dominion Bu- 
reau of Public Welfare are other topics 
with which the Labour Committee has 
dealt. Action has already been taken 
on the former subject by order-in-coun- 
cil. <A bill has also been introduced in 
Parliament for the establishment of a 
Department of Public Health. 

A sub-committee is at present eon- 
sidering proposals for certain amend- 
ments in the fair wages conditions which 
are embodied in contracts of the Do- 
minion Government for the protection 
of the workpeople employed. Attention 
was given by a sub-committee of the La- 
bour Committee to the advisibility of 
publishing more complete statistics of 
wages rates than are at present available 
in various departments of Canadian in- 
dustry, and steps are already being taken 
to this end by the Department of La- 
bour. 
~ The duties of the Labour Sub-Com- 
mittee throughout have been entirely 
advisory in nature and of necessity much 
of the work performed has been of a 
confidential nature, for which reason the 
Committee has not figured in the press 
to the extent that would otherwise have 
been the case. 


WORK OF THE MINISTRY OF RECONSTRUCTION IN GREAT BRITAIN 


A REPORT has recently been issued 
by the British Ministry of Recon- 
struction, giving a general account of 
the work of the Ministry from the time 
of its formation to December 31, 1918. 
Much of this work was done by com- 
mittees, whose special reports have, in 
many cases, been reviewed in previous 
issues of the LaBour GAZETTE. 
The duties of the minister as de- 
fined in the New Ministries Act of 
1917 creating this department are ‘‘to 


consider and advise upon. the prob- . 
lems that may arise out of the present 
war, and may have to be dealt with 
upon its termination; and for the 
purposes aforesaid to institute and 
conduct such enquiries, prepare such 
schemes and make such recommendations 
as he thinks fit.’’ The Ministry took over 
the work of two committees that had 
been appointed at an earlier date to deal 
with the general problems of reconstrue- 


_ tion, and its duties consisted largely in 


av! 
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co-ordinating the work of the several de- 
partments which dealt with problems 
arising out of the termination of the war. 

In order to obtain practical advice on 
various important questions, the Minis- 
try created an advisory council divided 
into five sections dealing respectively 
with the following subjects: (1) finanee, 
transport and common service; (2) pro- 
duction and commercial organization ; 

(3) labour and industrial organiza- 
tion; (4) rural reconstruction ; (5) social 
amelioration. A women’s advisory coun- 
cil was also appointed to consider ques- 
tions more particularly affecting women. 
The department itself was organized for 
purposes of administration under a gen- 
eral branch and five administrative 
branches each corresponding generally 
with a section of the advisory council. 
Besides being charged with the ordinary 
duties in regard to the organization of 
the work and staff of the ministry, the 
general branch has the duty of co-or- 
dinating the work of the advisory coun- 
cil with that of the several administrative 
branches in order to reduce committee 
procedure in the case of the advisory 
council to a simple instrument for ob- 
taining practical advice within a limited 
time. Among the reports received from 
the Advisory sections, the following re- 
late to labour questions: The application 
of the principles of the Whitley Report 
to (a) the Engineering and (b) the Rail- 
way industries, Including the question of 
making agreements mandatory ; preven- 
tion of abnormal unemployment among 
partially disabled soldiers, and deprecia- 
tion of standard rate or underpayment 
of such men; legislative action for re- 
stricting hours of labour for juveniles 
in occupations not at present regulated 
by law; establishment of information 
centres in rural districts; the best meth- 


od of attracting returned soldiers to the 


land; housing plans from housewife’s 
point of view; and co-ordination of auth- 
orities for vocational training of women. 
- The following references are still await- 
ing report; methods of utilizing the 
available supply of labour for domestic 
service to’ the best national advantage; 
methods for protecting the producers of 
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the United Kingdom against the intro- 
duction of sweated goods; methods of 
assisting local reconstruction organiza- 


tins; the place of properly paid and vo- 


luntary women workers in subsidiary 
health and kindred services; certain 
questions relative to the position of wo- 
men in the civil service. 


, Pending the formation by the Minis- 
try of Labour of joint industrial coun- 
ceils as recommended by the Whitley com- 
mittee, it was agreed that the formation 
of suitable interim industrial organiza- 
tions for the purposes of reconstruction 
should be undertaken by a special sec- 
tion of the Ministry of Reconstruction. 
Interim industrial committees were 
therefore set up in about thirty-seven in- 
dustries. It is stated that the formation 
of these committees led to a great devel- 
opment or organization both on the em- 
ployers’ and on the workers’ side in near- 
ly every industry dealt with. 


At the date of the report joint indus- 
trial councils had been formed in twenty 
industries, and in nineteen others provi- 
sional committees had been formed to 
draft constitutions for similar councils. 
Among questions that have been discuss- 
ed by the interim committees are the de- 
velopment of sources of supply of raw 
material, additional outlets for the ex- 
port trade, wage agreements and war 
bonuses, the removal of government re- 
structions and other matters relating to 
the progress of the different mdustries. 
Valuable advice and assistance has also 
been received in connection with ques- 
tions relating to demobilization including 
the release of pivotal men, the supply of 
raw materials, the development of new 
industries or branches of industry, the 
position of women in industry and other 
important subjects engaging the atten- 
tion of different Government depart- 
ments. 


Three problems were discussed by the 
labour and industrial branch. The first 
was that of the demobilization of the 
army and the reinstatement of members 
of the force in civil life. The second con- 
cerned the resettlement of civilian war 
workers, and the third related to the es- 


4 
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tablishment of new industrial standards 
and conditions of employment as an in- 
tegral part of a national policy, directed 
toward the fullest utilization of the ex- 
periences of the war and the eradication 
of the industrial evils and defects of the 
past. 

The demobilization committee of the 
Ministry discussed the gerieral lines of 
the policy for demobilization and it wa’ 
arranged that the order of discharge 
should depend upon the needs of indus- 
try at the time the war ended, regard 
being had to the claims of long service 
men and married men to early release. 
The demobilization plans of the War 
Office, the Admiralty, and the Ministry 
of Labour were considered by a co-or- 
dination committee of the departments 
concerned ‘including the Ministry of 
Labour and the Ministry of Reconstruc- 
tion. The order of demobilization de- 
cided upon was as follows: (1) demo- 
bilizers (men required for setting the 
demobilization in motion); (2) pivotal 
men (men who are essential for re-start- 
ing or re-equipping industries) ; (3) men 
required for main industries of the first 
importance such as agriculture, mining, 
or transport, to be followed or accom- 
panied by men for whom employment is 
waiting in any occupation; (4) within 
each group preference was to be given 
to married men over single men, and each 
draft should include a proportion of men 
with a long period of service in the field. 
The scheme provided for the formation 
of the necessary cadres and for the con- 
tinuation of men with the colours in the 
post-bellum army. Steps were taken to 
assist the reinstatement of members of 
the forees in civil life by provision for 
training, the resumption of interrupted 
apprenticeships, ete. 

With a view to the settlement of civil 
war workers, the Ministry investigated 
the new distribution of the working 
population which had taken place during 
the war and surveyed the probable in- 
dustrial developments of the future. The 
enquiries of committees dealing with 
various resettlement problems were used 
as the basis for further investigation, 
and a general memorandum on resettle- 
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ment which was presented by the Minis- | 


‘try to the Cabinet formed the basis of 


the policy finally adopted by the Govern- 
ment. The Civil War Workers’ Com- 
mittee, which was composed of represent- 
atives of employers and employed, and of 
the Government departments interested, 
recommended a scheme of insurance as a 
means of providing against unemploy- 
ment during the transition period. 
Proposals were examined by the Minis- 
try of Reconstruction and a non-contri- 
butory scheme was prepared with which 
were amalgamated proposals relating to 
Out-of-Work donations for ‘ex-service 
men. According to this scheme the 
allowance includes a payment in respcet 
of dependent children, and in’ the case 
of employed juvenile workers payment 
of the donation may be made conditional 
upon attendance at school. 

One of the most important transitional 
problems was that of the restoration of 
trade union practices. Information was 
collected from the Ministry of Muni- 
tions with regard to the changes that 
had occurred in these practices, and 
special investigations were made into 
new conditions in the engineering indus- 
try as a result of these enquiries. A draft 
bill for the restoration of pre-war prac- 
tices was prepared and discussed at the 
interdepartmental conference set up by 
the Minister during the spring of 1918. 
At the second inter-departmental con- 
ference a new and shorter bill was pre- 
pared on this subject. In conjunction 
with the Ministry of Labour and Minis- 
try of Munitions, a review was made of 
conditions prevailing during the war 
with regard to wages, and an enquiry 
was made into the effects of the operation | 
of awards and orders under the’ Muni- 
tions Act upon the post-war situation. 
The report of the committee appointed to 
carry on this enquiry formed the basis 
of the Wages (Temporary Regulation) 
Act, 1918. With regard to juveniles in 
industry, a report was published by the 
Ministry of Reconstruction and its re- 
commendations have been partly adopt- 
ed by the government. Both these re- 
ports have been reviewed in: previous 
issues of the LaBour GAZETTE. 


f 
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‘ LABOUR PROBLEMS AT THE PEACE CONFERENCE. 


Labour Clauses in the League of Nations Convenant and in other parts of the 
Peace Treaty 


“qpnicee XXIII of the revised text 

of the League of Nations covenant 
which was adopted at the International 
Peace Conference at Paris and forms 
section one of the peace treaty, deals 
in part with conditions of labour, re- 
placing Article XX of the draft con- 
stitution of the League (which was 
quoted in the April issue of the Lasour 
GAZETTE) and is as follows: 


Subject to and in accordance with the pro- 
visions of international conventions, existing 
or hereafter to be agreed upon, the members 
of the league (a) will endeavour to secure and 
maintain fair and humane conditions of labour 
for men, women and children both in their 
own countries and in all countries to which 
their commercial and industrial relations ex- 
tend, and for that purpose will establish and 
maintain the necessary international organiza- 
tion; (b) undertake to secure just treatment 
of the native inhabitants of territories under 
their control;.(¢) will entrust the league with 
the general supervision over the execution of 
agreements with regard to the traffic in women 
and children, and the traffic in opium and other 
dangerous drugs; (d) will entrust the league 
with the general supervision of the trade in 
arms and ammunition with the countries in 
which the control of their traffic is necessary 
in the common interest; (e) will make pro- 
vision to secure and maintain freedom of com- 
munication and of transit and equitable treat- 
ment for the commerce of all members of the 
league. In this connection the special necessi- 
ties of the regions devastated during the war 
of 1914-1918 shall be in mind; (f) will en- 
deavour to take steps in matters of interna- 
tional concern for the prevention and control 
of disease. “ 


While there is no definite mention of 
the formation of an_ international 
bureau of labour, provision for the es- 
tablishment of such a bureau is made 
in Article XXIV, which reads as fol- 
_ lows: 


There shall be placed under the direction of 
the léague all international bureaus already 


established by general treaties if the parties 
to such treaties consent. All such international 
bureaus and all commissions for the regulation 
of matters of international interest hereafter 
constituted shall be placed) under the direction 
of the league. In all matters of international 
interest which are regulated by general conven- 
tions, but which are not placed under the con- 
trol of international bureaus or commissions, 
the secretariat of the league shall, subject to 
the consent of the Council, and if desired by 
the parties, collect and distribute all relevant 
information and shall render any other assist- 
ance which may be necessary or desirable. The 
Council may include as part of the expenses 
of the secretariat the expenses of any bureau 
or commission which is placed under the direc- 
tion of the league. 


The treaty of peace contains other 
clauses having reference to labour con- 
ditions, the following having been 
adopted by the conference on the recom- 
mendation of the commission on inter- 
national labour legislation: 


The high contracting parties, recognizing 
that the well-being, physical, moral and intel- 
lectual, of industrial wage earners is of su- 
preme international importance, have framed 
a permanent machinery associated with that of 
the League of Nations to further this great 
end. They recognize that difference of climate, 
habits and customs of economic opportunity 
and industrial tradition make strict uniformity 
in the conditions of labour difficult of imme- 
diate attainment. But, holding as they do that 
labour must not be .regarded merely as an 
article of commerce, they think that there are 
methods and principles for the ratification of 
labour conditions, which all industrial com- 
munities should endeavour to apply so far as 
their special circumstances will permit. Among 
these methods and principles the following seem 
to the high contracting parties to be of special 
and urgent importance: First, the guiding 
principle above enunciated that labour should 
not be regarded merely as a commodity or 
article of commerce. Second, the right of asso- 
ciation for all lawful purposes by the employed 
as well as by the employers. Third, the pay- 
ment to the employed of a wage adequate to. 
maintain a reasonable standard of life as this 
is understood in their time and country. 
Fourth, the adoption of an eight-hour day or 


a forty-eight hour week, as the standard to be 
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aimed at where it has not already been ob- 
tained. Fifth, the adoption of a weekly rest 
of at least twenty-four hours, which should in- 
clude Sunday whenever practicable. Sixth, the 
abolition of .child labour and the imposition 
of such limitations on the labour of young 
persons as shall permit the continuation of 
their education and assure them proper physi- 
cal development. Seventh, the principle that 
men and women should acquire equal remunera- 
tion for work of equal value. LEighth, the 
standard set by law in each country with re- 
spect to the condition of labour should have 
due regard to the equitable economic treatment 
of all workers lawfully resident therein. Ninth, 
each state should make provision for a system 
of inspection in which women should take part 
in order to ensure the enforcement of the laws 
and regulations for the protection of the em- 
ployed. Without claiming that these methods 
and principles are either complete or final, the 
high contracting parties are of opinion that 
they are well fitted to guide the policy of the 
League of Nations, and that if adopted by the 
industrial communities who are members of the 
league and safeguarded in practice by an ade- 
quate system of such inspection, they will con- 
fer lasting benefits upon the wage earners of 
the world. 
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The permanent machinery mentioned 
above is set forth in another clause in 
which provision is made for annual 
meetings of an international labour con- 
ference composed of four representatives 
from each of the high contracting par- 


ties, of whom two shall be government 


delegates, and the other two shall repre- 
sent respectively employers and em- 
ployees. The first conference is to meet — 
at. Washington in October, 1919. There 
is also to be established an international 
labour office at the seat of the League of 
Nations under the control of a govern: 
ing body of twenty-four members. Its 
function will include the collection and 
distribution of information on all sub-— 
jects relating to the international ad- 
justment of industrial life and labour. 


INDUSTRIAL PARLIAMENT IN GREAT BRITAIN 


Report of Provisional Joint Committee of Industrial Conference 


-MNAHE Industrial Conference of Great 

Britain, which had been ealled by 
the British Government to study the 
various phases of labour unrest, met on 
’ April 4 to receive the report of the Pro- 
-visional Jomt Committee composed of 
thirty representatives of labour and 
thirty representatives of 
which had been appointed by it on Feb- 
ruary 27 for the purpose of investi- 
gating the questions of hours.- wages, 
and general conditions of work, unem- 
ployment and relations between capital 
and labour. The report of the commit- 
tee, the main features of which are sum- 
marized below, was unanimously .adopt- 
_ed by the conference. 

The committee gave special attention 
to the following questions: (a) maxi- 
mum hours, (b) minimum wages, (c) 
methods of dealing with war advances, 


\ 


employers, 


(d) recognition of and negotiations he- 
tween organizations of employers and 
workpeople, (e) unemployment, (f) the 
institution of a National Industrial 
Couneil. 

With regard to hours, the committee 
recommended the establishment by Act 
of Parliament of a week of 48 maximum 
normal working hours, with power of 
substituting a lower or higher maximum 
in any particular trade by a government 
Order in accordance with agreement, be- 
tween parties concerned, or in accord- 
ance with an application from one of the 
parties where special necessity is proved. 
Systematic overtime should be discour- 
aged, and when overtime is resorted to 
it should be paid for in accordance with 


the prevailing custom of the trade and 


district, and at not less than time and 
a quarter. The proposed Act should not 
come into operation until six months 
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from its date, or three months later by 
order of the appropriate Minister. 


With regard to wages, a recommenda- 
tion was made that minimum time-rates 
universally applicable should be estab- 
lished by law, and that a commission 
should be appointed immediately upon 
the passing of the Act to report within 
three months what these rates should he, 
and how they should be brought into 
operation. This commission should con- 
sist of an equal number of representa- 
tives of employers’ associations and 
trade unions. with a chairman nomi- 
nated by the government. Where a 
minimum rate of wages is laid down in 
an agreement between representative or- 
ganizations of employers and_ trade 
unions, the Minister of Labour should 
have power to apply such minimum 
rate with such modification as he might 
think fit to all employers in the trade 
falling within the scope of the agree- 
ment. 


In regard to the method of dealing 


with war advances, the committee rec-. 


ommended that the Wages (Temporary 
Regulation) Act, 1918, be continued in 
force for a further period of six months 
from May 21, 1919, and that the Interim 
Court of Arbitration constituted under 
that Act should hold an enquiry as to 
the war advances and as to the effect of 
the 121% per cent bonus to time-workers, 
and the 714 per cent to piece-workers. 
The opinion of the committee on meth- 
ods of negotiations between employers 
and trade unions was that there should 
be full and frank acceptance of both the 
empfoyers’ and employees’ organizations 
to speak and act on behalf of their mem- 
bers, and that these organizations should 
enter into negotiations to establish ma- 
chinery for the avoidance of disputes. 
For the prevention of unemployment, 
» the committee recommended organized 
short time to meet periods of depression, 
and to provide against the fluctuating 
demand for labour in bad times by post- 
poning contracts of a non-urgent char- 
acter until it is necessary to promote a 
demand for labour owing to falling 
trade. In order to reduce both the pres- 
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ent unemployment and the present short- 
age of houses, the government is recom- 
mended to proceed with a comprehensive 
housing programme without delay. As 
a means of permanently increasing the 
demand for labour, the state develop- 
ment of new industries is suggested such 
as afforestation, reclamation of waste 
lands, development of inland water- 
ways, and in agricultural districts the 
development of lght railways. The 
committee were unanimous in their view 
that the normal provision for mainten- 
ance during unemployment should _ be 
more adequate than is provided by the 
National Insurance (Unemployment) 
Acts and that there should be provision 
for under-employment as well as unem- 
ployment. Any unemployment scheme 
should include provisions enabling un- 
employed workers to have opportunities 
for continuing their education and im- 
proving their qualifications. . This is es- 
pecially desirable for young persons, and 
should be the normal arrangement for 
them. The committee recommended the 
institution of a special enquiry as to the 
effect on the labour market of the em- 
ployment of married women and widows, 
particularly those who have. young 
children, also the appointment of a com- 
mittee to examine the amount of sickness 
and infirmity benefits with a view to 
more generous provisions. They express- 
ed the opinion that child labour is bad 
in principle, and in practice tends to de- 
crease the chances of adult employment, 
and that the age at which a child should 
enter employment should be raised be- 
yond the present limit. 


One of the most important recom- 
mendations is ‘for the establishment of a 
permanent National Industrial Council 
to consider and advise the government 
on national industrial questions, and to 
issue statements for the guidance of 
public opinion on industrial issues. It 
is proposed that this Council should con- 
sist of 400 members, 200 elected by em- 
ployers’ organizations and 200 by trade 
unions, with the Minister of Labour as 
president; and that there should be a 
standing committee of the council num 
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bering 50 members which would be em- 
powered to take such action as it deemed 
necessary to carry out the objects of the 


The standing committee should 
meet at least once a month and the coun- 


-e1l at least twice a year. 


Appended to the report is a memo- 
randum of the trade union members of 


the provisional joint committee on the 


eauses of and remedies for labour un- 
rest. They assert that no one can doubt 
the existence in the United Kingdom 
of the most widespread and deep-seated 
unrest that has even been known in the 
country. This condition is attributed to 
various causes among which are the fol- 
lowing: the lack of any comprehensive 
policy on the part of the government or 
the employers with a view to any dras- 
tic change in industrial conditions: a 
desire on the part of the workers to sub- 
stitute 'a democratic system of public 
ownership and production ‘for use, with 
an increasing element of control by the 
organized workers themselves for the 
existing capitalistic organization of in- 
dustry; the high prices for commodities 
of common consumption; the universal 
opinion among the working classes that 
profiteering has taken place during the 
war on an unprecedented scale, this im- 
pression being deepened by certain ac- 
tions of the government such as the 
sale of national ships, shipyards and 
factories; the lack of a permanent 
scheme for the prevention of unemploy- 
ment and for the maintenance of the 
unemployed; the sudden reduction in 
earnings in certain lines on the cessa- 
tion of hostilities; demands for shorter 
hours of labour and better housing ac- 
ecommodation; failure to: provide for full 
recognition of unions; and under-repre- 
sentation of labour in the present House 


of Commons, the representation of la- 


bour in parliament providing the _ best 
possible safeguard for a constitutional 
ventilation of economic grievances. 


The remedies for unrest proposed in 
the memorandum are as follows: the 
extension of public ownership and con- 
trol of industry and prices; public en- 
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quiry through royal commissions to elicit 
all facts with regard to war profiteer- 
ing; reversal of the policy of selling na- 
tional factories, ships and shipyards, 
and their resumption by the state for 
operation as national concerns; the ap- 
pointment of a special commission to 
consider the whole problem of unem- 
ployment, and pending its report the 
immediate ereation of a central author- 
ity to deal with the allocation of all gov- 
ernment contracts; the earliest possible 
institution of a scheme of provision 
against unemployment extending to all 
workers on a non-contributory basis; 
special provision for the maintenance of 
widows with dependent children and the 
endowment of mothers; a reasonable 
minimum wage for every worker; uni- 
versal application of the principle of 
equal pay for men and women; a maxi- 
mum of eight hours of work per day 
and forty-four per week; provision for 
better housing; full recognition of trade 
unions; ereation of some national ma- 
ehinery fully representative of the em- 
ployers and of labour to advise the gov- 
ernment in relation to all issues affecting 
industry generally. | : 


It is alleged that an important factor 
in causing unrest and making it take 
unconstitutional directions was the diffi- 
eulty in getting prompt attention to in- 
dustrial grievances during the war per- 
iod when the workers from patriotic 


‘motives remained at work and endeav- 


oured to act by constitutional methods, 
compared with cases where they came 
out on strike or threatened immediate 
and drastic action. It was the general 
opinion that both employers and the 
government would be wise to take steps 
to insure that in the future grievances 
as soon as they arise and before they 


‘reach the point of danger should be 


promptly considered and dealt with on 
sympathetic lines. 

It was announced that the provisional 
joint committee would remain intact 
until a national industrial council and 
a standing committee were brought int 
being. 
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BRITISH LABOUR PROBLEMS 


Report of the Employers’ Industrial of Labour of the United States Department 
abour 


N January last the United States De- 
partment of Labour named six 
prominent employers of labour as a com- 
mission to go to Europe for the purpose 
of investigating labour conditions and to 
report ‘‘on the facts exactly as they find 
those facts.’’ The personnel of the com- 
mission was as follows: Mr. E. T. Gund- 
lach, chairman, connected with indus- 
trial concerns in Chicago; Mr. R. J. 
Caldwell, owner of cotton mills in Con- 
necticut and elsewhere; Mr. Dorr E. 
Felt. president of the Illinois Manufac- 
turers’ Association; Mr. Eldon B. 
Keith (since deceased), a shoe manu- 
facturer of Massachusetts; Mr. William 
H. Ingersoll, watch manufacturer in 
New York; and Mr. R. R. Otis, president 
of the Real Estate Board of Atlanta, Ga. 
The commission was accompanied by 
Dr. Royal Meeker, commissioner of la- 
bour statistics of the Department of 
Labour, and Mr. B. M. Squires chair- 
man of the Board of Arbitration of the 
United States Shipping Board. 

The commission reached London on 
February 4, on the eve of the threatened 
strikes of the miners and transport 
workers, and spent several weeks with 
representatives of the government and 
of government departments, with labour 
leaders and with employers, and on tour 
of the principal industrial centres. The 
Commission left Great Britain for the 
United States about the middle of 
March, and subsequently presented its 
report* to the Secretary of Labour. 

There was overwhelming evidence 
everywhere, according to the report, of 
great labour unrest which ‘‘was square- 
ly based on the demand of the working 
people for a ‘better industrial day.’’ 
They were seeking not merely small non- 
essentials, nor commonplace essentials, 
but a real step forward in their condi- 
tions of life and labour. It was recog- 


*Report of the Heloverg Industrial Commission 
of the United States Department of Labour on 
_ British Labour Problems. 
Department of Labour, Washington. 


Published by the U. S. 


ee and accepted throughout the 
country that the relationship between 
employer and worker was in a state of 
marked transition. The causes of this 
unrest have been popularly ascribed to 
the strain of four terrible years of war 
necessitating most intense labour and ex- 
cessively long hours for the workers. It 
was the opinion of some members of the 
Commission, however, that this is only 
incidental, the fundamental cause being 
a struggle for . better conditions for 
working men. This fundamental is al- 
most world-wide, and Great Britain ap- 
pears to us as but the index, or perhaps 
the guide, of far deeper than national- 
istic or temporary forees. According to 
one commissioner, shortage of proper 
amusements, housing, sanitation and 
continuation of some war _ restrictions 
depriving the working classes of many 
comforts such as light, certain kinds of 
food, ete., have had a more immediate 
depressing effect than some of the more 
serious fundamental causes. One funda- 
mental cause universally voiced by the 
workmen was that the worker should re- 
ceive his proper share of the combined 
products of capital and labour. 


The Commission was very much im- 
pressed by the sincerity of the workers. 
‘‘One cannot listen to their grievances, ’’ 
says the report, ‘‘and hear the stories 
of their troubles as voiced by the more 
intelligent workmen, who are of a very 
superior type, without being impressed 
with their sincerity. Periods of unem- 
ployment fr equently place them in debt, 
from which it requires years of siren: 
uous effort and self-denial to recover. 
Many find themselves unable to obtain 
employment during their later years, 
after a lifetime of constant industry; 
their wages afford slight means for re- 
ereation.’’ Most of the British work- 
men believe that they do not benefit in 
a fair measure from inventions and im- 
proved methods. the advantages of which 
should be shared equally by all members 
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of society. The radicals contend that 
society as now constituted under the 


competitive system includes many weal- 
thy idlers and a vast system of middle- 
men who stand between the producer, 
who is also in a large measure the con- 
sumer, and a just share of what he has 
himself produced. 


The Commission was much impressed . 


by the amount of time that was being 
devoted by the workers to the study of 
economics. ‘‘It is obvious,’’ says the 
report, ‘‘that a great amount of study 
by the workmen is being devoted to 
the subject, and that a section of the 
younger workmen are being assiduously 
educated by certain radical groups 
along socialistie lines of thought. It de- 
velops that in one of the cities visited 
by us there are fourteen classes devoted 
to the teaching of economics, and that 
a considerable number of workmen at- 
tend the classes regularly in preference 
to the moving picture houses or other 
recreations.’’ The report goes on to say 


that the theory that this movement is_ 


due to foreign propaganda does not 


seem to be generally accepted, although. 


some employers voice the idea. The more 
intelligent workers realize that mere ad- 
vances In wages do not meet require- 
ments if the purchasing power of money 
is thereby proportionately reduced ; their 
ultimate aim, therefore, is a wage that 
will insure a specified minimum stand- 
ard of living regardless of fluctuations 
in the cost of commodities. 


The findings of the commission are 
summarized in the report as follows: 


(1) EMPLOYERS in Great Britain generally 
recognize the desirability of bargaining col- 
leetively with labour. 

(2) EMPLOYERS nearly all agree that collec- 
tive bargaining should always be undertaken 
between associations of employers and the regu- 
larly established well-organized trade-unions. 
While many manufacturers welcome organiza- 
tions of workmen in their factories (shop or 
works committees), they want to limit the ac- 
tivities of such bodies to purely local griev- 
ances, and decidedly desire that the committee 
members come under the discipline of their 
unions. 

(3) Most EMPLOYERS © freely recognize the 
right of labour to organize; they regard or- 

ganization as greatly contributing to the sta- 
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bility of industry. Some large manufacturers 
declare that they wish to see every workman 
within the unions, so that they must all come 
under organization control. Others feel that 
100 per cent organization might lead to danger- 
ous. types of universal strikes and lockouts. 
The more conservative employers appear #0 
make no effort to help along organizations of 
labour, merely dealing with such organizations 
when they appear on the scene. 

(4) EMPLOYEES in Great Britain are divided 
in sentiment shading from those who want to 
maintain the trade-unions along the regularly 


_ established so-called “constitutional ’’ lines #0 


ultra-radical socialists. 


(5) EMPLOYEES are nearly a unit, however, 
in expressing opposition to the use of force. 
The most radical who desire ‘‘now’’ @ com- 
plete overturning of the present social strue- 
ture, usually admit on close questioning that 
‘“‘now’’ may mean many years. They want fo 
‘‘start’’? now. Practically none appear to ap- 
prove of a sudden change as in Russia. 

(6) EMPLOYEES of the ultra-radical type look 
askance at collective bargaining and organiza-. 
tion of labour and capital. They freely express 
the view that they do not wish harmony be- 
tween employees and employers, since harmony 
would help to continue the present system of 
society. 

‘(7) EMPLOYEES of the more conservative 


type (and to your commissioners they appear , 


to represent the vast majority of British work- 
men) are largely in accord with employers in 
the desire (1) to head off labour unrest at this 
period; (2) to strengthen the unions by holding 
members under control; (3) to increase produe- 
tion for the sake of the nation, workmen m-. 
cluded—with no restriction on output except as 
it affects the health of the worker ; (4) to leave 
control of business policies in the hands of 
those managing the business. 


(8) GOVERNMENT OFFICIALS appear to be uni- 
formly of the opinion that the government 
should function in labour unrest only as an 
absolutely last unavoidable resort. On the 
other hand, they maintain the right of the 
government to step in when necessary in order 
to protect public interests against minorities 
which try to force their terms upon the people. 

(9) IN GENERAL the government, and most 
employers and conservative employees appear 
to be agreed: that the spirit of cooperation 
between labour and capital is highly desirable; 
that the spirit of conciliation is important for 
the benefit of the employer in stabilizing his 
business and for the benefit of the employee in 
preserving his regularly organized unions; that 
in collective bargaining the right-minded em- 
ployer will not attempt to return to the pre-war 
industrial era, and that the right-minded em- 
ployee will not attempt to crowd his demands 
to the point at which the stimulus for private 
business enterprise would disappear. The spirit 
of a genuinely better new (and not novel) era 
is thus being fostered by widely varied ele- 
ments of Great. Britain’s industrial system. 
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BRITISH WORKERS AND ECONOMICS 


Influence Played by Ruskin College in Working Class Education 


ic the report of the United States Em- 

ployers’ Industrial Commission on 
British Labour Problems, which is re- 
viewed in this issue, the commissioners 
remark upon the great amount of time 
that is being devoted by the workers in 
Great Britain to the study of economic 
~ questions. This interest may in a large 
measure be due to the work of the Work- 
ers’ Educational Association which be- 
gan its active career in London in 1907. 
The original inspiration may be, how- 
ever, perhaps more directly traced to 
Ruskin College, Oxford. This college 
was founded in 1899 by Walter Vroo- 
man, an American keenly interested in 


working-class education, and was taken 
over a few years later by the Labour 
movement. Mr. Vrooman’s aim was to 
establish a residential institution for 
adult working-class students where a 
course of study in social sciences of most 
value to the growing democratic labour 
movement, untrammelled by the © con- 
ventional outlook of any one school of 
thought, section or party, could be ob- 
tained. In the words of its first prin- 
cipal, the college was ‘‘to exist for work- 
ing men and women, and not for the 
few only, but for all; for its effort was 
to be, not to raise the students of the 
college out of their class, but to enable 
them to raise their class. It was to be 
free from all sectarianism either in re- 
ligion or politics. It was to be filled 
with the spirit of John Ruskin.’’ It 
was, in other words, to be an intelli- 
geence department of the Labour move- 
ment. 

The college has no endowments and 
is supported mainly by trade unions, co- 
operative societies, the Working Men’s 
Club and Institute Union and other 


workers’ organizations and _ by © indi- 
vidual subscriptions. The governing 
body is the Council, which consists of 
representatives of working class associa- 
tions, members of which are directly 
appointed by each of the various socie- 
ties and organizations providing scholar- 
ships. The college provides a thorough- 
ly broad education in economics, his- 
tory, local government, co-operation and. 
trade unionism, while English literature 
and French and German are also 
studied. Provision is made for both 
residential and correspondence tuition, 
the latter having proved to be especially 
popular. 


The majority of the resident students 
entered by means of scholarships, usual- 
ly for a period of one or two years. The 
average number in residence during the 
three or four years previous to the war 
was 34, but there is sufficient accommo- 
dation for 50 students. During the 19 
years of its existence some 500 working 
men have taken residential courses at 
the college. Of these students, five have 
been members of Parliament, three are 
general secretaries of National Trade 
Unions, among whom may be mentioned 
Prank Hodgins, Secretary of the Min- 
ers’ Federation of Great Britain, who 
is. at present one of the three miners’ 
representatives on the Coal Commission ; 
and there are scores of branch_ secre- 
taries. Many also are officials of co- 
operative societies or taking part in 
local government, as members of county 
or town councils. A. W. Ashby. the 
author of Oxford’s Studies in Social and 
Legal History, and John H. Humphreys, 
the author of Proportional Representa- 
tion, the standard work on that subject, 
were both students of Ruskin College. 
The present vice-principal, Mr. P. J. 
Meadley, who is also an ex-student of 
the college, is now one of Lord Robert 
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Ceeil’s chief lieutenants working in 
Paris on the constitution of the League 
of Nations. 

In the correspondence 
more than 10,000 students have taken 
one or more of the courses of studies 
provided, the extremely low fee charg- 


ed, one shilling per month for each 


course, placing these courses within 
easy reach of all working men and 
women. 

When the war broke out residential 
tuition was suspended, but it has lately 
been announced that it will be resumed 
in the early fall. Correspondence tui- 
tion, however, was continued during the 


period of the war with much success, . 


~ Conferences of working class associa- 
tions were also held under the auspices 
of Ruskin College to discuss ways and 
means of dealing with the industrial 
situation after the war. The first of 
these was held at Oxford in July, 1916, 
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while others were held at Bradford and 
Birmingham in March and September, 
1917. These conferences were organized 
in the belief that a full and frank dis- 
cussion between recognized students of 


‘industrial questions and representatives 


of labour would help towards the for- 
mation of a national policy by members 
of the Labour movement. 


Professor Somerville, of St. Francis. 
Xavier College, Antigonish, in writing 
of the influence of Ruskin College on the 
Labour movement, states that great in- 
dustrial reforms are coming in England, 
the sucess or otherwise of which depends 
on the Labour movement. ‘‘It cannot,’’ 
he says, ‘‘be anything but a good thing 
therefore that the leaders of Labour 
should have their minds broadened by 
education and that they should be capa- 
ble of understanding the intricacies and 
perplexities of the industrial system that 
they are trying to reform.”’ 


HOUSE PLANNING FROM THE HOUSEWIFE’S POINT OF VIEW 





Final Report of Women’s Housing Sub-committee in Great Britain 


ee final report of-the Women’s Hous- 

ing Sub-Committee of the Advisory 
Council of the British Ministry of Re- 
construction has recently been issued. 
An account of the interim report issued 
by this sub-committee appeared in the 
Lapour Gazerre for December, 1918. 
There reports contain recommendations 
the adoption of which are regarded as 
essential from the point of view of 
health and convenience to the housewife. 
Reference is made to the report of the 
Housing (Building Construction) Com- 
mittee appointed by the Local Govern- 
ment Board, and the sub-committee par- 
ticularly concur in the statements of the 
housing committee that ‘‘(1) wherever 
possible a parlor should be provided, and 
that in all schemes a large proportion of 
houses having parlors should be includ- 


ed; (2) there is one clearly marked tend- | 


ency which must affect considerably the 


arrangements of the accommodation and 
the nature of the equipment which shall 
be provided. It is evident that working 
class occupants are more and more wish- 
ful to eliminate from the living-room the 
dirty work and particularly the cooking 
of meals.’’ Emphasis is laid on the state- 
ment that labour saving devices and con- 
venient planning will be of little use un- 
less the superficial area of the house is 
increased beyond that. usual in the past. 

The final report is divided into three 
parts, of which the first deals with the 
heating, hot water supply, cooking and 
washing. The second part deals with 
rural housing, and part three with special 
housing conditions in Wales. With re- 
gard to heating, the suggestion is made 
that further experiments be undertaken 
in central heating both for groups of 
houses and industrial houses. Em- 
phasis is laid on the necessity for 


i 


‘May, 1919 


a regular and_ efficient hot water 
supply in every house. In the section 
of the report dealing with gardens, play- 
grounds and social centres, the idea that 
it is possible or desirable to treat housing 
aS a separate matter from site and town 
planning is strongly deprecated, and the 
importance of fresh air and recreation 
is emphasized. The provision that public 
grants would in future be limited to 
schemes with not more than twelve houses 
to the acre was heartily welcomed, and 
an urgent plea is made that it should be 
strongly enforced, and that the space 
- thus secured should not merely be given 
up to provide private gardens but that a 
part should be devoted to common re- 
ereative use by children and adults. 


Recommendations are made for the im- 
provement of villages by the organiza- 
tion of the resources available for social 
and educational development. This prob- 
lem is being approached by the Village 
Clubs Association, and it is urged that a 
mininum of such village equipment 
should. include a motor transit system to 
enable people to share in the fuller edu- 
cational and social possibilities of the 
market town; and the following features 
in connection with the school; (1) a 
group of workshops; (2) a system of 
school gardens; (3) the use of buildings 
for lectures on rural subjects; (4) 
shower baths and open air swimming 
bath; (5) a hall,equipped with a stage 
and smail dressing rooms behind to 
be used for plays. and meetings; (6) 
a gymnasium; (7) a reading room 
and children’s library; (8) the use of 
rooms for organizations such as boy 
scouts and girl guides and clubs and 
societies for adults; (9) a café with a 
garden adjoining the school where light 
refreshments could be had, and where a 
village band could play and dancing be 
held at least one evening a week in sum- 
mer; (10) additional instruction be pro- 
vided under a county council scheme dur- 
ing the winter, as well as lectures on gen- 
eral subjects. 

In the terms of reference the sub-com- 
mittee were asked ‘‘to consider, in rela- 
tion to the conversion of middle class 
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houses into tenements for the working 
classes, the requirements that are necess- 
ary to secure that the health and con- 
venience of the tenants are properly pro- 
vided for.’’ For this purpose an inves- 
tigation was made in a London district 
where the majority of the houses were 
built originally for middle-class tenants, 
and are now occupied by working class 
families. It was found that this altera- 
tion in use had resulted in a deplorable 
state of affairs, the change from house to 
tenements having been made in almost 
every case without any kind of struc- 
tural conversion of the buildings. The 
conclusion is reached that since conver- 
ions must displace permanently some of 
the population, any alteration at the 
moment could only tend to make condi- 
tions worse in an already overcrowded. 
neighborhood. The opinion is expressed 
that the conversion of middle-class houses 
into flats for the working classes is only 
to be recommended where other acecom- 
modation can be provided for the dis- 
placed tenants, or where houses suitable 
for conversion are already standing 
empty, and where'the main structure of 
such houses is in a thoroughly good con- 
dition. Their investigations into the 
subject have shown the necessity for 
legislation providing for the compulsory 
published registration of landlords, and 
for some system of sanitary certification 
by the medical officer of health before a 
house designed for one family is allowed 
to be occupied by more than one. 


In the case of rural housing it is re- 
commended that country cottages be 
built for the most part in pairs and set 
well back from the road and above the 
ground level. Where there is no drain- 
age system there should not be more than 
four houses to the acre. No new houses 
should be built without a water supply 
indoors, and every cottage should be 
supplied with means for the collection 
and storage of rain water. The out- 
buildings should be considerably larger 
than those needed in towns. The view of 
the housing (building construction) com-~ 
mittee is endorsed ‘‘that the rural cot- 
ager will require greater space in his seul- 
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lery, larder and fuel house, and will in 
addition need something in the way of a 
shed or barn for use in connection with 
his larger garden. ”’ re 

Attention is called to the value of suit- 
able gardens in country villages. In this 
connection the report contains the fol- 
lowing remarks: ‘‘In. country villages 
the convenience of the housewife with re- 
gard to her cottage can hardly be con- 
sidered apart from the garden. <A good- 
' sized garden round the house has twice 
the value of an allotment at a distance. 
It should be large enough to grow veget- 
ables for the family for the year and to 
contain some fruit trees. If it adjoins 
the house it can be used for a drying- 
ground and for a safe place for the chil- 
dren to play in out of doors. In deter- 
mining the size of the gardens for the 
new cottages the need for increased home 
production must be kept in view, also the 
likelihood of the tenant keeping pigs, 
poultry and rabbits.’’ 

Housing conditions in Wales are re- 
ported to be particularly bad, and to lack 
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of house-room and badly built and decay- 
ing houses is attributed the extraor- 


dinary mortality from pulmonary tuber- 


culosis. statistics showing that six Welsh 
counties, chiefly rural, have a higher 
death rate from tuberculosis than Lon- 
don. To the same #ause is ascribed _the 
industrial unrest which is prevalent in 
South Wales. ‘‘High wages, a high 
standard of education and intelligence 
and a low standard of housing and re- 
creative possibilities result in a deep and 
natural discontent, which can only be re- 
moved by drastic housing reform.’’ Solu. 
tions suggested are the provision of. 
small and attractive hostels for single 
men in the coal districts with more than - 
three bedrooms specially designed for 
married couples who intend to take in 
two or more lodgers. There is a great 
lack.of baths in Wales, and in the opi- 
nion of the committee from the women’s 
standpoint, it is essential to increase the 
provision of baths in collieries at the pit- 
head and a bathroom in each house ” 
strongly advocated. 


OUT-OF-WORK DONATIONS IN THE UNITED KINGDOM 


New Regulations Previding for Extension of Time Linnie 


DETAILS with respect to the Out-of- 
Work Donation scheme in_ the 
United Kingdom were given in the 
Mareh issue of the LAaBouR GAZETTE. 
This scheme has since been amended to 
extend the period over which certain 
workers may receive donations on a re- 
vised scale, as outlined by the Ministry 
of Labour in the following statement: 


The existing scheme for Out-of-Work Dona- 
tion (Civilian Workers) provides a maximum 
of 13 weeks’ donations. It has. been decided 
that subject to the fulfilment of certain special 
conditions applicants who have drawn the full 
13 weeks may be granted a further policy en- 
titling them to draw an additional amount of 
donation (not exceeding 13 weeks) on a re- 
vised scale, provided that they satisfy the usual 
conditions for the receipt of donation, such as 
proof of unemployment, inability to obtain 
suitable employment, etc. The additional pol- 
iey may in certain cases be granted provision- 
ally for a shorter period than 13 weeks. 

An additional policy will also be issued upon 


the recommendation of the Local Advisory 
Committee (or in the case of persons under 18, 
the Juvenile Employment Committee) who will 
require to be satisfied that the applicant com- 
plies with each of those special conditions, viz., 
that: the applicant is: (1) normally in employ- 
ment; (2) genuinely seeking work, and (3) 
unable to obtain it. 

In cases where an additional Out-of-Work 
Donation Policy is granted the rates of dona- 
tion will be as follows: men, 20s. a week; 
women, 15s a week; boys (between 15 and 18), 
10s. a week ; girls (between 15 and 18), 7s. 6d. 
a week. 

There will be no change in the rates of sup- 
plementary donation for dependent children 
under 15 years of age, which will remain at 6s. 
a week for the first child and 3s. a week for 
each additional child. 


Payment of donation under an additional 
policy will, in any event, not begin to be pay- 
able before the expiration of six week-days 
after the last day for which donation was paid 
under the original policy, and the usual wait- 
ing period of three days’ unemployment (which 
may be part of this interval) must be served 
before donation becomes payable. 


me 


@ 
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DETAILS OF THE INDUSTRIAL COUNCIL PLAN OF THE INTERNATIONAL 
HARVESTER COMPANY 


N an article in last month’s issue it 
was stated that the International 
Harvester Company of Chicago had 
submitted for the approval of its em- 
ployees a plan for the establishment of 
industrial councils in the various plants 
of the company, the adoption of the plan 
in each individual plant to be deter- 
mined by a majority vote by ballot of 
the employees. It was further stated 
that the plan had been approved by 14 
plants in the United States and_ the 
three Canadian plants of the company, 
the only ones voting against it being 
three in Chicago. 
however, have since requested a re-sub- 
mission of the scheme. An outline of 
the plan, which affects over 3,000 em- 
ployees of the company in Canada, has 
already been given, but it is now pos- 
sible to print in full the details of the 
plan as it was presented to the em- 
ployees by the company. In submitting 
the proposition the president wrote: 


Chicago, Tll., March 10, 1919. 


To the Employees: 


The directors and officers of the Com- 
pany have for some time been working 
out a plan to establish closer relations 
between the employees and the manage- 
ment. To this end they now offer the 
following Harvester Industrial Council 
plan for the consideration of the em- 
ployees, hoping that it may meet with 
their approval. 

The plan provides for a ‘* Works 
Council’’ in which representatives elect- 
ed by the employees shall have equal 
voice and vote with the management in 
the consideration of matters of mutual 
interest. 

It guarantees to every employee the 
right to present any suggestion, request, 
or complaint, and to have it promptly 
considered and fairly decided. Provi- 
sion is also made for impartial arbitra- 
tion. i 


These three plants, 


Should this plan be adopted by vote 
of the employees, the officers pledge 
their best efforts to carry it out in 
letter and spirit. 


It is my hope and belief that the plan, 
if adopted, will materially strengthen 
our relations in the work we have in 
common, and will make for the greater 
contentment and well-being of us all. 


ITARVESTER INDUSTRIAL COUNCIL OF THE INTER- 
NATIONAL HARVESTER COMPANY OF 
CANADA, LIMITED. 


Article I. Purpose: The Employees and 
the Management of the International Harves- 
ter Company of Canada, Limited, undertake 
by the adoption of this plan of an Industrial 
Council to establish their relations upon a defi- 
nite and durable basis of mutual understand- 
ing and confidence. 


To this end the Employees and the Manage- 
ment shall have equal representation in the 
consideration of all questions of policy re- 
lating to working conditions, health, safety, 
hours of labour, wages, recreation, education, 
and other similar matters of mutual interest. 


Article II. Works Councils: As the prin- 
cipal means of earrying this plan into effect, 
there shall be organized at each Works adopt- 
ing the plan, a Works Council composed of 
Representatives of the Employees and Repre- 
sentatives of the Management. The Employee 
Representatives shall be elected by the em- 
ployees. The Management Representatives 
shall be appointed by the management, and 
shall not exceed the Employee Representatives 
in number. Both shall at all times have an 
equal voice and voting power in considering 
matters coming before the Council. 


Through these Councils any employee or 
group of employees, or the management, may 
at any time present suggestions, requests or 
complaints with the certainty of a full and 
fair hearing. Matters which cannot be thus 
disposed of may, by mutual consent, be sub- 
mitted to impartial arbitration as hereinafter 
provided. 

Article ITI. Department of Industrial Re- 
lations: To aid in carrying out this plan the 
Company has established a Department of In- 
dustrial Relations which is charged with the 
duty of giving special attention to all matters 
pertaining to labour policies and the well-being 
of the employees. 


Article IV. Voting Divisions: The basis 
of representation shall generally be one Em- 
ployee Representative for each two hundred 
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to three hundred employees, but in no case 
shall there be. less than five Hmployee Re- 
presentatives in the Works Council. 

In order that the different departments and 
crafts may be fairly represented, each Works 
shall be divided into Voting Divisions, 
each Division shall be assigned its proper 
number of Representatives, based upon the 
average number of persons employed therein 
during the month of December preceding the 
election. 

The Works Council may change the Voting 
Divisions whenever necessary to secure com- 
plete and fair representation. 


Article V. Qualifications of Employee Rep. 
resentatives: 1. To be eligible for nomina- 
tion as Employee Representative from any 
Voting Division, the Employee must be em- 
ployed therein. 


2. Foremen, assistant foremen, and other 
employees having the power of employment or 
discharge, shall not be eligible for nomina- 
tion. 

3. Only employees who are Oaeyasene, or 
British subjects, twenty-one years old or over, 
and have been continuously in: the Works’ ser- 
vice for one year immediately prior to nomina- 
tion, as shown on the records of the Employ- 
ment Department, shall be eligible for nomina- 
tion as Employee Representatives. 


Article VI. Nomination and Election of 
Employee Representatives: 1. Nomination and 
election of Employee Representatives shall be 
by seeret ballot. The first nomination and 


election shall be held as soon as practicable ~ 


after the adoption of this plan, at which time 
the full number of Employee Representatives 
shall be elected. 


2. At the first meeting of the Works Coun- 
cil the Employee Representatives shall be divid- 
ed by lot into two classes, one-half with terms 
expiring on January 1, 1920, and. the 
other half with terms expiring on July 1, 
1920. Thereafter the election of Employee 
Representatives of the first class shall be held 
in December and of the second class in June. 
Except as above provided, all Employee Rep- 
resentatives shall hold office for one year and 
until their successors are duly elected. 


3. Notice of the time appointed for nomina- 
tions and elections shall be given by bulletins 
posted publicly in the Works: at least two days 
before the date set for the nominating ballot. 


4, All employees, both men and women, shall 
be entitled to vote, except foremen, assistant 
foremen, and other employees having the 
power of employment or discharge. 

Nominations: 5. Nominations shall be made 
in the following manner: Not more than four 
days before the date fixed for the election, a 
nominating vote shall be taken. A blank ballot 
stating the number of Representatives to be 
nominated from his Voting Division will be 
offered to each employee present at work on 
the date of the nomination, including all .work- 
ers on the night turn, if any. 
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6. On this ‘ballot the employee will write (or 
he may have a fellow employee write for him) 


_the name of the person he desires to nominate. 


If his Voting Division is to elect one Repre- 
sentative then one name shall be written on 
the ballot; if his Voting Division is to elect 
and so 
on. 


7. Any ballot containing more names than 
the number of Representatives to be elected 
from that Voting Division shall not be counted. 


8. Employees will deposit their ballots in’ 
a locked box carried by a teller representing 
the employees, who shall be accompanied by a 
timekeeper. 


9. When all who desire have voted, the time- 
keeper and two employee watchers shall open 
the ballot box and count and record the votes, 
in the presence of the Works Auditor, or person 
designatéd by him. 


10. In Voting Divisions from which one Rep- 
resentative is to be elected, the two persons 
receiving the highest number of votes shall be 
declared nominated. If any Voting Division is 
to elect two Representatives, then the four per- 
sons réceiving the highest number of votes 
shall be declared nominated, and so on. 


11. If any person nominated is disqualified 
under the Provisions of Article V, then the 
properly qualified candidate receiving the next 
highest number se votes shall be declared the 
nominee. 


12. The results of the balloting and the 
names of the nominees shall be posted in the 
Works as soon as the votes have heen counted 
and the nominations, declared. 


Elections: 13. Not more than four days 
after the nominations are posted, the election 
by secret ballot shall, be held in the same 
manner as for nominations, except that at the 
election only the names of the persons who 
have been duly nominated shall appear on the 
ballots, and these persons alone can be voted 
for. 

14. The name of the nominee receiving the 
highest number of votes shall be placed first 
upon the election ballot; the name of the 
nominee receiving the next highest number 
shall be placed next on the election ballot, 
and so on. 


15. At the election the candidate or candi- 
dates receiving the highest number of votes in 
his or their Voting Division shall be declared 
elected members of the Works Council. 


Article VII. Appointment of Management 
Representatives: Upon the election of the 
Employee Representatives the management will 
announce the appointment of the Management 
Representatives in the Works Council, whose 
number shall in no case exceed the number 
of elected Employee Representatives. 

Article VIII. Vacancies in the Works Coun- 
cil: 1. If any Employee Representative leaves 
the service of the Works, or becomes ineligible 
for any of. the reasons stated in Article Mes 
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or is recalled, as provided in Article IX, or 
is absent from more than four consecutive 
meetings of the Works Council without such 
absence being excused by the Council, his mem- 
bership therein shall immediately cease. 

2. All vacancies among the Employee Rep- 
resentatives shall be promptly filled by special 
nomination and election, conducted under the 
direction of the Works Council in the same 
manner as regular nominations and elections. 
Vacancies among the Management Representa- 
tives shall be filled by peyote ere by the 
management. 


Article IX. Recall of Employee Representa- 
tives: 1. If the services of any Employee 
Representative become unsatisfactory to the 
employees of the Voting Division from which 
he was elected, they may recall him in the 
manner. herein provided. 

2. Whenever a petition is filed with the 
Secretary of the Works Council, signed by not 


- less than one-third of the employees of a Voting 


Division, asking for the recall of their Rep- 
resentative, a special election by secret ballot 


_ shall be held in that Voting Division under 


the direction of the Works Council, to decide 
whether such Representative shall be recalled 
or continued in office. 

3. If at such election a majority of the 
employees in the Voting Division vote in fa- 
vour of recalling their Representative, then his 
term of office shall immediately cease; other- 
wise he shall continue in office. 

4. Any vacancy so created shall be imme- 
diately filled by a special election, as provided 
in Article VIII. 

Article X. Organization and Meetings of 

the Works Council: 1. .The Manager of the 
Department of Industrial Relations, or some- 
one designated by him, shall act as Chairman 
of the Works Council. A Secretary shall be 
appointed by the Superintendent of the Works. 
Neither the Chairman nor Secretary shall have 
a vote. : 
- 2, A majority of the Employee Representa- 
tives, together with a majority of the Manage- 
ment Representatives, shall constitute a quo- 
rum, and no business shall be transacted at 
any meeting where less than a quorum is 
present. 

3. The Works Council may appoint such 


‘sub-committees as it deems desirable for the 


efficient conduct of its business. On all such 
sub-committees both the employees and_ the 
management shall be represented, and each 
group of Representatives. shall have equal 
voting power. 

4, The Works Council shall hold regular 
monthly meetings at times fixed by the Council. 
Special meetings may be called on three days’ 
written notice by the Chairman, Secretary, or 
any three members of the Council. Sub-com- 
mittees shall meet whenever necessary. 

5. The Company shall provide at its ex- 
pense suitable places for meetings of the 
Works Council and its sub-committees and the 
Employee Representatives thereon. 
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6. Employees serving as members of the 
Works Council shall receive their regular pay 
from the Company during such absence from 
work as this service actually requires, except 
that if the Employee Representatives so desire, 
they shall be at liberty to arrange for compen- 
sation to be paid by pro rata assessment 
among the employees. 

7. Employees attending any meeting at the 
request of the Works Council or any sub-com- 
mittee, shall receive their regular pay from the 
Company for such time as they are actually 
and necessarily absent from work on this ac- 
count. 

8. The Works Council may prepare and dis- 
tribute to the employees reports of its pro- 
ceedings, and the expense thereof shall be borne 
by the Company. 

Article XI. Duties and Powers of the Works’ 
Counctl: 1. The Works Council may consider 
and make recommendations on all questions re- 
lating to working conditions, protection of 
health, safety, wages, hours of labour, recrea- 
tion, education, and other similar matters of 
mutual interest to the employees and the man- 
agement. It shall afford full opportunity for 
the presentation and discussion of these mat- 
ters. 

2. The Works Council may on its own mo- 
tion investigate matters of mutual interest 
and make recommendations thereon to the 
Works Management; and the management also 
may refer matters to the Works Council for 
investigation and report. 

3. The’ Works Council may confer with the 
Superintendent or other person designated by 
him in regard to all matters of mutual inter- 
est, and shall receive from the management 
regular reports in regard to accident preven- 
tion, sanitation, restaurants, medical service, 
employment, educational programmes and re- 
creational activities, including information as 
to the cost, efficiency and results obtained. 


4. The Works Council shall be concerned 
solely with shaping the policies of the Com- 
pany relating to the matters heretofore men- 
tioned. When the policy of the Company as 
to any of these matters has been settled, its 
execution shall remain with the management, 
but the manner of that execution may at any 
time be a subject for the consideration of the 
Works Council. 


Article XII. Procedure of Works Councils: 
1. Employees desiring to bring any matters 
before the Works Council may present these 
to the Secretary of the Council either in person 
or through their Representatives. It shall be 
the Secretary’s duty first to ascertain whether 
the matter has:been properly presented through . 
the regular channels to the Superintendent, 
and if not he shall see that this is promptly 
done. 

2. If the matter is not satisfactorily dis- 
posed of in this manner, the Secretary shall 
submit a written statement of the matter to 
each member of the Works Council at least 
three days before the next regular meeting. 


580 


3. Any employee or group of employees 
thus referring a matter to the Works Council 
shall have an opportunity to appear before it 
and present the case. Any such group of 
employees shall select not more than three 
spokesmen from. their own number to appear 
before the Council. 

4. The Works Council may call any em- 
ployee before it to give information. regarding 
any matter under consideration. The Works 
Council, or any sub-committees appointed by 
it for that purpose, may go in. a body to any 
part of the Works to make investigations. 

5. After complete investigation and full 
discussion of any matter under consideration 
by the Works Council, the Chairman shall call 
for a vote which shall be secret, unless other- 
wise ordered by the Council. The Employee 
Representatives and the Management Repre- 
sentatives shall vote separately. The vote of 
a majority of the Employee Representatives 
shall be taken as the vote of all and recorded 
as their unit vote. Similarly, the vdte of a 
majority of the Management Representatives 
shall be taken as the vote of all and recorded 
as their unit vote. 


6. Both the Employee Representatives and — 


the Management Representatives shall have 
the right to withdraw temporarily from any 
meeting of the Works Council for private 
discussion of any matter under consideration. 


7. When the. Works Council reaches an 
agreement on any matter, its recommendation 
shall be referred to the Superintendent for 
execution, except that if the Superintendent 
considers it of such importance as to require 
the attention of the general officers, he shall 
immediately refer it to the President of the 
International Harvester Company, who may 
either approve the recommendation of the 
Works Council and order its immediate exe- 
eution by the Superintendent, or proceed with 
further consideration of the matter in accord- 
ance with Article XIII. 


8. In case of a tie vote in the Works Coun- 
cil, it shall be in order to re-open the discus- 
sion, and to offer substitute or compromise 
recommendations, on which the votes shall be 
taken in the same manner as above provided. 


Article XIII, Reference to the President: 
1. If after further consideration, the vote in 
the Works Council remains a tie, then the 
matter shall, at the request of either the Em- 
ployee Representatives or the Management Rep- 
resentatives, be. referred to the President of 
the International Harvester Company. 


2. The President, or his specially appointed 


representative, may confer with the Works 
Council as a whole, or any sub-committee 
thereof, or any group of Employee Repre- 
sentatives, at such time and place and in such 
manner as in his opinion will best serve to 
bring out all the facts of the case. 


3. Within ten days after the matter has 
been referred to him, the President: shall either 


(a) propose a settlement thereof; or 
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(b) refer the matter directly to a Gen- 
eral Council to be formed as provided in 
Article XIV. 


4. If the settlement proposed by the Presi- 
dent is not satisfactory to a majority of the 
Employee Representatives, and if after a fur- 
ther period of five, days no agreement has been 
reached, then the President may, if he deems 
it advisable, refer the matter to a General 
Council to be formed as provided in bani 
XIV. 

5. If the President decides not to refer the 
matter to a General Council, or if the vote of 
the General Council is a tie, then the matter 
may, by mutual agreement of the President. 
and a majority of the Employee Representa- 
tives, be submitted to arbitration, as provided 
in Article XV. 

Article XIV. General Council: 1. When- 
ever in the opinion of the President any mat- 
ter coming before any Works Council affeets 
other Works of the Company, or whenever he 
desires to refer any: matter as provided in 
Article XIII, he may call a General Council 
to consider such matter, and thereafter the 
Works Council shall take no further action 
aes ee: 

~The General Council shall be formed in 
fe following manner: The President shall 
issue a notice designating the several Works 
which he deems jointly interested. Thereupon 
the Employee Representatives in ‘the’ Works 
Council at each of the Works designated shall 


- select two or more of their own numbers to 


act aS members of the General Council. There 
shall be one such member of the General Coun- 
cil for each 1,000 employees or major fraction 
thereof, except that no Works shall have less 
than two Representatives in the General Coun- 
cil. 

3. The Management Representatives in the 
General Council .shall be appointed by the 
President and shall not exceed the number of 
Employee Representatives. 

4, The President or some person designated 
by him shall act as Chairman of the General 
Council, without vote. 

5. The first meeting of the General Council 
shall be held within ten days after the Presi- 
dent’s notice calling such Council. 

6. The General Council shall, when necessary, 
take recesses in order to allow Employee Rep- 
resentatives therein to confer with other mem- 
bers of their Works Councils. For this pur- 
pose special meetings of the Works Councils 
as a whole, or of the Employee Representa- 
tives alone, shall (at the request of the Em- 
ployee Representatives serving on the General 
Council) be convened at the respective Works, 
and full opportunity shall be given for con- 
ference and discussion with such Representa- 
tives regarding their attitude and action on 
the pending matter. 

7. Reasonable travelling expenses, including 
hotel bills, of Employee and Management Rep- 
resentatives serving on a General Council, shall 
be paid by the Company. 
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8. The procedure in the General Council 


with reference to the consideration of matters 


coming before it and the manner of voting 
shall be the same as that preseribed for the 
Works Council. 

9. If the General Council is unable to reach 
an agreement as to any matter, it may, by 
mutual agreement of a majority of both the 
Employee Representatives and the Management 
Representatives, be submitted to arbitration. 


Article XV. Arbitration: 1. Whenever the 
President and a majority of the Employee 
Representatives in the General Council, or the 
Works Council, as the case may be, have mu- 


tually agreed to submit a matter to arbitration, 


they shall proceed to select an impartial and 
disinterested arbitrator. If they cannot agree 
upon an arbitrator, then the Employee Repre- 
sentatives shall choose one such arbitrator and 
the President shall choose another, and if these 
two agree, their decision shall be final. If they 
do not agree, then they shall select and eall 
in a third arbitrator, and the decision of a 
majority of these three shall be final. 


2. The arbitrator or arbitrators shall be fur- 
nished all the information and testimony they 
deem necessary regarding the matter in arbi- 
tration. 

Article XVI. Decisions of General Council 
or by Arbitration: All decisions of any Gen- 
eral Council or of any arbitrator or arbitrators 
shall be binding upon all the Works originally 


designated by the President as being jointly 


interested. Any such decision may be made 
retroactive. 

Article XVII. Guaranty of Independence of 
Action: Every Representative serving on any 
Works or General Council shall be wholly free 
in-the performance of his duties as such, and 


shall not be discriminated against on account 


of any action taken by him in good faith in 
his representative capacity. To guarantee to 


Pon 
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each Representative his independence, he shall 
have the right to appeal directly to the Presi- 
dent for relief from any alleged discrimina- 


‘tion against him, and if the decision of the 


Président is not satisfactory to him, then to 
have the question settled by an arbitrator 
selected by mutual agreement. 

Article XVIII. No Discrimination: There 
shall be no discrimination under this plan 
against any employee, because of race, sex, 
political or religious affiliation or membership 
in any labour or other organization. 

Article XIX. Decisions Affecting Wages: 
Decisions affecting wages made by any Works 
Council or General Council or by arbitration 
shall be subject to revision, whenever changed 
cenditions justify, but not oftener than at in- 


_tervals of six months. 


Article XX. Amendment or Termination of 
Pian: 1. This plan may be amended by the 
Works Council of any Works by a majority 
vote of all the duty elected Employee Repre- 
sentatives together with a majority vote of 
all the Management Representatives. Amend- 


ments must be proposed in writing at a regu- 


lar meeting, ahd no vote shall be taken thereon 
until .the regular meeting following such pre- 
sentation. No amendment shall be adopted 
that will destroy or limit the equal voting 
power of the Employee Representatives and 
Management’ Representatives in the Works 
Council and General Council. 

2. If in the judgment of the President any 
proposed amendment affects other Works, then 
he shall call a General Council to consider such 
amendment. The adoption or rejection of an 
amendment shall not be the subject of arbi- 
tration. 

3. This plan may be terminated, at any 
Works, after six months’ notice, by a majority 
vote of the employees of that Works, or by 
action of the Board of Directors of the Com- 
pany. 


SUCCESSFUL INTRODUCTION OF A SYSTEM OF “PAYMENT BY 
RESULTS’? IN AN ENGINEERING PLANT 


URING the past two years an in- 
teresting industrial scheme, a system 

of ‘‘payment by results,’’ has been un- 
dergoing a trial in the works of Messrs. 
Priestman Bros., Ltd., of Hull, England, 
manufacturers of machinery, ete. The 
system is based on what is called the 
‘“standard output,’’ that is, the output 
of finished machinery of a certain quan- 
tity and type that a given number of 
men in a given time are capable of pro- 
ducing on the ordinary method of day 
rate working. The system provides that 
if by greater individual effort collee- 


tively applied, the same number of men 
working the same hours can increase the 
output of such machinery above the 
standard, their total day rate wages 
shall be advanced by. a_ percentage 
equivalent to that by which the standard 
output has been increased. 

It is of prime importance, of course; 
to decide upon a standard output that 
is fair to both employers and employed. 
There are alternative ways~in which 
this may be done; either (a) to take 
the average weight of finished machinery 
alone, or (b) to take the weight of 
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finished machinery converted to a cer- 
tain value of 
weights and classes. In cases where 
there is an extensive variety in the size 
and type of machinery manufactured, 
as well as considerable fluctuations in 
the deliveries, the Priestman Company 
is of the opinion that the ‘‘point’’ 
method of arriving at ethe output 
possesses advantages on account of its 
greater fiexibiity. Such an arrange- 
ment has two special features, inasmuch 
as it provides for, (1) a standard, auto- 
matically variable according to the num- 
ber of. man-hours worked, and (2) the 


allotting of variable values to certain. . 


classes of output, these values being con- 
verted into ‘“‘points,’’ which form the 
basis of the standard output. 


It was, however, considered by the 
Company at the time the experiment was 
started, that a standard of ‘‘average 
weight’’ alone should form the basis for 
the introduction of the system into the 
works and by agreement with representa- 
tives of the men a certain weight of 
completed machinery, packed and de- 
spatched per month, is accepted as the 
standard unit. 


As long as the number of men em- 
ployed, the number of hours worked, and 
the plant utilized remain substantially 
the same as those on which the scheme 
is based, this standard weight is not 
altered; but the agreement provides 
that the standard weight is to be modi- 
fied to bring it into line with altera- 
tions if the number of men and hours 
worked, or the methods of manufacture, 
vary appreciably. 

At the end of each four weeks the 
output in tons for that month is posted 
up after being verified by the Works 
Committee, and by as much as it exceeds 


the standard output, by so much per | 


cent are the earnings of each employee 
increased for the four following pay- 
days. If the output exceeds the standard 
by 25 per cent, then each man is credited 
with an extra 25 per cent over and above 
his earnings for that month. and so on. 
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The foregoing is the broad principle 
of the scheme. and while some variations 
in the details have been found necessary 
from time to time, no deviation has 
been made from its fundamentals. 

An agreement was drawn up -and 
signed by the officials of the various 
trades unions, and the scheme has re- 
ceived the sanction of the Ministry of 
Munitions. 

In answer to questions with regard to 
the system from the United States Ship- 
ping Board and other enquirers, Messrs. 
Priestman state that after making ‘‘a 
close examination into the output per 
man per shift as compared with the 
corresponding output prior to the in- 
troduction. of the’ scheme, and after 
making all due allowances to arrive at 
a fair comparison, we find that the in- 
crease in the weight of work delivered 
is approximately 40 per cent.’”’ 

In the event of a falling off in orders, 
overtime would first be discontinued ; 
and if then there was insufficient work 
to keep the whole staff fully employed 
a reduction would be made in the ‘‘stan- 
dard,’’ which would mean _ that -the 
workers would not make so much wages, 
but on the other hand they would not 
work so long. The number of hands 
would not be reduced until the weekly 
wages paid fell below the level of wages 
paid under the day rate in the district. 
In order to retain their full staff the 
Company calculates that the working 
hours could be reduced from 53 to 38 
per week, thus reducing the output 28 
per cent, before the wages paid would 
be less than under the day rate system. 

The principle obstacle to the 8-hour~ 
day, that is now so universally sought, 
is that the workers require the same pay 
as for a day’s work of 10 to 11 hours. 
If: however, say Messrs. Priestman, the 
men under their scheme can produce in 
an 8-hour day what formerly took 11 
hours to produce, then this obstacle is 
at once removed as the works and ma- 
chinery would then still give a reason- 
able return upon the capital expendi- 
ture. 


f 
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THE NEW FEDERAL CHILD LABOUR LAW IN THE UNITED STATES 


N June, 1918, the United States 
Supreme Court declared the Federal 
Child Labour Law of September, 1916, 
to be unconstitutional. Immediately 
following this decision steps were taken 
towards the framing of a new law that 
would accomplish the ends aimed at by 
the law now invalid, but in a manner 
that would not conflict with the lmita- 
tions imposed by the constitution. A 


plan was eventually adopted which 


provided for levying taxes on the pro- 
ducts of child labour offered for ship- 
ment in interstate commerce. This 
provision was incorporated in the act 
to provide revenue, and approved on 
February 24, 1919. The main features 
of the new law have been summarized 
officially as follows: 


This amendment imposes a tax of 10 per 
ese on the net profits from the operation 

f (a) any mine or quarry situated in the 
rat oe States in which children under the 
age of 16 years have been employed or per- 
mitted to work during any portion of the 
taxable year; or (b) any mill, cannery, work- 
shop, factory, or manufacturing establishment 
situated in the United States in which child- 
ren under the age of 14 years have been 
employed or permitted to work, or children 
between the ages of 14 and 16 years have 
been employed or permitted to work more 
than eight hours in any day or more than 
six days in any week, or after the hour of 
7 o’elock p.m., or before the hour of 6 o’clock 


a.m., during any portion of the taxable year. 
Such tax is not to apply in the case of an 
employer relying in good faith upon an em- 
ployment certificate issued under regulations 
prescribed by a board composed of the 
Secretary of the Treasury, the Secretary of 
Labour, and the Commissioner of Internal 
Revenue; nor in the case of an employer who 
satisfies the Secretary of the Treasury that 
his employment of a child under the pres- 
cribed ages was due to an honest mistake 
of fact as to the age of such child. 


Plans for the enforcement of the law 
are now practically completed. Being a 
tax measure its administration must rest. 
with the Secretary of the Treasury, and 
there is being formed accordingly in the 
Bureau of Internal Revenue a division 
to be known as the Child Labour Tax 


Division. The Secretary of Labour, how- 


ever, 1S represented on a board to make 
regulations as to certificates, ete., and 
has authority to make inspections of 
mines, factories, ete. In this way there 
will be a link between the new division 
and the Children’s Bureau of the 
Department of Labour. 


The new law became effective on April 
25 and after that date, employment of 
one child for one day in conflict with its 
provisions will, accorditig to an official 
announcement, subject the employer’s 
business to a tax of 10 per cent. of the net 
profits for the taxable year. 





NEGOTIATIONS BETWEEN THE DOMINION sehen ae eta ta AND 
POSTAL EMPLOYEES 


ON April 8, delegates from the various 
associations of postal employees in 
Canada waited upon the postmaster- 
general and submitted certain demands 
from their organizations relating to con- 
ditions of employment. Daily confer- 
ences were held for a week, at which 
many of the matters at issue were settled. 
A summary of the results of the confer- 
ences is given. below :— 
The following requests were granted: 
Payment of time and a half for over- 


time; a Saturday half-holiday all the 
vear except during the Christmas and 
New Year rush season ; overtime payment 
for men on duty on statutory holidays; 
leave with pay for delegates to conven- 
tions of postal employees’ associations, 
granted for annual conventions only, 
subject to regulations to be agreed upon; 
proper: attention to sanitation, ventila- 
tion, lighting, heating, etc., of all post 
offices in government owned or rented 
buildings. 
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The following requests were left to 
be settled by the Civil Service Commis- 
sion: (1) The equalization of payment 
as between East and West, the Western 
employees having been receiving $130 
extra per year for a number of years; 
(2) The extension of the provisional 
allowance to all postal employees regard- 
less of salary. The Commission when 
bringing down the re-classification will 
be asked to report on the additional 
amount which should be paid to all 
classes of the service to meet the ab- 
normally high cost of living; (3) The 
immediate rectification of acknowledged 
cases of injustice through the evil of 
patronage. It was pointed out that to 
review questions of promotion of several 
years ago was not practicable, and that 
under the re-classification all efficient 
clerks would be paid in accordance with 
the character of their work, which should 
remove any abuses that had occurred ; 
(4) The inclusion in salary of all bon- 
uses and allowances at present paid as 
additions to salary; (5) That the most 
efficient clerk who has reached a max- 
imum salary be placed in charge at in- 
creased remuneration with seniority, and 
that a minimum wage of $24 per week 
for all postal employees be established. 

A request for the creation of a staff 
of spare men to take up the work of per- 
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temporaries who have passed the ex- — 
amination unless reported unfit will. be 
given preference after returned soldiers 
as regard permanent employment. (2) 
The promotion of all clerks to the rank 
and salary they would now be enjoying 
had the restriction of the qualifying © 
examination not been imposed, in order 
to remove the anomalies created by eer- 
tain ordes-in-council whereby clerks on 
inilitary service were granted promotion 
to the second class without passing the 
examination. This was refused on the 
ground that the privilege given to the 
soldiers was earned by them when they 
went overseas on military service and 
that they were not in a position to pass 
the examination when absent. Moreover 
this difficulty will be removed by the 
substitution of an efficiency examina- 
tion following the report of the Civil 
Service Commission. (3) Provision of 
the necessary machinery for dealing with | 
and adjusting all disputes and griev- 
ances in the service with a suggestion 
that the principles outlined in the Whit- 
ley report might be acted upon. In 
refusing this request, it was pointed out 
(a) that civil servants stand in an en- 
tirely different position from that of in- 
dustrial workers; (b) that there already 
exists in the Civil Service Cammission 
an impartial tribunal which recommends 


manent employees when absent from, salary schedules and deals with promo- 


duty was left for further consideration. 

The following requests were refused: 
(1) The granting of the same annual 
increases to temporary employees as 
paid permanent employees, or the ap- 
pointment to the permanent staff if qua- 
lified. It was declared impossible to 
grant such increases as many temporary 
employees had not passed the examina- 
tion. It was, however, promised that all 


‘tions; (c) that one of the members of the 


government, the Honourable Mr. Mac- 
lean, has been requested by the govern- 
ment to hear and deal with all general 
questions affecting the civil service ; that 
in any case the commission to investigate 
industrial conditions is only now enter- 
ing upon its work and further con- 
sideration must stand over until the 
report of the commission, is received. 


" # a 
eR ie ¢ 
: 


2 


Mar, 1919 


THE LABOUR GAZETTE 585 


UNEMPLOYMENT IN TRADE UNIONS AT CLOSE OF MARCH, 1919 


HE present article on unemployment 
among the members of local trade 
unions, which is the fifteenth report on 
the subject, deals with unemployment 
as at the end of March, 1919, and is 
based on returns received from 1,357 
labour organizations with a total mem- 
bership of 174,468, or over 85 per cent 
of the entire trade union membership 
of the country. Trade unionists out of 
work on account of trade disputes or 
disability were not included. For all 
occupations represented 5.62 per cent of 
the members were unemployed, as com- 
pared with 5.61 per cent in February, 
1919, 1.68 per cent in March, 1918, and 
2.16 per cent in March, 1917. The in- 
erease during March over the same 
months in previous years is due_ to 
greater slackness in the building and 
construction, manufacturing and trans- 
portation groups. é 
Employment in the manufacturing 
and mechanical industries, as reported 
by 363 unions, having a combined mem- 
bership of 48,786, was slightly brisker 
in March than in February, 4.18 per 
eent of the members being idle as com- 
pared with 4.29 per cent in February. 
Workers in the metals, machinery and 
conveyances, food, tobacco and liquors, 
textiles, carpets and cordage, printing, 
publishing and paper goods, woodwork- 
ing and furniture, jewelry and oil re- 
fining groups were better engaged, while 
clothing and laundering, pulp, paper 
and fibre, boots, shoes and rubber and 
glass bottle blowing tradesmen were 
slacker. As compared with March, 
1918 and 1917, there was less activity 
in all the groups except clothing and 
laundering and leather, boots and shoes. 


Reports from 558 organizations of 
transportation workers, having a total 


membership of 71,494, indicate that 4.75 
per cent of the members were out of 
work as compared with 4.56 per cent 
in February, 1.22 per cent in March, 
1918, and 1.26 per cent in March, 1917. 
Steam railway workers, whose returns 
constitute over 77 per cent of the entire 
group membership reporting, were 
slightly less well engaged than in the 
preceding month and_ considerably 
slacker than in March, 1918 and 1917. 
Street railway employees were brisker 
than in February, and the percentage 
out of work was the same as in, March, 
1918. Navigation workers and teamsters 
and chauffeurs were more active than 
in the preceding month, but were duller 
than in March, 1918 and 1917. 

In the mining, quarrying and refining 
of ores group, reports were received 
from 37 unions having an aggregate > 
membership of 11,358. Miners were 
better employed than in February, but 
not as well engaged as in March of 
previous years. 

The percentage out of work in the 
building and construction trades, as re- 
ported by 198 unions with 21,604 mem- 
bers, was 16.45, as compared with per- 
centages of 16.44 in February, 1919, 7.63 
in. March, 1918, and 7.47 in March, 
1917. Carpenters and joiners, granite 
and stonecutters, plumbers and steam- 
fitters, bridge and structural iron work- 
ers and hod earriers and building la- 
bourers were brisker than in the pre- 
ceeding month. Granite and stonecutters 
were better employed than in either 
March, 1918, or March, 1917, but there 
was more unemployment in all the other 
trades in these comparisons. 

In the public employment group, as 
reported by 70 unions, having a com- 
bined membership of 8,508, .07 per cent 
of the members were out of work as com-— 
pared with .48 per cent in February and 
.47 per cent in March, 1917. In March, 
1918, there were no members reported 
idle. 
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Employment in the group of miscel- 
laneous trades, as indicated by returns 
received from 128 unions with 12,594 
members, was not as brisk as im the 
previous months, there being 4.74 per 
cent unemployed as compared with per- 
centages of 4.07 in February, 1.25 in 
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March, 1918, and 2.11 in March, 1917. 
Hotel and restaurant. employees were 
better © aployed than in February, 1919, 
or in March, 1917, but there was less 
activity for all other tradesmen. 

The percentages reported idle in the 
different groups of occupations are in- 
dicated in the following table: 









































TABLE I. 
Occupation Mar.| Feb | Jan. | Dec, | Sept | June} Mar.) Dec. | Sept.} June |Mar. | Dec. Sept. June | Déc. 
1919 | 1919] 1919 | 1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 } 1915 
Manufacturing & Me- 
chanical Industries, | 4.18) 4.29, 3.32] 2.89 96| .42 91| 2.77; 4.05) 1.79) 1.22) 2.3} 1.3 | 1.1 | 3.1 
Metals, machinery and : 
conveyances.. ....| 5.51) 5.54) 3.21} 3.53) 1.24] .14; .28) .76) 1.5) .11; .29} .71) O 0 0 
Food, tobacco and 
HQUOTe ss ae need 6.79} 8.90) 8.24! 8.63) 1.47) 1.78 85} 3.29) 2.12} 1.50} 1.75} 1.2 .5 4 28 
Textiles, carpets and 
cordage .........-. 3.99 |12.99/11.50| 1.41) 9O .05) .05) 0 0 0 0 0 5 0 0 
Clothing yee ke 2.27 26) 3.22! 3.42; 0 1.18} 3.40)11.21/11.13) 4.95) 5.46) 6.4 | 1.0 61 3.3 
Pulp, paper and fibre. | 3.29 96) 2.23 43} 1.75) 0O 0 .34| O (0) 0 |] 0 0 0 0 
Printing, publishing 
and paper goods... LOO ak .69} .86) .83 72 78| .67) 2.05 79 fap isla eth a hey 8 | 3.7 
Woodwork and _ fur- ; 
PAGUTE! sre ee shen eeae ses 2.21} 2.7810.57) 0 .63; 2.20! 4.60) 3.00) .89| .62| .69) .6 0 5.9 | 3.7 
Leather, boots, shoes , 
and rubbers....... 4.22 4.00) 1.19} 1.33) 0 0 7.83} 2.92/30.70} 6.28) 4.18] 4.3 | 1.0 }..... 0 
Glass bottle blowing. . 10.03| 9.44 0 .32} 1,49; 0 2.23) 4.48)13.84) 3.56] 1.92); O {12.17} O 0 
Jewelryis sagt seen .48|} .141 .27) 0 0 0 0 0 0 0 0 0 0 0 0 
Oil refining.......... 2.67] 4.61) 5.88] .67) O 0 0. /.0 0 0 0 0 (8) 0 ‘0 
Transportation....... 4.75| 4.56 2.02] 1.48 38) .42) 1.22) .70| .55) .51] 1.26) 1.6 .6 5 | 3.00 
Steam railways..... ..| 2.87) 2.74 1.78) .35) .16 21 29; .76 25 35} 12.12) .6 6 aorta oe 
Street and electric 
TAUWAYVS (oo ehcule: .38/ 3.42) .33} .06; O 0 Saito 7 44 18} 1.09); .2 0 soos 
Navigation.......... 17.73|18.17| 6.73) 7.80) 1.76] 2.12) 8.80) .64) 2.38] 1.79) 3.79)10.5 | 1.2 | 2.3 412.2 
Teaming and driving. | 2.63} 3.69) 2.98] 2.57 27 05 08; O 0 0 0 0 0 0 0 
Mining, quarrying and 
refining of ores..... 18; .40) 2.09} .22 32 80; .65 7)1.2 | 5.¢ 
Building and Con- f 
struction ........... 1.57) 7.63) 9.58) 2.26) 3.21) 7.47) 5.2 | 6.3 | 8.6 |28.3 
Public employment... 02; 0 17; .04 04 47; 1 i 0 0 
Fishing ii). be os 0 0 0 0 0 0 0 0 0 |23.0 
Miscellaneous........ 49) 1.25) 1.56} .80| .99) 2.11) 1.3 | 1.9 | 3.1] 8.4 
All occupations....... .50! 1.68) ri 1.71| 1.25! 2.16} 2:1 | 1.4 | 2.11 8.7 
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The following table summarizes the month. Nova Seotia and Manitoba also 
returns by provinces. Nova Scotia, showed improvement over March, 1917, 
Manitoba and Alberta reported de- but no province recorded improvement 
creases in the percentage of unemploy- over March, 1918. 
ment as compared with the preceding 


TABLE If 











Mar.} Feb. | Jan. | Dec. | Sept.| June} Mar.| Dec. | Sept.| June} Mar.| Dec. | Sept.) June} Dec. 
Province. 1919 | 1919 | 1919 | 1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 |. 1916 | 1916 | 1916 | 1915 
‘Nova Scotia and P. K.I.| 2.41) 5.68) 1.25; 2.01) .03) .16} .03/ 2.64) .11| .23) 5.72) .74; .47) .49) 136 
New Brunswick........ 2.931 2.58} .84| .42) 32] .27| .24| 3.07; .11) .20) 1.78) 1.66) .09} .8 a, 
CHEDEO eal aera) wrclthatgrs 6.93] 6.70) 4.07} 3.46) 1.41| .44| 3.90) 2.96) 4.66) 2.23) 2.95) 3.62) 2.43] 1.8 | 9.9 
Ontario ese eae 6.65) 5.48] 4.64) 2.95) .22) .37) 1.75) 2.44) .99) .94) 1.53).1.55}  .72) 1.7 | 8.1 
DER FIGODS cs esas Coie 'a 2 1.20; 2.82} 3.62) 1 of 45} .29| .78| 1.07) .86) .58) 2.81] 1.01 83} 1.2 | 3.2 
Saskatchewan.......... 5.31} 4.47) 5.73) 2.15) .28 18} 1.72) 2.41). 46) ) 62511, 771 1:63)2. 1912.6. bz 00 
Aderta esac tefad's vias 3.56) 4.16} 1.97] 2.07| .89| .39] 1.08] 1.55 17| .84) 1.09) 1.70} .92) 3.03) 4.3 
British Columbia ...... 8.05} 7.97| 5.20} 3.81} 1.95} 1.70} 1.59) 3.05) 2 05) 2.50} 3.00) 3.86) 3.37) 5.3 |14.3 
Canadas). .2 63 iibee.. 5.62) 5.61] 3.94) 2.76) .72) .50 1.68 2.42) 1.71) 1.25) 2.16) 2.17) 1.47) 2.1 | 8.7 








. The percentages reported idle in some of the largest industrial centres are in- 
dicated in the table which follows: 


TABLE III. 


Pe ADR si F SS SSE ASR ESATO SSE VE OI EIS OE SESS ARRAS SOREL OTIS BSC EE SORE SSA SEAGER SDSS SE STEGER BIAS SEIS SR IANA YIELDS SB TTER GS MULE TS DEMEACWCMRESSL SE MPS ooo 











————————aae 
Mar.| Feb. | Jan. | Dec. | Sept./ June} Mar.) Dec. | Sept.) June| Mar.| Dec. | Sept.| June Dec, 
City 1919 | 1919 | 1919 | 1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 | 1915 
PRATAP ale ess as 7.36] 4.10} 4.40) 1.31) .12) .27; .14) .34) .42) 1.03) .98| .24) O | 4.03]: o 
Sood OUI wha) asa ep so oa we 2.04) 2.62) 1.94) .64) .70/ 1.18) .57| 5.69) .16) .43) 2.94; .47/ 118! .09| 2.29 
Montrealiy. is ices 6.77|10.31| 6.21) 2.77; .58) .60 6.35 3.73) 4.48) 2.75) 4.17) 4.61) .50) 2.6 110.6 
Toronto e032 dere ieee 8.96) 6.74) 6.36 4.61] .11} .13] .81] 3.81] 1.68] 1:74! 1.06 1.32) .63) 1.8 /10.6 
Winnipeg) reuse 56s 1.08} 2.32} 3.55) .88) .53/ .25) .76) 1.07) 1.02 72 2.53) .98) .58/ 1.9 | 2.6 
Regina yo sss. sa ows ee 11.13] 5.41} 8.66) 4.10) 0 .10} 2.64) 5.63] 0 O | 3.73) 1.75) . .65) 1.38/14.31 
Edmonton............. 4.99} 5.20) 2.57; 1.54) .67/ .23) .51) 2.41) .55) 1.68) 1.11) 3.32] 4.27] 1.78 8.43 
Vancouvers \Uiinceitils 8.73} 6.31) 5.59) 3.65] 1.42) 1.05) 1.94) 3.28] 2.99) 2.67) 4.75 5.94 4.56) 8.1 |12.0 








The tabular statement on the following pages presents the returns in some 
detail : | 
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UNEMPLOYMENT ON MARCH 31, 1919, 
AS cae en re AN SSP RIES PPS a ESE YS ROT MEE NSS TRS WM UPC OB eae ee eee nee ea 
Nova Scotia & New 
Prince E’d I’qg i 
OCCUPATIONS 
a 
, o 
( ‘A: 
jen) 
1-Manufacturing & Mechanical ee, 
Eres Le EN labs RCSL RO Wan AL 10} 3323 7.22111/1385 ; 
2- (a) Merats, MAcHINERY AND CONVEYANCES. . 83) 5} 842 3853] 161; 4.19] 90) 9723) 947) 9. 14 
3- Mouldersewa nine u sitocme aye e aes Oe 1 ADIT NOLAN RG 18] 1299) 73]..... 
4- Blacker tise) cee ann Smee Re dO. ay 2 343 iL erslces Lie O9S eee ae a . 
5- Boilermakers and iron shipbuilders........||..|.....-4...}....- SOK aut enenie 12)61519\ 11812 8. 
6- PRthernmMakerga: Coy y ude eee leue wet clo eiphaats gees aun. Lane um gate Toate alban tee 189)" 161s SH eOUl Wee Liaw laws 
7- Metal polishers, butters: and, platers. cs ep. tlsiehe baldeate ede sae ve cmd dai cbeains S40) Baio ee GV TZU Za ie ee 
&- Machinists vanish ure AE cae dria smn 1 22394a), 7G) cues. 38} 5231} 667)..... 
9- Sheet metal workers and tinsmiths......... 1 Hs 200 Hes ee AGLI deena 
+b 1)'(6) Roop: Tospacco, AND Liquors 4 heals deen Fo. OAR 227| 17| 7.49] 10} 706} 42) 5.95 
fl- Meat cutters and butchersel ick cule Vow needles Teale cH 2 Wee acces AUNTS aaa an Rss OPM At UAC Ra Ae WSO Sets cea ne 
12- Bakersiand conrectromerss sai vases y oua aces Use detaue geet atten hors ee eae hast Rue eae SEAT es ate 87 Gis PAAR Aiton tela g 
13- Cipar andi tobaccovworkerse dio se esi se teeneed oe eee bias 140) J1j..... 6; 548) 28)..... 
#4- Brewery, WOrkersiy eyitan uence eae Dam lsc tina iyss (TAR ee a COR AUN EAU MAL Rah a trent ae ete 2) 101 Olen 
15- (c) Textmums, CARPETS AND CoRDAGB...... 1 2607; 118; 4.53} 1} 26) O 
16- (d) CLlorainec aNnD LAUNDERING............ se COI EAN NIMES ie Peg Bak NN ear BAe 2272; 8| .35) 15; 557| 40! 7.18 
17- 4ST (Gs APE ROM eM OCS sic NTL 7 UCLA ll 8 RU Soin TE Pe YP PL BMS SR er COOK Gren Po a TOW OLS st 8} 296) @]..... 
18- Garment (workers Music ide uaa ay len isithe hed Bab Mais, SL De Si SHSM ie ZA Tih WOES gels 7] 2610) 401 eons 
j9- (ce) Puup, Paper AND FYBRE............... Has We 1186; 48) 4.057 8} 1258) 60) 4.77 
20- (f) Printine, PuBLISHING AND Paper Goops|| 4 1752; 9) (51) 33! 3717 5 .13 
2h 2) COMBORROTS soe adil eh Wie eset o's ts A 3 962} |) Gi...) 14} 2154; Ij... 
22- Pressmen and assistants.............e.00 i 292} Ol. Gi 645) (sriOl Seen 
23- IBGOKDINGErS Aaa ein ele nicer: eae Sy anes EAN eet Hake ad Way Hiei [elie 314 AISI De SIGs Oh ee es 
2A- Stereotypers and electrotypers.............]/..f...... ee VAM A) A AEN AY he Mi 42 a Maj ccn Rea ON vase 
25- Engravers and lithographers..............{/.-}-..... “MGS LA CONE A SRIF ah DISty- sO] nei Bis -oO0 | Gan aeoanse 
26- Others eens Lisi’ CR ALS DER eee ay A urarn RAT VOM eRT RAR | MAD ATK TRL Wa OB MN at BR 24 OP eee 1 63 Oras 
27- (9g) Woopworx anp FurniTurs............]|-.}...... res ME Soe | aT ae 18} 4122.22} 3) 127) ©@ 0 
28- (hk) Learaers Boots, SHoms AND RUBBERS..||..]......}...].....fecde.cc}ecelecees 980} 31) 3.16) 9) 1046) 55) 5.26 
Deh (2) "GUASS) BOTTLE DLOWING Val cal ies mois tele tae cet oe atc a Ghee Mates Meee Taegan. 64| 29/45.31} 3] 198) 90 6 
30- () JeweLRy WORKERS..............0.005: Bs (eae et EL FA CAS LA) ACE Ue Pan Aas HPA eed AN 3 (ENTE 1) 330) 0 o- 
SL ep MOTL: TRAINING ies curt CONG Te TU UA I Cen aCe Re BAYES USA RUS EUMETSAT ae eet a 
32-Transportation.........0 cece cece ee eees 34 15639|1764/11.287 226/22594) 769] 3.40 
33— (a): Stmam RAILWAYS... 0.005 ed eee cde te eee 29 9036) 398) 4.40) 205|18499; 763) 4.12 
34- CONAUCEONS Mesa Mei eeu AM ree de Vir 1 B08 TOP) Ave. 28) 1184} 6}..... 
35- Locomotive engineers..........0..02e000 4 731 Bihoesine 83) 208TH) Bhat... 
36- Locomotive firemen... 00:0. 0.0.00 08 00% 3 659} 271..... 24) 2124) 651.5... 
37- Warisenties senate ris Miah OL aeh ora ROME CIMT) oda arab mean Ny BADIA 3669) 208]..... 29) 2929} 40)..... 
38- APEAUIINEN pics Smee Nyt, Hey CUPAROU mee Ce bes Ai LATS 6M 29) 4692} 565)..... 
39- Telegraphers (local unions)............... ye QU Ole eae QL TD EO seins 
40- Weleoraphers™ oye cutee ee eI RA NEL SUD Cae NESTS Tag a ek AME CVE IML Sd SRD ea ge DSTO i tc aD Ay ORS Ea 
41- Road maintenance men............0.0.-5- 7 1683} 140}..... 35| 3489] 61]..... 
43- Railway employees (N.E.S.)......0....-.. 7 DOD eae 25) 193839 Qaie eo 
43— (b) Srremr anp Exvectric Ry. Empioynrss. .|| 1 140| 2] 1.43] 12) 3658; 1] .03 
AAW CGY) NU AWEGA TIONS oi 210 re)9' la) loto aiardteh esa alguna gus 3 4166/1285|30.84) 7) 366) 5} 1.37 
share wiVMarine EneMee4rss cule eee aic sue os eo cele’. 2 190} 10)..... 4] 187} 5I..... 
46- ON eShOreMien iy drake lowe Mleveielsvele crate Ge 1 3976/1275). .... SH SATS Opes 
4T- COUDErS HN an cea ean ite Rei inal bod vate nad U1) Ce ecm? Miele Mie Aca Vet am doco ney a ee RI iss Fan see (in AAAI SLs Be Ais 
48- (d) TEAMSTERS AND CHAUFFEURS........... 1 2297; 79| 3.44 -2| 71 0 0 
49-Mining, Quarrying & Refining of ores a OBE a OY Se eu neg 300 ; Oo} 4 bs #1 3.18 
§0- IMGT ORS ica hs a iarapaere ay ncauptlls Aas a on tli 800}. One san. 4; 1691) 54)]..... 
57-Building and Construction............. 109 ek 1914 17.29 
§2- Bricklayers, masons and plasterers......... l 6 (hi Re 28 883}..... 
§3- Carpenters and jOinersidir ns uaa eae ut ce coca L ae son a Olean are LIN Dt 1ol GoG te dag) mcm 43 $569 TSOl Pee 
54- lectrical-workers tac uineee Calais moante WRAT SL Oats A Cen ln Tate UO ORO LLG renunys Th 704\ > 45) see 
§5- Granite. and prone cutterse viii Arica eon Tey | iit SAREE BN a ON Pte bE the EG eet ee 4) L990 Sp eee 
56- Painters, decorators and paper hangers.....{} 1} 204] 28/.....§ 2] 58] O].....8 3] 225) 4}..... AOS 25 UE aes 
57- Plumbers and steamfitters 00. (esc Ro de UW ASP 0 eka 215 Bal OMe ee 1h 240 OP 15} 1010) 94]..... 
58- Tile layers, lathers and roofers. ........ 7) eran ae ae a eeade bic ON ME rT RR IG Pa AERA Dpttieg tes aA hae Da BH MMS 24 es Unc 
bo) prides and structural tron ‘workers cia. cis (Ye dank oo Peek L sous ahead oeeeehe'e Gde edie Bath che nlepierste sto glenn ds 4; 327} 51)}..... 
60- Steam shovel and dredgemen..... 0.00... .}). Joc. e cde deeee epee feee A Si Sema] DAYS MUP a PE as! (Page POAT fr GA gt 
61- Hod carriers and building labourers........ Any Solna aE at GRAM i AB a EU mia 1; 641; 14)..... 
62-Public Employment...... .....cseeccee: 28] 2768| 6) .22 
Be OMCIViG GUABLOVINENE ES Soa a Lumaend ie cin une ape [ise Silvia Lo utea ae GL is AOOB! LO aLy UG | 2389)~ 61..... 
64- Letter carriers and postal employees....... ; MRI Ween at by tee pene 20) '429h Oe. 
Cee Bas baile sie ie secua sia arate indels wise re seme cenit 1 44; © ” 
68-MiscellaneouS............. ccc cece enccees 66| 4376) 116) 2 - 
67- Retail claps nc dicted sa veiw Le Ale SORA oa CUMING AAA Sh RC ei aan ie aban aH VAD yi SEU) Ere an oe at A 
68- Hotel be restuarant employees OU ae AEM ih, Sh SSoenklasl nore 
6§9- Barbera es Noe sees aint tea ty eee tan aL 15} 426 Seer 
70- eaciiis and theatre employees.......... DD! QIGS ase, 
71- Stationary engineers and firemen Pe igeeuemiante 20) 1106} 54}..... 
R- ERO oN PN i ULES eels uals Couche ie Ne CL O4OVis ORES 08 
All Occupations.... ...........0055: |eeese 4008| 6.65 ; 
*Oommereial and Railway—organizsed im interpmovincial divisions 
f ’ 
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AS REPORTED BY TRADE UNIONS. \ 


















Saskat- British ‘ 
Manitoba chewan Alberta Columbia Canada 
No. re- Unem- No. re- Unem- No. re- Unem- No. re- \ Unemployed 


ployed 





porting ployed porting ployed porting 


Feb.,|Mar.,}Mar., Mar., 
1919} 1919} 1918} 191 
























































26| 1517 59} 40 4.29} 4.18} .91/ 1.22) 1 

12! 1011 16 5.541 5.511 .28) .29| 2 

1 2 7.47| 6.30} .07} .97) 3 

DS 3 3.74} 4.03} .19 0} 4 

1 3 4.14] 3.28] .25| 28) 5 

POT OW athe IN ol peeis COTM CE Nth COUN NEw Gy bas dnc 4,30} 6.05} .20| .29| 6 
EE eh UIT GRC Riri NEEL Raw ey SP CA (ea 16.00]11.33} 2.03 0} 7 

7 Me 5) 5.841 7.89] .11| .261 8 

1 1 4.74) 1.39} .59| 3.78] 9 

4 7 8.90! 6.79; .85| 1.75/18 

SNe OA AE A LGR ean Be is ee OR de Pia A 1 11.55/18.58 0} , 0/11 

1 1 5.99| 3.66] .84 0/12 

1 1 10.58} 5.58 0} 1.99)13 

2 4 5.98] 2.16] 1.40] 2.77/14 

PR OR ie Ac: MEMES ETE Ras GETS AICI OE Marae SO AO AN ea Ceili BC 12.99] 3.99! .05 0/15 
1 4 26] 2.27) 3.40) 5.46)16 

1 4 O| 4.42} 1.25 O}17 

gS Th Pl SR a cag aay IT NAL (ah An TOG GR gma UR St ATU 475 0/18 

COUR ART MRC RIT OR eC LUE RE Iae UUM 2 .96| 3.29 0 0/19 

7 8 70} .59) .78| . .52)20 

3 4 .50|: .481 41} .57/24 

1 1 88} .38} 1.03) .45}22 

1 2 1.00} 1.341 2.13] .33/23 

2 1 52] 39} 1.43 0124 

ele Sue Es 3 RY Abe hd iMG | eR RT BRO bt 1.19] .92} .28] .98}25 

APG ARG tte tn Wee ciel ORY iat ERI Gittins wma She die Fema 0 0 0 0/26 

PNET RPE SE EE Sa piste ane Gann (meet IMI, A 2.78| 2.21} 4.60] .69/27 

Hatin) | ihe AM Geis SERIE BST SMe er: 1 4.00) 4.221 7.83| 4.18|28 

By HATO Be MON UR aR com Rte | 9.44/10.03} 2.23). 1.92/29 

LO RE AOE Te aA amt SURE MONIKA 1 74] .48 0 0/30 

ZOD g) a0s) Og Nimnece MARRY faa Seg OMe MACE 1 4.61| 2.67 0 0/31 

E 39 56 4.56) 4.75| 1.22] 1.26/32 

2.11] 37 40 2.74) 2.87] .29} 1.12/33 

4 5 52| .23] .47} .36/34 

5 5 68} .16} .11| 90/35 

5 4 3.681 3.22] .39} .73/36 

5 7 2.95| 2.68} .07| 2.31/37 

4 6 6.19] 7.73] .57] 1.89/38 

SENS 0 Se IRD RS Rebel 1 eG GTS GD ER BG ee See TR aay Pee Bt SOY UN 0| 44 0 0/39 
es oy By MEL DS eee les 0 NURS Tate one OT AR SUR Domai ge sly Rati GUM MU Sia YR 0| .03 0] 0)/40 
9 11 2.71} 2.321 .84} .15)4t 

5 2 7.97} .45} .07} 1.49/42 

1 3 25| 3.42; .38] .38| .09/43 

Aer EAN EMI Ce lall gE RN TITEL BECO FOU Regma URINE V6.0 10 18.17/17.73| 8.80} 3.79/44 
she Wh ge ON EB io Sie Ce BG a Wikia WL kan Wen PRN 2 7.97} 8.82} 1.92} .47|45 
er re NDE EKG APR Ghia Pua PRG AB ceed Ari MERE SEMIN 1 4 93 .14|20.11|13.40| 4.53/46 
we Sk ER CURIE We ARG RN Sv oe DROME a tes Wa br 4 15.00/14.10| 1.16] 3.07/47 
1 3 3.69| 2.63; .08 0/48 

12 7 378| 1.87} .40| .80/49 

12 7 3.79| 1.87{ .36|. .84/58 

8 11 22 16.44/16.45| 7.63) 7.47/51 
1 4 3 30. 88|36.36|19 .57 |17. 90/52 
Poh ils tab eb ROL BH eed ey 10 15 .26|14.51] 5.01} 4.26/53 
2 1 1 6.15) 6.50} 1.73) 2.84\54 
L 2 2 21 .25|15.05 123.22 |17 50155 
We Aten 2 8.93} 9.82] .26| 2.11/58 

} SA C1 ass HONE KC oh 11,92] 6.61} 4.31] 3.04|5¥ 
sf ES RR TE aI Sigil 1 31.71/48.48| 3.77| 2.26/58 

RG We Wal Sad I SS I AAS SRG Wr Pac 2 33.08/27.72| 5.75} 3.41/58 
1 1 aoe 28 .02/49.10} 1.83122. 70/6 

I PN ae a aah eee Bait bans. 16.31/12.85 0| 2.31161 
8 8 8 48; 07 0} .47\62 
6 4 5 04] 10 0; 1.84168 
2} 4 3 1.72}: 0 0} .10}64 
yh SE A RAT BIR SPO MRE PT he VAR Dhs ia, AA BRiea OAM 6 SPW LN 17.54 0 0 0166 

9 17 4.07) 4.74} 1.25} 2.11/66 

ASS 2 iP RARE OER TRANCE MANNS MIM finn pee 4 1.80] 2.54 0 0}67 

2 2 8.18} 4.90F 3.36] 8.71168 

3 5 48} .53} .07} .08}68 

3 3 3.04] 2.16f 4.23] 2.28170 

1 3 : | 1.69871 
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REPORTS OF EMPLOYMENT OFFICES FOR MARCH, 1919 


PEBING March there was an increase 

of about 24 per cent in the demand 
for labour as compared with February 
onthe basis of the daily average of 
vacancies notified to 101 employment 
offices (70 commercial, 21 public and 
10 philanthropic). As compared with 
the demand reported March, 1918, by 
practically identical, agencies, there was 
an inerease of not quite 2 per cent. The 


total number of vacancies notified to all 


offices in March was 24,799, a daily aver- 
age of 1035.6 as compared with 832.4 in 
February, 1919, and with 1022.1 in 
March, 1918. The number of persons 


placed was 14,332, a daily average of 


644.9 as compared with averages of 
425.6 in the preceding month and 555.8 
in Mareh, 1918. The proportion of the 
total vacancies filled to the total vacan- 
cies notified was 62.2 per cent, as com- 
pared with 51.1 per cent in February 
and with 54.3 per cent in March, 1918. 


As to employment for woman and girl 
workers, the number of vacancies noti- 


- fied was 6,701, a daily average of 333.4 


as compared with 256.2 in February and 
with 253.5 in March, 1918. The num- 
ber of such workers placed was 2,189, 
a daily average of 93.4, as compared 
with 69.8 in February and with 86.8 in 
March, 1918. The proportion of vacan- 


eles filled to vacancies notified for men 


and boys was 67.1 per cent, and for 
women and girls 32.6 per cent, as com- 
pared with 48.7 per cent and 25.6 per 
cent, respectively, for February, and 
with 54.2 per cent and 34.3 per cent, 
respectively, for March, 1918. 


Of the five principal centres of labour 
distribution—Montreal, Toronto, Win- 
Edmonton: and Vancouver — 
Montreal, Edmonton and Vancouver 
reported increases in the demand for 
labour as compared with February, 


comparisons. 


1919, while in comparison with March, 
1918, Toronto only recorded an increase. 
Of the smaller centres, Ottawa, Hamil- 
ton and London showed gains in both 
The number of persons who obtained 
easual employment through the Salva- 
tion Army, the Young Women’s Chris- 
tian Association and other agencies was 
2,031, a daily average of 78.1, as com- 
pared with averages of 53.38 in Feb- 
ruary and 60.3 in March, 1918. The 
number of casual jobs secured was 4,200, 
a daily average of 161.5, as compared 
with averages of 157.6 in the preeeding 
month and 163.3 in March, 1918. 


CASUAL EMPLOYMENT SUPPLIED BY VARIOUS OFFICES 
DURING THE MONTH ENDED MARCH 31, 1919 























Individuals Number of 
given casual casual jobs 
employment supplied. 
OFFICES pea EAS ALN UN A ay) ASM Pk ed er 
tg 
8 (Bz 
| & [alo 
Salvation Army.... 25! 1 
UGS CRS ahaa es. one 
Quebee. io i. ees. es aie 
Montreal. .......... ee 
Ottawa eee Fen EA 
TOrontGien coe Novack Sy aera ie 
Harmalton yi.) vot ek =F pio 
Winnipeg) ceca: LUE i) 
Galpary s/c vss PARE Te: 
Edmonton.......... 8} 1I.. 
Vancouver.......... 1 
UW OA aN ae 88). . 
Toronto no uaa ek 4}.. 
Saskatoon.......... WhO Dat 
Calgaryreianl: faa soe NT SO kis 
New Westminster....|... 4l.. 
Victorialy is aes iain = lh 
Miscellaneous..... |281| 1307/10/12/161 
Montreal Catholic So- 
cial Service Guild. . | 65). 
Montreal Directorate’ 
, of Female Immi- 
grabioniy 4 yma. Ned 4]. 
Toronto—Municipal .| 39|....].. : 
Toronto—Provincial .|...! 716]..|.. 
Brantford—Provincial 19}10}12 
London—Provincial.. GL aoe 
St. Thomas—Provin- 
(ible wean ia aa a 6]. 
Winnipeg Girls’ Home 
of Welcome....... te pelos Va yaya 
Winnipeg Municipal... |139| 207]. .|. 
Vancouver Municipal.} 67) 214]... |. 
otal oe hee 588) 1420/11/12 
Daily Average...... 
Rebruary, 1919 9H ea we tel 
March 919) 9 eal oa on Oe 
Marchal Oleic cee alcd emule 
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Vacancies notified Individuals placed 
OFFICES P sien ies | Daily Average 3 | a Daily Average 
a SS Lr] _ 5 > 
oO} o} 61.8 © || Feb., | March,| March, 2 | 2} 6 Feb., | March, | Mar., 
SI(Ela/o] & | 1919 | 1919 | 1918] =| =| 1919 | 1919 | 1918 
Halifax—Commercial (2).... AH 18 1 2 27; 1.21 1.04 2.12 6) 16 1 1.04 .97) 1.96 
Quebec—Provincial.......... 65| 18)..../.... 83 2.17; 3.46] 2.44] 32] 10). 1.43) 1.75] 1.56 
Sherbrooke—Provincial...., 40} 33)....).... 73, 6.96 2.92 2.20; 29) 23).. 2.17 1.64; 2.20 
Montreali® 65.066. 03.0 6605 697; 592 2 4; 1295, 51.70} 54.01; 70.99) 586) 119 2 27.81; 83.89) 33.44 
Provincial. Pane ile UNION ue ae WoehOGh dai eat pei 347; 12.54) 14.46) 17.36 115} 34)....).... 5.13} 62.08) 12.76 
Catholic Social Service Guild. 2} 41) 2) 2) 47) 2.08) 1.96) = 1.76) Err H Mas cues .54 .83; 1.40 
Directorate of Female Immi- 
TENT) ORE tT OCS GN a 150]... 2) 154 2.95 5.92 SOO Saat 48]. 71 1.85 54 
~ Commercial (8)........ RN OTe a OHe es tral cet ine 747), 34.13] 31.67} 48.22), 470) 20). 21.43] 19.13) 18.74 
(ECA Wey ea ce LY: aoa) (et 1318, 42.12) 52.62; 34.25) 1059; 36)....).... 23.50) 43.48) 29.84 
Provincial: ine y poles oh ee 588). S4) 0 ls ae 622;)) 24.88) 25.92) 24.65) 412) 33)....).... 8.42} 18.54] 24.65 
EVV OVA Minions Wie ante sti a) ce MT oie SBE 45 | 2.29 1.73 Pi 28H OAM ere. aS E12 .12 
Commercial (3) 60/2). 6.04. Bolt velista este 651)) 14.95] 24.97 SISA GAM Uh ge We 14.95} 24.82] 5.07 
MORONEO) liseli cleo 2639/1516 9} 16) 4180/ 218.72) 211.77; 135.40) 1231; 513 5 53.11; 84.09) 97.12 
Provincial Meare alone gtk so | 1810)1039)....1.... 2849)) 151.41) 158.31} 40.02) 540) 404!....).... 24.13} 52.44] 24.31 
Mumcipals Coline te: i 2ESI eee 9 277i Sl 33h S10 %25) 0925.56 268), 25) 5 13.29} 10.11) 22.80 
PVG VV RCA SEM ah uel nisl Ain. (Route ZOO} ee gee 200) 11.36 9.09 B7OW es DOT SerAslateis LW 77 1.14). 1.18 
Commercial (6)............. 561| 277 16} 854!) 24,62}. 34.12} 63.12)| 423) 84]....1.... 14.42) 20.40) 48.88 
Hamilton—Provincial....... 823) 156)....].... 979 36.13) 40.79} 9.28) 684 81)....].... 16.83) 31.88, 4.76 
London—Provineial........|} 238) 117]....].... 355; 10.83) 14.79} 12.20) 143] 53)..../.... 5.20 8.17; 6.76 
Brantford—Provincial...... 132 7 5 144 8.00 5.54 5.77) 103 1 5 6.25 4.19; 4.57 
Peterborough—Provincial || 115} 7/....].... 122 ORT QeeB ce ee sd ey 1.130) 8 50). Gas 
Sault St. Marie-Provincial.|; 319} 3]....].... 322 .96| 17.89]....... 438) Bees 42; 8.00)...... 
St. Catharines—Provincial.| 81]....|....].... 81, 2.67; 4.28!....... 1] ea (meg St = 1.48} 3.61)...... 
St. Thomas—Provincial.... | WR] Nan: Geet ed gpa 136; 2.41; 5.28: 2.16) G7) 8)....).... 1.95; 2.88) 1.08 
Sudbury—Provincial ....... GB yee ve GTi nes AB See > Re 3 ee PEO ET aeons Lee seine 
Walkerville—Provincial..... (aE ESPON BAR HEA 22 13 VOB i 2) 2B) 1S ea 13 .69} 2.16 
Fort William and Port 
; PRBRER erases pease rebel tsa 1355) 23). 5) 1383; 54.17) 54.54) 50.05) 515 ee pat ene 30.58) 20.27] 19.76 
CPrOVIRCIAIse Cnty ic Ulu amon 126 eT ee ec 138) 14.58] 5.75}....... Dad Ck Para heresa SSB K i Lasky ceeeers 
Commercial (5)............. 1229] 11 5] 1245]| 39.59} 48.79} 50.05) 463].,..}....].... 21.70} 18.06} 19.7 
“Winnipeg .........6.0 0.00. || 2568|1526| 137| 242| 4473/ 132.30] 170.78] 206.52) 1478| 534) 47 82.22) 79.76] 96.14 
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EMPLOYMENT FOR. CIVIC EMPLOYEES IN FIFTEEN CITIES, APHAL, 


THE LABOUR GAZETTE 


May, 1919 


1919 


EPORTS from 15 cities showing the 
‘ number of workers temporarily en- 
‘gaged and the wages paid these em- 
ployees during the first pay-roll period 
of two weeks in April, showed increases 
of nearly 8 per cent in the number of 
employees and of over 18 per cent in the 
wages paid in comparison with March, 
1919. 
temporarily engaged in the two weeks, 
and the pay-rolls amounted to $350,- 
047.88, as compared with 9 372 em- 


ployees, and an aggregate pay-roll of 
$315,882.39 in March. In comparison 


In April, 10,096 persons were 


with the same period in 1918, an in-. 


crease of nearly 3 per cent in the num- 


ber of workers and of over 31 per cent 
in the wages paid are indicated, there 
being 9,832 employees with a total pay- 
roll of $266,849.32 the first two weeks 
in April, 1918. 

All the cities except Ottawa and Cal- 
gary reported increases in the number 
of employees as compared with the pre- 
ceding month, and in comparison with 
April, 1918, St. John, Montreal, Bran- 


don, Moose Jaw and Victoria were the 


only cities to record decreases. As to 
wages, Calgary, alone, showed a decline 


as compared with March, 1919, while as . 


compared with the corresponding period 
in 1918, Regina, only, reported a de- 
crease. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORARILY EMPLOYED 
BY FIFTEEN CITY CORPORATIONS—APRIL, 1919, COMPARED WITH MARCH, 1919, AND WITH APRIL, 1918. : 








Number of employees temporarily . 
' employed in first fortnight in:— 


City : 


eset ewe pee ee we eee dre 





Amount of wages paid employees temporarily 
employed in first fortnight in:— 























April, March, April, Agi; 
1918 1919 1919 1018 
267 6,452.12 $ 8,161.10 $ 7,628.22 
4,916 122,179.67 129,603.88 90,352.12 
357 20,631.76 16,014.68 14,269.19 
1,029 36,992.33 47,680.80 36,376.75 
357 13,422.35 18,317.47 12,747 22 
267, 6,143.06 11,121.60 8,529.30 
624 18,288.95 27,394.25 20,234.45 
J a8 1,279.64 1,795.80 1,565.38 
308°) j 12,164.00 13,341.07 16,052.05 
en kt) 3,611.25 5,260.60 3,176.40 
Ne 10,527.13 12,441.88 9,876.94 
344 24,594.60 15,574.95 12,133.90 
334 | 13,389.58 14,327.22 12,675.44 
"421° 18,489.59 19,992.78 13,263 . 6 
200 7.716.36 9,019.80 7.369 .63 
9,839 $315,882.39 $350,047.88 $266,849 32 
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DOMINION-PROVINCIAL EMPLOYMENT SERVICE 


Operations Under the Employment Offices Co-ordination Act, 1918 


inne the passage of the Employment 

Offices Co-ordination Act in May, 
1918, articles -have appeared in the 
Lasour GAzeTTEe from time to time giv- 
ing certain details with regard to its 
operation and administration. The latest 
of these, in the February issue, stated 
that up to that time 26 employment 
offices were in actual operation and that 
arrangements for the opening of other 
offices were being made by the various 
provincial governments, and by the Em- 
ployment Service of the Department of 
Labour. 

These plans have since been carried out 
to the extent that there are now 78 Do- 
minion-Provincial employment offices in 
operation distributed throughout the va- 
riows provinces, as follows: 


Prince Epwarp Isuanp: Charlottetown. 


Nova Scotia: Amherst, Glace Bay, Hali- 
fax, New Glasgow, Sydney, Yarmouth. 


New Brunswick: Bathurst, Campbell- 
ton, Fredericton, Moncton, Neweastle, 
St. John. 


Quepec: Hull, Montreal, Quebec, Three 
Ravers, Sherbrooke. 


Onvario: Belleville, Brantford, Brock- 
ville, Chatham, Cobalt, Fort William, 
Galt, Guelph, Hamilton, Kingston. 
Kitchener, Lindsay, London, Niagara 
Falls, North Bay, Orillia, Oshawa, Ot- 
tawa, Owen Sound, Pembroke, Perth, 
Peterboro, Port Arthur, St. Catha- 
rines, St. Thomas, Sarnia, Sault Ste. 
Marie, Stratford, Sudbury, Timmins, 


Toronto (three offices), Welland, 
Windsor. 
Mawniropa: Winnipeg (three offices), 


Brandon, Dauphin, Deloraine. 


SASKATCHEWAN: Estevan, Moose Jaw, 
Prince Albert, Regina, Saskatoon, 
Swift Current, Weyburn, Yorkton. 


ALBERTA: Calgary, Edmonton, Leth- 


bridge, Medicine Hat, Red Deer. 


British CoutumBIA: Nanaimo, New 
Westminster, Prince Rupert, Vancou- 
ver (two offices), Victoria. 


It will be remembered that at the con- 
ference between the provincial premiers 
and members of the federal government 
held in Ottawa, in November last, there 
was general agreement that during the 
period of reconstruction the subventions 
paid to the provincial governments for 
the purposes of the Employment Offices 
Co-ordination. Act should be equal to 
half the amount expended for the main- 
tenance of employment offices by the 
provinees, and that the total amount of 
the subventions should not be limited to 
the sum of $50,000 for the year 1918-19, 
or $100,000 for the year 1919-20, as spe- 
cified in the Act. This view was accept- 
ed by the federal government and em- 
bodied in an order-in-counceil (P. C. 537), 
of March 12, 1919. For the year 1918-19 
an additional vote of. $30,000 was pro- 
vided, making a total of $80,000 avail- 
able for subventions and for the year 
1919-20 a special appropriation of $150,- 
000 was made in addition to the amount 
of $100,000 stated in the Act, making a 
total of $250,000 for that year. These 
additional appropriations have made it 
possible for so complete a chain of offices 
to be established in so short a time. 


Clearing Houses 


In addition to the Dominion-Pro- 
vinecial employment offices enumerated 
above, the Department of Labour has 
opened four district clearing houses, lo- 
cated at Halifax for the Maritime Prov- 


West. 
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inees, at Ottawa for Ontario and Quebec, 
and at Winnipeg and Vancouver for the 
Provincial clearing houses also 
have been opened in the provincial capi- 
tals by all the provincial governments, 
except those of the Maritime Provinces. 

The work of clearance is being rapidly 
organized along the following lines. Hach 
local office will report daily to its provin- 
cial clearing house unfilled positions and 
positions impossible to fill locally,’ and 
the appleants unplaced and willing to 


leave the locality. From these reports . 


the clearing house officials will endeavour 
to relate an unsatisfied demand for la- 
bour in one part of the province to unem- 
ployed labour in another part. If after 
matching demand and supply as closely 
as possible the provincial clearing house 
finds that there still remains a residuum 
of unfilled positions and unemployed 
workers on the books of the employment 
offices of the province, the situation is 
reported to the district clearing house of 
the Department of Labour. With the 


reports of the provincial clearing houses 


before him, the district clearing house 
officer then takes up the work of equaliz- 
ing supply and demand between prov- 
inces. | 


; / 

Each of the four district clearing 
houses of the Department of Labour will 
also receive a weekly report from each 
employer in the district employing more 
then ten persons. These weekly reports 
will indicate the number of persons on 
the payroll on the last day of the week, 
the number anticipated to be on the pay- 
roll on the last day of the current week 
as well as additions and reductions in 
staff by occupations. Data as to changes 
in staff will be forwarded without delay 
to the employment office nearest the firm 
in question so that it may endeavour to 
supply the labour required or to place 
the workers released. A summary of 
these employers’ reports showing the 
trend of employment in each industry 
will be forwarded to Ottawa weekly. The 
Ottawa clearing house is now receiving 
weekly reports from employers of more 
than 300,000 persons and in a short time 
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a much larger number will be included. 
From these reports about 2,500 vacancies 
are being notified weekly to superintend- 
ents in Ontario and Quebee. In view of - 
the arrangements with the Maritime 
Provinces, under Order-in-Council P. C. 
3171, mentioned in the January issue of 
the Lanour GazerrE, there will be no 


‘provincial clearing house in those prov- 


inees, but the Department of Labour’s 
clearing house will function both as a 
provincial and district clearing house. 


Special Transportation Rate 


A special transportation rate for per- 
sons being sent to employment at a dist- 
ance has been granted by the following 
railways—Canadian National Railway, 
Canadian Pacific Railway, Grand Trunk 
Railway. Under this transportation. ar- 
rangement first-class tickets are charged 
for at the rate of le per mile with a 
minimum charge of $4, except that the 
regular fare applies to points where 
such regular fare is less than $4. The 
rate is a considerable concession on the 
part of the railways. Viewed from the 
standpoint of mileage, it grants a reduc- 
tion from the regular fare on all trips 
of 116 miles or more a flat fare of $4.or 
more being charged on trips of from 116 
to 400 miles, and a le a mile rate on all 
trips of more than 400 miles. Reduced 
fares are granted to applicants on pre- 
sentation of a certificate signed by the 
local superintendents. It is granted, of 
course, only in cases of bona-fide place- 
ments through the Employment Ser- 
vice. The rate presupposes the exist- 
ence of a well organized system of pro- 
vincial and inter-provincial clearance to 
insure that persons will not be despatch- 
ed long distances to employment when 


suitable employment is available near at 


hand. 
Returned Soldiers 


With regard to the placement of re- 
turned soldiers, it will be remembered 
that shortly after the signing of the 
armistice arrangements were made 
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whereby the Information and Service 
Branch of the Soldiers’ Civil Re-estab- 
lishment Department should have a re- 
presentative in each local employment 
office to render special service to soldiers. 
When a soldier calls at the employment 
office, the Soldiers’ Civil Re-establish- 
ment representative gives such informa- 
tion as he may require and deals with 
complaints. When the soldier makes au- 
plication for employment, he is intro- 
duced to the employment office officials. 
If for any reason the soldier applicant 
proves temporarily or permanently unfit 
for employment, his case is brought to 
the attention of the Soldiers’ Civil Re- 
establishment representative in the em- 
ployment office for action by his depart- 
ment. 

A special arrangement for the estab- 
lishment. of employment offices in some of 
the smaller towns has also been com- 
pleted with the Information and Service 
Branch of the Soldiers’ Civil Re-estab- 
lishment Department. In some localities 
where industrial conditions would not 


THE LABOUR GAZETTE 


595 
justify the opening of a permanent em- 
ployment office, such numbers of soldiers 
are returning as to cause local unemploy- 
ment problems. By arrangements with 
the provincial governments concerned, 
the Soldiers’ Civil Re-establishment De- 
partment opens a temporary employment 
office in these places, and appoints an 
officer in charge who also deals with em- 
ployment for civilian workers. In these 
cases the Soldiers’ Civil Re-establishment 
Department meets fifty per cent of the 
salary expense in connection with the 
office ; the remainder of the salaries and 
all maintenance expenditure is shared 
between the provineial governments and 
the Labour Department in the regular 
way. 

In the Maritime Provinees, where the 
provincial governments are not taking 
direct part in the employment work, the 


expenses in connection with. these one- 


man offices—so-called—are shared equal- 
ly between the Department of Labour 
and the Soldiers’ Civil Re-establishment 
Department. 





WORK OF THE EMPLOYMENT EXCHANGES 
DURING 1918 


DURING 1918, there were 3,739,064 

registrations at the British employ- 
ment exchanges, including re-registra- 
tions. This was the highest recorded for 
any year. The number of registrations 
per individual has declined from 1.6 in 
1914 to 1.2 in 1918. The 
vacancies notified to the exchanges in 
1918 was 2,067,217, slightly more than 
in 1916 when the previous highest fig- 
wre was recorded. Work was found for 


number of 


IN GREAT BRITAIN 


1,324,743 individuals, of whom 44 per 
cent were men, 41 per cent were women, 
S per cent boys, and 7 per cent girls. An — 
important feature of the work of the 
employment department was advancing ™ 
railway fares to persons for whom work 
was found in a distriet other than where 
they were residing. Advances to work- 
people proceeding to work of national 
importance were charged to them or 
their employers at the rate of five- 
eighths of the pre-war fare. 
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PROPOSED PERMANENT FEDERAL EMPLOYMENT SERVICE IN THE 
UNITED STATES 


» 


NHE present Federal Employment 

Service of the United States, econ- 
sisting of Federal, State and Municipal 
employment services, is technically a 
war emergency measure and no provi- 
sion for its continuance after June 30 
has been made, notwithstanding the ex- 
eellent record with which it is credited. 
About 700 employment offices were es- 
tablished by its means throughout the 
country during the war, and 2,500,000 
largely ‘war workers, were 
placed in jobs. After the signing of 
the armistice the!’ employment service 
devoted its efforts to securing positions 
for returned soldiers and sailors and to 
shifting war workers into peace occu- 
pations. Placements of these classes 
have been made at the rate of about 
100,000 a week. 

With a view to the establishment of 
a permanent national employment ser- 
vice, the Secretary of the Department 
of Labour invited the governors of all 
the states to send representatives to a 
conference at Washington on April 23 
to 25. In opening the conference Mr. 
J.B. Densmore, Director General of the 
United States Employment Service, 
said: ‘‘The task before this conference 
is to determine the form of organization 
and modus operandi of a permanent sys- 
tem, based upon co-operative agree- 
ments between the Federal Government 
and the states and municipalities. I 
cannot too strongly emphasize the fact 
that the United States Employment 
Service does not desire to monopolize 
the employment field in states: and 


persons, 


elties. The fundamental function of the 
United States Employment Service 
should be to aid the states and eities 


in the organization and maintenance of — 


public employment offices, maintain 
standards, provide clearances of labour 
shortages and surpluses between states 
and communities, and collect statistics 
and data as to employment conditions 
in all sections of the country, readily 
available to anyone. It should not med- 
dle with purely local matters. The Fed- 
eral Employment Service’s function is | 
to provide employment machinery for 
states in which there are no faeilities 
or in which they are inadequate; and to 
supplement the services of states which . 
have well organized systems. The 
United States Employment Serviee 
should equalize demand and _ supply 
throughout the country if the door is 
not to be left open to mdustrial dis-_ 
organization in any section. It is to be 
hoped that eventually we may have in 


every community in this country a een- 


tral place at which is pooled all in- 
formation as to employment demands 
and needs.’’ 

The Secretary of Labour referring to 
private fee-charging employment agen- 
cies, declared that they were one of the 
most potent contributing factors im the 
ereat labour turnover which resulted m 
decreased industrial efficiency. He 
said, ‘‘The fact that so many private 
institutions have engaged in employ- 
ment service is in itself a clear demon- 
stration of the need of a publie em- 
ployment system. ‘The private agemey 
has performed many beneficial piceess of 


~ 
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‘service, but its very nature is such that 
-it leads to practices that are injurious 
to all of the country. You know what 
these are: the private employment office 
that has arrangements with the fore- 
man or superintendent who has the 
power to hire or fire, by which men are 
given the opportunity of employment 
and shortly find themselves out of a job 
and seeking employment elsewhere; the 
taking from the man who is out of a 
job, and is consequently in a worse posi- 
tion to furnish the finances, his fifty 
cents, his dollar, or upwards, only to 
find that in a few weeks he has to repeat 
the performance. The turnover of la- 
bour has been a tremendous turnover in 
our industrial life. It is one of the ele- 
ments which has contributed greatly to 
inefficiency in production and the turn- 
over of labour is encouraged by the pri- 
vate employment agency because the 
greater the turnover the greater the 
business of the private agency and the 
greater its profits. . . . With a public 
employment agency there is no profit 
coming to that agency by virtue of the 
large numbers of workers that are 
placed.”’ 

Dr. Royal Meeker, Commissioner of 
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Labour Statistics of the Department of 
Labour, caNed attention to the action 
of.the Canadian Government which, he 
said, ‘‘had beaten this country to it by 
the establishment of a public employ- 
ment system in the Dominion, modelled 
after the American system.”’ 

At the final session the conference 
unanimously adopted the outline of a 
bill providing for the continuance of 
the United States Employment Service 
and the establishment of a co-operative 
Federal-State public employment sys- 
tem. A sub-committee was appointed to 
re-draft the outline in legislative form 
for submission to the next session of 
Congress. The measure agreed upon 
ealls ‘for the continuance of the United 
States Employment Service as a per- 
manent bureau in the Department of 
Labour, and for a system of state em- 
ployment offices in co-operation with the 
Federal Employment Service, working 
with contributions of Federal funds and 
under standard rules and regulations 
prescribed by the United States Employ- 
ment Service, which also will deal with 
labour. clearances between states, inspec- 
tion and the gathering of information 
as to labour conditions. 


HOURS OF LABOUR IN CANADA 


HE question of the length of the 
working day has been much dis- 
cussed in the press during recent 
months, primary causes of the increased 
public interest in the matter being, per- 
haps, a demand made by the coal miners 
in Great Britain, in the first place, and 
later, in the United States and in some 
parts of Canada, for a six-hour working 
day, and a demand by many industries 
for a forty-four hour week, the forty- 


four hour week representing, as a rule, 
five days of eight hours and a Saturday 
half-holiday. As will be understood the 
question of the length of a working day 
has been regarded as fallmg within the 
jurisdiction of the provinces and prac- 
tically all the provinces have enacted 
some legislation on the subject. The 
matter has been, however, one’also of 
frequent negotiation as between em- 
ployers and workmen, and working 


— ee ae 
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agreements as to hours—tending usual- 
ly toward the eight hour working day 


—have been, in many industries, made 


before any legislation on the subject had 
been enacted. The Dominion Govern- 
ment, while not claiming authority to 
enact legislation on this subject affecting 
employers generally, has required that 
in contracts under the control of the 
different governmental departments the 


length of the working day shall be gov-- 


erned by the law or practice prevailing 
in the locality and trade concerned. The 
situation, therefore, at the present time 
is that in numerous industries an eight- 
hour day has been obtained by working 
agreements, and in some provinces an 
eight-hour day in certain industries has 
been established by law, and the ten- 
dency to an eight-hour day has been 
growing rapidly during the last year or 
two. Numerous statutes bearing on the 
length of a working day have been 
enacted recently in the various pro- 
vinees, a summary of which follows: 


ALBERTA. 


Mrnges: No workman shall be employed be- 
low ground in any mine for more than 8 hours 
during any consecutive 24 hours, except in 
cases of accident or other emergency. 


FACTORIES, SHOPS AND OFFICES: No person 
working day shift shall be employed in any 
factory in the province, or in any shop, office 
or office building in a city or town of over 
5,000 inhabitants, earlier than 7 a.m. or later 
than 6 p.m., and every such employee shall be 
allowed one hour for lunch. The hours of 
labour for persons working night shift shall 
not exceed eight hours. No person shall work 
more than one shift in one. day, but the in- 
spector may, for special reasons, permit longer 
hours on either shift. 

After May 19, 1919, the chief inspector in 
any city or town of over 5,000 inhabitants, 
upon the recommendation of a local advisory 
committee appointed by the Lieutenant-Gov- 
ernor in Council and representing employers 
and employees, may make regulations respect- 


~ ing the hours of labour per day or per week in 


any local factory, shop, office or office building ; 
provided that no such regulation shall allow 
a greater number of hours of labour per week 
than is allowed by the Factory Act. 
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Municipalities are empowered to pass by- 
laws under certain conditions respecting early 
closing hours in shops. 


BRITISH COLUMBIA. 


MINES, SMELTERS, Erc.: Prior to April 1, 

1919, the 8-hour working day was in force for 
underground workers at coal mines, for under- 
ground workers and stationary engineers at 
metalliferous mines, and for workers in or 
about smelters. On April 1, three amending 
acts went into force extending the 8-hour day 
to workers above ground at any coal or metalli- 
ferous mine, and at, in or about any coke-oven, 
concentrator or mineral separation plant. 
_ Factorigs AND SHOPS: The hours of labour 
for female employees in any factory shall not 
exceed 8 hours per day or 48 hours per week, 
except under special permit from the Inspector, 
and in such cases the hours shall not exceed 9 
hours per day or 54 per week. Young persons 
shall not be employed in any shop for more 
than 11 hours per day or 13 hours on Saturday, 
including meal time, or 6014 hours per week. 
No person shall be employed in any bakeshop 
for more than 12 hours per day or 60 hours 
per week, except by special permission of the 
Inspector. f : 

Every person employed in any shop (except 
bakeries, cigar stands, drug stores, etc.) shall 
be given one afternoon half-holiday per week. 

Municipalities are empowered to pass by- 
laws under certain conditions respecting early 
closing hours in shops. 

The powers of the Minimum Wage Board, 
created by the Minimum Wage Act of 1918, 
were extended at the recent session of the 
British Columbia legislature so that the Board 
is now empowered to fix maximum hours as 
well as minimum wages for female employees 
in factories, shops, ete. 


MANITOBA. 


FACTORIES, SHOPS AND OFFICES: The hours 
of labour for young girls, boys or women in 
any factory shall not exceed 9 hours per day 
or 54 hours per week, except under special per- 
mit from the Inspector, and in such cases the 
hours shall not exceed 12 hours per day or 60 
hours per week. Women and young persons 
shall not be employed in shops or offices for 
more than 14 hours per day or 60 hours per 
week, except in cases of emergency when the 
weekly limit for such workers may be increased 
to 70 hours. No person shall be employed in 
any bakeshop for more than 12 hours per day- 
or 60-hours per week. 

The Minimum Wage Board, created by the 
Minimum Wage Act of 1918, has power to fix 
maximum hours as well as minimum wages for 
female employees in mail order houses, shops, 
factories, offices and places of amusement. The 
Board has issued 35 sets of regulations affect- 
ing employees in laundries, abattoirs, box fac- 
tories, retail stores, etc. These regulations, 
which have been summarized in previous issues 
of the LABOUR GAZETTE, fix a 9-hour day for all 


paca | é 
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~ the establishments affected, except depart- 
mental and standard retail stores and milli- 
nery establishments, for which 8144 hours per 
day is fixed as the maximum. The maximum 
hours of labour per week fixed by the regula- 
tions vary from 48 to 52 hours. 


NEW BRUNSWICK. 


FACTORIES AND SHOPS: Young girls 
women shall not be employed in any factory for 
more than 10 hours per day or 60 hours per 
week, except under special permit from the In- 
spector, and in such cases the hours shall not 
exceed 1514 hours per day and 81 hours per 
week. 

Municipalities are empowered to pass by- 
laws under certain conditions respecting early 
<losing hours in shops. ~ 


NOVA SCOTIA. 


MINES: Boys between the ages of twelve 
and sixteen years shall not be employed at coal 
or metalliferous mines for more than 10 hours 
per day or 50 hours per week, except in cases 
of accident or emergency. 

FACTORIES AND SHOPS: No boy or girl under 


16 years of age shall be employed in a factory\ 


for more than 8 hours a day and 4 hours on 
Saturday, nor shall any young girl between the 
ages of 16 and 18 years be employed for more 
than 9 hours per day. Young persons shall not 
be employed in shops for a longer period than 
8 hours per day and 4 hours on Saturday. 

Municipalities are empowered to pass by- 
laws under certain conditions respecting early 
closing hours in shops. 

RAILWAYS: Motormen and conductors on 
street railways shall not be employed for more 
than 6 hours on Sunday or 10 hours on any 
weekday, except to enable them to complete a 
run or in cases of emergency. 


ONTARIO. 


Mines: No workman shall be employed un- 
derground in any mine for more than 8 hours 
in any consecutive 24 hours, except in cases of 
emergency; provided that a Saturday shift may 
work longer hours for the purpose of changing 
shift, avoiding Sunday labour or giving any 
of the men a part holiday. 

FacToRIES AND SHOPS: No child, young per- 
son or woman shall be employed in a factory 
or shop for more than 10 hours per day or 60 
hours per week, except on Saturdays and days 
preceding statutory holidays when shop em- 
“ployees may be employed between the hours of 
7 am. and 10 p.m.. In cases of emergency. the 
Inspector may permit longer working hours for 
women and young persons, but such hours must 
not exceed 121% per day and 7214 per week. 
No person shall be employed in a bakeshop for 
more than 12 hours per day or 60 hours per 
week, except under special permit from the 
Inspector. 

Municipalities are empowered to pass by-laws 
under certain conditions respecting the early 
elosing hours in shops. 
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Raibways: No railway employees shall be 
required or permitted to work for more than 
6 days of 10 hours each in any one week, and 
no conductor, engineer, motorman, foreman, 
trainman, despatcher or signal man who has 
worked in any capacity for 16 consecutive hours 
shall be required or permitted to go on duty 
again without at least 6 hours’ rest. The On- 
tario Railway and Municipal Board is empow- 
ered to regulate the hours of labour for street 
railway conductors and motormen, but in no 
ease shall an employee work more than 6 days 
of 10 hours each in any one week. 


QUEBEC. 


MinES: No boy between 15 and 17 years of 
age shall be employed underground in any mine 
for more than 48 hours per week. 


FACTORIES AND SHOPS: No boy under 18 
years of age and no girl or woman shall be em- 
ployed in an industrial establishment for more 
than 10 hours per day and 60 hours per week, 
except in cotton or woollen factories where the 
maximum weekly hours shall not exceed 55 
hours. In cases of emergency, such employees 
may work longer hours under permit from the 
Inspector, but these hours shall not exceed 12 
hours per day or 72 hours per week. 

Municipalities are empowered to pass by- 
laws under certain conditions respecting early 
closing hours in shops. 

HOoreLs;, RESTAURANTS, Etc.: Regulations 
issued by the Lieutenant-Governor under au- 
thority of chapter 52, Statutes of 1918, provide 
that cooks and all other kitchen help shall have 
at least one day of rest each week, and that all 
other female employees except waitresses shall 
be entitled to two afternoons of rest each week. 
Male and female employees in hotel offices shall 
not be required to work more than 12 consecu- 
tive hours out of 24. 


SASKATCHEWAN. 


FACTORIES AND SHOPS: No young person 
or woman shall be employed in any factory for 
more than 9 hours per day or 50 hours per 
week except under special permit from the In- 
spector in cases of emergency. In such cases 
the hours for young persons and women shall 
not exceed 1214 hours per day and 72% hours 
per week. The Minimum Wage Board created 
by the Minimum Wage Act which went into 
force on May 1, 1919, is empowered to estab- 
lish standards of hours_of employment as well 
as minimum wages for female workers in shops 
and factories in any city in the province. 

Municipalities are empowered to pass by- 
laws under certain conditions respecting early 
closing hours in shops. 


YUKON TERRITORY. 


Pusitc Works: No foreman or labourer 
employed on any public works shall be required 
or permitted to work more than 8 hours per 
day. 
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CHANGES IN WAGES AND HOURS DURING THE FIRST QUARTER 
OF 1919 


URING the first quarter of 1919, 
sixty-three changes in rates of wages 


and hours of labour, affecting approxi- 


mately 48,398 workers, were noted by 
the Department, as compared with 
twenty-six changes affecting approxi- 
mately 18,800 workers in the correspond- 
ing quarter of 1918. Forty-one of these 
changes were in rates of wages only, 
fifteen were changes in hours, and 
seven were changes in both wages and 
hours. Eleven of the changes in hours 
make provision for a working day of 8 
hours or less. Forty-six of the changes 
in wages were increases, and two were 
decreases. The following paragraphs 
summarize the information as it has 
come to the attention of the Depart- 
ment. 


BUILDING AND CONSTRUCTION. 


Two changes were noted in this 
group, affecting approximately 624 
Both were wage increases. 


COMMERCIAL, MERCANTILE AND CLERICAL. 


- Twenty retail establishments in Fer- 
nie, B.C., reduced the working hours for 
their clerks. Eight hours are now work- 
ed on Mondays, Tuesdays, Thursdays 
and Fridays, four and one-half hours on 
Wednesdays, and eleven hours on Satur- 
days. The stores are closed one hour 
at noon to allow for lunch. The num- 
ber of employees affected is 150. 


DOMESTIC AND PERSONAL. 


One change, affecting employees in the 
leading hotels of Montreal. 


LABOURING, GENERAL.~ 


Four changes were noted in this 
group, affecting in all 188 workers. One 
was a slight reduction in wages affecting 
only 8 workers. In another case the 
8-hour day was adopted for civic labour- 
ers. The remainder were wage increases. 


MANUFACTURING AND MECHANICAL 
INDUSTRIES. 


In this group as a whole, twenty-five 
changes were noted, affecting approxi- 
mately 10,962 workers, the details of 
which are as follows: 


(a) Food, Drink and Tobacco.—Ap- 
proximately 3,318 workers affected. In 
packing houses in Toronto and Winni- 
peg, hours per week were reduced to 
48 with no reduction in wages. In Win- 
nipeg, bakeshop girls ‘Were granted a 
higher minimum wage. 


(b) Leather, including boots, shoes, 
saddlery, ete—One change in wages, in- 
volving 40 workers. 


(ec) Iron, Steel, and other Metal 
Working—including Electrical Appar- 
atus.—Five changes, involving approxi- 
mately 983 workers. In three cases, 
hours were reduced to less than 48 hours 
per week. In the other two cases, wage 
increases were granted. 


(d) Paper, Pulp, Bookbinding and 
Printing. — Five changes, all in the 
printing trades. They involved some 
302 workers. The cities of Halifax, 
Quebec and Vancouver were those in 
which the changes took place. Increases 
ranging from $3 to $8 per week were 
granted. 
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(e) Textiles, Cloth and Cottons, etc.— 
Seven changes were noted, two of which 
were reductions in hours with, no reduc- 
tions in wages. In three cases the Mini- 
mum Wage Board of Manitoba fixed the 
number of hours per week to be worked 


__ and also a minimum wage rate. 


(f) Vehicles for Land and Water 
Transportation.—One change, affecting 
the shipyards and iron foundries of Vic- 
toria, B.C. It entailed a slight reduc- 
tion in wages, in accordance with the 
agreement between the Wages Adjuster 
and the employees that wages would be 
varied in proportion to the change in 
the cost of living. 


(g) Woodworking, Furniture, ete. — 
One change, a reduction in hours, affect- 
ing furniture companies in Stratford, 
Ont. 


PROFESSIONAL AND TECHNICAL. 


- Four changes noted. Altogether some 
680 school teachers received salary in- 
creases. In Galt, Ont., a minimum sal- 
ary of $750 per year was set for fe- 
male teachers, while in Vancouver a 


minimum of $950 per year was set. : 


Teachers in Victoria received an in- 
crease in wages, and nurses in Van- 
couver a decrease in hours. 


QUARRYING AND MINING. 


Sydney miners obtained an 8-hour 
day. Those who benefit most by the 
change are surface men, those engaged 
on haulage and hoisting engines, and 
firemen. In some cases it will be neces- 


sary to place three 8-hour shifts where — 


the men have hitherto been working 


ten and twelve hours. 
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RAILWAY, STEAM AND ELECTRIC, 
OPERATION, 


Wage increases were granted to 1,065 
railway employees of the Grand River 
and Lake Erie and the Grand Trunk 
Pacific Railways. 


SHIPPING AND ’LONGSHORE WORK. 


Four changes, affecting approximate- 
ly 3,848 workers. ’Longshoremen at 
Halifax and Montreal were chiefly con- 
cerned, but sailors and lighthouse ten- 
ders at Victoria were also involved. All 
four changes were increases In wages. 


MISCELLANEOUS OCCUPATIONS, 


Nineteen changes, affecting approxi- 
mately 21,523 workers. Hamilton, Ot- 
tawa and Winnipeg adopted a_ two- 
platoon system for firemen, and in Hali- 
fax and Galt the firemen were granted 
In six cities policemen 
were granted wage increases. In Brant- 
ford a minimum wage was established 
for employees assigned to the Works 
Department. An 8-hour day was also 
granted. 

The T. Eaton Co. adopted an 8-hour 
day for all its employees. Hydro-Hlec- 
trie employees to the number of 560 
received wage increases; the Hamilton 
Hydro-Electric Commission granted in- 
ereases ranging from $5 to $10 per 
month, while in Toronto the Hydro- 
Electric Commission granted increases 
according to merit and length of ser- 
vice. 

Wireless telegraph operators in Van- 
couver also received wage increases, the 
wage scale being graded according to 
time spent in the service. 
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CHANGES IN WAGES AND HOURS DURING JANUARY, FEBRUARY AND MARCH, 1919. 


Approxi- 
mate 
number 


of 
em- 


ployees 
affected 


ee |] — ee | 









Firm or 
Class of employees affected establishment 
Burtpine & ConstrRucTion— 

Electrical workers.......... Montreal, Que......... 
Journeymen Stonecutters....|Hamilton, Ont......... 
CoMMERCIAL Mesrcantite & ' 

CLERICAL.— 
Clerka tind ek it ie nee aes Twenty retail stores in| 
Fernie, B.C. | 
Domustic AND ParsonaL— 
t Waiters and waitresses...... Montreal hotels........ 
LABOURING, GENERAL— 
Civic labourers............. Guelph Onts saccaptn wee 
Civic labourers. ... ade Sees City works department, 
o Hamilton, Ont. 
TaD OULORe ia stk ac oicle eels ats G. Walter Green Co.,| 
Peterboro, Ont, 
Teamsters’: i435 tank ss aes Borden Milk Co., Mont-} 
real, Que. 
MANUFACTURING AND Mkr- 
CHANICAL INDUSTRIES— 
Food, Drink and Tobacco.— 
Bakeshop girls........... Biscuit and confectionery 
factories, Winnipeg, 
Man. 
Brewery workers......... Winnipeg firms......... 
Cereal workers, .... etter Brockman-Ker Milling 


Co., Victoria, B.C. 
Packinghouse employees...|Toronto firms.......... 


Packing plant employees. .|Swift-Canadian Co., Ltd, 
Winnipeg, Man. 


Leather, including boots, shoes, 
saddlery, etc.— 
Larrigan sewers.......... Fredericton, N.B........ 
(c)Iron, steel and other metal 
working including electrical 
apparatus— 
Boilermakers. ............ St. Thomas, Ont....... 
Electrical apparatus workers|Canadian Westinghouse, 
Hamilton, Ont. 
Iron, steel and tin workers. .|The Steel Co. of Canada, 
: Gananoque, Ont. — 


150 


158 


300 


190 


28 


2,800 


528 


40 


105 


200 


114_ 


Date 

from : 

which Particulars of change 
change 

took % 
effect. | 

Feb. 1 |Wages of journeymen electricians increased 
to 68c per hour. Helpers 45c per hour. 

Feb. 1 |Wages increased from 60c to 70c. per hour. 

Mar. 10 |Reduction in hours from 52% per week to 
4714. ‘ ; 

Mar. 17 |Wages increased from $25 to $30, with 
one day off in seven, 

Mar. 1 |8-hour day adopted. : 

Mar. 1 |Wage increase of 2c per hour. 

Jan’ 10 Wages reduced from 375c to 35c per hour 

Feb. 24 |Partial wage increase granted. 

Mar. 24 |Minimum wage for experienced workers 
increased from $10 to $12 per week, 
learners increased from $8 to $9 for 
first 3 months, and from_$9 to $10 for 
second 3 months. 

Mar. 14 | Wage increase of $2 per week. Old rate was 
$18 to $21 per week. 

Mar. 4 |Wages increased from $3.60 to $3.87 per 
day. Hours per week reduced from 
51 to 50. 

Mar. 29 |Hours per week redticed from 55 to 48 
with no reduction in wages. 

Mar. 31 {Hours per week reduced from 60 to 48 
with no reduction in wages. 

Jan. 27 |Wages increased from 55c to 60c per hour. 

Feb. 1 |Wages increased from 68c to 80c per hour. 

Mar. 3 |Hours reduced from 50 per week to 9 
hours per day for a 5-day week. 

Jan. 11 |Various wage increases. 

‘| (retro- 
active 
from 


Nov.16) 
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CHANGES IN WAGES AND HOURS DURING JANUARY, FEBRUARY AND MARCH’ 1919.—Continued. 








Firm or 


Class of employees affected establishment 


MANUFACTURING AND MeE- 
CHANICAL INDUSTRIES— 
—Continued 


Jewelry workers.......... Montreal, Que 


ee 


Moulders, mounters and|/McClary Mfg. Co., Lon- 
polishers. , don, Ont. 
(d) Paper, pulp, bookbinding & 
Printing.— 
Compositors............. All newspaper and job 


printing establishments 
in Halifax, N.S. 


Linotype operators....... 


Monotype operators...... a 
Printers, Cheat Cae ee All printing establish-| 
ments in Quebec ex- 
cept l’Action Catholi- 
que. 
Twelve establishments, 


IBYINVETA ina ser oe ets 
Vancouver, B.C. 


(e) Fextiles, cloth and cottons, 
etc.— 
Knitters (female) Knitting establishments, 


Manitoba. 


eee ee eww 


Deillinersi~ 2 ese ce ee Millinery establishments 
: Manitoba. 


Tailors (female) Tailoring establishments 


Manitoba. 

UPSHOT Bil tae eietiaaPocrss cate Tailoring establishments, 
Montreal. 

Textile workers.......... Kingston, Ont.....i4... 

Textile workers...,...... Guelph Carpet and 
Worsted Spinning 


Mills, Guelph, Ont. 


Twine makers............ The Doon Twine Co., 


Kitchener, Ont. 


(f) Vehicles for land and water 


transportation.— 
Shipyard and metal trades|Navy Yard, 2. ship- 
workers. yards, and 7 iron 
foundries, Victoria, 


B.C. 


Approxi- 
mate Date 
number from 
of which 
~ eme ehange 
ployees took 
affected | effect 
64 |Feb, 24 
; 500 |Jan. 1 


Jan. 1 


90 jJan. 1 
Jan. 1 

160 |Feb. 15 
§2 |Jan. 8 
100 |Feb. 9 
150 |Feb. 9 
150 |Feb. 9 
40 {Mar. 7 
156 Feb. 11 
300 |Mar. 31 
50 |Jan. 1 
4,200 jMar. 1 


> 


Particulars of change 


— 


Hours per week reduced from 54 to 44. 


Hours per week reduced from 54 to 44. 


Wages of compositors in job offices in-- 


creased from $20 to $24 per week. 
Wages of compositors in news offices in 
creased from $20 to $25 and $28 per week. 


Wages increased from $22 to $28 per week. 
Wages increased from $20 to $24 per week 


Wages increase of $3 per week. 


Wages increase of $5.00 per week. 


Minimum wage for experienced workers 
$12 per week. Adult learners $9 to $11 
per week and minors $7 to $10.75 accord- 
ing to age and time of service. 50 hours 
per week. 


Minimum wage for experienced workers 
$12 per week. From $5 to $10 for adult 
Jearners; 834 hours per day. 50 hours 
per week. 


Minimum wage for experienced workers 
$12 per week. From $6 to $11 for adult 
learners. 50 hours per week. 


Wage increase $2 per week. Old rate was 
$17 to $23. Hours per week reduced from 
54 to 49. 


Wage increase for weavers of approximately 
$2.30 and spoolers $1.50 to $2.00 per 
week, 


Hours reduced from 55 to 50 per week with 
no reduction in wages. 


Hours per day reduced from 10 to 8%. 


Wage reduction of 2c per hour. 
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‘CHANGES IN WAGES AND HOURS DURING JANUARY, FEBRUARY AND MARCH, 1919.—Continued. 


a a ee 









Approxi-}. 













mate Date 
Firm or number} from 
Class of employees affected establishment of which 
em- change 
ployees took 
affected | effect. 
MANUFACTURING AND Mebz- 
€HANICAL INDUSTRIES.— 
—Continued. 
(g) Woodworking, furniture, 
etc.— 
Carpenters and painters...|Furniture Manufactur- 645 |Mar. 20 
ing Association of 
Stratford, Ont. 
PROFESSIONAL & TECHNICAL 
RITROS lee sicte eee aa tices General Hospital, Van- 200 {Feb. 26 
couver, B.C. 
REAONETS ciety eins bee ee Galt sOntistapteaiostetet 46 |Jan, 1 
Teachers PALE ate rece tens Vancouver, B’C......>.. 465 |Feb. 7 
(retro- 
active 
from 
Jan. 1.) 
PLOROIOTE Eales dove x5 406 Victoria, B.C..:. 1h. 169 |Jan. 1 
QUARRYING AND Mininc— 
IMinérste: sv sie ten mien ieoly oe oe Coal Companies in Syd-} 9,000 |Mar, 15 
ney Mines District. 
RAILWAY—STEAM AND ELEC- 
TRIC—OPERATION— 
Railway employees......... The Grand River and 65 |Jan. 14 
Lake Erie & Northery in- 
Railways. creases 
to date 
A back to 
4 Dec. 16 
1918 
Railway employees......... Grand Trunk | Pacific] 1,000 |Mar. 1 
j Railway. 
SHIPPING AND LONGSHORE 
Work— 
Mongshoremen, 2 v.52. 02 nes All shipping firms and} 1,200 |Jan. 1 
employers of  long- 
‘ shoremen, Halifax,N.S. 
Lighthouse steamer  em-|Victoria, B.C........... Ste dana ¢, 
ployees. 
Longshoremen.....+es+es+% All shipping firms and] 2,600 |Mar. 7 
employers of ’long-| ~ 
shoremen, Montreal, 
Que. 
DaulOrss cis sins Beale alate ae PULA CEOTIO Mesos ouesc 17 {Mar. 1 
(retro- 
active 
from 


Jan. 1) 


Particulars of change 


Hours per week reduced from 59 to 54 with 
no reduction in wages. 


8-hour shifts for nurses. 


General increase in wages. 


Average wage increase of 15 per cent. 
Minimum salary fixed at $950 per year. 


Wage increase of 10 per cent, 


8-hour day granted with no reduction in 
wages. 


Motormen and conductors increased to 36c 
per hour for 1st year and additional in- 
crease of 1c per hour up till 4th year. 
Freight motormen and constables. ..42¢ 
Sr. Brakemen 
Jr. Brakemen 


Cen 


oKe0-:6..w '6-0\'9\m' 016) eye tote Bie wi ep ys 


Wage increase averaging $5 per month to 
certain employees. 


Wages increased from 40c to 45c per hour 
for day work and from 55e to 60c per 
hour for night work. 


Wages increased from $65 to $70 per month 
for coal trimmers and from $75 to $90 per 
month for marine firemen. 


Average increase of 15c per hour. New 
rates are: General cargo 60c per hour by 
day; 65e per hour by night. Grain, 750 
per hour; Coal, 65c per hour. 


Wages increased from $65 to $70 per month, 


May, 1919 


THE LABOUR GAZETTE 


605 


CHANGBS IN WAGES AND HOURS DURING JANUARY, FEBRUARY AND MARCH, 1919.—Continued. 





Class of employees affected 





MiscgBLLANgeous OccuUPATIONS 


City works employees....... 


Civic employees............ 
Civic employees............ 


Civie employees............ 


Employees of the T. Eaton|T. Eaton Co., Ltd., To-! 20,000 


Company. 


Firemen 


Ce 


MG (®) # (wre) Ce je/e\ o's (a. 01.60 .@ 8, ® 


Hydro-Electric employees. bes 
Hydro-Electrie employees... 


POUCEIMOD Ole oe ork ct vk 


Ponotinen: .y’. ssc sn tessa 


Polloemiens sy < ysis e's o's 


Policemen 


Cr | 


POUGETAON. Sess oe eo os oe 4 


Policemen 


@eeowresrereoereererens 


Firm or 
: establishment 


Brantford, Onteresa. 


eC 


Works Department, Ha- 
lifax, N.S. 


ronto and Winnipeg, 
etc. 


She el aie) way ose 


Sze Vie jel ess, 


Winnipeg, Man 


Toronto Hydro-Electric 
Commission, 


Hamilton Hydro-Electric 
Commission. 


eee eer 200 


Gast, Ont. soe ea towns 


St. Thomas, Ont 


Guelph, Ont 


oe eee eee ere 


ee) 


Chatham, Ont 


Wireless Felegraph Operators|Vancouver, B.C......... 





Approxi- 
mate Date 
number from 

of which Particulars of change 

em- change 
_| ployees took 
affected | effect. 

130 |Feb. 10 |8-hour day on all work coming under the 
Board of Works, with a minimum wage of 
45c per hour. 

16 |Mar. 10 {Increases ranging from $100 to $300 per 
~ year. 
6 |Mar. 24 |Wage increases ranging from $5 to $15 per 
month. 
11 |Mar. 9 |Wage increases ranging from $100 to $200 
per year. 
Jan. 1 jAdoption of 8-hour day with a five-day 
.| July and August and 514 hours during 
| the rest of the year. 
86 |Jan: 1 |Two-platoon system which gives the men 
an 1l-hour day instead of 23 hours as 
formerly. 
90 |Feb. 28 |Wage increase of $2 per week. 
15 |Mar. 3 |Wage increase of $50 per year. 

140 |Mar. 10 |Two-platoon system giving shorter hours. 

300 |Mar. 24 |Two-platoon system giving shorter hours. 

500. Jan. 1 |Wage increase of 5 per cent. 

60 |Mar.. 1 |General increase in wages. 
110 |Jan. 1 |Bonus of $200 received for term of one year. 
6 iFeb. 13 |Wage increases ranging from $50 to $80 
per year. 
8 |Mar. 10 |Wage increase of $15 per\month. 
(retro- 
active 
from 
Jan. 1) 
8 |Mar. 12 |Increases ranging from $25 to $100 a year. 
5 |Mar. 28 |Chief’s salary increased $150 a year. 
(retro- Sergeant increased $100 per year. 
active Policemen increased $100 per year. 
from 
Jan. 1) 
22 |Mar. 24 |General increase. Salaries now are: 
Chief, $2,000; Captain, $1,600; Lieut- 
enant, $1,500; Sergeant, $1,440; Con- 
stables, $1,400. 
10 {Feb. 5 |General increase in wagese 


een pene ee, ee eae re Nae res ee WE ee a ee eee ee ee ee 


~ 606 


—— 


THE LABOUR GAZETTE — 


May, 1919 


MINIMUM WAGE FOR FEMALE EMPLOYEES IN BRITISH COLUMBIA . 


[HE second award of the British Col- 

umbia Minimum Wage Board is 
embodied in three orders which appear- 
ed in the British Columbia Gazette of 
February 27, and went into effect on 
March 31, 1919. These orders, which 
are numbered consecutively with the first 
three covering the mercantile industry,* 
affect female workers and apprentices 
in the laundry, cleaning and dyeing in- 
dustries. 

Order No. 4 fixes a minimum wage 
of twenty-eight and one-eighth cents 
(2814 cents) per hour and thirteen 
dollars and fifty cents ($138.50) per 
week for female employees of eighteen 
year: or over (except apprentices) in the 
laundry, cleaning and dyeing industries. 

Order No. 5 fixes a graduated wage 
scale for minors in the same industries. 
No girl under eighteen years of age shall 
be employed at less than the following 
rates: 


$8.00 a week during the first four 
months of employment, $8.50 a week 
during the second four months, $9.00 a 


*See LABOUR GAZETTE, February, 1919, p. 178. 


week during the third; $10.00 a week 
during the fourth, $11.00 a week during 
the fifth, and $12.00 a week during the 
sixth four months of employment, and 
thereafter until she reaches eighteen 


- years of age. But any girl who has been 


employed for at least one year before 
reaching the age of eighteen years, shall, 
upon attaining that age, receive the 
adult minimum rate. . 

Any female employee who reaches the 
adult age before completing one year’s 
employment may, with the consent of 
the board, in accordance with provisions 
of Section 10 of the Minimum Wage 
Act, be permitted to complete her ap- 


-prenticeship period of one year. 


Order No. 6 sets forth the conditions 
under which the Board, as authorized 
by Seetion 10, will issue permits for the 
employment of adult female apprentices 
in the laundry, cleaning and dyeing in- 
dustries. The apprenticeship period for 
such employees shall be one year, during 
which the minimum wage rates shall be 
$9.00 for the first; $10.50 for the second 
and $12.00 for the third four months’ 


period. a 


AS 


FAIR WAGES CONTRACTS, APRIL, 1919 


pee April the Department of 
Labour received for insertion in 
the Lasour GazeTTe the following in- 
formation relative to nine fair wage con- 
tracts awarded by the Department of 
Public Works, all of which contained the 
usual fair wage clause. 
A statement was also received as to 
supplies ordered by the Post Office De- 


partment, subject to the Regulations for 
the Suppression of the Sweating System, 
the securing of fair wages, ete. 


DEPARTMENT oF PuBLIC WoRKS. 


Construction of Active Treatment 


Ward in connection with Military Hos- — 


pital, Burlington, Ont. Name of con- 


tractors, Pigott-Healy Construction Com- — 
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pany, Hamilton, Ont. Date of contract, 
March 29, 1919. Amount of contract, 
$76,600. | 


Alterations and additions to Assistant 
Receiver General’s office, Toronto, Ont. 
Name of Contractor, The Britnell Con- 
tracting Co., Ltd., Toronto, Ont. Date of 
contract, April 9, 1919. Amount of con- 
tract, $12,943. 


Construction of Educational Block at 
Royal Military College, Kingston, Ont. 
. Name of contractors, Pigott-Healy Con- 
struction Co., Hamilton, Ont. Date of 
contract, April 12, 1919. Amount of 


s contract, $326,884, with prices for addi- 


tional materials if required. 


Alterations to existing buildings at 
Military Hospital, forming two new ac- 
tive treatment pavilions with additional 
story to Hydrotherapeutic Building, Es- 
quimault, Victoria, B.C. Name of con- 
tractor, Robert Moncrieff, Vancouver, 
B. C. Date of contract, April 8, 1919. 
Amount of contract, $125,984. 


Alterations, ete., to Power Plant in 
County Hospital, St. John, N.B. Name 
of contractor, J. H. MePartland, St. 
_John, N.B. Date of contract, April 16, 
1919. Amount of contract, $8,885. 


Alterations to existing stone buildings 
for conversion of same into Power House 
-in connection with Military Hospital, 
Kingston, Ont. Name of contractor, W. 
H. Harvey, Kingston, Ont. Date of con- 
tract, April 17, 1919. Amount of con- 
_ tract, $60,215. 


. Alterations and additions to existing 
stone building for conversion of same 
into Military Hospital (Pavilion ‘‘A’’), 
Kingston, Ont. Name of contractor, W. 
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H. Harvey, Kingston, Ont. Date of con- 
tract, April 9, 1919. Amount of contract, 
$70,000. | 

Reconstruction of wharf, approach, 
etc., New Massett (Queen - Charlotte 
Islands), Skeena District, B.C. Name of 
contractor, William Thomas Muse, 
Prince Rupert, B.C. Date of contract, 
April 14, 1919. Amount of contract, 
$12,333.45. 

Construction of Medical Officers’ 
Residence, Nurses’ Quarters, Orderlies’ 
Barracks and a Recreation Building in 
connection with Military Hospital, Win- 
nipeg, (Tuxedo) Man. Name of con- 
tractors, Carter-Halls-Aldinger Compa- 
ny, Limited, Winnipeg, Man. Date of 


contract, April 16, 1919. Amount of 
contract, $172,363. 


Post Orrice DEPARTMENT. 


The following is a statement of pay- 
ments made in April for supplies ordered 
by the Post Office Department, subject to 
the Regulations for the Suppression of 
the Sweating System, the securing of fair 
wages, and the performance of work un- 
der sanitary conditions. 





Amount 
Nature of orders. of 
orders 

Making metal dating stamps and type 

and making other hand stamps and brass 

CLOWD SealSite erties a ares ee AT $ 1,275.48 
Making rubber stamps................... 87.48 
Supplying stamping material and repairing 

StAIPIN MP VAGS teeiNeistd te eae ote 845 .96 
Suppying 24-lb double beam parcel scales. . 1,260.25 
Supplying mail bag fittings............... 8,886 .93 
Supplying new mail satchels.............. 700.00 
Repairing and supplying steel portable 

boxes and mail clerks’ tin travelling boxes. 401.55 
Making and supplying letter carriers’ uni- 

TORII BW aeP iets ae ae ier oe 28,729 28 
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AGREEMENT BETWEEN THE ’LONGSHOREMEN OF MONTREAL AND 
THE SHIPPING FEDERATION OF CANADA 


AN agreement has been signed between 


the Syndicated ’Longshoremen of* 


Montreal and the Shipping Federation 
of Canada with reference to the rates 
of wages and working conditions that 
shall be in effect from April 15, 1919, 
to January 1, 1920.. The agreement, 
which provides an average increase in 
wages of 15 cents per hour over the for- 
mer rates and affects some 2,600 work- 
ers, is as follows: 


Memorandum of agreement made this 15th day 
of April, 1919, between the Anchor-Don- 
aldson Line, Ltd.; Black Diamond Line; 
Cairn-Thomson. Line; Canadian Pacific 
Ocean Services, Limited; Crown Line; 
Cunard Line; Direct Line; Furness Line; 
Head Line; Hudson’s Bay Company; Ley- 
land Line; Manchester Liners, New Zea- 
land Shipping Co., Ltd.; South African 
Line; White Star-Dominion Line, herein- 
after called the Companies, and the Syn- 
dicated ’*Longshoremen’s Association of 
the Port of Montreal, hereinafter called 
the ’Longshoremen. 


Witnesseth: 


1. That this agreement is entered into and 
shall continue in full force and effect for one 
year from the 1st of January, 1919. 


2. That in consideration of the undertakings 
hereby entered into and obligations assumed by 
the *Longshoremen, the Companies hereby un- 
dertake and agree: 


(a) To deposit forthwith Two Thousand Dol- 
lars ($2,000) with an incorporated Trust Com- 
pany, or any other party as may be mutually 
agreed, as Trustees, for a guarantee of the due 
performance by them of this agreement. 


(b) That the working hours shall be from 7 
o’clock a.m. until 12 o’clock a.m. and from 1 
o’clock p.m. until 6 o’clock p.m. at the rate of 
60c. per hour for day work; and from 7 0’clock 
p.m. until 11 o’clock p.m. and from 12 o/clock 
p.m. until 5 o’clock a.m. at the rate of 65c. per 
hour for night work. 


(c) That double time be paid on Sundays. 


(d) That when ’longshoremen are compelled 
to work any meal hour they shall receive double 
time at the prevailing rate of wages and for 
each succeeding hour until discharged for 
meals. 


(e) That nitrate and bulk sulphur be paid at 
the rate of 75c. per hour, day or night. 


(f) That grain trimming and bagging be 
paid at the rate of 75c. per hour, day or night, 
and the running of the grain in the pipes to 
be stopped while the men go down in the hold ° 
to work; two men to stand on deck during 
that time if necessary. 


(g) That men ordered out to work at night 
must be ordered out for 7 o’clock p.m., and be 
paid full time at the prevailing rate from that 
hour until discharged or set to work. 


(h) That night meals are to be taken be- 
tween 11 o’clock p.m. and 12 o’clock p.m. and 
the ship to supply good meals or pay cost 
thereof. 


(i) That coal handling on general cargo 
vessels be paid at the rate of 65c. per hour, 
day or night. 


‘(j) That fifteen men will constitute a gang 
for discharging and sixteen men for loading 
according to the nature of the cargo and the 
capacity of the ship. 


(k) To give work to the men signing the 
personal agreement hereinafter referred to, 
when available, in preference over men not 
having so signed. 


(1) To furnish the men, if requested, the 
best respirators to protect them while trimming 
the grain. 


(m) All the above mentioned conditions and 
schedule of wages to apply to all ocean steam- 
ships coming into the Port of Montreal under 
the Companies’ jurisdiction. 


3. That in consideration of the scales of 
wages hereby agreed to by the Companies, and 
the schedule of working hours and other under- 
takings hereby entered into, the ’Longshore- 
men yndertake and agree: 


(a) To deposit forthwith Two Thousand 
($2,000) with an incorporated Trust Company, 
or any other party as may be mutually agreed 
as Trustees, for a guarantee of the due per- 
formance by them of this agreement. 


(b) To supply the necessary men under their 
jurisdiction to perform the work of ’longshore- 
men throughout the term of this agreement. 


(c) That in addition to the present contract, 
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each of the *‘Longshoremen will individually 
sign a personal contract with the Company 
when commencing to work each season, where- 
by he will undertake and agree to work in 
accordance with the present contract until the 
close of navigation for the season of 1919. 


(d) That the ’Longshoremen will accept and 
adhere to the scale of wages and schedule of 
working hours herein set forth until the 1st of 
January, 1920. 


4, That the Companies and the ’Longshore- 
men hereby consent and agree that the two 
deposits of Two Thousand Dollars ($2,000) 
each herein above referred to, will be paid over 
to the Trustees upon the understanding that 
the sums so deposited by each of the parties 
shall be applied by the said Trustees in pay- 
ment in order of priority of time, of any and 
all judgments or orders of any Court in the 
Province of Quebec in favour of the other 
party, but upon the expiration of this agree- 
ment, each.deposit or balance of deposit, with 
accrued interest, will be returned by the Trus- 
tees to the party entitled thereto. 
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5. In view of the representations made by 
the ’Longshoremen, that the deposit under the 


‘1910 agreement only returned them three per 


cent, and under the 1917 agreement five per 
cent, while it was on deposit with the Trust 
Company, the Companies are willing and here- 
by undertake to make up any difference so that 
the *Longshoremen will get a return of not 
less than six per cent for any money deposited. 
in trust. 


6. That the Companies having already recog- 
nized the Syndicated ’Longshoremen, the Syn- 
dicated *Longshoremen of Montreal shall have 
the right to appoint a representative on the 
wharves to be elected at a general meeting of 
the ’Longshoremen. 


In witness whereof the parties have signed: 


Les D&BARDEURS SYNDIQUES DU PoRT 
MontrREAL, 


par C. BuGoLp, 
Secrétaire-trésorier. 


SUPPLEMENTS Nos. 15 AND 16 TO THE McADOO AWARD — AFFECTING 
EMPLOYEES IN ENGINE AND TRAIN SERVICE in 


Supplements to be effective on Canadian Railways 


HE Director General of United States 
Railroads has recently issued Sup- 
plements Nos. 15 and 16 to General 
Order No. 27, standardizing wage rates 
of engineers, firemen, conductors and 
trainmen on all railroads under federal 
control in the United States. The text 
of these supplements is reprinted in 
full below except that in each case the 
three concluding articles, which deal 
with re-classification and the application 
and interpretation of the orders, have 
been omitted. 

These supplements, in accordance 
with understanding, will be applied by 
the Canadian Railway War Board to 
Canadian railways. — 


Supplement No. 15 


Effective January 1, 1919, except as other- 
wise provided herein, as to employees herein 
named, the following rates of pay and rules 
for overtime and working conditions upon rail- 
roads in Federal operation are hereby ordered: 


PASSENGER SERVICE. 
ARTICLE I.—Rates of Pay: 


(a) 





FIREMEN 
ENGINEERS 





Coal Oil 








Electric 


Per | Per | Per | Per |} Per | Per { Per | Per 


mile | day | mile | day | mile | day } mile | day 
Cc. $ c. $ Cc. $ Cc. $ 
5.60] 5.60/ 4.00] 4.00] 4.00) 4.00} 4.00! 4.00 
5.60! 5.60] 4.08] 4.08] 4.00] 4.00! 4.00] 4.00 
5.68| 5.68] 4.16] 4.16] 4.00] 4.00] 4.00] 4.00 
5.76| 5.76] 4.32] 4.32] 4.16] 4.16] 4.00] 4.00 
5.84] 5.84} 4.40] 4.40] 4.24] 4.24] 4.00! 4.00 
250,000 pounds} 5.92! 5.92} 4.48] 4.48] 4.32] 4.32) 4.16] 4.16 
0, to 
300,000 pounds| 6.00| 6.00] 4.48] 4.48] 4.32] 4.32) 4.16] 4.16 
300,000 to 
350,000 pounds! 6.08] 6.08| 4.56] 4.56} 4.40] 4.40] 4.16] 4.16 
000 t 
400,000 pounds| 6.16] 6.16] 4.64] 4.64] 4.48} 4.48] 4.16] 4.16 
450,000 pounds| 6.24] 6.24] 4.72] 4.72] 4.56] 4.56] 4.32] 4.32 
450,000 to 
500,000 pounds| 6.32| 6.32] 4.80] 4.80! 4.64] 4.64] 4.32] 4.39 
500,000 pounds 
6.40) 6.40) 4.88] 4.88] 4.72] 4.72] 4.32] 4.39 
5.20] 5.20] 5.00] 5.00].....1..... 


OF OV Cbuae okies 
less of weight.} 6.60] 6.60 


see eee 
see eee 
sce ere 


pounds. 
170,000to200,000 


Mallets regard- 
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(b) In short turn-around passenger service, 
the earnings from mileage, overtime or other 
rules applicable, for each day service is per- 
formed, shall be not less than $6.00 for engi- 
neers and $4.25 for firemen. 


(c) Engineers, firemen or, helpers employed 
on electric locomotives in passenger service to 
be paid the rates shown in preceding table, 
based upon weight on drivers. In the appli- 
cation of the rates for various driver weights 
in electric locomotive service, the total weight 
on drivers of all units operated by one engine 
crew shall be the basis for establishing the 
rate. 


(d) Electric car service, whether operated in 
multiple unit or single unit, to be paid mini- 
mum rate in preceding table. 


(e) All motor cars used in passenger service 
operated under train rules by engineers, regard- 
less of whether operated by gasoline, steam, 
electricity, or other motive power, to be paid 
minimum rate in preceding table. 


(f) The term ‘‘helper’’ as used in this order 
will be understood to mean the second man 
employed on electric locomotives or other than 
steam power. 


ARTICLE IIT.—Basic Day: 


One hundred miles or less (straight-away or 
turn-around), five hours or less, except as pro- 
vided in-Article III, Section (a), shall con- 
stitute a day’s work, miles in excess of 100 will 
be paid for at the mileage rate provided, ac- 
cording to class of engine. 


_ ARTICLE I[I.—Overtime: 


(a) Engineers, firemen and helpers on short 
turn-around passenger runs, no single trip of 
which exceeds 80 miles, including suburban 
and branch line service, shall be paid over- 
time for all time actually on duty, or held for 
duty, in excess of eight hours (computed on 
each run from the time required to report for 
duty to the end of the run) within ten con- 
secutive hours; and also for all time in excess 
of ten consecutive hours computed continuous- 
ly from the time first required to report to the 
final release at the end of the last run. Time 
shall be counted as continuous service in all 
cases where the interval of release from duty 
at any point does not exceed one hour. This 
rule applies regardless of mileage made. 


For calculating overtime under this rule the 
management may designate the initial trip. 


(b) Engineers, firemen and helpers on other 
passenger runs shall be paid overtime on a 
speed basis of twenty miles per hour com- 
puted continuously from the time required to 
report for duty until released at the end of the 
last run. . Overtime shall be computed on the 
basis of actual overtime worked or held for 
duty, except that when the minimum day is 
paid for the service performed, overtime shall 
not accrue coon the expiration of five hours 
_ from the time of first reporting for duty. 
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Where a more favourable overtime rule exists, 
such rule may be retained, in which event this 
section will not apply. 


_ Where the provisions of this section for con- 
tinuous time on turn-around runs of over 80 
miles one way, change existing overtime rules, 
the effective date will be April 10, 1919, other- 
wise January 1, 1919. 


(c) Overtime in all passenger service shall 
be paid for on the minute basis at a rate per 
hour of not less than one-eighth of the daily 


rate herein provided, according to class of ~ 


engine. 
FREIGHT SERVICE. 


ARTICLE IV.—Rates of Pay: 


(a) Rates for engineers, firemen and helpers 
in through and irregular freight, pusher, helper, 
mine run or roustabout, belt line or transfer, 
work, wreck, construction, snow-plow, 
trains, trains established for the exclusive pur- 
pose of handling milk, and all other unclassi- 
fied service shall be as follows: 





HELPER 


ENGINEERS FiremMzn 
Steam, 
Weight Electric or Coal Oil Electric 
on other power 
Drivers 
Per | Per | Per | Per | Per | Per | Per } Per? 
mile | day | mile | day | mile {| day } mile | day | 
¢ $ CG $ C. $ c $ 
Less than 80,000 
pounds...... 6:08} 6:08} 4.24) 4.24] 4.24] 4.24] 4.24} 4.94 
80,000 to 100,000 
pounds...... 6.16] 6.16) 4.32} 4.32] 4.24) 4.24] 4.241 4.24 
100,000t0140,000 ; 
pounds...... 6.24) 6.24] 4.48! 4.48] 4.32) 4.32) 4.24! 4.24 
140,000 to170,000 : 
pounds...... 6.48] 6.48; 4.64) 4.64] 4.48! 4.48) 4.24) 4.24 
170,000t0200,000 
pounds...... 6.64! 6.64) 4.80] 4.80] 4.64! 4.64] 4.24) 4.94 
200,000 to 


250,000 pounds} 6.80} 6.80} 4.96] 4.96}*4.80/*4.80) 4.40] 4.40 | 


250,000 to 
300,000 pounds 6.94} 6.94} 5.12} 5.12] 5.12) 5.12} 4.40] 4.40 


300,000 to 
350,000 pounds| 7.08} 7.08) 5.28] 5.28 ha 5.28) 4.40) 4.40 


350,000 and over| 7.28] 7.28 5.44 5.44] 5.44] 5.44) 4.40) 4.40 
Mallets less than 


. 275,000 pounds} 7.78) 7.78) 5.44) 5.44) 5.44) 5.44/.....)..... 


Mallets 275,000 





pounds and over! 8.00} 8.00 bf yey 59 Bic sa #2) eee Sie ie ae 


*Oil differential not to apply on engines weighing over 215,00 
pounds on drivers. 


(b) For local or way-freight service, 52 cents — 


per 100 miles or less for engineers and 40 cents 
per 100 miles or less for firemen shall be added 


circus 


s 


ee 
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to the through freight rates, according to class 
of engine; miles over 100 to be paid for pro 
rata. 


(c) The term ‘‘helper’’ as used in this order 
will be understood to mean the second man 
employed on electric locomotives or other than 
steam power. 


ARTICLE V. 


(a) Where rates below those for coal-burning 
locomotives are provided in this order for oil- 
burning locomotives, they shall apply only on 
the railroads where differentials have heretofore 
existed. 


(b) If a type of locomotive is introduced 
on a railroad which formerly was not in use 
on that railroad, and the rates herein provided 
are less than those in effect on other roads in 
the territory, the rates of the other roads shall 
be applied. 


(ec) Road engineers, firemen and helpers re- 
quired to perform a combination of more than 
one class of road service during the same trip 
will be paid at the rate and according to the 
rules governing each class of service for the 
time or miles engaged in each, but will be paid 
for the entire trip not less than a minimum 
_ day-at the highest rate applying for any class 
of service performed during such trip. 


When two or more locomotives of different 
weights on drivers are used during a trip or 
day’s work, the highest rate applicable to any 
engine used shall be~paid for the entire day 
or trip. 


ARTICLE VI. 


Wherever electric or other power is installed 
as a substitute for steam, or is now operated 
as a part of their system on any of the tracks 
operated or controlled by any of the railroads, 
the locomotive engineers shall have preference 
for positions as engineers or motormen, and 
locomotive firemen for the positions as firemen 
or helpers on electric locomotives; but these 
rights shall not operate to displace any men 
holding such positions on the date of issuance 
of this order. 


ARTICLE VIL.—Basic Day and Overtime: 


(a) In all classes of service covered by Arti- 
cle IV (except where under mileage schedules 
a more favourable condition exists), 100 miles 
_ or less, eight hours or less (straight-away or 
turn-around) shall constitute a day’s work; 
miles in excess of miles required for a minimum 
day will be paid at the mileage rates provided, 
according to class of engine or other power 
used. 


(b) Where there is no existing agreement re- 
garding overtime provisions more favourable to 
the employees, on runs of 100 miles or less 
overtime will begin at the expiration of eight 
hours; on runs of over 100 miles overtime will 
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begin when the time on duty exceeds the miles 
run divided by 124%. Overtime shall be paid 


- for on the minute basis, at not less per hour 


than one-eighth of the daily rate according to 
class of engine or other power used. 


ARTICLE VIII.—Held Away From Home Ter- 
minal : 


Present rules in effect to be continued sub- 
ject to provisions of Article XXIII; it being 
the intention that the propriety of a standard 
rule be considered by the Board herein pro- , 
vided for. 


ARTICLE 1X.—Monthly, Daily or Trip Basis: 


(a) All service which, prior to the effective 
date of this order was paid on a monthly, daily 
or trip basis, shall be established upon the 
mileage basis and paid the rates according to 
class of service and operated under the rules 
herein provided. 


(b) In branch line service where differen- 
tials now exist in either rates, overtime basis 
or other conditions of service, the main line 
rates shall be applied for the class of service 
performed. Miles in excess of the mileage 
constituting a day will be paid pro rata. If 
existing rates are higher than the revised main 
line rates they shall be preserved, but the ex- 
cess in the rate over the main line rate may be 
applied against overtime. The passenger or 
freight overtime basis shall be applied accord- 
ing to the rate per day. Other existing con- 
ditions of service shall not be affected by the 
foregoing. 

(ec) On other than Class I roads, independent- 
ly operated, the rates of this order shall be 
applied for the classes of service performed, 
but no charge is required in the miles, hours or 
service for which the former rates compensated. 
Existing higher rates shall be preserved. This 
section does not apply to terminal and other 
roads where recognized standard rates and con- 
ditions are in effect. 


(d) If this order in any case produces 
abnormally high earnings because of unavoid- 
able long lay-overs, such cases may be referred 
back to the Director General for special dis- 
position. 


ARTICLE X.—Arbitraries and Special Allow- 
ances: 


The same rates shall apply to all arbitraries | 
and special allowances as are applicable to the 
service of which they are a part or upon which 
they are based, or if not related to any particu- 
lar class of service, the increase applicable to 
through freight service shall apply, except that 
in no case shall they exceed the pro rata rate of 
the service upon which the increase is based. 
The minimum time or mileage allowances shh 
remain in effect. { 
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ARTICLE XI.— Beginning and Ending of Day: 


(a) In all-classes of service, engineers’, fire- 
men’s and helpers’ time will commence at the 
time they are required to report for duty, and 
shall continue until the time the engine is 
placed on the designated track or they are re- 
lieved at terminal. 


(b) Engineers, firemen and helpers in pool 
or irregular freight service may be called to 
make short trips and turn-arounds with the 
understanding that one or more: turn-around 
trips may be started out of the same terminal 
and paid actual miles with a minimum of 100 
miles for a day provided, (1) that the mileage 
of all the trips does not exceed 100 miles, (2) 
that the distance run from the terminal to the 
turning point does not exceed 25 miles, and 
(3) that engineers, firemen, or helpers shall 
not be required to begin work on a succeeding 
trip out of the initial terminal after having 
' been on duty eight consecutive hours, except 
as a new day subject to the first in—first out 
rule or practice. 


YARD SERVICE. 
ARTICLE XIJ.—Rates of Pay: 


Weight peels < ENGINEERS! Firemen | Hetpors 
Steam Electric 
Per day |. Perday | Per day 
Less than 140,000 pounds..... : $5.60 $4.16 $4.16 
140,000 to 200,000 pounds. .... 5.76 4.28 4.16 
200,000 to 300,000 pounds. .... 5.92 4,40 4.16 
300,000 pounds and over...... 6.08 4.56 4.32 
Mallets under 275,000 pounds.| 6.68 5.28 
Mallets 275,000 pounds and over| 6.92 5.52 


ARTICLE XITI.—Basic Day: 


Eight hours or less shall constitute a day’s 
work. 


ARTICLE XI V.—Overtime: 


Except when changing off where it is the 
practice to work alternately days and nights 
for certain periods, working through two shifts 
to change off; or where exercising seniority 
rights from one assignment to another; or 
when extra men are required by schedule rules 
to be used—(any rules to the contrary to be 
changed accordingly)—all time worked in ex- 
cess of eight hours’ continuous service in a 
twenty-four hour périod shall be paid for as 
overtime, on the minute basis at one and one- 
half times the hourly rate, according to class 
of engine. 
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This rule applies only to service paid on the 
hourly or daily basis and not to service paid 
on mileage or road basis. : 


This rule is effective April 10, 1919, but in 
calculating back pay from January 1, 1919, 
overtime accruing under former rules after 
eight (8) hours’ service shall be paid at one 
and one-half times the hourly rate. 


ARTICLE XV.—Assignments: 


Engineers, firemen and helpers shall be as- 
signed for a fixed period of time which shall 
be for the same hours daily for all regular 
members of a crew. So far as is practicable 
assignments shall be restricted to eight hours’ 
work. 


ARTICLE XVI.—Starting Time: 


(a) Regularly assigned yard crews shall each 
have a fixed starting time and the starting time 
of a crew will not be changed without at least 
48 hours’ advance notice. Practices on indi- 
vidual roads as to handling of transfer crews 
are not affected by this section. 


(b) Where three eight-hour shifts are worked 
in continuous service, the time for, the first 
shift to begin work will be between 6.30 a.m. 
and 8.00 a.m.; the second 2.30 p.m. and 4.00 
p.m.; and the third 10.30 p.m. and 12.00 mid- 
night. 

(¢) Where two shifts are worked in con- 
tinuous service the first shift may be started 
during any one of the periods named in Section 
(b). 

(d) Where two shifts are worked not in con- 
tinuous service the time for the first shift to 
begin work will be between the hours of 6.30 
a.m. and 10.00 a.m., and the second not later 
than 10.30 p.m. y 


(e) Where an independent “assignment is 
worked regularly the starting time will be 
during one of the periods provided in Sections 
(b) or (d). 

(f) At points where only one yard crew is 
regularly employed, they can be started at any 
time, subject to Section (a). — 

(g) Where mutually agreeable, on account of 
conditions produced by having two standards 
of time, starting time may be changed one neue 
from periods above provided. 


ARTICLE XVII.—Calculating Assignment and 
Meal Periods: 


The time for fixing the beginning of assign- 
ments or meal periods is to be calculated from 
the time fixed for the crew to begin work as a 
unit without regard to preparatory or indi- 
vidual duties. 

ARTICLE XVIII—Point for Beginning and 
Ending Day: 


(a) Provisions of existing rules that there. 
shall be a specified point for either going on 
or off duty, or both, are a affected by any- 
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thing herein; but schedules having no such 


rules shall be modified to provide that yard ° 


crews shall have a designated point for going 
on duty and a designated point for going off 
duty. 


. (b) The point for going on and off duty will 
be governed by local conditions. In certain 
localities instructions will provide that engine 
crews will report at the hump, others report at 
yard office, others at engine houses or ready 
tracks. It is not considered that the place to 
report will be ‘confined to any definite number 
of feet, but the destination will indicate a 
definite and recognized location. 


ARTICLE XIX.—Lunch Time: 


(a) Yard crews will be allowed 20 minutes 
for lunch between 414 and 6 hours after start- 
ing work without deduction in pay. 

(b) Yard crews will not be required to work 
longer than 6 hours without being allowed 20 
minutes for lunch, with no deduction in pay 
or time therefor. 


(ec) This Article is effective April 10, 1919. 


ARTICLE XX,.—Arbitraries and Special Allow- 
ances: 


Where it has been the practice or rule to 
pay a yard engine crew or either member there- 
of arbitraries or special allowances, or to allow 
another minimum day for extra or additional 
service performed during the course of or con- 
tinuous after the end of the regularly assigned 
- hours, such practice or rule is hereby elimin- 
ated, except where such allowances are for in- 
dividual service not properly within the scope 
of yard service. 


This Article is effective April 10, 1919. 


ARTICLE XXI.—Hostlers’ and Hostler Helpers’ 
Rates of Pay: 


Per-day. 
EMSUCCTHOSTIGI Sm osc like Go ienete whee Cuma at $4.16 
CEA OUDMOSLICY Ste) che ct hea Sard mcderd 4.80 
EP RRO tise) acct a gtatahr 28 SEL ae dr or iNels JB, Ty ba aks ol ots 3.60 


The term ‘‘helper’’ applies to employees 
when used to assist outside hostlers. 

Articles XIII and XIV of the yard rules 
shall apply to hostlers and hostler helpers. 


Supplement No. 16 


Effective January 1, 1919, except as other- 
wise provided herein as to employees herein 
named, the following rates of pay and rules 
for overtime and working conditions upon rail- 
roads in Federal operation are hereby ordered: 


PASSENGER SERVICE. 


ARTICLE I.—Rates of Pay: 


(a) Rates for trainmen on trains propelled 
by steam or other motive power except as pro- 
- vided in Section (b). 
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Class Per mile | Per day |Per month 
Conductors: 7503.21.08. 4.00 « 6.00 | 130°00 
Assistant Conductors or Ticket 

ONCCLOTSR ata icce eon cian cats 3.20 4.80 144.00 
Baggagemen, operating dynamo} 3.00 4.50 | 135.00 
*Baggagemen handling express.| 3.00 4.50 135.00 
Bageavemetives cote. ee 20k 4.16 124.80 
Flagmen and brakemen....... 2.66 4.00 120.00 


*Rates specified for ““Baggagemen handling Express” apply to 
baggagemen in the employ of railroads who shall be paid exclusively. 
by the railroads. 


(b) The above rates apply on all roads ex- 
cept exclusively suburban roads doing passen- 
ger business only, upon which the following 
rates shall apply: 














A. 
i 
Class | Per mile | Per day | Per month 
c. $ $ 
Conduetorsas tse cicero nn 3.00 4.50 135.00 
Ticket collectors..#. ........- 2000 4.16. 124.80 
Guards performing duties of 
brakemen or flagmen........ 2.45 3.68 110.40 





ARTICLE JI.—Basic Day: 


One hundred and fifty (150) miles or less 
(straight-away or turn-around) shall constitute 
a day’s work. Miles in excess of 150 will be 
paid for at the mileage rates provided. 


A passenger day begins at the time of re- 
porting for duty for the initial trip. Daily 
rates obtain until the miles made at the mile- 
age rates exceed the daily minimum. 


ARTICLE IL 1.—Overtime: 


(a) Trainmen on short turn-around passen- 
ger runs, no single trip of which exceeds 80 
miles, including suburban and branch line ser- 
vice, shall be paid overtime for all time actually 
on duty, or held for duty, in excess of eight 
hours (computed on each run from the time 
required to. report for duty to the end of that 
run) within ten consecutive hours; and also for 
all time in excess of ten consecutive hours com- 
puted continuously from the time first required 
to report to the final release at the end of the 
last run. Time shall be counted as continuous 
service in all cases where the interval of release 
from duty at any point does not exceed one 
hour. This rule applies regardless of mileage 
made. 
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For calculating overtime under this rule, the 
management may designate the initial trip. 


(b) Trainmen on other passenger runs shall 
be paid overtime on a speed basis of 20 miles 
per hour computed continuously from the time 
required to report for duty until released at the 
end of last run. Overtime shall be computed 
on the basis of actual overtime worked or held 
for duty, except that when the minimum day 
is paid for the service performed overtime shall 
not accrue until the expiration of seven (7) 
hours and thirty (30) minutes from time of 
first reporting for duty. 


Where a more favourable overtime rule exists, 
such rule may be retained, in which event this 
section will not apply. 


Where the provisions of this section for con- 
tinuous time on turn-around runs of over 80 
miles one way, change existing overtime rules, 
the effective date will be April 10, 1919; 
otherwise January 1, 1919. 


(ec) Overtime in all passenger service shall be 
paid for on the minute basis at a rate per hour 
of not less than one-eighth of the daily rate 
herein provided. 


ARTICLE 1[V.—Guarantees: 


(a). Regularly assigned passenger trainmen 
who are ready for service the entire month and 
who do not lay off of their own accord, shall 
receive the monthly guarantee provided for in 
Section (a) of Article 1, exclusive of overtime, 
except that former higher monthly guarantees 
shall be preserved. 


Extra service may be required sufficient to 
make up these guarantees, and may be made 
between regular trips; may be made on lay-off 
days; or may be made before or after com- 
pletion of the trip. If extra service is made 
between trips, which go to make up a day’s 
assignment, such extra service will be paid for 
on the basis of miles or hours, whichever is 


the greater, with a minimum of one hour. Ex- 


tra service before or after the completion of a 
day’s work will pay not less than the minimum 
day. 

The basis of pay for extra service apply only 
in making up the guarantees. After guarantees 
are absorbed, schedule provisions for extra ser- 
vice apply. 

(b) When a regularly assigned passenger 
man lays off of his own accord or is held out 
of service the extra man will receive the same 
compensation the regular man would have re- 
ceived, and the amount paid the extra man 
or men will be deducted from the amount the 
regular man would have received had -he re- 
mained in service, the sum of the payments 
to the man, or men, who may be used on the 
run equalling the monthly guarantee. 


(c) Reductions in crews or increases in mile- 
age in passenger service from assignments in 
effect January 1, 1919, shall not be made for 
the purpose of off-setting these increases in 
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wages, but nothing in this order is understood 
to prevent adjustment of runs in short turn- . 
around and suburban service that are paid 
under minimum rules, for the purpose of avoid- 


_ing payment of excess mileage, or overtime that 


would acerue under these rules without redue- 
ing the number of crews. Such runs may be 
re-arranged, extended or have mileage changed 
by addition of new train service; separate 
pools or assignments may be segregated or 
divided; provided that crews are not taken off 
or reduced in number. Added mileage up to 
mileage equalling the mileage rate divided into 
the guaranteed daily rate does not change, 
take from or add to the minimum day’s pay, 
and this added mileage is not to be construed 
as ‘‘increase in mileage’’ within the meaning 
of this Article. 


(d) For the purpose of avoiding payment ~ 
of excess overtime on turn-around runs in pas- 
senger service when any part or-leg thereof is 
over 80 miles, the railroads will be privileged 
to re-arrange runs, combine pools or sets of 
runs, and may establish interdivisional runs 
excepting when this may be prohibited by pro- 
visions of existing agreements, such runs to be 
paid for in accordance with the mileage sched- 
ules of this order, but in no case less than the 
combination of trip rates in effect at the date 
of this order. 


FREIGHT SERVICE. 


ARTICLE V.—Rates of Pay: 


(a) For service paid the through freight 
rates under schedules in effect prior to January 
1, 1919, the rates shall be as follows: 


Class. Per mile. Per day. 
COMAMCEOES vnlon guts ey nee 5.40c. $5.40 
Flagmen and brakemen .... ~4.08¢ $4.08 


(b) For service paid the local or way freight 
rates under schedules in effect prior to Jan- 
uary 1, 1919, the rates shall be as follows: 


Class. Per mile. Per day. 
Conductors .. wages 5 .92¢ $5 .92 
Flagmen and brakemen .... 4.48¢ $4.48 


MILK, MIXED AND MISCELLANEOUS 
TRAIN SERVICE. 


(c) The same increases shall apply to milk, 
mixed and miscellaneous train service as are 
applied to the service in which they are now 
classified. Where there is a separate rate for 
milk, mixed or-miscellaneous classes of service, 
it shall be increased in the same amount .com- 
pared with the rates in effect December 31, 
1917, as the through freight or passenger rate, 
according to the overtime basis on which it is 
calculated. ; 
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ARTICLE VI.—Basic Day and Overtime: 


(a) In all road service, except passenger 
service and where under mileage schedules a 
more favourable condition exists, 100 miles or 
less, eight hours or less (straight-away or turn- 
around), shall constitute a day’s work. Miles 
in excess of miles required for a minimum day 
_ will be paid for at the mileage rates pro- 
vided. Ps 


(b) Where there is no existing agreement re- 
garding overtime provisions more favourable to 


the employees, on runs of 100 miles or less,. 


overtime will begin at the expiration of eight 
hours; on runs-of over 100 miles, overtime will 
begin when the time on duty exceeds the miles 
run divided by 1214. Overtime shall be paid 
for on the minute basis, at not less per hour 
than one-eighth of the daily vate. 


ARTICLE VII.—Guarantees: 


(a) Regularly assigned way freight, wreck, 


work and construction trainmen who are ready 
for service the entire month and who do not lay 
off of their own accord, will be guaranteed not 
less than 100 miles or eight hours for each 
calendar working day, exclusive of overtime 
(this to include_legal holidays). If, through 
act of Providence, it is impossible to perform 
regular service, guarantee does not apply. 


(b) Crews may also be used in any other 
service to complete guarantee when for any 
reason regular assignment is discontinued, but 
such service shall be paid for at schedule rates 
unless earnings from such rates would be less 
per day than would have been earned in regu- 
lar assignment. 


ArtTicLE VIII.—Held Away From Home Ter- 
minal: 


Present rules in effect to be continued sub- 
ject to provisions of Article XXII; it being 
the intention that the propriety of a standard 
rule be considered by the Board herein pro- 
vided for. 


ARTICLE 1X.—Monthly, Daily or Trip Basis: 


(a) All service which prior to the effective 
date of this order was paid on a monthly, daily 
or trip basis, shall be established upon the mile- 
age basis and paid the rates according to class 
of service and operated under the rules herein 
provided. 


(b) In branch line service where differentials 
now exist in either rates, overtime bases or 
other conditions of service, the main line rates 
‘shall be applied for the class of service per- 
formed. Miles in excess of the mileage consti- 
tuting a day will be paid pro rata. If existing 
rates are higher than the revised main line 
rates they shall be preserved, but the excess 
in the rate over the main line may be applied 
against overtime. The passenger or freight 
overtime bases shall be applied according to 
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the rate paid. Other existing conditions of 
service shall not be affected by the foregoing. 


(c) On other than Class 1 roads, independent- 
ly operated, the rates of this order shall be 
applied for the classes of service performed, 
but no change is required in the miles, hours 


or service for which the former rates compen- 


sated. Existing higher rates shall be preserved. 
This section does not apply to terminal and 
other roads where recognized standard rates 
and conditions are in effect. 


(d) If this order in any case produces ab- 
normally high earnings because of unavoidable 
long lay-overs, such cases may be referred back 
to the Director General for special disposi- 
tion. 


ARTICLE X.—Arbitraries and Special Allow: 
ances: ; 


The same rates shall apply to all arbitraries 
and special allowances as are applicable to the 
service of which they are a part or upon which 
they are based, or if not related to any par- 
ticular class of service, the increase applicable 
to through freight service shall apply, except _ 
that in no case shall they exceed the pro rata 
rate of the service upon which the increase is _ 
based. The minimum time or. mileage allow- 
ances shall remain in effect. 


ARTICLE XI.—Beginning and Ending of Day: 


(a) In all classes of service trainmen’s time 
will commence at the time they are required to 
report for duty, and shall continue until the 
time they are relieved from duty. 


(b) Trainmen in pool or irregular’ freight 
service may be called to make short trips and 
turn-arounds with the understanding that one 
or more turn-around trips may be started out 
of the same terminal and paid actual miles 
with a minimum of 100 miles for a day, pro- 
vided (1) that the mileage of all the trips 
does not exceed 100 miles, (2) that the distance 
run from the terminal to the turning point 
does not exceed 25 miles, and (3) that train- 
men shall not be required to begin work on 
a succeeding trip out of the initial terminal 
after having been on duty eight consecutive 
hours, except as a new day subject to the 
first in—first out rule or practice. 


YARD' SERVICE. 
ARTICLE XII.—Rates of Pay: 


PER DAY. 
Denver 
Differential All other 
Territory. Territories. 
Foremen.. $5.44 $5.33 
Helpers ... ati! 5.00 
Switchtenders 4.00 4.00 


Where rules of existing schedule agreements 
provide that switchtenders are paid helpers’ 
rates, such rules will be continued. 
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ARTICLE XIII.—Basic Day: 


Hight hours or less shall constitute a day’s 
work. 2 


ARTICLE XI V.—Overtime: 


Except when changing off where it is the 
practice to work alternately days and nights 
for certain periods, working through two shifts 
to change off; or where exercising seniority 
rights from one assignment to another; or when 
extra men are required by schedule rules to be 
used—(any rules to the contrary to be changed 
accordingly)—all time worked in excess of 
eight hours’ continuous service in a twenty- 
four hour period shall be paid for as overtime, 
on the minute basis at one and one-half times 
the hourly rate. This rule applies only to 
service paid on an hourly or daily basis and 
not to service paid on mileage or road basis. 


This rule is effective April 10, 1919, but in 
calculating back pay from January 1, 1919, 
overtime accruing under former rules after 
eight hours’ service shall be paid at one and 
one-half times the hourly rate. 


ARTICLE XV.—Assignments: 


Yardmen shall be assigned for a fixed period 
of time which shall be for the same hours daily 
for all regular members of a»crew. So far 
as it is practicable assignment shall be re- 
stricted to eight hours’ work. 


ARTICLE XVI.—Starting Time: 


(a) Regularly assigned yard crews shall each 
have a fixed starting time and the starting 
time of a crew will not be changed without 
at least 48 hours’ advance notice. Practices 
on individual roads as to handling of transfer 
erews are not affected by this section. 


(b) Where three eight-hour shifts are worked 
in continuous service, the time for the first 
shift to begin work will be between 6.30 a.m. 
and 8.00 a.m.; the second 2.30 p.m. and 4.00 
p-m.; and the third 10.30 p.m. and 12.00 mid- 
night. 

(c) Where two shifts are worked in con- 
tinuous service the first shift may be started 
during any one of the periods named in Sec- 
tion (b). 

(d) Where two shifts are worked not in con- 
tinuous service the time for the first shift to 
begin work will be between the hours of 6.30 
a.m. and 10.00 a.m. and the second not later 
than 10.30 p.m. 


(e) Where an independent assignment is 
worked regularly the starting time will be dur- 
ing one of the periods provided in Sections 
(b) or (d). 
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(f) At points where only one yard crew is 
regularly employed, they can be started at any 
time, subject to Section (a). 


(g) Where mutually agreeable, on account. 


of conditions produced by having two stan- 
dards of time, starting time may be changed 
one hour from periods above provided. 


ARTICLE XVII.—Calculating Assignment and 
Meal Periods: 


The time for fixing the beginning of assign- 
ments or meal periods is to be calculated from 
the time fixed for the crew to begin work as a 
unit without regard to preparatory or indi- 
vidual duties. . 


ARTICLE XVIII—Point for Beginning and 
finding Day: 


(a) Provisions of existing rules that there 
shall be a specified point for either going on 
or off duty, or both, are not affected by any- 
thing herein, but schedules having no such rules 
shall be modified to provide that yard crews 
shall have a designated point for going on duty 
and a designated point for going. off duty. 


(b) The point for going on and off duty 
will be governed by local conditions. In cer- 
tain locahties instructions will provide that 
yardmen will report at the hump, others report 
at yard office, others at engine houses or ready 
tracks. It is not considered that the place to 
report will be confined to any definite number 
of feet, but the designation will indicate a 
definite and recognized location. 


ARTICLE XIX.—Lunch Time: 


~ (a) Yard crews will be allowed 20 minutes. 


for lunch between 4% and 6 hours after start- 
ing work, without deduction in pay. 


(b) Yard crews will not be required to work 
longer than 6 hours without being allowed 20 
minutes for lunch, with no deduction in pay 
or time therefor. 


(ec) This Article is effective April 10, 1919. 


ARTICLE XX.—Arbitraries and Special Allow- 
ances: 


Where it has been the practice or rule to pay 
a yard crew, or any member thereof, arbitraries 
or special allowances, or to allow another mini- 
mum day for extra or additional service per- 
formed during the course of or continuous after 
end of the regularly assigned hours, such prac- 


tice or rule is hereby eliminated, except where . 


such allowances are for individual service not 
properly within the scope of yard service. 


This Article is effective April 10, 1919. 
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IN CANADA, APRIL, 1919, AND 


IN OTHER COUNTRIES 


DURING April there was a slight rise 

in the level of prices, retail and 
wholesale. The decline which had oc- 
curred in several lines since November, 
1918, was halted in some respects and 
there were advances in several lines, due 
chiefly to seasonal conditions. Meats be- 
gan to rise aS is usual in the spring. 
Eggs began to recover from the spring 
decline, while there was a sharp rise in 
butter between the middle of March and 
the middle of April, followed by a steep 
decline toward the end of April. In 
some metals there was_a slight recovery 
after the continuous and considerable 
fall since November. Onions and tur- 
nips advanced sharply. There was a 
rise in wool, but manufactured cottons 
were lower. In Great Britain and the 
United States the downward trend in 
prices since November also appears to 
have been arrested. In the former, cer- 


eals, meat and minerals were upward; 


and, in the latter, food and leather goods 
were upward. Bradstreet’s index num- 
ber of wholesale prices in the United 
States, while higher for April first, was 
lower for May first. 


In retail prices the average cost of a 
family budget of staple foods in some 
sixty cities was higher than March, being 
$13.35 at the middle of April, as com- 
pared with $13.05 in the middle of 
March, $12.57 in April, 1917, and $7.51 
in April, 1914. The increase for the 
month was due almost entirely to in- 
ereases in butter, but meats were also 
higher, particularly beef and mutton. 
Eegs and beans averaged lower. An- 


thracite coal was slightly lower, but 
bituminous coal and wood were slightly 
higher. Rents rose in some of the cities 
and considerable advances were report- 
ed to be taking effect on the first of 
May. 

In wholesale prices the index number 
was slightly higher for April, standing 
at 279.6 as compared with 277.6 for 
March, 269.4 for April, 1918, and 136.7 
for April, 1914. For November, 1918, 
the index number was as high as 290.9 
and there were slight decreases each 
month until April. Increases for the 
month were in grains, fodder, hogs, 
meats, butter, vegetables, wool, silk, 
hides, boots, fuel and house furnishings, 
but there were decreases in fish, fruits, — 
metals, building materials and chemi- 
eals. 


The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the.various commodities included, 
these being slight modifications of those 
employed in similar calculations by 
various Official bodies. For some articles 
comparatively large quantities are in- 
cluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes, and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 


‘prices of other fruits and vegetables 


somewhat similarly, the relative pro- 
portion of expenditure on the various 
foods therefore tends to be maintained. 
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In fuel and lighting the quantities are 
estimated on a similar principle, anthra- 
-eite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is 
made for the quantities required in the 
various localities owing to climatic con- 
ditions, nor for the difference in quality. 
It is estimated that these calculations 
represent from 60 to 80 per cent of the 
expenditure of an ordinary family, ac- 
cording to the total income. 
The index number of wholesale prices 


is based upon the quotations of 271 com- 


modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 

‘The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. 
‘The table of retail prices shows. the 
prices of some 30 foods at the middle of 
the month in 60 localities in Canada 
having a population of 10,000 or over. 
Quotations are obtained by the corre- 
spondents of the Lasour Gazerre from 
dealers doing a considerable trade with 
workingmen. All prices are for deliver- 
ed goods. The rates for rent are for 
six-roomed houses in districts occupied 
by workingmen. } 


~ 


Retail Prices 


In meats there were a number of ad- 
vances throughout the Dominion, es- 
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pecially in beef and mutton, in which 


the advances averaged nearly 5e per 


pound. In pork the advances were 
slight. Lard, however, was higher. In 
eggs, prices averaged lower. Milk aver- | 
aged the same, but increases appeared 
in some of the cities and decreases in 
others. Butter averaged nearly 10e per 
pound higher. The price of creamery 
butter began to advance after the mid- 
dle of March, especially in the neigh- 
bourhood of Montreal and in some On- 
tario cities, following an inereased de- 
mand for export. Prices then began to 
rise in other cities and by the beginning 
of April a general advance had been ex- 
perienced in both dairy and creamery 
butter. The rise in prices continued 
in the first two weeks of April. With 
the advance of spring, production of 
milk and butter was increasing so that 
the diminishing supply in cold storage 
had less effect in raising the prices. In 
cheese, prices were very little changed. 
In bread, there was a slight decrease. 
Tapioca and rice were also slightly 
lower. Canned tomatoes and peas were ~ 
shghtly down, but canned corn was 
slightly higher. Beans averaged Ie 
lower. Potatoes averaged almost the 
same, being slightly higher in Ontario 
but lower in Quebec, Nova Scotia, Sas- 
katchewan,Alberta and British Colum- 
bia. Anthracite coal was slightly 
lower, but bituminous coal and wood 
averaged slightly higher. Rents ad- 
vaneed in a number of the cities and 
considerable increases in the rates to 
take effect May 1 were reported in near- 
ly all the cities. 


\\ 
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GOST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS OF THE 


AVERAGE PRICES IN SIXTY CITIES IN CANADA 





Gommodities. 


Beef, sirloin, steak...... 
Beef, shoulder, roast.... 
Veal, roast, forequarter.. 
Mutton, roast, hindq’r.. 
Pork, fresh, roast, ham. . 
Pork, salt, mess........ 
Bacon, breakfast....... 
Lard, pure leaf......... 
Wees, fresh). 2. oo. 0. cn 
Eggs, storage......... : 


Butter, dairy, solid..... 


Butter, creamery, prints. 


Cheese, old............ 


Riee, good, medium..... 
Beans, handpicked...... 
Apples, evaporated. .... 
Prunes, medium size.... 
Sugar, granulated...... 
Sugar, yellow.......... 
Tea, black, medium..... 
Tea, green, medium..... 
Coffee, medium........ 
POtR LOGE Silo cores arose ory 


10 “ | 25.0 | 28.0 | 33.0 | 32.0 | 34.0 | 32.0 | 64.2 | 33.0 | 43.0 | 37.0 | 59.0 


































April | Mar | April 


Quantity] 1900*| 1905*| 1910 | 1911 | 1812 | 1913 | 1917 | April | April | April | Apri 
X 1918 | 1919 | 1919 


1914 | 1915 | 1916 | 1917 























c. Cc. Cc. 
67.8 | 71.4 | 75.4 
48.2 | 50.4 | 52.4 
26.3 | 27.4 | 27.4 
33.2 | 30.9 | 35.5 
35.7 | 35.4 | 36.1 
67.2 | 68.0 | 69.4 
48.1 | 49.3 | 50.6 
69.4 | 69.2 | 72.6 
46.0 | 54.6 | 49.8 
43.9 | 49.2 | 43.9 
72.0.| 82.2 | 82.2 
98.4 103.4 |121.6 
54.8 | 58.0 | 65.7 
33.2 | 35.8 | 35.9 
31.1 | 34.4 | 34.5 

117.0 |118.5 |117.0 
67.0 | 67.0 | 67.0 
40.0 | 37.5 | 37.5 

21.4 | 24.2 | 24.2 

33.8 | 26.0 | 24.0 

22.1 | 22.2 | 22.4 
17.6 | 20.0 | 20.2 

42.4 | 47.6 | 47.6 

20.0 | 22.2 | 22.0 
12.8 | 15.7 | 15.7 
12,1 | 15.3 | 15.5 
10.2 | 12:1 | 12.1 

64.3 | 56.3 | 56.0 


Cc. Cc. Cc. Cc. Cc. Cc. Cc. Cc. C. Cc Cc. 

2 Ibs. | 27.2 | 30.4 | 37.6 | 89.8 | 41.6 | 44.4 | 60.2 | 49.0 | 46.6 | 48.4 | 58.0 
2 “ | 19.6 | 24.6 | 26.0 | 27.8 | 28.0 | 29.6 | 41.3} 33.0 | 32.8 | 33.2 | 39.6 
1 “ | 10.0:| 11.8 | 12.8 | 14.0 | 14.4 | 15.7 | 22.7] 17.6 | 17.1 | 18.1 | 21.7 
1 “ | 11.8 | 12.2 | 16.8 | 18.0 | 17.8 | 19.1 | 28.1 | 21.0 | 20.8 | 22.6 | 26.9 
1 “ | 12.2 | 13.1. | 18.0 | 17.8 | 17.5 | 19.5 | 29.6 | 20.3 | 18.4 | 20.9 | 27.3 
2 “ | 21.8 | 25.0 | 34.4 | 33.6 | 38.2 | 35.2 | 68.5 | 37.0 | 34.8 | 37.0 | 47.6 
1 “ | 15.4 | 17.8 | 24.5 | 23.3 | 22.6 | 24.7 | 38.6 | 26.1 | 24.7 | 27.6 | 34.5 
2 “ | 26.2 | 28.2 | 40.6 | 36.0 | 35.6 | 38.4 | 59.4 | 38.2 | 35.0 | 37.8 | 56.4 
1 doz. | 25.7 | 30.0 | $3.8 |-32.6 | 84.3 | 38.7 | 48.9 | 24.0 | 23.4 | 26.6 | 37.1 
1 “ | 20.2 | 28.4 | 28.4 | 27.9 | 31.2 | 28.1 | 42.4 | 23.2 | 21.8 | 26.0 | 32.9 
6 qts. | 36.6 | 39.6 | 43.0 | 49.2 | 49.8 | 51.6 | 62.2 | 53.4 | 54.6 | 52.8 | 60.6 
2 lbs. | 44.2 | 49.4 | 52.0 | 68.0 | 58.4 | 53.0) 86.4 | 59.0 | 66.2 | 66.6 | 85.2 
1 “ | 25.6 | 27.7 | 31.9 | 31.5 | 31.7 | 33.9 | 48.0 | 34.7 | 37.9 | 38.3 | 47.9 
1 “ | 16.1 | 17.6 | 18.5 | 19.2 | 20.1 | 20.5 | 83.0 | 21.4 | 23.6 | 24.7 | 33.0 
1 “ | 14.6 | 15.7 | 17.5 | 17.8 | 19.5 | 19.1 | 30.4 | 19.3 | 22.0 | 23.3 | 30.8 

15 “ | 65.6 | 58.6 | 66.0 | 64.5 | 60.0 | 61.5 |104.4 | 64.5 | 72.0 | 69.0 | 93.0 








5 “ | 18.0 | 19.5 | 21.0.) 21.6 | 22.0 | 22.0 | 30.6 | 22.0 | 26.0 | 24.0 | 28.0 
2 “ | 10.4) 10.6 | 10.4 | 10.6 | 11.6 | 11.4 | 16.2 | 11.6 | 11.8 | 12.84 13.8 
2 et 8.6) 9.7 | 10.8 | 10.4 | 11.6 | 12.4 | 29.8 | 11.8 | 13.8 | 18.3 | 26.8 
eke 9.9) 7.7 | 11.5 | 13.8 | 13.5 | 12.0) 15.6 | 13.0 | 11.6 | 18.3 | 14.6 
1“ | 11.5) 9.6 | 9.9 | 12.2 | 12.9 | 11.9 | 15.4 | 12.5 | 12.9 | 13.0 | 14.3 
4 “ | 21.6] 22.0 | 24.0 | 24.0 | 26.0 | 23.6 | 39.9 | 22.4 | 32.4 | 34.4 | 38.4 
2 “ | 10.0; 9.8 | 10.8 | 11.0 | 12.0 | 11.0 | 18.5 | 10.4 | 14.6 | 16.0 | 17.6 
ae ic 82; 83 |) 87; 89; 88) 8. 
1 < 8.7) $8.7 | 81|)- 8.4 |. -O8;) 8. 
: oe 8.6; 88 | 89; 92); 9.3) 9. 
2 pks. | 24.1 | 28.0 | 30.3 | 44.6 | 46.3 | 36. 









































Vinegar, white Wine... . pt. st my 4 iF aL 8 8 8 8 8 8 .9 9 
AWPBoodss oo i cinoiso.0:e olfiece oS nels $5.48} $5.96) $6.95] $7.14) $7.34) $7.34)511.42/$7.51 |$7.79 ($8.34 |$10.77/$12.57)/$13.05/$13.35 
6 c. C. c. C. c. c. c. | c. c. c. c. c. ¢. 
Starch, laundry........ tlbs. | 2.9} 3.0 | 3.1) 3.1 Oe 23-28 4 Gl sS-2al ocean lits.oe eco. AT dre 
Coal, anthracite.,......| py ton | 89.6 | 45.2 | 48.1 | 48.8 | 61.9 | 65.0 | 67.0 | 52.1 | 53.1 | 53.5 | 64.7 80.6 | 80.3 
Coal, bituminous....... ete 31.1 | 32.3 | 35.0 | 35.0 | 37.5 | 38.7 | 52.7 | 38.4°| 37.2 | 37.7 | 50.8 | 61.4 | 61.5 
Wood; hard:..<.2...... * cord |-82.5 | 36.3 | 38.8 | 41.4 | 41.3 | 42.5 | 52.9 | 43.8 | 34.1 | 41.5 | 50.6 forOue die 
WOOGNEOlt es 2 docket ota ape 22.6 | 25.5 | 29.4 | 38.0 | 30.0 | 30.6 | 38.9 | 34.2 | 31.4 | 30.2 | 36.9 55.6 | 55.9 
Coallowitehcccemncs oe 1 gal. | 24.0 | 24.5 | 24.4 | 23.1 | 21.0 | 28.7 | 25.0 | 24.4 | 23.6 | 23.0 | 24.5 F282 128.1 
Fuel and lighting.......]........ $1.50) $1.63) $1.76] $1.78) $1.82) $1.91) $2.37] $1.93] $1.79) $1.86) $2.28] $2.73} $2.99) $3.03 
RENE rere Noes ck ellacce eee $2.37) $2.89) $4.05) $4.05} $4.60| $4.75) $4.32) $4.85) $4.17] $3.98} $4.27} $4.56) $4.90] $4.91 
Grand total........]......-- $9 .37'$10. 50 $12. 79'$13.00/$13. 79/$14 .02\$18.15|$14.32/$13. 79($14.21|$17.34)/$19.91}$20.99)$21.34 


AVERAGE COST OF STAPLE FOODS BY PROVINCES 


eS 


Nova Scotia........... 
Prince Edward Island... 


Briti#h Columbia. ....... 


*Deeember only. 


ares Oe $5.61 | $5.83 $6.82 $6.78 |$7.17 |$7.28 |$11.39}$7.28 |$7.39 |$8.48 |$10.64/$12.80}$13.60/$13.43 
etree tise 4.81 6.26 | 6.81 | 5.80 | 6.11 | 6.34 9.79; 6.51 | 6.61 | 7.46 9.09} 11.01] 11.18} 11.85 
New Brunswick......... 


ome Seals 5.88 | 6.83 | 6.55 | 6.84 | 7.13 | 7.04 | 11.22! 7.20 | 7.57 | 8.41 | 10.70} 12.50) 12.94) 13.28 
seers §.15 | 6.64 | 6.33 | 6.46 | 6.97 | 6.87 | 11.15; 7.04 | 7.17 | 8.03 | 10.66; 12.24) 12.57) 12.78 
ce Ss §.01 |; 5.60 | 6.50 | 6.67 | 7.25 | 7.20 | 11.00) 7.29 | 7.40 | 8.30 | 11.14) 12.57} 12.86} 13.32 


i coePva os §.85 | 6.19 | 7.46} 7.41 | 7.88 | 7.87 | 10.73) 7.97 | 7.93 | 8.54 | 9.74) 11.97] 13.34! 12.92 


sais igieys 6.86 | 6.92 | 7.86 | 8.08 | 8.16 | 8.25 | 11.11} 8.03 | 8.33 | 8.30 | 10.30] 12.58) 13.68} 13.37 
cidere so 6.02 | 6.50 | 8.00 | 8.08 | 8.15 | 8.83 | 11.55, 7.97 | 8.33 | 8.26 | 10.76) 12.72) 13.29) 13.36 
GEE BOE 6.90 7.74‘ 8.32) 8.79 ' 9.03 9.13 11.83 9.13 § 8.90 8.50 11.14) 13.08° 14.13° 14.40 
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RBETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 











no san. con., per month.}12.00 | 9.00 




























































Nova Scotia a New Brunswick Quebec 
Gy 
E | g 
i i =| 2 7) 
Commodity. . ‘ © = i i 8 2 2 g 
ie es orame eT Gi ey a a a ea ba it hike Ne | dr 
see, EK ties eta: on ae ak a de Ea oad Roa tea Se Ed Mea Ral pecan 
q a rs > a > 3 a 
a | £& < fo Sot iS = a me | < Fl baat eee 
Per} c. c C. C. €. C. ¢ c c. Cc C. Cc. c c C. 
1-Beef, sirloin steak.... Ib 40 ; 35 30 40 40 37.0 | 28-30} 35 50 30 40.0 | 29-31} 40 30 35 
9-Beef, round steak..... “| 35 30 30>n S35 37 34.4 | 28-30) 30-32} 40 30 33.7 | 29-31] 38 25 35 
3-Beef, rib roast prime., ‘ 38 30 PAS els sis) 35 $2.6 | 25-28) 24-28) 35 25 28.7 29 38 | 25 25. 
4-Beef, shoulder roast.. ‘‘ | 30-35} 28-30) 20 | 30 32 28.7 22 18-24} 25 20 22.0 | 22-24; 30 | ap 22 
5-Veal, roast, forequarter ‘‘ | 30-35} 15 22 22 QPP ePe ln. woes 24 20 1472-19238) 22-27)| 990 2512220 ae2 
6- Mutton, leg roast,h’q. ‘ | 25-35!...... 30 Eyer eae SI es 30 35 25. | 30.0 | 26-29) 30 |..... 30: 
7-Pork, fresh, roast, ham ‘‘ 40 30 30 Oa ED 31.6 30 35 3D 30 33.3 | 31-33) 36 32 30: 
8-Pork, fresh, chops..... “| 40 | 30~| 35 | 35 | 35 | 35.0] 32 | 35 | 35 | 35 | 85.0] 31-/ 38 { 832] 30 
9~Pork, salt, mess...... “1 35-40! 40 30 33 | 35 35.1 32 35 3D 32 34.0 | 30-32] 40 30 30 
10-Bacon, br’fast, not sli’d “| 58 48 45 45 | 45 | 48.21 45 45 45 88 | 42.7 | 50 55 45) 355 
11-Fish, fresh, g. quality. “ | 9-35 | 15-35} 14-30) 10-30) 15-18! 21.1 |...... 12-35) 5-35 | 12-35} 20.7 14 15-30)}15-35)|12-35 
12-Fish, salt, herrings....doz| 75 70 65 60 60 66.0 60 60 60 70 63.3 75 COM er 80 
'13-Salmon, canned, med. Ib |...... 35 4-735.) B40) F 35.8 | 3540| 38 | 35 | 35 | 836.0] 35 | 40 |30-40| 35 
14-Lard, pure leaf, best.. *‘ | 40 38 36 35 38 37.4 35 36 35 33 34.7 34 42 30 35 
15-Eggs, new laid....... doz} 50 45 45 50 50 48.0 40 50 50 45 48.3 55 50-55} 50 50 
16-Eggs, storage........ AL Ae SHAR AO i Beaks 40.0 }...... Abi Tear ae Shel 40.0 ees tio ia alee z 
17-Milk, delivered....... qt| 14-16) 14 12 15 13 13.8 | 10-11} 11-12) 13 13 12.5 14 15 13 12 
18-Butter, dairy, solids.. lb} 60 60 55 60 60 59.0 55 60 60 15 65.0 | 64-66) 63 |..... 54 
19- ‘* creamery, prints... “ 75 67 60 75 70 69.4 60 65 80 70 71.7 | 67-70! 65 65 60 
20-Cheese, old.......... Sah ODED cates S| eoae atetetieg @o Benth nant 35.0 | 30 |...... 32 35 | 38.5 | 35-37} 40 35 | 35 
21-Cheese, new......... cs Pee a 38 oo 35 | 38 36.5 30 BORE Nee at 30 $2.6 [rd1—33)\> Sh Stee 35 
22-Bread, plain white.... “ 8.7 8.7 re A ee a sd 8.7 7.3 48.7-9.3/8.7-9.3 8 8.7 7 7.3 | 8.3 | 4.5 
93-Flour, family........ Soule steal ARO Pied a \ted 1h as 7.5 7.5 6.7 Tigal cved (f8 ine 7 128 TEL NS6D 
24-Rolled oats, standard. “| 8 7.5| 8 Seve Birt oF 7 7 $68) 378. tes 8 9 | 10 
25-Rice, medium........ fs 14 12 12 LORS. bbe: 12.0 10 12 10 12 11.3 11 15 12 10: 
26-Rice, Patna......... 2 ae ee 13 15 12 12 13.0 AA Ree 12 15 ft sy BM aes 12 15 13 
27-Tapioca, medium pearl * | 22-25} 20 22 Dit ty ee 22.6 | 20 24 20 205 jcet date IG 20 23) | eae 
28-Tomatoes, canned 3’s .can| 20 20) 25 20 25 | 22.0 | 18-20] 25 22 22 | 28.0 | 20 20 25 17 
29-Peas, canned 2’s...... a 15 20 20 18 18 18.2 15 20 18 16 18.0 20 20 22 20: 
30-Corn, canned 2’s..... Sy 25 25 23 20 25 23.6 25 24 22 25 23.7 20 25 25 20: 
31-Beans, common, dry.. Ib 12 12 15 15 12 13.2 11 14 Dosa sOwelGso 12 12-15; 15 13 
32-Apples, evaporated... ‘| 25 25 23 25 25 | 24.6 | 25 2D vel Ree 20 | 21.0] 16 25 20) 25 
33-Prunes, medium size... ‘| 18 25 17 20 | 18 | 19.6 | 18 18 20 iE Tae Weal FEN bil execs. 25 25 18 
34—Sugar, granulated.... “ 13 PEST Mehta 12; | 12.5 | 11.9 41 11.1} 11.1 | 12.5 | 11.6 12 12 12 Lt 
35-Sugar, yellow........ afd ba 10 10 ll 11.8] 11.0 10 10.5 10 1h.1 | 10.6 ll 11 11 10 
36-Tea, black, medium..." | 65 | 60 | 65 | 65 | 65 | 64.0] 65 | 65 | 70 | 65 | 66.7] 65 | 65 | 65} 70 
37-Tea, green, medium... “|..5...)...... 65 SO me 7276 OS 65 75 | 0.04 65 65 65 |35-60 
38-Coffee, medium...... “| 50-55] 50 60 60 55 55.5 50 55 50 50 51.7 | 55-60} 50 50 35 
39~Potatoes, local, per bag of $1. 25- 
114 bu., 90 Ibs. .......... $2.10 |$1.50 |$1.25 $1.85 ($1.50 [$1.64 $1.20 ]$1.80 |$1.80 |$1.90 ($1.83 [$1.50 |$1.75 |$1.88/$1.75 
40-Vinegar, white wine, .18- 
XXX, per quart........ 12 AL, .10 mea a) 13 | .124 18 54 13 .10 | .117 22 15 15|} .12 
41-Starch, laundry, per .12- 
MOUTIC sei ce nere he ees slot 15 ABs 15 Pa) 145) 15 15 15 16 14 .15 14 15} 45 15 
42-Coal, anthracite, stove : 13.50 
gize, per ton, 2,000 lbs....]......]...... 15.00) 17.75) 14.25] 15.67] 17.90}...... 17.75| 14.00] 15.88] 14.00} 12.00/12.50/13.00 
43-Coal, bituminous, domes- 7.60- 8.25-|10.50- 
tic, per ton, 2,000 Ibs..... 6.65 | 7.50 | 9.50 /10.00 | 10.00} 8.54 | 9.90 | 10.00/13.25 | 10.50] 10.50] 12.00] 9.50 }11.00)10.00 
44-W ood, hard, best, per long 13.33b 
cord. (128 cu. ft.)...... ...| 6.00 | 8.50 | 10.00] 14.00) 9.00 | 9.50 | 9.00 {10.00 | 15.00} 13.00} 12.67] 14.67) 9.00 |10.00)10.50 
45-Wood, soft, best, per long 5.00- 11.336 : 
cord. (128 cu. ft.)...... 5.00 | 6.50 | 6.00 | 9.00 | 5.00 | 6.20 | 7.00 | 7.00 | 9.00 | 6.00 | 7.73 | 12.67] 6.00 | 9.00} 6.00 
- 46-Coal oil, prime white, per 
gallon..... a aan aN N20. |) Lo ees te see .28 | .284 pAsv We sre ON NS iet 7: Wr baton 4 Ya Ninn 02. 2255[m e2bie ceo 
47-Rent, house, 6 roomed,| 14.00 18.00- 0.00- 17.00- 
san. conveniences, mon../18.00 {14.00 |16.00 |30.00 |20.00 |} 19.00) 13.00425.00 13.00 {16.00 | 17.17] 20.00) 15.00)14.00)14.06 | 
48-Rent, house, 6-roomed,| 8.00- 20.00-|12.00- 14.00- r 
7.00 |25.00 |15.00 | 12.45] 10.00116.00 |10.00 )12.00 | 12.38]...... 10.00 j16.00, 7.00 
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IN CANADA, AT THE MIDDLE OF APRIL, 1919 : 
Quebec (Continued) Ontario 
va) | Ra 
212/23 Ste ee fast & Pe eel ve ee 
ele El Sele] Eel al ala elel4a} ale) .i ais 
Zo) ii Pl nod ae Peel al Sle le ia Ce ke eee oe 
c. @ Cc. Cs Cc. Cc. Cx Ce Cc. Cc. C. Cc, Cc. Ce Cc. €. Cc. Cc. Cs 
30; 30°|-30 | 35 | 82.6 | 35 13540] 32 |°35 | 40 | 38~]'35-45) 40 | 38 |; 35 | 43+ 401 40°] 38141 
Sh P30) 4, 30. 1.05 | 81.6.1. 35195-4030 1-30) 1.40) fs 38s.) ~30. 8B Bh 1. 88, 1 40°b 95 18ers ba ee 
ae ries 25 | 25 | 26.4 | 30 | 32-37] 30-35} 28 | 30 | 30 | 30-35] 30| 35 | 28 | 321 301] 32-34] 3513 
23 | 20 | 20 | 25 | 28.1) 27 | 25-30] 22-25} 25 | 28 | 25-27] 22-25) 25 | 28 | 25 | 25 | 28 | 28-30] 30 | 4 
15 | 25 | 15 | 25 | 20.6! 25 | 20-22] 25-30] 28 | 30 | 25-28] 20-25] 30| 32 | 25 | 351 25 | 30-32] 3515 
Beth a A 801 80:6. |. 384) 08 4306321 32 | 40° 1.30 1 88 $5 1 85 1) 80 1 ak ts BB Sb a0 oe 
BS e00 TLS 41.85. 1.88. 0 |. 8541-38-40] » 35.71 38° 140°). 33" 1b Bo-ash 4° 43 300 ae Ba aed ae 
35 | 30 | 38 | 35 | 88.6] 38] 40 | 38-42} 35 | 42 | 35 | 45 | 45) 43 | 38 | 451 40] 43 | 4518 
Cora Mean See ae eee S005 1s. ote EY Da ee ee oat CHS Ae 38-40; 35 | 35 | 33 | 80| 25] 32 | 3319 
45-48— 50 | 45 | 481 49.3] 52-]50-54; 45 | 54 | 49 [#53 | 45 | 55] 48 | 45 | 50] 45 | 48 | 50 |10 
15-18] 15-30/12.5-28]..... 20.6 114-30] 25-35/12.5-30| 13-25|12.5-28! 15-30/12.5-30/15-32| 20-30] 12.5-30/12-30/15-33| 12-30/23-30/21 
East BONG a l60 1270-8 fees OF Ot kt BOT 6Or FBO: Vn h60+4001 9 7be loos, toe eee Ot 
20-30! 40 | 30. | 45 | 35.6] 50 | 40-45) 38 | 45 | 40 | 30-45! 40 | 45 | 50 | 45 | 50 |25-98| 35-40] 40 [13 
Sone she |Get.) 8b Ol G8 1 o5-38l 3h. (5 3b) b 85) 1 80.1 88 tt 88 ate SB LSet | BRE —Sbs loa ahs 
50. | 48 | 53 | 50| 51.1] 60]-45 | 50 | 45°] 45 | 43 | 55 | 50] 45 | 50 | 45 | 45] 42 | 45 {15 
eet. AOS eee a ee Al Stee Nae a ole BB em gee a Le cha, ae Ne BR ON a oe, er Ct Oa ney 
fete | id} A351 12.01 19.1. 13-141. 2 Oe tt 8) 1-16 218 fa 1 18) de 8 11 Bie eas: te 
sete’ 62) nS 1 63 08.7 1.11.60.) BST 60 165 1. BO Yoo ATG. 00 Bat 601 e860" wane We 
65-68} 67 | 68 | 70 | 65.6 | 72 | 62-65] 58-62) 67 | 67 | 65 | 70 | 70| 68 | 67 | 65 | 66] 67 | 60 {19 ~ 
oe ease 1340 be 05 145-8.) B81 Boe ee cy es ik 1 5 Saeed Se We SS anda phe ails as 35 | 40 | 38 |20 
Bae SD ey i ee LRP Pi ORT po ee een ORR Bie A) ee SR ease aa Sei aor One hay aera 
“TO Bia Lh PRS: Sorts MW cle A a dim ll 2 on a es 2, WO: GR eg en 9a Ml a Oy ly ig Wik 9? 
Boe To (oF use O19 8eE [c 74316.3207! 6.9 1-809: 65:16.) 6.0 | 6.21 6:8.) 62916 1-6.b tabs | 6.3 es 
8 | 10 8.3] 6 8.4) .8 7 7 i 8 6 7 8} 6.3] 5.51 8 16.3] 6.3} 8 [2% 
Os man ae Oe eee Mg Bt FO 3a A a © lg 8 Bees a as oo a 1S. 1S he 118 tia eee re 25 
“by ape hhen & ol Seem 13-8\| th: 18) 142,85 Wes Who] 1B | od. bor 1s | BRIAR AB IB ede td ede lee 
POE BO 4228 eh 1S: 528.8.) 1S 20 RIT, P20 te AS ce dbo d 48. ae abies tes bs 2041 90 Lod oes fe ec pee 
20-25} 18 | 18 |. 15] 19.4] 20] 20 | 18 | 20 | 20 | a5 |. 20 | 20; 18 | 18 | 20} 18] 20 |. 18 328 
18-25} 20 | 15 | 18] 19.6} 201 15 | 13 | 18 | 15 | 12.5] 15 | 15} 15-18! 14 | 18 415-18! 12.5 | 15 {29 
13-25 18 | 20 |-20] 21.2} 25] 20 | 18 | 25 | 92 | 25 | 25 | 25 | 22-251 20 | 23] 201 20 | 20 [3 
Wi hae tOe tl2. | 19 142 4 1081 104 10 TOR 0s ve RS eb a Den (1 ia he Cs aed Es ae eae iN Hag BS 
Tee abe Weert Oe NOS ON ask a) | Oo Ey a Oh og ap ee EA Raper Biel est 8.3|32 
15) We) don? ol 184 .21.4' 1 20-7) 2000) 20. 8 IE og | 90 tea "| 86 1 20-7 eo 1 90.) sel av T1888 
12> | 11.1 $710-111 1151) 11.8 | (12:] 11.1 | 1 | 10:8 |11.4 | .11.1 | 12 | 12.5) 11.8 | 10.8 |-12.5) 19°5| 12.5 | 11.0184 
101.102 11055, 1210 | 10.4) 11 tt. 1 1087 9.0 110.8 PAD (ocd | 4h 1d 2 10 4058) 19- 8) At te a has 
50-70! 50 | 65 [55-70] 42.8 | 70 | 70 | 50-70] 60-70| 60-70) 60-70] 60-70!..... 60-70] 60-70} 70 | 60 | 60-70/60-70|36 
BO OOK OO. fee, 56.1 | 60} 55 | 50-60] 60-65} 70 | 40-70] 60-70} 50 | 55-70! 60-70! 701 60 | 60-65/60-70|37 
50 | 50 | 40 | 50] 47.8) 60] 50 | 35 | 45 | 50 | 50-35} 50 | 40/ 50-55] 40] 50] 50] 40 | 35 [38 
1.50- 
$1.65 [$1.75 |$2.00 |$1.65/$1.73 |$1.801$2.10 |$1.75 [$1.40 1$1.50 |$1.50 [$1.65 1$1.95/$1.65 [$1.40 1$1.50/$1.25! $1.25/$1.25139 
BP tue toe 03 10 146 fy 198 8b" |), 198 he oe cede |) et ie baa oO So ato per 0 ad 
te Martel 1S be (RS IS IS Ie Pash Ir ae ota ON 98 448 99 te | IR be ae ool Some 
10.25}10.50 {12.00 |11.85} 11.98111.85] 11.00] 11.50] 12.50] 12.00] 12.50] 11.50/10.60/11.00 | 10.50/11.50/11.50} 11.50/11.75/42 
10.00- 
10.25 | 8.50 | 9.00 |..... 10.04] 9.25]...... 10.50! 10.00! 10.00] 9.00 | 9.00 | 8.50] 11.00] 12.00/10.00/11.50! 9.50 | 9.00/43 
9.00~ 13.33|ba&c | b 
10.00}14.00 |14.00 |12.00] 11.63]16.67115.00 |12.00 |12.50 |12.00 | 9.00 |15.00 | d@ | 15.00] 14.00|20.00!16.00! 16.00/14.00/44 
7,50- bee} b 6.50- 
8.00 | 9.00 | 9.50 | 8.00| 8.41 |10.66] 12-00] 9.00 | 6.00 | 8.00 | 8.00 |13.00 | d |...... 12.00|18.00]12.00}12.50 |11.00/45 
25. F 95 | 98.) 23] 248} 20! .25 | .95 | 222) .o8) 5 IS... (25) 7.25 | 4.23 | .25 1.25 + 25 | 2267146 
9.00-|10.00-|14.00- 18.00 15.00-|18 .00-|20 .00-|13.00-|25.00-|15.00 15.00 16.00-|20.00 
11.00 [12.00 |18.00 {15.00} 14.19]20.00] 16.00/20.00 | 20.00! 25.00! 16.00] 30.00/20.00] 16.00} 25.06/20.00!18.00| 18.00/25.00/47 
6.00-| 6.00-|12.00- 15.00 14.00-|15.00-|16.00-|11.00- 12.00 19.00- 12.00-|14.00 
11.00 }10.00 |13.00 |12.00] 10.57/18.00]11.00 |16.00 118.00 '18.00 |13.00 |18.00 |15.00]14.00 |20.00 |13.00/14.00|14.00 |16.00/48 





aDairy prints. 


bCalculated per cord from price quoted, cMill Wood. dNatural gas. 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 
























Manitoba 
- ¢ ; 
Pig a 
eos 3 3 4 “ eyan = 3 | c bo #| 8 Se 
2/3/2168 /3/) 3131.49) 32 | eid: gu lee: ewe ees 
=| 2 3 he 4 
Ste Stes eters] Sta See eS We les ee 
Per| c. c. c. c. C. C. c. c. c. Cc. C. C. c. c. c. 
1—Beef, sirloin steak........ Ib | 35-40} 34 |30-88) 35-38] 40 35 | 38 40 | 45 |32.5-35| 32.5 | 37.5] 40] 35 37.5 
2-Beef, round steak........ “| 30-32] 32 (28-35) 32-34] 40 30 35 35 40 {30-32.5| 30 34.2 35 30 42.5 
3-Beef, rib, roast, prime... .. “| 27-30} 28 |25-30; 25 | 35 | 28| 30 | 321} 35 | 28-30] 28 | 30.7] 32 | 28-30) 30.5 
4-Beef, shoulder roast....... ** | 25-28) 25 |20-28) 28 8 24 | 25-28] 28} 30] 25-27; 25- | 26.5] 25] 25 | 25.0 
5-Veal, roast, forequarter.... “* | 30-35} 28 | 30 | 26-28] 392 35 | -30 32 | 35 135-87.5} 35 | 29.9} 35 | 25-30] 31.3 
6-Mutton, leg roast,hind’q’ter ‘‘ | 28-30) 35 | 32| 33 | 45 36| 35 | 34] 40| 35 35 | 35.2] 35 | 40 | 37.5 
7-Pork, fresh, roast, ham.... “| #0-45) 35 |35-37) 40 42 501 80 36 | 40 | 35-37} 35 | 87.9] 38] 38 | 38.0 
8-Pork, fresh, chops..... fc Syne 45 40 |40-42| 44 42 48 35 35 40 38 38 40.8 45 38 41.5 
9-Pork, salt, mess.......... 164 SH 28 |.3.-. Rein oe 7 We Bhagat et ie $3.) 405 \400:| 40) S64 bool. 35.0 
10-Bacon, breakfast, not sliced ‘ 50 45 |45-50| 45-48} 53 55} -60 503} O08 52 52 | 49-71 50) 50 | 50.0 
11-Fish, fresh, good quality.. “ | 12-30/20-30)12-25| 15 | 15-30]18-20]...... 20-80}25-30} 12-28] 12-28] 22.2 |16-32} 15-30; 28.3 
12-Fish, salt, herrings........ doz} 50 AO Ads 40 oh tee Boylan bees Ghia e DOR alge tae LE eh Pe aa ee re is sisi 
13-Salmon, canned, medium.. lb} 50 45 | 45 | 40-50! 42 Sous oD 35 | 40 | 35-40] 35-40] 41.47 38 | 40 | 39.0 
14-Lard, pure leaf, best...... oe 35 36 35 | 36-38] 35 33 35 35 35 35 35 35:5 35 38 36.5 
15-Kggs, new laid........... doz| 45 45 | 44 | 44 45 42 | 42 65 | 50 | 65-70) 65-70} 48.9} 50; 45 | 47.5 
16-Eggs, storage............ ea tite aspen ia eel ane gat ee: lett ev MT aa ne | lg TM: 60-65) 60-65] 54.3 ].....)......, einieeieel 
17-Milk, delivered........... qt| 12 11 12 12 12 {13-17} 12 15 15 | 14.3 | 14.3 | 12.8 13: 12 pat less 
18-Butter, dairy, solids...... Ib |55a-60! 62 52 | 58-60} 58 62 | ad58 60 60 | 55-60} 55-60] 64.7]..... 50 50.0 
19-Butter, creamery, prints .. “| 65 67 | 60] 67 65 68 | 62 64 | 70 | 65-70} 65-70| 66.0 |63-65| 60 | 62.0 
20-Cheese, old............-. Sts bAaO 38 85 38 35 38 35 35 DOU eae 35 36.8 38 32 35.0 
21—Cheesesnew............ Ss 30 Yih i eat 35 32 SON od melee ihe 35 OO males 34.4 Se | eSigce & 36.0 
22-Bread, plain, white....... FRU tio Neola aO le tee theo aioe cee On rs 8.3.1 8.38 |. 416.51. 3s}: 6:9 
28-Flour, family............ ot 64 6.3.1-6.7. | 6.7 0 Gab 1-6 ot 6.8 -4).2.b Tole 625 4 63571. C281 6:5) feo ee 
24-Rolled oats, standard..... Oro mme dat: Shan. F 6.5.4. 6 7 9 7 fot ea (aaa Nh Pee Ae a5 le 7.8 
25-Rice, medium. ........... ted Ado il ok OM is 12.5 13 1205 12.5-15h).0 <0 12.5|~ 10 10 1238. as. 12750) 2.5 
26=Rice Patna ca. nss orcows ss 15 15 13 15 15 15 stel2eo 16 | 12.5}12.5-15}12.5-15| 14.4 aU | eee 15.0 
27-Tapicoa, medium pearl.... “ 17 18 18} 20 15 18 18 90°.) “2017-521 1725" )-17:6:47-20 18 19.0 
28-Tomatoes, canned 3’s..... can| 20 2001 220, | 22 20 25} 18 OF 205) 20 20 | 19.8} 23} 23 | 23.0 
29-Peas, canned 2’s.......... soll er 159 15 15: | 20 15 18} 15 204) “15 15 15 | 15.8 18} 18 | 18.8 
30-Corn, canned 2’8.. LA Hi 22 20 23 25 23 20 18 25 23 20 20 22.0 23 23 23.0 
31-Beans, common, dry...... “1 8.3 | 12.5} 8-10] 15 10 15 | 8.5 12 1.8 4) 12-15] 12-15) 1058s 0 a 2.5 
$2-Apples, evaporated....... peor es 4 Ui Fs A de Pe OP a a SOP AZo: coe SE 20 Oe -e20atel 20 | 20.0 
33-Prunes, medium size ..... % 20 20 20 20 20 22 | 15-18} 20 20 | 18-20]- 18-20] 19.9 23 20 21.5 
34-Sugar, granulated........ fled eT et (eo e659 Fa en Fa GL Wh Pea is Wa We) a He eaten es Rep Iss in at ba ae Sal Sen ee es af cael 
35-Sugar, yellow............ seelea lied: FORT ete a KY im a Te Ve Vt AY Pa bs gee ea Up Ee Os Unt ae Je JC a Di stim bere a Fal 
36~Tea, black, medium....... “| 60-70/60-70! 70 | 60-70! 65-70/55-70} 55-70/55-65|55-65| 55-65/55-65 | 64.5 | 60 60 60.0 
37-Tea, green, medium....... “* | 45-50/60-70! 70 | 60-70} 55-65/55-70| 60-70/55-60|60-70} 55-65] 55-65] 61.4 70 65 67.5 
38-Coffee, medium.......... | 45 |..... BO]. 50. 41> 45 50/ 60 | 55] 45] 40 | 40 | 47.1] 40] 50 | 45.0 
39-Potatoes, local, per bag of 114 “. 
bushels, 90 lbs............. $1.25 |$1.25/$1.25/$1.70 |$2.00 1$1.651$1.25 /$2.00/$1.501$1.50 |$1.50 1$1.55 }$1.30/$1.30 |$1.30— 
40-Vinegar, white wine, XXX, | 
WEP UAT Es sisi eatas te wis aleee -107) 214°) -313 10 113 £124 edd 12]. .15 15 t5 2 t26 be Lio te 
41-Staroh, laundry, per 
POU Cae cee he hain a sel aco B OAS)o0 pean 7-154 ae 10 14°) 5 a eel Ween, 15 SOE eel Olenke tiesto 12 + 4136 
42-Coal, anthracite, stove size, 
per ton of 2,000 lbs.,....... 12.00 |12.00]12.25/12.00 |12.00 /12.50/11.50 |14.00)12.00}12 “9 |12.50 | 11.88}15.25)17.00 {16.13 
43-Coal, bituminous, domestic, 
per ton of 2,000 Ibs......... 11.00 {12.00)11.00) 9.50 | 9.50 {10.00} 9.50 |..... 11.00]11.00 |10.00 |10.14 912.25)12.00 | 12.13 
44~Wood, hard, best, per long ~ 112.00-) b&e 8.50-|} 8.50- 
Oords (U28: Us it.) aon. cake se 11.00 |15.00)16.00:13.00 |12-00 |..... 15.00 |11.00/11.00} 9.00 | 9.00 | 18.33}.....]......1.... “a 
45-Wood, soft, best, per long _1b&e i 6.00-| 6.00- 10.50/10.50- 
cord (128 cu. ft.)........... 8.00 |13.00)12.00) 9.00 | 8.00 |..... 10.00 | 9.50! 8.00] 7.00 | 7.00 | 10.87] 9.50} 8.75 | 9.82 
46-Coal cil, prime white, per : 
PollonwMen meu se tia ce ea S25n| 2D ao 5p a5) AHP AS: 730°} < 25:4) .25 apis: .246 | .30 S27 + 285 
47-Rent, house, 6 roomed, san. 20.00/16.00=|15.00- 10.00- 25 .09}18.00-1- 
conveniences, per month..../15.00 |15.00/30.00/23.00 |20,00 |28.00}13.00 {22.00/25 .00/25.00 |25.00 | 19.92)80.09)20.00 | 23.25 
48-Rent, house, 6-roomed, no 14.00}10.09-|10.00-| ~ 7.00- 17.50}12.C0- 
gan. conveniences, per month/10.00 10:00/20.00)15.00 (15.00 320.00}10.00 }14.00|15.00]15.00 |15.00 | 14.80325.00}15.00 | 17.38 


{Calculated from price per 100lb. 


eLignite. 


wood $8.00 per double load or 34 cord. 


gSlabs $2.75 per single load; millwood $4.25 per single load; mill- 
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*Including $1.00 for delivery. 
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IN €ANADA, AT THE MIDDLE OF APRIL, 1919—Concluded 
Saskatchewan Alberta British Co!umbia 
Bhs Rick : : 
$ ~ es \ ered hae) S =~ 
2 8 a Py A a % 0 s i] o l2o8 
eleielfiaizleale]flelel/el2]/2ie]42) ¢#e 
4 o 8 |. & ag o = et 3 E A | o o's 
pig elelelzisizlflsizifiélei2i 2) iis 
C- Cs Cc. c. oe Ci Ce c, c Cs Cc. Cc. C e: C; Cs Cc r 
35 35 35 | 36.38] 45) 35 42 45 | 41.8] 43 45 | 45 | 40 45 44 45 | 43.9} 37.7) 1 
_ 30 32 30 | 30.6 40 30 40 40 37.5 40 40 40 | 30-35) 42 42 38 39.21 34.3 | 2 
A De 32 30 | 28.8 35 32 35 35 34.3 | .33 35 35 27 45 35 38 35.4] 30.7 | 3 
25 | 20-22; 28 | 24.8] 30] 22 28 28 | 27.0} 30 0 ROOM Zon Ie2s—o2)\, oo 32 | 30.1 | 26.2 | 4 
25 | 18-25; 307 26.4] 25 | 25 32 30 | 28.0 | 32 |30-35)30-35} 35 | 30-32) 35 35 | 33.23] 27.4 | 5 
35 35 35 | 36.0} 40] 38 48 40 | 41.5 | 45 |38-45/38-45| 30-35) 35 54 45 | 42.1] 35.5 1.6 
32 35 40 | 35.5 40 35 42 38 38.8 6-40|40-42|40-42} 30 35-38] 33 35 36.4} 36.1 | 7 
35 45 45 | 41.3 40 45 45 40 42.5 50 50 50 40 45-55} 42 50 47.41 39.8 | 8 
32 35 30 | 32.3] .35 | 30 38 35 | 34.5 | 35 ST BF A= 20 40 SOT eed 35.7] 34.7 | 9 
55 50 55] 65.0} 50] 55 53 50 | 52.0 | 54 65ia 65a ano 50 55 60 | 57.7} 50.6 |10 
15-28 15-25 12.5-30 20-80, 22.0 |15-35) 15-25) 15-28)12.5-28| 21.7 | 15-28}18-28)18-28) 15-25) 15-28)12.5-25; 15 | 20.4] 21.8 {11 
Sere VEE ely (DA CST OMe ects COORG we ts thee eee GOL O che. ana. eo ae noth eens lee ae eel i SON Pewee MOCO OR Bare 
35 45 SO S8 78. ls4 > le Coen heen SONA MUPOOr Lu aa ates katerevetel [eo ea) 40 30 45 40 | 38.8] 39.2 |13 
p30 35 40 | 37.5 35 40 40 40 38.3 38 40 40 40 35 30 45 39.0 | 36.3 |14 
45 45 40 | 48.8 45 75 45 50 §3.8 | 50-60) 60 60 55 55 55 5d 56.4 | 49.8 (15 
Eur Hee BY MBO IO Meteo elo aac l OS ag. Hoe OO OTe ols cm [oooh kat on ch ODL 2 cea colae ss chee OO: GF4a Saris 
15 14.3 18 | 15.6 13 | 14.3 13 14.3 | 13.7 | 16.7 20 20 20 15 16 16 17.7 | 13.7 |17 
a45 55 6052.6 Fs 50) [45 eee PMS tO. La eOg Innes) 65 55 rl eon 58.1 | 60.8 118 
60 65 65 | 68.8] 60] 65 | 60-65} 60 | 61.9 | 60-65) 45 | 65] 75 67 70 70 | 64.9 | 65.7 |19 
35 30. gibiet. SE Oi Soe Saat ee elle ene $5.0 ]...... 35 | 341] 40 35 35 40 | 36.5} 35.9 |20 
Deere tk AR a8 35 | 35.0 35 35 37-40] 35 35.9 AOS Dodo d fee Cit eeee tT mien Ty om 40 36.5 | 34.5 (21 
=§ 10 8.9 8.7 6.7 8 6.7 8 7.4 10 8.9} 8.9 8.9 8.9 8.9 8.9 9.1 7,8 22 
G25) | 52653 6.5 6.4] 6.3) 6 6:3) 6.3 | 6.2). 6.9').6.37) 64 6.3. | 6.5 | 6.3) 6.38] 6.4] 6.7 [23 
7.5 eases eee Mer bal PR Or se preci 7 | 6.9 6.8 1 °8.1 | 95 4% 7 6 7 9 7.74 7.5 |24 
10 13 Pit, £2). ll. oon, 10 WHOM Bee Bae 11.0 15 gD ey gene mead ee Sap 10 5 ash Le oe 12.1 | 12.1 {25 
1255) 15-7125) 14.4 | 15 |. 12,5 45 12). \c13.6 12-.5] 12.5) 12.5 | 13 15 | 13.1]. 18.9 |26 
17.5 20 20°) 194-6 17.5) 15 18 18 17.1 [17.5 20 16 | 12.5 12 14 15 15.3 | 18.4 |27 
25 25 20 | 23.8] 20} 20 20 20 | 20.8} 20 20. | 19°} "-.20 20 20 20 | 19.9 | 20.5 (28 
20 20 20 | 20.04 17.5) 20 20 18 18.9 | 22.5 20 20 20 16 20 20 19.8 | 17.6 {29 
25 25 25 | 25.0 25 25 25 24 24.8 25 25 25 25 25 25 25 25.0} 23.0 |30 
LW ees 13 12.5: 13.9 | 12.5) 10-12; 15 14 13.1 | 12.5 15 25 10 8-10 | 12.5 | 12.5 | 13.8 | 12.0 /31 
Dire baa sale 20 | 21.7 25. | -25 27 24 25.3 PASSA [re eee 21 20 As ae set aed hee, 22.8 | 22.4 {32 
25 ZO reel) 2020. fen 25:1) 020) OD 20M eee. 8 Al]. tankouie LO] 20 20 28) fui 19.9 | 20.2 (33 
12.5 | 12.5 | 14.3) 18.0 | 12.5) 13.3 13 12 Tete ia 84 12.3) 1273 Ade Le Py 9.1 | 11.7 | 11.9 |34 
1203 | 93 1 12-5)12.6 112.8)" 12.51 A121 12.1 10 | 11.1} 12.5} 10 10 | 11.1 | 8.7 | 10.5 | 11.0 435 
55-60] 60-70) 65 | 64.4} 55 | 55 | 60-65) 52-60} 57.1 | 55-60! 60] 60) 60 60 55 50 | 57.5 | 67.8 |36 
60 60 60 | 62.5 60 65 60-70| 60-62! 62.8 | 55-60] 60 50 60 i Ua (AM Gd SB 57.5 | 61.8 {37 
45 55 60 52.5) 40] 50 | 40-45) 45 | 44.4} 50 50 |46-50} 50 40 50 50 | 48.3 | 48.5 |38 
$1.80 |$2.10 |$2.25'$2.00 1$2.25/$1.95 1$2.00 |$1.71f/$1.98 $2.25 //$1.80/|$2.15/$1.89//$1.30F/$1.69f |$2.12f ($1.87 |$1.68 [39 
15 220°) 415) .163°1515 .20 | .18 18 | .17 230 | .d0- 222) 620): .25 .20 .20 | .263 | .149 |40 
175) 15 | £15 | 1169} 115 ad 15 15 | .15 15 11515" 12.16 | -15 10) .15 .15 | .144 14 /41 
Petcisiene Haters stn Sos Ae Ube ih eos Lat tag FOR arches ak OL dee Wh AD OL c ee lee eass be ahariabe ds esctoc aman Wey Oar Levee les 
€8.50~ | 7.75- 3.25- 9.75- ‘ 
10.75 |10.75 |10.00 |10.50,10.22 | d | 8.50 | 8.50 | 6.50 | 7.32 | 6.25 |10.50)10.80| 10.75]10.15 {10.25 | 7.25 | 8.91 | 9.84 |43 
Bee nit. cle Sheree ieee eee at DSi cosrece, al ueters cbs ltoneveua ates veearecocs Pits avail obovate teie-ccal l etereee are Mana coheteel Pomerat cor ataun <4 ene a eet aN © Roan | See 
7.00- 4 25- 6.75- 
8.50 10.00 |12.00| 10.06 d | 6.50 ]......]...... §.38 | 12.00/7.50 | 7.50) 7.00 |} g SOO tose 8.33 | 8.94 |45 
.39 .30 385) 825} .30 .30 | .40 .30 | 33.8 .40.| .55} .40} .30 00 45 .30 | .893 | .281 146 
30.00- | 25.00- 15.00- 18 .00-|15.00- 
35.00 {15.00 {385.00 |15.00) 24.38!22.50/22.00 |35.00 |25.00 24.88 [20.00 |15.00/30.00/18.00 /25.00 |22.00 |20.00 |20.57 | 19.64/47 
15.00- 10.00-}20.00- 12.00- 
15.00 {22.00 115.00 }25.00! 16.13'15.00 12.00 (25.00 [14.00 } 15.25] 18.00}.....120.00| 12.00) 22.00}...... 15.00 | 16.78) 13.29)4 





20.00} 12.00) 22.00 
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Wholesale Prices 


GRAINS AND FODDER.—Wheat was un- 
changed at the prices fixed for the 1918 
crop. Barley eased off slightly at the 
beginning of the month, but rose toward 
the end. At Winnipeg, the price was 

, down from $1.05 to $1.02, but- later 
reached $1.08 per bushel. At Toronto 
the price was down from $1.03 to 98c, 
but rose to $1.07. Oats also declined at 
Winnipeg, being down to 72c¢, but rose 
to 7534¢e. At Toronto, the price rose 
from 70c to 77e. Corn advanced from 
$1.80 to $1.85 per bushel. Flaxseed rose 
from $3.65 per bushel to $4.02. Peas 
advanced from $1.80 to $2.05 per bushel. 
Rye advanced from $1.65 to $1.75. Hay 
rose from $24.00 per ton at Montreal to 
$29.00, and at Toronto from $21.00 to 


$26.00. Bran and shorts advanced 
$2.00 per ton. 
ANIMALS AND MEATS. — The _ best 


butcher cattle advanced at Winnipeg 
from $15.00 per hundred to $16.00, but 
eased off to $15.50. At Toronto butcher 
cattle eased off 50c from the high prices 
early in the month. Dressed beef was 
higher, hindquarters having risen to 26- 
30¢ per pound and forequarters to 17- 
19e at the end of March. Hogs rose 
to $21.75 per hundred and dressed hogs 
to $27.50 per hundred. Bacon had risen 
to 42¢ per pound in March and by the 
middle of April was up -to 44-45¢ per 
pound. Medium-sized hams had risen 
to 35-36¢ per pound at the end of March 
and reached 38-39c in April. Lard had 
“risen to 28%e at the end of March and 
advanced to 2914c at the beginning of 
April. Sheep rose to $18.00-15.00 
per hundred at Toronto. Mutton was 
slightly firmer. Lamb was steady at the 
higher prices reached at the end of 
March. Fowl rose from 3le per pound 
to 34e and turkeys from 47e to 50e. 


Datry propucts.—Butter had risen to 
60e per pound toward the end of March 
and continued to advance until the third 
week in April, when the price had reach- 

ed 66e for finest creamery at Montreal. 
In the next week, however, the price fell 
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to 60c. At Toronto, creamery butter 
had risen to 59¢e toward the end of 
March and rose to 65¢ by the middle of 
April. In the last week the price fell off 
2e. Dairy butter was steady-at Toronto 
until the middle of April when the price 
rose from 45-47¢ per pound to 09-60¢ per 
pound. In the following week, however, 
the price fell to 54-56ce. Eggs began to 
rise at Montreal at the end of March and 
in the first week of April rose from 45¢ 
per dozen to 47-48¢e. Toward the end of 
April prices reached 49-50¢ per dozen. 
At Toronto eggs rose from 45-46¢ to 47- 
48e. Contracts for milk for the spring 
and summer season were made at the 
same prices as for the winter in many 
of the cities. 


FisoH.—Cod, dried, declined from lle 
per pound to 10c, and haddock, dried, 
from ‘9¢ per pound to 8¢ on the Atlantic 
coast. Whitefish at Toronto was slight- 
ly higher at 11e. ri 


FRUITS AND VEGETABLES. — Lemons 
were slightly lower at $4.75 per box and 
oranges were easier at $5.00 per box. 
Potatoes were lower at Montreal. 
Onions advanced from $2.25 to $5.00 per ° 
hundred. Turnips were higher at $1.50 
per bag. 

MiIscELLANEOUS Foops.—Coffee was 2¢ 
per pound higher. Glucose advaneed. 
Honey was easier at 24¢ per pound. 
Maple sugar was lle per pound lower 
at 22-24e. 

TExTILES.— Wool had fallen to 60-70e 
per pound for washed, but rose to 70- 
75¢. Raw eotton was slightly higher. 
Gray cottons and prints averaged lower. 
The prices of several lines of cotton 
goods were reduced from 10 per cent to 
30 per cent. Raw silk was higher, rising 
from $6.2214 to $6.85. 


HIDES, LEATHER, BOOTS AND SHOES.— 


Hides advanced from 16e per pound to 


18c. Tallow was easier. Boots were 
higher, owing to increases in the prices 
for sole leather, from 10¢ to 50c per 
pair. 

MerTraLS AND IMPLEMENTS.—Pig iron 
was $5.00 per ton lower. Iron. bar, 
black sheets, boiler plates and steel were 
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InpEx NumsBers or WHOLESALE Pricrs By Groups oF CoMMODITIES FOR APRIL, 
nat Marcu, 1919, & Apri, 1918, 1917, 1916, 1915, 1914 & 1913. 


(Average price reves 899—100.) 








commodities.| *April, ; *Mar., {| *April, { April, ) April, | April, April, 
2 1919 1919 1918 1917 1916 1915 1914 


I—GRAINS AND FODDERS— 
Grains, Ontario...... Moc Iabeocnae 6 309.0 | 281.9 | 438.9 | 330.3 | 182.9 | 216.9 | 143.8 
Grains, Western iiss... e vee ee 4 304.6 | 286.5 | 363.0 | 290.1 | 165.4] 203.8 | 124.6 
WP OdGGr Fo 'tegtedars ka ee nates be res a 5 279.0 | 249.9. 216,5 ) 200.0; 179.1 | 188.6) 163.9 
All 5 297.8 | 272.5} 344.5 | 276.2 | 177.0; 204.0) 145.4 


II.—ANIMALS -AND MEATS— 


Cattlerand: becheecc aise Setkecaiienre 6 379.9 | 368.4 | 341.9 | 288.0 | 213.5; 202.8 | 219.3 

Hogs and hog products........-.-. 6 373.6 | 344.1; 364.7 | 287.7 | 204.7} 162.1 172.6 

‘ Sheep and mutton: ...........50- 3 314.2 290.5 329.2 252.5 217.7 179.8 172.6 

\ Poultry. rise ee ee ees eke 2 476.2 | 444.2 | 409.9 | 297.3 | 272.8) 211.4 221.8 

Ae ea Konpear eect cietet 17 377.4 |. 355.01 355.7 | 282.7 | 218:1 |} 185.4 | 194.8 

NI—DAIRY PRODUCTS............... 9 282.9 | 264.1 | 241.7) 215.1 | 170.1] 160.7] 148.6 
IV.—FISH— 

Prepared! fish. tec cactc eee cena: 6 236.6 | 246.6 | 241.6 | 199.9 | 151.8; 144.6 | 155.6 

Fresh ish 3 \cvcce tiene sicroiate vials wid Aisle 3 247.8 | 247.8 | 228.6 | 233.8} 200.9) 145.9 | 161.0 

Teaeaere a ar naie a oeats Meta oak 9 240.38 | 247.0 | 287.3 | 2138:5; 171.4} 145.2 | 157.4 


All 
V.—OTHER FOODS— 
(a) Fruits and Vegetables— 





Fresh fruits, native.............++ aes | Pot ircd (Pee Gaal 193.0 | 239.0 183.8 128.7 193.0 
Fresh fruits, foreign..............- 3 173.9 183.6 178.7 119.7 105.0 83.4 88.6 
Dried fruits. Ona e eos eee OAC 4 249.0 249.0 275.6 198.6 150.9 121.9 121.7 
Fresh vegetables...............5- 5 210.3 236.0 299.7 542.9 271.5 132.8 190.0 
Canned vegetables..............-: 3 202.4 | 202.4 258.3 202.2 105.5 101.2 97.7 
PN = AAR py ed valk Para 16 236.1 225.6 256.6 294.6 173.5 114.7 136.8 
(6) Miscellaneous groceries— ; 
PEROStUPS yo oe Rosi cioed & spore nnciale 10 246.1 246.1 261.2 226.7 147.5 164.9 125.4 
Teas coftees tock. focc oe cnet ase 4 192.6 196.4 151.6 142.9 125.4 113.3 107.7 
Sugarvetov Siete yas. soe eiels 6 280.9 305.4 250.5 197.6 162.9 146.8 101.2 
Conditnents!ivac ore ida vere Ys 5 236.5 245.9 227.9 161.4 145.6 120.3 104.6 
arcs te seer sraverskeches shor arora oie 25 245.2 2208 234.4 ; 193.2 147.3 143.9 112.6 
VI.—TEXTILES— 
Woollensen. se ocescenct cease cee. 5 S8029u) sor Ort ooo Oh ceOl 2 ne along) wlLO. ol aed. 
Cottons ee rseoswisach ceeen 4 359.2 360.4 290.3 203.7 151.6 125.6 146.1 
Silks...... Drea eater ane a ora ales oie! os 3 145.8 140.6 134.1 2 bi | 11122 79.7 93.2 
VuteSaere Soke ale Sees HOM RaS Se 2 609.5 609.5 609.5 431.6 | 320.2 226.6 225.4 
laxspromucts sets cisne fe wens euaieis 4 471.8 471.8 391.1 286.9 205.5 168.7 114.7 
Oileloths Sian sch. ceeentee ate ee 2 273.8 273.8 193.7 147.1 132.6 103.5 104.6 
AAA Reo od he ech Brgy 20 371.6 369.1 335.6 238.1 186.1 145.5 133.6 
VII.—HIDES,LEATHER,BOOTS & SHOES \ 

Hides and tallow. ears, Sites ata yanac ate! clave 4 300.2 294.5 257.4 291.9 248.5 202.7 206.4 
Leathers 20 py, cee his cae seus 4 265.0 265.0 263.3 268.5 187.1 172.2 151.4 
Boots and shoes...........ssceee 3 244.4 224.2 230.9 TANS | 180.6 158.3 155.7 
AL eho a beak tion ue perce 11 272.2 264.6 252.3 264.1 207.6 179.5 172.6 

VIII.—METALS AND IMPLEMENTS— 
Fronvana steels. tac sk ste to een 11 205.1 226.0 276.4 224-2 144.0 103.9 102.7 
Other as ee Bs Ui ontols ars icvamie ns 12 181.0 185.8 25022.) (2H 283 .2 173.8 124.9 
LIDPLEMENtS Ts state es heehee 10 235.6 241.4 220.9 166.0 134.8 140.6 106.6 
Ae Laer aie Aan nOL arte 33 205.6 | (216.0 251.9 224.7 191.8 131.4 1123 

IX.—FUEL AND LIGHTING— 
Waele ets Ea e's Sic Roe 6 245.1 232.5 238.5 211.0 148.3 119.4 1277 
Bighting-0y 2¥e5 ocd see heklo case. 4 240.4 240.4°| 122.4 106.9 88.5 90.0 92.7 
JST ia aa hiner ee Ce 10 243.2 235.7 192.0 169.3 124.4 107.6 113.7 
X.—BUILDING MATERIALS— | 

TAMER oe Ae eas aca ies he 14 Qt. | 282.1 268.3 204.8 182.4 176.7 182.4 
Miscellaneous materialg.......... 3 20 219.9 |~ 228.4 222.0 191.2 152.5 Tbh? 113.3 
Paints, oils and glass.............. 14 3300 72-802. 0 eek. 9 a20002 6 198.9 do 1504 14008 

JAN Doe re em GD Asya 269.1 274.4 257.6 213.8 174.8 141.7 141.5 | 

XI.—HOUSE FURNISHINGS— ; 
Daknituresees hence toes ae Na os 6 332.1 311.8 20753 185.1 143.6 146.7 147.1 
Crockery and glassware........... 4 375.4 | 367.7 | 279-8 |) 284-5 |-5183.8. | 15a 133.9 
RADIO NCUULORY ietto.on-coehne trsttin cite aes 2 Tdd.4 155.1 150.7 132.2 126.6 80.3 72.4 
Kitchen furnishings............... 4 258.3 270.2 251.4 alee (en 132.4 125.5 124.6 
UN VI SERS core, oT ore Oy nae a i6 302.3 295.8 229.4 188.8 148.7 bore 128.8 
XII.—DRUGS AND CHEMICALS........ 16 238.2 DAN Am nego 272.8 260.9 159.2 111.6 
XIH.—MISCELLANEOUS— 

Ra wilars, We seipacarrnt aoa pelts 4 887 .4 887.4 §35,4 412.4 295.7 133.8 241.3 
Liquors and tobaccos............- 6 256.2 | 256.2} 209.0] 159.0 143.54 185.8 138.4 
NIUTERE ee cee. let teren rach oatk 7 213.2 211.8 217.1 L251 139.9 113.8 108.4 
Ari crap eee te Risdak Sette ereie ax 17 387.0 386.5 289.1 224.0 177.5 126,3 150.3 








AIL COMIMOUIEIEHs Otten tok ieee calee seine 262t 279.6 277.6 269.4 23151 181.0 146.4 136.7 
*Preliminary figures. | +Nines commodites off the market ,fruits, vegetables! etc., one ine of spelter was dropped in 1915. 
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also lower. Antimony, lead and zinc 
sheets declined, but copper and quick- 
silver advanced slightly. Soldering cop- 
pers declined. ; 


FUEL AND LIGHTING. — Connellsville 
coke was higher at the ovens. Crow’s 
Nest Pass coal and coke averaged 
higher. ay ‘ 


BUILDING MATERIALS.—No. 
cuts, oak, birch, maple, and British Co- 
lumbia fir were slightly lower. British 
Columbia shingles, however, advanced. 


Cement, soil pipe, iron pipe, lead pipe, , 


nails, sash weights and iron wire de- 
clined. Linseed oil, turpentine and var- 
nish advanced, but resin and shellac de- 
clined. is 

HousE FURNISHINGS.—Several lines of 
wood fibre furniture advanced 10 per 
eent. Harthenware -advanced slightly 
owing to an increase in freight rates 
from England. Wooden tubs and 
brooms declined. 


DruGs AND CHEMICALS. — Brimstone 
and soda ash were slightly lower. 


MISCELLANEOUS. — Raw rubber ad- 
vanced to 56e per pound. 


Prices in Other Countries 


In the United Kingdom the Ministry 
of Labour reported the retail prices of 
food to be only 113 per cent higher on 
April first than in July, 1914, as com- 

pared with a level 120 per cent higher 

a month before. The chief decreases 
were in tea, margarine, cheese and eggs. 
In wholesale prices the index number of 
the London Econonist was higher and 
that of the Statist was scarcely changed. 
Food and minerals were higher. Tex- 
tiles declined but recovered. 


In the United States, wholesale prices 
of food were upward, being higher at 
the beginning and middle of April as 
shown by the various index numbers. 
Bradstreets’, New York, April 12, 1919, 
commented as follows: 


The features of the commodity price move- 
ment in March were the very notable tendency 
of food prices to advance, and that of other 
products, mostly manufactured goods and raw 
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materials, to decline, the two movements almost 
balancing each other. Because of the slight 
net gain and of the further fact that an equal 
number of commodities rose and fell, it might 
be said that the entire price movement was 
what might be called a stand-off, were it not 


‘for the disappointment naturally felt at the 


upward rush of food prices, which touches the 
average person in a tender spot. 

For this strength in food prices, of course, 
the exigencies of the European food situation — 
are no doubt chiefly responsible; but as many _ 
observers have stated and recent months’ ex- 
port returns confirm, Europe’s food needs are 
many and acute, and probably will not tend to 
lessen, but rather to grow as the spring season 
advances and the world’s stocks of food fall 
off, pending the new season’s production be- 
coming available. 


If, as past experience has shown, food prices 
are a very important element in prices of other 
commodities, there certainly does not seem to 
be much immediate prospect of the headlong 
break in prices which has been so frequently 
predicted since hostilities ceased on the western 
European front. 


The index number of the retail prices 
of foods in the United States calculated 
by the Bureau of Labour Statistics 
showed a considerable decrease for 
February, being down to 172 as com- 
pared with 185 for January, 187 for De- 
cember, 1918, and 183 for November, 
1918, and 160 for January, 1918, and 
100 for the year-1913. The chief de- 
creases for the month of February were 
in pork chops, bacon, ham, lard, eggs, 
butter and cornmeal, but there were 
slight decreases in several other lines. 
The index numbers are caleulated from 
the averages of prices of eighteen foods 
reported to the Bureau by retail dealers 
in forty-five cities. In’ addition prices 
of forty-two articles of food are obtain- 
ed, averaged and published ‘for fifty 
cities. Out of these forty-two articles 


~twenty-seven were cheaper in February 


than in January, while eleven were 
dearer, including beef, rice, prunes and 
coffee. The average decrease in the 
forty-two articles was 7 per cent, but the 
averages were still 7 per cent higher 
than a year before. 

In Norway the statistical office report-. 
ed the cost of living for a family in No- 
vember, 1918, to be 155 per cent higher 
than in July, 1914. In October the 
same items cost 159 per cent more than 


May, 1919 _ THE LABOUR GAZETTE 627 


INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES 
Retail Prices. 


UNITED 
































CANADA Unitep |Austrauia| NEw Austriab {GrRMANYd{ ITALY Hounanp | Norway { SwEpen 
Kinepom | 46 foods& | ZEALAND | STaTEs 
29 foods 21 foods | groceries | 59 foods 18 foods | 19 foods 7 foods Amster- |24 articles!|21 articles} 17 foods 
60 cities [600 towns | 30 towns | 25 towns | Vienna Berlin 40 cities dame 20 towns |/44 towns | 45 cities 
1910... S600 elicit oc cola eae % CEE Tes val ate I a Seay eos MRR Seg” eat) a ates 3 Bea Ieee Cars| 93 
19 REA ODE RM coer 1155 dR ad ey She pe HSE SRS ay ey die Rin ee ga LESS Cao nte coset: 102 
1917. 1 Fee Voi eae 1294 LS Omran set ccas [Seto cc teks crete Saree oat act oor on || clei ae aac west 146 
1914 
Jan... ESE Site Loe tm eee Se rs Ral aa Se tar cc ga i a EN CU fa a en LID eal eae area 104 
April.. oF UIE [ion a ae ATO Mareen cate es Me poem alk cite aaa eats QZ eee eee PUA aries es 97 
July... 7.42 100 1164 1079 100 100 Sao ee rad 113 100 102 
spree 7.99 112 1156 1096 104.2 116.4 OF bin eed oes 115 103 105 
Jan.... 7.96 118 1240 1190 121.4 131.0 10220 aes 123 132 108 
April. . 7.79 124 1318 1212 165.5 165.4 LOG Oye ee 128 121” 99 
‘July... 7.80 132% 1522 1200 178.6 169.5 SY O sale cise 135 124* 100 
cere 7.81 140 551 1202 217.2 193.2 120. Oye dinntineeee 140 128* 103 
Jan.... 8.28 145 1504 T2SG asters tobe 188.5 5 Aire) LETRA Sea ea 159 130° 107 
April... 8.34 149 1520 1258 22175 219.3 3 Reet ar ty aaa ea 175 134* 109 
Julx... 8.45 161 1516 L D276 alee cio wert 217.6 ZA 6 or ee ee Bea 199d 142° lil 
era x ~ 9.30 168 1544 1280 Sitar sn, oes 209.4 ps VE eal te Semel ge 206d 152° 13% 
Jan.... 10.27 187 
April, 10.77 194 
July... 11.62 204 
eae 11.81 202 
1918 
an... 12.42 206 
rit. . 12.57 206 
July. . 13.00 210 
Sept... 13.31 ~ 216 
Oct.... 13.54 220 
Nov... 13.49 233 
shee 13.65 229 
1919 
an;... 13.78 230 
Feb 13.41 230 
March.. 13.05 220 











April...} 13.35 Pl eR ei a Ola ee |. tare a ek RE fd St 2 os Sonata ona aaa 
aJanuary-March, 1914. 6 British Labour Gazette. c January-July, 13; August-December, 121. 
d Basis changed; calculated to previous basis. e 1913—100. Increase due to potato prices. *Quarter beginning that month. 
Wholesale Prices. 

















CANADA UnitTeD Kinepom -« NITED STATES AUSTRALIA 
Department Bureau of : New Common- 
of Labour Eisnomist Sauerbeek | Labour ‘Giatistics Annalist | Bradstreet Dun Gibson | South Wales} wealth 
172 44 45 294 256 96 200 226 92 92 

1890 110.3 102.2 Me ee NG eer Beh LOQE252 oes ie 91.56a ASA EOS weit ornet man een 1053 
1895 95.6 87.6 Oo ie eed cla ar, 94.604 6.4346 81.51 BD OE ee tah bes. eisai se 760 
1900 108.2 110.5 OR Pe ee ate ok ates 99.388 7.8889 91.41 44.2 1D00C alee 
1905 113.3 103.2 De Nite 8 Maye, cet ech 110.652 8.0987 98.31 PU file 1B eee ce eae aba Pe Sat 910 
1910 124.2 113.2 LOE on Sid ete bees gine 137 72 8.9881 119.11 59.3 $295.7 ee 1003 
1914... 136.1 120.3 86 99 146.069 8.9035 | 119.71 60.8 1303.) sea 1140 
as 237.0 210.0 174 175 261.796 | 15.6381 | 204.12 TIQES eile eee Core 1662 
Jan.... 136.5 | 119.0 83.5. 100 142.452 8.8857 | 124.528 58.2 FSS Us 7 ee 1085 
April. . 136.7 117.5 82.3 98 141.120 8.7562 | 119.791 67.7 TSS Otc ee 1118 
July... 134.6 116.6 82.4 99 144.879 8.6566 119.708 58.9 1378 1000 | 1185 
ern : 138.7 124.2 89.8 |. 99 150.245 9.2416 | 123.351 62.9 IBURE Beaty Re haa 1229 
Jan... 138.9 136.5 90.4 98 149.80 9.1431 124.168 64.7 1382 1162 | 1387* 
April. . 146.4 151.2 105.9 99 154.94 9.7753 | 125.090 67.8 1487 1362 | 1660° 
July... 150.2 149.1 106.4 101 145.12 9.8698 124.958 64.4 1573 1640 | 1822* 
ee : 152.4 153.2 110.0 101 140.83 9.9774 | 126.663 60.0 1605 1494 | 1544° 
Jan.... 172.0 174.5 123.6 110 150.20 10.9613 | 137.666 65.6 1677 1300 | 1502? 
April. . 179.1 190.5 134.2 110 164.61 11.7550 145.690 71.3 1878 1297 | 1493* 
July... 178.3 191.1 130.5 119 180.71 11.5294 145.142 71.9 1838 1331 | 1505* 
Sas . 187.2 208.7 141.5 133 187.04 12.0399 152.355 82.2 1920 1330 | 1514° 

1 
Jan.... 208.1 225.1 159.3 | 150 208.88 13.7277 | 169.562 87.4 2049 1330 | 1525* 
April.. 228.7 244.5 173.0 pig ete 262.50 14.5769 190.012 109.2 2049 1361 | 1587” 
July... 242.6 254.4 176.9 185 265.20 16.0680 211.950 116.4 2083 1483 | 1715” 
Ost... 242.6 259.1 180.6 180 280.205 | 16.9117 | 219.679 | 120.1 2014 1550 | 1804* 

1918 |. 
Jan.... 258.1 262.9 186.2 185 278.696 | 17.9366 | 222.175 | 118.9 2201 1635 | 1877* 
April... 269.4 270.0 189.8 | 191 291.404 18.4646 230.313 130.5 QUE Se | cra [cee 
July... 284.0 278.5 193.1 198 285.744 | 19.1849 | 232.575 | 123.5 DISS ashe Sai eee 
Sept... 285.3 283.5 197.1 207 294.276 | 19.0485 | 232.882 | 123.2 PDH fe EEL nae ca (ina, 
[Oct ae 289.6 282.6 197.8 204 284.213 19.0167 233 .237 119.0 DOO eI ae 1969 
Nov... 290.9 282.6 195.3 206 288.625 | 18.9110 | 280.529] 118.8 Pa 7A Vreecetas (RAb i a 1959 
yo % 288.8 tae 0 196.0 206 291.220 19.0376 230131 B cheesioe woes PP? oes as Da 1954 

181 
Jan.... 286.5 265.9 190.7 202 999-149 el 8 OO4Sei wo dee eee Lt O's cemk liclaataen, stata ee hetereiare tinensters 
Fev... 279.8 263.8 187.5 197 281.723 17.6344 220.050 T1672 IRR Aone ae eee peer 
March. 277.6 260.1 LSSe Pee Se ate tate 297.961 17.2244 217.037 5 | ae eee etae sy 58s, Slee ain ia 








April.. 279.6 262.4 oe a a aie Ee 311.801 17.2795 219.973 117A at Se De mm sd eM cl RA 8 
aJuly of each year. bFoods. c1901-1900— *Quarter beginning that month. 
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in July, 1914, in September 155 per cent 
- and in August 160 per cent more. Be- 
tween August and November there were 
decreases in the prices of meats, except 
in pork, flour and meal, coal and coke, 
while milk and butter were higher. 

For wholesale prices in Italy an index 
number has been calculated on the model 
of the index number of the Economist, 
- London, using a similar list of com- 
modities, the same grouping and base 
period (1901-1905 = 100), by Prof. 
Bachi of the University of Macerata. 
The latest date for which information 
as to this index number is available is 
December, 1918. For that month the 
index number was 286.8 as compared 
with 550.7 in November, 556.4 in Oc- 
tober, 457.6 in January, 1918, 119.8 for 
~ July, 1914, and 126.0 for the year 19138. 
The greatest increases appeared in ores 
and metals with the least increases in 
foods. In retail food prices, at Rome, 
an advance of 1.8 per cent was reported 
in January, the level being 159 per cent 
higher than before the war. In Milan 
the cost of living for a family in Feb- 
ruary was calculated to be 253 per cent 
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higher than before the war, food being 
up 298 per cent, clothing 274 per cent, 
heat and light 115 per cent, while rent 

was unchanged. 


Prices in Alexandria, Egypt, were 
reported by the United States Consul to 
be higher in Jan., 1919, than in 1914, 
as follows: mutton, 205 per cent; beef, 
282 per cent; butter, 258 per cent; flour, 
229 per cent; rice, 149 per cent; petro- 
leum, 278 per cent. | 


The wholesale prices of common foods 
in Argentina were reported by the. 
United States Consul for 1918 as com- 
pared with 1914, increases per cent ap- 
pearing as follows: cheese,- 29.7; rice, 
66.7; sugar, 128.6; beans, 42 to 100; 
olive oil, 250; kerosene, 37.2; flour, 
66.7. 


In South Africa, the Office of Census 
and Statistics reported the cost of liv- 
ing on the pre-war standard to be 0.6 
per cent higher in Cape Town in Feb- 
ruary than in January; and 40 per. cent 
higher than before the war. For the 
Union the increase during the war was 
caleulated at 35 per cent. 


_COST OF LIVING INVESTIGATIONS AND REGULATION OF PRICES IN 
NEW ZEALAND 


A NEW ZEALAND statute entitled 

‘‘The Cost of Living Act, 1915,’’ 
provided for the appointment of a body 
to be ealled ‘‘The Board of Trade’’ to 
investigate and report on conditions of 
trade, prices, cost of living, etc., in the 
Dominion of New Zealand, and to en- 
force the Commercial Trusts Act, 1910. 
The Minister of Industries and Com- 
merce is ex-officio President of the Board 
and in his absence the office is filled by 
another minister of the Crown. The 
other members are appointed for three 
years by the Governor-in-council. The 
duties and powers of the Board are as 
follows: 


(a) To investigate and report to the Gov- ' 
ernor upon any case in which it is 
alleged that there has been an infringe- 
ment of any of the provisions of the 
Commercial Trusts Act, 1910; 


(b) To inquire into- and report to the 
Governor upon matters affecting the 
cost of living, or upon any other ques- 
tion referred to it by the Governor 
relating to the supply, demand or price 
of commodities; 


(ec) To inquire into and report to the Goy- 
ernor upon any complaint that the 
price of any class of goods is unreason- 
ably high; 


(d) To consider, inquire into and report 
upon any question relating to the trade, 
commerce or business of New Zealand 
which may be referred to it by the 
Governor; 
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(e) To institute inquiries in reference to 
markets for goods produced or manu- 
factured in New Zealand, to report the 
result of such inquiries to the Governor, 
and to make recommendations to the 
Governor in regard to trade with other 
eountries; . 


(f) To make recommendations to the Gov- 

_ernor for legislation in relation to 

matters referred to it for consideration; 
and, . 

(g) Generally to advise the Governor as 

to how the trade, industries and com- 

merce of New Zealand can be best en- 
couraged, developed and protected. 


The second annual report of the Board 
covering the year ending March 31, 1918, 
included the following statement : 


The work of the Board for the period under 
“review has consisted mainly in inquiries into 
matters affecting the cost of living, and 
especially upon questions relating to the sup- 
ply, demand, or price of eommodities, and 
into complaints that the prices of particular 
classes of goods are unreasonably high. 


No complaint was received by the Board 
alleging an infringement of any provisions 
of the Commercial Trusts Act, 1910, and 
amendments thereto, and it is 
reasonable to infer from the omission of the 
public to lodge complaints in this respect that 
the trade of New Zealand is free from the 
operation of commercial trusts. A ‘‘com- 
mercial trust’’ is defined in that Act as 
meaning ‘‘Any association or combination 
(whether incorporated or not) of any number 
.of persons, established either before or after 
the commencement of this Act, and either 
in New Zealand or elsewhere, and (a) having 
as its object or as one of its objects that 
of (i) controlling, determining,-or influencing 
the supply or demand or price of any goods 
in New Zealand or any part thereof or else- 
where, or that of (ii) creating or maintaining 
in New Zealand or any part thereof or else- 
where a monopoly, whether complete or partial, 
in the supply or demand of any goods; or (b) 
acting in New Zealand or elsewhere with any 
such object as aforesaid.’’ 


One hundred and forty complaints have 
been received regarding the high prices of 
commodities and these complaints have been 
investigated from time to time and, wherever 
in. the opinion of the Board it was deemed 
desirable, adjustments of prices have been 
effected. In addition 478 witnesses were 
examined by the Board in respect to the in- 
quiries made. The main features of the 
Board’s work in this connection are detailed 
later in this report. 
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As was to be expeeted, the food supply of 
the Dominion received the Board’s particular 
attention. 


The Board investigated the situation 
as to the supply of wheat as the crop 
was short and on its recommendation 
the Government purchased large sup- 
ples from the Australian Government. 
The Board also carried out the measures 
necessary for government purchase of 
the crop of the 1917-1918 season at the 
guaranteed price of 5s. 10d., a member 
of the Board being appointed Wheat 
Controller. 

The sugar supply was provided for by 
the Board, arrangements being made 
with a company for the entire supply of 
the Dominion at a fixed price lower than 
in any other country in the world. Diffi- 
eulties as to supphes of-sugar were re- 
ported to be temporary only. 


The meat trade also received consider- 
able attention. Two state meat shops had 
been set up by the Board in January, 
1917, as butchers had refused to keep 
in force prices approved by the Board. 
At the end of twelve months, the period 
for which the meat shops had been taken 
over by the Board, the master butchers 
agreed to observe the meat prices fixed 
by the Board and the state meat shops 
were taken over by the previous owner, 
who had leased them to the Board and 
operated them for the year under .the 
Board’s direction. The prices having 
been set as low as possible, a slight loss 
was incurred on the year’s business, 
namely £1,053, less than one-fifth of a 


penny per pound on the turnover. The 


operation of these shops, however, was 
found to have stabilized the meat prices 
throughout the Dominion as butchers 
outside of Auckland observed the prices 
recommended by the Board throughout. 


% 
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The Board also co-operated with the 
Department of Agriculture in allotting 
supplies of meat. 

In fish the Board reports that the de- 
velopment of the industry was greatly 
retarded owing to difficulties in connec- 
tion with supplies of materials due to 
war conditions. The city of Auckland 
was suppled with fish at cheaper prices 
than any other part of the Dominion 
as a result of the enterprise there shown, 
the municipality having its own trawlers, 
Fisherman using motor boats were also 
handicapped by the shortage of gasoline. 
In this connection the Board secured 
almost: regular supplies at a reasonable 
price, and by strenuous efforts supplies 
of wire, rope, nets,ete., were secured from 
abroad. investigation was made 
into a charge that fish were being de- 
stroyed in order to maintain high prices 
in the South Island. This allegation was 
found to be incorrect as the fish destroy- 
ed were not fit for human consumption. 
The Board also investigated the use of 
the purse seine in order to inerease the 
supplies of fish. It was learned that this 
was extensively used in the Canadian 
fisheries and was very successful. 

In regard to eggs the Board was asked 
to make an inquiry as to the desirability 
of prohibiting the importation of eggs 
from Asia. The Board ascertained that 
these eggs were used extensively only 
by bakers in the winter time, that there 
was no special danger to the health from 
the use of Asiatic eggs, and therefore 
recommended that the importation be 
not prohibited. The Board, however, 
suggested to the poultrymen that mea- 
sures should be taken to preserve eggs 
in the summer time, when there was a 
surplus, for use in the winter. The 
Board also made inquiries as to econdi- 
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tions in the timber industry and the 
advisibility as to the prohibition of the 
export of timber, the use of substitutes, 
etc. A special investigation was made 
into the supplies of galvanized iron and 
wire as the export of these from Great 
Britain had been prohibited and stocks 
in New Zealand were nearly exhausted. 
It was ascertained that dealers were not 
taking advantage of the situation by 
exploiting the public; they were making 
neither unreasonable profits nor profits 
commensurate even with those ruling in 
pre-war times. In reference to control 
of prices the Board had recommended 
that it should be empowered to forbid 
any increase in price except with the 
consent of the Board, and this recom- 
mendation was carried into effeet by 
the legislature 1917, enablmg the 
Government to fix maximum prices by 
order-in-council to be altered from time 
to time on the recommendation of the 
5oard of Trade or under representations 
made by any other authority, and that 
such maximum prices should not be ex- 
ceeded unduly. The Board of Trade 
decided, under the provisions of the re- 
commendations, to devise a stheme for 
restricting Increases in the prices of 
groceries, but not to adopt a policy of 
fixing the prices of articles in general 
by notice in the Gazette because of the 
violent fluctuations that occur under war 
conditions. Committees of merchants 
were formed in each of the large centres 
to advise the Board and to furnish in- 
formation as to wholesale prices and 
market conditions. In this way prices 
were fixed for a considerable number of 
eommodities on the first of March, 1917, 
and all alterations in prices thereafter. 
were subject to the Board of Trade’s 
consent. Considerable difficulty was ex- 
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perienced in preventing increases in the 
prices of imported articles owing to the 
increased cost of production abroad, 
higher freight rates, etc. Manufacturers 
of some articles were also required to 
furnish information to justify imereases 
in prices before being allowed to make 
them. 

In regard to footwear the question of 
eheapening the prices of boots was taken 
up and a scheme was adopted involving 
an arrangement with the tanners to sup- 
ply manufacturers of boots with leather 
at reasonable prices. Similar arrange- 
ments with the manufacturers to restrict 
their production to the most advantage- 
ous lines and to supply merchants and 
retailers with boots at reasonable prices 
were made. By thus securing standard- 
ization of footwear and a check on the 
cost of boots the Board reported itself 
to be ‘‘in a position to guarantee that 
no exploitation.is taking place at any 
step in the production and distribution 
of these standard boots.’’ 

In regard to bacon and ham, owing 
to a rise in price the Board recommended 
that export should be prohibited and 
later that wholesale prices of pork, bacon, 
and ham should be fixed. This reecom- 
mendation was carried out by order-in- 
eouncil. Similarly prices of milk were 
fixed by order-in-couneil. 

Other investigations were made ito 
the cost and quality of gas and it was 
recommended that the complaints as to 
quality made during 1917 should be in- 
vestigated and that legislation should be 
introduced requiring certain standards 
of quality. Attention was also given to 
prices of coal, grass seed, salt, potatoes, 
chaff, oats and fertilizers. 


The question as to the increased cost 
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of living was taken up by the Board and, 
accepting the position taken by the 
Royal Commission on the Cost of Living 
in 1912, the Board compared the in- 
crease in prices with the increase in 
wages. It was ascertained that wages 
had risen on the average from 20 to 25 
per cent although there had been de- 
creases in the volume of business in the 
Dominion with an increase in the note 
circulation amounting to 170 per cent. 
The Board reported that as a result of 
the measures taken by the Government 
and the Board of Trade to stabilize 
prices the cost of food had not increased 
in New Zealand to the same extent as 
in America. In dealing with the prob- 
lem of the cost of living the Board re- 
ported that the fixing of prices was a 
remedy that could be applied only with 
the greatest care as the supply might 
greatly diminish, if not cease entirely, 
so that prices should not be fixed except 
in the case of a commodity of which the 
whole supply could be controlled from 
the field of production to the final con- 
sumer, the intermediary changes being 
himited to fair remuneration for services 
rendered. By such means little could 
be done to keep down the prices of prod- 
In regard 
to commodities of which a large part of 
of the production is exported, for in- 
stance butter in New Zealand, the Board 
recommended that the principle of an 


equalization fund was sound and that 


this formed the safest method of easing 
the burden which falls upon the people 
because of war prices realized by prim- 
ary producers. In this instance the price 
of butter sold for consumption in New 
Zealand was kept lower than the price 
for export and the producers for ex- 
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port were made to contribute to an equal- 
ization fund to remunerate the producers 
- who sold for home consumption. 

The Board also recommended that 
' steps. should be taken to control the 
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manufacture and sale of goods that 
might be considered as luxuries as 
valuable labour was expended on these 
and should be diverted to the produe- 
tion of essential commodities. 


- COST OF LIVING INVESTIGATION IN THE UNITED STATES BY THE 
NATIONAL INDUSTRIAL CONFERENCE BOARD 


ae into the extent of the in- 

erease in the cost of living in the 
United States have been made from time 
to time by the National Industrial Con- 
ference Board of Boston, Mass., an or- 
ganization composed of representatives 
of manufacturers and employers. In 
August, 1918, a report on wartime 
changes in the cost of living between 
July, 1914, and June, 1918, was issued as 
No. 9 in the series of research reports on 
industrial problems. In February, 1919, 
Research Report No. 14; brought this in- 
formation up to Nov. 1918, and a sum- 


mary of the further changes to March, 


1919, has been issued in the Cost of Liv- 
ing Supplement to the issue for April 
21-28, 1919, Vol. III, No. 9, of the In- 
dustrial News Survey, a weekly publica- 
tion issued by the organization. 

In conducting the inquiry, the statis- 
ties of retail food prices collected and 
published by the U. S. Bureau of Labour 
Statistics were used. Information as to 
changes in rent, clothing, fuel, light, car- 
fare, amusements, insurance, tobacco and 
other sundries were obtained from cham- 
bers of commerce, real estate brokers, 
charitable and civic organizations, retail 
dealers, ete. 

In food there appeared an increase in 
eost from July, 1914, to June, 1918, of 
62 per cent; to Nov., 1918, of 83 per 
cent: to March, 1919, of 75 per eent, 


there having been a decrease since Nov- 


ember of 4.4 per cent. The increases in 
the 45 cities for which prices were pub- 
lished by the Bureau of Labour Statisties 
were shown in tables reproduced from 
the Monthly Labour Review of the Bu- 
reau, and were reported to show that 
‘‘inereases in food prices were fairly uni- 
form from city to city—and that, as a 
rule, only shght allowance, if any, need 
be made to take account of local differ- 
ences hy, 

In shelter the estimate made by the 
Board was an increase of 15 per cent in 
rent over 1914 by June, 1918, 20 per cent 
by November and 22 per cent by March, 
1919. In only one of the ten largest 
cities did the average—increase in wage 
earners’ rents exceed 20 per cent by 
November, 1918, namely, Detroit, where 
the increase was between 20 per cent and 
40 per cent, being greatest in heated 
apartments for which a greater demand 
was reported as a result of higher wages. 
In certain parts of Philadelphia rent ad- 
vances were considerably greater than 
the estimated average of 20 per cent, 
while the Philadelphia Housing Associa- 
tion placed the average rise at only 11] 
per cent.. In New York the increases 
were between 10 per cent and 20 per 
cent. Rents were found to have advanced 
most ‘‘in certain cities where the demand 
for housing could be met onlv by the 
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construction of new buildings at greatly 
increased cost,’’ especially in large ship- 
building centres. 
In elothing, the increase from July, 
1914, to June, 1918, was estimated to be 
77 per cent, to November, 1918, 93 per 
cent, and to March, 1919, 81 per cent, a 
decrease since November of 6.2 per cent 
being reported. 


It is evident that the price of every article 
important in the clothing budget of the aver- 
age family increased greatly between 1914 
and 1918. The price of yard goods showed 
the greatest advance. Cotton fabrics have 
mounted higher in price than have woollens 
and the cheaper grades of all fabrics advanced 
more than the finer and more expensive grades. 
Increases in the prices of wearing apparel 
seem to have been greatest for work clothes 
and for the less expensive grades. . Hosiery 
and underwear advanced in price more than 
outer garments and furnishings, with the ex- 
ception of shoes and gloves, 

Prices of yard goods and wearing apparel 
obtained from 150 dealers in 46 cities through- 
out the country showed that there had been a 
small decrease in the cost of clothing since 
November, 1918. Cotton yard goods showed 
the largest falling off in price, as, for exam- 
ple, 19 per cent for percale and Fruit of the 
Loom, and 18 per cent for longeloth and ging- 
ham. In the made-up garment group, overalls 
and workshirts. for which during the war 
price advances were especially pronounced, 
showed the most significant decreases for the 
post-war period. Smaller decreases were re- 
ported in the prices of hosiery, underwear, 
shirts, blouses, suits and coats. Average prices 
of shoes and gloves, on the other hand, rose 
slightly between November, 1918, and March, 
1919. 


In fuel, heat and light, the increase in 
June, 1918, appeared at 45 per cent, in 
November at 55 per cent, and in March 
at 57 per cent. The greatest advances 
appeared in the New England and 
Middle Atlantic States, and the smallest 
increases in the far West. 

In sundries, increases of 20 per cent 
to 66.7 per cent appeared in carfare, but 
in 41 cities, including New York, Chica- 
go and Philadelphia, no -mcreases ap- 
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peared. Cigars and tobacco were up 
20 per cent to 50 per cent. Theatre 
tickets, newspapers, physicians’ fees, 
drugs, toilet goods, were up considerably. 
House furnishings were found to be up 
100 per cent. The general increase in 
sundries calculated in several ways there- 
fore appeared at about 55 per cent. 


In ealeulating the advances in the com. 
plete family budget, the average percent- 
ages of income spent on the above groups 
were determined from the results of gov- 
ernment and other investigations, as fol- 
lows :—Foods, 43 per cent ; shelter, 18 per 
eent; clothing, 13 per cent; fuel, heat 
and light, 6 per cent; sundries, 20 per 
eent. Allowing for the importance of 
each group in family expenditure on this 
scale, the increase in the cost of the com- 
plete budget over July, 1914, was es- 
timated at between 50-55 per cent in 
June, 1918, 65-70 per cent in November 
and 60-65 per cent in March, 1919, as 
shown in groups in the accompanying 
table: 


INCREASES IN THE COST OF LIVING 
FOR WAGE-EARNERS IN AVERAGE 
AMERICAN COMMUNITIES, JULY 
1914--MARCH, 1919, BY SEPARATE 
BUDGET ITEMS. 


July, 1914.| July, 1914.| July, 1914. 
Budget to to to 








Items. June, 1918.,Nov., 1918.|Mar., 1919. 
All Items. 52.8% 65.9% 61.8% 
Pood. +42 62% 83% 75% 
Shelter . 15% 20% 22% 
Clothing 17% 93% 81% 
Fuel, heat 
and light. 45% 55% 57% 
- Sundries,.. . 50% 55% 56% 
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COST OF LIVING SURVEY IN SPOKANE 


N October, 1918, the Chamber of Com- 

merce in Spokane, Washington, made 

an inquiry into the cost of living, and a 

summary of the information obtained has 

been published. The nature and results 

of the inquiry are shown in the following 
extracts and table. 

‘‘To ascertain the cost of living in 
Spokane a survey has been made by the 
Chamber of Commerce, the results of 
which are shown by the tabulated report 
hereto attached. This data was obtained 
by a distribution of two thousand ques- 
tionnaires among the employees of a wide 
range of industries in Spokane. A good 
percentage of the questionnaires were 
filled out by skilled workmen, while there 
was also a large number contributed by 
common labourers in packing houses, 
lumber mills and similar factories and 
plants. A considerable number came 
from employees of department stores, 
wholesale houses, laundries and mills. It 
may therefore be accepted that the data 
is fairly representative of the wage and 
salary earning classes in Spokane. There 
were 240 replies received in usable form 
from “among 2,000 that were sent out. 

‘‘These questionnaires have been se- 
gregated according to the number in the 
families; that is, the questionnaires of 
the families of two were compiled separ- 
ately from the families of three, four, five 
and six. Above six no compilation was 
made, for the reason that we did not have 
a sufficient number of replies. 


‘‘In addition to the totals and aver- 
ages of each segregation, we have also 
compiled an average and totals for the 
entire 240 families for which question- 
naires were returned. 


“‘Ttems of cost covered by the ques- 
tionnaires are: Rent, Fuel and Light, 
Meat, Groceries, Clothing, Carfare, In- 
surance, Amusements and Sundry. 
Dental and medical expenses were not 
included.’’ 

‘‘One fact that must be kept in mind 
is that most of the figures in these tables 
are estimates. Few families keep accurate | 
expense accounts. The presence of so. 
many round numbers indicates estimates 
rather than actual daily records of ex- 
penditure. It is for this reason that some 
absurdities appear in the tables. No at- 
tempt was made by the Chamber of Com- 
merce to correct these obviously incorrect 
items, as they go to extremes in both di- 
rections and thus tend to offset each other 
and keep the average true.”’ 





Family Family} Family| Family) Family|Average 
of 2 of 3 of 4 of 5 of 6 
(52 (78 (53 (32 (25 (240 
reports)| reports) | reports) | reports)| reports) | reports) 
































Rent eas. ce $ 16.10/$ 16.12)$ 16.38/$ 14.42/$ 14.90/$ 15.75 
Fuel and light.. 8.28} 9.16) 8.87) 10.94] 11.78) 9.38 
Meatrite 30.% 9.10} 9.87) 10.27] 11.02} 15.25) 10.51 
Groceries. ..... 28.45) 31.90! 38.99] 42.14) 49.16] 35.88 
Clothing...... 15.95) 16.36) 17.36; 18.18} 23.75} 17.51 
Carfare....... 4.02} 4.16) ~ 4.59}- 3.95} 5.38} 4.32 
Insurance... ... 4.281 5.58] 5.12) 4.35) 6.59) 5.06 
Amusements. .. So De ns 4 O4T a iscl Oli ees Ouilm ta mmectee 

9.11; 9.65) 8.84] 7.46) 8.47} 8.82 


Sundry........ 











Total for mo*.. |$96.14*/104.45*)110.91*/113.75*|134.34*/108 .43* 





Total for year..} 1,153.68! 1,253.40} 1330.92] 1,365.00) 1,612.08) 1,301.16 

















*These totals are not the sums of the above columns, but the 
averages of the individual totals actually reported. Some 
families did not report expenditure on some items; for instance 
in the first column only 46 out of 52 families reported on 
insurance, and the total represents the average of the 52 
totals reported. (Ed. Lasouvr Gazerte.) 
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FATAL INDUSTRIAL ACCIDENTS DURING THE FIRST QUARTER OF 1919 


URING the first quarter of 1919, the 
Department received reports of 212 
fatal accidents (86 of which occurred 
in January, 72 in February, and 54 in 
March) as compared with 299 during 


the previous quarter. During the corre- 
sponding quarter of 1918, there were 


TABLE OF F ATAL INDUSTRIAL ACCIDENTS OCCURRING DURING 


500 fatal accidents reported (182 of 
which oceurred in January, 87 in Feb- 
ruary, and 81 in March). The Depart- 
nent is unable to secure reports and in- 
formation in regard to all fatal indus- 
trial accidents that may oceur, but re- 
ports are received from all sources avail- 
able. 


JANUARY 



























FEBRUARY AND MARCH, 1919. 
Trade or industry Locality Date |Age Cause of fatality 
este Sree eee —— | — Bret Pen 

AGRICULTURE— 

Darmih ancdipun be heya been: Mice s Pees Ste. Anne de Bellevue, Que. .|Jan. 7 | 39 | Drowned. 

AEM Greer ene precy ca ee ne (Near) Perth, Ont......... | ‘* 23 |....|Struck by breaking saw. 

BSTINGr heat re dts ha he (Near) Leamington, Ont.....|/Feb. 10 .|Struck by breaking saw. 
LUMBERING— 

pedemra seme Cnet er cotton tc, he duke entnclee. Dosibake JOnt. ue suas becboss Jan. 3 |....|Struck by tree. 

ED EO RIVA KET oie oe a necaceay.cobiig toi aah 4 AAMT Ss OMt Ce hss, Col ae Gee “4 |..../Strueck by tree. 

WA boOunenl cn acccsp ate eek Rome See Madawaska, Ont........... reg Ole .. {Struck by tree. 

HU OVEIUA TA Ose sot eee eNa Telnet GardentRiver, Ont). 68 salt ava .. Internal strain.-~ 

DEO Tee WAN ag ee et hae He ah i ey (Near) Mission, B.C...... “6 |....|Log rolled on him. = 

TP OGMe THR rt aay bt ne ieee ie aero) Laurierville;;Ques oc). . jc. 8 “ 11 | 29° |Struck by tree= 

NGO RIOR see ree MET OA bed NG beneath: RorteAdice Bi. Ca) wae uae SSS ../ Struck by stub.— 

SEA ASIEN CS Soe nde en Otee eae never aE SRY Victoria Bi Om eee sau oy ies .|Caught in shaft. 

1 Peay RePSS he ae ot aga Te le ee ae Hutton Mills, B:Cu0 5200. 3. “20 .| Tree fell on him- 

I BPOVT Yes RP eaten ueGat ne mney) aetigeemreste BS muh Yardwich Island, B.C....... “23 |....|/Drowned. 

SUCK Er mNN RO eit Sts are Me ate Oke nog Daye Ca eyes apace angi nd: ..|Fall.~ 

habourersiny shanty se see ss St. Remi d’Amherst, Que....]| ‘‘ 27 |....|/Run over by horsess 

iam Derma nucnetans tees ac Wa oon ore BigeRiver. Sask oss 55s. ** 28 | 30 |Struck by tree.= 

Labourer with Lumber Company...|Echo River, Ont........... *““ 29 |....|Struck by tree. 

PU MrNA A Kiya = eae tetra Se wou ieee inc In NEN HorburgwAltaiea. eee cael ** 31 | 38 |Tree fell on him.- 

PRER INSTR ied: ere eRe poe ee, Beckworth Island, Ont...... cuter L ..{Crushed by log: 

Bushinaniwger see, Secs eee a Me a i ** 31 |....iCrushed by log. 

BING SNA eit rpms ciGh oats Ate ia, Elorbure nA Nascent cis se ne Feb. 1 | 35 |Tree fell on him. 

GChokerinaints wes es ee oar Campbell River, B.C........ “4 |..../Struck on head by snag.» 

BAD OULET ee cael clean iky Show, evals Lauzon Levis, Que.......... ‘© 4 | 37 {Lumber fell on him. « 

Pabouren tase. eo scr ieee Ot Bhi, Mews, 5 shhoreluake:: OnGssrcetaoeas Sten .|Struck by cant-hook.e : 

HeacdtWellerimeiauter cu eee eel Rorti Moody BC amor es £40 _.|Struck by tree: E 

Bushman sr eae eee at ee Ramsay,Omts os see ee Telit (4 ..)Struck by tree.” 

eam terete nc uated mach Wha eet. Munstvillem Ont a5 ee) eee AS _. {Struck by sleigh.- 

Pabourenies ec o5 tats SS ku ews @acherBay, Ontin ce cu oe Pal ..|Crushed under load of logs.= 

SUSHI see aces es ted eat Mesto Ont acm tes te ere as Stee ../Struck by log. = 

IFOremalia ge ter un ee RY oughboroulnler. B.C. ne | pene ..| Blasting stumps- 

SAWYER eins eon ote eh ean ae BlanderstOnte cuss): ade ae26 .{Struck by tree. 

OZER Ponsa ude Ly Ra he Stil watenwis Cont. nutes en: Btn are . ,|Collision. 

TEA DIS te ee Ars ete A A ope LNT Ls Burwash2Ont were kooks Pee 7, ..|Struck by logs: 

Tab otir Grass ann ce ees ike che BurwasieOntuesecws doce ce: Mar. 4 ../Struck by tree. 

PCA INS te Teeter ae eat aeh GAS le neha: MeArthur’s Mills, Ont...... Sted sles, tall } 

EDymbenmian se he ee beet RODEN re all Cor coed 3 ON Mana Re Sut racy 8 “ 6 |over|Caught between skip and shafte © 

ii 

MGM aD ee aan AReNS rie ee ghee, TN ORDA Ka NGS. s 5 6 ci luce nee ehs “11 |....)/Caught between chain and drum. 

Timber atiysria wit chevy mt chee. St. Henri (Lotbiniére, Que.)..| ‘‘ 13 | 36 |Caught under logs in a roilway. 

Sawmill employee................ Porineyii@uer. aes ‘* 24 | 36 [Struck by plank projecting from saw. 

TG OR OT Aire ee eee ea EA Tae opt TOV ee Oe tye ee es © Jeo .(Struck by breaking haulback. 
MINES, SMELTERS AND QUARRIES— ; 

CoalsShilterw rs... 2 ieee rg ee ae; PowulsburgeNeSe, ee oe sea ates Jans od Crushed between car and wall. 

CO oaleManetion 8. his jacencns So aie ComoxwosG et aa eee ae tL ..| Struck by cars, 

Bloc ktioldersc ects v4 erable Greannria ly Oigh etree umeeeeon i Stet elatonp Ee 

Coalsminen:r 8 tte ek eee. GIR COBa We ANOos ert bio Fes SG ..|Fall of stone, 

Coalaminerteyscin ate extn a. ke Gumberlands BiG. = ace an eG. .|Struck by cars. 

LUG SERS Ga pita iets a OR oie eis Sydney, N.S.. Lis ato Mate | Hall: 

Wine e rie eager: Wie tay Nee) Sera ne ay Schumacher, Ont. ao) ON Sy fy “41 /....)/Crushed under rock. 

team Lter a: 3. bicker ane duu Strathcona, ‘Alta es Toi ee te La? 37 Water poured over him causing sold. 

RRODELIG Err raiaene ieee sco aisibeeto weak @anmore) cAltaninen se cen: ‘* 22 | 25 | Fall of coal off pillar. 
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‘ 
P Trade or industry Locality Date |Age| Cause of fatality 
Mines, SMELTERS AND QUARRIES— 3 
Continued. 
Winkey Sdtiverss Fujeucos hee ek awe Coleman, Alta ().s...2.004. Jan. 24 | 18 |Crushed]by"cars. 
IOAGEL FEE se heals eens aes eee ae Comoxi BiGe ere wane ..e| “* 27 lover|Fall of rock 
Pat 
Wirorksinanione asics is serene sas ec ae, New Liskeard, Ont......... Feb. 2 .|Struck by crosshead. 
Coatminen sie os ae ie ane Cobalt Onte a ee eee ‘4 |....|Hit by crosshead causing fall. 
C@oalominer snwoeidas «anioneone ees Coleman, “Alta /24.4¢.02.329%u 4 ‘* 4 | 27 |Fall of coal in crosscuts. 
Ws By ass has es ny (UY il Bia AN HSI de Timmins, Ont were sae wee ‘* 5 | 34 |Internal injuries. 
Chamrummnery see eae ere St. George’s (Chignecto) N.S.| “ 6 | 30 [Lost footing. 
TADOULEI oa hy a ce er AR ‘,.{Schumacher, Ont........... “§ |....|Struck by rock. 
Shittman ss hoes Meee a tee eT Sprnenul wN Sean. eee ‘10 }....|/Run over by box. 
IBIGSterN seg rin toe Mac emr eR coe eto le Creighton Mines, Ont.......}; ‘' 11 ]....|Struck by rock. 
Coalamniner: Shier meh eae eos NordeggewAlta To. O.neu cee “* 12 | 49 |Fall of coal and rock. x 
INNES 2) ipo ics eh ee eee WorthinotonOnte ater “8 1...,.|Crushed under ore. 
Beltane chin mo ls Sate enon = Magpies Ont. ayo0 ose ae ‘“ 41 |....|/Crushed under ore. 
HiabOuUrens kus. 6 hea, YM ec eees ae Port Colborne, Ont......... ‘16 | 19 |Fell from a crane. 
COaglsminensin. cae ala nhc eon. Springhill SNS cc 2 ee ae ‘* 19 | 47 |Fall of coal. 
POAC CLAN, tr nae tain ine ete ae Medicine Hat, Alta......... “20 | 32 |Fall of coal. 
Employee of gravel pit..........,. Tp. of Gloucester, Ont..:°T:| ‘* 21 | 17 |Fall of gravel. 
Minerite cermin ore Seah, Me oe ae The Pas; Mange i0 scat ae SSFADD ot se a 
Cogliminers: (2) =) hater ae tes Cumberland, B.C........... “24 |}... ./Jammed by cars. 
Chaimrunner, oi. ee C@hignectoy Norsk eaneaee eT 25. |, «| eal, 
Miners) 62 5< 3: Pe ns eteeen tes Sheen toca Courtenay ?B:Giten - ee cmtee ** 26 |....|Fall from bin. 
Miner aa. sc on Bh ae Silverton, b:Csenn acest ee ‘* 26 |over|Lost his balance and fell from tram- 
21 way. 
Dril helpersce eaten. oe ee one Creighton Mines, Ont....... ‘« 26 |....{Struck on head by ore. 
P@oal-trmmmer tc wae 4 eo ee ere ee Halifax, NUSin acs sie se eee Mar. 1 |....|Fell from deck to scow below. 
IMEIIGR Sy. (Sen 5 Seo Ae eine Ore Madoc;-Ont tales... 22 uke ee ‘1 | 21 |Caught between cage and timbers. 
Cod pAassSen si caiie anche Ree eae DeWolfe’s Island, N.S.......| “3 |....|Fall from wharf. 
Gaeteren' SG. Miesees Bie ar a. sees Pai St.ubarmabesQue. <..l ance. “4 | 28 |Fall of gravel. 
- or 5 
IMDETIC. . 2h ee Le et a eine New Denver, B.C...........|} ‘ 15 |....|Strueck by hammer. 
NPINETS (2 )cciee avis ein ee ee Sandon BiCege i nears aee ‘* 18 | 35 |Snow slide. 
Chainrunnersce. ete eee ae St. George’s Mine, N.S......} ‘“ 26 | 22 |Runaway trip. 
RaAmmway, CANAL AND HARBOUR 
CONSTRU CTION— 
Carpenter (railway)... 2 3. .ICarleton Place, Ont......... Jan. 6 |....|/Struck by plank. 
Labourer (railway) seiew.e. or ce ‘AllandaleOntee. =o.5. eee Feb. 6 |..../Struck on head by bar. 
Bridge=workersmeemiede sie vee ans Belmont Onte. ii. hee ‘““ 21 | 45 |Fell off bridge. 
Mia bOuUrer saue eek se eee saie area alee, ellis Princetown; Bi C.4 5.3 se Mar. 5 |....|Struck by rockslide. 
Wsabourers. 4 sweet cule Deere Oxdritt. Ont noe) eee Mar. 10 |... .|Struck by train. 
Canaliemployeer anne ae aeismaea ts © Niagara Falls, Ont........ -. Mar. 17 | 29 |Struck by falling trestle. 
Ganal-employeesyie. a. uate eae oe Stamford.Onta> soos eee “© 25 | 28 {Struck by gin pole. 
Labourer with Dredging Co........|Port Robinson, Ont...... Stu =e 25 alee inteetion: 
BuILDING AND CONSTRUCTION— 
AD OULERC eto eer ae eae Sault Ste. Marie, Ont.....-. Jan. 11 53 |Struck by falling wall. 
Carpenters sects Sec ee eee Quebec Quesice x. tsa e eee ** 16 |over\Fell from scaffold. 
% ; 21 
J ADOUBOL os wleake ako oe ene ecae mee PorteArtnuryOutss.oner ope eee lee... helbdown stairs: 
Platethanper ts Stes pa Bae Vancouver, B.G.l..- oer Feb. 7 |....|Collapse of plank. 
eADOULEr semen ee oe Seale Monet Ottawa sOntewiac. eee Feb. 21 |....|}Crushed under gravel. 
Hlectriciany). 3-0 26: RDAs AND Gel Moronto, Ont sian. «eee ..{Feb. 25 | 50 |Crushed by elevator. 
Labourers ./. ike Ben ge aan Winnipeg, Man............ Mar. 5 |;...|Struck by pick handle. 
PP AINTEE. Noses ttae ato ae oe ee eter Dartmouth ains.s ss aces en oe “11 |....|Shock caused fall. 
Contractor wee eee TOnOHeo a OMbe acct ee ‘* 14 | 40 |Fell from building. 
TIRDOMERT.« eo ee eee Bice ae ee Sault Ste. Marie, Ont....... ‘* 21 |....|Fractured leg. 
Carpenters; udeengs eae ae tee ee Beaver-Cove, B.C.........°. “31 + |....{|Fell from building. 
Metrars, MaAcnINERY AND Con- 
VEY ANCES.— . 
Shipyard employees ge oie: oe ono cae Movouton Ont wees vee te Jan. 1 | 45 |Fell from scaffold. 
Ship wright ite Pawel Wietoriay Cans. sees aie “* 2 | 45 |Crushed between timbers. 
Steel works employee............. SVANEY, INGO eA he skier src ga iN. Rani 
Apprentice woodworker........... Sydney Mines, N.S..........] “ 9 |..../Fell from cart. 
Steel plant employees (2).......... eke Ste. Marie, Ont.......} “ 10 | 49 |Crushed by train. 
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Frade or industry Locality Date 
Moerats, MacHINERY AND Con- 
VBY ANCES—Continued. 
Steel plant employee.............. Hamilton, Ont oes ciardece oa: Jan. 10 
TFORWOPKOE 6 elog fae Se ibseinein’s Oa Sault Ste. Marie, Ont....... ieee 
Boilermakers os. oe prt ean ass paren V.ANCOUVEL, Din ac eleteie tis SSL 
Locomotive works employee....... Wontreale Que... ¢ coe eee ee ned eed: 
Steel company helper............. Sault Ste. Marie, Ont....... PAN 
Ship carpenters «... “2.0252 Seen se: Buehbecr Quer? seco aes meas 
Shipyard employee............... Vancouver, 6: ©..0 cs. seidess! oe SeeeeoO 
Steel company employee.......... Montreal, Quel. vec-ove ss. Feb. 4 
Steel company employee.......... Opallias Oniteh ss unis: Saneecewe se rae 
Locomotive works employee....... Longue Pointe, Que......... aA: 
Steel company employee.......... MidiandtiOnt cake ee S00 oS 
PON WOLKOR ness cere ake Yours cae ees Syvaney, NcSsso5 ae SP eee Tee A) 
Foundry employee.,.............. INTONGKEAL WC) Emma eer: ere 
Engineering company fitter........ Toronto. Ont ye way eo: Mar. 7 
Mlevator. operators i. os we. sso: PPHOKOld Ont esr teed Be SSeS 
Steel company employee.......... Sydney, Nios (sins oes sae tks} 
C. N. R. shop employee........... Monetons NEB asec nse he Ae Lo 
Metaliworker 20. wc co Ratatonen. KPoronto sO ties ice ee age 
Car shop employee..... ROOT Bean Oa St. Pierre aux Liens, Que....| “ 21 
Shipbuilding company machinist. ..|/Port Arthur, Ont........... eo 6D8 
PuLp anp PAPER— 
Labourer with Pulp Co........... froguas-E alls; Ontaaietcnis Sewage 
Log cutter with Pulp Co.......... Iroquois Walie,; Ont..ca5. 3-14. Feb’ 6 
Workman with Pulp Co........... Sault Ste) Marie, Ont. .7...../) > 212 
Employee with Paper Co.......... Iroquois Falls, Ont.......... faery, 
Employee with Paper Co.......... Fort, Frances, Ont. ......... Mar. 19 
Foop, Topacco anp Liguor— 
Employee of flour mill............ Chatham Ontiaananeeariaes Janew at 
Engineer with storage Co.......... Prong ON Ontos as ae Sas: 
Manager of Milling Company...... Thorndale, Ont............ eras 
Milk factory employee............ iMamaltony Onticct a. ce aoe S29 
CLoTrHine— 
extile employee... 2.5.6 cs bated Paris eOlmtern. seam onteosman oe SEN aIR | 1S, 
Employee of knitting mill.......... PE OLONtOS ONES 6 Rata SA: Feb. 25 
LEATHER— 
Saddlery company emaployee....... \Sty Catharines, Ont: ...45..:. Feb. 5 
WooPDWORKING TRADES— 
Labourer with box company........ KondonOntace. une aeels Mar. 3 
CHEMICALS AND EXPLOSIVES— 
Employee of oil company..........}Port Moody, B.C........... Aree a 
Paint company employee......:... Montreal @Quen.. com sana soe rear ee: 
Acetylene company employee...... Wanniner Wann. oss ea 45) 
Chemical company employee.......|/Quebec, Que............... ey 
. Electrode mounter................ Niagara Falls, Ont.......... Feb. 4 
Sream Rarpway SERVICE— 
SGETION DIGI. eEN aii atca tice eee eee Harristony Ont. cenn aoe Jan~ 9 
FIN SINCCT NEN wee ae duane Shen oes Montreal Ques. 4. Sirs acne Pate LO 
Cond uetor sea eee a eae Toronto, Outercc. » -4cae mee LO 
IAD OUNOT teks A aaa ce me ie 8 Weatentord HOnGe sais wince eee! 
ROUTE re eee rae okies a al Sault Ste. Marie, Ont....... as} 
WORSINGCE Ins ee ha ee ce se Victoria wior@sce .ececes aoe Ne em 
BEAK Ema eepe ci aed prot be bak Niagara Falls, Ont.......... aoa brs 
PIPE ar aes oma yee a en St BondonyOntin onicc oe avis oe Teg, 
PONTAD Gee Chan Sti aoe a eA RR Niagara Falls, Ont...../..0- lve 
WADOUTEI Cis wy chs eee ASS Ne ‘Poronto.a Ont... soe to 23 
Brake ma nan ie gtsestksctoccs ata cet Revelstoke,-B:C... fossa. cee $0724. 
LPL 303 UTLEY so MOE, cineca tee aC a Viel Outi) Cia votre es Sh aa 
AFA GIA ..<p ack Mapes ats ne wees StrPaulin, ~Oue ssehisseets. te i 27 
Sectiomforeman, sests vere wears Battleford Sub. Division Faeedes 


Ag 


e Cause of fatality 


Struck by boards. 
iCrushed. 

. (Struck by boiler. 

Caught in belt—crushed. 
Burned. 

Fell into hold of vessel. 
.|Hit by boom. A 


Fell off building. 


|Crushed between trucks. 
.|Gassed. 


.| Drove spike through hand. 


.|Burned by molten metal. 


.|Struck on head by steel. 


Cable broke—crushed by elevator. 
.|Crushed by easting. 

Explosion of gasoline tank. 

.| Hit by crane. 

Struck by a steel beam. 

.|Crushed by drilling machine. 


..|Gassed. 


40 
45 
24 
30 


40 
43 
43 
26 
35 
41 


46 


‘a 


.|Struck by tree. 

Caught in shafting. 
Clothing caught in shafting. 
Caught in reel. 


Caught in shaft. 

.|Fell off ladder. 

.|(Caught in machinery. 
Fell down elevator shaft. 





.|Caught in machinery. 
Caught in machinery. 


.|Crushed toe—infection. 


.|Struck by slab. 





.|Explosion. 
Crushed by elevator 
Explosion. 
Hit by bricks. 
|Electrocuted. 


Struck by train. 
Scalded. 


.../Crushed between cars. 
..|Struck by ear. 


Struck by engine. 


..{Struck by auto. 


Run over by cars. 


...|Fell off water tank. 
..{Struck by train. 


Struck by ear. 


.. {Crushed between cars. 


Derailment. 


..|Run over by train. 


Struck by train. 
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Trade or industry Locality Date 
Stream Ratwway Service—Continued. 
Pin oineers). wb keke cial ee oe Quebec; Quek. eS ant 29 
BATT ATi« Vie man eee ee ee sear Owebeen@ueteen we aeeteie SeZO 
Warolmameerirete can & cetnioken steel eee Quebec Quer... ere AS 
Caricouplentn across sts eee es Montreal, Quew kien soe ee Wipro 
A Ee Veveyy) wes ouaeah sy Syn Rea |) enn ke Se tec ae L’Assomption, Que......... nae | 
Brakeman veya sense ato Rees Rossisndet-B Gxt 8 aera setae t) 
BrAcemManewn Vl Wine arte Ltt eal, WindsortOnteesss.o4 7 eee Feb. 10 
Brakemanea se tusieten etn eran fees Tadanade VB ick aes Fi set 
DSChOMMAN Mio. woe. eee ene Muehbec Quer nes. cee eee a Sh hi! 
Brakemaniiey foe eaieee sels ete Nanaimo. BUCSes ear see el Wa) 
Hmployee Cine Ris sisal Saar. Blue River 8.D. Mile 83.6...) ‘ 22 
PAID EME RE Ait. encanta eg ou meee ent St2 Constant? Quewae vas. evar 24. 
Ear lerict st) ae tsrnig os we Beane en BlatlandstiNe Bee tana tree 
Superintendents. ...cv2v Wess ness. Harzo, Ontarionvcs.c anes Mar. 5 
NOT Gta ek Ete ree Ta LE aes Me aca Utterson wOntwe renee iE al (8) 
Condnotorwen ee ens Newtonville, Ont........... bos ok 
Sectionmanseia ssi fis) a ee ts Renvan, Onter.cee oe eee 
Hab Ourerie-any. cui h oie me aso tes Watts Alta jeaas “tear at eee pS 
SecsonmenyC2) cust smear ane lau es Glaciers Bi Cat ees eee sone mae LO 
SSCHONIMAD hit. 0) 5 ese Ae eee Portage la Prairie, Man..... ly BAU 
WGN PINGEE eh aee oe Oe a Ee Lee ATG Dy Sas kte Sa Ae names Bets ede! 
PITOMAD Wie Hey Laie thy leaks Bee Ardath: Saslex awoke: oe 4 
Operator..... HWA SUN SS Satan a Ardath= Sasktel pia | 
Hngmeer ‘CNR. els ee... Yellowhead Pass........... spk. 
Hmployeseys swore wie cok ie eae Barnham sOntutdse cates « hasck emis 
CUTE MeN PINEED sors ose oot ey ois MeP 26, Bhie: River, 8: Declan Sol 
ELectric Raibway Service— 
Employee of street railway........ Montreal, Quemace itech ae Jan lI 
Employee of street railway........ LorontovOnth oe owes soap aal Wil 
Employee of electric railway....... Panawart Van sear iha crake Mar. 25 
Conductor, street railway..........]/Winnipeg, Man.,.......... sree 
NAVIGATION— 
Sailor with steamboat company. ...|Ashtabula, Ohio............ Mar. 17 
Trolleyman with Navigation Co....j)Erieau, Ont................ Saal 
Pusiie Utriniries.— 
Pane maneyseee sah eevee des eis cee Stam Oras Ontario eee Jan. 4 
Hinemanweqettoess ser ioe eae ee 2 Niagara Falls, Ont.......... ell: 
PAMEMAT eee wae latent cite eee Rossland> B.C: site aie Mar. 30 
POS tian ni epetinea ete accor ereacee, tLoronto; FOnt owe. nok ere Feb. 3 
PATE an hy. 0s eo Ne a ete Morontor Once. oar Feb. 7 
Motorman with power company....|Iroquois Falls, Ont......... Feb. 17 
MunicrpaL EMPLOYMENT.— 
IN RIMECT ee ue ees Oe eR ae Moronto? Ontes sae Pees Jan. 18 
Snow carter..)..25....+.........|Quebee, Que Si Wie stecd A a e C20) 
OVELSCOT er ate Oe eT ia  aEnN Vankleek Hili= Onte teu 22a Feby ty 
MIscELLANEOUS TRADES— c 
eam ster ncn Me cio meniyies poehue hola: Beaconsfield, Que........... Jane 3 
Ta bourer (8 its Semen ere aN eres Montreal Que tse aul Tana 
Storevemployees sc. son dae Quebec, Queries ee ‘eel! 
Messen vor hii cdo eee Ee eer Montreal, Que. sis ses eee hetae 
Teamsters Sorc) 5 a seen me aie eet Vancouver Chem ee ae Hebe t 
TD OUrer hi a ne Be Oe ee VAnCOUVED, Lo -Oes co ene mere 8) 
WeamMptens: Sas a eters, oa Pate rn BKATICOM A Viale eee esac ange 4 
HlevatorOperator.iane alee eee eras KlorontocOntne were adae ere eG 
Glass company employee.......... Wallaceburg; Ont. 2.4... 0... LV Balt 
Storekeeper-in electric plant.......! WorortosOnt casein bi Cae) 
DLOLEKCGPEN striae ed Ree HalifaxcoN IS Reyes tae elie Mar. 19 








over| Drowned—shunting 


21 


over| Drowned—shunting 


Cause of fatality 





Drowned—shunting 
off wharf. 


engine jumped 


engine jumped 

off wharf. 

engine jumped 
off wharf. 

Crushed under cars. 

Crushed under cars. 

Knocked off coach by projecting 
rock. 


..|Crushed by car. 


65 


over 


{Fall off train. 
Crushed by hand car. 
Slipped when coupling. 





Snow slide. 
Struck by plank. 
Collision. 

Internal injuries. 
Struck by train. 
Fell between rails. 
Struck by car. 


..|Fell from flat car. 


..|Struck by train. 


Struck by switcing engine. 


..|Derailment. 
..|Derailment. 


..|Derailment. 


Buried in snow-slide. 
Struck by tender of engine. ~ 


...|Snow-slide. 


Fell between cars. 
|Fell between cars. 
.|Drowned. 


..|Run over by street car, 


.| Drowned. 


ni .|Fell off tower. 


.|Fell off pole. 

Fell from pole. 
.|Electrocuted. 

.|Run over by street car. 
Explosion of fire extinguisher. 
.|Caught in shafting. 


{ 


_.|Blectrocuted. 


‘18 





Fall. 
.|Crushed under gravel. 


Drowned. 

Crushed by elevator. 
Fell down elevator shaft. 
Fell down elevator. 
.|Fell down elevator shaft. 


.|Found dead at foot of ladder. 
.| Kicked by horse. 


Crushed by elevator. 

. (Struck by horse. 

Crushed by elevator. 

.| Descending elevator dropped. 
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING 1918 


HILE the following tables of fatal 

industrial accidents occurring in 
Canada during 1918 have been made 
as complete as possible, it should be un- 
derstood that they do not necessarily in- 
clude all the industrial accidents which 
might have occurred during the year. 
With respect, however, to the provinces 
of Nova Seotia, Ontario, Manitoba and 
British Columbia, the Department, in 
addition to other information, has re- 


ceived from the various Workmen’s 
Compensation Boards statements of all - 


fatalities reported to them during the 
year, so that it is felt that in these 
provinces the field has been fairly well 
covered. In addition to the Workmen’s 
Compensation Boards mentioned, the 
Department has received information of 
fatal industrial acidents from a number 
of other agencies, among which are: The 
Board of Railway Commissioners of 
Canada; the Department of Public 
Works and Mines of Nova Scotia; the 
Factory Inspector of New Brunswick; 
the Bureau of Mines of Quebec; the 
Bureau of Mines and Chief Factories 
Inspector of Ontario, the Ontario Rail- 
way-and Municipal Board and _ the 
Temiskaming and Northern Ontario 
Railway Commission; the Bureau of La- 
bour of’ Manitoba; the Bureau of La- 
bour of Saskatchewan; the Chief In- 
spector of Mines and the Chief Factory 
Inspector of Alberta; and the Depart- 
ment of Mines and the Chief Factory 
Inspector of British Columbia. 


According to the record, 1,222 fatal 
accidents occurred during 1918, as com- 
pared with 1,195 during 1917, and 950 
during 1916. In 1918, as in 1917, the 
highest percentages of accidents were 
recorded in connection with the -opera- 
tion of the steam railways, in the mining 
and lumbering industries,. and in the 
metal and machinery trades. Of the 
1,222 fatalities, mining, smelting and 
quarrying operations were responsible 
for 263 deaths, or 21.5 per cent of the 
total; the steam railway service ac- 
counted for 255, or 20.9 per cent; lum- 
bering operations accounted for 155 
deaths, or 12.7 per cent; while in the 
metals, machinery and conveyances 
group there were 122 fatalities, this 
being 10.0 per cent of the total. These 
percentages vary only slightly from 
those recorded for the same groups in 
1917, the percentage for 1918 in mining 
being slightly higher and for steam rail- 
way service slightly lower than in the 
previous year. 

The greatest number of accidents in 
any industry from any one cause oc- 
curred in the steam railway service 
where 153 fatal acidents were caused 
through the victim being run over by, 
or caught between, cars. In mines, 
smelters and quarries 104 fatalities were 
caused ‘through explosions, the disaster 
at the Stellerton coal mines accounting 
for 88 of these ‘fatalities. 


The accompanying tables give by 
months the fatalities in the various in- 
dustrial groups, also the causes. 
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FATAL INDUSTRIAL ACCIDENTS DURING 1938 
Percentage 
Jan. | Feb. |Mar.jApril| May | June | July | Aug. |Sept.i Oct. |Nov.| Dec. | Total a ; 
ota 

Aor cuilt urges eee See a sale Siu en 1 3 4 2 2 6 4} 7 1 2 Palla 7 36 2.9 
Hisningvana Hun tinges etal: sh ctea = se slave lie elline sere iaeeemeet Useies 1 Ae i six chched ees eee Pe aad ome I tee calmer eae aN ee 5 4 
HPAI DEINE seu ee tne ee A coo MeL 16} 11 Sole alia], 28cm LOM, 20h) eS EY Mee 1 Rie tS 12.7 
Mines, Smelters and Quarries............. 99 18 15 14 14; 11 12 14 28 9 12 17 263 21.5 
Railway Canal and Harbour Construction. .|.....}.0.2-|ice.sfewees|evecsese es 1 A. loa E 1 Byallineea ae if 6 
Building and Construction............... 3 4 3 4 1 4 6} 14 oeithale Sor ALO 76 6.2 
Metals, Machinery and Conveyances...... g 2 10 7 11 18 14 11 11 8 7 14 122 10.0 
Woodworking Trades...............0..0 1 1 1 fe Pete NE 1 1 bea Pentre ReaD Ran ae jatar sip Gc. 4 5 4 
Pulpjandibaper Millsoe. oo es eee 2 2 5 2 5 3 1 1 Ba eee Dili eas 2 26 220) 
Clothing rips ectaderas RATS Sete Le eed yal Meme ae [tena Delo aecsegl ch pnts feb Pelee: a ety. 5e 2 es 
Rextilenpere ins emi te seeks wa ore an ane nL acres GOB ive hye Rants 2 Te reas [cca cca a res earpiece (es any CUT ey a 4 3 
Food, Tobacco and Liquor...............[e.... 2 2 4 3 2 per | 3 8 2 3 41 8.4 
Chemicals and Explosives................ 4 4 3 5 5 “4 5 3 ri} 3 6 5 52 4.3 
Leather....... Gee ak Eee AC re RO LV pa aes Ps ee oes seh | WP” a se te ok ea a USN Ie Deep Me MU el TEA Ae al ae 3 2, 
Steam Railway Service......:.....6..... 37 21 17 19 12 19 15 16 19 24 25 Sil 255 20.9 
Hipetrie Railway Service... . ss... 6s .wsavc|ea dt {ied aleages 2 deliteee epee De |S THs. Wa ick 6 
Miscellaneous Transport...........:..... 4 6 2 IRR ieiees © 3 4 3 5 5 3 * 39 Sra 
NaVIGATTOMerc Lai. si dere meta ees reales aaa 1 betas BF 1s |Sereslis ates eee 7 i 
Bobhic Utilities! syavie. -<dseticcth ne Vih tee eee Siar year Hite Ccee rs ek pe wae ete! 2.4 
Municipal’ Employment...........,..2..5 1 Lovlee Sepia 2) 5 | 2 Olle tee her | Pred een ee LaMont 13 saat 
Miscellaneousigcoes .s:falecirs ister a eek 5 9 6 sy 1 3 5 12 a | 7; 18 6 75 6.1 

183 87 81 85 90 | 96 92 | lil 98 | 99 86| 114} 1222 100.0 

FATAL INDUSTRIAL ACCIDENTS IN 1918, BY INDUSTRIES AND CAUSES. - 
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zie gg slal | Elz £ 
S l@elal a 3 |S A ell ‘s 
CAUSES. 2 i818! 8] Is slfBl | SIBIE} lal 8 I 
Silas S| so] & Sis S|E{al 1.2 a 
o| | wi S SElsl wile gis 2fg|§/22| 5 |g 
{Ss o | 2 ‘Simla|oiS 
Zhe a séle) S/Slelel lete).| aiclafeel & [8 
3.8] 8) ¢ [EOS| Siels/SiSialai8) ge(sles! & 1B] = 
Ele] 2) € fe gl SISlSislErslsls| siBiZle S| S12] 3 
iB) 3] |e | SEE IO Ie |e A) aeleleia) oe) 
Animals, horses and mules!..5. 4. 0.404.061 .%. oeehwie bees Ae Ul oetas neliaed [optics m kia aati a tee ML: | Cetera ee aena bel Peal eek OES Vili 
Beit U2 5) 4 6c aS a aaa ie RR i An I ae Tee leh PAA, fe UPS See Aas ae Sey ae 2 
LCT IWS SUES ORR DD an OnE e a a a aR RE A NLT s nie eter gO at en en Rar cee Ran We GF Bab linn Qn este lf ha he Se 5 
UW le teh iat oe ade hd be Ch EP eet RL od Ay PoE NA De ((eeaeesl ort REA a eye lfene an deer leer SL TPA (AF Aes 1° 
Boiler and steam pressure apparatus..................... | eed catty al oy attace Wa taeda Ol yl pmo ct escalates tate a tees Teen a | pret ee re 1 
Cars, steam and electric railway cars and locomotives......|.. ib ee 2 Dali AS ck bere decals <I Late We auth Maer lh vot deb tea) aaeead ea 7 
‘“ Runover by or caught between................00005 Oh SO TPP ag tl ealker (Sia ease) Oi aie tt sien rool ae rag 
‘ ‘Derailment and collision of...:.,..........0.00c008 Ey RPA ee W eatenary hy caption Ieee Rall 2. V0 U tla Peat 3 90) Be cal maa Deas NEAL ae ce | Day! 25 
AAMC MON Grate eo. porte th tc rt Ad ee He stale Weg oil htt SAC | oes Se ech neti Pht a] Sta Dees hel oan er fh eve 23 
Wiles VIIGGANGiGUarry ai yet ey tet hee | oc PL tea Sal Ita il eae code Ge srrcedl lee os ale nteeel ace lel solr arc itas cee hea remadl| scr ewectan ters, eae 6 
“Hand and motor and velocipedes.................. Seed (Posen tee fl Mea ace || ae A TO eke 4 Me ate LE Pik TNE Wea ED athe gos 2 
Cold, exposure to, including frostbite...................2. PO SNS a ee Pace CEs Re, Os aac aL es ea Deed ed Read 2 
Conveyors and hoisting apparatus..................0.0-- ioe en ime ime Pa TUBE a Ge EN eh deel sl tat Spal a2 Ere 
TOWEL oa ntaen Ne Ao Ck Hey ow RR RAR os hands oat AGO 1228) 04 oT LG ia role tier) ee leer alias UGH a oe Shawn. 
Electricity et ern cea enn Ne Wel (eM Seer, star Bila he Le yee Rese hee ONO 4 Pe 220} Wetter Die eles hie lee, et L6 21 6 56 
Peplosive substances... ca. Ps ‘ie Di AOD tere pe So AY oe AN ee ieee cdl clot ien aeteicront Soke] ee 1|..1° 130 
Falls of persons Eis CE gEPN EO ADD BL et ra Pen ASO Pea EMD EL eee nD SO oe. PA0W 27 Lie Sicech ad) Sito 21 Sls) chin 3| 2|26| 187 
RCRD EROMSRIION Teo Oe ic WU ama ta eee, Mma bed Seo |e rcpat hl a erteee eget ail p ape acateee Wes Tea cetieect ne cxtald ds] feted si ater ata ee one 3 
EAEDIDINE EE Ney chs he Lhe shia Te eM Uecker sie vis 8 DS et eine eel et PA Py me kee Sh HE OC es Fa et satiate 1 
Machinery. . Beat asc aah eee ab Cotati Gk Na Het on eo? eh (PE) 1,28 4 Vie Te TO aha eo) ee lcaamete ate oe 111. 81 
Objects; falling BoA ee aia ey rk ae gs PN a SlPalero 68\se. aM eolo | Oleeiie Ole ead woah cal Ol 1; 3) 211 
NALA AORN dea Bier TEIN eh Ooh ten ey ee ree ASAT AAU ee 14 (eee rma 1 ing? 4 area ska) ah Cpe bes |B | MWS a a Pee hae 10 
j being handled se uats 7nd ty. oii faa ieine 2 tine ete nal lec ae oem ed aa art Alec sralis lear testes lise Ae eee & 5 
SG GNI. une ah mete MERA Oe eh AC | Aly) Pies is beatles tf. Aree ol ee epee tes Gad ae 5 
Poison, blood..:.... Pe ae ie ite aime al Ny ab) eelad 1) fae Uabea eo bea a TP DRS eae Wid] haa eA el8 
opes shawserand Other. i ekerae ene alia) ee oes le Set ee ieee tecs ie Lilaatee dl: ot eee alee le aes 1 
Hot substances and flames. .....00.45.5.¢6sn1s sdenacacdecs Daas 2h Oe abode ae sO Choepealer ...| 4) 38 
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FIRST ANNUAL REPORT OF THE WORKMEN’S COMPENSATION BOARD 
OF ALBERTA 


fae Workmen’s Compensation Board 
of Alberta has recently issued its 
first report upon the administration 
during the year 1918 of the Alberta 
Workmen’s Compensation Act, - 1918, 
‘which became effective on August 1 so 
far as it applies to industries coming 
within the scope of schedule 1. For in- 
dustries coming within the scope of 
schedule 2 the Act did not become 
effective until January 1, 1919. 


The Workmen’s Compensation Board 
was appointed on April 29, 1918, as 
follows: Mr. John T. Stirling, Chair- 
man, and Messrs. W. T. MeNeill and 
J. A. Kinney, Commissioners. The num- 
ber of employers and employees coming 
within the scope of schedule 1 were, at 
the end of 1918, 264 and 10,259 re- 
spectively. Schedule 1 covers employ- 
ment in or about: (1) coal mines, (2) 
coke ovens, (3) briquetting plants, and 
(4) mines other than coal. To these 
’ have since been added (5) employees of 

workmen. 


On July 17 the Board made its first 
assessment of 3 per cent on the average 
monthly payroll of those industries 
coming under schedule 1 and since that 
time assessments have been made every 
two months at the same rate. The total 
amount of payrolls on which assess- 
ments were made was $5,540,512, and 
the total amount of assessments was 
$96,322, of which $94,688 had been col- 
lected at the end of the year. 


Five fatal and 988 non-fatal acci- 
dents were reported to the Board and 
claims were made in the cases of 662. 
Out of the 943 accidents claims to the 


number of 362 were disposed of by pay- 
ments of compensation, 284 were dis- 
posed of without compensation, while 
in 75 cases further payments have still 
to be made, leaving 222 cases (including 
the five fatalities) still under considera- 
tion at the end of the year. 


The total amount of compensation 
paid amounted to $13,442, and a fur- 
ther amount of $270 was expended in 
medical aid. The amount of compensa- 
tion for continuing disabilities and out- 
standing accidents was estimated at 
$15,920, and the expenses of the admin- 
istration amounted to $10,378, leaving 
an estimated balance of $54,985 at the 
end of the year. 


Five regulations have been made by 
the Board from time to time, the first 
two of which are designed to reduce as_ 
much as possible the opportunity for 
malingering by keeping track of the 
progress being made by the injured 
workman towards _ recovery. These 
regulations which are now in effect are 
as follows: 


1. In addition to the report required 
to be forwarded to the Board in accord- 
ance with the provisions of Section 62, 
sub-section 2 of the Act, the physician 
or surgeon attending any workman shall 
forward to the Board progress reports 
on the first and fifteenth days of each 
month during the time such injured 
workman is unable to resume work as a 
result of injuries sustained by him as 
stated in the report first mentioned 
herein, and shall also forward to the 
Board a final report within three days 
after said workman is, in his opinion, 


x 
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able to resume work. All reports re- 
quired to be provided in accordance 
with this regulation shall be on a form 
which may be prescribed from time to 
time by the Board. 

2. Every employer in addition to the 
report required to be forwarded to the 
Board in accordance with the provisions 
of Section 62 of the Act shall also for- 
ward, on a form prescribed by the 
Board, within 24 hours after the same 
comes to his knowledge, notification that 
the injured workman has returned to 
work, or is, in his opinion, able to return 


to work. 


3. All claims for compensation, in ac- 


cordance with Section 42, sub-section 3, 


shall be made on forms which may be 
prescribed from time. to time by the 
Board. 


FOR 


ACCORDING to the 1918 report of the 
Workmen’s Compensation Board of 
Manitoba there were 1,756 compen- 
satable accidents reported during the 
vear, of which four were fatalities, two 
permanent total disability, 69 perman- 
ent partial disability, and 1,643 tem- 
porary disability. During the year 24 
awards for pensions in fatal cases and 
31 awards for pensions in both partial 
and total permanent disability cases 
were made. Lump sum settlements were 
effected in 44 cases. The total amount 
of compensation awarded was $408,817, 
of which $138,439 was paid ‘for tem- 
porary disability and medical benefits, 
$118,765 was awarded to provide pen- 
sions for permanent disability, and 
$151,613 to provide pensions in fatal 
cases. 
The report alse contains revised 


THE LABOUR GAZEPTE 


May, 1919 


4. Every employer included in the 
Workmen’s Compensation Act shall 
keep posted in a conspicuous place on 
the premises where the work is carried 
on, where it may be seen, such notices 
as the Board may, from time to time, 
require to be posted. 

5. No payment under Section 45 of 
the Workmen’s Compensation Act, 1918, 
will be considered by the Board unless 
sanction has been given by an officer of 
the Board for an operation to be per- 
formed or other treatment to be given, 
or unless it can be proved, to the satis- 
faction of the Board, that, in an extreme 
emergency case, it is necessary to per- 
form such operation or give such-treat- 
ment before such sanction could be ob- 


tained. 


REPORT OF THE WORKMEN’S COMPENSATION BOARD OF MANITOBA. 


1918 


figures for 1917 which show that from 
Mareh 1, the date on which the Act be- 
came operative, 1,323 compensatable 
accidents were reported, four of which 
were fatalities. The total amount of 
compensation awarded in 1917 was 
given as $312,872. 

The advance premiums collected for 
1918 based on estimated payrolls for the 
year were as follows: premiums paid 
to insurance companies, $195,960; pre- 
miums chargeable self-insurers, $263,- 
885; making a total of $459,845. The 
contribution to the Board’s expenses for 
administration based at 714 per cent of 
the premiums as authorized by Section 
77 of the Act was $34,488; but the ad- 
ministration expenses for the year were 
in excess of this amount, being $39,318. 
These figures, however, are subject to 
some revision. 


MAy, 1919 


During the year the Board endeavour- 


ed to interest employers in the placing 
of injured men in light occupations dur- 
ing that part of the recovery period 
when they would-be able to do some 


work of a less strenuous nature than 
that in which they were engaged at the 
time of injury. The Board suggested to 
the employers that when they had work 
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suited to a workman not 100 per cent 
deficient, they inform the Board in or- 
der that it might place some of these 
deficient men and so reduce the amount 
of compensation payable in each indi- 
vidual case. Although such co-operation 
in the opinion of the Board would react 
to the benefit of both employers and em- 
ployees, very little attempt was made 
to give aid along the lines suggested. 


RECENT LEGAL DECISIONS AFFECTING LABOUR 


A RAILWAY employee at Point St. 
Charles, Quebec, was assisting a 
yard foreman in repair- 

ing a coupling and when 
working under the car 
another ear collided 
with the train and the 


Common law 
damages 
awarded in 
case under 


Workmen’s two men were run over, 
Compensation the former being killed. 
Act His widow brought ac- 


tion against the railway 
company for $10,000 under the Quebec 
Workmen’s Compensation Act. The 
company contested the. claim on the 
ground that the deceased workman was 
earning more than $1,000 a year. This 
plea of the defendant company was up- 
held by the Superior Court, but not- 
withstanding this the Court awarded the 
widow $6,000 with interest and_ costs, 
under the common law, of which amount 
$2,000 was for herself and $4,000 for 
her infant daughter. The judgment of 
the court was based on the ground that 
the plaintiff’s declaratign contained 
allegations of fault that brought the 
ease within the purview of the common 
law; that judgment of the court allow- 
ing her to have recourse to the Work- 
men’s Compensation Act did not affect 
her right to sue under the common law; 
that the Superior Court had jurisdie- 
tion to decide actions under the common 
law as well as under the Workmen’s 
Compensation Act; that the plaintiff 
was justified in relying upon the allega- 
tions of fault in order to have the case 
decided under the common law; and 


‘illegal act, but 


that the accident was caused by the 
fault of the Company as alleged. (Que- 
bec—Fisher v. Grand Trunk Railway 
Company.) | 


A coal miner in Alberta was seriously 
injured by.an explosion which caused 
the loss of his right eye, 
and greatly impaired 
the sight of the other. 
He claimed damages 
under common law in 
the sum of $10,000. The 
evidence given by the 
plaintiff himself showed 
that the accident was 
due to his using an iron 
scraper as a tamping rod on account of 
having broken his wooden rod on the 
previous day. It was pointed out by 
the Court that the use of an iron tool 
for this purpose is contrary to the law. 
The Mines Act which was posted up on 
the premises of the mine contains the 
following provision: ‘‘In the process of 
charging or stemming for blasting, a 
person shall not use or have in his pos- 
session any iron or steel to be used as a 
pricker, charger, tamping rod, scraper 
or stemmer. . . .’’ On account of the 
accident being due to a violation of the 
law by the victim himself, the Court 
gave judgment dismissing the plaintiff’s 
claim for common law damages and 
eosts, and at the same time declared that 
he was entitled to the maximum allow- 
ance of compensation, under the Werk- 
men’s Compensation Act, 1918, which is 


No common 
law damages 
for miner hurt 
through own 


allowance under 
Compensation 
Act granted 
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$10.00 per week. (Alberta—Garbome 
uv. Western Commercial Company, Inim- 


ated. ) 


A workman was injured by a heavy 
box nae on his leg and breaking it. 
He brought action for 
$10,000 under the Que- 
bee Workmen’s Com- 
pensation Act alleging 
that he was earning an 


Damages 
awarded under 
common law 
lost on appeal 


where average annual wage of 
Workmen’s $900 which brought him 
Compensation within the scope of the 


Act, and that he had 
suffered permanent par- 


tial incapacity of 78 per cent. Three 


Act applies 
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weeks later this action was dropped and 
proceedings were taken under the com- 
mon law. The Superior Court con- 
demned the employers to pay $6,837.75 
damages. The employer appealed to 
the Court of King’s Bench on _ the 
ground that the common law did not 
apply and action should have been taken 
under the  Workmen’s Compensation 
Act as the wages of the respondent were - 
less than $1,000 a year. The appeal 
was maintained by the Court and the 
action of the respondent was dismissed 
with costs. (Quebec—Canadian Steel - 
Foundries, Lamited, v. Stychlinsky. ) 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


The month 
in brief 


At the beginning of 
May the percentage of 
unemployed among 
members of trade unions was 4.38 as 
compared with 5.62 at the beginning of 
April. During May there was a slight 
reduction in the amount of unemploy- 
ment notwithstanding the increased 
number of returned soldiers. The de- 
pression in the coal mining industry 
eontinued. In civic employment there 
was a decrease of nine per cent in com- 
parison with April, 1919, but a con- 
siderable increase in comparison with 
May, 1918. 


The time loss on account of industrial 
disputes during May was very much 
greater than during either April, 1919, 
or May, 1918. There were in existence 
during the month 84 strikes, involving 
77,688 workpeople and resulting in a 
time loss of 893,816 working days. 
Sixty-nine strikes were reported as hav- 
ing commenced during May. At the end 
of the month 49 strikes, involving 
about 63,972 workpeople, remained un- 
terminated. 


The average cost of the weekly fam- 
ily budget of staple goods was slight- 
ly higher, being $13.53 at the middle 
- of May as compared with $13.35 in 
April, $13.05 in March, $12.66 in May, 
1918, and $7.42 in May, 1914. The in- 
dex number of wholesale prices rose 
to 284.1 in May as compared with 279.6 
in April, 290.9 in November, 1918, 


275.8 in May, 1918, and 136.3 in May 
1914. 


Proceedings During the month of 
under the May the Department 
Industrial received reports from 
Disputes three Boards of Con- 
Investigation = ciliation and Investiga- 
Act tion established to deal 


with disputes between 
(1) the Montreal Tramways Company 
and certain of its employees, being 
members of Division No. 790, Amal- 
gamated Association of Street and 
Electric Railway Employees of Amer- 


‘ica, (2) the Hull Electric Company and 


certain of its employees, being mem- 
bers of Division No. 591, Amalgamated 
Association of Street and Electric Rail- 
way Employees of America, and (3) 
various firms in Toronto, constituting 
packing houses and abattoirs, and cer- 
tain of their employees, members of the 
Amalgamated Association of Meat Cut- 
ters and Butcher Workmen of North 
America. 


Further negotiations also took place 
in connection with the establishment 
of the Board to deal with the dispute 
between the Corporation of the City of 
Hull and its firemen; and the Board 
established in connection with the dis- 
pute between the Winnipeg Electric 
Railway and its conductors and motor- 
men was completed by the appointment 
of a chairman. Six applications were 
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received for the establishment - of 


Bo-~ds. 

House of Upon a resolution in- 
Commons troduced by Sir Thomas 
Committee White, Minister of Fi- 
on Prices nance, a special com- 


mittee of the House of 
Commons was appointed on May, 30th 
‘‘for the purpose of inquiring forthwith 
as to the prices charged throughout 
Canada for foodstuffs, clothing, fuel and 
other necessaries of life, and as to the 
rates of profit made thereon by deal- 
ers and others concerned in their pro- 
duction, distribution and sale; also as 
to rentals of dwelling. houses in indus- 
trial centres of Canada and rates of 
return of capital invested therein, with 
power to send for persons, papers and 
records, examine witnesses under oath, 
engage accountants and other necessary 
assistants and to report to the House 
from time to time the result of their 
inguiry with any recommendations they 
may make with a view to affecting a 
reduction in such prices and rentals.’’ 


Royal Reference was made 
Commission in the April issue of the 
on Industrial LAsBour GazEeTrTsr to the 
Relations appointment by the Gov- 


in Canada ernment of a _ Royal 
Commission on Indus- 
trial Relations to consider and make 
suggestions for securing a permanent 
improvement in the relations between 
the employers and employed in Canada. 
The Commission has already travelled 
from Victoria, B.C., to the Maritime 
provinces, and has conducted hearings 
at all the different industrial centres. 
The views of employers and workmen 
are being consulted and anyone is at 
liberty to appear and make a statement. 
The itinewary covers 26 industrial cen- 
tres in all the provinces except Prince 
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Edward Island. The final hearing was 
arranged to be held in Ottawa on June 
13, and it 1s expected that a report will 


be prepared immediately thereafter. 


Saskatchewan The government of 
Minimum Saskatchewan, acting 
Wage Board under the provisions of 
Appointed the Minimum Wage 

Act, 1919, for fixing 


standard minimum wages, hours of em- 
ployment, and conditions of labour for 
female workers in Saskatchewan, re- 
cently announced the creation of the 
Minimum Wage Board with member- 
ship, as follows: Mr. W. F. Dunn, Moose 
Jaw, chairman; Mrs. Austin Bothwell, 
Regina; Mr. H. Perry, Regina; Mrs. M. 
I. Robertson, Saskatoon; Mr. J. F. 
Cairns, Saskatoon. The secretary of 
the board is Mr. T. M. Molloy, Com- 
missioner of Labour, Regina. The act, 
which became effective on May 1, was 
printed in the April issue of the LaBour 
GAZETTE.. Saskatchewan is the third 
province in the Dominion in which a 
minimum wage board has been estab- 
lished, the other provinees being Mani- 
toba and British Columbia. 


The programme of 
the first international 
labour conference es- 
tablished under’ the 
League of Nations, 


which is to meet at Washington in 
October, is expected to inelude the dis- 
cussion of the following subjects: ap- 
pheation of the principles of the eight- 
hour day or forty-eight hour week; 
question of prevention or providing 
against unemployment; women’s em- 
ployment (a) before and after child- 
birth, including the question of mater- 
nity benefit, (b) during the night, (c) 
in unhealthy processes; employment of 
children (a) minimum age of employ- 


Programme of 
First Interna- 
tional Labour 
Conference 
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ment, (b) during the night, (c) in un- 
healthy processes; extension and ap- 


pleation of the international conven-- 


tion adopted at Berne in 1906 on the 
prohibition of night work for women 
employed in industry and the prohibi- 
tion of the use of white phosphorous in 
the manufacture of matches. 


Dominion _ A government bill 
Government for the promotion of 
Grant for technica] education in 
Technical Canada passed its first 
. Education reading in the House 


of Commons on June 5, 
The bill proposes an appropriation of 
$10,000,000, to be expended in instal- 
ments during a period of ten years be- 
ginning with $700,000 during the pres- 
ent fiscal year. Out of this sum quart- 
erly amounts may be paid to the sev- 
eral provincial governments in propor- 
tion to the population of the various 
provinces, but a grant payable to any 
province in a year shall not exceed the 
amount expended by the government 
of that province on technical education 
within such year. All payments shall 
be applied and used for technical educa- 
tion in the manner agreed upon by the 
Minister of Labour and the Provincial 
Government and approved by the Gov- 
ernor in Council. No portion of any 
grant shall be used in meeting any la- 
bility ineurred prior to July 1, 1919. 
Not more than 25 per cent of the an- 
nual grant payable to any province 
shall be applied for acquiring land, 
erecting, extending, or improving build- 
ings or supplying furnishings or equip- 
ment. Hach province taking advantage 
of this act shall make annual reports 
to the Minister of Labour, setting forth 
the work done in that province to pro- 
mote technical education and shall fur- 
nish such evidence as the Minister of 
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Labour may require to show that the 
grants are expended for technical edu- 
cation as provided by the act. It shall 
be the duty of the Minister of Labour 
to encourage and foster the develop- 
ment of technical education in the va- 
rious provinces of Canada, and, with 
this end in view, he may hold such con- 
ferences and arrange for such surveys 
and investigations as he may from time 
to time deem advisable. The Minister 
of Labour shall ‘make an annual re- 
port on the work done under this Act 
and shall include in his report the re- 
ports on technical education made by 
the several provinces. 


It will be remembered 
that in March last the 
Secretary of Commerce 
in the United States 
Government established 


an Industrial Board to consult with pro- 
ducers and dealers in the principal com- 
modities and to recommend what would 
be fair prices to be paid for the prin- 
cipal raw materials in order to give some 
guidance and assurance to producers in 
carrying on their business. It was an- 
ticipated that such prices would be paid 
by all government agencies in making 
their purchases and would thus set a 
standard throughout the country. The 
Board first took up prices of iron and 
steel and after securing information 
from dealers and manufacturers recom- 
mended for the principal lines a seale 
$5 to $10 per ton lower than those pre- 
vailing. These prices were put into ef- 
fect by the dealers and some increase in 
business was reported to have followed. 
The Director General of the United 
States Railroad Administration, how- 
ever, finding himself unable to agree to 
make his purchases at these prices, made 
his purchases on the open market. There 


Resignation of 
the Industrial 
Board in the 
United States 
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were complaints and criticisms in varl- 
ous quarters as to these proceedings and 
the members of the Board resigned. The 
Secretary of Commerce secured an opin- 
ion from the United States Attorney- 
General as to the powers of such a Board 
and was informed that the Board had 
no legal status, such arrangements being 
contrary to the Sherman Anti-Trust Law 
and outside the scope of special war 
measures. The resignations of the mem- 
bers of the Board were, therefore, ac- 
cepted. 


Profit-sharing A; profit sharing 
in British scheme has been inau- 
Shipbuilding gurated at the _ ship- 
Industry yards and marine en- 


gine works of A. A. 
Gray and Company, of West Hartle- 
pool, England. Under this scheme 
twenty per cent of the total annual 
profits will be distributed among the 
workers. <All employees over twenty- 
one years of age who have been with 
the company over one year will parti- 
cipate, but wilful loss of time to the ex- 
tent of more than twelve days in a year 
will disqualify an employee from shar- 
ing in the profits for that year. Time 
lost by a lockout or general district 
strike will not be deducted, but any 
time lost by a strike on a smaller seale 
will be considered wilfully lost. Four 
thousand workers in Hartlepeol will 
benefit by the scheme, and it is intended 
to extend the plan next year to the com- 
pany’s shipyards at Wear. The profit- 
sharing scheme is to be operated for 
three years and will then be renewable 
by consent. 


It is anticipated that the scheme will 
tend to improve time-keeping, prevent 
waste and increase output. 


British Trade 


Unions reject 


Some time ago the 
shipping controjler of 


offer of Great Britain invited 
Government the co-operative socie- 
shipyards ties to Aake over the 


national shipping yards 
at Chepstow and Beachley. This offer 
was refused for the reason that the 
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principle of the co-operative move- 
ment was production for use while the 
construction of ships was distinctly 
production for profit. Two proposals 
were then made to the trade unions 
interested, one being addressed to the 
Federation of Engineering and Ship- 
building Trades which is mainly a con- 
sultative body representing 42 unions 
and the other to the trade unions of 
the shipbuilding and engineering in- 
dustries. In each case the purchase 
price was left to be agreed upon, and 
was to be secured by a second mort- 
gage debenture and to be paid by an-' 
nual instalments. It was proposed to 
the unions that a company be formed 
to borrow the money for working ex- 
penses secured by first mortgage de- 
bentures, and that the government 
have joint control for the first three 
years in the matter of appointing the 
management. In the proposal to the 
Federation, the government agreed to 
place orders for work at the yards at 
the prevailing market terms and im 
sufficient numbers to keep the yards 
busy for at least three years. These 
proposals were declined by the Fed- 
eration at their annual conference in 
May. The official report of the action 
of the conference in the matter was in 
part as follows: ‘‘The policy of this 
Federation is in favour of the develop- 
ment of national resources under public 
ownership, as submitted in the report 
of the Industrial Conference called to- 
gether by the Government in connec- 
tion with which the following sentence 
is quoted from the report: ‘‘The sale of 
national ships, shipyards and factories 
is strongly resented by labour, es- 
pecially as this has taken place at a 
moment when ships might have been 
made of the greatest use in national 
needs, both in relieving the necessities 
of the world and preventing the crea- 
tion of monopolies.’’ These considera- 
tions were strongly supported by the 
delegates, and the conference decided 
that they could not accept the offer 
made, it being against the basic prin- 
ciplex of trade unionism. The ship- 
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yards are now the property of the na- 
tion, and the conference demands that 
they remain national property and be 
carried on in the national interest.’’ 


Work of Joint 
Industrial 
Councils of 
Standard Oil 
Company 


Last year there were 
established at the five 
refineries of the Stand- 
ard Oil Company, of 
New Jersey, industrial 
eouncils composed of 
employees and company representatives 
on a plan closely akin to that recently 
_ adopted by the International Harvester 
Company, an account of which appear- 
ed m the Laspour GazeTTre for May. 
During the first year of operation there 
were brought before these councils for 
discussion 119 different subjects, and 
in every case friendly settlements were 
reached. The matters dealt with were 
classified under the following head- 
ings: wages, 45; working conditions, 
12; promotions and discharges, 11; 
hours, 10; methods of wage payments, 
9; industrial representation plan, 10; 
sanitation, housing and social welfare, 
11; miscellaneous, 11. 


A Commission of La- 
bour has recently been 
appointed by the gov- 
ernor of the state of 
Rhode Island composed of the State 
Commissioner of Labour, two repre- 
sentatives of employers and two repre- 
sentatives of the workers. The duties 
‘of the commission are: ‘‘To do all in its 
power to promote the voluntary media- 
tion and conciliation of controversies 
and disputes between employers and 
employees, and to avoid resort to 
strikes,, lockouts, boycotts, blacklists, 
discriminations, and legal proceedings 
in or arising out of such controversies 
and disputes and matters of employ- 
ment’’. Meetings of the commission 
are held at least once a month. Sub- 
ject to the approval of the governor, 
the eommission has the power to ap- 
poit special boards of mediation when 
ever the situation requires such action. 


Labour 
Commission of 


Rhode Island 
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A Royal Decree has 
recently been issued in 
Spain under which the 
State is to grant an an- 
nual subsidy for un- 
employment benefits, equal in amount 
to the subscriptions collected by work- 
men’s mutual unemployment benefit 
societies and similar institutions which 
have a separate organization for deal- 
ing with unemployment. Societies 
claiming the State contribution must 
not pay benefits which exceed 60 per 
cent of the daily wage, nor must such 
benefits be paid for more than 90 days 
in each year. -Further, the societies 
must guarantee that such benefits shall 
not be utilized to build up state funds. 
The total amount of the State subsidy 
is lhmited to $400,000. 


State subsidy 
for unemploy- 
ment benefits 
in Spain 


The movement for 
a forty-eight hour week 
in various Huropean 
countries, is very mark- 
ed. On April 17 a law was unanimously 
passed in France by the Chamber of 
Deputies fixing a week of 48 working 
hours for employees of either sex and 
of all ages in industrial and commer- 
cial establishments. This, it is under- 
stood, applies also to Algeria and the 
French colonies. The day before the 
passing of this law an agreement was 
made between the Union of Metallur- 
gical and Mining Industries and the 
Federation of the Metallurgical Work- 
men of France, the first clause of which 
states that the representatives of the 
employers declare that they accept the 
application of the eight-hour effective 
working day in the metallurgical in- 
dustries and in those of mechanical, 
naval and electrical construction. The 
agreement became effective on June 1. 


Forty-eight 
hour week 
in Europe 


The Italian textile manufacturers, 
last March, agreed to concede a 48- 
hour week in response to the demands 
of their operatives, to come into effect 
on May 1. A committee of represen- 
tatives of the employers and workers 
in equal numbers was appointed to en- 
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sure the enforcement of the 48-hour 


week throughout Italy, to make this 


reform international as soon as possible, 
and to persuade the workmen to mo- 
derate their other demands in view of 
the concession in the matter of hours. 
Agreements have also been made where- 
by in engineering establishments, ship- 
yards and allied trades, hours are to be 
reduced from 60 or 55 to 48 per week 
without reduction of wages and with 
minimum rates of pay. In foundries 
where continuous work is carried on 
the hours are to be reduced from 72 to 
48 per week by adopting the system of 
three shifts, and there are to be extra 
percentage bonuses on output in order 
to encourage workmen to contribute 
‘ to the reduction of the number of hands 
employed on each shift. These agree- 
ments will affect about 500,000 work- 
people. 


In Spain a Royal Decree was issued 
on March 14 establishing a maximum 
working day of eight hours in the build- 
ing trades, and another decree increas- 
ed wages in these trades. In the mining 
industry a commission composed of three 
industrial engineers, three mine owners 
and three workmen was appointed to 
consider whether such concessions were 
immediately possible under conditions 
at present ruling in the metallurgical 
industries. 


President A message from Presi- 
Wilson onthe dent Wilson, which was 
relations read at the sessions of 


between capital 
and labour 


the United States House 
of Representatives and 
Senate, on May 20, con- 
tained the following statements with 
respect to the future attitude of the 
nation towards labour: 


‘“The question which stands at the front 
of all others in every country amidst 
the present great awakening is the 
question of labour. . . How are the 
men and women who do the daily labour 
of the world to obtain progressive im- 
provement in the conditions of their 
. labour, to be made happier and t_ be 
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served better by the community and 
the industries which their labour sus- 
tains and advances? How are they to 
be given their right advantage as citi- 
zens and human beings? We cannot go 
any further in our present direction. 
We have already gone too far. We 
cannot live our right life as a nation 
or achieve our proper success as an in- 
dustrial community if capital and la- 
bour are to continue to be antagonistic 
instead of being partners; if they are 
to continue to distrust one another and 
contrive how they can get the better 
of one another. That bad road has 
turned out _a- biind: alley. 7 lta1s: sno 
thoroughfare to real prosperity. We 
must find another leading in another 
direction and to a very different des- 
tination. It must lead not merely to 
accommodation but also to a genuine 
co-operation and partnership based 
upon a real community of interest and | 
participation in control. . . . The genius 
of our business men and the sound 
practical sense of our workers can ecer- 
tainly work such a_ partnership out 
when once they realize exactly what 
it is that they seek and sincerely adopt 
a common purpose with regard to it.... 


‘‘Legislation can go only a very little 
way in commanding what shall be done. 
Those who really desire a new rela- 
tionship between capital and labour 
ean readily find a way to bring it 
about and perhaps Federal legislation 
ean help more than State legislation 
eould. Some positive legislation is 
practicable. The congress can now 
help in the difficult task of giving a 
new form and spirit to industrial or- 
»ganization by co-ordinating the several 
agencies of conciliation and adjustment 
which have been brought into exist- 
ence by the difficulties and mistaken 
policies of the present management of 
industry and by setting up and devel- 
oping new industrial agencies of ad- 
vice and information which may serve 
as a clearing house for the best exper- 
iments and the best thought, on this 
matter, upon which every thinking man 
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must be aware that the future develop- 
ment of society directly depends.’’ 


A convention is to be 
held at Calgary in Aug- 
ust to consider the development of nat- 
ural resources and the creation of in- 
dustries suited to the Western provinces. 


Jottings 


Subject to satisfactory arrangement 
with the city of Regina, the Saskatche- 
wan Co-operative Elevator Company in- 
tends to erect twenty-one houses to be 
rented to employees of the company on 
the basis of actual cost. The plans call 
for four different types of residence, and 
by mingling the types monotony will be 
avoided. The houses will be set back 
twenty-five feet from the street and will 
be provided with ample garden space. 


At the last annual meeting of the 
Montreal branch of the Canadian Manu- 
facturers’ Association a resolution was 
unanimously adopted recommending that 
the general convention of that body urge 
the Dominion Government to enact legis- 
lation making it a criminal offence for 
policemen or firemen to go on strike, 
but at the same time making full pro- 
vision for redress of any grievances and 
the hearing of any complaints. 


According to recent press dispatches, 
the British government has decided to 
no longer recognize the British Police 
Union and has stated that members who 
insist upon retaining membership will 
-eease to be policemen., In its stead the 
government will set up a statutory body 
before which every policeman will be 
entitled to take his grievances. 


At a recent meeting of the Wilming- 
ton Employers’ Association, Mr. J. P. 
Bird, general manager of the National 
Manufacturers’ Association of America, 
in urging the co-operation of employee 
and employer said that in the state of 
New Jersey every labour bill before 
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being presented to the state legislature 
is passed upon by a joint conference of 
employers and employees, and that the 
bills thus presented have always passed 
unanimously. : 


A trade union college was recently 
opened in Boston for’ members of the 
American Federation of Labour and 
their immediate families. A _ strong 
faculty, giving part of their time from 
other university duties, will conduct 
courses in English, law, economics, gov- 
ernment, labour organization, and phy- 
sics. The management of the college is 
in the hands of a committee consisting 
chiefly of representatives of the Boston 
Central Labour Union. Over 150 stu- 
dents were enrolled on the opening day. 


Following the action of Messrs. Rich- 
ard Hall and Son, Limited, a dry-goods 
firm of Peterboro, in granting unasked 
a reduction in hours during the sum- 
mer months, the firm’s employees of 
their own initiative inserted a full page 
advertisement in the local press express- 
ing their appreciation of such considera- 
tion, and asking the public to patronize 
a store that gives to its employees ‘‘such 
liberal and humane treatment.’’ The 
hours during the summer months, begin- 
ning June 2, are from 8.30 am. to 5 
p.m. except on Saturday when they ‘are 
from’ 8.30-"a.m... f0 9.380" pums-3 A, half 
holiday is given on Thursdays during 
July and August. 


Owing to an error in the source of 
information it was stated in the April 
issue of the Lapour GazEerrTe that the 
War Labour Board of the United States 
was discontinued by the Department of 
Labour on February 15 last. This state- 
ment really applied to the War Labour 
Policies Board. The National War La- 
bour Board of the United States still 
grants hearing in accordance with its 
post-war policy as outlined in the March 
issue of the LaBour GAZETTE. 
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INDUSTRIAL CONDITIONS DURING MAY, 1919 


I.—General Review 


During May industrial conditions 
were more or less disturbed throughout 
the whole country, par- 
ticularly in the West, 
by strikes in Winnipeg 
and other western cities 
and in Toronto, Ottawa, Montreal, Am- 
herst, Halifax, ete. Disregarding this, 
there was an improvement in the labour 
market during May, as, notwithstand- 
ing the increased number of returned 
soldiers, the actual amount of unem- 
ployment during the month was slight- 
ly less than during April. The de- 
pression in the coal mining industry 
continued but there was some increase 
in activity in the lumber industry. The 
demand for farm labourers was not so 
pronounced as in the previous month. 

In the metals and machinery group, 
there was some reduction in employ- 
ment in the Sydney steel plants, but 
otherwise conditions were fairly well 
maintained, except where affected by 
strikes. Shipyards in the East were 
active, but on the west coast generally 
they were quiet and a number of men 
were laid off. In the food group em- 
ployment was very active. In textiles 
employment was steady with activity 
among tent, awning and sail makers. 
In the clothing group there was a good 
demand for help, mostly female. Pulp 
and paper workers were well employ- 
ed. Printers were active and there was 
some demand for help, though in some 
districts the industrial situation caused 
a reduction in advertising work. In 
the woodworking group there was an 
improvement in activity in the sash, 
door and planing mills corresponding 
with the increased activity in building. 
There was some demand for furniture 
workers. Tanneries and rubber fac- 
tories were active and there was a de- 
mand for shoe workers. In the clay, 


The Labour 
Market 


glass and stone group there was ac- 
tivity in the cement plants and a con- 
siderable improvement in employment 
in the brick yards. In the paint, oil 
and chemical plants there was some 
improvement. The steam railways 
were active in transporting returned 
soldiers and the repair shops continued 
to be busy. Street railways were ac- 
tive with increased summer traffic. 
Garages were busy. Ship labourers and 
longshoremen were well employed, al- 
though inland navigation lines were 
not quite so active as in former years. 
In metal mining there was practically 
no change from the previous month. 
In coal mining the depression of the 
previous month was accentuated by 
the general strike in District 18. There 
was a considerable improvement in em- 
ployment in the building trades al- 
though the activity was mainly con- 
fined to dwelling houses and _ repair 
work. There was some increase in rail- 
way construction work. The lumber in- 
dustry was very active, particularly in 
the Fernie district where difficulty was 
being experienced in filling the orders 
received. Considerable fishing was re- 
ported and several canneries were pre- 
paring to start operations. 


The loss of time on account of indus- 
trial disputes during May was very 
much greater than dur- 
ing either April, 1919, 
or May, 1918. There 
were in existence at some time or other 
during the month, 84 strikes, involving 
77,688 workpeople and resulting in a ~ 
loss of 893,816 working days, as com- 
pared with 37 strikes, 12,415 workpeo- 
ple and 111,083 working days in April 
1919; and 39 strikes, 15,169 workpeople 
and 112,281 working days in May, 1918. 
On May 1, there were on record 15 
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strikes affecting 2,600 workpeople. 
Sixty-nine strikes were reported as hav- 
ing commenced during May, compared 
with 27 in April. Eight of the strikes 
commencing prior to May and 28 of 
those commencing during May were 
- reported terminated, leaving 49 strikes 
affecting approximately 63,972 work- 
people on record at the end of May. 


The general movement in prices was 
again slightly upward, partly due to 
the seasonal changes 
and partly to recover- 
ies in some lines from 
the decreases which have occurred be- 
tween November, 1918, and - April, 
1919. The wholesale prices index num- 
ber rose to 284.1 as compared with 
279.6 in April, 275.8 in May 1918, and 
136.3°in May, 1914. The general level 
was thus still somewhat lower than in 
November 1918, when the highest point 
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was reached at 290.9. Increases appear. 
ed in grains, fodder, animals and meats, 
vegetables, textiles, hides and leather, 
but there were decreases in dairy pro- 
ducts, fish, cottons, iron and steel, fuel 
and a number of other lines. 


In retail prices the average cost of 
a family budget of food rose to $13.53 
as compared with $13.35 in April and 
$13.05 in March, which was the low 
point resulting from decreases in Feb- 
ruary and March. In January the same 
list costs $13.78, in May 1918, $12.66, 
and May 1914, $7.42.. The chief in- 
ereases for May were in meats and in 
potatoes, and there were slight increases 
in eggs, with some increases also in 
milk and butter. In fuel, anthracite 
coal averaged slightly lower, but wood 
was higher, there was also a consider-. 
able increase in rent in many cities, 
throughout the country. 


11.—The Industries and Trades 


Sydney reported a slight reduction in 
employment at the Sydney Mines steel 
plant, and it was antici- 


Metals, pated that present con- 
machinery, ditions would continue 
conveyances for two or three months. 


At the middle of the 
month work at the ship plate mill was 
suspended. The output of the Dominion 
Steel Company’s plant in tons was as 
follows: pig iron, 24,800; rails, 18,000; 
wire, rods, ete., 3,700, as compared with 
29,200 tons of pig iron; 21,000 tons of 
rails, 5,200 tons of bars, etc., in April. 
Three blast furnaces were in operation. 
The output of the Sydney Mines steel 
plant was as follows: iron, 7,900 tons; 
steel, 11,000 tons, as compared with 
5,300 tons of iron and 8,100 tons of steel 
in April. Four steel furnaces and one 
blast furnace were in operation. Labour 
conditions at this plant were normal 
during the month. The boatbuilding 
and repairing yards were active. Hali- 
fax reported that the rolling mills and 
the furnace foundry were very active. 


In boat and shipbuilding there was 
plenty of work, although the industry 
was hampered slightly by a strike in 
the building trades. The electrical 
trades and metal workers were quiet, 
due to a strike. Westville reported that 
the steel industry was very quiet, but 
that the Eastern Car Co. was wel! em- 
ployed. The International Engineering 
Co. at Amherst was well employed and 
needed a few more machinists, though 
the group was affected by the general 
strike. Truro reported that automobile 
machinists were working night and day. 
Charlottetown reported that machinists 
and metal workers were active. At St. 
John the rolling mills continued to be 
well employed. Fredericton reported 
the machinery plants and foundries 
busy, while automobile and motor work- 
ers were well employed. Montreal re- 
ported that the structural steel industry 
was about normal, that engine and 
boiler workers were busy, and that ship- 
builders were well employed, until the 
strike which commenced towards the end 
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of the month. Sheet metal plants were 
active and the electrical trades were well 
employed. Quebee reported the boat 
and shipyards very busy with activity 
in the rest of the group, except that 
stove and furnace foundries were dull. 
The structural iron and steel works at 
Sherbrooke were busy. The iron work- 
ing plants and machine shops at St. 
Hyacinthe were active. The Canada 
Tron Foundry, Limited, at Three Rivers 
ran full time with over 400 men, and 
other foundries were also well employ- 
ed. The shipyards had over 1,700 men 
steadily at work. Sorel reported the 
shipyards active but with the reduced 
staffs of the previous month. Ottawa 
reported that such inactivity as existed 
in this group was due either directly or 
indirectly to strikes. The foundries gen- 
erally reported an improvement in busi- 
ness due to the wish of the retailers to 
stock up in anticipation of labour trou- 
bles. The foundry at Hull reported 
slackness towards the end of May due 
to a decreased demand for material. 
Toronto reported that the structural 
steel industry was quiet due to strikes. 
Boiler manufacturers were active on 
marine boilers. The automobile, tractor 
and agricultural implement industries 
were active so far as labour troubles per- 
mitted. Electrical workers were well 
employed. Hamilton reported activity 
in this group except that moulders and 
stove and furnace workers were on 
strike. At Niagara Falls the metal 
working industries continued to be ac- 
tive with a demand for skilled workers 
in some lines. Women were in demand 
in an automobile accessories factory and 
in a ean factory. Welland reported 
some improvement in the steel industries 
as compared with previous months. 
Boilermakers and electrical workers at 
St. Catharines were well employed. The 
motor car company at Brockville was 
working overtime. Motor boat builders 
and engine manufacturers were fairly 
active. The Kingston Shipbuilding Co. 
was active, but the employees of the 
locomotive company were out on strike. 
Belleville reported that the rolling mills 
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were fairly active and that the foundry 
was steadily employed. The foundries 
at Peterborough were idle due to in- 
dustrial troubles which indirectly affect- 
ed machinists and fitters, causing a few 
of these to be laid off. Among electrical 
workers the slackness of the past few 
months continued and some of these 
men returned to homes in the old coun- 
try while others returned to their pre- 
war work on the farms. Galt reported 
activity in this group with a demand 
for stove and furnace workers and sheet 
metal workers. Brantford reported fair 
activity only in the portable engine and 
farm implement factories. There was 
some demand for sheet metal workers 
at Kitchener. At Guelph there was some 
demand for moulders and handymen. 
Stratford reported that electrical and 
brass workers were active. . The closing 

of a plant at Woodstock threw a num- | 
ber of skilled machinists out of work, 
but the wagon and sleigh plants took on 
some additional men. At London the 
rolling mills were busy and the. thresh- 
ing-machine firms were very busy. The 
Ford Co. resumed operations in their 
automobile plant. Electrical workers 
were on strike. At St. Thomas the iron- 
works and foundry had a normal month. 
The auto industry at Chatham was 
working to full capacity. ~ The auto and 
auto-parts factories at Windsor were 
very busy. The Pemberthy Injector Co. 
was busy on a large order of valves for 
Australia. The Canadian Bridge Co. 
was active. All machine shops were 
busy and there was some demand for 
machinists. The Dominion Truck Co. 
took on additional help. Orillia report- 
ed that the agricultural implement fac- 
tory was rather quiet. At Winnipeg 
there was a general strike. Brandon re- 
ported machine shops and agricultural 
implement plants busy. Automobile 
firms at Regina were well employed. 
The rolling mills at Medicine Hat were 
practically closed down. At Lethbridge 
the iron workers was busy, and many 
mechanics were employed in the garages. 
_ Vancouver reported some activ ity in the 
“steel shipyards but slackness in the 
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wooden shipyards. Automobile repair 
and motor engine workers were active. 
Sheet metal and electrical workers were 
very well employed, but stove and fur- 
nace workers were quiet. Employment 
was very slack at the American Can 
Works. New Westminster reported that 
shipyard work was almost at a stand- 
still, small yards only being busy on re- 
pair ies Machine shop work was very 
slack arid there was considerable unem- 
ployment. Victoria reported that the 
iron shipyards and foundries laid off a 
number of men but that the wooden 
shipyards were fairly busy. About 600 
hands were employed at the assembling 
plant of the Foundation Shipbuilding 
Co. installing engines, boilers, ete., in 
new vessels. The foundry at Nanaimo 
was rather quiet. 


Sydney reported that the abattoirs 
and meat-packing establishments were 
active. At Halifax ex- 
tra help was employed 
by the aerated water 
and soft drink firms. 
Bakers and confectioners were active 
during the whole month. Westville re- 
ported that the flour, feed and grinding 
mills were only partly employed. The 
milk plant at Truro worked to capacity., 
Charlottetown reported dullness in the 
abattoirs and packing houses, but activ- 
ity among bakers and confectioners. At 
St. John the flour and feed mills ran 
steadily and the sugar refinery was busy 
day and night. Bakers, confectioners, 
ereameries and breweries were all active. 
The flour mills at Moncton were quiet, 
but the bakeries, biscuit factories and 
soft drink factories were very active. 
Cheese factories throughout the district 
resumed operations and were actively 
engaged. The flour mills at Fredericton 
were quiet. Montreal reported the flour 
and feed plants active, the soft drink 
and brewery workers busy, and cigar- 
makers normally employed. Quebec re- 
ported activity in this group except that 
soft drink workers and brewers were 
comparatively quiet. Sherbrooke  re- 
ported that the packing houses and abat- 
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toirs, creameries and cheese factories and 
cigar factories were busy. The butter 
and cheese factories at St. Hyacinthe 
were in full operation. Three Rivers re- 
ported tobacco and cigar workers fairly 
well employed. Ottawa and Hull re- 
ported activity. Toronto reported that 
the flour, feed and cereal plants were 
active and that abattoirs and meat pack- 
ing houses had a fair month, though 
production was curtailed by strikes. 
Bakers and confectioners had steady em- 
ployment and aerated water and soft 
drink firms reported a seasonal advance. 
Cigar workers were active. Fruit-can- 
ning firms were well employed with the 
coming of the strawberry season. Ham- 
ilton reported some demand for help at 
the fruit and vegetable canneries. Brock- 
ville reported the flour and feed mills 
fairly active. The Lyang Produce Co. 
was busy on an order of condensed milk 
for France. Flour and feed mills and 
brewery at Kingston were active. Flour 
and feed mills at Belleville were busy. 
The flour and feed mills,.at Peterbor- 
ough after having been practically 
closed down, resumed operations and 
worked full time with a large staff. Galt 
reported the flour and feed mills, cream-_ 
eries and soft drink firms all busy with 
a demand for bakers and confectioners. 
Brantford reported that the flour mills 
were very slack, but that the preserving 
company was very busy and short of 
female help. Cigar factories were well 
employed. Kitchener reported that the 
sugar factory closed down for the _sum- 
mer, but that the flour mills were all 
running full time. There was a demand 
for help in the sausage factories and 
packing houses and breweries and for 
girls at the biscuit factory. The flour 
and feed mills at Guelph were running 
to capacity. Woodstock reported some 
demand for female help in the bakeries 
and confectioneries. A number of cigar- 
makers at London were unemployed ow- 
ing to a strike. The flour mills at St. 
Thomas were busy. At Chatham the 
flour mills were running overtime and 
the sugar refinery had its usual num- 
ber of employees. The abattoir and 
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packing house was idle. The cereal 
eompany company at Windsor was in 
need of packers. The soft drink estab- 
lishments were rather quiet~ owing to 
‘the continued cold weather. Very little 
work in cigar factories was done owing 
‘to industrial trouble. The breweries 
were running with reduced staffs. The 
general strike affected this group in 
-Winnipeg. Brandon reported activity 
except that cigarmakers were dull. At 
Regina the flour mill remained closed, 
but the ‘abattoir had a fair month. At 
Moose Jaw the flour, feed and cereal 
mills were active. The Quaker Oats mill 
at Saskatoon was steadily engaged. The 
flour mills at Medicine Hat were work- 
ing day and night. Candy makers were 
very active and soft drink establishments 
reported considerable improvement due 
to the warmer weather. The brewery 
workers at Lethbridge were all working 
full time. At Fernie the bakeries, con- 
fectioneries and dairies reported an im- 
provement over the previous month. 
Brewers and soft drink workers were 
very active until the close of the month 
when they were forced out through the 
strike in sympathy with the coal miners 
of District 18. Vancouver reported gen- 
eral activity in this group except that 
fruit and vegetable canning had not yet 
started. New Westminster and Victoria 
reported considerable activity. Nanaimo 
reported that cigarmakers and brewery 
workers were quiet. 


Truro reported the woollen mills and 
mattress factory running full time with 


full staffs. Moncton re- 
Textiles, ported that the Hum- 
cordage and phrey woollen mills, the 
carpets Maritime linen mills 


and the Atlantic under- 
wear factory were operating normally. 
At Fredericton the cotton mill was 
working to capacity. Montreal reported 
that the cotton and woollen mills and 
knitting factories were active and that 
tent and sail makers were busy. Que- 
bec reported the cotton mills busy and 
tent, awning and sail makers well em- 
ployed. At Sherbrooke and St. Hya- 
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cinthe the woollen and cotton mills were 
busy, also the hosiery and underwear , 
establishments. The Penman Manufac- 
turing Co. worked day and night. The 
Wabasso Cotton Co. at Three Rivers em- 
ployed 1,200 hands throughout the 
month. -Toronto reported that woollen 
and knitted goods factories were active 
and that tent, awning and sail makers 
were well employed. Textile firms re- 
ported large European orders ahead for 
hosiery, underwear and sweaters. There 
was a demand for carpet workers. Ham- 
ilton reported that weavers were in 
demand at the cotton factories and that 
the hosiery and knitted goods factories 
were short of help. The cotton mill 
at Kingston was active, but the hosiery 
mill employed a few hands only. Peter- 
borough and Galt reported that all the 
textile firms were working full time. 
The Niagara silk mills at Brantford were 
short of both skilled and unskilled help. 
The Brantford Cordage Co. was some- 
what busier than last month. The knit- 
ting works at Kitchener was only fairly , 
well employed, but the felt and twine. 
factories continued to be busy. Guelph 
reported activity in the textile group 
with a demand for female help at the 
linen mills. The carpet mills were fair- 
ly active. The hosiery companies at 
London were busy. At Chatham the 
woollen mills were active, but the pad 
and textile company was very quiet. 
The tent and awning firms at Windsor 
took on several additional hands. In 
Winnipeg employment was affected by 
the strike. Vancouver reported that 
knitting goods factories and tent, awn- 
ing and sail makers. were busy. 


Sydney reported ready-made cloth- 
ing firms and steam laundries active. 
Halifax reported quiet- 
ness. in the clothing 
factories as out-of-town 
buyers were ordering in 
small lots; there was, however, no un- 
employment. The steam laundries were — 
very active and dyers were very busy, 
particularly with ladies’ goods. Dry 
cleaning establishments also were very 
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active. Truro reported that the cap and 
shirt factories were closed down indefi- 
nitely. Charlottetown reported a very 
busy month. Ready-made clothing es- 
tablishments at St. John reported in- 
ereased activity and the steam laundries, 
dyeing and cleaning establishments were 
very well employed. Moncton’ reported 
that tailors and dressmakers were very 
actively engaged, that the hat and cap 
factories were very busy and that the 
steam laundries in some cases were re- 
modelling their plants to deal with the 
steadily increasing business. Frederic- 
ton reported that tailors and _ seams- 
stresses were in demand. The steam 
laundries, dyeing and cleaning houses 
were increasingly busy. Montreal re- 
ported that ready-made clothing fac- 
tories were active and that hat, cap and 
whitewear workers were well employed. 
There was some unrest in this group. 
Quebee reported activity except that the 
stéam laundries were rather quiet. The 
Popular Shirt Co. at Sorel employed 
about 100 hands. Clothing manufactur- 
ers at Ottawa reported a good month. 
Toronto reported that the ready-made 
clothing industry was busy, as in addi- 
tion to domestic requirements large or- 
ders had been received from the Rou- 
manian government. Female help for 
women’s clothing was greatly in de- 
mand. Whitewear factories and laun- 
dries were in full operation. Steam 
laundries were very busy and dyeing 
and cleaning establishments continued 
to be active. Hamilton reported a de- 
mand for help in the shirt and collar 
factories and in the steam laundries and 
cleaning houses. Niagara Falls reported 
a demand for female help. Kingston 
reported activity in ready-made cloth- 
ing. The Deacon Shirt Co. at Belle- 
ville was very busy mainly on a Bel- 
gian order. The women’s whitewear 
factories at Peterborough were busy. 
The steam laundries at Galt were ad- 
vertising for help. The overall com- 
pany at Brantford was exceptionally 
busy. Kitchener reported a demand for 
help in all branehes of the shirt and 
collar industry. The button factories, 
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whitewear factories and steam laundries 
were also short of help. Guelph report- 
ed a demand for operators at the white- 
wear and trouser factories. At Strat- 
ford there was a shortage of hand sew- 
ers, and the steam laundries were increas- 
ingly active. Fur goods workers were 
dull. The Greene-Swift Co. at London 
was extremely busy. The overall fac- 
tory at Chatham was very quiet. The 
shirt factory at Windsor reported a 
heavy spring business and laundries and 
dry cleaning establishments were very 
busy. At Winnipeg workers in this 
group were either on strike or indirectly 
affected by the strike. Regina reported 
a demand for help in the steam laun- 
dries and dyeing and cleaning works. 
Vancouver reported that the ready-made 
clothing industry was exceptionally 
busy both in men’s and women’s wear. 
The overall trade, however, was not 
quite so- busy as usual at this time of 
the year. Dyeing and cleaning’ estab- 
lishments were busy but the steam laun- 
dries were only fairly active. Victoria 
reported the shirt and overall factories 
operating steadily, while the steam 
laundries, ete., were doing a steady busi- 
ness. Nanaimo reported that the steam 
laundry was working steadily though 
hindered by Chinese competition. 


St. John reported that the pulp mill 
was operating steadily. Sherbrooke re- 
ported the pulp and 
paper mills busy. At 
Three Rivers the pulp 
and paper companies 
were steadily employed throughout the 
whole month. Hull reported that the 
pulp and paper mills had been running 
to capacity although somewhat affected 
by high water during the last week in 
May. Hamilton reported that felt and 
tar paper firms were active. St. Catha- 
rines reported the pulp and paper group 
well employed. The Spanish Pulp and 
Paper Co. at Sault Ste. Marie was ae- 
tive. This company is building an ex- 
tension to their plant. The Powell River 
paper mills, near Vancouver, were held 
up by a strike. Victoria reported that 


Pulp, 7 paper 
and fibre 
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the pulp and paper industry was very 


busy, largely on foreign orders. 


Halifax reported that there continued 
to be some shortage of compositors and 


pressmen. Moir’s paper 
Printing, box factory was active. 
publishing Truro reported — slight 
and paper unemployment among 
goods printers. Charlottetown 


reported dullness in this 

group. St. John reported the news- 
paper and job printing houses and bind- 
eries were active and that the paper box 
factories were busy. Moncton reported 
the printers’ offices were all busy, and 
Fredericton reported that bookbinders 
were also active. Montreal reported em- 
ployment good among printers, book- 
hinders and lithographers, and Quebec 
reported that the paper bag and box 
factories were busy. Printers were well 
employed at Three Rivers, but ‘at Sorel 
there was dullness with a considerable 
reduction in the number of workers. due, 
it was stated, to competition of . the 
larger cities. Ottawa reported that the 
geeneral labour situation had _ brought 
about a reduction in advertising print- 
ing in job, engraving and lithograph- 
ing plants and that there had been some 
reduction in staffs. Toronto reported 
that printers, bookbinders and_ litho- 
graphers had an active month, while the 
paper box firms were short of help. 
Hamilton and St. Catharines reported 
activity in this group. Printers were 
active at Kingston and Peterborough 
and at Belleville the bindery also was 
busy. Galt reported the paper box fae- 
tories very active. The Hempell box 
factory at Brantford was steadily em- 
ployed. Kitchener reported that the 
De box factories ran full time and 
-t e few extra printers were employ- 
ed. Stratford, Guelph end Woodstoek 
reported activity in the printing trades. 
London reported the paper box com- 
panies busy, while overtime was work- 
ed in the printing trades. Windsor re- 
ported some quietness throughout this 
group. In Winnipeg employment was 
affected by the strike. Brandon report- 
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ed the newspaper‘and job printers busy. 
At Regina there was a demand for 
printers, and publishing houses and 
binderies were normally employed. Job 
printing at Medicine Hat was rather 
quiet but at Lethbridge it was active. 
Fernie reported that printing trades 
were very active up to May 24, when 
the inauguration of the strike caused 
orders to drop off. Vancouver reported 
employment very good among printers 
and fair among paper box and bag work- 
ers. New Westminster reported the 
printing trades normal. At Nanaimo 
printers were quiet. 


The sash, door and planing mills were 
active at Sydney, but at Halifax they 


were affected by the 
Woodworking strike. Woodworking 
and furniture plants at Westville were 
inactive during the 


month. Employment was good at the 
Amherst Piano Co. Charlottetown re- 
ported a continued improvement in this 
croup. St. John reported the sash, 
door and planing mills running steadily, 
also the wooden box factory and brush 
and broom factories. At Moncton the 
sash and planing mills were very active 
and the ecooperage plant was steadily 
engaged. The sash and planing mills 
at Fredericton were active. Montreal 
reported that wooden box and furniture 
workers had a fair month, but that piano 
workers were quiet. Quebee- reported 
activity in the group. St. Hyacinthe 
reported that sash and planing mills 
and box factories were in full opera- 
tion. Three Rivers reported that the 
chair and sash and door factories, also 
the coffin and casket and toy factories 
had a very active month. Sorel report- 
ed quietness. Ottawa and Hull reported 
activity in the sash and planing mills 
and wooden box factories. Toronto re- 
ported sash and door factories, box- 
making plants and furniture factories 
active. Piano manufacturers were af- 
fected by a shortage of skilled labour. 
The Curtiss Aeroplanes, Ltd., which 
have been making victrolas, closed down 
temporarily. Niagara Falls reported 
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increased activity in the planing mills 
with a shortage of bench men. At St. 
Catharines all branches of the wood- 
working trade were well employed. 
Brockville reported the sash and planing 
mill fairly active. The Corporation of 
Brockville introduced a by-law to raise 
$22,000 for aiding industries and a new 
furniture factory was being located 
there. Kingston reported the sash ‘and 
planing mills very active and the broom 
and piano factories fairly busy. The 
sash and planing mills at Belleville had 
a good month. A new furniture factory 
was about to be opened up in the city. 
Box factories were fairly active at Peter-_ 
borough. The sash; door and planing 
mills at Galt were advertising for help. 
At. Brantford the sash and planing mills 
were very active and the piano case com- 
pany was fairly busy. Kitchener re- 
ported a demand for cabinet makers and 
machine hands in the furniture fac- 
tories. Broom factories were fairly busy 
and the wooden toy factory reported 
trade good. At Guelph the piano and 
sewing-machine factories were very ac- 
tive. At Stratford the furniture and 
chair factories continued to be active, 
the broom factory ran steadily and a 
little cooperage work was done. Wood- 
stock reported a demand for finishers, 
cabinet makers and machinists in furni- 
ture factories, while some returned sol- 
diers obtained employment in the organ 
plant. At London the planing mills and 
the barrel and piano companies were 
very busy. The sash and planing mills 
at Chatham were rather quiet. At 
Windsor the sash and door factories re- 
ported a marked improvement and the 
piano factory ran to full capacity. The 
broom factory was dull. At Orillia the 
furniture factory added a few returned 
soldiers to its staff. At Winnipeg em- 
ployment was affected by the strike. The 
sash and planing mills at Brandon, Re- 
gina, Moose Jaw and Medicine Hat were 
busy. Fernie reported that sash and 
door factories were fairly active until 
May 28, when operations were suspend- 
ed due to a strike of the civic power plant 
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employees. Vancouver reported fair ac- 
tivity in the planing mills and box fac- 
tories. New Westminster reported the 
sash and door and box factories were 
very busy. The sash and planing mills 
at Victoria were operating steadily. 


St. John 
was active. 


reported that the tannery 
Fredericton reported the ° 
Shoe and larrigan fac- 


Leather, _ tories were very busy 
boots, shoes and the tanneries well 
and rubber employed. Harness 


makers were rather dull. 
Montreal reported activity throughout 
the group. At Quebec the shoe factories 
were active but the tanneries were quiet. 
The tannery at St. Hyacinthe was very 
busy. The tannery at Sorel was active. 
Toronto reported that the boot and shoe 
factories were operating to capacity, 
that trunk, bag and harness manufac- 
turers were active, and that rubber 
plants had a good month. Hamilton re- 
ported that shoe workers were in de- 
mand. The rubber footwear factories at 
St. Catharines were well employed. 
Kingston reported the tannery very ac- 
tive. Leather workers at Peterborough 
were well employed. Shoe workers were 
in demand at Galt. The shoe company 
at Brantford was running normally. At 
Kitchener there was a demand for help 
at the tanneries and shoe factories. The 
Dominion tire factory was working over- 
time with a demand for labour. The 
rubber factories were well employed. 
At Stratford the tannery and harness 
repairers were very busy. The tan- 
neries at Woodstock absorbed all the 
labour available and harness repairers 
were very busy. London reported the 
tannery and harness and leather com- 
panies very busy while the shoe com- 
panies worked considerable overtime. — 
St. Thomas reported shoe workers busy. 
In Winnipeg the industry was affected 
by the strike. At Brandon the tanneries 
and bag companies were busy. New 
Westminster reported the tannery run- 
ning at full capacity. Boot and shoe 
workers were busy at Vancouver. 
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St. John reported that cut stone and 
granite work was dull. Moncton report- 
| ed that the Humphrey 
Glass Works resumed 
operations and expected 
to continue on an in- 
creasing scale during the summer. The 
cement works were all busy. Montreal 
reported that the glass factories were 
quiet., Stonecutters at Quebec were dull. 
At Sherbrooke the cut stone and granite 
workers were fairly busy, but the brick- 
yards were quiet. Toronto reported that 
brick makers had plenty of work. Ham- 
ilton reported activity in the brickyard 
and in the tile and pipe plants and ce- 
ment and lime works. Brockville re- 
ported cut stone and granite workers 
very active but the brickyards not very 
busy. At Kingston cut stone and gran- 
ite workers were fairly well employed. 
At Belleville the pottery was active and 
the Canada cement plant was working 
‘to capacity. Kitchener reported that 
marble and granite cutters were busy, 
that cement workers were active, and 
that brick, tile and sewer pipe workers 
were busier than during the previous 
month. Stratford reported that em- 
ployment was fair in the brick and tile 
plants. London reported that the brick 
plants were working at full capacity for 
the first time in four years. Chatham re- 
ported normal conditions in this group. 
Windsor reported that in brick, lime, 
cement, etc., employment had been bet- 
ter than for many months. Regina re- 
ported employment good in cut stone 
and granite work. At Medicine Hat the 
stoneware industry was brisk and there 


Clay, glass 
and stone 


“was a scarcity of help in the brick- . 


yards. Nanaimo reported the brickyards 
practically idle. 


The paint works at Halifax were 
working to capacity. Montreal reported 
the paint and varnish 
industry active and the 
chemical, drug and 
medicine plants fairly 
. well employed. Quebec 
reported cartridge and ammunition work 
dull. The powder factory at Sherbrooke 


Paints, oils, 
chemicals, 
explosives 
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was fairly active. The paint mills at 
Three Rivers were very active. Toronto 
reported that paint and varnish plants 
were in steady operation and that chemi- 
cal and medicine plants were active. 
Niagara Falls reported that the electro- 
chemical plants’ generally were busy. 


‘The Searfe Varnish Co. at Brantford 


was well employed. Kitchener reported 
activity in the oil and grease companies. 
Windsor reported that the paint and 
varnish companies were very busy, that 
the Canadian Salt Co. had increased its 
staff, that the patent medicine firms were 
busy, and that the toilet articles factory 
required female help. In Winnipeg this 
croup was affected by the strike. At 
Regina the oil works ran full time with 
a full staff and the soap works was very 
well employed. The linseed oil mills 


‘ at Medicine Hat reported a good month. 


Vancouver reported the oil refinery at 
Toco busy, also the paint and oil works 
and soap works. The paint and soap 
factories at Victoria were busy. 


The earnings of the Canadian Pacifie 
Railway Co. during April were $13,- 


108,904. as compared | 
Railways, with $13,328,848 in 
shipping and April, 1918. Sydney 


*longshore work Yreported steam and elec- 

tric railways and rail- 
way repair shops active and navigation 
and ’longshore work more active dur- 
ing May than in the preceding month. 
Halifax reported that ‘longshore work 
had been rather quiet. Westville re- 
ported that freight and passenger traffic 
on both steam and electric railways con- 
tinued quiet. Charlottetown. reported 
the steam railway very busy. St. John 
reported steam railways were busy 
transporting returned soldiers and that 
general traffic increased. The street 
railway started running on the summer 
routes causing an increase in employ- 
ment. Navigation and ‘longshore work 
was dull. Moncton reported that special 
train crews were used in addition 
to the regular crews owing to conditions 
occasioned by the return of overseas 
troops. The locomotive and car repair 
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shops were busy on repair and remodel- 
ling work, the usual staff being employ- 
ed. Transfers and garages were very 
busy. Fredericton reported that rail- 
road workers were well employed. Mont- 
real reported that the tramways com- 
pany employed additional help on repair 
work on a large seale. ’Longshoremen 
were active. Quebec reported increase 
in passenger train crews. The railway 
repair shops were busy and the electric 
railways were active. Ship labourers 
and ’longshoremen were very busy. 
Garages also were very busy. Sherbrooke 
reported the street railways quiet but 
railway repair shops steadily employed. 
Three Rivers reported that transporta- 
tion companies, both rail and water, 
were very active. St. John’s reported 
activity in navigation. Sorel reported 
that the number of boats put into com- 
mission by the steam railways was slight- 
ly less than previous years. ‘Toronto 
reported that railway traffic was. heavy 
mainly on account of the large numbers 
of soldiers returning from overseas, in 
addition to which there was an extensive 
movement of freight. Railway repair 
shops were busy, street railwaymen had 
an active month, and there was plenty 
of employment for sailors and ’long- 
shoremen. Hamilton reported that the 
steam and electric railways were active 
in passenger business and fairly active 
in freight. The inland navigation lines 
were only fairly active. Niagara Falls 
reported that electric lines were busy 
and that freight handlers were wanted. 
Brockville reported that ’longshore work 
was rather quiet. Railway repair shops 
were active. Kingston reported that the 
street railways and railway repair shops 
were active and that employment was 
good at ’longshore work. Galt and Brant- 
ford reported that all railways were busy. 
Kitchener reported the steam railways 
very active in the freight department. 
Garages were very busy but liveries were 
rather quiet. The railway repair shops 
at Stratford were active, but liveries 
and garages were quiet. London report- 
ed that the steam railways were busy 
and that all crews laid off during 
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the winter had been re-engaged. St. 
Thomas reported that although freight 
traffic was heavy the use of long trains 
kept the number of crews reduced. The 
steam and electric railways at Chatham 
were very busy. The liveries and gar- 
ages at Windsor had a very busy month 
due to the street railway strike. Bran- 
don reported that-the steam railways 
and garages were busy. The street rail- 
way, railway repair shops and. transfers 
were on strike. The steam railways and 
railway repair shops at Regina were 
only fairly busy, and transfers, liveries 
and garages were all active. Moose Jaw 
reported that passenger traffic was 
heavy but that freight traffic was light. 
The steam railways at Medicine Hat 
were fairly active in all departments, 
showing an improvement over the pre- 
vious month. Transfers, liveries and gar- 
ages were brisk. Vancouver reported 
the repair shops active and ’longshore 
work fair, with a slight increase m 
coastal’ navigation. New Westminster 
reported that the railway repair shops 
had taken on additional men and that 
the street railways were operating al- 
most to capacity. 


Quebec reported that activity had 
commenced in the quarries. Sherbrooke 
reported that the cop- - 
per mines were very 
quiet but that the as- 
bestos mines and gran- 
ite quarries were busy. During May 
Cobalt mines worked at full capacity, 
but despite full working forces, the out- 
put showed a decline. <A total of 29 
cars containing approximately 2,354,471 
pounds of ore were shipped in May as 
compared with 24 cars containing about 
1,809,681 pounds in April. Bullion ship- 
ments for the month amounted only to 
269,016 ounces as compared with 649,400 
ounces in April. Some industrial unrest 
was recorded in the Cobalt, Porcupine 
and Kirkland Lake districts. Dullness 
was reported in the Trail district, but 
there was little, visible unemployment 
as all men released by the curtailment 
of operations in the smelter were being 
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used in construction work or had moved 
out of the district. Nanaimo reported 
that the quarries were idle and that 
there was very little metal mining going 
on. 


Sydney reported the output of the 
Dominion collieries as 258,000 tons of 
coal and 37,400 tons of coke with 150 
ovens in operation, as compared with 
the same amount of coal and 48,000 tons 
of coke and 450 ovens in operation in 
April. The output of the Sydney mines 
was 52,000 tons of coal and 8,000 tons 
of coke with 146 ovens in operation, as 
compared with 45,000 tons of coal and 
7,600 tons of coke and 148 ovens in 
operation in April. Labour conditions 
at the collieries were normal except that 
the Jubilee mine worked half time dur- 
ing part of the month. Westville re- 
ported that a great many miners were 
unemployed and that others worked 
The International Coal 
Co. worked full time and raised about 
13,000 tons. Fredericton reported that 
there was still considerable depression 
in coal mining operations at Minto. 
Fernie reported that up to May 21 
activities in this industry, excluding 
coke manufacture, were comparatively 
favourable, the local mines operating on 
an average of five days per week. The 
general strike at District 18 which be- 
came effective on May 24 caused a com- 
plete tie-up of the whole industry. The 
coke ovens were closed down throughout 
the month. Nanaimo reported that the 
coal industry was quiet and that many 
mines were working short time. It was 
anticipated that one large mine would 
shortly close down. 


The value of building permits issued 
in 35 cities during April amounted to 
$6,457,906 as compar- 


Building and ed with $3,014,865 in 


- construction Mareh and_ $8,027,305 
in April, 1918. Sydney 
reported considerable building work 


curing May with carpenters well em- 
ployed. Westville reported that the 
building trades were very quiet. Truro 
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reported that carpenters had a busy 
month, also that painters were busy and 
that experienced workers were scarce. 
Charlottetown reported that stone- 
cutters and bricklayers had a very busy 
month, also painters, paperhangers, 
plumbers and earpenters. Steamfitters 
and lathers were quiet. Moncton report- 
ed that the building trades were very 
active and that carpenters, masons and 
other workers were in good demand. At 
Fredericton carpenters and _ painters 
were very busy, but masons, plasterers 
and bricklayers were slack due to lack 
of new construction work. Montreal re- 
ported that carpenters and painters 
were busy but that other building 
tradesmen were quiet. Quebec reported 
a considerable amount of repair work 
and extensions, but very few new build- 
ings. Sherbrooke reported considerable 
activity. At Three Rivers the building 
trades were fairly active, and at St. 
John’s and Iberville they were better 
employed than during the preceding 
month. At Sorel the building trades 
were quiet. Ottawa reported that a 
number of new buildings were being 
erected. Toronto reported that the 
building trades generally were well em- 
ployed. The Toronto Housing Commis- 
sion began operations on plans and sites 
approved by the Government. Hamil- 
ton reported that a considerable num- 
ber of small dwellings were being built 
and that the building trades were ac- 
tively employed. At Niagara Falls there 
was a decided increase in the building 
trades. At St. Catharines and Brock- 
ville the building trades were fairly ac- 
tive and at Kingston they were well 
employed. At Peterborough, Galt and 
Brantford they were active on dwelling 
honses. Kitchener reported that brick- 
layers, carpenters and building labour- 
ers were all busy. Guelph reported a 
demand for carpenters. Woodstock re- 
ported improved conditions in the build- 
ing industry. London reported that 
about 100 applications had been receiv- 
ed for loans under the government 
housing scheme and that building opera- 
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tions had already commenced. St. 
Thomas reported that building trades- 
men were well employed. Windsor re- 
ported’ that about 100 houses were in 
the course of construction. Carpenters 
were well employed at Sault Ste. Marie. 
Brandon reported dullness. Regina re- 
ported that about 50 dwellings were in 
the course of erection. Plumbers and 
steamfitters were in demand, and paint- 
ers and paperhangers were greatly in 
demand. Moose Jaw, Saskatoon and 
Medicine Hat reported an improvement 
in employment. Vancouver and New 
Westminster reported a slight increase 
in employment in the building trades 
due to alterations to industrial plants 
and the erection of dwelling houses. The 
building trades at Nanaimo were very 
quiet. 


During the month railway construc- 
tion activities were carried on quite ex- 
tensively by the Canadian Pacific Rail- 
way. In addition to those already em- 
ployed, over 3,000 men were taken on 
during the month. Of these, over 
2,000 were employed in the four west- 
ern provinces and the balance in On- 
tario and Quebee. During the latter 
part of the month the Grand Trunk 
Railway added 200 men to their con- 
struction workers in Ontario. 


Westville reported great activity in 
the lumber mills. Charlottetown re- 


ported that the indus- 
try had a very quiet 
month. Fredericton re- 
ported that the lumber mills were in 
full operation and gave employment to 
a large number of men. Quebec re- 
ported that river driving was in full 
swing under favourable conditions, but 
that the mills had not yet started the 
season’s cut. Sherbrooke reported that 
river drivers were well employed and 
that saw and shingle mills were busy. 
Three Rivers reported that the St. 
Maurice Lumber Co. were preparing 
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their mill for the season. Ottawa re- 
ported that the sawmills ran about ten 
days in May only, the high water closing 
them down, but that as soon as the water 
permitted they would again run at full 
capacity. Fernie reported that in every 
section of the district there was remark- 
able stimulation of the lumber market 
and that operators were finding it exceed- 
ingly difficult to fill the orders placed, 
the unfavourable winter and late spring 
and high water conditions having re- 
tarded progress. Vancouver reported 
that the saw and shingle mills were 
fairly busy. New Westminster report- 
ed that all the sawmills in the district 
were running and that many of the 
shingle mills»were working double shifts. 
Victoria reported that the lumbering and 
logging industry was fairly active with 
indications of improvement in the near 
future. Nanaimo reported that the log- 
ging camps of the district were working 
steadily and that the sawmills were also 
operating normally. 


Sydney reported that lobster fishing 
was good with a fair catch of cod and 
a few halibut but that 
at the end of the month 
a great storm destroyed 
all lobster traps and fishing gear, etc., 
causing the lobster factories to make a 
considerable reduction in their working 
forces. Charlottetown reported that 
herring and cod fishing was active, fish 
being plentiful. Three Rivers reported 
several good catches of shad, much 
of which was being packed and shipped 
away. St. John’s reported activity. 
Vancouver reported that the fish-drying 
and packing plants were not very busy. 
New Westminster reported that the 
spring fishing was better than during 
last year and that several canneries were 
preparing to start operations. Victoria 
reported that whale fishing had been 
tied up to some extent owing to the 
engineers’ strike. Nanaimo reported that 
whale fishing was in full swing. 
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INDUSTEBIAL DISPUTES INVESTIGATION ACT, 1907 


PROCEEDINGS FOR THE MONTH OF MAY, 1919, WITH TEXT OF BOARD REPORTS 


[J)URING the month of May the De- 
partment received reports from 
three Boards of Conciliation and In- 
vestigation established to deal with 
disputes between (1) the Montreal 
Tramways Company and certain of its 
employees, being members of Division 
No. 790, Amalgamated Association of 
Street and Electric Railway Employees 
of America, (2) the Hull Electric Com- 
pany and certain of its employees, 
being members of Division No. 591, 
Amalgamated Association of Street and 
Electric Railway Employees of Amer- 
ica, and (3) various firms in Toronto, 
constituting packing houses and abat- 
toirs, and certain of their employees, 
members of the Amalgamated Associa- 
tion of Meat Cutters and Butcher 
Workmen of North America. 
Further negotiations also took place 
in connection with the establishment 
of the Board to deal with the dispute 
between the Corporation of the City of 
Hull and its firemen, and the Board 
established in connection with the dis- 
pute between the Winnipeg Electric 
Railway and its conductors and motor- 


men was completed by the appoint- 
ment of a chairman. 


Applications Received 


During May applications for Boards 
were received as follows :— . 


(1) From the Winnipeg Electric 
Railway in connection with a dispute 
with the men employed in the shops, 
car department and track department 
of the company. By the consent of the 
disputants this matter was referred to 
the same Board as was established to 


deal with the dispute between the Win- 
nipeg Electric Railway and its con- 
ductors and motormen, composed as 
follows: the Honourable Mr. Justice T. 
L. Metcalfe, Winnipeg, chairman, ap- 
pointed by the Minister in the absence 
of a joint recommendation from the 
other two members, Messrs. J. Bowes 
Coyne, nominee of the company, and 
Mr. R. S. Ward, appointed by the Min- 
ister in the absence of a recommenda-- 
tion from the employees. The employ- 
ees concerned in this dispute became 
involved in a general strike called in 
Winnipeg on May 15 and procedure be- 
fore the Board was suspended. The 
general strike is dealt with on another 
page. 

(2) From employees of various firms 
in Toronto, constituting packing houses 
and abattoirs, and certain of their em- 
ployees, members of the Amalgamated 
Association of Meat Cutters and But- 
cher Workmen of North America. The 
personnel of the Board and the text of 
the Board’s report appears in the pres- 
ent article. 


(3) From employees of the Union 
Stock Yards of Toronto, Limited, being 
cattle drovers, members of the Amal- 
gamated Meat Cutters and Butcher 
Workmen of North America. This in- 
dustry did not fall within the scope of 
the Industrial Disputes Investigation 
Act and a Board could be established 
only by the consent of both parties. 
This consent was received from the 
employer and a Board was established, 
Messrs. Gideon Grant and Fred Ban- 
croft, Toronto, being appointed mem- 
bers thereof on the recommendation of 
the employer and employees respec- 
tively. 4 


(4) From members of the Fire De- 
partment of the Corporation of the 


JUNE, 1919 


City of Toronto. The employer being 
a municipality a Board could be es- 
tablished only by the consent of both 
parties, and the consent of the Muni- 
cipality was refused. 


(5) From employees of the Corpora- 
tion of the City of Lethbridge, being 
members of Civic Employees Federal 
Union No. 70. The employer being a 
municipality a Board could be estab- 
lished only by the consent of both 
parties. This consent was granted by 
the City and a Board was established 
composed as follows: Mr. C. F. Jamie- 
son, Lethbridge, chairman, appointed 
by the Minister in the absence of a joint 
recommendation from the other two 
members, Messrs. E. H. Wilson and 
Donald McNabb, Lethbridge, nominees 
of the company and employees respec- 
tively. 


(6) From employees of the 
minion Power and Transmission Com- 
pany, Hamilton, being members of 
Division No. 876, Amalgamated Asso- 
ciation of Street and Hlectric Railway 
Employees of America. A Board was 
established composed as follows: His 
Honour Judge Colin G. Snider, Hamil- 
ton, chairman, appointed by the Min- 
ister in the absence of a joint recom- 
mendation from the other two mem- 
bers, Messrs. 8. F. Washington, K.€., 
Hamilton, and Fred Bancroft, Toronto, 
nominees of the company and employees 
respectively. 
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Other Proceedings under Act 


During May other proceedings under 
Act took place as follows: 

The Board established to deal with 
the dispute between the City of Hull 
and its employees, being firemen, mem- 
bers of the International Association 
of Fire Fighters, Local Union—-No. 174, 
was completed by the appointment of 
a chairman. The Honourable Mr. Jus- 
tice F. 8. Maclennan, Montreal, was 
first appointed, but resigned and Mr. 
D’Arey Scott, Ottawa, was appointed 
in his stead. Dr. Archambault, Mayor 
of Hull, who was appointed on the 
nomination of the Corporation, resign- 
ed, was re-nominated by the Council 
and again resigned, and the Minister 
stayed procedure pending receipt from 
the Corporation of Hull of advice as 
to its wishes. The employer being a 
municipality procedure could take 
place only by mutual concurrence. The 
employees ceased work for a few hours 
and the dispute was arranged by nego- 
tiations with the City Council. 

The Board established to deal with 
the dispute between the Winnipeg Hlec- 
trie Railway and certain of its em- 
ployees, being conductors and motor- — 
men, was completed by the appointment 
by the Minister of Labour of the Hon- 
ourable Mr. Justice T. L. Metcalfe, 
Winnipeg, as chairman, in the absence 
of a joint recommendation from the 
two members first appointed. 


Report of Board in Dispute between the Montreal Tramways Company and certain 
of its employees 


REPORT was received from the 
Board established to deal with the 
dispute between the Montreal Tram- 
ways and certain of its employees, being 
members of Division No. 790, Amal- 


gamated Association of Street and Elec- 
tric Railway Employees of America. 
The Board was composed as follows: 
Mr. Joseph Perrault, Montreal, chair- 
man, appointed by the Minister in the 


absence of a joint recommendation from 
the other two members, Messrs. Joseph 
Quintal and J. T. Foster, nominees of 
thescompany and employees respective- 
ly. The report was signed by Messrs. 
Quintal and Foster, and contained a 
proposed schedule of rates and rules. 
Mr. Perrault advised that it was his 
intention to submit a minority report 
but this had not been received at the 
close of the month. 
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Report of Board 


In the matter of The Industrial Dis- 
putes Investigation Act, 1907, and 
of a dispute between The Montreal 
Tramways Company, employer, and 
certain of its employees being mem- 
bers of Division No. 790, Amalgam- 
ated Association of Street and Elec- 
tric Railway Employees of Amer- 
ica, employees. - 


To the Honourable 
\ the Minister of Labour, 
Ottawa. 


Dear Sir, 


The undersigned, members of the 
Board of Conciliation and Investigation 
in this matter, beg to submit the follow- 
ing report of their proceedings held in 
acordance with the constitution of the 
Board dated March the twenty-eighth, 
1919. The members, after having duly 
taken the oath of office proceeded im- 
mediately and with all due diligence to 
investigate the causes of the dispute be- 
tween the Montreal Tramways Company, 
hereinafter called ‘‘The Company’’, and 
the said members of the Amalgamated 
Association of Street and Electric Rail. 
way Employees of America, hereinafter’ 
referred to as ‘‘The Employees’’. 


The Board met for the first time on 
Wednesday, April the second, 1919, all 
the members being present and conferred 
upon the subject. After examining the 
grounds and contentions of the parties 
to the dispute, the examinations of wit- 
nesses under oath was begun in accord- 
ance with the existing statute. 


The deliberations proceeded from day 
to day, with four notable exceptions. 


The first due to the illness of one of 
the members of the Board which lasted 
three days. 


The second due to the desire of the 
Chairman to terminate details concern- 
ed with his identification with the Mon- 
treal, Light, Heat & Power Company 
dispute. 


* 
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The third was due to the suggestion 
of the Chairman that the employees meet 
with the management of the Company 
for discussion concerning the matter of 
wages, hours and conditions. 


The fourth delay arose because of the 
Canadian Car and Foundry dispute 
which required the personal attention 
of Mr. J. T. Foster, the representative 
of the employees on this Board. 


Other and minor delays were either 
expeditious or unavoidable. 


The members of the Board, with eee 
exceptions, have been in deliberation 


continuously, up to and including May 
14th, 1919. 


Asaresult of investigation and deli- 
beration, we respectfully submit the fol- 
lowing conclusions. 


The demands of the Employees were 
embodied in a memorandum submitted 
to the Company on January 23rd, 1919, 
and refused by the said Company on 
February 20th, 1919. Application for 
the appointment of a Board of Concilia- 
tion and Investigation was made by the 
Employees on February 27th, 1919, the 
said Board being legally established on 
March 28th, 1919. 


The important features in the said 
memorandum are briefly these :— 


(a) That an increase of wages be 
granted by the Company approximat- 
ing 40 per cent to be enforced from 
February Ist, 1919, until February 1st, 
1920. 


(b) The establishment of the uni- 
versal nine (9) hour day. 


(c) Reclassification of employees. 
covering occupation and seniority. 


An agreement was quickly reached 
on the question of reclassification and 
the conciliatory attitude of the Em- 
ployees on the question of hours en- 
abled adjustment of this issue. 


The real difficulties of the dispute 
are centred in Clause (a). 


The Company refused the demands: 
of the Employees on the following 
grounds :— 
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First: That it is operating under a 
contract, entered into with the City of 
Montreal by which its operating ex- 
penses are fixed by a Tramways Com- 
mission appointed by the Lieutenant- 
Governor in Council. This Commis- 
sion having fixed the operating allow- 
ance for the fiscal year ending June 
30th, 1919, no extra charges could leg= 
ally be met covering this period. 


The existing contract between the 
Company and the City of Montreal on 
the 28th day of January, 1918, sub- 
stantiates the position of the Company 
rye this contention. 

The estimated sum of money involv- 
ed in the uncovered period would be 
approximately $672,916.00. 


Second: Owing to a verbal agree- 
ment under which an increase of ap- 
proximately 22 per cent and aggregat- 
ing the sum of $691,000.00 had been 
granted by the Company to the Em- 
ployees, division of opinion arose 
through the fact that the Company in- 
terpreted the agreement to run from 
June Ist, 1918, to June 30th, 1919; 
while the Employees held to the opinion 
that the agreement went into effect 
June 1st, 1918, and was indeterminate. 


The evidence placed before the Board 
consisted of fiscal statements, copy of 
contract between the City of Montreal 
and the Company, financial reports and 
oral evidence from the officers of the 
Company and the Tramway Commis- 
son, from which we arrived at the fol- 
lowing conclusion. 


That the Company cannot legally add 
the cost of increased wages to operating 
expense, as provided for in the said 
charter. 


The Employees submitted the follow- 
ing evidence orally by witnesses who 
are officers and officials of their Or- 
ganization and essentially contended: 


That they, the Employees, were un- 
able to exist on the present wage sched- 
ule owing to the increased cost of liv- 
ing. Carefully compiled statements 
were presented indicating that the cost 
of living to the individual employee on 
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the basis of five members in each family 
was no less than $1,798.00 per annum. 


The majority of the Board consisting 
of Mr. Joseph Quintal and Mr. J. T. 
Foster concurred in the reliability and 
the detail of this contention. 


After carefully weighing all evid- 
ence brought before your Board, both 
written and oral, the aforesaid majority 
members have reached the following 
conclusion :— 


(a) That an agreement should be 
executed between the Company and 
the Employees which will provide for 
an increase in wages, beginning July 
Ist, 1919, and terminating June 30th, 
1920, which will increase the wages of 
the Employees of the Company on an 
average of approximately 27 per cent. 


(b) That the hours and working 
conditions will be as outlined in the 
attached schedule. 


(c) The classification and seniority 
is also provided for in the attached 
schedule, and the details for our three 
recommendations are fully developed in 
the attached schedule headed: 


Agreement entered into this 


of nineteen hundred and 
nineteen. 


Throughout its deliberations the 
Board has been impressed by the good 
will and the very evident endeavours 
of all parties to reach an amicable and 
satisfactory conclusion of the dispute. 
We hope that our efforts will be instru- 
mental in bringing about a final agree- 
ment in the publie interest. 


Respectfully submitted, 
(Sgd) 


Su 


JOSEPH QUINTAL. 
JOHN TT. FOSTER. 


Agreement entered into this of 
May nineteen hundred and _ nineteen, 
between the Montreal Tramways Com- 
pany hereinafter called the party of the 
first part, and the Montreal Tramways 
Employees Division seven hundred and 
ninety (790), party of the second part. 
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Witnesseth: 


~~ 


That in the operation of the Railways and 
properties of the Company, both parties hereto 
mutually agree as follows:— 


Section I. 


WAGE SCALE FOR CONDUCTORS 
MOTORMEN. 


AND 


Commencing from July first, 1919, and con- 
tinuing during the period of this agreement, 
the wages of motormen and conductors shall 
be paid as follows:— 


For first year service ......,..- 
For second year service...... 
For third year service....... 
After three years 


A. Conductors and motormen on suburban 
lines engaged in handling Steam Railroad 
Cars shall be paid 5 cents per hour in excess 
of minimum rate. 

Conductors and motormen handling and 
operating milk cars and heavy freight to be 
paid 5¢ per hour in advance of regular rate. 

The same applies to motormen and conduc- 
tors in charge of Youville Store Car. 

Motormen in charge of Sweepers, Snow 
Plows and Levellers shall be paid 5 cents per 
hour over maximum rate. 

Other men engaged in this work shall be 
paid 3 cents over maximum rate. 

(a) When a snow plow, leveller or sweeper 
completes its work at an hour of the day that 
a fraction of a half-day is lost, employees 
working on said snow plows, levellers or 
sweepers shall be paid for such fraction of 
a day the amount they would have earned if 
they had been able to make their regular run. 


WAGES FOR INSPECTORS, INSTRUCT- 
ORS, ETC., OPERATING 


DEPARTMENT 
‘ Per month 


Pee ER LC COE cto eat cass sus os ee wily a locs maais's $150.00 
Praelnno ty NStructOrs 7. cui. om 25s s 130.00 
rani (Seneol Clerk aa. a ak 100.00 
Passenger Inspector, first year ..... 135.00 
Passenger inspector after first year. 150.00 
Freight service, one at ........... 125.00 
Freight mervice,one at 6. a s 120.00 
Day Depot Clerks, first year.......; 135.00 
Day Depot Clerks, after first year... 150.00 
Night Depot Clerks, first year ..... 120.00 
Night Depot Clerks, second year.... 135.00 


Instructors and Inspectors shall receive free 
uniform. Inspectors will also be provided 
with one waterproof coat each year. 

Signalmen will be paid same wage and on 
same basis as conductors and motormen. 

For all employees that are actually paid 
on a monthly basis, except those specifically 
mentioned elsewhere in this agreement, shall 
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receive an increase in the following manner:— 
Those actually receiving $100.00 and more 
an increase of 20 per cent, those actually re- 
ceiving less than $100.00 shall be given 25 per 
cent increase, 

With reference to the application of certain 
employees in the rolling stock and construe- 
tion department for readjustment of classifica- 
tion the Company will give this their parnese 
consideration. 5 

Regular employees, paid by the hour, other 
than those specifically mentioned in this 
agreement, shall receive an advance of 12 
cents per hour except in certain special cases, 
as shown on schedule attached. 

The Company will not discriminate against 
an employee because such employee is or is 
not a member of the Amalgamated Associa- 
tion of Street and Electric Railway Employees 
of America. 

The Company agrees to meet and treat 
with a duly accredited Committee of Em- 
ployees on all matters of grievance which 
may arise from time to time. 


Any employee elected te office in the Asao- 
ciation of which requires his absence from 
Company’s employ or Delegates to conven- 
tions of the Association shall be entitled to a 
holiday that will allow them to attend to 
such conventions or to do such committee 
work or other work that may be necessary, 
and shall retain his seniority right and in 
the case of officer upon retirement from -office, 
return to his proper place in the service of 
the Company. 


In cases where an employee is suspended 
for a violation of the rules and if upon in- 
vestigation is not found guilty, he shall be 
re-instated in his regular position and be paid 
for any time lost during the period of his sus- 
pension at his regular rate. 


The present system of hours of work for 
eonductors and motormen to remain in effect. 


When conductors and motormen have chosen 
or been assigned to regular scheduled runs 
and that part of such runs are suppressed, 
they shall receive the full amount of wages 
they would have earned by these runs, the 
same as if they had been completed unless 
the equivalent is offered. 

This will not apply to Saturdays, Sundays 
and holidays. 

Uniforms for motormen and conductors +o 
consist of summer and winter caps, sum ner 
suit and winter trousers every year, overcvat 
every second year. 

When an employee’ s uniform is damaged 
or destroyed while in the performance of his_ 
duties, same shall be repaired or replaced t.7 
the Company. 

The Company shall furnish free of cost 
uniforms clothing and caps for conductors 
and motormen who have been in the service 
of the Company for a period of three years 
and over. 


/ 
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The charge, as at present, made against 


conductors and motormen under three years. 


in the service to be continued. 

Cars shall be sent morning and evening, 
as at present, to carry employees to and fro 
their work. 

Present arrangements regarding hours of 
duty at barns and shops to remain as at 
present. 

Present conditions regarding hours of work 
and time allowed for Sundays and holidays 
to continue in effect. 

Employees of the Mechanical Power and 
Construction Department called on night 
emergency duty, outside of regular working 
hours, shall be paid time and one half for 
the time engaged with a minimum of four 
hours. 

Switehmen and hillmen to be paid 30 cents 
per hour for actual time worked. 

_ Hours of work and allowance for overtime 
to remain as at present, for conductors and 
motormen. 

Selected conductors and motormen shall be 
paid in addition to their regular rate 3 cents 
per hour, while training new men. 

Signalmen shall be supplied with rubber 
boots and waterproof coats. 


In ali shops, power houses and barns of the 
Company, employees shall be allowed five 
minutes to wash up. 


For the convenience of employees the Com- 
pany will endeavour to provide lavatory ac- 
commodation—as early.as possible—at or near 
the terminus of various lines on which no 
proper accommodation now exists, and will 


“maintain the same in sanitary condition. 


Present arrangement regarding hours to 
work to remain as at present for employees 


in Cashiers’ Department. 


The Company will consider making arrange- 
ments for improving the present system of 
handling cash and tickets between the out- 
side offices and the main office. 

Salaries of the following employees will 
be:— 
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Per month 
Day Cashiers, Night Box- 
men and Emergency Clerks $75.00 to $85.00 


sNight., Cashierde - ss. on... 2 x 80.00 to 90.00 
Dayvi oxen?) sleet cles 65.00 to 75.00 
Outside Cashiers ......... 60.00 to 70.00 
IGG CLOLSS Ghee. os a os sepia 90.00 
Head Office Boxmen ....... 95.00 


This agreement and provisions shall con- 
tinue in force and binding upon the respective 
parties hereunto from the first of July, 1919, 
until July first 1920, and from year to year 
thereafter. Either party desiring a change 
shall notify the other party in writing, not 
less than sixty days prior to the ending of 
each period, which ending of each period 
shall be the first day of July. Under such 
written notice the agreement shall be open 
to consider the change or changes desired. 


Signed on behalf of the 
Montreal Tramways Company, 


Fiscal year 
First of July. 


Signed on behalf of Division 790, 
Employees of the Montreal Tramways 
Company. 


SCHEDULE 


Exceptions to uniform increase to employees 
paid on hourly basis. 


Car cleaners over 20 years of age will be 
rated from 27 cents to 32 cents per hour. 

Construction night watchmen and foremen 
watchmen, track grinders, temporary check- 
ers, night emergency men, helpers in stores 
Department, stablemen, floor sweepers and 
cleaners, firemen heating buildings and all 
employees under 20 years of age will receive 
an inerease of 6 cents per hour on their pres- 
ent rate. 





Report of Board in Dispute between the Hull Electric Company and certain of its 
employees 


REPORT was received from the 

Board established to deal with the 
dispute between the Hull Electric Com- 
pany and certain of its employees, 
being members of Division No. 591, 
Amalgamated Association of Street and 
Electric Railway Employees of Amer- 
iea. The Board was composed as fol- 
lows: Mr. D’Arcy Scott, Ottawa, chair- 
man, appointed by the Minister in the 


absenee of a joint recommendation from 


the other two members, Messrs. G. D. 
Kelley and Fred Bancroft, nominees ef 
the company and employees respective- 
ly. The report was signed by the chair- 
man and Mr. Kelley, and contained 
recommendations regarding changes in 
wages and conditions as a settlement 
of the dispute. Mr. Bancroft presented 
a minority report, also submitting 
therewith a proposed schedule of rates 
and rules. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Hull Electric 
Company, employer, and Division 
No. 591, Amalgamated Association 
of Street and Electric Railway Em- 
ployees of America, employees. 


To the Honourable G. D. Robertson, 
Minister of Labour. 


Sir 


The undersigned members of the 
Board of Conciliation and Investigation 
appointed by you in the above matter 
have the honour to report as follows: 


The Board sat in the Court House in 
the City of Hull on Wednesday and 
Thursday, the 14th and 15th of May, 
1919, and heard representatives of the 
employees and the employer. 


The Board had the advantage of 
having before it during its investiga- 
tions the report of the Board appointed 
by the Honourable the Minister of La- 
hour a year ago to deal with somewhat 
similar disputes between parties herein 
as those now before us. The report is 
dated May 25th, 1918, and is signed by 
the Chairman, His Honour Judge Gunn, 
and the member of the Board appointed 
on the recommendation of the employees. 


The Board has not gone beyond that 
report in its investigations of the con- 
ditions of the parties herein prior to 
May, 1918, but has given careful con- 
sideration to any changes of circum- 
stances and conditions affecting the par- 
ties herein since the date of the report 
of May, 1918. 


The Hull Eleetrie Company has not 
paid dividends for the past 16 years. 
For the year ending June 30th, 1918, 
it had a deficit of $34,000.00, and the 
general manager states that notwith- 
standing an increase in rates allowed by 
the Railway Commission during the past 
year the Company’s financial statement 
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for the year ending 30th June next will 
show a still larger deficit. While the 
financial condition of the company 
may well be considered in dealing with 
the matters before us we must see that 
the employees get fair remuneration for 
the services they perform. The cost of 
living in Hull and Aylmer is not as high 
as in many municipalities of similar 
sizes in the Province of Ontario. 


The demands of the employees are 
contained in a letter addressed to Mr. 
Gordon Gale, the vice-president and 
general manager of the employer, dated 
March 31st, 1919, a copy of which is at- 
tached to the application to the Depart- 
ment of Labour by the employees for 
the appointment of a Board of Con- 
ciliation and Investigation. These de- 
mands are 28 in number and are num- 
bered from one (1) to twenty-eight (28) 
inclusive. 


For the sake of clearness it is pro- 
posed to deal with the demands seriatim 
and to number them and quote them in 
full as they appear in the letter of 
March 31st, 1919. -Where the present 
payments or practices are given they 
are not quoted from the letter, but are 
put in by the undersigned for the pur- 
pose of easy comparison. 


Trips, minimum hours of labour and 
payment for extra time have been care- 
fully considered and arranged on pre- 
vious occasions, and unless specifically 
stated in any particular item it is not 
our intention to make any changes in 
these matters. 


The cost of living continues to in- 
erease and for this reason and in order 
that the employees may live comfortably 
and be suitably rewarded for their la- 
bour it 1s our opinion that certain in- 
ereases in the rates of wages should be 
given. These increases should be effect- 
ive from the 1st of May, 1919, as the 
award of the report of May, 1918, expir- 
ed on April 30th, 1919. We recommend 
that the rates and conditions we suggest 
should remain in effect for one year. 
The terms of last year’s award to con- 
tinue unless changed herein. 


Sten 
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1. Freight crew: 5. Sweeper and snowplow work: 
Present , Present 
Employees’ Rate or \ Employees’ Rate or 
Demand. Practice. Demand. Practice. 
Conductors, per month ....... $145 ChOOG er, hour, spec es bea se » 65 cents 39 cents 
Motormen, per month ........ 145 105 
Brakemen, per month ........ 120 80 Recommended: 
Trolleymen, per month ....... 115 75 These men should be paid three cents per 
A hour over their wages when otherwise employ- 
(Minimum eight (8) hours asked.) Present ed, therefore as the. maximum of their regular 
minimum 12 hours. wages may vary there should be no. stated 
maximum fixed in this case. 
Recommended: 
Conductors $110 6. Flagmen or switchmen: 
Motormen .... 110 Present 
BSVARGMOI tee so cis 5. Phare’ -« 90 Employees’ Rate or 
PEVOUGV INOW tc neice Pace oh 80 Demand. Practice. 
Peony Mayt psn aniaiedt ss 6 $3 .50 $2.25 
2. Power plant employees: 
Present Recommended: 
Employees’ Rate or $2.50 per day. 
Demand. Practice. 
Runners or operators, ee 7. Aylmer Station Agent: 
hour se 60 cents 33 cents Present 
Sub-station employees, per Employees’ Rate or 
our... , siren 60 cents 27 cents Demand. Practice. 
Oilers, per hone on. 55 cents 27 cents Per month ............. $160.00 
Salary, per month ..... 110.00 
Recommended: Aver. per mo. express .. 15.80 
Runners or operators .. 36 cents Aver. per mo. telegraph. 5.70 
Sub-station eas 30 cents Overtime, 5 p.m. to 6 p.m. 
Milersc...\- 7... ate 30 cents except*Sunday ...-... 21.50 
3. Trackmen: Total per month ... 153.00 
Present 


Employees’ Rate or 
Demand. Practice. 


Trackmen, per hour ..... 55 cents 31 cents 
Other trackmen, per hour. 55cents 30 cents 
Track foremen, per hour. 60cents 33 cents 
Foreman’ on extra gang, 

DOL INOW ye sca! tens 2 60 cents 33 cents 
Recommended: 

Trackmen, per hour . 34 eents 

Other trackmen, per hour 33 cents 

Foremen, per hour . 36 cents 

4, Car barn employees: 

Present 


Employees’ Rate or 
Demand. Practice. 


Machinist, per hour 75 cents 45 cents 
Armature winder 45 cents 
Blacksmith, perhour 65 cents. 32 cents 
Carpenter, ~ 37 cents 
Motor repairers, 33 to 35 cents 
Airbrake fitters, -perhour 60cents 34 cents 
Troublemen, _ 34 cents 
Car cleaners, 25 to 30 cents 
TCIDOT Ee.) Odile sie ak « 55¢e. 25 to 30 cents 
Metermen, 28 to 32 cents 
Recommended: 


These men should all have an increase of 
three cents per hour, and be placed on a nine 
hour day. Provided that the daily pay of any 
ear barn employee shall in no case be less than 
his daily pay prior to 30th of April, 1919. 





Recommended: 


The extras fluctuate but the amounts given 
are an average. The salary should be increas- 
ed by $5.00. 


8. Operating men: 
Present 
Employees’ Rate or 
Demand. Practice. 
Conductors and motor- 


men, per hour 60 cents 


ec ee oe 


First Six gmonthsrr:. eons 29 cents 
Second six months ...... 31 cents 
Second? year sas oh. 34 cents 
Over two years 2 ook, 36 cents 


Reeommended: 


The periods of service for which remunera- 
tion is fixed should not be changed, but an 
increase of three cents should be given in each 
case. 

Present 
Employees’ Rate or 
Demand. Practice. 
9. Linemen, per hour .. 60cents. 36 cents 
Groundmen, per hour 55cents 30 cents 
Rubber boots to be supplied. 
Teamster to be paid for Sundays. 


Recommended ¢ 

Both linemen and groundmen should get a 
three cent an hour increase, and should be 
supplied with rubber boots when necessary. The 
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teamster should be paid a reasonable amount 
for his Sunday work looking after his horse, 
which we fix at 75 cents per Sunday. 


Employees’ 

Demand. 

9a. Construction fore- 
man, per hour.. 
Construction em- 
ployees, per hour 57 cents 


65 cents 


Reeommended : : 

As employer is doing no construction work 
at present there is no necessity to deal with 
positions where there are no employees. 


Present 

Employees’ Rate or 

Demand. Practice. 

10. That the employees be paid 
semi-monthly. Time and a 

half after eight (8) hours 

and for Sundays and _ holi- 


monthly 


days in all departments. 

Time and a half 
after regular 
working hours. 

Reeommended : 


Employees should be paid semi-monthly. 


11. Uniforms: 

lst year employee to pay half the 
cost of uniform. 

2nd year employee to receive uni- 
form free. 

One pair of winter pants to be sup- 
plied free every year, and over- 
coats every second year free. 


Present rate or practice: 
Ist year men pay full cost. 
2nd year men pay % cost. 


3rd year men pay 1% cost. 
4th year men pay % cost. 
’ 5th year men pay nil. 

Winter trousers and over- 
coats, one each every 
second year. Free to 
men getting uniform 
free; all others pay 1% 
cost. 

Reeommended: 


The present practice of the employer should 
not be interfered with. 


32, That the men doing sweeper 
or plow work have the 
privilege of leaving the 
sweeper or plow on _ the 
siding at meal time, or if 
the Company desires that 
the work should go on they 

to supply meals free. 


Present rate or practice: 
Arrangements subject to 
requirements of service. 
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Recommended: 
We see no reason to interfere. 


13. Car men, carrying mail or delivering 
newspapers, be given one hour extra pay, and 
if the same crew carries the mail and delivers 
newspapers they to receive two hours’ extra 
pay. 


Recommended: 
We see no reason to interfere. 


14. If conductors or motormen are employed 
as switchmen or otherwise they to receive same 
wages as they would operating cars. 


Recommended: . 
We see no reason to interfere. 


15. That the overtime due the spare men 
and the increase due the trolleymen according 
to our interpretation of the terms of the award 
of May 25th, 1918, namely: time and a half 
for overtime due sparemen and 33 cents to the 
trolleymen be paid in full. 


Recommended: 

The sparemen should get overtime after they 
have worked the number of hours a regular 
man doing the same class of work has to work 
before he gets overtime. 


16. Rubber boots to be supplied to track- 
men. 
The employer agrees to this. 


17. Park employees, per month, $85.08. 


Recommended: 

These men have nothing to do with the 
railway. Their work is not heavy nor is any 
skilled labourer required. We see no reason to 
interfere. 


18. Power house employees to be paid tame 
and a half for Sundays and holidays. 


Recommended: 

The employer should try and prevent men 
working regularly every Sunday. We would 
give no extra time for Sunday, but the em- 
ployer should arrange for spares so as to allow 
regular men off on Sundays or one other day 
in each week. 


19. That an operator be placed at semaphore 
and D. rail at Beemer’s Junction.~ 


Recommended: 

This is being operated in accordance with 
the requirements of the Railway Commission 
and we see no reason to interfere. 


20. Minimum of three (3) hours’ pag for 
trippers or trailers. 


Recommended: 

Two (2) hours allowed. 

The two hour allowance at present covers 3 
yun and this should not be changed. 


JonR, 197% 


21. Teaching apprentices, five (5) cents per 
hour extra. 


Recommended : 

Teaching an apprentice is no more arduous 
than doing the work himself. We see no neces- 
sity for an extra allowance. 


22, That a closed shop be established. 


Recommended: 
No necessity for interfering with present ar- 
rangements, 


23. That all cars run to shed to be housed 
over night, whenever possible. 


Recommended: 
This can be left to the employer to regu- 
late. 


24, That all differences arising out of the 
suspensions, dismissals, charges, accidents, 
wages, etc., be investigated by a Committee 
selected by the men, and that no changes in 
working conditions or wages will be made with 
the men individually during the life of any 
agreement or award. ; 

Present practice: Committee of employees 
.now have this privilege. Change with indi-_ 
viduals sometimes necessary. : 


Recommended: 

The present arrangement seems to work satis- 
factorily and need not be interfered with. 

25. That our regular runs consist of an aver- 
age of eight (8) hours per day and a minimum 
of seven (7) hours for any regular run. 


Recommended: 
No necessity to interfere with present ar- 
rangements. 


26. That $40.00 change be supplied to relief 
men and $50.00 to regular day men. 
Present practice: 
$40.00 Aylmer line. 
$35.00 City line. 


Recommended: 
. This may be left to the employer to regu- 
late. : 

27. That cars leaving shed for points on the 
line be manned by two men. 


Recommended: 


There should always be two men on a car 
that has to be moved backwards. 


IMPROVEMENTS. 


28. That the siding at Rock Cut be extended 
and a switch be placed at both ends, so that 
freight crews may pull cars from both ends. 

That airbrake cars be equipped with air 
sanders. Double windows to be put on in vesti- 
bules of ears, 
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Cars left outside during winter season, trolley 
pole to be left on trolley wire to heat the cars. 


Leave of absence if requested before close of 
season to be granted. 


Recommended: 


Some of these matters have already been 
arranged and the others may be safely left to 
the employer to regulate. 


Many employees work regularly seven (7) 
days a week; this practice should be discour- 
aged. Every man should have and should take 
one day’s rest a week and the Company should 
provide relief help or spares so as to give its 
regular men one day a week’s rest. 


Mr. Fred Bancroft, the member of the 
Board appointed on the recommendation 
of the employees, does not join in this 
report but intends submitting a minor- 
ity report. 


All of which is respectfully submitted. 
Dated at Ottawa, May 28th, 1919. 


(Sed.) D’Arcy Scort, 
Chairman. 
(Sed.) G. D. KELLEY. 


Minority Report 

In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Hull Electrie 
Company (employer) and certain 
of its employees, being members of 
Division No. 591, Amalgamated As- 
sociation of Street and Electrie 
Railway Employees of Amertea 
(employees). 


Hon. G. R. Robertson, 
Minister of Labour. 
Sir, | 
The Board of Conciliation appointed 
by you to enquire into the differences 
existing between the parties mentioned 
above, held public sessions in the Court 


House at Hull on the 14th and 15th of 
May, 1919. 


The company was represented by 
Mr. Gordon Gale, Vice-President and 
General Manager of the Hull Electric 
Railway Company, and Mr. A. &. 
Meach, Superintendent of Transporta- 
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tion. The employees were represented 
by Messrs. Jos. A. Noel, W. A. Suther- 
land, S. E. Seguin, J. R. Culley, Jos. 
Noel, F. Dargis, N. Seguin and M. Sin- 
clair, International Officer of the sarce. 
of S. & E.R.E. of A. 

The requests of the employees were 
set out in a schedule of 28 clauses, and 
included requests for shorter hours, in- 
ereased pay and improved working con- 
ditions. | 


The conditions under which the em- 
ployees are working are the result of a 
Board of Conciliation making an award 
in May, 1918, which was accepted by 
both parties and which continued in 
effect until April 30th, 1919, when the 
emplovees sought to have it changed. 
The changes suggested are contained in 
the schedule filed with the Department 
of Labour. and which was in review be- 
fore the Board during the public ses- 
sion. 

The representatives of the employees 
argued very emphatically before the 
Board that the present wages were in- 
sufficient, due to the high cost of living, 
and that the hours of labour were too 
long. They presented a document show- 
ing the cost of living for a family of 
five in Hull, and the total amount for 
a year was $1,422.65. This stated the 
men did not include many items neces- 
sary in a home. 


The representatives of the company 
argued that the Hull Electric Company 
had not paid anv dividends and was 
working with a deficit facing it at the 
end of the fiscal year. Last year, after 
the award of the Board was made, the 
Dominion Railway Commission granted 
the company certain increases in rates. 
Despite this. the manager states that the 
company is working at a loss. The rep- 
resentatives of the employees argue that 
the company has -had_ surpluses. al- 
though dividends have not been paid on 
the common stock. It is a matter of dis- 
tribution of earnings, state the men. 


There are approximately 140 em- 
ployees involved. The greater portion 
of these are motormen and conductors 
who are engaged on regular runs. They 
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number about 70. The hours of the 
motormen and conductors are arranged 
to make the daily average as nearly as 
possible 9 hours. At present the daily 
average works out at about 9 hours and 
20 minutes. The motormen and con- 
ductors are working seven days a week. 

The employees in the car barns and 
the shops work 10 hours a day and six 
days a week. 

All the employees request an eight- 
hour day with the usual overtime rates 
after regular hours are worked. 

The Board had the advantage during 
the hearings of last year’s award, and 
the following from the award of 1918 
would indicate the conditions at present : 


It is not out of place to state here that the 
coaches, electrical equipment, power plant and 
sub-station, machinery, road and tracks, are all 
first class and up to date, and demand a high 
degree of skill, efficiency and responsibility 
from the trained staff of employees. ’’ 

After taking into consideration the award 
of last year and the general conditions laid 
down, and the evidence submitted, the follow- 
ing recommendations are made which it is 
hoped will be satisfactory to both parties. 

First: That the terms of last year’s award 
be continued with the following changes: 


RATES OF WAGES RECOMMENDED. 


Motormen and Conductors. 


Present Recom- 

wages. mended. 
(Mpc ibe TAMAS Sols ao ob 29 cents. 36 cents. 
Seeond six months 31 cents. 39 cents. 
Second svear amen noe 34 cents. 42 cents. 
Third. Ayer) WWE oct as 36 cents. 45 cents. 

Freight Crew. 
Motormen and conductor. $105 $120 
Brakemen . ae an 80 95 
PLOMG PIC Pe. i ee MES 90 
Power Plant Employees. * 
Runners or operators .... $ 80 $ 95 
Qwiersiio- sie Cow cas heres: 65 80 
Sub-station employees 65 80 
Trackmen. 
Trackmen .. 31 cents. 40 cents. 
MAWOMUROTS Tan tee eee ee a0 cents. 39 cents. 
(PrAck s TOTeman. 2) seni. 33 cents. 42 cents. 
Foreman on extra gang 33cents. 42 cents, 
Linemen. 

SAMS athe eee 36 cents. 50 cents. 
Growirdivien ies. ehuekb ic 30 cents. 40 cents. 
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Miscellaneous. 

Perhour. Per hour. 

Snow plow and sweeper 
WUPKETIG:S Gly Gee dink 39 cents. 48 cents. 
Per day. Per day. 
Flagmen and switchmen $2.25 $3.00 
Per month. Per month. 
Aylmer Station agent... $110 $125 


Construction foremen. .Increase of 9c. per hr. 
Car Barn and Shop Men. 


Included are machinists, armature winders, 
carpenters, blacksmiths, motor repairers, air 
brake fitters, trouble men, car cleaners, helpers, 
truck repairers, and metermen. 

It is recommended that the employees in 
the car barns and shops as enumerated above 
be given aa increase of 9 cents per hour all 
round over the present hourly rate, and the 
hours per day be cut down to nine. 

Employees in car barns and shops now work- 
ing seven night shifts per week shall be given 
one night off each week. 


Power Plant Employees. 


It is also recommended that relief help be 
employed for the power stations for the pur- 
pose of providing the power plant employees 
with one day off in seven. They should not be 
compelled to work every day without relief. As 
they~are paid on the monthly basis they should 
be granted certain holidays in summer with 
pay, and paid for time lost through sickness. 
These employees have an eight hour day. 


Sparemen. 
a 


With regard to what are known as sparemen 
working as conductors or motormen. These 
men should be paid overtime rates when in any 
one day their working hours exceed nine. 


Preight Crew. 


Members of the freight crew now receiving 
overtime after a twelve hour shift shall receive 
overtime pay after nine hours. 


Teamsters. 


The teamster who attends to stable and fur- 
nace on Sunday shail receive one half day’s 
pay for this work. 


Overtime Rates. 


Overtime at time and one half rate shall be 
paid after regular hours as outlined in the 
1918 award, with the exception of changes of 
hours outlined in this award referring to 
sparemen, freight crew, employees of power 
houses, car barns and shops. 


Semi-monthly Pay. 


The employees’ request. to be paid wages 
semi-monthly ought to be grarited, and it is so 
recommended. 
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Nothing in this award shall be construed to 
reduce any employees’ wages, individually, and 
any employee not specifically included in this 
award, but included in the schedule of the 
employees, shall be granted a similar increase 
of 9 cents per hour as those mentioned in this 
report. . 

The rates of wages recommended shall be 
effective from May first, 1919, and the further 
recommendations shall take effect upon the ac- 
ceptance of this award. 

The terms of this award shall remain in 
effect until April 30th, 1920, and thereafter 
unless 30 days’ notice in writing is given by 
either party to the other. 


Respectfully submitted, 
(Sgd.) Frep BANCROFT. 


In submitting the above minority re- 
port I feel that the majority report is 
not even fair to the employees of the 
Hull Electric Railway Company. There 
was no evidence submitted to warrant 
the statement contained in the report 
signed by the majority members that 
‘‘the cost of living in Hull and Avlmer 
is not as high as in many municipalities 
of similar sizes in the Province of On- 
tario.’’ There was a reference made to 
London, Ontario. The employees’ rep- 
resentatives showed in detail the cost of 
living in the localities in which they re- 
sided. The majority report states: ‘‘The 
Hull Electric Company has not paid 
dividends for the past 16 years. For 
the year ending June 30th, 1918, it had 
a deficit of $34,000, and the general 
manager states that notwithstanding an 
increase in rates allowed by the Railway 
Commission during the past year the 
Company’s financial statement for the 
year ending 30th of June next will show 
a still larger deficit.’’ There was no in- 
vestigation of the company’s finances to 
warrant such a statement. The major- 
ity members have assumed too much in 
this direction in my opinion. They well 
know the great and wealthy corporation 
behind the Hull Electrie Company. The 
question of distribution of earnings en- 
ters into the whole matter. Recently a 
Board of Conciliation awarded the con- 
ductors and motormen on the Montreal | 
Street Railway system a maximum rate 
of 48 cents per hour and a minimum 
rate of 37 cents. The majority award 
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gives to the Hull Electric Railway con- 
ductors and motormen 32 cents per hour 
minimum and 39 maximum. Yet, when 
wages were lower in Montreal, the rates 
were used as a reason why employees in 
the Hull district should not get more. 


The wages awarded by the majority 
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members are insufficient under the cir- 
cumstances, and the conclusions arrived 
at, Im my opinion, are not based upon 
the evidence submitted at the enquiry. 


Respectfully submitted, 


(Sgd.) FRED BANCROP®. 


Report of Board in Dispute between Various Firms in Toronto, constituting 


Packing Houses and Abattoirs, and certain of their employees 


A REPORT was received from the 

Board established to deal with the 
dispute between various firms in Tor- 
onto, constituting packing houses and 
abattoirs, and certain of their employ- 
ees, members of*the Amalgamated Meat 
Cutters and Butcher Workmen of North 
America. This industry did not fall 
within the scope of the Industrial Dis- 
pute Investigation Act, but mutual 
consent of the disputants to refer the 
matter to a Board was given. The Board 
was composed as follows: His Honour 
Judge Colin G. Snider, Hamilton, chair- 
man, appointed by the Minister in the 
absence of a joint recommendation from 
the other two members, Messrs. R. J. 
McLaughlin and Fred Bancroft, Tor- 
onto, nominees of the company and 
employees respectively. A unanimous 
report was presented by the Board and 
was accompanied by a proposed sched- 
ule of rates and rules. 


Report of Board 


Tn the matter of the Industrial Disputes 
Investigation Act, 1907, and in the 
matter of a dispute between various 
firms constituting packing houses 
and abattoirs in Toronto (employ- 
ers) and certain of their em- 
ployees, members of the Amal- 
gamated Meat Cutters and Butcher 


Workmen of North America (em- 
ployees). 


To the Honourable 


the Minister of Labour, 
Ottawa. 


Sir, 


The Board of Conciliation herein has 
the honour to report as follows: 


On Wednesday, the 21st day of May. 
1919, at 10.00 a.m., the Board estab- 
lished by you in this dispute met in 
the City Hall, in Toronto, and continued 
in session the 22nd, 23rd, 24th, 26th, 
28th and 29th days of May. The mem- 
bers were all in attendance throughout. 


The representatives of the employers 
and of the employees attended each ses- 
sion of the Board. 


After many consultations between the 
parties, both in the Board’s presence and 
with the Board absent, an agreement 
was reached on all points excepting the 
clauses referring to wages. 


The wage clauses were taken into con- 
sideration by the Board when it was 
finally decided that no agreement be- 
tween the parties could be made on 
these clauses. 


After hearing the statements ef the 
parties and considering these statements 
and the various estimates of the present 
cost of living and the documents and 
papers put in, the Board recommends 
for acceptance by the employers and 
employees the increase of wages set 
down in the second schedule, all of’ 


June, 1919 


which is returned herewith as part of | 


our report. 
All of which we have the honour to 
submit. 


Toronto, the 29th day of May, 1919. 


(Sed.) Cour G. SNIDER, 
Chairman. 
(Sed.) R. J. McLaucuii, 
Nominee of employers. 
(Sgd.) Frep Bancrort, 


Nominee of employees. 


ScHEDULE I. 


a 


Schedule of rules and conditions of 

labour agreed upon by the employers 
and employees, no agreement having 
been arrived at as to wages. The parties 
agree mutually to observe the following 
rules, regulations and terms until the 
31st day of December, 1919, and there- 
after until thirty days’ notice in writing 
of intention to terminate it has been 
given by either party to the other or 
posted in a conspicuous place in the 
various plants. 

Clause 1.—The regular hours of la- 
-bour shall be 48 hours per week and 
shall be completed between 7 a.m. on 
Monday and 12 noon on Saturday in 
each week. Preparatory men will start 
and end their day’s work as at present. 


The hours of labour during each day 
shall be completed in consecutive hours 
and not more than one hour allowed for 
dinner. 

Where work is being done now by em- 
ployees in shifts, and in the ease of 
cleaners who begin in the afternoon, the 
48 hour week shall govern, but the 
above-mentioned hours for beginning 
and ending the week’s work shall not 
apply. 

Clause 2.—Overtime shall be paid 
after the regular day’s work has been 
performed, except in the case of killing 
and affiliated gangs who have started 
late in the day, in which case overtime 
_ shall begin not later than 5 p.m. each 
day except Saturday when overtime for 
these gangs shall commence at 12 noon. 
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Overtime shall be paid at the follow. 
ing rates: Time and one-half for all 
overtime. Double time for all holidays. 
and Sundays, but not to apply to men 
engaged in operations the nature of 
which requires them to be earried on 
regularly on holidays and Sundays. 


Clause 3.—Forty hours’ work per 
week to be guaranteed to all persons © 
employed in the packing industry, ex- 
ecepting weeks in which there is a holi- 
day when the guarantee shall be 3314 
hours per week. 

Clause 4.—When an _ employee- is 
transferred from one department to an- 
other, he shall be allowed sufficient time 
to make the necessary change of cloth- 
ing. When, on account of change of 
temperature to 30 degrees or lower and 
heavy coats are required, they shall be 
provided by the employer. 


Clause 5.—Should an employee or 
employees feel that he or they has or 
have been unjustly dealt with by dis- 
missal or otherwise, the matter shall at 
onee be taken up with the foreman. 
Should a satisfactory adjustment not 
be made the affected person or persons 
may appeal the matter through the pro- 
per officials up to the general manager 
of the Company. Such an appeal up to 
and including the general manager shall 
be made in person and the employee 
may be accompanied by a committee of 
not more than two of-his fellow-em- 
ployees. Failing satisfactory adjustment 
the employee with the committee of 
fellow-employees, accompanied by an 
officer of the local organization to which 
he belongs shall have the right to a 
further conference with the general 
manager in an endeavour to arrive at 
a settlement. Such complaint shall be 
made at convenient time and place dur- 
ing working hours and disposed of with- 
out unnecessary delay. No employee 
covered by this agreement shall be sus- 
pended, reduced or dismissed without 
just and sufficient cause, and on request 
he shall be given the reasons, in presence 
of the Committee therefor, by the fore- 
man or other officer of the employer. 
If after proper investigation it is found 
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that an employee has been disciplined 
unjustly he shall be reinstated with full 
rights and be paid for all time lost. All 
complaints arising out of dismissals from 
the service shall be made within three 
days. 

Clause 6.—No employee shall be sus- 
pended, reduced or dismissed because of 
trade union membership or for trade 
union activity not carried on at the 
premises, nor interfering with the opera- 
tions of the plant, nor shall any person 
be refused employment because he or she 
belongs to a trade union. 

Clause 7.—Employees attending con- 
ventions or other duties affecting them- 
selves shall, upon giving proper notice 
to the foreman or superintendent, be 
permitted to absent themselves, without 
pay, to attend to such duties in the same 


manner as workers attending to the du- 


ties of fraternal organizations, so long 
as such absence from the plant does not 
unduly interfere with the operations of 
the plant. Upon their return such work- 
ers shall be reinstated into the service 
with all their former rights. 


Clause 8. There shall be no diserim- 
imation against any employee or pros- 
pective employee because of creed or 
colour. — 

Clause 9.—Seniority shall govern in 
all promotions below the grade of fore- 
‘man. other things being equal. 


Clause 10.—Where piece-workers are 


employed, piece rate schedule shall be 
constantly displayed for unhindered 
inspection. 

Clause 11.—Employees shall not be 
forced to jom Company Sick and Death 
Benefit Associations. 

Clause 12.—Copies of these schedules 
shall be printed or typed and framed 
and posted in prominent places. 

Clause 13.—All female workers when 
the nature of the occupation requires it 
shall be supplied with rubber boots and 
overall aprons at one half cost price. 

Clause 14.—No discrimination ‘shall 
be shown against members of ecommit- 
tees elected by employees to transact 
their business. 
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Clause 15.—No person shall suffer any — 
reduction in wages or existing privileges 
by the adoption of this agreement. 

Clause 16.—Each honourably dis- 
charged soldier returning to work in any 
plant in which he was employed at the 
time of enlistment shall be assured of his 
seniority as though his employment had 
been continuous. 


ScHeEeDuLe IT. 


Schedule of wages recommended by 
the Board for acceptance by employers 
and employees. 

Clause 1A flat increase of six cents 
ner hour on the regular wages paid on 
the 31st of March, 1919, or when the 48 
hour week was introduced, shall be given 
to all persons engaged in the packing 
industry. not including the office staff - 
or travellers. : 

9. Where piece work is now in prac- 
tice in the butchering trade the gross 
snerease shall be included and com- 
puted in piece work rates. The wages 


of those paid by the week is to be in- | é 


ereased in the same ratio. 
3 Boys between 16 and 18 years of 
age shall receive not less than 25 cents 
an hour. When a boy reaches the age 
of 18 and does a man’s work he shall 
receive the same pay as a man. 
4. The increase of wages hereby given 
shall apply on and from the Ist day 
of Mav. 1919, and continue to the 31st 
dav of December. 1919. and thereafter 
until thirtv days’ notice in writing is 


given by either party to the other, of an 


intention to change the rate. 


5. Fred Bancroft, nominee of the em- 
ployees, joins in these recommendations 
excepting that he recommends that the 
increase in wages shall continue to the 
31st day of March, 1920. 


29th May, 1919. 


(Sed.) Coin G. SNIDER, 
Chairman. 
(Sed.) R. J. MchLauesim, 
Nominee of employers. 
(S¢d.) Frep BANCROFT, 


Nominee of employees. 
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PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF ADJUSTMENT 
No. 1 / d 


Case No. 29.—The Canadian Pacific Rail- 
way Company and its Sleeping Car 
Porters 


DISAGREEMENT existed between 

the Canadian Pacific Railway Com- 
pany and its sleeping car porters re- 
garding a schedule of wages. The men 
claimed that the rate proposed under 
Supplement No. 17 to General Order 
No. 27 of the United States Railroad 
Administration, effective May 1, 1919, 
(which is printed elsewhere in this 
issue) was insufficient to meet the in- 
ereased cost of living, and further tliat 
the gratuities from the public on which 
they depend to a very large extent had 
declined from an average of $65 a 
month in 1914, to about about $50 a 
month in 1919. The comvany contend- 
ed that they could not consistently vary 
from the rate of wages covered by Sup- 
plement No. 17, which they felt pro- 
vided an equitable increase. Tie fol- 
lowing joint statement of rates of wa- 
ges was submitted to the Board: 


Jan. 1, | Mar. 1,} Aug. 1, | Dec. 1, | May 1, 
1918 1918 1918 1918 1919 
(Order | (Pre- | (Pro- 
27) sent | posed 
rates) | rates) 
Standard Car: 
Ist year.....|$42.50 |$45.00 |$62.50 |$62.50 |$67.50 
2nd year....} 42.50 | 50.00 | Flat Flat Flat 
8rd year....| 42.50 | 55.00 iets ee sas 
Over 10 years] 42.50 | 60.00 ie: 
Tourist Car: 
1st year.....| 40.00 | 45.00 | 52.50 | 62.50 | 67.50 
2nd year....| 40.00 | 50.00 | 55.00 Flat Flat 
8rd year....| 40.00 | 55.00 | 55.00 ieee ee 
Over 10 years} 40.00 | 60.00 | 55.00 
Observation 
Compart- 
mentss, 654!: 55.00 | 65.00 | 71.50 | 71.50 | 80.00 
In charge...| 42.50 | 65.00 | 71.50 | 71.50 | 80.00 
Troop and| © 
Coolie Trains| 55.00 ey. 71.50 | 71.50 | 80.00 
Hospital 
Trains...... 55.00 | 65.00 | 71.50 | 71.50 | 80.00 





The decision of the Board was as 


| follows: 


The Board finds that the monthly wage 
rates of these sleeping-car porters have been, 
generally, higher than the wage rates paid to 
similar employees in the Pullman Company’s 
service, that certain of the conditions of em- 
ployment are different, and that such differ- 
ences in respect to gratuities, mileage, ter- 
minal lay-overs, etc., justify a departure from 
the rates and conditions established by Sup- 
plement No. 17. The Board, therefore, decides 
that from January 1 to April 30, 1919, the 
monthly rates for sleeping-car porters in the 
employ of the Canadian Pacific Railway shall 
be not less than the increased rates provided 
for in Supplement No. 17 to General Order 
No. 27. That from May 1, 1919, porters in 
standard sleeping-cars and in tourist cars 
shall be paid $75.00 per month; In observa- 
tion-compartment cars, in charge, and on 
troop, coolie, and hospital trains, $85.00 per 
month; the above awarded monthly rates to 
include mileage and work under conditions 
and practices as at present established. 


Note.—Porters assigned for a trip or trips, 
or employed a portion of a month, shall be 
paid proportionately at the rates specified 
according to the class of service in which en- 
gaged. 


Case No. 30.—The Canadian National 

Railways, the Grand Trunk Railway, the 

Canadian Pacific Railway, the Dominion 

Transport Company, and certain Em- 

ployees of these Companies in the Port 
of Montreal 


Prior to the opening of navigation 
several meetings were held between a 
joint committee representing the Can- 
adian National Railways, the Grand 
Trunk Railway, the Canadian Pa- 
eific Railway and the Dominion T'rans- 
port Company, and a committee of 
their employees at the port of Mon- 
treal for the purpose of arranging con- 
ditions of employment during the 
season of navigation. Being unable to 
come to an agreement with regard to 
rates of pay and certain working rules 
an appeal was made to the Canadian 
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Railway Board of Adjustment. No. 1, 
for the settlement of disputed points. 
The chief matters in dispute had to do 


with rates of wages and payment for 


overtime and legal holidays. During 


the season of 1918 the porters and’ 


checkers were paid the following 
amounts per hour: 
Day Night 
work work 
Mia yy tel OLS sa ls Gs us 35¢ 40e 
she eats) Megalla ES ee aa 35144 421% 
Rett wy LOLS: “eh 8 cole hoe 42 47 


The men asked for 65 cents per hour 
for day work and $1.00 per hour for 
night work but the companies claimed 
that the McAdoo rates under General 
Order No. 27 and Supplements thereto 
should apply, that living conditions 
were not higher now than last year, 
and that the wages asked for by the 
men were higher than at any other 
ports. The men wanted double time 
for any overtime worked on Saturday 
night and also for Sunday and legal 
holidays. It had been the practice to 
pay overtime on account of holidays 
for Sunday only, and the companies 
claimed that the same rates should 
continue to apply on other-holidays as 
on ordinary week days. The employees 
also contended that checkers having 
more responsibility than porters should 
‘receive five cents per hour above the 
porters’ rate, and they also objected to 
the practice of checkers in some cases 
overseeing more than one gang on the 
ground that when asked to do this they 
could not properly do their work. The 
companies claimed that while a differ- 
ential obtains between porters and 
checkers at freight sheds at Montreal, 
outside of the wharf sheds, those work- 
ing at the wharf sheds do not require 
the same knowledge as elsewhere, the 
work being simply that of checking 
freight from car to shed floor and vice 
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versa. The companies also contended 
that the practice of checkers overseeing 
more than one gang does not work a 
hardship on them, as a checker is only 
called on to do a day’s work and if it 
is such that he can check for two or 
more gangs he should do so. 


In oral evidence before the Board it 
appeared that the principal question 
in dispute was with regard to the rates 
of wages, and both parties were of the 
opinion that if this was disposed of they 
could agree on the other points in dis- 
pute. The Board, therefore, handed to 
the parties a memorandum showing 
the rates which it had decided to em- 
body in its decision which were as fol- 
lows: 


The Board decides that port truckers shall 
be paid forty-eight (48) cents per hour days, 
and fifty-three (53) cents per hour nights. 
Checkers shall be paid two (2) cents per hour 
more than truckers’ rates above specified. Gen- 
eral gang foremen, assistant gang foremen, 
and foremen coopers shall be paid a differ- 
ential rate higher than the above specified ~ 
truckers’ rates in accordance with the differ- 
ential higher rate existing for these employees 
in May, 1918. The above awarded rates to 
apply under conditions and other working 
practices as at present established. The Board 
expects that with the above decision as te 
wage rates that a satisfactory mutual agree- 
ment can be reached between the parties on 
all other questions, and will be glad to receive 
advice from the parties if such agreement 
can be promptly reached. 


These rates were accepted by both 
parties and embodied in their agree- 
ment. With regard to the other mat- 
ters in dispute, it was agreed that 
double time should be paid for Sunday 
work only, that the day rate should 
apply from 7 a.m. to 6 p.m., and night 
rate from 6 p.m. to 7 a.m., and that the 
practice with regard: to checkers over- 
seeing more than one gang should be 
continued during the present season. 


This agreement was confirmed by the 
Board. ; 


“ 
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INDUSTRIAL AGREEMENT IN THE CALGARY METAL TRADES 


Q April 15 a strike of Calgary metal 

workers took place for an 8-hour 
day and for certain minimum wage 
rates. On the same day represent- 
atives of the Machinists’ Union re- 
quested the assistance of Mr. F. E. Har- 
rison, Dominion Fair Wage Officer for 
Calgary, towards bringing about an 
amicable settlement of the dispute. 
Such assistance was at once given, and 
several conferences were held in the 
office of the Department of Labour at 
which representatives of both employ- 
ers and employees were present, with 
the result that on May 17 an agreement 
was signed providing for a 44-hour 
week and certain minimum wage rates. 
It was also agreed that whatever the 
general basis of settlement and wages 
in Toronto or Winnipeg shall be, this 
basis will automatically take effect in 
Calgary plus five cents over the highest 
point. The text of the agreement is as 
follows: 


This Agreement entered into between Pat- 
ternmakers’ League of North America, Mold- 
ders’ Local 360, Inetrnational Association of 
Machinists 357, and International Brother- 
hood of Blacksmiths and Helpers 281, and 
the different Contract Shops in Calgary. 


In effect from this date and to remain in 
effect thereafter unless five (5) days’ 
notice has been given in by either parties of 
a desire to change. 


Clause 1—The regular working days shall 
not exceed eight (8) hours the first five days 
of the week, and four (4) hours on Saturday. 
Shops to close at 12 noon on Saturday. The 
night shift shall consist of seven and a half 
(7%) hours per night, five nights per week 
and paid for 44 hours. 


Clause 2.—Al]l time worked over Schedule 
shall be considered overtime and shall be paid 
for at the rate of time and one half for the 
first four (4) hours after close of shop hours, 
and double time hereafter. Double time for 
Sundays and all Dominion holidays:— New 
Year’s Day, Good Friday, Empire Day, King’s 
Birthday, if proclaimed by Federal Govern- 
ment, Dominion Day, Labor Day, Thanks- 
giving Day and Christmas Day. 


Clause 3.—The minimum rate of pay shall 
be as follows: (Pending settlement in Winni- 
peg and Toronto) 


IMACHIMIStS” an veaie oft Ae ok 80 cents per hr. 
WEGIAGRS! « vixic uhsigy« He reas 80 cents per hr. 
Patternmakers: oi<5s 6 ives cre 80 cents per hr. 
Blackemiths 1... wms tee ans 80 cents per hr. 
Acetylene Welders ........ 80 cents per hr. 


Temporary, and 5 cents per hour above 
Toronto or Winnipeg, up to 85 cents per hour 
retroactive from date of starting work. 


DPSctaliStS Ata FAS cle os ane 65 cents per hr, 
Roughs Drillers ssi wey aay: 60 cents per hr. 
Pelpersy .scsiea b haienittioes wala ehh 60 cents per hr. 
General Laborers ......:... 55 cents per hr. 
General Laborers .......... 50 cents per hr. 


(First three months). 


Whatever is the general basis of settlement 
in wages in Toronto or Winnipeg will auto- 
matically take effect in Calgary, plus five 
cents over the highest point. 

Apprentices 30 cents per hour first year and 
5 cents per, hour increase each six months of 
the second (2nd) year, and five cents per hour 
increase each additional six months until the 
finish of apprenticeship. 

Clause 4.—Apprentices shall serve four (4) 
years and during said term shall be advanced 
in all branches of the trade. The ratio of 
apprenticeship shall not exceed one for the 
shops at large and one for every five (5) 
journeymen regularly employed. 

Clause 5.—a. A Pattermaker shall be any 
person who has served an apprenticeship at 
patternmaking. 

b. A Molder shall be any person who has 
served four (4) years with varied experience 
at the trade. (Fifteen minutes latitude will 
be allowed either way for completion of jobs). 

e. Machinists’ work will consist of the oper- 
ating of lathes, planers, slotting, milling, 
shaping, boring or other machine tools re- 
quiring skilled operation. Laying off work 
fitting and erecting tractors, dismantling and 
assembling. 

d. A Blaeksmith shall be any man who has 
served four (4) years with varied experience 
at the blacksmith trade and who by skill and 
experience is capable of taking a piece of 
work with use of blue prints and transmitting 
such work to a successful completion within 
reasonable time. 

Clause 6.—No person to be allowed to start 
work at any of the crafts unless he has a 
ecard, or accepted by Shop Committee. The 
employer has the option of starting Non- 
Union men in event of Union being unable 
to secure union craftsmen. 

Clause 7.—When a grievance of specified 
or general nature arises same will be taken 
up with the Management by the Shop Com- 
mittee of the craft affected, failing an adjust- 
ment the Chairman of the different crafts 
Shop Comittee will take the matter up. AH 
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grievances to be adjusted during shop hours, 
time limit not to exceed thirty (30) minutes. 


Signed on behalf of: 
METAL TRADES EMPLOYEES, 
May 17th, 1919. 
O. SANGSTER. 
J. PETRIE. 
D. M. LEwis. 
E. GEEHAN, 


a 
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Signed on behalf of: 


WELL: Toot & Iron WKs., LOD., 

Per D. McLaren. 
Union IRON Founpry, LTD., 

Per R. Costello. 
RIVERSIDE IRON WKsS., LTD., 
Per F. L. Irving and Geo. A. Hannah. 
CALGARY IRON WEKS., 

Per E. B. Beauvais. 


AGREEMENT BETWEEN EMPLOYERS AND WORKERS IN THE OTTAWA 
BUILDING TRADES’ INDUSTRIES 





Provision for Formation of a Joint Industrial Council 


A® a result of negotiations between the 

executive of the Building Trades 
Council of Ottawa and the Ottawa 
branch of the Builders’ Association, 
which took place during the recent strike 
period, the following agreement cover- 
ing the strike settlement terms, and pro- 
viding for the formation of an industrial 
council for the prevention if possible of 
future strikes, was signed by both 
parties: 


AGREEMENT made in duplicate between the 
Builders’ Trades Council of Ottawa and the 
Ottawa Branch of the Association of Canadian 
Building and Construction Industries hereby 
provides: 


‘“1. That this agreement shall be for one 
year, terminating April 30, 1920. 

‘*2. That we, the undersigned, hereby agree 
that the rate of wages stated in the accom- 
panying schedule shall be the rate to be paid 
to the various trades ‘in the City of Ottawa. 


‘*3. That we accept the principle of the 
eight-hour day except for labourers and steam 
engineers, who are permitted to work nine 
hours if necessary. 


‘<4. That we agree to eliminate overtime 
as far as possible, except in the case of acci- 
dent or for the saving of life or property. 


“*5. That we agree to the principle of week- 
ly pay, employers to be allowed two days in 
which to make up their pay-roll. 


‘*6. No member of the unions in the employ 
of any recognized contractor shall be allowed 
to work after hours for any other contractor or 
for any private party. 


‘*7, The members of the unions parties to 
this agreement propose to do all they can to 
promote efficiency by working to the interests 
of their employers, by giving a fair day’s work 
for the wages paid. 


INDUSTRIAL COUNCIL. 


“*8. We agree to the formation of an In- 
dustrial Council consisting of five representa- 
tives from the Building Trades Council and 
five representatives from the Ottawa Branch 
of the Canadian Building and Construction 
Industries, with an independent chairman to be 
agreed upon by both parties. 

“*9, In ease of any dispute between the 
parties to this agreement, it is understood that 
before a strike is resorted to, the dispute in 
question shall be laid before the Industrial 
Council, this Council to be ealled within 48 
hours after being notified by either party. 

‘‘10. This agreement is subject to the indi- 
vidual agreement of the various unions. 

‘11, The employers agree to the principle 
of closed shop. 

“*12. The parties to this agreement recog- 
nize only the following holidays: New Year’s 
Day, Good Friday,:- Dominion Day, Labour 
Day, Thanksgiving Day, and Christmas Day. 


SCHEDULE. 


‘“Masons and bricklayers, marble and _ tile 
setters, 75e per hour; stonecutters, 75¢ per 
hour; carpenters, 60e per hour; painters, 50¢ 
per hour; plasterers, 70ce per hour; electrical 
workers, 60¢ per hour; cement finishers, 60¢ per 
hour; plumbers and steamfitters, 65¢e per hour, 
to Dee. 31, 1919; labourers, 45e to 50c per 
hour; steam shovel workers, 95¢ -per hour; 
steam hoist workers, 65¢ per hour; steam mixer 
workers, 60¢ per hour. 


‘‘Signed on behalf of the Building Trades 
Council of Ottawa by J. Cameron, president; 
J. O. Jackson, secretary; Pat Green, business 
agent C. and T.; M. Ryan, N. W. Beavan, A. 
J. Bellman, R. af Desjardins. 


‘“Sioned on behalf of the Ottawa Branch of 
the Association of Canadian Building and Con-~ 
struction Industries by G. A. Crain, H. J. 


Graham, J. Douglas, S. H. Smith, John R. 
Murphy, T. MeLaughlin, W. MeclInealy, W-. 
Doran.’’ 
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THE WINNIPEG STRIKE 


URING the month, the most serious 
disturbance in the industrial history 
of Canada arose at Winnipeg following 
a strike of the metal trades and build- 
ing trades. Later general sympathetic 
strikes became prevalent in Western 
cities, and at the end of May general 
strikes were In progress in Winnipeg, 
Brandon, Calgary, Edmontop. Saska- 
toon, Regina and Prince Albert, with 
the prospect of general strikes in’ Van- 
couver and some other points in British 
Columbia. In addition to the disputes 
above mentioned, practically all mine 
. workers in what is known as District 
18 were on strike. 


The difficulties in Winnipeg origin- 


ated with a strike of metal trades, the 
members of which ceased work on May 
1 following lengthy negotiations with 
their employers for a new schedule pro- 
viding for various wage increases and a 
44-hour week. The question also of col- 
lective bargaining was a point of keen 
contention between the employing firms 
on the one hand and the Metal Trades 
Council, an association comprising the 
various metal trades, on the other. Metal 
trades in Calgary and Toronto had also 
presented similar demands, and at Cal- 
gary work had ceased, the men’s de- 
mands not having been conceded. A few 
of the smaller shops agreed to the sched- 
ule, but the larger shops, the Vulcan 
Iron Works, the Manitoba Bridge Com- 
pany and the Dominion Bridge Com- 
pany. refused to negotiate 
Metal Trades Council. In all, about 
1,100 men were affected. On the same 
day that the metal workers- went out, 
the building trades, about 1,200 men, 
ceased work, employers not conceding 
their demands for increased wages. 

On May 7, the-Winnipeg Trades and 
Labour Council issued a notice setting 
out the demands of the metal trades, 


with the 


also endorsing the demands of the 
building trades and pledging its sup- | 
port to those on strike by taking a vote 
in regard to calling a general strike. 
Strike votes were taken by the various 
unions affiliated with the Trades and 
Labour Council, and on May 15 about 
27,000 employees, including street rail- 
waymen, elevator men, postal employees, 
delivery employees, clerks, bookkeepers 
and stenographers, employees of depart- 
mental stores, some classes of railway 
emplovees, municipal employees and 
other occupations, went on strike in sym- 
pathy with the strike of the metal trades. 
Policemen, although they voted by a 
large majority to strike, were ordered 
by the strike committee to remain at 
work, and some municipal employees, 
under instructions of the strike com- 
mittee, also remained at work to main- 
tain protection in water and_ fire de- 
partments. The following day the num- 
ber of the strikers was added to by 
strikes of telegraph operators, telephone 
operators and electrical workers. Print- 
ers also ceased work, forcing the Winni- 
peg daily newspapers to suspend publi- 
cation. 

A few days after the general strike 
was launched, there was formed what 
became known as the Citizens’ Commit- 
tee of One Thousand, for the purpose, 
it is understood, of protecting the in- 
terests of those not actually on strike. 


At the outset of the difficulty, the 
Mayor of Winnipeg telegraphed the 
Minister of Labour urging him to come 
to Winnipeg, and a few days later the 
Minister of Labour and the Minister of 
the Interior left for Winnipeg, reach- 
ing that city on May 21. The federal 
ministers had conferences with the mili- 
tary authorities, members of the pro- 
vineial government, the strike committee 
and the Citizens’ Committee, also with 
the. Mayor and members of the City 
Council. Postal employees were noti- 
fied that they must return to their em- 
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ployment within a few days or their committee in regard to collective bar- 


positions would not be open to them. 
The Commissioner of Manitoba Tele- 
phones issued a similar notice to the 
telephone employees. Confirmation of 
the Federal government’s attitude in 
regard to striking postal employees 
was given in a telegram sent by the 
Prime Minister to the secretary of 
the central strike committee at Win- 
nipeg in reply to a message from 
that body condemning the announce- 
ment that postal employees on strike 
would be dismissed. In his telegram 
the Prime Minister stated that pos- 
tal employees on strike had been given 
three days within which to return to 
duty, that postal employees in other 
western cities before any strike took 
place had been notified that ‘‘abandon- 
ment of their public duty, obedience to 
the direction of another authority and 
participation in a sympathetic strike’’ 
would mean their permanent retirement 
from the public service and that the 
government ‘‘cannot reinstate men who 
had deserted their posts under such cir- 
eumstanees.’’ A committee establish- 
ed by the Mayor consisting of repre- 
sentatives of the Citizens’ Committee, 
two aldermen representing ‘‘citizens at 
large,’’ and of labour officials, held con- 
ferences, but nothing definite was ar- 
‘ranged. On May 27, after conferences 
had been held, the plan of the strike 


gaining was rejected by the Citizens’ 
Committee. This plan had provided 
that any agreement reached between the 
metal trades and their employers would - 
require ratification by the central strike 
committee. 

Following strike votes which had been 
taken a day or two previously, general 
strikes took place at Calgary, Brandon, 
Edmonton, Saskatoon, Regina and 
Prince Albert. The coal miners in what 
is known as District 18 also ceased work. 
This strike, however, though simul- 
taneous with general strikes at several 
points, was an independent dispute and 
ostensibly arose out of putting into effect 
an eight-hour regulation. In Toronto, 
also, a general strike occurred in sym- — 
pathy with the metal trades who were 
already on strike, but after it had been 
in effect for a few days the general 
strike was called off. 

At the end of the month, representa- 


-tives of the large railway brotherhoods 


whose proffered services as mediators 
had been accepted by both sides to the 
dispute in Winnipeg were in conference 
with the parties and negotiations look- 
ing to an adjustment of the strike were 
in progress. 

The Winnipeg strike was the subject 
of a parliamentary debate on June 2, 
an account of which appears elsewhere 
in this issue. 





STRIKES AND LOCK-OUTS IN CANADA DURING MAY, 1919 


QIXTY-NINE strikes, involving ap- 
proximately 75,088 employees, were 
reported as having commenced during 
May. There were in existence at some 
time or other during the month, 84 
strikes directly involving 77,688 work- 
people. The total time loss on account 
of industrial disputes was estimated at 
893,816 working days, as compared with 
111,083 in the previous month, and 112,- 
281 in May, 1918. The time loss occa- 
sioned by the 69 strikes which began in 
May was 846,307 working days, while a 
loss of 47,509 is charged to the 15 strikes 


that commenced prior to May. Ter- 
mination of disputes was reported in the 
ease of 8 of the disputes which com- 
menced prior to May. Twenty-eight of 
the disputes commencing during May 
terminated during the month, leaving 
the following 48 strikes affecting ap- 
proximately 63,972 workpeople on 
record May 31: pottery workers, St. 
Johns; construction employees, Prince- 
ton, B.C.; carpenters, Brandon; boiler- 
makers, St. Catharines; millinery and 
straw hat workers, Montreal; cigar- 
makers, Hamilton; car cleaners, Van- 
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couver; loggers, Comox, B.C.; coal 
miners, District 18; miners, Rossland; 
building trades, Halifax and Winnipeg; 
carpenters, Sydney; electricians, Lon- 
don; painters, Welland; plumbers and 
steamfitters, Moose Jaw; labourers, 
Peterborough; machinists, Montreal and 
Ottawa; metal workers, Amherst, Kings- 
ton, Toronto and Winnipeg; moulders, 
Brampton, Hamilton, Peterborough and 
St. Catharines; shipbuilders, Montreal, 
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Toronto and Welland; casket workers, 
Winnipeg; papermakers, Fort Frances; 
printers, St. Catharines; glovemakers, 
Montreal; cigarmakers, London and 
Windsor; operating engineers, Fernie; 
garbage collectors, Windsor; general 
strikes in various trades at Amherst, 
Toronto and Winnipeg; sympathetic 
strikes in miscellaneous trades at Bran- 
don, Calgary, Edmonton, Prince Albert, 
Regina and Saskatoon. 


Disputes by Industries 


The following is a review of the dis- 
putes by industries in the order in which 
they appear in the statistical table. A 
brief summary is given of the more im- 
portant strikes. 


LUMBERING.—There were two strikes 
in existence involving 500 employees and 
resulting in a loss of 8,400 working days. 
Both of these strikes began during the 
month, affecting loggers at Comox, B.C., 
and sawmill employees at Ottawa; the 
latter was settled during the first week 
of May, while the loggers’ strike re- 
mained unterminated. 


MINES, SMELTERS, QUARRIES, CLAY PRO- 
puots, ETC.—There were four strikes in 
existence involving 2,214 employees and 
resulting in a loss of 16,964 working 
days. One strike was carried over from 
the previous months’ record and remain- 
ed unterminated. The eight-hour law 
became effective throughout British 
Columbia on April 1, and an order is- 
sued by the Director of Coal Operations 
at Calgary put the Alberta mines on 
the same basis. Previous to this date 
the hours of work for some classes of 
outside employees had been ten and 
eleven per day, and the men who were 
reduced from eleven hours’ work to 
eight demanded the same rate of pay 
as they had been obtaining. When no 
satisfactory settlement was arrived at 
the men in the various mines in what 
is known as District 18 went on strike 
May 24. On May 20, a lockout of miners 
occurred at Rossland owing to the com- 
pany objecting to the affiliation of its 


employees with the One Big Union. 
These strikes remained unsettled at the 
close of the month. A strike of stone- 
cutters occurred at Montreal on May 1, 
when 60 employees demanded an_ in- 
crease in wages. Negotiations were car- 
ried on and a partial increase was grant- 
ed, the men returning to work the latter 
part of May. 


RAILWAY, CANAL AND HARBOUR CON- 
STRUCTION.—There were two strikes in 
existence in this group during the 
month, involving 610 employees and re- 
sulting in a loss of 15,695 working days. 
At Princeton, B.C., some 600 construc- 
tion employees went on strike, demand- 
ing an increase in wages and the 8-hour 
day. Previous to the fall of 1918 these 
men had-been working ten hours a day, 
receiving 40 cents an hour. Later they 
worked nine hours but received the same 
amount as for ten hours. In the spring 
the company posted notices that on 
April 1, they would return to the old 
time, but the men refused to do this and 
demanded 50 cents an hour for an 8- 
hour day. The company refusing to 
meet the demands the men went on 
strike and were still out at the close of 
May. The second strike in this group 
occurred the beginning of May when 10 
labourers on the Trent Canal demanded 
increased wages and shorter hours. The 
work upon which they had been engaged 
being just about completed the company 
changed them to other work and the men 
returned pending a decision from the 
Railways Department as to an increase 
in rates. 
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BuILDING AND CONSTRUCTION.—There 
were 15 strikes in existence, involving 
7,721 employees and resulting in a loss 
of 147,795 working days. Four strikes 
were carried over from the previous 


month’s record, bricklayers, masons, 
carpenters and plasterers at Regina, car- 
penters at Brandon, and painters at 
Montreal and Toronto. All of these 
strikes, with the exception of the car- 
penters at Brandon terminated during 
the month. The new strikes ineluded 
building trades at Halifax, Ottawa and 
Winnipeg, carpenters at Guelph, Kings- 
ton and Sydney, electricians at London, 
painters at Vancouver and Welland, and 
plumbers and steamfitters at Moose Jaw 
and Sydney. In all cases the cause of 
the strikes was for increased wages, or 
increased wages and shorter hours. Five 
of these strikes were settled during the 
month, leaving the strikes of building 
trades at Halifax and Winnipeg, car- 
penters at Sydney, electricians at Lon- 
don, painters at Welland, and plumbers 
and steamfitters at Moose Jaw still in 
existence. 

MrraLs, MACHINERY AND CONVEY- 
ANcES.—There were 21 strikes distinct- 
ly involving the metal trades, affecting 
some 13,164 employees and resulting in 
a time loss of approximately 165,131 


working days. In addition to these 
strikes there are included in the table 
general and sympathetic strikes of metal 
trades and miscellaneous trades in re- 
gard to which the Department has not 
yet secured full and authentic particu- 
lars. Including these additional strikes 
under the head of ‘‘Metals, Machinery 
and Conveyances,’’ gives a total of 30 
strikes involving 60,069 employees and 
an approximate time loss of 648,466 
working days. It is to be noted, how- 
ever, that many of these sympathetic 
strikes affected trades which should not 
properly be classified in the metals 
eroup, but in the industrial group to 
which they properly belong. When the 
Department has secured the required in- 
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formation these strikes will be placed im 
the proper industrial groups; for the 
present, however, they are shown in the 
metals group having arisen either direct- 
ly or indirectly out of or in sympathy 
with strikes of metal workers. 


The most important strike in this 
group was that of the metal trades at 
Winnipeg which was primarily the cause 
of the sympathetic and general strikes 
called later in Winnipeg and various 
western cities. More extended reference 


to this strike will be found in a special 


article elsewhere in the LasourR GAZETTE 
dealing with the metal workers’ strike 
at Winnipeg and the various sympa- 
thetic and general strikes which arose 
therefrom. Other important strikes in 
the metals group were car builders at 
Montreal involving 4,000 employees, 
metal workers at Amherst, N.S., which 
was followed by a general strike in- 
volving some 3,000 employees; metal 
workers at Toronto involving 3,000 em- 
ployees and the cause of a general strike 
involving some 12,000 employees ; metal | 
workers at Kingston affecting 700 em- 
ployees; shipbuilding trades at Montreal 
affecting 1,000 employees, and shipyard 
workers at Port Arthur, in which some 
1,300 employees were concerned. 


WoopworKING.—T wo’ new strikes oc- 
curred in this group during May, 1in- 
volving 150 employees and resulting in 
a loss of 2,370 working days, Canoe 
builders at Peterborough were on strike 
for about nine days demanding an in- 
crease in wages and union recognition. 
Recognition of the union -was refused 
and the men returned to work pending 
a decision of the company as to an in- 
crease. Casket workers at Winnipeg 
went on strike the beginning of the 
month also for increased wages and 
recognition of the union, but no settle- 
ment had been arrived at the end of the 
month. 


PuLp AND PAPER.—There were in ex- 
istence two strikes, involving 875 em- 
ployees and resulting in a loss of 14,013 


& 
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working days. At Cornwall a strike of 
paper finishers occurred for increased 
wages. After negotiations the men re- 
turned to work. At Fort Frances some 
800 papermakers were on strike for in- 
ereased wages; this strike remained un- 
settled at the close of May. 


PRINTING AND PUBLISHING.—One strike 
occurred—printers at St. Catharines— 


imvolving 6 employees and resulting in 


a loss of 72 working days. No settle- 
ment had been effected at the close o 
the month. 


Ciotuinc.—There were six strikes in 
existence involving 1,301 employees and 
resulting in a loss of 11,008 working 
days. Two of these strikes—capmakers 
and millinery and straw hat workers, 
Montreal—were carried over from the 
previous month’s record. The four new 
strikes also occurred in Montreal and 
affected’| garment workers and glove 
makers. Termination of the disputes 
was reported in the case of the cap- 
makers and garment workers, while the 
disputes affecting millinery and straw 
hat workers and glove makers remained 
unsettled at the end of the month. 


TEXTILES.—T wo strikes were report- 
ed in this group, involving 51 employees 
and resulting in a loss of 174 working 
days. Wadding mill employees at 
Montreal were out of employment for 
three days, while winders in the cotton 
mills at Hamilton were idle for four. 
Negotiations were carried on with the 
result that partial increases in wages 
were granted in both eases. 


- Foop, TOBACCO AND LIQuoRS.—F ive 
strikes were in existence, involving 
3,601 employees and resulting in a loss 
of 23,940 working days. 
atrikes were carried over from the pre- 
vious month’s record. The new strikes 
affected cigarmakers at London and 
Windsor and meat packers at Toronto. 
In the latter case some 3,092 employees 
went on strike May 5 for increased 
wages, 8-hour day, recognition of union 
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and better working conditions. After 
being out about a week the men return- 
ed to work pending the decision of a 
Board of Conciliation appointed under 
the Industrial Disputes Investigation 
Act. ) 


TRANSPORTATION.—F ive strikes occur- 
red in this group involving 246 em- 
ployees and resulting in a loss of 1,837 
working days. Two of the strikes were 
carried over from the previous month— 
ear cleaners at Vancouver, and marine 
engineers at Victoria—the latter strike 
being reported as terminated early: in 
May. Street railwaymen at Windsor, 
milk drivers at Montreal and teamsters 
and labourers at Guelph were all report- 
ed as being back at work at the end of 
the month. 


PUBLIC UTILITIES.—One strike occur- 
red involving 25 operating engineers at 
Fernie, B.C., and resulting in a loss of 
75 working days. This strike was called 
in sympathy with the miners’ strike in 
District 18. The city engineers returned 
to work on May 30, but the brewery 
engineers remained out. 


MUNICIPAL EMPLOYMENT.—F've strikes 
occurred in this group during May, in- 
volving 344 employees and resulting in 
a loss of 1,357 working days. Labour- 
ers at Hamilton, Orillia and Perth re- 
ceived increases and returned to work: 
At Sault Ste. Marie the sewer workers’ 
places were filled, and at Windsor the 
garbage collectors were still out at the 
close of the month. 


MISCELLANEOUS.—Two strikes were in 
existence during the month involving 
225 employees and resulting in a loss of 
1,650 working days. One of these strikes 
—window cleaners at Montreal—was 
carried over from the previous month’s 
record and was terminated early in May. 
At Sydney some 150 clerks of the Do- 
minion Coal Company struck for an in- 
crease in wages. The matter was settled 
through mediation and the men resumed 
work May 14. 
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No. of | Time loss 
Particulars B employees | in working 
affected days 


Industry or occupation 





STRIKES COMMENCING PRIOR TO MAY, 1919 















Mines, SMELTERS, QuARRIES, Etc.— 


Pottery workers, St. Johns, Que. .........-- Commenced November, 1913. Against a reduction in wages. Un- 54 1,404 
terminated. 
Rarway, CANAL AND HARBOUR CONSTRUCTION 
Construction employees, Princeton, B.C..... Commenced April 1. For increased wages and shorter hours. Un- 600 15,600 
terminated. 
Bumpine AND ConstRucTION:— 
Bricklayers, carpenters, masons and plasterers,| Commenced March 1. For increased wages and shorter hours. Settled 80 1,260 


Regina, Sask. by negotiations. Work resumed May 19. 


Carpenters, Brandon, Man..............+- Commenced April 7. For increased wages. Unterminated.......... i 182 


Painters, Montreal, Que................05- Commenced April 23. For increased wages. Settled by negotiations. 413 7,847 
Work resumed May 23. 

Painters, Toronto, Ont.............2.0000- Commenced April 23. For increased wages and other changes. 400 6,800 
Settled by negotiations. Work resumed May 21. 


Meztars, MACHINERY AND CONVEYANCES.— 


Boilermakers, St. Catharines, Ont.......... Commenced April 28. For increased wages. Unterminated........ 75 1,950 


Metal workers, Calgary, Alta............6- Commenced April 15. For increased wages, 8-hour day and 44-hour 103 1,545 
week. Settled through mediation of Department of Labour’s Fair 
Wages Officer. Work resumed May 19. 
CLOTHING.— 
Capmakers, Montreal, Que................ Commenced April 25. For increased wages and shorter hours. Settled 168 + 1,512 
by negotiations; partial increase granted; hours reduced, Work 
resumed May 12. 
Millinery and straw hat workers, Montreal,|Commenced April 22. For increased wages, shorter hours and re- 245 6,370 
Que. cognition of the union. Unterminated. 


Foops, Liquors AnD ToBacco.— 

Cigarmakers, Hamilton, Ont............... Commenced July 11, 1918. For increased wages. Unterminated.... 12 312 
Commenced April 23. For increased wages and recognition of the 350 2,108 
union. Settled by negotiations. Work resumed May 8. 


Sugar refinery employees, Montreal, Que.... 


TRANSPORTATION.— 
Car cleaners, Vancouver, B. C.............. Commenced April 3. Against a reduction in wages.......+-.++++0 7 182 
Marine engineers, Victoria, B. C.......... Commenced April 17. For increased wages. Strikers’ places filled 11 55 
s May 7. 
-MiscELLANEOUS.— 
Window cleaners, Montreal, Que..........- Commenced April 28. For increased wages and shorter hours. Nego- 75 450 
tiations between some employers and employees resulted in em- 
ployees returning to work, while other employers replaced strikers. 
STRIKES COMMENCING DURING MAY, 1919. 
LuMBERING.— & ; 
Loggers; Comox, B.Cli. 0... s.scceves ecco es Commenced May 1. For a six-hour day and other demands. Un- 300 7,800 
f terminated. 3 
| Sawmill employees, Ottawa, Ont........6.: Commenced May 5. For increased wages and shorter hours. Settled 200 600 | 


by negotiations. Work resumed May 8. 
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No. of | Time loss 
Industry or occupation Particulars employees |in working 
: affected days 
Muwes, Sme.ters, Quarries, Clay Propucts, 
Ere.— 
Coal miners, in British Columbia and Alberta|Commenced May 24. Against a reduction in wages caused by oper- 2,100 14,000 
(District 18). ation of the 8-hour day law. Unterminated. 
Miners Rossland, B. Cl. co ccseccccccs sees .|\Lockout commenced May 20. Company objected to affiliation with} ...... | ...... 
One Big Union by its employees. Unterminated. 
Stonecutters, Montreal, Que............... Commenced May 1. For increased wages. Settled by negotiations; 60 1,560 
partial increase granted. Work resumed May 31. 

Ratway, CANAL AND HARBOUR CoNnsTRUCTION i: 
Labourers, Trent Canal, Peterborough, Ont..|Commenced May 1. For increased wages and shorter hours. Men 10 95 
: were changed to other work and returned to work pending a 

\ . decision of the Railways Department as to an increase in rates. 
Work resumed May 12. 

Bowprne anp ConstructTion.— 

Building trades, Halifax, N.S.......... .-.»|Commenced May 1. For increased wages. Unterminated.......... 3,000 78,000 

Building trades, Ottawa, Ont............-. Commenced May 1. For increased wages and improved working con- 2,256 15,792 

ditions. Settled by negotiations. Work resumed May 9. Breda 

Building trades, Winnipeg, Man..... Wareisees Commenced May 1. For increased wages. Unterminated.......... 1,200 31,200 

Carpenters, Guelphs On tiie tstersro sere. nes Commenced May 5. For increased wages and shorter hours. Settled 35 70 
by negotiations; partial increase ranted, 8-hour day granted:|"  ” ‘ aM 
Work resumed May 7. 

Carpenters, Kingston, Ont... .. eae Shas aie Commenced May 1. For increased wages. Settled by negotiations.| 80 1,840 
Work resumed May 30. 

Carpenters, Sydhey, N.S8.............225- Commenced May 5. For increased wages and shorter working hours. 111 2,553 
Unterminated. nee 

Electricians, London, Ont...... se ch ae en ae Commenced May 7. For increased wages and shorter hours. Un- $2 672 
terminated. a 

Painters, Vancouver, B. C........5....+.5: Commenced May 1. For increased wages. Settled by negotiations | 75 1,125 
and partial replacement of strikers. Work resumed May 19. 

Paintéts, Welland, Ont...............0.0-: Commenced May 15. For increased wages, shorter hours and better 9 162 
working conditions. Unterminated. 

Plumbers and steamfitters, Moosejaw. Sask. |Commenced May 19. For increased wages and shorter hours. Un- 14 154 
terminated. 

Plumbers and steamtitters, Sydney N.S. ....|Commenced May 1. For increased wages and shorter hours. Settled 9 198 
by negotiations; partial increase granted. Work resumed May 28. 

Meracs, MacHingry AND CoNVEYANCES.— 

Car builders, Montreal, Que..............: .|Commenced May 7. For increased wages and shorter hours. Settled 4,000 12,000 
g by negotiations, increase oranted and hours reduced from 50 to 45) ‘ ogee 
per week. Work resumed May 12: 





‘General strike; (miscellaneous trades), Am-|Commenced May 21. In sympathy with the metal workers at} 3,000° 


 herst, N.S. Amherst, as well as for a 9-hour day and increased wages. Un-| 
Giese 5 HIB VS ; terminated b- i 


27,000 
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5 No. of | Time loss 
Industry or occupation Particulars employees | in working 
affected days 





General strike, (Marine workers, carpenters, |Commenced May 30. In sympathy with metal workers’ strike. Un-} 12,050 24,100 
garment workers, bricklayers, structural} terminated. 
iron workers, etc.), Toronto, Ont. 


General strikes, (Miscellaneous trades), Win-;\Commenced May 15. In sympathy with the metal workers’ strike at} 27,000 405,000 — 


nipeg, Man. at Winnipeg. Unterminated. 
Labourers, Midland, Ont...............0.:- Commenced May 17. For increased wages and shorter hours. Settled 100 250 
by negotiations. 
Labourers, Peterborough, Ont onnrnee ote: Commenced May 1. For increased wages and shorter hours. Un- 40 1,040 
Labourers (coke oven employees), Sault Ste.|Commenced May 14. For increased wages and shorter hours. Some 80 960 
Marie, Ont. of strikers’ places filled, others re-engaged’ Work resumed May 29. 
Machinists, brass workers and labourers, |Commenced May 14. For increased wages and shorter hours. Un- 150 2,100 
Montreal, Que. terminated. e 
‘Machinists, Ottawa, Ont...........0.00 00 Commenced May 12. For increased wages and shorter hours. Un- 250 4,250 
terminated. 
Metal workers, Amherst, N.S.............. Commenced May 19. For increased wages. Unterminated.........| ...... | cecces 
Metal workers, Kingston, Ont..............|Commenced May 9. For increased wages and shorter hours. Un- 700 13,300 
terminated. 
Metal workers, Ottawa, Ont............... Commenced May 21. For shorter hours with same rate of wages. 30 150 
Settled by negotiations; some demands granted. Work resumed 
May 28. 
Metal workers, Toronto, Ont...........05 Commenced May 1. For increaed wages, 8-hour day and other 3,000 78,000 


working conditions. Unterminated. 


Metal workers, Winnipeg, Man.....-. . |Commenced May 1. For increased wages, 8-hour day, 44-hour week 1,000 26,000 
- and union recognition. Unterminated. 

Moulders, Brampton, Ont................- Commenced May 1. For increased wages and shorter hours. Men 29 754 

affiliated w!th metal workers in Toronto, also on strike. Unter- 
= minated. 

Moulders, Hamilton, Ont...............0.- Commenced May 5. For increased wages and shorter hours. Un- 250 5,750 
terminated. 

Moulders, Peterborough, Ont.............. Commenced May 1. For increased wages and shorter hours. Unter- 57 1,482 
minated. . 

Moulders and coremakers, St. Catharines, Ont|Commenced May 23. For increased wages and shorter hours. Un- 100 700 
terminated. 

Shipbuilders, Montreal, Que... ............ Commenced May 30. Alleged delay in negotiations between workers} 1,000 1,500 

and the company for a schedule of wages. Unterminated. 
Shipbuilders, Toronto, Ont.............02- Commenced May 22. For an 8-hour day. Unterminated........... 400 3,000 
Shipbuilders, Welland, Ont................ Commenced May 15. For increased wages and shorter hours. Un- 500 6,560 


terminated. 
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Shipyard workers, Port Arthur, Ont........ Commenced May 20. Protest against-the high cost of living. Settled 1,300 3,900 
by negotiations. Work resumed May 26. 
‘Sympathetic strike, (Metal and miscellaneous;|Commenced May 20. In sympathy with general strike at Winnipeg. 125 1,375 
trades), Brandon, Man. Unterminated. 
Sympathetic strike,(Metal and miscellaneous|Commenced May 26. In sympathy with general strike at Winnipeg. 1,500 9,000 
trades), Calgary, Alta...... Unterminated. 
Sympathetic strike, (Metal and miscellaneous} Commenced May 26. In sympathy with general strike at Winnipeg. 2,000 12,000 
trades), Edmonton, Alta. Unterminated. 
Sympathetic strike, (Metal and miscellaneous|Commenced May 28. In sympathy with general strike at Winnipeg.| ...... | ...... 
trades), Prince Albert, Sask. Unterminated. s 
Sympathetic strike, (Metal and miscellaneous| Commenced May 30. In sympathy with general strike at Winnipeg.| 30 60 
trades), Regina, Sask. Unterminated. > 
Sympathetic strike, (Meta! and miscellaneous|Commenced May 28. In sympathy with general strike at Winnipeg. 1,200 4,800 
trades,) Saskatoon, Sask. Unterminated. 
Woopworkine.— 
Canoe builders, Peterborough, Ont......... Commenced May 5. For increased wages and recognition of union. 90 810 
Settled by negotiations; recognition of union refused but com- 
panies promised they would consider an increase in wages. Work 
resumed May 15. 
Casket makers, Winnipeg, Man............ Commenced May 1. For increased wages and recognition of union. 60 1,560 
Unterminated. 
Pup AND PaPER.— 
Paper finishers, Cornwall, Ont............- Commenced May 5. For increased wages. Settled by negotiations. 75 413 
Work resumed May 12. ‘ 
Papermakers, Fort Frances, Ont...........- Commenced May 12. For increased wages. Unterminated......... 800 13,600 
PRINTING AND PUBLISHING.— 
Printers, St. Catharines, Ont.............0 Commenced May 19. Against non-payment of wages. Unterminated 6 72 
CLoTHING.— i 
Garment workers, Montreal, Que........... Commenced May 13. For a 44-hour week. Settled by negotiations; 132 264 
demand granted. Work resumed May 15. 
Garment workers, Montreal, Que........... Commenced May 26. For increased wages, shorter hours and alleged 56 112 
discrimination against employees. Strike declared off May 28. 
Glove makers, Montreal, Que.............. Commenced May 17. For increased wages and shorter hours. Un- 300 1,350 
terminated. 
Glove makers, Montreal, Que.............. Commenced May 28. For increased wages and shorter hours. Un- 400 1,400 
terminated. ‘ 
TEXTILES.— 
Wadding nfill employees, Montreal, Que.....|Commenced May 12. For increased wages. Settled by negotiations; 30 90 
partial increase granted. Work resumed May 15. 
Winders, Hamilton, Ont.............++»++»|Commenced May 14. For increased wages. Settled by negotiations; 21 §4 
partial increase granted. Work resumed May 19. 
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No. of | Time loss 
Industry or occupation Particulars employees |in working 
affected days 








Yi Foop, Topacco anp Lrquors.— 
p= Cigarmakers, London, Ont. .........,.....- Commenced May 9. In sympathy with cigarmakers’ strike at Wind- 37 666 
sor for union rate of wages. Unterminated. 


K Cigarmakers, Windsor, Ont... .........000. Commenced May 6. For increased wages and shorter hours. Un- 110 2,310 
terminated. 
Meat packers, Toronto, Ont............... Commenced May 5. For increased wages, 8-hour day, recognition of 3,092 18,552 


union and better working conditions. Men returned to work pend- 
ing decision of Board of Conciliation appointed under Industrial 
Disputes Investigation Act. Work resumed May 12. 





TRANSPORTATION.— 
Street Railway Service = 
‘ Street railwaymen, Windsor, Ont......... Commenced May 8. For increased wages and better working con- 78 480 
conditions. Settled by mediation. Work resumed May 14. 
Miscellaneous 
’ Milk drivers, Montreal, Que............. Commenced May 9. For increased wages. Settled by negotiations; 110 660 
increase granted. Work resumed May 16. 
a 
Teamsters and labourers, Guelph, Ont... .|Commenced May 12. For increased wages. Demands not granted. 40 » 160 
pains Work resumed May 15. 
4 Pusuic Urinitizs.— 
: Operating engineers, Fernie, B. C........... Commenced May 28. City and brewery engineers went on strike in 25 75 
i sympathy with miners of District 18. City engineers returned to 
| work May 30. Brewery engineers remained out. 
\  Monicrpay EmploymMent.— 
Ai Garbage collectors, Windsor, Ont .........|Commenced May 21. For increased wages. Unterminated......... 12 #120 
Labourers, Hamilton, Ont................. Commenced May 15. For increased wages and shorter hours. 250 — 500 
Settled by negotiations; increase granted. Whde resumed May 17. 
Mabourers, Orillia: Ontiiccc. cc cst coe Commenced May 1. For increased wages and shorter hours. Settled 40 360 
through mediation. Work resumed May 12. 
apoutere, Perth Ont. pi endesi edness cs Commenced May 12. For increased wages. Settled by negotiations; 25 275 
increase granted. Work resumed May 23. 
Sewer workers, Sault Ste. Marie, Ont.......|Commenced May 16. For increased wages and shorter hours. 17 102 
Strikers’ places filled. 
MIScELLANEOUS.— i- 
Clerks, Sydney, N.Beciccsassseestees iets. Commenced May 6. For increased wages. Settled through medi- 150 1,200 


ation; men resumed work May 14 pending final settlement. 


~~ 
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STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
APRIL, 1919 


HE following details with regard to 
strikes and lockouts in the United 
Kingdom during April, 1919, are de- 
- rived from the May issue of the British 
Labour Gazette. 


NUMBER AND MAGNITUDE.—The num- 
ber of trade disputes beginning in April 
was 85, as compared with 64 in the pre- 
vious month, and 57 in April, 1918. In 
these new disputes about 46,000 work- 
people were directly, and 4,000 indirect- 
ly, involved; and these figures, when 
added to the number of workpeople in- 
volved in disputes which began before 
April and were still in progress at the 
beginning of the month, give a total of 
about 106,000 workpeople involved in 
disputes in April, 1919, as compared 
with 223,000 in March, 1919, and 19,000 
in April, 1918. In the following table 
the new trade disputes for April are 
summarized by groups of trades: 






































N°. of | No. of workpeople involved 
Groups of Trades. disputes | ——————_- 
Directly In- Total 
directly 

Bullding seh a ee ae ai 356 41 397 
WOR MINING So cet os chee 14 12,467 2,382 | 14,849 
Other Mining and Quarrying 3 830 22 852 
Engineering & Shipbuilding. 11 2,415 797 3,212 
Other Metal.............. 9 804 617 1,421 
TORUIONS pics Foes sk ces 2 362 80 442 
Glotianghs e484. 92.644; 4 1,943 250 | 2,193 
PLTANSDOTb eee ad os Bless 16 20,872 120 | 20,992 
Other Trades..........:... 12 5,097 78 | 5,175 
Local Authority Services... 7 1,132 30 1,462 
Total, April, 1919.. ....... 85 | 46,278 | 4,417 | 50,695 
Total, March, 1919........ 64 172,909 | 2,156 | 175,065 
Total, April, 1918,......... 57 18,767 1,526 | 16,298 


————————— ee ee eee 


Causges.—Of the 85 new disputes, 47, 


directly involving 138,018 workpeople, 


arose on demands for advances in wages; 
6, directly involving 5,366 workpeople, 
on other wages questions; 10, directly 
involving 16,498 workpeople, on ques- 
tions of working hours; 138, directly in- 
volving 6,343 workpeople, on questions 
respecting the employment of particular 
classes or persons; 4, directly involving 
167 workpeople, on questions of Trade 
Union principle; and 5, directly in- 
volving 4,886 workpeople, on other ques- 
tions. 
ReEsuuts.—During the month settle- 
ments were effected in the case of 45 
new disputes, directly involving 20,211 
workpeople, and 15 old disputes, direct- 
ly involving 1,511 workpeople. Of these 
new and old disputes, 14, directly in- 
volving 7,654 workpeople, were settled 
in favour of the workpeople; 11, direct- 
ly involving 3,893 workpeople, in favour 
of the employers; and 35, directly in- 
volving 10,175 workpeople, were com- 
promised. In the case of 20 other dis- 
putes, directly involving 23,586 work- 
people, work was resumed pending fur- 
ther negotiations. 

AGGREGATE DURATION.—The number 
of working days lost in April by dis- 
putes which began or were settled in 


that month amounted to about 435,000. 
In addition, 38,000 working days were 


lost owing to disputes which began be-. 


fore April and were still in progress at 
the end of the month. Thus the total 
aggregate duration in April of all dis- 
putes, new and old, was 473,000 days, 
as compared with 1,139,000 days in 
March, 1919, and 128,000 days in April, 
1918. 
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TEMPORARY RAILWAY AGREEMENT IN GREAT BRITAIN 


Based on the National Programmes of the Railway Unions 


JT will be remembered that in order to 
avert a serious strike of the railway 
workers in Great Britain, negotiations 
took place in March last between the 
Government and the Railway Executive 
Committee on the one hand and the Ne- 
gotiating Committees of the National 
Union of Railwaymen and the Asso- 
ciated Society of Locomotive Engineers 
and Firemen on the other, upon the 
National Programmes advocated by the 
unions. Many conferences were held, 
with the result that on March 27 a tem- 
porary agreement, to be effective until 
December 31, 1919, was signed by all 
parties, with the understanding that at 
the expiration of that time the whole 
situation should be reviewed. In the 
meantime negotiations are being con- 
tinued. The agreement is as follows: 


1. Guaranteed week.—The standard 
week’s work to consist of 48 hours. The 
standard week’s wages, exclusive of any 
payment for overtime or Sunday duty, 
to be guaranteed to all employees who 
are available for duty throughout the 
week, but turns commencing on a Satur- 
day and finishing on a Sunday shall 
form part of the guaranteed week, and 
all turns commencing on a Sunday shall 
be excluded from the operation of the 
guaranteed week. 


‘In the event of a strike affecting the 
work of any grade, either generally or 
in any district, the question of suspend- 


- ing the operation of this article shall be 


referred to the Joint Committee to be 
‘set up under Article 7 of this Memo- 
randum. 


Guaranteed day.—This to be further 


~ diseussed. 


2. Overtime.—All time worked on 
week days in excess of the standard 
hours to be paid for at the rate of time 
and a quarter, each day to stand by it- 
self for overtime purposes. 


3. Sunday duty—(12 o’clock mid- — 
night Saturday to 12 midnight Sunday. 
Time and a half without addition to 
rate for overtime and, or, night duty. 
The same to apply to Christmas Day 
and Good Friday. Hours worked on 
those days in excess of the standard — 
number of hours shall not be computed 
as part of the hours of work of any other 
day. 


4. Night duty (week days).—(a) All 
ordinary time worked between 10 p.m. 
and 4 a.m. to be paid at the rate of time 
and a quarter. (b) All overtime work- 
ed between 10 p.m. and 4 am. to be 
paid at an inclusive rate of time and a 
half. 


). Rest—In all regular duties a 


period of 12 hours’ rest. to be shown 


on the rosters at the home station, but 
in other cases a minimum of 9 hours. 

6. Holdays—One week’s holiday 
with pay after 12 months’ service, to 
include the casual employees who are 
regularly employed, without prejudice 
to those men who already have a longer 
holiday under their existing conditions 
of service. 


7. Management. — The Negotiating 
Committees of the two Unions will be 
recognized as the medium for dealing 
with all questions affecting rates of pay 
and conditions of service while the pres- 
ent negotiations are proceeding. 

A Committee shall be appointed to 
consider and report: (1) as to the set- 
ting up of a Joint Committee, consisting 
of representatives of the Railway Execu- 
tive Committee and of the two Unions, 
to deal with any questions that arise in 
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regard to rates of pay and conditions 
of service of the men within the Con- 
eiliation Grades, as from the date when 
these negotiations are concluded and the 
time until some final arrangement is ar- 
rived at in regard to the future position 
of railways; (2) as to the continuance 
or discontinuance of the existing Con- 
ciliation Boards. 


When the new Ministry of Ways and 
Communications is set up it is the in- 
tention of the Government to provide 
in the organization for, and to avail it- 
self fully of, the advantages of assist- 
ance, co-operation and advice from the 
workers in the Transportation industry. 


8. Wages and rates of pay—The 
present wages to be stabilized till 31st 
December, 1919, and any reduction of 
the War Wage under the agreement of 
November, 1918, to be waived. 


As regards standardization of rates of 
pay and removal of present anomalies, 
this can only be dealt with in connection 
with a general revision of permanent 


wages, and therefore it is proposed that | 


the present negotiations shall be con- 
tinued for fixing new standard rates, so 
as to insure that all men throughout the 
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country shall receive the same payment 
for the same work under the same con- 
ditions. 

This will involve a transfer of a part 
of the War Wage to the permanent 
wage, but the Government agrees that 
up to 3lst December, 1919, no man shall 
receive less in weekly rate of wage, plus 
War Wage, than he is receiving at pres- 
ent, while anyone to whom the new War 
Wage and new rate yield more than they 
are receiving at present shall receive the 
advantage as soon as an arrangement is 
arrived at. 

At the end of the year the whole situa- 
tion will be reviewed. The War Wage 
will have to be looked at in the light of 
the circumstances of the time generally, 
and it will be open to the men to ask 
for a revision of the new standard rates 
if they think a case can be made for it. 
But the anomalies of varying pay for 
similar work under similar conditions 
will have been removed, and future ne- 
gotiations will be rendered much easier 
through there being only one set of fig- 
ures to work upon. 


9. Other rtems in the programmes.— 


These to be discussed at further meet- 
ings. 


THE WHITLEY REPORT AND GOVERNMENT EMPLOYEES IN GREAT 
; BRITAIN 


Application to Government Industrial Establishments and Administrative Depart- 
ments of the Civil Service 


JN the April issue of the Lasour Ga- 

ZETTE it was stated that a prelimi- 
nary conference of representatives of 
trade unions having members directly 
employed in industrial establishments 
and officials of various government de- 
partments, was recently held in London 
to discuss a draft scheme for the appli- 
cation of the Whitley report to persons 
directly employed in industries by the 
British government. At this conference 


a provisional committee of twenty mem- 
bers representing the engineering, ship- 
building and other trades was appointed 
to co-operate with representatives of 
government departments in drafting the 
constitutions of the various Depart- 
mental and Trade Joint Councils which 
the draft scheme recommended should 
be set up. These draft constitutions 
have now been prepared based upon the 
general requirements of the government 
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departments and trade unions con- 
cerned, and the British Ministry of La- 
bour is taking the necessary steps to con- 
vene separate joint conferences of the 
representatives of the Departments and 
of the Unions for the purpose of adapt- 
ing the scheme in detail to their particu- 
lar requirements. These constitutions 
when finally drafted for each depart- 
ment will then be submitted for ap- 
proval to the unions concerned. 


Administrative Departments of the Civil 
Service 


A conference of representatives of as- 
sociations covering practically the whole 
of the administrative, clerical and man- 
ual civil services and officials of the 
government departments concerned was 
held on April 8 to consider “‘a Report on 
the Application of the Whitley Report 
to the Administrative Departments of 
the Civil Service’’ (Cmd. 9), which had 
been drawn up by a sub-committee of 
the inter-departmental committee on the 
application of the Whitley Report to 
Government establishments, and approv- 
ed by the main committee and by the 
War Cabinet. This Report is summar- 
ized in the British Lasour Gazerrr for 
April as follows: 


‘‘The Report provides subject to 
necessary modifications, for the setting 
up for the Civil Service of the following 
kinds of joint bodies: (1) A national 
council for the whole of the adminis- 
trative departments. (2) One or more 
departmental joint committees for each 
department. (38) District or local office 
joint committees in suitable cases. (4) 
Sectional committees of the depart- 
mental committee. 


‘“The Report states that the main ob- 
jects of establishing joint bodies for the 
administrative departments are to secure 
greater co-operation between the State, 
as employer, and the general body of 
civil servants so as to promote increas- 
ed efficiency in the public service and 
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the well-being of those employed, to pro- 
vide machinery for the ventilation of 
grievances, and to enable all grades and 
classes to contribute their views and ex- 
perience on many technical and difficult 
problems. It further indicates the fol- 
lowing as suitable functions of the Na- 
tional Council: 


‘‘(1) Provision of the best means 
for utilizing the ideas and experience 
of the staff. (2) Means for securing 
to the staff a greater share in and re- 
sponsibility for the determination and 
observance of the conditions under 
which ‘their duties are carried out. 
(3) Consideration of the general 
principles governing conditions of ser- 
vice, ¢.g., recruitment, hours, promo- 
tion, salary and superannuation. (4) 
The encouragement of further edu- 
eation of civil servants and their 
training in higher administration and 
business organization. (5) Improve- 
ment of office machinery and organi- 
zation and the provision of opportuni- 
ties for the full consideration of sug- 
gestions by the staff on this subject. 
(6) Proposed legislation so: far as it 
has a bearing upon the position of the 
Civil Service.’ ”’ 


The following resolution was unani- 
mously adopted by the conference: 


‘That the portion of Section 45, set- 
ting up a National Joint Committee to 
consider a Whitley scheme for the cleri- 
eal and administrative branches of the- 
Civil Service, be accepted. That the 
Provisional National Joint Committee 
so set up report not later than the 31st 
May, 1919.”’ 


It was agreed that the Provisional 
Joint Committee should consist of 30 
members, representing in equal numbers 
the Government Departments and the 
Civil Service Associations. This Joint 
Committee was subsequently appointed. 
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UNEMPLOYMENT IN TRADE UNIONS AT CLOSE OF APRIL, 1919 


THE present article on unemployment 
among the members of local trade 
unions, which is the sixteenth report on 
the subject, deals with unemployment 
as at the end of April, 1919, and is based 
on returns received from 1,284 labour 
organizations with a total membership 
of 166,965, or nearly 82 per cent of the 
entire trade union membership of the 
country. Trade unionists out of work 
on account of trade disputes or disabil- 
ity were not included.- For all occupa- 
tions represented 4.38 per cent of the 
members were unemployed as compared 
with 5.62 in March, 1919. Figures for 
comparison with April of previous years 
are not available. The improvement 
over the preceding month is due to more 
activity in all the industries except in 
the mining, quarrying and refining of 
ores and in the miscellaneous groups. 
Employment in the manufacturing 
and mechanical industries, as reported 
by 338 unions having a combined mem- 
bership of 44,567, was brisker in April 
than in March, 3.17 per cent of the 
members being idle as compared with 
4.18 per cent in that month. Workers 
in metals, machinery and conveyances, 
food, tobacco and liquors, textiles, car- 
pets and cordage, pulp, paper and fibre, 
woodworking and furniture, glass bottle 


blowing and jewelry were better em-. 


ployed, while the leather, boots, shoes 
and rubber trades were slacker. 
Reports from 532 organizations of 
transportation employees, having a total 
membership of 70,780, indicate that 
3.48 percent of the members were out 
of work as compared with 4.75 per cent 


in March. Steam railway workers, 
whose returns constitute nearly 68 per 
cent of the entire group membership re- 
porting, were slightly brisker than in 
the preceding month, as were also street 
and electric railway employees. A 
greater improvement was shown for 
navigation workers, but teamsters and 
chauffeurs were less active. 


In the mining, quarrying and refining 
of ores group, reports were received 
from 39 unions, having an aggregate 
membership of 11,657. Miners were 
slacker than in the preceding month, 
and there was also some unemployment 
for mill and smeltermen. 


The percentage out of work in the 
building and construction trades, as re- 
ported by 199 unions with 22,007 mem- 
bers, was 12.05 as compared with a per- 
centage of 16.45 in March, 1919. Brick- 
layers, mason and plasterers, painters, 
decorators and paperhangers, tile lay- 
ers, lathers and roofers, steam shovel 
and dredgemen and hod earriers and 
building labourers were considerably 


, better engaged and improvement was 


also shown for carpenters and joiners, 
electrical workers and granite and stone 
eutters. Plumbers and steamfitters and 
bridge and structural iron workers, how- 
ever, were slacker. 


In the public employment group, as 
reported by 58 unions, having a com- 
bined membership of 7,786, .01 per cent 
of the members were out of work as 
compared with .07 per cent in March. 


Employment in the group of miscel- 
laneous trades, as indicated by returns 
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received from 115- unions with 9,884 
members, was not quite as active as in 
the preceding month, there being 4.80 
per cent unemployed as compared with a 
percentage of 4.74 per cent in March. 
Retail clerks, barbers and_ stationary 
engineers and firemen were better en- 
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gaged, while hotel and restaurant em- 
ployees, musicians and theatre em- 
ployees and unclassified workers were 
slacker. - 

The percentages reported idle in the 
different groups of occupations are in- 
dicated in the following table: 


TABLE 1. 




















Dec. |Sept. |June | Mar.| Dec. | Sept. June} Dec. 


Occupation. April} Mar.| Feb. | Jan. | Dec. | Sept.| June | Mar. 
1919 |1919 | 1919 | 1919 | 1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 | 1915 
OREN, Soins TEVA ASR Dad REIN (Siar PUNE PS fe be ak a were at Pe es AE 
Bae nindeicsiced 3.17) 4.18) 4.29) 3.32} 2.89} 96) .42) .91) 2.77) 4.05) 1.79) 1.22) 2.38 | 1.3 | 1.1 | 3.1 
Metals, machinery and conveyances! 4.26) 5.51) 5.54) 3.21} 3.53) 1.24) .14) .28| .76) 1.5 aL 291" STO 0 0 
Food, tobacco and liquors......... 4.06] 6.79] 8.90] 8.24) 8.63) 1.47] 1.78] .85) 3.29) 2.12) 1.50] 1.75) 1.2] .5 4 8 
Textiles, carpets and cordage...... 2.04] 3.99)12.99/11.50) 1.41} 0 .05| .05) 0 0 0 0 0 -out ae 0 
CIOS os 265s) o's das eee eee @ | 2.27) .26] 3.22] 3.42/ 0 | 1.18] 3.40/11.21/11.13] 4.95] 5.46 6.4 | 1.0] .6 | 3.3 
Pulp paper and fibre... .......... .76| 3.29} 96] 2.23} .43) 1.75) 0 0 34] 0 0 0 0 0 0 0 
Printing, publishing and paper goods} .59} .59| .70]} .69| .86| .83]} .72|] .78} .67| 2.05) .79} .52 “yen he LL 8 3s% 
Woodwork and furniture......... 1.07 2.21| 2.78|10.57| 0 .63| 2.20) 4.60) 3.00; .89) .62) .69}° .6| 0 | 5.9 | 3.7 
Leather, boots, shoes and rubbers... 8.63} 4.22) 4.00} 1.19] 1.33} 0 0 | 7.83] 2.92130.70} 6.28} 4.18; 4.3 | 1.0 ]..... 0 
Glass bottle blowing............. 7.93/10.03| 9.44] 0 | .32/ 1.49] 0 | 2.23] 4.48/13.84] 3.56] 1.92] 0 |12.17] 0 | 0 
Jewelry. ...cseeeeeeeeeeecererees OP a8 a 87) OL Ol OO) hatreds 0 iO GOs TO Oat pm ne 
Transportation ............... 3.48) 4.75) 4.56) 2.02; 1.48) .38) .42) 1.22) .70; .55| .51/ 1.26/1.6; .6| .6 | 3.00 
Steam railways...... He a) Wey 2.40} 2.87) 2.74] 1.28 35 16} 21) 20°. 76), 26) 4.95) .1512) 6°] 26.) 1.5 4 2.4 
Street and electric railways... .. .. -| .20] .38/ 3.42/ .33} .06) 0 | 0 | .38] .17| 44) .18] 1.09] 2] 0 | 8] 2.8 
Navigation. .......-..6ce-eeee ees 9.60/17.73/18.17| 6.73] 7.80) 1.76) 2.12] 8.80) .64/ 2.38) 1.79) 3.79]10.5 | 1.2 | 2.3 {12.2 
NES Melani ary RES 4.66] 2.63) 3.69} 2.98] 2.57; .27} .05| .08} 0 0 0 0 0 0 0 0 
fining of ores.............0-% 2.69) 1.87; 3.79! 1.42) 1.24) .35) .18) .40) 2.09; .22) .32) 80) 65) .7/| 1.2 | 5.9 
Building and construction . .|12.05/16.45/16.44|16.29| 8.68) 1.31; 1.57| 7.63) 9.58] 2.26] 3.21| 7.47; 5.2 | 6.3 | 8.6 |28.3 
Public employment.......... 01 .07; .48) .33) .47| 1 .02; 0 .17) + .04) -.04) .47 1 1 0 0 
Reeling 6 Fis. se oasis thas 0 0 |17.54|50.50) 0 0 0 0 0 0 0 0 0 0 (23.0 
Miscellaneous................. 4.80] 4.74) 4.07] 2.84) 2.29; 1.40) .49) 1.25, 1.56) 80) .98) 2.11, 1.3 | 1.9 | 3.1 | 8.4 
All occupations............... 4.38| 5.62 5.61 3.94 2.76] .72| .50| 1,68] 2.42| 1.71) 1.25] 2.16] 2.1 | 1.4 | 2.1 | 8.7 
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tia the per- 


returns by provinces. New Brunswick, centage of unemployment remained sta- 


Quebec, Ontario, Saskatchewan and Al- tionary, while in Manitoba 


and British 


berta all showed improvement over Columbia conditions were not as good. 


TABLE II. 





Province. April | Mar.| Feb. | Jan. | Dec. |Sept.|June | Mar.| Dec. |Sept. |June | Mar. |Dec. 


Sept. |June |Dec. 


1919 | 1919 | 1919 | 1919 | 1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 | 1915 


Nova Scotia and Prince Edward Is...| 2.41] 2.41) 5.68] 1.25) 2.01) .03} ..16} 03) 2.64) .11}) .23] 5.72) .74! .47| .49] .36 





New Brunswok 005. 0.6. esa ccs ee soe 2.46] 2.93) 2.58} .84) .42) .32) .27| .24) 3.07) .11) .20] 1.78] 1.66) .09} .8 | .7 
MpnnGe ne te noah 2k 8 has chind. 4.21| 6.93) 6.70) 4.07} 3.46) 1.41) .44) 3.90} 2.96) 4.66) 2.23] 2.95] 3.62) 2.43) 1.8 | 9.9. 
ARTI Fa rat asc 9s 3 8cbre nsete hs ote g 4.25) 6.65) 5.48) 4.64] 2.95) .22) .37| 1.75) 2.44) .99) .94] 1.53] 1.55) .72| 1.7 | 8.1 
Mai LOD 26-5 1. s os aie 85 5 unt ce ein peless 1.65] 1.20] 2.82} 3.62) 1.31] .45| .29] .78) 1.07; .86} .58] 2.81) 1.01] .83] 1.2 | 3.2 
Baskatchewat. 053.59... ove ese es 3.95) 5.31) 4.47) 5.73) 2.15] .28) .18) 1.72) 2.41] .46} .25) 1.77) 1.63) 2.19} 2.6] 7.0 
Abert te. > slimies gaswss'« seas wins 2.26] 3.56] 4.16) 1.97) 2.07; .89] .39) 1.08) 1.55) .17|. .84) 1.09) 1.70] .92] 3.03) 4.3 
British Columbia.................. 9.65] 8.05} 7.97| 5.20) 3.81} 1.95} 1.70} 1.59} 3.051°2.05} 2.50) 3.00] 3.86] 3.37 5.3 {14.3 
Canada........ ay (eee 4,38) 5.62) 5.61) 3.94) 2.76) .72 50 1.68) 2.42) 1.71 _ 2.16) 2.17) 7.47) 2.1 | 8.7 


The percentages reported idle in some of the largest industrial centres are in- 


dicated in the table which follows: 























TABLE If1. 

City. April | Mar.| Feb. | Jan. | Dec. |Sept. | June | Mar. | Dec. |Sept.| June} Mar.| Dec. 

1919 | 1919 | 1919 | 1919 | 1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 

Halifax. ie Cea Mow: SS aa Ses 2.69) 7.36] 4.10; 4.40) 1.31) .12) .27] .14) .34) 142] 1.03) .98) .24 
SOE VA age a te Re a cd 2.01} 2.04) 2.62} 1.94) .64) .70| 1.18} .57| 5.69) .16} .43] 2.94] .47 
DEODAEOAL hens ales see eve tf ey 4.95) 6.77|10.31] 6.21) 2.77) .58| .60) 6.35] 3.78] 4.48] 2.75) 4.17] 4.61 
POPOMIG Ty Sans aks ec sbtee lees: tae 6.34) 8.96) 6.74) 6.36) 4.61; .11] .13) .81} 3.81] 1.68] 1.74] 1.06} 1.32 
Winnines: enti Gato tea pe ote 1.75} 1.08] 2.32) 3.55} .88} .53) .25) .76/) 1.07} 1.02} .72] 2.53} .98 
Regina. sare ew tube bid: cots sete 5.28/11.13) 5.41] 8.66] 4.10} 0 10} 2.64] 5.63] 0 0 | 3.73] 1.75 
Habmonton fee 20 oe kes ta od ek 3.20] 4.99) 5.20) 2.57] 1.54; .67| .23] 51] .41] 55] 1.68] 1.11] 3.32 
VANCOUVER ea. sing aickig sso whe's « Hat 6.01] 8.73] 6.31) 5.59) 3.65) 1.42) 1.05) 1.94] 3.28] 2.99] 2.67) 4.75) 4.95 


Sept.| June] Dec. 
1916 |1916 {1915 


0 | 4.03} 0 
.18} .09 | 2.92 
00} 2.6 |10.6 
.63| 1.8 |10.6 
.58| 1.9 | 2.6 
65] 1.38/14.31 
4.27} 1.78] 8.43 
4.56} 8.1 |18.0 








detail : 


The tabular statement on the following pages presents the returns in some 
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Nova Scotia & New 
Prince E’d I’d Brunswick Quebec Ontario 
No. re- Unem No. re- | Unem- No. re- Unem- No. re- Unem- 
OGCUPATIONS porting | ployed porting | ployed porting | ployed porting | ployed 
it +2 ¥ . 5 ~~ Pay 5 = 
| 3a, a Ba 2a 
2) 423 | Gla|4e\2| i] 2|4s/4/ a 
a} oOo Sita a. 2:2 81-4 S 8 
lie = i = A fpeey oP = | a 
1-Manufacturing & Mechanical | 
Industries: 2 ckod. cst eae ke noses 12} 3796) 13) 1292; 8 55|12415| 516) 4.16] 175|20478| 565) 2.76 
2- (2)Merats, Macuinery & ConVEYANCES 7| 3374) 7 0 19; 4701) 211] 4.49} 92/10808| 536; 4.96 
O-wouMoulderse hh wee. he Lato there ey Pe 2}. 90 SO OOM ees Leg A19l OV see 21) 1906} 249]..... 
4 ee Blacksmithse. isis umes ote Mapuenele 1 50 V4 OW Olio lO) mes arcs Sih2658)> 260. es 
5- Boilermakers & iron shipbuilders..... rilerdss 184 | Oil ardicce bei tece tone odes Poitiers ta G29 Reo dear 
Gow Pattermmakers. Vick ee een ee ew Shot eects ep ered aceeinesy asian ieee all hes chPaea fee tea 1} £90} S14 nce 4} 242 6) sot 
<7. Metal polishers; buffers and'platers, 2.4). Gi }ki. hs [ede Pete otel| cele > btob tell» bee We eee feline 6) SASSI ase 
Sa MeNLACHINASES) Meier en gate tee, 5 ai SIS Ri) 490} O}..... 11] 3789] 189]..... SO Doze Led iemnees 
9- Sheet metal workers and tinsmiths.... 1} 2904 POO DA nlite, Le Me ae ah BAA BIS bs 3} 668) 441 ...%. 
10-(b) Foon, Topacco anp Liquors........||.-..]...e- 1\14.29 1| 631; 25) 3.96) 11; 781 8) 1.02 
1th Flour‘and tcereal mill employeesse. oF: All Ne c Weectes oles +» | Peig bic Peete | Seeks ceed ols CRORE BREE Ta Beele: |e ces aol teaver ors com lareee eam lier eselraharae : 
t2—wavleat cuttersandubtltchers ic ute ctockee [cecal css aie Olio cele we Rae ted mtetscader hiner Gifie eines UMECna| nue tecbiad| mevence|jeueteeee 1 GSE KOH ae 
ia= oe WDakersiand confectioners. tro ae eal dee ilies deeb] thie [eran SPDs (aR ob GILAD ea eee Meee: scolaire 2 62). Ole 
14— Cigar and tobacco workers...........|/..../..00¢ iWin aaa LG S 1 Seon. 6| 553 8 tere 
15= Guibreweryaworkersee bis OPS. Ose Ee Wee oes AIP Bae eee Se RE Dil, eerie cic ee ster 2 9840 seeks 
16-(c)Textinus, CARPETS AND CoRDAGE..... 1 FN 2 4 Rea ICBM | Ree eRe Pe Altea’ cath 2| 1958; 46) 2.35) 1 26; 0 0 
Li 7=(@) CLOTHING AND LAUNDERING!.~. 25... il. See) eca st eldc a feeec ode ees tee: oil's Geudts tae. 2| 325 0 0} 15! 597 0 0 
Sea EailOrsiae | Pare bane atten th ee whe nlite OIE Alice By mane come Gt eo 1 TOVee Olean ee Si 286) Ole 
19g Garment workers: !0t Jos fen al oh ee ae Oe eee. crite cP tia el teak see cots Shes 25 Oa peor Th odd | oe Oe 
20-(e)PuLp, PAPER AND Fipre............./|.... |... 229 2 ees 14) 1869} 34) 1.82} 10) 2533 0 e 
21-(f)Printine, Pusuisnine & Paper Goons 4| 147 119 5| 4.20] 11] 1795) 16) .89] 34] 4129; 9) .22 
22 tee AOOMPOSILOLR IS catatonia aee sl) 2s OFF sal ole. 5] 966 Olen 1322030 eee 
23- Pressmen and assistants.............. 1 24) 25 ih eee 2! 343 DNs eee Sivs624|— 26a 
24 PeEB OOK: DINGETSY) We LUO Rt eee eaaye| ESR en Meat Mee SiMe 2 Aina bet Te 340i <0 ae 3] 813 Ol} eee 
aaa eseeceotypers and clectrotypers 2,02... NOES. [bee POs ST PO aL she Poses 8 Ae [ead ooh. ce ole cea 41113) 80pm 
2a CMOTAVErsAliG LtOSTADNENS 54:4 .:c,cace | cased ene fla wwe} os-ciess Lewin’ Sete oats pokes Diet TOO | ed epee 5380 mene Neen 
Li eee OULCT AR ee ne OE chen Rte te ey [eae ne eke | ote oe ue or once ae cate mene creteees 1 24 Tate 1 63 sUikecee bas 
25-1 WOOO WORK AND U DRNITURE 7 os Oot cicnc| «uae he aie ale a Gohs sabes cleah~s odlies ox 1} 18) 2/11.11) 3) 130) O G: 
29-(h)Learuur, Boots, SHons anD Ruppmrs ||....].....[...-[..e-cfeece|ecccefecee{eeees 3} 659) 131)19.88 5; 928| 10) 1.08 
Oe Chas: DOVILE, BLOWING: ¢2.5.) fies) dura 11 oan be Ec a hte nobivlerw ows Bt vs ansillo-om adi avi alien 2; 459) 61/11.11 3} 197) 2] 1.02 
CAC MUMMY WORKERS Met tht nie eerie ayINDS At elegy Me TD ita NOIRE ATT Ise eB 8 oda renee ween | aa ae 1; 350; O ii] 
32-Transportation.............0cc000. 31} 2022 58) 1.731 76/20240| 717| 3.54] 210\21701| 539) 2.48 
33-(a)St#aM RAIWAYS..............2005. 28) 1774 43) 1.48] 66/10854| 375) 3.45) 194|17551) 536) 3.05 
SA ea CONCUCLORB oak kak tel a clo eee ae. 8 i 40 Ol. se 5] 301 Oieoss 24! 1003 Ul aes 
35- Locomotive engineers................ 6} 193 Ole eee 9} 545} 4]..... SEHD AWIIRS Cher 
36-~ ~ Locomotive firemen................4. 4| 197 IOWA Wi h663! 45isie . 28) 250311 53\eane 
VE NG 012) A Re 1 59 Oe ae 9} 3789; 215|..... 96) 2666)" 2 oan ae 
OS PULALUIN ET, seein ho tape LN 4; 460 oleae 8) 1301) ©46) 42. 27) 4792) 307) <a 
39-  Telegraphers (local unions),.......... 1 DOT OVER AG eres Gas tical te 1 21 (Nia A OA hia EKO} Pe (Ui ae oe 
BLE wene MLO GTA LORS, foe alles ches Wk Mache daoaies Pl coins hago GAME AD Cabell cea nla CAL a Soaks Wha. Gaeta wicleas tele A Gs Micra a ec Be Seni, Bead ne ttre ee 
4i- Road maintenance men.............. 6| 528 Ulie eae 15| 3587) 46/..... Solnoc Colmes eee 
42- Railway employees (N.E.S.)...... 5| 268 Olas 1A ra Anon Kt) har ee DO MLV ae Ole ae 
43-(b)Struat & Evectric Ry. EMpLoYess.. 1} 133 Oh gk OR ae | oe nitaetns 11} 3697; 1) .03 
44—(c)NAVIGATION........cccc cc cenccccece 2| 115 13| 8.23} 8] 5525| 166; 3.00; 5) 453; 2) .44 
45- Marine engineers.................... ZA LD Cm Lies ed SPL et we hthy wuell sate Sipe loll miOlinaaies 3} 144 De aes 
AG NAIOUSSHOLCINON Fuh sas sabe cc ahbeg act Al euetdoiene the oa whan oe Bon cad eislowied at Godel haat 5] 5310} 160]..... | O09) ale eres 
Ay ae) GUCES We, atites a PMN eNen eke ALce Uh oe Pa any eth ee TTR Tere Nicci eee aaah potd ttes ck eae A aoe or Keaton hecacenedlakenepene 
48-(d) THEAMSTERS AND CHAUFFEURS........|/....[..--[eeee[eeees 2} 2.00] 2) 3861; 176) 4.56]....).....]....]..... 
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Canada 
No. re- Unemployed 
porting 
% Per cent 
q | 3o| 8 
‘3 a4 g Mar., | April, 
=) = = 1919 1919. 
338) 44567 1413 4.18 3.17 1 
157| 23207 989 5.51 4.26 2 
29 2394 289 6.30] 12.07 3 
17 1286 ll 4.03 86 4 
20 2664 193 3.28 7.24 5 
5 432 20 6.05 4.83 6 
6 183 Palen A hweR: 3.83 7 
70} 12280 406 7.89 3.31 8 
10 3968 63 1.39 1.59 9 
25 2341 95 6.79 4.06 7 
2 394 52; 18.58) 13.20 |12 
9 221 5 3.66 2.26 13 
12 1319 37 5.58 2.81 {14 
7 407 1 2.16 2OUr lao 
4 2259 46 3.99 2.04 (16 
23 1375 0 2.27 0 {17 
11 473 0 4.42 0 118 
12 902 0 Teo 0 {19 
26 A723 36 3.29 .16 120 
82 7766 46 59 59 |21 
35 4022 16 48 .40 22 
18 1387 22 .38 1.59 |23 
9 1503 2 1.34 .13 {24 
9 178 0 89 0 {25 
9 589 5 .92 .85 {26 
2 87 1 0 1.15 |27 
5 187 2 2.21 1.07 |28 
9 1691 146 4.22 8.63 (29 
6 668 53; 10.03 7.93 (30 
1 350 0 48 0 /31 
532) 70780 2462 4.75 3.48 (32 
476| 47878 1148 2.87 2.40 /33 
47 2289 2 Zo .09 (34 
75 4335 51 16 1.18 {35 
70 5654 263 Sree 4.65 |36 
59 8478 249 2.68 2.94 137 
63 9763 476 160: 4.88 {38 
4 160 0 44 0 (39 
3 3034 1 .03 .03 140 
102} 12513 76 2.32 61 {41 
56 4686 31 45 .66 [42 
19 6632 13 38 .20 {43 
26; 10986 1055}. 17.73 9.60 (44 
9 552 12 8.82 2.17 (45 
9 7038 220} 20.11 3.13 (46 
8 3396 823} 14.10] 24.23 {47 
11 5284 246 2.63 4/66 |48 
39} 11657 313 187 2.69 (49 
36; 10203 222 1.87 2.18 {50 
3 1454 OL ho seer: 6.26 |51 
199; 22007 2651; 16.45) 12.05 (52 
39 2685 720| 36.36} 26.82 {53 
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58 71786 1 07 .01 (63 
26 5935 0 .10 0.= |64 
32 1852 1 0 .05 |66 
3 284 0 0 0 (66 
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28 1331 5 .50 .38 {70 
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REPORTS OF EMPLOYMENT OFFICES FOR APRIL, 1919 


[JERING April there was an increase 

of over 34 per cent in the demand 
for labour as compared with March on 
the basis of the daily average of vacan- 
cies notified to 105 employment offices 
(73 commercial, 21 public and 11 phil- 
anthropic). As compared with the de- 
mand reported for April, 1918, by prac- 
tically identical agencies, there was a 
decrease of more than 19 per cent. The 
total number of vacancies notified to all 
offices in April was 35,047, a daily aver- 
age of 1,389.2 as compared with 1,035.8 
in March, 1919, and with 1718.3 in 
April, 1918. The number of persons 
placed was 22,821, a daily average of 
911.1 as compared with 589.4 in the 
preceding month and with 855.6 in April 
of last year. The proportion of the 
total vacancies filled to the total vacan- 
cies notified was 65.6 per cent as com- 
pared with 56.9 per cent in March and 
with 49.8 per cent in April, 1918. 

As to employment for woman and 
girl workers, the number of vacancies 
notified was 6,023, a daily average of 
240.9 as compared with 333.4 in March 
and with 268.7 in April, 1918. The 
proportion of vacancies filled to vacan- 
cies notified for men and boys was 72.5 
per cent and for women and girls 29.5 
per cent, as compared with percentages 
of 67.1 per cent and 32.6 per cent, re- 
spectively, for March, and with 51.0 per 


cent and 36.2 per cent, respectively, for 
April, 1918. 

Of the five principal centres of labour 
distribution—Montreal, Toronto, Win- 
nipeg, Edmonton and Vancouver—Win- 
nipeg, Edmonton and Vancouver report- 
ed increases in the demand for labour 
as compared with March, 1919, while 
In comparison with April, 1918, Van- 
couver, only, recorded an increase. Of 
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the smaller centres, Quebec, Regina, 
Saskatoon and Calgary showed gains in 
both comparisons. 

The number of persons who obtained 
casual employment through the Salva- 
tion Army, the Young Women’s Chris- 
tian Association and other agencies was 
2,075, a daily average of 83.5, as com- 
pared with averages of 78.1 in March 
and 70.5 in April, 1918. The number 
of casual jobs secured was 4,600, a daily 
average of 185.0, as compared with 
averages of 161.6 in the _ preceding 
month and 237.9 in April, 1918. 


CASUAL EMPLOYMENT SUPPLIED BY VARIOUS OFFICES 
DURING THE MONTH ENDED APRIL 30, 1919 


























Individuals Number of 
given casual casual jobs 
employment supplied. 
OFFICES —) — ,— |— | -——. oe Se 
5 maia| 3 2 g 
8 o}P\s| 2 3 o | = 
: SIE iai5| 61S] las] & 
Salvation Army..| 420) 72) 2 494 1616 104) 2|..| 1722 
Halifax sce 4h = Dine Sele 5 Dita eter 5 
Quebee sein. ie<. Phi a Eye wf) ele SiGe. pecte reaped 
Montreal): on. 5. 150| Seales A211 50T 699)2 2. leelee | 699 
Ottawaieen. caeceee 30lF ool 83 fly = Sills alia 69 
VorontOress antes TOU ee See TOTS 1 0) tee eal eto LO 
Hamilton......... 13 HS 21s 14] 27 Dees 32 
Winnipeg......... 27| 50 77) 133| 75 208 
‘Calcaryennee ee 37| 6) 2 45] 48! 8] 2 58 
Edmonton........ 15} 10 25} 47] 11 58 
Vancouver........ 21 2 231 60 2 62 
Y ANS, .-> 91 91].. 204 204 
LOrontOlcay catty eee Pelle (ahi Peete aU ails 10 
Winnipeg. :....5..10... Clerie. Of. <. CONE lee 6 
Saskatoon sues ote ce 28).....|%. Ded specail oe CA Alles een 79 
Calsaryieet =. Be lee OD eee OD pan ee OO eaiae 69 
New Westminster..|.... CW el 4 19|..]. 19 
Vietoridneyc eee DAN eles 12E Peete lies ce 21 
Miscellaneous... | 231/1269 _| 1490] 937)1737|..|..| 2674 
Montreal Catholic 
Social Service Guild} 2] 76]..|.. (Slee 2 see Ose 78 
Montreal Director- 
ate of Female Immi- 
PTALION AGN cee len oe 11 ae iB re fe Ne he 11 
Toronto-Municipal.| 35}....]..|.. SO 2 Odi eees eee 87 
Toronto-Provincial.!....| 884!..}..} 884]....] 996]..]..| 996 
London-Provincial.}.,..| 47|..|.. ATS clad Cheetos 77 
Winnipeg - Girls’ 
Home of Welcome.|.... PW a ee Da Nae aie Die ciWers 2 
Winnipeg - Muni- ‘* 
pale. 2. Bea ae 133} 79)..1..| 212] 764) 281)..]..| 1045 
Vancouver - Muni- 4 
cipal apse esact 1} 160 2211 84] 294)..}..| 378 
Totals oont es 2 4600 
Daily Average..,. 
March, £919 S27-. i... ee eat S 161.6 
April, 1919........ Pe re hes at 185.0 
Agorili1. 91 Sie ee cae beer. reeieail ARAN 237.9 
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REPORTS OF EMPLOYMENT OFFICES FOR THE MONTH ENDED APRIL 30, 1919 
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OFFICES g g 
g| 5/8 x March,| Apri i s| 51 8\2 sean b Agni: k April 
: ,| April, | April, oa March,| April, | April, 
a\|e a i) 1919 | 1919 | 1918 a e aa o 1919 | 1919 1918 
Halifax—Commercial (9)....|| 17) 19}....|.... 36; 1.04) 1.44) 1 96 1g <4 ees pee 33). .97 1.32} 1.84 
St. John—Commercial (1) ..||..... Gio 2 CHS iepibn .40) 3.25)..... LN isrey ee Dilan ies 05 42 
Quebec—Provincial........./ 148) 51)....].... 199; 3.46) 7.96) 7.12; 79) 31)....).... 110) 1.75; 4.40; 4,26 
Sherbrooke—Provincial..../ 92] 44]....|.... 186; 2.92) 5.44 §.52; 29) 14)....).... } 43] 1.64) 1.72) 2.40 
Montreal ................ 827| 187; 1] 8] 1023) 54.01; 40.56) 170.33) 648} 60; 2} 3] 713) 28.02} 28.19) 91.07 
Provincial. bol Qa an eee ae PAULEY Rd Fd KG) NGAI rte 412; 14.46] 16.48] 22.28) 171). 24]....}.... 195 6.21 7.80} 13.32 
Catholic Social Service Guild 2; 40) 1) 8} Si) 1.96) 1.96} 2.24) 11) 15) 2) 3] 31 83 19lo) 1 a 
Directorate of Female Immi- ' 
EPA UOU pry tee eevee eee ° Ht ieee ol beara 31 5.92 1,24 DELON eae PA Whi Sgiead ah ts 21 1.85 84 1.00 
Commercial (10)........... 19743) | A le ae ae 529) 31.67) 20.88] 140.62) 466)....]....].... 466), 19.13] 18.36) 75.51 
EC AWA 50 se cose ortoe 900; 149).... 2| 1051) 52.62; 41.19) 53.88) 792) 59|....|.... 851), 43.48) 33.31) 50.06 
Provincial. 5 do56 Shen se 365) 101}...:]...- 466! 25.92} 18.64! 33.00| 280) 57|....|.... 337|| 18.54] 13.48} 33.00 
CAE ler, Ae enc a A8li | 260) 4273) 1.98 1 88h 7 ees eee Be S19 O8io ne es 
. Commercial (4)............ DOO | eee lips sl taneete 535} 9 24.97) 20.63) 19.00) 512).2..10...pbe.. 512|/| 24.82} 19.75) 16.87 
TOPORNLO. . Foose see cen en 08 2679/1309; 9) 20) 4017) 211.77) 161.10) 251.21) 1518) 411 9} 2] 1940) 84.09) 77.64) 165.49 
Provinelal 2.5.0 coua5 5 ees 1543} 764)....].... 2307); 158.31; 92.28) 69.97] 563) 311)....].... 874|| 52.44) 34.96) 47.34 © 
NitINeIpaliag. sc. chen tee ee 388]... . 8}....| 396) 10.25) 15.84] 40.42) 388).... 8|....| 396) 10.11] 15.84) 34.27 
Y.W.C.A. A Nstoeah Sfeuarsa reise] Koro mlets DOO aerate: 250 9.09} 10.42) 7.29-\c.... P10) bows beast 25 1.14 1.04 1,08 
Commercial (6)............ 748] 295} 1} 20) 1064!) 34.12) 42.56) 133.53) 567] 75 1] 2| 645! 20.40} 25.80] 82.80 
Hamilton—Provincial......|, 586) 175)....|.... 711|/) 40.79} 28.44) 12.95) 555} 79)....).... 634|| 31.88) 25.36} 4.69 
London—Provincial..... .. 191)“ 85) 00-6... 276| 14.79} 11.04; 16.06; 210) 34)....|.... 244, 8.17) 9.76) 8.96 
Brantford—Provincial.. ..|/| 188)....|....].... 138) 5.54) 5.62) 9.96) 126)....)....).... 126; 4.19} 5.04, 9.52 
Peterborough— Provincial|| 180) 9]....|.... 189| 6.78; 7.56)....... FOS). i Shousest sae 190; 5.50; 7.60)....... 
Sault St. Marie-Provincial| 214)....|....).... 214) 17.89} 8.56)....... ad Eg gy (Rae Yael 220; 8.00) 8.80)....... 
St. Catharines—Provincial|, 431] 8]..../.... 439; 4.28) 17.56)....... B86): Ghd a.%s 390) 3.61) 15.60)....... 
St. Thomas—Provincial....| 203) 34)....).... 237; 5.23; 9.48) 4.40; 130) 8....|.... 138, 2.88) 5.52) 1.52 _ 
Sudbury—Provincial ...... C60) ee. f ee. 660 4.79} 26.40)....... | eae (cee 540} 2.43) 21.60)....... 
Walkerville—Provincial.... Ne 2 Re I ee 8 85 82; 2.00 Gi Abe shos..: 7 .69 .28) 1.64 
Fort William and Port | 
Arthur 5... 550 cs0sese. 00: 2216) 20)....|.... 2236, 54.54) 89.44) 100.12) 1274; 8]....|.... 1282) 20.27) 51.28) 29.88 
Provincials: 20. sises5 2.323 DLOTMETG hie bene 526) 5275) -20. 04)... 0.2% SoOlny Olean. c diene 342), 2.21) 13.68)....... 
Commercial (5)............ BLOG ied tate cast eo 1710)} 48.79} 68.40} 100.12)) 938) 2)....].... 940} 18.06] 37.60) 29.88 
Winnipeg......,......-.. 5145) 1561 a 284| 7196| 172.39 oe 59| 485.31]| 3649/ 413; 79} 19) 4160, 82.54) 164.10) 146.62 
oUnIcipale nS eeat as se a8 102} 73 4; 184 9.23 7.36| 12.12)| 87.| 20 5 4; 116) 4.27 4.64 6.81 
Girls’ Home of Welcome....'|..... ae Rey A Oa 172|| 3.42) 6.88) 3.42)..... Dermal cans 22| 1.46 88 73 
BV Wier A colin wrtam eal soy opal honesty TZ ei Se Faas AAU Mee la 480) cecal aoe Teserailist ic. & Ulpeasone SOS atone 
Commercial (10)........s+. 5043/1196] 201] 280] 6720! 159.74) 264.55) 469.77|| 3562] 364) 74] 15] 4015) 76.81) 158.30) 139.08 
cs ‘ | 
Brandon Commercial (2).../| 495] 20) 25] 35} 575| 14.93) 23.96] 26.39) 245; 5) 7| 5) 262) 4.60) 10.91; 11.23 
Reeve Fh tes OE 800! 243) 45] 105] 1193) 31.27; 45.89} 14.70) 395) 87) 20) 60) 562) 14.00) 21.62; 10.34 
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Prowincials.. sees as 1645} 203}5...)...: 1848|| 24.92} -73.92) 22.38) 744) 36)....].... 780| 11.50} 31.20) 20.38 
RY EWN COA Soe sci, dep sks eaiousssve.a 1} 100}....| 79} 180 6.48 6.92 4.31 DiS HOt ee ee LO) 21 5.19 8.08 85 
Commercial (2)............ 720} 180} 6] 66; 922)) 25.385) 35.46} 26.31) 767) 18) 2) 8 795 13.16} 30.58} 10.62 
Calgary ....... 20. %8:...+ 2075} 240).... 3} 2318) 35.78) 92.72) 91.77) 1490) 50)....|.... 1540, 20.89} 61.60) 50.65 
AES WAGE nes OE eS A | Ret as or ales eas 65 3.96 2.60 Ben A!) Ra 3) [Pos en ane 6 85 24 19 
Commercial (4)...>........ 2075] 175|.... 3} 2253/| 31.82} 90.12) 88.58) 1490} 44)....].... 1534|| 20.54] 61.36] 50.46 
Edmonton— (Commercial 9)|| 3142} 266] 11/ 84) 3503) 64.92) 134.73) 174.14) 2161) 91 6} 2| 2260; 45.51; 86.92; 71.65 
New Westminster......||..... WAR bs ea 24 WOT) 5 1-00) ie. ci noe “isla sae 5 21 aA ieee 6 
WE WEGSA CET ie ae. 2 5 os OWE | eaters. 'acs aes 24 TOTES TOO) She ears tere bi) [acetal Porte 5 21 PAA ee a 
Vancouver ............... 5198| 126] 16] 173} 5513) 168.45) 220.40) 219.50) 4690] 121; 16/ 56] 4883/ 140.96) 195.27) 157.57 
PrONINClal: 5.0 steely aie 8 AC EE) | ah Nea eh 1772}| 46.33] 73.83]....... WPA WS ehed les oe aneere 1772|| 44.96) 73.83]....... 
Mmicipalorm sersvtae ocrtees ae: NO a erica S| eects 10)|} 3.20 FAST SO SS d Oferdare iesceres| seer 10); 3.20 .43| 36.96 
Commercial (10)........... 3416] 126] 16] 173] 3731|| 118.92} 146.14] 179.62|| 2908] 121} 16] 56) 3101|}—92.80| 121.01) 120.61 
WVECEOFIA (cis j2ion stores srasicont 44) 153)....).... 197 8.96; 8.21) 14.81 3 91 3.23} 3.18) 4.01 
¥; PAG ame tack PATE en aT et DA sil ot a8 24 3.46 1.00 Dok Ol ideate'|' Srcta a [orate ss eres eee ees Pees Coeeeee 
Commercial (6) edeeeneaes cle 44) 129]....].... 173), 5,50} 7.21) 11.65) 54] 36).... 1 91} 3.23) 3.18} 4.01 
Total 26. 92).ms 28703|5164| 321 ae set 1085 .82/1389.21 te 1610) 141 adh peat 589.36) 911.14) 855.58 








704 


THE LABOUR GAZETTE 


JUNE, 1919 


EMPLOYMENT IN THE BUILDING TRADES DURING APRIL, 1919, 
AS INDICATED BY BUILDING PERMITS. 


[{MPLOYMENT in the building 

trades, as indicated by the value 
of building permits issued in thirty- 
five cities, showed an increase during 
April as compared with the preceding 
month, the total value of building per-— 
mits rising from $3,014,865 in March 
to $6,457,906 in April, an increase of 
$3,443,541 or 114.2 per cent. All the 
provinces reported gains in this com- 


and Quebec. 


parison, especially large increases being 
recorded in Ontario, New Brunswick 
As compared with the 
corresponding month in 1918, there 
was an increase of 113.8 per cent, the 
value for April, 1918, being $3,027,305. 
In this comparison no province showed 
a decline and the increases were par- 
ticularly noteworthy in Ontario, New - 
Brunswick and Alberta. 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES 





City March, April, April, 

1919 1919 1918 
Neve Scotia............ $282,230 $418 835 $328,103 
Halifax soo ss career ces 256,775 363,735 306,850 
DVONEY sou tee ae 25,455 55,100 21,253 
New Brunswick....... 42,625 742,025 47,925 
WLONGLOR Cte ete eee ah 19,375 742,025 12,550 
DtagOnn se cee see ht DoD NM icbatios Gere acres 35,375 
Quebec............... 379,250 839,124 825,629 
Montreal-Maisonneuve 228,208 446,470 648,510 
HEDEG Wea iy noone og 96,467 270,125 109,044 
Sherbrooke. ..........5-; 25,700 23,500 800 
sBhreerRivers: sxc ect cak 14,250 40,800 48,275 
Westmount............. 14,625 58,229 19,000 
Ontario wesc c tae: 1,777,947 3,229,997 1,239,493 
Brantiord 0 hee * 20,955 131,205 24,830 
Fort William. ........... 1,275 7,450 5,940 
Gueloh) ee Naa ee caee 4,720 53,385 ~ 26,310 
Hamilton...... Pe ncte et 231,120 483,310 241,200 
Kangaton Soe aes ke 8,535 204,595 40,849 
Kitchener rs ereee. 21,880 58,405 12,620 
MGOWG Es. We aa kate wd 58,520 137,000 86,260 
Ottawa..... Re RA PAYS Re 234,540 199,920 42,846 
Peterborough............ 2,990 17,790 12,760 
PorteArthunye. 9, deen: 5,457 35,271 11,216 
Btratiord. sie se hey, 4,690 9,223 ne 
St.C@atharines: 2.20 eck 23,820 82,282 3,990 
St-athomas ss"... 9,960 69,725 6,355 
Torontowyern vat kensen ae! 1,005,560 1,620,996 570,532 
Witndsorey ices cen ee 143,925 119,440 91,130 
Manitoba.... .......... 63,900 243,975 174,975 
Brandonek cei he oe 2 21,200 4,375 1,075 
Winnipées ss.) ac. ee: 42,700 239,600 173,900 
Saskatchewan......... 119,400 343,060 154,525 
Moosesiaw. fo ee 27,300 44,215 30,130 
egiNay bts San he anes 40,700 187,480 29,310 
Haskatoon’,.t i gee ae 51,400 111,365 95,085 
Albortaleise. le silence 197,600 407,825 72,175 
Calgary] 0 one e 195,400 343,000 56,400 
Edmontonio ear eo 2,200 64,825 15,775 
British Columbia...... 151,413 233,065 184,480 
New Westminster........ 9,700 14,200 13,350 
Vancouver. ......:...... 119,013 206,840 163,230 
Vietoriae etek oes. 22,700 12,025 7,900 


$3,014,365 | $6,457,906 | $3,027,305 | +$3,443,541 | + 114.24 


— 


April, 1919, compared with April, 1919, compared with 














March, 1919 Apri!, 1918 
Increase (+) Decreas (—) Increase (+) Decrease (—) 
Amount Per cent Amount Per cent 
+ $136,605 | + 48.40 | + $90,732 | + 27.85 
+ 106,960° ); + 41.66 + 56,885 + 18.54 
_ 29,645 + 116.46 + 33,847 aa eae 
+ 699,600 | + 1,640.82 | + 684100 | + 1,448.30 
+ 722,750 + 3,729.81 + 729,475 + 5,812.55 
cosh Dy DOU. hia tele aeeteaesrs Pane CE GY Cad Pye SRE E x, one 
+ 459874 | + 121.26 + 18495 | + 1.63 
+ 218,262 + 95.64 — 202,040 —_ 31.15 
+ 173,658 + 180.02 + 161,081 + 147.72 
= 2,200 | — 8.56 | + 22,700 | + 2,837.50 
+ 26,550 + 186.32 — 7,475 — 15.48 
+ 43,604 + 298.15 + 39,229 + 206.49 
+ 1,452,050 | + 81.67 | + 1,990,504 + 160.59 
+ 110,250 + 526.13 + 106,375 + 428.41 
ao 6,175 + 48.43 a 1,510 4. 25.42 
+ 48,665 + 1,031.04 a 27,075 + 102.91 
+ 252,190 + 109.12 + 242,110 a 96.00 
+ 196,060 + 2,297.13 + 163,746 4+ 400.86 
4 36,525 + 166.91 + 45,785 + 362.80 
+ 78,480 + 134.11 + 50,740 + 58.82 
— 34,620 — 14.76 + 157,074 + 366.60 
+ 14,800 |+ 494.98 | + 5,030 | + 39.42 
+ 29,814 + 546.34 + 240.55 + 214.47 
+ 4,533 | + 96.65 | — 3,482 | — Qi 12 
4+ 58,462 + 245.42 + 28,292 “ 52.40 
+ 59,765 | + 600.05 | + 63,370 .| + 997.17 
+ 615,436 + 61.20 + 1,050,464 | + 184.12 
— 24,485 —_ 17.01 + 28,310 + 31.07 
+ 180,075 | + 281.81 + 69,000 + $9.43 
— 16,825 — 79.36 + 3,300 + 306.98 
+ 196,900 + 461.12 + 65,700 + 37.78 
+ 223660 | + £187.32 | + 188,535 + 122.91 
+ 16,915 + 61.96 + 14,085 aa 46.75 
+ 146,780 + 360.64 + 158,170 + 539.65 
+ 59,965 + 116.66 + 16,280 + Whee 4 
+ 210,225 | + 106.39 | + 335,650 | + 465.05 
+ 147,600 + 75.54 + 286,600 + 508.16 
+ 62,625 + 2,846.59 + 49,050 + 310.94 
+ 81,652. | + 53.93 | + 48585 | + 26.34 
+ 4,500 + 46.39 + 850 + 6.37 
+ 87,827 + 73.79. oe 43,610 =~ 26° tae 
_— 10,675 — 47.03 + 4,125 + 52.22 
+$3,430,601 + 113.32 
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All the large cities, Montreal, Tor- 
onto, Winnipeg, Edmonton and Van- 
couver, reported increases over March, 
1919, and Montreal alone recorded a 
decline as compared with April, 1918. 
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Of the smaller centres, Moncton, Que- 
bec, Brantford, Hamilton, Kingston, 
Regina and Calgary all showed large 
increases in both comparisons. 


EMPLOYMENT FOR CIVIC EMPLOYEES IN FOURTEEN CITIES, MAY, 
1919 


EPORTS from 14* cities showing the 
number of workers temporarily en- 
gaged and the wages paid these em- 
ployees during the first pay-roll period 
of two weeks in May showed decreases 
of 9 per cent in the number of em- 
ployees and 1 per cent in the wages 
paid, in-comparison with April, 1919. 
In May, 8,486 persons were temporarily 
engaged in the two weeks, and the pay- 
rolls amounted to $319,378.42; as com- 
pared with 9,326 employees and an ag- 
gregate pay-roll of $322,653.63 in April. 
In comparison with the same period 
in 1918, mereases of nearly 20 per 
cent in the number of workers and of 


nearly 33 per cent in the wages paid, 
are indicated, there being 7,092 em- 
ployees with a total pay-roll of $240,- 
591.52 in the first two weeks in May, 
1918. | 

All the cities except Montreal re- 
ported increases in the number of em- 
ployees as compared with the preced- 
ing month, and in comparison with 
May, 1918, Toronto and Victoria, only, 
recorded declines. As to wages, Mon- 
treal also showed a decrease as com- 
pared with April, 1919, while in com- 
parison with the corresponding month 


_in 1918, Toronto was the only city to 


record a decline. 


EMPLOYMENT BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORARILY EMPLOYEDz 
' BY FOURTEEN® CITY CORPORATIONS—MAY, 1919, COMPARED WITH APRIL, 1919, AND WITH MAY, 1918. 


Number of employees temporarily 
employed in first fortnight in:— 





Amount of wages paid employees temporarily employed 
in first fortnight in:— 








CITY jaaRi amet Se eye 2 a eee 9 eee oe See el ee 

April, 1919 | May,1919 | May, 1919 April, 1919 |. May, 1919 May, 1919 

PUTO ars een ey Se oe ele he 947 351 298 $8,161.10 $9,987.76 $8,352.54 
Montreal. Car ees 4,417 2'770 2,351 129,603.88 85,394.84 62,143.15 
USE Nae: II 4 Se aD 557 636 395 16,014.68 21,924.68 15,862.17 
Voronin. f t oe OEY fo. 1,189 1,352 1,364 47,680.80 52,433.09 53,142.67 
Haugniton 42 ee tS. 467 594 418 18,317.47 20,456.96 14,801.24 
Donde ane dass tee, 289 333 239 11,121.60 13,446.71 7,486.19 
Branden. 6.60) Boss 0082 op 49 52 44 1,795.80 1,848.98 1,554.96 
Prepmgt eet tae es alte 299 340 312 13,341.07 19,465.45 14,176.63 
Maade Jsiw «he os PRS’. 109 121 88 5,260.60 4,998.15 3,715.10 
Saskatoon............. ENE a AT 251 320 258 12,441.88 16,384.76 11,064.99 
Galsary?. Ah: falc P Ren 421 505 366 - 15,574.95 22,770.80 14,451.70 
NO io A ne Te Ae 345 367 314 14,327 .22 6,317.47 12,433.63 
NATICOUVER fv laa oe 488 520 412 19,992.78 22,991.44 11,995.85 
Nictérins Woe aire: 1c aks 198 225 233 9,019.80 10,957.33 9,410.70 
Potala oie tile ded d's 9,326 8,486 7,092 ~ $322,653.63 $319,378.42 $240,591.52 





‘Figures tor Winnipeg are not available owing to the general strike. 
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PARLIAMENTARY DEBATE ON INDUSTRIAL UNREST IN CANADA 


Statements by Members of the Government and others on the Winnipeg Strike 


HE question of industrial unrest in 

Canada with particular reference 

to the general strike in Winnipeg, de- 

tails of which are given elsewhere in 

this issue, was the subject of an im- 

portant debate in the House of Com- 
mons on June 2nd.* 


Dr. M. R. Blake, member for North 
Winnipeg, who opened the debate, ex- 
pressed the opinion that the heart of 
labour was right but that many of its 
leaders were wrong, and that labour 
was being misled in the West by revo- 
lutionary and socialistic elements which 
appeared to be in control. He urged 
that the majority of labour men in Win- 
nipeg were not taking a proper inter- 
est in the selection of their leaders as 
was, he said, evidenced by the fact 
that of the 35,000 workers who were on 
strike only 8,600 had voted on the ques- 
tion. He stated that while the present 
situation grew out of the question of 
collective bargaining, it was at heart 
not a strike but a revolution. The gov- 
ernment, in his opinion, should stamp 
out sedition and amend the criminal 
code to prevent civic, provincial and 
federal employees joining in any sym- 
pathetic strike. In speaking generally 
of the situation, Dr. Blake stated that 
much of the present unrest was due to 
abuse of their privileges by both capi- 
tal and labour, and cited in support of 
this view a personal experience of two 
winters in the lumber camps of North- 
ern Ontario: 


‘*During the first winter, 1916-17, lumber 
was at a premium, prices were good, and 
labour was in great demand, but the labourers 
were not producing anything like their maxi- 
mum. Jf the foreman said a single word to 
them of complaint or reprimand they would 


*House of Commons Debates. 


June 2, 1919, 


Official Report, 


walk over to another camp of the same firm 
and get work. The next year there was not — 
much demand for lumber, and one firm which 
had intended operating a large number of 
camps cut them down to three. That winter 
I saw them bring down labourers from Win- 
nipeg and charge them 3 cents a mile for the 
trip, and also charge them high prices for 
their supplies, and when the company were 
about evén with the boys they gave the latter 
their time and told them to hit the trail. Men 
who were brought twenty-five miles to lumber 
camps were told there was no employment for 
them and they might go. Both parties during ~ 
those winters abused their privileges and did 
not show any friendly spirit toward one an- 
other.’’ 


After deseribing the Whitley plan of 
joint industrial councils which has been 


introduced into certain industries in ~— 


England; Dr. Blake continued: 


‘‘There should be adequate organization 
on the part of both employers and work 
people. We hope that representative men 
in each industry, with pride in their ecall- 
ing and care for its place as a contributor 
to the national well-being, will come together 
in the manner here suggested and apply them- 
selves to promoting industrial harmony and in 
removing the obstacles that have hitherto 
stood in the way. It is contemplated that 
agreements reached should carry with them 
the same application of observances as exists 
in the case of other agreements between em- 
ployers’ associations and trade unions. That 
point should be carefully studied. We have 
fought in this war for what was termed by 
the Germans as a scrap of paper. We have 
in Winnipeg an instance where civic em- 
ployees had gone out on strike, as the Min- 
ister of Labour said, almost before the ink 
on the agreement was dry. Agreements should 
be binding and that proposition -cannot be 
too emphatically laid down. There will never 
be a court whose decisions will please every 
one; yet there must be some tribunal to settle 
disputes, whose decisions when rendered are 
final. In this age and generation it should 
not be found necessary to strike in order to 
strike out disputes. It has always amused 
me to see people strike, and then arrive at a 
settlement and go back to work. Probably. 
neither side is completely satisfied. Some tri- 
bunal such as a district council or the men’s 
own union should have settled the matter if 
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both parties had played fair. In every par- 
ticular, from welfare to wages, immediate re- 
sults will depend upon the temper and degree 
of enlightenment of employers and employees. 
The old saying of employers during a de- 
pression, when many men lined up at ‘their 
offices day after day seeking employment—it 
-is our turn now—should be a thing of the 
past. The majority of employers, in my opi- 
nion, have a new outlook and a greater will- 
ingness to. concede the existence of a view- 
point other than their own and not to regard 
their businesses an autocracy and themselves 
the rulers. ’’ 


Major G. W. Andrews, member for 


Centre Winnipeg, defended the loyalty - 


of the strikers, with whom, he said, 
eighty per cent of the returned men of 
Winnipeg were in sympathy, and de- 
plored the application of the term 
‘“bolshevist’’ to the strike leaders. 
In his opinion the two vital causes of 
the strike were (1) the desire for a liv- 
ing wage and (2) the right to organize. 
He defended the sympathetic strike as 
_ the natural and logical sequence of 
organization. ‘‘A particular union or 
craft may be striking for a principle 
that is absolutely vital to every man in 
the industry, and just as the employers 
can down one single man so they can 
down a single union unless all stand to- 
gether.’’ 


The Honourable Arthur Meighen, Min- 
ister of the Interior and Acting Minis- 
ter of Justice, who, in company with 
the Minister of Labour, had proceeded 
to Winnipeg shortly after the general 
strike occurred, outlined in detail the 
causes that led to the strike as follows: 


_‘*A general strike was declared in the city 
of Winnipeg on the 15th day of last month. 
Previous to that on the 10th day of the same 
month a strike had been declared on the part 
of the employees of three concerns—the Do- 
minion Bridge Company, the Manitoba Bridge 
and Iron Company, and the Vulean Tron 
Works—of the city of Winnipeg. , 


‘<The dispute between the employees of those 
companies and the companies was a dispute 
as to what part, if any, should be taken by 
a body of men elected by certain branches of 
labour known as the Metal Trades Council in 
the determination of the conditions of labour 
in the shops of those three concerns. It is 
commonly said in Winnipeg, and has often 
been repeated here, that the principle of col- 


“ 
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lective bargaining was the principle upon 
which the two sides to that initial dispute 
split. In one sense that may possibly be cor- 
rect, but a mere statement like that leads 
us nowhere, because collective bargaining in 
the form described by many members has 
never been denied, and is not claimed to have 
been denied, by any of the three companies 
who are taking part in this dispute. 


‘Collective bargaining on the part of all 
three had been their practice for some time; 
so much so that one at all events, and I 
think all of them, had adopted the habit of 
each week consulting with shop committes of 
their men as to conditions in the factory, as 
to improvements that might be made, as to 
hours of labour and wages. That is to say 
the principle of collective bargaining had 
been applied, insofar as collective bargain- 
ing was constituted by the negotiations be- 
tween any single concern and the employees 
of that concern as a body. That fact admits 
of no dispute. 


‘On the other hand, however, it was con- 
tended on the part of the Metal Trades Coun- 
ceil, which is affiliated with, or indeed a con- 
stituent part of the Trades and Labour Coun- 
cil of the city of Winnipeg, that a bargain 
made between the collective employees of a 
concern and that concern, should not stand 
as a bargain until it was ratified by the Metal 
Trades Council. To that the employers in 
each case objected. They placed their ob- 
jections on the ground that the Metal Trades 
Council was constituted by men elected by 
bodies and by crafts who in large degree had 
no part in and had no relation to any craft 
engaged by them on the further grounds that 


- the Metal Trades Council as constituted was 


composed very largely of men elected by 
the Metal Trades of the railway campanies, 
and that conditions that might obtain in the 
shops of the railway companies could not 
possibly apply to conditions in the com- 
petitive shops of the other companies, inas- 
much as the one had to compete in the mar- 
kets and the other had not. However, it will 
be realized at a glance that there was a mar- 
gin between the two sides to the controversy. 
There was a ‘‘No Man’s Land’’ between. 
Collective bargaining by the employees in a 
single concern was not accepted as collective 
bargaining by the Metal Trades Council, nor 
by the Trades and Labour Council of the 
city. The employers, on the other hand, re- 
fused to extend, temporarily at all events, 
the principle of collective bargaining. They 
did, however, later agree that. upon the es- 
tablishment of anything in the nature of an 
organization between the employers them- 
selves they would then be prepared to deal 
collectively with the united employees of the 
three concerns, or with a body of craftsmen 


- of the descriptjon of those engaged by the 


three concerns, though there might be in- 
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cluded outside parties not actually engaged 
by those concerns themselves. 


‘‘Tt is only fair to those who went on strike 
to say that at the time the strike had been 
declared there was, so far as I know, no con- 
cession made of the willingness of the em- 
ployers to negotiate otherwise than collec- 
tively with the employees of the three con- 
cerns respectively. Now in this relation it 
should be known at this stage, that in the 
opinion of the Minister of Labour the con- 
ception of collective employment, as enter 
tained by the employers in that case was 
somewhat too narrow. It was equally and 
very decidedly his opinion that the conception 
of collective employment, as contended for 
the part of the Metal Trades Council, was so 
wide as to be jmpracticable and dangerous 
to the cause of labour itself. It is the opi- 


nion of the Minister of Labour that where | 


there is an organization of employers, then 
it is the duty of that organization to deal 
collectively, not only with the united body of 
their own employees, but with at least single 
crafts and unions of employees, consisting 
not merely of their workmen but of men in 
the same trade or craft though employed by 
others. ’’ 


The point at issue was then stated 
by Mr. Meighen, as follows: 


‘“The employees contended that the Metal 
Trades Council should be supreme, that they 
should have the right of imprimatur and rati- 
fication of all engagements entered into by 
the employees of any concern with the man- 
agement of that concern and the Metal Trades 
Council as constituted undoubtedly held with- 


in its personnel, representatives of crafts that . 


have nothing to do with the crafts engaged 
by the three concerns affected.’’ 


With respect to sympathetic strikes, 
Mr. Meighen stated that they necess- 
arily involve the violation of contracts. 


‘*In a word, one of the principal functions 
of a union is to make an engagement on be- 
half of its contituents with the employer 
concerned. If, having made any such engage- 


. ment it is to be free to break it by reason of 


the gqnarrels of others, then of what value is 
the engagement? As a result we found in 


| the city of Winnipeg the remarkable spec- 


tacle of men in the city by the hundred, yes, 
I believe by the thousand, who were on strike, 
as they claimed, for the principle of collective 
bargaining, and who at the same moment 
were declaring that any bargain on their part 
had no validity at all. In one breath they 
were saying: A collective bargain must be 


j acknowledged on the part of the employers 


in this city. In the next breath they were 
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saying: No bargain, collective or otherwise, 
has any force with us at all. Because they 
themselves were violating a collective bar- 
gain which they had made in one case only 
some few months before. 


‘“Now, it must be clair to hon. members 
that if the principle of the sympathetic 


strike, resulting in a general strike, is to be 


sound, then there can be no such thing as the 
sacredness of contracts—there can be no at- 


4 tribute of a bargain that would make a col- 
j lective bargain of any value 
Therefore, I say that the Minister of Labour 


whatsoever. 


is sound and right when he declares that while 
a strike may be just when the balance of 
merit is on the side of the strikers, there is: 
nothing that can justify a sympathetic strike 
in breach of a bargain and there is nothing 
at any time than can justify a general strike 
involving upon the whole innocent commu- 
nity, the paralysis of industry, and the denial 


-of the necessities of life.’’ 


If collective bargaining was to be 
granted as a principle, declared the 
Minister, there must be some unit to 
which the principle should apply, and 
beyond which it could not go, other- 
wise the whole scheme or representa- 
tive government by the people was 
threatened. The question as to whether 
there should be changes in the law with 
regard to strikes was one for the ad- 
ministration to decide. At present the 
Federal government had no _ jurisdic- 
tion, the question of collective bargain- 
ing being one for the provincial legis- 
latures. All the Dominion government 
ean do is to say where the Department 
of Labour stands and what is its advice 
and to press that advice by way of con- 
ciliation wherever it can do good. 


With regard to hours of labour, which 
he pointed out was also a matter for 


provincial legislation, the Minister de- 


elared that it was the duty of legisla- 
tures and of governments to make it 
possible so far as lies in their constitu- 
tional powers that the hours of labour 
be shortened and conditions improved 
so long as we do not go more rapidly 
than is consistent with. the reasonable 
necessities of our industry in competi- 
tion with the industry of other nations. 


The Honourable A. K. Maclean, rep- 


_resenting the Minister of Labour .in 


—_ 


Y 
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the House of Commons, stated that the 
high cost of foodstuffs was generally 
held to be-one of the primary causes 
of industrial unrest in this country. 
He suggested that the fundamental rea- 
sons for the high prices that prevail in 
the world today are, first, an inflation 
of currency, and, secondly, a lack in 
the supply of commodities, and if this 
were the ease, the situation could be 
met only in two ways: first, by greater 
production, and, secondly, by a deflation 
of eur currency, which could only be 
accomplished by an early reduction of 
the war debt. Mr. Maclean remarked 
that, in order so far as possible to mi- 
nimize these high prices, a policy of price 
fixing had been tried in some countries 
and, to a limited extent, in this coun- 
try also, but that it had not been re- 
eeived with much favour. It was his 
opinion that the only effective way in 
which to meet the situation, which was 
one of the incidents arising out of the 
war, was by increased production and 
greater thrift. 


~ The leader of the opposition, Mr. D. 
D. Mackenzie, advised the calling by 
the government of a conference of the 
leading men both of labour and of ca- 
pital, to meet in the presence of the 
government and have a full and frank 
discussion upon the causes leading to 
unrest. In urging the establishment 
of a court to deal with such conditions 
as those now confronting the country, 
Mr. Mackenzie said, 


“‘¥f we had a court of importance equal 
to that of the Supreme Court of Canada— 
or of more importance if you please—which 
would devote its attention absolutely to 
questions of this kind and give final judg- 
ments in them, I think that would be the 
only way in which such questions could be 
finally settled. I believe that the day will 
arrive when men of sound judgment will be 
surprised that we left the labouring people 
so Jong with no other remedy than the insti- 


THE LABOUR GAZETTE 


would 


709 


tution of the strike. 
for any remedy?’’ 


Where can they go now 


The Prime Minister dissented from 
the view of Mr. Mackenzie that there 
should be enacted legislation that 
‘‘virtually abolish strikes and 
compel employers and employed to 
submit their differences to a permanent 
tribunal.’’ In opposing such a step he 
said: 


‘‘T would suggest that before we undertake 
so drastic a step as to take away from the 
labour men of Canada a right which they prize 
as the Magna Charta of their liberties, we 
should require to have a very careful con- 
ference with them unless we were prepared 
to make matters very much worse than they 
are at present.. The large majority of the 
labouring men in Canada are, in my judgment, 
disposed to look upon these questions in a 
reasonable way. 

It woud be one of the greatest mistakes 
that this Parliament could make to drive 
into what one might call the extreme wing 
of the labour party in Canada men who have 
as a whole been fair and reasonable in their 
attitude towards this question. At the same 
time I am disposed to say to-night what I 
have said many times to labour men, that 
surely, by a fair and reasonable spirit on one 
side and on the other, we can eventually, not | 
by means of drastic legislation but by a 
better comprehension of each other’s attitude, 
find some means more reasonable and more 
effective than the strike for composing differ- 
ences between employers and employed. I 
most sincerely hope and, more than that, I be- 
lieve, that the labouring men of Canada will 
see their’: way to adopt that principle in the 
early future.’’ 


With respect to the eight-hour day and 
the principle of collective bargaining, 
Sir Robert stated that the government 
was committed to the principles em- 
bodied in the Treaty of Peace and pro- 
posed to carry them out to the extent 
of its jurisdiction, but that these ques- 
tions properly came within the pur- 
view of the provincial legislatures, and 
the Federal government could do little 
more than exert its influence in the 
matter. 
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PLAN FOR COLLECTIVE BARGAINING AND CO-OPERATIVE WELFARE 
OF THE PHILADELPHIA RAPID TRANSIT COMPANY o 


N 1911, after a change in the man- 
agement of the Philadelphia Rapid 
Transit Company, a plan was offered 
to employes of this company and ac- 
cepted by them according to which 22 
eents out of every dollar received by 
the company in passenger fares was set 
aside to provide a fund for the pay- 
ment of wages of conductors and motor- 
men. 
the recognition of the rights of the em- 
ployees to belong to any union or or- 
ganization, the granting of greater ad- 
vantages in sick and death benefits, and 
improved working conditions. Last 
year in conformity with a decision of 
the War Labour Board the wages of 
the company’s trainmen were advanced 
to a maximum of 48 cents per hour, 
which was five cents above the rate 
paid under the old agreement, and the 
wages of other employees were adjust- 
ed accordingly. The new basis made 
unnecessary the continuance of the 22 
per cent fund and it was decided to 
broaden the co-operative plan, as it is 
called, to include all employees of the 
company. 

The new plan provides for the settle- 
ment of grievances between employee 
and employer through the medium of 
(1) branch committees, (2) depart- 
ment committees, (3) general commit- 
tees, (4) a board of arbitration. Branch 
committees are composed of two repres- 
entatives of the workers elected by 
secret ballot at each depot, station or 
division, and two representatives of 
the employer for each depot, station or 
division. Branch committees must 
make reports to the workers at least 
once in every three months. To qua- 
lify as a voter an employee must have 
been six months in the company’s serv- 
ice, be regularly assigned to duty and 
not occupy any official position. Com- 
mitteemen must have been continuous- 
ly in the employ of the company for 
not less than two years and must be 


Other features of the plan were 


regularly assigned to duty. Each de- 
partment of the company has two com- 
mittees, one for employees and _ the 
other for the employer. Each Depart- 
ment committee for employees consists 
of all branch committeemen elected at 
the several depots stations or divisions 
in that department. There are similarly 
two general committees, one for em- 
ployees consisting of two members an- 
nually elected by each department com- 
mittee for employees, and one for the 
employer comprising an equal number — 
of the company’s representatives ap- 
pointed by the president. It is the duty 
of the general committees to devise 
ways and means for furthering the 
efforts of the various department com- 
mittees for the greatest possible good, 
to promote harmony and good fellow- 
ship among all employees of the com- 
pany, to formulate plans for submis- 
sion to the several Department commit- 
tees, and to review, modify or reverse 
any finding or decision of the Depart- 
ment committees. If arbitration is 
necessary for the settlement of any dis- 
pute, an arbitrator shall be chosen by 
each of the general committees and the 
two arbitrators shall select a third. If 
unable to agree upon the third arbi- 
trator, the Provost of the University 
of Pennsylvania, the Chairman of the 
Public Service Commission and the 
President of the Chamber of Commerce 
shall be requested to serve as additional 
arbitrators or appoint their own repres- 
entatives. The decision of any three 
of these five arbitrators shall be bind- 
ing. 

There has also. been established a Co- 
operative Welfare Association open to 


employees one year or over in the serv- 


ice and over sixteen years of age. 
Membership in this association is pure- 
ly voluntary, but at December 1, 1918, 
more than 89 per cent of the 9,073 eli- 
gible employees were members. Dues 
of $1.00 per month are deducted from 
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the pay of each member which entitles 
him to life insurance, sick benefits and 
pensions. The company also contri- 
butes $10,000 per month to the associa- 
tion. In place of a death benefit of 
$150 and a grant of $500 from the com- 
pany to dependents of deceased em- 
ployees under the former plan, each 
member receives a policy for $1,000 
life insuranee under a blanket policy 
arrangement made with the Metro- 
politan Life Insurance Company. Sick 
benefits are payable at the rate of $1.50 
per day commencing with the eighth 
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day’s illness for a period not to exceed 
100 days in the year. This replaces 
the former sick benefit of $1.00 per day. 
Pensions are increased from $20 to $40 
per month for incapacitated employees 
who have reached sixty-five years of 
age and have been continuously in the 
service for twenty-five years. 

The plan before being adopted was 
first approved by a large majority of 
the employees. It was also approve! by 
the National War Labour Board of 
United States as being in accordance 
with the principles of the Board. 


; STATE HEALTH INSURANCE IN THE UNITED STATES 


MocH interest is being shown in the 

United States with regard to State 
Health Insurance. Commissions or legis- 
lative committees have been appoint- 
ed in nine states to study this ques- 
tion, and the matter has also been dis- 
cussed in the legislatures of five other 
states, while two more were expected 
to deal with it during the present year. 
So far opinion is greatly divided as to 
whether there should be any health 
insurance legislation or not, and if so 
whether a compulsory or voluntary 
_ system is the best. 

In California, a commission reported 
in favour of compulsory insurance for 
employees earning $1,600 or less a year, 
with provision for voluntary insurance 
of all workers whose earnings were 


above $1,600 per annum. On Novem- 


ber 5, 1918, a popular vote was taken 
on an amendment to the constitution 
to enable the legislature to pass a com- 
pulsory health insurance law, but the 
amendment was defeated. In Massa- 
chusetts, a state commission appointed 
in 1916 reported in favour of volun- 
tary health insurance but a second com- 
mission in January, 1918, submitted a 
majority report against it. In June, 
1918, an amendment was adopted by a 
constitutional convention of Massa- 
‘chusetts authorizing the legislature to 
enact laws for age, disability, health, 


maternity, unemployment, and accident 
insurance, medical care, pensions, and 
the right of trial by jury in litigation 
arising from these laws. Health in- 
surance bills have been introduced in 
the states of Michigan, Missouri, Neb- 
raska, and New York, but the legisla- 
tion failed to pass in any of these 
states. 


The opinion of labour organizations 
as to the expediency of state health in- 
surance is also divided. Last year at the 
annual convention of the American 
Federation of Labour the executive 
council was instructed to make an im- 
mediate investigation of this subject 
by the following resolution: ‘‘ Whereas, 
during the past few years great efforts 
have been made to obtain the approval 
and support of organized labour to a 
scheme for Social Health Insurance, 
promoted by persons and organizations 
who have no affiliation with the-Labour 
movement; and whereas, owing to the 
intensive and costly campaign which 
the promoters of this scheme have car- 
ried on during the past two years, at 
one time seeking to have this legisla- 
tion adopted in twenty-eight different 
states, suspicion has been aroused that 
this scheme is supported by those who, 
for years, have sought to disrupt and 
retard the cause of the workers; and 
whereas, the executive council in their 
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report, submitted to this convention, 
have pointed out the necessity of in- 
vestigating this matter; and whereas, 
we believe that the best interests of 
the Trade Union movement demand 
that an immediate investigation be 
made of the subject in order that the 
workers may be authoritatively advis- 
ed of the benefits or danger of this 
scheme and the advisability of sup- 
porting or rejecting it; Therefore be 
it resolved, that the executive council 
are hereby instructed to make an im- 
mediate investigation of this question 
and to point out its dangers or benefits 
with their recommendations thereon as 
soon as possible, and the executive 
council are further instructed to ascer- 
tain, if possible, what are the financial 
resources of the persons and organiza- 
tions promoting this scheme and what 
relation they may have with those in- 


THE LABOUR GAZETTE 


JUNE, 1919 


terests who are opposed to the best. 
interests of the labour movement.’’ It 
is expected that the committee ap- 
pointed by the council to carry out 
this resolution will make its report at 
the annual convention of the Federa- 
tion in June. On the other hand, the 
Wisconsin Federation of Labour in 
July, 1918, declared itself strongly in 
favour of health insurance and passed 
a resolution in which it was resolved 
‘‘that the Wisconsin State Federation 


of Labour, heartily approve the prin- 


ciple of state supervised universal work- 
men’s health insurance and recommend 
that the incoming legislative committee 
of the Federation be and are hereby 
instructed to use all possible efforts 
to secure the enactment of a law on the 
subject of Health Insurance, as_ will 
meet the requirements of the workers 
of the state.”’ 


OPPORTUNITIES FOR HANDICAPPED MEN IN THE OPTICAL GOODS . 
: INDUSTRY 


as Bureau of Vocational Guidance 
of Harvard University, in co-opera- 


tion with the Red Cross Institute for 


Crippled and Disabled Men, has made 
a series of occupational studies for the 
purpose of obtaining and making avail- 


able information concerning possible 
openings for handicapped men. A re- 
- port of one of these studies dealing with 
employment opportunities in the cop- 
persmithing trade was reviewed in the 
March issue of the LaBour GAZETTE. 
Another report has now been issued deal- 
ing with the optical goods industry.* 


The manufacture of optical goods, ac- 
cording to the report, offers unusual ad- 
vantages for handicapped men. The 
work is light and varied so that interest 
is easily maintained. The materials used 


*Publications of the Red Cross Institute for Orip- 
pled and Disabled Men, 311 Fourth Avenue, New 
York Oity—“Employment Opportunities for Handi- 
capped Men in the Optical Goods Industry.” 


) 


are such as to make it possible to keep 
the workrooms in a clean, attractive con- 
dition, making them look more like of- 
fices than workshops, and this induces 
a good type of persons to take up the 
work. This industry offers steady em-— 
ployment all the year round, and dur- 
ing the last two decades it has grown 
very rapidly in the United States. Be- 
sides factory work, prescription work on 
optical goods offers other advantages. 
The shops are widely distributed, being 
found in practically all_the large towns 
and cities. Many of the operations are 
open to beginners without previous ex- 
perience, and good wages may be earn- 
ed, while good opportunities are offered 
for advancement. The work is free from 
monotony as each operation involves 
many details and on account of the great — 
number of styles of lenses that are made 
for the prescription trade each worker 
is called upon to do many different 
kinds of work during the day. In the 
‘factories, wages range from $8 or $10 
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per week for beginners up to $28 or $30 
per week. For some operations such as 
washing and wrapping, or testing and 
gauging for thickness and other work, 
women and girls are frequently employ- 
ed at a wage of from $10 to $15 per 
week. The manufacture of cases for 
single pairs of glasses is especially suit- 
able for disabled men. It is said that 
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some employers are anxious to try han- 
dicapped men on this work and are of 
the opinion that men who have lost a leg, 
or a hand, or who have received serious 
muscular injuries could be fitted into 
positions where they could make good 
wages. Even men who have been gassed 
or who have arrested tuberculosis might 
find the work satisfactory. 


MOTHERS’ ALLOWANCES IN RELATION TO CHILD LABOUR 


Growth of the Movement for Assisting Mothers in Canada 


~ 
tne, 


TT is sometimes contended that the en- 

forcement -of laws restricting the 
employment of child labour imposes a 
hardship in families in which the wages 
of the children are needed for the fam- 
ily support. In the United States this 
contention is recognized to the extent 
that many child labour laws provide for 
exemptions on account of poverty. But 
this argument against such laws and 
their rigid enforcement is being answer- 
ed in a very practical way through the 
establishment of mothers’ pensions in 
Canada, the United States and other 
countries. 

The first mothers’ pensions law, or 
mothers’ allowances law, in the United 
States went into operation in the state 
of Hihnois in 1913. Since that time 35 
other states of the union have enacted 
mothers’ pensions laws, the primary ob- 
ject of which is to maintain the home 
for the sake of the present beneficial ef- 
feet on the children and the ultimate 
effect upon society. In many cases ow- 
ing to the death of the husband and 
father, or his incapacitation by illness or 
incarceration in an insane asylum or 
penal. institution, the mother becomes 
the sole support of the family and it is 
_then often necessary either that the 
_ children be placed in an institution— 
a step which public opinion is now 
eoming to recognize as undesirable ex- 
eept in extreme cases—or that the 
mother goes out to work in order to 


earn sufficient money to support them. 
The policy of mothers’ allowances, 
therefore, has been advocated in cases 
where mothers are not below the normal 
in intelligence, efficiency or morality. 
Such laws will, it is urged, prevent the 
home being broken up by reason of pov- 
erty and, further, they enable the child- 
ren to continue at school longer than 
would otherwise be possible. In ack- 
nowledgement of the advantages for 
children of home over institutional life, 
one of the states of the union has en- 
titled its mothers’ pension law ‘‘An Act 
to promote home life for children.’’ 
According to the United States Child 
Labour Bulletin, the enactment of moth- 
ers’ pension laws in that country has 
led to the more rigid enforcement of — 
laws concerning child labour and com- 
pulsory education, especially in cases 
where hitherto officials entrusted with 
this enforcement did not care to inflict 
additional hardship by refusing work- 
ing papers to children whose families 
were actually in need of their earnings. 

The first legislative step for mothers’ 
pensions in Canada was taken in 1916 
when the Manitoba legislature passed 
the Mothers’ Allowances Act. The pro- 
vinee of Saskatchewan followed suit in 
1917, and on April 17 last a similar 
law was assented to for the province of 
Alberta. Similar legislation is under 
consideration in Ontario, Nova Scotia 
and other provinces. 
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The Manitoba act is administered by 
five commissioners serving without re- 
muneration, who from time to time draft 
for submission to the leutenant-gover- 
nor in council such rules and regulations 
as their experience suggests for the pro- 
per administration of the act. Munici- 
palities within the province are required 
by the commission to appoint commit- 
tees of not less than three persons, of 
whom one must be a woman, whose duty 
it shall be to receive applications for al- 
lowaneces, make investigations and for- 
ward particulars to the commission, and 
undertake or arrange for the friendly 
visiting of all families receiving allow- 
ances. ‘These municipal committee also 
serve without remuneration. 


With respect to the matter of investi- 
gating and visiting, the commission, in 
its reports, claims to have been careful 
to impress on municipal committees that 
the allowance is a salary paid jointly by 
the municipality and the province to 
mothers for services rendered and that 
there shall be as little outside interfer- 
ence as possible with these mothers in 
the discharge of their maternal duties. 
At the same time the commission points 
out that the province has a right to sat- 
isfy itself that it is assisting the proper 
type of woman to bring up its future 
citizens, and that when the mother re- 
ceives a salary the province should as- 
sure itself that this salary is being used 
to the best advantage in the work of 
bringing up happy children, mentally 
and physically efficient and morally 
sound. Further, the object of the act 
being to enable the mother to give 
proper care to her children at home, it 
is pointed out to the municipal commit- 
tees that mothers, any of whose children 
are below school age, must not be en- 
eouraged to work out during the day. 
The act was not intended to relieve near 
relatives of their responsibility of giving 
such assistance as lies in their power, 
and local committees are instructed that 
all relatives residing within the province 
must be interviewed or written to, and 
that in the case of relatives residing out- 
side the province but within the Do- 
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minion the judgment of the committees 
must be exercised. 


The allowances for each year are ‘paid. 


partly by the province out of funds 
voted for such purposes in the Supply 
Bill for the year, and partly by levies 
upon the municipalities within the pro- 
vince. These levies may cover the whole 
amounts expended or any part of them 


“as the province may determine, although 


it is the present practice of the govern- 
ment to levy at large on all municipal- 
ties for one half the cost of all allow- 
ances granted. So long, therefore, as the 
necessary provincial residence qualifica- 
tions are forthcoming it is in order for 
any municipality to forward an appli- 
eation from a mother irrespective of the 
length of her residence in that munici- 
pality. The limited amount of appro- 
priation for 1918 permitted of allow- 
ances being paid only to mothers with 
more than one dependent child who 


were either widows or whose husbands. 


wree confined in asylums for the insane. 
Tt is anticipated, however, that, as au- 
thorized by the Act, allowances will be 
granted in the near future to those wo- 
men whose husbands are incurably sick. 

The second annual report of the 
Manitoba Mothers’ Allowances Commis- 
sion, covering the past year ending June 
30, 1918, states that during that year 
191 families with 727 children at home 
were receiving allowances. Of these 727 


children, 174 were over 14 years of age © 


and 94 were working for wages, the re- 
mainder being at school. During the 
year, 16 of these families were taken off 
the list by reason of increased income, 
remarriage, ete., leaving 175 families 
under allowance at the end of June. In 
35 of these cases tuberculosis was re- 
sponsible for the death of the wage 
earner. The total sum paid out amount- 
ed to $92,683. The allowances varied 
during the year, the’ lowest average 
monthly allowance being paid in July, 
1917, and amounting to $37.46, and the 
highest in January, 1918, being $47.15. 
The average monthly allowance for the 
whole year was $44.50. The adminis- 
tration expenses amounted to $1,981. 
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A recent statement by the Commission 
- indicates that at the end of May, 1919, 
there were 295 families under allowance, 
and that the average city allowance per 
family had increased to $61.00 and the 
average country allowance to $49.16. 
The total number of children involved 
since the act came in force is given as 
1,072. The appropriation for the year 
1918-1919 was $200,000. — 


In the province of Saskatchewan the 
Mothers’ Allowances Act, which became 
effective on February 16, 1918, applies 
to widows only. The Superintendent of 
Neglected and Dependent Children is 
charged with the administration of the 
act but with authority only to grant 
pensions up to $30 per month, the policy 
being to supply partial support only and 
in no case shall any allowance be paid 
in respect of any child over 16 years of 
age. Except in the case of city muni- 
eipalities, which are now being charged 
with 50 per cent of the pensions granted 
to mothers, the province is at present 
bearing the entire expense, although the 
act authorizes the levying of an amount 
not exceeding $3.00 per week for each 
child upon any municipality in which 
an assisted mother resides. No report 
has yet been issued with respect to the 
first year’s operations. 
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The Alberta act provides that there 
shall be appointed by the council of 
every municipality in the province one 
or more inspectors who shall be paid by 
the council and whose duty it shall be to 
receive applications for assistance under 
the act and to enquire into and report 
upon any ease brought to his or their 
attention to the Superintendent of Ne- 
glected and Dependent Children ap- 
pointed under the Children’s Protection 
Act of Alberta. Any woman who is a 
widow or the wife of a person commit- 
ted to an insane asylum and who having 
in her care a child or children under the 
age of 15 years in the case of boys and. 
16 years in the case of girls and is un- 
able to take proper care of them, is elli- 
gible for assistance, of. which one-half 
shall be borne by the province and one- 
half by the municipality in which she 
resides. 

In Ontario the movement for mothers’ 
allowances has recently made consider- 
able headway, due partly to the public 
hearings on the subject which were held 
during February at Toronto, Ottawa, 
Hamilton and London at the instance of 
Dr. W. A. Riddell of the Trades and 
Labour Branch of the Ontario Depart- 
ment of Public Works, and it is antici- 
pated that a bill will be introduced in 
the next session of the legislature. 


ANNUAL CONVENTION OF THE ONTARIO LABOUR EDUCATIONAL 
ASSOCIATION . 


HE seventeenth annual convention 
of the Ontario Labour Educational 
Association was held at Stratford, On- 
tario, on May 24. Over five hundred 
delegates were present among whom 
were included for the first time a num- 
ber of women. J. F. Marsh, of Niagara 
Falls, Ontario, president of the associa- 
tion, presided. The report of the exec- 
utive committee referred to the move- 
ment for independent political action 
and stated that 19 new branches of the 
Independent Labour Party had been 
organized. Preliminary steps had been 
taken toward the organization of the 


women workers. A recommendation 
was made in the report and adopted 
that the executive board be composed 
of a representative from every centre 
where there is a Trades and Labour 
Council or a central labour union. A 
report of the union label convention 
was presented by the secretary of the 
association In which it was recommend- 
ed that union label leagues be organiz- 
ed in all cities, and that an energetic 
campaign be earried out to boost the 
union label. An amendment to the 
Workmen’s Compensation Act, exclud- 
ing from compensation under the Act 
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any employee of enemy alien birth, was 
condemned on the ground that em- 
ployers of labour would seek to employ 
aliens, knowing that they would not 
be lable for compensation if they were 
injured. It was decided to request the 
appeal of this amendment. A motion 
introduced by the Toronto Women’s 
Labour League was carried urging that 
no married woman be permitted to have 
employment in industrial and commer- 
cial plants providing her husband was 
making an adequate wage for the up- 
keep of the home. A proposal to amend 
the constitution so that all labour or- 
ganizations. having an independent 
basis may be eligible for membership 
- in the association was referred to the 
incoming executive. Approval was ex- 
pressed of the action of the labour 
delegates at the Peace Conference in 
regard to the eight-hour day, and a re- 
solution was passed calling for the in- 
troduction of an eight-hour day in Can- 
nada not later than July 1, 1919. An- 
other resolution was endorsed declaring 
that the medical profession was exploit- 
ing the workingman, and ealling on 
the association to make a study of a 
national system of medical assistance. 
Dr. Hett, a medical practitioner, one of 
the delegates, was instructed to pre- 
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pare a circular along these lines for dis- 
tribution to the various locals. Other 
resolutions that were carried dealt with 
the following subjects: the abolition of 
the present system of enumeration for 
provincial and federal elections, and for 
enabling persons to vote wherever they 
may happen to reside, also for the dec- 


-laration of a public holiday on election 


days; for the introduction of a system 
of free education in both public and 
high schools and if the ability of the 
scholar warrants it, in the university ; 
in favour of mothers’ pensions; and for . 
stronger beer. 


The election of officers resulted in the 
re-election of J. F. Marsh as president, 
and Joseph T..Marks, secretary-treas- 
urer. A. W. Manse, Toronto; was elect- 
ed assistant secretary-treasurer. The 
executive committee was as follows: J. 
Patterson, Ottawa; W. Baxter, King- 
ston; T. O’Day, London; F. Neil, Brant- 
ford; W. Rowe, Hamilton; Frank 
Greenlaw, St. Catharines; G. W. Peel- 
ing, South Waterloo; C. Murray, 
Guelph; Dr. Hett, Kitchener; W. M. 
Stokes, St. Thomas; 8. L. Ireland, 
Stratford. 


Next year the convention will be held 
at Brantford. 


RECENT INDUSTRIAL AGREEMENTS 


HE following is a summary of the 
more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every 
industrial agreement implies the ac- 
ceptance, to a greater or less degree, of 
the principal of collective bargaining, 
it should not be overlooked that in a 
number of cases the agreement was 
reached only after the employees had 
been on strike. Such cases are noted 
in the following list. The agreements 
are arranged by industrial groups. — 


Building and Construction Industries. 


HamILTon, OntT.—PaiIntTEerRS, Du8c- 
ORATORS, ETC., LOCAL 205 AND VARIOUS 
EMPLOYERS. Agreement dates from 
April, 1919, to April, 1920, and pro- 
vides for a minimum rate of 521% cents 
per hour and a 44-hour week. 


WATERLOO, OnT.—PLUMBERS AND 
STEAMFITTERS, LOCAL 527,AND VARIOUS 
EMPLOYERS. Agreement extends from 
May 1, 1919, to April 30, 1920, and pro- 
vides a minimum rate of 60 cents per 
hour for journeymen and a nine-hour 
day. 


June, 1929 


Orrawa, Onr.—Buitpine TRADES’ 
CouNCIL AND THE ASSOCIATION OF 
CANADIAN BUILDING AND CONSTRUC- 
tion INDUSTRIES. Agreement followed 
a strike which took place between May 
1 and May 9. The text of agreement 
appears elsewhere in this issue. 


Metals, Machinery and Conveyances 


Orrawa, ONT.—STEAM AND OPER- 
ATING ENGINEERS, LocaL 473, AND 
VARIOUS EMPLOYERS. ‘The schedule 
which eame into effect May, 1919, pro- 
vides for a 44-hour week and a scale of 
wages as follows: Per month—steam 
shovel, dragline and cableway workers, 
$212: steam shovel cranemen, $162; din- 
key engineers, $175. Per hour—orange 
peel bucket, clam shell, derrick, steam 
roller, steam and electric hoist workers, 
65 cents; concrete mixers, air compres- 
sors and engineers (not specified), 60 
cents; in stationary electric power 
plants, ehief engineers 60 cents, and as- 
‘sistant engineers, 55 cents. 


CaLeary, ALTA.—PATTERN MAKERS, 
Mou.upers, Locat 360; MaAcHINISTS, 
Loca 370; BLACKSMITHS, 
- AND VARIOUS CONTRACT SHOPS. Agree- 
ment signed May 17, terminating a 
strike which began on April 15. The 
text of the agreement appeers. elsewhere 
_In this issue. 


VaNcouvER, B. C.—JoHN CouGH- 
LAN AND SONS AND MeEtTAL TRADES 
Councrn. Agreement came into effect 
March 31, 1919. It provides that a pro- 
duction committee be established to pro- 
vide ways and means to decrease the 
cost of production and sustain the wage 
standards, also to increase production 
and to overcome any wilful idleness on 
the part of any employee. (See Lapour 
Gazerte, April, 1919, p. 431.) 


ONTARIO PROVINCIAL COUNCIL OF 
MACHINISTS AND THEIR EMPLOYERS. 
Agreement came into effect April 1, 
1919. It provides that the entire pro- 


vinee shall have one schedule; that 44. 


hours shall constitute a week’s work; 
that before there is any reduction of staff 
the working hours are to be reduced to 
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six or four per.day if necessary, and 
full working hours shall not be restored 
until the staff has been brought up to its 
original strength; that the rates of wages 
per hour shall be as follows: Machinists, 
80 cents; operators, Ist, 2nd, 3rd and 
4th, 55, 60, 65 and 70 cents respectively ; ‘ 
helpers, 55 cents; night shifts, 10 cents 
extra; apprentices 25 cents, with 9 cents 
increase for each succeeding six months. 


Woodworking 


STRATFORD, ONT. CARPENTERS, 
Locat 1990, ParntTerRs, Locau 772, 
AND OTHER EMPLOYEES, AND GLOBE- 
WerRnNIcKkE Co., Ltp. As a result of 
conciliation proceedings under the In- 
dustrial Disputes Investigation Act, am 
agreement was made extending from 
Feb. 1, 1919, to October, 1919, provid~ 
ing that nine hours shall constitute a 
day’s work, and that the wages paid for 
the 54 hours’ work shall equal that 
which was paid for 59 hours. The text 
of the agreement is given in the LaBpour 
GazETTE, April, 1919, p. 408. : 


Printing and Publishing 


SASKATOON, SASK.—INTERNATIONAL 
TYPOGRAPHICAL Union, Locau 663, 
AND EMPLOYERS. Agreement which 
expired April 30, 1919, renewed. until 
October 31, 1919; an increase of $2 was 
granted to the staff of job and news- 
paper rooms. 


GuELPH, “* Ont. — INTERNATIONAL 
Tserdtnteay cis Union, Locat 391 
AND EMPLOYERS, Agreement effective 
from October, 1918, to October, 1920, 
provides that compositors and machine 
operators shall receive up to September, 
1919, $20, and after that date $21 per 
week; that 48 hours shall constitute a 
week’s work; and that the minimum 
compensation for apprentices shall be 
one-third of journeymen’s wages for the 
third year, one-half for the fourth year 
and two-thirds for the fifth year. 


REGINA, SASK.—PRINTING PRESSMEN, 
ASSISTANTS AND FREDERS’* UNION, 
LocaL 75 AND EMPLOYERS. Agreement 
dates from September 1, 1918, to Mareh 
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31, 1920. The present minimum scale 
of wages per week is as follows: Press- 


men in charge, journeymen, $29 (day) - 


$31 (night); apprentices, 1st, 2nd, 3rd 
and 4th year, $14, $17, $20 and $24 re- 
spectively. 


Foods, Liquors and Tobacco 


Orrawa, OntT.—Baxers’ UNION, 
‘Locat 244 AND EMPLOYERS. Agree- 
ment is in effect for the year 1919. It 
provides that 54 hours shall constitute 
a week’s work and the rate of wages 
shall be as follows: Bread bakers, per 
week—foreman in shops employing four 
men, $30; dough mixers, $28; second 
hands, $28; machine men, $24; other 
bakers, $22; foreman in packing room, 
$24- others, $22; foreman in shops em- 
-ploying three men or less, $25; second 
hands, $23; other bakers, $22. Cake 
bakers, per week—foreman, $30; second 
hands, $25; third hands, $22; appren- 
tices, first year, $10. Day or night— 
jobbers, $4. 


WaTERLOO, ONT.—BREWERY WORK- 
prs, Locat 170 anp Kuntz BREwmry. 
Agreement provides for a 50-hour week 
for the months of April to September, 
and a 45-hour week for the following 
six months. Schedule of wages is as fol- 
lows: Per week—wash-house workers, 
$19.50; bottlers, $18.50; bottlers (begin- 
ners), $17; drivers, $20; drivers (sin- 
gle), $19; drivers’ helpers, $18; cellar- 
men, $20; fermenting room, $20; kettle- 
men, $20; engineers (7 days of 10 
hours), $30; firemen (7 days of 8 
hours), $21. 


Leather 


KiTcHENER, OntT.—LuGGAaGE WoRK- 
ERS’ ASSOCIATION AND THE L. Bruce 
Company. Agreement came into effect 
May, 1919. It provides for a nine-hour 
day, and in order that the shorter work- 
day will not affect the weekly wage a 


bonus of 10 per cent is paid. During - 


the thirty-four weeks in which a short 
day is worked on Saturdays a 214 per 
cent bonus is to be given. Piece-workers 
are to receive a bonus of 8 per cent. 
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Transportation 


MontTREAL, QUE. — TEAMSTERS, 
CHAUFFEURS, STABLEMEN AND HELP- 
ERS, Locaut 360, AND CERTAIN FOR- 
WARDING, CARTING OR TRANSPORTA- 
Agreement dates 
from April, 1919, to April, 1920, and 
provides the following rates of wages: 
Per week—piano drivers, men on the 
back, $32.50; first men at the front, $30; 
third men, $28. Coal drivers, $20.25. 
Stablemen, $25. Per hour—Chauffeurs 
on automobile trucks, 60 cents; helpers, 
50 cents; double team drivers, 50 cents; 
single waggon drivers, 45 cents. Special 
rates of pay govern men moving pianos. 
Nine hours shall constitute a day’s work 
except in the case of stablemen who are 
to work ten hours. 


MontTREAL, QUE. — SYNDICATED 
LONGSHOREMEN AND SHIPPING FEpD- 
ERATION. Agreement extends from 
January 1, 1919, to January 1, 1920, and 
provides that nitrate and bulk sulphur, 
erain trimming and bagging, be paid at 
the rate of 75 cents per hour, day or 
night; coal handling on general cargo 
vessels, 65 cents per hour. This agree- 
ment was printed in full in the Lasour 
GAZETTE for May, 1919, p. 608. 


CERTAIN RAILWAY EMPLOYEES AND 
THE GRAND TRUNK Paciric Raitway. 
Agreement, as a result of conciliation 
proceedings under the Industrial Dis- 
putes Act, 1907, is printed in full in 
the Laspour GazeTre for April, p. 399. 


Municipal Employment 


WINNIPEG, Man. — (a) ELECTRICAL 
WorkKERS, Loca 435; (6) FirEMEN’S 
FEDERAL Union, Locat 14; (c) Crvic' 
EMPLOYEES’ FEDERATION, LocaL 4; 
(d) WATERWORKS OPERATING DEPaR?-— 
MENT, Locaut 10; (e) -TEAMSTERS, 
CHAUFFEURS, STABLEMEN AND HELP- 
BRS, Locat 119 anp City oF WINNIPEG. 
Agreements in effect from May 1, 1919, 
to April 30, 1920. Summaries of these 
agreements appear in the Lasour Ga- 
zETTE, May, 1919, p. 552, 


MepicinE Hat, Atta.—Crivic Em- 
PLOYEES’ FEpERAL Lasour Unrtron, 
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LocaL 46 ANp City or MepicineE Hat. 
Agreement in effect from January 1, 
1919, to December 31, 1919, states that 
when it is necessary to employ men in 
any department of the city, returned 
men are to be given preference; when 
returned soldiers are to be employed, 
men who enlisted and were resident in 
the city prior to their immediate enlist- 
ment are to be given preference over 
those who were not resident previous to 
enlistment. 

~ Epmonton, ALTa— VARIOUS CIVIC 
EMPLOYEES AND City oF EDMONTON. 
Agreements summarized below are in 
effect from February 15, 1919, to Feb- 
ruary, 1920. The first agreement re- 
lating to members of the Civie Service 
Union 52, contains the following regula- 
tion regarding the employment of re- 
turned soldiers: ‘‘ When an employee has 
enlisted .in His Majesty’s forces or in 
the forces of any of His Majesty’s 
allies or is called up under the Mili- 
tary Service Act, he shall be granted 
leave of absence without pay, until six 
months after he is discharged from the 
forces or until one year after peace is 
declared by Great Britain and her allies, 
provided always that such position is 
still in existence. Jn the event of such 
position not being in existence, the same 
consideration shall be extended to the 
discharged soldier hereinbefore referred 
to as to other employees applying for a 
position in the service of the City, with 
due respect to qualifications.’’ The re- 
maining agreements provide that in the, 
case of a vacancy occurring, returned 
soldiers shall preferably be entitled to 
employment, (a) preference being given 
to returned soldiers who have formerly 
been employees of the city, (b) otner 
returned soldiers, provided that such 
shall possess the requisite qualifications 
for the vacant position. 

1. Cwic Service Union, Local. 52. 
Agreement provides a minimum wage 
schedule as follows: Per month—Jun- 
iors, Ist, 2nd and 8rd class, $50, $60 
and $75 respectively; telephone oper- 
ators, $45 to $70; stenographers, $75; 
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meter readers, $82; general clerk, $85; 
temporary help, $75; license inspector 
and collection department, $82. 


2.. Street and Electric Railway Em- 
ployees, Local 569. Agreement provides 
the rates of wages shall be as follows: 
Per hour—conductors and motormen, 
first six months, 35 cents; second six 
months, 3714 cents; second year, 40 
cents; third year, 45 cents. Motor con- 
ductors, first year, 45 cents; second 
year, 50 cents. Car repairers, Ist, 
2nd, 38rd and 4th years, 40, 45, 4714 
and 50 cents respectively. Car cleaners, 
3914 cents. Trade mechanics—machin- 
ists, 68 cents; electricians, 60 to 65 cents; 
carpenters, 70 cents; painters and black- 
smiths, 60 cents. Maintenance of way 
men—trackmen, 40 cents. Per month— 
night watchman, $75, track greasers, 
$85. No motorman or conductor shall 
work more than seven consecutive hours 
without relief, unless in case of emer- 
gency if they are willing to do so or 
when finishing a run. 


3. Firemen.—Agreement provides for 
a two-platoon system and minimum 
rates of pay as follows: Per year— 
operators, first six months; $1,008; 
second six months, $1,056; firstmen, 
first six months, $1,008; second six 
months, $1,056, second year, $1,122; 
third year, $1,188; horse drivers, first 
year, $1,122; second year, $1,188; third 
year, $1,254; fourth year, $1,260; chauf- 
feurs, $1,260; engineers, $1,386; me- 
chanics, $1,800; lieutenants, $1,323 ; eap- 
tains, $1,449; district chief, $1,500. 


4. Klectrical Workers, Local 544, 
Employees of the Electric Light and 
Power Depariment. Agreement pro- 
vides for an eight-hour day, and rates 
of wages as follows: Per hour—Fore- 
man linemen, 70 cents; sub-foreman 
lineman, 6714 cents; journeyman line- 
man, 65 cents; meter installers, journey- 
men, 08 cents; apprentices, 1st, 2nd, 3rd, 
4th and subsequent years, 40, 45, 50, 55 
and 65 cents respectively. Per month— 
meter repairer and testmen, journey- 


6 


(Telephones). 
‘wages as follows: 
‘men, Ist, 2nd, 3rd_ class, 
‘$120 respectively; inspectors, Ist, 2nd, 
“ord class, $1385, $125,- $110; 
“men, Ist, 
$110; rackmen, Ist, 2nd, 3rd class, $130, 
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men, $122.50; meter foreman, $130; are 
lamp trimmers and troublemen, $82; re- 
pairmen, $105. 

5.~ Electrical Workers, Local 544, 
Agreement provides for 
Per month—switch- 
$140, $130, 


service- 
2nd, 8rd _ class, $1380, $120, 
$110, $100; switchboardmen, Ist, 2nd, 
3rd class, $180, $120, $110; night ser- 
vicemen (main), $110, $100, $90; branch 
nightman, $65; apprentice switchmen 
and servicemen, $50 to $90; branch of- 
fice sub-foreman, $145 to $155; fore- 
men, $155 to $185. Per hour—shop 
mechanics' (experienced), 62 cents; in- 
stallers, Ist, 2nd, 3rd class, 62, 58, 54 
cents respectively; linemen, 52 to 60 
cents; cable splicers, 50 to 70 cents; ap- 


- prentices, 40 to 45 cents. 


6. Civic Employees’ Federation, Local 
30. Agreement pprovides a minimum 
wage for labourers and teamsters of 
3914 cents; skilled labourers, 44 cents. 


a 


URING May the Department of La- 
bour received for insertion in the 
Lasour GazeTre the following informa- 
tion relative to six fair wage contracts 
awarded by the Department of Public 
Works, four of which contained the 
usual fair wage clause, fair wage sched- 
ules being contained in the other two. 

A statement was also received as to 
supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
the Suppression of the Sweating System, 
the securing of fair wages, ete. 


DEPARTMENT OF PUBLIC WORKS. 


Supply of 18 pontoon discharge pipes 
for Dredge ‘‘P.W.D. No. 5’’ (Northum- 
berland), Maritime Provinces. Name of 
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HAMILTON, ONT.— ELECTRICAL WORK- 
ERS, Locat 105 anp DomMINIon POWER 
AND TRANSMISSION Co., Lrp. Agree- 
ment was effected after a dispute which 
was settled by a board of conciliation 
(see Lasour GazeTrr, May, 1919, p. 
524). It is effective from April 1, 1919, 
to April 1, 1920, and provides that line- 
men shall receive 55 cents and 50 cents 
per hour, first and second class respect- 
ively. The rates of wages per month 
shall be: 1st operator, $110; 2nd oper- | 
ator, $105; helpers at power station, 
$75. The hours of work are to continue 
as before. 


British COLUMBIA.—DEEP SEA FIsH- 
ERMEN’S. UNION OF THE PACIFIC AND 
FISHING VESSEL OWNERS’ ASSOCIATION 
AND HaLisut STEAMER COMPANIES. 
Agreement dates from January 1, 1919, 
to December 31, 1919. No change 
effected in either regulations or prices 
per pound of fish which are: halibut 3 
cents, black cod (sablefish) 2 cents, 
other varieties 114 cents. 


FAIR WAGES CONTBACTS, MAY, 1919 


eontractors,. The Sydney Foundry and 
Machine Works, Ltd., Sydney, N.S. 
Date of contract, May 2, 1919. Amount — 
of contract, $4,998. 

Overhauling, docking, sidan paint- 
ing and repair to Dredge ‘‘P.W.D. No. 
305’’ (King Edward), British Colum- 
bia. Name of contractors, Wallace Ship- 
yards, Ltd., Vancouver, B.C. Date of 
contract, May 2, 1919. Amount of con- 
tract, $5,885. 

Demobilization of present customs ~ 
building and excavation required in con- 
nection with Federal Building to be 
erected on this site, Toronto, Ont. 
(Yonge, Bay and Front Sts). Name of 
contractors, P. Lyall & Sons Construc- - 
tion Co., Ltd., Montreal, Que. Date of 
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contract, May 12, 1919. Amount of 
contract, $18,600, and for plain excava- 
tion in earth, $2.50 per ec. yd.; plain 
excavation in rock, $4.50 per c. yd.; 
plain caisson in earth, $11 per ec. yd.; 
plain excavation in rock, $17 per ec. yd. 


Construction of an extension to the 
power house and laundry at Military 
hospital, Winnipeg (Tuxedo), Man. 
Name of contractors, ’ Carter-Halls- 
Aldinger Co., Limited, Winnipeg, Man. 
Date of contract, May 13, 1919. Amount 
of contract, $145,529.00. 


Construction of new steel highway 


bridge to replace the present Union 
Bridge over the Ottawa River between 
Ottawa, Ont., and Hull, Que. Name of 
contractors, Dominion Bridge Co., Ltd., 
Montreal, Que. Date of contract, May 
16, 1919. Amount of contract, $110,000. 


Trade or class of labour Rates of Wages 
= Not less than the following rate: 
Bridge erectors..........-.+-200- 55 cts per hour, 9 hours-per day - 
MRAVEtEIS 1.0: ens hess ia es Nees 55 SP or ee ar eee 
Engineer for hoisting engine....... 50 oe eee O ae as 
Parmpentersy aris sais <Not s gees 55 sink cet, yen eee 
Bigekemiths)... 2.2L e eee ese ns 45 PETES eataee 
Blacksmiths’ helpers............. 35 Pe at eye yteee 
Ordinary labourers............... 35 “ 9 denies 
Meamstersieey chee ue Meth kos aie cues 30 el ie ae, ier 
Driver with 1 horse and cart...... $4.00 per day of 9 hours. 
Driver with 2 horses and wagon....| 6.75 per day of 9 hours. 
Concrete workers................ 35 cts per hour, 9 hours per day 


Reconstruction of wharf superstruc- 
ture and repairs to wharf approach, 
Verchéres, Que. Name of contractors, 
Nap. Trudel, Fils, & Jos. Trudel, St. 
Irénée, Que. Date of contract, April 
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29, 1919. Amount of contract, Schedule 
of rates. . 








Trade or class of labour Rate of Wages. 

Not less than the following rates 
Foreman carpenter............ -...|55 ets per hour, 9 hours per day. 
Foreman mixing concrete......... 45 feos ea, 
Foreman laying concrete.......... 45 i ae tones 
Foreman stone crushers........... {45 ee a a Soe 
Carpenters ooo eect srosreeee a8 BOF ce er, So ee cece 
Blackemiths, ois. voacaeese es cot AB pr eee SCO: eet ane 
Blacksmiths’ helpers............. CO er oe Oe Pace os 
Ordinary labourers............... Sa Me ge nea) Bubd Dee ee 
Driver with 1 horse and cart...... $4.00 per day. 


Driver with 2 horses and wagon...| 5.50 per’day. 


Post Orrick DEPARTMENT. 


The following is a statement of pay- 
ments made in May for supplies ordered 
by the Post Office Department, subject 
to the Regulations for the Suppression 
of the Sweating System, the securing of 
fair wages, and the performance of work 
under sanitary conditions: 








Amount 
Nature of orders. of 
orders 
Making metal dating stamps and type and making rt 
other hand stamps and brass crown seals.......... $1,988.79 

Making-rubberstampssaeiss toc aiiaalatt aerate 264.21 
Supplying stamping materials and repairing stamping 

Pads whe M, Wa weraivahons sete ie ae Uaioe wi RS eee 1,683.96 
Supplying letter scales and 24-lb. double beam parcel 

SCALES LT ieee. cetieerhcoe koe or ee 5,142.55 
Supplying mail bashttings. oasis eco atte de oars 14,867.87 
Supplying new mail satchels.. ..................- 1,900.00 
Repairing mail clerks’ tin travelling boxes........... 36.85 
Supplying parcel receptacles................+0+00 990.00 
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WAGES OF FARM LABOUR IN CANADA DURING 1918 


HE wages of farm labour in Canada 

during the period 1914-1917 were 
given in detail in the March 1919 issue 
of the Lasour GazeTTE. Similar figures 
for 1918, published by the Dominion 
Bureau of Statistics, show that the 
average wages paid during the year 
were considerably higher than those 
paid in 1917, which were then the high- 
est on record. For the whole of Can- 
ada, the average wages per month of 
farm Lelp during the summer of 1918, 
inclusive of board, are for males $70 
as compared with $64 in 1917, and for 
females $38 as compared with $34. For 
the complete year, including board, the 


weges averaged for males $617 and for 
‘-» -les $416, as compared with $611 
and $364, respectively, in 1917. The 
average value of board per month was 
$21 for males'and $17 for females, as. 
against $19 and $15 in 1917. Compared 
by provinces, the average wages per 
month for male and female help, re-. 
spectively, in the summer season, in- 
eluding board, were in 1918 in order 
of value as follows: British Columbia, 
$89 and $57; Alberta, $86 and $50; Sas- 
katchewan, $86 and $49; Manitoba, $78 
and $45; New Brunswick $69 and $31; 
Quebec $65 and $33; Ontario $62 and 
$35; Nova Scotia $60 and $30; Prince - 
Edward Island $46 and $25. 


WAGES AND HOURS IN BRITISH COLUMBIA INDUSTRIES DURING 1918 


Reports of the Department of Labour and the Minimum Wage Board of British 
Columbia 


M\HE 1918 report of the British Col- 

umbia Department of Labour gives 
statistics covering the first seven 
months of the year with regard to the 
number of workers, wage rates, and 
hours of labour in various groups of 
industries in the province. These sta- 
tisties are based upon returns from 
1,047 firms in 47 industries and refer 
to manual workers only, no attention 
being given to trades and_ callings 
where it was difficult to draw a distinct 


line between employees engaged as 
salesmen and those engaged as work- 
men. An average of 39,667 male and 
1,124 female wage workers was re- 
ported for the month of January, which 
average uniformly increased until ia 
July there were 43,052 male and 1,361 . 


female wage workers. The weekly 


“wages of these workers have been aver- 


aged throughout the seven months’ 
period and are classified in the follow- 
ing table: 


JUNE, 1919 
MALES FEMALES 
For week of / 
employment of a 
greatest number 
18 years Under 18 years Under 
and over | 18 years | and over | 18 years 
Under $6.00....... 19 62 8 35 
$ 6.00 to $ 6.99... 19 95 40 47 
7.00to 7.99... 32 70 45 38 
8.00 to 8.99... 27 127 83 85 
9.00 to 9.99... 41 86 105 61 
10.00 to 10.99 56 80 211 39 
11.00 to 11.99 75 80 100 18 
12.00 to 12.99 210 63 98 6 
13.00 to 13.99 423 56 fm 81 1 
14.00 to 14.99. 290 28 46 
15.00 to 15.99. 1,201 116 101 38 
16.00 to 16.99. 991 38 24 
17.00 to 17.99. 1,093 23 23 
18.00 to 18.99.. 1,736 46 32 2 
19.00 to 19.99.. 1,356 43 7 
20.00 to 20.99... 925 10 10 1 
21.00 to 21.99... 3,410 45 11 
ZazUUstOn Naa. 90 a5" 2,609 17 40 
23.00 to 23.99... orl. 13 1 
24.00 to 24.99... 3,136 19 5 1 
25.00 to 25.99... 2,226 30 7 
26.00 to 26.99... 1,113 17 aes 1 
27.00 to 27.99... 2,581 1 2 
28.00 to 28.99... 1,457 1 1 
29.00 to 29.99... 1,300 3 1 
30.00 to 34.99...| 7,208 9 6 
35.00 to 39.99... 6,201 2 ey, 1 
40.00 to 44.99... 2,191 3 1 
45.00 to 49.99... 892 1 1 
. §0.00 and over... . 825 2 





The hours that were being worked 
per week by male employees on July 
31, 1918, are summarized in the report 
as follows: 


a Workers 
44 hours per week and under........ 8,804 
Over: 44 to 48 hours per week........ 9,228 
Over 48 to 54 hours per week........ 9,752 
HOM OUTS APOE me WOR Ken ccsmiceens ives ein ala) nas 4,902 
Over 54 to 60 hours per week ......... 6,839 
Over 60 hours per week............ 676 
Working hours not given ....:...... 751 


The first report of the Minimum 
Wage Board covering the latter end of 
1918, which is incorporated in the De- 
partment of Labour’s report, gives later 
and more complete figures with regard 
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to the wages and hours of labour of 
women workers in the mercantile and 
laundry industries of the province. The 
various orders issued by the Minimum 
Wage Board since its formation in July 
last have been reviewed in previous 
issues of the Lasour GAZETTE. 
According to the returns of 174 em- 
ployers made in the fall of 1918 there 
were then approximately 2,043 women 
engaged in the mercantile industry in 
British Columbia. Of this number 73.8 
per cent received less than the mini- 
mum weekly wage of $12.75 which was 
later fixed by the board, while 26.2 per 
cent received more than that sum. 
Slightly over 83 per cent of the work- 
ers were eighteen years of age or over. 
The peak wage lay between $10 and 
$11; and 1.2 per cent only were in re- 
ceipt of $25 or more per week. With 
respect to the hours of labour, it was 
stated that 75 per cent of these 2,043 
women worked 48 hours or less per 
week and that the balance worked be- 
tween 48 hours and 60 per week. In 
Vancouver the peak was found at 49 - 
hours and in Victoria at 4614 hours. 
Of the 476 women (including 95 girls 
under eighteen years) employed in the 
laundry industry 78.9 per cent received 
less than the minimum wage subse- 
quently fixed by the board for each 
class, these being $13.50 for women 
and from $7.50 to $10.00, according to 
length of service, for girls under 
eighteen years. Only 21 per cent of 
the total laundry workers were in re- 
ceipt of larger sums than the minima 
fixed by the board. Since under the 
provisions of the Factories Act the 
hours to be worked in laundries, etc., 
must not exceed 48 hours per week, no 
returns as to this item were given. 
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EMPLOYMENT AND WAGES IN THE PULP AND PAPER INDUSTRY IN 
- CANADA DURING 1917 


2A 


A STATISTICAL report on the pulp 

and paper industry in Canada dur- 
ing 1917 which has recently been compil- 
ed by the Dominion Bureau of Statistics 
in collaboration with the Forestry 
Branch of the Department of the In- 
terior, gives by provinces very complete 
information as to the number of workers 
employed, the hours worked, and the 
rates of wages paid in pulp mills, pulp 
and paper mills, and paper mills during 
1917. For purposes of comparison fig- 
ures are also given for 1915. 


The report shows a very considerable 
growth in the industry between the 
years 1915 and 1917, although the num- 
ber of mills in operation increased from 


80 to 88 only. The average number of 
wage-earners in 1915 was 14,177; this 
number increased to 21,364 in 1917, or 
30.1 per cent. The average number of 
salaried employees also showed an in- 
 erease, being 1,131 in 1915 and 1,563 in 
1917, or an increase of 38.2 per cent. 
‘Salaries and wage payments rose from 
$10,464,399 to $20,358,019, an increase 
of 94.6 per cent. The ratio of increase 
in the cash value of the production was 
nearly 140 per cent. 


The total capital invested in the in- 
dustry, including land, buildings, ma- 
chinery, stocks on hand and ‘‘working”’ 
capital amounted to $186,787,405, while 
the aggregate value of production for 
1917 was $96,340,327. From this it will 
be seen that the salaries and wages paid 
amounted to about 11 per cent of the 
capital invested, and to about 21 per 
cent of the value produced. 


Comparison of Weekly Wages: 


The following table indicates the rise 
in wages in 1917 incidental to the in- 
creased cost of living as compared with 


-the classified weekly wages of 1915. It 
shows that in 1915 the number of em- 
ployees receiving less than $10 per week 
was 4,888 or 36.8 per cent of the total, 
while in 1917 there were only 1,546 who 
received less than $10 per week, or 7.1 
per cent of the total. Those receiving 
more than $10 but less than $15 per 
week numbered 5,887 in 1915, or 44.3 
per cent of the whole, as against 6,999 
in 1917, or 32.2 per cent. Those receiv- 
ing $15 per week but less than $20 num- 
bered 1,564 in 1915, or 11.8 per cent, 
as against 8,130 in 1917, or 37.5 per 
eent. Those receiving $20 per week but 
less than $25 numbered 546 in 1915, or 
4.1 per cent, as against 3,119 in 1917, 
or 14.4 per cent. Those receiving more 
than $25 per week were 402 in number 
in 1915, or 3 per cent, as against 1,905 
in 1917, or 8.8 per cent. 


COMPARATIVE TABLE OF CLASSIFIED WEEKLY WAGES . 








2 3 2 a 

a4 = 3 = 

= a ae a 
Under $4...... 38 8 2 48 36} 88} 109 233 
$ 4butunder$ 5 24) AT 09 50 29; 98] 13 140 
gee take 6 44) 84) 13 141 48} 195| 16 259 
Gites 7 (PA UN Sosy 240 258} 136] 34 428 
Vanes 8 114) 112) 19 245 567] 113 7 687 
gi* 9 122} 95 3 220! 1,205] 16 1,223 
bet 10) 477|.108} 17; 602} 1,915) 3 1,918 
10 eat 1 1,331} 50 9} 1,390] 3,343 3 2) 3,348 
120G 15} 5,595) 14 5,609) 23539 bee aloes 2,539 
15 20| 8,117 8,130) 1,563}. li 1,564 
D0 wate 25 S310) ae aaa 3,11 sy Tay (eee 8 PT 546. 
$25 and over...| 1,904 1 1;905[ > 4021. oe Ace 402 

Totals se... 20,957} 636] 106] 21,699] 12,451 


SSS 


The average weekly wage of all em- 
ployees irrespective of age or sex was 
approximately $15.76 in 1917, and . 
$13.42 in 1915; an increase of $2.34 per 
week, or 17.4 per cent. It will be noticed 
that there was some reduction in the 
number of women and minors employed 
in 1917 as compared with:1915. 
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Jown, 1918 
Employment: j 
The following table gives by months 
employment in the different classes of 
mills. The greatest amount of employ- 
ment % found in the combined pulp and 
paper mills, this being 66.4 per cent of 
the total employment in the industry. 


EMPLOYMENT BY MONTHS FOR CLASSES OF MILLS. 

















Pulp Pulp and Paper 
Mills Paper Mills Mills All Mills 
Zo) ae = & 
o s o s Co) s ov 3s 
3 Gis q 3. | 4 3 g 
EY gpg Bee eee fred Gia pee chal ieee 
January........ 4,832; 16] 12,932) 247) 1,178) 391) 18,923] 654 
February....... 4,634| 15} 13,057} 237) 1,227) 394] 18,899) 646 
March......... 4,899} 16) 13,464) 235] 1,237) 407] 19,581] 658 
April, 222.5... 5,313| 16] 12,850) 257] 1,227) 406] 19,371) 679 
May.x.. bec. hi 6,090; 18).13,104) 268] 1,214) 402] 20.389] 688 
URC ate ton: Se 6,462} 14! 13,717) 256! 1,186] 402] 21.346] 672 
Jtlysn ak saree, 6,604, 14) 14,450) 281} 1,222) 406) 22,257) 701 
AMPUStC?. 0 cdss 6,305| 16] 14,125] 284) 1,208) 379] 21,619] 679 
September...... : 16] 14,326] 289} 1,117) 379] 21,590) 684 
October. ... 5,786; 16] 15,128} 291) 1,081] 373] 21,976) 680 
November...... 5,446} 12) 14,920) 278] 1,078) 354] 21,425) 644 
December. ..... 5,217} 16] 14,645} 290} 1,096) 362} 20,939) 668 
Average for the 
VOM. tacks 5,646; 15] 13,893} 268] 1,173) 388) 20,693) 671 
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Average Working Time ; 


The table that follows shows the aver- — 
age working time per year, per week, 


and per shift for each class of mills for 
all Canada. It will be seen that the com- 
bined pulp and paper mills operated the 
greatest number of days in the year, 
namely 295.9. The hours per shift were 
greatest in pulp mills. 


AVERAGE WORKING TIME BY CLASSES OF MILLS 

















Pulp 
Pulp and Paper AH 
Mills Paper Mills Mills 
Mills 
Days on full time.......... 242 295-9 | 251 263 
Days on 84 time........... 8 2.5 9 6.5 
‘Days on % time........... 8 5.3 13 8 
Days on less than 4 -time... ti a 2A Sat 
Days tiles. orcad aloes be ot eas 39 BO ls! 22 7 
Hours worked per shift..... 10.9; 9.4 10.0 16.2 
Hours worked per week.....| 65.0 59.5 59.5 41.6 








SUPPLEMENTS Nos. 17 AND 18 OF THE McADOO AWARD — AFFECTING 
SLEEPING AND DINING CAR EMPLOYEES 


Approved for Adoption on Canadian Railways 


'NHE Director-General of United States 

Railroads recently issued Supple- 
ment No. 17 to the General Order No. 
27 covering employees in sleeping and 
parlor ear services of the railroad in 
Pullman ear lines, and Supplement No. 
18 covering employees in dining car de- 
partments. 

The order covering sleeping and par- 
lor car services provides increases of $25 
per month above basic minima in effect 
as of January 1, 1918. These basic mini- 
ma are practically the rates then in ef- 
fect. 
these advances were absorbed by Gen- 
eral Order 27. About 12,000 employees 
are affected by this order. 


Approximately 50 per cent of 


The order covering employees in din- 
ing car departments also provides ap- 
proximate increases of $25.00 per mont 
above basic minima as of January 1, 
1918. In this case approximately 6624 
per cent of the increases were absorbed 
by General Order 27. About 10,000 em- 
ployees are affected. 


These orders, which became effective 
May 1, complete the ‘‘war cycle’’ of 
wage increases to railroad labour, and 
further wage questions will be dealt with 
only in the light of conditions hereafter 
arising. 

These supplements have been approv- 
ed by the Canadian Railway War Board 
for adoption by Canadian railways. It 
should be stated, however, that the Cana-_ 
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dian Railway Board of Adjustment No. 
1, on appeal, have decided that in the 
case of sleeping car porters, certain 
special conditions of employment justify 
a departure from the rates and condi- 
tions established by Supplement No. 17. 
An account of the proceedings in this 
case are given on page 679 of this issue. 
The Supplements are as follows: 


Supplement No. 17 


Effective January 1, 1919, superseding Gen- 
eral Order No. 27, where it is in conflict here- 
with, as to the employees herein named, the 
following rates of pay per month, including 
excess mileage (except as provided in Article 
VII), and effective May 1, 1919, the following 
rules for terminal time and working conditions 
upon railroad and Pullman cars. in Federal 
operation are hereby ordered: 


ARTICLE I.—Rates of Pay. 

(a) For sleeping and parlor car conductors, 
establish basic minimum monthly rates as fol- 
lows, and to these basic minimum rates and 
all rates per month in excess thereof in effect 
as of January 1, 1918, prior to the application 
of General Order No. 27, add twenty-five dol- 
lars ($25.00) per month, establishing minimum 
rates per month as shown for a monthly mile- 
age of eleven thousand (11,000) miles or less. 
Mileage made in excess of eleven thousand 
(11,000) miles per month will be paid for at the 
rate of one and one-tenth cent (1.1c) per mile. 
Deadhead mileage properly authorized to be 
counted as service mileage. Compensation for 
trip employees up to designated schedule time 
of first station shown in working time-table 
after midnight, on a car scheduled to leave 
prior to twelve o’clock midnight of the last 
day of a month, will be credited to the month 
in which the train handling the car is scheduled 
to leave. 


Basic 
Minimum 
Jan. 1, 1918, 
Prior to 
Application New 
G.O.27. Minimum. 
For the first year’s service ..... $ 90.00 $115.00 
Over one year to two years’ 
SOT MICE Ut eat i teteace (oy 620).G7 ais faye She 100.00. 125.00 
Over two years to five years’ 
RELVECOm Mr Nr sRerstpekazerane. sah caanes 105.00 130.00 
Over five years to ten years’ 
ROVVACOM leew wo ores ohare ie abe eite 110.00 135.00 
Over ten years to fifteen years’ 
service Me Misee. me tird wha cheron LL ROO 140.00 
Over fifteen years’ service ..... 120.00 145.00 


(b) For all sleeping, parlor, buffet and club 
car porters who are not required to perform 
kitchen service, establish a basic minimum rate 
of thirty-five dollars ($35.00) per month, and 
to this basic minimum rate and all rates of 
thirty-five dollars ($35.00) per month and 
above, in effect as of January 1, 1918, prior 
to the application of General Order No. 27, 
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add twenty-five dollars ($25.00) per month, es- 
tablishing a minimum rate of sixty dollars 
($60.00) per month for a monthly mileage of 
eleven thousand (11,000) miles or less. Mile- 
age made in excess of eleven thousand (11,000) 
miles per month, will be paid for at the rate of 
fifty-five hundredths cents (.55¢c) per mile. 
Deadhead mileage properly authorized to be 
counted as service mileage. Compensation for 
trip of employees up to designated schedule 
time of first station shown in working time- 
table after midnight, on a car scheduled to 
leave prior to twelve o’clock midnight of the 
last day of a month, will be credited to the 
month in which the train handling the car is 
scheduled to leave. 

(ec) For employees in the service herein re- 
ferred to and not otherwise provided for, ex- 
cept such employees as-are within the provisions 
of Supplements Nos. 4 and 7 to General Order 
No..27, increase the rates in effect as of Jan- 
uary 1, 1919, prior to application of General 
Order No. 27, twenty-five ($25.00) per month. 

(d) Extra employees performing road service 
shall be paid for each assignment the rates 
herein established for miles made, with a mini- 
mum allowance of three hours, at the hourly 
rates as specified in Article IV. Extra em- 
ployees performing other than road _ service 
shall be paid -a minimum allowance of three 
hours for each assignment, at the hourly rates 
as specified in Article IV. 


ARTICLE IIl.—Entering or Re-entering Service 
Rate. 

Employees with more than one year’s cumu- 
lative experience as sleeping or parlor car 
conductors with railroads and, or, the pullman 
service, at the time of entering or re-entering 
that service will receive as a starting rate the 
compensation of employees with over one or 
two years’ service; progressive rates shall be 
applied thereafter. Seniority in service to date 
from date of last time employed. 


ARTICLE IIT.—Progressive Scales of Wages. 

Where progressive scales of wages are in 
effect which are at variance with the one here- 
in provided, such scales will be changed to con- 
form with the one herein established. The 
compensation for employees where higher rates 
are preserved will be advanced in accordance 
with years in service as established by this 
order. 


ARTICLE 1V.—Terminal Time and Rates. 


Except where total number of hours from 
time scheduled to leave terminal on first trip 
to scheduled arriving time at terminal or set- 
out point on last trip, for trips constituting 
an assigned calendar month’s work, is less than 
three hundred hours, or the employees. have 
at least six full twenty-four hour periods off 
duty at home terminal, employees in sleeping, 
parlor, buffet and club car service, included in 
Article I, will be paid initial terminal time 
beginning one hour after the time they are 
required to report and do report for duty, 


until they take out their regular run, 
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until departure of train in which car is 
handled, and final terminal time beginning one 
hour after the time train in which car is 
handled arrives at terminal or set-out point 
until they are relieved from duty. Terminal 
time shall be computed on the actual minute 


basis at the following rates per hour: 


Conductors is 
Porters and other ‘attendants. 25 cents per hour. 


Even hours will be paid for at the end of 
each pay period; fractions thereof will be 
carried forward. 


ARTICLE V.—Calls. 

(a) When notified, or called to work, outside 
of established hours of assigned runs, em- 
ployees included in Article I will be paid a 
minimum allowance of three hours at _ the 
hourly rates specified in Article IV, or, if 
mileage is made, at the mileage rates herein 
established, with minimum provided in this 


_ Article, in addition to all other earnings for 


the month. | 

(b) When employees are required to take out 
another run in advance of the leaving time 
of their regular assignment, and this service 
is performed in lieu of their regular run, and 
they are not required to perform other service 
such 
emergency service shall be computed and paid 
for as a part of their regular assignment, 
provided that this service does not represent 
service plus their regular assignment, if it does, 
the employees will be paid as per Section (a) 
of this Article. 


ARTICLE VI.—Bonus Payments. 

Bonus payments of all descriptions paid in 
addition to established wage will be discon- 
tinued from the date of issuance of this Sup- 
plement, and those heretofore paid will not be 
regarded as any part of the regular compen- 
sation upon which to base increases herein 
provided. 


ARTICLE VII.—Preservation of Rates. 


(a) The minimum rates and all rates in ex- 
cess thereof as herein established, and higher 
rates which have been authorized since Jan- 
uary 1, 1918, (including General Order No. 27) 


shall be preserved. 


(b) For conductors the wage runs with the 
place except where modified by age in service. 

(c) Employees, other than conductors, tem- 
porarily or permanently assigned to higher- 
rated positions, shall receive the higher rates 
while occupying such positions; employees tem- 
porarily assigned to lower- rated positions shall 
not have their rates reduced. 


ARTICLE VIII.—Relief Period. 


Not less than ninety-six hours off duty, each 
calendar month, in twenty-four consecutive hour 


. periods, or multiples thereof, will be allowed 


at designated home terminals for employees 
herein included, whose assignment and service 
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does not permit of at least twelve hours off 
duty period at their designated home terminal 
each forty-eight hours. Employees required to 
work. on assigned lay-over days will be paid 
extra therefor as per Article IV and V. 


ARTICLE IX.—Promotion and Seniority. 

(a) Promotion shall be based on ability, 
merit and seniority, ability and merit being 
sufficient, seniority shall prevail. The manage- 
ment shall be the judge, subject to an appeal, 
as provided in Article X. 

(b) Seniority will be restricted to each classi- 
fied department and, or, district as at present 
operated. When employees are transferred 
temporarily to work on seasonal runs, such 
employees shall rank as junior to the employees 
on the district to which transferred and retain 
their seniority on the district from which trans-_ 
ferred. . 

(c) Seniority rights of employees referred 
to herein to: 

(1) New positions; 

(2) Vacancies will be governed by para- 
graphs (a) and (b) of this Article. 

(d) Employees declining Bee shall not 
lose their seniority. 

(e) Employees accepting promotion will be 
allowed sufficient time in which to qualify, and 
failing, will be returned to former position 
without loss of seniority. 

(f) New positions or vacancies will be 
promptly bulletined for a period of ten days 
in the departments where they occur. Em- 
ployees desiring such positions will file their _ 
applications with the designated officials within 
that time, and an appointment will be made 
within ten days thereafter. Such position or 
vacancy may be filled temporarily pending an 
assignment. The name of the appointee will 
immediately thereafter be posted where the 
poosition or vacancy was bulletined. 

(g) In reducing forces, seniority shall gov- 
ern. When forces are increased, employees will 
be returned to the service and positions for- 
merly occupied, in the order of their seniority. 
Employees desiring to avail themselves of this 
rule must file their names and addresses with 
the proper official. Employees failing to re- 
port for duty or give satisfactory reason for 
not doing so within seven days from date of 
notification will be considered out of the ser- 
vice. 

(h) A seniority roster of all employees (in 
each classified department and district as at 
present operated) who have been in the ser- 
vice six months or more, showing name, date 
of entering the service and the date of each 
promotion or change, will be posted in a place 
accessible to those affected. 

(i) The roster will be revised and posted in 
January of each year, and shall be open to 
correction for a period of sixty days from date 
of posting, on presentation of proof of error. 
by an employee or his representative. ‘The 
duly accredited representative of the employee 
shall be furnished with a copy of roster upon 
written request. 
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ARTICLE X.—Discipline and Grievances. 


(a) An employee disciplined, or who con- 
siders himself unjustly treated, shall have a 
fair and impartial hearing, provided written 
request is presented to his immediate superior 


within ten days of the date of the advice of 


discipline, and the hearing shall be granted 
within ten days thereafter. 


(b) A decision will be rendered within ten 
days after the completion of hearing. If an 
appeal is taken, it must be filed with the next 
higher official, and a copy furnished the official 
whose decision is appealed within ten days 
after date of decision. The hearing and deci- 
sion on the appeal shall be governed by the 
time limits of the preceding Section. 


(ec) At the hearing or on the appeal, the 
employee may be assisted by a committee of 
employees, or by one or more duly accredited 
representatives. 


(d) The right of appeal by employées or 
representatives, in regular order of succession 
and in the manner prescribed, up to and in- 
clusive of the highest official designated by the 
railroad or pullman car lines, to whom appeals 
may be made, is hereby established. 


(e) An employee on request will be given a 
letter, stating the cause of discipline. A 
transcript of evidence taken at the investiga- 
tion or on the appeal will be furnished on re- 
quest to the employee or representative. 


(f) If the final decision decrees that charges 
. against the employee were not sustained, the 
record shall be cleared of the charge; if sus- 
pended or dismissed, the employee shall be 
returned to former position and paid for all 
time lost. 


(g) A duly accredited committee of em- 
ployees shall be granted leave of absence and 
free transportation for the adjustment of dif- 
ferences between the employer and the em- 
ployees. 


ARTICLE XI.—Rules for Application of this 
Order. 


(a) It is not the intention of this order to 
change the number of days worked per month 
as of January 1, 1919, except as may be re- 
quired by the provisions of Article VIII. The 
said Article, however, shall not operate to ef- 
fect lesser increases in pay than herein estab- 
lished. 


(b) The pay of female employees, for the 
same class of work, shall be the same as that 
of men, and their working conditions must be 
healthful and fitted to their needs. The laws 
enacted ‘for the government of their employ- 
ment must be observed. 


(c) After the application of this order, 
where the exigencies of the service require ad- 
ditional local adjustments to properly meet 
abnormal conditions, a conference shall be held 
between the employees or their duly accredited 
representatives, and the management, and a 
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statement of facts submitted in accordance . 
with the provisions of Supplement No. 6 or 
No. 6-A to General Order No. 27, or any pro- 
cedure subsequently adopted in lieu thereof, 
accompanied by a recommendation. 


ARTICLE XIJ.—Interpretation of this Order. 


The rates of pay and rules herein established 
shall be incorporated into existing agreements 
and into agreements which may be reached in 
the future on the several railroads and with 
the Pullman Car Lines, and should differences 
arise between the management and the em- 
ployees of any of the railroads or of the Pull- 
man Car Lines as to such incorporation, intent 
or application of this order, such questions of 
differences shall be referred through the Diree- - 
tor of the Division of Labour, as prescribed 
in Supplements No. 6 or No. 6-A to General 
Order No. 27, or any procedure subsequently 
adopted in lieu thereof, for decision, subjeet 
always to review by the Director General. 


Agreements or practices, except as changed 
by this order, remain in effect. 


Supplement No. 18 


Effective January 1, 1919, superseding Gen- 
eral Order No. 27, where it is in conflict here- 
with, as to the employees herein named, the 
following rates of pay per month, including 
excess mileage, (except as providod in Article 
TX) and effective May 1, 1919, the following 
rules for terminal time, overtime, and workimg 
conditions, upon railroad and Pullman ears in 
Federal operations, are hereby ordered: 


ARTICLE I.—Classification. 
Stewards. _ 


To embrace all titles heretofore applied toe 
the employees in charge of dining cars and 
restaurants. 


ARTICLE IIl.—Rates of Pay. 


(a) For dining, car, buffet, cafe and elub 
ear employees named below, establish basic 
minimum monthly rates as follows, and to 
these basic minimum rates and all rates per 
month in excess thereof in effect as of Jan- 
uary 1, 1918, prior to the application of Gen- 
eral Order No. 27, add twenty-five dollars ($25) 
per month, establishing minimum rates per 
month as shown for a monthly mileage of 
eleven thousand (11,000) miles or less. Mile- 
age made in excess of eleven thousand (11,000.) 
miles per month will be paid for at the rates 
per mile specified. Deadhead mileage properly 
authorized to be counted as service mileage. 
Compensation for trip of employees up to desig- 
nated schedule arriving time at first station 
shown on working time-table after midnight 
on a car scheduled to leave prior to twelve 
o’clock midnight of the last day of a month 
will be credited to the month in which the 
train handling the car is scheduled to leave. * 
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Basic 
Minimum 
Jann, 1918; 
Prior to 
App'ication New Rate 
G.O.27. Minimum. Per mile. 
Stewards, for the first 
year’s service $ 90.00 $115.00 Plc 
‘Stewards, over one year 
to two years’ service 100.00 125.00 LeeLee 
Stewards, over two 
years to five years’ 
service ioe LOS ROO 130.00 1.1c 
Stewards, over five 
years to ten years’ 
RON VACCr sete sate cess 2 OOO 135.00 Palct 
Stewards, over’ ten ; 
years to fifteen 
_ years’ service 115.00 140.00 ion Ke 
Stewards, over fifteen 
years’ service .. .. _ 120.00 145.00 ~~ 1.1¢ 
Assistant stewards ... 90.00 115.00 le 
Basic 
Minimum 
Jan. 1, 1918, 
Prior to , 
App'ication New Rate 
/ G.O.27. Minimum. Per mile. 
Chefs or 1st cooks, for 
the first year’s ser- 2 
VICG met elt bans, oe os 45.00 100.00 .9¢ 
Chefs or Ist cooks, 
over one year. to 
two years’ service.. 85.00 110.00 Oe 
Chefs or Ist cooks, 
over, two years to 
five years’ service.. 90.00 115.00 .9e 
Chefs or 1st cooks, 
over five years to 
ten years’ service.. 95.00 120.00 .9e 
Chefs or I1st_ cooks, , 
over ten years to 
fifteen peg ser- 
NEO 6 Oe staan 100.00 125.00 . aoe 
Chefs ‘or Ist cooks, 
over fifteen years’ ; 
SEEVICOM cog eee ee LOD 00 130.00 .9c 
Second cooks, for the 
first year’s service.. 55.00 80.00 tC 
Seeond cooks, for the 
second year’s service 60.00 85.00 ne 
Second cooks, for the 
third year’s service 
and thereafter .... 70.00 95.00 eK 
Third cooks, for the 
first year’s service.. 35.00 60.00 .5¢ 
Third cooks, for the 
second year’s service 
and thereafter ..... 45.00 70.00 ~5¢ 
HOUrth yy) COOKS 45 eit, 80.00 55.00 .45¢ 
Pay VON Geers bse eke 25.00 ' 50.00 .45¢ 
Waiters in charge with- 
out stewards ..... 40.00 65.00 .55¢ 
WMO TS cme. acne 95 iss 30.00 55.00 .45¢ 


(b) Extra employees performing road ser- 
vice shall be paid for each assignment the rates 
herein established for miles made, with a mini- 
mum allowance of three hours at the hourly 
rates as specified in Article V. 

(c) Extra employees performing other than 
road service shall be paid a minimum of three 
hours for each assignment at.the hourly rates 
as specified in Article V. 

(d) For employees regularly assigned to busi- 
ness cars and to leased private cars, add twenty- 
five dollars ($25) per month to the rates in 
effect as of January 1, 1918, prior to the 
application of General Order No. 27. 

(e) For kitchen and troop car employees, 
add twenty-five dollars ($25) per month to the 
rates in-effect as of January 1, 1918, prior to 
the application of Order No. 27, and for em- 
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ployees who perform two or more combina- 
tions of service, as cook, porter and, or, waiter, 
except employees regularly assigned to business 
ears, establish a basic minimum rate of forty 
dollars ($40) per month, and to this basic mini- 
mum rate and all rates of forty dollars ($40) 
per month and above, in effect January 1, 
1918, prior to the application of General Order 
No. 87, add twenty-five dollars ($25) per 
month, establishing a minimum rate of sixty- 
five dollars ($65) per month, for a monthly 
mileage of eleven thousand. (11,000) miles er 
less. Mileage made in excess of eleven thou- 
sand (11,000) miles per month will be paid for 
at the rate of fifty-five hundredth cents (.55e) 
per mile. Deadhead mileage made by eom- 
pany ’s orders to be counted as service mileage. 
Compensation for trip of employees up to desig- 
nated scheduled arriving time at first station 
shown on working time-table after midnight 
on a car scheduled to leave prior to twelve 
o’clock midnight of the last day of a month, 
will be eredited to the month in which the 
train handling the car is scheduled to leave. 

(f) For first class restaurant employees 
named below, establish basic minimum month- 
ly rates as follows, and to these basic mini- 
mum rates and all rates per month in excess 
thereof, in effect as of January 1, 1918, prior 
to the application of General Order No. 27, 
add twenty-five dollars ($25) per month, thus 
establishing minimum rates per month spe¢ci- 
fied. 


Basic 
Minimum 
Jan. 1, 1918, 
Prior to 
Application New 
G.0.27. Minimem. 
Stewards, for the first year’s 
Oe BERVICOa 5. CF. S Aan $ 90.00 $115.60 
Stewards, ‘over one year to two 

years’ service .. 100.00 125.00 
Stewards, over two years to five 

VATS’ ASerVICE, tate a Wes Koecerees 105.00 130.60 
Stewards, over. five years to ten r 

SVOATS | SCLVICC asc cydee scose she te axe 110.00 135.00 
Stewards, over ten years to fif- 

Teen Wears SeCrVvice iis we stee te 115.00 140.00 
Stewards, over fifteen years’ ser- 

VAC OUS I EMP c rh caueanterntel fe 120.00 145.00 
ASSistant Stewardson. «6 sacs ae 90.00 115.00 
Chefs or 1st cooks, for the first 

VOAT SU SELVACE fis Auishawice om aan 75.00 100.00 
Chefs or 1st cooks, over one year 

to two years’ service ... 85.00 110.09 
Chefs or 1st cooks, over two 

years to five years’ service. 90.00 115.00 
Chefs or Ist cooks, over five 

years to ten years’ service.. 95.00 120.00 
Chefs or ist cooks, over ten 

years to fifteen years’  ser- 

VCC. ketene shisha rat emeie ce 100.00 125.00 
Chefs or Ist cooks, over  fif- 

teen” years’ *serviceS. 6... a. 105.00 130.00 
Second cooks, for the first 

Wears -SCLVICE eh existance ete gs 55.00 80.00 
Second cooks, for the. second _ 

VEAN Sit SELVICE SLs. ous sleet cisterns “60.00 85.00 
Second cooks, for the third 

year’s service and thereafter. 70.00 95.00 
Third cooks, for the first 

VEAL Sa SCEVACC Wc senmetcie coats 35.00 60.08 
Third cooks, for the second 

year’s service and thereafter. 45.00 70.00 
HMourth-GOOKST tore seskcs. enone sackets 30.00 55.00 
Pantrymen eee ccneta nt tice 25.00 50.00 
WiC OTe oo. carne stead ron dren onal oreveres 30.00 55.00 
Kitchen helpers eee el eeney rake 25.00 


50.00 


730 ok 


NotrEe.—The term first class restaurant is in- 
tended to be applied only to such res- 
taurants as are prepared to furnish pat- 
rons with an extensive variety of food— 
in or out of season—skilfully prepared and 
served with high-grade appointments. A 
combination of quality and variety of pre- 
pared food and service are essential requi- 
sites to come within the classification. 


(g) For restaurant (other than first class), 
labourers’ boarding car and camp employees 
named below, establish basic minimum monthly 
rates as follows, and to these basic minimum 
rates and all rates per month in excess thereof, 
in effect as of January 1, 1918, prior to the 
application of General Order No. 27, add 
twenty-five dollars ($25) per month, thus estab- 
lishing minimum rates per month specified. 


Basic 
Minimum 
Jan. 1, 1918, 
Prior to 
Application New 

G.0O. 27. Minimum. 

Stewards, for the first year’s 
SOL MLCOW ce ease ere oan sae a ee? $ 60,00 $ 85.00 

Stewards, for. the "second year’s 
BOUVLCE pea eh pele ate oes tthe acetals 65.00 90.00 

Stewards, for the third year’s 
service and thereafter ...... 70.00 95.00 

Chefs or 1st cooks, for the first 
VEMULISs BOTVACE wc ails. croie etare areas 55.600 80.00 

Chefs or 1st cooks, for the 
second year’s service ....... 60.00 85.00 

Chefs or 1st cooks, for the third 
year’s service and thereafter. 65.00 90.00 

Second cooks, for the first year’s 
BOMVICE |. Suet SSPE NID ty Peat 45.00 70.00 

Second cooks, for the second 
year’s service and thereafter. 50.00 75.00 

Third cooks and for cooks em- 

ployed in labourers’ boarding 
CALS wan y CHIN DS Uieledeteceis ews 40.00 65.00 
Lunch counter cooks ........ 35.00 60.00 
PRE VIMeI sine hese oe 25.00 50.00 
Waiters aN elere o bina teraanenetetons 25.00 50.00 
Kitchen helpers .........ee00. 25.00 50.00 


(h) For employees in the departments here- 
in referred to and not otherwise provided for, 
except such employees as are within the pro- 
visions of Supplements Nos. 4 and 7 to General 
Order No. 27, increase the rates in effect as of 
January 1, 1918, prior to the application of 
General Order No. 27, twenty-five dollars ($25) 
per month. 


ArticLe Ill.—Entering or Re-entering Service 
Rates. 


Employees with more than one year’s cumu- 
lative experience in the class of service in which 
they are to engage at the time of entering or 
re-entering service will receive as a starting 
rate, the compensation specified in Article IT for 
over one year to two years’ service. Progres- 
sive rates shall be applied thereafter. Senior- 
ity in service to date from date of last time 
employed. ; 


ArticLE IV.—Progressive Scales of Wages. 
(Similar to Art. III of Supplement 17.) 
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ARTICLE V.—Terminal Time and Rates. 


Except where total number of hours, fram 
time scheduled to leave terminal on first trip 
to scheduled arriving time at terminal or set 
out point on last trip, for trips constituting an 
is less than 
300 hours, or the employees have at least six 
full 24-hour periods off duty at home terminal, 
employees in dining, buffet, cafe and club ear 
service, included in Sections (a) and (c) of 
Article II, will be paid initial terminal time: 
beginning one hour after the time they are re- 


_ quired to report and do report for duty, until 


departure of train in which car is handled, and. 
final terminal time beginning one hour after 
time train in which car is handled arrives at. 
terminal, or set out point until they are re- 
lieved from duty. Terminal time shall be com- 
puted on the actual minute basis, at the fol- 
lowing rates per hour: 


Stewards 
Assistant stewards 
First cooks 
Second: COOKS? i, dee oe ee eee 
Third cooks 
Fourth cooks 


45 cents per hour 
40 cents per hour 
40 cents per hour 
30 cents per hour 
22 cents per hour 
18 cents per hour 


4 alse ely, ome co) Senta! te. One me Te ukethw 6) "ah Satie. 
at 'e @ 6. $s.) 10:1) 0 6 16. 0) «0 


a0) #6 oe 5 © Wee © Oo es 2 @e 6 


Po) 8) 6) Osu) lene: 6 Mj cenleme Lome. (8, 


ad V0.8. fog s\8 tae) apielre) eh w. atie. wi 


EABLEYINOU) 0). 2p sien tes ye eae 18 cents per hour 
Waiters in charge without stewards 24 cents per hour 
Waiters Sh ay abd eae! Sees 20 cents per hour 


Kitehen he. pers 
Combination employees specified .in 
Section (e) of Article II acts 
Kitchen and troop car cooks .... 
Kitchen and troop car waiters 


18 cents per hour 


eee ee ee ewe eee eae 


22 cents per hour 
35 cents per hour 
25 cents per hour 


ARTICLE VI.—Hours of Service. 
Overtime. 


(a) Where there is no existing agreement or 
practice more favourable to the employees in 
restaurant, labourers’ boarding car and camp 
service, overtime shall be paid for all time 
actually on duty in excess of eight hours within 
twelve consecutive hours; and also for all time - 
in excess of twelve consecutive hours computed 
continuously from the time first required to re- 
port for duty to the end of the day’s work. 
Time shall be counted as continuous service 
in all cases where the interval of release from 
service does not exceed one hour. 


(b) Where there is no existing agreement or 
practice more favourable to the employees in 
restaurant, labourers’ boarding car and camp 
service, the first two hours of overtime shall be 
computed at the respective hourly rates, which 
will be determined by dividing the monthly 
wage by (30x8), and thereafter at the rate of 
time and one-half, on the actual minute basis. 
Even hours will be paid for at the end of each 
pay period, fractions thereof will be .carried 
forward. 


ARTICLE VIT.—Calls. 
(Similar to Art. V of Supplement 17.) 


ARTICLE VIII.—Bonus Payments. 
(Similar to Art. VI of Supplement 17. ) 


—_ 
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My 
ARTICLE IX.—Preservation of Rates. 


(a) The minimum rates and all rates in ex- 
cess thereof as herein established, and higher 
rates which have been authorized since January 
1, 1918 (including General Order No. 27), shall 
be preserved. 

(b) The wages for new positions shall be in 
conformity with the wage for positions of simi- 
lar kind or class where created. 

(ec) Employees temporarily or permanently 
assigned to higher-rated positions shall receive 
the minimum of such position; employees tem- 
porarily assigned to lower-rated positions shall 
not have their rates reduced. 


PRICES, RETAIL AND WHOLESALE, 
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ARTICLE X.—Relief Period. 
(Similar to Art. VIII of Supplement 17.) 


ARTICLE XI.—Promotion and Seniority. 
(Similar to Art. [IX of Supplement 17.) 


ARTICLE XII.—Discipline and Grievances. 
(Similar to Art. X of Supplement 17.) 


ARTICLE XIJI.—Rules for Application of this 
Order. 
(Similar to Art. XI to Supplement 17.) 


ARTICLE XI V.—Interpretation of this Order. 
(Similar to Art. XII to Supplement 17.) 


IN CANADA, MAY, 1919, AND 


IN OTHER COUNTRIES 


HE movement in prices was again 
shehtly upward on the average, 
there being seasonal increases in some 
commodities, and in some lines recover- 


jes from the decreases which have oc- 


curred since November. There was also 
a marked advance in some lines, par- 


ticularly hides and leather. Foods, pota- 
- toes, meats and eggs were upward, but 


butter and fish were lower. 


In retail prices of foods, the average 
cost of a family budget rose to $13.53 
at the middle of May in sixty cities, as 
compared with $13.35 in April, and 
$12.66 in May, 1918. The increases for 
the month were in potatoes and in meats, 
and milk and butter were lower. Rent 
advanced in a number of cities through- 
out the country. 


In the wholesale prices the index num- 
ber was again higher, at 284.1 for May, 
as compared with 279.6 for April, and 
275.8 in May, 1918. The increases were 
in grain, fodder, hogs and hog products, 
sheep and mutton, poultry, eggs, pota- 
toes, coffee, maple sugar, glucose, raw 
cotton, raw silk, hides and leather, lead, 
quicksilver, tin, copper wire, tar, linseed 
oil, shellac, turpentine. There were de- 
creases in cattle, fish, bananas, oranges, 
eurrants, flour, molasses, cotton goods, 
jute and hessian, oilcloths, iron, bitumi- 


nous coal, muskrat skins and raw rub- 


ber. 


The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed ,in similar ealeulations by 
various official bodies. For some articles 
comparatively large quantities are in- 
cluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes, and the only fresh 
vegetable is potatoes. As market con- 


ditions affecting these usually affect the 


prices of other fruits and vegetables 
somewhat similarly, the relative. pro- | 
portion of expenditure on the various 
foods therefore tends to be maintained. 
In fuel and hghting the quantities are 
estimated on a similar principle, anthra- 
cite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is 
made for the quantities required in ‘the 
various localities owing to climatic con- 
ditions, nor for the difference in quality. 
It is estimated that these calculations 
represent from.60 to 80 per cent of the 
expenditure of an ordinary family, ac- 
cording to the total income. 


The index number of wholesale prices 
is based upon the quotations of 271 com: 
modities, one having been dropped in 
1915, and is the simple average of the 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 














no gan. con., per month.| 12.00 
@Dairy Prints. bCalculated per cord from-price quoted. cMillwood. dNatural gas. eLignite 























9.00 } 7.00 }25.00 }15.00 








12.40] 10.00} 16.00} 12.00} 14.00) 13.67 











eoreee 











— 
Nova Scotia 3) New Brunswick Quebec : 
Ay 
B g | 
° a ‘@ 
Commodity. 3 : ‘ § 9. 2 g 
us) S iC 5 rd 3 g & va 
Bs Pera eis ae 2 ae ee Or 
SG = wa) me | & o i=) ma | 
Per| c. C. ae lg C. e. ea (ae C. ¢. ¢. ¢. ¢. c. C. 
1-Beef, sirloin steak. ... Ib 40 OD 30 44; 40 37.8 35 40 45 35 40.0} 30-32] 40 38 35 
2-Beef, round steak..... “ 35 35 30 38 | 37 35.0 35 32-35] 40 30 34.5 | 30-32) 33 25 35 
8~Beef, rib roast prime.. “| 38 30 25 38 | ‘35 33.2 33 28 35 25 23.3 30 38 25 30 
4-Beef, shoulder roast.. “‘ | 30-35! 28-30) 20 35 / 32 29.7} 25-27) 20-24) 28 20 23.3 | 23-25) 30 22 25: 
5-Veal, roast, forequarter “ | 30-35} 15 22 25 | 22 | 23.8] 15-23) 24 18 14 |-18.7 } 22-27] 20 PA lew tae 
6-Mutton, leg roast,-h’g. “ | 25-35]...... ier: 3 hay eg 33.3 |. 25-30] ...... 35 25 $0.0 1 33-35) 30 1....- 30 
7-Pork, fresh, roast, ham “ 40 30 SO Ob 33 33.6 35 35 35 30 33.3 | 33-35) 36 32 og 
8-Pork, fresh, chops..... ‘‘ | 40 30 35 Ooo 35.0 37 35 35 35 35.9 oa 38 32 | 32 
9-Pork, salt, mess...... “* |.35-40) 40 30 | 33 35 | 35.1] 36 85 35 34 | 34.7] 32-34) 40 38} 32 
4)-Bacon, br’fast, not sli’d “| 58 48 45 | 50 | 45 | 49.2) 45 45 48 40 | 44.3} 50 5o 45 1 55 
11-Fish, fresh, g. quality. ‘* | 9-35 | 12-35) 14-30) 12-33) 15-18) 21.3 25 12-35] 18-30] 12-15) 22.0 14 15-30 13-32/12-35: 
12-Fish, salt, herrings....doz} 75 | 50 | 65 | 60 , 60 | 62.0} 69 | 60 | 60 | 70 | 63.3} 75 | 60 }.....|.... : 
13-Salmon, canned, med. Ib/...... 40 371-4. 35-401 inet | 38.2 40 38 atte 35 35.0 35 49 |30-40| 35 
14-Lard, pure leaf, best.. °‘ 45 40 38 30:0) 40 $3.6 35 36 AID) Do 35.3 36 42 30 38 
15-Eggs, new laid....... doz; 60 50 Aaa alms 54.6 45 50 48 45 47.7 50 50 59 50 
16-Hggs, storage........ S26) TROPA T SaaS! EME ede es 45.0 fou AB Nahe 82 RRB Ed TEN Wee aL PS, 
17-Milk, delivered....... qt| 14-16) 14 12 | 15 ieats 13.8} bO-3}1) 11-12] 13 13 12.5 14 15 13 12 
18-Butter, dairy, solids.. Ib{...... 65 62 65a \en65 64.3 55 60 50 45 51.7} 57-59) - 57 GOS ee ans 
19- * creamery, prints... ‘ 75 72 70 70 | 75 72.4 60 65 55 55 58.3] 60-63] 60 65 60 
20-Cheese, old.......... ve A) Res Seren See title eee | Soa ars 40.0 35 35 35 30 $5.0} 35-37) 40 35 35 
21-Cheese, new......... ah ee OSts) Baul geo Os WERE bor des Greece yo 30 *| 30.0] 31-33) 359 |..... 35°" 
22-Bread, plain white.... “| 8.7] 8.7} 8.7| 8.7!) 8.7 | 8.7| 7.3 |8.7-9.3/8.7-9.3| 8 | 8.7] 7.5 | 8.3 | 8.3 | 7.5 
28-Flour, family........ SCNT O THM O- CONT Oy LoS eee Dee Cl LORIE Re (EO ay Vodk cle mito Sanired ce 7 7.3 | 7.1 | 6.9 
24-Rolled oats, standard. “ 8 tao 8 bo les a 7.9 7 7 vf 8 ee Weare 8 9 18 
25-Rice, medium. ....... ae 14 12 12 10 12 12.0 10 12 10 ‘12 11.3 er og Pe, 15 10 
26-Rice, Patna.......... bi ae 13 12 12 12 12.3 Ose PaaS 12 15 1S, Gap eee, 15 18 13 
27-Tapioca, medium pearl * | 22-25) 20 29 25 20 | 22.1 20 24 20 16 | 20.0 16 20. 18} .20° 
-28-Tomatoes, canned 3’s.can| 20 25 2s 18 22 22.0 20 25 22 22 23.0 20 20 20 17 
29-Peas, canned 2's...... 15 20 20 18 18 18.2 15 20 18 16 18.8 18 20 20 20 
30-Corn, canned 2’s..... A ea 25 23 20 25 | 23.6] 25 24 22 2on ie eset 18 25 25.) 7.20 
31-Beans, common, dry.. Ib 12 12 12 15 10 12.2 il 14 25 12 17.0 12 12-15) 15 13 
32-Apples, evaporated... ‘| 25 25 Dae Os 25 | 24.6 SOP eo los 20 | 21.0 18 25 26 oe 
33-Prunes, medium size... ‘* 18 20 17 20 18 18.6}; 18 18 20°71" 20 19 Sil Ree 25 25.7 18 
34-Sugar, granulated.... “ 13 NB ne Werle af 11 1255.) 1127 ll It poets) A256 12 12 ll li 
35-Sugar, yellow........ as 12 10 10 10 11.8 | 10.8 10 10.5 10 11 as 656: 11 11 16 10 
36-Tea, black, medium... “ 65 60 65 65 65 64.0 65 65 65 65 65.0 65 65 70 70 
Si Lea green, MedHiIM.. 4. Wiese cc seceds 65. 80 55 67.7 (Oo hs fairer 60 75 67.5 65 65 70 |35-60 
38-Coffee, medium...... “| 50-55} 50 69 60 55 | 55.5] 50 55 50 55 | 53.8 | 55-60) 50 50} 50 
39~-Potatoes, local, per bag of | $1.75- 
1% bu., 90 lbs........... $3.30 1$1.50 |$1.28 |$2.50 |$1.50 |$2.02 1$1.80 |$2.10 {$2.70 |$2.20 |$2.33 |$2.00 [$1.75 }$2.00/$1.75 
40-Vinegar, white wine, .18- | - 
XXX, per quart........ a2 12 LOM ea nalo .13 | .124 18 2 13 F100 aT ie 22 15] .Wt 13 
41-Starch, laundry, per .12- 
DOORS pene Wun can at 15 AD Nee Dba 15s fin dd 15 15 16 .14 | .150 14 SR) ie at Hae ans 
42-Coal, anthracite, stove 
size, per ton, 2,000 Ibs;...|......].....5 15.00} 17.75) 14.25) 15.67] 17.40]...... 15.00; 14.00) 14.50) 12.00) 12.00)12.60/11.50 
43-Coal, bituminous, domes- 7.60- 8, 25-|10.50- ; 
tic, per ton, 2,000 Ibs..... | 6.65 | 7.50 | 9.50 | 10.00; 10.00) 8.54 | 9.90} 10.00) 13.25) 10.50) 10.50} 12.00) 9.50 ;10.00/10.00 
44-W ood, hard, best, per long 613.33 11.50 
cord, (128 cu. ft.)......... 5.00 | 8.50 | 10.00; 14.00; 9.00 | 3.80 | 9.004 10.00} 15.00} 13.00) 12.67] 14.67) 9.00 |10.00)12.00 
45-Wood, soft, best, per long 5.00- 611.33 
cord. (128 cu. ft.)......! 4.00 | 6.50 | 6.00 | 9.00 | 5.00 | 6.00} 7.00} 7.00 | 9.00 | 5.00 | 7.00 | 12.67] 6.00 | 9.00} 6.00 
46-Coal oil, prime white, per 
gelonre tS Aka eats he 298. {3398 428-4) =.30754 228.4) 3284 28 or 24 wed le COs meee 325 | w2outisao 
47-Rent, house, 6 roomed,|14.00- 18 .00- 20.00- 17.00- 
san. conveniences, mon..| 18.00} 14.00] 16.00) 30.00} 20.60] 19.00} 13.00} 25.00) 15.00) 18.00) 18.50} 20.00] 15.00/16.00}14.00 
48-Rent, house, 6-roomed,| 8.00- 20.00-|12 .00- 14.00- 


ot 
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IN CANADA, AT THE MIDDLE OF MAY, 1919 















































Quebec (Continued) Ontario 

paces eo ee ee at ele |4|8|8 : 

ei Slelsl Ele la S/Sla)4] 212] 2) 3/212) 4] 2 
een eee ie hm die Ose tec liom mt el Br ae 

e. ei aie: c c e C. C. e. c. Cc. c. ¢c eh ikies: C. C. C. c. 
30-32} 30 35 35 | 33.4 | 38-40) 35-40; 32 40 45 38-40| 35-45] 40 40 35 43 40 42 40 | 1 
28-301 30:| 32 30% 61.9 38 35-40! 30 35 45 35 30 38 38 33 40 35 38 SO 
20 32 28 25 | 28.5 | 28-30) 32-37) 30-35} 32 30 32-35| 30-35} 33 |35-37| 28 B2inaeee 32-341 35 | 3 
23-25} 20 25 25 | 28.8 30 25-30] 22-25) 25-28} 28 28 22-25| 30 30 25 SOlevee an 30-32) 35 | 4 
18 25 15 25 | 20.3 25 | 20-22) 25-30} 30 30 30 20-25| 30 32 25 35 28 | 30-82} 35 | 5 
30 25 40 30 | 31.3 38 30 | 30-32) 40 AU me ita aes 35 40 35 30 50 35 35 40 16 
33-35) 32 40 35 | 34.4 38 38-40} 35 38 43 39-38} 32-35) 45 45 30 48 40 38 45-| 7 
30 32 45 35 | 35.9 40 40 | 38-42) 38 45 45 45 48 45 38 48 45 43 4 | 8 
35 DLE eo ee | eG fuscrsen 33-00) 30) shards. 5 1 a erg 38-40; 40> 38 33 40 | 25 32 oh o30-1.9 
48-50; 50 45 52 | 50.1 52 52-55} 45 54 53 53 | 45 55 50 45 50 45 48 50 110 
$8-22}15-28/19.5-28)..... 20.8 |12.5-35} 20-35/12.5-30| 15-25) 12.5-28} 15-30) 2.5-30) 15-32)20-32)12.5-35 |15-30/}15-33} 15-30|23-30;11 
eens oS. 60 90 BO" 69. Osh te ieee 60h 80 60 GOA box tee seed A20 cr 7 Oy ifr as scl teclcy sate eee eee OOS: 
18-25] 40 30 45 | 35.2 50 40-45} 38 45 40 30-45! 40 45 50 45 50. |25-40} 35-40} 40 ;38 
35 38 32 40 | 36.4 38 35-38} 35 35 40 36 38 38 35 33 40 30 38 38 {44 
45 48 53 54 | 59.0 60 47 50 48 50 48 55 55 45 60 50 48 47 47 15 
eee, LADY RS ue 2 eta’ CAL UM (SS Shin cetera Eien eatiol ee 4 taal hee eee on eee eee eg (eat lie Sa Woe a PR Ag ea I es Peg Le mS Neclae " 
8-9 10 13 10 | 11.9 10 12 12 10 1t.1 12 16 14 14 13° 12 | 11.8}12-12.5; 11. 117 
Oe 55 52 56 | 56.3 58 60-62) 58-60) 60 | 55 DOR 27 ame 50 58 56 55 55 | ad4 55 [18 
48 58 57 60 | 58.7 62 65-68) 60-65| 56 58 60 60 65 62 60 58 66 58 60 119 
le 35 34 34 | 35.6 38 BH) iliestouee re Alan oro Eade 1 per see hl Mags Yo: 38 ANY har tiest | aapeel eect” OO) 40 38 120 
28 30} 30 32 32 | 32.1 Coot ira Poa Uae Were 92 He ere we 35 35 35 35 5D 34° 1 35 30 35 35 [21 
6.5 6.7 8 7.3 7.4 tuo (ha ee ies 6.3 too (hes) b33 eOURh io Floral etsy al oie Ves pie ia rs Yee py 
6.6 Galle AOD 7.8 7.3 \6.3-6.7| 6.9 6.9 6.5 6 6.9 | 6:7-1 6.3 OO2 6. Se 6c0: 6.5 | 6.3 123 
8 10 8.3 6 8.5 8 7 ff if Set 6.7 8 6.3 SEO) i 6.3.) 6.3-4>.8 -.124 
12 1 a Be 1 Dele -On tse. LPL a Be TEA S28 ele ar ec es 13 13 12 12 135 21 22a eras 25 
15 15 lee Elle a rer 14.8 15 opie 12.5 15 15 15 15eS 1S 16 lea 15 13 15 15 12.5/26 
18-20; 20 25 18 | 19.5 18 20 17 20 18 15 15 15 15 15 20 20 15 18 |27 
20 25! 18 18 18 | 19.2 20 20 18 20 | 20 15 20 20 18 18 20 18 20 20 |28 
18-25; 20 15 18 | 19.1 DOS Gaeta dS Eat VS 15 12.5 15 |} 15 |15-18) 14 18 15, Wk) 15 129 
18-25; 18 20 20 | 20.9 25 20 18 | 25 | 22 25 25 25 |22-25| 20 23 20 20 20-130 
8-9 10 | 12.5 12 | 12.1 10 8-10; 10 10 {| 12.5 8.3 10 10 8.3 10 10 |. 5-8 8.3 8.38/31 
25 25 25 224 23.1 Di 24 Pee aR ah BEATS 6 | 25 Dare eee ae ole ee GT Pee a el Pete } 8.3/32 
15 25 22 18 | 21.1 } 20 20 20 22-1 90 20 25 20 20 20 20 20 22 18 33 
11 11.1) 10-11) 11.1) 11.2 12 Bah ea 10.87 11.1 | 12.5 12 12.5 | 11.8} 10.8 | 11.8) 12.5) 12.5 | 11.1184 
10 10 | 10.5 10 | 10 3 Ut toh. 10 | OT CPS its ek mt i 11 11.1 | 11.1] 10.0 | 11.1) 12.5] 11.1 | 14.1185 
70-50) 50 65 |55-70| 63.4 70 70 | 50-70; 40-70; 60-70} 50-70} 60-70} 60-50/60-70| 60-70} 70 60 | 60-70|60-70/36 
50 50 50 145-65; 55.9 60 | 60 | 50-60) 60-65} 70 40-70) 60-70} 50 |55-70} 60-70; 70 60 | 60-65) 30-70/37 
= 50 50 40 50 | 48.7 60 50 35 45 55 50-55! 50 40 150-55) 40 50 50 55 35 (38 

$1 .75- $1.50 











$1.80 |$1.75|$2.50 |§2.20] $1.951$2.35 | $2.10/$2.00 1$1.40 1$2.15 |$2.25 |$2.50 |$1.x5 |$1 70/$2.50 |$2.00/-1.75/42.25 |$2. 15189 








14} .16 13 10} .145 | .125 125) .125 12 14 13 12 V4 eee) 09 10 | .12 15 | .10 140 


10 1B 12 |} .13 | .135 15 125) .12 12 314 31s 13 13 | .12 wegen hon S15 13 | .125-41 
$10.50 | 
10.25/30.00) 12.00)11.85) 11.45] 11.85} 12.00} 11.50) 12.50) 12.00; 12.50} 11.50; 10.60)11.00) 11.00}11.50)11.50) 11.50)11.75 742 


10.25 | 8.50) 9.00 |..... DBS Fi ie ay asin 10.50; 10.00; 10.00] 9.00 | 9.00 | 8.50 |11.00) 12.00}10.00)11.50) 9.50 | 9 ool4s 
10.00- 613.33 
10 .50/14.00| 14.00)12.00] 11.88}-16.67/615.00} 12.00) 12.50; 11.00) 9.00 | 15.00; d |15.00) 14.00/18.00|16.00] 16.00114.00/44 
- | 6.50-} 
8.50 | 9.00) 9.50 | 8.00) 8.50 [b10.66)512.00; 9.00 | 10.00) 7.00 | 8.00 








FS 200 irda nates. 12.00/16.00)12.00) 12.50)11.00)45 





ae te Ot OO) 5997) GAS. ta 00 | 05 85 P88 geo ls on 
9.50-|10.00]14.00- 15.00-|18.00-|20.00-/13 .00- 
11,00 |12.00/18.00 115.00] 14.47) * | 16.00) 20.00/20.00 |25.00 |16.00 |30.00 |20.00 |16.00} 25.00/20.00/18.00/18.00 |30.00/47 
6.50-| 6.00/12.00- * 14.00-|15.00- fie 12.00- 19.00- 12.00-|14.00 

10.00 |10.00'13.00 !12.00! 10.25' 11.00! 16.00! 18.00] 13.00! 13.00) 18.00] 15.00/14.00] 20.00/13.00/14.00! 14.00]16.00!48 


*Between 1913 and 1918 rents ranged from $14 to $24 for houses with sanitary conveniences amd 
frem $10 to $17 without. In December, 1918, a rise of $2 was reported in some cases, and in May, 1949, 
general increases averaged from $1 for the lowee class to $4 for the higher class. 


BS bil) saadei ies eres .23 | .25 | .25 .25 | .26 146 
25 .00-|15 .00- 15.60 16.00~}25.00 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 











Ontario (Continued) ‘ Manitoba 
= 
os 3 be 
Commodity. oid y I | E| 
2 IO RE Bas d eilsi 3s atlas » | #i] ea | & 
s/elelelalai¢e13| aie | |B. aloes lee 
a i 8 3 : >) > > 
gets (led el S18 ioe ee ees ere 
Per| c @nl se ¢. ¢. c c Cur hohe. c c c. ¢. ¢. 'e. 
1-Beef, sirloin steak........ Ib | 40-43) 35 45 {38-40} 42 36 38 42 45 | 35-40) 40 39.7 45 38 41.5 
2-Beef, round steak........ * | 38-40] 33 38 |34-36] 38-40} 32 35 38 30 35 35 35.9 38 33 35.5 
3-Beef, rib, roast, prime..... ‘* | 30-35) 30 35 27 35 28 30 35 35 35 35 32.4 35 33 
4~Beef, shoulder roast....... | 28-30} 26} 28 28 | 28 24 | 25.28} 30/ 30); 30 30 | 28.2] 28} 30 


5-Veal, roast, forequarter.... ‘* | 30-35) 28 | 30 {26-28} 32 86 | 30 32 | 35 |35-37.5 35 | 30.2] 28] 30 
6-Mutzton, leg roast,hind’q’ter ‘“‘ | 30-35} 35 | 32 33 | 45 36 | 35 34 | 45 | 40 40 | 36.5] 35) 40 
7-Pork, fresh, roast, ham.... “ | 45-48) 45 | 42 40 45 50 | 35 40 | 45 | 40-45) 40 | 41.0 40 | 38 


@® & HM FP & 
on 6 © & 
emnoo @ 















8-Pork, fresh, chops........ var e438 45 | 48 45 | 48 48 | 35 88 | 45 | 45 45 | 43.8] 50) 40 ; 45.0 
9-Pork, salt, mess.......... sisal canoer DSPs neat 43 BO Ble ele oes 35 40 40 401 535-90 Peace a lee sire geora ee 
10-Bacon, breakfast, not sliced ‘| 50 45 | 48 [45-48] 50 55 1) 750 50°} 55 |. 355 52) 1 50.2 | -55")- 55.41 -55.0 
11-Fish, fresh, good quality.. “* | 12-30/20-30)12.5-20) 15 20 {|20-25| 18-20)20-30| 25 | 14-28) 14-28) 22.2 |16-30| 15-30) 22.8 
12-Fish, salt, herrings........ doz} 50 AQ eae 40M 5 vas COM yes G5 Fert O eee | ees GST eal eee Aces 
13-Salmon, canned, medium.. Ib | 50 45 40 140-50) 42 35 35 35 40 40 40 41.6 38 40 39.0 
14—Lard, pure leaf, best...... Soallegod 38 38 {36-38} 40 35 40 35 40 40 40 37.2 42 38 40.0 
15-Eggs, new laid........... doz| 48 46 48 50 46 50 | 47 65 55 |° 55-60] 60 51.3 55 55> | 55.8 
16-Figes, storage............ ol araaei te lee cdva Wi] 3 Sisteebell asst ee ite arenes if ere ReeecH ea ores | voters: | ee ae 50 Spit AO Sol ae. alee ehaecer 
17-Milk, delivered........... qt| 10 GEA py 12 | 12 |13-17| 12 15 4G) 1453) 1657al Oar | destin doula ome ono 
18-Butter, dairy, solids...... Wb./50a-55) 45 55 62 50 60 45 62 60 | 60-65} 60-65} 55.9]..... 60 60.6 
19-Butter, creamery, prints .. “‘| 60 47} 60 65 | 60 61 55 68 | 65 | 70-75] 70-75| 61.6} 62] 68 } 65.0 
20—Cheese, old..c..3..00-.06 “) 40 38 38 38 35 38 | 35-40) 35 OO. howe seat eats 37.4 38 34 36.0 
21-Cheese, new............. “1 35 36 | 35 35 | 32 OG ie ee sell were 38s Bb, BDA HiS4c8 encore mene: 35.0 
22-Bread, plain, white....... af C23 53 Toul shee oad so 7.3 10 8 8.3 8.3 7.5] 6.5 7.3 §.9 
28-Flour, family............ 2 64/6.3 | 6.7/6.5) 6.5] 6 G.B vol 72) We 6250 6.5 e 655 (2605, Io nieteno 16 
24-Rolled oats, standard..... OFS 7 6.3, 7 7 5 7 9 7 7.5) 7.5 | 6.9] 7.5 84 7.8 
25-Rice, medium............ OP Vy Wieser ote Ae 5} Meee a 12.5} 12.5 12 |12.5-15}..... 12.5)12.5-15| 10 12.4]..... {250 aero: 
26-Rice, Patna............. . 15 15 13 15 14 15 | 12.5 1A Joel HN EP ABtS ae 12.5-15) 14.3 LD ses 15.0 
27-Tapicoa, medium pearl.... “| 17 18 | 18 20 | 20 18 | 18 20 | 20] 17.5 | 17.5 | 17.8] 20] 18 | 19.0 
28-Tomatoes, canned 3’s..... can| 20 20 | 20 226% 20 22 18 PE MOAR PAY 20 | 18.8] 23) 23 | 23.0 
29-Peas, canned 2’s.......... y 15 15 15 20 15 20 15 20 15 15 15 15.8] 17.5) 18 17.8 
30-Corn, canned 2’s...:..... $s 22 15 20 25 23 De, 18 25 23 20 20 21.8} 23 23 23.0 
31-Beans, common, dry...... Lon DD Jae Jos Pa 4a 79 8 15 10 15 8.5 12 10 | 12-15} 12-15) 10.3 10 15 12.5 
32-Apples, evaporated....... Sto RZ AN oe, sha arse hss eee nea ee 20.) AZ Sle 28k e218 eres 25. aie. O Nees 20 iweles 
33-Prunes, medium size ..... ter) 20 18 20 rey as 20 | 15-18} 20 20 | 18-20] 18-20} 20.6 23 20. 4.27.5 
34-Sugar, granulated........ ee ed2v57 121295) 12.6 4 T2.b 11 ed ead 8122512) 512.5) 12 oleh eS fale o elesont tase 
35-Sugar, yellow............ eee Wea 10 12 31.1} 11.1 10 | 11.1 | 12.5) 11.8] 11.1 | 11.1 | 11.0} 12.5) 12.5 | 12.5 
36-Tea, black, medium....... ** | 60-70|60-70| 70 |60-70! 65-70|50-70| 55-70/55-65/55-65| 55-65) 55-65] 63.8 60 60 60:0 
37-Tea, green, medium....... “ | 45-50/60-70} 70 [60-70] 55-65/50-70| 60-70|55-65 60-70] 55-65) 55-65| 61.6] 70 | 65 {| 67.5 
38-Coffee, medium.......... * 45 45 55 50 50 50 60 55 45 40 40 48 2 40 50 45.0, 
39-Potatoes, local, per bag of 114 $1.35 

bushels, 90 Ibs............. $2.25 |-1.50/$2.25 |$2.40)$2.25 1$2.60/$2.00 |$1.85/$1.60/$1.35 |$1.35 |$2.00 |$1.35/$1.30 |$1.33 
40-Vinegar, white wine, XXX, 

DOPGUATG. ios bile eats .13 | .14 .13 | .10 e180} 312s sel 2bele stb 15 Sis el Dy en lesalectc 154) .14 
41-Staroh, laundry, per 

POUNG he sae eee S125 120 .13 | .10 mye aaa ts, bap! allel ale: .10 LOM e182 fies: .12 ; .135 
42-Coal, anthracite, stove size, 

per ton of 2,000 Ibs......... 12.00}11.50) 12.00/12.00) 12.00/12.50| 11.50/13.50/13.00| 13.00] 12.50) 11.92)15.25| 17.00} 16.13 
43-Coal, bituminous, domestic, 

per ton of 2,000 Ibs suche giacerenate 11.00)11.50| 10.50) 9.50) 10.00/10.00) 9.50 |..... 11.00} 11.00] 10.00) 10.16)12.25) 12.00; 12.13 
44-Wood, hard, best, per long 12.00 8.50-| 8.50- 

cord (128 custt.)c seco 11.00/15.00} 16.00)13.00/012.00)..... 15.00}11.00/11.00} 9.00 | 9.00 | 20.04].....)......].... ia 
45-Wood, soft, best, per long b& c 6.00-} 6.00- 10.50}10 .50- 

cord (12810. ft.) .6 25. co 8.00 |13.00) 12.00} 9.00} 8.00 |..... 10.00} 9.50} 8.00} 7.00 | 7.00 | 10.13}-9.50) 8.75 9.82 
46-Coal oil, prime white, per 

POON a ee ees ae «20. |) 20 23° | 22 APA Me APPR As .00°}9.25>| .25 .25 | .246 | .30 27’) .285- 
47-Rent, house, 6 roomed, san. 17.00/20 .00-|18 00/15 .00- 13 .00- 25 .00-|25 .00- 25.00/18 .00- 

conveniences, per month... .|15.00 |20.00/30.00 |23.00/20.00 |28.00/16.00 |22.00/25.00/35.00 |35.00 |20.82 130.00] 20.00} 23.25 
48-Rent, house, 6-roomed, no 12.00/14.00-|12.00/10.00- 10.00- 15.00-|15.00- 17 .50}12 .00- 

san. conveniences, per month!10.00 (14.00)20.00 J17.00115.00 J20.00113.00 !14.00115.00 20.00 |20.00 | 14.86(25.00|15.00 ’ 17.38 


fCalculated from price per 100lb. gSlabs $2.75 per single load; millwood $4.25 per single load; millwood $8.00 per 
double load or 34 cord. : 
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THE LABOUR GAZETTE 73> 
IN CANADA, AT THE MIDDLE OF APRIL, 1919—Concluded 
Saskatchewan Alberta British Columbia 
Pa] 
/ ~ 7 A ¢ —_ 
a) 3.) 8 ee) 3 els EE aes eps ag er 
See eee eee ema Sle eho mls She al ie eet ree 
Pea SP eee a le | e) ele | UE ee [df tees 
= i] a | ei Nee a Gh OP Ve hee Die te, es bein We Be od Be et 
Cay lene: C. C. C. C. C. c. c. c. CZ] C. C. C. C. c. C. C. c. 
40 | 35 | 45 | 35|38.8] 45| 35 | 45 | 48 | 48.3] 431 48 | 48] 45 | 45-50] 44 | 45 | 45.8] 39.7 
30 | 30 | 35 | 30/31.8] 40] 30 | 42 | 40 | 88.07 40] 42 | 42 | 40-45] 40-45] 42 | 35 | 40.9| 38.9 
28 | 25 | 35 | 30/ 29.51] 35] 35 | 40 | 35 | 36.3] 33/1 40 | 40| 35 | 48 | 35 | 38 | 38.4] 32.6 
25 | 25 | 30-32! 28 | 27.31 30] 25 | 30 | 30 | 28.8} 30| 35 | 35| 28 | 25-32] 35 | 32 | 31.9] 27.8 
25 | 25 | 18-25} 30| 25.4] 25! 25 | 32 | 30 | 28.0} 32] 38 | 38! 35 | 32-35] 35 | 35 | 35.2] 27.6 
35 | 35 | 40 | 385 | 36.3] 45} 40 | 48 | 45 144.5] 45] 40 | 40/ 30-35] 35 | 54 | 45 | 41.6| 36.7 
35 | 32 | 40-45) 40/37.41] 451 40 | 45 | 38 | 42.0]36-45) 42 | 42! 45 | 40-45! 33 | 35 | 40.1{ 38.6 
40 | 35 | 45 | 45/ 41.3] 45| 50 | 50 | 50 | 48.81 50/ 50 | 50| 55 | 50-60] 42 | 50 | 50.8] 42.2 
Eten) ‘32 | 40 | -80| 34.0] 35/ 35 | 40 | 35 | 36.83] 35] 40 | 40| 35 | 40 | 35 |......| 37.5] 35.5 
60 | 55 | 60 | 55157.5}] 55/1 55 | 58 | 70 | 59.5] 58] 65 | 65] 55 | 60 | 65 | 75 | 68.3] 52.6 
15-28] 15-25/12.5-30/20-30| 22.0 ]15-30!...... 15-25/12.5-28! 20.9 115-30] 20-30/20-30) 15-25] 15-25112.5-25) 15 | 20.9] 21.8 
OSG a eS ort AA TW Ne Boca] Ndebele Oke hate bok Scheie Ah a Une Io ak gd Sd iy ESO, Gael ae a RAR eevee Sg 65.2 |12 
40 | 35 | 45 | 35| 38.8) 45 | 35 |...... 36 | 38.7] 25 |20-35 120-35 40 | 30 | 45 | 40 | 38.6| 38.7 [13 
40 | 35 | 43 | 40] 40.0] 4o]...... 45 | 45 | 48.3] 38! 40 | 40! 40 | 36 | 40 | 45 | 39.9] 37.6 {14 
“50 | 45 . 50 | 40| 46.3] 45] 50 | 50 | 55 | 50.0] 55] 55 | 55/| 60 | 60 | 60 | 55 | 57.14 51.4 {15 
eee ie 1 cn eer BO SONG reece fe te cme mer mata | en Pe te pe to Sh ae Rice Sere BOO INaDeethe 
Deas aot) 4971 16.64 213 foo 13 | 14.31 13.4] 16.7] 20 | 20| 20 | 15 | 16 | 16 | 15.5] 18.5 {17 
Be G45> V5) -60)1 62.61 60.) 2. 1S... 65 | 62.5 {047.5' 50 | 50/| 65 | 58 | 67 |...... 56.3 | 56.5 |18 
as eee 65 | 65 | 65.0] 70! 65 | 63-68! 70 | 67.6{65-701 70 | 70! 70 | 67 |.75 | 70 | 69.9 | 63.6 |19 
vA B51 40°) 40) 38.99) a8 am ey eg ef. 86 1 ga 40. |. 381 38 |< -40> [87.8 1-36.39 20 
BOR nee so Cale 400° 55 1-35" 7 49248) 40 187 OT 40 35 | 38 | 40 | 38.3 | 34°89 {21 
8 SOS On ST 6 |S Gert 6L7 PTO 101 B91 8.9.1) 8.9) BOt SO 198.0 7 OTP Tre a2 
Oral 62565 164) 6.3) P6012 68 © 6:3+| 6.21 6.7 | OS | 6.3 106.3 6.8 | G3 2 6S Be 618 
oe D Teo) Ol 6.51. 6-1. 6.5 tbo OB TSE P oul S 7 6 8 9 | 7.9) 14124 
125 | 10-*}, 15° [2 15) 12.6 be. rane Bee © nag) eee TOPs 15 aoe ees 10a 12.5] 12.1 |25 
17.5412.5| 15 | 12.5) 14.4] 15 |-12.5] 15 -| ‘12 | 18.6]..... 12.5 | 12.5) 12.5 |-10 |...... 15 | 12.5] 13.9 |26 
20 |17.5| 20 | 20] 19.4] 17.5] 15 | 15 | 18 | 16.44 17.5' 20 | 16/125] 12 | 18 | 15 | 15.9] 18.4 [27 
20 | 2 | 25 | 20] 22.5] 20] 20 | 20 | 20 | 20.07 20) 20°} 19| 20 | 20 | 20 | 20 | 19.9] 20.4 [28 
20 | 20 | 20 | 20| 20.0] 17.5} 20 | 20 | 18 | 18.9] 22.5] 20 | 20! 20 | 16 | 20 | 20 | 19.8] 17.6 |29 
2% | 9 | 25 | 251 25.0] 25| 20 | 25 | 24 128.51 25] 25 | 25| 25 | 20 { 25 | 25 | 24.1] 22.6 |30 
12.5 [17-5 | 13 | 12.5} 18.9] 12.5} 10 | 15 | 14 | 12.9] 12.5} 15 | 25} 8.3] 810] 8 | 12.5 | 12.9] 11.9 |31 
ye aes eae BU POT Lanet 95 ih erent Og oehoR abt See bi. a1} 25 | 25 | 30 | 25 | 25.2] 22.9 /32 
1 ficgse i) oo" fT > 20.0] 25; 20 | 25 | 25 | 28.8] 17.5!...... Te a ao patie 90 - Peete 20.4} 20.3 [33 
154 1978.112-5 | 14.3) 136 | 12.5] 12.5 | 13 | 12° | 12.6 7 14.8] 42.3 [712.3 11:1 | 1021 | 11.1 | 9.1 PA1.7 711.9 84 
15- | 12,5) 13-| 12.8) 14.8) 12.5] 12 | 12.5 | 11.5 | 12.1} 10| 11.1 | 12.5, 10 | 10 | 11.1 |- 8.7 | 10.5] 11.1 [35 
65-75| 55-60) 60-70| 65 | 64.4] 55 | 55 | 60-65| 52-60] 57.1155-60/ 60 | 60! 60 | 60 | 55 | 50 | 57.5] 62.6 [36 
65-75} 60 | 60 | 60} 62.5| 60 | 65 | 40-65] 60-62] 59.6 155-60} 60 | 60| 60 | 60 | 60 |...... 59.6 | 63.7 |37 
50 | 45-1 65 | 60 | 62:5) 45 1. ..... 40-45| 55 | 47.51 50] 50 |46-50| 50 | 45 | 60 | 60 | 51.9] 49.9 [38 
$2.10 |$1.80 |$2.10 |$1.50] $1.88] $2.25/$1.95 {2.05 [$1.90 |$2.04 [$2.03] $1.80 |$2.15| /$1.62/$1.40 | /$1.69| /$1.80/$1.78 [$1.97 |39 
620-0165) 20.) 15) 176 | 116 | b.|. 118) 218 | Ase} 180 | 730. | 22 1.207]> 25° Jon (21.20 eae | 18/40 
SON ITS SA Io | 18 Tet, oc) 16 ee 18 P15 Pie | te) 18 P10") 21s pe PTA | 
7.75- | 
bY Bo Bee Mera Sanne Ma TBO dew eo cg 8.50 fs! 9.13]..... 13.00]..... cea UT ST es pe neon 13.00] 12.61/42 
€8.50- W T5s 13 .25- | 9.75- 
10.75} 10.75} 10.00/10.50| 10.221 ad |...... 8.50 | 6.50 | 7.82 | 6.25! 10.50/10.80) 10.75] 10.15] 10.25] *7.25| 9.17 | 9.85 |43 
Rte ee Sent oee Mal oitas ler ok: Gta een np es ace all: pe head ee aie sega t ie be atin be Luar oN einai = Nm 16.24/44 
10.00-] 7.00- 6.75- | 
11.00} 8.50 | 10.00/12.00] 10.06) d@ |......|......).............4 12.00| 7.50 | 7.50: 7.00| g | 8.00]...... 8.33 | 9.01 /45 
6S her s802). 1.303) b 286) <928P 3B). 40} 301 :361 40} .55 | .40/ 180] .35| .45 | .30| .393 | .281 [46 
30.00- 25 .00- 16.00- 18.00-|15.00- 
35.00 120.00 |35.00 [30.00] 29.38122.50]...... 35.00 | 25.00} 25.83120.00/15.00 |30.00 24.00 |25.00 |22.00 |20.00 | 21.07] 20.32/47 
10.00- 15.00- '12.00-|20 .00- 12.00- 
15.00 /12.00 115.00 120.00! 14.88115.00)...... 25.00! 14.00] 16.3318 .00!...... 20.00! 15.00/22.00 |...... 15.00] 17.001 14.01/48 


*Inclauding $1.00 ior delivery. 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS OF THE 
AVERAGE PRICES IN SIXTY CITIES IN CANADA 


| 









































Gommodities. Quantité| 1990*} 1905*| 1810 | 1911 | 1912 | 1913 | 1817 | May, | May, | May, | May, | May, 
x 1914 ; 1915 | 1916 | 1917 | 1918 
: : C. c. c. C. c. Cc. C. C. Cc. c. C. 
Beef, sirloin, steak...... 2 Ibs. .2 | 30.4 | 37.6 | 39.8 | 41.6 | 44.4 | 60.2 | 48.2 | 47.6 | 50.2 | 61.2 | 73.4 
Beef, shoulder, roast....| 2 “ : 24.6 | 26.0 | 27.8 | 28.0 | 28.6 | 41.3 | 32.4 | 32.8 | 34.0 | 43.0 | 52.6 
Veal, roast, forequarter..| 1 “ .0 1-11.83 | 12.8 | 14.0 | 14.4 | 15.7 | 22.7 |} 17.1 | 17.1 | 16.4 | 22.5 | 27.4 
Mutton, roast, hindq’r..| 1 “ : 12.2 | 16.8 | 18.0 | 17.8 | 19.1 | 28.1 | 20.8 | 21.4 | 23.3 | 28.2 | 34.9 
. Pork, fresh, roast,ham..} 1 “ : 13.1 | 18.0 | 17.8 | 17.6 | 19.5 | 29.6 | 19.9 | 18.9 | 21.8 | 29.3 | 37.1 
Pork, salt, mess........ 2a2$* .8 | 25.0 | 34.4 | 33.0 | 33.2 | 35.2 ; 53.6.) 37.0 | 35.2 | 36.8 | 55.6 |. 68.4 
Bacon, breakfast. ...... 1 ae : 17.8 | 24.5 | 23.3 | 22.6 | 24.7 | 88.6 | 25.7 | 24.9 | 28.4 | 87.3 | 50.0 
Lard, pure leaf......... Dan .2 | 28.2 | 40.6 | 36.0 | 85.6 | 38.4 | 69.4 | 37.2 | 35.2 | 39.0 | 60.2 | 72.0 
Eggs, fresh...........0., 1 doz. .t | 30.0 | 33.3 | 82.6 | 34.3 | 83.7 | 48.9 | 25.8 | 23.7 | 26.2 | 40.8 | 43.9 
Kegs, storage........ Saleem .2 | 283.4 | 28.4 | 27.9 | 31.2 | 23.1 | 42.4 | 25.1.| 22.6 | 24.4 | 34.5 | 34.8 
Millen Raw heed. oes 6 ats. i 39.6 | 43.0 | 49.2 | 49.8 | 61.6 | 62.2 | 53.4 | 54.6 | 51.0 | 60.0 | 72.0 
Butter, dairy, solid. .... 2 lbs. .2 | 49.4 | 52.0 | 53.0 | 58.4 | 53.0 | 86.4 | 55.2 | 64.8 | 64.2 | 85.6 | 96.2 1121.6 }113.0 
Butter, creamery, prints.| 1 “ .6 | 27.7 | 31.9 | 31.5 | 31.7 | 38.9 | 48.0 | 32.7 | 37.3 | 36.8 | 47.7 | 53.4 | 65.7 | 63.6: 
Cheese, old............ 1. * : 17.6 | 18.5 | 19.2 | 20.1 | 20.6 | 88.0 | 21.4 | 23.9 | 25.1 | 34.1 | 33.1 
Cheese, new........... | ie F 15.7 | 17.5 | 17.8 | 19.6 | 19.1 | 80.4 | 19.8 | 22.3 | 23.8 | 31.7 | 30.3 | 34.5 | 34.0 — 
Bread, plain, white..... ERS -6 | 53.6 | 66.0 | 64.5 | 60.0 | 61.6 |104.4 | 64.5 | 73.5 | 70.5 1111.0 |117.0 |117.0 }117.0 
Flour, family.......... 10“ .@ | 28.0 | 33.0 | 32.0 | 34.0 | 82.0 | 64.2 | 32.0 | 44.0 | 37.0 | 77.0 | 68.0 
Rolled oats............ Sy ee : 19.5 | 21.0 | 21.0 | 22.0 | 22.0 | 80.5 | 21.5 | 26.5 | 23.5 | 30.5 | 40.0 
Rice, good. medium.....| shies : 10.6 | 10.4 | 10.6 | 11.6 | 11.4 | 16.2 | 11.6 | 11.8 | 13.0 |/14.6 | 22.0 
Beans, handpicked...... aah ; 9.7 | 10.8 | 10.4 | 11.6 | 12.4 | 29.8 | 12.0 | 14.2 | 19.2 | 29.0 | 34.2 
Apples, evaporated.....| 1 “ / 7.7 | 11.5 | 13.8 | 13.5 | 12.0 | 15.6 | 12.9 | 11.6 | 14.3 | 15.3 | 22.4 
Prunes, medium size....| 1 “ é 9.6 | 9.9 | 12.2 | 12.9 pale 1654/1227 )233.2 122914 eet 727 
Sugar, granulated...... 44% .6 | 22.0 | 24.0 | 24.0 | 26.0 [23.6 | 89.9 | 22.0 | 32.0 | 37.2 | 40.0 | 43.2 
Sugar, yellow.......... Bas : 9.8 | 10.8 | 14.0 | 12.0 | 11.0 | 18.5 | 10.2 | 1¢.6 | 17.0 | 18.6 | 20.2 
Tea, black, medium.....| } ‘ ; 83 | 87; 89; 88; 89|11.5) 9.1) 9.8) 9.8) 11.4 | 14.2 
Tea, green, medium.....| 4 “ 8.7 | 9.1| 9.4) 9.6; 9.81 11.37 9.4 | 9.8.1 10.3.) 11.1 | 13.6 
Coffee, medium........ , ede 8.8 | 8.8} 9.2! 9.3) 9.4; 10.1 | 9.4] 9.8} 9.9 | 10.1 | 10.7 
Potatoestes oo .oosr 2 pks 28.0 | 30.3 | 44.6 | 46.3 | 36.0 | 89.2 | 42.5 | 31.0 | 60.5 |126.0 | 62.0 
Vinegar, white wine.....| 4 pt. 7 a | 8 8 8 8 8 8 8 9 
All foods ....62. 5.5... |onnee $5.48! $5.96| $6.95) $7.14) $7.34) $7.34)311.42| $7.42) $7.84) $8.37/$11.82/$12.66/$13.351$13 53 
: c. Cn age ees C. C. c. C. C. C. C. C. 
Starch, laundry........ $ Ibs. ; 3.0) 31) 3.1 8.2) 852 | AROS. Dale Bx2-1e Besals 368 eae, 
pie ee a de Ee ee a a a a ef ae ee ee eee 
§1.9 | 55.0 | 67.0 | 53.2 | 52.5 | 53.9 | 64.8 | 71.5 
37.5 | 38.7 | 62.7 | 38.4 | 37.1 | 37.9 | 50.8 | 57.7 





41.3 | 42.6 | 62.9) 40.9 | 384.1 | 41.6 | 51.7 | 67.3 
30.0 | 30.6 | 38.9 | 31.7 | 31.0 | 30.0 | 37.6 | 49.7 
21.0 | 23.7 | 26.0 | 22.4 | 23.6 | 23.0 | 25.3 | 27.1 


a a ee ee ee ee ee ee ee 











ee | ee fF | > | | | | 





AVERAGE COST OF STAPLE FOODS BY PROVINCES 











Nova Scotia......... sh caine dices $5.61 | $5.83 ($6.82 ($6.78 ($7.17 |$7.29 |$11.39/$7.28 |$7.80 |$8.48 |$11.50/$12.46/$13.43|$14.01 
Prince Edward Island........... 6.81 | 6.26 | §.81 | 5.80 | 6.11 | 6.34) 9.79} 6.90 | 6.58 | 7.51] 9.88 |...... 11.85} 12.56 
New Brunswick................ 5.88 | 6.83 | 6.55 | 6.84 | 7.13 | 7.04 | 11.22) 7.26 | 7.58 | 8.20 | 11.49) 12.30] 13.28] 13.09 
OER is oe vas sees hb eee kas §.15 | 6.64 | 6.33 | 6.46 | 6.97 | 6.87 | 11.15) 6.59 | 7.17 | 8.04 | 11.46] 12.28] 12.78! 12.91 
OMGERION. is cac.ds Sean sees one 6.01 | 6.60 | 6.60 | 6.67 | 7.25 | 7.20 | 11.60) 7.28 | 7.60 | 8.37 | 12.16] 12.69] 13.32] 13.40 
Manitoba............. ARAohoS 5.85 | 6.19 | 7.46 | 7.41 | 7.88 | 7.87 | 10.73) 7.74 | 8.16 | 8.47 | 10.82] 12.39] 12.92} 13.68 
Saskatchowan...............4.. 6.86) 6.92 | 7.86 | 8.08 | 8.16 | 8.25 | 11.21) 7.16 | 8.41 | 8.88 | 11.18] 12.66) 13.37] 13.74 
ADS. ccsces died fvsess usr 6.02 | 6.60 | 8.00 | 8.08 | 8.15 | 8.83 | 11.65) 7.76 | 8.30 | 8.26 | 12.03) 12.91! 13.35] 14.04 
British Columbia............... 6.90 ' 7.74 ' 8.32 ) 8.79 ' 9.03 9.63  11.83' 8.89 | 9.06 ' 8.95 |) 12.21} 13.34' 14 46° 14.46 


*Deoember only. ftCharlottetown and Saskatoon omitted. 


Jum, 1979 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. 
The table of retail prices shows the 
prices of some 380 foods at the middle of 
the month in 60 localities in Canada 
having a population of 10,000 or over. 
Quotations are obtained by the corre- 
spondents of the Lasour GazeTrEe from 
dealers doing a considerable trade with 
workingmen. All prices are for deliver- 
ed goods. The rates for rent are for six- 
roomed houses in districts occupied by 
workingmen. 


Retail Prices 


Tm meats generally there were ad- 
vances throughout the Dominion, es- 
pecially in beef which averaged ad- 
vanees of 3c. and 4c. per pound. In 
veal and mutton the advances were very 
slight, but pork and bacon increased 2c. 
per pound. Lard also was higher. Fresh 
eggs increased slightly in price, but 
storage eggs were lower. In butter 
there was a decline in price over last 
month, averaging 4c. a pound in dairy 
solids and 2c. in creamery prints. Po- 
tatoes showed an average increase of 5c. 
a peck throughout the Dominion, the 
increase being the greater in the East. 

Anthracite coal was slightly lower, 
while bituminous remained about the 
same. In hardwood there was an in- 
erease in price. In rent there were in- 
creases in St. John, Fredericton, Sher- 
brooke, Ottawa, Kitchener, Stratford, 
St. Thomas, Owen Sound, Prince Albert, 
Moose Jaw, New Westminster. 


Wholesale Prices 


GRAINS AND FODDER. — Wheat was 
unchanged at the prices fixed for 
the 1918 crop. Barley advanced in 
price. At Winnipeg it advanced from 
$1.08 to $1.22, falling off the last week 
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in the month to $1.19. At Toronto the 
price rose from $1.03 to $1.18 per bushel. 
Oats declined slightly in price at Winni- 
peg, but remained the same at Toronto. 
Corn, advanced from $1.85 to $1.90. 
Flax seed declined from $4.02 to $3.92 
in the middle of the month. The price 
of pease remained at $2.05 per bushel. 
Rye declined from $1.72 to $1.68. Hay 
rose from $28.00 per ton at Montreal 
to $37.25, and at Toronto from $25.00 
to $31.50. Straw was steady, while bran 
and shorts showed a shght decrease. 


ANIMALS AND MEATS.— The _ best 
butcher cattle at Winnipeg declined 


from $15.50 to $15.00 the first week of 


the month. At Toronto there was an 
advance in the best butcher cattle from 
$15.00 to $15.50. Veal decreased in 
price from $21.00 to $18.50. Live hogs 
declined from - $21.62 to. $20.25 in the 


~ middle of the month, rising to $22.25 at 


the end of the month. Dressed hogs rose 
from $25.25 to $26.50. Bacon declined 


from 44c. to 4314c. in May, but rose 


again at the end of the month to 441Ae. 
per lb. Hams increased slightly im 
price. 
$15.00-16.00. Mutton and lamb. m- 
ereased slightly. 


Dairy propuctTs. — Butter declined 
in price. Finest creamery at Mont- 
real fell from 60c. at the end of April 
to 5le. the first week in May, rising, 


however, to 56c. at the end of the 


month. Creamery solids, at Toronto, de- 
clined from 621%¢ to 55c., but rose agam 
to 56e. Dairy prints, at Toronto, stead- 
ily declined from 55c. to 47e. Eggs th- 
ereased in price from 491c. to 541he. 
at Montreal, and from 4714c. to 53tAe. 
at Toronto. 


FisH.—Halibut declined from 22c¢. to 
-20e., and herring from 4c to 314¢. per 


pound. 


FRUITS AND VEGETABLES. — Lemons 
were slightly higher in price. Evap- 
orated apples increased from 17e. to 
20e. per pound. Potatoes advanced 
from $1.40 to $2.05 per bag for Ontario 
at Toronto and Green Mountains at 
Montreal advanced from $1.50 to $2.25. 


Sheep rose from $13.00-15.00 to 


~ 
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InpEX NUMBERS OF WHOLESALE PRICES BY GROUPS OF COMMODITIES FOR May, 
1919, Apriz, 1919, & May, i918, 1917, 1916, 1915, 1914 & 1913. 


(Average price 1890-1899—100.) 








Number o 


commodities.| *May, 
1919 


L—GRAINS AND FORQDERS— 


Grains, Ontario.............. Pera 6 
Grains) Western. <; <. :.coslss ee es sss 4 
1 Wore (s (2) Gases irae ae MR, a eee 5 
AU eon ake coteistercicle 15 
{I—ANIMALS AND MEATS— 
Cattle and beef....... Sy eon 1, eer 6 
Hogs and hog products...........-. 6 
Sheep and mutton.............05- 3 
Poultry. se .sc5ioo sk ta eae te ee eae ee 2 
ARM een See ee 17 
{II—DAIRY PRODUCTS............... 9 
{V.—FISH— 
Preparedaishhyic wc tet anetie wens 6 
Presb fishy 2505.6 ene Sees Adin 
V.—OTHER FOODS— 
(a) Fruits and Vegetables— 
Fresh fruits, native............0+: 1 
Fresh fruits, foreign............--- 3 
Dried iruitsi oo tacues celts vallane « 4 
Fresh vegetables...........-.006: 5 
Canned imei Led aero ee 
(b) Miscellaneous groceries— 
PERUStUNScet sm, «cee ae eee cee 10 
Pen coffee; 660) oo ccaces sieeccs as 4 
SOLAN CLOe ee cae sole atte ne 6 
Condiments. tones Ste a 
VI.—TEXTILES— 
Wioollens ii\;:. siaakeces chigaos tas taes 5 
COttonsh wesc career cee nie beim 4 
es RSM Mes ES Varah an hela Biginlt oe s4.e sai 3 
DuUbes ioe eee oes cee habheae 2 
Blaxsproductsssmiest ie bao soiete 4 
Ojleinthe ere see ek cee 2 
AT ate cr Pula. ese a 20 
VII.—_HIDES,LEATHER,BOOTS & SHOES 
Hides and tallow..............06. 4 
Leather see te rrceert tie isis wares tontsars 4 
Boots and shoes..............+--: 3 
CAT Ae: SEPM rage dein eee MA hy ye 11 
Vill—METALS AND IMPLEMENTS— 
Tromvand.steel- wn... os, 020 oleae 11 
Other metals. oh. Sica oes 12 
Tmiplements?jes.secccceces Petras 10 
AV or. ave GS) See apa AAS 33 
IX.—FUEL AND LIGHTING— 
Buel iota terete) th ed crodtse 6 
ENGIN AR eI yee a 4 
Lag sete al Gece AURA eet 10 
X.—BUILDING MATERIALS— 
UII DOD Hea siata ye staloele <vanea¥e Wied ee 14 
Miscellaneous materials.......... 20 
Paints, oils and glass.............. 14 
ALE are aid earn ct 48 
XI.—HOUSE FURNISHINGS— 
Hurnituresn Coe. con, tubo aes: 6 
Crockery and glassware........... 4 
FEADIC-CUILIELY sua ne eile sioicial oro ros 2 
Kitchen furnishings............... 4 
A eae ee caer: saat) ars Be 16 
XI1—DRUGS AND CHEMICALS........ 16 
XIII.—MISCELLANEOUS— 
URLULR shel teres rch states saver erate 4 
Liquors and tobaccos............. 6 
DUNnGr esecc ets cbt org aus raat ae 7 
PVE Geta gre nes 17 
All commodities 4... 86.oh ccduetee koe eve 272 





INDEX NUMBERS 
May, 


May, 
1917 


1916 


May, 


1915 


| ————— —— j ——  | | | eS | 





151.2 


— 
_ 
or 

oF SORe © S'S 


no 
o> 
oo 

Deon 


oe 
=> 
co 
Nore SD 


_ 
_ 
i) 

“IO 


— 
oO 
or 

OO meee FOND, 


243 .8 





183.3 











147.4 


“Preliminary figures. @Nine commodities off the market, fruits, vegetables, etc., one of spelter was dropped in 1915. 


June, 1919 


Currants declined from 27e. to 23c. per 


pound. Tomatoes also advanced in 
price. ; 
MISCELLANEOUS oops. — Bread, at 


Toronto, advanced from 6c. to 6%4e. 
per pound. Coffee was from 2c. to 3c. 
per pound higher. Glucose and maple 
sugar advanced. Pepper and cream of 
tartar declined. 


2 
TextTiLes. — Wool, washed and un- 
washed, advanced in price. Raw cotton 
advanced, but cotton goods declined. 
Raw silk advanced. Jute and hessians 
_ decreased in price. 


HIDES, LEATHER, BOOTS AND SHOES. — 
Hides advanced from 18c. to 26c. and 
ealfskins from 30c. to 60c. per pound. 
Tallow advanced from 814c. to 1314e. 
Leather also advanced. 


METALS AND IMPLEMENTS. — Galvan- 
ized sheets and tin-plates declined in 
price. Aluminum, quicksilver, solder 
bar and tin ingots were firmer. 


FUEL AND LIGHTING.—Bituminous coal 
declined in price at Montreal frem $8.00 
to $6.25 per ton and at Crow’s Nest 
Pass from $5.63 to $4.61. Connellsville 
coke declined in_price. Crow’s Nest 
Pass’ coke was higher. 


BUILDING MATERIALS. — Soft maple 
and B.C. shingles. increased in price. 
Flooring lumber at Victoria declined. 
Crude coal tar increased slightly in 
price, while red lead declined. Linseed 
oil, turpentine and shellac advanced in 
price. 


House FURNISHINGS. — No changes 
were reported. 

DruGs AND CHEMICALS. — Bleaching 
powder and glycerine were slightly 
lower. 


MISCELLANEOUS.—Malt and hops ad- 
vanced in price. Muskrat declined. 
Rubber declined from 56e to 47e per 
pound. 


Prices in Other Countries 


In the United Kingdom the Ministry 
of Labour reported retail prices to be 
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only 107 per cent higher on May 1 than 
in July, 1914, as compared with 113 per 
cent the month before. The chief de- 
ereases were in milk, fish and eggs. 
Margarine and potatoes on the other 
hand were dearer than a month before. 


In the United States wholesale prices. 
were higher last month as shown by the 
Annalist’s, Dun’s and Gibson’s index 
numbers. Bradstreet’s index number, 
on the other hand, shows a slight de- 
erease. Bradstreet’s states that the 
greatest decreases in prices were in coal 
and coke and the smallest in provisions, 
meats, groceries and dairy products. 
Dun’s Review in New York comments 
as follows: 


That the general price movement since the 
signing of the armistice last Novemer has up- 
set many calculations, there is multiplying evi- 
dence. Expectations of far-reaching and sub- 
stantial reductions had been rather widespread, 
and so soon as the cessation of hostilities in 
Europe had become an established fact, a pol- 
icy of waiting for price reactions was inaug- 
urated in many quarters. To a considerable 
extent this course is still being followed; yet 
pronounced downward revisions of prices have 
been the exception, and in some lines where 
yielding had appeared, there has lately been a 
well-defined upward tendency. A case in point 
is textiles; producers in this industry were 
quick to see that the repression of business 
which had resulted from the cutting off of the 
large war contracts and the slow development 
of civilian orders could only be broken by price 
readjustments and they acted accordingly, 
naming quotations that were on a cost basis, 
or close to it, in order to stimulate normal 
manufacturing conditions. The response has 
been prompt and decisive; under a vigorously 
reviving demand, the textile markets in recent 
weeks have moved into a strong position, with 
prices recovering steadily from the recent low 
levels, and mill operations throughout the coun- 
try, after having fallen off very materially, 
are now rapidly increasing. 


The situation in hides and leather and foot- 
wear has differed from that in textiles in that 
the former lines have not sustained the sharp 
price declines which buyers had anticipated and 
waited for. Instead, the domestic hide mar- 
kets which were appreciably influenced by the 
shutting off of the important source of supply 
in Argentina through the protracted strike at 
Buenos Aires, have of late displayed note- 
worthy buoyancy, with a general scramble on 
the part of tanners to secure raw material, 
and this condition of strength has been com- 
municated to leather and footwear. The whole 
industry has entered upon a period of very 
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INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN Otek COUNTRIES 
Retail Prices. 




















CANADA Unitep jAusTraLiA| New Auvstriab | GERMANYD| ITALY Houtanp | Norway | Swepen }] Unirep 

Kinepom | 46 foods& | ZEALAND | E : ATES 
29 foods | 21 foods | groceries | 59 foods 18 foods | 19foods | 7 foods Amster- |24 articles |21 articles} 17 foods 
60 cities | 600 towns | 30 towns | 25 towns | Vienna Berlin 40 cities dame 20 towns }44 towns | 4% cities 


















































aaduary Nook, 1914. b British Labour Gazette. c January-July, ’13; August-December, 121. 
d Basis changed; calculated to previous basis. e 1913—100. fIncrease due to potato prices. *Quarter beginning that month. 


Wholesale Prices. 





CANADA Unitep Kinapom Upemip STATES AUSMRALIA 
Department Bureau of : New 
of Labour | Economist} Sauerbeck | Labour ‘Statistics Annalist | Bradstreet Dua Gibson | South W: 
ee oy. 44 45 294 25b 96 200 22b 
110.3 102.2 C2 etl Sores Sisleeboy mrotsta't LOO S2B2 Oe, Pasar Ree 91.56a | AS A A ae Berea 
95.6 87.6 ADP ee | aa ree A ia 94.604 6.4346 81.51 AO ae ont cts Galas acs Sy ieee 
108.2 110.5 CO Se BE Sect aaa 99.388 7.8889 91.41 44.2 1000c é 
Perks Se nel Ose2 72 PN sea) TRS rea 110.652 8.0987 98:3 tas 9547, Sell eee crs | Bescon 
124.2 113.2 FS ree sh Soros ee ee 137.172 8.9881 119.11 59.3 1295 } 
136.1 120.3 86 99 146.069 | 8.9035 119.71 60.8 1303 i 
237.0 210.0 174 175 261.796 15.6381 204.12 LIOv3e ue we eeeeees Meee 


136.5 119.0 83.5 100 142.452 8.8857 | 124.528 58 .2 1337 
136.7 117.5 82.3 98 141.120 | 8.7562} 119.791 57.7 1389 
134.6 116.6 82.4 99 144.879 8.6566 ; 119.708 58.9 1378 
138.7 124.2 89.8 99 150.245 9.2416 | 123.351 62.9 18038 





138.9 136.5 90.4 98 149.80 9.1431 | 124.168 64.7 1382 
146.4 151.2 105.9 99 154.94 9.7753 | 125.090 67.8 1487 
150,2 149.1 106.4 101 145.12 | 9.8698 | 124.958 64.4 1573 
152.4 153.2 110.0 101 140.83 9.9774 | 126.663 60.0 1605 


172.0 174.5 123.6 110 150.20 -| 10.9613 | 137.666 65.6 1677 
179.1 190.5 134.2 110 164.61 11.7550 |} 145.690 71.3 1878 
178.3 191.1 136.5 119 180.71 11.5294 | 145.142 71.9 1838 
187.2 208.7 141.5 133 187.04 12.0399 | 152.355 82.2 1920 


208.1 225.1 159.3 150 208.88 13.7277 | 169.562 87.4 2049 
228.7 244.5 173.0 171 262.50 14.5769 | 190.012 | 109.2 2049 
242.6 254.4 176.9 185 265.20 | 16.0680 | 211.950; 116.4 2083 
242.6 259.1 180.6 180 280.205 | 16.9117 | 219.679 | 120.1 2014 


_ 258.1 ~ 262.9 186.2 | 185 278.696 | 17.9366 | 222.175 | 118.9 2201 
269.4 270.0 189.8 191 291.404 | 18.4646 | 230.313 | 130.5 2114 
284.0 278.5 193.1 198 285.744 | 19.1849 | 232.575 | 123.5 2185 
285.3 283.5 197.1 207 294.276 | 19.0485 | 232.882 | 123.2 2247 
290.9 282.6 195.3 206 288.625 | 18.9110 | 230.529 | 118.8 2170 
288.8 277.0 196.0 206 291.220 | 19.0376 | 230.375 |......... 2222 





286.5 265.9 190.7 202 299.142 | 18.5348 | 230.146 | 119.7 2184 
279.8 263.8 187.5 197 281.723 | 17.6344 | 220.050 | 116.7 |............ ae 
BElaIOn ations Coviel| 200, DOM Me. 2okkt a QT 10575 gl col Ou mcraios or ete ieee ae 

aiaisistevevsie)sictateietatat= 311.801 | 17.2795 | 219.973 ; Selostisoyeltanee 

Sin OS Dene Sa Abie a aSe 313.041 ) 17.2376 | 222.198 : EROS ROL 


aJuly of each year. bFoods. c1901-1900— *Quarter beginning that month. 
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active business, but the movement in hides has 
not been free of unwholesome characteristics 
and a warning was issued this week through 
the Tanners’ Council against the dangers of 
excessive speculation in this quarter. That an 
era of prosperity in hides, leather and footwear 
is foreshadowed, there is unanimity of opinion; 
yet the recent excitement in hides, with rapid 
advances resulting, in part at least, from specu- 
lative buying, is not considered «onducive to 
healthy and lasting expansion. 


In Italy the cost of living of a family 
in Milan at a pre-war standard in 
March, 1919, was about 25 per cent 
greater than for a pre-war period, (1.e., 
first half of 1914). The cost of food 
showed an increase of 295 per cent, 
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clothing 274 per cent, and heat and 
lighting 220 per cent, while rent re- 
mained unchanged. 


In Sweden the cost of living of a fam- 
ily in the matter of food, fuel and light- 
ing for February represented a decrease 
of 1.5 per cent upon the prices prevail- 
ing in the preceding month and an in- 
crease of 234 per cent in comparison 
with July, 1914. These figures relate to 
the principal towns of Sweden. The 
same budget applied to Stockholm alone, 
in February, shows a decrease of 2.8 per 
cent as against January and an increase 
of 248 per cent as against July, 1914. 


FOOD CONTROL IN THE UNITED KINGDOM 


pee RD the end of May the Food 

Controller for the United Kingdom 
announced in the House of Commons 
that the work of the Ministry of Food 
would come to an end about next No- 
vember, also that the control of supplies 
and prices would cease a month or so 
earlier. The rationing system had al- 


ready been abolished and other restric- 
tions would be gradually removed dur- 
ing the next two or three months. By 
September 30, the home grown meats 
would be free from control and with the 
expiration of the summer milk season 
in September the fixed prices would 
come to an end. In the meantime the 
work of the Ministry was being reduced 
rapidly. It would be compelled to re- 
impose, however, the maximum prices 
for fish and bacon if the attitude of the 
dealers made it necessary. There were 
certain measures of control which it 
would be desirable to transfer per- 
manently to other Government depart- 
ments. These were: (a) the control of 
milk to secure a larger production and 
an improved quality, which was under 
discussion by the Departments concern- 
ed. Probably this control would be vest- 
ed in the Ministry of Health; (b) the 


preparation and publication of statisti- 
eal returns which might have a good 
effect in eliminating abuses; (c) the es- 
tablishment and maintenance of national 
kitchens by local authorities. 


Legislation was being prepared to pro- 
vide for standards of quality in certain 
foods, regulation of prices and perhaps 
the licensing of dealers. 


The Food Controller gave figures as to 
the trade carried on during the years 
1917 and 1918 by the Ministry of Food. 
The total turnover was £67,000,000, the 
gross profit £1,549,000, expenses £1,- 
416,000, and the net profit £133,000. 
This is at the rate of 14 per cent on the 
turnover. ‘‘Expenses’’ included, the 
whole administration expenditure of 
the Ministry of Food, including ration- 
ing, the work of the Food Committees, 
and the services incurred by other Gov- 
ernment departments on behalf of the 
Ministry. The figures excluded the work 
of the Wheat and Sugar Commission. 
The work of the Ministry of Food had 
been conducted without direct charge to 
the Exchequer and without making 
profit from the public. The prices paid 
by the public for food were enough to 
cover all charges, including adminis- 
tration. 
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REPORT FOR 1918 OF THE ONTARIO WORKMEN’S COMPENSATION 
BOARD 


eae report of the Workmen’s Com- 

pensation Board of Ontario for 
1918, covering the fourth year’s opera- 
tion of the Act, shows a considerable 


increase over previous years in the, 


volume of industry, the number of ac- 
cidents and the amount of compensa- 
tion paid. The figures given are, of 
eourse, close approximations only, as 
at the end of the year many cases still 


remained undisposed of. Final figures, 
however, for the year 1917 are given, 
including some interesting statistical 
information regarding causes of acci- 
dents, nature of injuries, time loss, age, 
wage, allegiance of workmen, ete. 


The total amount of compensation 
actually awarded during 1918 was $3,- 
514,648, of which $2,751,137 was in 
Sehedule I of the Act and $763,511 in 
Schedule II, as compared with the to- 
- tal of $2,913,085 in 1917. It should be 
borne in mind, however, that this in- 
crease in the amount of compensation 
was due not only to increased activity 
but also to increased wages. The total 
amount paid for medical aid in Sched- 
ule I industries during 1918 was $369,- 
346, being about 14 per cent of the 
amount awarded for compensation in 
these industries. In Schedule II in- 
dustries medical aid is paid for by the 
employers individually. The compen- 
sation awarded and estimated to be 
awarded for the year’s accidents is as 
follows: 


Compensation paid other than 


DOMSVOUS aioe chins <taia's Giswre vos 55s $1,075,009.61 
Transferred for pensions award- 

SU te. Lets HAGEL en Bae sof 721,772.25 
Compensation awarded — pay- 

MIGNGS O6LOTLOd Se et tan ha a es 35,430.00 
Compensation estimated for con- 

tinuing disabilities .).\)../... 496,084.77 
Compensation estimated for out- 

Standing accidents ...4. 20h: 580,693.00 


Total compensation for the year $2,908,989.63 


~ 


For medical aid, which covers the 
necessary doctor, hospital and skilled 
nursing services, for a period not ex- 
ceeding one month, including cases of 
less than seven days’ disability, pay- 
ments made and estimated to be made 
for the year amount to $455,077. 


There were 330,685 estimated full 
year workers in 1918 as compared with 
319,750 n°1917. The total number of 
accidents in which compensation or 
medical aid was paid during 1918 was 
40,930 of which 36,565 were in Sched- 
ule I and 4,365 in Schedule II. The 
death cases numbered 882, the perma- 
nent disability 2,549, the temporary 
disability 25,446 and the medical aid 
only cases 12,558. The total number 
of accidents of all kinds reported in 
1918 was 47,848 as against 36,5382 in 
1917. *It should be ‘pointed out, how- 
ever, that the medical aid provisions 
which went into effect on July 1, 1917, 
considerably increased the number of 
accidents required to be reported. 


The administration expenses during 
the year amounted to $152,235 toward 
which ‘the province contributed $100,- 
000 in addition to paying the commis- 
sioners’ salaries and providing office 
accommodation. The part of the ad- 
ministration cost borne by the employ- 
ers in Schedule I amounted to 1.55 per 
cent of the assessment received, or 1.47 
per cent of the compensation and med- 
ical aid awarded during the year. Pay- 
ments to safety or accident prevention 


associations for the year amounted to | 
$38,845. 2 


With respect to the assessment rates 
the report points out that, notwith- 
standing the addition to the Act of the 
medical aid provisions and the increas- 
ed cost in almost every possible direc- 
tion, they are exceedingly low in com- 
parison with those of other places. The — 
average rate for 1918 based on provi- 
sional figures was $1.09 per $100 of 
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payroll as compared with 98 cents for 
1917 when only a half year’s medical 
aid was paid. 

The report contains a special article 
upon the woodworking industry com- 
ing under Class 4 of Schedule I of the 
Act. The preparation of this article 
was undertaken by reason of the con- 
tinued bad experience of this industry, 


for while rates of assessment for other 


classes in Schedule I have been in the 
main progressively reduced, the trend 
of rates in Class 4 has been upward. 

Among the appendices to the report is 
a memorandum upon the merit-rating 
system adopted by the board, the pro- 
visions of which are as follows: 

(1) Every employer whose total 
cost of compensation and medical aid 
is more than 110 per cent of his assess- 
ment shall be charged for each one per 
cent above 110 per cent one-fiftieth of 
20 per cent of his assessment, not, how- 
ever, to exceed in any ease 20 per cent 
of such assessment, (2) Every em- 
ployer whose total cost of compensation 
and medical aid is less than 90 per cent 
of his assessment shall be refunded for 
each one per cent below ninety per cent 
one-fiftieth, but not In any case ex- 
ceeding fifty-fiftieths, of the following 
percentage of his assessment, namely. 
where the assessment is under $200, 
five per cent, and where the assessment 
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is $200 or over, five per cent increased 
by one per cent for each $200 of assess- 
ment, but not to exceed 25 per cent in 
any case. (3) No charge or refund 
less than $2.00 shall be made in any 
case. 


Example 1.—An employer’s accident 
cost is $1,600 and his assessment $1,200. 
1,600 is 183 per cent (taking the near- 
est whole number) of 1,200; 133 per cent 
is 23 above 110 per cent; 23/50 of 20 
per cent of $1,200—$110.40 to be 
charged employer. 


Example 2.—An employer’s accident 
cost is $2,100 and his assessment $3,600. 
2,100 is 58 per cent of 3,600; 58 per 
cent is 32 below 90 per cent; 32/50 of 
the maximum refund applicable to a 
$3,600 assessment is therefore to be re- 
funded; this maximum refund is 5 per 
cent plus 1 per cent for each $200 in 
$3,600—23 per cent; 32/50 of 23 per 
cent of $3,600—$529.92 to be refunded 
employer. 


Amendments to the Act 


Important amendments to the Act 
which were made at the late session of 
the Ontario legislature are discussed 
in an article on recent labour legisla- 
tion which appears elsewhere in this 
issue. 


REPORT FOR 1918 OF THE NOVA SCOTIA WORKMEN’S COMPENSATION 
BOARD 


ee: Workmen’s Compensation Board 

_ of Nova Scotia has recently issued 
its report for 1918 covering the second 
year of its operation. The report con- 
tains provisional figures only for 1918, 
for the reason that many claims with 
respect to accidents occurring during 
the year were not finally disposed of at 
the end of the year. The report, how- 
ever, contains revised figures for 1917 
prepared from final adjustments made 
after December 31, 1917. These fig- 
ures are as follows: 


1917 1918 
(Revised) (Provisional) 


Assessments ..... $897,619.82 $1,282,929.71 
Interest on same 
« and penalties ... 9,698.98 30,076.49 
Surplus carried for- ' 

ward from pre- 

VIOMS Vi OThsest gen) Tasha be leaze 112,445.69 
Compensation  ac- 

tual and estimat- 

Ogi bs. TAs 6 Viet ts 682,304.96 953,917.17 
Administration ex- : 

PONSOR be citie wie ss 22,871.74 49,448.36 
Disaster reserves . 89,696.41 127,358.54 
Net surplus: <4. 112,445.69 294,727.82 
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The ratio for 1918 of administration 
expenses to the total amount of assess- 
ment was 3.85 per cent. The report 
states that had private companies been 
doing business under conditions com- 
parable to those under which the board 
was operating the cost of administra- 
tion would have amounted to about 40 
per cent of the premiums received. It 
states further that the premium rates 
of such private companies would have 
been greatly in excess of the assess- 
ments made by the board. 


At the end of 1917 there were actual 
deficits in Class 8, ‘‘Lumbering and 
Woodworking’’, and Class 6 ‘‘Manu- 
facturing, ete.,’’ of $20,344 and $8,351 
respectively. At the close of 1918 there 
was a deficit in Class 3 only, which was 
estimated to be $16,689. 


The accidents coming within the 
scope of Part I of the Act, reported to 
the board during 1917 and 1918 are as 
follows: 


a 1917 1918 
Accidents reported ........ 7,175 7,665 
Wa balls eASESITR 7 Ak Sons A8 142 181 
Temporary disability ...... 3,741 4,382 
Permanent partial disability 131 167 


The above figures do not include any 
accidents resulting from the Halifax 
disaster. 


The highest rate of assessment oe- 
curred in the coal mining industry. The 
New Waterford disaster of July, 1917, 
in which 65 miners lost their lives, 
necessitated an assessment for that year 
of $3.50 on each $100 of payroll. In 
1918, the Stellarton disaster in which 
88 miners were killed caused the assess- 
ment to be raised to $4.40. In referring 
to these two disasters, the Board draws 
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attention to the variation in the com- 
pensation laws of Nova Scotia and New- 
foundland. In the Stellarton case com- 
pensation awards averaged $3,181 for 
each death, while in the New Water- 
ford case the average compensation 
amounted to only $1,846. This differ- 
ence was due to the fact that at the 
New Waterford mine a larger number 
of Newfoundland workmen were em- 
ployed whose dependents lived in New- 
foundland. Under the Newfoundland 
Compensation Act $1,500 is the limit 
payable for any-one accident and as the 
Nova Scotia act provides that no more 
shall be paid to the Newfoundland dep- 
endents than would be paid to the Nova 
Seotia dependents of a Nova Scotia 
workman killed in Newfoundland, 
therefore in the case of Newfoundland 
workmen killed in the New Waterford 
explosion $1,500 was the largest amount 
that could be awarded in each ease. 


In the lumbering industry, the assess- 
ment rate for 1917 was $2.00 per $100 
of payroll, but in 1918 it became nec- 
essary to inerease it to $3.00. This was 
due to the fire at the Sutherland lumber 
camp in Colchester county in which 
there were 17 fatalities. An investiga- 
tion held by the Board into the cause 
of this disastrous fire showed that it 
was caused by clothing being hung to 
dry over a box stove in the men’s living 
room. The Board thereupon immediate- 
ly urged upon all lumbermen the neces- 
sity for having wire netting placed 
over and above the stoves in future so 
as to prevent any garment or other in- 
flammable material hanging near or 
coming into too close proximity to a hot 
stove. 
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RIGHTS OF ALIENS UNDER CANADIAN COMPENSATION LAWS 


ie cont.ection with the administration 

of the Workmen’s Compensation 
Laws of the different provinces of Can- 
ada a question has frequently arisen as 
to the standing of alien workmen and 
their dependents under the laws of 
Canada, and information on the sub- 
ject has been frequently requested from 
the Department of Labour. It is be- 
heved that the memorandum containing 
the information in question and pre- 
pared to meet such requests will be of 
service to readers of the Lasour Ga- 
ZETTE generally and it is accordingly 
printed herewith. 


Laws relating to workmen’s compen- 
sation exist in all the provinces of Can- 
ada, except Prince Edward Island; and 
also in the Yukon Territory. Each of 
these laws, with the exception of the 
Saskatchewan Workmen’s Compensa- 
tion Act, contains provisions restricting 
the rights of non-residents. The Quebec 
compensation law, which is the most 
stringent in this respect, provides that 
a foreign workman or his representatives 
shall not be entitled to compensation 
unless he or they reside in Canada at 
the time of the accident, nor after he 
or they cease to reside there. Under 
the Alberta act, after January 1, 1920, 
if an alien workman (other than a work- 
man of British nationality) has been 
more than one year in Canada no non- 
resident dependents except his father 
and mother shall be entitled to compen- 
sation. In the case of a workman of 
British nationality, this limitation of 
the rights of non-resident dependents 
shall not take effect until the workman 
has been two years in Canada. In 
British Columbia, under authority of a 


recent amendment to the Workmen’s 
Compensation Act, the Compensation 
Board has power in the case of non- 
resident alien dependents to award such 
lesser sums than the amounts specified 


in the act, as according to living con- 


ditions in the place of residence of such 
dependents, will maintain them in the 
same degree of comfort as resident de- 
pendents would enjoy through receiving 
the full compensation authorized by the 
act. The Manitoba law provides that 
non-resident dependents shall not be en- 
titled to compensation, unless by the law 
of the place in which they reside, the 
dependents of a workman injured in 
such place would, if resident in Mani- 
toba, be entitled to compensation. The 
laws of New Brunswick, Nova Scotia, 
Ontario and the Yukon Territory con- 
tain provisions similar in principle to 
those of Manitoba. 

In Manitoba and in Ontario, in ad- 
dition to the provisions already men- 
tioned, special clauses relating to the 
payment of compensation to non-resi- 
dent alien dependents have recently 
been put in foree as a result of the 
war. An amendment to the Manitoba 
Workmen’s Compensation Act provides 
that no compensation shall be paid to 
any dependent resident in any country 
which was an enemy country during the 
war at the date of the death in respect 
of which compensation would otherwise 
be payable. Under the Ontario law as 
amended, no resident of an enemy coun- 
try or of a country voluntarily with- 
drawn from alliance with the British 
Empire during the war, or of a country 
which fails to establish peaceful and 
harmonious relations with the British 
Empire shall be entitled to compensa- 
tion. In both provinces the new pro- 
visions are retroactive. 
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COAL MINE FATALITIES IN THE UNITED STATES DURING 1918 


eee fatality reports for 

United States coal mining received 
from the state coal-mine inspectors by 
the Bureau of Mines, Department of the 
Interior, for 1918 show a reduction of 
4.5 per cent as compared with 1917. The 
total number killed was 2,575 in 1918, 
- and 2,696 in 1917, a reduction of 121. 
The fatality rate in 1918 was 3.40 per 
1,000 men employed, as compared with 
LOcowni POLL. 

There was a decrease of 233, or 64 per 
cent, in gas and dust explosions. Slight 
increases are shown in fatalities due to 
falling coal or rock, haulage, explosives 
and electricity. The total number of 
fatalities due to explosives was 146, as 
- compared with 120 for the previous 
year, representing an increase of 21 per 
cent. The number of fatalities due to 
electricity was 103 in 1918, as compared 
with 95 in 1917. The electrical accidents 
underground show an increase of 11.4 
per cent, while haulage accidents show 
an increase of 5 per cent underground, 
and 38.5 per cent on the surface. 

A. H. Fay, mining engineer of the 
bureau who compiled the statistics, 
says: ‘‘The conditions under which the 
mines were operated in 1918 were far 
from normal by reason of the war. The 
demand for coal was unprecedented, 
and the mines were operated more near- 
ly full time than in any previous year. 
Many of the experienced miners either 


enlisted or were drafted into the army. 
Experienced foremen and safety engi- 
neers were often replaced by less ex- 
perienced men. Many older men were 
employed in place of the younger men 
who entered the army. General con- 
ditions were not, therefore, favour- 
able for accident reduction. How- 
ever, the mines operating practically 
full time would have the tendency to 
prevent accumulations of gas in old 
workings, and mean the maintaining of 
better roof conditions than would be 
found in mines operated only part time. 
The general reduction is still more 
gratifying on account of the 6 per cent 
increase in production, the increase 
being about 34,000,000 tons. The total 


production of 1918 was 683,300,000, as 


compared with 651,402,374 tons in 1917. 
The production per fatality in 1918 was 
the largest on record, being 266,000 tons 
as compared with 241,600 in 1917.’’ 

The days worked in 1915 were 209; 
in 1916, 235; in 1917, 251; while in 1918, 
the increased production was brought 
about by working more days rather 
than by a larger number of men em- 
ployed. The estimates by inspectors 
show about 760,000 men employed as 
compared with 757,317 in 1917. 

In 1918 there were only 3 mine ex- 
plosions and 1 mine-fire, in each of 
which more than 5 men were killed, 
representing a total of 54 fatalities as 
compared with 8 similar disasters in 
1917 resulting in 256 fatalities, thus in- 
dicating a considerable advance in the 
use of safety devices and appliances for 
the prevention of mine explosions. 


MIGRATION AND SETTLEMENT 


IMMIGRATION. — The following state- 
ment supplied by the Department of 
Immigration and Colonization gives the 
total immigration to Canada by months 


during the first quarter of 1919. For 
purposes of comparison the figures for 
the previous quarter and for the corre- 
sponding quarter in 1918 are also given. 


said a 


JUNE, 1919 


STATEMENT OF IMMIGRATION TO CANADA DURING 
FIRST QUARTER, 1919 





. British | From the Other Totals 
U.S.A. | countries 
1919 
JANUATY:c sei, ae 1,810 2,085 738 4,633 
February......... 1,170 2,641 805 4,616 
Matchifrcc.icee 56: 3,442 6,468 753 10,663 
6,422 11,194 2,296 19,912 
Fourth Quarter, 
1918 1,850 6,216 2,001 10,067 
First Quarter, 1918. 992 10,673 815 12,480 
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Figures with regard to emigration 
have not yet been attempted by the De- 
partment of Immigration. 

HOMESTEAD ENTRIES.—During the first 
quarter of 1919 there were 150 home- 
stead entries in Manitoba, 206 in Saskat- 
echewan, 341 in Alberta and 9 in British 
Columbia, a total of 706 for the three 
months, as compared with 756 for the 
last quarter of 1918, and 863 for the 
corresponding period of 1918. The fol- 


lowing statement shows by provinces and 
nationality the number of those who 
took up homesteads during the first 
quarter of 1919: 


HOMESTEAD ENTRIES BY PROVINCES AND NATIONALITY OF HOMESTEADERS—JANUARY TO MARCH, 1919. 









































Manitoba Saskatche- Alberta British Total 
wan Columbia (All Por 
Provinces) three 
\ Nationality —— |__|] — —_— | | —. |_| —] — |_| |—— ]—_| months 
Jan.|Feb.| Mar| Jan.|Feb.| Mar] Jan. Feb.| Mar] Jan.|Feb.| Mar] Jan.|Feb.| Mar 
Canadians from Ontario.............20-8+ OL Stee Sl oe aie OO EOF LO LONE a Ne ees 1} 28) 26) 32 84 
i Tes Quebeor sii y... fee he ce Dee Teal Ale Ol ese 5) Dt Lie 16; 15) 28 64 
4 Aer UNOVAISCOLIAU AE eh time ee eee ans boss 1 Tite Dae Dis 3 lyecsraie Incr kawe 6) 1 2 8 
% PENG Wi DIUlSWICKAneaitan heel sere t ete oltrdal thes Akal § NU eo he OP eae a | a 8 1 a sana agen 1 
iy > Princesbdward Islands ns itecce he adelee cs ier elie 1].. 8 Genes eae tesa 8 Bis 4 8 
is tar Manitoba. cer on ees one ote SiO Ol Gi... ss Gt WRG A ST aay 1 10; 14) 18 42 
x tre ppaskatehewan:. 24. sctades ss Le hoe Silene! WAS aS CIAL ee Ol tea ae 4 4; 1 9 
My GMP DOLLA eG wether ee ot aate nial [tateladligkemetelans aie a Lie 5 De otis evete climes 6 § 3 14 
i *~ British Columbia: :........ Rass 7 Wes A AL 2 OP eae PR Ve Bee Te Lig re Oe race | 3 
Persons who had previous entry............ tO Sear ee A PTT iss Sh BY a fe ig ea ae oe ene 35) 35) 39 108 
AIDCTIEADSES APPA PARES aac genera gees RAE TO hve AST SOUGE? 20 2G SE Baal: oes 1 40 64 133 
Hata MGM See oy Ae ee ee Aa: aos 10) Olt alee SLOT SIG ie koi al Ge 26 ian nt 1 82; 32] 57 121 
LOLS ee ene ee oe edn enes Sie ee Sie 2 eran OI AINE SED EATER 1 9| 12) 19 40 
Gy Cities Bots Oech Sroke thee PC ROAR AT Ie eT ise 6). 31... ate Ws Blane hi eyelet 3} 6 6 16 
RONCHI ten sete cacy Tee re hie nose ee bes aoe 2 Le. BY ie, ereiens eines ID eroreve tte estes tise soos Psa oe 3} 61 4 
Beloiansicenck teat kas hells sake genes ) A be ea ar 1 1 Vig Pee Se hs peel. bee We acollconts aa | 1 4 
SWIES Ss eee teper: nce an eee ok econ ee ttle aloe cao ates 1}. Te ere Ace ences learnt ap aera |. 1 2 
Ttaliange eee eek Cae a trae eho nes ont lec w da ies eles el teas Flee. els Pica tct| aiuhtallicyoPetsslatees Te s2 3 
FUOUIMANIERIS aye oiegsy chee cadet Ae o AateGyeg Sele: ||» Hora Uavaucte Ulsteracd Dili aust sak gallo epeteh leer este acetate el cae ah ge act eerke! 2 
MG CLIN ANG Sorte oretacelesa.c ect e cer ete eo ePAM Eo oie eel aa eoe lle octal elone |e istesetliers toe 1 WE praeetlencts seams Tite 1 2 
Austro-Himgarianss)iia 5b ken cst aE « soy Dicer A eh) «esl ee aalitns ake BW hierar. tla sa a 1 6 “Gnd 
Danes (other than Icelanders)............. |.-ssleceeleces Le ee 1 Dao Sey hel tate | ate 2; 1 8 6 
Teelanderatt ek), eb drad te dase marca LATTA RS CR ce SID RE REEVES Glee | oR RA hee | Saee Aer, 1 
WCCOS Merci ca air ttr era teh aus oo tas Mili caste biltam oe lrrenreys he 2) 2 DIAS Tes cect stews eae 3; 1 2 8 
INOW ECIGIS Eee Senne Cote totn seats bk Sete o: ilete oti can ere lees LAL oD ey Dhak Lit PEGA eae eae Zi 2144-8 12 
Russians (others than Finns).............. |....|...- ATS ae 3 Fe PSO} Ps 7d 1 4, 6 4 18 
LS TET: sn RA ee of CARRS Okie Ls aire I Wines 1B el I ; Rereiceel Reeeialcerceae eee le os 2\.. 1 8 
Greeksp precy ote ar a tee ics care Se CL a le Al haceuell SRR RE ae p UY Rare Sal eye Beal i a 8 fy Paes Sates 5 44 99 3 eee ee 8 Lie tAba hae a 1 
AQGRALS ae ial be a) ee ed LPR ae 39} 49] 62) 72| 63) 71) 97} 90) 154) 1) 6] 2! 209) 208) 289 708 
Total Homestead entries, January-March, 1919...............- 706 
Total Homestead entries, January-March, 1918................ 863 


LANDS PATENTED.—According to the 
Department of the Interior’s statement 
of letters patent covering Dominion 
lands in Manitoba, Saskatchewan, A1l- 
berta, British Columbia and the Yukon 
Territory for the first quarter of 1919, 


the number of patents was 5,227 and 
the number of acres 1,086,0380.04, as 
compared with 3,387 patents and 638,- 
251.85 acres in the last quarter of 1918, 
and 6,306 patents and 1,002,761.88 acres 
in the corresponding quarter of 1918, 
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HE April issue of the Lasour Ga- 

ZETTE contained an article on the 
recent labour laws of Manitoba, Quebec 
and Saskatchewan. The present article 
summarizes the labour legislation re- 


cently enacted in Ontario, British 
Columbia and Alberta. 
Ontario 


The Ontario legislature was prorogued 
on April 24, and among the bills to 
which the Lieutenant-Governor gave his 
assent were measures dealing with 
workmen’s compensation, mines, fac- 
tories, employment agencies, the estab- 
lishment of a provincial Department of 
Labour, housing, compulsory school at- 
tendance of adolescents, and the exam- 
ination and licensing of stationary engi- 
neers. ; 


The Workmen’s Compensation Act 
was amended in_ several important 
respects. The monthly pensions to 
widows and children were raised from 
$20 to $30 and from $5 to $7.50 re- 
spectively, and the maximum for all 
dependents from $40 to $60. Medical 
aid under the amended law is to be pro- 
vided as long as necessary instead of for 
one month only. Clerical workers are to 
be brought within the scope of the act 
on January 1, 1920. The amendment to 
the act also contains a retroactive clause 
prohibiting the payment of compensa- 
tion to dependents resident in enemy 
countries, or in countries failing to es- 
tablish peaceful relations with the Bri- 
tish Empire. In an amendment to the 
Mining Act, new provisions are made for 
the health and safety of miners. The 
minimum age limit for boys and girls 
employed above ground at mines is rais- 
ed from fourteen to sixteen years and 
for boys employed below ground from 
seventeen to eighteen years. The em- 
ployment of women and girls under- 
eround is prohibited. The new provi- 
sions relating to the operation of mines 
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ONTARIO, BRITISH COLUMBIA AND 
ALBERTA 


are to become effective on January 1, 
1920. The primary purpose of the 
amendment to the Factories, Shop and 
Office Building Act is the abolition of 
‘“sweat shop’’ conditions within the pro- 
vinee. The new legislation provides that 
in cities of 50,000 inhabitants or over, 
no clothing manufacturer shall let out 
clothing to be made until he has ascer- 
tained that the person to whom the work 
is to be given has received a permit from 
the factory inspector. The amendment 
also prohibits the employment of women 
or girls in any occupation in which they 
would be required to lodge in a camp, 
unless a permit has been obtained from 
the deputy minister of labour. The 
powers of the Lieutenant-Governor in 
Council with respect to employment 
agencies were extended during the re- 
cent session to include a classification 
of private employment agencies, and the 
prohibiting of the granting of licenses 
to any class of agencies. Legislation was 
also enacted providing for the establish- 
ment of a provincial Department of La- 
bour and transferring the duties of the 
Trades and Labour Branch to the new 
department. In Ontario, as in most of 
the other provinces, a housing act was 
passed enabling the province to partici- 
~pate in the Federal housing scheme. The 
Adolescent School Attendance Act re- 
quires that every adolescent between 
fourteen and sixteen years of age shall’ 
attend school for full time unless he has 
been granted a home permit or an em- 
ployment certificate by the school at- 
tendance officer, and every adolescent 
between fourteen and sixteen who holds 
such a permit or certificate must attend 
part-time courses for an aggregate of at 


- least 400 hours each year. Every adol- 


escent between the ages of sixteen and 
eighteen years, unless excused for a 
special reason, must attend part time 
classes for at least 320 hours each year. 
Municipalities with a population of 
5,000 or over must, and other munici- 
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palities may, establish part-time courses 
selected from those prescribed by the 
Department of Education. The Act is 
to come into force by proclamation. The 
Stationary and Hoisting Engineers Act 
consolidates and amends previous legis- 
lation on the subject of grading, steam 
plants and engineers’ certificates. 


British Columbia 


In British Columbia recent enact- 
ments of particular interest to labour 
relate to workmen’s compensation, fac- 
tories, mines, minimum wages, employ- 
ment bureaus, the Provincial Depart- 
ment of Labour, housing and _ weekly 
half-holidays. 

The amendment to the Workmen’s 
Compensation Act confers wide powers 
on the Compensation Board regarding 
the scale of compensation to be paid 
alien dependents residing outside of 
Canada, and also respecting the instal- 
lation of first aid applances and ser- 
vice. The amendment also requires that 
mines and other plants using power- 
driven machinery shall not commence 
operations until the premises have been 
inspected by the board. The scope of 
the Factories Act is extended to in- 
clude laundries and prohibits night 
work in such establishments. Provision 
is also made for more stringent inspec- 
tion of elevators, and elevator operators 
are now required to be licensed. The 
amendment to the Coal Mines Regula- 
tion Act adds new sections creating a 
Coal Miners’ Minimum Wage Board to 
be composed of the chief mine inspector 
and two other members appointed by 
the mine owners and the miners respect- 
ively. This board is empowered to de- 
fine any portion of the province as a 
Minimum Wage District and to fix a 
minimum wage for coal miners employ- 
ed in such district. Other changes in 
the principal act relate to the examina- 
tion of miners, and new safety provi- 
sions respecting inflammable gas, cage- 
chains, and winding ropes. Further 
minimum wage ‘legislation was enacted 
in the form of an amendment to the 
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Minimum Wage Act, extending the pow- 
ers of the board to include the fixing 
of hours of labour and conditions of 
employment for women workers as well 
aS minimum wages for such employees. 
The Employment Agencies Repeal Act 
recently passed prohibits the charging 
of any fee for procuring employment, 
and will, when brought into force, vir- 
tually abolish private employment agen- 
cies. The act may be brought into effect 
from time to time for parts of the pro- 
vinee by proclamation. A verbal change 
in the act. which created the provincial 
Department of Labour-makes it the duty 
of the department to establish and main- 
tain public employment bureaus for men 
and women, whereas formerly only men 
were specified. A housing act was also 
passed enabling the province to take ad- 
vantage of the housing plan of the fed- 
eral government. The Weekly Half- 
holiday Act was amended so that trades 
exempted from the provisions of the act 
may be brought within its scope by the 
couneil of any municipality. 

Two other acts were passed which are 
of interest to labour. The first of these 
amends the Soldiers’ Land Act, to the 
effect that the Lieutenant-Governor in 
Council may provide for the develop- 
ment and improvement of land set aside 
for soldiers’ settlement and may inter- 
sperse other settlements with soldiers’ 
settlements. The second act constitutes 
a provincial Department of Industries 
for the purpose of promoting industrial 
development within the province. Among 
the duties assigned to this new depart- ~ 
ment is that of considering and deal- 
ing with ‘‘plans submitted by repre- 
sentative bodies of returned soldiers of 
British Columbia for promoting and 
providing for employment through the 
establishment of new industries and the 
development of existing industries.’’ 


Alberta 


The laws passed by the Alberta Legis- 
lature, during the session which closed 
in April, included provisions relating 
to workmen’s compensation, factories, 
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employment bureaus and mothers’ al- 
lowances. The Workmen’s Compensa- 
tion Act was amended in several re- 
spects. Prior to the passage of the 
amendment all railwaymen were ex- 
empted from the working of the prin- 
cipal act. This exemption is now lim- 
ited to firemen, engineers, conductors, 
trainmen, telegraphers, maintenance-of- 
way men, ete., and does not apply to 
shop workers, boilermakers and similar 
employees. Employees of the Provincial 
Government have also been brought 
within the scope of the law. Under the 
amendment, plans for medical aid to 
workmen within the provisions of the 
act must be approved by the board and 
when so approved an employer may de- 
duct from his employees’ wages such 
sums as are specified in the plan. In 
eases where no approved plan exists, the 
board may require any employer to re- 
tain specified sums from his employees’ 
wages, and such sums shall be adminis- 
tered hy the board to defray the cost of 
medical aid for the workmen so contrib- 
uting. A further change in the act pro- 
vides that, dating from January 1, 1920, 
a British workman who has been two 
years, and a workman of any other na- 
tionality who has been one year, in 
Canada shall be presumed to have no 
non-resident dependents other than his 
father and mother, and that those non- 
resident dependents only shall be en- 
titled to compensation. <A set of new 
regulations including provisions relat- 
’ ing to medical aid has also been issued 
recently under the Workmen’s Compen- 
sation Act. The text of these regula- 
tions is reproduced at the end of the 
‘present article. The legislation govern- 
ing employment bureaus consists of two 
acts. The first of these empowers the 
Lieutenant-Governor in Council to di- 
vide the province into employment dis- 
tricts, and to establish an employment 
bureau in each district. It also consti- 
tutes the Alberta Government Employ- 
ment Bureau whose duty it shall be (a) 
to establish a clearing house or clearing 
houses, (b) to co-operate with the Fed- 
eral authorities, (c) to provide free ser- 
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vice to employers and workers, {d) to 
eollect statistical information, and (e) 
to enquire and report. as to the estab- 
lishment of new industries in Alberta. 
The second act, by prohibiting the 
charging of any fee for procuring em- 
ployment, will when brought into force 
virtually abolish private employment 
agencies. This act may be brought into 
force from time to time by proclama- 
tion of the Jieutenant-Governor in 
Council in respect of any one or more 
agencies, and into general force on a 
day to be named by proclamation. An 
amendment to the Alberta Factories 
Act provides that in any city or town 
having a population exceeding 5,000, an 
advisory council may be appointed 
whose duty it shall be to make recom- 
mendations respecting hours of labour 
for any persons employed in a factory, 
shop or office in such municipality, and 
respecting minimum wages for female 
workers. The chief factory inspector is 
authorized by the amendment to issue 
regulations putting into effect the rec- 
ommendations of these local advisory 
councils. The new Mothers’ Allowances 
Act of Alberta is described elsewhere in 
this issue in an article dealing with that 
subject. ° 

Following is the text of the new regu- 
lations under the Workmen’s Compen- 
sation Act, referred to above: 


REGULATIONS UNDER THE ALBERTA WORKMEN’S 
COMPENSATION Act, 1918. 


1. All previous regulations made. under the 
provisions of the Act are hereby repealed. 

2. In addition to the report required to be © 
forwarded to the Board in accordance with the 
provisions of section 62, subsection 2, of the 
Act, the physician or surgeon attending any 
workman shall forward to the Board progress 
reports on the first and fifteenth days of each 
month during the time such injured workman 
is unable to resume work as a result of injuries 
sustained by him as stated in the report first 
mentioned herein, and shall also forward to the 
Board a final report within three days after 
said workman is, in his opinion, able to resume 
work. All reports required to be provided in 
accordance with this regulation shall be on a 
form which may be prescribed from time to 
time by: 4] Board. 


3. Every SHotoy er, in addition to the report 
required to be forwarded to the Board in ae- 
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cordance with the provisions of section 62 of 
the Act, shall also forward, on a form pre- 
scribed by the Board, within twenty-four hours 
after the same comes to his knowledge, notifi- 
cation that the injured workman has returned 
to work, or is, in his opinion, able to return 
to work. e 

4, All claims for compensation, in accord- 
ance with section 42, subsection 3, of the Act, 
shall be made on forms which may be pre- 
scribed from time to time by the Board. 

5. Every employer coming within the scope 
of the Act shall keep posted in a conspicuous 
place on the premises where the work is car- 
ried on, where it can be seen, such notices as 
the Board may, from time to time, require to 
be posted. 

6. No payment covering the expense of any 
operation or treatment as mentioned in section 
45 of the Act will be made by the Board 
unless sanction has been given by an officer 
of the Board for the operation to be performed 
or other treatment to be given, or unless it is 
proved, to the satisfaction of the Board, that, 
in an extreme emergency, it was necessary to 
perform such operation or give such treatment 
before such sanction could be obtained; pro- 
vided, however, where it is necessary to perform 
such operation, the Board shall be notified in 
every instance within twenty-four hours by the 
attending physician. 

7. Without limiting the scope of medical 
contracts as affecting the families of the work- 
men, before any medical contract is approved 
by the Board, it shall provide— 


(a) That the doctor shall supply proper hos- 
pital, medical and surgical treatment, 
including nursing and necessary medi- 
cines and drugs, for all workmen coming 
within the scope of the Act; 
That the workmen shall agree to have 
deducted from their wages such sums 
as are agreed upon in the contract; 
(c) That the employer shall agree to deduct 
from the wages of the workmen and pay 


(b) 
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to the doctor the whole of such sums 
as are agreed upon in the contract; 

(d) That the employer, workmen and doctor 
Shall, without cost, send such reports to 
the Board as are required. 


8. In case no plan for medical aid is pro- 
vided under section 58 of the Act, and work- 
men coming within the scope of the Act are 
admitted into any hospital within the Pro- 
vince, the Board shall not be liable for a 
greater sum than the cost of accommodation 
for a public ward patient, unless authority is 
otherwise given by an officer of the Boards. 
provided, however, that the Board shall be 
notified in~every instance of the admission 
of any workman into any such hospital within 
twenty-fours hours of such admission. 

9. Where no plan for providing medical aid 
under section 58 of the Act has been ap- 
proved of, the memorandum and schedule of 
fees adopted by the Board for services ren- 
dered by physicians or surgeons to workmen 
coming within the scope of the Act, shall be 
applicable. 

10. Where no plan for providing medical , 
aid under section 58 of the Act has been ap- 
proved of, each employer whose assessment on 
his pay-roll is one and one-half per cent or 
over, shall retain from the moneys earned by 
each workman in his employment who comes 
within the scope of the Act, the sum of three 
(3) cents for each day or part of a day 
worked, and in all other cases each employer 
shall retain from the moneys earned by each 
workman in his employment who comes within 
the scope of the Act, the sum of two (2) cents 
for each day or part of a day worked. The 
moneys so deducted during any calendar month 
shall be forwarded to the Board on or before 
the twentieth day of the following month, 
accompanied by a statutory declaration of the 
employer’ or his representative, or where the 
employer is a corporation, by, an officer of the 
corporation, on a form which may be prescribed 
by the Board. 





RECENT LEGAL DECISIONS AFFECTING LABOUR 


A CONTRACTOR was under contract 

with the Canadian Pacific Railway 
Company to erect sev- 
eral buildings on lands 
owned by the company 
in Alberta, zach build- 
ing being under a sep- 


Method of 
‘computing 
liens for wages 
on several 
contracts 
tractor employed a fore- 
man and a number of men, the foreman 
having supervision of the work of con- 
struction on all the buildings, while the 
men worked from time to time upon the 


arate contract. The con-. 


different buildings as required by the 
foreman. The employment of these men 
averaged about three months in length, 
during which time none of them had 
been paid any wages. The foreman and 
the other men in seeking to enforce liens 
for their wages under The Mechanics’ 
Lien Act of Alberta contended that as 
they had a separate len on each parcei 


of land for the wages earned by thm 


in working on the building erected upon 
it they were therefore entitled to rank 
for such an amount as represents the 
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value of six weeks’ work on each build- 
ing. 

It was pointed out by the Court that 
this method of computation would cover 
a period much longer than six weeks 
because they worked but a fraction of 
each day upon each building, and that 
the consequences of this construction of 
the law would be to give to these men 
the privileged lien for about three 
months’ wages for work done by them 
under the same contractor for the same 
owner, split up of course into distinct 
liens against the separate parcels for the 
amount earned in respect to them. The 
Act provides that workmen are entitled 
to liens for not more than six weeks’ 
wages, and this expression was inter- 
preted by the Court to mean wages earn- 
ed within a continuous period of six 
weeks counting backwards from the last 
day’s work. It was held by the Court 
that the lien given to each of the men 
must be limited in each case to the wages 
earned by him during the last six weeks 
of his employment on the particular 
buliding to which it is attached. 

One of the claimants who filed a lien 
for wages was a teamster who hauled 
material for three of the buildings from 


thé railway station or lumber yard to. 


the intended site. It was held by the 
Court that such a lien could not be main- 
tained by him since he was a sub-con- 
tractor rather than a labourer. As a 
‘sub-contractor it was held that he was 
entitled to a lien of $225 on each of the 
parcels for which he drew material. 


One of the contracts was fully com- 
pleted in December, but the liens were 
not filed until March and in this case, 
therefore, were too late. It was declar- 
ed that the lien holders with the excep- 
tion of the sub-contractor were entitled 
to add to their liens the cost of the pro- 
ceedings for registering and proving 
them. (Alberta—Stafford et al v. Mc- 
Kay et al.) 
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A decision of great importance to 
trade unions was recently rendered by 
the United States Cir- 


United States cuit Court of Appeals 


judgment at St. Louis, Missouri, 
against atrade involving the Coronado 
union for Coal Company and the 
conspiracy United Mine Workers 


of America. The case 


arose from an action against the United | 


Mine Workers taken by a receiver for 
nine coal corporations who charged that 
since 1898 the organization of the 
United Mine Workers had been in a 
conspiracy with union operators to in- 
terfere by means of strikes and attend- 
ant violence with the production and 
commerce of the corporations that fol- 
lowed a non-union policy. One of these 
companies alleged that they were dam- 
aged by reason of a local miners’ strike, 
and that the officers and members of the 
United Mine Workers had conspired to 
prevent the operation of their mines and 
the shipment of their coal in inter-state 
commerce. To this complaint a demur- 
rer was entered, and it was sustained 
by the federal judge of the District 
Court, but on an appeal to the Circuit 
Court it was held that the complaint 
was good and the case was remanded for 
trial. The Cireuit Court declared that 
a labour union, although unincorpor- 
ated, could be sued in its union name. 
The jury rendered a verdict of $200,000 | 
damages against the United Mine Work- | 
ers, and under the provisions of the 
Sherman Anti-Trust Law this amount 
was automatically trebled. The costs 
amounted to $200,000 more, making the 
total amount ordered to be paid by the 
Union $800,000. This award was up- 
held by the United States Circuit Court 
of Appeals. It is the intention of the 
United Mine Workers to appeal the case 
to the Supreme Court of the United 
States. (United States—A. S. Dowd v. 


United Mine Workers of America.) 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


At the beginning of 
June the percentage of 
unemployed among 
members of trade unions was 3.83 as 
compared with 4.38 at the beginning of 
May. During June the labour market 
was very much disturbed by the great 
amount of unrest that prevailed through- 
out the country. Disregarding this, 
there was a considerable reduction in 
the amount of unemployment, which 
reduction would have been greater but 
for the numbers of soldiers that return- 
ed from overseas during the month. In 
civic employment there was an increase 
of nearly 7 per cent in comparison with 
May, 1919, and an increase of 18 per 
cent in comparison with June, 1918. 


The month 
in brief 


The time loss on account of industrial 
disputes during June was very much 
greater than during either May, 1919, 
or June, 1918. There were in existence 
during the month 80 strikes, involving 
about 87,917 workpeople and resulting 
in a loss of 1,445,021 working days. 
Thirty-two strikes were reported as 
having commenced during June. At 
the end of the month 37 strikes, affect- 
ing about 23,755 workpeople, remained 
unterminated. 


The average cost of the weekly family 
budget of staple goods was slightly 
higher, being $13.72 at the middle of 
June as compared with $13.53 in May, 
$12.79 in June, 1918, and $7.35 in June, 
1914. The index number of wholesale 


prices for June was the same as that for 
May, being 284.1 as compared with 
280.6 in June, 1918, and 135.3 in June, 
1914. 


Proceedings During the month of 
under the June the Department 
Industrial received reports from 
Disputes four Boards of Con- 
Investigation ciliation and Investiga- 
Act tion established to deal 


with disputes between 
(1) the Coreen aon of Lethbridge, Alta., 
and certain of its employees, being mem- 
bers of Civic Employees’ Federal Union 
No. 70, (2) the Dominion Power and 
Transmission Company and certain of 
its employees, being members of Divi- 
sion No. 876, Amalgamated Association 
of Street and Electric Railway Employees 
of North America, (3) Union Stock 
Yards of Toronto, Limited, and certain 
of its employees, being cattle drovers, 
members of the Amalgamated Meat Cut- 
ters and Butcher Workmen of North 
America, and (4) the Toronto Railway 
Company and certain of its employees, 
being motormen and conductors, shed- 
men, motor and truck repairmen, ete., 
members of Division No. 113, Amalga- 
mated Association of Street and Electric 
Railway Employees of North America. 
Amendments were received to the report 
of the Board established to deal with 
the dispute between various Toronto 
firms constituting Packing Houses and 
certain of their employees, members of 
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the Amalgamated Meat Cutters and But- 
cher Workmen of North America. There 
were also received nine applications for 
the establishment of Boards. 


The final hearing of 
the Royal Commission 
on Industrial Relations 
was held in Ottawa on 
June 13, and at the end 
of the month the report 
of the Commission, together with a 
supplementary report of one of the 
commissioners and a minority report 
signed by two of the commissioners, 
was in the hands of the Government. 
Beginning on April 26, at Victoria, 
B.C., the Commission held seventy ses- 
sions in twenty-eight industrial centres, 
in the course of which 486 witnesses 
were examined. The majority and min- 
ority reports are being issued as a 
supplement to this issue of the La- 
BouUR GazETTE. A large general dis- 
tribution is being also made by the De- 
partment. It may be mentioned that 
the complimentary mailing list of the 
LAasour GAZETTE includes the name of 
the secretary. of each trade union unit 
known to the Department, the number 
reaching considerably over 2,500; the 
complimentary mailing list includes also 
the names of numerous prominent la- 
bour leaders. The distribution apart 
from the ULasour GazeTTe extends 
equally to employers, to whom several 
thousand of copies are being mailed. 
There is in addition a large general dis- 
CLA UULIOW. fs oe 


Report of 
Royal Commis- 
sion on Indus- 
trial Relations 


The eighth annual re- 
port on Labour Organi- 
zation in Canada for the 
ealendar year 1918 has 
. been issued by the De- 
partment of Labour. The report shows 
that trade union membership reached the 
highest point yet recorded, the total 
membership-reported for all classes of 
labour organizations in Canada being 
248,887 at the close of 1918. The totals 
for 1917 and 1916 were 204,630 and 
160,407 respectively. Of the 2,274 local 


Labour organ- 
ization in 


Canada in 1918 
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trades union branches in Canada, 1,328 
were located in 31 cities, and 961 re- 
ported a membership of 142,022, rep- 
resenting about 57 per cent of the 
entire trade union membership. In 
Montreal, the city with the largest mem- - 
bership, there were 149 local branches, 
106 of which reported 32,422 members. 
In Toronto there were 128 branches, of 
which 82 reported 18,834 members. In 
Vancouver, there were 87 branches, 65 
of which reported 15,459 members. In 
Winnipeg, the fourth city in point of 
membership, there were 91 branches, of 
which 56 reported 12,050 members. Of 
the 2,274 local unions above mentioned, 
1,897, comprising 201,482 members, were 
affiliated with international organiza- 
tions; 332 with 37,928 members were 
connected with non-international bodies; 
and 45 having 9,527 members were in- 
dependent units. 

The majority of the international la- 
bour organizations operating in Canada 
provided for the payment of benefits to 
members on a varying scale. The report 
contains a table showing the expenditure 
on this account made in Canada, the 
United States and elsewhere, the dis-. 
bursements for 1918 being $16,802,092, 
an increase of $3,626,713, as compared 


‘with the payments made in 1917. Seven 


of the non-international bodies reported 
having made payments on account of 
benefits, the total expenditure amount- 
ing to $16,895. A statement is also 
given showing the amount paid in bene- 
fits for the year 1918 by local branch 
unions in Canada to their own mem- 
bers, the disbursements ageregating 
$431,504, an increase of $118,388, as 
compared with the expenditure for 1917. 

A chapter of the report contains a 
record of proceedings of conventions of 
labour bodies at which peace proposals 
and other matters were discussed. Other 
important features of the report are dis- 
cussions of the conviction of thé officers 


of the Industrial Workers of the World 


organization on the charge of interfer- 
ing with the war activities of the Goy- 
ernment of the United States, and of 
the movement in Canada for trade. 
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union organization of municipal em- 
ployees. The report serves as a direc- 
tory of trade unions for the Dominion 
for 1919, including as it does particu- 
lars not only of every known local trade 
union in Canada, but also a list of all 
international and non-international cen- 
tral organizing bodies, together with 
the names and addresses of the chief 
executive officers. 


_ The Dominion Sheet 
Profit-sharing Metal Corporation of 
schemes in 
Canada recently inaugurated a 
profit-sharing scheme 
for its employees. The company has 
offered eight per cent preferred stock 
to the employees at par, for which the 
latter are to pay at the rate of two per 
cent or $2.00 per share each month until 
paid in full. No interest is being 
charged on account of deferred pay- 
ments. Further, in order to assist em- 
ployees in their payments an additional 
six per cent interest will be paid on the 
stock each year during the period in 
which the stock is being paid for. An 
initial offer of one hundred shares was 
made, but as 180 shares were imme- 
diately subscribed for by the employees, 
the company heves to make a further 
offer in due cou se. One week’s vacation 
with full pay ‘vill also be granted each 
year to all employees. 
The Alaska Bedding Company, of 
Montreal, realizing, according to a state- 
ment of the president, that ‘‘the success 


of the company is due to two things—. 


_ the capital invested in the business and 
the efforts of the employees,’’ has de- 
cided to pay at the end of each year 
to its employees a dividend on their 
wages, such dividend to be paid on the 
same basis as to holders of common 
stock. The arrangement will date from 
the beginning of this year, and in De- 
eember next each employee of the com- 
pany will be paid in a lump sum a divi- 
dend upon wages received during the 
year at the same rate as that paid dur- 
ing the year in cash dividends to the 
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owners of common stock. This applies 
to all employees regardless of the date 
of entering the company’s service. No 
employee will be deprived of his divi- 
dend except through his own conduct 


In either leaving his position or being 


dismissed for cause, the right to appeal 
in such eases being provided for. If 
the earnings of the company do not 
warrant the payment of a cash common 
stock dividend, and no such dividend 
is paid, then no wage dividend will be 
paid. 


The government of 
British Columbia has 
recently established a 
Department of Indus- 
try for the encourage- 
ment and development 
of industries in suitable 
localities in the province by means of 
industrial research, economic surveys 
and loans or guarantees of security on 
approved plans. This department is 
specially intended to assist returned 
soldiers, and a clause in the Act estab- 
lishing the Department defines its duties 
in this respect as follows: ‘‘To consider 
and deal with plans submitted by rep- 
resentative bodies of returned soldiers 
of British Columbia for promoting or 
providing for employment through the 


Aid to return- 
ed soldiers 
through B.C. 
Department 
of Industry 


establishment of new industries and the 


development of existing industries.’’ A 
fund of $2,000,000 has been appro- 
priated for the encouragement of new 
industries under this Act, and many 
projects have already been mooted by 
groups of returned soldiers with a view 
to taking advantage of its provisions. 
One of the schemes is the establishment 
of an industry at New Westminster for 
the importation of hardwoods from In- 
dia and other oriental countries, and 
their manufacture into furniture, ete. 
A number of plans of returned soldiers 
for co-operative farming in British Col- 
umbia have been considered, but there 
has been some delay in carrying them 
out owing chiefly to the difficulty of pro- 
euring suitable locations. 


(00 
Settlement of in seJuly. elo 
claims in number of corporations, 


Arizona for 
illegal deport- 
ation 


including the Phelps- 
Dodge Corporation, the 
Phelps-Dodge Mercan- 
tile Company, the Calu- 
met and Arizona Mining Company, the 
El Paso Southwestern Railway and 
others, deported 1,186 striking copper 
miners and their sympathizers from Bis- 
bee, Arizona, and shipped them into 
New Mexico. Civil suits totalling $6,- 
150,000 were filed in the state courts 


against the corporations and persons 


eoncerned. <A settlement of these claims 
has recently been effected out of court 
on the basis of payment of $1,250 to 
married men with children, $1,000 to 
married men, and $500 to single men. 


A national confer- 
ence of the National 
Agricultural Labourers’ 
Union was held in Lon- 
don, England, during 
May. The delegates 
represented 2,000 branches of the or- 
ganization with more than 100,000 
members. 


Wages and 
hours of farm 
labour in Great 
Britain 


At this convention the report of the 
Agricultural Wages Board was consid- 
ered. This report recommended a re- 
duction of hours to 54 in summer and 
48 in winter, excluding Sunday work, 
and in addition to the weekly minimum 
wages, which range from 30s. to 35s. 
a week, the following amounts, 3s. a 
week for workers of 18 years, 4s. for 
workers 19 years old, 5s. for workers 
20 years old, and 6s.6d. for those above 
that age. The conference passed a reso- 
lution accepting the above settlement 
reached by the Agricultural Wages 
Board, but at the same time declaring 
that the minimum wages were still in- 
adequate, and instructing the executive 
committee to press, elther through the 
Wages Board or by negotiations with 
the National Farmers’ Union, for a na- 
tional minimum wage of 50s. for a six 
day working week of 44 hours all the 
year round with payments for overtime 
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at the rate of time and a half for week 
days and double time for Sundays. The 
conference condemned the ‘‘tied cot- 
tage’’ system and urged upon the gov- 
ernment the necessity of a national 
housing scheme that would have the ef- 
fect of eliminating the ‘‘tied cottage.’’ 


The United States 
Appropriation Secretary of Labour 
for United has asked Congress to 


appropriate $4,700,000 
for the maintenance of 


States Employ- 
ment Service 


requested the United States EKm- 
ployment Service for 
the next fiscal year. This sum, it is 


stated, will be required to maintain 475 
employment offices. The secretary also 
asks for legislation’ continuing the ser- 
vice as a permanent bureau in charge of . 
a director-general appointed by the 
President, and for a system of public 
employment offices operated by the 
States under uniform rules prescribed 
by the federal service and _ partly 
financed by the government. The fed- 
eral service would effect labour clear- 
ances between states and would gather 
information and compile statistics with 
respect to labour and employment con- 
ditions generally. 


The United States 
Department of Labour 
states that a recent in- 
vestigation has revealed 
the likelihood of a 
heavy flow of emigra- 


tion from that country in the near 
future. The principal cause of this, ac- 
cording to the investigation, would seem 
to be the desire of aliens to learn what 
has happened to their families in their 
native lands, of whom many have heard 
nothing since the early days of the war. 
Many also are required to assist in the 
settlement of estates of relatives killed 
in the war. Another important cause is 
unemployment, especially in the steel 
industry. 


Possible flow 
of emigration 
from the 
United States 
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Recent issues of the 
Fight-hour day LABOUR GAZETTE have 
recorded the introduc- 
tion of the eight-hour 
day, or 48-hour week, 
in several countries in Europe and else- 
where. Information is now to hand with 
respect to other countries not previous- 
ly mentioned. According to the Swiss 
Press, the 48-hour week is already in 
effect in Switzerland in the watch- 
making industry and in the milling in- 
dustry, and will shortly be introduced 
in the macaroni and other food indus- 
tries, and in the printing, lithographing 
and bookbinding trades. 


A dispatch from H. M. Minister at 
Lisbon states that. a new decree relating 
to the hours of labour in Portugal came 
into force in May last. The length of 
the maximum working day is fixed at 8 
hours for all workpeople and emplovees 
of the State and administrative bodies, 
and of commercial and industrial cor- 
porations in Portugal and the adjacent 
islands. In occupations of an unhealthy 
or harmful nature these hours may be 
further reduced by special decree. In 
industries which necessitate continuous 
work, or which for special reasons can- 
not be stopped, shifts must be organ- 
ized. Where overtime is absolutely 
necessary, the rate of payment shall as 
a rule be double that for normal time. 
No reductions in existing salaries or 
wages are allowed to be made on acec- 
count of the reduction in working hours. 
Penalties are imposed upon employers 
for contravention of the*law. Agricul- 
tural workers, domestic servants and 
waiters and others employed in hotels 
and restaurants do not come within the 
scope of the decree. 


in European 
countries 


Press reports indicate that negotia- 
tions between the Danish Employers’ 
Federation and the Federation of Danish 
Trade Unions have resulted in an agree- 
ment for the introduction of an eight- 
hour day as from the first of January, 
1920. Agriculture, shipping and cer- 
tain occupations such as those of.stokers, 
carters, etc., do not fall within the scope 
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of the agreement. All those who at 
present work 9 hours a day are, with 
the above exceptions, to have their daily 
hours reduced by half an hour from 
October 1, next. In this agreement the 
employers are not to bear the cost of the 
reduction in hours. The Federation of 
Trade Unions undertakes not to oppose 
such overtime being worked as the needs 
of the various trades may require. The 
agreement provides for the appointment 
of a committee comprising five repre- 
sentatives from each of the parties, with 
an official of the government as chair- 
man, to decide any disputes concerning 
its application. 


A system of research 
scholarships and grants 
toward the expenses of | 
scientific research has 
been established by the 
Government of South 
Africa on the recommendation of the 
Research Grant Board. The scholar- 
ships will range from £80 to £250 per 
annum for one or two years, and may 
be renewed if reports on the work war- 
rant it. They are open to all persons 
resident within the Union of South 
Africa, and are granted for the purpose 
of scientific research within the Union 
under the control and supervision of a 
person approved by the Research Grant 
Board. Under special circumstances 
the Board may permit a scholar to con- 
tinue his research overseas. Every 
scholar shall devote his time to the prose-- 
eution of the research for the purpose 
for which the scholarship was granted, 
and the scholarship may be withdrawn 
if the Board does not approve of the 
conduct or work of the scholar. Appli- 
eations for scholarships shall be made ~ 
through, and with the approval of, the 
governing body of one of the higher 
educational institutions of the Union, in 
consultation with the Senate, or of the 
governing body of a Research Institute, 
a Museum, or the constituent colleges of 
the University of South Africa, and the 
applicant must give the name of the 
person under whose supervision the re- 


Financial aid 
for scientific 
research in 


South Africa 
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search is to be conducted. Grants shall 
be made for the actual expenses of in- 
vestigation and are not supposed to sup- 
port the grantee while carrying out his 
research. A grant made for a specific 
purpose shall be used for that purpose 
only, but if the grantee desires to change 
the subject of his research he may make 
application to have the grant made 
available for the altered investigation. 
In certain cases they may be made in 
aid of the publication of results of re- 
seareh. Applications for grants shall be 
made direct to the Research Grant 
Board, the applicant stating the subject 
of research with a resumé of work al- 
ready done, the direction in which the 
applicant proposes to proceed, the prob- 
able duration of the research, the results 
anticipated, proposed expenditure, ete. 
Reports of progress of the research shall 
be furnished annually, in the case of a 
scholarship through the institution by 
which the scholarship is administered, 
and in the case of a grant by the grantee 
himself. 


On June 20, accord- 
ing to the United States 
Bulletin, a contract was 
signed between the 
United States Secretary of War and 
members of three Russian co-operative 
associations whereby surplus war pur- 
chases of clothing and textiles to the 
value of $15,000,000 became the prop- 
erty of the Russian organizations. There 
was some slight ceremony at the signing 
during which Mr. V. N. Bashkiroff, vice- 
chairman of the American Committee of 
Russian Co-operative Unions, made a 
statement with respect to the co-opera- 
tive movement in Russia, which was, in 
part, as follows: ‘‘These co-operative 
societies maintain offices, warehouses and 
stores in nearly every town, village and 
hamlet of Russia and Siberia, and, in 
spite of all the chaos and disturbance 
that has prevailed throughout Russia 
during the last two years, these co- 
operative societies have grown and pros- 
pered; and, while governments have 
come and gone, the co-operative societies 


Co-operation 
in Russia 
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of Russia remain as the only direct me- 
dium between the peasant population of 
Russia and the outside world. 


‘“We have come to this country for 
the purpose of apprising the American. 
people what the Russian co-operative 
societies mean, what they are doing for 
Russia, and to establish a closer com- 
mercial relationship between the people 
of Russia and the.United States. It has 
been very difficult for us to establish 
commercial credits in this country, or 
to buy goods and material in very large 
quantities because of the monetary con- 
ditions created by disorder, and so we 
welcome this opportunity of dealing 
directly .with the United States govern- 
ment, and count this the first step to- 
ward that economic and commercial 
assistance which the American people 
have already offered us. 


‘‘It is our purpose to use the material 
and supplies which we are purchasing 
under the contracts we are here to exe- 
cute to-day for the best interests of the 
Russian people in Siberia or European 
Russia, united with the allies. Our or- 
ganizations are not profit-sharing cor- 
porations, but are organized for the mu- 
tual benefit of their members to market ~ 
their products and to give them in ex- 
change such goods as their necessities 
may require at the very lowest price 
at which they can be abe in the 
market. 


‘Tt is our purpose to see that the ma- 
terial and supplies shipped to Siberia 
under this contract reach the people 
directly, at a minimum cost to the con-— 
sumer.’’ 


The Housing policy 
of the British Govern- 
ment is embodied in a 
bill which has been in- 
troduced in the House 
of Commons. It is.pro- | 
‘posed to make it compulsory for each 
local authority to consider the needs of 
its area with respect to the provision of 
houses for the working classes and to 
prepare and submit to the Local Govern- 


Proposed 
housing legis- 
lation in Great 
Britain 


) 
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ment Board for its approval a scheme 
specifying the approximate number and 
nature of the houses to be provided, the 
quantity of land to be acquired, the 
‘average number of houses per acre and 
the time within which the scheme is to 
be carried into effect. If a local au- 
thority fails to carry out its obligations 
under this Act, the County Council may 
be authorized to act in its place, and if 
the County Council also fails to act or to 
carry out a scheme to the satisfaction 
of the Local Government Board, the 
Board itself may prepare and carry out 
a scheme. : 


If an approved housing scheme under- 
taken by a local authority or county 
council has resulted, or is likely to re- 
sult, in a loss, the Local’ Government 
Board may with the consent of the 
Treasury meet part of such loss. The 
power of local authorities or county 
eouncils to borrow from the Public 
Works Loan Commissioners is to be con- 
tinued, the maximum period for repay- 


ment of these loans being increased from > 


thirty to eighty years. 


Local authorities are to be given 
power by this bill to acquire land com- 
pulsorily after fourteen days’ notice. 
Such compulsory acquisition, howéver, 
must be confirmed by the Local Govern- 
ment Board, and, if then opposed, a 
public enquiry is to be held, except that 
during the first two years an order for 
- aequisition of land may be confirmed 


without a public enquiry. Any houses - 


or other buildings on land desired for 
the erection of houses for the working 
classes may be acquired, and also any 
estate or interest In any houses which 
might be made suitable as houses for 
the working classes. Such acquired land 
may, by consent of the Local Govern- 
ment Board, be leased or sold to any 
person under condition that he will erect 
and maintain thereon such number of 
houses suitable for the working classes 
as may be fixed by the local authority 
in accordance with approved plans, or 
such land may be sold or exchanged for 
land better adapted for the purposes of 
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a housing scheme. With respect to the 
sale or lease of houses it is provided that 
houses shal! not be sold or leased to an 
employer for the purpose of housing any 
of his employees. 


Local authorities or county councils 
may assist public utility societies whose 
objects include the erection or manage- 
ment of houses for the working’ classes 
by making grants or loans, by sub- 
seribing for any share or loan capital 
of the society, or by guaranteeing the 
payment of interest on money borrowed 
by such society. If the scheme of the 
public utilities society or house trust 
for the provision of houses for the work- 
ing classes 1s approved by the Local 
Government Board and carried out 
within a specified period, the Board may 
contribute to the cost of carrying out 
the scheme. Where a loan is made to a 
public utility society by the Publie 
Works Loans Commissioners for the 
purpose of carrying out a scheme for 
the provision of houses for the working 
classes, the maximum period for the re- 
payment of the loan is placed at fifty 
years. 


With respect to town planning the bill 
provides that the council of every bor- 


-ough or other urban district the popu- 


lation of which exceeds 20,000, and any 
other local authority which the Local 
Government Board may require must 
within three years after January 1, 
1923, prepare and submit to the Board 
a town-planning scheme in accordance 
with provisions to be determined by the 
Board,. and if the scheme is approved 
by the Board the local authority is au- 
thorized to do all things necessary for 
effectually enforcing the observance of 
the scheme or any of its provisions. If 
such scheme is not prepared, or effec- 
tually carried out, the Board shall either 
authorize the county council to act or act — 
themselves in the place and at the ex- 
pense of the local authority. 
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The eleventh annual 
convention of the Cana- 
dian Federation of Labour will be held 
in Toronto, September 2, next. 


Jottings 


The thirty-fifth annual convention of 
the Trades and Labour Congress of 
Canada will be held in Hamilton, begin- 
ning on September 8, next. 


In order to make effective the Mani- 
toba Industrial Conditions Act, 1919, 
the provincial government of Manitoba 
has appointed the following as members 
of the Industrial Conditions Board: Mr. 
J. W. MacMillan, chairman; F. W. Weir 
and W. C. Angus, representing labour; 
and W. R. Ingram and L. R. Brett, rep- 
resenting employers. The text of the 
Act appeared in the April issue of the 
LABouR GAZETTE. 


Arrangements have been made _ be- 
tween the Soldiers’ Settlement Board 
and the Ontario Department of Agricul- 
ture whereby agricultural representa- 
tives will assist in placing soldier set- 
tlers with farmers for training, and also 
in assisting in the supervision of settlers 
after they are established on their own 
farms. 

In answer to the demand of their Fort 
William employees for an increase in 
wages of five cenfs per hour, the Canada 
Starch Company, Limited, offered either 
to give an increase of 214 cents, with the 
prospect of steady employment, or to 
accede to the workers’ demand with the 
possibility of closing the Fort William 
plant should the costs show a loss to 
the company after the conditions im- 
posed by the men had been given a fair 
trial. A ballot was taken on the ques- 
tion, all the 250 employees at the plant 


gaged in the learned professions. 
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voting, the result of which was over- 
whelmingly in favour of the five cent 
increase. 


A bill was recently introduced into the 
United States Congress to prohibit the 
immigration of aliens for a period of 
three years, exceptions being made in 
the cases of certain relatives of aliens 
previously admitted and of persons en- 


— 


Tt is stated that Messrs. Lever Bro- 
thers, of Port Sunlight, England, will 
shortly made a trial of the 6-hour day, 
or a 36-hour week, working with double 
shifts. The morning shift will be from 
7 to 1.15 with a break at 8.45; the fol- 
lowing week this will become the after- 
noon shift working four days of 714 
hours and one of*7 hours, leaving Sat- 
urday entirely free. 


Trades union membership in Great 
Britain during the year 1918 showed an 
inerease of 1,449,733 over the previous 
year, the total membership reported 
being 4,532,085. In the United States 
the American Federation of Labour re- 
ported a membership of over 3,260,000 
at the close of 1918, a gain of more 
than 273,500 during the last eight 
months of the year. 


In April last a Royal Commission 
was appointed in the State of New 
South Wales to make enquiry into the 
eoal mining industry and the coal trade, 
with particular reference to profits or. 
losses made upon production and sale, 
capital employed, wages paid, working 
conditions and housing of the miners. 
The committee is instructed to report 
what changes, if any, in the industry 
are desirable in the public interest. 
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I.—General Revier 


During June the labour market was 
very much disturbed by the great amount 
of industrial unrest that 
_ prevailed throughout the 
country. Disregarding 
this, however, there was a 
considerable reduction in the amount of 
unemployment, which reduction would 
have been greater but for the numbers 
of soldiers that returned from overseas 
during the month. 

In metals and machinery there was a 
slight decline in employment in -the 
Maritime provinces and in the West but 
a slight increase in Ontario and Quebec. 
In conveyances there was a fairly con- 
siderable decline in the Maritime pro- 
vinees and a lesser decline throughout 
the rest of the country. In foods, to- 
bacco and liquors there was a consider- 
able increase in employment, the increase 
being more marked in the East than in 
the West. The fruit and vegetable can- 
neries and soft drink establishments ex- 
perienced the usual seasonal activity. 
In textiles, clothing and laundering the 
activity of the previous month was well 
maintained and there was a good demand 
for female help. In the pulp and paper 
and printing groups there was a fur- 
ther slight increase in employment dur- 
ing the month. In woodworking and 
furniture the activity of the previous 
month was well maintained. In the boot 
and shoe factories of Ontario the de- 
mand for help continued, and in the 
rubber factories employment was very 
good. In the clay, glass and stone group 
there was a decided improvement in all 
parts of the country when contrasted 
with the dullness of previous months. 
Normal conditions prevailed in the paint, 
oils, chemicals and explosives group. In 
steam and electric railway operation con- 
ditions varied somewhat but generally 
there was a slight increase in employ- 


‘The Labour 
’ Market 


ment. Garages were active. Naviga- 
tion and ’longshore work was held up 
on the West coast by strikes. In quarry- 
ing there was an increase in employ- 
ment. The metal mining industry in 
the Cobalt district was considerably 
affected by strikes, but otherwise, in the 
industry as a whole, there was slightly 
increased activity. In coal mining the 
depression of the previous month was 
further increased by strikes in the Leth- 
bridge district. In the building trades 
employment varied though generally 
there was a slight increase over the pre- 
vious month. In railway construction 
also there was some increase. The lum- 
ber industry continued to be _ active, 
operations being transferred from the 
rivers to the mills. The total amount of 
employment in the industry was about 
the same as in the previous month. 


The loss of time on account of indus- 
trial disputes during June was very 
much in excess of that of 
either May, 1919, or 
June, 1918. There were 
in existence at some time or other during 
the month 80 strikes, involving about 
87,917 workpeople and resulting in a 
loss of about 1,445,021 working days, as 
compared with 84 strikes, 77,688 work- 
people and 893,816 working days in 
May, 1919; and 82 strikes, 11,888 work- 
people and 46,941 working days in June, 
1918. On June 1, there were on record 
48 strikes affecting 65,129 workpeople. 
Thirty-two strikes were reported as 
having commenced during June, com- 


Strikes 


pared with 69 in May. Twenty-nine of 


the strikes commencing prior to June 
and fourteen of those commencing dur- 
ing June were reported terminated, 
leaving 37 strikes affecting approximate- 
ly 23,755 workpeople on record at the 
end of June. 
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In prices there were increases in some 


lines but decreases in others so that the: 


general level of whole- 
sale prices as shown by 
the index number was 
unchanged. Grains showed little change, 
eattle and beef were down, but hogs and 
pork advanced. Butter, fish, vegetables, 
woollens, flax products, metals, and 
chemicals were lower; but fruits, cot- 
~ tons, silk, jutes, hides, leather, boots, 
and building materials were higher. 


'Prices 


The index number of wholesale prices 
for June was therefore unchanged from 
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May, at 284.1, as compared with 280.6 
for June 1918, and 135.3 for June, 1914. 

In retail food prices, some seasonal 
changes occurred, there being slight in- 
creases in some meats and in eggs, 
cheese and potatoes, but milk and butter 
were lower. The average cost of a list 
of twenty-nine staple foods in some sixty 
cities at the middle of the month was 
therefore slightly higher, being $13.72 
as compared with $13.53 at the middle 
of May, $12:79 in June, 1918, and 
$7.85 in June, 1914. In fuel, anthracite 
coal and wood were lower, but in rentals 
there were advances. 


1I.—The Industries and Trades 


Sydney reported a further slight re- 
duction in employment at the Sydney 
Mines Steel plant which 


Metals, would be likely to con- 
machinery, tinue for some time. 
conveyances Work at the plate mill 


which was suspended in 
May, had not been resumed. The out- 
put of the Dominion Steel Company’s 
plant was in tons as follows: pig iron, 
22.750; rails, 14,000; blooms, billets and 
bars, 3,250; rods, wire, ete., 2,200, as 
compared with 24,800 tons of pig iron, 
18,000 tons of rails, and 3,700 tons of 
wire rods, etc. in May. Three blast 
furnaces were in operation. The output 
of the Sydney Mines steel plant was as 
follows: Iron, 6,850 tons; steel, 10,500 
tons; as compared with 7,900 tons of 
iron and 11,000 tons of steel in May. 
One blast furnace and four steel fur- 
naces were in operation. Employment 
eonditions were normal, but a reduction 
was anticipated in the near future. The 
rolling mills and bolt and nut factories 
at Halifax were well employed, and the 
stove and furnace foundries were busy. 
The shipyards were active. At West- 
ville the Nova Scotia Steel Co. worked 
only about half their complement of 
men. The Eastern Car Co. was well 
employed during the first two weeks, 
but laid off a considerable number of 


hands during the last two weeks of the | 
YNnonth. The Canada Car and Foundry 
Co. and the International Engineering 
Co. at Amherst were actively engaged. 
Charlotetown reported that the foundry 
and machine shops were steadily em- 
ployed. St. John reported that the roll- 
ing mill was active, but that the ship- 
yards were dull. Tin and sheet metal 
workers were well employed. The 
Record Foundry and Machine Co. at 
Moncton was active and the foundries 
at Sackville were in steady operation. 
Machine shops at Fredericton were very 
busy. Quebee reported that the ship- 
yards were busy and that metal roofers 
were very busy. Sherbrooke reported 
normal conditions in this group. Em- 
ployment was very good in the foun- 
dries and shipyards at Three Rivers. 
Sorel reported some considerable reduc- 
tion in employment in the shipyards. 
Ottawa reported that the foundries were 
active except where held up by strikes. 
Toronto reported that metal trades gen- 
erally were quiet, also that shipbuilding 
was quiet, but that the agricultural im- 
plement, motor and tractor manufactur- 
ers were active and that electrical ap- 
paratus workers were fairly well em- 
ployed. Hamilton reported activity gen- 
erally .in this group, though two of the 
steel foundries were olgsed for repairs. 


} 
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Niagara Falls reported a slight demand 
for experienced men in the metal work- 
ing industries. Boiler workers and elec- 
trical workers at St. Catharines con- 
tinued to be well employed. Brockville 
reported only fair activity. 
yards at Kingston were. active. The 
Canadian Locomotive Company’s plant 
-was practically idle, due to a strike. 
Belleville reported normal conditions. 
The foundries at Peterborough were 
held up by a strike, but the machine 
shops were running with slightly re- 
duced staffs. The Canadian General 
Electric Co. were more active than dur- 
ing last month. Galt reported that the 
foundries were advertising for help and 
that galvanized iron and sheet metal 
workers were in demand and that ma- 
chine shops were busy and in some cases 
working overtime. Brantford reported 
fair activity at the engine works and 
stove foundry, but some slackness at the 
agricultural implement plants. The 
‘wagon and carriage companies - were 
fairly busy. Kitchener reported that 
the foundry and machine shops were 
advertising for help and that tinsmiths 
and metal workers were in demand. 
The Waterloo Manufacturing Co. was 
very busy. Metal industries continued 
to be active at Guelph, although orders 
fell off somewhat owing to the prevail- 
ing industrial unrest. Stratford report- 
ed very considerable activity in this 
group. Woodstock reported a demand 
for stove molders, mounters and polish- 
ers, and fair activity in other branches. 
There was a little unemployment among 
wagon workers. London reported the 
rolling mills active and the farm imple- 
ment factories very busy. The iron 
companies at St. Thomas had a busy 
month. Chatham reported a shortage of 
skilled mechanics for the foundries and 
machine shops, and considerable acttvity 
in the automobile factories. Windsor 
reported that the automobile companies 
and accessory companies were busy in 
all departments. Employment was good 
at the Canadian Bridge Company’s 
plant. Owen Sound reported some 
scarcity of good mechanics. The marine 
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machinery plant was quiet, but»at the 
wire fence factory overtime was work- 
ed. The sawmill machinery company 
at Orillia was well employed. There 
was a slight reduction in the staff of 
the steel plant at Sault Ste. Marie, about 
2,700 men being employed instead of the _ 
normal 3,000 to 3,500. Fort William 
reported that resident labour was pretty 
fully occupied. Brandon reported that 
engine foundries and implement works 
were busy. The rolling mills at Medi- 
eine Hat were practically closed down, 
but the pump and brass company re- 
ported a scarcity of molders. The iron 
works at Lethbridge worked full time. 
Vancouver reported that owing to the 
general strike all shipyards and most 
of the foundries, etc., were closed down. 
Victoria reported some slackness in the 
iron foundries and fair activity in the 
wooden shipbuilding yards. 


“ey 


The abattoirs and meat. packing 
houses at Sydney were active. Halifax . 
reported that the sugar 
refinery ran full time 
and that bakers and 
confectioners were well 
engaged and that the aerated water 
manufacturers were employing extra 
help and working overtime. Westville 
reported increased activity in the flour 
mills. Truro reported that the condens- 
ed milk factory worked full time. with 
capacity help. Bakers, confectioners, 
butchers and tobacco workers in Char- 
lottetown had a good month. At St. 
John the flour and feed mills were busy 
and the sugar refinery ran night and 
day. Bakeries, creameries, soft drink 
plants and breweries had a good month. 
Moncton reported the flour. mills in 
steady operation and the biscuit factory 
very busy with about 150 operators. 
Creameries, cheese factories and soft 
drink establishments were busy. Fred- 
ericton reported that the flour mills and 
packing houses were quiet. Soft drink 
establishments were very busy and to- 
baceo factories were active in Montreal. 
Quebec reported activity throughout this 
group except in tobacco factories which 


Foods, liquors 
and tebacco 
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were quiet. Sherbrooke reported act- 
ivity throughout this group including 
eigar factories. St. Hyacinthe reported 


that the flour mills worked full time and- 


that bakers were very active. Three 
Rivers reported that bakers and con- 
fectioners were busy, that aerated water 
and soft drink establishments were 
active, and that cigar and tobacco work- 
ers were well employed. Ottawa re- 
ported that the abattoirs were fully em- 
ployed and that’ bakers and confection- 
ers were quiet. Toronto reported that 
flour, feed and cereal mills. were in 
steady operation; that abattoirs and 
meat packing houses had a fair month; 
that bakers and confectioners and fruit 
and vegetable canners were busy; that 
soft drink manufacturers and brewers 
were active and that cigar makers were 
well employed. Hamilton reported a 
demand for fruit and vegetable canners, 
with activity generally throughout the 
group. Niagara Falls reported the fruit 
canning plants working to capacity with 
a strong demand for female help. St. 
Catharines and Brockville reported em- 
ployment good in the group. At St. 
Catharines the canneries were busy with 
their usual seasonal trade. At King- 
ston the flour and feed mills and 
breweries were active, and the cream- 
erles and dairies were fairly well 
employed. At Belleville the flour and 
feed mills were busy, and the baker- 
les, creameries and soft drink plants 
were very busy. Peterborough reported 
a considerable increase in employment 
in the flour, feed and cereal mills, and 
the cheese factories and creameries and 
condensed milk factories were very ac- 
tive. Galt reported considerable acti- 
vity. At Brantford the flour mills were 
inclined to be quiet but the preserving 
company was very busy. The rest of 
the group was active. Kitchener re- 
ported the flour mills working full time, 
the breweries working overtime and the 
cigar factories in need of help. At 
Guelph the flour and feed mills were 
active, the soft drink firms and 
breweries were active and the cream- 
eries were busy. Stratford reported the 
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abattoir and packing houses active and 
cigar makers well employed. Wood- 
stock reported ‘some demand for girl 
labour in the biscuit factories and con- 
fectionery plants. The cornflake com- 
pany at London was very busy and the 
biscuit and candy factories were short 
of female help, all cigar makers were 
well employed. At Chatham the flour 
mills were working day and night but 
the abattoir was idle. The sugar refinery 
was not running. The cereal company 
at Windsor took on several additional 
hands; and the bakers, and soft drink 
and brewery workers were very active. 
Flour mills at Owen Sound were quiet. 
Winnipeg reported that confectioners 
were very quiet due to the strike and had 
only about one-third of their normal 
staffs employed. There was, however, 
a good demand for help at the vegetable 
eanning factories. Brandon reported 
that flour mills, creameries and aerated 
water plants were busy but that cigar 
factories and breweries were dull. At 
Regina the flour mill remained closed 
but the abattoir was fairly active while 
the bakeries, creameries and soft drink 
plants were very well employed. The 
flour, feed and cereal mills at Moose 
Jaw were active. The flour mills at 
Medicine Hat were very active but ex- 
pected to be quieter next month. At : 
Lethbridge the brewery workers were 
busy and in some .cases worked over- 
time. The flour mills worked steadily 
on ordinary shifts. Victoria reported 
that the fruit.and vegetable canneries 
had commenced the season’s operations. 
Vancouver reported that the sugar re- 
finery, abattoirs and meat packing plants: 
were practically closed as most of the 
workers were on strike. Bakers, con- 
fectioners and creamery workers were 
normally employed. Soft drink firms 
were active. Cigar makers were on 
strike; also brewery workers, during 
the first part of the month, but later the 
brewery workers were permitted to re- 
turn. to work by the strike committee. 
Victoria reported that the salmon can- 
neries were réady for the season’s opera- 
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tions and that several hundred employees 
had left for the northern canneries. 


Truro reported the woollen mills and 
mattress factory running full time. St. 
: John reported the two 


Textiles, eotton mills working 
cordage and steadily. At Moncton 
carpets ‘the Humphrey woollen 

mills and the Atlantic 
Underwear factory continued to be 


ousy, but the Maritime linen factory 
elosed for stocktaking and repairs. The 
eotton mills at Fredericton were run- 
ning to full capacity. The cotton mills 
at Montreal were practically closed ow- 
ing to the strike. Quebee reported the 
cotton mills and tent and sail factories 
very busy. Sherbrooke reported that 
the cotton and woollen mills, the hos- 
lery, underwear and knitted goods fac- 
tories and bleaching and textile estab- 
lishments were all busy. St. Hyacinthe 
reported that the woollen and knitting 
mills and underwear and hosiery fac- 
tories were exceedingly active. The 
Wabasso Cotton Co. at Three Rivers 
employed over 1,300 hands. Toronto 
reported that woollen factories were 
busy and that hosiery and knitted goods 
plants were active. The tent and awn- 
ing firms were active, and the carpet 
company continued to be busy. Ham- 
ilton reported that the textile trades 
were very active in all their branches 
and that considerable help, mostly fe- 
male, was in demand. St. Catharines 
reported that employment was good in 
the woollen mills, knitting factories and 
silk factories. The Dominion Textile 
Co. at Kingston was active. The wool- 
len factories at Peterborough were work- 
ing night and day. At Galt the silk 
mills were busy and the cotton and wool- 
len mills were advertising for help. At 
Brantford female help was wanted in 
this group. -The knitting works at Kit- 
chener ran full time and the felt fac- 
tory was very busy and help was wanted 
at the twine factory. Guelph reported 
a demand for weavers in the carpet and 
rug factory and for machine operators 
in the whitewear factory. Woodstock 
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reported a demand for girl labour in 
the underwear and knitted goods fac- 
tories. The hosiery companies at Lon- 
don were working overtime. The knit- 
ting company at St. Thomas was busy. 
Chatham reported that the woollen mills 
were unable to secure necessary labour. 
Tent and awning firms at Windsor took 
on extra help. At Winnipeg the knit- 
ting companies were advertising for 
help, but this was due to some of the 
striking operatives obtaining other em- 
ployment. There was a demand for ex- 
perienced help in the tent and awning 
factories. Bag companies were dull. 
Vancouver reported that knitted goods 
factories and tent, awning and sail fac- 
tories were all busy. 


Halifax reported that there was no 
idle help in this group. The steam 
laundries and dyeing 
and cleaning establish- 
ments were exception- 
ally busy. The steam 
eaeeee at New Glasgow was burnt to 
the eround. Truro reported that the cap 
and shirt factories were again running 
full time. Charlottetown reported that 
garment makers and laundries had a 
very busy month. St. John and Mone- 


Clothing and 


Heh Raden le 


ton reported some increased activity in 


the ready-made clothing establishments 
and great activity in the steam laun- 
dries. At Fredericton clothing work- 
ers were only fairly busy. Montreal 
reported that the clothing workers and 
shirt, collar and button workers were all 
well employed and that steam laundry 
workers were very busy. Quebec re- 
ported that ready-made clothing firms 
were dull, but that women’s whitewear 
firms were active and that steam laun- 
dries and dyeing establishments were 
busy. Sherbrooke and St. Hyacinthe re- 
ported general activity. The three glove 
factories at Three Rivers were active. 
The shirt company at Sorel was run- 
ning steadily. Ottawa and Hull report- 
ed the clothing factories running to full 
capacity. Toronto reported that the 
clothing trades in all lines were busy on 


both foreign and domestic orders and 
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that female help was much in demand. 
Employment was good in the steam 
laundries. Hamilton reported that help 
was wanted in the shirt, collar and but- 
ton factories and in the steam laun- 
dries and dyeing and cleaning houses. 
Niagara Falls reported that female 
workers were wanted in the corset, hat 
and suspender factories. The hat and 
glove factories at Brockville were well 
employed. The Deacon Shirt Co. at 
Belleville was busy, mainly on an order 
for Belgium. Peterborough reported 
that women’s whitewear and children’s 
clothing factories were very active. Galt 
and Brantford reported activity. Kit- 
chener reported a demand for women, 
girls and boys in the shirt, collar and 
button factories and in the whitewear 
factories. The glove factories were well 
employed. Stratford reported that the 
ready-made clothing factories were 
taking on extra help. At London the 
clothing firms were very busy and the 
laundries were in need of help. The 
pant and overall company at Chatham 
was very busy. Windsor reported that 
the shirt factory required machine hands 
and that the laundries and cleaning es- 
tablishments were short of help. Win- 
nipeg reported that this group was much 
affected by the strike, the shirt com- 
panies only being active. The steam 
laundries and dry cleaning establish- 
ments at Brandon and Regina were very 
busy. Vancouver reported that ready- 
made clothing firms and whitewear fac- 
tories, etc., were very well employed 
and that laundries and dyeing and 
eleaning firms were busy. Victoria re- 
ported that shirt and overall factories 
were working steadily with full staffs. 


St. John reported that the pulp mill 
was operating steadily. Sherbrooke 
reported that the pulp 

Pulp, paper and paper mills were 
and fibre busy. The pulp and 
— paper companies at 
Three Rivers employed over 1,600 hands. 
Hull reported that the pulp and paper 
mills and cardboard mills were actively 
-employed. Niagara Falls reported the 
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pulp using industries were active. The 
pulp and paper mills at St. Catharines 
continued to be well employed. At 
Brantford the tar and roofing paper 
companies were very busy. The pulp 
and paper mills at Sault Ste. Marie were 
running to full capacity. Victoria re- 
ported that the pulp and paper mills 
were running to full capacity and doing 
a large extra trade. The Whalen Pulp 
and Paper Mills at Mill Creek, B.C., 
were forced to close down owing to the 
Winnipeg strike, throwing 300 men out 
of employment. 


Halifax reported that both news and 
job printers were well employed but that 
it had not been necess- 


Printing, ary to work much over- 
publishing time owing to the re-— 
and paper turn of several com- 
goods —  positors from overseas. 


Bookbinders were very 
busy on school supply work and. paper 
box factories employed their full staffs. 
Printers, bookbinders and pressmen at 
Charlottetown were well employed. At 
St. John the printing houses and bind- 
eries were active and the paper box fac- 
tories were busy. Fredericton reported 
activity in this group. Quebec reported 
printers, bookbinders and paper box 
makers all busy. Printers were busy at 
Three Rivers. At Sorel the printing 
trade was quiet. At Ottawa and Hull 
the publishing houses and _ printing 
plants were dull. Toronto reported that 
printers, bookbinders and lithographers 
were fairly active, and that there was a 
slight shortage of experienced girls in 
the binderies. Paper box factories were 
busy. Hamilton reported activity in 
this group. Niagara Falls reported a 
demand for female help in the paper box 
factory. At St. Catharines, Brockville | 
and Kingston, printing houses were well 
employed. At Belleville binders were 
very busy. At Galt the paper box fac- 
tory was advertising for help. At Brant- 
ford the Hempell box faetory was well 
employed. At Kitchener the paper box 
factory was very busy and all printers 
were steadily employed. At Guelph the 
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printing offices were active but the paper 
box factories were quiet. At Stratford 


printers were well employed and paper 


box workers were busy. The paper box 
companies at London were very busy. 
Chatham reported a slight demand for 
printers. 
sor were advertising for printers and 
the box factories were well employed. 
Owen Sound reported great activity in 
this group. Winnipeg reported that 
bookbinders were busy and that there 
was a demand for experienced help, but 
that most of the paper box firms were 
closed down owing to the strike. Regina 
reported some demand for printers and 
_binders. Printers were well employed 
at Lethbridge. Vancouver reported 
that printers were exceptionally busy 
and that paper box workers were nor- 
mally employed. At Victoria the print- 
ing industry was active but the paper 
box industry was rather quiet. 


At Halifax the planing mills were 
quiet during the greater part of the 
month owing to a strike 


Woodworking in the building trades, 
and furniture but later showed a de- 

. cided improvement. At 
Westville woodworking plants were 


operating about half time. Charlotte- 
town reported some slackness. At St. 
John the sash and planing mills were 
busy, the wooden box factories active 
and the brush and broom factories 
steadily employed. At Moncton the 
woodworking factory and the cooperage 
branch of the sugar refinery were in 
steady operation. Fredericton reported 
seasonal activity in the sash and planing 
mills. Quebee reported that the sash, 
door and planing mills were active, but 
that the broom factories were quiet. 
Sash and door factories at Sherbrooke 
were busy. At St. Hyacinthe the chair 
factories were active and the organ fac- 
tories were very busy. Three Rivers 
reported the .sash, door and planing 
mills running to full capacity. The 
planing mills at St. John’s worked full 
time. There was a demand for labour 
at the Singer Manufacturing Company’s 


‘it 


The printing offices at Wind- 
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plant. Sorel reported quietness in this 
sroup. Ottawa and Hull reported that 
the sash and door mills ran at about 
half capacity and that wooden box fac- | 
tories were very dull. Toronto reported | 
that sash, door and planing mills were 
active and that wooden box and basket 
factories, furniture manufacturers and 
upholsterers were in full operation. 
Piano workers were well employed. 
Brush factories were working steadily 
and the Dominion Toy Co. was busy. 
The planing mills at-Niagara Falls were 
very busy. Kingston reported the sash, 
door and planing mills active, the broom 
factory busy and the piano factory fair- 
ly active. At Belleville the furniture 
factory was busy. Peterborough re- 
ported that woodworking and planing 
mills were very busy. At Galt the fur- 
niture factories were busy, but the 
cooperage plants were rather quiet. 
Brantford reported all sash, door and 
planing mills very busy, while piano 
and victrola workers were very quiet. 
Kitchener reported considerable activity 
throughout the whole group, with a 
steady demand for help in the furni- 
ture factories. The wooden toy factory 
also was busy. Guelph reported that 
sash, door and planing mills were fairly 
busy and that piano and sewing ma- 
chine factories were active. The furni- 
ture and chair factories and planing 
mills at Stratford were busy. Wood- 
stock reported a constant demand for 
help in all departments in the furniture 
and chair factories. London reported 
that the planing mills and the barrel 
company had large orders ahead. Chat- 
ham reported that the sash, door and 
planing mills were very active, but that 
the wooden box factories were quiet. 
It was reported that many of the best 
mechanics were leaving Chatham for 
Windsor and Detroit, where, it was 
stated, higher wages were being paid. 
The woodworking firms at Windsor re- 
ported a big increase in business 
though the piano company was a little 
dull. Owen Sound/ reported a slight 
scarcity of skilled mechanics. Sault Ste. 
Marie reported the sash, door and 
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planing mills active. Brandon and Re- 
gina reported the sash, door and planing 
mills busy. Medicine Hat reported that 
planing mills were very active. At Fer- 
nie the sash and door factories were 
operating on a very limited scale. At 
Vancouver the sash, door and planing 
mills were closed, due to industrial 
trouble. At Victoria the sash and door 
factories were fairly busy. 


Charlottetown reported slackness an 
this group. St. John reported that the 
tannery was active. 
Fredericton reported 
that the shoe and _ lar- 
rigan factories were well 
employed. Montreal re- 
- ported considerable increase in employ- 
ment in the boot and shoe factories, 
though the rubber factories were affected 
by a strike of some 2,500 employees. 
Quebee reported that tanners and ecur- 
riers and boot and shoe workers were 
active. St. Hyacinthe reported that the 
tannery was very busy and that the boot 
and shoe factories had plenty of work 
ahead. Sorel reported that employment 
was good. Toronto reported that boot 
and shoe factories, trunk and bag fac- 
tories and manufacturers of rubber 
goods were busy. Hamilton reported a 
demand for shoe workers. The shoe 
parts factory at Niagara Falls was 
short of operatives. St. Catharines re- 
ported that the rubber footwear factories 
were well employed. Brockville report- 
ed that harness and horse goods work- 
ers were fairly well employed. King- 
ston reported that the tanneries were 
busy. Galt reported that the boot and 
shoe factories were advertising for help. 
The Brandon Shoe Co. at Brantford 
was running-to capacity. Kitchener re- 
ported that the tanneries were very ac- 
tive, that there was a slight shortage of 
help in the boot and shoe factories, and 
that trunk and bag factories were busy. 
The Dominion Tire factory was working 
two or three shifts and was short of 
labour. The rubber factories were well 
employed. Guelph reported that the 
rubber tire and rubber goods factories 
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were active. Stratford reported that 
the tanneries were busy. The tannery 
workers were well employed at Wood- 
reported the tannery 
very busy and the shoe companies work- 
ing overtime. St. Thomas reported the 
shoe workers well employed. Windsor 
reported slackness among harness work- 
ers but good employment among trunk 
and bag workers. Owen Sound report- 
ed normal conditions in this group. 
Brandon reported the tanneries and 
trunk and bag firms busy. Vancouver 
reported the boot and shoe workers busy. 


Moncton reported that the cement 
plants were busy and that the Hum- 
phreys Glass Works 
were operating steadily. 
Fredericton reported 
that the brick yard was 
employing a considerable number of 
men. Quebec reported that brick makers 
were well employed but that some cut- 
ters and lime makers were dull. Sher- 
brooke reported that the cut stone and 
granite quarries were busy but that the 
brick yards were quiet. Toronto re- 
ported that brick makers were well em- 
ployed. Hamilton reported activity in 
this group. Brockville reported that cut 
stone and granite workers were active 
but that brick makers were dull. King- 
ston reported cut stone and granite 
workers fairly well employed. The pot- 
tery at Belleville had a busy month. 
Brantford reported that the brickyards 
were running full handed. Kitchener 
reported that stone and granite cutters 
were .all busy but that brick, tile and 
sewer pipe workers were only fairly well 
employed. Brick makers at Stratford 
were steadily employed and marble 
workers were busy. London reported 
that the brickyard was busy for the first 
time in five years. Chatham reported 
that some overtime was worked in this 
group. Owen Sound reported that the 
stone quarries were active but that the 
brick kilns were very quiet and that the 
cement factories had been closed down 
for some time. Regina reported that 
cut stone and granite workers were busy. 


Clay, glass 
and stone 
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Moose Jaw reported that work had been 
resumed in a large brick plant in the 
district. The brick plants at Medicine 
Hat reported an improvement and the 
stoneware industry continued to be fair- 
lv active. 


Quebec reported dullness in this 
group. The gunpowder factories at 
Sherbrooke were quiet. 
Three Rivers reported 
that the oxide company 
was running to full ca- 
pacity but that the plant 
of the Canada Paint Co. was destroyed 
by fire. Toronto reported that the paint 
and varnish, chemical and drug trades 
were all active. Hamilton reported ac- 
tivity. Niagara Falls reported that the 
electro-chemical plants were busy and 
that furnace men and labourers were in 
demand. Galt reported that the soap 
- factory was active. Brantford reported 
that the Searfe Varnish Co. was very 
busy. Kitchener reported that the oil 
and grease company was well employed. 
_ Windsor reported that the paint and 
varnish company was very busy and that 
the Seeley Co. took on several girls in 
the soap department. The patent medi- 
cine companies were busy and took on a 


Paints, oils, 
chemicals, 
explosives 


number of girls in their bottling depart-- 


ments. The soda ash plant of Amherst- 
burg took on 125 men during the month 
after being closed down for nearly six 
months. The chemical companies at 
Sault Ste. Marie were practically closed 
down. Regina, reported that the oil 
works and soap works were running full 
time with full staffs. The linseed oil 
mills at Medicine Hat were active. Vic- 


toria reported that the paint and soap’ 


factories continued to do a steady busi- 
ness. 


The earnings of the Canadian Pacific 
Railway Ce. during May were $13,569,- 
411 as compared with 

Railways, $13,314,116 in May, 
shipping and 1918. Sydney reported 
‘longshore work that steam railways 
were less active and that 

some men were laid off, but that other- 
wise there was no change. 
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ported activity during the month, par- 
ticularly in the case of ‘longshoremen, 
transfer drivers and garagemen. West- 
ville reported quietness on the steam 
and electric railways. Truro reported 
that railway shops hands were working 
full time. Charlottetown reported that 
the railway had a very busy month, 
large quantities of produce being ship- 
ped from all parts of the island. St. 
John reported that steam and street rail- 
way business was very good, but that — 
navigation was quiet and _ ’longshore 
work dull. Transfers, liveries and gara- 
ges were busy. Moncton reported nor- 
mal conditions in the railway repair 
shops. Fredericton reported that rail- 
way repair shops were busy and that 
garages were very active. Passenger and 
freight traffic was good on the railways. 
Quebec reported great activity in this 
group, except that transfers and liveries 
were quiet. Sherbrooke reported that 
the railway repair shops were busy, but 
that steam and electric railways were 
only fairly busy: Sorel reported that 
the railways and steamship companies 
had had an active month. Ottawa re- 
ported that employment on the steam 
and street railways was good. Toronto 
reported that the railways had a large 
passenger and freight business and that 
the railway repair shops had plenty of 
work. Towards the end of the month 
the street railway employees went on 
strike. Liveries and garages were very 
busy. Navigation was active, with good 
employment for ’longshoremen. At 
Niagara Falls the electrie railways were 
very busy and teamsters were in de- 
mand. Brockville reported that employ- 
ment in steam railways and ’longshore 
work was only fair. Kingston reported 
that the steam and street railways and 
railway repair shops were active, navi- 
gation and ’longshore work was fair. 
Liveries and garages were active. Belle- 
ville reported that “longshore work was 
confined to the unloading of coal vessels. 
Galt reported activity in this group. 
Brantford reported that steam and elec- 
tric railways, transfers, liveries and 
garages all had a very busy month. The 
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strike. 


steam railways at Kitchener were fairly 


active in the passenger and very busy 
in the freight department. Street rail- 
ways had a very heavy month. The 
railway repair shops at Stratford were 
well employed. London reported that 
the train crews were making regular 
runs. St. Thomas reported that a num- 
ber of crews were set back on the Wa- 
bash branch of the Grand Trunk Rail- 
way and a few men laid off, but that 
the railway repair shops were active, 
with some shortage of skilled workers. 
Electric railway service at Chatham 
was very quiet owing to lack of freight. 
Liveries and garages at Windsor were 
very active in tourist work. Navigation 
was active. Sault Ste. Marie reported 
that the Algoma Central Railway laid 
off a few men during the month. Gara- 
ges were very busy. “Longshore work 
was fairly active. Brandon reported 
dullness in this group and that the rail- 
way repair shops were closed. At Re- 
gina the steam railway passenger busi- 
ness was very good, while the freight 
business showed considerable improve- 
ment. Street railways were active and 
the railway repair shops were busy. 
Transfers, liveries and garages were 
busy. Moose Jaw reported some quiet- 
ness in this group, due to the Winnipeg 
strike. Vancouver reported that steam 
railways were occupied as usual, but that 
the street railway employees were on 
The railway repair shops were 
normally employed. Navigation was 
considerably reduced vas sailors and 
‘longshoremen were on strike. Team- 
sters also were on strike. Victoria also 
reported dullness in navigation and 
‘longshore work owing to the strike. 


Quebee reported that the stone quar- 
ries were active. Sherbrooke reported 
that iron and copper 
mining was very quiet, 
but that asbestos mining 
was active. At Niagara 
Falls there was a demand for experi- 


quarrying 


enced quarry men and for quarry la- 


bourers. During June the Cobalt mines 
worked at capacity. <A total of 40 cars 
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containing about 3,003,482 pounds of 
ore were shipped in June as compared 
with 29 cars containing about 2,354,471 
pounds in May. Bullion shipments for 
the menth amounted to 404,686 ounces. 
as compared with 269,016 ounces in 
May. The price of silver averaged 
110.42¢. an ounce during the month and 
the mine workers were paid an -addi- 
tional bonus of 25 cents, making a total 
daily bonus for the month of $1.50. In 
the Kirkland Lake camp a strike began 
on June 12 and at the end of the month 
about 450 men of the 525 affected had 
left the camp. In the Porcupine field the 
Hollinger, Dome, McIntyre and Dome 
Lake mines continued to produce. At 
the Miller Independence mine in the 
Boston Creek district the men-returned 
to work towards the end of the month 
at the former rate of pay and at the 
same hours. In the Rossland district 
only about 75 men were working in the 
mines, but it was anticipated that when 
the concentrator at Trail was fimished 
more men would be employed. At Trail 
the smelters and refineries were oper- 
ating, but not to full capacity. There 
was, however, considerable construction — 
work under way and every available 
man was employed. 

Sydney reported the output of the 
Dominion Collieries as 230,000 tons of 
eoal and 35,000 tons of coke, with 120 
ovens in operation, as compared with 
258,000 tons of coal, 37,400 tons of coke, 
with 150 ovens in operation in May. The 
decrease in the output was due to broken 
time. The output of the Sydney mines 
was 46,000 tans of coal and 5,700 tons 
of coke, with 118 ovens operating, as 
compared with 52,000 tons of coal and 
8,000 tons of coke, with 146 ovens in 
operation in May. Westville reported 
a slight improvement in the coal indus- 
try, there being a slight reduction in 
the amount of unemployment, due to a 
number of men being engaged in bank- 
ing coal. Fredericton reported that 
mining operations at Minto were com- 
paratively quiet. All the coal mines in 
the Lethbridge and Fernie-districts were 
quiet owing to the strike, a few men only = 
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being imlarcd at the top and in tim- 
-bering. The Reserve Mine at Nanaimo, 


B.C., was closed down, putting some 270 


men out of employment. 


The value of building permits issued. 


in 35 cities during May amounted to 
$7,005,425, as compared 
with &6, 457,906 in April 
and $4,854, 339 in May, 
POLS: Sydney reported 
that the building trades were active dur- 
ing June both on dwelling houses and 
commercial buildings. The building 
trades at Halifax were held up practi- 
cally the whole month by strikes. West- 
ville reported dullness. Truro reported 
that carpenters and painters were in 


Building and 
construction 


great demand. Charlottetown reported | 


that stonecutters, bricklayers, carpen- 
ters, plumbers, ete., had a busy month. 
St. John reported the building trades 
very quiet. At Moncton building trades- 
men and builders’ labourers were in 
good demand. Fredericton reported a 
very considerable amount of repair work 
being done. Quebec reported some in- 
erease in employment in the building 


trades, the work done being mostly on 


repairs. Sherbrooke reported there were 
very few idle men in the building trades. 
St. Hyacinthe reported comparative 
dullness. Three Rivers reported em- 
ployment very good in the building 
trades. Sorel reported dullness and that 
many masons, carpenters and joiners 
had gone elsewhere in search of work. 
Ottawa and Hull reported that there 
was no unemployment among building 
tradesmen. Toronto reported that build- 
ing was active though mainly confined 
to the erection of small dwellings, a 
number of large contracts which were in 
contemplation having been indefinitely 
postponed. Hamilton reported that the 
building trades were very active, with 
a demand for skilled labour in all 
branches and also for unskilled labour. 
The building trades at Niagara Falls 
were very busy and carpenters were in 
demand. Kingston reported employ- 
ment conditions fair. Peterborough re- 
ported quietness. Brantford reported 
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considerable activity in the erection of 
dwellings. The building trades at 
Guelph had a good month, with carpen- 
ters in demand. Activity prevailed at 
Stratford. Woodstock reported a fair 
amount of employment. St. Thomas re- 
ported activity. Chatham reported that 
the erection of buildings was being held 
back for want of skilled labour. Wind- 
sor reported activity, with a strong de- 
mand for carpenters. Sault Ste. Marie 
reported that building operations were 
quite active and that all trades were 
well employed. Brandon reported that 
practically no building was being done. 
Regina reported considerable activity 
both in dwelling houses and commercial 
buildings. Moose Jaw, Medicine Hat 
and Lethbridge reported a continued 
slight improvement in employment. 
Fernie reported that building was at a 
standstill. 


During the first week of June the 
Canadian Pacific Railway had some 
15,354 persons employed on construction 
work. During the month 848 other per- 
sons were added, more than half of 
which were employed in the four west- 
ern provinees. At the beginning of the 
month the Grand Trunk Railway em- 
ployed some 5,166 persons on construc- 
tion work. During the month 280 work- 
ers were added in Ontario and smaller 
numbers in other provinces. 


Westville reported that the lumber 
mills continued to be active. Charlotte- 
town reported that lum- 
bermen were very well 
employed. St. John re- 
ported that river driving and rafting 
had been completed but that the saw 
and shingle mills were running steadily. 
Fredericton reported that the lumber 
mills and booming operations were giv- 
ing employment to large numbers of 
men. Quebec reported that the saw 
mills and the rossing mills had started” 
their season’s cut, which would probably 
give considerable employment during 
the whole season. River driving was 
practically completed. Sherbrooke re- 
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ported that the saw and shingle mills 
were busy. Ottawa and Hull reported 
that the sawmills were busy. The saw- 
mills at Peterborough were very active. 
Owen Sound reported that the tie mill 


was not running and that the shingle © 


mill was quiet, but that the sawmill was 
busy. Fernie reported that part time 
only was worked in some of the mills, 
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and that it was anticipated that the cut- 
ting season would be short. At Van- 


couver the saw and shingle mills were 


closed as the engineers were on strike. 
Victoria reported that the lumbering 
and logging industries had improved 
very considerably during the month 
and that practically all mills were run- 
ning to capacity. 


INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 


PROCEEDINGS FOR THE MONTH OF JUNE, 


URING the month of June the De- 
partment received reports 
four Boards of Conciliation and In- 
vestigation established to deal with dis- 
putes between (1) the Corporation of 
Lethbridge, Alta., and certain of its em- 
ployees, being members of Civic Em- 
ployees Federal Union No. 70, (2) the 
Dominion Power and Transmission 
Company and certain of its employees, 
being members of Division No. 876, 
Amalgamated Association of Street and 
Electric Railway Employees of North 
America, (8) Union Stock Yards of 
Toronto, Limited, and certain of its em- 
ployees, being cattle drovers, members 
of the Amalgamated -Meat Cutters and 
Butcher Workmen of North America, 
and (4) the Toronto Railway Company 
and certain of its employees, being mo- 
tormen and conductors, shedmen, motor 
and truck repairmen, ete., members of 
Division No. 118, Amalgamated Asso- 
elation of Street and Electric Railway 
Employees of North America. Amend- 
ments were received to the report of the 


_ Board established to deal with the dis- 


pute between various Toronto firms con- 
stituting packing houses and certain of 
their employees, members of the Amal- 
gamated Meat Cutters and Butcher 
Workmen of North America, the text 
of which appeared in the June issue 
of the Lasour GazEeTTr. There were also 
received nine applications for a: es- 
tablishment of Boards. 


from - 


~ 


i919, WITH TEXT OF BOARDS’ REPORTS 
Applicatiens Received ™“ 


During June applications for Boards 
were received as follows: 


(1) From the Toronto Railway Com- 
pany respecting a dispute with certain 
of its employees, being motormen, con- 
ductors, ete., members of Division No. 
113, Amalgamated Association of Street 
and Electric Railway Employees of 
North America. The employees an- 
nounced their intention of declaring a 
strike and refused to take any part in 
proceedings before a Board. A Board 
was established, the Minister naming the 
member for the employees. Particulars 
of the constitution of the Board and the 
outcome of the same appear in_ this 
article. 


(2) From the employees of the Cana: J 
dian Pacific Railway Company, being - 
coal handlers, members of the Coal 
Handlers’ Union. A_ strike occurred 
and direct negotiations were renewed, 
which resulted in an amicable agree- 
ment being reached. Board»procedure 
was, therefore, rendered unnecessary. 


(3) From the employees,of the Hy- 
dro-Electrie Power Commission, being 
members of the Niagara Trades Federa- 
tion. This industry being one under 
Provincial control, a Board could be es- 
tablished only by the joint consent of ~ 
the disputants. This consent was re- 
fused by the Commission. 
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(4) From the employees of the Cana- 
dian Pacific Railway Company, being 
eafé car employees, restaurant cooks, 
and waiters, storeroom men and linen 
handlers, members of the Canadian Bro- 
therhood of Railway Employees. At 
the close of the month this matter was 
in abeyanee pending the result of re- 
newed negotiations between the  dis- 
putants. 


(5) From the employees of the Tor- 
onto Suburban Railway Company, being 
linemen, winders, operators and helpers, 
members of Local Union No. 353, In- 
ternational Brotherhood of Electrical 
Workers. The establishment of a Board 
was rendered unnecessary, direct nego- 
tiations between the parties having re- 
sulted in a settlement of the dispute. 


(6) From the Ottawa Electric Rail- 
way Company in connection with a dis- 
pute with its motormen and conductors. 
A Board was established composed as 
follows: Mr. D’Arey Seott, Ottawa, 
chairman, appointed by the Minister in 
the absence of a joint recommendation 
from the other two members, Mr. G. D. 
Kelley, Ottawa, nominee of the com- 
pany, and Mr. J. C. Rooney, Ottawa, 
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appointed by the Minister in the ab- 
sence of a recommendation from the em- 
ployees. <A strike was called for July 
J, and Board procedure was suspended. 


ei ) From the employees of the Do- 
minion Coal Company, Glace Bay, N.S., 
being clerical workers, members of Cleri- 
eal Union No. 16355, American Federa- 
tion of Labour. A Board was estab- 
lished, Mr. John A. Gilles, Sydney, N.S., 
being appointed a member thereof on 
the recommendation of the employees. 


(8) From the shop employees of the 
Toronto Railway Company and_ the 
Toronto Electric Light Company, Lim- 
ited, being electrical workers, machin- 
ists, blacksmiths, patternmakers, brass 
moulders and coremakers. This appli- 
cation was under consideration at the 
close of the month. 


(9) From the employees of the Tor- 
onto Hydro-Hlectric Commission, being 
electrical workers, members of Local 
Union No. 353, International Brother- 
hood of Electrical Workers. A Board 
was established shortly after the close 
of the month, Mr. HA. tlarper. /bor- 
onto, being appointed a member on the 
recommendation of the employees. 


eeu of Board in Dispute between the Corporation of Steaene ce Alta., and 
certain of its employees 


REPORT was received from the 
Board established to deal with the 
dispute between the Corporation of 


Lethbridge, Alta., and certain of its em- 
ployees, being members of Civic Em- 
ployees’ Federal Union, No. 70. The 
Board was composed as ‘follows: Mr. C, 
F. Jamieson, Lethbridge, Alta., appoint- 
ed by the Minister in the absence of a 
joint recommendation from the other 
two Board members, Messrs. HE. H. Wil- 
son and Donald McNabb, nominees of 
the corporation and the employees re- 
spectively. The report was signed by 
the chairman and Mr. Wilson and was 
accompanied by a schedule of proposed 
changes in rates and rules. A minority 
report was presented by Mr. McNabb. 


Wie 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and in the 
matter of the dispute between the 
City of Lethbridge and its em- 
ployees, all being members of the 
Civic Employees’ Federal Union, 
Local No. 70. 


To the Honourable 


the Minister of Labour, Ottawa. 
Sir, 
The Board of Conciliation herein ap- 
pointed by you under the provisions of 
the Industrial Disputes. Investigation 


Act has the honour to report as fol- 
lows: 


—— 


T74 


On Friday, May 30th, the Board held 
a preliminary meeting in the City Coun- 
ceil Chamber, Lethbridge, and_ subse- 
quently re-assembled for formal sessions 
on Tuesday, June 3rd, and sat in open 
session until noon of Friday, June 6th. 


It being considered that no further evi- 


dence was required, the Board then ‘pro- 
ceeded on Wednesday, June 11th, to go 
over the various questions submitted, 
and sat daily until Monday, June 16th, 
when its work was completed. All the 
members of the Board, viz., E. H. Wil- 
Donald 


son, representing the City; 
MeNabb, the employees, and C. F. 
Jamieson, chairman, were present at 


each session, and representatives of the 
interested parties were in attendance 


from time to time, and were given full. 


opportunity to present their views and 
to call witnesses. 


The consideration given to the vari- 

ous aspects of the dispute was patient, 
and, we believe, thorough. It appeared 
at one time as though a unanimous find- 
ing would be made, but on one point, 
namely, the holding privileges of certain 
of the Power House employees, there 
seemed to be no possibility of complete 
accord. 

The situation at large was consider- 
ably improved by the admission on the 


part of the City authorities that the em- ~ 


ployees were entitled to a substantial in- 
erease of pay. The City’s main diffi- 
culty, it appeared, was to finance the 
inerease. It would seem that the City’s 
revenue must be materially increased to 
meet the advance which the majority of 
your -Board recommends, and an in- 
crease in taxation and in the prices of 
utilities is likely inevitable, unless the 
scope of the City’s power to tax is en- 
larged. 

The Board went carefully over the 
City’s estimates for the current year and 
found them conservative. There is a 
large fixed charge, of course, which can- 
not be reduced. The controllable por- 
tion of the City’s expenditure is not so 
large as many think. 

The majority of your Board recom- 
mend that the scale of wages for City 
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employees should be as shown and set. 
out in the annexed schedule, and that 
the rules mentioned in the said sehedule 
should also apply. We believe that both 
rates and rules are fair and just, having 
regard to all the circumstances of the 
case. 


(Sgd.) C. F. Jamison, 
Chairman. 
(Sed.) E. H. Wizson. 


Lethbridge, Alberta, June 16th, 1919. 


SCHEDULE OF RULES AND Rates or Pay 
RECOMMENDED. . 


Clause 1.—This schedule of rules and rates 
of pay shall date back to April 1st, 1919, and 
shall continue until March 31st, 1920,-and from 
year to year thereafter until changed by agree- 
ment of the parties thereto. Either party may | 
ask for variation or change in any clause or 
clauses in this schedule by giving the other 
party thirty days’ notice in writing prior to 
the 31st day of March, 1920, or prior to the 
31st day of March in any year thereafter. 

Clause 2.—That, except where otherwise 
specified in this schedule, eight hours shall con- 
stitute a full day’s work. The existing prac- 
tices and rates as.to overtime are continued, 
except where othérwise specified herein. 


Clause 3.—The City shall maintain the same 
check-off system as is maintained by the C.P.R. 
(Galt) Mines in the City of Lethbridge. 

Clause 4.—Seniority in the City’s service 
shall be generally recognized. 

Clause 5.—That no discrimination shall be 
shown because of employees belonging to labour 
organizations. 

Clause 6.—The scale of wages shall be as 
follows: 


OFFICE STAFF. 


This class will include all salaried men in 
the employ of the City. They should receive 
an increase of $10 per month instead of the 
$20 per month asked for. Hours of City Hall 
staff to be from 8.30 to 5.30, except on Satur- 
days, when they shall be from 8.30 to 12 0’clock 
noon. ; 


POWER HOUSE EMPLOYEES, 


Engineers and Machinists (4 in number).— 
These men are now getting 60% cents per hour. 
They asked for a 25 per cent increase, with a 
continuation of an eight-hour day. They have 
been working seven days a week and have ask- 
ed for a six day week. They also asked for 
time and a half for all overtime up to nine 
hours, and double time for all civic and public 
holidays and for Sundays. The days, -hours 
and overtime regulations will remain the same 
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-as heretofore. These men should be increased 
to 64 cents per hour, in addition to the further 
concessions hereinafter set out. 

Boiler Washers and Conveyer Men (3 in 
number).—There men are now getting 4614 
eents per hour and asked for 60. They should 
receive 5214 cents per hour, in addition to the 
further concessions hereinafter set out. 

Machinist’s Helper.—Now getting 4614 cents 
per hour. This man asked for 60 cents per 
hour. He should receive 50 cents per hour in 
addition to the further concessions hereinafter 
set out. 

Sub-Engineers and Firemen (5 in number). 
—These.men have been getting 5314 cents per 
hour and have asked 67 cents. They should 
receive 5714 cents per hour in addition to the 
further concessions hereinafter set out. 

Oilers (3 in number).—Now getting 48% 
eents per hour and are asking for 62 he 
per hour. They should receive 51 cents,_i 
addition to the further concessions Pbreiieticr 
set out. 


General Labourers (2 in ares arr 
men have been receiving 434 cents per hour 
and asked for 55 cents. They should receive 
50 cents per hour, their work being arduous, in 
addition’to the further concessions hereinafter 
set out. 

The rates herein given to Power House em- 
ployees are based upon those paid at the 
present time in C.P.R. No. 6 mine operating 
at the City of Lethbridge. It is a part of this 
award that if the Power House employees of 
the said mine are either granted an increase 
of pay or subjected to a decrease subsequently 
to this award then the Power House employees 
of the City of Lethbridge are to receive an 
equal increase or to submit to the decrease. 
it is also a part of this award that the Power 
House employees of the City of Lethbridge 
who are householders, married or single, shall 
be each paid by the City a sum of money 
equal to that saved by the Power House em- 
ployees of No. 6 mine as a result of the privi- 


lege accorded the latter in buying their domes- . 


tic coal at half price, the coal consumption of 
a Power House employee to be fixed for this 
purpose at 18 tons per year. This sum of 
money should be paid on December Ist. The 
vacation privilege, with pay, heretofore enjoy- 
ed by a portion of these employees should be 
_ abolished. 


WATER WORKS EMPLOYEES. 


Assistant Foreman.—Has been getting 48% 
cents per hour, and asked for 7114 cents. He 
should get 57 cents per hour. 


Ditch Diggers (6 in number).—These men 
are now receiving 4314 cents per hour. They 
ask for 60144 cents. They should receive 50 
cents, their work being arduous. 


Caulkers and Pipelayers——These men are now 
receiving 4844 cents per hour. They ask for 
66 cents per hour. They should get 55 cents 
per hour. ; 
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STREET RAILWAY EMPLOYEES. 


Motormen (9 in number).—They are now 
working nine hours a day at 4414 cents per 
hour. They ask for 65 cents per hour and an 
eight hour day, with time and a half for the 
first five hours’ overtime and double time there- 
after. They also ask for two weeks’ holiday 
with pay to all men with one or more years’ 
record of service with the City. These men 
are given a six day week, with a nine-hour day, 
at 51% cents per hour, but are allowed no 
vacation. Overtime rules and practices are to 
be retained as at present. 


Barnmen (2 in number).—These men now 
receive 4214 cents per hour. They made the 
same demands as the motormen, and have been - 
working under the same conditions. They 
should be given the same advayce as the 
motormen. 

Track Greaser (one man).—TIs receiving 41% 
cents per hour and asks for 60 cents. He 
should receive 48 cents with a 6 day week and a 
nine-hour day. 


STREETS AND STABLES EMPLOYEES. 


Blacksmith (one man).—Now getting 5814 
cents per hour and is asking 85 cents per hour. 
He should receive 68 cents per hour. 


Teamsters’ Labourers and Pavement Men 
(15 in number).—They are now getting 41% 
cents per hour, except one man whois pres 
454. They ask 57% cents per hour. 
should receive 48 cents per hour, except ee 
odd man who should receive 52 cents per hour. 


Garbage Men (3 in number).—Two of these 
men are now getting 4314 cents per hour, with 
an eight-hour day. They ask for 60% cents. 
They should receive 50 cents. The other man 
at present receiving 4114 cents per hour should 
receive 48 eents. 


‘Truck Driver.—Now gets $103. 35 per month. 
Should be increased $10 per month. 


Stable Boss—Now gets $110. Should be 
increased $10 per month. 
Tractor Driver.—This man works as a la- 


bourer when not employed on tractor. Now 
getting 4814 cents per hour when employed on 
tractor. He should have 55 cents when em- 
ployed on tractor and 48 cents when employed 

as labourer. ; 


Parks and Boulevard Workers (10 employed 
when full staff is on).—These men are now 
getting 411% cents per hour, with the exception 
of two men who receive 481% cents. They 
should receive 48 cents, with the exception of 
the two men now paid 4314, who should receive 
50 cents. 


Fire Department.—These men ask for an in- 
crease of $20 per month. They should be 
given an increase of $10 per month. 


(Sgd.) C. F. JAMIESON, _ 
Chairman. 


(Sgd.) EH. H. WILson. 
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Minority Report 
To the Hon. G. Robertson, 
Minister of Labour, Ottawa, Ont. 


Sir, 


Re dispute between the Lethbridge 
municipality and its employees. 


At the sitting of the Board appoint- 
ed to enquire into the above dispute, it 
developed the evidence given by the 
Mayor of the City the frank admission 
that the employees were entitled to their 
full demands. 


The demands, roughly speaking, were 
25 per cent over present rates. 


He also admitted the City’s inability 
“to finance in order to cope with the 
present demand of the employees, which 
statement does not exactly sound true 
in view of the fact that the City is in 
the position to sell power, water and 
light, and is in a position to tax accord- 
ing to the demands made upon them, 
which are legitimate, and, according to 
his own admission, this is a legitimate 
claim. 


The award given by the Chairman 
will amount to 14 per cent over all 
classes employed. One class of employees 
in my opinion has been given a raw 


THE LABOUR GAZETTE - 


/ 


JULY, 1919 


deal. Some eight men in the Power 
House have enjoyed the privilege of 
having two weeks’ holiday in the year 
with pay. The Chairman, in his award, 
has taken that privilege from those eight 
men. They also, along with other em- 
ployees, have been rated with the coal 
mines just outside the City, with rates 
of wages and concession in fuel, which - 
is somethig new in the Dominion. Power 
House employees in a city are always 
rated with another City, and those in 
a coal camp with a coal camp. It is my 
opinion that if trouble does not take 
place immediately over this, it will in 
the near future. 


The award given by the Chairman 
still leaves the employees in this City 
about fifteen per cent below wages paid 
in the City of Calgary, which is an in- 
justice to the employees of this City. 
The evidence presented on behalf of the 
employees convinced me that the em- 
ployees’ demands should have been con- 
ceded in full. 


“ All of which is respectfully submitted. 


(Sgd.) Donaup McNasp, 


Arbitrator for the City of Lethbridge 
employees. 


Lethbridge, Alta., June 16th, 1919. 


Report of Board in Dispute between the Dominion Power and Transmission Come- 
pany and certain of its employees 


A UNANIMOUS report was presented 
by the Board established to deal 
with the dispute between the Dominion 
Power and Transmission Company and 
certain of its employees, being members 
of Division No. 876, Amalgamated As- 
sociation of Street and Electric Rail- 
way Employees of North America. The 
Board was composed as follows: His 
Honour Judge Colin G. Snider, Hamil- 
ton, chairman, appointed by the Min- 
ister in the absence of a joint recom- 
mendation from the other two Board 
members, Messrs. S. F. Washington, 
K.C., Hamilton, and Fred Bancroft, 


Toronto, nominees of the company and 
employees respectively. The report was 
accompanied by a schedule of proposed 
changes in the rates and rules, on the 
basis of which, it is understood, a work- 
ing agreement was effected. 


Repert of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Dominion 
Power and Transmission Company 
(employer) and certain of its em- 
ployees, being members of Division 
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No. 876, Amalgamated Association 
of Street and Electric Railway Em- 
ployees of America. 


To the Honourable 
Senator G. D. Robertson, 
Minister of Labour, Ottawa. 


Sir, 
The Board of Conciliation established 


by you in this dispute has the honour to 
report as follows: 


After consultation it was agreed by 
the Board to meet and commence pro- 
ceedings at Hamilton in the Court House 
on Wednesday, the 11th day of June 
instant, at ten o’clock. Pursuant to this 
arrangement the Board met and was at- 
tended by representatives of the em- 
ployer, who were KE. P. Coleman, Gen- 
eral Manager, George E. Waller, Gen- 
eral Superintendent, and F. B. Griffith, 
- Divisional Superintendent, and by rep- 
resentatives of the employees, who were 
J. W. Kipling, M. E. Vansickle and L. 
C. Myers, respectively, President, mem- 
ber of the Executive Board and Secre- 
tary of Division 876. 


These men with the Board took up the 
agreement which had been submitted to 
the employer and copies of which were 
included with the papers sent us from 
your Department. We entered upon its 
consideration clause by clause and suc- 
ceeded in securing an agreement of 
many of the matters there suggested by 
the men. As this was the beginning of 
business organization of this Division 
876, a little more difficulty was experi- 
enced than would have been the case 
where the Division had been in opera- 
tion for some time, but by the honest 
endeavour of both sides, assisted by the 
members of the Board and by confer- 
ence, we succeeded in securing an agree- 
ment upon all the conditions and rules 
that. were submitted governing the rela- 
tions between the parties in the matter, 
excepting wages, overtime and length of 
day. \ 

These matters were by request of all 
parties left for consideration and deter- 
mination by the Board. 
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This work occupied the 11th, 12th and 
13th days of June, and on the 14th the 
Board at their meeting endeavoured to 
agree upon the questions left to their 
consideration and prepare the report and 
schedule. : 


We have the honour to submit, as 
attached to this report, the result of the 
agreement between the parties and the 
finding of the Board. 


‘That which was agreed upon between 
the: parties appears as set down in Sche- 
dule I, but was not signed by the parties 
as they made it dependent upon the ac- 
eeptability of the finding of the Board 
upon the most important questions which 
were reserved. 


In Schedule IT we have set down what 
the Board recommends for acceptance 
by the parties to this dispute as being 
in their opinion such as should be ac- 
cepted by the parties, considering the 
circumstances and the times and con- 
ditions. ; 


All of which your Board has the 
honour to submit. 


June 14th, 1919. 


(Sgd.) Conm G. SNIDER, 
Chairman. 
(Sgd.) FRED BANCROFT, 
For Employees. 
(Sed.) S. F.. Wasnrneton, 


For Company. 


Proposed agreement of which Schedule I has 
been agreed to between the parties and | 
Schedule IT is recommended by the Board 
of Conciliation for acceptance between 
Dominion Power and Transmission Com- 
pany, Limited, acting for itself and for 
Hamilton & Dundas Street Railway Co., 
the Hamilton Radial Electric Railway Co., 
Hamilton, Grimsby and Beamsville Elec- 
tric Railway Co. and the Brantford & 
Hamilton. Electric Railway Co., their suc- 
cessors and- assigns (hereinafter called the 
‘“Company’’), party of the first part, and 
Amalgamated Association of Street and 
Hlectrice Railway Employees of America, 
Division 876, of Hamilton, Ontario (here- 
inafter called the ‘‘Association’’), party 
of the second part. 


778 


ScHEDULE I. 


Rules, regulations, conditions of service and 
wages as agreed on by the parties before the 
Board. 

1. The Company -agrees that it will not 
discriminate against any employee who is a 
member or becomes a member of Division 876, 
Amalgamated Association of Street and Elec- 
tric Railway Employees of America. 


2. This agreement applies only to train- 
men on the above-mentioned interurban. lines. 


3. The Company, through its properly ac- 
eredited officers, will treat with its employees 
who are members of the association through 
- the properly accredited officers or representa- 
tives of the Association, and if satisfactory 
adjustment cannot be obtained an appeal may 
be made to the General Manager. 


4, Any employee who may be suspended or 
dismissed from the service shall be entitled to 
a hearing within three (3) days, and if upon 
investigation the charge is not sustained, shall 
be reinstated and paid all time lost through 
suspension or dismissal at his regular rate of 
pay. The said employee shall be notified 24 
hours in advance of his hearing, and also of 
the charge laid against him, and he shall have 
the right to produce witnesses and to have the 
assistance of a representative of the Associa- 
tion, if he so desires? 


5. Employees in the order of their seniority 
shall have the choice of runs on the respective 
Division to which they are ‘assigned, having 
due regard to their ability to perform the 
duties appertaining thereto. Seniority list to 
be posted not later than the tenth day of 
April in each year and to become effective 
May lst. Outpost runs to hold for not less 
than three (3) years, provided, however, that 
employees fillmg outpost runs who own pro- 
perty or for other reasons desire to retain their 
outpost residence, shall not be displaced with- 
out their consent. 


6. Employees held off duty on Company’s 
business by order of the Company’s officials 
shall be paid at their schedule rate for all time 
lost and will be reimbursed for all reasonable 


expenses when away from home on such busi- - 


ness. Like rates and expenses shall be paid 
employees when compelled to attend inquests 
and court proceedings by direction of the Com- 
pany ’s officials. 


7. Regular crews after finishing their runs 
will not be required to do extra work if extra 
men are available. The Company will at all 
times endeavour to provide a sufficient number 
of extra men so that regular men will not be 
required to do extra work except when abso- 
lutely necessary. 


8. Nine hours shall constitute a day’s work 
for men called for extra work and not assigned 
to a regular run, to be completed in thirteen 
consecutive hours. 


9. Any trainman called for extra work at 
7.00 p.m. or after 7.00 p.m., shall be paid from 
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7.00 p.m. and thereafter until his ‘work is 
completed for that day. 


10. A trainman who is called for extra work 
shall be paid for all the time he is held and 
shall receive at least two hours at his schedule 
rate of pay in any case whéther held or not 
held. And if a trainman is assigned to work. 
he shall receive not less than eight hours’ pay 
in one day. <A regular trainman who loses his 
run by not reporting at the proper time shall . 
forfeit his run for that day. 


11. Passenger trainmen shall receive 25 cents 
per day or part day in addition to their regular 
rate of pay for training students. Students 
to be assigned to competent trainmen by the 
Company’s officials without discrimination. 


12. Trainmen deadheading to and from runs 
shall be paid their schedule rate of pay for 
the time consumed. 


13. The crews of all freight trains consist- 
ing of one or more cars in addition to the 
motor shall consist of not less than three men, 
and a third man shall be supplied in other 
cases where the freight is heavy enough to 
require it. 

14. The Association shall be allowed to post 
in trainmen’s waiting room notices of meetings 
or any other legitimate business of the Associa- 
tion. 


15. Every trainman who has been in the 
Company’s service for a period of one year 
shall be supplied with a uniform suit of ma- 
terial and style to be selected by the Company 
upon the following conditions: 


(a) The Company agrees to pay half the 
cost of a uniform for each trainman who has 
been in the Company’s service for a period of 
not less than one (1) year and not more than 
two (2) years, and to provide one (1) uniform 
per year without charge to trainmen who have 
been in the Company’s service for more than 
two. (2) years. 

(b) It is further agreed that in case any 
employee leaves the service of the Company 
within one (1) month after receiving his wni- 
form, the Company may retain from his wages 
half the cost of said uniform, and in case of 
any employee leaving the service of the Com- 
pany within three (3) months after time of 
receipt of his uniform, the Company may retain 
from his wages one-quarter of the cost of the 
said uniform. 

16. Trainmen on sick leave when ready to 
resume their duty shall be permitted to report 
for duty either in person or by telephone on or 
before 12.00 noon on the day previous to the 
day of resuming work, 


17. Trainmen shall have one day off in every 
two weeks. 


18. .A trainman who is required to work a 
run which keeps him away from his home ter- 
minal shall be paid his reasonable expenses in- 
eurred while away from his home terminal. 


19. Fifteen minutes at regular schedule rates 
in addition to their schedule or running time 
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will be allowed the members of each crew 
reporting for the initial trip of the time-table 
schedule each day or bringing in the train on 
the last trip of the time-table schedule each day 
-to cover the time necessary to inspect cars 
and make reports. . 


20. When. ears are handled to and from 
the Terminal Yard to shop and storage yard 
at Sanford Avenue, trainmen shall receive not 
less than one hour’s pay, and if one or more 
ears are handled within one hour’s time, train- 
men shall receive one hour’s pay. This section 
shall not apply where the time consumed is 
being otherwise paid for. 

21. Delivery of mail to and from Terminal 

Station to Post Office shall be done by spare 
men. : 
22. Heaters will be installed in motorman’s 
vestibules not later than November Ist, 1919, 
or as soon thereafter as it may be possible to 
obtain material. 

23. Train despatchers’ staff shall consist of 
not less than three men. : 

24, Each train despatcher shall have day’s 
work completed in eight consecutive hours. 


25. Each train despatcher shall be paid a 
salary of $135.00 per month. 


26. Train despatchers shall. have two (2) 
weeks’ holidays each year with pay. 


27. This agreement and the provisions there- 
of shall continue in force and be binding on 
the respective parties hereto until the first day 
of April, 1920, and thereafter until thirty days’ 
notice in writing is given by either party. of 
change or cancellation in full or in part. 
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28. The wages clauses in schedules one and 
two of this agreement are to be-retroactive and 
effective from May Ist, 1919, not including 
overtime. 


SCHEDULE II. 


Recommended by the Board for acceptance 
by the parties. 

1. The hours of all regular trainmen assign- 
ed to regular freight and passenger runs shall 
be ten hours, to be completed within eleven 
consecutive hours. 

2. The rate of wages to be paid trainmen 
shall be as follows: ; 


Ist six months—30 cents per. hour. 
2nd six months—35 cents per hour. 
2nd year—39 cents per hour. 

3rd year and after—45 cents per hour. 


3. Overtime shall be paid for at the rate 


of time and one-half. 
4, All regular freight and passenger runs 


less than ten hours shall be paid not less than 
ten hours’ pay. 


Dated at Hamilton, this 14th day of June, 
OVO. 
(Sgd.) Conin G. SNIDER, 
Chairman. 
(Sed.) FRED BANCROFT, 
For Employees. 
(Sed.) S. F. WASHINGTON, 
For Company. 


Report of Board in Dispute between the Union Stock Yards of Toronto, Limited, 
amd certain of its employees being cattle drovers 


A UNANIMOUS report was received 
from the Board established to deal 
with the dispute between the Union 


Stock Yards of Toronto, Limited, and 
certain of its employees, being cattle 
drovers, members of the Amalgamated 
Meat Cutters and Butcher Workmen of 
North America. The Board was com- 
posed as follows: His Honour Judge 
Colin G. Snider, Hamilton, chairman, 
appointed by the Minister in the absence 
of a joint recommendation from the 
other two members, Messrs. Gideon 
Grant and Fred Bancroft, Toronto, 
nominees of the employers and em- 
ployees respectively. The report was 
accompanied by an agreement signed by 
both parties to the dispute. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Union Stock 
Yards of Toronto, Limited, em- 
ployer, and “certain of its em- 
ployees, being cattle drovers, mem- 
bers of Amalgamated Meat Cutters 
and Butcher Workmen of North 
America, employees. 


To the Honourable 
Senator G. D. Robertson, 
Minister of Labour, Ottawa. 


ate “8 
The Board of Conciliation established 
by you herein has the honour to report 


as follows: 
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Pursuant to appointment made with 
the parties, the Board met in Room 107 
in the Court House in Toronto on Tues- 
day, the 24th day of June, 1919, all the 
members being present. The employer 
was represented by Messrs. F. C. Flet- 
cher, General Manager, C. F. Topping, 
Treasurer, and A. F. Giles. The em- 
ployees were represented by Messrs. 
Louis Braithwaite, Business Manager of 
the Employees’ Local, John Menzies and 
Walter Hill. 


The Board continued in session with 
the parties on the 24th, 25th and 26th 
days of June, 1919. 


By continued effort and conferences, 
and with a manifest desire on both sides 
to make a fair and reasonable agree- 
ment, a complete schedule of rules, regu- 
lations and rates of wages has been made 
between the parties and is embodied in 
the agreement signed by the parties 
which we have the honour to enclose with 
this report. From the very good spirit 
in which the discussions and _ confer- 
ences have been carried on we feel con- 
fident that the employer and employees 
will faithfully observe and carry out the 
agreement. 


All of which your Board has the 
honour to submit. 


Toronto, 26th June, 1919. 


(Sed.) Coumy G. SNIDER, 


Chairman. 
(Sgd.) GmDEON GRANT, 
Appointed by the Employer. 
(Sgd.) FRED BANCROFT, 
Appointed by the Employees. 


(Copy) 


Agreement made this 26th day of June, 1919, 
by and between the Union Stock Yards of 
Toronto, Limited, and certain of its em- 
ployees, being cattle drovers, members of 
the Amalgamated Meat Cutters and 
Butcher Workmen of North America. 


The parties hereto agree with each other as 
follows: 


1. Ten hours shall constitute a day’s work 
or a night’s work to be performed in eleven 
consecutive hours. 


THE LABOUR GAZETTE 


JULY, 1919 


2. Overtime shall be paid for at the rate of 
time and a half. 


3. Men who are required to work on Sunday 
shall be entitled to have Friday or Saturday 
off in lieu of Sunday, by arrangement with 
the superintendent, if they so desire, and men 
who work at night shall be entitled to one 
night off in each week, which shall be either 
Thursday, Friday or Sunday night as arranged 
with the superintendent. 


4, The rate of wages shall be 40c¢ an hour 
for the day men and 42¢ an hour for the night 
men. The night men are those who commence 
work between 6 p.m. and 4 a.m. 


5. Fifty hours, including time paid for on 
Sunday (if any), shall be guaranteed a week 
to all workers in Stock Yard. A man called 
for work on Sunday shall receive at least .five 
hours’ pay. re: 

6. Rubber boots and waterproof coats shall 
be supplied by the Company to all men when 
engaged in washing down pens, or engaged in 
sewer work. 

7. Should an employee or employees feel 
that he or they has or have been unjustly dealt 
with by dismissal or otherwise, the matter 
shall at once be taken up with the superin- 
tendent; should a satisfactory adjustment not 
be made, the affected person or persons may 
appeal the matter through the proper officials 
up to the General Manager of the Company. 
Such appeal up to and including the General 
Manager shall be made in person, and the em- 
ployee may be accompanied by a committee of 
not more than two of his fellow employees. 
Failing satisfactory adjustment, the employee 
with the committee of fellow-employees, ac- 
companied by an officer of the local organiza- 
tion to which he belongs, shall have a right 
to a further conference with the General Man- 
ager in an endeavour to arrive at a settlement. 
Such complaint shall be made at a convenient 
time and place during working hours and dis- 
posed of without unnecessary delay. No em- 
ployee covered by this agreement shall be sus- 
pended or dismissed without just and sufficient 
cause, and on request he shall be given the 
reasons therefor in presence of the committee 
by an officer of the employer. 

If after proper investigation it is found that 
an employee has been disciplined unjustly, he 
shall be reinstated with full rights and be 
paid for all time lost. 


All complaints arising out of dismissal from 
the service shall be made within three days. 


8. No employee shall be suspended or dis- 
missed because of trade union membership or 
for trade union activity not carried on at the 
premises, nor interfering with the operations 
of the plant, nor shall any person be refused 
employment because he belongs to a trade 
union. 

9. Employees attending conventions or other 
duties affecting themselves shall, upon giving 
proper notice to the foreman or superintendent, 
be permitted to absent themselves without pay 
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to attend such duties in the same manner as 
workers attending to the duties of fraternal 
organizations, so long as such absence from the 
plant does not unduly interfere with its opera- 
tions. Upon their return such workers shall be 
reinstated in the service with all their former 
rights. 


10. There shall be no discrimination against 
any employee because of creed or colour. 


11. Length of service shall be considered in 
all promotions below the grade of foreman, 
other things being equal. 


12. The employer shall make an endeavour 
to furnish locker accommodation required for 
the men and shall furnish tables and seats in 
the lunch room and convenient wash room and 
toilet accommodation. 

13. Copies of this agreement shall be typed 
or printed, framed and posted in a prominent 
place on the premises. 


Interim Repert of Board in Dispute between the Toronto 
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14. No discrimination shall be shown against 
committees elected by the employees to transact 
their business, 

15. This agreement shall take effect from 
the 15th day of June, 1919, and remain in 
force until the 15th day of June, 1920, and 
thereafter until terminated by either party giv- 
ing the other thirty days’ notice in writing 
of a desired change. 


In witness whereof the duly authorized rep- 
resentatives of the employer and of the em- 
ployees have hereunto set their signatures. 


(Sgd.) 
(Sgd.) 
(Sgd.) 


(Sgd.) 
(Sed.) 


Sed.) 


F. C. FLETCHER, 
C. F. Toppine, 
A. F. Gites, per F.C.F., 
For the Employer. 
Louis BRAITHWAITE, 
JOHN MENZIES, 
WALTER HILL, 
For the Employees. 


Railway Company and 


its motormen, conductors, etc. 


AS interim report was presented by 

the Board established to deal with 
the dispute between the Toronto Rail- 
way Company and certain of its em- 
ployees, being motormen and conduc- 
tors, shedmen, motor and truck repair- 


men, ete., members of Division No. 118, 
Amalgamated Association of Street and 
Electric Railway Employees of North 
America. The Board was composed as 
follows: His Honour Judge J. A. Bar- 


ron, Stratford, chairman, appointed by | 


the Minister in the absence of a joint 
recommendation from the other two 
Board members, the Honourable F. H. 
Phippen, K.C., Toronto, nominee of the 
company, and Mr. W. J. Hevey, Tor- 
onto, nominated by the Minister in the 
absence of a recommendation from the 
employees. The employees had declared 
their intention of striking on Sunday, 
June 22, unless their demands were met, 
and without regard to the requirements 
of the Act. The chief demands were 
an eight-hour day and a wage of fifty- 
five cents an hour, the existing working 
day being nine hours, with a maximum 
hourly wage of thirty-nine cents. The 
Board commenced its work informally 


on Saturday. June 21. The men ear- 
ried out-their expressed determination 
and ceased work at midnight Sunday, 
June 22, the Board, however, continuing 
its efforts. The Ontario Railway Board, 
a few days later, took over the operation 
of the road. The jurisdiction of the 
Board became uncertain under the 
changed conditions, but no objection 
being raised the Board continued its 
efforts, and on July 2 the Minister re- 
ceived an interim report signed by the 
three members of the Board. Certified 
copies of the interim report were for- 
warded to the employees and to the On- 
tario Railway Board for the employing 
company. 

Looking slightly beyond the close of 
the month it may be noted that the Min- 
ister of Labour early in July made a 
ruling as to procedure which affected 
the situation as to this dispute. In 
numerous cases during recent weeks 
strikes had been declared in industries 
falling within the scope of the statute, 
either prior to or during a reference 
to a Board; the street railway industry 
had suffered particularly in this respect. 
A general ruling was made, therefore, 
that where a strike is declared during 
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an enquiry before a Board the Board 
shall forthwith cease its enquiry. The 
Boards immediately affected were that 
here under discussion and that which 
had before it a dispute between the Ot- 
tawa Electric Railway and its motor- 
men and conductors, ete., mentioned 
above, and where also the men had de- 
elared their intention to declare a strike 
unless their demands were met, and 
had refused to name a member for the 
Board which had been established. Pro- 
eedure in both cases was accordingly 
suspended. In the Toronto case the in- 
terim report of the Board of Concilia- 
tion and Investigation was accepted by 
the employees. Since, however, the 
Toronto Railway Company had, as it 
was definitely learned, ceased temporar- 
ily, at least, to occupy the position of 
employer, and its place had been taken 
by a body identified with the Provincial 
Government, the Minister of Labour 
would be unable to claim jurisdiction, 
or, therefore, to permit resumption of 
procedure, and the chairman was ac- 
cordingly instructed. The Minister 
pointed out that section sixty-three of 
the Act alone seemed to offer means of 
immediately escaping from the confused 
situation resulting from the original in- 
fringement of the statute. 


Interim Report ef Board 


In the matter of the Industrial Dis- 
putes Investigation Act, 1907, and 
of a dispute between the Toronto 
Railway Company, employer, and 
its employees, being members of 
Division No. 113, Amalgamated As- 
sociation of Street and Electric 
Railway Employees of North 
America, employees. 


1. Unable to agree as to wages under 
present conditions. 


2. The Company states that the pres- 
ent operating revenue is not sufficient 
to enable it to keep up its property, give 
an efficient service and pay an increase 
of wages to the men. 
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ee RECOMMENDATIONS. 


That there be an investigation of the 


Company’s books by Mr. Bradshaw or 
Mr. Clarkson or other selected account- 


ant for the purpose of ascertaining the 


correctness of the Company’s claim. If 
it be found that the Company’s oper- 


ating revenue is insufficient to meet the . 
situation, that the fare be raised to a- 


straight 5 cent fare except for children’s 
tickets, which shall remain as at present, 
the whole of the increase to be available 
to pay the increase in the men’s wages 
and not to be subject to any percentage 
payment to the City, which payment is 
to be based on the present average fare. 


In the event of this being done, we 


jointly recommend that the men’s wages — 


be inereased to 50 cents per hour for the 


first three months, 5214 cents per hour 


for the succeeding nine months, and 55 
cents per hour thereafter; an eight-hour 
day straight time to the fullest extent 
practicable with a leeway of one half 
hour to complete schedule for 6674 per 
cent of the crews, the remainder to work 
ends and spares; time and one-half for 
overtime, which is to commence after 
814 hours’ work; all Sunday work to be 


paid for at the rate of time and one-_ 


quarter; New Year’s Day, Good Fri- 
day, 24th of May, Dominion Day, Civie 
Holiday, Thanksgiving Day, Labour 
Day and Christmas Day to be paid for 
at the rate of time and one-half for all 
work; motor and truck repair men to be 
paid the same rates as train men; shed 
men and men who work in the com- 
pressor and fender room to be paid an 
increase of 16 cents per hour over pres- 
ent rates and extra time as above. 


Further details and operating condi- 
tions to be worked out by this Board in 
its. final’ report to be made after this 
recommendation is accepted. 


(Sed.) JoHn A. Barron, 
Chairman. 
(Sed.) F. H. PHrren. 
CDeGs) “oO Wisely Eivinve 
June 30, 1919. . 


- 


= 
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Amendments to Report of Board in Dispute between various Toronto firms con= 
stituting Packing Heuses and certain of their employees 


pa were received to the 

report of the Board established to 
deal with the dispute between various 
Toronto firms constituting Packing 
Houses and certain of their employees, 
members of the Amalgamated Meat Cut- 
ters and Butcher Workmen of North 
America. Personnel of the Board and 
the text of the Board’s report appear 
in the June number of the Lasour Ga- 
zErTe. It is understood that a working 
- agreement was effected between the dis- 
putants on the basis of the Board’s find- 
ings with these amendments. 


Amendments to Report of Beard 


SCHEDULE 1, CLAusE 1: 


The word ‘‘now’’ in the first line of 
the last paragraph to be eliminated. 


LINDERSTANDING OF REPRESENTATIVES 
AND THE GOVERNMENT OFFICIAL FOR 
THIS CHANGE. 


It was understood the purpose in 
eliminating the word ‘‘Now’’ in this 
paragraph to be—to avoid future mis- 
understanding, Provided any of the 
Packing Houses found it necessary to 
add new shifts in order to carry on thé 
work at their plants. 


PROVIDED, ALSO, if new shifts are cre- 
ated, they shall be placed on the same 
conditions as the shifts already in exist- 
ence in the several plants at the time of 
the award of the Board. 


SCHEDULE 2, CLAUSE 1: 
AMENDED TO READ: 


A flat increase of 6 cents per hour 
on the regular wages paid on the 31st 
day of March, 1919, or, when the 48- 
hour week was introduced, shall be paid 
to all workmen and workwomen engaged 
in the Packing Industry below the grade 
of foremen, excepting strictly clerical 
workers and watchmen. 

This agreement to apply to all in- 
volved. 


AWARD OF WAGES ADJUSTER FOR BRITISH COLUMBIA SHIPYARDS 


Fourth Award Based on Cost ef Living 


R. W. L. Maedonald, the adjuster 
appointed by the Dominion Govy- 
-ernment for the settlement of griev- 
ances and rates of wages in British 
Columbia’ shipyards, has made _ his 


fourth award in accordance with clause 
15 of an agreement*—commonly known 
“as the Robertson Agreement—in force 
between the employers and employees, 
which provides for a revision of the 


*For text of agreement see the LABOUR GAZETTE, 
June, 4918, p. 412. 


wage rates every three months based 
upon official information on the cost. of 
living as published in the Lapour Ga- 
ZETTR. 

The award, which was announced on 
June 25, takes effect as from June 1 
and grants an increase in wages of 234 
cents per hour. The increase in foods, 
fuel and rent from the middle of Feb- 
ruary to the middle of May, as shown 
in the Lasour Gazerrr, was found to 
be 70 cents per week, equal to an in- 
erease in wages of 1.6 cents per hour 
for a 44-hour week, while the increase 


é 
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in clothing and other necessaries was 


_ found to be equal to a further increase 


of 1.1 cents per hour, involving a total 
increase of 234 cents per hour. 


Increases and decreases which have 
been awarded under this agreement, and 
which became effective on the dates 
shown, are as follows: 
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Sept. 1, 1918...2¢e. per hour increase. 
Dec. 1, 1918. ..234¢. per hour increase. 
Mar. 1, 1919...2c. . per hour decrease. 
June 1, 1919. ..234¢. per hour increase. 


This shows a total advance since June 
1, 1918, of 514 cents per hour over the 
original wage scale provided in the 
agreement. 7 


NEW WAGE AGREEMENT BETWEEN THE CITY OF CALGARY AND ITS 
EMPLOYEES 


N January last, negotiations took 
place between the City of Calgary 


and its employees regarding the hours 


of work and rates of wages that should 
prevail during the year 1919. The city 
commissioners and the employees’ com- 
mittee failed to reach an amicable un- 
derstanding and the matter was referred 
to the City Council. Early in April, 
the employees, dissatisfied with the pro- 
gress that was being made, decided to 
take a strike vote among the members 
of the Calgary Employees’ Federation. 
At this point, Mr. F. E. Harrison, Do- 
minion Fair Wage Officer for Calgary, 
urged the advisability of an amicable 
settlement, with the result that, on April 
21, it was agreed that a committee of 
three members of the City Council 
should confer with three members of 
the Employees’ Federation and bring 
in a report within two days. Within 
the time set a settlement was reached 
by the committee which proved accept- 
able to the City of Calgary and to the 
Calgary Federation of Civic Employees 
and its affiliated unions, and agreements 
were accordingly drawn up and signed 
by the City Commissioners and the 
Street Railway Department and the em- 
ployees of these departments respective- 
ly. Summaries of these agreements fol- 
low. 


Agreements between the City Commis- _ 

sioners of Calgary and the Calgary Federa- 

tion of Civic Employees and its affiliated 
unions 


The general features of the agree- 
ments covering all employees coming 
under the control of the City Commis- 
sioners are as follows: The wage sched- 
ules are to be in effect for one year com- 
mencing the first day of January, 1919, 
unless terminated on sixty days’ notice 
by either party. Working conditions 
and hours of employment shall be in 
effect from the date of the adoption of 
the various agreements to the end of 
1919, subject to sixty days’ notice from 
either party. 


Wages.—The minimum wage to mar- 
ried men and able-bodied men for the 
year 1919 shall be $102.50 per month 
or the equivalent of 55 cents per hour 
on a 44-hour week, unless otherwise 
specified in the following various ioe 
ments. 


Working Hours.—Regular working 
time shall be 8 hours per day, 44 hours 
per week, except in cases of double run- 
ning or revolving shifts, or where other- 
wise mentioned in the following differ- 
ent agreements. 


Holidays. — Employees working 44 
hours per week (daily men) with two 
years’ continuous service to their credit 
shall be allowed one week’s holiday with 
pay. Men working 48 hours per week, 
after one year’s continuous service, shall 
receive two weeks’ holidays with pay. 
All monthly employees of the city em- 
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ployed in the City Hall, after one year’s 
continuous service, shall receive two 
weeks’ holidays with pay. 

Strikes.—‘‘ At the expiration of 60 
days from the time that the new agree- 
ment should go into effect, if an agree- 
ment as to wages has not been reached, 
both parties agree to submit the pro- 
position to arbitration and the men 
agree that a strike will not be brought 
on until arbitration proceedings have 
first been tried. 


‘‘That the Firemen’s and Policemen’s 
Unions herein agree not to go out on a 
sympathetic strike of any kind, it being 
understood that they only should exer- 
eise the right to strike with regard to 
their own wages and working condi- 
tions.”’ 


Grievances.—The City Commissioners 
shall at all times receive a Grievance 
Committee. 


The agreements made with the indi- 
vidual unions of employees are sum- 
marized below: 

(1) 


CALGARY CARPENTERS’ DISTRICT 


ee Cres. 


Wages.—The minimum wage for jour- 
neymen carpenters shall be 70c. per 
hour. 


Hours.—EHight hours shall constitute 
a day’s work from 8 a.m. to 5 p.m., 
Saturdays from 8 a.m. to 12 noon. Day 
shifts shall be eight hours, and night 
shifts shall be eight hours with nine 
hours’ pay. Time and one-half shall be 
paid for work performed from 5 p.m. 
to 12 o’elock midnight; double time 
from midnight to 7 a.m.; Saturdays, 
time and one-half from 12 noon to 5 
p.m., double time thereafter; double 
time for Sundays and recognized holi- 
days. 
(2) 


CALGARY Crvic - EMPLOYEES’ AS- 


SOCIATION, No. 37. 


The wage schedule for 1919 shall be 


as follows: 


Parks Department: Per hour—Gar- 
deners, straw bosses, skilled labour, 60c. ; 
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general labour, 55c. Per month—Park 
caretakers, $115 to $125; St. George’s 
Island Park, $102 (perquisites); green- 
house men, $129; assistant greenhouse 
men, $120; general foremen, $130; ceme- 
tery caretaker, $135.60. 

Waterworks Department: Per hour— 
Pipe layers, caulkers, hydrant men, re- [ 
pairmen, metermen, troublemen, 60?.; 
connection diggers and general lab«ur, 
55¢e. Per month—Assistant foerenen, q 
$126.50. Per hour — Mach \aqqag@lep 
plumher, 80c.; machine shop specu iting 
68e. Per month—Chief operator emp : 
ing Station No. 2, $135 ; generator2- 
men, $142.50; pumping house opetors, 
$122.50 to #130; reservoir man, $1l. 
meter foreman, $140. 


Sewer Maintenance Departmsy 
hour—Manhole builders, cati ba: 













builders, ptpe layers, timber} an 
flushers, 60c.; man with thay mas 
chine, 60c.; general labour, 55¢ 


Paving Department: Per ho}Gen- 
eral labour, 55c.; specialist, 60 


Publie Works Deparenene. hi 
—Rough carpenter work, 65c.; skille 
labour, 60c.; general labour, 55c.;\stree \ 
cleaners, 45c. Per month—Stable fore x 
men, £149.50, a 

Power House Department: Per hou1 
—Fitters, 70c.; fitters’ helpers, 60c.; 
boiler washers, 60c.; washers’ helpers, - 
ooe.; general labour, anc. 


Hours.—Forty-four hours sha ron 
M,, 
with one hour off for five days for eal ; 
8 a.m. to 12 noon on Saturday. Krty- 
eight hours shall constitute a wel’, 
work when two or more shifts ar@@n” 
force. Time and one-half for first five | 
hours, and double time thereafter. \\ 
Double time for Sundays and holidays. \ 





Union, No. 19. 


Z 
— 


Agreement states that the two-platoon 
system shall be inaugurated at the 
earliest possible date. 

The wage schedule shall be as ; 
lows: 


(3) Cangary Fire Ficurers’ FEeperAu | | 


ee ee 
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Per month—Fire alarm superintend- 
ent. $165; senior captain at head- 
quarters, $165; motor mechanic, $155; 
assistant mechanic, $135; captains, 
| $150; lieutenants, $135; painter, $135; 
| plumber, $135; carpenters, $135; Ist 

class firemen, $125; 2nd class firemen, 
| $115; 3rd class firemen, $105. 





q z 

\ 

(4) Oaucary Crry Hau Starr As- 
SOCIATION. 
















116, 
i 3A oreement provides that an 
bese «Of twenty (20) dollars per 
.c0n on each salary shall be granted 
ovennd above the salary in force on 
’, Deeaber 31, 1918. 


- Ears.—The conditions and hours of 
re shall remain as at present with the 
sceiion that foremen employed on out- 
‘work shall work under the same 
g jions with regard to hours and 
sttime as are agreed to between the 

and other locals. When ordered by 
iWiead of the Department, overtime 
Ye paid at the same proportion of 
sag those in other .locals in the 
eration. 

















) INTERNATIONAL UNION, STEAM AND 
| OPERATING ENGINEERS, Loca 536. 


Ph 
Wages. — Agreement provides for 
» rates of wages varying from 65e. to 80c. 


machinery operated. 

‘Fipry—Hight hours shall constitute 
a day work. Time and one-half shall 
he »fd for overtime, except when 
charfjne shifts, and double time shall 
gadaid after 13 consecutive hours’ 





INTERNATIONAL ASSOCIATION OF 
MAcHINISTS. 


fe minimum rates of wages shall be 
lows: Per month—Foreman, $180. 
hour—Machinists, 80c.; specialists, 





‘fours.—HKight hours shall constitute 
ray’s work, the first five days of the 
, and four hours on Saturday. 


og os over scheduled hours shall 
y 


~ 
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be considered overtime and shall be paid 
accordingly—time and one-half for the 
first four hours and double time there- 
after. Also double time on Sundays 
and recognized holidays. 

Grievances.—When a grievance of a 
specified or general nature arises, the., 
same will be taken up with the manage- 
ment by the shop committee. Employees 
shall not be discriminated against for 
acting on shop committee. ~ 


A 


(7) INTERNATIONAL BROTHERHOOD OF 
BLACKSMITHS AND HELPERS. 


The minimum rates of wages shall be 
as follows: Per hour—Blacksmiths, 80c. ; 
blacksmiths’ helpers, 60c. 

Hours.—EHight hours shall constitute 
a day’s work the first five days of the 
week, and four hours on Saturday. All 
time worked over scheduled hours shall 
be considered overtime and shall be paid 
accordingly—time and one-half for the 
first four hours and double time there- 
after. Also double time on Sundays and 
recognized holidays. 

Grievances.—When a grievance of a 
specified or general nature arises, the 
same will be taken up with the man- 
agement by the shop committee. Em- 
ployees shall not be discriminated 
against for acting on shop committee. 


(8) THe Potick Protective As- 
SOCIATION. 


The wage schedule shall be as fol- 
lows: 


Per month—Inspectors, $170; sergeants, 
$150; detectives, $140; patrol sergeants, $135; 
1st class constables, $125; 2nd class constables, 
$115; 3rd class constables, $105. 


Hours.—Hight hours shall constitute 
a day’s work for uniform department, 
ineluding switchboard operators (effect-. 
ive June 1,.1919) and patrol drivers, 
and six days shall constitute a week’s 
duty. Men shall be granted one day off 
in seven, and, in the event of any man 
on night duty attending court on a re- 
mand ease, he shall be allowed the fol- 
lowing time: For the first remand, 1 
hour; for the second remand, 2 hours. 
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(9) Cauegary Criry TEAMSTERS. 


Wages.—Teamsters, $116.52; single 
horse drivers, $116.52; truck drivers, 
$116.52; stablemen, $116.52. 

Hours.—Forty-four hours per week 
of six days; eight hours shall constitute 
a day’s work—from 8 a.m. to 5 p.m., 
with one hour off at noon, Saturday 8 
a.m. to 12 noon. In addition 55 cents 
per hour shall be allowed for the extra 
hour (30 minutes morning and night) 
necessary for the care of teams. Time 
and one-half for the first five hours, 
double time thereafter and for all statu- 
tory holidays. No reduction of pay for 
inclement weather or when an employee 
is unable to attend work through sick- 
ness, provided he furnishes a certificate 
from the Medical Health Officer. 


Any man who works under the in- 
structions of the Union or who serves 


on a Committee shall not lose his posi-~ 


tion or be discriminated against for this 
reason. 


When an employee is called upon to 
act aS foreman, he shall be paid the 
same rate of pay as the foreman he is 
relieving. 


(10). INTERNATIONAL BROTHERHOOD OF 
ELEcTRICAL Workers, Locau 48. 


The wage schedule shall be as fol- 
lows: 


LINEMEN: Per day—Foreman, $7.15; line 
inspector, $6.90; journeymen, $6.40; appren- 
tices, Ist year, $4.25; 2nd year, $4.75; 3rd 
ee $5.25. Per hour—Groundmen in gangs, 
Oc. - 

_CABLEMEN: Per day—Foreman, $7.70; jour- 
ha a $7.20; underground conduit foremen, 
iiispy 

STATION AND INSIDE WIREMEN: Per day— 
Foreman, $7.15; journeyman, $6.40. Per hour 
—Apprentices, lst year, 50c.; 2nd year, 55c.; 
3rd year, 60c.; 4th year, 65c¢.; experienced 
helpers, 70c. 


REPAIR AND TESTING DEPARTMENT: Per day. 


—Foreman, $7.15; journeyman, $6.40. Per 
hour—Apprentices, 1st year, 50c.; 2nd year, 
55¢e.; 3rd year, 60c.; 4th year, 70c. 

SERVICE RigS AND METER INSTALLERS: Per 
day—Service foreman, $7.15; journeymen in 
charge of rigs, $6.90; journeymen, $6.40. 

MAINTENANCE MEN— LIGHT, POWER AND 
TRACTION: Per day—Foreman, $7.15; journey- 


man, $6.40. 
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Arc TRIMMERS: Per hour—First year, 55c.; 
2nd year, 60c.; inverted are lamp trimmers, 
65¢. 

OPERATORS: Per month—Chief operator and 
plant electrician, $170; operators, $125 to 
$150; apprentices, Ist year, $90; 2nd year, 
$100; 3rd year, $110. 

METER .READERS: Per month — Foreman, 
$130; 1st year, $115; 2nd year, $120. 

AUTOMOBILE ELECTRICIANS AND MECHANICS: 
Per month—Garage foremen, $155; night bat- 
tery men, $135; truck driver and trimmer, 
$120. 

MISCELLANEOUS: Per- month—Chief wiring 
inspector, $160; wiring inspector, $150; man 
in charge of police signal system, $160. Per 
day—Fire alarm maintenance, $6.40; armature 
winders, $6.40. 


Hours.—Eight hours shall constitute 
a day’s work, from 8 a.m. to 12 noon 
and from 1 p.m. to 5 p.m., except Satur- 
days, which shall be from 8 a.m. to 12 
noon. Where the requirements of the 
service demand shift work, eight con- 
secutive hours shall constitute a day, 
and such shift hours will be those that 
the service require to be filled constant- 
ly. (This applies to the automobile me- 
chanics and operators. ) 

An agreement to shift hours shall be 
made for not less than 14 calendar days. 
or shift hours shall be paid at the over- 
time rate. Shift hours shall be so ar 
ranged that there shall be 16 consecu- 
tive hours’ rest between shifts, and 
should an operator be requested to work 
during the intermission, other than when 
changing shifts or working relief, he 
shall be paid at the overtime rate. 

Work during any period other than 
those mentioned above shall be consid- 
ered as overtime, provided that main- 
tenance men may work any nine con- 
secutive hours out of 24 with one hour 
off for lunch. 


In power house and_ sub-stations 
where there are three shifts, they shall 
be worked by what is known as a re- 
volving watch, but where there are only 
one or two shifts worked, any eight con- 
secutive hours will constitute a day’s 
work. Any operator working over 
eight hours out of the 24 shall be paid 
overtime at the schedule rate. Oper- 
ators working from 4 to 12 p.m. shall 
be paid $5 extra per month. 
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Overtime.—The first five hours after 
the ordinary working hour, namely, 
between 5 p.m. and 10 p.m., shall be 
considered as being equivalent to one 
and one-half time. All overtime shall 
be computed on the basis of 8 hours 
per day for daily men and twenty-five 
and one-half days per month for month- 
ly men. For work commencing at or at 
any time after 10 p.m. up to 8 a.m., or 
until relieved, shall be considered as 
double time. In no ease shall men re- 
ceive payment for less than two hours’ 
overtime for emergency calls between 
the hours of 5 p.m. and 8 a.m. Time 
worked on Sundays and Dominion holli- 
days shall be considered as equivalent to 
double time; Saturday afternoon to be 
equivalent to one and one-half time, 
and after 5 p.m. shall be double time. 

Apprentices.—All apprentices are to 
serve four years’ actual work at the 
trade before they can be rated as jour- 
neymen. During the last twelve months 
of apprenticeship, apprentices shall be 
expected to do, if required, the same 
class of work as journeymen in gangs, 
provided, however, that they shall not 
be required to work on high voltage 
wires, except under the supervision of 
journeymen linemen. The ratio of ap- 
prentices to journeymen in the electri- 


eal employ of the city shall be one to 


three, except in the case of inside wire- 
men and operators, when it shall be one 
to one. 


Agreement between the City of Calgary 
Street Railway Department and the Cal- 
gary Federation of Civic Employees 


The wawe schedules in the above 
agreement are to be in effect for one 
year commencing the first day of Jan- 
uary, 1919, unless terminated on 60 
days’ notice by either party. The wage 
schedules and conditions of employment, 
which affect conductors, motormen, 
trackmen, point cleaners or greasers, 
barnmen and office staff, are as follows: 


‘CONDUCTORS AND MoToRMEN: 


Per hour—First six months, 45¢.; 2nd six 
months, 50c.; 3rd six months, 55c.; 4th six 
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months, 60c., and thereafter. Motor Conduc- 
tors: Per hour—First six months, 50c.; 2nd 
six months, 55¢.; 3rd six months, 60c.; 4th six 
months, 65¢., and thereafter. 


Motormen and conductors required to 
work on statutory holidays shall be paid 
double time. All employees shall be 
paid on a basis of eight hours per day, 
six days, or forty-eight hours per week; 
time and one-half for overtime first five 
hours, double time thereafter. All regu- 
lar runs shall be made in two shifts as 
near equal as possible and completed 
within 12 hours. Five cents per hour 
extra shall be paid motormen while 
training students. Three months’ leave 
of absence only in one year shall be 
vranted and any motorman or conduc- 
tor over-stopping the time limit will be 
placed at the bottom of ‘‘Spare List’’ 
as a new man. 


TRACKMEN AND GREASERS OR SwitcH 
CLEANERS: 


55 cents per hour; for first five hours’ 
overtime, time and one-half; double 
time for time thereafter and holidays; 
one hour extra. allowed for Sunday 
work. Senior men are to be given pre- 
ference of overtime and Sunday work. 
Any trackmen or greasers in the City’s 
employ one year or more shall be given 
the regulation 2 weeks’ holiday with 
pay, seniors to have preference to time 
wanted off. 


BARNMEN: 


Per hour—Shop foreman, 80c.; leading hand 
blacksmith, 80c.; foreman carpenter, 75c.; car- 
penters, 70c.; armature winder, 80c.; motor 
and controller men, 75c.; night foreman, 75c.; 
brake and truckmen, Ist, 2nd and 3rd years, 
, 60c. and 65e. respectively; babbitter, fit- 
ter, air brake and gas welding men, 75c.; re- 
pairs, fenders and fittings, 65¢.; general car 
repair men, lst, 2nd, 3rd years and thereafter, 
hde., 60e.; 65e. Per month—Foremen painter, 
$150. Per hour—Painters, 65c.; cleaners, 


fe es 
IIS. 


_ washers and yardmen, 55c.; motor mechanics 


and cash box repairer, 6(Ce.; linemen, schedule 
rates. 


\FFICE STAFF: 


Per month—Accountant, $150; cashier and 
assistant accountant, $120; stenographer, time- 
keeper, ete., $1385; night clerk, advertising, ete.,. 
$135; chief of Advertising and Collection De- 
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partment, $165; inspector, $150; inspector and 
ticket agent, $145; chief of Claims and Com- 
plaint Department, $125; inspector, $145; in- 
spector, $125. 


It is stated in the agreement that the 
Department recognizes the right of its 
employees to join any labour organiza- 
tion or society, and will not discriminate 
against any employee by reason of their 
being members of any organization. 

With respect to grievances, the agree- 
ment stipulates that any employee who 
is suspended, superseded or discharged, 
must be given notice in writing, stating 
eause, and shall have the right to appeal 
to the superintendent, in which appeal 
he may have the assistance of the griev- 


ance committee. Such investigation 
must be held within three days (Sun- 
days and holidays not included) of the 
date upon whieh the employee was noti-  < 
fied, and in the event of the decision 
of the superintendent not being satis- 
factory the grievance committee, in con- 
junction with the Federation, may ap- 
peal to the Commissioner of the De- 
partment. If satisfactory settlement is 
not arrived at then, the grievance com- 
mittee may appeal under the Dominion 
Trades Dispute Act, which decision shall 
be final and binding upon both parties. 
When employees are exonerated, pay- 
ment for lost time shall be made by the 
Department. 


THE WINNIPEG STRIKE 


T the end of June, the general and 
sympathetic strikes which occurred 

at Winnipeg during May, were ter- 
minated. Following a statement from 
the Strike Committee calling off the 
general strike, it was announced that 
the Provincial government would ap- 
point a commission to investigate the 
causes and effects of the dispute. Either 
simultaneously with the termination of 
the Winnipeg strike, or a few days 
afterwards, the various sympathetic 


strikes at other western and coast cities 
were also terminated. 


At the close of May representatives 
of the railway brotherhoods were in con- 
ference with the parties to the dispute 


endeavouring to bring about an adjust-. 


ment, and during the early part of June 
these conferences were continued. On 
June 12, however, the chairman an- 
nounced that attempts at conciliation 
had failed. On the same day the Min- 
ister of Labour, who had gone to Ot- 
tawa to confer with the Federal authori- 
ties, returned to Winnipeg, and, later, 
a statement in regard to the question 
of collective bargaining, the main point 
at issue in the strike, was issued jointly 


by the officers of the railway companies }~ 
having headquarters at Winnipeg, the 
international officers of the railway L 
brotherhoods, who composed the media- 
tion committee, the representatives ney 
the iron plants, and the Minister of La- 
bour, setting forth their ‘understanding 

of the principles of collective bargaining 
which should govern in the ease of metal 
employees. The following is the state- 
ment in question: 


“To the citizens of Winnipeg: The under- 
signed learn that certain railroad employees 
have taken part in the sympathetic strike, \ 
using as justification for their act the claim s 
that the metal trades employers have failed 
to properly recognize and concede the prin- 
ciples of collective bargaining to metal trades 
employees. 

‘‘We believe that there is and has been 
material misunderstanding in connection with 
our recognition of the principle of collective 
bargaining and in an endeavor to once more 
place the position of the metal trades clearly 
before all interested we make the following 
statement: Privy Council order No. 1743, 
passed in July, 1918, by the Dominion cabinet, 
in part provides as follows: 


‘¢ «That all employees have the right 
to organize in trade unions and this right 
shall not be denied or interfered with in 
any manner whatsoever, and _ through 
their chosen representatives should be 
permitted and encouraged to negotiate 
with employers concerning working con- 
ditions, rates of pay, or other grievances.’ 
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‘*The above quoted portion of the federal 
government’s defined policy on this question, 
we believe, should be accepted by those in- 
terested and our desire has been to recognise 
and concede its applicability to the operation 
of our respective plants. We have endeavor- 
ed on several occasions to place concretely in 
writing our intent and desire relative to the 
question of collective bargaining, but evident- 
ly we have failed to clearly outline our views 
and desires in that connection, and we, there- 
fore,.in the hope of clearing up entirely any 
misunderstanding on the part of our employees 
and on the part of the general public and the 
very much interested citizens of Winnipeg, we 
submit the following, as our declared policy 
on the question of collective bargaining: 


‘<]—-Employees shall not be discriminated 
against by employers or other employees on 
account of membership or non-membership in 
any craft or organization. - 


‘*2—The members of the various trade or- 
ganizations employed in the undersigned metal 
trades shops shall have the right to present and 
negotiate schedules covering wages, hours 
and working conditions, with individual em- 


ployers or collectively with the employers of 
the metal trades. 


‘‘3—The employees who are members of 
the various metal trade organizations in the 
contract shops (not including railway shops) 
shall have the right to elect representatives 


from among the employees of the firm or firms 
involved. 


‘“4—After agreements have been reached 
and schedules signed as by the above men- 
tioned method grievances or differences that 
may arise shall be taken up as follows: 


‘“(a) All complaints and grievances to be 


adjusted, if possible, by the superintendent in 
charge. 


‘“(b) When adjustments cannot be made 
between the superintendent and the craft 
directly interested the matter will be taken 
up with the company by the committee repre- 
senting the craft involved and they shall en- 
deavor to reach a mutual understanding. 


“*(c) In the event an understanding cannot 
be reached by the company and the repre- 
sentatives of the crafts involved, the com- 
mittee representing all of the trade unions 
employed by the firm or firms concerned will 
meet and try to bring about an adjustment 
of such differences or grievances. 


‘“(d) In case of failure on the part of 
said representatives to effect a satisfactory 
settlement of any schedule, negotiations or 
grievances with the firm or firms concerned 
settlement of any>schedule, negotiations or 
the metal trades organizations shall be called 
upon to assist in effecting a settlement. 


**(e) During the period of negotiations 
eonducted as outlined above there shall be no 
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lockout on the part of the employers or strike 
on the part of the employees concerned. 


(Signed ) 
Vulcan Iron Works, per HE. C. Barrett. 
Manitoba Bridge and Iron Works, 
per H. B. Lyall. 
Dominion Bridge Co., per N. W. Warren... 


The Railway Brotherhoods stated: ‘‘The 
undersigned representatives of the train ser- 
vice organizations, being familiar with the 
method of collective bargaining as practised 
by the organizations we represent, do endorse 
the policy of collective bargaining—as out- 
lined by the metal trades employers in their 
announcement of this date, being in principle 
and effect the same as that enjoyed by these 
organizations. ’’, 


(Signed) 

Ash Kennedy, Asst. Grand Chief Engineer, 
Brotherhood of Locomotive Engineers. 

Geo. K. Wark, Vice-President, Brotherhood 
of Locomotive Firemen and Engine- 
men. 

Jas. Murdock, Vice-President, Brotherhood 
of Railroad Trainmen. 

H. E. Barker, Gen. Chairman, Order o 
Railway Conductors. . 

D. McPherson, Gen. Chairman, Order of 
Railway Telegraphers. 

A. McAndrews, Acting General Chairman, 

Maintenance of Way Employees.’’ 


The Minister of Labour stated: ‘‘I have 
been handed a copy of. the declaration of 
policy issued to the public by the Vulcan Iron 
Works, the Manitoba Bridge and Iron Works 
and the Dominion Bridge Company, respect- 
ing the recognition of the principle of coilec- 
tive bargaining in their several plants. The 
policy outlined is a full and complete recog- 
nition of collective bargaining as generally 
interpreted and applied and is entirely in 
accord with the established practice on our 
Canadian railways. It should, in my opinion, - 
be accepted as satisfactory to labour.’’ ~ 

The railway companies stated: ‘‘The under- 
signed have read the letter dated June 16th, 
1919, addressed to the citizens of Winnipeg 
by the Vulean Iron Works, the Manitoba 
Bridge and Iron Works, and the Dominion 
Bridge Company. In our opinion the proposals 
contained therein provide for the application 
of the principle of collective bargaining in 
exactly the same manner as that principle is 
applied in agreements between the railway 
companies and the various bodies of orga- 
nized employees, and should constitute a fair 
and just settlement of the question of recog- 
nition in dispute between metal trade em-_ 


_ployers and their employees. 


(Sgd.) ‘‘D. C. Coleman, vice-president G. 
P. Ry. Co.; A. E. Warren, Gen. Mgr. Cana- 
dian National Railways; W P. Hinton, vice- 
president and gen. mgr. G. T. P. Ry.’’ 


- JuLy, 1919. 


The foregoing statement, however, 
was not satisfactory to the strike com- 
mittee which claimed that the principle 
of collective bargaining had not heen 
fully conceded. 

The strike situation in Winnipeg was 
complicated by the participation in the 
dispute of returned soldiers, large num- 
bers of whom apparently sympathized 
with the aims of the strikers, insofar at 


least as these embraced the principle of 


collective bargaining. On several ocea- 
sions bodies of returned soldiers paraded 
to the provineial parliament buildings 
and demanded that the Government 
should take action to establish the prin- 
eiple of collective bargaining. Other 
bodies of returned men maintained a 
neutral attitude and in some instances 
demanded the deportation of undesir- 
ables. 

Parades and demonstrations during 
the early part of the month having be- 
come numerous and having been the 
occasion of some friction, the Mayor of 
‘Winnipeg issued proclamations prohibit- 


ing street parades and street gatherings: 
and warning citizens against taking part’ 


in disturbances. 


The members of the police foree, who, 
despite a vote in favour of a sympa- 
_ thetic strike, had remained on duty, were 
notified by the Police Commissioners 
that they should cease to be associated 
with the Strike Committee and should 
recognize only the Police Commission as 
the governing body. The men were re- 
quired to sign a pledge not to partici- 
pate in sympathetic strikes, and having 
failed to do this, the regular force was 
dismissed and special constables were 
appointed. ~ ‘ 


On June 21, despite the proclama- 
tions, returned soldier strikers attempt- 
ed to hold a ‘‘silent parade.’’ This was 
prevented by the mounted and special 
police, and as the result of rioting one 
man was killed, many seriously injured, 
and a number of arrests were made. 

On June 17, following the termination 
of mediation proceedings and the publi- 
eation of the joint statement in regard 
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to collective bargaining, before men- 
tioned, a number of labour leaders. most 
of whom had been prominent in connec- 
tion with the conduct of the strike, were 
arrested on charge of seditious conspir- 
acy, proceedings being taken under the 
Criminal Code and the Immigration 
It was at first announced by the 
Crown Prosecutor at Winnipeg that the 
men arrested, of whom some were Brit- 
ish subjects and some were aliens, would 
not be given a civil trial but would be 
examined by a Board appointed under 
the Immigration Act, and if found 
guilty would be deported to the country 
from whence they came. A few days 
after the men had been arrested, how- 
ever, some of them were allowed out on 
bail, and it was later announced that 


- British subjects, at least, would be given 


a elvil trial. 

Simultaneously with the arrest of-la- 
bour leaders, mounted police visited the 
offices of various labour organizations 


connected with the strike, and their resi- 


dences, and_a large quantity of alleged 
seditious literature was seized. 


On June 25, the Strike Committee 
notified the Provincial Premier that a 
resolution had been passed declaring 
that the sympathetic strike should cease 
on Thursday, June 26, at 11 a.m., and 
made formal application for the ap- 
pointment of a Royal Commission by the 
Provincial Government with wide pow- 
ers of enquiry. It was announced later 
by the Premier that the Government had 
decided to appoint a Commission with 
full. power to ascertain the causes and 
effects of the strike in the hope that the 
problems of labour and the difficulties 
of employers might be bettered. On 


June 26, the men in those trades which 


had been out on general or sympathetic 
strikes returned to work. The metal and 
building trades strikes were also ter- 
minated within a few days. after the 
close of the month and most of the 
strikes which had been called at various 
western and coast cities in sympathy 
with the Winnipeg dispute terminated 


with the adjustment of that difficulty 


or within a few days thereafter. 


) 


792 


THE LABOUR GAZETTE 


JULY, 1919 


YZ 


STRIKES AND LOCKOUTS IN CANADA DURING JUNE, 1919 
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ee strikes, involving 22,- | 


788 employees, were reported as 
having commenced during June. There 
were in existence at some time or other 
during the month 80 strikes, involving 
about 87,917 workpeople. The total time 
loss on acecunt of industrial disputes 
was estimated at 1,445,021 working days, 
“as compared with 893,816 in the pre- 
vious month, and 46,941 in June, 1918. 
The time loss occasioned by the ‘32 
strikes which began in June was 289,374 
-working days, while a loss of 1,155,647 
is charged to the 48 strikes that com- 
menced prior to June. Termination of 
the dispute was reported in the case of 
29 of those which commenced prior to 
June. Fourteen of the disputes com- 
menecing during June terminated dur- 
ing the month, leaving the following 37 
strikes, affecting 23,755 workpeople, on 
record June 30: loggers, Comox; coal 
miners, District 18; miners, Rossland; 


Disputes by 


The following is a review of the dis- 
putes by industries in the order in which 
they appear in the statistical table. A 
brief summary is given of the more im- 
‘portant strikes. 


/LUMBERING.—One_ strike—loggers at 
Comox, B.C.,—was in existence involvy- 
ing 175 employees and resulting in a 
loss of 4,875 working days. This strike 
was carried over from the previous 
month’s record and remained unter- 
minated at the close of the month. 
Miners, SMELTERS, CLAY PRODUCTS, 
QUARRIES, ETC.—There were five strikes 


and lockouts in existence, involving 3,- 


pottery workers, St. John’s, Que.; con- 
struction employees, Princeton; carpen- 
ters, Sydney; boilermakers, St. Catha- 
rines; machinists, Montreal and Ottawa; 
metal workers,- Kingston, Toronto and 
Winnipeg; moulders, Hamilton and Pe- | 
terborough; moulders and coremakers, 
St. Catharines; shipbuilders, Montreal; 
casket makers, Winnipeg; papermakers, 
Fort Frances; millinery and straw hat 
workers, Montreal; miners, Kirkland 
Lake; quarry workers, Hants Co., N.S.; 
electricians, Montreal; boilermakers, 
Montreal; shipbuilders, Midland, Mont- 
real and Toronto; steam and operating 
engineers, Amherstburg; structural iron 
workers, Montreal; sympathetic strike, 
Vancouver; beaver board employees, 
Thorold; textile workers and_ bakers, 
Montreal; street railwaymen, Toronto; 
‘longshoremen, Victoria; seamen, Van- 
couver and Victoria; barbers, Kingston; 
and glass workers, Thorold. 


Industries 


362 workpeople and resulting in a loss 
of 78,500 working days. Three strikes 
were carried over from the previous 
month’s record and remained untermin- 
ated. About 350 quarry workers at 
Sweetscorners, N.S., were locked out 
after demanding an increase in wages. 
During June 610 miners in the Kirkland 
Lake District went on strike for mereas- 
ed wages, a 44-hour week and recogni- 
tion of the union. This strike was still 
in existence at the close of the month. 
RAILWAY, CANAL AND HARBOUR CON- 
STRUCTICN.—There was one strike in 
existence, involving 600 workpeople and 
resulting in a loss of 15,000 workmg 
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days. This was a strike of construction 
workers at Princeton, which was carried 
over from_the previous month and re- 
mained unsettled at the end of June. 


BUILDING AND CONSTRUCTION.—There 
were eight strikes in existence, involving 
6,726 workpeople and resulting in a loss 
of 79,835 working days. Seven of these 
strikes were carried over from the pre- 
vious month, of which all but one—ear- 
penters at Sydney—were terminated 
during the month. Electricians at Mont- 
real to the number of 360 went on strike 
during June for increased wages and 
shorter hours; this strike was still in 
existence at the end of the month. 


METALS, MACHINERY AND OONVEY- 
ANCES.—There were in all thirty-five 
strikes in existence, involving, so far as 
could be determined, 63,416 workpeople 
and resulting in a loss of 1,016,055 work- 
ing days. In this group there are again 
included the general and sympathetic 
strikes which were carried over from the 
month of May as well as those com- 
mencing during June. Of the 24 strikes 
carried over from the previous month, 
sixteen were terminated during June. 
Among the strikes terminated were the 
general strikes at Amherst, Toronto and 
Winnipeg, as well as the different strikes 
at. Western points called in sympathy 
with the Winnipeg strike. <A _ special 
article elsewhere in the LAasour GAZETTE 
deals with the general strikes at Winni- 
peg and other Western points. During 
the month three strikes affecting the 
metals group occurred in Montreal, the 
most important one being that of some 
3,000 shipbuilders in the employ of the 
Canadian Vickers Company, who struck 
for increased wages and shorter hours. 
This strike was still in existence at the 
close of the month. At Three Rivers 
some 1,200 shipbuilders ceased work 
June 17, over the question of which 
union, national or international, should 
be recognized by the company. Towards 
the close of the month the men returned 
to work, the company having signed an 
agreement with the international union. 
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Strikes of, metal workers and miscel- 
laneous trades called out in sympathy 
with the general strike at Winnipeg took 
place at New Westminster, Vancouver 
and Victoria. Of these the Vancouver 
strike alone remained in existence at the 
end of June. 


WoopworKING.—One strike — casket 
makers, Winnipeg—was carried over 
from the previous month and remained 
unterminated. This strike involved 60 
employees and resulted in a loss of 1,500 
working days. 


PULP AND PAPER.—There were. two 
strikes in existence, involving 928 em- 
ployees and resulting in a loss of 21,408 
working days. The pulp and paper 
makers’ strike at Fort Frances, which 
was carried over from the previous 
month, remained unterminated. During 
June a strike of beaver board employees 
took place at Thorold, about 128 work- 
ers demanding an increase in wages and 
This strike also was in 
existence at the close of June. 


PRINTING.—One strike in this group 
appears in the statistical table, that of 
printers at St. Catharines, who stopped 
work owing to the non-payment of 
wages. Information received indicates 
that this strike was terminated the end 
of May, the firm promising to pay their 
employees weekly. 


CLOTHING.—There were six strikes in 
existence, involving 5,286 workpeople 
and resulting in a loss of 53,253 work- 
ing days. Two new strikes commenced 
during the month, glove makers and 
rubber workers at Montreal, both of 
which were of short duration, the 
strikers returning to work within two 
days in each ease. Three of the strikes 
carried over from the previous month 
were also terminated, leaving one strike 
—millinery and straw hat workers, 
Montreal—unsettled at the end of the 
month. 


TEXTILES.—There was one strike of 
textile workers in existence—employees 
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of the Dominion Textiles Company, 
Montreal—involving 3,520 workpeople 
and resulting in a loss of 45,760 work- 
ing days. ,This strike was for increased 
wages and shorter hours and remained 
unsettled at the end of the month. 


Foops, TOBACCO AND LIQUORS.—There 
were five strikes in existence, involving 
809 workpeople and resulting in a loss 
of 5,611 working days. Three strikes 
were carried over from the previous 
month’s record and were terminated 
during the month. Two new strikes oe- 
-eurred—bakers and meat packers at 
Montreal. Both of these strikes were 
for increased wages and shorter hours; 
the meat packers returned to work with- 
in two days of the occurrence of the 
strike having accepted the award of the 
Toronto Board of Conciliation appoint-~ 
ed under the Industrial Disputes In- 
vestigation Act. The bakers’ strike re- 
mained unsettled at the end of the 
month. 


CHEMICALS AND EXPLOSIVES. — T'wo 
strikes were in existence in this group, 
involving 84 employees and resulting 
in a loss of 458 working days. Both 
strikes commenced during May, but in- 
formation in regard to them was re- 
ceived in the Department only during 
June. In both cases the demand was 
for shorter hours. The demands were 
partially granted and the men resumed 
work early in June. 


TRANSPORTATION.—seven strikes oc- 
eurred: in this group, involving 3,835 
workpeople and resulting in a loss of 
55,085 working days. 
cleaners, Vancouver—had been carried 
on the record for some time as still being 
in existence, but information received in 
the Department during June indicated 
that this strike had terminated within 
a, few days of its commencement.) Seven 
new strikes occurred, as follows: team- 
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sters, Ottawa; street railwaymen, Moose > 
Jaw and Toronto; bread drivers, Mont- 
real; ’longshoremen, Vancouver; sea- 
men, Vancouver, Victoria, and other 
points throughout British Columbia; 
and coal shovellers at Fort William. In 
all cases demands were for increased 


‘wages, or increased wages and shorter 


hours. All of these strikes, with the ex- 
ception of disputes affecting street rail- 
waymen at Toronto and ’longshoremen 
and seamen on the Pacific coast, were 
terminated by the end of the month. 


Pusuic Urtinrrms.—One strike occur- 
red in this group, involving 12 work- 
people and resulting in a loss of 84. 
working days. This was a strike of elec- 
trical workers at Moncton, N.B., for in- 
creased wages and shorter hours. Ne- 
gotiations were carried on with the re- 
sult that a partial increase was granted 
pi the men resumed work. 


MUNICIPAL EMPLOYMENT.—One strike 
was in existence, involving 12 work- 
people and resulting in a loss of 48 work- 
ing days. This was a dispute affecting 
garbage collectors at Windsor, which 
was carried over from the previous 
month’s record and was settled early in 
June. 


MiscELLANEOUS.—Four strikes were 
in existence, involving 630 workpeople 
and resulting i in a loss of 13,700. working 
days. Barbers at Kingston and Mont- 
real to the number of 520 went on strike — 
for increased wages and shorter hours; 
both of these strikes remained unter- 
minated. Glass cutters at Montreal and 
glass workers at Thorold also struck 
during June for increased wages, 
shorter hours and better working con- 
ditions. In the case of the Montreal — 
strike negotiations between the parties 
resulted in a resumption of work. The 
strike at Thorold remained unsettled at 
the end of the month. 
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> 


No. of | Time loss} 
Industry or occupation Particulars employees | in working} 


affected days} j 


DISPUTES COMMENCING PRIOR TO JUNE, 1919. 


LUMBERING:— 
ORO CTS RE OLA OX fds Capes so mosraietaisis oi wins ouciershs Commenced May 1. For a six-hour day and other demands. Un- 175 4,375 
NaN: terminated. 
Mines, Smetrers, Quarrius, Chay Propvucts, 
Ero:— - 
Coal miners in British Columbia and Alberta,|\Commenced May 24. Against a reduction in wages caused by oper- 2,100 52,500 
(District 18). ation of the 8-hour day. Unterminated. 
Miners, dR ANS eae 8 oy Oo a rr Se Lockout commenced May 20. Company objected to affiliation with 250 6,250 
One Big Union by its employees. ‘Unterminated. 
Pottery workers, St. John’s, Que...... ..... Commenced November, 1913. Against a reduction in wages. Un- 52 1,300 
terminated. 
Rattway, CanaL AND Harsour Con- 
wis STRUCTION:— . 
Construction employees, Princeton, B.C.:...|Commenced April 1. For increased wages and shorter hours. Un- 600 15,000 
terminated. 


Buitpine anp Construction:— 
Building trades, Halifax, N.6.............. Commenced May 1. For increased wages. Settled by local Arbi-| 3,000 30,000 
tration Board, partial increases granted. Work resumed June. 12. 





_ Building trades, Winnipeg, Man.. ......... Commenced May 1. For increased wages. Strike terminated June 30. 1,200 30,000 





Carpenters, Brandon, Man..............-. Commenced April 7. For increased wages. Information received in- 
dicates this strike was terminated latter part of April. 


ere ereeeretes eocesece 





Carpenters, Sydney, N-8.. 00... oceecee ees Commenced May 5. For increased wages and shorter hours. Un- 111 2,553 
terminated. ; 
Carpenters, Toronto, Ont..............055 Commenced May 30. For increased wages and shorter hours. Settled 2,000 12 000 


by mediation; partial increase granted. Work resumed June 9. 


Electridians, London, Ontos tte cae eat Commenced May 7. For increased wages and shorter hours. Settled 32 480 
by negotiations; demands granted. Work resumed June 19. 

Painters, Welland, Ont. Re Dr laatoaene arcane sees Commenced May 15. For increased wages and shorter hours. Settled 9 108 
through mediation; partial increase granted and hours reduced. 
Work resumed June 16. 


Plumbers and steamfitters, Moosejaw, Sask. .|Commenced May 19. For increased wages and shorter hours. Settled 14 14 
by negotiations; demands granted. Work resumed June 3. 





Meutats, MACHINERY AND CONVEYANCES:— 
Boilermakers, St. Catharines, Ont.......... Commenced April 28. For increased wages. Unterminated......... 75 1,875 


Labourers, Peterborough, Ont... .......... Commenced May 1. For increased wages and shorter hours. Settled 40 80 
by negotiations; partial increase granted but hours to remain at 9 


per day. Work resumed June 3. 


Machinists, brass workers and labourers,|Commenced May 14. For increased wages and shorter hours. Un- 150 3,750 


Montreal, Que. terminated. 
Machinists, Ottawa, Ont........ Bre Star, Commenced May 12. For increased wages and shorter hours. Un- 250 6,250 


terminated. 
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Industry or occupation 


Merats, MAcHINERY AND CoNVEYANCES— 
(Continued) 


Metal workers, Amherst, N.S.....:........ 


General strike, (Miscellaneous trades), Am- 
herst, N.S. 


Metal workers, Kingston, Ont.............. 
Metal workers, Toronto, Ont.............. 


General strike, (machinists, toolmakers, 
moulders, shipbuilders, boilermakers, etc.), 
Toronto, Ont. 

Metal workers, Winnipeg, Man............ 

General strike, (Miscellaneous trades), Win- 


nipeg, Man. 


Sympathetic strike, (Metals and miscellaneous 
trades), Brandon, Man. 


Sympathetic strike, (Metal and miscellaneous 
trades), Calgary, Alta. 


Sympathetic strike, (Metal and miscellaneous 
trades), Edmonton, Alta. 


Sympathetic strike, (Metal and miscellaneous 
trades), Prince Albert, Sask. 


Sympathetic strike, (Metal and miscellaneous 
trades), Regina, Sask. 


Sympathetic strike, (Metal and miscellaneous 
trades), Saskatoon, Sask. 


Moulders, Brampton, Ont...............0- 


Moulders,'Hamilton, Ont............. Shen 


Moulders, Peterborough, Ont........ Rileaes 


Moulders and coremakers, St. Catharines, Ont 











Particulars 


Commenced May 19. For increased wages. Men returned pending 
decision of conference to take place at Montreal. Work resumed 
June 16. 


Commenced May 21. In sympathy with metal workers at Amherst, 
as well as for a 9-hour day and increased wages. Settled by nego- 
tiations; partial increases granted and 9-hour day secured. Work 
resumed June 16. 


Commenced May 9. For increased wages and shorter hours. Un- 
terminated. 


Commenced May 1. For increased wages, 8-hour day and other 
working conditions. Unterminated. * 


Commenced May 30. In sympathy with metal workers’ strike. 
Called off and work resumed June 3. . 


Commenced May 1. For increased wages, 8-hour day, 44-hour week 
and union recognition. Unterminated. 


Commenced May 15. In sympathy with metal workers’ strike. Called 
off June 26. 


Commenced May 26. In sympathy with general strike at Winnipeg. 
Terminated June 30. 


Commenced May 26. In sympathy with general strike at Winnipeg. 
Terminated June 25. 


Commenced May 26. In sympathy with general strike at Winnipeg. 
Terminated June 25. 


Commenced May 28. In sympathy with general strike at Winnipeg. 
Terminated June 24. 


Commenced May 30. In sympathy with general strike at Winnipeg. 
Terminated June 26. 


Commenced May 28. In sympathy with general strike at Winnipeg. 
Terminated June 25. : 


Commenced May 1. For increased wages and shorter hours. Men 
affiliated with metal workers in Toronto, also on strike. Settled by 
negotiations; men returned to work pending final settlement of 
Toronto strike. 


Commenced May 5. For increased wages and shorter hours. Un- 
terminated. 


Commenced May 1. For increased wages and shorter hours. Un- 
terminated. 


Commenced May 23. For increased wages and shorter hours. Un- 
terminated. 





Juny, 1919 


No. of 
employees 
affected 





3,000 


700 


3,000 


10,500 


1,000 


27,000 


125 


1,500 


2,000 


200 


1,200 


29 


250 


100 


Time loss 
in working 
days 


75,000 


17,500 


75,000 


21,000 


25,000 


594,000 


3,125 


30,000 


40,000 


4,200 


\ 


25,200 


435 
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hours partially reduced. Work resumed June 9. 
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No. of Time loss 
Industry or occupation Particulars employees | in working 
affected days 
~ 
MetTats, MACHINERY AND CONVEYANCES— 
(Continued) y 
Shipbuilders, Montreal, Que............... Commenced May 30. Alleged delay in negotiations between workers 1,000 25,000 
and the company for a schedule of wages. Unterminated. 
Shipbuilders, Toronto, Ont................ Commenced May 22. For an 8-hour day. Settled by negotiations; 400 1,600 
demands granted. Work resumed June 6. 
Shipbuilders, Welland, Ont................ Commenced May 15. For increased wages and shorter hours. Settled 500 6,000 
by negotiations; increase granted and hours reduced. Work re- 
sumed June 16. 
f 
Woopworkine:— 
Casket makers, Winnipeg, Man..........:./Commenced May 1. For increased wages and recognition of the 60 1,500 
union. Unterminated. 
ce 
Pune AND PAapER:— 
Papermakers, Fort Frances, Ont. .........../Commenced May 12. For increased wages. Unterminated.......... 800 20,000 
PRINTING AND PUBLISHING:— { 5 
Printers, Sta. Cathariness Ontercsaase nance Commenced May 19. Against non-payment of wages. Information Sita yess ates 
received in Department during June indicated the strike had been ‘ 
terminated at the close of May. 
_ CLorHine:— 
Capmmakers, toronto, Ontsn..cc. ee seis. Commenced May 28. For minimum wages scale and shorter hours. 450 6,750 
Settled by mediation; demands granted. Work resumed June 18. 
Glove makers, Montreal, Que.............. Commenced May 27. For increased wages and shorter hours. Settled 300 2,100 
deh by negotiations; partial increases granted and hours reduced. Work 
f resumed June 9. 
Glove makers, Montreal, Que.............. Commenced May 28. For increased wages and shorter hours. Settled 400 2,800 
by negotiations; partial increase granted and hours reduced. Work 
resumed June 10. 
Millinery and straw hat workers, Montreal,|Commenced April 22. For increased wages, shorter hours and re- 245 6,125 
Que. ~ cognition of the union. Unterminated. 
Foops, Liquors AnD Topacco:— ~ 
Cigar makers, Hamilton, Ont.............. Commenced July 11, 1918. For increased wages. Information re- 12 300 
ceived in the Department at end of June showed that conditions 
were no longer affected. 
Cigar makers, London, Ont.............-- Commenced May 9. In sympathy with cigar makers’ strike at 37 481 
Windsor for union rate of wages. Settled by negotiations; demands 
granted. Work resumed June 17. 
Cigar makers, Windsor, Ont............... Commenced May 6. For increased wages and shorter hours. Settled 110 1,430 
by negotiations and partial replacement of strikers; demands 
partially granted. Work resumed June 17. 
CHEMICALS AND EXPLOSIVES:— ‘ 
Operators and labourers, Toronto, Ont...... Commenced May 2. For shorter hours. Settled by negotiations; hours 9 18 
partially reduced. Work resumed June 4. 
Metal workers and mechanics, Toronto, Ont.|Commenced May 28. For shorter hours. Settled by negotiations; 75 450 
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No. of Time loss 


Industry or oecupation Particulars employees | in working 
affected days 











TRANSPORTATION: — : 
Car cleaners, Vancouver, B.C....0.......... Commenced April 3. Against reduction in wages. Terminated...... CLUS Wiietce 
MonicieAL EMPLOYMENT:— 
Garbage collectors, Windsor, Ont....... ot Commenced May 21. For increased wages. Settled by negotiations;} 12 48 
demands granted. Work resumed June 6. 4 
; DISPUTES COMMENCING DURING JUNE, 1919. 
~Minzs, Setters, QuARRIES, CLay Propucts, 
Ere: — Panes 
Miners; Kirkland Lake, Ont. 7............. Commenced June 12. For increased wages, 44-hour week and re- 610 9,700 
cognition of union. Unterminated. i 
Quarry workers, Hants Co., N.8............ Locked out May 1, 1918. For increased wages. Unterminated...... 350 8,750 
BuILDING AND CONSTRUCTION:— 
Electricians, Montreal, Que................ Commenced June 16. For increased wages and shorter hours. Un- 360 4,680: 
terminated. 


Merars, MACHINERY AND CoNVEYANCES:— 


Boiler makers and helpers, Montreal, Que. ..{Commenced June 23. For increased wages and shorter hours. Un- 100 ~~ 706 
terminated. 
Sheet metal workers, Ottawa, Ont.......... Commenced June 2. For increased wagés and 44-hour week. Settked 100 © 1,800 


by negotiations; partial increase and 8-hour day granted. Work 
resumed June 23. 








Shipbuilders, Midland, Ont................ Commenced June 6. For increased wages and shorter hours. Un-| 4 215 4,515 
terminated. 
Shipbuilders, Montreal, Que..........+.--. Commenced June 3.. For increased wages and BRO hours. Un- 3,500 84,000 
terminated. - ¢ ~ 
Shipbuilders, Toronto, Ont.........-...... Commenced June 12. For increased wages and shorter hours. Un- 100 1,600 
x terminated. 
Shipyard workers, Three Rivers, Que....... Commenced June 17. For recognition of union. Settled through 1,200 12,000 
mediation; international union recognized. Work resumed June 26. 
Steam and operating engineers, Amherstburg,|Commenced June 28. For increased wages. Unterminated......... 12 24 
Ont. 
Structural iron workers, Montreal, Que... .. ..|Commenced June 18. For increased wages and shorter hours. Un- 125 2 a250 
terminated. ’ 
Sympathetic -strike, (Miscellaneous  trades),|Commenced June 18. In sympathy with general strike at Winnipeg. eee eee aes 
New Westminster, B.C. Terminated June 23. 
Sympathetic strike, (Miscellaneous trades)}Commenced June 3. In sympathy with general strike at Winnipeg.|..........).....0eeee 


Vancouver, B. C. Unterminated. 


Sympathetic strike, (Miscellaneous trades),{Commenced June 23. In sympathy with Bie strike at Winnipeg. 5,000 20,000 
Victoria, B.C. Work resumed June 27. 





Pulp AND PAPER:— : 
Beaver board employees, Thorold, Ont...... Commenced June 18. For shorter hours and increased wages. Un- 128 1,408. 


terminated. 
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Industry or occupation 


CLOTHING :— 
Glove makers, Montreal, Que 


Rubber workers, Montreal, Que 


' 
TEXTILES :— 
Textile workers, Montreal, Que 


pete a ree reere 


Foop, Tozpacco anp Liquors:— 
Bakers, Montreal, Que 


Ce ee ee ed 


Meat packers, Montreal, Que 


ee eer rer erereos 


TRANSPORTATION: — 
Teamsters, Ottawa, Ont 


ee 


_ Street railwaymen, Moosejaw, Sask 


Street railwaymen, Toronto, Ont 


} 


Bread drivers, Montrea!, Que 


Ce ee 


Coal shovellers, Fort William, Ont 


Seamen, Vancouver and Victoria, B.C...... 


Longshoremen, Victoria, B. C 


ee 


Pusiic UTiLitins:— 
Electrieal workers, Moncton, N. B 


MISCELLANEOUS:— ~~ 
Barbers, Kingston, Onts. .....03.+.». Cg sae 


Barbers, Montreal, Que 


PC ee ee ee 


Glass cutters, Montreal, Que............... 


Glass workers, Thorold, Ont 


ae me ere eee reres 














June 7. 


terminated. 
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| 
No. of | Time loas 
Particulars employees | in working 
affected days 

Commenced June 6. Demanding discharge of employee. Settled by 4y 328 
partial replacement of strikers. Work resumed June 16. 

Commenced June 2. For increased wages. Settled by negotiations; 2,300 29,900 
work resumed June 18. 

Commenced June 16. For increased wages and shorter hours. Un- 3,520 45,760 
terminated. 

Commenced June 21, For increased wages and shorter hours. Un- 350 2,800 
terminated. : 

Commenced June 16. For increased wages and shorter hours. Settled 300 5 600 
by arbitration; employees accepting the award of the Toronto 
Board of Conciliation appointed under the Industrial Disputes 
Investigation Act. Work resumed June 18. 

Commenced June 6. For increased wages. Settled by negotiations; 50 400 
partial increase granted. Work resumed June 16. 

Commenced June 9. For increased wages and shorter hours. Settled 40 360 
by mediation; increases guaranteed by retail merchants. and ; 
Trades and Labour Council pending final adjustment by Com- 
pany directors. Work resumed June 19. 

Commenced June 22. For increased wages, shorter hours, overtime 2,300 20,706 
rates and other working conditions. Unterminated. 

Commenced June 25. For increased wages. Settled by negotiations; 45 995 
men resumed work under former conditions. Work resumed| 
June 30. 

Commenced June 2. For increased wages. Settled by mediation; in-| 400 8,400 
creases granted. Work resumed June 26. 

.|Commenced June ne For increased wages. Unterminated......... 1,000 25,000 
Commenced June 23. In sympathy with seamen’s strike at Van-|.........-]........ : 
- couver and Victoria. Unterminated. 

Commenced June 18. For increased wages and shorter hours. Settled 12 84 
by negotiations; partial increase granted. Work resumed June 19. 

Commenced June 30. For increased wages and shorter hours. Un- 30 30 
terminated. 

Commenced June 2. For increased wages and better working con-| 490 2,940 
ditions. Settled by negotiations; increase granted. Work resumed 

Commenced June 2. Tor increased wages and other conditions. 30 540 
Settled by negotiations; partial increase granted. Work resumed 
June 23. 

Commenced June 18. For increased wages and shorter hours, Un- 80 880 
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STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING MAY, 1919 


HE following details with regard to 
strikes and lockouts in the United 
Kingdom during May, 1919, are derived 
from the June issue of the British 
Labour Gazette. 


NumpBer AND Magnitupe.—The num- 
ber of trade disputes beginning in May 
was 170, as compared with 85 in the 
previous month, and 71 in May, 1918. 
In these new disputes about 67,000 work- 
people were directly, and 22,000 indir- 
ectly, involved; and these figures, when 
added to the number of workpeople in- 
volved in disputes which began before 
May and were still in’ progress at the 
beginning of the month, give a total of 
about 105,000 workpeople involved in 


' disputes in May, 1919, as compared with 


106,000 in April, 1919, and 86,000 in 
May, 1918, In the following table the 
new trade disputes for April are sum- 
marized by groups of trades :— 









































| No. of | No of workpeople involved 
Groups of Trades. disputes 
Directly} In- Total 
direct y 

Builcincw eee sil. sates 22 3,597 18 3,615 
SiC Gal WINE ERS 25) Neate 32 30,501 | 13,248 4*43,744 
Other Miningand Quarrying. 2 54 Spe. 54 
Engineering & Shipbuilding. 12 2,983 186 3,119 
Osher Uvetaliier caw. oe 18 5,591 7188 | 12,729 
EUS Regs Sen RR Ee eye Ape | 6 5 425 472 | 5,897 
Clothim ee wines me bir a a 13 6,524 68 6,592 
Dy ge 23 6] Over pk RL ee eee 12 1,604 51 1,655 
OphervErades:taccs a. a 37 9,682 601 | 10,283 
Local Authority Services... 16 989 14 1,003 
iEGtal Nays 1910+" oA, ay. 170 66,900 | 21,791 | 88,691 
otal Aprileso1o 5 Le 85 46,278 4,417 | 50,695 
Total, May, 1918......>... 71 33 451 720 | 84,171 














Causes.—Of the 170 new disputes, 
108, directly involving 21,802 work- 
people, arose on demands for advances 
in wages; 15, directly involving 5,399 
workpeople, on other wages questions; 
12, directly involving 9,290 workpeople, 
on questions respecting working hours; 
12, directly involving 13,032 workpeople, 
on details of working arrangements; 22, 
directly involving 14,495 workpeople, on 
questions affecting the employment of 
particular classes of persons; and 6, 
directly involving 2,882 workpeople, on 
other questions. 

Resuttrs.—During the month settle- 
ments were effected in the case of 79 
new disputes, directly involving 40,949 
workpeople, and 21 old disputes, directly 
involving 2,058 workpeople. Of these 
new and old disputes, 25, directly in- 
volving 13,042 workpeople, were settled 
in favour of the workpeople; 20, direct- 
ly involving 13,115 workpeople, in fa- 
vour of the employers; and 55, directly 
involving 16,850 workpeople, were com- 
In the case of 37 other dis- ° 
putes, directly involving 19,089 work- 
pecple, work was resumed pending fur- 
ther negotiations. . 

AGGREGATE  DuRraTiIon.—The number 
of working days lost in May by disputes 
which began or were settled in that 
month amounted to about 621,000. In 
addition, 52,000 working days were lost 
owing to disputes which began before 
May and were still in progress at the 
end of the month. Thus the total ag- 
gregate duration in May of all disputes, 


promised. 


~ new and old, was 673,000 days, as com- ~ 


pared with 
and 


73,000 days in April, 1919, 
423,000 days in May, 1918. 


Minister, 
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AMENDMENTS TO THE IMMIGRATION ACT 


QN June 4 an act was passed by par- 

lament to amend the Immigration 
Act. The amending Act provided among 
other things that the prohibited classes 
of immigrants should be extended to in- 


clude persons advocating the overthrow. 
of government, the destruction of prop-, 


erty, and other similar acts. It was sub- 
sequently felt however that this amend- 
ment did not cover all that was intend- 
ded, and on June 6, therefore, another 
act was passed amending this portion of 
‘the previous amendment act so as to in- 
clude in the prohibited classes any per- 
son who may assume any authority with- 
out lawful justification, or any person 
who belongs to any secret society or or- 
ganization which attempts to extort 
money from or in any way to control 
any resident of Canada through force, 
or threat of bodily harm or blackmail. 
- The law as amended reads as follows: 
‘¢(1) Every person who by word or 
Canada seeks to overthrow by force or vio- 
lence the government of or constituted law 
and authority in the United Kingdom of 


Great Britain and Ireland or Canada, or any 
of the provinces of Canada, or the govern- 


ment of any other of His Majesty’s domi- - 


nions, colonies, possessions or dependencies, 
or advocates the assassination of any official 
of any of the said governments or of any 
foreign government, or who in Canada de- 
fends or suggests the unlawful destruction of 
property or by word or act creates or at- 
tempts to create any riot or public disorder 
in Canada, or who without lawful authority 
assumes any-powers of government in Canada 
or in any part thereof, or who by common 
repute belonos to or is suspected of belong- 
ing to any secret society or. organization which 
extorts money from or in any way attempts 
to control any resident of Canada by force 
or by threat of bodily harm, or by blackmail, 
or who is a member of or affiliated with any 
organization entertaining or 
belief in or opposition to organized govern- 
‘ment shall, for the purposes of this Act, be 
deemed to belong to the prohibited or un- 
desirable classes, and shall be liable to de- 
portation in the manner provided by this Act, 
and it shall be the duty of any officer becom- 
ing cognizant thereof and of the clerk, sec- 
retary or other official of any municipality in 
Canada wherein any such person may be, 
forthwith to send a written complaint to the 
giving full particulars: Provided, 
that this section shall not apply to any person 


act in 


teaching dis-. 


who is a British subject, either by reason of 
birth in Canada, or by reason of naturaliza- 
tion in Canada. 


““(2) Proof that any person belonged to 
or was within the description of any of the 
prohibited or undesirable classes within the 
meaning of this section at any time since the 
fourth day of May, one thousand nine hun- 
dred and ten, shall, for all the purposes of 
this Act be deemed to establish prima facie 
that he still belongs to such prohibited or un- 
desirable class or classes. ’’ 


The prohibited classes also include: 


‘‘Hnemy aliens or persons who have been — 
alien enemies and who were or may be in- 
ternéd on or after the eleventh day of Nov- 
ember, one thousand nine hundred and 
eighteen, in any part of His Majesty’s do- 
minions or by any of His Majesty’s allies; 
persons guilty of espionage with respect to 
His Majesty or any of His Majesty’s allies; 
persons who have been found guilty of high 
treason or treason for an offence in connec- 
tion with the war, or of conspiring against His 
Majesty, or of assisting His Majesty ’s enemies 
during the war, or of any similar offence 
against any of His. Majesty’s allies; persons 
who at any time within a period of ten years 
from the first day of August, one thousand 
nine hundred and fourteen, were or may be 
deported from any of His Majesty’s do- 
minions or from any allied country on account 
of treason or of conspiring against His Ma- 
jesty, or of any similar offence in connection 
with the war against any of the allies of His 
Majesty, or because such persons were or may 
be regarded as hostile or dong ou to the 
allied cause during the war.’ 


The amended act also gives the gov- 
ernment power to 


‘‘nrohibit or limit in number for a stated 
period or permanently the landing in Canada, 
or the landing at any specified port or ports 
of entry in Canada, of immigrants belonging 
to any nationality or race or of immigrants 
of any specified class or occupation, by reason 
of any economic, industrial or other condition 
temporarily existing in Canada or. because 
such immigrants are deemed unsuitable having 
regard to the climatic, industrial, social, 
educational, labour or other conditions or re- 
quirements of Canada or because such immi- 
grants are deemed undesirable owing to their 
peculiar customs, habits, modes of life and 
methods of hholding property, and because of 
their probable inability to become readily 
assimilated or to assume the duties and re- 
sponsibilities of Canadian citizenship within 
a reasonable time after their entry.’’ 
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REPORT ON THE NATIONALIZATION OF COAL MINES IN GREAT 
BRITAIN . 


Second Report of the Coal Industry Commission 


M\HE first report of the commission 

- appointed to enquire into the coal 
mining industry in Great Britain was 
reviewed briefly in the ‘April issue of 
the Lasour GazEeTTE. The report con- 
tained recommendations with respect to 
wages and hours, and upon the question 


of housing. The commission resumed its « 


sittings under the chairmanship of Mr. 
Justice Sankey on April 22 to hear evi- 
dence upon the question of nationaliza- 
tion of coal mines and minerals. 


The second report of the commission, 
which deals principally with the na- 
tionalization of the coal mines, has now 
been issued. It is accompanied by three 
other reports signed by various members 
of the commission. The main report, 
which is signed by the chairman, recom- 
mends immediate legislation for the ac- 
quisition by the State of mines and roy- 
alties, and for compensation to owners. 
- It recommends the immediate application 
of local administration of mines through 
local, district and national mining coun- 
cils, with legislation to follow for acquir- 
ing the mines after the plan has been in 
operation for three years. During these 
three years it is recommended that fuel 
control be continued. 


In support of state ownership of coal 
mines, the chairman says: ‘‘Coal mining 
i our national key industry upon which 
nearly all other industries depend. A 
cheap and adequate supply of coal is 
essential to the comfort of individuals 
and to the maintenance of the trade of 
the country. In this respect, and in the 
- peculiar conditions of its working, the 
coal mining industry occupies a unique 
and exeeptional place in our national 
life, and there is no other industry with 


which it can be compared. . . . Unifi- 


cation under State ownership makes it 


possible to apply the principles of stan- 
dardization of materials and appliances 
and thereby to effect economies to an 
extent which is impossible where there 
are sO many individual owners.’’ He 
expressed the opinion that with state 


ownership there was fair reason to ex- _ 


pect that the relationship between la- - 
bour and the community would be an 
improvement upon the relationship be- 
tween labour and capital in the coal 
fields, and the danger from the certain 
continuance of strife in the coal mining 
industry under present conditions out- 
weighs the problematical risk of the loss 


of incentive under state ownership. 


The report, signed by Messrs. Robert. 
Smillie, Frank Hodges and Herbert 
Smith (the miners” officials), and Sir L. 
Chiozza Money, R. H. Tawney and Sid- 
ney Webb, agrees in general with the 
main report, though objection is made to 
the payment of compensation to owners 
of royalties, except in cases of small 
royalty owners who would otherwise be 
deprived of their livelihood. In such 
cases allowances are recommended. Ob- 
jection is taken by the miners’ repre- 
sentatives to provisions that would re- 
quire the men to undertake not to strike 
until the question in dispute had been 
taken before councils appointed for such 
purposes. The report denies that the 
men are responsible for the diminished 
output and demands an enquiry into the 
matter. z 

The report, signed by Sir Adam 
Nimmo, Mr. R. W. Cooper and Mr. 
Evan Williams (the mine ‘owners’ 
representatives), and Mr. A. Balfour 
and. Sir Allan Smith, opposes na-- 
tionalization on the ground that it 
would be detrimental to the develop- 
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ment of the industry and to the econo- 
mic life of the country. The report 
recommends the establishment of a De- 
partment of Mines which would be as- 
sisted by a system of councils similar 
to those recommended by Sir John San- 
key. ‘With a view to removing the diffi- 
culties arising from royalties, the report 
proposes that the State shall acquire 


OPINION IN THE UNITED STATES 


N an article in the June issue of the 
LaBour GAZETTE it was stated that 
the subject of Social Health Insurance 
was arousing considerable interest in the 
United States, and that so far opinion 
in that country was greatly divided as 
to whether State health insurance, com- 
pulsory or voluntary, was desirable or 
not. Further opinions on the question 
are embodied in reports, recently issued, 
of commissions instructed by the States 
of Wisconsin and Connecticut to make 
investigation into the whole matter of 
social health insurance. 


The Wisconsin Special Committee on 
Social’ Insurance was appointed in 1917 
to investigate thoroughly the subject of 
Social Insuranee, including insurance 
against occupational diseases and. sick- 
ness. The committee, however, early in 
the investigation, decided to limit itself 
to a study of health insurance only. In 
its report* the committee states that it 
was not convinced of the necessity for 
~ any health insurance legislation. ‘‘The 
wage earners of the State,’’ says the 
report, ‘‘are on the whole thrifty and 
independent and they have not sought 
paternalistic direction or aid in their 
private affairs or home life.’’ The com- 
pulsory health insurance movement 
should, in the opinion of the committee, 
‘‘work in the direction of prevention 
rather than cure; its ultimate aim 
should be to establish surroundings and 


*Report of the Special Committee on Social Insur- 
ance, Madison, Wisconsin, January 1, 1919; 8&5 pp. 
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ownership of the coal subject to the con- 
tinuance of existing leases for at least 
sixty years. 

The fourth report, by Sir Arthur 
Duckham, recommends State acquisition 
of the entire mineral rights of Great 
Britain and the establishment of a Min- 
istry of Mines, in the direction of which 
labour should have a voice. 


ON SOCIAL HEALTH INSURANCE 


a mode of hfe that will ensure reason- 
able bodily health to the whole com- 
munity.’’ The committee, while recog- 
nizing that sickness of the wage earners, 
with the consequent loss of wages, was 
a problem for the State, was ‘‘not satis- 
fied that health insurance would be the 
proper remedy,’’ but, rather, it was of 
the opinion that ‘‘upon adopting: legis- 
lation of this nature with its cumber- 
some and coercive administrative fea- 
tures an effort should first be made to 
extend and make more efficient our pres- 
ent preventive agencies.’’ As an initial 
step in the prevention of sickness and 
disease, the committee recommended that 
the State legislature should provide for 
the adoption of comprehensive housing 
plans that would provide for future 
growth in population. ‘‘The relation 
of ill health to unsanitary methods of 
housing is so clearly established,’ says 
the report, “‘that it requires no argu- 
ments to re-emphasize the urgency of 
these recommendations.’’ With respect 
to. occupational diseases the committee 
was of the opinion that these should be 
included in the Workmen’s Compensa- 
tion Act. 


In the report of the Committee on 
Public Welfare for the State of Con- 
necticut, the findings upon compulsory 
Health insurance are the same in prin- 
ciple as those outlined above. ‘‘We 
must grant,’’ says the report, ‘‘that 
some of the arguments presented to us 
in favour of a compulsory measure ap- 
peal strongly to humane sentiment, and 
are convincing to the extent that more 
should be done by the State to improve 
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living conditions and prevent. disease; 
but they have not brought conviction 
to our minds that any of the measures 
heretofore presented should be enacted 
in Connecticut. It may be well 
that this state should now improve and 
extend the code under which the De- 
partment of Public Health and Safety 
operates, so that health and sanitation 
may be more efficiently safeguarded.’’ 
With respect to occupational diseases 
the commission recommended that the 
compensation law be amended to include 
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these ‘‘and thus aid in reducing the 
loss resulting from sickness.’’ 

At the recent convention of the 
American Federation of Labour, a re- 


port on the question, of Social Health 


Insurance was presented by the execu- 
tive committee in accordance with in- 
structions received at the previous con- 
vention. No decision was arrived at, 
however, and the question was referred 
back to the executive committee for fur- 
ther consideration, with instructions to 
report at the next annual convention. 


THE AUSTRALIAN METHOD OF DEALING WITH LABOUR DISPUTES 


A RECENT issue of the Survey con- 

tains an interesting article by the 
Honourable George Beeby, Minister of 
Labour for New South Wales, on the 
changes that are now being made in Aus- 
tralia in the method of dealing ne 
labour disputes. 

Since 1900 the different states of the 
Commonwealth have from time to time 
altered and amended their various laws 
for dealing with disputes as their ex- 
perience has suggested, with the result 
that today there is a striking uniformity 
in their essential features. All the states 
are in agreement on the principle ‘‘that 
_ the relationship of employer and em- 
ployee is a matter of grave social con- 
cern that justifies interference by some 
_ centralized authorities.’’ At the same 
time, the desire is, and always has been, 
to make this interference as small as 
possible. All the states concede as 
beyond dispute, says Mr. Beeby, these 
three industrial claims: ‘‘(1) the recog- 
nition of the fullest right of workmen 
to organize for their own protection, 
and the right of each union to make the 
collective bargain for the industry that 
it represents; (2) the recognition of 
the eight-hour day; (8) the recognition 
of the principle of the living wage in 
all industries—that is, the drawing of a 
line below which competition in the 
labour market is illegal and above which 
ordinary economic forces come into 


Did 


The system of industrial arbitration 
now practiced in all the states, with the 
exception of Victoria, is described as 
‘‘judicial arbitration.’’ The judicial 
system leads to the ultimate settlement 
of industrial disputes by a court spe- 
cially appointed, generally consisting of 
a single judge. In some eases the judge 
sits with assessors representing the two 
interests, but in the great majority of 
cases the ultimate decision rests with 
the judge. Proceedings are conducted 
on much the same lines as those of a 
civil court. The parties become litigants, 
they file claims and replies, lawyers are 
engaged and elaborate inquiries in open 
court are held, ete., and in every way the 
paraphernalia of a court is maintained. 
Ultimately the decision is left to the 
judge whose award becomes a standard 
for the industry. Today, however, there 
is a strong movement for a complete — 
change from this system. It is frankly 
admitted by both sides, states Mr. Beeby, 
that the effect of judicial arbitration has 
been to keep employers and workers 
apart in two definite hostile camps, and 
that a vast amount of work done by the 
courts could be done by voluntary con- 
ciliation and equally satisfactory results 
reached. The present movement, there- 
fore, is towardg investigation of indus- 
trial troubles by nesotlauon rather than 
by litigation. 

In New South Wales, action in this 
direction has already been taken; a law 
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has recently been passed, the idea of 


which is to transfer gradually the whole 
system of industrial courts to industrial 
councils and shop committees. The new 
law provides for the appointment of a 
Board of Trade consisting of represent- 
atives of employers and workers in equal 
numbers with a judge of the industrial 
court acting as president. This board 
is charged with the following among its 
other duties: 


‘‘The fixing from year to year of the basic 
living wage applicable to all adult male and 
female labour. (This function does not in 
any way prevent arbitration courts from 
fixing minima for particular industries. It 
only restricts them from going below the 
basic living wage.) 

‘‘The appointment of industrial councils 
for industries. 


‘‘The appointment of shop committees for 
individual workshops. 


‘“‘The general encouragement of a system 
of industrial organization on the lines of the 
Whitley scheme. 


‘‘The holding of inquiries on important 
industrial matters of universal interest, and 
the recommendation to Parliament from time 
to time of legislation. 


‘‘The absolute control of the conditions 
under which juvenile labour can be em- 
ployed. ’’ 


The New South Wales act is so framed, 
says Mr. Beeby, as to give the minister 
of the day ample power to encourage the 
bringing into closer touch of employers 
and workers, but at the same time main- 
taining a public tribunal which in the 
end can fix minimum standards for the 
industry in the event of a failure of 
negotiations. In supporting the public 
tribunal as the last resort, Mr. Beeby 
states that, while in Australia no law 
has been successful in preventing strikes, 
‘feonstant public investigation of dis- 
-putes has had a very restrictive effect. 


It has prevented and shortened many 


strikes. ’’ 

In respect to the Commonwealth as a 
whole, the federal court of arbitration 
has been set up, and a dispute which gets 
beyond the boundary of any one state 
ean be, and often is, determined by this 
federal court. The court, however, is 


constituted very much on the same lines~ 
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as those of the different states and gen- 
erally adopts the same principle in many 
awards. ‘The judge who to-day presides 
over this court has laid down as a gen- 
eral guiding principle that the duty ofhis 
court is not to regulate the detailed work- 
ing of an industry but merely to provide 
for the fixing of a reasonable standard 
of living in an industry, leaving the 
complete management of the business 
in the hands of the employers. 


The opposition of the employers to 
this minimum standard of living has, 
says Mr. Beeby, gradually disappeared. 
All employers in Australia are now on 
the same footing in that no employer 


can obtain advantage by the use of cheap | 


labour. Mr. Beeby admits the conten- 
tion of the employers that.the fixing of 
a minimum wage for an industry has 
tended to inefficiency, but for this he 
blames the employers themselves. ‘‘ Most 
employers at the outset,’’ he says, 
‘“directly the wage was fixed, petulant- 
ly announced that all their employees in 
the future would get the same wage and 
abolished the variations that previously 
existed. The result of this general ap- 


© 


plication of the minimum as a standard - 


wage undoubtedly led expert workmen 
to come down to somewhere near the 
level of the average man. During recent 
years, however, many employers have 
accepted the awards of the court only 
aS minima and have higher wages in 
order to get higher results.’’ 


In summarizing the situation in Aus- 
tralia, Mr. Beeby states that Australia 
will continue to maintain the three 
fundamentals quoted at the beginning 
of this article. It will continue also to 
maintain some tribunals which will have 
power as a court of ultimate resort to 
make awards in settlement of industrial 
disputes which will be binding on the 
parties. But these tribunals will prob- 
ably consist more of industrial councils, 
and access to them will be more difficult. 
There will also be created industrial 
councils for industries and shop commit- 
tees for individual establishments, and all 
parties will be compelled to negotiate 


in these councils on all matters affecting ° 
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industries before they will get access to 
a compulsory tribunal. 

. ““Phe general control of the whole 
scheme of industrial regulation will, 
beyond doubt, before very long be cen- 
tralized in the national government,”’ 
states Mr. Beeby. ‘‘There is a strong 
movement today which is rapidly reach- 
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ing a climax to vest this important fune- 
tion in a national authority... Some 
uniformity is essential..., and both em- 
ployers and workmen are in agreement. 
that it would be better to take industrial 
power from the hands of state legisla- 


- tures and invest it in the Federal par- 


liament.’’ 


ANNUAL CONVENTION OF THE AMERICAN FEDERATION OF LABOUR 


Synopsis of the Proceedings of the Meeting held in Atlantic City, N.J. 


HE 39th annual convention of the 
American Federation of Labour, 
which was held in Atlantic City, N.J., 
from June 9 to 23, was attended by over 
five hundred delegates representing the 
affiliations of international and national 
unions, state federations, city central 
bodies and federal labour unions, with 
a membership of 3,260,068. At the 
opening session a cable message to the 
convention from the President of the 
United States, who was in Paris, was 
-yead to the delegates. Fraternal dele- 
gates from Canada and Great Britain 
were present, each of whom delivered 
fraternal messages, as did also a repre- 
sentative of the organized Japanese 
workers. The Hon. W. B. Wilson, the 
United States Secretary of Labour, on 
the invitation of the executive council, 
delivered an address at one of the ses- 
sions. 

Two hundred and thirty-seven resolu- 
tions were submitted for consideration, 
and referred to various committees. 
Some of the resolutions were subsequent- 
ly withdrawn, while others were refer- 
red to the executive council for con- 
sideration. This synopsis of the proceed- 
ings deals only with those matters that 
are of interest to the members in Can- 

ada of international organizations that 
are. affiliated with the American Federa- 
tion of Labour through their respective 
central bodies. The reports of the 
executive council, the secretary and the 
treasurer, and the labour missions sent 


abroad by the Federation were all ap- 
proved. 


Canadian Affairs 


Among other recommendations of the 
Executive Council which were adopted 
was one suggesting that the annual con- 
tribution of $500 which has been made 
to the Trades and Labour Congress of 
Canada for legislative purposes be dis- 
continued, and that, instead, the Fed- 
eration pay the regular per capita tax 
to the Congress on the Canadian mem- 
bership of the directly affiliated local 
unions. The report of the committee 
which dealt with the matter was as fol- 
lows: 


‘“ As indicated in the report of the Executive 
Council, the appended report of the Canadian 
Trades and Labour Congress and the address 
of the fraternal delegate of the Canadian la- 
bour movement, the trade union movement of 
Canada and of the affiliated local and inter- 
national unions in the Dominion of Canada 
are passing through the trying ordeal of con- 
flicting emotions, passions and moods through 
which every permanent institution is subjected 
at some time or other. _ 

‘While old doctrines and theories, tried and 
found wanting, are again seeking dominance 
in Canada, we are confident that out of this 
clash, turmoil and confusion the trade union 
movement will emerge stronger, more powerful 
and influential than ever before in that its 
soundness and validity will not only have been 
clearly demonstrated, but that the forces. ar- 
rayed against the legitimate trade union move- 
ment and its activities will have been -weak- 
ened, if not destroyed. 

‘Tt is not sufficient, however, that we should 
remain calm and quiescent in this hour of 


\ 


_ tional 


+ 
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trial; it is our duty to assert ourselves and 
help in this period of stress by advice, counsel 
and active assistance of the older and more 
experienced leadership of staple organizations 
of the wage-earners. | 

‘*Your committee therefore believes that the 
suggestion of the Executive Council for a re- 
adjustment of the method of financial contri- 
butions in behalf of directly affiliated 
local unions with the Canadian Trades and 
Labour Congress is well directed. The com- 
mittee is of the further opinion that all affilia- 
ted international unions should consider fol- 
lowing a similar procedure and that no time 
should be lost to give proper advice and coun- 
sel to their respective membership in Canadian 
local unions either by communication or per- 
sonal visitation and by calling their attention 
to the dangers lurking behind the appeals 
which are so alluringly made to them and 
which will divide the wage-earners into sepa- 
rate movements and destroy the effectiveness 


of their organized forces.’’ 


Mr. Samuel Griggs, Secretary-Treas- 
urer of the Granite Cutters’ Interna- 
Association, was selected as 
fraternal delegate to the convention of 
the Trades and Labour Congress of 
Canada, to be held in Hamilton, Ont., 
on September 22nd, 1919. 


f 
Want Beer Exempted 


The first resolution to be dealt with 
was one seeking to have beer of 234 per 
eent alcohol exempted from the provi- 
sion of the amendment to the constitu- 
tion of the United States and also from 
the provision of the war prohibition 
Jaw. The resolution was signed by one 
hundred and three delegates represent- 
ing many of the larger international 
unions and state federations of labour. 
A roll call vote was taken on the ques- 
tion, and the resolution was adopted by 
a vote of 26,475 to 4,005. The repre- 
sentative of the Washington Central La- 
bour Union thereupon extended an in- 
vitation to the delegates to go to Wash- 
ington on Saturday, June 14, at the ex- 
pense of the Central Labour Union, to 
present in person to the authorities the 
request of organized labour. The con- 
vention accepted the invitation, aban- 
doned the Saturday sessions, and pro- 
ceeded to Washington by a special train. 
The full text of the resolution as adopt- 
ed by the convention and read from the 
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steps of the Capitol, and endorsed by 


“the assemblage, was as follows: 


Whereas, the President of the United States 
has, by Executive Order, given instructions to 
stop all brewing of beer, as well as near-bear, 
on December Ist, 1918; 


Whereas, the War Emergency Prohibition 
Bill, as passed by Congress, both houses agree- 
ing, and signed by the President on November 
21st, 1918, provides that the manufacture of 
beer as well as its sale, must be discontinued 
July 1st, 1919, and until the demobilization 
of troops has taken place; and, 

Whereas, the National Constitutional Prohi- 
bition Amendment, passed by Congress, both 
houses agreejng, has been ratified by the neces- 
sary number of States to make National Pro- 
hibition a part of the organic laws of the 
United States; and, 

Wheras, all the foregoing is principally in- 
tended to deprive the workers of America of 
the means to secure legally a glass of beer 


after their day’s labour; and, 


Whereas, all this restrictive legislation has 
the effect of destroying part of the American 
Labour Movement and is seriously crippling 
many International Organizations affiliated 
with the American Federation of Labour : 
therefore, be it 

Resolved, that the American Federation of 
Labour in convention assembled in Atlantic 
City expresses its disapproval of war-time pro- 
hibition and that a strong protest from the 
delegates at this convention be forwarded to 
the government at Washington, setting forth 
in a most emphatic manner the opinion of the © 
delegates to this convention that the present 
mild beers of 2% per cent alcohol by weight 
should be exempted from the provisions of the 
eighteenth amendment to the Constitution and 
also from the provision of the war Prohibition 
Measure; and be it further ; 

Resolved, that the Executive Council of the 
American Federation of Labour be and _ is 
hereby instructed to convey these expressions _ 
through a Committee to the President of the 
United States and to the Congress, and to do 
everything in its power to preserve to the 
people of the United States their freedom, 
liberty and democracy. 


a 


The One’ Big Union 


A resolution disapproving of the ‘‘one 
big union’’ idea was introduced by the 
Wilmington, Del., Central Labour 
Union, which characterized the proposal 
as an untried and unsound doctrine. 
The resolution as adopted, with but one 
delegate opposing, read as follows: 


‘‘The Wilmington Central Labour Union he- 
lieves that the growth of the trade union move- 
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ment can be attributed to the policy of prog- 
ress that has been inaugurated and carried out 
by the American Federation of Labour, Presi- 
dent Samuel Gompers and the Executive Coun- 
cil of the American Federation of Labour. 
We realize that this’ progress has been steady 
and restful in bringing about desired improve- 
ments in working conditions, the increasing 
of wages and the shortening of hours. We 
do not believe in the untried and unsound doc- 
trines that are being preached in propaganda 
tracts and on soap boxes against Mr. Samuel 
Gompers, president of the American I"ederation 
of Labour, and the A. F. of L., under his 
leadership. 


‘‘The. Wilmington Central Labour Union 
does not believe that ‘‘one big union’’ prin- 
ciples should be adopted by the 
Federation of Labour. We realize that the 
remarkable progress made by the American 
labour movement was made through constant 
education of the membership of the trade 
unions and progression gradually with each 
further step in the education of the rank and 
file of the members of the craft unions.’’ 


Refused to Endorse Soviet Government 


Three resolutions were submitted ask- 
ing for the withdrawal of the United 
States troops from Russia. One of the 
resolutions requested in addition that all 
international unions affiliated with the 
Federation be requested to take a vote 
upon the question of recognition by the 
United States Government of the Rus- 
sian Soviet Government. The Commit- 
tee on Resolutions submitted the follow- 
ing’ substitute as the report for the three 
resolutions: 


Resolved, that this convention 
well-considered conviction that the United 
States Government should withdraw all its 
troops. from Russian soil at the earliest pos- 
sible moment; and, be it further 


express its 


Resolved, that this convention refuse its en- 
dorsement of the soviet government of Russia, 
or any other form of government in that coun- 
try, until the peoples of Russia, through a 
constituent or other form of national assembly, 
representing all of the people, through popular 
elections, shall have re-established a_ truly 
democratic form of government. 


An amendment was offered to strike 
out the second section of the report of 
the committee. During the debate, the 
question was asked, in the event of the 
report being adopted, would the Federa- 
tion be approving of the sending of am- 
munition to the Kolchak Government to 
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kill the Russian workers. President Gom- 
pers replied that he considered the ques-- 
tion an insult to the convention. Upon 
motion the debate was closed, the amend- 
ment defeated and the report of the 
committee adopted. 


Proposal to Change the Date of Labour 
Day 


Two resolutions were offered seeking 
to have the date of Labour Day changed 
from the first Monday in September to 
May 1. One of these read as follows: 
‘‘That the next Labour Day to be recog- 
nized and celebrated as ‘Labour’s Own 
Day of Independence’ shall be on May 
1, 1920, and on the same date of May 1 
of each year thereafter.’? The commit- 
tee which dealt with the resolutions re- 
ported adversely, and though some op- 
position was offered to the committee’s 
report, it was carried by a decisive ma- 
jority. 

Two other resolutions which were de- 
feated proposed that all unions in the 
United States, with certain exceptions, 
should make contracts with employers 
for one year only, all to bear date of 
May 1, and that this day each year be 
observed by union labour as a holiday. 


Opposed to Strike on behalf of Mooney 


Mrs. Thos. J. Mooney, who was grant- 
ed the privilege of addressing the con- 
vention, made a plea for assistance in 
securing a new trial for her husband, 
who had been charged with complicity 
in the bomb outrage in San Francisco 
in July, 1916. Three resolutions on the 
same subject were submitted, one of 
which asked that the international 
unions be requested to submit to their 
membership a referendum vote for a 24- 
hour general protest strike immediately 
after Labour Day in the event that 
Mooney and Billings (who was also 
convicted in connection with the same 
matter) were definitely denied a new 
The report of the com- 
mittee to the convention was in favour 
of a new trial, and recommended that 
the executive council give early atten- 
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tion to practical measures to secure the 
same. On the question of a_ general 
strike the committee was of opinion that 
such action would seriously injure the 
effort to secure a new trial. The report 
of the committee was approved. 


Against Re-organizing the Labour Move- 
ment 


A resolution providing for a_re- 
organization of the federation based on 
the plan of ‘‘industries’’- or ‘‘plant 
unions,’’ was defeated, only the mover 
supporting the proposition after the 
president had asked for information. 
The resolution was as follows: 


Resolved, that the General Executive Board 
_ proceed at once to formulate a plan for the 
reorganization of the labour movement; to 
change from the craft-line plan of organiza- 
tion to one being based on the plan of ‘‘in- 
dustries’’ or ‘‘plant unions,’’ making all work- 
ing cards universally interchangeable. To em- 
power the several shop committees, represent- 
ing the different classes of work in each plant 
to form a general shop, or plant committee, 
invested with powers to legislate in all matters 
of interest to the workmen of that industry. 
They shall act, subject to, or not in conflict 
with their District Central Councils, which 
Councils shall co-operate with other similar 
Councils, through and by State federated 
bodies consisting of delegates from the District 
Central Councils. These State federated bodies 
to be bound by and conform to the general 
constitution of the reorganized American Fed- 
eration of Labour. 


Among other proposals which were 
defeated were (1) a demand that em- 
ployees should have the right to ‘‘elect’’ 
by majority vote the foremen under 
whom they shall work, (2) that the 
executive council prepare a model ini- 
tiative and referendum provision as a 
suggested amendment to the constitu- 
tions of the various organizations in 
affihation with the federation for the 
purpese of submitting simultaneously 
any given proposition to the whole mem- 
bership, the demand of five per cent of 
the local unions being necessary to in- 
voke the use of the law by any inter- 
national union. On the ground of im- 
practicability, the convention rejected 
proposals for direct elections of officers 
and the recall of such officers. 
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Will not ask for General Pardon for Vio- 
lators of Espionage Act 


Three resolutions were presented ask- 
ing for the release of all persons held as 
violators of the Espionage Act and other 
laws which were enacted by the United 
States as a war emergency. The Com- 
mittee on Resolutions to which the reso- 
lutions were referred, submitted the 
following as a substitute: 


That this convention express its insistent 
demand that immediately following the signing 
of the peace treaty all laws in any way limit- 
ing or infringing upon the right of free speech, 
of a free press, and freedom of assembly which 
were enacted aS war measures, shall be repeal- 
ed. No recommendation is presented for a 
general pardon of all those who have been 
sentenced under the espionage act or in con- 
nection with industrial crimes. There are in- 
stances where commutations of sentences or 
pardons are warranted; there are undoubtedly 
many instances where the sentences imposed 
were fully justified. 


After a very animated discussion, 
which was only brought to a close after 
an insistent demand for a vote, the re- 
port of the committee was adopted. 


Against Company Unions 


A resolution condemning what are 
known as company unions was intro- 
duced and adopted. The movers, after 
setting forth their objections to such 
bodies, advised the members of trade 
unions to have no connection with com- 
pany organizations, and demanded the 
right to bargain collectively through the 
trade unions. 


Favour Organization of City Policemen 


The committee on organization re- 
ported favourably on a resolution sup- 
porting the organization of city police- 
men under charters from the American 
Federation of Labour, and the conven- 
tion approved of the report. In another 
resolution attention was called to the 
of firemen in Cincinnati, 
Ghio. who had affiliated with the Inter- 
national Association of Fire Fighters, 
the alleged cause of dismissal being to 
discourage the members of the fire de- 
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partment from joining labour unions. 


The resolution was referred to the execu- 
tive council to render such assistance 
-as is possible. ¢ 


Request for Formation of International 
Union fer Coloured Workers 


A resolution was introduced asking 
for the formation of an international 
union for coloured workers. Three other 
resolutions requested the better organi- 
zation of these workers and one com- 
plained that certain organizations re- 
fused to admit coloured people to mem- 
bership. During the discussion it was 
elicited that while some organizations 
did not admit coloured people, about 
fifty organizations made no discrimina- 
tion. The request for a separate or- 
ganization was not approved, but the 
executive council was recommended to 
grant separate charters to coloured 
workers where they were not admitted 
in existing unions and also to give par 
ticular attention to the organization of 
this class of workers. 


In Favour of Shorter Working Day 


‘The convention pledged the Federa- 
tion to obtain a general 44-hour week 
for workers in all crafts. The conven- 
tion approved of the Federal govern- 
ment participating in the production 
of suitable homes and endorsed the prop- 
osal for the immediate erection of nec- 
essary public buildings. It also ap- 
proved that after signing of the Peace. 
Treaty there should be a discontinuance 
of employment in civilian occupations 
of men and women enlisted in the milit- 
ary service. 


Referred to Executive Council 


The demand for the formation of a 
stenographers’ international union was 
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referred to the executive council for in-— 
vestigation, a report to be submitted to 
the next convention. The question of 


granting charters to Imsurance agents. 


was also referred to the executive coun-— 
cil. ‘A request for the formation of a. 
eentral organization with jurisdiction 
over persons employed as office cleaners 
and domestics was referred to the execu- 
tive council, as was also a proposition 
for the establishment of a trade union 
immigrants’ information office 
eontrol of the federation. 

On the question of state health insur- 
ance the convention referred the matter 
to the executive couneil for further econ- 
sideration, report to be submitted to the 
next convention. 

Two resolutions dealing with the cost 
of living, and proposing penalties for 
those convicted of enhancing prices were 
referred to the executive council for ap- 
proval and early enforcement of the 
measures proposed. 


under 


Prohibition of Immigration 


The executive council in its report 
recommended the enactment of a law 
that had been introduced into Con- 
gress designed to prohibit the immi- 
gration of aliens to the United States 
for a fixed period. The convention con- 
curred in this recommendation with an 
amendment that the proposed legisla: 
tion also apply to Mexican immigration... 
During the debate on this question it 
was asked if the proposed legislation 
would bar immigration from Canada. 
The reply was that the bill, as intro- 
duced in Congress, did not apply to 
Canada. 


Freedom of Speech and Association 


The programme of the committee on 
reconstruction, which was endorsed by 
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the executive council of the Federation, 
insisted that all restrictions of freedom 
of speech, press, public assembly, asso- 
ciation and travel, be completely re- 
moved, and that individuals and groups 
be held responsible for their utterances. 
- A resolution on the same subject was 
presented, which with the statement 
of the reconstruction committee, was 
adopted. 


Appeal from Returned Men 


At one of the sessions representatives 
from the Soldiers’, Sailors’ and Marines’ 
Protective Association addressed the 
convention seeking support to secure 
certain demands, among which was one 
asking for $360 discharge pay instead 
of the $60 now granted by the United 
States. Extracts from the constitution 
of the association assert as follows: ‘‘We 
demand that participants in the world 
war on their discharge be given the op- 
portunity to obtain and make secure for 
themselves suitable positions under such 
conditions as shall make for decency of 
life. We stand ready to uphold all the 
principles of democracy and demand 
that none of these 
abridged.’’ 


A resolution was introduced asking the 
Federation to call upon its affiliated 
organizations to encourage and _ assist 
morally and financially the Soldiers’, 
Sailors’ and Marines’ Protective Asso- 
ciation and similar associations of sol- 
diers and sailors. The report on the 
resolution was as follows: 

‘*Your committee directs attention to the 
fact that the proper and adequate organ- 
izations to regulate the terms of employment 
and the conditions of labour for ex-soldiers, 
sailors and marines are the existing national 
and international unions, as recognized by 
the American Federation of Labour. Your 


committee recommends that ex-soldiers, sail- 
ors and marines be advised that the Amer- 
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ican trade unions which supported them so 
vigorously, patriotically and unanimously 
while they were in uniform are the organiza- 
tions with which they should affiliate for the 
purpose of protecting their economic welfare 
and advancing their interests. Your com- 
mittee therefore recommends non-concurrence 
in the resolution.’’ 


The report of the committee was 
adopted. 


Judicial Construction of Law 


The committee on the executive 
council’s report, in considering that part 
of it coming under the above heading 
referred to the power of the courts to 
declare unconstitutional laws which had 
been enacted. The following is an ex- 
cerpt from the report of the committee: 


‘‘The report of our courts to declare legis- 
lation enacted unconstitutional and void is 
a most flagrant usurpation of power and 
authority by our courts and is a repudiation 
and denial of the principle of self-government 
recognized now as a world doctrine. The 
continued exercise of this unwarranted power 
is a blasphemy on the rights and claims of 
free men of America. 


‘This usurpation of power by our courts 
+o subordinate the legislative and executive 
departments to their will and compel the ac- 
tivities of a free people-to their whims and 
dictates is paralleled and equaled only by 
the further usurpation of authority by our 
courts to legislate and punish people in direct 
defiance of constitutional safeguards to per- 
sonal liberty and freedom of action. By the 
issuance of injunctive decrees by our courts, 
by the restraint they place upon the normal 
and rightful activities of a free people, by 
the punishing of free men in the exercise of 
their constitutional rights without oppor- 
tunity to a trial by jury, by the removal of 
safeguards thrown around the individual 
against extreme and excessive punishments 
and the denial of an opportunity for executive 
clemency, our courts have vested themselves 
with a power greater than any despot ever 
heretofore possessed. ”’ 


The recommendation of the committee, 
which was adopted, asked that immediate 
steps be taken by the executive council 
and state organizations for the early 
passage of adequate laws to eurb the 
powers of the courts. 
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Advocate More Funds for the Department 
of Labour 


The executive council recommended 
that Congress be urged to provide more 
adequate funds for the work of the 
Department of Labour. A resolution 
was also introduced asking for support 
for the United States Employment Ser- 
vice, which ig under the control of the 
Department of Labour. Three other 
resolutions on the same subject were in- 
troduced. The recommendation of the 
executive council and the resolutions 
were approved, 2 


Endorse the League >f Nations 


By a vote of 29,909 to 420 the covenant 
of the League of Nations was approved 
by the: convention. 

A resolution urging the right of self- 
determination for Ireland was adopted, 
as were also motions asking that certain 
Irish representatives be given a hearing 
before the Peace Conference and that 
the Congress of the United States recog- 
nize the present Irish republic. 


Railroad Operation 


The executive council in its report to 
the convention recommended the en- 


dorsement of government ownership of 


A resolution which was sub- 
mitted by delegates from various rail- 
road employees’ organizations asked for 
endorsement of a plan for the re-organ- 
ization of the railway industry which 
had been presented to the Senate Com- 
mittee on Interstate Commerce on be- 
half of such organizations. An address 
outhning the proposed plan of re-or- 
ganization was delivered by Mr. Glenn 
E. Plumb, general counsel for the or- 


ganized railway employees of America. 
The whole subject was referred to the 


executive council to co-operate with the 


railroads. 
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organizations representing the railroad 
employees. At the closing session of the — 
convention it was announced that the 
Brotherhood of Locomotive Engineers, 
the Order of Railway Conductors and 
the Brotherhood of Railway Trainmen 
had applied to the Federation for chart- 
ers. 


Prehibits Trades Councils from taking 
Strike Votes 


The constitution “of the Federation, 
which as it stood.debarred central labour 
iions from ordering strikes, was amend- 
ed so as to prohibit such bodies from 
taking votes on the question of such 
action. : 

The constitution was also amended 
providing for representation in the con- 
ventions of the several departments of 
the Federation by allowing one delegate 
with one vote for each department. 

The rate of compensation for organ- 
izers was increased to $8.00 per day and 
living expenses to $6.00 per day. The 
salary of the president was increased to 
$10,000 and that of the secretary to 
$7,500 per annum. 

The minimum monthly dues of mem- 
bers of directly chartered local unions 
was increased from sixty to seventy-five 
cents ; the minimum initiation fee was in- 
ereased from $1.00 to $2.00 and the 
monthly per eapita tax from fifteen 
eents to twenty cents. The strike pay 
ef members of directly chartered local 
unions was raised from $4.00 to $6.00 
per week. 


Mr., Samuel Gompers, president of 
the Federation, was chosen as representa- 
tive to the International Trade Union 
Congress to be held in Amsterdam, Hol- 
land, on July 26th. The choice of the 


delegate to accompany Mr. Gompers was 
left im the hands of the executive council. 
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CONFERENCE OF EMPLOYMENT SERVICE COUNCIL OF CANADA 


HE first conference of the Employ- 
ment Service Council of Canada, 
created under Order-1 in-Couneil 3111, 
dated December. 17, 1918, to assist in 
the administration of the Employment 
Offices’ Co-ordination Act, 1918, and to 
recommend ways of preventing unem- 
ployment, was held in Ottawa during 
May 12-14. There were present some 
twenty-six representatives of employers’ 
associations and labour organizations, of 
the Great War Veterans, of the Soldiers’ 
Civil Re-establishment Department, of 
the various provincial employment ser- 
vices and of the Employment Service of 
Canada. 


The Minister of Labour in opening 
the conference briefly outlined the con- 
siderations which led to the passing of 
the act and the benefit that might rea- 
sonably be expected to accrue upon the 
operation of a Dominion-wide system 
of employment offices. He referred also 
to the growth of the employment service 
‘since its inception, and the highly satis- 
factory number of placements which had 
already been made through the whole- 
hearted co-operation of the provinces 
with the Department of Soldiers’ Civil 
Re-establishment and with the Depart- 
ment of Labour. He urged the members 
of the council to give free expression to 
their opinions and assured them that 
any recommendations the council might 
make would receive most sympathetic 
consideration from the Dominion Gov- 
ernment. 


Reports of progress made in the va- 
rious provinces under the Employment 
Offices’ Co-ordination Act were present- 
ed by Mr. Joseph Ainey, for Quebec, 
Dr. W. A. Riddell for Ontario, Mr. J. A. 
Bowman for Manitoba, Mr. T. W. Mol- 
loy, for Saskatchewan, Mr. J. C. Mitchell 
for Alberta, Mr. J. D. McNiven for Brit- 
ish Columbia, and Mr. H. Hereford, of 


the federal Department’ of Labour, for 
the Maritime provinces. With reference 
to private employment offices, Mr. Ainey 
stated that in Quebee a number of com- 
mercial offices at present in operation 
would be closed, but owing to the fact 
that Montreal was a seaport and had a 


large foreign population, it was likely 


that for the present a few of the better 


private agencies would be permitted to 


exist. They would, however, be sub- 
jected to the closest inspection by the 
provincial Department of Labour, and 
eventually would also be abolished. Dr. 
Riddell referred to the powers in On- 
tario of the Lieutenant-Governor in 
Council with respect to employment 
agencies, which had recently been ex- 
tended to inelude the classification of 
private employment agencies, and the 
prohibiting of the granting of licenses 
to any class of agencies. For Manitoba 
and Saskatchewan, it was pointed out 
that acts abolishing commercial employ- 
ment agencies would come into force on 
June 1. In Alberta and British Colum- 
bia acts recently passed prohibiting the 
charging of any fee for procuring em- 
ployment would, it was stated, when 
brought into force virtually abolish 
private agencies. Mr. McNiven, how- 
ever, expressed the opinion that so far 
as. British Columbia was concerned, it 
might be an advantage to permit private 
employment offices to be operated by 
Orientals for the placement of Orientals. 


Mr. Martel, representing the Trades and 
Labour Congress of Canada, stated that 
he was thoroughly in accord with the 
principles of the Act and that he was- 
confident the Dominion-Provincial em- 
ployment offices would fill a need in this 
country, though he advised the officials 
of the Employment Service to be careful 
in their manner of dealing with organiz- 
ed labour. He pointed out that labour 
unions had for many years maintained 
machinery for the placement of union 
men and that they would naturally be a 
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little reluctant to give up this function 
even to a national employment service. 
In reply, Mr. Stewart, federal govern- 
ment director of the Employment Ser- 
vice of Canada, pointed out that it was 
not the intention of the Service to in- 
fringe on the rights of unions to place 
their union members but, rather, that 
it was its desire to work in co-operation 
with trade unions and -employers’ or- 
ganizations. Mr. Martel then spoke of 
the willingness of organized labour to 
co-operate with the Employment Service. 
Mr. Neal, of the Railway War Board, 
stated that the present programmes of 
the railways would give employment 
during the coming summer and winter 
to some 25,000 men, and that in securing 
these the railways would be glad to 
make use of the Employment Service. 
Mr. McKenzie, representing the Cana- 
dian Council of Agriculture, said that 
the provincial governments in the West 
had played an important part in secur- 
Ing a supply of farm labour, that this 
had been appreciated by the farmers, 
and that he was sure the farmers would 


gladly support the Employment Service. . 


Mr. W. C. Good, also representing the 
Canadian Council of Agriculture, con- 
curred in this. 


Major Anthes, in reviewing the work 
of the Soldiers’ Civil Re-establishment 
Department in the employment field, 
stated that in his opinion the employ- 
ment situation was very serious, par- 
ticularly in the West, and worthy of 
the best attention of the Dominion and 
provincial governments. He urged that 
all the provincial governments should 
give the strongest support to the Em- 
ployment Service of Canada in the per- 
fection of machinery for the placement 
_ of returned soldiers during the coming 
months. Major Anthes mentioned the 
importance of clearing houses as a factor 
in the transference of workers from one 
part of the country to another to the 
best advantage from an employment 
viewpoint, and regretted that the mini- 
mum fare below which the railways 
would give no special transportation rate 
had been fixed by them at $4. He ex- 
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pressed appreciation of.the considera- 


tion that had been shown returned sol- 
diers by the various Provincial Employ- 
ment Offices, and also by employers of 
labour throughout the country. | “ 

Mr. Wyndham, of the Overseas Settle- 
ment Commission of the United King- 
dom, spoke briefly and unofficially of 
the establishment and growth of the 
British Employment Exchanges and out- 
lined the service they had rendered to 
the Empire during the war. He stated 
that the problem in Great Britain at the 
present moment. was to find work for 
the large number of persons unemployed 
as a result of the closing down of war 


industries, many of whom were women © 


who before the war had been in domestic 
service. It was the purpose of the Com- 
mission to make surveys in Canada and 
the other overseas dominions with a view 
to ascertaining what classes of women 
workers the dominions might require, 
as the Imperial authorities did not 
propose to send out workers unless there 
was assurance that employment would 
be available for them. The Commission 
was endeavouring to secure information 
for the use of the Imperial government 
as to the number of workers that might 
be required. In this connection, Mr. 
Wyndham outlined the advantages of 
co-operation between the Canadian Em- 
ployment Service and the British Em- 
ployment Exchanges. Mr. Stewart drew 
the attention of the conference to the 
possibilities thus opened up of obtaining 
eertain kinds of help unobtainable in 
this country through the Employment 
Exchanges in the United Kingdom, thus’ 
enabling Canada to secure from within 
the Empire labour which in the past 
had been brought from foreign coun- 
tries. Dr. Riddell, was of the opinion 
that a connection with the British Ex- 
changes would be highly desirable in 
order that Canada might get only the 
kind of labour that was desired and for 
which employment was assured. A 
small committee was then appointed to 
consider the question of co-operation 


with the British Employment Exchanges | ~ 
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and to bring in the report at the next 
meeting of the conference. 

The subject of provincial and local 
advisory boards was brought before the 
Conference. Dr. Riddell reported that 
Ontario had appointed its Provincial 
Advisory Councils, but had not yet 
established Advisory Committees for all 
local offices. Mr. Hereford stated that 
in the Maritime Provinces arrangements 
for Advisory Councils had been com- 
pleted and it only remained to put them 
into effect. Mr. Molloy reported that 
Saskatchewan had organized its Pro- 
vineial Council and had also establish- 
ed a local committee for each office. 
There was some discussion as to the 
duties and powers of provincial coun- 
eils and local committees. The relation 
of the Employment Service Council of 
Canada to the various provincial ad- 
visory councils was considered. Some of 
the delegates believed it would not be 
advisable for the Council to interfere 
in any way with provincial autonomy, 
but all were agreed that, in matters of 
policy affecting the Dominion as a whole, 
the central body should make recom- 
mendations to the provincial councils 
for their consideration. 


Professor W. C. Clark, of Queen’s 
University, addressed the conference on 
the Regularization of Employment. In 
the discussion that followed, Mr. Mce- 
Kenzie stated it was his opinion that if 
the State were to undertake the develop- 
ment of the natural resources of the 
country, work would be increased to the 
extent that unemployment would entire- 
ly disappear. With respect to the prob- 
lem of farm labour, Mr. Molloy was of 
the opinion that it would never be satis- 
factorily adjusted until the industry 
had been put on a different basis and 
farm. work standardized. 


Mr. Dean, of the Ontario Workmen’s 
Compensation Board, and Mr. Boate, 
of the Vocational Training Branch of 
the Civil Re-establishment Department, 
read papers.on the Placement of Cripples 
and on the Handicapped Soldier from an 
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_Employment Point of View. Consider- 


able discussion followed. 


Other matters such as publicity, pro- 
cedure in the case of industrial disputes, 
financial arrangements under the Act, 
terminology, transportation, clearance, 
ete., were discussed in detail by the con- 
ference. A committee on forms was ap- 
pointed and several revisions were sug- 
gested. 


A number of resolutions were passed 


-by the conference among. which were the | | 


following : 
That, as the full benefit of the Govern- 


ment system of employment offices can- 


not be realized while private agencies 
exist, the several provincial governments 
should, therefore, be recommended to 
eliminate private employment agencies 
as soon as their laws will permit. 


That, in the approval and execution | 
of public works and in the purchase of ) 
governmental supplies, consideration 
should be given so far as practicable to 
the general state and prospects of the 
labour market to the end that the total 
volume of employment in the country 
may be kept as constant as possible. 

That negotiations be opened with) the 
provincial government with regard to 
the establishment of a section of the Em- 
ployment Service of Canada’ for pro- 
fessional and business placements. 


That divisions for juvenile and handi- 
eapped workers be established in the 
Emplovment Service as soon as prac- 
ticable. In this connection a special com- 
mittee was instructed to work out details 
and forward from time to time to the 
provincial authorities such information 
as may be obtained by them in their 
research. 


A committee was also appointed to 
consider the institution in Canadian 


‘universities of courses on ap oye 


Management. 

The next regular meeting of the Coun- 
cil will take place during the second week 
of November. 
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FIRST REPORT OF EMPLOYMENT SERVICE OF CANADA 


Report of Operations from March 1 to June 21 


ROM time to time articles have ap- 
peared in the LAsBour Gazerre de- 
scribing the progress made in organizing 
the Employment Service of Canada, the 
syscem of public employment offices es- 
tablished co-operatively by the Dominion 
and Provincial Governments under the 
Employment Offices Co-ordination Act. 
At the present moment there are in 
operation 88 offices, of which one is in 


Prince Edward Island, 6 are in Nova 


Scotia, 6 in New Brunswick, 7 in Que- 


bec, 35 in Ontario, 8 in Manitoba, 9 in 
Saskatchewan, 5 in Alberta and 11 in 
British Columbia. Though the system 


is still to some extent in the organization 
stage, these offices are now placing per- 
sons in regular employment at the rate 
of about a quarter of a million a year. 
The following table gives an _ histori- 
eal summary of the work of the offices 
by weeks, beginning with the first week 
in March. Placements include only | 
those applicants who have been referred 
to vacancies and of whose success in 
securing the positions offered the office 
has secured confirmation either by postal 
eard, telephone or oral report. Casual 
placements refer to those applicants for 
whom employment of less than one 
week’s duration has been secured. 



































REGULAR PLACEMENTS (ncaa 
place- 
. Week ended CANADA ments 
Maritime | Quebec Ontario | Manitoba | Saskat- Alberta British — 
| Provinces chewan Columbia | Men | Women! Total Canada 
baa ane 13 94 670 88 236 271 231 1,330 213 1,603 210 
Beitls:.'23 33 101 647 96 285 196 303 1,380 * 281 1,661 249 
et # eT ep 52 106 1,016 85 260 327 348 1,900 294 2,194 242 
ANAL naa 105 79 1,169 295 448 532 443 2,666 405 3,071 327 
April “poe... 145 128 Ike y. 371 559 493 621 3,315 334 3,649 277 
ey 1 OT ae 226 101 1,467 457 587 719 754 3,896 415 4,311 370 
RCA BOP Oe 282 108 1,290 440 542 620 626 BY Ey (al aa 3,908 320 
Vue aie 228 164 1,474 456 530 596 561 3,712 297 4,009 447 
May cota: 280 319 1,661 406 478 715 639 4,193 305 4,498 546 
TESTO ai 360 410 1,833 360 505 776 549 4,413 380 4,793 591 
TCA ES oe 445 436 1,735 326 510 813 514 4,438 341 4,779 407 
37h My lige ten 372 407 1,581 235 538 792 431 4,086 270 4,356 409 
ST bea. eas 353 386 2,159 245 416 463 500 4,221 301 4,522 463 
Juneg.7..... OL 321 ANS) 214 578 507 359 3,791 274 4,065 874 
Ue 14 381 499 1,875 385 695 570 495 4,578 322 4,900 406 
Cat 516 477 2,293 425 638 546 610 5,055 450 5,505 473 
aOtals Geatr ee 4,162 4,136 23,917 4,884 7,805 8,936 7,984 56,545 5,279 | 61,824 6,111 
The ineredse in the number of regu- conditions but in larger part to the 


lar placements has been very rapid. On 
March 8, 1,603 placements were report- 
ed for the whole of Canada for the week 
ending on that date; on April 5, 3,649; 
on ae 3, 4,498, and on June 21, 0,000. 
This rapid rise is in part due to the 
Yous improvement in employment 


steady expansion and steadily increas- 
ing efficiency of the employment offices. 
The slight check to the upward move- 
ment during the last two weeks of April 
was caused by the Easter holidays while 
the more serious setback during the 
latter part of May and the first week of 
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June was doubtless a reflection of the 
current industrial unrest and the cessa- 
tion of the heavy spring demand for 
farm labour. In a general way the fig- 
ures for each province illustrate the 


same trends as the figures for the Do- 
minion as a whole, though Ontario and 
the prairie provinces were most affected 
by the demand for farm labour and 
Manitoba suffered most severely from 
During the 


local labour disturbances. 
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sixteen weeks covered by the table 


_ (March 2 to June 21) the total regular 


placements amounted to 61,824 persons, 
of whom 56,645 were men and 5,279 
were women. In addition 6,111 casual 
placements were made during the 
period. 

The work of the offices is summarized 
in another way on the accompanying 
chart. The three curves show the appli- 
cations and re-applications by weeks 


eee, 
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since the week ending March 8, the 
vacancies notified by employers and the 
applicants reported placed in regular 
employment. The chart indicates that 
during March and the first two weeks 
of April, applications, vacancies and 
placements retained a constant relation 
to one another, increasing at almost the 
same rate. .Since the middle of April, 
the demand for labour has approached 
the supply more closely. Indeed, to- 
wards the end of April, the vacancies 


equalled the applications. This in- 


crease in vacancies, however, was largely” 


due to the spring demand for farm help 
and as the Employment Service found it 
very difficult to persuade workers to 
leave the cities for farm employment, 
placements, while they were consider- 
ably imereased, did not maintain the 
same relation to vacancies as formerly. 
About the end of May the vacancies 
notified each week increased sufficiently 
to exceed the new applicants for work 
and on the whole have maintained this 
position since that time. Placements, as 
already noted, have also improved. and 
at the present time they stand at the 
highest point since the organization of 
the Service. 


~The two tables which follow present 
in detail the work of the offices for the 
four weeks ending May 24-and the four 
weeks ending June 21. At the begin- 
ning of the first period, 10,636 men and 
1,061 women, a total of 11,697 persons, 
who had registered during previous 
weeks, remaining unplaced at the vari- 
ous offices. On the same date 7,251 
vacancies notified by employers still re- 
mained unfilled. Of these, 5,398 were 
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for men and 1,853 for women. During 
the period 25,511 men and 2,188 women 
applied for employment (or renewed | 
previous applications) while 20,358 new . 
vacancies for men and 3,137 for women 
were notified by employers. The num- 
ber of persons placed was 18,426, of 
whom 17,130 were men and 1,296 were 
women. 

The Employment Service began the 
second period with 8,685 men and 735— 
women unplaced on its books, a total of 
9,420. -This was a decrease of 2,277 as 
compared with the beginning of the 
preceding period. The number of un- 
filled vaeancies totalled 6,052, of which 
4,758 were for men and 1,294 for women. 
Of the unfilled vacancies for men, 2,578 
were In the three prairie provinces and 
1,502 in Ontario. During this second 
period, 26,747 men and 1,988 women ap- 
plied for employment, a total of 28,735, 
while 24,976 new vacancies for men and 
3,933 for women were notified by em- 
ployers. Thus while the increase in the 
supply of labour exceeded by 1,036 per- 
sons the increase during the previous 
period, the increase in the demand for 
labour was very much greater than the 
corresponding inerease during the pre- 
vious period, the excess amounting to - 
5,414 vacancies. Regular placements 
reported numbered 17,645 men and 1,347 
women-as compared with 17,130 men 
and 1,296 women during the previous 
period, a total increase of 566. 

Tn addition to the regular placements 
noted above the employment offices 
made 1,953 casual placements during the 
first period and 1,716 during the second — 
period. 
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os REPORT OF EMPLOYMENT SERVICE OF CANADA FOR THE FOUR WEEKS ENDED MAY. 24. 
| 
Applicants Vacancies | Applicants Regular place- 
unplaced at Applicants unfilled at Vacancies referred to ments reported 
Office. beginning registered beginning notified |- vacancies | during period 
of period | during period | of period during period | during period 
| | | | | | | | | | 
| Men | Women | Men | Women | Men | Women | Men | Women | Men | Women | Men | Women 
Charlottetown... cs ssa «cc pas | SS ene cain 210 aa so ie | 8]. Sli Me LO Oalbrealaeaaiers ag CaM ulna ie Pah pS: lane den yees 
Sg ar | stand. Oo ae ee HzO Pi rene | See? Mea TOS Wee ale lest 96 ae Ay: ELS hee canes 
| Se ce a0. PO Bie a itis shee Pr hegelliic. sige LIB oye, 
Pte. eka Le 77 1 is ns ees 165 1] 104 1] 26 1 
MELD CORES AVE oa rtieoe cutest leartend PHN Wee Sa Led maith nena 1 (ee gaa PAU een Cay ee TS Hiern ene QOW Rr 
etal iaxcites eee ic ee eee 197 26 411 43 69 20 248 70 289 31 224 22 
New Glastow i404 eos cna we DSO yee OTS eee Fl oper deat Bulbs 7h eh BI 1A Vet pe tle Be ESS aeteoleic 
SHGINGIA Rik Sate ian gat OOP ete 165 6 Lan eee. 100 2 180 1 109: ee 
BYSUTTHOUUI oes Lasseter eae oth tedee oe OU he eV lle ae ee oie 27 5 11 eee aaee (iy peer cae 
Nawa'Scotia | 566| 26| 818] 50| 292] 20| 637| yi. 0 ey PY | 33| 443] 23 
592 | 868 | 312 | ae ie 466 
SRUMUMS tere nce s cick. cea BO eee 125 1 AQ Veer 76 1 OD eu katy OOT Oy Sar: 
MOC UCT: Lo ia saighs a estci vid toe a aes (bce oe Pee TSO: eae AS oe aes 2 9 pect 2 Nee DEH Rs SHB We ete M ms 
Wredericton: <ciers. iw de reed. 60 2 157 1 46 27 130 2 12 Gs s Ceo on er ar 
VGHELON ails hau kd eee ae 280 10 383 1 23 5 382 3 340 1 336 1 
Newcastle..... ease LGA ne Dee On arr tenes GR WAY eum Ra neh Paige So er DAN Eni Sake 1G: Vee a 
AT aa RR el a Oe POOF Gee skis S07 lpeaunenn | LO sco sen LEG A er eee i ISDA aeee ke TOOt ewes 
Naw Brunswick { 591] 12| 1,174 Zlpai6| 32| 832| 6| 874| LA 8 t2t | 
603 1,177 | 208 838 875 813 
USE a OD a ie PALM Ri oe 141 19 7 GAR Oa arte 179 3 7 4 77 2 
MRBCHING ie Soe oe cbs, ead SOiceee ISR eae Fon Gok BAS Al [renee UR ib) 2G ISR Cia (08 ae oa Ob tien vara 
Montreal: 8 St. James St. ..... 397 117 932 74 103 179 555 140 385 69 320 43 
i. INdSOr-Obineme ese ese eee DSBs eater ecice, sales toe os, hares later aat TOR ieseaa ok oe SOD Was eee. 
HOHODECIN ESE Ae hiv c ice peeaiee | Teal (Se eae SRA 535 18 OA Nees awk 245 35 392 17 237 16 
REEDLOOKe Miner ee taka nerds Ook SRR Sis 244 py eral | tis OLN 138 15 210 14 158 nha 
MUDTEeARI Versi cs 1 Oe ed od 66 1 77 6 5 4 29 7 Doll parte 19 3 
ols On aalimey o | 694| 118] 3,599} 130| 141| 183| 1,146| 200| 2,638 | 104| 1,501 | 71 
7m | 812 | 3,729 | 324 | 1,346 | 2,742 1,572 
OOS SaaS ae Set. eae PR AON a atees Newnan e Peso ire ver | SS sete | Ai btePaetieiry pO pie cee peas 
Bee aICSORG GOS holies 194 Ue boas bet ae boop 211 Sieh (atts es 151 8 62 ean 158 6 
STOCK MIlee rt eres neers hee fittie  eae 91 2 hehe [le een ears 109 1 110 1 OG AM ees 
Haina eae i Gaerne lines UBM etwas ee USGI Aoitas (S48 Pars lena oes a GNA pete TOG Sen es TSO ees 
Oa Moric es edie ASA ete ae BAM edi, kets YG AeA L5O eae Bs eed sere 12 toh ras 
Hortewilham:. «200 see ZL Ihe Gam wae: 404. 10 yy AR cae 8 466 6 340 3 256 1 
LPR BAe cla ete PRL Ge Sai een: Galen Sete ns AE hoa oe Rios eae SRE Mey toc Si ee 
Eran Reelin Mp avec te ws ieee 67 arr ys el ele loo EU 688 eon eee. UR at ae 149 Re 
lpr CONS eo ice civecc ha Sat, 201 267 501 124 41 224 437 200 451 100 378 44 
GME StONE eo 8 << we Pai e atta (Ete Bake Mos eennsee SIO ret k vie hal ri) Melb EC tray Seanad eer uk Bal tele <i Yells as AS aerators 
HCIGOMCNCE, cf oschetssnrocei celsisfecsieiac ens SU leet Es | erie babe rae [isuedeeee ASNT S PaoSR ORS (OA Mi Mieeertsn So esteae SO eer 
_LEVELO SENNA 208 22 Aaa he a a are et Mae 5 SR DOW eye 7A US ane Benen AQ Seton: 51 2 
Oils Wiig ieee Pee ee eee er 110 55 226 100 264 146 218 128 226 80 182 66 
INingata Bais). hoie eel, ne 1 ie aati 57 pe To aS) en 73 Bil eattens | ewe Pauly 53 1 
MOrEne Ba Vee cot koe ese es AUN Meccrereternes = DAIS BSS Scere bameecaaee ol leneweoe Pearcy Ose ie e 4G bela DB isis hanes 
Orig icteric onde dere scion SUR ieee 2: BA DE are sa (vay cat Roane DO ot ee AS ieeregeny: 34 1 
DS SES Os ae Saran Sy Sl Rice tase Dapp osc Nie rome oe la ert ere ALN ic reneeeee DON De wastes AS ae 
OLLA Wee setae ais ioe od i los 2,295 55 550 4] 36 34 635 59 735 79 591 59 
CORGIDETS VU bey a a me al 1 110 Sie 1 94 8 5 1 79 2 
JELS ST) ONLOY IS) Cs ingame RR Me QO Gi peters 80 4 32 1 182 8 43 3 96 2 
VHS ae A Te vate a Oi ick ier ties DTS Sieben t Gi eee Qi lveecia totes LUSH ieteadiiols 19: Sates 
Beterboron eer e mck uxeauek 254 5 244 6 32 8 172 4 31 1 167 3 
ROrieATE MMi tise nue helene LOO (ys ee AG OME cota eieercer lira El como tere Bat Vero ctenis SN es ie» SESH arr ee 
Ht. Catharmes. i... ccc vetes « 125 4 412 4 96 3) 336 10 407 4 338 Bi 
RUSPELIOIIAG HA ache eet ecto dl ian eat al aire NSO aC ameeneoee tea | aoe 22.53 |i LGD a eaeeee: 169, ei avis 
SUTTG NNT Weed Sree Mee a PE LE <I We NePnee) en ae RR TGS CEC AE ote cece SO ah ne eae 
SaultSte. Marie............. Da oer es eo Ti 6 We eveeal ae | PY ela ess ae 303 6 2 2 Was ceae 260 1 
RSELAL Sete ayucerss meat case PHINNEY ate nee HOST eta Dailmen athe: 1 Gartee eae (AW racpe waa & [Oil eeaeeer 
PEOOUTY, 280. oy seeS aoa aves hi (a ha aie 421]. 2 TOSS nee 535 9 Sly 2 SOS \akieoar 
PISMTAING. sane ees ool ee 23) ee AD) | edie CA hea hence cee A AR ek 7 eee ara PC Ni ikea the 
Morante: sadonnee Woe, ee clo scltn 248} 2,123 Ao tetera 62)~ 2,115 1,169| 1,575 489 784 361 
: 172Bront We, se Ase neti aly EUOibe aero JURY aehs 308 30 We neces AAT nena: AOA; eee ree 
ie wavlzb4BlooreWs oven ee TEL lee Dipole \ iawn meta ees sera| Week B14 2 ISG tenes LEON L360 
LONG SR a ae 19 9 83 6 30 8 105 37 42 8 LASS Se 
Windsor... Bolo Beenie noe 162 14 274 29 SB sora bate 328 33 7 3 294 23 
Gniktio | 4,997 | 658| 9,202| 1,121| 1,050] 478| 8,669| 1,689] 6,375| 774| 6,235 | 575 
| 5,655 | 10,323 1,528 | 10,358 | 7,149 6,810 
SEATON ee ts Mamet eh ie ris 50 1 151 7 93 8 131 22 54 4 106 2 
LOE SOTO ITT PS on Nec Sem SW eater ec gt Day Bi Soaeed oettaliar ataees | eee linc BRS oe ue ene Dl aie eee Te eetae & 
NBELGRAITG sista aceeene aiael crete Wi llonartaa at Weeie.s teers Gilt ated arcs [mn Meee allies ra wea tetsra dimstereneet a ero earns 2 ae Boel (bo ea Ne at ae 
PESO TEAS CHAU CAINLO se ae seaitcd Fee tl ears ell care ras ats | ae SRN eos ete teem: [haw vmstat [caay coake teed eoeeedet bcs erRreectNEA nie so ies I eecai eh Meme Oley tera pene cea 
Winnipeg (4 offices)......... 1,244 61| 1,230 136| 1,224 195| 1,554 220} 1,235 135} 1,083 121 
REaniecha | 1,294 | 62| 1,420| 143 | 1,317] 203 | 1,685 | 242| 1/295} 139| 1,204} 123 
Perma ea ae) 1,356 | 1,563 | 1,520 | 1,927 | 1,434 1,327 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR THE FOUR WEEKS ENDED MAY 24.—(Continued.) 



























































































































































| | 
Applicants Applicants Vacancies | Vacancies Applicants Regular place- 
unplaced at registered unfilled at notified referred to ments reported 
Office. beginning ~ during period beginning during period vacancies during period 
of rn of period uring period 
Men | Women | Men | Women | Men | Women | Men | Women | Men | Women | Men | Women ~ 
; | | | 
WSteV AI Se cies Scout male Sane a ao tee noe SOSiG eee: DY ire ake LOG ae Gil ere ae Gis mers aed ee 
North Battletord 15. 5.4 as az bons] cn das buen ye do SM RR HERA Gry AMIDE SY Wn Ply MTC 4 NPP CE oe ete. VE eer ore 3 
DROCGEIS So ete sess 24 ee 91 10 400 16 410 69 357 42 325 13 296 11 
muumce Aer. os sists .< + «ane bie 0 feasts pee 114 16 5 a ee ang LSGiN > Ae tas iB FAY house 28D. ee tem inges 
Riecing aetcite os hanes toe 167 8 715 143 457 329 713 178 753 135 640 137 
5 askatoon Beene oreo ey shine ernie Me a 139 11 556 24) 1,044 182 486 110 525 33 525 28 
DML CULLEN betas sks oe ohers 14 3 188 7 123 Saif 214 11 175 4 160 5 
Wieybunniss (og bea, 7 ate | Dare aks BS) Bote eae | 67 10 87 6 OI Reece SS uae oe 2 
DMOPECOR Meets. usb ssh sae oH He ee SG scene he Ses 63; |neaeee aS LS eee ole 30 see eee 
Saskatchewan | 489 32| 2,138| 190| 2,273 | 597 | 2,185 | 347 | 2,005 | 185| 1,852 | 179 
SR eS ON Ge: | 521 2,328 | 2,870 | 2,532 | 2,190 2,031 
| | | | | | 
~ | | ~ 
Walonryec pays. ee icici te ee 183 32| 1,491 83 12 110} 1,254 127 | 7,313 97| 1,220 33 
ERATION COT eee or. Pose havactehe eee 191 45} 1,760 281 42 188{ 1,195 291} 1,107 207| 1,107 207 
Tiethbridee see By 88 waies ose 34 3 347 13 OO esianace Pee 289 8 329 8] _329 8 
Medicine Hatcs..% 65 sess ones Sore aaa 136 Gi Rie a cen 169 7 160 6 160 6 
PREC MMCCI em trae atic a eeem cts is ee a 23 if Dili ee ‘ 24 1 25 1 23 1 
AVerea | 442| 80| 3,757 | 384| 106| 298 | 2,931 | 434| 2,934] 319| 2,839| 257 
Vedi cee: [tees eee 522 an 0 3,365 | 3,253 3,096 
| | | | | | ‘| 
CONE VEL gals) ar em RNR >| RE a [ae na NN Ge RUE wc BY IC AE (en Some Meme Vverer Sa A (Rie PRP re GM tae eb ons Eee 
CLIC A aaa scree SOE races eee il cie MACE Ea cen Seale Mise (lesan a Besa Ainke GAS wie] a enc URE haga deste otk eellias coemialesll ate evtareticcsan [\e- dear vt taper cicie tieeaeioeen [onan 
arin lOO G eis oes eee ee dc SRR hese archaeon eter besevr rsa] Gece Noel ces, ER Solicoase tite ves cheh draeomtet aheull avs ve eat ectil tages Bene [Pe cme so [ies eee 
Namaiimotscake vests cs oe eee DOR eer BAN ahah Mevcred caewe aeateall Ma aET See at Pee ea | a 2Si\Enea ter Soll estes. 
Nelsons ett keith Soke eter Poccceea mes + (ORR ASS cS ae Fant a Sie cal (ik Sadr ar BRR hoe, ae aye eet Oe OL eee a woe 
New Westminster............ TONE ae os TER: PR et ak Send BME Oc i] acter Sel ee Uy (ine ee i Ee eee 
PLINCGTCUDer bases ioe Ree ee ae Oh aaa ee SOSH ee ete BTW EL eee Pe of oh heal a ae (hh | Sener 216: Rass 
Vancouver: 140 Cordova...... MOONEE ke. ee 1 U2 5 Ne tale S| Port res Un be ape eae AOS 2) cere. OAS tensa T0483 een st 
«Homer & Dunsmuir. 635 51] 1,003 SOR as. 16 483 65 482 21 482 32 
WECHORI As Merete |, ose iene Mees 241 22 340 87 5 26 219 76 195 A) 195 35 
Merlons te ho sn. ie roca cnet ae Sond Gers ted eee ead eee roe Deere Are res Pere Primes 2 nies hae Giioeree Pett 
British Columbia | 1,480 | TSE S Sear Nora 35} 42| 2,078 | 141] 1,919} 56| 2,066 | 67 
Seteen aon | 1553 | 3340 | 77 | 2219 | 1975 | 2133 
|10636|  1061|25511| 2188] 5398]  1853|20358| 3137|18963{  1611|17130| 1296 
Grand Total for Canada.\—43 697 | 27699 7251 | «23495 | 20574 | 18426 
REPORT OF EMPLOYMENT SERVICE OF CANADA FOR THE FOUR WEEKS ENDED JUNE 21. 
Charlottetown Jos2. eo sche ‘i BB): awe | 194 ee 5 | 13) eee he 2065) eee eae ee 23Gaee oe {163 || stan 
neh ag BL Leland oe E25 eer jc ROA eo nee | 13 |e ead (CSS Bee a \KOZ36 ees <4 y163)|2: eee 
| 125735 194 | a3; ake 165. | 236 | 163 
imiberst ise as hack cet em 76 De ees SE ee sl ae ee HSH beet oc DAS Maistre er 194, eae 
Glace Bayes oc en5s Pe ante cet Baie Fe Bl eis pies Serene Selene Ree ab 3 i tenant ts Soda eeyane 
Paliiax Gesu e oe eee eae 230 26 421 41 49 50 240 de 241 45 236 22 
New Glasgow ec +ss. sess eee 94 4 PUG Gee ee ANC Io hots 35 5 86 3 39 2 
DVADEY s201e Manic oe ae 27 7 242 1 12 1 676 1 209 ye 206 1 
Varmouths tx... eee TWBitscn. ante 55 1 20 5 40 1 Sf 1 30 1 
Nova Scotia | 479 37| 923) 43] 124| 56| 1,043 | 79| 621} 51|- + 563) 26 
Naa ate ARON. | 516 | 966 | 180 | 1,122 | 672 | 588 
Bathurst se heats cy tees tees 53 1 252 24 te 1 209 2 DD eee ees 207 2 
Campbelliigua sce acs acer 2G eee eh keene teste Such aee ae OO ee cae Oy OR Pra emer 62)| <aehenee 
Fredericton 71 2 233 2 51 28 192 20 176 2 138 1 
Moncton :. 02 .0.:4.. 108 5 323 10 62 iC 346 u 297 4 253 4 
Neweastless Jet goto SAA eet ee OH ME «od Sear aot ee Nera at Ot ee Sy) Meet oe oD ees lore 
Stohnm Sees sen beeen. ee VSD) i eke 411 4 UE as, Oe 1 Es ate AR ATG eee: 160): hae 
Now Beunewtck f o22) 8| 1,344| 18| 143| 36| 1,023 | 29| 961} 6| 862] 7 
eee had | 530 | 1,362 | 173 | 1,052 | 967 | 869 
do Rett Ry =) Ai scuk nara Are aires Le OW Roe grea es DOB Sem eraee | $9) anes 29) cee 79 1 | 4S il 
VaChiiie: Lele ieee eects Bieltetreratees TOS tee Re ees hee oss ae ailerons Beefs eee a OS ee pride TSAR eae er. 
Montreal: 8 St. James St...... 566. 39 886 58 138 83 617 98 BUG 47 435 25 
* Windsor St........ SOTreeeeanae Le NY AN cae a He hia en leone a RIS AL TSS ON tee teres A79N Soeur 
Otiebee pose iene mere lk ties 184 6 844 i) 18 Sy 527 44 691 2 398 2 
Sherbrooke tertt.c2 seer esos 102 5 118 6 4 1 95 22 117 6 107 5 
Three” RAVENS ye eevetcen eae 96 4 111 2 | 15 2 46 3 69 S 39 1 
Qusbse | 2,031 | 54| 3,687 | 71) 264} 91] 1,314] 167 | 2,770| 59| 1,649| 34 
eeecerecccececececcecoee l 2,085 l 3,758 | 355 | 1,481 | 2,829 | 1,683 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR THE FOUR WEEKS ENDED JUNE 21.—Continued. 
ee ida Beans 
Applicants Applicants Vacancies Vacancies Applicants Regular place- 
cunplaced at registered unfilled at notified referred to ments reported 
Office, beginning during period beginning | during period | vacancies | during period 
of period of period | during period 
| | | | | 
| Men | Women | Men | Women | Men | Women | Men | Women | Men | Women | Men | Women 
Bellevillesee 25-0. eee eee | ee ee | | aoe aaameeeaes [ie ae | DS ieee DS name | Dodie eereale 
ReranuLOordetaur cs Sy pon oe sehen a |e) aes he aioe ee 232 Solera reheat ee 208 103 181 31 | 180 31 
BPOCK UH Ouse te Sie ese tenors 35 2 SA eee tars ens te 114 96 2 85 2 
Chatham. seers soe oon con dT Bee oes tae SOMES cero Pfo)) e sie BG 4 A ae ak ee cope 296: 1er cae Va Ale el 
eel Geeta ats se in (ane ot Sie 1 Sc are des tc 137 1 AO Lee ae ie 176 3 133 1 138 1 
ORG AW IAIN: oes hs Sie ce ost WIRD aa Aa 305 alt ROR aes D yl (PG 263 11 197 Be 139 1 
CE Ei 7 ge ea ak ioe ee a BU ied eee an ees oc nee as 78 leer eee Gl eM ee: PAIERLAE Salts © 
UCI keen ere salons eee LBA) es iat 238 15 SUH I eucea rene 395 17 59 1 194 8 
Hamiltonie.eecishsus es 6d ae 173 78 469 129 31 162 506 129 420 89 364 38 
Ramestoneveas atts Wks Oy. a QRS ko shea 162 Yaa ee ike a eee 76 4 106 3 96 3 
WMIECHETIER = sbi cle tals sialon oe « 1 as oo sd Leah ees Neb Gites ae 2H Li Bae LD) eS MPa cle AG le ah eans 
esa Vacs 8 sehr dake a erased OA | ence ce AOI ery a Reey Sols c hs es. [ee ey ae | oil aS ON Sil\nee teens QO\ex ee eae 
PONGON eke. at tee 51 35 247 58 148 73 250 108 247 45 200 35 
Niagara lalla, fn. .26 keke. VA eae 86 1 Tele rere hive 100 85 1 82 1 
INGEGHED AY tessa cat. te ees CH one Ma aS 98 2 JI ideas ertcneoie 140 1 110 1 110 1 
(Ciel Leia 2 2s i ea ree enna 62 o 58 2 S| A Meee ee 27 51 54 1 54 1 
Osha Warnes ise cas case aes 2 Ol bee speak SUR ey eae Hallgate SGil 8 Norra ee. PASE eH 82 as 
OEE Ate Neen Rint ae 220 ee eae 1,065 26 OOhrs seas 738 216 720 14 592 6 
Dene SOUNUM cas ere cecilia ae Mahala es oa. 57 ele tes lie oe eee 59 3 48 1 40 1 
OEADLOKCs AW n io cak tans ae 61 1 1G hs 3 4] 6 98 5 150 6 113 2 
Prt Pee teres tees fo Boe: 7A a Ree eRe. DOs sae ee eS ee Sener OH Oak cea O2'| cence LO ee aes 
REGEEOOLO. Sete at ocean 85 5 176 8 12 2 153 18 141 10 140 8 
Om AE NUT, meets tee teas ocore Sh cee ane VA Ge RO Be ACRE or a NS ner 208 4 158 [sisas ier nah bya) Beth a Ee 
Der atnariness,.. 2s. ook 71 4 489 6 22 10 453 14| 508 6 430 6 
SORNOMSS 2 heen Okc 1S sa ee GOGH Fetes: [PA Pee a ees LOOM es etapa. DO Le uetenie cere THOU A eee 
SHY GATOS Tey Ae oie are eo iW eon ate. Ltd valh Some poere, Sal a epee Ss LD ies Baa. TAS hie ee ier 120) Papo 
Nault oben Marien =. foto. sa. See ERE 274 1 16 6 246 3 277 1 271 1 
iS AieV ATEN © Say ea ay we ke ye ie Bete OS) RA eral. a Skee at Senne S 2 LAIN ates ies QA See 7 ul arene eee 
Sudbury 5 ns oe ees foil ale wes Sees 436 3 44 Z 602 0) 334 1 318 1 
Timmins...... Se em rae eee Liki eee a IRS ae eC Wea Oe HON, ey Bee CA t= 2 oN OS las ak oN SUR iron 1 dee 
Toronto: 45 King W........ 440 265} 1,989 853 658 108| 2,375 1,695} 1,306 785| 1,084 530 
ef D2 ront.W ete LET SS ue er Ee ew ae tee Lea S| pM peace ae NRE BS 29 iN) nero ee OOSits 5 same: O80T cs eeae: 
pam 254, Bloor Weenie Sek i Ka) El he eee DAG ig io pe eet ah Wee eel Iva eo, tet PAA ee WASH in sateen a a Neel avi 
? Welland Meh or Beha aioteeenen 6 39 5 165 9 50 39 172 10 166 8 147 7 
Welt sOrempey so. nie came. 86 16 590 55 4] 6 600 50 568 47 549 43 
Ontais | 3,154| 414|10090| 1,211] 1,502] 414|10727| 2,461| 8,01Z2| 1,056] 7,312) 730 
3,568 | 11,301 l 1,916. 13,188 - 9,068 l 8,042 
Brandon....... PY eee hE a 33 5 135 11 71 26 161 21 44 4 | 87 9 
IBEYbi el iita\e evoke, (SIAN NA See wh ean || 215) ela ie a ee en ZANT a No ened hs BR BPN oa Ben CAE TS Pea SoA Ne Sines AN soe atae 
DelOrame son cons «ss Ae 9 1 OUR eae | oan Gear eter LO eee RG) | eee ces x, Nees ale 
Rontarciaveralnter cs use $ tteseeee cI sheane os 287 OP er aes ane 350 30 334 6 229 6 
Winnipeg (4 offices) ......... 729 109 806 48 521 57| 3,542 283 918 130 796 84 
Raiesba errar 115] 1,279 | 68| 592 83] 4,116 334| 1,347 | 140| 1,170 99 
l 8386s 1347-7 | 675. | ~~ +4,450 1,487. —«| 1,269 
SCO Peete wee ee eo dh PA AMR Ss ft YA ati este AOR aa ee od Paar aoe te 63 ales 5 etre: 
Moreh Batoleforder.. fs <coae. a. LO rs AA eons Ua able SNe ae ha ZO das Nya LOM palette 
MDORCIA Wa oe ceitestrirs cocae a 119 5 444 18 123 37 395 43 Bye 12 315 13 
erincetAlbertcsc.dos ackelotas sits By eae ate 1S 45 Na eae a 109 3 98 6 NSS: tema eee 82 14 
UCLA aes Orde) Staysand Gdsbe x 160 4 671 53 650 250 fA 76 588 50 568 59 
SASKAboOrs Meee ait oe ies 105 HP 287 49 884 136| 1,079 129 926 58 926 50 
pnvalteOurmentee 2 ses oot ee 8 3 220 10 15 3 16 26 158 10 150 10 
WVOVOUTI es. cia. testes task + 1 ARR cree as 259 3 83 12 64 2 51 2 48 2 
MOE oMses gies jen hte Serpents AD 5 ao eee 26 eck earn Al | pom enee DON a aeaicce. PAL AW i Rieke 
a | 447 | 17| 2,965 | 133| 1,944 | 441 | 2,599 282| 2,374 132| 2,188 139 
| 464 | 3,098 | 2,385 | 2,881 2,506 | 2,327 
WANGALY ee ois MCAT eee 116 16 885 87 17 72 656 142 708 95 634 48 
amontoneuetn ook, cs st ee 26 14| 1,601 224 23 64 875 289 833 202 760 202 
Us ACS acinar ee 43 Oy Gd ZO eh ae. die by stay oe 247 13| 246 13} 246 13 
NLCGHCING: Habe. sc x Fics Sheag es Dilawar 156 9 SRS 1 142 11 143 9 143 9 
UCB COLON ie MLA rede er tiw te pth NT C5 Liana aor nay Abe et ee SH Sarasa DAUM she eas Sle alee he OUlaeenteates 
Alberta 87. 31| 2,950] 340| 51| 137| 1,949| 455| 1,961 319] 1,814| - 272 
| 218 3,290 | a ees 2,404 2,280 | 2,086 
Era REOOK ERR tt re eee esa als. | eebeis ee aN ee ties | fie eer | |e eee 33: \ seem AO eae 22S Ree 
BRENIG ee frig RCS Sie ysc« anoiaetee ig eRe cars EMIS SES torceead hake teva RCI I Gres HE ice mete AUN sega ene s BUM Naya rion 
CARI O ST yt Saye has Sierra eo ecod otard cei GO ik Nora eek ae aa DO)| are eee 5D a etek 6o la aee ae 
INES ACVINIO Mg ea nerN a Selo r's ae onayer ous Tse Win he ie A SVEN nies Cees oateetcdly poner bniae Or Res det Dial aoc eee DH ae 
Nelson) eas. 6c 3 Poa oar LO} ienmerse 3 cae OLY, Bese Seren dl fee tle raed lew Weer TA es rte Cie See cer. LS tie: Shien 
NCR NVICSEMINS LET... 's.e', clea aiealo ele see ee LID R i ier ca a Oats Seren Be ewe OB! | smears < Foyt ON Oe A et BON es 
ErINGePR penton. 6 oases See AD ake aetat OOS ats eee UG Sanaa BATH mene DO elie we seats pee 196 (ei ae 
Vancouver: 140 Cordova...... SL Oi eee ae cone 1,118 89 30 12 CO CN ene oe TOOsIeets kote GA iat oes 
“Homer & Dunsmuir. 412 AA RAS OA OH ee eer tent es etna nr tk. a 519 90| 493 34 434 34 
RCO oe © Want eee. ee 127 15 274 15 8 24 261 36 DOO sesh: ee 269 6 
Pe ee ort neta. win a Pad ve ce boat PM Pisa DOSS che Se aul Sate ahel aha ds oS se 26 6 Feet 
British-Columbia | 969 59| 3,315| 104| 125| 36| 2,040] 126| 1,965 | 40| 1,924| 40 
; ] 1,028 | 3,419 | 1615] 2166 | 2,005 1,964 
~T 8,685 735|26747| 1,988] 4,758|  1,294|24976|  3,933|20247| 1,803|17645| 1,347 
Grand Total for Canada: 9420. | 28,735 | 6052. | 28909 | 22,050 | ~+18,992 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES, JUNE, 1919 


EPORTS from fifteen cities showing 
the number of workers temporarily 
engaged and the wages paid these em- 
ployees during the first pay-roll period 
of two weeks in June, showed an in- 


crease of nearly 7 per cent in the num- 
ber of workers and of over 16 per cent 
in the wages paid. In June, 9,059 per- 
sons were temporarily employed in the 
two weeks and the pay-rolls amounted 


to $371.733.22, as compared with 8,486. 


emplovees and an aggregate pay-rol! of 
$319,378.42 in May. In comparison 
with the same period in 1918, increases 
of nearly 18-per cent in the number of 
workers and of almost 35 per cent in 
the wages paid, are indicatéd, there 
being 7,686 employees with a total pay- 
roll of $276,358.42 in the first two weeks 
in June, 1918. 

St. John, Ottawa, Toronto, Hamilton, 


London, Regina, Edmonton and Van- 
ecouver all reported inereases in the 
number of employees, both as compared 
with May,/1919, and with June, 1918. 
Montreal, Moose Jaw, Saskatoon and 
Calgary showed declines in comparison 
with May, and inereases as compared 
with June, 1918, while Victoria record- 
ed an inerease over the preceding month, 
but a decline as compared with. the 
corresponding period of last year. As 
to wages, St. John, Montreal, Ottawa, 
Toronto, Hamilton, London, Moose Jaw, 
Edmonton and Vaneouver showed in- 
creases both as compared with May, 
1919, and with June, 1918, . Regina, 
Saskatoon and Calgary reported de- 
clines as compared with the preceding 
month and inereases as compared with 
the corresponding month in 1918, while 
Victoria recorded decreases in both ecom- 
parisons. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORARILY EMPLOYED 
BY FIFTEEN CITY CORPORATIONS, JUNE, 1919, COMPARED WITH MAY, 1919, AND WITH JUNE, 1918. 














Number of employees temporarily 
employed in first fortnight in: 
City é 

May, June, June, 

1919 1919 1918 

TS UALCLIN 0 einen od ETDS A NEN HES 351 412 390 
Montreal insignis lec aioe: 2,770 2,655 2,055 
OE Wai c masons olseutees casa ee 636 656 386 
TROLONGO Gee eee os ai ees 1,352 1,586 1,332 
aria th tari. rem tisae ote occa aes 594 704 454 
TONG ON. Neee Vee hens eae 333 372 256 
ATG Cobevy ors sce Mblaintae gy ea TUN OE ode ag ar au a At Kea as) 674 
Brandon chess depen eae 52 18 56 
Aerie ama ide (a ane en een 340 460 409 
Magee Wari ne vs Ge oe el Raps 121 104 79 
Daskaboon eae tec us he cae. 320 317 245 
Calgary nn sestinrs mete oe arees 505 504 339 
HIM GntOns peer ere aet es wen: 367 452 311 
WANCOUVER eee witeton es hhc 520 593 424 
Mictoriaynsce anh eee ya yeme,- 225 226 276 
DOtalenere ee mR 8,486 9,059 7,686 








Amount of wages paid employees temporarily employed 
in first fortnight in: 














May, June, June, 

1919 1919 1918 
$ 9,987.76 $12,065.36 $11,845.63 
85,394.84 92,591 .04 62,452.00 
21,924.68 23,601.94 16,247 .10 
52,433 .09 59,524.59 52,503 .52 
20,456.96 31,394.82 16,174.31 

13,446.71 16,320.89 8,194.24 

RAS Ape en eae An eb cco, JU Wie ann A ek 23,676.35 
1,848 .98 493 .86 1,926 .52 
19 465.45 19,228.75 -is 17,687.76 
4,998.15 5,779.95 3,512.55 
16,384.76 13,376.00 10,906.33 
22,770.80 21,646.90 14,446 23 
16,317 .47 17,840.65 12,392.88 
22,991.44 . 48,634.03 14,206.99 
10,957 .33 9,234.44 10,186.01 
$319,378 ,42 galdniooroe $276,358 .42 
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UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF MAY, 1919 


HE present ‘article on unemployment 
among the members of local trade 
unions, which is the seventeenth report 
on the subject, deals with unemployment 
as at the end of May, 1919, and is based 
on returns received from 1,107 labour 
organizations with a total membership 
of 137,006, or nearly 67 per cent of the 
entire trade union membership of the 
country. Trade unionists out of work 
disputes or dis- 
_ability were not included. For all occu- 


on account of trade 


pations represented, 3.83 per cent of the 
~ members were unemployed as compared 
with 4.38 per cent in April, 1919. Fig- 
ures for comparison with May of pre- 
vious years are not available. The im- 
provement over the preceding month is 
due to greater activity in the trans- 
portation, building and construction and 
mining, quarrying and refining of ores 
groups. 

Employment in the manufacturing 
and mechanical industries, as reported 
by 295 unions having a combined mem- 
bership of 40,543, was not as brisk in 
- May as in April, 4.05 per cent of the 
. members being idle as compared with 
3.17 per cent in the preceding month. 
Workers in the food, tobacco and liquors, 
textiles, carpets and cordage, printing, 
- publishing and paper goods, woodwork- 
ing and furniture, leather, boots and 
shoes and glass bottle blowing groups 
were better employed, while the metal, 
machinery and conveyances, clothing and 
laundering and pulp, paper and _ fibre 
industries were slacker. In the garment 
trades, besides those entirely out of 


work, there was also a considerable num- 
ber on short time. 

Reports from 469 organizations of 
transportation workers, having a total 
membership of 51,559, indicate that 2.21 
per cent of the members were out of 
work as compared with 3.48 per cent in 
April. Steam railway employees, whose 
returns constitute nearly 75 per cent, of 
the entire group membership reporting, — 


were considerably brisker than in the 


preceding month, though some engi- 
neers, firemen, carmen and -trainmen 
were not working full time. Street and 
electric railway employees and teamsters 
and chauffeurs were better engaged, 
while navigation workers were slacker. 
In the mining, quarrying and refining 
of ores group, reports were received 
from 26 unions having an aggregate 
membership of 10,947. There was less 


activity for miners, besides those actual- 
_ly being idle, there was a considerable 


number on short time. Mill and smelter- 
men, however, were brisker. 

The percentage out of work in the 
building and construction trades, as re- 
ported by 154 unions with 17,027 mem- 
bers, was 8.68, as compared with a per- 
centage of 12.05 in April, 1919. Brick- 
layers, masons and plasterers, carpenters 
and joiners, electrical workers, granite 
and stonecutters, plumbers and steam- 
fitters, bridge and structural iron work- 


ers and steam shovel and dredgemen 
were considerably better engaged, while 


there was less employment for painters, 
decorators and paperhangers, tile layers, 
lathers and roofers and hod earriers and — 
builders’ labourers. 
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In the public employment group, as 
reported by 59 unions, there were no 
members out of work, as compared with 
an unemployed percentage of .01 in 
April. 

Employment in the group of miscel- 
laneous trades, as indicated by returns 
received from 102 unions with 9,223 
members, was not as active as in the 
preceding month, there being 7.26 per 
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cent unemployed as compared with a 
percentage of 4.80 in April. Hotel and 
restaurant employees, barbers and un- 
classified workers were better engaged, 
while musicians and theatre employees 
and stationary engineers and firemen 


were slacker. 

The percentage reported idle in the 
different groups of industries are indi- 
eated in the following table: 
























































“ABLE 1, 
Occupation May {April} Mar.| Feb. | Jan. | Dec. Sept. June] Mar.| Dec. |Sept.| June | Mar.} Dec. | Sept.| June | Dec. 
1919 |1919 |1919 | 1919 | 1919 | 1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 | 1915 
Manufaeturing and Me- 
chanical Industries...| 4.05} 3.17} 4.18) 4.29} 3.32} 2.89} .96| .42) .91| 2.77) 4.05; 1.79) 1.22) 2.3 | 1.3 | 1.1 | 3.1 
Metals, machinery and con- 

VE VANCES ta ene Me a ee 7.27| 4.26} 5.51) 5.54) 3.21) 3.53) 1.24; .14). .28; .76) 1.5 Th e208 71 20 ae 0 
Food, tobacco and liquors. .. 3.82} 4.06} 6.79] 8.90] 8.24) 8.63} 1.47] 1.78] .85) 3.29) 2.12) 1.50) 1.75) 1.2 5 4 8 
Textiles, carpets and cordage} .32| 2.04] 3.99/12.99]11.50] 1.41) 0 .05} .05| 0 0 0 0 0 5 | 0 0 
Clothing? uj ae \ee setee .f3| © | 2.27) 226! 3.221 3.42] ©: | 1.18] 3.40)11.21;11.13) 4.95) 5.46) 6:4 | 1.0 Galpocs 
Pulp paper and fibre. ....... 1.17) (276) 3.29) 96! 2:23) 43] 1:75) 0 0 .34| 0 0 0 0 0 0 0 
Printing, publishing and é 

paper goods...) 2.0. 46|" ..59| .59) 70) 69] 86) , 881-472] 2.78). .671-2.05). 279) 752) 3ich 1.2 Selesun 
Woodwork and furniture....| 0 | 1.07] 2.21] 2.78110.57| 0 “63 2.20! 4.60| 3.00) .89) .62| .69} .6/] 0 | 5.9 | 3.7 
Leather, boots, shoes and h 

FUDDCUR meres oe .13} 8.63} 4.22) 4.00} 1.19} 1.33! 0 0 | 7.83! 2.92130.70| 6.28) 4.18) 4.3} 1.0} 0 0 
Glass bottle blowing entice 5.96] 7.93}10.03] 9.44] 0 .32| 1.49] O | 2.23] 4.48/13.84/ 3.56) 1.92] 0 |12.17) 0 0 
NOWOIEY once wt ies teia tee. OG fa 4802 14 270-8 E90) OO EO. tO nO hie oes ie Oe ao cane 

Transportation ......... 2.21) 3.48] 4.75) 4.56) 2.02) 1.48! .38] .42| 1.22) .76) .55) .51) 1.26) 1.6 6 5 | 3.60 
Steam railways ROE een 1.62] 2.40] 2.87) 2.74] 1.781 .35] £16] .21|° .20| .76] .25| .35! 1.12; .@} .6| .8 | 2.4 
Street and electric railways.}| .15| .20) .38) 3.42] .33! .06| 0 0 .88] .17|- .44; .18] 1.09) .2 0 18 | 208 
INaVicAtionl 5.40 ane sane 10.29} 9.60)17.73/18.17| 6.73! 7.80} 1.76} 2.12) 8.80} .64] 2.38) 1.78) 3.79/10.5 | 1.2 | 2.3 |12.2 
Teaming and driving....... 4821240661 2, 63)).3 691.2298) r2207) L2ehensOnl BOSiEnO 0 0 0 0 0 9 Oe 

' Mining, quarrying, and | 
refining of ores........ 2.84) 2.69] 1.87) 3.73! 1.42) 1.24) .35| .18} .40) 2.09} .22) .32) .80) .65) .7.| 1.2 | 5.9 

Building and construc- c 
CLOEE SE lace ony ee ee 68|12.05)/16.45'16 44/16. 29) 8.68} 1.31) 1.57| 7.63) 9.58) 2.26) 3 23) 7.471 5.2 | 6.3 8.8 128.3 

Public employment....| @ 01 .O7{ .48) .33) 147), 1. 4] .02) 0 17} 04) .04) 47) 1 1| 0 9 

Fishing) 3.0086 ie ose: 4.10} 0 0 |17.54/50.50) 0 0 0 a 0 8 0 0 0 0 (23.0 

Miscellaneous ........... | 7.26; 4.80) 4 74\ 4.07) 2.84) 2.29) 1.40} .49, 1.25] 1.58; .80| .99) 211) 1.3/1.9 | 3.1 8.4 

Ali occupations.......... 3.83) 4.38 et 5.61) 3.94) 2.76) .72; .50) 1.63) 2.42; 1.71; 1.25 2.16) 2.1/1.4] 2.1 | 8.7 
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The following table summarizes the 


returns by provinces—Ontario, Mani- 


toba, Saskatchewan, Alberta and Brit- 
ish Columbia all reported smaller per- 
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April, the improvement being especially 
marked in British Columbia and On- 
tario, while Nova Scotia, New Brunswick 
and Quebee recorded larger percentages 











centages of unemployment than in’ out of work: 
TABLE-1I. 
Province May |April | Mar.| Feb. | Jan. | Dec. |Sept.| June | Mar.| Dec. !Sept. | June |Mar. | Dec. |Sept. | June | Dec. 
1919 | 1919 | 1919 | 1919 | 1919 | 1918 | 1918 | 1918 | 1918 | 1917 ; 1917 | 1917 | 1917 | 1916 | 1916 | 1916 | 19) 
Nova Scotia and Prince Ed- 

Wardslslands. mrss oe oes eke 4.66} 2.41] 2.41| 5.68) 1.25) 2.01) .03) .16} .03) 2.64) .11 23) 5.72) .74| .47) .49]) .36 
New Brunswick.............. 3.38] 2.46] 2.93} 2.58} .84) .42) .32| .27 24) 3.07|- .11| .20| 1.78) 1.66} .09) .8 i 
Cuchetteare wt aon. aoe coe 5.15) 4.21) 6.93] 6.70) 4.07) 3.46) 1.41] .44) 3.90) 2.96] 4.66] 2.23] 2.95] 3.62] 2.43) 1.8 | 9.9 
Minbariee: utes 2! 22 ose 2.60] 4.25] 6.65) 5.48] 4.64) 2.95 22) 37) 1.75) 2.44) .99)  .94) 1.53) 1.55) .72) 1.7 | 8.1 
Manilobale-. |...) ee. 1.47] 1.65] 1.20] 2.82} 3.62] 1.31] .45] .29] .781 1.07] .86| .58| 2.81] 1.01] .83] 1.2 | 3.2 
Saskatchewan.......:.......| 2.86] 3.95] 5.31] 4.27] 5.73} 2.15) .28]  .18] 1.72) 2.41; .46) .25| 1.77| 1.63} 2.19] 2.6 | 7.0 
PUR RAI cd ites deri auld oa vs ats 1.43} 2. ie 3.56] 4.16] 1.97 2.07! .89}  .39| 1.08} 1.55} 17} .84] 1.09] 1.70} .92| 3.03] 4.» 
British Columbia;... 0.5 .))..4. 6.52) 9. te 8.05] 7.97) 5.20} 3.81} 1.95) 1.70) 1.59) 3.05) 2.05} 2.50) 3.00} 3.86) 3.37) 5.4. |14.3 
pita ai... «ch stilton 3.83 ‘s.as] aan] 502 56 5.62) 5.61) 3.94; 2.76) .72) .50| 1.68) 2.42) 1.71| 1.25) 2.16) 2.17] 4.47) 2.1 | 8.7 














The percentages reported idle in some of the largest industrial centres are 


indicated in the table which follows: 


























TABLE III. 
City May April | Mar.| Feb.| Jan | De :. {Sept | June|/Mar | Dec. |Sept | June} Mar.| Dec. | Sept.| June} Dec” 
1919 | 1919 | 1919 | 1919 | 191! | 1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 }1916 } 1915 
UE INS US Pe ae ieee, a ere 1.90] 2.69] 7.36] 4.10} 4.40] 1.31} .12} .27] .14] .34| .42/ 1.03] .98] .241 0 | 4.03] 0 
SCTE a a eee en Ane 6.48] 2.01] 2.04} 2.62} 1.94, .64) .70} 1.18) .57| 5.69] .16| .43] 2.94) .47) .18] .09 | 2.92 
DEON MOA sie. cs eee cet Tha 6.30} 4.95) 6.77|10.31| 6.21) 2:77) .58} .60] 6.35) 3.73) 4.48) 2.75) 4.17) 4.61] .50) 2.6 |10.6 
PBLONGO rere 5 iris Sie. og GPS 1.88] 6.34} 8.96} 6.74) 6.36] 4.61} .11} .13] .81} 3.81] 1.68) 1.74) 1.06} 1.32} .63} 1.8 |10.6 
BN IEOIDOS ary acid ae vie's, So .95| 1.75} 1.08] 2.32] 3.55] .88) .53} .25) .76) 1.07} 1.02} .72| 2.53) .98) .58 1.9 2.6 
SISAMAS oho alhcd 5 ih« alale old's « of sts 3.17| 5.28/11.13| 5.41) 8.66] 4.10] 0 | .10| 2.64] 5.63) 0 0 | 8.73] 1.75} .65} 1.38)14.31 
AaB OR ies i. ture hs Uc aes 2.80) 3.20|'4.99] 5.20) 2.57; 1.54) .67; .23) .51) .41) 55] 1.68) 1.11) 3.32) 4.27] 1.78] 8.48 
OMCOUVED SE: «45% eda ctnawos 4.65| 6.01! 8.73} 6.31) 5.59} 3.65) 1.42] 1.05] 1.94| 3.28) 2.99) 2.67] 4.75] 4.95] 4.56] 8.1 |18.0 ; 








The tabular statement on the following pages presents the returns in some 


detail : 


1-Manufacturing and Mechanical 
8] Industries 
9- (a)Merats, Macuinery & CoNVEYANCES 


3- 


32- 


33-Transportation 


34- 
35- 
36- 
37- 
38- 
39- 
40- 
41- 
- 49- 
43- 
44— 
45- 
46- 
47- 
438- 
49— 


50-Mining, Quarrying and Refining 


51- 
52= 


53-Building and Construction 


54- 
35- 
56- 


63- 


64-Public Employment 


65- 
66- 


67-Fishing 
§8-Miscellaneous 


69- 
70- 
veils 
i223 
73- 
TA 





_(g) WoopworkK AND FURNITURE 


- Painters, decorators and paperhangers. . 
- Plumbers and steamfitters............. 


QCCUPATIONS 


Moulders 
Blacksmiths 
Boilermakers & iron shipbuilders 
Patternmakers 
Metal polishers, buffers and platers... 
Machinists 
Sheet metal workers and-tinsmiths 
(b)Foop, Topacco anD Liquors 
Meat cutters and butchers 
Bakers and confectioners 
Cigar and tcbacco workers 
Brewery workers 
(c) TexTILEs, CARPETS AND CORDAGE.. 
(d) CLoTHING AND LAUNDERING 
Tailors 
Garment workers 
Hat, Glove and Fur workers........... 
(e)PuLp, PAPER AND FIBRE 


eee eee 
ear a ee 
dee e a ep 6 aes loons 


Soi felis a sel-3 a iae ae eve ene © 4/8 


Nova Scotia & 
Prince E’d I’d 


THE LABOUR GAZETTE 


No. re- 


(f)Printine, Pusiisuine & Paper Goons 


Compositors 
Pressmen and assistants 
Bookbinders 
Stereotypers and electrotypers 
Engravers and lithographers 
Others 


(kh) Luatumrs, Boots, SHous & RUBBERS ce 


(a) Steam RatLways 
Conductors 
Locomotive engineers 
Locomotive firemen 


Telegraphers (local unions)............ 
Telegraphers* 
Road Maintenance men 
Railway employees (N.E.S.)..........- 
(b) Srrenr & Execrric Ry. EMpLoyEns 
(c) NAVIGATION 
Marine engineers 
Organ Oremeni wer eee et deracy ler tte teal 
Others..... Se aN cae RUM Bee tty laiats enn 
(d) THAMSTERS AND CHAUFFBURS..... 


wes wlee eg ete ese rece eee 


of O 


FES. - cee ee ec cece eoeeeeceers 


Pr eee 
Ce 


ce ewes 


Bricklayers, masons and plasterers 
Carpenters and joiners 
Mile Gtrical GWOrKers seas ets ores s stars ae 
Granite and stone cutters 


Pe 








Tile layers, lathers and roofers......... 
Bridge and structural iron workers 
Steam shovel and dredgemen 
Hod carriers and building labourers..... 


serene 


eee creer ee 


ee 


Civic employment sie ciinestecreyinte eas 
Letter carriers and postal employees. ... 


lide lalate 006 18-0 S06 @ \© lea@, o he le ie 1.0 0 


a lenecie\sieke 7 salle \ieheyletl/qips) @\ es e)he 


Retatlclerks caiced A vecee oe Pare enon 
Hotel and restaurant employees........ 
IBRtDerseeee avacncie tones a eae 
Musicians and theatre employees 
Stationary engineers and firemen 
Others 


ec eee ne 


Sele net ere he elit) Wine'e/ te 9) Mea 4 Gia) ala ceive) siiesie-p phe 


ofeie he, Te Wise cei fe he. 
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*Commercial and Railway—organized in interprovincial divisions. 
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Manitoba chewan Alberta Columbia Canada 
No. re- Unem- No. re- | Unem- No. re- Unem-}| No.re-| Unem- No. re- Unemployed 
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Mean ainccehisetene tes cro aie we oe Sich Oe eS 5 | ae Perens eee CMR Ae EO UNS ied IPs er Od Pate 23 2053 316} 12.07 }15.39 | 3 
1; 120 of | Ree cn Pe ss Sncoeee, > Beles Al eaten tes IAs aie Re BNE ee ter ke LOST maori 2 17 1199 4] .86 | 3.42 | 4 
SORA ARES Pale S Ac be eae 27 cael ON () | eeanaineg, fieeanthiom een bain aaticy one PA 71) ponte lage 17 4406 208 7.24 | 4.7215 
ERR Sela sheen ieee wien Sect ortaaaiss o's Roca PR kgs Waker atest ol yan ash cl acticesy | Sec bell, oe Ana [he wah all ecece ae 2 230 20 4.83 | 8.70 | 6 
ath age ple eae Pie eee is tates Geet CON Lhe a eid ote aia ee See ee 114 Ts 9B. 83 4 BR Ley 
LU SSO ee EUl ony res 2} 106 ileal diets 4) 334 Dilvasce 2 Gl OO T LOG es has 54 7487 365 3.31 | 4.88 | 8 
SL ee ele lie mr kanal LAS ealna ys ites Bie ce ae 1 76 Oita ce 1 15 (Uh ae si 10 4005 467 1.59 |11.66 | 9 
1; 600; 0 UTTAR ihe let A hire et 4| 136) 90 0} 7) 531) 56/10.55) 24 2301 88} 4.06 | 3.82 |10 
See ee aenal Deas aN el eee alaels atiaharne dieersuaill ane! Exciter aM eo 1) 305} 44). .... 2 505 44) 13.20 | 8.71 11 
PUES n Ee iat RIS As Uae fal ne Se Nd UP OBR At OLA 1} 135) 8). z 990 29} 2.26 | 2.93 |49 
UMN ears Leonie Nii kei Sisie tie Gree 1 10 Oise 2 24 Ces oe 8 534| 15 2.81 | 2.81 113 
ss gt i Ot Sak POEUN 2 a Dts aes NeOS SO) hfe Ss) OF Pena weep Le 272 0} 25 0 144 
OE EERE Se BM ae Aen Bice Omari ieee eh ae | ule. OAR 8 317) 1] 2.04) 32 |y5 
Tee et an Meee Bera ae be abe 1; 160} 0 oj; «63; «8 0 29 4801 35 Oo 73316 
Sa a TO ag BeOS fe Ie ieee ie age Te DY Pe Rofl Wacky @ tp MG | eae | LOT 327 0 0 0117 
«oer oeias bog Ral ogee Ot FeLIGOP Ol. | BR 66) 02. wok 8 98 4411 35 0} .79 118 
A fe EG Capea eer RP ae lec aie ease ae pea ahve Mla foncrNcl=cB Sestd ealetatan ett, ool eae es 1 63 0 0 0 119 
LEE co Sey ihre Ua ADI PAR atta cae LAs ea BBS IN eek Mee 16 2314 27; 76 | 1.17 loo 
2| 727; 0 oO; 9) 833i, 1 6| 291 5) 1.72} 10) 639 6) oS 70 1638 36 59 AG [OF 
Hh HO7, Ol... 5| 239] 0 Pie isk eis) Meas Bi 400) Ole 34 4550 V7). A401: VaR lge 
Ut: Re a ee Ee is Ue An Qi 20 SATIS Bh oo 15 1286 12} 1.59 | 93 jog 
Te 20) Ol. 2 es See wet Tay re rt OP Bathe pi 7 1175 Ql op Vetaein’. ito. 
6, Boh Sosa Reve cats 1 13 0 1 6 Oia aie 1 19 Ole a4 6 151 i) 0 0 }95, 
eae sak ge OTN Oh lS aad fo agree) (1 he SOOM Beetre tN Cotaa Wet cal nee 0 ee Hedy 452 4) . .85 | .88 log 
5 168 Se MC COE Fea hn aaa (Soin eee een pw emp ed SiN ad NW 24 0} 1.15 0 |97 
eh ROM at Oh ie He Rae (ee SR de aggre a aie ae la 133 0} 1.07 0 [98 
J: EAS Rane eis A) Cale Na Oe Ss iad ee ce 14 2354 3} 8.63! 18 log. 
Like Soak ial) etal hcekraek Fem ere ee aa an 1 14, #0 Ory ee eaten as § 604 36, 7.83 | 5.96 |39 
ek ied tin AA SoS eB ae rsa coh i| 87| 0 2 427 0 0 0 |31 
di eae cares PR Montel RAD aries) ee | eee Mb caeee 1} 160) 90 0 1 166 0 9 0 (39 
$4) 2855; 49| 1.72) 44) 2871] 84 35 47| 7568) 467| 6.17) 469 51558 1142; 3.48 | 2.21 jee 
33; 2834; 49| 1.73) 40) 2651} 84 33 38| 2608; 2) .08| 423 38617 626; 2.40 | 1.62 ig¢ 
41°" 266) 01s 5.0: 4) 255! 0 2 5 Tuas Deck 42 2184 3} 09 | 114 [3x 
4| 256 OSes 6} 329) 0 3 7 =:310 2) Nc ae 64 3595 15 1.18 42 136; 
PH ODI BAOU tae 7} 286) 5 4 Sipe eer Oly eae 50 4008 155} 4.65 | 3.87 137 
BAB! GES. 3 6| 225] 0 5 4) 4109) hc’ 51 6208 47| 2.94] 76 |38 
2 148i Gi ae 4| 295) 62 9) 6; 501 Ole: 60 8230 360 4. SSyilise ara 20 
a Peat ees ag emi a NG eet Feed fe oie MAE eh mee] iene 136 0 0 0 140 
PAS ie sotlte LR Ath tS Ma ve. Ca be oy Sos Lee pple 3h oan (3 3923 0 .03 0)\41 
13) 1491 Ss enae 8| 886} 16 8 12) 1117 OMe 94 10185 31 61 380 149 
2) 1041 Oo... d| 375 1 6 1] «55 Oieeeaee 59 4071 15| .66 387 142 
0 BS. lr teen! elena 2| 187; 28 1 2; 560) 6 1.20 18 5420 8) 20 15 [44 
ta ete ae cate 2 Paes Pie eck 4| 3197| 449|14.04) 16 4713 485 9.60 |10.29 |45 
BM RAE Ea iT cis ANE GRANT Pac) era) occ tie Me tewealkis va ty Breowea diene hee pT Rebog ie) Cas) | ae ae 9 794 41). 2.17.1 5.16 146 
Bye pie a ais My Aiadoce Braene/ial| icici hes aS kee alt PARAtH here ain 3} 2881) 414]..... 6 3831 414; 3.18.|10.81 |47 
| eS ORS Go ee) ae re fe sae oom Ela i ee Ae Se EPOR Sk bean ame 88 30| 24.23 |34.09 |4g 
1} 2t) O 0} 2) 133) 9 1 3| 1263} 10; .79} 11 2809 23; 4.66 82 |49 
etd cies ee Nee ate cad PRN (| Pees 2 5| 1376) 50) 3.63 26 10947 $i 2.69 | 2.84 |50 
/ ‘ 
PEGE HS ae ied ane ee re 2 3| 440] 30].....) 23 9841 271] 2.18 | 2.75 |54 
i ee uk de Ce atch: LON Hees Me ay. | tee dead Or tie 1106 40| 6.26 | 3.62 |59 
SS ar on eee ae 10); 499) 35 3 _ 12] 2823) 242/10.42} 154 17027 1478) 12.05 | 8.68 153 
a oe eae ERED Cer ash 4 Hee dOaSOs Oat 680 2199 205} 26.82 | 9.39 [a4 
A tyes: AEN RRR ta og Ollie tots. el Cel Maen ed (ame 4) 1925) 186]..... 58 9559 822! 12.25 | 8.60 155 
Pee | ereceecelt ste baer obese 2) 196 7 1B 2 71 OLAS 15 1164 29 3.38 | 2.49 156 
Aa a © oe He Bh INO) 2 OL Sabie: Bal. Onno 439 49/ 14.71 | 9.72 |57 
a ee aan SG eid sale ESN at 0 ps A DIR: es Q7|, 13-41 9.71. |58 
Praca ce rile ag yy teed oe 2 48 6 4 SATE RS eerie Lal a Pa aia) oe 20 802 40 9.63 | 4.99 159 
eh or. choas. (ne sh se A le meted ie SS Dh) Ta slate Poi td 69 29! 36.54 142.03 |go 
choy | een WI OS, Sal MO a 1 0 ss Farol B Nea o's Rage Geo 26 0} 32.30 0 |6t 
Pa MeM IY ARMeNN. Siczeil ake kaaley ona site| tegen tanh oars 1 1 45 Bae. 3 361 59| 19.78 116.34 |@eg 
AUG AA al Sy eae aay Bilis Abie EVA Gos ig teamed RAs 8 SI ceo MIE ea A see Mi 1 1420 225| 2.24 115.85 163 
3} 251 0 0} 7 375; OO 5 9) 1376; 0 59 7463 i] 01 0 (64 
Zi AAO at Ol evne 3} 208; 0 4 Girl wae (Oa ee 27 6083 0 0 0 165 
I Sh Oak 4| 167 0 1 3], 462} O}..... 32 1380 0 05 0 166 
Bera aa Naren aici reid oe nllihss Meas Poua ere latetence [ewie of cee 1; 200; 0 2 244 10 @ | 4.10 
5) 637) 26) 4.08} 9) 293) 12 7 14} 1300; 92) 7.08} 102 $223 670; 4.80 | 7.26 [68 
Mere Pere arellacahcs ciltretaeas § BAe baal anos ates oeebel (sue costel flas oie 4; 483} 18)..... 5 788 18 2.24 | 2.28 169 
Tih) eee ae NOCH ity Purr Ker Reena 1 LCT Ra LO ee ee 4 353 22 7.35 | 6.23 |70 
Zi 146" Obes 1 23 0 4 4 80 Oe os 29 1555 4 38 26 {71 
2) 459) 24)..... 6) 182) 12 2 3| 335 Diane, 29 2640 503 2.37 119.05 |72 
1 32 2 1 AGW eI srapt tibet ices Die DOLE G2 hee 23 1817 84 3.94 | 4.62173 
ERS ied eae Theda Ol ota be oe cr Fete | eA ey Raa eyed Dan 2070) 39] 10.12 | 1.88 |74 
47| 5565 82| 1.47} 83) 4685) 134 79 125|17063/1109) 6.52:1107 137006 §254; 4.38 | 3.83 





a 


g28 THE LABOUR GAZETTE SS “Tuny, 4919 


KMPLOYMENT IN THE BUILDING TRADES DURING MAY, 1919, 
AS INDICATED BY BUILDING PERMITS. 


MPLOYMENT in the building trades Brunswick and Manitoba reported in- 

as indicated by the value of build- ©reases in this comparison. As compared 
with the corresponding month in 1918, 
es there ne 48 an increase of 44.3 per cent. 
showed an “Increase during May MsoCOM= or. an ee tgr May, 1918, being $4,854,- 
pared with the preceding month, the 839. In this comparison also, New 
total value of building permits rising Brunswick and Manitoba recorded de- 
from $6,457,906 in April to $7,005,425  clines, while substantial increases are re- 
‘in May, an increase of $547,519 or 8.5 ported in Alberta and in Quebec, Nova 
per cent. All the provinces except New Sectia and Ontario. ; 


ing permits issued in thirty-five cities, 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES. ~ 











May, 1919, compared with May, 1919, compared with 





' April, 1919. May, 1918. 
City. April, May, May, Increase (+) Decrease (—) Increase (+) Decrease (—) 
1919 1919 1918 |] BROS ceca 
Amount Per cent Amount Per cent 
Nova Seotia............ $418,835 $542,644 $354,607 | + $123,809 | + 29.56 | + $188,037 | + 53.10 
Balifaxs 28 etre olor arene 363,735 403,190 298,940 + 39,455 + 10.85 + 104,250 + 34.87 
Sydneyvesesssers suses 55,100 139,454 55,667 | + 84,354 | + 153.09 | + 88,787 | + 150.51 
New Brunswick....... 742,025 161,251 187,760 | — 580,734 | — 78.26 |— 26,469 | — 14.10 
Moncton......00. cee: 742,025 117,091 24,760 || = 624,934 1 — . © 9199 |. 5 199.980} Se B90 90m 
BiGdbnte cr kets SEO ha 44,200 163,000-;| GE. 244/200 31.0259 saa =r AIS RO eo be eS 
¢ 
Quebeer soci as cis cm a0 839,124 1,589,863 977,967 | + 750,739 | + 89.47 | + 611,896 |; + 62.57 
Montreal-Maisonneuve. . 446,470 1,269,435 658,680 | + 822,965 + 184.33 + 610,755 + 92.72 
Que ees od Soils tetas 270,125 182,463 252,562 — 87,662 |.— 23 .68 — 70,099 oom 27.76 
Sherbrookes\ ce Scale eee 23,500 36,025 15,200 +. 12,525 4. 53.30 + 20,825 +s + 137.0 ~ 
Three Rivers!.. si osteo 40,800 41,615 12570 — 815 + 2.00 + 29,040 + 2380.93 
Westmount >. 2hats soo 58,229 60,325 38,950 + 2,096 + 3.60 be Qsto + 54.88 
Ontariow ners... 2s bse 3,229,997 3,375,083. 2,315,775 | + 145,086 | + 4.49 | + 1,059,308 | + 45.74 
Brantionditvs2e ennai 131,205 239,785 .|- 182,825 + 108,580 + 82.76 + 56,960 + 31.16 
Fort William:........... 7,450 186,900 4,930 + 179,450 + 2,408.72 + 181,970 + 3,691.08 
Guelph jeseaerts sc 552 53,385 176,630 9,105 + 123,245 + 230.86 + 167,525 + 1,839.92 
Hamiltonian tees ocleoe 483,310 315,210 135,820 — 168,100 —_— 34.78 + 179,390 + 131.08 
TINS SCOMcleieiare oe eee 204,595 40,380 50,770 — 164,215 _ 80.26 — 10,390 — 21.46 
Matchener si serccesisseetins 58,405 66,125 29,660 | + 7,720 | + 13.22 | + 36,465 | + 122.94 
TON CONGR steeeieole onde 137,000 129,575 83,090 — 7,425 — 5.42 + 46,485 + 55.95 
Ottawa ih chse eisai een 199,920 388,927 135,475 | + 189,007 | + 94.54 | + 253,452 | + 187.08 
Peterborough........... 17,790 9,330 54,255 — 8,460 — 47.55 — 44,925 —_ 82.80 
Port fArthur® hccx aes cance 35,271 32,360 525,375 — 2,911 — 8.25 — ~ 493,015 — 93 .84 
Stratlord 02 se eee 9,223 53,800 19,680 a 44,577 + 483.32 + 34,120 + 173.37 
St Catharines: .....66 2h 82,282 82,682 110,662 + 400 + 49 — 27,980 — 25.28 
St homas.. .2 ce. ane 69,725 18,355 6,715 — 51,370 — 73 .68 + 11,640 + 173.34 
TEOUOM CO sar ca scape talent orators 1,620,996 1,455,734 877,508 — 165,262 — 10.20 + 578,226 4- 65.89 
Wandsori scm ois tee 119,440 179,290 89,905 |} + 59,850 | + 50.10 | + 89,385 | + 99.42. 
Manitoba................- 243,975 74,772 305,054 | — 169,203 | — 69.35 | — 230,282 | — 75.49 
Brandon 2.001. i.e. Wis 4,375 372 4,354 — 4,003 — 91.50 —_ 3,982 — 91.46 
AWAD DER ici lheeas. see Mies 239,600 74,400 300,700 | — 165,200 | — 68.95 | — 226,300 | — 75.26 
Saskatchewan........... 343,060 401,560 314,495 | + 58,500 | + 17.05 | + 87,065 | + 27.68 
Moose-Jaw oe onck sian 44,215 126,770 211,855 ao 82,555 + 186.71 — 85,085 —_— 40.16 
Riecine Marae tetas weewkees 187,480 178,800 53,350 — 8,680 _— 4.63 + 125,450 + 235.15 
Saskatoon a. Sess 111,365 95,990 49,290 — dO; 00 —_— 13.81 + 46,700 + 94.75 
AllserQaiiedsiiks boteanicns 407,825 526,500 108,420 |; + 118,675 | + 29.10 | + . 418,080 | + 385.61 
Calparyrc ner co acenees 343,000 472,000 63,600 | + 129,000 | + 37.61 + 408400 | + 642.14 
Pdmonton. ces oes cee 64,825 54,500 44,820 |— 10,325 | — 15.93 | + 9.680 | + 21.60 
British Columbia...... 233,065 333,712 230,761 + 100,647 | + 43.18 | + 42,951 + 14.77 
New Westminster........ 14,200 11,175 3,700 | — 3,025 | — 21.30. | + 7,475 + 202.08 
Vancouvers..22 0s ober 206,840 202,690 261,845 _ 4,150 —_' PoE = 59,155 = 22.59 
Victorians scree ot eee 12,025 119,847 25,216 | + 107, 822 |+ 896.65 | + 94,6381 | + 375.28 
Total—35 cities.........|$ 6,457,906 ($ 7,005,425 |$ 4,854,889 | + $547,519 | + 8.48 | +$2,150,586 | + 44.30 








JuLY, 1919 
Of the larger cities, Montreal alone 
recorded increases as compared with 
April, 1919, and May, 1918, while Tor- 
onto and Edmonton showed gains over 
May of last year. Winnipeg and Van- 
couver reported declines in both cases: 
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Of the smaller centres, Sydney, Sher- 
brooke, Fort William, Guelph, Ottawa, 
Stratford, Windsor, Calgary and Vic- 
toria all showed considerable increases 
in both comparisons. 


RECENT INDUSTRIAL AGREEMENTS 


pHs following is a summary of the 

more important. industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every 
industrial agreement implies the accept- 
ance, to a greater or less degree, of the 
principle of collective bargaining, it 
should not be overlooked that in a num- 
ber of cases the agreement was reached 
only after the employees had been on 
strike. The agreements are arranged 
by industrial groups. 


Building and Construction 


FREDERICTON, N.B.—Plumbers, steam- 
fitters and tinsmiths, Local No. 770, and 
‘Various employers. 


Agreement in effect from May 1, 1919, 
until further notice, provides that eight 
hours shall constitute a day’s work. All 
overtime shall be paid for as time and 
one-half, except on Sundays and _ holi- 
days when work shall be paid at the 
rate of double time. It further states 
that $4.50 shall be the rate of wages 
per day. 


~ Montrean, Quzt.—The Brotherhood of 
Painters. Decorators and Paperhangers 
of America, District Council No. 15, and 
various employers. 


Agreement, in effect from April ‘1, 
1919, until further notice, stipulates 
that the ordinary workday shall consist 
of nine hours worked between the hours 
of 7 am. and 6 p.m., and on Saturdays 
five hours, from 7 a.m. to 12 noon. Over- 
time shall-be paid at the rate of time 
and one-half from 6 p.m. until mid- 
night; double time from midnight until 
starting time the next morning, also on 
Sundays and recognized holidays. The 


cents per hour. 


minimum rate of wages shall be 45 cents 
per hour. 


BRANTFORD, OnT.—The Amalgamated 
Society of Carpenters and Joiners, Local 
No. 2602, and the Builders’ Exchange. 


Agreement, to be in effect from May 
1, 1919, for one year, provides that nine 
hours shall constitute a day’s work, from 
7 a.m. to 5 p.m. the first five days, and 
on Saturday work shall cease at 12 noon. 
All work done at other hours (except 
Sundays) and including recognized holi- 
days shall be paid at the rate of time 
and one-half. Work done on Sundays 
shall be paid at the rate of double time. 


The minimum rate of wages for jour- 
neymen carpenters shall be 60 cents per 
hour. : 

The above agreement is to apply on 
all work in Brant County. 


BRANTFORD, OntT.—The Bricklayers’ 
and Masons’ Union, No. 9, and the 
Builders’ Exchange. 


Agreement which expired April 30, 
1919, renewed until April 30, 1920,.pro- 
vides that the rate of wages shall be 70 
It further stipulates 
that 20 cents per hour extra shall be 
paid to workers when working for con- 
tractors who are not listed as mason 
eontractors with the Builders’ Ex- 
change, or for individuals or private 
corporations. This does not include 
firms who regularly employ bricklayers 


and masons, nor shall it affect employers 


who are recognized masons, contractors 
or general contractors, though not be- 
longing to the Builders’ Exchange. 
Hight hours shall constitute a day’s 
work for the first five days of the week 
and four on Saturdays. Except in the 
eases of extreme necessity, no work shall 
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be done before the hour of 8 a.m. nor 
after the hour of 5 p.m., for the first five 
days, nor after the hour of 12 noon on/ 
Saturday. All overtime shall be paid at 
the rate of time and one-half; double 
time between the hours of 5 p.m. Satur- 
day and 8 a.m. Monday. 

GuELPH, Ont.—United Brotherhood 
of Carpenters and Joiners of America, 
Loeal No. 2611, and the Carpenters’ sec- 
tion of the Builders’ Exchange. 


Agreement in effect from May, 1919, 
to April 30, 1920, stipulates that 55 
cents shall be the minimum rate. Ap- 
prentices, per hour—Ilst year, 30 cents; 
2nd -year, 35 cents; 3rd year, 40 cents; 
4th year, 45 cents. 

Eight hours shall constitute a day’s 
work. All time in excess of eight hours 
shall be paid at the rate of time and 
one-half, double time for Sundays and 
holidays. When work is carried on in 
two or more shifts, the second and third 
shifts shall be paid eight hours’ time for 
seven hours’ work. The same men shall 
not work on-more than one shift in any 
twenty-four hours. 

Hamiuton, Ont.—Bricklayers’ and 
Masons’ Union, No. li, and the Mason 
Builders’ Association. 

Agreement which expired May, 1919, 
has been renewed until May, 1920, with 
no changes except granting an increase 
of 5 eents per hour, making the new 
rate 75 cents per hour. All brickwork 
such as sewers, conduits, tanks and work 
in wet soil, all stonework over eight feet 
below grade line in trenches or wet soil, 
all independent stacks over thirty feet 
high, stacks carried up with walls of 
buildings after clearing and becoming 
independent of walls, also fire brick 
work, shall be paid at the rate of 5 cents 
extra per hour. 

Eight hours shall constitute a day’s 
work, with four hours on Saturdays. 

Haminton, Onr.—The Hamilton Dis- 
trict Council of Carpenters and the Gen- 
eral Contractors. 

Agreement dates from May 1, 1919, to 
April 30, 1920. The minimum rate of 
wages shall be 65 cents per hour. 
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Eight hours shall constitute a day’s 
work, from 8.a.m. to 5 p.m., or when 
half an hour for lunch is taken, between 
8 am. and 4.30 p.m., and four hours 
on Saturday, from 8 a.m. to 12 noon. 
No overtime shall be worked except in 
the case of emergency and then only 
with the consent of the job steward. 
Such overtime shall be paid at the rate 
of time and one-half, Sunday and legal 
holidays double time. When the work is 
earried on in two or more shifts then 
the second and third shifts shall be paid 
eight hours’ time for seven hours’ work. 
The same men shall not work on more 
than one shift in any twenty-four hours. 

Hamiuton, Ont. — Brotherhood of 
Painters, Decorators, ete., of America, 
Loeal No. 205, and various employers. 

Agreement effective April 1, 1919, un- 
til further notice, states that the mini- 
mum rate of wages shall be 5214 cents 
per hour. : 

Hight hours shall constitute a day’s 
work except on Saturday when work 
shall cease at 12 noon. Overtime shall 
be paid at the rate of time and one-half 
for work performed after 12 noon on 
Saturday and after 5 p.m. other days; 
Sundays and legal holidays double time. 

Hamimton, Onr.—International Asso- 
ciation of Operative Plasterers, Cement 
Finishers, Local No. 1, and the Master 
Plasterers. 

Agreement in effect from May 1, 1919, 
to April, 1920, stipulates that the rate 
of wages shall be 70 cents per hour. 
Foremen and men in charge of work 
shall receive not less than 50 cents per 
day additional wage. i 

Eight hours shall constitute a day’s 
work and forty-four hours one week. 
All work done on legal. holidays shall be 
paid at the rate of double time. All 
overtime until 10 p.m. shall be paid at 
time and one-half rate, after 10 p.m. 
double time. 

Niagara Faris, Onr.—United Bro- 
therhood of Carpenters and Joiners, 
Locals No. 713 and No. 2624, and the 
various employers. 

Agreement dates from May 1, 1919, 
tc April 30, 1920. The minimum scale 
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, including Sundays). 


-penters and joiners (journeymen), 


75 cents; electricians, 80 cents; 


of wages paid to journeymen carpenters 
shall be 70 cents per hour; foremen shall 
receive not less than 75 cents per hour 
and must be members of the Carpenters’ 
Union. 

Eight hours shall constitute a day’s 
work exeept on Saturday when work 
shall terminate at 12 noon. Double time 


shall he paid for all overtime. Carpen- 
ters working in planing mills or con- 
tone shops regularly on supply 


work, in factories or maintenance work 


(not eonstruction work) may work 9 


hours a day except on Saturday, and 
the min:mum rate of waees shall be 65 
cents per hour. 


NracarA Fauus, Ont.—The Niagara 
District Trades Federation and _ the 
Hydro-Electrie Commission, the Wel- 
land Ship Canal Contractors or Com- 
mission. 


‘Agreement dates from May 1, 1919, 


to May 1, 1920. 


Forty-four hours shall constitute a 
week’s work, eight hours per day for 
the first five days, from 8 am. to 5 
p.m. and four hours on Saturday from 
8 am. to noon. Overtime allowance 
limited to twelve hours for the 514 days, 
making a total of 56 hours in all (not 
Double time for 
all overtime on. Sundays and legal holi- 
days. 

It further stipulates iat when re- 
duction of expenses becomes necessary 
the hours of labour shall be reduced to 
not. less than six hours, day or night, 
further reduction to be made by laying 
off men, seniority to govern in all de- 
partments. When staff is again increas- 
ed, employees laid off, if available, shall 
be given preference of employment, 
seniority to govern. | 

The minimum rates of wages are as 
follows: Per hour—Bridge and struc- 
tural iron workers, 85 cents; machinery 
movers and riggers, 65 cents; heavy fire 
blacksmiths, 90 cents; general fire black- 
smiths, 80 cents; helpers, 60 cents; car- 
70 
carpenter foremen (minimum), 
foreman, 


cents ; 
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85 cents; sub-foreman, 80 cents; line- 
men, 75 cents; machinists, 80 cents; 
painters, paperhangers, glaziers, var- 


nishers and hardwood finishers, 70 cents; 
sign painters and decorators, 80 cents. 

Steam shovel and dredgemen—Per 
month—Engineers, $212; cranemen, 
$162; firemen, $122. Per day—Watch- 
men, $5.00. Steam and operating engi- 
neers—Per month—Drag lines and 
cableways, $212. Per day—Locomotive 
eranes, orange peels and clam_ shells, 
$7.50; two drum hoists, $7.50; steam 
and electric locomotives, compressers, 
pile drivers, rapid unloaders, spreaders, 
steam rollers, and all other mechanics 
not specified, $6.00; firemen, watchman, 
pumpmen, $5. Per hour—Plumbers, 
steam and general pipefitters, 80 cents; 
helpers, 65 cents; general labourers, 50 
cents. Special note states that locomo- 
tive eranes working on embankments, 
trestles and other dangerous places shall 
be paid at the rate of double time, fire- 
men included; steam, electric locomotive 
and compression engineers will work ten 
minutes gratis in preparation for day’s 
work and will receive pay for noon hour 
as their class of machine compel their 
attention during that time. 

The agreement contains a_ general 
classification of trades, giving in detail 
the various machines operated and class 
of work which makes up the specific 
trades. 


Orrawa, OntT.—United Moan of 
Plumbers and Steamfitters, Local No. 71, 
and Master Plumbers. 

Agreement came into effect October 
1, 1918, and shall remain in effect from 
vear to year unless three months’ notice © 
is given to add to or amend the agree- 
ment prior to December, 1919. 

The hours shall be from 8 a.m. to 5 
p.m., with one hour for lunch, for five 
days, and on Saturdays from 8 a.m. to 
12 noon. The same regulations gvovern- 
ing overtime are followed as in the pre- 
vious agreements. 

Orrawa, Ont.—International Asso- 
ciation of Operating Plasterers and 
Cement Finishers, Local No. 124, and 
contractors. 
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Agreement shall be in effect for one 
year, terminating April 30, 1920. It 
states that the rate of wages shall be 
for plasterers, 70 cents per hour, and 
cement finishers, 60 cents per hour. In 
addition it notes that no man other than 
a member of Local No. 124 shall act as 
foreman, and that he shall receive at 
least 5 cents per hour in addition to the 
regular seale of wages. 


Eight hours shall constitute a day’s 
work, five days a week, and four on Sat- 
urday. Overtime shall be paid at the 
rate of time and one-half from 5 p.m. 
to 12 midnight; double time from 12 
midnight to 7 a.m., Saturday afternoons 
and legal holidays. 


SrratTForD, Ont.—United Association 
of Plumbers and Steamfitters, Local No. 
742, and the Master Plumbers. 


Agreement effective from May 1, 
1919, to April 30, 1920, provides that 
the rate of wages for plumbers and 
steamfitters shall be 60 cents per hour. 


Hight hours shall constitute a day’s 
work, from 8 a.m. to 5 p.m., except dur- 
ing the months of September, October, 
November and December, when nine 
hours shall constitute a day’s work, from 
8-am. to 6 p.m. All overtime, pertain- 
ing to contract work only, shall be done 
on the regular hourly rate of wages and 
time and one-half shall be allowed for 
all overtime other than contract work 
until 12 midnight. From 12 midnight 
to 8 a.m., holidays and Sundays, double 
time rate shall be paid. 


In the case of any dispute or griev- 
ance arising, a Conference Committee 
shall be ealled which shall meet within 
forty-eight hours after having been ecall- 
ed by either party. In the event of the 
committee being unable to arrive at a 
mutually satisfactory adjustment, both 
parties shall submit said dispute to an 
Arbitration Committee composed of 
‘three members of each party. In the 
further event of the Arbitration Com- 
mittee being unable to adjust the mat- 
ter in dispute, the same shall be referred 
to an Arbitrator selected by the mem- 
bers of the Arbitration Committee, and 


lowing wage schedule: 


_ JULY, 1919 


the decision of such Arbitrator shall be 
final and binding upon both parties. 

Cauegary, ALTA.—International Union 
of Bricklayers, Masons and Plasterers, 
Local No. 2, and the General Contrac- 
tors’ Association. 

Agreement dating from July 1, 1919, 
to June 380, 1920, states that the mini- 
mum rate of wages for bricklayers, 
masons and plasterers shall be 9214 
cents per hour. Foremen shall receive 
not less than 10 cents per hour over | 
journeymen’s wages. Any member work- 
ing outside the City of Calgary must 
receive not less than 5 cents per hour 


above the minimum rate, railway fare 


to and from the job and time while 
travelling. 

Hight hours shall constitute a day’s 
work, with four hours on Saturday. 

EpMonton, ALTA.—International Bro- 
therhood of Steam Shovel and Dredge- 
men, District No. 6, Western Canada, 
and various employers. 

The above agreement provides the fol- 
Per month—En- 
gineers, $190 and board; cranemen, $140 
and board; firemen, $100 and board; 
watehmen, $90 and board. 

Eight hours shall constitute a day’s 
work; but where the Company agrees to 
work a regular ten hour day, the first 
two hours’ overtime shall be pro rata 
and after that at the rate of time and 
one-half. Time and one-half for all 
overtime, except Sundays and holidays, 
when they shall receive double time. 

Epmonton, AutTa.—Plumbers’ and 
Steamfitters’ Union, Local No. 488, and 
the Master Plumbers. 


Agreement in effect from June 21, 
1919, to April 30, 1920, stipulates that 
the minimum’ rate ‘of wages up to Sep- 
tember 1, 1919, shall be 80 cents per 
hour and 85 cents thereafter. 


Eight hours shall constitute a day’s 
work, from 8 a.m. to 5 p.m., with one 
hour at noon, Saturdays from 8 a.m. to 
12 noon. Out of town work shall be 
optional 8 to 10 hours per day. Over- 
time shall be paid at the rate of time 
and one-half until midnight and from 
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midnight double time rate, with the ex- 
ception of Saturday afternoon which 
shall be at time and one-half from 12 
noon to 5 p.m.; double time for Sundays 
and legal holidays. : 
Every plumber’s apprentice shall 
serve five years’ apprenticeship. Dur- 
ing the final year of apprenticeship, his 
wages shall be set at a minimum daily 


rate which shall be within one dollar 


of the regular daily rate for journey- 
men. | | 

Vancouver, B.C.—The Granite Cut- 
ters’ International Association and vari- 
ous employers. 

Agreement, effective for 1919-1920 or 
longer, provides the following wage 
schedule: Per day—Cutters, sharpeners, 
machine and lathemen, $7.00; polishers 
and sawyers, $6.00. It further stipulates 
that no contractor may work men out- 
doors except in cases of emergency, 
emergency cases to be paid at the rate 
of $7.50 per day. 

As in previous cases, eight hours shall 
constitute a day’s work for five days 
and four hours on Saturday. From 
December 1 to January 15 inclusive the 
hours may be reduced to 714 if darkness 
interferes. All work performed on holi- 
days shall be paid at the rate of double 
time except in the case of sawyers, who 
shall be paid at the rate of time and one- 
half. 


Foods, Liquors and Tebacco 


Toronto, Ont.—International Union 
of Bakery and Confectionery Workers, 
Local No. 181, and various employers. 


Agreement shall be in effect from May 


1, 1919, until further notice. Hight 
hours shall constitute a day’s work, six 
days a week. Overtime shall be paid 
not less than 60 cents per hour. 

The minimum seale of wages per week 
shall be: Foreman, $37; second hand, 
$33; third hand, $29. 

- Caucary, ALTA.—International Union 
of the United Brewery and Soft Drink 
Workers of America, Local No. 124, and 
the Calgary Brewing and Malting Com- 
pany, Limited, and the Mountain Spring 
Brewing Company of Calgary. 
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Agreement in effect from June 1, 
1919, to June 1, 1920, provides the fol- 
lowing wage scale: Per hour—Pipe fit- 
ters and general mechanics, 71 cents; 


pipe fitters’ helpers, 538 cents; coopers 


(tight work), 64 cents; coopers (slack 
work), washhouse, beer and aerated 
water bottlers, teamsters, assistants and 
truck drivers, 55 cents; men in cellars, 
brew-house, elevator, grain drier and 
leading man in bottling house, 57 cents; 
machinemen, packers, yard-teamsters, 
and_stablemen, 52 cents; labourers, 50 
cents; boys and extra boys, 32 and 35 
cents. Per month—Engineers, $145; 
firemen, $125. 


From March 1 until November 1, nine 
hours shall constitute a day’s work for 
five days and five hours on Saturdays. 
From November 1 until March 1, eight 
hours shall constitute a day’s work for 
five days and four hours on Saturday. 
Time and. one-half shall be paid for 
overtime, with double time for Sundays 
and legal holidays. 


Frernig, B.C.—International Union of 
United Brewery and Soft Drink Work- 
ers of America, Local No. 308, and the 
Fernie Fort Steele Brewing Company, 
Limited. 

Agreement shall remain in force from 
June 1, 1919, to May 31, 1920. Hight 
hours shall constitute a day’s work from 
7 a.m, to 4 p.m., or 8 a.m. to 5 p.m., with 
one hour for lunch. All work perform- 
ed after the regular hours, on Sundays 
or legal holidays shall be considered as 
overtime and paid as such. 


The following are the minimum rates 
of wages: Per day—Brewers, cellar- 
men, kettlemen and coopers, $5; wash- 
house men and other men, $4.75; men 
in bottle shop, $4.40. Per month— 
Teamsters, $115; Ist engineers, $155; 
2nd engineers, $145. Stock barrel coop- 
ers, $4.40 a day on day-work, but piece- 
work shall be paid at the rate of 10 cents 
per barrel for repaired barrels, 11 cents 
for knocked-down barrels, and 15 cents 
for fixed barrels. 


The agreement provides that when 
men from the bottling department are 
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sent to work in the brewery they shall 
receive $4.75 per day. If sent from the 
brewery to work in the bottle shop they 
shall receive $5.00 per day. 

VANCOUVER, B.C.—Soft Drink Dis- 
pensers, Local No. 676, and various em- 
ployers. 

Agreement effected July, 1918, stipu- 
lates that men on steady jobs shall re- 
ceive not less than $4.00 for an eight- 
hour day, $3.00 per day for women. 
For overtime men shall receive 75 cents 
per hour, women 50 cents. Men on ex- 
tra shifts shall receive $5.00 for an eight- 
hour day and women $4.00. Extra 
shifts of less than eight hours and not 
less than 4 hours shall be paid at over- 
time rates. 


__ Paints, Oils, Chemicals, Explosives 
re 


loco, B.C.—The Oil Refinery Work- 
ers’ Union, 15977, and the Imperial 
Oil, Limited, Plant. 

Agreement retroactive from May 1, 
stipulates the following rates of wages: 
Per hour — Bricklayers, boilermakers, 
carpenters, machinists, etc., from 79.05 
cents to 8714 cents; head men on stills, 
head pumpmen, refinery, 79.25 cents; 
second men on stills, ete., 68 cents to 75 
cents; still. employees and _ different 
pumpmen, 61.75 to 64.5 cents; straw 
_ bosses, box makers, car loaders, ete., 57.5 
cents to 60.5 cents; yard labour, etce., 
31.5 to 5514 cents; test room, ete., 45. 25 
to 50.25 cents; . boy labour, 33. 2D to 43.75 
cents. 


Leather, Boots, Shoes, Saddlery, etc. 


QUEBEC, P.Q.—Brotherhood of Tan- 
ners, Leather-dressers and Patenters 
and various employers. 

Agreement which expires April 30, 
1920, states that 60 hours shall consti- 
tute a week’s work, with Saturday a 
short work day. Wagés are to be from 
$22.00 to $24.00 per week. 


Metals, Machinery and Conveyances 


AMHERST, N.S.—The Robb Engineer- 
ing Works, Limited, and their em- 
ployees. 
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Agreement in effect from May 1, 
1919, stipulates that from June 1 to 
August 30, fifty-five hours shall consti- 
tute a week ’s work, half-holiday on Sat- 
urday; after August 30, forty-eight 
hours shall constitute a week’s work, 
the hours per day to be arranged by 


mutual agreement between the em-— 
ployees and management of works. For 
overtime, time and one-half to be paid; 


doubJe time for Sundays and holidays. 
The hourly rate of pay for all em- 
ployees shall be increased so that the 
same pay will be given for a 55-hour 
week as is now given for a 59-hour week. 
The rate of pay shall not be less than 
90 per cent of the rates per hour for 
the same class of mechanics and labour- 
ers in force at the Dominion Bridge 
Works, Montreal, at the time of the 
change to the 48-hour week. Boiler- 
makers and helpers in boiler shop will 
be increased to equal the rate per hour 
paid to similar classes of mechanics and 
helpers working in the machine shop. 
The pay of labourers will be increased 
in all departments of the works and 
yard to 35, 37 or 41 cents per hour, - 
depending on the time of service, class 
of work and ability of men. 


MontREAL, QuE.—International Alli- 
ance of Tinsmiths, Local No. 116, and 
various employers. 


Agreement which is in effect till Sep- 
tember, 1919, stipulates that nine hours 
shall constitute a day’s work, from 7 
a.m. to 5 p.m. on the first five days and 
from. 7 a.m. to noon on Saturdays. All 
work performed from 5 p.m. to 7 a.m. 
shall be paid time and one-half, also on 
Sundays. The minimum seale of wages 
per hour shall be: 1st year,:35 cents; 
2nd year, 50 cents. 


Vicrorta, B.C.— International Bro- 
therhood of Boilermakers, Iron Ship- 
builders and Helpers of America, Loeal 
No. 191, and various employers. 


Agreement which came into effect 
January, 1919, stipulates that eight 
hours shall constitute a day’s work, be- 
tween 8 a.m. and 5 p.m., except on Sat- 
urdays when four hours shall be work- 
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ed between 8 a.m. and 12 noon. All 
overtime shall be paid at the rate of 
double time. Regular night shifts in 
the shop or on outside work shall be paid 
time and one-quarter for the first eight 
hours and double time after; Saturday 
and Sunday nights, double time. When 
a double shift is worked, double time 
shall be paid, if job does not last longer 
than six nights. Should a man be work- 
ing during the day, then transferred to 
a night shift, he shall receive the regu- 
lar rate of overtime for the first night. 


The rates of wages per day are as 
follows: Leading men and _ layers-out, 
$9; shipfitters, boilermakers, rivetters, 
caulkers, welders and “burners, $7.50; 
_ skilled help, including holders-on, drill- 
ers, reamers and counter sinkers, punch 
and shear men, $6.00; helpers, 4 50 to 
$5.50; rivet- heaters, $5, 00. ( 


CoLLINGwoop, Ont.—The Collingwood 
Shipbuilding Company, Limited, of Col- 
lingwood, and the International Brother- 
hood of Boilermakers, Iron Shipbuilders 
and Helpers of America (Local Lodge 
No. 343), International Association of 
Machinists (Local Lodge No. 627), In- 
ternational Brotherhood of Blacksmiths 
and Helpers (Local Lodge No. 513), 
‘United Association of Plumbers and 
Steamfitters of the United States and 
Canada (Local No. 586), United Bro- 
therhood of Carpenters and Joiners of 
America (Local No. 1008), Interna- 
tional Brotherhood of Painters, Decora- 
tors and Paperhangers (Local No. 
W109 | 


_ Agreement effective from May 14, 
1919, to March 31, 1920, provides that 
forty-four hours shall constitute a 
week’s work; eight hours per-day for 
the first five days and four hours on 
Saturday. Night shifts, forty-four hours 
shall constitute a week’s work for which 
time and one-quarter will be allowed. 
For all work. performed on Sundays 
and statutory holidays, double time shall 
be paid and time and one-half for all 
overtime necessary for the upkeep and 
repair of the place and property of the 
Company. 
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When employees on the day or night 
shifts are required to change from one 
to the other, and are required to work 
two shifts or part of two shifts in any 
twenty-four hours, the second shift shall 
be paid for at overtime rates. 


When employees are called out to 
work after the close of the regular work-. 
day, they shall be paid not less than five 
hours, unless they be notified to return 
to work before leaving the premises. In © 
such cases their: time shall start not 
later than one hour after the close of 
the regular work-day. 


The minimum rate of wages shall be 
as follows: Per hour—Men receiving 
below and up to 30 cents will receive 
40 cents; labourers, 45 cents; punch shed 
helpers, 45 cents to 4714 cents; reamers, 
bolters and other helpers, 4714 cents; 
new men starting to bolt up, Ist 45 days, 
45 cents, after 45 days, 4714 cents; 
punch shed machine hands, 55 cents; 
countersinkers, 51 cents; holders-on, 58 
cents; holders-on, for first 3 months, 
471%, cents; heaters, 4714 cents; heaters 
(starting in), 40: cents; burners, 58 to 
70 cents; layer-out in boiler shop, 80 
cents; stage builders, 4714 cents; driller, 
first 3 months, 50 cents, afterwards 521%, 
cents; riggers receiving 45 cents to re- 
ceive 55 cents; rigger helpers, 4744 
cents; red leaders, 4714 cents; furnace 
slab man in charge, 75 cents; furnace 
helpers, painters and erane operators, 
17144 per cent over present rate; car- 
penters and joiners recelving 55 cents, 
increase to 70 cents, over 55 cents in- 
per cent over present rate; foundry 
crease to 75 cents; other carpenters, 17% 
helpers, 4714 cents; men not herein men- 
tioned advanced 1714 per cent; all men 
receiving 55 cents at present will be in- 
ereased to 70 cents; all men over 55 


cents to receive 75 cents, but should the 


1744 per cent work out at more than 
75 cents per hour they will receive the 
extra money. Apprentices: Per hour— 
Ist year, 2214 cents; 2nd year, 3714,. 
eents; 4th year, 45 cents. 

It further stipulates that men en- 
gaged upon repair work on_ vessels 
shall be paid 214 cents per hour over 


- week—operators on 
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regular rate. Men sent on outside points 
shall receive not less than $15 per week 
for board. Leading hands, who while 
working themselves also direct and sup- 
ervise the work of others and are paid 
by the hour, shall receive not less than 
121% cents per hour over the minimum 
rate of the men they have charge of. 

Then follows a general classification 
of the character of the work done by 
skilled, semi-skilled labourers, and ap- 
prentices. 


Printing and Publishing 


Sr. Joun, N.B.-Typographical Union 
No. 85 and the employing printers of 
St. John. 


Agreement is in effect for 1919, the 
scale of wages coinciding in many cases 
with the 1918 and 1917 rates. In 1918 
a slight increase in wages was granted 
in the newspaper offices. Wages: Per 
typesetting ma- 
chine, $22 (day) and $25 (night) ; ma- 
chinists, $22. (day) and $25 (night) ; 
floor men and ad. men, $19 (day), $21 
(night) ; proofreaders, $19 (day) and 
$21 (night); foremen, $22 (day) and 
$25 (night). Operators on typesetting 
machines working piece-work shall re- 
ceive not less than 8 cents per 1,000 ems 
day-work and 10 cents per 1,000 ems for 
night-work, and in addition thereto a 
flat increase of $2 per week. 

Book and Job Offices: Per week— 
Operators and machinists on typesetting 
machines, $22 (day); book and job men, 
$19; foremen, B22. - 

Forty-eight hours shall constitute a 
week’s work for day work, and forty- 
five hours for night work. Overtime and 
work on holidays shall be paid at the 
rate of time and one-half; Sundays 
double time. 

St. JoHN, N.B.—The Pressmen’s 
Union and the employing printers. 

Agreement for 1919 shows a slight 
increase in wages for certain classes of 
work, apart from which the rates are the 
same as those in the 1917 agreement. It 
stipulates the following weekly wage 
schedule: Day work—man in charge, 
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$20; stereotypers, $16; second pressmen, 
$16; assistants, $14. Apprentices shall 
be given $9 with $1.00 per week increase 
for each succeeding year till apprentice- 
ship is complete. Night work—man in 
charge, $22; stereotypers, $18; second 
pressmen, $18; assistants, $16; appren- 
tices, $10 plus $1.00 per week increase 
for each suceeding year until appren- 
ticeship is completed. 


Apprentices shall serve four years. 
The number of apprentices shall be one 
apprentice to each four journeymen and 
two apprentices to six journeymen. 


Eight hours shall constitute a day’s 
work or a night’s work. Time and one-- 
half shall be paid for overtime during 
the week and on holidays, with double 
time for Sundays. 


Toronto, Ont.—Typographical Union 
No. 91 and the Master Printers’ and 
Bookbinders’ Association. 


Agreement in effect from June 2, 
1919, to June 2, 1921, stipulates the fol- 
lowing wage schedule: Per week—Hand 
compositors, floormen, stonemen, make- 
ups, proofreaders, linotype operators ~ 
and machinists, monotype and monoline 
operators and machinists, typecasters on 
typecasting machines, $32; night work 
shall be 15 per cent over day rates. Ap- 
prentices: third year, lst 6 months, $12; 
2nd 6 months, $18; fourth year, lst 6 
months, $16; 2nd 6 months, $17; fifth 
year, Ist 6 months, $19; 2nd 6 months, 
$22. 

Forty-eight hours shall constitute a 
standard week’s work, between the hours 
of 7.45 am. and 6 p.m. daily, except 
Saturday, when work shall cease at 12 
noon. The night shift shall consist of 
48 hours per week, and shall be com- 
pleted in five nights, not more than ten 
hours to be worked any one night at the | 
regular night rate. All overtime shall 
be paid at the rate of time and one-half. 
Overtime shall be during the first four 
hours after quitting time, but no one 
shall work more than three hours at the 
time-and-one-half rate on any particu- 
lar day; after these hours, and also on 


holidays, double time shall be paid. All 
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odd hours of temporary employment, 
consisting of less than one full day’s 
work, shall be paid for at overtime rate. 
When three shifts are employed, two 
of them shall be considered night work. 


Toronto, Ont.—International Bro- 
therhood of Bookbinders, Local Union 
No. 28, and the Master Printers’ and 
Bookbinders’ Association. 


Agreement in effect from June 2, 
1919, to June 2, 1921, provides that the 


eurrent rate of wages for a standard — 


week’s work shall be $30 for the first 
year, and $31 for the second year. All- 
night staffs shall be paid at the rate of 
15 per cent advance over the day rate. 
A week’s work shall consist of 48 hours 
and such work shall be completed be- 
tween the hours of 7 a.m. and 6 p.m. each 
week day except Saturday, when work 
shall cease at 12 noon, it being under- 
stood that the employer is entitled to 
the full 48 hours’ work per week. After 
48 hours time and one-half of night rate 
‘shall be paid on any particular day; 
after these hours and on holidays, double 
time. 


Women’s Section—It is stipulated 
that the length of time to qualify as a 
journeywoman shall be two and _ one- 
half years. Jat 


_ The rate of wages shall be $15.00 per 
week; and for piece-work, an advance of 


30 per cent over the price paid on June 
1, 1917. 


_ Forty-eight hours shall conetiiite. a 
week’s work, between the hours of 7 
a.m. and 6 p.m. each day except Satur- 
day, when work shall cease at 12 noon, 
it being understood that the employer is 
entitled to the full 48 hours’ work per 
week. Overtime for journeywomen, 
which shall be during the first four 
hours after quitting time, although no 
one shall work more than three hours’ 
overtime in any particular day, shall be 
paid at the rate of time and one-half 
except for work done on holidays when 
‘double time shall be paid. 


Toronto, Ont.—Printing Pressmen’s 
Union, No. 10, and Press Assistants’ 
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Union, No. 1, and the Master Printers’ 
Association. 


Agreement in effect from June 2, 
1919, to June 2, 1921, stipulates the fol- 
lowing wage schedule: Per week — 
Pressmen, $32; press assistants, $25; 
rotary pressmen, $34 to $40; rotary as- 
sistants, $27. 

Forty-eight hours shall constitute a 
week’s work, and such work for day 
staff shall be completed between the 
hours of 7 a.m. and 6 p.m. each week 
day except Saturday, when work shall 
eease at 12 noon. Not more than 834 
hours’ work shall be worked in any one 
day at regular day rate; and not more 
than 10 hours in any one night, for 
four nights, and eight hours for one 
night at the regular night rate. When 
three shifts are worked, two of them 
shall be considered night shifts. Work 
done on legal holidays shall be paid for 
at the rate of double time. 


Toronto, Ont.—Mailers’ Union, No. 
5. and the Master Printers’ and Book- 
binders’ Association. 


Agreement, in effect from June 2, 
1919. to June 2, 1921, provides that the 
eurrent rate of wages for a standard 
week’s work shall be $32. 


A week’s work shall consist of 48 
hours performed between the hours of 7 
a.m. and 6 p.m. Overtime shall be paid 
for at the rate of time and one-half up 
to five hours after quitting time, and 
double time after these hours and for 
work done on holidays. 


EpmMonton, Aura. — International 
Typographical Union, No. 604, and the 
employing printers. 

Agreement in effect from May, 1919, 
to October, 1919. Eight hours shall 
constitute a day’s work, six days a week 
and seven and one-half hours for night 
work, six nights a week. For split shift 
all employees shall receive the night | 
seale of wages and the same number 
of hours as for night work. . 

Wages: Per hour—Book and _ job 
printers, stonemen, make-ups, proof- 
readers, and journeymen in hand com- 
position and distribution, 76 cents; oper- 
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ators of typesetting machines, 76 cents; 
machinist-operators and castermen (two 
machines or under). 8014 cents; fore- 
men, 8014 cents; machine tenders (ma- 
chinists), 76 cents. Night work shall 
be paid $2.00 per week in excess of day 
seale of prices. 


Apprentices: Per week—start $9.00; 
after 6 months, $10.50; after 1 year, 
$12.00; after 1 year 6 months, $13.50; 
after 2 years, $15.00; after 2 years. 6 
months, $16.50; after 3 years, $18.00; 
after 3 years and 6 months, $19.50; last 
year; $24/ For night work, $2.00 per 
week in excess of the above schedule for 
day work. 


Machine apprentices: Per week—first 
6 weeks, $15.00; remaining 7 weeks, $20. 
Nightmen, $2.00 per week in excess of 
above day scale. The remaining regu- 
lations as to overtime, special rates, etc., 
correspond to those mentioned in the 
foregoing agreements. 


Moose Jaw, Sask. — Typographical 
Union, .No. 627, and the employing 
printers. 


Agreement entered into November, 
1918, for the period of one year, has 
the following wage schedule: 


Machine apprentices: Per day—lst 
three weeks, $2.3314; next five weeks, 
$2.8314; last five weeks, $3.3314. For 
night work the scale shall be 25 cents 
per diem in excess of the above scale. 


Apprentices: Per day—At the end of 
2 years, $1.75; at the end of 3 years, 
$2.3314; at the end of 4 years, $3.00; 
at the end of 4 years and 6 months, 
$3.6624. Night work, 3314 cents ex- 
tra per night of 714 hours. It fur- 
' ther stipulates that make-ups, ad. men, 
bankmen, proofreaders, book and job 
printers, operators of typesetting and 
typecasting appliances, machinists and 
all employees engaged in machine and 
hand composition and _ distribution, 
$5.38314 per day and $5.8314 per night. 
Middle shift of 714 hours shall receive 
the same rate of pay for might work. 
_Foremen shall receive minimum of 50 
cents per shift over the above seale. 
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Hours—Eight hours shall constitute a 
day’s work between 7 a.m. and 6 p.m.; 
seven and one-half hours a night’s work 
between 6 p.m. and 5 am. Time. and 
one-half shall be paid for-all overtime 
not exceeding three hours in any one 
day. Overtime in excess of three hours 
shall, at the expiration, of the three 
hours, be paid for at double rates. Sun- 
day work shall be paid for. at double 
rate except in case of night staff of 
morning papers or night staff of after-_ 
noon papers during regular hours of 
shift. Any shift worked the hours of 
which donot fall between 7 a.m. and 6 
p.m. or between 6 p.m. and 5 a.m. shall 
be termed a middle shift. 2 


It also states that any journeyman 
working in more than one department 
shall be paid at the rate of the highest 
paid department in which he works. A 
journeyman called to work outside of 
regular hours shall receive $1.00 extra 
for call, besides overtime pay. It is pro- 
vided, however, that 15 minutes shall 
have elapsed from call of ‘‘time’’ at end 


of regular shift when call to work is 


made before a journeyman can claim 
such extra compensation. 


Nanaimo, B.C.—Typographical Union 
No. 837 and the employing printers. 


Agreement in effect from January 1, 
1918, to January 1, 1920, stipulates that 
eight hours shall constitute a day’s 
work; seven and one-half hours shall 
constitute a night’s work, except Satur- 
day, when 7 hours shall constitute a 
day’s work, making 47 hours a week. 
Day work shall be between the hours of 


7 am. and 6 p.m.; night work between 


6 p.m. and 7 am. Overtime shall be 
charged at the rate of time and one-half 
for the first five consecutive hours, 
double price thereafter, Sundays and 
holidays. 


The following is the scale of wages - 
-J ourney- 
men compositors, typesetting machine 
operators, ad. men and other employees 
of news or job composing rooms, $5, 
$5.50; foremen, $5.50, $6.00. Appren- 
tices: Per week—first month, $12; 2nd 


\ 
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month, $14; 3rd month, $16; 4th month, 


$18. 5th month, $21; 6th month, $24. 


Agreement stipulates that for each 
six journeymen or major fraction there- 
of, one apprentice may be employed. An 
apprentice during the first year of his 
apprenticeship may be required to do 
any work the office may desire but must 
be allowed during that time to learn the 
ease and to set the type. During the 
second and third years the apprentice 
must be employed on composition an 
average of at least two and _ one-half 
hours per day and must be taught the 
rudiments of display work. During 
fourth year the apprentice must work 
on composition an average of five hours 
at least per day and one-half of such 
time on display work. During the fifth 
- year, apprentice must be allowed to work 
eight months on make-up and four 
months on typesetting machine. Ap- 


prentices during their last year shall be_ 


paid two-thirds of the scale paid to 
journeymen. 


Shipping and ’Longshore Work 


Toronto, Ont.—The National <Asso- 
ciation of Marine Engineers of Canada 
and the Great Lakes Steamship Com- 
panies. 


The minimum wage scale effective for 
the season of 1919 stipulates that the 
rates of wages shall vary for Chief En- 
gineers from $2,400 on all passenger 
steamers of 3,000 tons or over to $125 
per month on passenger steamers under 
25 N.H.P.; second engineers from $180 
per month on passenger steamers of 
3,000 tons or over to $110 per month on 
passenger steamers from 45 N.H.P. to 
25 N.H.P.; chief engineers from $2,400 
on freight steamers of 5,000 tons or over 
- to $155 per month on freight steamers 
requiring 3rd class engineers; second 
engineers, $180 per month on freight 
steamers of 5,000 tons or over to $110 
per month on freight steamers requir- 
ing 8rd class engineer; chief engineers 
from $165 per month on tug steamers 
requiring 2nd class engineer to $130 per 
month on tug steamers under 25 N.H.P.; 
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2nd engineers from $130 per month on 
tug steamers requiring 2nd class engi- 
neer to $105 per month on tug steamers 
under 25 N.H.P.; chief engineers from 
$170 per month on passenger ferry 
steamers operating from Sault Ste. — 
Marie, Ont., and requiring 2nd class en- 
eineer to $135 per month on passenger 
ferry steamers requiring 3rd class engi- 
neer; 2nd engineer $160 per month on 
passenger ferry steamers operating from 
Sault Ste. Marie and requiring 2nd class 
engineer, 


Vancouver, B.C.—The Marine Fire- 
men and Oilers’ Union and the various 
employers. . 

Agreement came into effect November, 
1918, for a period of one year, and pro- 
vides the following rates of wages: Per 
month—Coal. burning firemen, $90; 
storekeepers and daymen, $90; oilers, 
$90; oil burning firemen, $80; coal pass- 
ers, $75; wipers, $55. : 

Overtime shall be paid 60 cents per 
hour. 


When standing watches in port, they 
shall do any work which is part of their 
regular sea duty, but no sealing, paint- 
ing, cleaning, overhauling, cleaning 
tubs, ete., shall be done on Sundays or 
legal holidays, nor between the hours of 
6 p.m. and 6 a.m. on ordinary week days 
except when paid at*® overtime rates. 
When watches are broken and crew are 
working day work the hours shall be 
from 8 a.m. till 12 noon and from 1 p.m. 
till 5 p.m. except Saturday, and all work 
outside of these hours and from 12 noon 
Saturday till 8 a.m. Monday shall be 
paid overtime rates. 


When crew -is working by vessel laid 
up for repairs and not loading or dis-. 
charging cargo the wages shall be $5.00 
per day and.shipyard hours shall apply. 


Firemen acting as engineers shall re- 
ceive same scale.of wages as engineers 
with hours as per schedule. This does 
not include water-tenders as engineers. 


Vancouver, B.C. — International 
’Longshoremen’s Association, Local 38- 
52, and the waterfront employers. 


840 


Agreement which expired December, 
1918, renewed for 1919, stipulates the 
following rates of wages: Per hour— 
General cargo, 80 cents (day time), 
$1.15 (overtime) ; refrigerator, 10 cents 
over ordinary rates; trimming bulk 
grains, 90 cents (day time), $1.20 (over- 
time) ; ship loading cargo in sacks (not 
including winch-drivers, and _hateh- 
tenders), 90 cents (day time), $1.25 
(overtime) ; commodities, licorice (un- 
covered), caustic soda, soda ash, asbes- 
tos, cement, plaster, scrap tin, gypsum, 
tallow, oriental and fish oils, ete., 90 
eents (day time), $1.25 (overtime) ; 
coal, cargo or bunker, 85 cents (day 
time), $1.2214 (overtime) ; loading lum- 
ber, 85 cents (day time), $1.221, 
(overtime) ; side-runners, hatchtenders, 
double-winch and donkey drivers, 95 
cents (day time), $1.8214 (overtime) ; 
_ dock workers, 65 cents (day time), $1.00 
(overtime). | 


Foreign coastwise: Per hour—Ship 
and dock, 75 cents (day time), $1.00 
(overtime) ; commodities, tallow, caustic 
soda, asbestos, gypsum, ore, etc., 85 cents 
(day time), $1.15° (overtime). 


Coastwise (B.C. and Puget Sound) : 
Per hour—Ship and dock, 65 cents (day 
time), $1.25 (overtime); double winch 
driving, 85 cents (day time), $1.25 
(overtime) ; commodities, tallow, asbes- 
tos, scrap tin, gypsum, oriental and fish 
oils, ete., 75 cents (day time), $1.00 
(overtime); loading and unloading 
lumber, coastwise general cargo rates; 
bunkering coastwise vessels 
coal rate, powder and explosives, $1.00 
(day time), $1.50 (overtime) ; damaged 
cargo, stranding and salvage work, $1.00 
(day time), $1.50 (overtime). 


When a vessel is stranded outside, 
elsewhere than between the ‘‘First and 
Second Narrows,’’ or if she cannot reach 
port without first discharging or shift- 
ing cargo, the men so employed shall 
be paid. $1.50 per hour while working 
and 75 cents per hour for time consum- 
ed in travelling or standing-by. They 
shall also be furnished with free trans- 
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portation and meals on board when not 
permitted to go ashore. 


Eight> hours shall constitute a work- 
ing day from 8 am. to 12 noon and 
from 1 p.m. to 5 p.m. Meal hours shall 
be one hour from 6 a.m. to 7 a.m., one 
hour from 12 noon to 1 p.m., one hour 
from 6 p.m. to 7 p.m. and one hour from 
12 midnight to 1 a.m. Working through 
or during any of the meal hours double 
rate shall be paid. When men are or- 
dered out to start work at 1 a.m. they 
shall receive not less than five hours’ 
pay whether work is provided or not, 
but it is clearly understood that the men 
shall remain on hand until 6 a.m. or ~ 
until definitely informed that they may 
go. Overtime shall inelude all work 
performed between the hours of 5 p.m. 


.and 8 a.m., Sundays and legal holidays. 


Steam and Electric Railway Operations 


Regina, Sask.i—Amalgamated Asso- 
ciation of Street and Electric Railway 
Employees of America, Division No. 588, 
and the Regina Municipal Council. 


Agreement which came into effect 
January 1, 1919, for the period of one 
year, provides the following wage sche- 
dule: Per hour—Conductors and motor- 
men, Ist six months, 36 cents; 2nd six 
months, 40 cents; second year, 438 cents; 
third year, 45 cents; fourth year and 
after, 48 cents; night foreman, 50 cents; 
car repairers, 45 cents; car cleaners, Ist 
year, 35 cents; 2nd year, 3714 cents; 
third and after, 40 cents; day car re- 
pairers, 48 cents; painter, 50 cents; ma- 
chinist, 45 cents; teamster, 40 cents; 
switechmen, 45 cents. 

All conductors and motormen oper- 
ating regular cars shall perform a work | 
day of not more than nine hours per 
day and not more than six days per 
week, and shall be paid at the rate of 
nine and one-half hours, which shall in- 
clude time for reporting. For Sunday 
operation a full eight hours shall consti- 
ture a working day with time and one- 
quarter allowed for hourly rate. Simi- 
lar wages shall be paid for overtime 
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computed on the basis of 914 hours’ pay 
for 9 hours’ work, excepting between 
the hours of 24 o’clock and 5 o’clock 
when time and a half shall be paid. 


The appointment of employees for 
ordinary workday and Sunday opera- 
tion shall rest absolutely at the discre- 
tion of the Department, providing, how- 
ever, that an employee working on Sun- 
days shall only be permitted to work six 
days per week, this to include barnmen; 
time and one-half for all work perform- 
ed on holidays. 


THE Dominion Express COMPANY 
AND ITS EMPLOYEES, being members of 
the Brotherhood of Dominion Express 
Employees. 


Agreement in effect from May 1, 
1919, to June 1, 1919, stipulates that, 
excluding employees assigned to train 
messenger service and excluding em- 
ployees at offices having a total number 
of five employees or less, eight consecu- 
tive hours, exclusive of meal period, 
shall constitute a day’s work. It is un- 
derstood that wherever practicable, day 
work shall be performed between the 
hours of 6.30 a.m. and 6.30 p.m. ‘ Em- 
_ployees generally, except messengers 
and messengers’ helpers, will not be ex- 
pected to work more than six days per 
week. No unnecessary work will be per- 
formed on Sunday. The first two hours 
of overtime accruing after eight hours’ 
service within the spread of twelve 
hours shall be computed pro rata and 
thereafter (including overtime after 
twelve hours) at the rate of time and 
one-half time on the actual minute basis. 
For Sunday work other than as a regu- 
lar day in their week’s work, time and 
one-half. 

The schedule of wages is as follows: 
Per month—Wagonmen and motormen, 
Ist six months, $90; 2nd six months, 
$95; 2nd year, $100; 3rd year, $106.25; 
wagon helpers, $80; porters, Ist six 
months, $87.50; 2nd six months, $90; 

warehousemen (checkers, sealemen and 
- earloaders), Ist year, $100; 2nd year, 
$106.25; stablemen, $90 (maximum rate 
paid at Toronto, Montreal, Winnipeg 
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and Calgary); messengers, Ist class 
runs, $140; 2nd class runs, $1380; 3rd 
class runs, $120; 4th class runs, $100 
(Ist year); 4th class runs, $110 (2nd 
year); messengers’ helper, Ist year, 
$100; 2nd year, $110. 

Monthly salaries not otherwise classi- 
fied: Salaries from $50 to $75, 12 per 
cent increase; from $76 to $100, 10 per 
cent increase; from $101 to $125, 8 per 


cent inerease; from $126 to $175, 5 per 


cent inerease. 


Exeluding messengers and messen- 
gers’ helpers where salary is $80 to $90 
per month, overtime rate is 40 cents per 
hour; where salary is $91 to $110 per 
month overtime rate is 50 cents per 
hour; where salary is over $110 per 
month overtime is on pro rata basis. 
Messengers and messengers’ helpers 
making more than 6,000 miles in any 
one month on a regularly assigned run 
will be paid as follows for such excess 
mileage: Per mile—Messengers .0125 
cents; messengers’ helpers, .01 cents. 


Municipal Employment 


Calgary Federation of Civic Em- 
ployees and (1) the City Commissioners 
of Calgary, and (2) the City of Calgary 
Street Railway Department. 

Summaries of these agreements ap- 
pear elsewhere in this issue. 


Occupations not Elsewhere Specified 


Ottawa, Ont.—Barbers’ Union, Lo- 
eal No. 704, and their employers. 

Agreement renewed for 1919 provides 
that working hours shall continue as be- 
fore, which shall be in accordance with 


the eivie closing by-law which regulates 


the closing hours of barber shops. Wages 
—Per week—Journeymen, $15 and 50 
ner cent for all takings over $24; for a 
five day week, wages shall not be less 
than $12.50 and 50 per cent for all over 
$20; for a broken week a straight 62 
per cent of all takings shall be paid. 


Winnieea, Man.—Barbers’ Union,- 
Local No. 506, and various proprietors 
of barber shops. 


$42 


Agreement in effect since April, 1918, 
stipulates that the hours shall be from 
8.30 a.m. to 6.30 p.m. except Saturday 
which shall be to 9.30 p.m. It is fur- 
ther agreed that journeymen shall re- 
ceive not less than $20 per week and 60 
per cent over $30 per week. A man en- 
gaged for Saturday alone shall receive 
$5.00 and 65 per cent over $8.00. A 
man engaged for less than a week apart 
from Saturday employment shall receive 
$3.00 and 65 per cent over $5.00 per 
day. e 


WINNIPEG, Man.—The Commercial 
Telegraphers’ Union of America, Cana- 
dian Press System, Division No. 52, and 
the Canadian Press, Limited. 


In August, 1917, the above agreement 
was brought into effect granting the fol- 
lowing wages: Per week—Telegraphers 
west of the Great Lakes, including the 
two western sending operators at 
Ottawa, $32; night operators of On- 
tario and Quebec, $32.50; day operators 
of Ontario and Quebec, $30; 
operators on Maritime circuits, $25. All 
sending operators and all operators situ- 
ated in bureau offices shall be paid $1.00 
additional per week; such bureau offices 
shall be at Victoria, Vancouver, Cal- 
gary, Winnipeg, Ottawa, Toronto and 
Montreal. 


Subsequent to the above agreement, or 
about September, 1918, an increase in 
the rates of wages was effected as fol- 
lows: Per week—Bureau offices, Ontario, 
Quebec and Western Canada, $3; Bur- 
eau offices, supplementary wires, eastern 
Canada, $2; line offices, supplementary 
wires, eastern Canada, $1; Maritime 
circuits, day and night, $1; line offices, 
Ontario, Quebee and Western Canada, 
$2.50. 


No further changes were effected in 
the first agreement. The hours as here- 
tofore are for a day or night circuit 
eight hours on the Ontario and Quebec 
\eireuits, but~seven and one-half hours 
shall constitute a night’s work on all 
. other night circuits. 
first hour shall be paid on the basis of 
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the next higher even five cents above 


the wage rate per hour, but after the 
first. hour at time and one-half; extra 
Sunday night or day calls the rate shall 
be double. The hours of duty shall be- 
gin not earlier than 8 a.m. Eastern time, 
7 am. Cenfral and Pacific time, ex xcept 
in extraordinary eases. 


Toronto, Ont. — Moving Picture 
Operators’ Union, Local No. 173, and 
the various employers. 


Agreement, in effect from July 17, 
1918, until further notice, 
that the following wage scale shall pre- 
vail: Per week—mornings, afternoons 
and evenings (not to exceed 8 hours per 
day), $25; evening performance. and 
Saturday matinee only (not to exceed 
41%, hours per day), $18. Per hour—All 
overtime, including sereening pictures, 
taking down or putting up posters, 50 
eents; changing films, per change, $1.00 
extra. 


Agreement further states that any 
operator required to do work other than 
operating a moving picture machine or 
earing for ‘‘minor mechanisms’’ during 
his eight or 414 hour schedule must be 
paid extra at the rate of 50 cents per 
hour. Operators working relief during 
supper hours shall be paid at the rate 
-of 50 cents extra per hour. 


Vancouver, B.C.—International Bro- 
therhood of Teamsters, Chauffeurs, 
Stablemen and Helpers, Local No. 371, 
and various employers. “ 


Agreement dates from May 1, 1919, 
to May 1, 1920. Fifty hours, spread 
over six days, shall constitute a week’s 
work. Any week preceding holidays 
shall be fifty-five hours; and week fol- 
lowing holiday, forty-five hours. - All 
overtime shall be paid at the rate of 
time and one-half; Wednesdays to be 
considered a half-holiday unless pre- 
eeding or following a public holiday. 


Wages: Per week—Bakery drivers, 


$25; stableman, $25; men without pre-. 


vious experience, $20 for first four 


weeks. 


stipulates . 


— 
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FAIR WAG! CONTRACTS, JUNE, 1919 


LURING June the Department of 
Labour received for insertion in 
the Lasour Gazerre the following in- 
formation relative to 19 fair wage con- 
tracts awarded by the Department of 
-, Public Works, all of. which contained 
the usual fair wage clause providing for 
the payment of such wages as are cur- 
rent in the district in which the work 
is to be performed, the observance on 
the works under contract of the prevail- 
ing hours of labour, and otherwise to 
prevent abuses and to secure the legiti- 
mate nights of the labour employed. 

A statement was also received as to 
supphes ordered by the Post Office De- 
partment, subject to the Regulations for 
tne Suppression of the Sweating System, 
the seeuring of fair wages, ete. 


DEPARTMENT oF PUBLIC WORKS. 


Dredging, Black River, N.B. ‘Name 
of contractor, A. Ramsay Maclean, 
Black River, N.B. Date of contract, 
June 4,1919. Amount of contract, Class 
“*B,’’ 24 eents per eu. yd. 

Exeavation and foundation work for 
new Federal Building, Montreal, Que. 
Name of contractors, P. Lyall & Sons 
Construction Co., Ltd., Montreal, Que. 
Date of contract, May 30, 1919. Amount 


of contract, $79,000, and the following — 


prices for extras if required, viz.: for 
excavation, per cu..yd., $2:50; for con: 
erete, including forms, per ecu. yd., 
$9.00; for reinforcing steel, per lb., 4.5 
cents. ; 

Elevator enelosure in new public 
building, Three Rivers, Que. Name of 
contractors, A. Heon & Co., Three Riv- 


ers, Que. Date of contract, June 4, 
1919. Amount of contract, $2,195. 


Hlectric hoist in the new public build- 
ing, Three Rivers, Que. Name of con- 
tractors, The Turnbull Elevator Manu- 
facturing Co., Torento, Ont. -Date of 
contract, June 16, 1919. Amount of 
contract, $1,985. | 


Guard house in connection with \hli- 
tary Orthopaedic Hospital, Toronto, 
Ont. Name of contractor, Daniel Kay, 
Toronto, Ont. Date of contract, May 
27,1919. Amount of contract, $4,120. 


Laundry building in connection with 
Military Orthopaedic Hospital, Toronto, 
Ont. Name of contractors, Dickie Con- 
struction Co., Ltd., Toronto. Date of 
contract, June 10, 1919. - Amount. of 
eontract, $18,000. 


Construction of New Ward Building, 
and alterations, ete., to present build- . 
ing for conversion of same into hospital 
offices in connection with Bellevue Mili- 
tary Hospital, Halifax, N.S. Name of 
contractors, M. EH. Keefe Construction 
Co., Ltd., Halifax, N.S.” Date of ¢on- 
tract, May 10, 1919. Amount of con- 
tract, $76,102. 

Alterations, ete., to existing cottage 
and buildings for conversion of same 
into Vocational Building in connection 
with the Military Hospital, Kingston 
(Sydenham), Ont. Name of contractor, 
W. H. Harvey, Kingston, Ont. Date of 
contract, June 13, 1919. Amount of 


- contract, $10,660. 


to stone residence 
for conversion of same into Officers’ 
Quarters in connection with Mihtary 
Hospital, Kingston ((Sydenham), Ont. 


Alterations, etce., 
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Name of contractors, McKelvey & Birch, 
Ltd., Kingston, Ont. Date of contract, 
June 12, 1919. Amount of contract, 
$6,33 (<7 


Alterations and repairs to Armoury, 
Port Arthur, Ont. Name of contractors, 
M. H. Braden & Co., Fort William, Ont. 
Date of contract, June 2, 1919. Amount 
of contract, $21,300; and for cleaning 
external face brickwork, per sq. yd., 65 
cents; and for painting present wood 
work in basement two coats, per sq. yd., 
50 cents. 


Superstructure for a bridge over the 
Quinze River, North Temiskaming, Que. 
Name of contractors, The Hamilton 
Bridge Works Co., Ltd., Hamilton, Ont. 
Date of contract, June 19, 1919. Amount 
of contract, $82,000. 


Fittings in office of assistant receiver 
general, Toronto, Ont. Name of con- 
tractors, John C. Gilchrist Lumber Co., 
Ltd., Toronto, Ont. Date of contract, 
J une 16,1919. Amount of contract, ae : 
850. 


Construction” of stop-log dam, pile 
bridges and canal for diversion of Little 
Pembina River, Manitoba, into Lake 
Pelican, Manitoba. Name of contrac- 
tors, Carter-Halls-Aldinger Co., Ltd., 
Winnipeg, Man. Date of contract, June 
23, 1919. Amount of contract: schedule 
of prices. 


Construction of retaining wall in lieu 


of present superstructure on part of 
North Pier, Bayfield, Ont. Name of con- 
tractor, James C. Bogie, Goderich, Ont. 
Date of contract, June 19, 1919. Amount 
of contract : schedule of prices. 


Construction of wharf, Magog, Que. 
Name of contractor, Thos. P. Charle- 
son, Ottawa, Ont. Date of contract, 
June 24, 1919. Amount of contract: 
schedule of prices. 


Reconstruction of three ice-breakers, 
Richmond, Que. 


Thos. P. Charleson, Ottawa, Ont. Date 


Name of contractor, 


of contract, June 24, 1919. Amount of 
contract: schedule of prices. 


Construction of fence to enclose the | 
two government dry dock (Lorne: and — 


Champlain) properties and that of 
Davie Shipbuilding and Repairing Co., 
Ltd., Lauzon, Que. Name of contrac- 
tors, Jos. Gosselin, Ltée, Lévis, Que. 
Date of contract, June 23, 1919. Amount 
of contract: schedule of prices. 


Repairs to wharf, William Head, 
B.C. (Quar. Station). Name of con- 
tractor, Wm. Greenlees, Vancouver, 
B.C. Date of contract, June 18, 1919. 
Amount of contract: schedule of prices. 


Reinforcing block on seaward face -of 
breakwater, Sandy Cove, N.S. Name of 


-eontractors, J. E. Bigelow. & Son, Can- 


ning, N.S. Date of contract, June 18, 
1919. Amount of contract, $4,900. 


Post OrricE DEPARTMENT. 


The following is a statement of pay- 
ments made in June for supplies order- 
ed by the Post Office Department, sub- 
ject to the Regulations for the Suppres- 
sion of the Sweating System, the secur- 


ing of fair wages, and the performance- 


of work under sanitary conditions: 








s 











Amount 
Nature of orders. — of 
; orders 
Making metal dating stamps and type and making) 
other hand stamps and brass crown seals......... $ 725.16 
Makine rubber stamps .a:.::- nectseemritoe koe lac teart 101.30 
Supplying stamping materials and repairing stamping 
st) CORDNRS Die a ee Meee a Sage eae < 0.5 aah a eRy Mn, oat 2,782.09 
Supplying letter scales and 24-lb. double beam parcel 
sealeses) aa" ner EE IN Een NSS wt 563.00 
Parcel scales repaired). y1s0 0. sce. scisle © stone ; 14-40 
Supplying mailbag fittings. 1).cast <).hus som ire. s 600.00 
Supplying new mail satchels...................-.. 608 .00 
Repairing mail clerks’ tin travelling boxes.......... 28.60 
Makineaip new mail-bagse, y-nancutesne emeeee ete 1,301.66 
Making and supplying letter box lock keepers and keys 80.00 
Making up and supplyng letter carriers’ uniforms. ... 


24,671.01 
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MINIMUM WAGES AND HOURS FOR FEMALE EMPLOYEES IN 
MANITOBA 


te June 1, four sets of Minimum Wage 
orders which were gazetted on May 
3, went into. effect. The new regula- 
tions* affect female employees in (36) 
furriers’ establishments, (87) dress- 
making establishments, (38) hotels and 
(39) restaurants. The orders contain 
the usual regulations respecting condi- 
tions of labour, of which a typical set was 
printed in the December, 1918, issue of 
the Lasour GazETTE, and also particular 
provisions relating to wages and hours 
in each of the four classes of establish- 
‘ments. 

In furriers’ establishments the mini- 
mum wage for experienced adult female 
employees is fixed at $12.00 per week. 
The initial rate for adult learners shall 
be at least $9.00 per week which at the 
end of three months shall be increased 
to $10.50 a week. At the end of a six 
_ months’ learning period the full adult 
minimum wage shall be paid. Minors 
shall be paid an initial wage of at least 
$8.00 per week, which amount shall be 
increased at the end of every six months 
by $1.00 a week, until a minimum wage 
of $10.00 per week is reached. At the 
end of 18 months the adult minimum 
wage shall be paid. If a minor reaches 
the age of 18 years before her learning 
period is ended, she need serve only 
one-half of the remainder of the learn- 
ing period. Not more than twenty-five 
per cent of the total female working 
force shall be learners, including minors. 
The hours of labour for female em- 

*Por previous regulations affecting 85 industries, 
see LABOUR GAZETTE, December, 1918, p. 1,121; 


January, 1919, p. 62; February, 1919, p. 176; 
March, 1919, p. 339, and April, 1919, p. 470. 


ployees shall not exceed 9 hours a day or 
48 hours a week. Saturday afternoon 
shall be a half holiday, overtime shall 
be governed by the regulations of the 
Factories Act, and no night work shall 
be allowed. 


In dressmaking establishments the 
minimum wage for experienced adult 
female employees is fixed at $12.00 per 
week. An initial rate of $8.00 per week 
shall be paid to adult learners, and at 
the end of each three-month period this 
rate shall be increased by $1.00. per 
week until at the end of one year the 
adult minimum wage rate is reached. In 
the case of minors a probationary period 
of four weeks is allowed for which no 
wages are stipulated. At the end of 
this probationary period the minimum 
rate shall be $6.00 per week for the first 
six-month period, increasing $1.00 per 
week at the end of each successive six- 
month period. At the end of two 
years the full adult minimum wage shall 
be paid. The experienced adult rate 
shall also be paid to any female employee 
who has worked one year before reach- 
ing the age of eighteen years. The num- 
ber of adult learners and minors re- 
spectively, in any dressmaking estab- 
lishment shall not exceed twenty-five per 
cent of the total adult female workers 
in such establishment. In dressmaking 
establishments which are open Satur- 
day evenings the hours of labour shall 
not exceed 814 hours a day, except on 
Saturday when they may be 1114 hours, 
nor more than 49 hours in any week, 
and these hours shall be arranged so that 
each female employee shall have one_ 
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afternoon half-holiday each week. Where 
a dressmaking establishment is _ asso- 
ciated with a store the same hours shall 
be observed as are in force in such store. 
Where a dressmaking establishment is 
not so associated the hours shall not 
exceed 814 hours a day or 50 hours a 
week and Saturday afternoon shall be 
a half-holiday during June, July and 
August. Overtime shall be governed by 
the regulations of the Factories Act. 

In hotels the minimum wage rate for 
female employees of all grades shall be 
$12.50 per week. No distinction is made 
as to the age or experience of the work- 
ers. The regulations do not apply to 
women and girls employed at the news 
eounters of hotels and on the _ office 
staff. The hours of labour for female 
employees shall not exceed 52 hours per 
week, and every such employee shall be 
allowed either one whole day off each 
week or two afternoons from two o’cloek, 
including the balance of the afternoon 
and the evening. No female employee 
under eighteen years of age shall work 
at night. Overtime shall be worked 
only under a permit issued by the Bu- 
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reau of Labour in case of emergency, 
and a working period, including over- 
time, shall not exceed eleven hours in 
any one day. 
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In restaurants, as in hotels, the mini- 
mum wage rate for female workers of all 
grades is $12.50 per week. No minor 
under sixteen years of age shall be em- 
ployed and no female employee: under 
eighteen years of age shall be employed 
at night. The hours of labour for female 
employees shall’ not be more than ten 
hours in a day, or forty-eight hours a 
week, with one full day off each week. 
One half-hour shall be allowed for each 
meal and the same shall not be counted 
as in working hours. In any work per- 
iod of five hours or more in which there 
is no interval for meals, a period of fif- 
teen minutes shall be allowed and light 
refreshments provided. The hours shall 
be arranged so that no work period shall 
end between 12.80 a.m. and -7.00 a.m. 
The same conditions shall govern over- 
time in restaurants as in hotels. 


The following table summarizes the 
sections dealing with wages and hours: 


TABLE OF WAGES AND HOURS FOR FEMALE EMPLOYEES IN: MANITOBA. 





| Maximum 
Hours 
Industry. ———|—_——]- 
: Per | Per Exper- 
day |week|| ienced 
Adults 
(1st 
period) 
(36) Furriers’ establishments. .... 9 48 $12.00 $9.00 
for 1st 
3 mos. 
(37) Dressmaking establishments.| 814*/49-50|| $12.00 $8.00 
. for 1st 
3 mos. 
(38) Hotels: sve ase aia eats eet eer: ay) $12.50 $12.50 
(30)fRestaurants....2........5. 10 | 48 $12.50 $12.50 























Minimum Werrxkty WAGE 





























Adult Learners Minors 
(2nd (8rd (4th (1st (2nd _ 8rd (4th 
period) | period) | period) || period) | period) | period) / period) 
SLOLSO sere erate aeaty $SLO00 $9200 (S10 00 Mees eee 
for 2nd for 1st | for 2nd | for 3rd 
3 mos. 6 mos. | 6 mos. | 6 mos. 
$9.00 | $10.00 | $11.00 $6.00 | $7.00} $8 00; 49.00 
for 2nd°| for 8rd | for 4th || for 1st | for2nd | for 3rd | for 4th 
3 mos. | 3 mos. | 3 mos 6 mos, | 6 mos 6 mos. | 6 mos. 
Rad aa aa teie icra RCN eA ate $12.95 0) | toca titer rea  allc ee eit es 
Fie RIDER RRR I 5 ba at $12.50 | No minor under 16 years 
of age shall be employed 
in a restaurant. 











week. 


*In establishments remaining open Saturday evening, 114% hours may be worked on Saturday but not more than 49 hours per 
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MINIMUM WAGE FOR WOMEN IN THE PRINTING AND PUBLISHING 
. HOUSES AT WASHINGTON, D.C. 


1s September last, an act was passed 

by the United States legislature 
providing for a minimum wage scale 
for women and children engaged in in- 
dustry in the District of Columbia. ‘The 


act provides for the appointment of a 
Minimum Wage Board to consist of 
three members representing respectively 
the employers, the workers, and the pub- 
lic, with power to fix minimum wages 
upon the recommendation of a wage 
conference composed of three representa- 
tives of the public chosen by the Board. 
The first recommendation made by the 
wage conference to the Board relates to 
-_the wages of women employed in private 
prifiting and publishing houses. The 
members of the conference are unani- 
mously of the opinion that $15.50 per 
week is the minimum wage upon which 
a woman without dependents can main- 
tain herself in a proper standard of liv- 
ing in Washington. The items allowed 
for in the estimate are as follows: Room 
-and board, $9; clothing, $3.35; laundry, 
75 cents; sickness, dentistry, oculist, 50 
cents; amusements, 20 cents; vacation, 
25 cents; savings and insurance, 35 
cents; church and charity, 10 cents; or- 


ganization dues, 10 cents; self improve- 
ment, 10 cents; car fare, 60 cents; other 
incidentals, 20 cents—total, $15.50. For 
learners or apprentices the conference 
recommends rates of $8, $9, $11 and $12 
for the first, second, third and fourth 
three-month periods respectively, after 
which the full wage of $15.50 per week 
shall be paid. 

All these recommendations have now 
been endorsed by the Minimum Wage 
Board and the rates will therefore be put 
into effect in August next, when the time 
allowed by law for a public hearing and 
to permit employers to adjust the pay- 
rolls will haveélapsed. At present. it is 
claimed, about.75 per cent of the women 
engaged in this industry are being paid 
less than $15 per week, about one-half 
of them being paid from $8 to $12 per 
week. The law is mandatory and the 
failure of any employer to pay the pre- 
scribed minimum renders him subject 
to fine or imprisonment. 

This minimum of $15.50 per week is 
higher than any that has yet been fixed 
in the United States, the nearest ap- 


‘proach to it being $13.20, which was 


fixed by the Washington Industrial Wel- 
fare Commission. 


Pe 
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COST OF LIVING INVESTIGATION BY COMMITTEE OF THE HOUSE OF 
COMMONS 


Interim Report and Legislation Enacted 


A SELECT Committee of the House of 

Commons was appointed on May 
30, ‘‘for the purpose of Inquiring forth- 
with as to the prices charged through- 
out Canada for foodstuffs, clothing, fuel 
and other necessaries of life, and as to 
rates of profit made thereon by dealers 
and others concerned in their produc- 


| 


tion, distribution and sale; also as to 
rentals of dwelling houses in industrial 
centres of Canada and rates of return 
on capital invested therein, with power 
to send for persons, papers and records, 
to report to the House from time to time 


“the result of their inquiry with any ree- 


ommendations they may make with a 
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view to effecting a reduction in such 
prices and rentals.’’ The Committee 
submitted an interim report to the House 
on June 26, recommending the estab- 
lishment of a tribunal to investigate 
mergers, trusts, monopolies, ete. The 
' report reads as follows: 


‘“Your: Committee since their appointment 
on the 30th day of May last have held thirty- 
six morning, afternoon and evening sessions, 
heard and considered the evidence given under 
oath of sixty persons representing various pro- 
ducers, manufacturers, wholesale, retail and 
consumers’ organizations from various parts of 
Canada; also have received numerous petitions, 
resolutions and other communications, all of 
which have been considered. 


‘“Your Committee have been engaged almost 
continuously from the 5th day of June last to 
the present date in obtaining all information 
possible from witnesses and all available 
sources, but have not yet reached a point in 
their investigation that would warrant them 
in submitting final conclusions. There has 
come to the attention of your Committee evi- 
dence in regard to undue profits being made 
on certain commodities. Your Committee, in 
order to provide a means by which a recur- 
rence of such may be prevented and that the 
public may be protected against unfair prac- 
tices in trade, recommend to the consideration 
of the House and the Government that legis- 
lation be enacted at this session of Parliament 
creating a tribunal with power to investigate 
mergers, trusts, monopolies, or organizations of 
any kind or nature, which tend to limit facili- 
ties for transporting, producing, manufactur- 
ing, supplying, storing, or preventing, limit- 
ing, or lessening manufacture or production, or 
fixing a common price, or a re-sale price, or a 
common rental, or a common cost of storage, or 
transportation, or enhancing the price, rental 
or cost of article, rental, storage or trans- 
portation, or preventing or lessening competi- 
tion in or substantially controlling within any 
particular district, or generally, production, 
manufacture, purchase, barter, sale, transporta- 
tion, insurance, or supply, or otherwise  re- 
straining or injuring commerce, or unduly en- 
hanecing the price of the necessaries of life, 
also with regulative power in connection with 
discriminations in price between different pur- 
chasers of commodities, exclusive purchase and 
sale arrangements, intercorporate shareholding 
and inter-locking directorates and unfair 
methods in commerce. 


‘¢ All of which is respectfully submitted.’’ 


\ 
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On June °28, adopting the recom- 
mendation of the Committee, the Min- 
ister of Justice introduced into the 
House two bills, ‘‘The, Board of Com- 
merce Act’’ and ‘‘The Combines and 
Fair Prices Act, 1919.’’ The duties of 
the Board of Commerce to be established 
are to administer the ‘‘Combines and 
Fair Prices Act,’’ to restrain and pro- 
hibit the promotion and operation of 
combines, mergers, trusts, monopolies, 
agreements or arrangements, to limit fa- 
cilities for transportation, production, | 
ete., or to fix prices, or to enhance prices, _ 
rentals, or costs, or to prevent or lessen 
competition or otherwise restrain or in- 
jure commerce. The Board is empow- 
ered to investigate and remit the evi- 
dence as to any offence under the act to 
the Attorney-General of the province 
within which the offence was commit- 
ted, or may itself prohibit the offending 
practice or act, subject to a penalty of 
fine or imprisonment or both. The 
Combines and Fair Prices Act provides 
measures for the investigation and res- 
traint of combines, and repeals the 
Combines Investigation Act, 1910. The 
Act also enacts the principal features 
of certain clauses in the order-in-council 
of Dee. 11, 1918, forbidding the undue 
accumulation or withholding from sale 
of any necessary of life or the selling 
of any such necessary at unjust or un- 
reasonable prices. 

The Board of Commeree is also given 
the powers of the Minister of Labour 
under the above order-in-council to re- 
quire from dealers and producers in- 
formation as to stocks, prices, ete. 

These acts were passed before the 
elose of the session. 
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PRICES, RETAIL AND WHOLESALE, IN CANADA, JUNE, 1919, AND 
‘ IN OTHER COUNTRIES 


eee in the price of some 

commodities were offset by de- 
ereases in prices of others, so that the 
general level as indicated by the index 
number of wholesale prices was un- 
changed for the month. In retail food 
prices, however, seasonal changes oc- 
curred and the increases were somewhat 
greater than the decreases, so that there 
was a slight rise in the cost of staple 
foods. 


In wholesale prices the index number 
for June was the same as for May, 284.1, 
for June, 1918, it was 280.6, and for 
June, 1914, 135.3. In grain there was 
little change. Cattle and beef were 
lower, but hogs and pork were higher. 
There were lower prices in butter, fish, 
vegetables, woollens, flax products, 
metals and chemicals, but there were 
increases in fruits, cottons, silk, jute, 
hides, leather, boots and building ma- 
terials. 


In retail prices the average cost of a 
list of 29 staple foods for some sixty 
cities, at the middle of the month, was 
$13.72, as compared with $13.53 at the 
middle of May; $12.79, June, 1918, and 
$7.35 in June, 1914. There were slight 
increases in some meats, and advances 
in eggs, cheese and potatoes, but milk 
and butter were lower. In rent there 
were some advances. 


The weekly budget for a family of: 


five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar calculations by 
various official bodies. For some articles 
comparatively large quantities are in- 
eluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes, and the only fresh 


vegetable is potatoes’ As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly, the relative pro- 
portion of expenditure on the various 
foods therefore tends to be maintained. 
In fuel and lighting the quantities are 
estimated on a similar ‘principle, anthra- 
cite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is 
made for the quantities required in the 
various localities owing to climatic con- 
ditions, nor for the difference in quality. 
It is estimated that these calculations 
represent from 60 to 80 per cent of the 
expenditure of an ordinary family, ac- 
cording to the total income. 

The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. 
The table of retail prices shows the 
prices of some 30 foods at the middle of 
the month in 60 localities in Canada 
having a population of 10,000 or over. 
Quotations are obtained by the corre- 
spondents of the Lasour Gazerre from 
dealers doing a considerable trade with 
workingmen. All prices are for deliver- 
ed goods. The rates for rent are for six- 
roomed houses in districts occupied by 
workingmen. 


Retail Prices 


In meats there were a few changes, 
but imereases in some lines in some lo- 
calities were greater than decreases, and 
raised the averages slightly in some 
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Nova Scotia ul New Brunswick Quebec 
Ay 
“Commodit B ali Ye 5 
‘ommodity. @ 
ete SRB BRC RG hh 12] e)2 || & -2| 3 
S | 5 5 | 3 ° Sf es a Bk ee Fis ee 3 Pye Bue a ast 
aE Oona Soe Pine a m= ha = Ra a eee = ge ae A NOL nk nd coe 
Ss ray ~~ hea °o 
B = < ee = < Ss = a m | < Gls ma) oe - 
Per] “c. | «. c. Cc. C. C. Cc. Cc. C. C. c. c. Cc. c. C. 
1-Beef, sirloin steak. ... Ib 40 40 30 45 40 39.0 30 40 45 35 40.0 | 30-32} 35 30 38 
2-Beef, round steak..... ‘ 35 40 30 40 3C. $6.4 30 32-35) 40 30 34.5 | 30-32} 35 | 25 38 
3-Beef, ribroast prime.. ‘| 38 | 35 | 25 38 35 | 34.2 | 30 28 35 25 | 29.3 | 30 35 25a moo 
4-Beef, shoulder roast.. ‘‘ | 30-35} 28-30} 20 3 32 29.7 25 20-24) 25 20 "| 22,8 | 238-25) 28 22 25 
5-Veal, roast, forequarter ‘‘ | 25-30) 15 22 25 22 22.3 | 12-15} 24 20 14 19.3 | 22-27} 28 20 15 
6- Mutton, leg roast, hq. “ | 25-35; 30 30 A (gs | ereerect: $26 eee Pete 5; 25> 1 S0.0F 4 33-3018. BDl maleate 35 
7-Pork, freeh, roast; ham ‘ 45 30 32 35 33 35.0 35 35 35 30 33.3 | 33-35) 32 38 35 
8—Pork, fresh, chops..... “ 45 30 385 35 35 36.0 37 35 . 40 35 $6.7 33 35 38 35 
9-Pork, salt, mess...... “| 35-40} 40 35 35 35 $6.5 36 35 35 34 BET 1532-34) Boe es 35 
10-Bacon, br’fast, not sli’d “| 55 50 45 50 45 49.0 48 45 50 45 46.7 50 55-60} 50 60 
11-Fish, fresh, g. quality. “ 25 12-20) 14-30} 14-30) 15-18) 20.3 | 7-25 | 12-35] 15-30] 12-25) 18.8 1 2a eee 15-32]12-35 
12-Fish, salt, herrings....doz} 75 60 65 60 60 | 64.6 | 50-60; 60 60 PAU em eal 5° bal (rites eee Allee mas ijoecite 
13-Salmon, canned, med. Ib}...... 35 37 BOAO ES Hak 36.6 40 35 35 35 35.0 35 35-40} 45 3D 
14-Lard, pure leaf, best.. “‘ | 45 40 38 40 45 41.6 38 38 40 40 39.3 40 42 40 40 
15-Eggs, new laid....... doz} 60 50 50 60 55 55.0 42 50 55 50 61.7 58 55-60} 55 55 
16-Eggs, storage........ Spe ISS A i a COE hls ied Ae Satie a ees Be 1a, On etek OO Se ees coh |b eee es 
17-Milk, delivered....... qt} 14-16) 14 12 15 13 13.8 | 10-11] 11-12) 13 13 12.5 14 1a yege Mabel ale es 4 
18-Butter, dairy, solids..!b]...... 55 60 60 60 58.8 48 DD 52-55) 45 ST.2pl ol=os lps 60 [occu 
19- * creamery, prints... “| 70 65 65 65 70 | 67.0] 55 60 GOr ane 60.0 | 54-57] 58-60} 65 | 55 
HO=Cheese Old anise cance er * BAU acre eaM esevaeteaitreivedhiortie cia aeets 40.0 £0.41 Se 40 45 42.6 | 35-37) 35-40] 35 35 
21-Cheese, new......... ee ) 40° $988 4] 404 407-9058 4.40 =F Bb 2k. 40 °| 87:5. | 31-33). .....|.0... 35 
22-Bread, plain white.... “ 8.7 Sime 8.7 8.7 8.7 8.7 7.3 48.7-9.3}8.7-9.3 8 8.7 Tes C2 e828 ale tieo 
93-Flour, family........ oN SNAIL TAWA LS o/s TOBA oe fires: 7.4 6.7 7.3 6.9 (fae: 7.2 7 Yield Wilh 7heA1 
24-Rolled oats, standard. “ 8 7.5 8 8 8 7.9 7 7 Cpa ae: i ia Se BP ee 7.5-8.0) 9 10 
25-Rice, medium........ cs AD he ere 12 10 12 11.6 10 12 10 12 11.3 ib i 15 10 
26-Rice, Patna.......... ag See 12 12 12 12 12.0 i Wtar| Var ae 4 12 15 LER ae 15 18 13 
27-Tapioca, medium pearl “ | 22-25) 22 22 20 20 21.5 20 20 20 16 18.7 16 20 20} 20 
28-Tomatoes, canned 3’s .can| 20 |° 22 25 20 D2 ets 8.4 220 22 22 22 | 22.0] 20 20 20) (a? 
29-Peas, canned 2’s...... “ 15 20 20 20 18 18.6 15 “} 218 18 16 17.3 18 | 20 20 20 
30-Corn, canned 2’8..... a 25 25 23 25 25 24.6 25 22 22 25 23.0 |. 18 25 25 20 
31-Beans, common, dry.. lb | 12 12 12 15 LOS A220 14 25 14 | 17.7 9 } 10-12] 12.5) 13 
32-Apples, evaporated... “ | 25 25 25 25 25° | 25.0 | 30 DOTTIE. cher ace 27 | 26.0] 18 25 2 | seex1 +25 
33-Prunes, medium size... “ | 20 20 20 25 18 | 20.6] 18 18 20 2D OO eras 22-25+ 25 | 18 
34-Sugar, granulated.... “| 13 | 11.1 | 11.1 12 12.5 | 11.9} 11 1 a es My Eos eA age LA ea goer a i es 
35-Sugar, yellow........ vi 12 Iw 10} I} 11.8 | 1.2 10 10.5 | 10 11.1 | 10.5 11 Ly 10 11 
36-Tes, black, medium... “ 65 60 60 65 65 63.0] 65 60 65 65 63.3 65 65 70 70. 
37-Tea, green, medium... “ |...... Reese oi 60 80 55 65.0 CD BH HOt 60 75 67.5 65 65 70 |35-60 
38~Coffee, medium...... i 60 | 50 60 60 55 67.0 50 55 50 55 63.3 | 55-60) 50 55 50 
39~Potatoes, local, per hag of N 1 .75—-|$2 .00- 
146 bus-080 Iba. c=. ca $3.00 |$1.88 |$2.10 |$2.50 |$1.80 |$2.26 |$1.80 1$2.70 |$2.04 |$1.90 |$2.21 | 2.00 | 2.25 |$2.10/$1.75 
40-Vinegar, white wine, .18- : 
KX perquart.; 5a. - Be 1 3s Us AOR; sot S139)) EtSel owes amet mg OSE sao el Ori sel Doles 
4i-Starch, laundry, per 12- 
POUNCE Hace eka pi bites 15 "15 15 15 | .150] .15 OCG) EST 60 | Sele 5 1S a 
42-Coal, anthracite, stove o 
size, per ton, 2,000 Ibs....)....../...... 15.00] 16.25) 14.25)15.17 | 17.40]...... 15.00} 14.00) 14.50] 11.75) 12.00/12.00/11.50 
43-Coal, bituminous, domes- 7.60- 8.25- |10.50- 
tic, per ton, 2,000 Ibs..... 6.65 | 7.50 | 9.50 | 10.00] 10.00) 8.54 | 9.90 | 10.00} 13.25) 10.50} 10.83} 11.75) 9.50 |10.00/10.00 
44~Wood, hard, best, per long b13.33 11.50 
cord. (128 cu. ft.)........, 5.00 | 8.50 | 10.00] 14.00} 9.00 | 9.30 | 8.00 }10.00 | 15.00) 13.00} 12.67] 14.67] 9.00 |10.00]12.00 
45-Wood, soft, best, per long 5.00- 611.38 7.00 
cord. (128 eu. ft.)...... 4.00 | 6.50 | 6.00 | 9.00 | 5,00 | 6.00 | 7.00 | 7.00 | 9.00 | 5.00 | 7.00 | 12.67] 6.00 | 9.00} 9.00 
46-Coal oil, prime white, per 1 
gallons ol otavk faints 28} .28| .28| .30| .28 | .e84] 28] .28| .24] .94.] .25.8] .221 125] .25 | .25 
47-Rent, house, 6 roomed,|14.00- 18.00- 4 .00- 17.00- 


san. conveniences, mon..|18.00 |14.00 |16.00 130.00 |20.00 19.00 | 13.00/80.00 | 15.00} 18.00} 20.00) 20.00) 15.00|16.00)14.00 


48-Rent, house, 6-roomed,| 8.00- 20.00-]12.00- 
no san. con., per month.}12.00 | 9.00 } 7.00 }25.00 {15.00 |12.40 | 10.00]...... 12.00} 14.00 13.00 oes 10.00}14.00}) 7.00 


aDairy Prints. bCalculated per cord from price quoted. dNatural gas. 
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IN CANADA, AT THE MIDDLE OF JUNE, 1919 

















Quebec (Continued) : Ontario 

2 ar] mt a 

z om 3 A 45 a © 2 a g =| aS) 3] 

3 TS ° = 5 ° 3 a 3 8 a 
Sobers i elo ube We Pare 6 te Te) a ee lS oe 

C. C. dawic- es C. C. C. C. c c C. c C. C. C. c C. C c. 
33-35) 30 85 |32-45| 33.9 | 38-40, 35-40). 32 40 45 \40-42) 35 40 | 40 35 43 40 43 40 1 
35 30 32 |32-42| 32.9 38 35-40; 30 35 40 35 30 38 38 33 40 35 38 38 2 
20 32 28 |30-37) 29.8 | 29-30, 32-37; 30-35! 32 30 |382-35) 30 33 |30-37| 28 33 35 32-34) 35 3 
25 20 25 130-32) 25.0 25 25-30} 22-25125-28) 28 28 20 30 30 25 30 30 30-32] 35 4 
20 25 15 |20-24| 21.2 | 18-30) 25 25-20! 30 30 30 | 20-25) 30 30 25 35 28 30-32! 35 5 
22-25) 35 40 |30-35] 33.6 | 35-38) 30 30-32) 40 40 35 35 40 37 30 “45 35 Bi) 40 6 
35 33 40 140-45] 36.2 38 38-40} 35 40 45 40 ) 32.5 |\ 45 AT 4° 338 50 40 38 46 7 
30 33 45 |38-47| 36.4 40 40 38-42} 40 46 45 45 48 48 40 50 45 45 46 8 
35 22 88 135-45) 83.6 | 35-38) 37 °| 30 |..... OAs. ae 38-40 40 38 35 40 25 35 35 9 
50 55 52 52 | 53.3 52 53-56} 45 60 60 53 45 60 56 48 55 45 50 55 «(110 
15-20} 15-28]10-25)12-28] 19.4 (12.5-32 20-35 [2.5-30 15-25 |12.5-28) 15-25 |12.5-30/15-32/25-30)12.5-35} 15-30) 15-33) 20-30] 23-30/11 








wie basi 60 OO dee tO Let arse ah 5 | TOO at aM io DO Lise td OO bia. sae OO) SBD tea, ep astet re he paar’: sees ee 
25 40 30 | -45 | 36.6} 50 | 40-45) 38 45 | 40 |30-45; 40 45 |48-50} 45 50 | 22-45} 35-45} 40 {13 
35 40 39} 40 | 38.8) 38 40) 35 38 | 40 38 | 40 38 | 40) 41 43 40 38 43 |14 

















55 60 | 55 |55-60| 56.6 | 55-65) 46 50 50 | 48 |. 45 | 50 60 | 53] 53 53 48 52 46 |15 
ee Mae ea Ae ABO int Vet ealers ots WU aIy Tucks igi eee oa nics hccelibns eodh eethaball «ce oh al ok ia se Mee aR AUNeS emaie Ome CREO 
7.5 10 13} 10] 11.6] 10 12 12 | aa LORS lee tee Re He 14°) 14 | 12.5¢) 12 |-11.8°|12-12.5~- F117 
Tee 58 55 |50-58} 55.8 | 55 | 52-55) 58-60; 58 | 55 DOR: lA OU a o0Mls toe 50 50 50 | a48 1/18 

55 | 62 58 | 60) 88.7) 62 60 | 60-65) 58] 58 55 | 60 65 ; 58] 59 60 58~ | 58 50 19 
SUL 45 38 | 38 | 37.8} 40 AOE areas efecto eo 40 | 40 SO wen nime alee e EO 45 38/20 
28-30) 35 BOA AOE ORsS. Peels teh. wm uaa 32 40 | 35 38 | 35 30 | 40} 34 40 30 38 385/21 








CO Out rome hode it he 


6.7) 6.7} 7.3)7.5 |} 7.1] 7.3 163-6.7) 6.9} 6.9] 6 6 GEOG Ae Osi gious hacen [eda ote 6.5} 6.5] 6.3 |28 
8 10 8.3] 7.5 ‘ 86; 8 vi 7 7 8 i) 6.8 SB) G2ss|e ol.o 7 6.3} 6.3 8 j24 
12 11 17 en ee ok Rs 11 12 UE ost EZ Se erste ate 13} 138] 12 12 LOLS NO ee eee 25 


15 13 13 | 15 | 14.6, 
18 20 25 | 18 | 19.6 
25 20 18 | 18] 18.8 
25 20 159) 18.) 19:5 
25 22 20 | 20 | 21.9 
8-10 8 | 12.5) 10 | 10.6 
23 22 25 120-25) 22.9 
15 22 22 118-25) 21.0 
Pesta TS tee is 
10- 10 10} 10 | 10.4 
50 60 65 |55-70) 63.4 
50 60 50 |45-65| 57.8 











25’| 20 | 18 | 25! 22 | 25! 15 | 25 |92-25} 20 | 23 | 20 | 20 | 20 130 
10 Be Pte. 4a 99- 5 8.3 bo £0 Pe 10 OT. 10 240 cd RR Bes at 
Om boda fee oe oh oe. SEG Ae te Pe een pected 6s aren 1S VE pas fe Re 8.3 (32 
2 | 20 | 20 | 292] 20 | 20] 25 | 20] 20] 20 | 20 | 20 | 22 | 18 133 
12 111.11 11 | 10.8] 41.1 | 12.5} 12 | 12.5] 11.8} 10.8] 11.8 | 12.5 | 12.5 | 11.1 134 
TCT ae Oa 10 eee ea he Tae 0 Bb 1 a Ss 
70 | 70 | 50-70!60-70| 60-70|50-70} 60-70|50-60|60-70] 60-70} 70 | 60 | 60-65] 60-70/36 
60 | 60 | 50-60/60-65} 70 |40-70! 60-70] 50 {55-70| 60-70 70 | 60 | 60-65] 60-70/37 

go | 60 | 40] 50 | 52.8] 60 | 50 | 35 | 45] 55 |50-55| 50 | 50 [50-55| 40 | 50 | 50 | 55 | 35 38 
$2.15 $2.00- $2, 25- ; 
$1.80 |$2.25 |$2.50/$2.20| $2.07/$2.50 | $2.851/$2.25 |$2.00/$2.00 1$2.00} $2.00!$2.95/$2.95/$2.50 |$2.50 |$2.50 |$2.00 | $1.75/39 


* 















































125 |. .125} .125 | .12] 14] .18 ae ee a eae 9 a HOP Ta) e260 LO 140 

















12 ay Aa OS ese 13 15 25 tee baat 12 14 : 15 eg ie isl ee he 12 15 15 .13 | .125 [41 
11.50- 
11.00] 11.00]12.00)11.85) 11.64 12.10 | 12.00] 11.50/12.50) 12.00)12.50} 11.50}10.85/11.00) 11.00) 12.00} 11.50) 11.50) 11.75/42 
10.00 
11500) 82507 9-00)... EELS Ips os Wa oe 10.50/12.00/ 9.00 | 9.00} 9.0018.75 111.00}...... 10.00; 11.50} 9.50} 9.00 |43 
: 13 .33- 
9.00 | 14.00/14.00/12.00) 11.72]16.67 | b15.00] 12.00)12.50) 10.50) 9.00) 15.00) d +e: 14.00) 18.00} 16.00) 16.00) 14.00/44 
7.50- 6.50- 
8.00 | 9.00 | 9.50] 9.50] 8.84110.66 |...... 9.00 |10.00) 6.50 | 8.00} 13.00} d |..... 14.00) 16.00) 12.00) 12.50) 11.00/45 
a ; : 
; .28 120 OAS SPB SN i 4 yen | bey ae 2D ues QO el cae eee B28) [SR Zor llsrateicr ts .25 | .25 20 25 125 29 .26 146 
; 9.00-/10.00-|14.00)..... 15.00-}18 .00/20 .00-}13 .00 18.00 15.00- 16 .00~|25 .00- 
11.00 |12.00 |18.00)15.00} 14.44 4 16.00/20.00 |20.00/25.00 |16.00/30.00 |25.00)16.00/25.00 |20.00 |18.00 [18.00 |30.00 |47 
= 6 .00-|12.00 14.00-|15 00/16 .00-|11.00 15.00 19 .00- 12.00-/14.00- 
6.50 |}10.00 |13.00/12.00} 10.00 11.06/16.00 |18.00/18.00 |13.00;20.00 |20.00}14.00}20.00 |13.00 |14.00 |14.00 |16.00 |48 














*$18—$28 for houses with sanitary conveniences and $15—$20 houses without. 
+Prices by tickets; these are slightly lower than previous quotations by the single quart. 
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1-Beef, sirloin steak........ Ib | 40-45) 35 | 45 | 38-40 
2~Beef, round steak........ “ | 35-87| 33 | 40 | 36-38 
3-Beef, rib, roast, prime..... “ | 30-32} 301 85] 28 
4—Beef, shoulder roast., med ‘“* | 28-30) 26] 28] 28 
5-Veal, roast, forequarter.... “ | 30-35} 28 | 380 | 26-28 
6-Mutton, leg roast,hind’q’ter ‘* | 30-35) 35 | 35 | 33 
7-Pork, fresh, roast, ham.... ‘| 45-48} 45 | 40} 40 
8-Pork, fresh, chops........ “| 48 45 | 50] 45 
9-Pork, salt, mess.......... ne oes 28 lige ies 43 
10-Bacon, breakfast, not sliced ‘ |. 55 45 | 50 | 48-50 
11-Fish, fresh, good quality., ‘‘ | 12-30/20-30/10-25] 165 
12-Fish, salt, herrings........doz| 50 Ogre ens 40 
13-Salmon, canned, medium.. lb | 50 45 | 40 | 40-50 
14-Lard, pure leaf, best...... Sadie (0 40 | 40] 48 
15-Eggs, new laid........... doz} 45 45 | 52] 45 
16-Eggs, storage............ Be) \ leben hes ie Bary 5 Pe 
17-Milk, delivered........... qt| 10 11 12 12 
18-Butter, dairy, solids...... Ib.|50a-55) 53 | 54 | 50-55 
19-Butter, creamery, prints... “‘| 60 55 | -58 | 60 
20-Cheese, old.............. ee es AG} 40 | 388] 48 
21-Cheese, new............. ora 38 | 37} 40 
22-Bread, plain, white....... SA ESOT Maine ot ae hEO 
23-Hlour, family. fs. 2.0- 4 CLG. Sa nOuiteal mGae 
24-Rolled oats, standard..... Petit Oles Yl Mavala ses ens 
25-Rice, medium............ PRL OS Swab. oes 12.5 
26-Rice, Patna iii. sccce 5 ool seal nts HSA es ele ie 5 
97-Tapicoa, medium pearl.... “| 17 18 | 18 | 20 
28-Tomatoes, canned 3’s..... can| 20 20/520)" 22 
29-Peas, canned 2’s.......... ik 15 15 15 20 
30-Corn, canned 2’s......... Pele DO ee Te OO a: 25 
31-Beans, common, dry...... BANE SS ed Oe a8 15 
32-Apples, evaporated....... Seale) ialtoaeed ant ees cc 
33-Prunes, medium size ..... een) 20; 18) 20 
34-Sugar, granulated........ Case CA Pa OAs TEE gl 
35-Sugar, yellow............ AN LENO SL 10 
36~Tea, black, medium....... ‘“‘ | 60-70|60-70| 70 | 60-70 
87-Tea, green, medium....... ‘' | 50-65/60-70) 70 | 60-70 
88-Coffee, medium.......... se ene 55 | 55 | 80 
39-Potatoes, local, per bag of 144 
bushels, 90 Ibs............. $2.25 |$2.40/$2 .50)$2.40 
40-Vinegar, white wine, XXX,| 
METUALES Tie Heke ree eae 13 14) .13 10 
41-Staroh, laundry, per 
MOURNE SPeciguccewas cones 264 P2bIe 138 = 110 
42-Coal!, anthracite, stove size, 11.50 
per ton of 2,000 Ibs......... 12.00/11.50)12.00) 12.00 
43-Coal, bituminous, domestic, 
per ton of 2,000 Ibs......... 11.00}11.50)10.50) 9.50 
44-Wood, hard, best, per long 12.00- 
Cord (A28iew. ft.)2 see eens: 11.00 |15.00/16.00) 13.00 
45-Wood, soft, best, per long 
Oorde(28i ou. {t:)\ciss es eees-s 8.00 |18.00)12.00} 9.00 
46-Coal oil, prime white, per 
gallon iinicrtcee veleee eee Pe AVN PS RDRS VO O15) 
47-Rent, house, 6 roomed, san. 17.00/20 .00}18.00- 
conveniences, per month..../15.00 |20.00/30.00/23.00 
48-Rent, house, 6-roomed, no 12.00) 14.00|12.00- 
gan. conveniences, per month!10.00 |14.00(20.00| 17.00 























cMillwood. é 
quotations by,the single quart. 





Ontario (Continued) 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 


Manitoba 











a 
3 :| E 

at 315 

fe I= 

& 3 é 

5 ie A is Cc. c. Cc. 
40-42; 36 38 42 48 40 40 
38-40} 32 35 40 43 35 35 
35 30 30 35 38 85 1382-35 
28 25 25-28; 30 30. 30 125-30 
32 34 30 32 35 35 35 
40 36 35 34 40 40 40 
45 50 38 40 45 45 |40-45 
48 48 38 40 45 50°) 50 
ZA Wa pei ip | (Pie oie By (Oe re 40 40 
50 55 55 50 60 55 150-60 
25 15-25) 20 20-30115-17; 18 )|..... 
Paar Lb IW Tad Ceti aes PR 113 aden Prem AI Pag le, 
42 35 35 35 45 45 45 
40 38 40 35 45 40 45 
45 55 40 60 60 155-65) 60 
12 13-17) 10 15 13 | 16.7) 16.7 
50 53 45-48} 62 60 |50-60| 60 
58 55 55 68 65 65 |65-70 
35 40 88 85 45 40 13540 
32 38 SO. dake ta eee 40 |35-40 
Ther Ie Tee 10 8 8.3 | 8.3 
6.5 5.8 6.5 Yes elec fee PIG el at 
8 B 86.2 Vou Diahes Tea et wer 
12.5 12 NOS ed Bi Gee 12.8) 12.5) 12.8 
14 15 12.5 16 1275) eee 
20 18 18 20 20 13 18 
20 22 18 25 20 20 25 
15 20 15 20 15 |15-20) 20 
23 22 18 25 23 |21-25| 25 
10 18 8.5 12 LOSI dD oak 
Aen t3i| emer 128 28 18 |21-25| 25 
20 20 20 23 20 |21-25) 25 
PET LD Nod Se Bae Sia 2b A225 
11.1 10 uy Pi We PP AR ss il a Pee 23 Bo oe Hf 
65-75| 50~70| 55-70) 55-65|55-65/ 55-65) 55-65 
50-65! 50~70| 60-70) 55-60|60~70/55-65|55—-65 
50 50 60 55 45 |40-50/45-55 
$1.50)$1.75 
$2.25 |$2.60 |$1.90 |$2.00 |$1.60| 1.75) 2.00 
.13 tos eali2e WSs DOPAT SS op Wage ies ba) 
14 15 | .125 15 | .16 10 | .15 
19-20) 12-5040 275 4138.502)13 00)... ce len cee 
10.00 | 10.00) 9.50 |.....; 11.00)11.00)10.00 
be 8 .50-|8 .00- 
LARS) [een 15.00 |11.00 |11.00} 9.00) 9.00 
b-¢ '6.00-|6 .00-- 

8.00 |...... 10.00 | 9.50 | 8.00} 7.00) 7.00 
125 .22 +25 .80 | .25 | .80.| .80 
15.00- 13 .00- 25 .00)25.00 
20.00 |28.00 |16.00 |22.00 |25.00'35.00/35.00 
10.00- 10.00- oe 15.00)15.00 
15.00 |20.00 |13.00 |14.00 |15.00}20.00)20.00 








eCalculated from price per 100lbs. 

















Pe) dy Avera 


eoelersene 


. 135 


15.20 |25.00|15.00 j17.38 


tPrices by tickets; these are slightly lower than previo i 
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IN CANADA, AT THE MIDDLE OF JUNE, 1919—Concluded 





§Saskatchewan 





Average 
cx © |Medicine Hat 











Ceo Cc. c 
40 | 40 | 35 | 883] 4 
30 | 35 | 30 | 31.7] 40 
28 | 28-30] 30 | 20.0] 35 
25 | 18-28} 28 | 263] 30 
25 | 20-25} 30 | 26.8] 25 
35 | 40 | 35 | 86.7] 45 
35 | 40 | 40 | 38.31 45 
40 | 45 | 45 | 48.3] 45 
Caeee 38 | 50 | 44.0] 35 
60 | 65 | 55 | 60.0] 55 
15-28] 15-25] 20-30| 22.2 | 15-30 
1.00 |.) 02. M8) ST BD ee 
Vit BAe 35 | 87.6} 45 
40 | 45 | 40 | 41.7] 40 
50 | 45 | 40 | 46.0] 50 
1 1 14.3 | 18 -|46.4| “13 
45 | 50 | 60 | 61.7] 45 
60 | 65 | 65 | 68.3] 55 
Sei 45 | 40 | 42.61 40 
71 Sr ipa 40.0} 40 
BOO fb BO 931 627 
6.3| 6.3] 6.5| 64] 63 
8.5| 6.9| 7.5| 7.6] 6.5 
Pero yar) M15 1138. |... «<2 
17.5| 15 | 12.5 | 16.0] 15 
20 | 15 | 20 | 18.8] 17.8 
20 | 20 | 20 | 20.8] 20 
20 | 25 | 20 | 21.7] 17.5 
25. | 25 | 25 |} 26.0] 25 
12.5 | 13 | 12.5 | 12.7 | 42.5 
20 | 30 | 20 | es] 25 
if Oe SA Bier 20.6] 25 
16 | 12.5 | 14.3 | 14.8 | 12.5 
16 | 13 | 12.5 | 18.8 | 12.5 
65-75} 60-70| 65 |.67.7 | 55 
65-75, 60 | 60 | 68.8] 60 
hat Rae 60 | 87.6] 45 
$1.65 |$2.00 |$2.25 |$1.97 }s2.25 
20} .25| .15| .200) .15 
20 | .20'| 318) 1188) 18 
9.00- 
17,50| 10.60]...... 13.65) 
LOB cc 10.50| 10.63) 
Cn SN Oa eee d 
10.00 
11.00] 10.50] 12.00} 11.00] 
.35 | .30] .85) .888] 35 
30.00 


35.00 |40.00 |30.00 | 38.88) 22.50 


10.00 


15.00 {15.00 [20.00 | 15.88} 15.00 
er single load; millwood, $4.25 per single load; millwood, $8.00 per double load or 3 cord, 


fSlabs, $2.7 
gIncluding $1.00 for delivery. 
20c instead of 14 3c by tickets. 








53 
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Alberta British Co'umbia 
a & 0 3 5 ) Sos 
2 1] > S bo bos 
eer ewe eles) elk cue | Bele lag. |: jee e 
3 A) = 6 a oa PY E P=] 2 ra 0 os 
3 ° > o o po o 3 = 6 > o> 
ie) 4 < ic Zz e Z > > a < Q< 
c. Cc. Cc. Cc. (of c. C. Cs C. Cc. Cc. C. Cc. 
35 45 48 83.3 45 48 48 45 45 44 50 46.4 39.9 | 1 
32 40 40 38.0 40 42.5 | 42.5 40 40-45} 42 40 41.4 $6.2 | 2 
35 40 35 36.3 33 40 40 35 45 35 38 33.0 33.0.) 3 
25 74 30 29.3 30 | 30-35) 30-35) 28 28-32| 35 30 31.9 27-9 | 4 
OB 739 i 30 1-28. B | BON BB 88" 854 Ba-35h B58 1 eee oe: 35.3| 27.6/| 5 
32 40 45 40.6 45 42 42 40-50) 35 40 50 42.7 36.8 | 6 
40 45 38 42.0} 36-45) 42 42 45 42-45) 40 40 41.9 39.8 | 7 
50 50 50 48.8 55 50 50 55 45-60) 45 45 50.4 43.3 | 8 
OO ere ais 40 36.7 35 40 40 35 45 eae erates: 33.3 36.0 | 9 
60 62 70 61.8 64 60 60 60 60 55 75 62.0 64.3 |10 
Mies es 15-18/12.5-28| 17.8 | 15-30) 20-30} 20-30} 15-25} 20-25)12.5-25| 15 21.2 22.0 |11 
i ereerl fig, hee eect eae. ill seat es oct ouel eh uote Recor teas can Roc eteamear ae rereieda hurtin age 40, Nees. cstw 40.0 65.4 12 
30-40]...... 36 SO el koraci te cores oko ctevars 40 30 45 40 38.8} 31.0 {13 
satel 45 45 43.3 38 45 45 40 32 43 45 41.1 40.2 |14 
45-50! 53 55 61.9 50 65 65 65 65 70 70 64.3 §3.7 |15 
sete | Wa 3 Sarl | since a ok al [ny octal as ap Sree OOS thectios ce eeete + [eee ce OOO NG 45.4 |16 
ce Ree 13 14.3 | 18.4] 16.7 20 20 14.3t; 15 15t 16 16.7 13.2 |17 
BBs We eels 65 >) Ry (a (ae: des 10 3 45 65 55 63 70 57.9 54.3 18 
57.5 | 63-68} 70 62.6 | 60-65, 70 70 70 67 70 40 64.2 61.1 |19 
37.5 | 48-45)...... 40.6)...... 35 34 40 38 40 40 37.8 39.3 |20 
GU RON eee aie 45 40.8 7 Ya lied idea, aeons PN PPR 35 ADE Cee a 40.0 37.3 |21 
8 6.7 8 7.6 10 8.9 8.9 8.9 8.9 8.9 8.9 9.1 7.9 |22 
6 6.3 6.3 6.2 6.7 6.7 6.3 6.3 6.5 6.3 6.3 7.4 6.7 {23 
6 6.5 6.9 6.6 8.1 9 8 7 6 8 9 7.9 7.4 |24 
10 1 Ja eae 11.0 TB rlbceesn s® lisieyeraeuni| (heute roca 12S eee: 13.8 12.2 |25 
12 5 15 12 yh It ieee ifs 1275 1225 {ote 15 13.6 14.1 |26 
15 15 18 16.4 15 15 16 12eo 12 17.5 15 14.7 17.9 |27 
18-20; 20 20 19.8 20 20 19 20 20 20 20 18.8 20.3 |28 
17-20} 20 18 18.6] 22.5 15 20 20 16 v5 20 18.7 17.7 |29 
20-24! 25 24 24.6 Pas 25 25 25 25 22.5 25 24.6 22.9 |30 
8-10 15 14 12.6 10 1255 25 8.3 | 10-12 9 12.5 12.6 11.7 |31 
23-25) 27 24 26.0 25 30 21 25) MVE ees a 30 25 26.0 23.4 32 
20-22) 25 22 24.6 T7251) ° 26 10 25 24 ZS, gareles 23.1 21.2 133 
125 13 12 T2260 120 eto Ses LE Leet a Bed 9.1 11.4 11.9 |34 
12 12 ocleth Ove leek Wile Omeddes: lni2so 10 10 LT 8.7 10.9 11.135 
55 60-65) 52-60] 67.1} 55-60) 60 60 60 60 60 50 68.2 62.6 (36 
65 65-60] 60-62} 62.1 | 55-60) 60 50 60 60 BU ace nes §9.6 61.7 (37 
52 40-45] 60 49.9 50 50 46-50} 55 45 50 60 51.1 §2.2 |38 
$1.95- 
$2.10 |$2.05 |$1.90 |$2.06 | c$2.03 $2.00 $2.00 |e$2.03 |$1.80 |e$2.03 |e$2.03 | $1.99 | $2.12 |39 
15 15 18 | .168 15 .30 ey. .20 ys) Bit) .20 231 .150 /40 
AR Oe 15 15 15 15 1S 16 15 10 | .125 15 141 .140 14) 
7.75- ; 
Aaa S. SOV OI ISL O0 Man elceesae le tnee alles selene rer ten hSaUUE Lam aGmraa 
7.75- 3.25- 9.75- 
etoreee 8.50 | 6.50 | 7:32 | 6.25 Ja peees 10.80) 10.75} 10.15} 10.25}97.25 | 18.83 | 10.34 |48 
Tiss a apa arch oi GHea| Res ARES nese fe REEL a, ptoar an iNo Meee coi [ov abaie ha: Ibo Savas aes Peron cps Feu) cece wl eee MT eam ad 
6.75- 
5 eon Soar, aes Ceralenirervolcage ast ba OOF %.00 1. Za007. 2.00 hi 8.007) ees Base 9.02 (45 
-et o40 .35 | .867 .40 55 40 .30 130 .45 1 .30 | .898 .287 «146 
25.00- 16.00- 18.00-|15 .00- 
Stade 35.00 125.00 | 25.8% 20.00) 15.00] 30.00/24.00 |25.00 | 22.00} 20.00) 21.07} 20.89 |47 
15 .00- | 12.00-|20.00- 12.00- 
ae AR 25.00/14.00 | 16.33) 18.00 ......] 20.00]15.00 |22.00 15.00} 17.20} 14.44 |48 














§Prince Albert omitted. {For April and May prices were quoted by_the sing e quart ;‘ 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS OF THE 
AVERAGE PRICES IN SIXTY CITIES IN CANADA 

















































































































AVERAGE COST OF STAPLE FOODS BY PROVINCES 


a a a a a ee ee a 


Nova Scotiauncc okt foes $5.61 | $5.83 
Prince Edward Island......... 4.81 6.26 
New Brunswick.............. 5.38 | 6.83 
MUCDEG iar ieee aa ue ae 6.15 | 6.64 
Ontario. eee tecmce: aces vans 5-01 | 6.68 
MG DIGODA es tcrcciscoicis art cfetihis Oe §.85 | 6.19 
Saskatchewan..............-- 6.86 | 6.92 
AMO Os gio ke ane tare Sips 6.02 | 6.60 
British Columbia... ......... 6.90 | 7.74 
*December only. 


$6.82 
§.81 
6.65 
6.33 
6.69 
7.46 
7.86 
8.00 
8.32 


$6.78 
&.80 
6.84 
6.46 
6.67 
7.41 
8.68 
8.08 
8.79 


$7.17 
8.i1 
7.13 
6.87 
7.26 
7.88 
8.18 
8.15 
9.03 


$7.28 ($11.39 
6.34, 9.79 
7.64 | 11.22 
6.87 | 11.16 
7.28 | 11.60 
7.87 | 10.78 
8.25 | 11.11 
§.83 | 11.55 
$.03 11.83 


$7.29 
6.64 
7.00 
6.83 
7.11 
8.66 
7.88 
8.15 
9.24 


$7.74 
6.54 
7.45 
7.22 
7.52 
8.06 
8.22 
8.26 
9.18 














Commodities. Quantity; 1900*} 1905*| 1910 | 1911 | 1912 | 1918 | 1917 | June, | June, |June, | June, | June, |May, | June, 
1914 ; 1915 | 1916 | 1917 | 1918 | 1919 | 1919 
c. ai eG us cs Gs Ce ¢; Cx (i C. ¢. Cc. 
Beef, sirloin, steak...... 27.2 | 30.4 $8.8 | 41.6 | 44.4 | 60.2 | 48.8 | 48.8 | 52.0 | 63.2 | 76.8 | 79.4 | 79.8 
Beef, shoulder, roast. ... 19.6 | 24.6 27.8 | 28.0 | 29.6 | 41.3 | 33.2 | 33.6 | 35.0 | 43.6 | 55.6 | 55.6 | 55.8 
Veal, roast, forequarter.. 10.0 | 11.3 14.0 | 14.4 | 15.7 | 22.7 | 17.1 | 17.5 | 18.8 | 22.6 | 27.9 | 27.6 | 27.6 
Mutton, roast, hindq’r. . 11.8 | 12.2 18.0 | 17.8 | 19.1 | 28.1 | 21.0 | 21.5 | 24.2 | 28.5 | 36.7 | 36.7 | 36.8 
Pork, fresh, roast, ham.. 12.2 | 13.1 17.8 | 17.6 | 19.5 | 29.6 | 20.0 | 19.3 | 22.2 | 30.1 | 37.3 | 38.6.) 39.8 
Pork, salt, mess........ 21.8 | 26.6 33.6 | 33.2 | 85.2 | 58.5-| 36.4 | 35.8 | 40.2 | 54.0 | 69.5 | 71.0 | 72.0 
Bacon, breakfast....... 15.4 | 17.8 23.3 | 22.6 | 24.7 | 38.6 | 25.6 | 25.3 | 28.9 : 39.0 | 50.7 | 52.6 | 54.3 
Lard, pure leaf......... 26.2 | 28.2 38.6 | 35.8 | 33.4 | 69.4 | 387.2 | 35.8 | 40.2 | 62.2 | 73.8 | 75.2 | 80.4 
Wegs)- fresh 23.50.60. 26.7 | 30.8 $2.6 | 34.3 | 33.7 | 48.9 | 25.8 | 24.8 | 28.6 , 42.5 | 44.8 | 51.4 | 53.7 
Eggs, storage.......... 20.2 | 23.4 27.9 | 31.2 | 28.1 | 42.4 | 25.0 | 24.3 | 26.2 | 36.6 | 38.7 | 42.7 | 45.4 
IVR chee osc ee 36.6 | 38.8 49.2 | 49.8 | 61.6 | 62.2 | 51.6 | 52.8 |) 51.0 | 58.8 | 71.4 | 81.0 | 79.2 
Butter, dairy, solid. .... 44.2 | 49.4 68.0 | 58.4 | 68.0 | 86.4 | 52.4 | 57.8 | 61.2 | 83.4 | 92.0 |113.0 |108.6 
Butter, creamery, prints. 26.5 | 27.7 $1.6 | 31.7 | 33.9 | 48.0 | 31.2 | 33.8 | 35.1 | 46.8 | 51.7 | 63.6 | 61.1 
Cheese, old............ 16.1 | 17.6 18.2 | 20.1 | 20.6 | 38.0 | 21.4 | 24.6 | 25:5 | 34.0 | 33.5 | 36.9 | 39.3 
Cheese, new........... 14.6 | 16.7 17.8 | 18.6 | 18.1 | 30.4 | 19.4 | 22.8 | 23.8 | 32.0 | 30.5 | 34.9 | 37.3 
Bread, plain, white..... 66.6 | 68.6 64.8 | 60.0 | 61.6 (104.4 | 64.5 | 73.5 | 70.5 |111.0 |117.0 |117.0 |118.5 
Plour? familws.c..... <k-.. 25.9 | 28.6 $2.8 | 34.0 82.6 | 64.2 | 33.0 | 42.0 | 37.0 | 73.0 | 68.0 | 67.0 | 67.0 
Rolled oats............ 18.6 | 19.6 21.@ | 22.8 | 22.6 | 36.6 | 21.5 | 26.5 | 24.0 | 31.5 | 40.5 | 37.0 | 37.0 
Rice, good, medium..... 10.4 | 16.6 10.6 | 11.6 | 11.4 | 16.2 | 11.8 | 11.8 | 13.0 | 16.0 | 23.0 | 24.2 | 24.4 
Beans, handpicked...... $@| 0.7 10.4 | 11.6 | 12.4 | 26.8 | 11.8 | 14.4 | 19.5 | 30.4 | 34.4 | 23.8 | 23.4 
Apples, evaporated..... 6.9 7.7 13.8 | 18.6 | 12.6 | 16.6.) 13.1 | 11:9 | 13.5 | 15.4 1 22.8 | 22.94 23.4 
Prunes, medium size.... 1.6); 9.6 12.2 | 12.0 | 11.8 |-16.4 | 12.3 | 13.4-) 13.2) 15.4 |17..6'} 20.3 }) 2152 
Sugar, granulated...... 1.6 | 22.0 24.6 | 26.6 | 23.6 | 38.8 | 22.0 | 31.6 | 38.0 | 40.0 | 43.6 | 47.6 | 47.6 
Sugar, yellow.......... 66; @8 11.@ | 12.6 | 11.6 | 18.6 | 10.2 | 14.6 | 17.6 | 19.0 | 20.4 | 22.2 | 22.2 
Tea, black, medium..... 8.2 6.3 8.8 88 8.8 | 11.6 8.9 9.4 9.9 -| 11.5 | 14.5) 15.7 | -1527 
Tea, green, medium..... 87) 8.7 9.4; €8 |) 9.8) 11.8) 9.2) 9.9} 10.7 | 11.3 | 18.9 | 15.9 | 15.4 
Coffee, medium........ 8.6 8.8 9.2 6.3 8.4 | 10.1 9.4 9.8 99 LO ale SLE alcf 1255 eS 
IPOTALOES Sb eas iss oe 4.1 | 26.8 44.6 | 48.8 | 36.6 | 88.2 | 40.2 | 30.0 | 60.5 |127.0 | 60.7 | 65.7 | 70.7 
Vinegar, white wine..... aL 7 7 38 le x8 8 8 8 8 8 9 9 9 
pi Sa Agee eds re ee ie le LESSEE i See Pl « rel ae Lene pe SMe ares tp Fs 
IIE foods tos Gee. Saale ae noace $6 .9@ $7.14] $7.84| $7.841511.42) $7.35] $7.78) $8.61/$11.89/$12.77/$13.63)$13. 72 
c. C. c. ec. C. c. C. c. C. Cc. c. c. C. C. 
Starch, laundry........ ibs. | 2.9) 80) 3.1) 8.1 S.2). 2:2. 4.0 $63.2 832° Bed | Ba | 4 aa eT 
Coal, anthracite........ te ton | 39.6 | 45.2 | 48.1 | 48.8 | 61.9 | 65.8 | 67.0 | 53.2 | 51.6 | 54.4 | 67.3 | 71.8 | 78.8 | 73.5 
Coal, bituminous....... ere 31.1 | $2.3 | 35.0 | $6.6 | 837.6 | $8.7 | 62.7 | 39.4 | 37.2 | 37.8 | 53.9 | 58.1 | 61.6 | 64.6 
Woodphardies onion. cord | 32.6 | 86.8 | 38.8 | 41.4 | 41.8 | 42.6 | 52.8 | 41.8 | 34.3 | 41.8 | 51.9 | 67.4 {101.5 | 76.4 
Wood; soft). ccna ce ace “ | 22.6 | 26.6 | 20.4 | 80.8 | 36.0 | 38.6 | 38.9 | 39.1 | 31.3 | 30.2 | 39.4 | 49.6 | 56.3 | 56.4 
Coaloilet. co 8 2: 1gal. | 24.0 | 24.6 | 24.4 | 28.1 | 21.0 | 28.7 | 25.@ | 24.1 | 23.5 | 23.0 | 25.4 | 27.6 | 28.1 | 28.7 
Fuel and lighting.......]........ $1.50) $1.63) $1.76) $1.78] $1.82) $1.91} $2.37) $1.90} $1.79) $1.87) $2.38] $2.75) $3.26] $3.00 
HOT Ree tees age pA Oe $2.37) $2.89) $4.05] $4.05) $4.60; $4.75) $4.82) $4.86) $4.11) $4.04) $4.36] $4.77) $5.08) $5.22 
Grand total....< .| 53.68 $9 .37)$10. 60 $12. 78/$13.00)$13.791$14 62/$18.15|$14.14/$13.63 


$14. 46/$18 .67/$20.33/$21 .92/$21.98 


$8.49 |$11.89 
7.43 | 10.04 
8.43 | 11.71 
8.10 | 11. 
8.49 
8.08 
8.62 
8.48 
9.02 


$12 .65|$14.01/$13.99 
12.56) 12.40 
13.09) 13.32 
12.91] 13.14 
13.40} 13.52 
13.68} 14.07 
13.74] 14.29 
14.04] 13.87 
14.46| 15.00 


ee eeee 
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eases. In bacon there were a number 


of advances. There were also several 


advances in lard. 
Eggs advanced in many of the cities, 


but there were decreases in some of the > 


cities in Ontario. Milk declined at St. 
Hyacinthe, Sault Ste. Marie and Regina. 
At Belleville the price advanced. 


Butter averaged lower, being down 
2c. to 3c. per lb. in many of the cities, 
and 5c. per lb. in several. Cheese was 
2c. to 3c. higher per Ib. 


Bread, flour and rolled oats showed 
a little change. Rice and tapioca were 
steady. 


Potatoes were higher in some of the 
cities, but were lower in others, averag- 
ing somewhat higher. 


Anthracite coal was lower in Halifax 
and Quebec, but advanced at St. Hya- 
einthe, St. John’s, Ottawa, Niagara 
Falls, Hamilton, Brantford,- Chatham 
and Owen Sound. Bituminous was 


quoted lower in Quebee and Peterbor- 


ough, but advanced in St. Hyacinthe, 
Belleville and Niagara Falls. Wood 
declined at St. Hyacinthe and Peter- 
borough. 


Wholesale Prices 


GRAIN AND FODDER. — Wheat was. 


steady at prices fixed in 1918°> Barley 
fluctuated, averaging higher. Oats and 
corn averaged slightly higher. Flax 
seed advanced to $4.75. Hay  ad- 
vaneed, but declined later. 3 


ANIMALS AND MEATS.—Cattle were 
somewhat lower at Toronto and Win- 
nipeg. Beef, hindquarters,: declined 
slightly. Hogs declined $2.00 per 100 
Ibs., but recovered again, reaching 
$22.50 per 100 Ibs. Dressed hogs aver- 
aged higher. Breakfast bacon advanced 
to 46c. per lb. Ham was 3c. higher, 
rising to 42-48¢. per lb. Lard rose Ic., 
to 86c. per lb. Sheep were lower, but 
fowls were firmer. 


DatrRY pRopucTS. — Finest creamery 
butter at Montreal was down from 56ce. 
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to 52e. per lb., and at Toronto from 57c. 
to 58e. Dairy butter fell from 50c. to 
47c. Fresh eggs at Montreal fell from 
56e. to 52¢., but later advanced 2c. 


Fisu.—Dry cod and haddock fell 14c. 
per lb. Fresh halibut advanced 2c., ris- 
ing to 22c. per lb. Fresh lobsters were 
up from 12¢. to 13c. per Ib. Canned 
lobsters rose from 388e. to 40c. per lb. 
Salt mackerel declined. 


- 


FRuITvs AND VEGETABLES.—Canadian - 


strawberries were down to 15-17e. per 
quart and some were sold as low as 10- 
lle. Bananas, lemons and oranges were 
higher. Evaporated apples, currants 
and prunes were higher. Potatoes were 
lower, but beans were higher. Canned 
peas were lower, but canned tomatoes 
were up. 


MiIscELLANEOUS Foops.—Rolled oats, 
rice and tapioca were firmer, coffee and 
pepper were higher. 


TEXTILES.—Ontario wool, washed, was 
down to 65-70c. per lb., and unwashed 
down to 42-46ce. A line of underwear 
was lower by 25c. per doz. Raw cotton 
advanced 3c. per lb. to 32.75ce. Raw 
silk and silk thread advanced. Jute and 
hessians advanced. Flax fibre was eas- 
ier. ‘Table oilcloth was lower. 


HipES, LEATHER, BOOTS AND SHOES.— 
No. 1 beef hides rose from 26c. to 30c. 
per lb. Calfskins were up, but tallow 
was easier. Boots again advanced con- 


siderably, due chiefly to a rise in sole ~ 


leather. Men’s splits were up 10e.-15e. 
per pair, and box calf nearly $1.00 per 
pair. Heavy grain boots advanced 15e. 
per pair. Women’s dongola boots were 
again upward, making the advance dur- 
ing the last two months nearly 50c. per 
pair. 


METALS AND IMPLEMENTS.—Pig iron 
fell $2.50 per ton. Tin plates, alumi- 
num, brass, lead, solder, tin and, spelter 
declined. Copper advanced. Crowbars 
declined. 


FUEL. AND LIGHTING. — Coke ‘was 
higher, but gasoline was lower. 
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[NpEX NUMBERS OF WHOLESALE PRICES BY Groups or CoMMODITIES FOR JUNE, 
1919, May, 1919, Junu, 1918, 1917, 1916, 1915, 1914 ann 1913. 


(Average price 1890-1899—109.) 











I1—GRAINS AND FODDERS— 
Grains, "Ontamoe sone cna k en eae 
GPAIDS) Westernies. se. sane tee. he 
BGd der cas Wee ee Ny re aoe cae teak, 

All 


CC ee 


{L—ANIMALS AND MEATS— 
Cattlérandsbeel i 4c ws.esloae scl ote 
Hogs and hog products......... Pastis 
Sheep and mutton...............- 
IRGGIEEY. sty te oe oe ere eres 
All 


ee ee ed 


1V.—FISH— 
Prepared’ fshiste te «cos cere we setae 
Fresh on Rare Res Sora tatel edie 
V.—OTHER FOODS— 
(a) Fruits and Vegetables— 
Presh fruitennatives vecreseeae ws c= 
Fresh fruits, foreign..............- 
Driedctruttamonss ewe aeiet soteeiae 
Fresh vegetables.............-0+- 
Canned vegetables. ..............- 
ALCS! Woe See iy eee eiie a, 
{b) Miscellaneous groceries— 
WBTEAASEUN Sie se cyan token pet shone ol 
= LOA, COMER, CLC. .1c.0ee leumes alt vies 
SU PAE OU its traci sealivecet aa evevece pause 
Conadtmmentapaticns aires setarys chevertiane- 


Ce ee 


Plax products vec as siathe monn eee 
OCI Ob Ss aire tone ies ie cian sees ke 
All 


eee ese ere r reer re ee eeres 


Vil.— HIDES, LEATHER,BOOTS & SHOES 
Hides and tallow...............-- 
Leather 





VIIL.—METALS AND IMPLEMENTS— 
Tran-and steels gees sie woe os 
Othersmetals soos asa hiatal onal 
Ai CMON tseery avers eee eee hakots 

All 


cd 


release gare sete an eesti Mts cscs 


ee er 


X.—BUILDING MATERIALS— 
UINELS, ste oe dete ee tee ee os 


ee 


X1.—HOUSE FURNISHINGS— 
RE ia ANI aa RON Ae Macc eens ce 
Crockery and glassware........... 
Pableicutleryse cee votiet eivtie eters 
Kitchen furnishings............... 
All 


Pr ee 


XII.—DRYGS AND CHEMICALS........ 


XIII.—MISCELLANEOUS— 
Rawhura ne casa t es cre aa eters 


Sunariest tat. .ccc eta ee eee 
All 


ed 


AIMcommodiies ys: co Witseiebotas ete 


INDEX NUMBERS 


























Number of 

commodities} *June, ) *May, |&*June, 
919 1919 |#1918 

6 326.5 | 325.41 387.7 
4 346.6 | 317.9 | 323.6 
5 308.8 | 306.7 | 209.2 
15 S20 Oa ode ders Uled 
6 SOL. Seal L Ose ooor8 
6 410.1 | 389.3 | 362.6 
3 292.2 326.0 356.4 
2 517.9 | 499.3 | 409.9 
17 384.8 | 384.8 | 378.6 
9 276.4 | 279.4 | ~23952 
6 222.8 232.4 241.6 
4 222.9 212.4 241.6 
10 222.8 224.4 241.6 
1 PHT Qhoee 295.5 
3 216.5 Wok 230.5 
4 306.1 | 242.0 | 275.6 
3 323.4 361.9 290.2 
3 195.5 216.9 249.5 
14 264.7 249.9 268.1 
10 200.7. |? 247.2) 1 = 262.1 
4 207 .8 206.0 179.9 
6 280e2 285.2 256.3 
r) 226.9 22080 234.4 
25 247.4 245.4 242 .0 
5 SB ye 412.3 421.8 
4 361.1 351.9 321.6 
3 168 .2 152.0 146.2 
2 486.6 449.3 609.5 
4 466.4 474.6 447.1 
2 261.9 265.9 209.6 
20 358.9 362.7 363.0 
4 468.5 456.9 339.2 
4 272'.3 269.3 215.0 
3 281.8 244.4 oond 
11 346.2 S807. 283.5 
li 200.0 202.9 278.3 
12 183 .2 185.0 285.7 
10 238.4 235.6 22io 
33 205.5 206.3 263.8 

, 

6 221.9 218.2 243 .6 
4 240.4 240.4 224.1 
10 229.3 227 21 235.8 
14 286.0 2h 269.3 
20 218.7 218.4 224.6 
14 362.0 344.0 304.3 
48 280.1 272.3 260.9 
6 338201 Bole 228.0 
4 375.4 374.5 307.7 
2 ae 1H5w1 155.1 
4 253.8 258 .3 276.1 
16 301.2 | 302.3 250.9 
16 223 .5 235.8 293.1 
4 854.0 | 854.0 | 583.1 
6 264.7 264.7 222.9 
ul PAE 211.7 218.9 
17 381.5 381.5 306.0 
261t 284.1 284.1 280.6 








June, 


1917 


366.2 
306.1 
195.5 
293 .2 


305.4 
313.0 
254.7 
298.8 
298.4 


207.0 


June, 


1916 





189.2 
163.0 
177.8 
178.4 


243.8 
210.5 
215.8 
305.8 
234.4 


154.1 


160.7 
179.6 
169.1 


165.9 
120.2 
152.6 





rary 
_ 
_ 
OW bo 








— 
oo 
rare 

Co o> CO Or 


co 
to 
Onmw 


_— | | | | ———_ — 


246.8 


183.6 


149.4 





*Preliminary figures. f'Ten Commodities off the market, fruits, vegetables, etc., one line of spelter was dropped in 1915, 


JULY, 1919 


BUILDING MATERIALS. —- New Bruns- 
wick and British Columbia shingles, 
pine, lath, spruce, oak and birch were 
higher. Copper wire was higher. Lin- 
seed oil, turpentine, prepared paint, 
shellac advanced, but benzine declined. 

HOUSE FURNISHINGS.—Sad irons were 
higher. 


Drugs anp CHEMICALS.—Alum, car- 
bolie acid, caustic soda and quinine were 
lower. 

MISCELLANEOUS. — Raw rubber was 
firmer. 


Prices in Other Countries 


In the United Kingdom the general 
level of retail food prices was reported 
by the Labour Gazette of the Ministry 
of Labour to be again slightly lower at 
the beginning of June than a month be- 
fore, being 104 per cent higher than in 
July, 1914, as compared with 107 per 
eent at the beginning of May and 133 
per eent in November, 1918: The de- 
erease for the month was due to lower 
prices for imported beef and mutton and 
for fish and eggs, but-margarine rose 2d. 
per lb., and old potatoes advanced. Tea 
decreased in some Cases, but- had pre- 
viously risen in some instances and 
therefore averaged the same as at the 
beginning of May. In wholesale prices, 
the index number of the Economist for 
the end of May was higher than a month 
before (after a steady fall from No- 
vember to March) there having been 
advances in all the groups, especially in 
textiles and minerals. At the end of 
June the Hconomist index number was 
lower, there being declines in all the 
groups except meats and cereals. The 
index number of the Statist, however. 
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_ was again upward, all the groups being 


higher except animal food. 


In the United States, the wholesale 
prices index numbers showed higher 
levels at the beginning of June, the in- 
creases being greatest in textiles and 
boots. The index number of food prices 
issued by the Annalist, New York, show- 
ed a lower level toward the end of the 
month, but was still shghtly higher than 
during the first three months of the 
year. Dun’s index number for July 1 
was up to 233.707, as compared with 
227.973 for June 1, 217.037 for March 
1, and 253.227 for Oct. 1, 1918, the high- 
est point hitherto reached. It therefore 
appeared that prices fell 6.9 per cent in 
the first five months after the armistice, 
and in the following four months the 
decline has been more than recovered. 
The feature of the movement during 
June was the continued advance in tex- 
tiles, hides, leather and boots. 


In South Africa, the Census and Sta- 
tistics Office reported the cost of keep- 
ing a family of five in Cape Town in 
March was 0.8 per cent higher than in 
February and 41 per cent higher than 
before the war, the average increase for 
the Union being about 36 per cent. 


In Italy, statistics as to prices in 
Rome for March showed food prices to 
be 145.3 per cent higher than before 
the war, and of all household require- 
ments 127 per cent. In Milan muniei- 
pal statistics indicated that the cost of 
maintaining a family of five, on the 
pre-war standard, in April, 1919, was 
231 per cent greater than before the 
war,yfood being up 26.3 per cent, cloth- 
ing 274 per cent, heat and light 120 per 
cent, while rent was unchanged. 
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INDEX yUetE eee OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES 
Retail Prices. 
Canapa { Unirep vsmabia NEw Austeiab {GrManyb| ITaty | Houtann | Norway | Swspen | Unrrep 
Kinapom | 46 foods& | ZeaLanp ; SraTes 
29 foods 21 foods | groceries | 59 foods 18 foods | 19 foods 7 foods Amster- Foods” {21 articles} 17 foods 
60 cities | 600 towns'| 30 towns | 25 towns | Vienna Berlin 40 cities dame 444 towns | 45 cities 
1916 SO 9G he eee een eee. OO] sat ack eee | Nee qn Rea) ee tbl NN Ad ae 08S HN ol eer Gee | 93 
1914 v boa fe Fe aes cee 1155 1093 F Gpille,olaieys chs [eee esiseee Neds wie caroe rand ead ete e Seal tere to conan keen Lead untitetecas eet 102 
fa he. Y JN TER RR a 1294 7 id (in OF Steraty sie Looe Mal pe ks “BG, invmge en fcr eM Ot GS an LE RIES racer | 146 
Jan.. peal Au eee LOQQI A ole ssa Cee relied aie lin a eRe te ODF US colt va. s, eter are eae See 104 
April FBO Paleo s inte = LIGQSeed ee eet ices mice elie eee OG 2 RIES Bec os Reale See aE, Sees 97 
July... 7.42 100 1164 1070 100 100 O48 BRR, wher, 100 100 102 
sna 7.99 112 1156 1096 104.2 116.4 O70 az ae eae ee ae 103 105 
Jan... 7.96 118 1240 1180 121.4 STE ORS et A102 0 ee er. Sih Ae eee ee ise 108 
April 7.79 124 318 1212 165.5 GHA dee BOOS oh rey, Sf arScieets vf 121° 99 
July.. 7.80 132% 1522 1200 178.6 169.5 TIS SG elke tee race ete ae 124° 100 
"apes 7.81 140 1551 1202 217.2 193 .2 P20 AO epee eee ale Does 128° 103- 
Jan... 8.28 145 1504 1266s Wee eae 188.5 jst Cig lle lei Oe ae 143 130° 107 
April. 8,34 149 1520 1258 221.5 219.3 LAO ee ees 155 134° 109 
July. . 8.45 161 1516 127625*| sos acc 217.6 | OE Mal IE Sr 176 142° 111 
ner oe 9.30 168 1544 1289) teeeete ores 209.4 AZIZ: Pees 182 152° 121 
Jan..... 10.27 187 1453 1359 DY 0 (En ane Sees 13607 ater His seen etsrlegs 100 | 123 
Aprii. 10.77 194 1473 be Sirf cao WACtacaie oy An Deed oS BS 154.6) ei ose | 212 WES 145 
July... 11.62 204 1470 1357 DOG 1 ac ioetieeenatell a aestaake saul Mere ate aos 261 177 146 
oa : 11.81 202 1506 LoO Rr Sl ae eo Plier ee | Aaa eee aE ae 273 192 157 
Jan.. 12.42 206 1505 DE DY BIS Re tet ms Ut Heme tone 180.0 LIS. Gi eee 221 160 
April 12.57 206 1528 TAGS cee ou ke tastnoed eadeeleue aa 222.3 176.1 239 247 154 
July. 13.00 Pat UiRins Ie ee ope Be 1491 PUG eat en ae hs oes tewe State atten ec evice. crevere OWE Sat lane es opts 268 167 
Sept 13.31 216 1489 1509 te pats ict ater lice cteiha a shis 251.9 197.8 270 310 | 1 
ote oe 13.65 229 1565 1GOS/talete me eee It ne oc ee 203.1 275 330 
1 r 
Jap... 13.78 230. ns rete eee L5G sore Mondadori eee al eae eres Le eee 279 339 185 
Feb... 13.41 7B BIR | ene tele A Pa THQ2 NS FSi n,. are Le Cabicheronveas linaeadess cx 206.9 278 334 172 
. Mar. 13.05 Pep \ Peat et eget yee as Ae ET yee ie RUA WR oh LAME Re ee RELA oa Ay oo 278 331 175 
April. 13.35 Q1S Oe ee POL G6 eo] eis ih aisctayl cesta etna es 2 ices tals trot hoo Leen aie ee ea eee 154 
ay. 13.53 7 4 | nan (Pr SN OO ol [EPS SOOTY Te SRR CY Acre Me IRE MN cam big cl aut han ee Teh aI SO SEE tle soda 
June 13.72 POAT Se ary cee pie beer aaer reary Ibuy Seem eae ar aye Der, I wee eae eal Bent tet Deo I Se oe an Ween wen mea acoA 2 
aJanuary-March, 1914. b British Labour Gazette. c January-July, 13; August- Decsaber 21. 
; e 1913—100. fIncrease due to potato prices. *Quarter beginning that month. 
Wholesale Prices. 
CANADA Unitep Kinepom UNITED STATES AUSTRALIA 
Department ; Bureau of : baw New Common- 
of Labour | Economist) Sauerbeck | Labour Statistics | Annalist | Bradstreet Dun Gibson | South Wales} wealth 
172 44 45 294 255 | 696 200 225 | 92 | 92 
1890... 110.3 102.2 72 | nied Sra anerate oarcaiele 1002202: LR ores oe 91 .56a cS lee eal Be ee eg oe Ratese ther eed OOS 
1895... 95.6 87.6 62 See Fe He id 94.604 6.4346 81.51 ADI OL Weree at ares pes 760 
1900... 108.2 110.5 10s olathe. cea aoe 99.388 | 7.8889 91.41° 44.2 10008 2 ee 894 
1905... 113.3 103.2 (NUN RE a aie eA Ah 110.652 , 8.0987 98.31 Bt Shit cnet op ea | nee 910 
1910... 124.2 113.2 US Seach ee oe wate | 187.172 | §.9881 | 119.11 59.3 1295 eemnne 1003 
1914.. 136.1 120.3 86 | 99 146.069 8.9035 | 119.71 60.8 1308; Sing ata 
ie 237 .0 210.0 174 175 | 261.796 = 15.6381 204.12 LLOs3T leks ec | SOLS 1662 
194 | | 
Jan.. 136.5 119.0 83.5 | 100 142.452 8.8857 124.528 58.2 1337 | Se 1085 
Apri. 136.7 117.5 8273-34) 98 141.120 | 8.7562 119.791 57.7 1389 lintaonved 1118 
July.. 134.6 116.6 82.4 | 99 144.879 8.6566 119.708 58.9 1378 ' 1000 | 1185 
Oct... 138.7 124.2 89.8 | 99 | 150.245 | 9.2416.) 123.351 62.9 S03 on eee 1229 
1915 | 
Jan.. 138.9 136.5 90.4 98 149.80 = 9.1431 124.168 | 64.7 1382 1162 | 1387° 
April. 146.4 151.2 105.9 99 154.94 | 9.7753 125.090 67.8 1487 | 1862 | 1660° 
July. 150.2 149.1 106.4 101 145.12 9.8698 | 124.958 64.4 1573 | 1640 | 1822* 
Oct.. 152.4 153.2 110.0 101 140.83 a 9.9774 126.663 60.0 1605 1494 | 1544° 
1918 | 
Jan.. 172.0 174.5 123.6 110 150.20 | 10.9613 | 187.666 65.6 | 1677 1300 | 1502° 
April 179.1 190.5 134.2 110 164.61 | 11.7550} 145.690 41.3 1878 | 1297 | 1493° 
July.. 178.3 191.1 130.5 119 180.71 | 11.5294 | 145.142 71.9 1838 1331 | 1505* 
Oct.. 187.2 208.7 141.5 133 187.04 12.0399 | 152.355 82.2 4 1920 1330 | 1514° 
1817 
Jan... 208.1 225.1 159.3 150 208.88 | 18.7277 | 169.562 87.4 2049 1330 | 1525° 
April. 228.7 244.5 173.0 171 262.50 | 14.5769 190.012 109.2 2049 1361 | 1587° 
July... 242.6 254.4 176.9 185 265.20 16.0680 211.950 116.4 2083 | 1483 | 1715° 
Oet.. 242.6 259.1 180.6 | 180 280.205 16.9117 | 219.679 | 120.1 2014 / 1550 | 1804° 
1918 1 
Jan.. 258.1 262.9 186.2 185 278.696 | 17.9366 222.175 118.9 2201 1635 | 1877° 
April 269.4 270.0 189.8 191 291.404 18.4646 | 230.313 | 130.5 2114 ea Re eee 
July. 284.0 278.5 193.1 198 285.744 19.1849 | 232.575 | 123.5 18D hl ene teas 
‘Sept. 285.3 283.5 197.1 207 294.276 | 19.0485 | 232.882 | 123.2 PDL ieee ie Wee, Nene ett ks 
Dec.. 288.8 277.0 196.0 206 291.220 | . 19.0876 |. 230.375 |..2...... 22205 wri 1954 
1819 
Jan.. 286.5 265.9 190.7 202 299 142 | 18.5848 | 230.146 | 119.7 PARLE Nees ss Ep aes ee 
Feb.. 279.8 263.8 187.5 197 S81 i238 be -6344)°5220,.050) |" 20167 ol Air. tere al ees ee eee 
Mar. 277.6 260.1 184.7 200 297.961 17 2244 SQT 7 OST F220 rahe ak tee nena a rae ere 
April. 279.6 262.4 184.6 203 311.801 17.2795 219.973 129 38"), 2a teers \iareteterae 
May.. 284.1 272.2 LOSIG leg roe oe ore eter ae 313.041 17-2376 {> 222193 2) VES Om ec ceacn lene ate ae ica 
yane . . 284.1 267.0 100.54 Seas cement SOTTAS5. | 18,0900 287 OSs other Mee mea ort econ aeaee 
aJuly of each year. bFoods. c1901-1900— *Quarter beginning that month. 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


A) DRIVER of a wagon was injured 
*“ through a collision with a street 
ear. Being an_= em- 
ployee injured in the 
course of his employ- 
ment, 


or 
Workman 
claiming com- 
pensation from 
Board may to claim compensation 
enter action from the Workmen’s 
in his own Compensation Board 


name, but for under the Workmen’s 
benefit of Compensation Act of 
Board Ontario. In the docu- 

ment in which he de- 


elared his election, he agreed to forego 
his right against the third parties, name- 
ly the Street Railway Company, in the 
follewing words: ‘‘it being understood 


that by this election the . . . Board is 
subrogated to all my rights . . . against 
such third parties.’’ Notwithstanding 


this subrogation, after compensation had 
been awarded by the Board, the injured 
workman took action against the Street 
Railway Company, and upon the find- 
ings of a jury he was awarded $2,500 
damages. 

The company gave notice of appeal 
and thereupon the Board, by a formal 
document, consented and agreed that, 
for the purpose of this action, the plain- 
tiff ‘‘be permitted to withdraw his elee- 
tion to claim compensation from the said 
Board, and for the said purposes the said 
Board hereby releases and assigns to the 
said plaintiff as from the date of the 
said election all its rights and title to 
proceed against the said defendants for 
the cause of action involved therein, pro- 
vided that in the event of the said plain- 
tiff’s action failing by reason of the 
right to bring such action being vested 
in the said Board and not in the said 
plaintiff, the said Board is to be entitled 
to bring such action as it would have 
been entitled to bring if this consent and 
agreement had not been given.’’ The 
defendant company based. its main 
ground of appeal before the First Divi- 
sional Court upon the fact that before 
action had been brought the respondent 


he first elected’ 


had eleeted to claim compensation. from 
the Workmen’s Compensation Board 
and had received compensation from the 
Board, and therefore the present action 
was not maintainable in the name of the 
respondent and on his own initiative. 

It was held+by the Court that the 
election made by the plaintiff only gave 


‘the Board the right to subrogation and 


that such right had never prevented en- 
forcement in his own name by the per- 
son possessed of the cause of action. It 
was further pointed out that the appel- 


lant company had no concern with the 


dealings of the Board and the claimant, 
and unless it was prejudiced it had no 
right to complain. Jn this case the res- 
pondent’s cause of action still existed in 
him; but if it is enforced by him it must 
be for the benefit of the Board if he has 
signed an election. For this reason the 
appeal was dismissed with costs, but it 
was declared by the Court that the dis- 
missal of the appeal should be preceded 
by a direction that the amount of the: 
judgment should be paid to the Board’ 
to be dealt with by it in due course. 
(Ontario—Hutton vs. Toronto Railway: 
Company.) 


A labourer employed in a_ railway 
shop was struek by a train when cross-- 
; ing the railway yard 

adjoining the shop in 
which he had _ been 
working. He sued the 
company for $5,000 in 
the Superior Court of 
@uebee, under the Que- 
bee Workmen’s Com- 
pensation Act, alleging inexcusable fault 
and negligence. The company claimed 
that the aceident was due entirely to the 
plaintiff’s own fault and would not have. 
occurred had he exercised ordinary rea-~ 
sonable care. | 

It was held by the: Court that the 
accident resulted from the plaintiff’s: 
own imprudence in attempting to cross 
the railway track in front of a 


Compensation 
awarded for 
accident, 
although due 
to imprudence 
of plaintiff 


860 


moving engine, but, notwithstanding 
this, the fact of his employment gave 
him the right to make a claim under 
the Workmen’s Compensation Act. 
Taking his yearly wages at $900 and 
concluding that the accident caused a 
temporary absolute incapacity for thir- 
teen months and a permanent reduc- 
tion of 25 per cent in his earning 
power, the Court awarded the plaintiff 
- $450 for temporary total incapacity and 
a capital sum of $1,500 for permanent 
partial incapacity, from which was to be 
deducted $217 already received from the 
company.  (Quebec—Ecuruk vs. Cana- 
dian Pacific Railway Co.) 


An electrician employed by an elec- 
trical company was ordered to install a 
new transformer at a 

When in 


Damages certain place. 

awarded for the act of attaching his 
death of em- belt to the pole he re- 
ployee ceived an electric shock 


and fell to the ground, 
dying almost immediately. His widow 
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brought action against the company 
under the common law for $12,000 
damages, claiming that her husband — 
had been killed by an electric shock, 
and that the accident was due to the 
double fault of the company, first, 
in maintaining a current of 2,200 
volts in a transformer that was 
known by the company to be defec- 
tive, and, secondly, in failing to pyro- 
vide protective gloves. In the Superior 
Court at Quebec, the company was con- 
demned to pay to the plaintiff $4,000 
for herself and $8,000 for her children. 
The company appealed to the Court of 
King’s Bench onthe ground that the 
accident was due to the negligence of 
the victim himself, and that the dam- 
ages amounting to $12,000 were exces- 
sive. It was held by the majority of 
the Court that the company was at fault 


in not turning off the current, but that _ 


the amount of damages was excessive 
and should be reduced to $9,000. (Qute- 
bec—Brown Corporation us. Dame Bou- 
chard. ) 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


The Month 


in brief 


At the beginning of 
July the percentage 
of unemployed among 
members of trade unions was 2.57 as 
compared with 3.83 at the beginning of 
June. During July, disregarding the 
labour unrest that existed, there was an 
increase in the total volume of employ- 
_ment. In the Maritime provinces there 
was some reduction in employment, but 
in Ontario and Quebec there was an in- 
crease and in the Western provinces a 
pronounced increase. According to the 
figures for the four weeks ending July 
26, the various offices of the Employment 
Service of Canada received 33,700 appli- 
cations for employment, were notified of 
50,003 vacancies, and made 25,477 place- 
ments, aS compared with 28,870 appli- 
cations, 30,516 vacancies and 20,184 
placements during June. In civie em- 
ployment there was an increase of 17 
per cent in comparison with June, 1919, 
and an increase of 36 per cent in 
comparison with July, 1918. 


The time loss on account of indus- 
trial disputes during July was less than 
during June, and greater than during 
July, 1918. There were in existence 
during the month 73 strikes, involving 
35,696 workpeople and resulting in a 
loss of about 561,010 working days. 
Thirty-two strikes were reported as 
having commenced during July. There 
remained unterminated at the end of the 
month 29 strikes affecting about 17,350 
workpeople. 


The average cost of the weekly family 


budget of staple goods rose slightly, 
being $13.77 at the middle of July as 
compared with $13.72 in June, $13.00 in- 
July, 1918, and $7.42 in July, 1914. The . 


index number of wholesale prices for 
July was 294.0 as compared with 284.1 
for June, 284.0 for July, 1918, and 134.6 
for July, 1914. 


Proceedings During July the De- 
under the partment received  re- 
Industrial ports from five Boards 
Disputes of Conciliation establish- 
Investigation ed to deal with disputes 
Act between (1) various 

Toronto firms dealing 


in bread, ete., and certain of their em- 


ployees respectively, being bread drivers, 
members of Local Union No. 1, Bread 
and Cake Salesmen’s Association; (2) 
the Toronto Railway Company and cer- 
tain of its employees, being motormen, 
conductors, shed men, motor and truck 
repairmen, etce., members of Division No. 
113, Amalgamated Association of Street 
and Electric Railway Employees of 
America; (3) the Winnipeg Electric 
Railway Company and certain of its 
employees, being conductors and motor- 
men; (4) the Winnipeg Electric Rail- 
way Company and certain of its em- 
ployees, being men employed in the 
shops, car department and track depart- 
ment of the Company, and (5) the Do- 


-minion Iron and Steel Company and 


certain of its employees, being clerical 
workers at the general and plant offices, 
Sydney, N.S., members of Clerical 


Canadian Rail- 
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Union No. 16345, American Federation 
of Labour. 

Six applications were received during 
the month for the establishment of 
Boards. 


The Departmental Re- 
port, Labour Organiza- 
tion in Canada, 1918, 
contains, at page 27, 
the following statement 
printed under the heading, ‘‘Labour 
Representatives on Dominion Govern- 


way Board of 
Adjustment 
No. 1 


. ment Boards’’ 


‘“S. N. Berry, of Toronto, Vice- 
President of the Order of Railway 
Conductors; Ash Kennedy, of Winni- 
peg, Assistant Grand Chief of the 
Brotherhood of Locomotive Engineers ; 
J. M. Mein, of Winnipeg, Deputy 
President of the Order of Railroad 
Telegraphers; James Murdock, of Tor- 
onto, Vice-President of the Brother- 
hood of Railroad Trainmen; W. V. 
Turnbull, of St. John, N.B., Vice- 
President of the United Brotherhood 
of Maintenance of Way Employees, 
and Railway Shop Labourers; George 
K. Wark, of Toronto, Vice-President, 
Brotherhood of Locomotive Firemen 
and Enginemen, members of the Cana- 
dian Railway War Board.’’ 


The gentlemen named in this para- 
graph are not members of the Canadian 
Railway War Board, but are members of 
the Canadian Railway Board of Adjust- 
ment, No. 1. It should be noted that the 
Canadian Railway Board of Adjust- 
ment, No. 1, 1s in no way under the con- 
trol of the Dominion Government, or un- 
der that of the Canadian Railway War 
Board, and there is no connection be- 
tween the two Boards named other than 
that the Canadian Railway War Board, 
acting collectively for the various Rail- 
way Managements, named six members 
to sit on the Canadian Railway Board of 
Adjustment, No. 1, the six Railway Bro- 
therhoods also naming six members as 
above. Members of the Board of Adjust- 
ment, No. 1, noting the error in the La- 


bour Organization Report as above men-. 
tioned, have requested that the precise > 
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situation be made clear, and this state- 
ment is accordingly printed. 

Minimum cost In a report by the 
Dominion Civil Service 
Commission with refer- 
ence to the announced 
bonus for civil servants an estimate was 
given of cost of living budgets for a 
family of five and for persons without 
dependents. These budgets were based 
on studies of prices made by the depart- 
ments of labour of Canada and the 
United States, and by the United States | 
Shipping Board, the New York Factory | 
Investigation Commission, the New. 
York Bureau of Standards, the Massa- — 
chusetts and Minnesota Minimum Wage 
Commission, and other bodies. 


gets in Canada 


For a man, wife, and three children, 
the necessary annual expenditure in 
Canada is estimated as follows: food, 
$635 ; clothing. $271; fuel and light, $97; 
rent and shelter, $955 « all other, £300 ; 
total, $1,558. 


For a person without dependents the 
annual expenditure is estimated as fol- 


lows: food or board, $312; lodgings, 
$180; clothing, $152; all other, - $259; 
total, $903. 


The Dominion Trades 
and Labour Congress 
has taken steps to com- 
bat the movement im 
Western Canada for the 
One Big Union. For 
this purpose Mr. R. A. Rigg, ex-member 
of the Manitoba legislature and former 
secretary of the Winnipeg Trades and 
Labour Council, has been appointed 
official deputy for Western Canada of 
the President of the Congress. In refer- 
ence to his appointment, Mr. Rigg said, 
‘‘“My work will consist of general or- 
ganization! but I will give special atten- 
tion to the situation developed as a con- 
sequence of the propaganda of one big 
union ideas. The policy of the Do- 


Attitude of 
Trades and 
Labour Con- 
gress to One 
Big Union 


‘minion Trades Congress is to maintain 


and re-establish the existing interna- 
tional trades union relations. Every in- 
fluence of the Congress will: be exerted 


os 
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to avoid the disaster which threatened 


-the trades union movement as a conse- 


quence of the disruptive tendencies 
which are involved in O.B.U. propa- 
ganda.’’ 


Technical Com- 
mission on 
Housing in 


Quebec 


The provincial gov- 
ernment of Quebec has 


Technical Commission 
composed of a town 
planner, an architect and a sanitary en- 
gineer to prepare plans, specifications, 
ete., and to supply technical advice to 
the cities and towns coming under the 
Quebec Housing Act. The members of 
the Commission will be under the Pro- 
vineial Director of Housing. For the 
payment of their services, 214 per cent 
of each advance to the cities and towns 
will be retained with the understanding 
that any unspent balance remaining 
after the development period will be re- 
turned to the various cities and towns. 


A bill has been intro- 
duced into the United 
States Congress for the 
creation of a bureau of 
housing and living conditions in the 
United States Department of Labour. 
It is proposed to appropriate $250,000 
for the bureau to be expended for the 
following purposes: (a) Investigating 
the housing and living conditions of the 
industrial population; (b) conducting 
research and experimentation for the 
elimination of slums, the improvement 
of living conditions, the reduction of the 
construction cost of dwellings, and the 
financing of extended home-building 
operations without federal appropria- 
tion; (c) assisting communities during 
the present housing shortage in making 
available to the utmost extent all exist- 
ing housing facilities. It is intended 
that the plans, books, reports and other 
material gathered by the United States 
Housing Corporation and by the housing 
division of the Emergency Fleet Cor- 
poration shall be transferred to this 
bureau. 


United States 
Bureau of 
Housing 
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The annual conven- 


Atlantic Coast tion of the Atlantic 
District of Coast District of the In- 
International ternational *Longshore- 
’Longshore- men’s Association was 
men’s Associa- held recently at Balti- 
tion more, Md. There were 


present 102 delegates, 
representing local organizations from 
Halifax to the Gulf of Mexico. Among 
the resolutions adopted by the conven- 
tion were the following: That when 
handling bulk cargo, two extra men be 
allowed in the hold; that there be no 
difference in the hourly rate of coastal 
and deep water workmen; that the of- 
fices of president and secretary-treas- 
urer be located at New York instead of 
Buffalo; that there be a uniform wage 
scale on the Atlantic coast; and de- 
claring that the principles of the Inter- 
national ’Longshoremen’s Association 
are opposed to any form of lawlessness 
for the purpose of improving industrial 
conditions. 


Employees’ The Dominion Chain 
benefit and Company of Niagara 
pension Falls, Ont., has taken 
schemes steps toward the forma- 


tion of a mutual benefit 
society among its employees, from 150 to 
200 in number, under the name of the 
Acco Employees’ Society. Similar or- 
ganizations have already been success- 
fully formed in the branches of the 
American Chain Company situated in 
the United States. The Canadian So- 
clety, however, will be entirely separate 
from the others in its administration. 
The Society is open voluntarily to all 
workers both in the factory and office 
of the Company, and its business will be 
conducted entirely by its own members. 
The fees charged are $1 for initiation 
and 50 cents a month thereafter. In re- 
turn the members are entitled to health 
insurance ranging from twelve to fifty- 
two weeks’ payments, according to 
length of service; a cash benefit of $25 
for a birth in the family with free medi- 
cal attendance and nursing; in ease of 
death a benefit of $100.for funeral ex- 
penses, and a life insurance ranging 
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from $1,000 to $5,000 according to length 
of service and number of dependents. 
Every member of the Society who has 
been in the service of the company for 
ten years or more thereby creates for 
himself an insurance policy which the 
company underwrites against permanent 
disability. In case of such disability the 
company undertakes to make proper pro- 
vision based on the needs of each indi- 
- vidual ease and on the recommendation 
of the Board of Managers of the Society. 
Employees who have been with the com- 
pany for twenty years or more and have 
reached the age of 65, if a man, or 55, if 
a woman, are placed on a reserve force, 
and they will be paid for service on this 
force, whether required or not. They 
may be called upon for light duties that 
are congenial and suitable. The mem- 
bers will be given an annual summer 
vacation with full pay and the company 
proposes to establish a vacation bureau 
which will help the employees in finding 
the most satisfactory summer resort and 
in making the best arrangements for 
travelling. The company proposes to 
employ a graduate nurse who will be at 
the service of every member of the 
society and who will make a specialty 
of health service in the homes. The 
company will also provide free legal ad- 
vice for both members of the society and 
their families; and, while it does not 
propose to assume the expense of actions 
at law, where an action is found neces- 
sary for the protection of a member, the 
cost will be kept to a minimum. All 
payments of the Society are guaranteed 
by the company, and the cost, estimated 
at $300,000 a year, will be borne by the 
company, the membership fees being ap- 
plied to the reserve fund. 


A pension scheme has recently been 
inaugurated by the Montreal Shirt and 
Overall Company on behalf of their em- 
ployees, of whom there are about one 
hundred. Under this plan all employees 
who have been with the company for 
twenty-five years or over are to receive 
as a pension for the rest of their lives 
one-half of their regular weekly wages 
from the time of their discontinuing 


THE LABOUR GAZETTE sat 


Joint works 


“Avaust, 1919 


work, providing they are compelled to 
cease work on account of ill health or 
infirmity. Employees who have been 


with the company from fifteen to twenty- 
five years, and are compelled to cease 
work for the same causes, are to receive: 
as a pension one-quarter of their regular | 
salary. To meet these pensions a fund 
has been established which is to be based 
on the percentage of salaries paid out 
annually. It is the intention to add to 
this fund every year so that eventually 
its earning power will be sufficient to 
take care of the pensions. 


A joint works com- 


committee for mittee has recently been 


the Robb created by the manage- 
Engineering ment and employees of 
Works the Robb Engineering 


Works, Limited, Am- 
herst, N.S. This committee consists of 
fourteen members appointed by the 
workers and an equal number repre- 
senting the management. The employee 
members are appointed from each of the: 
departments, including the draughting 
department and the office staff, and the 
manager is represented by the general 
manager, chief engineer, chief draughts- 
man, chief accountant, superintendents 
of foundry, boiler shop and machine 
shop, and the foremen of the various 
departments. The objects of the com- 
mittee are outlined in the constitution 
as follows: ‘‘(a) That the workmen be 
given a wider interest in, and a greater 
responsibility for, the conditions under 
which their work is performed; (b) the 
settlement of general principles govern- 
ing the conditions of employment, in- 
eluding the methods of paying and re-. 
adjusting wages, having regard to the 
need for securing to the workmen a share 
in the increased prosperity of the indus- 
try; (ec) the establishment of regular 
methods of settling differences between 
employers and workmen, and to their 
better adjustment when they appear; 
(d) better utilization of the practical 
knowledge and experience of the work-~ 
men; (e) improvements of processes, 
machinery and organization; (f) tech- 
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nical education and training; (g) con- 
‘sideration of sanitary conditions, and the 
study of comfort for workmen; (h) the 
institution of safety committees for the 
introduction of safety devices and meth- 
ods; (1) Organization of Robb Engineer- 
ing Works, Relief Society.”’ - 


It might be stated that the Robb En- 
gineering Works and its employees, of 
whom there are some 550 at the present 
time, were not involved in the recent 
industrial disturbances in Amherst and 
the surrounding district. 


An interesting indus- 
trial experiment, along 
the lines of the Leitch 
plan, is being tried in 
the eleven hosiery mills of General Jul- 
ian S. Carr, in Durham, North Caro- 
lna. These mills, employing about 
0,000 persons, are to be controlled under 
the form of a miniature democracy based 
on the government of the United States. 
The employees will constitute from 

among themselves a House of Repre- 
sentatives, the managers and _ depart- 
ment heads will form a Senate, and the 
owners will be the Cabinet. All matters 
of importance relating to the mills will 
be brought before the mill govern- 
ment for determination, the employees, 
through the government, even being’ al- 
lowed to make their own wage seale. 
This scheme was said not to have been 
undertaken for the purpose of remedy- 
ing any dissatisfaction, but as an ex- 
pression of a desire on the part of the 
owners to help solve the problem of capi- 
tal and labour. They preferred an inter- 
locking organization working as a unit 
to the development of dual factions, the 
proprietors on the one hand and em- 
ployees on the other. ; 


Industrial 
experiment in 
hosiery mills 


Profit-sharing A profit - sharing 
plan of ashoe scheme has _ recently 
manufactur- been adopted by the 


ing firm 

of Endicott, Johnson & 
- Company, with plants employing 12,000 
persons at Endicott and Johnson City. 
New York. The following announce- 
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ment of the plan was made to the em- 
ployees: 

‘“To our Workers: Due to our mutual 
efforts, our leather and shoe business has 
grown from $600,000 to $75,000,000 an- 
nually, with possibilities for future de- 
velopment so great that we feel the busi- 
ness would be strengthened and the in- 
terests of all better guaranteed under 
the form of a corporation than a private 
ownership. Invested capital and man- 
agement of this business is entitled to a 
fair return for its risk and efforts. La- 
bour is entitled to fair wages, good 
working conditions, reasonable hours 
and fair treatment. Accordingly we an- 
nounce the following plan: Each year 
after the 7 per cent dividend has been 
paid on the preferred stock, and 10 per 
cent set aside on the common stock, the 
balanee of profits, if any, shall be split 
50-50 between the workers and the own-— 
ers of the common stock. Every worker 
who has been in the employ of the com- 
pany throughout the entire year will 
share and share alike, which means that 
the highest paid and lowest paid worker, 
and all between, receive the same amount 
either in common stock or cash at the 
option of the directors. Divisions made 
once a year. Plan commences as of Jan. 
1, 1919. First division-as soon as pos- 


Seottish workers are 
endeavouring to estab- 
lish a Labour College 
for Scotland similar to 
the Ruskin College at 
Oxford, which was 
patti deseribed in the May issue of the 
Lasour Gazette. It is proposed that 
the curricula of modern universities 
shall be adapted to the need of the work- 
ers and that students of the college shall 
be so equipped as to be able to guide 
the masses of the workers through the 
politico-economie problems that confront 
them. In order to get the college on a 
financial basis a special conference was 
recently held in Glasgow, at which about 
600 delegates, representing trade union- 
ism and the co-operative movement, were 
present. 


Proposed 
Labour and 
Co-operative 
Colleges in 
Great Britain 
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At the recent annual Co-operative 
Congress in Great Britain, at which 1,- 
700 delegates were present, the proposal 
of the Central Education Committee was 
unanimously endorsed to establish a Co- 
operative College for the teaching of co- 
operation, industrial history, economics, 
citizenship, etc., and generally for train- 
ing students to give better co-operative 
service to society as a whole. It was es- 
timated that £50,000 would be required 
to meet the initial expenses in connection 
with such a edllege. The rules of the 
Co-operative Union were amended to 
provide that 20 per cent of the income 
of the Union shall be set aside in future 
for general educational work. 


The United States 
Railroad Administration 
through its Safety Sec- 
tion, held a No-Accident 
Week Campaign from 
June 22 to June 28, in the Central 
Western and Northwestern Regions, 
which resulted in a great decrease in the 
number of accidents as compared with 
the corresponding week of last year. In 
the Central Western Region, which has 
55,000 miles of road and about 327,000 
employees, there were only 94 injuries 
and 4 fatalities during the ‘‘No-Acci- 
dent week’’ compared with 447 injuries 
and 9 fatalities during the correspond- 
ing week of last year. In the North- 
western Region, with 52,868 miles of 
railroad and 274,234 employees, there 
were only 119 accidents, including 5 
fatalities, during the week of June 22 
to 28, 1919, compared with 481 accidents 
with 6 fatalities in the same week of 
1918. Out of 130 roads competing in 
this campaign, 97 had clear records. 


No-accident 
campaign on 
United States 
railroads 


International An International La- 
Labour Con- bour Congress met at 
gress at Am- Amsterdam during the 
sterdam | last week of July, con- 


eluding its business on 
August 2. The object of the Congress 
was to re-constitute the International 
Trade Union Federation. W. A. Ap- 
pleton, secretary of the General Federa- 
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tion of Trades Unions of Great Britain, 
was elected president, Léon Jouhaux of 
France, first vice-president, M. Mertens 
of Belgium, second vice-president. The 
German and Austrian delegates declined 
to accept office. It was decided that at 
future congresses, which will be held 
every two years, each country should 
have one vote for 250,000 members, two 
votes for 500,000, three votes for 1,- 
000,000, with an extra vote for each ad- 
ditional half million. Countries having 
less than 250,000 members would be en- 
titled to one vote. 

A committee of nine 
manufacturers and nine 
labour representatives 
appointed at the in- 
stance of the North London Manufac- 
turers’ Association of England has 
drawn up the following principles as 
a basis for a practical scheme of indus- 
trial partnership: ‘‘Industry rightly 
belongs neither to the capitalists nor to 
labour; capital and labour are morally 
and economically partners in industry, 
and by reason of their different fune- 
tions no distinction can exist in the rela- 
tive importance of the services rendered 
by each; neither the control of industry 
nor its benefits can be rightfully claimed, 
or advantageously possessed, either by 
owners of capital invested or labour en- 
gaged, to the exclusion of the other; the 
function of capital is that it be apphed 
productively and sufficiently for the gen- 
eral good; the function of labour is to 
produce to its full capacity; the ‘stand- 
ard of living,’ representing as it does 
the division of the commodities produced 
by the community amongst its members, 
is directly proportional to production, 
provided that the said division is equi- 
table, having regard to services render- 
ed; the rewards rightly due for services 
rendered are as follows: first, to labour, 
a reasonable living wage; secondly, to 
capital, in respect of money secured by 
assets, a reasonable fixed rate of inter- 
est, sufficient to secure its employment; 
thirdly, to labour, 50 per cent, and to 
capital 50 per cent of the net divisible 


Principles of 
industrial 
relations 
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profits; the term ‘labour’ comprises 
workers both by hand and brain, and 
includes management.”’ 


The United States Chamber of Com- 
merce recently took a ballot of its mem- 
bers, consisting of commercial and trade 
organizations throughout the country, on 
the following thirteen questions refer- 
ring to the principles of industrial rela- 
tions: (1) Industrial enterprise, as a 
source of livelihood for both employer 
and employee, should be so conducted 
that due consideration is given to the 
situation of all persons dependent upon 
it. (2) The public interest requires ad- 
justment of industrial relations by 
peaceful methods. (3) Regularity and 
continuity of employment should be 
sought to the fullest extent possible and 
constitute a responsibility resting alike 
upon employers, wage earners, and the 
public. (4) The right of workers to or- 
ganize is as clearly recognized as that of 
any other element or part of the com- 
munity. (5) Industrial harmony and 
prosperity will be most effectually pro- 
moted by adequate representation of 
the parties in interest. Existing forms 
of representation should be carefully 
studied and availed of in so far as they 
may be found to have merit and are 
adaptable to the peculiar conditions in 
the various industries. (6) Whenever 
agreements are made with respect to in- 
dustrial relations they should be faith- 
fully observed. (7) Such agreements 
should contain provisions for prompt 
and final interpretation in the event of 
controversy regarding meaning or appli- 
‘eation. (8) Wages should be adjusted 
with due regard to the purchasing 
power of the wage and to the right of 
any man to an opportunity to earn a 
living at fair wages, to reasonable hours 
of work and working conditions, to a 
decent home, and to the enjoyment of 
proper social conditions. (9) Fixing of 
a basic day as a device for increasing 
compensation is a subterfuge that 
should be condemned. (10) Efficient 
production in conjunction with adequate 
wages is essential to successful industry. 
Arbitrary restriction on output below 
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reasonable standards is harmful to the 
interests of wage earners, employers and 
the public, and should not be permitted. 
Industry, efficiency and initiative, wher- 
ever found, should be encouraged and 
adequately rewarded, while indolence 
and indifference should be condemned. 
(11) Consideration of reduction in 
wages should not be reached until possi- 
bility of reduction of costs in all other 
directions has been exhausted. (12) Ad- 
ministration of employment and man- 
agement of labour should be recognized 
as a distinct and important function of 
management and accorded its proper 
responsibility in administrative organi- 
zation. (13) A system of national em- 
ployment offices, with due provision for 
co-operation with existing state and 
municipal systems, can be made, under 
efficient management, and if conducted 
with due regard to the equal interests of 
employers and employees in its proper 
administration, a most helpful agency, 
but only if all appointments are made 
strictly subject to the Civil Service law 
and rules. Of these thirteen principles, 
the only one which failed to receive a 
two-thirds’ majority was the proposal 
for a national employment system. 


The G. W. Robinson 
Co., Limited, of Hamil- 
ton, Ont., made its twentieth annual 
division of profits among its employees. 
In addition to the bonus a vietory bond 
was also given to every one who had been 
in the employ of the Company for one 
year or more. 


Jottings 


The New Brunswick Power Company 
recently offered to place on its director- 
ate a member of the union of the com- 
pany’s employees. The union has de- 
cided not to accept the offer at the 
present time, but to take it up six months — 
hence. 


In accordance with the result of a 
referendum recently taken by local 
branches of the United Mine Workers of 
America in Nova Scotia, a five-day week 
was inaugurated by the miners of the 
Dominion Coal Company, beginning 
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from August 1. It is their imtention 
that no eoal mining or hoisting will be 
done on Saturdays, but only repairs and 
similar work. This policy was put into 
effect without any arrangement being 
made with the company. 


A Board of Hearing and Recom- 
mendation has been constituted at Ot- 
tawa for the consideration: of appeals 
and complaints regarding the re-classifi- 
eation of the Civil Service. The Board 
is composed of a civil service commis- 
sioner as chairman, an assistant deputy 
minister and the assistant auditor-gen- 
eral representing the departments, and 
two officers of the Civil Service Federa- 
tion representing the civil servants. 


With the aid of the provincial govern- 
ment of British Columbia, community 
settlements for returned soldiers are 
being formed at Courtenay and Creston 


in that province, and it is the intention 
of the government to select two other 
areas for similar settlements. There are 
already eighty men, including thirty 
families, at Courtenay. The settlers 
have under consideration the operation 
of a store for the purchase of supplies 
on co-operative principles. 


At the 51st quarterly meeting of the 
British-Canadian Co-operative Society, 
which was held on June 12, at Sydney 
Mines, N.S., 1t was reported that the 
sales for the last quarter amounted to 
$222,111, an increase of $40,318 over the 
corresponding period of the previous 
year. The share and loan investments 
of members amounted to $155,863, an 
average of $91.79 per member. The 
present membership of the Society is 
1,698. An interim dividend on _ pur- 
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chases was declared of 1214 per cent to 
members and 644 per cent to non- 
members. 


On July 22 the United States House | 
of Representatives passed a bill pro- 
viding a minimum wage of $3 per day 
for all government employees except 
those in the postal service, exclusive of 
the war bonus of $240 a year. 


A committee has recently been ap- 
pointed by the British Home Secretary 
to enquire into the working of the pres- 
ent system of payment of compensation 
for industrial accidents, and to report 
‘whether it would be desirable to es- 
tablish a system of accident insurance 
under the control or supervision of the 
State; and to report further what altera- 
tions of the law will be required to rem- 
edy defects which experience has dis- 
elosed.”’ 3 


A law has been passed by the State of 
Pennsylvania increasing the maximum 


payment of compensation for disability 
through industrial accidents from 50 to 
60 per cent of the weekly wage, or not 
more than $12 a week; reducing the 
‘‘waiting period’’ from 14 to 10 days; 
and. extending the . ‘‘free’ medical 
period’’ from 14 to 30 days. The law 
is to come into effect on January 1, 
1920. 


The Government of Queensland has 
inaugurated a scheme of cheap houses 
for workers receiving less than $2,000 a 
year. The cost of each house, including 
land, is lmited to $3,000. The only 
deposit asked is 5 per cent of the actual — 
eost, the balance being paid off in low 
weekly rentals. 


cd 
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INDUSTRIAL CONDITIONS DURING JULY, 1919 


_ 


I1.—General Review 


Disregarding the temporary unem- 
ployment caused by strikes, there was a 
fair increase in employ- 
ment throughout the 
eountry during July. 
At the beginning of the 
orth there was a very slight drop in 
the total volume of employment (due 
mainly to a considerable drop in the 
metal and conveyances group and in 
mining), which, however, was soon fol- 
lowed by a greater rise which was well 
maintained to the end of the month. 
Considering the country by sections 
there was a very considerable drop in 
employment in the Maritime provinces, 
due to the depression in coal mining, 
in the steel plants and in ear construc- 
tion. In Ontario and Quebec there was 
a sheht drop followed by a greater rise 
(mainly in the food group) which was 
maintained. In the Western provinces 
there was a pronounced increase during 
the first two weeks (due partly to sea- 
. sonal activity in the food group) which 


The Labour 
Market 


was well maintained to the end of the 


month. 


In the metals group there was a very 
pronounced drop in employment during 


the early part of the month, due partly ~ 


to stock- taking and to the general de- 
pression in this group in the Maritime 
provinees. This drop, however, was par- 
tially recovered later. In vehicles there 
was a decline which was particularly 
noticeable in the car industry in the 
Maritime provinees and in Quebec. At 
the end of the month there was a slight 
recovery. In foods and drinks there 
was a pronounced seasonal increase in 
employment, particularly in the West. 
In textiles there was a seasonal decline, 
but there continued to be a good demand 
for female help in the clothing group. 
In pulp and paper there was.-a slight de- 


cline in employment at the end of the 
month. In the wood working and furni- 
ture group there was a slight increase 
In employment. In the leather group 
there was a steady upward trend during 
the whole month. In clay, glass and 
stone there was a slight increase follow- 
ed by a rather pronounced decline. In 
railway operation there was a steady in- 
crease. In mining and quarrying the 
depression of the previous month was 
continued and there was a further in- 
crease in the amount of unemployment. 
There was a slightly upward trend in 
the building trades and also in railway 
construction. In the lumber industry 
there was a rise in employment follow- 
ed by a very considerable decrease, 
which was due partly to seasonal de- 
cline and partly to serious fires in the 
Western areas. 


The time loss on account of industrial 
disputes during July was less than dur- 
ing June, and greater 
than during July, 1918. 
There were in existence 
at some time or other during the month 
73 strikes, involving 35,696 workpeople 
and resulting in a loss of about 561,010 
working days, as compared with 80 
strikes, 87,917 workpeople and 1,445,021 
working: days in June, 1919; and 42 
strikes, 16,975 workpeople and 161,702 
working days in July, 1918. On July 1, 
there were on record 41 strikes affecting 
23,089 workpeople. Thirty-two strikes 
were reported as having commenced dur- 
ing July, compared with the same num- 
ber in June. Twenty-three of the strikes 
commencing prior to July and twenty- 
one of those commencing during July 
were reported terminated, leaving 29 
strikes affecting approximately 17,350 
workpeople on record at the end of 
July. 


Strikes 
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In prices there were increases in many 
eommodities so that the general level 
of wholesale prices as 


Prices shown by the index 
number is higher. Hogs 
and hog products advanced. Fresh 


foreign fruits, fresh vegetables and cot- 
tons were lower, but silks, jutes, hides, 
leather, boots and shoe, some metals, 
‘building materials and house furnishings 
were higher. 

The index number of wholesale prices 
for July was 294.0 as compared with 
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284.1 for June, 284.0 for July, 1918, and 
134.6 for July, 1914. 

In retail food prices, seasonal changes 
caused some slight increases in pork, 
bacon and lard, and decreases. in butter, 
cheese and potatoes. The average cost 
of a list of 29 staple foods in some 60 
cities at the middle of the month was 
slightly higher, being $13.77 as com- 
pared with $13.72 in June, $13.00 in 
July, 1918, and $7.42 in July, 1914. 
There was comparatively little change 
in fuel and rents. , 


If.—The Industries and Trades 


Sydney reported that the depressed 
condition of employment at the steel 
plants during the pre- 
vious month continued 


Metals, 
machinery, throughout July, and 
conveyances that much broken time 


was worked. The out- 
put of the Dominion Steel Co.’s plant 
was, in tons, as follows: pig iron, 32,000 ; 
ingots, 26. 000; rails, 14,850; rods, bil- 
lets, bars, ete., 5,900, as compared with 
22, 750 tons of pig iron, 14,000 tons of 
rails, and 5,450 tons of blooms, billets, 
bars, ete., in June. Three blast fur- 
naces were in operation. There was no 
output for the Sydney mines steel plant; 
and the blast furnace, which was under- 
going extensive repairs, gave employ- 
ment to about 50 per cent only of the 
regular employees. The boat and ship- 
yards at Sydney continued to be active. 
Halifax reported continued activity in 
the rolling mills, im the skate factory, 
bolt and nut factory, ete., and in the 
stove foundry. Electrical workers, metal 
roofers and coppersmiths were very well 
employed. Boat and shipbuilding plants 
were all busy with repair work, and 
some overtime was worked. Westville 
reported that the steel working plants 
and the Eastern Car Co. laid off a num- 
ber of men during the month. Amherst 
reported that the Canada Car and 
Foundry Co. was fairly well employed 
on refrigerator cars and that the In- 
ternational Engineering Co. was active 


in all departments. At Charlottetown 
iron workers and machinists were very 
well employed. St. John reported that 
the rolling mills continued to be active, 
that automobile plants were busy, and 
that sheet-metal workers were in de- 
mand. Moncton reported activity in 
the foundries and machine shops.. At 
Fredericton the foundries and machine 
shops were very busy. Montreal report- 
ed-activity in the structural steel indus- 
try and in the engine and boiler plants, 
and normal conditions in the sheet metal 
plants and electrical trades. The ship- 
yards were very active, following the 
settlement of the strike on July 15. 
Quebee reported that the boat and ship- 
building yards were very busy and that 
there was activity throughout the metals 
group generally. At Sherbrooke the 
iron industries were quiet. At St. Hya- 
einthe the’ foundries and iron working 
plants were active. Three Rivers report- 
ed that the Canada Iron Foundries, 
Ltd., employed their regular staffs; and 
that over 1,700 men were employed in 
the shipyards. Sorel reported a further 
reduction in employment in the ship- 
yards, with, in addition, some tempor- 
ary unemployment caused through fire. 
Ottawa reported that the Ottawa Car 
Co. was very busy. Toronto reported 
that the structural steel industry showed 
improvement as compared with the last 
few months, although plants engaged in 
the production of machinery, boilers, 
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engines and castings were largely idle 
or operating at reduced capacity owing 
to the strike in the metal trades. Many 
of these plants, however, resumed opera- 


tions at the close of the month. The 
agricultural implement plant was active, 
though the demand from the West was 
smaller than anticipated. Automobile 
and bicycle works and sheet-metal plants 
were operating steadily. Shipbuilding 
was quiet. Hamilton reported activity 
in this group. At Niagara Falls there 
was a demand for skilled machinists. At 
St. Catharines boilermakers and electri- 
eal workers continued to be well em- 
ployed. Brockville reported that the 
National Manufacturing Co. employed 
about 75 hands and anticipated a con- 
tinued increase of their working force, 
but that otherwise employment in this 
group was only fair. At Kingston the 
locomotive works continued to be idle, 
but the shipyard was active. Belleville 
reported activity in this group. Peter- 
borough reported that the machine shops 
were all running despite the strike in 
the metal trades, as castings had been 
obtained from outside points. Employ- 
ment at the Canadian General Electric 
Co.’s works continued to improve, and 
towards the end of the month full time 
was worked. Galt reported considerable 
activity in this group. At Brantford 
the agricultural implement plants closed 
for stock-taking during part of the 
month, but otherwise they were fairly 
busy. Kitchener reported a demand for 
sheet-metal workers, tinsmiths and 
foundry workers. Guelph reported con- 
tinued activity in the metal trades and 
a demand for female help at the Tungs- 
ten Light plant. At Stratford foundries 
were active and electrical workers well 
employed. At Woodstock there was a 
demand for moulders and metal polish- 
ers and for millwrights. London report- 
ed the rolling mills and threshing engine 
_and boiler factories very busy, also the 
stove and furnace foundries. At St. 
Thomas the iron works and foundry 
were normally engaged. Chatham re- 
ported general activity, with a demand 
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for automobile workers. At Windsor the 
Canadian Bridge Co., the Trussed Con- 
erete Steel Co., and the various automo- 
bile factories were all very active. The 
Whittaker Stove Works and the Cana- 
dian Roofing Co. were active. Owen 
Sound reported a slight scarcity of skill- 
ed machinists and moulders. At Oril- 
ha the agricultural implement factory 


slightly reduced its staff, but the Na- 
tional Hardware Co. took on additional 
hands. The E. Long Manufacturing Co.. 
resumed the manufacture of mining and 
lumbering machinery and employed 
about 70 hands. The Algoma Steel Cor- 
poration at Sault Ste. Marie employed 
2,000 men in the rail and blooming mills, 
running two 8-hour shifts per day; the 
balanee of the plant was running full 
The shipyard at Port Arthur em- 
ployed over 1,100 men. Winnipeg re- 
ported that all departments of the metal- 
working industries were well employed, 
but that indications were that the large 
shops would be running on short time in 
the near future. At Brandon the agri- 
cultural implement plants and ma- 
chinery plants were well employed. At 
Medicine Hat the rolling mills were very 
quiet, but there was some searcity of 
moulders. The iron works at Lethbridge 
was rather quiet. Calgary reported the 
various iron works, the Ogden locomo- 
tive shops, and automobile and motor 
engine firms, fully employed. The farm 
implement firms, however, were very 
dull. Vancouver reported machine 
shops and foundries and_ sheet-metal 
workers busy. At the termination of 
the general strike, about July 7, the 
shipyards resumed work and in the 
steel shipyards employment was steady, 
but the wooden shipyards reduced their 
forces until at the end of the month 
about 800 men only were employed. <At 
Victoria the iron foundries and engine 
plants were fairly active. At the iron 
shipyard about 300 men were employed, 
but the wooden shipyards were working 
to full capacity, with about 4,000 hands 
on ships for the French Government. 
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The abattoirs and meat-packing houses 
~ and aerated water plants at Sydney con- 
tinued to be active. The 
sugar refinery at Hali- 
fax worked day and 
night. The creameries 
employed extra help and in the soft 
drink plants considerable overtime. was 
worked. At Westville the flour mills 
were normally engaged. The condensed 
milk factory at Truro continued to work 
full time. Charlottetown reported activ- 
ity in this group. The sugar refinery at 
St. John ran day and night, and the 


Foods, liquors 
and tobacco 


flour and feed ‘mills and bakeries and 


eonfectioneries were busy. Breweries 
and aerated water plants were active. 
Moncton reported the biscuit manufac- 
turing plant very active, and the butter 
and cheese factories working to full 
eapacitv. The bakeries and mineral 
water factories also were in active opera- 
tion. Fredericton reported meat-packing 
plants and flour mills quiet, but bakeries 
and soft drink plants active. Montreal 
reported that the flour and feed plants, 
abattoirs and meat-packing houses were 
steadily engaged, but that the baking and 


confectionery and tobacco trades were. 


affected by strikes. Soft drink manu- 
facturers and brewers were active. The 
fruit and vegetable canning firms em- 
ployed many extra hands, particularly 
children, during the month. Quebee and 
Sherbrooke reported activity throughout 
the whole group. St. Hyacinthe report- 
ed the butter and cheese makers and 
tobacco workers well employed. Tobacco 
and cigar workers at Three Rivers were 
very busy. Ottawa and Hull reported 


increased activity in the canning fac- 


tories, with normal conditions in_ the 
rest of the group. Toronto reported that 
flour and feed mills and abattoirs and 
meat-packing plants were active; that 
bakers and confectioners were normally 
employed; and that fruit and vegetable 
canners, soft drink workers, brewers and 
cigar makers had a good month. There 
was a steady demand for female help 
in the group generally. At Hamilton 
the fruit and vegetable canning factories 
were short of help. The canning fac- 
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tories at Niagara Falls and St. Catha- 
rines were busy. At Brockville the 
flour and feed mills and cigar factories 
were only fairly active, but the con- 
densed milk factory was very actively 
engaged on orders from France. Kings- 
ton and Belleville reported activity. At 
Peterborough the flour, cereal and feed 
mills were working to full capacity, the 
ereameries and cheese factories were 
very active, and cigar makers were well 


employed. Galt reported the flour and. 


feed mills running to full capacity and 


_all bakers and confectioners and cream- 


eries were busy. Brantford reported the 
flour mills rather quiet, but the Waddell 
Canning Co. very busy and very short 
of female help. Kitchener reported that 
the flour mills were all running full time 
and that the meat-packing houses and 
sausage plants were very busy. The 
bakeries and biscuit factories were ac- 
tive; at the candy factory female help 
was wanted. The soft drink plants were 
very busy, the cigar factories ran full | 
time, and at the breweries some overtime 
was worked. There was a demand for 
female help in the bakeries and confec- 
tioneries at Stratford, and the flour and 
feed mills were active and the abattoirs 
and packing houses were very busy. 
Woodstock reported a demand for fe- 
male labour in confectionery work. Lon- 
don reported considerable. activity in 
this group, with a demand for female 
help in the biscuit and candy factories. 
The flour mills at Chatham were closed 
down during the greater part of the 
month. The Dominion Sugar Refinery 
commenced refining cane sugar, running 
24 hours a day and employing all the 
additional help available. The abattoir 
was idle. The creameries and dairies 
were rather quiet. Windsor reported 
that additional packers were taken on 


at the cereal plant, that the flour mills- 


were very quiet, and that the bakeries 
were active. Cigar factories were again 
running, though short-handed owing to 
a number of the recent strikers having 
left the city. The breweries were work- 
ing overtime. Winnipeg reported that 
confectionery firms increased their staffs 


° 
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but that vegetable cannners were held 
up to some extent owing to a shortage 
of sugar. Employment in the abattoirs 
and packing houses was normal. Bran- 
don reported the flour mills and brew- 
eries busy; bakeries, creameries and soft 
drink plants very busy, and cigar fac- 
tories fairly active. At Regina the flour 
mill remained closed, but the abattoir 
was fairly active, and there was a de- 
mand for help in the soft drink fac- 
tories. Moose Jaw reported that, owing 
to crop failure and drought, the abattoir 
was busier than usual for the season of 
the year. The flour mills at Medicine 
Hat were slightly less busy than in the 
previous month. The soft drink estab- 
lishments were busy, but breweries were 
only fairly active. The fiour mills at 
Lethbridge were working steadily and 
the breweries temporarily took on some 
extra men. At Calgary the flour mills 
were well employed, but the abattoirs 
and packing houses were dull. Brew- 
eries and soft drink plants were active. 
Fernie reported that, despite the strike, 
bakeries and confectioneries were very 
active and that breweries were working 
to full capacity. Vancouver reported 
that, following the termination of the 
strike, the flour mill, sugar refinery, 
abattoirs and packing houses were busy. 
The fruit and vegetable canning season 
opened during the month. Creameries, 
dairies and soft drink plants were busy 
and cigar factories and breweries were 
-active. At Victoria the fruit and vege- 
table canneries were busy. 


Truro reported that the woollen mills 
were running full time with a shortage 
of skilled help, but that 


Textiles, the mattress factory was 
cordage and closed down temporarily 
carpets due to shortage of ma- 


terial. The cotton mills 
at St. John were running steadily. At 
Moncton the woollen and linen mills and 


underwear factory continued to be stead- 
At Fredericton the cot- . 


ily employed. 
ton mills were active. Montreal reported 
that the textile industry was very quiet, 
due to the general strike, but that tent 
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and sail-makers were normally engaged. 
@uebee reported the cotton mills busy, 
the bleaching and dyeing trades. active, 


-and the tent, awning and sail-making 


factories busy. At Sherbrooke the cot- 
ton and woollen mills were busy and 
the bleaching and dyeing and finishing 
trades were active though affected by a 
strike. St. Hyacinthe reported that the 
knitting faetories and underwear, felt 
and blanket factories were steadily en-. 
gaged. The Wabasso Cotton Co. at 
Three Rivers employed over 1,200 hands. 
Toronto reported that textile manufac- 
turers were working to capacity mainly 
on export orders which would keep them 
busy for some months. Tent and _ sail 
factories were active and female help 
was in demand in the carpet factories. 
Hamilton reported a demand for weav- 
ers in the cotton factories and for work- 
ers in the hosiery, underwear and knitted 
goods factories. ‘The knitting factory at 
Niagara Falls was in need of help. St. 
Catharines reported activity. Tent and 
sail makers at Brockville were only fair- 
ly well employed. The = cotton and 
woollen mills at Kingston were in need 
of help. At Peterborough the woollen 
mills were working day and night. At 
Galt the cotton and woollen mills were 
working overtime and the silk mills were - 
very busy. At Brantford the Slingsby 
Manufacturing Co. and the Brantford 
Cordage Co. were very busy. At Kit- 
chener the knitting and felt factories 
were very active and the Dominion 
Twine Co. was short of help. Guelph 
reported the cotton and woollen mills 
active and the carpet factories very ac- 
tive. At Stratford the knitting factory 
was rather quiet, but the woollen and 
weaving mills were very busy. Wood- 
stock reported a slight demand for fe- 
male weavers and a general shortage of 
female labour in the underwear and 
knitted goods factories. The hosiery 
companies at London were very busy. 
The Monarch Knitting Co. at St. Thomas © 
had a normal month. The woollen mills 
at Chatham were active, but the pad 
and textile company and overall com- 
pany were very quiet. Windsor report- 
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ed some lessening in activity among tent 
and awning makers. The blanket fac- 
tory at Owen Sound was busy. Winni- 
peg reported. that the knitting com- 
panies, owing to the difficulty of secur- 
ing experienced help, were taking on a 
number of apprentices. Bag companies 
generally were increasing their staffs, 
and tent and awning makers continued 
to be well employed. Vancouver report- 
ed that underwear and knitting factories 
and tent, awning and sail factories were 
fairly busy. 


Halifax reported a demand for fe- 
male help in the ready-made clothing 
factories. Steam laun- 
dries and dyeing and 
cleaning establishments 
eontinued to be busy. 
The hat and cap factory at Truro worked 
to capacity. St. John reported that 
ready-made clothing workers were well 
employed and that laundry workers were 
busy. Moncton and Fredericton report- 
ed activity in this group. Garment 
workers at Montreal were well employed 


Clothing and 
laundering 


and laundry workers were very busy.’ 


Quebee reported that ready-made cloth- 
ing factories and whitewear factories 
were busy and that steam laundries and 
cleaning firms were very busy. St. Hya- 
cinthe reported much employment for 
women and girls. The glove factories 
at Three Rivers were active. The shirt 
company at Sorel was active. Toronto 
reported that the clothing industry was 
handicapped by the strike, but that the 
steam laundries and dyeing houses were 
active. Toronto further reported a 
marked shortage of female labour, both 
skilled and unskilled. Hamilton report- 
ed that help was wanted in the shirt, 
eollar and button factories and in the 
steam laundries and dyeing and clean- 
ing establishments. Laundry workers 
were in demand at Niagara Falls. At 
Welland girls were wanted at the overall 
factory. Ready-made clothing workers 
at Kingston were fairly active. The 
Deacon Shirt factory at Belleville con- 
tinued to be busy on an order for the 
Roumanian government. The whitewear 
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factories at Peterborough’ were active. 
Laundry workers were in demand at 
Galt. At Brantford the whitewear and 
overall and shirt factories were very 
busy and the Niagara Silk Co. was short 
of help. Kitchener reported a general de- 
mand for female help. Guelph reported 
a demand for whitewear workers and 
felt hat finishers. London reported ac- 
tivity in this group with a demand for 
laundry workers. The Peabody Overall 
Co. at Walkerville was short of machine 
hands. At Windsor laundry workers 
were in demand. The _ ready-made 
clothing firms and shirt companies at 


~Winnipeg reported a scarcity of help. 


Furriers were busy on repair work. 
Laundries were active, but cleaning 
houses were only fairly busy. Regina 
reported a demand for help in the laun- 
dries and dyeing and cleaning establish- 
ments. Vancouver reported a between- 
season slackness in the ready-made 
clothing trades, whieh, however, had not 
affected employment to any great ex- 
tent. Shirt and overall and whitewear 
factories were busy, also steam laundries 
and cleaning establishments. At Vic- 
toria the shirt and overall factories were 
busy. The steam laundries and dyeing 
and cleaning establishments were active- 
ly employed, due, it was claimed, to the 
high price of clothing. 


St. John reported that the pulp mill 
continued to operate on full time. Sher- 
brooke reported the 
pulp and paper mills 
busy. The pulp and 
paper companies at 
Three Rivers continued to employ about 
1,600 hands. Hull reported the pulp and 
paper mills very busy, also the card- 
board mill. Hamilton reported that the 
felt and tar paper companies were ac- 
tive. St. Catharines reported that the 
pulp and paper mills and pulp product 
firms were well employed. Work was 
resumed in the beaver board mill at 
Thorold after a four weeks’ strike. At 
Brantford the felt roofing company was 
very busy. Sault Ste. Marie reported 
that the pulp and paper mills were run- 


Pulp, paper 
and fibre 
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ning day and night with full staffs. The 
Port Arthur pulp and paper mill em- 
ployed about 120 men. Victoria report- 
ed that the pulp and paper industry was 
very actively engaged. 


Halifax reported that printing and 
publishing houses were somewhat quieter 
? although there was 
Printing, 


enough work to keep 
publishing the regular staffs em- 
and paper ployed. Book binderies 
' goods were busy on_ school 


supplies, and paper box 
factories were getting busy on Christmas 
work. Printers at Charlottetown had a 
very busy month and bookbinders and 
pressmen: were very active. St. John re- 
ported a scarcity of job printers. The 
binderies were active and the paper box 
factories were busy. Moncton and 
Fredericton reported activity in the 
printing trades. ~ Printers, bookbinders 
and lithographers at Montreal were well 
employed. Quebec reported that print- 
ers, binders and paper box and bag 
makers were all busy. St. Hyacinthe re- 
ported that cardboard box workers were 
active. At Sorel the printing trades 
were quiet. Ottawa and Hull reported 
the printing trades quiet. Toronto re- 
ported that printers,. bookbinders and 
engravers were well employed; and that 
paper box and bag manufacturers were 
very busy trying to overtake orders and 
were short of female help. At Kingston 
and Peterborough printers were busy. 
Galt reported the paper box factory 
busy. The Hempell Box factory at 
Brantford was very busy and took on a 
large number of girls. The printing 
plants at Kitchener were very active and 
the paper box factory was in need of 
help. At Guelph the paper box fac- 
tories were quiet. At Stratford and 
Woodstock fair activity prevailed. The 
box factories at London were in need 
of female help. Job printers were 
rather quiet at St. Thomas. Chatham 
reported a normal month for printers, 
with some demand for skilled workers. 
Binderies at Windsor were short of help, 
but the paper box plants were only fair- 


THE LABOUR GAZETTE 


875 


ly active. Winnipeg reported that book- 
binderies had increased their staffs, and 
that paper box makers were steadily em- 
ployed. Regina reported a shortage of 
female help in the binderies, also a de- 
mand for help in job printing houses. 
Printers were quiet at Moose Jaw and 
Medicine Hat, but at Lethbridge and 
Calgary they were fairly busy. Fernie 
reported that job printers were very 
well employed. Vancouver reported 
normal conditions, except that engraving 
and lithographing firms were only fair- 
ly busy. Victoria reported that the 
printing industry was steadily employed, 
but that paper box factories were rather 
dull. 


Halifax and Sydney reported. the 
sash, door and planing mills active. The 
woodworking companies 
at Amherst were well 
employed and the Am- 
herst Piano Co. was very 
busy. Charlottetown reported the sash 
and planing mills and broom factories 
steadily engaged. The woodworking 
plants at Westville were very dull. At 


Woodworking 
and furniture 


.St. John the sash, door and planing mills 


worked full time, and the brush. and 
broom factories continued to be active, 
but the wooden box factory was only 
fairly well employed. Moncton reported 
great activity in the sash, door and 
planing mills and activity in the cooper- 
age factory. The sash, door and planing 
mills at Fredericton were very busy. 
Montreal reported that the wooden box 
and furniture workers had a fair month 
and that piano workers were normally 
employed. Quebec reported sash and 
door factories and box factories active, 
but broom factories quiet. Sherbrooke 
reported the sash and door factories and 
planing mills busy. St. Hyacinthe re- 
ported the wooden box factories and or- 
gan factories active.. The sash and door 
factories at Three Rivers employed about 
100 men. The sash, door and planing 
mills at Ottawa and Hull were fairly 
busy, but the box. factories were quiet. 
Toronto reported all branches of the 
woodworking industry, including piano 
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makers, busy with labour in demand. 
Employment was fair in the broom and 
brush factory and good at the toy fac- 
tory. Hamilton reported activity in this 
group. The planing mills at Niagara 
Falls were busy. At Kingston the sash, 
door and planing mills were active, but 
the broom factory and piano factory 
were only fairly active. The sash, door 
and planing mills at_ Belleville and 
Peterborough were active and at Galt 
they were calling for help. The sash, 
door and planing mills at Brantford 
were running with full staffs and the 
piano case company was fairly busy. Kit- 
chener reported activity throughout the 
group with some demand for furniture 
workers. Piano makers at Guelph were 
active. Stratford reported the furniture 
and chair factories busy and the broom 
factory and cooperage working steadily. 
Woodstock reported no immediate de- 
mand for help owing to stock-taking. 
At London the box and barrel com- 
panies were busy and the piano and or- 
gan companies exceptionally busy. All 
sash, door and planing mills at Chatham 
and Windsor were active. The piano 
factory at Windsor reported normal con- 
ditions. Owen Sound reported activity 
in this group. The sash-and door fac- 
tories at Sault Ste. Marie were running 
to full capacity. Brandon and Regina 
reported the sash and door factories and 
planing mills busy. - Medicine Hat re- 
ported planing mills quieter than during 
previous month. The sash and door fac- 
tories at Fernie were only fairly busy. 
At Vancouver and Victoria the sash, 
door and planing mills were active. 


St. John reported activity at the tan- ~ 


nery and in harness and horse goods 
works. Fredericton re- 
ported that the shoe fac- 
tory and larrigan works 
were working full time 
| __ with increased help and 
that tannery workers and harness work- 
ers were well employed. Montreal re- 
porting activity in this group. Quebec 
reported that the tanneries were active, 
but that shoe factories were quiet, and 


Leather, 
boots, shoes 
and rubber 
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that trunk, bag and harness concerns 
were dull. St. Hyacinthe reported that — 
boot and shoe factories were quite active 
and that saddle-makers and other leather 
workers were well employed.~ The shoe 
factories at Three Rivers were only fair- 
ly active. The tannery and shoe factory 
at Sorel were working normally. Tor- 
onto reported the boot and shoe, har- 
ness and rubber industries active. Ham- 
ilton reported a demand for shoe -work- 
ers. The shoe-parts factory at Niagara 
Falls was busy. Rubber footwear fac- 
tories at St. Catharines had a good 
month. The tannery at Kingston was 
active. At Peterborough leather work- 
ers were busy and boot and shoe workers 
active. At Guelph boot and shoe work- — 
ers were in demand. The Brandon Shoe 
Co. at Brantford was employing a large 
number of hands. At Kitchener all boot 
and shoe factories and trunk and bag 
factories were very busy and help was 
in demand. The tanneries were very 
active. The Dominion Tire Co. con- 


‘tinued working day and night shifts. 


The rubber companies were busy and in 
need of help. The tannery and harness 
factory at Stratford were very busy. 
London reported activity in the leather 
group. St. Thomas reported a scarcity 
of skilled shoe workers. Windsor re- 
ported that shoe repair shops were very 
busy and in need of help, but that har- 
ness goods workers were dull. Brandon 
reported the tanneries and trunk makers 
busy. Calgary reported trunk, harness 
and horse goods workers dull. : 


Halifax reported that cut. stone and 
granite workers were quiet, but that 
tombstone workers were 
very active. St. John 
reported cut stone and 
granite workers quiet, 
but lime kiln workers busy. Moncton 
reported that the Humphreys Glass 
Works were active and the cement plants 
quite busy. The glass factories at Mont- 
real were working normally. At Que- 
ber stone cutters were dull, but brick, tile 
and sewer pipe workers were active. At 
Sherbrooke cut stone and granite work- 


Clay, glass 
and stone 
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ers were busy, but the brick yards were 
quiet. St. Hyacinthe reported that 
tombstone workers were active but that 
brick makers were quiet. Three Rivers 
reported that the artificial stone fac- 
tories were very active. The Standard 
Clay Products Co. at St. John’s had a 
very active month. Brick makers at 
Toronto were well employed. Hamilton 
reported activity in this group. Brock- 
ville reported that cut stone and granite 
workers were active, but that the brick 
yard was not running. Kingston re- 
ported that cut stone workers were dull, 
but that monument workers were fairly 
active. Belleville reported that the Can- 
ada Cement plant at Point Anne was 
working day and night and that the 
local pottery was busy. Galt reported 
a demand for brick, tile and sewer pipe 
workers and for cement and lime work- 
ers. The brick yard at Brantford was 
active. At Kitchener stone and granite 
eutters and brick, tile and pipe workers 
had a very good month. At Stratford 
brick and tile workers were active. Lon- 
don reported that the activity of last 
month in the brick yard was continued. 
Chatham and Windsor reported that 
help was wanted in the brick, tile and 
sewer pipe plants. There was a consid- 
erable reduction in employment among 
glass workers in this region. Regina re- 
ported that the cut stone and granite 
works were very busy and had increased 
their staifs. Medicine Hat reported in- 
ereased activity in the brick yards with 
a difficulty in securing steady help. The 
stoneware industry continued to be fair- 
ly active. r 


Montreal reported the paint and var- 
nish industry active, also the chemical, 
ae and medicine in- 
dustry. Quebee report- 
ed the cartridge and 
ammunition works dull. 
Sherbrooke reported the 
gun powder factory quiet. Toronto re- 
ported that paint and varnish plants and 


Paints, oils, 
chemicals, 
explosives 


soap and chemical factories were all: 


operating steadily. Hamilton reported 
activity in soap and toilet-article plants 
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and in drug and medicine plants. Nia- 
gara Falls reported that electro-chemical 
plants were all running at full capacity 
and that furnace men and labourers 
were wanted. Brantford reported the 
varnish and paint company very busy. 
The oil and grease companies at Kit- 
chener had a very good month. Wind- 
sor reported that the paint and varnish 
company had an exceptionally busy 
month and that the toilet-article firms 
were in need of additional female help. 
The drug firms also required extra help. 
The oil works at Regina ran with full 
staffs and the soap works were very ac- 
tive. The linseed oil mills near Medi- 
eine Hat worked 24 hours a day. Van- 
couver reported the paint factories, soap 
works and oil refinery all busy. Vic- 
toria reported the paint and soap fac- 
tories working normally and the ex- 
plosives plant fairly busy manufacturing 
blasting powder, ete. 


The earnings of the Canadian Pacific 
Railway Co. during June were $13,- 
o17,273 as compared 

Railwavs: with’. $12,577,286. an 
shipping and June, 1918. Sydney 
‘longshore work reported that the’ steam 
railways continued to be 

rather quiet during June, but that rail- 
way repair shops and ’longshore work 
continued to be active. Halifax report- 
ed that steam railway employees in gen- 
eral were active and that street railway 
employees were very active. ’Long- 
shoremen had a good month. Transfers 
and garages were very active. St. John 
reported steam railways active, particu- 
larly on tourist travel, and that the 
street railways were normal. ’Long- 
shore work was dull. The railway re- 
pair shops at Moncton were active. 
Fredericton reported that railway em- 
ployees were busy with freight traffic. 
The railway repair shop at Montreal was 
active. Quebec reported steam railways 
very busy on both freight and passenger 
traffic. The railway repair shops and 
street railway were busy. Liveries and 
garages were very busy. ‘Longshore 
work was dull. Sherbrooke reported the 
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steam railways quiet but the railway re- 
pair shops and electric railway busy. 
Three Rivers reported that the Canada 
steamship lines had a very busy month, 
also the steam and electric railways. St. 
John’s reported that navigation had 
been rather quiet. At Ottawa the street 
railway operations were affected by a 
‘strike. Toronto reported that railways 
had a busy month owing to the large 
number of returning soldiers and heavy 
movement of freight. Street railway 
men were well employed and navigation 
was active, with plenty of employment 
for sailors and “longshoremen. Garages 
were active. Hamilton reported that 
teamsters and drivers were in demand 
and that ’longshoremen were actively 
employed. Niagara Falls reported that 
the electric railways were very busy and 
that freight handlers were wanted by 
the steam railways. St. Catharines re- 
ported the steam railways active in all 
branches. Brockville reported only fair 
activity in this group except that trans- 
fers and garages were unusually active. 
Kingston reported that the steam rail- 
ways and repair shops were active and 
that ’“longshore work was fair. 
ville reported some quietness in ’long- 
shore work. Galt, Brantford and Kit- 
chener reported activity. Stratford re- 
ported that the railway repair shops took 
on additional workers in the metal 
trades. Liveries were quiet, but garages 
were very busy. The railway repair 
shops at London were very busy. St. 
Thomas reported some quietness on the 
railroads, but that regular men made 
fair time. The railway shop employees, 
however, were busy. Chatham reported 
that the steam railways were fairly ac- 
tive, but that the electric railways were 
quiet, especially in the freight depart- 
ment. The street railway at Windsor 
was affected by a strike. Owen Sound 
reported navigation fair. Port Arthur 
and Fort William reported that employ- 
ment was very good in the railway shops, 
freight sheds and in ’longshore work. 
Winnipeg reported that employment 
was normal on the street railways and 
that the railway repair shops were ac- 
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tive. Brandon reported that the railway 
repair shops were dull. Regina reported 
the steam railways active and the rail- 
way repair shops busy. The street rail- 
ways had a good month and liveries and 
garages were very busy. Moose Jaw re- 
ported that freight shipments were light 
but that passenger traffic was heavy. 
The railway repair shops were busy. 
Medicine Hat reported activity on the 
steam railways in both freight and pas- 
senger traffic. The repair shops at Cal- 
gary were fully employed. Vancouver 
reported that the railway repair shops 
were fairly busy, but that the street rail- 
way was affected by a strike. Transfers 
and garages were busy, but ’longshore 
work was rather quiet. Victoria report- 
ed a shortage of skilled mechanics in 
the garages. Transportation on ,rail- 
ways and steamboats improved consid- 
erably during the month. 


Quebee reported the stone quarries 


active. Sherbrooke reported the granite 
quarries and gravel pits 

Mining and busy, the asbestos mines 
quarrying fairly active, but the 
iron and copper mines 

quiet. <A strike in the Cobalt district 


tied up all mining operations from July 
23. Previous to that date the Cobalt 
mines shipped 39 cars containing 2,- 
978,776 pounds of ore as compared with 
40 cars containing 3,003,432 pounds in 
June. Bullion shipments during July 
amounted to 239,612 ounces as com- 
pared with 404,686 ounces in June. 
Sault Ste. Marie reported that the Mag- 
pie iron mines‘employed about 200 men 
and that the output due to shortage of 
men was restricted to 420 tons per day. 
The mines were in need of 20 machine 
men and 30 muckers. It was reported 
from the Nelson, Trail and Rossland 
districts that, owing to the increase in 
the price of copper, the mines were 
slightly more active. The Rossland 
mines shipped about 200 tons per day, 
which was about half their normal out- 
put. There was an increase in pay to 
all employees of the Consolidated Mining 
and Smelting Co. of 15 cents per day 
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due to the increased price of copper. 
There was no unemployment in the dis- 
trict. 

Sydney reported the output of the 
Dominion Collieries as 247,000 tons of 
coal and 32,000 tons of coke, with 120 
ovens in operation, as compared with 
224,450 tons of coal, 35,000 tons of coke 
and 120 ovens in operation in June. The 
output of the Sydney mines was 42,500 
tons of coal, and no coke as compared 
with 46,000 tons of coal and 5,700 tons 
of coke in June. The employment situa- 
tion was practically the same as in the 
previous month, with much broken time 
and little prospect of any change in the 
immediate future. Westville reported 
that the coal mines worked steadily and 
that about 35,000 tons of: coal were 
raised in the locality. It was stated that 
from August 1 all mines in the district 
would work on a _ four-days-per-week 
schedule. Mining operations at Minto 
eontinued to be quiet. All the coal 
mines in the Lethbridge and Fernie dis- 
tricts continued to be closed down due 
to the strikes, only a few pumpmen, etc., 
being employed. 


The value of building permits issued 
in 35 cities during June amounted to 
$6,470,215, as compared 
with $7,005,425 in May 
and $3,709,915 in June, 
1918. Halifax reported 
considerable activity in dwelling houses 
and alteration and repair work and on 
the military hospitals, and that skilled 
carpenters and painters and other build- 
ing tradesmen were well employed. It 
was stated, however, that there was a 
surplus of carpenters and painters, due 
to the fact that following the 1917 dis- 
aster many men had taken up this work 
without previous experience, and _ that, 
with the present higher wage scale, only 
skilled men are being employed. The 
building trades at Westville continued 
to be very quiet. Truro reported that 
carpenters and painters were very busy 
and that there was a searcity of skilled 
workers. At Charlottetown skilled build- 
ing tradesmen had a dull month, but 


Building and 
construction 
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paperhangers and decorators were busy. 
Moncton and Fredericton reported a de- 
mand for carpenters, masons and build- 
ers’ helpers. Montreal reported some 
increased activity in the building trades. 
Quebec reported the building trades ac- 
tive. Sorel reported dullness. Three 
Rivers, Ottawa and Hull reported ac- 
tivity. Toronto reported the building 
trades active, especially in connection 
with small dwellings. Hamilton and 
Niagara Falls reported a demand for 
carpenters and painters. At Welland a 
number of dwellings were commenced 
under the Provincial housing scheme. 
St. Catharines and Brockville reported 
fair activity in small dwellings. Kings- 
ton reported decreased activity in dwell- 
ing houses. Galt, Brantford, Guelph and 
Stratford reported a good month. Lon- 
don reported considerable activity on 


‘dwelling houses and factory additions 


and on the soldiers’ hospital. Windsor 
reported great activity in dwelling 
houses, about 200 being in course of con- 
struction. There was a scarcity of help. 
Owen Sound reported dullness. Sault 
Ste. Marie reported that carpenters, 


- masons, roofers, painters, ete., were busy 


and that plumbers and steamfitters were 
active. Port Arthur and Fort William 
reported a slight increase in building 
operations. Brandon reported a de- 
mand for building mechanics, with the 
exception of bricklayers, carpenters 
being particularly sought. Regina re- 
ported a good month. At Moose Jaw 
the building trades were quiet. Medi- 
cine Hat reported some continued activ- 
ity, but at Lethbridge the building 
trades were rather quiet. Vancouver re- 
ported some activity, mainly in dwelling 
houses. 


At the beginning of July the Cana- 
dian Pacific Railway had about 15,890 
workers employed on construction work 
throughout the country, which number 
was practically maintained throughout 
the month. At the beginning of July 
the Grand Trunk Railway had about 
5,610 workers employed on construction 
work in Ontario and Quebec, to which 
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were added during the month an addi- 
tional 1,370 workers. 


Westville reported that lumbering, 
though shghtly quieter than in the pre- 
| vious month, continued 
Lumbering to give considerable 
employment. Charlotte- 

town reported that lumbermen were 
quiet. At St. John the saw and shingle 
mills were running steadily ; Fredericton 
reported the lumber mills in full opera- 
tion. Quebec reported that saw and 
shingle mills were working to capacity, 
and Sherbrooke reported that they were 
busy. Three Rivers reported that sev- 
eral hundred men were employed,in the 
lumber mills and in the lumber depart- 
ment of the St. Maurice Paper Co. The 
sawmills at Ottawa and Hull were busy. 
Owen Sound reported that the saw and 
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shingle mills were active. Calgary re- 
ported that there was still a demand for 
men in the lumber camps and sawmills. 
Fernie reported that employment in the 
lumbering industry was very seriously 
affected by disastrous fires which cleaned 
out considerable timber areas, including 
logging camps and sawmills, and it was 
feared that employment in this district 
would be affected for many seasons to 
come. Vancouver reported that the 
lumber camps of the district were fairly 
busy and that the saw and shingle mills 
were actively engaged. Victoria report- 
ed that the lumber and logging industry 
was active, large shipments of lumber 
and shingles being made to foreign 
ports. The Canadian Puget Sound lum- 
ber mill commenced operations after 
being closed for three years. 


INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 


PROCEEDINGS FOR THE MONTH OF JULY, 1919, WITH TEXT OF BOARDS’ 


eae the month of July the De- 

partment received reports from five 
Boards of Conciliation and Investiga- 
tion established to-deal with disputes 
between (1) various Toronto firms deal- 
ing in bread, ete., and certain of their 
employees respectively, being © bread 
drivers, members of Local Union No. 1, 
Bread and Cake Salesmen’s Association ; 
(2) the Toronto Railway Company and 
certain of its employees, being motor- 
men, conductors, shed men, motor and 
truck repairmen, ete., members of Divi- 
sion No. 113, Amalgamated Association 
of Street and Electric Railway Em- 
ployees of America; (3) the Winnipeg 
Electric Railway Company and certain 


of its employees, being conductors and 


motormen; (4) the Winnipeg Electric 
Railway Company and certain of its 
employees, being men employed in the 
shops, car department and track depart- 
ment of the Company, and (5) the Do- 
minion Iron and Steel Company and 


REPORTS 


certain of its employees, being clerical 
workers at the general and plant offices, 
Sydney, N.S., members of Clerical Union 
No 16345, American Federation of La- 
bour. Six applications were received for 
the establishment of Boards, and fur-- 
ther appointments were made in con- 
nection with the Board established to 
deal with the dispute between the Do- 
minion Coal Company, Limited, Glace 
Bay, N.S., and certain of its employees, 
being clerical workers. Advice was also 
received in the Department during the 
month of the settlement of the dispute 
between the Ottawa Electric Railway 
Company and its motormen and _ con- 
ductors. 4 


~™ 
Applications Received 


During the month of July applica- 
tions for Boards were received as fol- 
lows: ~ - 

(1) From the employees of the Do- 
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minion Iron and Steel Company, Lim- 
ited, being clerical workers at the gen- 
eral and plant offices, Sydney, N.S., 
members of Clerical Union No. 16345, 
American Federation of Labour. Thé 
personnel of the Board and the text of 
the Board’s report appear in the present 
article. 


(2) From the employees of the Mont- 
real Pubhe Service Corporation, being 
members of the Montreal Public Service 
Corporation Employees’ Union. The 
establishment of a Board was_rendered 
unnecessary, direct negotiations between 
the parties having resulted in a settle- 
ment of the dispute. 


(3) From the employees of various 


Toronto firms dealing in bread, being - 


drivers, members of Local Union No. 1, 
Bread and Cake Salesmen’s Association. 
The personnel of the Board and the 
text of the Board’s report appear in the 
present article. 


(4) From the employees of the Monce- 
ton Tramways Company, being members 
of “Local Union No. 933, International 
Brotherhood of: Electrical Workers. The 
establishment of a Board was rendered 
unnecessary, direct negotiations between 
the parties having resulted in a settle- 
ment of the dispute. 


(5) From the employees of the Do- 
minion- Textile Company, being mem- 
bers of Local Union No. 2003, United 
Textile Workers of America. This in- 
dustry did not fall within the scope of 
the Industrial Disputes Investigation 
Act and a Board could be established 
only by the joint consent of the dis- 
putants. This consent was refused by 
the Company. 


(6) From the employees of the Win- 
nipeg Electric Railway Company, being 
conductors and motormen. A Board 
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was established as follows: the Honour- 
able Mr. Chief Justice Mathers, Winni- 
peg, chairman, appointed on the joint 
recommendation of the other two mem- 
bers, Messrs. John T. Haig and R. S. 
Ward, Winnipeg, nominees of the com- 
pany and employees respectively. 


Other Proceedings under the Act 


During July other proceedings under 
the Act took place as follows: 


Advice was received in the Depart- 
ment that an amicable settlement had 
been reached in the case of the dispute 
between the Ottawa Electric Railway 
and its motormen and conductors, to 
which, reference as to suspension of 
Board procedure is made in the July 
issue of the Laspour Gazerre. Messrs. 
Kelley and Rooney, members of the 
Board of Conciliation and Investigation 
established in this dispute, were present 
at various conferences of the parties 
eoneerned and rendered valuable ser- 
vices in bringing about a settlement. 


The Board established to deal with the 
dispute between the Dominion Coal 
Company, Limited, and certain of its 
employees, being clerical workers, mem- 
bers of Clerical Workers’ Union No. 
16355, American Federation of Labour, 
was completed by the appointment of the 
Reverend Dr. John Forrest, Halifax, as 
a member of the Board on ‘behalf of 
the company, and the Honourable Mr. 
Justice J. A. Chisholm, Halifax, chair- 
man. The chairman was appointed on 
the joint recommendation of Dr. For- 
rest and Mr. John A. Gilles, the nominee 
of the employees. Procedure before the 
Board was rendered unnecessary, how- 
ever, aS renewed direct negotiations be- 
tween the parties concerned had resulted 
in an amicable adjustment of matters 
in dispute. 


ee 
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peer ef Board in Dispute between various Toronto Firms dealing in Bread, etc., 
and aes bread drivers 


REPORT was received from the 
Board established to deal with the 


dispute between various Toronto firms 


dealing in bread, and certain of their 
employees, being drivers, members of 
Local Union No. 1, Bread and Cake 
Salesmen’s Association. This industry 
did not fall within the scope of the In- 
dustrial Disputes Investigation Act and 
a Board could be established only by the 
consent of both parties. This consent 
was granted by the employers repre- 
senting the bread manufacturers of Tor- 
onto, and a Board was established as 
follows: His Honour Judge J. H. Den- 
ton, Toronto, chairman, appointed by 
the Minister in the absence of a recom- 
mendation ‘from the other two members, 
Messrs. F. H. MeGuigan and Chas. Clay, 
Toronto, nominees of the employers and 
employees respectively. The report of 
the Board was unanimous and contained 
recommendations as to the settlement of 
the dispute. 


Report of Board 


In the matter of the Industrial Dis- 
putes Investigation Act, 1907, and 
of a dispute between various Tor- 
onto firms dealing in bread, ete., 
employers, and certain of their em- 
pleyees, respectively. being bread 
drivers, members of Local Union 
No. 1, Bread and Cake Salesmen’s 
Association, employees. 


To the Honourable 
the Minister of Labour, Ottawa. 


The Board of Conciliation herein has 
the honour to report as follows: 


On Friday, 25th day of July, 1919, 
the Board established by you in this 
dispute met in the City Hall, Toronto, 
and continued in session on the 26th, 
28th, 29th and 30th days of July. > 

The members were all in attendance 
throughout. 

The representatives of the employers 
and of the employees attended each ses- 
sion of the Board except the last, when 


= 


the men.bers were in consultation upon 
their report. 

Every effort was made on the part 
of the members of the Board to have 
the. parties come together and agree 
upon the matters in dispute, which 
would make it unnecessary for the 
Board to make a recommendation, but 
the fact that all the employers have not 
identical interests and are conducting 
their businesses under different con- 
ditions made such an agreément most 
difficult to negotiate. 

The principal point in dispute between 
the parties was one of minimum wage 
and commission. 

After hearing the statements of the 
parties and considering these statements 
and the various estimates of the present 
cost of living and the documents and 


papers submitted, the Board unanimous- 


ly recommends for acceptance by the 
employers and: employees the following 
schedule of rates: 

First: During the first eight weeks of 
their occupation as bread salesmen they 
shall be paid a minimum wage of 
Twenty-one dollars ($21.00) per week. 

Second: After the eight weeks the 
minimum wage shall be Twenty-four 
dollars ($24.00) a week. 


Third: All salesmen whose total 
weekly receipts from wholesale or retail 
sales, or both, exceed $270, shall be en- 
titled to receive, in addition to the mini- 
mum wages above named, a commission 
on all such receipts in excess of the 
said sum, such commission to be ten per 
cent of the receipts of retail sales and 
five per cent on the receipts of whole- 
sale sales. 

In arriving at such commission the 
proportion of wholesale sales shall bear 
the same relation to the retail sales as 
the total wholesale sales bear to the total 
retail sales for the week. 

Fourth: In the event of price of 
bread advaneing or decreasing two cents 
a loaf, either party during the term of 
this agreement shall have the right to 
call a joint meeting of the committees 
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representing the parties to discuss the 
adjustment of percentage. 


Fifth: Salesmen whose commissions 
(on the above percentages) on their 
_total sales of the week exceed Thirty- 
two dollars ($32.00) shall not be entitled 
to any increase under this schedule, but 
will continue to be paid on the old per- 
centage basis without regard to the mini- 
mum wage. ; 


Sixth: All wages and commissions 
shall be paid weekly. 


Seventh: All salesmen shall be en- 
titled to Wednesday afternoon holiday 
during the months of June, July, August 
and October. 


Eighth: The proposed rates to be- 
come effective on August Ist, 1919, and 
to remain in effect until May Ist, 1920, 
and thereafter until either party gives 
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thirty days’ notice of their desive for a 
change. 

Ninth: The proposed rates are not to 
affect or prejudice in any way such sales- 
men as are already receiving a higher 
wage or percentage. 

We are glad to be able to report that 
both employers and employees during 
our meetings manifested a strong desire 
to reach a satisfactory settlement and 
maintain friendly relations. 

All of which we have the honour to 
submit. 

Toronto, this 30th day of July, 1919. 


(Sed.) J. H. Denton, 
Chairman. 
(Sed.) F. H. McGuican, 


Nominee of Employers. 


CHARLES KE. Cray, 
Nominee of Employees. 


(Sed. ) 


sd 


Report of Board in Dispute between the Toronto Railway Company and its motor- 
men asd conductors, shedmen, motor and truck repairers, etc. 


‘eee final report was received from 
the Board established to deal with 
the dispute between the Toronto Rail- 
way Company and certain of its em- 
ployees, being motormen and _ conduc- 
tors, shedmen, motor and truck repair- 
ers, ete., members of Division No. 113, 
Amalgamated Association of Street and 
Electric Railway Employees of North 
America. The Board was composed as 
follows: His Honour Judge J. A. Bar- 
ron, Stratford, chairman, appointed by 
the Minister in the absence of a joint 
recommendation from the other two 
members, the Honourable F. H. Phip- 
pen, K.C., Toronto, nominee of the com- 
pany, and Mr. W. J. Hevey, Toronto, 
nominated by the Minister in the ab- 
sence of a recommendation from the em- 
ployees. An interim report was pre- 
sented during the month of June, the 
text of which appears in the July num- 
ber of the Lasour GAZETTE, together 
with a summary of the dispute. The 
final report was signed by the Chair- 
man and Mr. Phippen and contained 


recommendations as to proposed changes 
in wages, rules, etc., as a basis of settle- 
ment of matters in dispute. Mr. Hevey 
refrained from signing the report, but 
advised that he still agreed with the in- 


terim report. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and the 
differences between the Toronto 
Railway Company, employer, and 
Division 113, Amalgamated Associa- 
tion of Street and Hlectric Railway 
Employees of America, for such of 
the railway employees as are mem- 
bers thereof, and its other em- 
ployees in the same class who are 
not members thereof, employees. 


The Board of Conciliation anc In- 
vestigation established in this matter beg 
to report as follows: 


First: Exeept in so far as this final 
report may vary the same, they contirm 
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their interim report in this matter, of 
date the 30th day of June, 1919, and 
now make the same part and parcel of 
this award, it having been adopted and 
acted upon so far as the increased wages 
are concerned by all parties concerned. 
This interim report is as follows: . 

‘“1. Unable to agree as to wages under 
present conditions. 


‘‘2. The Company states that the 
present operating revenue is not suffi- 
cient to enable it to keep up its property, 
give an efficient service and pay an in- 
crease of wages to the men. 


‘“RECOMMENDATIONS. 


“<That there be an investigation of the 
Company’s books by Mr. Bradshaw or 
Mr. Clarkson, or other selected account- 
ant, for the purpose of ascertaining the 
correctness of the Company’s claim. If 
it be found that the Company’s oper- 
ating revenue is insufficient to meet the 
situation, that the fare be raised to a 


straight 5c. fare except for children’s 


tickets, which shall remain as at present, 
the whole of the increase to be available 
to pay the increase in the men’s wages 
and not to be subject to-any percentage 
payment to the city, which payment is 
to be based on the present average fare. 

‘‘Tn the event of this being done, we 
jointly recommend that the men’s wages 
be increased to 50c. per hour for the 
first three months, 5214c¢. per hour for 
the succeeding nine months, and 55c. 
per hour thereafter; an eight hour day 
straight time to the fullest extent prac- 
ticable with a leeway of one-half hour 
to complete schedule for 6674 per cent 
of the crews, the remainder to work ends 
and spares; time and one-half for over- 
time, which is to commence after 814 
hours’ work; all Sunday work to be paid 
for at the rate of time and one-quarter; 
New Year’s Day, Good Friday, 24th of 
May, Dominion Day, Civic. Holiday, 
Thanksgiving Day, Labour Day and 
Christmas Day to be paid for at the 
rate of time and one-half for all work, 
motor and truck repair men to be paid 
the same rates as train men; shed men 
and men who work in the compressor 
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and fender room to be paid an increase 
of 16c. per hour over present rates and 
extra time as above.. ; 


‘‘Further details and operating con- 
ditions to be worked out by this Board 
in its final report to be made after this 
recommendation is accepted.’’ 


It will be observed that the foregoing 
interim report recommended the per- 
formance of certain conditions precedent 
to the increase in the men’s wages there- 
in recommended, but these conditions 
precedent have not been performed. The 
Ontario Railway Board took over the 
Toronto Railway System, owing to the 
strike, and they, having made various 
offers to the men, finally offered to the 
employees the full wages set out above, 
disregarding the conditions precedent 
referred to, with the result that to. re- 
possess themselves of the railway, the 
Toronto Railway Company were com- 
pelled to adopt the scale of wages then 
being paid by the Ontario Railway Board 
in disregard of the fact that the fore- 
going conditions precedent were never 
performed. This Board is unanimous 
in its opinion, based upon the evidence, 
that an increase in the rate of fares as 
mentioned in the interim report should 
be brought about, and they draw atten- 
tion to the fact that in cities on the:con- 
tinent, comparable to the City of Tor- 


~ onto, street car fares, without exception, 


have been increased, and in many cases 
far beyond that suggested by this Board 
in connection with the Toronto Railway 
Company. The point which has been 
raised so often by the City that an in- 
crease in fares should not be granted. 
to the Toronto Railway Company be- 
cause of the agreement between that 
railway and the city,-is not in itself a 
complete answer to the suggested in- 
crease. Somewhat similar agreements 
were in effect in practically every city 
on the continent where an increase in 
fares has already been granted. The 
members of the Board, other than Mr. 
Hevey, must add that they would not 


have suggested this large increase in the 


wages of the employees had it not been 
that they expected there would be an in- 


—— 
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crease in the fares corresponding with 
the fares in force in other cities. 

Extra men to be told off the night 
before all*crews known to be open as 
far as this can be done without risk of 
leaving cars out of service on the fol- 
lowing day. 

Motormen and conductors (while in 
“the charge of trainers) shall be paid 
twenty-five cents per day extra. Extra 
motormen and extra conductors are to 
receive the same extra remuneration for 
all trippers as they have been receiving 
in the past, but shall not receive this 
extra remuneration if, for any reason, 
on the same date they have been allowed 
any portion of their day’s work at over- 
time rate of time. and one-half. In 
other words, they shall not receive both. 
Furthermore, on Sunday, no men are 
to recelve or get time and one-half on 
their time and one-quarter, but shall get 
merely their time and one-quarter as 
provided in the interim report. Simi- 
larly there shall be no extra payment 
for overtime on holidays for which men 
are paid time and one-half. 


Unforms.—The Company will pdy 
half the cost of the uniforms for the 
motormen and conductors who have 
been in the Company’s service for a 
period of one year, and will provide 
free uniforms for motormen and con- 
ductors who have been in the employ 
of the Company for a period longer 
than two years, it being understood that 
no employee shall be required to pay 
for more than one uniform and a half. 
Regulations from time to time to be 
made by the Company to provide for 
protection against loss in this matter 
from employees leaving the Company’s 
service. 


Seniority.—All motormen and condue- 
tors shall have their respective places 
in the barn to which they are assigned 
in accordance with their continuous em- 
ployment in the service of the Company, 
and men longest in the continuous ser- 
vice of the Company as motormen and 
conductors at the barns in which they 
are employed shall have first choice of 
runs from that barn, the right of such 
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selection of runs shall be granted at 
least four times a year. (This system 
shall be tried out for the period of three 
months, and in the event of proving 
itself to be practicable, it shall be con- 
tinued, otherwise the method of senior- 
ity shall be that under the agreement of 
June, 1917.) 


Reporting Time.—All motormen and 
conductors required to take cars at the 
car house shall, at the first time report- 
ing for the day, report to the car starter 
at least 10 minutes before scheduled 
time, and in the event of them not re- 
porting 10 minutes ahead of time the 
ear starter shall fill the runs with other 
men. | 

When the relief pomt is not at the 
ear house, men shall, at their first time 
reporting for the day, report to the car 
starter 15 minutes ahead of scheduled 
time as at present. 

Motormen and conductors shall be re- 
heved at a point nearest to the barn at 
which they are employed, and if requir- 
ed to go to any other point or barn after 
reporting at their own point or barn for 
the purpose of relieving or taking out 
ears, shall be paid for time occupied in 
so doing. 

Motormen and conductors on scheduled 
runs shall be paid for any overtime 
eaused by being late when being re- 
heved or running cars into barn when 
such delay is ten minutes or over, but 
when the cause of being late at relief 
time is due to a motorman’s or condue- 
tor’s mate, then this provision shall not 
apply. é 

There shall be an eight hour day 
straight time to the fullest extent prac- 
ticable with a leeway of one-half hour, 
or, where this becomes impossible, then 
one-half trip to complete schedule for 
6624 per cent of thé crews, the remainder 
to work ends and spares. 


Motormen’s Seats ——The Company will 
provide seats for motormen upon all 
ears, and motormen to have the right 
to use such seats at such times and upon 
such portions of the system as may be 
designated from time to time by the 
Company, and, in hke manner, conduc- 
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tors may use seats in such ears as shall 
be provided for conductors. 


Off-days.—No man to be given a set 
off-day from month to month, but shall 
take off-day in accordance with his posi- 
tion on the Board, except in cases mu- 
tually agreed upon. 


Motormen and conductors reporting 
for duty, after being off sick, on pro- 
duction of a doctor’s certificate of un- 
fitness, shall not be required to go on 
duty until the following day, when they 
shall take their regular place. 


Shopmen’s Saturday Half-Holiday.— 
It is understood that only the men in 
the shops who are required for the 
necessities of the service shall be com- 
pelled to work on Saturday afternoons, 
excepting, when, in the opinion of the 
management, the services of all the men, 
or any of them, are required on Satur- 
day afternoon to meet the necessities of 
the business. 


Shopmen’s Tools.—Tools necessary for 
work in the motor shop shall be sup- 
plied employees. The men shall not take 
tools away from the shops, and shall be 
responsible for breakages or loss occa- 
sioned by their negligence, and must 
return said tools in good condition; in 
default of doing so, they must pay for 
same. 


Repar Men’s Washing Time.—The 
men in the motor shops and its branches 
shall be given-five minutes in which to 
wash before leaving work, and any em- 
ployees abusing this privilege, in the 
opinion of the management, shall be sub- 
ject to discipline, or may be released 
from further service with the Company. 

The following regulations shall apply 
to motor and truck repair, and shed 
men: 

The Company shall (whenever in the 
opinion of the management it is prac- 
ticable) supply suitable lunch and wash 
basin rooms, provided with sufficient 
lockers and keys, at all shops and barns. 

Repair men and shed men’s off-days 
shall as at present be scheduled and 
posted in the men’s rooms. 

Rubber boots and coats to be supplied 
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for emergency crew at the different 
shops and barns. 

In ease of a lay-off or reduction of 
staff the men laid off (other tlfings being 
equal) shall be given preference in being 
first taken into the service again. In 
laying off, junior men shall be the first 
men off, and in taking men on, the senior 
men, as a general rule, shall get first 
chance, qualifications being equal. 

On pay days the Company shall con- 
tinue to pay until 8 p.m. 


Discipline—The following regulation 
is agreed upon as to discipline: Any 
employee against whom charges may be 
received will be required to report when 
off duty to the superintendent. His case 
will then be considered by the proper 
officials of the Company and will be 
dealt with upon the following princi- 
ples: 

For minor cases he is warned. For 
serious cases, including drunkenness, 
drinking in uniform, or drinking on 
ears, destruction of property, accidents 
through carelessness or neglect, missing 
fares through neglect or carrying friends 
free, using stools on portions of route 


not allowed by the Company, incivility 


to passengers, profanity on the cars, he 
may be-disciplined or released from fur- 
ther service, but he shall in all cases 
have the right to appeal to the general 
superintendent and have ee case con- 
sidered by him. 


Appeal to Superintendent. — Any 
employee against whom a charge is re- 
ceived shall have the right to appeal in 
person to the general superintendent, 
and, except as to a charge of dishonesty, 
may bring with him, in his interest, a 
deputation or any committee of the em- 
ployees, or where the employee in ques- 
tion is a member of Division No. 113, he 
may be represented by their duly elect- 
ed representative. Attendance in such 
capacity shall not operate to the em- 
ployees’ disadvantage. An employee 
attending on such deputation or com- 
mittee shall give due notice to his car 
starter or foreman, and if he be a motor- 
man or conductor, shall take his car 
upon reportmeg to his car starter. 
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_ Employees acting as due collectors, 

Board members, or otherwise doing work 
for the Association, shall be allowed the 
time off required for such work. 


Cars EHquwpped.—All ears shall be 
properly equipped before being taken 
out, each morning, but this shall not re- 
lieve the conductor and motorman from 
their obligation to see that their cars 
are properly equipped. 


Leave of Absence.—The Company will, 
upon application to the car starter or 
foreman, give leave of absence to em- 
ployees for a reasonable period of time 
when their service shall be spared, and 
in the event_of the refusal of the car 
starter or foreman, the matter shall be 
settled by the superintendent. 

Any employee who may at any time 
be elected to an office in the Association 
shall be given leave of absence for the 
time he is filling same, and if he returns 
to the service shall be given his former 
place, provided, in the opinion of the 
management, he is qualified to fill such 
position at the time of re-instatement. 


Exchanging of Fare Boxes.—On the 
lines where no office of the Company 
is passed or close by, an officer of the 
Company will collect and exchange fare 
boxes at points appointed for the pur- 
pose. The Company shall also provide 
waiting room or shelters at these points 
if the city consents to the erection of 
the same on public streets or squares. 
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Privileges.—All rights, privileges and 
immunities now enjoyed by, and all obli- 
gations of the employees, shall continue. 


Committee of Employees——The gen- 
eral superintendent or manager shall re- 
ceive a committee of the Company’s em- 
ployees or a duly appointed committee 
of the members of Division No. 113 at 
any reasonable time to diseuss any mat- 
ters arising out of this agreement. 


Agreement.—This agreement and pro- 
visions thereof shall continue in force 
and be binding on the respective parties 
hereto up to.and until the fifteenth day 
of June, 1920, and the imereased pay 
shall begin on and from the 4th day of 
July, 1919, this being the date when the 
Ontario Railway Board made the offer 
of wages upon which the employees re- 
turned to work. 


In witness whereof the Board have 
signed, this 2nd day of August, 1919. 


(Sgd.) Wm. A. Barron, 
a. Chairman. 
(Sed.) EF. W. PHIPPEN. 
Witness: 
(Sed.) V. EH. Dre ua Haye. 


T refrain from signing this report, but 
still agree with the interim report. 


( Sed.) W. J. HEVEY. 


(Sed.) V. E. DE wa Haye. 


Report of Board in Dispute between the Winnipeg Electric Railway Company and 
its conductors and motormen 


REPORT was received from the 

Board established to deal ‘with the 
dispute between the Winnipeg Electric 
Railway Company and certain of its 
employees, being conductors and motor- 
men. A Board was established com- 
posed as follows: the Honourable Mr. 
Justice T. L. Metealfe, Winnipeg, chair- 
man, appointed by the Minister in the 
absence of a joint recommendation from 
the other two members, Messrs. J. Bowes 
Coyne, nominee of the company, and 


R. S. Ward, appointed by the Min- 
ister in the absence of a recommenda- 
tion from the employees. The em- 
ployees. concerned in this dispute be- 
came involved in the general strike called 
in Winnipeg on May 15 and procedure 
before the Board was suspended. After 
the strike had ended, the Board recon- 
vened and rendered a report. The re- 
port was signed by the chairman and 
Mr. Coyne, Mr. Ward presenting a 
minority report. A memorandum with 
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reference to the minority report was 
later presented to the Department by 
Mr. Coyne, and this also appears in the 
present article. 


Report of Board. 


~ In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Winnipeg Elec- 
tric Railway Company, employer, 
and certain of its employees, being 
eonductors and motormen, em- 
ployees. 


To the-Honourable Gideon Robertson, 
Minister of Labour, Ottawa. 


Sir. 

The undersigned, members of the 
Board of Conciliation and Investigation 
established on the thirtieth day of April, 
1919, under the provisions of the above- 
mentioned Act, relative to the differences 
above stated, have the honour to report 
as follows: 


The Board held its first meeting on 
the 8th day of May, 1919, and thereafter 
held meetings in the course of the en- 
quiry and negotiations on the 9th, 12th, 
13th, 14th, 17th and 20th days of May, 
and on the 8th, 11th, 15th and 16th days 
of July, on which latter date this report 
was concluded. 


All of the members of the Board at- 
-tended all of the above-mentioned meet- 
ings excepting those of May 17th and 
July 11th. at which only the Chairman 
and Mr. Ward attended. 


At the first meeting all of the members 
of the Board were present. It was sug- 
gested to the Board that the employees 
would not attend unless subpoenaed. 
After a full discussion, it was decided 
to meet the following day at the Court 
House and in the meantime to write to 
Mr. A. Scoble, the business agent and 
financial secretary of the employees, that 
we had completed our organization; that 
we would meet the following day, and 
inviting the employees to attend, and 
requesting them to facilitate the pro- 
ceedings and to aid us to get to a con- 
clusion. 
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A letter was accordingly written in 
these terms to Mr. Scoble, which he re- 
ceived and to which he replied stating 


that some days ago the members of his — 


organization had decided not to nomi- 
nate a member of the Board and not to 
voluntarily participate in its proceed- 
ings; he further stated that he had no 


‘reason to think that decision would not 


~ 


be adhered to, but that- he was calling 
a meeting of the committee of the men 
in order that the letter of the Board 
might be laid before them and consider- 
ed; but that if the men were not repre- 
sented at the sitting of the Board for 
which he was notified, the Board might 
assume it was because the eommittee had 
decided to stand by the decision of the 


general meeting of the employees of the — 


Company. 

The Board met the following morning 
pursuant to the resolution of the pre- 
ceding day at the place and time ap- 
pointed. The employing Company, 
having also been notified, was repre- 


sented by Mr. A. W. McLimont, gen-. 


eral manager; Mr. F. Butler, general 
superintendent; Mr. Lawrence Palk, as- 
sistant to the general manager of the 
Company. 

No one appeared on behalf of the em- 
ployees, neither was anyone present to 
give evidence on their behalf. 


The representatives of the Company 
proceeded to lay the case before the 
Board. They proceeded to discuss the 
old contract, the employees’ present pro- 
posal and the Company’s counter-pro- 
posal. After hearing the case for some 
time in this way, and a great deal of the 
matter appearing to be contained in 
correspondence, the Board requested the 
Company to put the whole documentary 
material into a new statement properly 
indexed and_so arranged that the mem- 
bers of the Board might the more easily 
follow the negotiations which had taken 
place; as this appeared to be a matter 
that would take some time, the Board 
then adjourned until May 12th, at 10 
a.m., to receive this evidence. 

In the meantime it had been suggest- 
ed to the Board that the employees, if 
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subpoenaed, would be willing to give 
evidence freely, and upon that assump- 
tion subpoenas were issued and served 
upon Mr. F. G. Simpson, president of 
the Amalgamated Street Railway Em- 
ployees; Mr. A. Scoble, business agent 
and financial secretary, and Mr. J. 
Adamson and Mr. H. Jones, both mem- 
bers of the executive. 

It was decided by all the members of 
the Board that the witnesses thus sub- 
poenaed should be paid their witness 


fees for each day’s sitting of the Board 


which they attended. 


On Monday, the 12th of May, 1919, 
the Board met. The Company was 
represented at this meeting by its four 
officers already mentioned; the four sub- 
poenaed witnesses attended. Very short- 


ly after the opening of the meeting Mr.— 


Seoble said as follows: . 
‘“We might as well make our position 


clear. We have been subpoenaed here. 
We are not a party to the Board. The 
Board was none of our seeking, and 


while the men were prepared to allow 
the law—-to take its course, yet they are 
insistent to the point of instructing the 
committee to call a strike unless the de- 
mands as submitted to the Company are 
met. Our strike vote says 900 to 79, 
that we shall go on strike to force our 
demands. We submitted modified de- 
mands to the Company. which practi- 
cally exclude any arbitration.’’ 


All the representatives of the men 
present agreed to and accepted this state- 
ment. 


Following this statement all four of 
the subpoenaed witnesses stated that 
they were not willing to give evidence 
unless they were compelled to do so. 


The Chairman then stated that it was 
not his intention at this stage to either 
compel anyone to attend unwillingly, or, 
if when in attendance, to give evidence 
unwillingly, and after ‘full discussion on 
this point, the meeting adjourned until 
the afternoon. 

At the opening of the meeting in the 
afternoon, it appearing that no great 
progress could be made at that time, the 
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meeting was adjourned until 7.45 in the 
evening. 

In the meantime Mr. Ward and the 
Chairman, with the consent of those act- 
ing on behalf of the Company, spent 
the afternoon in conference with Mr. 
Simpson, Mr. Scoble, Mr. Adamson and 
Mr. Jones. 


Shortly after the opening of the meet- 
ing in the evening, it was suggested that 
Mr. Coyne and the Chairman might 
have a conference with the representa- 
tives of the Company. To this Messrs. 
Simpson, Seoble, Adamson and Jones 
agreed, and thereupon Mr. Coyne and 
the Chairman held a conference with 
the representatives of the Company. 

During the morning of Tuesday, May 
13th, Mr. Ward and the Chairman held 
a conference with the representatives of 
the employees. In the afternoon there 
was a Board meeting, after which, in the 
evening, Mr. Ward and the Chairman 
went into further conference with the 
employees’ representatives. 

The Board met on Wednesday, the 
14th, and after hearing the parties all 
afternoon, adjourned. At this meeting 
Mr. Simpson, on behalf of the em- 
ployees, stated: ‘‘ While we still insist 
that we are not, and will not be, a party 
to these proceedings, yet, now that we 
have been brought here, and in order to 
expedite matters, such information as we 
have will be given.’’ 

In the meantime, on May 15th, the 


general strike in Winnipeg took places 


and the employees all left their employ- 
ment as strikers. 

The main disputes existing between 
the employees and the Railway Com- 
pany were set forth in the agreements 
already made, the proposed agreements, 
and the correspondence relating thereto, 
all digested by the Company at the re- 
quest of the Board, and which it ap- 
pears is a fairly complete record of the 
transactions. (We forward herewith a 
copy of this Record marked Exhibit 
BGA So) 

The main disputes were: 

1. Closed shop—see Record, page 2; 
2. Seniority—page 10; 
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. Grievances—page 16; 

. Wages—page 22; 

. Duration of contract—page 30; 
Sundays—page 26; 

. Placing of cars—page 29; 
Holidays—page 28; 

. Minimum wage—page 22. 

The Board having madé fair progress 
towards the disposal of the disputes, it 
was thought by a majority of the Board 
that it might be possible that further 
conciliation would bring the parties to- 
gether, and therefore the Board con- 
tinued and held a meeting on Saturday, 
May 17th. 

The Company then contended that the 
strike had altered the whole situation 
and that the Board should either dis- 
continue, or at least suspend its sittings 
until after the termination of the strike. 

The Board adjourned until Tuesday, 
the 20th May, when it adjourned sine 
de. 

On June 28th, the Chairman received 
a letter from Mr. Anderson, representing 
the Company, which is as follows: 


Co O~WD OP oo 


‘‘Winnipeg, Canada, June 28th, 1919. 


“*Mr. Justice Metcalfe, 
‘“Law Courts Building, 
‘Winnipeg. 


““Dear Sir, 
““Re Winnipeg Electric Board of Conciliation. 


‘¢T would respectfully suggest that this Board 
cannot properly or usefully continue for the 
following amongst other reasons: 

‘<The employees of the Company whose dis- 
pute was being investigated by this Board, of 
which you are Chairman, went out on strike 
while the Board was proceeding with its in- 
vestigation, and this is distinctly against the 
provisions of the Act, and constitutes, under 
the Act, an offence. By thus going out on 
strike these men ceased to be employees of the 
Company. 

‘“Subsequently when it was decided to make 
an effort to resume the operation of the street 
ears, the men on strike were asked to return 
to duty at a given time, place and date, but 
they failed to return and ignored the notice 
entirely. 

‘“When the Board was first constituted, the 
employees refused to take any part in the pro- 


ceedings and refused to be bound by it, and, in 


fact, Mr. Scoble, the business agent of the 
motormen and conductors, presented an _ ulti- 
matum to you and told you that unless the full 


THE LABOUR GAZETTE 


Aveust, 1919 


demands of the men were considered it was 
their intention to go out on Strike. 

‘‘The men who have gone back on the cars 
are to all intents and purposes new employees, 
although as a matter of indulgence the Com- 
pany is allowing them their seniority. 

‘<There is, therefore, now no dispute within 
the meaning of the Act, or, in fact, which 
existed at the time this Board was brought 
into existence. 

“‘T am leaving town to-day and do not ex- 
pect to be back for a week, and would ask that 
whatever action you decide to take shall Be 
deferred until my return. 

‘“Yours truly, 
‘<i, ANDERSON.’’ 


The representatives of the employees. 
having requested the Board to continue 
its sittings, the Board met on Tuesday, 
July 8th, to consider the stand taken by 
the Company, and in view of the fact 
already stated that conciliation had 
brought the parties together on some of 
the disputes and very close upon other 
disputes, the parties were requested to 
negotiate for the purpose of either try- 
ing to get together or to get so nearly 
together that they would consent to con- 
tinue the proceedings before the Board, 
and the meeting was adjourned for that 
purpose until Friday, July 11th, when 
the Chairman and Mr. Ward attended. 
Having received word from Mr. Coyne 
that it was impossible for the repre- 
sentatives of the Company to attend the 
Board, and after discussing various 
points all morning, the Board eventually 
adjourned until Tuesday, July 15th, 
when the representatives of the em- 
ployers and of the employees attended. 

At the outset Mr. Butler, on behalf 
of the Company, objected to the present 
jurisdiction of the Board. He recalled 
the general strike; stated that the em- 
ployees had all gone out during the sit- 
tings of the Board; that about the 
middle of June the Company had noti- 
fied its former employees as follows: 


‘¢To ALL EMPLOYEES: 

‘‘This Company’s service must be resumed. 

““Motormen and conductors are instructed to 
report for duty at their respective barns at 8 
o’clock Wednesday morning, June 18th, 1919. 

‘“Employees who do not report in accordance 
with this notice, and who are not available when 
required to enable the Company to resume ser- 
vice in all its departments will be replaced by 
permanent new employees and will lose their 
semority. 
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‘“Applications for vacancies created by any 
men who do not report for duty will be re- 
ceived at the various car barns, shops, ete., and 
any new employees taken into service will be 
considered .permanent employees and will not 
be dismissed to make places for any old em- 
ployees who may subsequently decide to return 
‘to duty. 


‘“ WINNIPEG ELECTRIC RAILWAY COMPANY. 


‘Vice-President and General Manager.’’ 


That the Company had advertised such 
notice and had acted upon it in employ- 
ing some men; that while most of the 
employees had returned on June 26th 
‘and were now in the employ of the Com- 
pany, 70 or 80 of the men originally 
employed were not now in the Com- 
pany’s employ; that the men now in the 
Compary’s employ were in a new em- 
ployment; that by striking during the 
sittings of the Board they had in effect 
discharged themselves, and that the dis- 
pute on account of which the applica- 
tion was made no longer exists. 

The employees vigorously contested 
the conclusions of Mr. Butler and con- 
tended that they were employed now 
upon like terms and conditions as they 
had been immediately prior to the strike. 

To this Mr. Butler replied that they 
had offered a new agreement, to which 
the men replied that it was in effect 
the same offer that the Company had 
made and which is disclosed in the 
Record, marked ‘‘ A.’’ 

After the general meeting, the Board 
met to consider the situation, and a 
majority concluded that, in view of the 
stand taken throughout by the em- 
ployees and the stand taken since the 
strike and still continued by the Com- 
pany, little, if any, good would. arise 
from a continuation of these proceed- 
ings. 

Mr. Coyne requests it to be stated that 
in view of the attitude maintained by 
the men and the facts and contention 
put forward by the Company at the last 
meeting, this Board was without juris- 
diction and could not properly continue. 

All of which the Board respectfully 
submits. | 
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Dated at Winnipeg, Manitoba, this 


16th day of July, 1919. 
(Sed. ) 
(Sed. ) 


THomas L. Mrrcaurs, 
Chairman. 
J. B. Coyne, 
Member of Board. 


Minority Report. 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between Winnipeg Electric 
Railway Company, employer, and 
certain of its employees, being con- 
ductors and motormen, employees. 


To the Honourable Gideon Robertson, 
Minister of Labour, 
Ottawa, Ontario. 


Sir, 

I regret very much that I am unable 
to agree with the conclusion of the Ma- 
jority Report of the Board, making it 
necessary for me to present a Minority 
Report, as follows: 


At the sitting of the Board held on 
July 15th, 1919, the Company stated 
that they objected to the present juris- 
diction of the Board; that the em- 
ployees had all gone out on strike dur- 
ing the sittings of the Board; that about 
the middle of June the Company had 
notified its former employees to report 
for duty at a certain time, and if they 
did not do so they would be replaced 
by permanent employees and would lose 
their seniority; that while most of the 
employees had returned on June 26th 
(some time later than the time stated in 
the Notice), and were now in the employ 
of the Company, 70 or 80 of the men 
originally employed were not now in the 
Company’s employ; that the men now 
in the employ of the Company were in 
a new employment; that by striking dur- 
ing the sittings of the Board they had 
in effect discharged themselves, and that 
the dispute on account of which the ap- 
plication was made no longer exists. And 
the men stated that they were employed 
now upon like terms and conditions as 
they had been immediately prior to the 
strike; that the dispute had not been set- 
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tled and that the proposition made to 
them by the Company since the return 
of the men to work had not been ac- 
cepted by them. | 


After hearing these statements and 


argument in support thereof, the Board 
finds that it cannot see that any good 
would come of continuing the proceed- 
ings. I disagree with the Board in 
making a report which does not state 
that the matters in dispute, which it was 
appointed to adjust, have been settled, 
or which does not make any recommenda- 
tion for the settlement of the dispute 
according to the merits and substantial 
justice of the case. 


I am convinced that the statement of 
the men that matters in dispute have not 
been settled and that the dispute still 
exists 1s correct; and this is further sus- 
tained by the statement of the Company 
that since their striking employees have 
returned to work a proposition was made 
to them by the Company, which the men 
did not accept. 


The following sections of the Indus- 
trial Disputes Investigation Act make 
quite clear the duty of the Board in 
‘ making a report: 


‘24. If a settlement of the dispute is ar- 
rived at by the parties during the course of its 
reference to the Board, a memorandum of the 
settlement shall be drawn up by the Board and 
signed by the parties, and shall, if the parties 
so agree, be binding as if made a recommenda- 
tion by the Board under section 62 of this Act, 
and a copy thereof with a report upon the pro- 
ceedings shall be forwarded to the Minister. 
~ £95. If a settlement of the dispute is not 
arrived at during the course of its reference to 
the Board, the Board shall make a full report 
thereon to the Minister, which report shall set 
forth the various proceedings and steps taken 
by the Board for the purpose of fully and care- 
fully ascertaining all the facts and ciréum- 
stances, and its findings therefrom, including 
the cause of the dispute and the Board’s recom- 
mendation for the settlement of the dispute 
according to the merits and substantial justice 
of the case.’’ 


The report of the Board does not 
carry out either of these sections. 


The contention of the Company that 
the men who were in the employ of the 
Company at the time they applied for 
the appointment of the Board went on 
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strike, thereby severing their connection 
with the Company, and although nearly 
all of them had returned to work they 


- were now new employees, and that-this. 


Board therefore had no jurisdiction, may 
be technically right from the Company’s 
point of view; but, for the purposes of 
the successful carrying out of the In- 
dustrial Disputes Investigation Act, I 
am convinced this contention is not well 
founded. 


The following amendment of 1918 to 
the Act appears to me to have been de- 
signed to prevent_such obstruction to a 
Board carrying out sections 24 and 25: 


‘“(dd) A lockout or strike shall not, nor, 
where application for a Board is made within 
thirty days after the dismissal, shall any dis- 
missal cause any employee to cease to be an 
employee, or an employer to cease to be an 
employer, within the meaning and for the 
purposes of this Act.’’ 


Whether, in view of all the cireum- 
stances, any good would come of the 
Board continuing its proceedings and 
making a recommendation for the settle-_ 
ment of the dispute cannot be decided 
in advance, and ean only be decided by 
the parties when the Board’s recom- 
mendation is submitted to them. 


In the absence of any recommendation 
by the Board, I wish to state that the 
last proposition made by the men to the 
Company, and which is shown in Ex- 
hibit ‘‘A,’’ page 85, is fair, and, with 
some slight modification as to econdi- 
tions, ought to be coneeded by the Com- 
pany. 


All of which is respectfully submitted. 


Dated this 16th day of July, A.D. 
cS BES Dees i 
(Sed. R.S. Warp, 
Member of Board. 


Memorandum of Mr. J. B. Coyne, in refer- 
ence to Minority Report of Mr. R. S. Ward 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Winnipeg Elec- 
trie Railway Company, employer, 
and certain of its.employees, being 
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conductors and motormen, em- 


ployees. 


To the Honourable Gideon Robertson, 
Minister of Labour, 
Ottawa, Ontario. 
Sir, 2 
Mr. Ward’s minority report was not 
before the Board at the last sittings when 
the majority report was drawn up, and 
when brought to my attention Mr. Jus- 
tice Metcalfe had gone out of town. 


I feel that there are some matters in 
the minority report to which I should 
refer. 

On the second page of his report, Mr. 
Ward says: 


‘‘T am convinced that the statement of the 
men that matters in dispute have not been 
settled and that the dispute still exists is cor- 
rect; and this is further sustained by the 
statement of the Company that since their 
striking employees have returned to work a 
proposition was made to them by the Company, 
which the men did not accept.’’ 


The inference is that the Company 
admitted that a dispute now exists with 
its employees. If that was a fact it 
would not confer jurisdiction on the 
Board if the jurisdiction had already 
lapsed. But the Company made no such 
admission, and in my view it is not the 
fact. 

Mr. Ward is apparently under a mis- 
apprehension of the facts, or draws an 
inference which I do not think the facts 
warrant. 

The facts before the Board are that 
the Company proceeded pursuant to the 
notice which is set out on pages 8 and 9 
of the majority report to take new men 
into its employment. On June 26th 
such positions as had not already been 
filled by the employment of new men 
were open to the former employees, who 
on that date sought employment with 
the Company, and most of the former 
employees were taken into such vacant 
positions. The terms of employment of 
these men were determined by an adver- 
tisement published by the Company in 
the public press about the 18th of June, 
and offering to employ men on terms 
substantially the same as those offered 
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by the Company prior to the appoint- 
ment of the Board, including the in- 
ereased wages then offered. The Com- 
pany submitted to these men a collective 
agreement embodying the terms on 
which the individual men were employed 
and working conditions. The men, how- 
ever, did not pass on this agreement; 
but said they could not consider or pass 
upon it until the Board of Conciliation 
had reported either that it could not con- 
tinue or making a recommendation on 
the original dispute. The men, as I un- 
derstand it, did not consider, and did 
not reject, the agreement offered. Con- | 
ditions had substantially changed be- 
tween the time that the men went on 
strike and the 26th of June. The Com- 
pany lost six weeks’ income at one of 
the most lucrative seasons of the year, 
whilst during that period interest 
charges on its debentures and other in- 
debtedness continued and the salaries of 
all other employees and the power ex- 
penses and the other overhead expenses 
remained the same as if the Company 
had been in full operation. Whatever | 
possibility there might have been, had 
there been no strike, of the Company 
being able to stand any increase in 
wages beyond that offered was, I be- 
lieve, completely taken away by reason 
of the loss of revenue occasioned by the 
strike. 

In view of the fact that the men did 
not strike upon any dispute between the 
Company and its employees, but, as they 
allege, out of sympathy with other em- 
ployees in dispute with other employers 
in no way connected with the Winnipeg 
Electric Railway Company or its em- 
ployees, I do not think that any report 
that the Board might have made prior 
to or during the strike, no matter what 
that report might have been, would have 
had any influence in preventing or end- 
ing the strike which took place. 


The matters in dispute at the time of 
the strike were settled by the men quit- 
ting their employment and their refusal 
to return on June 18th. If the Com- 
pany had then filled all positions by new 
men, it must be conceded that nothing 
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would remain for the Board to deal with. 
It is exactly the same in principle in the 
present circumstances. The dispute was 
over terms of employment and with the 
termination of that employment the dis- 
pute came to anend. Mr. Ward admits 
the absence of jurisdiction of this Board 
on page 3 of his minority report, where 
he says ‘‘that this Board therefore had 
no jurisdiction may be technically right 
from the Company’s point of view.’’ 
His argument is rather a plea that the 
Company should abandon a rightful 
position. 

_ It is also to be observed that the men 
always refused to be parties to the Board 
and announced in advance that they 
would not accept any recommendation 
the Board might make unless it con- 
ceeded their demands in full. 

. Further, I do not think that clause 
(dd) of the amendment of 1918 has any 
application for this further reason: 
There was no lockout. Nor was there 
any strike such as contemplated by the 
Act, namely, a strike by employees to 
enforce their own demands upon their 
own employers. 

I am further of the opinion that the 
proposal made by the Company to the 
men prior to the strike, and which is 
shown at page 69 of Exhibit ‘‘A,’’ was 
fair, and, with such modifications as 
were agreed to in the course of the con- 
ciliation proceedings ought to have been 
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accepted by the men, and in view of the 


enormous financial loss that has been 
occasioned to the Company by the strike, 
I do not think that any increase in the 


- wages there offered (which was the main 


a 


bone of contention) could reasonably be 
asked of the Company at the present 
time. 'Phis is particularly so because the 
Mathers Commission recommended a 
large increase in wages to these men last 
fall with a proviso that no further in- 
crease should be sought until living ex- 
penses, as shown by the LasBour Ga- 
ZETTE, had increased at least 10 per cent. 
That recommendation has been accepted 
and acted upon. No such increase in 
living expenses has taken place. And, 
further, the wages now paid are higher 
than in any other place except one, per- 
haps, where_the newspapers two or three 
weeks ago reported slightly higher wages 
to have been recommended. 


In any event, in view of the changed 
conditions, I think that no dispute over 
the collective agreement submitted by 
the Company since June 26th, should be 
anticipated by the Board, and that the 
terms of the agreement should be nego- 
tiated between the Company and the 
men before any Board should be called 
upon to deal with it. 

All of which is respectfully submitted. 

Dated this 18th day of July, 1919. 


(Sgd.) J. B. Coyne. 


Report of Board in Dispute between the Winnipeg Electric Railway Company and 
its employees in the shop and car department and track department 


REPORT was received from the 

Board established to deal with the 
dispute between the Winnipeg Electric 
Railway and certain of its employees, 
being men employed in the shop and ear 
department and track department of the 
company. 

In this case the dispute was dealt with 
by the same Board as in the case of the 
same company and its conductors and 
motormen, and the procedure followed 
- was identical. ” 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Winnipeg Hlec- 
tric Railway Company, employer, 
and the men employed in shops, car 
department and track department 
of the-ecompany, employees. 


To the Honourable Gideon Robertson, 
Minister of Labour, 
Ottawa, Ontario. 


— 


Aueust, 1919 


Sir, 

The undersigned, members of the 
Board of Conciliation and Investigation, 
established on the 9th day of May, A.D. 
1919, under the provisions of the above 
mentioned Act, relative to the differences 
above stated, have the honour to report 
as follows: 


The Board held its first meeting on 
Saturday; the 10th day of May, 1919, 
and thereafter held meetings in the 
course of the inquiry and negotiations 
on the 14th of May and-15th and 16th 
of July, at which latter date this report 
was concluded. All the members of the 
Board attended all the meetings. 


A letter was written to Mr. R. B. 
Russell, the representative of the men, 
notifying him that the powers of the 
Board had been enlarged so as to include 
the dispute between the shop men and 
barn men; that the Company had noti- 
fied the Board that they were willing to 
proceed with the inquiry on the follow- 
ing Monday morning at 10.00 o’clock, 
and that the Board at that time would 
proceed with the inquiry; and request- 
ing that Mr. Russell attend at that time, 
in order that the investigation might 
proceed without delay. . 

When the Board met on Monday, Mr. 
Russell did not appear, and the Board 
thereupon adjourned in so far as the 


shop men and barn men dispute was . 


eoncerned, and went into conference 
with the motormen and conductors. 


On Tuesday, May 13th, the Chairman 
of the Board received a letter from Mr. 
Russell apologizing for not attending 
pursuant to our request, and stating that 
he would be pleased to have an inter- 
view with the Chairman at a time con- 
venient. Very shortly this interview 
took place, the result of which was that 
a meeting of the Board was called to con- 
sider this dispute for Wednesday, May 
14th, at 10.00 o’clock. 

At this meeting the Company was rep- 
resented by Mr. F. Butler, general 
superintendent, and Mr. Lawrence Palk, 
assistant to the general manager of the 
Company, and the employees were rep- 
resented by Mr. R. B. Russell, who had 
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with him as witnesses, Messrs. Firth, 
Benson, Stratton and Parsons. 


Although good progress was made at 
this sitting, the hearing was not finally 
concluded and the Board adjourned to 
meet again at the call of the Board. 


The next day the general strike oc- 
eurred. The employees went out on 
strike. 


On Tuesday, July 15th, the Board 
having called the parties to attend, again 
met in the presence of the parties. 


The employees requested the Board 
to proceed with the inquiry. They con- 
tended that the dispute still existed; 
that the Board still had jurisdiction, and 
they asked the Board to continue and 
to make an award. The-Company raised 
objections. Mr. Butler said the dispute 
referred to had ceased to exist, and dis- 
puted the present jurisdiction of the 
Board. 

It became evident that both parties 
would not consent to the continuation 
of the proceedings before this Board. 

A majority of the Board having de- 
cided to report in the case of the con- 
ductors and motormen that the Board 
ought not, under the special cireum- 
stances peculiar to the ease, to continue 
sitting as a Board, and considering also 
the special circumstances peculiar to 
these two cases, concluded to make a like 
report in this matter. 

The Board is therefore of the opinion 
that little, if any, good will arise through 
a continuation of these proceedings. 


Mr. Coyne requests it to be added as 
an additional reason for his concurrence 
that the facts put forward by the Com- 
pany at the last meeting show its con- 
tention to be well founded, that its for- 
mer employees, whose dispute was re- 
ferred to this Board, ceased to be em- 
ployees of the;Company since this Board 
began to sit, and that the dispute which 
was referred no longer exists, and that 
this Board cannot, nor is the Company 
ealled upon, to anticipate any future 
dispute between the Company and the 
men who are now its employees in ear, 
shop, or track work. 
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All of which the Board respectfully 
submits. 
Dated at Winnipeg, 


16th day of July, 1919. 
THomas R. METCALFE, 


(Sed. ) 
Chairman. 
(Sgd.) J. B. Coyne, 
Member of Board. 


Manitoba, this 


- Minority Report of Mr. R. S. Ward 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Winnipeg Elec- 
tric Railway Company, employer, 
and the men employed in shops, car 
department and track department 
of the Company, employees. 


To the Honourable Gideon Robertson, 
Minister of Labour, 
Ottawa, Ontario. 


at 

T regret very much that I am unable 
to agree with the conclusion of the ma- 
jority report of the Board, making it 
necessary for me to present a minority 
report, as follows: 

At the sitting of the Board held on 
July 15, 1919, the Company stated that 
the dispute referred to had ceased to 
exist, and disputed the present juris- 
diction of the Board, and the men stated 
that the dispute still existed, and that 
the Board still has jurisdiction, and 
asked that the Board continue and make 
an award. 

After hearing these statements and 
argument in support thereof, the Board 
finds that it cannot ‘see that any good 
would come of continuing the proceed- 
ings. I disagree with the Board in 
making a report which does not state 
that the matters in dispute, which it was 
appointed to adjust, have been settled, 
or which does not make any recom- 
mendation for the settlement of the dis- 
pute according to the merits and sub- 
stantial justice of the case. 

IT am convinced that the statement of 
the men that matters in dispute have 
not been settled and that the dispute 
still exists 1s correct, and this is further 
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sustained by the statement of the Com- 
pany that since their striking employees 
have returned to work a proposition was 
made to them by the romper a which 
the men did not accept. 

The following sections of the Indus- 
trial Disputes Investigation Act make 
quite clear the duty of the Board in 
making a report: 


‘34, If a setlement of the dispute is ar- 
rived at by the parties during the course of its 
reference to the Board, a memorandum of the 
settlement shall be drawn up by the Board and 
signed by the parties, and shall, if the parties 
so agree, be binding as if made a recommenda- 
tion by the Board under section 62 of this Act, 
and a copy thereof with a report upon the pro- 
ceedings shall be forwarded to the Minister. 

“25. If a settlement of the dispute is not 
arrived at during the course of its reference to 
the Board, the Board shall make a full report 
thereon to the Minister, which report shall set 
forth the various proceedings and steps taken 
by the Board for the purpose of fully and care- 
fully ascertaining all the facts and circum- 
stances, and shall also set forth such facts and 
circumstances, and its findings therefrom, in- 
cluding the cause of the dispute and _ the 
Board’s recommendation for the settlement of 
the dispute according to the merits and sub- 
stantial justice of the case.’’ 


The report of the Board does not 
carry out either of these sections. 

The contention of the Company that 
the men who were in the employ of the 
Company at the time they applied for 
the appointment of the Board went on 
strike, thereby severing their connection 
with the Company, and although nearly 
all of them had returned to work, they 
were now new employees, and that this 
Board therefore had no jurisdiction, may 
be technically right from the Company’s 
point of view; but for the purposes of 
the successful carrying out of the In- 
dustrial Disputes Investigation Act, I 
am convineed this contention is not well - 
founded. 

The following amendment of 1918 to 
the Act appears to me to have been de- 
signed to prevent such obstruction to a 
Board carrying out sections 24 and 25: 


‘“(dd) A lockout or strike shall not, nor, 
where application for a Board is made with- 
in thirty days after the dismissal, shall any 
dismissal cause any employee to cease to be 
an employee, or an employer to cease to be 
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an employer, within the meaning and for the 
purposes of this Act.’’ 


Whether, in view of all the circum- 
stances, any good would come of the 
Board continuing its proceedings and 
making a recommendation for the settle- 
ment of the dispute cannot be decided in 
advance, and can only be decided by the 
parties when the Board’s recommenda- 
tion is submitted to them. 

In the absence of any recommenda- 
tion by the Board, I wish to state that 
the last proposition made by the men 
to the Company is fair and ought to be 
eonceded by the Company. 


All of which is respectfully submitted. 


Dated this 16th day of July, A.D. 
1919. 
(Sgd.) R. S. Warp, 


Member of Board. 


Memorandum of Mr. J. B. Coyne, in refer- 
ence to Minority Report of Mr. R. S. Ward 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 

. dispute between the Winnipeg Elec- 
tric Railway Company, employer, 
and the men employed in shops, car 
department and track department 
of the Company, employees. 


To the Honourable Gideon Robertson, 
Minister of Labour, 
: Ottawa, Ontario. 
Sir, 

Mr. Ward’s minority report was not 
before the Board at the last sittings 
when the majority report was drawn up, 
and when brought to my attention Mr. 
Justice Metcalfe had gone out of town. 


I feel that there are some matters in 
the minority report to which I should 
refer. 


On the second page of his report, Mr. 
Ward says: 


‘“T am convinced that the statement of the 
men that matters in dispute have not been set- 
tled and that the dispute still exists is correct; 
and this is further sustained by the statement 
of the Company that since their striking em- 
ployees have returned to work a proposition 
was made to them by the Company, which Se 
men did not accept.’’ 
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The inference is that the Company ad- 
mitted that a dispute now exists with 
its employees. If that was a fact, it 
would not confer jurisdiction on the 
Board if the jurisdiction had already 
lapsed. But the Company made no such 
admission, and in my view it is not the 
fact. 


Mr. Ward is apparently under a mis- 
apprehension of the facts, or draws an 
inference which I do not think the facts 
warrant. 

The facts before the Board are that 
the Company proceeded to take new men 
into its employment pursuant to the 
notice which is set out on pages 8 and 9 
of the majority report in the case of 
the motormen and conductors. On June 
26th, such positions as had not already 
been filled by the employment of new 
men were open to the former employees, 
who on that date sought employment 
with the Company, and most of the for- 
mer employees were taken into such 
vacant positions. The terms of employ- 
ment of these men were determined by 
an advertisement published by the Com- 
pany in the public press about the 18th 
of June and offering to employ men on 
terms substantially the same as» those 
offered by the Company prior to the 
appointment of the Board, including the 
increased wages then offered. The Com- 
pany submitted to these men a collective 
agreement embodying the terms on 
which the individual men were employ- 
ed and the working conditions. The 
men, however, did not pass on this agree- 
ment; but said they could not consider 
or pass upon it until the Board of Con- 
ciation had reported either that it could 
not continue or making a recommenda- 
tion on the original dispute. The men, 
as I understand it, did not consider, and 
did not reject, the agreement offered. 


Conditions had substantially changed 
between the time that the men went on 
strike and the 26th of June. The Com- 
pany lost six weeks’ income at one of the 
most lucrative seasons, of the year, whilst 
during that period interest charges on 
its debentures and other indebtedness 
continued and the salaries of all other 
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employees and the power expenses and 
the other overhead expenses remained 
the same as if the Company had been 
in full operation. Whatever possibility 
there might have been, had there been 
no strike, of the Company being able to 
stand any increase in wages beyond that 
offered was, I believe, completely taken 
away by reason of the loss of revenue 
occasioned by the strike. 

In view of the fact that the men did 
not strike upon any dispute between the 
Company and its employees, but, as they 
allege, out of sympathy with other em- 
ployees in dispute with other employers 
in no way connected with the Winni- 
peg Electric Railway Company or its 
employees, I do not think that any re- 
port that the Board might have made 
prior to or during the strike, no mat- 
ter what that report might have been, 
would have had any influence in pre- 
venting or ending the strike which took 
place. 

The matters in dispute at the time of 
the strike were settled by the men quit- 
ting their employment and their refusal 
to return on June 18th. If the Com- 
pany had then filled all positions by 
new men, it must be conceded that 
nothing would remain for the Board to 
deal with. It is exactly the same in 
principle in the present circumstances. 
The dispute was over terms of employ- 
ment and with the termination of that 
emplovment the dispute came to an end. 
Mr. Ward admits the absence of juris- 
diction of this Board on page 3 of his 
minority report. where he says ‘‘that 
this Board therefore had no jurisdic- 
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tion may be technically right from the 
Company’s point of view.’’ His argu- 
ment is rather a plea that the Company 
should abandon a rightful position. 

Further, I do not think that clause 
(dd) of the amendment of 1918 has any 
application for this further reason: 
There was no lockout. Nor was there 
any strike such as contemplated by the 
Act, namely, a strike by employees to 
enforce their own demands upon their 
own employers. - 


I am further of the opmion that the 
proposal made by the Company to the 
men prior to the strike was ‘fair and 
ought to have been accepted by the men, 
and in view of the enormous financial 
loss that has been occasioned to the Com- 
pany by the strike, I do not think that 
any increase in the wages there offered 
(which was the sole matter of contention 
in this case) could reasonably be asked 
of the Company at the present time, 
particularly as with the continuous and 
regular employment of the Winnipeg 
Electric Railway Company these trades 
earn larger annual wages than the same 
trades earn in other employment. 


In any event, in view of the changed 
conditions, I think that no dispute over 
the collective agreement submitted by 
the Company since June 26th should be 
anticipated by the Board, and that the 
terms should be considered between the 
Company and the men before anv Board 
should be called upon to deal with it. 

All of which is respectfully submitted. 

Dated this 18th day of July, 1919. 


(Sed. > J. B: Coyne: 


Report of Board in Dispute between the Dominion Iron and Steel Company, 
Limited, Sydney, N.S., and certain of its employees being clerical workers 
at the general and plant offices 
© 


REPORT was received from the 

Board established to deal with the 
dispute between the Dominion Iron and 
Steel Company, Limited, and certain of 
its employees, being clerical workers at 
general and plant offices, Sydney, N.S., 
members of Clerical Union No. 16345, 


American Federation of Labour. A 
Board was established composed as fol- 
lows: the Honourable Mr. Justice J. A. 
Chisholm, Halifax, chairman, appointed 
on the joint recommendation of the other 
two Board members, the Rev. Dr. John 
Forrest and Mr. John Gillis, Halifax, 
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nominees of the company and employees 
respectively. The report of the Board 
Was unanimous and contained recom- 
mendations as to the settlement of the 
dispute. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Dominion Iron 
and Steel Company, Limited, em- 

- ployer, and certain of its employees, 
being clerical workers at General 
and Plant offices, Sydney, N.S., 
members of Clerical Union ‘No. 
16345, American Federation of La- 
bour, employees. 


To the Honourable G. D. Robertson, - 
Minister of Labour, 
Ottawa. 


We, the undersigned, members of a 
Board of Conciliation and Investigation 
duly constituted under the provisions of 
the Industrial Disputes Investigation 
Act, 1907, and its amendments, to in- 
vestigate the above mentioned dispute, 
beg to report as follows: 

The Board met on Thursday, the 31st 
day of July, 1919, in the Supreme Court 
Chambers at Sydney, N.S., and heard 
the evidence of several witnesses. Fur- 
ther witnesses were heard on Friday, 
August 1, 1919, forty witnesses in all 
having been examined on said days. 
After considerable discussion the mem- 
bers of the Board were able, on August 
2nd, 1919, to agree upon this report. 


The Board finds that the charge or 
suggestion that the employees who were 
expected to appear as witnesses were in- 
timidated by the comptroller or any offi- 
cial of the employing company is with- 
out foundation. The comptroller offered 
and gave every facility to be in attend- 
ance and to give their evidence freely. 


The principal complaint of the em- 
ployees was that their salaries were not 
sufficient in view of the increased cost 
of living. The evidence taken by the 
Board shows what is generally known, 
namely, that the cost of living has great- 
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ly inereased since 1916, but it further 
shows that the Company had from time 
to time made advances in the pay of the 
clerical workers at least fairly commen- 
surate with the increased expense of liv- 
ing. The clerks in their evidence ad- 
mitted that under the conditions they 
were satisfied with the advances made - 
by the Company. The members of the 
Board were pleased to note that in cases 
of illness or accident when clerks were 
unable for periods of varying length to 
attend to their work the Company con- 
tinued to pay the salaries of those who 
were from this reason temporarily un- 
able to do their work. The action of the 
Company in such eases is highly com- 
mended by the employees. 


The Board is of opinion that a classi- 
fication of the clerical workers at Sydney 
similar to that recently agreed upon be- 
tween the Dominion Coal Company, Lim- 
ited, and its clerical staff at and near 
Glace Bay, N.S., would satisfy all par- 
ties to this dispute, and it accordingly 
recommends that the Company be asked 
to make a classification and—establish 
rates on the following basis: 


RATES OF SALARIES to be paid monthly to the 
clerks and others under the jurisdiction of 
the comptroller. 


On First Second Third 

Probation. Year. Year. Year. 

-Class 1 3. $105.00 $115.00 $125.00 
Class:2 .. 75.00 85.00 95.00 
Class 3 .. $55.00 60.00 65.00 70.00 


Youths entering the service of the 
Company to be employed in a clerical 
capacity will be rated as first year clerks 
of the third class after having served six 
months’ satisfactory probation, and those 
who have completed three years’ satis- 
factory service in this class will be rated 
as first year second class clerks. If at 
any time there should be need of more 
experienced clerks than are available 
from the third class and it should be 
necessary to take such into the service, 
they will be rated according to their 
capacity and the service required of 
them. The first class should be recruited 
from the second class and no person 
should be engaged to fill the position of 
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a clerk in the first class if there is a man 
in the second class eligible for promo- 
tion. Fitness for promotion in all cases 
to be determined by consideration of 
capacity and previous exhibition of effi- 
ciency and other necessary qualities. 
Vacancies in the chief clerk’s class should 
be filled by promotion of chief clerks 
from lower grades and from first class 
‘clerks in every case. 

The Board submits the above recom- 
mendation as a fair settlement of the 
present dispute and believes that the 
adoption of the said rates and classifi- 
cation will be acceptable to all con- 
cerned. 
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The Chairman’s minutes of the evi- 
dence, the exhibits produced, and the 
other papers relating to the enquiry are 
annexed hereto. 


All of which is respectfully submitted. 


Dated at Sydney, N.S., this 2nd day 
of August, 1919. 


(Sed.) J. A. CHISHOLM, 
Chairman of Board. 

(S¢ed.) JoHN Forrest, 
Member of Board. 

(Sed.) Joun A. GILLIs, 


Member of Board. 


REPORT OF THE COMMISSION ON CO8T OF LIVING FOR VANCOUVER 
ISLAND COAL MINERS 


HE Royal Commission appointed in 
January, 1919, to make a quarterly 
inquiry into the changes in the cost of 
living for coal miners in Vancouver 
Island District, in accordance with the 
agreement entered into in October, 1918, 
by the operators and miners concerned, 
made its third report on July 16, 1919. 
The Commission is composed as follows: 
Mr. Tully Boyce, of Nanaimo, B.C., coal 
operator; Mr. John McAllister, of Cum- 
berland, B.C., local officer of the United 
Mining Workers of America; and Mr. 
D. T. Bulger, Fair Wage Officer of the 
Department of Labour, the last being 
chairman. The first report of the Com- 
mission, covering the period for Sep- 
tember 30 to December 31, 1918, gave 
an increase in wages of 234 cents per 
day. The second report covering the 
first three months of the current year 
gave an increase of 214 cents per day 
where the base rate of pay is $3.00 per 
day, and 234 cents per day where the 


base rate is $3.15 per day. The third 
report, for the quarter ending June 30, 
1919, gives an increase of 1414 cents per 
day where the base rate of pay is $3.00: 
per day, and an increase of 1514 cents 
per day where the base rate is $3.15 
per day, the increase to become effective 
on August 1, 1919. 

The method used by the Commission 
in the calculation of the increases was 
that of taking the percentage of increase 
or decrease in prices of food and clothing 
on June 30th over that of March 31. 
Retail price lists were submitted by 17 
general merchants and 9 meat dealers 
of Nanaimo, Cumberland, Ladysmith, 
Courtenay, South Wellington, Union 
Bay, Bevan and Cassidys, with whom 
the majority of employees trade. Slight 
decreases were found in sugar, flour and 
dry vegetables, and inereases in jam, 
syrups, molasses, canned vegetables, lard, 
cheese and bacon, butter, coffee, evap- 
orated fruit and fresh meats. 
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SUMMABY OF PROCEEDINGS UNDER THE INDUST IAL DISPUTES 
INVESTIGATION ACT, 1907 


Ce tables presented below summarize for the fiscal year ending March 31, 
the proceedings under the Indus- 1919, and from March 22, 1907, to March 
trial Disputes Investigation Act, 1907, 31, 1919. 


I. Table showing Proceedings by Industries from April 1, 1918, to March 31, 1919 








No. of disputes No. of strikes 
Industries affected. referred under not averted 
Act. or ended. 





I—DISPUTES AFFECTING MINES, TRANSPORTATION, PUBLIC UTI- 
LITIES AND WAR WORK:— 








(1) Mings:— 
(QC oa acres tx cas apap aeceneeey eres lel go Se iaheite NT als Oe te enna 2 0 
CO) ENT etal ramets niat. Mite ys ty ed arenas Weeeia tray ores cole ss ste ersine: sete ice pee ees 1 0 
POtale Manes a cc oer aren ele eas ete bone tae Mees bi REV ha 3 0 
(2) TRANSPORTATION AND COMMUNICATION:— 
CG) BEC ATE WAY Sitter sopcsy sae ot ees naceatel a tial elnen ates eTe caer bar erenep aI oie or ote eae ipl 0 
AOVRSELECE PAU WAY Sictaye ios ce erete rote eel oi | orePe TS SHC ee Ln aes 21 1 
(C)uaxpress tre, sister. shel cteate ne Sottnske diate tuaroleia « srettee 6 Wed weiaborsehe, BATTS 5 0 
CE SIL Olney. ovale ntcrert cre cle ote esd Suet ner evaralaiaiate stores oie erate ioe) fe 3 0 
Cee Delegraphse: cee ute cee «ors eta eis hoes ie ee ore are ce ataiel & Meare eee 2 0 
PY VCLE DIOS ciae ace cits eke iets 3 oar aches tore 8. aaePeiey o” Sheree Grats Mah ehe aa are see 1 0 
Total Transportation and Communication......... oe 43 1 
(3) Puspuic UTILitirs:— 
(a)light and, Power su... ac2% os ese ooo cls ett aes epee ori an hetere aieechniee 3 0 
(OH IOV ALORA esc reeiere CeCe ee he OE ee oe oleate tok tie AG kere a aah ue 1 0 
Total} Public Utilities (oie tw. ee a Cee ee eee 4 0 
(4) MT WG QR ei eee ee at ee REO OA ree he et Cees 24 1 
Total Mines, Transportation, Public Utilities and War 
WV OF Rinse eerste etek Paleo si ee eee arene TRS ae ae 74 2 
II. DISPUTES NOT FALLING CLEARLY WITHIN THE SCOPE OF THE 
: ACT:— 
*(a) Public Utilities under Provincial or Municipal control................ 15 0 
(O)BMiscella neous rescence seach eevee leere ahs Slate or scle vale esstercie, hala lerea elenctauegbie’ ak 10 0 
Total disputes not falling clearly within the scope of 
CDG AC Ge eraerslaiceisvotaie’ oc so hevercseane ae levees 25 0 
Motadall classeg ca wie sc Brcisrs oes vai piarvess oe tod Rye ale takes ae 99 2T 





*It having been ruled that jurisdiction under this statute cannot be claimed over disputes relating to 
industries under provincia] or municipal control, no proceedings under the statute now take place save by 
joint consent under Section 63, and any such proceedings are now shown in Section II of the tables, 
instead of Section I, as in former years. 

+While the above table shows but two strikes not averted or ended as a result of reference to a Board 
of Conciliation and Investigation, two additional strikes occurred after the close of the fiscal year, namely, 
one in the street railway industry and one in the express industry. 
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The proceedings under the Act during 
the year include four cases in which 
certain proceedings had taken place dur- 
ing the preceding year, namely, disputes 
between: (1) the Collingwood Ship- 
building Company, Collingwood, Ont., 
and certain of its employees; (2) the 
Canadian Collieries (Dunsmuir), Lim- 
ited, Union Bay, Vancouver Island, 
B.C., and certain of its employees; (3) 
the Sandwich, Windsor and Ambherst- 
burg Railway Company and certain of 
its employees; and (4) the Corporation 
of the City of Ottawa and certain of its 
employees. 
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At the close of March, 1919, results 
were still pending in connection with 
five applications, concerning disputes 
between: (1) the Montreal Light, Heat 
and Power Company and certain of its 
employees; (2) Canadian National Rail- 
ways and certain employees in the eart- 
age service at Winnipeg; (3) the Mont- 
real Tramways Company and certain of 
its employees; (4) the Sandwich, Wind- 
sor and Amherstburg Railway Company 
and certain of its employees; and (4) 
the Dominion Power and Transmission 
Company, Hamilton, Ont., and certain 
of its employees. 


II. Table showing Proceedings by Industries from March 22, 1907, to March 31, 1919. 











No. of disputes 





. No. of strikes 
Industries affected. referred under not averted 
Act. or ended. ~ 
I, DISPUTES AFFECTING MINES, TRANSPORTATION, PUBLIC UTI- 
LITIES AND WAR WORK:— 
(1) Minres:—* 
() AGO AVE 4 RANE er ee ET TOES te Ee A AEE 49 6 
KO)" Metals igen ie cc ciare ati sseen ne acne ie eee Ie LESAN na oe eRRee S eeeie ae EIR eal 17 5 
COTASDESEOST, acetate more tics cI ac GG CC een Oe ene 1 0 
‘TotaleManestcntcteer ae ie Meek P< Ne SRE Dee wars 67 11 
(2) TRANSPORTATION AND COMMUNICATION:— 
BEG) LL Bal WAY Sr casos Pen ahs toe eens ete Loe oes ok fe Ro IRE eee toe 126 1G 
CDs PLTCOtIT ALLWAYS setae chp Racca dice eet Bats emt ies Ene als ean isue site mene 55 - 3 
iC) TUX PRESS. cc. eee nk eel o etee side Sh En ok ie a Sle aie om ae 74 0 
CQDYSEAT) PUT aces soe Soe Pca alic ode eee he eee es NC ioe Se a ates 16 0 
CAR Be) Keys he) Sih eae Puna se sa met lis, Paneee nt) 0 KR ndieaeal Ara AS he eaten LO 9 1 
(7) ME GIEDMONES Hate stein ota ais Lote ie Nas ol RIE ae OIE ieee 4 0 
Total Transportation and Communication............ ity ‘+ 11 
(8) Pusuic Utrinitins:— a 
(a) Tight and-Power...< is ¢iiséeca- I TA a ee Re cS eine ees 8 0 
() FES VATOCS Ks ects its = Rata ete ie cee One Sa es I ee ee i 0 
‘Lotalseublie  Utuitiesianncc..« > ote te Se eee ee 9 0 
(4) PWAR OW ORK aihis oo he Reeth ia ake ie We enh es ee ees Re ae 30 1 
Total Mines, Transportation, Public Utilities and 
WiatiW Oke =. cxcan spender meio elon nnie ees ene 323 23 
Il. DISPUTES NOT FALLING CLEARLY WITHIN THE SCOPE OF THE 
: ACT :— 
*(a) Public Utilities under Provincial or Municipal control ................ 28 1 
(Oy eis cellaneotiaet ea. tee crete) GAL es tes! s SIMONI cme Mes RTO ester eee ee eas 23 0 
< Total disputes not falling clearly within the scope of 
ThE TA Ct whrcks wae eens coke Dae ee anes 51 1 
Totaltailclasses nis i Aateerie o0 eke ee inne Cae 374 24 





*It having been ruled that jurisdiction under this statute cannot be claimed over disputes relating to 
industries under provincial or municipal control, no proceedings under the statute now take place save by 
joint consent under Section 63, and any~such proceedings are now shown in Section II of the tables, 


instead of Section I, as in former years, 


= ee ap ee oe 


Ze 
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The figures contained in the above 
table may be thought to show discrep- 
‘ancies as compared with those appearing 
in the yearly summary. A closer exam- 


ination will, however, show the _ state- . 


ments of both classes to be in agreement. 
A complete statement of proceedings for 
a year must show all disputes dealt with 
during the fiscal year. The figures of 
the yearly statement include therefore 
disputes carried over from the previous 
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year and which are counted in the sum- 
mary of that year’s proceedings. Thus 
the same dispute may properly figure in 


-the annual statement for each of two 


years. In the statistical recapitulation 
covering several years, as above, it is 
necessary that no disputes shall be 
counted more than once, and account is 
taken of the number of applications re- 
ceived during the year and thus brought 
within the purview of the statute. 


AWARD OF WAGES ADJUSTER FOR VANCOUVER GAS WORKS 


Periodic Award Based on Cost of Living 


i fea accordance with the agreement as to 

the working rules and rates of pay 
governing employees of the Vancouver 
Gas Company, as from July 10, 1918, 
an award of 31% cents per hour, effective 
from July 1, 1919, based on the change 
in the cost of Lying in Vancouver be- 
tween March and June, 1919, was made 
on August 6, by W. L. Macdonald, Ad- 
juster. The increase in the cost of liv- 
ing, as shown by figures in the LABour 


GAZETTE, was 93 cents per week, and 
the increase in the cost of clothing and 
other necessities not given in the La- 
BOUR GAZETTE, upon investigation, was 
found to be a further 62 cents, thus 


giving a total increase in the cost of 
living per week of $1.55. This increase, 
divided by 44, the number of hours in 
an ordinary working week, gave an in- 
crease of 314 cents per hour in wages. 


THE COUGHLAN SHIPYARD DISPUTE 


Final ed See of the Royal Commission Appointed to Enquire into the Differences. 
- Shop Committee to be Created. 


Royal Commission appointed to 

investigate with a view to securing 
a satisfactory working arrangement be- 
tween the firm of J. Coughlan & Sons, 
of Vancouver, and their employees, sub- 
mitted its final report to the Governor 
General on July 24. The report states 
that an agreement has been reached 
whereby the temporary Joint Production 
Committee, recently set up in the yards, 
following the suggestion embodied in the 
interim report of the Royal Commission 
(Lasour GazeTrr, April, 1919, p. 430), 
is to be replaced by a shop committee 
vested with wider powers; such commit- 


tee to consist of three appointees of the 
Metal Trades Council, who are to receive 
salaries which are to be paid by Messrs. 
J. Coughlan & Sons. 

The text of the report, in which is 
embodied the agreement in question, 
follows: 


To His Excellency, 
the Governor General in Council. 


Re Coughlan Dispute. 


Your Commission appointed pursuant 
to an Order-in-Council dated the 6th 
day of February, 1919, to make an in- 
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vestigation concerning the relations be- 
tween the firm of J. Coughlan and Sons, 
of the City of Vancouver, in the Pro- 


vince of British Columbia, and its em- . 


ployees, with a view to taking steps to 
promote and secure an amicable working 
arrangement between the said firm and 
its employees, begs leave to report as 
follows: 

* On the Ist day of April, 1919, an in- 
terim report was sent -in to the effect 


that a tentative agreement had been ar- 
rived at between the Coughlan firm and 
its employees, the life of which was to 
extend to June Ist, 1919. A term of this 
tentative agreement was that your Com- 
mission was to be a tribunal of final ap- 
peal should disputes arise thereunder. 
No occasion arose, however, to invoke 
this provision. Since the date of the 
interim report your Commission held 
three sittings in relation to delay in ar- 
rival of steel. As a result of action 
taken by the authorities at Ottawa on 
telegraphic reports from the Commis- 
sion, this difficulty was put in process 
of solution. On July 9th, 1919, your 
Commission, at the request of both 
sides, again convened, when an agree- 
ment, Exhibit 131, was laid before it as 
being one which the Coughlan firm was 
willing to enter into, and one which the 
Vancouver Metal Trades Council Execu- 
tive was prepared to recommend to that 
body for acceptance. As stated in the 
interim report, the Boilermakers’ Union, 
although affiliated with the Metal Trades 
Council, had been separately represented 
before this Commission. This union em- 
braces in its membership a large part of 
the Coughlan firm employees. It had 
declined to formally become a party to 
the agreement set out in the interim 
report, but through its affiliation with 
the Metal Trades Council was in a meas- 
ure a party to such agreement, and as 
a matter of fact no trouble arose during 
the life of the agreement because the 
Boilermakers’ Union was not formally 
a party to it. Obviously, however, it 
was desirable that this union should 
agree to any permanent arrangement. 
The proposal made before the Commis- 
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sion was that the tentative agreement 
submitted should. be laid before both 
the Metal Trades Council and the Boiler- 
makers’ Union, and if approved by those 
bodies should become binding by being 
placed on the record of the Commission 
after being formally assented to in open 
session of the Commission by representa- 
tives of the Coughlan firm, the Metal 
Trades Council and the Boilermakers’ 
Union. As Mr. J. J. Coughlan, who had 
throughout conducted the case of the 
Coughlan firm, was leaving Vancouver 
on July 9th, to be absent for from six 
weeks to two months, the agreement was 


‘left in the hands of the Commission to 


obtain, 1f~possible, the approval of the 
trades union bodies, but with the stipu- 
lation that no changes be made unless 
same were submitted to and approved 
by Mr. J. J. Coughlan. As a result of 
the meetings of the Commission held on 
July 10th, 15th, 21st and 24th, an agree- 
ment, Exhibit 131, was finally arrived 
at, approved of by the Metal Trades 
Council, the Boilermakers’ Union, and 
the representative of the Conghlan firm 
—all alterations from the original draft 
having been approved of by wire, by 
Mr. J. J. Coughlan (Exhibits 132, 133, 
1384 and 135). This approval appears 
on the record of evidence, page 1081. 

Mr. A. Cumming, who assented on 
behalf of the Boilermakers’ Union, had 
been substituted by that body as their 
representative before the Commission in 
the place of Mr. Fawkes, who appeared 
for them at the earlier sittings. 

Exhibit 131 reads as follows: 


THE AGREEMENT ARRIVED AT BETWEEN THE FIRM 
oF J. CoUGHLAN & SONS AND THE VAN- 
COUVER METAL TRADES COUNCIL IS AS 
FOLLOWS: 


During the period required to complete the 
contracts at present on hand, being vessels 
four, ten, eleven, twelve, thirteen and fourteen, 
the wage to be paid to the various craftsmen 
shall be the same as that agreed upon at a 
previous sitting of this Royal Commission, the 
details of which are familiar to both parties 
to this agreement and to various different 
unions controlled by the Metal Trades Council, 
and, in all other respects, the agreement which 
terminated August 31st, 1918, to apply and 
form part of this agreement except as hereby 
altered. 
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It is agreed that the Production Committee 
heretofore in existence shall be dissolved and 
replaced by a Shop Committee consisting of 
three (3) appointees by the Metal Trades 
Council; the functions of this Committee 
being: 

(1) To devise ways and means of insuring 
the endurance of the shipbuilding industry in 
the yards and to sustain the wage standards 
and make permanent the positions of the em- 
ployees as far as possible in face of present and 
future conditions surrounding the industry. 


(2) It will be the duty of the Committee to 
promote a feeling of good fellowship in the 
yards and to give both the employee and the 
firm a square deal, and to this end the sincere 
co-operation of the firm’s executive organiza- 
tion and of every employee is earnestly re- 
quested. 

(3) The scope of the Committee will also in- 
clude the following: 

(a) To adjust all grievances as far as pos- 

sible. 

(b) To look after the safety of the em- 
ployees. 

(ce) To observe all operation going on and 
suggest the elimination of any wastage 
in connection with any department. 

The representatives of the Metal Trades 
Council previously acting on the Production 
Committee shall immediately commence to act 
temporarily as the new Shop Committee, with 
the understanding that their appointment shall 
be subject to confirmation by the Metal Trades 
Council and the further understanding that in 
the event of any change being made in the per- 
sonnel of the Committee, such changes shall be 
subject to the approval of J. Coughlan & Sons. 

The salary of the Shop Committee is to be 
two hundred and seventy-five dollars ($275.00) 
per month, payable monthly, to each committee 
man, and to be_paid by the firm of J. Coughlan 
& Sons. 


It will thus be seen that a settlement 
has been arrived at which ends the diffi- 
culties, the existence of which was the 
cause of the appointment of your Com- 
mission. It would serve no useful pur- 
pose, therefore, to analyze* and report 
on the evidence adduced by both sides 
in support of the contentions they set 
up and in fact this could not. fairly be 
done, because neither side had com- 
pleted its case. This, therefore, has not 
been attempted in this report. The set- 
tlement extends over the period requir- 
ed to complete the contract at present 
on hand in the Coughlan yards, being 
contracts for vessels numbers 4 and 10 
under construction for the Imperial Mn- 
nitions Board, and vessels numbers 11, 
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12, 18 and 14, under construction for 
the Canadian Government. Doubtless 
the only reason for so limiting its dura- 
tion is the fact that the firm has no 
further work in sight and if more con- 
tracts are not obtained the yards must 
close. (Coughlan, 87.) Your Commis- 
sion regards this condition as so serious 
as a probable cause of further labour 
unrest among the Coughlan employees 
(in connection with which it is author- 
ized by the Order-in-Counceil in certain 
contingencies to make recommendations) 
that it begs leave to call attention to the 
following facts: 


The Coughlan firm, in October, 1918, 
had 3,000 men on its pay-roll (Bram- 
mall, 967). Shipbuilding is a business 
that ean be and has been carried on in 
Vancouver all the year round as is eyi- 
denced by the fact that this Commission 
was applied for in January, 1919, to 
deal with a labour dispute then in exist- 
ence in the Coughlan yards (Exhibits 1, 
2, 3, 4, 5). While not brought out in 
evidence because a settlement was reach- 
ed before either side had closed its case, 
it is common knowledge that there is at 
the present date an alarmingly large 
body of unemployed men in Vancouver, 
and this at a time when owing to the 
season of the year the maximum of work 
should be available. The record does 
show that labour expects under present 
conditions there will shortly be a great 
deal of unemployment. (Moore, 87, 88 
and 89.) The present contracts held by 
the Coughlan firm will be completed in 
the early fall, probably in September or 
October. (Coughlan, 87.) As the work 
on hand nears completion, fewer men 
ean be employed, and of course if no 
new work is obtained the yards must 
close when the present contracts are 
completed. 


Labour unrest of a pronounced kind 
must, in the opinion of your Commis- 
sion, follow the throwing out of employ- 
ment of such a large body of men as 
the Coughlan firm employs (or can em- 
ploy,—and have employed in the past) 
through no fault of their own, but who 
on the contrary have shown their desire 
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for steady employment by entering into 
the agreement, Exhibit 131.~ The exist- 
ing large body of unemployed shows 
that it will be useless for them to look 
elsewhere for jobs. This will be em- 
phasized by the time of year when the 
yards will close, the early fall, when 
most outside work other than shipbuild- 
ing must shortly cease because of the 
approach of winter. At the same time 
the need of money by the workers will 
be more urgent because of the unavoid- 
ably heavier expense of existence of 
themselves and their families during the 
winter months. These being the pros- 
pects, the men feel that the Dominion 
Government should take care of the 
situation at least for a time, even if ship- 
building in the West entails a somewhat 
higher cost than in the East. (Moore, 
85. ) 


The alternative is the expenditure of 
money to support the idle worker (ibid) 
with all the attendant unrest and agita- 
tion which would almost inevitably fol- 
low. 

Further, the men point to certain 
facts brought out in evidence as reasons 
why they may rightfully expect special 
consideration will be given by the Gov- 
ernment to the recommendation herein- 
after made that further contracts be 
promptly awarded to the Coughlan firm. 
During the spring and summer of 1918 
that firm had an opportunity to obtain 
contracts from the French Government 
which would have kept the yards con- 
tinuously employed until 1921. (Cough- 
lan, 259, 260, 261, 262, and Exhibit 67.) 
These contracts were to be at a figure 
which would have enabled the firm to 
pay the men the same wage which ob- 
tains, or will obtain during the currency 
of the contract in the Pacific Coast ship- 
yards in the United States. (Coughlan, 
259, 260, 261.) This wage is higher than 
the wage paid by the Coughlan firm to 
its employees, at any rate from the date 
of expiry of its agreement with them in 
August, 1918, up to the date of the tenta- 
tive agreement mentioned in the interim 
report of the Commission. (Rouse, 142.) 
It does not appear in evidence how the 
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wage scale now agreed upon compares 
with the scale in force in’ the United 
States Pacific Coast shipyards, but it is 
somewhat lower, as the Commission is 
informed by Commissioner Welsh, who 
by virtue of his position has accurate 
knowledge of the matter. The Dominion 
Government as a matter of policy pre- 
vented the Coughlan firm from entering 
into these contracts. (Coughlan, 258, 
261, 287, 288, 289, 290.) The alterna- 
tive before the Coughlan firm was to 
take contracts under the Government’s 
policy, or close its yards. (Coughlan, 
264.) The price set by these contracts, 
namely, $198 per ton, placed the Cough- 
lan firm in the position of not being able 
to pay any higher wages than were then 
being paid in their yards, which wages 
were below those paid in the Pacific 
Coast shipyards in the United States. 
(Coughlan, 290, 296.) The contracts 
offered for foreign account ranged in 
price from $227 per ton in the spring 
of 1916 (Exhibit 67) to $210 in the 
early fall of the same year. (Coughlan, 
209, 270, 287, 288.) ; 


The men raise no question as to the 
necessity or wisdom of the Government’s 
policy, but they do say that since its 
effect was to prevent work being obtain- 
ed that would have kept them employed 
for another three years at a higher rate 
of wages than they have been receiving, 
but which nevertheless they have agreed 
to accept, the Government should see to 
it that they should not be thrown out of 
employment at the beginning of winter 
because the Coughlan firm cannot obtain 
further contracts.. (Fawkes, 110, 111.) 
The embargo against building for out- 
side parties was raised three weeks after 
the armistice was signed, but though 
Mr. J. J. Coughlan~ forthwith made 
strenuous endeavours to secure such 
work he failed to obtain same. (Cough- 
lan 264.) 


It is pointed out that in connection 
with this prevention of construction of ~ 
vessels for foreign account the Dominion 
Government took the position that it was 
going to build up a merchant marine and 
would require the capacity of all Cana- 


: 
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dian shipyards, and therefore it was not 
possible to allow these shipyards to build 
for allied Governments. (Coughlan, 
262.) Announcement was made in Par- 
lament of the Government programme. 
(Coughlin, 292, 293, quoting Hansard 
under date April 4th, 1918.) In Oc- 


tober, 1917, enquiry had been made by 


the Dominion Government from the 
Coughlan firm for prices on ship con- 
struction covering the years 1919, 1920 


and 1921 (Exhibit 61) and in August, 


1918, the Minister of Marine stated to 
Mr. Coughlan his yards would be kept 
going for three years. (Coughlan, 293.) 
Again, when the Victory Loan campaign 
was on in Vancouver, canvassers in the 


. shipyards emphasized the point that 


generous subscriptions by the workers 
would mean more contracts for ships to 
be built here, (Creedon, 554, 555, Rouse, 
140, 141, 155, 156; Tierney, 451, 452), 
and had official sanction for such state- 
ment. (Creedon, 555.) The Joan was 
a success in the shipyards (ibid). 

In view of the foregoing, your Com- 
mission is of opinion that to prevent 
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serious labour unrest among the ship- 
yard workers arising from lack of em- 
ployment and a feeling of unfair treat- 
ment, the Government should take 
prompt action in awarding further ship- 
building contracts sufficient to keep the 
Coughlan yards employed at full capac- 
ity, at any rate throughout next winter 
and the coming spring. Fortunately, as 
appears from press reports, Parliament 
during its recent session made a liberal 
appropriation for further shipbuilding 
in Canadian yards, so that funds are 
available if the recommendation herein 
made meets with approval. The evi- 
dence and exhibits are transmitted here- 
with. 

All of which is respectfully submitted. 


(Sed.) Drnis MurpHy, 
Chairman. 
(Sed.) F. W. Wetss, — 
Commissioner. 
(Sgd.) Harry H. Watson, 
Commissioner. 


Dated at Vancouver, B.C., July 24th, 
1919. | 


REPORT OF ROYAL COMMISSION ON POLICE MATTERS IN ONTARIO. 


S mentioned in previous issues of the 
Lapour GAZETTE, members of the 
Toronto police force went out on strike 


~ on December 18 last, mainly in protest 


against the dismissal by the Toronto Po- 
lice Commission of a number of police- 
-men because, it was alleged, of their 
activities in connection with a police- 
men’s union formed under a_ charter 
from the Dominion Trades and Labour 
Congress. On December 21 it was 
agreed that a Royal Commission, to 
be appointed by the government of 
the Province of Ontario, with wide 
powers to make investigation into po- 
lice matters generally, would be re- 
quested, whereupon the men returned 
to duty. A Royal Commission was sub- 
sequently appointed by the Ontario 
Government, consisting of Chief Justice 
Sir William Meredith, chairman, Mr. S. 


R. Parsons, Toronto,.and Mr. James T. 
Gunn, Toronto, to inquire into ‘‘the 
administration of municipal police forces 
throughout the province (of Ontario), 
the constitution of police commissions, 


the effect of the laws and regulations 
relating to police, inquiring also into the 
number of police unions and the advisa- 
bility of the formation of such unions 
either as separate bodies or in affiliation 
with other police unions, and generally 
in all matters relating to the good gov- 
ernment of police forces, and particu- 


-larly to inquire as to the advisability or 


otherwise of the Toronto police force 
continuing to hold its present char- 
ter. . . .’’ The Commission held hear- 
ings in Toronto, commencing on Feb- 
ruary 5, and in May presented a ma- 
jority report signed by the chairman and 
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Mr. Parsons, together with a minority 
report signed by Mr. Gunn. 

It might be stated that in order to 
comply with the recommendations in the 
majority report with respect to non- 
affiation with outside bodies, the mem- 
bers of the Toronto police force have 
recently formed themselves, temporarily, 
into an organization known as the Tor- 
onto Policemen’s Union, which will not 
be affiliated with the Trades and Labour 
Congress. This step has been taken 
pending a decision of the Trades and 
Labour Congress, before whom, it 1s un- 
derstood, the matter will be brought at 
the forthcoming (September) conven- 
tion of that body. 


A summary follows of the more im- 
portant recommendations of the Royal 
Commission : 


Constitution of Police Commissions 


The report shows that at present each 
board of police commissioners consists 
of the mayor of the municipalities, the 
police magistrate, and a judge of the 
County or District Court, and it is sug- 
gested that, judging from communica- 
tions received, this mode of constituting 
police boards appears to give satisfac- 
tion. It had, however, been suggested 
that a representative of the police force, 
chosen by that body, should be a mem- 
ber of the board. This suggestion does 
not commend itself to the majority of 
the Commissioners as in their opinion 
‘it would involve putting the member 
chosen in a position where, representing 
the members of the force, he would at 
the same time be in the position of em- 
ployer and employee and would have a 


voice, perhaps the determining voice, in - 


fixing the remuneration he and those he 
_représented should receive, and in de- 
termining other questions in which the 
interests of the employer and employees 
were, or might be, opposed.’’ The re- 
port states that the desired representa- 
tion on these boards will be practically 
assured if the right is given to the mem- 
bers of the force to have representatives 
of their body ealled into consultation 
with the board before the appropriations 
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for the year are prepared and if they are 
given opportunity to make suggestions as 
to pay and conditions generally, and also 
to be called into conference with the 
board at: any time when such a confer- 
ence seems to the members of the force 
to be desirable. 


In the minority report, the suggestion 
that one member of each Board of Police 
Commissioners should be chosen by the 
members of the police force is approved 
on the ground that it is merely an appli- 
cation of the Whitley scheme, which in 
Great Britain is being extensively ap- 
plied to wage-earners. 


Pelice Uniens 


With respect to police unions, the ma- 
jority report states that there was no 
reason why the members of a_ police 
force should not be at liberty to form 
an association for their mutual benefit 
and protection, or why such an associa- 
tion should not affiliate with other like 
organizations in the province; but that 
it is improper that such an association 
should be affiliated with any labour or- 
ganization or other outside body. Upon 
this subject the report contains the fol- 
lowing: | 


‘‘The labour man is a producer—the police 
constable is not; and therefore the underlying 
principle upon which labour unions exist, name- 
ly, the formation of a combination which will 
be in a position by collective action to secure 
for its members a just share of that which their 
labour assists in producing, has no application 
to a worker who, though he performs valuable 
services, produces nothing. 

‘“There are other important differences. The 
police constable is a conservator of peace, 
sworn faithfully to discharge the duties of his 
office. If he is to discharge those duties prop- 
erly, he must not only not show any partiality 
or favour to anyone, he must not place himself 
in a position in which there would be a con- 
flict between duty and interest or inclination. 
Police constables are employed by the public. 
Unlike other employers whose interest when self- 
ishly followed results in the appropriation to 
themselves of as much as possible of the prod- 
uct of labour, the public have no such interest 
and may be depended upon, if the working con- 
ditions or the wages of police constables are 
unjust or unfair, to remedy the injustice. . . . 

‘“it appears from the proceedings of the 
Trades and Labour Congress, which are in evi- 
dence, that it initiated steps for the formation 
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of an independent labour party, and that mem- 
bers of unions affiliated with it are advised 
to become members of the party. The result 
of the members of the police union becoming 
members of such a political party would be to 
introduce politics into the force and would in 
our judgment be detrimental to its best in- 
terests, 


‘*Tn our judgment the suggested advantages 
that would accrue from affiliation with the 
Trades and Labour Congress are far  out- 
weighed by the evil that would flow from their 
being so affiliated, and with the unrest in in- 
dustrial circles which now prevails it would, in 
our judgment, be most undesirable that the 
members of the police force of Toronto should 
become members of the unions affiliated with 
the Trades and Labour Congress, and our con- 
clusion therefore is that it is not advisable for 
the Toronto police force to continue ‘to hold’ 
its present charter.’’ 


With respect to the Police Protective 
Association of St. John, N.B., which is 
affiliated with the Trades and Labour 
Congress, the report draws attention to 
the fact that while the board of con- 
ciliation appointed to deal with the dis- 
pute between the City of St. John and 
members of its police force recommend- 
ed that the Association be permitted to 
retain its charter, it also recommended 
that provision should be made ‘‘that the 
ritual, constitution and by-laws of the 
Police Protective Association shall be 
drafted and approved by a coint com- 
mittee representing the Association, the 
Common Council of St. John, with an 
independent chairman, in order to guard 
against an affiliation that might in any 
way conflict with their duties as police- 
men.”’ 


Mr. Gunn in his minority report dis- 
sents from the above and summarizes his 
conclusions as follows: ‘‘The policeman 
aS a wage-earner producing wealth for 
the community in the form of services 
is entitled to good living conditions, rea- 
sonable hours of labour, the opportuni- 
ties to develop his spiritual, mental and 
physical faculties, to take his part in 
the development of the community, and 
to the protection that legislation pro- 
moted in labour interests would give 
him, and for these reasons, in my 
opinion, is entitled to be a member of a 
union affiliated with a lawful body such 
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as the Congress is, and I recommend 
that he be allowed to do so.’’ 


Compulsory Retirement at the End of 
Thirty Years’ Service 


A grievance of the policemen with 
respect to non-compulsory retirement 
was expressed in part as follows: ‘‘ At 
the present time a member of the Tor- 
onto police foree can remain on the 
strength of the force for an indefinite 
period. In the case of officers remain- 
ing on after the completion of thirty 
years, younger members of the force 
have to suffer as there are fewer pro-_ 
motions and it has been a case of wait- 
ing to fill dead men’s shoes. . The 
Benefit Fund has suffered greatly from 
the present system of allowing men to 
remain after thirty years. Men who 
should have retired ten years ago will 
now be able to draw large pensions owing 
to the fact that several of them have 
received promotion after completing 
thirty years’ service. These men have 
not paid into the fund in the same pro- 
portion as they will take out.’’ The ma- 
jority report recommends against the 
suggested compulsory retirement at the 
end of thirty years’ service on the 
ground that many men in the full vigour 
of life would thus be retired, which 


‘would affect the efficiency of the force 


and would also unduly burden the pen- 
sion fund. Compulsory retirement is 
opposed also in the minority report, but 
it is there recommended that a limit be 
fixed so far as eligibility for pensions 
is concerned, and it is suggested that 
pensions be paid at rates corresponding 
to the rank held at twenty-four years’ 
service irrespective of how many addi- 
tional years members may remain on 
the force. . 


Hearing of Grievances 


It was stated by the men that mem- 
bers of the force were not allowed to 
approach the board of police commis- 
sioners with their grievances, and that if 
any outside interference was brought to 
bear by them in order to remedy their 
grievances, the men taking an active part 
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were disciplined. The Commission finds 
that the first part of this complaint is 
not well founded; and with respect to 
the second part, that the regulation pre- 
seribing that all grievances and com- 
plaints should be made to the Board by 
the men only through their officers was 
a reasonable regulation, as, if it did not 
exist, ‘‘there would be room for the 
bringing of pressure upon the Board 
from all sorts of sources which would be 


most objectionable.’’ The Commission 
~ recommended that it should be ‘‘a ear- 
dinal rule that every member of the 


force who desires to complain should 


have the right to do so and to have his - 


complaint brought before the Board and 
that his right should not be interfered 
with or denied to him by any superior 
officer because in his opinion the com- 
plaint is frivolous or unfounded.”’ 


MPHIRTY-TWO strikes, involving 12,- 

607 employees, were reported as 
having commenced during July. There 
were in existence at some time or other 
during the month 73 strikes, involving 
39,696 workpeople. The total time loss 
on account of industrial disputes was 
estimated at 561,010 working days, as 
compared with 1,445,021 in the previous 
month, and 161,702 in July, 1918. The 
time loss oeceasioned by the 32 strikes 
which began in July was 148,065 work- 
ing days, while a loss of 412,945 is 
charged to the 41 strikes that com- 
menced prior to July. Termination of 
the dispute was reported in the case of 
23 of those which commenced prior to 


July. Twenty-one of the disputes com- 


mencing during July terminated during 
the month, leaving the following 29 
strikes, affecting 17,530 workpeople, on 
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Compensation for Accidents © 


With respect to compensation for in- 
juries and death, the report states that, 
while police constables do not come with- 
in the provisions of the Workmen’s 
Compensation Act, there is ‘‘no reason 
why municipal corporations should not 
pay compensation to members of their 
police force who are injured, or to the 
dependents of those who are killed, in 
the like circumstances and according to 
the same scale as employers who are un- 
der the Act are required to pay.’’ In 
cases where there is a benefit or pension 
fund and the benefit under it is greater 
than the compensation under the Act, 
it is suggested that the beneficiary should 
be entitled to the former, and that the 
compensation which would be payable 
under the Act should be paid over to 
and form part of the Police Benefit 
Fund. 


STRIKES AND LOCKOUTS IN CANADA DURING JULY, 1919 


record July 31: coal miners, District 18; 
miners, Kirkland Lake and Rossland; 
pottery workers, St. John’s; construc- 
tion employees, Princeton; boilermakers, 
St. Catharines; metal workers, Kings- 


ton; moulders, Brantford, Hamilton and 
Peterborough ; moulders and coremakers, 
St. Catharines; steam and_ operating 
engineers, Amherstburg; papermakers, 
Fort Frances; textile workers and 
bakers, Montreal; linemen, Greenwood 
to Allenby, B.C.; barbers, Kingston; 
glass workers, Thorold; miners, Cobalt; 
marble cutters, Montreal; plumbers, 
Calgary; plumbers and_ steamfitters, 
Montreal; shipbuilders, Lauzon; wire 
workers and furriers, Montreal; garment 
workers, Toronto; cigarmakers, Mont- 
real; street railwaymen, Moose Jaw, 
and teamsters, Toronto. 
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Disputes by Industries 


The following is a review of the dis- 
putes by industries in the order in which 
they appear in the statistical table. A 
brief summary is given of the more im- 
portant strikes. 


LUMBERING.—One Pek ala Ae at 
Comox, B.C.,—involved 300 workpeople 
and resulted in a loss of 1,500 working 
days. This strike was carried over from 
the previous month and was terminated 
during July. 


MINES, SMELTERS, QUARRIES, CLAY PRO- 
pucTSs, ETc.—There were six strikes and 
lockouts in existence, involving 5,372 
workpeople and resulting in a loss of 
94.444 working days. Five strikes were 


carried over from the previous month, 


four of which remained unterminated. 
Quarry workers at Sweetscorners, N.S., 
resumed work early in the month, having 
obtained a partial increase in wages. 
Toward the close of the month some 
2,200 miners at Cobalt stopped work and 
demanded a higher minimum wage, a 44- 


hour week and recognition of the union. 


The mine operators had refused to meet 
the officials of the Union with a view 
to framing an agreement and had de- 
clined to come, on the request of the 
Minister of Labour, to Ottawa to con- 
fer with the Union officials, and on July 
23 the strike was declared on, and was 
in existence at the close of the month. 


RAILWAY, CANAL AND HARBOUR CON- 
STRUCTION.—Two strikes were in exist- 
ence, involving 675 workpeople and re- 
sulting in a loss of 16,650 working days. 
Both these strikes occurred prior to 
July. That of construction employees 
at Princeton remained unterminated, 
while a strike of labourers at Prince 
Rupert, which had been in existence 
since the latter part of May, terminated 
early in the month. 

BUILDING AND CONSTRUCTION.—There 
were eight strikes in existence, involving 
1,025 workpeople and resulting in a loss 
of 18,346 working days. Two of these 
strikes were carried over from the pre- 
vious month, and were terminated. Six 
new strikes took place during the-month, 


carpenters at. Montreal and Deschenes, 
marble cutters at Montreal and Ottawa, 
painters and decorators at Port Arthur 


and Fort William, and plumbers at Cal- 


gary. ‘The cause in each case included 
wage increases and shorter hours. At 
the close of the month two strikes — 
marble cutters at Montreal and plumbers 
at Calgary—remained unterminated. 


METALS, MACHINERY AND CONVEY- 
ANCES.—There were twenty-four strikes 
in existence, 23 of which involved 13,591 
workpeople and resulted in a loss of 
186,848 working days. Of the 17 strikes 
carried over from the previous month, 


‘ten were terminated during July. Seven 


new strikes occurred in this group dur- 
ing the month,the various trades affected 
being blacksmiths, machinists, plumbers 
and steamfitters, and wire workers at 
Montreal; copper tube workers, La- 
chine; and shipbuilders at Collingwood 
and Lauzon. Four of the new strikes 
were terminated during the month, leav- 
ing the strikes of plumbers and steam- 
fitters, and wire workers at Montreal, 
and shipbuilders at Lauzon, still in 
existence at the end of the month. 


WoopwoRKING.—One strike — coopers 
at Toronto—was in existence, involving 
10 workpeople and resulting in a loss 
of 45 working days. This strike, which 
was for inereased wages, was settled by 
negotiations, the men receiving a partial 
increase and resuming work about the 
middle of the month. Information re- 
ceived in the Department indicated that 
the strike of casket workers: which had 
been carried in the previous month’s 
record had been terminated at the close 
of June. 

PuLP AND PAPER. — Two strikes — 
beaver board employees at Thorold and 
papermakers at Fort Francis—were car- 
ried over from the previous month’s 
record and involved 928 workpeople and 
resulted in a loss of 23,905 working 
days. One strike remained unterminated 
at the end of the month. 

PRINTING AND PUBLISHING. — One 
strike occurred in this group, that of 
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printers at London, Ont., who stopped 
work toward the close of the month, 
demanding that they be paid the union 
scale of wages generally in effect 
throughout the city of London on July 1. 
Negotiations were carried on with the 
result that the demand was granted and 
work was resumed. This strike involved 
6 workpeople and resulted in a loss of 
18 working days. 


CLOTHING.—There were five strikes in 
existence, involving 3,097 workpeople 
and resulting in a loss of 59,265 work- 
ing days. Four new strikes commenced 
during the month, cloak and_ skirt 
makers, furriers, and glove workers at 
Montreal and garment workers at Tor- 
onto. Two strikes were terminated 
within a week of their commencement, 
cloak and skirt makers and glove makers 
at Montreal. The one strike which com- 
meneced prior to July was also termin- 
ated, leaving the strikes of furriers at 
Montreal and garment workers at Tor- 
onto still in existence. 


TExTILES.—There were two strikes in 
existence, involving 4,620 workpeople 
and resulting in a loss of 99,440 working 
days. The textile workers’ strike at 
Montreal, which was carried over from 
the previous month, remained untermin- 
ated. During July some 1,100 textile 
workers at Montmorency Falls went out 
in sympathy with the textile workers at 
Montreal; this strike, however, was de- 
clared off four days after its commence- 
ment, and work was resumed at the end 
of the month. 


FooDs, LIQUORS AND TOBACCO. — There 
were six strikes in existence, involving 
770 workpeople and resulting in a loss 
of 12,075 working days. Two strikes— 
bakers and cigarmakers at Montreal— 
were carried over from the previous 
month, the latter being terminated early 
in July. Four new strikes occurred 
during the month affecting bakers at 
St. Catharines, cigarmakers, egg candlers 
and provision clerks at Montreal. Ter- 
mination of the dispute was reported in 
the case of three of the strikes, leaving 
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two strikes in this group still in exist: 
ence at the close of the month. 


TRANSPORTATION.—Ten strikes were in 
existence, involving 4,547 workpeople 
and resulting in a loss of 34,300 working 
days. Four of the strikes were carried 
over from the previous month and all 
were terminated during July. Six new 
strikes occurred during the month, af- 
fecting street railwaymen at Moose Jaw, 
Ottawa and Windsor; bakers’ drivers at 
Ottawa; and coal drivers and teamsters 
at Toronto. Two of the strikes remained 
unsettled at the close of the month. The 
strikes of street railwaymen at Ottawa 
and teamsters at Toronto were the most 
important ones in this group, the former 
resulting in a loss of some 10,800 work- 
ing days, and the latter 8,400 working 
days. In both eases Boards of Concilia- 
tion were appointed under the Indus- 
trial Disputes Investigation Act. Inthe 
case of the Ottawa dispute the men 
would not wait until the award of the 
Board was given, but stopped work a 
few days previously. At Toronto the 
men accepted the award of the Board 
and returned to work. 


PUBLIC UTILITIES.—There were two 
strikes in existence, involving 582 work- 
people and resulting in a loss of 10,374 
working days. Both of these strikes com- 
menced prior to July, but no informa- 
tion had been received concerning them. 
In the case of one strike—telephone em- 
ployees at Vancouver—work was resum- 
ed about the middle of July, while the 
other—linemen from Greenwood to AI- 
lenby, B.C.,—remained unsettled at the 
end of the month. 


MISCELLANEOUS.—Three strikes were 
in existence, involving 173 workpeople 
and resulting in a loss of 3,800: working 
days. Two strikes, both of which were 
carried over from the previous month, 
remained unsettled. The strike which 
occurred during the month affected some 
67 barbers at Ottawa, who demanded 
increased wages. Negotiations were car- 
ried on for some days, which resulted 
in the men receiving the increase asked 
for and work was resumed July 18. 
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STRIKES AND Locxouts Durine Juty, 1919 








No. of Time loss 


Industry or occupation. Particulars. employees in 
affected working 
days 





STRIKES COMMENCING PRIOR TO JULY, 1919 


LuMBERING:— 
ogrerss= COMOX. b. Cavaasandae Mts wks eee ions Commenced May 1. For a six-hour day and other demands. Work 300 1,560 
resumed July 7. 
Mines, SmevTurs, Quarries, CLay-Propucts, 3 — 
Ere:— 
Coal miners, in British Columbia and Alberta]|Commenced May 24. Against a reduction in wages caused by oper-| 3,100 56,700 
(District 18.) _ ation of the 8-hour day. Unterminated. 
Miners, Kirkland Lake, Ont............... Commenced June 12. For increased wages, 44-hour week and recog- 610 16,470 
nition of the union. Unterminated. 
Miners, Rosslands B.Osncc ce kcctisiow ¢ote eeie sls Lockout commenced May 20. Company objected to affiliation with 60 1,620 
One Big Union by its employees. Unterminated. 
Pottery workers, St. John’s, Que............- Commenced November, 1913. Against a reduction in wages. Un- 52 1,404 
j terminated. 
Quarry workers, Hants Co., N.S............ Commenced May 1, 1918. For increased wages. Settled by nego- 350 1,750 
tiations; partial increase granted. Work resumed July 7. 
Ramway, CANAL.AND HARBOUR CONSTRUCTION 
Construction employees, Princeton, B.C..... Cémmenced April 1. For increased wages and shorter hours. Unter- 600 16,206 
minated. 
Labourers, Prince Rupert, B.C............. Commenced May 27. For increased wages. Settled by negotiations; 75 450 


partial increase granted. Work resumed July 8. 


Buitpine AND CoNsTRUCTION:— 
Carpenters, Sydney, N.S........0-ceseese0s Commenced May 5. For increased wages and shorter hours. Strike 111 3,664 
declared off July 28. 


Electricians, Montreal, Que............... Commenced June 16. For increased wages and shorter hours. Settled 360 6,120 
/ by negotiations; partial increase granted and hours reduced. Work 
resumed July 21. 


MetALs, MACHINERY AND CONVEYANCES:— 


Boilermakers, St. Catharines, Ont.......... Commenced April 28. For increased wages. Unterminated........ 75 2,025 

Boilermakers and helpers, Montreal, Que. ...|Commenced June 23. For increased wages and shorter hours. Settled 100 1,446 
by negotiations; demands partially granted. Work resumed July 17 

Machinists, brass workers and labourers,]Commenced May 14. For increased wages and shorter hours. Infor- TSOP sr eee eet 

Montreal, Que. mation received indicates this strike was terminated the latter 

part of June. 

Metal workers, Kingston, Ont............. Commenced May 9. For increased wages and shorter hours. Unter- 700 18,900 
minated. 

Metal workers, Toronto, Ont............. Commenced May 1. For increased wages, 8-hour day and other con-| 3,000 69,000 


ditions. Work resumed July 28. 


Metal workers, Winnipeg, Man........... Commenced May 1. For increased wages, 8-hour day and 44-hour 1,000 2,000 
week. Strike terminated July 2. 


Sympathetic strike, Vancouver, B.C.........|Commenced June 3. In sympathy with general strike at Winnipeg.|..........|.......00: 
Terminated July 3. 





Moulders, Brantford, Ont..ocscceceesss:s Locked out May 1. Demand for increased wages. Unterminated.... 17 459 


( 
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demands granted. Work resumed July 10. 


No. of | Time loss 
Industry or occupation. Particulars. employees in 
affected working 
days 
Mzrats, MACHINERY AND CONVEYANCES— 
Continued. 
Moulders, Hamilton, Ont.................. Commenced May 5. For increased wages and shorter hours. Un- 150 4,050 
; terminated. 
Moulders, Peterborough, Ont.............. Commenced May 1. For increased wages and shorter hours. Un- 48 1,296 
terminated. 
Moulders and coremakers, St. Catharines, Ont;}Commenced May 23. For increased wages and shorter hours. Un- 100 2,700 
terminated. : 
Patternmakers, Ottawa, Ont.. ike Sale E Commenced May 12. For increased wages and shorter hours. Settled hs 133 
by negotiations. Work resumed July 23. 
Shipbuilders, Bridgeburg, Ont.............. Commenced June 26. Failure on part of company to sign agreement; 225 1,125 
also non-recognition of Union. Settled by negotiations; demands 
partially granted. Work resumed July 7. 
Shipbuilders, Midland, Ont................ Commenced June 6. For increased wages and shorter hours. Work 215 2,365 
resumed July 14. 
Shipbuilders, Montreal, Que............... Commenced June 3. For increased wages and shorter hours. Work 38,500 42,000 
resumed July 15. 
Ship carpenters, Toronto, Ont............. Commenced June 12. For increased wages and shorter hours. Settled 100 2,300 
by negotiations; demands granted. Work resumed July 28. 
Steam and operating engineers, Amherstburg,|Commenced June 28. For increased wages. Unterminated......... ie 324 
Ont. 
Structural iron workers, Montreal, Que...... Commenced June 18. For increased wages and shorter hours. Settled 125 625 
a" by mediation of Dominion Fair Wages Officer. Work resumed 
July 7. 
WoopwoRKING:— 
Casket workers, Winnipeg, Man............|Commenced May 1. For increased wages and recognition of Union. CO Slaatocte ee 
Information received indicates this strike was terminated the end 
of June. 
Pup AND PAPER :— 
Beaver Board employees, Thorold, Ont..... Commenced June 18. For increased wages and shorter hours. Settled 128 2,305 
by negotiations. Work resumed July 22. 
Papermakers, Fort Frances, Ont........ ...{Commenced May 12. For increased wages. Unterminated......... 800 21,600 
CLOTHING :— 
Millinery and straw hat workers, Montreal,|Commenced April 22. For increased wages, shorter hours and recog- Oa Sia eee mete es 
Que. nition of the union. Information received indicates this strike has 
been terminated. 
Woollen workers, Windsor, N.S........+eeee|Commenced June 10. Against discharge of employees. Settled by 106 954 
arbitration. Work resumed July 21. 
TEXTILES:— 
Textile workers, Montreal, Que............ Commenced June 16. For increased wages and shorter hours. Unter- 3,520 95,040 
minated. 
Foops, Liquors AND Topacco:— 
Bakers.sMontreaily Quesssanc.. cn neke nen cae Commenced June 21. For increased wages and shorter hours. Unter- 350 9,450 
minated. 
Cigarmakers, Montreal, Que............... Commenced June 27. For increased wages. Settled by negotiations; 175 1,400 
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Industry or occupation. 


TRANSPORTATION: — 
Street railwaymen;Toronto, Ont........... 





Seamen, Vancouver and Victoria, B.C....... 
Longshoremen, Vancouver and Victoria, B.C. 


Ship stewards, Vancouver and Victoria, B.C.. 


Pusyuic UtTinitres:— 
Linemen, Greenwood to Allenby B.C....... 


Telephone employees, Vancouver, B.C....... 


MIScELLANEOUS:— . 
Barbersetanestone Ont. sepia se nacs. dn clacle 


Glass workers, Thorold...... a See ae 


Minis, SMELTERS, QuARRIES, CLAY PRODUCTS, 
Erc:— 
Miners, Cobalt; Ontiasne .locscnoh vos sau eslees 


BuILDING AND ConstTRUCTION:— 
Carpenters, Montreal, Que................ 


Carpenters, labourers, etc., Deschenes, Que. . 


Marble cutters, Ottawa, Ont...............! 
Marble cutters, Montreal, Que............. 


Painters and decorators, Port Arthur and 
Fort William, Ont. 


Plumbers, Calgary, Alta...... airs ate ineee eee 
Metas, MAcuInery AND CoNVEYANCES:— 

Blacksmiths, Montreal, Que............... 

Copper tube workers, Lachine, Que......... 


Machinists, boilermakers, etc., Montreal, Que 


Plumbers and steamfitters, Montreal, Que... 


Particulars. 


Commenced June 22. For increased wages and shorter hours. Board 
of Conciliation appointed under the Industrial Disputes In- 
vestigation Act, and settlement reached. Work resumed July 4._ 


Commenced June 3. For increased wages. Strikers’ places filled. 
Strike terminated July 5. 


Commenced June 23. In sympathy with seamen’s strike. Terminated 
July 5. 


Commenced June 3. In sympathy with seamen’s strike. Terminated 
July 13. : 


Commenced May 28. For 8-hour day. Unterminated............. 


Commenced June 13. In sympathy with general strike at Vancouver. 
Terminated July 16. 


Commenced June 18. For.increased wages and shorter hours. Unter- 
minated. 


DISPUTES COMMENCING DURING JULY, 1919. 


Commenced July 23. Demanded higher minimum wages, 44-hour 
week and recognition of the union. Unterminated. 


Commenced July 17. For increased wages and shorter hours. Settled 
by negotiations; demands not granted. Work resumed July 23. 
Commenced July 8. For increased wages, closed shop and other 
changes. Some employees returned to work, others’ places filled. 

Work resumed July 21. 

Commenced July 25. For increased wages and 8-hour day. Settled 
by negotiations; demands granted. Work resumed July 29. 

Commenced July 7. For increased wages and shorter hours. Unter- 
minated. 

Commenced July 14. For a signed agreement from employers and a 
minimum wage scale. Settled through mediation of Dominion 
Government Fair Wages Officer. Demands granted. Work resumed 
July 28. 

Commenced July 3. For increased wages. Unterminated........... 


Commenced July 10. For increased wages and shorter hours. Settled 
by negotiations; demands partially granted. Work resumed July 16 

Commenced July 23. For increased wages and shorter hours. Settled 
by negotiations; partial increase granted and hours reduced to 45 
per week. Work resumed July 28. 

Commenced July 5. For increased wages and shorter hours. Settled 
by negotiations; partial increase granted. Work resumed July 9. 


Commenced July-25. For increased wages, shorter hours and im- 
proved working conditions. Unterminated, 





SeatailderasCollingwoods Ont ,.0: toe~, 


Commenced July 15. Against discharge of employees. Settled by 
negotiations; demands not granted: Work resumed July 30. 








No. of 
employees 
affected 


2,060 


1,000 


150 


137 


445. 


26 


80 


2,200 


60 


97 


20 


300 


30 


47 


40 


250 


77 


50 


900 





915 


Time lo 
in 
working 

days 


6,180 


5,000 
600 
1,560 


3,699 


6,675 


702 


2,160 


16,500 


231 
275 


11,700 
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No. of Time loss 






Industry or occupation. Particulars. employees in 
affected | working 
days 
METALs, MacHINERY aXND CONVEYANCES— 
Continued. é 
Shipbuilders, Lauson, Que...............5. Commenced July 28. For increased wages, shorter hours and better 900 2,700 
working conditions. Unterminated. 
Wire workers, Montreal, Que.............. Commenced July 21. For increased wages and shorter hours. Unter-| 2,000 20,000 
minated. “ 
WoopworkING:— 
@oopers, Horonto, Ones: -f.eoeceat eae: Commenced July 8. For increased wages. Settled by negotiations; 10 45 
; partial increase granted. Work resumed July 14. 
PRINTING AND PUBLISHING:— 
Printers; London, Ouey.. acc euenecnaa st Commenced July 21, For a union wage scale put into effect about 6 18 
July 1. Settled by negotiations; demands granted. Work resumed 
July 24. — : 
CLoTHING:— 
Cloak and skirt makers, Montreal, Que...... Commenced July 2. For a minimum scale of wages and abolition of 950 3,800 
piece work. Settled by negotiations; demands partially granted. 
Work resumed July 7. 
Furriers, Montreal, Que...............005. Commenced July 8. For increased wages and alleged discrimination 16 336 
x against employees. Unterminated. 
Garment workers, Toronto, Ont............ Commenced July 2. For increased wages and shorter hours. Unter- 2,000 54,000 
minated. 
Glove workers, Montreal, Que............. Commenced July 21. For increased wages and shorter hours. Settled 25 175 
by negotiations; demands partially granted. Work resumed July 29 
TEXTILES: — 
Textile workers, Montmorency Falls, Que. ../Commenced July 28. In sympathy with textile workers’ strike at 1,100 4,400 


Montreal. Strike called off July 31. 


Foops, Liquors axp Tosacco:— 
Bakers, St. Catharines Ont............... Commenced July 14. For increased wages. Settled by negotiations; 50 100 
increases granted. Work resumed July 16. 


Cigarmakers, Montreal, Que............... Commenced July 14. For increased wages. Unterminated......... 145 870 
Egg candlers, Montreal, Que............... Commenced July 2. For increased wages and shorter hours. Settled 15 45 
; by negotiations; demands partially granted. Work resumed July 7. 

Provision clerks and shippers, Montreal, Que.|Commenced July 7. For increased wages and shorter hours. Settled 35 210 

by replacement of strikers by other workers. Work resumed July 14 
TRANSPORTATION: — ' 

Street railwaymen, Moose Jaw, Sask........ Commenced July 24. For increased wages. Unterminated......... 35 245 

Street railwaymen, Ottawa, Ont............ Commenced July 1. For increased wages. Settled by negotiations; 600 10,800 
demands partially granted. Work resumed July 19. 

Street railwaymen, Windsor, Ont........... Commenced July 7. For increased wages and shorter hours. Settled 86 1,290 
through mediation of Ontario Railway Board; increase granted. 
Work resumed July 22. 

Bakers’ drivers, Ottawa, Ont................|Commenced July 10. For a minimum wage scale, and closed shop. 90 180 
Settled by negotiations; demands granted. Work resumed July 12. 

Coal drivers, Toronto, Ont................ Commenced July 23. For increased wages and shorter hours. Settled 6 45 
by negotiations; men returned to work under same conditions. 
Work resumed July 31. 

Teamsters, Toronto, Ont...........0ee05- Commenced July 8. For increased wages, shorter hours and other 400 8,400 
changes. Unterminated. ; 

MIscELLANEOUS:— 
Barbers; Ottawa, Ont so... <6 cis wicis.cie' ee ciee Commenced July 2. For increased wages. Settled by negotiations; 67 938 


\ ork resumed July 18. = 
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STRIKES AND LOCKOUTS IN THE UNITSD EINGDOM DURING JUNE, 1919 
; bg 


HE following details with regard to 

strikes and lockouts in the United 
Kingdom during June, 1919, are taken 
from the July issue of the British  Za- 
bour Gazette. 


NUMBER AND MAGNITUDE.—The num- 
ber of trade disputes beginning in June 


was 127, as compared with 170 in the - 


previous month, and 86 in June, 1918. 
In these new disputes about 509,000 
workpeople were directly, and 14,000 in- 
directly, involved; and these figures, 
when added to the number of work- 
people involved in disputes which began 
before June and were still in progress 
at the beginning of the month, give a 
total of about 548,000 workpeople in- 
volved in disputes in June, 1919, as com- 
pared with 105,000 in May, 1919, and 
70,000 in June, 1918. In the following 
table the new trade disputes for June 
are summarized by groups of trades: 


No. of [No. of workpeople involved 
Groups of Trades ses ee 












































In- Total 
directly 
1 EQVEEG BD steals 02-5 bene oe ears UREN WR PT: Hal ar Ul dk ee 4,277 
CoalhMining ice hate a 2,643 | 37,185 
Other Mining and Quarrying} 1]! °#17014........ 170 
Er gineering and Shipbuilding 5,170 8,782 
Others Metastasis y s, 4,500 6,815 
Wextilews terre ee, ee | te OF AD asain. f 450,483 
@Jothing aie ane on eee ola EM 5 DBI se ie wel ihe re 2,485 
TTANSHOLt es Ae Ae ee LO fe ON te the eae 2,677 
Woodworking& Furnishing.}  2| 3404........ 340 
Other tides poate cotete 1,500 9,578 
Local Authcrity Services.,..| . 7] 897 }........ 397 
Total, June, 1919...... 127 | 509,376 | 13,813 | 523,189 
Total, May, 1919.. ... 170 | 66,900 21,791) 88,691 
Tota!, June, 1918...... 86 | 48,840 | 11,071 | 59,911 








Causrs.—Of the 127 new disputes, 83, 


directly involving 469,997 workpeople, 


arose on demands for advances in 
wages; 6, directly involving 1,797 work- 
people, on other wages questions; 12, 
directly involving 4,334 workpeople, on 
questions affecting hours; 8, directly in- 
volving 15,653 workpeople, on details of 
working arrangements; 13, directly in- 
volving 7,131 workpeople, on questions 
respecting the employment of particular 
classes or persons; and 5, directly in- 
volving 10.464 workpeople, on questions 
of Trade Union principle. 


Resuutts.—During the month settle- 
ments were effected in the case of 56 new 
disputes, directly involving 482,603 
workpeople, and 26 old disputes, direct- 
ly involving 2,180 workpeople. Of these 
new and old disputes, 15, directly in- 
volving 12,839 workpeople, were settled 
in favour of the workpeople; 15, direct- 
ly involving 9,274 workpeople, in favour 
of the employers; and 52, directly in- 
volving 462,670 workpeople, were com- 
promised. In the case of 34 other dis-— 
putes, directly involving 18,356 work- 
people, work was resumed pending nego- 
tiations,. ° 


AGGREGATE DURATION.—The number of 
working days lost in June by disputes 
which began or were settled in that 
month amounted to about 3,545,000. In 
addition, 291,000 working days were 
lost owing to disputes which began be- 


._ fore June and were still in progress at 


the end of the month. Thus the total 
aggregate duration in June of all dis- 
putes, new and old, was 3,836,000 days, 
as compared with 673,000 days in May, 
1919, and 375,000 days in June, 1918. 
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PRIME MINISTER’S STATEMENT ON INDUSTRIAL CONDITIONS IN 
CANADA 


Pes following statement with respect 
to industrial and labour conditions 
in Canada was recently given to the press 
by the Prime Minister, Sir Robert Bor- 
den: 

‘‘As announced in the 
General’s speech at prorogation, it is 
the intention of the Government to 
summon, within a few weeks, a repre- 
sentative conference for the purpose of 
an intimate and friendly discussion of 
relations between employers and em- 
ployees and for consideration of the 
report of the Industrial Relations Com- 
mission. The provincial governments 
will be invited to attend and the various 
organizations of employers and employ- 
ed will be requested to appoint repre- 
sentatives. It is hoped that such a con- 
ference will be productive of better un- 
derstanding and a more thorough co- 
operation. 

‘‘Meantime, it is most important that 
actual world conditions should be fully 
realized. by the Canadian people. For 
five years the world has been wasting 
the productive capacity of about fifty 
million men actually engaged in war- 
like activities. The remainder of the 
producing population has been to a con- 
siderable extent occupied in producing 
munitions and implements of destruc- 
tion. Millions of men must now resume 
the normal activities of peace. The busi- 
ness of the world has been completely 
disorganized and a long period will prob- 
ably elapse before it can be completely 
re-established. After the present period 
of inflation has passed, Canada, in com- 
mon with other countries, will probably 
face a period of depression.”’ 


World’s business disorganized 


‘“To meet the possible imminence of 
such conditions, the Government has 
pledged the credit of the country to a 


® 


Governor- . 


Imperative Need for a Just Spirit of Conciliation 


very large extent in order to provide 
employment for the gallant men return- 
ing to our shores from war service and 
for those engaged in war industries 
which have now ceased. Many employ- 
ers of labour have undertaken work at 
little or no profit in order that their lines 
of industry might afford every possible 
opportunity for employment. 

‘‘Up to the present such opportunities 
have been fairly abundant, but this con- 
dition may not continue indefinitely. Ef- 
forts to provide employment will ob- 
viously be of little avail if the energy 
of the country is exhausted in lockouts 


or strikes occasioned by differences which: 


ought to be composed by peacéful meth- 


ods and without constant interruptions 


of the nation’s task.’’ 
Destructive Nature of Strikes 


‘“‘The industries of this country have 
a very direct and intimate relation to 
each other, and serious disturbance or 
stoppage of work through differences be- 
tween employer and employed makes its 
effects felt in every allied or related 
industry. For example, hundreds of es- 
tablishments in the metal trade have 
been shut down during the past two 
months with the inevitable result that 
orders for iron and steel have fallen 
off; and already one large steel industry 
in Nova Scotia has been compelled to 
close down, throwing out of employment 
hundreds of skilled workmen. In British 
Columbia a large smelting establishment 
is unable to continue its business for 
lack of coke, which cannot be. supplied 
owing to strikes in the mining districts. 

‘“No one would claim or even suggest 
that injustice in respect of hours or 
wages should not be redressed by reason- 
able and effective means. But lockouts. 
and strikes are almost as destructive as 
war itself in the waste and loss which 
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they occasion and in their disturbing 
influence upon the industrial life of the 
country. They remove large numbers of 
men from productive employment, and 
-ereate unemployment through lack of 
orders; they embitter relations between 
employers and employed; they discour- 
age efforts to continue or extend busi- 


ness and to afford employment; and last 
but not least, they curtail production 
and increase the cost of necessaries of 
life.’’ 


Opportunity lies ahead 


‘“This country is second to none in its 
opportunities to recover speedily from 
the effects of the war, and to attain a 
prosperity even more marked than that 
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of the past; but Canada cannot expect 
wholly to escape. trying experiences 
which must certainly result from the in- 
caleulable waste of the past five years 
with its inevitable inflation and its wide- 
spread disturbance of industrial con- 
ditions. A constant recurrence of lock- 


outs or strikes will make it exceedingly 


difficult if not impossible to pass suc- 
eessfully through the perilous period. 
The need of our country makes insistent 
appeal to the Canadian people in the 
new and untried era upon which we 
have now entered. Never was there 
greater need for steadfast self-control, 
wise forbearance, and a just spirit of 
conciliation. Upon these qualities will 
largely depend our success in solving the 
problems and surmounting the dangers 
that lie before us.”’ 


NATIONAL INDUSTRIAL CONFERENCE 


A NATIONAL ‘Industrial Conference 

between representatives of the Do- 
minion Government and of the various 
Provincial Governments and representa- 
tive employers and labour men will be 
held in Ottawa during the week begin- 
ning September 15. This conference 
has been summoned by the Government 
of Canada for the consideration of in- 
dustrial relations and labour laws. At- 
tention will also be given thereat to the 
labour features of the Treaty of Peace. 
Announcement of the intention of the 
Dominion Government to convene this 
gathering was made in the Speech from 
the Throne, at the closing of the last 


session of Parliament, as follows: 


‘*Having regard to the necessity of avoiding 
industrial disturbance and with a view to en- 
suring more stable relations and a better un- 
derstanding between employers and employed, 
my advisers intend to summon in the early 
future a representative conference for friendly 
and intimate discussion of such questions, and 


for the consideration of the report of the In- 
dustrial Relations Commission and of the pro- 
posals therein set forth.’’ 

In its majority report, which was pre- 
sented to the Government in the month. 
of June, the Royal Commission on In- 
dustrial Relations advised that: ‘‘If it 
is finally decided that the enactment of 
any legislation necessary to give effect 
to our recommendations is not within 
the competence of the Parliament of 
Canada, we suggest that in order, if 
possible, to secure concerted action on 
the part of the different Provincial 
Legislatures, a conference should be held 
in the near future in the City of Ot- 
tawa. To this conference we suggest 
that the Premiers, or other members of 
the Governments of each Province, to- 
gether with representative labour men 
and representative employers, be invited 
for the purpose of considering the whole 
question, and, if possible, arriving at a 
unanimous decision. We believe it is in 
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the interest of harmony that concerted 
action along this line should be taken, 
and we know of no better means of 
bringing about unanimity. At such con- 
ference the question of unifying and ¢o- 
ordinating the existing legislation bear- 


ing on the relations between employer’ 


and employees, now in force in the sev- 
eral Provinces and in the Dominion, 
might be carefully considered and re- 
viewed.’’ 

Under the terms of an order-in-coun- 
cil adopted on July 17, it was directed 
that employers and organized labour 
should each be entitled to select sixty 
representatives to appear for them at 
the conference, the selection to be ar- 
ranged through the representative asso- 
clations of employers on the one hand, 
and through the representative bodies of 
organized labour on the other hand, in 
such a way as to make the gathering as 
representative as possible of the various 
branches of trade and industry. It was 
also directed that apart from representa- 
tives of the Dominion and Provincial 
Governments an invitation should be ex- 
tended to the members of the Royal 
Commission on Industrial Relations and 
to the members of the Labour Sub-Com- 
mittee of the Cabinet, on whose recom- 
mendation the Royal Commission was es- 
tablished. Provision was also made for 
the representation of engineering and 
technical organizations. 


The sessions of the conference will be 
held in the Victoria Museum building, 
and are expected to continue for about 
the space of one week. The Right Hon- 
ourable Sir Robert Borden will act as 
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chairman. The meetings of the confer- 
ence will be open to the press and to the 
publie. 


Proposed Agenda 


The following is the proposed agenda: 


1. Consideration of the labour features of the 
Treaty of Peace. _ 

2. Consideration of the question of the de- 
sirability of unifying and co-ordinating the 
existing labour laws of the Dominion Parlia- 
ment and of the Provincial Legislatures; and 
the consideration of any new labour laws which 
are deemed necessary. 

3. Consideration of the recommendation of 
the Royal Commission on Industrial Relations 
respecting hours of labour. 

4. Consideration of minimum wage laws. 

5. Consideration of: 

(a) Employees’ right to organize. 

(b) Recognition of labour unions. 

(c) The right of employees to collective ae 

gaining. 


6. Consideration of: 

(a) The recommendations of the Royal Com- 
mission on Industrial Relations in fa- 
vour of the establishment of a bureau 
to promote the establishment and de- 
velopment of joint industrial councils. 

(b) The further recommendations of the 
Royal Commission on Industrial Rela- 
tions regarding the establishment of 
joint plant and industrial councils. 


"7 


7. Consideration of the recommendations of 
the Royal Commission on Industrial Relations 
that the findings of the Commission be put 
into effect in alle work controlled by the Gov- 
ernment where the principles of democratic 
management can be applied. 


8. Consideration of resolutions relating to 
any other features of the Report of the Royal 
Commission on Industrial Relations referred 
to on page 19 of the report. 

9. Consideration of any other proposals 
which may be introduced bearing on the rela- 
tions of employers and employees. 
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ANNUAL CONFERENCE OF THE BRITISH LABOUR PARTY 


Direct Action and Nationalization the Main Issues befere British Labour. 


HE nineteenth annual conference of 
the British Labour Party, held at 
Southport during June 25-27, was at- 
tended by delegates representing 3,013,- 
129 workers, of whom 2,960,409 were 
trade unionists and 52,720 were mem- 
bers of Socialist societies. Of the latter, 
however, some 80 per cent were also 
trade unionists. Several foreign visitors 
were also present, including Pierre Re- 
naudel, and Jouhaux, Secretary of the 
French Confédération Générale du Tra- 
vail; Van Roosbroeck, of the Belgian 
Labour Party; d’Arragona, Secretary 
of the Italhan Federation of Labour; 
and Hjalmar Branting, of the Swedish 
Socialist Party. The delegates and visi- 
tors were formally welcomed by the 
Mayor of Southport. 


The chief interest in the conference 
centred in a resolution brought in by 
the executives of the Triple Alliance, 
concerning the use of the weapon of the 
strike for political ends. This resolu- 
tion, which was linked up with the ques- 
tion of Allied intervention in Russia, was 
as follows: 


‘“This conference protests against the con- 
tinued intervention by the Allies in Russia, 
whether by force of arms, by supply of muni- 
tions, by financing subsidies, or by commer- 
cial blockade. It calls for the immediate 
cessation of such intervention; it demands 
the removal of the censorship so that an un- 
biased public opinion may be formed upon 
the issues involved; it denounces the assist- 
ance given by the Allies to reactionary bodies 
in Russia as being a continuation of the war 
in the interests of financial capitalism, which 
aims at the destruction of the Russian So- 
cialist Republic and as being a denial of the 
rights of peoples to self-determination, and 
it instructs the National Executive to consult 
the Parliamentary Committee of the Trades 
Union Congress, with the view to effective 
action being taken to enforce these demands 
by the unreserved , use of their political and 
industrial power.’ 


The Executive Committee, in its re- 


port, took the ground that if the ‘‘Brit- 
ish labour movement is to institute a new 
precedent in its industrial history by in- 
itiating a general strike for the purpose 
of achieving, not industrial, but politi- 
eal, objects, 1t is imperative that the 
trade unions, whose members are to ful- 
fil the obligations implied in the new 
policy and whose finances it is pre- 


sumed are to be involved, should realize 


the responsibilities such a strike move- 
ment would entail and should themselves 
determine ihe plan of any such new 
campaign.’ 

The chairman of the A igene ie J. 
McGurk, of the Miners’ Federation, in 
his opening speech, referring to the 
question of direct action, said: 


‘‘A movement is already afoot to employ 
the strike weapon for political purposes. This 
would be an innovation in this country which 
few responsible leaders would welcome. 

We are either constitutionalists or we are not 
constitutionalists. If we are constitutionalists, 
if we believe in the efficacy of the political 
weapon (and we do, or why do we have a 
labour party), then it is both unwise and un- 


democratic because we fail to get a majority - 


at the polls to turn round and demand that we 
chould substitute industrial action. . . . It ap- 
pears to me to be less likely that they will be 
ready to give their adhesion to industrial action 
to enforce political demands and ideas. It 
would, therefore, be a. misfortune if the move- 
ment were to be torn asunder bv efforts to force 
the adoption of the strike poliey for political 
aims, ’’ 


Robert Smillie, president of the United 
Mine Workers, the principal supporter 
of the resolution, asked the question: 
where do political questions end and in- 
dustrial questions begin? He spoke as 
follows: a 


‘“Politicians say that the nationalization of 
mines is political, but does the conference con- 
demn the miners who made up their minds they 
would strike if they did not get nationalization 
of mines? To me nationalization is a great 
labour question. Starved and kicked and kept 
in miserable houses for generations, the miners 
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have been building up fortunes for the privi- 
leged class. Are the organized miners not to 
use the power of their organization to improve 
their conditions by nationalization of mines? 
Yes, and our Executive Committee is now con- 
gratulating the miners. . . We want to take 
constitutional means in order to prevent later 
the taking of unconstitutional means. It will be 
safer for the trades unions and the Labour 
Party to meet calmly and constitutionally than 
to wait until a revolution breaks out in some 
part of the country, which might sweep from 
one end of the land to the other. We of the 
Triple Alliance wanted the whole labour move- 
ment to have a voice in deciding the question.’’ 


Mr. Smillie was replied to by James 
Sexton, president of the dock labourers: 


‘“‘T agree with Mr. Smillie that it is diffi- 
cult, and sometimes almost impossible, to sepa- 
rate political from industrial questions. Is 
there a man or a woman in the trade union 
movement who would not take industrial action 
for the nationalization of the mines? petty of 
Against conscription no man is stronger than 
myself. But is there not an easier way? ... 
Four years of good sound agitation is better 
than the risk of civil war. . . . You are letting 
loose an element now rife in the trade unions 
which you cannot control. I am a revolutionist 
of a social character, but I do not believe in 
letting mad dogs loose.’’ 


J. R. Clynes, M.P., president of the 
National Union of General Workers, in 
opposing direct action for political ob- 
jects, said: 


‘‘T have always believed that organized la- 
bour should use without limit the trade union 
weapon for industrial ends. When it is a ques- 
tion of wages, or hours of labour, or workshop 
conditions, there must be no restraint upon the 
extremist use of the strike weapon. But I 
refuse to use that weapon for so clear and 
obvious a political purpose as that mentioned 
in this resolution. . ; 

‘*Hither we must believe in parliamentary 
government or reject it altogether. We must 
not say that the results are splendid when we 
succeed and that they are not to be recognized 
when we fail. We have heard a lot about the 
‘ruling classes’ and the ‘governing classes.’ 
The class which has the power to rule in this 
country is the class represented by this confer- 
ence. There are twenty million workingmen 
and women on the burgess roll. Are we to say 
that those twenty millions are foolish enough 
to elect only the weakest of the labour ecandi- 
dates and to reject all the wise ones? In any 
case those who were returned represent the 
choice of the rank and file. 

‘‘The conference ought not to shirk its re- 
sponsibility. It should not throw the responsi- 
bility back upon the exeeutive of the different 
unions. We are for the moment the choice of 
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the rank and file. It must be noticed that the 
conclusion of the resolution is a definite piece 
of advice and will be-imterpreted throughout 
the country as a suggestion to the trade unions 
to use the strike weapon for political ends. We 
hope to see the day when, instead of there being 
a great crowd of capitalists and non-Socialists 
in the House of Commons, there will be a labour 
and Socialist government. What, then, would 
any class which opposed the action of that 
government -be entitled to do? (A_ voice, 
‘Strike.’) Does that mean that any class which 
had the power should have the right to terrorize 
a labour; government by using whatever means 
or manoeuvres were at its command? Is that 
admitted? This course of action would be a 
blow, not at a government but a blow at democ- 
racy. It would do a greater and more per- 
manent harm to the true interests of the work- 
ing-class than to those of any other class. 
There would be millions of men in the street, 
with riot and bloodshed. Do we hope by cre- 
ating disturbance in this country to secure 
peace in the world abroad? The more turmoil 
there is here the more, surely, will continue the 
state of distraction which exists in other lands. 
It is a socialistic principle to educate people to 
the acceptance of our principles, and I am pre- 
pared to preach those principles until they are 
apphed. 

‘“We are stronger now than the rich. We 
do not want our people distracted by this move- 
ment, but educated. For thirty years I have 
been a Socialist. J remain one. I was taught 
by Keir Hardie. I am willing to go on until 
those principles prevail, not by blood and tears, 
but by parliamentary power.’’ 


Frank Hodges, of the South Wales 
Miners, speaking in support of the reso- 
lution, stated that it meant that the Par- 
liamentary Committee would be invited 
to call a Trades Union Congress and 
put such a resolution in the agenda: 


‘Tt is not suggested that the Trades Union 
Congress can make a declaration as to an im- 
mediate strike. The effective action may be 
such action as each union must determine ac- 
cording to its constitution, but the conference 
could make a recommendation to the unions 
leaving them individually to- discover the way 
of carrying it into effect. 


‘‘We have got beyond the discussion of 
whether we are to supplement political action 
with industrial action. If I understand the 
position, the parliamentary party would wel- 
come that kind of industrial support which 
would add to its authority in the House of 
Commons. The miners’ strike found its way 
on to the floor of the House of Commons. Do 
the opponents of the resolution believe that 
at no time is it right for the trade union move- 
ment to go to the aid of the political Labour 
Party? 

‘“The two wings of the movement ought to 
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be in harmony. The parliamentary party must 
not only represent geographical areas. It must 
represent the strength that has accumulated in 
the trade union movement. . . . 

‘“This country can move through to the 
social revolution differently from any other 
country, but if you deny it the right to move 
through constitutional channels, provided by 
the Labour Party and trade union movement, 
you bring into being those elements of social 
chaos and disaster which may not be the best 
for the country in the long run.’’ 


Finally, on the third day of the con- 
ference, the resolution on direct action 
to force certain policies on the Govern- 


_ ment was passed by a ecard vote of 1,- 


893,000 to 935,000. In passing such a 
resolution calling on the trade unions to 


- prepare to bring direct action to bear on 


a political issue, the British Labour 
Party broke the precedents of 30 years 
in the political labour movement in 
Great Britain. In speaking of the sig- 
nificance of the vote, Philip Snowdon 
stated that it meant ‘‘less an approval 


of the use of industrial action to attain 


political objects than an intense disap- 
proval of the foreign policy of the Allies. 
The abstract question of using the indus- 
trial weapon for political purposes was 
not really under discussion. If that had 
been the issue the vote probably would 
not have been so decisive.’’ 

Before action can be taken on the reso- 
lution, it will mean a series of steps 
through the Labour Party Executive, 
Parliamentary Committee of the Trades 
Union Congress, delegate meeting of the 
Triple Alliance, the Trades Union Con- 
gress itself, and, finally, through the 
rank and file vote of each union. 


It is of interest to note that during 
July it was decided at a joint meeting 
of executives of the Triple Alliance to 
submit a referendum to the members for 
authority to carry out the policy of 
direct action. Later, however, dispatches 
state that the executives have decided to 
postpone the balloting and to summon 
a full delegate conference to reconsider 
che entire question. It is stated that the 
recent change in the Government’s pol- 
icy toward Russia and regarding con- 
scription and also the Government’s de- 
cision no longer to intervene for the set- 
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tlement of industrial disputes, and, sec- 
ond, the apparent waning in the enthus- 
iasm for direct action, is responsible for 
the decision. 

The second resolution in point of im- 
portance, with respect to Nationalization 
of Mines and Minerals, was passed unan- 
imously as follows: 


‘“This conference congratulates the Miners’ 
Federation of Great Britain on having 
secured a unanimous recommendation of the’ 
Royal Commission in favour of state owner- 
ship of minerals, and a majority recom- 
mendation in favour of state ownership of 
the mines, and recognition of the right of 
the workers to participation in the control 
of industry. It is of opinion that in order 
to strengthen the hands of the Parliamentary 
Labour Party in seeking to give immediate 
legislative effect to these proposals the mat- 
ter ought to be made the subject of joint 
action on the part of the Executive Com- 
mittee of the Miners’ Federation of Great 
Britain, the Parliamentary Committee of the 
Trades Union Congress, and the National 
Executive of the Labour Party.’’ 


A resolution on the International 
marks the return to ‘‘states rights’’ of 
the Independent Labour Party and other 
minority socialist societies inside the fed- 
eral system of the Labour Party. It 
appeals for the restoration to socialist 
societies of the privilege of distinct dele- 
gations in international meetings. The 
resolution was as follows: 


‘‘That this conference expresses its pleas- 
ure that the international conference at Berne 
has been an unanswerable condemnation in 
particular of those governments who opposed 
and finally prevented the proposed meeting 
at Stockholm. 

‘‘The conference further declares that 
steps should be taken at once to reconstruct 
the International on a permanent basis so 
that it may become a real and effective 
power in securing the spread and authority 
of socialism in all nations; to this end it is 
necessary that every section of the Socialist 
and labour movements should be duly repre- 
sented at all international conferences, and 
that all national committees representative 
of the International should be composed of 
all sections of the movement so as to safe- 
guard the rights of minorities and secure 
democratic expression of opinion and policy.’” 


Resolutions were carried with respect 
to education. A resolution was brought 
in for a maximum working week of 
forty hours; but Mr. Smillie spoke to 
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an amendment ealling for a six-hour 
day, which was carried. 

The officers elected for the present 
year are as follows: Chairman, W. H. 
Hutchinson, of the Amalgamated So- 
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elety of Engineers; ‘secretary, Arthur 
Henderson; treasurer, Ramsey MacDon- 
ald. The Executive Committee is com- 
posed of representatives of all elements 
within the Labour Party. 


ANNUAL CONVENTION OF THR CANADIAN MANUFACTURERS’ 
ASSOCIATION 


HE Canadian Manufacturers’ Asso- 
ciation held its forty-eighth annual 
convention at Toronto on June 10-12. 


The retiring president, Mr. W. J. Bul- 
man, of Winnipeg, prefaced his address 
with a brief allusion to the general strike 
in Winnipeg, saying: ‘‘We are not op- 
posed any one of us to the labour union ; 
we are not opposed to collective bargain- 
ing; but we are opposed to one big union, 
and we are opposed to sympathetic 
strikes in public utilities.’? He urged 
the appointment of a tariff commission 
and the deportation of undesirable 
aliens, and approved the policy of the 
government in placing restrictions on 
immigration and in passing legislation in 
aid of scientific research and technical 
education. The report of the general 
manager outlined the progress made by 
the Association during the year. There 
were in existence 35 trade sections of 
the Association, of which 17 were active, 
four were inactive, and the remaining 
14 carried on their work almost inde- 
pendently of the Association. A Trade 
Sections Department had been created 
to promote their organization and de- 
velopment and to keep them in contact 
with the Association. New branches of 
the union were formed at Sherbrooke, 
Brantford, Niagara Falls, and Victoria, 


and during the year there was a net | 


gain in membership of 141, bringing the 
total membership up to 3,530.. The ex- 
ecutive committee, in its report, stated 
that much attention had been given by 
it to the problems connected with indus- 
trial relations and that the War Labour 


Policy, formulated by the late Minister 
of Labour, had been favourably consider-. 
ed and recommended for approval. In 
ebruary last the various branches were 
asked to encourage the formation of joint 
standing committees of employers and 
employees in the manufacturing towns 
and cities throughout Canada. Action 
was taken in many localities, and the 
committee stated that there was no doubt 
that many difficulties were solved and 
many grievances settled by common dis- 
eussion. During the year the Executive 
Council on the recommendation of the 
committee had endorsed, among others, 
the following proposals: The removal of 
war-time restrictions from business; the 
establishment of a central bureau for 
scientific research; the provision of 
facilities to encourage technical educa- 
tion and industrial training ; the propos- 
ed legislation of the Dominion Govern- 
ment to encourage the building of small 
houses; the programme of the Canadian 
Engineering Standards Association; the 
establishment of Government employ- 
ment offices; the continuation of daylight 
saving legislation; and the proposal of 
the Canadian Association of Stationary 
Engineers to secure a higher standard 
of technical efficiency for stationary en- 
gineers. 


A resolution was passed in which the 
Association cordially welcomed the ap- 
pointment of the Royal Commission on 
Industrial Relations, and pledged its 
co-operation and support to the Do- 
minion government in its efforts to secure 
a more complete knowledge of industrial 
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conditions and better relations between 
employers and employees. In another 
resolution the Association recorded its 
opinion that all persons attempting to 


undermine the existing form of govern-. 


ment should be summarily punished, and 
if aliens should be immediately deported. 
The Association asked the Dominion 
government to enact legislation to pre- 
vent strikes among civic employees and 
at the same time to make provision for 
the redress of grievances and the hearing 
of complaints. Referring to the labour 
clauses in the Peace Treaty, another reso- 
- lution expressed the view that legisla- 
tion that would place Canadian indus- 
try at a disadvantage in international 
competition should not be enacted until 
such legislation becomes effective in the 
chief industrial countries of the world. 
The gratitude of the Association was ex- 
pressed to the Dominion government for 
passing the Technical Education Act, 
and the Association urged upon the 
provinees the necessity for availing them- 
selves of the facilities provided by the 
Act with the least possible delay. 


A number of amendments were made 
to the by-laws, the chief changes being 
the formation of five divisions of the 
Association corresponding with the ge- 
ographical divisions of the country, with 
a vice-president for each division; the 
abolition of the advisory committee and 
the creation of three new standing com- 
mittees on publishing, industrial rela- 
tions, and commercial intelligence re- 
spectively. 


Among the speakers at the convention 
were Mr. C. B. Nicholson, M.P., chair- 
man of the Select Committee on the High 
Cost of Living, Mr. Llovd Harris, chair- 
man of the Canadian Trade Mission in 
London, Mr. W. C, Good, of the United 
Farmers of Ontario, and Mr. M. A. 
Brown, mayor of Medicine Hat and 
president of the Alberta Industrial De- 
velopment Association. Mr. Nicholson 
spoke on the Causes of Labour Unrest 
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in Canada. He attributed the unrest 
to three primary causes; first, the nerv- 
ous strain through which the whole world 
has passed as the result of four years of 
war ; second, the economic pressure which 
bears perhaps heavier on the working- 
man than on any other class; and, third, 
the irresponsible agitator. As a measure 
to relieve the economic pressure due to 
the high cost of living he declared it was 
the duty of the manufacturers to make 
the system of distributing goods as eco- 
nomical as possible and to cut out artifi- 
cial obstructions. He declared that there 
was a place for organized labour, and 
laid the responsibility for the power of 
labour agitators to a large degree upon 
many employers in Canada who refused 
to recognize the good they themselves 
eould get out of organized labour prop- 
erly constituted and the right of work- 
ingmen to organize for their mutual 
benefit. Mr. Lloyd Harris spoke of the 
openings for Canadian trade in Europe 
and told what steps the manufacturers 
should take in order to acquire it. Mr. 
Brown spoke on the Industrial Develop- 
ment in the West and mentioned some 
of the great natural resources of Western 
Canada that have not yet been developed. 
He expressed the determination of the 
people of Alberta to establish manufac- 
turing industries to work up their own 
raw materials. Mr. W. C. Good discuss- 
ed the question of industrial relations 
from the viewpoint of the farmer, who, 
he said, was both capitalist and labourer, 
He advocated the development of a sys- 
tem of industrial democracy in order 
to remove the conflict between capital 
and labour and a radical change in Fed- 
eral taxation with a view to reducing the 
eost of production. 

The following officers were elected for 
the ensuing year: President, Mr. T. P. 
Howard, Montreal; vice-president, Mr. 
J. S. Mackinnon. Toronto; second vice- 
president, Mr. W. S. Fisher, Sackville, 
N.B.; Treasurer, Mr..J. Fs Ellis; Tor- 
onto. 
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--EW LABOUR ORGANIZATIONS IN CANADA 


Labour Bodies Formed During First Half of 1919 


' Lif aetivity Which was noted in the 
“Eighth Annual Report on Labour 
Organization in Canada, covering the 
year 1918, in respect to the formation of 
labour bodies in the Dominion, has con- 
tinued during the present year. During 
the first half of the year information 
has come to hand of the formation of 
seven federations, six trades and labour 
councils and 165 local branch unions, of 
which number 28 local branch unions 
organized in the early part of the year 
are included in the Eighth Annual Re- 
port. Of the seven new federations two 
are located in the province of Nova Sco- 
tia and five in Ontario, four of the latter 
being metal trades councils. The six 
new trades and labour councils are 
divided equally between the provinces 
of Nova Scotia, Quebec and Ontario. 
All of the nine provinces are represented 
m the hst of new branch unions formed 


in 1919, the number in each being as_ 
follows: Ontario, 89; Quebec, 26; Brit- 
ish Columbia, 12; Manitoba, 9; Saskat- 
chewan, 8; Nova Scotia, 7; Alberta, 7; 
New Brunswick, 6; and Prince Edward 
Island, 1. For the same period informa- 
tion has been received of the dissolution 
of five local branch unions—three in 
Ontario and one each in New Brunswick 
and Alberta. Allowing for the loss of 
these five, there has been an increase of 
160 local branch unions so far this year, 
which, added to 2,274, the number re- 
ported at the close of the year 1918, 
brings the total to 2,434 branch unions 
in the Dominion. 

The following is the list of new la- 
bour bodies not included in the 1918 
report, arranged according to. provinces, 
the name and address of the president 
and secretary, where obtainable, being 
given: 


Federations of Trade Unions 


Nova Scotia. 


Nova Scotia Provincial Federation of La- 
bour.—Pres., C. C. Dane, New Glasgow, N.S.; 
Sec., Joseph Sexton, Glace Bay, N.S. 


Halifax Marine Trades and Labour Federa- 
tion.—Chairman, J. E. Morash, Lemarchant 
St., Halifax, N.S.; Sec., Chas. A. Greig, 278 
Agricola St., Halifax, N.S. 


ONTARIO. 
Hamilton Metal Trades Council.—Pres., 


Alex. Boyd, Hamilton, Ont.; Sec., Walter Tay- 
lor, 23 Highland Ave., Hamilton, Ont. 


Kingston Metal Trades Council.—Pres., J. 
Findlay, 37 Wellington St., Kingston, Ont.; 
Sec., W. Halliday, P. O. Box 111, Kingston, 
Ont. 


London Metal Trades Council—Pres., A. 
Spalding, 684 Queen’s Ave., London, Ont.; 
Sec., W. Tite, 59 Mount Pleasant Ave., Lon-. 
don, Ont. 


Ottawa Building Trades Counctl.—Pres., J. 
Cameron, 265 Parkdale Ave., Ottawa, Ont.; J. 
O. Jackson, 333 Powell Ave., Ottawa, Ont. 


Ottawa Metal Trades Council.—Pres., E. R. 
Patterson, 111 Bell St., Ottawa, Ont.; Sec., J. 
Gordon Wilson, 253 Nepean St., Ottawa, Ont. 


Trades and Labour Councils 


Nova Scortia. 


Amherst Trades and Labour Council_—Pres., 
George Shepard, 17 Terris St., Amherst, N.S.; 


Sec., Ervin Crawford, 5 Robie St., Amherst, - 


NS? 


North Cape Breton District Trades and La- 
bour Council—Pres., Angus McPhee, Sydney 


Mines, N.S.; Sec., James Forgan, Box 15, Syd- 
ney Mines, N.S. 


QUEBEC. 


Hull Trades and Labour Council.—Pres., ©. 
Paradis, 78 Vaudreuil St., Hull, Que.; Sec., G. 
E. Dompierre, 81 St. Hyacinthe St., Hull, Que. 


AucGust, 1919 


Sherbrooke Central Trades and Labour Coun- 
cil.—Pres., Geo. Hayle, 82 Laurier Ave., Sher- 
-brooke, Que.; Sec., C. H. Dumont, Peel. St., 
Sherbrooke, Que. 


ONTARIO. 
Bridgeburg Trades and Labour Council.— 
Trade 
Nova Scotia. 
Amherst 


Textile Workers of America, United.—Pres., 


Wm. Trewin, Amherst, N.S.; Sec., Miss Wini-’ 


fred Paterson, Amherst, N.S. 


Dartmouth 


Iron, Steel and Tin Workers, Victory Lodge, 
No. 3, Amal. Assn. of.—Sec., William Keeler, 
Gritten Avenue, Dartmouth, N.S. 


Halifax 


Barbers’ International Union, Journeymen.— 
. See., Roy Sutherland, c/o Carroll Bros., Hali- 
fax, N.S. 

Porters, Order of, Sleeping Car, Lodge No. 1. 
—Pres., George A. Fraser, 43 Maynard St., 
Halifax, N.S.; Sec., O. N. Skinner, 7 King’s 
Place, Halifax, N.S. 

Teamsters, Chauffeurs, Stablemen and Help- 
ers, Inter. Bro. of—Pres., M. Gammon, A.O.H. 
Hall, Gerrish St., Halifax, N.S.; Sec., J. Morar- 
ity, A.O.H. Hall, Gerrish St., Halifax, N.S. 


Sydney 
Railway Clerks, Bro. of.—Pres., Joseph Sex- 


ton, P. O. Box 721, Glace Bay, N.S.; Sec., Wm. 
K. McDonald, P. O. Box 121, Glace Bay, N.S. 


Trenton 


Boilermakers, Iron Shipbuilders and Helpers, 
Inter. Bro. of—Seec., W. V. Smith, Trenton, 
N.S. 


NEw BRUNSWICK. 


Moncton 


Ciwic. Employees, No. 51.—Sec., W. A. Me- 
William, 135 Gordon St., Moncton, N.B. 


St. John 


Electrical Workers, No. 395, Inter. Bro. of. — 
Sec., A. P. Sainders, 186 Rockland Road, St. 
~ John, N.B. « 


Fire Fighters, No. 195, Inter. Ass’n. of —_ 


Sec., Charles Perrie, No. 3 Engine House, St. 
John, N.B. 
Machinists, No. 1292, Inter. Ass’n. of. —Sec., 
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Pres., J. Bell, Bridgeburg, Ont.; 
AmeslIney, Box 335, Bridgeburg, Ont. 


Secs. i, 


Carleton Place Trades and Labour Council.— 
Pres., Harris Bennett, Carleton Place, Ont.; 
See., J. H. Misener, Carleton Place, Ont. 


Unions 


R. R. Brown, 170 Waterloo Street, St. John, 
N.B. 


Metal Workers Inter. Alliance, No. 638, Amal. 
Sheet.—Sec., James Gallagher, 27 Dock St., St. 
John, N.B. 


Federal Labour Union, No. 16575, Civic Em- 
ployees, A. F. of L.—Pres., Fred. Nice, 278 
Prince St., West, St. John, N.B.; Sec. B. 
Logan, 15 Albert St., St. John, N.B. 


PRINCE EDWARD ISLAND. 


Charlottetown 


Electrical Workers, Inter. Bro. of.—Pres., W. 
H. Kelly, 29 Dorchester St., Charlottetown, 
P.E.I.; Vice-Pres., Reginald Cox, 147 Elm Ave., 
Charlottetown, P.E.I.; Sec., C. Hobkins, - 87 
Sydney St., Charlottetown, P.E.I. 


QUEBEC. 


Aylmer 


Hod Carriers, Building and Common La- 
bourers, No. 198, Inter.—Pres., Thomas Long- 


pré, Aylmer, Que.; Sec., Alexander Madire, 
Aylmer, Que. 
Montreal 
Aqueduct Workers, Federal Charter No. 


15467, A. F. of L.—Sec., Alf. Archambeault, 
395 Seigneurs St., Montreal, Que. 

Bakery and Confectionery Workers’ Interna- 
tional Union, No. 371.—Sec., E. Rivet, 75 Deli- 
nelle St., Montreal, Que. 


Teamsters, Chauffeurs, Stablemen and Help- 
ers, Inter. Bro. of, No. 476.—Sec., Alphonse 
Dupré, 2969 St. Denis St., Montreal, Que. 


Letter Carriers, No. 71, Nat. Ass’n. of.— 
Sec., A. Gauthier, 420 Ste. Emilie St., Montreal, 
Que. 

Locomotive Engineers, Inter. Bro. of.—Sec., 
S. E. White, Apt. 5, 740 Bloomfield Ave., Outre- 
mont, Montreal, Que. 


Cloth Hat and Cap Makers of North Ameri- 
ca, No. 48, United—Sec., M. Casselman, 992 
Cadieux St., Montreal, Que. 


Ratlway Clerks, Freight Handlers, and Station 
Employees, No. 1191, Bro. of —Pres., William 
Shore, 1136 B. Wellington St., Verdun, Mont- 
real, Que.; Sec., Francis Foley, 386 St. Antoine 
St., Montreal, Que. 
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Railway Clerks, Freight Handlers and Station 
Employees, No. 1086, Bro. of. — 


Ratlway Clerks, Freight Handlers and Station 
Employees, No. 1237, Bro. of, (Steamship 
Checkers).—Pres., J. M. Howell, 229 Lagauche- 
tiere St., West, Montreal, Que.; Sec, J. A. 
Beliveau, 394 Dorchester St., Montreal, Que. 


Rubber Workers, Federal Charter No. 15461, 
A. F. of L.—Sec., L. E. Charbonneau, 978 
De Montigny St., East, Montreal, Que. 


Sugar Refinery Workers, Federal Charter No. 
16572. Sec., E. Labre, 159 Chateauguay St., 
Montreal, Que. 


Syndicat Ouvrier,-Carrossiers de Montréal.— 


Pres., D. Pilon, 411 Gilford St., Montreal, Que.; ° 


Sec., H. T. Lachapelle, 3566 St. Denis St., 
Montreal, Que. 


Textile Workers of America, No. 2008, 
United.—Sec., Jos. Heneault, 118a St. Augus- 
tin St., Montreal, Que. 

Window Cleaners’ Protective Union, No. 
16504,—Pres., S. Juzienko, 991 Ethel St., Mont- 
real, Que.; Sec., D. Kurica, 979 Ethel St., Mont- 
real, Que. 

Painters and Decorators, No. 1135, (Glass 
Workers and Glaziers), Bro. of.—Pres., Chas. 
G. Black, 32 Arcade St., Montreal, Que.; Sec., 
Septimus Danby, 1225 St. Valier St., Montreal, 
Que. 


Quebec 


Railroad Employees, No. 69, Can. Bro. of — 
Sec., J. Boyer, 14014 Grant Street, Quebec, 
Que. 

L’Union Nationale Catholique des Journa- 
liers de Québec.—Sec., A. Forgues, 23 St. 
Bonaventure St., Quebec, Que. 


Shawinigan Falls 


Steam and Operating Engineers, No. 744, 
Inter. Union of.—Sec., W. Gunville, City Hall, 
Shawinigan Falls, Que. 


Sherbrooke 


Jewelry Workers’ Union, No. 50, Inter.— 
Sec., Gedeon Rouleau, 18 Ball St., Sherbrooke, 
Que. 


St. Hyacinthe 


Carpenters, National Catholic Union of.— 
Pres., J. E. Lefebvre, St. Hyacinthe, Que.; 
Sec., J. Trempe, rue Ste. Marguerite, (prés 
Ste. Marie), St. Hyacinthe, Que. 


Three Rivers 


Boilermakers, Iron Shipbuilders and Helpers, 
No. 654, Inter. Bro. of.—Pres., Alex. Tessier, 
Pont St. Maurice, Que.; Sec., Thomas Drouin, 
91 St. Prosper St., Three Rivers, Que. 
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Charretiers, Syndicat, C. O. C. (Carters).— 
Pres., Dosithe Raymond, Synd. Mixtes, St. Oli- 
vier and Volontaire Sts., Three Rivers, Que.; 
Sec., Alfred Carle, 73 Plaisante St., Three Riv- 
ers, Que. 


ONTARIO. 


Brampton 


Boot and Shoe Workers Union.—Sec., Robert 
Nelson, Elliott St., Brampton, Ont. 


Brantford 


Plumbers and Steamfitters, No. 186, United 
Ass’n. of. —Sec., J. H. Ashton, 148 Dalhousie 
St., Brantford, Ont. 

Railroad Employees, No. 108, Can. Bro. of.— 
Pres., H. L. Felton, 176 Marlboro St., Brant- 
ford, Ont.; See., Miss S. G. Dunn, 118 Clarence 
St., Brantford, Ont. 

Federal Labour Union, No. 16492.—Pres., 
Fred. E. Williams, Brantford, Ont. 


Bridgeburg 


Machinists, No. 1263, Inter. Ass’n. of, (Fron- 
tier Lodge).—FPres., E. Walton, General De- 
livery, Amigari, Ont.; Sec., W. Geo. Slowleigh, 
Box 26, Amigari, Ont. 


Carleton Place 


Stove Mounters’ Inter. Union, No. 78.—Pres., 
Fred. Wilson, Carleton Place, Ont.; Sec., J. N. 
Bennett, Box 500, Carleton Place, Ont. 

Textile Workers of America, United.—Pres., 
Norman Anderson, Carleton Place, Ont.; Sec., 
Emmet Welsh, Box 103, Carleton Place, Ont. 


Collingwood 


Plumbers and Steamfitters, No. 586, United 
Ass’n. of.—Pres., Frank Cook, Collingwood, 
Ont.; Sec., G. A. Giles, Collingwood, Ont. 


Galt 


Federal Labour Union, No. 16852,—Pres., H. 
Wray, 33: Bruce St., Galt, Ont.; Sec., A. Drew, 
43 Chalmers St., Galt, Ont. 


Hamilton 


Bakers’ Union, No. 2, National, C. F. of L. 
—Pres., James Bishop, 24 Ashley St., Hamilton, 
Ont.; Sec., W. Britton, 83 Sherman Ave., N., 
Hamilton, Ont. ne 


Machinists, No. 1260, Inter. Ass’n. of.— 
Pres., A. H. Ram, 316 Hunter St., W., Hamil- 
ton, Ont.; Sec., J. T. Hinks, 17l-Florence St., 
Hamilton, Ont. 


Street and Electric Railway Employees of 
America, No. 876, Amal. Ass’n. of.—Pres., John 
W. Kipling, 143 Balsam Ave., Hamilton, Ont.; 
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Sec., Lloyd C. Myers, 49 Arthur Ave., N., Ham- 
ilton, Ont. 

Meat Cutters and Butcher Workmen, Amal., 
No. 63.—Pres., R. H. Mathews, 257 Rosslyn 
Ave., Hamilton, Ont.; Sec., E. Blank, 28 Madi- 
son Ave., Hamilton, Ont. 

Bread and Cake Wagon Drivers, No. 704.— 
Pres., Wm. Hinton, Hamilton, Ont.; Sec., Ger- 
ald Cook, 87 Ashley St., Hamilton, Ont. 


Hespeler 


Painters, Decorators and Paperhangers of 
America, No. 677, Bro. of.—Pres., John Wool- 
ham, General Delivery, Hespeler, Ont.; Sec., 
Robt. Hartrick, General Delivery, Hespeler, Ont. 


Kingston 


Retail Clerks’ Inter. Ass’n., No. 382.—Pres., 
Wm. H. Hall, 321 Earl St., Kingston, Ont.; 
Sec., J. M. Anderson, Bonfield, Ont. 


Kitchener 


Luggage Workers’ Association—Pres., A. 
Schippling, 65 Edward St., Kitchener, Ont.; 
Sec., W. Malcolm, 87 Samuel St., Kitchener, 
Ont. 


London 


Bakery and Confectionery Workers’ Inter. 
- Union, No. 270.—Pres., Frances Lawson, 111 
Wellington Rd., London, Ont.; Sec., William 
Taylor, 486 Piccadilly St., London, Ont. 


Stationary Firemen and Oilers, No. 508, In- 
ter. Bro. of.—Pres., C. W. Few, 172 Simcoe 
St., London, Ont.; Sec., J. Ramsay, 10 Dundas 
St., West, London, Ont. 


Federal Labour Union, No. 16523, (A. F. of 
L.)—Pres., Fred. Booth, 189 William St., Lon- 
don, Ont.; Sec., Wm. Edlington, 271 William 
St., London, Ont. 


Meaford 


Painters, Decorators and Paperhangers, No. 
1020, Bro. of —Pres., Bert Brown, General De- 
livery, Meaford, Ont.; Sec., Samuel Redmonds, 
Box 441, Meaford, Ont. 


Midland 


Plumbers and Steamfitters, No. 761, United 
Ass’n.\of.—Pres., Edward Yourth, General De- 
livery, Midland, Ont.; Sec., R. H. Warner, 7th 
St., Midland, Ont. 


Seamen’s Union, (Great Lakes) Interna- 
tional—Pres., Alexander Gray, Victoria Har- 
bour, Midland, Ont.; Sec., Thomas Westworth, 
King St., Midland, Ont. 


Steam and Operating Engineers, No. 787, 
Inter. Union of —Pres., Chas. Major, Midland, 
Ont.; Sec., J. E. Stewart, Box 827, Midland, 
Ont. 
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Mount Dennis 


Carpenters and Jowmers, No. 2201, United 
Bro. of.—Pres., L. Gagon, 30 Lambton Ave., 
Mt. Dennis, Ont.; Sec., R. A. Fursey, 23 Fri- 
jamie Ave., Mt. Dennis, Ont. 


Niagara Falls 


Hod Carriers, Building and Common Labour- 
ers, No. 91, Inter.—Pres., Rocco Domemio, 123 
Stanley St., Niagara Falls, Ont.; Sec., Quaranto 
Salvatore, 74. Peer St., Niagara Falls, Ont. 


Machinists, No. 1296, Inter. Ass’n. of. —Pres., 
A. S. Warren, 90% Queen St., Niagara Falls, 
Ont.; Sec., A. S.. Dulin, 72 Prospect. St., Nia- 
gara Falls, Ont. 


Orillia 


Moulders’ Union of N. A., No. 488, Inter.— 
Pres., R. L. Taylor, 80 Frederick St., Orillia, 
Ont.; See., Howard W. Black, Box 611, Orillia, 
Ont. 

Federal Labour Union, No. 16457.—Pres., 
Frank W. Foster, Orillia, Ont.; Sec., William 
Childerhose, Orillia, Ont. 


Oshawa 


Carpenters and Joiners, United Bro. of. —See., 
S. Carnell, Oshawa, Ont. 


Ottawa 


Carpenters and Joiners, No. 646, United Bro. 
of.—Pres., A. Beauregard, 105 Sherbrooke St., 
Ottawa, Ont.; Sec., Edw. Sarault, 15 Anderson 
St., Ottawa, Ont. 


Hotel and Restaurant Employees’ Inter. Al- 
liance,. (Culinary Alliance, No. 419).—Pres., 
Victor Lievhart, Ottawa, Ont.; Sec., David 
Routhier, Ottawa, Ont. 


Railway Clerks, Freight Handlers and Station 
Employees, No. 1161, Bro. of —Pres., P. E. St. 
Pierre, 74 Henderson Ave., Ottawa, Ont.; Sec., 
J. P. Grierson, 117 Cartier St., Ottawa, Ont. 

Railroad Employees, No. 110, Can. Bro. of.— 
Pres., John Gray, 41 Craig St., Ottawa, Ont.; 
Sec., Jas. E. MeGuire, 373 Cooper St., Ottawa, 
Ont. 

Railroad Employees, No. 111, Can. Bro. of. — 
Pres., C. F, Allen, 676 King Edward Ave., Ot- 
tawa, Ont.; Sec., G. Needham, 82 Sweetland 
Ave., Ottawa, Ont. 


Retail Clerks’ Inter. Protective Ass’n., No. 
858,—Pres., Thomas Marcil, 211 Bolton St., 
Ottawa, Ont.; Sec., O. Paquette, 11314 Clar- 
ence St., Ottawa, Ont. 


Teamsters, Chauffeurs, Stablemen and Helpers, 
No. 496, Inter. Bro. of.—Pres., Dave Lana- 
ronde, 260 Chelsea Rd., Hull, Que.; See., Daniel 
McCann, 361 Arlington Ave., Ottawa, Ont. 

Bakery Drivers’ Umon, No. BCT Eshop 
T. D.).—Pres., R. H. Plant, 141 Creighton St., 





930 


Ottawa, Ont.: Sec., 
St., Ottawa, Ont. 

Roofers, Composition, Damp and Waterproof 
Workers, No. 44, Inter. Bro. of—Pres., Phil. 
Daily, 102 LeBreton St., Ottawa, Ont.; Sec., 
G. A. St. Louis, 81 James St., Hull, Que. 


Joseph Gillesie, 255 Percy 


Pembroke 


Inter. 
B. H. Kaden, Pembroke, 
Sec., A. J. Mohns, Box 692, Pembroke, 


Bricklayers, Masons and Plasterers’ 
Union, No. 11.—Pres., 
Ont. ; 
Ont. 


Penetanguishene 


Federal Labour Union, (A. F. of L.)—Pres., 
John Dunsmore, Penetanguishene, Ont.; Sec., 
J. F. Dupuis, Penetanguishene, Ont. 


Peterborough 


Fire Fighters, No. 169, Inter. Ass’n. of.— 
Sec., E. G. Johnston, 264 McDonald St., Peter- 
borough, Ont. 


Metal Polishers, Inter. Union of, No. 130.— 
Pres., Vincent Clancy, 664 Downie St., 
borough, Ont.; Sec., “Harry Connelly, 199 Rink 
St. , Peterborough, Ont. 


Rood Employees, No. 109, Can. Bro. bf 
Pres., T. Guerin, 323 Simcoe St., Peterbor- 
ough, Ont.; Sec., E. R. Taylor, 580 Bolivar St., 
Peterborough, Ont. 

Bakers’ Union, Local No. 281.—Pres., Ed- 
ward Wise, Cedar St., Peterborough, Ont.; Rec.- 
See., Charles Stevens, 228 London St., Peter- 
borough, Ont. 


Preston 


Federal Labour 
Wm. Mickers, 
Preston, Ont. 


Union, No. 
Preston, Ont.; 


16516.—Pres., 
Sec., J. Hertel, 


Renfrew 


Carpenters and Joiners, No. 2188, United 
Bro. of. —Pres., Albert Labonte, Renfrew, Ont.; 
Sec., Robert Ireton, Renfrew, Ont. 

Labourers’ Union.—Pres., J. Green, 
frew, Ont.; Sec., A. White, Renfrew, Ont. 

Hod Carriers, Building and .Common_ La- 
bourers’ Union, Inter. No. 2382.—Pres., Wm. 
J. Hanlan, Renfrew, Ont.; Sec., Angus Brown, 
Renfrew, Ont. 


Ren- 


Sarnia 


Steam and Operating Engineers, No. 
Inter. Union of.—Pres., Wm. Barratt, Point 
Edward, Ont.; Sec., E. A. Steward, 96 Lydia 
St., Sarnia, Ont. 


695, 


Sault Ste. Marie 


Steam and Operating Engineers, No. 697, 
Inter. Union of.—Pres., W. A. Brown, 314 AIl- 
bert St., Sault Ste. Marie, Ont.; Sec., Wm. Cal- 
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vert, 129 pense St., E., Sault Ste. Marie, 
Ont. 


Southampton 


Painters, Decorators and Paperhangers, No. 
1132, Bro. of.—Pres., Orin Schumacher, General 
Delivery, Southampton, Ont.; Sec., Emerson D. 
Belcher, General Delivery, Southampton, Ont. 


St. Thomas 


Railway Clerks, Freight Handlers and Sta- 
tion Employees, No. 870, Bro. of.—Pres., St. 
Clair H. Liddell, 200 Centre St., St. Thomas, 
Ont.; Sec., N. O. Dennee, 53 Forest Ave., St. 
Thomas, Ont. 


Steam and Operating Engineers, No. 692, 
Inter. Union -of—Pres., A. V. ‘Querry, 35 
Chester St., St. Thomas, Ont.; Sec., Wm. H. 


“Goodey, 19 Wawa St., St. Thomas, Ont. 


Sudbury 


Plumbers and Steamfitters, No. 369, United 
Ass’n. of.—Pres., J. H. Simpson, Sudbury, 
Ont.; Sec., H. E. Roseborough, Box 35, Sud- 
bury, Ont. 


Toronto 


Bread and Cake Salesmen’s Ass’n., 
of L.)—Pres., Chas. 
St., Toronto, Ont. 


Hotel and Restaurant Employees’ Inter. Al- 
liance and Bartenders’ Inter. League, (Domes- 
tic Workers’ Alliance), No. 599.—Pres., Miss 
M. Walley, 233 Fairview Ave., Toronto, Ont.; 
Sec., Miss Davies, 23 Norway Ave., Toronto, 
Ont: 

Machinists, No. 1252, (Seaside), Inter. Ass’n. 
of.—Pres., S. L. Tracy, 12 Coady Ave., Tor- 
onto, Ont.; Sec., Wm. Barron, 29 Chester Ave., 
Toronto, Ont. 

Meat Cutters and Butcher Workmen of N.A.., 
No. 188, Amal.—Pres., A. Graham, 100 Laugh- 
ton Ave., Toronto, Ont.; Sec., J. P. Quinn, 
228 Vaughan Rd., Toronto,_Ont. 


Painters, Decorators and Paperhangers, No. 
765, (Implement), Bro. of.—Pres., Sid. Cor- 
ner, 65 Armstrong St., Toronto, Ont.; Sec., 
Jas. A. Smith, 258 Shaw St., Toronto, Ont. 


Painters, Decorators and Paperhangers, No. 
958, (Glass Workers and Glaziers), Bro. of. — 
Pres., Robt. Chesson, 41 Chester Ave., Toronto, 
Ont.; Sec., John Franklin, 283 Jones Ave., 
Toronto, Ont. 


Piano, Organ and Phonograph Workers’ 
Union, No. 1, C. F. of L.—Pres., John Lee, 
93 Brooklyn Ave., Toronto, Ont.; Sec.,\ J. P. 
Thackery, 154 Beaconsfield Ave., Toronto, Ont. 


Railway Clerks, Freight Handlers and Sta- 
tion Employees, No. 498, Bro. of.—Pres., W. 
McKeown, 64 Hickson St., Toronto, Ont.; Sec., 
Jas. E. Miller, 472 Euclid Ave., Toronto, Ont. 


Stenographers, Typewriters, Bookkeepers and 
Assistants’ Union, No. 16431.—Pres., J. HE. 


(Goi 
Devine, 118 Cumberland 
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Fowle, Sons of England Hall, Richmond and 
Berti Sts., Toronto, Ont.; Sec., Miss H. Gold, 
Sons of England Hall, Richmond and Berti Sts., 
Toronto, Ont. 

Teamsters, Chauffeurs, Stablemen and Help- 
ers of America, Inter. Bro. of. —Pres., Ed. Hop- 
kins, 18414 Lippincott St., Toronto, Ont.; Sec., 
EF. Scott. 78 Melville Ave., Toronto, Ont. 


Trenton 


Railroad Employees, No. 112, Can. Bro. of. 
—Pres., Thomas Burnet, Box 937, Trenton, 
Ont.; Sec., Fred. Hatchard, Box 613, Trenton, 
Ont. 


Whitby 


Federal Labour Union, (A. F. of L.)—Pres., 
John F. McCarroll, Port Whitby, Ont.; Sec., 
John Coyne, Whitby, Ont. 


Wiarton 


Federal Labour Union, (A. F. of L.)—Pres., 
A. J. Carty, Wiarton, Ont.; Sec., T. C. Beam- 
ish, Wiarton, Ont. 


Woodstock 


Carpenters and Joiners, No. 2184, United 
Bro. of.—Sec., A. Robbins, Woodstock, Ont. 

Painters, Decorators and Paperhangers, No. 
1188, Bro. of—Sec., Roy Cunningham, Wood- 
stock, Ont. 


Windsor 
Fire Fighters, No. 159, Inter. Ass’n. of— 


Pres., O. Bezaire, No. 1 Fire -Hall, Windsor, 
Ont.; Sec., Earnest E. Réaume, No. 2 Fire 
Hall, Windsor, Ont. 

MANITOBA. 

Brandon 


Brewery, Flour, Cereal and Soft Drink Work- 
ers, No. 271, Inter. Union of the United.—Pres., 
C. R. Taylor, 623 Franklin St., Brandon, Man.; 
See., M. J. Scott, 131 Park St., Brandon, Man. 

Railway Clerks, Freight Handlers and Sta- 
tion Employees, No. 1113, Bro. of—Pres., Geo. 
F. Hine, 935 2nd Street, Brandon, Man.; Sec., 
Neil Shaw, 532 Ist St., Brandon, Man. 


Railway Clerks, Freight Handlers and Sta- 
tion Employees, (Warehousemen), Bro. of.— 
Sec., M. O. Jiggins, 659 Park St., Brandon, 
Man. 


Federal Labour Union.—Sec., T. Ryder, 650 
4th St., Brandon, Man. 


Winnipeg 
Brewery, Flour, Cereal and Soft Drink 
Workers, No. 220, Inter. Union of the United. 
—Pres., G.. Hamilton, 301 Union Ave., Elm- 
wood, Winnipeg, Man.; Sec., Philip Heuchert, 
199 Hespeler Ave., Elmwood, Winnipeg, Man. 
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Jewelry Workers’ Union, International.— 
Pres., J. Spence, 297 College St., St. James, 


Winnipeg, Man.; Sec., D. Martin, 734 Lipton 
St., Winnipeg, Man. 


SASKATCHEWAN. 


Moose Jaw 


Lrewery, Llour, Cereal and Soft Drink Work- 
ers, No. 71, Inter. Union of the United.—Pres., 
Jas. Murray, Box 1312, Moose Jaw, Sask.; Sec., 
Harold Pounder, 834 Sixth Ave., N.W., Moose 
Jaw, Sask. 


Western Interior Association.—Pres., Alex- 
ander Hamilton, 598 Fifth Ave., N.W., Moose 
Jaw, Sask. ; Sec., TS. Price, 1159 Alder Ave, 
Moose Jaw, Sask. 


Meat Cutters and Butcher Workmen, Amal. 
—Pres., Jas. McAndrews, 445 Iroquois St., 
West, Moose Jew, Sask.; Sec., John Faweett, 
Skipton Road, Moose Jaw, Sask. 


Regina 


Fire Fighters, No. 181, Inter. Ass’n. of.— 
Pres., W. W. McInnis, No. 1 Fire Hall, Regina, 
Sask. ; pec, C.. -G. Marshall, NOL Fire Hall, 
Regina, Sask. 


Saskatoon 


Hotel and Restaurant Employees’ Inter. Al- 
liance, No. 691.—Pres., Charles Wright, 211 
Willoughby Sumner Blk., Saskatoon, Sask. ; 
Sec., Miss Belle Collwell, 

Machinists, No. 1256, Inter. Ass’n. of. —Pres., 
cl allel Russell, 231 Ave. J., North, Saskatoon, 
Sask.; Sec., ai H. Hansen, 303 Connaught Bld., 
Saskatoon, Sask. 

Railway Clerks, Freight Handlers and Sta- 
tion Employees, No. 1180, Bro. of —Pres., Wm. 
Riley, 311 Ave., N., So., Saskatoon, Sask.; 
Sec., Harold Latham, 1129 Ave 1, No., Saska- 
toon, Sask. 


ALBERTA. 


Calgary 


Alberta Provincial Police Association, Divi- 
sion ‘°C.’’—See., C. L. Hayward, 809 14th 
Ave., W., Calgary, Alta. 

Electrical Workers, No. 119a, (Telephone 
Operators), Inter. Bro. of—Pres., Miss Olive 
Briers, 409 9a St., N.W., Calgary, Alta.; Sec., 
Miss Catherine Cameron, 2333 5th Ave., 'N.W., 
Calgary, Alta. 


Edmonton 


Policemen’s Union.—Sec., J. P. Meehan, 8743 


92nd St., Edmonton, Alta. 
Dairy Workers’ Federal Labour Union, No. 
%5.—Pres., C. Hall, Edmonton City Dairy, Ed- 


monton, Alta.; Sec., S. Hays, Woodland Dairy, 


Edmonton, Alta. 
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Medicine Hat 


Brewery, Flour, Cereal and Soft Drink Work- 
ers’ Inter. Alliance, No. 219.—Pres., Wm. 
Reid, P. O. Box 298, Medicine Hat, Alta.; Sec., 
H. Wilson, 383 10th St., Medicine Hat, Alta. 


BRITISH COLUMBIA. 


Vancouver 


Boilermakers, Iron Shipbuilders and Helpers, 
No. 194, Inter. Bro. of—Pres., M. A. Me- 
Eachern; Sec., A. Fraser, 215 Labour Temple, 
Vancouver, B.C. 


Bridge and Pile Drivers, No. 156, Inter. 
Ass’n. of.—Pres., T. Enright; Sec., W. East- 
man, P. O. Box 320, Vancouver, B.C. 

Machinists’ Union, No. 1, (Independent) .— 
Bus. Agent, J. Waine, 440 Pender St., West, 
Vancouver, B.C. 

Millmen’s Union, No. 1.—Bus. Agent, 
—————., Room 208, Labour Temple, Van- 
couver, B.C. 

Railway Clerks, Freight Handlers and Sta- 
tion Employees, Cascade Lodge, No. 1236, Bro. 
of.—Pres., T. Bradbury, 268 Dufferin St., E 
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Vancouver, B.C.; Sec., C. B. Selley, 1585 36th 
Ave., East, Vancouver, B.C. 

Railroad Employees, No. 79, Can. Bro. of.— 
Preg., Tom Cox, 3732 5th Ave., W., Vancouver, 


B.C.; Sec., H. Ford, 1124 Robson St., Van- 
Covers is. Co) 


Victoria 


Canadian Merchant Service Guild, No. 250. 
—Vice-Pres., W. H. Whiteley; Act. Sec., T. H. 
Brown, 1186 Yates St., Victoria, B.C. 


Brewery, Flour, Cereal and Soft Drink Work- 
ers, No. 38-62, Inter. Union of the United— 


~ Sec., A. Boggett, Marigold P. O., Victoria, B.C. 


Civil Servants’ Ass’n. of British Columbia, 
(Victoria Branch), Prov.—Pres., A. B. Me- 
Neill, 1466 Gladstone Ave., Victoria, B.C.; 
Sec., George Pilmer, 3238 Dublin St., Victoria, 
Bw. 


Plasterers and Cement Finishers, Operative, 
No. 450, Inter. Ass’n, of—Pres., Lawrence 
Hutchison, 55 Hampton Rd., Victoria, B.C.; 
Sec., C. Shaw, 756 Middleton St., Victoria, B.C. 

Victoria Policemen’s Federal Union, No. 24. 
—Pres., Thos. Hall, Police Station, Victoria, 
B.C.; See.. Arthur Bishop, 542 Langford St., 
Victoria, B.C. 


REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR THE FOUR 
WEEKS’ PERIOD FROM JUNE 21 TO JULY 19 


[HE report of the Employment Ser- 

vice of Canada from March 1 to 
June 21, contained in the last issue of 
the Lasour GazerrrE, showed a record 
of continued progress in placements due 
to the extension of the Service during 
that period and greater efficiency in the 
operation of the Service. From June 21 
to July 19 the weekly returns showed 
marked increases in the number of place- 
ments, but not in the same degree of 
uniformity as during the earlier periods. 
Hight offices in British Columbia from 
which reports had not been received 
regularly have been made to function 
more effectively during this period. In- 
ereased efficiency in all the offices, and 
in these offices especially, accounts large- 
ly for the better showing made by the 
Service during the period ending July 
19. The general improvement in the 
labour situation in Canada has had ‘some 
effect also in the improvement shown by 
the Service. 


The following table summarizes the 
work of the Service from March 1 to 
July 19. Placements include only those 
applicants who have been referred to 
positions which they have been success- 
ful in obtaining. Casual placements re- 
fer to those applicants for whom em- 
ployment for less than one week has 
been found. The number of placements 
has increased from 1,603 during the 
week ending March 8 to over 6,000 per 
week, as shown by the figures for the 
last four weeks’ period. During the 
four weeks’ period, June 21 to July 19, 
the number of placements reported have 
been: for the week ending June 28, 
5.114; July, 53363 Julyat2: 16,666: 
July £9, 6,377. 


The following tables present in detail 
the work of the various offices for the 
four weeks’ period ending July 19. At 
the beginning of the period there were 
11,680 registered applicants unplaced as 
compared with 9,420 unplaced applh- 
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eants at the beginning of the preceding 
four weeks’ period. At the same time 
there were 9,520 unfilled vacancies as 
compared with 6,052 unfilled vacancies 
at the beginning of the preceding period. 
At the beginning of the period (June 
21 to July 19) there were thus 2,160 
more applicants unplaced than there 
were vacancies unfilled, while at the be- 
ginning of the preceding period (May 
ol to June 21) there were 3,368 more 
appheants unplaced than there were 
vacancies unfilled, showing that while 
the number of vacancies increased there 
was a smaller increase in the number 
of applicants. During the period end- 
ing July 19 there were 31,868 applicants 
registered as compared with 32,134 
vacancies notified. The excess of vacan- 
cies over applications during the period 
ending July 19 was, therefore, 2,666, 
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whereas the excess of vacancies over ap- 
plications for the period ending June 21 
was 174, indicating a slight improve- 
ment in the labour situation. Place- 
ments for the full period were 24,055, 
whereas for the period ending June 21 
the placements were 18,992. 

The casual placements during the 
period ending July 19 were 2,564 as com- 
pared with 1,716 for the period ending 
June 21. 

A drop in the number of placements 
took place for the week ending July 5, 
due presumably to the holiday period 
of that week and its effect. The drop 
is not great, but becomes magnified in 
comparison with the placements in the 
following week, which were greater than 
for any week during the operation of the 
Service. It probably accounts, also, to 
some extent, for the increase for the 


HISTORICAL SUMMARY OF PLACEMENTS 








REGULAR PLACEMENTS 





es (ee —| =|. Casual 
Week ended Maritime Saskat- CANADA place- 
provinces} Quebec | Ontario |Manitoba| chewan | Alberta | British ments 
Columbia} Men Women Total Canada 
March tS ec. 13 94. 670 88 236 271 231 1,330 273 1,603 210 
oe DGS rem mie 33 101 647 96 285 196 303 1,380 281 1,661 249 
Do GDA SS pes 52 106 1,016 85 260 327 348 1,900 294 2,194 } 242 
SEDO on seen: 105 79 1,169 295 448 532 443 2,666 405 3,071 327 
ADT Oe 145 128 1,332 371 559 493 621 3,315 334 3,649 277 
eek OAE SEERIAENS 226 101 1,467 457 587 719 754 3,896 415 4,311 370 
ee tea Ue oar 282 108 1,290 440 542 620 626 3,571 337 3,908 320 
ny | FA Sa 228 164 1,474 456 530 596 561 3,012 297 4,009 447 
IM Aan oa ttersers cs 280 319 1,661 406 478 715 639 4,193 305 4,498 546 
fag Oke oats oe 360 410 1,833 360 505 776 549 4,413 380 4,793 591 
ae Y/ eeee 445 436 oD 326 510 813 514 4,438 341 4,779 407 
ey). ane Arr ee 372 407 1,581 20 §38 792 431 4,086 270 4,356 409 
Oo I ae 353 386 2,159 245 416 463 500 4,221 301 4,522 463 
SUNCME er ein 371 321 15715 214 578 507 359 3,791 274 4,065 374 
a Ce es 381 499 1,875 385 695 570 495 4,578 322 4,900 406 
eek Dihea telice wt ary 516 AT7 2,293 425 638 546 610 5,055 450 5,505 473 
oh A.) aia 493 401 2,062 791 740 565 662 5,181 533 5,714 539 
Julyaeo pee 556 391 1,674 861 673 535. 646 4,882 454 5,336 551 
Se AD EAE ce 503 438 P29 No 1,150 699 640 1,025 6,205 461 6,666 959 
eg ia AY 2 aA 485 436 2,250 1,150 670 613 773 5,754 623 6,377 515 
BE Otay eran 4: 6,199 5,802 32,114 8,836 10,587 11,289 11,090 | 78,567 7,350 85,917 8,675 
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week ending July 12. The increase is 
more marked in Ontario, Manitoba and 
British Columbia than in the other prov- 
‘ineces. The placement of men after the 
Winnipeg strike accounts very largely 
for the increase in Manitoba, while the 
‘improvement of conditions generally in 
Ontario and British Columbia and the 
recovery from the slump due to the holi- 
day interruption accounts for the in- 
creases there. The total number of 
placements. during the four weeks’ 
period was 24,055, while for the pre- 
ceding four weeks’ period the total 
placements amounted to 18,992. 

The accompanying chart shows in 
summary the work of the offices from 
week to week for the whole period of 
the Service. The chart indicates that on 
June 21 there was a great increase in 
the number of vacancies reported as 
compared with any preceding week. The 
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number of vacancies exceeds the num- 
ber of applications received by over 
2,000. The provincial figures show this 
increase to have taken place largely in 
Manitoba and Ontario. In Manitoba the 


increase in vacancies reported - during 


the week ending June 21 amounted to 
1,960 over those reported for the week 
ending June 14. This seems to have 
been a direct result of the strike situa- . 
tion. The increase in Ontario was due 
to improvement in business generally 
and was reported from a large number 
of industries. Since March 28, vacan- 
cles, applications and placements have 
maintained a fairly constant ratio. Since 
the middle of June more vacancies have 
been reported than during earlier 
periods, and have, with the exception of 
the two weeks ending June 14 and July 
12, exceeded the number of applica- 
tions. 
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REPORT OF EMPLOYMENT S2RVICE OF CANADA FOR THE FOUR WEEKS ENDED JULY 19. 
Applicants Applicants Vacancies Vacancies Applicants Regular 
Office. unplaced registered unfilled at notified referred to Piacements 
at beginning during beginning of during vacancies reported 
of period period period period during period during period 
Men | Women| Men | Women] Men | Women| Men | Women! Men | Women| Men | Women 
Charlottetown....... TSSu Ree ta te Tee [hese ge ie Te Nena nee 127A ea ESET |e cero ee EUG! Paneer 
Prince Edward : ASRS s 
Island .......... BOE es hak 169 h tk Bide A2T0 Ise ae 1800). Conel ee 116s : 
Amherst) 4. . fhc2..4/03 53 1 GO a toncateaeres Seren aeices [Rear nate DDS Wenatchee Oda Pee ate 2a | See x 
Halifaxns meer sacek 284 16 513 47 15 56 395 69 289 37 QRiGl tee 
New Glasgow........ 65 2 OO eee ate 16 2 81 1 OF ai waliee POZE Ne RR 
SYGNCyaL ea ease see 17 2 177 1 481 1 LOST eee LA Gr irene GD eas pe 
SY OrIMmGuth see. nee DIS aE Ss a 52 11 16 5 46 11 45 11 YB il bane ee 
Sydney Minestat st seins taaiees acter [Sealer cee ees ce oes oe 1 Del a ee Peat) We oe ae eel ee Ga 
Glace Bay DOs ese COTE o. inscee cl pitczacrny ce arenes: 65 65 G5i tie aoeetaes 
Nova Scotia..... 463 | 21 960 59 528 64 721 81 675 48 646 |........ 
Bathurst. vee. CAME ae tae 26 TAN Onis, Sea SGOSn teem eae 2800 racer 275 6 
Campuvelltony s:. 7.7 2k DAR ieens et iets ASS leer erta ca BED Rewer ene WSDM ess TOG eet Be 134222080, ae 
Mredeniceons sacs ecrir SSuitrrea 249 i 49 18 255 32 226 5 188 2 
MMancion +, fee. 87 3 436 5 73 4 440 8 367 5 365 4 
Neweastleninire ce vis LOG Poe AGM ee 2 See eee SOx ee ee By elon bevsectes tae 34 
Sieohnen Aedes ae maa 4 476 6 TN ces. x ste 269 2 258 2 233 2 
New Bruwnsick 580 7 | 1,607 18 150 22 | 1,718 42 | 1,323 12) 1,229 8 
POMEL ASS 655.5: | ace Be 126 DRY CoS ANE i Sule 135 1 35 1 65 | 1 
achine sites © sas LOM ots on ta LOR se eae AAs te Opec stare cel uae a one teen cso, ta OOF Te relates SOR ea i 
Montreal:— 
8 St. James St... 449 45 874 44 116 101 705 186 508 37 424 25 
Windsor St...... Ie e240 |i Asli a PD Gia iee seo ae ea Peers bee 4 RS cpa ee eee ec ee PGE eo ees Ae DOE) | eee 
Quebec.... .. raat oeteee 349 1 ASW Ee beta ae 50 30 4 Oa Ber entra SOZdlhnscwcsree S27 {lene ee 
Sherbrooke ss. eas. 2 93 129 17 64 18 55 30 121 11 111 11 
Three Rivers... .. : Isles ees 145 5 LL ego setearc 38 2 59 37 1 
Quebec.......... 2,304 52 3,178 68 249 149 1,394 219 2,440 52 1,628 38 
Belleville seem e coisa scmsilMere van fe (Omi Are conc mL secre rales a LODE Re ta ae TOM Read vase TOE LSS tata 
Brantford........... SR Te ATER. Sess 15 8 163 |. TQ. aoe DAZ pre ac 
Brockville........... tl bare aeer ae 126 4 2OL|: caeeey 150 4 129 4 127 4 
Chatham statis bia: Obiliese rece) s: SOLA Nea tenn: LAS Meee oe SOO eran sree DOO A a ees JOO Nie 
Gobalt sss Ev teenagers 160 3 26 2 188 4 161 2 TOS) tear 
Fort William ,...... OCHA Se. 5e 383 2 38 3 523 7 61 Wi in fares ee 206 5|\ earner 
Galttos rac 7 ey Palas. TE ups 9 04° | atti Taverne Ties oe 
(Goel phises Pes crave te LOM oreo. 257 10 TSO ee tee 249 ll 111 6 174 9 
anton ees eer ar 121 105 416 134 142 141 512 179 447 132 327 55 
Kingston.. ........ ; Dat Pek, 2, A a LOR. ati: DBT cen (fal iY 208 Weg Oe * 
Kitchener .... ae Dual Nee eee ROR ON ome: 3H eats BOW ohare Oe DOk aa tee, By aang ee 
ThindRay: Petey ata eee Dis Wes eg AN ae ake DONS etcre ine DAW Een Ake Saale ees SO8 asaeereee 
Hondo 5. Peo nose ne 34 24 187 104 157 91 224 127 181 75 162 57 
Niagara Falls. ..... SH eee ee ‘ SOME events ORs ge. Sexe 1A ero BOP Tos, Sac sbi te SOL es 2 
Norhay.\ ra. betes 1m 103 1 Be fa Me |e ae LOSS See LOLI CY 
Orilhia eager Pe etsia: 50 3 BOM aE. 4 27 48 2 36 2 BOM Ia. Bene 
Oshawase tee eee tise shee se ates Sa QAR SS eat Ue eee POOH estou ial haere See Qo NOI ae 
Opa wa wae hese. soecne 266 29 905 44 37 13 1,289 46 879 30 681 20 
Owen Sound.... Dal eae: 52 12 8 1 60 12 56 12 48 12 
Pembrokesn: 2 .ehine 28 1 95 5 13 8 125 4 106 6 92 2 
Perth ee eee, Ss, sae ca ee oes eae 26 ; Oy! ewe az oe 32 ye 71218] | OR Oo DAM Sah. és 
Peterborough........ 91 1 | 257 3 16 |" 3 200 40 227 3 194 3 
RontvArthurse cs... 4 SOM Weis facts 329 1 SOME 5 Gee 446 1 268 1 PRY 1 
St. Catharines....... 50 1 315 14 27 15 304 78 318 1 296 12 
St. Thomas.. ....... eres... 224 2 | ty. 229 Vawter # PIB CE Bem 109i ae: - 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR THE FOUR WEEKS ENDED JULY 19.—Continued. 
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Applicants Applicants 
Office. unplaced registered 
at beginning during 
of period period 
Men | Women | Men | Women 
Sarnisernctace creer Slant: OD Gleb: 
Sault Ste. Marie...... 6 2 239 3 
Stratiord? as. 4-5 : UO YAE Ses ae Gig wrcvaterores 
Sudbury cas 88 1 373 3 
MPHMMING qo ce a ieee teas See SZ Maat 
Toronto: 
45 King W.... 1,548 416 2,360 830 
172 Front W.... STOWE at ce Ate S44 ie ee 
1254 Bloor W ... LOMA. x. eae DEAL anes ieee 
Welland) 2 eee a: a.4 24 2 104 6 
Windsones yy) eater ae 64 15, 494 46 
Ontario........... 3,805 599 9,524 1,227 
random ctsavsrse erie 51 5) 197 13 
Dauphin "aes ete Logie, aes 61 1 
Deloraines. )7 i=. +. Dal tare 34 2 
Portage la Prairie. ... 37 4 258 22 
Winnipeg (4 offices)... 718 74 2,911 549 
Manitoba........ 821 83 3,461 583 
Hstevallcs: aan... aac 7B in hoe O( Saas 
North Battleford..... Gell st 2s opel eae a 
Moose Jaw.........- 140 6 421 15 
Prince Albert........ se sine oe fete eee eS 
Resin. A hasseei ce: 162 1 783 56 
Saskatoon............ 450 1 1,227 70 
Swift Current.. ..... 44 2 179 ll 
Weyburn.... . pia T Rite Paes ae ile eee ek 
Vorktone-s eee. cases DORs aoe Aas aor eee 
Saskatchewan.... 897 10 2,880 152 
Caloaryicsia aan ne 123 14 1,184 178 
Hdmontone ae eee sae 66 4 1,649 181 
Hethbpridee.e. ace 58 7 227 18 
Medicine Hat.. ..... Tom iea ie, O52 114 ik 
Red Deer. ae au bets nes Selita pee oe 2S Biter eee, 
Alberta;.8¢....:. 261 25 3,202 383 
Cranbrook Seer. ees ieee dee eee aes OSH ere, 
ernest ee es coe Ogle ote 39 2 
Kamloopsisaneacsectae C 5y | Re te 313 2 
INAAIINO. eee ech eel cet ts ealNeesce ome 120g eae 
Nelsoniatcctes falcons Loe ees, OURS eee 
New Westminster... LST Glee s.r 141 3 
Prince Rupert........ AM eae oe Boodle eae 
Vancouver:— 
140 Cordova t.... ASB her as LAC SR hice eee 
Homer & Dunsmuir 704 30 1,220 155 
Victorian wees. <n 115 179 286 106 
Vernon. 2) Ghorod cote SAY oa ee 85 16 
British-Columbia| 1,410 209 4,104 294 
Eee OES oS eee 
10.674 1,006) 29,084 2,784 
Grand Total for 
Canada...... 11,680 31,868 























Vacancies 
unfilled at 
beginning of 
period 
Men | Women 
Ul ee, ae 
SP ieee ser 
129s lee ene 
5 2 
931 690 
GASTRIN os. 
39 9 
92 11 
2,865 1,025 
67 37 
DG Ate es. 
Disle eeceewar 
31 13 
2,258 374 
2,386 424 
TOME se? 
Bysliet waea 
121 34 
76 6 
181 243 
235 157 
4 10 
20 6 
Dome eoe 
675 456 
3 80 
67 89 
ihc Pye 
71 169 
ASI lls tren bors 
SUM iene eee 
L5G) See 
Ag Seer Bae 
By lies ae oe 
78 12 
Bt vice 33 
235 45 
7,166 | 2,354 
9°520 

















Vacancies Applicants | 
notified referred to 
during vacancies 
perjod during period 
Men | Women| Men |} Women 
99. it pa tesets LOO s\n 
289 5 238 5 
153) «| Steene Olen suber. 
572 5 363 4 
Sith aes ee BE hye eh 
1,991 1,095 1,554 787 
STOplnse eens SOS Bh eens 
PAUP cea emes PA il ea ee cae 
94 11 97 8 
435 25 488 37 
10,839 1,656 8,225 1,126 
202 33 200 11 
90 J OOM Sa riine ois 
59 6 37 2 
330 57 356 28 
3,675 1,108 3,471 495 
4,356 1,205 4,123 536 
(ATS Ae TAS eect shee 
D2 warawee IO" | Sete te 
395 31 383 12 
67 2 TOR cae ee 
793 83 752 55 
1,422 153 1,178 91 
173 11 121. 6 
49 9 oe Pom eae 
Goellaaceasek Gots oe we 
3,083 289 2,702 164 
1,005 137 1,073 150 
948 276 935 118 
211 8 211 8 
101 11 99 7 
QP fe ae AL 
2,292 432 2,346 283 
SHAE eee a SAU. cree 
23 4 23 2 
271 2 183 11 
ABA Ayam meats cee 
SSgise awe 2 TOM ter aeeee e 
79 2 94 2 
SOUS ears DAD ke, are vere 
Dal Veils eee ames 134 2a eee te 
566 151 605 139 
184 258 191 196 
94 1 73 1 
3,262 418 2,910 351 
27,792 4,342 | 24,930 2,572 
32.134 27,502 








ee ee ee SS ee SS 


| ee S| ee eS ee 























Regular 
Placements 
reported 
during period 
Men | Women 
D8 “Waa Maruca 
238 5 
(32| Saas 
318 
81S nae 
1,339 560 
3222 ease 
169 4).23:2seee 
91 8 
476 21 
7,428 769 
138 9 
09) 3 epee ent 
31 2 
219 20 
2,923 495 
3,426 526 
GOIN eae 
BB rire, Be 
345 10 
79) jc ceee 
754 55 
1,153 75 
124 26 
D2 | pee 
AD ae 
2,636 146 
965 40 
858 144 
211 8 
96 6 
25) || AS ae 
2,155. 198 
ay CN eRe ae aS 
23 2 
202 8 
AD vl Ueeeo na 
GOO Aeee, 
94 2 
Q5igll hehe. 
1 261k eee 
523 139 
184 196 
71 1 
2,758 348 
Soa) oO 
22,022 2,033 
24,055 
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UNEMPLOYMENT IN THE TRADE UNIONS AT THE CLOSE OF JUNE, 1919 


f ees present article on unemployment 
among the members of local trade 
unions, which is the eighteenth report 
on the subject, deals with unemploy- 
ment as at the end of June, 1919, and is 
based on returns received from 1,117 la- 
bour organizations with a total member- 
ship of 151,344, or nearly 74 per cent 
of the entire trade union membership of 
the country. Trade unionists out. of 
work on account of trade disputes or 
disability were not included. For all 
occupations represented, 2.57 per cent of 
the members were unemployed as com- 
pared with 3.83 per cent in May, 1919, 
.oO per cent in June, 1918, 1.25 per cent 
in June, 1917, and 2.1 per cent in June, 
1916. The improvement over the pre- 
ceding month is due to greater activity 
in practically all the industrial groups, 
but particularly in the building and con- 
struction, miscellaneous, and mining, 
quarrying and refining of ores groups. 
Employment in the manufacturing 
and mechanical industries, as reported 
by 286 unions having a combined mem- 
bership of 42,108, was brisker in June 
than in May, 3.16 per cent of the mem- 
bers being idle as compared with 4.05 
per cent in the preceding month. Com- 
paring these figures with the month of 
June, 1918, 1917 and 1916, conditions 


were not as good. In the first compari- 


son, the improvement is chiefly attribu- 
table to a greater volume of employment 
in the metals, machinery and convey- 
ances, and the food, tobacco and liquor 
groups. The percentage of unemploy- 
ment in the metals, machinery and con- 
veyances was greater for June, 1919, 
than for the preceding Junes, while in 
the food, tobacco and liquors group the 
same was the case with the exception of 
June, 1916, when there was 4.9 per cent 
out of work. Textiles, carpets and cord- 
age was less active in all comparisons, 
while clothing and laundering was 
brisker than in May, but showed a de- 
¢cline in comparison with June, 1918, and 
June, 1916. In pulp, paper and fibre 


there was a falling off from previous 
years, though the change in percentage 
in comparison with May was trifling. 
The printing, publishing and paper 
goods and the woodwork and furniture 
industries were less active in all com- 
parisons. Employment in the leather, 
boots, shoes and rubber group appeared 
slacker than in May, 1919, June, 1918, 
and June, 1916, while the glass bottle 
blowing industry showed considerably 
less activity in all comparisons. 


Reports from- 475 organizations of 
transportation workers, having a total 
membership of 62,169, indicate that 1.84 
per cent of the members were out of 
work as compared with 2.21 per cent in 
May, .42 per cent in June, 1918, .51 per 
cent in June, 1917, and .5 per cent in 
June, 1916. Steam railway employees, 
whose returns constitute about 69 per 
cent of the entire group membership re- 
porting, were less active than in the pre- 
ceding month, and also than in June, 
1918, June, 1917, and June, 1916. Street 
and electric railway employees showed a 
sight increase in unemployment in all 
comparisons. Navigation workers were 
better engaged than in May, while team- 
sters and chauffeurs were slacker, but 
both groups were less active in compari- 
son with the month of June in previous 
years. 

In the mining, quarrying and refining 
of ores group, reports were received 
from 31 unions having an aggregate 
membership of 11,633. There was 
greater activity among the miners as 
compared with May and also with June, 
1916, while in the other comparisons, 
conditions were slacker. 

The percentage unemployed in the 
building and construction trades, as re- 
ported by 174 unions with 20,909 mem- 
bers, was 4.71, as compared with per- 
centages of 8.68 in May, 1.57 in June, 
1918, 3.12 in June, 1917, and 8.6 in 
June, 1916. Bricklayers, masons and 
plasterers, carpenters and joiners, and 


tile layers, lathers and roofers were bet- 
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ter engaged than in May, but less active 
in the other comparisons. Painters, 
decorators and paperhangers were more 
active than in May, 1919, and in June, 
1916. Electrical workers reported a de- 
erease in unemployment in comparison 
with May and with June, 1917, but an 
increase in comparison with June, 1918, 
and June, 1916. Granite and _ stone- 
cutters were less active in all compari- 
sons, aS were also bridge and structural 
iron workers. The percentage of unem- 
ployment in the plumbers and_ steam- 
fitters group was 5.34, as compared with 
4.99 per cent in May, .31 per cent in 
June, 1918, 1.59 per cent in June, 1917, 
and 5.6 per cent in June, 1916. Steam 
shovel and dredgemen were much better 
engaged than in May, while hod carriers 
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and building labourers reported no mem- 
bers out of work. | 

In the public employment group as 
reported by 56 unions, there were no 
members out of work as compared with 
.02 per cent in June, 1918, and .04 per 
cent in June, 1917, and with no members | 
unemployed in May, 1919, and June, 
1916. 

Employment in the group of miscel- 
laneous trades, as indicated by returns 
from 94 unions with 9,229 members, was 
brisker than in May, but less active in 
comparison with June, 1918, June, 1917, 
and June, 1916. Retail clerks, musicians 
and theatre employees, and stationary 
engineers and firemen were better en- © 
gaged than in the previous month, but 


~were less active in the other compari- 




































































TABLE Sa, 
| ‘ 
June|May |April |Mar. | Feb. | Jan. | Dec. | Sept. Jnne|Mar. | Dec. |Sept.| June |Mar. | Dec. | Sept.|June | Dec. 
Oceupation }1919] 1919 }1919 |1919 | 1919 | 1919 | 1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 | 1915 
ON UNE ee ETE See es ee | a aes ee ee a ee ee eee a eee 
Manufacturing and 
Mechanical Indus- 
triesso 3. ari. eee 3.16] 4.05) 3.17) 4.18) 4.29) 3.32) 2.89) .96) 42) (91) 2.77) 4.05) 1.79) 1.22) 2.3 | 1.3 | 1.1 | 3.1 
Metals, machinery and 

conveyances.. ...... 4.69) 7.27) 4.26) 5.51) 5.54) 3.21| 3.53) 1.24) 114) 128) .76) 1.5 L129) e ee (ill lee 0 0 0 
Food, tobacco & liquors|1.90| 3.82) 4.06} 6.79} 8.90) 8.24} 8.63) 1.47) 1.78] .85| 3.29| 2.12] 1.50) 1.75] 1.2 5 | 4.9 | .8 
Textiles, carpets and 

COVdIEe Lay tose eee 1.54 .32| 2.04) 3.99)12.99)11.50/ 1.41) 0 05} .05) 0 0 0 0 0 Ona 0 
Glouning eee sy pee cn .32| .73| O | 2.27) .26) 3.22] 3.42; O | 1.18) 3.40/11.21)11.13) 4.95) 5.46] 6.4 | 1.0 6 | 3.3 
Pu-p paper andfibre.../1.61| 1.17] .76) 3.29) .96| 2.23) .43) 1.75] 0 0 34; 0 | 0 0 0 0 0 0 
Printing, publishing and 

paper goods...,..... 1641 46 259) Ge DO MeO 69/9861) ABB) e725 278 Oso 0p ines ole oleret online 8 | 3.7 
Woodwork & furniture../|4.08} 0 | 1.07) 2.21) 2.78/10.57| 0 63; 2.20) 4.60} 3.00; .89) .62) .69} .6| O | 5.9 | 8.7 
Leather, boots, shoes 

and rubbers......... .19} .18} 8.63] 4.22} 4.00} 1.19] 1.33] 0 0 | 7.83} 2.92|30.70} 6.28) 4.18; 4.3 | 1.0 | 0 0 
Glass bottle blowing... .|9.89| 5.96} 7.93)10.03| 9.44) 0 32| 1.49] 0 | 2.23) 4.48]13.84] 3.56) 1.92) 0 |12.17) 0 0 

Transportation. .../1.84| 2.21) 3.48) 4.75) 4.56) 2.02; 1.48) .88) .42| 1.22; .70| .55| .51| 1.26) 1.6 6 5 | 3.00 
Steam railways......../1.98) 1.62) 2.40) 2.87) 2.74) 1.78} .85) .16; .21) .29) .76) .25) .35/ 1.12) .6 6 5 | 2.4 
Street and electric rail- 
WaySreuerttee sae che ole std|. -20)) | .88)°3:421...383! 2061" 0 0 Sie cLiile -44\ spe Siei09)) 2 25 )en0 3 | 2.3 
Navigation, 14.0%).6e0 2.93]10.29) 9.60]17.73)18.17| 6.73] 7.80) 1.76] 2.12) 8.80) .64| 2.38) 1.79] 3.79]10.5 | 1.2 | 2.3 12.2 
Teaming and driving...)2.28} .82] 4.66) 2.63) 3.69] 2.98] 2.57) .27; .05) .08] 0 0 0 0 0 0 0 0 
Mining, quarrying 

and refining of ores) .58| 2.84) 2.69) 1.87) 3.79) 1.42); 1.24) .35) .18| .40| 2.09; .22| .32} .80) .65) .7/|1.2/ 5.9 
Building and Con- 

struction... ..... 4.71| 8.68)12.05/16.45'16.4416.29) 8.68) 1.31] 1.57) 7.63) 9.58) 2.26) 3.21) 7.47) 5.2 | 6.3 | 8.6 [28.3 
Public employment! 0/| 0 01 .07; .48) .33) .47| 1.00} .02; 0 17) .04) .04) .47) «1 Po Ue eo 0 
Fishinete coe cee 0 | 4.10) 0 0 |17.54/50.50} 0 0 0 0 0 0 0 0 0 0 (23.0 
Miscellaneous.‘ ..../3.99} 7.26) 4.80) 4.74) 4.07) 2.84) 2.29) 1.40; .49) 1.25) 1.56) .80) .99) 2.11; 1.3 | 1.9 | 3.1 | 8.4 
All occupations... ./2.57) 3.83) 4.38} 5.62) 5.61| 3.94) 2.76) .72) .50) 1.68} 2.42) 1.71) 1.25) 2.16) 2.1 | 1.4 | 2.1 | 8.7 
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sons. Hotel and restaurant employees 
and unclassified workers were not as well 
engaged in any. of the comparisons. 
Barbers were more active than in May 
and June, 1918, but less active as com- 


pared with June, 1917, and June, 1916. 
The percentages reported idle in the 
different groups of industries are indi- 
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The following table summarizes re- 


turns by provinces. 


Nova Scotia, New 


Brunswick, Quebec, Ontario, Manitoba, 
Saskatchewan and British Columbia all 
reported smaller percentages of unem- 
ployment than in May, the improvement 
being especially marked in British Col- 
umbia, while Alberta reported a larger 
percentage out of work, in this compari- 









































eated in the preceding table. son. 
TABLE 11. 
Province June] May |April |Mar. | Feb. | Jan. | Dec. |Sept.|June |Mar. | Dec. ‘Sept. | June Mar. Dec. |Sept. | June| Dee, 
1919} 1919 | 1919 | 1919 | 1919 | 1919 | 1918 | 1918 | 1918 | 1918} 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916} 1915 
, | 
Nova Scotia and Prince 2 ‘ 

Edward Island...... 2168\|- 4266] 22414°2.411 5.68) 1,25).2.01) .03)-. 16, .03)°2.64) 211i) 231 Se72i Tae 47124012 86 
New Brunswick.......... 2438 8 188i' 20461 02.93) (2.58). 84, 42) | 82 27 24S. OF. AL 20) 178) 1e66r 098 aff 
Muebecs prvi. «oF 20k 3.79] 5.15] 4.21] 6.93) 6.70) 4.07/ 3.46) 1.41] .44) 3.90) 2.96) 4.66) 2.23) 2.95) 3.62] 2.43! 1.8 | 9.9 
Ontario seth tes payee: 1.87] 2.60} 4.25] 6.65) 5.48) 4.64; 2.95) .22) .87] 1.75) 2.44) .99| .94] 1.53] 1.55) .72| 1.7 | 8.1 
Mianitobat cede. tae ee itess TAO RAT ele Se 202-6203 621) Leola AD ie Roots loll de O7neSOll eS 2281 tte Ol lame eon tons: 20) 
Bey | 
Saskatchewan........... 2.51) 2.86] 3.95] 5.31) 4,27) 5.73) 2.15} .28) .18) 1.72); 2.41] .46] .25) 1.77] 1.63) 2.19] 2.6 | 7.0 

Reape 
Albertas ace las Ws ction. 1.68] 1.43] 2.26) 3.56] 4.16] 1.97] 2.07; .89) .39] 1.08) 1.55} .17 cn 1.09) 1.70} .92) 3.03] 4.3 
British Columbia........ 3.32) 6.52) 9.65] 8.05) 7.97) 5.20) 3.81} 1.95} 1.70) 1 59) 3.051 2.05) 2.50, 3.00] 3.86] 3.37) 5.3 |14.3 
Canada fiiee coos deo as 2.57| 3.83) 4.38] 5.62} 5.61) 3.94) 2.76) .72| .50) 1.68) 2.42) 1.71] 1.25) 2.16) 2.17) 1.47) 2.1 | 8.7 


























The percentages reported idle in some of the larger industrial centres are indi- 
eated in the table which follows: 





City 


Whmmnipegre. sei) ere 
Regina 
Edmonton 


Vancouver 

















TABLE IiIl. 
Nl 
June| May Pers Mar. | keb.| Jan | De .|Sep |June |Mar. | Dec. |Sept | June | Mar. 
1919] 1919 | 1919 | 1919 | 1919 | 191° | 1918 | 191e | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 
3.56| 1.90] 2.69] 7.36] 4.10) 4.40} 1.31) .12; .27 14; .34) .42} 1.03! .98 
4.95| 6.48] 2.01] 2.04) 2.62} 1.94) .64) .70) 1.18) .57| 5.69) .16) .42| 2.94 
3.10] 6.30} 4.95] 6.77/10.31) 6.21) 2.77) .58) .60) 6.35) 3.73) 4.48} 2.75] 4.17 
1.61} 1.88] 6.34] 8.96] 6.74] 6.36] 4.61) .11] .18}) .81] 3.81] 1.68) 1.74] 1.06 
1.35} .95| 1.75] 1.08] 2.32} 3.55) .88| .53). .25) .76) 1.07) 1.02) .72) 2.53 
93] 3.17) 5.28]11.13) 5.41] 8.66) 4.10) 0 10} 2.64) 5.63) 0 0 | 3.73 
1.90} 2.80] 3.20] 4.99) 5.20) 2.57, 1.54) .67) .28) .51) .41) .55) 1.68) 1.11 
3.35} 4.65| 6.01] 8.73} 6.31] 5.59) 3.65) 1.42} 1.05) 1.94) 3.28] 2.99] 2.67) 4.75 






































Dec. | Sept.| June| Dee 
1916 | 1916 |1916 | 1915 
.24, 0 | 4.03) 0 
.47} .18} .09 | 2.92 
4.61} .50} 2.6 |10.6 
1.32] .63] 1.8 |10.6 
-98/ .58] 1.9 | 2.6 
1.75} .65) 1.38/14.31 
3.32} 4.27) 1.78] 8.43 
4.95] 4.56) 8.1 |18.0 
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The tabular statement on the following pages presents the returns in some 


detail: 
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25 Stereobypers;and electroby perss ce. cit il slates [ates « licesretees (een oe, lies 1 40 3/5 pitas 2 Ole 
96—) Mneraversiandsithoprapherss. ieee soll eae ciaele. ciel eee cmeclieutes 2| 126 Bihan 4 i 
= OTHERS sent Mees rnb ere oie a eyo fete pea NS «Feusil amet tcrilteae stewall eeeye ip Seeee cilteesnees, all Gusaceet eee Recats fl easeee=st cater ee cain een lee 1 Ole: 
28—(G)AW OODWORK AND HURNITURE: (yt. 6. sok Ieee sell. sete see ed eee ale nae tees 1 19} 842.11 4 0| oO 
29-(g)LeatHER, Boots, SHons AND RUBBERS.||....}.....].....]...-....|..--- 3} 830; 6 1 4| 35 
“20 GUSKS ROTELE DuOWING 1G, 0 Rk Ue ae et ee tec Meee Tee este 1 T7| 1823.38] 1 0| OO 
A (Ue) Orte EGER TS ENG Gy eerks eucae daa ee anavedevastaaloret [ie caconil coeiabe ol scasiebseel| eemeeOR kell Mekecied leben tleeeese es Deve aie AeA reer peer hens ale 8 eo 
32-Transportation........... ..+-6- 32| 2500 25| 3358 63)16502| 396) 2.40) 196 3461.56 
338-(a)STEAM RAILWAYS........22202-00000> 27| 2138 21| 2738 54) 8653) 342| 3.96} 186 306|1.69 
SAS Wonductorss tite ce ceo eo ree yea tee 1 65 iy BUPA (Os peer 25 1|. 
35- Locomotive engineers..............4+- 5| 167 3] 250 9} 613 ANT pa aoe 28 0}. 
36- Locomotive firemen .................. 3{ 191 2| 176 Ey OT Mle geal fly oe re 16 141]... 
Sm OOTINGIIT AE SN, ene is hee eee 3] 148 2) 544 1h) BOER PRP 6s 29 28)... 
Somme LrainMelneye arate oe cen oie Meee eat By ay(0) 5| 726 TARA SON 26 107}... 
39- Telegraphers (local unions)............ 2! 100 FUR AAR 1 21 Ose 2 Oe 
40-2- ‘Telesraphers] 22.2... =< --eanaie <p> viele nes lanaan ik Ler aye taker AOI Mel eed coulis oh Sipe on | oni ea lee 
41— Road maintenance men........-......- 6| 687 6| 417 14) 19509 tote 35 Ale 
42— Railway employees (N.E.S.)........... 5] 475 9\ 560 OG 5S me Oe 19 25 lee 
43-(b)Strepr &ELectric RAiwAY EMPLOYEES 1] 170 1| 187 2| 3377, 0 9 0} 60 
MASE NANIORTION sect soe ts gees nana et gino.) 2; 132 2| 158 6) 4122) 54 6 41|7.96 
Ad-aware -enemecrsacc sense ese atc ceeme 1 92 1 78 SAW UREPANE ae Ve ac 3 4)... 
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51-Building and Construction....... 8| 1203 7} 165 23| 3552| 314 101 436|3.55 
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¢Commercial and railway—organized in interprovincial divisions. 
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Canada 
Unemptoged 
Per cent 
May, pee June, (June, |April, 
1919) 1919) 1918} 1917} 1916 
4.05| 3.16) .42) 1.79) 1.1 
7.27; 4.69' 14) .11) .6 
15,39] 4.23) .82 0] 1.9 
3.42] 1.84 0 Oe? 
4.72| 9.15} .04| .681 1.3 
8.70] 6.69 Ole oles 
.88] 2.23 0 0; .98 
4.88] 2.48 0 0! 5 
PIEGOT Du6A)) eT, 0) .39 
$3.82) 1.90 1.78) 1.50) 4.9 
8.71 0! 7.30 0 0 
2.93) 9.42) 3.64 0/34.92 
281) 76) .26)17.43) 4.1 
0 0} .49) .95! 6.4 
.32| 1.54) .05 0 0 
.73} .32) .18) 4.95) .6 
0} 3.51! 1.30} 6.03 0 
79 0; 1.54! 6.43 9 
Ola: 1 0 0 
1.17) 1.81 0 0 0 
46) 1.64) (72) .79) 18 
cote LOO! Ob mee Sh 22O 
93). 1509) 46)" =< 91 0 
.17| 2:66) 1.48) .56 0 
Ol iesoin te Ooilady bl 0 
.88} 1.55 0! 0; .9 
0 0 0 0; 1:26 
0} 4.08) 2.20) (62) 5.9 
.13) .19 0| 6.28 0 
5.96) 9.89 0) 3.56 0 
0 0 0 0 0 
2.21; 1.84, .42) (51) (5 
1.62) 1.98} .21; .35) .5 
SA ee OO Sie 24 ee) 
M42) SA Slae 13h L831) 1-4 
SEO LOMO Seal Zi 27) 8 
HAT wereeornsie 6 AO) wea Ale oa (ly! 
4°31) 2.88) 2.20)  .od 2 
OPen63 OES 0 
0; .02 OFT =.9) 
wo Bay aE RT Bee 
.37| 1.08 Oat: 0 
15} 53 Oze1Sine Ss 
10.29) 2.93) 2.12) 1.79) 2.3 
5.161 6525) 7.183 Oinee 
10.81) 2.28) 5.96} 2.31! 3.43 
34,09) 2.82) .32 0} 2.8 
.82) 2.28) .05 0 0 
2.84 58! .18) .32| 1.2 
DISTR)” Aatise)|| ePal)  aB YH 9 |e 
8.68] 4.71) 1.57) 3.21] 8.6 
9.32] 8.42) 3.26] 8.03]17.2 
8.60] 4.66] 1.68! 2.45] 2.8 
2.49| 1.44). 1.41] 2.24) .9 
9.72|15.74| .54) 1.18114.3 
Ql eae 0} 1.39] 8.5 
4.99| 5.34) .31] 1.59) 5.6 
42 .03/30.23 0} 1.15}20.4 
0)21.56 0 0|16.2 
16.34] 1.03) 1.17} 3.89 0 
15.85 0 0} 1.78} .6 
0 0} .02; .04 0 
0 0} .03 0 0 
0 0 O05 0 
4.10 0 0 0 0 
7.26; 3.99} .48} .99| 3.1 
2.28) -.80] .55 0 0 
6.23] 7.70) 1.54) 1.69) 4.48 
«20a .08l 2.20 0 0 
19.05] 4.58] .38) .49] 3.7 
4.62) 3.98) 1.08) 1.99] 1.4 
1.88} 4.58 OidedS 0 
.60) 1.25) 2.1 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES, JULY, 1919 


EPORTS from fifteen cities showing 
the number of workers temporarily 
engaged and the wages paid these em- 


ployees during the first pay-roll period 


of two weeks in July showed an in- 
erease of slightly over 17 per cent in 
the number of workers and of over 12 


per cent in the wages paid, as compared 


with the previous month. It should be 
stated, however, that this increase was 
largely due to the fact that owing to 
the Winnipeg strike there was prac- 
tically no municipal employment in that 
city during June. In July 10,614 per- 
sons were temporarily employed in the 
two weeks and the pay-rolls amounted to 
$417,522.51, as compared with 9,059 em- 
ployees and an, aggregate pay-roll of 
$371,733.22 in June. In comparison 
with the same period in 1918, increases 


of nearly 36 per cent in the number of: 


workers and of over 44 per cent in the 
wages paid are indicated, there being 
7,813 employees with a total pay-roll of 


$288,464.97 in the first two weeks in 
July, 1918. 

St. John, Montreal, Ottawa, Toronto, 
Hamilton, London, Brandon, Regina, 
Moose Jaw, Saskatoon and Edmonton all 
reported increases in the number of em- 
ployees, both as compared with June, 
1919, and with July, 1918. Calgary and 
Vancouver showed declines in compari- 
son with June, and increases as com- 
pared with July, 1918, while Victoria 
recorded an increase. over the preceding . 
month, but a decline as compared with 
the corresponding period of last vear. 
As to wages, St. John, Montreal, Ot- 
tawa, Toronto, Hamilton, Brandon, Re-- 
gina, Saskatoon, Edmonton and Vic-. 
toria showed increases both as com- 
pared with June, 1919, and with July, 
1918, while London, Moose Jaw, Cal- 
gary and Vancouver reported declines 
as compared with the preceding month 
and increases aS compared with the 
corresponding month in 1918. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK), AFFORDED WORKPEOPLE TEN PORARILY EMPLOYED BY 
CITY CORPORATIONS—JULY, 1919, COMPARED WITH JUNE, 1919, AND WITH JULY, 1918. . 








Number of employees temporarily 


Amount of wages paid employees temporarily employed 





employed in first fortnight in:— in first fortnight in:— 
City. CRE SSR ae ee ee 

June, July, July, June, July, July, 

1919 1919 1918 1919 1919 | 1918 
(SY ie (Oa ale earl aang Me Sr es amr ler 412 432 389 $12,065.36 $13,969.95 $11,037.49 
IM Onitrealiee: Contessa ea ame 2,655 2,796 - 2,303 92,591.04 95,636.46 84,675.49. : 
OGAWA ALE ten) im vsda esas the ea ceamens 656 741 385 23,601.94. 28,450.57 15,908 . 24 
DOrOntO Ge SE ee tee cag ees 1,586 1,870 1,109 59,524.59 70,855.83 32,985.12 
familtone ee ee suit. ohare Sree he 704 736 462 31,394.82 33,064.44 18,840.90 
PiOUWCON ies aie n heh eee ees 372 415 266 16,320.89 16,038 .32 8,906.24 
\Wigteimintulh een, Godot go sas HORA eon rode 861 Cy OMS 8 52 pat tak eet as. ve git 39,216.43 24,493 .36 
DSTANGON he cic a ees eas laters Rie 18 99 69 493.86 3,295.71 2,110.57 
RIESE. sheets ves icieisyortes ceaieerae 460 529 431 19,228.75 22,438 .52 19,760.60 
INEGOSE1A Ware tielons © <tc cian onesies 104 115 108 5,779.95 5,441.40 5,074.91 
MARKATOONE «cic souks elec ce clas : 317 338 234 13,376.00 16,733 .98 10,154.59 
Cia loan Tats We stores ele atetta hice tiara ere 504 437 330 21,646.90 21,619.65 13,189.00 
HUCIMONAOM es ogee eis iis erect exe 452 498 338 17,840.65 20,440.35 14,015.25 
VAN'COUVERS: |). Aine Ss tole lero stelorens 593 510 475 48,634.03 19,298.72 17,346.25 
WA CLOTIS Hee seas hes ctargttte ott tieete ce 226 237 258 9,234.44 11,022.18 9,966.96 

otal setae oc. teaver 9,059 10,614 7,818 $371,733.22 $417,522.51 $288,464 .97 


nn a 
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EMPLOYMENT IN THE BUILDING TRADES DURING JUNE, 1919, 
AS INDICATED BY BUILDING PERMITS 


MPLOYMENT in the building trades, 

as indicated by the value of build- 

ing permits issued in thirty-five cities, 
showed a decrease during June as com- 
pared with the preceding month, the 
total value of building permits falling 
from $7,005,425 in May to $6,470,215 
in June, a decrease of $535,210, or 7.6 
per cent. All the provinces except New 
Brunswick, Ontario and Alberta, report- 
ed decreases in this comparison. As 
compared with the corresponding month 
in 1918, there was an increase of 74.4 
per cent, the value for June, 1918, being 


$3,709,915. In this comparison Mani- 
toba was the only province recording a 
decline. 


Of the larger cities, Edmonton alone 
reported increases as compared with 


May, 1919, and June, 1918, while Mont- 
real, Toronto and Vancouver showed 
gains over June of last year. Winni- 
peg alone recorded decreases in both 
cases. Of the smaller centres, Moncton, 
Fort William, Ottawa, Windsor and Re- 
gina all showed increases in both com- 
parisons. 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES. 














June, 1919, compared with 














’ June, 1919, compared with 


May, 1919 June, 1918. 
City. May, June, June, Increase (+) Decrease (—) (Increase (+) Decrease (—) 
1919 1919 1918 ————_—_——- (Albis CLA Ee a eee 
Amount Per Cent Amount Per cent 
Nova Scotia............ $ 542,644 $ 288,520 $ 259,479 | — $254,124 | — 46.83 + §$ 29,041 + 11.19 
Halitaxcdateetss Shae eh 403,190 224,290 200,086 | — 178,900 | — 44.37 + 24,204 | + 12.10 
ISRICOLOTERZSE cL ies, Sree ae eR 139,454 64,230 59,393 | — 75,224 | — 53.94 + 4,837 + 8.14 
New Brunswick........ 161,291 190,670 24,155 + 29,379 + 18.21 + 166,515 + 689.36 
IMonetonbin. teen 117,091 180,870 21,905 + 63,779 a 54.47 + 158,965 + 725.70 
DUR OLS ae aero en hers tree 44,200 9,800 2,250 |— 34,400 | — 77.83 + 7,550 | + 335.56 
Quebecr ois Sess.) ohn SS 1,589 863 1,128,615 478,546 | — 461,248 | — 29.01 + 650,069 + 135.84 
Montreal-Maisonneuve...| 1,269,435 Golden 297,560 | — 538,018 | — 42.38 + 433,857 + 145.80 
Onehectee ties waa ere ere 182,463 177,993 48,300 | — 4,470 | — 2.45 | + 129,693 des OR IY 
SNELOROOKCE se vee aa: 36,025 21,800 46,120 |— 14,225 | — 39.49 | — 24,320 | — 52.73 
PhreedRiversieivdwes.en os 41,615 85,965 76,200 | + 44,350 | + 106.57 | + 9,765 + 12.81 
Westmounti = ss) .2 sae 5+ 60,325 111,440 10,366 + 51,115 + 84.73 + 101,074 | + 975.05 
Ontario nies freon 3,375,083 3,689,860 1,925,129 + $314,777 +e 9.34 + 1,764,731 a 91.67 
PrAantlOrg ey. My eee eee 239,785 34,630 55,235 | — 205,155 | — 85.060) —  20}605")|)-=— 37.30 
Hortawilliam snermene. 42 186,900 275,200 158,500 | + 88300 | + 47.24 + 116,700 ae 73.63 
Guelph see jenna eaters co 176,630 103,744 8,993 | — 72,886 | — 41.26 + 94,751 + 1,053.61 
Hamilton. ¢ eae aes 315,210 266,830 273,028 |— 48,380 | — 15.35 | — 6,198 | — ROT 
KnGS Lon emer cea eae 40,380 72,770 32,230 | + 32,390 |; + 80.21 + 40,540 | + 125.7 
Ka ECheneR tan tee a-sie a oe 66,125 145,950 5,040 | + 79,825 + 120.72 | + 140,910 | + 2,081.55 
OU ONG A tee. Rs eect 129,575 163,615 58,200 | + 34,040 | + 26.27 + 105,415 + 181.13 
Otiawarecnacct one ieee 388,927 856,400 102,805 | + 467,473 + 120.20 | + 753,595 + 733.03 
Peterborough 4,5 eee 9,330 6,760 100,040 | — 2,570 | — 2700) 1 03,250 —— 93 24 
BorgyArenute eee cn 32,360 5,398 6,359 |— 26,962 | — 83.32 | — 961 = 15.11 
Lraplondia sew aetaae cee 53,800 28.716 9,760 | — 25,084 | — 46.62 + 18,956 | + 194.22 
Su. Catharines. so... sakes 82,682 57,915 61,375 | — 24,767 | — 29.95 | — 3,460 | — 5.64 
DUeLNOMAS: <e hostels ater 18,355 13,670 6,320 | — 4,685 | — 25.52 a (enti ds Se Saat, 
SEGrOntOM.. Eee 1,455,734 1,379,087 1,006,064 | — 76,647 | — 2k + 373,023 + 37.08 
WindSOrieo: seme Seekenion 179,290 279,175 41,180 | + 99,885 | + DL + 237,995 + 577.94 
Manitoba. 3... 90202 63 74,772 26,740 440,760 |— 48,032 | — 64.24 |— 414,020 | — 93.93 
Brandow, e. oaeeate 372 3,840 8,360 | + 3,468 | + 932.26 | — 4520 54.07 
Wannipeo 2 cam arrest 74,400 22,900 432.400 |— 651,500 | — 69.22 | — 409,500 | — 94.70 
Saskatchewan.......... 401,560 362,050 317,465 | — 39,510 | — 9.84 | + 44,585 + 14.04 
MOOSE] a Ws otirerrenearsoe 126,770 37,625 68,675 | — 89,145 | — 70.32 | — 31,050 | — 45.21 
lee Re Ao cs Gare 178,800 192,200 72,280 | + 18,400 | + 7.49 + 119,920 + § 165.91 
DASKALOODMeteraks oc jocte sere 95,990 132,225 176,510 + 36,235 + 37.75 | — 44,285 | — 25.09 
Albertarccy sid «os fais 6 sie 2 526,500 687,285 190,775 | + 160,785 | + 30.54 | + 496,510 + 260.26 
Calsaryern exec clals.stketes ors 472,000 381,000 133,600 | — 91,000 | — 19.28 | + 247,400 + 185.18 
[MOMTOIENY, 5 anopeeocade A 54,500 306,285 Sie lie + 251,785 + 461.99 + 249,110 + 435.70 
British Columbia ...... 333,712 96,475 73,606 | — 287,237 | — 71.09 + 22,869 + 31.07 
New Westminster........ LIS 8,575 3,750 | — 2,600 | — Deeok ao 4,825 + 128.67 
Waneouvertiecenee.caceca: 202,690 62,921 59,300 | — 139,769 | — 68.96 + 3,621 6.11 
WACCORID Scenes eter 119,847 24,979 10,556 | — 94,868 | — 79.16 + 14,423 + 136.63 
Total—35 cities........ 7,005,425 6,470,215 3,709,915 | — 535,210 | — 7.64 | + 2,760,300 + 74.40 
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EMPLOYMENT AND WAGES IN THE DAIRY FACTORIES IN CANADA 
DURING 1917 


Census of Industry, 1917 Series 


HE statistical report for the year 

1917, with respect to creameries, cheese 
and condensed milk factories, compiled 
by the Dominion Bureau of Statistics 
in collaboration with the Dominion and 
Provincial Departments of Agriculture, 
has been recently issued. 


As stated in the report, the total value 
of the capital invested in 1917 in the 
dairy factories of Canada, including 
items for land and building machinery, 
tools, fuel and miscellaneous supplies, 
and cash and operating accounts, 
amounted to $19,628,001. 


In July, the month of greatest activ- 
ity, the total number of dairy factory 
employees was 10,391, comprising 1,632 
officers receiving salaries and 8,759* 


wage earners. In January, the month 
of least activity, the number of wage 
earners was somewhat less than one-half 
the above number. The total salaries 
and wages paid throughout the year 
amounted to $5,447,346, comprising 
$647,874 paid in salaries, $3,753,784 paid 
in wages, and in the province of Quebec 
$1,045,688 in both salaries and wages. 


The table below, which is derived from 
the report, gives by provinces the num- 
ber of establishments in operation, the 
capital invested, the number of em- 
ployees in the month of greatest activ- 
ity, the wages and salaries paid through- 





out the year, other expenses, and the 
*TIncludes salaried workers in the Province of 
Quebec. value of the product. 
Establish- | Capital Employees Employees Total employees Other Total value 
Provinces ments invested on salaries on wages and salaries expenses of product 
and wages paid 
eS ee el ef 
No. $ No. $ No. $ No. $ $ $ 
Nova Scotia......... 27 264,912 15 10,892 82 41,891 97 52,783 1,047,152 1,171,376 
Prince Edward Island 40 167,159 36 7,511 95 29,241 131 36,752 673,212 762,334 
New Brunswick..... 41 118,232 24 9,164 75 32,620 99 41,784 507,536 589,235 
Civebed Win, seis ae T O7651G5, 585,538 a) Sie cts teal tate c nce: (ee oll tee ele eeeenee 3,037 | 1,045,688 | 26,594,540 | 28,358,876 
Ontario. eieecuteeare 1,135 | 8,395,483 1,186 277,638 3,698 | 2,309,068 4,884 | 2,586,706 | 41,577,329 | 48,720,706 
Manitoba. .cen 4.2 64 | 1,630,339 95 98,287 545 431,554 640 529,841 3,551,653 4,124,190 
Saskatchewan....... 31 859,975 39 41,798 252 183,650 291 225,448 1,634,637 2,375,399 
Albertazs.wss Seen. s 73 | 1,538,965 173 131,342 674 506,161 847 637,503 | 3,751,979 5,247,343 
British Columbia.... 31 | 1,067,398 64 71,242 256 219,599 320 290,841 1,702,876 2,529,867 
Canadaven wart adore 3,418 |19,628,001 | *1,632 | *647,874 | *5,677 |*3,753,784 | 10,346 | 5,447,346 | 81,040,914 | 93,879,326 


*Quebec not included. 
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CHANGES IN WAGES AND HOURS OF LABOUR DURING THE SECOND 
QUARTER OF 1919 


ORS the second quarter of 1919, 

156 changes in wages and_ hours, 
affecting about 108,600 workers, were 
noted by the Department, as compared 
with 63 changes affecting about 48,398 
workers in the previous quarter and 60 
changes affecting about 26,500 people in 
the corresponding quarter of 1918. Of 
these 156 changes, 58 were changes in 
wages and hours, 62 in wages, and 36 in 
hours only. All changes in hours were 
decreases, 54 of which made provision 
for a working day of 8 hours or less. [¢ 
may be noted that reductions in hours 
without decrease in pay are not classified 
as wage changes. All wage changes were 
increases. The following paragraphs 
summarize these changes: 


BUILDING AND CONSTRUCTION. 


Forty-two changes were noted in this 
group, affecting about 12,750 workers; 
23 of these were changes in wages and 
hours and 20 were changes in wages only. 


COMMERCIAL, MERCANTILE AND CLERICAL. 


Three changes were noted affecting 
about 7,775 clerks in retail stores. 


oF Le 


DOMESTIC AND PERSONAL SERVICE. 


Three changes were noted, involving 
624 barbers in Montreal, Galt and Hamil- 
ton. 

LABOURING, GENERAL. 


i 
Nine changes were noted, affecting 
4.570 workers. All were straight in- 


creases in wages. 
OM hr neti 


LUMBERING AND FORESTRY. | 


Four changes were noted, affecting 
875 workers. In 8 of these, the hours 
were reduced from 10 to 9 per day with 
no reduction in wages. The other change 


was a wage increase. 
(oe 
MANUFACTURING AND MECHANICAL 
INDUSTRIES. 


In this group as a whole 68 changes 


were noted, affecting about 63,796 work- 
ers. ‘Twenty-eight of the changes were 
in wages and hours, 16 in wages, and 24 
in hours only. The following paragraphs 
give the details by sub-groups: 


(a) Brick, Cement, China, Pottery 
and Glass —Two changes, affecting 60 
workers. 


(b) Chemicals, including Oils, Soap, 
Grease and Rubber.—Two changes were 
noted, affecting 7,400 workers. 


‘(e) Food, Drink and Tobacco. — 
Kleven changes were noted, affecting 
0,868 workers. Seven of these changes 
were in wages and hours, 6 in hours, 
and 1 in wages only. 


(d) Leather, including Boots, Shoes, 
Saddlery, etc. a apo changes were noted 
affecting about 4,260 workers, of which 
3,900 were boot and shoe workers in On- 
tario. 


(e) Iron, Steel, and other Metal Work- 
mg. — Fourteen changes were noted, 
affecting about 6,252 workers. In 6 cases 
hours only were changed, in 1 case wages 
only, and in 7 cases both wages and 
hours were changed. 

(f) Paper, Pulp, Book-binding and 
Printing. — Six changes were noted, 
affecting about 3,232 workers. 

(g) Textiles, Cloth, Cottons, etc.— 
Twenty changes were noted, involving 
16,085 workers. In two eases the Mani- 
toba Minimum Wage Board fixed a 
minimum weekly wage and the number 
of working hourg per week. 

(h) Vehwcles for Land and Water 
Transportation. — Five changes were 
noted, involving 8,925 workers, 5,925 of 
which were shipbuilders in different 
parts of Canada, all of whom received 
increases in wages. 

(1) Woodworking, Furniture, etc. — 
Four changes were noted, involving 
about 11,714 workers. 


PROFESSIONAL AND TECHNICAL. 
One change only in this group, affect- 
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CHANGES IN WAGES AND HOURS DURING APRIL, MAY AND JUNE, 1919 








Class of employees affected 


se 


Buitpine & ConsTRUCTION— 
Bricklayers and masons 


O09 yolin es 


Bricklayers, masons & plasterers 


Bricklayers, masons & plasterers 


Bricklayers 


Bricklayers and masons....... 


Bricklayers and masons 


on 6 <a) 616. © Xe 


Bricklayers and masons 


CO err 


Bricklayers and masons 


Bricklayers and masons 


eeeeves 


Building and construction work- 
ers. 


Building and construction work- 
ers. 


Building and construction work- 
ers. 


Carpenters and joiners 


eeecerecee 


‘Carpenters 


«10,0 \oUn ia ie © je ¢ + 66 le « se 


Carpenters 


714) © 6 (0 L0 je. ele) 6: 6's) 6s, se 


Carpenters and joiners 


eee e reese 


Carpenters 


i ey 


Carpenters 


Ce 


Carpenters 


Ce i ry 


Carpenters and joiners 











a Approxi- 
mate 
number 
Firm, or establishment, of 
and locality em- 
ployees 
affected 
Fredericton, N.B........ 14 
Stor Ola, aNGIS: cere eee 48 
Brantiord,’Ont.). 20 65 
Hamilton; Ont. soe seer 400 
London Ont... ves 56 
Niagara Falls, Ont...... 135 
Stratford,Ontse. )4.-) 17 
Simmons Co., Moosejaw, 6 
Sask. 
Rermassaskesw: = tpesee 45 
Haiitax. NGS iy meee 3,000 
Ottawa, Ontent -aseeteee 2,500 
Winnipeg, Man........ 1,200 
Employing contractors, 60 
St. John, N.B. 
Branton wONbacee tia ce 94 
Six firms, Guelph, Ont.. 30 
Hamnlton,:Ont.1.e eee 300 
Fifteen employers, Kings- 80 
ton, Ont. 
Hondon,cOnta.< te wee ee 185 
Niagara Falls, Ont..... 200 
MorontoOnte ce. mae { 1,800 





Date 
from 
which Particulars of change 
change ; 
took 
effect 
April 16)Wages increased from 60c to 70c per 
hour. Hours reduced from 9 to 8 per day. 
April 1)Wage increase of 20c an hour. New rate. 
$38.40 per week. Old rate $28.80: 
per week. — 
May 1|Wages increased from 65c to 75c per hour. 
May 1| Wages increased from 70c to 75c per bones 
April 23) Wages increased from 60c to 65c per hour. 
(Retro- | 
active 
from 
April 1) 
May .1|Wages increased from 70c to 75c per hour. 
May 1|Wages increased to 70c per hour. Hours 
reduced to 44 per week. 
June 1|Wages increased to $1.00 per hour. 
May 5)|Wages increased from 85c to $1.00 per 
hour. Hours reduced to 44 per week. 
June 12)Wage increases averaging 24 per cent 
May 9|Wage increases of approximately 20 per 
cent. 8-hour day for all except labour- 
ers and steam engineers, who may 
work 9 hours. 
June 30|/Wage increases ranging from 5c to 15c¢ 
per hour. 
May 1|)Wages increased from 45c to 60c per 
hour. 
May 1|Wages increased from 50c to 60c per 
hour. : 
May 7|Wages increased from 45c to 55c per 
hour. Hours per day reduced from 
9 to 8. 
May 1|Wages increased*from 60c to 65c per 
hour. Hours per week reduced to 44. 
May 30] Wages increased from 60c to 70c per hour. 
May 1|]Wages increased from 40c to 55c per 
hour. Hours per week reduced from 49 
to 44.. beer 
May 1]Wages increased from 60c to 70c per hour. 
June 9}]Wages increased from 65c to 70c per hour. 
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CHANGES IN WAGES AND HOURS DURING APRIL, MAY AND JUNE, 1919.—(Continued.) 








Approxi- 
mate Date 
number | from 
Class of employees affected Firm, or establishment, of which Particulars of change 
and locality em- change 


ployees| took 
affected | effect 





Buiitpine & CoNnstTRUCTION— 














—Continued. 
Carpenters and joiners........ WandsorwOnt otaiaeae. 87 May 1|Wages increased from 60c to 70c per hour. 
Hours per week reduced from 54 to 48. 
Carpenters and joiners........ Retina wOaS koe on ue pers 120 May 19} Wages increased from 65c to 80c per hour. 
Hours per day reduced from 10 to 8. 
iMectrical workers. aces acs Seven firms, London, Ont 32 June 3|Wages increased from 45c to 60c per hour. 
Hours per week reduced from 49 to 44. 
Plectrical workers............ Ottawa, cOmte ean. ee on 212 May 2/Increases ranging up to 30 per cent. 
Hours reduced to 8 per day. 
Painters, glaziers and paper-|Employing painters, St. 50 Apil 1 |Wage increase of 40c per week, making 
hangers. John, N.B. weekly rate $21.60. Hours per week 
reduced from 48 to 44. 
PAIN ON separa a! maaan Loses Montreal, Que......... 413 May 29|Wages increased from 45c to 50c per 
hour. Hours per week reduced from 
54 to 50. 
Painters and glaziers.......... Mamulsons Ontent ss were. 120 | May 1|Wages increased from 45c to 524c per 
hour. Hours per week reduced to 44. 
Painters and paperhangers..../London, Ont........... 125 | April 1|/Wages increased from $19.20 to $21.60 
per week, 
IP aN Gersiesics cee ne eee ers ...|Niagara Falls, Ont...... 15 May 1|Wages increased from 50c to 60c per hour. 
PAIN CCUS hn ramen et ere ee eC HROcOntO ONG we «ie ee oe 400 May 21|Wages increased from 55c to 65c per hour. 
Painters ciscronts a cscoe cies aie Wrelland;-Ontin 4 aw > os 9 June 16|Wages increased from 55c to 60c per hour. 
Hours per day reduced from 9 to 8. 
PRIDGETS Sex eovirvinct ges sas 8 Hes Regina, Sask........... 30 | April 26)Wages increased from 55c to 6714c per 
hour. Hours per. week reduced from 
54 to 44, 
Paintersaennce cists. certs ce Vancouver, B.C......... 75 May 18|Wages increased from 6834c to 75¢ 
per hour. 
IRlasterersimrstnracccel ss oieesers a ore Regina, Sask... s....0- 36 May 10] Wages increased from 75c to 90c per hour. 
“ Hours per day reduced from 9 to 8— 
44 hours per week. 
Plumbers and steamfitters..... Hagen & Co., Bayer & 9 May 28|Wages increased from 5244c to 65ce 
Co., Sydney, N.S. per hour. 
Plumbers and steamfitters..... ElamualéoneOntert esis aie TLS May 1]Wages increased from 5644c to 60c per 
hour. Hours per week reduced to 44. 
Plumbers. seach saree SULAtOrd a OMueeaee sco 17 May 6|Minimum wage increased to 60c per hour. 
8-hour day granted for first 8 months 
of year. 
PLUM EES ers seuss eas eras eee es [Roronto Ont ae eens oes 400 June 25|Minimum rate increased from 65c to 
75c per hour. 
PIuMpersce since nes eae Moosejaw, Sask........ 14 June 3)Wages increased from 70c to 80c per 
hour. Hours per day reduced from 10 
to 8. 


Plumbers and steamfitters..... Rerinal Sagan. We des 23 May 1)Wages increased from 70c to 80c per hour. 
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CHANGES IN WAGES AND HOURS DURING APRIL, MAY AND JUNE, 1919.—(Continued.) 














Approxi- 
mate 
number 
Class of employees affected Firm, or establishment, of 
and locality em- 
ployees 
affected 
Buiupina & ConsTRUCTION— 
—Continued. 
SLONCCULECESA istics oe steoe che Eamiltony Ont: cies 20 
Stonecutcerssce oe ete eee Ottawa Ont... snc. on 188 
CoMMERCIAL, MERCANTILE AND 
CLERICAL: — 
Clerks ae rhea mote aie crestets Retail stores, Ottawa,| 7,500 
Ont. 
Glories raminee tan vic, Saveites cs Richard Hall & Son, 75 
Peterborough, Ont. 
Glerkav, eee ice recto Glasgow House, Regina, 200 
Sask. 
Domestic & PERSONAL SERVICE: 
Bar bersiss Scere uae ones Montreal = Quen ase as 490 
IBATDELS evatlan ere ne cheese cae Galt "Ont. eee ee 14 
IS ATDCLSs ete cach cols cae ae ese HamiltonwOnt. ten se: 120 
LABOURING, GENERAL:— 
Carters cra eerie cate einen Four firms, Montreal,| 4,000 
Que. 
Garbage collectors............ Windsor, Ontige eu meets 12 
Mabourersi( Civic). eee Hamilton, Ontaes iene 250 
Labourers (Civic)............ Perth, Ont vec. cece 25 
WADGUTOTS Ns om eo cate Peterborough, Ont...... 40 
abourers (Civic) cs cise eae. St. Thomas, Onte.aaeee 8 
Miallctdiriversicon tiene late ceiee Two firms, Montreal, 110 
Que. 
MREAMBECTB: oe, Fiche ee ee Five firms, Ottawa, Ont. 50 





Date 
from 
which 
change 
took 
effect 


May 


April 


May 


June 


April 


June 


April 


May 1 


April 3 


June 


May 1 


May 


June 


Particulars of change 


1|Wages increased from 60c to 70c per hour. 
Hours per week reduced to 44. 


1|Wages increased to 75c per hour. Hours 
per week reduced to 44. 


1|Stores to close at 6 p.m. all the year 
round, making an average of 8 
hours per full day. 


2|Store closes at 5 p.m. instead of 6 p.m. 


5|Store to close Saturday at 6 p.m. making 


hours 4 less per week. No reduction 
in wages. 


7|Wages increased from $12 per week with 
50 per cent of receipts over $20, to $17 
with 50 per cent over $25.00. 


1|Minimum wage increased to $18 per week 
with 50 per cent of the receipts over 
$24.00. 


2|/Wage increased from $15.00 per week 
with 50 per cent of receipts over $21.00, 
to $20.00 per week with 50 per cent of 
receipts over $28.00. Shops to be 
closed at 7 p.m. for five nights and 
10 p.m. on Saturday night. 


O|Old rate, $12-$15 per week. New rate, 
$18-$20 per week with overtime after 
6.30 p.m. 


5|Wages increased from $3.25 to $4.00 
per day. 


7\Increase of 5c per hour. Hours per day 
reduced from 9 to 8. 


23) Wages increased from 30c to 35c per hour. 


3|Wage increase of 35c per day. 


April 11]Wage increase of 5c per hour. Old rate 


30c-35c per hour. New rate 35c-40c 
per hour. 


May 16/Increase of $2.00 per week with 3 per cent 


June 


on all cash collections. 


16 Wages increased from $73.00 per month 


to $75.00. 
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CHANGES IN WAGES AND HOURS DURING APRIL, M‘Y AND JUNE, 1919.—(Cont »ued.) 











Approw- 
mate 
number 
Class of employees affected Firm, or establishment, of 
x anrd@tocality em- 
ployees 
affected 
, 
Lasourine, GENERAL.—Cont. 
Window cleaners............. Nine firms, Montreal, 75 
Que. 
LUMBERING AND ForESTRY:— 
Lumber workers.............. Fraser Co’s, Ltd., Victo-| 122 
ria Mill, Fredericton, 
N.B. 
. Lumber workers.............. York and Sunbury Mill- 80 
ing Co., Fredericton, 
N.B. 
Lumber workers...,.......... Babbitt Lumber Co., St. 28 
Mary’s, N.B. 


Dealipilersed 2°) Mol} anes Four firms, St. John,| 645 
N.B. 


Manvuracrurina & MECHANICAL 
INDUSTRIES:— 
(a) Brick, Cement, Pottery and 
Glass — 
GlAsSs;cutters: stn eee The Geo. Phillips Co., 30 
Montreal, Que. 


Glass cutters, bevellers, etc. .| Hobbs Mfg. Co., London, 30 
Ont. 


(b) Chemicals, including Ex- 
plosives, Oils, Soaps, Grease 
and Rubber:— 
Rubber workers............ The Consolidated Rubber| 1,400 
Co., Montreal, Que. 


Refinery workers........... Imperial Oil Co., Toron-| 6,000 
to, Ont. 


(c) Food, Drink and Tobacco — 


Baketan vu. ser mines he on Brantford, Ont......... 35 

IBAKErSt saree tate ban RS AD Hamilton, Ont, 2°'2.46° 96 

Bakers’ yoke wee ee oe Twenty-one firms, To-| 600 
ronto, Ont. 

Brewery workers........... Kuntz Brewery, Water- 60 
loo, Ont. 

Gigarmakers<ssc oa. 40s ; .|The Vallens Co., Windsor 110 
Ont. 

Meat packers. ....0.5:...0). Wm. Davies Co., Mont- 700 


real Abattoir Co.; 
Swift Canadian Co., 
Montreal, Que. 


D ‘te 
fro. 
which 
change 
took 
effect 


Particulars of change 


May 8/Wages increased from 18c-26c, 60 hours 


May 1 


May 1 


May 2 


per week, to 20c-30c, 45 hours per week. 


5|Hours per day reduced from 10 to 9 with 
no reduction in wages. 


2|\Hours per day reduced from 10 to 9 
with no reduction in wages. 


8)/Hours per day reduced from 10 to 9 
with no reduction in wages. 


April 14| Wages increased from $3.20 to $3.60 per 


June 2 


May 


June 1 


May 1 


per day. 


3\Increase in wages of approximately 
5 per cent. 


3|Hours reduced from 10 per day and 5 on 


Saturday to 9 per day and 4) on 
Saturday. 


8|Hours per week reduced from 55 to 60. 


Wage increases up to 15 per cent to men 
on a monthly salary basis. 


May 13/Various wage ‘increases and a six-day 


May 


June 1 


June 1 


week instead of a seven-day week. 


1|Wages to foremen increased from $25.00 
to $26.00. Assistant increased from 
$24.00 to $25.00. Hours per week 
reduced to 55. 


_ 


Wage increase ranging from $3 to $5 per 
week. Hours per week reduced from 
54 to 50. 


7| Increases ranging from $1.50 to $3.00 per 
week. 8-hour shifts for foremen. 


7\Increase from $1 to $4 per 1,000 cigars. 


8|Partial increase in wages. Hours per week 
reduced from 54 to 48. 
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Class of employees affected Firm, or establishment, 
and locality 
MANUFACTURING & MECHANICAL 
INDUSTRIES :—Continued. 
(ce) Food, Drink and Tobacco:— 
(Continued) 
Wheat spachkers sci. emeriie acs Six firms, Toronto, Ont. 
Meat packers..c. sce chock P. Burns & Co., Calgary, 
Alta. 
Surarmenners 9. a ee Canada Sugar Refinery 
Co., Ltd., Montreal, 
Que. 
Starch workers...........-. Canada Starch Co.,Mont- 
real, Que. 
Stock yard workers......... Union Stock Yards of 
Toronto, Ltd. 





(d) Leather, including Boots, 
Shoes, Saddlery, etc.:— 


Boot and shoe workers...... Ontario Manufacturing 
Association. 
Boot and shoe workers...... Regal Shoe Co., The 


Adams Shoe Co., The 
Minister Myles Shoe 


Co. 

Leather workers. .+......... Getty and Scott, Ltd., 
Galt, Ont. 

Trunk and bag workers.....|L. McBrine Co., Ltd., 


Kitchener, Ont. 


(e) Iron, Steel, and Other Metal 
Working, including Manu- 
facturing Electrical Appa- 


ratus:— ; 

Jewelry workers............ Geo. H. Lees Co., Ltd., 
Hamilton, Ont. 

Machinists and helpers......|Dominion Brass and Iron 
Bedstead Co., Mont- 
real, Que. 

Metal workers... 0.5. .65< Canadian Car & Foundry 
Co., Ltd., Montreal, 
Que. 

Metal workers. ... 0 oes cm oe Denis Wire and Iron 
Workers, London, Ont. 

Metal workers. <...csss«o0% Beach Foundry Co., Ot- 

. tawa, Ont. 
Metal workers..... y hsas Yeleaee Polson Iron Works, To- 





ronto, Ont. 


Approxi- 


mate 


number 


of 
em- 


ployees 
affected 


3,092 


500 


350 


250 


75 


3,500 


400 


327 


33 


40 


18 


4,000 


50 


30 


400 


Date 
from 
which 
change 
took 
effect 


Particulars of change 


May 12|}Wage increase of 6c per hour. Hours per 
day reduced to 8. 


April 28}Hours per day reduced from 10 to 8 with 
no reduction in pay. 


May 8/Minimum wage increased from -25c to 
32c per hour. 


June 1)Wages increased 5c per hour. 


June 26|Wages increased from 35c per hour to 40¢ 
per hour day-work. Night rate of 
42c an hour. Hours per day reduced 
from 12 to 10. 


June 1|Hours per week reduced from 55 to 494% 
with no reduction in wages. 


May 1j\Hours per week reduced from 4914 to 
2 firms 461 with no reduction in wages. 
June 1 
for one 

firm 


May 1)Hours reduced to 9 per day, 54% days per 
week. 


April 26|Hours’per day reduced from 10 to 9. No 
reduction in wages. An increase of 
from 5 per cent to 7% per cent in piece 
work rates. 


April 18}Hours per week reduced from 46% to 44 
with no reduction in wages. 


April 14)/Wages increased 5 per cent. 
week reduced from 55 to 49. 


Hours per 


May 12|Wages increased 45 per cent. Hours per 
week reduced from 54 to 45. 


April 1|Hours reduced from 10 per day and 5 on 
Saturday to 9 and 414. No reduction 
in wages. 


May 28/Hours per week reduced from 55 to 50. 
Labourers’ wages increased 8c per hour. 


June 6]/Hours per day reduced from 9 to 8. 
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Approxi- 
mate Date 
number | from 
Class of employees affected Firm, or establishment, of which Particulars of change 
and locality em- change 


ployees took 
affected | effect 


—- 


MANUFACTURING & MECHANICAL 
INDUSTRIES:—Continued. 


(e) Iron, Steel, and Other Metal \ 
Working, including Manu- \ 
facturing Electrical Appa- 

= ratus.— (Continued) 


Metal workers... Ace...8: Dominion Forge and 450 May 8|Wages increased 10c per hour. 
Stamping Co., Walker- 
ville, Ont. 

Metal workers o.42.5 ces) Winnipeg, Man........ 1,000 : June 30/Hours per week reduced from 55 to 50 

orb : with no reduction in wages. 

Metal workers... .062...... Calgary Iron Works, 103 May 19|Wages increased from 70c to 85c per 
Union Iron Works, hour. Hours per week reduced from 
Riverside Iron Works, 50 to 44. 


Well & Toal Iron 
Works, Calgary, Alta. 





VMoulders een... Amherst Foundry Co., 18 | April 30|/Wages increased from $4 per day to $5. 
Amherst, N.S. Rates for piece work also increased. 
RiOnilere SA. Nes swat Gawd Sherbrooke, Que........ 12 June 26|Hours per day reduced from 10 to 9 with 
no reduction in wages. 
Mouldersat 0k Pid Se poe: ¢ Hamilton Stone and 20 April 1|/Wages increased to $5.50 for a 9-hour day. 
i Heater Co., Hamilton, 
Ont. 
Mioulderse acct ante es Beach Foundry Co., Ot- 11 April 9|/Wages increased from $4.75 to $5.40 per 
3 tawa, Ont. day. Hours per day reduced from 10 
to 9. 
Sheet metal workers........ Thirteen firms, Ottawa, 100 June 23|/Minimum wage increase from 50c to 
Ont. 6214c. Hours per week reduced from 
50 to 44, 
(f) Paper, Pulp, Bookbinding 
and Printing ;— 
Book and job printers....... Loronto, Ont wees ‘600 May 30|Wages increase of $8.00 per week. 
RPENEGTA cela ieee s helt ak. G5} 6 Three firms, Windsor, 21 | April 15|Wages increased from $19.00-$21.00 per 
Ont. week to $28.00-$34.00 
Papersmakers: (hee i aan J. R. Booth, Ottawa, Ont. (65; May 12|Wage increases averaging 15 per cent. A 
minimum of $4.00 and a maximu of 
4 $6.50 for an 8-hour day. 
Paper mill workers......... Sault Ste. Marie, Espa-| 1,550 May 11/General increase in wages and 8-hour day 
nola, and Sturgeon adopted where it was not already in 
Falls. . force. 
Paper mill workers......... Powell River Pulp and 600 | May 31|Wages increased 5c per hour. 
Paper Co., Powell 
River, B.C. 
Pulp and paper workers..... He Be Eddy= Co; Hull, 386 April 21|Hours per day reduced from 10 to 8 


Que, 


_ 
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CHANGES IN WAGES AND HOURS DURING APRIL, MAY AND JUNE, 1919.—(Continued.) 








Class of employees affected 


MANUFACTURING & MECHANICAL 
INDUSTRIES :—Continued. 


(g) Textiles, Cloth and Cottons, 
sncluding Clothing, Cloth 
Workers, Tailoring, etc. — 

Cap makers 


Cap makers 


arse) 8 Merce: se) \6.® fo; (9 1618) (6) /8. c8, 


Clothing workers 


pina Wb s Kelle) 106 8i9 


Clothing workers 


Cotton workers 


oY 


Cotton workers 


Cotton workers 


Ove Kee) te Ae és’ .0l0 


Cotton workers 


ed 


Dressmakers 


i 


Fur workers 


Garment workers 


* 6 One 0) a Geist 8.16 io 


Garment workers 


ee ter UR at a 


Garment workers 


Ce ee 


Glove cutters and makers... 


Glove cutters and makers.... 


Textile workers 





Firm, or establishment, 
and locality 


Montreal, Que 


Toronto, Ont 


116) 4) 6) 6) ella Sb (ere: 


E. G. Hachborn & Co., 
Toronto, Ont. 


House of Hobberlin, To- 
ronto, Ont. 


Cosmos Cotton Co., Yar- 
mouth, N.S. 


Canadian Cottons, Ma- 
rysville, N.B. 


Canadian Cottons, Mill- 
town, N.B. 


Cornwall, Ont.......... 


Dress making establish- 
ments, Manitoba. 


Furrier establishments, 
Manitoba. 


Royal Silk Dress and 
Waist Co., Montreal, 
Que. 


C. Turnbull Co., Galt., 
Ont. 


Hamilton, Ont 


01,5) else; ere! 0.6 


The Hudson Bay Knit- 
ting Co., Montreal, 
Que. 


The Acme Glove Co., 
Montreal, Que. 


Dominion Textile Co., 


Montreal, Que. 








Approxi- 
mate 
number 
of 
em- 
ployees 
affected 


168 


125 


500 


480 


545 


550 


1,050 


300 


15 


132 


250 


3,000 


300 


400 


6,500 





Date 
from 
which Particulars of change 
change 
took 
effect 
May 2|Wages increased $2.00 per week. Hours 
per week reduced from 49 to 44. 
June 18)Minimum wage increased from $20.00 to 


$25.00 per week. Hours per week re- 
duced from 49 to 44. 


April 21|Hours per week reduced to 40. A five- 


day week. 

June 1/Hours per week reduced from 44 to 40. 
No reduction in wages. 

June 2/Hours per week reduced from 55 to 50. 
No reduction in wages. 

May 19|Hours per week reduced from 57 to 50 


with no reduction in pay. 


19/General increase in wages granted and 
8-hour day adopted. New rates range 
from 450 to 75c per hour. 


19}/Hours per week reduced from 57 to 50 
with no reduction in wages. 


j|Minimum wage of $12.00 per week for 
experienced female employees. Hours 
shall not be more than 84% in any day, 
except Saturday, which may be 114. 


1|Minimum wage of $12.00 per week for 
experienced female employees. Hours 
shall not be more than 9 in one day or 
48 in a week. 


June 


May 15|Hours per week reduced from 4614 to 44. 


April 7|Hours per day reduced from 10 to 9 with 

no reduction in wages. 

May 1/Hiours per week reduced from 48 to 44 
with no reduction in wages. 

June 9|Wages increased 15 per cent. Hours per 
week reduced from 49 to 44. 

June 9|Wages increased 15 per cent. Hours per 
week reduced from 49 to 44. 

May 26|/Wages increased 10 per cent to all 


operatives. 
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Broom and whisk makers...|Hamilton, Ont......... 


Furniture Manufacturers’| 11,000 
Association, Ontario. 


Furniture workers.......... 


Furniture workers.......... The Canada Furniture 500 
Manufacturers. Seven 
cities of Ontario. 

Sawmill employees.......... J. R. Booth, Ottawa, Ont. 200 


Date 
from 


which 


Particulars of change 


change 


took 


effect 


April 


June 


June 


June 


June 


May 


7|Hours per week reduced from 553% to 50. 
No reduction in wages. 


15|Wages increased 2}4c per hour. 
19) Wages increased 5 per cent. 


1 |Hours per week reduced from 53 to 60 
with no reduction in wages. 


12|Wages increased from 6214c to 75c per 
hour making the minimum $6.00 
per day. 


23|Wages increased between 10 per cent and 
12 per cent. Hours per week reduced 
from 5244 to 48. 


14|General increase in wages granted. New 
rates range from 45c to 75c per hour. 
Hours reduced to 8 per day. 


16|Wages increased 10 per cent. Hours per 
week reduced to 44. 


» 
1|Wages increased 28(c per hour. 


Approxi- 
“ mate 
number 
Class of employees affected Firm, or establishment, of 
and locality em- 
ployees 
affected 
MANUFACTURING & MECHANICAL 
INDUSTRIES :—Continued. 
(g) Textiles, Cloth and Cottons, 
including Clothing, Cloth 
Workers, Tailoring,  etc.— 
(Continued.) 
PNEXtUeEWwOLKersee: erie as ace R. Forbes Co., Hespeler,| 1,000 
Ont. 
Wadding mill employees.....|Dominion Wadding Co., 30 
Montreal, Que. 
Win ens) tart sits a. yen ineiela ae The Chipman Halton Co. 20 
Hamilton, Ont. 
Woollen mill employees .....|Geo. Pattinson & Co.,] 270 
Preston, Ont. 
(h) Vehicles for Land and Water 
Transportation:— 2 
Automobile factory employees|Ford Motor Co., Ford,| 3,000 
Ont., Winnipeg, Cal- 
gary, Saskatoon, St. 
John, Toronto, Lon- 
don and Vancouver. 
Shipbuilders yg ecds ec ne Allis-ChalmersCompany,| 225 
Bridgeburg, Ont. 
Shipbuilderscstanccece seo. Collingwood Shipbuild-} 1,000 
ing Co., Collingwood, 
Ont. 
Shipbuilders. 2% :irs.c ae ac vae. ss British-American Ship-| 500 
building Co., Welland, 
Ont. 
SEED DULCCIB i c-o'5s os cece oe ne Vancouver, Victoria and} 4,200 
New Westminster. 
Gi) Woodworking, Furniture, Box 
Making, etc.:— 
14 


1;Wages per hour increased from 56)4¢ 
to 60c. 


_ 


Hours per week reduced from 59 to 54. 


bo 


Wages increased 10 per cent. 





8| Wages increased 5c per hour. Hours per 
day reduced from 10 to 9. 
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Firm, or Establishment, 
and locality 


Class of employees affected 


PROFESSIONAL AND TECHNICAL: — 


enc hers Metta cee oe a Central Catholic School 
Commission, Mont- 
real, Que. 


QUARRYING AND MINING:— 
Miners (surface men)......... 





umbia. 


Vancouver - Island, B.C. 


eee eer cree es ee ere ee reese 


Granby Consolidated 
Mining and Smelting 
Co., Anyox, B.C. 


INLINGTS we sn ee eon cok North American Col- 
lieries, Ltd., Coalhurst, 
Alta., and Edmonton. 
IMEI ORS eit. Gees a eee Bienfait, Sask? ...c 02...) 
Minersen'.s6i5 eineeld «ter Soe, Inverness Ry. and Coal 
Co., Inverness, N.S. 
Miners zehjitews 8.04 laces . .|Canadian Collieries, Ltd., 


Victoria, B.C. 


The Koppers Co., Sault 
Ste. Marie, Ont. 


$8. 8) Ov) 0. eters 


Raitway, STEAM AND ELEctTRIc 
@ (OPERATION) :— 
Motormen, linemen, ete 


@ obese é) 


MonctonjeN- Basen eee 


Street and electric railway em-|Brantford, Ont......... 
ployees. 


Conductors and motormen.....|London Street Railway 
Co., London, Ont. 


oeeee 


Trackmen, machinists, etc London Street Railway 


Co., London, Ont. 





Approxi- 


mate 
number 
of 
em- 
ployees 
affected 


575 


Alberta and British Col-| 2,544 


3,560 


1,200 


107 


25 


683 


1,014 


80 


12 


40 


175 


50 














Date 
from 
which 
change 
took 
effect 


Particulars of change 


May 1|Minimum salary for men increased to 
$1,800; for women, $900. 
Maximum annual increase for teachers 
with 4 years’ experience, $100. 


April 1|Hours per day reduced from 9 to 8 with 


no reduction in wages. 


April 1}/Wages increased 214c per hour. 


May 21|Wages increased 50c per day for miners 
and 25c per day for smeltermen and 
others. 


April 16}Various wage increases ranging from 
$1.32 to $4.12 per day. 


May 1|Wages increased from 27'%c to 40c per 
; hour. 
May 1)Hours per day for underground employees 
reduced from 10 to 8. Surface em- 
ployees from 10 to 84%. 
May 1|Wages increased 344c per day. 
June 1|Wages increased from 37}4c to 41%c per 


hour. Hours per day reduced from 10 
to 9. 


June 19|Average increase in wages of 10 per cent 
Hours per day reduced from 10 to 9. 


May 1|Wages increased to the following: 
3744c for lst year men. 
39c for 2nd year men. 


41c for 3rd year men. 





May 1]Wages increased 3c per hour. New scale. 
33c to lst year men. 
36c to 2nd year men. 
38c to 3rd year men. 


May 1/Wagesincreased. Old rate, 20c to 42c per 
hour. New rate, 23c to 45c per hour. 
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Approxi- 
mate Date 
ee number | from 
Class of employees affected Firm, or establishment, of which Particulars of change 
and locality em- change 


ployees took 
affected | effect 





SHIPPING AND LONGSHORE WoRK: 





Goalishovelersiiis.¢ jloschs.becce: Fort William Coal Dock, 400 June 26|Minimum wage increased to 50c per hour. 
C. P. R. Coal Dock, Maximum wage increased to 66144¢ 

Fort William, Ont., per hour. 
C. N. R. Coal Dock, Hours per day reduced from 10 to 8. 

Port Arthur, Ont. 

Steamship checkers........... Various steamship lines, 500 June 10} Wages of checkers increased from 40c to 
Port of Montreal, Que. (Retro- 50c per hour for day work and from 45c 
active to 55c for night work. Coopers, 39c to 
to 49c day work, 44c to 54¢ night work. 


May 30)} Shedmen 30c to 40c day work and 35c¢ 
to 45¢ night work. 


MISCELLANEOUS OCCUPATIONS: : 

Civic employees-as.us.6 we Galt; Ont see Sees 80 May 26|/Wages increased as follows: Those re- 
ceiving maximum 36c increased to 45c¢ 
per hour. Those paid less than 36c per 
hour to be paid on a sliding scale from 
35c to 40c per hour. 











~ Civie CMPlLOY.CES pape cme aus, eRe ore Hamilton Ontt 4. o65- 400 June 1|Hours per day reduced from 9 to 8 with 
no reduction in wages. 
Civic'employees....«..:...; ae LOLONLORO nt ae. Coliat 2,500 | April 1|8-hour day adopted. 
Civic employees....... Everyone Lethbridge, Alta........ 100 June 16|Wage increase averaging 14 per cent. 
(Retro- 
active 
to 
April 1) 
Express employees............ Canadian Express Co. at} 1,250 April 18/8-hour day adopted. 


various points. 


Express employees............ American Express Co., 20 May 1 |Wages increased $15.00 a month. 
Hamilton, Ont. 





City electric light employees. ..|Fort William, Ont...... 14 May 15)General increase in wages. 


Factory and shop employees...}All shops and factories, 700 May 1j|Hours per day reduced from 10 to 9. 
Brockville, Ont. 





Hydro-Electric employees Drees Hydro - Electric Power| 2,000 May 28|Hours per day reduced from 10 to 8. Also 
Commission, Niagara various wage increases. 
Falls, Ont. 


Power house employees, etec...|Dominion Power and 112 April 1/Linemen: old rate, 3244c to 37l4c; new 
Transmission Co., Ha- rate, 50c to 55c. 
milton, Ont. Operators at sub-stations increased from 
$85.00 to $105.00 per month. 
Helpers in Power sections increased from 





$65 to $75. 
Sigh Dalnbershi.e sei, ore Asch, Ltd., Montreal, 22 April 22|Wages increased from 60c to 75c per hour. 
~ Que. Hours per day reduced from 9 to 8. 


Telephone operators.......... Fort William, Ont...... | 47 May 15|/General increase in wages. 
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ing 575 teachers in Montreal, Que. 
QUARRYING AND MINING. 


Hight changes were noted in this 
group, involving 9,213 miners ; there 
being one change in wages and hours, 
five changes in wages, and two changes 
in hours only. 


RAILWAY, STEAM AND ELECTRIC OPERA- 
TION. 


Four changes were noted, affecting 277 
workers. All were changes in wages, 
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and in one case hours alse were changed. 
SHIPPING AND LONGSHORE WORK. 


Two changes only were noted, involv- 
ing 900 workers. 


MISCELLANEOUS OCCUPATIONS. 


The 12 changes noted in this group 
involved about 7,245 workers. There was 
one change in wages and _ hours, 6 
changes in wages, and 4 changes in hours 
only. 


RECENT INDUSTRIAL AGREEMENTS 


[HE following is a summary of the 
more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every 
industrial agreement implies the accept- 
ance, to a greater or less degree, of the 
principle of collective bargaining, it 
should not be overlooked that in a num- 
ber of cases the agreement was reached 
only after the employees had been on 
strike. The agreements are arranged by 
industrial .groups. | : 


Building and Construction 


QuEBEC, QuE.—Pavina CurTERS’ 
Union, Branco No. 142 anp BEDARD» 
LABELLE COMPANY AND JAS. BRODIE 
& Son. Agreement in force during 1918 
has been continued for 1919. Fight 
hours constitute a day’s work at the 
minimum rate of 50 cents per hour. 


MonrTREAL, QuE.— UNITED BROTHER- 
HOOD OF CARPENTERS AND JOINERS, 
Marine TRADES AND Lapour FeEp- 
ERATION, AND THE MONTREAL TRANS- 
PORTATION COMPANY, LIMITED, Agree- 
ment dates from May 31, 1919, to April 
30, 1920, retroactive from April 15. 

Forty-eight hours shall constitute a 
week’s work, eight hours and a half for 
the first five days, from 7.30 a.m. to 5 
p.m., and five hours on Saturday, from 
7.30 a.m. to 12.30 a.m. Double time for 
all overtime and for Sundavs and statu- 
tory holidays. 


The minimum rates of wages are as 
follows: Per hour—blacksmith, 75 cents; 
blacksmiths’ helpers, 52144 cents; car- 
penters, 70 cents; caulkers, wood, 70 
cents; joiners, 70 cents; machine men, 
wood, 70 cents; carpenters’ helpers, 50 
cents; electrical workers, 70 cents; elec- 
trical workers’ helpers, 50 cents; paint- 
ers, 65 cents; millwrights, 70 cents; 
plumbers and steamfitters, 70 cents; 
plumbers and steamfitters’ helpers, 47144 
cents; iron workers, 75 cents; iron 
workers’ helpers, 50 cents; labourers, 45 
cents; air tool men, 60 cents. 


OTrawa, OnT.—THE INTERNATIONAL 
BROTHERHOOD OF PAINTERS, DECOR- 
ATORS AND PapER Hanaers, LOCAL 
No. 200, AND THE MasTEerRS PAINTERS’ 
ASSOCIATION. Agreement dates from 
April 15, 1919, to April 15, 1920. 

Eight hours shall constitute a day’s 
work, from 8 a.m. to 5 p.m. 

The minimum scale of wages shall be 
50 cents per hour. Time and one-half 
shall be paid for work from quitting 
time till 12 p.m., and double time from 
12 p.m. and on Sundays. 


PETERBOROUGH, ONT. — INTERe 
NATIONAL UNION OF STEAM AND OPER# 
ATING ENGINEERS, Locau No. 690, anpD 
VARIOUS EMPLOYERS. Agreement dates 
from May 1, 1919, to May 1, 1920. 

Forty-eight hours shall constitute a 
week’s work; 8 hours a day between 
8 am. and 5 p.m. Overtime at rate of 
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time and one-half up to midnight, double 
time after midnight and on Sundays. 
Where engineers must raise steam in the 
morning they shall be allowed 1 hour 
straight time, making 9 hours for the 
day. | : 

On any job where there are more 
shifts than one, and the relieving engi- 
neer has not been ordered out, the engi- 
neer ordered to work the following 
shift, or any part thereof, shall be paid 
for the same at time and one-half, but 
if the relief engineer fails to report for 
work through causes over which the em- 
ployer has no control, then the member 
on duty at the time shall continue to fin- 
ish the next shift at the rate of single 
time. 

The wages shall be 65 cents per hour 
for the following classes of work—com- 
pressor, siphon, pump, stone crusher, 
conerete mixer, elevator and pulsometer, 
and for all motor and boiler work re- 
gardless of motive power; and 75 cents 
per hour for pile driver, locomotive, der- 
rick, locomotive crane, travelling crane, 
road roller, clam shell, back filler and 
eable machine work, irrespective of mo- 
tive power. 

On June 15, it was further agreed 
that operating engineers should receive 
60 cents per day for an eight-hour day. 


ST. CATHARINES, OnT.—UNITED Bro- 
THERHOOD OF CARPENTERS AND JOINERS, 
Locats No. 38 aNp 2632, AND THE 
Master CARPENTERS. Agreement in 
erect trom duly 1,-1919, to April 30, 
1920. The minimum wage paid to jour- 
neymen carpenters shall be 70 cents per 
hour; foreman shall receive not less than 
75 cents. Forty-four hours shall consti- 
tute a full week, 8 a.m. to 12 noon, 1 p.m. 
to 5 p.m., and to 12 o’clock on Saturday. 
Double time shall be paid for all over- 
time. 


SAULT STE. Marin, OnT.—JOuURNEY- 
MEN PLUMBERS AND STEAMFITTERS, 
Locat No. 414, anp THE. MASTER 
STEAMFITTERS AND PLUMBERS. Agree- 
ment in effect from May 1, 1919, to April 
30, 1920, provides that nine hours, from 
7 am. to 5 p.m., shall constitute a day’s 
work for five days; on Saturday five 


THE LABOUR GAZETTE 


957 


hours shall constitute the day. From 
May 1 to October 31, eight hours shall 
constitute the day, from 8 am. to 5 
p.m.; four hours on Saturday. 

All overtime shall be paid at the rate 
of time and one-half, with double time 
from midnight till 7 a.m. and on Sun- 
days and legal holidays. 

The agreement specifies a minimum 
wage of 60 cents per hour for nine hours, 
and a maximum wage of 70 cents per 
hour. 


CaLGaRry, ALTA. — BROTHERHOOD OF 
PAINTERS, DECORATORS AND PAPER- 
HANGERS, LocaLt No. 583, AND THE 
Master Painters. Agreement which 
expires March 1, 1920, states that a day’s 
work shall consist of nine hours, between 
%.30) a.m.~:and; 5.30-p:m:, but that, an 
eight-hour day is to prevail from Nov. 
1 to Mareh 1 of each year, commencing 
at 8 a.m. and ending at 5 p.m., 12 noon 
on Saturday. 

The minimum rate of wages shall be 
6214 cents an hour to March 1, 1919, and 
65 cents.an hour to March 1, 1920. Time 
and one-half shall be paid from the regu- 
lar quitting time until midnight, and 
after that double time, except where a 
job continues for three or more nights, 
in which case time and cne-half shall be 
paid throvghout job. Work on Sundays 
and legal holidays is to be paid at double 
time. New rates for piece-work are pro- 
vided. 


CauGary, ALTA.—CARPENTERS’ Dis- 
TRICT COUNCIL AND THE CONTRACTORS’ 
AssocraTIon. . Agreement which exes 
pires December 31, 1919, renewed July 
Peo Sandton tills a LO20: 
raises the minimum wage for carpenters 
5 eents an hour, making the new rate 
75 eents an hour. 

Hours for day shift to be eight hours, 
and for night shift seven hours with 
eight hours’ pay. 


CALGARY, ALTA. — JOURNEYMEN 
PLUMBERS AND STEAMFITTERS, LOCAL 
No. 496, AND THE Master PLUMBERS’ 
AssoctaTion. Agreement renewed July 
1, 1919, and to remain in force till June 
30, 1920, and for another year unless 
notice given on April 1, 1920. 
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The minimum rate of wages shall be: 
Per hour—journeymen, 90 cents; steam- 
fitters’ helpers, first year, 50 cents; 
second year, 5214 cents; third year, 55 
cents; fourth year, 5714 cents; improv- 
ers, after three months, 75 per cent of 
going wages. 

EDMONTON, ALTA.—UNITED ASSO- 
CIATION OF PLUMBERS AND STEAM- 
FITTERS, LocaL No. 488, AND THE 
MastER PLUMBERS’ ASSOCIATION. Agree- 
ment in force from June 21, 1919, to 
April 30, 1920. Hight hours shall con- 
stitute a day’s work, from 8 a.m. to 5 
p.m. for. five days, and four hours Sat- 
urday, from 8 a.m. to 12 noon. Out-of- 
town work to be optional 8 to 10 hours 
per day. 

The minimum rate of wages to be 80 
cents per hour from June 21, 1919, to 
September 1, 1919, and 85 cents per 
hour thereafter until April 30, 1920. 
Overtime at rate of time and one-half 
from regular quitting time until mid- 
night, and double time after midnight, 
also on Sundays and legal holidays. 


Domestic and Personal 


OTTAWA, ONT.—JOURNEYMEN BaAR- 
BERS’ Union, Locan No. 704, AND 
VARIOUS EMPLOYERS. Agreement in 
effect from July 2, 1919, to July 2, 
1921. No work shall be done before 
eight o’clock in the morning, and closing 
time shall be in compliance with the 
civic closing by-law. Barber shops may 
remain open from 8 a.m. till noon on 
holidays falling on a Saturday, with 
the exception of Christmas and New 
Year’s Day when shops shall be closed 
all day. 

The following minimum wages shall 
be paid: Per week—$20 and fifty per 
cent of all takings over $31; if off work 
for one-half day in the week, $18.50 and 
fifty per cent of all takings over $27.50; 
if off work for one whole day in the 
week, $16.65 and fifty per cent of all 
takings over $25; if more than one day’s 
work lost, 65 per cent of all takings. 


'Labouring, General 


MONTREAL, QUE. — INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS, CHAUF- 
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FEURS, STABLEMEN AND HELPERS, AND 
VARIOUS EMPLOYERS. Agreement in 
effect from April 23, 1919, until further 
notice. 


-The hours shall be from 7 a.m. to 6 
p.m., with one hour for dinner, and 
from 6 p.m. to 6.30 p.m. pro rata, with 
time and one-half after 6.30 and double | 
time on Sundays. 


The following schedule of weekly 
wages shall be in force: chauffeurs 
driving White, McLaughlin and Reo 
trucks, $22; chauffeurs driving Ford 
trucks, $19; drivers operating 2-horse 
vehicles, $22; drivers operating. 1-horse 
vehicles, $19; furniture helpers, $18; 
drivers of double teams, $20 per week 
of six days; drivers of single teams, $18 
per week of six days. 


Brick, Cement, Pottery, China and Glass 


WALLACEBURG, OnT. — GuUASS 
BotrrLeE BLOWERS’ ASSOCIATION, BRANCH 
No. 70, AND VARRIOUS EMPLOYERS. 
Machine agreement. Agreement effective 
to the end of 1919; provides that day 
turn shall be worked for six days per 
week, and night turn for five nights. 
Work shall cease at 12 o’clock noon 
on Saturdays during May—September. 
Nine hours shall constitute a day’s work 
except on Saturday, when eight hours 
shall be the rule. 

For wide-mouth machine work, jour- 
neymen operators and gatherers shall be 
paid $5.78 per day, but when an ap- 
prentice is employed as gatherer, the 
operator shall receive $6.60 per day, or 
where but one person is employed on a 
machine where cut-offs are used, he shall 
receive at the rate of $6.60 per day. For 
narrow-mouth machine work, operators 
shall receive, per day, on a three-man 
machine, $4.95; on a two-man machine, 
$5.78; on a one-man machine, $6.60. 


Apprentices shall be required to serve 
three consecutive years to the firm at 
10 per cent less than net list price, said 
net list price being 25 per cent less than 
operators’ net list price, or day work at 
the rate of $4.95 per day ,less 10 per 
cent, this 10 per cent to be the property 
of the firm. 
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Agreement also provides rates for 
piece work of various kinds. 

No machines shall be operated during 
the two weeks beginning August 1, 1919. 

Tank agreement. Agreement effective 
to the end of 1919, provides that eight 
and one-half hours shall constitute a 
day’s work, commencing to blow at 7 
a.m., fifteen minutes for tempo, and one 
hour for dinner; fifteen minutes for 


tempo at 3 p.m., and stop work at 5 p.m. 


except on Saturdays, when there shall be 
no afternoon tempo, and work shall stop 
at 4 pm. The night shift is to work 
eight and one-half hours also, and no 
Saturday night work. During the 
months from May to September, in- 
elusive, work shall cease at 12 noon on 
Saturdays. No glass shall be blown 
during the month of August, 1919. 

Agreement provides specified rates of 
wages for piecework. 


Focds, Liquors and Tobacco 


MontTrREAL, QuE.— MONTREAL CULI- 
NARY AssocraTION, Locat No. 440, 
AND THE WINpDSOR HotTEL CoMPANY. 
Agreement in foree from March 17, 
1919, to May 1, 1920. The company 
agrees to pay chefs the scale of wages 
in accordance with a list to be submitted 
to them. 


All regular employees shall work nine 
hours each day, said hours to be ar- 
~ ranged by the head chef. Overtime shall 
be paid at the rate of time and a quarter. 
All employees shall receive one full 
day off in each week, with pay. 


Hamitton, ONT.—H AMILTON BAKERS’ 
Union No. 2, CanapiaN FEDERATION 
oF LABOUR, AND THE MASTER BAKERS. 


Agreement in force from May 1, 1919, 


to May 1, 1920. Fifty hours shall con- 
stitute a week’s work. Overtime paid 
straight time as per wages given. 

Wages: Per week—all second men, 
$26.00; all round table hands, $25.00. 
All helpers shall be given a living wage 
at the discretion of the master baker 
or foreman. 


LONDON, Ont. — INTERNATIONAL 
Union OF UNITED BREWERY, FLovr, 
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CEREAL AND Sorr Drink WORKERS, 
Locau No. 381, AND VARIOUS BREWERY 
PROPRIETORS. Agreement in_ effect 
from May 1, 1919, to May 1, 1920, pro- 
vides that fifty hours shall constitute a 
week’s work, nine hours for the first five 
days and five hours on Saturday, for all 
except engineers, watchmen or maltsters 
and kettlemen, whose hours shall be the 
same as heretofore. All over fifty hours 
per week shall be paid at the rate of 
time and one-half; nevertheless any 
work done over the specified hours on 
any day shall be paid for at the rate of 
time and one-half. Work done on holli- 
days to be paid at the rate of time and 
one-half. 


The following are the minimum rates 


of wages: Per week—1st cellarmen, ket- 
tlemen and wash-housemen, $16.50; all 
other cellarmen, $15.50; coopers, $17.50 ; 
chauffeurs, $16.50; drivers, $16.00; | 
drivers’ helpers, $15.00; bottlers, ma- 
chine operators, $16.00; all other bot- 
tlers, $15.00; Ist engineers, $21.50; night 
engineers and firemen, $17.50; experi- 
enced maltsters (7 days per week), 
$17.50; other maltsters, $16.50; labour- 
ers, $15.00. An increase of $1.00 per 
week shall be granted to all men who do 
not receive $1.00 increase through the 
adoption of above wage schedule. Pres- 
ent higher rate of wages shall not be 
reduced. Minimum rate, $15.00 per 
week. When beer of 4 per cent proof 
spirits, or better, is allowed, all men to 
receive an additional $1.00 per week. 
Three months after said beer is allowed, 
all men to receive an additional 50 cents 
per week. 


CauGarRy, ALTA. — BAKERY AND 
CONFECTIONERY WORKERS’ INTERNA- 
TIONAL Union, Locat No. 197, anp 
THEIR EMPLOYERS. Agreement effective 
from June 1, 1919, to June 1, 1920, pro- 
vides the following wage schedule: Per 
week—foremen in all shops, $35.00; 
doughmen (machine shops), $32.00; 
ovenmen in all shops, $32.00; bakers 
and confectioners, $28.00. Jobbers to 
be paid eighty cents per hour. When 
engaged by the week a jobber shall be 
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paid at usual rate for such work as he 
may be called upon to do. 


Hight hours shall constitute a day’s 
work for large shops and nine for small. 
Time for starting shall be any time be- 
tween the hours of 7 a.m. and 10 a.m., 
and no early man shall be asked to start 
before 3 am. Should oceasion arise 
when a special time is wanted, such as 
an earlier start in the morning, request 
must be made to the union’s secretary 
in writing. .Overtime shall be rated at 
time and a half according to seale of 
wages. The rate of pay on holidays has 
been submitted to arbitration and has 
not yet been settled. 


VANCOUVER, B. C.—BAKERY AND 
CONFECTIONERY WorKERS INTERN A- 
TIONAL Union, Locant No. 179, AND 
THE EMPLOYING BAKERS. Agreement 
from May 1. 1919, to May 1, 1920, pro- 
vides the following minimum wage scale: 
Per day—foremen, $5.50; dough-mixers 
and ovenmen, $5.00; bench hands, $4.50; 
helpers, $4.00: jobbers, $1.00 per day 
over the regular rate, over four consecu- 
tive days the regular rate shall be paid; 
apprentices, first year, $16.00; second 
year, $17.00; third year, $24.00. Jobbers 
.to be paid on completing jobbing period. 
‘When a jobber is called he shall be paid 
a full day’s pay, even though he work 
less than eight hours. 


A day’s work to consist of eight hours. 
All hours less than eight worked in any 
one day shall be deducted as straight 
time, but in any event a full 48-hour 
week shall be paid, except deduction of 
day’s pay for full holidays. The work- 
ing day shall be between the hours of 6 
a.m. and 9 p.m: All work between 9 p.m. 
and 6 a.m. to be paid at the rate of time 
and one-half. Only in cases of emer- 
geney shall regular men, helpers or ap- 
prentices be allowed to work overtime. 


Apprentices shall be not under six- 
teen or over twenty years of age at the 
beginning of the apprentice period, ex- 
cept in the case of returned soldiers, to 
whoin the union agrees to give every fa- 
cility to hecome apprentices at suitable 
wages to he determined in each case. 
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Metals, Mechinery and Conveyances 


MONTREAL, QuE. — INTERNATIONAL 
MouLpEerS’ Union, Locau No. 21, AnD 
VARIOUS EMPLOYERS.—Agreement in ef- 
fect from Sept. I, 1918, to Aug. 31, 
1919, and continuing in force ‘for “an- 
other year unless thirty days’ notice 
given by either party before expiration. 

The minimum day wage for moulders 
and core-makers is to be $6.00, for a day 
of nine hours. Overtime to be paid at 
the rate of time and one-half, with Sun- 
days and legal holidays double time. 


MontTREAL, QuE. — BROTHERHOOD 
Ratibway CARMEN OF AMERICA, AND 
CANADIAN CaR AND FouNpRY Com- 
PANY. Revised list of classifications 
added to the original agreement July 
18, 1919. f | 

In the Dominion works the rates of 
pay range from 25 cents to 70 cents per 
hour and in the Tureot from 25 cents 
to 8716 cents per hour. 


Printing and Publishing 


MontTREAL, QuEn. — TYPOGRAPHICAL 
Union, J ACQUES-CARTIER No. 145, anD 
THE Master PRINTERS AND BOooK- 
BINDERS. Agreement renewed from July 
1, 1919, to June 30, 1921, provides 
forty-eight hours per week for day work, 
with hours for night work reduced to 
forty-five, as compared to forty-eight in 
the previous agreement. Wages are in- 
ereased from $24 per week, old day rate, 
to new day rate of $32. Night rate is 
set at $35. 

Agreement provides the following pay 
for apprentices: Per week—first . and 
second ‘years, at the diseretion of the 
employer; third year, first six months, 
$11; second six months, $12; fourth 
year, first six months, $14; second six 
months, $17; fifth year, first six months, 
$20; second six months, $23. Appren- 
tices working on the morning papers get 
$1.00 more. 

Toronto, Ont. — TYPOGRAPHICAL 
Union, No. 91, AnD VARIOUS EMPLOYERS. 
Agreement which expired June 1, 1919, 
has been renewed until May 31, 1921, 
with no changes other than granting an 
increase of $8 per week, making the new 
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rate $32 per week. Scale of wages for 
apprentices also has been raised, the new 
rate being: Per week—third year, first 
six months, $12; second six months, $138; 
fourth year, first six months, $16; second 
six months. $17; fifth year, first six 
months, $19; second six months, $22. 

Forty-eight hours shall constitute a 
full week’s work. 


Lonpon, Ont. — INTERNATIONAL 
TYPOGRAPHICAL Union No. 1388, AND 
THE CATHOLIC Recorp. Agreement in 
effect from July 1, 1919, to October 31, 
1920. 

The minimum seale of wages for 
newspaper and job printing shall be: 
Per week—day work, $30; night work, 
$32. 

Apprentices shall be paid according to 
the following minimum seale: Per week 
—first year, $7; second year, $8.50; first 
six months of third year, $10; second 
six months of third year, $12.50; first 
six months of fourth year, $15; second 
six months of fourth year, $17.50; fifth 
year, $20. Apprentices shall not be less 
than sixteen years of age at the begin- 
ning of their apprenticeship, and at the 
end of the second year, if they prove 
competent, must be admitted as appren- 
tice members of the union. 

A week’s work on newspapers shall 
consist of five days of eight hours and 
one day of four, or six nights of seven 
hours. The hours for day work shall be 
between 7 a.m. and 6 p.m.; for night 
work between 7 p.m. and 6 am. Job 
departments to work forty-eight hours 
per week between the hours of 7 a.m. 
and 6 p.m. 


Time over regular hours shall be paid 
at the rate of time and one-half. Sun- 
days and holidays at double time. 
employee will be permitted to work more 
than three hours’ overtime in any one 
day or any one night. Any employee 
who may be called back to perform extra 
work shall receive not less than five 
hours’ pay, at the rate of time and one- 
half. 


Iroquois Fauis, Ont. — INTERNA- 
TIONAL BROTHERHOOD OF PAPER 
Makers, Locau No. 109, AND VARIOUS 
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EMPLOYERS. Agreement now in force 
provides the following wage schedule: 
Per hour—machine tenders, machine No. 
1, - $110; No... 2,-$1.03;- Nos. 3 and. 4, 
94% cents; back tenders, machine No. 
1, 99 cents; No. 2, 88 cents; Nos. 3 and 
4, 77 cents; 3rd hand, machine No. 1, 
67 cents; No. 2, 65 cents; Nos. 3 and 4, 
3 cents; 4th hand, machines Nos. 1, 2, 
3 and 4, 51 cents; Sth hand, machines 
Nos. 1, 2, 3 and 4, 50 cents; beater engi- 
neers, machine No. 1, 741% cents; oilers, 
machines Nos. 1, 2, 3 and 4, 50 cents; 
boss machine tenders, machines Nos: 1, 
2, 3 and 4, $1.40; broke beater, machines 
Nos. 1, 2, 3 and 4, 49 cents; spare hand, 
machines Nos. 1, 2, 3 and 4, 6414 cents. 
WINNIPEG, Man. — PrintinGc PREss- 
MEN’S AND Assistants’ Union, No. 87, 
AND VARIOUS EMPLOYERS. Agreement 
amended August 23, 1918, provides the 
following seale of wages: Per. week— 
Gordon pressmen in charge of one or 
two presses, $18; three or more presses, 
$24; experienced cylinder feeders, $18; 
Osterlind or Kelly pressmen, $24; cylin- 
def pressmen, $28 to $29. Cylinder 
feeders not competent to feed to either 
oauce or close register must start at $14. 
Apprentices, first six months, $7; second 


six months, $8; second year, first six 
months, $9; second six months, $10; 


third year, first six months, $11; second 
six months, $12; fourth year, $14; fifth 
year, $16.50. 


Textiles, Cloths, and Cottons 


MonTREAL, QUE.—CLOAK AND SKIRT 
Maxnrs’ UNION, AND THE CLOAK AND 
SKIRT MANUFACTURERS’ PROTECTIVE 
ASSOCIATION. Agreement in effect from 
July 1, 1919, to May 31, 1920. Forty- 
four hours shall constitute. a week’s 
work. No overtime shall be permitted in 
any shop where the full quota of workers 
is not employed, or as long as there are 
workers out of employment who could 
fill up the shop to capacity. Overtime 
shall be paid at the rate of time and one- 
half. 

The minimum scale of wages shall be: 
Per week—cloak and suit cutter, $35; 
trimmer, $30; assistant cutter, $20; sam- 
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ple operator, $32; jacket and cloak oper- 
ator, $44; female skirt operator, $20; 
tailors, $27; baisters, $22; cloak and 
jacket’ finisher, $24; presser, $38; under- 
presser, $34; skirt presser, $32; tape- 
presser, $25; button and hook-and-eye 
sewer, $16. 


Vehicles, for Land and Water 


THREE Rivers, QuE. — THE MARINE 
TRADES AND LABOUR FEDERATION AND 
THE THREE RiIveRS SHIPYARDS Com- 
PANY. Agreement effective from June 1, 
1919, and to remain in effect for ten 
months and from year to year subject 
to thirty days’ notice prior to April 1, 
by either party to this agreement. 

Eight hours shall constitute a day’s 
work, from 8 a.m. to noon, and 1 p.m. 
to5 p.m. Night shifts shall be mutually 
agreed upon by the management and the 
local federation committee, 48 hours to 
constitute a week’s work and regular 
time rate to apply. Time and one-half 
shall be paid for overtime, and double 
time for Sundays and holidays. When 
employees on the day or night shift are 
required to change from one to the 
other, and are required to work two 
shifts or part of two shifts im any 
twenty-four hours, the second shift shall 
be paid for at overtime rates. Em- 
ployees called out to work after the close 
of the regular work day shall be paid 
not less than five hours, unless they are 
notified to return to work before leaving 
the premises. In such cases their time 
shall start not later than one hour after 
the close of the regular work day. 


When reduction of expenses becomes 
necessary in any department, the hours 
of labour in that department shall first 
be reduced to not less than six hours 
day or night. Further reduction to be 
made by laying off men. 


Bonus or piece work will not be ex- 
tended in any shipyard to any: trade 
or section of trade, where it is not now 
in effect. 

The minimum rates of pay shall be as 
follows: Per hour — blacksmiths, 55 
cents; blacksmiths’ helpers, 45 cents; 
carpenters and joiners, 55 cents; elec- 
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tricians, 55 cents; electricians’ helpers, 
43 and 38 cents; labourers, 40 and 38 
cents; machinists, 75 and 55 cents; ma- 
chinists’ helpers, 43 and 40 cents; ma- 
chinists’ apprentices, 25 cents; painters, 
45 cents; pipe fitters, 55 and 48 cents; 
rivetters, 45 and 43 cents; rivetters’ 
helpers, 38 cents; riggers, 43 and 40 and 
38 cents; stationary fireman, 48 cents. 


Quarrying and Mining 


WENTWORTH, ONT.—THE AVONDALE 
AND WENTWORTH BRANCH OF THE 
QUARRY WorRKERS’ INTERNATIONAL 
UNION, AND THE WENTWORTH GYPSUM 
Company. Agreement to hold good 
from June 28, 1919, to June 28, 1922, 
and to run from year to year unless a 
month’s notice of change is given prior 
to said date. In June, 1920, and June, 
1921. the rate of wages shall in each 
case be adjusted so as to bear the same 
proportion to the cost of living figures 
to be published for these months by the 
Department of Labour as $2.75 bears to 
$21.61. 

Nine hours shall constitute a day’s 
work for the first five days of the week, 
from 7 a.m. to 11.30 a.m., and 12.15 p.m. 
to 4.45 p.m., end eight and a half hours 
on Saturday, from 7 a.m. to 11.30 a.m., 
and from 12.15 a.m. to 4.15 p.m. 


The minimum wage shall! be $2.75 per 
day. and the following schedule for the 
various employments shall prevail: Per 
day—breakers, loaders, drillers, auger 
turners, stagemen, sledgemen and dump- 
men. $2.75; blowers, $3.00; sub-bosses, 
$3.25; assistant foremen, $3.25; locomo- 
tive engineers, $3.75 ; locomotive firemen, 
$2.75; train conductors, $2.75; train 
brakemen, $2.75; wharf foremen, $3.25; 
wharf dumpmen, $2.75;  stevedores, 
$3.00; men loading cars with plaster by 
hand, $2.75: car builders, $3.25; car- 
penters, $3.00; boss carpenters, $3.75; 
general blacksmiths, $3.75; quarry 
blacksmiths. $3.25; blacksmiths’ helpers, 
$2.75; night watchmen, $2.75; railroad 
foremen, $3.00; railroad men, $2.75; 
pumpers and stationary engineers, $2.75 ; 
steam shovel engineers, $3.75; steam 
shovel cranemen, $3.00; steam shovel 
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firemen, $2.75; steam shovel sidemen, 
$2.75 ; head machinists, $3.75 ; machinery 
repairmen, $3.00; cable engineers, $3.75 ; 
signalmen, $2.75; ship dumpers, $2.75; 
nozzle men, washing works, $2.75 ; horses 
and carts, except those under steam 
shovel, $3.75 ; under steam shovel, $4.00 ; 
hauling cars, $3.75; steam drill men, 
$2.75; men driving water carts, $3.75. 

- Horses and carts to be supplied by 
the union except when no union horses 
and earts are available. 


Winpsor, Ont.—THE SWEETS Cor- 
NER BRANCH OF THE QUARRY WORKERS’ 
INTERNATIONAL UNION, AND THE WIND- 
sor Gypsum Company.—Agreement ef- 
fective from July, 1919, to July, 1920, 
or longer if no notice given before year 
is completed specifying changes desired. 
In July, 1920, and July, 1921, the rates 
of wages shall be in each case adjusted 
so aS to bear the same proportion to the 
eost of living figures to be published for 
these months by the Department of La- 
bour as $2.75 bears to $21.61. 

Nine hours shall constitute a day’s 
work and eight and a half on Saturday 
im the following hours, 7 a.m. to 11.30 
a.m .and 12.15 p.m. to 4.45 p.m., or 4.15 
p.m. on Saturdays. 

The minimum wage shall be $2.75 per 
day with the following additions: Per 
day—breakers, loaders, gypsum drillers, 
’ stagement and dumpmen, $2.75; blow- 
ers, $3.00; auger turners, $2.90; wharf 
foremen, $3.25; stevedores and wharf 
dumpmen, $3.00; men loading cars with 
plaster by hand, $2.75; car builders and 
carpenters, $3.00; railroad foremen, 
$3.00; railroad men, $2.75; horses and 
carts, $3.75. All horses and carts to be 
supphed by the union except when no 
union horses and carts are available. 
Time and a half shall be paid for all 
overtime excepting Sundays and _holi- 
days, for which double time shall be the 
rate. 


Shipping and ’Longshore Work 


MontTREAL, QUE. — STEAMSHIP 
CHECKERS’ UNION, AND VARIOUS STEAM- 
SHIP COMPANIES. Agreement, in effect 
from May 31, 1919, until further notice, 
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stipulates that the working hours shall 
be from: 7 a.m. to 12 am. and from 1 
p.m. to 6 p.m. for day work; and from 7 
p.m. to 11 p.m. and from 12 p.m. to 5 
am. for night work. | 

The following rates of pay shall be 
in force: Per hour—checkers, day, 50 
cents, night, 55 cents; doopers and gear- 
men, day, 49 cents, night, 54 cents; shed- 
men, day, 40 cents, night, 45 cents; floor- 
men shall receive 5 cents in addition to 
the checkers’ rate. 

Double time shall be paid on Sundays 
and any time employees are compelled to 
work any meal hour, and for time until 
discharged for meals. 

Employers are to supply night meals 
or pay the cost thereof. 

MONTREAL, QUE. — SHIPLINERS’- 
AssocraTion, Locan No. 2098, AND 
VARIOUS STEAMSHIP COMPANIES. Agree- 
ment in effect for one year from April 
1G, oO: 

The working hours shall be from 7 
a.m to.12° a.msand trom 1 p.m, 1to46 
p.m.. at the rate of 55 cents per hour, 
for day work; and from 7 p.m. to 11 p.m. 
and from 12 p.m. to 5 a.m., at the rate 
of 60 cents per hour, for night work. 
Double time shall be paid for Sunday 
work, and when shipliners are compelled 
to work any meal hour they. shall re- 
ceive double time at the prevailing rate 
of wages, and for each succeeding hour, 
until discharged for meals. 


Occupations not Elsewhere Specified 


MONTREAL, QUE. — EMPLOYEEFS IN 
THE LINE CONSTRUCTION AND OPERAT=- 
ING DEPARTMENTS, AND THE MOoOnrtT- 
REAL PuBLIC SERVICE CORPORATION. 
Agreement effective from July 1, 1919, 
COVE elo aU. 

Eight hours shall constitute a day’s 
work. Overtime shall be paid at the 
rate of time and one-half, except Sun- 
days and holidays, when double time 
shall be paid. 

The following shall be the wage 
schedule in force for line construction, 
distribution and operation: Per hour— 
line foremen, 57 cents; linemen, first 
class, 50 cents; second class, 45 cents; 
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groundmen, 3714 cents; stablemen, 30 
cents. Per month—line inspector, $90; 
patrolmen (trouble), $125; are lamps, 
$97.50; trimmers, arc lamps, $85; in- 
spectors, $125; construction electricians, 


$140; electrician, $125; electricians’ 
helpers, $80; meter inspectors, $115; 
meter inspectors’ assistants, $87.50; 


meter testers, $87.50; patrolmen, $87.50 
and house rent; chauffeurs, $100; helper, 
$85. The wages in terminal station: 
Per hour—operators, 54 cents, charge 
engineers, 54 cents; engineer-operators, 
50 cents; assistant operators, 3714 cents; 
firemen, 45 cents; in Jacobs Building, 
charge hand, 54 cents; engineer oper- 
ators, 50 cents; operators, 45 cents; fire- 
-men, 45 cents; in Cote des Neiges sub- 
station, operators, 40 cents; in Maison- 
neuve sub-station, operators, 3714 cents; 
in Cote St. Paul sub-station, operators, 
30 cents; in Notre Dame West sub- 
station, operators, 30 cents; in Central 
plant, charge hand, 54 cents; engineer 
operators, 50 cents; operators, 45 cents; 
firemen, 45 cents. 


Fort WiLiramM, Ont. — THE Civic 
EMPLOYEES AND THE CORPORATION OF 
THE Ciry oF ForT WiLLiaAM. Agreement 
in effect from June 14, 1919, provides 
the following scale of hours and wages 
in the transportation and track depart- 
ments: 


Transportation department : 934 hours, 
45 cents per hour for the first 6 months, 
471, cents per hour for the next 18 
months, third vear. 50 cents; one man 
ears. 214 cents extra; ear barns, 10 
hours. Ist pit crew, 538 and 4714 cents 
per hour. 2nd pit crew, 53 and 45 and 
4714 cents per hour. nieht crew, 9 hours, 
53 end 4714 cents per hour, armature, 
9 hours, $135.00 per month; carpenters, 
9 hours. 57 cents per hour; painters, 9 
hours. 55 cents per hour; foreman, 9 
hovrs. $150.00 per month. 


Track department: foremen, 9 hours, 
$135.00 per month; labourers, 9 hours, 
421, cents per hour. 

Moost Jaw, Sask. — Civic Em- 


PLOYEES AND THE CORPORATION OF THE 
Crry. Agreement in eifect from April 1 
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1919, to Feb. 29, 1920, provides the fol- 
lowing hours and wages schedule for the 
various departments. 

Sewer and water department: Nine 
hours shall constitute a day’s work, from 
7 am. to 12 noon and from 1 p.m. to 5 
p.m., with the exception of Saturday, 
when the hours shall be from 7 a.m. to 
12 noon. Wages as follows: Per hour— 
foreman, 60 cents; tappers and caulkers, 
55 cents; hydrant men, 54 cents; labour- 
ers, 51 cents; motor truck drivers, 51 
cents. Time and one-half paid for over- 
time from quitting time till 12 p.m., 
double time from 12 p.m. to 7 a.m. and 
Sundays and holidays. 


Sewage disposal works: The sewage 
disposal operators, working in three 
eight-hour shifts, are paid as follows: 
Per week—chief operator, $30; other 
operators, $27; new operators, first three 
months, $25, afterwards, $27. 

Pump-house men work in three shifts 
of eight hours each. Distributor and 
sedimentation tank room men work one 
shift of nine hours per day for six days 
a week. Sewage bed men work one shift 
of ten hours per day for six days a 
week. 

Board of .works department: Nine 
hours shall constitute a day, from 7 a.m. 
to 12 noon and from 1 p.m. to 5 p.m., 
excepting Saturday, 7 a.m. to 12 noon. 
Wages shall be: Per hour—labourers, 
48 cents; engineer, 63 cents; blacksmith, 
68 cents. Per week—general foreman, 
$31; sub-foreman, $26.50. 


Teamsters: Nine hours shall constitute 
a day’s work, from 6.30 a.m. to 12 noon 
and from 1 p.m. to 5.15 p.m., excepting 
Saturday from 6.30 a.m. to 12.15 a.m.; 
the time before 7 a.m. and after 5 pm. 
to be devoted to stable duties without 
pay. 

Wages are to be 48 cents per hour 
for teamsters; team foreman, $25.50 per 
week; stablemen, $24.00 per week. 


Street cleamng department: Hours 
are to be from 7 a.m. till 11.30 and from 
1 p.m. to 5.30 p.m., except during the 
months cf July and August when the 
hours will be from 7 a.m. to 11.30 and 
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from 1 p.m. to. 5 p.m.- Only two men 
shall work every Wednesday afternoon. 
Wages, per week, for men are to be 
$19.50, and for foreman $24.00. 

Nuisance ground attendant receives 
$21.00 per week, and superintendent of 
boulevards $110 per month. 

Mumeipal bwidings: Caretaker re- 
ceives $110 per month; assistant care- 
taker, $100. 

Employee in the City weigh scales de- 
partment receives $18 per week. 

City stores department: Storekeeper’s 
salary is $115 per month, and assistant 
storekeeper’s, $105. Eight hours shall 
constitute a day’s work and employees 
have every other Saturday afternoon off 
and the usual two weeks’ holidays. 

Power house: Eight hours shall con- 
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stitute a day’s work from 8 a.m. to 12° 


a.m. and from 1 p.m. to 5 p.m. Wages 
are as follows: Per month—fitter, $140; 
fireman, $120. Per hour—fitter’s helper, 
50 cents; labourers, 48 cents; coal trim- 
mers, 50 cents; boiler washers, 501% 
cents; boiler washers’ helpers, 48 cents. 
Per day—ash conveyor men, $4. Per 
month—electrical motor truck drivers, 
$105; wipers, first six months, $50; 
“second six months, $60; second year, 
$70; third year or third class papers, 
$85; third year with third class papers, 
$100. Monthly men, with the exception 
of wipers, get two weeks’ holiday. 
Hourly men get time and one-half for 
overtime and double time for Sundays, 
legal holidays and after midnight. 


Water meter department: Nine hours 
shall constitute a day’s work, from 8 
a.m. to noon, and from 1 p.m. to 6 p.m. 
One-half of the employees get a half- 
holiday on each alternate Saturday; em- 
ployees on the regular staff get one 
week’s holiday per year, and the general 
foreman two weeks’ holiday. 

Wages to be as follows: Per week— 
meter reader, $23.25; meter repairers, 
$25.25; meter inspector, $26.75; general 
foreman, $31.00. 


Mepicine Hart., Attra. — Civic Em- 
PLOYEES FEDERAL LaBour Union No. 
46, AND THE Ciry Counciu. Agreement 
amended July 1, 1919, to remain in 


~ 
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force till December 31, 1919, or till fur- 
ther amended. 

Hours in new agreement changed from 
nine to eight per day, with wage sched- 


ules for the various departments as fol- 


low: 

Police department: Per month—con- 
stables, first six months, no experience, 
$91; previous experience, $97.50; second 
year, $104; third year, $109.50; fourth 
year and thereafter, $115; clerk and desk 
officer, $10 per month over his grade as 
constable; sergeants, first year, $120; 
second year, $120; third year, $130. 

Each man shall be granted two weeks’ 
vacation each year with pay. 


Pound department: All equipment to 
be supphed, and poundkeeper to be paid 
$104 per month. 


Gas department: Per day—meter re- 
pairers, $4.95; pipe fitters, $4; lamp 
men, $3.60; labour, $3.60. All overtime 
to be paid at the rate of time and one- 
half. Monthly men to receive $100. 

Parks department: Per month—parks 
sub-foreman, $110; market master, $80; 
cemetery caretaker, $90; assistant, $65. 
Per day—labour, $3.50. Overtime paid 
at the rate of time and one-half. 

Samtary department: Per month— 
assistant sanitary inspector, $110; care- 
taker, isolation hospital, $65; nuisance 
grounds, $72.80; scavengers, $95; night 
soil men, $102.50. Per day—temporary 
night soil men, $3.75. Overtime paid 
at the rate of time and one-half. 

Public works department: Schedule 
of wages: Per day—carpenters, $6; as- 
sistant foremen, $5; second assistant 
foremen, $4.50; labourers, $3.50; team- 
sters and stablemen ,$3.75; carters and 
street cleaners, $3.50. Per month—pub- 
lic works foreman, $160; caretaker, ex- 
hibition grounds, $70. Overtime paid at 
the rate of time and one-half. 

Engineer’s department: Hours of 
work, from 8.30 a.m. to 5.30 p.m., 5 days 
per week, 114 hours.for lunch, Satur- 
days, 8.30 a.m. to 1 p.m. 

Schedule of wages: Per month— 
draughtsmen and instrument men, $115; 
assistant engineers, $140; stenographer 
and timekeeper, $75; janitor, $100. 
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Power house and waterworks depart- ~ 


ment: Schedule of wages: Per month— 
first class engineer, $175; second class 
engineer, $140; third class engineer, 
$125; firemen, 1 year’s experience, $110; 
six months’ experience, $100; senior 
operator at filter plant, $125; other oper- 
ators, $100; storekeeper, $90; sten- 
ographers, $65. Per day—firemen, dur- 
ing first six months, $3.75; labourers, 
$3.75. Overtime paid at the rate of time 
and one-half. 


City Hall staff: Various rates of pay 
are specified. 


Victoria, B. C. — Civic EMPLOYEES 
ProtTecTivE ASSOCIATION AND THE 
CoRPORATION OF THE CiTy OF VICTORIA. 
Agreement effective from February 1, 
1919, provides an 8-hour day and a 44- 
hour week. Overtime to be paid for at 
the rate of time and one-half, double 
time on Sundays. Waterers are to work 
48 hours per week. 

The schedule of wages is as follows: 
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Per month—various rates of pay for 
positions mainly of a clerical nature. 
Per day—parks foreman, $4.50; labour- 


ers, $4; boulevards, foreman, $4.50; 
waterers, $4; labourers, $4; street sweep- 
ers, maximum $3.75, minimum $3; fore- 
man carpenter, $110 per month; carpen- 
ters, $4.75 and $4.25 per day; garbage 
department, stables and garbage, $125 
per month; teamsters, $4; caretakers, 
$90 per month; blacksmith shop, fore- 
man, $5.50; blacksmith, $5; mechanics, 
$5; painter, $4.50; floorman, $4; truck 
driver, $4.25; tool sharpener, $4.50; 
street maintenance, section foreman, 
$125 per month’; labourers, $4; water- 
works (outside), superintendent, $140 
per month; pipe fitter, $115 per month; 
meter repairer, $4.50; hydrant inspector, 
$4.25; mechanic, $4.75; outside meter- 
men, $4; caulkers, $4.25; paving plant 
foreman, $6; waterers, $4. Per month— 
truck drivers, water works, $110, gar- 
bage, $110. 


FAIR WAGE CONTRACTS, JULY, 1919 


DUBING July the Department of La- 
bour received for insertion in the 
Lasour GazeTre the following informa- 
tion relative to 20 fair wage contracts, 
18 of which were awarded by the De- 
partment of Public Works, and 2 by the 
Department of Railways and Canals. 
All but two of these contracts contained 
the usual fair wage clause providing for 
the payment of such wages as are cur- 
rent in the district in which the work is 
to be performed, the observance on the 
works under contract of the prevailing 
hours of labour, and otherwise to. pre- 
vent abuses and to secure the legitimate 
rights of the labour employed. The 
other two contracts contained fair wage 
schedules. 


A statement was also received as to 
supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
the Suppression of the Sweating Sys- 
tem, the securing of fair wages, etc. 


DEPARTMENT OF PUBLIC WORKS. 


Dredging entrance channel and basin, 
Kincardine, Ont. Name of contractors, 
The C. 8. Boone Dredging & Construc- 
tion Co., Ltd., Toronto, Ont. Date of 
contract, July 24,1919. Amount of con- 
tract, Class ‘‘B,’’ 60 cents per cu. yd. 
(secow measure). 


Dredging the outer entrance channel 
and inner basin, Cobourg, Ont. Name 
of contractors, Ottawa Contractors, Lim- 
ited, Ottawa, Ont. Date of contract, — 
June 30, 1919. Amount of contract, 
Class ‘‘B,’’ 27 cents per cu. yd. (scow). 


Construction of Immigration Deten- 
tion Building at Quarantine Station, 
Partridge Island, N.B. Name of con- 
tractor, Wm. Arch. Munro, St. John, 
N.B. Date of contract, June 27, 1919. 
Amount of contract, $27,840.00. 


Grading and roadwork, drains, fenc- 
ing, ete., in connection with Military 
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Orthopaedic Hospital, Toronto, Ont. 
Name of contractors, Britnell Contrac- 
tors Co., Ltd., Toronto, Ont. Date of 
contract, June 30, 1919. Amount of 
contract, $20,597.00. 


Grading and roadwork in connection 
with Military Hospital, Burlington, Ont. 
Name of contractor, George Fitzgerald, 


Burlington, Ont. Date of contract, 
June 30, 1919. Amount of contract, 
$4,015.00. 


Vault lining doors and lockers ‘for as- 
sistant receiver general’s office, Toronto, 
Ont. Name of contractors, J. & J. Tay- 
lor, Ltd., Toronto, Ont. Date of con- 
tract, July 2, 1919. Amount of con- 
tract, $25,687.00. 


Construction of water tower and tank 
in connection with Dalton Sanatorium, 
North Wiltshire, P.E.I. Name of con- 
tractors, Canadian Chicago Bridge & 
Iron Co., Ltd., Bridgeburg, Ont. Date 
of contract, June 14, 1919. Amount of 
contract, $5,510.00. 


Repairs to south pier, Burlington 
Channel, Ont. Name of contractors, Ot- 
tawa Contractors, Ltd., Ottawa, Ont. 
Date of contract, July 16, 1919. Amount 
of contract: schedule of prices. 


Repairs to breakwater, Port Colborne, 
Ont. Name of contractor, J. M. Hogan, 
Port Colborne, Ont. Date of contract, 
July 15, 1919. Amount of contract: 
schedule of prices. 


Construction of administrative build- 
ing on amended plans—laundry and 
stores building, vocational and gym- 
nasium building, and alterations to 
boiler rooms, etc., guard house, fencing, 
grading, drainage and fire mains, 
Nurses’ Home in connection with Mili- 
tary Hospital, Halifax (Camp Hill), 
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N.S. Name of contractors, Rhodes, 


_ Curry Co., Ltd., Amherst, N.S. Date of 


contract, July 12, 1919. 
contract, $289,608.42. 


Amount of 


Placing of heavy and other stone rip- 
rap along south walls of Lasalle High- 


way, Kingston, Ont. Name of con- 
tractors, John F. Sowards, Kingston, 
Ont. Date of contract, July 15, 1919. 


Amount of contract: schedule of prices. 


Reconstruction of wharf and ap- 


proach, St. Ignace de Loyola, Nord, Que. 
Name of contractor, O. Poliquin, Port- 


neuf, Que. Date of contract, July 24, 
1919. Amount of contract: schedule of 
prices. 


Construction of power house and laun- 
dry at Dalton Sanatorium, North Wilt- 
shire, P.E.I. Name of contractors, Phil- 
hps & Mutch, Charlottetown, P.E.I. 
Date of contract, July 14, 1919. Amount 
of contract, $68,250.00. 


Repairs to pier, Port Hope, Ont. 
Name of contractor, Roderick Brewder, 
Cobourg, Ont. Date of contract, July 
24,1919. Amount of contract: schedule 
of prices: 


Repairs to wharf, St. Michael de 
Belle-chasse, Que. Name of contractor, 
J. Bte. Gallibois, St. Pierre, Que. Date 
of contract, July 28, 1919. Amount of 
contract: schedule of prices. 


Demolition of present building and 
execution of excavation work in connec- 
tion with proposed new building, Cal- 
gary, Alta. Name of contractors, Car- 
ter-Halls-Aldinger Co., Ltd., Winnipeg, 
Man. Date of contract, July 14, 1919. 
Amount of contract, $17,829.00 and 
$2.35 per cu. yd. for any additional ex- 
cavation required over quantity speci- 
fied. 


= De. ai 
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Construction of breakwater. as an ex- 
tension to revetment wall and wharves 
at entranee to Mission Channel, Fort 
‘William, Ont. Name of contractors, The 
Port Arthur Construction Co., Ltd. 
Date of contract, June 26,1919. Amount 
of contract: schedule of prices. Fair 
wage schedule as follows: 





Rates of wages. 


Trade or Class of Labour Not less than the following 





rate: 

Foreman carpenter.... .......... 75¢ per hour, 9 hours per day. 
Foreman mixing concrete......... 50¢ 5 10 a Se 
Foreman laying concrete. ..... ....|50¢ * 10 u * 
Foreman stone crushers...........{50¢ i 10 My - 
Carpenter Seti actin tance ee 65¢ a 9 se ee 
Blacksmith) see san ee ee 65 to 75¢ 9 s ay 
Blacksmith’s helper............. 45¢ s 9 = a 
Engineman for pile driver... ......|75c tao ok!) i : 
Ouarryimancemerrc crs. ate et 45¢ ee 9 " sf 
Powderamian' hax cde eee yaaa 45¢ 9 # < 
Ordinary dabourerjeices | seen 40¢ s 10 ys ve 
Driver with 1 horse and cart...... $6.00 per day of 10 hours. 


Driver with 2 horses and wagon. . .|$7.00 per day of 10 hours. 


Repairs to temporary pile protection 
breakwater, Port Arthur, Ont. Name of 
contractors, Barnett-McQueen Co., Ltd., 
Fort William, Ont. Date of contract, 
July 3, 1919. Amount of contract: 
schedule of prices. Fair wage schedule 
as follows: 





Rates of wages. 


Trade or Class of Labour Not less than the following 


rate: 
Foreman carpenter............. ../75e per hour, 9 hours per day. 
Carpentenccns doen -beeek haa ees 65¢ S 9 4 - 
Blacksmith o., eye ag aero 65 to 75¢ 9 is % 
Blacksmith’s helper.............. 45e s 9 oy = 
Engineman for pile driver......... 75¢ iS 9 S 
Ordinary labourer...........-.005 A0c Ss 10 os us 
Driver with 2 horses and wagon. .. |$7.00 per day, 10 hours per day. 
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DEPARTMENT OF RAILWAYS AND CANALS. 


Rebuilding of the north lower en- 
trance pier at Lock No. 25, Galops Canal. 
Name of contractors, Ed. Conroy and 
D. Conroy. Date of contract, July 8, 
1919. Amount of contract: schedule 
rates. | 


Fabrication and erection of steel 
superstructure ‘for double track bridge 
at each of the following mileages, Truro 
Subdivision :—0.6, 2.0, 7.8, and removal 
of present superstructure in each ease. 
Name of contractors, Dominion Bridge 
Co., Ltd. Date of contract, July 16, 
1919. Amount of contract: schedule 
rates. 


Post OFFIcE DEPARTMENT. 


The following is a statement-of pay- 
ments made in July for supplies. or- 
dered by the Post Office Department, 
subject to the Regulations for the Sup- 
the 
securing of fair wages, and the per-. 


pression of the Sweating System, 


formance of work under sanitary con- 
ditions: 





Amount 
Nature of orders. of 
orders 


Making metal dating stamps and type and making 


hand stamps and brass crown seals:............. $ 7765.35 = 
Making rubber stamps.............. Be, ate AOE 185.08 
Supplying stamping materials and repairing stamping 

DAG sas se bers eee eee ecg nore sige eesioeens 996.28 
Supplyime-marl bagitbings. sees aeeete cee 5,382.00 
Making up and supplying letter carriers’ uniforms. .. 13,970.32 





_Avueust, 1919 


~ 


THH LABOUR GAZETTE 


969 


PRICES, RETAIL AND WHOLESALE, IN CANADA, JULY, 1919, AND 
IN OTHER COUNTRIES 


YN July there was a rise in prices over 
: the preceding month. In retail food 
prices, seasonal changes caused increases 
in-some commodities, which resulted in 
a slight rise in the cost of staple foods. 

In wholesale prices, the index number 
for July was 294.0, which showed an in- 
crease as compared with 284.1 for June, 
284.0 for Juby, 1918, and 134.6 for July, 
1914. In grains there was a slight in- 
erease in prices. Hogs and hog products 
advanced, while sheep and fowls were 
lower. Foreign fresh fruits and pota- 
toes showed a marked decrease in prices. 
Cottons were lower, but silks and jutes 
were higher. Hides, leather, boots and 
shoes showed a general increase. Build- 
ing materials, house furnishings, and 
also furs had an upward tendency. 

In retail prices the average cost of the 
list of 29 staple foods for some 60 cities 
at the middle of the month was $13.77. 
as compared with $13.72 in June, $13.00 
in July, 1918, and $7.42 in July, 1914. 
There were increases in the prices of 
pork, bacon and lard, and slight ad- 
vances in cheese and bread, while milk, 
butter and potatoes were lower. -In rent 
there were some slight advances. 

The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based’ upon the estimated importance 
of the various commodities ineluded, 
these being slight modifications of those 
emploved in similar ecaleulations by 
various official bodies. For some articles 
comparatively large quantities are in- 
eluded, owing to the omission of other 
important foods of the same class. For 
instanee, the onlv fruits are evaporated 
apples and prunes, and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly, the relative pro- 
portion of expenditure on the various 
foods therefore tends to be maintained. 


In fuel and lighting the quantities are 


estimated on a similar principle, anthra- 
cite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is 
made for the quantities required in the 
various localities owing to climatic con- 
ditions, nor for the difference in quality. 
It is estimated that these calculations 
represent from 60 to 80 per cent of the 
expenditure of an ordinary family, ac- 
cording to the total income. 


The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 2002 ; 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with , 
the same month in the previous year. 
The table of retail prices shows the 
prices of some 30 foods at the middle of 
the month in 60 localities in Canada 
having a population of 10,000 or over. 
Quotations are obtained by the corre- — 
spondents of the LABour Gazerre from 
dealers doing a considerable trade with 
workingmen. All prices are for deliver- 
ed goods. The rates for rent are for six- 
roomed houses in districts occupied by 
workingmen. 


5 Retail Prices 

In meats there were some slight ad- 
vanees in prices, principally in pork and 
bacon. Pork advanced in Ontario and 
British Columbia, but showed a decrease 
in Manitoba and Saskatchewan. The 
advance in price of bacon was more gen- 
eral. Fresh eggs were slightly lower in 
many cities, including Halifax, Char- 
lottetown, Quebec, Peterborough, Belle- 
ville, Cobalt, Fort William and Port Ar- 
thur, Winnipeg, Edmonton, Vancouver, 
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RETAIL PRICES OF STAPLE ABTICLES OF CONSUMPTION 


















































Nova Scotia td New Brunswick Quebec - 
Ay 
dit 5 * 5 oe 
Commodity 2 . ° 2 Pf : 8 ° 2 & 
Bi Ce Be} ea onal 8 See | ree et Cena re er eee 
Bd Bt Re Se SS ge een ne ek ere alee ten aale 
ed ee le a = a1 OLA eed ee Pet rt Ba toa ie 
Per} ce c C. c c C. Cc. c. c Ceri aiCs C. c. c. c. 
1-Beef, sirloin steak....lb| 40 40 30 45 40 39 35 40 45 35 40 35-37) 40 35 35 
2-Beef, round steak..... “| 35 40 30 40 37 alee. 4th oo 35 40 30 35 | 35-37) 40 SON meso 
3-Beef, rib roast prime.. ‘‘ | 38 35 25 38 35 | 34.24 35 28 35 25 | 29.3} 30 30 SU ay 
4-Beef, shoulder roast.. ‘* | 30-35} 30 20 35 32- | 29:9} 30 Dae 25 20 23 |} 23-25) 25 DS Ne Ds. 
5-Veal, roast, forequarter ‘‘ | 25-30] 18 92 25 22 22.9 | 17-20} 24 20 14 19.3 | 22-27) 15 20 15 
6—Mutton, leg roast, h’q. ‘‘ | 25-30] 30 30 AQ Ah SES: 81.9 ieee oe. 30 25 30) 83-3516 30 ieee. 30 
7—Pork, fresh, roast, ham ‘‘ | 45 30 32 35 33 $5 sareee 35 35 30 | 33.3} 33-35) 38 39n | Oty 
8-Pork, fresh chops..... oy 45 30 35 35 35 S6ot eee 3D 40 35 36.7 33 40 38 33 
9—Pork, salt, mess...... “| 35-40] 40 35 35 35 26.5 40 35 35 34 34.74 32-34) 40 38 35 
10-Bacon, br‘fast, not sli’d “‘ | 60 50 45 50 45 50 55 48 50 50 | 49.3] 50.) 55 55 | 65 
11-Fish, fresh, g. quality. ‘‘ | 8-30 | 15-35} 18-30} 14-30] 15-18] 21.7 | 8-30 | 12-35) 15-30) 12-25) 21.5 12 20-35) 15-32) 12-35, 
12-Fish, salt, herrings....doz| 75 |...... 65 60 60 65 50 60 60 70 | 63.3 75 TOE ee 80 
13-Salmon, canned, med. lb|...... 30 37 Ua Pr ea 32.3 40 35 35 30 33.3 35 40 40 35 
14-Lard, pure leaf, best... ‘‘ 45 45 38 40 45 42.6 42 40 40 42 40.7 40 40 40 49 
15-Eggs, new laid....... doz} 60 50 50 55 55 54 36 50 55 50 51.7} 60 55 5D | 55 
16—Eggs, storage........ eh ear Ae Stet ee Seles ak AGE Feo Sa tarde ne 45 AB ee A cane ea 
17—Milk, delivered....... qt} 14-16) 14 L2aiReo 13 13.8 | 9-10 | 11-12} 13 13 12.5 14 14 1 US | eS 
18-Butter, dairy, solids.. lb |...... 55 55 55 50 53.8} 43 aad 48 AB! 4T23 1 61-531R. looen 
19- ‘‘ creamery, prints... ‘| 70 65 60 65 65 65 55 60 60 |, 55 | 58.3] 54-57] 60 65 | 55 
90-Cheese, old.......... SNC AO aul ciirger ad cilvataa “a REM ato taka MC oe 40 Sb wb aaa lero 45 45 | 35-37) 40 38 | 35 
21-Cheese, new......... rah taCee 40 40 40 40 402 lhcets: 38 40 40 | 39.3] 31-33) 388 |..... 35 
92-Bread, plain white.... ‘' | 8.7 8.7 8.7 8.7 8.7 87 ae 8.7 |8.7-9.3| 8.7 3.3 haa) UEBY | S08) 6 
93-Flour, family........ VATS ASAT TA SAR hs |) Bel oles pee Sooo. ae 7 Goa bide Lo GEO 
24-Rolled oats, standard. “‘| 8 | 7.5| 8 | [8 S25 7: GANT 7 7 St ORS 10 8.1-9:2 | 10 
25-Rice, med., Rangoon.. “‘ 1 pe ae eee 12 15 12 12.8 10 12 10 12 11.3 DEN eee ee 12 12 
296—-Rice, Patna, etc...... rot Saeed | 15 1, 15 122M 1S) Silke eh esc: 15 15 TSS) ee 15-18; 18 | 17 
97-Tapioca, medium pearl ‘‘ | 22-25} 22 22 20 20 | 21.61 20 20 20 16 | 18.7] 16 20 20 | 20 
28-Tomatoes, canned 3’s .can| 20 22 25 20 22 | 21.8] 20 20 20 22 | 20.7] 20 25 20 | 17 
29—Peas, canned, st’d. 2’s. “‘ | 15 20 20 20 18 | 186] 15 18 15 16 | 16.3] 18 20 20 | 20 
30-Corn, canned, st’d. 2’s ‘| 25 25 23 25 25 | 24.6] 25 20 22, 25 | 22.3] 18 25 25 | 20 
31-Beans, common, dry..Ib| 12 | 12 | 12 | 15 | 10 | 422] 11 | 14] 10 | 12 | 12 QUAD oe AS As 
32-Apples, evaporated... ‘‘ | 25 25 25 28 30 | 26.6] 25 25 26 27 26 18 2Ocr lt ak. 25 
33—Prunes, medium...... male 25 20 25 23 | 22.6] 18 20 25 MMA + See YM eer ay eae Lec eie Zone 1s 
34-Sugar, granulated.... ‘ te us Dn Ga een be a 12 11.8 | 11.8 10 Tit) 1131 22 bah 1 26 12 12 TEU betes 
35-Sugar, yellow........ ci ab ©: fa Oh A TAL 8 141234 V9.1 P06 1 10 (yet a ee a? 11 10 | 11.1 
36-Tea, black, medium... ‘‘ | 60-65) 55-60} 60 | 60-65) 60 | 61.5} 50-60] 60 | 55-65) 60-65) 6@.8 | 65-70) 60-70|55-70|35-70 
37-Tea, green, medium... “ |......]...... 60 75-80]...... CS Ie pees ie cei 55-60} 75 66 65-70} 60-70/60-70|35-70 
38—Coffee, medium...... - 60 50 60 60 60 58 50 55 50 55 53.3} 55-60) 45 55 45 
39-Potatoes, local, per bag of $1.75- 
134 bu: 90lbs: ts... ea) $3.00 |$1.90 |$1.90 {$2.50 |$1.80 |$2.22 | $1.50} $2.40) $2.25) $1.80] $2.15 22.00 ($1.69 | c¢ {$1.25 
40-Vinegar, white wine, .18- 
XOX per quart... «sme -13 15 10 15 .13 | .1382 15 moe eS 10... 117 yy LOM ees beapyet'S 
41-Starch, laundry, per .12- 
OUNG Sacre tease atic are BUS 15 15, 15 .15 | .150 15 15 16 14 | .158 14 OM eet ae lteat ss 
42-Coal, anthractite, stove 
Rize Per ton, 2,000 1DSincaed. serie tae 15.00) 16.25) 14.25) 15.16} 15.40]...... 15.00} 14.00) 14.60)12.00 | 11.50/12.00/11.50 
43-Coal, bituminous, domes- 7.60- 9.404 8.25-|10.50- 
tic, per ton, 2,000 Ibs..... 6.65 | 7.50 | 9.50 | 10.00} 10.00) 8.56 | 10.40} 10.00} 13.25) 10.50] 10.68} 11.75) 9.50 |110.50110.00 
44-Wood, hard, best, per long 
COLA (ZS cuits) soe sete 5.00 {8.50 | 10.00) 14.00} 9.00 | 9.30} 10.00} 10.00} 15.00] 13.00! 12.67) 614.00) 12.00/10.00/12.00 
45-Wood, soft, best, per long | 5.00- 
cord. (128 cu. ft.)...... 4.00 | 5.50 | 6.00 | 9.00 | 5.00 | 5.80 | 8.00 | 8.00 | 8.00 | 5.00 | 7.0@ [612.00 9.00 | 9.00] 9.00 
46-Coal oil, prime white, per 
gallonveie tise ance te cee 128) 28 .28 .30 .30 | .288 .28 .28 24 .24 | .258 22 SPA 5) fe 0453 
47-Rent, house, 6 roomed,|/14.00- 18.00- 24.00- 17.00- 
san. conveniences, m’th..| 18.00} 14.00} 16.00; 30.00} 20.00) 19.00} 14.00} 30.00] 15.00) 18.00} 20.08} 20.00) 15.00/16.00/14.00 
48-Rent, house, 6-roomed,| 8.00- 20 .00-|12 .00- 16.00- 
no san. con., per month.| 12.00} 9.00 } 7.00 | 25.00} 15.00) 12.40} 11.00} 20.00} 12.00} 14.00) 14.67]...... 10.00)14.00} 7.00 
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Quebec (Continued) : Ontario 
a2 
nee a = e fs) 3 isc) 
S| =| 3 : 2)ela|é sae aris : 
He) S/e/e18)/E 12/8/22] 3/4] 2/8/12] 3)2)2] 2 
Sees a met ah Oe mee elas Se: tee era ye ee le he Lo 
c. c Cc. c c c Cc. Cc. C. Cc. c Cc. C C. Cc. Coens c c. 
25 30 35 35 33.9 | 38-40) 40-45} 38-42} 40 45 40-42/35-40} 40 40 40 43 40 43 40 1 
OU aroe 35 | 32.9] 38 42 | 35-38} 35 40 35 Se IS aisilleh BS 40 35 38 Sone 
18 32 280 ed 238.1 | 28-30) 38-40 30-35] 35 30 32-35| 30 32 135-37) 33 35 35 32-34] 38 gq 
20 20 25 25 23.6 30 30-35] 25-28] 28-30} 28 28 20 30 | 30 26 30 30 30-32] 35 4 
205 25a uel oO 25 | 19.9} 25 | 20-25) 22 3 30 30 |20-25] 35 | 30 | 25-30] 35 28 | 30-32) 35 | 5 
30) 35] 40 30 | $2.7 | 38-40] 38 35 40 40 35 35 | 40 |38-40} 40 45 35 35 40 | 6 
33 33 40 35 35.8 | 38-40; 42 45 40 45 42 —|32-35| 45 47 | 38-40} 50 50 38 48 7 
33 33 48 35 36.6 | 40-42) 42 45 45 46 45 45 48 48 45 52 50.5 45 48 8 
20g ECO IBEOON ity once. 36:3.) s.fa 40 SOF ee ae Sha aces oe 38-40} 40] 38] 35 40 25 30 58 | 9 
600/853 58 52 | 56.0] 60 | 55-56) 50 58 60 58 50}| 258) 108.1 00 SuPOOZD. |. 70S 60 /10 
20 |15-28)10-28)...... 21.0 |12.5-30} 15-35'12.5-30| 15-30) 15-20! 15 |14-80/15-30)18-32:12.5-35/15-30 | 15-33) 15-30] 15-25/11 
eee a O Ou aiO0 tT |e Our ho Srilcrernts|moms csicmotee: bom aoe DO purses GORE TN2O eT Svan oeiccal ete meets per lOO 
Zone 40) one 45 | -s6.8) 1) 250 40 38 25 45 | 30-45) 40} 40 |48-50/ 45 |...... 45 40 45 |13 
35 | 40] 39 42 | 39.8] 48 44 38 40 44 40 40 | 43] 43 | 42 43° | 43.3 | 40 43 |14 
AST Doone O04. .0% (655.6) | 255 hE 50 48 48 45 GO m5! | OO) |cog 53 52 55 BOes tS 
=e 6 Bil ened DE een eed ee BON ORE ert | exer ere nce reali tarvtilie bic calle apenas larembercll ae ecto liabs wat cael one PS cee liscertrs Mic tons x eeeears 16 
Veon=107| 43 10 | 11.5] 10 12 12 11 HAG lee laps heeleel4aeloeoulen te 12 |12-12.5) 10.5 |17 
Bei o2 | ae0o) i= 02 vieoen8) ta bp — jeadbo rl 48-551) 660 55 DOs werk 50} 55 | 55 55 55 | a50 | a53 18 
55 | 58} 58 60 | 58.3} 60 60 | 50-60) 57 58 55 GOS 65) 5-58) le or 58 57 58 58 |19 
EAB 45 | 38 SSS Oil 4oo Renee AS acl ermine) vereeoe eA (I ie PCA)! leiombel oes, a. Sevens Lot 4 AB hon 120 
PRS | B35 || ae 38 | 34.6 | 40 40 40 40 40 38 40} 38] 40 37 45 30 38 42. |21 
6.5 | 6.7 | 8 Tees WW TUS SBA S70} WORr evade GBI ashe) SERS h Stan ares pe reaciad| Sarna) Hee (CCRC ela een! SRR MCB ee: 
Ged amie daa adens GeORMaleOn tue oF | O:d-6-0anO. a0 ltnOe in| Oro 6 1-6-0 1-6.5. |26.7 | 6:9.) 62546:9)) “6.3: 1 6.3 128 
S10 let5 6 8.6 8 7 7 7 8 ChaleGsalenSe eG owl LOS 8 GrowieeOre 8 24 
12 11 12 15 WeeSil ence 15 12.5 12 15 ORNS noes 13 1s 12 15 15 LO atl stop 25 
Loa Peel Sore elon bee ca ses 1 ae Yi eA eh ea 15 15 18 15 15 | 20 |15-16) 15 15 20 15 15 |26 | 
18 20 20 18 19 18 18 18 20 18 15 18 18 15 15 15 20 15 Load | 
25 22 18 18 20.6 20 20 18 20 20 18 20 20 18 18 20 20 20 20. |28 | 
25 20 15 18 19.5 20 15 14 18 15 IDES 15 ily 15 14 18 15 15 15 |29 | 
25 22 20 20 21.9 25 20 20 25 22 25 20 23 |22-25} 20 22 20 20 PAA NaS; 
1OMee Ses leboem | melo ori i Si eL0 8 7 LQ 2 eon (aero ol Ons? rooiee lela lO 8 Stok ee Sone Seonlol 


Ee oe 22 | \22 18 21 20 20 20 22 25 20 25 | 20} 20) 20 25 25 22 20 {33 
PE ellie a iieoelet on etlets |e O ta lelOl Sr else tocceied 2. ol ie Sette iY LO Sas Mess Le tel 2romim ie ss 
LON) 210) 10 TOE SEZ Sat Sti ali esa 10 OE el etl Tee Tae lil esta ee Oey Ve U de lw iet Zico allied od pes teer ep 


60-65} 60-70)36 
60-65) 60-70|37 


65 |60-70)50-60} 55-70} 61.9 } 70 | 60-70} 45-55} 60-70} 60-70] 50-70|60-70/60-70|60-70| 60-70} 70 60 
65 |60-70/40-50| 45-65| 60.0] 60 60 | 45-55) 60-65} 60-65} 40-70|60-70|60-70|55-60| 60-70; 70 60 



































piece OOnine 40: 50 | 51.1 60 60 45 50 60 | 50-55) 55 | 55 |60-70) 55 55 50 55 40 |38 
2 25- 

$2.25) $2 .25|$1.50 c | $1.80}$2.00 |$2.85 ee $2.25 |$2.00 131.50) c¢ |..... $2.60} c |$2.00 |$2.00 |$2.00 |$1.85 |39 

eer LOnli elo LOR tao hel 265 | lorie. 125 12 18 slolee lJ alee ead .10 .10 .13 13 .12 |40 

SARL oeiimake .13 | .135 15 13 18 12 14 15 | 218 jc .10 |. .12 12 15 15 13 | .125 |41 


11.00} 11.50/12.25 | 12.35) 11.76 12.35} 12.00) 12.00) 12.50) 12.50) 12.50]11.50)10.85)11.00} 11.50) 12.00) 11.75) 12.00) 12.00/42 






































} 
11.00} 8.50} 9.00}...... WO 3G ens. ots 9.00 | 11.50} 9.00 | 9.00 ! 9.00) 8.75)10.00} 12.00) 10.00} 11.75) 9.50 | 9.00 43 
10.00- 13 .33- 
12.00/14.00/12.00|616.00) 12.63) b16.67/616.50; 13.00} 12.50) 10.50) 9.00 |15.00} e |15.00) 14.00) 18.00) 16.00) 16.00; 14.00)44 
6 .50- 
8.00} 9.00) 9.50} 8.00} 9.19) d8.00)...... 10.00} 10.00) 6.50 | 8.00 |13.00|} e |..... 12.00} 16.00) 12.00] 12.50) 11.00/45 
.20 | .25 | .28 .23 | .248]  .23 25 25 .20 | .28 Where .25 | .26 23 25 20 .25 26 146 
10.00/14.00- 18 .00- 18 .00=|18 .00-|18.00-|18 .00- 18.00- 15.00- 16 .00-|25 .00- 
10.00/12.00)18.00| 15.00] 16.50}28.00 | 17.00] 25.00} 20.00] 25.00) 16.00/30.00)25.00)25.00/25.00 |20.00 | 18.00) 18.00] 30.00)47 
6 .00-|12.00- 15.00- 15 .00- 14.00-|11.00- 15.00- 19.00- 12.00- 
7.00(10.00/13.00} 12.00) 10.71’ 20.00) 12.00) 20.00)...... 18.00] 13.00)20.00}20.00/20.00)20.00 }13.00 | 14.00] 14.00) 15.00)48 


a Dairy prints. 6 Calculated per cord from price quoted. In short lengths. ¢ New potatoes only. d@ Millwood. 
e Natural Gas. 
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Ontarie (Continusd) 


Commodity. % = : a 3 $ 
Sel. Pk Sd eel one 
Sch eiaa 1 hi eae 
2 ee eo 
sPer|} "cc: C: ; C. Cc. 
1—-Beef, sirloin steak........ lb | 40-45) 38 | 45] 42] 451] 36 
9-Beef, round steak........ Perso 35 | 40] 40); 40] 32 
3-Beef, rib, roast, prime... .. Rat OO S2a ooo mero U mms 30 
4-Beef, shoulder roast....... tel 2S 30 | 28 |25-28) 28 |] 25 
5-Veal, roast, forequarter.... “* | 30-35] 30] 30 |26-28/ 30] 234 
6-Mutton, leg roast, hind’q’ter “ | 25-28} 38 |..... RE 0 AS BY 
7—-Pork, fresh, roast, ham.... “‘ | 45-46; 50] 42 |53-55) 45 | 50 
8-Pork, fresh, chops........ Cea eg (3 50 | 50] 60] 48] 48 
9-Pork, salt, mess.......... ee 30 ul eceee AS lead OW leon ts 
10-Bacon, breakfast, not sliced “| 60 45.| 541° 58> 55°) 55 
11-Fish, fresh, good quality.. “‘ | 12-30} 30 |10-32/10-30) 25 | 15-25 
12-Fish, salt, herrings........ GOz| 1 50ne cece eee. Ca ha 8 2 60 
13-Salmon, canned, medium.. lb | 35 50 | 45 30°| \42 35 
14-Lard, pure leaf, best...... a4 O 40 | 40]. 42] 40] 38 
15-Eggs, new laid........... doz} 48 45 45 eo 45a tees7 
16—Eggs, storage............ Bea oper PAl Scceeel tree eee |e el eee, 
17-Milk, delivered........... qt; 10 11 12 12 12 | 138-17 
18-Butter, dairy, solids...... Ib |a50-55} 53 | 55] 58] 58] 58 
19-Butter, creamery, prints.. “| 60 55 | 55 | 60] 60} 60 
20—Cheesemoldesaecace ese balled APE S84 oel ohare 
D1 —Cheese, NeW. « «as. cc tee eae 40 AQui. 350) 40) M32 a= 388 
22-Bread, plain, white. ...... s CC NL eh lL PRBS MEER eas 7h 383 
93-Flour, family.....5....-- % Leo OLomMOzon OL tal moeo 5.8 
24—-Rolled oats, standard..... Se ONG ere? 7 i 8 5 
5-Rice, medium, Rangoon ... “| 12.5 | 12.5]..... 1295) 1225 oe 
26-Rice, Patna, etc...... ... o> ala is 15a. 15 15 14 | 15 
27-Tapicoa, medium pearl... “| 17 | 18] 18] 18] 20, 18 
28-Tomatoes, canned 3’s..... can| 20 20 19 18 | 20 92 
29-Peas, canned, 2’s, st’'d.... “| 15 15 15 18 15 | 20 
30-—Corn, canned 2’s, st’d..... 7 | heoh LE PS ORM ORS |e Oy 
31-Beans, common, dry...... Pale eSe Sele LO nee 0) duel 25 | el in weds 
32-Apples, evaporated....... aise) AN ba | Sa a Wp ape 15 
33-Prunes, medium.......... on 26 205 18° 1 P20) 907) 200 
34-Sugar, granulated........ aya D2 Om) herve ll oie dle tll atria ee 
35-Sugar, yellow............ Wy 0 oh ae ae pe Yok ae a Ae 
36-Tea, black, medium....... “| 60-70)60-70| 65 |60-70/65-75) 50-70 
37-Tea, green, medium....... ‘| 70 |60-70| 65 |60-70/50-65) 50-70 
38-Coffee, medium.......... +f 55 55 55 60 50 545) 
39-Potatoes, local, per bag of 14% 
hushels; 90) lbs -ac.ctencr cee $2.00 |$2.40) c |$2.75)..... $2.60 
40-Vinegar, white wine, XXX, 
OLIGUATUSey. Soe se Nieto sexes oss Dawa le! slp sale ike} il?4 
41-Starch, laundry, per 
OUNG shee ae eer eee ree elt A GAT IIE NS POTS STIS es 
42-Coal, anthracite, stove size ll .50- 
per ton of 2,000 Ibs......... 12 .00/}11.50}12.00/12.00|12.40| 13.00 
43-Coal, bituminous, domestic | 
per ton of 2,000 Ibs......... 10.00)11.50/10.50) 9.50/10.00 10.00 
44-Wood, hard, best, per long 12.006 &d 
COrdH(128 Gas fta\eeces ts eee) 12.50)15.00/16.00)13.00,12.00'...... 
45-Wood, soft, best, per long b&d 
cord(128icusit.) ee eee 11.00)13.00)12.00)..... oe UU eae 
46-Coal oil, prime white, per 
Gallows te sete oehs ats 220) Hunaoe | rao moan emacr 22 
47-Rent, house, 6 roomes, san. 17.00|20.00)18.00 
conveniences, per month....{15.00 |20.00/30.00)25.00!...../28.00 
48-Rent, house, 6-roomed, no 12.00}14.00'12.00 
san. conveniences, per month}10.00 }14.00/20.00,17.00'...../20.00 























13 
12.00 
9.00 
15.00 

10.00 

25 

13.00- 
16.00 


10. 00- 
13.00 














2 
S 
1 
2 | & 
&/4 
S18 
Cc. Cc. 
42 | 48 
38. | 43 
35° | 38 
30 | 35 
32 | 35 
35 | 40 
40 | 45 
40 | 45 
35 4looest 
50 | 60 
20-30] 15-17 
Suara 
35 | 45 
37 | 45 
55 | 55 
2713 
58 | 55 
64 | 65 
Oa eee 
Beta 40 
£0 "8 
ris ae Pes 
i fae) 
aoe 12.5 
16 | 12.5 
20 | 20 
25 | 20 
20 |. 15 
25 | 28 
Pale 
28 | 18 
23 | 20 
12.5 | 12.5 
12.5 | 11.8 
65 | 55-65 
60. | 60-70 
55 | 45 
$1.90 |$1.60 
AS | .15 
15 | .15 
14.00] 13.00 
Bea 11.00 
11.00} 11.00 
9.50 | 8.00 
B0:| 35 
22.00] 25.00 
14.00] 15.00 





AUGUST, 


Mew! 


RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 





























Maaltoka 
; | 
= | a) Gb ech tees 
< = an et ee @ 
E | B koe] acl ae ee 
Ay om <ie cq < 
Cc. Cc. Cc. ec. Cc. Cc. 
40 | 40 | 41.1] 42] 40] 41.0 
35-40] 35 | 37.41 35 | 35 | 35.0 
35 | 35 | 84.4] 32] 35 | 33.5 
30-32) 30 | 30.0] 22] 30/| 26.0 
35 | 35 | 81.4] 351 30] 32.5 
45 | 40 | 87.7] 35 |35-40] 36.3 
45 | 45 | 44.1] 45 | 38 | 41.5 
45-50| 45-50) 46.7] 55 | 40 | 47.5 
40: AC LST. OM, naeul oO. 38.0 
60 | 55-60! $2.81 60! 55 | &7.5 
14-28] 14-28 21.7 |20-30/18-30] 24.5 
Wainy 4 hess! 68.9; 6O|.....| 60.0 
40-45} 45 | 40.8| 45] 40] 42.5 
45 | 45 | 41.3] 48] 45 | 46.5 
55 | 55 | 81.5] 55 | 40] 47.5 
16°75) 1607826) eaten 13.0 
55-60) 55-60| 65.6] 55 | 50| 52.5 
65-70| 65-70| 59.3] 60] 58 | 69.0 
et eae 41.3/ 40] 40| 40.0 
20°)? 40 ae S88 so he ee : 
8.3) S30 7.Sip OS wey liner e 
6.5| 6.5! 6665/63] 6.4 
8 Rte VM VaR a BC 
15-20] 15 | 12.7] 17.5] 13 | 15.3 
15 15 | 16.7] 15] 15 | 15.0 
20.15 202) ATL ARS 8 Aes 
20 | 20 | 19.8] 25] 23 | 24.6 
15 15 | 15.9} 20] 20] 20.0 
20 | 20 | 21.6} 25 | 23] 24.0 
15 | 10-15) 10.5] 12.5} 13 | 12.7 
25 | 25 | 28.0) 25 | 25.| 25.0 
20 | 20 | 21.0] 25 | 25] 25.0 
12.5 | 12.5 | 11.2 | 12.5] 12.5] 12.5 
11.1 | 11.1 | 11.0] 11-8} 12.5] 12.2 
60-70| 55-70| 64.@ |55-60/60-65| 60.0 
50-70) 55-70| 62.4] 60} 65 | 62.5 
50 | 45-60| 54.0] 50| 55 | 52.5 
$1.35-|$1.50- 
$1.75 |$2.00 | $2.101$1.50/$1.05/$1.28 
‘20 4\ 3203)..188: 1215 [als tots 
Oi 10 1821 15 1 Ab eS 
13.50} 13.00| 11.78115.25/17.00| 16.13 
11.50} 11.00) 10.11]12.25/12.00) 12. 
8.00-| 8.00- 
9.00 | 9.00 | 13.33}10.50/11.00} 16.75 
6.00-| 6.00- 
7.00 | 7.00 | 10.14) 9.50] 8.75] 9.13 
30 1-307 261 30.1 227-1 285 
25 .00-|25.00- 25.00 
35.00] 35.00) 21.98}30.00/20.00] 23.75 
15.00-|15.00- 17.50 
25.00| 25.00| 15.74,25.00/15.00) 18.13 
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THE LABOUR GAZETTE 973 
IN CANADA, AT THE MIDDLE OF JULY, 1919—Concluded 
Saskatchewan Alberta British Co'umbia 
3 ® 4 ee 
r=] RS ie 3 Sa Oe 
en eed (er acl bed tise ee ese tr ee Siete ee) Sh a) Sek oe 
a S cs) = ~ aS g o ° 0 > 
eee eee tenes fima hie Meo ees ee ee eee hoe Se I ee Ae 
Ge ¢. c. Cs C:. Cs C. Cs c. (3 Ce: eG: C. Cc. Ch (@. Os Cc. 
40 45 385 | 40.0) 45 39 40 46 | 41.8} 40 45 | 465 45 40 40 45 42.9; 39.9 /1 
30 40 32 | 34.8) 40 35 35 35 | 36.3] 35 38 3 40 | 35-38} 36 40 37.6; 360) 2 
28 oD 28 | 30.3 | 35 30 35 30 | 82.5] 30 38 38 35 42 28 35 35.1 33.9 | 3 
Do 28 23. | 25.3} 30 | 25-28) 28 25 | 27.4] 25 | 30-38) 30-38) 28 | 22-25) 25 32 28.8) 27.6 | 4 
25 30 25 | 26.7 | 25 22 32 30 | 27.3}| 32 | 35-40, 35-40} 35 | 32-35) 35 40 36.8; 28.3 | 5 
35 46 Sone eOrt tee 45 40 40 40 | 41.8] 45 45 45 | 35-45} 35 38 45 41.9} 36.3 | 6 
35 38 35 | 36.0] 45 45 45 38 | 43.37 36-45) 50 50 45 | 42-45} 42 50 45.9; 42.1) 7 
40 48 45 | 44.3] 45 50 50 45 | 47.8] 55 50 50 55 =| 40-60} 55 50 62.1 446/18 
bee Sh. 38 |......| 38.0] 35 | 38-45] 40 40 | 39.1 35 40 40 35 45 40 |......} 39.2] 37.6 | 9 
60 Goulet a 62.5.1 55% 186353-1F 62 70 | 62.8] 64 65 65 60 60 58 65 62.4 | 56.3 /10 
15-28|12.5-30) 28 | 23.6 | 15-35] 15-25] 15-25/12.5-28| 21.6} 15-30] 20-80, 20-30] 15-25) 15-25/12.5-25] 15 26.9) 21.6 |11 
SUF OO ee ares: S100 een aoe eee eo Bike ok (ie ee ee We hee ee lain mieten haw fe erate, oe eal rena tats eas 68.8 {12 
ZA alae pai raee 40.0} 30 Sp kellie de 36 | 38.7} 50 GoSnlBereen: 40 30 44 40 40.8) 38.0 |13 
40 Stas ell PAS ae STS A Oe [int 48 45 | 44.31) 38 50 50 40 35 47 45 43.6}. 41.9 |14 
50 AD weet: 47.5), 40. 146.7 | 55 50 | 47.$] 60 Goul je oo 60 65 52 70 62.4 52.7 |15 
thls le ey ees Ge aed [AE AR aR her een te AEA ete | ee el hae ob kr ate dre (A Oe a Aare ek 4 45.0 |16 
14 TAKS ee A Vere tat ES A ie 13 14.3 | 14.1] 16.7 | 20 20 | 14/3 15 15-4 ek6 16.8; 13.1 |17 
45 US hl Ae 465.0] 40 AD i one 60 | 48.3] 47.5 | 55 55 60 50 Hew la cen we 64.3; 53.1 |18 
60 60 60 | 60.0} 55 60 | 55-60! 65 | 59.4} 60-65) 65 65 70 60 70 70 68.1 60.4 |19 
St ee Fe OT css Becuel t {* 1 Jar br eG MOC Gs le bi Se evel bese ee ces) 34 40 38 39 40 37.7} 39.8 }20 
Ee a eka 45.0 45 42 45-43} 45 44 ZEA bth es al pak ee eis lr 35 39 40 33.5 38.9 {21 
8.9 Gel. esas 7.8 i 8.8 8 8 80; 10 8.9} 8.9} 8.9} 89} 8.91 8.9 $1 8.0 |22 
GraaOL9 |e see GeSy eG Su leeo pete 6.3 he 6. Ole O28h Ue 6-0 e263) BOS PrGrole/OcoN lmnGce 6.3 6.4 6.7 |23 
Seb IF GEO) |eaee A. UT 6.5 6 6.5 6:9) 6.5) 1 822 9 8 7 6 7 9 uae 7.4 |24 
TORS PL Sins Pike a, T2ES Mee 8 eee. 120 Pee, TZ 20 oe ieee oot licens 2 ete Oil cole eect LORD eee 13.8] 12:3 /25 
a) i Sth ee 13.8 | 17.5 | 11-14) 15 120 USES rad. [eel 1285 15 | 10-13) 14 15 14.6] 14.9 |26 
20 TS ees oe 19.9}°17.5 | 14 15 18 | 16.1 15 {oy eho eel 2. Skeet 7k Waleed ae 15.1 ATAU 27. 
20 Dae eee, 21.5} 20 18 20 20 | 19.5 | 20 20 1 20 20 20 20 19.9} 20.3 /28 
20 Zon ee 2156: fel 25> (ee i7 20 190 18h yro2eonielo 20 20 16 20 20 18.1 17.5 |29 
20 Di tes tee 26.0} 25 24 25 24 | 24.5} 25 25 25 25 25 20 25 24.3} 22.7 |30 
A PARES) So WSS Bisa 13.8 | 12.5 9 15 (Ac AP Ciel Om tos O elo2eoo ssc omi tO ot Ouaiel oor te tee) e tieeniol 
20 3 OS (epee rare Gl | eam lee Te 30 24 | 27.0} 25 30 21 25 25 25 25 25.1 24.6 |32 
15 PAR Wins & 20.6; 30 25 30°.) 25) 27.8 ] 17:5 | 25 19 25 24 aay ad skier 23.1 22.0 |33 
16 HO Sell loa, eters 1458) 12050 1225 13 12) e125) 1 128G- 125) tes atte elie tei OF 11.47 11.8 |34 
16 1S eee 14.5] 12.5 1 Pl 2Rb. ele one deen 12D SASS P1225 10 LOSS 11ety se S27 18.9] 11.1 (35 
65-75| 55-65)..... 65.0} 55 60 | 60-65) 52-60] 58.4 | 55-60] 60-65) 51-60} 60 | 50-60) 47-55) 50 55.9) 61.7 |36 
65-75) 55-60)...... GSES) p= 65m eee 60-70! 60-62) 63.7 | 55-60} 60 50 60 | 50-60) 70-75|...... §9.2| 62.2 (37 
60 OM ci sicends 55.0} 50 | 50-55) 40-45} 65 | 52.5] 55 50 | 46-50) 55 50 50 60 52.51 53.6 |38 
$1.30; $2.10)...... St. 70fe eee. $2.10 1$2.10 | $2.00] $2.061$2.03 /$2.00 |$1.85 |$1.50 |$2.00 | c¢ Cc $1.88 | $1.88 /39 
.10- , 
.20 FOO) alae as 25 SISSIES al 18 | .148 15 30 222 .20 25 .30 20 .231 .152 /40 
Ol mie Omer .19 Bt 5) eet nD 15 | .158 15 mt) .16 als 10 15 15 .144 .139 /41 
Tie50 | Pees et eee 17.5 Cea Ee a npc lien eee | ak op nr Seay | ae cn borsRA Wc Bea, MEO ea Alt seorstauar | Lake re epee ulageepets 12.5 |42 
9.60- 7.75- 3.25- 10,25- : 
TOS DOE GOR ee ee 10.3 a bara tetss 8.50 | 6.50 | 7.32 | 6.25 | 13.00) 10.80) 10.75) 11.00) 10.75) 7.25 | 9.86] 9.89 |43 
TIROOIR Rete ete 11.0 Cie lees eae ee ete rete MR eA eS 2 Pea I Seems Ul Reba Raa: A Mar ahord lfohaake: Graal aancheona [theaters 12.12/44 
6.75- f8.00- 
POO AOR SOM oe. 10.7 Clay Witenes tll Rcrarrs Mac taiats Ite h 12200)" 72507178200 |97.00" |) 16200)°8: 005). 2... 8.52) 9.24 |45 
40 ROO | Resen cts .350 AOD Ue eee 40 a | ey .40 55 40 .80 00 45 30 393 .289 146 
_ |80.00- 25 .00- ; 16.00- 18.00-|15 .00- \ 
35.00/40.00 |...... 35.00 22.50)...... 35.00) 25.00! 28.83] 20.00] 15.00. 30.00] 24.00} 25.00} 22.00] 20.00} 21.00] 20.98 |47 
10.00- ; 15.00- ; __|12.00-|20.00- 12.00- 
15.00) }15:00 |..+..... 132752 15.00) 3.0. 25.00} 14.00; 16.33) 18.00)...... 2050015 001022200). 15.00! 17.20} 14.48/48 











{$8.00 per double load, 3-? cord; millwood, $4.25 per single load. 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS OF 
THE AVERAGE PRICES IN SIXTY CITIES IN CANADA 








Commodities. Quantity| 1900*| 1905*| 1919 | 1911 | 1912 | 1913 | 1917 | July, | July, | July, | July, | July, | June, | July, 
1914 | 1915 | 1916 | 1917 | 1918 | 1919 | 1919 









































Cc. C. c C. c. C. Cc. Cc. Cc. C. c. c. Cc. 
Beef, sirloin, steak...... 2 Ibs. | 27.2 | 30.4 39.8 | 41.6 | 44.4 | 60.2 | 49.4 | 49.2 | 52.6 | 63.6 | 79.6 | 79.8 | 79.8 
Beef, shoulder, roast....| 2 “* | 19.6 | 24.6 27.8 | 28.0 | 289.6 | 41.3 | 33.6 | 33.4 | 35:2 | 48.5 | 57.8 | 55.8 | 55.2 
Veal, roast, forequarter..| 1 ‘‘ | 10.@ | 11.3 14.0 | 14.4 | 15.7 | 22.7 | 17.4 | 17.3 | 19.2 | 22.8 | 28.3 | 27.6 | 28.3 





18.0 | 17.8 | 19.1 | 28.1 | 20.9 | 21.3 | 23.9 | 28.9 | 36.8 | 36.8 | 36.3 
17.8 | 17.5 | 19.5 | 29.6 | 20.2 | 19.5 | 22.4 | 30.0 | 37.7 | 39.8 | 42.1 


Mutton, roast, hindq’r..| 1 ‘* | 11.8 | 12.2 
Pork, fresh, roast,ham..} 1 ‘“* | 12.2 | 13.1 











































































































































































































Pork, salt, mess........ De 2tK8) 126.8 33.6 | 33.2 | 35.2 | 53.5 | 37.4 | 34.4 | 38.8 | 54.1 | 70.4 | 72.0 | 75.2 
Bacon, breakfast....... 1 ‘ | 15.4 | 17.8 23.3 | 22.5 | 24.7 | 38.5 | 25.5 | 26.6 | 28.7 | 39.8 | 51.0 | 54.3 | 56.3 
Lard, pure leaf......... 2)°"" | 26:2) 28:2 36.6 | 35.6 | 33.4 | 59.4 | 36.8 | 35.8 | 40.4 | 62.3 | 73.8 | 80.4 | 83.8 
Hogs irestimeee eee 1 doz. | 25.7 | 30.6 32.6 | 34.3 | 33.7 | 48.9 | 26.9 | 25.3 | 31.0 | 38.9 | 49.3 | 53.7 | 52.7 
Eggs, storage.......... 1 ‘ | 20.2 | 23.4 27.9 | 31.2 | 23.1 | 42.4 | 24.9 | 24.9 | 28.0 | 35.9 | 48.1 | 45.4 | 48.1 
Milk ers Seip Bi ces cts 6 qts. | 36.6 | 39.6 49.2 | 49.8 | 51.6 | 62.2 | 51.0 | 52.2 | 45.0 | 59.3 | 70.8 | 79.2 | 78.6 
Butter, dairy, solid. .... 2\lbs. | 44.2 | 49.4 53.0 | 58.4 | 53.0 | 86.4 | 49.8 | 56.2 | 60.4 | 75.5 | 91.4 1108.6 106.2 
Butter, creamery, prints.| 1 ‘ | 26.6 | 27.7 31.5 | 31.7 | 33.9 | 48.0 | 30.0 | 32.6 | 34.5 | 42.5 | 51.7 | 61.1 | 60.4 
Chéeseold 2. see. 1 “ | 16.1 | 17.6 19.2 | 20.1 | 20.5 | 33.0 | 21.1 | 24.6 | 25.6 | 33.4 | 33.4 | 39.3 | 40.3 
Cheese, new........... 1 ‘ | 14.6 | 15.7 17.8 | 19.5 | 19.1 | 30.4 | 19.4 | 22.6 | 23.6 | 30.3 | 30.6 | 37.3 | 38.8 
Bread, plain, white..... 15 “ | 55.5 | 53.5 64.5 | 68.6 | 61.5 | 104.4) 63.0 | 73.5 | 70.5 | 110.4] 117.0]118.5 |120.0 
Plourstamily aes cae 10 ‘“‘ | 26.0 | 28.6 32.0 | 34.6 | 32.0 | 64.2 | 33.0 | 41.0 | 37.0 | 69.9 | 68.0 | 67.0 | 67.0 
Rolledtoatssu.2. 8.0. 5 “ | 18.0) 18.6 21.0 | 22.8 | 22.6 | 30.5 | 21.5 | 26.0 | 24.0 | 31.4 | 40.5 | 37.0 | 37.0 
Rice, good, medium.....| 2 “ | 10.4 | 10.6 10.6 | 11.6 | 11.4 | 16.2 | 11.6 | 11.8 | 13.4 | 16.8 | 23.2 | 24.4 | 24.6 
Beans, handpicked...... Deke 86/| 9.7 10.4 | 11.6 | 12.4 | 29.8 | 11.8 | 14.8 | 19.4 | 31.5 | 34.2.] 23.4 | 22.6 
Apples, evaporated..... Leys: 8: 9F) Mia ‘13.8 | 13.5 | 12.0 | 15.6 | 13.1 | 11.9 | 13.4 | 15.8 | 22.9 | 23.4 | 24.6 
Prunes, medium size....| 1 ‘“‘ | 11.5 | 9.6 12.2 12.95) 14.95 15.45) 12:4) 13.1 |, 13.1 15.5 4 18:0) 2082 2230 
Sugar, granulated...... 405") |. 21:6: | 22.0 24.0 | 26.60 | 23.6 | 39.9 | 22.0 | 31.9 | 38.4 | 39.5 | 48.6 | 47.6 | 47.2 
Sugar, yellow.......... 2 “ | 16.0); 9.8 11.6 | 12.6 | 11.0 | 18.5 | 10.2 | 14.6 | 17.6 | 18.3 | 20.4 | 22.2 | 22.2 
Tea, black, medium.....| 4 “ 82) 8.3 8:9 + 8.8 |) 8.9 911.5 )|) 9.1 fe OLS) iy 9.9) |e 1056 das 1627 ol 1524 
Tea, green, medium.....}| 4} “ 8.7 | 8.7 Cee a et Jee ye et Ser SP a hee SP eyes WE OCS OKO aey ea tees Gah a aks ek I Tee 
Coffee, medium........ ee 86) 88 92; 9.3] 9.4 | 10.1 9.4) 9:8) 10.0} 10.1 | 11.27) 13-1) 13824 
Potatoes: eee aac asses 2 pks. 24.1 28.0 44.6 | 46.3 | 36.0 | 89.2 | 50.3 | 29.3 | 58.6 {118.2 | 66.0 | 70.7 | 62.7 
Vinegar, white wine’....| 4 qt. a St af 8 8 8 ur me} 8 8 9 9 1.0 
All feods 1.2. 2..050. | 00. ees $5.48) $5.96| $6.96) $7.14) $7.34) $7.34)$11.42/$7.42 |$7.74 |$8.46 |$11.62/$13.00/$13.72/$13. 77 

C. C. C. Cc. c. Cc. Cc. C. Cc. C. c. c. C. C. 
Starch, laundry........ 4 |b. 2.9; 3.0 | 3.1 S.A £Ss2pige seen) £4. 0) io 20 63.3 secon |e an Oel en 4 n/m ees nee, 
Coal, anthracite........ te ton | 39.5 | 45.2 | 48.1 | 48.8 | 51.9 | 55.0 | 67.0 | 53.2 | 52.1 | 54.7 | 63.2 | 73.8 | 73.5 | 71.9 
Coal, bituminous....... “| 31.1 | 32.3 | 35.0 | 35.0 | 37.5 | 38.7 | 52:7 | 38.0-| 35.8 | 38.0 | 53.8 | 58.7 | 61.3 | 61.8 
Woodhhard aan. sec “cord | 32.5 | 35.3 | 38.8 | 41.4 | 41.3 | 42.5 | 52.9 | 42.5 | 41.7 | 41.9 | 52.0 | 69.2 | 76.4 | 74.7 
Wioodssott ape Cate 22.6 | 25.5 | 29.4 | 30.0 | 30.0 | 30.6 | 38.9 | 31.8 | 30.6 | 30.2 | 39.7 | 50.8 | 56.4 | 57.8 
Goal'oil sees eer 1gal..| 24.0 | 24.5 | 24.4 | 23.1 | 21.0 | 28.7 | 25.0 | 23.5 | 23.4 | 22.8 | 25.6 | 27.8 | 28.7 | 28.9 
Huelland lightine. 4 .5.i\). peek: $1.50) $1.63) $1.76) $1.78) $1.82) $1.91) $2.37) $1.90/$1.84 |$1.88 |$2.34 |$2.80 |$2.96 |$2.95 
Rents eee Weekes $2.37) $2.89) $4.05) $4.05) $4.60) $4.75] $4.32] $4.83] $4.10} $4.04! $4.37] $4.81] $5.22) 5.25 
Grand total........).......-] $9.37/510.50 $12. 79'$13.00'$13.79/$14 021518. 15/$14.16/$18.71'$14 .41'$18.37'$20.66/$21.95/$22.02 

AVERAGE COST OF STAPLE FOODS BY PROVINCES 
NOVA) OCOUMA AS coc ceitd tie heres oe $5.61 |$5.83 |$6.82 |$6.78 |$7.17 |$7.29 |$11.39/$7.25 |$7.63 |$8.47 |$11.58/$13.14/$13.99/$14.04 
Prince Edward Asland etcesta mente 4.81 | 5.26 | 5.81 | 5.80 | 6.11 | 6.34 9.79) 6.54 | 6.60 | 7.37 9.69} 11.38} 12.40] 12 23 
New Brunswick............... 5.38 | 5.83 | 6.55 | 6.84 | 7.13 | 7.04 | 11.22) 7.05 | 7.45 | 8.41 | 11.07] 12.80) 13.32] 13.26 
Quebecs. Wen. Wess ates onenete 5.15 | 5.64 | 5.33 | 6.46 | 6.97 | 6.87 | 11.15) 6.92 | 7.19 | 8.22 | 11.26] 12.91] 13.14] 13.10 
OntaTIOs ses cans coMealne ane 8 5.01 | 5.60 | 6.50 | 6.67 | 7.25 | 7.20 | 11.60) 7.29 | 7.30 | 8.55 | 11.90] 13.05) 13.52] 13.67 
Manitobateer casei se ee §.35 | 6.19 | 7.46 | 7.41 | 7.88 | 7.87 | 10.73) 7.76 | 8.15 | 8.35 | 10.62] 12.75] 14.07] 13.59 
Saskatchewanh.n sce ees eae 6 86 | 6.92 | 7.86 |.8.08 | 8.16 | 8.25 | 11.11} 8.16 | 7.90 | 8.67 | 10.85] 12.90] 14.29] 13.61 
Albertas- ai soa sceeeeccce che 6 02 | 6.60 | 8.00 | 8.08 | 8.15 | 8.33 | 11.55) 7.78 | 7.99 | 8.22 | 11.73] 13.01] 18.87] 14.06 
British Columbia.............. 6.90 | 7°74 | 8.82 ' 8.79 ' 9.03 | 9.03 | 11.83| 8.99 | 8.99 | 9.01 | 12.29! 13.86! 15.00! 14.69 








*December only. 
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InpEx NuMBERS OF WHOLESALE PRICES BY GROUPS OF COMMODITIES FOR JULY, 
1919, Jung, 1919, Juny, 1918, 1917, 1916, 1915, 1914, anv 1913 


(Average price 1890-1899—100.) 


Se 
INDEX NUMBERS 












































Number of | 
commodities| *July, | *June, | *July, | July, July, July, July, July, 
1919 | 1919 | 1918 | 1917 | 1916 | 1913 | j9i4 | 493 
I—GRAINS AND FODDER— oe 
Grains, Ontariose ees. eee 6 339.8 326.5 390.5 375.7 194.8 | 200.7 147.8 136./ 
Grains, Western dae ).e eres, aren 4 390.0 | 346.6 | 341.4 | 304.1] 173.3] 183.7] 136.3 | jo5°2 
Roddera sow tiew e wubie criteria aoe 5 270.3 308.8 200.8 194.7 164.6 185.8 164.7 137.2 
Ror Rh ey aR 8 Os tae 15 330.0 | 325.9 | 314.2 | 296.3 | 179.1} 191.2] 150.4] 3433/9 
II—ANIMALS AND MEATS— 
Cattlcmnd. beetaeanane eee 6 363.3 361.3 383.1 295.3 231.0). 215.1 282.9 188.9 
Hogs and hog products............ 6 430.3 410.1 359.5 315.0 216-3 171.9 165.6 187.9 
Sheep and mutton RSE eine IE 3 286.0 29222 335.0 243.5 212.6 185.3 175.7 151.1 
Poniltryes sity 5 ae Peer eee ae Re 2 502.9 517.9 409.9 297.7 308.5 218.6 216.8 186.° 
. 1 AN ota ahs cn Ras ee enema 17 389.7 384.8 369.4 293.4 231;7 195.0 195.7 181.4 
Pik VARY Se PROWUCIS sae see eee 9 286.4 | 276.4 | 251.0) 210.3 | 160.5 | 141.2 | 131.3 138.4 
IV.—FISH— ’ 
Prepared: fish... de ee es 6 219.9 222.8 941.6 197.7 168.7 143.6 149.5 149.8 
Mresh fisher, - ptt Bets Mei geo 4 228.3 | 222.9 | 239.3 | 209.0] 138.8] 129.4 | 147.8 | 174'6 
SAIS Fret teh Deere ie na 10 223.3 222.8 240.9 201.5 155.9 137.9 148.9 159.7 
V—OTHER FOODS— 
(a) Fruits and Vegetables— 
Breshifrits: Natives sa. eee ae oe 1 PALS AAD ORGS Il 931.9 158.8 113.4 99.7 109.4 135.2 
Peer Eiresharriitaetorelenss* yee ee | 3 192.8 | 216.5 176.1 110.3 115.9 |} 101.0 87.2.| 102.2 
Dried frultsinscpevesene cyte tas 4 aid 4 | 306.0 | 971.1 |, 9143) 153.4). 498 5 1° 491-7 108.4 
Hiresh*vegetables’ 1.6 23 0 caeticc ane 3 251.5 | 323.4 | 470.8) 639.8] 359.8] 154.8 | 9435 150.0 
Canned vegetables... . .......... 3 216.7 | 195.5 | 954.0] 227.9} 115.8 78.5 97.7} 110.5 
PRC IO, COMI RRS See 14 239.7 | 264.7 | 280.2} 308.2 170.5 | 103.5 | 131.2] 190.4 
(b) Miscelaneous groceries— Bets 
IBreadstutise asm acetal 10 255.5 250.7 262.1 263.9 156.1 153.5 125.1 125.0 
r Peaecotiee eters ak. eras 4 214.1 207.8 179.9 151.2 126.5 121.5 105.2 115.4 
SUPArTELOHE,. ae ths Fae 6 288.9 285.2 257.4 208.6 167.6 140.0 102.8 114.7 
Condunents. sub aie acerca Ree 5 227.0 226.9 248.0 180.4 147.5 121.7 104.6 99.6 
LIV se aeion Say raia any den lt a Re 25 251.2 247.4 246.0 215.9 152.4 144.1 TDA 115.5 
VI.—TEXTILES— a Ba 
DWioollons) i meeicstr rae sta ere te rok 5 377.5 | 373.1 | 428.3] 339.2 | 231.9] 15951 144.0 135.8 
Cottons eae watten Se e aah ee eee 4 349.2 | 361.1 | 342.4} 233.6 | 160.4 ]° 198.51 145.0 146.1 
SK Si Ae yer saan Mein or ened 3 179.9 | 168.2 | 149.9} 123.7] 108.5 79.7 93.5 89.0 
AAPL Se tah optic athe Rie CRE RESET 2 549.8 486.6 609.5 458.1 293.4 224.0 212.1 904.1 
HMaxsproductsssms.cien toes tee 4 459.6 | 466.4 | 447.1 289.7 218.9 163.5 111.6 114.1 
Oilcloth si ehe, 7 eence eae oe 2 261.9 | 261,9'}, 990.2 155.8 | 132.5 | 407.0 | 102.3 | 104.7 
NOS Orla oe eas ar eae Sere Mi 20 364.3 358.9 370.4 268.5 192.7 143.3 132.8 130.2 
VII.—HIDES, LEATHER, BOOTS & SHOES 
Hides and tallow................. 4 540.9 | 468.5 | 339.2] 323.1 | 306.4 188.8 | 209.1 |. 185.9 
Theather*anse sees airs eee ests 4 301.7 | 272.3 | 265.0} 265.1 | 205.2 173.5 | 151.4 | 15, 4 
Boots and shoes, \..:.....-.0+.+s+% 3 289.3 | 281.8 | 233.7] 232.9| 198.6] 169 °4 155.7 | 155.7 
Te Re es 8 er tne Noon PRNERE ie tae 11 385.3 | 346.2 | 283.5 | 277.4 | 240.2 176.3 | 173.6 | 165.4 
VIII—METALS AND IMPLEMENTS— 
BFON ANG StCOl or. 09 oe tack gignea ne sig 11 199.9 | 200.0 | 277.5 | -272.8| 149.3 | 407.6 101.8 | 103 9 
Other metals tacks Gh uscesie de 12 195.6 | 183.2 | 290.0] 275.9] 230.8] 906 9 115.4 | 1394 
Tmplements: eae ae alg sict.s cherie 10 238.4 | 238.4 | 293.8] 194.51 136.7] 41319 106.6 | 1056 
AL Rey ae eR een ad oat hse 33 210.0 205.5 265.6 250.2 aly (aya 157.3 108.4 1144 
ve —FUEL AND LIGHTING— 
GT nein he oneain ee Cee rere es 6 221.9 | 221.9} 248.2 | 308.9] 151.41 417.0 121.1] 139.4 
LETC Te atari Opec nar NeOri chtss 4 241.7 | 240.4 | 233.6} 110.9 86.8 90.0 90.9 999 
Be me NNS. oes Sn ee ode 10 229.8 | 229.3} 242.4} 229.7; 125.6] 106.2; 1090 114.9 
X.—BUILDING MATERIALS— 
UMA DEDN. 5, onversthlets ste ne URE arene 14 304.6 | 286.0 | 273.0} 222.3] 182.21 4744 183.2 | 183.9 
Miscellaneous materials.......... 20 218.5 | 218.7 | 227.7 | 215.3] 153.51 490.3 110.8} 11215 
Paints, oils and glass.... ......... 14 404.9 | 362.0} 312.6 | 261.7] 197.4] 169.1 140.6 | 143°7 
barn ReareA She axerepolenttusiersiers 48 298.0 280.1 265.6 230.9 174.7 148.2 140.6 142.2 
ne Be FURNISHINGS— ; Bes He : 
EDI GUITS Peis teks spain! herpsaris 381. ooD' 228.0 195.8 | _144.4 145.9 
Crockery and glassware........... 4 394.2 | 375.4 | 307.71} 280.0 195.5 170 3 aoe fae 
DaDe CHRON oie aah Gian ge ue a 2 159.5 | 155.1 | 155.1) 150.7 | 132.2 | 80.3] 72.4 | pro'4 
Kitchen furnishings... ........... 4 253.8 | 253.8 | 276.1 | 202.3) 132.4] 195.51 195.3] 447g 
Alle Pt teed ohh tas 16 325.0 | 301.2) 250.9] 212.8) 152.5 | 138.7] 19881 4969 
XII.—DRUGS AND CHEMICALS........ 16 221.2 | 223.5 | 293.1 | 263.1 | 249.0] 174.2] 111.61 113.4 
ee f ee SNe aod 
We LUT A tas tate ue alae ee oie ‘ ; ; 396.7 292.3 144.0 
Liquors and tobaccos............. 6 274.1 | 264.7 | 222.9] 164.1] 136.7] 134.7 8 3 34 0 
Sundries. ..... ed. Mae eetes as 7 214.2 | 211.7 | 218.9 | 194.5] 142.1} 116.31 106.2] 139'8 
IAN oct, ppoeoble iS Tee 17 407.4 | 381.5 | 306.0} 231.3] 175.6] 129.3] 14431 165\9 
Allicommodities sas ct ote atte ed ee 261 294.0 | 284.1 | 284.0] 248.7] 180.91 146.9 134.6 | 135.1 


“Preliminary figures. {Ten commodities off the market, fruits, vegetables, eto.; one line of spelter was dropped in 1915, 
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ete. Milk also had a downward ten- 
dency, principally in Ontario and New 
Brunswick. Butter declined in price 
throughout the West. Old potatoes were 
lower than in the previous month, there 
being little sale for them due to new 
potatoes coming on the market. An- 
tnhracite and bituminous coal showed 
some slight changes in prices. Wood 
advaneed in price in Three Rivers, St. 
Hyacinthe, Hull and Woodstock. 


Wholesale Prices 





GR 
flax seed were slightly higher. Hay at 
Montreal dropped to $28-30 per ton, and 
at Toronto it also showed a marked de- 
crease. 


ANIMALS AND MEATS. — Veal was 
higher. Hogs and _ hog-products ad- 
vanced, bacon going up to dle. per lb., 
but declining in the last week of the 
month to 48c. Ham rose to 43-44¢. per 
lb. Sheep was lower, and fowls de- 
clined 2c. per lb. 


Datry pRopucTS. — Finest creamery 
butter, at Montreal, and creamery solids, 
at Toronto, were firmer. Fresh eggs at 
Montreal rose to 63c. per doz., and new 
laid eggs, at Toronto, rose to 57-58e. 


Fiso.—Haddock declined in price, 
while fresh salmon trout and whitefish 
advanced lc. per lb. 


FRUITS AND VEGETABLES.—Lemons and 
oranges showed a marked decrease in 
price. Old potatoes also fell to $1.00 
per bag, at Toronto, and Green Moun- 
tains to $1.25, at Montreal, because of 
the large stocks on hand and small sales. 
Canned corn, peas and tomatoes rose 
slightly. 


MISCELLANEOUS Foops.—Oatmeal, roll- 
ed oats and rice were higher. Coffee, 
glucose and pepper also showed an in- 
crease. 


TEXTILES.—Raw cotton advanced to 
36.10e. per lb., while cottons and prints 
declined. Raw silk and silk thread, jutes 
and hessians advanced, while tow was 
easier. | 
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HIDES, LEATHER, BOOTS AND SHOES.— 
No. 1 beef hides advanced ‘from 30c. per 
lb. to 36c. Leather, also, was higher. 
Boots were up 10e. to 15e. per pair. 


METALS AND IMPLEMENTS.—Antimony, 
brass, copper, quicksilver and spelter ad- 
vanced slightly, while lead, silver bar 
and tin ingots were lower. 


FUEL AND LIGHTING. — Coke was 
higher. 
BUILDING MATERIALS.—Pine at Ot- 


tawa advanced. Spruce, oak, fir and 
British Columbia shingles were higher. 
Copper wire advanced. Linseed oil, tur- 
pentine, prepared paints, rosin, shellac 
and varnish were higher. 


HoUsE FURNISHINGS. — Chairs and 
tables advanced 15 per cent. Sideboards 
and bedroom suites increased 20 per 
cent. Glassware and earthenware ad- 
vanced 5 per cent, and silver-plated ware 
10 per cent. 


DRUGS AND CHEMICALS.—Alum and 
caustic soda were lower. 


MIscELLANEOUS. — Malt was firmer. 
Mink and raccoon, and B.C. hops were 
higher. a. 


Prices in Other Countries 


For table of index numbers in other 
countries see pages 1008-9 of this issue. 

In the United Kingdom the level of 
wholesale prices, as shown by the in- 
dex number of The Economist, con- 
tinued its upward movement. At the- 
end of June it was 281.3 as compared 
with 272.2 in May, 259.4 in March (the 
lowest point since October, 1917) and 
284.8 in August, 1918, which was the 
highest point reached by this index num- 
ber. Every group increased its figures 
during June. 


In the United States, the index num- 
ber of food prices given by The Annal- 
ist for July shows an increase over the 
previous month and is slightly higher 
than the index number for May, which 
was the highest point so far reached. 
Bredstxeet’s index number, also, marked. 
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an advance, regarding which it is stated: 
“‘Such a price development is, of course, 
merely a reflection of the eager demand 
-reported ruling for practically all com- 
modities during the month just closed, a 
demand, by the way, which it is now 
freely admitted, was not in any manner 
affected by the successive and, in some 
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instances, startling advances made dur- 
ing the month in quotations.’’ Dun’s 
index number for August was 241.650, 
which marks a new high level, represent- 
ing an advance of 11.3 per cent over 
March 1, 4.1 per cent over August 1, 
1918, and 100 per cent over August 1, 
1914. 


FINAL REPORT OF THE SELECT COMMITTEE APPOINTED TO IN- 
VESTIGATE THE COST OF LIVING IN CANADA 


THE interim report of the Select Com- 

mittee of the House of Commons 
appointed to enquire as to the prices 
charged throughout Canada for food- 
stuffs, clothing, fuel, ete., as to the rate 
of profit made thereon by dealers and 
others concerned in their production, 
distribution and sale, and as to the rent- 
als of dwelling houses in industrial 
centres, etc., was printed in the July 
issue of the LaBour GazEeTtTe. On July 
5, the Committee presented to the House 
their final report, the full text of which 
follows: : 


Your Committee, since the 26th day of June 
last, when their second report was presented to 
the House, have held twelve sessions and have 
heard and considered evidence given under oath 
by several persons representing milling, ele- 
vator and cold storage companies, grain pro- 
ducers and dealers, retail coal dealers, woollen 
manufacturers, wholesale jobbers in provisions, 
groceries and fruits, and others who are re- 
sponsible in commercial transactions as to 
spread of profits, distribution and sale of staple 
conmodities pertaining to foodstuffs, clothing, 
fuel and other necessaries of life, and from 
whom further records were requested which 
your Committee have not yet received. 

In respect to the questions of rentals of 
dwelling houses in industrial centres of Canada 
and as to the rates of return of capital invested 
therein, which the House also ordered to be 
inquired into, your Committee have not been 
able to give these two questions any attention 
owing to the session drawing to a close. 

Throughout the forty-eight sessions which 
your Committee have held, witnesses were exam- 
ined under oath upon a wide range of general 
commodities beginning with what in their judg- 
ment was most important, namely, such neces- 
saries as meat and meat products, butter, eggs, 
flour, groceries, clothing, boots and shoes, and- 
fuel; tracing these up through the process of 


production, manufacture and distribution, in 
order that they might establish the spread be- 
tween the cost of production and the cost to 
the consumer, determining if possible whether 
this was too great or not. 


The investigations of your Committee have 
not covered as wide a range as would have been 
possible had we had more time at our disposal. 
Your Committee ha've, however, reached certain 
conclusions which they believe will assist in 
establishing a correct understanding of these 
matters, and that may be of material value in 
directing the attention of Parliament and coun- 
try to the real cause for the present abnormal 
cost of living as well as pointing out a way 
by which any existing abuses may be corrected. 
These conclusions are: 


1. That so far as your Committee are able 
to discern no material reduction in the cost of 
such commodities as above indicated can be 
expected, except by increasing the volume at 
a lower cost of production or by lowering the 
cost of distribution. 

2. Your Committee do not presume to say 
that there are no cases of undue inflation in 
prices, or of profiteering, but in the main it was 
their opinion that, having in mind the service 
which the consuming public demand, the mar- 
gin between the actual cost of production and 
what the consumer pays for such commodities 
is reasonably narrow. 

3. In their investigations your Committee 
took the base cost paid to the farmer for such 
commodities as beef, cattle, hogs, lamb, dairy 
products, eggs, etc. Upon examing this phase 
of the subject your Committee had before them 
representatives of the Department of Labour, 
the Bureau of Statistics, the Superintendent of 
the Experimental Farm, the Assistant Live- 
Stock Commissioner, a professor from the Agri- 
cultural College at Guelph, representatives of 
the United Farmers of Ontario, dairymen, 
packers, cold-storage men, millers, grain deal- 
ers, co-operative organizations, officials of stock 
yards and commission merchants; and, on the 
strength of the evidence received, your Com- 
mittee desire to state that the production cost 
of these articles, namely, the price paid to the * 
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farmer, is from 100 per cent to 115 per cent 
greater than it was five years ago. The prices 
of hogs have increased by 125 per cent on an 
average; beef cattle, 110 to 125 per cent; dairy 
products on the butter fat basis and eggs from 
100 to 110 per cent above normal. Your Com- 
mittee have considered the possibility of effect- 
ing some relief at this point, either (a) by 
fixing a price or (b) by placing an embargo on 
the export of foodstuffs. 
consideration your Committee are of opinion 
that to do either of these things would result 
in most disastrous effects, because any effort 
on the part of the Government or Parliament 
“at price fixing or at attempting reductions in 
sale prices which the farmers are receiving, 
would only intensify the present difficult situa- 
tion for the reason that it would tend to dry 
up the source of supply by directing the pro- 
ductive energy of those now engaged in this 
industry into other channels; on the other 
hand, were the Government to place an embargo 
upon exports of any class of foodstuffs it would 
not only have the same effect, but the policy 
would be unsound on economic lines. It would 
have the effect of discouraging productive in- 
dustries by restricting and limiting markets,— 
and surely there is nothing more obvious than 
the necessity of encouraging to the greatest 
possible extent every class of production in 
order that through Canada’s exports we may 
be enabled to meet our world obligations and 
pay for the commodities that we must import. 
Moreover, the inquiry of your Committee, sup- 
ported by most reliable evidence, shows if one 
considers labour conditions and the cost of 
’ stock feed, that those engaged in the production 


~~ of these lines of foodstuffs are not making an 


undue profit. 


4, One notable factor—in fact the most im- 
portant in the opinion of your Committee—is 
the present price of wheat which has not been 
inquired into with sufficient thoroughness. For 
many years the Department of Agriculture has 
been pursuing inquiries as to the cost of grain 
productien, and these will be found in certain 
annual reports from the Illustration and Demon- 
stration Stations and Experimental Farms. One 
witness alone, a practical farmer, upon being 
sworn and examined, stated that wheat produc- 
tion cost $2 per bushel. An examination of 
Government results leaves the amount very 
much in doubt indeed, but your Committee 
have felt obliged to accept the price fixed dur- 
ing the past two years as final, trusting that 
due inquiries were made when this price was 
fixed. If means existed for a precise finding 
on this point, your Committee feel that they 
should have exhausted this question, because all 
other food prices in @ measure are determined 
by the price of wheat. Your Committee have 
to rest upon the authority above stated, and do 
not attempt to say whether that price is fair 
and just, although they would add that the 
price as fixed was intended to be high enough 
to encourage production. While this level con- 
tinues not only will the prices of bread and 
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all cereals continue as they are but the base 
cost of all the other food products must con- 
tinue to remain high, the reason being that. 
wheat prices regulate, in a degree, the prices 
of staple commodities. 

5. Passing on to the spread between the base 
cost and what the consumer pays, your Com- 
mittee find that while there may have been 
isolated cases of undue profits and other cases 
where poor business methods have resulted in 
high prices, on the whole the business has been 
carried on on a margin of profit reasonably 
close to actual cost. 


6. In the abattoir and packing house busi- 
ness, we find that while without question the 
large companies are making a lot of money in 
the aggregate, they are doing this because of 
the efficiency of their methods and their large 
turnover, and not because of excessive profits 
on the commodities themselves. 


7. In the milling industries the same con- 
ditions prevail. The gross margin covering cost 
of milling and the profits made is about four- 
fifths of one cent a pound of flour while the 
net profit averages about one-tenth of one per 
cent. To illustrate what this means it has been 
shown that a reduction of ninety cents on a 
barrel of flour would make possible a reduction 
of one-half cent a loaf on a one and one-half 
pound loaf of bread, so that if all profits in 
this business were wiped out the possible re- 
duction would be less than one-tenth of one 
cent on a one and one-half pound loaf of 
bread. 

7a. The same applies to dairy products and 
eggs. In the case of butter your Committee 
find that the creameries are taking cream from 
the farmers and manufacturing it into butter 
at a gross cost of from 3% to 6 cents a pound, 
varying according to locality and the distance 
the cream has to be hauled. This cost covers 
transportation charges, manufacturing costs, 
boxes, marketing and any possible loss in col- 
lection. In this respect the evidence shows that 
one creamery only made any profit at all and 
that was a very narrow one. — 

7b. Your Committee also enquired into the 
question of cornering the market and in this 
connection it was found that no such thing 
prevails. There is direct and keen competition 
and any man having the money and wishing 
to do so can purchase direct from the producers 
any commodity he wishes, one case of eggs 
or one box of butter, etc., as the case may be. | 
The same applies to meat products. Markets 
are wide open. Any butcher or retailer or 
consumer can compete in the open market with 
those who are engaged similarly. 

8. In the case of the retailer your Com- 
mittee have found the spread to be greater, 
with varying results, showing undue high prices 
in isolated cases only. But here again, as in 
the case of foodstuffs, the operations are car- 
ried on on a margin close to the actual cost. 
In this connection the consuming public have it 
in their power to reduce the cost from 5 to 15 
per cent by using some of the cheaper grades 
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of meat products or by being satisfied with a 
less expensive service. It has been shown that 
in many parts of-Canada it is becoming difficult 
for retail merchants to dispose of any but the 
prime cuts of meat, the result being that the 
less choice lines must be sacrificed. Special 
attention in this connection has been given to 
the matter of bacon, which is sold in the Eng- 
lish market in what is known as two Wiltshire 
sides, the Canadian market demands highly 
specialized grades making necessary the curing 
of the same hog in eight or ten parts and in 
the most expensive way and then it is only 
the choicest part that finds ready markets. 
These things naturally tend to a marked in- 
crease of the cost of the commodities actually 
in use. 


9. The expensive and frequent deliveries at 
present called for add very materially to the 
cost of the goods. Whether this can be elim- 
inated or not is a matter that can only be 
settled by the consuming public. 


10. With reference to the question of hoard- 
ing, your Committee had the records of the 
Cost of Living Branch of the Department of 
Labour, together with the evidence given before 


the Committee, and it was found that there 


were no instances of anything that could be 
legitimately termed as hoarding. During the 
past six months, it is true, there was in storage 
in Canada a large quantity of frozen beef. 
This, however, was a product prepared for the 
British Food Commission, having been ordered 
by that Commission before the signing of the 
Armistice and being held in storage subject to 
shipping instructions and not being a com- 
modity marketable in Canada except to a lim- 
ited degree. 2 

11. In general groceries the inquiry of your 
Committee has not been sufficiently complete 
to enable us to deal in a comprehensive way 
with the subject either from the manufacturing 
or distributing standpoint. The same applies 
to fruits and fish. As far as your Committee 
were able to go, the evidence points to the 
same general condition, namely, high costs of 
distribution with narrow net profits. In the 
wider range of general commodities your Com- 
mittee proceeded along the same lines as with 
food stuffs, beginning with the manufacturer 
and ending with the consumer. 
found that greater variations and a _ wider 
spread existed in certain places, but again pro- 
duction and distribution costs seem to be the 
dominant factor in determining prices. Your 
Committee desire in this respect to direct the 
attention of the House to two specific lines, 
namely, boots and shoes and staple goods. In 
boots and shoes your Committee found the in- 
erease of manufacturers’ costs to be about 100 
per cent with the tendency still up, due to the 
increased price of leather and the advance in 
cost of labour. In this line manufacturers’ 
profits range from almost zero to a maximum 
of 17 per cent. In staple goods the same con- 
ditions were found. Raw material and labour 
have brought manufacturers’ costs to a full 100 


Here it was. 
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per cent increase in many cases, and on the 
whole the specific profit on the goods is a 
small factor in the cost to the ultimate con- 
sumer. ‘T'wo cases, however, came to the notice 
of your Committee in these two lines of com- 
modities, where in their judgment excessive 
profits were taken. 

12. Coming to the matter of distribution in 
these lines your Committee found a greater 
spread and the cost of doing business under 
present conditions imposes a heavy burden on 
the consuming public. In the case of boots 
and shoes the goods go largely direct from the 
factory to the retail stores where an average 
spread of from 30 to 50 per cent is made for 
staple lines and a much higher one in special 
lines. In this connection your Committee de- 
sire to point out, that in all the evidence before 
them relating to manufacturers and retailers it 
was made abundantly clear that the special or 
exclusive style of footwear demanded by the 
public tends to increase the cost in a very 
marked degree. It was pointed out for instance 
by one retailer whose gross margin was the 
lowest that came under our review that on thirty 
pairs of special ladies’ boots in stock in 1918 
only two pairs were sold in the regular way, 
and the remaining 28 pairs had to be sacri- 
ficed at a price less than cost. This instance 
might be multiplied many times in every retail 
store investigated. 


13. In staple goods, such as woollens, cot- 
tons, etc., the spread from the factory to the 
retailer is about 75 per cent, namely, 15 to 25 
per cent to the wholesaler and an average of 
50 per cent to the retailer. In the main the 
evidence shows that notwithstanding these high 
gross margins the net profit is small when com- 
puted either on capital or turnover. It does 
seem, however, that these costs of doing busi- 
ness are high. The elements entering into these 
high costs are rents, municipal taxes, and la- 
bour, and in investigating these your Commit- 
tee found that in one place where rent counted 
for 5 per cent of the total turnover the gross 
rent value yielded on the property only pro- 
duced 5 per cent on the assessed value. 


14. Fuwel.—In the case of fuel your Com- 
mittee were able to investigate actual conditions 
in two cities only, but have closely checked the 
records in the Department of Labour and the 
Bureau of Statistics collected for the Fuel Con- 
troller, wherein it was found that a marked 
increase in the price of coal was due to (a) 
increased cost at the mines; (0) transporta- 
tion; (c) distribution; and that the margin of 
profit in the cases investigation was very small. 

15. In respect to leather, rubber goods, build- 
ing materials, plumbers’ supplies, general hard- 


‘ware and house rents, your Committee regret 


they had not time to enquire into these matters. 
CONCLUSIONS. 
16. While before the war there was a steady 


rise in the price of commodities, during the 
war a greater advance in prices occurred, and 
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all indications point to goods remaining for a 
considerable time, if not permanently, on a 
higher price level. Scarcity of material, and 
destruction due to war, have partly caused this 
rise in price, but even more, the expansion in 
currency and credit have caused a _ general 
money depreciation, and as values or prices are 
expressed in terms of money which is really 
a quantity of counters, the doubling of the 
number of counters and the lessening of the 
quantity of commodities give a resultant higher 
price. t must be remembered that the ex- 
pansion of bank credits has been proportioned 
to the increase in the prices of production and 
that the banks were called upon to furnish im- 
mensely larger sums to facilitate trade than in 
the period prior to the war. Huge dealings 
have been made possible to companies with 
comparatively small capital by a generous pol- 
icy of credits on the part of the banks. The 
accumulation of reserves by the trading cor- 
porations of the country is a means of making 
us less dependent upon foreign borrowings and 
putting our business on a sounder basis and 
no proper criticism may be directed to the 
policy of thus increasing the capital employed 
in business. 

17. While corporations were required in peace 
times to make reports of their annual state- 
ments and these were open to public inspection, 
private partnership firms have only been re- 
quired during war time to make these returns 
to the Cost of Living Commission and the Food 
Board. Prior to making any such returns satis- 
factory examination of the internal trade of the 
- country was impossible. 


18. It cannot be said that the higher price 
level has become fixed. All the evidence is to 
the effect that under the present circumstances 
prices are unstable. Whether they will go 
higher, stand where they are, or fall, has not 
and apparently cannot be determined. 


19. The truth is that the adjustment of the 
changed conditions.has not yet been achieved 
and any weighing of the factors affecting it 
in advance is impracticable. So many factors 
operating can only find their true adjustment 
in the actual operation of business. 

20. While individual prices of the present 
as compared with 1914 appear extravagantly 
high, comparison of the price of any commodity 
to-day with prices of other commodities of to- 
day presents through all classes a uniformity 
of increase. 

21. While the underlying conditions above 
referred to have increased prices the close at- 
tention and control by Government agencies 
over the country’s trade has been a large fac- 
tor in preventing exceptional rises in some 
commodities and in securing the uniformity 
referred to. 

22. The Committee’s investigation has shown 
that many of the companies engaged in trade 


~\ have increased their capitalization during the 


past five or six years very largely. Before the 
war, there had been many mergers, and very 
considerable stock-watering and a steady in- 
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crease in prices have enabled corporations to 
make large profits and bring inflated issues to 
the dividend-bearing stage. Some of the pro- 
fiteering was inevitable through the increase in 
value of stocks held, and justifiable in view of 
subsequent expected depreciation of the value 
of stock when adjustment takes place. Those 
companies which have built up reserves without 
capitalizing their earnings may justify upon 
the course they have followed. Yet with this 
allowance, the fact remains that in many busi- 
nesses the profits have been very high, and re- 
quired that the Government should take cog- 
nizanece of the situation. Your Committee in 
their second report therefore recommended to 
the House the establishment of a Board of 
Commerce having powers of regulation and 
control of the present abnormal situation. 


23. Individual cases of high profits have been 
discovered, but these are probably no more 
numerous or excessive than during ordinary 
times of peace. In some cases these are due 
to war orders, in other cases to speculation and 
efficiency, and again in other cases to a favoured 
condition and greed. 

24. The Committee desire to point out that 
some of the responsibility for higher living 
costs, in their opinion, rests upon the con- 
sumer ’s wasteful buying, as for example, in the 
case of meats. The ordering of household sup- 
plies by telephone where the usual, habit is to 
order the best may be mentioned as another 
case; and this has a distinct relationship to the 
third, namely, delivery costs. These are no 
doubt run up by an indiscriminate use of the 
telephone in making several orders to the re- 
tailer in the course of a day. During the period 
of high wages which attended the increase in 
prices the public has been demanding a high 
class of goods of all descriptions, which is a 
matter entirely within the control of consumers. 
Lack of diligence in buying is also a factor in 
increasing living costs. 


25. The Committee feel that the industrial 
expansion due to munition making in Canada 
is another cause of high prices. The big wages 
offered drew large numbers of people from the 
rural districts to the cities. This movement in 
Canada had been in progress for some time be- 
fore the war, but was then accelerated. The 
result has been a searcity of labour on the 
farms, and some very considerable reduction in 
the production of the farms. Many of these 
people are loth to return to farming and there 
is consequently labour congestion in the cities. 
There may be no way to correct this condition, 
but the stern alternatives presented by a busi- 
ness depression. 


REMEDIES. 


26. The Board of Commerce.—Your Commit- 
tee in their interim report recommended the 
constitution of a Board of Commerce, which 
would continue and extend the work done not 
only by this committee but by the various 
controls which the Government have put into 


operation during the war. The publicity given 
to the investigations of such a board will have 
a steadying effect. Its powers of regulation 
applied to trade practices and agreements will 
speed reform, and large questions of policy 
where trade tends to combinations and restric- 
tions may be submitted to the board for ad- 
‘visory action. 


27. Co-operation—Your Committee also in- 
‘quired into the question of co-operation and had 
before them reprecentatives of several co-opera- 
tive bodies and in each case the evidence given 
was to the effect that great difficulty was ex- 
perienced in securing goods direct from the 
manufacturers and wholesalers. While your 
Committee had not sufficient time to warrant 
definite conclusions they are of the opinion 
that the question of co-operative buying and 
distribution should be carefully investigated for 
the reason that in all lines investigated the 
greatest spread was found to have occurred in 
the distribution from the manufacturer to the 
consumer. 


28. The specific remedy for there conditions 
can only be expressed in general terms: Get 
our men back into productive industry as rap- 
idly as possible. Every war in the past has 
resulted in greatly increased prices of com- 
modities and the only way in which nations 
have been able to rehabilitate themselves in 
the post-war periods has been by intense ap- 
plication to productive industry. Having said 
this, ycur Committee do not feel that they 
should leave the subject without strongly ur- 
ging what they .consider to be the paramount 
necessity at the present time, namely: the need 
of getting our people to see the situation as it 
is. Canada must get more men into productive 
activity if our people are going to cope with 
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the conditions now confronting them. Your 
Committee desire to emphasize the need of 
united effort in order to restore the waste of 
the last five years so that Canada may be 
brought back to normal conditions. In the 
final analysis the solution of the whole problem 
rests in a willingness on the part of all the 
Canadian people to seize and make use of the 
splendid opportunities before them. 


Your Committee, in accordance with the ete 
Intion passed by this House on the 30th day 
of May last, have engaged the services of ac- 
countants and necessary assistants in order to 
expedite the inquiry for which they were then 
appointed. Their accounts have been present- 
ed to the Committee, were found reasonable 
and were approved. Your Committee recom- 
mend that they be paid. 


Your Committee, in submitting this Bese: 
for the consideration of the House and the 
Government, also append hereto a copy of the 
evidence which has been printed from day to 
day for the use of the Committee, and do recom- 
mend that the remaining copies be bound under 
a paper cover for distribution to the members 
of the House together with a table of contents 
to be prepared by the Clerk of the Committee, 
also to contain the second and third reports 
presented to the House and the statements or 
records which have been ordered printed as an 
appendix to the evidence given by the wit- 
nesses who submitted the said statements or 
records at the request of your Committee. 


Your Committee also recommend that their 
reports, the evidence taken and the statements 
or records submitted in connection therewith, 
be also printed as an Appendix to the Journals 
of 1919, and that Rule 74 in relation thereto 
© suspended. 


CANADA FOOD BOARD 


Report showing steps taken successively to secure maximum of exportabie foodstufis 


ee report issued by the Canada F'ood 

Board covers, particularly, the period 
following February 11, 1918, the date 
on which the Board, under the chairman- 
ship of Mr. Henry B. Thomson, of Van- 
couver, assumed the powers and duties 
formerly vested in the office of Food 
Controller, which office was held by the 
late Honourable W. J. Hanna, K.C., of 
Toronto, from June 21, 1917, to Jan- 
uary 24, 1918. 


As stated in the report, Canada’s ob- 


jective in food control was to supply the 
maximum of exportable foodstuffs to the 
Empire and the Allies during the war. 
The steps successively taken by the Can- 
ada Food Board to attain this end are 
outlined briefly in the introduction to 
the report, as follows: 


‘*A year ago food control in the Dominion 
was in a transition stage. Several months of 
valuable preparatory work had been done under 
the then’ Food Controller. This work had not 
to be redone; it was a solid foundation upon 
which the later structure could be built. The 
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general principles of control of foodstuffs had 
been determined. Licensing of dealers had been 
decided upon and partly put into practice. 
Control of profits made by firms dealing in 
foodstuffs had already been started, and some 
regulations had been made. This work was 
adequately reviewed at the time. 


‘‘With the material then gathered, rapid 
progress was possible in the earlier months of 
1918. Not only in the Dominion, but through- 
out the whole of the Allied countries, 1918 was 
the year in which food as a war factor was 
proved to be only less mighty than were muni- 
tions. 


‘<The seriousness of the Allied food situa- 
tion at the beginning of 1918 cannot be too 
much accentuated. The late Lord Rhondda, 
British Minister of Food, in a message especial- 
Jy addressed to the people of Canada and the 
United States, said specifically: ‘The food 
position of this country and, I understand, in 
France also, can, without exaggeration, be 
described as critical and anxious.’ It was the 
period in which compulsory rationing was being 
introduced into Great Britain, and for many 
months afterwards the conditions defined by 
Lord Rhondda remained practically unchanged. 

‘*In France the situation was one of even 
more gravity. The French Minister of Food 
announced that, at the end of December, 1917, 
there remained only enough wheat and flour 
in the country to supply the civilian population 
for three days—literally a case of their living 
from hand to mouth. 

‘“The difficulties of framing regulations 
which would apply all over the Dominion can 
be appreciated. when one considers the area of 
the Dominion, which is as great as Europe 
without Russia, and the diversity of conditions 
of climate and of the densely populated areas 
such as Montreal, Toronto and Winnipeg con- 
trasted wita the sparse settlements of Saskat- 
chewan and Alberta. 

““Food control at the beginning of 1918 was 
everywhere a new knowledge; scarcely more 
than its rudiments had been learned. In the 
unknown problem of supplying food on an 
unprecedented scale to armies of fighting men 
numbering millions, to munition workers even 
more numerous, and to civilian populations 
behind both these classes to be numbered only 
by tens of millions, the Dominion authorities 
had looked for inspiration and guidance from 
outside. 

‘‘Canada had, naturally enough, taking the 
precedent of our military organization, turned 
to the Motherland for her model and her in- 
formation. It soon became apparent that the 
food problem on the other side of the Atlantic 
was wholly different from that confronting the 
Dominion. For Great Britain just then the 
crux of the proposition lay in the ability of 
her incomparable Navy to keep trade routes 
open for imports. But in Canada there was 
more than enough food for our own popula- 
tion. Our objectives were to increase our sup- 
plies of foodstuffs by stimulating production 
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and by more conservation, so that each month 
would see an addition to the exportable sur- 
plus. In the United States conditions appear- 
ed to be more analogous to our own, and it 
was thought the adoption of their food control 
methods would prove satisfactory and adequate. 
Yet on investigation it became evident that 
something different from both American and 
European methods would have to be under- 
taken, and hence a distinctively Canadian sys- 
tem was developed. 

‘‘While it became evident that a distinct 
Canadian Food policy was necessary it was 
nevertheless vital that a close co-operation be 
maintained with bodies representing the Allied 
Food Control overseas and especially with the 
United States Food Administration. ’’ 


Formation of the Food Board 


‘‘On January 24th the Honourable W. J. 
Hanna, K.C., Toronto, who, since June 21st, 
1917, had been Food Controller, resigned, and 
was sueceeded by Mr. Henry B. Thomson, Vic- 
toria, B.C. On February 11th a change in 
designation and form of the authority was 
made. The Canada Food Board was created 
and vested with all the powers of the Food 
Controller. The new Board was directed to 
report to the Governor-General in Council 
through the Minister of Agriculture. 

‘<The personnel of the Board nominated and 
the assignment of duties were as follows: 
Chairman of the Board and Director of Food 
Conservation, Mr. Henry B. Thomson; Director 
of Food Production, Hon. Chas. A. Dunning, 
M.P.P., Regina; Director of Agricultural La- 
bour, Mr. J. D. MeGregor, Brandon; Secretary, 
Mr. 8. E. Todd. 


‘“ When, in virtue of the War Measures Act, 
1914, the office of Food Controller had been 
formed by Order-in-Council 1460, June 16th, 
1917, the main powers conferred were de- 
signed: 


““(1) To ascertain the food requirements 
of Canada and to facilitate the export of 
the surplus to Great Britain and her Allies. 

‘*(2) To make regulations in the public 
interest governing the price of articles of 
food, storage, distribution, sale and delivery; 
to provide for conservation ot food and pre- 
vention of waste; to govern the mannfacture, 
Lrcparation, ete., of foods. 

““(3) To permit all powers and duties of 
the Food Controller to be exercised inde- 
pendently or in co-operation with other de- 
partments of the Dominion, the provinces or 
of Great Britain and her Allies: powers not 
to include or interfere with those previously 
granted to the Board of Grain Supervisors 
for Canada; expenses to be paid ont of the 
War Appropriation Fund, 1917. 
‘When, by Order-in-Council P.C. 344, Feb- 

ruary 11th, 1918, the Canada Food Board was 
created, all powers vested in the Food Con- 
troller were transferred, and, in addition, it 
was ordered that the Board: 
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‘« «Shall generally direct the production, 
conservation and distribution of foodstuffs in 
the interests of Canada and the other British 

dominions, as well as the Allied nations.’ ’’ 


Policy of the Board 


‘“The middle way in food control was almost 
invariably followed. Rationing under Canadian 
conditions was inadvisable, as with the .Do- 
minion’s vast area, sparse population and diver- 
sified conditions it would have proved ineffec- 
tive, and the results of the effort and energy 
expended in this method of control would have 
been infinitesimal in comparison with the re- 
sults to be secured by the same forces directed 
to increased production of foodstuffs and volun- 
tary saving. Moreover, Canadians would have 
had to pay ten to twelve million dollars annual- 
ly to meet the cost of an equitable rationing 
system as carried out in Europe. Compulsory 
measures were adopted to regulate the distri- 
bution of commodities in what might be called 
their bulk state, but as food products found 
their way from stage to stage, control gradual- 
ly and necessarily lessened, and was replaced by 
measures to secure widely spread voluntary con- 
servation by consumers. _ 

‘‘The method which interfered least with 
personal freedom was the restriction of sale of 
food by dealers. This left the patriotic con- 
sumer free from needless disturbance of family 
life, while the less patriotic were controlled by 
an informed public opinion supported by anti- 
hoarding orders and other regulations. The 
British system of food conservation became 
almost entirely mandatory, the American chief- 
ly voluntary. The joining of the mandatory 
with the voluntary method constituted the dis- 
tinctive character of food control in Canada.’’ 


The report deseribes the work of the 
Board in connection with the principal 
foods. wheat and flour, meats, fish, fats, 
sugar, dairy products, ete. 


Prices and Profits 


Under this heading the Board reports: 


‘¢ At the time the Board was inaugurated the 
Government had already taken action under 
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Order-in-Council P.C. 2461, November, 1916, to 
ereate machinery through the Minister of La- 
bour for’ the investigation, especially, of retail 


_ prices obtaining in any community and for the 


control of profiteering. From time to time this 
order was improved, and fs now known as P.C. 
3069, ‘Fair Price Commission,’ action along 
its lines to be initiated by the municipalities. 


‘“As Canada is essentially an exporting coun- 
try, domestic prices for producers and manu- 
facturers of food are controlled by the export 
market. Any control of prices or profits, con- 
sequently, had to be worked out in co-operation 
with the export buyers. Just previous to the 
organization of the Board the various Allied 
Governments had pooled their buying under one 
organization, known as the Allied Provisions 
Export Commission, with which was associated 
the British Government Wheat Export Com- 
pany and the Dairy Produce Commission of 
Canada, both formed previously. 


‘‘The main cause of the tremendous rise in 
prices that occurred was the increasing scarcity 
of supplies available to the Allied nations, and 
the wild bidding that occurred for these when 
each country was competing separately for sup- 
plies. The Food Controller found that control 
of prices in Canada was absolutely impractic- 
able until the Allied Governments had unified 
their methods of purchase.’’ 


The manufacturers of and dealers in 
foods were required to take out licenses 
and report regularly to the Board as to 
their dealings, supplies, ete. Violations 
of fie regulations of the Board were fol- 
lowed by the cancellation of the license. 
The Board, like the Food Controller, also 
carried on publicity campaigns for 
ereater production and the prevention 
of waste. It also took measures to make 
possible the greater production of food 
by the use of tractors, and by securing 


a proper distribution of labour, ete. 
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FINAL REPORT OF THE FUEL CONTROLLER FOR CANADA 


dees final report of the Fuel Con- 

troller for Canada, Mr. C. A. Ma- 
erath, covers the period from the date 
of his appointment, June 11, 1917, to 
March 31, 1919, when the work of fuel 
control was brought to a close. The re- 
port is divided into two parts, the first 
dealing with the fuel situation during the 
war, and the second, with the probable 
future conditions of the fuel situation in 
Canada, with particular reference to 
means for promoting the economic pro- 
duction, distribution and conservation 
of coal, methods involving greater use of 
the country’s fuel and power resources, 
and the elimination of waste in homes as 
well as in factories. 

In the summer of 1917, states the 
report, the certainty of a coal shortage 
had become apparent, the market had 
reacted to the deficit between supply and 
demand, so that prices in the United 
States, the source of supply for two- 
thirds of the coal consumed in Canada, 
‘‘continued to move upward, finally soar- 
ing for a few months to unprecedented 
heights,’’ and were then adjusted and 
fixed by order of the President of the 
United States. The Fuel Controller for 
Canada was therefore faced by two 
alternatives : 

‘‘Hither an emergency administration, reach- 
ing from the Atlantic to the Pacific and en- 
tailing tremendous cost as well as involving 
loss of considerable valuable time, had to be 


established; or some of the responsibilities for 
looking after the local fuel requirements of 


their own people had to be thrown upon the 
already existing provincial and municipal ma- 
chinery. The latter course was considered far 
more economical and efficient as well as time 
saving and was, consequently, adopted.’’ 

A central office was established at 
Ottawa under a deputy controller and 
an office was opened in Pittsburgh, Pa., 
for the Assistant Fuel Controller for 
Canada in the United States. In each 
provinee the Provincial Government ap- 
pointed a fuel administrator and estab- 
lished the necessary offices, while each 
municipality was requested to appoint 
a Fuel Commission for the locality. 
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Supplies of coal available through im- 
portation and through production in 
Canada were first allotted by the Cen- 
tral. Office to the various provinces, after 
which they were divided among the 
municipalities and among the consumers 
by the provincial and local authorities 
so established. These authorities also 
co-operated with the Central Office in 
controlling prices in accordance with the 
regulations of the Fuel Controller. 

The following table, taken from the 
report, shows the sources of supply of 
coal for Canada: ; 














Calendar MMOD Saracens eee Consumption 
year Anthracite | Bituminous exports 
TQS RE eee 4,642,057 13,559,896 | 13,383,592 | 31,585,545 
1904 eee 4,435,010 10,286,047 | 12,181,266 | 26,852,323 
WOE 5 aoe 4,072,030 9,046,331 | 11,440,790 | 24,559,151 
tO Ger ee 4,574,214 13,289,830 | 12,285,253 | 30,149,297 
191 7 ceectt: 5,220,688 17,219,824 | 12,266,275 | 34,706,787 
1OUS Saar 4,782,568 17,274,486 | 13,040,270 | 35,097,324 





CONDITIONS IN THE UNITED STATES. 


‘*Prior to the war, ample supplies. of United 
States coal had been available, and the Ameri- 
can operators were able to send tonnages to 
Canada as and when required. The abnormal 
situation created by the war changed this state 
of affairs, and at the time of the appointment 
of a Fuel Controller in June, 1917, it was evi- 
dent that the situation in the United States 
had been completely reversed, and-that the 
sudden expansion of wer industries in that 
country was causing a rapid increase in their 
own requirements. Canada was at that time, 
therefore, confronted with the fact that the 
demand for United States coal greatly exceeded 
the supply. In addition, the network of rail- 
ways over which coal for Canada had to be 
moved. was becoming badly congested. No one 
could tell when the war would cease; no one 
could forecast the severity of the coming win- 
ter, and, while the great struggle continued, no 
one could give the Fuel Controller any guaran- 
tee against interruption to mining operations 
or a breakdown in transportation, both of 
which contingencies were not only possible, but 
highly probable.’’ 


Allotments of coal for export to Can- 


August, 1919 


ada were made by the Coal-producing 
Committee of the National Defence Or- 
ganization and, after his appointment in 
August, 1917, by the Fuel Adminis- 
trator, Dr. Harry A. Garfield. In the 
spring of 1918, owing to the serious 
situation in coal, following an unusually 
severe winter, with stocks low and pro- 
duetion falling, Dr. Garfield decided to 
allocate the supply between the various 
states of the Union and the provinces 
of Canada, on the basis of allowing to 
Canada tonnage on the same basis as 
was extended to American territory sim1- 
larly situated. 


CANADA’S SHARE. 


‘<Tn caleniating the allotment for the year 
ending March 31, 1919, the United States Fuel 
Administration adopted the coal year ending 
March 31, 1917, as a basis for anthracite sup- 
plies, in view of the fact that the intervening 
year had been abnormal—the coldest in many 
years. The tonnage finally alloted to Canada 
was about 1,000,000 tons less than was con- 
sumed during the previous extremely cold win- 
ter. Various causes had arisen necessitating 
this step, as, for instance, the numerous war 
activities of the United States; the pressure 
brought to bear by states that had suffered not 
only severely, but with actual loss of life in 
some communities during the previous winter, 
on account of a shortage of anthracite; and 
also, it must be admitted, too much talking by 
a few of our own people, who underestimated 
the gravity. of the situation. A formal protest 
was entered by the Fuel Controller against this 
reduction, in which it was pointed out that 
the central consuming areas in Canada had, 
‘as well as the Eastern United States, experi- 
enced an expansion of population due to war 
industries. As a result “certain further con- 
cessions were made to Canada. It was agreed 
not to charge this country’s allotment with 
shipments‘ of the smaller sizes of anthracite; 
and the allotment of bituminous coal to Canada 
was inereared by 1,200,600 tons for domestic 
purposes. It was indeed a strenuous time for 
the various fuel organizations of both coun- 
tries, but through it all the most harmonious 
relations existed between the respective admin- 
istrations, due to the very -fair and generous 
reception of our representations by Dr. Gar- 
field and his able and courteous assistants. For 
industrial purposes, Canada was allotted 16,- 
300,000 tons of bituminous coal for the year 
ending March 31, 1919, which with the 1,200,000 
tons to make good shortage in anthracite, gave 
us a total of 17,500,000 tons.’’ 


PROMOTING SHIPMENTS. 


‘‘The securing of an allotment for Canada 
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was, after all, only the initial step in getting 
the coal into the country. It was only through 
the continued co-operation of all governmental 
and trade agencies that a serious shortage, was 
from time to-time averted. Owing to the fre- 
quency with which emergencies continued to 
arise, the United States naturally found it 
necessary to make, often suddenly, correspond- 
ing changes in their policy, and, as the strin- 
gency developed, they extended their control 
over the widespread agencies of production and 
distribution, continuing, as time went on, .to 
tighten their grasp on the details of the situa- 
tion. For instance, all coal for export moved 
only subject to special export licenses. Local 
fuel distributers were appointed for each mining 
district in that country, with full authority 
and instructions to keep the United States war 
industries and transportation systems supplied 
at all costs. 

‘‘As far as Canadian industrial consumers 
were concerned, this had the effect, in numerous 
eases, of cutting off their established source of 
supply, and, as the United States Fuel Admin- 
istration bad tremendous obligations in looking 
after their own people, the needs of Canadian 
consumers were taken care of throvgh our Pitts- 
burg office. In a general way in fact, this 
office acted as trade bureau for the purpose of 
placing Canadian purchasers in touch with pos- 
sible sources of supply.’’ 


Production im Canada was promoted 
by the Provincial Departments of Mines, 
and by the Provincial Fuel Adminis- 
trators. In the Alberta-British Colum- 
bia field, operations were carried on 
under a Director of Coal Operations, 
appointed by the Federal Government 
early in 1917, whose duties included the 
adjustment of wages and the fixing of 
prices of coal at the mines. In the other 
mining fields, of which the principal 
were in Vancouver Island, B.C., and in 
Nova. Seotia, prices at the mines were 
fixed by the Fuel Controller after an 
examination of costs, ete., at the prin- 
elpal mines. 


Consumption ~ 


The measures adopted by the Fuel 
Controller to reduce consumption by 
preventing waste and the use of coal and 
other fuel where not essential, included 
regulations with respect to the use of 
coal by factories not making war ma- 
terial, to the use of coal gas for adver- 
tising purposes, to the closing at certain 
times of theatres, clubs, ete., in addition 
to the ‘‘Shut-down’’ and the ‘‘ Heatless 
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Days’’ orders at the crisis in the coal 
situation in February, 1918. Propa- 
ganda was also carried on to conserve 
gasoline; and the railroads effected 
economies in the use of coal, through 
more scientific firing, preventing waste, 
reducing passenger trains, running at 
less speed, ete. 


Price Control 


Tt was found impossible to fix definite 
prices to consumers on either anthracite 
or bituminous coal owing to the wide 
variations in prices at the mines, the 
different routes for transportation, the 
variety of trade channels in the coal 
trade and the widely varying conditions 
in different localities with respect to 
handling and delivery. 


‘“The principle finally adopted in regulating 
prices was that of allowing to dealers a reason- 
able profit above the actual cost of the coal 
together with handling, overhead expenses and 
fixed charges. The amount set as a limit to 
this profit being, in the cave of wholesalers, 35 
cents per net ton, and in the care of retailers, 
50 cents per net ton. Brokers, on the other 
hand, were allowed a straight commission charge 
of 30 cents per net ton, out of which all over- 
head and other expenses were to be defrayed. 
The operators’ prices were fixed at the mines. 


DEALERS’ PROFITS. 


- “The consuming public naturally will expect 
some further statement as to the extent to 
which coal prices were controlled during the 
great crisis. When the Fuel Control was or- 
ganized early in the summer of 1917, the pub- 
lic mind seems to have been obsessed with the 
notion fhat enormous profits were being ob- 
tained by the trade. There seemed to be an 
_ idea abroad that profits were exorbitant and 
measured not by cents but by dollars. It would 
be idle to suggest that injustices have not oc- 
curred. But the investigations made did not 
disclose any over-charges that could be termed 
profiteering. More than that, it would be mani- 
festly impossible to administer such regulations 
without occasional infractions, unless a coast 
to coast organization had been in readiness the 
moment the demand for coal exceeded the sup- 
ply. However, in those localities where muni- 
cipalities realized their responsibilities, and, 
taking advantage of the coal regulations, elect- 
ed energetic officials to act as Fuel Commis- 
Sioners, the interests of the public were closely 
looked after. Generally speaking, those en- 
gaged in the coal trade had an extremely 
strenuous time, and their record will compare 
most favourably with those engaged in other 
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lines of business. The dealers were forced to 
submit very complete monthly statements as to 
their supplies, costs and selling prices. The 


-analysis of these statements resulted in a con- 


siderable number of cases having been sub-- 
mitted to the Provincial administrations to be 
run down by them through their Fuel Commis- 
Sioners or their own offices. The outcome was 
that in many instances dealers were restrained 
in their ambition to advance prices. This work 
was accomplished without any publicity, and 
consequently was the more effective; because 
the people had to have coal and it was neces- 
sary that each dealer should throw all his energy 
into the work to get supplies. The best service 
was needed from all, and that would not have 
been obtainable if the policy of the Fuel Con- 
troller had been to give publicity to this phase 
of the work, creating in the minds of the people 
the idea that this or that dealer was making 
exorbitant charges or profiteering.’’ 


In order to secure efficient supervision 
of the coal trade, dealers were required | 
to secure licenses, which could be sus- 
pended or cancelled by the Fuel Con- 
troller for any sufficient cause. The im- 
porters’ fees were paid to the Central 
Office at Ottawa, and the dealers’ ‘fees 
to the Provincial Administrations to be 
used in defraying the expenses in con- 
nection with these offices. The revenue 
thus derived by the Dominion Govern- 
ment totalled $55,953.40, while the reve- 
nue for the Provinces totalled $59,- 
563.05. The net cost of the Fuel Con- 
troller’s Organization from June, 1917, 
to March, 1919, was estimated to be 
about $114,000.00. 


Summary of Results Achieved 


‘“TIn viewing any results which the Fuel Con- 
tro] organization may have been able to accom- 
plish, the fact should not be lost sight of that 
the work was undertaken at a time when the 
country was passing through the greatest crisis 
in history, and financial, commercial and politi- 
eal conditions were in a state of flux. Con- 
currently with this trying situation, like a bolt 
from the blue came the winter of 1917-18 which 
has passed into history as one of the worst in 
severity with which the coal operators and 
transportation system on this continent ever 
had to contend. The Fuel Control organization 
having been suddenly called upon to face such 
an emergency, was also handicapped in dealing 
with the situation by a lack of adequate data 
regarding the distribution and consumption of 
coal in Canada. 


““Notwithstanding these and other adverse 
conditions, Canada’s importation of anthracite 
for the coal year ending March 31, 1918, was 


» 
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600,000 tons in excess of any other year; while 
the importation of bituminous coal exceeded 
that of the previous coal year by 4,000,000 
tons. After three years of war, Canada had 
reached its maximum effort: hence the need for 
these excess tonnages was imperative and fully 
recognized as such by the United States Fuel 


Administration. 


‘‘The efforts of the country to obtain its 
supplies from the United States, in the second 
year of the Fuel Control organization, were 
proceeding very satisfactorily up to the time 
the armistice was signed in November, 1918. At 
the end of that month, the imports of anthracite 
from the commencement of the coal year, April 
1, were 177,414 gross tons in excess of the ton- 
nage received for the same period in 1916, the 
year adopted by the United States Fuel Ad- 
ministration as the anthracite basic coal year, 
while the imports of bituminous were 3,371,243 
net tons in excess of the tonnage received for 
the same period in 1916. With the conclusion 


of the war, and the closing of war industries, 


in the middle of December, the outlook had 
changed completely, and an abnormally mild 
winter finally disposed of ‘the coal situation.’ 
‘“Not only was the tonnage of coal secured 
from all sources sufficient to meet the needs of 


- the country as a whole, but also, its distribu- 


tion was effected in such a way as to provide 
adequately for individual requirements. In 
fact, although Canada has on the whole an 
extremely cold winter climate, it is safe to 
state that in no country with similar fuel re- 
quirements was there as little suffering or in- 
convenience during the war period as in this 
country. Taking into consideration the dis- 
tances separating the consuming areas in Can- 
ada from the mine fields, and the cost of pro- 


‘duction in Canadian mines, the prices of coal 


compared favourably with those in other coun- 
tries. ’’ 


~ Recommendations 


Part II of the Report discusses the 
Canadian Fuel Problem, considering the 
sources of supply, foreign and domestic, 
coal deposits in America, peat, national 
gas, oil, wood, water powers, and the 
methods of distribution, conservation, 
use of by-products, briquetting, ete. 
Under the heading, ‘‘Recapitulation and 
Recommendations,’’ the following ap- 
pears: 


‘The consumer of hard coal in central Can- 
ada—Ontario and Quebec—might as well realize 
that the anthracite producing district is prac- 
tically confined to the State of Pennsylvania; 
that any disturbance in any section of the field 
will immediately affect the whole district, which 


~ in turn affects the entire market. Furthermore, 


72 per cent of the total anthracite mined is 
produced by eight powerful corporations, and 
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if any of them should at any time see fit to 
become arbitrary, it would cause, at the least, 
serious inconvenience to the market. As a mat- 
ter of fact the anthracite market has been very 
seriously disturbed from time to time through 


ljabour troubles, and especially through the ab- 


normal demands for this class of fuel, during 
those extremely cold winters that occur every 
fifteen or twenty years. 


‘“Owing to the adverse conditions surround- 
ing anthracite supplies, central Canada is far 
too cold a country to depend upon it alone. | 
Periods of trouble have arisen in the past with 
respect to anthracite supplies, and under exist- 
ing conditions the only safeguard remaining 
to Ontario and Quebec is to be able to turn 
to the use of soft coal to carry them through 
periods of emergency. If the war had con- 
tinued through the past winter, and if it had 
been moderately severe, the Fuel Controller 
fears there would have been actual suffering, 
simply because it seemed to have been impos- 
sible to impress upon the public the necessity 
of using soft coal, of which an ample supply 
was guaranteed to Canada by the United States 
Fuel Administration. The trade was not fa- 
vourable to its use; the cry was that the smoke 
flues are not sufficiently large for the use of 
soft coal; and that the flues in chimneys are 
too small. In these objections, unfortunately, 
there is a good deal of truth, though a great 
many consumers could use soft coal in an emer- 
gency. The anthracite producers and dealers 
are naturally opposed to an invasion of their 
market, through the use of soft coal. The fields 
producing this latter fuel. are so widely dis- 
tributed, and there is such an abundance of it, 
that its market cannot be controlled by trade 
agencies, as is possible with anthracite sup- 
plies. 

‘<The dealer in anthracite has naturally been 
keen to get the agency of one of the large 
corporations, because it has meant an assured 
business. The big producing corporations can 
become quite arbitrary with the dealer; but 
who is there to see that that aggressiveness 
does not reach the point of being unfair? The 
Fuel Controller is of the opinion that it should 
be the function of some agency, in each of the 
two leading anthracite-consuming provinces, for 
a few years at least, to keep in touch with 
the entire situation, especially in view of con- 
ditions now surrounding anthracite produc- 
tion. 

‘*The eastern and western portions of Can- 
ada, largely depending upon domestic coal, also 
have their fuel problems. Generally speaking, 


the cost of production of coal in Canada has , 


been excessive. If that statement is correct, 
then the development of industry depending 
upon local fuels is being impeded. The situa- 
tion is certainly worthy of.investigation. It is 
the opinion of the Fuel Controller that a careful 
survey of the various coal fields throughout the 
Dominion should be made by, say, three engi- 
neering operators—one representing the Do- 
minion Department of Mines, another the De- 
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partment of Mines of the province in which 
the investigation is being conducted, and the 
third, one familiar with methods of mining and 
costs in the larger field, where mining is being 
done at the minimum of cost, as, for instance, 
the Pittsburg district in Pennsylvania. 

‘‘The production of coal in an economical 
and efficient way is only one aspect of the situa- 
tion. Securing the maximum of heat and power 
is no less important. A considerable amount 
of investigatory work is being carried on with 
this latter end in view. Canada’s coal bill has 
become so vast that the people of necessity 
must have the maximum of heat and energy 
for the minimum of cost. Much can be done 
by the consumer of fuel, through conserving 
it, by an intelligent heating of the house with- 
out trying as well to moderate the temperature 
of the atmosphere surrounding it. The problem 
is, however, of such outstanding importance to 
the people of Canada as a whole, that some 
group of men should be following it very 
closely and in an aggressive manner, in order: 


‘‘1, To obtain from existing methods in 
the use of fuels the greatest possible effi- 
ciency ; 

‘*2. To follow new methods closely from 
which it is at present anticipated much will 
be accomplished. 

‘¢ With, regard to the first, it would seem 
sound to suggest that furnace men should be 
instructed in the use of coal in furnaces. It 
is a very old saying that ‘there are two ways 
to do everything,’ and very frequently the 
wrong one is foliowed. There is quite an army 
of individuals in Canada engaged in feeding 
furnaces in winter. Classes might profitably 
be held in various centres throughout the coun- 
try, and demonstrations given *s to proper 
methods of firing coal. Munie:; ' authorities 
doubtless would “gladly make all the arrange- 
ments for having furnace men attend such 
classes, provided some governmental agency 
supplied the technical instructors. 

‘“The manufacturers of furnaces should be 
canvassed, with the object of having them 
adopt their various types of furnaces to the 
ure of soft coal, not only when an emergency 
makes it necessary, but when circumstances 
make it desirable. Likewise municipalities 
should be approached so as to have plans of 
proposed residences inspected by some provin- 
cial officer with the object of adopting types 
of construction with suitable air space in the 
walls, so as to ensure greater protection against 
inclement weather than is frequently aimed at. 
It certainly appears as though insufficient at- 
tention, in a public way, is paid to the con- 
struction of ordinary residences in Canada, 
necessary to withstand severe winters. 

‘“The development in central heating plants 
should be followed, as well as the progress that 
is being made in the production of gas and 
coke by re-product ovens; in the briquetting 
of coal and in the use of powdered fuel. Con- 
siderable concern has frequently been expressed 
by Canadians respecting the dependence of On- 
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tario and Quebec on the United States for 
their fuel. As previously pointed out the Fuel 
Controller does not share in that concern, from 
any fear that Canada would be denied its sup- 
plies. It is, however, a sound national policy 
to use, as far as possible, the country’s own 
natural resources. The suggestion has been 
advanced that the needs of central Canada can, 
if necessary, be taken care of by the use of 
our domestic bituminous coal from the: Mari- 
time Provinces. The whole question is one of 
such vital importance to the Canadian people 
that it should not be allowed to drift, depend- 
ing solely on local initiative in this or that 
city, but in the opinion of the Fuel Controller 
the best available engineers should be employed 
by the country, in a consultative capacity; men 
who are making a study of heating equipment 
along the most modern lines, and whose fune- 
tion would be to advise when and where certain 
methods were capable of practical application 
to the various centres of Canada. A leading 
consulting engineer who specializes in one line 
of activity, as, for instance, by-product ovens, 
could not be taken into the Government service, 
because the Government does not pay salaries 
that will enable it to obtain such men. The 
Fvel Controller believes that equally good re- 
sults could be obtained by giving them modest 
retainers, and have them attached in an ad- 
visory way to some branch of the Government 
service. It is that type of technical man that 
it is suggested should be employed in a con- 
sultative capacity. 

‘!The Fuel Controller has in a brief way 
endeavoured to make it clear: 

‘¢(1) That mining conditions in Canada, un- 
der an arrangement with the interested provy- 
inces, should be looked into, in connection with: 

‘*(a) Methods of mining. 
““(b) Wasteful extraction of coal. 
eo Costs of production. 

‘(d) Over-capitalization. 

‘<(2) That at least imported coal supplies 
for a reasonable period following the declara- 
tion of peace, might very properly be closely 
watched by. some one familiar with the United 
States mining conditions, so that in the event 
of unusual happenings likely to affect supplies, 
no time would be lost in Bphriane all interested 
consumers in this country. 

‘<(3) That mining operators should be called 
upon to submit confidential statements at stated 
times to the Government showing in detail costs 
of production, on approved forms. In fact. 
some accounting agency should be assigned to 
follow, not only the activities of the coal trade, 
but other, basic industries, with a view to 
standardizing methods of accounting and busi- 
ness practices and eliminating what, in the case 
of some concerns, is blindfolded business effort 
in fields where fundamental conditions 
against them, entailing ultimate loss both to the 
firms so engaged and to the country at large. 

‘“(4) That efforts should be made to in- 
crease the efliciency of the present methods of 
utilizing coal. 
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*“(5) That the development of new methods 
of domestic heating, and the production of 
power, should be actively followed, and tenta- 
tive plans advanced by competent consulting 
engineers for the location of plants, either 
central heating, or by-product gas plants, or 
both. 

‘“Should any or all of the foregoing sug- 
gestions be approved, the question at once 
arises, as to what agency is to be entrusted 
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with the work. The problems are very largely 
of a character that require treatment by highly 
qualified technical men. The Fuel Controller 
takes the liberty to suggest that, as the Honor- 
ary Advisory Council for Scientific and Indus- 
trial Research deals with technical problems, 
this report be transmitted to them for con-. 
sideration and recommendation as to the best 
method of dealing with the problems enumer- 
ated on a scientific and permanent basis.’’ 


WAR PRICES IN CANADA AND OTHER COUNTRIES 


[RE rise in prices during the war was 
a continuation of an upward move- 
ment which had been experienced since 
1908, not only in Canada but in most 
countries, until 19138. Some abatement 
in the advance had occurred during the 
latter part of 1913 and the early part of 
1914, with the lessening of the expansion 
in trade and industry, and following 
good food crops in 1912 and 1913, but 
the fall in the general level of prices had 
been hardly appreciable by August, 1914. 
For the first few months of the war 
there were considerable advances in 
foods and materials most in demand un- 
der war conditions, such as wheat, sugar, 
provisions, wool, certain metals and 
chemicals, leather, ete., while there were 
decreases in the prices of cotton, raw 
furs, apples, fish, fuel, building materials 
and metals not specially in demand for 
war. In Canada a searcity of feed led 
to a fall in prices of live stock and meats. 
Early in 1915, however, the upward 
movement became steep as it appeared 
probable that the conflict would be pro- 
tracted and extensive orders for army 
supplies had cleaned the markets of 
nearly all reserves of materials and 
foods, while the orders for munitions led 
to the exploitation of new sources of 
supply and production of goods on a 
scale previously considered impossible. 
This upward movement continued until 
November, 1918, when the cessation of 
hostilities led to the stopping of war or- 
ders and a readjustment to trade and 
industry on a peace basis. This general 
upward movement, however, was not ex- 
perienced in all commodities nor in all 


countries, there being exceptions owing 
to varying conditions. The various 
metals reached the highest levels at 
different times and many of them fell 
off in price when the increased produc- 
tion became equal to the demand. In 
chemicals similar movements were ex- 
perienced. Foods rose comparatively 
little until the middle of 1916, when 
crop shortages were felt throughout the 
world. The high cost of ocean freight. 
and the searcity of ships were consider- 
able factors in the high prices of 
many commodities, and in such areas as 
Australasia, India, South America and 
South Africa the prices of some com- 
modities were not affected by the war 
demand to the extent experienced in 
countries nearer the main area of con- 
flict. 


Government Control of Prices and Trading 


From the beginning measures were 
taken by governmental authorities of 
various countries to safeguard supplies 
for their own use and that of their popu- 
lations, and to prevent undue advances 
in prices. Such measures were first 
taken in towns and cities close to the 
scene of hostilities and, therefore, imme- 
diately affected, and were mainly in the 
nature of the fixing of prices for foods, 
the requisition of stocks of goods on hand 
and regulations as to the sale and ship- 
ments of such goods. With the exten- 
sion of the areas affected by hostilities 
similar measures were applied to whole 
districts and countries, chiefly effected 
through the agency: of laws passed early 
in the war, giving general powers of this 
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nature. It was soon realized, however, 
that governmental regulation and con- 
- trol must extend back to production and 
the ultimate source of supply. Fixed 
prices for grain, for current crops and 
for the few years following were pro- 
vided for in many countries, the govern- 
ments taking over the crops or arranging 
for their distribution and consumption 
under governmental supervision. Simi- 
larly the great importing countries, such 
as the United Kingdom, France, Italy, 
Holland, Spain, ete., placed nearly all 
importation under government super- 
vision and established buying agencies 
in the chief countries of supply. Later 
the buying agencies of the various coun- 
tries were united and shipping space was 
pooled. Nearly all these countries final- 
ly centralized the control of supplies, as 
to production, importation, exportation, 
distribution and consumption, under a 
department of the Government,—in some 
eases there were several such depart- 
ments or commissions, of which the Min- 
istry of Food was most important, 
though provision was made for co-opera- 
tion and harmony among them. The 
food shortage in 1917 and 1918 led to 

considerable development in food con- 
trol, so that in Europe by the end of 
1917 the important foods were being 
rationed among the people at prices es- 
tablished, from time to time, by govern- 
ment authorities, the supplies available 
being divided on the basis of the mini- 
mum requirements for health and effi- 
ciency. As the governments controlled 
absolutely a large part of the supply 
through importation and actual owner- 
ship, this was not only possible but neces- 
sary. The British Government thus con- 
trolled the sugar trade from the begin- 
ning of the war. In continents other 
than Europe, prices, and, therefore, pro- 
duction, were largely determined by the 
demand for export to Europe; and gov- 
ernmental control was applied chiefly 
through control of export, the fixing 
of prices at points of production or 
the chief marketing centres, and the 
margins of profit in the various steps 
from producer to consumer or exporter. 
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Regulations as to the consumption of the 
chief foods for export such as wheat, 
beef and bacon, and as to the use of coal 
and the principal raw materials in in- 
dustry were also made to prevent waste 
and secure fair distribution. The re- 
sults of such governmental control ap- 
peared at times in the movements of 
prices. In the United Kingdom, food 
prices rose very little after the measures 
of Lord Rhondda, the Food Controller, 
became fully operative toward the end 
of 1917. In the United States there 
were sharp advances in nearly all com- 
modities from the end of 1916 until the 
middle of 1917, when control was ap- 


plied to the most important commodities. 


In Canada wheat and wheat products, 
also other grains and livestock, rose rela- 
tively little as a result of similar mea- 
sures of control which were taken at the 
same time. Other commodities in Can- 
ada were necessarily chiefly affected by 
governmental control in the United 
Kingdom and the United States, coun- 
tries with which most of the trade was 
carried on. In regard to governmental 
control and price fixing it must be borne 
in mind that control was only relatively 
complete and at most it was possible to 
apply it effectively only to those portions 
of the supply of each commodity (or to 
the whole of it), which constituted the 
principal factors in the market and so 
affected the remaining parts; and that 
price fixing did not involve the establish- 
ment of an inflexible and unchanged 
price in any case. Prices under control 
were changed from time to time as con- 
ditions demanded, although under gov- 
ernmental control the frequent fluctua- 
tions and steep increases, previously ex- 
perienced, tended to disappear where 
control was possible and effective. 


Causes 


The chief factor in the general upward 
movement in prices has been the war de- 
mand for goods in relation to the supply, 
which in most cases increased enormous- 
ly but was usually insufficient to meet 
the increasing demand; and when the 
supply exceeded the demand it would 
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perhaps be found that the surplus was 
in an undesired variety, such as shrap- 
nel shells or canned sardines. But while 
demand and supply have been con- 
stantly referred to as the factors in the 
rise in prices, it has been repeatedly 
pointed out by economists, financiers and 
commercial and industrial authorities 
that the conditions necessary to make 
the demand for war materials, etc., ef- 
fective in its relation to the supplies of 
goods, must also be considered, as the 
rise or fall of prices depended not so 
much on the demand for and the supply 
of goods as upon how the conditions re- 
sulting from the abnormal relation of 
supply to demand were dealt with by 
those concerned. Governmental regula- 
tion through control of supplies and fix- 
ing of prices was obviously a most im- 
portant and far-reaching measure in 
dealing with such a condition and as the 
need increased and experience indicated 
the lines on which control might be suc- 
cessfully operated, such measures were 
more extensively adopted by the various 
governments throughout the world. 
Other factors continually brought to the 
fore, by economists and financiers es- 
pecially, have been financial measures, 
particularly what is called the ‘‘inflation 


* of the monetary supply,’’ or the increase 


in the quantity of coins, notes, cheques, 
drafts and other currency devices avail- 


able for trade in greater proportion than 


the current increase in production of 
goods for sale. This relative increase in 
the monetary supply had been before 
the war pointed out and pronounced to 
be the great factor in raising prices, 
notably by Professor Irving Fisher of 
Yale University, in reference to the in- 
creasing supply of gold as a basis for 
eredit expansion. During the war the 
increase in the monetary supply, chiefly 
as a result of repeated government loans, 
but partly in some countries as a result 
of the issue of abnormal quantities of 
irredeemable paper currency, has been 
pronounced to be the condition which 
: contributed most in the way of making 

it possible for the abnormal relation be- 
tween supply and demand to result in 
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continually advancing prices, with pro- 
fiteering and constantly increasing cost 
of living unavoidably incidental to this 
process. In a paper before the Royal 
Statistical Society of London, in June, 
1917, Professor J. 8. Nicholson, of Edin- 
burgh University, pointed out that so 
far as a great scarcity of food affected 
prices it was characteristic of famine in 
the East, that there was scarcely any 
rise in prices at all; there was intensifi- 
cation of demand, but prices did not go 
up because the currency could not be 
increased; the people had not any more 
silver and so prices could not be raised. 
In reference to this point the Select 
Committee of the House of Commons 
appointed May 30, to investigate the 
cost of living in Canada, in its final 
report, under ‘‘Conclusions,’’ stated: 


‘¢ While before the war there was a steady 
rise in the price of commodities, during the 
war a greater advance in prices occurred, and 
all indications point to goods remaining for a 
considerable time, if not permanently, on a 
higher price level. Scarcity of material and 
destruction due to war partly caused this rise 
in price, but even more, the expansion in cur- 
rency and credit have caused a general money 
depreciation, and as values or prices are ex- 
pressed in terms of money which is really a 
quantity of counters, the doubling of the num- 
ber of counters and the lessening of the quan- 
tity of commodities give a resultant higher 
price. It must be remembered that the expan- 
sion of bank credits has been proportioned to 
the increase in the prices of production and that 
the banks were called upon to furnish immense- 
ly larger sums to facilitate trade than in the 
period prior to the war. Huge dealings have 
been made possible to companies with compara- . 
tively small capital by a generous policy of 
credits on the part of the banks. The accumu- 
lation of reserves by the trading corporations 
of the country is a means of making us less 
dependent upon foreign borrowings and putting 
our business on a sounder basis and no proper 
criticism may be directed to the policy of thus 
increasing the capital employed in business.’’ 


In a paper on ‘‘The New Price Revo- 
lution,’’ read in Washington before the 
Conference of Governors and Mayors at 
the White House, March 3-5, 1919, and 
published by the Information and Edu- 
cation Service of the United States De- 
partment of Labour, Professor Irving 
Fisher stated: 


‘¢Now, as a matter of fact, when we investi- 
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gate almost any individual one of the so-called 
high prices for industrial products, we are like- 
ly to find that individually it is not high; that 
is, it is not high relatively to the rest. Our 
quarrel is with the general level of prices. 


‘“¢THE GENERAL PRICE LEVEL. 


‘¢Variations in the general price level may 
be compared to the tides of the sea, while in- 
dividual prices may be compared to waves. In- 
dividual prices may vary from this general level 
of prices for specific reasons peculiar to indi- 
vidual industries, just as the height and depth 
of waves vary from the general level established 
by the tide. The causes controlling the gen- 
eral price level are as distinct from those con- 
trolling individual prices as the causes con- 
trolling the tides are distinct from those con- 
trolling individual waves. 


‘<“TNDIVIDUAL VERSUS UNIVERSAL PRICE 
INFLUENCE. 


*¢ All prices have risen, but some have risen 
more, some less, than the average for particu- 
lar reasons affecting each industry. In some 
cases an improved organization of both em- 
ployers and employees has enabled them to 
combine against the public and take full ad- 
vantage of the price advance. The war brought 
about an abnormal demand for certain products 
like copper and steel, and they advanced faster 
than the average. The abnormal demand 
having disappeared, these prices are being ad- 
justed downward. Wheat is a case where de- 
mand increased and at the same time certain 
of the usual sources of supply—Russia, Aus- 
tralia, and Argentina—disappeared, with a re- 
sultant abnormal price increase. 
sources of supply have opened again, and wheat 
prices in the world market have dropped. In 
‘some cases, as in many of the industries making 
building materials, the war meant a great 
slacxening in demand, an enforced curéailment 
in use by Government order. In such instances 
we are likely to see an upward swing in prices 
as the suppressed demand again makes itself 
felt. To-day we are witnessing throughout the 
country such price adjustments, up and down, 
but the general price level has shown little sign 
of falling, as is evidenced by price index num- 
bers. it is apparent to every thoughtful ob- 
‘server that some great force has affected all 
prices, creating a new standard to which they 
are all conforming. 


‘‘The fundamental practical question con- 
fronting business men is whether the general 
level of prices is going to fall. In my opinion, 
it is not going to fall much, if at all. We are 
on a permanently higher price level, and the 
sooner the business men of the country take 
this in view and adjust themselves to it the 
sooner will they save the nation from the mis- 
fortune which will come if we persist in our 
present false hope.’’ 
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eee Prices During the Armistice 


While in nearly all countries the high 
point, as indicated by index numbers, 
was reached in October or November, 
1918, there were readjustments in some 
lines, almost immediately in some cases, 
and the general level showed fluctuations 
up and down from November to June in 
most countries instead of the almost 
steadily rising movement which had been 
experienced previously. It has not yet 
appeared, however, that a general move- 
ment downward has been experienced 
or may be expected. THe concensus of 
opinion seems to be that the readjust- 
ment in some commodities will somewhat 
lower the general price level to a point 
considerably higher than that reached 
before the war, some believing that it 
will be 100 per cent and others only 50 
per cent above the pre-war level. It is 
pointed out that the higher levels of 


‘wages and the existence of large quan- 


tities of government bonds, which make 
a first-class basis for credit and a large 
monetary supply, tend to keep prices up 
to the new levels. This, however, would 
not prevent a fall in the price of any 
commodity which had reached abnormal 
heights under war conditions as a result 


of its temporary increased importance 
for any reason. Wheat, wool, copper, 
steel, carbolic acid, caustic soda, linen, 
etc., rose much more than other com- 
modities on the average and will react 
to the price levels determined by their 
cost of production, demand, and other 
market conditions in relation to other 
commodities. In Canada the fall and 
rise in prices of cattle, hogs, butter, wool, 
cotton, hides, metal products, ete., are 
features of this readjustment and reac- 
tion to market conditions varying from 
time to time, as during peace, instead of 
being almost uniformly affected upward 
by the great factor of war conditions. 
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Increase in the Cost of Living 


In considering prices in their relation 
to the cost of living, ‘‘it is necessary 
to distinguish between wholesale and 
retail prices. The former are more 
sensitive to industrial and commercial 
changes. It is the level of retail 
prices, however, as a general rule that 


directly concerns the consumer. 

The cost of living requires consideration, 
not only absolutely but relatively. The 
_ level of prices, whether high or low, is 
of significance only in comparison with 
the amount of income. Rising prices, if 
, accompanied by increase of Income, may 


“mean reduced cost of living, if measured 


by the rates of expenses to earnings. On 
the other hand, falling prices, if accom- 
panied by diminished incomes, may mean 
increased cost of living.’’* 


Although wholesale and retail prices 
in a general way rise and fall to ap- 
proximately the same degree, the former 
serve the purpose better in a study of 
industrial and commercial. conditions 
and the latter to show changes in the 
cost of living, because it 1s retail prices 
which the householder actually pays. 
Index numbers of wholesale prices usual- 
ly include a large proportion of raw 
materials and farm products which are 
never used in households in the form for 
which prices are quoted, and some which 
only remotely affect household expendi- 
ture at all. Retail prices index numbers, 
on the other hand, usually include only 
the principal articles used for family 
consumption, and are designed to reflect 
as accurately as possible changes in the 
cost. of living for families. 

“Before the war changes in the cost of living 
were considered to be shown with approximate 
correctness by wholesale prices index numbers, 
as it was held that these reflected with suffi- 
cient accuracy the purchasing power of money 
from time to time and the general level of 
prices. 

“<The very great increases in the prices of 
many commodities during the war, however, 


particularly in wheat, flour and bread; in 
chemicals, metals and other war materials, soon 


*Report of the Board of Inquiry into Cost of Living 
meCanada. 1915. sVolk I p.27. 
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made it apparent that the cost of living for the 
average family in any country or district might 
not be even approximately reflected by statis- 
tics of wholesale prices including raw ma- 
terials and such important items in war needs. 
It also appeared that as the increases in some 
foods were great, and in others comparatively 
small, an unweighted average might not be 
even approximately correct. Accordingly, 
weighted index numbers, or family budgets, 
were constructed in many countries where for- 
merly a simpler method (if any) had been 
adopted. In some countries special inquiries 
were undertaken to obtain data as to the rela- 
tive importance of the various items in family 
consumption. In other cases, data from pre- 
vious investigations were used or the quanti- 
ties adopted were determined according to the 
food values as shown by dietetic studies or 
from the known customs and habits of the 
people.’ ’* ; 


A comparison of the increases in 
prices shown by the wholesale prices in- 
dex numbers and the retail prices in- 
vestigation shows, in most cases, a 
greater increase per cent for the rise in 
the former than in the latter, due to the 
inclusion in the former of raw materials 


so much in demand during the war, and 
in some cases obtainable only with great 
difficulty and at enormous expense. In- 
dex numbers of retail prices, or budgets 
which served the same purpose in show- 
ing the increase in cost of living, were 
frequently confined to food prices or the 
prices of foods and a few other items, 
but frequently included fuel and rent. 
In some cases, however, clothing and 
other items were included. The accom- 
panying tables give the results of the 
principal investigations into the rise in - 
prices and cost of living during the war. 
It will be noted that food prices rose the 
least in countries remote from the prin- 
cipal scene of war, such as Australia and 
New Zealand, and advanced the most in 
Austria and Germany. For Russia no 
comprehensive statistics are available, 
but reports indicate that prices in terms 
of the paper money in circulation there 
have reached very high levels. 

For Canada the statistics collected and 
published by the Department of Labour 
include, apart from wholesale prices, 


*LABOUR GAZETTE, March, 1919, page 353. 
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only staple foods, coal, wood, coal oil and 
rent. In the staple foods prices of some 
40 articles have been published since 
1915, but from 1910 to 1915 and for the 
single month of December in 1900 and 
also for December in 1905, prices of 
only 29 staple foods were obtained. 


From the average prices in 60 cities 
of this list of foods and of coal, wood, 
coal oil and rent published each month 
in the Lasour GAZETTE, a theoretical 
family budget has been caleulated each 
month and published in the Lasour Ga- 
ZETTE to show the price levels from 
month to month as compared with pre- 
vious dates. 

The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar ecaleulations by vari- 
ous official bodies. For some articles 
comparatively large quantities are in- 
cluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes, and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly, the relative propor- 
tion of expenditure on the various foods 
therefore tends to be maintained. 


In fuel and lighting the quantities are 
estimated on a similar principle, anthra- 
cite coal being used chiefly east of Mani- 
toba and soft coal and wood in the west- 
ern provinees, while no allowance is 
made for the quantities required in the 
various localities owing to climatic con- 
ditions, nor for the difference in qual- 
ity. It is estimated that these calcula- 
tions represent from 60 to 80 per cent 
of the expenditure of an ordinary fam- 
ily, according to the total income. 

Owing to the limited list used, this 
budget does not show the weekly cost of 
food, ete., for an actual family, but is 
rather in the nature of an index number 
constructed as ‘‘a weighted aggregate 
of actual prices,’’ the sum each year or 
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month of the prices of the various com- 
modities multiplied by the figure esti- 
mated to represent their respective im- 
portance in trade, ete., as recommended 
by Wesley C. Mitchell in the Bulletin 
of the United States Bureau of Labour 
Statistics on ‘‘Index of Wholesale Prices 
in the United States and Foreign Coun- 
tries,’’ issued in 1915. The great ad- 
vantage of such a budget or index num- 
ber is that it can be readily used for 
calculating the increase per cent in the 
total or in any group from any date to 
any other date. 


The increase in the chief necessaries of 
life shown by the budget of food, fuel 
and rent from July, 1914, to November, 
1918, was, therefore, 80 per cent in 
staple foods, 61 per cent in fuel, 14 per 
cent in rent, and 5114 per cent in all 
these items, and by July, 1919, these 
increases per cent were: foods, 86 per 
cent; fuel, 5514 per cent; rent, 814 per 
cent; and all items, 5514 per cent. By 
November, 1918, the wholesale prices 
index number had risen 116 per cent, 
and by July, 1919, 118 per cent. In 
the United States the increases on the 
whole were much the same, but owing 
to varying conditions were from time 
to time somewhat different. The retail 
prices index number of the United 
States, however, includes only foods. 
The same is true of several other coun- 
tries. 


For prices in the United Kingdom, 
an index number of retail food prices 
has been published from month to month 
in the British Labour Gazette, showing 
the increase per cent over prices in 
July, 1914, but an accompanying note 
also states that the actual average ex- 
penditure on food has inereased by a 
smaller percentage owing to the substi- 
tution of some articles for others not 
obtainable or only at great cost, such as 
margarine for butter, ete. A statement 
is also usually given as to the estimated 
increase in all items of family consump- 
tion since July, 1914. *A committee on 
the Cost of Living for the Working 


*LABOUR GAZETTE, March, 1919, page 370-371. 
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Classes in the United Kingdom, appoint- 
ed by the Chancellor of the Exchequer, 
reported in October, 1918, that the in- 
crease in the cost of living during the 
war varied from 67 per cent in the case 
of the skilled workman to 81 per cent 
in the case of the unskilled, the average 
increase being estimated at 74 per cent 
between July, 1914, and July, 1918, and 
that by September, 1918, it was consid- 
ered the increase was nearly 80 per cent. 
This was not the estimate as to the in- 
crease in prices, but the increase in the 
eost of the foods, clothing, ete., avail- 
able, such as the typical families exam- 
ined were using, over the cost of the 
foods, etc., purchased and used prior to 
the war. There was involved, therefore, 
some difference in the standard of living, 
although the committee found that the 
food was just as nourishing, ete., as that 
used before the war, the families of un- 
skilled workmen being considered to be 
slightly better fed than before the war 
in spite of the rise in the cost of food, 
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as it was found that rates of wages had 
increased and employment was much 
better so that incomes were larger. 

For the United States, in addition to 
the index number of retail food prices 
published by the United States Bureau 
of Labour Statistics, investigations were 
made by the Bureau, on behalf of the 
Shipbuilding Board, into the increase in 
the cost of living in shipbuilding dis- 
tricts, In connection with adjustments 
of wages. There follows a table which 
summarizes the results showing the in- 
creases in the various items in the chief 
centres between December, 1914, and 
December, 1918, and also a table show- 
ing the movement from year to year in 
New York, Seattle and Buffalo, from 
statistics given in the Monthly Labour 
Review issued by the Bureau. 

The average increase in the cost of 
living in the eighteen centres included 
is found to be 73.4 per cent, the average 
increase in food being 81.4 per cent and 
in clothing 110.9 per cent. 


PERCENTAGES OF INCREASE IN THE COST OF LIVING IN CERTAIN SHIPBUILDING DISTRICTS 
BETWEEN DECEMBER, 1914, AND DECEMBER, 1918, BY SEPARATE ITEMS. 


District. All Items Food Clothing 
Portland, Me....... 72.38 87.17 Saeed 
Boston, Mass...... 70.29 74.15 117.48 
New York, N.Y..... 78.79 85.99 131.25 
Philadelphia, Pa.... ZonO2 83.35 111.16 
Baltimore, Md..... 86.37 100.28 107272 
INOrtolkeVia aus oes 80.73 86.20 94.58 
Savannah, Ga...... 68.63 61.09 133.57 
Jacksonville, Fla.... 79.88 96.17 130.47 
MobilewAlasel a 72.39 82.74 85.99 
Houston, Texas..... 74.61 83.83 ios 
Los Angeles, Cal.... 58.88 63.97 109.12 
San Francisco and 

Oakland, Cal... 58.38 67.75 108.96 
Portland, Ore...... 65.50 73.89 96.59 
Seattle, Wash...... 70.47 74.14 87.97 
Chicagowlll a2... 74.14 83.44 138.91 
Detroit, Mich...... 79.80 86.82 113.82 
Cleveland, Ohio.... 72.50 82.85 102.56 
BuitalowNey sch eas 82.24 91.65 12S 


a. Decrease. 


Fuel Furniture 
Shelter and and Miscellaneous 
Light Furnishings 
2.48 67.69 110.83 65.55 
2.76 56.56 137.62 61.96 
6.47 45.47 126.51 70.01 
8.00 47.94 107.69 67.47 
13.78 45.97 122.34 78.71 
38.96 74.62 105.51 76.75 
5.90 37.50 128.61 68.63 
5.89 55.19 126.47 60.50 
11.16 sree iT 108.34 72.38 
al.68 47.46 119.93 67.55 
4.43 18.26 118.49 52.03 
a3 .93 30.10 103.42 50.52 
12.28 30.85 109.01 57.91 
44.31 51.78 TADS 58.49 
2.55 37.06 108.89 58.72 
39.03 47.56 107.31 72.58 
16.49 51.94 102.44 67.07 
20.72 49.34 106.34 75.96 
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PER CENT OF INCREASE IN RETAIL PRICES IN DECEMBER, 1915, 1916, 1917 AND 1918 OVER THE PRICES 
IN DECEMBER, 1914. 


New York, N.Y. SEATTLE, Wasu. Burrato, N. Y. 





Per cent of increase over 
December, 1914, in:— 


Per cent of increase over 
December, 1914, in:— 


Per cent of increase over 


Item of expenditure. December, 1914, in:— 




















































































































Dec. | Dec. | Dec. | Dec. | Dec. | Dec. | Dec. | Dec. | Dec. | Dec. | Dec. | Dec. 

1915 | 1916 | 1917 | 1918 | 1915 | 1916 | 1917 | 1918 | 1915 | 1916 | 1917 | 1918 
BOOS ae ee Aten IME Sane 1.34] 16.26} 55.28) 85.99] a2.75| 8.46] 38.65] 74.14] 2.44! 30.09] 64.07] 91.65 
Clothing :— pe 
1 CN OY Sea ene Aa Sek at on 4.78} 20.32) 51.40/126.39 .79| 10.87] 34.81]; 89.88] 9.11] 31.01] 59.27/127.93 
eae te, encin ca eerie 4087) 24. 73\ 0¢. 63187. 15) SL OO LL V2 S71 OSleSO nel! Ss ALOlel Te Oo ore oslo 
EROta Va tact s cide hei Rome re 489) 9931) S42 200812 25)" 1.19) 1131! 86.449 87 97) ©8. 95) 20.58!" 5847 1os ct 
PLOUSIMG aie ten ec ad eee ban ae a.10| a.05| 2.63} 6.47] a2.42] a5.41| a .55| 44.31) 1.15 ACO) 935) -20),72 
Hiurelcand Waigitt pane cues a te ehh a.06} 10.98) 19.92} 45.47) a .19} 2.93} 23.85] 51.78) 1.30! 9.30] 23.46] 49.34 
Furniture and furnishings..... 8 43" 9760! 56.47) 126. 51) 28.5219 27-43)" 52729 141.52) 7.05; 24.138) 50.15/106.34 
Vis cellaneoustess cists cele wietkels 1.97] 14.91] 44.68] 70.01) a1.02| 7.40} 31.08} 58.49] 3.53] 24.38] 51.13] 75.96 
PMT AGENIS use cctae os cates awe 1.97| 14.91) 44.68) 78.79) a1.02] °7.40| 31.08] 70.47) 3.53] 24.38] 51.13] 82.24 
































a. Decrease. 


The results of an inquiry into the cost 
of living in the United States by the 
National Industrial Conference Board, 
an association of United States employ- 
ers, were given in a bulletin entitled 
‘“Wartime Changes in the Cost of Liv- 
ing.’’ The following table summarizes 
the findings from this inquiry. It will 
be seen that the average increase per cent 
ascertained by the Board between July, 
1914, and November, 1918, was slightly 
less than ascertained by the Bureau of 
Labour Statistics between December, 
~ 1914, and December, 1918, in the 
eighteen shipbuilding centres. The dif- 
ference was probably due to slight differ- 
in the 
methods used, and possibly to a greater 
rise in prices in shipbuilding districts 


ences in the dates compared, 


than throughout the United States on 


the average. 


No statistics are available for Canada 
as to the rise in the retail prices of 
clothing, furnishings and other items in 
family expenditure, during the war, and 
these items have not been included in 
the lists for which statistics are regu- 
larly obtained by the Department be- 
cause of the impossibility of securing 
prices for the same grades from time to 
time on a comprehensive scale in cloth- 
ing, boots, ete. 
the war such items were covered in a 


furnishings, During 
measure in local investigations in con- 
nection with adjustments of wages, in 
which officers of the Department took 
part in British Columbia, Alberta, and 
Nova Scotia, but no statistics on a com- 
prehensive scale were obtained. In con- 
nection with the adjustment of salaries 
in the Dominion Civil Service, calcula- 
tions as to the increase in the cost of 
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ESTIMATED AVERAGE INCREASES IN THE COST OF LIVING IN THE UNITED STATES BETWEEN 
JULY, 1914, AND THE MIDDLE OF EACH OF THE YEARS 1915, 1916, AND 1917, AND AT 
SPECIFIED DATES IN 1918 AND 1919. 














Percentage 
of total 
expenditures 
Budget items. 
lO LS 
FAUST Pema ic108 Coen ra ee 100.0 5 
HOOD ere boo ed ee 43.1 a 
Secor es cen eitel a covne ater Le’, a 
ClGebinteerrasie crate eee oe 13:2 3 
Fuel, heat and light......... 5.6 2 
Suncdniesmecwcootiys ain cea ceed: 20.4 a 











Percentage of increase above 1914 prices. 











: 1918 1919 
1916 1917 
June Nov. March 
S.7 61.7 52.3 65.9 61.3 
ll 46 62 83 75 
Lo 5 15 20 22 
20 43 ai 93 81 
5 33 45 55 YE 
4 17 50 55 55 














a. No change. 


living were made by the Civil Service 
Commission, and also by the Civil Ser- 
vice Association of Ottawa in co-opera- 
tion with other civil service. organiza- 
tions. In the latter inquiry fairly com- 
plete statistics as to prices in certain 
cities in Canada were secured, and from 
these calculations were made as to the 
eost of living in 1908, 1913 and 1918 
respectively, on the basis of the expendi- 
ture of an average civil servant’s family 
living on $1,000 per year in 1908. 

The following memorandum forward- 
ed to the Civil Service Commission out- 
lines the method of obtaining the statis- 
tics and making the calculations: 


The Cost of Living in Canada for the Years 
1908, 1913 and 1918 


In order to ascertain the increase in the cost 
of living since 1908, and particularly since 1913, 
for an average family in Canada, statistics 
have been obtained by the Department of La- 
bour covering the prices of all commodities of 
importance in family consumption. Beginning 
with January, 1910, the Department has pub- 
lished statistics as to the prices in some sixty 
cities, of certain staple foods, coal, wood, and 
coal oil, and as to the rent of six-roomed 


houses for workingmen. With respect to other 
items of expenditure no statistics were avail- 
able, except for wholesale prices in some lines, 

In order to obtain such information, statis- 
ties were secured from the mail order cata- 
logues of some of the firms doing a large 
business in this way. Catalogues for two such 
establishments in Toronto, Winnipeg and Van- 
couver, respectively, for the years 1908, 1910, 
1913 and 1918 were available, and from these 
figures were secured as to prices of the prin- 
cipal lines of clothing, furnishings, household 
goods, and also for several lines of foods. It 
was thus possible to supplement the figures 
of the Department of Labour and to make 
a fairly complete budget of family expendi- 
ture in terms of prices for those years. 

No prices of staple foods, fuel and rent were 
available for dates earlier than 1909, but as 
the increases before the war in those lines oc- 
curred chiefly between the autumn of 1909 and 
the end of 1913, statistics of food prices for 
July, 1909, and January, 1910, indicate ap- 
proximately the average levels prior to 1910. 
The food prices used for 1913 and 1918 were 
the averages of prices in Toronto, Winnipeg 
and Vancouver in July in those years and in 
January of the following winter. 

Tn rent and fuel the Department of Labour 
averages for about sixty cities were used as 
reflecting the average throughout the country 
better than figures for only three cities, all of 
which were affected, more than other cities, by 
abnormal conditions in respect to fuel and 


998 


housing conditions. The averages for fuel and 
rent in January, 1910, and December, 1913, 
and December, 1918, were used. 

In prices of clothing and furnishings from 
the mail order catalogues it was attempted to 
secure quotations for the same qualities and 
grades each year. It is not felt that success 
in this was complete as there was certainly 
some deterioration of quality, in some lines 
in clothing particularly, though not such as to 
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be very seriously felt in using the goods. Some 
decline in standard of living in respect to 
clothing, and possibly also in house furnishings, 
should perhaps be allowed for in using these 
figures. The family budget was planned on 
the basis of a family living on the average 
civil service salary in Canada in 1909, which 
was $925, not including bonus. To use around 
number, $1,000 per year was taken as a basis 
and the budget was designed for a family of 


BUDGET OF YEARLY EXPENDITURES SHOWING THE COST IN 1913 AND 1918 OF THE SAME GOODS AND 
SERVICES AS COULD BE PURCHASED BY AN AVERAGE CIVIL SERVICE FAMILY IN 1908-1909 LIVING 


ON AN INCOME OF $1,000.00. 











Foop:— é 
IMeatra nd sHish ec asserts acetone tie tutone st bers siareia ans 
= Dairy VRroduce, .cbGursrchie ccissicitis ct ctarsiele aseet ene) tone 
GerealsbreadmeC snc scion ose Mee ee come eee fetter one 


BREA EE CSET a ae aE eh a eae ae hie Oval apeDe Maaneaaans 


MISCELLANEOUS EXPENDITURE:— 
iRutrinis hin payer ei yee emesis eh eee ee eae Ae L Ee 
HouseholdiSundriese: ac tie hes n eee oe ie ae ee 
Carlare sete. dees ben ioe ate las Cel eRe ey aa An Eee 
Doctors Dentist etc nes akete le eos ea eee 
UMSUNANCE VELG Rare ees hue ha eee ie ene 
Charity..@hurch ete steer a eee one 
INGWSPADETS (CLG “on cRia Eine Oe oe Mone hc cee 
Sundry Rare ate ate & ceaaes Beng ata tte Te MORIN oer beeare 


CRAND WL OTATIN(D))~ cicasrera keen ya eae Le ee aoe 





1908-10 1913 1918 
$ 85.52 $ 109.10 $ 190.30 
170.47 178.19 278.26 
50.70 49.33 96.18 
23.72 22.99 43.49 
21.65 22.26 48.11 
18.95 20.00 33.85 
16.56 15.84 22.01 
2.00 2:61 7.08 
$ 389.57 $ 420.32 $ 719.28 
$52.85 $55.83 $99 .34* 
54.18 58.52 104 .28* 
28.07 30.97 56 .03* 
29.18 31.95 57 .70* 
20.89 23 78 39.77% 
$ 185.17 $ 201.10 $ 357.12* 
$ 93.08 $ 97.76 $ 161.72 
$ 144.00 $ 198.84 $ 231.84 
$ 31.33 $ 35.29 $ 67.39 
11.59 13.10 24.27 
25.00 25.00 30.00 
35.00 40.00 65.00 
40.00 40.00 40.00 
20.00 20.00 30.00 
10.00 10.00 20.00 
15.26 17.09 25.47 
$ 188.18 $ 200.48 $ 302.13 
$ 1,000.00 $ 1,115.50 $ 1,772.09 
$ 1,014.78 $ 1,143.78 $ 1,837.45 


*Some decreases in quality involved here between 1913 and 1918, probably 10 per cent. 
tAverage prices in 60 cities, coal, wood and coal oil, Jan., 1910, Dec., 1913, and Dec., 1918. LaBour GAZETTE, 
(a) Average rentals for six-roomed houses with sanitary conveniences, Jan., 1910, Dec., 1913, and Dec., 1918. 
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(b) On the basis that 20 per cent of total expenditure were allowed for the miscellaneous group throughout, assuming 
that the average cost of and expenditure on these items had increased in the’same proportions for the other 


groups. 
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five: man, wife and three children, at average 
ages, a boy and a girl, each between 7 and 
13 years of age, and a child of 4 to 6 years. 
The proportions of expenditure on food, cloth- 
ing, ete., were determined from the studies 
made by various governmental and other au- 


thorities into family expenditure in Canada 
and the United States. — 


In allowing for the various items under the 
heading -of miscellaneous expenditure the usual- 
ly ascertained proportion of 20 per cent of the 
total was adopted. To the items under this 
heading were allotted what seemed reasonable 
amounts, guidance being obtained from the de- 
tails of such expenditures from the investiga- 
tions above mentioned. In calculating the 
corresponding amounts for 1913 and 1918 as 
compared with 1908-9 each item was increased 
approximately according to the estimated rise, 
the last item, sundry expenditure, being ad- 
vanced according to the average increase per 
cent in all the other items in the budget. If 
20 per cent of total expenditure were allowed 
to represent all miscellaneous expenditures in 
1913 and 1918 (as 18.8 per cent in 1908-9) 
thus maintaining the standard, the totals for 
1913 and 1918 would be somewhat larger, 
owing to the fact that very conservative esti- 
mates were allowed for the increase in the 
items of miscellaneous expenditure and_ less 
than the average increase in the other groups 
was allowed for. 


These figures indicate that the cost of living 
for a family rose about 12 per cent between 
1909 and 1913, and about 60 per cent between 
1913 and 1918, the increases being greatest in 
staple foods and in those articles upon which 
people with low incomes spend larger propor- 
tions of income than do those with higher 
incomes. Further, it should be stated that in 
clothing particularly, and in some other items, 
there has probably been a decline in the quality 
of the goods quoted. In obtaining the quota- 
tions, in many cases, grades and qualities ap- 
pearing in 1908 and 1913 were not obtainable 
in 1918, although every attempt to get com- 
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parable figures was made; in other cases it was 
clear that such a decline had occurred. For 
instance in even higher grades the materials 
of suits would be described as partly cotton. 
In table cloths, stockings, ete., also, the de- 
scription frequently indicated such changes in 
quality. It was considered, however, that in 
practical use the difference would not appear, 
except that the goods would appear worn and 
shabby somewhat sooner than before, but that 
many people had of necessity or of choice, ex- 
perienced such changes in standards of living 
during the war. 


In the groups on Miscellaneous Expenditure 
some decline in scale of expenditure was also 
allowed for, except in the footnote to the 
summary table, and the increase is less than 
the average. Under insurance it was felt that 
the rise in prices made it necessary to increase 
the amount carried, but this was not allowed 
for. 


It is, therefore, probable that the increase 
of 60 per cent between 1913 and 1918, and 
77 per cent between 1908 and 1910-18 is very 
conservative, and should probably be put 5 per 
cent to 15 per cent higher. In addition, the 
rate of increase varied according to local con- 
ditions, especially in rent and cost of fuel. 


Other figures and investigations bear out this 
statement. 


Se 


Tables of War Prices in Canada and Index 
Numbers in Canada and Other Countries 


In order to supplement the informa- 
tion in the present article with respect 
to fluctuations in prices during the 
period of the war, the following tables, 
showing the prices of staple foods, ‘fuel, 
lighting and rent that prevailed in Can- 
ada, also the index numbers of whole- 
sale prices in Canada and of wholesale 
and retail prices in other countries, have 
been included. 
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FAMILY BUDGET 






































PRICES Cost 
Quantity Unit |---|] | gr j\oeii_[o_ — 
per 
year. 1908-10 1913 1918 1908 1913 1918 
FOOD:— 
Merats AND Fisp— Cc. c. C. $ $ $ 
Beef, sirloin steak......... 100 lb. 19.0 2580 38.0 19.00 25.00 38 .00 
Steak, medium chuck roast. 100 a 112 16.0 29.0 1rd 16.00 29 .00 
Veal, forequarter...2...... 50 4 114 18.0 274 Lapa 43) 9.00 Teaeeo 
Mutton, hindquarter...... 50 oy : 174 214 394 8.67 L0275 19.67 
Pork, fresh roasting....... 50 ‘a 18.2 21.0 36.7 9.10 10.50 13).35 
IP GTS ab ee peat ens hee eens 50 vA 15.9 LOG 39.9 Hf gosi 8.35 19.95 
Bacon, best smoked....... 50 <t 23.0 29.7 50.6 11.50 14.85 2080 
alin neh shake hehe ake 25 a 13.0 15.0 29.0 Shoo Biers, (25 
Other meats and fish...... OW Alan Peo home eee Hea ect ci ode coh AP Nese a aay onic ate 8.55 10.90 19.03 
BATT ie beter PE EES Oh EE 5) COR eo ee Aa aac GL SE ssal Mlgha ee las etcas Sth a ba eve eto Nan boar tue ave 85-52 | 109.10 | 190.30 
Dairy Propucs, Erc.— 
bards pureleatien ga. a eet hk 50 lb. 18.5 17.3 35.8 9.25 8.65 17.90 
Eggs, new laid, doz........ 50 doz. 45.4 44.2 63.4 2240 22.10 31.70 
IO MBtONVOe wie een: Ve 50 . SO 36.6 58.3 1oeOU 18.30 29.15 
UBUD Ee Se Rh ee op re eee me aN 730 Qt. 9.3 9.8 14.5 67.89 71.54 | 105.85 
Butter, dairy tub......... 705 lb. 27.5 29.2 46.5 20.63 21.90 34.88 
Butter, creamery prints.... 75 ch 34.0 34.0 56.1 25.50 25.50 42.08 
Cheese, Canadian......... 50 we 18.0 20.4 33.4 9.00 10.20 16.70 
PASO A epee Te a AL ae ere ot cal ko Mie ok coat, Walia AMI tL yon nT, crea aR lode | 170.47 \-178.19 278.26 
CEREALS, Etc.— 
Breadseper lbs «cere ee 400 lb. 4.7 A. 8.0 18.80 18.80 32.00 
EO Uni aeteh otae  pe ee a eye 500 “$ 3.2 3.2 6.5 16.00 16.00 32.50 
Rolled (oatstermse. condones: 200 WS 4.6 3.9 8.1 9.20 7.80 16.20 
TIRICCU: ee heater ok week err 25 ay 6.0 5.4 1228 1.50 1.35 2.95 
ALO ee eee an ee rte 5 ws 7.0 VOSS 15) 35 .38 88 
SoGaiDiscUiis eee wee ene 15 2-lb. box 22-07 200 43.0 B80) 3.00 6.45 
Gornmens eye we ee ee 50 Ib S120 40.0 104.0 1 S55) 2.00 5.20 
ALTOS eee Sid. SAS Sen We RAH AR Re RED BoC 1 pail Aaah MAS ene Se 50.70 49 .33 96.18 
Fruits, Ero:— 
Apples, evaporated ....... 25 lb. 12.3 11.2 25.2 3.08 2.80 6.30 
Prunes; meaiumras ssn 6. 25 Ps 8.5 10.1 20.3 lcs De 5.08 
Curtatite ei: ies Sue 25 vs 8.3 8.3 Sono 2.08 2.08 8.33 
Raisingeet cession oto 50 fe 8.3 8.3 14.7 4.15 4.15 2309 
Marmalade) ar has cn. 25 ‘f ie.33 12.0 22.0 2.82 3.00 5.50 
JAMA Eo cence Se 25 ie 1325. 14.0 2520 3.38 SO 6.25 
Canned fraitas 70%. eee 60 can 6.7 7.0 Loud 4.02 4.20 9.30 
A See ee Sa U NS Saleh 2s eg alt eae ices 2 SBI Me econ eo | ey a ea | a eee || 2765 22.26 48.11 
Suecar, Etc.— 
Sugar, granulated......... 200, lb. 5.8 6.0 9.6 11.60 12.00 19.20 
Sugar yellows) eee 100 vee 5.1 5.5 9.7 5.10 5.50 9.70 
Money. hake en ieee che 10 Ss ZED 19.0 Sia 1.75 1.90 3205 
Cormisyrupoenecniorike ee 10 3 5.0 6.0 12.0 .50 .60 1.20 
PN aR ihr Ole Oo LOUIE nk Sid Oates peo or mn Oe MNES «ce aN by Siete, Mie I tna atl Be oo CC os 18.95 20.00 33.85 
Tea, black, medium....... 13 lb. 36.7 332 54.2 aN rere -4.39 7.05 
Mea RECCWAG at cokes een alee ite - ate ye One, 53.8 4.77 A hite 6.99 
iCoftee rein ue a een 13 a 36.7 34.1 43.0 ANNs 4.43 5.59 
COOCAS Ie is Home 5 i 45.0 45.0 Aveo 2.25 220 2.38 | 
SU Hee nua iets ler eet Ge tapi meal RAMPS rie ola ora eae Ae a TR ee Oe anc te lie ta atl 16.56 15.84 22.01 
VIE SEES, RES PME aS) | Pee TES a eee 
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PRICES Cost 
Quantity | . Unit | 
per 
year. 1908-10 1913 1918 1908 1913 1918 
FOOD :— (Continued) Cc. Cc. Cc. $ $ $ 
POotatoess bagasse eae 8 Bag. 128°3 Ths 7, 209.4 10.26 |: 8.94 12.43 
PB CATISANY Mee OMe Meo ote oho eel & 25 lb. 5.0 5,25 14°25 1225 Tas2 3.56 
WannediWlomatoesicns a. en tenis 25 can 9.5 11.0 PPLND 2.38 Dee AS: 5.50 
Canhed' Peas. ei. Me 25 * 18.0 18.0 32.0 4.50 4.50 8.00 
Canneds@ornon sa doheas ere 25 a Wes L725 47.0 4.38 4.38 17a" 
Canned Pork and beans........ 10 as 9.5 EO D200 .95 1.10 2.25 
PAUERD as Seed eee ee bon kee suct's | | rota ec PD a ty, Aes an icra tt 4:9 Pay. Paani feb eee Donia 22.99 43.49 
Vinegar, white wine........... il gal 11.3 a leyé 16.0 11.3 Aled: 16 
DAL aot ease Sco) ee Oe ex 10 lb 1.25 2.0 3.5 12 .20 35 
AP TeAINOl TALLAT AR cute: See 4 Ib 30.0 40.0 120.0 1.20 1.60 4.80 
ELKIN OS OC acta wean aioe eRe oH ae 2 lb 34 3h 5.0 07 .07 10 
ED DCL Get ao aee Petter) tee hoes 4 Ib 2520 25.0 50.0 12 +12 25 
SUN GICs Meee eae reece. ee ZO aed les talecsa se Sar Rane re SNe Si IER Bo oes 38 .50 14? 
ARI is Mes ee Cs Why eer An NEY Be che, Kaeo) eee ev | CAE a ei Delp tee [RR Sr 2.00 2.61 7.08 
(ETH Ae Rea oy ll ly, aR) Skier ley MME ee eee Sumer GECHEY B MSU Re tere Id eRe ie sine On RP er 2 $389.57 | $420.32)$719.28 
CLOTHING, MAN:— $ $ 
Overcoat. 23.00) alee teas 4% Garment danas 13.65 25.91 6.77 6.83 12.96 
SUL Ger ery ee een bates ass 1 each. 16.75 17.81 30.25 16.75 17.81 30.25 
TOUTE Aes cadets opis shee ate + 1 pair 3.54 3.67 6.21 3.54 3.67 6.21 
Syyecatebmrn: sete ater aaerreners % each 1.96 2.38 4.63 .98 1.19 PR 
Socks swoollenuis = . canteen 2 pair. 125 525 G2 .50 .50 1.44 
DOCKS CASH IMEHOp ome. core) ans 4 oe .30 7.30 svial 20 1.20 2.84 
Underwear, woollen........... 22, suit. 1.28 1.44 2.88 1.28 1.44 2.88, 
Underwear, cotton. «sis dato 2/2 < .50 50 1.00 .50 .50 1.00 
ING SDE SMT bi ae tele 3 on, 4. Ae eee 2 each .78 .79 1.74 ee 1.58 3.48 
SLIT eA ee cota an ee eee ke pee 4 ut .96 97 WA Per 3.84 3.88 7.08 
Collars: He gc tA ie hhc eke 6 ae .124 124 225 75 aves 1.50 
IB OOLStecycvorn tasks Ere Acloar alice ieee 2 pair 3.64 3.98 6.10 7.28 7.96 T2720 
Fb DELS) eee eke Meeks alee sao 1 is .89 1.01 es 89 de Os 1.33 
1S Renal Se etn aaee 8 helt Dusen ee, Se een ones 1 each 2.25 2.63 4.63 DEES) 2eo3 4.63 
CADE FN fu aos WR coisas, oriebie ete s 1 eA ACs: ee 1.59 BE lida 1.59 
Cloveake-8 Nee es ee: 1 pair .90 .90 1.65 .90 90 1.65 
Hlandkerchiets.0 ee )25 ae soles s 6 each .10 .10 21 .60 60 1.26 
SKOLOVS Wetec ce | SOG Re etic e ae yn nee nals 2 Itee No atnce 275 2.66 ANTS 
ARCHES AA UROL Eo eghy! ACORN Li Ba eR A Sage AN OTB, URI PLO TR VO eB Cae $52.85 | $55.88 | $99.34 
CLOTHING, WOMAN:— 
WO Hectic ee ae. ee ea % Garment 13.60 14.67 25.00 6.80 7.34 12.50 
Suits seer aed isk pees 4% each 20.20 21.30 35.00 10.10 10.65 UGS 
AGED och 4 otbeper he ae NARS SES SNR me 2 - 1) 4 & 1.56 2.38 2.84 3212 4.76 
Dress COOdSA oats, Se seas Sos 3 yd. eel 1.30 3.40 3.45 3.90 10.20 
SL Sines 5S irces cet ee ea eres il Garment Smad 4.07 6.70 3.67 4.07 6.70 
Uncderskirtiy sen aso keer 2 we 87 .93 1.80 1.74 1.86 3.60 
Washidress:, ont. tcan anu Nota 2 uk 1.62 1.50 2.92 3.24 3.00 5.84 
ApronssCoLLOM heer asds fe cnn cee 5 ‘yd. s13 -alys 32) .65 .85 1.60 
DLOCkINGsraiaste Oe oe ae 6 pair .63 .63 1.28 3.78 Be ks) 7.68 
Wnderwear swt aarti 4 ccapeneies 2 suit. .81 .83 1.50 1.62 1.66 3.00 
Nig he OW a acisrei eee ee ane 2 Garment . 54 74 1.38 1.08 1.48 2.76 
Materials: COmbonge wise tere 3 yd 15 18 38333 .45 54 99 
Materials, flannelette*......... 3 . 14 15 .29 .42 45 87 
BO0ts a a oe ae an ee 2 pair Sea) S87 6.02 6.60 7.50 12.04 
ERAT CTSI-psve: oc eee cone ees 1 os 62 72 1.00 .62 72 1.00 
CLOVES any ino Coa ae ce | 2 He 1.10 Lai4. 1.88 220) 2223 BAS) 
Sundress LO; per Cent wer teewee | yan laced eentel c eice Aaah Manes wrist leet MMR |AOn ete car 4.92 ey 9.48 
OCR is 2 Aa Sire eerste Meee: | MPM ay accel masts: <lewso okey ers lei Roe aller dae Oe eRe OE ICRES coo eee $54.18 | $58.52 | $104.28 
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PRICES Cost 
Quantity Unit © |---|] |__| | 
per 
year. 1908-10 1913 1918 1908 1913 1918 
CLOTHING:—(Continued) 
$  § $ $ $ $ 

CLOTHING, BOY:— 

Overcoatinace ire He Tere 4% garment 6.69 7.00 11.94 3.34 3.50 5.97 
SUC A eae cite Aeae een 1 i 6.46 6.82 | -12.46 6.46 6.82 12.46 
MEPOUSETS antes cam eet cists omit 2 pair ied 1.33 2.33 2.74 2.66 4.66 
Sweater sie eee hel pe eee il garment .95 1.00 2.39 .95 1.00 2.39 
Stockings tinceriiorek or hee er 8 pair jo Foo 75 2.48 2.64 6.00 
Underwear; \woolis.k..<2.0.... 2/2 suit HOO .65 143 65 6 .65 1.43 
Underwear; cottonein.. 5.206: 2/2 a £25 29 .50 Hs, A24E .50 
Nightmhirt:.. Aoctealawiak. tees 2 garment .50 .59 .93 1.00 1.00 1.85 
Callare encoun teh hod cee 6 each .123 .123 .20 3765) HD 20 
BOOtS AR ek eae Alee ars SIRES 3 pair 1.96 2.61 4.08 5.88 7.83 12.24 
Rubbershe tint aucreer ea eine 1 as 64 e 26 .99 64 76 99 
CAD Sek erecta WIS Sus Se ea 2 each ail 39 .86 74 78 Wanda 
VIET Se ee tia tate AE ern Law 2 pair 25 25 E62 50 50 1.24 
Handkerchietsimikvaco: ocee 6 each 06 06 Ao 36 .36 72 
DUN Cre san Vitae opin Siena ESSE 1 Nee Ne gD [Oc erate eee eee oa tt eee Pgh 147 2.65 

Le OLB eras oa cheep sc a ROH 3 Os Raa roe P| Sue enh Be Oe Set Meee Se ty os See be eee $28.07 | $30.97 | $56.03 

CLOTHING, GIRL:— : 

GCOmt eee ape Oe bia Lees il garment 5.83 5.83 i eye 5.83 5.83 LIe37 
Wanter.dresaiss ees: eens eee 2 3 3.20 3.85 6.67 6.40 AES) 13.34 
*Dress,summer,gingham materials 9 yds. .15 Abe) .35 aD 1.538 Salo 
SWeAber swale aaselosieth eee 1 garment .795 5S: 1.75 ih avis: 1.75 
Underskirt, white materials (2) . 3 yds. .074 .09 .18 p22 Path 54 
Underskirt, flannelette (2)...... 3 yds. RLS 515 .40 45 .45 1.20 
Stockings we Wat, ance pene eee 6 pair .25 .25 .50 1.50 1.50 3.00 
Wnderwears:). ence. leche te 4/2 suit .25 5824- .70 .50 . 64 1.40 
*Night gown, materials cotton .. 2/44 yds. .58 E55 hel 1.45 1.38 2.80 
*Night gown, materials flannel- 
ECLE Me tl hae Gira stares Hers 2/% ss 63 63 ied) 1 5v Th af 3.00 
IB OOLS Maes tein ence oe Bee 2 pair 223 2.47 3.50 4.46 4.94 7.00 
Shoesteeee ch. amet. 10s fen dee 1 is hse) 1.65 2.81 1.36 1.65 Qe Sik 
RU DEES yr RM ais aye x foraenet cy te 2 oH .50 .60 .80 1.00 1.20 1.60 
A OEY ot RES, ne eau Lye ae eRe 1 each .50 .50 1.00 .50 .50 1.00 
Ribbonsi(2iinches).. aise k 5 yds 09 .10 20 .45 50 1.00 
DUNC es yeti N ee A ve meant ye As IS UATEN | | mitra meme, Ml Cree mee be Re VR ue ARE Teele ts 1.39 1.54 2.74 
4 Woh 8 ILS Se ai a aR Aaa Tele 7, ens rs egy RO Py GAs Rie Ves ered fo $29.18 | $31.95 | $57.70 
CLOTHING, CHILD:— 
Coat eT reir ee As ct One aA garment 5.62 6.25 11.00 2.81 Bel2 5.50 
SUll.Oraress..c keno misa een 2 ad 3.50 3.94 Grou 7.00 7.88 12.74 
TSUMMELSINALCLIALA sae nie eee 8 yds. 20 .25 42 1.60 2.00 3.30 
Siweaternsens aes dees vee te il garment .75 Aes 1.60 275 Sh) 1.60 
Stockings uw see wae eee ler 4 pair .32 .32 .67 1.28 1.28 2.68 
BOO EBAWSs crept Mente ana ete A 4 fe 1.38 1.68 255i, 5.52 6.72 10.28 
Rup DEES LS. ne to ontario iin et ee il a 43 52 2 43 62 172 
VAD NORRIE oor are Wee 2 each 25 SOAS 50 50 .50 1.00 
SUNGIMES TRE) cs eects tere GA AM SAEs a ant ai eee rcrae etry ol rasta Real Shc stmah 1.00 bg ES 1.89 
REO teal Pre mesic el re oh ee Aa OR lh By A ety le Stee aye cea eer ee ase | ar ROR ese |L'SNace eee $20.89 | $23.78 | $39.77 

HOUSE FURNISHINGS:— 

Stove weitehen ne emurcnieky oneal 1/10 each 87.383 89.33 64.67 Bete 3.93 6.47 
Stove mheaver i. sane vicky ress 1/10 Mi 9.88 12.33 L5e17 299 1.23 1.52 
Wash" boiler .:2 toe abincshs ere os 1/5 a 2.10 1.93 4.08 42 39 82 
Weashcub. co. tte aeroeeee: 2/15 ne .90 88 1.87 12 12 25 
Wiashyboard... hte s cicmrye sbecoes 1/5 St .39 .40 59 08 .08 12 
Wirinveret rie oe Me ae eer one oot 1/10 “ 3.08 4.72 6.12 31 47 61 
Washing mache... 015.0 1/10 a 6.58 6.58 8.92 66 .66 89 
Teacet tesa 2 tana avoneac iene 1/5 1.08 1.13 2.08 .22 20 42 
Eryn Capa cc eaeae Mel sien tao meeeer: 1/20 ms BY .40 oD .02 .02 .03 
SAUCE DAM ne elmee acral reseekens 2/5 - .38 .38 72 | 515} a5 .29 
Doubleiboilerses. eco t eee 1/2 - .60 .65 1.37 . 30 So et eee 69 
IDMElo Toy hove oh yee hare ots pee ee 1/10 os .62 .56 ial; .06 .06 | 4 *.12 
Wiaskidiehtan.., nar duu nites 1/10 i .28 .28 158 .03 O32: .05 
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HOUSE FURNISHINGS:—Con’t. 


IRCCS EU ee sees aca ker ce 


SDOOUS act tere ie ee 


Kitchen cupboards............ 
IME LADLE oc ccxsatate clean 
i MINGiCMAITSe doe eile nae 
Dining SiGeDOarGsiencs keke oe 
Chairs upholstered............ 


Beadsteady. um a wierd mas cis ee 
IBeduspring Ss snce Mid cette 
Dresser and washstand........ 
IVER LEREBSED storia tate tals one 


Kitchen oilcloth, 14% wide...... 
Dining-room linoleum, 2 yds wd. 
Sitting-room carpet, 3x344..... 
Bedroom carpets, 244x3........ 
Pale OlOunien. rors con och. terete ose a 
APD ena DK INS amma stores. eee 
aplesoilclotin ers. c cca 
Mowels; household... Joe). fe 
a owelswicaitchenwe. ee tas eer oe 
ELOWCISHGISh ie aa fae one 
mMowels hander wiv eed: 
Mowels~ bathia sees eco icacie: 


Sheetings, couoneemes soe aces 
Blankets, union, 6 lbs......... 
Blankets, flannelette.......... 
Pillows; COULON Gy ein ctes Ge cre 


HOUSEHOLD SUNDRIES:— 


HANG esS bare Myers a eleke a « ¢ tse 
OAD MIAN Vim ates tert ke 
NOAp MLOlletiwnantny «skeet ee 
Matches sy sikece tare os aa ont 


STOO Pe neiatr ne tet ee 
Brushes Shoe senses eras pies 
BSrUshes SLOVO misses eee 
IBTUSes shatre anieed at eee ee oo 


GAY Cerlnemis ciaitcae echelons 
COGuIVErROllAnn nc des oa ae oe 
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PRICES 


Quantity Unit 











per 
year. 1908-10 1913 1918 
$ $ $ 
1/10 set Pies 13.13 28.00 
1/4 doz 1.10 e372) 2.88 
1/2 Se ies Ib eel BeOS 
2 each .08 .10 25 
1/4 doz. .54 .56 .92 
1/4 2.20 242 3.92 
1/2 ee 1.30 1.48 1.88 
B/S set 2.58 a Uf 4.58 
1/25 each 3.32 3.80 6.00 
6/10 © « 47 .60 1.04 
1/20 a 9.47 9.87 14.83 
Wi25 a C200 8.07 11.85 
6/25 o 81 ike As, 1.50 
1/25 a 13.63 15.33 20.69 
3/30 ie 5.85 6.53 10.88 
3/15 = 4.48 4.58 8.49 
3/10 ss 3526 3.37 Gall 
3/30 ee 11.47 13.34 20.23 
3/10 i 4.79 5.46 10.58 
8/3 yds Bye 44 1.16 
8/8 ne 1.50 1.79 3.44 
1/10 we 14.08 18.00 33.00 
ZNO ut 3.58 3.92 7.50 
3 ee Sy .36 76 
A doz. .67 .83 2.08 
2/2 yds .23 24 48 
3 te il aril 65 
2 * 09 pela 24 
2 it: 15 16 39 
2 Ms 10 .09 25 
2 = 13 .13 40 
24/3 Me a2 noo 52 
(ayia Wear 8 Pramape tomes 3.63 4.25 10.38 
12/5 yds SS 15 29 
24/2 ‘ .16 18 41 
| ye 
6 lb. 0844 07% A183 
100 bars .04 .05 .074 
10 lb. Hills Ailes) .20 
24 box 05 .05 an ks, 
6 lb. .09 .10 .20 
3 each 45° .60 .90 
7) ts .20 20 25 
1 Ae .20 .20 B25 
4% f 35 .30 65 
40 .40 75 
1 Oz 05 .05 083 
if pt 15 Pl 473 
1 lb 07 .07 25 
M4 Ib 20 .20 50 
1 pt 20 PAV 60 
1 lb .08 .08 15 
1 8 02 .80 .80 80 
1 lb 25 220. he45 
1 pt 50 .50 1S, 
1 lb 05 05 22 


— | — | 


see eee ee eel eee eter eer ei eee erevreei seers eeel/seoeenes 
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ox) 
rT —- 940° 22/996" b2/829' 12) 8se° Lz) 166 03/988 12/982 12/689" 12/019 L2\28y 12/601 L2\S6L 12\€99 02 998 02 980 02/600 02/008 02/962 61 /H19 GLILLE SL 90 HL|S9LEL|p9k vl SG) pL)’ | 230] puearp 
ct $ $ $ $ $ $ $ $ $ $ $ $ $ $ a ) $ $ $ $ $ $ $ $ 
Gv2'S$|022'9$ 080 °S$|016'¥$/006'¥$|0S8'¥S|088'¥$\0s8'¥S|0S8'PSlos8'FS\0z8 PS |OsE HS|O18 F$/OLL ¥$ 059 HS 099 ¥$ 099° HS|a6y ¥$|00S FS lOLE ¥S OVO’ $/660'tS\sz8°Hs OER HS Fe batt «| 
wo ————__ | qxy-|——_l\c-—- |cCriiae_ | _ Kyl ro! me |_| | oe OO | SO re 
a 196 2$/€96 2$/210°€$ 080 €$/£66 2$/080 f$/¥20 £$| 201 €$|190 €$|Sh0 f$\626 2$)198 2S \f08 2$/9P2 2S SEL 2$\PEL 2$/68L Z$|¥22 2$/099 2S )/ebS 2s 918° 1$/988 1S 068° L$ L06 I$) |SursYysry = jong 
6°8S | 2°83 | T°8% | 1°83 | T°8S | L°2Z | S'8S | 8'Lz | 8'L] | F'LZ | 0'8S | 0'8Z | 8°22 | 9.2z | T°LZ | 89S | $'9S | 8°SS | BGS | 9°SS | 8°US | HES | Ges] 6S | TBST | ‘TO 09 
8°19 | P99 | 899 | 69g | 9Go | FSG | gOS | 22g | ELS | BBs | TFS | 6 IG | 80S | 9'6F | L6H | 66h | FGF | HOF | SLP | L°6E | FOE | 9°08 | BTS} TCE] ,, 4]°°° °° °° 9J08 poom 
LOL | $92 16°92 | O12 | 92 | T'Sh | 8°9L | 8°6L | 0'6L | 6°94 | Ted | 2°02 | 2°69 | F'29 | 8-29 | T'L9 | 9°89 | 8°49 | 2°89 | O'S | 6TH | LTH | 9 Uh | 6°GP | P09, |" "°° * * “prey “poo M 
8°19 | €'19 | 9°19 | 9°19 | F'19 | 8°09 | FEO | 9'E9 | 9'€9 | 9°29 | 8:09 | O'6G | 28S | T' 8 | LLG | B'Lg | 64g | ES | BGG | 8's | OSS | 8G | OBE] TLE] ,, ,,)°° snourunptg “eop 
6'TL | G'e2 | 8°8L | 8°08 | 9°08 | 0°28 | G8 | B18 | HBL] 88L | 642) 6 PL) SEL] STL | SIL | SIL] LIL | PPL | HSL | SEO | LHS | Teo | Ses | LHG | Woy At + -oprowryyue ‘TeoD 
Pett, Tie tae. he ee. Sr. Se Pele le eee 1 LR a eee CEE ee POR: ae | Oe Oe ‘e jes | oe | es | sqrt [+ srpuney ‘yoreyg 
i) i) i”) a) i) i) a9) 2) 0 ) -) 2) ”) ie) i) i) b) i) 0 os) i) am) =) a) 
PLL ELI9LL S1/629 ELISE SL|LGO Eh 60h St /H82 Eb vS9 Eb) 1G9 Sb BES Stic Eb j20y S/O El / HEL ZL/999 21/699 2h /G99 ZLigeS ZL\Silb 2Li8LS Lbilsh 8 [62 2 \Lly 2 |622 2 | | Spoed Tiv 
$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ 
OT 16: a 6 6 6" 6 6° ay 6° 6° 6 6 OF 6° 6 6" 8 8 toh 8" 8 L rh) ‘qd 7 |ourm opr ‘uesour A 
fx) 1°29 | 1°04 | 2°99 | 0°99 | E°9G | €°6G | E°Z9 | O'ZO | O'F9 | ETL | L°OL | 1°68 | 0°99 | 2°09 | 0°ZO | S49 | ZL | L°8L | L°CL | SSiT| 9°89 | g'6z | FOG | O88 | sds foo **890}8}0q 
cal y ClPicd i ise Gb lak CL tel ck 10 ok | SEE PORE OT PO Rh PIS Ib te EE TE LOL | 200 eC Obs 6.0L | On| POLO Ol Pe 6- | FO) 28 SIN 20) ee iN ee Bs 8) 
fH Oy Ghronaee | Shey ote iey OL Le Sl ESE Oot | Bre |S Peo el | tet 68h | Oe et] TCL Po chi La Sit | SO) 86 Pere oe 6 Ties ae, Sani "U9aId “BOI, 
x) PGP etal Loh leleCr a 2eGEe Sb -G is Ore De Oeste ob G Shee GE tO PL. | GePh|. 6 Ple|-8-6b ledaed le Leeks | Goh On Lie Gc604) 956 16 16 Rael cee "yovlq ‘voy, 
Ny G2 | SS | Z'BS | OSS | SBS | BSS | FBS | 92S | 9's | FSS | BIG | 9'0S | F'0Z | F'0Z | B08 | 0'02 | 00% | 8G | 8'6T | SBE | 9 LT | OFT | GOT] FOr) 4, @ |" UMolg ‘1edng 
cat CLE | 9 LP | OLE | O'LF | O'LF | O'8F | Z'6F | 9°6F | Z'6F | 88h | CLP | 8 HH | O'Sh | O'S | SEh | HUH | HSH | O'S | BGP | obs | HSE | GBTE | 0's | 86s | ,, b |° “poyemnuBis ‘IesNg 
&) 0°S2 | Z'1d | $'0Z | 2°02 | 0°02 | 9°6T | 9'6T | FET | SEL | 8ST | SS | T'8t |.0'St.| 9:zt | 2.2T | OLE | TLE | OLE | SLE | 9 St | Pet | Pet | PCr] CL] ,, T °° UMpou ‘sounig 
9° | PSS | 68S | HOS | Z'SS | BBS | L°VS | 8'Vs | G'S | LES | SES | E'S | 62S | 8's | HSS | 1's | FIs | GOs | LOL | SST | HET | OIL | Tet] HSE | 4, T |* poyesodeao ‘sojddy 
Ra 9°23 | ¥' Ss | 8% | O'FS | 0°92 | 8'Zs | ZO | O's | O'S | BEE | BSS | OSE | TFS | HE | SHE | Bes | O'S | Sse | HE | GIs | PEL | SFL | SIT] SI | ,, S | ‘pexodpacy ‘suvg 
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1006 THE LABOUR GAZETTE -— Aveust, 1919 


InpEx NuMBERS OF WHOLESALE PRICES BY GROUPS OF COMMODITIES. FOR JULY, 
1919, Marcu, 1919, Nov., 1918, Juny, 1918, 1917, 1916, 1915, 1914, anp 1913. 
(Average price 1890-1899—1@8) 


NR RA aR NE na eee NS Tei EN MPR AS Fe ET PL a ET LP ST Coe aL 


Noche or INDEX NUMBERS 


commodities | July, { July, | July, { July, | July, ) *July, | *Nov.,| *Mar.,; *July, 
1913 1914 1915f'| 1916 1917 1918 1918 1919: | 1919 














—GRAINS AND FODDER— oe 
pared 136.7 | 147.8 | 200.7 | 194.8 | 375.7 | 390.5 | 313.6 | 281.9 | 339.8 


Grains: Ontari0.c2. 5 sccm 6 

Grains, Western.............-e+-- 4 125.2 | 186.3 | 183.7 | 173.3 | 304.1 |-341.4 | 309.3 | 286.5 | 390.0 

Hodder arses eck sage estes 5 137.5 | 164.7 | 185.8 | 164.6 | 194.7)) 200.8 | 263.5 | 249.9 | 270.3 
VAIN eee ede can cee eaeee 15 133.9 | 150.4 | 191.2 | 179.1 | 296.3%) 314.2 | 295.7 | 272.5 | 330.06 


& 
I—ANIMALS AND MEATS— 





Cattle: and > beef... 2: i. cant wnacews 6 188.9 | 282.9 | 215.1 | 231.0 | 295.3 | 383.1 | 343.6 | 368.4 | 363.3 

Hogs and hog products ..........- 6 187.5 | 165.6 | 171.9 | 216.3 | 315.0 | 369.5 | 356.9 | 344.1 | 430.3 

Sheep and mutton..............-. 3 151.1 | 175.7 | 185.3 | 212.6 | 243.5 | 335.0 | 256.9 | 290.5 | 286.0 

ROWIGEY ae ae oa ars trinle 211s 6 eis center 2 186.5 | 216.8 | 218.6 | 308.5 | 297.7 | 409.9 | 390.6 | 444.2 | 502.9 

Yel Ne dirrctit sete macs RS CL ORC 17 181.4 | 195.7 | 195.0 | 231.7 | 293.4 | 369.4 | 338.8 | 355.0 | 389.7 

IlI.—DAIRY PRODUCTS..............- 9 138.4 | 131.3 | 141.2 | 160.5 | 210.3 | 251.0 | 286.1 | 264.1 | 286.4 
IV.—FISH— 

Prepared fish\ers te ms clersts «teleeerr- 6 149.8 | 149.5 | 143.6 | 168.7 | 197.7 | 241.6 | 264.9 | 246.6 | 219.9 

Brest fish Wereleaice Vesiariarle inte oetels 3 174.6 | 147.8 | 129.4 | 138.8 | 209.0 | 239.3 | 238.8 | 247.8 | 228.3, 

SAL Ree eatie conor st an ators Gots) evansnai te 9 159.7 | 148.9 | 137.9 | 155.9 | 201.5 | 240.9 | 256.2 | 247.0 | 223.3 


V.—OTHER FOODS— 
(a) Fruits and Vegetables— 





Fresh fruits, native..........-...- 3 135.2 | 109.4 | 99.7 | 113.4 | 158.8 | 231.9 | 193.0 | 275.7 | 275.7 
Fresh fruits, foreign.............-. 3 102.2 7.2} 101.@ | 115.9 | 110.3 | 176.1 | 195.3 | 183.6 | 192.8 
Dried fruite S. Bee ew canoer 4 108.4 | 121.7 | 125.5 | 153.4 | 214.3 | 271.1 | 275.6 | 249.0 | 274.4 
Fresh wegetablesiccs 2g. is sk ceee 3 150.0 | 243.5 | 154.8 | 359.8 | 639.8 | 470.8 | 304.7 | 236.0 | 251.5 
Canned vegetables. .............-- 3 110.5 | 97:7 | 78.5 | 115.8 | 227.9 | 254.0 | 225.7 | 202.4 | 216.7 

AND we caccsepitaen hon Ne samen ite 16 120.4 | 131.2 | 103.5 | 170.5 | 308.2 | 280.2 | 255.1 | 225.6 | 239.7 

(b) Miscellaneous groceries— 

Breadstute st. cite ce iateitileuel sts 10 125.0 | 125.1 | 153.5 | 156.1 | 263.9 | 262.1 | 263.3 | 246.1 | 255.5, 
Tea, COMCE CLE najthne steele eee: 4 115.4 | 105.2 | 121.5 | 126.5 | 151.2 | 179.9 | 192.6 | 196.4 | 214.1 
PUPAL: CLCuniN, Ihe saci sretetitnces 6 114.7 | 102.8 | 140.0 | 167.6 | 208.6 | 257.4 | 309.5 | 305.4 | 288.9 
Corndimeéntas.: = cea ss ee ate certs 5 99.6 | 104.6 | 121.7 | 147.5 | 180.4 | 248.0 | 253.2 | 245.9 | 297.0 

ANT Mee cE eeayt tara laverepecanatet ote 25 115.5 | 112.5 | 144.1 | 152.4 | 215.9 | 246.0 | 261.4 | 252.3 | 251.2 

VI.—TEXTILES— 

Wioollens: a.com Meo Shae ee ieee 5 135.8 | 144.0 | 159.5 | 231.9 | 330.2 | 428.8 | 429.4 | 372.9 | 377.5 
COONS iiss esi. s eee dee cece oe 4 146.1 | 145.0 | 128.5 | 160.4 | 233.6 | 342.4 | 359.9 | 360.4 | 349.2 
Sites isnot henivecacane ane atesa tntle s y sib Toreee es 3 89.0} 93.5 | 79.7 | 108.5 | 123.7 | 149.9 | 149.5 | 140.6 | 179.9 
I UGOSIS Ferehetats shaker sateexovelene wens sree el eesters 2 204.1 | 212.1 | 224.0 | 293.4 | 458.1 | 609.5 | 609.5 | 609.5 | 549.8 
Flax products. .....++-+++++e sees 4 114.1 | 111.6 | 163.5 | 218.9 | 289.7 | 447.1 | 469.0 | 471.8 | 459.6 
@ilelothss:-24. noone ee eer cou. 2 104:7 | 102.3 | 107 .:0)| 132.5 | 455.8). 220.2 |. 238.7 | 273-871 261 9 

Hell es tinea a swt Ate 35, 20 130.2 | 132.8 | 143.3 | 192.7 | 268.5 | 370.4 | 380.4 | 369.1 | 364.3 


VII.—HIDES, LEATHER, BOOTS & SHOES 
Hides and tallow 


185.9 | 209.1 | 188.8 | 306.4 | 323.1 | 330.2 | 373.5 | 294.5 | 540.9 
Ti@a there oii. cis. chs cece erin tetiea 


4 

4 151.4 | 151.4 | 173.5 | 205.2 | 265.1 | 215.0 | 215.0 | 265.0 | 301.7 
3 155.7 | 155.7 | 162.4 | 198.6 | 232.9 | 233.7 | 224.6 | 224.2 | 289.3 
1 165.1 | 173.6 | 176.3 | 240.2 | 277.4 | 283.5 | 293.4 | 264.6 | 385.3. 





Ce 


VIII.—METALS AND IMPLEMENTS— 








Trop and weelicvg (20) 24 GL anas 11 103.0 | 101.8 | 107.6 | 149.3 | 272.8 | 277.5 | 281.0 | 226.0 | 199.9 
Other metals. .............-+-+55 12 130.1 | 115.4 | 206.2 | 230.8 | 275.9 | 290.0 | 267.3 | 185.8 | 195.6 
Tynplementesc 7a geet. + one is 10 105.6 | 106.6 | 113.2 | 136.7 | 194.5 | 221.5 | 243.7 | 241.4 | 938.4 
AML, O25 elie see 33 114.1 | 108.4 | 157.3 | 175.1 | 250.2 | 265.6 | 264.7 | 216.0 | 210.0 

IX._FUEL AND LIGHTING— 
ee 6 130.1 | 121.1 | 117.0 | 151.4 | 308.9 | 248.2 | 256.5 | 232.5 | 221.9 
Lighting s-c.cccier coe = h-> «eaeeee 4 92.2. 90.9} 90.0] 86.8) 110.9 | 233.6 ; 236.8 | 240.4 ; 241.7 
vette eee eter eee ee ee ees 10 114.9 | 109.0 | 106.2 | 125.6 | 229.7 | 242.4 | 248.6 | 235.7 | 229.8 

X.—BUILDING MATERIALS— 
Lumber............ ware ret ec tees 14 183.0 | 183.2 | 174.1 | 182.2 | 222.3 | 273.0 | 279.1 | 282.1 | 304.6 
Miscellaneous materials.......... 20 112.5 | 110.8 | 120.3 | 153.5 | 215.3 | 227.7 | 237.7 | 228.4 | 218.5 
SB Cue Se rea nag 2 143.7 | 140.6 | 162.1 | 197.4 | 261.7 | 312.6 | 348.1 | 382.3 | 404.9 
XI—HOUSE FURNISHINGS" 142.2 | 140.6 | 148.2 | 174.7 | 230.9 | 265.6 | 282.0 | 274.4 | 298.0 
te ete 6 146.6 | 146.6 | 145.9 | 144.4 | 195.8 | 228.0 | 311.8 | 311.8 | 381.4 
Pia Nitra al aaa ea ae 4 130.9 | 133.9 | 170.3 | 195.5 | 280.0 | 307.7 | 367.7 | 367.7 | 394.2 
Te de uchie ip ges Oe 2 72.4 | 72.4 | 80.3 | 132.2 | 150.7 | 155.1 | 155.1 | 155.1 |. 159.5 
ARPhen ERS DES ee ng caps 4 117.8 | 125.3 | 195.5 | 132.4 | 202.3 | 276.1 | 272.3 | 270.2 | 253.8 
ieee eee eee eee ene 16 126.2 | 128.8 | 138.7 | 152.5 | 212.8 | 250.9 | 296.3 | 295.8 | 325.0 
XII.—DRUGS AND CHEMICALS........ 16 113.4 | 111.6 | 174.2 | 249.0 | 263.1 | 293.1 | 276.8 | 240.4 | 201.2 
XIIL—MISCELLANEOUS— , 

aw fb tl wa BPs yee eee 4 302.0 | 235.0 | 144.0 | 292.3 | 396.7 | 583.1 | 725.8 | 887.4 | 945.6 
Liquors and tobaccos............. 6 134.4 | 128.3 | 134.7 | 136.7 | 164.1 | 222.9 | 218.3 | 256.2 | 274.1 
UNdTIES sees een eeeeeeeeeseeees 7 112.8 | 106.2 | 116.3 | 142.1 | 194.5 | 218.9 | 237.1 | 211.8 | 214.2 
Re Re Aho aa a 17 165.0 | 144.3 | 129.3 | 175.6 | 231.2 | 306.0 | 340.1 | 386.5 | 407.4 





262 135.1 | 134.6 | 146.2 | 180.9 | 248.7 | 284.@ | 290.9 | 277.6 | 294.0 





All’commodities Hy.0 46.0 eae 
*Preliminary figures. 
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THE COURSE OF RETAIL PRICES OF FOODS AND GROCERIES IN CANADA, THE UNITED KINGDOM AND 
CERTAIN OTHER COUNTRIES 

















United New Hol- United 
Canada | King- | Austra-| Zea- |Austria*/Portugal| Spain | France | italy land Norway| Sweden | States 
dom lia land 
Date 46 foods 
29 foods | 21 foods} and | 59 foods} 18foods} 20 Barce- 13 7 foods 29 51 17 foods 
60 cities| 600 |groceries|/25 towns} Vienna | articles lone articles} 40 cities} articles articles 45 cities 
towns | 30 towns Paris 40 cities 44 towns 
1900 Rene $5.48 SSR el ines BOG Tae. i NTO Cy ay Rea eee Wal Re. Ue et ere, BRE boys alan Saat A AES aS fhe on 
19053250 5.95 ONO Gah cb tecs 9900". . >. LO a Wate Stel ae tare eee eiel ll eeetis coc areralletec acl Serene | MER creer in| ied eee nape Te pene 
LOL ei teee 6.95 9628q |Reakieast OO LOM ee eae 1O3:A08 i ees eee ee ee cence gS Viol Bsa oa ss oder ai eo 93 
TOLD eee 7.14 9638a4i Fae ees 83d) see eee LOST eae ee eis 1 cl ers feseaeal Per msiseee sk 92 
19122 eves. 7.33 101.3a | 1,140 LOL OMS see. ee TOS 259M So kerccne| (ee Se 100 Dh Ta es ce 98 
JOIS Soho Veoe 101.6a | 1,106 TWOSTO A Reece 1 A al Oe Ee aR ae Sl ot aie gE oak Oi eel here se. 100 
1934 ocx hs 7.73 103.4¢ | 1,155 LOOSOm ence PU QRZ eter craslateel| sic aekess eee cecesente DB Ge ee al: cae 102 
1GTS cree 7.86 131.5a | 1,428 1320105, ee. ee 122.9 LOMCS al). Se see olin bts a a Pi Bea in et ba i 101 
TOTO ce eee 8.79 106.0 1,506 12680 |: ose. <3 Pole OSs ee ee ee LG Lee ere ee et ei 114 
LOMA cke 11.42 199.0 1,481 L860bM. eas ehloane. Oo. VOD .2. jo |e eee Bh Ra aero eae ae te ee 146 
1918 32).Fe ts 13.02 214.7 1 ASOD Ts eee ee oie eet reap eee eee teeta Solon cael teh ee reece iets nea ae See eee | ar 168 
1914 
January Ti Mama siacetenceres bt 01 Been oraeeeeaarseeeh eae reredscr st eerie ein eieac reer ener torent 05) Tear | Sree meni meee See | la Bot 104 
“April; sisi: 1250 Pale eee PD en an Pee Pera eee 2m Dianne Rr ON RAs Mal Pear ede 96.2 bia ad RR Piya aM Te crak 97 
SUlyZeo ae: 7.42 100 1,164 1,070 LOOsO Me eens |e raves 1,075 OL O | Soauirnn 100 100 102 
October.....| 7.99 112 1,156 1,096 L048 25 Merah lebectemnre tele tte oe eee 97.6 pF bis bree eest! (sash ones 105 
1915 b 
January....| 7.97 118 1,240 1,190 DA ee ae a Nene or Och 100.6 1,295 pW) all Eee ee en a ce 103 
Aprilsns see 7.79 124 1318) 7 12:212 LODtO Hewes ee 98.9 1,230 TSY so 1SAy,. versione eccaiereone 99 
Julyet eae 7.80 13244 1,522 1,200 NESE Gren eee 98.8 1,288 LAS? ee Sees oes 100 
October. . 7.82 140 1,551 1,202 Pi Fee ee 106.2 1,266 LAG nes Ga fe Se aroe 103 
1916 
January. . 8.28 145 1,504 15236 bails cae | oes eee 106.5 1,439 153 Ee oe | ae eerie 107 
April. uae. 8.34 149 1,520 1,258 Doe al aeeecewee 106.8 1,423 161 LOO sai eres 109 
July... 8.46 161 1,516 276 Se. ee eee eee 105.5 1,387 170 AOE. eee 111 
October....{ 9.30 168 1,454 13289 pee Ae ee ee oe 110.0 1,451 179 WS2 5 esroeeres 121 
1917 
January. 10.27 187 1,453 1,359 Pep ds Caf 175.9 114.4 1,491 . W860") 3) oka 160 128 
A prilivsropks tis 10.77 194 1,473 1,357 279.3 182.2 113.2 1,577 102 212 175 145 
Dulyanreient: 11.62 204 1,470 LOS5T See ee ena cee kro 116.0 1,971 212 261 177 146 
October.. 11.81 202 1,506 T5392 an Soe ee aes ee 133.0 L082 1 9S8sOb ee oe 2738 192 157 
1918 | 
January. 12.42 206 1,505 5 Be rl leie es: SE aE: oh ai nove 2056 3a 180 (Oma ee, See. ol San ees, 221 160 
February 12.54 208 1,510 LAS Oe el ee ee le core ae Re iets epee ee OS eel eee See nee) ae, 227 161 
March...... 12.66 207 1,519 i Te Al eh aia At Meee al Ae AP as a all vp aa na cd peed lia UE ape oS 235 154 
April: sees iee 12.57 206 1,528 be iT Sorte Some A eon PAGS TES <a Daron ha aaa a 239 247 154 
Mayon 3 ke 12 86 207 1,539 SO a, eo renter REE Mea] ctor cal Petearhesacaes ert ave Bayer rol eps enc saeco PRE sera ong ers Sear 258 158 
June....... 12.79 | 208 DAL of 1 TABS Bel. oe ols ety Sees kc ieee a ets Be a ek ome ee ee 261 162 
July cet 13.00 210 TR alpine hse 0 Resta Se teat ate ol | eye Be ma 7 cg Ba 2, ak Owe og eaaaeiew len We tetorars ail eater ce 268 167 
August..... 13.41 We Va es PURE Se hs) AY Paes one se ae eee a A ge Cl! x | mein cel IR ae bate ah 284 171 
September. .| 13.31 216 1,489 1S) UAE ea air fl Sah eager Rca <i Al LS | AS iy i «ie 270 310 178 
October.....| 13.54 229 1,521 DET ES 2a eae cg ese a pyr caral leh era OS ar ete eae | RR ee peet rst | un ere 320 181 
November. .} 13.65 233 1,547 DBS By ae 55 eecaey el eR ee eel Nee ste ta eee at A ao ae ha 330 183 
December... .} 13.65 229 1,565 b BACs a Noam a 2 ese Or A | (MR SA DC hn 8 275 330 187 
1919 |p 
JANUATY. eau} OTS ieeo0r™ eata  e L553" Pilani en eee oe orks} eile rm ers, Mir x a a 279 369 185 
February...} 13.41 230 Hanltee ies 1 EV nh ee arc neem. ol mercies At see AE rae att wile or nace as Se 278 334 172 
March...... 13.03 O41) «ie We eevee See L505 oe Rae | cr re eth ee nee ZT GO ME kee Coa auc eek 278 © 331 175 





aCalculated from the annual index number and percentage level, August-December, 1914. 
*Calculated by the British Board of Trade from official published figures. 
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INDEX .UMBERS OF WHOLESALE PRICES IN CANADA, THE UNITED KINGDOM, THE UNITED STATES, 
FRANCE AND AUSTRALIA 
Canada United Kingdom United States France | Australia 
é 
Bureau Bureau 
Depart- 0 : Statis- of 
ment |Economist| Statistt+ Labour | Annalist |Bradstreet} Dun Gibson tique Census 
of Statistics Générale and 
Labour Statistics 
No. of Dip aes 44 45 346 2015 96 200 22f 45 92 
commodities 
1890—1899/1901—1905|1867—1877} 1913  |1890—1899]..........J..........]........06. 1901—1910} 1911 
=100 =100 =100 =100 =100 =100 =100 
$ 
S90 Sites oeknes 110.3 102.2 72 83.5 TODS 25 Dele eaee Sere 90.876 ASEE oh late’ adoak 1,053 
1 ESS es tone a re 95.6 87.6 62 69.2 94.604 6.4346 81.251 AQMO NS ils See Pa 760 
TO00R ee cee... 108.2 110.5 us 81.7 99.388 7.8839 93.355 BAD Miser ae 894 
OOD es rae eae 113.8 103.3 72 85.7 110.652 8.0987 99.315 47.3 98.3 910 
TOUG Reece heen 120.0 109.5 77 90.6 114.364 8.4176 104.842 49.8 103.8 948 
NG Oar ronan 126.2 118.0 80 95.8 117.940 8.9045 110.462 50.9 109.0 1,021 
OO SIR ane ae 120.8 109.0 73 90.8 125.756 8.0094 110.728 54.2 100.9 1,115 
G09 ue See se 8 Ss 121.8 107.0 74 93.6 133 . 852 8.5153 115.434 59.2 101.4 993 
AGUOME Cee ot eae 124.2 13% 78 67.3 137.172 8.9881 121.301 59.3 108.1 1,003 
LOU SS bis ee 28 127.4 113.6 80 95.6 131.068 8.7132 116.616 56.9 Ltse2, 1,000 
1A) 2s ee A 134.4 123.4 85 98.8 143 .254 9.1867 122.858 62.6 117.8 1,172 
SOLS eR PGS es 135.5 122.3 85 100.0 139.980 9.2076 | 118.576 58.1 115.6 1,088 
NOLS arnt... 136.1 120.8 86 99.0 146.069 8.9030 122.188 60.8 117.9 1,149 
MOD ele tac, cae 148.0 150.6 108 100.0 148.050 9.8530 124.563 64.0 161.6 1,604 
VOTO NI phrtc.s fcros 182.0 196.4 136 123.0 175.720 | 11.8251 148.808 74.9 217.6 1,504 
LOU Rees ets checks PB Yl AG 250.0 175 175.0 261.796 15.6385 204.121 110.8 302.4 1,662 
191850 Ove... 04 O). 278.3 s.3 193 196.0 287.080 | 18.7117 | 229.220 122.8 BOQELAH eee aes 
1914 
JANUATY 2 4. ses liere 136.3 119.0 83.5 100.0 142.452 8.8857 124.528 58.2 115.4 1,085 
FADES decide. 136.7 ies 82.3 98.0 141.120 8.7562 119.791 BY lay 118.7 1,113 
ATV is eet en arate 134.6 116.6 82.4 99.0 144.879 8.6566 119.708 58.9 
Ogtobers ek ee: 138.7 124.2 89.8 99.0 150.245 9.2416 123.531 62.9 
1915 
January.......... 138.9 136.5 96.4 98.0 150.95 9.1431 124.168 64.7 143.9 1,387 
Ari lee eeraee a ee 146.4 15 1e2 105.9, 99.0 153.21 9.7753 125.090 67.8 156.3 1,660 
Ulysse ee 150.2 149.1 106.4 101.0 147.29 9.8598 124.958 64.4 163.7 1,822 
Oetobers 0). 5-5 152.4 153.2 110.0 101.0 140.91 9.9774 126.663 60.0 182.4 1,544 
1916 
SADUATY/ Pi orl< oecs.: Nidal 174.5 123.6 110.0 153.17 | 10.1936 | 137.066 65264c lt eee 1,502 
April ans pie 181.0 190.5 134.2 116.0 165.73 11.7598 145.690 WO TL lee eat 1,493 
ual vie ep pers tanic tere <i 180.9 191.1 130.5 119.0 170.11 11.5294 | 145.142 71.9 210.6 1,505 
Octobers ian. 188.2 208.7 141.5 133.0 190.13 | 12.0399 | 152.358 82.2 223.0 1,514 
1917 
VANUATYae ssn fess AON TE 225.1 159.3 150.0 208.88 | 13.7277 | 169.562 87.4 249.2 1,525 
Aprile. eres 59 kal 244.5 173.0 171.0 262.50 14.5769 190.012 F 286.7 1,587 
ly sees see oe 248.7 254.4 176.9 185.0 265.20 | 16.0680 | 211.950 309.8 1,715 
Ottoberaie%...o;,.2 244.7 259.1 180.6 180.0 280.20 | 16.9117 | 219.679 327.9 1,804 
1918 
DAnuaryin set nccns 258.1 262.9 186.2 185.0 278.696 | 17.9366 | 222.175 361.6 1,887 
February 26305 264.4 187.3 187.0 286 . 844 18.0778 227 .020 369.2 
Marchyy, acietins +. 269.2 266.6 188.0 187.0 286.430 18.0732 227 .977 378.1 
ri Ae ciece see 269.4 270.0 189.8 191.0 291.404 18.4656 230.313 385.4 
May<ei ae .. 2%: 275.8 273.4 191.1 191.0 288 .030 18.9133 226.665 387 .8 
DUNG ge eee 280.6 20-5 192.3 193.0 281.758 19.0091 224.843 380.0 
July set eee 284.0 278.5 193.1 198.0 285.744 19.1849 232.575 389.9 
Anguste., sects 284.3 284.9 195.9 202.0 287 .376 19.1162 232 .058 405.0 
September....... 285.3 283.5 197.1 207.0 294.276 19.0485 232.882 410.5 
Octobers. «ci. 289.6 282.6 ORS ahate cc tasones 284 .213 19.0167 233 . 227 416.1 
November........ 290.9 282.6 YES hg | ae 288 .625 18.9110 230.529 413.7 
December........ 288.8 277.0 196.0 206.0 291.220 19.0376 SOPs Out am eee 407.9 1,954 
1919 
WONUALTY, 0. cic eis sie 286.5 265.9 190.7 202.0 299.142 18.5348 230.146 401.8 
February 279.8 263.8 187.5 197.0 281.723 17.6344 220.050 393.5 
Marchant. ctv. <i 277.6 260.1 184.7 200.6 297 .061 17.2244 217 .037 389.1 
Aprils Wee ores ia. 279.6 262.4 184.6 203.0 311.801 17.2795 219.973 
BV tactic be tsk 284.1 Zlaee POS. rcataatitss, 6 313.041 17.2376 222.193 
JUNE, feiss sh tok 4 284.1 281.3 1090.4 | eee oe 301.485 | 18.0900 | 227.973 
July eka. se ae ZOSAO MA Praca, Soe TA eee tie eel ecg cians SISOS 72H JOOVOOLT USE 2332707) me 227A OH | SNe le as eeerenis 














*230 commodities, 1890-1909; 272, 1910-1919. 


+Continuing Sauerbeck’s index number. 


tFoods only. 
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INTERNATIONAL PBICE COMPARISONS 


J 


First Bulletin ef a Series of on the History of Prices during the War 


BULLETIN on prices during the 

war, entitled ‘International Price 
Comparisons,’’ has been issued by the 
United States Department of Commerce 
in co-operation with the War Industries 
Board, as one of a series on the History 
of Prices During the War,* planned by 
the latter agency. The aim of the bulle- 
tin, it is stated, is to show how the rise 
in prices in the United States from 1913 
to 1918 compared with the rise in other 
eountries. This bulletin was prepared 
by Wesley C. Mitchell, assisted by Mar- 
garet L. Goldsmith and Florence K. 
Middough. Tables of prices of the more 
important commodities in most of the 
commercial countries of the world are 
given by months for the years 1913 to 
1918 inclusive, together with prices for 
the same articles in the United States; 
and relative prices or index numbers are 
given in each case, thus showing the 
comparative increases from time to time 
in each commodity. 


A brief analysis is given of the move- 
ments in prices in the various countries 
as compared with the United States, il- 
lustrating the general movement, and 
the movement by groups from time to 
time, mention being made of the chief 
factors involved. A preliminary analy- 
sis of price movements before the war 
gives index numbers of prices in the 
United States, England, France and 
Germany, back to 1890. The analysis 
shows: 

* Other bulletins in the series already issued include 
““A Comparison of Prices During the Civil War and 


Present War’ and ‘Wluctuations of Controlled and 
Uncontrolled Prices.” 


‘‘ First, that the general course of wholesale 
price fluctuations in the United States, England, 
France, and Germany was, broadly speaking, 
similar in the 21 years, 1890-1910. The index 
numbers for these four countries all decline in 
the middle nineties to the lowest point in the 
period, all rise in the latter nineties, all fall at 
some time between 1900 and 1904, all rise 
sharply again to a new maximum in 1907, all 
drop in 1908, and all rise once more between 
1908 and 1910. 


‘‘Second. The fluctuations in the three Euro- 
pean countries agree more closely with each 
other than the fluctuations in any one of the 
three with the fluctuations in the United States. 
This result is all the more striking because the 
index numbers for England, France and Ger- 
many are made from different lists of com- 
modities, whereas those for the United States 
and each of the countries, in turn, are made 
from incidental lists. | 

‘‘Third. The differences between price fluc- 
tuation in Europe and America correspond to 
differences in the course run by business cycles 
on the two sides of the Atlantic. European 
prices did not drop as much as American prices 
in 1896, because Europe suffered merely a con- 
tinuance of the business depression already pre- 
vailing, while the United States, racked by the 
free-silver campaign, went through a period of 
severe financial stringency. In 1901 opposite 
conditions prevailed. Europe had a relatively 
severe business crisis, while the United States 
did not have a serious reaction from the pros- 
perity following 1897 until 1903-4. The ‘‘rich- 
man’s panic’’ of those years, in turn, was 
chiefly an American affair. Finally, the re- 
covery from the world-wide depression of 1908 
came quicker in this country than in Europe, 
so that prices rose more rapidly in 1909 in the 
United States than in England, France, or 
Germany. ’’ 


The comparison of price movements 
in the United States with those in 
European countries showed that the 
upward movement began earlier in 


~ 
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England than in the United States and 
was steeper until the latter entered the 
war in the spring of 1917, but ‘‘the 
margin became wider again in the latter 
half of 1917, when English prices con- 
tinued to rise, while the American Gov- 
ernment succeeded in keeping the price 
level nearly constant.’’ For other Euro- 
pean countries the figures available for 
comparison were less complete, but it 
was indicated that the upward move- 
ment was greater in some countries than 
in others according to war conditions, 
ete. Similar comparisons are given with 
movements in other countries. 

In regard to Canadian and American 
Price Fluctuations, the bulletin states: 


‘In its Annual Report on Wholesale Prices 
in Canada, which can readily be obtained by 
interested Americans, the Canadian Department 
of Labour publishes the weekly or monthly 
prices of about 270 commodities. It also com- 
piles an index number from the data which 
gives a satisfactory comparison with the Ameri- 
can index prepared by the Price Section of the 
War Industries Board. Under these circum- 
stances it has not seemed necessary to insert 
long tables of Canadian prices in the appendix 
of this bulletin or to make medians of relative 
prices from identical lists of commodities. 

‘‘Table 16, which presents the Canadian and 
American index numbers in parallel columns, 
shows that the fluctuations of prices in Canada 
pursued a course intermediate between that 
followed in England and the United States. 
Participation in the war from the outset caused 
prices to rise earlier in Canada than in the 
United States, though not so early or so rapidly 
as in England. Throughout 1915. and 1916 the 
Canadian index averaged not much more than 
10 points higher than the American, a margin 
which was temporarily wiped out by the great 
uprush of prices in this country when it de- 
clared war. But prices seem to have been less 
efficiently controlled in Canada in 1918 than 
they were in the United States, so that the 
Canadian index numbers regained their lead 
of 10 points or more.’’ 


- Under the heading ‘‘Conclusions’’ the 
report states: 
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‘‘The outstanding fact established by the 
preceding tables is that the extraordinary rise 
of prices which started in Europe on the out- 
break of the war spread over the whole commer- 
cial world. Remoteness from the chief scene of 
conflict did not protect Japan or Australia from 
a revolution in prices; difference of economic 
organization did not protect Italy; the main- 
tenance of neutrality did not protect Argen- 
tina. No other development has ever demon- 
strated so forcibly the strength of the economic 
bonds that unite all the nations of the globe 
in a@ common fortune. 

‘In comparison with this basic similarity, 
the differences between the price fluctuations 
that occurred in various countries are matters 
of secondary importance; yet they merit atten- 
tion. In England, France, Italy, Germany, 
Austria, Russia, Deamark, Sweden, and Nor- 
way, and even in the distant British colonies 
of Canada and Australia, a sustained advance 
began before the end of 1914. India was defi- 
nitely drawn into the price revolution early in 
1915, Argentina and the United States in the 
latter part of 1915, and Japan early in 1916. 
Regarding the ultimate degree of the advance, 
little can be said until figures for 1917 and 
1918 become available for all countries. But 
there is present evidemce that in 1915 food 
prices, at least, rose more violently in Austria 
than elsewhere; that French prices advanced 
more than British prices, and Italian more than 
French; that at least up to the end of 1916 
the Scandinavian neutrals were affected in 
about the same degree as the European bellig- 
erents; and that the rise in other parts of the 
world was less extreme than in Europe. 


‘‘The American price fluctuations were dis- 


_tinctly less violent than the fluctuations in Eng- 


land, not to speak of the belligerents and neu- 
trals in Europe. In Canada also the price level 
was higher than in the United States, except 
for the first few months of American partici- 
pation in the war. Australian prices stood 
higher than ours in 1914-1916, but lower in 
1917-18. Japanese prices, on the contrary, 
lagged behind American prices until July, 1918, 
when they seem to have taken the lead. Of 
the 14 countries studied there are only 2 in 
which the level of prices was all the time less 
than in the United States—India, for which 
the quotations end with 1917, and Argentina, 
with which the comparison extends to August, 
1918.77 
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COST OF LIVING INVESTIGATION IN COLORADO, U.S.A. 


HE Industrial Commission of Colo- 
rado published in its annual report 
covering the year ending December 1, 
1918, the results of an inquiry into the 
rise in the cost of living in that State 
since 1914. Statistics as to prices and the 
costs of the essentials of living were ob- 
tained from retail dealers, etc., for each 
month back to January, 1914, and the in- 
formation thus obtained ‘‘has been used 
extensively by the Commission in cases 
where an increase in wage has been asked 
of employers by employees, and the Com- 
mission was thus enabled’ to decide these 
matters accurately and scientifically.’’ 


‘‘Heonomy practiced to excess,’’ states 
the report, ‘‘is in the end harmful, but 
food, clothing, housing, fuel, medicines, 
etc., are essential to conserve life. Only 
the actual necessaries of living were con- 
sidered, with a minimum allowance for 
recreation, or the so-called ‘‘ Higher 
Life.’’ Using the accepted standard of 
the Bureau of Personal Service, of New 
York City, which has been adopted by 
others who have made similar investiga- 
tions in other localities, a theoretical 
family of five was selected, consisting of 
an unskilled labourer, his wife, and 
three children of school age, as follows: 
boy, 13 years; girl, 10 years; boy, 6 
years.’”’ 


The expenditures were classified under 
8 headings, and the yearly expenditure 
for each family under each heading was 
calculated from month to month. The 
total cost of maintaining a family on the 


scale adopted was, therefore, calculated 
to be $747.35 in January, 1914,. and 
$1,035.04 in December, 1918, an increase 
of 38.5 per cent. The report of this in- 
vestigation includes a chart showing the 
comparative increases in the cost of food 
alone, as compared with the increase in 
the cost of household needs. The com- 
parison shows graphically a very much 
greater increase in food from the middle 
of 1916 to the middle of 1917 than ap- 
peared in all items including food, so 
that the percentage increase in the cost 
of food was much greater than the per- 
centage increase in all other items. 


‘OMPARATIVE YEARLY TOTALS 




















Month 1914 1915 1916 1917 1918 
LANUANY cet ole roye $747 .35 |$744.28 |$790.99 |$871.79 |$ 977.22 
February....... 736.85 | 744.49 | 797.44 | 906 17 | 1,011.12 
Marebiiia er ou 731.18 | 733.15 | 800.76 | 908.51 986.52 
Apa. pee te 722.03 | 719.95 | 805.86 | 910.22 976.59 
WER Aone oriar 726.13 | 725.72 | 805.29 | 957.28 966.87 
SUME Sass: & sie ae 736.22 | 747.25 | 795.04 | 971.16 980.98 
Julys. aacethec 741.68 | 759.99 | 809.97 | 957.43 | 1,005.97 
August........ 745.74 | 770.49 | 819.79 | 967.30 | 1,016.55 
September..... 750.73 | 770.35 | 808.81 | 958.46 | 1,018.10 
October: 2)... 750.47 | 770.54 | 842.57 | 976.10 | 1,042.32 
November...... 739.91 | 789.84 | 857.34 | 985.62 | 1,032.59 
December...... 744.80 | 791.72 | 866.28 | 965.72 | 1,035.04 





COST OF LIVING bY GHUUPS OF FAMILY EXPHN v1 URE 
1914-1918, IN COLORADO 


CoMPILED FROM TABLES IN SEcOoND ANNUAL Report oF THE 
CoLorapo InpustRIAL ComMMISSION 





a 


- 


January, June, December, 
1914 1917 1918 
eee OUSING ee acta $108.00 $108.00 $129.19 
WT-Cartareve «sca 30.30 30.30 36.36 
he Moods ae 368 .42 561.03 541.06 
LV.Clothing +... 104.20 127.10 ' 166.05 
V. Fuel and light..... 33.55 41.85 48.50 
Vis Healthonn eee sane 20.00 20.00 20.00 
VII. Insurance........ 22.88 22.88 22.88 
VIII Sundries......... 60.00 60.00 71.00 
Totalsasn tinea $747 .35 $971.16 $1,035.04 
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FATAL INDUSTRIAL ACCIDENTS DURING THE SECOND QUARTER OF 
1919 


/ 


[)UBING the second quarter of 1919, 


the Department received reports of - 


249 fatal industrial accidents (84 of 
which occurred in April, 90 in May, 
and 75 in June) as compared with 217 
during the previous quarter, five of 
which are noted in a _ supplementary 
statement to this report. During the 


corresponding quarter of 1918, there 
were 271 fatal accidents reported (85 
of which occurred in April, 90 in May, 
and 96 in June). The following state- 
ment, covering the second quarter of 
1919, while not necessarily including all 
the fatal accidents that may have oc- 
curred, has been prepared from informa- 
tion received from all sources available. 


TABLE OF FATAL INDUSTRIAL ACCIDENTS THAT OCCURRED DURING APRIL, MAY 
AND JUNE, 1919, 








Trade or Industry Locality Date Age Cause of fatality. 
ar SF eee oA peered 
AGRICULTURE:— 
TOE Stels103 © Quay A cuten aR aan Om ..|(Near) Port Perry, Ont.} April 1]...... Caught in sawing machine belt. 
FP REITOM were ais een sree sks epee. Shannonville, Ont...... ‘“ 25} 53 |Horses ran away. 
RETIN OT ey ayo See N lea ores aust she, ome. s Willowdale, Ont........ May 19)... :.. Team ran away. 
BATINGP rls» coslse si eurie sates Fort Coulonge, Que..... June 20} Aged |Knocked down by colts. 
PaPIMODR esi clghettanretre ei evo 8 ol a Humberstone, Ont...... 30} 70 |Fell off load. 
FisHING:— 
Hishermeniys wire taste ive ees ss, one Lunenburg, N.S........ ADEML S| oes cr Bad weather—drowned. 
LuMBERING:— 
HS OACL ERR oa waretscsre) seiegsieasis ee sicte, sits Otter ce Cerca dase ate: BAUD TE ob [tre neacr Crushed between car and logs. 
Labourer at stave factory....... Ste. Scholastique, Que.. of 3} 21 |Caught in saw.~ 
MG ADOULET ch Seem oe sao ao ee areas sis New Westminster, B.C..} ‘“  4]...... Struck by falling logs.= 
Wa borer tae cai ites peters s Sturgeon Falls, Ont..... te ING antes Drowned.~ 
OSE SIax ce crocs aha eeh oe at eco Nimpkish Lake, B.C.... Sie SAS ae Struck by slab.« 
HRV ETIOLIVEL sis rey steed oo niche iene Sr Nairn Centre, Ont...... OO OR Bega eae Drowned.= 
AERTVCLICLIV.GDEIS siya seve inst eee een oe Cedar Lake, Ont....... May 1} 25 |Drowned.« 
AVE LVEE . ¢ o's. igad ook. ene oe Galloway isc Cus v5 ccs ore “19 39 |Drowned.- 
Nightiwatehman: seracs 3. ee Lachine Canal, Que..... Ne GAS Aone Fell in canal,= 
Labourer at saw mill...... Rs Callander sOntaa.. ste es 2} 16 |Caught in sawe 
MA bOUTeR eis acto eto aie sis se ET Vee Alta crea ccc \evere oote * 11} +45 {Struck by falling tree. 
EARN OP UIA 5 «Fou, ae sis. 8 ewcece 9 a0 A> Lac La Biche, Alta..... Ol reer. 5 3 Whittling and knife slipped cutting 
: e blood vessel? - 
IUY CS on oo. OO ee VAGEOLI Ass Cel. ae Pee pe 7| 30 {Struck by falling electric wire. - 
Top merce wee ie ae ole cae ap Drury inlets. €..3s een ** —17| 33  |Struck by falling tree— 
He erent eeteia «sca oa eects eens @ounty Hiner: Cane set = 7| 34 ‘|Struck by falling tree.- 
Wuttensmerter ciara her eters © olan or Holland Ont ae caae aces ** 30} 30 /|Struck by falling tree. 
SIOUIGLOTIMAN eis vices-« aiecvte ere ceeieake Vancouvers 5G... 4 ee Je i Vin tigate tee Filing saw—cut in two. ~ 
Employees of lumber company (9)|St. Léon, Que.......... ** ~~ 16|}22t030|Boat capsized—drowned,- 
NVitillwwan eh tert acesrete cris ake messes Vancouver, B.C.........-}| ‘“* 25) 41 |Belt broke causing fall= 
INillwrighteen.cetecenc ee eee Newcastle, N.B........ ** 12} 38 |Stepped on nail-infection. - 
Employee of lumber company....|Madawaska, Ont....... pie 2 iow pees Drowned. 
Timber packers, sack seca eee. es CadomimVAltanme seve SI 25 a Helle 
Foreman with sawmill.......... Bridgewater, N.S....... a Zoe Ooee | HeLL as 
MRIVELIOTIVED at. vvac ere eee Basen IMEAS SC Vien O Miter seen a aes AW bua yey talon os oer Drowned,.= 
Rivew dbiver oc 500s So wiee aor oe Db hen Quads sist 3 v0» “  2T| 18 |Drowned.= 
Workmen with lumber company (2)|Nestorville, Ont........ i CME ecole Lr@wned.e 
Workman with lumber company..|Nestorville, Ont....:... seRee hl Creda ee Fell.- 3 
Workmen with lumber company (2)|Pickerel, Ont.......... Seah Tt Sie rere Drowned. 
Employee of logging company....|Shipanock Channel, Man| ‘“ 9} 25 |Drowned.- 
a DOUTER. Reeds ca shoot aie: Red Gap, B.C.......... “* 18} 18 |Struck by piece of lumber. = 
Mag bourerct hye. cNerertiee eis e eeestets Blind?River,.Ont. sa. sss ** 13} 28 |Drowned.- 
MADOULCTM tyres sere eee attra vars: ©r. eerie ote ** 26} «=©26-—Ss {Struck by falling log.- 
ING want oh terse reat tees Sse Sed ovie wo Oran os ane ‘* 26} 36 |Caught in machinery, — 
LOPS Cre et tS Sooke River, B.C: ...... ‘s 8} 35 {Running logs-drowned.- 
@Whokermaniwe wrens waters. vciehers Wancouvers 5:Cle panes: fs 8| 36 |Struck by piece of log.- 
IAXOMADADOSS Mietusleiele me etatere se ss) ASTIN, OSAMED On a crsicteces ele eos 11} +“ |Struck by falling stump 
(CTA as ea on Pe AES EAS OC DIOL Powell River, B.C.......1 “ 171 40 (Struck by snag. .- 
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TABLE UF FAS AJ. INDUSTRIAL ACCIDENTS THAT OCCURRED DURING APRIL, MAY 
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Trade or Industry Locality Cause of fatality. 








. 


MINES, SMELTERS AND QUARRIES: 





































Employee at brick works........ Moronto Ontos eee Crushed under clay. 
Employee of asbestos mine...... Thetford Mines, Que.... Fell down shaft. 

Coal trimmer oo acta. eels ores ,- Jopringhill, NG. s400. 3... Caught in fly wheel. 
GCoaliminers.:t cance re Harewood, "B:CS=: <2. Fall of coal. 

Coaltminer.<f 442i) acto ae see Nanaimo, B:C>..22 5. .62 Fall of coal. 

Winter Se. tr ee tier aoe ee Sydney Mines, N.S...... Fall of stone 

Brusher/drivers.cc ok «tte seeks No. 1 Mine, B.C........ Cave in. 

LSDOULeD sich Seeten. oe ae See Black Lake, Que....... Crushed between cars 
WabOurer) <) Bree. Geko Montreal River, Ont. ... Drowned. 

IDAsbech ot) gy ta ey hap eens ee oto Cumberland; BiG... . 67° Run over by cars. 

Carpenter at colliery............ Glace Bayi iN: Sine. Struck by wood from saw. 
Maghine tenders. sact ee Caer WeedonyiQuer.s. oe. When drilling lifter exploded. 
Motorman at mines: .\..2.60- se South Porcupine, Ont... Thrown from locomotive. 
@raushermanst 226 eee Thetford Mines, Que.... Jammed between drum and gear. 
MOremanr shee ceuncie ae pee Copper Cliff, Ont....... Crushed under rock. 

Car repairers... cifsse seeks lots Creighton Mines, Ont... Fell down shaft. 

Minera ea ren eee eee tee Britannia Beach, B.C... . Fall of rock. 

Mann. eine Pe ee Nickelton, Ont......... Skull fractured. 

IMITTIED AS See cae tee comin pe oe Kimberley, B/C. 4.2... Muck gave way—buried. 
WENGE Sern ee nn ee ee Britannia Beach, B.C.... Fall. 

Miners’ nee cee foe ee Saunders, Alta... ........- Fall of rock 

IMEI OL meet tte tees etter cne tore eit Little Bras d’Or, N.S.... Fall of stone 

IMC K eric ecictsetso Chae ech eeens Nickelton, Ont......... Skull fractured 
Woal*shoveller, 4). .40 ee eee Woodside, N.S.......... Arm caught in belt. 
CoaliGarigriver-n ae erae eer: Bienfait, Sask.......... Fell under car. 

Overman tis sage cee Or ee Springhill, NAcc se ce Hit by runaway rake. 
IBTUuSHeLMITIVED lotr t ee ccike ce ne ee INansimos BCs. .ce- see Fall of rock. 

IBarman idee eee ne ee ATIV OX B.Com ria sieree cod, Rock fell when barring. 
Labourer at asbestos mill........ Black Lake, Que....... Crushed by elevator. 
Labourer at brick plant......... Port Credit, Ont....... Fell in chute—suffocated. 


Ralitway, CANAL AND HARBOUR 


CONSTRUCTION: — 
Foreman and engineer (2)....... (Near) Ft. McMurray, Earth slide carried caboose into}river— 
Alta. shock. 
Dredge employee............... dioronto; ()oteaeo eee. Struck by engine piston rod. 
Prleiariver crc scat actin ceed “LOLONLG, Onbane tees Machinery started unawares. 
Employee on railroad. ........... Cabot, Nan «5. sia case Struck by engine. 
IBrakeman ose hl toe aici Stamford,,Ont.. i tee Crushed under cars. 
PL GAMIStEr nce cite Lote Ee een nie SUSSEX: TIN. ee neers ; Team ran away. 
Civil engineet. ipa. a. se fcr ook s East St. John, N.B...... Struck by stone from blast. 
Railroad Jabourer: «sss... Navaltie, Onts..<2% aie Struck by train. 
Vodmen (3) sire sree eedeea ene Temiskaming, Ont...... Drowned. 
Surveyor (2). sues enon vk Pk North Bay, Ont........ Drowned. 
@analiemployees 2 beeen eee (near) St. Catharines, Caught in conveyor belt. 
Ont. 
Harbour employee.............. MOronto,WOute .- cfrectlen Struck by falling concrete block. 
BuILpIne ConsTRUCcTION:— 
Leameter op rctnoo nee oe tee ‘oronto;: Onter «te eles - Kicked by horse. 
Carpenter..v <Fvasuraea osc pivus Winnipeg, Man........ Blood poisoning. 
Babourer oo eks sap ee eee Le coronte, Onteowest ca... Caught by engine. 
LaDOUrer Ln 2), ses cokes Oat Re Ottawa-cOnitre c. euler. Fell off building. 
Wapouters.., care. 6 spate ace Severn Falls, Ont....... Drowned. 
Bricklayer nee jose ees oe Hespeler Ontsesen. aces Infection. 
Plimbern cee cs tee ona tine Brandon, Man......... Fall. 
Carpenter cei cack © sa ee Burlington, Ontzis. so. Fall. 
Fall. 


Carpenter. a A ale ac lis ante ee athe at Thorold sOnts a.ckie wae. 


AuGust, 1919 THE LABOUR GAZETTE. 1015 


TABLE OF FATAL INDUSTRIAL ACCIDENTS THAT OCCURRED DURING APRIL, MAY 
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Trade or Industry Locality Date Age Cause of fatality. 
{ 
Metarts, MacuINERY AND Con- 
VEYANCES:— ; : 
Labourer at iron foundry....... Hamiltony Ontsoes-* : 2. Aprile ea Cut hand—infection. 
Labourer at steel plant.......... Fl emil¢oims Onteas oe se ‘* 23) 56 jiCrushed in saw-mill. 
Labourer at steel plant.......... Sault Ste. Marie, Ont... ‘* 24! 24 |Electrocuted. 
Labourer at implement works,....|Toronto, Ont.......... ‘““ 26} 44 /|Leg fractured. 
Employee at steel plant......... Hemltons Ont. wets ‘* 25! 57 |Cable broke. 
Watchman at steel plant........ St. Catharines, Ont..... 29} 56 |Assaulted. 
Employee at car foundry........ Montreal, Que......... “23! 73 |Turning switch—electrocuted. 
Moulder at steel plant.......... Sault 8te Marie, Ont..../ ‘ 5| 32 |Crushed under sand mould. 
BNE RO IMIINIS Et cog te eae ah Mitchell, Ont n/a. <tr oes ‘* 28] 65 |Crushed under castings. 
Teamster at shipyard.......... “,|Collingwood, Ont....... e Skye oe Run over by train. 
LOTUS seer hie sae eat ree a pnts De rs AR Wancouver: is. Crssacies |) mire ed Ji eee Fly wheel burst. 
Ship carpenter....... Solan a Sand Point, N.B....... ea ae Struck by falling stanchion. 
Employee at steel plant......... Port: Moody,: B.C.... =... May 2! 30  |Punctured by hot iron bar. 
Employees at steel plant (2)..... Sydney, INS. yk ee. “ 13} 24 |Staging gave way. 
34 
Employees at steel plant (2)..... Hamilton. Ont .vcot ‘** 23} 57 |Dynamite explosion. 
59 
Brakeman at steel plant......... Sault Ste Marie, Ont.... ‘© 21) +31 ~#|Fell under cars. 
Employee at steel plant......... Sault Ste. Marie, Ont...{ ‘ 30/...... Crushed by ore. 
Employee at rolling mills.........|Montreal, Que......... * 8} +39 «=jStruck by falling steel. 
Ratlwayerepainm aie ae a Hicho-Lakes Ont™..: hs. “251 38 (Struck by truck. 
Steamfitter at shipyard.......... Paine Ques cyst tae June 4! 35 {Explosion gun cotton. 
Employee at steel plant......... Morontow Once goes “30! 35 |Adjusting wire—electrocuted. 





PuLP AND PapsR:— 


Machine tender at paper mill. .../Dryden, Ont........... April 18}...... Struck by bursting fly wneel. 
Foreman at pulp mill. .......... Sault Ste. Marie, Ont... Ge te [0 a an Thrown off car—skull fractured. 
Workman at paper mill......... Low Bush, Ont.........| June 17} 38 |Drowned. 
Foop, Tospacco anp Liquor:— 
IMillerretee rt ent Mean peer nue Vancouver, B.C.........} April 4]...... Stick used to replace belt caught and 
penetrated stomach. 
Employees at cold storage plant.|Winnipeg, Man........ ‘© 11) 38 |Explosion in refrigerator plant— 
46 smothered. 
Employee of creamery.......... Winnipeg, Man........ Sein | ae aaa Jammed in elevator. 
Elevator man at biscuit factory.../Toronto, Ont.......... “  -95| 65 |Elevator fell—skull fractured. 
Employee of sugar refinery...... Woodside, N.S.......... May, Sify... Caught in belt. 
TEXTILE, CLOTHING:— 
Carpenter with cotton mill...... Milltown, N.B.....4... April 11} 67 {Struck by stick wher adjusting belt. 
LEATHER :— 
Pressman at tire factory......... Kitchener, Ont......... “ 27| 33 |Struck on head by bolt beam. 
WoopworkiIne TRADES: — 
Employee at furniture factory....|Walkerton, Ont........ ‘© 99) 35 jCaught by pulley. 
Labourer at planing mill......... Sebringville, Ont....... hia, | ee eee Fall—infection. 
Employees at woodenware fac- 
CORY Ss ee eo ee Newmarket, Ont....... June 13/16t040|Boiler explosion. 
Casemaker at piano factory...... hOLOntOs Ont eter ee “* 24) 65 [Fell under truck. 
Workman at planing mill........ Espanola, Ont.......... SP LOL cee aes Struck by board. 
CHEMICALS AND EXPLosivEes:— ; 
Employees at natural gas wells (3)|Bow River, Alta........ April 4| 27-33 |Overloaded boat—drowned. 
‘ 46 
Employees at torpedo factory.(4)|Toronto, Ont.......... St” EB lad Nees Explosion. 
Employee at munition factory....|Toronto, Ont.......... Se LD res Seecers Struck by train. 
Foreman at chemical plant...... Sault Ste. Marie, Ont...| May 10} 48 |Asphyxiated. 


Employee of fertilizer plant...... St. Stephens, N.B....... ‘* 21| 45 (|Struck by falling acid phosphate. 
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TABLE OF FATAL INDUSTRIAL ACCIDENTS THAT OCCURRED DURING APRIL, MAY 
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Trade or Industry Locality Date Age Cause of fatality. 
Stmam Rattway SERVICE:— 
SeGtONMAI : ec. oe cae aes salar Mileage 59, Thompson, 
SHLD ses: Ons peer. pees April 4} 40 |Struck by engine. 
Sectronma nein. toe ne wrleiken tee eee Wawialtriesyarg sam. mee wy Ey WARE Sue Struck by train. 
HectionManmn cc ves we oe arieenea WandsorsOmngccen cai cee SS 8| 385 {Crushed by cable boom. 
IBTAkemalc.o s.cecs hee ees orale Campbell Siding, N.S.... SOP BIL Glcrot oe. Crushed. ” 
Brakemarmess acs ae hes ies |) Nanaimo, B.C. .iccsa ann ‘* 14} under |Struck by car. 

21 
iBrakemlanet0.c..fo kit ceu sahemete colar Wandsor, Ont acne “* ~§-21| +25 |Struck by train. 
Lunnel’watchmMan..-.gee. ele Revelstoke, B.C........ “21; 68 |Fire—suffocated. 
ingineer as pacer swceeeecro ene Blue River, S.D., B.C... See, ieee cess Engine went through bridge. 
Switch soremane, ose ee Kamsack, Sask........: ‘« 30] over |Run over by train. 

; 21 ; 
Sectionman cn te cree accor (near) Saskatoon, Sask.} May 5) over |Hand car jumped track. 

21 
Sectionman se ccee et ero eee Hdmontonss: Ds aAlta)| nae Glee ee Struck by train. 

Section sOremiaie ceca tees Alexander, Man........ 25) 50 = |Struck by train. 

Engineer and fireman (2)........ GCanborosOntanseee nee i 8| over |Brake beam broke. 

21-40 

Engineer and fireman (2)........ St-thomassOntaseteee .é 8| 68-39 |Derailment. 

Engineer and fireman (2)........ Darling Road, Ont...... me. Min alae Derailment. 

MArOIBadie enone oe ae coast aces Agincourt, Ont......... fo GY iy Struck by train. 

Mireman ween eaten erence or Montreal, Que......... SOS Nee cre Struck by car. 

Pirematter,) oc. nee eee oa Ottawa Ontiet a. etek 28} 19 |Struck by passing car. 

MmMplovyees ence cree ee Edmonton, S.D., Alta... “211 45  |Derailment. 

Mabourer?* S000 eo see oe Pa ehh Pargis, Onin ee ce ccitoen “ 6| +22 |Run over by car. 

MA DOULET emer ere ie nN es Redditt, Ontres te cen St 2D | Aen Struck head on chute. 

Ragoagemar (5 se hs wince a eke oe Toronto, Ont. ash) POL Ti tes oe Struck by train. 

nT PORTED fee Nas | hee asa Seren Belleville, Ont......... “ 25} 87 |Struck by crane. 

Section foreman. view con lcs oe ae Sicamous,'B.C......a.5- June 4} 49 {Struck by train. 

Trainman’’, 3) ocd. <. Peis eel 0 Markstay, Ont......... “9! +34 [Struck by train. 

Brakeman...... Pee aoe eee Wyoming, Ont......... 20} +21 = |Struck by train. 
Evectric RAibway SERVICE:— 

Street car conductor............ Quebec, Quess2 .oese2 es June 23{ over |Struck by trolley pole. 

21 

MISCELLANEOUS TRANSPORT:— 
Steamship employees (5)........ Sydnee NGS ty cecsde 1 Aprilic Sr. 4 ok Boiler explosion. : 
MLAB LEK ceo ia eee eke ere MOrontG, Onto es iv Slee Fell from lorry. 
Shipwlinerss. sacicsee ames asiee St. sou. Neb weewe. eat 12} 52 |Fractured skull. 
Ga VET 8 6 Moats i scp asacet nan ELA hic Meme Powell River; B:C2. 0.4 “Sy USO) seaey See Drowned. 
Steamship employee...... aipaglce Swift’s Wharf, Ont..... May 27} 30 |Washing windows fell—drowune '! 
SHipwabouretsn: «ewes cae ees Kingston, Onte nc. eon “--27| 27 |Drowned. 
Sailoriee cae Uk as otire SU Aes 2 oye Qucbecn Ore seas June 5} 18 |Drowned. 
Mongshoreman .aiee ame ee Vanicouver) B.Cu....: 3. ** 10) 42 |Blood poisoning from fall. 
GCE yI als eae ee tes oie eres (near) Herbert, Sask.... Seed Lui sack Fall—drowned. 
INiokt wate imal. tess a eereiaeens Ie Vas;, Queda. ies eee 16} 60 {Struck by deal. 
Ship labourers (4) esas oe. dere ee Hines om Ontyeen tee 19} 50 |Explosion. 
to 62 
Pusuic UTILITIES: — 
Carpenter with Power Company..| Niagara Falls, Ont...... April UGiee oo. Fall. 
Employee of Telephone Company|Thamesville, Ont....... IN 1) Re Fall. 
Engineer with Power Company...|Cameron Falls, Ont.....]| May 12} 28 |Drowned. 
Employee of Power Company....|Niagara Falls, Ont...... “~~ 13} 60 {Crushed under car:. 
Employee of Power Company....|Amherstburg, Ont...... “ 18] 31  |Electrocuted. 
Employee of Telephone Company|Toronto, Ont.......... 14! 38 |Touched high tensici 1 1.. 
Carpenter with Power Company..|Niagara Falls, Ont...... eae 52 ailialle 
TPAneMma nie hrie.) peer ae le pene eae Hilden; PNisiss ac Wak “ 31} 21+ + |Fell between car: 
TT EM AN Ge eerie Se ae ‘Port Credit ,Ont.s teen June 4) 54 |Electrocuted. 
MTIEIIA TICE heed eee Stamford, Ontea seen “ 16} 25  |Electrocuted. 
Employee of Power Company....|LaReine, Ont.......... * 6; 50 |Exposure. 
Employee of Power Company....|Welland, Ont.......... * 8| 29 |Electrocuted 
Employee of Power Company....|Niagara Falls, Ont...... e Oa ye Caught in macuin 7 / 
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TABLE OF FATAL INDUSTRIAL ACCIDENTS THAT OCCURRED DURING APRIL, MAY 
AND JUNE, 1919.—Continued. 




















Trade or Industry Locality Date Age Cause of fatality. 
Pusitic aND MunicipaL EmPuLoy- 
MENT:— 
Municipal employee............ Hamilton, Omtronset es May 21|......|Struck by street car. 
DMT Per tskteee eke eag crite sole ae GuelpasOntae asa, ‘* 26| 44 |Fell from staging. 
Nanaeerorrarine set = seen «sa. Boggy Creek, Sask..... June 13).......|Repairing electric connection—shock 
MIsScCELLANEOUS:— 
HleCtricld meet. «.20 a then ea ae ee Montreal a@ue sees owe 2 Apr i114) 30 |Grabbed live wire. 
Etospitalicleanér. sa. ete eee ee Wancouvernsis.@) s.04 an TG eles Caught in descending elevator. 
TSAI OULETS ohana cise aio ehe he en Genoaubay. ob Ow teas i eal Sy| tee ee Be Caught in belt. 
WIAD OUTER. Fra has Peak chee ae Scutules Bays. Ciee. 2. ted Al dyicadine yee Drowned. 
Waunicasyan C12), eases dato ey aes oe Montreal, Que......... pe EIN ala, Using coal oil in stove-clothing took fire. 
egmistercie. oho. N pees ola tenes Winnipeg, Man........ SiMe So) one ice Kicked by horse. 
HOrest Tanger. cinta eee WIAs T36% Erwood S.D., 
CANE RAs bese is. May 4|!. 33. |Motor car derailed. 
HMOLeSt Tanger as Wane Seana. (near) Squamish, B.C.. “ 9} 55  |Fall from horse resulting in blood 
poisoning. 
POT UG ORES wel Vokes dee Kapuskasing, Ont.. ...| ‘‘ 23} 24 |Drowned—canoe caught in eddy. 
A DOURCR Eye Weel vey cohen ares Sooke, BiGeee eee ee ‘* 26| 30 |Electrocuted—donkey engine short cire 
cuited power line. 
aundresses(2)igst, ss eae eek “Wancouver, B.Ci3 soc. sf 5|....../Steam mangle burst. 
Peamstern: stderr en be ARS Fredericton, N.B......;. ‘f 5| 44 |Car he was unloading struck by shunter. 
MEDINBtL We ria. tae neers aS: HockvalleseN Be an ** 12) over |Run over by wagon. 
21 
DOTLVEI Bic eet eee es EE BS Hamilton, Ontremiette. 4. Nimes Lerner: Struck by street car. 
IBFOSDECtOLe ts s cctte Sun nese ete Montreal River, Ont... y Pale ek ae Canoe caught in eddy. 
Military surveyor.:........... .|Mount Uniacke, N.S.... ie oh eah W aed Canoe upset—drowned. 
Stores clerk in hospital.......... Guelph @nte. 01.5 3... June 1) over |Struck by falling goods. 
21 
WED OULCI Meee ee Wry ate Lethbridge, Alta........ & 7| 87 |Excavating earth—cable broke releasing 
car. 
HVOAG IN AkKeTAtyhs, aes ein. Maes Cowichan Lake, B.C. .. “ JO} 30 |Struck by falling tree. 
Wet CCITT a Ihe neon. s siete ne cs one ee: PentictonBiCy. ae... ine 1S) ude mallee 
@abidrivertess seid. ee seek Quebec; Ques: 2125... “« 24| over |Struck by automobile. 
2M 











SUPPLEMENTARY STATEMENT OF ACCIDENTS THAT OCCURRED IN FIRST QUARTER OF 1919 











Stes mafitter els ars ayes oh, sa ene ce ae Hamilton; Ont< devia... Jan. s 38 {Struck by chains. 

Conductorsee aang cin rs Hie Sues Revelstoke, B.C........ Hebe 20 eae) Knocked from top of car by overhead 
=f oe tramway. 

Foreman at steel plant.......... Sault Ste Marie, Ont:...| Mar. 6] 49 ‘Struck by flying ore. 

AMbsti syeigeotsnc wren eens Bee Mountain Park, Alta... “18! 62 |Cave occurred while reparing Gmibar 

Babotirers ts oe ater ee 2: |dmonton, Alta... 42. St 220 5S 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


FTER obtaining a judgment, a 

creditor put a seizure on the salary 
of his debtor, serving 
the writ of garnishment 
at the Montreal office of 
his employers. In _ the 
Superior Court the gar- 
nishee on whom the 
writ was served claim- 
ed that the defendant 
debtor was employed at the head office at 
Toronto, and that, as he was paid there, 
he was beyond the jurisdiction of the 
Q@uebee courts, and, further, that the 
Superior Court, before which the action 
was brought, was incompetent to con- 
demn the garnishee to pay to the plain- 
tiff the defendant’s salary under this 
attachment. The Court, however, main- 
tained the seizure on the ground that 
the garnishee had been regularly sum- 
moned to answer the writ of seizure and 
was subject to the jurisdiction of this 
Court, and that the plaintiff’s rights 
were not affected by the fact that the 
money was earned by the defendant in 
Ontario and other provinces outside of 
the province of Quebee. The garnishee 
was, therefore, ordered to deposit in 
Court $350, representing the seizable 
portion of the defendant’s salary up to 
September 6, 1917, and to comply with 
the provisions of the law with regard 
to his subsequent salary until the judg- 
ment was paid with costs. (Quebec— 
Perkins vs. Berman and Regal Films, 
Inmated, garnishee. ) 


Wages may 
be seized for 
debt in ene 
province 
though paid 
in another 


A labourer lost three fingers from 
each hand by frostbite sustained when 
shovelling snow in a 


Frostbite railway yard. He sued 


within scope his employers for $5,000 
of Quebec in the Superior Court 
Workmen’s of Quebee under the 
Compensation Workmen’s Compensa- 
Act tion Act, alleging inex- 


eusable fault. The de- 
fendant company contested the claim on 
the plea that the accident complained of 
did not come within the provisions of the 
Workmen’s Compensation Act, and that 
if there were grounds for an action it 


should have been brought under the 
Common Law. It was held by the Court 
that the natural action of the frost was 
‘“force majeure’? and that it was ag- 
gravated, as regards the hands, in the 
operation of shovelling. The aggrava- 
tion of the effects of ‘‘force majeure”’ 
by the nature of the work brings it 
within the scope of the Workmen’s Com- 
pensation Act. In answer to the plea 
of the defendant that there were heated 
cars and buildings which the plaintiff 
could have entered, the Court said it did 
not appear that the plaintiff had been 
informed he could do so. Finding that 
the plaintiff had suffered a permanent 
and partial disability of 75 per cent of 
his earning capacity, the Court awarded 
him $2,000 as compensation. (Quebec— 
Primptero vs. Canadian Pacific Rail- 
way Company.) 


A machinist who had been employed 
in a metallurgical laboratory became 
gradually ill after he 
had been working there 
for three years. His em- 
ployer continued to pay 
his wages for three more 
years, when, on finding 
that he would not be 
able to resume his occu- 
pation, he resigned. He then took action 
in the Superior Court of Quebec under 
the Workmen’s Compensation Act, 
claiming damages on the ground that he 
was permanently partially disabled by 
lead poisoning contracted through his 
employment with the defendant. The 
decision of the Court was that this action 
could not be maintained unless the plain- 
tiff’s condition was due to accident, and 
a precedent was quoted to the effect that 
‘“injury by disease alone and not accom- 
panied by an accident is expressly ex- 
cluded.’’ Taking the meaning of an acci- 
dent as an unexpected fortuitous event 
of which the date can be fixed, it was 
held that it was impossible to come to 
the conclusion that the plaintiff’s bad 
state of health was due to an accident. 
The action was accordingly dismissed 
with costs. (Quebec—Redmond vs. Un- 
versity of McGill.) 


Industrial 
diseases not 
included in 
Quebec Work- 
men’s Com- 
pensation Act 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


The month 


in brief 


At the beginning of 
August the percentage 
of unemployed among 
members of trade unions was 2.40, as 
compared with 2.57 at the beginning of 
July. During August there was a con- 
- tinued upward trend to employment 
throughout the country as a whole. In 
the Maritime provinces and the Western 
provinces there was a slight drop, but 
in Ontario, Quebec and British Columbia 
there was an increase. According to 
preliminary figures, the various offices 
of the Employment Service of Canada 
received 56,000 applications for employ- 
ment, were notified of 67,000 vacancies, 
and made 49,000 placements during 
August. In civic employment there was 
a decrease of 2 per cent in compari- 
son with July, 1919, and an increase 
of 34 per cent in comparison with 
August, 1918. 


The time loss on account of industrial 
disputes during August was less than 
during July, but greater than during 
August, 1918. There were in existence 
during the month 44 strikes involving 
21,254 workpeople and resulting in a 
loss of 316,187 working days. Fourteen 
strikes were reported as having com- 
menced during August. There remained 
_ unterminated at the end of the month 
20 strikes affecting about 6,664 work- 
people. 


The average cost of the weekly family 
budget of staple goods rose in August, 


being $14.48, as compared with $13.77 
in July, 1919, and $13.41 in August, 
1918. The index number of wholesale 
prices rose to 301.1 for August as com- 
pared with 294.0 for July, 1919, and 
284.3 for August, 1918. 


Proceedings During the month of 
under the August the Department 
Industrial recelved ten applications 
Disputes for Boards of Conceilia- 
Investigation tion and Investigation. 
Act A Board was establish- 


ed in connection with 
an application received during the month 
of June. 


An “industrial con- 
gress was held in AI- 
berta during August, 
attended by about two hundred dele- 
gates from various parts of the Domi- 
nion and from the United States, re- 
presenting the transportation, manufac: 
turing and mercantile industries. Re- 
presentatives of the federal and pro- 
vineial governments were also present. 
The object of the Congress was to pro- 
mote the development of the natural re- 
sourees of the province. The members 
of the Congress met first at Medicine 
Hat and proceeded from there to Cal- 
gary where the most important sessions 
of the Congress were held. Further ses- 
sions took place at Edmonton. Addresses 
were delivered on ‘‘The Natural Resour- 
ces of Western Canada’’ by J. S. Dennis, 


Alberta Indus- 
trial Congress 
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Chief Commissioner of the Canadian 
Pacific Railway Department of Coloniza- 
tion and Development; ‘‘ Provincial Gov- 
ernment and Industrial Development,”’ 
by Honourable A. J. Mackay; ‘‘Coal 
Areas of Alberta,’’ by Dr. D. B. Dow- 
ling, of the Dominion Geological Survey ; 
‘‘Industry’s Relation to Agriculture’’, 
by Professor R. D. MacLaurin, and on 
many other subjects. The Dominion 
Government was represented by the 
Honourable Gideon Robertson, Minister 
of Labour, who spoke on the need of co- 
operation between employers and labour, 
and on the sympathetic attitude of the 
federal and provincial governments to- 
ward labour. 


Insurance and 
Sick Benefit 
Plan of Ottawa 
Electric Rail- 
way © 


On August 15, the Ot- 
tawa Electric Railway 
Company announced the 
inauguration of an in- 
surance and sick benefit 
plan for its employees. 
The plan is open to all employees ex- 
cept those over fifty years of age who 
have only been. in the service for a few 
years, though it is possible that some 
- future arrangement may be made to 
meet such cases. It is proposed that the 
life insurance of the employees parti- 
cipating in this scheme will be under- 
written by a responsible life insurance 
company, the payment of the premiums 
being guaranteed by the railway com- 
pany. It was expected that the monthly 
charge for each man would not exceed 
$2 and would probably be less. The fol- 
lowing advantages are offered under 
this plan: (1) $1,000 insurance in ease 
_ of death. (2) $10 weekly after the first 

week’s illness, during absence from duty 
caused by any sickness or accident while 
off duty. (3) Substantial cash return 
for the policy at the age of 65, the exact 
amount to be determined after the pre- 
mium rate is known. (4) Full rights and 
ownership of the policy for each em- 
ployee who leaves the service for any 
cause, at any time, after the first three 
years’ premiums are paid. This means 
that an employee who leaves the service 
can continue his policy by the payment 
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of the full premium, or can surrender it 
and obtain cash in return, which after 
five years will amount to more than he 
has paid in. In case a man should leave 
the service, the company would not ask 
to share in the cash value of the policy, 
but would be willing to turn it over to 
the man whose name appears on it. (5) 
The company undertakes to pay an equal 
amount to that paid by all those taking 
out the insurance; to provide similar 
benefits at the same rate for employees 
whose age would make them unaceept- 
able by any insurance company ; to pro- 
vide free medical attendance; and to 
meet all expenses of operation. 


Industrial It has been announced 
Conference at by President Wilson that 
Washington a conference between 


representatives of eapi- 
tal and labour will be held at Washing- 
ton between October 5 and 10. The - 
President has requested the United 
States Chamber of Commerce, the Amer- 
ican Federation of Labour, representative 
agricultural associations and investment 
bankers to submit names for his consi- 
deration. Others will be chosen by the 
President from the country at large. 
About forty-five persons will be invited 
to attend the conference. 


Appeals for 
industrial 
peace in Great 
Britain and 
United States 


The last quarterly re- 
port of the General 
Federation of Trade 
Unions of Great Britain 
contains the following 
warning against the call- 
ing of unnecessary strikes: ‘‘ November 
1919 to May 1920 will be fateful months ; 
unless sanity returns and production in- 
ereases they will be tragic months. 
Strikes have been precipitated which 
might have been avoided and union 
funds have been needlessly dissipated. 
Some strikes had a distinctly political 
origin. Political strikes must either fail 
or end in revolution. They are not 
against the capitalists, but against the 
community. It is not the capitalist who 
suffers, but the people. Against such 
strikes, the government must protect the 
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“ people or surrender its functions. The 
effect of such strikes is to decrease pro- 
duction and increase the price of all com- 
modities. In view of the national situa- 
tion and the possibility of a grave short- 
age, it is imperative that the trades 
unions face the facts. The outstanding 
ones are that the war is over, that com- 
petitive laws as between nations are now 
forcefully operating, that food and raw 
materials required for the subsistence 
of Great Britain must be bought from 
countries over whose merchants our gov- 
ernment has no control, and that com- 
modities must be paid for with goods, not 
paper.”” 


Similar efforts along the line of in- 
dustrial peace have been made by labour 


leaders in the United States. Following 


a state of unrest in the railway service, 
while a referendum on the strike issue 
was being taken, the railway employees’ 
department of the American Federation 
of Labour issued a circular letter urg- 
ing the trade union men to maintain at 
least a ninety-day truce while attempts 
were being made to reduce the high cost 
of living. A similar truce for six months 
for all trades was recommended by a 
committee of the New York Federation 
of Labour. ; 


United States The existence of the 


War Labour National War Labour 
Board discon- Board of the United 
tinued States, whose activities 


have been somewhat cur- 
tailed since February last, was formally 
terminated in August. The Board was 
ereated by President Wilson early in 
1918, and its expenses were paid out of 
a war emergency appropriation which 
is now exhausted. During the fifteen 
months of its existence the Board dealt 
with and adjusted more than 1,200 la- 
bour disputes and expended $750,000. 
It is stated that in every case brought 
before it labour benefitted by increased 
wages, and that war production was 
maintained without interruption. 
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Eight-hour The government of 
day in. Hol- the Netherlands has in- 
land troduced a bill, which 


passed the Legislative 
Chamber almost unanimously, providing 
for an eight-hour day and a forty-five 
hour week in factories, workshops, and 
offices. Post, telegraph and telephone 
offices are excluded. It is proposed to 
introduce two other bills relating to 
hours of labour, one limiting dock labour 
to eight hours a day and the other estab- 
lishing for agriculture an eight-hour day 
in winter, a ten-hour day for summer 
months and a twelve-hour day for har- 
vest. weeks. 


Employees’ The United States 
committees War Department has 
in United handed over the control 


States govern- 
ment harness 
shops 


of the harness shops of 
the Rock Island Arsenal 
to committees of em- 
ployees except with re- 
gard to matters of administration which 
are still left to the regular management. 
The work of these employees’ committees 


includes the appointment of foremen, the 


determination of prices to be paid work- 
men, and assisting in the figuring of cost — 
when bidding for work. Official reports 
state that ‘‘the result of the adoption of 
this plan has been not only greatly 
inereased efficiency and contentment 
among the men, but a radical reduction 
in manufacturing costs.’’ 


At the Annual Con- 


Scientific 
research and vention of the American 
vocational Federation of Labour 


held in June, a resolu- 
tion was passed in fa- 
vour of Government aid 
to scientific research. The resolution 
declared that ‘‘Whereas scientific re- 
search and thetechnicalapplication of the 
results of research form a fundamental 
basis upon which the development of our 
industries... must rest.... Resolved 
that a broad programme of scientific and 
technical research is of major impor- 
tance to the national welfare and should 
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be fostered in every way by the Federal 
Government, and that the activities of 
the Government itself in such research 
work shall be adequately and generous- 
ly supported in order that the work shall 
be greatly strengthened and extended.’’ 

The United States Railroad Adminis- 
tration in cooperation with the Federal 
Board for Vocational Education is 
taking steps to promote the establish- 
ment and development of part-time voca- 
tional schools for mechanics and appren- 
tices in the railroad shops under its con- 
trol. Apprentices on roads where such 
schools are established will be required 
to attend not less than 208 hours per 
year. 


A new early closing 
by-law became effective 
in Montreal on August 11, closing shops 
at 7 p.m. on the first four days of the 
week, 9 p.m. on Friday and 11 p.m. on 
Saturday. Drug stores are exempted, 
also shops selling tobacco, newspapers 
and periodicals, flowers, fruits, pastry, 
confectionery, ete, 


Jottings 


Steps are being taken to form a Do- 
minion Labour Party and it is proposed 
to hold a convention next January in 
Edmonton for the purpose of organiza- 
tion. 


A uniaque experiment has recently 
been concluded at the plant of the Hum- 
phreys Glass Works at Moncton, N.B. 
Last May when the employees demanded 
higher wages the directors proposed to 
hand the plant over to the men for three 
months if they would agree to deposit 
with the Board twenty-five per cent. of 
their wages as a guarantee. This ar- 
rangement was carried out and during 
June, July and August the factory was 
under the control of the men, and the 
union scale of wages was paid. It is re- 
ported that the experiment was success- 
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ful and that at the end of the period the 
guarantee of twenty-five per cent was 
returned to the men. : 


A call has been issued by the National 
Women’s Trade Union League of the 
United States for the holding of an in- 
ternational congress of working women 
at Washington on October 23, a week be- 
fore the meeting of the International 
Labour Conference. The women of 
thirty-four countries have been invited 
to send delegates, each country being 
entitled to ten delegates and ten votes. 
The Congress will consider the agenda 
of the International Labour Conference 
especially bearing on the empl Oye of 
women and children. 


The principle of equal wages for men 
and women has been adopted by the 
majority of the State Wage Commission 
of Denmark and embodied in legislation 
that seems likely to pass in the near fu- 
ture. The Commission, it is stated, has 
published a very comprehensive report 
on the subject, containing data deserving 
of international notice. 


A new development of the trade union 
movement in England is the formation 
of the Professional Workers’ Federation, 
with about 174,000 members comprising 
organizations of teachers, civil servants, 
and other public officials. 


A Middle Class Union has been formed 
with branches in many of the chief cities 
of Great Britain and Ireland. Its ob- 
jects are ‘‘To promote mutual under- 
standing between all classes of the com- 
munity and secure an equitable distri- 
bution of national taxation. To obtain 
the removal of unfair burdens on the 
middle class and to enable them, by col- 
lective action, to protect their interests 
from legislative or industrial oppres- 
sion.”’ 
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INDUSTiIAL CONDITIONS DURING AUGUST, 1919 





i.—General Review 


Disregarding the temporary unem- 
ployment directly caused by strikes 
there was a continued 
upward trend to em- 
ployment during Aug- 
ust, a slight increase 
being noted each week for the country 
as a whole. Considering the country by 
sections the depression recorded in the 
- previous month in the Maritime provin- 
ces was slightly accentuated, due partly 
to a reduction in railway operation. In 
the Ontario and Quebee area there was 
a slight rise for the first three weeks 
followed by a very slight drop in the 
fourth week. In British Columbia there 
was a slight rise each week throughout 
the month. In the Prairie provinces 
there was a slight drop, mainly confined 
to railway construction, during the mid- 
dle of the month at which new level 
employment was maintained. 


The Labour 
Market 


In metals and machinery there was a 
slight but steady increase which was 
mainly confined to the Ontario and Que- 
bee area. In vehicles a fair increase was 
noted followed by a slight drop towards 
the end of the month in Ontario and 
Quebee. In the food group employment 
fluctuated but the general average re- 
mained the same. There was a notice- 
able increase in British Columbia, due 
to fish and vegetable canning, and also 
in the Maritime provinees, but a fairly 
considerable decline in the Prairie pro- 
vinees. In textiles and clothing there 
was a rise which, except for a drop in 
British Columbia at the end of the 
month, was maintained. In pulp, paper 
and printing the weekly rises and falls 
balanced one another. In woodworking 
and furniture there was no appreciable 
change from the previous month. In 
the leather group there was a slight in- 
crease in employment in Ontario and 
Quebec. In clay, glass and stone, there 


working days in August, 


was a slight decline at the beginning of 
the month in Ontario and Quebec fol- 
lowed by a rise which became pro- 
nounced. In chemicals there was a drop 
followed by a greater rise. In railway 
operation there was a sharp drop in the 
Maritime provinces which was only par- 
tially recovered later. In mining and 
quarrying there was a further decrease 
in employment in the Maritime provy- 
inces, an inerease in Ontario and Que- 
bec, and, towards the end of the 
month, a pronounced increase in the 
Western provinees. In building and 
construction a considerable rise was 
noted during the latter half of the 
month. This was mainly confined to On- 
tario and Quebec, there being a consid- 
erable decline during the third week 
in the Prairie provinces. The lumbering 
industry as a whole showed a steady 
rise. There was a slight drop in the 
Maritime provinces, a fair increase in 
the Ontario and Quebec area, and a con- - 
siderable increase in British Columbia 
at the beginning of the month which in- 
crease was maintained. In railway con- 
struction there was a steady decline in 
the Western provinces. 


The time loss on account of indus- 
trial disputes during August was less 
than during July, but 
greater than August, 
1918. There were in 
existence at some time or other during 
the month 44 strikes. involving 21,254 
workpeople and resulting in a loss of 
316.187 working days, as compared 
with 73 strikes, 35,696 workpeople and 
561,010 working days in July, 1919; and 
38 strikes, 9,039 workpeople and 105,543 
Pots "On 
‘August 1, there were on record 30 
strikes, affecting 18,311 workpeople. 
Fourteen strikes were reported as hay- 
ing commenced during August, com- 
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pared with 32 in July. Fourteen of the 
strikes commencing prior to August and 
ten of those commencing during August 
were reported terminated, leaving 20 
strikes, affecting about 6,664 work- 
people, on record at the end of August. 


The prices movement continued up- 
ward. The index number of wholesale 
prices rose to 301.1 for 
August aS compared 
with 294.0 for July, 
284.3 for August, 1918, and 134.6 for 
August, 1914. The chief increases for 
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the month appeared in dairy products, 
breadstuffs, hides, leathers, and boots, in 
metals, fuel, and building materials, 
while there were slight increases in sev- 
eral other groups. There were decreases 
in eattle, and also in some fruits and 
vegetables. In retail prices the average 
cost of a list of staple foods in some 60 
cities was $14.48, as compared with 
$13.77 in July, $13.41 in August, 1918, 
and $7.68 in August, 1914. The chief 
increases for the month were in butter, 
egos, sugar, and potatoes, but there were 
slight decreases in some meats. 


Ii.—The Industries and Trades 


Sydney reported a further slight 
accentuation during August of the 
depressed condition of 


Metals, employment that pre- 
machinery, vailed during the past 
conveyances ~~“ few months at the steel 


plants. The output of 
the Dominion Steel Company’s plant 
was. in tons, as follows: pig iron, 12,- 
500: rails, 1,600; rods, 3,500; wire and 
nails, 1,400. After August 25, the steel 
plant was practically idle. The Sydney 
mines plant was under repairs as a re- 
sult of which there was no output. 
Many of the men from the operating 
forees of these plants were, however, put 
on repair work. Halifax reported the 
rolling mills active and the boiler shops 
very busy. All available help was em- 
ployed-in the stove and furnace foun- 
dries and in the skate factory. Auto- 
mobile repair plants were active. Metal 
roofers and tinsmiths were very well 
employed toward the latter part of the 
month. The boat and_ shipbuilding 
vards were.actively engaged, employing 
between 1,500 and 2,000 men. West- 
ville reported that the Nova Scotia Steel 
and Coal ©o.’s plant worked at about 
half cavacity, and that the Eastern Car 
Co. was practically shut down. Ams 
herst reported that a number of men 
were laid off at the Canada Car and 
Foundry Co.’s plant. At St. John the 


~ 


rolling mills and iron works were active 
and tin and sheet metal workers were 
well employed. The foundry and ina- 
chine shops at Fredericton were well em- 
ployed. Montreal reported that the 
structural steel industry was active, that 
engine and boiler plants were busy, that 
sheet metal plants were active and that 
the electrical trades were normally em- 
ployed. Quebec reported that the struc- 
tural steel plants were busy and that - 
the shipyards were very busy following 
the termimation of the strike. Stove and 
furnace foundries, automobile and motor 
engine plants were active and electricai 
plants were very busy. Sherbrooke re- 
ported some slackness in this group. 
Foundries and metal working establish- 
ments at St. Hyacinthe were active. 
The foundries and shipyards at Three 
Rivers were normally employed.. St. 
John and Iberville reported a demand 
for help in this group. Sorel reported 
a considerable amount of unemployment 
due to a strike in the shipyards. Ot- 
tawa reported the foundries fairly busy 
but the machine shops rather quiet. Tor- 
onto reported that the metal trades were 
more active than during July, though 
the structural steel industry continued 
to be quiet. Engine and boiler plants 
were fairly active and farm implement 
and tractor plants were busy. The elec- 
trical and roofing industries had a busy 
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month. The shipyards were rather quiet. 
Hamilton reported that the metal group 
generally was active. At Niagara Falls 
the auto-parts factory and the can fac- 
tory were advertising for both male and 
female labour. At St. Catharines elec- 
trical workers and boilermakers were 
well employed. Brockville reported fair 
activity in this group. The National 
Manufacturing Co., manufacturing 
eream separators, ete., employed about 
75 men, and anticipated increasing their 
force. Kingston reported the locomotive 
works idle but the shipyards very ac- 
_ tive. Belleville reported fair activity in 
the steel plants, in the portable engine 
and boiler plants and in the manufac- 
ture of small water crafts. The metal 
working industries at Peterborough con- 
tinued to be affected by the strike. 
Electrical workers were well emploved. 
Galt reported general activity through- 
out the group. Brantford reported the 
stove and furnace foundries very busy, 
the electrical companies working. over- 
time and the farm implement companies 
working full time. 
a demand for foundry workers, tinsmiths 
and sheet metal workers. Moulders were 
in demand at Guelph. Stratford report- 
ed considerable activity. Woodstock re- 
ported that moulders were in demand 
at the stove and furnace foundry. and 
that the wagon and sleigh factories were 
normally employed. London reported 
considerable activity in the rolling mills, 
stove factories and farm implement 
plants. The automobile- factories at 
Chatham were working to full capacity. 
Windsor reported the structural steel 
companies continued to be very busy 
and that the automobile and auto-parts 
companies were working overtime and 
in need of help. The Whittaker foundry 
had over 100 men employed. Owen 
Sound reported some slackness. The 
earriage factory at Orillia took on ad- 
ditional help. Employment at the steel 
plants at Sault Ste. Marie was affected 
by a strike. Winnipeg reported slack- 
ness in structural iron and steel work 
but activity in the automobile works. 
Brandon reported the machine shops and 
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farm implement firms very busy. Medi- 
cine Hat reported some slackness in the 
rolling mills but considerable activity in 
the pump and brass plant. Other metal 
working industries were rather quiet. 


The iron foundry at Lethbridge was | 


rather slack. At Calgary the iron works 
were fully employed, the automobile and 
motor engine works were very active, 
but the farm implements plants were 
dull. Vancouver reported activity in 
the wire and nail factories and in the 
auto and motor engine repair shops. 
The stove, furnace and sheet metal plants 
were fairly active. The steel shipbuild- 


ing plants were fairly busy, but the . 


wooden shipyards were rather quiet. 
Victoria reported some reduction in em- 
ployment at the iron foundries. The 
wooden shipbuilding industry continued 
to be brisk and the outfitting plant at 
Ogden Point worked to capacity in- 
stalling boilers, ete., in wooden vessels. 
Work at the iron shipyards was fairly 
active. 


Halifax reported the sugar refinery 
working full time, the bakeries and 
7 ereameries very active 
and the mineral water 
and soft drink plants 
working overtime. West- 
ville reported that the flour mills were 
quiet but that the feed mills were fairly 
active. The soft drink plants were 
working to full capacity. The con- 
densed milk factory at Truro worked 
full time. The tobacco factory also 
worked to capacity. Charlottetown re- 
ported employment steady in this group 
except that creameries and condensed 
milk plants were a little slack. St. John 
reported that flour and feed mills were 
working steadily, that the sugar re- 
finery was active and that the soft drink 
plants and breweries and _ distilleries 
were well employed. Moncton reported 
that the bakeries and biscuit plants and 
cheese factories and creameries were all 
very active and that the soft drink 
plants were very busy. Fredericton re- 
ported that the flour mills and packing 
houses were rather quiet but that bakers 
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were very well employed. Montreal re- 
ported that the flour and feed plants 
and abattoirs and packing houses showed 
steady activity, but that the canning es- 
tablishments were rather quiet owing to 
the somewhat small tomato crop. Que- 
bee reported soft drink plants very busy 
and considerable activity throughout the 
rest of the group. The tobacco fac- 
tories were well employed. Sherbrooke 
reported considerable activity. Aerated 
water plants at St: Hyacinthe were 
working to capacity and the cheese and 
butter factories were well employed. 
Tobacco workers and cigarmakers at 
Three Rivers had a busy month. Ot- 
tawa and Hull reported general activity 
in this group. Toronto reported that 
flour mills and cereal plants and abat- 
toirs and packing houses were in steady 
operation; and that bakers, confection- 
ers and biscuit workers were busy, es- 
pecially during the latter part of the 
month. Fruit and vegetable canners 
were working to capacity and there was 
a continued demand for female help. 
Soft drink plants, breweries and cigar 
factories were active. Hamilton report- 
ed a demand for help in the fruit and 
vegetable canning plants and general 
activity throughout the rest of the group. 
The canneries at Niagara Falls were 
working to capacity. Brockville report- 
ed that creameries, dairies and con- 
densed milk plants were unusually ac- 
tive, but that the cheese factories in the 
district were closing and sending their 
milk to the Lyang Condensery, owing, 
it was stated, to the price of cheese being 
set at 25 cents. Kingston reported flour 
and feed mills and breweries active. At 
Belleville the flour and feed mills had a 
busy month and the creameries and 
dairies were very active. Soft drink 
plants also were busy. Peterborough 
reported that the packing house and the 
flour and feed mills were all working 
to full capacity. The bakeries and con- 
fectioneries were busy and the cheese 
factories were active. Galt reported gen- 
eral activity. At Brantford the flour 
mills were rather quiet but the biscuit 
and confectionery plants were very busy 
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and took on 100 extra girls. The pre- 
serving company was working day and 
night. Cigar workers were well em- 
ployed. Kitchener reported that the 
flour mills ran full time and that the 
sugar factory was getting ready for the 
fall season. There was a demand for 
workers in the meat packing houses and 
sausage houses and for a few girls at 
the candy factories. There was some 
demand also for bakers and brewery 
workers.. Cigarmakers were steadily 
employed. Woodstock reported a steady 
demand for girls in the biscuit and con- 
fectionery plants. London reported a 
steady demand for female help in the . 
biscuit and candy factories, also for 
cigar workers. The milling company 
and the cereal companies were very 
busy. Chatham reported that the flour 
mills were active and that the sugar 
refineries were working to capacity, but 
that the abattoir was idle. Windsor re- 
ported that the cereal company was 
short of help, and that the breweries and 
soft drink plants were running to full 
capacity. The flour and grinding mills 
ceased operations during the month. 
Sault Ste. Marie reported a falling off — 
in dairy work owing to the scarcity of 
pasture. Winnipeg reported normal 
conditions in the food group; the vege- 
table canneries were quite active but able 
to secure all the help required. Brandon 
reported general activity except that 
tobacco workers were only fairly well 
employed. Regina reported the flour 
mill still closed, the abattoir active, and 
a demand for help in the bakeries and 
eonfectioneries. Soft drink plants were 
very busy. At Medicine Hat the flour 
mills were quiet and the breweries only 
fairly active. Bakeries and creameries 
were active and soft drink plants were 
busy. The flour mills at Lethbridge 
continued to be steadily employed. The 
brewerles were working overtime. At 
Calgary the flour mills and the abattoir 
and packing houses were fully employed, 
and the breweries, distilleries and soft 
drink firms were active. At Fernie the © 
breweries and soft drink plants con- 
tinued to work to capacity. Owing to 
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the unfavourable feed situation the 
Canadian Dairy Company sold most of 
its cattle, ete., intending to operate in 
this district only on a very small scale 
in the future. Vancouver reported con- 
siderable activity in the food group, in- 
eluding the fish drying and _ packing 
plants and canneries. Brewery workers 
were fairly well employed, but tobacco 
workers were rather quiet. Victoria re- 
ported the bakeries active, fruit and 
vegetable canneries busy and the brew- 
erles well employed. 


Truro reported that the woollen mills 
were active but that the mattress fac- 
tory continued to be 


Textiles, closed down, due _ to 
cordage and shortage of  excelsior. 
carpets St. John reported the 


eotton mills 
steadily. Moneton reported the woollen 
mills and the underwear factory in 
steady operation. The Maritime linen 
mill closed down for a short time on 
. account of shortage of raw material, but 
partially resumed operations later. The 
eotton mill at Fredericton ran at full 
capacity during the month. Montreal 
reported the textile mills and knitting 
factories working at full capacity follow- 
ing the settlement of the strike. Quebec 
reported that the cotton mills, the opera- 
tions of which were interfered with by 
the strike, had not returned to full ac- 
tivity. Hosiery and knitted goods work- 
ers were active, and tent, awning, sail 
and flag makers were very busy. Sher- 
brooke reported the cotton and woollen 
mills and bleaching and printing mills 
all busy. The woollen and cotton mills 
at St. Hyacinthe were working overtime. 
The Wahasso Cotton Co. at Three Rivers 
was working normally. Toronto report- 
ed the woollen mills and knitted goods 
factories busy, though handicapped to 
some extent by shortage of material. 
Tent and awning makers and carpet 
makers were well employed. Hamilton 
reported a demand for carpet weavers 
and hosiery, underwear and_ knitted 
goods workers. St. Catharines reported 
activity in the textile mills. The cotton 
and woollen mills at Kingston were ac- 
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tive. Peterborough reported the woollen 
mills and knitting factories working to 
capacity with a shortage of help. Galt 
reported the cotton, woollen and silk 
mills short of help. At Brantford the 
woollen mills were short of female help 
and the cordage company was very busy. 
At Kitchener the felt factories were 
busy and the twine factory was short 
of help. Guelph reported general activ- 
ity with a demand for female help in 
the cotton and woollen spinning mills. 
There was also a demand for carpet 
weavers. Girls were in demand at the 
woollen and knitting factories at Strat- 
ford and Woodstock. The hosiery com- 
panies at London were working to full 
capacity and advertising for help. St. 
Thomas reported the knitting company 
busy. The worsted factory at Orillia 
employed some 80 hands. Winnipeg re- 
ported a shortage of help in the bag 
factory and the knitting factories. Tent 
and awning factories were rather quiet, 
though normal staffs were employed. 
Vancouver reported the knitting fac-. 
tories and tent, awning and sail fac- 
tories busy. 


Halifax reported that the clothing 
firms continued to employ their regular 
help. Steam laundries 
were busy but the dye- 
ing and cleaning estab- 
lishments were inclined 
to quietness. Truro reported the hat 
and cap factory working to capacity. 
Charlottetown reported tailors and gar- 
ment workers steadily employed and the 
steam laundries and dyeing and cleaning 
plants fairly active. St. John reported 
the ready-made clothing firms active and 
the hat and cap and fur houses inereas- 
ingly active. Steam laundries were well 
employed. Moncton reported a demand 
for seamstresses. Fredericton reported 
the clothing establishments well em- 
ployed and the steam laundries and 
cleaning plants exceptionally busy. Mon- 
treal reported clothing workers well em- 
ployed during the month. The laun- 
dries, however, were only fairly active. 
Quebec reported that ready-made cloth- 
ing firms were busy, that glove factories 
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were active and fur goods firms very 
busy. The steam laundries and clean- 
ing firms also were very busy. Sher- 
brooke reported ready-made clothing 
firms and steam laundries active. Gar- 
ment workers at St. Hyacinthe were 
steadily employed. The glove factories 
at Three Rivers were working full time. 
At Iberville the straw hat works was 
short of female help. The shirt factory 
at Sorel employed its usual number of 
hands. The clothing factories at Ot- 
tawa and Hull were well employed, 
largely on orders for Roumania. Tor- 
onto reported that the cloak and suit 
business was quiet during the greater 
part of the month owing to the garment 
workers’ strike but that workers on 
men’s clothing were well employed. 
Women’s whitewear factories were busy, 
with a shortage of female workers. 
Steam laundries, dyeing and cleaning es- 
tablishments were active, with some 
shortage of help. Hamilton reported a 
demand for help in the shirt, collar and 
button factories and in the steam laun- 
dries and dyeing and cleaning houses. 
‘The hat and suspender factories at Nia- 
gara Falls were in need of female la- 
bour. Brockville reported a demand for 
glove workers. Kingston reported the 
ready-made clothing firms and steam 
laundries active. The Deacon Shirt 
factory at Belleville continued to be 
busy on a Roumanian order. Galt re- 
ported that the shirt factory and steam 
laundries were short of help. Brant- 
ford reported the Niagara Silk Co. work- 
ing to full capacity and short of female 
help. The overall and shirt company 
also ran to capacity. The whitewear 
factory was very busy. Kitchener re- 
ported a demand for female help in the 
whitewear factories and in the shirt, col- 
lar and button factories. The robe and 
clothing factory ran full time, but the 
glove factories were rather quiet. Clean- 
ing establishments had a good month. 
Women’s whitewear workers at Guelph 
were active, and female help was wanted 
at the pant factory. Stratford reported 
the ready-made clothing factories and 
steam laundries very busy. London re- 
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ported both women’s and men’s clothing 
factories very busy and the fur company 
was working overtime. The shirt and 
overall factories at Windsor were short 
of help. Laundries and cleaning estab- 
lishments were unusually active. Ready- 
made clothing firms at Orillia were busy. 
Winnipeg reported a general demand 
for help throughout the clothing group. 
Laundries and cleaning houses con- 
tinued active without change of employ- 
ment. Regina reported a demand for 
help at the steam laundries and dyeing 
and cleaning works. Vancouver report- . 
ed general activity in the clothing fac- 
tories and steam laundries and dyeing 
and cleaning works. The shirt and ever- 
all factories at Victoria were busy. 


The pulp and paper company at St. 
Anne’s, C.B., employed about 300 hands 
and required additional 
help. St. John reported 
the pulp mill running 
to capacity. The pulp 
and paper mills at Sherbrooke were 
active. The pulp and paper mills at 
Three Rivers employed over 1,500 hands. 
The pulp and paper mills at Ottawa 
and Hull were busy. St. Catharines 
reported that the pulp and paper mills, 
beaver board and other pulp products 
concerns continued to be active. Brant- 
ford reported that the roofing company 
was working to capacity. Vancouver 
and Victoria reported the pulp and 
paper mills of the district increasingly 
active. 


Pulp, paper 
and fibre 


Halifax reported that printers and 
binders were all well employed, -due 


= partly to school book — 
Printing, work. Lithographers 
publishing were busy and paper 


box workers very active. 
Charlottetown reported 
printers, pressmen and 
bookbinders exceptionally busy. St. 
John reported some scarcity of job 
printers and that binders were well em- 
ployed. The paper box firms were very 
busy on Christmas orders. Job printing 
offices at Moncton were active. Mon- 


and paper 
goods 
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treal reported activity. Quebec reported 
printers and bookbinders active and 
paper box and bag makers busy. Print- 
ers were very active at St. John’s and 
Iberville. The printing trades at Sorel 
were quiet. Ottawa and Hull reported 
some improvement in the printing 
trades. Toronto reported the printers, 
bookbinders, engravers and lithographers 
busy and paper box and bag workers 
very active, and that apprentices and 
skilled box workers were in demand. 
Hamilton reported activity. Niagara 
Falls reported a demand for paper box 
workers. St. Catharines, Brockville and 
Kingston reported binderies and print- 
ing plants busy. Belleville reported the 
bindery exceptionally busy. Galt re- 
ported a demand for paper box workers. 


The Hempell box factory at Brantford 


was active. Kitchener reported job 
printers exceptionally busy on voters’ 
lists. The paper box factory was very 
active. At Woodstock all local printers 
were well employed. London reported 
that printers were working overtime on 
voters’ lists. The paper box companies 
were very busy. The paper box factory 
at Windsor was short of female help. 
Winnipeg reported some demand for 
help in the binderies and paper box fac- 
tories. At Brandon printers were only 
fairly active, but at Regina they were 
in demand. Job printers at Medicine 
Hat and Lethbridge were rather quiet. 
Printers at Calgary were fully employ- 
ed. Fernie reported the printing trades 
fairly active despite the general depres- 
sion in local industries. Vancouver re- 
ported printers well employed, publish- 
ing houses busy, and paper box and bag 
plants fairly active. At Victoria the 
printing industry was active and the 
paper box factory was working to ¢a- 
pacity. 


Halifax reported that all sash, door 
and planing mills were running full 
time with many orders 
ahead. At Westville, 
woodworking plants 
operated only part time. 
Charlottetown reported some reduction 
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in activity, although coopers had a busy 
month. St. John reported the sash, door - 
and planing mills running steadily, the 
wooden box factory active, the broom 
factory very busy and the brush fac- 
tories active. Moncton reported the 
sash, door and planing mills working to 
eapacity and the cooperage plant stead- 
ily engaged. The sash, door and pla- 
ning mills at Frederiction were active. 
Montreal reported that wooden box, fur- 
niture, and piano workers had a fair 
month. Quebec reported the sash, door 
and planing mills and wooden box fac- 


_ tories busy and the broom and brush fac- 


tories active. At Sherbrooke, the sash, 
door and planing mills were busy but the 
chair factories were only fairly active. 
The organ factories at St. Hyacinthe 
had orders ahead for several months, 
and the sash and door factories were 
very busy on orders for outside points.. 
Sorel reported quietness in this group. 
Toronto reported that all departments 
of the woodworking industry, including 
piano making, were active. Niagara 
Falls reported the planing mills very 
busy and the carpet-sweeper and sport- 
ing goods factories advertising for help. 
,ot. Catharines reported steady employ- 
ment in this group. At Brockville the 
sash, door and planing mills were fairly 
active. Kingston reported fair activity 
in the broom and piano factories. The 
sash, door and planing mills at Belle- 
ville were very busy and the furniture - 
factories were operating normally. The 
planing mills at Peterborough were ac- 
tive. Galt reported some demand for 
help in the planing mills and furniture 
factories. Brantford reported the sash, 
door and planing mills working to full 
capacity and the piano case company 
very busy. The furniture and chair fac- 
tories at Kitchener were short of help, 
and the wooden box and sash and door 
factories were busy. Guelph reported 
the planing mills and piano and sewing- 
machine factories active. The planing 
mills at Stratford were well employed 
and the furniture and chair factories 
were very busy. Woodstock reported a 
demand for machinists, cabinet makers 
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and handymen. London reported the 
planing mills and barrel companies un- 
usually busy. Chatham reported the 
sash, door and planing mills active but 
the wooden box factories quiet. Wind- 
sor reported a general demand for help 
in all woodworking factories, except the 
piano factory which was rather quiet. 
Owen Sound reported a scarcity of ex- 
pert furniture workers but little doing 
in the sash and door factories. The sash 
and door factories at Sault Ste. Marie 
were working to capacity. The sash, 
door and planing mills at Winnipeg were 
working normally without change in em- 
ployment. The sash and planing mills 
at Brandon and Regina were working 
full time, and Medicine Hat reported an 
improvement over the previous month. 
Fernie reported depression in this group. 
Vancouver reported the sash and door 
factories, also the furniture and cooper- 
age plants, only fairly busy. At Vic- 
toria the sash and door factories were 
rather quiet. 


St. John reported normal conditions in 
the tannery and in the harness and horse 
goods factory. At Fred- 
ericton the shoe and lar- 
rigan factories. were 
very busy and looking 
for help. The tanners 
and harness workers were also busy. 
Montreal reported the boot and shoe fac- 
tories busy with indications of continued 
employment for some months to come. 
Quebee and St. Hyacinthe reported the 
tanneries busy and the boot and shoe 
factories very busy. Leather and boot 
and shoe factories at Three Rivers were 
active. Toronto reported the boot and 
shoe, trunk, harness and rubber trades 
all active. Hamilton reported a demand 
for shoe workers. The shoe-parts fac- 
tory at Niagara Falls was busy. St. 
Catharines reported the rubber footwear 
factories active. The tannery at King- 
ston was active. Galt reported a demand 
for girls in the shoe factory. The shoe 
company at Brantford worked to full 
capacity. Kitchener reported activity 
in the tanneries, shoe factories and rub- 
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ber and tire companies, with a demand 
for help in the trunk and rubber foot- 
wear factories. The tanneries at Strat- 
ford and Woodstock were very active. 
At London the shoe companies were 
working overtime and the tannery took 
on extra help. St. Thomas reported a 
searcity of skilled shoe workers. Wind- 
sor reported that extra help had been 
taken on in the harness repair plants. 
Brandon reported the tanneries and 
trunk and bag firms busy. Calgary re- 
ported a dull month for trunk, bag and 
horse goods workers. Vancouver report- 
ed boot and shoe workers well employed. 

Amherst reported that the clay works 
were very active, employing about 50 
men. St. John reported 
cut stone and granite 
work and brick-making 
dull. Moncton reported 
that the glass works closed down at the 
end of the month for about two weeks 
on account of difficulty in securing. raw 
material. The cement block plants were 
all very busy. The brickyard at Fred- 
ericton gave steady employment to a 
large number of hands. Montreal re- 
ported the glass factories working nor- 
mally. Quebee reported brick, tile and 
sewer pipe workers active but stone cut- | 
ters and limekiln workers dull. Toronto 
reported that brick makers were busy, 
the demand for bricks considerably ex- 
ceeding the output. The glass factories 
were working steadily. Brockville re- 
ported that cut stone and granite work- 
ers were active, but that the brickyard 
was closed down. Monument workers at 
Kingston were fairly well employed. 
Belleville reported that the Canada Ce- 
ment Co. was working day and night, 
and that the pottery had an active 
month. Brantford reported all brick 
yards and cement works very busy. Kit- 
chener reported stone cutters and gra- 
nite workers and brick, tile and sewer 
pipe makers very well employed. The 
brick yard at Stratford was very active. 
At London the stone cutters and brick 
makers were working to capacity. The 
brick, tile and sewer pipe works at Chat- 
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ham were short of help. Regina re- 
ported that cut stone and granite work- 
ers were busy. Medicine Hat reported 
the brick and tile plants fairly active and 
the Dominion Glass Co. well employed. 
Vancouver reported window and plate 
glass plants busy. 


Montreal reported the paint and var- 
nish industry active and the chemical, 
, drug and medicine 
plants fairly well em- 
ployed. Quebec report- 
ed the soap factory and 
eartridge and ammuni- 
tion factories dull. The gunpowder 
factory at Sherbrooke was fairly busy. 
The paint mills at Three Rivers were 
fairly active. Toronto reported the paint 
and varnish, and soap and chemical 
works active. Hamilton reported ac- 
tivity in this group. Niagara Falls re- 
ported a demand for labourers and fur- 
nace men in the electro-chemical plant. 
Brantford reported the varnish and 
paint company running to full capacity. 
The oil and grease companies at Kit- 
chener had a good month. Windsor re- 
ported that the paint and varnish com- 
panies had a record month, and that the 
Canadian Salt Co. was very busy making 
soda ash. Female help was required in 
the patent medicine plants. At Regina 
the oil refinery ran full time with a full 
staff, and the soap works had a fair 
month although handicapped by a fire. 
Medicine Hat reported that the linseed 
oil mill was very active. Vancouver re- 
ported that the paint and varnish firms 
were fairly active and that the oil and 


Paints, oils, 
chemicals, 
explosives 


soap works were busy. At Victoria the. 


paint and soap factories were active. 


The earnings of the Canadian Pacific 
Railway Co. during July were $14,720,- 
362 as compared with 

Railways, $12,374,164 in July, 
shipping and 1918: Sydney reported 
‘lengshere work that the steam railways 
were rather quiet dur- 

ing August, but that railway repair 
shops and ’longshore work continued to 
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be active. Halifax reported that rail- 
way traffic was exceptionally heavy both 
in freight and passenger traffic, also that 
‘longshoremen were very well employed 
for the season of the year. Westville 
reported that freight traffic on both 
steam and electric railways continued 
quiet but that passenger traffic was 
heavy. Truro reported that railway em- 
ployees were working full time. Rail- 
road men at Charlottetown had steady 
work. St. John reported that the steam 
railways were busy on passenger traffic 
and that the street railways were in- 
creasingly active. <A slight improve- 
ment also took place in navigation, and 
‘longshoremen were better employed. 
Garages were very busy. Moncton re- 
ported normal conditions in the railway 
repair shops. Fredericton reported that 
railway and steamship employees had 
an active month, and that liveries and. 
garages were very busy. Montreal re- 
ported railway workers very active. Que- 
bee reported the steam and electric rail- 
ways active, particularly on passenger 
traffic. Railway repair shops were active 
and the new railway repair shop at St. 
Malo, which opened during the month, 
employed some 400 hands. Coastal navi- 
gation was very active but the number of 
ocean steamers was limited, making 
‘longshoremen. busy and ship labourers 
dull. Transfers, liveries and garages 
were very active. The railway repair 
shops at Sherbrooke were busy. The © 
steam and electric railways and steam- 
ship lines at Three Rivers had a very 
good month. St. John’s and Iberville 
reported navigation more active than 
during the previous month. Toronto 
reported that the steam _ railways 
had a busy month, especially  to- 
wards the close, both passenger and 
freight traffic being heavy. Street rail- 
waymen were well employed, and, owing, 
to a reduction in the hours of work, the 
company took on 200 more men. Navi- 
gation was very active, particularly in 
tourist traffic. Garages were very busy. 
Hamilton reported the electric and steam 
railways very active and the steamship 
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lines very well employed. Brockville 
reported the steam railways active and 
navigation good in passenger work, 
though ‘longshore work was only fair. 
Transfers, liveries and garages were ac- 
tive. Kingston reported that steam rail- 
ways and railway repair shops were ac- 
tive, and that street railway, navigation 
and ’longshore work was fair. Beileville 
reported activity, excepting in ’longshore 
work which was quiet. Kitchener re- 
‘ported steam railways very busy in 
freight departments, also, during the 
latter part of the month, in passenger 
traffic. Electric railways were very ac- 
tive. Stratford and London reported 
the steam railways and railway repair 
shops well employed and garages very 
busy. St. Thomas reported the railway 
‘shops busy with a searcity of skilled 
workers, particularly boiler makers. 
Train men on the Pére Marquette were 
busy, on. the Michigan Central they were 
better employed than in the previous 
months, but on the Wabash Railway 
they were quiet. Windsor reported gen- 
eral activity. Winnipeg reported the 
railway repair shops and electric rail- 
ways normal without any change in em- 
ployment. Brandon reported the rail- 
way repair shops fairly active and the 
rest of the group busy. Regina report- 
ed the steam railway passenger traffic 
very heavy and the freight business im- 
proving due to the new wheat crop hav- 
ing started to move. Railway repair 
shops were very active. There was in- 
creased ‘activity on street railways. 
Transfers and garages were rushed. The 
garages at Lethbridge were active. Moose 
Jaw reported that passenger business on 
the steam railways was good but that 
freight business was light. The railway 
repair shops at Calgary were fully em- 
ployed. Vancouver reported that steam 
and street railways were busy and that 
navigation was fair. “Longshore work 
was dull at the beginning of the month 
but improved later, although not all 
the men available were employed. Trans- 
fers and garages were busy. Victoria re- 
ported that transportation in all bran- 
ches was exceedingly active. 
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(uebee reported that the stone quar- 
ries were busy, mainly in getting out 
broken stone for road 
making and for con- 
erete work. Sherbrooke 
reported the chrome iron 
mines quiet. but the granite quarries ac- 
tive and the asbestos mines busy. Nia- 
gara Falls reported that quarrymen 
were in demand. The mines in the Co- 
balt district remained closed due to the 
strike. In the Poreupine district the 
gold output increased due to the number 
of workers:available. At Kirkland Lake 
the mines were closed as a result of the 
strike. Fernie reported very fair ac- 
tivity in metalliferous mining. Nelson, 
Trail and Rossland reported that mining, 
smelting and refining were active owing 
to the higher price in metals, and that 
there was a shortage of skilled labour, 
every available man being employed. 
Owing to the high cost. of living there 
was an increase in pay of 25 cents per 
day from August 1 to all employees of 
the Consolidated Co.; also an increase of 
10 cents per day to all mechanics and 5 
cents per day to labourers owing to the 
inerease in the price of copper. _ 

Sydney reported the output of the Do- 
minion Collieries during August as 51,- 
000 tons of coal and 19,000 tons of coke, 
as compared with 49,000 tons of coal in 
July. The output of the Sydney mines 
was 50,000 tons of coal as compared with 
42.500 tons in July. The depression in 
employment. continued. Westville ‘re- 
ported that the Intercolonial Coal Co. 
worked regularly during the month. The: 
Areadia Coal Co. slightly inereased the 


Mining and 
quarrying 


output from their Allan Shaft mine, and 


employed an additional number of men. 


-The total amount of coal raised im the 


locality was 37,000 tons. It was stated 
that the resolution of the miners to work 
only five days a week was withdrawn 
and that the men would continue to work 
six days for the present. Mining opera- 
tions at Minto continued to be quiet. 
Lethbridge reported that between 150 
and 200 men started to work following 
the strike, and that a full shift was anti- 
cipated shortly. Calgary reported that 


\ 
A 
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following the strike the mines were being 
operated as fully and as quickly as 
possible. Fernie reported that following 
the termination of the strike on August 
23, a comparatively large force of men 
were employed in the Fernie and Michel 
mines, though it was anticipated that 
some considerable time would elapse be- 
fore the coal mining industry would com- 
pletely recover. Preliminary prepara- 
tions were made to resume the manufac- 
ture of coke. 


The value of building permits issued 
in 35 cities during July. amounted to 
$8,174,869, as compared 
with $6,470,215 in June, 
and $5,852,493 in July, 
1918. Sydney reported 
that the building trades were active. 
Hahfax reported great activity in the 
erection of dwelling houses, all available 
skilled help being employed. Painters 
continued to be active although about 50 
or 60 were laid off during the month. 
The building trades at Westville were 
slightly more active than during the 
previous month. Charlotetown reported 
that carpenters, bricklayers and masons 
had a dull month, but that plasterers, 
painters, plumbers, etc., were better em- 
ployed. St. John reported dullness. 
Moncton reported a great demand for 
all elasses of building tradesmen, in- 
eludmg unskilled labour. Montreal re- 
ported activity. Quebec reported some 
activity mainly on repairs for shops and 
dwellings. Building tradesmen were 
fairly active at Sherbrooke but dull at 
St. Hyacinthe. Building tradesmen were 
well employed at Three Rivers and at 
St. John’s and Iberville. Sorel reported 
quietness. Ottawa reported activity. At 
Toronto and Hamilton building trades- 
men were very well employed. Niagara 
Falis reported a large number of dwell- 
ing houses under construction. At Port 
Colborne the building trades were very 
active. Building at St. Catharines con- 
tinued to be fairly brisk. Kingston re- 
ported a falling off in employment in 
building. The building tradesmen at 
Galt and Brantford were active and at 


Building and 
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Kitchener they were busy. There was 
a demand for bricklayers at Guelph. All 
building trades were well employed at 
Stratford and Woodstock. London re- 
ported a further increase in activity. 
Building trades at St. Thomas were 
quiet, but at Chatham they were active. 
Windsor reported great activity, but at 
Owen Sound there was dullness. Build- 
ing operations at Sault Ste. Marie, Port 
Arthur and Fort William were very 
active. Winnipeg reported that all me- 
chanics in the building trades were well 
employed, with a prospect of work ahead 
There was some demand 
for workers, particularly carpenters. 
Brandon and Regina reported fair activ- 
ity, with a demand for plasterers, paint-: 
ers and paperhangers. A number of 
dwellings were in course of construction 
at Moose Jaw. Employment was fairly 
good at Lethbridge and good at Calgary. 
There was dullness at Fernie. Van- 
ecouver reported an increase in employ- 
ment in the building trades. } 

The total number of railway construc- 
tion workers employed at the end of 
August was about 900 less than during 
the last week of July. The Canadian 
Pacific Railway showed a reduction of 
some 1,250 persons, the principal de- 
ereases being recorded in Manitoba 
(400), Saskatchewan (300), and On- 
tario (300). The Grand Trunk Railway 
showed increases in their working forces 
of about 350 persons, chiefly in Ontario. 


Westville reported that lumbering 
operations showed a further slight de- 
eline. Charlottetown re- 
ported quietness. The 
saw and shingle mills at 
St. John were operating steadily. Fred- 
ericton reported that the lumber mills 
and booms were very busy and_ that 
preparations were being made for the 
season’s operations in the woods. Que- 
bee reported the sawmills of the district 
still working at full capacity except in 
a few cases where the last season’s cut 
was limited through failure to obtain 
men and through the epidemic. The 
saw and shingle mills at Sherbrooke were 
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well employed. The sawmills at Ottawa 
and Hull were rather busy. Peterbor- 
ough reported quietness. Owen Sound 
reported that the sawmills continued to 
be active. Sault Ste. Marie reported that 
the lumber yards were very active and 
that lambermen were experiencing diffi- 
culty in securing the right class of men 
for their operations. Calgary reported 
that men were being sought for the lum- 
ber camps and sawmills. Following the 
severe bush fires in July, Fernie report- 
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ed further fires in August which result- 
ed in a serious curtailment in the amount 
of logs taken out so that in some, in- 
stances mills were forced to close down 
while others operated only at limited 
capacity... Despite this, however, lum- 
bermen in nearly all cases were actively 
engaged in making preparations for log- 
ging operations on a very large scale. 
Vancouver reported the saw and shingle 
mills busy. Victoria reported the lumber 
trade very active on foreign shipments. 


INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 


PROCEEDINGS FOR THE MONTH OF AUGUST, 1919. 


[URING the month of August the 

Department received ten applica- 
tions for Boards of Conciliation and In- 
vestigation. A Board was also estab- 
lished in connection with an application 
received during the month of June from 
the shop employees of the Toronto Rail- 
way Company and the Toronto Electric 
Light Company, Limited. 


Applications Received 


During the month of August applica- 
tions for Boards were received as fol- 
lows: | 

(1) From the employees of the Fort 
William Coal Dock, being coal handlers, 
members of the Coal Handlers’ Union. 
In this case the employees had gone on 
strike before making an application for 
a Board of Conciliation and Investiga- 
tion, as required by the terms of the 
Industrial Disputes Investigation Act, 
and in view of the recent ruling of the 
Minister of Labour that a Board would 
not be established under these circum- 
stanees, the application of the employees 
was refused. 


(2) From the employees of the Al- 
liance Power Company of Edmonton, 
Alta., members of Local Division ‘No. 
569, Amalgamated Association of Street 
and Electric Railway Employees of 
America. This industry being one under 
municipal control, a Board could be es- 
tablished only by the joint consent of the 
disputants. This consent was granted 
by the corporation of the City of Ed- 
monton and a Board was established, 
composed as follows: Mr. John R. Me- 
Intosh, Edmonton, chairman, appointed 
on the joint recommendation of the other 
two members, Messrs. H. R. Milner and 
Robt. E. McLaughlin, nominees of the 
corporation and employees respectively. ’ 

(3) From the employees of the Cana- 
dian Northern Express Company, Mon- 
treal, Toronto and Winnipeg, members 
of the Canadian Brotherhood of Railroad 
Employees. This application was under 
consideration ‘at the close of the month. 

(4) From the employees of the Bed- - 
ford Construction Company of St. John, 
N.B., engaged on the Courtenay Bay 
Harbour contract. This dispute did not 
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fall within the scope of the Act and a 
Board could be established only by the 
joint consent of both parties. This con- 
sent was granted by the Company and a 
Board was established, composed as fol- 
lows: the Honourable Sir Hzekiel Me- 
Leod, Hampton, N.B., appointed by the 
Minister in the absence of a joint recom- 
mendation from the other two members, 
Messrs. C. L. Hervey, Montreal, and 
James EK. Tighe, St. John, nominees of 
the company and employees respectively. 


(5) From the employees of the Port 
Arthur Shipbuilding Company, Lim- 
ited, being boilermakers and iron ship- 
builders and helpers, members of Cur- 
rent River Lodge, No. 461, International 
Brotherhood of Boilermakers, Iron Ship- 


builders and Helpers of America. A’ 


Board was established, Messrs. D. W. 
Davies and W. N. Welsh, Fort William, 
being appointed members on nomination 
of the company and employees respect- 
ively. Failing a joint recommendation 
for the chairmanship, the Minister ap- 
pointed the Hon. Mr. Justice J. S. Mac- 
lennan, Montreal, chairman of the 
Board. 


(6) From the employees of the Cana- 
dian Locomotive Company, Kingston, 
members of various unions affiliated with 
the Metal Trades Council. This indus- 
try did not fall within the scope of the 
Act and a Board could be established 
only by the joint consent of the dis- 
putants. This consent was refused by 
the company. 


(7) From the Guelph Radial Com- 
pany, Guelph, Ont., and also from their 
employees, being motormen and conduc- 
tors, members of the Amalgamated Asso- 
ciation of Street and Electric Railway 
Employees of America. A Board was 
established, composed as follows: His 
Honour Judge Colin G. Snider, Hamil- 
ton, appointed on the joint reeommenda- 
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tion of the other two members, Messrs. 
Harry Mahoney and Thos. Hall, Guelph, 
nominees of the company and employees 
respectively. 


(8) From the employees of the Minto 
Coal Co., South Minto, N.B., members 
of Local Union, No. 4552, United Mine 
Workers of America. A Board was es- 
tablished, Mr. John A. Walker, Halifax, 
being appointed a member on the recom- 
mendation of the employees. 


(9) From the employees of the Bell 
Telephone Company of Canada, Limited, 
Toronto, members of Local Union, No. 
303, International Brotherhood of Elec- 
trical Workers. This application was 
under consideration at the close of the 
month. 


(10) From the employees of Messrs. 
Willis and Company, also A. Lesage and 
Messrs. Senecal and Quindaz, respective- 
ly, plano manufacturers, Montreal. This 
industry did not fall within the scope 
of the Act and a Board could be estab- 
lished only by the joint consent of the 
disputants. This consent had not been 
received at the close of the month. 


Other Proceedings under the Act 


During August a Board was estab- 
lished in connection with the dispute 
between the Toronto Railway Company 
and the Toronto Electric Light Com- . 
pany, Limited, and their shop em- 
ployees, being electrical workers, ma- 
ehinists, blacksmiths, patternmakers, 
brass moulders and coremakers, for 
which application was received during 
the latter part of June. The Board was 
composed as follows: His Honour Judge 
J. H. Denton, Toronto, appointed by the 
Minister in the absence of a joint recom- 
mendation from the other two Board 
members, Messrs. Wm. H. Moore and 
Fred Bancroft, Toronto, nominees of the 
companies and employees respectively. 
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PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF ADJUSTMENT 


No. 1 


PyCRING August eleven new decisions 
of the Canadian Railway Board of 
Adjustment No. 1, were received by the 
Department. These included _ three 
Supplements relating to the interpreta- 
tion of decisions of the Board in Cases 
Nos. 18, 16 and 28. Case No. 31 relates 
to wages schedules on the Canadian Na- 
tional Railways and No. 33 to a claim 
for payment for delayed time. No. 34 
deals with the charge for board made to 
sectionmen on western lines. No. 35 
has reference to wages of sleeping-car 
conductors of the Canadian Pacific Rail- 
way. No. 36 relates to the dismissal of 
two employees of the Canadian National 
Railways and No. 37 to a wage schedule 
of_the Canadian Pacific Railway com- 
mercial telegraphers. No. 38 deals with 
a claim for higher wages of railroad 
telegraphers of the Edmonton, Dun- 
vegan and British Columbia railway, 
and No. 39 has reference to a claim of 
dining car employees of the Canadian 
Pacific Railway for higher wages. 


Supplement No. 2 to Case No. 13—Cana- 
dian Pacific Railway (Western Lines) and 
Brotherhood of Railway Clerks, Freight 
Handlers and Station Employees 


This dispute relates to the clerical 
employees of the Canadian Pacific Rail- 
way in the local freight office and yard 
offices at Vancouver and Coquitlam, 
B.C., with respect to the dating of re- 
troactive pay in connection with the 
application of General Order No. 27. 
The decision of the Board of Adjust- 
ment No. 1 in Case No. 13 which appears 
in the Lasour Gazerrn of December 
1918, on page 1099, reads as follows: 


Notwithstanding that the freight shed em- 
ployees covered by local schedule agreements 
at Winnipeg, Calgary, Medicine Hat, Leth- 
bridge, and Vancouver, did not, as such, serve 
notice in proper form for the opening of their 
schedule agreements for revision as from 
May Ist, 1918, it is the opinion of this Board 
that these employees in good faith believed 


that the required notices had been gtven in 
the notifications served upon the Company 
in connection with the proposed Western 
Lines Federation of Freight Handlers, Clerks 
and Station Employees. 

The Board, therefore, decides that the ap- 
plication of the increases under the so-called 
McAdoo Award (General Order 27) to those 
freight shed employees specifically named in 
the agreement for the five places mentioned, 
should be effective from May Ist, 1918, pur- 
suant to the Order of Canadian Railway War 
Board that the increases would be made 
effective from the date of expiry of agree- 
ments dating back not earlier than May Ist, 
1918. 


The employees contended that as the 
clerical staffs of the local freight office 
and yard offices at Vancouver were em- 
bodied in the schedule presented to the 
company after the convention at Cal- 
gary in February, 1918, they were, 
therefore, included among the employees 
specifically named, and that alk the 
clerical workers should be paid the Mc- 
Adoo Award as from May Ist, 1918, and 
that as Supplement No. 7 to General 
Order No. 27 supersedes the same, retro- 


_ active pay should be based on the former. 


The company contended that when the 
question of the date at which the new 
rates were to become effective, covering 
freight handlers at Winnipeg, Calgary, 
Medicine Hat, Lethbridge and Vaneou- 
ver, was before the Board of Adjust- 
ment, the matter was brought up as to 
whether freight office clerks, car eheck- 
ers and others were to be included im the 
decision, and it was stated that the Rail- — 
way Board of Adjustment’s decision 
covered only freight handlers and did 
not include clerks. The company stated 
that in any negotiations with freight 
handlers at Vancouver, it had- consis- 
tently declined to consider the clerical 
staff in respect to the freight handlers. 

The decision of the Board was as fol- 
lows: 

‘“On the question now submitted the Board 


decides that if the clerical staff coneerned 
was specifically named in the agreement or 
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award under which they were working prior 
to May Ist, 1918, they are entitled to the 
application of the increases provided for in 
the so-called MecAdoo.Award (General Order 
27), as from May Ist, 1918. 

‘*Tf they were not so specifically mned in 
such agreement or*award they are entitled 
to such increases as from August Ist, 1918.’ 


‘ 


Supplement No. 2 to Case No. 16.—The 
Kettle Valley Railway and the Brother- 
hood of Locomotive Engineers, the 
Brotherhood of “Locomotive Fire- 
men and Enginemen, and the 
Brotherhood of Railway 
Trainmen _ 


In Supplement No. 1, to Case No. 16 
which appears in the Lasour GAZETTE 
of May, 1919, on page 537, the Board 
gave the following decision in answer to 
Question No. 2 (a): 

‘‘Since December, 1918, regular daily 
passenger train service (on the Kettle 
Valley Railway) has been discontinued, 
and it would appear to be impossible to 
recognize the application of minimum 
monthly guarantees (as in effect on C. P. 
R.) for passenger train crews on the 
Kettle Valley Railway. 

“‘The Board, therefore, decides that 
in computing retroactive pay from 
August Ist, 1918, for passenger train- 
men on the Kettle Valley Railway, they 
shall be paid a rate per mile not less than 
the rates paid to passenger trainmen in 
adjacent territory (between Revelstoke 
and Vancouver) on the British Colum- 
bia Division of the Canadian Pacific 
Railway’’. 

The Kettle Valley Railway Company 
and its conductors and trainmen were 
unable to agree as to the interpretation 
of this answer and submitted the follow- 
ing question to the Board—What rate 
for passenger crews will apply on the 
Kettle Valley Railway ? 


The decision of the Board was as fol. 
lows: 


‘‘Ynasmuch as it appears to have been im- 
possible for the officers of the Company and 
the Committee to agree on a satisfactory 
basis for the payment of back time to passen- 
' ger trainmen, August Ist, 1918, to the date 
when the decision of the Board was made 
known, and inasmuch as average mileage 
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made by passenger trainmen during the period 
in question was insufficient on the basis of any 
passenger rate per mile in effect to ensure 
equitable monthly guaranteed earnings, the 
decision of the Board is that the men in pas- 
senger service shall'ibe paid back pay for the 
period August Ist, 1918, to December 31st, 
1918, on the following basis: Conductors, 
$4, 82; baggagemen and brakemen, $3.72 per 
hundred miles for the actual miles made dur- 
ing that period, with overtime on the basis 
of twelve and one-half miles per hour. 

‘“For the period January Ist, 1919, to May 
3lst, 1919, the Company shall pay to the 
passenger conductors, baggagemen and brake- 
men, who were in the service during that 


‘period, the through freight rates per mile 


under the through freight conditions pro- 
vided for in Supplement No. 16 to General 
Order No. 27 of the United States Railroad 
Administration (as recognized and made 
effective on the British Columbia Division of 
the Canadian Pacific Railway between Van- 
couver and Revelstoke) for the actual miles 
made by these employees, or, at the option 
of the Company, these employees shall be paid 
the minimum mileage daily and monthly guar- 
anteed passenger rates for this period as made 
effective on the above specified division of 
the Canadian Pacific Railway for the same 
period. 

“On and after June lst, 1919, passenger 
trainmen on the Kettle Valley Railway shall 
be paid the same rates per mile, per day and 
per month as are conceded to passenger train- 
men on the British Columbia Division of the 
Canadian Pacific Railway between Revelstoke 
and Vancouver, unless the Company and the 
Employees agree to other mutually accept- 
able arrangements’’, 


Supplement No. 1 to Case No. 28.—The 
Canadian Express Company and its em- 
ployees being members of the Canadian 
Brotherhood of Railroad Employees 


A dispute arose between the Canadian 
Express Company and its employees 
with regard to the interpretation of cer- 
tain rules in the award of the Board in 
Case No. 28 which appears in the Lasour 
GaAzETTE of May, 1919, on pages 528-535. 
A point in dispute was with regard to 
the meaning of the word ‘‘position’’ in 
Article 1 (a) which contains the follow- 
ing words: ‘‘Tothe monthly rate of pay 
of position as of January Ist, 1918, add 
$25.00 per month’’. The employees con- 
tended that the flat increase of $25 was 
to be added to all salaries actually paid 
on January 1, 1918; while the Company 
contended that the new rate of pay 
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should be computed by ascertaining the 
pay of each position on January 1, 1918, 
and adding to that $25, making the new 
pay of position effective on February 1, 
119. 


The decision of the Board was as fol- 
lows: 


‘‘The Board assumed that the rates shown 
in Schedule of December Ist, 1917, were in 
effect on January Ist, 1918, and, therefore, 
decided that $25.00 per month be added to 
the rates of such schedule positions. 

‘‘For ranges of rates shown in Schedule 
(as for example $55.00 to $95.00 for clerks at 
London) and for which the rates for specific 
positions are not named, the intent of the 
Board was that a total increase should be 
granted equal to the number of positions 
covered by such ranges of rates, respectively, 
as of January lst, 1918, multiplied by $25.00. 
If through any changes in the duties of posi- 
tions, any questions arise regarding the ap- 
- plication of the increase to any individual 
position, the matter should be adjusted under 
a joint arrangement between the representa- 
tives of the Company and employees, with 
the understanding that the total amount of 
increase involved on the basis outlined will 
be applied to the number of positions as exist- 
ing on January Ist, 1918, even though the 
increase applied to some positions may be 
more or less than $25.00. Where the number of 
positions covered by such ranges of rates at 
any point have been increased, the rates to 
be paid such additional positions shall be the 
same as the rates paid existing positions 
covering similar duties, after the application 
of increases on the basis outlined. 

‘‘Hor positions not covered by schedule in 
effect as of January Ist, 1918, the decision 
of the Board required payment of an increase 
of $25.00 to each of the rates then in effect 
for such positions’’. 


The other point of difference was in 
the interpretation of Article 18 (a) 
which provides that ‘‘Employees (ex- 
cept messengers) will not be expected 
to work more than six days per week. 
If required to work a seventh day or 
seventh night, they shall be paid at 
schedule overtime rate with minimum 
of three hours at hourly rates’’. The 
question was: How should pay for the 
seventh day (or Sunday) be computed? 
The employees understood that when 
‘ealled upon to work a seventh day or 
seventh night all employees, except 
messengers, would be paid for overtime 
at the rate of time and one-half for the 
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Seventh day or seventh night with a 
minimum of three hours. The Company 
claimed that the three words ‘‘schedule 
overtime rate’’ in Article 18 (a) must 
refer to the overtime defined in Article 
4 (a and b), and held that Article 4 (a) 
applies only to overtime work on any 
one of six week days, and, therefore, 
does not apply to the seventh day (or 
Sunday) work, and that Article 4 (b) 
is the only one that could be considered 


as applying. 
The decision of the Board was as fol- 
lows: 


The decision of the Board dated April 19th, 
1919, clearly provides that the only overtime 
rates for employees (except messengers) in 
excess of a pro-rata rate per hour, is for work 
after 10 hours duty per day. The Board, 
therefore, decides that if employees (except 
messengers) are required to work a seventh 
day in any week, they shall be paid overtime 
at a pro-rata rate per hour up to 10 hours for 
such seventh day, and at the rate of time and 
one-half if required to work in excess of 10 
hours. 


Case No. 31.—The Canadian National Rail- 
ways and certain classes of Employees 
(Clerical Forces, Station Employees, 
etc.) 


A dispute between the Canadian Na- 
tional Railways and various classes of 
employees arose in connection . with 
negotiations for wage schedules. There 
was a difference of opinion as to the 
number of schedules required. The rail- 
ways contended that only such employees 
as come under any one system officer 
should be included in one schedule but 
that for convenience there should be 
separate schedules for Eastern and West- 
ern lines in the operating department, 
a schedule for dining car employees, one 
for the traffic department employees, 
and one for the accounting (or audit- 
ing) department employees. The men 
contended that there should be only two 
schedules, one for all employees on the 
Eastern lines and another for all on the 
Western lines. It was agreed by all 
parties to the dispute that the decision 
of the Board should be final and bind- 


ing. 
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The decision of the Board was that 
schedules should be prepared and should 
govern separately on Eastern and West- 
ern lines and should contain such basic 
rules as may be necessary to apply gen- 
erally for the various departmental 
groups, except for parlor, sleeping and 
dining car service for which a separate 
schedule should be prepared for Eastern 
and Western lines respectively. 


Notwithstanding the above mention- 
ed difference of views, negotiations for 
a basic set of conditions were carried on 
and an agreement was reached with 
regard to thirteen articles. The remain- 
ing ten articles numbered 1-7-14-15-17- 
18-19-20, 22 and 23, upon which no 
agreement was reached, were referred 
to the Board for decision. These articles 
were as follows: 


ARTICLE 1. The Railways submitted 
the following wording: ‘‘It is under- 
stood that the Canadian National Rail- 
ways Employees’ Committee will re- 
present all employees, male or female, 
covered by this schedule, in matters per- 
taining to rates, seniority and general 
grievances’’. The men wished the Cana- 
dian Brotherhood of Railway Employ- 
ees to be substituted for the Canadian 
National’ Railways. Employees’ Com- 
mittee. 

The Board gave the following deci- 
sion : 


Article 1 shall read as follows: ‘‘The fol- 
lowing rates and rules shall govern the ser- 
vices of employees in positions enumerated 
in the Wage Schedule set forth herein, always 
provided, however, that a majority of the 
employees in the respective departmental 
groups and territories desire to be covered by 
this schedule’’. 


ArticLe 7. This article deals with the 
question of promotions. The Railways 
urged the adoption of the provisions of 
Article 12 of Supplement No. 7, to Gen- 
neral Order No. 27. (This appears:in 
the issue of the Lasour Gazerrr for 
October, 1918, on page 863). The em- 
ployees desired a modification of this 
article, the principal changes being that 
employees be considered for promotion 
on each superintendent’s division; that 
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all vacant and new positions be bulletin- 
ed for ten days in the departments where 
they occur; and that the staffs of the 
superintendent’s office should have se- 
niority, as, otherwise, it would be pure 
discrimination against such employees. 

The decision of the Board was as fol- 
lows: 


‘Article 7 shall read as follows: (a) Em- 
ployees shall be promoted on their respective 
Superintendent’s divisions and within their 
respective departmental groups as enumerated 
in the Wage Schedule, to positions requiring 
the same character of work as in their present 
positions, ability, merit and seniority to gov- 
ern; provided, however, that this rule shall 
not apply to the personal office forces of such 
offices as superintendent, trainmaster, division 
engineer, master mechanic, general freight or 
passenger agent, or their superiors in rank. 

(b) For the purpose of promotion to posi- 
tions specified in wage schedules, employees 
shall be grouped as follows: 


‘* Mechanical Department.——Under the As- 
sistant Master Mechanic on each Division. 
General Mechanical Offices—Hach general 
office shall be considered a separate promo- 
tion group. 

Mechanical and Stores Accounting.—Under 
the Mechanical and Stores Accountant.—Each 
general office shall be considered a separate 
promotion group. 


Stores Department.— Under the General 
Storekeeper within each General Superin- 
tendent’s District—LHach general store shall 
be considered a separate promotion group. 


Operating Department.—In various depart- 
ments under Division Superintendents, each 
Department on a Division being considered a 
separate promotion group. 


Car Service and Car Accounting Depart- 
ments.—Car Service and Car Accounting 
Offices —Each general office shall be consider- 
ed a separate promotion group. 


Audit Department.—Traffie Audit Offices.— 
Each general office shall be considered a separ- 
ate promotion group. 

Freight Claims Agent.—Each office shall be 
considered a separate promotion group. 


Fuel Department.—Each office shall be con- 
sidered a separate promotion group. 


Insurance and Provident Fund Department, 
Moncton.—A separate promotion group. 


(c) All vacant positions and new positions 
ereated by this schedule shall be bulletined 
in their respective departmental groups, as 
specified above, for ten days on the Superin- 
tendent’s Division; and senior applicants, 
merit, fitness and ability being satisfactory, 
shall be given preference in filling the vacan- 
cies. 
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(d) An employee not wishing-to accept pro- 
motion becomes junior to the employee accept- 
ing such position, but for that position only. 
This will not debar any employee not wish- 
ing to accept promotion from applying for 
any vacancy occurring thereafter. | 


(e) The rules for promotion and seniority 
do not apply to employees having less than six 
months’ service, or to the following named 
positions: Janitors, Watchmen, Charwomen 
and Matrons. 

(f) Seniority of employees governed by 
this schedule shall count from the date of last 
entry into a position covered by this sched- 
ule. 

(g) Within sixty days after the adoption 
of this schedule, seniority lists for each of the 
promotion groups specified above, showing 
names, positions and dates of last entry into 
positions covered by this schedule, will be 
posted in a place accessible to those affected. 
Such lists will be revised and posted in Jan- 
uary of each year, and will be open for cor- 
rection for a period of sixty days from date 
of posting, on presentation of proof of error 
by an employee or his duly accredited repres- 
entative. 


(h) The provisions of this Article will not 
prevent Superintendents or higher officials 
from transferring employees from positions 
in any one of the departmental groups to 
positions in their own office if they consider 
it advisable to do so. Employees may also be 
transferred from one departmental group or 
territory to another, as may be mutually 
agreed between the Railways and the Em- 
ployees’ Committee’’. 


ARTICLE 14. This article refers to the 
observance of holidays and Sundays. 
The railways agreed that Article 14 of 
the Canadian Government Railways’ 
Eastern. Lines schedule should be adopt- 
ed for all lines. This article makes ex- 
ception of certain employees, who do not 
receive extra pay for holidays. It was 
contended by the employees that there 
should be no distinction and that holi- 
days and Sundays should be granted to 
all classes of employees, and that when 
“it is necessary to call upon any class to 
work on these days they should be paid 
at the regular overtime rates. 


The decision of the Board was that 
Artiele 14 should read as follows: 


(a) The following holidays will be granted 
with pay to employees rated by the month, 
viz., New Year’s Day, Good Friday, Victoria 
Day, Dominion Day, Labour Day, Thanks- 
giving Day and Christmas Day. When it is 
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necessary to call upon such employees to work 
on holidays above named they will be paid 
one-half day extra, to be added to their 
monthly pay. When such employees are 
called upon to work full days on Sundays or 
on their regularly assigned week-day off, they 
will be paid one and one-half day extra, to 
be added to their monthly pay, but if arrange- 
ments are made to relieve staff one regularly 
assigned day a week, Sunday work will be 
treated the same as week-days, the intent being 
that, where possible to do so, employees will not 
be expected to work on holidays or Sundays, and 
will not be paid any extra time unless they 
are specially instructed by head of depart- 
ment to do so; night employees to receive 
same consideration as day employees. For 
Sundays, daily paid employees shall receive 
time and one-half, minimum eall to be two 
hours at time and one-half; and monthly-rated 
employees (except those specified in paragraph 
(b) of this Article) a minimum of half a day 
for four hours or less, and one day for over 
four hours, at time and one-half. 

(b) All monthly-rated employees engaged 
in passenger service, including station, bag- 
gage-masters, assistant baggage-masters, por- 
ters, ticket agents and assistants at passenger 
stations, when required to work on holidays 
specified in clause (a) of this Article, shall 
not receive extra compensation therefor. When 
required to work on Sundays and they.are not. 
relieved one regularly assigned day a week, 
they shall be paid at the rate of time and 
one-half, with a minimum of two hours at 
overtime rate. 

(c) Clauses (a) and (b) of this Article do 
not apply to employees in parlor, sleeping and 
dining ear train service. 

(d) The compensation of all monthly-rated 
employees except those specified in Clause (b) 
of this Article for broken time and overtime 
shall be based on the number of days in the 
month, Sundays excepted. For the classes 
specified in Clause (c) the compensation shall 
be based on the total number of days in the 
month. 


ARTICLE 15. This article deals with the 
hours of work. Both parties agreed to 
an eight-hour day, but the railways 
wished the employees to start and finish — 
their work between the hours of 6 a.m. 
and 7 p.m..for day work and between 
6 p.m. and 7 a.m, for night work, while 
the employees wished the hours to be 
between 7 and 7. The railways wished 
to extend the hours of the baggage-room 
staff, ticket agents and station porters 
to provide for eight hours’ service within ~ 
ten consecutive hours. The employees 
took the stand that those who had been 
working less than eight hours should not 
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have their hours increased. The rail- 
ways asked that the pro-rata rate be paid 
for the ninth and tenth hours while the 
men claimed that inasmuch as employees 
on the Canadian Government Lines’ 
schedules were being paid time and one- 
half after the eighth hour, it was only 
fair that this principle be established 
for all employees. 

The decision of the Board was as fol- 
lows: 


‘‘Article 15 shall read as follows: (a) 
Hight consecutive hours exclusive of the meal 
period will constitute a day’s work for all 
employees covered by this schedule. (b) Em- 
ployees will start and finish work between 
the hours of 6 a.m. and 7 p.m. for day work, 
and between 6 p.m. and 7 a.m. for night work, 
except as otherwise mutually agreed, and also 
where local conditions make it necessary to 
change the above hours so as to conform to 
the working hours of other trades in same 
shops, roundhouses or stores. (c) Overtime 
shall be paid for at the rate of time and one- 
half time after eight hours’ continuous ser- 
vice exclusive of meal periods, except as pro- 
vided in Clause (d) hereof. (d) The hours 
of baggageroom staff, ticket agents and as- 
sistants, also station porters may be extended 
to provide for eight hours’ service within ten 
consecutive hours. (e) Employees who are 
notified or called upon to work outside the 
hours constituting their regular assignment 
(eight consecutive hours, exclusive of meal 
periods) shall be paid a minimum allowance 
equal to three hours at straight time for two 
hours or less; if held over two hours, time and 
one-half will be paid on the minute basis. 
(f) Where it has been the practice of the 
staff to work regularly less than eight hours 
per day that practice shall be continued, but 
if required in an emergency to work beyond 
regular hours extra pay at overtime rates shall 
not apply until after eight hours’ duty. Em- 
ployees who now enjoy a half-holiday on 
Saturday afternoon shall have the privilege 
continued, and shall not be required to work 
unless in an emergency, in which event extra 
pay at overtime rate shall not apply until 
after eight hours’ duty’’. 


ARTICLE 17. This article deals with 
the elassification of employees. ‘Various 
definitions were given by both parties. 
It was claimed by the men that the rail- 
ways took exception to the inclusion of 
freight shed foremen on the Western 
lines although allowing them in a sched- 
ule on Eastern lines. 

The decision of the Board was that 
Article 17 should read as follows: 
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‘‘Classification of ‘Freight Shed Men’ 
where positions mentioned exist, or are creat- 
ed, shall be as follows: 


An ‘Assistant Freight Shed Foreman’ is 
one who has charge of a number of crews of 
Freight Checkers and Truckers or Porters, in 
either inward or outward freight shed, under 
the supervision of a Freight Shed Foreman 
or General Foreman. 


A ‘Freight Shed Checker’ is one who checks 
freight between freight sheds, cars, boats, or 
teams, who supervises the proper loading and 
unloading of freight, and is responsible for 
the accuracy of weights, number of packages, 
addresses and marks. 


A ‘Stower’ is one who stows or loads freight 
into cars. 


A ‘Trucker’ or ‘Porter’ is one who handles 
freight by trucks or barrows’’. 


ArticLE 18. This article deals with 
men in charge of power plants. The rail- 
ways declared that they had no objection 
to continuing in the schedule those men 
in charge of power plants that are now 
covered by Canadian Government Rail- 
way schedules, but as another body had 
made claims to represent stationary en- 
gineers and firemen, the railways could 
not agree to include these classes of em- 
ployees on Canadian National Railway 
lines until the apparent confliction in 
representation is cleared up. The em- 
ployees declared that the railways had 
agreed to the inclusion of stationary 
boiler firemen and engineers on the Cana- 
dian Government Eastern and Western 
lines but refused to include the same 
class in the Canadian Northern portion. 
The employees wished the schedule to be 
extended to this class over the entire 
Canadian National system. 


The following was the decision of i 
Board : 


‘*The question involves a jurisdictional dis- 
pute, other Committees claiming representa- 
tion. 

The Board cannot consistently decide that 
Stationary Boiler Firemen and Engineers on 
the Canadian Northern portion of the Cana- 
dian National Railways shall be included in 
this schedule’’. 


ARTICLE 19. This article deals with 
the minimuin rates of wages for certain 
employees. The railways submitted the 
following minimum rates: ‘‘(1) Jani- 
tors, elevator and telephone switchboard 
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operators, office station and warehouse 
watchmen, $70 per month. (2) For all 
employees who devote a majority of 
their time to clerical work of any descrip- 
tion the following rates will be paid: 
First year, $55 per month; second year, 
$65 per month; third year, $75 per 
month; fourth year, $87.50 per month. 
Experience in another department of the 
Railways, or equivalent qualifications 
shall count toward the apprenticeship 
term’’. The men declared that their 
cominittee would offer their arguments 
at the time rates of wages were being 
discussed before the Board. 

The Board declared that minimum 
wages were determined by the applica- 
tion of the Board’s decision regarding 
rates of pay. | 

ARTICLE 20. This article had reference 
to wages for new positions. The rail- 
ways proposed that it should read as fol- 
lows: ‘‘(a) The wages for new positions 
as created shall be in conformity with the 
wages for positions of similar kinds or 
classes: (1) at the agency where created 
if there is a position of similar kind or 
elass, or (2) if none, the seniority group 
or district established’’. The employees 
contended that this schedule should ex- 
tend to all employees filling positions of 
all classes legislated for therein, at any 
point on the lines of the Canadian Na- 
_tional Railways, and that the rates of 
pay for such employees should be based 
on the rate for a like position at a similar 
point specifically mentioned . therein. 
They declared that this clause now ap- 
pears in the schedule on the Canadian 
Government Railways and they could 
not see any reason why it should be 
taken out. 

The decision of the Board was that 
the article should read as follows: 


‘‘When additional positions of the classes 
covered by this agreement are created in the 
departmental groups and territories specific- 
ally named in-the wage schedule, compensa- 
tion will be fixed in conformity with that for 
position of the same classes as shown in the 
schedule for such departmental groups and 
territories’’. 


Arrrcrm 22. This article deals with 
rates of pay. The Railways took the 
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position that the McAdoo Award and 
supplement thereto provided the  in- 
creases in pay that are applicable to em- 
ployees concerned. The employees con- 
tended that the rates on the Canadian 
Northern lines should be brought up to 
the standard being paid to the Canadian 
Government Railways ‘employees, and 
that a $15 increase be granted over and 
above these rates to all employees. 

The decision of the Board was as fol- 
lows: ; 


‘‘For the various positions which, as a re- 
sult of negotiations between Officers of the 
Railways and the Committee (and in accord- 
ance with the decision of the Board as out- 
lined herein) it is decided to include or con- 
tinue in the schedule, increased compensation 
shall be conceded in accordance with the pro- 
visions of Supplement No. 7 to General Order 
No. 27, effective as of September Ist, 1918, 


except as otherwise provided for employees in 


sleeping, dining and parlor car train service. 


‘‘After agreement has been reached be- 
tween the officers of the Railways and the 
Committee representing the employees in ac- 
cordance with the preceding paragraph, and 
after the aggregate amount of increase to be 
granted on the basis mentioned has been as- 
certained, it is recommended that the Compa- 
ny’s officers and the Committee shall arrange 
an equitable adjustment of wage rates for 
the various similaf¥ positions to ensure that 
the wage rates of such positions shall be gen- 
erally uniform, having due regard to the re- 
sponsibilities of and qualifications required in 
the various positions, and provided that the 
rates of all positions shall be increased not 
less than $25.00 per month on the rates in 
effect at December 31st, 1917.. 

Nore: The Board finds that on account of 
the many variations in respect to classifica- 
tions, duties and relative importance of sta- 
tions, offices or positions, it is impossible for 
it to deal with the matter specifically, but 
recommends to the Company that it give con- 
sideration to those cases in which it can be 
shown that the rates for certain positions are 
substantially lower than those paid for others 


_ of like character and equal importance on 


other parts of the system or other railways 
in the same territory’’. 


ARTICLE 23. The Railways agreed that 
any increase or working conditions to 
which employees were entitled under 
Supplement No. 7 of General Order No. 
27 should be retroactive to September 1, 
1918, but contended that as to the other 
conditions or increases that may be 
agreed to or awarded by the Board of 
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Adjustment, the effective date should be 


* a matter of agreement, or should be de- 


eided by the Board. The employees 
claimed that sinee the Canadian Govern- 
ment lines’ schedule expired on Septem- 
ber 1, 1918, and the Canadian Northern 
had no recognized schedule in effect, these 
rates should, therefore, become effective 
on the Canadian National Railways as 
of September 1, 1918. 

The decision of the Board was as fol- 
lows: 


‘‘The Board’s decision on Article 22 pro- 
vides that the effective date of any increases 
in rates of pay and improved working condi- 
tions to which the employees concerned are 
entitled under the application of Supplement 
No. 7, shall be September Ist, 1918. 

‘‘Tt came to the notice of the Board in 
hearing this case that for many positions the 
increased rates of pay had not been properly 
applied, but it is now expected that this will 
be premptly arranged. For any increased 
rates of pay and improved working conditions 
which may be agreed upon between the parties 
better than those provided by the application 
of Supplement No. 7, the Board recommends 
that the parties should agree jointly upon an 
effective date not later than April 1st, 1919’’. 


Arricte 24. This article is the same 
as Article 24 of the schedule of the Cana- 
dian Government Railways Eastern 
lines, and relates to employees who are 
ealled upon regularly to do _ several 
classes of work which eall for different 
rates of pay. The Railways stated that 
this article had a limited application and 
under certain conditions would be ac- 
ceptable to the Railways and that it was 
dependent on the question of segrega- 
tion of schedules. 

The Board decided upon the insertion 
of this article in the schedule, which 
reads as follows: 


Employees called upon regularly to do sev- 
eral classes of work which call for different 
rates of pay, shall be paid as if doing the 
highest rated work continuously, provided 
that 50 per cent or more of time is devoted 
to the highest rated work; when the propor- 
tion is less than 50 per cent of time, employee 
will be paid at the average of the highest 
and lowest rated work. 


This rule does not apply to clerical staff. 


GenERAL. The employees submitted a 
detailed list of the classes which they 
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desired to be included in the schedules 
in addition to those already shown in the 
schedules on the eastern and western 
lines of the Canadian Government Rail- 
ways, together with corresponding and 
like classes existing on the Canadian 
Northern System. The Railways ob- 
jected to the inclusion in the schedules 
of chief clerks, accountants, private se- 
cretaries, and other members of the per- 
sonal staff of superintendents, their su- 
periors in rank, heads of departments 
and executive officers. They also ob- 
jected to the inclusion of any class of 
employees for which representation 
claims had been made by other commit- 
tees, feeling that they should not be 
asked to take action that would involve 
them in a jurisdictional dispute as re- 
gards the representation of any class of 
employees. 


The decision of the Board was as fol- 


lows: 


‘Positions which were included in former 
schedules for the Canadian Government Rail- 
ways Lines, East and West, and in the schedule 
for the Canadian Northern Railway Lines, 
West (as printed in LABOUR GAZETTE, Novem- 
ber, 1918) as similar positions in correspond- 
ing departments and offices on the consoli- 
dated National Railways, shall be included 
in the schedule with the following exceptions: 


First: Existing positions, or new positions 
that may be created similar to positions that 
are now specified in other wage schedules, or 
positions which another organization has 
claimed and established the right to represent; 
Second: Foremen and other employees acting 
in a supervisory capacity with authority to 
administer discipline, also the chief clerks, 
accountants, and personal secretaries of su- 
perintendents, master mechanics or other 
officials of equal or superior rank; Third: Em- 
ployees on the Prince Edward Island and Pa- 
cifie Coast Ferries. 


Note: The above decision is based on the 
assumption that a majority of the employees 
or staff in any department shall maintain the 
right to determine if the employees of that 
department shall be included in the sched- 
ule’’. 


With regard to the wages of parlor, 
sleeping and dining car employees, both 
parties presented their arguments orally, 
and the Board rendered the following 
decision : 
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The Board’s decision on Article 1 disposes 
of the question with respect to the inclusion 
of these classes of employees in a general 
schedule. Increased compensation for parlor 
and sleeping car employees shall be made 
effective as of January Ist, 1919, in an amount 
not less than that provided for in Supplement 
No. 17, with the following minimum monthly 
rates: 


- Ist 2nd ord 

year. year. year. 

Conductors ....... $135.00 $145.00 ...... 
POrberssi... Hes. Ney 70.00 80.°0 $85.00 
Note: The present first year porters’ rate 


of $71.50 per month on the Canadian North- 
ern portion of the Line shall be preserved for 
such first year porters as are now in service. 

Increased compensation for dining car em- 
ployees shall be made effective as of January 
Ist, 1919, in an amount not less than that. pro- 
- vided for in Supplement No. 18, with the fol- 
lowing minimum monthly rates: 


Ist 2nd 3rd 

year. year. year. 
Stewards ......... $125.00 $135.00 $145.00 
CELS Ao Resists 4 parse 125.00 135.00 145.00 
2nd Cooks ........ 9500) 2105.00 se eked 
ard. Cooks: (ou xs 77.50 87.50 
WALlGrS 9. os arcs) ca o.0U 82.50 
Pantrymen oo... 70.00 ates 


The above awarded monthly rates to sleep- 
‘ing and dining car employees shall include 
mileage and work under conditions and prac- 
tices as at present established, and shall main- 
tain other privileges heretofore in effect un- 
less otherwise mutually agreed between the 
representatives of the men and the Company. 


Case No. 32.— 


No decision has been issued with re- 
gard to this case, the question referred 
to the Board having been subsequently 
mutually arranged between the parties 
concerned. 


Case No. 33.—The Canadian National Rail- 
ways (Western Lines) and the Order of 
Railway Conductors, and the 
Brotherhood of Railroad 


Trainmen 


A eonductor and his crew who were 
assigned to trains running between Win- 
nipeg and Yorkton passing through Nee- 
pawa and Russell, both of which points 
were terminals specified in their sched- 


ules, made claim for switching and de-. 


layed time at those points, but the claim 
for delayed time was denied by the rail- 
way. Both parties submitted written ar- 
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guments and gave oral evidence before 
the Board in connection with this case. 
The Board found that the articles in con- 
troversy in the conductors’ and train- 
men’s schedules originally framed were 
intended to provide for an arbitrary 
extra allowance to be paid trainmen for 
switching at terminal and turn-around 
points, but that in more recent schedules 
these articles were changed so as to in- . 
clude delayed time at terminals and 
turn-around points with time actually 
consumed in terminal switching. The 
Board did not believe that the articles 
in question were ever intended to mean 
that train crews on their regular runs 
should be paid an extra allowance for 
the time delayed in passing through an 
intermediate terminal on their rounds 
where no switching was performed. 

The decision of the Board was as fol- 
lows: 


The Board decides that under Article 9 of 
Conductors’ schedule, and Article 14 of Train- 
men’s schedule, on the Canadian National 
Railways Western Lines (formerly the Cana- 
dian Northern Railway), delayed time at an 
intermediate terminal should only be paid 
for where switching is performed at such 
terminals. Where. switching is performed by 
a crew at an intermediate terminal, ail time 
delayed either before commencing the switch- 
ing, between the switching movements, or 
after the switching has been completed, shall 
be included and paid for, and such time shall 
be deducted in computing overtime. 

Where no switching is performed by a train 
crew in passing through an intermediate ter- 
minal, the time delayed for meals, changing 
engine, train connections, or other causes, 
shall be computed only as road time. — 


Case No. 34.—Canadian Pacific Railway 
(Western Lines), Canadian National Rail-. 
ways (Western Lines), Grand Trunk 
Pacific Railway and Maintenance of 
Way Employees 


This dispute has reference to the rate 
of board charged by the various rail- 
ways to their maintenance-of-way em- 
ployees in the West by order of the Ad- 
ministrative Sub-Committee of the Can- 
adian. Railway War Board, the rate 
having been increased from $6.00 to 
£7.50 per week. The employees con- 
tended that this increase was excessive 
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and not justified and that either the rate 
should be reduced or they should be 
given the privilege of boarding them- 
selves under conditions said to be in force 
on parts of some of the railways in 
Canada. The Administrative Sub-Com- 
mittee of the Canadian Railway War 
Board on behalf of the Western Rail- 
ways, contended that the increased rate 
of board did not in all cases even cover 
the actual cost, and they objected to the 
principle of allowing the employees to 
board themselves, as in the past this 
had generally proven unsatisfactory. It 
was pointed out on behalf of the rail- 
ways that. at least one of them had an 
agreement with a boarding contractor 
which would not expire for some time, 
providing for a rate of $7.50 per week. 
It was further contended that it would 
be difficult, if not impossible, in some 
sparsely settled districts for employees 
to secure supplies in order to board them- 
serves. ; 

The decision of the Board was as fol- 
lows: 


‘¢¥n the absence of any agreement between 
the railways and their employees, respective- 
ly, providing that their board shall be fur- 
nished by the railways or by the contractors, 
' permanent bridge and building gangs shall 
be permitted to furnish their own board; pro- 
vided, however, that if the railways desire 
‘to furnish board themselves or by contract- 
ors, and are prepared to do so at a rate not 
to exceed $6.50 per week, they may arrange 
accordingly. This decision shall be effective 
August Ist, 1919’’. 


Case No. 35.—The Canadian Pacific Rail- 
way Company and its sleeping-car 
conductors 


A disagreement between the Canadian 
Pacific Railway Company and its sleep- 
ing-ecar conductors regarding the sched- 
ule of wages was submitted to the Can- 


adian Railway Board of Adjustment No.. 


1, on the understanding that the deci- 
sion of the Board would be accepted as 
final. The employees claimed that the 
rate they were receiving was insufficient 
and, further, that Supplement No. 17 to 
General Order No. 27 which formed the 
basis of these rates related to conductors 
of the Pullman Company, whereas the 
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sleeping-car conductors on the Canadian 
Pacific Railway were under different 
conditions as regards duties, runs, climate 
and territory. The company claimed 
that the rate being paid exceeded the 
rate of wage provided by Supplement 
No, 17 and that it provided an equitable 
increase in the rate. This supplement 
provides for allowance of 1.1 cent per. 
mile for a mileage in excess of 11,000 
miles, also for certain terminal time. The 
representatives of the company and the 
men stated to the Board that they would 
be agreeable to an arrangement on the 
basis of a flat monthly salary rather 
than the minimum salary and remunera- 
tion provided in Supplement No. 17. _ 

The decision of the Board was as fol- 
lows: 


‘‘The Board finds that the monthly wage 
rates of sleeping-car conductors on the Cana- 
dian Pacific Railway have been generally 
higher than those paid to similar employees 
in the Pullman Company’s service, that cer- 
tain conditions of employment are different, 
and that such difference in respect to mileage, 
terminal time and clerical work justify a 
departure from the rates and conditions es- 
tablished’ by Supplement No. 17. 

‘‘The Board, therefore, decides that from 
May Ist, 1919, the salary of sleeping-car con- 
ductors in the employ of the Canadian Pacific 
Railway shall be $150.00 per month for the 
first year’s service as such, and $160.00 per 
month thereafter. The above awarded month- 
ly rates to include mileage and work under 
conditions and practices as at present estab- 
lished or as may be otherwise mutually agreed 
to between the representatives of the men 
and the Company’’. 


Case No. 36.—Canadian National Railways 
(Eastern Lines) and the Brotherhoods 
_ of Locomotive Engineers, and of 
Locomotive Firemen and Engine- 
men 


An engineer and a fireman of the Can- 
adian National Railways were found by 
special railway police officers to be tam- 
pering with car seals and they were ar- 
rested and charged with an attempt to 
commit ‘theft. They elected to be tried 
under the Speedy Trial Act and when 


the ease came before the County Court, 


the judge held that the charge was not 
proven and dismissed the case. A joint 
investigation by the superintendent and 
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inspector of the railway resulted in the 
two men being dismissed from the ser- 
vice for breaking seals and opening ears. 
it was urged, on behalf of the railway, 
that the interests of the railway would 
not be well served should the re-instate- 
nent of these men be permitted. It was 
contended on behalf of the employees 
that one of the police officers who made 


the arrest stated in court that he did not © 


see the engineer break seals or open the 
ear door, and they claimed that the rail- 
way had not proven the charges made 
against these men. The request was, 
therefore, made that they be re-instated 
and paid schedule rates for time lost. 
- The Board found from the evidence 
submitted that the Company was justi- 
fied in the action taken with regard to 
the two men implicated, but, in view of 
all the circumstances and facts as sub- 
mitted in the evidence, recommended to 
the Company a reconsideration of the 
discipline administered. 


Case No. 37.—The Canadian Pacific Rail- 
way Company’s Telegraphs and its em- 
ployees, members of the Commercial 
Telegraphers Union of America 


A dispute arose between the Canadian 
Pacific Railway Company and its com- 
mercial telegraphers in connection with 
certain articles in a revision of rules for 
which they were negotiating. The dis- 
puted points were referred to the Board 
for adjustment and both parties agreed 
to be bound by the decision of the Board. 
The questions on which they differed 
were as follows: 


ARTICLE 1, CLAUSE 1.—The men de- 
sired this clause to read as_ follows: 
‘‘1. The term Telegrapher as_ herein- 
after used shall include all employees 
assigned to the Commercial Telegraph 
Service in any capacity, whether in the 
operating, clerical, bookkeeping or tele- 
phone departments, including those ex- 
ercising supervisory duties and mechan- 
ics in charge of, or handling telegraph 
and telephone equipment. 

‘‘The term Operator where used in the 
wage scale shull include such of the above 
enumerated employees who are required 


THE LABOUR GAZETTE 


SEPTEMBER, 1919 


to devote any portion of their time to 
the transmission or receiving of tele- 
graph matter by any device whatsoever, 
excepting employees handling such mat- 
ter by telephone during the act of filing 
for transmission or delivery’’ 

The company contended that this 
clause should remain as in the DE ae 
schedule. 


The following decision was rendered 
by the Board: 


‘“The Board decides that Article 1, Para- 
graph 1, shall be retained as in the existing 
schedule as follows: 


‘1. Employees assigned to the Commer- 
cial Telegraph Service, whether operated 
by the Morse System, telephone or any 
automatic device of any character, or 
who are required to devote any portion 
of their time to the transmission or re- 
ceiving of telegraph matter by any device 
whatsoever (not including agents, wire 
chiefs, traffic supervisors or traffic chiefs 
having authority to hire or discipline em- 
ployees), will be considered Commercial 
Telegraphers within the meaning of this 
schedule. This does not apply to em- 
ployees handling such matter by tele- 
phone during the act of filing for trans- 
mission or delivery’. 


‘‘The employees’ committee have shown 
their authority to represent the clerical staff, 
and representatives of the employees and 
of the company shall jointly negotiate an 
agreement with respect to rates of pay and 
working conditions. 


‘With regard to chiefs and sub-chiefs at 
functional offices, the following shall be ex- 
cluded from the schedule: Chief operator; 
Assistant chief operator; Night chief opera- 
tor and late night chief operator (where em- 
ployed), and at the larger functional offices 
on the busy trick: One Morse supervising 


official, and one automatic supervising offi- 
cial, both of whom shall be properly desig- 
nated. 


‘‘Other chiefs and sub-chiefs shall be in- 
cluded in the wage schedule when the majority 
of such employees involved express a desire 
to be so included. To determine this a ballot 
shall be promptly taken by two representa- 
tives appointed jointly by the company and 
the committee representing the employees’’. 


ArticLe 1, Cuause 2.—The men re- 
quested that this clause be amended to 
read as follows: ‘‘2. Morse telegraphers 
shall have the right to operate any auto- 
matie device for the purpose of trans- 
mitting or receiving telegraph matter, 
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without reduction in salary and seniority 
shall govern’’. 


The Company contended that this 
clause should remain as in the existing 
schedule reading: ‘‘2. Morse Telegraph- 
ers, when not required to work as such, 
shall, if competent, have the right to 
operate any automatic device for the 
purpose of transmitting or receiving 
telegraph ‘matter at the rate he was re- 
ceiving in optional group as Morse tele- 
grapher in the office affected. Seniority 
shall govern’’. 


The Board decided that this clause 
should read thus: 


«<2. A Morse telegrapher, when not required 
to work as such, shall, if competent, have the 
right to operate any automatic device for the 
purpose of transmitting or receiving telegraph 
matter at the rate he was receiving in the 
percentage or optional group as Morse tele- 
grapher in the office affected. Seniority shall 
govern’’, 


ARTICLE 5, CuAUSE 1.—The original 
clause, relating to leave of absence reads 
as follows: ‘‘Telegraphers shall be 
granted leave of absence each year, with 
_ pay, at the regular wages, as follows: 
One week after the first and second 
years; and two weeks after three years’ 
service’’. 


The company contended that there 
should be no change in this clause but 
the men requested that it be amended 
to read: ‘‘Telegraphers shall be granted 
leave of absence each year, with pay at 
regular wages as follows, viz., Two weeks 
after one year’s service.’’ 


The Board decided that this clause 
should be retained ag in the existing 
schedule. 


ARTICLE 5, CuAUSE 4.—The company 
eontended that this clause, relating to 
holidays, should be retained. It provides 
for half-holidays on New Year’s Day, 
Good Friday, Victoria Day, (or King’s 
Birthday), Dominion Day, Labour Day, 
Thanksgiving Day and Christmas Day. 
The employees requested an amendment 
giving them a full holiday on these days. 


The Board decided that this clause be 
retained as in the existing schedule. 
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ARTICLE 5, CLAUSE 5.—In the existing 
schedule this clause reads as follows: 
‘All time worked on Sunday shall be 
paid for on overtime basis, it being un- 
derstood that the company may assign 
part of Saturday night staff, whenever 
practicable, to Sunday night duty on 
regular hours, being part of their reg- 
ular week’s service.’’ It was contended 
by the company that this clause should 
remain unchanged except that the com- 
pany should have the same right to 
assign men to day hours on Sunday as 
part of their regular week as it has to 
assign them to night hours. The men 
desired an amendment making the clause 
read simply, ‘‘ All time worked on Sun- 
days and public holidays shall be paid 
for on overtime basis.’’ 


The Board decided on the following 
wording for this clause: 


““All time worked on Sundays or on the 
half-holidays accruing to employees on public 
holidays shall be paid for on the basis of 
time and one-half in addition to monthly rate, 
it being understood that the company may 
assign part of Saturday night staff, whenever 
practicable, to Sunday night duty on regular 
hours as part of their regular week’s assign- 
ment.’’ 


ARTICLE 5, PRoposeD CLAUSE 9.—The 
men proposed an amendment to this ar- 
ticle by the addition of a new clause 9, as 
follows: ‘‘No discrimination shall be 
shown toward Commercial Telegraphers 
in the matter of transportation. They 
shall be entitled to the same privileges 
as any other employees.’’ The company 
objected to the inclusion in any schedule 
of a clause concerning transportation. 


The decision of the Board was as fol- 
lows: 


‘‘The Board cannot decide that discrimina- 
tion is shown toward Commercial Telegraph- 
ers in the matter of issuing free transporta- 
tion, but rather assumes that this question 
has not been dealt with on the basis of dis- 
crimination towards any particular class of 
employee. The Board, however, holds the 
view that the question of the issue of free 
transportation to employees is one to be 
determined by those in charge of the Rail- 
ways, and is, therefore, not a question which 
this Board should be asked to deal with.’’ 
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ARTICLE 6, CLAUSE 1.— This clause 
relates to hours of duty. The existing 
schedule provided that ‘‘at offices where 
two. or more telegraphers are employed 

.. eight hours shall constitute straight 
day duty ...., between 7 a.m. and 6 p.m. 
Seven hours shall constitute all night 
duty, beginning at or later than 8 p.m. 
Seven and one-half hours shall constitute 
all other tricks. No trick shall be split 
- more than once nor extended over twelve 
hours. At all other offices the hours of 
duty shall be ten consecutive hours, in- 
eluding one hour for lunch.’’ The com- 
pany contended that the hours of day 
duty should begin and end between 7 
am. and 7 p.m. and that the hours of 
duty at the small offices should not be 
changed. The men wished the hours of 
duty at smaller offices to be nine con- 
secutive hours instead of ten, including 
one hour for lunch. 


The Board decided that this clause 
should read as follows: 


‘*}. At offices where two or more telegraph- 
ers are employed, the hours, of duty shall be 
as’ follows: ight hours shall constitute 
straight day duty, beginning and ending be- 
tween 7 a.m. and 6 p.m. Seven hours shall 
constitute all night duty, beginning at or 
later than 8 p.m.. Seven and one-half hours 
shall constitute all other tricks. 
shall be split more than once, nor extended 
over twelve hours. At all other offices the 
hours of duty shall be eight hours within 
ten consecutive hours.’’ 


ARTICLE 6, CLAUSE 3.— This clause 
reads: ‘‘Overtime accruing within eight 
hours’ service shall be paid pro rata. 
Overtime after eight or nine hours’ ser- 
vice, as the case may be, shall be paid 
for at time and one- half.’’ The Com- 
pany contended that there should be no 
change in this clause. The men proposed 
an amendment as follows: ‘‘ All over- 
time shall be computed at the rate of 
time and one-half.’’ 


The Board decided that this clause 
should read thus: 


““ Any overtime accruing within eight hours’ 
service shall be paid for ‘‘pro rata.’’ All 
overtime accruing after eight hours shall be 
paid for at the rate of time and one-half.’’ 
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ARTICLE 6, Crause 4.—In the existing 


schedule this clause reads as follows: 
“The average minimum performance 


on all Vancouver-Winnipeg, Montreal- 
Winnipeg, Montreal-Vancouver, and To- 
ronto-Winnipeg circuits, not including 
Morkrum operators, shall be thirty mes- 


sages per hour, and on all other first-. 


class circuits thirty-three messages per 
hour, allowing thirty words to count as 
one message In case of press, and twenty 
shall be counted as one message in R: S. 
business and night lettergrams. Chief 
operators and traffic chiefs shall deter- 
mine the carrying capacity of the eir- 
cuit, and any loss through interruption 
shall not be charged against the tele- 
graphers’ average.’’ The men offered 
no material change in this: clause, but 
the company asked that it be amended 
by making 35 instead of 30 messages per 
hour the everage minimum performance 
on the Vancouver-Winnipeg, Montreal- 
Winnipeg, Montreal-Vancouver, and To- 
ronto-Winnipeg circuits, (not including 
Morkrums) and 30 messages instead of 
33 on all other first-class circuits, and 
adding that fractions over the 30, 60, or 
90 words, as the case may be, will be 
added together for the total hours or 
day’s performance, then divided by 
thirty, and the number thus obtained, 
added to the actual number of messages 
handled. | 

The Board decided that this clause 
should be retained as in the existing 
schedule. 


ArticuE 8. This article at present 
reads as follows: 
rum employees shall be $75.00 per month 
for the first year’s service, and $85.00 
per month thereafter.’’ The men re- 
quested that this article be eliminated, 
while the company wished it to remain in 
the schedule, 


The Board decided that it should read : 


‘(The minimum rate for Morkrum  em- 
ployees shall be $90.00 per month.’’ 


Wace Scate.—The men asked for a 
complete revision of the wage scale. The 
company requested that there should be 
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no increase in salaries beyond the limit 
of the McAdoo Award. The decision of 
the Board was as follows: 


‘‘The Board decides that minimum rate for 
Morse operators shall be $100 per month, pro- 
vided, however, that the minimum rate for 
operators (sending only) in city branch offices 
shall be $75.00 per month, and at Guysboro 
the minimum rate shall be $70.00 per month. 

‘*The Board further decides that in Morse 
operator percentage group offices an aggre- 
gate amount equal to $12.00 per month per 
position in first, second and third groups shall 
be added to the compensation of operators at 
present employed in such groups in all per- 
centage group offices, which aggregate amount 
- shall be allotted in establishing rates for such 
groups in percentage group offices throughout 
the system, as may be mutually arranged be- 
tween the representatives of the company 
and the employees.’’ 


Case No. 38.—The Edmonton, Dunvegan 
and British Columbia Railway and the 
Order of Railroad Telegraphers 


A dispute arose between the British 
Columbia Railway and the telegraphers 
with regard to certain proposed amend- 


ments to the telegraphers’ schedule. sub- 


mitted by the Order of Railroad Tele- 
graphers. The men claimed that in the 
last revision. of the schedule, which be- 
eame effective on July 1, 1918, the wage 
scale and working conditions were about 
the same as those on all other lines in 
that territory and that the cost of living 
had increased to the telegraphers on 
these railways to the same extent as to 
those on other lines, and that in comput- 
ing rates and additions, the committee 
had compared the service with similar 
services on other lines in the same terri- 
tory and had not asked for higher rates 
than those paid’on such lines. The com- 
pany contended that the representatives 
of the men who presented the schedule 
claimed that it was not within their auth- 
ority to negotiate any differentials with 
regard to rates quoted and that there 
could be no departure from these rates. 
It was further contended that if rates 
were established regardless of the volume 
of service asked by employers as compar- 
able to major lines, the smaller lines 
would be legislated into bankruptcy. The 
Board declared its opinion that under 
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the agreement between the Canadian 
Railway War Board and the several or- 
ganizations creating the Canadian Rail- 
way Board of Adjustment No. 1, this 
ease was properly before the Board of 
Adjustment for decision. 

The decision of the Board was as fol- 
lows: 


‘‘The Board decides that the monthly rates 


for employees included in the telegraphers’ 


schedule on the Edmonton, Dunvegan and 
British Columbia Railway shall be increased 
as from January Ist, 1919, to the amounts 
necessary in each case to ensure rates equal 
to the rates paid to similar employees on other 
lines in that territory, viz., Canadian Pacific, 
Canadian National and Grand Trunk Pacifie 
Railways, and that back payments for month- 
ly increases shall be made accordingly. The 
Board further decides that the overtime ar- 
rangements in effect for similar employees 
on other lines shall also be made effective on 
this line as of April 1st, 1919, and that back 
payments for overtime accruing under this 
decision shall be conceded from that date.’’ 


Case No. 39.—The Canadian Pacific Rail- 
way Company and its employees in 
Dining Car Service 


The employees in the dining ear ser- 
vice on the Canadian Pacific Railway 
contended that the rate of wages propos- 
ed under Supplement No. 18 to Gen- 
eral Order No. 27 was insufficient to meet 
their expenses on account of the cost of 
living having risen out of proportion 
to the wage increase. The company con- 
tended that it should not have to vary 
from the rate of wages covered by Sup- 
plement No. 18 to General Order No. 27. 

The decision of the Board was that 
from May Ist, 1919, the wages of the 
employees in Dining Car Service shall 


be as follows: 


““Stewards, Ist year, $135.00; 
$145.00; 3rd year, $160.00. 

‘*Dining Car Chefs; 1st year, $135.00; 2nd 
year, $140.00; 3rd year, $150.00. 

““Second Cooks, Ist year, $105.00; 2nd 
year, $110.00; Third Cooks, $85.00; Fourth 
and Fifth Cooks, $70.00; Café Car Chefs, 
$125.00; Waiters, Ist year, $65.00; 2nd year, 
$75.00. 

‘‘The above awarded monthly rates in- 
elude mileage and work under conditions and 
practices as at present established or as may 
be mutually agreed upon between the repres- 
entatives of the men and the Company.’’ 


2nd year, 
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WESTERN COAL MINERS’ STRIKE 





Orders of Director of Coal Operations 


N September 2, following confer- 
ences between the parties and or- 


ders from Mr. W. H. Armstrong, the 


Director of Coal Operations, operations 
had been resumed in nearly all the mines 
in District 18 which had been closed 
down since the general strike of mine 
workers called on May 24. The circum- 
stances under which the strike arose and 
the nature of the orders of the Director 
of Coal Operations in regard thereto 
may be briefly reviewed as follows: 


Under the Agreement which was in 
force in District 18, covering a period 
up to April 1, 1919, all underground 
men worked eight hours, while the ma- 
jority of outside men worked nine hours, 
though in some cases ten and eleven 
hours were worked. This Agreement 
would ordinarily have expired on April 
1, but owing to the fact that representa- 
tives of District 18, United Mine Work- 
ers of America, were unable to meet the 
Western Coal Operators’ Association, for 
the purpose of negotiating a new agree- 
ment, until after the return of union 
officers from a special convention at In- 
dianavolis on Mareh 18, it was mutually 
agreed to continue the old agreement 
until such time as a new one could be 
drawn up, namely, as soon as possible 
after the return of the men’s representa- 
tives from the Indianapolis convention, 
and an order to this effect (Order No. 
116) was issued by the Director of Coal 
Operations on March 6. 

On April 1, the eight-hour day law, 
applicable to employees of coal mines in 


British Columbia, came into effect. The 
new law was in conflict with the tenta- 
tive agreement existing, and it was there- 
fore found necessary by the Director of 
Coal Operations to issue Order No. 123. 
to the effect that, in the case of mines 
in British Columbia, hours of work 
should conform with the new law, and 
that the rates of wages to be paid, where 
by law the hours of work would differ 
from those provided in the _ existing 
agreement, should be in proportion to 
those provided in the tentative agree- 
ment, for example: where the hours of 
work specified were nine hours, and by 
statute changed to eight hours, the rate 
would be 8/9 of that specified. This 
order was not acceptable to the workers 
and a conference was held between the 
representatives of the men and the oper- 
ators, at which the former declined to 
discuss matters until the ruling made by 
Director Armstrong in his last order was 
rescinded. . 


As the result of further conferences, 
Order No. 124 was issued by the Director 
of Coal Operations, setting forth (1) 
that the rates as outlined in the exist- 
ing tentative agreement for an eight- 
hour work-day should remain in force, 
(2) that the rates covering a nine-hour 
work-day should be made to apply to an 
eight-hour work-day, and (3) that the 
rates covering ten and eleven-hour work- 
days should be adjusted on the basis 
of nine hours’ pay for eight hours’ work. 
This ruling gave the majority of workers 
nine hours’ pay for eight hours’ work, 


, 
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but reduced slightly the earnings of 
those who had been working ten and 
eleven hours. The order was acceptable 
to the Operators’ Association, but the 
representatives of the men declined to 
consider it and demanded the ten and 
eleven hour rates for those workers who 
had been working that number of hours, 
but who would now work only eight 
hours. The Director of Coal Operations 
declined to change his ruling and was re- 
quested by the men’s representatives to 
_appoint a committee composed of six 
members, two to be appointed by the 
Director of Coal Operations, two by Dis- 
trict 18, United Mine Workers of 
America, and two by the Western Coal 
Operators’ Association, for the purpose 


- of making an investigation into the 


working conditions and rates of wages 
of mine workers. This request was for- 
warded to Mr. Armstrong, who at the 


time was in Vancouver, and a reply was 


received to the effect that he would give 
consideration to the request upon his 
return to Calgary in the near future. 
This reply was not satisfactory to Presi- 
dent Christophers and other officers of 
the United Mine Workers of America, 
who then demanded a reply to their re- 
quest by noon the following day, threat- 
ening a general strike if the request 
were not granted. It was also decided 
by these officers to put the issue to a 
referendum vote asking the membership 
to decide whether they were in favour 
of the rejection of Order 124 as it stood. 
and the calling of a general strike. The 
result of the ballot favoured a general 
strike in District 18, and a strike notice 
was sent out later calling upon the men 
to come out of all mines in the District 
.on Saturday, May 24, at 3 p.m. In the 
meantime, upon further request being 
made for the appointment of the Com- 
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mittee before mentioned, the Director of 
Coal Operations agreed to the formation 
of such committee providing the men 
would agree to accept its decision when 
made. The representatives of the men 
would not, however, promise to abide by 
such a decision. Further negotiations 
failing, the mines ceased operation on 
May 24. The strike was not authorized 
by the International Executive of the 
United Mine Workers of America and 
no support was given to it by that body. 

During the latter part of June fur- 
ther attempts at negotiation were made 
by the representatives of the men, but 
as it was claimed that officers and mem- 
bers of District 18, United Mine Workers 
of America, had gone on record as being 
in favour of the One Big Union, many 
of the members of the Western Coal 
Operators’ Association would not enter 
into negotiations with them. 

About the middle of July the Policy 
Committee of District 18, United Mine 
Workers of America, approached the 
Director of Coal Operations, making an 
offer that the men return to work under 
Order 124, providing that all employees 
be reinstated. To this Mr. Armstrong 
replied that when the officers, who would 
direct the affairs of District 18 when the 
men resumed work, were properly 
vouched for by the International Execu- 
tive and also when he was assured that 
the terms of agreements would be ful- 
filled. he would take the matter into 
consideration. 

During the latter part of July the In- 
ternational Executive Board of the 
United Mine Workers of America, in 
session at Indianapolis, appointed a 
Commission of three to proceed to Dis- 
trict 18 in an endeavour to stabilize the 
situation existing there. This Commis- 
sion, after completing investigations, 
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instructed their headquarters of their 
findings, which resulted in the charter 
of District 18 being revoked on July 28, 
it having been reported by the Commis- 
sion that officers and members of that 
District were members of dual organi- 
zations, having taken membership in the 
One Big Union. The International Com- 
mission took possession of the District 
office and commenced reorganization of 
the District. 

As the result of further conferences, 
and the reorganization of the District 
under the United Mine Workers of 
America, Orders 126A to 126T were is- 
sued between August 14 and September 
2, directing employees to resume work 
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on the following basis: (1) Acceptance 
of tentative agreement and all orders to 
date; (2) that negotiations for a new 
agreement commence as soon as the In- 
ternational Convention of the United 
Mine Workers of America had met and 
formulated a policy; this territory to 
be granted the same privileges as other 
outlying districts affiliated with the In- 
ternational Union of the United Mine 
Workers of America in negotiating new 
contracts; and (3) that the non-suspen- 
sion policy of the International Organi- 
zation be in force and effect pending 
all negotiations. At the end of the 
month operations had been resumed in 
most of the mines. 


STRIKES AND LOCKOUTS IN CANADA DURING AUGUST, 1918 


POURTEEN strikes, involving 2,943 

employees, were reported as having 
commenced during August. There were 
In existence at some time or other dur- 
“ing the month 44 strikes, involving 21,- 
254 workpeople. The total time loss on 
account of industrial disputes was esti- 
- mated at 316,187 working days, as com- 
pared with 561,010 in the previous 
month, and 105,543 in August, 1918. 
The time loss oceasioned by the 14 
strikes which began in August was 31,559 
working days, while a loss of 284.628 
is charged to the 30 strikes that com- 
menced prior to August. Termination 
of the dispute was reported in the case 
of 14 disputes which commenced prior 
to August. Ten of the disputes com- 


Disputes by 


The following is a review of the dis- 
putes by industries in the order in which 
they appear in the statistical table. A 
brief summary is given of the more im- 
portant strikes. 


meneing during August terminated dur- 
ing the month, leaving the following 
20 strikes, affecting approximately 6,664 
workpeople on record August 31: 
miners, Cobalt, Kirkland Lake and Ross- 
land; pottery workers, St. John’s; con- 
struction employees, Princeton; marble 
cutters, Montreal; boilermakers, St. 
Catharines; metal workers, Kingston; 
moulders, Brantford and Peterborough; 
moulders and patternmakers, Toronto; 
moulders and coremakers, St. Catha- 
papermakers, Fort Frances; 
bakers, Montreal; linemen, Greenwood 
to Allenby; glass workers, Thorold; 
building trades, Montreal; labourers, 
Dundas; roofers and plumbers, Quebec, 
and shipbuilders at Sorel. 


rines ; 


Industries 


LUMBERING.—There were two strikes 
in existence, involving 35 workpeople 
and resulting in a loss of 88 working 
days. Both strikes which concerned 
wages changes and other working con- 
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ditions occurred during the month and 


affected mill hands at Buctouche, N.B.,~ 


and yardmen at Meaford. Termination 
of both of these disputes was reported 
a few days after the commencement of 
the strike. 


MINES, SMELTERS, QUARRIES, CLAY PRO- 
Ducts, ETc.—Five strikes, involving 
5,018 workpeople and resulting in a loss 
of 98,928 working days, were carried 
over from the previous month. The 
principal strike in this group, that of 
coal miners in District 18, which com- 
menced on May 24, and which involved 
questions of jurisdiction between the 
United Mine Workers of America and 
the One Big Union, was practically ter- 
minated at the end of the month. Final- 
ly, after conferences between the parties 
and the Director of Coal Operations, the 
latter issued a number of orders direct- 
ing that operations be resumed, and by 
the close of the month the great majority 
of those who had been idle had returned 
to work. More extended reference is 
made to these orders and to the strike 
in a special article elsewhere in this 
issue. Hour strikes—miners at Cobalt, 
Kirkland Lake and Rossland, and _ pot- 
tery workers at St. John’s—remained 
unterminated at the close of the month. 


RAILWAY, CANAL AND HARBOUR CON- 
STRUCTION. — One strike—construction 
employees at Princeton—was carried 
over from the previous month’s record 
and remained unterminated at the close 
of the month. This strike involved 600 
workpeople and resulted in a loss of 
15,600 working days. 


BUILDING AND CONSTRUCTION.—There 
were six strikes in existence, involving 
603 workpeople and resulting in a loss 
of 12,988 working days. ‘Two strikes, 
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marble cutters at Montreal and plumbers 
at Calgary, were carried over from the 
previous month. Termination early in 
the month was reported in the case of 
the latter. Four new strikes occurred 
during August, affecting building trades- 
men at Montreal, labourers at Dundas 
and Guelph, and roofers and plumbers 
at Quebee. Settlement was reported in 
the ease of labourers at Guelph; the 
other strikes remained unsettled at the 
close of the month. 


METALS, MACHINERY AND CONVEY- 
ANCES.—Thirteen strikes were in exist- 
ence, involving 5,819 workpeople and 
resulting in a loss of 65,744 working 
days. Ten strikes were carried over 
from the previous month of which those 
disputes affecting moulders at Hamil- 
ton, plumbers and steamfitters at Mon- 
treal, shipbuilders at Lauzon, and wire 
workers at Montreal, terminated during 
the month. Of the three new strikes, 
those affecting carriage makers at Mon- 
treal and iron and steel workers at Sault 
Ste. Marie were terminated, while a 
strike of shipbuilders at Sorel remained 
unterminated at the end of August. 


PuLP AND PAPER.—One strike—paper- 
makers at Fort Frances—was carried 
over from the previous month’s record 
and remained unterminated at the close 
of the month. 


CirorHine.—Three strikes were in ex- 
istence, involving 2,070 workpeople and 
resulting in a loss of 34,850 working 
days. These strikes had been carried 
over from the previous month’s record 
and were terminated during August. 


TEXTILES.—Two strikes were in exist- 
ence, those of textile workers at Mon- 


treal and Montmorency. The former 
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strike had been in existence since the 
middle of June and was terminated 
during August by the employees return- 
ing to work under the same conditions 
as prevailed prior to the strike. In the 
last issue of the LasBour GAZETTE the 
strike of textile workers at Montmorency 
Falls, who went out in sympathy with 
the Montreal strikers, was reported as 
having terminated the latter part of 
July. Later information received in the 
Department indicates that this strike 
was terminated the first week of August, 
the men returning to work on _ being 
granted a partial increase. 


Foops, LIQUORS AND TOBACCO.—There 
were three strikes in existence involving 
385 workpeople and resulting in a loss 
of 2,075 working days. Two strikes— 
bakers and cigarmakers, Montreal—were 
carried over from the previous month, 
the latter being terminated early in 
August. <A strike of butchers occurred 
during the month at Ottawa for an in- 
crease in wages. Negotiations were car- 
ried on which resulted in the employees 
being granted a partial increase and the 
men returned to work after being out 
three days. 


CHEMICALS AND EXPLOSIVES. — One 
strike—steam and operating engineers 
employed in an alkali factory at Am- 
herstburg—had been earried on the De- 
partment’s record, but information re- 
ceived indicated that this strike was set- 
tled July 28. 


TRANSPORTATION.—Three strikes were | 


in existence, involving 835 workpeople 
and resulting in a loss of 3,515 working 
days. Two strikes were carried over 
from the previous month’s record—street 
railwaymen at Moose Jaw and teamsters 
at Toronto; in both cases settlement was 
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reported during August. At St. Catha- 
rines a strike of electric railway em- 
ployees occurred during the month, about 
400 employees objecting to the suspen- 
sion by the Company of some of its em- 
ployees. Following explanations to the 
strikers by the Company of its reason 
for suspending the men in question, the 
striking employees returned to work four 
days after the commencement of the 
strike. | 


PUBLIC UTILITIES. — There was one 
strike in existence, involving 137 work- 
people and resulting in a loss of 3,569 
working days. This strike—linemen em- 
ployed from Greenwood to Allenby, B.C., 
—was carried over from the previous 
month and remained unterminated. 


MUNICIPAL EBMPLOYMENT.—One strike 
occurred in this group during the month, 
namely, that of teamsters at London, 
who demanded increased wages and 
shorter hours. After negotiations had 
been carried on the men secured a par- 
tial increase and returned to work after 
being unemployed about fifteen days. 


MISCELLANEOUS.—There were three 
strikes in existence, involving 300 work- 
people and resulting in a loss of 2,770 
working days. Information received in 
the Department indicated that the strike 
of barbers at Kingston, which had been 
carried on the Department’s record, had 
been terminated during July. A strike 
of glass workers at Thorold carried over 
from the previous month remained un- 
terminated. During August two strikes 
occurred, affecting ice-house men and 
teamsters at Hamilton and silversmiths 
at Toronto. Both strikes involved wage 
changes and other working conditions 
and were terminated before the close of 
the month. 
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STRIKES AND LockouTs puURING AvuausT, 1919 











No. of Time loss 











Industry or occupation Particulars employees in 
i affected | working 
days 
= STRIKES AND LOCKOUTS COMMENCING PRIOR TO 
AUGUST, 1919 
Mines, SMELTERS, QUARRIES, CLay Propucts, 
Erec.:— 
Coal miners, in British Columbia and Alberta,|Commenced May 24. Against a reduction in wages caused by oper- 2,100 23,100 
(District 18). ation of the 8-hour day. Settled by mediation of the Department 
of Labour. Work resumed Auzust 15. 
Minera’ Cobalt? Ont. 225255306 wcaeecre on Commenced July, 23. For higher minimum wages, 44-hour week and 2,200 57,200 
recognition of the union. Unterminated. 
Miners, Kirkland Lake, Ont............... .|Commenced June 12. For increased wages, 44-hour week and recog-| 610 15,820 
nition ef the uniea. . Unterminated. 
Minerss Rossland 1B: Cia-ents oni. tite stort Lockout commenced May 20. Company objected to affiliation with 60 1,560 
| One Big Union by its employees. Unterminated. 
4 ‘Pottery workers, St. John’s, Que............./Commenced November, 1913. Against a reduction in wages. Un- 43 1,248 
terminated. 
Ramway, CanaL ANB HarsourR ConstTRuc- ; 
: TION: — : 
Construction employees, Princeton, B.C... .. Commenced April 1. For increased wages and shorter hours. Un- 600 15,609 
terminated. 
: Borpine AnD ConstRucTION:— 
Marble Cutters— Montreal, Que. ......... Commenced July 7. For increased wages and shorter hours. Un- 300 7800 
terminated 
Plumbers, Calgary, Alta...........0....... Commenced July 3. For increased wages. Settled by negotiations; 47 94 


partial increase granted. Work resumed August 4: 


? 


Metats, MacHINneRY AND CONVEYANCES:— 


Boilermakers, St. Catharines, Ont.......... Commenced April 28. For increased wages. Unterminated...... 75 1,950 

Metal workers, Kingston, Ont.............. Commenced May 9. For increased Poe and shorter hours. Un- 700 18,200 
terminated, ; 

Moulders; Brantford, Ont 2y.5..0.5, 4 daecee Locked out May 1. Demand for increased wages. Unterminated. . 17 442 

Moulders, Hamilton, Ont,:...:. .......... Commenced May 5. For increased wages and shorter hours. In- 150 3,900 


formation received indicates conditions no longer affected. 


Moulders, Peterborough, Ont eo nse a .{Commenced May 1. For increased wages and shorter hours. Un- 27 702 
terminated. 
Moulders, and patternmakers, Toronto, Ont.|Commenced May 1. For increased wages, 8-hour day and other con-|........../eescceeeee 


ditions. Unterminated. 


Moulders and coremakers, St. Catharines, Ont|/Commenced May 23. For increased wages and shorter hours. Un- 100 2,600 
terminated. 
Plumbers and steam-fitters, Montreal, Que...|Commenced July 25. For increased wages, shorter hours and im- 50 150 


proved working conditions. Settled by negotiations; men returned 
to work under former conditions. Work resumed August 5. 
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STRIKES AND LOCKOUTS DURING AUGUST, 1919—Continued. 














Industry or occupation ~ Particulars 


Metats, MACHINERY AND CONVEYANCES:— 


Continued. 
Shipbuilders, Lauzon, Que. ... ..... ..... Commenced July 28. For increased wages, shorter hours and better 
working conditions. Settled by negotiations. Work resumed 
August 8. 
Wire workers, Montreal, Que. ........ hoe Commenced July 21. For increased wages and shorter hours. Settled 


by negotations; strikers’ places filled. Strike terminated August 7. 


Pup anp PapEr:— 


Papermakers, Fort Frances, Ont............ Commenced May 12. For increased wages. Unterminated...... 
CLorTaine:— 
Furriers, Montreal, Que.................--. Commenced July 8. For increased wages and against alleged dis- 


crimination. Settled by negotiations; demands partially granted. 
Work resumed August 19. 


Garment workers, Toronto, Ont............ Commenced July 2. For increased wages and shorter hours. Settled 
by negotiations; work resumed August 21. 
a 
Raincoat workers, Toronto, Ont............ Commenced June 23. Against discharge of employee. Settled by 
negotiations; men returned to work without employee being rein- 
stated. Work resumed August 7. 


TEXTILES:— : 
Textile workers, Montreal, Que............. Commenced June 16. For increased wages and shorter hours. Settled 
by negotiations; men returned to work under former conditions. 
Work resumed August 18. 


Textile workers, Montmorency Falls, Que. ..|Commenced July 28. In sympathy with the textile workers’ strike 


at Montreal. Settled by negotiations; partial increase granted. 
Work resumed August 7. 


Foops, Liquors Aanp ToBAcco:— 


eseeBakers, Montreal Quen. tren eee Commenced June 21. For increased wages and shorter hours. Un- 
terminated. 
Cigarmakers, Montreal, Que.............. Commenced July 14. For increased wages. Settled by negotiations; 


demands partially granted. Work resumed August 5. 


CHEMICALS AND EXPLOSIVES:— 
Steam and operating engineers, (alkali factory)|Commenced June 28. For increased wages and union recognition. 


minheratburg ONG.n ecstasy + le Bee Information received indicates this strike terminated during July. 
TRANSPORTATION: — 
Street railwaymen, Moose Jaw, Sask........ Commenced July 24. For increased wages. Settled by mediation; 


partial increase granted. Work resumed August 16. 


Teamsters. LorontonOnes, satiety note ee Commenced July 8. For increased wages, shorter hours and other 
A changes. Settled through mediation of Department of Labour; 
partial increase granted. Work resumed August 5. 


Pousuic Urmirins:— 
Linemen, Greenwood to Allenby,-B.C.. .....|Commenced May 28. For increased wages. Unterminated....... 


e 





No. of 
employees 
affected 
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Time joss 
in 
working 
days 


Industry or occupation Particulars 
MISCELLANEOUS:— ; 
Barbers; Kingston, /Ont. oc) 5. .¢tecsas tee: Locked out June 30. Demanded increased wages and shorter hours.}..........).....2..5. 
Settled by arbitration; partial increase granted. Work resumed 
July 28. 


Glass workers, Thorold, Ont............... Commenced June 18. For increased wages and shorter hours...... 


STRIKES COMMENCING DURING AUGUST, 1919. 


LuMBERING:— 
Mill hands, Buctouche, N.B..............-. Commenced August 5. For increased wages and shorter hours. 
Settled by negotiations; men returned to work under former con- 
ditions. Work resumed August 7. 


Wardmen. vieatord,Ontusnsaee css bates ee Commenced August, 25. For increased wages and abolition of piece 
work. Settled by negotiations; partial increase granted but piece 
work to be continued. Work resumed August 30. ~ 


BurmLpiIna AND ConsTRUCTION:— 


Building trades, Montreal, Que.. ........: Commenced August 22. For shorter hours. Unterminated....... 
Labourers’ Dundas Ont, <.47.j.0e.00 32s os ans Commenced August 28. For increased wages. Unterminated..... 
Labourers, Guelph, Ont.......2....-5...... Commenced August 138. For increased wages. Settled by negotia- 


tions; strikers returned to work August 19. 
Roofers and plumbers, Quebec, Que........ Commenced August 4. For increased wages. Unterminated...... 


Metaus, MACHINERY AND CONVEYANCES:— 
Carriage makers, Montreal, Quée............ Commenced August 8.~° For increased wages and shorter hours. 
Settled by negotiations; demands partially granted. Work re- 
sumed August 14. 


Tron and steel workers Sault Ste. Marie, Ont.|Commenced August 18. For shorter hours. Settled by mediation: 
demands not granted. Work resumed August 30. 


Shipwuilders.. Sorel, Ques sees cde sees Commenced August 12. For increased wages and shorter hours. 
; Unterminated. 


Foops, Liquors anp ToBaccos:— 
Butchers Ottaway Ontes.? gait. bbe oe Commenced August 11. For increased wages. Settled by negotia- 
tions; partial increase granted. Work resumed August 14. 


TRANSPORTATION: — 
Electric railway employees, St. Catharines,|Commenced August 21. Owing to suspension of employees. Settled 
COT Hoey Rigtar seis RUBIO eae noe Reet RRS OD by negotiations; men resumed work August 25. 


MonicrpaL EMpLoYMENT:— 


Teamsters, London! Onts basses fees. Commenced August 6. For increased wages and shorter hours. Set- 
tled -by negotiations; partial increase granted. Work resumed 
August 22. 
MIscELLANEOUS:— 


Ice-house men and teamsters, Hamilton, Ont.|Commenced August 7. For increased wages and alleged discrimina- 
tion against employees. Settled by negotiations; partial increase 
granted. Work resumed August 12. 
Silversmiths, Toronto, Ont ............... Commenced August 21. Fora minimum rate of wages. Settled by 
negotiations; demands granted. Work resumed August 26. 
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STRIKES AND LCCKOUTS IN THE UNITED KINGDOM DURING JULY, 1919. 


HE following details with regard to 
strikes and lockouts in the United 
Kingdom during July, 1919, are taken 
from the August issue of the British 
Labour Gazette. 


NUMBER AND MAGNITUDE.—The num- 
ber of trade disputes beginning in July 
was 126, as compared with 127 in the 
previous month, and 90 in July, 1918. 
In these new disputes about 327,000 
workpeople were directly, and 11,000 in- 
directly, involved; and these figures, 
when added to the number of work- 
people involved in disputes which began 
before July and were still in progress 
at the beginning of the month, give a 
total of about 839,000 workpeople in- 
volved in disputes in July, 1919, as 
compared -with 548,000 in June, 1919, 
and 97,000 in July, 1918. In the fol- 
lowing table the new trade disputes for 
July are summarized by groups of 
trades: 








| 















































No. of workpeople involved 

Groups of Trades No. of 
disputes | Directly In- Total 

directly 

Buildingaat, tod avi salu, oe 18 4,632 384 5,016 
CoaliNitning aera eee 26 | 263,184 5,299 | 268,483 
Other Mining and Quarrying 3 O40. Nae 940 
Engineering and Shipbuilding 7 918 76 994 
Other Metalécs. Pan. soe as 13 6,657 5,031 | 11,688 
Dextilesieri/deacvmchiet ane paid: 1 Gide eee 64 
Clothing; aati e ee 5 471 96 567 
PP ransport.c cee eee eed 13 a. OG Ue erm Ree 14,631 
Printing, Ftc. ..... eee Pepe 1 SEBO T ease 3,500 
Woodworking and Furnishing 4 7,960 33 7,993 
Chemical, Brick, Pottery, etc. 3 SoCo leu hake 326 
Hood seter caste cok eke 5 TESST ols a alae 1,871 
Other Tradess 22 ise ee 19 17,569 40 | 1%,609 
Local Authority Services... . 8 3 OLDE eae 8,913 
Total, July, 1919....... 126 326,636 | 10,959 | 337,595 
Total, June, 1919....... 127 | 509,876 | 13,813 | 523,189 
Totals July,1918....0 02. 90 64,831 | 15,725 | 80,556 














Causes.—Of the 126 new disputes, 70,. 
directly involving 256,475 workpeople, 
arose on demands for advances in 
wages; 14, directly involving 16,161 
workpeople, on other wages questions; 
19, directly involving 27,282 work- 
peopie, on questions affecting hours; 3, 
directly involving 8,660 workpeople, on 
details of working arrangements; 15, 
direetly involving 9,595 workpeople, on 
respecting the employment 
of particular classes or persons; one, 
directly involving 7,500 workpeople, was 
a sympathetic lockout; and 4, directly 
involving 963 workpeople, arose on other 
questions. 


questions 


Resuttrs.—During the month settle- 
ments were effected in the case of 62 
new disputes, directly involving 146,332 
workpeople, and 26 old disputes, direct- 
ly involving 11,940 workpeople. Of 
these new and old disputes, 19, directly 
involving 14,353 workpeople, were set- 
tled in favour of the workpeople; 19, 
directly involving 15,184 workpeople, in 
favour of the employers; and 50, direct- 
ly involving 128,735 workpeople, were 
compromised. In the case of 32 other 
disputes, directly involving 14,152 work- 
people, work was resumed pending nego- 
tiations. 

AGGREGATE DURATION.—The number of 
working days lost. in July by disputes 
which began or were settled in that 
month amounted to about 7,441,000. In 
addition. 577,000 working days were 
lost owing to disputes which began be- 
fore July and were still in progress at 
the end of the month. Thus the total 
aceregate duration in July of all dis- 
putes. new and old, was 8,018,000 days, 
as compered with 3,836,000 days in June, 
1919, end 583,000 days in July, 1918. 
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NATIONAL INDUSTRIAL CONFERENCE ON INDUSTRIAL RELATIONS 
AND LABOUR LAWS 


|i oarene CE was made in the August 
number of the LaBour GAZETTE to 
the National Industrial Conference be- 
tween representatives of the Dominion 
Government, and of the various Provin- 
cial Governments and _ representative 
employers and Labour men which had 
been summoned by the Government of 
Canada to meet in Ottawa during the 
week beginning September 15 for the 
considering of Industrial Relations and 
Labour Laws. The selection of the em- 
ployers’ delegates to the Conference was 


left to the national organizations repre- . 


- senting the different branches of indus- 
try in Canada, such as the Canadian 
Manufacturers’ Association, the Can- 
adian Lumbermen’s Association,the Can- 
adian Fishermen’s Association, the Can- 
adian Mining Institute, the Canadian 
Association of Building and Construc- 
tion Industries, the Retail Merchants’ 
Association of Canada, the Canadian 
Credit Men’s Trust Association, the 
Canadian Electric Railway Association, 
and other similar bodies. The selection 
of the employees’ delegates was eutrust- 
ed to the Trades and Labour Congress 
of Canada, and in the case of the public 
service employees of Canada, to the Civil 
Service Federation. The twelve members 
of the Canadian Railway Board of Ad- 
justment No. 1, being six representatives 
of employers and six of employees, were 
invited to attend the Conference in a 
body on behalf of railway transporta- 
tion and telegraphs. The financial in- 
terests of the country were given repre- 
sentation through the selection of three 
delegates from the Canadian Bankers’ 
Association. There being no organiza- 
tion among farm labourers, it was found 
impossible to secure representation of 
employers’ and employees’ interests in 
agriculture on the same basis as in other 
industries. The Government was, how- 
ever, desirous that agriculture should be 
represented, and five delegates were, ac- 
cordingly, selected through the Depart- 


ment of Agriculture on behalf of the 
farming interests of the Dominion. 

Authority was given for the selection 
of an equal number of spokesmen for 
employers and employees respectively, 
viz., 70 delegates in each case. In addi- 
tion to these delegates and to the repre- 
sentatives of the Dominion and Provin- 
cial Governments, a third group of dele- 
gates was appointed, numbering forty 
in all, comprising the members of the 
Royal Commission on Industrial Rela- 
tions, the members of the Labour Sub- 
Committee of the Reconstruction and 
Development Committee of the Can-— 
adian Cabinet, municipal delegates, rep- 
resentatives of the returned soldiers, and 
others. 

It was arranged that the sessions of 
the Conference would be held in the Vic- 
toria Museum Building, Ottawa, and 
that the Conference would be opened by 
the Right Honourable Sir Robert Bor- 
den, Prime Minister, who would also act 
as chairman. The Honourable G. D. 
Robertson, Minister of Labour, was se- 
lected by the Dominion Government as 
vice-chairman. Among those invited to 


‘attend the Conference is the Honour- 


able W. L. Mackenzie King, the new 
Leader of the Liberal party, who was in- 
vited to speak on the opening day, im- 
mediately following the address of the 
Prime Minister. 

Col. David Carnegie, of London, Eng- 
land, Overseas Member of the Labour 
Sub-Committee of the Reconstruction 
Committee of the Cabinet, who since last 
spring has been following closely the 
developments of British industrial po- 
licy, came over to Canada to give the 
Conference first hand information re- 
specting the plan of Joint Industrial 
Councils of employers and of workpeo- 
ple, which has made such remarkable 
progress in Great Britain during the past 
year. 

W. Jett Lauck, of Washington, D.C., 
late secretary of the United States War 
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Labour Board, accepted an invitation to 
address the Conference on the most re- 
cent developments in. the field of indus- 
trial relations in the United States. 


Gerald H. Brown, who during the past 
two years has served as secretary of the 
Reconstruction Committee of the Dom1- 
nion Cabinet and of the Labour Sub- 
Committee, and who was for eight years 
Assistant Deputy Minister of Labour, 
was appointed to act as secretary of the 
Conference. 


A special pamphlet was printed and 
distributed, containing the proposed 
agenda and various memoranda relating 
to the Conference, including the labour 
features of the Treaty of Peace. 
were specially prepared for this pam- 
phlet relative to the industrial disputes 
of the past 1814 years, for which statis- 
tics are available in the Department of 
Labour. In these tables the statistics of 
industrial disputes were classified by in- 
dustries, by provinces, and by causes and 
results. In addition to the summary 
tables for the period of 1814 years, sum- 
mary tables were also included respect- 
ing the industrial disputes which oc- 
eurred during the first half of the 
present calendar year. 


A summary was included in the 
pamphlet of the laws of the Dominion 
Parliament and of the Provincial Legis- 
latures relating to industrial disputes. 


Sections were devoted to a discussion 
of the subject of Hours of Labour in 
Canada, showing the extent to which the 
8-hour day has already been adopted in 
the different provinces and in different 
industries, by agreement and by legis- 
lation respectively. A summary state- 
ment was also presented showing the 
present position of the 8-hour day move- 
ment in Great Britain, the United States 
and various other countries. 


Summaries were given of the Mini- 
mum Wage Laws which have been en- 
acted in the Provinces of Manitoba, Brit- 
ish Columbia, Saskatchewan and Que- 
bee, and reference was made to the 
present position of the subject of the 
minimum wage in other countries. 


THE LABOUR GAZETTE 


Tables 


SEPTEMBER, 1919 


The employers’ and employees’ lists 
of delegates include many of the best 
known names in Canadian industry, 
trade and labour, and are representative 
of all branches of business and industry 
in Canada, and of all parts of the coun- 
try. On account of limitations neces- 
sarily imposed on the total number of 
employees’ delegates, it was found im- 
possible to give direct representation to 
all of the individual trade unions, and 
the delegates were chosen rather on in- 
dustrial lines. The interests, however, 
of any trade unions not directly repre- 
sented at the Conference, were entrusted 
to the delegates at large of the Trade 
and Labour Congress and delegates of 
allied trades. 

The following is a list of those invited 
to the Conference in addition to the 
members of the Dominion and Provincial 
Governments: 


Employers’ Delegates 
Representing Manufacturing Interests in 


General.—_T. P. Howard, Phoenix Bridge & 
Iron Works, Ltd., Montreal; 8. R. Parsons, 


‘British American Oil Co., Ltd., Toronto; M. 


P, White, Canadian General Electric Co., Ltd., 
Toronto; J. E. Davies; Alberta Foundry & 
Machine Co., Ltd., Medicine Hat; J. G..Ger- 
nant, International Harvester Co. of Canada, 
Ltd., Hamilton; J. Burns, P. Burns & Co., 
Ltd., Calgary; E. Parnell, Spiers, Parnell 
Baking Co., Winnipeg; T. R. Deacon, Mani- 
toba Bridge & Iron Works, Ltd., Winnipeg; 
J. B. Thompson, James Thompson & Sons, 
Ltd., Vancouver; A. B. Weeks, Canadian 
Northwest Steel Co., Ltd., Vancouver; J. J. 
Coughlan, J. Coughlan & Sons, Vancouver. 

Shipping—Thos. Robb, secretary Shipping 
Federation of Canada, 218 Board of Trade 
Building, Montreal, (on behalf of Eastern 
shipping interests); G. M. Bosworth, chair- 
man, C. P. Ocean Service, Montreal, (on be- 
half of Pacific Coast shipping interests). 

Shipbuilding—H. B. Smith, Collingwood 
Shipbuilding Co., Ltd., Collingwood; R. W. 
Wolvin, Halifax Shipyards, Halifax. 

Pulp and Paper—F. A. Sabbaton, Lauren- 
tide Co., Ltd. Grand: Mére;.'T. B. Wilsen, 
Spanish River Pulp & Paper Co., Sault Ste. 
Marie. 

Milling—W. A. Black, Ogilvie Flour Mills, 
Ltd., Montreal; Brig.-Gen. A. EH. Labelle, St. 
Lawrence Flour Mills, Montreal; N. C. Sin- 
elair, Empire Flour Mills, St. Thomas. _ 

Packing—J. S. McLean, Harris Abattoir 
Co., Ltd., Toronto; O. W. Waller, Swift Cana- 
dian Co., Ltd., Toronto. 
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Steel and Iron—F. W. Whitton, The Steel 
Co. of Canada, Ltd., Hamilton; Mark Work- 
man, Dominion Steel Corporation, Sydney. 

Food Products (other than milling and pack- 
ing)—G. F. Benson, Canada Starch Co., Ltd., 
Montreal. 

Woolliens — Richard Thomson, Hawthorn 
Mills, Carleton Place. 

Garment Manufacturers—J. S. McKinnon, 
S. F. McKinnon & Co., Ltd., Toronto. 

Cottons—}I’. G. Daniels, Dominion Textile 
Co., Ltd., Montreal. 

Lumber and Timber — Angus McLean, 
Bathurst Lumber Co., Ltd., Bathurst, N.B.; 
J. Fraser Gregory, Murray & Gregory, Ltd., 
St. John, N.B.; J. Fred Booth, J. R. Booth, 
Ottawa; Bruce N. Farris, King Lumber Co., 
Newton, B.C. 

Manufacturers of Lumber and Timber— 
John R. Shaw, Canada Furniture Manufac- 
turers, Ltd., Woodstock. 

Printing, Publishing and Bookbinding—W. 
J. Bulman, Bulman Brothers, Ltd., Winni- 
peg. 

Rubber—C. H. Carlisle, Goodyear Tire & 
Rubber Co., of Canada, Ltd., Toronto. 

Chemicals & Allied Products—E. G. Hen- 
derson, The Canada Salt Co., Ltd., Windsor. 
_ Clay, Glass and Stone Products—Il. P. 

Jones, Canada Cement Co., Ltd., Montreal. 

Tobacco and its Manufactures. — W. T. 
Gregory, Imperial Tobacco Co., Leamington, 
Ont. 

Vehicles for Land Transportation—G. M. 
McGregor, Ford Motor Co., of Canada, Ltd., 
Ford, Ont. 

Oils, Paints and Varnishes—Dr. D. Strachan, 
Imperial Oil Co., Ltd., Sarnia. 


- Leather and its Products—Hon. E. J. Davis, 
Davis Leather Co., Ltd., Newmarket, Ont. 


Machinery—Henry Bertram, John Bertram 
& Sons, Co., Ltd., Dundas, Ont. 


Telephones—J. E. Macpherson, district su- 
perintendent, Bell Telephone Co. of Canada, 
Ottawa. 

Building and Construction—Col. J. A. Little, 
Thunder Bay Harbour Improvement Co., Port 
Arthur; H. T. Hazelton, president, Winnipeg 
Builders’ Exchange, Winnipeg; E. R. Reid, 
Engineers & Contractors, Ltd., St. John, N.B.; 
Fred Armstrong, F: Armstrong Co., Toronto; 
J. P. Anglin, 65 Victoria street, Montreal; G. 
A. Whitlock, Moose Jaw. 

Wholesale Trade—James H. Ashdown, J. H. 
Ashdown Hardware Co., Winnipeg; Hugh 
Blain, Eby-Blain Co., Ltd., Toronto; George 
B. Fraser, vice-president, Greenshields, Ltd., 
Montreal. 

Retail Trade—J. A. Banfield, president, Do- 
minion Executive Council, Retail Merchants’ 
Association, Winnipeg; J. G. Watson, first 
vice-president, Dominion Executive Council, 
Retail Merchants’ Association, Montreal; E. 
M. Trowern, secretary, Dominion Executive 
~ Council, Retail Merchants’ Association, Ot- 
tawa. 
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Fishing—A. H. Brittain, Maritime Fishing 
Corporation, Ltd., Montreal; A. W. Sterrett, 
Canadian Fishing Co., Vancouver. 


Street Railways—G. Gordon Gale, vice- 
president and general manager, Hull Electric 
Company, Hull. 

Electric Power—A. Monro Grier, K.C., 
president, Canadian Electrical Association, 
Adelaide street east, Toronto; (Delegate not 
yet chosen), Hydro Electric Commission. 


Moving Pictures—J. T. Moxley, Ottawa. 


Other Theatrical yo et ay FAG gs not 
yet selected). 


Railway Transportation and Telegraphs—. 
A. D. MacTier, vice-president, Eastern Lines, 
C.P.R.; A. J. Hills, assistant president, Cana- 
dian National Railways; G. C. Jones, assistant 
to the president, Grand Trunk Railway; F. P. 
Brady, general manager, Eastern Lines, Cana- 
dian National Railways; 8S. J. Hungerford, 
assistant vice-president, Canadian National 
Railways; George Hodge, assistant to vice- 
president, Eastern Lines C, P. R., (Members 
of Canadian Railway Board of Adjustment 
INOS EY. 


Mining—D. H. McDougall, president, Nova 
Scotia Steel & Coal Co., Ltd., New Glasgow, 
N.S.; B. Neilley, Be Sas wie Penn.- Can- 
adian Mines, Ltd., Cobalt; Geo. R. Smith, Bell 
Asbestos Mines, "Thetford, ne 2 30): E. 8. 
Whiteside, International Coal & Coke Co., 
Coleman, ’Alta.; W. R. Wilson, Crow’s Nest 
Pass Coal Co., Fernie, B.C. 


Canadian Bankers’ Association—Sir Fred- 
erick Williams-Taylor, general manager, Bank 
of Montreal; S. P. Bell, general manager, 
Bank of Hamilton, Montreal; Henry T. Ross, 
secretary, Canadian Bankers’ Association, 
Montreal. 


British Columbia Employers’ Association— | 
E. C. Knight, president, Vancouver. 


Employees’ Delegates 


Trades and Labour Congress.—T'om Moore, 
United Bro. of Carpenters and Joiners, Otta- 
wa; P. M. Draper, Int. Typographical Union, . 
Ottawa; Robert Baxter, United Mine Workers 
of A., Glace Bay, N.S.; Arthur Martel, United 
Bro. of Carpenters and Joiners, Montreal. 


Building Trades—A. E. Stirling, Intern. 
Bro. of Painters and Decorators, Regina; Tom 
Izzard, Bricklayers, Mason and Plasterers, 
Toronto; F. H. Healey, Portable and Hoisting 
Engineers, Niagara Falls; Jas. F. Marsh, 
United Bro. of Carpenters and Joiners, Nia- 
gara Falls; Jos. P. Hunter, Bro. Painters, De- 
corators and Paperhangers, Niagara Falls; 
James Winning, Bricklayers, Masons and Plas- 
terers, Winnipeg. 

Clothing Trades—Fred Bush, United Gar- 
ment Workers of America, Toronto, Ont.; 
S. Koldofsky, Int. Ladies’ Garment Workers’ 
Union, Toronto. 


1062 


Metal Trades—J. H. Kennedy, Amalgam- 
ated Sheet Metal Workers, Toronto; W. G. 
Hunter, Pattern Makers’ Assn., Toronto; J. 
T. Foster, Int. Assn. Machinists, Montreal; 
W. G. Powlesland, Int. Bro. of Blacksmiths 
and Helpers, Toronto. 

Railway Shop Trades Frank McKenna, 
International Bro. Railway Carmen, Vancou- 
Vers Ki. tee allan, (nd. Assn vOL Machinists, 
Calgary; Stanley Steeves, International Bro. 
of Blacksmiths, Moncton, N.B.; James Somer- 
ville, Int. Assn. of Machinists, Moose Jaw. 


_ Freight Handlers—A. C. Hay, Bro. Rail- 
way and Steamship Clerks, Freight Handlers, 
Express and Station Employees, Winnipeg; 
A. R. Mosher, Canadian Brotherhood of Rail- 
road Employees, Ottawa. 

Shipping—J. E. Tighe, Int. Longshoremen’s 
Assn., St. John, N.B.; A. F. Brunet, Montreal. 


Woodworking Manufacturing—-T. Jackson, 
United Bro. of Carpenters and Joiners, Tor- 
onto. 

Power House Employees—Jas. W. Frame, 
Int. Bro. of Electrical Workers, Calgary. 


Electric Railway Employees—J lL. Bour- 
bonniére, Amal. Assn. Street and Hlectric 
Railway Employees, Montreal. 


Printing Trades—James Drury, Int. Typo- 
graphical Union, Montreal; R. A. Rigg, Int. 
Bro. Bookbinders, Winnipeg; W. R. Trotter, 
Int._Typographical Union, Vancouver; A. J. 
Larden, Printing Pressmen and Assistants, 
Ottawa. 

Mining—David Irvine, Calgary; L. J. Rous- 
seau, Mine, Mill and Smelter Workers, Thet- 
ford Mines, Que.; Jos. Gorman, Mine, Mill 
and- Smelter Workers, Cobalt. 

Boot and Shoe Workers—E. W. A. O’Dell, 
Boot and Shoe Workers’ Union, Hamilton. 

Broom Makers—W. R. Rollo, Broom and 
Whisk Makers’ Union, Hamilton. 

Metal Trades—Arthur O’Leary, Hotel and 
Restaurant Employees’ Int. Alliance and Bar- 
tenders’ Int. League, Toronto; Wm. McKen- 


. zie, Hotel and Restaurant Employees’ Int. 
Alliance, Vancouver, B.C. . 
Packing Houses—L. Braithwaite, Amal. 


Meat Cutters and Butcher Workmen of N. A., 
Toronto. 

Tobacco—James A. Sullivan, Cigar Makers’ 
International Union, Hamilton. 


Paper Trades—Jas. Lockwood, Int. Bro. of 
Paper Makers, Sault Ste. Marie; Maurice La- 
Bell, Int. Bro. Pulp, Sulphite and Pa Mill 
Workers, Ottawa. 

Iron and Steel—EH. Dalrymple, Amal. Assn. 
Iron, Steel and Tin Workers, Sault Ste. Marie; 
J. A Gillis, Amal. Assn. Iron, Steel and Tin 
Workers, Sydney, NGbictn os Barnett, Inter. 
Assn. of Moulders, Hamilton. 

Civic Employees—W. P. Harpur, Police- 
men’s Federal Assn., London, Ont.; Henry 
Bishop, Civic Employees’ Union, Edmonton. 


THE LABOUR GAZETTE 


Operative Potters, 


SEPTEMBER, 1919 


Clerical and Retail Trades—Joseph Sexton, 
Clerical Workers’ Union, Glace Bay, N.S.; E. 
S. Woodward, Retail Clerks’ Int. Bro. “Asso- 
ciation, Victoria. 


Pottery Trades—Geo. Smith, National Bro. 
St. John’s, Que. 


General Trades—John A. Flett, Federal 
Unions, Hamilton; G. R. Melvin, Federal : 
Unions, St. John, N.B. 


Publishing Trades—James Simpson, Int. 
Typographical Union and Industrial Banner, 
Labour Temple, Toronto; Gus. Franeq, Int. 
Typographical Union and Labor World, Mont- 
real. 


Amusement Trades—Wm. P. Covert, Int. 
Alliance Theatrical: Stage Employees and 
Moving Picture Machine Operators, Toronto; 
D. A. Carey, American Federation of Mu- 
sicians, Toronto. 


Women Workers—Doris Meakin, Int. Bro. 
of Electrical Workers (Telephone Operators), 
Labor Temple, Winnipeg; Helena Gutteridge, 
United Garment Workers, Vancouver; Mrs. 
Kathleen Derry, Boot and Shoe Workers’ 
Union, Toronto. 


Dominion Public Service Employees—F. 
Grierson, president, Civil Service Federation 
of Canada, Ottawa; J. C. O’Connor, 2nd vice- 
president, Civil Service Federation of Canada, 
Ottawa; Major M. A. MelInnes president, 
Western Canada Interior Assn., Saskatoon; 
W. A. MacDonald, vice-president, Dominion 
Letter Carriers’ Assn. Hamilton. 


Railway Transportation and Telegraphs— 
S. N. Berry, senior vice-president, Order of 
Railway Conductors, Cedar Rapids, Iowa; 
J. M. Main, deputy-president, O. R. T., Mont- 
real; Geo. K. Wark, vice-president, B. of L. F. 
and E., Montreal; James Murdock, vice-presi- 
dent, B. of R. T., Montreal; Ash Kennedy, 
asst. grand chief, B. of L. E., Montreal; Wm. 
Dorey, gen. chairman, U.B.M. of W.E. and 
S.L., Montreal; W. L. Best, legislative repre- 
sentative, Bro. of Locomotive Firemen and 
Enginemen, Ottawa; L. L. Pelletier, Dominion 
legislative representative, Order, of Railroad 
Conductors, Ottawa—Canadian Railway Board 
of Adjustment No. 1. 


Shipbuilding and Marine Trades—Fred 
Welsh, United Assn. Plumbers and Steam- 
fitters, Vancouver; R. C. McCutcheon, Int. 
Bro. Boilermakers and Iron Shipbuilders, Win- 
nipeg; J. E. Morash, Bro. Boilermakers and 
Tron Shipbuilders, Halifax; Omer Fleury, 
United Brotherhood of Carpenters and Joiners 
of America, Quebee City; John A. McClelland, 
International Association of Machinists, Mon- 
treal. 


Textile Workers—Lena Comier, Moncton; 
H. A. Foucher, United Textile Workers, Mon- 
treal. 

Leather and Tannery Workers—F. Grant, 
Inter. Bro. Amal, Leather Workers, Kingston. 
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Third Group 


Chief Justice Mathers, Winnipeg; 
Riordon, Montreal; Charles R. Harrison, M.P., 
North Bay; J. W. Bruce, Toronto; Hon. W. 
L. Mackenzie King, Ottawa; Hon. Senator 
Smeaton White, Montreal; F. A. Acland, Ot- 
tawa; Wills MacLachlan, Toronto; Calvin 
Lawrence, Ottawa; H. J. Daly, Toronto; G. 
Frank Beer, Toronto; Col. David Carnegie, 
London, Eng.; W. D. Tate. Ottawa; J. A. 
Stevenson, Ottawa; F. Pauzé, Montreal; John 
Lowe, Valleyfield; H. Mortimer-Lamb, Mon- 
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treal; R. R. Grant, Toronto; Alfred Burton, 
Toronto; Charles A. Magrath, Ottawa; F. E, 
Ewart, Toronto; Sir John Willison, Toronto; 
Alderman C. H. Grant, Edmonton; Arthur 
Roberts, Bridgewater, N.S.; Mayor T. D. Bou- 
chard, St. Hyacinthe, Que.; W. E. Segsworth, 
Ottawa; W. Jett Lauck, Washington, D.C.; 
Col. Thos. Cantley, New Glasgow, N.S8.; Major 
L. L. Anthes, Ottawa; T. A. Stevenson, Ot- 
tawa; R. B. Maxwell, Ottawa; C. C. Mac- 
Neil, Ottawa; W. A. Brown, Ottawa; W. S. 
Blair, Ottawa; H. S. Arkell, Ottawa; J. A. 
Ruddick, Ottawa; Geo. H. Clark, Ottawa. 


THE BOARD OF COMMERCE OF CANADA 


'T the last session of the Dominion 
Parliament, a select committee of 
_the House was appointed to inquire into 
‘the cost of living, particularly with re- 
gard to the prices of foodstuffs, cloth- 
ing, fuel and other necessities of life. 
This Committee, in its report, which was 
printed in the August issue of the La- 
BOUR GAZETTE, recommended the crea- 
tion of a tribunal with power to investi- 
gate mergers, trusts, monopolies or other 
similar organizations, and with regula- 
tive power in connection with discrim- 
inations in price, exclusive purchases, 
sale arrangements and unfair methods 
of commerce. 

In accordance with this recommenda- 
tion, an Act was passed providing for 
the creation of a Board of Commerce 
charged with the administration of the 
Combines and Fair Prices Act, 1919, the 
“purpose of which is to provide machinery 
for the investigation and restraint of 
combines, monopolies, trusts and mer- 
gers, and to restrain the enhancement 
of the prices of commodities. 

The Board was established in August, 
by the appointment of Mr. Justice Rob- 
son of Winnipeg as Chairman, Mr. W. 
F. O’Connor as member, Mr. F. A. Ac- 
land, Deputy Minister of Labour, . as 
temporary member of the Board, and 
Captain William White, secretary. The 
| Board is empowered and directed to 
restrain and prohibit the formation and 
operation of combines, but the Act ex- 
pressly recognizes that only combina- 
* tions which are injurious to the public 


are harmful. Any British subject resi- 
dent in Canada, who believes that a 
combine exists or is being formed, may 
apply in writing to the Board for an 
order directing. the investigation into 
such alleged combine, or the Board may 
itself act without request. If a Com- 
missioner is satisfied that the request is 
made on reasonable grounds, he may 
order an inquiry. If after investigation 
the Board is of opinion that a combine 
is being formed, it may order that such 
acts or practices complained of shall 
cease. Failure to observe such an order 
renders the person against whom it is 
directed liable to a heavy fine or im- 
prisonment. Whenever it is found that 
with respect to any article of commerce 
a combine exists unduly promoting the 
advantage of manufacturers and dealers 
at the expense of consumers, the Gov- 
ernor General in Council may order that 
such article be admitted into Canada 
free of duty, or that the duty be re- 
duced. The unreasonable accumulation 
or withholding of any necessary of life 
is forbidden. The Board is also em- 
powered to restrain and prohibit the 
taking of unfair profits. Disobedience 
to its ordérs is criminal and punishable 
by a fine of $1,000 per day. 

An announcement was made on 
August 29, that co-operation has been es- 
tablished between the Board of Com- 
merce of Canada and the United States 
authorities in a continent-wide cam- 
paign against high prices. The first 
action taken by the Board was with a 
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view to control the price of sugar by 
restraining and prohibiting certain par- 
ties from disposing of sugar in such a 
way as to enhance its cost, particularly 
restraining them from exporting sugar 
out of Canada; also the fruit growers of 
British Columbia having represented 
that a shortage of sugar for preserving 
~ was likely to cause a wastage of fruit, 


THE INTERNATIONAL 


JN the May issue of the Lasour Ga- 

ZETTE, it was stated that the Peace 
Conference at its plenary setting in 
April last approved the recommendation 
of the commission on international la- 
bour legislation for the institution, as 
part of the machinery of the League of 
Nations, of an international organization 
consisting of an- international labour 
conference and an international labour 
office. The Peace Conference decided 
that the first of these labour confer- 
ences, which are to be held annually, 
should convene at Washington during 
October of this year; and authorized the 
immediate appointment of an organizing 
committee to make the necessary ar- 
rangements in connection therewith. A 
committee was accordingly appointed, 
constituted as follows: Unrrep STATES OF 
AmeEriIcA—Dr. J. T. Shotwell (pro- 
visionally), of Columbia University ; 
GREAT Brirarin—Sir Malcolm Delevigne, 
Assistant Under-Secretary of State; 
FrANcE—Mr. Arthur Fontaine, Director 
of Labour; Iranry—Mr. di Pauma Cas- 
tiglione, Inspector of Emigration; Ja- 
pan—Dr. M. Oka, formerly Director of 
Commercial and Industrial Affairs; 
BretcrumM—Mr. K. Mahaim, of Liege Uni- 
versity ; SWITZERLAND—Mr. W. E. Rap- 
pard (provisionally), of Geneva Uni- 
versity. 


Mr. Arthur Fontaine was elected 
chairman, and Mr. H. B. Butler, assist- 
ant secretary of the British Ministry of 
Labour, was appointed secretary. 


It is provided that the Conference, 
the opening date of which has now been 
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the Board called the refiners of the coun- 

try together at Montreal and arranged 
for the immediate dispatch of a suffi- 
cient quantity of sugar to relieve the 
shortage. An investigation into the milk 
situation in Winnipeg was also author- 
ized by the Board, and Mr. James Auld, 
barrister, of Winnipeg, was appointed to 
conduct the investigation. . 


LABOUR CONFERENCE 


fixed as October 29, shall be composed 
of ‘‘four representatives of each of the 
Members (of the League of Nations), of 
whom two shall be Government dele- 
gates and the two others shall be dele- 
gates representing respectively the em-. 
ployers and the workpeople of each of 
the Members. Each delegate may be 
accompanied by advisers, who shall not 
exceed two in number for each item on 
the agenda of the meeting.’’ With re- 
spect to questions specially affecting 
women, it is suggested that one at least 
of the advisers should be a woman. 


The Dominion Government, as a mem- 
ber of the League, will proceed shortly 
to name its quota of delegates and ad- 
visers. The Canadian Manufacturers’ | 
Association and the Trades and Labour 
Congress of Canada are being requested 
to name a delegate and a number of ad- 
visers for the employers and the work- 
people respectively of Canada. Each of 
the Provincial governments is being re- 
quested also to name an adviser. 


The agenda for the Conference is as: 
follows: 

1. Appheation of principle of the 8- 
hours’ day or of the 48-hours’ week. 


2. Question of preventing or provid- 
ing against unemployment. 
3. Women’s employment: 


(a) Before and after child-birth, 
including the question of ma-~ 
ternity benefit ; 


‘(b) During the night; 
(c) In unhealthy processes. 


FN nn Mt ee ee a On eee 


a 
\ 
\ 


SEPTEMBER, pe 


4, ann ena it of children: 
(a) Minimum age of employment; 
(b) During the night; 
(c) In unhealthy processes. 


5. Extension and application of the 
International Convention adopted at 
Berne in 1906 on the prohibition of night 
work for women employed in industry, 
and the prohibition of the use of white 
phosphorus in the manufacture of 
matches. ae 


In order to seeure the most complete 
information available in regard to the 
existing legislation and practice in the 
different countries in respect of the sub- 
jects upon the agenda, and to obtain 
proposals as to how they should be dealt 
with by the Conference, a questionnaire 
was drawn up by the organizing com- 
mittee and copies were forwarded to the 
respective governments. The main head- 
ings of the questionnaire are as follow: 

I. Application of the Principle of the 
Eight Hours’ Day or 48 Hours’ Week: 
(a) Present law and practice; (b) Pro- 
posals for legislation under consideration 
at present time. 


II. Question of Preventing or Pro- 
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viding against Unemployment: (a) Na- 
ture and extent of the problem; (b) 
Prevention of unemployment; (c) Com- 
pulsory insurance against unemploy- 
ment; (d) Public organization; (e) Vol- 
untary provision against unemployment. 


III. Women’s Employment: (A) Em- 
ployment of women before and after 
child-birth—(a) Present law and prac- 
tice; (b) Proposals under consideration 
at the present time. (B) Employment 
during the night. (C) Employment of 
women in unhealthy processes. 


IV. Employment of Children: (a) 
Minimum age of employment; (b) Em- 
ployment during the night; (c) Employ- 
ment in unhealthy processes. 

V. Extension and application of the 
International Convention adopted . at 
Berne in 1906 for the Prohibition of the 
Use of White Phosphorus in the Manu- 
facture of Matches. 


The complete questionnaire, together 
with the answers thereto made by the 
Dominion Government, is embodied in a 
report published by the Department of 
Labour relating to the International La- 
bour Conference. . 


WHITLEY COUNCILS IN THE BRITISH CIVIL SERVICE 


SP RPuERtION to (a) Government Industrial Establishments, and (b) 


Administrative 


Departments of the Civil Service 


INDUSTRIAL ESTABLISHMENTS. 


N the June issue of the Lapour Ga- 
ZETTE mention was made of a provi- 
sional committee that had been appoint- 
ed to draft constitutions for the various 
Departmental and Trade Joint Councils 
to be set up in Government industrial 
establishments in accordance with a gen- 
eral scheme previously approved. The 
Provisional Committee has now drafted 
constitutions for Departmental Joint 
Councils, Trade Joint Councils, and Lo- 
eal Committees. These draft constitu- 
tions (which have been printed as a sup- 
plement to the June issue of the British 


Labour Gazette) are based on the gen- 
eral requirements of all the Government 
departments and the trade unions con- 
eerned. For the purpose of adopting’ 
them to the particular requirements of 
each of the various departments joint 
conferences have been convened for 
each Government department consisting 
of official representatives of the depart- 
ment and of the trade unions having 
members in its industrial establishments. 
Each of these conferences will be invited 
to appoint a Joint Drafting Committee, 
and it will be the duty of this committee 
ta make any necessary amendments in 
the constitution as at present drafted, 


. 
, 
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and in particular to determine the trade 
union representation on the proposed 
Departmental Joint Council. When the 
constitution for each Departmental Joint 
Council has been prepared by the Draft- 
ing Committee it will be referred to the 
department and to the trade unions con- 
cerned, and if it is approved the repres- 
entatives will be appointed and the first 


meeting of the Council will be held. It. 


will be the duty of the Departmental 
Joimt Council to see that arrangements 
are made for the setting up of local ma- 
chinery of the kind proposed by the 
scheme. The formation of the Trade 
Joint Councils, which will cover a num- 
ber of Government departments concern- 
ed in any particular trade or group of 
trades, must necessarily be left over 
until the Departmental Joint Councils 
have been set up. 


ADMINISTRATIVE DEPARTMENTS. 


It was mentioned in the June issue of 
the Lasour Gazerre, that a National 
Provisional Joint Committee had been 
appointed by a conference of representa- 
tives of Government departments and of 
civil service associations, to carefully 
examine the report of a previous com- 
mittee and the various schemes and 
memoranda submitted. The National 
Provisional Joint Committee has now 
issued its report (Cmd. 198), the chief 
features of which are summarized in the 
British Labour Gazette for July, 1919, 
as follows: 


‘“The proposals are based on the estab- 
lishment of joint bodies falling into the 
following categories :— 


I. A National Council, 
Il. Departmental Councils. 


III. District and Office (or Works) 
Committees. : 


‘‘The National Council will consist 
of 54 members, one half appointed by the 
Government and the other half by the 
staff associations. The official side will 
include at least one representative of the 
Treasury and one representative of the 
Minister of Labour. The staff side will 
be appointed by the staff associations. 
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‘“The objects of the National Council 
will be to secure the greatest measure of 
co-operation between the State in the 
capacity as employer, and the general 
body of civil servants in matters affect- 
ing the eivil gervice, with a view to in- 
creased efficiency in the public service 
combined with the well-being of those 
employed; .to provide machinery for 
dealing with grievances, and generally 
to bring together the experience and 
different points of view of representa- 
tives of the administrative, clerical, and 
manipulative civil service. 


“Phe seope of the National Council 
will comprise all matters which affect 
the conditions of service of the staff. 


‘The funetions of the National Coun- 
cil will include the following: 


(1) Provision of the best means for utilis- 
ing the ideas and experiences of the staff. 


(2) Means of securing to the staff a greater 
share in and responsibility for the determina- 
tion and observance of the conditions under 
which their duties are carried out. 


(3) Determination of the general prin- 
ciples governing conditions of service, e. g., 
recruitment, hours, promotion, discipline, ten- 
ure, remuneration, and superannuation. 


In the National Council the discussion 
of promotion will be restricted .to the 
general aspects of the matter and the 
principles upon which promotions in gen- 
eral should rest. In no circumstances 
shall individual cases be taken into con- 
sideration. 

It will be open to the National Coun- 
cil to discuss the general principles under- 
lying disciplinary action, but there will 
be no discussion of individual cases. 


(4) The encouragement of the further 
education of civil servants and their training 
in higher administration and organization. 


(5) Improvement of office machinery and 
organization and the provision of opportuni- 
ties for the full consideration of suggestions 
by the staff on this subject. 


(6) Proposed legislation so far as it has a 
bearing upon the position of civil servants 
in relation to their employment. 


‘‘The decisions of the Council will be 
arrived at by agreement between the 
two sides, and will be signed by the chair- 
man and vice-chairman, will be reported 
to the Cabinet, and thereupon will be- 
come operative. 
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‘“As a general rule, each department 
will have its Departmental Council, the 
official side of which will be appointed 
by the minister or the permanent head 
of the department. Members of the staff 
side will be elected by the associations 
or groups of associations having mem- 
bers employed in the department. 


‘“The functions of the Departmental 
Councils will be those indicated above 
for the National Council in so far as 
they have a special application to the 
particular department. A Departmental 
Council may discuss any promotion in 
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regard to which it is represented by the 
staff side that the principles of promo- 
tion accepted by or with the sanction of 
the National Council have been violated. 
Disciplinary action may be discussed 
if it is represented by the staff side that 
such a course is desirable.’’ 

The report was submitted to and unan- 
imously adopted at a second conference 
of representatives of civil service asso- 
clations and officials of government 
departments on July 3. The Chancellor 
of the Exchequer presided at this con- 
ference and welcomed the report on be- 
half of the Government. 


WORKS COMMITTEES IN THE UNITED STATES 


A Review of Recent Publications on the Subject of Works Committees 


MONG publications dealing with the 
subject of Works Committees that 
have recently appeared in the United 
tates there are two of which mention 
should be made. One of these is an 
official report on ‘‘Works Committees 
and Joint Industrial Councils,’’ * pre- 
pared by A, B. Wolfe, of the Industrial 
Relations Division of the United States 
Shipping Board Emergency Fleet Cor- 
poration; the other, a semi-official hand- 
book for employer and employee en- 
titled ‘‘The Shop Committee,’’ t written 
by W. L. Stoddard, administrator for 
the National War Labour Board. 

In his report Mr, Wolfe defines the 
terms ‘‘works committee’’, ‘‘shop ecom- 
mittee’’, ete., which, he says, have been 
used rather loosely. The term ‘‘shop 
committee’’ should, he urges, be applied 
only to committees representing the men 

*Published by the United States Shipping Board 
Emergency Fleet Corporation, Philade’phia, Penn. 


255 pp. ~ Price, 60 cents. 


+Pub'ished by The Macmillan Company, New York. 
OSes 


in a given shop or department of a 
plant, e. g. the machine shop, the foun- 
dry, ete. Where the men of a given 
trade in a shop or a whole plant organize 
a committee to look after their particular 
craft interests, such committee should be 
called a ‘“‘craft committee’’, The term 
‘“works committee’’, when used gener- 
ally, may cover any committee of work- 
men, or of workmen and employers in a 
plant; but, when used specificially, it 
should apply to the one committee which 
may be instituted (regardless of whether 
shop and craft committees are in exist- 
ence) to represent all the shops, trades, 
and interests in the plant. With respect 
to the term ‘“‘joint committee’’, it is: 
suggested that it would be well in future 
to confine the use of the term ‘‘joint’’ 
to committees upon which both employ- 
ers and employees are represented. 
The recommendations of the Whitley 
Committee, and the general movement 
toward joint industrial councils and 
works committees as agencies of so-called 
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‘co-operative management,’’ are discuss- 
ed in the report, which also sets forth 
briefly the theory upon which the ad- 
voeates of co-operative management or 
industrial representation base their pro- 
gramme. Special attention is given to 
the psychology of industrial unrest, to 
the demand for industrial democracy 
and to the relationship between indus- 
trial democracy. and management re- 
sponsibility. The introduction to the 
report states that many letters of en- 
quiry were sent to manufacturing estab- 
lishments in the United States and that 
in this way enough first hand informa- 
tion was obtained to indicate that in that 
country ‘‘the trend toward industrial 
representation in shop and works com- 
mittees is under way and gaining mo- 
mentum’’. A chapter is devoted to the 
problems involved in the organization 
and functioning of works committees; 
and considerable attention is given to 
the question of representation on these 
committees; and to the rules and pro- 
eedure for elections. An appendix of 
some eighty pages contains the opinions 
of many employers in the United States 
with respect to the works committees 
that have already been inaugurated in 
their establishments. 


‘“‘The Shop Committee’’, by W. L. 
Stoddard, is based largely on the auth- 
or’s experience as an administrator for 
the National War Labour Board of the 
‘United States, in which capacity he has 
developed the shop committee system in 
several large industrial plants. The shop 
committee, he says, is still in the experi- 
mental stage, though all the signs in- 
dicate that ‘‘the experiment is a promis- 
ing one, and that for many years to come 
workingmen and employers will con- 
tinue in increasing numbers to develop 
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intra-factory machinery intended to el1- 
minate friction, bring about good rela- 
tions, and promote the practice and ex- 
tension of genuinely collective bargain- 
ing’’. The book, which is intended as 
a handbook for both employer and em- 
ployee, embodies a statement of the 
essential principles and facts of the shop 
committee system, what it is, and how it 
works. Emphasis is laid in this book, 
as in the Wolfe report, upon the im- 
portance of establishing a sound basis of 
representation, ‘‘a thing that is funda- 
mental to the whole system’’. Accord- 
ing to the writer more than one well- 
meant but hastily coneeived shop com- 
mittee system is now undergoing radical 
revision, having failed to function prop- 
erly largely because adequate representa- 
tion was not granted in the first place. 
With respect to elections, it is pointed 
out that the National War Labour Board 
required that in large establishments, in 
the first instance, the election should be 
conducted by one of the Board’s adminis- 
trative examiners, in order to avoid 
possible allegations of influence on the 
part of the management or of the unions. 
The book contains suggestions for the 
proper conduct of elections. 


The relationship of the shop committee 
to the trade union is discussed. This, 
says the author, is still a matter of specu- 
lation : 


‘‘Employers ask: Is the shop committee a 
substitute for the union? Does the shop com- 
mittee encourage unionism? Employees ask: 
Is the shop committee a device of capital to 
prevent unionism? Does the shop committee 
discourage unionism? These questions we 
cannot answer with certainty, for the shop 
committee is an experiment still—an experi- 
ment in industrial government’’, 


The author, however, suggests that 


the shop committee is neither a union 
nor a non-union scheme. It is, he says, 
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primarily a method of organizing the 
employees of a given plant with the em- 
ployers for the purpose of bringing about 
efficiency and better working conditions. 
Its organization differs from trade union 
organization in that it is dual or joint, 
~ and is based on the theory of co-opera- 
tion rather than on the theory of com- 
petition or conflict. Nevertheless the 
shop committee has a distinct connec- 
tion with the labour union movement, 
admitting, as it does, an important 
premise that employees have the right 
to organize as employees of a given plant 
in order to deal, or bargain, collectively, 
with the management. The argument is 
summed up as follows: 
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‘*Eixcept, therefore, to those minds which 
do ‘not yet clearly see that the industrial 
world of to-day and of to-morrow is a differ- 
ent world from that of yesterday, the answer 
to the questions at the head of this chapter 
is this: The shop committee encourages union- 
ism. It is not the unionism of the past, in- 
adequate, imperfect, struggling sometimes 
blindly towards juster relations between capi- 
The shop committee, mean- 
ing thereby the idea of joint shop, and indus- 
trial committees and councils, is a substitute 
for trade unionism. It is a substitute which 
the unions and the employers will welcome. 
The shop committee, therefore, is not a device 
of capital to prevent unionism: its seeds lie 
deep in the soil of unionism, so deep that 
unionism of employees alone can not cause 
them to grow and flourish. The shop com- 
mittee has in it the germ of the hope of the 
future of industrial peace’ and the co-opera- 
tive commonwealth’’. 


THE RAILROAD WAGE QUESTION IN THE UNITED STATES 


The ‘fPlumb Plan’’ and the Proposal of President Wilson 


((ONSIDERABLE interest has been 
aroused in the United States in con- 
nection with a proposed scheme for the 
nationalization of United States rail- 
roads, as embodied in a bill (H.R. 8157) 
introduced into Congress by Representa- 
tive Sims. The scheme, which was for- 


mulated by Mr. Glenn EK. Plumb, counsel ' 


for the Railroad Brotherhoods, appears 
largely to owe its origin to the unrest 
prevailing among railway workers due 
to the continued increase in the cost of 
living. It provides that railway workers 
shall have a voice in the management 
and a share in the profits of the rail- 
ways; and its advocates claim that if it 
were adopted, reduced rates and greater 
profits would result, due to increased 
production on the part of, and econo- 
mies introduced by, the workers them- 
selves. The scheme, which is becoming 
known as the ‘‘Plumb Plan,’’ is sum- 


~ 


marized in a recent issue of the Outlook 
as follows: 


““The government shall buy all existing rail- 
ways with bonds bearing a fixed interest; it 
shall create a corporation to be controlled by a 
Board of Directors, ‘one-third of this board to 
be named by the President of the United States 
with the approval of the Senate, one-third to be 
elected by the employees in Class A (executives 
and managers), and one-third to be elected by 
employees in Class B (wage earning em- 
ployees who carry into execution the direction 
of the executive employees)’; the government 
shall lease to this corporation all of -the rail- 
ways which it has bought; the profits, if any, 
shall be equally divided between the govern- 
ment and the operating corporation—that is to 
say, the men who manage and do the work 
of the railways; the public is to get its share of 
profits by reduction of rates ‘whenever in one 
year the amount of any profits received by the 
government shall equal or exceed 5 per cent of 
the gross operating revenues’; extensions to 
the railway systems shall be paid for by assess- 
ment against the property benefited; and sink- 
ing funds shall be provided to redeem the 
bonds which the government has issued to pur- 
chase the railways. 

‘‘Mr. Plumb believes that a provision in his 


plan which will enable Class A, or the managers, 
to receive extra profits only by maintaining 
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the wages of Class B at a reasonable level will 
prevent collusion between the two classes to 
take all the earnings in the form of wages, 
thus depriving the consumer of the benefit of 
reduced rates and perhaps even producing a 
deficit. ’’ 


The Sims bill received the endorsation. 


of the railroad employees in a-statement 
signed by representatives of the various 
railway brotherhoods and the Railway 
Employees’ Department of the Ameri- 
ean Federation of Labour. This state- 
ment was issued on the day following 
the announcement of the recommenda- 
tion of the Director-General of United 
States Railroads that the ‘‘war cycle”’ 
of wage increases to railroad labour 
having been completed, a Federal com- 
mission with mandatory powers should 
now be created by Congress to investi- 
gate and decide upon all questions at 
issue regarding the wages of railway em- 
ployees. The statement of the railway 
brotherhoods was, in part, as follows: 


‘‘Labour faces a persistently serious 
situation due to the cost of living and 
the impossibility of wages keeping pace 
with the depreciation of money. No 
fundamental changes are being ad- 
- vanced to save workers from continual 
defeat in the economic struggle of life. 
The railroad employees are in no mood 
to brook the return of the lines to their 
former control, since all the plans sug- 
gested for this settlement of the prob- 
lems leave labour essentially where it 
has stood and where it is determined 
not to stand. We realize that in the 


strife for wage increases we cannot win 


any permanent victory. It is not money 
but value that counts. The vicious circle 
is infinite. Increased wages are over- 
capitalized, for inflated profits and the 
eost of goods mounts faster than the 
wage level. A few grow wealthy and 
the multitude is impoverished. 
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‘Any basic change must begin with 
the railroads. . . . It has been argued 
that Labour is merely asking the public 
to let the workers become the railroad 
profiteers instead of Wall Street. This 
argument cannot survive a scrutiny of 
our proposal. 

‘“We do ask for a share of the surplus 
at the end of each year, after operating 
costs are met and fixed charges are paid; 
but we also provide an automatic reduc- 
tion in rates when this surplus comes 
to a given level. To restore the surplus 
the employees of the railroads must in- 
erease the efficiency of their manage- 
ment and they must invite new business. 
What we ask is to share the savings from 
economies we ourselves introduce and to 
share the surplus from new business our 
efficiency made possible. . . . We could 
not earn dividends unless industry as a - 
whole were stimulated by improved 
transportation services. ; 

‘‘TIn our bill the rights of the public 
are protected. The rate-fixing power, 
which is the final check upon railroad 
management, remains with the Inter- 
State Commerce Commission. If the 


“new corporation should attempt to pay 


itself excessive returns, and produce a 
deficit, the lease is forfeitable.’’ 

The railway workers are not, of 
course, confining themselves to an ad- 
vocacy of the Plumb Plan, but have also 
made alternate demands for wage in- 
creases, amounting in the ease of shop 
workers to 25 per cent over their present 
wages. With respect to these demands 
President Wilson, on August 25, asked 
the railroad employees to agree to a 
postponement of the settlement of wage 
rates until the Government’s programme 
for reducing the cost of living had had 
time to make itself felt and until normal 
economic conditions had been restored ; 
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and to do their part, with other citizens, 
in reducing the cost of living by fore- 
going a temporary advantage which 
would be bound to add to transporta- 
tion costs. The shopmen are asked to 
accept in the meantime an advance of 
the basic pay from 68 cents to 72 cents 
an hour. On August 28 it was reported 
that the executive council of the railroad 
shopmen would recommend to the local 
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unions that this compromise offer be ac- 
cepted on the understanding that, if at 
the end of three months the cost of living 
had not been reduced, they would reserve 
their right to strike for higher wages. 
It is an open question at the present 
time what the decision of the shopmen 
will be, but it is felt that the decision 
will be indicative of the opinion of rail- 
way workers as a whole. 


CONVENTION OF THE NOVA SCOTIA DISTRICT OF THE UNITED MINE 
WORKERS OF AMERICA 


SPECIAL convention of the United 

Mine Workers of America, District 
No. 26, was held at Sydney, Nova Scotia, 
on August 25 to 30. There were 97 dele- 
gates present representing 12,417 mem- 
bers. A resolution was passed protest- 
ing against the method adopted by the 
Dominion Government and the execu- 
tive of the Trades and Labour Congress 
in selecting representatives to the Indus- 
trial Conference which is to meet in Ot- 
tawa on September 15. 
tion was amended in order to make it 
eonform to the international constitu- 
tion of the United Mine Workers of 
America. The executive were instructed 
to notify all coal companies that after 
January 1, 1920, the members of the 
Union would refuse to push boxes any 
longer. It was resolved to put forth 
efforts to have the ton of coal as pro- 
duced by the miners reduced from 2,240 
to 2,000 pounds, the miners being usual- 
ly paid by the ton. A resolution to 
apply for federal aid to education in 


The constitu- 


the Maritime provinces commensurate. 
with their proportionate interest in Do- 
minion Lands was forwarded for sub- 
mission to the convention of the Trades 
and Labour Congress of Canada. The 
convention recommended approved elec- 
tric safety lamps for working purposes 
and oil safety lamps in every working 
for the detection of gases. Political ac- 
tion to secure working class representa- 
tion in the Dominion and Provincial 
Legislatures was recommended and the 
programme of the Independent Labour 
Party was approved. The Immigration 
Act Amendment Act passed at the last 
session of Parliament was condemned. 
A new scale for wages was adopted, and 
the executive officers were instructed to 
secure uniformity of pay for similar 
classes of work throughout the district 
by levelling up the wages. The consid- 
eration of general increases on contract 
work and the, putting into effect of the 
five-day week policy were postponed un- 
til after the general convention of the 
United Mine Workers of America. 
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29 TO 


AUGUST 23, AS REPORTED BY EMPLOYERS 


HE progress of the Employment Ser- 
vice of Canada, the national system 

of Employment Offices organized by the 
Department of Labour and the Provin- 


- cial Governments in co-operation, has 


been reported in the Lasour GAZETTE 
from time to time, but no attempt has 
been made to summarize employment 
conditions as indicated by the weekly 
reports from employers which the Ser- 
vice hag received since early in the year. 
With the steady increase in the number 
of firms reporting the reports are now 
fairly representative of employment con- 
ditions, and it is planned, therefore, to 
publish periodically a statement of the 
trend of employment as indicated by 
these returns. The form of return in- 
dicates: the number of workers on the 
payroll at the end of the week; the num- 
ber anticipated at the end of the next 
week; and the additions and reductions 
by occupations. The number of persons 
on payroll is used for comparison with 
the number for the preceding week, and 
shows the employment tendencies of the 
country; while the number anticipated 
-at the end of the following week in- 
dicates to the Employment Service the 
nature of the labour demands that are 
likely to be made upon it. 

For the purposes of the Employment 
Service, the country is divided into four 
- districts: Nova Scotia, New Brunswick, 
and Prince Edward Island; Quebee and 
Ontario; Manitoba, Saskatchewan and 
Alberta; and British Columbia. The 
reports from employers in each district 
are received in the Clearing House of the 
district, at Moncton, Ottawa, Winnipeg 
and Vancouver respectively, where they 


are compiled. A summary statement ifs 
forwarded by each Clearing House to 
Dominion headquarters ,at Ottawa, and 
there statements for the different dis- 
tricts are combined in one report for the 
country as a-whole. 

There is, of course, some irregularity 
in reporting on the part of various es- 


tablishments, but in making the weekly 
compilation only those firms are included 


which have forwarded returns for the 


previous week as well. By this method. 
a cumulative record of the trend of em- 
ployment from week to week cannot be 
shown, as, of course, the number of 
firms covered by the report varies from 
week to week. It is possible, however, 
to present a series of percentages each 
showing the additions or reductions in 
personnel indicated by the returns of a 
given number of firms as compared with 
the returns for the same establishments 
for the previous week. When a sufficient 
degree of regularity in reporting has 
been established it is planned to present 
the total number of persons on the pay- 
rolls of a given number of, identical es- 
tablishments from week to week through- 
out the year so that a fairly exact cumu- 
lative record of employment conditions 
may be available. It should be stated 
that office employees are included in the 
employers’ returns, and that unemploy- 
ment on account of industrial disputes 
is not considered. When a report in- 
dicating an industrial dispute is received, 
the return is disregarded and the last 
normal report frem the establishment 

is tabulated. | 


For the week ending August 23, re- 


ports were received from 3623 firms 
which had also reported for the pre- 


.ceding week. There were 505,000 persons 


on their combined payrolls, as compared 
with 504,176 persons for the week pre- 
vious. The increase in the number of 
returns is indicated by the fact that for 


~ 
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the week ending March 22, when the re- 
ports were first compiled in their present 
form, returns were received from 2167 
firms with 218,769 employees. The total 
number of persons reported is expected 
to exceed 600,000. 

Ag an indication of the weight given 
individual industries in the compilation 
~ of data for the whole country, the num- 
ber of employees reported in the differ- 
ent groups for August 23 were: Build- 
ing and Construction other than rail- 
way 8,879; Commercial and Mercantile 
trades, 33,971; ‘lumbering, 27,028; 
Brick, Cement and Glass, 5,399; Chem- 
icals, 16,466; Foods, Drink and Tobacco, 
44,914; Leather, 12,866; Metals, 58,722; 
Pulp, Paper and Printing, 33,527; Tex- 
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The chart indicates that from the be- 
ginning of the record until the middle 
of April a decrease in the volume of em- 
ployment was reported each week, re- 
fiecting conditions throughout Ontario, 
Quebee and the Western Provinces. 


From the middle of April until August 
23 employment conditions have, on the 
whole, greatly improved for the entire 
country. Decreases have been registered 


in only three weeks, due for the most 


part to temporary slackness in the in- 
dustries affected. Ontario and Quebec 
among the provinces have shown the 
strongest tendencies, slight decreases in 
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tiles, 46,987; Vehicles, 58,910; Wood- 
working, 11,828; Quarrying and Mining, 
38,915; Railway Construction, 22,340; 
Railway Operation, 53,600, and Mis- 
cellaneous industries, 26,600. 

The following chart shows week by 
week the percentage increases or de- 
creases in the volume of employment of 
the firms reporting as indicated above. 
Care must be taken not to read the chart 
as a cumulative total. Ags the base upon 
which the percentages are determined 
changes from week to week the increase 
or decrease is. based on the volume of 
employment for the preceding week and 
shows the change for. the week only, ra- 
ther than the change for the full period. — 
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employment having been registered only 
in the weeks ending June 21 and July 
25, coinciding with a general decline 
throughout the country. The Maritime 
provinces have not shown the same im- 
provement as Ontario and Quebec, in 
fact, since the middle of June, with the 
exception. of weeks ending August 2 and 
August 23, declines in employment have 
been reported from week to week. The 
Western provinces have shown improve- 
ment since the Winnipeg strike was 
settled, but owing to the dispute, the 
figures are not as representative of ac- 
tual conditions ag they otherwise would 
have been. 
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REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR THE FOUR 
WEEKS’ PRRIOD FROM JULY 19 TO AUGUST 16 


REPORTS from employment offices to 

the Dominion Headquarters of the 
Employment Service of Canada, De- 
partment of Labour, show that the four 
weeks’ period, July 19 to August 16, 
was the most successful period so far 
in the operation of the Service. Pre- 
vious reports of the Service have indi- 
cated the steady growth that has been 
taking place, but during no previous 
period has the growth, as measured by 
success in placing applicants in posi- 
tions, been as rapid as during the 
present period with over 36,000 place- 


ments recorded. The Service is now 
placing persons in regular employment 
at the rate of nearly one-half millon 
a year. 

The following table summarizes the 
work of the Service week by week from 
March 1 to August 16. Placements in- 
elude only those applicants who have 
been successful in obtaining the posi- 
tions to which they were referred and 
of whose success in securing the same 
the Service has been notified. Casual 
placements refer to those applicants for 
whom employment of less than one 
week’s duration was found. 


HISTORICAL SUMMARY OF PLACEMENTS 















































Ra@utar PLACEMENTS 

———! Casual 

Week ended CANADA place- 
Maritime Saskat- British —s ments 
provinces} Quebec | Ontario | Manitoba] chewan | Alberta | Columbia Canada 

Men Women Total 

March 8.,....... 13 94 670 88 236 271 231 1,330 273 1,603 210 
cs 1 eer Aed baci 33 101 647 96 285 196 303 1,380 281 1,661 249; 

a pds cea cae 52 106 1,016 85 260 327 348 1,900 294 2,194 242 

a DO ISN Re 105 79 1,169 295 448 532 443 2,666 405 3,071 327 
April Db. etre 145 128 1,332 371 559 493 621 3,315 7 334 3,649 Qe 
a 1g toe 226 101 1,467 457 587 719 754 3,896 415 4,311 370 

oe TO Dan it aee 282 108 1,290 440 542 620 626 3,571 337 3,908 320 

ie HA ies RN 228 164 1,474 456 530 596 561 3,712 297 4,009 447 
May See oe 280 319 1,661 406 478 715 639 4,193 305 4,498 546 
Sh LORS ee 360 410 1,833 360 505 776 549 4,413 380 4,793 591 

rs Lee ee 445 436 1735 326 510 813 514 4,438 341 4,779 407 

i DA ieee 372 407 1,581 235 538 792 431 4,086 270 4,356 409 

os BS it rs Pee 353 386 2,159 245 416 463 500 4,221 301 4,522 463 
June Uf x8 Heh sie 371 321 1,715 214 578 507 359 3,791 274 4,065 374 
ES 1 es ER ae 381 499 1,875 385 695 570 495 4,578 322 4,990 406, 

“ 2 Re ae 516 477 2,293 425 638 546 610 5,055 450 5,505 473 

y ys Bis ey ate 493 401 2,062 791 740 565 662 5,181 O33 5,714 539. 
July Seam 556 391 1,674 861 673 535 646 4,882 454 5,336 551 
ae | Pes ee 503 438 2,211 1,150 699 640 1,025 6,205 461 6,666 959 

Yi 19 shee 485 436 2,250 1,150 670 613 773 Dalat 623 6,377 515 

be DO srs vate 564 478 2,507 1,253 824 636 836 6,608 490 7,098 933 
Nui ae ics pian 454 490 2,417 1,791 944 735 787 7,196 422 7,618 879 
re De Vics enone 380 619 2,102 3,274 1,522 789 963 9,216 433 9,649 771 

+ 16323 Se 416 669 2,415 4,340 2,051 875 883 11,129 520 11,649 1,124 
Grand Total...... 8,013 8,058 41,555 19,494 15,928 10,324 14,559 | 112.716 9,215 | 121.931 12,382 





———_— 
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The average number of placements 
per week during the four weeks’ period 
was over 9,000, the weekly placements 
having been: week ending July 26th, 
7,098; August 2nd, 7,618; August 9th, 
9,649; and August 16th, 11,649. It will 


ee @ eee oo = 





eS 


IN 
an ? 
M 







4 


S 
‘XN 
Ne ; 
~ 


« 


4. | |AHUL. 


= 
= 
x 


THE LABOUR GAZETTE 





| MULY AUGUST. 


1075 


be observed that not only was the aver- 
age number of weekly placements high, 
but that the returns for the week show- 
ing the lowest returns were better than 
for any week during the preceding 
period. 









THE LABOUR GAZETTE 




















1076 SEPTEMBER, 1919 
REPORT OF EMPLOYMENT SERVICE OF CANADA FOR THE FOUR WEEKS ENDED AUGUST 16, 1919 
Applicants Applicants Vacancies Vacancies Applicants Regular 
Office unplaced registered unfilled at notified referred to placements 
at beginning during beginning of during vacancies reported 
of period period period period during period during period 
| Men |} Women | Men | Women|} Men | Women} Men | Women| Men | Women| Men | Women 
Charlottetown....... 134 0 1533 0 13 0 123 0 171 0 124 | Pane 
Prince Edward pene eter See Eee | Se, ee ee | ees 8 RP eat omer) 
Island: ...8.0 23.65: 134 0 153 i) 13 6 123 0 171 0 124 0 
134 153 13 123 171 124 
OU RL eae Ut es Seal gS [8 OS EE I ee 
Amherstcnsctssaiice as 60 1 58 1 0 0 25 0 25 0 25 0: 
Halifax.ts. Awe ce 334 26 552 57 123 55 281 87 258 44 244 22 
New Glasgow........ 35 1 74 4 20 3 29 1 62 1 29 1 
Sydneyene ae okies 24 1 116 Je 30 0 106 2 102 2 89 2, 
Sydney Mines........ 13 0 Sot oer tee 1 oat) nS a see iar, 2 MDa Nie RON, Dist eis, eee 4 
Yarmoubhorus stunts 2 21 0 PSG ay Newey ee 14 5 AAP) ne ee AG aly eae ESS en 
487 26 881 64 188 63 662 90 538 47 432 25 
Nova Scotia..... 513 $45 251 662 685 457 
Bathurst........ Diets sy 0 234 0 297 0 152 0 220 0 218 0 
Campbellton......... 22 0 218 0 oe 0 288 0 237 0 211 0: 
Fredericton.......... 54 5 250 5 77 45 279 7 230 4 214 3 
Moncton esd os. 98 2 383 15 80 5 297 13 288 10 271 10: 
Newcastle........... 109 0 68 0 We 0 136 0 136 0 135 0 
StiJohn weer 180 3 373 4 14 0 189 3 190 3 168 3 
680 10 1,526 24 -502 56 1,341 23 1,361 17 1,217 16 
New Brunswick. . 610 1,550 552 1,364 1,318 1,233 
Frill Sek teeta 51 0 154 1 133 0 1,323 2 92 2 95 2, 
TGAGHING Herat | eee 58 0 83 0 0 0 0 74 0 69 0 
Montreal:— 
Se James... 458 35 1,206 49 198 190 3,404 71 778 30 328 14 
Windsor St...... 1,366 0 1,585 0 0 0 0 0 1,009 0 1,031 0 
Quebecsie eae eaaiwy 236 0 719 0 173 0 235 0 698 0 485 0 
Sherbrooke. ......... 102 12 147 29 81 37 91 27 139 27 131 26 
Three Rivers......... 175 9 121 6 13 3 87 9 103 11 68 7 
2,446 56 4,015 85 538 238 5,140 109 2,893 76 2,267 49 
Quebec ..4..25 4 2,502 4,100 768 5,249 2,963 2,256 
Bellevilles to ea 0 0 81 0 13 0 109 0 80 0 81 0 
Bramclondin eer 31 0 132 78 24 0 115 74 124 74 112 74 
Brogkville si. anette 3 0 138 0 49 0 114 0 131 0 130 0 
Chatham sna. sun we 0 0 403 1 0 0 403 1 403 1 403 1 
rahialicne mateo tae ate 4 2 159 4 23 6 283 4 153 5 158 5 
Fort William........ 73 3 397 2 632 0 761 11 410 2 294 2 
Graltc ee tis seg we or ne 2 0 62 0 31 0 85 0 63 0 63 ~ 0 
Guel php eit pete 125 0 236 22 215 0 229 22 86 22 177 226) 
Hamilton: momanne ects 108 79 582 115 211 110 692 135 600 94 468 66 | 
Kan gston senna oes 32 0 292 0 36 0 252 0 274 0 238 0 
Kiteneners cin cenaine: Z 0 110 0 12 0 98 0 110 0 110 0 
INGsayawe rere er 18 0 32 0 16 0 44 0 41 0 40 0: 
London. eee 16 oe 170 78 200 101 203 181 173 63 167 54 
Niagara Haller y.0- 0 0 65 9 39 0 52 9 65 9 65 9 
INOW IBAV «iain ee 0 0 262 0 33 0 591 0 233 0 233 0 
Oyy lt er meehe ona les BE 43 3 23 0 16 10 51 2 51 2 51 2 
aha wattvoitynue ace. 3° 0 151 30 52 0 109 30 150 30 151 30 
Obtawalsi nee tieet 142 if 1,058 59 590 15 2,129 153 1,160 © 23 1,034 15 
Owen Sound......... 4 0 87 4 df 0 94 8 82 4 80 4 
Pembroke i. 4... 18 2 166 2 28 4 1,003 5 169 3 166 3 
POnthy ees cpa ae 3 0 19 0 4 0 22 0 22 0 18 0. 
Peterborough........ 110 0 226 5 5 0 165 28 213 6 171 1 
PorteArthuro. ue o8 45 0 429 5 179 0 744 26 425 4 404 4 
St. Catharines........ 5 2 365 0 17 61 359 2 345 0 332 0: 
St.Thomas feo x: 19 0 164 2 30 0 152 2 160 2 154 2 
PALInatinigs eae Belsy tAP? 0 85 1 5 0 89 1 83 1 82 1 
BsiS! Marie. .2...0... 7 0 366 4 52 0 413 of 368 4 368 4 
Biratford) eb de 5 0 85 0 57 2 128 6 84 0 79 0: 
Budburyaee- 9 99 2 460 5 170 3 947 7 | 609 4 497 4 
‘Limmins yh ae 4 ee 0 0 108 0 0 0 108 0 108 0 108 Q 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR THE FOUR WEEKS ENDED AUGUST 16, 1919—Continued 




































































Applicants Applicants Vacancies Vacancies Applicants Regular 
ee Office unplaced registered unfilled at notified referred to placements 
at beginning during beginning of during vacancies teported 
of period period period period during period during period 
Men } Women} Men | Women} Men {Women|} Men {| Women! Men | Women| Men | Women 
Toronto:— 
NING: Steet, cteee 1,721 321 1,823 652 1,024 549 2,445 993 1,414 456 1,098 345 
Bloom Stay eee Th 0 270 0 0 0 237 0 237 0 212 0 
Mront) obeone. dees 219 0 466 0 713 0 2,251 0 466 0 466 0 
Welland tes cere 22 0 133 6 23 3} 119 8 132 6 117 6 
Windsor, Lan ts he on A)) 13 455 23 14 10 449 22 445 21 440 21 
2,975 472 (10,668 1,107 4,628 878 16,045 | 1,737 0,674 836 | 8,766 675 
Ontario.......... 8,447 11,167 6,389 17,782 18,510 9,441 
Brandony: .. is oe: 70 3 453 14 us 54 629 37 230 13 458 13 
Dauphine .ot 1 ae oe tf 1 155 4 44 5 177 4 145 4 145 4 
Deloraine. 2. 4.25; 4 0 102 3 30 4 142 4 106 3 106 3 
Portage la Prairie. ... 18 5 1,233 29 70 DOH 1 3b 43 1,274 32 1,241 31 
Winnipes 4... 639 124 8,423 398 531 833 | 12,827 813 9,012 344 8,330 327 
738 133 |16,366. 448 750 922 | 15,126 961 | 16,767 396 | 10,280 378 
Manitoba........ 871 10,814 1,672 16,027 11,168 10,658 
MSEC VANS eaten ee Ss se 4 0 140 0 15 0 198 0 144 0 141 0 
North Batileford..... 10 0 50 0 8 0 67 0 42 0 36 0 
Moose Jaw...:......- 107 3 838 30 101 17 1,032 5 778 LS 758 15 
Prince Albert........ 36 0 155 4 42 i 206 fe 148 5 152 4 
NeciNA hee ec 58 1 1,588 81 55 232 2,119 126 1,603 84 1,608 82 
Saskatoon........... 245 3 1,413 85 276 135 2,949 - 158 1,441 84 1,387 76 
Swift Current........ 41 0 885 39 23 6 977 35 823 40 823 39 
Weyburnss -s222-32 9 0 48 0 16 Ik 124 17 45 0 44 0 
VOrktOne a eee 3 0 181 0 PAR Ala Ans, Se DOB Never eats 181 0 181 0 
513 7 5,208 239 683 408 7,900 389 §,205 228 6,125 217 
Saskatchewan §20 5,637 971 8,239 5,433 6,342 
ACAISATY Se tas ee 122 28 1,689 83 9 35 lisa 131 1,505 118 1,206 46 
Edmonton........... 107 7 573 274 122 - 62 1,780 130 1,245 158 1,239 142 
Lethbridge........... 72 6 327 16 0 0 261 12 315 12 239 11 
Medicine Hat........ 26 0 273 13 1 0 108 13 201 13 107 12 
Red Deer.. 3 0 34 0 1 0 128 0 33 0 33 0 
330 41 3,886 386 133 $7 3,688 286 3,299 301 2,824 | 2n 
Alberta.......... 371 4,282 230 3,874 ~ $3,600 3,035 
| paras Baeiae ale a | 
Cranbrook...0.. +s 6<5 re eae 115 2 $2 tates. DOD AAS as cies 112 4 60°s:| 3 eee 
Hermie’ «ho waoe ees TB Sor ee eet a Sdint lise eet Opie ene C2 yi rere Nee: G2 tileiscec car made es paper 
Kamloops........... OO Slee ae no Sb0Male se T3STe ect: TORS wale eee SIS UE ae Bee eee ae teehee ees 
Nanaia... pases a0 SY fers] SARs ae oe Pe eter aac OP steer ees AS Sie oooh: Pe aU R Cen ee AAG Bate | aereE iar. 
Nelsone shite £3 eee 136 1 4 1 OS Sr ane LOST # Ree eee eek et, ae 
New Westminster. ... SO Heels ae 166 1 OPaleainesat. 144 1 144 1 144 | 1 
Prince Rupert........ SOL shee festa, 1956 Ate EY fees Geer ies PO SEF Te es sets LOGS. eee ses AOS ei enee ce 
Vancouver:— ~ 
Cordova St. ..4.2.. 149 Sieh Sik tek 1 OG Sie eet 125. Varese PBSOrAE AS Ae ee 1B Otek seems: 283 Hehe ciee 
Homer & Dunsmuir 721 18 1,553 292 7 8 742 247 812 235 724 BE) 
Wernont 2.05 o2 She 117 41 395 66 0 54 297 98 314 64 268 | 60 
NICO Bic eons at hee ean emer ian 102 0 Woe wat dear Le Rn Reeaiay ee A tee Re ROS Haas fore 
1,246 59 4,834 362 369 63 4,845 348 3,431 $03 3,176 293 
British Columbia 1,305 5,196 432 5,191 © 3,734 3,469 
| 
Grand total for 
Canada.. 9,369 804 /41,023 2,716 7,576 2,712 | 54,610 3,881 | 37,279 2,198 | 34,157 1,894 
10,173 43,744 10,288 58,491 39,477 36,015 
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The rapid increase was due in part 
to the seasonal demands of the West 
able extent also to the increasing effi- 
ciency of the employment offices. This 
is shown in the returns for those pro- 
vinees less affected by the demands for 
harvesting help; Ontario, Quebee and 
_ British Columbia all having made sub- 
stantial increases in the number of place- 
ments. Manitoba, Saskatchewan and 
Alberta reflect the harvest demands, the 
placements in Manitoba for the week 
ending August 16 having been nearly 
five times the number during any pre- 
ceding week. Casual placements for the 
period were 3,707, as compared with 
2,064 for the preceding four weeks’ 
period. 


By four weeks’ periods since March 1 
the placements have been :—period end- 
ing March 29th, 8,529; April 26th, 
15,877; May 24th, 18,426; June 21st, 
18,992; July 19th, 24,093; and August 
16th, 36,014. The total number of regu- 
lar placements from March 1 to August 
16 were 121,931, of which 112,716 were 
men and 9,215 were women. The casual 
placements during the same period were 
12,382. 


The chart on page 1075 shows in sum- 
mary the work of the Service from week 
to week for the complete period of its 
operation. Applicants, vacancies and 
placements are shown from week to week 
by the three curves. The chart indi- 
cates. that since July 19 (the earlier 
periods having been reviewed in pre- 
vious issues of the Lasour GaAzErTe), 
applications, vacancies and placements 
have all increased notably, but vacan- 
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cies have increased to a much greater 
extent than have applications, due large- 
ly to the demands of the prairie prov- 
inces for farm labourers. The number 
of vacancies has been greater than the 
number of applications over the whole 
period, the greatest number of applica- 
tions being reported during the week 
ending August 29. The excess of vacan- 
cies over applications was not so great on 
August 16 as on August 9, and reflects 
normal conditions more closely. 


The table on pages 1076-77 presents in 
detafl the work of the various offices for 
the four weeks’ period ending August 16. 
At the beginning of the period there 
were 10,173 registered applicants un- 
placed, as compared with 11,680 appli- 
cants unplaced at the beginning of the 
preceding four weeks’ period. At the 
same time there were 10,288 unfilled 
vacancies aS compared with 9,520 un- - 
filled vacancies at the beginning of the 


‘preceding period. Thus at the begin- 


ning of the period in question there 
were 1,507 fewer unplaced applicants 
and 768 more unfilled vacancies than 
there were at the beginning of the pre- 
ceeding period. During the period, July 
19 to August 16, 48,744 applications 
were registered as compared with 58,491 ° 
vacancies notified, an excess of vacan- 
cles over applications of 14,747, while 
during the preceding period, June 21 
to July 19, 31,868 applications were 
registered and 32,134 vacancies notified, 
an excess of vacancies over applications 
of 266, indicating an increasing ratio 
between vacancies reported and applica- 
tions registered. 
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UNEMPLOYMENT IN TEADE UNIONS AT THE CLOSE OF JULY, 1919 


HE present article on unemployment 
among the members of local trade 
unions, which is the nineteenth report on 
the subject, deals with unemployment as 
at the end of July, 1919, and is based 
on returns received from 1,201 !abour 
organizations with a total membership of 
161,658. Trade unionists ont of work 
on aceount of trade disputes or disability 
were not included. For all occupations 
represented, 2.40 per cent of the mem- 
bers were unemployed, as compared with 
2.07 per cent in June, 1919. Figures 
for comparison with July of previous 
years are not available. The slight im- 
provement over the preceding month is 
due to a greater volume of employment 
in the building and construction groups, 
in the miscellaneous group and in the 
manufacturing and mechanical indus- 
tries. There was, however, less activ- 
ity among western transportation work- 
ers pending the movement of grain. 


Employment in the manufacturing 
and mechanical industries, as reported 
by 804 unions having a combined mem- 
bership of 40,258, was somewhat brisker 
than in the preceding month, 2.95 per 
cent of the members being idle in July 
as compared with 3.16 per cent in June, 
but, while the number unemployed was 
smaller, there were more tradesmen 
working on short time. Workers in 
foods, tobacces and liquors, textiles, car- 
pets and cordage, clothing and launder- 
ing, pulp, paper and fibre, woodworking 
and furniture, leather, boots and shoes 
and glass bottle blowing were brisker; 
while tradesmen in metals, machinery 
and conveyances, and printing, publish- 
ing and paper goods were slacker. Some 
textile workers, tailors, machinists, press- 
men and typographers, also, were not 
working full time. 


Reports from 520 organizations of 
transportation workers, having a total 
membership of 69,191, indicate that 2.05 
per cent of the members were employed 
as compared with 1.84 per cent in June. 
Steam railway employees, whose returns 
constitute over 66 per cent of the en- ~ 
tire group membership reporting, were 
slightly brisker than in the preceding 
month, though some trainmen, engineers 
and firemen were on short time. Street 
and electric railway employees and 
teamsters and chauffeurs were better 
engaged, while there was less employ- 
ment for navigation workers on the Pa- 
cific coast. 


In the mining, quarrying and refining 
of ores group, returns were received 
from 24 unions with an aggregate mem- 
bership of 10,337, and show that .47 
per cent were unemployed as compared 
with .58 per cent in June. There were 
fewer miners reported as actually un- 
employed, but there was considerable 
short time among them. There was also 
some idleness among the mill and 
smelter men, aS well as short time. 


The percentage out of work in the 
building and construction trades, as re- 
ported by 190 unions, having a total 
membership of 20,958, was 3.88 as com- 
pared with 4.71 per cent in June. Brick- 
layers, masons and plasterers, granite 
and stone cutters, tile layers, lathers 
and roofers, bridge and structural iron 
workers and steam shovel and dredge- 
men were better employed, while car- 
penters and joiners, electrical workers, 
painters, decorators and paperhangers, 
plumbers and steamfitters and hod 
earrlers and building labourers were 
slacker. In some _ places, as_ well, 
plumbers and electrical workers were 
on short time. 


In the public employment group, as 
reperted by 58 unions having a com- 
bined membership of 5,864, there were 
no members out of work. 
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Employment in the group of miscel- were better engaged, but there was less 
laneous trades, as indicated by returns employment for musicians and theatre 
received from 110 unions with 14,809 employees (some of whom were also on 
members, was brisker than in June, 2.79 short time) as well as for stationary en- 
per cent of the members being idle as gineers and firemen. 
compared with 3.99 per cent in June, The percentages reported idle in the 
Retail clerks, hotel and restaurant em- different groups of occupations are in- 
ployees, barbers and unclassified workers dicated in the following table: 


TABLE I. 




















Occupation July | June | May |April | Mar.| Feb. | Jan. | Dec (Sept. | June} Mar.} Dec. | Sept.| June | Mar.} Dec. | Sept.| June | Dec. 
1919 | 1919 } 1919 | 1919 | 1919 eae 1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 | 1915 





Manu faetur- 
ing&Mechan- 
icalIndustries} 2.95| 3.16) 4.06) 3.17) 4.18] 4.29) 3.32} 2.89} .96) .42} .91) 2.77) 4.05) 1.79) 1.22} 2.3 | 1.3 | 1.1} 3.1 
Metals, machin- 

ery and con- 





veyances..... 4.84] 4.69] 7.27) 4.26) 5.51) 5.54) 3.21) 3.53} 1.24, .14] .28] .76) 1.5] .11] .29} .71] 0 0 0 
Food, tobacco & , 

liquors........ 1.83} 1.90) 3.82] 4.06) 6.79] 8.90) 8.24) 8.63) 1.47) 1.78) .85) 3.29) 2.12) 1.50) 1.75, 1.2 | .5) 4.9] .8 
Textiles, carpets 

and cordage....} .60} 1.54] .32} 2.04) 3.99]12.99)11.50) 1.41) 0 .05} .05} 0 0 0 0 0 5} 0 0 
Clothing....... 0 32} .73} 0 | 2.27] .26) 3.22) 3.42) O | 1.18) 3.40/11.21)11.13) 4.95) 5.46) 6.4) 1.0} .6 | 3.3 


POLE... 2), sale posh 6H ATi 76 i-3429| 1596) 2" 23) 43) tea 0 0 .34| 0 0 0 0 0 0 0 
Printing, publish- 


ing and paper 





POUR oe le L586).1 641 46) 50) 5.5915 520) 9 69!) 86). 88i S72) 278) .67. 2200) 79) 252) eae 2 8 3.7 
Woodwork and 
furniture. ..... 0 | 4.08] O | 1.07) 2.21) 2.78)10.57| 0 .63} 2.20! 4.60} 3.00} .89} .62; .69)' .6] O | 5.9} 3.7 


Leather, boots, 





berBeds.. askew .06; .19} .13) 8.63) 4.22] 4.00} 1.19] 1.33} 0 0 | 7.83] 2.92/30.70| 6.28) 4.18) 4.3 | 1.0) 0 0 
Glass bottle blow r 
jt arses wen 0 9.89} 5.96] 7.93)10.03) 9.44) 0 .32| 1.49} O | 2.23} 4.481/13.84) 3.56] 1.92) 0 |12.17; 90 0 
Jewelry workers.| 0 0 0 0 .48} .74| .27) 0 0 0 0 0 0 0 0 0 0 Oe}20 
Oil refiners... .. . 0 0 0 0 0 61) 5.88} 0 0 Ohi 30 0 0 0 0 0 0 0 0 
Transporta- ? 
RIOR is 51 0. ce 2.05; 1.84) 2.21) 3.48; 4.75) .66) 2.02; 1.48) 38, .42) 1.22}; .70) .65) .61/ 1.26/16) 6) .5 | 3.00 


Steam railways..} 1.83 1.98 1.62) 2.40). 2.87} 2.74, 1.78) .35} .16) .21} .29| .76) .25} .35) 1.12) .6 6 Pry baste | 
Street and elec- 


L tric railways...| 14]. .53) .15! .20{ .38] 3.42{ .33] .06), 0 0 TSS ieee seers 18] P1209 2 0 ISuQES. 
Navigation. .... 3.99] 2.93/10.29} 9.60/17.73|18.17] 6.73) 7.80) 1.76} 2.12) 8.80) .64] 2.38] 1.79} 3.79)10.5 | 1.2 | 2.3 |12.2 
Teaming and 

driving 72.02% 1.25} 2.28) .82) 4.66} 2.63) 3.69] 2.98} 2.57; .27) .05)° .08! 0 0-10 0 0 0 0 0 


Mining, quar- 
rying, & refin- 
ing of ores....| .47| .68| 2.84) 2.68; 1.87) 8.78] 1.42) 1.24) .35] .18) .48| 2.69) .22) .32) .80) .65' .7/| 1.2] 5.9 


Building and 
construction .| 3.88) 4.71) 3.68/12.05/16.45/16.44)16 28) 8.68 1.31) 1.57) 7.63) 9.68) 2.26) 3.21) 7.47) 5.2 | 6.3 | 8.6 28.3 





Public employ- : 
mient.......... @ @ 6 01) 07) .48} .33) .47; 1.00; 62, @ 17} 04) 04) 47) 1 ete 70 0 
Fishing......... 8 @ | 4.10) 6 @ |17.64)56.56) 0 ) 0 a 0 0 0... 0 8 (23.6 


Miscellaneous .| 2.18| 3.99} 7.26) 4.86) 4.74) 4.07) 2.84) 2.29) 1.40) .49| 1.25 1.66; .88) .99) 2.11 1.3]1.9| 3.1/8.4 


Atl bedupaliete (> citeiiicba Haald. Soa stew: dela. etonlebraday) an Hee: 
tigre we 2.40| 2.67| 3.83| 4.38| 6.62| 6.61| 3.94 2.76, .72| .60| 1.68) 2.42| 1.71] 1.26] 2.16 2.1] 1.4) 2.1 | 8.7 




















SEPTEMBER, 1919 


THE LABOUR GAZETTE 


1081 


The following table summarizes the -Nova Scotia, and Prince Edward Island, 
returns by provinces; New Brunswick, Saskatchewan, Alberta and British Col- 
Quebec, Ontario and Manitoba showed umbia the percentages of unemployment 
improvement over June, 1919, while in’ were larger. 


TABLE II 








Province July | June | May | April} Mar.| Feb. | Jan. | Deo. | Sept.} June | Mar. Dec. | Sept.| June | Mar.| Dec. {Sept. {June | Dec, 
1919 | 1919 | 1919 | 1919 | 1919 | 1919 | 1919 } 1918 | 1918 | 1918 | 1918 } 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 | 1915 


Nova Scotia and 
Prince Edward 


New Brunswick... .} 1.15] 2.43) 3.38] 2.46] 2.93] 2.58] .84] .42) .32 


Mgueber.. there 2 51) 3.79] 5.15) 4.21} 6.93) 6.70) 4.07) 3.46) 1.41 
Ontario.......... 1.52] 1.87) 2.60] 4.25] 6.65] 5.48) 4.64) 2.95) .22 
Manitoba........ 92) 1.19) 1.47] 1.65} 1.20) 2.82} 3.62} 1.31) .45 
Saskatchewan... .. 2.77| 2.51] 2.86) 3.95} 5.31] 4.47) 5.73) 2.15) .28 
Albertal, ia) sia. 5 | 1.90| 1.68) 1.43} 2.26] 3.56) 4.16] 1.97} 2.07] .89 





Canada........ 2.40; 2.57) 3.83) 4.38) 6.62) 6.61) 3.94) 2.76) .72 


The percentages reported idle in some of the 


dicated in the table which follows: 








TABLE III. 

City July | June} May | April] Mar.| Feb. | Jan. | Dec, |Sept. 

1919 | 1919 | 1919 | 1919 | 1919 | 1919 | 1919 | 1918 | 1918 

Halifax. 2 secu. 6.13} 3.56} 1.90) 2.69] 7.36] 4.10] 4.40] 1.31] .12 

Bie John con th ews .80| 4.95} 6.48) 2.01] 2.04) 2.62} 1.94) .64)° .70 

Montreal.........| 2.97} 3.10] 6.30] 4.95] 6.77/10.31] 6.21] 2.77] .58 

SEOTOHGO. .\it.o"5 3 1.78) 1.61) 1.88) 6.34] 8.96) 6.74) 6.36|.4.61) .11 

Winnipeg......... 17; 1.35} .95| 1.75] 1.08) 2.32) 3.55) .88| .53 
Reginass:. ... shies. 2.79; .93] 3.17) 5.28]11.13] 5.41] 8.66] 4.10} 0 

Edmonton........ .97| 1.90} 2.80} 3.20} 4.99] 5.20) 2.57) 1.54] .67 

’ Vanoouver........| 5.54) 3.35) 4.65) 6.01] 8.73) 6.31] 5.59) 3.65) 1.42 





1.05 


| ee | ee | | | —— | 2 | | | | — 


larger 


1.94 


The tabular statement on the following pages 


detail : 


11] .23) 5.72 
11} .20) 1.78 
4.66) 2.23) 2.95 
.99} 94) 1.53 
.86} .58) 2.81 
46] 25) 1.77 
17} .84} 1.09 
2.05) 2.50} 3.00 


| ee | ee | | 





1.71 nee 2.16 


industrial centres 





— | |§ ————_ | | —— | — | ——————— | | | | 


74) 47 49} .36 
1.66 09} =~8 a 
3.62] 2.43] 1.8 | 9.9 
1.55 72} 1.7] 8.1 
1.01 S3Hle 203.2 
1.63] 2.19} 2.6 | 7.0 
1.70 92! 3.03] 4.3 
3.86) 3.37) 5.3 |14.3 
2.17) 1.47] 2.1 | 8.7 

are in- 
.| Dec. | Sept.| June} Dec. 
1916 | 1916 | 1916 | 1915 

.241 0 | 4.03) 0 
47 18 09} 2.92 
4.61 50] 2.6 |10.6 
1.32 63] 1.8 {10.6 
.98 SBI Le 246 
1.75} .65) 1.38)14.31 
3.32] 4.27} 1.78} 8.43 
4.95| 4.56} 8.1 |18.0 


presents the returns in some 
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Saskat- British 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES, AUGUST, 
1619 


REPORTS from fifteen cities showing 

the number of workers temporarily 
engaged and the wages paid these em- 
ployees during the first two weeks in 
August showed a decline of slightly 
over two per cent in the number of 
workers, and an increase of nearly 3 
per cent in the wages paid, as compared 
with the preceding month. In August, 
10,384 persons were temporarily employ- 
ed in the two. weeks and the pay-rolls 
amounted to $429,110.75, as compared 
with 10,614 employees and an aggregate 
pay-roll of $417,522.51 in July. In com- 
parison with the same period in 1918, 
increases of nearly thirty-four per cent 
in the number of workers, and of over 
forty-eight per cent in the wages paid, 
are indicated, there being 7,757 em- 
ployees with total pay-roll of $289,- 


055.80 in the first two weeks in August, 
1918. 


Montreal, Toronto, Hamilton, Bran- 
don, Moose Jaw, Vancouver and Vic- — 
toria all reported increases in the num- 
ber of employees both as compared with 
July, 1919, and with August, 1918. St. 
John, Ottawa, London, Winnipeg, Saska- — 
toon, Calgary and Edmonton showed 
decreases in comparison with July and 
increases aS compared with August of 
last year, while Regina reported de- 
elines in both cases. 


As to wages, Montreal, Toronto, Bran- 
don, Moose Jaw, Calgary, Vancouver and 
Victoria showed increases both as com- 
pared with July, 1919, and with August, 
1918. St. John, Ottawa, Hamilton, Lon- 
don, Winnipeg, Regina, Saskatoon and 
Edmonton all recorded declines as com- 
pared with July, but increases are in- 
dicated in comparison with August of 
last year. ; 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK), AFFORDED WORKPEOPLE TEMPORARILY EMPLOYED 
BY CITY CORPORATIONS—AUGUST, 1919, COMPARED WITH JULY, 1919, AND WITH AUGUST, 1918. 








Number of employees temporarily 
employed in first fortnight in:— 








Amount of wages paid employees temporarily employed 
in first fortnight in:— 








City. a 

July August August July August August 

1919 1919 1918 1919 1919 1918 
‘SUS ES FT i ie rea hha a 432 402 310 $ 13,969.95 $ 12,999.37 $ 9,957.21 
Montreal.’ i. 3. oc... Sdeaeee. 2,796 2,811 2,402 95,636.46 98,565.65 77,068.36 
ORB Ws ko tac eee ee w 741 593 398 28,450.57 26,263.61 15,884.02 - 
erento @ eck oe tts tame 1,870 2,090 1,160 70,855 . 83 84,059.06 45,569.91 
Hamilton. sce A lee ho eh ak 736 753 462 33,064.44 32,142.70 18,359.82 
TORODH oc Seiden as dc tee 415 343 223 16,038.32 15,364.84 7,774.72 
Wannibed % ose tee ot ee 861 839 641 39,216.43 36,985.28 24,364.45 
Brandon 35-2. ees ke. 99 102 57 3,295.71 4,112.87 2,034.56 
Resina.®. sabe etd AE os 529 366 369 22,438.52 20,310.20 16,035.65 
Mossd Jawis oa ct eee 115 120 106 5,441.40 6,130.45 5,034.21 
Saskatoon..........-. eee eee 338 319 238 16,733.98 16,021.54 10,795.02 
Calgary eocct. dtiee fe 437 425 333 21,619.65 21,927.80 14,302.05 
Edmonton... .....2...¢s0suce ss 498 408 354 20,440.35 17,752.81 12,477.73 
Vancouver ..-....6-.eceeeeees 510 564 475 19,298.72 23,927.04 18,450.56 
Wotoriac eee ee eae 237 249 284 11,022.18 12,547.53 10,947 .53 

Totals. °c 16, sete 10,614 10,384 7.757 $417,522.51 $429,110.75 $289,055 .8@ 
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EMPLOYMENT IN THE BUILDING TRADES DURING JULY, 1919, AS 
INDICATED BY BUILDING PERMITS 


J}MPLOYMENT in the building trades, 

as indicated. by the value of build- 
ing permits issued in thirty-five cities, 
showed an increase during July as com- 
pared with the preceding month, the 


total value of building permits rising. 
from $6,470,215 in June to $8,174,869 in 
July, an increase of $1,704,654, or 26.4. 
per cent. All the Provinces except 
Saskatehewan and Alberta reported in- 


pared with the corresponding month in 
1918, there was an increase of 39.7 per 
cent, the value for July, 1918, being $5.,- 
852,493. In this comparison, Nova Sco- 
tia and Saskatchewan were the only Pro- 
vinees to record declines, while substan- 
tial increases were reported in British 
Columbia, New Brunswick and Alberta. 
The decline in Nova Scotia, however, 
was from the high level caused by the 
increased activity following the Halifax 


creases in this comparison. 


AS com- 


disaster of December, 1917. 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE} CITIES 

















| July, 1919, compared with July, 1919, compared with 
City. June, July, July, June, 1919. July, i 
. 1919 1919 1918 Increase (+) | Decrease (—) | Increase (+) |Decrease (—) 
Amount Per cent Amount Per cent 
Nova Scotia............ 288,520 350,283 424,704 + 61,763 + 21.41 — 74,421 — 17.52 
Alifax® boo eet 224,290 291,422 388,158 oa 61,732 + 29.93 — 96,736 — 24.92 
DSYANEY Sees tac Sess ot 64,230 58,361 36,046 _— 5,369 _ 8.36 + 22,315 + 61.06 
New Brunswick....... ¢ 190,670 359,845 106,473 | + 169,175 | + 8873 | + 253372 | + 287.97 
Monetons. >... 350%5 fesse 180,870 311,345 19,475 + 130,475 + 72.14 + 291,870 a 1,498 .69 
Db GOhneie Cacnvatinxenea es 9,800 48,500 86,998 + 38,700 + 394.90 — 38,498 44 25 
e RICE IO Rare EAS 1,128,615 1,802,597 1,049,870 + 673,982 — 59.72 + 752,727 + 71.70 
Montreal-Maisonneuve 731,417 1,484,999 610,045 + 753,582 + 103.03 + 874,954 + 143.42 
ehee hate etc rea aan 177,993 107,361 236,875 — 70,632 — 39.68 — 429,514 | — 54.68 
Sherbrooke... .......... 2.800 ives: Saree TS O00 er, 2SO0e te ome a eo fea! TOU OO why Pmtorctreys mci 
CEIRIVETS hoc cee 85,965 121,615 83,600 ok 35,600. | + 41.47 _ 38,015 + 45 47 
Westmountys 232 ...2550) 111,440 88,622 105,850 — 22,818 — 20.48 — 17,228 — 16.28 
@ritarioesicn rns «ois 3,689,860 4,102,239 3,415,849 + 412,379 = 11.18 + 686,390 -- 20. 09 
Brantiord scat ane cee. 34,630 73,379 105,045 + 38,745 + 111.88 — 31,670 — 30.15 
Hortewilliam tre 275,200 37,105 104,630 | — 238,095 | — 86.52 — 67,525 — 64.54 
RCD tation ck ae 103,744 23,903 6,656 — 79,841 — 76.96 + 17,247 + 259.12 
MO ae Sao kath 266,830 500,537 179,620 + 233,707 —- 87.59 + 320,917 + 178.66 
Kingston 3.55. os08 oes 72,770 35,619 67,182 — 37,151 — 51.05 — 31,563 — 46. 98 
Kitchener? \?) neeeen so 145,950 218,945 54,027 + 72,995 + 50.01 + 164,918 ob 305.25 
ondontaegs. € Settee as 163,615 171,200 48,685 4 7,585 — 4.64 | + 122,515 + 251.65 
Ottawarncecct nee a: 856,400 252,420 1,610,830 — 603,980 _— 70.53 — 1,358,410 _— 84.39 
Peterborough............ 6,760 8,705 9,005 + 94 + 28.77 _ 300 — 3.30 
PortArthure... se. eve ok 5,398 140,230 9,508 + 134,832 + 2,497.81 + 130,727 + 1,375.64 
Piratlord as cetera eee 28,716 22,180 4,180 — 6,53 — 22.76 i 18,000 + 430.62 
St. Catharines. ......... 57,915 81,830 41,658 a 23,915 — 41.29 + 40,172 a 96.43 
Sts Thomas fs. 0223.15 ‘13,670 20.640 455 a 6,970 -- 50.99 + 20,185 + 4,436.26 
Toronto Oa ees 1,379,087 2,155,250 1,095,763 + 776,163 = 56.28 + 1,059,487 + 96.6 
Windsors, «ctievnato scare 279,175 360,300 78,610 + 81,125 _ 29.06 + 281,690 + 358.34 
Manitoba........ A 26,740 290,175 240,700 | + 263,435 | + 985.17 | + 49,475 | + 18.78 
Brandon SS athens ET eats 3,840 8,275 13,550 — 4,435 + 115.49 —_— 5,275 —_ 38.93 
PDMIPCS cee ecient. 22,900 21,900 227,150 + 259,000 + 1,181.00 | + 54,750 _ 24.10 
Saskatchewan.......... 362,050 248,800 273,385 — 113,250 —_ 31.28 — 24,585 _ 8.99 
Moose JAWS eae: 37,625 36,275 71,950 — 1,350 a 3.59 — 35,675 _ 49 58 
Regina trav ke ce 192,200 152,050 55,300 — 40,150 -— 20.89 + 96,750 + 174.93 
Saskatoon............+5 132,225 60,475 146,135 — 71,750 — 54,26 — 85,660 | — 58.62 
Alberta e606 eo $87,285 479,160 195,950 — 208,125 — 30.28 + 283,210 + 144.53 
Calgary... dese heenrctis 381,000 280,000 45,000 | — 101,000 | — 26.51 + 235,000 + 522,22 
Edmonton.............- 306,285 199,160 150,950 — 107,125 —_ 34.98 — 48,210 + 31.94 
British Columbia...... 96,475 541,770 145,562 | + 445,295 | + 461.57 | + 396,208 | + 272.19 
New Westminster.. ..... 8,575 29 000 7,360 | + 20,425 | + 238.19 | + 21,640 | + 294.02 
Vancouver Morera tie aya eG 62,921 488,855 132,153 + 425,934 + 676.93 + 356,702 £3 269. 92 
Wictoriat iseek «ca, 24,979 23,915 6,049 —_ 1,064 — 4,26 + 17,866 295.35 
Total—35 cities......., $6,470,215 | $8,174,869 | $5,862,493 | +$1,704,654 | + 26.35  +$2322,376 | + 39.68 
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Of the larger cities—Montreal, Tor- 
onto, Winnipeg, Edmonton and Van- 
eouver—Edmonton alone showed a de- 
cline as compared with June, 1919. As 
compared with July, 1918, all these 
cities reported considerable increases. 
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Of the smaller centres, Three Rivers, 
Hamilton, Kitchener, London, Port Ar- 
thur, Windsor and New Westminster all 
recorded large gains in both compari- 
Sons. 





FAIR WAGE CONTRACTS, AUGUST, 1919 


PUES August the Department of 

Labour received for insertion in the 
Lapsour GAZETTE the following informa- 
tion relative to 25 fair wage contracts, 
23 of which were awarded by the De- 
partment of Public Works, and 2 by the 
Department of Railways and _ Canals. 
All but one of these contracts contained 
the usual fair wage clause providing for 
the payment of such wages as are cur- 
rent in the district in which the work 
is to be performed, the observance on 
the works under contract of the prevail- 
ing hours of labour, and otherwise to 
prevent abuses and to secure the legiti- 
mate rights of the labour employed. The 
other contract contained a fair wage 
schedule. 


A statement was also received as to 
supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
the Suppression of the Sweating System, 
the securing of fair wages, ete. 


DEPARTMENT OF PUBLIC WORKS. 


Nurses’ Home (Mowat Sanatorium), 
Kingston, Ont. Name of contractors, 
McKelvey & Birch, Ltd., Kingston, Ont. 
Date of contract, July 29, 1919. Amount 
of contract, $29,367. 


Repairs and construction of protection 
works to breakwater, Devil’s Island, 
Halifax, N.S. Name of contractors, M. 
C. Denton & M. A. Condon, Digby, N.S. 
Date of contract, July 25, 1919. Amount 
of contract, unit prices. 


Sewage system and disposal works, 


Sydenham Convalescent Hospital, King- 
ston ,Ont. Name of contractor, W. H. 
Harvey, Kingston, Ont. Date of con- 
tract, July 29, 1919. Amount of con- 
tract, unit prices. 


Construction of postal station ‘‘B,’’ 
Hamilton, Ont. Name of contractor, 
Kennedy Connor, Hamilton, Ont. Date 
of contract, August 4, 1919. Amount of 
contract, $36,650 and unit prices for ad- 
ditional excavation works. 


Renewals to Government wharves Nos. 
1 and 2, Midland, Ont. Name of con- 
tractor, Wm. Henry McArdle, Midland, 
Ont. Date of contract, August 6, 1919. 
Amount of contract, unit prices. 


Supply of dipper arms for dredges 
(P. W. D. Nos. 110 and 116). Name 
of contractors, M. Beatty & Sons, Ltd., 
Welland, Ont. Date of contract, July 
28, 1919. Amount of contract, $11,535. 


Alterations and additions to post office 
fittings, St. John, N.B. Name of con- 
tractors, John Flood & Sons, St. John, 
N.B. Date of contract, August 5, 1919. 
Amount of contract, $1,950. 


Extension to wharf, Spry Bay, Josey, 
N.S. Name of, contractors, A. W. Gir- 
roir & W. F. Mackinnon, Antigonish, 
N.S. Date of contract, July 29, 1919. 
Amount of contract, schedule of prices. 


Constraiction of medical officers’ 
residence, pump house and vocational 
building (Dalton Sanatorium), North 
Wiltshire, P.E.I. Name of contractor, 
Henry J. Phillips, Charlottetown, P.E.I. 
Date of contract, August 1, 1919. 
Amount of contract, $47,606. 


Construction of heating tunnel on 


Wellington St. to connect Departmental 
Buildings with Central Heating Plant, 


SEPTEMBER, 1919 


Ottawa, Ont. Name of contractors, 
Doran & Devlin, Ottawa, Ont. Date of 
contract, August o. 1919. Amount of 
contract, $14,460 and $3.00 per cu. yd. 
for extra excavation and $18 per cu. yd. 
for extra conerete work. 


Alterations to North Ward Building 
(chicken house, stable and _ coach 
house), Military Hospital, Charlotte- 


town, P.E.I. Name of contractors, E. 
Parkman & Son, Charlottetown, P.E.I. 


Date of contract, a uly 29, 1919. Amount 


of contract, $4, 125. 


Heating and plumbing required 
in three outbuildings (chicken house, 
stable and coach house), Military Hos- 
pital, Charlottetown, P.E.I. Name of 
contractors, Currie & Murnaghan, Char- 
lottetown, P.E.I. Date of contract, July 
29,1919. Amount of contract, $1,060. 


Reconstruction of wharf, Thessalon, 
Ont. Name of contractor, A. G. 
Tweedie, Sault Ste. Marie, Ont. Date 
of contract, August 8, 1919. Amount of 
contract, unit prices. 


Grading and roadwork at Military 
Hospital, Ste. Anne de. Bellevue, Que. 
Name of contractors, I. Kert & Son, 
Montreal, Que. Date of contract, August 


11, 1919. Amount of contract, $21,000. 


Supply and installation of electric 
fixtures and lamps in Hunter Building, 
Ottawa, Ont. Name of contractors, A. 
A. Giddings & Co., Ottawa, Ont. Date 
of contract, August 7, 1919. Amount 
of contract, $9,981. 


Delivery and placing of stone on por- 
tions of seaward side of breakwater, 
Souris, P.E.I. Name of contractors, 
Phillips & Mutch, Charlottetown, P.E.I. 
Date of. contract, August 11, 1919. 
Amount of contract, $10.75 per cu. yd. 


Concrete sidewalks, grading and seed- 
ing in connection with new public build- 
ings, Three Rivers, Que. Name of con- 
tractors, A. Héon & Co., Three Rivers, 
Que: Date of contract, August 11, 1919. 
Amount of contract, $13,808. 


Alterations, ete., to post office fittings, 
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Halifax, N.S. Name of contractors, D. 
M. Thomson & A. C. Theakston, Halifax, 
N.S. Date of contract, August 12, 1919. . 
Amount of contract, $9,790. 


Repairs to wharf, Comox, B.C. Name 
of contractors, Fraser River Pile 
Driving Co., Ltd., New Westminster, 
B.C. Date of contract, August 9, 1919. 
Amount of contract, unit prices. 


Painting of bridges, Portage du Fort 
and Bryson, Que. Name of contractors, 
Canadian Sand Blast Co., Ltd., Mon- 
treal, Que. Date of contract, August 
14, 1919. Amount of contract, $4,950. 


Repairs to marine stores building 
(King’s wharf), Quebec, Que. Name of 
contractors, L. H. Peters, Ltd., Quebec, 
@ue. Date of contract, August 25, 
1919. Amount of contract, $9,060. 


Alterations and additions to post 
office fittings, Regina, Sask. Name of 
contractors, Poole Construction Co., 
Ltd., Regina, Sask. Date of contract, 
August 19, 1919. Amount of contract, 
$4,765. 


Construction and extension to the 
rubble wound breakwater, Bare Point, 
Port Arthur, Ont. Name of contractors, 
Chambers MeQuigge & McCaffrey Co., 
Ltd., Toronto, Ont. Date of contract, 
July 26, 1919. Amount of contract, 
unit prices. ! 





Trade or Class of Labour. Rates of wages. 
Not less than the following 


rate: 


Blacksmithtyaes tte mre eek cn ete, 65 to 75 cents per hour, 9 hours 
per day. 

Blacksmith’s helpers. ...... Aa: 45 cents per hour, 9 hours per 
day. 

Derrick enemoens: 5 ests aeaal ey cote $150. per month, 9 hours per 
day. 

Powdemnan scoters eee ee 45 cents per hour, 9 hours per 
day. 

Quarrymele i scteevssraetas dena 45 cents per hour, 9 hours per 
day. 

Ordinary labourers............... 40 cents per hour, 10 hours per 


day. 
Driver with 2 horses and wagon....|$7 per day, 10 hours per day. 








1088 


DEPARTMENT OF RAILWAYS AND CANALS. 


Fabrication and erection of a deck 
plate girder span over the Trent Canal 
at Washago, Ont. on the line of the new 
diversion of the Canadian National Rail- 
way. Name of contractors, Standard 
Steel Construction Co., Ltd. Date of 
contract, August 27, 1919. Amount of 
contract, 734 cents per pound. 

Dredging on the Ontario-Rice Lake 
Division of the Trent Canal. Name of 
contractors, Fred. A. Robertson & Co. 
Date of contract, August 27, 1919. 
Amount of contract, $11 per hour. 


Post OFrFricE DEPARTMENT, 


The following is a statement of pay- 
ments made in August for supplies 
ordered by the Post Office Department, 
subject to the Regulations for the Sup- 
pression of the Sweating System, the 
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securing of fair wages, and the per- 
formance of work under sanitary con- 
ditions: ss 


Y Amount 
Nature of orders of 
orders 


Making metal dating stamps and type and making 
793 .92 


other hand stamps and brass crown seals........ $ 
Making rubber stamps... 6... o6.5 02 ieulene Renee 146.72 
Supplying stamping materials and repairing stamping|- 

DROS aes ee eee ihn eee cae alee ee oe 734.98 
Supplying letter scalesirn.2 5.6... econ sete al cnseiaet 446.15 
Scalesrepaired [32 See their. Lae. Rl ed ese 240.45 
Supplying mail bag fittings....................... 7,644.50 
Supplying new mail satchels...........04.....00005 152.00 
Repairing mail clerks’ tin travelling boxes........... 8.25 
Making up new mail bags........ Posie En Pee Beas Nin 1,544.25 

1,869.37 


Making up and supplying letter carriers’ uniforms. . . 


RECENT INDUSTRIAL AGREEMENTS 


HE following is a summary of the 

more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every 
industrial agreement implies the ac- 
ceptance, to a greater or less degree, of 
the principle of collective bargaining, it 
shoul not be overlooked that in a number 
of cases the agreement was reached only 
after the employees had been on strike. 
The agreements are arranged by indus- 
trial groups. : 


Building and Construction 


HamILTon, OnT. — INTERNATIONAL 
UNIon OF STEAM AND OPERATING EN- 
GINEERS, Locan No. 700, AND THE Ham- 
ILTON .CaTaRAct Power, LigHT AND 
Traction Co. Limirep. Agreement en- 
tered into July 1, 1919, and to remain in 
effect until April 1, 1920, and thereafter 
until terminated by thirty days’ notice 
from either party. 

Eight hours shall constitute a shift. 
The minimum rateé of pay shall be as fol- 
lows: Steam and operating engineers: 


Per month—First engineers, $142; sec- 
ond engineers, $130; third engineers, 
$117; pumpmen, $105; stoker men, $95; 
Locomotive, crane and coal men: Per 
hour—Engineers, 65 cents; firemen, 50 
cents; elevator men, 50 cents. All over- | 
time shall be paid at the rate of time and 
one-half, double time for Sundays and 
all legal holidays. 


Fort WituiAM, Ont.—THE BROTHER- 
HOOD OF PAINTERS, DECORATORS AND 
PAPERHANGERS, Locau No. 749, AND THE 
Masters PaInrers oF Fort WILLIAM 
AND Port: ArTHUR. Agreement which 
expired in July 1919, has been renewed 
until Aug. 1, 1920, with no changes ex- 
cept an increase in the minimum wage. 
The present rate for painters and paper- 
hangers to be 65 cents per hour, an in- 
crease of 20 cents for painters, and 10 
cents for paperhangers, over the previous 
rates. 


Nine hours shall constitute a days’ 
work from April 1 to October 31, 8 a.m. 
to 12 noon and 1 p.m. to 6 p.m., except 
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on Saturdays from June 1 to September 
30, when four hours only shall be work- 
ed, 8 a.m. to 12 noon. Eight hours shall 
constitute a day’s work, Monday to Sat- 
urday, from November 1 to March 31, 
8 a.m. to 12 noon and 1 p.m. to 5 p.m. 


CaLGaRyY, ALTA. — District CoUNCIL 
_ OF CARPENTERS AND CiTy OF CALGARY. 
In the July issues of the Lasour Ga- 
ZETTE appeared a review of the wage 
agreement between the City of Calgary 
and its employees, in which the minimum 
rate for journeymen carpenters was 
given as 70 cents per hour. This how- 
ever, was subject to revision to conform 
to new agreement between the Calgary 
Joint Carpenters’ District Council and 
the Contractors’ Association, which was 
to be made at the end of June 1919. The 
present rate is 75 cents. 


Labouring, General 


ToronTO, ONT.—INTERNATIONAL Bro- 
THERHOOD OF TEAMSTERS, CHAUFFEURS, 
STABLEMEN AND HeEwpers, Locan No. 
191, AND THE Ramway CartaGgE Com- 
PANIES. Agreement signed August 5, 
terminating a strike which took place 
between July 8 and August 5. 

Overtime shall be paid after 50 hours 
at the rate of time and a half, double 
time for Sundays and holidays. Team- 
sters and motor truck drivers shall be 
paid a monthly rate of $85 and $90 
respectively. 


Toronto, ONT.—INTERNATIONAL Bro- 
THERHOOD OF TEAMSTERS, CHAUFFEURS, 
STa°LEMEN AND Hevpers, Locau No. 
191, AND PrivaTE CAaRTAGE COMPANIES. 
Agreement followed a strike which took 
place between July 8 and August 5. The 
working day shall be from 7 a.m. to 6 
p-m., and Saturdays 7 a.m. to 3 p.m. 
Time and a half shall be paid for over- 
time and double time Sundays and holi- 
days. A wage scale of $3.75 per day 
shall prevail. 


VANCOUVER, B.C. — INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS AND CHAUF- 
FEURS, STABLEMEN AND HELPERS, Locan 
No. 464, Mitk Drivers anp Datry Em- 
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PLOYEES, AND THE STANDARD, TURNER’S 
AND VALLEY Datrigs Agreement came 
into effect June 15, to remain in force 
for one year or longer if no notice of 
termination is given. ; 

For all help other than drivers, a day’s 
work shall consist of eight hours, over- 
time paid at the rate of time and one- 
half. This clause shall take effect six 
months after date of signing. 


Wages: Per month—Driver salesmen, 
retail, $95; truck drivers, $115; helpers, 
truck drivers, stable, inside help, $100: 
dairymen, $135; checkers, $115; stable | 
foremen, $115; route foremen, $152.50. 
Five dollars less than the above rates 
shall be paid to all new employees with- 
out previous experience, for a period of 
three months. All driver salesmen shall 
recelve in addition to above monthly 
wage a 214 per cent commission on all 
sales except in the case of buttermilk, - 
on which commission shall be paid at the 
rate of one cent per quart. All wagons 
shall pull out as follows: May 1 to Sep- 
tember 30, 4 a.m.; October 1 to April 30, 
6 a.m. 


Leather 


Branpbon, Man.—THE Boot anp SHOE 
Workers’ Union, Locant No. 136, anp 
THE BRANDON SHOE Co. Lrp. Agree- 
ment in effect for 1919 provides for a 
forty-seven hour week and the follow- 
ing wage schedule in the various depart- 
ments: (1) Cutting department: Per 
week—Outside cutters, $27.50: backing 
cutters, $12; Per hour—Lining cutters, 
3814 cents ; trimming cutters, 2714 cents; 
(2) Stitching room: Per week—skiving, 
$16; checking off, $12; folding, $13; 
closing, $14.50; making linings, $15; 
stitching, back stays, $13.20; tips and 
vamping, $18; staying, $12; vamping, 
$21; edge stitch, $15; fitting, $12; finish- 
ing table, $8 and $11; eyeletting, $14; 
(3) Lasting room : Per hour---Assembling, 
45 eents; pulling over, side lasting, No. 
5 Bed Machine, 50 cents; Per week— 
Picking lasts, $18; (4) Bottom finish- 
ing: Per week—Finishing bottoms, $25; 
heels, $20; inking, $14; (5) Sole Leather 
department: Per week—Stock fitting, 
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$19.50 and $15; (6) Treeing depart- 
ment: Per week — Repairing, pat., 
$18.15; tan, $16.50; dull, $14; soe 
lining, $8; lacing, $7.50; packing, $12.59. 
Other clauses in the agreement give the 
piece-rate schedule. 


Metals, Machinery and Conveyances 


AmuHerst, N. 8. — INTERNATIONAL 
Movuuprers’ Union or NortH AMERICA, 
Loca No. 253, AND THE AMHERST F'ouN- 
pry Co. Lrp. Agreement effected April 
30, 1919, to continue to March 1, 1920, 
and from year to year unless thirty days’ 
notice is given prior to March 1 of year 
in which such change is desired. 


Agreement is retroactive to March 1, 
1919. It provides that the wages shall 
be as follows: Time rate,—$5 per day: 
Piece work,—a specified rate of 65 per 
cent on adjusted board prices for all 
stove plate, furnace work and hollow 
ware. The molding day shall be six and 
one-half hours, the blast to be put on 

the furnace at 2.30 p.m. 


MontreaL, QuE.—DomINIon BRIDGE 
Co. AND CERTAIN EMPLOYEES. Agree- 
ment to remain in foree for one year 
from June 2, 1919, after which date it 
will be subject to thirty days’ notice by 
either party prior to date of termination. 
It provides that forty-five hours shall 
constitute a week’s work, to be appor- 
tioned as follows: Nine hours.per day 
for five days, from 7 a.m. to 12 noon and 
1 p.m. to 5 p.m. Overtime will be paid 
at the rate of time and one-half, double 
time for Sundays and holidays. 


The following rates of pay shall be in 
~foree: Per hour—Men now receiving 
less than. 40 cents, 40 cents; men receiv- 
ing between 40 and 50 cents, 1214 per 
cent increase; men receiving between 50 
and 60 cents, 8 per cent increase; men 
receiving over 60 cents to receive 5 cents 
increase. Special increases to he granted 
according to arrangements already inad>. 


MontTrEAL, Que. — INTERNATIONAL 
ASSOCIATION OF BRIDGE, STRUCTURAL AND 
ORNAMENTAL IRON Workers, DISTRICT 
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CouUNCIb, AND VARIOUS LOCAL EMPLOYERS. 
Agreement in effect from July 1, 1919, 
to January 31, 1920, provides for a forty- 
four hour week and a seale of wages as 
follows: Per hour—first class, 6714 
cents; second class, 60 cents; third class, 
50 cents; fourth class, 42 cents; appren- 
tices, 25 cents; blaeksmiths, first class, 
6714 eents; second class, 60 cents. Over- 
time shall be paid at the rate of time 
and one-half and double time on Sun- 
days and holidays. 


Toronto, OntT.—SHEET Meran Work- 
ERS’ Union, Locat No. 30, AND THE 
SHEET METAL SECTION OF THE BUILDERS’ 
EXcHANGE. Agreement renewed from 
May 1, 1919, to May 1, 1920, provides a 
minimum rate of 65 cents per hour and 
a forty-four hour week, eight hours a 
day from.8 a.m. to 5 p.m. for five days, 
8 am. to 12 noon on Saturday. Over- 
time shall be paid at the rate of time and 
one-half from 6 p.m. to midnight and on 
Saturday afternoons, double time from 
midnight to 7 a.m. and on Sundays and 
holidays. 


CauGaRy, ALTA. — PATTERN MAKERS’ 
LeacuE or NortH AMERICA, MOuLDERS, 
Locau No. 860, INTERNATIONAL ASSOCIA- 


‘TION OF Macurinists, No. 857 AND THE 


INTERNATIONAL BROTHERHOOD OF BLACK- 
SMITHS AND HeELpeErs, No. 281 AND THE 
VARIOUS CONTRACT SHOPS IN CaLGARY. 
Agreement followed strike which took 
place April 15 to May 17. The text of 
this agreement appears on page 681 of 
the June issue of the LABouR GAZETTE. 


Printing and Publishing 


MontTrEAL, Qu. — INTERNATIONAL 
PRINTING PRESSMAN’S AND ASSISTANT’S 
Union or Nortu America, Locau No. 
52, AND THE CANADIAN MANUFACTURERS’ ~ 
Arts Association. Agreement which 
expired July 31, 1919, renewed till June 
30, 1921. It provides the same number 
of hours work per week, viz., a day shift 
of 48 hours between 7.45 a.m. and 6 p.m. 
each day except Saturday, when work 
shall cease at 12 noon. The night shift 
shall consist of 45 hours per week and 
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shall be completed in five nights. The 
rate for same shall be 15 per cent. over 
day rates. Night overtime to be paid at 
double day rate. Overtime shall be 
during the first four hours after quitting 
time. Day overtime shall be paid for at 
time and one-half rate, but no one shall 
work more than three hours at the time- 
and-one-half rate on any particular day. 
After these hours double time, also on 
Sundays and holidays. 

The minimum rates of wages are in- 
creased to the following: Cylinder press- 
men, $32.00; asst. cylinder pressmen, 
$28.00 ; cylinder feeders, $22.00; pony 
feeders, $18.00; platen pressmen, $26.00 ; 
platen feeders, $15.00. 

Apprentice regulations: apprentices 
shall not be less than sixteen years of 
age at time of beginning their appren- 
ticeship, and shall serve an apprentice- 
ship period of four years for feeders and 
six years for pressmen. The minimum 
seale of wages per week shall be: First 
two years at the option of the office; 
third year, first six months, $11; second 
six months, $12; fourth year, first six 
months, $14; second six months, $17. or 
apprentice pressmen, fifth year, feeders’ 
scale; sixth year, first six months. $25; 
second six months, $27. 


Vehicles, for Land and Water 


LAuZON, QuE.—UNITED BROTHERHOOD 
OF CARPENTERS AND JOINERS, UNION No. 
2033, AND THE NATIONAL SHIPBUILDING 
Co. Lrp. Agreement for 1919 provides 
that nine hours shall constitute a day’s 
work, 7 a.m. to 12 noon and 12.80 p.m. 
to 4.30.p.m. Overtime shall be paid at 
_ the rate of time and one-half, with double 
time for ship work on Sundays and holi- 
days. Night shift shall be worked from 
7 p.m. to midnight and from 1 a.m. to 
6 am., Monday to Friday. The mini- 
mum scale of wages shall be as follows: 
Per hour—Carpenters, shipwrights, join- 
ers, 50 cents; caulkers, 60 cents. 


’ Quarrying and Mining 


Lauzon, Que.—L’UNIoN NATIONALE 
DES OUVRIERS DE LA RIvE SuD, AND THE 
DaviE SHIPBUILDING AND REPAIRING Co. 
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Agreement in effect from July, 1919, to 
May, 1920, provides that nine hours shall 
constitute a day’s work, 7 a.m. to noon 
and 1 p.m. to 5 p.m.; overtime shall be 
paid at the rate of time and one-half, 
double time on Sundays and holidays. 
The night shift shall work from 7 p.m. 
to midnight and from 1 a.m. to 6 a.m. 
from Monday to Friday. The rates of 
pay for the various classes of workers 
range from 89 cents to 22 cents per hour. 


River Herpert, N.S.—TsHEe MINvpIE 
Coat Co. Lip., AND VARIOUS EMPLOYEES. 
Agreement in force from March 1, 1919, 
contains the following provisions: (1) 
Employees and employers to co-operate. 
(2) Employees to appoint a committee: 
of four to co-operate with the mine man- 
agement and to meet at least once every, 
week. (3) Employees agree to the fol- 
lowing amounts being withheld by the 
company from their wages on the basis 
hereinafter set forth: On contract work, 
the 121% per cent increase given in 1918. 
On datal work, the 20 cents per day 
given in 1918. This amount to be with- 
held only while the company is not 
making profits. (4) Statement of affairs 
to’ be given the committee of employees 
on the fifteenth day of each month for 
the preceding month. If the company 
makes profits allowing for the repayment 
of the amount withheld during any 
month, they will repay the same during 
the following month,and will during any 
month where profits will allow pay for a 
month when payments were withheld, 
until the full amount is paid. In the 
event of the company never making pro- 
fits allowing them to repay the said 
amounts, the men shall waive their claim 
for the amount withheld. Nothing in this 
agreement is to affect the pay of any 
employee making three dollars per day 
or less. . 


BEVERLY, ALTA.—THE CLOVER Bar 
MINE Coau Co. AND VARIOUS EMPLOYEES. 
Agreement in force from July 1, 1919 
to July 1, 1920, provides the following 
schedule of wages:—Below ground: lay- 
ing track, timbering, etc., 47 cents per 
ear; company work when taken off the 
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coal, 624% cents per hour; entry work, 
$1 per yard; per room neck, 75 cents per 
yard; drivers, $4.71 per day; cagers, 
$4.75 per day; timbermen, $5 per day; 
labourers, $4.39 per day. Above ground : 
Per hour—Engineer, 59 cents; black- 
smith, 63 cents; car repairer, 57 cents; 
labourers, car men, 47 cents. 


Above rate is fixed in accordance with 
the present price of coal in Edmonton. 
The rate of wages shall be increased or 
decreased in proportion to the rise or 
fall in the price of coal per ton during 
the year. For every fifty cents per ton 
increase or decrease in the price of lump 
coal, there shall be an increase or de- 
crease of five cents per car in mining 
eoal, and an increase or decrease of five 
cents per hour for company work. 


Shipping and ’Longshore Work 


St. Joun, N.B.—TuHe Nationau ASsso- 
CIATION OF MARINE ENGINEERS, ST. JOHN 
Councin No. 2, AND THE ATLANTIC COAST 
Empuoyers. Agreement entered into 
February 5, 1919, provides the follow- 
ing wage schedule for engineers on the 
various classes of steamers: Per month 
—First engineer, tug and freight steam- 
ers, 20 to 30 N. H. P., $100; 30 to 50 N. 
H. P.,.$110; 50 to 75 N. H. P., $125; 75 
to 100 N. H. P., $140; over 100 N. H. P., 
increased in proportion according to 
scale. All tug and freight steamers un- 
der 20 N. H. P., the minimum rate for a 
certified engineer, $80; steamers carry- 
ing passengers, class 1, single cylinder, 
10 to 20 N. H. P., $110; 20 to 30 N. H. P., 
$115; 30 to 50 N. H. P., $125; over 50, 
increased in. proportion according to 
scale; class 2, compound or triple, 20 to 
30.-N; H.,P.. $110. 30 to 45. N. H. :P., 
$115; 45 to 75 N. H. P., $125; 75 to.100 
N:. H. P., $140; 100 to 150 N. H. P., 
$150; 150 to 200 N. H. P., $175; over 
200 N. H. P., increased in proportion ac- 
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cording to scale ; steamers under 20 
N. H. P., minimum rate, $100; second 
engineer on all classes of steamers, $25 
less than chief engineer; third engineer, 
$25 less than second engineer. 


All rates include board, or else $20 


per month extra. All engineers shall 
receive first class transportation and 
hotel expenses from and to their homes 
when going to fit out or lay up stearrers. 
This scale to apply when hired by the 
year. When not hired by the year, the 
rate shall be 25 per cent more. 


GreAT Lakes. — (1) INTERNATIONAL 
BROTHERHOOD OF DREDGE ENGINEERS 
AND CRANEMEN, (2) INTERNATIONAL 
DREDGE WORKERS’ PROTECTIVE ASSOCIA- 
TION, (3) LickNSED TUG@MEN’s PROTEC- 


TIVE ASSOCIATION, (4) Tua FIREMEN AND 
LINEMEN’S PROTECTIVE ASSOCIATION, AND - 


VARIOUS EMPLOYERS ON THE GREAT LAKES. 


Agreement in effect from April 1, 1919, - 


to March 31, 1920 or longer, subject to 
notice given by either party on January 
1 of year desired for termination. Thirty 
days or nights shall constitute a full 
month’s work, and eight hours a day’s 
or night’s work, with the provision that 
time not to exceed forty-five minutes 
each way may be required, without com- 
pensation, for towing the dredging plant 
to and from the site of work. Any man 
directed by the man in charge of the 
dredge to perform repairs while towing 


shall be paid at the rate of time and one-_ 


half for work actually performed. The 
work day for scowmen shall consist of 
ten hours, except where limited to eight 
hours by law, or by special arrangement. 
Schedule of wages: Per month—Fire- 
men, oiler, watchman and scowman (10 
hours), $135; deckhand, scowman (8 
hours), $124. Overtime on Sundays and 
after regular hours, shall be paid at the 
rate of time and a half, or according to a 
specified schedule of overtime rates. 
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MINIMUM WAGES AND HOURS FOR FEMALE EMPLOYEES IN 
MANITOBA 


IVE orders of the Manitoba Mini- 
mum Wage Board* were gazetted 
during July and have recently become 
effective. Of these, two are amending 
orders to orders previously issued by the 
Board; one is a supplementary order de- 
fining the status of certain employees in 
shops or stores in certain districts; and 
the remaining two are new orders affect- 
ing occupations for which minimum 
rates had not previously been fixed. 


AMENDING ORDERS. 


One of the amending orders provides 
for an increase in the mimimum wage 
rates previously fixed by the Board, for 
experienced adult workers in confec- 
tionery and biscuit, cigar, grocery, maca- 


roni and vermicelli, pickle, paper box, . 


soap and yeast factories and abattoirs, 
ereameries and laundries. The new 
minimum wage for such employees is 
fixed at $11.00 per week and a flat in- 
crease of $1.00 per week is provided for 
all minors and learners in these indus- 
tries. 


The second order establishes a mini- 
mum wage rate of 30 cents per hour 
for part time female workers in shops, 
stores and factories in Winnipeg, St. 
Boniface, St. James and Brandon, and 
defines a part time worker as one ‘‘ who 
is regularly employed’ during a part of 
each day or week.”’ 


SUPPLEMENTARY ORDER. 


An order provides that all female em- 
ployees in shops or stores in Winnipeg, 
St. Boniface, St. James and. Brandon, 
other than those on the office staff or 
those engaged in manufacturing, shall 
be considered as members of the selling 
force and shall come under the regula- 


*For previous regulations see LABOUR GAZETTE, 
July, 1919, and various preceding issues. 


‘hour. 


tions affecting such employees. These 
regulations were summarized in the De- 
cember, 1918, issue of the Lasour Ga- 
ZETTE. - 

NEw ORDERS. 


The two new orders issued by the 
Board affect female workers, (40) in 
places of amusement, and (41) in offices 
in Winnipeg, St. Boniface and St. 


James. The regulations relating to 
places of amusement deal only with 
wages and hours of labour. The order 


governing the employment of women in 
offices contains the usual regulations con- 
cerning cleanliness, ventilation, ete., 
(printed in the Lasour Gazerre, De- 
eember, 1918), and additional clauses 
requiring that the seats. and furniture 
provided shall be suitable and comfort- 
able and that any female employee work- 
ing for an uninterrupted period of four 
hours or longer shall be allowed a ten 
minute interval of rest. 


Female employees in places of amuse- 
ment are divided into three classes: (a) 
ticket sellers; (b) ushers; and (c) clean- 
ers. The maximum hours of labour for 
all three classes shall be 9 hours a day 
and 48 hours a week. No female em- 
ployees, except cleaners, shall work be- 
fore 9 a.m. or after 11 p.m. or on Sun- 
days. Overtime may be worked only in 
eases of emergency under permit from 
the Bureau of Labour and shall not ex- 
ceed three hours in any day or six hours 
in any week, and shall not occur oftener 
than on thirty-six days in any year. 
Female employees in classes (a) and (b) 
shall receive a minimum weekly wage 
of $12.00, except in the case of an em- 
ployee working less than forty hours 
per week. Such employees shall be paid 
at the rate of not less than 30 cents per 
Female employees in class (ec) 
shall be paid a minimum wage of 
30 cents per hour. No female under 
eighteen years of age shall be employed 
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in places of amusement. No working 
period shall be reckoned for payment as 
less than two hours. ; 


In offices the hours of labour for fe- 
male employees shall not exceed eight 
hours a day or forty-four hours a week. 
These hours shall be so arranged that 
each female employee shall have one 
afternoon half-holiday each week. Over- 
time in offices is governed by regulations 
similar to those which apply to places of 
amusement. In shops and stores where 
the office staff works in conjunction with 
the selling force, the hours of labour, 
including overtime for office employees, 
shall be the same as for the selling force. 
The minimum wage for experienced 
adult female employees in offices shall 
be $12.50 per week. An adult learner 
shall receive at least $10.50 per week 
for the first three months after entering 
an office, and $11.50 per week for the 
next three months, after which period 
she shall receive an experienced em- 
ployee’s wage. Female office employees 
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under eighteen years of age shall be paid 
at a minimum weekly rate of not less 
than $8.00 if fifteen years of age, $9.00 
if sixteen years of age, $10.00 if seven- 
teen years of age and $10.50 if seven- 
teen years and six months. No minor 
shall be employed on piecework. In 
offices where nine or more female work- 
ers are employed, not more than 25 per 
cent of the total office staff (male and 
female) shall be either learners or 
minors. Any female employee who has 
taken a commercial course in any high 
school or accredited business college for 
six months’ full time, or two years’ 
night school, shall, if an adult, be exempt 
from serving a learning period, and, 
if a minor, shall be paid according 
to the rate for employees one year older. 
Casual workers, or those whose term of 
employment is for less than two months, 
shall be paid at not less than the adult 
minimum rate caleulated by hours. 


The following table summarizes the 
sections dealing with wages and hours: 


TABLE OF WAGES AND HOURS FOR FEMALE EMPLOYEES IN MANITOBA 























Mintmum WEEKLY WAGE 





Minors 

















Maximum 
Hours E 
Industry 
Per | Per || Experienced 
day |week Adults Adult Learners 
, (1st period) | (2nd period) 
€40) Places of 
amusement..|| 9 48 || (a) Ticket sel- 
Herete Gl 2h OO! prensa et reel kee Sone 
(b) Ushers* 
EUPIA et arian emi dn TERA Te: 9s Ae ee 
(c) Cleaners 
DOL C LOM DELI: || Items eer ele eeentara cers 2 ele 
41) Offices....]] 8 44 $10 .50 $10.50 $11.50 
hoa ; for 1st 3 mos.|for 2nd 3 mos. 

















No minor shall |be employed in} places of amus 


$8.00 $9.00 $10.00 
if 15 yrs. of age.|if 16 yrs. of age.|if 17 yrs. of age. 


*For employees working less than 40 hours per week minimum rate is 30 cents per hour. 





ement. 


$10.50 


if 17 yrs. and 6 


mos. 
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MINIMUM WAGE RATES FOR WOMEN IN THE UNITED STATES 


A MINIMUM wage of $16.50 per week 
is to be established in the District of 
Columbia for women. mercantile em- 
ployees, following the recommendation 
of a conference committee called by the 
Minimum Wage Board, and consisting 
of twelve members, representing the 
women so employed, the merchants of 
Washington and the general public. 
This minimum of $16.50 per week is the 
highest that has yet been fixed in the 
United States, as it exceeds the mini- 
mum of $15.50 recently fixed by the 
same Board for women in the printing 
and publishing trades in Washington, 
D.C., details of which appeared in the 
July issue of the LaBour GazxErrTs. 
Other minimum rates in the United 
States are as follows: California recently 
established a minimum of $13.50 a week 


for women in fruit and _ vegetable 
canneries and in laundries, and Wash- 
ington fixed $13.20 as the minimum 
for all women in all occupations during 
the period of the war. In Oregon $48 
a month is the minimum for office 
workers, while the rate for stores is 
$11.10 and that for factories, laundries, 
telephone and telegraph work and 
“personal service” is $11.61. In Kan- 
sas the legal minimum for stores and 
laundries is $8.50 and for factories $11. 
In Massachusetts the rates are $9 
weekly in the clothing industry, $10 
in millinery, $8.50 in stores and $8 in 
laundries. All these rates, except in 
the State of Washington, apply only 
to experienced workers, inexperienced 
workers getting from one to two dollars 
less a week. 


COST OF LIVING INVESTIGATIONS, 1916-1919 


Review of Work of the Cost of Living Branch of the Labour Department 


ROM November, 1916, to August, 
1919, extensive investigations into 
matters connected with the cost of living 
were carried on under the authority 
vested in the Minister of Labour by an 
order in council of November 10, 1916, 
from time to time amended. On August 
14, 1919, this work was brought to an 
end by the rescinding of these orders 
and the work was turned over to the 
Dominion Bureau of Statistics and the 
recently appointed Board of Commerce, 
described elsewhere in this issue and in 
the two preceding issues. The greater 


part of the work carried on under these > 


regulations consisted of the collection of 
statistics as to trading in food and fuel, 
prices, costs, profits, stocks in storage, re- 
serves, ete. In the latter part of 1918 
and in 1919 investigations were made 
into costs and prices of clothing and 
building materials. Local investigations 


were made from time to time by exam- 
iners appointed by the Minister and also 
by municipal authorities as provided by 
the regulations. 

The Order in Council of November 
10, 1916, passed under the authority of 
the War Measures Act, made it a crim- 
inal offence for any person or group to 
conspire or combine to restrict or limit 
trade in, or the production of, any neces- 
sity of life, or withhold’! from sale at 
reasonable prices any such article beyond 
the ordinary needs of his household or 
business. The Minister of Labour was 
authorized to require information as to 
stocks, supplies, time held, prices and 
such other information as might be re- 
quired from any person operating a cold 
storage plant, factory, mine, ete., where 
any necessary of life was held, produced, 
ete. It was also provided that the coun- 
eil of any municipality might make an 
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investigation on its own account into 
the stocks, prices, ete., of necessaries of 
life within its bounds, if it was believed 
excessive prices were being charged, and 
might report the result to the Minister 
of Labour if the circumstances justified 
it; also any person withholding informa- 
tion might be reported to the Minister. 
The Minister could thereupon further 
investigate and take evidence under oath. 
If, in the opinion of the Minister, any 
offence under the regulations had been 
disclosed, the information was to be for- 
warded to the Attorney-General of the 


Province in which it had been committed > 


for such action as might be instituted by 
way of indictment or, where contraven- 
tion of the order was disclosed the muni- 
cipality or any individual might, with 
the consent of such Attorney-General, 
institute such action under the Criminal 
Code, a penalty of $5,000 or two years 
imprisonment, or both, being provided 
for. The Minister of Labour then un- 
dertook an enquiry as to stocks, prices 
and methods of trading in coal, butter, 
potatoes, and other necessaries of life, 
the prices of which were rapidly ad- 
vancing. Several municipalities also 
conducted local investigations under the 
regulations. 


The work was carried on under the 
direction of W. F. O’Connor, K.C., one 
of the law officers of the Department of 
Justice, authorized by order-in-council 
in January 1917, to assist the Minister of 
Labour and to act as cost of living 
commissioner under the Order in Coun- 
cil of November 10, 1916. A Cost .of 
Living Branch was thus temporarily 
organized in the Department for the pur- 
pose of carrying on these investigations. 
In May, 1917, reports were presented to 
the Minister of Labour and published: 
(1) a general report on the situation, (2) 
one dealing with anthracite coal, (3) one 
dealing with refined sugar. 


It was pointed out by the Acting Phe 
missioner that, under the order-in-coun- 
cil, it was not possible to do anything to 
obviate any direct consequence of the 
- war, prevent a reduction in_ erops, 
cheapen any ocean freight rate, or re- 
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place the lost productivity of many mil- 
lions of men. The aims were rather (1) 
the prevention of any undue and un- 
necessary accumulation and withhold- — 
ing from sale in face of a fair price ob- 
tainable; (2) the prevention of com- 
bining in restraint of competition or for 
the enhancement of prices. Recommenda- 
tions were made as to procedure in in- 
quiries by municipal authorities. It was 
also recommended that the Government 
should establish a Board or Commission 


to have jurisdiction over trade combines 


and trade methods. 


In regard to coal it was stated that 
the investigation was to discover whether 
the fuel was being unduly accumulated 
or sold at unfair prices and whether 
there existed combines amond the dealers. 
No evidence of undue accumulation was 
discovered and generally the prices 
charged were fair. There were, how- 
ever, evidences of local combines in 
practically every city in Canada. The 
report stated that, although such com- 
bines were illegal, their object was not 
to enhance prices but rather to avoid 
price-cutting wars and stabilize prices. 
The report gave statistics as to the cost 
of coal in the various parts of the Do- 
minion, freight rates, selling prices, 
profits, ete., from 1913 to 1916. 


The report on sugar stated that the 
prevailing system of sale and distribu- 
tion was technically illegal because based 
upon fixed re-sale prices by way of com- 
mon agreement. This system, however, 
wes regarded as being fair and beneficial 
to the public, and changes in the exist- 
ing laws to permit such practices were 
recommended. One company had ceased 
selling sugar under illegal agreements 
and prosecution was, therefore, not 
recommended. The reports further gave 
information as to production and costs 
of sugar in Canada. 

In July, 1917, the Acting Commis- 
sioner forwarded to the Minister of 
Labour a report on cold storage in Can- 
ada. The investigation was made to dis- 
cover whether there existed any illegal 
combination, undue accumulation, or 
overcharging in the cold storage business. 
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in Canada. It was stated that there were 
no ‘‘trusts’’ and no illegal combines 
among the various companies. <A few of 
the cold storage firms, however, had ac- 
quired such a large business in certain 
lines that they were able to exercise a 
practical monopoly, especially in the 
export business. There were no evi- 
dences of over accumulation. An enor- 
mous increase in the export tradeinmeats 
and dairy products, particularly bacon, 
was reported. It was also ascertained 
that the margins of gross profit were 
higher in 1916 than in 1913. In view 
of the enormous turnover it was consider- 
ed that these margins were excessive. 
The report contained statistics as to the 
quantity, price, and margin of profit on 
meats and dairy products dealt in by 


the ten largest companies in 1916 and 


as compared with 1913. It was pointed 
out that some companies had greatly 
increased their export tradé in bacon 
apparently securing enormous profits. 
Consideration of these facts and further 
action .by the recently appointed Food 
Controller, or otherwise, was recom- 
mended. 

In May, 1918, a report on the opera- 
tions of flour milling companies in Can- 
ada was submitted to the Minister of 
Labour by Miss B. J. McKenna, of the 
food section. This report covered the 
operations of the companies producing 
500,000 barrels a year or over, including 
nine companies that produced nearly 75 
per cent of the flour in Canada in 1915. 
It was ascertained that these companies 
had made large profits owmg to their 
low cost of production and great out- 
put, and the increase in export trade. It 
was stated that as it was necessary to 
have the price of flour high enough to 
permit the small mills with a high cost 
of production to operate (in order to 
keep up the supply) the large profits of 
the big companies with a low cost of 
production could be reached only by a 
Business Profits War Tax. 

In April 1918, Mr. O’Connor gave up 
his work inconnection with cost of 
living investigations for the Minister of 
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Labour and the direction of the work 
was taken over by R. J. McFall, Ph.D., 
Chief of the Internal Trade Statistics 
Branch in the Dominion Bureau of 
Statistics, who had been acting as Statis- 
tician for the Food Controller (and later 
the Canada Food Board) and the Fuel 
Controller since the establishment of 
those offices. Certain sections of the 
statistical work of the Cost of Living 
Branch were then amalgamated with 
similar sections under the Canada Food 
Board and the Fuel Controller, thus 
obviating duplication in reports from 
dealers and manufacturers throughout 
the country and centralizing control. 
The preparation of reports on cold stor- 
age stocks and on the cost of bread in the 
various cities, was continued, and the 
reports were issued monthly. Special 
reports on various aspects of the cost of 
living were forwarded from time to time 
to the Minister. These covered such 
matters as gasoline, matches, prices in 
restaurants, prices of sugar, canned sal- 
mon, soda biscuits, oranges and of meat 
and milk in certain localities where there 
were complaints. In some eases the 
evidence was forwarded to the proper 
authorities for prosecution, if considered 
advisable. The report on gasoline recom- 
mended the fixing of prices and the 
margins of profit taken by retailers and 
regulations in this respect were made 
in October, 1918, by the Fuel Controller, 
but the end of the war made their en- 
forcement unnecessary. In October, 
1918, and again in December, the Order 
in Council was amended to secure better 
results from investigations under the 
authority of municipalities and to bring 
rents within the scope of the investiga- 
tion. An inquiry into the cost and 
price of clothing was begun in May, 
1919, and interim reports to the Min- 
ister of Labour were made as to proce- 
dure, apparent profiteering, etc., from 
time to time. The investigation was-in- 
complete in August when the Board of 
Commerce was established and further 
investigation in this as well as in other 
respects was left to that body. 
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PRICES, RETAIL AND WHOLESALE, IN CANADA, AUGUST, 1919 


aes prices movement continued up- 

ward, considerable increases appear- 
ing in both the retail prices food budget 
and in the wholesale prices index num- 
ber. The feature of the month was a 
steep advance in potatoes owing to dry 
‘weather. In hides, leather, and boots, 
and in raw furs, prices advanced sub- 
stantially. There was also a consider- 
able advance in eggs. Beef was slightly 
lower, while pork averaged higher, 
though there was a decline in hogs 
toward the end of the month. 

In retail prices the average cost of a 
weekly family budget in some sixty 
cities was $14.48 as compared with 
$13.77 in July and $13.41 in August, 
1918. The increase was due to ad- 
vances in eggs, potatoes, sugar, butter, 
and pork products, but there were slight 
declines in beef and cheese. Anthracite 
coal, hardwood, and rents also ad- 
vanced. 

In wholesale prices the index number 
rose to 301.1 for August as compared 
with 294.0 in July and 284.3 in August, 
1918. The chief increases for the month 
were in potatoes, in hides, leather and 
boots, in metals and in raw furs, but 
there were lesser increases In grains and 
fodder, fish, fuel, building materials, 
and the miscellaneous group. There 
were decreases in cattle and beef, fruits 
and cotton. 3 

The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar calculations by 
various official bodies. For some articles 
comparatively large quantities are in- 
cluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes, and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 


somewhat similarly, the relative pro- 
portion of expenditure on the various 
foods therefore tends to be maintained. 
In fuel and lighting the quantities are 
estimated on a similar principle, anthra- 
cite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is 
made for the quantities required in the 
various localities owing to climatic con- 
ditions, nor for the difference in quality. 
It is estimated that these calculations 
represent from 60 to 80 per cent of the 
expenditure of an ordinary family, ac- 
cording to the total income. 


The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 


The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. 
The table of retail prices shows the 
prices of some 30 foods at the middle of 
the month in 60 localities in Canada 
having a population of 10,000 or over. 
Quotations are obtained by the corre- 
spondents of the LaBsour Gazerre from 
dealers doing a considerable trade with 
workingmen. All prices are for deliver- 
ed goods. The rates for rent are for six- 
roomed houses in districts occupied by 
workingmen. 


Retail Prices 


In meats, prices averaged slightly 
lower in beef and veal, but in mutton 
and pork products the averages were 
shghtly higher. The decreases in beef 
occurred chiefly in the western provy- 
inces, and in veal prices were lower in 
Ontario and Quebec as well as in the 
west. Mutton was higher in Quebec and 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING AND RENT, IN TERMS OF 
THE AVERAGE PRICES IN SIXTY CITIES IN CANADA 



















































































































































































Commodities. Quantity} 1800*| 1905*| 191@ | 1911 | 1912 | 1913 | 1917 | Aug. | Aug. | Aug. | Aug. | Aug. | July | Aug. 
1914} 1915] 1916} 1917) 1918} 1919) 1919 
Cc. Cc. Cc. c Cc. c. Calne C. C. c. c. roe C. 
Beef, sirloin, steak...... 2 Ibs. | 27.2 | 30.4 | 37.6 | 39.8 | 41.6 | 44.4 | 68.2 | 49.8 | 48.8 | 52.6 | 62.6 | 78.6 | 79.8 | 78.4 
Beef, shoulder, roast....| 2 ‘ 18.6 | 24.6 | 26.6 | 27.8 | 28.0 | 29.6 | 41.3 | 34.4 | 33.4 | 34.2 | 43.4 | 57.2 | 55.2 | 53.2 
Veal, roast, forequarter..| 1 ‘* | 10.0 | 11.8 | 12.8 | 14.6 | 14.4 | 15.7 | 22.7 | 17.6°| 17.6 | 19.1 | 23.0 | 28.3 | 28.3 | 26.6 
Mutton, roast, hindg’r..| 1 ‘‘ | 11.8 | 12.2 | 18.8 | 18.@ | 17.8 | 19.14 | 28.1 | 21.3 | 21.2 | 23.8 | 28.8 | 37.4 | 36.3 | 37.0 
Pork, fresh, roast,ham..| 1 “ | 12.2 | 13.1 | 18.@ | 17.8 | 17.8 | 19.6 | 29.6 | 20.9 | 19.4 | 22.7 | 30.6 | 37.9 | 42.1 | 42.2 
Pork, salt, mess........ 2 21.8 | 25.0 | 34.4 | 38.8 | 33.2 | 35.2 | 58.5 | 37.2 | 35.6 | 38.8 | 55.6 | 70.2 | 75.2 | 76.2 
Bacon, breakfast....... 1 ‘“* | 18.4 | 17.8 | 24.5 | 23.83 | 22.5 | 24.7 | 38.5 | 25.7 | 25.6 | 29.2 | 40.4 | 51.2 | 56.3 | 58.1 
Lard, pure leaf sienlece scat 2: “ | 26.2 | 28.2 | 40.6 | 36.6 | 35.6 | 33.4 | 59.4 | 37.6 | 36.0 | 40.4 | 62.2 | 73.6 | 83.8 | 85.8 
Bggss fresh. os. ene sai 1doz. | 25.7 | 36.0 | 33.3 | 32.6 | 84.3 | 38.7 | 48.9 | 29.5 | 26.5 | 33.3 | 45.0 | 53.6 | 52.7 | 57.6 
Eggs, storage. Sieg Mae 1p a 2052-1 28.4" (28545 2759 Stee | 28e1 |) 42047) 2458 2527, | 2907") 41,25) bi. Oil 48a) 208 55 
Mito Sea acgetn tens oe ca iss 6 qts. | 36.6 | 39.6 | 43.0 | 49.2 | 49.8 | 51.6 | 62.2 | 52.2 | 50.4 | 51.0 | 60.0 | 72.0 | 78.6 | 79.8 
Butter, dairy, solid..... 2 lbs. | 44.2 | 49.4 | 52.0 | 53.0 | 58.4 | 53.0 | 86.4 | 53.0 | 58.0 | 62.6 | 80.2 | 93.4 |106.2 |108.4 
Butter, creamery, prints.| 1 ‘* | 25.6 | 27.7 | 31.9 | 31.5 | 31.7 | 33.9 | 48.0 | 31.9 | 32.2 | 35.6 | 44.9 | 52.3 | 60.4 | 62.1 
Cheese, old............ Ihe 16.1 | 17.6 | 18.5 | 18.2 | 20.1 | 20.5 | 33.@ | 21.4 | 24.5 | 25.5 | 33.5 | 33.4 | 40.3 | 39.7 
Cheese, new........... 1 ‘“ | 14.6 | 15.7 | 17.6 | 17.8 | 18.5 | 19.1 | 36.4 | 19.7 | 21.6 | 23.5 | 30.1 | 30.8 | 38.8 | 37.3 
Bread, plain, white..... 15 “ | 55.5 | 58.5 | 66.6 | 64.5 | 60.0 | 61.5 | 104.4] 64.5 | 73.5 | 73.5 |110.0 |117.0 |120.0 |118.5 
Ploungiamily.nisiasse « 10 ‘ | 26.0 | 28.0 | 33.6 | 32.0 | 34.6 | 32.0 | 64.2 | 37.0 | 40.0 | 40.3 | 69.0 | 67.0 | 67.0 | 67.0 
Rolled oats............ She. 18.0 | 19.5 | 21.6 | 21.0 | 22.0 | 22.0 | 30.5 | 24.0 | 25.5 | 24.0 | 31.5 | 40.0 | 37.0 | 38.5 
Rice, good, medium.....| 2 “ | 10.4 | 10.6 | 10.4 | 10.6 | 11.6 | 11.4 | 16.2 | 12.0 | 12.0 | 13.4 | 17.2 | 23.8 | 24.6 | 27.4 
Beans, handpicked...... 2240 8.6 9.7 | 10.8 | 10.4 | 11.6 | 12.4 | 29.8 | 12.2 | 14.6 | 19.4 | 32.6 | 33.6 | 22.6 | 22.6 
Apples, evaporated..... Digs 9.9 | 7.7 | 11.5 | 13.8 | 18.5 | 12.0 | 15.6 | 13.5 | 12.0 | 13.1 | 16.0 | 23.3 | 24.6 | 24.5 - 
Prunes, medium size....| 1 “ 11.5 9.6 9.9 | 12.2 | 12.9 | 11.9 | 15.4 | 12.9 | 13.1 | 13.1 | 19.1 | 18.1 | 22.0 | 23.1 
Sugar, granulated...... 4 “ | 21.6 | 22.0 | 24.6 | 24.0 | 26.0 | 23.6 | 39.9 | 24.4 | 31.6 | 38.0 | 40.4 | 44.8 | 47.2 | 48.4 
Sugar, yellow.......... 2 “ | 10.0 | 9.8 | 10.8 | 11.0 | 12.0 | 11.0 | 18.5 | 11.6 | 14.4 | 17.4 | 18.6 | 20.6 | 22.2 | 22.6 
Tea, black, medium.....| 4 ‘“ 8.2; 8.3°| 8.7 | 89; 8.8 | 8.9 | 11.5 | 9.3) 9.6] 9.8.) 12.0 | 15.2} 15.4 | 15.6 
Tea, green, medium.....| 3 ‘ 8.7| 87] 9.1 94); 95; $3) 11.3 0.4. 190 S23. ORS ke 116) lee De Lo wGh Klean 
Coffee, medium........ 5 a 86) 88 | 89); 92); 9.3} 9.4) 10.1 9.5 | 9.9 | 9.9 | 10.1 | 11.3 | 13.4 | 13.6 
POtatOSiges. ae ie cose ate 2 pks. | 24.1 | 28.0 | 30.3 | 44.6 | 46.3 | 36.0 | 89.2 | 50.3 | 35.3 | 57.7 | 97.3 | 89.7 | 62.7 {110.3 
Vinegar, white wine’....| 25 at. oh 4! od i) 8 8 8 8 8 es ‘ Oe a et Ge) 
Allifoods: i505 (60.60. |e ie $5.48] $5.96) $6.95) $7.14) $7.34) $7.34/$11.42) $7.68) $7.78] $8.63/$11.68/$13.41/$13.77/$14. 43 
: c. c. Cc. c. c. c. Cc. 6. C. C. C. c. c. c. 
Starch, laundry........ 4 Ib. 2.98 58.0) i Oly bodes Le eeces he eset) 420 (Selo Seo Nyc oesgo ln 4.1 eae eed Oto 0 
Ses Ree es ee ah foe ese EE: oN a Fe Re ER (CSAP IE | RP naa a a i [ee hey (Oe 
Coal, anthracite. ....... re ton | 39.5 | 45.2 | 48.1 | 48.8 | 51.9 | 55.0.) 67.0 | 53.4 | 52.3 | 55.0 | 67.7 | 74.9 | 71.9 | 81.3 
Coal, bituminous....... eet 31.1 | 32.3 | 35.0 | 35.0 | 37.5 | 38.7 | 52.7 | 37.6 | 36.6 | 38.5 | 54.2 | 59.6 | 61.8 | 61.9 
Wood, hardii6 sche. “cord | 32.5 | 35.3 | 38.8 | 41.4 | 41.3 | 42.5 | 52.9 42.5 41.6 | 42.6 | 538.2 | 70.7 | 74.7 | 76-2 
WioodsS0f tse .csemtasotrers “+ 22.6 | 25.6 | 29.4 | 30.0 | 30.6 | 30.6 | 38.9 | 31.3 | 30.6 | 30.5 | 39.1 | 51.9 | 57.8 | 57.8 
Coalkoil semen: niet as ser: 1 gal..| 24.0 | 24.5 | 24.4 | 23.1 | 21.0 | 23.7 | 25.0 | 23.8 | 23.1 | 23.0 | 25.8 | 28.0 | 28.9 | 29.2 
Fueland lighting, ...0.ul|;.0ce «<2 $1.50) $1.63) $1.76) $1.78) $1.82) $1.91) $2.37/$1.89_|$1.84 |$1.90 |$2 40 |$2.85 |$2.95 |$3.06 
Rent?) sss. cons AAPA cred aie $2.37| $2.89| $4.05] $4.05 $4.60] $4.75] $4.32/$4.81 $4.09 $4.08 1$4.36 1$4.89 |$5.25 )$5.31 
Grand total......../........ $9.37|$10. 50 $12. 79'$13.60'$13. 79/$14.02'$18.15|$14.40'$13. 74/$14. 63/$18 48/$21.20/$22 62/$22. 86 


AVERAGE COST OF STAPLE FOODS BY PROVINCES 























Nova Scotia.......... Apotex $6.61 |$5.83 |$6.82 |$6.78 $7.17 |$7.29 /$11.39/$7.49 |$7.90 [$8.51 |$11.90/$13.75)/$14.04/$14.73 
Prince Edward Island.......... 4.81 | 5.26 | 5.81 | 5.80 | 6.11 | 6.34 | 9.78) 6.54 | 6.60 | 7.39 | 10.27) 12.08) 12-23] 12.83 
New Brunswick.............6- 5.88 | 5.88 | 6.55 | 6.84 | 7.13 | 7.04 | 11.22) 7.59 | 7.69 | 8.58 | 11.51} 13.52) 13.26] 13.56 
RENOUR Cr ces varus cletae clonmaos 5.15 | §.64 | §.38 | 6.46 | 6.97 | 6.87 | 11.15) 7.19 | 7.24 | 8.30 | 11.33) 12.51/ 13.10} 13.39 
OUTRO peers tgs sess vente ae §.01 | 5.60 | 6.50 | 6.67 | 7.25 | 7.20 | 11.60) 7.53 | 7.68 | 8.69 | 11.75} 13.50) 13.67] 14.64 
MSDIGDE gaa, 3 tno psoas heer §.35 | 6.19 | 7.46 | 7.41 | 7.88 | 7.87 | 18.73) 8.00 | 7.76 | 8.43 | 11.22} 13.02] 13.59) 13.71 
Saskatchewan... ... 0.200 eee 6 86 | 6.92 | 7.86 | 8.68 | 8.16 | 8.25 | 11.11] 8.02 | 8.11 | 8.71 | 11,23} 12.23) 13.61] 14.61 
UA HOEE UR tai oleigfors icy ussins “nsttas 6 02 | 6.50 | 8.00 | 8.08 | 8.15 | 8.33 | 11.55) 7.98 | 7.79 | 8.72 | 12.01] 13.84) 14.06} 14.69 
Britich Columbia...........+.. 6.90 | 7°74 | 8.32 ' 8.79 | 9.03 | 9.03 | 11.83| 9.36 | 8.72 | 9.20 | 12.19) 14.17) 14.69} 15.06 


* December only. 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 











no san. con., per month.) 12.00 


















Nova Scotia ui New Brunswick Quebec 
A, 
= 2 
Commodity Z ° 3 8 ° E 
ro 5} 
Pig alse Gal ESS bale 
| Qo 
Big lgigie | Flalelglz£lelgila § 
7 Per} c. Cc. c. C. Cc. C. C. Cc. c. Cc. C. ct. 
1-Beef, sirloin steak.... Ib] 40 35 35 45 40 40 45 35 40.0] 35-37] 40 35 
2-Beef, round steak..... “| 35 35 35 40 37 35 40 30 $5.0) 35-37] 40 35 
3-Beef, rib roast, prime. ‘'| 38 30 25 38 35 28 35 25 | 29.3] 30 30 32 
-4-Beef, shoulder roast.. “' | 30-35] 25 22 35 32 24 25 20 23.0] 23-25) 25 - 25 
-5-Veal, roast, forequarter “ |....../...... 22 25 22 24 24 14 | 20.7{ 22-27) 15 15 
‘€-Mutton, leg roast, h’q. “|...... 30 30 40 -|......| 88.3] 20-30]...... 35 25 | 30.0] 33-35) 30 30 
7-Pork, fresh, roast, ham ‘| 45 30 32 35 33 35 40 30 | 35.0] 36-38] 38 35 
8-Pork, fresh chops..... aoa 30 35 38 Sp 35 40 35 | 36.7] 36 40 33 
9—-Pork, salt, mess...... se ieea 0 40 35 35 35 35 35 34 $4.7] 35-37| 40 35 
10-Bacon, br’fast, notsli’d ‘‘ | 60 55 55 55 45 50 55 50 | 51.7) 50 55 65 
41-Fish, fresh, g. quality. ‘‘ 8 15-30} 14-35} 14-30] 18-35 12-35| 15-35} 12-25} 22.3] 12-15) 12-35} 15-35} 12-35 
12-Fish, salt, herrings....dos| 75 60 65 60 60 60 60 70 | 63.8] 75 rh) 80 
13-Salmon, canned, med. Ib|...... 30 | 40 OO ilmnee 30-35} 35 30 32:0) eo0 lass 35 
14-Lard, pure leaf, best.. “| 48 45 42 40 45 42 40 45 42.3] 40 40 42 
15-Eggs, new laid....... dos} 70 55 60 60 60 55 65 55 | 58.3] 64 55 55 
16-Eggs, storage........ SA ha here bc ah Oa 55 is} ey weatyane 50 60 DZ 304-01" GOrt| oe. recs ae eee 
17-Milk, delivered....... qt} 14-16) 14 12 15 13 11-12} 13 13 12.5} 14 14 12 
18-Butter, dairy, solids.. Ib|...... 50 55 55 60 55 52-55} 50 62:8) 51-03 [0s sees ce lee eee 
19- ‘‘ creamery, prints... ‘‘| 70 65 60 65 65 60 65 65 62.3} 54-57) 60 55 
20-Cheese, old.......... oat 7 Gee toa eed WR a oa 40 | 40.0; 35 |......]...... 45 45.0] 35-37| 40 35 
21-Cheese, new......... poder, 40 40 40) eee 38 40 40 $9.3] 31-33) 38 35 
22-Bread, plain white.... “| 8.7 | 8.7 8.7 8.7 8.7 8.7-9.3|8.7-9.3 8 8.7 | 7.5 7.3 6 
23-Flour, family........ ‘* 17.5-7.7| 7.3 7.3 8 v3 7.3 6.9 6.7 7.0 if 7.3 6.9 
24-Rolled oats, standard. ‘ 8 8 8 8 8 7 8 8 | 7.7] 10 8 10 
25-Rice, med., Rangoon.. “ 14 Neer 15 15 15 12 15 14 1881S eee 12 
26-Rice, Patna, etc...... Sent nee ce 15 15 15 Bere W is RL BEG) 4 si PAL sted 18-20} 15 17.0) 14 18 17 
27-Tapioca, medium pearl ‘‘'| 22-25) 20 25 20 20 20 20 16 18.7] 16 20 20 
28-Tomatoes, canned 3’s.can| 25 ae 25 20 22 20 20 22 | 20.7} 20 25 17 
29-Peas, canned, st’d. 2’s. ‘| 25 20 20 20 18 18 15 16 16.3} 18 20 20 
30-Corn, canned, st’d. 2’s ‘‘ | 25 25 25 25 26 20 22 25 | 22.8] 18 25 20 
31-Beans, common, dry..Ib| 14 12 12 15 10 14 10 12 | 12.0) 9 | 12.5 13 
32-Apples, evaporated... “ |....../...... 30 28 30 25 25 27 «| 25.7] 18 25 25 
33-Prunes, medium...... roa ee) 25 20 25 723 20 25 22 (a Bee Bae Ee el Nae 18 
34—-Sugar, granulated.... “*| 13 1B Ep te ie 13 11.8 11.1 | 11.1 | 12.5 | 11.6] 12 13 10.5 
35-Sugar, yellow........ S| Bs 11-1 10 12 11.8 10.5 10 11.1 | 10.5} 11 12 10 
36-Tea, black, medium... ‘* | 60-75) 55-60] 60-65] 60-65) 60 60 | 55-65} 55-60} 59.2} 65-70) 60-70 35-70 
37-Tea, green, medium...“ |....../...... 60 TDABO) oes OES BP iss. Wee eo 55-60} 75 66.3} 65-70] 60-70 35-70 
38-Coffee, medium...... “) 60 60 60 60 60 55 50 55 53.3] 55-60; 45 45 
39-Potatoes, local, per bag of $1 .50- 
1% bu., 90 Ibs........... $3.00] $4.00) $2.70) $3.75) $2.10/$3.11 $4.50) $2.25] $2.20/$2.23] $2.00) $1.69 $1.25 
40-Vinegar, white wine, 
XXX, per quart........ 13 13 .10 15 13 12 13 10 117] 18-22) 15 13 
41-Starch, laundry, per : 
DOUDGS cs bis ore ofeise cyeitne ole 15 15 15 15 15 15 16 14 .150}.12-.14) .15 15 
42-Coal, anthractite, stove 
size, per ton, 2,000 lbs....]......|...... 15.00} 16.25} 14.25)15.17] 15.40]...... 15.00) 14.00/14.50} 12.00) 11.50 12.00 
43-Coal, bituminous, domes- 7.60- 8.25-|11.00- = 
tic, per ton, 2,000 Ibs..... 6.65; 7.50} 9.50} 8.50} 9.50) 8.1 10.00} 13.25) 10.50/10.58] 11.75) 9.50 10.00 
_ 44-Wood, hard, best, per long 
cord. (128 cu. ft.)........- 5.00) 8.50} 10.00} 14.00) 9.00) 9. 10.00} 15.00} 13.00)12.67}cl4.00} 12.00 12.00 
45-Wood, soft, best, per long 7.00- 
cord. (128 cu. ft.)......} 4.00} 5.50) 6.00; 9.00) 5.00) 5. 8.00} 7.00) 5.00} 5.00} 5.67}cl2.00} 9.50 9.05 
46-Coal oil, prime white, per] 
Ballons hs coos her aceite .30 .28 .28 .30 .30 : .25 .28 .24 .24 .253} .22. 25 25 
47-Rent, house, 6 roomed,|14.00- 18 .00- 24.00- 17.00- 
san. conveniences, m’th..! 18.00) 14.00] 16.00} 30.00} 20.00/19.00) 14.00} 30.00; 15.00} 18.00/20.00] 20.00) 15.00 4.09 
48-Rent, house, 6-roomed,| 8.00- 20.00-—|12 .00- 16.00- 
9.00} 7.00} 25.00} 15.00/12.40; 11.00} 20.00] 12.00] 14.00|14.67]...... 10.00; 14.00} 7.00 
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Quebec (Continued) ; Ontario 
3 
: “ 3 g = a 2 H 5 5 a 3 Fy 
3 
lel el | el ell bl Ele]4)2) 414) 2|4)./4/4 
sla islalelaigid | Zl21S 1812 lal al £1 43181 é 
Cc. Cc. Cc. c Cc c Cc. Cc. G2 Cc Cc. C. c C. Cc. Cc Cc. c. Cc. 
25 38 30 35 | 34.2 38 |40-42 | 38-42} 40 45 42-45| 27-40) 40 40} 40 43 40} 48 40 | ft 
25 | 33 | 25 | 35 | 32.1] 38 |40-42| 35-38) 35 | 40 | 38 | 25-30] 38 | 38] 35 | 40] 35| 38 | 38] 2 
18 | 35 | 20 | 27] 27.8} 30 [38-40 | 30-35] 35 | 30 | 35 | 30 | 32 |35-37| 33 | 33.| 35 | 32-34] 38 | 3 
20 23 18 25 | 23.1 25 35 25-28] 28 28 28-30} 20 30 30 | 26 30 30 | 80-32) 35 | 4 
20 25 12 25 | 17.1 25 |20-25 22 30 30 32-33] 20-25} 35 38 | 25-30} 35 28 | 30-32) 35 | 5 
30 35 30 35 | 87.4 |35-40/32-40 35 35 40 35 35 40 |38-40; 40 45 35 35 40 | & 
30 33 40 35 | 35.8 42 |42-45 45 45 45 45 32-85| 45 47 | 38-40! 50 50 45 45 | 7 
30 33 48 35 | 36.6 42 |42-45 45 48 46 48 45 48 48 |} 45 50 50; 50 48 | 8 
35 35 BOip Hort oe 36.3 42 40 BO feener eens S4vile cot ee 33-40! 40 38 35 40 25 38 48 | 9 
60 | 55 | 55 | 56] 56.4] 55 62-65] 50 | 58 | 60 | 63 | 50 | 58 | 60| 50 | 60| 50] 55 | 58 |10 
20 15-28) 12-28)..... 2150 jek 15-85 {12.530} 15-30} 15-20) 15 12-30] 15-30 | 15-32|12.5 35/15-30 | 15-33]12.5 30 | 15-25)11 
oe BO woh ites 18.8 lewd c be. (ate cee 50 R280: (le 6O-Shs eR 1.00). Jet leu ey tinea a leueeO tio 
2 | 40 | 30 | 50|36.4]...../ 40 | 38 | 35 | 45 | 40 | 40 | 40 [48-50] 45 | 35 | 44] 40 | 45 [13 
35 40 40 42 | 38.8 48 45 38 42 45 42 45 43 43 42 45 45 40 43 14. 
48 60 65 58 | 58.1 65 55 50 52 53 50: 60 55 62 57 55 55 55 55 |15. 
ee Oe eke (meee OGIO ronry eke REAR. Wrde LdeaEe icc erate ae aise Sit Lt BOL Tt at wt dls coma ataeale Panchen 
9.5 10 13 10 | 11.7 10 13 12 11 11.1 | 12-13} 13.3 14 14 | 12.5 12 | 11.8] 11-12)}12.5 |17: 
See 52 55 56 | 63.8 60 55 48-55| 65 56 SOs weet OO! 60 58 58 60 58 60 |18: 
58 | 58 | 60 | 60| 58.9] 63| 60 | 50-60| 60 | 60 | 60 | 63 | 62 | 62] 60 | 60! 60] 63 | 62 l19 
tates 45 40 38 | 38.9 45 | Seah. 42 38 |......] 40 40 AQ Does c dhe Sette OO 40 |...../20: 
32 35 38 34 | 34.9 32 35 A oie eects 3 40 35 | 38 38 40 | 37 40 30 38 40 |21 
ene | 67 Bele 7es| ATA 7B 78" 16e7-7.31-6.3 78 7.8 eB NS Seas || 7.8 | Tease rae 
She ee 6.7 1.3 6.9 7 fe 7.3 | 6.3 6.3 6.5 6.3 6.5 6.9 6.5 6.7 | 6.8 6.7 | 6.9 | 6.3 6.3 |23 
2100 1i7.be | Pao) | SiS he ool PALS BU BT AS Fo cgeh stl Ole |. Oe SUsT heeeere lee 
12 LO eeLO aa) ee IS: 2hieeec & 12.5 13 15 Bat ae 13 13 12 15 TS 225 eee 25: 
15 18 18 15 | 16.6 20F ise: 15 15 18 18 15 20 415-16) 15 15 20 15 15 |26 
18 20 20 18 | 19.0 20 20 18 20 18 20 18 18 15 15 15 20 15 15 |27 
25 22 22 20 | 21.8 20 20 18 20 20 20 20 20 18 18 20 20 20 20 |28 
25 20 15 18 | 19.4 20 15 14 18 15 20 15 17 15 14 15 15 15 15 |29 
25 22 20 22 | 22.1 25 22 20 25 22 25 20 23 122-25) 20 22 20 20 20 |30 
io | 8 | 12.5| 10| 11.8] 12.5) 8 | 7 | 8.5 |12.5 | 10 | 10 | 12 | 10] 10 | 10/85)83 | 8.3 [31 
cies 5x 22 25 25 | 23.3 25 24 Darcie a ssn te Diy Ft eee a Rae, inca Wau [aan lratema, ot Satay st any DOL Neeson ees fe tee ball Oe 
Ae 22 22 20 | 21.4 Ba bey eed fe ar) 22 25 30 25 20 20 20 22 |20-30) 22 20 |33- 


T2c5e eee e ie Saeet Zs leon inal 2 12.5 | 11.1] 10.8 | 11.8} 12.5) 12.5 | 11.1/34 
} 11.8 {| 10 | 10.5 | 12.5) 11.1] 11 TEESE 10) VAD a2 sb elas | EL iSs: 
65 | 60-70| 50-60|60-70| 62.2 |40-70|60-70 | 45-55] 60-70] 70 | 50-70) 60-70} 60-70|60-70| 60-70) 70 |60-70} 60-65 |60-70/36. 
65 | 60-70] 40-50/50-70| 60.6 140-70} 60 | 45-50] 60-65) 70-75] 50-70} 60-70] 60-70/55-70| 60-70} 70 | 60 | 60-65/60-70\37 
60 45 50 60 |. 50 55 57 {60-70} 55 55 | 65 | 55 40 |38; 





$2.25|$2.26 |$2.25/$3.50 |$4.50 |$4.50 |$4.00 |$3.50 |$4.50 |$5.40 |$4.95)...... $2.25 /$3.15/$5.10 |$5.40/39, 
10 | .148 | 1125) .15 | 12.5 | 12.5) .15 | .10 | .12 14 12] .10 | .10 | .13 | .13 12 40) 
e125 elec lSie fe. 12) ies 0-15. 2° 18 oi 13} .12 | .15 | .15 | .18 125/41 
12.00 |12.00 }12.25 |12.50/12.94 }12.50/12.00 |12.00 /12.50 |12.50 |12.50 |12.00 [11.50 |11.50)12.50 |12.50/12.00)12.50 /12.50)42 
12.00 | 9.00 | 9.00 


10 .00- 
12.00 |14.00 |12.00 |12.50|10.94 |16.67/16.50 |13.00 |12.50 |10.50 /10.00 |15.00 d@ |15.00/14.00 |16.00/16.00/16.00 |14.00)44 


Sos 10.25].... |......] 9.00 110.00 | 9.00 | 9.00 | 9.00 | 8.00 ]11.00)12.00 | 8.00/12.00)10.00 |10.50)/43: 





8.00 | 9.00 | 9.00 | 8.00 9.06 68.00/15.00 |10.00 |10.00 | 6.50 | 8.00. |13.00 d |.....{12.00 |14.00}12.00)12.50 |11.00/45, 
25 | .25- | .28 |~28 |.264 | .28 | .26 | .25 | .20 | .28 | .25 ]...... 25 .26 | .23 | .26 | .27 | .25 26 46 
10.00-|14.00-/15.00 18.00/17.00 |18.00-|18.00-]18.00-|13.00- 18.00- 15.00 16 .00-|25.00 
10.00 |12.00 |18.00 |18.00)14.63 }20.00 25.00 |20.00 |25.00 |16.00 |30.00 |25.00 |25.00/25.00 |20.00/18.00)18.00 |30.00)47 
6.00-|12.00-|10.00/10.14 }15.00 15 .00-|15 .00-|14 .00—|11.00- 15.00- 19.00- 12.00- 


7,00 110.00 |13.00 J15.00/10.14 18.00]12.00 |20.00 J18.00 ]18.00 J13.00 |20.00 }20.00 }20.00/20.00 }13.00|14.00}14.00 )15.00\48 
So a eee eS eS Ee ee ae a Es Ee GT ee ee SUS pee |< Se (Eee, 
a Dairy prints. f Calculated from price per peck. 6 Millwood. ¢ Calculated from price per load. dNatural gas used« 
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Ontario (Continued) Manitoba 




















| 2 | Seeing 

, Ee zg dy 3 
Commodity. zl. d i 3 2 3 ° s : ° 
; S) 8 Pea Ag pe Sle ei $4'e lee les 

% ° ° bee. oe 
slslslaldi#lélslal Fi Fl ezle | al 2 
Per C. Cc. (5 C. C. C. Cc. c. Cc; C. Cc. C. C. Cc. C. 
1-Beef, sirloin steak........ Ib 40 | 381 40 42 40 40 38 42} 45 | 40 40 40.5] 38 40 | 39.0 
9-Beef, round steak........ 4! 30 | 35] 38 42 38 38 35 38 40 35 30 36.7] 28 35 31.5 
3-Beef, rib, roast, prime..... ‘* | 28-30] 32] 32 | 28 | 30 |30-38] 30 | 35] 35| 30 | 25 | 32.5] 32 | 35 | 38.5 
4-Beef, shoulder roast....... mt 25 25 26 25 28 |25-28 | 30] 30) 25 25 | 28.0] 22 30 | 26.0 


ww 
oOo © 
w 
oO 
bo 
(ee) 
bo 
le) 
ies) 
or 
w 
o 


5-Veal, roast, forequarter.... “ 28 Se acon iaeeeD 30 | 25.8] 22 |30-35 | 27.8 
6-Mutton, leg roast, hind’q’ter “* 25 38 35 40 38 36 35 35 40 30 35 36.6} 38 40 33.0 
7-Pork, fresh, roast, ham.... * | 48-50! 45 50 55 45 45 40 40 | 45 |40-50 |45-50 | 45.1] 45 38 41.5 
8-Pork, fresh, chops.......- “le 50) 45 50 58 50 55 43 40 | 45 50 50 43.7} 55 40 47.6 
9-Pork, sait, mess........ Be kee Ul a SOR tins - 43 AO EM aKe. tus 58 Baad 3 40 40 38.8140. 2 40.0 
10-Bacon, breakfast not sliced “ 60 | 50 | 54 58 55 60 60 55 | 65] 60 {55-60 | 57.0} 55 55 «| 55.0 







































































11-Fish, fresh, good quality.. “* | 12-30) 20 |10-30 |10-30 |15-25 |15-25) 18 |20-30]17-18/14-35 |14-30 | 21.2 ]18-35 |18-30 | 25.3 
12-Fish, salt, herrings........ Gok Se BOs EpOAe SAS AO Wao, Honete a seh G5) eRe ee Lee STP aes ee hs LON sc 
13-Salmon, canned, medium. . Ib 35 | 50! 35 30 42 30 Sieh eee ak 40 |40-45 | 45 | 40.0] 25 40 | 45.0 
14-Lard, pure leaf, best...... ¥ 43 38 | 40 43 40 40 40 Sif 45 45 45 42.5) 45 45 45.0. 
15-Eggs, new laid........... doz EY eee ' 50 60 50 60 50 60 65 |60-65 |60-65 | 56.3] 65 50 57.5 
16-Eggs, storage. ......-..-- iis pda ROOMS EU Maas bk diate aati $e e secadlirste skal feties alti ae | aw ae 61.24.6275 45 | 45.0 
17=Milk, delivered..........- at 12 1l 12 12 12s \13=17 | a2 15 135) 16.7 S41697 12.7] 14 14 14.0 
18-Butter, dairy, solids...... Ib |a50-55| 57 59 65 60 62 155-58 60 55 |60-65 160-65 | 58.3]...... 50 50.0 
19-Butter, creamery, prints .. “ 60 60 59 60 65 65 56 65 65 |65-70 |65-70 | 61.6] 60 58 59.0 
20~Cheese, old.........+--0+ oe 45 40 38 42 38 AQ eres DOB caves oleh e Sele nem n AOE! | P40 tl Peek 409.0 
21—Cheese, new........--+-- ‘ee 40 38 35 40 32 38 SS MieRe 40 40 40 S16 [see ce 40 40.0 
22-Bread, plain, white....... ba LOM ree Oo alah 38) da3 (hae Parle} 10. to S: | Bes 8.3 7.5 |7.2-7.5| 7.9 Lele s 
23-Flour, family...,.....+-- Teh 6.39) 6.2406. A609 42685 6 6 6.90:1.7.0 | 6.7 91Te7 | 16561 6.5 2) 6.37) -64 
24—Rolled oats, standard..... Bae Te Lae’ if 7 8 5 8 9 6" 8 8 TheseJan al Oden! V2~+ 1-6-9 
25-Rice, medium, Rangoon... 4 Log 2 Oma. er Pais lf as 15 42215215 o55 12.5 |15-20 io; 13.9] 13 13 13.0 
26-Rice, Patna, etc......... ry 20 15 15 |15-18 14 12 15 16 15 15 15 16.0] 15 15 15.0 
27-Tapicoa, medium Death isu s 17 18 18 18 20 118-20) 18 20 18 20 20 18.1] 18 18 18.0 
28-Tomatoes, canned 3’s..... canis 2On estou. 23 18 20 ORs 20 A PADS AAW 20 | 19.9} 25 23 | 24.0 
29-Peas, canned, 2’s, st’d.... ae 20 15 18 15 15 20 20 20 18 15 15 16.6} 20 20 20.6 
30-Corn, canned 2’s, st’d. .... ve oe 15 23 23 23 22 20 25 25 20 20 21.8] 25 23 24.0 
31-Beans, common, dry...... lb 8.3 10 10 12.5 10 LS wipes) 12 10 15 |10-15 | 10.4] 15 13 14.0 
32-Apples, evaporated....... ‘ AU Hae See, | eee ot ee ee 20 Beat be 30\ |om25 12 15 15 | 22.6] 25 25 | 25.0 
33—-Prunes, medium Bae e oe EUe: A 20 20 18 20 20 Fal Sie obs 20 25 25 20 20 22.1} 30 25 27.5 
34-Sugar, granulated ncaa s ” 1225) T2TaS TU Bele TIT et Sap SS Salad? 5125) 2 oe el 2eoulabe Ol elsno abocomladec9 
35-Sugar, yellow..........-- LL One 10 11.8 10 4 1G 12 beet) Se ee ea ee oe eos ates 5 
36-Tea, black, medium....... “| 60-70/60-70)/65-68 160-70 |65-75 |50-80|60=70 65 |65-70|60-70 |55-70 | 64.4 (55-60 |60-65 | 60.9 
37-Tea, green, medium....... uy 70 |60-70)65-68 |60-70 |60-65 |50-80|60-70 60 |65-70/50-70 |50-70 | 63.2} 60 65 62.5. 
38-Coffee, medium.......... + 55 55 60 60 50 |50-60) 60 55 45 50 |45-60 | 54.8} 50 55 52.5 
39-Potatoes, local, per bag of 114 

bushels *90ilbss 2 sites tomes $4.50/$6.00)$4.80 |$3.50 1$4.50 |$3.50/$4.00 1$5.00)$4.00/$1.60 |$1.50 |$4.05 ($2.70 |$1.20 |$1.20 
40-Vinegar, white wine, XXX, 3.50 | 2.00 

Meri duartocees «pe Acces: hele Ss leuleelLomeleloroulonds P22 Fal eel Ow elon ea 0 mle 184 |, .15 15 Bue) 
41-Starch, laundry, per 

DOUG Shree Mosrace ceteris dees 12512 25), 213 ~l25\, 14 2a RAL P50 15. 1.00 10 .132] .15 a5) .15 
42-Coal, anthracite, stove size : 

per ton of 2,000 Ibs......... 12.00)12.00/13.00 |12.00 12.50 |13.00}12.50 |14.50}13.50/14.75 |13.50 |12.57 15.75 |18.00 |16.88 
43-Coal, bituminous, domestic : 

per ton of 2,000 lbs......... 10.00 12.00)11.00 9.50 |10.00 |10.00|} 9.00 }..... 11.00/14.00 |10.00 |10.18 J12.25 |12.00 |12.13 
44-Wood, hard, best, per long 12.00- 8.00-] 8.00- 

cord (128 cu, ft.).........6- 12.50/15.00/16.00 |13.00 fi eat een 15.00 |11.00)11.00) 9.00 | 9.00. }/12.96]......)...5. 3). 90.5 
45-Wood, soft, best, per long 6.00-| 6.00- 8.75- 

cord (128 cu. ft.)........... 11.00/13.00/12.00 |...... d ..... {10.00 | 9.50} 8.00] 7.00 | 7.00 |10.43 410.00 |12.00 | 9.94 
46-Coal oil, prime white, per 3 

PAUONs ose oie cstecs cece ae Ma le aUulance 22.25 VPA We LIAS so0ml a25) |exoD $39) .260} .30 .27 |.28-5 
47-Rent, house, 6 roomed, san. 18.00/20.00-/18.00-|15.00- 13 .00- 25 .00-|25.00- 25.00 |18.00- 

conveniences, per month....| 15.00/25.00|30.00 |25.00 120.00 |30.00/16.00 |22.00/25.00/35.00 135.00 |21.84 [30.00 |20.00 |23.25 
48-Rent, house, 6-roomed, no 13 .00}14.00-]12.00-|10.00- 10.00- 15.00-|15.00- 17.50 |12.00- 

san. conveniences, per month) 10.00/15.00!20.00 {17.00 J15.00 |22.00/13.00 {14.00]15.00/20 00 |20.00 |15.52 25.00 [15.00 |17.38 
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Saskatchewan Alberta British Co'umbia 
8 3 Palas 

gi2| ste] 4 S| ¢ HS Sa ed ed ee 
r a re] 3 | P oc 3 a a ' 2 a a % 8 
21/8/28) s)4 1/8) 8/2/3128) 8) 315) 8)2) 48) 8 1 Es 
ry ° > a=) i 2s > 3 o is © 3 aS 3 > o> 
Sighs these buat bor se BG) Gen a | tie tei re ee ec eh <z |Aaa 
ene c. C. C. Comics Cc. c. C. c. C. C. C. C. c. C. C. 
40 45 40 | 41.7) 45 30 | 40 35 | 37.5 | 40 40 | 40 45 38 38 45 40.9 39.2. | 1 
30 40 35 | 35.0) 40 28 enSo 30 | 33.3 | 35 35 | 35 35 32 34 40 35.1 35.3 | 2 
28 35 27 | 30.0) 35 25.1 35 30 | 31.3 } 30 SDneroo 35 40 27 35 33.9 31.8 | 3 
25 28 25 26. 30 20 25 BS 25.0 28 25 25 25 22 25 32 26.0 26.6 4 
25 30 Viele sh neo 20.1 325 25 123.8 | 28 35, | «35 35 22 30 40 32.1 26.6 | 5 
35 40 35 | 36.7 45 40 |} 40 35 | 40.0 | 45 45-| 45 | 35-45) 35 35 45 41.4 37.0 | 6 
35 45 40 40 45 45 50 40 45.0 50 50 50 45 42-45) 42 50-55| 47.6 42.2 7 
40 50 45 | 45.6) 50 50 | 55 45 | 50.0} 55 50 | 50 55 | 40-60) 55 | 50-55) 52.5 45.2 | 8 

BBs 40 |......| 40.0) 35 35 | 40 40 | 37.5] 35 40 | 40 35 45 40 40 39.4 38.1 | 9 
65 65 60 | 63.3] 70 60 | 62 65 | 64.38] 64 | 70) 70 65 60 -| 60 65 64.9 58.1 |10 

15-28 |12.5-30/12-30 | 21.3118-35 |10-40/15-22 112.5-28] 21.3 17.5-30/15-20)15-28 |17.5-25/10-25 |12.524)...... 19.2 21.0 |11 

SIvO0R ice wee TES PROG eee conta. SS bes Ghenme ee les a oiien Ree Ren ee mete cl fo eee eal eam center Peek ampere Herre cere F 69.0 {12 
EAs i 40 | 40.0) 3 40 Wes 40 | 36.7 | 50 }20-35)20-35 | 45 30 28 |38-45 | 35.6 $6.8 |13 
45 45 45 45.0) 40 40 48 45 43.3 38 50 50 45 82 Alea anos 42.7 42.9 |14 
50 55 50 | 51.% 55 65 | 65 55 | 60.0} 60 aa | 76 75 75 70 72.1 57.6 (15 

BOS Reece 35 RL AL Ieee 55 hag ee eae SOROR Le at le OOOO 60 65 58h el We aoe OOS 63.5 (16 
14 14.3 18 15. 15 eo 1s 14.3 | 18.7 | 16.7 20 20 14.3 15 Lea eee 16.9 13.3 |17 
45 55 50 50.0} a55 Aare 50 48.3 |047.5 55 55 65 48 DOP lean eee 54.8 54.2 |18 
60 65 60 | 61.7] 65 60 [55-60 | 60 | 60.6 {60-65 | 65) 65 75 59 75 70 87.5 62.1 {19 

ae 43 AS PAA ONS. ADR eae Ie 4O Onl an) roo | rod: 40 SSMU Me kl ceca oO 39.7 (20 
CS Vesa eee te Sera 45.0} 40 |..... 43-45 45 43.0 A teclee ania tetas a akalteereiscere 35 39 40 38.5 37.3 (21 

8.9 | 6.7 | 8.8 | 8.1 hs aL ieee ret 8 Soe tae. LO e829 8.0m 8.9 8.9} 8.9 | 8.9 9.1 Ti 

Grom Gnome Onoen| 6.4) 106.3 616.3 | 6.5 | 6.3 |6.9 | 6.3] 6.3 | 6.3 () By de ee ais 6.4 6.7 123 

Sirol |evs5 g 8 8 At) VP rietay = lhe PAS IPT Tha | Leshan 9 | 8.3 7 6 ‘ieee SiO 7.7 Lee Pie ere 
12eom mous eth 12 ciwue 10} 15 Tee eT SASeh LS ta errata etre ce. cap, are 17 15 15.7 13.7 25 

sy gate we Rip A oe 16 .3|12.5-17.5] 15 | 18 12 | 15.0] 15 15 | 12.5 | 17.5 |12.5-20) 17-20]...... 15.8 15.9 (26 
20 18 20 19.3} 17.5 15 18 15 16.4 | 17.5 15 16 15 15 17 ‘|16-20 16.2 18.3 (27 
25 25 25 25.0) 20 20 22 23 21.3 20 20.| 20 20 20 20 20 20.8 28.9 (28 
20 23 29 21.0) 17.5 20 20 22; 19.9 | 22.5 15 20 igo 20 20 20 18.3 18.2 (29 
25 27 20 |°24.0) 25 25 25 25 25.0 25 25 25 22eo 20 25 25 24.6 23.8 (30 
LISA AS 10 | 12.5] 12.5 10 115} 14 12.9 10 1225213 10 12.5 10 12.5 11.2 11.3 |31 
20 30 25 25} 30 30 | 30 SORMIESOZON tor aoae erst 28 28 20 25 26.2 24.6 (32 
15 25 PA ATA 30 25. \er30 25 | 27.5} 25 25 | 25 D2, 30 28 25 25.7 PASSE ASS 
16 13.3 | 12.5 | 13 9} 12.5 127 dls OPO LO TO GO a TB oleae all a | tlie ts pa Be} 11.8 12.1 (34 
TOmeieloron | thn) Aoeol ele oO alan as je Tp ie) eet pay | Me LOR ELAR Beet 11.8 11.3 185 

65-75 |55-65 65 65 55 60 |60-65 60 59.4 155-60 |60-65/51-60 |60-65 |55-60 |47-55 50 56.6 62.5 [36 

65-75 |55-60 | 65 | 64.2} 65 60 [60-75 | 60 | 63.1 [55-60 | 60| 50 {60-65 [55-65 |70-75 |...... 60.4 66.4 |37 
60 50 65 58.3} 50 50 |40-50 68 53.3 55 50 |46-50 55 50 50 50 51.1 54.4 (38 

$2.85 |$3.60 |$3.00 |$3.151$3.55 |$2.25]...... NS5PAONISS.A7 00 Ueto te Nee calmer e2.16 |e2.10 |e2.88 |e2.25 | 2.35 3.20 (39 
B20 oO ratoe |ned ctteko Dalam 5. 20 .163 | .15 AD ey .20 .28 S810) APAd, 236 153 40 
2207 (218 .20 | .193} .175 A751 15 .163 | .15 oe 6 15 12 MSA Ssh. 147 144 (41 

17 550;"|e-cstea lien eos sR Pak h cize fla Sell] ee pes Py a Ie A a ates iL ot seta a to eal pe lee Saeed OR. Uai fe pesca eet lot oem ers 13.15 (42 

9.60- 7.75- 3.25- 10.25- 
10.75 |10.60 |10.50 |10.45| d 6.50! 8.50 | 6.50 | 7.04 | 6.25 |13.00)11.75 |10.75 {11.00 |10.75 |...... 10.29 9.98 |43 
Fe Gnd | IEP Oa Oa es See d Me ie in Rn ah seed ete Pvc ale wa A ets ee en Cael ae ee ee 3 Sel ook awe Segue 
6.75- 8.00- 

11.00 |10.00 |12.00 |11.00} d BOMOO |S Ce eel. oe 9,00 |12.00 | 7.50) 8.00 | 7.00 jg12.00}11.23 |...... 9.29 9.25 |45 
FAQDe BOM sliecolslaaeo Ico 00 1.40) 185 .363 | .40 | .55 | .40 | .30 x90 SAD reat eee oS 408 .292 |46 
&& |30.00- 25.00- 16.00-!20.00-|18.00- 

35.00 140.00 130.00 |33.331$22.50 |25.00|35.00 |25.00 |25.68 20.00 |15.00/30.00 |24.00 {30.00 |22.00 |...... 21.67 | 21.25 (47 

10.00- 15.00- 12.00-|18.00- 

15.00 |15.00 !20.00 |15.83115.00 115.00/25.00 14.00 | 16.00418.00 |..... 20200 La OOP 222008| Meseee heen 14.30 14.43 |48 
“aDairy prints. dNatural gas used. eCalculated from price per 100lbs. fCalculated from price per peck. gSlabs 


$7.00 per load of 3 cord; fir $8.00 per double load of 3 cord. bMillwood. 
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Manitoba. Pork products, particularly 
bacon, tended higher in most of the prov- 
inces. 

Eggs, both fresh and storage, averaged 
5e. per dozen higher, there being a gen- 
eral advance, particularly in the west. 
Milk was slightly higher in a number 
of cities. Butter tended higher through- 
out the Dominion. Cheese showed little 
change, but averaged slightly lower. 


Bread and flour were steady. Rice 
and tapioca were upward. Canned to- 
matoes, peas and corn averaged higher. 
Evaporated apples. and prunes showed 
little change. In sugar there was a gen- 
eral advance, the rise- averaging 14¢., 
but further advances were reported later 
in the month. Tea and coffee averaged 
higher. 

Potatoes advanced throughout the 
country and crops were reported to be 
short, owing to dry weather. The ad- 
vance was greatest in Ontario, Saskat- 
chewan and Alberta. 


Anthracite coal averaged considerably 
higher, owing to increases in Quebec and 
Ontario. Bituminous coal averaged 
slightly higher. Hardwood averaged 
higher, but softwood was nearly the 
same as in July. Coal oil was little 
changed. In rents there were a number 
of advances. 


Wholesale Prices 


GRAINS AND FODDER.—Prices of wheat 
for the new crop were not fixed as was 
the case during the last two years, but 
the Government established a board to 
purchase and market the crop, paying 
the farmers a minimum amount accord- 
ing to grade on delivery, and providing 
that when the crop had been marketed 
each farmer would receive the difference 
between the sum already paid and. the 
price obtained by the board for the 
wheat. The amount paid down for No. 
1 Northern at Winnipeg on this basis 
was $2.15 per bushel, whereas the fixed 
price for the 1918 crop had been $2.241,. 
The amount paid for No. 2 Ontario win- 
ter wheat was determined at $2.03-$2.08, 
while the price fixed last year was $2.11- 
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$2.19. Barley declined at the beginning 
of the month, but recovered to $1.3614 
at Winnipeg and $1.35-$1.39 at Toronto. 
Corn declined 15c. per bushel, being 
down to $2.00. Oats also declined at 
the beginning of the month, but recov- 
ered to 89c. at Winnipeg and 92c. at 
Toronto. Flaxseed fell to. $6.00 per 
bushel. Peas were firmer at $2.10. Hay 
was down to $22.00-$24.00 a ton at Mon- 
treal. At Toronto the price advanced 
$1.00, reaching $22.00-$24.00. Bran and 
shorts were firmer. 


ANIMALS AND MEATS. — Cattle were 
slightly lower at Toronto and Winnipeg. 
Beef, dressed, hindquarters, was un- 
changed at 26-28c. per pound, to which _ 
the price had fallen at the end of July. 
Hogs advanced $1.00 per hundred at 
the beginning of the month, but fell 
$1.00 a week later, and in the last week 
of the month the price fell $2.00. Dress- 
ed hogs fell $1.00 per hundred at the 
end of the month. Breakfast bacon rose 
to 50c. in the second week and hams 
rose to 44c. Lard advanced 114c. per 
pound. Sheep declined $1.00 per hun- 
dred. Mutton fell to 16-18¢e. per pound. 
Lamb was down to 26-28c. Fowls and 
turkeys were firmer. 


Dairy PpRoDUCTS.—Butter advanced 1e. 
per lb., at Montreal, but later fell te. 
At Toronto creamery prints rose from 
o4¢. to 55¢e. per pound, and dairy butter 
rose to 49e. Cheese was unchanged at 
25c. Eggs rose slightly in the last week, 
fresh eggs being up to 64c. at Montreal, 
and at Toronto prices rose to 58-60ce. 


FisH.—Lake trout and whitefish were 
higher at Toronto. Halibut was easier 
on the Atlantic coast. The demand for 
dry fish in the West Indies and in South 
America was reported to be light. The 
season’s catch of codfish was expected 
to be large, possibly larger than last 
vear. The stock of salt herrings at Hali- 
fax was reported to be large, and prices 
were not firm at $7.50-$8.00 per bbl. 
Spring mackerel was slightly higher 
at $16.00, and stocks were reported 
small. The demand for canned lobsters 
for export to the United States was re- 
ported to be not as good as expected. 
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InpEx NUMBERS OF WHOLESALE PRICES BY GROUPS OF COMMODITIES FOR AUGUST, 
1919, Juny, 1919, Aucust, 1918, 1917, 1916, 1915, 1914, anp 1913 


(Average price 1890-1899—100.) 





Number of INDEX NUMBERS 


\commodities.| *Aug. *July | *Aug. Aug. Aug. Aug. Aug. Aug. 
1919 1919 1918 1917 1916 1915 1914 1913 


— SS | | See | ee a | ee | ee ee 





- L—GRAINS AND FODDER— 
6 343.2 | 339.8 | 377.1 | 342.6 | 206.3 | 182.2 | 162.2] 140.8 
4 392.0 | 390.0 | 339.1 | 307.3 | 195.9 | 159.6 | 151.6 | 126.8 
5 274.0 | 270.3 |; 211.9) 193.9 | 159.4 | 191.9 | 168.1 | 144.3 
5 333.1 | 330.0} 311.9] 296.2 | 187.9 | 179.4] 161.3] 138.3 


CC oe 


II—ANIMALS AND MEATS— 


Cattleiand: beefie cs esi. oe ck eas 6 360.0 363.3 353.8 285.2 216.7 2311 231.9 183.0 
Hogs and hog producis............ 6 431.4 430.3 366.2 316.1 224.8 172.1 178.9 173.3 
Sheep and mutton ............... 3 270.7 286.0 323.3 239.9 213.6 176.4 166.8 139.6 
POUliEy 84 aa tee Pye eee 2 _§20.5 502.9 409.9 298.6 294.1 218.6 216.8 186.5 
ULI aesetnees ie eee ate am 17 388.3 | 389.7 | 359.3 | 289.4 | 228.1 |» 201.3) 199.9) 172.3 
TT—DAIRY PRODUCTS............... 9 292.0 286.4 255.2 226.5 169.4 141.6 140.5 139.7 
IV.—FISH— 
Prepared fish’. ost ccc oes ees 6 219.9 | 219.9 | 248.8 | 197.7} 154.7 | 145.7 | 153.0] 151.3 
Fres tS pe ey Ren AEC OMT 3 282.1 228.3 249.9 209.0 163.7 140.0 158.4 149.7 
MESEUJAUAIB bs pis Pa Re mele a oa 9 240.6 223.3 249.2 201.5 157.7 143.8 154.8 150.7 
Y.—OTHER FOODS— 
(a) Fruits and Vegetables— 
Fresh fruits, native............... 2 88.6 | 275.7} 158.3 120.1 99.5 65.0 95.7 96.9 
Fresh fruits, foreign... ........... 3 191.3 192.8 178.9 134.4 124.8 105.3 89.0 109.7 
Dried fruits. EON AER opine Aree ers 4 262.0 274.4 271.1 214.3 153.4 127.4 121.7 111.4 
Fresh vegetables................- 4 383.9 251.5 428.7 465.3 394.5 154.0 176.1 158.9 
Canned vegetables... . .......... 3 230.6 216.7 254.0 237 .5 123.5 87.2 100.3 101.8 
Wieeeaht GRAY actotey ae tireecshle ere 16 251.6 239.7 259.0 255.5 155.6 111.4 116.7 115.8 
(b) Miscellaneous groceries— 
FOAUStO Soe nar so acne ee 10 274.0 255.5 263.4 266.2 168.7 152.7 130.7 126.3 
rea cofiee (ete eh scission eee 4 221.2 214.1 179.9 151.2 127.9 121.9 112.5 109.7 
Suparxeton acces eee lees 6 276.9 288.9 260.4 228.8 163.4 143.3 105.9 113.3 
COMOHBONGS ec gia T van Scneke es: 5 232 .4 227.0 250.8 181.8 149.3 125.7 118.3 99.6 
bid Ron AOE? bee ele 25 257.9 | 251.2 | 246.8 | 221.9] 157.0] 140.1 | 119.31 115.2 
VI.—TEXTILES— 
Woollonas 2200. shee aes 5 377.5 377.5 432.6 348.4 224.6 196.4 146.4 139.0 
Cottonsaa sso. bos seine ee 4 334.6 349 2 354.8 240.9 162.5 127.6 141.0 147.5 
Se aa REG ae St eee tee i 3 179.7 179.9 147.4 124.5 113.6 85.9 93 .6 89.4 
DULOR Set ee ite oc: 2 549.8 | 549.8 | 609.5} 467.9} 316.8 | 246.4 | 255.2 | 251.1 
Flax products.. ... Spee it wate 4 458.0 459.6 438.9 289.7 224.8 165.6 119.8 114.1 
Oileloths! tay ave eae Pe 272.3 261.9 220.2 159.8 132.5 116.4 104.6 104.7 
ALLER a ee Sate ine 20 362.0 | 364.3 | 372.0 | 274.7 | 195.61 156.8] 138.71 132.0 
VII. —HIDES, LEATHER, BOOTS & SHOES 
Hides and tallow.........-....... 4 610.3 | 540.9} 352.4 | 329.3] 290.0] 196.2 | 202.9] 188.7 
thier Reet ncn arcsec unten Oe 4 311.0 301.7 215.0 265.1 206.9 174.3 151.4 151.4 
Boots and Soe Dalecciel crs etal ettterayererants 3 332.3 289.3 224.6 232.9 198.6 162.4 155.7 155.7 
UNL es copp habe, tor th ey Sti don ie) ll 425.7 385.3 285.7 279.7 234.8 179.0 171.3 166.1 
WIHI—METALS AND IMPLEMENTS— 
drom and. steclan. ccc conch oestore 11 201.0} 199.9] 278.8 | 285.1 | 150.5} 108.8} 100.5] 103 
Other metals..........2...0.cc0008 12 203.9 | 195.6 | 282.7 | 271.9 | 215.4] 195.6] 124.71} 130.1 
Implementssen ese eee cnee 10 240.7 | 238.4] 232.1 199.5 136.7 113.2 | 106.6} 105.6 
SPeLats otare tier Sess ol okt aes 33 214.2 210.0 266.1 254.3 169.9 156.8 111.5 113.9 


sees eee ere eer soesreeree 00000 


so oes CHF eee SD oe eee oer DOe 


oe ee oe Peer eee eesreeseeooe 


Pum beta carne. are toenree vias 14 308.4 | 304.6 | 275.5 | 225.5} 182.2 | 174.1 | 182.1) 183.0 
Miscellaneous materials.......... 20 221.7 | 218.5 | 283.6 | 217.3 | 154.0) 126.0} 109.8! 112.5 
Paints, oils and glass.... ......... 14 417.7 | 404.9} 318.6 | 267.2 | 199.9| 161.6] 140.41 142.9 
ALR rcs Maree ee ees 48 304.2 | 298.0] 271.6 | 234.2 | 175.6] 147.9] 139.8] 141.9 
XI.—HOUSE FURNISHINGS— 
Furniture sos." css ee sare 6 381.4 | 381.4 | 276.7 | 195.8} 170.3 | 145.9] 146.6! 147.2 
Crockery and glassware........... 4 394.2 | 394.2 | 334.4 | 280.0 195.5 | 170.3 133.9 130.9 
Table cutlery. (55.205 Fens 2 163.4 | 159.5 | 155.1 | 150.7 132.2 80.3 72.4 72.4 
Kitchen furnishings... ........... 4 253.8 | 253.8 | 272.3 | 202.3 | 132.4] 125.5 | 125.3] 117.8 
Ale Sede gee ee see 16 325.4 | 325.0 | 274.9) 212.8} 162.3] 138.7} 128.8] 126.4 
‘XIL—DRUGS AND CHEMICALS........ 16 222.0 | 221.2 | 288.4 | 261.38 | 249.4] 175.2 | 121.4] 113.3 
XITI.—MISCELLANEOUS— 
WW LUte oss i. chee e teen oe ee 4 1034.0 | 945.6 | 581.0] 3888.4] 292.3 | 150.2] 208.6! 302.0 
Liquors and tobaccos............- 6 286.5 | 274.1 | 221.7) 163.9 | 139.0) 134.7] 128.3] 134.4 
108 ot sivoe airelstsinteshetianaceiee ec 7 216.6 | 214.2} 218.9 197.6] 142.6] 116.0} 106.5} 111.1 
AU Conca cae con Shania es 17 431.6 | 407.4 | 305.1 | 230.6; 176.6] 130.6] 138.2] 164.3 
All commodities.......... 5 ee maane eles 262f 301.1 | 294.0 284.3 |} 247.3 | 180.71 151.5 | 136.3 { 134.1 


*Preliminary figures. {Nine commodities off the market, fruits, vegetables, etc.; one line of spelter was dropped in 1915. 
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FRUITS AND VEGETABLES. — Peaches 
were on the market at 75c.-$1.00 per 
basket, at Toronto, and plums at 50-75ce. 
Bananas were higher at 814c. per lb. 
Lemons were easier, but oranges were 
firmer. Potatoes advanced to $3.50- 
$3.75 per bag, at Toronto. At Montreal 
the price was up to $2.50-$2.75 in car 


lots. Beans were firmer. Canned peas 
advanced. - 
MISCELLANEOUS FOODS. — Bread and 


flour were steady. Soda biscuits ad- 
vaneed to 17e. per lb. Oatmeal rose to 
$6.25 per bag. Rice and tapioca were 
higher. Coffee advanced to 2-3c. per lb. 
Sugar advanced to $10.21-$10.76 per 
hundred, at Toronto. Honey was lower 
at 21e. per lb. Pepper and cream of 
tartar were firmer. 


TEXTILES. — In woollens, a line of 
beaver cloth advanced. Raw cotton was 
lower, having receded from the high 
price in July, due to reports of the short 
crop. In August, crop reports were 
better, and the price was down to 3114. 
for upland middling. Coloured cottons 
averaged higher. Raw silk, Japan, was 
slightly easier after the recent advance. 
Linen rope was higher. Table oilcloth 
advanced 10 per cent. : 


HipES, LEATHER, BOOTS AND SHOES.— 
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No. 1 beef hides rose to 40c. per lb. Calf- 
skins were easier at 50c. Horsehides 
and tallow advanced. Harness leather 
was higher. Boots advanced 25c. to 75e. 
per pair. 

METALS AND IMPLEMENTS.— Wrought 
iron scrap advanced to $16.00 per ton. 
Antimony, copper, lead, nickel, quick- 
silver, silver, spelter, solder and tin were 
higher. Grindstones and soldering cop- 
pers advanced. 


FUEL AND LIGHTING.—Anthracite coal 
advanced 15c., reaching $10.45 per ton, 
at Montreal, and Connellsville coke ad- 
vanced at the ovens. Coal and coke were 
higher in Crow’s Nest Pass district. 


BUILDING MATERIALS. — Spruce deals 
rose to $36.00 at St. John. Shingles 
were also higher at St. John and Vic- 
toria. Soil pipe declined slightly. Cop- 
per wire was up le. linseed. oil, tur- 
pentine and shellac advanced. 


HousE FURNISHINGS. — Silver-plated 
ware advanced again. 


DruGs AND CHEMICALS.—Alum and 
glycerine were higher, but soda ash de- 
clined. 

MIscELLANEOUS.—In raw furs, musk- 


rat, raccoon and skunk prices advanced. 
Hops were higher. Rope declined. 


PRICES IN THE UNITED KINGDOM AND OTHER COUNTRIES 


Jee following notes as to price 

changes in other countries give the 
latest available statistics of official and 
other index numbers. 


United Kingdom 


The Labour Gazette, published by the 
Ministry of Labour, reported a further 
inerease in the prices of food at. the 
beginning of August, the level reached 
then being 117 per cent above that of 
July, 1914, as compared with an in- 
erease of 109 per cent at the beginning 
of July, 104 per cent at the beginning 
of June and‘133 per cent at November 
1, 1918: The increase for the month 
was due to higher prices for potatoes, 


eggs, and bacon, though imported beef 


and mutton and fish were lower. At 
September 1, there was a drop to 116 per 
cent. The following tables, with accom- 
panying notes, from the British Labour 
Gazette for August, show the rise in food 
prices and cost of living since 1914: 


RETAIL PricES DuRING THE WAR. 


The statistics relating to the increase in the 


retail prices of food, which have been published - | 


in the Labour Gazette since September, 1914, . 
are summarized in the following table, which 
shows, for the whole period, the average per- 
centage increase since July, 1914, in retail 
prices of the principal articles of food* in the 
United Kingdom. In order to obtain a con- 
tinuously comparable record of price-move- 
ments it has necessarily been assumed that the 
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relative importance of the various articles, in- 
cluded has been the same throughout the period, 
and thus afford a measure of the increased 
cost of a pre-war dietary, so far as the articles 
included in the statistics are concerned. 


AVERAGE PERCENTAGE INCREASE SINCE JULY, 1914: 
PRICES OF FOOD* 














Month (beginning of) | 1914 | 1915 | 1916 | 1917 | 1918 | 1919 
MANUATY Ae .b. tach hhh oe ae 18 45 87 | 106 | 130 
February............ HO Sth Ce ee 89 | 108 | 130 
Vl arehints ptr easel ee: 24 48 92 107 120 
VAD UE es, ee carat RPE Ba lho Monee 24 49 94 106 113 
gyn rant mcrae Nt Leite 26 55 98 | 107 | 107 
PITUTIG IE Bere te ee MN ote! 32 59 102 108 104 
NBL Behe ret Oe RO eee 32 61 104 110 109 
JAW CUSE Mac 2 WAN wok ae 15t 34 60 102 118 Zs 
peptember........... 10 35 65 LOGE teal Gatien 
Oct ber-rs... sets. e: 12 40 68 97 1290 aan 
November.........°. 13 41 78 106 13 3c ieee 
DeCem ete... kee os: 16 44 84 LOS tO mer tee 














*The articles included are beef, mutton, bacon, fish, flour, bread, 
tea, sugar, milk, butter, cheese, margarine, eggs and potatoes. 


tOn 8th August, 1914. 


An almost continuous rise in prices is shown 
from September, 1914, to the summer of 1917. 
The period of most marked increase was in the 
latter part of 1916, the percentage rising from 
60 at the beginning of August, 1916, to 84 at 
the beginning of December. The increase con- 
tinued, with less rapidity, up to June, 1917, 
but in the following twelve months there was 
only a relatively small advance, the percentage 
increase at the beginning of July, 1917, being 
104, and a year later, 110. In part this was 
due to the subsidy on flour and bread, the 
effect of which is evident in the percentage 
for 1st October, 1917, (the date following its 
introduction), though it was soon neutralized 
during October by increases in the prices. of 
other food-stuffs. The measures taken by the 
Food Controller also served to check the fur- 
ther advance in prices, but conditions in the 
latter part of 1918 were such that large in- 
creases in prices were again recorded, and at 
the beginning of November, 1918, prices of 
food averaged 133 per cent above the pre-war 
level. 


Between Ist November,. 1918, and June, 
1919, there was a fall in the prices of food, 
which at the latter date averaged 104 per cent 
above those of July, 1914. The decrease re- 
sulted from reductions of 4d. per lb. in the 
prices of imported beef and mutton and of 
about 2d. per tb. in those of British beef and 
mutton, cheese, margarine and tea. Milk was 
2d. per quart dearer at the beginning of No- 
vember than at the beginning of June, while 
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~ fish also was dearer at the earlier date. 
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Pota- 
toes, on the other hand, were cheaper in No- 
vember than in June. Increases in prices be- 
tween the beginning of June and the beginning 
of August have raised the average percentage 
increase over July, 1914, from 104 to 117, which 
is about the same as a year ago. 


If it is desired to exclude from consideration 
the amount of increase due to additional taxa- 
tion, the necessary deductions from the per- 
centages given would be 1 for the months 
December, 1914, to September, 1915; 5 for 
October, 1915, to April, 1916; 6 for May, 1916, 
to April, 1918; 10 for May, 1918, to May, 1919, 
and 9 for June to August, 1919. 


The foregoing figures relate to the prices of 
food only. The movement of prices of all the 
items ordinarily entering into the working-class 
family budget (including in addition to food, 
rent, clothing, fuel and light, etc.) is shown 
in the following table, which, like the previous 
table, shows the increased cost of maintaining 
a pre-war standard of living, no allowance 
being made for such varying economies as have 
been effected. 


AVERAGE PERCENTAGE INCREASE SINCE JULY, 1914: 

















ALL ITEMS 
Month 1914 | 1915 | 1916 | 1917 | 1918 1919 
(beginning of) 

January: woes or eee. loans 10-15| 35 65 | 85-90 | 120 
February ees iscsi 15 35 | 65-70! 90 120 
March: colt in ee nee 15-20 | 35-40| 70 90 | 115 
Aor sce sec sete carnal trang eee 15-20 | 35-40 | 70-75 | 90-95 | 110 
May.tue. docectst tees 20 |40-45| 75 | 95-100} 105 
June ere bab nue 25 45 | 75-80; 100 105 
Julyeee rence eo aeae oe 25 | 45-50; 80 /|100-105)105-110 
IAUISUSE ts tears vio 25 | 45-50] 80 110 115 | 
September......... Under| 25 50" | 80-8531) 110% |e: 
Octobertren. ton. 10 30 | 50-55 | 75-80 |115-120]....... 
November......... 30-35 | 60 Sia 20-125 |e eee 
December......... 10 35 65 85 ZOMG Pee ces 








The above percentages are unaffected by war 
increases in the taxation on commodities up to 
September, 1915. From October, 1915, to April, 
1916, about 3 per cent was added to the pre- 
war level on account of such increases; from 
May, 1916, to April, 1918, the corresponding 
figure was between 4 and 5 per cent; from 
May, 1918, to May, 1919, nearly 7 per cent; 
and for June to August, 1919, about 6 per 
cent. 

Up to the middle of 1917 the increase in 
respect of all the items included in the statis- 
tics averaged about three-quarters of that for 
food. During the following twelve months, 
however, the prices of food advanced very little, 


while those of other items continued to increase 
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considerably, and in July, 1918, the average 
percentage advance in the prices of ‘‘all items’’ 
was within 10 of that recorded for food. At 
the present time the average increases for food 
and for all the items included are approxi- 
mately the same, and prices, whether for food 
only or for all the items (including rent), are 
substantially more than double the pre-war 
level. 

In wholesale prices the index number 
of the Statist, continuing Sauerbeck’s 
figures, reached 206.4 at the end of July 
as compared with 199.4 at the end of 
June, 194.6 for May, 184.6 for April, 
thus showing a continuous rise since 
March, following a decline since Oc- 
tober, 1918, when the highest previous 
level at 197.8 was reached. The increase 
in July occurred chiefiy in commodities 
not under government control, the rise 
being less in meats and_ breadstuffs, 
which were controlled. At the end of 
August the level rose to 212.7, all groups 
except animal food being higher. The in- 
dex number of the Economist also showed 
increases since March (with a consider- 
able drop in June), but a steep ad- 
vance in July, and a slight advance in 
August. The index number at the end 
of the month was 295.6 as compared 
with 283.2 for July, 257.1 for June, and 
272.2 for May. 


United States 


The index number of retail food prices 
caleulated by the United States Bureau 
of Labour Statistics was up to 185 for 
May as compared with 182 for April 
and: 158 for May, 1919. The~ index 
number of wholesale prices was 206 for 
May as compared with 203 for April, 
and 206 for November and December, 
1918. The index number of the Annal- 
ist, including wholesale prices of foods, 
for August 16 was 309.820 as compared 
with 287.376 a year before, and 267.592 
for August, 1917. Dumn’s index number 
for September 1 was 238.342, a de- 
 erease from 241.650 at August 1, prior 
to which there had been increases since 
March. The decrease was greatest in 
foodstuffs, but there were also declines 
in clothing and metals. It was. there- 
fore, reported (Dun’s Review, Septem- 
ber 13, 1919.) that apparently the peak 
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had been passed in some commodity 
markets, notably in hides, cotton goods, 
and cereals. 


France 


The index number of retail food 
prices in towns with over 10,000 inhabit- 
ants (not including Paris) showed a 
level for the second quarter of the year, 
1919, 8 per cent higher than for the 
previous quarter, and 93 per cent higher 
than for the third quarter of 1914. In 
Paris, food prices in May were 168 per 
cent higher than in July, 1914. 


Denmark 


The cost of maintaining a family in 
July, 1919, was reported by the Danish 
Statistical Department to have increas- 
ed 111.1 per cent since July, 1914, the 
increase in foods being 112.1 per cent 
and in other items 110.1 per cent. Since 
January, 1919, the general increase was 
11 per cent. 

Holland sek 

The index number of food prices in 
Amsterdam was reported in the monthly 
journal of the Dutch Statistical Office 
for July 31, 1919, at 187.3 for May as 


compared with 195.8 for April, 205.1 


for March, 212.4 for February, and 
194.9 for January (prices in 1918=100). 


- Belgium 


The Belgian Ministry of Industry, 
Labour and Supplies has published in 
its official journal, Revue du Travail, for 
June 1, tables of prices of the principal 
foods and necessaries of life at Brussels 
during the German occupation, 1.¢., for 
each month from October, 1914, to Oc- 
tober, 1918, and index numbers in terms 
of prices in July, 1914. The following 
table shows the general index number 
(unweighted) from month to month. 
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INDEX NUMBERS OF PRICES OF FOODS AND OTHER 
NECESSARIES OF LIFE IN BRUSSELLS, BELGIUM, 1914-1918 
(Prices in July, 1914—100) : 














{ 
Month 1914 1915 1916 1917 1918 
pintos Pra e, | 
VANUATY «Moores hess 138 221 510 1.058 
February....../....... 147 234 557 1.070 
Marohic ingen: 149 268 624 1.106 
ADP rant oe aa 154 280 685 1.173 
Maya vatncs clings ot 158 310 736 1,429 
DUNG S sii5 0% ope oslo AES 156 328 746 1,434 
i aetna ie Pear Sera 166 363 818 1.467 
Augas§ eos. oe. 174 373 901 1,544 
September...../....... 174 385 915 1.492 
‘October. ; 128 180 416 941 1.189 
November.....} 129 192 518 O70 lees cei 
December. . . 130 213 538 VO08 Ve. chances 








The retail prices quoted were secured 
mainly from the records of a large co- 
operative society in Brussels. Sufficient 
information as to average family con- 
sumption not being available the general 
index number was not weighted and is 
therefore the simpler average of the in- 
dex numbers for the several commodi- 
ties. 


The following table shows the move- 
ment of prices during the current year, 
the index numbers being based on prices 
in April, 1914: 


INDEX NUMBERS OF RETAIL PRICES OF HOUSEHOLD 
NECESSARIES IN BELGIUM, JANUARY-JUNE, 1919. 


(Prices in April, 1914—100) 


Prime Less Clothing 
necessaries necessary footwear, All 
(Pood and articles lighting, combined 
house room) | (including heating. 
drinks and 
tobacco.) 
January. . 599 §15 416 539 
February . 464 422 371 434 
March,... 303 381 328 324 
April. .... 244 355 283 274 
May..... 233 306 251 251 
WUNGE 257 223 230 244 
Ap leas 367 339 338 354 
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Switzerland 


The Swiss League for Reducing the 
Cost of Living reported the level of re- 
tail food prices on June 1, 1919, to be 
4.6 per cent higher than on March 1, 
and 149.8 per cent higher than on June 
1, 1914. Other necessaries (fuel, light- 
ing, soap) were 271.9 per cent higher 
and the average increase was 161.4 per 
cent. 

Italy 


The general level of prices in 43 
cities of Italy in April, 1919, was re- 
ported by the Labour Department to be 


181.2 per cent higher than in July, 1914. 


In bread and flour the increases were 
only 67.3 and 68.3 per cent respectively, 
but in beef the increase was 420.6 per 
cent, bacon, 287.7 per cent, olive oil, 
174.5 per cent, and milk, 168.5 per cent. 
In Rome food prices in June were re- 
ported by the Municipal Office of La- 
bour to be 125 per cent higher than 
during the first half of 1914, and the 
average cost of all necessaries to be 116 
per cent higher. In Milan the Munici- 
pal Office of Labour reported the cost 
of maintaining a family on the pre-war 
scale to have increased 180 per cent, 
food being up 210 per cent, and clothing 
121 per cent, fuel and lighting 120 per 
cent, and rent unchanged. 


Spain 


The Bulletin of the Institute of Social 
Reform reports the index number of the 
cost of necessaries of hfe for the six 
months ending March, 1919, to be 167.7 
in the capital towns, and 178.5 for the 
smaller towns, as compared with 161.8 
and 172.8 for the previous six months 
and 145.4 and 149.3 for the six months 
ending March, 1918; average prices, 
June, 1910, to May, 1912, being taken 
as the base at 100. 


New Zealand 


The Government statistician reported 
the index number of retail food prices 
to be 152.3 for May as compared with 
151.6 for April, 150.5 for March, 160.3 
for December, 1918, and 107.0 in July, 
1914. 
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Australia 


The Commonwealth statistician’s in- 
dex number of foods and groceries stood 
at 166.1 for March as compared with 
164.5 in February, 151.9 in March, 1918, 
146.2 for March, 1917, 156.6 for March, 
1916, and 116.4 for July, 1914. 


South Africa 


The Office of Census and Statistics 
reported the estimated cost of maintain- 
ing the pre-war standard of consump- 
tion in food, fuel, lighting, clothing, and 
rent for a family of five in Cape Town 
in May to be 42 per cent higher than 
before the war. The corresponding fig- 
ures for other cities were: Kimberley 28 
per cent, Pretoria 30 per cent, Johannes- 
burg 31 per cent, Bloemfontein 34 per 
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cent, Port Elizabeth 40 per cént, East 
London 41 per cent, Pietermaritzburg 
and Durban 44 per cent, the average 
for the Union being 386 per cent. 


India 


The Department of Statistics of India 
reported the level of retail food prices 
at the end of April in five port cities 
was 57 per cent higher than in July, 
1914, the greatest rise being in Calcutta 
and the least in Rangoon. The greatest 
increase was in vegetables 126 per cent, 
potatoes 61 per cent, flour 59 per cent, 
sugar 86 per cent, pulses 79 per cent, 
dairy products 67 per cent, salt 56 per 
cent, fowls 45 per cent, eggs 40 per 
cent, meat 34 per cent, rice 32 per cent, 
edible oil 30 per cent, tea 22 per cent, 
and fish 5 per cent. 


THE MINING INDUSTRY IN QUEBEC DURING 1918 


A Summary of Employment, Accidents and Wages Paid During the Year 


ia 1918 report on Mining Operations 

in the Province of Quebec, issued by 
the Provincial Department of Coloniza- 
tion, Mines and Fisheries, shows a very 
considerable increase in fatal accidents 
in the mines and quarries in that Pro- 
vince during 1918 as compared with 
1917. Caleulated on a basis of 300 days 
work per man, there were 6,497 men em- 
ployed in 1917, and 6,350 men in 1918, 
giving a slightly greater exposure for 
1917. Notwithstanding this, however, 
in 1917 only four fatal accidents were 
reported, being an average of 0.6 per 
1,000: men employed, while, in 1918, 
there were 29 fatalities, * an average of 
4.5 per 1,000 men. This increase, accord- 
ing to the report, is partly accounted 


for by the fact the year 1918 was remark- 


able for scarcity of labour, and that the 
difficulty of hiring men resulted in a 
relaxation of discipline. The mine man- 
agers being unable to impose the penalty 
of dismissal for infringements of the 


*These fatal accidents were included in the record 
of fatal industrial accidents in Canada during 1918, 
printed in the May, 1919; issue of the LABOUR 
GAZETTE. 


regulations, were obliged to tolerate dan- — 
gerous acts by foolhardy or imprudent 
workmen. 

During 1918 there were 224 fatal and 
non-fatal accidents as against 171 in 
1917. Of the 224 accidents in 1918, 213 
occurred in mines and 11 in quarries. In 
the former, 26 were fatal, and in the 
latter,.three ; making 5.5 and 1.8 respec- 
tively per 1,000 men employed on a basis 
of 300 days work. Of the 26 fatalities 
in mines, 10 occurred in underground 
mines, 9 in open pits, five on the surface, 
and two in annexed plants. In the case 
of quarries the three fatal accidents oc- 
curred in open pits. More than 55 per 
cent of the victims were under 25 years 
of age. The non-fatal accidents recorded 
do not include accidents resulting in less 
than ten days incapacitation. 

The aggregate amount of wages paid 
in 1918 to workmen employed in the 
mines and quarries of the Province was 
$6,149,448 as compared with $4,868,748 
in 1917. This represents an average of 
$968 per man in 1918 as against $749 in 
the previous year, an increase of 80 per 
cent. 
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The following statement gives in tabu- 
lar form the number of men employed 
in mines and quarries, the number of 
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days worked, wages paid, and the num- 
ber of fatal and non-fatal accidents dur- 
ing the year: 




































































ACCIDENTS 
Number Number Number |—————_ — 
-of Wages of of men on Per 1,000 | Per 1,000 
workmen days work | 300 days Fatal Non- employed | employed 
basis fatal (Fatal) | (Fatal and 
non-fatal) 
PrOcUC og aTUINCR Ma en ker orien eee 5,101 |$4,537,857 | 1,387,548 4,614 ) 
Non-producing mines................... 243 102,814 36,982 123 J 26 et 32 hie 
Quarries........ OS AE BREE AA Aaa 2,447 1,508,777 483,900 1,613 3 8 1.8 6.8 
PROM AI Se icea ucts BR Var reeves. 7,791 6,149,448 | 1,908,430 6,350 29 195 4.5 35.3 


SECOND ANNUAL REPORT OF THE WORKMEN’S COMPENSATION 
BOARD OF BRITISH COLUMBIA 


[HE second annual report of the 


collected from the employers. 


During 


Workmen’s Compensation Board of 
British Columbia covering the year 
1918 states that 22,258 claims were made 
for non-fatal accidents, and 240 for fatal 


accidents. Of the former, 12,631 caused 
a loss of not more than three days, and 
consequently compensation could not be 
given, although medical aid was allowed 
in these cases, 403 other applications 
were not allowed for various reasons, 
leaving 9,224 claims allowed, or in- 
cluding the fatalities 9,464 compen- 
satable accidents reported. During the 
year 8,841 claims were finally adjusted, 
and at the end of 1918, 883 claims were 
in suspense. There were awarded 111 
pensions for fatal accidents, and 152 
grants for burial expenses. The total 
amount of compensation awarded was 
$1,060,320, of which $456,902 was for 
temporary total disabilities, $103,149 
represented cash payments and $101,154 
pensions for permanent partial disabili- 
ties, $387,677 pensions for fatal acci- 
dents, and $11,249 for burial awards. 
A statement of the Accident Fund on 
December 31, 1918, covering the years 
1917 and 1918, shows receipts for em- 
ployers of $2,037,079 in assessments, 
$69,851 for medical aid, and $23,205 re- 
ceived in interest from investments. 
The cost of the operation of the Board 
during the first two years of its exist- 
ence was 4.83 per cent of the amount 


the past year the Board endeavoured 
to find new employment for injured 
workmen who could not return to their 
own jobs, with the result that with the 
co-operation of the workmen and em- 
ployers new positions were found for 
practically all so injured. 

In order to insure prompt attention 
to injured workmen, all employers 
having ten or more workmen were re- 
quired. to provide for their factories a 
first aid equipment. Those with 200 or 
more workmen must also provide an 
emergency first-aid room in charge of a 
competent person. This is also required 
for smaller factories when distant five 
miles or more from a hospital. Early in 
1918 a number of safety regulations were 
passed relating to transmission machin- 
ery, scaffolds, cranes, sawmills, lath and 
shingle mills, woodworking factories, 
laundries and elevators, and a penalty 
of $50 was imposed for violation of these 
regulations. 

Two serious accidents occurred during 
the year to British Columbia workmen. 
The most serious catastrophe was the 
wreck of the Canadian Pacific Railway 
steamship ‘‘Princess Sophia,’’ in Alas- 
kan waters, on October 25, in which the 
lives of all the crew of 61 were lost. 
The validity of the Act as applied to the 
case was contested in the courts by the 
company, but by arrangement the Board 
continued to pay all dependents whose 
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elaims had been allowed, and a final 
decision in favour of the Board was 
rendered by the Judicial Committee of 
the Privy Council. The other great dis- 
aster occurred on September 10, in No. 
1 Mine at Nanaimo, in which 16 miners 
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were killed by the breaking of the cable 
between the cage and the hoisting drum. 
A test of the cable made at McGill Uni- 
versity showed insufficient internal lubri- 
cation, which permitted the oxidizing of 
the wires. 


INDUSTRIAL ACCIDENTS IN PENNSYLVANIA 


ACCORDING to a report of the 

Pennsylvania Department of La- 
bour, there were 184,844 accidents re- 
ported in that State during 1918, of 
which 3,403 were fatal, 53,783 were 
serious, and 127,658 were minor acci- 
dents of less than 14 days’ disability. 
These figures include 24 fatal and 4,140 
non-fatal accidents that occurred to 
women. Of the total number of acci- 
dents, 101,038 occurred in the indus- 
tries, 50,213 in mines and quarries, and 
33,593 in the public services. Of the 
3,403 fatal accidents, 1,392 occurred in 
the industries, 1,266 in mines and quar- 
ries, and 745 in the public services. In 
the case of 69,920 accidents, compen- 
sation to the total of $11,639,915 was 


paid or awarded, an average of $166.47 
for each case. During the past three 
years there has been a steady increase 
in the number of fatal accidents, but a — 
decrease in the total number of both 
fatal and non-fatal accidents. 

A law has recently been passed by 
the State of Pennsylvania, to come into 
effect on January 1, 1920, increasing the 
maximum payment of compensation for 
disability through industrial accidents 


from 50 per cent to 60 per cent of the 


weekly wages of the injured, such pay- 
ment, however, not to exceed $12 a 
week. The waiting period also will be 
reduced from 14 to 10 days, and the 
free medical period will be extended 
from 14 to 30 days. 


MIGRATION AND SETTLEMENT 


ImmicraTion.—The following state- 
ment supplied by the Department of 
Immigration and Colonization gives 
the total immigration to Canada by 
months during the second quarter of 
1919. For purposes of comparison the 
figures for the previous quarter and for 
the corresponding quarter in 1918 are 
also given. | 

HomestEaAD Entries.—During the 
second quarter of 1919 there were 390 
homestead entries in Manitoba, 612 
in Saskatchewan, 1,218 in Alberta and 
33 in British Columbia, a total of 2,253 
for the three months, as compared with 


706 for the first quarter of 1919, and. 


1,472 for the corresponding period of 
1918. Thestatement on page 1113 shows 
by provinces and nationality the number 
of those who took up homesteads during 
the second quarter of 1919. 


STATEMENT OF IMMIGRATION TO CANADA DURING 
SECOND QUARTER OF 1919. 














British | From the Other Totals 
U.S.A. countries 
1919: 
April cay eee 3,244 7,524 500 11,268 
Mayer, cohiiote iece 4,534 5,198 465 10,197 
UNG tetaic aeolian 2,601 4,707 505 7,813 
10,379 | 17,429 1,470 | 29,278 
First Quarter: 
1919 setae aainees 6,422 11,194 2,296 19,912 
Second Quarter: 
91S ecu ais 856 14,141 1,282 


16,279 


\ 
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HOMESTEAD ENTRIES BY PROVINCES AND NATIONALITY OF HOMESTEADERS—APRIL - JUNE, 1919. 








MANITOBA SASKATCHEWAN |. ‘ALBERTA BririsH TorTAL 
CoLuUMBIA (All Provinces) 








mm | | | ee | | ee | | = | | — | ef ee | ee 











NATIONALITY April] May| June} April] May | June| Apefl) May] June | April) May| June | April] May | June For? 
mos. 
Canadians from Ontario............ 17| 15] 21] 37] 40] 28] 48 100 | 108 | 311 
is os Quebec... .......... 3 5 ries) aa 19 12 19 41 39 11% 
+ s Nova Scotia........}..... 1 1 3 CS ane 7 9 12 31 
‘3 4 New Brunswick.....|..... 1 Deas 1 3 1 17 11 23 
Wo “rrr. Primee Baward Island) 3) ch oss ccchies calencealdcsca les ccslosce? 3 8 9 
os ne Manitoba.......... 18} 20{ 30 12 13 6 1 41 54 126 
“  Saskatchewan....... 1 2 3 8 7 7 7 12; 11 39 
< $$ fg Aaa Pea nen BERRA PRO CA ince hei ATS nee Aree fe} 12 5 30: 
“(0 i*) British Columbia. 2.) i....)0... 400.0% Pee 3 3 8 16 
Persons who had previous entry. ..... 24 33) 21 1-25 | 27 | 92:1 55 80; 94) 278 
Newfoundlanders...................|.ccce|.e.celeccecfece cig eee eee 1] 1 ES ieect 3. 
Canadians returned from United States}.....].....]..... 1 Meat SRS ARE tie b ner Oe ya eae nal so al [espera (Ph aed ee | all yam Liat ian 1 
Americazis. 2.5 0006050 ds 4 5 11 42 40 31 84 144 | 172 448 
| A Ce sae SS Reon Pe et SETS 27) 21] 46) 32) 41 41 68 128 | 169 |. 426 
BOM eh at cs us. ek ea 5 8 19 8| 9 14 23 48 60 136 
WR re es Sees Ope a 2 8 | > Bh 6 15| 24, 49 
BOONE. 52 Fol a eee eee 6 1 1 Seles“ tacey. 3 7 6 24 
Reamingies 57 Ste Sansa" PAS EN Sei beet. ret 1 2 5 
TOMO Boe Nias occ sets Se dies Rese Ses cA poe blekiich ee onthas 1 Cs eae 1 1 1 4 
PURNODE ccc kl coe ted ck deen oben 9 Lo (eerie eee bsnl feast (OUR dl iE Car aral orc elo TINA PRs SNe eetiae Me 8 Ie ee a ie Pa eee 1 
WOOUISSINEDE oo oss 5 coe ok Ss dec codc + lectus teats lo ooo ela ee 1 2 1 1 3 5 
MEREARING Tee e ieee ees oe LR eee Lee Eee acs erates IS a ean > are (ARS nt OS aR eR ars el eae ok 
Austro-Hungarians................. 2 1 Als sek 4 1 2 7 Us 18. 
BRON AMAGEN os oc is oc wis ee ete ade Acmcalios Landeau le etee 2 Ieee. 3 
Danes (other than Icelanders).. .....|.....|....- QE Saclemaes lace oss 4 6 7 17 
Ioelantere. eee oes aces Dg Pycrea Bee ie locctens SU eras |laeNcvete tic. maid eal sacsvore | Petetarsialiva.g seoitaciwe WO) te aye has 6 T 
MOE Fhe ourn. clan co ceect Lo eees QBISe ss 4 3 3 5 16 8 33 
NorwegiaMS..........ssseeeseseeees ree a Sens Ba <6. hatte 4 7; 9) 36 
Russians (other than Finns)......... 3 | Ue Sees ye 5 3 12 18 33 
SRM ee ss ees fan ees 1 4 g Pe nates ts eects 1 9 4 16 
GIMENO ee te Cr ae ean I, inte Nand Lae Cee Toa nals btlee elo cal cee celia ok buachaleasaetl ), Uclesacapeerss 1 
AUBIAUANS crak. Mela hielo ses ooalaeca: AP eae eee Says pe wie eset alerts oll avertiers 1 1 2 
New Zealanders. ......5...ccccccccslececclesces 5 UO tered ete ert Geert ed | cage [pameters Rear aai baar el [is Oana! art ee we Ree a ene 1 1 
1S Sy en at OG ee aie eg NO enacper, BOS a eae 1 ee 3 
EO VAL ees eee 116 | 98 | 175 | 198 | 228 | 186 | 365 735 | 882 |27258: 
Total homestead entries, April-June, 1919............ 2,253 
Total homestead entries, April-June, 1918...........6 1,472 


LANDS PaTENTED.—According to the 1919, the number of patents was 4,493: 
Department of the Interior’s statement 2nd the number of acres was 707,318.37, 


ns as compared with 5,227 patents and 
e beaters sees ores aceon 1,086,030.04 acres in the first quarter 
ands in Manitoba, Saskatchewan, Al- of 1919 and 4,784 patents and 792,863.- 


berta, British Columbia and the Yukon 3 acres in the corresponding quarter 
Territory for the second quarter of of 1918. 
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RECENT LABOUR LAWS OF CANADA AND NEW BRUNSWICK 


N recent issues of the LABour GAZETTE 
articles have appeared dealing with 
the labour legislation recently enacted 
by the provincial legislatures of Ontario, 
Quebee, Manitoba, 
berta and British Columbia. The present 
article deals with the various laws bear- 
ing either directly or indirectly upon 
labour matters which were recently en- 
acted by the Dominion Parliament and 
by the legislature of New Brunswick. 


Canada 


At the last session of the Dominion 
parliament which closed on July 7, 1919, 
a number of laws of labour interest were 
passed, including measures relating to 
workmen’s compensation, technical edu- 
cation, immigration, public health, sol- 
diers’ settlement, highway construction, 
shipbuilding, housing and the appoint- 
ment of a Board of Commerce. 

The Federal law of 1918 providing for 
compensation in the case of Govern- 
ment employees killed or injured while 
performing their duties, enacted that no 
compensation should be payable under 
the Act to any employee on the Can- 
adian Government Railways who was an 
employee within the meaning of the In- 
tercolonial and Prince Edward Island 
Railways Employees’ Provident Fund 
Act, unless such employee had, prior to 
the injury, elected to accept such com- 
pensation in leu of the allowance pay- 
able under the Provident Fund Act. An 
amendment passed at the last session 
provides that such election may be made 
either prior or subsequent to the injury ; 
and, further, that dependents of any em- 
ployee killed subsequent to May 24, 1918, 
who had not elected to accept compensa- 
tion under the Act shall nevertheless be 
entitled to compensation as though such 
employee had not elected. 

The Technical Edueation Act, 1919, 
provides for the appropriation of $10,- 


Saskatchewan, Al- 


000,000 during a ten year period dating 
from March 31, 1919. . The annual pay- 
ments out of Consolidated Revenue Fund 
shall be made as follows:— 1919-20, 
$700,000; 1920-21, $800,000 ; 1921-22, 
$900,000; 1922-23, $1,000,000; 1923-24, 
$1,100,000 and $1,100,000 during each of 
the remaining ten years. From these 
amounts, each province shall receive an- | 
nually the sum of $10,000, and the re- 
mainder of each year’s appropriation 
shall be paid to the provinces in propor- 
tion to their respective population; pro- 
vided that the annual grant payable to 
each province shall not exceed an amount © 
equivalent to that which the Provincial 
Government shall expend on technical 
education during such year. The Act is” 
administered by, the Federal Minister 
of Labour and the payment of grants is 
subject to certain terms and conditions. 
All payments shall be used for technical 
education in a manner agreed upon by 
the Minister of Labour and each Pro- 
vineial Government concerned, such 
agreements to be approved by the Gov- 
ernor-in-Council. Not more than 25 per 
cent. of the annual grant payable to a 
Province shall be used for acquiring 
land, erecting or improving buildings, 
or supplying equipment. Each Provinee 
receiving a grant shall report annually to 
the Minister as to the work being done 
in such province to promote technical 
education. The provisions of the Act 
shall not apply to any Province until its 
Governement has passed an _ order-in- 
council signifying its desire to take ad- 
vantage thereof. | 


The Immigration Act was amended in 
a number of respects. The change of 
particular interest. to labour relates to 
the prohibition of the landing in Canada 
of certain classes of immigrants. Under 
the law as originally enacted the Gov- 
ernor-in-Council was empowered to pro- 
hibit the landing in Canada, or at any 
specified port of entry in Canada, of im- 
migrants belonging to any race deemed 


of interest to labour. 


seamen; (d) supervising, 
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unsuited to the climate or requirements 
of Canada, or immigrants of any speci- 
fied class, occupation or character. By 
the amendment the application of the 
seetion in question is extended so that 
the Governor-in-Council may now “‘pro- 
hibit or limit in number for a stated pe- 
riod or permanently the landing in Can- 
ada, or the landing at any specified port 
or ports of entry in Canada, of immi- 
grants belonging to any nationality or 
race or of immigrants of any specified 
elass or occupation, by reason of any 
economic, industrial or other condition 
temporarily existing in Canada or be- 
eause such immigrants are deemed un- 
suitable having regard to-the climatic, 
industrial, social, educational, labour or 
other conditions or requirements of Can- 
nada or because such immigrants are 
deemed undesirable owing to their pecu- 
har eustoms, habits, modes of life and 
methods of holding property, and _ be- 
eause of their probable inability to be- 
come readily assimilated or to assume 
the duties and responsibilities of Can- 


-adian citizenship within a reasonable 


time after their entry.’’ Other features 
of the amendments to the Immigration 
Act are discussed in the July issue of 
the Lasour Gazerre, page 801. 


The Department of Health Act-is also 
This measure 
ereates a Department of Health under 


a minister of the Crown, whose duties 


and powers shall include all matters 
relating to the promotion or preserva- 
tion of the health and social welfare of 
the people of Canada, over which the 
Parliament of Canada has jurisdiction, 
and particularly the following: (a) co- 


operation with Provincial and_ other 


health authorities with a view to the co- 
ordination of the efforts for improving 
the public health; (b) conservation of 
ehild life, and child welfare; (c) inspec- 
tion and medical care of immigrants and 
as regards 
public health, of all methods of trans- 
portation; (e) supervising of Federal 
public buildings and offices with regard 
to the health of government employees 
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therein; (f) enforcement of any rules 
or regulations relative to public health 
made by the International Joint Com- 
mission; (g) administration of the 
Statutes bearing on public health; (h) 
collection, publication and distribution 
of information to promote good health. — 
and improved sanitation. 


The Soldiers’ Settlement Act, 1919, 
which replaces the act of ‘similar title 
passed in 1917, provides aid ‘for soldiers 
who desire to settle upon the land. 
Financial assistance in the form of — 
loans may be extended by the Soldiers’ 
Settlement Board up to $7,500 for the 
purchase of land, live-stock and imple- 
ments, and the erection of buildings. 
The loans for stock and implements are — 
repayable in four equal consecutive an- 
nual instalments commencing not later 
than three years from the date of sale. 
The other loans are repayable in twenty- 
five equal consecutive annual instal- 
ments. The interest rate on all loans 
is 5 per cent. 
terior is empowered by the Act to re- 
serve at the request of the Board, or with 
the approval of the Governor-in-Council 
to transfer to the Board, any Dominion 
lands under the Minister’s administra- 
tion. The Act also empowers the Board 
to acquire agricultural land, implements, 
stock, ete., by agreement, and to ex- 
propriate lands that are being held back 
Free soldier grants, 
not exceeding in each ease one quarter 
section, may be made to qualified settlers 
under the Act. The Board is also au- 
thorized to sell land to soldier settlers 
under certain conditions and to provide 
special agricultural training and sub- 
sistence allowances during training for 
men who are qualified in other respects 
as soldier settlers, but who laek ex- 
perience in farming. 

On account of their bearing upon the 
problem of providing employment dur- 
ing the period of reconstruction, the 
Canadian Highway Act and the ship- 
building appropriation should also be 
noted in connection with the labour legis- 
lation of the last session. The Highway 
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Act provides for the payment out of the 
Consolidated Revenue Fund of Canada, 
of $20,000,000 during a period of five 
years for the purpose of constructing 
and improving highways in Canada. 
Out of this sum $80,000 shall be paid 
annually to each Provincial Government 
and the remainder shall be allotted to 
the-various provinces in proportion to 
their respective populations. The pay- 
ments are subject to certain conditions. 
Any highway for which aid is granted 
shall be constructed or improved in ac- 
cordance with the terms of an agree- 
ment to be made between the Minister 
of Railways and Canals and the Pro- 
vineial Government receiving the money. 
Such agreement shall contain provisions 
as to location, cost, description, ete., and 
must be approved by the Governor-in- 
Council. The aid to be granted in any 
case shall not exceed 40 per cent of the 
actual and necessary cost of the con- 
struction or improvement in question, 
as estimated by the Minister. A ship- 
building appropriation of $4,000,000 was 
yoted during the last session to carry out 
the Government’s steel shipbuilding pro- 
gramme. Another appropriation, one of 
$25,000,000, was voted in Committee of 
Supply for the purpose of carrying out 
the Housing scheme authorized by 
Order-in-council, P.C. 2997, passed on 
December 3, 1918, details of which ap- 
peared in the Lasour Gazertse, Decem- 
ber, 1918. The Act creating a Board of 
Commerce is discussed in detail else- 
where in this issue. 


New Brunswick 


The labour legislation enacted by the 
New Brunswick Legislature during the 
Jast session consisted of a new housing 
law and of amendments to existing laws 
relating to Workmen’s Compensation, 
vocational education, early closing, go 
public health. 

The Housing Act enables the province 
to horrow from the Dominion Govern- 
ment a sum or sums of money not ex- 
ceeding in all $1,250,000 and to lend 
sums from this housing fund to the 
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Farm Settlement Board, to municipali- 
ties, or to housing companies in order to 


provide better housing facilities within 


the province. The Workmen’s Compen- 
sation Act was amended in several re- 
spects. 
pensation payable in case of total dis- 
ability is changed from $125.00 per 
month to 55 per cent of that amount. 
The definition of ‘‘average earnings’’ is 
altered so that, whereas under the orig- 
inal interpretation of the term, any 


military or other pension allowance or . 


. e ie Whe el ‘ ‘ior kat ee Ty Pe ee, CO ce 4 Liesl wv, a 
. oe <e MF i eS) bo LY ee ee? 
v y : 4 ; YY bi a ened 

. \ fer Repeat 


The maximum amount of com- 


payment which a workman might. re-— 


ceive apart from Part I of the Act was 
taken into account in ealeulating his 
average earnings after the injury, under 
the amended section, no account is taken. 
of any such pension or payment. A 
third change in the act provides for pro- 
ceedings under the old Workmen’s Com- 
pensation Act (1914, ec. 34) in respect 
to injuries sustained prior to January 


2. 1919, upon which date the provisions © 


of the new act were brought into force 
and those of the former law repealed. 


A further change was effected in the - 


New Brunswick Compensation law by an 
Order-in-Council passed on April 17, 
1919, which provided that after August 


1, 1919, ‘‘persons employed in the woods ~ 


in logging, cutting up timber, pulpwood, 
firewood, railroad ties, or sleepers, 
river driving, rafting, booming, or the 
transportation of logs, timber, ‘pulp- 
wood, firewood or railroad ties or sleep- 
ers,’’ should be brought within the scope 
of Part I of the Act. .The Early Closing 


Y ii 


Act was amended to the effect that only — 


two-thirds of the persons engaged in any 
particular line of business need sien a 
petition for an early closing by-law. re- 
lating to such business, instead of three- 
quarters of the persons as formerly re- 
quired. An amendment to the Public 
Health Act, 1918, enacts that no persons 
shall be employed in any camp, ship, 
factory, ete., without producing a vac- 
eination certificate. The amendment 
provides that when smallpox is contract- 
ed by any person who is at the time 
employed in any camp, ship, factory, 
ete., or who has been so employed with- 


i 
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in the last fourteen days, his employer 


shall be primarily lable to pay all ex- 


penses relative to such case of smallpox 
incurred by the sub-district board of 
health to protect the public health. 
These provisions, however, will not go 


~ 
id 


axeman employed at a lumber 
shanty was severely hurt by a fel- 
low workman through 


A® 


Quebec Work- being struck on the foot 
men’s Com- by his axe. He brought 
pensation action against his em- 


ployer under the Work- 
to lumber-_ men’s Compensation Act 
ingin connec- of Quebec, claiming 
tion with a $162.50 for temporary 
incapacity and $250 for 
permanent partial in- 
capacity, estimated at 10 per cent. The 
defendant, who wes under contract as 
a jobber to cut wood for the Belgo- 
Canadian Pulp and Paper Company 
from its own timber limits, claimed that 
the nature of this work was agricul- 
tural, not industrial, and consequently 
the law did not-apply. The defendant 
proved that he was a farmer and that, 
hike all the farmers in that neighbour- 
hood, he cultivated his own land in the 
summer and in the winter took small 
contracts for eutting wood. The law of 
France upon which the Quebec law was 


law applies 


__ based, and which declares that forestry 


operations are agricultural, was also 


~ quoted in support of his contention. 


It was held by the Court, in accord- 
ance with a recent judgment of the 
Court of Appeal, that lumbering opera- 


tions carried on in eonnection with a 


i 


particular mill cannot be separated from 
the actual work of the mill and are 
therefore industrial. It was further 
held that it made no difference whether 
the lumbering was carried on directly 


‘by the industrial company operating the 


mill, or by a jobber under contract with 
the company. Neither did the fact that 
the: defendant was a farmer make all 
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into foree until April 17, 1920. The 
amendment to the vocational education 
act involved a ehange in the econstitu- 
tion of the vocational education board 
and a few other minor alterations in the 
provisions of the original law. 


RECENT LEGAL DECISIONS AFFECTING LABOUR 


the work performed by him agricul- 
tural. The Court, therefore, rnled that 
the law of industrial accidents applied 
to this case and judgment was given in 
favour of the plaintiff for $370. (Que- 
bec—Perron vs. Veillette.) 


A. contractor employed a number of 
workmen on a certain job and instructed 
one of them who had 
had more experience 
than ‘the others, but who 
received the same pay, 
to supervise and direct 
his companions. 
on the employer brought 
suit against this work- 
man for $320, of which 
sum $165 was for damages on account 
of the performance of useless work un- 
der the direction of the defendant, and 
$105 ‘for an amount which he had 


A man super- 
vising fellow 
employees, 

if not a fore- 
man, is not 
liable for bad 
work 


wrongfully paid to a merchant for goods - 


that had never been delivered. The 
Superior Court of Quebee rejected the 
claim, holding the defendant in no way 
responsible. On an appeal to the Court 
of Revision, the Judgment was modified.’ 
With respect to the useless work alleged 
to have been performed, it was held that 
the defendant was not a foreman of the 
plaintiff, and consequently he was not 
responsible; but with regard to the pay- 
ment for the undelivered goods, it was 
held that the defendant had been com- 
missioned by the plaintiff to purchase 
and pay for these goods, and that he 
should not have paid for them when he 
found-that they had not been supplied. 
For these reasons the defendant was 
condemned to pay $105 with interest. 
(Quebec—Renaud vs. Berner.) 


Later _ 
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Judgment was delivered in August by- 


the Judicial Committee of the Imperial 
Privy Couneil in the 


Jurisdiction matter of an appeal by 
of British the British Columbia 
Columbia Workmen’s Compensa- 
Workmen’s tion Board against a 
Compensation decision of the Supreme 
Board Court of British Colum- 


bia in a test case with 
regard to the payment of claims to rela- 
tives of members of the crew of the 
‘‘Prineess Sophia,’’ which was wrecked 
off the coast of Alaska last October. An 
account of the action in the Supreme 
Court appeared in the April issue of the 
LABOUR GAZETTE, on page 499. It was 
held by the Canadian Pacific Railway 
Company that the British Columbia 
Workmen’s Compensation Act was ulira 


vires in that (1) it fixed a greater lia- - 


bility than was allowed by the Imperial 
Shipping Act; (2) shipping was within 
the éxelusive jurisdiction of the federal 
government, and (3) it purported to 


THE LABOUR GAZETTE . 


legislate in regard to an accident out-- 


side the province. The Board claimed 
that the Merchant Shipping Act only 
limits liability when a ship is lost 
through negligence, that the federal 
government has only jurisdiction over 
shipping within Canada, and that the 
British Columbia Workmen’s Compen- 
sation Act was in reality a form of in- 
suranee and consequently must extend 
to residents of the province whether in- 
jured within its boundaries or not. 


The Privy Couneil gave judgment in 
favour of the Workmen’s Compensation 
Board, reversing the decision of the Su- 
preme Court of British Columbia. 


In order to avoid hardship the rail- 
way company had agreed to the econ- 
tinuanee of the payment of the award 
to the beneficiaries by the Compensation 
Board during the litigation. (British 
Columbia—Canadian Pacific Ralway 


Company vs. Workmen’s Compensation 


Board of British Columbia. ) 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


The month 
in brief 


At the beginning of 
September the  per- 
centage of unemployed 
among members of trade unions was 
2.33 as compared with 2.40 at the be- 
ginning of August. According to re- 
turns received from some 4,414 firms, 
there was an increase during September 
in the total volume of employmerit 
throughout the country, a slight merease 
being noted for each week. 
employment there was an increase of .51 
per cent in comparison with August, 
1919, and an increase of 38.4 per cent in 
comparison with September, 1918. Ac- 
cording to preliminary figures, the vari- 
ous offices of the Employment Service 
of Canada received 43,200 applications 
for employment, were notified of 49,700 
vacancies, ‘and made 36,600 placements 
and 5,300" _ casual placements during 
‘September. 


The time loss on account of ae 
dapites during September was less than 
during August. but greater than during 
September, 1918. There were in. exist- 
ence during the month 31 strikes, in- 
volving 11,010 workpeople and resulting 
in a time loss of 165,949. working days. 
Sixteen strikes were reported as having 
commenced during September. There 
remained unterminated at the end of 
the month 22 strikes. involving about 
8,269: workpeople. 


The average cost of the Pasay fans 
budget fell slightly during September, 
being $14:33 at the middle of the month, 


In civic. 


Courtenay Bay Harbour contract, 


as compared with $14.45 at the middle 
of August, and $7.74 in September, 
1914. The index number of wholesale 
prices showed very little change, being 
301.4 for September, as compared with 
801.1 for August; 285.3 for September, 
1918; and 134.4 for September, 1913. 


Proceedings During September the 
under the Department received re- 
Industrial ports from seven Boards 
Disputes of Conciliation and In- 
Investigation vestigation established 
Act to deal with disputes 


between: (1) the Cana- 
dian National Railways and certain em- 
ployees in the cartage service at Winni- 
peg, (2) the Toronto Railway Company 
and Toronto Electric Light Company, 
Limited, and their shop employees, being 
electrical workers, » machinists, black- 
smiths, patternmakers, brass moulders 
and coremakers, (3) the Winnipeg Elec- 
trie Railway’ Company and certain of its 
employees, being conductors and motor- 
men, (4) the Bedford Construction 
Company of St. John, N.B., and certain 
of its employees, being engaged on - 
(5 

the Port Arthur Shipbuilding Company 
and certain of its employees, being 
boilermakers and iron shipbuilders and 
helpers, members of Current River 
Lodge No. 461, International Brother- 
hood of Boilermakers and Iron Ship- 
builders and Helpers of America, (6) 
the Guelph Radial Railway Company 
and its employees, being motormen and 
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conduetors, members of the Amalga- 
mated Association of Street. and Elec- 
tric Railway Employees of America, and 
(7) the Bell Telephone Company of 
Canada, Limited, and certain of its em- 
ployees in Toronto, being members of 
Local Union No. 353, International Bro- 
therhood of Electrical Workers. 

Five applications were received for 
the establishment of Boards and further 
appointments were made in connection 
with Boards established during the pre- 
ceding month. 


“‘Safety week” During the week be- 
at Windsor, ginning September 22, 
Ont.,and other a safety campaign was 
border cities conducted in the Border 

cities, comprising Wind- 
sor, Walkerville, Sandwich and Ford, 
by the Border Cities Safety Council. 
Twenty-one speakers assisted in the 
campaign. Each night four-minute talks 
were given in the various theatres. The 
employees of 32 industrial plants were 
addressed at the noon hour. Over 50,000 
pamphlets and hand bills were distrib- 
uted and safety cards and posters were 
placed in every store window, street car 
and automobile. A demonstration of 
first aid was given by the St. John’s 
Ambulance brigade, and moving picture 
films were shown dealing with accidents 
and their prevention. Originators of the 
movement point with satisfaction to the 
fact that according to the police records 
there was not, during the safety cam- 
paign week, a single accident in the 
Border Cities resulting in death or in- 
jury. The ‘‘safety week’’ is understood 
to have been the first of its kind held in 
Canada. 


As a result of an in- 
vestigation of the causes 
of an accident at Na- 
naimo, B.C., in which 
sixteen men lost their lives through the 
breaking of a hoisting rope, the Coal 
Mines Regulation Act of British Colum- 
bia has been amended as follows: ‘‘ All 
cage chains in general use shall be an- 
nealed once at least in every six months, 


Measures for 
prevention 
of accidents 


-and detaching hooks shall be cleaned and 
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refitted once in every three months. 
Every winding rope shall be given a 
bath in hot oil before being installed. 
Every winding rope shall be re-capped 
at intervals of not more than six months 
in accordance with regulations made un- 


der this Act, and no winding rope which 


has been in use for more than two years 
or which has been spliced shall be used 
for raising or lowering persons.’’ 

The coroner’s jury which investi- 
gated the recent disaster at a grain ele- 
vator at Port Colborne m which ten men 
lost their lives, returned a verdict that 
the accident was unavoidable and that 
no person was to blame. A _ recom- 
mendation was made, however, that bet- 
ter attention be given to all parts of 
the elevator when it is reconstructed, 
that circuit breakers be installed in all 
the lofters, and sprinkling systems in all 
lofter holds, and that open granaries be 
eliminated in re-building. 


At a conference of 
representatives of On- 
tario Co-operative So- 
eieties. held at Toronto 
on August 27, a resolution was passed 
opposing the chain- store method of co- 
operation on the ground that such a sys- 
tem was not truly co-operative, inasmuch 
as it depended upon centralized direc- 
tion and was liable to be controlled by 
one man or a small group of men, local 
members being too scattered to have any 
effective voice in the management of the 
store they support with their trade and 
their capital. Consequently under this 
system local members are deprived of all 
sense of personal responsibility for their 
suecess, a condition which contributes to 
inefficient management and supervision. 
It was claimed that losses in some stores 
might neutralize the profits of others 
and thereby jeopardize the whole co- 
operative movement. 


Co-operators 
oppose chain 
store method 


By invitation of the 
Minister of Immigra- 
tion and Colonization, a 
conference of women 
was held at Ottawa during September 
for the purpose of discussing the sub- 


Conference on 
immigration 
of women 
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ject of the emigration of women from 
Great Britain to Canada. There were 
present at the conference representatives 


of the following national organizations, ’ 


most of which reflect women’s activities: 
National Council of Women, Interpro- 
vincial Farm Women, Young Women’s 
Christian Association, Imperial Order of 
the Daughters of the Empire, the Wo- 
men’s Christian Temperance Union, Fed- 
erated Women’s Institutes, Social Ser- 
vice Council, Great War Veterans’ Asso- 
ciation, National Committee on Mental 
Hygiene, and Roman Catholic women’s 
organizations. The delegates also in- 
eluded several other women with per- 
sonal experience in immigration mat- 
ters. At this conference steps were 
taken to form a permanent council to 
be known as the Canadian Council of 
Immigration of Women for Household 
Service. The council will be composed 
of a member chosen by each of the or- 
ganizations represented at the confer- 
ence and by the proposed Federation of 
Women’s Missionary Societies of the 
Protestant Churches, and a representa- 
tion of the Trades and Labour Con- 
gress of Canada. The various pro- 
vineial governments in the province 
where hostels for immigrant women are 


to be established will also be requested 


to appoint a representative to the coun- 
eil. It was decided that the work of 
the council would be to keep in close 


- touch with existing women’s hostels, to 


establish and supervise new ones, and 
to assist them financially. It was fur- 


ther proposed that the council should 


make a study of conditions covering the 
overseas seléction of intending women 
emigrants and their care at ports of 
embarkation and on steamships and 
trains, and make recommendations to the 


Immigration Department with  refer- 
enee to these conditions. 
Profit-sharing Canadian Cottons, 


Limited, Montreal, has 
announced a _ profit- 


plan of Cana- 
dian Cottons, 


Limited sharing plan with a 
view to increased pro- 
duction. This plan, as outlined in a 
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circular issued by the company, -is as 
follows: 

‘“During the past year the woven 
production at Ontario mill has been, in 
round figures, 64 per cent of the rated 
capacity of the looms installed, while 
under proper conditions it might easily 
have been 80 to 85 per cent. With this 
in view, it has been arranged that the 
company and its workers will share 
equally in the profits accruing from all 
inereased production, and in direct ratio 
to such increase. Dating from Oct. 1 
next the company will pay to operatives, 
at the end. of each succeeding three 
months’ period and dt the same time as 
dividends are paid to shafeholders, a . 
sum equal to 1 per cent of each oper- 
ative’s wages for. every 1 per cent in- 
erease of production obtained over and 
above the present average of 64 per cent. 
For example, if production is increased 
to 75 per cent of possible efficiency— 
that is, by 11 per cent—each worker will 
receive the additional sum of 11 per cent 
of regular wages earned, and so on. In 
order that operatives may at all times 
keep in touch with the production fig- 
ures, same will be posted week by week 
on the usual notice boards as soon as 
eompiled. The amount of wages earned 
under this partnership plan may. if so 
wished, be re-invested with the com- 
pany, and upon all money so deposited 
the company will pay interest at the 
same rate as the shareholders receive in 
dividends upon the common stock of the 
ecompany—at present six per cent—and 
should the dividend rate at any time 
be inereased, this increased rate would 
be paid upon such money re-invested. 
Employees will have the privilege of 
withdrawing part or all of such deposits 
at any time, with accrued interest. 

‘“‘The management is convinced that 
by loyal and unselfish co-operation a 
very material increase in production 
ean be effected. Increased diligence on 
the part of every worker is essential 
in order to attain the desired results. 
Regular attendance at work is an abso- 
lute necessity. For this reason the man- 
agement consider it only fair to the 
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steady workers that, in order to par- 
ticipate in the proposed plan, the oper- 
ative must have worked at least 921% 
per cent of the full working time during 
the three months’ payment period.’’ 


Labour For several years the 

Co-partnership Boston Consolidated Gas | 

plans in ~ | Company, of Boston, 
Massachusetts, has had 


United States 
ak ey" in force a profit-sharing 
plan under which all employees who 
have ‘been with the company for one 
year, and who have proven to be effi- 
cient and of good conduct generally are 
eligible to share in the distribution of 
the profits of the company. These pro- 
fits. are distributed in the form of pre- 
ferred stock in Massachusetts gas com- 
panies equal at the market value to the 
same percentage on the wages of the 
employees as the rate of dividends paid 
on the stock of the Boston Consolidated 
Gas Company. The profit-sharing em- 
ployees have now been granted the fur- 
ther privilege of representation on 
the Board of Directors, thus securing 
through their representative a_ direct 
voice in the management of. thes com- 
pany. 

- The Proctor Gamble Company, manu- 
facturers of soap and candles, with 
plants at Ivorydale, O., Port Ivory, NiX'y 
and Kansas City, Mo., have also pro- 
vided for representation of their em- 
ployees on the directorate of the com- 
pany. On September 19, 
were held at each of the different plants 
for the purpose of nominating employee 
candidates for directors. The following 
week the voting took place, and it was 
announced that those who received the 
highest vote at each plant would ‘be 
recommended to the shareholders — for 
election to the directorate. 


Shop Com- In the eet is- 
mittee, and the sue of the Laspour Ga- 


United States. ZETTE reference was 
War Depart- © made tothe formation 
ment of employees’ commit- 

tees in the harness 


isos of the Rock Island Arsenal in 
the United States. Advocates of the 
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Plumb plan for the nationalization of 
railways in the United States claimed 
that this step practically amounted to 


‘an application by the government itself 


of the priziciples of the Plumb plan. 
This, however, has been officially de- 
nied, and it is explained that the War 
Department had encouraged the forma- 
tion of committees of its employees in 
the arsenal’ to act in an advisory capac- 
ity to the management on questions of 
shop’ conditions, production and wages, 
but that the authority of the manage- 
nent is wholly undiminished; the sole 
purpose of the ‘steps which have been. 
taken is to bring about understanding 
and good feeling but not m any sense 
to part with either the responsibility or 
the ‘authority of the U. S. government 
in the management of its industrial en- 
terprises. \ 


Relation of | As the relation be- 
wage increases tween increases 1n wages 
to cost of living: and the rise ‘in prices 
of commodities is more 
Rens seen, there appears to be a move- 
ment in some labour circles in the United 
States against further efforts to obtain 
shorter working hours and higher wages. 
The International Union of Steel and 
Operating Engineers of Spokane, Wash- 
ington, recently expressed the view that. 
striking to raise wages at this time only 
affords ‘an excuse for further advances 
in prices,‘ and. decided: for a period of 
ninety days not. to support any action 
to. ‘raise. wages ‘except: in the case of 
those: earning less than $5 a day, but. 
rather to assist the authorities in pro- 
ceeding against the profiteering class. 
A select committee of the Midvale 
Steel and Ordnance Company expressed 
similar views in a resolution, which was 
in part, as follows: “Whereas we be- 
heve any workman who demands a 
greater proportionate return for his la- 
bour than his’ fellow workmen .in other 
lines are getting is as guilty of profiteer- 
ing as a grocer who charges exorbitant 
prices for the necessities of life, and 
that Increases In wages paid to certain 
classes of workers by the government or 
others will result in higher prices being 
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set by profiteers for the necessities of 
life to all purchasers alike. It is, there- 
fore, resolved that the persistent and un- 
ceasing demand of workmen employed 
in all classes and kinds of industries for 
a shorter day’s work and an increased 
rate in order to meet the present high 
‘ eost of living is uneconomical and un- 
wise and should not be encouraged.’’ 


Advisory According to the Brit- 
Council for ish Labour Gazette, re- 
Social questions ports from Copenhagen 
in Denmark state that the Danish 

government has decided 


to set up an advisory body to be called 
In view of develop- 


the Social Council. 
ments now taking place in various direc- 
tions it is considered, probable that. de- 
mands will be put forward for reform 
in Danish social legislation and the gov- 
ernment, has taken this step in order 
that it might be in a position to dis- 
cuss social questions with departments 
concerned and with representatives of 
public institutions, employers and -work- 
people...The Danish . Employers’ .and 
Masters’ Association and the Central 
Trade Union Federation have been re- 
quested to elect three representatives 
respectively; and the following public 
officials; among others, have also been 
appointed members. of the council, 
namely, two officials of the State De- 
partment for Social Affairs, the State 
Conciliator, the Chairman of the Per- 
manent Arbitration Court, the Chief 
Inspector of Factories and the Director 
of Employment Exchanges. 


In March last the 
German Minister of Jus- 
tice announced the in- 
tention of the Govern- 
ment to prepare a Ger- 
man labour code. The announcement of 
the minister was reported in the Berlin 
Soziale Praxis as follows: ‘‘Some time 
ago the cabinet resolved to have the 
ministries interested prepare a labour 
code. It is intended that this code shall 
fulfil all those demands on which the 
workers of all trade-union movements 
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codification 
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have come to an agreement. The code 
will be governed by a social and liberal 
spirit, and shall demonstrate that Ger- 
man democracy will be active not only 
politically but also socially. The code 
shall in the first place create a right of 
eombination. Hitherto Germany has not 
possessed the right of combination, at 
least not positively. Krom now on this 
most valuable right of the worker shall 
not be contained in a negative sentence. 
The code shall, moreover, do away with 
the legal incompetence of trade unions. 
It does not seem right that trade unions 
which have a membership of millions 
and own property worth millions are 
not able to bring suit in the courts. 
The proposed codification will also im- 
prove the law on conciliation and arbi- 
tration, and develop a system of shop 
councils which shall exercise consider- 
able influence on the process of produe- 
tion, but only on that and not on the 
financial management of the establish- 
ments. These shop councils shall become 
the constitutional organs of the workers. 
In preparing this labour code the Fed- 
eral Government will of course consult 
workers of all trade-union movements as 
well as employers, and it expresses the 
hope that the German workmen will 
bring good-will and zest to the collabora- 
tion, so that the proposed. code may be- 
come the Magna Charta of German la- 
bour.” 


Jottings The Department of 
Labour has received a 
communication from John Smith, an 
ex-army man, concerning information 
appearing in the Lasour GazettE. The 
Department is unable to reply to Mr. 
Smith because his letter does not bear 


any address. 


It was recently oo aa that ninety 
municipalities in Ontario were working 
under the provincial housing scheme, 
and that over 200 houses had already 
been completed, while some 1,200 were 
under construction. 


The Dominion Rubber System has 
taken steps to erect 300 modern houses 
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in Kitchenér and Waterloo for the bene- 
fit of its employees, in view of a large 
addition to its plant which is contem- 
plated. These dwellings are to be built 
under the Ontario Housing Act, and 
housing commissions have been appoint- 
ed for the purpose by the two munici- 
palities. P 


Following the findings of the Royal 
Commission on Police Matters in On- 
tario (the report of which was sum- 
marized in the Lasour Gazerre, August, 
1919,) the Toronto Policemen’s Union 
has now decided to relinquish the Do- 
minion Trades and labour Congress 
charter. The Toronto Policemen’s Union 
will in future be an entirely autonomous 
-body, in accord with the views expressed 
by the Board of Police Commissioners 
and by the Roval Commission. 


At the request of the employees of the 
Canadian Western Fuel Company for an 
inerease in wages on account of the in- 
ereased cost of living, the company an- 
nounced that an additional bonus of 
twenty-five cents a day would be given 
from September 1, and would continue 
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until the cost of living had been re- 
duced a like amount. A bonus of five 
per cent was also announced by the En- 
gineering and Machine Works of Canada 
at St. Catharines, payable on October 1 
to all their employees on their wages 
during the vear ending July 1, last. 


It is announced that the government 
of Italy proposes to devote special at- 
tention to the development of industrial 
experiment stations and to technical 
education. The adoption of the eight- 
hour day in many industries, it 1s stated, 
has rendered this step more necessary, 
as with the reduction in hours increased 
efficiency must be brought about if pro- 
duction is to be maintained. 


Despatches state that by permission of 
the British Admiralty a welfare com- 
mittee consisting of fifty-four repre- 
sentatives of the ‘‘lower deck’’ of the 
British Navy has been formed. This will 
enable the ‘‘lower deck’’ to present 
their views direct to the Admiralty. An 
advisory committee of eighteen welfare 
committee men will meet at the Ad- 
miralty at an early date. 





INDUSTRIAL CONDITIONS 


DURING SEPTEMBER, 1919 


1.—General Review 


The upward trend of employment that 
was experienced during August con- 
tinued throughout the 
month of September, a 
slight inerease in the 
total volume of employ- 
ment being noted for each week. In 
the Maritime provinces there was a con- 
tinued slight decline, which, however, 
was followed later by a slight rise. In 
Ontario an increase was recorded for 
each week. In Quebee there was a rise 


The Labour 
Market 


during the first three weeks, after which 
the level was maintained. In the Prairie 
provinces and in British Columbia there 
were slight fluctuations. 

In metals and machinery there was 
a Steady increase, which was confined to 
Ontario and Quebec. In vehicles there 
was a drop in the Maritime provinces, 
which, however, was recovered in the last 
week of the month. A notable increase 
in vehicles was recorded in Quebee and 
an inerease also in Ontario. In British 
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Columbia there was a slight rise follow- 
ed by a rather pronounced drop. In the 
food groups there was a steady increase 
in employment in Ontario, but a de- 
cline in the Prairie provinces and Brit- 
ish Columbia. In the textile and cloth- 
ing groups a steady rise was noted 
throughout the country, particularly in 
Quebee and Ontario. Employment in 
the pulp, paper and printing industries 
declined slightly, but in the woodwork- 
ing groups it remained practically sta- 
tionary, slight fluctuations only being 
recorded. In the leather industry there 
was a slight decline, a small increase 
being noted in the Maritime provinces 
only. There was some increase of em- 
ployment in Ontario in the clay, glass 
and stone groups, and also in the chemi- 
eals group. In railway operation there 
was an inerease in Quebec and the 
Prairie provinces. In railway construc- 
tion there was an increase in Ontario 
and Quebec, and a decrease in the 
Prairie provinces. In building and con- 
struction there was a rather notable in- 
erease, mainly in Quebee and Ontario. 
In mining and quarrying there was a 
shght rise at the beginning of the month 
followed by a more pronounced rise 
later. This rise was confined mainly to 
the Western provinees and British Col- 
umbia, although there was some increase 
also in the Maritime provinces. In the 
lumbering industry a slight decline was 
recorded for the first three weeks. <A 
strong upward movement, however, was 
‘anticipated in the near future due to 
the commencement of operations in the 
woods. 


The time loss on account of industrial 
disputes during September was_ less 
than during August but 
greater than during Sep- 
tember, 1918. There 
were in existence at some time or other 
during the month 31 strikes, involving 
11,010 workpeople and resulting in a loss 
of 165,949 working days, as compared 
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with 44 strikes, involving 21,254 work- 
people and 316,187 working days in 
August. 1919; and 30. strikes, 7,416 
workpeople and 102,563 working days in 
September, 1918. On September 1, 
there were on record 15 strikes, affect- 
ing 4,739 workpeople. Sixteen strikes 
were reported as having commenced 
during September as compared with 14 
in August. Four of the strikes com- 
mencing prior to September and, five of 
those commencing during September 
were reported terminated. leaving 22 
strikes,~ affecting about 8,269 work- 
people, on record at the end of* the 
month. 


The prices movement was marked by 
increases in some lines with decreases in 
others, many of the most 
important changes being 
seasonal or due to ab- 
normal crop conditions. In wholesale 
prices the index number, based on the 
prices of 272 commodities in 1890-1899, » 
was very little changed, reaching 301.4 
for September as compared with 801.1 
for August; 285.3 for September, 1918; 
and 134.4 for September, 1913. The im- 
portant changes for the month were in- 
ereases in fruits, building materials. fur- 
niture, and raw furs; and decreases in 
grain, live stock, ineats and fish. There 
were smaller increases in butter, eggs, 
sugar, some metals. and fuel. In hides 
some lines were higher, while others were 
lower and some lines of leathers and 
boots advanced. 

In retail prices meats averaged lower 
in nearly all lines, and potatoes showed 
considerable declines, but there were ad- 
vances in eggs, milk, butter, rolled oats, 
rice, evaporated apples and sugar. Coal, 
wood and rent were slightly higher. The 
average cost of a budget of staple foods 
in some 60 cities was therefore slightly 
lower, being $14.33 at the middle of 
September as compared with $14.45 at 
the middle of August. and $7.74 in Sep- 
tember, 1914. 


Prices 
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- J1.—The Industries and Trades 


Sydney reported that little manufac- 
turing was carried on during September 
at the steel. plants, but 


Metals, that many of the regu- 
machinery, lar employees were: en- 
gaged on repairs. It 


conveyances 

| was anticipated, how- 
ever, that the industry would shortly 
become active. Halifax reported that 
employees in rolling. mills, bolt and nut, 
furnace and skate factories had a very 
busy month. The shipyards made ad- 
ditions to their staffs and anticipated 
making further additions in ‘the near 
future. Sheet: metal:-workers: and cop- 
persmiths were active. Charlottetown 
reported that workers in the metal in- 
dustries were well employed. St. John 
reported activity at the rolling mill and 
also at the Courtenay Bay shipyard. 
There was some scarcity of sheet metal 
workers..: “Moncton reported:the foun- 
dries active and the machine shops work- 
ing to capacity, due to the heavy amount 
of construction work in the district. 
The foundry and. machine shops and 
automobile. repair shops at Fredericton 
were all active. Montreal reported struc- 
tural steel. workers active, engine and 
boiler workers busy, and _ shipbuilders 
and: automobile. and farm implement 
workers well employed. The electrical 
trades were active. Quebec. reported 
considerable activity in the metals 
group, particularly in the shipyards, 
automobile repairing plants and furnace 
foundries. Sherbrooke reported some 
dullness, due to the moulders and core 
men having gone out on strike. At St. 
Hyacinthe iron workers and foundry 
men were steadily employed. At Three 
Rivers the iron foundries and shipyards 
were very busy. Sorel reported dull- 
ness, due chiefly to a strike at the Le- 
claire shipyard and dry dock. Ottawa 
reported fair activity in the car shops 
and in the stove and furnace foundries. 
Toronto reported the metal and ma- 
chinery trades generally active. Archi- 
tectural and structural steel plants, 


however, were rather quiet, and ship- 


yards were inactive owing to a lack of 
orders. Boiler; engine and machinery 
manufacturers were busy with large or- 
ders from new industrial plants requir- 
ing equipment. The automobile and 
farm implement industries were active. 
Stove and furnace workers were work- 
ing to capacity and sheet-metal workers 
and: electricians were well employed. 
Hamilton reported that the metal trades 
were busy in all branches, and that the 
structural steel:-plants had orders ahead 
for: several months. Niagara Falls re- 
ported a demand for machinists, brass 
polishers, operators for presses, drills 
and serew machines, assemblers of auto- 
mobile parts and for .workers in -the 
chain factory. Boilermakers at St. 
Catharines were well employed and elec- 
trical workers continued to be active. 
Brockville reported only fair activity. 
At Kingston the locomotive: shops re- 
mained closed and the shipyard laid off 
a number of men. At Belleville em- 
ployment was well maintained in the 
metal industries. Peterborough report- 
ed that, after being closed down for 
several weeks on account of strikes; the 
foundries re-started and were soon work- 
ing to full capacity. There was some 
improvement in employment in machine 
shops, while the electric plants were 
active In all departments. Galt reported 
considerable activity. Brantford report- 
ed great activity in the engine and boiler 
plants, stove foundries, electrical plants, 
farm implement and wagon, and ear- 
riage plants. At Kitchener foundry 
and machine shop workers and _ struc- 
tural iron workers were all very active. 
The Waterloo Manufacturing Co. was 
busy. Guelph reported.a demand for 
handymen and labourers in the metal 
industries. . Stratford reported general 
activity. At Woodstock there was some 
demand for moulders and polishers and 
for wagon and sleigh makers. London 
reported the rolling mills working to 
capacity, and the iron and steel and 
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manufacturing companies were busy. 
The automobile plants at Chatham were 
active in all branches, and the Inter- 
national Harvester Co. had a_ busy 
month in making sleighs. There was a 
demand for skilled workers at the wheel 
company. Windsor reported that the 
bridge works was running with two, and 
in some cases three, shifts. There was a 
demand for men in the motor plants and 
in the wheel plants. The forge and 
stamping plant and the auto-top plant 
took on several girls and men. The 
stove foundry had difficulty in securing 
sufficient moulders. All _ sheet-metal 
workers were well employed. At Owen 
Sound the foundry, was normally en- 
gaged, but machine shops were only 
fairly active. The heating and _ venti- 
lating company. was busy, and the nut, 
bolt and screw factory was very active. 
At Sault Ste. Marie the steel plant took 
on many additional men. Fort William 
and Port Arthur reported that all skilled 
workers applying for employment in the 
metal group were readily placed. Win- 
nipeg reported that while employment 
in the metal group held good during 


the month a decline was anticipated in 


the near future.. Automobile repair 
shops were active, but the Ford plant 
closed down temporarily. Brandon re- 
ported that machine shops and farm im- 
plement plants were busy. At Regina 
the farm implement plants were only 
fairly active. Meédicine Hat reported 
that’ the rolling mills were quiet, but 
that the machine shops and foundries 
were fairly active. Iron workers at 
Lethbridge were quiet. At Calgary the 
iron works were fully employed. Ed- 
monton reported the foundry busy on 
repair work for the mines. Sheet metal 
workers and bicycle workers were well 
employed, but electrical workers were 
only fairly active. Vancouver reported 
the structural steel, automobile and stove 
and furnace plants all fairly busy. EHlec- 
trical and sheet metal workers were 
active. The steel and wooden shipyards 
were fairly active, although it was an- 
ticipated there. would be slackness in the 
near future., Victoria reported the iron 
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foundries busy on steam engines for 
wooden ships. At the wooden shipyards 
some 2,000 men were laid off, due to 
the completion of the wooden ships or- 
dered by the French government. The 
steel shipyards took on some extra men. 
About 1,200 men were employed at the 
assembling plant installing boilers and 
engines in completed ships. The stove 
foundry was busy. 


Sydney reported that the abattoirs 
and meat-packing houses were active. 
At Halifax the abattoirs 
were very busy and con- 
fectioners were taking 
on extra help. The soft 
drink plants reported a seasonal decline. 
At Truro the condensed milk’ factory 
worked full time with capacity help. 
Charlottetown reported that food work- 
ers had a busy month. St. John re- 
ported that the sugar refinery ran stead- 
ily until the end of the month when 
some 490 employees went out on strike. 


Foods, liquors 
and tobacco 


The flour and feed mills ran steadily, 


the bakers and confectioners were well 
employed, the aerated water and _ soft 
drink plants continued to be active, and 
the breweries were busy. At Moncton 
the bakeries and the biscuit plant were 
in very active operation, the cheese fac- 
tories. were busy, and the mineral waters 
and soft drink plants continued to be 
well employed. At Fredericton the flour 
mills were active and the meat- packing 
houses were active in preparation for the 
fall business. Montreal reported in- 


: creased activity in the candy factories, 


chiefly in connection with the new export 
trade to Great Britain. Soft drink 
makers were quiet and cigarette makers 
were very active, otherwise normal con- 
ditions prevailed. Quebec reported gen- 
eral activity except that the abattoirs 
and meat- packing houses were quiet. At 
Sherbrooke the abattoirs and packing 
houses were. busy. At St. Hyacinthe 
the cheese and butter factories were very 
active and the biscuit and confectionery 
plants were well employed. Ottawa and 
Hull reported that. the abattoirs were 
rather quiet, but that the bakeries and 
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eonfectioneries were active. Toronto re- 
ported that the flour and cereal plants 
were in steady operation, and that 
abattoirs and packing houses were ac- 
tive. Bakers were well employed and 
confectioners were busy on large export 
orders for Great Britain. Fruit and 
vegetable canners were working stead- 
ily, though some future difficulty was 
anticipated due to a shortage of cans 
owing to strikes. Cigar makers were 
active and brewery and soft drink work- 
ers were fairly well employed. Hamil- 
ton reported activity in this group, par- 
ticularly in the packing houses and 
tobaceo plants. Niagara Falls reported 
a seasonal drop in employment in vege- 
table and fruit canneries. St. Catha- 
rines reported normal employment in 
this group. Brockville reported the 
Lyang Storage and Produce Co. un- 
usually active. Belleville reported the 
flour and feed mills and creameries and 
dairies very busy. Peterborough re- 
ported considerable activity in the flour 
and feed mills, and, also, during the 
last two weeks of the month, at the 
packing house. Bakers and confectioners 
were very busy and creameries and 
cheese factories were active. Brantford 
yeported the pork-packing factory and 
the fruit preserving plant very busy. 
Galt reported general activity. Kit- 
chener reported a demand for help in 
the sausage and meat-packing houses 
and abattoirs, and in the bakeries, con- 
fectioneries and eandy factories. Cigar 
makers and brewers were very well em- 
ployed, but soft drink workers were 
rather quiet. The beet sugar factory re- 
mained closed down. The meat-packing 
houses at Stratford were very busy and 
cigar factories were active. Woodstock 
reported employment very good in the 
biscuit and confectionery plants. Lon- 
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don reported a steady demand for fe- 
male help at the candy and_ biscuit 
plants and also in the cigar factories. 
The flour mill at St. Thomas was work- 
ing overtime. At Chatham the flour 
mills and sugar refinery were working 
to capacity, but the abattoir and pack- 
ing-house were idle. At Windsor the 
cereal company. was running two shifts 
and the canning companies were work- 
ing to their fullest capacity, a large 
number of temporary workers having 
been brought from Detroit. The bakeries 
and breweries took on extra help, but 
the cigar industry was dull. Owen 
Sound reported the flour mills very 
quiet, but the cannery and _ packing 
plants very active. Winnipeg reported 
a seasonal decline in some branches of 
the food group, although the number 
of workers was well maintained. Bran- 
don reported considerable activity in 
foods and drinks, but dullness in cigar 
making. Regina reported that the flour 
mill re-opened during the month. The 
abattoir was active and bakers and con- 
fectioners were in demand. Employ- 
ment fell off at the soft drink plants. 
Moose Jaw reported heavy shipments of 
eattle to the abattoir from the dried-up 
districts in that region. At Medicine 
Hat one flour mill ran to capacity after 
being closed down for two weeks, though 
other flour mills were closed down tem- 
porarily. The brewery at Lethbridge 
was quiet, the men working on_ short 
time only. At Calgary the flour mills, 
packing houses and abattoirs were fully 
employed, but the breweries and soft 
drink firms were very dull. The packing 
company at Edmonton was very active, 


about 500 hands being employed. Fer- 


nie reported that bakeries and confec- 
tioneries were active and that employ- 
ment was maintained in the breweries 


% 


cand soft drink plants. 


material. 


’ and awning firms were quiet. 
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Vancouver re- 
ported the flour mills, abattoirs and 
packing-houses active and bakeries and 
fruit and vegetable canneries very busy. 
Soft drink plants were all busy, but 
tobacco plants and breweries were only 
fairly active. The sugar refinery was 
quiet owing to the shortage of raw sugar. 
The fruit and vegetable canneries at 
Victoria were active, though affected by 
the shortage of sugar. The breweries 
were active largely on export orders. 


The cordage plant at Halifax was 
active. The woollen mills at Truro were 
working to capacity. 


Textiles, The cotton mills at St. 
cordage and John were working 
carpets steadily. At Moncton 


the underwear factory 
and the woollen mills were active, but 
the linen mills were in partial operation 
only due to difficulty in securing raw 
At Fredericton the cotton 
mill ran full time. Montreal reported 
the cotton and woollen mills and knit- 
ting factories very busy. Tent and sail 
makers were normally employed. At 
Quebec cotton operators were active, and 
tent, awning and sail makers very busy. 
Sherbrooke reported activity. At St. 
Hyacinthe the woollen mills were work- 
ing overtime. The Wabasso Cotton Co. 
at Three Rivers gave steady employment 
to 1,400 workers. Toronto reported all 
woollen, hosiery and knitted goods fae- 
tories actively engaged, partly on Rou- 
manian orders. The carpet factory was 
very busy and short of help, but tent 
Hamilton 
reported activity throughout the textile 
group, particularly in the cotton mills, 
where weavers, spinners and improvers 
were in demand. St. Catharines report- 
ed normal conditions. At Brockville 
tent and awning makers were fairly ac- 


THE LABOUR GAZETTE 


and awning factories. 


1129 


tive. The cotton and woollen mills at 
Kingston were fairly busy. Galt report- 
ed a shortage of help in the cotton, wool- 
len and silk mills. Brantford reported 
activity in the woollen mills and at the 
cordage plant. Kitchener reported the 
hosiery and felt factories running full 
time and the twine factory short of help. 
Peterborough reported considerable ac- 
tivity at the woollen rails and a shortage 
of female help at the carpet factory. At 
Guelph the cotton mills were short of 
female help, while the spinning mills, 


hosiery and knitted goods factories, linen 


mills and carpet mills were all very 
active. Woodstock reported a demand 
for female labour in this group: The 
hosiery companies of London were work- 
ing overtime and were short of help, 
The knitting company at St. Thomas: 
was active. The woollen mill at Chat- 
ham was short of help. The worsted 
mills at Orillia were active. Winnipeg’ 
reported that the bag companies consid-. 
erably increased their staffs and that the 
knitting companies found difficulty in 
obtaining experienced help. There was 
some reduction in employment in tent 
Vancouver re- 
ported knitting factories and tent, awn- 
ing and sail factories all busy. 


Halifax reported that some extra fe- 
male help was taken on in the clothing 
factories, and that the 
steam laundries and 
dyeing and_ cleaning 
plants had an active 
month. The hat and shirt factories at 
Truro were active. Charlottetown re- 
ported activity in this group. Moncton 
reported that the cap factory and all 


Clothing and 
laundering 


tailoring and dressmaking establishments 


were very busy. Laundries also were 
very active. Fredericton reported a de- 
mand for tailoresses. Montreal reported 


overall company also was busy. 
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.. the ready-made clothing factories, busy, 
~ the hat, cap and whitewear factories 
active and the laundries fairly active. 
Fur workers were very busy. Quebec 
reported the women’s whitewear fac- 
tories busy and the steam laundries very 
busy. The ready-made clothing fac- 
tories at Sherbrooke were very busy. 
The glove firms at Three Rivers were 
active. At St. John’s and Iberville 
tailors, seamstresses and furriers had an 
active month. The shirt company at 
Sorel was actively employed. Ready- 
made clothing workers were busy in Ot- 
tawa and Hull. Toronto reported the 
clothing plants in all departments were 
busy with female labour much in de- 
mand. There was a shortage of laundry 
workers. Hamilton reported a demand 
for help in many branches of the cloth- 
ing industry. At Niagara Falls oper- 
ators were wanted in the hat and suspen- 
der factories, but the laundries. were 
quiet. The shirt company at Belleville 
continued to-be busy on an order for 
Roumania. Steam laundries, dyeing and 
cleaning plants were very active. Galt 
reported a demand for ready-made 
' elothing and shirt makers. The steam 
laundries, dyeing and cleaning firms 
were very busy. At Brantford the silk 
and whitewear companies were very ac- 
tive and in some eases short of help. The 
Kit- 
ehener reported a demand for female 
help, both experienced and inexperi- 
enced, in the shirt, collar, button and 
whitewear factories.. Glove factories did 
not experience the full seasonal activity 
“as, due to the mildness of last winter, 
considerable stock remained on hand. 
Girls were wanted in the steam laun- 


dries. The ready-made clothing and 
whitewear factories at Peterborough 
were active. Stratford. reported a 


scarcity of help. The-clothing firms at 
London were working overtime and the 
fur company was very busy. Windsor 
reported a general demand for help. 
Winnipeg reported that the glove fac- 
tories were busy and that the shirt and 
eap factories and furriers were seeking 
experienced help. The laundries employ- 
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ed their normal staffs, but cleaning 
plants took on extra, help. Laundry 


workers and cleaners were in demand at 


Regina. The garment factory at Hd- | 
monton was very active and short of 
help. Vancouver reported that all 
branches of the clothing industry were 
exceptionally busy and that some -diffi- 
culty was experienced in getting skilled 
tailors and tailoresses. Laundry, dye- 
ing and cleaning plants were active. The 
shirt and overall factories at isresein's 
were active. 


St. John reported the pulp mill stead- 
ily employed. Sherbrooke reported :the 
pulp and paper mills 
busy. Pulp and paper 
mills at Three Rivers 
ran full time with a full 
staff, and at Ottawa and Hull they were 
busy. Hamilton reported the felt and 
tarred paper plants active. At’ St. 
Catharines the pulp and paper mills, 
beaver board, and other pulp products 
companies continued to be active. . The 
felt roofing company at Brantford was 
very busy, working continuously | day 
and night. The pulp mill at Sault Ste. 
Marie ran day and night with a full 
staff. Vancouver reported the Powell 
River and Ocean Falls pulp and paper 
mills busy and Victoria reported the in- 
dustry quite active. 


Pulp, paper 
and fibre 


Sydney reported normal conditions in 
the printing industry. Halifax reported 
that printers were work- 


Printing, ing overtime, that book- 
publishing binders were fully em- 
and paper ployed, and that paper 
goods box factories were taking 


on extra help. Char- 
lottetown reported that printers were 
exceptionally active and that bookbind- 
ers were busy. The paper box factories 
at St. John were very active. Printers 
at Moncton and Fredericton were well 
employed. Montreal reported . general 
activity. Quebec reported paper box and 
bag factories fairly busy. At St. Hya- 
cinthe and Three Rivers printers were 
very well employed, but. at Sorel they 
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were quiet. Printers in Ottawa had a 
fair month, and in Toronto printers, 
bookbinders, engravers and lithographers 
had plenty of employment. Experi- 
enced box makers were in demand. Ham- 
ilton reported a demand for printers and 
binders. At Niagara Falls the paper box 
factory was short of female help. At 
Brockville, “Kingston and _ Belleville 
printers were Hatin: The paper box 
factory at Galt was short of help. 
Printers and box workers at Brantford 
had a very busy month. At Kitchener 
the box factories were short of help. 
Woodstock reported that all printers 
were well employed. London reported 
that the job printing plants were work- 
ing overtime and that the paper box fac- 
tories were very busy. At Chatham 
printers and bookbinders were only fair- 
ly active. At Windsor printers were 
unusually busy and press-feeders were 
wanted. Winnipeg reported that the 
bookbinderies were quiet, but that the 
box factories were taking on more help. 
Employment in the printing industry 
was maintained. Regina reported a 
shortage of printers, also that binders 
were fully employed. Moose Jaw and 
Medicine Hat reported job printing 
quiet. Printers at Lethbridge, Calgary, 
Edmonton and Fernie were fully em- 
ployed. Vancouver reported that the 
printing plants were busy, but that 
publishing houses and _ bookbinderies 
were inclined to quietness. Engravers 
and lithographers were fairly well em- 
ployed. At Victoria the printing and 
allied trades were active. 


Halifax reported that the demand for 
doors, sashes, etc., continued to be brisk 

and that mill hands 
were all actively em- 

ployed. The woodwork- 
; ing industry at Amherst 
was active on an order for Portugal. 
Woodworkers at Charlottetown had a 
‘dull month. ‘-At St. John the sash ‘and 
planing mills and the wooden box fac- 
tory were active and the brush and 
broom factories ran steadily. Moncton 
reported that all sash, door and planing 


Woodworking 
and furniture 
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mills were working to capacity on both 
local and out-of-town orders. Frederic- 
ton reported employment good in the 
Montreal _re- 


factories quiet, and the piano industry 
dull on account of a strike. Quebec 
reported sash and door factories very 
busy, wooden box factories busy and 
broom factories active. Wooden toy 
plants were active. Sherbrooke report- 
ed the planing mills and chair factory 


‘busy. The organ factories at St. Hya- 


cinthe were very active. The sash and 
planing mills at Three Rivers were work- 
ing to capacity and the wooden toy faec- 
tory was very active. The woodworking 


‘and furniture trades at Sorel were quiet. 


Ottawa and Hull reported that planing 
mills and box factories were normally 
engaged, also that washing-machine 
Toronto re- 
ported that sash, door and planing mills 
and box and basket factories had a busy 
month; and that furniture and piano 
plants ‘were working to capacity. Ham- 
ilton reported considerable activity in 
this group. At Niagara Falls the planing 


mills were very busy. Brockville report- 
ed the furniture factory active. 
Kingston the sash and planing mills 
‘were active, but the broom and piano 


At 


factories were only fairly busy. | Belle- 
ville reported considerable ‘activity in . 
the sash, door and planing mills and . 
furniture plants. Galt reported that 
mill workers were in demand. ‘ Brant- 
ford reported the sash factory and 


planing mills working overtime and the 


piano case factory very busy. Kit- 


‘chener reported a demand. for help in 


practically all departments. Guelph re- 


ported the sewing-machine factory run- 


ning to capacity and the piano and or- 
gan factory working overtime. Strat- 
ford reported the planing mills ‘active, 
the broom factory and cooperage plant 
well employed, and the chair and furni- 


ture factories busy. Woodstock report- 


ed a constant demand for cabinet 
makers, finishers and machinists in the 
Organ makers were 


active. London reported the 
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planing mills and piano and organ fac- 
tory exceptionally busy. Chatham re- 
ported a shortage of skilled workers at 
the sash, door and planing mills. Wind- 
sor reported a pronounced shortage of 
skilled labour. Owen Sound reported 
normal conditions of employment. At 
Sault Ste. Marie the sash and door fae- 
tories were working at full capacity. 
Brandon and Regina reported the sash 
and door plants very active with some 
demand for help. Moose Jaw reported 
some improvement in the sash and door 
plant. Planing mills at Medicine Hat 
were rather quiet. Edmonton reported 
the woodworking and furniture trades 
fairly active. Fernie reported dullness 
in the sash and door factory. Vancouver 
reported that the sash and door’ factories 
and planing mills were busy, also some 
activity in cooperage work. At Victoria 
the sash, door and planing “mills were 
rather dull. 


Fredericton reported that tannery and 
harness workers were well employed and 
that shoe and larrigan 
workers were in de- 
mand. Montreal report- 
ed that all workers in 
the leather and boot and 
shoe industries were well employed, al- 
though affected to some extent by a two 
weeks’ strike. At the end of the month 
some 2,000 rubber workers went out on 
strike. Quebec reported the boot and 
shoe factories busy and the tanneries 
very busy. The tanneries at St. Hya- 
cinthe were very active. Sorel reported 
normal conditions at the tannery and 
shoe factory. Toronto reported that the 
boot and shoe, harness, trunk and rub- 
ber industries showed continued activ- 
ity. There was some demand for experi- 
enced women workers. Hamilton re- 
ported some demand for boot and shoe 
workers. The shoe-parts factory at Nia- 
gara Falls was short of female hands. 
At Kingston the tannery was active. At 
Galt overtime was worked in the shoe 
factories. Kitchener reported a demand 
for help in practically all the leather 
and rubber industries. The tannery and 
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harness factory at Stratford was active. 
St. Thomas reported a shortage of skilled 
shoe workers. The leather industries at 
Winnipeg were handicapped by shortage 
of material. At Brandon the tanneries 
were busy and the trunk factories very 
active. Calgary reported dullness in this 
group. Vancouver reported boot and 
shoe workers well employed. 


St. John reported that cut stone and 
granite work was dull, but that the lime 
quarries were active. 
Moncton reported that 
the glass works, which 
had been closed down 
temporarily, had resumed normal opera- 
tions. The cement and concrete plants 
wete very busy. The glass factories at 
Montreal were steadily engaged. Que- 
bee reported that stonecutters were ac- 
tive, that brick. makers were very busy, 
but that pottery workers were dull. 
Sherbrooke reported that cut stone and 
granite workers were busy, but that - 
brick makers were quiet. Toronto re- 
ported that brick and tile makers were 
actively employed. Hamilton reported 
considerable activity throughout this 
group, due to increased building opera- 
tions. Brockville reported that cut stone 
and granite workers were fairly active 
but that brick makers were dull. Kings- 
ton reported cut stone and granite work- 
ers fairly busy. The pottery at Belle- 
ville was very busy. The brick yards at 
Brantford were working to full capacity. 
Kitchener reported that stone and gran- 
ite cutters, and brick, tile and pipe work- 
ers were all busy. The brick and tile 
industries at Stratford continued to be 
active. At London the cut stone yards 
and brick yards were exceptionally busy. 
The brick and tile plants at Chatham 
were active. At Owen Sound the lime- 
kilns were rather quiet. At Regina the 
cut stone and granite works increased 
their working forces. At Medicine Hat 
the brick plants continued to be fairly 
active and the stoneware company was 
normally engaged. Victoria reported 
that the cement works at Tod Inlet em- 
ploved a considerable number of men. 


Clay, glass 
and stone 
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Montreal reported the paint and var- 


_ industry fairly active, and the 
- chemical, dees and 
Benita oils, medicine plants nor- 


chemicals, mally engaged. Quebec 
explosives reported the cartridge 

and ammunition plants 
dull. Sherbrooke reported the gun- 


powder factory and the acid, drug and 
medicine plants busy. The paint plants 
at Three Rivers were fairly active. Tor- 
onto reported that paint and varnish 
workers were very well employed and 
that chemical and soap workers had a 
good month. Hamilton reported activ- 
ity in the soap and drug plants, but 
some quietness in the gunpowder and 
eartridge factories. Welland reported 
normal conditions in the carbide works. 
Brantford reported great activity at the 
varnish works. At Kitchener the oil 
and grease company was busy. Wind- 
sor reported that the paint plants were 
verv busy,and that the drug and toilet 
article firms were short of help. Sault 
Ste. Marie reported that the chemical 
company, which closed down at the end 
of the war, had recommenced operations 
and had employed about 100 men at the 
plant and in the woods. Regina report- 
ed that the oil works were operating full 
time with a full staff and that the soap 
works had a good month. The linseed 
oil mills at Medicine Hat were fairly 
active. Vancouver reported that the oil 
works at Ioco were busy and that paint 
and varnish factories and soap works 
were fairly busy. Victoria reported nor- 
mal conditions at the paint and soap 
factories and chemical and powder 
plants. 


The earnings of the Canadian Pacific 
Railway Co. during August were $15,- 
283,653, as compared 
With twa bo, LO9.¢oa)% > 1H 
August, 1918. The total 
number of engine and 
train erews, — station 
forces, sleeping, dining and parlour ear 
emplovees on the payrolls of the Cana- 
dian National, the Canadian Pacific, and 
the Grand Trunk railways at the end of 


Railways, 
shipping and 
"longshore work 


THE LABOUR GAZETTE 


1183 


September was 51,700 as compared with 
50,700 at the end of August. Sydney 
reported navigation and ’longshore work 
active during September. Halifax re- 
ported that the steam and electric rail- 
ways were busy and that ’longshore men 
were well employed. Charlottetown re- 
ported that all transport workers had 
steady employment. St. John reported 
that the steam railways were very busy 
both on passenger and freight traffic, 
that the street railway was active. but 
that ’longshore work was dull. Fred- 
ericton reported that both railway em- 
plovees and ’longshore men were busy 
with freight traffic. Montreal revorted 
increased employment on the railways 
and activity in the railway repair shops. 
"Longshore work was rather quiet due to 
industrial conditions overseas. The steam 
and street railways at Quebec operated 
to full capacity and the railway repair 
shops were busy. Navigation was active, 
though ’longshore men and ship labour- 
ers were dull. Transfers, liveries and 
garages were very busy. Sherbrooke re- 
ported the steam railways only fairly 
active. St. John’s and Iberville report- 
ed navigation fairly active. Toronto re- 
ported that railway men had a_ busy 
month, with heavy freight and passen- 
ger traffic, that railway repair shops 
were active and that street railway men 
were well employed. Garages were ac- 
tive and navigation continued to furnish - 
plenty of work for sailors and ’long- 
shoremen. Hamilton reported that the 
steamship lines were all busy and that 
‘longshoremen were in demand. Niagara 
Falls reported a reduction in railway 
passenger traffic, but that otherwise the 
railways were busy. The steamboat lines 
were reducing their services. Brockville 
reported some reduction in navigation 
and ’longshore work, though garages and 
liveries were active. Kingston reported 


_ the steam and electric railways and rail- 


way repair shops active. 
closing down, though ’longshore work 
continued to be fair. The railway re- 
pair shops at Belleville were exception- 
ally busy. Transfers, liveries and gara- 
ges were very active. At Kitchener the 


Navigation was 
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steam and street railways had a very 
busy month. Liveries were rather quiet, 
but men were wanted in the garages. 
The railway repair shops at Stratford 
took on extra men. St. Thomas report- 
ed a demand for skilled workers for the 
railway repair shops. The railways at 
Chatham were quiet in the freight de- 
partment. The railway car shops at 
Sault Ste. Marie were operating with 
reduced staffs. Winnipeg reported ‘the 
railway repair shops normally employed. 
Brandon reported activity in the railway 
group. Moose Jaw reported that the 


railways had been quiet, the wet weather. 


having delayed threshing and the move- 
ment of grain. The railway repair shops 
at Calgary were fully employed. Van- 
couver reported the steam and electric 
railways and repair shops busy, also 
transfers and garages. Navigation and 
*longshore work was only fair. Victoria 
reported some reduction in the railroad 
activity of the past few months. ’"Long- 
Shore work was dull. 


. Quebee reported ae quarry workers 
were very active. Sherbrooke reported 
the chrome iron mines 
very active and the as- 
bestos mines, granite 
quarries and gravel pits 
all:-busy. Niagara Falls reported a de- 
mand for men at the stone quarries. 
The strike at the Cobalt mines ended on 
September 7, following which the mines 
shipped 17 cars containing about 1,442,- 
674 pounds of ore. At the end of the 
month the mines were operating at al- 
most normal capacity. During the month 
a total of 461 bars containing 564,370 
ounces of silver bullion’ was shipped. 
In the Poreupine district a labour short- 
age was reported and the mines were 
running at reduced capacity. In ‘the 
Kirkland lake district the strike had not 
been called off at the end of the month. 
Fernie reported that operations in the 
metalliferous mines of the district were 
normal until September 12 when a strike 
took place at the Sullivan, Tunnel, and 
North Star mines, all of which are lo- 
cated at Kimberley, B.C. The strike 


Mining and 
quarrying 


THE LABOUR GAZETTE 


OcroBER, 1919 


was still unsettled at the énd of the 
month: At Trail the smelter and re- 
fineries were operating normally, every 
available man being employed. — 

- Sydney reported the output of the 
Dominion collieries during September to 
be the same as during August, namely, 
242.000 tons.* The output of coke was 
6,500 tons with 60 ovens in operation. 
The output of the Nova Scotia Steel and 
Coal Company’s mines was 52,358 tons 
as compared with 50,000 tons in August. 
Fredericton reported fair activity at the 
Minto coal mines. Lethbridge reported — 
that the coal mines were in full opera- 
tion. Calgary reported that all the 
mines in District 18 at Pocahontas were 
under operation, but that due to the 
gradual resumption of mining opera- 
tions, there was some unemployment 
among miners. The mines at Fernie 
and Michel were reported to have reach- 
ed a production basis of from 70 to’ 80 
per cent of normal while at other Crow’s 
Nest Pass camps even higher production 
was reported. There was practically no 
production of coke, a few ovens only 
being operated as yet at Michel. 


The value of building permits issued 
in 35 cities during August amounted ‘to 
$9,622,887, as compared 
with $8, 174,869 in July 
and $5,016,096 in Aug- 
ust, 1918. Sydney re- 
ported that considerable building was 
going on in the district and that car- 
penters, particularly, were well em- 
ployed. Halifax reported great activity 
among all classes of building tradesmen. 
At Truro carpenters were very busy and 
painters were fairly well employed. At 
Charlottetown skilled earpenters, brick- 
layers and masons were dull, but paint- 
ers, plasterers and plumbers were active. 
St. John reported considerable repair 
work going on. Building mechanits 
were in good demand in Moncton. 


Building and 
construction 


*Owing to an error in the information supplied to 
the Department, the output of the Dominion collieries 
for August was given in the September issue of the 
LABOUR GAZETTE as 51,000 tons of coal. This should 
have been stated as 242,000 tons. 


OcTOBER, 1919 


Building tradesmen were in demand at 
Fredericton. Montreal reported the 
building trades quiet, due to the strike, 
but that considerable activity was antici- 
pated when a settlement was reached. 
Quebee reported the building trades 
fairly active, while Sherbrooke reported 
them busy. At St. Hyacinthe building 
operations were at a_ standstill. At 
Three Rivers the building trades were 
very active, but at Sorel they were quiet. 
At Ottawa and Hull building tradesmen 
were well employed, mainly in the erec- 
tion of dwellings. Toronto reported that 
building was active, particularly in 
house construction. Contractors, who 
were anxious to complete outside work 
before the cold weather, reported a con- 
siderable shortage of carpenters, brick- 
layers, plasterers and builders’ labour- 
ers. Hamilton reported a demand for 
building tradesmen. Niagara Falls re- 
ported considerable activity. At St. 
Catharines and Brockville building and 
construction work was fairly brisk. Galt 
and Brantford reported considerable ac- 
tivity. Kitchener reported a demand 
for bricklayers and carpenters. The 
building trades at Peterborough were 
fairly active. Guelph, Stratford -and 


Woodstock reported considerable activ-— 


ity, while at London building tradesmen 
were exceptionally busy. At St. Thomas 
the building trades were rather quiet. 
Great activity prevailed at Chatham and 
Windsor. Sault Ste. Marie reported no 
unemployment. Winnipeg reported con- 
siderable activity in dwelling houses, for 
which, however, a sufficient number of 
mechanics were available. Brandon re- 
ported some shortage of carpenters. Re- 
gina reported a pronounced demand for 
building mechanics and labourers. , Leth- 
bridge and Calgary reported activity. 
Edmonton reported that carpenters and 
painters were fairly well employed and 
that builders’ labourers were . fairly 
busy. Vancouver reported a further 
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slight increase in employment, but Vic- 
toria reported the building trades quiet. 

The total number of persons engaged 
in railway construction and track repair 
work on the Canadian National, the 
Canadian Pacific, and the Grand Trunk 
railways during September showed very 
little change from the previous month, 
the number of workers during Septem- 
ber averaging 43,500. The Canadian 
Pacific and Grand Trunk railways show- 
ed slight decreases which, however, were 
compensated for by an increase in em- 
ployment on the Canadian National rail- 
ways. Employment was well maintain- 
ed to the end of the month. 


Charlottetown reported dullness in 
the lumber industry. The saw and 
shingle _mills at St. 
John were busy. Fred- 
ericton. reported that 
the lumber mills of the district con- 
tinued to operate at full capacity 
and that preparations were being made 
for the winter bush work. Quebec. 
reported that most of the sawmills 
in the district were still operating 
but that river driving was confined 
to the floating of grounded logs. 
The lumber camps had not yet opened 
up. Sherbrooke reported that the lum- 
ber camp was fairly active and that the 
saw and shingle mills were busy. The 
sawmills at Ottawa and Hull were in 
full operation. Peterborough reported 
that the lumbering industry was very 


Lumbering 


-active and that there was some difficulty 


in getting men for the woods. ‘Owen 
Sound reported that the sawmills were 
fairly active but that the tie and shingle 
mills were rather quiet. Sault Ste. Marie 
reported a general demand for men for 
the woods and for the tie camps. Cal- 
gary also reported a demand for men in 
the lumber camps and sawmills. Van- 
couver and Victoria reported tthe saw 
and shingle mills busy. 
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INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 


PROCEEDINGS FOR THE MONTH OF SEPTEMBER, 1919, WITH TEXT OF BOARDS’ REPORTS 


URING the month of September the 
Department received reports from 
seven Boards of Conciliation and In- 
vestigation established to deal with dis- 
putes between (1) the Canadian Na- 
tional Railways and certain employees 
m the cartage service at Winnipeg, 
(2) the Toronto Railway Company and 
Toronto Electric Light Company, 
Limited, and their shop employees, 
being electrical workers, machinists, 
blacksmiths, patternmakers, brass mould- 
ers and coremakers, (8) the Winnipeg 
Electric Railway Company and certain 
of its employees, being conductors and 
motormen, (4) the Bedford Construc- 
tion Company of St. John, N.B., and 


certain of its employees, being engaged 


on the Courtenay Bay Harbour contract, 
(5) the Port Arthur Shipbuilding Com- 
pany and certain’ of its employees, 
being boilermakers and iron shipbuild- 
ers and helpers, members of Current 
River Lodge No 461, International 
Brotherhood of Boilermakers and Iron 
Shipbuilders and Helpers, of America, 
(6) the Guelph Radial Railway Com- 
pany and its employees, being motor- 
men and conductors, members of the 
Amalgamated Association of Street 
and Electric Railway Employees of 
America, and (7) the Bell Telephone 
- Company of Canada, Limited, and cer- 
tain of its employees in Toronto, being 
members of Local Union No. 353, Inter- 
national Brotherhood of Electrical 
Workers. 

Five applications were received for 


the establishment of Boards and further’ 


~ 


appointments were made in connec- 
tion with Boards established during the 
preceding month. 


Applications Received 


During the month of September ap- 
plications for Boards were received as 
follows: 3 


(1) From the employees of the Ship- 
ping Federation of Canada, being Mon- 
treal pilots, members of the National 
Association of Masters, Mates and 
Pilots, Local No. 69. A Board had not 
been established at the close of the 
month pending mediation by a Depart- 
mental officer and further negotiations 
between the parties concerned. 


(2) From the employees of the Steel 
Company of Canada, Limited, Hamil- 
ton, being electrical workers and steam 
and operating engineers. This indus- 
try did not fall within the scope of 
the Industrial Disputes Investigation | 
Act and a Board could be established 
only by the joint consent of the dis- 
putants. At the close of the month this 
consent was being held in abeyance by. 
the company pending further negotia- 
tions looking towards a settlement of 
the dispute. 


(3) From the employees of the 
British Columbia Electric Railway 
Company, in Vancouver, Victoria and 
New Westminster, members of the 
Amalgamated Association of Street and 
Electric Railway Employees of Amer- 
ica. A Board was established com- 


‘posed as follows: Mr. Henry A. Stone, 


Vancouver, chairman, appointed on the 
joint recommendation of the other two 
members, Messrs. Thomas W. Fletcher 
and Thomas Coughlin, Vancouver, 
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nominees of the company and employees 
respectively. 


(4) From the employees of the Cana- 
dian Press Limited, members of the 
Commercial Telegraphers’ Union of 
America, Canadian Press System No. 
52. A Board was established composed 
as follows: His Honour Judge Colin 
G. Snider, Hamilton, chairman, ap- 
‘pointed by the Minister in the absence 
of a joint recommendation from the 
other two members, Messrs. C. O. 
Knowles and Wm. M. Kennedy, Toron- 
to, nominees of the company and em- 
ployees respectively. 


(5) From the employees of the Mar- 
coni Wireless Telegraph Company of 
Canada, Limited, being Marconi wire- 
‘less operators, members of the Commer- 
cial Telegraphers’ Union of America, 
Local No. 61, Certified Operators of the 
Great Lakes Division only. A Board was 
established composed as follows: The 
Hounourable Mr. Justice F. 8S. Maclen- 
nan, Montreal, chairman, appointed by 
the Minister in the absence of a joint 
recommendation from the other two 
members, Messrs. Bernard S. Rose, 
Montreal, and Thos. Taylor, Toronto, 
nominees of the company and employees 
respectively. 
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Other Proceedings Under the Act 


During the month of September other 
proceedings under the Act took place 
as follows: 

A Board was established to deal with 
the disputes between the Canadian 
Northern Express Company and cer- 
tain of its employees, being members of 
the Canadian Brotherhood of Railway 
Employees, composed as follows: The 
Honourable Mr. Justice T. L. Metcalfe, 
Winnipeg, chairman, appointed by the 
Minister in the absence of a joint re- 
commendation from the other two mem- 
bers, Messrs. Harold J. Riley, Winnipeg, 
and Fred. Bancroft, Toronto, nominees 
of the company and employees respect- 
ively. 

The Board established to deal with 
the dispute between the Minto Coal 
Company and its employees, being 
members of Local Union No. 4552, 
United Mine Workers of America, was 
completed by the appointment of Mr. 
Richard B. Hanson, Fredericton, N.B., 
as a member of the Board on behalf of 
the company, and the Honourable Mr. 
Justice H. A. MeKeown, as chairman. 
The chairman was appointed on the 
joint recommendation of Mr. Hanson 
and Mr. John A. Walker, Halifax, the 
nominee of the employees. 


Report of Board in Dispute between the Canadian National Railways and 
employees in the Cartage Service, Winnipeg 


REPORT was received from the 

Board established to deal with the 
dispute between the Canadian National 
Railways and certain of its employees in 
the cartage service at Winnipeg. The 
Board was composed as follows: Mr. 
A. J. Andrews, K.C., Winnipeg, chair- 
man, appointed on the joint recom- 
mendation of the other two members, 
Messrs. C. E. Dafoe, and T. J. Murray, 
Winnipeg, nominees of the company and 
employees respectively. The report 
-was signed by all the members of the 
Board and stated that in view of the 
fact that the employees had joined in 


the sympathetic strike in May-June last 
they claimed no further jurisdiction in 
the matter. 


Report of Board 


In the matter of the Industrial Dis- 
putes Investigation Act, 1907, and 
of a dispute betweeh the Canadian 
National Railways, employers, and 
freight transfer teamsters and auto- 
truck drivers, baggage transfer 
auto-trueck drivers, stablemen and 
helpers, in their cartage service at 
Winnipeg, employees. 
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To the Registrar, Boards of 
Conciliation and Investigation, 
Department of Labour, Ottawa. 


The undersigned Board of Concilia- 

tion appointed under the above-named 
Act in this matter, beg to report as fol- 
lows: 
The Board met at the City of Winni- 
peg and held the following meetings: 
March 29th, and April 5th, 7th and 8th, 
1919. At-one or more of the said meet- 
ings there were present, representing the 
employers: E. W. Warner, Local Freight 
Agent, Canadian Government Railways; 
F. Herron, Superintendent, C. N. Trans- 
fer Co., and W. H. Hain, Accountant. 
Representing the men: F. Watson, 
Chairman, Teamsters’ Committee; A. 
Kavanagh, Secretary ; A. H. Tripp, Busi- 
ness Agent, and D. McLean, Member. 

After. discussing at considerable 
length the question of the application 
of the terms of the McAdoo award to 
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the employees in question, it was de- 
cided finally, at the meeting of the 8th 
of April, that the employees and the 
employers should enter into negotiations 
and report the result at a future meet- 
ing of the Board. These negotiations 
the Board is instructed took place and 
continued until the 14th day of May. 
On the 15th of May the employees joined 
in'a sympatheti¢ strike and left their 
employment. 

At a meeting of the Board held on the 
19th day of September, 1919, it was de- 
cided that in view of the circumstances 
the Board had no further jurisdiction 
to deal with the matter in question and 
accordingly beg to so report. 


(Sed.) Atrrep J. ANDREWS, 

; Chairman. 
(Sed.) C. E. Daron. | 
(Sed.) TxHos. J. Murray. 


Dated this 19th September, 1919. 


Report of Board in Dispute between the Toronto Railway Company and Toronto 
Electric Light Company, Limited, and their shop employees 


REPORT was received from the 
Board established to deal with the 
dispute between the Toronto Railway 


Company and Toronto Electric Light | 


Company, Limited, and their shop em- 
ployees, being electrical workers, ma- 


chinists, blacksmiths, patternmakers, 
brass moulders and coremakers. The 
Board was composed as follows: His 


Honour Judge J. H. Denton, Toronto, 
appointed by the Minister in the 
absence of a joint recommendation from 
the other two members, Messrs. Wm. H. 
Moore and Fred. Bancroft, Toronto, 


nominees of the company and employees 


respectively. On account of the sub- 
sequent resignation of Mr. Bancroft, 
Mr. H. W. Harper, Toronto, was ap- 
pointed a member of the Board on the 
recommendation of the employees. The 
report was signed by the chairman and 
Mr. Harper and was accompanied by a 
proposed schedule of wages and work- 
ing conditions, A minority report was 
presented by Mr. Moore. 


Report of Board 


In the matter of the Industrial Dis- 
putes Investigation Act, 1907, and 
of a dispute between the Toronto 
Railway Company and the Toronto 
Electric Light Company, Limited, 
employers, and their employees, 
being electrical workers, machinists, 
blacksmiths, pattern makers, brass 
moulders and core makers, em- 
ployees. ; 


To the Honourable © 
the Minister of Labour, Ottawa. 


The Board of Conciliation herein has 
the honour to report as follows: 

The Board as constituted on the 19th 
August, 1919, consisted of Mr. William 
H. Moore, of Toronto,- Mr.‘ Frederick 
Bancroft of Toronto, and Judge J. H. 
Denton of Toronto, Chairman. 

By the same mail which transmitted 
the order appointing.the members. of the 
Board there was received by the Chair- 
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man the following communication from 
the Deputy Minister of Labour: 


F «Sir, ya ’ 
Since a Board of éaciiwelan and Investiga- 
tion was established in this case, documents 
have been received relating to a dispute between 
the Toronto Power Company and certain of its 
employees at Niagara Falls, members of the 
‘International Brotherhood of Electrical Work- 
ers, and it is represented that the management 
of the Toronto Power Company is identical 
with those of the Toronto. Railway and Toronto 
Electric Light Companies, and that, for the 
convenience of all parties, the dispute between 
the Toronto Power Company and its employees 
at Niagara Falls might be properly considered 
and dealt with by the Board established in 
this present dispute, and the. Minister’s view, 
‘based on the information appearing in the docu 
ments received, is that there is much to be said 
in favour of this course, which is accordingly 
commended for the consideration of the Board. 
Copies’ of the. documents in question are in- 
eluded in the.papers forwarded. 
. I have the honour to be, 
Sir, ; 
Your obedient servant, 
(Signed) F. A. ACLAND, 
eDenaty Minister at Labour and Registrar. BS 


The Chairman called the first meeting 
of the Board for Friday, 
August, 1919, at the City Hall, Toronto, 
and the Toronto Electric Light Com- 
pany, Limited, the Toronto Railway 
Company and (in consequence of the 
communication of the Deputy Minister 
of Labour) the- Toronto Power Com- 
pany, were notified to appear. _ 

When the Board met it was announced 
by Mr. Frederick Bancroft that he had 
resigned and that Mr. H. W. Harper 
‘was appointed in his stead. Upon the 
receipt of evidence of Mr. Harper’s ap- 
pointment the Board proceeded with the 
investigation. 

After the 22nd of August the rep: 
continued in session on the 23rd, 25th, 
26th, 27th, 28th, 29th and 30th of Aug- 
ust, and Sept. 2nd.- The members were 
all in attendance throughout. The rep- 
resentatives of the Toronto Electric 
Light Company, Limited, the Toronto 
Railway Company and the Toronto 
Power Company, and also representa- 
tives of the electrical workers, attended 
each session of the Board except the last 
three, when the members were in con- 
sultation upon their report. 
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At our first meeting it was stated by 
the representatives of the Toronto Power 
Company that the Company was willing 
that the Board should deal with the dis- 
pute between that Company and such of 
its electrical workers as work in Toronto, 
but that the Company would not con- 


sent. to the Board dealing with the case 


of their electrical workers at Niagara 
Falls. The Board decided that as re- 
gards the Toronto Power Company it 
would deal only with the dispute with 
their electrical employees who work in 
Toronto. .It was also stated at our first 
meeting, and agreed to by all parties, 
that the dispute between the companies 


and their machinists, blacksmiths, pat- 


tern makers, brass moulders and core 
makers had been amicably adjusted, and 


that the Board need not deal with these 


classes of workmen. The members of 
the Board therefore proceeded to hear 
evidence bearing only upon the dispute 
between the electrical workers of the 
Toronto Railway Company and the Tor- 
onto Electric Light Company, Limited, 
and these companies, and also the dis- 


pute between the electrical workers of 
the Toronto Power Company who work 


in Toronto and that Company. 


_ Every effort was made on the part of 


the Board to have all parties come to-. 
gether and agree upon the matters in 
dispute, but we regret to say that our 


efforts in that respect failed. 


The points. in dispute between ihe 
electrical workers and the companies 
were the working conditions and wages. 


After hearing the statements of the 
parties and considering these statements, 
and the various estimates of the present 
eost of living, and the documents and 
papers. submitted as to wages paid by 
other companies, we, the majority of the 
Board, recommend for acceptance by 
the employers and electrical employees 
the working conditions and rates of pay 
set out in the schedule annexed hereto. 


We regret to have to report that our 
colleague, Mr. W. H. Moore, the nominee 
of the employers on the Board, has not 
seen his way clear to join us in this re- 


port. 
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We are glad to be able to report that 
both employers and employees during 
our meetings manifested a desire to 
reach a_ satisfactory settlement and 
maintain friendly relations. 

All of which we have the honour to 
submit. 

Dated at Toronto, this 2nd day of 
Sept., 1919. 


(Sgd.) J. H. Denton, 


Chairman of the Board. 


(Sgd.) H.W. Harpsr, 
Nominee of the Employees. 


SCHEDULE OF WORKING CONDITIONS AND RATES 
OF PAY OF THE ELECTRICAL WORKERS OF THE 
TORONTO ELECTRIC LIGHT COMPANY, LIM- 
ITED, THE TORONTO RAILWAY COMPANY, AND 
SUCH OF THE ELECTRICAL WORKE..S OF THE 
TORONTO POWER COMPANY AS ARE EM- 
PLOYED IN THE CITY OF TORONTO. 


SECTION ONE. 


WORKING CONDITIONS. 


It is recognized that the business of these 
Companies is continuous, to the extent that they 
must be ready to serve their customers at any 
and all hours of each and every day. Also 
that this continuous service requires the atten- 
tion of certain employees, who relieve each 
other in such a way that there will, at all 
times, be on hand one or more employees to 
deal with these features of continuous service 
requiring attention from time to time. These 
employees are called *‘shift employees.’’ 

Also that there are other employees whose 
work can normally be performed during the 
hours corresponding with the ‘‘shop hours’’ 
of manufacturing establishments. These em- 
ployees are named ‘‘other employees. ’’ 


SHIFT EMPLOYEES. 


1. Eight (8) hours shall constitute a normal | 


day’s work and forty-eight (48) hours a week’s 
work, and each employee shall be entitled to 
one (1) day’s rest in seven (7). 

2. Time and one-half shall be paid for the 
first five (5) hours of overtime, providing it 
be worked within six (6) hours of completing 
the normal day’s work, and double time sha!i 
be paid for all other overtime, and this shall 
be irrespective of Sundays and the holidays 
hereinafter named. 

3. When the Company allows employees ito 
change shifts at their own request, no overtime 
shall be allowed. 


OTHER EMPLOYEES, 

1. The hours of labour shall be eight (8) 
hours on every day except Saturdays, Sundays 
and statutory holidays, includiag Civic Holiday 
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and excluding Kaster Monday and King’s 
Birthday and four (4) hours on Saturday,— 
making a forty-four (44) hour normal week. 

2. The normal working day shali be eight 
(8) hours of labour performed within eight 
and one-half (814) or nine (9) hours from the 
time the employee starts work in the forenoon 
of every day, except Saturdays, Sundays and 
said holidays, and four (4) continuous hours 
from the time the employee starts work on 
Saturday. ; 

3. The starting time for every day’s work 
shall be not earlier -than seven (7) a.m., and 
not later than nine (9) a.m., and the stopping 
time for every day except Saturdays, Sundays 
and said holidays, shall be not earlier than 
three-thirty (3.30) p.m., and not later than six 
(6) p.m., and on Saturday not earlier than 
eleven (11) a.m., and not later than one (1) 


p.m. 
4. All time worked after the normal stopping 
time shall be accounted as overtime. 


5. The first five (5) hours overtime actually 
worked after completion of the normal work- 
ing day, as set forth above, and excepting 
Sundays and said holidays, and providing it is 
worked within six (6) hours from the time of 
completing this normal day’s work, shall be 
accounted as time and one-half. All other 
overtime and all work on Sundays and said 
holidays shall be accounted as double time. 


GENERAL. : 

1. Employees paid at a weekly or monthly 
rate are not entitled to overtime accounting, 
and in lieu thereof shall, when they have been 
in the service of the Company for one year or 
more, be entitled to holidays not to exceed two 
(2) weeks per year,.and no deduction in their 
pay is to be made therefor. 

2. Employees shall not be asked to work 
outside in rainy, stormy or extreme cold 
weather, except in cases of absolute necessity. 

3. The present practice of providing other 
work for outside men who are prevented from 
doing their ordinary work through rainy, 
stormy or extreme cold weather shall be con- 
tinued whenever possible. : PAL Ast 

4. As between men of equal efficiency senior- 


‘ity shall be the ground for promotion. 


5. In ease of disagreement over the inter- 
pretation or carrying out of these conditions 
there shall be no cessation of work until the 
representatives of both parties have failed to 
come to an understanding. 

6. An employee shall not be discriminated 
against, either in promotion or otherwise, be- 
cause of his affiliation with the Brotherhood 
of Electrical Workers. 

7. These conditions and the following sched- 
ule of wages and rates of pay shall come into 
operation and be effective from Monday, the 
21st day of July, 1919, and shall remain in 
effect until terminated by either party giving 
thirty (30) days’ notice in writing of a desired 
change. 
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SECTION TWO. 


RATES OF PAY. 
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THE TORONTO ELECTRIC LIGHT COMPANY, 


LIMITED. 


ELECTRICAL WORKERS. 


Department Position Rate of Pay 
Equipment...... Special Repairman......... 68 cents per hour. 
Se it BM Ist Class Repairman........ 65 ATES 
ad ie. aa & 2nd Class Repairman....... (i) es tae ss 
Sx sade 3rd Class Repairman........58  “* fs 
Ay ie Grystas. Special Rigger.........+6- BL Ast S 
5S we ios Ist Class Rigger... 0c... . [59 emia a a 
Lifeleryge i Helper se age sees eee ts 4 45 * e 
Service a Aaa Ee Inspectors Pei GM Arai tcl ie Weekly wage 2 ; ay 
RT MS eat gt a Oe TA ee ears K Soh toon 44 
eth AEE Special Wireman......../.. a cents per hour. 
iPhone bes | os Ist Class Wireman.......... 
pic ath a giles aaa i 2nd Class Wireman ........ e “ se 
sabe AS EEL: 3rd Class Wireman......... Say sf 
Aunt cheer oc HOPMAN es Wet se sd, ees Weekly wage $35.00 
Se ee Ree Shans pk Sub Foreman.............. Be 
ak Aas Ree Special Lineman........... 70 cents per hour. 
Seth $1203. &. “et)ClassiLineman.2y) 702.2 OL es 
eae sree ht.) 2nd Class Lineman......... 62a 8 e 
ee i ate aN 3rd Class Lineman.......... BOR en eas 
Rene OR FD... 1st Class Groundhand....... 54 ae es 2 
[re ae eee 2nd Class Groundhand...... Blew ifs §§ 
parr ETOOn LT OpeClaltdGiitenon ss cna. 68 “ 9 
.- Ist Class Jointer........... Goes oe 
#2 .2nd Class Jointer../........ 61 “* ie 
‘ _..3rd Class Jointer...........58 < 
.. Special Cableman.......... 62) i 
pe ... Ist Class Cableman......... BOF Pie eS 
is ..2nd Class Cableman....... oi My fs 





. ord Class Cableman 


Relay Expcrt.......... 


..» Meter Expert........ 
... Outside Tester..... 
.. Inside Tester...... 








IRS) tava Ras rcs ie : 
Gray hic Meter Inspector... . te ee 22.50 
ST Oe he ‘Ass’t Meter Inspector....... Oy fed] AD 
PULSE eal ee A Repairman. eek owe af £92 88 
id sls is Me IREShEEs gh Aabacneiearen ee tT} We 
Station.......... Woreman se wee hee 4 © 34.00 
SKTT: . ear ge ERE eget LS Te Me ae Peg i “© 32.00 
LEN Wed Manto y aay SMES aise AEST ee of hE EMBO 
EU ES 7 ae Ae Siete 8 2 tab ley ee i s© 30.26 
Cre Se ears oe J cali Bihan AMS ATMS or ite ** 29.00 
RMESE IO Sh ae 1st Class Operators......... he cents per. hour. 
ee eee 2nd Class Operators........ 
i hat 7 ae a 3rd Clas Operators......... ee ss 
pie US eRT TTY, Ist Class Attendants........ 54 nae 
rahe ae sab Heed Re 2nd Class Attendants ...... yom Ne Us 
eee CAR NBS BE es Cleanersits. 22 a. F208 es ORE ke 
TORONTO RAILWAY COMPANY. 
ELECTRICAL WORKERS. 
Department Position Rate of Pay 
ime. f3 0. eh: Poreman ye: stieeyi ay. casas i nr wage eis 00 
rapa Sie cto ois Inspectors. 23: : 6 ANB 5 ssh 8 
Seb po, Ace eee! Inspectorate. waren ot. Sa AP SS oH 16 
Be Sede anny - Special Lineman.. ......... 79 cents per hour. 
FF cg Aas oe Nee Ist Class Lineman.......... (EV we iy 
ie ven ges cet ond Class laneman! ii. a. - 62. se 
TL aa belts 3 3rd Class Lineman. . hs a 
Ke 7 SUA Re ey NE Ist Class Groundhand.......54 a 
epee res REP 2nd Class Groundhand...... 5ES sh st 
Station ......... 1st Class Operators......... 62 ts 
aes ewe Gere 2nd Class Operators........ 69 = x 
ryt PERS PT 3rd Class Operators......... Bae i Serr 
aN Re eaet Assistant Operators......... bles es 
SF ih woe ae os Special Batteryman ........ Weekly wage $31.24 
peel Se Sepatteryman'se se se eines a 61 cents per, hour. 


eed ore 


1st Class Battery Attendant51 
.. 2nd Class Battery Attendant49 


66 
66 


66 


THE TORONTO POWER OOMPANY, 





ELECTRICAL WORKERS IN TORONTO. 








Department Position Rate of Pay 

Station.......... Horeman x eid fy ah ae ee 70 cents per hour. 

Pa aE he eR ist Class Operators......... 62-05" a 

PERI AT Shahi! 2nd Class Operators........ 5Stor i 

Suites cena shied Repairman s ) 8s. eaise cet ae i a 

SOEs ieee Electrician. .o20. vo. 0c. .: bi “ 

Tine Saat 9 Ve General Attendant..... .... Weekly wage $29.64 

rae iis Bales hae Attendants (cn iit vee eee 58 cents per hour. 


(Signed) J. H. Denton, Chairman 
(Signed) H. W. Harpsr. 


Minority Report 

In the matter of the Industrial Dis- 
putes Investigation Act, 1907, and 
of a dispute between the Toronto 
Electric Light Company and the 
Poronto Railway Company, em- 
ployer, and the electrical workers of 
the said companies at Toronto, em- 
ployees. 


To the Honourable, 
the Minister of Labour, Ottawa, Ont. 
Sir, 

At the outset of our enquiry it was 
made clear by the representatives of the 
employees that the Board was not asked 
to enquire into the relative ‘distribution 
of the returns from the service between 
Capital and Labour. They, in fact, as- 
sured us that, in their opinion, the earn- 
ings from the service had no bearing 
upon the wages requested. An official 
of the Company stated that the capital 
invested in the undertaking was receiv- 
ing an unduly low reward; and _ this 
statement was allowed to pass unchal- 
lenged. With the usual cause of dis- 
pute out of the employees’ contention, 
the Board’s recommendation as to the 
merits of their request (for higher wages 
and shorter hours) had to be determined 
upon considerations apart from the busi- 
ness in which they were engaged. 


The representatives of the employees 
supported their request by submitting 
(a) the rate of wages and schedule of 
hours of the electrical workers employed 
by the Hydro Electric Commission at 
Toronto and the City of Calgary, and 
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(b) the variations of the Federal Labour 
Department’s index number gauging 


prices of commodities entering into the. 


cost of living, from the year 1912 to 
July, 1919. 


I cannot accept the wages paid by 
municipal undertakings as a gauge for 
wages to be paid by a commercial under- 
taking which must meet all expenses 
wholly. out of revenues; nor can I ac- 
cept the principle that a Board under 
the Industrial Disputes Act should re- 
vise the wage schedule of a particular 
group of workers to meet the variations 
of the Department’s index number. 


Evidence was submitted that the em- 
ployees of the several companies affected 
received wage increases of a substantial 
nature during the period covered by the 
radically advancing cost of living. Those 
- received by the employees of the Toronto 
Electric Light Company may be taken 
as illustrative. In 1912 there was a re- 


classification of the employees of this 


company, in which wages were increased 
from 4c. to 3c. per hour. In May, 
1913, there were increases in wages 
averaging 214c. per hour; and in No- 
vember, 1916, an increase of 2c.. per 
hour. In May, 1917, a bonus was es- 
tablished, stated to be equivalent to 10 
per cent increase in wages; this was sub- 
sequently raised in October, 1917, to 5 
per cent, and in May, 1918, to 10 per 
cent. In October, 1918, the base rate 
was increased the, per hour. 


Tn spite of these increases, the repre- 
sentatives of the employees contended 
that wages had not kept abreast of the 
cost of living; and if the Department’s 
index number of prices reflects the in- 
erease in the cost of living, the wages 
fixed by my colleagues are not propor- 
tionately high. But I cannot accept the 
principle of determining wages upon 
this basis. That there has been an enor- 
mous increase in cost of living, is within 
common knowledge. All are affected by 
ate One man’s earnings are another 
man’s cost of living; and, unless all 
earnings are made ‘to eonform to a com- 
mon seale, we but reduee one man’s 
burden by increasing another’s. We 
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ought not to do that without evidence 
that the other man can bear and ought 
to bear the heavier burden. In the 
present case no evidence was submitted 
to that end. 

The insistence of the employees upon 
the necessity of higher wages was, in 
my opinion, inconsistent with. their de- 
mand for less work. 

During the sessions of the Board, I 
received from the Canadian Trade Com- 


‘mission at Ottawa a number of papers 


dealing with the industry -of the coun- 
try, and from one of them, published 
under the caption of ‘‘The ‘Why’ in 
Trade Balance,’’ I quote the following 
paragraph: 


‘‘We must not have an ‘adverse balance of 
trade.’ Our factories must run for a full day’s 
work for fifty-two weeks in the year;:°our 
farmers must continue to produce, as they did 
last year, the last possible ounce. from their 
holdings; we must exploit our mineral and 
other resources to the utmost capacity of stamp 
mills and smelters.’’ ‘ 


I assume that this publication is offi- 
cial, or at least semi-official; that it rep- 
resents the spirit in which we should. set 
about national industrial reconstruction. 

The employees of the companies af- 
fected asked, in substance, for 8 hours 
a day and (with the exception of shift 
employees) demanded Saturday half- 
holidays and overtime for work perform- 
ed on Sundays and holidays, notwith- 
standing that it is within the nature © 
of the business that a continuous ser- 
vice be performed without special re- 
ward for these periods. 

The subject of labour has a noe im- 
portance at present. With many other 
countries, Canada is passing through 
conditions made critical by the war’s 
aftermath. It is probably the easier to 
comment upon these conditions in the 
present dispute because of the absence 
of the usual charge that Capital is - 
‘‘hogging’’ the returns from production. 
Several hundred thousand men are being 
demobilized, and large immigration is 
expected. The direction into which the 
returned soldier and new labour is to be 
turned is all important. To direct it 


‘into channels made attractive by im- 


OcToBER, 1919 


permanent and artificial means, is to 
court disaster for Labour and the coun- 
try alike. 


In the course of our investigations, 


reference was made at different times to 


the movement for the shorter working 
week in England. It may be that Eng- 
lish industry can be conducted on a 
forty-four hour basis, or even fewer 
hours, as suggested by Lord Lever- 
hulme. But a comparison between Eng- 
land and Canada in this connection is 
meaningless.- The basic industry of 
Canada happens.to be the field, and not 
the factory. Upon agriculture and its 
products we must depend for our prin- 
cipal exports. If our farmers fail to 
meet the competition of the world, then 
Canada fails. And agriculture cannot 
be conducted profitably on an eight- 
hour day basis. We may wish it other- 
wise, but we must face the facts. Be- 
fore the war, the farm, compelled to face 


world-competition, had ‘felt the effect of. 
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labour made dear by urban competition. 
Men would not work ten hours a day on 
the farm when work was to be had in 
the city with a nine-hour limit. What 
are we to expect under an urban work- 
ing day of eight hours with Saturday 
a half-holiday established by arbitra- 
tion? 

Part of the labour involved in the 
dispute under consideration is unskilled; 
part of it, semi-skilled; and only a small 
part of it is highly skilled. The wages 
and hours of service recommended for 
the unskilled and. semi-skilled labour 
affected by the dispute are, in my 
opinion, not warranted by either the 
returns from its industry or the coun- 
try’s economic condition. | 


All of which is respectfully submitted. 
Yours truly, 

(Sed.) 

September 5, 1919. 


W. H. Moors. | 


Report of Board in Dizoute between the Winnipeg Bioctris Hallway rapt and 
its conductors ane motormen 


REPORT was received feat the 

Board established to deal with the 
dispute between the Winnipeg Electric 
Railway Company and certain of its 
employees, being conductors and motor- 
men. The Board was composed as fol- 
lows: the Honourable Mr. Chief Justice 
Mathers, Winnipeg, appointed on the 
joint recommendation of the other two 
members, Messrs. John T. Haig and R. 
S. Ward, Winnipeg, nominees of the 
company and employees respectively. 
A unanimous report was presented by 
the Board with certain récommenda- 
tions as to changes in rates, conditions 
and rules. Mr. Ward,:while signing 
the report, made reservations with re- 
gard to certain clauses. Advice was 
later received in the Department. that 
the findings of the Board were ac- 
ceptable to the employees. 


Report of Board 


In the matter of the Industrial Dis- 
putes Investigation Act, 1907, and 
of a. dispute between the Winni- 

peg Electric Railway Company and 
certain of its employees, being con- 
' ductors and’ motormen, and. of: a 
- dispute between the Winnipeg Elec- 
tric Railway Company and certain 
of its employees, being barnmen, 
shopmen, ete. — 


To the Honourable Gideon D. Robertson, 


Minister of Labour. 


Sir, 

By an order dated the Ord nae of 
August last, you appointed the under- 
signed a Board of Conciliation and In- 
vestigation in the matter of the dispute 
firstly above mentioned, and by an order 
dated the 6th day of August last, you 
referred the dispute secondly above men- 
tioned to the same Board. 
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The Board held its first meeting on the 
llth day of August last, and thereafter 
held meetings on the 12th, 13th, 14th, 
15th, 20th, 22nd, 25th, 26th, 27th and 
28th of August, and on the 2nd, 3rd, 
4th, 5th, 6th, 8th, 9th, 10th, 11th, 12th 
and 13th of September. 

The Board first took up the considera- 
tion of the dispute relating to the motor- 
men and conductors, and were therein 
attended by the following officers on be- 
half of the Company: Mr. F. L. Butler, 
General Superintendent; Mr. L. Palk, 
Assistant General Manager; Mr. R. R. 
Knox, Traffic Superintendent, and Mr. 
J. R. Ong, Transportation. Engineer; 
and on behalf of the employees by Mr. 
F. G. Simpson, President of the Street 
Railwaymen’s Union; Mr. A. Scoble, 
Secretary of the Union, and by Mr. J. 
Adamson and Mr. H. Jones, Members 
of the Executive Board. 


Upon opening of the matter it was 
discovered that the number of men in- 
volved was in the neighbourhood of 
1,100, and that the subject matter of 
the dispute concerned wages and work- 
ing conditions. 

The representatives of the employees 
had submitted to the Company a sched- 
ule of rates of pay and working con- 
ditions, which schedule had been the 
subject of somewhat prolonged negotia- 
tions between them before the appoint- 
ment of this Board. Further negotia- 
tions took place in the presence of the 
Board and eventually all matters in 
difference were amicably settled, with 
the exception of the following: 


1. The commencement and duration 
of the agreement. 

2. A elaim for extra pay for Sunday 
work. 

3. A elaim for additional remunera- 
tion for spare motormen and con- 
ductors reporting regularly for 
duty. 

_4. Retention of seniority by motor- 
men or conductors promoted to the 
Traffic Department. 

. Discrimination and a eloged shop. 

6. Annual holidays with pay. 


qn 
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7. Inereased rates of pay. 


After a somewhat prolonged and ex- 
haustive hearing of the parties, the 
Board spent several days in carefully 
considering the evidence, both docu- 
mentary and verbal, presented by both 
the Company and the employees, and of 
the arguments by which they supported | 
their several contentions, and as a result 
we are pleased to be able to report that 
we have arrived at the following unani- 
mous conclusions : 


First.—As to the commencement and 
duration of the agreement. The em- 
ployees asked that the agreement date 
back to the Ist of May. On the 15th of 
May the men went out on a sympathetic 
strike and resumed employment on the 
26th June at the conclusion of the strike. 
The Company is willing that the new 
rates of pay should begin at that date. 
Upon a consideration of all the facts 
and circumstances. your Board agrees 
with the contention in this respect of 
the Company and therefore recommends 
that the new rates of pay date back to. 
the 26th June last. | 

Duration of agreement. The. proposal 
of the employees is that the agreement 
should be terminable on thirty days” 
notice. The Company, on the other 
hand, claims that an agreement so ter- 
minable hampers them seriously in their 
finaneial arrangements. They ask that 
the agreement continue in operation for 
one year. The company has already en- 
tered into an agreement with some other 
elasses of its employees, which agree- 
ments are terminable on the 30th April 
next. We recommend the following 
clause covering commencement and 


. duration of agreement: 


‘‘This agreement, in so far as it relates to 
rates of pay, shall take effect on the 26th 
day of June, A.D. 1919, and as to working 

_ conditions on the 15th day of September. 
instant, and shall continue in force and be 
binding upon the Company and the em- 
ployees until the 30th day of April, A.D. : 
1920, and thereafter until terminated as 
herein provided. If either party desires to 
terminate this agreement on the 30th day 
of April, A.D. 1920, they shall give to the 
other thirty days’ notice prior to that date. 
If such notice be not given, this agreement 
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shall continue in force thereafter until ter- 
minated by a thirty days’ notice by either 
party prior to the Ist day of May or the 
first day of November in any year. 


Secondly.—The employees claim that 
they should be paid 10c. per hour extra 
for operating the cars on Sunday. The 
practice of paying extra for Sunday 
work prevails in several cities and towns 
im Canada, but we have no evidence that. 
it prevails on any lines in the United 
States. When the operation of Sunday 
cars was inaugurated here the working 
day consisted of ten hours. Sunday cars, 
when introduced, were operated for only 
17 hours in a day, and, so far as they 
were concerned, the working day was 
reduced to eight and a half hours. In 
order that the men should not be penal- 
ized for working on Sunday the Com- 
pany agreed to give them the same pay 
per day for Sunday work as for week 
days, or ten hours’ pay for eight and a 
half hours’ work. Subsequently the 
working day was reduced to nine hours, 
but the Company continued to pay those 
who worked on Sunday ten hours’ 
pay for eight and a half hours’ work, 
thus giving those who worked on 
Sunday an hour’s pay more than 
those whe worked on week-days for 
half an hour’s less service. The Com- 
pany in this way has inaugurated the 
practice of making the earnings of those 
who worked on Sunday somewhat in ex- 
cess of the earnings of those who worked 
on week-days. There is no uniform 
practice as to the rate of increase for 
Sunday work over week-days. In many 
places no increase at all is given, and 
where the increase is established it varies 
all the way from 4c. per hour to time 
and a quarter in Toronto, Regina and 
Saskatoon and time and a half in Van- 
eouver. The Company, on the other 
hand, urge that the universal practice 
in the United States, and in the ma- 
jority of places in Canada is not to pay 
anything extra for Sunday work when 
the men are upon their regular shift. 
They point out that the work is much 
easier on Sundays than on week-days 
and they further urge that when the 
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both week-days and 
Sundays was established the reason for 
any differential in favour of Sundays 
was removed. The Company has in the 
past, however, since the 9-hour day be- 
came operative, paid extra for Sunday 
work in accordance with a fairly general 
praetice elsewhere. We recommend that 
de. per hour extra. be allowed ‘for Sunday 
operation of cars. 


Thirdly. — Additional Remuneration 
for Spare Motormen and Conductors. 
The present rate of pay is $12; the men 
ask $25, and the Company has offered 
$15. We think a rate of $18 would be 
fair. 

Fourthly. — Retention of Seniority 
by Motormen and Conductors promoted 
to the Traffic Department. We have re- 
drafted the clause submitted by the Com- 
pany and recommend the following re- 
draft for acceptance: 


‘*4 (d). Any employee now in the Traiffic 
Department, acting as Division Superin- 
tendent, Supervisor, Timekeeper, etc., who 
was promoted from the position of motor- 
man or conductor, and any motorman. or 
conductor hereafter promoted to a position 
in the Traffic Department will likewise re- 
tain his seniority rights as of that date; 
but such seniority rights shall not be exer- 
cised by any employee now in the Traffic 
Department or who may hereafter be pro- 
moted to a position in the Traffic Depart- 
ment until the next regular sign-up of runs 
after the employee retires from such posi- 
tion as he may now hold or to which he 
may hereafter be promoted in the Traffic 
Department. Hmployees hereafter pro- 
moted will retain their seniority rights as 
of the date of promotion.’’ 


Fifthly.—Discrimination and a Closed 
Shop. We have carefully considered the 
eontentions pro and con relating to a 
elosed shop. A similar provision was 
eontained in the schedules presented to 
the Company by the shopmen and by 
the employees of the Gas Department. 
During the preliminary negotiations 
with the Company the shopmen with- 
drew the request for a closed shop, and 
while the matter was before the Board 
the employees of the Gas Department 
also withdrew the provision to that effect 
in their schedule. Under all the cireum- 
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stances, we do not recommend that such 
a provision be inserted in the schedule. 
In lieu thereof we recommend the fol- 
lowing: 


‘‘Neither the Company, the employees nor 
the Association shall discriminate against any 
employee for being or not being a member 
of the Association.’ 


Sixthly.—Annual Holidays. The prac- 
tice with respect to holidays in this city 
—a practice which is also quite generally 
observed elsewhere—is to grant holidays 
with pay to monthly employees but not 
to grant holidays with pay to hourly em- 
ployees. The reason for the distinction 
is. that, generally, monthly “employees 
who work overtime receive no extra re- 
muneration therefor, whereas hourly em- 
ployees. always do, and holidays for 
monthly men are granted in lieu of this 
overtime. We. therefore cannot see our 
way clear to accede to the request of the 
men in this particular. 


Seventhly.—Increased Rates of Pay. 
. By far the most important matter in dis- 
pute and the one which has caused us 
most difficulty has been the rates of pay. 
The rates of pay in effect prior to April, 
1918, were: ‘For the first six months, 
28c.; for the second six months, 30e.; 

for the second year, 3lc.; for the third 
year, 33c.; for the fourth year and after, 
36e. These were increased in May, 1918, 
to 30c., 32¢., 33¢., 35e. and 39c. By the 
award of a Board, in November, (of 
which two members of the present 
Board were members) the time required 
to attain the maximum was reduced by 
one year, and new rates were fixed at 
39c. for the first six months; 41c. for 
the second six months; 440, for the 
second year, and 47c. for the third year 
and after. After careful consideration 
and much discussion, and after a full 
consideration of the evidence respecting 
the increased cost of living, not only 
during the past year but for the several 
years preceding, we have come to the 
conclusion that the following rates of 
pay should now be established, namely: 
For the first six months, 46c. ; for the 
second six months, 49c.; for the second 
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year, 52c., and for the third year and 
after, 55e. 


Mr. Ward, while concurring in this 
report, is of ‘the opinion that the maxi- 
mum rate of 55c. does not entirely take 
care of the increased cost of living, and 
he signs the report with this reservation. 


The employees made the further claim 
that the maximum time should be fur- 
ther reduced by one year, so that the 
maximum would be attained at the end 
of the first year. We are not satisfied 
that a service of two years is not essen- 
tial before a maximum of efficiency is 
reached. The evidence before us would 
tend to show that such is not the case. 
We therefore: cannot recommend that the 
maximum time be reduced. 


Your Board then took up the consid- 
eration of the dispute between the Com- 
pany and its barnmen, shopmen, ete. We 
were attended while considering this dis- 
pute by Mr. F. L. Butler, Mr. Pratt, on 
behalf of the Company, and by Mr. dy 
Kempster, acting business agent for the 
Machinists, Mr. J. L. MéeBride, business 
agent for thé Electricians, and members — 
of their respective committees. 


' We found that in this case there was 
nothing in dispute except classification, 
sliding scale and rates of pay. In the 
schedule as originally presented a claim . 
for a closed shop was made, but that 
claim was abandoned. A classification 
with sliding scale and rates of pay was 
fixed in October last: by a conciliation 
board, known as the Campbell Board. 


. After careful consideration, we think 
that the classification .and sliding scale 
established by that Board should not be 
interfered with, but that a very substan- 
tial increase in rates of pay should be 
granted.: Annexed to this report is a 
schedule ‘‘A,’’ showing the classification 
and rates of pay granted by the Camp- 
bell Board and the rates of pay which 
we think should now be established. By 
agreement these new rates of pay are 
to take effect as of the 1st of September 
instant. 


This dispute involved also the men em- 
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ployed in the Gas Department, which is 
a distinet branch of the Company’s busi- 
ness under another management. Your 
Board now took up the consideration of 
this branch of the dispute. 


On this occasion we were attended, on 
behalf of the Company, by Mr. Pratt, 
Mr. M. L. Kane, manager of the Gas 
Company, 
superintendent of Gas Distribution; and 
for the employees, by Mr. H. Kempster, 
acting business agent for the Machinists, 
and by Mr. W. G. Barber, Mr. J. Lawrie 
and Mr. E. Hammond, members of the 
Committee. 


This class of employees had presented 
a schedule of working conditions and 
rates of pay to the Company. Several 
clauses of this schedule were in dispute 
but all these matters in dispute were 
amicably arranged by negotiations con- 
ducted before the Board, with the excep- 
tion of the rates of pay. We recommend 
that the agreement marked as Schedule 
‘*B’’ to this report be adopted with the 
rates of pay therein specified. 


In addition to the wage scales ese 
recommended. for the barnmen, shopmen, 
‘gas men, ete., the Company issues, to 
these as well as its other employees 
passes for use either for business or 
pleasure, the practical equivalent of two 
cents per hour to each employee. 


During the hearings leading up to the 
findings of the Board of Conciliation of 
the 11th October, 1918, the Company 
strenuously contended that its financial 
position was such that it was impossible 
to grant any substantial increases of 
wages to its employees. The same con- 
tention has been put forward before this 
Board ,and figures submitted by the 
Company to substantiate this contention. 
In the report of the Board of October, 
1918, the following paragraph appears 
in the Report: 


‘“Tt appears by the evidence before us that 
the Company has paid no dividend to its share- 
holders since December, 1915, and at the present 
time, notwithstanding the elimination of the 
jitney competition, the operating expenses and 
fixed charges of the railway exceed by several 
thousand dollars per month the railway’s actual 
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earnings, and that there is no source of revenue 
from which increased wages can be paid.’’ 


The figures furnished the present 
Board indicate that notwithstanding a 
slight temporary increase in fares which 
the Company is permitted to charge 
commencing the Ist of November last, 
the Company’s financial position has not 
improved; according to the financial 
statement for the eight months ending 
30th June of this year the Company ap- 
pear to have made a loss of over $89,000, 
and this loss for the month of July was 
further increased. 

-The Board in its Report of the 11th 
October, 1918, on the question of the re- 
lef to be afforded Companies in this 
position adopted a statement’ made in 
Bulletin No. 26 issued by the American 
Electric Railway | Association War 
Board under date August Ist, 1918, in 
which that board laid down the prin- 
ciple that ‘‘increased fares must be 
given because of the immediate pressure 
for money receipts to keep the street 
railroads running so that they meet the 
demand for their: services,’’ and this 
Board adopts the extract quoted from 
the War Board’s finding. 


It is quite apparent from the evidence 
submitted ‘that the Company in order to 
pay the increased wages herein recom- 
mended without the right to further sub- 
stantial increases in their. fares will ocea- 
sion them further financial loss. The 
impression prevailed during the war that 
after peace was declared there would be 
a substantial decline in prices generally, 
including the cost of operation of public 
utilities. Experience demonstrates that 
this expectation was not: well founded 
as is very pointedly shown by. the recom- 
mendations we are making as to in- 
creased wages. Evidence was submitted 
before us, and it is a matter of public 
knowledge, that practically all traction 
systems on the Continent have increased 
and from time to time are increasing 
their fares to meet the increased cost of 
operation. 

We have made the Dcunartion dations 
for higher pay because we found that 
owing to living conditions the men were 
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entitled to it, but the public, as repre- 
sented by those using the Company’s 
ears, must recognize the fairness of the 
position the Company takes, namely, 
that the increased cost of service must 
be borne by the public generally. 


In conclusion, we desire to express 
our appreciation of the courtesy and 
good feeling which prevailed through- 
out the negotiations between the repre- 
sentatives of the Company and the repre- 
sentatives of the several groups of em- 
ployees. The prevalence of this spirit 
has made the work of negotiation agree- 


able and has contributed in no small 
measure to the satisfactory results 
achieved. 


We beheve that the recommendations 
we have made are on the whole fair to 
all parties concerned and we recommend 
their acceptance by both the Company 
and the Employees. 


Dated this 13th day of September, 
A.D. 1919. 


(Sgd.) T. G. MarHers, 
Chairman. 
(Sgd.) R. S. Warp, 
Member of Board. 
(Sg¢d.) Joxnn T. Hata, 


Member of Board. 


Nore —— 


In addition to the matters above re- 
ported upon the representatives of the 
motormen and conductors made a com- 
plaint of alleged discrimination in that 
Mr. Seoble, the secretary of the Union, 
had been dismissed from the Company’s 
service. The Company’s representative 
denied that his dismissal had anything 
to do with his connection with the Union 
but was for another cause entirely. No 
sufficient evidence had been given before 
the Board at the time of making the 
above report to enable it to arrive at. any 
finding upon the subject matter of this 
complaint, but it was thought inadvis- 
able to delay the report upon the other 
matters until that had been done. If 
in the meantime a satisfactory under- 
standing is not arrived at, the Board 
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reserves the right to further investigate 
this question if thought advisable by 


either party to the controversy. 


(Sed. ) tT. G. MATHERS, 


Chairman. 


SCHEDULE A. 
MINIMUM RATE OF WAGES. 
Shopmen, Car Barn Men and Track Men. 


MAIN STREET AND FORT ROUGE SHOP. 




















Rate 
| prior fixed Rate 
- to rn by re- 
‘am ‘am com- 
bell bell mend- 
' Board | Board ed. 
| Award | Award 
Machinistes 2 pictores.. ts. eee 50 60c. 70c. 
Machinist Apprentice (Adv. 244c each 
G'montha) is Oe eo oe 20 33 
Machinist Helpers & Drill Press Men: 

Tst'6 monthsss2 eat 324% 35 43 

2nd.6.months...)..........-. 35 3714 45 

After One Year Sy cs aii. ee a alae wide 42he 51 

Babbitt Men: 

ist 6 months........ AS Ore a es 32% 374% 45 

2nd 6 months................ 35 40° 48 

After’one year, «ae sc. acne ee ie 45 53 

Witeelrien hil a Puke eos tetas ate 45 45 53 
Blacksmiths (0) 0's cl tyne ee ue ree 50 60 70 
Welders fe. uti SP hieey, (tae Re 50 60 70 
Blacksmith Helpers: 

Ist:6 monthe? 705. eos eset ee 32% 35 43 
.(2nd:6 months te 2s fess ts ee 35 37365 45 
riAfter-one Yearyiiec. cccthlal sates cae 42% 51 

Armature Winders. ................. 60. 70 
Armature Winders Appren. (Adv. 24%4c 

each 6 months)............... 15 20 33 
Armature Winders Helpers: 

let 6 months eres ei ese 32% 35 43 

2nd 6 months: . i..4/2/% cease. 37% 45 

Afterone' year. Jae eee sek Ane ees 4246 51 

Controller and Car Wiring Men Pro-| 
moted from Pitmen: 

1st'6. months $0) oe yet 37%, 45 53 

2nd 6, months, 4i....0 war eyes 6 sae 4714 56 

‘After one’ year eas ee ek! le 50 59 

CariCarpenters .c6 0 wt a, 45 54 65 
Painterse, ers poke eee shee 421s 54 65 
Fender Repair Men: f 

Ast IMONCNS ee GR she accent ieee ' 33 43 

Snd’6imonths) . an Lea. SG 35 45 

After OS ee 3734 40 48 

Pitman Leader 

bs saonthe On 30 35 43 

Fad SMONtns da, eae ie esr els caeseuchade 3714 45 

2nd 6 months................ 324% 40 |. 48 

Srd.6, months ..73), sais hs 8 426 51 

4th 6 months................ 37% 45 53 

Pitmen Helpers: 

PSt io MOEN. rea ear Oe tet eae as ee 33 43 

2nd: 3: monthsy) 5752468 3 eee ee TLL 35 45 

ATter Wards te cs cles -oede seid lane oats 37 48 

Air Brake Men promoted from Pitmen: 

IshiGrmonths yt a Te ee 45 53 

Ind G:monthsy eis ss sae enone 474 56 

After one year............... 40 50 59 

TRACK ia ye aes 
k Pabours ta 2) gin ean 20 to 30 33 40 
Leading Trackrnén or Sub-Foremen: 

ist 6 months................. 2M more} than lab oa: 

2nd'6 monthses) ott. et 5 more} than lablo 


ee ee 
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Car House InspecTION AND CLEANING. 


Day | Night| Day | Night| Day | Night 


a a | ef Sf ee } 


Car Inspectors: 
ist 3 months....... 30 30 35 7 40 42 
2nd 8 months....}......]...... 3714! 39 42 44 
2nd 6 months....| 3214 3214] 40 9 | 45 | 47 
3rd 6 months....| 35 35 42 45 47 49 
4th 6 months....| 3734] 3744) 45 47 52 55 


Car Cleaners, Sweepers 


Stove Tenders, etc.} 321% 


The term “Car Inspector” applies to all men other than car 
cleaners and sweepers employed in car barns day or night. 


SCHEDULE B. 


AGREEMENT BETWEEN THE WINNIPEG ELECTRIC 
RAILWAY COMPANY, LIMITED, AND ITS EM- 
PLOYEES, MEMBERS OF THE INTERNATIONAL 
ASSOCIATION OF MACHINISTS, IN THE GAS- 
FITTING AND METER REPAIR DEPARTMENTS. 


Clause 1. Forty-four (44) hours shall con- 


stitute a week’s work, to be worked as follows:. 


eight, (8) hours per day for the first five days 
of the week, and four (4) hours on Saturdays; 
from 8.00 a.m. to 12.00 noon, and from 1.00 
p.m. to 5.00 p.m. for the first five days of the 
week, and from 8.00 a.m. to 12.00 noon on 
Saturdays, provided that if by the exigencies 
of the business it becomes necessary that all 
or any of the employees should work Saturday 
afternoon from 1.00 p.m. to 5.00 p.m., or any 
part of such time, such time shall not count as 
overtime. 

Clause 2. All grievances which may arise 
shall be given consideration as fotlows: 

Ist. All complaints and grievances to be 
adjusted by the foreman in charge if possible. 

2nd. When such adjustment cannot be made 
by the foreman and the men directly interested, 
the matter will be taken up [with] the Company 
direct by the committee representing the men 
having the grievance and they shall endeavour 
to reach a mutual understanding. 

3rd. In the event an understanding cannot 
be reached by the company and the men in- 
volved, a committee of representatives from 
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the different crafts employed by the Company 
affected by this agreement will meet the Com- 
pany and try to bring about an adjustment 
of the grievance. Cat 

4th. It is distinctly understood by the parties 
hereto that in the meantime theré will be no 
lock-out on the part of the Company, or strike 
on the part of the men. - 

Clause 3. Neither the Company nor the em- 
ployees covered by this agreement shall dis- 
criminate against any employee of the Company 
because he is or is not a member of @ union nor 
will the Company discriminate against any em- 
ployee because he represents his fellow em- 
ployees or any of them. ; 

Clause 4. Employees will enjoy the same 
privilege as regards passes over Company lines 
as previously. 

Clause 5. Wages shall be paid semi-monthly 
on the fifteenth and last days of each month 
except when either of the above days falls on 
Sunday or holidays, in which event payment 
shall be made on the day previous, if proper 
arrangements can be made. 

Clause 6. When vacancies occur, men having 
seniority in the Company’s service will be given 
preference, with due regard to efficiency. 

Clause 7. Time and a half shall be paid for 
all Dominion holidays, and in cases when the 
day falls on Sunday, the above rate shall apply 
to the day on which the holiday is observed. 
But men working on holidays and Sundays on 
their regular shift shall be paid straight time 
except where the time worked is in excess of 
eight hours. 


Clause 8. The following minimum wage shall 
prevail during the life of this agreement: 


CHAS EELOR ee ccs: Wee RG a=) 8 
Complaint man 


60e. per hour. 
60¢. per hour. 


Shien) pi) fe Stet cehive)) ollie et.) oe 


Meter setter) Mocs CG eth 60c. per hour. 
Meter repairer). 4...) sod oy: 60¢. per hour. 
Special app. inspector ........ 60c. per hour. 


Main and Service foremen .... 60c. per hour. 
Caulker ish Miwon pore. 60c¢, per hour, 
THADOUTERS a «eat re eet on ee NO 40¢. per hour. 


Clause 9. This agreement shall go into effect 
on the first day of September, A.D. 1919, and 
remain in effect until the 30th April, 1920. 


es 





Report of Board in Dispute between the Bedford Construction Company, St. John, 
N.B., and certain of its employees engaged on the Courtenay 
Bay Harbour Contract 


REPORT was received from the 

Board established to deal with the 
dispute between the Bedford Construc- 
tion Company of St. John, N.B., and 
certain of its employees, being engaged 
on the Courtenay Bay Harbour Con- 
tract. This industry did not fall within 


the scope of the Industrial Disputes 
Investigation Act and a-Board could 
be established only by the joint 
consent of the disputants. This con- 
sent was granted by the company and 
a Board was established composed as 
follows: Sir Ezekiel McLeod, Hamp- 
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ton, N.B., appointed by the Minister in 
the absence of a joint recommendation 
from the other two members, Messrs. C. 
L. Hervey, Montreal, and Jas. E. Tighe, 
St. John, N.B., nominees of the com- 
pany and employees respectively: The 
report of the Board was unanimous 
and contained recommendations as to 
Settlement, of the dispute. 


Report of Board 


In the matter’ of the Industrial Dis- 
putes Investigation Act, 1907, and 
of a dispute between the Bedford 
Construction Company, Saint John, 
N.B., employer, and certain of its 
employees. | 


Saint John, N.B., 
25th September, 1919. 


To the Honourable G. D. Robertson, 
Minister of Labour, Ottawa. 


Birt ji 


The Conciliation Board appointed by 
you under the Industrial Disputes In- 
vestigation Act, 1907, in the dispute be- 
tween the Bedford Construction Com- 
pany, of Saint John, New Brunswick, 
‘and certain of its employees engaged on 
the Courtenay Bay and harbour con- 
tract, beg to report: 


The Company was represented by its 
president, general manager, and assist- 
ant general manager. The employees 
were’ represented by what they term 
their Grievance Committee. 

The employees ‘claimed that the men 
now working ten hours a day should 
have a nine hour day with ten hours’ 
pay, time and a half for all overtime, and 
double pay for Sundays and all legal 
holidays over pro rata time. They also 
complained of the discharging of men 
without just cause, and as to the general 
working conditions. 

The Board heard the parties to the 
dispute and also took evidence under 
oath, and after carefully considering the 
matter and the evidence given has con- 
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eluded that on this work the ten hour 
day should be continued, and therefore 
agrees that the ten hour day should be 
continued, and that the employees 
should be allowed time and a half for 
all overtime and legal holidays, and 
double time for Sundays.. As to the 
discharging of men without just cause, 
the complaint had reference particular- 
ly to one man, MeNicoll, who was dis- 
charged, the employees claimed, improp- . 
erly. The reason for the discharge did 
not seem very clear, but the Board un- 
der the circumstances recommends that 
MeNicoll should be given employment 
by the Company, and it further agrees 
that the employees should have the right 
at all times to be heard before the presi- 
dent or his representative on any griey- 


- ance that they may have. 


With reference to the wages, the 
Board having heard what -was_ stated 
before them and carefully considered 
the evidence, agrees that the men paid 
by the hour have their wages increased. 
five cents in an hour, and that the pay, 
of the watchman foreman, which is at 
present $125 a month, be increased by 
the Company by $20 per month, these 
increases to date from the date of phis 
present report. 


As to the complaint against the gen- 
eral working conditions, the only objec- 
tion made by the men was with refer- 
ence to the payment for medical attend- 
ance. The Company employed one doc- 
tor to attend their men on the work and 
charged one dollar a month against each 
man, that amount being paid to one doc- 
tor who gave the men free medical at- 
tendance. There was no complaint by 
the men as to the doctor, but they claim- 
ed they ought not to be charged this 
amount. Some of them. said that they 
preferred to have their own doctor. A 
large number of the men live on the 
work, but some of them live in their 
own homes in Saint John and vicinity. 

The Board thinks that the Company 
should have a doctor to attend to the 
men, and it agrees that the charge of 
one dollar a month be made against the 
men living on the work, but that the 
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men who do not live on the work should 
have the option of paying the one dollar 
a month and receiving the free medical 
attendance, or employing their own doc- 
tor at their own expense. 


And the Board recommends that this 
settlement be continued for one year, 
with the right of either party to dis- 
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continue it at the end of the year, on 
giving thirty days’ notice. 
All of which is respectfully submitted. 


(Sgd.) HE. McLeop, 
Chairman. 

(Sgd.) J. 8S. TiaHE. 

(Sgd.) G. L. Hervey. 


Report of Board in Dispute between the Port Arthur Shipbuilding Company, 
Limited, and its boilermakers, iron shipbuilders and helpers 


REPORT was received from the 

- Board established to deal with the 
dispute between the Port Arthur Ship- 
building Company, Limited, and certain 
of its employees, being boilermakers, 
tron shipbuilders and helpers, members 
of Current River Lodge No. 461, Inter- 
national Brotherhood of Boilermakers, 
Iron Shipbuilders and Helpers of 
America. The Board was composed as 
follows: the Honourable Mr. Justice 
F. §. Maclennan, Montreal, chairman, 
appointed by the Minister in the 
-absence of a joint recommendation 
from the other two members, Messsrs. 
D. W. Davies and W. N. Welsh, Fort 
‘William, nominees of the company and 
employees respectively. The report 
was signed by the chairman and Mr. 
Davies and was accompanied by a 
proposed schedule of rates. A minority 
report was presented by Mr. Welsh. 
Advice was received in the Department 
that the findings of the Board were 
acceptable to the company and that an 
agreement had been reached with the 
employees on the basis of the same. 


Report of Board 


_ In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Port Arthur 
Shipbuilding Company, Limited, 


employer, and certain of its em- 
ployees, members of Current River 
Lodge No. 461, Boilermakers and 
Iron Shipbuilders and Helpers of 
America. 


Port Arthur, Ontario, 
19th September, 1919. 


Honourable G. D. Robertson, 
Minister. of Labour, 
Ottawa, Canada. 


Sir, 

The Board of Conciliation and In- 
vestigation composed of .Messrs. D. W. 
Davies and W. N. Welsh, of Fort Wil- 
lam, Ontario, and the Hon. Mr. Justice 
F. 8. Maclennan, Montreal, appointed 
under the Industrial Disputes Act for 
the purpose of investigating and report- 
ing on a dispute which has taken place 
between the Port Arthur Shipbuilding 
Company, Limited, and its employees, 
members of the Current River Lodge 
No. 461, Boilermakers and Iron Ship- 
builders and Helpers of America, has 
the honour to report as follows :— 

The Board met at the Council Cham- 
ber in the City of Port Arthur on the 
16th day of September, and has been in 
daily session since. The employees were 
represented by John Catto, business 
agent and secretary of Current River 
Lodge No. 461, Industrial Brotherhood 
of Boilermakers; William Morris, pres- 
ident of the Boilermakers’ Union; John 
Sinclair and Peter St. Hillaire, the latter 
three being employees of the shipyard, 
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and the Company by James Whiteacre, 
superintendent of the boilershop, and 
James EF’. Paige, general manager of the 
Company. 


The claims and demands put forward 
by the workmen are for the 44-hour week 
and a new schedule of hourly rates of 
pay. The business carried on by the 
Company is that of ship building and 
ship repairing. A’ written agreement 
covering rates of pay and working condi- 
tions terminated on the First of August, 
1919. That agreement was between the 
Company and an organization known 
as the Twin Cities Ship Building Trades 
and Labour Federation, which repre- 
sented all the different classes of work- 
men and trades employed in the Com- 
pany’s shipyard. On the 25th of July 
last this Federation presented a pro- 
posed new agreement, providing for a 
44-hour week with increases in the week- 
ly rate of wages, to be effective from 
August Ist. At that time, under the 
written agreement then in force the men 
were working 50 hours per week; that 
is nine hours per day on the first five 
days of the week and five hours on Satur- 
day. In answer to the request of the 
Federation, the Company proposed a 
48-hour week with the pay then in force 
for 50 hours. That offer would bring 
the minimum mechanie’s rate to 74 cents 
per hour, and the minimum labourer’s 
rate to 47 cents per hour, with other 
rates in between correspondingly in- 
ereased, The Company also submitted 
that, if the men desired to continue 
working 50 hours per week, they would 
be paid for the additional two hours at 
the increased hourly rates. The Federa- 
tion declined to accept the Company’s 
offer and the secretary of the Federation 
wrote the Company under date of Au- 
gust Sth, 1919, that the Federation 
would recommend the men to accept a 
47-hour week with the then 50 hours’ 
pay. The Cempany, however, was un- 
able to accede to this proposal, and on 
the 6th of August, the officials of the 
Federation held a meeting of delegates 
from all departments of the ship yard, 
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fitters refused to vote. 


‘and iron shipbuilders and helpers. 


at which it was decided that, in view 
of the difficulty of getting the men to 


attend a meeting of the Union held in 


the evening, a better expression of 
opinion could be obtained from the men 
by taking a ballot during working hours 
at the ship yard, and it was decided 
that a ballot should be taken on August 
9th, and an opportunity given to all the 
workmen to vote for the acceptance or 
rejection of the Company’s offer of 50 
hours’ pay for a 48-hour week, and if 
the men desired Lo continue working the 
additional two hours per week, they 
would be paid for the extra t:vo hours at 
the increased hourly rate. On August 
Sth, Current River Lodge No. 461, 
Boilermakers, Ivon Shipbuilders and 
Helpers, held a special meeting at which 
fifty-five members were present, at 
which it was decided that the Boiler- 
makers, Iron Shipbuilders and Helpers 
would refuse to vote on the ballot. The 
ballot was held according to arrange- 
ment, but the boilermakers and the pipe 
The pipe fitters 
have since accepted the Company’s pro- 
posal. The result of the ballot was that 
161 voted for and 59 against the Com- 
pany’s offer. The total number of men 
cn the pay roll was about 1,100, of whom 
the Union claims 590 were boilermakers 
The 
ballots were distributed or offered to all 
the Union men, wich represented about 
seventy-five per cent of the men on the 
pay roll. 


The Board has had an examination 
made of the Company’s pay roll and the 
books of Current River Lodge No. 461 
at the time the ballot was taken, which 
showed that 582 of the Union members 
were at work on that day and that 265 
of these were in good standing and en- 
titled to vote according to the books of 
the Union. At the special meeting of 
the Union at which it was decided that 
the boilermakers, iron shipbuilders and 
helpers would not avail themselves of 
the ballot, only fifty-five were present. 
The members of the Board are unable 
to understand why the boilermakers re- 
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fused to take part in the ballot. It would 
have been an easy matter for them to 
have voted for the rejection of the Com- 
pany’s offer if they saw fit so to do; 532 
of them were at work when the ballot 
was taken, and in the opinion of the 
Board, it would have been better for 
these men to have expressed their in- 
dividual opinion by the ballot instead 
of having a meeting of 55 decide the 
question for them. 


On the 11th of August, the application 
for the Board was made on behalf of the 
members of Current River Lodge No. 
461, Boilermakers, Iron Shipbuilders 
~ end Helpers, employees of the Company, 
in which the nature of the dispute is 
stated to be the 44-hour week and hourly 
rates. 


The Board has heard the evidence of 
the general manager and eleven work- 
men. Until June, 1918, the employees 
of the Company worked ten hours per 
day for six days in the week, with the 
exception of three months during the 
summer, when work was suspended on 
Saturday afternoons. Commencing 3rd 
June, 1918, under the written agreement 
with the Federation, the hours of labour 
were nine hours per day for the first 
five days of the week and five hours on 
Saturday, making 50 hours for the week. 
That continued in operation until the 
Ist August, 1919, and provided for the 
Saturday afternoon holiday throughout 
the whole year. It is a matter of general 
knowledge that the usual working hours 
in industrial plants until about a couple 
of years or so ago, were ten hours per 
day. .A number of witnesses who ap- 
_peared before the Board on behalf of 
the employees, and mainly helpers, 
pbolters and men who were classified at 
the rate of 49 cents per hour, testified 
that, in their opinion, 48 hours per week 
was more than they could stand, having 
due regard for their health, and that 
they considered the work in the ship- 
yard so fatiguing and exhausting that 
men should not be ealled upon to work 
more than 44 hours per week. The 
Board is aware that at the Peace Con- 
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ference at Paris, among the principles 
laid down in the Treaty for regulating 
labour conditions is the adoption of the 
8-hour day, or 48-hour week as the 
standard to be aimed at where it has not 
already been attamed, and the Royal 
Commission on Industrial Relations in 
Canada, in its report, recommended a 
maximum working day of eight hours 
and a weekly rest of not less than 
twenty-four hours. Neither the Peace 
Conference, nor the Royal Industrial 
Commission recommended the 44-hour 
week. It is true that the 44-hour week 
has just been put into effect in a few 
plants in Canada. The ground on which 
the Board was urged to recommend its 
acceptance here was that the men could 
not stand working more than 44 hours 
per-week. No evidence was offered to 
establish that any workman at the Port 
Arthur shipyard, or elsewhere in Can- 
ada, ever had his health broken by 
working 48, 50, 55 or 60 hours per week. 


Annexed hereto is Schedule ‘‘A”’ 
showing the minimum hourly rates and 
weekly rates paid by the Company for 
50 hours’ work under the agreement in 
existence up to the Ist of August, 1919; 
also the rates offered for the 48-hour 
week and the rates demanded for the 
44-hour week. An examination of this 
statement shows that the amount of 
money which the employees would re- 
ceive at the end of the week, working on 
the 44-hour basis, is very little different 
from what the Company offers for the 
48-hour week. In several instances the 
workmen would. actually receive less 
money at the end of the week working 
on a 44-hour basis than what the Com- 
pany offers, and in the classes where 
there is an increase, the increased pay 
is not very substantial. The workmen 
represented that the wages offered were 
not sufficient in view of the high cost 
of living. The cost of living has, as 
everyone knows, increased considerably 
since 1914 and so have the wages paid 
by the Company. For instance: In 
1914, helpers were paid 20 cents per 
hour; they are now offered 49 cents; 
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riveters in 1914 were paid 80 cents per 
hour, and boilermakers 40 cents. Both 
of these classes are now offered 74 cents 
per hour. The increase in wages has 
been larger for the lower classes of work- 
men since 1914 than for the higher paid 
men. The general result of the evidence 
heard by the Board, regarding the rates 
of pay now offered, shows that the rates 
have increased well over one hundred 
per cent during the past five years. It 
is not contended that the cost of living 
has gone up that much. 


If the 44-hour week were put into 
operation it is self-evident that the pro- 
duction of the shipyard would be 
diminished, and ‘it is generally conceded 
that reduced produztion of output tends 
to increase the cost of living. It has not 
been established, in fact no evidence was 
tendered to show that any employer of 
labour at the Head of the Lakes was 
paying wages equal to or greater than 
the Company offers its employees and 
the evidence put before the Board was 
that the weekly rates offered by the 
Company are as high or higher than 
are paid in any shipyard in Eastern 
Canada. The hourly rates are lower in 
some instances and higher in uthers, but 
taking into account the amount of 
money that the workmen would receive 
at the end of the week for the week’s 
work, the wages paid by the Company 
are quite on a par with what can be 
earned elsewhere. Further, in the opin- 
ion of the Board, these wages are sub- 
stantial and fair, and they appear to be 
all that the business will stand. 


The Board was glad to see the good 
relations which appear to exist between 
the management of the Company and its 
employees. The boilermakers have con- 
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tinued work since the Ist of August at 
the rates of pay prevailing before that 
date, and have submitted their claims 
to this Board. 


The Board. after full consideration of 
all that was said in support of the de- 
mands and claims of the employees, can- 
not recommend their acceptance. The 
demand for the 44-hour week would not 
be in the interest of either the men or 
the Company. It would not be practi- 
cable to have the boilermakers and iron 
workers put on a 44-week and all the. 
other trades in the plant work 48 hours. 
It would lessen production and tend to 
increase the high cost of living. The 
rates of pay offered by the Company are 
fair and substantial and compare favour- 
ably with wages paid for similar work 
in other shipbuilding plants in Eastern 
Canada. | 

The Board therefore recommends that 
the Company’s offer of a 48-hour week 
with 50 hours’ pay, with the privilege 
of working two additional hours per 
week at the corresponding hourly rates, 
should be accepted and that boilermakers 
and all iron workers should be paid at 
that rate as from August Ist, 1919. 

Mr. Welsh is unable to concur in this 
report and will file a minority report. 
The whole is respectfully submitted. 


We have the honour to be, Sir, 
Your obedient servants, 


(Signed) FF. 8. MacuEnNAN, 


Chairman of the Board of 
Conciliation and Investigation. 


(Signed) D. W. Daviss, 


Member of the Board Rep- 
resenting the Company. 
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SCHEDULE “A” 
Port ARTHUR SHIPBUILDING CoMPANY LIMITED 


MINIMUM Hourty Rates, Ave. 1, 1919 











Present rates | Offered for erate 


or 
50-hour week. |48-hour week. |44-hour week. 


=) ee | | ee 


Per | Per | Per Per | Per | Per 











nee hour. '| week. | hour. | week. | hour ,! week. 
Boiler Shop Flangers..| 7344 36.75] 7614' 36.50! 86 | 37.85 
Boiler Shop Layer Out i 3/4 36.75| 7614) 36.70} 85 | 37.40 
Boilermakers Me Pele eae a 35.50} 74 35.50} 80 35.20 
Specialists.........:. 53 29.00} 60 | 28.80} 65 | 28.60 
Helpersinennieii.2 hina 47 23.50} 49 23.50} 58 25.50 
Sheet Metal Workers: 
Ist Class........ 71 35.50| 74 35.50} 80 35.20 
2nd class........ BLOOM AGoyal Sh aa le ee ea ae 
Slabmen, .i05 42.4 +) 7314 36.75| 7634 36.70} 86 | 37.85 
Anglesmiths......... 71 | 35,50} 74 | 35.50; 80 | 35.20 
Ship Fittersj 1st class.| 71 35.50] 74 35.50} 80 35.20 
Ship Fitters, 2nd class.| 58 | 29.00] 60 | 28.80]......]...... 
Tmproversins. svaccuns 50 | 25.00! 52 | 24.95) 65 | 28.60 
Pynermens res so 47 23.50} 49 | 23.50} 65 | 28.60 
Liner Forgers........ 47 | 23.50} 49 |.23.50] 65 | 28.60 
Riveters, Ist Class....} 71 | 35.50| 74 | 35.50] 80 | 35.20 
Riveters, 2nd Class...) 58 | 29.00] 60 | 28.80!......]...... 
Holders-on, Ist class..| 56 | 28.00] 58 | 27.85) 65 | 28.60 
Holders-on, 2nd class..} 50 | 25.00} 52 | 24.95}......]...... 
Chippers & Caulkers: 
Ist class......... 71 =| 35.50| 74 | 35.50! 80 | 35.20 
2nd class....... »|° 6214) 26.25) 55 Dee ee Re A 
Welders and burners 71 | 35.50] 74 | 35.50) 8 35.20 
Burnersiny wet es: catie 5214: 26.25] 55 26.40) 75 33.00 
Riggers, 1st class..... 8 .00} 71. | 34.10) 75 .| 33.00 
Riggers, 2nd class 58 | 29.00} 60 | 28.80)......]...... 
Heavy Lift Gang 50 25.00) 52 24.95} 65 28.60 
Helperss Sten ves ale 47 23.50} 49 23.50) 58 25.50 
Hoisting Engineers....| 58 | 29.00) 60 | 28.80! 80 | 35.20 
Rivet Testers........ 71 35.50} 74 | 35.50! 86 | 37.85 
1stCl. Operator, Shear 
and Rolls. . 58 29.00) 60 28.80} 80 35.20 
All other operators. 5214) 26.25) 55 26.40) 65 28.60 
Hose Men........... 5214! 26.25] 55 26.40) 65 28.60 
Air Line Men.....'... 47 23.50} 49 23.50} 58 25.50 
Packers Wo /o.04 os Asie 50 25.00} 52 24.95} 80 35.20 
Drillerste 3% fso2s« 5214! 26.25] 55 26.40! 60 26.40 
Tappersieeacceecs sas 5214) 26.25) 55 26.40} 80 35.20 
Reamers...... sae 47 23.50} 49 23.50] 60 26.40 
Other Helpers........ 47 | 23.50} 49 | 23.50} 58 | 25.50 
Bolters Seka es 47 23.50) 49 3.50) 58 25.50 
3114) 15.75] 3214) 15.65 
Flegtersvom on eran to to to to 58 | 25.50 
42 | 21.00] 44 | 21.10 
21 10.50} 22 10.55 
PASSOER gaa oilo tethers. nu to |. to to to 40 | 17.60 
31%! 15.75| 3214) 15.65 
Labourers-20 only....| 45 | 22.50) 47 | 22.55) 52 | 22.90 


Minority Report 


In the matter of a dispute between the 
Port Arthur Shipbuilding Company 
and certain of its employees, members 
of Current River Lodge No. 461, -In- 
ternational Brotherhood of Boiler- 
makers and Iron Shipbuilders and 
Helpers of America, 


To the Honourable Gideon Robertson, 
Minister of Labour, Ottawa. 
Sir, 
In submitting a minority report in 
the matter of the above dispute the fol- 
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lowing has been given due considera- 


6n)=— 


(1) That the shipbuilding industry 
(outside of possible repair work) is 
maintained by the Government, the 
work being apportioned according to 
the capacities of the various yards, at 
rates which appear to afford profitable 
returns, no evidence having been ad- 
duced otherwise. Trade conditions 
having been thus standardized and 
competition eliminated, it is only fair 
to assume that equal consideration 
should be given to standardizing the 
conditions under which the employees 
labour. 


(2) That the standard hours of la- 


bour should be placed at the minimum 


in which ships are being successfully 
produced elsewhere in Canada. The 
majority of the important yards located 
at Victoria, Vancouver, Collingwood, 
Toronto, Welland and Kingston have 
the forty-four (44) hour week, while 


‘Montreal, Port Arthur, Levis and Hali- 


fax have from forty-seven (47) to 
fifty-four (54). 


(8) The general reasons for the de- 
mand for the shorter work days, ac- 
cording to the evidence of the men, are 
substantially the same as given before 
the Royal Industrial Relations Commis- 
sion and set forth on page ten of their 
report. The Commisison has recom- 
mended the eight-hour work day, with 
the extension of the forty-four (44) hour 
week where it is now being worked. 
A considerable number of the workers 
in this section, including the entire 
Building Trades, are already working 
the forty-four (44) hour week with 
substantial increases of pay. 


While it is not contended that the 
present working hours mark the limit 
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of human endurance, due consideration 
cannot be given the problem while ap- 
proached from a mere mechanical 
standpoint. The development of indus- 
try has rendered it possible to consider 


the human element, and the introduc-. 


tion of the forty-four (44) hour week 
would at least give the workers some 
measure of leisure to promote their 
general welfare. 


(4) The evidence given by the higher 
paid men was to the effect that it re- 
quired the full amount of living wages 
to meet the current cost of living: this 
being the case it is apparent that the 
lower paid are not paid enough to 
equalize the standard of living. Due 
consideration of this has been given 
by the higher paid men. The wage in- 
creases have been solely for the lower 
paid men. 


It must further be observed that the. 


weekly rates as stated are for full time 
and make no allowance for bad weather, 
accidents, sickness or periodical lay-offs 
over which the men have no control, 
the average weekly rate is thus con- 
siderably less than might appear at first 
glance. 


In view of the fact that no evidence 
was submitted on behalf of the Com- 
pany, that would prove that the build- 
ing of ships [would be] impracticable 


under agreement submitted by the men, - 


I would recommend that the demands of 
the men for the forty-four (44) hour 
week and increased hourly rates as ap- 
pended be granted, the same to be re- 
troactive from August Ist, 1919. 


I have the honour to be yours, ete. 


| (Signed) W.N. WELSH, 
Representative of the employees. 


Dated at Port Arthur, September 19, 
1919. 
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HOURLY RATES GOVERNING ALL DE- 
PARTMENTS. 


Boiler Shop Department.— 


Bailar (Maer sabe icerele 2 mle: 2 are 80 
"LIL VO? | OUWGr sere wiet sale oe ealene RUE Metate 05 
in addition to journeymen’s hourly rates. 
Flange Durner ys ses ivepstircss sae 86 
lange. Heater Pi. sede se so Y aoct ae 
Flange Fire Helper ............ 65 
Boilermaker Helper............ 58 
TOO CHERKOTS.. vase! sie tc ae Bis eats 58 
Acetylene Burners ............. 75 
Acytylene Welders. .......... 80) 
Riveting Department.— 
Riveters BBN UR ear ee eee -» 80 
Holders:.on) 46: kis Ok. eae ts ~ 65 
RAVE SHOaters “dass ss seee eee es 58 
TRERMETS F625. es adich BUN 6 ale oes 60 
PAP POrs lea. Jane he Sted sche ahi ateens 80 
DIUTCUB. <ovcs ans Shia ere Pee ® saeeaee 60 
Passer Boys ih) .ko 4 28 eee 40 
Folberi ey. hrs ce cyt eee Se cme 58 
Rivet. Tespersia.’ {gy pis awe oa + 4 pie 86 
Packers and Red Leaders ...... 80 
Hosemen and Forge Repairers .. 65 
Chippers and Caulkers ......... 80 
Chippers té.. 02h. paisa sess alan 75 
Airline, NECN: pcs «ips oes wie ere dbans 58 
Shipfitting Department.— 
Loffsrient ss). 00 c:cfeiy ais rots eens SH SrtiDQ 
MOI GLAD eels, ste cag aoe beta ake 4 3% 80 
EMproverse ).\237 MeSwis Ge Wiles oes 65 
TOVWOY WEI heels Nee restate atle 4s 65 
Ljiner  LORGErS:).< tse 6%) chan vb oo 55.8 65 
Holperns 300. 0 28k. aires Wis ec 58 
Rigging Department.— 
RIGQerse agri) tees alee siete > ole Mem 80 
Heavy. lifting gang ../......... 65 
Blate AAD OES cae pesin eyes ohne anal 65 
Hoisting Hngineers./.)!. 24.1: ss 80 
Hook’ and ehainmen 0 64 3). 65 


Punch Shop Department.— 
First class operator on plate 


shears and plate rollers ...... 80 
All other machine operators .... 65 
SVE AES dies A Udit v caeae bce! eon nlths elas 58 
Ailother: Nempere ss ss his sae sts 58 

SIA RANE A alsa. OR 52 


Labourers .... 


(Signed) W. N. WELSH. . 


ae 
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Report of Board in Dispute between the Guelph Radial Railway Company and 
its motormen and conductors 


A REPORT was received from the 
Board established to deal with the 
dispute between the Guelph Radial 
Railway Company and its employees, 
being motormen and conductors, mem- 
bers of the Amalgamated Association 
of Street and Electric Railway Em- 
ployees of America. The Board was 
composed as follows: His Honour Judge 
Colin G. Snider, Hamilton, appointed 
on the joint recommendation of the 
other two members, Messrs: Harry 
Mahoney and Thos. Hall, Guelph, nom- 
inees of the company and employees 
respectively. The Board’s report was 
unanimous and contained recommenda- 
tions as to settlement of the dispute. 


Report of Board 


In the matter of the Industrial Dis- 
putes Investigation Act, 1907, and 
of a dispute between the Guelph 
Radial Railway Company and its 

- employees, being motormen and 
conductors, members of Division 
No. 796 of the Amalgamated Asso- 


elation of Street and Electric Rail- © 


way Employees of America. 


To the Honourable 
Senator G. D. Robertson, 
Minister of Labour, Ottawa. 


Sir, 
The Board of Conciliation appointed 


by you herein has the honour to report 
as follows: 


On Tuesday, the 23rd day of Septem- 
ber inst., at 10 a.m., the Board met pur- 
suant to appointment at the City Hall 
in Guelph. All the members were pres- 
ent, also the representatives of the Com- 


pany and of its employees. The repre- 
sentatives of the Company were Messrs. 
T. J. Moore, City Clerk, Albert Hauck, 
superintendent of operating cars, and A. 
EK. Baldwin, purchasing agent. The em- - 
ployees were represented by Messrs. 
Joseph Gibbons, vice-president of the 
Amalgamated Association of Street and 
Electric Railway Employees of America ; 
H. Hawkins, president of Division 796, 
and W. R. Williams, vice-president of 
No. 796. 


The Board continued in session on the 
23rd, 24th and 25th days of September. 
An agreement was made between the 
parties on many of the matters submit- 
ted for consideration and the Board has 
concurred in a finding on the remain- 
ing points in dispute which is recom- 
mended for acceptance by the employer 
and the employees, all of which is at- 
tached to and made a part of our re- 
port. :: 


Owing to the financial condition of the 
road as stated by the representatives of 
it, it is felt by the officers of it that they 
would not be able to meet the present 
requirements of the road and such in- 
crease of pay as may, if any, be granted. 
We therefore at their request make a 
recommendation as to the means of over- 
coming this difficulty and we recommend 
that the Railway Company shall collect 
a straight five cent fare for all persons 
except children under ten years of age 
for whom half fare should be charged. 


All of which we have the honour to 
submit. 


(Sed.) Conin G. SNIDER, 


Chairman. 


(Sed.) Harry Manoney, 


*% 
For Employer. 


THomas HALL, > 


(Sed.) 
For Employees. 
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Agreement entered into this 25th day of Sep- 
tember, 1919, by and between the Guelph 
Radial Railway Company, hereinafter call- 
ed ‘‘The Employer,’’ and its employees, 
being motormen and. conductors, members 
of Division 796 of the Amalgamated Asso- 
ciation of Street and Electric Railway Em- 
ployees of America, hereinafter called 
‘<The Employees. ’’ 


It is hereby agreed by and between the 
- Employer and the Employees as follows: 


1. That cars shall be operated on the two- 
turn system. Nine hours shall constitute a 
day’s work for all employees of the Company, 
to be served within twelve consecutive hours. 
Overtime shall be paid for at the rate of time 
and one-half, but not including overtime served 
when replacing a sick man. 


2. That the Employer will pay half the cost 
of uniforms for Motormen and Conductors in 
their first year’s service, and after one year’s 
service will furnish each Motorman and each 
Conductor one free uniform each year. 


3. That the buttons on each uniform ‘shall 
remain the property of the Employer and shall 
be returned by the Employee to the Employer 
on request. 


4. That an Employee whose service ter- 
minates within two months after receiving a 
new uniform shall repay to the Employer the 
cost to it of such uniform, and if his service 
terminates more than two months thereafter, 
but in less than six months thereafter, he shall 
repay the Employer one half the cost to it of 
such uniform. 


5. That the Employer shall furnish each Con- 
ductor, after he has completed his training, 
with $25.00 for tickets and change, and he shall 
have that amount at all times on his person, 
when on duty, and he shall return that sum 
to the Employer on the termination of his ser- 
vices as Conductor. 


6. That a Conductor found short in his run 
money shall be subject to suspension or dis- 
missal. 


ford 


7. That any Motorman or Conductor against 
whom a charge has been made shall be given 
an opportunity of stating his case to the Em- 
ployer’s superintendent before any penalty is 
imposed, which he shall do forthwith after it 
has come to his knowledge that such charge 
has been made, and in case he is suspended 
or dismissed and feels that he has been un- 
justly dealt with by the superintendent, he shall 
have the right to appeal to a committee com- 
posed of the Mayor of Guelph, the President 
of the Employer Company, and the City Mana- 
ger. Such motorman or conductor shall have 
the right to be accompanied by two of his 
fellow-employees at the hearing of his appeal, 
and in case he is found not guilty he shall be 
paid for all time lost by him if suspended or 
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dismissed, and if dismissed he also: shall be 
reinstated. - 


8. That no discrimination shall be shown 
against an employee on account of his belong- 
ing to a labour organization. 


9. That Employees shall be entitled to free 
transportation on the Employer’s cars, and a 
car shall be provided after the last trip at night 
to take Employees from car barn to the sub- 
way. 


10. That each Conductor and Motorman must 
at all times, while on duty, have a reliable 
watch with him. 


The above ten paragraphs of an agree- 
ment were accepted and agreed to by the 
Employer and Employees and are to be 
adopted with the approval of the Board. 
But after considering the evidence, the 
statements, the discussions that were 
had, and the arguments adduced, the 
parties did not desire to make an at- 
tempt to agree upon the remaining ques- 
tions, but preferred, as they stated, that 
the Board should take these matters into 
consideration and decide them. 


The Board of Conciliation recom- 
mends as being just under present con- 
ditions the following to be accepted by 
the Employer and the Employees as 
paragraphs to the foregoing agreement: 


11. That the scale of wages to be paid by the 
Employer to the Employees. shall be as fol- 
lows: 


For the first year of eo segs 
For the second year of service.. 
For the third year and after ... 


38¢. per hour. 
39¢. per hour. . 
41c. per hour. 


12. That this scale of wages, but not in- 
cluding any overtime, shall be retroactive and 
take effect on and from the 15th day of August, 
1919, and the whole agreement shall rémain in 
force until the 15th day of August, 1920, and 
from year to year thereafter until thirty days’ 
notice in writing prior to the 15th day of 


-August in any year is given by either party 


to the other of an intention to cancel it in 
whole or in part, and of such change or changes 
as the party giving the notice desires to have’ 
made. 


(Sgd.) ,Coury G. SNIDER, 
Chairman. 
(Sex) Harry MAHONEY, 
For the Employer. 
THOMAS HALL, 


(Sgd.) 
For the Employees. 
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Report of Board in Dispute between the Bell Telephone Company of Canada, 
Limited, Toronto, and its electrical workers 


REPORT was received from the 
Board established to deal with the 


dispute between the Bell Telephone 


Company of Canada, Limited, and 
certain of its employees in Toronto, 
being members of local union No. 353, 
International Brotherhood of Electrical 
‘Workers. The Board was composed as 
follows: His Honour Judge R. D. Gunn, 
Ottawa, chairman, appointed by the 
Minister in the absence of a joint recom- 
mendation from the other two mem- 
bers, Messrs. Glyn Osler and Fred 
Bancroft, Toronto, nominees of the 
company and employees respectively. 
The report was signed by the chairman 
and Mr Bancroft and was accompanied 
by a proposed schedule of rates, rules, 
ete. Advice was received in the De- 
partment that these findings were ac- 
ceptable to the Company with certain 
reservations. A minority report was 
presented by Mr. Osler. 


Report of Board 


In the matter of the Industrial Dis- 
- putes Investigation Act, 1907, and 
of a dispute between the Bell Tele- 
phone Company, employers, and its 
electrical workers, in Toronto and 
District Branch, members of Local 
Union 353, of the International 
Brotherhood of Electrical Workers, 
employees. ‘ 


To the Honourable G. D. Robertson, 
Minister of Labour, Ottawa. 


The Board of Conciliation and In- 
vestigation constituted and appointed by 
you to investigate the dispute herein 
have proceeded to make full and careful 


inquiry into the subject matter of the 
alleged dispute and the differences be- 
tween the parties named, and thereupon 
were attended by: 


Mr. J. K. Dunstan, general manager 
of the Bell Telephone Company; Mr. W. 
H. Winter, general plant superintend- 
ent; Mr. J. H. Martin, divisional plant 
inspector, and W. J. Clarke, district 
superintendent, representing the employ- 
ers; and Mr. James T. Gunn, financial 
secretary ; Mr. Douglas Stewart, business 
agent, and Mr. J. W. McCallum, treas- 
urer of Local Union 353, representing 
the employees in Toronto and District 
Branch. 


The Board find that there has not been 
heretofore any investigation or award 
under this Act whereby any written 
schedule governing working rules or fix- 
ing rates of pay had been established 
between the parties, but these conditions 
and rates were regulated by and between 
the parties by negotiation and adjust- 
ment with the Company, and the pro- 
posed schedule outlined in the applica- 
tion for this Board submitted by the 
employees is the first schedule governing 
Rules and Rates the employees have pro- 
posed and submitted. 


The Board further state that they 
have fully and patiently examined the 
rules set out in the proposed schedule 
and the reply thereto by the Company, 
and after hearing the parties through 
their representatives aforesaid, have con- 
cluded to recommend that the working 
rules set out in Schedule ‘‘A’’ to this 
report be put in force by the Company 
and its employees to govern and regu- 
late the working conditions and service 
of the employees affected in Toronto and 
district branch. 

The Board further find that the em- 
ployees of this Company have received 
voluntary increases in rates and pay 
from time to time and enjoy many other 
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real concessions, including sick and acci- 
dent benefits, gratuitously, and the Com- 
pany have in the past paid increased 
rates for all holiday service as well as 
pay for holidays not worked, and are 
granting further increases in rates of 
pay with an eight hour day and forty- 
four hour normal week, which is the 
outcome largely of amicable negotiations 
carried on before the Board between the 
representatives of the different parties. 
This Board hereby recommend that 
Schedule ‘‘B’’ be the rates of pay for 
the employees defined therein, and in 
addition would recommend that the 
present practice of the Company regard- 
ing holiday time, lost time and vacation 
be continued in the best interests of both 
the employers and employees. 


The Board further recommend that 
these Rules and Rates and Recommenda- 
tions be put in force from and after 
the 16th day of September, A.D. 1919, 
and do continue in force until legally 
determined. 


Dated 22nd September, A.D. 1919. 
(Sed. R. D. Gunn, 
Chairman. 


FRED BANCROFT, 
For Employees. 


s 
ee) 


(Sed. ) 


SCHEDULE ‘‘A’’ TO REPORT. 

Rules governing service between the Bell Tele- 
phone Company and its electrical workers 
and employees, members of I.B.E.W., Local 
Union 353, in Toronto and district branch. 


1. Eight hours shall constitute a day on city 
and exchange work, excepting Saturdays, and 
four hours on Saturday, making a forty-four 
hour normal week. ; 


2. The normal working day shall be eight 
hours of labour performed within eight and a 
half or nine hours from the time the employee 
starts work in the forenoon of every day, except 
Saturdays, Sundays and said holidays, and four 
continuous hours from the time the employes 
starts work on Saturday. 


3. The starting time of every day’s work 
shall be not earlier than seven a.m., and not 
later than nine a.m., and the stopping time for 
every day, except Saturdays and Sundays and 
said holidays, shall be not earlier than 3.30 p.m. 
and not later than 6 p.m., and on Saturday not 
earlier than 11 a.m., and not later than 1 p.m. 


* 
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4, All time worked after the normal stopping 
time shall be accounted as overtime. 


(b) Where .the requirements of the service 
demand shift work, any eight consecutive hours 
shall constitute a day. Shift employees are the 
evening and night central office men, and eight 
hours shal constitute a normal day’s work and 
forty-eight hours a week’s work, and each em- 
ployee shall be entitled to one day’s rest in 
seven. ' 

2. When the Company allows employees to 
change shifts at their own request no overtime 
shall be allowed. 

2. Overtime at the rate of time and one half 
shall be paid for all time served after the 
regular working hours, and on Saturday after- 
noons and Sundays, excluding intermission for 
meals. 

(b) If for any reason any employees are re- 
quired to work on New Year’s Day, Good 
Friday, Victoria Day, Dominion Day, Civic 
Holiday, Labour Day, Thanksgiving Day or 
Christmas Day, or any day observed in lieu of- 
any such holidays that may fall on Sunday, 
they shall be paid double time rate for all work 
performed. 

3. The present practice relating to the pay- 
ment of wages twice monthly shall be. con- 
tinued. j 

4. All city men required to do out of town 
work shall be provided with transportation and 
actual living expenses, and allowed to go home 
on each Saturday afternoon unless working on 
emergency trouble at the Company’s expense. 

(b) Sufficient money shall be advanced to 
cover employees’ expenses when necessary. 

(c) Any employee being removed permanent- 
ly from one point to another shall receive trans- 
portation for himself and his household effects. 
_ (d) Transportation and actual living ex- 
penses shall be allowed to all employees when 
travelling on Company’s orders, and all such 
employees shall be paid regular rates for all 
time spent in such travelling. 

5. When an employee is dismissed he shall 
be paid by the Plant Chief forthwith all wages 
due him. : 

6. The employees shall be represented in all 
matters in dispute with the Company by a com- 
mittee of themselves, and in case of failure‘to 
reach adjustment thereof, the Committee may 
eall in one or more officers of Local Union 353 
in further conference with the Company. 

7. As between employees of equal efficiency, 
seniority shall prevail in promotion in all de- 
partments. 

(b) When employees are required to deliver 
daily time sheets to the office of the Company, 
they shall do so during regular working hours. 


(ce) When employees are required to go to the 
office of the Company to receive their pay, they 





OcrToBER, 1919 


shall do so during regular working hours. 


Wages shall be paid in currency. 


8. Employees shall be supplied with a badge 


free of charge and shall be held responsible for 
the return of same. 


(b) Employees shall furnish tool grip and 
small tools of their trade according to the pres- 
ent practice, except the following tools which 
will be supplied by the Company: cold chisels, 
Maydole hammer, No. 44, block plane, ratchet 
brace, hand saw and gasoline torches, for which 
employees shall be held responsible. 


(ec) The Company shall replace tools which 
have been broken or worn out on their work 
free of charge on the return of such broken 
or worn out tools, except pliers, climbers and 
‘straps and tool belts. 


(d) The Company shall deliver to the jobs all 
material required, except small articles which 
ean be conveniently carried by employees, not 
to exceed ten pounds. 


9. Any employee who has served three years 
in the Company’s service as a lineman helper 
shall be classed as a journeyman lineman. 


(b) Any employee who has served three years 
in the Company’s. service as an installer’s 
helper shall be classed as a journeyman in- 
staller. 


(ec) Any employee who has served three years 
in the Company’s service as a cableman’s 
helper shall be classed as a eee cable- 
man. 


(d) Employees of the Ben eiseidy s Department 
shall be preferred in filling vacancies in De- 
partment of Cablemen’s Helpers. 


(e) A combination troubleman shall be one 
who can handle outside and inside trouble. 


(f) Any employee after six months’ pro- 
bationary service in any particular trade who 
has been employed in the Company’s service 
for three more years in any trade shall be class- 
ed as a journeyman. 


10. No employee will be i dobanten or dis- 
criminated against in his work or promotion 
because of his affiliation or membership in 
the International Brotherhood of Electrical 
Workers. 


11. Employees who. served three years with 
the Company and left to enlist for military 
service shall be allowed all time served therein 
as served with the Company and be entitled 
to all increases, benefits and conditions granted 
other employees. 


(b)) A period of twelve months shall be 
added to the time served by any employee 
helper who left the Company’s service to enlist 
and enlisted for military service. 


12. Any employee required to perform higher 
grade and better paid work in any Department 
shall be paid the increased wage such work calls 
for if continued therein for a period of more 
than two days. 


THE LABOUR GAZETTE 


1161 


SCHEDULE ‘'B’’ TO REPORT. 


Showing classification of employees and rates of 


wages, Toronto and district. 
“Class Rate 
Central Office or Inspector per hour 
P@armers.. Vege ccsececeec 2nd 6 months... .45 cents 
Ist 6months....50 
Central Office Men........... 4th 6 months ...55 “‘ 
3rd 12months....60 ‘* 
2nd 12 months....67  “ 
Journeyman........... Ue 
Repairman, 1.4.3.0. dein elae 2nd 12 months....67 ‘ 
Journeyman... ....... Mier es 
Combination Men............ 2nd 12 months....67 ‘* 
Journeyman........... (Pts 
Section Linemen............. 2nd 12 months....67 “ 
Journeyman........... UPON ao 
Installers’ Helpers............ 2nd ° 6months....40 “* 
Ist 6 months... .. Opie 
Installers........... Pes Aare a 4th 6months....55 ‘‘ 
3rd 12 months....60 “ 


2nd 12 months....67 ‘ 


Line or Cable Learners........ 12 months....47 ‘ 
Linemensi lees on Be ard 12 months....51 “ 
2nd 12 months....59 ‘“ 
Journeyman........... 67. “* 


Cable Splicers’ Helpers... ..... 12 months....51 “ 


Cable Splicers..............-- ard 12 months.....59 ‘ 
2nd 12 months....67 “* 
Journeyman........... 203s 

Gang Foreman (Drop wire)...............0...2- $140.00 per mo. 

Gang Foreman (Construction).................. $156.00 per mo. 


Linemen chauffeurs. Same rate as linemen plus 3cts per hour. 
Groundmen, 45cts. per hour. 


Minority Repert 


In the matter of the Industrial Dis- 
putes Investigation Act, 1907, and 
of a dispute between the Bell Tele- 
phone Company of Canada, em- 
ployers, and members of Local 
Union No. 353, I.B. of E.W., Tor- 
onto, foremen, linemen, cable sup- 
pliers, cablemen’s helpers, combina- 
tion trouble men, switchboard men, 
rack room men, desk men, P.B.X. 
switchboard men, installers and in- 
spectors, etc., employees. | 


To the Honourable, 
the Minister of Labour, Ottawa. 


I cannot concur in the report which T 
understand the Chairman and the other 
member of the Board of Conciliation in 
this matter have signed or are about to 


sign. 
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1. This majority report recommends 
a schedule (Schedule ‘‘B’’) of rates of 
pay for the employees defined therein, 
‘‘and in addition would recommend that 
the present practice of the Company re- 
garding holiday time, lost time and vaca- 
tion, be continued in the best interests of 
both the employers and employees.’’ 


' 2. Schedule ‘‘B’’ (subject to the un- 
dermentioned clerical errors, which I 
have called to the attention of the Chair- 
man, and which may or may not have 
been corrected before final signature) 
was prepared by the parties on the basis 
of the rate of wages which is being paid 
by the Toronto Hydro Electric Commis- 
sion to its linemen under an agreement 
evidenced by a letter dated 7th August, 
1919, from the Hydro Electric Commis- 
sion to Mr. J. T. Gunn, business mana- 
ger of Local Union No. 353, who also 
represented the employees of the Bell 


Telephone Company in the present pro- 


ceedings. It was, however, a term of the 
agreement set out in that letter bringing 
the Hydro Hlectric schedule of rates into 
force, that the practice of paying for 
holidays without work should be discon- 
tinued. The practice of the Bell Tele- 
phone Company has heretofore been to 
--pay the men for fourteen holidays in 
each year without work, and therefore 
the recommendation of the majority of 
the Board that the Bell Telephone Com- 
pany should continue its present prac- 
‘tice after the rates based, upon the Hy- 
dro Electric schedule come into force 
would involve payment to the employees 
of the Bell Telephone Company of rates 
approximately 5 per cent higher than 
the rates paid by the Hydro Electric 
Commission. Taking a week at forty- 
four hours, the yearly hours, without 
deduction for holidays, are 2,288. De- 
ducting fourteen days of eight hours 
each, a total of 112 hours, would leave 
2.176 net yearly hours worked. If these 
are paid for at the same rate as the Hy- 
dro Electric Commission pay, and if the 
Bell Telephone Company pays in addi- 
tion for 112 hours without work, its rates 
would obviously be something over 5 per 
cent higher. 
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3. Mr. J. T. Gunn, who represented 
the applicants, admitted that he knew 
of no company in Toronto paying higher 
rates to electrical workers than the Hy- 
dro Electric Commission. These rates, 
he said, were satisfactory to the em- 
ployees of the Hydro Electric Commis- 
sion who were also represented by him, 
and the agreement fixing them was nego- 
tiated as recently as the 7th August, 
TOTO: 


4. On the 2nd September, 1919, in the 
present month, the Board of Conciliation 
between the Toronto Electric Light Com- 
pany and its employees, after a hearing 
which occupied eight days, recommended 
a schedule of rates not providing for 
payment of holidays not worked, which 
is very similar to the Hydro Electric 
schedule, and the present applicants 
apparently preferred to base the sched- 
ule of the Bell Telephone Company upon 
the Hydro Electric schedule. 


5. No information was submitted to 
the Board of any change in conditions 
subsequent to the agreement entered into 
by the same union whose officers appear- 
ed before us, or subsequent to the award 
in the Toronto Electric Light case which 
was accepted by the employees of that 
Company. Mr. J. T. Gunn referred to 
the  Lasour GazeTrE for August, in 
which there appeared to have been a 
slight increase, about 3 per cent, in the 
Labour Department’s index number 
gauging prices of commodities entering 
into the cost of living, but this was not 
brought down to date and takes no ac- 
count of the activities of the Canadian 
Board of Commerce and the definite ac- 
tion which is apparently being taken 
with greater or lesser degree by the gov- 
ernments of all countries with a view 
to reducing the cost of living. In view 
of the reports in the daily press of the 
trend of prices since the beginning of 
September it seems very improbable that 
the applicants could have presented any 
evidence to the Board justifying an in- 
crease in the rates of pay so recently 
settled. Whatever the explanation may 
be, the fact is that no attempt was made 
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to lay any such information before the 
Board. 


6. The operation of the telephone sys- 
tem does not involve the use of elec- 
tricity of high voltage as is the case with 
the Hydro Electric Commission and the 
Toronto Electric Light Company. The 
representatives of the Company stated 
that for this reason telephone companies 
should not pay as high wages as other 
companies operating high voltage sys- 
tems, and Mr. J. T. Gunn, the repre- 
sentative of the applicants, admitted 


that in presenting the case of the Tor- - 


onto Electric Light Company employees, 
he had made a point of the fact that 
that company operates a high voltage 
system, as justifying relatively higher 
wages. A differential between high volt- 
age and low voltage systems is also recog- 
nized by the Ontario Workmen’s Com- 
pensation Board, whose rates for 1917 
and 1918 (see page 23) are 50 cents 
in 1917 and $1.00 in 1918 for men en- 
gaged in the operation or operation and 
construction of telegraph or telephone 
lines, as against $1.00 and $2.00 respect- 
ively for men engaged on electric light 
systems or power plants. 


7. The Bell Telephone Company also 
- maintains, without charge to or assess- 
ment against its employees, Pension and 
Sick Benefit funds, under which the em- 
ployees receive substantial benefits. 


- 8. The rates of the Bell Telephone 
Company have been revised three times 
since December, 1917. On the Ist Jan- 
uary, 1918, general increases were made 
of 3c. per hour; in September, 1918, an 
increase of 5c. per hour, and on the Ist 
June, 1919, increases of from 5e. to 7c. 
per hour were put in force. 


9. From the beginning to the end of 
the enquiry no employee of the Tele- 
phone Company, except the officers rep- 
. resenting it before the Board, appeared 

before the Board. The representatives 
-of the applicants were all men who are 
not employees of the Telephone Com- 
pany, and while reference was'made in 
the most general terms to grievances of 
the employees, no specific instance of 
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any grievance was presented to the 
Board, even anonymously, and it did not 
appear that the representatives of the 
men had even themselves investigated or 
ascertained the facts in connection with 
any grievance. | 


10. At its first meeting the Board ad- 
journed to enable the parties to confer 
with a view to reaching an agreement, 
and the schedule contained in the ma- 
jority report was subsequently placed 
before us. When the representatives of 
the Company had agreed to compile a 
schedule based upon the Hydro Electric 
schedule which had been agreed upon 
by the men so recently as last month, 
which was satisfactory to the employees 
and the Hydro Electric Commission, and 
which was the highest rate of wage paid 
to any electrical workers in Toronto, it 
seemed certain that an agreement would 
be reached. Unfortunately, however, it 
appeared that when Mr. J. T. Gunn sub- 
mitted the proposed schedule to the men 
it was pointed out that the new schedule 
without payment for holidays not work- 
ed would give them no better terms than 
they already enjoyed. Mr. Gunn stated 
that he had understood that the practice 
as to payment for holidays would be con- 
tinued and that he had so informed the 
men. He did not suggest that payment 
for holidays had been mentioned in his 
conferences with the representatives of 
the Company, but he said that in the 
course of their discussion (which of 
course covered the proposed conditions 
of employment set out in some thirteen 
articles, as well as the schedule of rates) 
Mr. Winter had used the expression that 
the present practice would be con- 
tinued. 


11. On the other hand the officers of 
the Company pointed out that an essen- 
tial term of the Hydro Electric schedule 
of wages was that the former practice 
of the Hydro Electric Commission as to 
paying for holidays not worked should 
be discontinued and that no employees 
should be paid for holidays on which 
they do not work; that the references 
to continuing present practice related to 
specific subjects under discussion and 
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did not refer in any way to holiday 
pay when not working, which was not 
discussed, that the question of payment 
for holidays not worked was a matter of 
policy for the Board of the Company on 
which they had no thought of passing, 
nor had they any authority to deal with 
it. Mr. Winter suggested that the Com- 
pany had always in the past dealt fairly 
with the men and that they should trust 
the Company to deal fairly in the future, 
but he. pointed out very clearly that he 
had no authority to commit the Com- 
pany to pay for work not done, and the 
representatives of the men were of 
course not satisfied with this. 


12. As no agreement was reached 
on the subject it is perhaps not es- 
sential to consider the matter further, 
but there seems to have been no rea- 
sonable’ ground for 
sumption that the Company was to be 
in any way bound to continue the 
practice as to payment for holidays. 
(a) His application upon which this 
Board was constituted, intentionally ex- 
cluded any reference to payment for 
holidays, and he said that the schedule 
which he proposed was intended-to make 
up for this. It is to be noted in this 
connection that this is exactly the basis 
upon which the Hydro Electric Com- 
mission schedule was compiled. (b) Mr. 
Gunn was asking for:a comprehensive 
statement of the future practice of the 
Company, and in every case where the 
present practice of the Company was the 
same as that outlined in the articles sub- 
mitted by him he insisted upon setting 
it out in the articles, and refused to omit 
reference to it merely because it was 
present practice, the continuance of 
which could be assumed. (c) The ques: 
tion of present practice arose on very 
many of the thirteen clauses of the arti- 
eles under consideration, and while it 
may well be that Mr. Winter said with 
reference to a number of specific items 
that the present practice was to .be con- 
tinued, nevertheless in view of the fact 
that the parties were dealing, on Mr. 
Gunn’s insistence, with each item of 
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the conditions and were extensively 
changing the present practice as a 
whole, it does not seem reasonable to 
assume that any present practice was to 
be continued, which was not specifically 
referred to and provided for. (d) Mr. 
Gunn was assisting in drawing up a 
schedule based on the Hydro Electric 
Commission rates which he had himself 
negotiated a few weeks before, and 
which he knew expressly discontinued 
the practice of payment for holidays not 
worked. (e) He admittedly did not 
mention the point specifically. In these 
circumstances, 
would, I think, necessarily assume that 
in agreeing on a rate based on the Hydro 
Electric Commission rate the terms of 
the latter would apply. 


13. There being, however, no agree-- 


ment upon the point, Mr. Gunn pressed 
for an award based on the Hydro Elec- 
tric Commission rate plus the holiday 
wages, which as I have mentioned above 
would amount to 5 per cent increase. 
14. We had before us: (1) The Hydro 
Electric rate agreement. (2) The Tor- 
onto Electric Light award, both recent 
and both satisfactory to the employees. 
(3) The differential between the com- 
panies operating high voltage and low 
voltage systems, even taking no account 


of the additional benefits granted by the . 


Telephone Company to its employees 
under the Sick Benefit and Pension 
Funds. (4) The fact that the officers of 
the, Company had been willing to waive 
the differential and to base a rate upon 
the Hydro Electric Commission rate. 
(5) The Hydro Electric Commission rate 
is the highest rate to electrical workers 
paid by any company in Toronto. 

15. On this material, and in the ab- 
sence of information as to changes in 
conditions during the present month, the 
Board cannot award a higher rate of 
wages than the Hydro Electric Commis- 
sion schedule, and I think it equally ob- 
jectionable to attempt to accomplish the 
same result by recommending the con- 
tinuance of the practice which was used 
by the Company when its employees 


the Company’s officers. 
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were paid at a lower hourly rate for 
work actually done. 


16. It is clearly a matter for the con- 
sideration of the Board if the Com- 
pany’s employees prefer to have their 
wages definitely fixed and paid for at 
definite rates without additions or bene- 
fits such as the employees of the Bell 
Telephone Company have hitherto re- 
ceived, and I do not think that it is 
either right or in the interest of the 
employees that efforts should be made to 
secure not only the maximum rates pay- 
able in eases where no such benefits are 
granted, but also the continuance of such 
benefits. Claims of this kind are apt to 
deter employers from granting conces- 
sions, and I think it is unfortunate that 
they should be put forward. 


17. In the most recent draft of the 
majority report there are two clerical 
errors which I have pointed out to the 
Chairman, and which may be corrected 
before the award is signed. I mention 
it in case this may not have been done. 
The rate agreed upon for Central Office 
or Inspectors’ Learners, second class, 
was 40c., not 45c., per hour, and the 
classification of Inspectors in the sched- 
ule was altogether omitted. 


18. I am also unable to concur in 
Article 9 (f) of the rules: ‘‘(f) Any 
employee after six months’ probationary 
service in any particular trade who has 
been employed in the Company’s ser- 
vice for three or more years in any 
trade shall be classed as a journeyman.’’ 
This clause would, I think, permit a 
man who passed part of the three years 
at two or more trades to be classed as 
a journeyman in one or other of them 
(I do not know which) without having 
the necessary experience in [any one of 
them]. 

It is also inconsistent with clauses (a), 
(b) and (c) of Article 9, which require 
three years’ service as helper to become 
linemen, installers and cable men re- 
spectively. 

19. It was suggested by the Chair- 
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man, following, as I understood, Mr. J. 
T. Gunn, that this clause was only in- 
tended to apply in cases of employees 
not otherwise provided for but as draft- 
ed, it has not been so limited. 


20. It was also suggested that an em- 
ployee could not change from one trade 
to the other except at the request of the 
Company, and that therefore that if he 
transferred from one trade to another 
at the request of the Company it would 
be because the Company knew that he 
was in a position to become qualified in 
the new trade. This is inconsistent with 
Article 9 (d), and again the clause is 
not in fact limited in the manner sug- 
gested. 


. 21. Article eleven deals with Military 
Service. The only objection urged by 
the Company to such an article was that 
the Company had in fact dealt reason- 
ably and even generously with its re- 
turned men. No instance of any specific 
grievance was suggested, and Mr. Gunn 
himself had not investigated any of the 
few general complaints which were all 
that he could refer to. I do not think 
it necessary to include such an article, 
but I do not otherwise dissent from it. 


22. In Article 4 (d) it is provided that 
‘‘regular rates’’ shall be paid for: all 
time spent in travelling on the Com- 
pany’s orders. The Chairman’s inter- 
pretation of this expression is that it 
means ordinary rates, not overtime rates, 
and while Mr. Bancroft’s attitude was 
not very clear, I did not understand him 
to dissent from this. 


23. No reference has been made in the 
award to overtime payments to men who 
are paid by the month. I understand 
the other members of the Board agree 
that the provisions as to overtime do 
not apply to monthly employees; that 
they are only on exceptional occasions 
entitled to overtime. 


All of which is respectfully submitted. 
Yours truly, 
(Sgd.) Guyn Oster. 
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STRIKES AND LOCKOUTS IN CANADA DURING SEPTEMBER, 1919_ 


IXTEEN strikes, involving 6,271 
employees, were reported as having 
commenced during September. There 
were in existence at some time or other 


during the month 31 strikes, involving ~ 


11,010 workpeople. The total time 
loss on account of industrial disputes 
was estimated at 165,949 working days, 
as compared with 316,187 in the previous 
month, and 102,563 in September, 
1918. The time loss oceasioned by the 
16 strikes which began in September 
was 81,973 working days, while a loss 
of 83,976 is charged to the 15 strikes 
that commenced prior to September. 
Termination was reported in the case 
of 4 disputes which commenced prior 
to September. Five of the disputes 
commencing during September termin- 
ated during the month, leaving the 


Disputes by 


The following is a review of the dis- 
putes by industries in the order in 
which they appear in the statistical 
table. A brief summary is given of the 
more important strikes. 


LUMBERING.—Two strikes in this 
group occurred during the month of 
August but were not reported until 
September, namely, that of loggers at 
Duncan Bay, B.C., and Jackson Bay, 
B.C. The strike at Jackson Bay ter- 
minated on September 16. The strike 
at Dunean Bay, which affected 150 
workers, remained unterminated at the 
end of the month and resulted in a loss 
of 3,750 working days. 


MINES, SMELTERS, QUARRIES, CLAY 
PRODUCTS, ETC.—Four strikes, involving 
2,858 workpeople and resulting in a loss 
of 38,250 working days, were carried 
over from the previous month. The 


principal strike in this group, that of 


‘CONSTRUCTION.—The 


following 22 strikes, affecting approxi- 
mately 8,269 workpeople on record on 


September 30:—loggers, Duncan Bay, 


B.C.; miners, Kirkland Lake, Ont., and 
Kimberley, B.C.; pottery workers, St. 
John’s, Que.; construction employees, 
Welland Canal; building trades, Mon- 
treal, Que.; boilermakers, St. Catharines, 
Ont.; electrical workers, Victoria, B.C.; 
metal workers, Kingston,Ont.; moulders, 
Brantford, Ont., Windsor, Ont., and 
Sherbrooke, Que.; moulders and pattern- 
makers, Toronto, Ont.; moulders and 
coremakers, St. Catharines, Ont.; ship- 
builders, Sorel, Que.; tailors, London, 
Ont.; bakers,- Toronto, Ont.; sugar 
refinery workers, St. John, N.B.; line- 
men, Greenwood to Allenby, B.C.; 
glassworkers, Thorold, Ont.; rubber- 
workers, Montreal, Que.; upholsterers, 
Kitchener and Waterloo, Ont. 


Industries 


miners at Cobalt, was settled as a result 
of conferences held between mine man- 
agers and a committee of workers, and 
the men returned to work on September 
7. The lockout of miners at Rossland, 
B.C., which occurred in May, was 
regarded as terminated at the end of the 
month, some of the miners having 
returned to their old occupation while 
those not returning, in the majority 
of cases, secured work elsewhere. A 
demand of miners at Kimberley, B.C., 
for an increase of $1.00 a day not being 
granted, 250 men went on strike Sep- 
tember 12, and the dispute remained 
unterminated at the end of the month. 
RAILWAY, CANAL, AND HARBOUR 
strike of con- 
struction employees at Princeton, B.C., 
which was carried over from the previous 
month’s record, was reported as having 
terminated on July 14; this information, 
however, was not ‘received by the 


OcToBER, 1919 


Department until September. Follow- 
ing several minor disputes, a strike 
involving about 1,200 construction em- 
ployees on Sections 1, 2 and 3 of the 
Welland Canal, occurred on September 
11, the men going on strike for recog- 
nition of the 8-hour day principle and 44- 
hour week. Some employees on section 1 
resumed work on September 12 and a few 
of the men went back on section 2, but 
the majority remained out at the end 
of the month, with the result that a loss 
of approximately 20,400 working days 
occurred. 


BUILDING AND CONSTRUCTION.—F our 
strikes, namely, marble cutters, Mon- 


treal, Que.; roofers and plumbers, Que- 


bec, Que.; labourers, Dundas, Ont.; and 
building trades, Montreal, Que., were 
carried over from the previous month’s 
record, but information received by the 
Department indicates that these disputes 
terminated during August. Building 
trade employees in Montreal, not being 
granted their demand for increased 
wages and shorter hours, went on strike 
on September 2, and the dispute was still 
unterminated at the end of the month. 
This strike, the largest that occurred 
throughout the month, involved about 
2,000 men and resulted in a loss of 
approximately 50,000 working days. 
A strike of carpenters at Kitchener also 
occurred during the month but was 
settled within a short period, the 
demands of the men for increased 
wages and shorter hours being granted. 


METALS, MACHINERY AND CONVEY- 
ANCES.—The largest number of strikes 
upon the month’s record appears in this 
group, with nine strikes in existence, 
involving 1,599 employees and causing 
a loss during the month of approximately 
37,000 working days. Seven of the 
strikes, namely, boilermakers, St. Cath- 
arines, Ont.; metal workers, Kingston, 
moulders, Brantford, Peterborough, 
. Toronto and St. Catharines; and ship- 
builders, Sorel, Que., were carried over 
from the previous month’s record. All 
of these, with the exception of moulders, 
at Peterborough, remained unterminated 
at the end of the month. The strike 
at Peterborough was settled by negotia- 
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tions, the demands of the men being 


partially . granted, and work was re- 
sumed September 10. Four strikes, 
namely, electrical workers, Victoria, 
B.C., moulders, Windsor, Ont., and 
Sherbrooke, Que., and shipbuilders, New 
Glasgow, N.S., commenced during the 
month. The ‘first three of these re- 
mained unterminated at the end of the 
month. In the case of the shipbuilders’ 
strike at New Glasgow, which commenc- 
ed on September 5, the demands made 
by the employees for higher wages, 
shorter hours, and better working con- 
ditions, were not granted, but negoti- 
ations were entered into, and as a 


~ result of conferences the dispute was 


adjusted and the men resumed work on 
September 15. There were 250 men 
affected by this strike, the time loss 
amounting to 1,750 working days. 


PULP AND PAPER.—The strike ‘of 
papermakers at Fort Frances, Ont., 
terminated during August. No infor- 
mation was previously received to show 
that this dispute had been settled and 
as a result the strike was carried as un- 
terminated in previous records. 


CLoTHING.—Two strikes occurred 
during the month in this group, namely, 
boot and shoe workers, Montreal, Que., 
and tailors, London, Ont. In the for- 
mer case some of the employees of the 
Company affected were members of 
the Boot and Shoe Workers’ Union, 
and others were affiliated with the 
National Shoe Workers’ Union. The 
first named Union approached the Com- 
pany for new wage schedules but the 
Company refused to deal with that 
body and decided not to deal with 
either of the Unions until the desires 
of each were concurrent. The Boot 
and Shoe Workers’ Union called their 
men out on strike on September 10, 
demanding recognition, but allowed them 
to go back on September 17, though 
refusing Company the right to the use 
of their Union label. About 75 em- 
ployees were involved in the strike, and 
a loss of approximately 450 working 
days resulted. In the case of the strike 
of tailors at London, 40 workpeople 
were involved and the strike being 
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unterminated at the end of the month 
there occurred a loss of 320 workin 
days. 

TextTiLEs.—A small strike involving 
23 loom fixers and resulting in a loss of 
139 working days, occurred during the 
month at St. Stephen, N.B., but the 
dispute was adjusted six days after 
its inception. 

Foops.—A strike of bakers at Mon- 
treal, Que., which commenced during 
June and which was carried over from 
the previous month’s record, was re- 
garded as terminated on September 5, 
the employees having secured work 
elsewhere and conditions apparently 
being no longer affected. Three strikes, 
involving 724 workpeople and resulting 
in a loss of 1,484 working days, were 
reported as having occurred during the 
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month, namely, bakers, Toronto; con- 
fectioners, Montreal; and sugar refinery 
workers, St. John, N.B. The strike of 
bakers at Toronto and sugar refinery 
workers at St. John, which were called 
after negotiations had failed to bring 
about the demands of the workers, 
remained unterminated at the end of 
the month. That of the confectioners 
at Montreal was settled by negotiations, 
and work was resumed three days after 
commencement of strike. 


MIsScELLANEOUS.—Two strikes in this 
group occurred during the latter part 
of the month and were unterminated at 
the end of the month, namely, rubber 
workers at Montreal and upholsterers 
at Kitchener. These strikes affected 
1,467 workpeople and involved a loss of 
2,638 working days.’ 


STRIKES AND LOCKOUTS DURING SEPTEMBER, 1919 








Time loss 
No. of in 
Industry or Occupation Particulars employees | working 
affected days. 
STRIKES COMMENCING PRIOR TO SEPTEMBER, 1919 
LuMBERING:— 

Loggers, Duncan Bay, B.C................. Commenced August 6. For increased wages, shorter hours and 152 3,750 
better camp conditions. Unterminated. 

Loggers, Jackson Bay, B.C................. Commenced August 15. For increased wages, and better camp]..........]....eee00- 
conditions. Settled by negotiations; demands granted. Work 
resumed September 16. 

Mines, Suunters, Quarrins, CLAY Propucrs, 

Ere:— 

Miners, ‘Cobalt, Ont. <: oc.ec oticcies oogled Commenced July 23. Demand for higher minimum wages, 44-hour 2,200 11,000 
week and recognition of the Union. Settled by negotiations; men A 
returned to work under former conditions, September 7. ; 

Miners, Kirkland Lake, Ont...............- Commenced June 12. For increased wages, 44-hour week and 610 “15,250 
recognition of the union. Unterminated. 

Miners, Rossland, B.C.............ccese00e Lockout commenced May 20. Company objected to affiliation with 
One Big Union by its employees. Information received at end 
of month indicated conditions were no longer affected. ee ee a. 

Pottery workers, St. John’s, Que........... Commenced November, 1913. Against a reduction in wages. 48 12,000 
Unterminated. ‘ 
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" STRIKES AND LOCKOUTS DURING SEPTEMBER, 1919—Continued 
















' Time loss 
. No. of in 
Industry or Occupation Particulars employees | working 
affected days. 
Rattway, CANAL AND Harsour Construction 
Construction employees, Princeton, B.C..... Commenced April 1. For increased wages and shorter hours. In-|..........]..........- 


formation received during the month indicated this strike was 
terminated July 14. 


Bumtpine AND ConsTRUCTION:— ~ 


Building trades, Montfeal, Que............- Commenced August 22. For shorter hours. Unions did not)..........|.......... 
recognize strike and ordered men back. Work resumed August 25. 
Labourers, Dundas, Ont.........0sse0e00: Commenced August 28. For increased wages. Information received|..........|.......... 
in the Department indicates this strike was only of a few hours’ 
duration. ; 
Marble cutters, Montreal, Que............- Commenced July 7. For increased wages and shorter hours. Ter-|..........|.......... 
: minated August 30 but not reported to Department until October. 
Roofers and Plumbers, Quebec, Que......... Commenced August 4. For increased wages. Settled by negotia-|..........|... per Ne 


tions. Partial increase granted. Strike terminated in August 
but not reported to Department until October. 


Meraus, MACHINERY AND CoNVEYANCES:— 
Boilermakers, St. Catharines, Ont...........|Commenced April 28. For increased wages. Unterminated. 75 1,875 
Metal Workers, Kingston, Ont............. Commenced May 9. For increased wages and shorter hours. 700 17,500 
Unterminated. 
Moulders, Brantford, Ont............00: ,..|Locked out May 1. Demand for increased wages. Unterminated. 13 325 
Moulders, Peterborough, Ont.............-- Commenced May 1. For increased wages and shorter hours. Set- 27 216 
tled by negotiations; demands partially granted. Work resumed 
September 10. 
Moulders and patternmakers, Toronto, Ont. |Commenced May 1. For increased wages, 8-hour day and other|..........|.......... 
conditions. Unterminated. 
Moulders and coremakers, St. Catharines,Ont.|Commenced May 23. For increased wages and shorter hours. 9 225 
Unterminated. 
Shipbuilders, Sorel, Que.... ..............|Commenced Aug. 12. For increased wages and shorter hours. 650 16,250 
Unterminated. 
Pup AND Papsr:— 
Papermakers, Fort Frances, Ont............ Commenced May 12. For increased wages. Men received wage|.........-|...eseeee> 
schedule paid in Union mills, also 8-hour day. ‘Terminated during 
August but not reported until October. 
Foops, Liquors anp ToBacco:— 
Bakers, Montreal, Que.........cceeseecees Commenced June 21. For increased wages and shorter hours. 40 160 
Terminated September 5. 
Posiic Urinrtizs:— 
Linemen, Greenwood to Allenby, B.C....... Commenced May 28. For increased wages. Unterminated. 137 3,425 
MIscELLANEOUS:— : 
Glass workers, Thorold, Ont.........: nee Commenced June 18. For increased wages and shorter hours. 80 2,000 
Unterminated. 
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, STRIKES AND LOCKOUTS DURING SEPTEMBER, 1919—Concluded 








Time loss 
No. of in 
employees | working 
affected days. 


Industry or Occupation ; Particulars 


\ 


STRIKES COMMENCING DURING SEPTEMBER, 1919.” 















Mnes, SMELTERS, QUARRIES, CLAY Propucts, 


BE re:— 
Miners:iKimberley; B.Ch. toes. rect ee Commenced September 12. For increased wages. Unterminated. 250 8,750 
Rautway, CANAL AND Harsour ConstRuc- 

TION: — 

Coistruction workers, Welland Canal,’ Ont... Commenced September 11. For an 8-hour day. Unterminated. 1,200 20,400 


Bumpine anp ConstRuction:— 


Building Trades, Montreal, Que ........... Commenced September 2. For. increased wages and shorter hours. 2,000 50,000 
Unterminated. 
Carpenters, Kitchener, Ont................ Commenced September 29. For increased wages and shorter hours. 90 135 
Settled by negotiations; demands granted. Work resumed Sep-| , \ 
tember 30. 
Mourars, MACHINERY AND CONVEYANCES:— 
Electrical workers, Victoria, B.C............ Commenced September 27. For increased wages. Unterminated. 25 75 
Moulders, Windsor, Ont...:............... Commenced September 23. For increased wages. Unterminated. 54 336 
Moulders, Sherbrooke, Que................ Commenced September 23. For increased wages and recognition of 71 497 
Union. Unterminated. 
Shipbuilders, New Glasgow, N.S............ Commenced September 5. For increased wages, shorter hours, and 250 1,750 
better working conditions. Settled by negotiations; demands not 
granted but men promised better conditions and continual work 
for the ensuing year. Work resumed September 15. 
CLOTHING :— P 
Boot and shoe workers, Montreal, Que.|Commenced September 10. For recognition by the Company of the 75 450 
International Boot and Shoe Workers’ Union. Men sent back to 
work by Union and Company were refused use of the Union label. 
Work resumed September 17. 
Tailors, London, Ont: sci aes was site’ ‘,../Commenced September 22. For increased wages and day work 40 320 
instead of piece work. Unterminated. i 
TEXTILES: — 
Loom fixers, St. Stephen, N.B................ Commenced September 15. For increased wages. Demands grant- 23 138 
ed. Work resumed September 22. 
Foops, Liquors anp Topacco:— j 
Bakers, Toronto, Ont........-.seeeeee -,...|Commenced September 29. For day work instead of night work. 200 400 
Unterminated. 
Confectioners, Montreal, Que.............. Commenced September 2. For increased wages. Settled by 36 108 
negotiations; partial increase granted. Work resumed September 5. 
Sugar refinery workers, St. John, N.B........ Commenced September 29. For increased wages and shorter hours.| ° 488 976 
Unterminated. 
MISCELLANEOUS: — 
Rubber workers, Montreal, Que............ Commenced September 29 (1 p.m.). Against discharge of certain 1,342 2,013 
employees. Unterminated. 
125 625 


Upholsterers, Kitchener and Waterloo, Ont...|Commenced September 25. For increased wages and shorter hours. 
Unterminated. 
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STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
AUGUST, 1919 


HE following details with regard to 
strikes and lockouts in the United 
Kingdom during August, 1919, based on 
returns from employers and workpeople, 
are taken from the September issue of 
the British Labour Gazette. 


NumMBer AND Magnirupr.—The num- 
ber of trade disputes beginning in Au- 
gust was 91, as compared with 126 in the 
previous month, and 84 in August, 1918. 
In these new disputes about 71,000 work- 
people were directly and 4,000 in- 
directly, involved; and these figures, 
when added to the number of workpeople 
involved in disputes which began before 
‘ugust and were still in progress at the 
beginning of the month, give a total of 
about 272,000 workpeople involved in 
disputes in August, 1919, as compared 
with 839,000 in July, 1919, and 228,000 
in August, 1918. In the following 
table the new trade disputes for August 
are summarized by groups of trades :— 








No. of workpeople involved 


















































No. of 
Groups of Trades disputes |- a 
JIn- 

Directly} directly | Total 
Buildin ewe see. 13 815 133 948 
CoaltMinings.25 3320. 2.010, 18 16,420 1,549 | 17,969 
Engineering and Shipbuilding 8 2,553 122 2,675 
Othen Metal sccah qb iae xt 3 BG Mace wane 373 
31 Bs). ews 2 Sra ea eR i is 2 10,041 541 | 10,582 
Clothing eo s.5, -elnes 4 21S. eee 213 
DLANSPOrbsys seve eee etek ie 3,804 228 4,032 
Paper, Printing, ete....... 1 SSL Wikis Gee 381 
Woodworking & Furnishing. 1 OR Rte eee 140 

Chemical, Brick, Glass, Pot- 
baety ities). Lue 5 ABC Gk. 456 
Food, Drink and Tobacco.. 4 ZOSUT SM tees ae: 20,178 
Other: Trades....5.2si5.+../. 5 13 14,077 100 | 14,177 
Local Authority Services... . 7 1,648 1,800 3,448 
Total, August, 1919....| 91 | 71,099] 4,473 | 75,572 
Total, July, 1919...... 126 | 326,636 | 10,959 | 337,595 
Total, August, 1918.... 84 | 208,885 1,427 | 210,312 


. of the employers; 


Causes.—Of the 91 new disputes, 41, 
directly involving 5,792 workpeople, 
arose on demands for advances in wages; 
13, directly involving 27,785 workpeople, 
on other wages questions; 11, directly 
involving 26,970 workpeople, on ques- 
tions respecting working hours; 4, direct- _ 
ly involving 2,234 workpeople, on de- 
tails of working arrangements; 15, 
directly involving 5,621 workpeople, on 
questions respecting the employment of 
particular classes or persons; and 7, 
directly involving 2,697 workpeople, on 
other questions. 


Resuuts. — During the month settle- 
ments were effected in the case of 37 
new disputes, directly involving 52,871 
workpeople, and 31 old disputes, directly 
involving 158,662 workpeople.. Of these 
new and old disputes, 14, directly in- 
volving 4,029 workpeople, were settled 
in favour of the workpeople; 15, directly 
involving 173,239 workpeople, in favour 
and 39, directly in- 
volving 34,265 workpeople, were com- 
promised. In the case of 29 other dis- 
putes, directly involving 10,620 work- 
people, work was resumed pending nego- 
tiations. 


AGGREGATE DURATION. — The number 
of working days lost in August by dis- 
putes which began or were settled in 
that month amounted to about 2,636.,- 
000. In addition, 657,000 working days 
were lost owing to disputes which began 
before August and were still in progress 
at the end of the month. Thus the total 
aggregate duration in August of all dis- 
putes, new and old, was 3,293,000 days, 
as compared with 8,018,000 days in 
July, 1919, and 708,000 days in August, 
1918. 
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NATIONAL INDUSTRIAL CONFERENCE 


Report of Preceedings and Discussions 


[HE National Industrial Conference 

between representatives of the Do- 
minion and Provincial Governments, 
representative employers and _ labour 
men, and a third group comprising rep- 
resentatives of the Canadian municipali- 


ties, members of the Royal Commission © 


on Industrial Relations, and others, to 
which reference was made in the August 
and September issues of the LaAsour 
GAZETTE, met in the Senate Chamber, 
Ottawa, on Monday, September 15, and 
continued: in .session. until Saturday, 
September 20. The Conference was held 
on the invitation of the Government of 
Canada for the consideration of the sub- 
jects of industrial relations and labour 
laws, also for the consideration of the la- 
bour features of the Treaty of Peace. 
The proposal for the convening of this 
gathering emanated from the Royal 
Commission on Industrial Relations.* 


There were present representatives of 


the Dominion Government and Provin- 


cial Governments, including three of the 
Provincial Premiers, the Honourable W. 


L. Mackenzie King (Leader of the Lib- . 


eral party in Canada), and delegates 
in equal numbers representing the in- 
terests of employers and employees re- 
spectively in all branches of trade and 


industry throughout the entire country... 


The Conference attracted also a num- 
ber of distinguished visitors from differ- 
ent parts of Canada and the United 
States. Mr. H. B. Butler, C.B., of Lon- 
don, England, Secretary of the Inter- 
national Labour Conference, also at- 
tended the sessions of the National In- 
dustrial Conference on his way to Wash- 
ington. 

The delegates who attended on behalf 
of employers and employees were selected 
on the one hand by the national associa- 


*See LABOUR GAZETTE, July, 1919, p. 754. 


tions representative of the manufactur- 
ing interests, lumbering, building and 
construction, mining, fisheries, whole- 
salers, retailers, bankers, ete., of the 
country, and on the other hand by the 
Trades and Labour Congress of Canada 
and the Civil Service Federation. Rail- 
way transportation and telegraphs were 
represented by the members of the Cana- 
dian Railway Board of Adjustment No. 
1, composed of representatives of the 
railway companies and of the railway 
brotherhoods who have had to do with 
the adjustment of various disputes af- 
fecting these industries during the past 
year. 

Among the delegates selected by the 
Trades and Labour Congress of Canada 
were four women delegates representing 
various branches of employment. 

A third group was also in attendance 
composed of the members of the Labour 
Sub-Committee of the Reconstruction 
and Development Committee of the 
Canadian Cabinet, the members of the 
Royal Commission on Industrial Rela- 
tions, from whom the proposal .eman- 
ated for convening an industrial con- 
ference, delegates appointed by the 
Union of Canadian Municipalities, rep- 
resentatives of Canadian agriculture, to 
which it had been found impossible to - 
grant representation in the employers’ 
and employees’ groups on account of 
there being no body from which dele- 
gates on behalf of farm labour could be 
appointed; representatives of various 
engineering: societies, of the returned 
soldiers, and a few others who attended 
neither as employers nor employees but 
rather on behalf of the interests of the 
public in general. The members of the 
employers’ and employees’ groups pre- 
ferred to sit together rather than sepa- 
rately. Those composing the third group 
were accommodated separately. The em- 
ployers’ and employees’ groups together 
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numbered 176. 
bered 34. 

The Right Honourable Sir Robert 
Borden, Prime Minister of Canada, was 
to have presided over the Conference, 
but was unfortunately prevented by ill- 
ness from doing so. In his absence the 
Honourable G. D. Robertson, Minister 
of Labour, served as chairman, being as- 
sisted by Mr. C. A. Magrath, of Ottawa, 
and by Sir John Willison, of Toronto, 
both members of the third group, as 
vice-chairmen. | 

Mr. Gerald H. Brown, Secretary of 
the Reconstruction Committee of the Do- 
minion Cabinet, and of the Labour Sub- 
Committee, who was for eight years As- 
sistant Deputy Minister of Labour, acted 
as secretary of the Conference. 

All of the arrangements for the meet- 
ing were approved before the assembling 
of the Conference by a Joint Committee 
of Employers and Employees, selected 


The third group num- 


by the respective groups and presided. 


over by Mr. C. A. Magrath. 


The sessions were open to the press 
and public and attracted many visitors, 
including a number of the Senators and 
Members of Parliament and representa- 
tives of employers’ and employees’ or- 
ganizations from the United States. 


No Divisions Taken 


It was agreed that, on ten delegates 
standing, a vote should be taken by bal- 
lot on any resolution presented; also, 
that voting should be confined to the 
duly aceredited representatives of em- 
plovers and employees respectively; fur- 
ther that the votes of the employers’ and 
employees’ groups of delegates should be 
taken separately. No division was, how- 
ever, taken during the entire session of 
the Conference and in the case of most 
of the items of the agenda the resolu- 
tions adopted by the Conference were 
unanimous. In the cases of the other 
items relating respectively to (1) the 
eight-hour day; (2) employees’ right to 
organize, recognition of labour unions 
and the right of employees to collective 
bargaining, and (3) the recommenda- 
tions of the Royal Commission on Indus- 
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trial Relations that the findings of the 
Commission be put into effect in all work 
controlled by the Government where the 
principles of democratic management 
can be applied, the Committees to which 
these subjects were respectively referred 
for consideration were unable to agree 
on unanimous reports. Under these cir- 
cumstances the Conference agreed that 
no division should be taken, but that re- 
ports should be laid on the table without 
division and be embodied in the proceed- 
ings of the Conference. 


Mr. Tom Moore, President of the 
Trades and Labour Congress of Canada, 
acted as the leader of the employees’ 
group, and Mr. John R: Shaw, of the 
Canada Furniture Manufacturers, Lim- 
ited, Woodstock, Ontario, as leader of 
the employers’ group. 


Agenda of Conference 


The agenda of the Conference was as 
follows: 


1. Consideration of the question of the desira- 
bility of unifying and co-ordinating the 
existing labour laws of the Dominion Par- 
liament and of the Provincial Legislatures, 
and the consideration of any new laws 
which are deemed necessary. 


2. Consideration of the recommendations of 
the Royal Commission on Industrial Rela- 
tions respecting hours of labour. 


3. Consideration of minimum wage laws. 
4. Consideration of: 

(a) employees’ right to organize; 

(b) recognition of labour unions;. 


(c) the right of employees to collective 
bargaining. 


5. Consideration of: 


(a) the recommendations of the Royal 
Commission on Industrial Relations in 
favour of the establishment of a 
bureau to promote the establishment 
and development of Joint Industrial 
Councils; 


(b) the further recommendations of the 

Royal Commission on Industrial Rela- 

‘ tions regarding the establishment of 
Joint Plant and Industrial Councils, 


6. Consideration of the recommendations of 
the Royal Commission on Industrial Rela- 
tions that the findings of the Commission 
be put into effect in all work controlled- 
by the Government where the principles 
of democratic management can be applied. 
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7. Consideration of resolutions relating to any 
other features of the Report of the Royal 
Commission on Industrial Relations. 


8. Consideration of the labour features of the 
Treaty of Peace. 


9. Consideration of any other proposals which 
may be introduced bearing on the relations 
of employers and employees. 


’ The foregoing agenda was distributed 
in printed form some weeks in advance 
of the meeting of the Conference, to- 
gether with printed memoranda on the 
following subjects: (1) statistics of in- 
dustrial disputes in Canada, classified by 
industries, by provinces and by causes 
and results covering a period from Jan- 
uary 1, 1901, to June 30, 1919, compiled 
from the official returns published by the 
Dominion Department of Labour; (2) 
a summary of the industrial disputes 
legislation of the Dominion and of yari- 
ous provinces; . (3) a memorandum on 
hours of labour in Canada showing the 
extent to which the eight-hour day has 
been adopted by law and by agreement 
respectively in various branches of em- 
ployment; (4) a memorandum on the 
eight-hour day movement in other coun- 
tries; (5) a summary of the minimum 
wage laws of certain of the Canadian 
provinces; (6) a memorandum on the 
minimum wage movement in other coun- 
tries. 


The Conference was opened and closed 
by the singing of the National Anthem. 


Nessave from Sir Robert Borden 


A message from the Right Honourable 
Sir Robert Borden in the terms follow- 
ing was read by the Minister of Labour 
at the opening of the Conference: 


‘To my great regret, I am prevented from 
addressing you in person; but it is my privi- 
lege, through this message, to bid you welcome 
and to express my earnest and confident hope 
that your labours will be crowned with such 
success as to justify most amply the summoning 
of this conference. 


‘¢In common with every nation in the world, 
the Canadian people are called upon to meet 
new and untried conditions surrounded with 
difficulties not less grave and complex than 
those which we encountered at the outbreak of 
war and during its continuance. Canada, in the 
extent and variety of her resources and in the 


THE LABOUR GAZETTE 


been a great borrowing country. 
sums, chiefly borrowed in the London market, - 


OcTOBER, 1919» 


energy, persistence and initiative of her people, 
is more thoroughly equipped for meeting these 
difficulties than most nations. The first great 
essential is to keep constantly in our minds a 
thorough realization of actual conditions and 
of the needs by which they are attended. The 
second and not less vital essential is to bring 
to bear upon the problems of peace, the unity 
of purpose and of action, the persistence and 
determination, in short the national spirit, 
which maintained our effort throughout the 
war. 


‘thor half a aa or more Canada has 
Enormous. 


have been brought into this country not only 
by the Federal, Provincial and municipal au- 
thorities, but by industrial and commercial in- 
stitutions. . The interest on these borrowings. 
constitutes a heavy charge upon our future 
which can only be met by constantly increasing 
production of all commodities for which we can 
find a profitable sale in the markets of the 
world. 


‘‘Five years ago the interest charge upon the 
Federal debt of Canada was less than $13,- 
000,000. During the coming fiscal year the 
interest. payable on our federal debt will be at 
least $115,000,000. In addition there will be 
for many years to come an annual charge of 
from thirty to forty million dollars to provide 
pensions for our gallant soldiers and for the 
dependents of those who have fallen. Owing 
to the largely increased cost of operation on 
this continent our extensive system of national 
railways will confront us with considerable 
deficits for an indefinite period; and, if our 
railways are to be maintained and developed in 
any reasonable proportion to the needs of the 
people, a heavy capital expenditure will be 
necessary within a very short time. One grave 
governmental problem is to find such means of 
raising the enormous sums annually required for 
meeting these charges and for earrying on the 
ordinary administration of public affairs as 
will not drive away capital, restrict industry 
or hinder development. 


‘“For many years before the war there had 
been an adverse balance of trade against Can- 
ada. During the war this condition was abso- 
lutely reversed; but the change was due in no 
small measure to the enormous production and 
exportation of munitions of war and to the 
higher prices obtained for our grain, foodstuffs 
and other exports. Unless there is largely in- 


creased production accomplished under such con- . 


ditions as will enable us to compete in the 
world’s markets, there is serious danger of an 
unfortunate return to pre-war conditions. There 
should be no such outeome, for we have at 
hand, and in abundance, the raw materials 
upon which a great industrial development 
should be securely based. 


‘Here, as elsewhere, there has been conflict 
between capital and labour, with the inevitable 
consequence that production has been checked 


\/ 
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able opportunity for renewing it. 
‘and the strike have been in too frequent evi- 


-€nce. 


tion of arbitral tribunals. 
consecrated their future endeavour to the main- 
tenance of the eternal principle that right and 


‘tic. 


-and development hindered. In many eases the 
results of such conflict were inconclusive, and 
the struggle was merely postponed until one 
of the parties selected what it deemed a favour- 
The lockout 


dence and too often there has been reluctance 


-or refusal to compose difficulties by more rea- 


sonable methods. The general subject has been 
examined with conspicuous zeal and ability by 


‘a Royal Commission established early in April 


last. An elaborate report of the majority of 


the commission, together with a minority re- 


port expressing the views of two of its mem- 


‘bers, will be submitted to this conference for 
discussion and consideration. 


‘“Questions touching the welfare of the la- 
bouring populations of the world were under 


cattentive consideration during the Peace Con- 


ference; and the Peace Treaty set forth con- 


clusions and recommendations which have al- 


teady been made public and which will be com- 
mended to your attention during this confer- 
The Peace Conference also affirmed that 
war is no longer to be regarded as a recognized 
method of settling international differences. In 
establishing a League of Nations the Confer- 
‘ence addres seed itself to the task of substituting 
for the horrors of war the peaceful determina- 
Thirty-two nations 


not might shall reign in the world’s body poli- 
If among nations so widely divergent in 
material, social and political development, so 
sharply divided by ancient antagonisms and 


‘divergent interests, it was possible to secure 


unanimity in the ideals embodied in the Cov- 


nant, surely it behooves every member of the 


League to find within its own body politic 
means of composing industrial differences other- 
wise than by industrial war. The nation that 
is able to solve for itself most thoroughly and 
satisfactorily the questions involved in this is- 
sue need not fear for its place in the industrial 
development of the world. 


““TIt is perfectly idle to expect that grave 
and difficult questions will not arise between 
employer and employed in this country. Those 
‘questions must be solved in such reasonable 
manner and by such effective methods as will 


command the confidence of both capital and 


labour. On the one hand employers must realize 
that out of the horror and welter of this war 
new ideals have been evolved and new con- 
ditions established. Industrial development and 
supremacy have sometimes been purchased at a 
price greater than any people can afford to pay. 
I am speaking not of conditions in this country, 


but of those which, to my knowledge, have pre-. 


vailed elsewhere. "The physical degeneracy of 
a considerable portion of the population is too 


-bigh a price to pay for domination of the 


world’s markets. If in any lines of industrial 
development we cannot hold our own without so 
terrific a sacrifice, then such lines ought to be 
abandoned and our effort directed elsewhere 


THE LABOUR GAZETTE 


1175 


Labour is something-more than a commodity. 
The physical well-being and the moral welfare 
of the people should go hand in hand. Stand- 
ards of living which are regarded as satis- 
factory in some industrial communities of the 
world cannot be tolerated in this country. The 
employer, if he is wise, will concern himself 
with all the recommendations and suggestions 
laid down in the Peace Conference as to hours 
of labour, sanitary conditions, protection of 
women and children, and the general welfare 
of the labouring man. There can be no per- 
manent or satisfactory industrial development 
which is not founded on the welfare of the 
labouring population which maintains it. 

“On the other hand, there are considerations 
which the labour organizations of the country 
will do well to bear in remembrance. Full 
right of organization on the part of both em- 
ployees and employers has become so well recog- 
nized a principle that those who do not accept 
it are ina small and short-sighted minority. The 
rights of both employees and employers are thus 
moulded and governed by agreements reached 
through negotiations between such organiza- 
tions in the different trades. But there can 
be no hope of the co-operation and confidence 
which are not only desirable but vital unless 
obligations thus entered into are maintained in- 
violate and unbroken on both sides. If they are 
to be regarded as mere scraps of paper to be 
east aside when convenience or advantage dic- 
tates, then there can be no faith and no se- 
curity. 

“One other consideration I should dwell 
upon. During the past five years the world has 
wasted more than it saved in half a century. 
That waste must be made up through increased 
production, and this cannot be accomplished 
during shorter working hours unless there is 
increased efficiency resulting in increased out- 
put. The relation of the output to the fixed or 
overhead charges directly and materially af- 
fects the cost. Moreover, the industries of Can- 
ada are not yet organized or developed upon 
the vast scale reached in some countries with 
which we are called upon to compete in the 
world’s. markets. In such countries an enor- 
mous output materially reduces the cost of the 
finished article. If we cannot sell to advantage 
the industries concerned must develop a lower 
cost of production or they must discontinue. 
Thus, increased relative efficiency is as impor- 
tant to labour as to capital and it is as essen- 
tial in the office of the management as on the 
floor of the factory. 


‘We are grateful for the presence of so im- 
portant and representative an assembly. To the 
representatives of the Provincial Governments 
we pledge our own co-operation in all matters 
of common concern. To employers and to em- 
ployees we commend the ideal of such purpose 


and of such action founded thereon as will in- | 


spire a just confidence. That confidence will be 
born of a truer understanding but it must be 
nourished and kept alive by the quickening 
spirit of justice and fair dealing. Upon such 
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confidence must rest in the last analysis the 
honourable and unfettered co-operation so vital 
to our national development. The trust and 
fealty of comradeship can be won if men re- 
ceive and give a fair deal. Untried in war, 
Canada stood high among the nations in the 
organization of her armies. I pray that in 
the organization of peace activities her effort 
will not be less worthy nor less outstanding.’ 


Introductory Adresses 


Following the reading of the Prime 
. Minister’s message, addresses were deliv- 
ered by Honourable A. L. Sifton, Min- 
ister of Public Works, and Honourable 
N. W. Rowell, President of the Privy 
Council, on behalf of the Dominion Gov- 
ernment of Canada. 

The former dealt in the main with 
Canada’s part in the International La- 
bour Convention, in the framing of 
which he had taken an active part in 
Paris. Mr. Sifton also appealed to the 
Conference to work together in unity 
and harmony and endeavour to solve the 
questions on the agenda. 

Honourable Mr. Rowell also appealed 
to those present to get together for the 
purpose of reconciling outstanding dif- 
ferences and avoiding the continuance 
of industrial strife. If, he said, we can- 
not make progress along the lines of 
civilization by war between nations, 
equally we cannot make progress along 
the higher lines of industrial life and 
civilization by industrial strife. Co- 
operation, therefore, should take the 
place of conflict. 

Honourable W. lL. MacKenzie King 
thanked the Chairman and the Govern- 
ment of Canada for inviting him to at- 
tend the Conference. The important 
thing in any attempted solution of in- 
dustrial relations was, he observed, the 
spirit in which the subject. was ap- 
proached. The present gathering had 
been designated as a National Industrial 
Conference. Mr. King dwelt upon the 
special significance of each of these 
three terms. He emphasized also the 
importance of considering the interest of 
the community as a whole in all indus- 
trial relations and asked the Conference 
to keep before its mind the social service 
which industry was capable of render- 
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ing. There were, he declared, only two 
ways in which changes can be brought 
about; either by an appeal to reason or 
by an appeal to force. Industrial strife 
grew out of the same spirit as interna- 
tional warfare. On the other hand the 
appeal to reason is the method of the 
conference, the method which we have 
accepted in our Parliaments and adopt- 
ed in our courts as a means of establish- 
ing right between contending parties. 


Colonel David Carnegie, of London, 
England, one of the members of the 
Labour Sub-Committee of the Canadian 
Privy Council, addressed the Conference 
on the plan of Joint Industrial Councils 
of employers and workmen, known as 
Whitley Councils, which is being adopt- 
ed in various branches of industry in the 
United Kingdom. Colonel Carnegie re- 
ferred to the causes which had led to the 
formation of Joint Councils in British 
industries, to the methods employed in 
the application of this policy to indus- 
try, the attitude of employers and em- 
ployees to Whitley Councils and the ex- 
tent to which these Councils were being 
adopted in the Mother Country. 


Mr. W. Jett Lauck, of Washington, 
D.C., former secretary. of the United 
States National War Labour Board, ad- 
dressed the Conference on the tendencies 
in thought and action in respect of in- 
dustrial relations existing in the United 
States at the present time, the experi- 
ence gained in the adjustment of labour 
disputes during the war through the 
National War Labour Board, and the 
suggestions which that experience offer- 
ed for a peace-time programme. 


Mr. Warren S. Stone, of Cleveland, 
Ohio, Grand Chief Engineer of the Bro- 
therhood of Locomotive Engineers, also 
addressed the Conference briefly on the 
new conditions which have been brought 
about through the war. He expressed 
himself as a. firm believer in the face- 
to-face conference and voiced the view 
that the preblems of capital and labour 
would never be solved until we sit down: 
around a table and talk it out man- 
fashion. The solution of these questions 
was to be found in the human touch. 
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He hoped that some day, some place— 
he did not care from whom it came, 
‘whether from the ranks of labour or 
from capital—some man would arise 
who would be big enough and _ broad 
enough to put back the word ‘‘brother’’ 
into the brotherhood of man. 

On the conclusion of these introduc- 
‘tory addresses, the Conference adopted 
the plan of procedure recommended by 
the Joint Committee on Arrangements, 
and proceeded at once to the considera- 
tion of the successive items on the agen- 
-da, Nine committees were appointed, 
composed in each case of three repre- 
sentatives of the employers’ group, three 
members of the employees’ group and 
two members of the third group, to draft 
resolutions respecting the various sub- 
jects on the agenda. It was also agreed 
that no resolution should be drafted by 
the committees until after the respective 
‘subjects had been fully discussed in the 
Conference. This course was followed 
in respect of the first five items on the 
agenda. Through pressure of time the 
remainmg items were referred to the 
committees without preliminary discus- 
sion in order to permit of the Confer- 
ence completing its work during the 
week. 


Resolutions of National Industrial 
Conference 


Following are the resolutions of the 
National Industrial Conference: 


INDUSTRIAL LABOUR LAWS. 


REPORT OF COMMITTEE—ADOPTED 
UNANIMOUSLY. 
Resolved: 
That the advantage of uniformity in the 
laws relating to the welfare of those engaged 
in industrial work in the several provinces of 
the Dominion of Canada be brought to the 
attention of the Government of Canada and of 
the Governments of the several provinces re- 
spectively; and, that this National Industrial 
Conference suggests the following as a means 
towards the end desired, namely: 
The appointment of a Board composed as 
follows: 
(1) As respects the Dominion: 
(a) A representative of the Government. 
(b) A representative of the employers. 
(c) A representative of the employees. 
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(2) As respects each of the provinces: 
(a A representative of the Government. 
(b) A representative of the employers. 
(ec) A representative of the employees. 


And that the Dominion Government be re- 
quested to ask the Government of each of the 
provinces to select or have selected representa- 
tives in respect of the province as above set 
forth. 


J. R. SHaw, 

P. THOMSON, 

A. Monro Grier, 
For Employers. 


JOSEPH GORMAN, 
Jas. SOMERVILLE, 
Jas. WINNING, 
For Employees. 


FRASER §. KEITH, 
JoHNn Lowe, 
For Group Three. 


PROPORTIONAL REPRESENTATION. 


REPORT OF COMMITTEE.—ADOPTED 
UN ANIMOUSLY. 


Believing that there are defects in the system 
of Electoral Representation in Canada, which 
defects are stated by the Royal Commission on 
Industrial Relations to be a contributory cause 
of social and political unrest, this Conference 
welcomes the declaration of the Prime Minister, 
on behalf of the Government, that a Speaker’s 
Conference will be called to investigate the 
merits of the Proportional System, and urges 
that such action be taken without delay. 


J. S. WIuison, 
Chairman. 


JOINT INDUSTRIAL COUNCILS. © 


REPORT OF COMMITTEE—ADOPTED 
UNANIMOUSLY. ; 


Your Committee is of the opinion that there 
is urgent necessity for greater co-operation be- 
tween employer and employee. We believe that 
this co-operation can be furthered by the estab- 
lishment of Joint Industrial Councils. Your 
Committee does not believe it is wise or ex- 
pedient to recommend any set plan for such 
Councils. - 

We therefore recommend that a Bureau 
should be established by the Department of 
Labour of the Federal Government to gather 
data and furnish information whenever request- 
ed by employers and employees or organizations 
of employers or employees that whenever it is 
desired to voluntarily establish such councils 


1178 


the fullest assistance should be given by the 
Bureau. 


F. W. WELSH, 

D. A. Cargy, 

OmeER FLEURY, 

D. STRACHAN, 
Witts MacLacuuian, 
F. J. GERNANDT, 

F, P. JoNnsEs, 

Davip CARNEGIE. 


STATE INSURANCE AGAINST UNEM- 
PLOYMENT, SICKNESS, INVALID- 
ITY AND OLD AGE. 


REPORT OF COMMITTEE—-ADOPTED 
UNANIMOUSLY. 


This Committee unanimously endorses the 
recommendations of the Royal Commission on 
Industrial Relations that a Board or Boards 
be appointed to inquire into the Subjects of 


~ State Insurance against Unemployment, Sick- 


ness, Invaladity and Old Age. 


For the effective carrying out of the above 
this Committee recommends: 


ist. That such Board or Boards shall be 
representative of the interests participating in 
this Conference, viz., the Government, the pub- 
lic, the employer and the employee, and shall 
include a aie timate of the women of 
Canada. 


2nd. That in order to collect necessary data, 
the Government shall forthwith attach to the 
proper branches of the Labour or other depart- 
ments concerned experienced investigators, who 
shall do the necessary research work and furnish 
to the Board at the earliest opportunity the re- 
sults of their investigations. 


3rd. That the Government shall set a time 
limit for the receipt of the report and recom- 
mendations as to the advisability of enacting 
legislation. 

4th. While this Committee has been appoint- 
ed to consider only the questions of State In- 
surance against Unemployment, Sickness, In- 
validity and Old Age, it respectfully recom- 
mends that the subject of ‘‘ widows’ pensions’’ 
be added. 


W. R. Roto, 
Henry BERTRAM, 
W. KE. SeqsworrsH, 
KATHLEEN DERRY, 
J. S. McLean, 

R. C. McCurcueron, 
F. H. Wuitton, . 
G. FRANK BEER. 


MINIMUM WAGE LAWS. 


REPORT OF COMMITTEE—ADOPTED | 
UNANIMOUSLY. 


Whereas it is considered expedient that mini- 


mum rates of wage should be fixed throughout 
Canada for women and children, whether 'em- 
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ployed at a time rate or according to any other 
method of remuneration; 

‘Whereas Minimum Wage Laws for women 
and children have been enacted in five and are 
now in operation in four of the provinces; 

Therefore, be it resolved that this Industrial 
Conference recommend to the Governments of 
all those provinces, which have not adopted 
Minimum Wage Laws for Women and Children, 
the speedy investigation of the necessity for. 
such laws, and, if so found, the enactment of 
such legislation. 

It is further recommended that the various 
provinces throughout the Dominion adopt a 
uniform law and method of application, but 
that in all cases the minimum of wages for 
women and children is to be determined from 
time to time, due regard being given to local 
living conditions. 

It is the opinion of this Conference that the 
Dominion Government should appoint a Royal 
Commission, composed equally of representa- 
tives of Labour, Employers, and the Public, to 
investigate wages to unskilled workers and issue 
a report. 

Representation has been made to the Com- 
mittee that the remuneration paid female school 
teachers in one of the larger provinces of the 
Dominion is so low as to discourage the em- 
ployment of the talent necessary to the proper 
education of its citizens. Your Committee ree- 
ommends that the various Provincial Govern- 
ments be asked to investigate such conditions, 
in the respective provinces, to the end that the 
children of all provinces of the Dominion have 
equal educational opportunities. 


James B. THomson, 
O. W. Water, 
F. DAnIgLs, ° 
For Employers’ Group. 


HELENA GUTTERIDGH, 
B..W. A. O’DELt1, 
W. F. Buss, 

For Employees’ Group. 


THos. CANTLEY, 
R. B. MAxweEtt, 
For Third Group. 


LAND SPECULATION AND HOUSING. 


REPORT OF COMMITTEE—ADOPTED 
UNANIMOUSLY. 


Resolved: 


That this Conference, recognizing that much 
industrial unrest, economic loss and social suf- 
fering has resulted from land speculation, poor 
and insufficient housing, and high rents, heart- 
ily commends the action of the Dominion and 
Provincial Governments in their united efforts 
to, improve housing conditions and to provide 
facilities for the proper and satisfactory hous- 
ing of our people, and recommends increased 
co-operation of, and investigation by, the Do- 
minion and Provincial Governments to find a 
satisfactory solution of the problem. 


Ye 
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EQUAL OPPORTUNITIES IN EDUCATION. 


REPORT OF COMMITTEE— ADOPTED 
; UNANIMOUSLY. 
Resolved: , 

1. That this Conference endorses the recom- 
mendation of the Royal Commission on Indus- 
trial Relations, as to the necessity of the ex- 
tension of equal opportunities in education; 
and, in view of bringing about this reform; 

That the Government of each province in 
Canada be asked to establish compulsory edu- 
cation for full time at least up to and including 


< ‘the fourteenth year, and for part time in cities 


and towns for the two ensuing years; and 
That, in all provinces, education, in all grades 
should be made free, so that the child of the 


~ poorest paid worker be given the opportunity 


of reaching the highest educational institution. 


FREEDOM OF SPEECH AND THE PRESS. 


REPORT OF COMMITTEE—ADOPTED 
UNANIMOUSLY. 
Resolved: 


That we unanimously endorse paragraph 70 
of the Report of the Royal Commission, as fol- 
lows: 

‘¢(70) The restrictions placed upon the free- 
dom of speech and the liberty of the press, and 
the denial of the right to read such literature 
as any portion of the public demanded, was 
given as one of the principal causes of the 


present industrial unrest. We have no comment . 


to make upon the policy of the Government 
in this respect. During the war it was neces- 
sary in the interest of the whole country and 
of the Empire that individual liberty should in 
many directions be restrained, but we believe 
that restrictions should not be imposed upon 
either the freedom of speech or tHe freedom of 
the press unless such restrictions are urgently 
demanded in the interest of the peace of the 
whole community. We recognize that no per- 
son has a right to do anything that is liable 
to incite the people to commit unlawful acts. 
A line must be drawn between liberty and 
license, but care must be taken to avoid creating 
the impression that the restraints imposed upon 
the freedom of speech or the liberty of the 
press, are intended to prevent criticism of legis- 
lative or governmental action.’’ 


EMPLOYMENT AND UNEMPLOYMENT. 


REPORT OF COMMITTEE—ADOPTED 
UNANIMOUSLY, 


Resolved: 


(First) That in the opinion of this Confer- 
ence adequate provision by public works or 
otherwise, should be made by the Federal, Pro- 
vincial and Municipal: Governments in connec- 
tion with all interests represented at this Con- 
ference to avert any serious unemployment 
erisis which might occur during the ensuing 
eight months ; 
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(Second) That the various interests repre- 
sented at this Conference adhere strictly to the 
employment policy agreed upon by the Provin- 
cial Governments, which aims at the centraliza- 
tion of labour supply and demand in one 
agency. 

(Third) That provision be made for imme- 
diate and continuous survey of available and 
prospective employment, and for adequate em- 


ployment machinery to direct unemployed 
workers to employment available. 

W. J. BuLMan, 

E. G. HENDERSON, 

E. J. Davis, 


For Employers. 
M. A McINNEs, 
J. T. Foster, 
Gro. Smiru, 
For Employees. 
_T. Linsay Cross Ley, 
For Third Group. 


The following reports were received 
from Committees of the Conference and 
were ordered by the Conference to be 
laid on the table without division and 
to be embodied in the proceedings of the 
Conference: 


COMMITTEE REPORTS RELATING TO 
ITEM 2 OF THE AGENDA RE- 
SPECTING HOURS OF 
LABOUR. 


(EMPLOYERS’ REPORT.) 


~The members of your Committee, appointed 
to represent Employers, beg to submit the 
following resolution: 

Resolved that appropriate Government Com- 
mission, composed of an equal representation 
of Employers and Employees of the various 
Industrial, Producing and Distributing Indus-. 
tries, should be appointed to undertake investi- 
gations as to the adaptability of the hours of 
labour principles of the Peace Treaty to the 
different industries of the country, and to re- 
port as early as possible. 


Metuvitte P. Waite, 
FRED ARMSTRONG, 
E. M. TrRowern, 
Representing Employers” 
Section. 


(EMPLOYEES’ REPORT.) 


That we agree with the recommendations and 
finding of the Royal Commission on Industrial 
Relations, and urge the adoption of an 8-hour y 
day by law throughout the Dominion, with due 
regard and recognition of the Saturday half- 
holiday, where same prevails and its possible ex- 
tension. 
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In industries subjected to seasonal and cli- 
matic conditions, such as ‘‘farming,’’ ‘‘ fish- 
ing,’’ and ‘‘logging,’’ if it can be established. 
by investigation that the operation of such law 
is impracticable, then exemption shall be grant- 
ed such industries from the operation of such 
law. : 

D. MBaAKIN, 
Won. B. Hunter, 
J. A. McCuELuaAnp, 
Representing Employees’ 
Section. 


(THIRD GROUP REPORT.) 


We approve of the principle regarding em- 
ployment and hours of labour set forth in the 
Treaty of Peace and in Paragraphs 50 to 53 
inclusive, of the Report of the Royal Commis- 
sion, and would recommend that the Govern- 
ments of Canada enact legislation providing for 
such in all industries where it is now estab- 
lished by agreement, at the earliest opportun- 
ity, and after due investigation by a Commis- 
sion, composed of representatives of Employers 
and Employees representing the various indus- 
tries, legislation be enacted by the Governments 
of Canada providing for the same to be ex- 
tended in all industries where it can be ap- 
plied, having due regard to the curtailment 
of production and distribution. 


Cauvin LAWRENCE, 
R. P. RoGeErs, 
Representing Third 
Group. 


COMMITTEE REPORTS REGARDING ITEM 
4 OF THE AGENDA RESPECTING THE 
RIGHT TO ORGANIZE, RECOGNITION 
OF LABOUR UNIONS, AND THE RIGHT 
TO COLLECTIVE BARGAINING. 


(EMPLOYEES’ REPORT.) 


Your Joint Committee, to whom was referred 
item Number 4 of the revised agenda, viz.: 
consideration of: (a) employees’ right to or- 
ganize; (b) recognition of labour unions; and 
(c) the right to collective bargaining, respect- 
fully submit the following report, with recom- 
mendations, for your favourable consideration: 


1. With a view to effecting and maintaining 
‘harmonious relations between employers and em- 
ployees, this Conference declares the following 
‘principles and policies, and urges their adop- 
‘tion by all employers, relative to their respect- 
' ive employees: 
ae (a) the right of employees to organize; 

(b) the recognition of labour unions; 
(c) the right of employees to collective 
bargaining. 


2. In these recommendations, without chang- 
ving the generality of their terms,— 
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(a) ‘‘the right of employees to organize’’ 
means the right of employees to organize or 
form themselves into associations for lawful 
purposes. 

(b) ‘‘the recognition of labour unions’’ 
means the right of employees, or their duly 
accredited representative or representatives, 
to recognition of their employer or employers, 
for the purpose of mutually arranging rules 
and regulations governing wages and working 
conditions. 

(c) ‘‘the right of employees to collective 
bargaining’’ means the negotiation of agree- 
ments between employers or groups of em-- 
ployers, and employees or groups of em- 
ployees, through the representative or repre- 
sentatives chosen by the respective parties 
themselves. Entering into agreements and 
bargaining collectively with an association 
or union of employees does not mean recog- 
nition of the ‘‘Closed Shop’’ unless the 
agreement so provides. | 

(d) ‘‘employer’’ or ‘‘employers’’ as used 
in clauses 1 and 2, means any employer or 
employers of any industry and of Federal, 
Provincial and Municipal Governments. 


3. That the Federal and Provincial Govern- 
ments be urged to enact legislation applicable 
to industries within their respective jurisdic- 
tion, to make it unlawful for any employer 
who shall discharge or refuse to employ or in 
any manner discriminate against employees 
merely by reason of membership in labour 
unions or for legitimate labour union activities 
outside of working hours. 


For the Employees” Section, . 


W. L. Bes 
A.C, Hay, 
a bons Cpl O’Connor. 





" 
(EMPLOYERS’ REPORT.). 


Your Committee recommend that: i 

(a) Employers admit the right of Employees 
to join any lawful organization. 

(b) Employers should not. be required to 
recognize unions or to establish ‘‘Closed 
Shops. ’’ A ’ 

Employers insist on the right, when so de- 
sired, to maintain their plants as ‘‘Open 
Shops,’’ by which they mean that no employer 
should discriminate against any Employee be- 
cause of the latter’s membership or non-mem- 
bership in any organization, and no Employee 
should interfere with any other Employee, be- 
cause of the latter’s membership or non-mem- 
bership in any organization. 

(c) Employers should not be required to ne- 
gotiate except directly, with their own Em- 
ployees or groups of their own Employees. 


For the Employers’ Section, 
J. P. ANGLIN, 
D. H. McDovea tt, 
A. B. WEEKs. 
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COMMITTEE REPORTS RELATING TO 


ITEM 6 OF THE AGENDA RESPECT- 
ING APPLICATION OF THE FIND- 
INGS OF THE ROYAL COMMISSION 
TO GOVERNMENT EMPLOYEES. 


° (EMPLOYEES’ REPORT.) 


We concur in the recommendations of the 
Royal Commission on Industrial Relations that 
the findings of the Commission should be put 
into effect in all works controlled by all Gov- 
ernmental Vodies where the principle of demo- 
cratic management can be applied. We fur- 
ther recommend that employees of all Govern- 
ment bodies should be entitled to the right of 
appeal under the Industrial Disputes Act so 
long as that Act remains upon the statutes of 
Canada. 


We further recommend that the wages and 
working conditions of employees of Govern- 
ments should not be less favourable than those 
which now exist for similar workers in the em- 
ployment of private individuals or corporations. 


F, GRIERSON, 
A. R. Mosuer, 
A. H. Giu1s, 
Representing Employees’ 
Section. 


(EMPLOYERS’ REPORT.) 


The undersigned members of your Committee 
beg leave to report that the matter referred to 
them does not in their judgment come within 
their province, but that it is entirely a question 
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between the Governments and their employees 
concerned, P 


H. Buatn, 
Anous McLean, 
T. R. Deacon, 
Representing Employers’ 
Section. 


(THIRD GROUP REPORT.) 


The representatives of the Third Group on 
this Committee believe that, in so far as the 
findings of this Conference approve ard such 
findings are to the benefit of the public weal, 
the suggestions of the Royal Commission 
be put into effect in all departments and works 
controlled by the Government of this country. 


(Signed) T. D. BoucHarp, 
R. R. GRant, 
Representatives of 
Third Group. 


The complete report of the National 
Industrial Conference in printed form, 
containing the agenda papers, the ver- 
batim report of proceedings and discus- 
sions, the text of all resolutions and the 
report of the Royal Commission on In- 
dustrial Relations was issued from the 
Department of Labour on Wednesday, 
September 24, four days following the 
closing of the Conference. A wide dis- 
tribution is being made of this report 
both in English and in French. 


LABOUR AND THE PEACE TREATY 


Speech delivered before the Senate by the Minister of Labour 


URING the debate in the Senate, on 
September 4, on the resolutions of 

the Canadian parliament approving the 
Treaty of Peace, the Minister of Labour, 
the Honourable Gideon Robertson, spoke 
with reference to the Labour Convention 
incorporated in the League of Nations 
Covenant which constitutes a part of the 
Peace Treaty. The minister remarked 
that those who.had drafted the Treaty 
had regarded the Labour Convention as 
one of the most important and potential 
provisions of that document. It had 
been recognized that peace could be 


based only upon social justice, and meas- 
ures which aimed at ensurmg peace, so 
far as it was humanly possible, were ac- 
cordingly embodied in the Peace Treaty. 


‘‘Prior to the outbreak of the war,”’ 
the minister continued, ‘‘there existed a 
widespread feeling throughout what 
might be termed the civilized nations 
that the time had arrived or was ap- 
proaching when universal peace would 
prevail, when nations would avoid resort 
to arms, and would settle disputes by 
agreement or by arbitration, and the 
workingmen belonging to the various 
labour organizations, national and inter- 
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national, had high hope that the desired 
goal would be reached, because history 
seemed to indicate to them that wars 
always brought greater suffering and 
sacrifice to the poor man than. to the rich. 
Nevertheless, when this war broke upon 
the world the workingmen of all nations 
did their part, and, as time went on and 
they realized, more fully than ever be- 
fore, the truth that the hardships, the 
sufferings and the sacrifices bore more 
heavily upon them, they emerged from 
this war more than ever determined that 
steps should be taken, by themselves if 
- necessary, if by no other means, to at- 

tempt to preserve international peace by 
agreement. Therefore, about the same 
time or a little prior to the convening of 
the Peace Conference there was held an 
International Labour Conference, and 
certain principles were drafted and sub- 
mitted to the Peace Conference with an 
urgent request that they be favourably 
considered and adopted. That plan was 
followed. The result of their delibera- 
tions was submitted to the Peace Con- 
ference; but their recommendations were 
not adopted, and it appeared as though 
the Labour Convention. was not likely to 
‘be included in the Peace Treaty or adopt- 
ed by the League of Nations. 


‘*Tt then became for a short time the 
all-absorbing topic among labour repre- 
sentatives here and in Europe, and re- 
ceived a great deal of attention from the 
peace plenipotentiaries themselves. Later, 
some five or six amended drafts of the 
Labour Convention were made by repre- 
‘sentatives of the various nations, and 
finally, in order to make a last effort to 
reach some conclusion that would be rea- 
‘sonably satisfactory to all, the Prime 
Minister of England requested the Prime 
Minister of Canada to take this matter in 
* hand and see what could be done; and 
the result, due to the labour of Canada’s 
representatives and peace plenipoten- 
tiarles, was the sections of the Peace 
Treaty as shown on page 193 and sub- 
sequent pages, known as the Labour Con- 
vention, which, perhaps more than any 
one other thing, assured the suecess of 
the League of Nations and the preserva- 
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tion of the peace of the world for future 
years. 


‘‘In future years history ‘will reveal 
the fact that the magna charta of labour, 
which is to bring to labour throughout 
the civilized world greater liberty and 
freedom, and a fuller degree of justice 
than they have ever enjoyed in the past, 
was brought to them because of the in- 
sistence of the delegates from Canada at 
the Peace Conference. If you turn to 
the record I think you will find that the 
insistence went even to the length of in- 
dicating that if the Labour Conventions 
were not included in the Treaty, and the 
agreement entered into by the various 
nations, it was doubtful if the League of 
Nations itself could or would survive. 


‘“Tt is hoped and confidently expected 
that the industrial life of the various na- 
tions of the world will be carried on more 
smoothly in the future than in the past. 
It is confidently expected that the spirit 
of co-operation between employer and 
employed, with the approval and sanc- 
tion and support of Governments, will 
be more manifest than ever before, now 
that machinery has been provided where- 
by this spirit may be intelligently pro-. 
moted and carried out.’’ — 

The minister then referred to the prin- 
cipal articles of the Labour Convention: 


‘Tt is proposed in Article 387 of the 
Peace Treaty that a permanent organiza- 
tion should be established, and it was at 
that time established, for the promotion 
of the objects set forth in the preamble. 
The objects set forth in the preamble 
were, first, to establish a universal peace ; 
and inasmuch as such a peace could be 
established only if based on social jus- 
tice— 


And whereas conditions of labour exist in- 
volving such injustice, hardship and-privation 
to large numbers of people as to produce un- 
rest so great that the peace and harmony of 
the world are imperilled; and an improvement 
of those conditions is urgently required; as, 
for example, by the regulation of the hours of 
work, including the establishment of a maxi- 
mum working day and week, the regulation of 
the labour supply, the prevention of unem- 
ployment, the provision of an adequate living 
wage, the protection of the worker against 
sickness, disease and injury arising out of his 
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employment, the protection of children, young 
persons and women, provision for old age and 
injury, protection of the interests of workers 
when employed in countries other than their 
own, recognition of the principle of freedom 
of association, the organization of vocational 
and technical education, and other measures. 


‘*Following on that preamble definite 
principles were laid’ down which it is the 


duty of the Permanent International Or-_ 


ganization to undertake to promote and 
cause to be adopted in all the countries 
who participate in this agreement. 
Among these principles the following 
seem to the high contracting parties to be 
of special and urgent importance: 


First.—The guiding principle above enun- 
ciated that labour should not be regarded 
merely as a commodity or article of commerce. 


Second—The right of association for all 
lawful purposes by the employed as well as by 
the employers. 


““The adoption of these two principles, 
honourable gentlemen, even in Canada at 
this time, will eliminate very many of the 
disputes that are from day to day ari- 
sing. The two things that have hereto- 
fore caused a very large proportion of 
the labour disputes in Canada have been, 
first, the failure of the employer to 
recognize the right of his employees to 
deal collectively with the employer, and, 
secondly, that the labourer was regarded 
as of value only to the extent of his earn- 
ing power and not because he was a man. 


‘“‘The third principle referred to is: 


The payment to the employed of a wage 
adequate to.maintain a reasonable standard of 
life as it is understood in their time and coun- 
try. 


‘“Necessarily that standard must vary 
in different countries. 


‘‘The fourth principle is: 


The adoption of an eight-hour’s day or a 
forty-eight hours’ week as the standard to be 
aimed at where it has not already been at- 
tained. 

Fifth—The adoption of a weekly rest of at 
least twenty-four hours, which should include 
Sunday wherever practicable. 

Sixth—The abolition of child labour and 
the imposition of such limitations on the 
labour of young persons as shall permit the 
continuation of their education and assure 
their proper physical development. 
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Seventh.—The principle that men and 
women should receive equal remuneration for 
work of equal value. 


“Tt is probably within the knowledge 
of all of us that that has not been the es- 
tablished practice in most countries. 


Kighth.—The standard set by law in each 
country with respect to the conditions of 


labour should have due regard to the equitable 


economic treatment of all workers lawfully 
resident therein. 


‘“That 1s the particular clause, I think, 
which caused a great deal of the trouble, 
and was the rock upon which the whole 
Labour Convention was almost wrecked, 
owing to the difficulty of agreeing upon 
what treatment should be accorded to 
foreign citizens in various countries. 


Ninth.—Each state should make provision 
for a system of inspection in which women 
should take part, in order to ensure the en- 
forcement of the laws and regulations for the 


protection of the unemployed. 


‘‘T submit, honourable gentlemen, that 
if the thirty-two nations who I think are 
subscribing to the Peace Treaty, and 
some thirteen more who probably will 
subscribe to it, all honestly endorse and 
adopt and attempt to carry out these 


_principles as laid down, that will be a 


greater contribution to human happiness 
throughout the world than anybody ever 
contemplated as possible of accomplish- 
ment at one time.’’ 


In reply to a question as to whether 
there was any difference between the res- 
olution adopted by the Labour Conven- . 
tion and the resolutions which are con- 
tained in. the Peace Treaty, the minister 
Said : 

‘“The amendments or changes are very 
few. I think in clause 8 of the original 
proposal provision was made whereby 
workmen in any country, no matter what 
their nationality or origin might be, 
should be treated as on a par with work- 
men who were citizens of that country, 
regardless of their ability, qualification, 
standard of life, or anything of that sort. 
That was a very contentious matter. We 
in this country, where there are so many 
working people who are drawn from 
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probably thirty or forty different coun- 
tries, and speaking as many different 
languages, can see the difficulty if a 
Chinaman, if you please, or an Austrian, 
or you might name a dozen other na- 
tionalities—were to receive all the bene- 
fits accorded to a Canadian citizen. It 
would be going a very long way, further, 


~ 


RECENT REDUCTIONS IN HOURS 
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probably, than the working people of this 
or any other country would approve of. 
Therefore it was necessary to effect some 
sort of compromise that would ensure — 
justice and at the same time not raise 
those difficulties. I think practically the 
only important change appears in Ar- 
ticle 8.’’ 


OF LABOUR IN THE UNITED 


KINGDOM AND FOREIGN COUNTRIES 


NE of the most prominent features of 

the industrial situation in the United 
Kingdom, and in lesser degree in 
other countries, since the signing 
of the Armistice has been the wide- 
spread movement toward a shorter work- 
ing week. The following information 
with respect to reductions in hours of 
labour that have recently been put into 
effect in the United Kingdom and vari- 
ous foreign countries is taken from the 
British Labour Gazette, August, 1919. 


United Kingdom 


‘““The movement for shorter hours 
began with the engineering and ship- 
building trades, in which, shortly after 
the Armistice, negotiations were opened 
which resulted in an agreement between 
the Employers’ Associations and the 
Trades Unions concerned to substitute 
a working week of 47 hours as from 
January 1, 1919, for that previously 


worked (usually 53 or 54 hours) without - 


any reduction in the weekly wages of 
time-workers. Similar arrangements 
were subsequently adopted in a number 
of other metal-working trades.~ In the 
railway service a 48-hour week was put 
into operation as from February 1, and 
an §8-hour shift has been generally 
adopted for shift workers in iron and 
steel smelting furnaces and rolling mills 
and in electrical and gas undertakings. 
A 48-hour week has also been introduced 
in a number of other industries, includ- 
ing the cotton, woollen and worsted, silk, 


hosiery, carpet, textile bleaching, dyeing, 
finishing, etc., boot and shoe, carting, 
tramway and omnibus, printing and 
bookbinding, cement, brewing and leather 
trades. For building operatives in 
Seotland, the hours have been reduced 
to 44 weekly. In the coal-mining in- 
dustry the maximum working time of 
underground workers was reduced in 
July by one hour per day as a result of 


the recommendations of the Coal In- 


dustry Commission, while that of sur- 
faee workers, which was reduced to 49 
hours per week from January 1, has 
been further reduced to 4614. As the 
result of all these changes, the hours in 
an ordinary working week in the prin- 
cipal industries of the United Kingdom 
are now generally 44 to 48, as compared 
with 48 to 60 previously. 


‘‘In almost every case the reduction 
in hours has been subject to the condi- 
tion that weekly time wages should not. 
be reduced. For workers paid by the 
hour the rates have either been enhanced 
in the proportion by which the weekly 
hours have been reduced, or in- 
creases in hourly rates have been 
given which have resulted in a _ net 
increase in weekly wages. Those paid at 
weekly, daily or shift rates have gen- 
erally received the same amounts as be- 
fore the change. As regards piece- 
workers, in some eases no general change 
has been made in the recognized piece 
lists. In other cases the piece rates have 
been enhanced in proportion to the re- 
duction in hours; while in others again 
a certain percentage increase has been 
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given, not. however, equivalent to the 
reduction in hours. : — 


‘“The following table shows the ap- 
proximate numbers of workpeople af- 
fected by reductions in recognized work- 
ing hours during the present year in 
different groups of trades, and the 
average amount of reduction per head. 
The particulars given include estimates 
of the numbers of workpeople affected 
. In railway service and Government em- 
ployment for which precise numbers 
have not been ascertained, but are ex- 
elusive of changes affecting agricultural 
labourers, police, clerks, shop assistants 
and salaried employees, for whom in- 
formation as to the numbers affected. is 
not, available. 





zi elem | : 
No. of WAgeregate” Average 
workpeople peeionton in | reduction in 











Groups of Trades whose hours |weekly hours} hours per 
were reduced ‘head for the 
_workpeople 
4 affected. #. 
Building. . .{, 142,000 596,000 4.2 
Mining and ‘Quarrying. 4 1,024,000 | 5,080,000 5.0 
Metal, Engineering and 

Shipbuilding Peay AS 1,891,000 | 13,317,000 7.0 
Textileaviur 20 seek 877,000 6,339,000 79: 
Plothing ss. 8. LALA. 171,000 832,000 4.9 
Transport i tesiachats Mbt cet 800,000 7,176,000 9. 
Printing, Paper, etc. . 167,000 507,000 3.0 
ae & Woodwork- 

MDG Ate Ts tee: mn es 56,000 289,000 5.2 
Guna Brick, Pottery, 

Chemicals, CLC ES, 220,000 1,403,000 | 6.4 
Food, Drink and Tobacco 119,000 785,000 6.6 
Public Utility Services. . 120,000 949,000 7.9 

her Miscellaneous. ... 168,000 969,000 5.7 
Total osyseg es 5,755,000 | 38,242,000 6.6 





‘Tn considering the variations in the 
numbers affected, and in the average 
reduction per head in different trades 
and groups of trades, it should be re- 
membered that these variations 
partly due to the differences in the week- 
ly hours recognized before the changes 
occurred. It should also be noted 
that the averages apply only to those 
workpeople whose hours have actually 
been reduced: and not necessarily to the 
total number of workpeople employed 
in the respective groups of trades, no 
account being taken in the Table of any 
workpeople, e.g., in the iron and steel 
trades, who were already working the 
reduced number of hours. 
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Foreign Countries 


‘“The movement for reduced hours of 
labour which set in after the Signing of 
the Armistice, has not been confined to 
the United Kingdom. Either by way of 
legislation or by agreement betweeen 
representatives of employers and work- 
people, the length of the working day 
formerly in operation has been curtailed 
in many foreign countries. In Germany 
one of the first enactments of the 
Provisional Government was a law fixing 
an 8-hour day for all industrial workers, 
special arrangements being made to meet 
the case of transport workers and of 
those employed in establishments in con- 
tinuous operation. A later measure fixed 
a limit for the hours of labour of agri- 
cultural workers—in four months of the 
year the average hours were not to 
exceed 8 per diem, in four months 10, 
and in four months 11. The hours of 
labour of miners in the Ruhr district 
were subsequently reduced to 7144 bank 
to bank. 

‘“‘In the case of France a general 8- 
hour day law was passed on April 238, 
and at a subsequent date the existing 
legislation as to the length of the work- 
ing day in the mining industry was 
amended by extending the 8-hour day 
to all classes of workpeople, whether em- 
ploved underground or on the surface. 
On August 2, a similar limit was speci- 
fied for all persons employed in French 
vessels, subject to certain regulations. 


‘“Laws or decrees have also been 
passed fixing 8 hours per day (or alter- 
natively 48 hours per week) as the 
normal working time in Spain, Portugal, 
Denmark (operative in establishments 
with continuous working as from Jan- 
vary 1, 1920), Switzerland, Finland, 
Tcheko-Slovakia, Poland, and Soviet 
Russia. In Holland, acording to reports 
in the daily press, a bill has been adopted 
by the Second Chamber of the States 
General which proposes to establish a 
legal limit of 45 hours per week, that is 
to say, an 8-hour day for five days of the © 
week and a half-holiday on Saturdays. 
Bills with the object of fixing a general 
legal working day have also been pre- 
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pared in Norway, Sweden, Denmark, 
Poland, Hungary, and Austria. 

‘‘TIn several countries a shorter work- 
ing day has been introduced by agree- 
ment between employers and _ work- 
people, thus anticipating or supplement- 
ing legislation on this point. This 
method has been largely adopted in 
Italy, where the 8-hour day or 48-hour 
week has been agreed upon in important 
industries such as the metal and ship- 
—huilding, textile trades, and agriculture. 
In Switzerland again there are many 
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instances of the limitation of working 
hours by agreement, in addition to the 
legislative provisions mentioned above. 
‘‘In the United States, where early 
this year a week of more gue 48 hours 
was. rather the exception than the rule 
in most of the skilled trades in which 
male labour predominates, the principal 
reduction in hours since January has 
been that resulting from the award of 
the War Labour Board of Chicago of a 


4214-hour week of five days to textile 


workers.”’ 


CANADA’S COAL DEMAND — AN INTERNATIONAL PROBLEM 


HE Canadian Gas Association has 
published in pamphlet form an 
address recently delivered: before the 
Twelfth Annual Convention of that 
body, by Mr. Arthur V. White, consult- 
ing engineer for the Commission of Con- 
servation, upon the national and inter- 
national aspects of Canada’s local de- 
mand. 


Mr. White considers the coal situation 
in Canada as one of grave concern since, 
although as yet the great mass of the 
people have not been seriously harmed by 
the coal shortage, this may not always be 
the case. ‘‘Through failure to deal ade- 
duately in a broad. statesmanlike manner 
with her national coal problem,’’ he 
states, ‘‘Canada courts trouble and may 
yet experience such a ‘pinch’ with re- 
spect to her fuel supplies as will serious- 
ly affect her economic welfare, involving, 
of course, her financial institutions’’ 


Mr, White gave information. with re- 
spect to the desperate coal shortage in 
France, Italy, Germany and other Eu- 
ropean countries, and suggests that 
European civilization is actually faced 
with disaster during the coming year un- 
less greater supplies can be obtained 
through importation. As a result, ‘‘the 
governments and peoples of Europe are 
looking for a maximum of relief through 
' coal shipments from the United States.”’ 
Mr. White goes on to remark :— ~ 


‘‘The United States’ export coal is a phase 
of the world coal problem in which Canada is 
deeply interested, because she yearly imports 
from 15,000,000 to 20,000,000 tons of coal— 
anthracite and bituminous—from the States. 

‘* Now, in the statement I am about to make 
I wish to emphasize that it is in no sense my 
intention to suggest that it is, or that it 
would become, the arbitrary desire of the 
United States to deprive Canada of the coal 
which at present is so necessary to life in 
this country. Of course with their co-opera- 
tion, we have in measure become dependent 
upon their coal fields, and it will be expected 
that the United States, in all fairness, will 
facilitate any necessary future readjustment 
connected with Canada’s fuel supply. It is 
important, however, to take cognizance of the 
fact that a nation, pressed by the demands of 
its own people, may be compelled, under cer- 
tain conditions, to deprive other nations—in 
part at least—of even the necessaries of life 
until the needs of its own citizens are met. 
No country can be expected to send out of its 
confines that which is essential to the very 
existence of its own people. si 

““Let us next note what in general are the 
conditions in the great Republic across our 
border. Coal production in the United’ States 
has dropped substantially behind what it was 
during the war years. If the present rate of 
production of bituminous coal is maintained 
for the remaining 21 weeks of the coal year, 
the production will about equal the output of 
1913. The production of anthracite is increas- 
ing over what it was a few weeks ago, but is 
still short of the demand. The coal stocks of 
the United States have been depleted. There 
is great demand for transportation. Car 
shortage will accentuate itself with the de- 
mand for cars to move the grain crop. The 
exit of miners back to Europe, serious strikes, 
and other factors, have contributed to curtail 
coal production and distribution in that -oun- 
try. If more serious strikes should occur in 
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the States, it will tend to make the supplying 
of coal to other countries, including Canada, 
still more precarious. Canada cannot afford 
to overlook how her own interests may at 
any time become involved by serious coal 
strikes in the States. These strikes are ar 
ever present menace.’’ 


Mr. White states that little has been 
done in this country towards the per- 
manent solution of this problem. He 
commends the action of the Honorary 
Advisory Council for Scientific and In- 
dustrial Research in constructing the 
earbonized lignite briquetting plant with 
a capacity of 30,000 tons of briquettes 
per annum, but states that it would take 
over 600 such plants to replace our pres- 
ent coal importation from the United 
States. 

Referring to water power, he states 
that although Canada has more than six- 
teen million 24-hour low-water horse- 
power still undeveloped, yet he has no 
hope that hydro-electric energy as a 
heating agent will become an adequate 
substitute for coal. As to a Dominion 
policy, Mr. White remarks :— 


“*In a word, we must develop our own coal 
reserves. Considering the country as a whole, 
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Canada in respect of quantity, quality and 
accessibility for mining purposes, possesses 
coal deposits which compare favourably with 
those of the greatest coal mining countries of 
the world. Speaking in round numbers, she 
has nearly 1,000,000,000 tons of semi-anthra- 
cite coal, 315,000,000,000 tons of bituminous 
coal, and 10, 000, 000, 000,000 tons ‘of sub-bi- 
tuminous coal and lignite. 


' “*T shall not dwell on these enormous re- 
serves. It seems out of place to emphasize 
how much we have latent when alongside of 
it we are not able to show how beneficially 
these assets are being used both for our own 
support and for the assistance of other needy 
nations. When the population of the Prairie 
provinces are insured against yearly fuel 
shortage, we shall be more interested in hear- 
ing emphasis laid upon the enormous fuel 
reserves of these provinces; and when Canada 
produces more than her present amount of 2 
per cent of her total annual oil consumption 
we shall be more interested in hearing em- 
phasis placed upon the statement that we have 
the biggest oil fields in the world. 


‘*Canada’s only sane policy is to develop, 
and that as rapidly as possible, both her own 
fuel and power resources, and by co-ordina- 
tion of transportation and other cognate agen- 
cies to provide. for the distribution and stor- 
age of fuel in all communities of the Domi- 
nion. In some respects it is more important 
to move coal and have it adequately stored 
and distributed throughout Canada, than it is 


_to remove the grain out of the country.’’ 


NATIONAL CONTROL OF COAL MINES IN NEW ZEALAND 


MVHE New Zealand Board of Trade has 

issued a report on the coal industry 
of the Dominion embodying the results 
of an enquiry which it was authorized 
to make last year. The industry is not 
a large one, the greatest output in one 
year having been 2,275,614 tons in 1914, 
when not more than 4,734 men were em- 
ployed. During the war there was a 
decrease in the number of miners and 
in the total production, although the 
output per head advanced, averaging 
720 tons per man per annum in the four 
years of the war, and 654 tons for the 
previous four years. The report states 
that there has been no exploitation of 
the public by the coal mining industry, 
but it is one of very uncertain return 
and of varying cost, and one in which 
the conditions of labour do not appeal 
strongly to the average worker. Among 
the chief disabilities from which the 


coal mines have suffered are stoppages 
due to industrial unrest, the lack of 
markets for small sized coal, and the 
difficulty of providing a social environ- 
ment that would attract a good class 
of workers. 

The Board believes that some form 
of nationalization of the coal industry 
is urgently needed, but that it should 
not take the form of state purchase and 
direct management of the mines, a step 
which, in the opinion of the Board, 
would not foster enterprise and effi- 
ciency. Instead of this, a recommenda- 
tion is made for the immediate insti- 
tution of a Dominion Coal Board for 
the purpose of development and conser- 
vation. It is recommended that this 
Board comprise five members, two ap- 
pointed by the existing coal mining com- 
panies, two by their employees, and one 
by the Crown. The Coal Board should 
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be in a position to achieve the following 
objects: (1) The introduction of econo- 
mies in the cost of producing coal. (2) 
The conservation of the coal resources of 
the Dominion with due regard to the 
most equitable distribution of the avail- 
able supplies. (3) The concentration of 
the industry at any given time in the 
most profitable fields. (4) The’ re- 
moval of causes of labour unrest. (5) 
The inauguration of an efficient system 
of distribution. (6) The regulation of 
coal prices in ‘the interests of consumers. 
To accomplish these ends the Board 
should be empowered to take over the 
existing coal companies at a valuation 
and to issue stock to the existing share- 
holders in exchange for the shares held 
by them at the average market value 
of such shares for the three years imme- 
diately preceding such exchange. Share- 
holders should be guaranteed a pure in- 
terest rate of four per cent on their 
paid up capital. After payment of this 
rate, and after deducting working and 
maintenance expenses, and making pro- 
vision for renewals and depreciation and 
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reasonable development, there should be 
paid from the balance left: (1) a risk 
rate to shareholders; (2) bonuses to 
shareholders and employees in the pro- 
portions respectively of the amount of 
dividend calculated at the pure interest 
and risk rates combined and the total 
amount of the pay-roll of the Board. 
It is recommended also that the Board 
take over, administer and develop the 
existing coal mines of the State. The 
Board strongly recommend that the Coal 
Board be empowered to impose a tax of 
3d. per ton on all coal raised in New 
Zealand and a duty of 3d. per ton on 
all imported coal for the purpose of pro- 
viding interest and sinking-fund charges 
for loans to build houses: and. provide 
suitable means of recreation for mine 
workers upon recognized town planning 
lines. In order to secure the general 
advantages that result from large scale 
distributing businesses, the Board re- 
commend that the Dominion Coal Board 
be empowered to undertake the business 
of distributing coal, including its ear- 
riage by sea. 


NIGHT WORK IN BAKERIES IN THE UNITED KINGDOM 


HE question of night work in bakeries 
has recently been the subject of an 
inquiry by a committee appointed by 
the British Minister of Labour. From 
the report of the committee it appears 
that night work in the large bakeries 
was the rule before the war in the large 
industrial centres in England and Ire- 
land, where the prevailing custom was 
to begin work about 10 p.m. In Scot- 
land, however, the general starting time 
was 4 a.m, and there has been practically 
no night baking of bread. During the 
war an order forbidding the sale of 
bread less than twelve hours old resulted 
in the abolishing of night work in many 
districts and a modification of the hours 
elsewhere. Labour organizations have 
for many years been agitating for the 


abolition of night work in bakeries and - 


-in England and Ireland a number of 
agreements containing this provision 


‘have been made between master bakers 


and workers. The conclusions of the 
committee were that the health of oper- 
ative bakers would be improved by a 
general svstem of day work, that con- 
tinuous night work as found in the 
bakery trade is objectionable from a 
social point of view and that the needs 
of the community do not afford justi- 
fication for night work. The committee 
therefore recommended the passing of 
a bill abolishing night work in bakeries 
except in the case of doughmakers and 
firemen, or in the case of emergencies 
that may involve a shortage in the sup- 
ply of bread. The bill should» become 
operative two years after it has become 
law, or earlier if a recommendation is 
made by a Joint Council or other re- 
presentative jomt body, or if an agree- 
ment to that effect is reached between 


organizations representing emplovers and 


workers. 
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_ INDUSTRIAL UNREST IN JAPAN 


NFORMATION received from reliable 
sources indicates that Japan is by no 
means escaping its share of the industrial 
unrest so widespread in Europe, America 
and Australia. 


Prior to the outbreak of the war there 
was generally speaking, no labour prob- 
lem in Japan, though industrial condi- 
tions were marked by long hours and low 
wages. There were no trades unions or 
similar organizations. The situation has, 
however, undergone a radical change. 
There are now. it is reported, unmista- 
kable signs of the development of a la- 
bour movement in Japan on organized 
lines. During the latter half of July and 
the early part of August, 1919, an un- 
precedented series of strikes took place in 
various parts of the country, particular- 
ly in Tokio and its neighborhood. Con- 
siderable unrest has been occasioned by 
the great advance im the cost of living 
generally, and particularly in such im- 
portant staples as rice and sugar. This 
advance was believed by the people to be 
largely due to profiteering on the part 
of certain large dealers. A contributory 
cause was the resentment widely felt 
among the working classes at the enor- 
mous profits received by certain other 
classes of society during the war period 
of-unprecedented prosperity, and at the 
extravagant style of living adopted by 
them, if sharp contrast to the suffering 
of the workers themselves whose wage 
increases were entirely absorbed by the 
enhanced cost of living. 


Reports show that the claims of the 
strikers in nearly all cases were for in- 
ereases in wages of from 30 per cent to 
50 per cent, though in some instances as 
much as 100 per cent was demanded. 
Other questions such as shorter hours, 
improved working conditions, a share in 
profits, etc., are being urged in a lesser 
degree. In practically all cases a speedy 
settlement was obtained through partial 
compliance with the demands of the 
strikers, and many threatening move- 


ments have been anticipated by volun- 
tary concessions on the part of the em- 
ployers. The employees of the Tokio 
municipal electric railway were granted 
an increase of 60 per cent, but otherwise 
the rates of increase granted do not ap- 
pear to have exceeded 35 per cent, while 
in most Gases the concessions amounted 
to from 10 to 20 per cent. 

The printing industry was perhaps 
the one most widely affected by the gen- 
eral unrest. In Tokio a strike of some 
1,500 newspaper employees took place to 
enforce demands for a 30 per cent in- 
crease of wages, for a twelve-hour day 
with overtime to be paid at double rates, 
for a holiday on Sunday with wages, and 
for an improvement in working condi- 
tions generally. It is noteworthy that the 
claim for a shorter working day was lim- 
ited to a maximum of twelve hours, tend- 
ing to show the excessive hours normally 
prevailing. A settlement was reached 
after the strike had lasted one week, 
many of the demands of the strikers 


being conceded. With respect to over- 


time a compromise was reached, it being 
granted that overtime exceeding four 
hours in the case of male workers and 
two hours in the case of females and 
minors should be paid at the rate of time 
and one-half, and that bonuses should be 
granted for regular attendance. It is 
not stated whether the Sunday holiday, 
with or without wages, was granted. 

Viewing industrial conditions in Japan 
in their relation to those in British coun- 
tries, it is intimated that ‘‘the ratio 
of Japanese and British labour efficiency 
is at the best not higher than 2 to 3, so 
that if the general demands for an eight- 
hour day and an increase of about 40 per 
cent in wages be conceded, as will per- 
haps happen, the danger of Japanese 
competition in the world’s markets 
should be appreciably lessened.’’ 

It is reported that there has been form- 
ed in Japan an ‘‘offieial’’ organization 
under the name of ‘‘Kyochokwai’ —So- 
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elety for Co-operative and Harmonious 
Working—for the purpose of adjusting 
difficulties between capital and labour. 
The avowed object of this Society is the 
settlement of labour disputes in an ami- 
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cable and peaceful manner, but it is 
alleged that its real purpose is to pro- 
tect the existing form of government and 
to suppress the growing spirit of Bolshe- 
vism within the country. 





OPINION IN THE UNITED STATES 


ECENT issues of the Lanour GAzETrE 
have recorded the findings with re- 


spect to State health insurance of com-: 


missions appointed by the States of 
California, Wisconsin, and Connecticut 
to study the matter. Reference has also 
been made to the opinion of organized 
labour upon the subject. The present ar- 
ticle discusses briefly the reports of two 
other commissions, appointed by the 
State of Illinois and the State of Penn- 
sylvania respectively. Mention is made 
also of the New York State Health In- 
surance Bill. 


The Health Insurance Commission of 
the State of Illinois was appointed in 
June 1917 and consisted of one represen- 
tative each of male and female labour in 
the State, one representative of the em- 
ployers, a physician, a farmer, a social 
economist, a social worker and two other 
members appointed by the State. The 
commission in its final report finds 
against compulsory health insurance. 


‘‘There is no evidence that compulsory . 


insurance has resulted in an improve- 
ment in health’’, states the report. ‘‘The 
death rates and morbidity statistics of 
the countries which have no compulsory 
health insurance show a decline fully 
equal to that of the countries which have 
such systems. The explanation is prob- 
ably found in the facts that compensa- 
tion for wage losses caused by sickness 
has a very minor effect on health; that 
because of the freedom of choice of phy- 
sician for treatment (which freedom 
exists even under the compulsory sys- 
tem), the quality of medical service is 
not improved, and that the advance in 
“medical science, public health control, 
educational movements for better per- 
sonal hygiene, and the many factors 
which have entered into the prevention 
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of disease have operated with equal, if 
not greater vigour in those countries 
which do not have compulsory health in- 
surance. It seems clear that compulsory 
health insurance is not an important 
factor in the prevention of disease or in 
the conservation of health. 


‘‘Our investigations in Chicago show... 
that a large percentage of the cases of 
poverty caused or accompanied by sick- 
ness would not be avoided by compulsory 
health insurance of the kind that has 
been proposed. They show also that it 
would not prevent as much as a fourth of 
the cases of dependency on charitable 
agencies for material relief.’’ 

The report of the Health Insurance 
Commission of Pennsylvania, which con- 
sists of 317 typewritten pages, is review- 
ed in the July issue of the United States 
Monthly Labour Review from which the 
following is derived. 

Although the commission found the 
problem of sickness among wage workers 
a serious one, no definite health insur- 
ance measures were recommended in the 
report. Instead it was suggested that a 
new commission be appointed to further 
study the matter with a view to formulat- 
ing remedial legislation. The commis- 
sion, however, expressed the belief that 
‘““the best way to close this sickness high 
road to poverty and dependency is to 
make available immediate and adequate 
medical care for sickness cases from fall- 
ing entirely on the person least able. to 
bear it — the sick wage worker. In some 
way this burden should be distributed 
among all wage workers, or shared by 
industry and by the community as a 
whole’’. Industry, stated the report, is 
‘‘elearly responsible for a large propor- 
tion of the illness among the employees 
of Pennsylvania. Seventy-nine per centof 
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all deaths of persons of working age in- 


1916 were fram diseases whose connec- 
tion with important Pennsylvania indus- 
tries has been established.’’ The commis- 
sion found that imsurance protection 

against sickness had been taken by about 
80 per cent of the workers, but seemingly 
least often among those who needed it 
most. Illness being a thing of chance, 
the great majority of workers take a 
chance of escaping it. The lower the 
wage group the less likely the insurance 
protection. With respect to the existing 
insurance opportunities available to the 
workers, the commission found that, in 
most cases, they did not meet the real 
need. Commercial health insurance is 
costly and subject to many restrictions, 
while the policy of labour organizations 
is to subordinate sickness Insurance to 
life insurance. As a rule no medical 
benefits are given and the cost benefits 
are inadequate. Establishment funds, 
the report states, usually afford better 
protection, but are relatively few in 
number and exist only among the most 
progressive employers, in whose estab- 
lishments health hazards are usually re- 
duced to a minimum. 

In 1915 the Social Health Insurance 
Committee of the American Association 
for Labour Legislation published a ten- 
tative draft for a health insurance bill. 


THE LABOUR GAZETTE 


1191 


Two other tentative drafts followed 
shortly after, and, in 1916, a bill based 
on the third draft was introduced in the 
New York Senate. This bill was sub- 
sequently amended and _ re-introduced, 
first by Senator Mills and later by Sen- 
ator Nicoll. Eventually, in April last, 
it was introduced again, this time by Sen- 
ator Davenport, and passed the Senate by 
a vote of 30 to 20. It was, however, re- 
jected later by the Rules Committee. It 
is now stated that it will be introduced 
again in 1920. The text of the bill, which 
is entitled ‘“‘An Act to Conserve the 
Human. Resources of the State by Estab- 
lishing for Employees a System of Mu- 
tual Health Insuranee Funds under the 
Supervision of the Industrial Cormmis- 
sion,’’ is printed in full in the June, 
1919, issue of the American Labour 
Legislation Review. 

The New York State Federation of 
Labour, at its recent annual convention, 
adopted a resolution with respect to com- 
pulsory workmen’s health insurance, as 
follows: ‘‘Labour must now have insur- 
ance protection against sickness, with 
particular consideration for adequate 
medical care and prevention, to be fol- 
lowed by the extension of the principle 
to the other insurable risks of unemploy- 
ment; invalidity, premature death, and 
old age.’’ 


—~  OUT-OF-WORK DONATION INQUIRY IN THE UNITED KINGDOM 


ee parliamentary committee ap- 

pointed to enquire into the scheme 
of out-of-work donation in the United 
Kingdom have presented two reports 
on the subject, which have been pub- 
lished as parliamentary papers.* De- 
tails of the out-of-work donation have 
been printed in previous issues of the 
Lasour Gazerrn. It came into force 
on November 25, 1918, for a period of 
six months, but was later amended to 
provide that donations at a reduced 
rate might be paid aa a further 
six months. 


*Interim Report, June 6, 1919, emd. 196; Final Report, 
Aug. 1919, cmd. 305. 


With respect to abuses of the scheme, 
the committee state that there was no 
evidence of extensive fraudulent abuse, 
although greater importance should be 
attached to the checking, by prosecu- 
tion of such cases of fraud as do occur. 
It was the opinion of the committee that 


-an important and necessary safeguard 


against abuse, both of fraudulent and 
non-fraudulent nature, lay in the 
scrutiny of the local employment com- 
mittees. The rules laid down for the 
guidance of these committees in dealing 
with applications were generally well- 
conceived, and appear to have been car- 
ried out in an efficient manner. The 
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committee recommends that employers 
be more strongly urged to co-operate in 
preventing abuses by furnishing replies 
to enquiries from the employment ex- 
changes as to the circumstances under 
which appheants for donations left their 
last employment. It further recom- 
mends that in the absence of a reply 
from the last employer the applicant for 
donation should produce. some evidence 
with regard to the circumstances in 
which His left his last employment. The 
committee remarks upon the compara- 
tively limited use made by employers of 
the employment offices as a means of 
securing workers, one of the results of 
1g 
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which was that employment offices were 
unable to determine with any degree of 
accuracy the amount of employment 
actually available. 

Other matters to which attention is 
directed in the reports are the rules. 
under which paymtnt of donation is 
made to workpeople on short time; the 
concurrent payments of out- of-work 
donations and disability pensions; offers 
of ‘‘suitable’’ employment; the desira- 
bility of increasing the disqualification 
for donation in cases in which an ap- . 
plicant loses employment through mis- 
conduct or voluntarily leaving his em- 
ployment w ath out just cause. 





TRADES AND LABOUR CONGRESS OF CANADA 





Synopsis of the Proceedings of the Thirty-fifth Annual Convention held in Hamilton, Ont. 


bg, Wee thirty-fifth annual convention of 
the Trades and Labour Congress of 
Canada was held in Hamilton, Ont., 
from September 22 to 27, the sessions 
being held in the assembly hall of the 
Royal Connaught Hotel. The address 
‘of welcome on behalf of organized 
labour was delivered by Alderman 
Thomas O’Heir, president of the Hamil- 
ton District Trades and Labour Council. 
The civic weleome was extended. by His 
Worship Mayor Charles G. Booker and 
Alderman J. A. MelIntosh, of the 
civic reception committee. Sir William 
Hearst, Premier of Ontario, welcomed 
the delegates on behalf of the province, 
and the Hon. G. D. Robertson, Minister 
of Labour, spoke. on behalf of the Do- 
minion Government. Miss Pauline New- 
man, of Philadelphia, Pa., fraternal dele- 
gate from the National Women’s Trade 
Union League, and Mr. Samuel Griggs, 
of Indianapolis, Ind., fraternal delegate 
from the American Federation of La- 
bour, also contributed to the opening 
proceedings. Upon the conclusion of the 
addresses, the delegates stood in silence 
for one minute as a mark of respect 
for the late Allan Studholme, labour 


member for East. Hamilton in the On- 
tario Legislature. Mr. Tom Moore, presi- 
dent of the Congress, replied briefly to 
the addresses. 

The~-first order of business was the 
presentation of the report of the Creden- 
tial Committee which showed that ere-. 
dentials had. been received for 901 dele- 
gates, the largest number in the history 
of the Congress. This number was add- 
ed to during the week, the final report 
showing that there were 929 delegates, 
including three fraternal delegates, en- 
titled to seats, the representation being 
divided as follows: Forty international 
organizations which have affiliated all of 
their Canadian membership were repre- 
sented by one delegate each; three pro- 
vineial federations of labour, one dele- 
gate each; thirty-one trades and labour 
councils were represented by seventy-one 
delegates; and 489 local branch unions 
had elected 812 delegates, all of whom, 
however, were not present. The total 
daily attendance of delegates was esti- 
mated at 800. A protest was made by 
delegates from the International Bro- 
therhood of Railway Clerks against the 


seating of the delegates from the Cana- 
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dian Brotherhood of Railroad Em- 
ployees, on the ground of its being a 
dual organization. The secretary ex- 
plained that the executive council two 
years ago had granted a charter to the 
Canadian Brotherhood of Railroad Em- 
ployees, and this action was approved of 
by the 1918 convention, making the 
Canadian Brotherhood a part of the 
Congress. Efforts had been made to 
effect an amalgamation of the two or- 
ganizations, upon which a report was 
made later by the executive council. The 
matter was laid over until the reports of 
officers were to be considered. The final 
decision was that the executive council 
should continue its efforts to bring about 


amalgamation of the two bodies. Mir. 
R. A. Rigg, of Winnipeg, Man., was 
~ elected as associate secretary, and Mr. 


Gustave Franeq, of Montreal, Que., as 
translator. 


Report of the President 


Mr. Tom Moore, president of the Con- 
gress, in submitting a report of the mat- 
ters which had engaged his attention 
since. the previous convention, referred 
to the following subjects: 1. Orders in 
Council; 2. Criminal Code Amend- 
ments; 3. Labour Sub-Committee; 4. 
Canada Registration Board; 5. Repatria- 
tion Committee and Co-operation with 
Returned Soldiers’ Organizations; 6. 
Declaration of Armistice; 7. Representa- 
tive on Government Peace Mission; 8. 
Shorter Workday; 9. Registration of 
Union Labels; 10. Deputation Protest- 
ing Against Prohibition; 11. Bulletins: 


12. Housing Scheme; 13. Joint Indus- 


trial Councils; 14. Organization Work : 
15. Rural Mail Carriers; 16. Organiza- 
tion of Police; 17. Affiliations; 18. Pub- 
lic Meetings; 19. Departmental Matters: 
20. Ontario Government; 21. Mothers’ 
Pensions; 22. Conference of Shipyard 
Workers; 23. Labour and Socialist in- 
ternational Secretariat at Lucerne, Swit- 
zerland; 24. Western Strike Situation; 
25. Emigration (Representative in Eng- 
land); 26. Opening of Parliament; 27. 
Immigration; 28. Prevention of Fire; 
29. Technical Education; 30. Pensions 
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Act Amendments; 31. Federal Compen- 
sation Laws; 32. Increase in Permanent 
Military Forces; 33. An Act Providing 
for the Control and Operation of Rail- 
ways Purchased or Owned by the Gov- 
ernment; 34. An Act Referring to Nat- 
uralization; 35. Federal Health Depart- 
ment; 36. Cost of Living Committee and 
Court of Commerce; 37. Royal North- 
West Mounted Police; 38. Titles; 39. 
Bills Introduced but not Passed; 40. 
List of Acts of the Parliament of Can- 
ada, Second Session, Thirteenth Parlia- 
ment, 9-10 George V, 1919. 


Report of the Executive Council 


The executive council, which is com- 
posed of the president, three vice-presi- 
dents and the secretary-treasurer, pre- 
sented a review of the work performed 
during the past year and made a num- 
ber of -recommendations deemed neces- 
sary for the welfare of the Congress. 
The following is a synopsis of the re- 
port, the various subjects being number- 
ed as in the original: (1) References: 
from Quebec convention—The executive: 
reported on what action had been taken: 
in the various matters referred to them 
by the 1918 convention; (2) Annual 
Interview with Dominion Government—. 
Under this caption the executive recited 
the subjects which had been presented 
to the Government on November 27, 
1918, for consideration; (3) Joint Con- 
ference—Reference was made to the 
joint conference held in November. 
1918, of representatives of the Canadian 
Manufacturers’ Association, the Joint 
Committee on Technical Organizations | 
and the Trades and Labour Congress, at 
which certain resolutions were adopted 
and subsequently presented to the Gov- 
ernment; (4) Consolidation of the Cana- 


‘dian Brotherhood of Railroad Employees 


and the International Union of Railway 
Clerks—Report was made of the efforts 
which had been made to effect an amal- 
gamation of these two organizations and 
of a tentative agreement which had been 
prepared, but which had not been ac- 
cepted by the International Brother. 
hood, it being claimed by the president 
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of the latter organization that the repre- 
sentative signing the agreement had no 
authority to do so; (5) International 
Peace Conference—Under this heading 
the executive reported that it had sent 
Mr. Gustave Francq, of Montreal, Que., 
to the International Peace Conference, 
and also that it had later requested Mr. 
P. M. Draper, who was in London, Eng., 
as labour advisor to Sir Robert Borden, 
to act as co-delegate with Mr. Franeq to 
represent Canadian organized labour; 
(6) Victory Loan—With a view to as- 
sisting in making the Victory Loan of 
1918 a success, the executive had sub- 
scribed for bonds to the value of $5,000; 
(7) Reconstruction Programme — A 
statement was presented informing the 
convention that, owing to.the executive 
being equally divided as to the language 
which should be used in the declaration 
of principles, and to the secretary being 
absent in England, the executive had 
been unable to reach an agreement on 
the subject; (8) Federated Association 
of Letter Carriers and the Amalgamated 
Postal Workers—This section referred to 
the secession of a number of letter car- 
riers in the western provinces from the 
Federated Association of Letter Car- 
riers who joined with other government 
employees and formed a new organiza- 
tion under the name of -the Amalga- 
mated Postal Workers. This organiza- 
tion had made application for affiliation 
with the Congress, but, owing to the 
eonfliction with the jurisdiction of the 
letter carriers, the application had been 
refused; (9) Labour Representation on 
Government Commissions—Under this 
heading were reported the names of 
members of organized labour who had 
upon nomination of the executive been 
appointed on government commissions 
or boards; (10) Labour Conference in 
Washington, D.C.—Reference was made 
to the conference to be held in Washing- 
ton, on October 29, 1919, pursuant to 
the labour section of the Treaty of 
Peace. The Minister of Labour, on be- 
half of the Dominion Government, had 
extended an invitation to the Congress 
to nominate one delegate and five ad- 
visors. Accordingly Mr. P. M. Draper 
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had been named as delegate, and the 
four other board members, with Mrs. 
K. Derry, had been selected as advisors; 
(11) Liberal Convention—The Congress 
was invited to send five representatives 


to the Liberal convention held in Ottawa 


in August, 1919, to present their views 
prior to the drafting of the Liberal plat- 
form. The president had acknowledged 
the invitation, a copy of the letter being 
included in the executive council’s re- 
port; (12) Industrial Relations Commis- 
sion—Reference was made to the ap- 
pointment by the government of the 
commission, on which two representa- 
tives of employees had been selected, to 
consider and make suggestions for secur- 
ing a permanent improvement in the 
relations between employers and em- 
ployees. The recommendations of the 
majority report, in which the employee 
representatives concurred, were included 
in the report; (13) National Conference 
—Under this ¢aption the executive re- 
ported that it had been invited by the 
Government to nominate approximately 
65 representatives of organized labour 
to take part in the National Industrial 
Conference held in Ottawa, September 
15-20, 1919, and that, accordingly, selec- 
tions had been made of labour repre- 
sentatives from different parts of the 
Dominion qualified to represent the vari- 
ous labour organizations; (14) Misuse of 
the Strike Weapon Causes Workers to 
Lose in the End—The declaration of the 
executive on this question is published 
in full, and was as follows: 


‘*A number of leaders of labour and those 
who follow them have been repeatedly warned 
of the economic danger of too frequent or too 
wide a use of the strike weapon. They have 
been told that it is inimical to production and 
to the best interests of the nation, and so will 
ultimately rebound upon themselves. They have 


‘not, however, been sufficiently warned of the 


danger they run of spoiling their final and best 
weapon of defence by its too great use and by 
attempts to force by its means decisions that 
such a weapon ought never to be used to obtain. 

‘‘The strikes that are proposed to-day by 
some of the wilder spirits are very different 
things from the legitimate trade union strike— 
the cutting-off of the supply of labour until the 
price goes up. They are intended for political 
purposes: to force ‘the country, by the cutting- 
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off of supplies, to agree to political policies 
‘which the country does not want and will only 
accept under compulsion. 


‘¢N little analysis will show that the effects 
of a political strike of this.¢haracter are very 
different from the ordinary wages or conditions 
strike. In the case of the ordinary strike, the 
matter :at issue is between employer and em- 
ployed, each of whom is determined to. fight 
for his share in the produced commodity. The 
public are affected in a merely secondary man- 
ner, aS consumers, who have the misfortune to 
receive some of the ripples from the larger pool 
of discord. This is a thing that cannot be 
helped, and the public do not grumble at it. 


‘¢The political strike, however, is in its essen- 
tials a strike against the public at large. It 
is the attempt by one section—and that, very 
frequently, a minority—to force on the legis- 
lators appointed by the general public ideas 
that they do not wish to entertain; it is an 
attempt to do by economic force what their 
constitutional force was not strong enough to 
do at the polling booth. 


‘¢This is where the danger to the striker who 
-is acting on such methods comes in. Just as 
the employer, in an ordinary strike, is the one 
against whom it is directed, and so becomes 
an avowed antagonist, so the public, in the other 
ease, is made a similar antagonist. The strike 
is directed against the public at large, and those 
who are conducting it have the whole of the 
general public up against them. 


‘<Whatever may be the immediate measure 
of success attending such methods, there can be 
no such thing as ultimate success for them. The 
Canadian public have from time immemorial 
been dead set against any class of autocracy, 
and they will not tolerate it from any section 
of labour any more than from any other 
section of the community. 

‘<Such a. strike may succeed for the moment; 
but in a democratic country like ours nothing 
ean last. for long that is done by force and 
against the mass of opinion in the country. 
Those who use such methods are merely laying 
up in-store for themselves a great deal of 
trouble coupled with the complete loss of public 
sympathy with anything they may subsequently 
do.” : 


(15) One Big Union—The ‘following 
is the statement of the executive on this 
question: 


‘¢Since 1914 the trade union movement has 
been the subject of attack from many quarters. 
All its old enemies.and some new ones have 
been in the field. There have been the usual 
erop of foolish employers who thought to crush 
it. There has been gallons- of editorial ink 
spilled in efforts to reform it. Governments 
have passed laws and Orders in Council to con- 
trol it and backed these up with all the powers 
of the State at times. We merged into the 
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days of peace on November 11th stronger and 
better for the tests we had passed through, and 
it remained for a section of the organized 
workers themselves to do what Governments 
and employers had failed to do, and the nearest 
approach to disaster came when ten thousand 
workers were swept off their feet by alluring 
promises of the advocates of the One Big 
Union. 

~The futility of the One Big Union methods 
should have been apparent from the beginning, 
founded as it was on force and intolerance of 
the chosen leaders of the labour movement, re- 
pudiating the organizations from which they 
drew their financial and numerical strength, 
preaching class hatred throughout the country 
and gambling their whole future on the success 
of sympathetic and national strikes. Prompt 
measures were taken to check the inroads of 
this disruptive movement, though not before 
many labour unions had suffered financial and 
other losses. The position of these unions had 
been achieved by years of patient effort, and 
much arduous work and sacrifice will now be 
needed to recover their position. We are able 
to report, however, that the storm geems to have 
passed, the workers are again recovering their 
equilibrium and the International Trade Union 
movement seems to be established once more 
in the centres where the One Big Union advo- 
cates made their strongest attacks. ’’ 


(16) Cost of Living—The executive, 
in referring to this matter among other 
things, stated that wage increases are 
required by the workers primarily to 
improve the standard of living, but this 
cannot be when every increase is dis- 
counted in advance by higher costs of 
the commodities needed; (17) The Late 
Allan Studholme — Referring to the 
death of the late Allan Studholme,: who 
was labour member for East Hamilton 
in the Ontario Legislature, the executive 
paid tribute to his sterling. qualities as 
a labour representative; (18) Western 
Representative—Report was made of the 
placing of a deputy to the president in 
Winnipeg to look after the interests of 
the Congress west of the Great Lakes, 
and it was recommended that the policy 
be continued, at an estimated cost of 
$4,000 per annum; (19) Congress Head- 
quarters—An earlier convention having 
approved of the establishment of cen- 
trally located headquarters, the execu: 
tive recommended that authority be 
given for the purchase of suitable pro- 
perty. In concluding the report, the 
executive referred to the co-operation 
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required of the delegates in dealing with 
the problems which confronted them. 


Reports of Provincial Executive Committees 


There are four provincial executive 
committees operating as adjuncts of the 
Congress, each of which presented a re- 
view of their activities for the past year. 


OntTARIO.—The committee had on De- 
cember 16, 1918, met the Cabinet and 
presented thirty-two resolutions which 
had been referred by the 1918 conven- 
tion. <A further report gave particulars 
as to how far legislation had been adopt- 
ed to meet the requests which had been 
submitted. 


QUEBEC.—The committee on January 
31, 1919, submitted to the Cabinet the 
thirteen resolutions which had been com- 
mitted for presentation, and gave a re- 
port of the changes which had been 
made in existing laws and new legisla- 
tion which had been enacted. Reference 
was made to the increase in the ranks 
of organized labour in the province and 
it was stated that two labour candidates 
had been elected to the Legislature. The 
One Big Union propaganda in Quebec 
had not been successful, the unions al- 
most unanimously declaring apAllnt the 
proposal. 


Manriropa.—Early in the year an in- 
terview had been held with the Provin- 
cial Government and a number of de- 
“mands were presented. The first half 
of the year had been a successful period 
in the organization of the workers, but 
owing to a division in the ranks and the 
general sympathetic strike of the early 
summer the movement had had a tem- 
porary setback. 


SASKATCHEWAN. — On December 13. 
1918, the committee reported having met 
the members of the Provincial. Govern- 
ment and presented a number of re- 
quests for consideration, and gave a 
synopsis of the legislation in the inter- 
ests of wage-earners, which had been 
enacted at the last session of the Legis- 
lature. 
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Reports of Provincial Federations 


Four provincial federations are oper- 
ating under charters from the Congress. 
The following is a brief see of the 
reports presented : 


New Brunswick.—The annual con- 
vention had been held in Fredericton 
in March, 1919, at which some thirty 
resolutions had been adopted. A num- 
ber of requests for legislation on behalf 
of the wage-earners had been submitted 
to the Government. Success was report- 
ed in having (1) the Workmen’s Com- 
pensation Act amended so as to apply 
to woodsmen, (2) electoral franchise ex- 
tended to women, and (3) amendments 
to the Motor Vehicles Act. The federa- 
tion had decided to form an independent 
labour party, and the movement was now 
under way in St. John and Moncton. 


Nova Scorra.—The annual convention 
had been held in Halifax in February, 
1919, at which a number of requests for 
legislation had been dealt with and sub- 
sequently presented to the Government. 


Auperta.—At the annual convention 
held in Medicine Hat in January, 1919, 
many resolutions in favour of new legis- 
lation and amendments to existing laws 
were adopted. The various requests were 
presented to the Government on Jan- 
uary 30, 1919, and report was made of 
the legislation which had been secured. 
Reference was made to the unrest among 
the workers of the province and to the 
general strikes which had oecurred in 
sympathy with the strikers in Winnipeg, 
as a result of which the postal workers 
in Calgary who participated had been 
permanently dismissed by the Federal 
Government. The suggestion was made 
that no effort be spared to persuade the 
Government to reinstate the dismissed 
employees. 


BritisH CouumBia.—The annual con- 
vention of the federation had been held 
in Calgary, Alta., in March, 1919, in 
order that the delegates could attend the 
western conference of labour representa- 
tives which had been ealled to meet in 
that city. The report stated that, ‘‘Tired . 
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of the methods previously adopted, beg- 
ging for legislation, the workers as re- 
presented by the delegates decided to 
devote their activities towards industrial 
action, and the following resolution deal- 
ing with the future of the federation 
was adopted: 


‘‘ Whereas, great and drastic changes have 
taken place in the industrial world, and where- 
as, in the past, the policy of the British Colum- 
~bia Federation of Labour (in sending its Execu- 
tive Committee to Victoria pleading for the 
passage of legislation which is never passed, 
and would be futile if it were), is now obsolete, 
if it ever were useful; 

“Therefore, be it resolved, that this conven- 
tion lay down as its future policy the building up 
of organizations of workers on industrial lines 


for. the purpose of enforcing by virture of their. 


industrial strength, such demands as such or- 
ganizations may at any time consider necessary 
for their maintenance and well being, and shall 
not be, as heretofore, for the purpose of at- 
tempting to persuade legislative assemblies to 
amend, add to or take from existing statutes 
allegedly called labour laws.’’ 


Subsequently a resolution on the ques- 
tion of industrial organization was intro- 
duced as a substitute for the many reso- 
lutions that were presented for an in- 
dustrial instead of a craft form of or- 
ganization. This resolution was as fol- 
lows: | 

‘“Resolved that this convention recommend to 
its affiliated membership that they sever affilia- 
tion with their international organization, and 
‘that steps be taken to form an industrial or- 
ganization of all workers; and, 

‘‘Be it further resolved, that a circular out- 
lining a proposed plan of organization be sent 
out to the various organizations and that a 
referendum on. the cuestion be taken at the 
same time.’’ 


Following the adoption of this reso- 
lution by the federation a vote of the 
affiliated unions, as well as of those in 
the province not affiliated, was taken, 
the vote being overwhelmingly in favour 
of the new form of organization. 

Complaint was. made by the executive 
officers of the Federation that the Pro- 
vincial Government had not investigated 
two mining disasters which had occurred 
in British Columbia, and which it was 
stated the miners of the province had 


endeavoured to have the Government in- - 


quire into. The report further stated 
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that it was for the reason that no action 
could be secured by begging the Gov- 
ernment to pass legislation or even to 
enforce their own laws, that the workers 
decided that industrial organization was 
of more importance to them than humbly 
praying and begging from year to year 
for legislation that was never enacted, 
and would never be enacted unless the 
workers were able to force it by their 
industrial strength. Another matter re- 
ferred to was what was termed the ever- 
decreasing liberty of the worker so far 
as political privileges are concerned. 
Reference was also made to the raiding 
of the offices of the British Columbia 
Federation of Labour and other places 
by the Royal Northwest Mounted Police, 
the documents obtained still being in the 
hands of the authorities. 


Reports of Fraternal Delegates 


Mr. J. M. Walsh, of Quebec, Que., 
who was fraternal delegate to the 1919 
convention of the American Federation . 


of Labour, presented a statement of the 


proceedings held in Atlantic City, N.J., 
during the month of June. 

Mr. J. C. Watters, fraternal delegate 
to the British Trade Union. Congress, 
who returned during the course of the 
convention, gave an account of the ques- 
tions which had been before the British 
Congress held in Glasgow, Scotland, for 
consideration, and also reported on the 
of the Parhamentary Com- 
mittee. 

Mr. T. A. Stevenson, representative of 
the Congress with the Department of 
Soldiers’ Civil Re-Establishment,  re- 
ported on the activities of the depart- 
ment and gave a statement showing the 
number of discharged ‘soldiers who had 
been placed in positions through the 
various employment offices operating 
under governmental control. 


Reports of Representatives to Labour and 
Peace Conferences 


Mr. Gustave Franeq, of Montreal, 
Que.. delegate to the International 
Trades Union Conference and the la- 
bour and Socialist Conference, presented 


1198 


a report of his activities at the various 
meetings he had attended in London, 
Paris and Berne, and submitted the reso- 
lutions which had been adopted by the 
Trade Union Conference and the Inter- 
national Labour and Socialist Confer- 
ence held in Berne, Switzerland, in Feb- 
ruary, 1919. 


Mr. P. M. Draper, of Ottawa, Ont., 
who had accompanied Sir Robert Borden 
to the Peace Conference, as labour ad- 
visor, also presented a report of the mat- 
ters which had engaged his attention, 
and submitted a report of the Commis- 
sion on International Labour Legisla- 
tion, which had been established by the 
Peace Conference. A copy of a draft 
convention creating a permanent or- 
ganization for the promotion of interna- 
tional regulation of labour conditions 
was included, also the resolutions which 
had been adopted by the commission. 


Report of Committee on Officers’ Reports 


The committee to which the above re- 
ports were referred for consideration 
concurred in the report of the president 
and made the following recommenda- 
tions in connection therewith: (1) that 
efforts to secure protection for union 
labels be continued, (2) that bulletins 
reporting the work of the Congress be 
issued more frequently, (8) that the 
executive council urge the repeal of the 
eriminal code amendments relating to 
sedition and seditious propaganda. On 
the latter recommendation a_ debate 
arose, several delegates demanding its 
immediate repeal, an amendment to the 
recommendation of the committee being 
moved that unless the law was repealed 
and freedom of the press and speech re- 
stored by October 1, 1919, a general 
strike be ordered. This proposal was 
voted down and the recommendation of 
the committee adopted. The committee 
also recommended that the executive 
council press for the appointment of a 
labour representative on the Ontario 
Hydro-Electrie Commission and _ the 
Workmen’s Compensation Board as well 
as in the Federal Health Department, 
on the board of directors of the Cana- 
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dian National Railways and on _ the 
Board of Commerce. Other recom- 
mendations of the committee were (1) 
that the Congress take up the question 
of Canadian organized labour affiliating 
with the International Federation of 
Trade Unions, (2) that both the Federal 
and Provincial Governments should 
spend more money on technical educa- 
tion, (3) that the local unions take 
notice of the Government’s action in in- 
creasing the permanent military forces 
from 5,000 to 10,000 men. The commit- 
tee expressed the opinion that- Canada 
could ill afford to maintain a large mili- 
tary force. The committee also dis- 
approved of the increase of the force of 
the Royal Northwest Mounted Police and 
urged the executive council to ask for 
the repeal of the law. As an outcome of 
the report of the committee on officers’ 
reports and recommendations therewith, 
two special committees were appointed 
to report on the organization of police 
and on housing problems. These reports 
were subsequently presented and will be 
found in this review of the proceedings. 
During the discussion on the western 
strike situation, to which the president 
had referred in his report, the press was 
severely criticized by several of the dele- 
gates for the reports which had been 
published in reference to the Winnipeg 
and other strikes in the west. At a sub- 
sequent session of the convention a pro- 
test was lodged by the press representa- 
tives present against what were termed © 
insults to those who were reporting the 
proceedings, and a demand was made 
for fair treatment. 

With only two exceptions the commit- 
tee on officers’ reports recommended 
unanimous concurrence in the report of 
the executive council and also in the re- 
commendations made, one of the excep- 
tions being in reference to the action of 
the council in substituting Mr. P. M. 
Draper for Mr. J. C. Watters as dele- 
gate to the Peace Conference. A minor- 
ity of the committee desired that con- 
sideration of the matter should be de- 
ferred until Mr. Watters had returned 


from the British Trade Union Congress. 
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The majority report of the committee 
was adopted. The other exception was 
on the question of the reconstruction 
programme, the committee regretting 
that further efforts had not been made 
on Mr. Draper’s return to agree on a 
programme. A definite statement was 
asked for by a delegate as to why the in- 
structions of the previous convention had 
not been carried out. A statement was 
made by Vice-President Rees that he had 
submitted a draft programme, but the 
president had stated that the language 
was unsuitable and that the president 
had been authorized to make a report. 
President Moore, after making an ex- 
planation in reply, proceeded to read 
what Mr. Rees had submitted, which, he 
claimed, was too revolutionary. Mr. 


Rees claimed it was a private document, 


and if it was read it would be over his 
protest. Mr. Moore read a portion of 
the proposed programme on which the 
executive council were divided, Presi- 
dent Moore and Vice-President Martel 
on one side and Vice-Presidents Rees 
and Baxter on the other. Mr. Moore 
then read a selection from his proposed 
programme which referred to the vic- 
tory which had been won, but Rees and 
Baxter objected, saying that the workers 
had not won anything as a result of the 
war. Mr. Moore stated that he believed 
the platforms which had been prepared 
by the convention at Lucerne and the 
Peace Conference contained sufficient re- 
construction material for the workers of 
Canada. After further statements by 
Mr. Moore and Mr. Rees as to the reason 
why the fifth member of the council 
(Mr. Draper) had not been communi- 
cated with in connection with the re- 
construction programme, the report of 
the committee on officers’ reports was 
adopted. 


On clause 15—‘‘One Big Union’’— 
the committee recommended that the 
statement of the executive council be 
accepted. During a lengthy discussion 
on the matter, the promoters of the One 
Big Union idea were denounced, and one 
delegate stated that the scheme was born 
in deceit and had carried on through 
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fraud and intolerance. Some delegates 
undertook to defend the One Big Union 
adherents, but the report of the com- 
mittee was adopted, and a further mo- 
tion that the question of the One Big 
Union should not again be introduced in 
the convention was approved with only 
one dissenting voice. 


The recommendation of the committee 
that a letter of condolence be sent. to the 
family of the late Allan Studholme and 
that a memorial tablet be erected was 
also approved. 


The reports of the provincial execu- 
tive committees, the fraternal delegates, 
the delegates to the International Peace 
Conference, the report of representative 
on Department of Soldiers’ Civil Re-Es- 
tablishment and the report of the pro- 
vincial federations, with the exception of 
that from the British Columbia federa- 
tion, were all recommended for adoption 
by the committee. The British Columbia 
report was recommended for reference 
to the Committee on Constitution and 
Law, as it undertook to change the form 
of organization. The whole report of 
the Committee on Officers’ Reports was 
approved. | 


Report of the Secretary-Treasurer 


Mr. P. M. Draper, secretary-treasurer, 
submitted a report of the finances of the 
Congress. The receipts for the past fis- 
cal year, including a balance of $11.- 
362.16, were $41,786.86. The expendi- 
ture for the same period, including 
$5,000 invested in Victory Bonds, was 
$27,187.41, leaving a balance in hand 
of $14,599.45, in addition to the sum 


_of $10,000 in the reserve fund. The 


affiliations include the Canadian mem- 
bership of sixty national and interna- 
tional organizations, an increase of five 
over the previous year. Four provin- 
cial federations of labour, fifty trades 
and labour councils, and sixty-nine fed- 
eral labour unions are under charter 
from the Congress. The total member- 
ship was reported at 160,605, an_in- 
erease for the year of 43,107. The Audit 
Committee, to which the report was re- 
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ferred, reported having found the ac- 
counts correct and recommended adop- 
tion. This was carried. 


Committee on Constitution and Law 


Several resolutions seeking to change 
the present plan of labour organization 
in Canada were referred to the Commit- 
tee on Constitution and Law, who sub- 
sequently referred them to the Resolu- 
tions Committee. Of the remaining 
resolutions only two were approved by 
the committee and adopted by the con- 
vention. One of these, an amendment 
to Article I,section 2,of the constitution, 
was designed to give the executive coun- 
cil wider powers in dealing with recalci- 
trant organizations. This amendment 
was as follows: 


‘<The Congress Executive Council shall have 
power by a majority vote of its members to 
suspend or revoke the charter of any Provincial 
_ Federation of Labour, Trades and Labour 
Council or Federal Union chartered by the 
Congress where the officers have encouraged or 
advocated secession from International unions 
or assisted in forming independent or dual or- 
ganizations, and the books, papers, funds and 
property shall be surrendered by the organiza- 
tion against which action is taken to the Execu- 
tive Council, to be held in trust pending the 
restoration of the charter suspended or _ re- 
voked or the granting of a charter in the place 
of the one suspended or revoked, when it shall 
be restored to the original or the new organiza- 
tion. Provided that where the interests of 
the movement can be better served, the Execu- 
tive Council shall have power, for the same 
reasons as required by the preceding paragraph, 
to suspend the officers of any chartered or- 
ganization, and appoint a commission of not 
more than three members, who shall take charge 
of the affairs, funds and property for a period 
not to exceed six months, or, in the case of 
Provincial Federation of Labour, until a regu- 
lar convention can be held. With the discharge 
of the commission, the funds and other property 
shall be returned to the organization affected, 
or if the charter has been suspended or re- 
voked then it shall be turned over to the 
Executive Council of the Congress to be held 
and disposed of as already provided.’’ 


The other recommendation which was 
accepted was to increase the salary of 
the president to $3,600 per annum. 


The portion of the report of the Brit- 
ish Columbia Federation of Labour, 
which had adopted an industrial form of 
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organization, was on recommendation of | 
the committee referred to the executive 
council, the amendment to the constitu- 
tion referred to above giving the council 
authority to deal with the matter. 


Another matter on which the commit- 
tee reported was:in regard to the ap- 
pointment of two organizers, the recom- 
mendation to refer the subjects to the 
executive council for favourable consid- 
eration being adopted. 


One of the defeated amendments, to 
the constitution aimed at having the 
secretary-treasurer of the Congress de- 
vote his whole time to the work and _pro- 
vided for a salary of $2,500 per annum. 


The representatives of the Cobalt 
Miners’ Union, No. 146, which body 
complained of the treatment received 
from organized labour during their re- 
eent strike, asked if, in the event of the 
union withdrawing from the interna- 
tional organization, the president of the 
Congress would have power to revoke the 
charter as a local of the Congress. The 
reply of the committee, which was ac- 
cepted by the convention, was to the ef- 
fect that as no charter had been issued 
by the Congress there was no charter to 
eancel. 


Ways and Means 


The Committee on Ways and Means 
recommended the payment of the fol- 
lowing amounts, the recommendation 
being adopted: To the delegate to the 
British Trade Union Congress, $800; 
delegate to American Federation of La- 
bour, $300; secretary-treasurer, $1,500; 
associate secretary, $100; translator, $80; 
messenger, $50; two sergeants-at-arms, 
$50 each; caretaker of the hall, $50; and 
that the salary of the stenographer be 
$150 per month; also that the hotel ex- 
penses of the three fraternal delegates 
be paid. 


Union Label Committee 


The report of the Union Label Com- 
mittee, which was adopted, recommend- 


ed a more insistent demand for all union 


label goods and urged support for the 
union shop card of the journeymen 
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barbers. The committee also submitted 


a form of credential for delegates to the- 


Congress bearing a certificate that each 
delegate had at least three union labels 
on his person. On the question of the 


registration of union labels the executive 


was Instructed to take immediate action 
to secure the necessary legislation. The 
committee submitted the following reso- 
lution on the matter of union label 
leagues and directories of firms pro- 
ducing union label goods, the same being 
adopted : 


‘“Whereas, many of the International 
Unions have adopted the use of Union Cards 
and Labels in order to clearly distinguish 
Union from Non-Union services and commodi- 
ties. . 

‘‘And, whereas, a more general patronage 
of the union label by trade unionists and their 
friends would give powerful assistance to those 
who are seeking to extend-the benefits of or- 
ganization. 


‘“Therefore, be it resolved, that the time has 
arrived for the formation of Union Label 
Leagues affiliated with the Union Label De- 
partment of the American Federation of La- 
bour to which should be entrusted the task of 
popularizing union products and the prepara- 
tion of directories of union firms for the 
’ guidance of trade unionists. 


‘*Be it further resolved, that the Executive 
be requested to use its utmost endeavour to 
encourage and support the Union Label League 
Movement. ’’ 


Under a_ resolution adopted, the 
executive council was instructed to for- 
ward to all unions in Canada a circular 
urging the purchase of none but cigars 
bearing the blue label of the Cigar- 
makers’ Union. 


At the Tuesday afternoon session of 
the convention addresses were delivered 
by Mr. J. W. Hays and Mr. Matthew 
Woll, president and fourth vice-presi- 
dent respectively of the Union Label 
Trades Department of the American 
Federation of Labour, which body was 
then holding a meeting in Hamilton. 
Both of these representatives dealt on 
the importance of the union label and 
the power it could be made if proper 
support was given by purchasing only 
such products as bear the label of the 
various trade union organizations. In- 
eidentally reference was made to the 
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division in the ranks of labour in west- 
ern Canada, and it was pointed out that 
at this time it was essential that the 
forces of labour should be solidified. The 
other officers of the Union Label Trades 
Department present were John J. Man- 
ning (secretary), G. W. Perkins, An- 
thony McAndrew, and Joseph Proebstle, 
vice-presidents. 


Report of Immigration Representative 


Mr. W. R. Trotter, of Vancouver, 
B.C., immigration representative, pre- 
sented a report dealing with immigra- 
tion matters, which together with cer- 
tain sections of the officers’ reports and 
several resolutions on immigration, was 
referred to a committee. This committee 
recommended (1) endorsation of that 
portion of section 25 of the president’s 
report dealing with the establishment of 
central empire authority on emigration, 
as well as the second part of the same 
section expressing opposition of the Con- 
gress to bonusing schemes for the intro- 
duction into the country of industrial 
workers, with the further provision that 
the Executive of the Trades Congress 
press more strongly than ever for the 
abolition of bonuses to booking agents 
which it was understood the Dominion 
Government had decided to continue. 
The committee stated that bonuses have 
been a. continuous source of evil, and 
with a prospective huge influx of people 
with free passages provided by the Im. 
perial Government, there can be no ar- 
gument left for the survival of this 
system. r 

The committee also recommended the 
adoption of the report of the immigra- 
tion representative in its entirety, which 
included the proposed substitute for the 
head-tax on Orientals which has already 
been adopted by the Congress and econ- 
firmed at previous conventions. 

In connection with the free passages 
which are to be granted to women who 
have been employed in war work, the 


- committee stated that there had been 


organized in the Dominion a council, to 
be known as the Canadian Council of 
Immigration of Women ‘for Household 
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Service, ‘for the purpose of co-ordinating 
the work of receiving and distributing 
such immigrants. This co-operative ef- 
fort on the part of certain voluntary or- 
ganizations the Dominion Government, 
it was reported, was prepared to finance. 
The Government had also apparently 
decided to cease bonusing private efforts 
and to direct all this work into one 
channel, which the Committee trusted 
would in future include all efforts put 
forward in this connection by the Sal- 
vation Army. As this is peculiarly 
women’s work, the new Council of Im- 


migration would consist of members 
from ten national women’s organizations 
in addition to a representative of each 
provincial government where work is 
carried on, a representative of the Great 
‘War Veterans’ Association and a repre- 
sentative of the Trades and Labour Con- 
gress of Canada. The object of the lat- 
ter two provisions is with a view to ob- 
taining advice from and protecting the 
interests of both returned men and la- 
bour. A representative of the Council, 
who was authorized to organize this 
scheme, appeared before the Committee 
and explained in detail what was pro- 
posed and requested that the Conven- 
tion appoint the Congress’s representa- 
tive on the Council. The committee re- 
commended that the request of this or- 
ganization be complied with and that 
the matter of choice of a. representative 
‘be left in the hands of the Executive 
Council. The committee also stated that 
from evidence submitted, bigger emigra- 
tion schemes than ever were being plan- 
ned, and that vigilance would be more 
than ever necessary in this direction. 
So long as the Imperial and Dominion 
Governments undertook the direct re- 
sponsibility for such schemes some regu- 
lation would be possible, but care should 
be taken to prevent a return to the in- 
discriminate methods of the pre-war 
period which caused so much suffering 
in this country. The report of the com- 
mittee, with the recommendations sub- 
mitted, was adopted. 
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Report of Committee on Housing — 


The special committee on housing pre- 
sented the following report, which, to- 
gether with the suggestions for making 
easier the term on which loans can be 
secured for building purposes, was 
adopted : 


The problem of satisfactorily housing the 
workers at the present time is of supreme im- 
portance because of the growing demand aris- 
ing out of the desire’ of workers for a better 
system of housing. The many claims of labour 
Should not be regarded as voices of protest and 
discontent, but an earnest desire for a place to 
live that can in reality be called a home where 
the development and enrichment of human life 
Shall be ideal and the establishment of stand- 
ards of life aiming for the common good. 


Good homes are essential to our welfare, and 
it is our duty to try: and meet the situation. 
Private enterprise in trying to meet our needs 
has absolutely failed to provide sufficient or 
suitable houses on conditions that the workers 
can readily take advantage of. If this con- 
dition is to be satisfactorily adjusted it is ap- 
parent that the Government of this Dominion 
and the various provinces should accept re- 
sponsibility and make adequate provision to 
assist those who desire to have homes of their 
own. 

When we survey the housing conditions of 
our industrial population the need of imme: 
diate action is very pronounced. In the large 
industrial centres we have thousands living 
under conditions which are destructive to the 
highest ideals of our much boasted civiliza- 
tion. In the coal mining camps where the 
companies own and house the workers the con- 
ditions demand consideration. Some of the 
types of houses in these districts and the habi- 
tation known as bunk houses warrant our con- 
demnation. In a number of company owned 
or closed towns no opportunity presents itself 
for the workers to have real homes, and in some 
of the lumber camps the conditions are such 
that it is a disgrace to call them places of 
abode, and at the present time the conditions 
are such that in a number of cases in British 
Columbia the workers are on. strike against 
these deplorable conditions. 


To overcome these conditions we believe that 
it is necessary to adopt a vigorous policy of 
adjusting all of these conditions, and while the 
Federal Government has attempted in a meas- 
ure to meet the situation these attempts are 
not sufficient to meet the requirements of the - 
workers, and the conditions surrounding the ap- 
plication and allotment are such that workers 
generally are not going to gain the advantages 
sought. 3 ye 

The genuine demand being made for assist- 
ance indicates the real need and desire of the 
worker to take advantage of such opportunity 
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that has been presented by the present Govern- 
ment system of housing loans. But the many 
restrictions and guarantees demanded by the 
Federal Government and the many varying re- 
quirements of Provincial Governments 


serious injustice on a number of workers who 
no matter how desirous are prevented from 
acquiring a loan. We believe that greater bene- 
fit will accrue to the workers and bring the 
relief we are all seeking by the fuli considera- 
tion. of the following matters: 


First. That the Federal Government estab- 
lish a system of loans to those desiring to 
build homes through the chartered banks at a 
low rate of interest under conditions that are 
possible for the workers to avail themselves 
of. 


Second. That where it is desirable that a 
Commission be established to operate in the 
building of homes, same shall have equal repre- 
sentation of workers. : 


Third. Grants should be made to groups of 
workers who desire to co-operate for the pur- 
pose of building homes. 


Fourth. That for the successful operations of 
these loans and to bring immediate relief, a 
system should be adopted that will expedite 
the placing of loans for land or buildings with- 
out delay or friction. 


Fifth. That measures should be taken to cor- 
rect the evils of the rising unearned increments 
‘on urban and rural properties and prevention 
of speculation in land for housing purposes. 


Sixth. Where housing commissions are estab- 
lished they should have power to build and sell 
houses at cost with power to make advances to 
individuals or groups of workers to apply their 
own labour in the construction of same. 


Seventh. Where the situation warrants it the 
Government should erect homes and sell to the 
workers on terms and conditions similar to those 
conditions contained in the making of loans. 


Eighth. The Labour Movement, standing as 
it does for measures of democratic control, 
should not forget the efforts and results of the 
centralization distributing and purchasing of 
war supplies, and. believe that the same system 
should now be applied to the acquiring of land 
supplies and labour so as to prevent waste and 
allow of the advantages to be gained by the 
safeguarding of the interests of the workers 
and establishing conditions by which we should 
reap advantages for the common good. 

If the above matters are not possible of at- 
tainment, then we further recommend that 
efforts be made to secure some amendments to 
the present Federal Housing Act. Where pro- 
vinees refuse to take advantage of the pro- 
visions of the act, that the municipalities be 
allowed to make application for an allotment; 
such allotment io be made without holding it 
against the borrowing power of such munici- 
pality. And if provinces or municipalities also 
refuse to take advantage of the provisions of 
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the act, then any responsible group desiring to 
avail themselves of the provisions of such act 
should be allowed to do so upon giving satis- 
factory guarantees. 


Organization of Police 


The special committee to whom was 
referred the question of the organiza- 
tion of police submitted two resolutions 
on the subject. The resolutions, which 
were approved, were as follows: 


Resolution No. 1.—Whereas, a meeting of 
police chiefs in the city of Calgary has adopted 
a resolution urging legislative restriction of the 
right of police to organize and affiliate with 
the Trades and Labour Congress, and whereas, 
such legislative action would be an intolerable 
infringement of the inherent right of every 
man to associate himself with his fellows for 
mutual protection and advancement, 

Therefore, be it resolved, that the Trades 
and Labour Congress hereby emphatically pro- 
tests against any such legislation, and pledges 
its full support to the police forces of the 
Dominion in the maintenance of their rights; 

Resolution No. 2.—Whereas, there are a num- 
ber of police unions. in the Dominion organized 
for the better protection of their interests, and 
whereas, many of these unions have expressed a 
desire to form a. national federation of police- 
men, jailers and prison workers, 

Therefore, be it resolved, that the executive 
council be authorized to issue a national charter 
to such a federation, and that every assistance 
be given to the preservers of law and order in 
their efforts to attain desirable economic con- 
ditions, : 


Report of Deputy to the President 


Mr. R. A. Rigg, of Winnipeg, Man., 
who since July 1, 1919, had acted as 
deputy to the president in western Can- 
ada, presented a report.of the operations 
of the One Big Union advocates and the 
eare which had to be exercised in han- 
dling the situation on behalf of the Con- 
gress. He had visited several cities for 
the purpose of investigation, and stated 
that in his opinion there is great reason 
to be satisfied with the failure of the 
scheme to establish the One Big Union in 
western Canada. The concluding state- 
ment was as follows: 

‘‘Nevertheless this whole territory is a 
voleanie crater and rumblings of inter- 
nal disturbance are generally audible, 
and it behooves those charged with 
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the responsibilities of office in trade 
union circles to pay close attention to 
the possibilities of the situation. Dis- 
content of a very deep-seated character 
is widespread and the demands for a 
more aggressive effort to promote the 
interests of the toilers as against the 
rapacious greed of privilege, call for the 
closest attention and the exercise of all 
legitimate and constitutional activity.’’ 


Fraternal Messages 


Mr. Samuel Griggs. of Indianapolis, 
Ind., president of the Journeymen 
Stonecutters’ Association, fraternal dele- 
gate from the American Federation of 
Labour, in extending fraternal greetings 
referred to the progress which the labour 
movement of the continent had made. 
Attention was. called to.the reconstruc- 
tion programme of the Federation which 
had been prepared for the guidance of 


labour after the close of the war. In 


explaining the action of the Federation 
in prohibiting affiliated central labour 
bodies from taking strike votes or order- 
ing strikes, Mr. Griggs stated that the 
purpose was to prevent just such abor- 
tive general strikes as had recently been 
called without the consent of the inter- 
national organizations. Reference was 
also made to the plan which had been 
evolved by the Building Trades Depart- 
ment of the American Federation of 
Labour for the settlement of jurisdic- 
tional disputes without any cessation of 
work. 

Miss Pauline Newman, of Philadel- 
phia, Pa., fraternal delegate from the 
Women’s National Trade Union League, 
in conveying greetings to the Congress, 
reported on the progress which the 


league had made since last year and gave, 


a list of the various classes of workers 
which were affiliated. Out of 12,000,000 
women in industry in the United States, 
only six or seven hundred thousand are 
organized. This lack of organization of 
women was only a reflex of the general 
labour movement, and Miss Newman 
made a plea for more thorough organi- 
zation and unity in the ranks of labour 
generally. An invitation was extended 
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to the Congress to send a fraternal dele- 
gate to the annual convention of the 
Women’s National Trade Union League 
and also to the Women’s International 
Trades Congress, which was to meet in 
Washington, D.C., preliminary to the 
International Labour Conference. 


Mr. Ben Tillett, M.P., secretary of the 
Dock, Wharf and General Workers’ 
Union in Great Britain, fraternal dele- 
gate from the British Trade Union 
Congress, representing 5,000,000 trade 
unionists of Great Britain, which in- | 
eluded the workers in all of the organic 
trades, in opening his fraternal address 
made reference to the growth of the 
unskilled workers, who now had a fed- 
eration composed of more than 1,000,000 
members, and paid a tribute to the Brit- 
ish Trade Union Congress, the mother of 
labour parliaments. Mr. Tillett referred 
to the British political labour movement 
aS a vigorous organization and also to 
the improvements which had been se- 
cured for the dockers through the power 
of their organization and the British 
Congress. Complete organization was 
the great factor in securing for labour 
the advantages for which they had been 
striving for years. In referring to the 
close of the war, Mr. Tillett stated that 
the sooner the aftermath and the memo- 
ries of the war can be obliterated the 
better it will be for the great working 
elass who made up the figliting forces. 
Reference was made to the formation of 
the new International Federation of 
Trade Unions which it was hoped would 
be the means of creating a better bro- 
therhood throughout the world. In con- 
cluding his message, Mr. Tillett referred 
to the great possibilities of Canada, and 
stated that the democracy of the trade 
union movement had the power to give 
the workers opportunity for greater 
achievement. On motion it was decided 
that the address of the fraternal. dele- 
gate from the British Trade Union Con- 
gress be printed in pamphlet form for 
distribution to all labour bodies in 
Canada. 


On Saturday afternoon the delegates 
from the British Congress and from the 
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American Federation were’ each present- 
ed with a diamond ring, the delegate 
from the Women’s National Trade 
Union League receiving a gold watch. 
The chairman, secretary and treasurer 
of the local reception committee were 
each presented with a travelling bag. 
Mr. Ben Palmer, of Hamilton, for forty- 

one years a member of the International 
- Moulders’ Union, was presented with a 
pair of gold cuff links. 


In response to a letter from the: In- 
dependent Labour Party of Ontario, Mr. 
Joseph T. Marks, the secretary, was ac- 
corded the privilege of addressing the 
convention on the work of the party. He 
asked for speakers to address some meet- 
ings in nearby constituencies on behalf 
of labour candidates in the forthcoming 
provincial elections. 
Halford, of Hamilton, Ont., and Mr. 
James Simpson, of Toronto, Ont., also 
addressed the convention, both of whom 
strongly urged the importance of work- 
ing class representation in the legislative 
halls of the Dominion. 


The 1919 Victory Loan 


Sir Henry Drayton, Minister of 
Finance, addressed the convention on 
Thursday morning on behalf of the 
forthcoming Victory Loan, and solicited 
. the co-operation of the delegates in their 
respective localities to make the loan a 
success. The money was required for 
the purpose of assisting the wounded 
soldiers and their dependants. In ad- 
dition the loan was necessary for the 
purpose of promoting production, so es- 
sential for the well-being of the com- 
munity as a whole, and to assist Canada 
in meeting her financial obligations. 


~ 


Telegram from the Prime Minister 


At the closing session of the conven- 

tion the following telegram from Sir 

Robert Borden was read to the conven- 
tion: 
*“Ottawa, Ont., September 27. 

‘“‘My colleagues and I have watched with 

much interest and appreciation the deliberations 


and conclusions of the Trades Congress at its 
Hamilton convention. We are glad to inform 
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you that P.C. 2786, of November 13, 1918, 


respecting unlawful associations, is being re- 
pealed, leaving such matters to be dealt with 
under the criminal code as amended at the las 
session, ’’ j 


Want Copyright Law Amended 


The following resolution in the inter- 
ests of Canadian printers, authors and 
composers was adopted: 


‘Whereas, by the provisions of the Canadian 
Copyright Act, the printers in Canada do not 
have the advantages of printers in the United 
States in printing books for their home mar- 
ket; that almost all copyright books offered for 
sale in Canada are printed either in the United 
States or in Great Britain, the Canadian printer 
thus being deprived of that class of work; 
therefore, be it resolved, that the Trades and 
Labour Congress of Canada be requested to 
urge the Dominion Government to have a clause 
inserted in the Copyright Act giving to Cana- . 
dian printers equal protection to that afforded 
the United States printers by their legislation, 
and at the same time safeguarding the interests 
of Canadian authors and composers, ’’ 


Favours Home Rule for ersid 


A resolution asking that the Congress 
go on record as in favour of a full meas- 
ure of home rule for Ireland, and ask- 
ing that a copy of the resolution be for- 
warded to Edward De Valera, was sent 
to the Resolutions Committee, who re- 
ported in favour of home rule for Ire- 
land. to the same extent as Canada, 
Australia, New Zealand and South 
Africa, and that a copy of the resolution 
be sent to the leader of the labour party 
in the British House of Commons. It 
was moved in amendment that the words 
‘‘home rule’’ be stricken out and the 
word‘ independence’’ substituted. After 
a brief debate, the amendment was de- 
feated and the report of the committee 
adopted. | 


Against Clemency for Defaulters 


A resolution asking that the Prince 
of Wales be requested to use his in- 
fluence on behalf of defaulters under the 
Military Service Act was presented as 
follows: 


‘‘That this Convention endorse a motion that 
the Heir Apparent be asked to use his influence 
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by letter for Royal clemency towards the de- 
faulters and deserters of the Military Service 
Act.’’ mM 


The Resolutions Committee recom- 
mended non-concurrence, which was op- 
posed by several delegates, while other 
delegates spoke strongly in ‘favour of 
clemency, the statement being made that 
Great Britain, France and other coun- 
tries had dealt generously with default- 
ers. The recommendation of the com- 
mittee was adopted. | 


A resolution asking for amnesty for 
all political prisoners, except those found 
guilty of assisting the enemy during the 
war, was presented. As the resolution 
was not in the hands of the secretary 
the prescribed ten days previous to the 
convention, it required 40424 votes of 
the delegates present to accept the reso- 
lution. As only 364 voted in favour of 
recelving the resolution, the proposal 
was not entertained. 


Organization of Asiatics 


A proposal that the Trades and La- 
bour Congress adopt means of organiz- 
ing Asiatie workers, principally in the 
railway shops and among the culinary 
workers, was re-drafted by the Resolu- 
tions Committee to the effect that the 
executive council of the Congress ¢o- 
‘ operate with international unions who 
desire to organize Asiatics. The re- 
drafted resolution was approved. 


In Favour of I. D. I. Act Being Extended to 
Civic Employees 


The following resolution from the Po- 
licemen’s Union of Montreal asked for 
the extension of the provisions of the 
Industrial Disputes Investigation Act, 
1907, so as to include civic employees: 


‘¢ Whereas, the Industrial Disputes Act does 
not apply to municipal employees, leaving that 
important class of workers without the pro- 
tection of the said Act; whereas, whenever a 
dispute arises between a municipality and its 
employees, and the municipality refuses to sub- 
mit the dispute to arbitration, the employees 
are left without any other means of obtaining 
justice than going out on strike, thereby caus- 
ing a grave prejudice to the public; whereas, 
the chief aim of Organized Labour should be 
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to obtain legislation regarding working con- 
ditions, under which strikes would be unneces- 
sary; whereas, the fact of amending the Indus- 
trial Disputes Act so as to inelude the munici- 
pal employees in the same category as the em- 
ployees of public utility companies would insure: 
the benefits of that Act to both the munici- 
palities and their employees, and would be a. 
means of preventing the occurrence of strikes 
amongst firemen, policemen and other munici- 
pal workers; be it resolved, that this Congress 
instructs its Executive to place before the legis- 
lative bodies, both Federal and Provincial, the 
urgent necessity of amending the Industrial 
Disputes Act in the way herebefore stated, and 
authorizes it to engage or obtain all legal or 
other advice to that end.’’ 


The preamble of a resolution from the 
Federated Association of Letter Carriers 
briefly described the difficulties under 
which the letter carriers had laboured, 
and stated that they had been denied a 
board to adjust their grievances. The 
resolution asked that the Congress eall . 
upon the Government to place itself on 
record as conceding to its employees a 
Board of Investigation and Conciliation 
to determine the question of an adjust- 
ment of wages, which course the Govern- 
ment itself had so frequently and per- 
sistently urged outside employers of la- 
bour to adopt. 


A third resolution from the Street 
Railway Employees’ Union of Ottawa 
asked that the Congress re-affirm its op- 
position to the Industrial Disputes In- 
vestigation Act and that the executive 
council again seek its repeal. 


The Resolutions Committee to whom 
the resolutions were referred, recom-— 
mended the following as a substitute for 
the three: 


‘‘This Congress has insistently asked for the 
repeal of this act, which still remains. There - 
are many organizations which wish to come 
under its provisions, and such being the case, 
we believe the executive council should be em- 
powered so long as the statute is in force to 
obtain amendments which will bring within its 
provisions civic employees, including policemen 
and firemen and the letters carriers of the 
Dominion. ’’ 


The question was asked if, in view of 
previous conventions asking for the re- 
peal of the act, the committee was justi- 
fied in combining the resolutions and re- 
commending a substitute to extend the 
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law to other classes. To this it was ar- 
gued that if the act was going to remain, 
the civic employees of the country should 
have the opportunity of taking advan- 
tage of it if they desired to do so. After 
an explanation by the chairman of the 
committee the substitute resolution was 
adopted. 


In Favour of Fair Trial for Winnipeg 
; Defendants 


The following resolution asking for 
‘support for the eight’ men charged with 
seditious conspiracy was presented : 


‘Whereas, eight men were arrested in Winni- 
peg during the recent strike and have been 
charged with seditious conspiracy; and, where- 
as, during the preliminary hearing there has 
‘been a,continuous campaign of misrepresenta- 
tion by the daily press, presumably with the 
intention of prejudicing public opinion against 
them; therefore, be it resolved, that the Trades 
and Labour Congress of Canada go on record 
‘as pledging itself to use every effort to support 
these men in getting a fair and impartial trial, 
‘and urges upon every organization affiliated 
with this Congress to use their utmost en- 
deavours in the defence of these men.’ 


The committee, whose report was 
adopted, approved of a fair trial, but 
did not suggest the pledging of any 
funds from the Congress. 


Present Organization Sufficient 


A resolution from the Ottawa Street 
Railway Employees’ Association had for 
its object the forming of a national coun- 
eil of labour with mandatory powers to 
take action on behalf of Canadian or- 
ganized labour. The full text of the 
preamble and resolution was as follows: 


‘“Whereas, the present industrial unrest that 
is now spreading over the Dominion of Canada 
‘resulting in strikes both ordered and sym- 
pathetic is revealing to us in a manner both 
plain and unmistakable that there is grave need 
of vital changes in our present methods of ad- 
ministration, if the solidarity of labour is to be 
maintained and made effective and the great 
body of organized workers are to be kept as a 
well-ordered and disciplined force; that, where- 
as, there are only two ways of giving expres- 
sion to working class aspirations, namely, by 
our ballot or by industrial action and the right 
to strike; realizing also, that the general strike 
is the most potent weapon at the disposal of 
‘the toilers, and when effectively used will be 
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productive of speedy and beneficial results to 
them; realizing also, that the weakness of the 
Canadian labour movement arises largely be- 
cause of the fact that there is no machinery 
that can make operative the full power of the 
labour movement in Canada; therefore, be it 
resolved, that the Ottawa Railway Employees’ 
Union, being Division 279 of the A. A. of S. & 
EK. R. E. of A., desire the Trades and Labour 
Congress of Canada to take‘immediately what- 
ever steps may be necessary to bring into line 
the various interests involved, viz., the A. F. 
of L., International Unions, and Canadian or- 
ganizations, the object being to form a Na- 
tional Council of Labour that shall have man- 
datory power to take concerted action on be- 
half of Canadian labour, when the course of 
events may justify the taking of concerted ac- 
tion, so that in all matters affecting Canadian 
labour the full and united strength of Cana- 
dian labour may be applied.’’ 


Another resolution from the Ottawa 
branch of the Stonecutters’ Association 
asked the Congress to go on record as 
opposed to the recent prohibition by the 
American Federation of Labour of al- 
lowing local central bodies from taking 
strike votes. The Moosejaw Trades and 
Labour Council sent a resolution which 
voiced the opinion that it was desirable 
that the integrity of the international 
unions should be maintained, and sug- 
gested that more labour representatives 
from that part of Canada west of the 
Great Lakes should be appointed by the 
international unions. 

The Resolutions Committee submitted 
the following substitute for the three 
resolutions: 


‘¢That the logical development of united ac- 
tion in the use of economic power is within 
the international trade union movement where 
ample scope is provided for the united action 
of various trades with common interests and 
with the strength of international unions be- 
hind them.’’ 


‘Some opposition was offered to the 
substitute of the committee, but it was 
adopted. 


Want Freedom of Speech, etc. 


The Moosejaw Trades and Labour 
Council presented a resolution in favour 
of freedom of speech, freedom of the 
press and freedom of assembly for the 
discussion of matters of public import- 
ance. 
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In Favour of Gratuity to Soldiers 


A resolution was submitted asking the 
Congress to approve of the demand of 
the returned soldiers for a $2,000 grat- 
uity, and also that the Canadians who 
enlisted in the Imperial army receive 
the same consideration as the veterans 
of the Canadian Expeditionary Force. 
The Resolutions Committee recommend- 
ed in favour of the graded scale as 
adopted at the Great War Veterans’ 
Association’s convention in Calgary, 
which provided that a sum of $2,000 
should be given to men who served in 
France, $1,500 to those who served in 
England, and $1,000 to men with the 
Canadian force only. The report of the 
committee was approved. 


Want Immigration Act Amended 


The following resolution asking for 


amendment to the Immigration Act was 
adopted : 


‘“Be it resolved that, in the opinion of this 
Council the practice of deporting men who have 
become citizens of Canada by immigration au- 
thorities is not in harmony with the spirit of 
freedom, and that the Convention of the Trades 
and Labour Congress of Canada at its annual 
meeting be requested to communicate with the 
Department of Immigration at Ottawa, a mem- 
orial asking for such amendment of the Immi- 
gration Act as will make it necessary before 
deportation takes place that the accused or per- 
son to be deported be formally charged before 
a court of competent jurisdiction in the Pro- 
vince of the Dominion where he or she may be 
apprehended, and in the proper tribunal accord- 
ing to the laws of such Province be allowed 
a fair trial with or without jury, as he or she 
may elect.’’ 


Two other resolutions on. the same 
matter were also approved. 
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The Resolutions Committee, whose re- 
port was adopted, recommended that the 
Congress record its emphatic opinion 
that free. speech, free assembly and a 
free press are absolutely necessary in 
Canada in the best interests of the work- 
ers, and instructed the executive council 
to use every effort to preserve the same 
and to endeavour to eliminate all ob- 
stacles to this freedom. 
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Minimum Wages and Hours of Labour 


The first resolution to be submitted 
was one asking for the endorsation of a 
minimum: wage of $5.00 per day of eight 
hours. Ten other resolutions on the 
question of the shorter work-day were 
also presented, two of which asked for 
a Dominion-wide six-hour day and a five- 
day week to become operative on May 1, 
1920, but in the main the demand was 
for an eight-hour day and a 44-hour 
week. 


The Resolutions Committee submitted 
the following as a substitute for the 
whole: 


‘‘That the Congress instruct the executive 
council, the provincial executive committees and 
the provincial federations to urge on the -Fed- 
eral Government and the Provincial Legisla- 
tures to adopt legislation for a maximum 44- 
hour week for all workers and a wage that will 
allow of a reasonable standard of, living.’’ 


Cost of Living 


Eight resolutions were introduced on 
the question of the cost of living, the 
first of which demanded that the Fed- 
eral Government reduce the cost of all 
the necessities of life and fix a maxi- 
mum profit on same not exceeding 15 per 
cent. Another asked that the Govern- 
ment take posssesion of the cold storage 
houses and food producing factories and 
operate them. The remaining resolu- 
tions were along similar lines. The 
Resolutions Committee made a recom- 
mendation, which was adopted, that the 
executive council make a complete in- 
vestigation of the whole subject and take 
the matter before the Board of Com- 
merece. : 


Approve of Co-operative Societies 


Two resolutions approving of the ap- 
plication of the co-operative principles 
to commerce and industry were adopted. 
one of which urged organized labour to 
promote ‘and extend the movement by 
full support, while the other sought 
legislation to facilitate the incorporation 
of co-operative societies. The text of 
the latter resolution was as follows: 
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-‘*Resolved, that representations be made to 
the Federal Government urging that legislative 
facilities be provided for the incorporation of 
co-operative societies, organized for public ser- 
vice, equal to those which have long existed for 
the incorporation of joint stock companies, or- 
ganized to make private profit for shareholders 
out of the general public; and further, with 
the view of enabling the consuming public of 
Canada to take immediate steps, by voluntary 
associated action, to reduce the high cost of 
living, a bill be introduce... by the Federal 
Government in the ensuing session of Parlia- 
ment; and further, that the Ontario Govern- 
ment be, for similar reasons, urged to introduce 
a suitable co-operative bill in the next session 
of the Legislature.’’ 


Want Labour Representatives Elected 


Five resolutions dealing with the ques- 
tion of Government appointments on 
boards and commissions were presented. 
The purport of the resolutions were: 
(1) objection to the president of the 
Congress being on a Government’ Com- 
mission, (2) the prohibition of any offi- 
cer of the Congress from serving on any 
commission appointed by the Govern- 
ment, (3) disapproval of the method of 
selection of the labour representatives to 
the National Industrial Conference. The 

recommendation of the Resolutions Com- 

mittee that members of organized labour 
serving on boards be elected as far as 
possible by organized labour, was 
adopted. 


In Favour of Collective Bargaining 


Two resolutions in favour of collective 
bargaining were approved. The text of 
both resolutions was: 


‘‘Resolved, that this Congress go on record 
as being in favour of the right of collective 
bargaining; our interpretation of same being 
on the lines of Metal Trades and Building 
Trades Councils, with strict organized labour 
representation. ’’ 


Want Order-in-Council Repealed 


A resolution declaring in favour of 
restoration of the liberty of the subject 
by the cancellation of the Order-in- 
Council which put a ban on certain lit- 
erature, ete., was adopted, as was also a 
request for the release of certain persons 
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who had been convicted of having ban- 
ned literature in their possession. 


Support Self-Determination of Nations 


The two following resolutions, both 
declaring in favour of self-determination 
of nations, and one asking also for en- 
dorsation of Soviet form of government, 
were sent to the Resolutions Committee: 


(1) ‘‘Resolved, that the Canadian 
Trades and Labour Congress go on 
record as protesting against all inter- 
ventions and especially against military 
interventions in such countries, and 
which, after the termination of the world 
eonflict have found it necessary for the 
welfare of their people to change the 
form of their social structure; and be 
it further resolved, that this Congress 
protests against the boycott and block- 
ades used against such nations, with the 
purpose of breaking their determination 
and spirit of freedom; and be it also 


resolved, that in accord with all Inter-_ 


national labour bodies the world over, 
this Congress favours the self-determina- 


tion of every nation re its destiny.”’ 


(2) ‘‘*Resolved, that owing to the 
stand of the Governments of the En- 
tente re self-determination of nations, 
that this Congress record itself by de- 
manding the immediate withdrawal of 
troops from Russia and to desist giving 
financial or other aid to reactionary 
elements attempting to establish mon- 
archical or other Bourgeois forms of 


Governments; and that we go on record 


endorsing the Soviets as administering 
affairs to the best interests of the work- 
ing class.’’ 


The committee offered the following 
substitute which was adopted:: 


‘<That the Congress go on record as against 
military intervention in countries which after 
the termination of the world conflict changed 
the form of their social structure, and further 
expresses itself in favour of the self-determina- 
tion of nations. ’’ 


Miscellaneous Resolutions 


Some one hundred and fifteen resolu- 
tions were submitted to the convention 
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and referred to the appropriate commit- 
tee, the great bulk going to the Reso- 
lutions Committee, whose recommenda- 
tions in each case were approved with 
amendment. In addition to those which 
have been previously reported upon, 
resolutions on the following subjects 
were adopted, no account being taken 
of those which were not favourably con- 
sidered : 


In favour of legislation abolishing the 
practice of making clothes m the homes 
of the operators. 


Against property qualification for 
municipal office. 


In favour of the appointment of prac- 
tical metal polishers as blower inspectors 
in factories employing the use of abras- 
ives. 


In favour of the appointment of an 
organizer for the textile trades. 


In favour of the removal of old wall 
paper before re-decorating. 


In favour of the denaturing of wood 
alcohol used by painters, varnishers and 
others. 


In favour of amendments to the Mer- 
chant Shipping Act to improve the law 
in the interests of the masters, mates 
and pilots. 


In favour of alteration in the customs 
tariff regulations in regard to patterns 
coming into Canada so as to clearly 
specify that import duty must be paid 
on same. 


Urging that cooks and waiters be con- 


sidered as skilled workers in all labour 
legislation arising out of the Labour 
clauses in the Peace Treaty. 


In favour of the Government distrib- 
uting bonus to men and women in the 
civil service on the principle of equal 
pay for equal work. 


In favour of direct Canadian repre- 
sentation on the executives of all inter- 
_ national unions. 


In favour of legislation forbidding the 
operation of any passenger-carrying 
vehicle carrying twelve or more passen- 
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gers unless at least two men are in 


charge. 


In favour of legislation to place all. 
street and electric railways operating in 
one provinee under the jurisdiction of 
the provincial railway laws of that pro- 
vince. 


In favour of the Congress re-affirming 
support to the labour press. 


In favour of making it compulsory 
for all children to attend school until 
they reach the age of sixteen years. 


In. favour of pensions for needy 
mothers, and instructing the executive 
council and the provincial bodies to do 
their utmost to secure this legislation. 


In favour of better protection for 
moving picture machine operators when 
on duty. 


In favour of experienced operators of 
not less than twenty-one years of age 
being employed in electrical developing 
stations on an eight-hour basis where 
there is continuous service and_ that 
there be allowed one day’s rest in seven. 


In favour of all printing for Cana- 
dian churches being performed in Can- 
ada and bearing. the label of the allied’ 
printing trades. 


In favour of a sanitary shop ne and 
laws to regulate the fitness of barbers 
to follow their trade. 


In favour of re-instatement of. postal 
workers and Government railway .em- 
ployees who participated in the pone 
thetic strikes in the west. 


In favour of 8-hour day and 44- ie 
week for Welland Canal employees who 
are on strike for shorter work-day, and 
urging a resumption of work on the ar 
hour basis. 


In favour of expressing sympathy 


with the striking railway employees in ~ 


Great Britain. 

In favour of more pay to the mail 
drivers of Montreal. 

In favour of restitution to Halifax 
explosion sufferers on the present basis 
of cost ee re-construction. 


AS 
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JIn favour of more co-operation on the 
part of the Congress with the Dominion 
Labour Party. | 


Against yearly leases of property and 
in favour of monthly tenure. 


In favour of extending the hours of 
voting in elections to 8 p.m. 


In favour of the abolition of night | 


work in bakeries for boys under eighteen 
years of age. 


Disapproving of military intervention 
in industrial disputes. 


MATTERS REFERRED TO EXECUTIVE 
COUNCIL. 


Resolutions on the following subjects 
were, on recommendation of the Resolu- 
tions Committee, referred to the Execu- 
tive Council for attention: 


Asking that sheds be provided by the 
railroad companies for men engaged in 
the repair of railway cars and trucks. 


Asking for the abolition of the age 
limit and blacklist in all Canadian rail- 
way shops in Canada, if the executive 
council upon investigation finds that 
such a practice is maintained. 


Complaint of Canadian theatrical me- 
chanics travelling with theatrical pro- 
ductions at being refused admission to 
the United States. 


Asking that fire fighters be placed on 
equal footing with other workmen. as 
regards compensation laws and for the 
two-platoon system for firemen. 


Asking that the Congress become 
affiuated with the International Federa- 
tion of Trade Unions. 


Against any bonus to steel ship. 


builders, who, it was reported to the 
convention, were asking for a bounty of 
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$10 per ton on ships built in Canada on 
the ground of the inefficiency of Cana- 
dian workmen. 


In favour of amendment to the pen- 
sions act for railway employees so that 
the minimum pension shall be not ae 
than $50 per month. 


Asking that the state undertake . the 
work of medical attendance and support 
of every citizen during illness. 


Asking that old age pensions and sick 
benefit funds now conducted by employ- 
ers be taken over and controlled by the 
Government on the same principles as 
the Workmen’ s Compensation Acts. 


Asking for. investigation of the con- 
ditions of employment of rural mail car- 
riers. 


Three resolutions from the Grain Buy- 
ers’ Union asking (1) for abolition: of 
the shortage bond, (2) for the forward- 
ing direct to the buyer of a certificate 
of weight, and (3) for protection against 
grain shrinkage, were referred to the 
executive council for attention, as were 
also all resolutions on which the Reso- 
lutions Committee failed to report. 


REFERRED TO EXECUTIVE COUNCIL AND 
PROVINCIAL EXECUTIVES AND 
FEDERATIONS. ~ 


Resolutions on the following subjects 
were on recommendation of the Resolu- 
tions Committee referred to the execu- 
tive council, provincial executives, and 
provincial federations, for their atten- 
tion: 


Protesting against the use of the air 


_or electric hammer in the fabrication of 


eut stone. 


In favour of reform in prison con- 
ditions for women. 


\ 
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REFERRED TO ONTARIO PROVINCIAL 
EXECUTIVE. 


Three resolutions on the following pro- 
vincial matters were sent to the Ontario 
Provincial Executive: 


Asking for the re-establishment of a 
reception hospital in Toronto. 

Asking that the scope of the Ontario 
Workmen’s Compensation Act. be ex- 
tended to include moving picture ma- 
ehine operators and stage employees. 

Asking that the regulations of the On- 
tario Compensation Act be amended so 
as to prevent doctors from ordering in- 
jured emplovees to return to work. 
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REFERRED TO QUEBEC PROVINOCTAL 
EXECUTIVE. “| 


Two resolutions as follows were re- 
ferred to the Quebee executive: 


Asking for investigation of the Quebec 
Compensation Act with a view to having 
needed amendments made thereto. 


Asking for amendment to the Quebec 
Act respecting child labour so as to raise 
the working age of boys to eighteen years 
and of girls or women to twenty-one 
years, and that the working hours for 
children be not more than eight per day 
and forty-eight per week. 


Election of Officers 


The election of officers, which was pre- 
sided over in turn by the fraternal dele- 
gates from the American Federation of 
Labour and the British Trade Union 
Congress. resulted as follows: 


President — Tom Moore. Organizer, 
United Brotherhood of Carpenters and 
Joiners, Ottawa. Ont. 


Vice-Presidents — Arthur 
member of Executive Board, United 
Brotherhood of Carpenters and Joiners, 
Montreal, Que.: H. J. Halford, 4th Vice- 
President, Journeymen Barbers’ Inter- 
national Union, Hamilton, Ont.; A. J. 
McAndrew. member of the United Bro- 
therhood of Maintenance-of-Way Em- 
ployees and Railway Shop Labourers. 
Moose Jaw, Sask. 


Secretary-Treasurer—P. M. Draper. 
member International Typographical 
Union, Ottawa, Ont. ; 


Provincial Executives—Quebec: vice- 
president, Gus Franeq, Montreal; com- 
mittee, J. T. Foster and Alp. Mathieu, 
Montreal: Hector Monette, St. Hya- 


Martel, . 


cinthe. Ontario: vice-president, Jas. 
Ralph, Toronto; committee, Joseph Gor- 
man, Cobalt; R. R. Marcil, Ottawa; R. 
H. Hessell, London. Manitoba: vice- 
president. H. F. Strange. Winnipeg; 
committee, E. Robinson, H. Carr and 
Arthur Broster, all of Winnipeg. Sask- 
atchewan: vice-president, ~Jas. Somer- 
ville, Moose Jaw; committee, J. Regan, 
Regina; A. McKinnon, Moose Jaw; J. 
J. McGrath, Saskatoon. 

The provinces of Nova Scotia, New 
Brunswick, Alberta and British Colum- 
bia have their own organization; hence 
the Congress does not elect an execu- 
tive committee. — 

Fraternal delegate to American Fed- 
eration of Labour—J. A. MeCelland, 
vice-president of the International As- 
sociation of Machinists, Montreal, Que. 

Fraternal delegate to British Trade 
Union Congress—E. W. A. O’Dell, or- 
ganizer of the Boot and Shoe Workers’ 
Union, Hamilton, Ont. 

Windsor. Ont., was selected as the 
convention city for 1920. 


OCTOBER, 1919 
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TENTH CONVENTION OF CANADIAN BROTHERHOOD OF RAILROAD 
EMPLOYEES 


HE Tenth Convention of the Cana- 

dian Brotherhood of Railroad Em- 
ployees was held at Ottawa, September 
29 to October 8. |The Grand President, 
Mr. A. R. ‘Mosher, |presided. There 
were present 145 delegates and Grand 
Officers. 

In his report the Grand President 
referred to the recent ‘sympathetic 
strike in Winnipeg and elsewhere in 
Western Canada. He expressed regret 
that a clear statement of the points at 
issue had not been submitted to the 
entire membership of the organization 
before those who were involved took 
action, and pointed to the need of a 
better knowledge of the constitution 
and laws of the Brotherhood on the 
part of the rank and file of the member- 
ship in order to avoid future misunder- 
standings and confusion. Strikes to 
improve the conditions of workers did 
not, he stated, get at the root of the 
trouble. While, in some cases, strikes 
were successful in obtaining temporary 
relief for a few, this relief was very 
often obtained at the expense of others, 
as Increases of wages were invariably 
followed by advances in the cost of 
the necessaries of life. Improvement 
in industrial conditions should, in his 
judgment, be sought through political 
action rather than through the weapon 
of the strike. ,With reference ,to the 
movement for One Big Union the Grand 
President expressed the opinion that it 
was simply the I.W.W. operating under 
another name. The Grand President, 
while not believing that all classes of 
labour in this country should be in one 
organization, thought all railway and 
express workers should be organized as 


one body. It was recommended in the 
Grand President’s report that the Bro- 
therhood should retain its present affilia- 
tions and should not approve of the 
One Big Union. 

The report of the Grand Secretary- 
Treasurer showed an increase in revenue 
for the fiscal year of approximately 
$35,000 with. a surplus of $10,000. 
Thirty-two new divisions were formed 
during the year and three old ones were 
re-organized. At the end of August 
there were 95 divisions in good standing. 
During the period covered by the 
report, 5,857 new members were initiated 
while 2,516 were dropped, transferred 
or deceased. 

A:resolution was unanimously adopted 
to the effect that the membership of 
the organization would be allowed to 
participate in sympathetic strikes only 
after a two-thirds majority vote of the 
entire membership had been obtained, 
and then ‘only with the approval of the 
Grand ‘President. ' 

A discussion took place on a proposal 
for affiliation or amalgamation with the 
International ‘Brotherhood of Railway 
and Steamship Clerks, Freight Handlers, 
Express and Station Employees. A 
committee of the convention, appointed 
to consider this proposition, recommend- 
ed that ja memorandum of agreement 
made between the Grand President and 
Mr. J. M. Cauchon, a director of the 
international organization, should be 
made a basis for any further negotia- 
tions. This tentative agreement had 
been submitted to the Grand President 
of the International Brotherhood in 
August ‘and rejected by him. It was 
proposed in the agreement that mem- 
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bers of the Canadian Brotherhood of 
Railroad Employees should amalgamate 
with the International Brotherhood 
providing the members in Canada were 
permitted to carry on their own affairs, 
elect their own officers, and have full 
control of the work of the organization 
in Canada. After considerable dis- 
cussion the report of the committee 
was adopted. 
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The constitution .was amended to 
provide for the admission of coloured 
railroad employees to full membership, — 
and to hold the convention of the 
Brotherhood every two years instead. 
of annually, . 


It was decided to hold the next 
convention of the brotherhood at Winni- 
peg in September 1921. 


ANNUAL CONVENTION OF NATIONAL AND CATHOLIC UNIONS 


HE Annual of the 
‘‘Unions Nationales et Catholiques’’ 
was held at Three Rivers, Que., during 
September 20-22. 
credited delegates present, representing 


Convention 


63 locals from twelve cities and towns 
of the province of Quebec, the total 
membership being placed by the officers 
at 31,000. The trades and occupations 
represented included bricklayers, shoe- 
makers, shipbuilding trades, carpen- 
ters, wagon-makers, tinsmiths, labourers, 
miners, retail clerks and office clerks. 
There were also delegates from the As- 
sociation de la Jeunesse Catholique. 
Discussions took place and resolutions 
were passed on a number of subjects of 
labour interest. With regard to the 
high cost of living the conviction was 
expressed that the increasing demand 
for higher wages was not a practical 
solution. It was urged that the federal 
government should limit, or in some 
instances prohibit, the exportation of 
food products and should establish cold 
storage plants; and the formation of 
co-operative societies among working 
men was recommended. In a discussion 
on the eight-hour day the opinion was 
expressed that legislation fixing an 
eight-hour working day for all indus- 


There were 123 ac- 


tries would be arbitrary, unwise and 
inopportune. 

The convention urged that the na- 
tional and catholic unions should receive 
a proportionate representation on fed- 
eral commissions where organized labour 
is entitled to representation. 

The employment of women and girls 
in tanneries was condemned, and it was 
decided to request the provincial govern- 
ment to enact a law forbidding such em- 
ployment. The convention declared it- 
self opposed to sympathetic strikes. It 
was urged that the provincial govern- 
ment be requested to enforce the law 
forbidding work on Sundays. A resolu- 
tion was passed in favour of a federal 
law for the incorporation of Co-opera- 
tive Savings and Loan Societies through- 
out Canada. A recommendation was 
made that a committee composed of two 
business men, one lawyer and two repre- 
sentatives of labour be appointed to 
prepare amendments to the Workmen’s 
Compensation Act of Quebee and to 
submit the same to -the provincial gov- 
ernment. | 

Mr. G. Hebert, Quebec, was elected 
president for the coming term and Mr. 
J. EK. A. Pin was re-elected secretary. 

Chicoutimi was selected as the place 
for the next anhual convention. 
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THEIBRITISH TRADES UNION CONGRESS 


HE fifty-first annual Trades Union 
Congress of the United Kingdom 
was held at Glasgow on September 
8-13. There were 847 delegates rep- 
resenting 5,248,330 members of about 
300 trade unions. The chairman of the 
Congress was Mr. G. H. Stuart Bun- 
ning, chairman of the parliamentary 
committee. In the opening address 
the chairman said that the Congress, 
while sympathizing with the miners 
and determined to help them in their 
demands for better pay, must not lose 
sight of the greater aim, which was ‘to 
bring about the election of a labour 
government. He declared himself 
against industrial strikes on political 
questions, stating that there was no 
political reform which the working 
people could not obtain through the 
ballot and that direct action was a 
confession of failure. 

The Parliamentary Committee was 
instructed by the Congress to draft a 
policy for the control of industry along 
more democratic lines. A_ resolution 
was passed rejecting the government’s 
policy with regard to the coal industry, 
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and affirming the resolve of the Con- 
gress to co-operate with the Miners’ 
Federation in its endeavour to secure 
the adoption of the scheme of nationali- 
zation and joint control of coal mining 
recommended by the majority of the 
Coal Industry Commission, of which 
Mr. Justice Sankey was chairman. 
It was decided to hold a special congress 
should the government refuse to adopt 
the majority report. A motion de- 
claring against the principle of indus- 
trial action in purely political matters 
was discussed at length but no decision 
was reached. Discussions took place 
on various other subjects including 
the 44-hour week; amalgamation of all 
unions; the formation of a “real 
industrial parliament of labour,’ 
mothers’ pensions; abolition of the 
poor-law system; the raising of the old 
age pension to £1 per week; the 
nationalization of the land, railways, 
shipping, shipbuilding and banks; shop 
hours; soldiers’ and sailors’ pay; food 
control; and electoral reform. 

Next year’s Congress will be _ held 
under the presidency of Mr. J. H. 
Thomas, M.P. 





REPORT OF THE EMPLOYMENT SERVICE OF,CANADA FOR THE FOUR 
WEEKS’ PERIOD FROM AUGUST 16 TO SEPTEMBER 13, 1919 


REPORTS from employment offices to 

the Dominion Headquarters of the 
Employment Service of Canada, Depart- 
ment of Labour, show that for the four 
weeks’ period from August 16 to Sep- 
tember 13 the number of placements 
was 38,955 as compared with 36,014 


placements for the four weeks’ period 
ending August 16, an increase of 2,941. 
This is the best four weeks’ period since 
the beginning of the record. 

The following table summarizes the 
work of the Service week by week from 
March 1 to September 13, 1919. Place- 
ments are recorded only when the Ser- 
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vice has been notified by the employer 
or employee that the worker has been 
aecepted for the employment to which 
he was referred. Placements are record- 
ed as ‘‘ecasual’’ when the employment 
secured is likely to be of less than one 
week’s duration. The table shows that 
since the beginning of March 160,886 
regular placements and 17,380 casual 
placements have been effected by the 
Service. The total of 38,955 regular 
placements during the four. weeks’ 
period under review were distributed by 
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weeks as follows: Week ending August 
23, 12,561; week ending August 30, 
10,164; week ending September 6, 8,- 
260; week ending September 13, 7,970. 
The weekly average for the period was 
9,739, as compared with a weekly aver- 
age of 9,003 during the preceding four 
weeks’ period. The first two weeks re- 
flect the heavy demand ‘for harvest la- 
bour, and the decline in placements 
during the last two weeks of the period 
indicates the inevitable reaction from 
this heavy demand. 


HISTORICAL SUMMARY OF PLACEMENTS, — 








REGULAR PLACEMENTS 








ee ee | Casual 

Week ended Maritime Saskat- British CANADA place- 
provinces | Quebec | Ontario |Manitoba; chewan | Alberta | Columbia ments 
Men Women Total | Canads 

March §8........ 13 94 670 88 236 Py ean 231 1,330 273 1,603 210 
aul RE RES 33 101 647 96 285 196 303 1,380 281 1,661 249 

CORE Opi Ss OM 52 106 1,016 85 260 327 348 1,900 294 2,194 242 

ES an Wa a 105 79 1,169 295 448 532 443 2,666 405 3,071 327 
MOVs eae sk. 145 128 1,332 371 559 493 621 3,015 334 3,649 277 
Manes by), OO E226 101 1,467 357 587 719 754 3,896 415 4,311 370 

SE LOA AAS oe 282 108 1,290 440 542 620 626 3,571 337 3,908 320 

NRT A 228 164 1,474 456 530 596 561 3,712 297 4,009 447 
May CPi gaan or en 280 319 1,661 406 478 715 639 4,193 305 4,498 — 546 
SS LOS eal sy 360 410 1,833 360 505 776 549 4,413 380 4,793 591 

Pris Wt 445 436 1,735 326 510 813 514 4,438 341 4,779 407 

htt 0/2 Men ie ai 372 407 1,581 235 538 792 431 4,086 270 4,356 403 

Soi lies Ancv SiO) 353 386 2,159 245 416 463 500 4,221 301 4,522 463 
June De 371 321 1,715 214 578 507 359 3,791 274 4,065 374 
Pa Mae 381 499 1,875 385 695 570 495 4,578 322 4,900 406 
ARRAS Neel a a 516 477 2,293 425 638 546 610 5,055 450 5,505 473. 

a 1 FO 493 401 2,062 791 740 565. 662 5,181 533 5,714 539 
July Ee weyers 8 556 391 1,674 861 673 535 646 4,882 454 5,336 551 
Gt ARES le 503 438 2,211 1,150 699 640 1,025 6,025 461 6,666. 959. 

Sa A BE RD 485 436 2,200 1,150 670 613 773 5,754 623 6,377 515 

SP i a Oerbict resets 564 478 2,507 1,253 824 636 836 6,608 490 7,098 933 
Aug ARSC Ah Ni 454 490 2,417 1,791 944 735 787 7,196 422 7,618 879: 
ny Lp el eh 380 619 2,102 3,274 1,522 789 963 9,216 433 9,649 771 

aera Hela ia lea 416 669 2,415 4,340 2,051 875 883 11,129 520 11,649 1,124 

Waa SS a ea 434 747 2,387 4,527 2,309 1,027 1,080 12,030 531 12,561 1,322 

Pik Re Deo Beals 496 717 2,618 2,652 1,425 1,319 937 9,710 454 10,164 1,261 
Sept CRP ka ae 396 542 2,144 1,971 1,693 784 730 7,913 347 8,260 1,141 
Hes TL CR UR Ok 425 633 2,071 1,806 1,247 784 1,004 7,647 323 7,970 1,274 
Lotale eine pean 9,764 10,697 50,775 30,450 22,652 18,238 18,310 | 150,016 10,870 |.160,886 17,380 





The chart below shows graphically ap- 
plications, vacancies and placements 
week by week since the beginning of 
the record. The chart indicates that 
during the week ending August 23 over 
19,000 vacancies were listed, about 





14,000 applicants were registered, and 
12,561 placements were made. In the 
following three weeks there was a steady 
falling off in vacancies, applications and 
placements. | 
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The following table presents in detail 
the work of the various offices for the 
four weeks’ period ending September 
13. At the beginning of the period there 
were .9,223 registered applicants un- 
placed as compared with 10,173 appli- 
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LIAL 
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cants unplaced at the beginning of the 
preceding four weeks’ period. At the 
same time there were 23,539 unfilled 
vacancies aS compared with 10,288 
unfilled vacancies at the beginning of 
the preceding period. Thus, at the be- 
ginning of the period in question there 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR WEEK PERIOD ENDED SEPTEMBER 13, 1919 
























































Applicants | Applicants Vacancies Vacancies Applicants Regular 
Office br eneal er fillec a rece referred to piacere 
at beginning bepming tv) vacancies repo: 
of period panoe peri perio during period during period 
Men | Women} Men | Women| Men | Women| Men | Women| Men | Women| Men | Women 
Charlottetown....... 104 Oo 125 scien el DR TOO re aces 136 ian Ges LOS see 
Prince Edward 104 J........ 1264 Se (pel eee sce 109). 186 Oe aR 1OBsirei ee. 
Ieland ..........)——————|-——— |---| ——— |---| | | | | | |“ 
104 125 109 135 103 
Ambheérstewns ues 42 2 49 1 0 0 27 0 25 0 17 0 
Halifaxcurawica ean: 415 36 463 61 141 88 217 120 298 72 187 33 
New Glasgow........ 51 3 137 9 14 2 95 71 129 6 43 6 
Sydney ssicel a see 31 0 255 1 57 0 89 0 422 0 89 6 
_ Sydney Mines........ 32 0 19 0 5 0 12 0 41 0 vf 6 
Yarmouth. 2. eos ae ss 21 0 61 0 12 5 50 0 49 0 56 0 
§92 41 984 72 229 95 490 191 964 78 393 33 
Nova Scotia... ..J————_ —_—_ | ———_—_|———__|—_-—_——. merase ies beset ceceas Meier Grae Tag Tao Gecctae mem cnccamial bar ete ree 
633 1,056 324 681 1,042 426 
Bathurstestens sch ues 36 0 212 0 0 191 0 207 0 0 
Campbellton......... 25 0 118 if 0 160 0 147 0 0 
Fredericton. ........- 28 5 212 3 32 195 9 196 4 1 
Moncton.......... i 154 y | 467 12 3 511 19 438 ) 8 
Newcastle........... 19 0 97 0 0 97 0 97 0 0 
BtrJobn acu eas 119 3 427 4 0 234 3 228 3 3 
381 15 1,533 20 85 1,388 31 1,318 16 12 
New Brunswick. CO mene RATA aa GIy Soames (Suge ATG aE eee Ss (ccaen | LGURINSTaUSST Nims Pitan cae | Nenana GE Taal (pe RTS So Sel (ea ee ee eo 
396 1,553 1,418 1,329 
Hull Fey Ns) see 78 0 225 0) 1,304 0 332 10 173 0 190 0 
Tachine. 55 ida cists. 26 0 113 ORR cee coiiie in MeCbella carats 0 93 0 73 0 
Montreal 
(St. James) . 681 49 733 18 1,989 109 1,385 156 475 15 235 13 
(Windsor)...} 1,523 0 1,806 CO ee kann Mune} | Reena gpa 0 1,614 0 1,423 @ 
(ley oN a Pr yA GRD 326 0 617 0 105 0 331 0 a 0 427 
Sherbrooke. Seuerenthenets 105 15 190 20 102 40 132 20 193 20 186 26 
Three Rivers......... 138 5 90 15 27 7 5 75 11 65 re 
2,877 69 3,774 §3 3,527 164 2,257 191 3,257 46 4G 
Quebec.......... 2,946 3,827 3,681 2,448 3,303 
Belleville............ 0 0 Yi 2 9 0 165 5 97 2 2 
Brantford Be falas CNA vs 25 4 142 14 10 0 148 19 145 17 17 
Brockville........... 6 0 106 0 31 0 250 0 109 0 0 
Chatham............ 0 0 181 0 0 0 181 0 181 0 it} 
Cobalt. . sete eeeeeees 4 0 144 4 111 3 234 2 130 4 2: 
Fort William. .. 42 0 344 4 182 3 1,175 21 309 3 3 
Galas. cactacotes: 1 0 62 0 30 0 55 6 63 0 6 
Guelph i orsraradctace sete en 150 0. 214 3 197 0 187 3 198 3 3 
Hamilton Fienechene ua 112 86 571 84 251 112 564 93 578 4 oI 
Kingston Le LAN PNT spa 31 0 250 0 3 0 504 0 233 0 0: 
Kitchener........... 0 0 104 0 0 0 104 0 104 0 0: 
Maindsay coke 4 0 46 0 20 0 41 0 48 0 Ce 
London seiko 2 21 156 118 51 175 289 145 157 90 76 
Niagara Falls........ 0 0 66 1 22 0 102 1 66 1 I 
North Bay.......... 18 0 339 1 336 0 256 2 251 et 1 
Onillia 22 eine 14 0 49 0 8 6 61 0 51 0 0 
Oshawa.......-.0... 2 0 83 7 6 0 119 7 83 7 7 
Ottawa.... 65 28 1,753 42 1,584 108 871 60 1,789 25 1g 
Owen Sound......... 4 0 51 3 10 4 113 7 49 3 3 
Pembroke........... 9 1 161 3 852 5 91 3 161 3 3 
{id Ac Ana eo ee gh 0 15 0 1 0 17 0 14 0 i 
Peterborough........ 108 4 273 4 3 2 187 3 242 11. y. 
Port Arthur re eden gk 32 0 556 6 417 16 522 13 550 3 53 
St. Catharines. ...... 13 0 358 2 25 0 392 5 350 2 2 
St Thomas. savas ad Siete 26 0 137 0 18 0 145 0 141 0 it) 
Aria... .. Bae dan,« 5 0 88 0 6 0 85 3 85 0 0 
Sault Ste. Marie...... 5 0 305 2 96 3 264 1 305 2 1 
StraworG cesses. 7 0 72 0 68 8 107 0 76 0 0 
Sudbury. STD ape 34 1 372 5 489 6 1,607 2 346 2 1 
SOUS ie ia tel ais 0 0 129 0 0 , 0 131 . 0 131 0 0 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR WEEK PERIOD ENDED SEPTEMBER 15, 1919—Concluded. 











































































































Applicants Applicants Vacancies Vacancies Applicants Regular 
Office unplaced registered \ unfilled at notified ° referred to placements 
-at beginning uring beginning of during vacancies reported 
of period period perio period during period during period 
Men | Women} Men {| Women} Men | Women! Men |} Women! Men | Women! Men | Women 
Toronto:— | 
45 King St. W... 1,027 255 1,800 645 606 312 2,618 1,234 1,354 424 996 278 
1254 Bloor St. W... 72 0 316 0 0 0 326 0 314 0 282 0 
172 Front St. W 0 0 402 0 1,777 0 1,750 0 402 0 347 0 
Welland Met aut siete 24 0 81 oy) 11 2 116 4 98 2 91 2 
Windsor............. 23 9 507 14 55 10 862 17 438 13 410 13 
1,867 409 | 10,330 966 7,285 775 | 14,633 | 1,656 9,648 712 8,731 489 
Ontario, @se02ee003s20 eee Sele et) Loni —ET os odes Sie Sue ea ee ee se’ SURAT aoc: LI Se el (aera ee ART GG RAE BEA 
2,276 11,296 8,060 16,289 10,360 8,220 
Brandon............ 29 0 531 20 196 3¢ 595 35 191 16 524 16 
BUPRING, 22.6 eens is 1 0 227 1 7 0 226 1 205 1 225 t 
Deloraine............ 0 0 105 1 53 0 70 1 105 1 105 i 
Portage la Prairie... .. 4 0 1,621 47 132 12 1,607 58 1,875 79 1,620 41 
Winnipeg: 4 offices... . 627 201 8,238 412 4,083 1,061 | 10,924 721 8,657 369 8,122 301 
871 201 | 10,722 481 4,471 1,110 | 13,422 816 | 11,033 466 | 10,596 360 
Maniteba......../———_'!—_—__—__ | —__-__- — | - | | | | SS I | 
872 11,203 5,581 14,238 11,499 10,956 
ahi | 
Estevan.. ... ean 0 0 208 0 68 0 179 0 207 0 207 0 
’ North Battleford. .... 14 0 30 0 28 0 71 0 36 0 34 G 
Moose Jaw.......... 88 11 1,176 24 200 14 1,257 48 1,150 24 1,126 21 
Prince Albert........ 8 0 177 1 54 1 234 4 182 2 176 1 
Reging a. es ork es 8 0 1,838 107 385 46 2,361 119 | 1,799 | 106 1,797 97 
Saskatoon........... 143 8 1,561 78 1,821 158 4,181 169 1,573 80 1,496 78 
Swift Current........ 0 0 378 28 26 0 452 22 357 25 303 21 
Weyburn............ 5 0 90 0 38 i4 178 5 85 0 85 0 
Vorkton 4.0 es i 0 0 635 0 66 0 631 0 659 0 635 6 
Temporary Offices. ... 0 0 647 ORE ri tec| ore rennin 647 0 647 0 647 0 
266 19 6,740 238 2,686 | 283 | 10,191 367 6,695 237 6,506 218 
Saskatchewan Sn en nn a | ee i he rie ea oe ES eT 
285 6,978 2,919 10,558 | 6,932 6,724 
Caloary. Wee ak. 125 12 1,797 72 46 | 3d 1,493 119 1,640 81 1,561 30 
Drumheller.......... 0 0 0 0 0 124 0 94 6 
Edmonton........... 68 | 39 1,558 - 198 497 3 1,346 266 1,598 174 1,509 162 
Lethbridge. .......... 10 | 2 415 16 22 1 610 9 406 388 § 
Medicine Hat........ 33 | 0 112 20 0 0 120 9 118 9 118 § 
Red Deer............ 0 0 35 0 95 0 53 1 35 0 34 0 
: 236 53 4,012 307 660 4 3,746 404 3,887 273 3,704 216 
Alberta......... : ee | 
289 4,319 701 4,150 4,160 3,914 
Cranbrook. ......... 3 0 82 a 119 2 160 4 77 3 64 3 
ITE Sees ok 24 0 71 0 0 0 117 0 90 0 90 0 
Kamloops........... 23 0 203 4 961 0 367 11 211 3 154 2 
Kelowna......... Raa 0 0 5 7 0 0 6 7 6 7 6 7 
Nanaimo............ 36 0 74 1 0 0 48 1 48 1 44 1 
Nelson.............- 39 1 32 2 46 1 84 4 22 1 21 Bi 
_ New Westminster. ... 76 0 186 0 0 Q 147 0 147 0 147 ( 
Prince Rupert........ 82 0 226 0 22 0 314 0 218 0 217 ( 
Vancouver—Dunsmuir 803 39 1,603 285 3 8 855 259 1,162 233 834 226. 
Vancouver—Cordova 158 0 1,695 0 637 0 1,529 0 1,624 0 1,500 (¢ 
GCPMON: |. 1's picker lore tisie 3 0 92 0 36 0 70 0 92 _0 92 ( 
Victoria............. 120 15 395 81 23 19 348 126 324 57 289 54 
1,367 55 4,664 385 1,847 30 4,045 412 4,021 305 3,458 293 
British Columbia|———_- ———__ |—____!—_—__ |__—_—_—_—_ ——_ |__| ———_ | —_—_ ——_|-—- 
1,422 5,049 1,877 4,457 4,326 3,751 
Total for Canada.....| 8,361 862 | 42,884 2,022 | 21,056 2,473 | 50,281 4,068 | 40,953 2,183 | 37,300 1,655 














Grand Total..... 9,223 45,406 23,539 54,349 43,086 38,955 
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were 950 fewer unplaced applicants and 
13,257 more unfilled vacancies than there 
were at the beginning of the preceding 
period. During the period, August 16 
to September 20, 45,406 applicants were 


“registered as compared with 54,349 
vacancies notified, an excess of vacan- 


cies over applicants of 8,944; while. 


during the preceding period, July 19 
to August 16, 43,744 applicants were 
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registered and 58,491 vacancies notified, 
an excess of vacancies over applicants 
of 14,745. The excess of vacancies over 
applicants was more marked during the 
period July 19 to August 16, because 
of the large number of orders for har- 
vest help filed with the Service during 
that period, many of which orders were 
carried over to the present period for 
filling. 


23 TO 


SEPTEMBER 20 AS REPORTED BY EMPLOYERS 


EPORTS from employers to the Do- 
minion Headquarters of the Em- 
ployment Service of Canada, Depart- 
indicate that further 
improvement in the employment situa- 


ment of Labour, 


tion has taken place since the last report 
in the Lasour GAZETTE, covering the 
period from March 30 to August 23. The 
nature of the returns received by the 
Department was outlined at that time, 
and it was indicated that the number of 
reports received weekly was sufficient to 
make the returns fairly representative 
of actual conditions in the country at 
large. Since that report the Service has 
been receiving returns from a larger 
number of firms, so that the present 
report should be more indicative of ac- 
tual conditions than the last. 

During the four weeks’ period under 


review the number of firms reporting 


has increased from 3,623 ‘for the week 
ending August 23 to over 4,000, the num- 
ber of returns tabulated for the week 
ending September 13 having been 4,057, 
and for the week ending September 20, 
4,313. The number of persons on the 


payroll of the firms reporting has in-- 


week the percentage 


ereased from 504,176 on the earlier date 
to 636,305 for the week ending Septem- 
ber 20. | 


The following chart shows week by 
inerease or de- 
crease in the volume of employment 
afforded by the firms reporting. As 
stated in the last issue. of the LaBour 
GazETTE, the chart does not show a 
cumulative record of the trend of em- 
ployment, as the number of firms for- 
warding reports varies from week to 
week. It presents, however, a series of | 
percentages showing the additions or re- 
ductions in personnel in a given number 
of firms as compared with reports from 
the same establishments for the previous 
week. The chart shows that a decrease in 
the volume of employment as compared 
with the previous week was reported 
each week from the beginning of the 
record until the middle of April. From 
that time until August 23, decreases 
were registered during only three weeks. 
Since then employment has on the whole 
shown a substantial gain. The week 
ending August 30 showed a slight de- 
crease in the volume of employment, 
considering the country as a whole, but 
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1 mnves 0.5% 


this decrease was only nominal. 


Maritime Provinces and Quebee. On- 
tario registered a slight increase during 
the week in question, while all of the 
Western Provinces made substantial 
gains. Examination ‘of the returns by 
industrial groups shows that Vehicles 
registered a considerable decrease, ac- 


_ counting largely for the decline in the 


whole country. Railway Construction 
and Railway Operation, however, show- 
ed considerable reduction — in ‘Staffs as 
well. 

“The three weeks in September covered 
by the report show a steady increase in 
the volume of employment, the first week 
registering an increase of .9 per cent, 
the second week .5 per cent? and the 
third week .6 per cent. By provinces, 
Ontario and Quebec show the strongest 
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Analy- 
sis of the returns by provinces show that 
the decrease was due to declines in the 
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tendencies, registering gains in each of 

the three weeks. The Maritime Pro- 
vinees registered decreases in the volume 
of employment for the first two weeks 
in September, and a slight increase dur- 
ing the third week. The Western 
Provinces showed irregular tendencies, 
having registered an increase during 
the first week, a decrease during the 
second week, and an increase during 
the third week. All Provinces, it will 
be observed, registered increases during 
the third week. By industrial groups, 
Textiles; Vehicles; Metals; Quarrying 
and Mining; Food, Drink, and Tobacco; 
Commercial and Mercantile; and Clay, 
Glass and Stone Products maintained 
their gains during the- whole three 
weeks; Pulp, Paper and Printing and 
Miscellaneous have shown decreases over 
the whole period, while other groups 
have shown more irregular tendencies. 


EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES, 
SEPTEMBER, 1919 


REPORTS from. fifteen cities, showing. 


the number of workers temporarily 
engaged and the wages paid these 
employees during the first two weeks 
in September, showed an increase of 


less than 1 per cent in the number of 


workers, and a decline of over 3 per 
cent in the wages paid, as compared 
with the preceding month. In Septem- 
ber, 10,428 persons were temporarily 
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employed in the two weeks, and the 
pay-rolls amounted to $415,707.01, as 
compared with 10,375 employees and 
an aggregate pay-roll of $429,770.11 
in August. In comparison with the 
same period in 1918, increases of over 
38 per cent in the number of workers, 
and of nearly 50 per cent in the wages 
paid, are indicated, there having been 
7,533 employees with a total pay-roll of 
$277,373.60 in the first two weeks in 
September, 1918. 


St. John, Ottawa, Toronto, Hamil- 
ton, London, Winnipeg, and Edmon- 
ton all reported increases in the 
number of employees both as com- 
pared with August, 1919, and with 
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September, 1918; Brandon, Regina, 
Moose Jaw, Saskatoon, Calgary and Van- 
couver recorded declines as compared 
‘with August, 1919, and increases as_ 
compared with September, 1918, while 
Montreal and Victoria reported de- 
ereases in both comparisons. 

As to wages, St. John, tepotito: 
London and Winnipeg showed in- 
creases both as compared with August 
and with September of last year; 
Ottawa, Hamilton, Brandon, Regina, 


Moose Jaw, Saskatoon, Calgary, Ed- 
monton, Vancouver and Victoria all 
recorded declines in comparison with 
August and increases as compared with 
September, 1918, while Montreal re- 
ported decreases in both cases. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORK PEOPLE TEMPORARILY EMPLOYED 
BY CITY CORPORATIONS SEPTEMBER, 1918, COMPARED WITH AUGUST, 1919, AND WITH SEPTEMBER 1918. 





: Number of employees temporarily Amount of wages paid employees temporarily employed 

| _ employed in first fortnight in:— in first fortnight in:— 

| 

City. | 
August September September August ‘September September 
1919 1919 1918 1919 1919 1918 
Ser CORN eu e sn i eae 338 596 260 $ 10,850.94 $ 12,799.23 $ 8,563.76 
Montreal ae usr 2,811 2,500 2,700 98,565.65 84,293.28 87,352.00 
OLA Wawa Mehr tae: 593 699 359 26,263.61 24,805.69 14,893.29 
TEGTONGO: 8 he OF dc eeE ns 2,090 2,130 1,087 84,059 .06 90,917.06 41,059.64 
damiltoni chien catoeue 753 761 412 32,142.70 31,613.86 17,038 .67 
Tondo eh, hee ee 343 378 © 220 15,364.84 18,727.16 7,225 .06 
Winnipeg inoue ss Fries 4h 839 1,042 560 36,985. 28 45,281 .00 _ 23,208.12 
Brandon) shes c eee 102 65 49 4,112.87 2,681.02 1,576.78 
PROSE eh) ON PMs bet cA 366 310 306 20,310.20 15,944.39 13,105.69 
Moose Jaw.....ccecceeees 120 | 116 83 6,130.45 5,558.20 3,953 .85 
Saskatoonee i toe. ti eee 319 275 209 16,021.54 14,352.54 9,044.17 
Calgary deer meee pers 425 372 327 21,927.80 18,627 .95 12,497 .20 
Edmonton............0.00- 408 425 294 17,752.81 17,334.60 11,890.95 
VANCOUVER) Hoi no eiona ale ee 7555 542 441 $24,586.40 22,728.20 16,486.74 
ACLOLIS Su Con ee eee 249 223 226 12,547.53 10,042.83 9,477 .68 
HRD EN DA GRe Va ES oY Nae eA ge tens $10,375 10,428 7,533 $f429,770.11 $ 415,707.01 $ 277,373 .60 
*Not including contractors’ ‘reports. 


- tRevised figures. 
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UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF AUGUST, 1919 


‘ - 


WHE present article on unemployment 

among the members of local trade 
unions, which is the twentieth report 
on the subject, deals with unemploy- 
ment as at the end of August, 1919, 
and is based on returns received from 
1,389 labour organizations with a total 
membership of 190,751. For all occu- 
pations represented, 2.33 per cent of the 
members were unemployed, as compared 
with 2.40 per cent in.July, 1919. Fig- 
ures for comparison with August of 
previous years are not available. The 
slight improvement over the preceding 
month is due to a greater volume of 
employment in the building and con- 
struction and miscellaneous groups. 
The transportation’ group, and the 
mining, quarrying, and refining of ores 
group were also more active, though the 


v= 


manufacturing and mechanical indus- 
tries were duller. 

Employment in the manufacturing 
and mechanical industries, as reported 
by 358 unions having a combined mem- 
bership of 54,960, was not as brisk as 
in the preceding month, 3.33 per cent 
of the members being idle in August as 
compared with 2.95 per cent in July. 
There was slightly greater activity in 
the printing, publishing and paper goods 
group, but all the other groups report- 
ed further slackness. This is partien- 
larly true of metals, machinery and con- 
veyances, and of food, tobacco and 
liquors, in both of which groups there 
was considerable short time as well as 
unemployment among organized work: 
ers. Glass bottle blowers reported a 
very large percentage of their members 
out of work, partly due to seasonal slack- 
-ness and partly to one large glass works 
having been closed for 
time. | 


_-pared with 3.88 in July. 


repairs at this 


Reports from 573! organizations of 
transportation workers. having a total 
membership of 74,319, indicate that 2.02 
per cent were unemployed as compared 
with 2.05 in July. Employment among 


steam railway employees, whose returns 


constitute almost 66 per cent of the 
entire group membership reporting, was 
somewhat brisker than in the preceding 
month, though there was some short 
time among the trainmen, engineers and 
firemen. Street and electric railway 
men, navigation workers and teamsters 
and chauffeurs were on the other hand 
less fully engaged than during the pre- 
eeding month. A number of street and 
electric railway employees, in addition 
to those entirely idle. were not working 
full time. 

Tn the mining, quarrying and rep 
ing of ores group, returns were received 
from 34 unions with an ageregate mem- 
bership of 11,708, and show that .45 
per cent were unemployed as compared 
with .47 per cent in July. Miners were 
less well employed than in the preceding 
month,. while quarrymen remained 
active. 


The percentage out of work in the 
building and construction group, as re- 
ported by 227 unions having a combined 
membership of 28,762, was 2.86, as com- 
Bricklayers. 
masons and plasterers. carpenters and 
joiners, granite and stone cutters. 
plumbers and steamfitters, tile layers, 
lathers and roofers, bridge and struc- 
tural iron workers, steam shovel and 
dredgemen and hod earriers and build- 
ing labourers were more fully engaged, 
while the percentages of unemployed 
among the electrical workers and paint- 
ers, decorators and paperhangers. were 
larger. Considerable short time was also 
reported by sevéral of the trades in this 
group. 

In the public employment group, as 
reported by 65 unions having a total. 


- membership of 7,002, the percentage 
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out of work was .17, as compared with 
no unemployment in July. 
Employment in the group of miscel- 
laneous trades, as indicated by returns 
received from 1380 unions with 13,759 
members, was considerably brisker than 
in July, 1.58 per cent of the members 
being idle as compared with 2.79 in the 
preceding month. Retail clerks, hotel 
and restaurant employees, musicians 
and theatre employees, stationary engi- 
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neers and firemen and unclassified work- 
ers were more fully employed. There 
was, however, some short time reported 
among the hotel and restaurant em- 
ployees and musicians and theatre em- 
ployees. Barbers were slightly slacker 
than in July and they also showed some 
of their members working on part time. 

The percentages reported idle in the 


different groups of occupations are in- 
dicated in the following table: 














TABLE I 
2/3/22) 2/214] 4 4222s fl 818/21 2/1 
SS 4S SS ee Se SS | ee eae re one ania 
Occupation. . ne o Ka — 3 ™ me ie = a > > s ao y S oO 7 
eS r= oe | & 3 | a dis) & 8 S| ASL Beste ts eH eS) 3 
2/8) 81 Ss Sh she hs) a] el Sera Bars a) ears 
. Manufacturing & 
Mechanical In- 
dustries......... 3.33/2.95/3.18) 4.05) 3.17) 4.18) 4.29] 3.32/2.89| 96) .42| .91| 2.77) 4.05/1.79|1.22) 2.3 | 1.3 |1.1 | 3.1 
Metals, machinery 
and conveyances.| 5.39|4.84/4.69] 7.27) 4.26] 5.51} 5.54] 3.21/3.53|1.24] .14| .28] .76] 1.5 | .11] .29} .71] 0 0 0 
Food, tobacco and 
Hquorsiy 6. 2 er 5.42}1.83}1.90) 3.82) 4.06} 6.79] 8.90} 8.24/8.63]1.47/1.7 | .85) 3.29] 2.12/1.39)1.75] 1.2 5 14.9 8 
Textiles,carpets and ; 
cordage......... .87| .60/1.54} .32) 2.04) 3.90/12.99)11.50)1.41] O | .05} .05; 0 0 0 | 0 i aia 0/ 0 
Glothingy yw ewes .55} 0 | .32| .78) O | 2.27] .26) 3.22/3.42] 0 |1.18/8.40/11.21/11.13/4.95/5.46) 6.4 |} 1.0 | .6'} 3.3 
Pulp, paper & fibre.}| 1.07) .34/1.61 1,17] 76) 3.29 .96| 2.23) .43)1.75| 0 | O .34| 0 0 0 0 0 0 0 
Printing, publishing 
and paper goods..| 1.45/1.86/1.64] .46] .59} .59} .70) .69} .86]) .83) .72| .78] .67} 2.05] .79|) .52) .38) 1.2] .8 | 3.7 
‘Woodwork & furni- 
Pures eh 59} 0 |4.08; O | 1.07) 2.21} 2.78)10.57; 0 | .63/2.20/4.60) 3.00} .89) .62) .69} .6| O | 5.9| 3.7 
Leather, boots, shoes | 
and rubbers. .... .06} .19} .13} 8.63] 4.22} 4.00) 1.19]1.33] 0 | O |7.83) 2.92/30.70/6.28/4.18] 4.3 | 1.0 | 0 0 
Glass bottle blowing.|64.33) 0 |9.89] 5.96) 7.93/10.03} 9.44) 0 .32/1.49] O |2.23) 4.48/13 .84/3.56]1.92} O {12.17} 0 0 
Jewelry workers....| 0 OrsirO 0 0 48) .74 27 OF Oe Ot a0 0 0 07; 0 0 0 0 0 
Oil refiners........ 0 0 | 0 0 0 0 .69| 5.88) 0 | 0} 0 | 0 0 0 OO 0 0 0 0 
Transportation. .| 2.02/2.05|1.84) 2.21; 3.48) 4.75) .56| 2.02/1.48) .38) .42/1.22) .70) .55) .51/1.26) 1.6 6 | .5 | 3.00 
Steam railways....| 1.42/1.83/1.98) 1.62) 2.40) 2.87) 2.74) 1.78) .35] .16} .21} .29) .76} .25) .35/1.12] .6 AB ED 2 4 
Street and electric 
railways........ 1530/7) .14) .53).15) 9.20) °2881'3 442) ©2338]! .06) 0. FO Sky CAC 244i 180001 2) 0 ea oes 
Navigation. ....... 5.05/3.99|2.93/10.29) 9.60)17.73)18.17| 6.73/7.80)1.76|2.12)/8.80| .64) 2.38/1.79/3.79/10.5 | 1.2 |2.3 {12.2 
Teaming & driving.| 2.26/1.25|/2.28| .82| 4.66} 2.63) 3.69) 2.98/2.57| .27| .05) .08] 0 0 010 0 0 0 0 
Mining, quarry- 
ing, & refining 
of ores.......... .45| .47| .58| 2.84) 2.69] 1.87) 3.79) 1.42/1.24| .35) .18] .40) 2.09) .22 | .32) .80) .65) .7 | 1.2) 5.9 
Building & con- 
atruction....... 2.86/3.8814.71) 8.68)12.05)16.45/16.44|16.29)8.68/1.31/1.57/7.63) 9.58) 2.26/8.21|7.47| 5.2 | 6.3 \8.6 |28.3 
Public employ- 
ment ..........- 17, 0 | 0 0 .01; .07) .48) .33) .47/1.00) .02) 0 .17) .04) .04) .47)  .1 1; 0 0 
Fishing ........... 0 0 | 0 | 4.10; O.| O |17.5450.50) 0; 0} O}....| 0 0 0; 0 0 |; 0 0 (23.9 
Miscellaneous ...| 1.58/2.79|3.99| 7.26) 4.80) 4.74) 4.07) 2.84/2.2911.40) .49/1.25) 1.56) .80) .99/2.11/ 1.38 | 1.9 | 3.1} 8.4 -- 
_ All cecupations..} 2.33/2.40/2.57| 3.83) 4.38 6.62 5.61) 3.94.2.76|] .72| .50/1.68 Hs 1.71)1.25/2.16) 2.1 | 1.4/2.1 | 8.7 


RR 


| 
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The following table summarizes the Brunswick reported larger percentages 
returns by provinces. Ontario, Mani- out of work, while in Quebec and British 
toba, Saskatchewan and Alberta showed Columbia the alteration was very incon- 
improvement over July; Nova. Scotia siderable. 
and Prince Edward Island and New 


TABLE II 








Province | Aug. | July | June | May | April] Mar | Feb. | Jan. | Dec. | Sept | June | Mar | Dec. | Sept | June| Mar | Dec. | Sept | June! Dec, 
1919 | 1919 | 1919 | 1919 | 1919 | 1919 | 1919 | 1919 | 1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 | 1915 





| | | | | | | | | | | SS | S| __ 


Nova Scotia 


& Prince 

Edward 

Island....| 5.44) 4.11} 2.68} 4.66) 2.41] 2.41] 5.68) 1.25} 2.01] .03) .16) .03] 2.64) .11] .23] 5.72] .74) .47] .49]| .36 
-New Bruns- ; ods 

wick.....| 1.69) 1.15) 2.48] 3.38] 2.46) 2.93) 2.58] .84) .42} .32] .27| .24| 3.07} .11; .20] 1.78} 1.66] .09] ..8! .7 


Quebec. ...| 2-52} 2.51) 3.79) 5.15) 4.21) 6.93] 6.70] 4.07| 3.46] 1.41] .44/ 3.90) 2.96) 4.66; 2.23] 2.95) 3.62] 2.43)1.8 | 9.9 
Ontario....| 1.25) 1.52) 1.87] 2.60] 4.25) 6.65) 5.48) 4.64| 2.95, .22) .37) 1.75| 2.44; .99| .94/ 1.53] 1.55] .721 1.7 | 8.1 
Manitoba..; .81) .92) 1.19) 1.47) 1.65) 1.20] 2.82} 3.62) 1.31] .45) .29] .78| 1.07) .86) .58] 2.81] 1.01] .83] 1.2 | 3.2 





Saskatche- i 

WARS cc's 1.95} 2.77} 2.51] 2.86) 3.95) 5.31] 4.47) 5.73) 2.15} .28] .18] 1.72] 2.41) .46] .25] 1.77] 1.63].2.19] 2.6 | 7.0 
Alberta....| 1.09} 1.90) 1.68] 1.43) 2.26] 3.56] 4.16] 1.97) 2.07] .89|} .39] 1.08) 1.55) .17! .84! 1.09] 1.70] .92] 3.03] 4.3 
British i e 


Columbia 5.81 5.82) 3.32} 6.52] 9.65] 8.05) 7.97} 5.20] 3.81] 1.95] 1.70) 1.59] 3.05] 2.05) 2.50] 3.00] 3.86] 3.37] 5.3 114.3 


— | —— | — | | | — | | — | —— | — | —— | — | — | | ee | | | ee 


agree 2.33) 2.40) 2.67; 3.83) 4.38) 5.62) 5.61; 3.94) 2.76) .72) .50) 1.68) 2.42) 1.71) 1.25) 2.16) 2.17) 1.47] 2.1 | 8.7 














The percentages reported idle in some of the larger industrial centres are in- 
dicated in the table which follows: 


TABLE III. 





a TN A 


City Aug. | July | June} May | April] Mar.| Feb. | Jan. | Dec. | Sept.| June | Mar.| Dec. | Sept.| June | Mar.| Dec. | Sept.| June} Dec. 
‘11919 | 1919 | 1919 | 1919 | 1919] 1919 | 1919 | 1919 | 1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 | 1915 


Halifax....| 1.12} 6.13) 3.56) 1.90) 2.69] 7.36) 4.10) 4.40) 1.31) .12| .27) .14) .34) .42) 1.03] .98} .24) O | 4.03) 0 
St. John...| 2.14) .80) 4.95) 6.48) 2.01) 2.04) 2.62] 1.94 .64) .70) 1.18) .57) 5.69) .16} .43) 2.94) .47) .18] .09] 2.92 
Montreal...| 1.93) 2.97) 3.10) 6.30) 4.95) 6.77)10.31| 6.21) 2.77} .58| .60) 6.35) 3.73] 4.48] 2.75) 4.17) 4.61) .50) 2.6 |10.6 


Toronto..>.| .84] 1.78) 1.61) 1.88) 6.34) 8.96} 6.74] 6.36) 4.61} .11) .13) .81) 3.81] 1.63) 1.74) 1.06) 1.32) .63) 1.8 {10.6 
Winnipeg...| 1.09) .17) 1.35) .95) 1.75) 1.08) 2.32) 3.55; .88} 53) .25) 76) 1.07) 1.02) 72) 2.53) .98| .58) 1.9 | 2.6 
Regina..... 2.76| 2.79) .98/ 3.17] 5.28/11.13| 5.41| 8.66) 4.10] 0 10} 2.64) 5.63) 0 O | 3.73) 1.75) = .65) 1.38)14.32 


Edmonton..| .56) .97| 1.90) 2.80) 3.20) 4.99] 5.20) 2.57) 1.54) .67} .23) .51) .41]/ .55} 1.68) 1.11) 3.32) 4.27) 1.78) 8.43 
Vancouver..| 5.30) 5.54| 3.35] 4.65 6.01} 8.73] 6.31] 5.59) 3.65] 1.42] 1.05] 1.94] 3.28] 2.99] 2.67| 4.75} 4.95] 4.56] 8.1-|18.0 











The tabular statement on the following pages presents the returns in some 
detail: . c 
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UNEMPLOYMENT ON AUGUST 30, 1919, 
























































Nova Scotia & New 
Prince Ed. Island Brunswick Ontario 
No. ree | Unem- No. re- | Unem- No. re- | Unem- 
OCCUPATIONS | porting | ployed | porting | ployed porting | ployed 
D a + _ 42 Pa Bol) 
m 2, =| a oo =| 
ges) =|: | 2 gi egia/ 2 
a; © 2 oO o 5 a o o i 
p! = = Ay a! a =e AN ed 
i-Manufacturing and Mechanical 
Industvies.. 0.0.0.0... 020005 HA See 14) 3661) 712/19.45) 13) 1217] 22) 1.81] 56/16191 19023245! 293) 1.26 
2- (a)Merats, Macuinery & Conveyancss..|| 8} 3167; 712/22.48f 7} 794) 2| .25) 20) 4457 4)11093 1.22 
Soh WNMLOUders ot prea ip eee MEN Rule Se 2 92 Dies dats 2 66 OPPs 1} 756 18} 2045; 12)..... 
A= CEB IACKSINTEDS (2 ar ev ly, ia see Wire Gaeici ater coat cota cape ed Sh eoie oe] ated Ai TBO Ose 4| - LO} 8587437 2 ee 
5- Boilermakers & iron shipbuilders.......||...).....)eeeee[eeeee Ll B228) ere O ls Oe 2 THet770| voi. 
Gh pPatternmamakersasl Sytia tose te eect ap ell be ert on a cle Mearatal PCR oed Geer an Pees 1 Tie 250) Alea: 
J~ Metal polishers; buffersand platersa. 25.1). 1.4) ais |oe sso fees oibsieu «fas ee ede ew'ahaine Olof olan vps beer | sie eller ae BT eA OL ys 
Sa MACHINIstsie asso hc creer eee ee oa ee 4; 388 10h ee: 2} 511 A ear 10 5426) 101)..... 
Sheet metal workers and tinsmiths......|| 2] 2687] 697].....f..../....-/ecee{eccee 2 7841 I1}..... 
10-(6) Foon, Topacco anp Liquors.........||...[....-[eeeee [econ IG) Ree, 5 2002} 9) .45 
11=)) Hlour}and: cerealsmillemployees.7. je) ee le WL De cd oe | Dat Te hae ret ee Ne Bee Ce rl ae 
12-7 eMeatlicutiersiand butchers. ii )e p5ae ci Si PP verecstell acc ahead acs tol lace Neovo accede: RET] SIMCOE Bae cape pees oul co tape | ne lg 294) Ole. « 
Js=a Bakers and contectioners (4... ol Wiens |e co eeatuiearale wc eB Sea] © pete anes eal eats 3 ’ S60 Tie ees 
14— > Cigar and tobacco makers. 0. cesc0. 0030515 leleelc cet oe catioe en's 1 VG O) Boon 2 G22) eae. 
15= | (Brewery workers ssc ct | Sac alel shes ofcok art Deeetsf ove ceclavbes calcichtil ice 'a eilstw well te agictellianbeceesL-tesel aT eee allie: hates aleesadege Ua Rae 216s Oe: 
16- (c) Textites, CARPETS AND CorDAGE...|| 1] 298 hres ene eas well are te tctare 3 355; 10) 2.82 
17- (d) CLorHine AND LAUNDERING......... 1} 38 Dh: sic tbx ste eibaiee Tee] ce cu 2 1098} 3, .27 
Se Pe anors acceler aes Ske ot ee 1 38 OT ie BE eS ie ed lone Uke Patria ooteee orl et ae Guiameoes AOS (Paros 
19- Garment workers............... HADES AL CMATS UN PDS | Petal Meader) aeeah tele coal le am SR 1 905} O}..... 
O0-—WeH ag clove and fur wOnkers.-ac hiccomon tech aie seietc eee Pace ceed eereeell see eile eee LISECOSIE Rectan Io aeoterea ate Oana 
P= '\(e); PULP PAPER ANDO IBRE): .§,. tly. fos a Woot Lara lecan tec oie 2) 277) 15) 5.42) 4 2356; 0 0 
22- (f} Printine, Pusiisnine & Paper Goops|| 4| 158 ‘U) iporetet 3; 130) 5) 3.85) 12 4340} 27; .62 
035-1 | COMPOSILOMSe: aae te ve ck e eke les 4} 158 1) pon PhD SO acta 5 1794; 9}... 
24— Pressmen and assistants............c0c||ecclecccelecscclecscs Le 28K S50) Sate 3 1175} 14)..... 
Oe OOK DINUOT Bet «caw tae. eens oh a chaiele hes RRR CRU: Fei acu lg eet alti OS Ma ene al 1 SSH Ole, 
26—s Stereotypersand electroty pers. a scw ec Ul lts ae |e ike eile re otk [eee ood eed ees la can Ok heant beneaal 1 LOT sO eres 
Die Engraversand Uthooraphergiy. tation cil mde etna ahaa e ene Melee he lena ainda 2 419} 4/..... 
Pim UOT Bric ibe ie Fe tisha, Se Sey a hare @iucaee's a4 Ni tethers este La e's ake dncarpte lea sro doce td belt eae Ts Dh ae ace: br Boe em ees ce 
29-19) WOODWORK AND FURNITURE 5.5). 4550| fi ape eel eee ae Leck ce ete cla slealletotiaiee 1 21t Glee. 
%0- (h) Learamr, Boots, Sous & RUBBHRS..||...|.....)....c|ecsecPececleccee{eceadocecs 8 1187; 3 5 
S17 Ch) GQUASS Bs OPTI TIL OWEN Seti Cater Tee | Lareee ete earl ter tea he er coe seme a coma |e been 1 182} 106|55.21 
SG) SMW MLRY fW-ORKINRS itch yeta. cle ave c's tea telil acatas|itan won ert me atcrcts Lo sees oRe Wa seated ecelacptell ce acl bezty tae Bere oie [ulecs | eae bes I eer 345; 0 
34—-Transportation.............. «.-.|| 42| 2934) 16) .551 36] 4458 84) 1.88! 74/20631 ; 25974| 346) 1.33 
SRA) OTHAM LAILWAYA cine as cease sede 39| 2796; 14) .50) 31) 3381) 58) 1.72} 63) $248 ? 20267; 202; 99 
BGR CONGUCLORS Ares Oe ete le rane, 1 401 AO sae Oi ze Oye 4| 252 1036| 32)..... 
-g7— Locomotive engineers..............2-- 7| 209 Ole vere 3| 251 Staats 10 1987} O|..... 
~38- Locomotive firemen...........0.-.+00- 4) 286 Pe fey 1 V2 dO lanes 9 Q758 TA ee ee 
BO Osteen cain earn WU Mae. AN LN be 3} 155 Oe 2| 575 Ohh. 7 SESZU OSes 
(Sead Wiest 5 Ca 0 Beet ats DETR Dio eat pe ae 6| 703 Oe ee 7; 908) 40}..... 9 4625} 68)]..... 
41- Telegraphers (local unions)............. 2) 103 Bl ec Se eee eee ae eee 1 106) (O}c 
AS sd Clecranhiers® s/n ihren edie AAs ye wo eter ser oAl] | cee HO ps baa Lapin ete tree A oe raed Rene Poni ohees tae aes DRANG aot Teer ee RON ct 
43- Road maintenance men 6|- 570 Ol eee 10} 608}; O}..... 14 4106} 0j..... 
wd4-) Shop eMMployees si o/s. ss da sane pabeed |owabowa dele Peale be oanyMag on fe on sabe aac |aeieiaeBatwel's eerie bes Pace Ain eet r eo theca aes 
.45- Railway employees (N.E.S.)........... 10} 730 Sis 6| 844) 5]..... 9 2467] 12)..... 
.46- (b) Street & Evucrric Ry. Empioy@es.||...}.....]...../..... 1} 211} 0 0} 63 4205| 135) 3.21 
a7— (€) NAVIGATION, .......0-.ccceeceecees 2} 118 2| 1.69) 3] 716) 23] 3.21 6 902} 9 1.00 
ABS: ten BTNN ONEINCOS eile a d's a bx weg clo RPM he 1 Siraaae ae 1}<: “78b sls 2 es : Bap 
49- lite Mulia Be BUY aye Wits SAND e one. g DRM lll clea eMlavanake tet onal Rhea cies & 2| 638) 20}..... 4 pe Mle da 
Rr WORDEES ie eh id's aioe ois bra seni Onto Hravacalnete Oboe F Letaop 5 Peers: + Letom }Bacesia Puemee [oir eat tecimee ieee MUEEn & Tolle eect SUP Ae ie cert oe 
i (d) TEAMSTERS AND Cae pa a 1 20 Oyertey 1) 150; 3) 2.00) 2 600; 0 0 
-Minin: uarryin. efining 
Pe emer en 16| 6206, 6] .10)....|.....]....]...0. 2 1940] 32| 1.65 
Be a Mirier g's sess ast taleveieue seer tnaes, srelmee mes =oe 15} 5931 eo PUSS oe [ered eee Taare |eaestoers 2 1940} 32]..... 
54- snk pecan SEU RT eR on untae ta beta 1| 275 QYPE BARD SIEM COUT sian cetera tlgoct af stese @ue shy a'eip ahare] 5 Bekah ered Netenate 
Al Anasgrael tOrMeM se asics eke « «eis ames eseal| eee ail wrocsle Fal eos cela bil 'o: > everk Mure. eapet ete [ieee will aieliare aif ainlane Proce an eiplenaiacell| sbeets ie Bley avacei evanrcel ual oreo pana ha 
Br iiding and Construction...... 9| 1334; 19] 1.427 9) 469) 0 Oo} 32 5.78] 127/17579 Mi 1.04 
57- Bricklayers, masons and plasterers. ..... 3| 364 Oe 1 cgi 7A la (1) a 3 3 29 eae Be, 
58- Carpenters and joiners........-....-.- 1) 255 Oe eat Ab 758 lon) 17 Fey tor he 
59- Electrical wouee. Cea statis abt Dap 2 2, Q) -v ene 1 DPA el 4) ERIS a 4 ri eben 
an {Granite and stone CULLERS......s5i coc cavl[e ve loos-blscenspoboee bsg cc lewrseclaeesleceaee . MRP) 2UOle |SUpoese than lp) Sombie Siaas 
ae Painters, decorators and paper hangers..|| 2) 307 bt een: ive tinier oles BR 5 rae a aC: 
§2- Plumbers and steamfitters............. Bie 286i os Lae 40106) Oto. 28 1 te ae 2 
@3- Tile layers, lathers and roofers. .........]].--|-- a Paes Ieee) Fn ang IM Peonas Bret, cries eared meg ea 
64—- Bridge and structural iron workers. .....||---[...-e|eceeefecceePeeesfeeeee|eceefeceeePeeeeteee este east eeees Bo Rea at 
§5- Steam shovel and dredgemen...........|[-.-[eceee[eeeeefeceeePe ee [eeeeefece eter eeePeeec|ereesferes[erees Fed mete 
6- Hod carriers, and building labourers.....||...|.--2.[----.[eceesPeeegfe ese s|eeesteeee Perea]: ote | 
67-Public Employment ..........-. 3) 677 Oe 3) 22 101).8 Ole rss 9 ried Bie 
§8- Civic employment... ....... ccc eee ee [eee fern selene efe eee Di DAP AO aise 5 Sav ersage 
69- Letter carriers and postal employees.....|| 3] 77 Olesiee Derr aTiie. © Olea 4 Dore ataes 
hn et AEA SMTA COA AINA Mind AFG, MANN nD 2k Sie! DRA UR Ry Petey 
Ht NGacelicncone SE AR een ne Wem | Cry) Basen Reg ees BRAS 1 i oe | | as eae 6442; 125) 1.94 
79 Retail clerks.........--cceeecsecseeee|ies Mie SOONER 2 oe wer ici gees Sie tll wie ece ep) ho | Re OOW em Otaleisresmstetere fare pabeqeaee 
73- Hotel and restaurant employees........|[.-.[e-eee feces [eee e spree epee eee feree[erees ; Ser ee 
Ad Barbers, © vacue sic eae elwee te snjan eaters Dayal i (Pee alee Caan Skee Mee Re | ee Vl hd aaa rn agian 
75- Musicians and theatre employes Bidar al ee ahewess abe. [ale eeka ices ae ition alr g d ee Capes 
76- Stationary engineers and firemen.......||...]-.+--[--e+-fe-ee-f DP AG] "Of... BS) Gok, Oy.) Ce ww nos 
P7— Others... ....-ceesrevcceceeecesecsectacs|rerssfestes[ereeefrccsleesssfer sede sees 5 2125) 9 1484} 20)..... 
li occupations...........-..++---- 84/14212| 753] 5.441 62| 6259! 106] 1.69! 191|49048/1234| 2.52} 662|78028) 979) 1.25 





*Commercial and railway—organized in interprovincial divisions. 
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AS REPORTED BY TRADE UNIONS. 
Saskat- British c 
Manitoba chewan Alberta Columbia - anada 
No. re- Unem- No. re- Unem- No. re- Unem- No. re- Unem- No. re- Unemployed 
porting ployed porting ployed porting ployed porting ployed porting fe 
% z x g 4 i ae is a Per cent 
2/321 3 4/22 | 2 a | 8 a 4 | 3.8 8 |3/82| 3 
Bi a3] 8 6 | aa i‘g 2 | aa 2) 84 | 82] € | July,JA 
a|° o a o# | o =| on a/s a o © Y,;AUg., 
PJs = DIA = bjs pls ae IDs = | 1919} 1919 
14) 4072 36 15} 797; 4 19} 1100 37| 4677) 206; 4.40) 358) 54960) 1830) 2.95).3.33/- 1 
4; 1996 13 5} 231) 0 5| 396 16) 2782) 193; 6.94] 159) 24916) 1343) 4.84) 5§.39|- 2 
90 dy Sept SEs Set. PER ENED. [GASB A 27 PANS Hay GAS Eee pee 27; 2191) 68) 5.16) 2.13|- 3 
RAR atareregetllahe ove cre Vo etn ore sci eseaifiersceue siatisiere Se eveueréce piova) © ail sheletera cee] mcwiers 3) 135) 2)......] 19) 1424) 11) 1.46) .77/- 4 
1| 1750 Pes Gat QA 1G HOT a: 1; 120 3| 1519} 105}...... 21) 5749) 307} ..78| 5.34/- 5 
SASS) (arenas Cae eraed (eoceiere Ke mee ese ee FERRIS OR) Ros ieiasl| bai ies ah OTA Sott Manat Pa 40; 7@......] 9} 480] 18] 3.12] 3.75/- 6 
eee Larrea tet, | cetera [fade east olcuata sea foe Pues arctats Heel deal We etehane Gara vcetbie erste suallth na ai] Get « 6} 231 0) 2.34 0\- 7 
2) 156 Of See. She W1ale OV cars. 3, 249 Ol OO2 I BSH woes 66] 10102; 231] 4.66) 2.29/- 8 
Pe em enon ern er LM eer etal Me ulin mr AE or, [RCA 1 21; O}......] 11} 3739) 709}10.20/18.96/- 9 
2} 902 OF ec sae 1; 281) 0 4; = =159 3; 120) 0 O} 32; 4166) 43] 1.83) 5.42\-10 
1} 392 Oe. ate Dee Zo Lm O| epee | seisdeeut sotto) lle eleate sh thet al ices eistele Nororert ats 2} 623 0 0 0|-11 
1} 510 CU isis Oa Ran see ULES ily el Roere sd Be ante ay TEER 72! ty A a a MO [2s Mt Bl La a 3} 804 0 0 0|-12 
Pres eN e ete osreneie cL io tae Titec wae theo wills dave oe 1 33 Heiss sieflaje sell matics (sete Stee cae be Opes Loos et ATE 2722 G81hS 
ABS 51 Bt ce Rta] Gea a (Nai Rete, ree [nie Sr ora Se tr OP cine 1 11 2| 109) O}......} 12] 865 2| 1.21) .23\-14 
5 cigs PSSA SEO Ae reel Na ate et (A ee (a 2) 115 1 11} Oj......f 5) 342 0 0 0-15 
BEE RSA Leer eae eh ae? 2 PER este ova Rremines Pom NASH'S.” llc eh oP ate ted ols are tie (GES tea ees 6} 5992; 52; .60) .87|-16 
pCa SENS A ORRIN] Eee (PMBNERER LCE Relay rea 1) 160 6} 300, Oj...... 27; +1809) 10 0} .55/-17 
8 ead get a a. Beem | Clara [cae eal Pataca lade Deal Penne eerie te Picea Uae eg 2) 128 GO lee. 10} 359 3 0} .84/-18 
Pe ee ites Aaya Loa E Ss del Mee: Liege Pah naga 1} 160 3} 172) Oj......] 16] 1387 0 0 0;-19 
BEM EAE ee ren eM niger | eae REAL ede as colts ce edidle adotsPeetsue lores + Diep tied Mee seat 1 63 7 0/11.11)-20 
SSB OUIS igh Se nis ERY GOO (Bin PRPS eee oN Piece a (Eatin DE aS eNO Baa err 2| 563 0} 18; 4095} 44) (34) 1.07)-21 
6} 1015) 23| 2 9} 335) 4 7 «355 9; 640; 12) 1.88) 81) 8888; 129) 1.86) 1.45/-22 
2) 516 15 ee eee Lling ae [eaaeerrcae Sit pacoe 4; 394) 3)...... 37| 4445} 72) 1.11] 1.62/-23 
2} 168 Ohne 2 Deer evant 2 89 2} - 141) 8)...... 20} 2080} 43} 2.73| 2.07|-24 
1} 291 Dheerond: 1 oC lpn evaerectanall ters) sak ale ierc’s droeeoel| eter @ 6 2 Sol oie sos 7| 1558 5) = .61) .32|-25 
We Nice Bl ctaseu es ele 1 131 NOP eae 2 12 1 PAULI SD) Bee 9} 209 2 0| .96/-26 
1 40 Sie Mee eee ea et rN [lait aeP ee e aL, ie cid aera naitins cB cae Peacteuste et ware | eeera ees 8} 596 7 7.29) 1.17|-27 
196 Sha OSE BS OO EN LC SRS ESET PAE CaS EL ueecnes Paneer) eae! anineetaay ania) SAMI (SRE nh RR PRY PMB Prep MES 17)... ..|-28 
1 42 Ne TA Garett Wei OS Oe ARG is les ghia ear gett Wiptnaed gr ena SEEM [0's 6G BANE DAU 7} «©6338 2 0} .59/-29 
“AoC Amiel falar sual 2 Foe etal LAP gl bea A oN immed stead Pee iel Nes emnin 24 [UNInietey| eae 1; 104 1 $6} 20) 3826) 14; 06) .37/-30 
ROP ee vec Minto e eco sles alls area Sela lates [ley ooh 2 30 Fin ci ae PAS Arete 5; 300) 19 0/64 .33/-31 
1) #117 Oi Ol err Tem anne ncn nity Pmt S ley ete aL Nuits gate au ibee fagrcise's | sce sla o ase 2| 462 0 0)-32 
SRS SO ais AG lta cS oan pooiearal PAE ar ieog DIETS, Maen ae ore emeaa et Beem (rane 1} 168) 0 1) 16 0 0/-33 
42| 6310 34 50) 3931); 78} 1.98} 37] 3131 63| 7950) 517 6.60] 573) 74319] 1501) 2.05) 2.02|-34 
40) 4190 34 45| 3559; 78) 2.19} 36) 2996 40} 39) 2618 03] 505) 49055; 699) 1.83) 1.42/-35 
4; 199 Tbe 2 eee ERG ered [cee ee 5| 382 4} 235) Oj...:.. 47| 2453; 36) .18| 1.47/-36 
5 284 OP ue CP PNIS LCS, & 5} 350 6 B01] * Lees 74| 4335]  7| .23| .16|-37 
6} 607 OW foe: 8} 565} 13)...... 5] 435 6} 440) Oj...... 70| 5905; 115) 4.15) 1.95|-38 
3} - 131 Ol aeee SO *8 OL Ye Orne: 4! 208 BT 180h 2 Oe, 61] 8636| 267) 3.59) 3.09/-39 
3} 214 Ofer: (Gow bt S94 hi) en a 3} 410 Dr TOly Olvera. 67| 9745} 185) 2.85) 1.90/40 
1 77 Ore eae PN crap Ito's | Bere eter obesteamasl Meta ren Wn ures Sa afess' cD baeleccibaran auais | eearere eye teers 6} 307 3 0} .98|-41 
3 aad BeBe Mia tka cid Pet PR ar el ea AIOE ae Ue th Pee a i eed in ae Pci cae ay St see AP eye (4) 6570 § 8} .06)|-42 
14) 2243 OPE ee Sree SO Mein 7 [an eens 8} 896 TH O16 Oo 104) 11944) 24) 1 20 a 
SeaKes WebencPets alii sunt one chaaltsNeret wie Riot stoiss| (oreleheveroilieiese's [istais «shed ecucts ioleie ce ede | avo ona| aratecole’e fl nvetarenliarotelals’ stltaiarersiietetat cuaeipat ere’ | eltetevotele lteceraceter istehstacdilteiee muses -4 
4) 435 0 aN eri Oi erOOM ee Ole .w a ae 6} 320 2 Let OH eee 76) 5730) 62) .91) 1.08)-45 
1} 1100 0 CARS oa)” abana Aeneas h Waa Maen REE Te edi Btes 2| 542; G6) 1.114] 21) 10117) 141) .14) 1.39/46 
5 Shs! les Ge ES OANA SI SAT Kap ea Peg BA tec Al PR i on ae 10) 3965) 490) 12.36) 35) 11434) 577) 3.99) 5.05|-47 
Sisk OSB SIG SUN 8 RR Bas eid Regd Ei IR aa |e eee Ico oe tle RE Ds de 1} 342) 37)......] 13] 1002} 54] 5.36) 5.39!-48 
Siro | piescloredl We Reet |e Meal Ro REEL ISG Secece (PRI [See PRO fetta] [MEARS fk] (Men eR 4) 2057] 408|......] 16) 8813) 458) 1.95! 5.20/49 
SAO COOLS Ba Meera eee (RnEN Tite. isig | MMe Reel ai Decent Mites eag RP 2) b> aa 5} 1566] 45]......] 6} 1619} 45) 8.91) 2.78/-50 
1 20 0 3} 188] 9 O}...... 1; 135 2| 825} 20) 2.42] 12) 3713) 84) 1.25) 2.26)-51 
Aricich lee eral fic eh aR ESE RS MERR Baer] PRIS Des Ren 7 1371 5| 1216) 15) 1.23] 34) 11708) 53) 47) (45|-52 
Seo OBL tte een be nclead EO eco bd aaleaea tlle tame 7 1871 5} 1216) 15)......] 33] 11483) 53] .24| .46/-53 
So THe NS gael) ate kone ty po ecreaal (STN Hee Hs Brevi pep inai s came [ia aoe Ina Neen a Ihara tn] LO MR ee Ge Read sce Ie La ae 1) 275 0 0 0|-54 
eee Ree eM Pe: cipal meters ye Da aeedes canes cea | eva oro a cea ns Pd Cacneelline each | cos etmatttatete ater Push stei|imerore ol lccearekel | ceeve weave: ercter’ | tee tora | ae Sete 1.75)... .|-55 
7 (485 8} 1.65) 12: 505; 15) 2.97} 18) 1250 13 823) 3.88) 2.86\-56 
Steal cS a tks Waa ea eneaie 2 AON Ae ied (ign afunes 2 2 46] 1.43} 1.19]-57 
2}. 226 een ] eee C1) I 8) 5| 627 3 318} 5.22] 2.24|-58 
miniers liatevekaieeallinia > 2 avai enestae Otel Glee Ol ese i ote aed 1 161) 1.51) 6.70)}-59 
1 75 ie acoee 1 Siew OSE Mtoe > stele rs Lots sol eteretccals 2 21] 3.96] 2.59/-60 
eputhate tt ser oravaiel stages «2 2 Dao Ole as 1 44 1 95| 3.08) 4.66/-61 
3) 162 Vl hata tire 2 Scie 4; 101 2 112} 6.22) 4.68|-62 
Epo ter atl ataok eleva eaeyere aoe letareatch Ace Vom FEAL oes stall esetat toned ane ceca| 8 ieee levee iota eve eve roe scl'e aver steco lag «a decgsnseare:« 2) 9.91] 2.00/-63 
1 22 UAVS R ok Reet ts Pte tenes PSS MI (ea 0) P| Ero a 2 41/20. 00}16.33|-64 
EIS tera ee Meme secr Desa (Sas tye alia mall cctanets 1 eB Be Mh al eer ttetcrs onenters 2) .84) — .60/-65 
© ec See ae ncaa | RESINS Pes Baer seek Paarl ea er aap To HPS re Al ed Dye ea RS 25) 1.28] 1.05|-66 
1 29 ORs, 6} 261) 0 7 «617 7 12 Q| .17|-67 
Sart oie aul Marmenne es Mooaoin ety st re O Bosal 5 12 0| .22!-68 
1 29 OT taaes. 3 83; 0 2 86 2 0 0 0|-69 
ced ert | stars a ses dicts Vo Arcee eel SER aves tio eke Lacks > Sos cel cussed Io eel cyan eas 1 0 0 0|-70 
7 «718 8} 1.11] 10) 402) 18 8| 731 14 218) 2.19) 1.58|-71 
Bree tebetey ole | sdaveis:aucs|crssevetohe [ exccedpo iaxaiecyoa.cittelisiete | a Gree sella corcoay| evevsugraee'l fe lakes | layereserct ¢ 4 -11| .10|-72 
Paperel rere rersiltets auc cue te tacetere sib onaltots:| eneuatedy cl te oF 2 225 2 46) 4.17} 3.32|-73 
2) 140 Wewacitees 2 68] 0 2) 104 4 4 0} .27|-74 
3} 538 Glee 6} 247) 11 4| 402 2 74| 4.78) 1.79]-75 
2 40 Qlihen ee 1 AG hac eG gee | Oiiraia lees Sere iectss Ite ert ae 2 73| 4.77) 3.41|-76 
are statin erotelercl keys e7 evauasl hehe 1 38 eee oS aah ets a carne se fare ea 20) 4.34! .55|-77 
71 10614 86 93| 5896 115! 1.95) 96° 8200! 89| 1.091 130) 18494/1075! 5.8111389/190751) 4437' 2.40) 2.33 














1228 


THE LABOUR GAZETTE 


OcToBER, 1919 


EMPLOYMENT IN THE BUILDING TRADES DURINTG AUGUST, 1919, 
AS INDICATED BY BUILDING PERMITS Sg ik 


| peters T in the building trades, 

indicated by the value of build- 
ing permits issued in thirty-five cities, 
showed an increase during August as 
compared with the preceding month, 
the total value of building permits ri- 
sing from $8,174,869 in July to $9,622,- 
887,in August, an increase of $1,448.- 


018 or 17.7 per cent. 


All the provinces 


except Alberta and British Columbia 


reported increases in this comparison. 
As compared with the corresponding 
month in 1918, there was an increase of 
91.8 per cent, the value for August, 1918, 


being $5,016,096. 


_In this comparison, 


Nova Scotia and British Columbia were 
the only provinces to record declines, 


while 


substantial increases were re- 


ported in New Brunswick, Ontario and 


Saskatchewan. 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES. 


City. 


Halifax euie c.iceethae 


Moncton: ee. see 
PteJOUN aie ce meee 


Quebec 55. Ge. 
fae M onneeye: 


ececeereeceeecoecs 


@ntgric..............00-- 


Pin gSE OMe ies wis obiet nue 2 


Obtaway seve dee ies 


Port eArthutee seers: 
PETAtONG .5 soe saials'y vs < 


St. T 


Renaas: Aiseate ranks ts 


British Columbia ...... 
New Westminster........ 
Vancouver. ....c.0%8.5.5- 
WAGEOTIAY 5. sete cs eee es 


1g : 
Total—35 cities........ 





July, 
1919 


\ 


$350,283 
291,422 
58,861 


$59,845 
311,345 
48,500 


1,802,597 
1,484,999 
107,361 


ee 


121,615 
88,622 


4,102,239 
73,375 
37,105 


360,300 
290,175 
8,275 
281,900 
248,800 
36,275 


152,050 
60,475 


478,160 
280,000 
199,160 


541,770 
29,000 
488,855 
23,915 


$8,174,869 





August, 
1919 


$598,725 
480,075 
118,650 


477,750 
420,750 
57,000 


2,068,020 
1,541,245 
162,245 
97,560 
84,870 
182,100 


4,316,482 
,890 


29,875, 


241,815 


718,300 
7,400 


710,900 - 


1,010,570 
110,685 
338,635 
561,250 


216,255 
121,500 
94,755 


216,785 


22,483 


$9,622,887 


August, 
1918 


$604,210 
560,767 
43,443 


eee ecoeeocae 


1,253,366 
1,058,268 
85,873 
42,000 
52,750 
14,475 


2,044,134 


413,185 
30,835 
382,350 


285,570 


134,400 
127,200 
7,200 


276,731 
39,650 
216,845 
20,236 


$5,016,096 


August, yin compared with 


uly, 1919 
Increase +- Decrease — 
Amount Per cent 

+ $248,442 | + 70.92 
+ 188,653 | + 64.73 
+ 659,789 | + 101.57 
+ 117,905 | + $2.76 
+ 109,405 | + 35.13 
ob 8,500 | + WAY? 
+ 265,423 | + 14.72 
+ 56,246 | + 3.78 
+ 54,884 ; + 61512 
atin 07 D6) «| ne era tuem reece 
— 36,745 | — 30.21 
+ 93,478 | + 105.47 
+ 214248, | + 5.22 
— 11,485 | — 15.65 
— 7,230 | — 19.48 
— 11,953 | — 50.00 
+ 5,208 | + 1.04 
+ 9,653 | + 27.10 
— 179,015 | — 81.76 
+ 696,220 + 406.67 
— 83,930 | — 33.25 
+ 1,170 -| + 13.44 
+ 271,342 | + 193.49 
_— 10,030 — 45.22 
— 23,925 | — 29.23 
— 12,350 | — 59.83 
— 310, 947 | — 14.42 
— 118,485 | — 32.88 
+ 428,125 | + 147.64 
— 875 | — 10.57 
+ 429,000 | + 152.18 
+ 761,770 | + 306.17 
+ 74,410 | + 205.12 
+ 186,585 | + 122.71 
+ 500, 775 + 828.06 
— 262,905 | — 54.86 
— 158,500 | — 56.60 
— 104,405 | — 52.42 
— $324,985 | — 59.98 
— 8,043 | — Me 
— 315,510 | — 64.54 
— 1,432 |; \— 5.98 
+$1,448,018 | + 17.71 


as siesta compared with 





ugust, 1018 

Increase + Decrease — 

Amount Per cent 
— $ 5485 | — .98 
— 80,692 |—° 14.38 
+ 75,207 | + 173.11 
+ 478,250 | + 10,516.61 
+ 416,250 | + 9,250.00 
“pe OC, 000 el eae ee wees 
+ 814654 | + 65.00 
+ 482,977 | + 45.63 
+ 76,372 | + 88.93 
+ 55,560 | + 132.28 
+ 32,120 | + 60.89 
+ 167,625 | + 1,158.03 
+ 2,272,348 | + 111.16 
— 140,400 | — 69.40 
+ 22,475 | + 303.71 
+ 9,470 | + 381.85 
+ 109,501 | + 27.63 — 
+ 10,730 | + 31.06 
— 36,550 | — 47.79 
+ 811,660 | + 1,455.63 
— 23,320 | — 12.15 
— 1,241 | — 11.16 
+ 407,934 | +11,213.13 
— 11,374 |— 48.35 
— 4,675 | — 7.47 
— 1,685 | — 16.89 
+ 906, s9g | + 96.74 
+ 212,925 | + 787.01 
+ 805,115 | + 73.84 
— 23,435 —_ 76.00 
+ 328,550 | + 85.92 
+ 725,000 | + 253.87 
+ 96,115 | + 659.67 
+ 101,535 + 42.82 
+ 527,350 | + 1,555.60 
+ 81,855 | + 60.90 
— 5,700 | — 4.48 
+ 87,555 | +. 1, 216. 04 
— 59846 | — 21.66 
— 18693 | — 47.14 
— 43500 | — 20.06 
+ 2,247 + 11.10 
+$4,606,791 -- 91.84 





OctToBER, 1919 


Of the larger cities, Montreal and 
‘Winnipeg showed increases both as com- 
pared with July, 1919, and with August, 
1918. Toronto and Edmonton reported 
declines in comparison with the prece- 
ding month and increases as compared 
with the corresponding period of last 
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year, while at Vancouver decreases are 
recorded in both comparisons. 


Of the smaller centres, Sydney, Monce- 
ton, Sherbrooke, Westmount, London, — 
Port Arthur, Moose Jaw, Regina and 
Saskatoon all showed large gains both 
as compared with July and with August, 
1918. 


RAILWAY STATISTICS OF CANADA FOR YEAR ENDED JUNE 30, 1918 


ses report on railway statistics of 

Canada for the year ended June 
30, 1918, issued by the Department of 
Railways and Canals, shows that while 
there was a slight decrease in the num- 
ber of railway employees from 146,175 
in 1917 to 148,493 in 1918, there was an 
increase in the amount of salaries and 
wages paid from $129,126,187 to $152,- 
274,953, and the ratio of salaries and 
wages to gross earnings increased from 
41.85 to 46.14 per cent. The total of 


operating expenses in 1918 was $273,-— 


955,435, an increase for the year of 
$51,064,788. The freight traffic aggre- 
gated 127,543,687 tons, an increase over 
1917 of 5,627,415 tons. ‘The number of 
passengers carried was 50,737,294, about 
3,000,000 less than in the previous year. 
The record of accidents on steam rail- 
ways shows a slight reduction in the 
number of employees who sustained in- 


RECENT INDUSTRIAL AGREEMENTS 


MHE following is a summary of the 

more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every in- 
dustrial agreement implies the accept- 
ance, to a greater or lesser degree, of the 
principle of collective bargaining, it 
should not be overlooked that in a num- 
ber of cases the agreement was reached 
only after the employees had been on 
strike. The agreements are arranged by 
industrial groups. 


juries, 154 having been killed compared 
with 177 in the previous year, and 1,868 
injured as compared with 1,909. On 
electrical railways there were 12 em- 
ployees killed in 1918, being two more — 
than in the previous year, and 383 em- 
ployees injured, a reduction of 12. On 
the Canadian Government Railways 
there were 88 fatalities, including 10 
employees, 3 passengers and 25 others. 

The report of the Canadian Govern- 
ment Employees’ Relief and Insurance 
Association. showed total receipts of 
$186,143 and total expenditures of $179,- 
320 with a net surplus on June 30, 1918, 
of $57,419. The expenditure out of the 
sickness and accident fund amounted to 
$74,292 as compared with $53,556 in the 
previous year. There were paid 186 
death and total disability claims aggre- 
gating $75,250 as compared with $52,- 
000 in 1917. 


Building and Construction 


MontTREAL, QuE. — INTERNATIONAL 
BROTHERHOOD OF ELECTRICAL WORK- — 
ERS, Locan No. 568, AND VARIOUS EM- 
PLOYERS. Agreement in effect from 
June, 1919, to May, 1920, and, failing 
thirty days’ notice from either party of 
a desired change, to be automatically re- 
newed. Forty-four hours shall consti- 
tute a week’s work, eight hours for the 
first five days from 8 a.m.-to 5 p.m., and 
four hours Saturday from 8 a.m. to 12 
noon. All work over eight hours per day 


a 


1230 


shall be paid for at the rate of time and 
one-half until 12 midnight, after which 
double time until relieved. Work on 


- Sundays and legal holidays shall be paid 


for at double time; Saturday work be- 
tween 12 noon and 5 p.m. to be paid for 
at the rate of time and one-half, and 
double time thereafter until relieved. 


The minimum rates of pay shall be 
as follows: Per hour—Journeymen, 70 
cents; armature winders, 70 cents; help- 
ers, first class, 50 cents; second class, 
40 cents. 


Lonpon, Ont. INTERNATIONAL BRO- 
THERHOOD OF ELECTRICAL, WORKERS, 
Locap No, 120;; anp..THE...PuBLAc 
Urititres CoMmMISsion. Agreement 
which expired May 1, 1919, renewed un- 
til May 1, 1920, there being slight 
changes in the minimum wage rates: 
Foremen linemen from 46 cents per hour 
to 54 cents; journeymen linemen from 
43 cents per hour to 50 cents; cablemen 
from 4514 cents per hour to 54 cents. 


The hours of labour remain the same 
as in the previous agreement, nine hours 
to constitute a day’s work for the first 
five days of the week, 7 a.m. to 12 noon, 
and 1 p.m. to 5 p.m., and on Saturdays, 
7 a.m. to noon, time to count from store- 
house to storehouse. From the end of 
the regular working day, the first five 
hours worked to be paid for at the rate 
of time and one-half and from then until 
relieved. Sundays and holidays shall be 
double time. 


WINNIPEG, Man. — INTERNATIONAL 
BROTHERHOOD OF HLECTRICAL WoRK- 
ERS, Locau No. 485, anp THE Mant- 
TOBA GOVERNMENT TELEPHONES. Agree- 
ment in effect from May 1, 1919, to April 
30, 1920, unless amended on thirty days’ 
notice from either party. 


Forty-four hours shall constitute a 
week’s work, eight hours a day for the 
first five days, 8 a.m. to 12 noon, and 1 
p.m. to 5 p.m., and four hours Satur- 
day, 8 a.m. to 12 noon. Saturday after- 
noon and other time worked over bulle- 
tin hours shall be paid for at the rate of 
time and one-half; from 12 midnight till 
8 am. on Sundays and legal holidays 
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double time shall be paid. Men on 
monthly salary shall be paid. overtime 
when ordered out by the man in charge. 
Any employee called out in case of an 
emergency after 9 p.m. shall receive not 
less than four hours’ pay at regular rate. 
Employees who have been in the ser- 
vice of the Manitoba Telephones two 
years shall receive one week’s holiday 
with pay. Six months’ leave of absence 
in any twelve months may be granted, 
without pay, to any employee to enable 
him to perform homestead duties. 
Wage scale: Per month—Wire chief 
(2,000 subs. and over), $170; foremen, 
$160. Per hour—Order gang foremen. 
82 cents; cable foremen, 87 cents; jour- 
neymen: cablemen, 82 cents; switch- 
board men.and test clerks, 77 cents; 
troublemen, 82 cents; cablemen helpers, 
77 cents; linemen, first year, 50 cents; 
second year, 58 cents; third year, 66 
cents; after third year, 77 cents; P.B.X. 
troublemen, P.B.X. installers, 77 cents; 
P.S. troublemen, power attendants, in- 
stallers, rackmen, city repair shop jour- 
neymen,-75 cents; apprentices, first six 
months, 40 cents; second six months, 45 
cents; third six months, 50 cents; fourth 
six months, 55 cents; fifth six months. 
60 cents; sixth six months, 65 cents. Per 
month—Wire chiefs (West), wire chiefs 
(all other) and toll test clerk, Winni- 
peg, $155. Per hour—Foremen (travel- 
ling), 72 cents; sub-foremen, 67 cents; 
cablemen, 72 cents; cablemen helpers, 62 
cents; linemen, 62 cents; switchboard 
(travelling), 72 cents. Per month—dis- 
trict men, $140; combination trouble- 
men, $135. Per hour—Linemen appren- 
tices (travelling), first year, 40 cents; 


second year, 47 cents; third year, 54 


cents. 


Vancouver, B. C.—GASWORKERS, 
Locau No. 289, AND THE VANCOUVER 
Gas Company, Lrp. Agreement which 
expired July, 1919, renewed until July. 
1920, with no change except to raise the 
minimum wage rate to read as follows: 
Manufacturing department: Per hour— 
Chief operating mechanies and relief 
operators, 6214 cents; stoking machine 
operators, 60 cents; helpers, 5714 cents; - 
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furnace men, 5714 cents; retort house 
coke men, 5714 cents; water gas oper- 
- ators, 60 cents, helpers, 5214 cents; 

works labourers, 50 cénts; works labour- 
ers (when elinkering), 5214 cents; coke 
shippers, 50 cents; bricklayers and ear- 
penters, 60 cents; bricklayers on yard 
work, yard rate; bricklayers on brick 
work, union rate; works fitters and der- 
rick engineers, 6214 cents; blacksmiths, 
60 cents; fitter’s helpers, 5214 cents. 
Distribution department: Per hour— 
Leading gas fitter, 6714 cents; gas fitters 
and meter setters, 6214 cents; gas fitters’ 
helpers (over 14 years of age), 1 to 6 
months, 25 cents; 6 to 12 months, 2714 
cents; 12 to 18 months, 30 cents; 18 to 
24 months, 3214 cents; 24 to 30 months, 
35 cents; 30 to 86 months, 3714 cents; 
troublemen, 6214 cents; light truckmen, 
50 cents; mains and service fitters, 65 
cents; helpers, 5214 cents; labourers, 50 
cents; syphoninen, 5214 cents; meter 
shop mechanics, 60 cents; provers, 5214 
cents; helpers, 50 cents; apprentices, 
same as fitters’ apprentices; store- 
keeper, 5214 cents; stores boys, same as 
- apprentices. New rates for piece work 
also are provided. 


Domestic and Personai 


Hamiutron, Ont.—Horet anp RzEs- 
TAURANT EMPLOYERS’ IN'TERN ATION AL 
ALLIANCE AND BARTENDERS’ INTER- 
NATIONAL LEAGUE OF AMERICA, LOCALS 
Nos. 300 anp 434, AND CERTAIN HOTELS 
oF TORONTO AND HamiLTon. Agree- 
ment entered into June 6, 1919. 


Six days shall constitute a full work- 
ing week of fifty-seven hours. Any time 
in excess of this shall be paid for at a 
rate of 50 cents per hour. Under no 
consideration whatever shall a member 
be permitted to work seven consecutive 
days. Waiters working continuously 
successive evenings until midnight shall 
become entitled to one evening off per 
week if required to work in the after- 
noon. » 


The minimum wage scale for steady 


working waiters shall be: Per month— 
Captains, $100; waiters, $45. Steady 


THE LABOUR GAZETTE 


1231 


captains working when off duty shall be 
classed as extra captains and shall be 
paid $3 for three hours or less; and 
after three hours, 75 cents per hour or 
fraction thereof. Steady working lunch 
waiters between the hours of 11.30 a.m. 


and 2.30 p.m. shall be paid a minimum 


rate of $7 for six days. Steady waiters 
taken from their stations to serve ban- 
quets, dinner parties, etc., shall be paid 
$1.25 for such service in addition to their 
regular pay. When a steady working 
waiter is called upon to set up for any 
extra work, he shall receive not less than 
50 cents per hour in addition to his regu- 
lar wages while so engaged. Private ser- 
vice waiter shall mean bedroom service 
only. If required to serve private par- 
ties, banquets, or luncheons, they shall 
be paid 10 cents per cover up to $1.25 
for 10 covers, im addition to their regu- 
lar pay. Reserve waiters required to set 
up for banquets, dances, etc., when off 
duty shall be paid 50 cents per hour. 
Kxtra work shall be paid as follows: 
Waiters, working holidays for eight 
hours, $5; with cheque book, $3; waiter 
for one meal of three hours with cheque 
book, $1.50; for luncheons or parties not 
exceeding three hours, $2; for banquets, 
balls, ete., $2.50. Setting up for same, 
50 cents extra. If required in excess of 


‘three hours, 50 cents per hour before 


midnight. All overtime after midnight, 
75 cents; extra captains, $5 per day of 
eight hours. 

Steady waitresses, working three 
meals, eight hours or less with cheque 
book, $85; working banquets or balls 
when off duty shall be classed as extra 


waitress and be paid the same rate of 


wages. Steady waitresses taken off their 
stations to serve a banquet or luncheon 
without cheque book shall receive $1 
above regular wages. 
Extra waitresses, working lunch, three 
hours or less, with cheque book $1, with- 
out cheque book, $1.50; working ban- 
quets, three hours or less, $1.50; over 
$1.50 per cover, $2; holidays, six hours 
or less, $4; afternoon teas, three hours 
or less, $1.50. Overtime on luncheons 
or evening banquets, 50 cents per hour. 
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Cooks. No cooks shall be permitted to 
work more than six consecutive days in 
any one week, and nine hours’ work in 
a consecutive period of fifteen hours 
shall constitute a full working day. A 
wage increase of $5 per week is pro- 
vided. 


Extra cooks: Per day—No. 1, $5.50; 
No. 2, $4.50; No. 3, $3.50. Overtime, 
per hour! No.1). 75.) cents’; “No., 2." 60 
cents. Extra work out of town must 
include fare and expenses. 


Foods, Liquors and Tobaccos 


OTTawa, ONT.—AMALGAMATED Meat 
CuTTERS AND BuTcHER WORKMEN, 
Locat No. 626, AND VARIOUS RETAIL 
ButTcHerR sHops. Agreement dates from 
August 5, 1919, to August 5, 1920. 


Working hours shall be from 7 a.m. 
to 6 p.m. for the first five days of the 
week, Saturday 7 am. to 7 pm. If 
Wednesday becomes a half holiday~-the 
hours for the day shall be 7 a.m. till 12 
noon. Overtime for Sundays and holi- 
days shall be personally arranged _be- 
tween employee and employer. Em- 
ployees’ holidays each year shall be as- 
signed by the employers. 


An increase of salary is provided: $3 
Increase per week for senior salesmen, 
$2 for junior salesmen. 


OTTawaA, ONT.—AMALGAMATED MEAT 
CuTTeRS AND ButrcHER WORKMEN, 
Locat No. 626, AND VARIOUS PACKING 
HOUSE EMPLOYERS. Agreement in effect 


from August 5, 1919, to August 5, 1920. 
The regular hours of labour shall be 50 
hours per week, and shall be completed 
between 7 a.m. on Monday and 12 noon 
on Saturday of each week. The hours 
of labour each day shall be completed in 
consecutive hours with not more than 
one hour allowed for dinner. Where 
work is being done by employees in 
shifts, and in the case of cleaners who 
begin in the afternoon, the 50 hour week 
shall govern, but the above mentioned 
hours for beginning and ending the 
week’s work shall not apply. 
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Time and one-half overtime shall be 
paid for all work after the regular day’s 
work has been performed, except in the 
case of killing and affiliated gangs, who 
have started late on the day, in which 
ease overtime shall begin not later than 
5 p.m. each day except Saturday, when 
overtime for these gangs shall commence 
at 12 noon. Double time on Sundays 
and holidays except to men engaged in 
operations the nature of which require 
that they be carried on regularly on 
Sundays and holidays. 


Forty hours’ work per week shall be 
guaranteed to all persons employed, ex- 
cept in weeks in which there is a holi- 
day, when the guarantee ioe be 3314 
hours per week. 

Boys between 16 and 18 years of age 
shall receive not less than 25 cents an 
hour. When a boy reaches the age of 
18 and does a man’s work he shall -re- 
ceive the same pay as a man. 


A flat inerease in wages as paid from 
August 5, 1919, is provided, to the ex- 
tent of 6 cents per hour for hourly paid 
persons. In the case of piece work, the 
gross increase shall be computed in piece 
work rates. 


Metals, Machinery and Conveyances 


Fort WitiiamM, Onvr.—AMALGAMAT™ 
ED SHEET Mera Workers’ INTER- 
NATIONAL ALLIANCE, Locat No. 580, 
AND VARIOUS EMPLOYERS. Agreement 
in effect from stiecks: 25, 1919, to May 31, 
1920. 


Hours of employment shall be from 8 
a.m. till 12 noon, and from 1 p.m. till 5 


_p.m., Saturdays 8 a.m. till 12 noon. Only 


in cases of emergency shall overtime be 
worked, and in such gase the rate shall 
be time and one-half till 10 p.m., and 
double time thereafter. 


Schedule of wages shall be as follows: 
Per hour— Mechanics, 75 cents; im- 
provers, 60 cents; experienced helpers, 
60 cents; inexperienced helpers, 40 cents. 
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MonTREAL, QueEe.—TYPOGRAPHICAL 
Union, No. 176, anp THE LABOUR 
‘COMMITTEE OF THE GRAPHIC ARTS 
SECTION OF THE CANADIAN 
FACTURERS’ AsSocIATION. Agreement 
which expired July 1, 1919, renewed 
until July 1, 1921, with a change in the 
wage scale and with additional rules for 
apprentices. 


Hand compositors, floormen, stonemen, 
make-ups, proof-readers, linotype oper- 
~ ators and machinists, monotype and 
monoline operators and machinists, type- 
easters on typecasting machines, mono- 
type combination operators, increased 
from $24 to $32 per week. 

Apprentices shall not, be less than fif- 
teen years of age at the time of begin- 
ning their apprenticeship. It is agreed 
that during the term of apprenticeship, 
it shall be the duty of the employer and 
employees to see that every opportunity 
shall be given apprentices to become pro- 
ficient. The minimum scale of wages per 
week to be paid for the years stated shall 
be: First two years, at the option of the 
_ office; third year, first six months, $11; 
second six months, $12; fourth year, 
first six months, $14; second six months, 
$17; fifth year, first six months, $20; 
‘second six months, $23. If at any time 
the wages for journeymen printers 
should differ from what they are now, 
the wages of the apprentices shall vary 
by the same percentage. Apprentices 
must have served four years and six 
months before being allowed to work on 
machines. 


Textiles, Cloths and Cottons 


HAMILTON, OnT. — JOURNEYMEN 
-Tartors’ Union No. 149, anD VARIOUS 
EMPLOYERS. Agreement in effect from 
September 1, 1919, provides for a 48- 
hour week, 8 hours per day, and a wage 
rate of $30 per week. The rate for 
workers on alterations is to be 6214 cents 
per hour. Overtime shall be paid for 
at the rate of 75 cents per hour. Rates 
for piece work also are provided. 
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Miscellaneous Occupations 


WINNIPEG, Man.—INTERNATIONAL 
BROTHERHOOD OF ELECTRICAL WORK- | 
ERS, Locat No. 314, AND THE Mani- 
TOBA GOVERNMENT TELEPHONES. Agree- 
ment in effect from ‘May 1, 1919, to 
April 30, 1920. 


City and Suburban Exchanges. Eight 
hours shall constitute a day’s work, and 
forty-eight hours a week’s work, for 
supervisors and operators in city and 
suburban exchanges, with fifteen min- 
utes’ relief each shift. 


No night operator shall be required 
to report for duty before 7.30 a.m. 
Night operators shall be on duty from 
11 p.m. until 7.30 a.m., except on Sun- 
days, when it shall be 8 a.m., and they 


shall be allowed not less than two hours’ 


rest. On Sunday morning no day oper- 
ator shall be required to be on duty be- 
fore 8 a.m. 


No operator, except under extraor- 
dinary circumstances, shall be allowed 
to work more than five hours on Sun- 
day, and fifteen minutes’ relief shall be 
allowed in each five-hotr shift. 


An inexperienced girl entering the 
service of the Manitoba Government 
Telephones shall do so as a probationer 
for a period of one month, for which 
she shall receive the minimum rate of 
pay. At the end of this period she shall 
be considered an operator, and if retain- 
ed in the service, the current schedule 
of wages will apply from the time she 
is accepted as an operator. 


Any person appointed to visit oper- 
ators when absent from duty on account 
of sickness, shall be appointed only after 
consultation with a committee of the em- 
ployees. 


Forty-eight hours shall constitute a 
week’s work for P.B.X. operators. 


If a private company desires to pay 
their P.B.X. operators over and above 
the existing wage schedule, the Tele- 
phone Commission will consent to such 
arrangement. 


The wage schedule is as follows: 





1234 
Local and 
Information Toll 
Operators. Operators. 

First six months............. $50.00 - $50.00 
Second six months........... 52.50 57.50 
Third six months............. 55.00 60.00 
Fourth six months........... 57.50 62.50 
Fifth six months........%..-- 60.00 65.00 
Sixth six months............. 62.50 67.50 
After three years............+ 65.00 70.00 
Four years and after......... 70.00 75.00 
Supervisors and Night C.O.’s.. 80.00 85.00 
Assistant Chief Operators..... 90.00 95.00 
Information Service Clerk..... PDAIO cee RAPT ators 
L. D. Messengers (Inside)..... sees 45.00 
L. D. Messengers (Outside)... ..... 50.00 
Chief Operators West and 

Transcona Exchanges....... SO) 00 40 erenl et 
Brandon City operators will be 

rated same as Winnipeg local 

operators. 
Traffic clerks, Brandon Ex- 

80/00) Saeed ees 


P.B.X. operators, 3 trunk lines or un- 


der, $50; 5 trunk lines and over 3, $59 ; . 


6 trunk lines and over, $60. 

Provincial Exchanges. Day operators 
at Provincial Exchanges shall not work 
more than eight hours per day. Night 
operators at Provincial Exchanges shall 
not be on duty more than ten hours in 
each twenty-four, and shall be given not 
less than two hours’ rest within the 
specified time. 

The wage schedule is as follows: 
Portage La Prairie Exchange: Per 
month—First year operators, $47.50; 
second year operators, $52.50; third 
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year operators, $57.50; after three years, 
$62.50; supervisors, $70; assistant chief 
operators, $80. 


All other Provincial Exchanges: Per 
month — First year operators, $45; 
second year operators, $50; third year 
operators, $55; after three years, $60. 
Chief operators where three or more 
operators are employed shall be paid $65 
per month. Where eight or more oper- 
ators are employed, the chief operator 
shall be paid $70 per month. An hourly 
rate of pay for the purpose of com- 
puting overtime shall be calculated on af 
203-hour monthly basis. 


All Exchanges.. Overtime, including 
Dominion holidays, shall be paid for at 
the rate of time and one-half. Overtime 
of day operators, if between 12 midnight 
and 7.30 a.m., or 8 a.m. on Sunday, shall 
be paid for at the rate of double time. 
All Sunday work between 8 a.m, and 11 
p.m. shall be paid for at the rate of 
double time. 


All operators of one year’s service or 
over with the Manitoba Government 
Telephones shall receive two weeks’ 
holidays with pay in each successive 
year; and those with three months’ ser- 
vice, but less than one year, prior to the 
holiday period, commencing May 1, shall 
be allowed one day’s holiday, with pay, 
for each successive month of service. 


FAIR WAGE CONTRACTS, SEPTEMBER, 1919 


DURNG September the isepannment 

of Labour received for insertion in 
the Lasour GazerTE the following in- 
formation relative to 17 fair wage con- 
tracts, 14 of which were awarded by the 
Department of Public Works, and 3 by 
the Department of Railways and Canals. 
All of these contracts contained the 


“usual fair wage clause providing for the 


prompt payment of such wages as are 
eurrent in the district in which the work 


is to be performed, the observance on 
the works under contract of the pre- | 
vailing hours of labour, and otherwise 
to prevent abuses and to secure the 
legitimate rights of the labour employed. 


A statement was also received as to 
supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
the Suppression of the Sweating System, 
the securing of fair wages, etc. 
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DEPARTMENT OF PUBLIC WORKS. 


Agreement to furnish floating plant, 
etc., for the cleaning of waterway in 
front of the City of Sault Ste. Marie, 
Ont. Name of contractors, The Soo 
Dredging & Construction Co., Ltd., 
Sault Ste. Marie, Ont. Date of contract, 
August 15, 1919. Amount of contract, 
$125 per day, including towing on and 
off the work. 


Construction of pile bent and timber 
decking wharf, Half Moon Bay, B.C. 
Name of contractors, Fraser River Pile 
‘Driving Co., Ltd., New Westminster, 
B.C. Date of contract, Sept. 2, 1919. 
Amount of contract, $5,775. 


_ Repairs to town wharf and reconstruc- 

tion of breakwater, Port Elgin, Ont. 
Name of contractor, Max Clairmont, 
Goderich, Ont. Date of contract, Sept. 
2, 1919. Amount of contract: schedule 
of prices. 


Installation of heating pipes in the 


Wellington St. heating tunnel, Ottawa, 
Ont. Name of contractors, W. G. Edge, 
Ltd., Ottawa, Ont. Date of contract, 
Sept. 11, 1919. Amount of contract, 
$18,121. 


Reconstruction of portion of super-: 


structure of the east pier, Toronto Har- 
bour (Eastern Entrance), Ont. Name 
of contractors, The C. 8. Boone Dredg- 
ing and Construction Co., Ltd., Toronto, 
Ont. Date of contract, Sept. 9, 1919. 
Amount of contract: schedule of prices. 


Repairs to wharf, Sidney, B.C.; Re- 
pairs to float and approach, Roberts 
Bay, B.C.; Repairs to wharf, Saanich- 
ton, B.C. Name of contractors, McDon- 
ald, Watson & Wither, Victoria, B.C. 
Date of contract, Sept. 3, 1919. Amount 
of contract: schedule of prices. 
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Isolation hospital, tuberculosis pavilion, 
recreation building, a garage,storage and 
mortuary building in connection with 
psychopathic hospital, London, Ont. 
Name of contractor, Wm. Henry Har- 
vey, Kingston, Ont. Date of contract, 
Sept. 12, 1919. Amount of contract: 
bulk sum $167,844. 


Construction of operating house in 
connection with radiotelegraph station, 
Grosse Isle, Quarantine Station, Que. 
Name of contractor, Delphé Maranda, 
Quebec, Que. Date of contract, Sept. 
13, 1919. Amount of contract, $2,340. 


Grading and roadwork in connection | 
with military hospital, Kingston (Syd- 
enham), Ont. Name of contractor, Wm. 
Henry Harvey, Kingston, Ont. Date of 
contract, Sept. 18, 1919. Amount of 
contract, $9,088 ; and for macadam road, 
$1.25 per sq. yd.; and for excavation, 
$1.50 per eu. yd. 


Repairs to wharf, Berthier (en bas), 
Que. Name of contractor, Nazaire Le- 
tourneau (Montmagny), Que. Date of 
contract, Sept. 20, 1919. Amount of 
contract, unit prices. 


Boat harbour, North Lake, P.E.I. 
Name of contractors, J. Hughes, J. 
Quinn and L. B. Maemillan, Charlotte- 
town, P.E.I. Date of contract, Sept. 23, 
1919. Amount of contract: schedule of 
prices. 


Improvements to protection dyke, La- 
prairie, Que. Name of contractors, A. 
Lacroix & H. Gravel, St. Lambert, Que. 
Date of contract, Sept. 15, 1919. Amount 
of contract: schedule of prices. 


Dredging, St. Maurice River (Three 
Rivers), Que. Name of contractors 
Simpson Bros. Co., Ltd., Montreal, Que. 
Date of contract, Sept. 3, 1919. Amount 
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of contract, Class ‘‘B,’’ $0.24 per cu. 
ne (scow measure). 


‘Dredging from is entrance of the 
North Arm, Fraser River, to New West- 
minster, B.C. Name of contractor, The 
Pacific Construction Co., Ltd.,  Van- 
eouver, B.C. Date of contract, Sept. 


2, 1919. Amount of contract, Class 
‘°B,’?. $0.1514 per. ¢u,,..yd.. (place 
measure). 


DEPARTMENT OF RAILWAYS AND CANALS. 


Rebuilding and extending of the 
wharf at Lock 17-18 level of the Corn- 
wall Canal. Name of contractors, B. 
Maguire, St. Catharines, Ont., and W. 
K. Cameron, London, Ont. Date of con- 
tract, Sept. 19, 1919. Amount of con- 
tract: schedule rates. 


Rebuilding of the North pier at the 
upper entrance to the Farran’s Point 
Canal. Name of contractors, Wm. 
Doran, R. M. Devlin and E. O. Leahey, 
Ottawa, Ont. Date of contract, Sept. 
26, 1919. Amount of contract: schedule 
rates. 





;: a MEA) NN 
Delivery of a quantity not less than 
100,000 cu. yds. of clean, sharp, coarse 


FAIR WAGES ON PROVINCIAL 


ee Minister of Public Works of 

Manitoba, acting under authority of 
the Manitoba Fair Wages Act, 1916, has 
approved the following rates of wages 
and working hours which are to be effect- 
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sand for the Welland Ship Canal. Name 
of contractors, The National Sand and 
Material Co., Ltd., Welland, Ont. Date 
of contract, Sept. 16, 1919. Amount 
of contract, 63c. per cu. yd. 


Post OFFicE DEPARTMENT, 


ee 


The following is a statement of pay- 
ments made in September. for supplies 
ordered by the Post Office Department, 
subject to the Regulations for the Sup- 
pression of the Sweating System, the 
securing of fair wages, and the per- 
formance of work under sanitary con- 
ditions: 


Nature of orders. Amount of 
orders. 

Making metal dating stamps and type and making 
other hand stamps and brass crown seals........ $ 702.43 
Making rubber stamps............ccececeecececes 108.12 
Supplying stamping materials, pads and ink Macrae 925 .22 
Scales repaired. os sic. coc kei oc vied os asics mation 3.40 
Supplying mail bag fittings...............0..0000 5,562.50 
Repairing mail clerks’ tin travelling boxes, etc....... 73.25: 
Making up new mail bags.............. .scseeeeee 921.81 

4408.73 


Making up and supplying letter carriers’ uniforms. ... 


PUBLIC WORKS IN MANITOBA 


ive from September 1, 1919, to April 
30, 1920, or until another order may be 
made* : 


*Schedules covering the period May 1, 1918, to April 30,1919 
were printed in the Lanour Gazerrs, June 1918, pp. 457-8. 
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‘FAIR WAGE SCHEDULE FOR WINNIPEG. 


The following schedule shall apply to the City 


of Winnipeg, and a radius of Thirty Miles 
therefrom: 
Rate per Hours 


hour per week 
Nee Common, labourers x05 che ehesdars see Sarde ees ABT nc oyna 
2. Builders’ Labourers (being those directly en- 
gaged assisting tradesmen, not otherwise 
epreitied) Patan Ah 5 eR IEN Ait Fa tute SA 5O 50 
3. Teamsters (employed directly from or on the 
RVD WDy sa) Ne, ACU Aa AIAN eit LO 50 60 
ASBrickiayers  sily.s: de ludecas a eae oui ae Raat $1.00 44 
Des SLONEMASONS..Wa ate cin Sl Seis ots eh wee ie $1.00 44 
Grvianblersetterstic<..1.)eres cere & «cisco lois ore ee 95 44 
7. Mosaic and Tile Setters. ............cceeeee 77% 44 
8. Terrazo Workers:— 
(CLE Nig sg ee PUN a aN N10 44 
3) HENERB elaine bend edie Ore eee ab 55 54 
9, Stone Cutters:— 
(MeCarversactentattes tejomie Metres tale 9714 44 
(b)Alourneymen!) 778 SSG A 85 44 
(c) Planermen and Lathemen reas ones 75 44 
MO MPPlasterersy ob Govan aietine wo sural tele tse sald owas .90 44 
11. Wood, Wire and Metal Lathers............. rhs 44 
(a) Where Metal Lath only is used..... .80 44 
De Plumbers acces keds oka ea Seas wet .80 44 
13. Steamfitters......: CP SAS A PSS WURS SE EUGAEI SB BEEN 80 44 
14. Operating Engineers on construction:— 
(2) Engineers in charge of machines of 3 
Or miore drums 4i0 eee Si he 0 50 
(b) Engineers in charge of double drum 
MACHINES AE ee tee ee ee see .90 50 
(c) Engineers in charge of single drum 
TPT YOL AY ITVS! ae Poke a .80 50 
(A) Biremrence yee PO tee Bee, .55 50 
15. Sheet Metal Workers). 055... 02 0ca00. 0056 734% 44 
16. Painters, Decorators, Paperhangers and 
Cr ATACr Bede aks << eteteas Lidek sacle 70 44 
Die Blacksmiths Wi/Gs7 ny. ses tleereie Sede ae bileutes 70 44 
18. Electrica! Workers (Journeymen Inside Wire- 
1TH TY a Soa hee ME cats Suse Puede Talia Abs) 44 
19. Bridge and Structural Steel and Iron Workers $1.00 44 
20. Asbestos Workers:— 
PAV SOUTOHINON tet alice 5 ola’ inis obs siaieiors .80 44 
(b) First-Class Improvers........ PY atte 70 44 
(c) Second-Class Improvers............ .60 44 
21. Asphalters:— 
(a) PITISHEES ace ee ewe een oes Ses 60 44 
(b) Men engaged preparing, mixing and 
heating materials «..... stots cee 5 54 
2 OATOCHLELS He Maes a othe Maia tis ee ee eee Mister 44 
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FAIR WAGE SCHEDULE FOR PROVINCE OF 
MANITOBA 


(Exclusive of Winnipeg). 


The following schedule shall apply to any 
portion of the Province of Manitoba other 
than the City of Winnipeg and a radius of 
Thirty Miles therefrom: 


Rate per Hours 
hour per week 
f:..\Common Labourers.’ sikht.8 se be os Seu eae ee 40 54 
2. Builders’ Labourers (being those directly en- 
gaged assisting tradesmen, not otherwise 
SPECLHCM IA ee. Reh aah mas cto aca Mere nl .50 50 
3. Teamsters (employed directly from and on the 
oualding ine Pein ate nee rie ae 45 60 
AO Bricklayersits: cas catch eens ae eae eae $1.00 44 
Su StOHeMAsons weave Le Tate ateintae tees $1.00 44 
6: Marble Setterse Mon ue a bores eee 95 4 
7. Mosaic and Tile Settérs..............000-05 77% 44 
8. Terrazo Workers:— 
(a) Layers...... Siave lode ulemaneetaehete orton .70 44 
(b)'Helpersta Seen ae, eee 55 54 
9. Stone Cutters:— 
(a) Carvers yes, see Nalsl das mrceimianne, 974% 44 
(b)iJourneymen si ee ee .85 44 
(c) Planermen and Lathemen ......... atti) 44 
T0ZsPlasterers oe skis ns ale netoreretne s ieee .90 44 
11. Wood, Wire and Metal Lathers............. 4065) 44 
(a) Where Metal Lath only is used...... .80 44 
12 Plamberg. yea tceck ee ene 80 44 
TSH Steam perss cas wicieen scm etemrcrete cee tie eae 80 44 


14. Operating Engineers on Conmrdekons — 
(a) Engineers in charge of machines with 


GOP morerarumssie ... ie cee $1.00 50 
(b) Engineers in charge of double drum 
Machines Aas ceMw ee eae ee ete .90 50 
(c) Engineers in charge of single drum 
MACHINES s Bivee Ned eas ee cise ne naa s .80 50 
(GM ITeMeN sae ek osie ce essa es te 200 ie 50 
15. Sheet Metal Workers................---065 73% 44 
16. Painters, Decorators, Paperhangers and 
Glaziers ay ier ey ern seicact sat teeyer abate .70 44 
TH Blacksmiths. Weiimage toc sees ain nace Ais ether 44 
18. gels, Workers (Journeymen Inside Wire- 
dh CPREIMON Rn ented ercuatra ccs oa eau sate rmente 5 44 
19. Bridge and Structural Steel and Iron Workers $1. 00 44 
20. Asbestos Workers:— 
(@). Journeymen 2s 424.2, Gasset reer .80 44 
(b) First-Class Improvers....... ...-.- -70 44 
(c) Second-Class Improvers............ .60 44 
21. Asphalters:— 
(ay Binishersie sien cieacewenecletsin tes .60 44 
(b) Men engaged preparing, mixing and 
heating materials................. 45, 54 
99°). Carpenters. fie cares, cao sci egrd cise sc hs anieeeds 75 44 


MINIMUM WAGES [FORRWOMEN IN BRITISH COLUMBIA AND 
SASKATCHEWAN 


Arnicuns have appeared from time 

o time in the LaBpour GAZETTE, re- 
viewing in summarized form the various 
orders with respect to minimum wages 
for female employees that have been 
issued hy the Minimum Wage Boards 
of British Columbia* and Manitoba.t 


The present article deals with further 
orders recently issued by‘ the British 
Columbia board and with the first three 
orders of the recently created Minimum 
Wage Board of Saskatchewan. 


*See Lanour Gazurts, February, 1919, p. 178; May, 1919, p. 606 


tSee Lanour Gazerrs, September, 1919, p. 1093 and previous 
sues. 
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British Columbia 


The official British Columbia Gazette 
has published the following additional 
unnumbered orders relating to minimum 
wages. 


An order became effective on August 
16 fixing minimum rates of wages for 
women engaged in the occupation of 
public housekeeping which includes 
waitresses, attendants, 
janitresses, cooks and kitchen help in 
restaurants, hotels, tea-rooms and other 
places where food is served; chamber- 
maids in hotels, lodging-houses and 
apartments ; and elevator operators. For 
these classes the minimum wage is fixed 
at $14 a week for those eighteen years 
of age or over, and $12 a week for girls 
under eighteen years of age and for 
apprentices during the first three 
months. Cook apprentices, however, 
shall receive $12 during the first six 
months and $138 for the second six 
months. A deduction from these rates 
of $3 a week for lodging and $5.25 for 
meals is allowed. The hours of labour 
shall not be more than forty-eight per 
week except in cases of emergency when 
fifty-two hours may be worked with pay- 
ment of time and one-half for overtime. 


An order dealing with office occupa- 
tions also went into effect on August 16. 
Under this heading are female steno- 
graphers, bookkeepers, typists, billing 
and filing clerks, cashiers, cash-girls 
(not included in other orders), checkers, 
invoicers, attendants in physicians’ and 


dentists’ offices and all other kinds of © 


clerical help. Experienced workers of 
these classes must receive not less than 
$15 a week of forty-eight hours.” The 
weekly wage of girls under eighteen 
years of age is fixed at a minimum of 
$11, with increases of $1 every six 
months up to $15. The minimum wage 
for apprentices also begins at $11, and 
increases by $1 every three months until 
$15 is reached. 

An order effective from September 1 
relates to females in the manufacturing 
industry, including the women engaged 
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housekeepers. 


in making, preparing and adapting for 


use or sale any article or commodity ex- 


cept in the canning, preserving or pack- 
ing of fish, fruit and vegetables. Ex- 
perienced workers eighteen years of age 
or over must receive a minimum of $14 


a week of forty-eight hours, and girls. 


under eighteen years of age a weekly 
wage of not less than $10 to begin with, 


and an additional $1 every six months. 


until the wage amounts to $14. No rates. 
for apprentices in manufacturing have 
been set up by the Board, but in any 
branch of the manufacturing industry 
in which apprentices are not usually 
employed the employer may pay a female 
eighteen years of age or over a minimum 
wage of $12 a week during the first three 
months of her employment. 


An order relating to personal service 
occupations became effective on Septem- 
ber 15. These include the work of 
females in manicuring, hairdressing, 
barbering and other work of like nature, 
ushers in theatres, attendants at public 
places of amusement, garages and gaso- 
line service stations, or drivers of motor 
ears and other vehicles. The minimum 


_wage of these workers is fixed at $14.25 


a week of forty-eight hours for ex- 
perienced adults, and for girls under 
eighteen years of age not less than $10 
for the first six months, $11 for 'the 
second, $12 for the third, $13 for the 
fourth, and $14.25 thereafter. All ap- 
prentices coming under this head shall 
begin with $10 a week, with $1 a week 
increase every three months until the 
end of a year, after which $14.25 shall 
be paid. 

Theatre ushers working from 18 to 
36 hours a week must be paid a weekly 
wage of not less than $10.80. These 
ushers must be employed only between 
the hours of 1.30 p.m. and 11 p.m. 
Ushers employed from 37 hours to 48 
hours per week must be paid a weekly 
wage of not less than $14.25. Female 
ushers engaged after 6 p.m. on legal 
holidays and for special matinees are to 
receive not less than 30 cents an hour 
with a minimum payment of 75 cents. 
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Two orders were issued on September 
23, and gazetted on October 2, which 
relate to telephone and telegraph oper- 
ators and all females employed in 
either of these industries who are not 
covered by any other minimum wage 
order of the Board. Experienced work- 
ers eighteen years of age or over are 
eranted a minimum wage of $15 a 
week. Girls under eighteen years of 


age must be paid a weekly wage 


not less than $11 with an increase of 


$1 a month every six months, until $15 
-a month is reached. Apprentices must 


be paid a weekly wage of not less than 
$11, increasing by $1 every three months 
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up to $15. The hours of labour are 
fixed at 48 per week, eight hours a day 
for six days, but where the employees 


are customarily on duty between 10 p.m. 


and 8 a.m. ten hours shall be construed 
as the equivalent of eight hours of work 
in computing the number of hours of 
employment a week. Skilled relief 
operators shall be paid at the rate of 
$15 per week of forty-eight hours, fewer 
hours than this being paid proportion- 
ately. These orders become effective 
sixty days from their date of issue. 

Below is given in tabular form a state- 
ment of the hours and wages for each 
class of employee mentioned in these 
orders. 


TABLE OF WAGES AND HOURS FOR FEMALE EMPLOYEES IN BRITISH COLUMBIA. 


















































Maximum Minmuum Weexty Wace 
Hours 
Industry: Remarks 
Per | Per |Skilled ; 
day | week || adults Apprentices 
eae Ss | i | euatasc maemenaraeatieee 
2nd | 3rd | 4th Ist | 2nd | 3rd | 4th 
period.| period.|period.|period.||period. | period.|period.| period. 
Public Housekeeping..........}..... ‘| 48 |$14.00/$12.00)......}......].0.056 2 OOK-' Eo etes tess Kasse Deductions allowed for 
(until board ($5.25) and 
years time at time-and a- 
f age) Karey to 52 hours 3 
week. 
Public Housekeeping (cooks) ..|...... AGC HG14: OBNEED OONSES 001. 5c ,5 [oes cocilewsdueleccoveleosectocc eae 
for 1st/for 2nd 
6 mos | 6 mos 
Office‘oosnpations............[.... ..| 48 |$15.00)/$11 .00}/$12.00}$13 .00/$14 .00/$11 .00/$12.00/$13 .00)$14.00 
for istifor2nd|for 3rdjfor 4thilfor 1stjfor 2nd/for 3rd\for 4th 
E 3 mos | 3 mos | 3 mos 3 mos || 6 mos 6 mos | 6 mos | 6 mos 
Manufacturing. ..............J....55 AS STS OO ela eeu hon a [Pe as $10 .00)$11.00/$12.00/$13.00)| | No rate for apprentices 
for 1stifor 2ndjfor 3rdifor 4th but where none em- 
: 6 mos | 6 mos | 6 mos | 6 mos ployed adult learners 
| , | may be paid $12 a 
week for 3 months. 
Personal service.............sfee.->2 48 |1$14.25/'$10.00/$11.00/$12 .00/$13 .00)/$10.00/$11 .00/$12.00/$13 .00 
for 1st\for 2nd|for 3rd|for 4th) for 1st|for2nd/for 3rd\for 4th 
| 3 mos | 3 mos | 3 mos 3 mos || 6 mos 6 mos | 6 mos | 6 mos 
Theatre Ushers............-. 1548536) 1S10); SON i RE aka Pies THEA NIAT! coP ae | Ps pete Rag Wend Yale Extra ushers for holi- 
37-48 $14.25 | days and matinees 
get 30c an hour with 
minimum payment 
| | i | of 75c. 
Telephone and Telegraph...... 8 48 |/$15,00//$11 .00/$12 .00)$13 .00/$14 .00)$11 .00/$12 .00/$13 .00/$14. 00) 
for 1stifor2nd|for 3rd|for 4thiifor 1st/for2nd}for 3rdjfor 4th 

















3 mos|3 mos | 3 mos | 3 mos 


6 mos | 6 mos 


6 mos | 6 mos | 
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Saskatchewan 


The Minimum Wage Board of Saskat- 
chewan, which was created under an 
act of the legislature of last February, 
has issued three Orders, all of which 
were published in the Saskatchewan Ga- 
gette of August 30, came into effect on 
October 1. 


Order No. 1 relates to employees in 
“shops, and provides for a payment of 
not less than $15 per week to experienced 
women who are defined as those who 
have been employed in the industry for 
eighteen months or more. The minimum 
weekly rate of wages for learners in 
shops is fixed at $9.50 per week for the 
first six months, $11 for the second, 
and $13 for the third. Every employer 
is required to keep a record of the name, 
address, hours of work and amount 
earned by each female employee. The 
maximum number of hours per week is 
fixed at forty-eight, unless a _ special 
permit has been obtained from the Miri- 
mum Wage Board. 


At recent sittings of the Board it was 
shown that the average weekly wages of 
o77 adult women employed in shops was 
$15.40. In 1914, however, according to 
The Publie Service Monthly ,issued by 
the Saskatchewan Department of Agri- 
culture, the average weekly wages of 
female workers in shops were as follows: 
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16 years and under $7.90; 16 to 21 years 


$9.20; 21 years and over, $11.93. 

Order No. 2 relates to women em- 
ployees in laundries and factories. It 
provides for a weekly wage of $14. for 
experienced women as defined in the 
previous order. The minimum weekly 
rate prescribed for learners is $9.50 for 
the first six months, $11 for the second, 
and $12.50 for the third, after which 
time they shall be considered experienced 
workers. The hours of labour in these 
establishments are governed by the pre 
visions of The Factories Act. 

Order No. 3 relates to mail wee 
houses. It provides for a minimum 
weekly wage of $14 for experienced . 
females. The minimum weekly rate for 


learners is $8 for the first six months, 


$10 for the second, and $12 for the third, 
after. which time they are considered 
experienced workers. No woman may 
be employed for more than forty-eight 
hours per week except by permit from 
the Minimum Wage Board. 

Those orders also contain remuiacune 
with regard to conditions of labour, re- 


quiring the provision of fresh drinking 


water, sufficient lighting, ventilation and 
warmth, and adequate sanitary arrange- 
ments. 

The following table shows the hours 
and wages for each class of employees 
mentioned in these orders. ; 


*See Lanour Gazerts April, 1919, p. 497. 


TABLE OF WAGES AND HOURS FOR FEMALE EMPLOYEES IN SASKATCHEWAN 





Industry. Per"day | Per week 
Skilled adults 
Gy Shops ee ane ce ee 48 $15.00 
(2) Laundries and Factorfes..|..........J...-...005 $14.00 
(3) Mail order houses.......|.....2... 48 $14.00 





Minmium WEEKLY WAGE 








—— Remarks, 
Apprentices 
1st period 2nd period 3rd period 

$9.50 $11.00 $13.00 
for Ist 6 mos. | for 2nd 6 mos. | for 3rd 6 mos. 

$9.50 $11.00 $12.00 Hours governed’ 
for 1st 6 mos. | for 2nd 6 mos. | for 3rd 6 mos. hy The Factories: 

Ct. 

$8.00 $10.00 $12.00 

for 1st 6 mos. | for 2nd 6 mos. | for 3rd 6 mos. 





a 
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REE lth No. 1 TO SUPPLEMENT No. 17 OF THE McADOO AWARD 
IN THE UNITED STATES 


HE Director General of United States 

Railroads has recently issued Amend- 
ment. No.1 to Supplement No. 17 of 
General Order No. 27, affecting the 
hours of service and working conditions 
of sleeping and parlour car conductors. 
The amendment, which is to be effective 
as of May 1, 1919, differs from Supple- 
ment No. 17 with respect to Articles 1, 
3, 4, 5, 6, 7 and 8 only, no change being 
made in ‘Articles 2, 9, 10, 11 and 12, ex- 
cept that paragraph (b) of the original 
Article 11, with respect to the pay of 


female employees, has been omitted. The 


amended ‘articles are as follows: 
ARTICLE I.—Rates of Pay. 


(a) Rates for sleeping and parlour car con- 
ductors: 


Overtime, 
Per month. Per hour. 
For sie first year’s service. $125.00 52e. 
‘Over one year to two years’ 
BOTWCOW ones Pee es 135.00 56 .25¢. 
Over two years’ to five 
years’ Service .......4. 142.50 59 .5e. 
Over five years’ to ten 
years’ service ......... 150.00 62 .5¢. 
“Over ten years’ to fifteen 1 
~~? years’ service:......... 155.00 64 .5¢. 
Over fifteen years’ service. 160.00 66.75ce. 
Extended special tours . 160.00 66. 75e. 


(b) For all employees included in Section 
(a) of this Article, two hundred and forty 
(240) hours or less in regular assignment shall 
constitute a basic month’s work. Deadhead 
hourage properly authorized to be counted as 
service hourage. Time for trip of employees 
up to designated schedule time of first station 
shown in working timetable after midnight, on 
a car scheduled to leave prior to 12 o’clock 
midnight of the last day of the month, will be 
credited to the month in which the train han- 
dling the car is scheduled to leave. . 


ARTICLE III.—Progressive Scales of Wages. 


Where progressive periods of service are in 
effect which are at variance with the one herein 
provided, such periods shall be changed to con- 
form with the one herein established. Where 
higher rates are preserved by Article VII here- 
of, the compensation of conductors shall be con- 
tinued at such higher rates, until the next 


period of service absorbing the higher rate is 
reached when’ the rate provided by Article I 
shall be applied. 


ARTICLE IV.—Overtime. 


Conductors shall be paid overtime on the 
actual minute basis for all time on duty each 
month in excess of two hundred and forty (240) 
hours, except that on trips where the spread 
of the assignment of each trip is ten or more 
hours, extending over the period between twelve 
midnight and 6.00 a.m., actual continuous time 
authorized for rest each night when sleeping 
space is reserved for the conductor shall be de- 
ducted from the continuity of time with a mini- 
mum payment for eight hours. Time shall be 
counted as continuous for each trip from the 
time required to report for duty until released 
from duty subject to the above rest deduction 
and to the provisions contained in the last sen- 
tence of Section (b), Article I. Even hours. 
shall be paid for at the end of each day period; 
fractions thereof shall be carried forward. 


ARTICLE V.—Station Duty, Loading Trains and 
Extra Service. 


(a) When required to perform station duty 
or to load trains, on other than their own as- 
signment, conductors shall be allowed four 
hours’ pay for four hours’ service or less, eight 
hours’ pay for over four hours’ and up to eight 
hours’ service, at the respective established 
hourly rate, and thereafter on the actual minute 
basis. 


(b) Extra conductors performing road ser- 


vice in the place of a regularly assigned con- 


ductor, or on an extra assignment, shall be paid 
in accordance with their years of service, the 
compensation a regularly assigned conductor 
would receive for the same service, which will 
be determined, in the case of a regularly as- 
signed run, or a trip over the same district, by 
dividing the monthly wage by the number of 
trips (initial terminal to final terminal) re- 
quired for a month’s work; for a trip where 
there is no regular assignment, the compensa- 
tion will be determined by multiplying the time 
on duty, subject to the deduction in time pro- 
vided in Article IV, by the respective establish- 
ed hourly rate. The minimum allowance for 
the latter service will be eight hours. For the 
purpose of calculating time under this section 
where time ends at first station shown in work- 
ing timetable after midnight, the trip will not 
be considered as completed until arrival at ter- 
minal. 

(ec) A conductor.used on other than his regu- 
lar assignment shall be paid not less than he 
would have received on his regular assignment. 
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ARTICLE VI.—Bonus Payments. 
- Bonus payments of all descriptions paid in 
addition to established wages will be discon- 
tinued beginning January 1, 1919, [19202] 


ARTICLE VII.—Preservation of Rates. 


(a) The minimum rates and all rates in ex- 
cess thereof as herein established, and higher 
rates which have been authorized since Jan- 
uary 1, 1918, (including General Order No. 27, 
but excluding Supplement No. 17 to General 
Order No. 27) shall be preserved. 

(b) The wage runs with the place except as 
modified by age in service as herein provided. 

(ec) An employee other than a conductor 
placed in charge of more than one car, perform- 
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ing conducter’s work, shall be paid the con- 
ductor’s rate. 


ARTICLE VIII.—Relief Period. 


Not less than ninety-six (96) hours off duty 
each calendar month, in twenty-four (24) con- 
secutive hour periods, or multiples thereof, will 
be allowed on night runs at designated home 
terminals, and also on day runs where the. con- 
ductor ’s assignment and service does not permit 
of at least twelve (12) consecutive hours off 
duty period at their designated home terminal 
each forty-eight (48) hours. Conductors requir- 
ed to work on assigned lay-over days will be 
paid extra therefor in addition to monthly 
wage, as per sections (a) and (b) of Article 
Vv. ; 


PRICES, RETAIL AND WHOLESALE, IN CANADA, SEPTEMBER, 1919 


HE most important changes in 

prices were seasonal or the result of 
abnormal crop conditions, but there 
were algo advances in building materials, 
furniture, and raw furs. (Grain, live 
stock, meats, and fish were lower as 
well as some vegetables. (Fruit prices 
were high. In hides some lines were up 
while others were down, and some lines 
of leather and boots advanced. 

In retail prices, the average |cost of a 
family budget of staple foods in some 
sixty cities at the middle of September 
was slightly lower |than in August, 
being $14.33 as compared with $14.45 
in the preceding month and $13.31 in 
September, 1918. The ‘chief ‘changes 
for the month were lower prices in meats 
and potatoes. In most cities potatoes 
were much lower than in August when 
supplies were so short that in many 
localities stocks were for sale only by 
the peck or smaller quantities until the 
new crop was generally marketed. There 
were slight advances in eggs, milk, 
butter, ‘rolled oats, rice, evaporated 
apples and sugar. Coal, wood, and 
rents were also higher. 





In wholesale prices the index number, 
based on the average prices of 272 
commodities during the decade 1890- 
1899, showed very little change in the 
general level, being 301.4 for September 
as compared with 301.1 for August, 
285.3 for September, 1918, and 134.4 
for September, 1913. Increases in fruits, 
dairy, products, sugar, hides, leathers 
and boots, metals, building materials, 
fuel, furniture, and raw furs were nearly 
offset by decreases in grain, live stock, 
meats, and fish. 

The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar calculations by 
various Official bodies. For some articles 
comparatively large quantities are in- 
cluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes, and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the . 
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prices of other fruits and vegetables 
somewhat similarly, the relative pro- 
portion of expenditure on the various 
foods therefore tends to be maintained. 
In fuel and lighting the quantities are 
estimated on a similar principle, anthra- 
cite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is 
made for the quantities required in the 
various localities owing to climatic con- 
ditions, nor for the differences in quality. 
It is estimated that these calculations 
represent from 60 to 80 per cent of the 
expenditure of an ordinary family, ac- 
cording to the total income. 


‘The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the ‘simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 


‘The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month [in the previous year. 
The table of retail prices shows the 
prices of some 30 foods at the middle of 
the {month in 60 localities in Canada 
having a population of 10,000 or over. 
Quotations are obtained by the corre- 
spondents of the Lasour Gaznrre from 
dealers doing a considerable trade with 
workingmen. All prices are for deliver- 
ed goods. The rates for rent are for six- 
roomed houses in districts occupied by 
workingmen. 


Retail Prices 


Prices of meats were downward, 
following decreases in the wholesale 
prices and in prices of live-stock as a 
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result of heavy marketing of stock, 
due to the scarcity of feed owing to dry 
weather. In some cities the decreases 
were substantial amounting to 5c. per 
pound, in other cases to only 2c. per 
pound. On the other hand the de- 
creases were still greater in several of 
the cities. 

Eggs showed a number of advances 
and in most of the cities were about 5e. 
higher than a year before. The price 
of milk advanced at St. Hyacinthe, 
Galt, Sault Ste. Marie, Medicine Hat, 
Calgary, and Victoria. In many of 
the cities prices were 2c. higher than a 
year before. There were some 
creases in butter and prices averaged 
10c. higher than a year before. Prices 
of cheese changed little but averaged 
6c. per pound higher than a year ago. 
Prices of bread and flour were steady. 
Rolled oats were higher in some of the 
cities. Some canned goods were higher. 
There were a number of increases in 
sugar. 

[In potatoes prices were considerably 
lower in nearly all the cities as the new 
crop was marketed more freely, High 
levels had been reached in August 
before the new crop had been marketed 
and supplies were very short in some 
localities where dry weather had dam- 
aged the early crop, so that potatoes 
were quoted only by the peck or in 
smaller quantities at. very high prices 
equal to from $4 to $6 per bag. In Sep- 
tember, potatoes were below $3.00 per 
bag in most of the cities, except in 
Ontario. 

Anthracite coal was higher in Fred- 
ericton, St. Hyacinthe, Kingston, Peter- 
borough, Orillia, St. Catharines, Guelph, 
Kitchener, Stratford, Chatham, Owen 
Sound, Fort William, Winnipeg, and 
Regina. In most of these cities the 
increase was 50c. per ton. Bituminous 
coal was lower in Charlottetown, but 
was higher at Niagara Falls, St. Cath- 
arines, Brantford, Galt, Stratford, Win- 
nipeg, Regina, New Westminster, Van- 
couver, Victoria, and Nanaimo. Wood 
advanced in some of the cities. Rent 
was higher in Belleville, Brantford, and 
Guelph. 


Ins 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 


Gommodity 


Per 
1-Beef, sirloin steak.... Ib 
2-Beef, reund steak..... * 

3-Beef, rib roast, prime. “ 
4~Beef, shoulder roast.. ‘‘ 
5—Veal, roast, forequarter ‘ 
6-Mutton, leg roast, h’'q. “ 
7-Pork, fresh, roast, ham ‘‘ 
8~-Pork, fresh chops 
9—Pork, salt, mess...... 
10-Bacon, br’fast, notsli'd ‘ 
11-Fish, fresh, g. quality. “‘ 
12-Fish, salt, herrings... .doz 
13-Salmon, canned, med. Ib 
14-Lard, pure leaf, best.. “‘ 


15—Eggs, new laid....... doz 
16-Eggs, storage........ Ay 
17-Milk, delivered Cane at 


18-Butter, ‘dairy, solids. . lb 
19- *‘ creamery, prints... ‘‘ 
20-Cheese, old.......... 
21-Cheese, new......... 
22-Bread, plain white.... “ 
23-Flour, family........ * 
24-Rolled oats, standard. 
25-Rice, med., Rangoon.. “ 
26-Rice, Patna, etc...... Ss 
27-Tapioca, medium pearl “‘ 
28-Tomatoes, canned 3’s .can 
29—-Peas, canned, st’d. 2’s. “‘ 
80-Corn, canned, st’d. 2’s ‘‘ 
31-Beans, common, dry.. Ib 
32-Apples, evaporated... ‘ 
33-Prunes, medium...... 
34-Sugar, granulated... . 
35-Sugar, yellow........ 
36-Tea, black, medium.. . 
-37-Tea, green, medium... 
'38-Coffee, medium...... 
39-Potatoes, local, per bag of 
114 bu., 90 Ibs........... 
-40-Vinegar, white wine, 
XXX, per quart........ 
41-Starch, laundry, per 





42-Coal, anthractite, stove 
size, per ton, 2,000 lbs 
43-Coal, bituminous, domes- 
tic, per ton, 2,000 Ibs 
44—Wood, hard, best, per long 
cord. (128 cu. ft.)......... 
45-Wood, soft, best, per long 
cord. (128 cu. ft.)...... 
46-Coal oil, prime white, per 


eee r coer eesreeccon 


47-Rent, house, 6 roomed, 
san. conveniences, m’th.. 
48-Rent, house, 6-roomed. 
no san. con., per month, 





seoeeee 





eeeene 


5.00 


4.00 


30 
14.00- 
18.00 

8.00- 
12.00 





Nova Scotia 
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20 .00-|12.00- 
9.00 | 7.00 |25.00 |15.00 














— 
tai New Brunswick Quebec 
Aa 
q J 
0 8 8 0 5 ae 
a 3 8 a 2 a 3 ra ‘3 
HS BE i EA Ba Ad a a el mies PIG oni 
2 de Bis A) eid oe in luets Hees be hae ae 
Cc. Cc. Cc. Cc. Cc. Cc. Cc. Cc. Cc. ¢c. 
39.0] 30 | 40 | 45 | 35 | 40.0] 35-37) 30-35} 35 | 35 
36.4] 30 | 35 | 35 | 30 | 88.0] 35-37] 30-35, 30] 35 
33.2] 30 | 28 | 35 | 25 | 29.3] 30 | 25-30! 30] 32 
29.9] 25 | 24 | 25 | 20 | 28.0] 23-25) 20-25] 25 | 25 
21.0] 18 | 24 | 24 | 14 | 20.7] 22-97] 25-30] 20] 15 
35.0]. 28> 1 35.135 |. 2h. 418127) B8-85).90 es 30 
35.0| 40 | 35 | 35 | 30 | 38.8] 36-38) 35-38] 38 | 35 
36.0]...... 35'| 40 | 35 | 36.7] 36 | 38-40) 38} 33 
87.0] 35 | 35 | 35 | 34 | 84.7] 35-87] 35-40] 381] 35 
53.0} 60 | 50 | 55 | 50 | 51.7] 50 | 50-60] 55 | 65 
su eee 7-30 | 12-35! 15-40} 12-25]......] 12-15) 5-85 | 15 |12-35 
woe Wa Wie 1 am ate ate (1 Peer ak Redehall Re ls 
ies 40°) 30-85) > 38-80-78 FO a5 ae ae=gs ean. | sh 
43.6] 40 | 42 | 42 | 45 | 48.0] 40 | 40 | 40] 42 
64.0] 49 | 60 | 70 | 55 | 61.7] 64 | 75 | 60] 55 
55.0 | m47 | m55 | m65 | 52 | 57.31 m60 | mé60 |.:.../... 2 
13.8 | 9-10} 11-12) 13 | 13 | 12.5] 14-| 15 | 41.1! 12 
55.01] 47 | a58 | 55-58] 60 | 58.2] 51-53/......|.....]..... 
66.0} 60 | 62 | 70 | 65 | 65.7] 54-57] 58-60! 65 | 55 
40 001 A120 eere. aus 40 | 40.0] 35-37] 35-45] 38] 35 
AY SRS 36°) 35 hv 35 f, $6.8.) 31-93) soe40l es 35 
8.7] 7.3 |8.7-9.318.7-93| 8 | 8.7] 7.5] 7.317.3] 6. 
TS eae | 102934 69a Oa7 hh SBS a oe ai ogan 
8.0} 7 8 8 8 | 8.0}; 10 '§ | 9:21 10 
14:8) 10°07 as seh ae Ons oRe 15 | 12 
15.0} 12 |...... 18-20]".15 «| 97.04 ..:..8 20512 Bee 17 
21.7} 20 | 20 | 20 | 16 | 18.7] 16 | 20-25} 221] 20 
23.8} 20 | 22 | 20 | 22 | 21.3] 20 | 20-25] 20] 17 
21.6] 15 | 18 | 15 | 16~| 16.8} 18 | 18-20} 20] 20 
25.0) 25 | 20 | 22 | 25 | 22.3] 18 | 22-25! 251] 20- 
12.80/12 fede 10-0) 2 ART OV Baath avian 
rd eM pe ie Me ee 25 |’ 27 | 26.0] 18 | 20-30]..... 25 
26.1) 18" | 20 “1° a5 4) 92") sete Pes 20-25 25 | 18 
12.3] 11.8] 12.5 | 11.8 | 12.5 | 12.8] 12.5 | 118-13} 12.5] 11.8 
11.6 | 11.1 | 11.1 | 10.5 | 11.1 | 10.9] 11.5 | 11-12] 11.1] 11.1 
61.0 | 60-65} 60 | 55-65! 55-60! 69.2 | 65-70! 60-70/55-70| 70 
G8. Silda 0h Se 55-60/ 75 | 68.8] 65-70] 60-70/60-70| 70 
60.0} 50 | 55 | 65 | 55 | 58.8] 55-60] 55-60! 55 | 45 
$ $ $ $ $ $ |$1.20-/$1.75-| $ | §$ 
1.99 | 1.80 | 2.25 | 1.80 | 2.00} 2.02] 1.50 | 2.00 |n2.40| 1.25 
ASP eg 
Veet) 215 PS 1a 238 0 407 O99 10h erg ise 
yee Cy 
150] 15] .15 | .16] .14| .150) .14] 1.15] .15 | .15 
15.17 ]15.40]...... 15.00 14.50 | 14.75113.00 |...... 12.50/12.00 
8.75- 8.50-|11.00- 
8.14] 9.50 | 10.00/13.25 |10.50 | 13.63111.75 |......110.50/10.00 
b13.33- 
9.30 110.00} 10.00/15.00 |13.00 | 12.67}14.67 |...... 10-00). 235 
bll .33- 7.00 
5.90 | 8.00] 7.00 | 8.00 | 5.00 | 6.67/12.67 |...... 9.00) 9.00 
804] .26| .28| .24| .24] 1253] .22] 128} .25 | .25 
24 .00- 17.00- 
19.00} 14.00 [30.00 |15.00 |18.00 | 20.00)20.00 |...... 16.00 14.00 
16.00- | 
12.40}11.00 {20.00 |12.00 |14.00 | 14.67]......|...... 14.00 7.00 
























































OcToBER, 1919 THE LABOUR GAZETTE 1245 
IN CANADA, AT THE MIDDLE OF SEPTEMBER, 1919 
. Quebec (Continued) Ontario 
3 ¢ = 8 : 
a a ® 2 zl © 5 a ‘= = as) I 
8 a| 3 be 3 3 te 8 ° 8 a iS A a 
a ete Se eS gee ge able ca] ee |e Ash os 
eee = BS heals A) ee ee Be Bol Se ol le ae he lS 
Se Boo am oe ale lao a et Be. ee od 1 Sl ack 
6. G. C. Cc. Cc. Cc. C. Cc. Cc. | Cc. Cc. Cc. c. c. Cc. Cc. Cc. c. Cc. 
24 | 33 23 35 | 31.7} 35 | 32-38) 38-42} 35 | 45 | 42-45 | 27-40; 40 32 35 43 40 43 40 1 
24} 33 | 22) 35 | 30.9| 35 | 32-88) 35-38) 30) 40 | 30-33) 25-30) 38 28 30 40 35 38 38 2 
17 35 16; 25 | 26.6 |28-30) 32-38) 30-35) 30) 30 35 30 32 27 30 32 35 32-34| 38 3 
18 | 23 14} 25°| 22.1 22 | 30 | 25-28) 25 28 28-30 | 20 30 22 23 28 25 30-32; 35. | 4 
18} 25} 41 | ~25 | 20.8} 25-| 20 DAE Visa aye 30 | 32-33 | 20-25) 35 | 25-28) 28 35 28 30-32) 35 |. 5 
20; 35 | 30] 385 | 30.6 |35-40| 30 DO wales 40 35 30-35} 40 |....4.. 30 45 35 35 40 6 
28 | 35) 388} 35 | 36.3 35 | 40 45 35 45 45 32-35) 45 42 40 50 50 42 45 "Wf 
28} 35} 45 | 35 | $6.1 38 | 40 45 35 | 46 45 45-50; 48 44 35 50 50 48 48 & 
30°} 35.) 384 15.... $5.8 |..... 38 seem eal Sh ee ras 38-40; 40 33 35. 40 25 36 48 19 
60; 60; 55| 54 | 66.8} 55 | 60-62) 50 58 | 60° | 63 50 58 50 | 43-50) 60 50 53 58 {10 
20 | 15-28)12-25) . 3... |. dee eee 15-35|12.5-30 115-30) 15-20) 15 14-30] 15-30} 15-32) 15-30) 12-30] 15-33 |12.5-30| 25 /11 
oie (aL dicate Preth: Se Ree ES fl A, Ae HOM ever. 4 BORE ee ee eas ASH ee pee Dre natin eM a 12 
aie sens 405) 30r( 504) Ree ate he 40 38 40 | 45 40 40 40 |......| 40 40 45 40 40 }13 
35 | 40; 40) 37 | 89.8] 45 | 40-42) 38 40 | 45 42 45 43 40 39 43 40-45; 40 42 |14 
50; 60] 65 | 60} 81.2 |: 68 | 60 60 55 | 53 55 65 58 65 60 60 56 55 58 15: 
eteiets 50 |m58 |..... BEG eee 6am COMMS] be nase) 0) Vs os BAY lp eS cae G2 i [Re NR ie LO Ca ae can 16. 
10.5 10 | .13 10 | 12.0 10 | 11-13] 12 11 | 11.1 |12.1-12.9) 13.3 14 14 12.5 12 12.5 | 12-13} 12.5 |17 
eo---| 566) 55) 56 | 54.8] 60] 55 48-55| 65 | 60 OS) dat Parenter. 55 62 57 60 60 a58 |a58-60)18 
60 | 60); 60; 60 | 58.3 63 | 60-62} 50-60; 60] 62 62 63 63 62 59 62 60 63° 62 j19 
ate ROS Waonie 38 | 38.7] 45) 35 CY Are itd uses 40) ecb ak clan ie Aaa 34 45 40 45 42 120 
G2) ySbrls hes 34 | 34.3] 32 )]...... 40 34 | 40 35 38 38 DOr tees see 35 30 38 40 |zk 
6.3 | 6.7 | 8 8 7.11 7.3 | 7.3 |6.7-7.3/ 6.3 | 7.3 | 7.3 7.3 8 8 Gone 3 7.3 (bar Teor rcs 
6.7 6.7 7.3 | 6.9 7.0] 7.3 |6.3-6.7) 6.3 | 6.5 6.3 6.5 6.9 6.5 6.5 6.6 6.3 6.9 6.3 6.3 128 
8] 10] 7.5 | 7.5 8.8; 8 7 7 7.5 8 7 7 8 ei 6.31) 6.5 4, 98:58 ed. 8 124 
12 15 L5G. UCT ae aaa 15 12.5 15 15 a UIA es ek ae 13 13 15 10 15 Losbiclh Suet 25 
-15 18 | .18 15 | 19.3 745) | ae 15 17 | 20 18 15 20 15-16) 15 15 20 15 15. |26: 
18] 20; 20; 18 19.6} 20; 20 18 18 18 20 18 | 18 15 17 17 20 18.) 20." {27 
25 | 22; 20} 20 | 20.8}; 20] 20 18 18 | 20 20 20 20 18 18 20 20 525.14. 20 128: 
25 20 15 18} 18.4] 20) 15 14 15 18 20 20 17 20 18 -| 20 18 20. 15 129: 
25:| 22 | 20) 22.| 21.9} 25} 22 20 20.) 22 25 20 23 | 22-25) 20 20) 20 . 20 20, |30 
10 8 12 10 | 10.9) 12.5) 8 7 8 12.5 10 10 12 15 10 10 8.5 8.3-| -10 |3t 
Bs 22 23 | 25 | 28.0] 25] 24 202 Pie ag Zo DO eh Sera we ala iaueh, Nardin lac lierguate.s a aera W'awilen Ota te tales, Aen he 
ate, ee 22 25. | 20 | 22.1 SOY ees spe 20 25 25 25 25 ROM Weick Aes TS 25 20-30) 22 20 - 133. 
12.5) 11.1) 12 12 | 12.1 Lee PAT) We heal Badd 8 glo 5 12 12.5 | 12.5 12 12.5 | 15.4 | 12:5] 12.5- 134 
12.5} 10} 11.5) 11 | 11.3 11 | 12.5 10 AD 11.84.1151 11 11.8 | 11.1 11 11-1 | 15.4 |.11.2) 12.5° (35 
65. |60-70 50-60,60-70) 64.4 70 | 60~70} 45-55 |60-70; 70 | 50-70 60-70; 60-70} 60-70} 60-70; 70 60 60-65) 60-70)36: 
65 160-70 40-50'50~70 62.8] 70] 60 | 45-50|60-65| 70-75) 50-70 | 60-70! 60-70) 55-70; 60-70} 70 60 60-€5| 60-70|37 
vege | 70.) 503 50° 65.0 65 60 45 50 60 50 55 57 =| 60-70] 60 55 65 55 45 |38. 
3 $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $: 
2.25) 2.00) 2.65) 2.40) 2.02 |} 2.40) 3.75 e 3.50) 3.50 | 2:25 |n3.30 | 2.65 | n3.380] 2.75 | 3750 | .202.. 3.09 | 3.00’ 139 
.14) .16 AS dO TAA OS ie 154) 1125) 12 15 15 12 14 .12 10 .10 13 15 |, ..12 |40: 
-12),.13.| 318 .125) .135 | .15.| 2125 613) 12 14 «15 13 13 13 12 15 15 113 15 j4h 
13.00/12.00/12.25/12.50) 12.46 12.50) 12.00) 12.50/12.50/13.00 | 13.25 12.00] 11.50) 12.00) 12.50)12.56 | 13.00] 13.00) 13.00/42 
See Os O09 200)... ce TO 205 koi hes oes 9.00 |10.00) 9.00 |.9.00 | 9.00 | 8.00 | 11.50} 12.00) 8.50 | 13.00) 10.00) 10.50)43 
bas 
8.00] 14.0)12.00)12.00) 11.6615.38] 16.50] 13.00)12.50) 10.50) 10.00] 15.00) g 15.00} 44.00)16.00 /f 16.00) 16.00) 14.0 |44 
ba&f ‘ | 
eee--| 9.00) 9.50) 8.00) 7.93 | 8.00} 15.00) 10.00'10.00) 6.50 | 8.00 | 13.00; g ....-| 12.00)14.00 | 12.00} 12.50) 11.03] 5 
25) |, ..25 12)283) 28 | .251.] 225 .25 BAN Rr .28 Oy (Be ele .27 27 .23 25 20 25 26 146 
10.00'14.00 18.00 18 .00-)20.00/18.00-|13.00~ 18.00- 20.00- 125.00- 
10.00/12.00,18.00'15.00|} 14.86;28.00} 17.00} 25.00;22.00) 25.00) 16.00} 35.00) 25.00] 25.00)25.00 )30.00 | 18.00} 20.00) 30.00\4% 
6.00 12.00 15.00 15 .00- 14.00-|11.00- 15.00- 19.00- . 
7.00}10.00°13.00)..... 9.70 20.00) 12.00} 20.00)..... 18.00} 13.00 | 25.00) 20.00) 20.00 20.00 |15.00 | 14.00] 14.00; 15.00)8% 
aDairy prints. ObCalculated price per cord from price quoted. cWhey butter. e$2.50-2.75 per bu. 























fStove lengths. gNatural gas used. 
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Ontario (Continued) Manitoba 
ESTO Lena = 
Commodity. 4 EI g = | 5 | g ‘ | 
Sued aol teh oe eect oe $2) Ele] #1 2 | & 
313/ 8/8/4212 | saa oe | Bhs |: tte 
- t=] fut Z 3s 
Ele Sb 3) Sle ub6 1 6 gt eh eh Soe jee 
Per} c. C. C. ¢ C. c. C. C. C. C. c. C. Cc. c € 
1-Beef, sirloin steak. ....... Ib | 38-40); 38 | 40; 42 |38-40) 40 38 42 45 | 32.5) 30 | 38.6 35 40 | 87.6 
2—Beef, rownd steak........ ets SO 35 | 38 | 40] 38) 38 35 37 40 25 | 30 | 34.7} 28 35 | 31.5 
8—Beef, rib, roast, prime..... *’ | 26-28) 32 32 28 | 30 | 30-38) 30 35 35 25 30 | 31.5 | 25 35 30.0 
4—Beef, shoulder roast... .... sien RPE?) 30 | 25 26 25 | 28 25-28; 30 30 | 22.5)30-35| 27.0 19 30 24.6 
5=Veal, roast, forequarter.... “| 28 28 30; 28 25 | 35 30 30 35 32.5| 30 | 29.3 25 30-35| 28.8 
6=Mutton, leg roast, hind’q’ter “| 25 38 | 35 | 40} 38) 36 35 35 40 30 | 35 | 38.3 38 40 39.0 
7-Pork, fresh, roast, ham.... ‘* | 48-50) 45 50 | 55 45 | 45 43 38 45 | 42.5)/45-50! 43.9 45 38 41.5 
8—Pork, fresh, chops........ “| 50 45 50 | 58 50 | 55 43 38 45 45 | 45 | 45.7 55 40 47.6 
9-Pork, salt, mess.......... se ees DSO hon ce eases B toe es a 58 BO) Pelee 40.10/40 4 287.9 We. cS osendinetiess 
10-Bacon, breakfast not sliced ‘| 58 50 | 54; 58; 55] 60 60 55 60 60 |55-60) 56.0 | 55 65 | 60.0 
11-Fish, fresh, good quality.. “‘ | 12-30/20-30|10-30|10-30 15-25|12.5-15 18 | 20-30} 16-18/14-35/14-30|......{ 17-30} 18-30)...... 
12-Fish, salt, herrings. .<..... doz} 50. |.....}..... POPE. Poe. Gal Se ee GB SS RE, Eid oa» | Sug eee oe PINON ele eer ara eae 
13-Salmon, canned, medium.. lb} 35 50) 35 39} 42) 30 SDN iL aeeNe 40 (40-45). 45 |..... ad Day ts AQUA aces e 
14—Lard, pure leaf, best...... 1 43 38 | 42) 43 40 | 42 42 BY 45 45 | 45 | 41.9 48 45 46.5 
15-Eggs, mew laid........... doz} 58 50 |} 52] 55 50 | 65 52 62 65 |60-70/65-70| 58.8 65 45 55.0 
16—Eggs, storage............ A Dy qa eae | Ce Ae GA Ea ip) oe WOE) EE ny ee 57.2 | m60 |...... 60.0 
47—-Milk, delivered........... at; 12 11 13 12 14 | 13-17) 12 15 15 16.7) 16.7| 13.0 14 15 14.5 
_ 18&Butter, dairy, solids...... Ib (50a-55| 57 60 | 62 60 | 65 55a 62 60 63 |60-65| 59.1 }...... 55 55.0 
19-Butter, creamery, prints.. ‘| 62 60 | 62 62 62; 68 58 65 65 |70-75)70-75| 62.6 63 60 61.5 
20-—Cheese, old........-..-.. 1 45 42 | 38} 43 SB. oles Dee RAN ER TH odie i 40.6 40 40 40.0 
21—Cheese, Mew... ....00000- “Tl 40 40; 35; 40} 32; 88 | 388 |...... 40 40 7° 40 1-07.38 Te eh aieolinas ve 
22-Bread, plain, white....... a asl LON Te hike a lies 7.3 4.3 10 8 8.3 | 8.3 7.5 17.2-7.5) 7.2 1.3 
23=Flour, family............ “| 6.3 | 6.3 | 6.9] 6.7 | 6.5 6 6 6.9 7.1 | 6.5 | 6.7 6.5 6.5 6.9 6.7 
24=Rolled oats, standard..... CMM StS ine ae 7 7 7 6 8 9 7 8 8 7.7 10 7 8.6 
25-Rice, medium, Rangoon... “| 15 VRS) ao 15 | 12.5) 15 ABT Ue tii 12.5 |15-20! 15 | 14.2 15 }-. 13 14.0 
26-Rice, Patna, etc...... ... Srilleede wodltzcae. 15 |15-18) 18 12 18 16 15 15 15 | 17.2 15 15 15.6 
27-Tapicoa, medium pearl... ‘‘ | 20 18 18 18 20 | 18-20} 18 20 18 20} 20 | 18.6 18 18 18.6 
28-Tomatoes, canned 3’s..... can} 20 15 23 20,1 22) e282 20 25 20 20 | 20 | 20.2 25 23 24.8 
29-Peas, canned, 2's, st’'d.... “| 20 15 18 15 20 | 20 20 20 18 20 15 | 18.0 20 20 20.6 
30-Corn, canned 2's, st’d. .... ert heal 2 15 | 23 20 | 25} 22 20 25 25 20} 20 | 21.6 25 23 24.0 
81=Beans, common, dry...... Ib | 8.3 10 TO} ak LOWS) eee 12 10 15 |10-15| 10.6 15 13 14.9 
32-Apples, evaporated. ...... bag as RE Ro) FN cn 25 Aes: 30 25 25 | 25 | 24.8} 25 25 | 25.6 
83=Pranes, medium.......... *! 20 20 ecu 20) 4 4020 [ee oss 20 25 25 20 20 | 22.2 30 25 27.5 
$4-Sugar, granulated........ » | 14.3 | 12.5) 12.5) 12.5] 12.5) 12.5 | 12.5 | 12.5 | 12.5 | 12.5) 12.5] 12.5 | 12.5 | 14.3 | 18.4 
35-Sugar, yellow............ oo 12.5 10 | 11.8) 11.5) 12.5} 11.1 | 12.1 | 12.5 | 11.1 | 11.1) 11.1) 11.6 | 12.5 | 14.3 | 18.4 
36-Tea, black, medium....... ‘' | 60-70/60-70/65-68)60-70|65-75| 50-80] 60-70} 65-70] 65-70|60-70|60-70| 65.0 | 55-60) 60-65; 60.0 
87-Tea, green, medium....... ‘| 70 |60-70/65-68/60-70/60-65| 50-80} 60-70]...... 65-70/60-70|60-70| 64.3 | 60 65 | 62.5 
-38—Coffee, medium.......... “| 60 55} 60!) 60} 50) 50-65! 60 55 45 50 |45-60|} 55.7 | 60 55 | 67.6 
489-Potatoes, local, per bag of 144; $ g $ $ $ $ $ $ $ $ $ $ $ $ ° 
bushels, 90 Ibs............. 74.20 | 4.50) 3.90] 3.00)n3, 90) 3.00 | 2.50 | 3.00 | 3.50 2. 10} 2.00) 3.18 jn2.40 | 1.20 | 1.80 
40-Vinegar, white wine, XXX, 
Per Quarto... sec eS awa sears eens: Co bes ©: i tee Hi ns 454 (le .10 | .125 15 .15 | .20-| .20 | .136 15 15 18 
4l-Starch, laundry, per 
OUR re i se OOS 125 | .125) .13 | .125) .14 | .195 15 A 053 15 10 | .10 | .138 15 15 16 
--42-Cosl, anthracite, stove size i 
per ton of 2,000 Ibs......... 12.00/12 .50}13 .00}12.00) 14.00} 13.00/13.00 | 14.50) 13.50/14.75)14.75| 12.89} 16.00} 18.00; 17.00 
43-Coal, bituminous, domestic 
per tom of 2,000 Ibg......... 10.00)12.50)11.00) 9.50/10.00} 10.00) 9.00 |...... 11.00}14.00/11.00) 10.34) 12.50} 12.00; 12.26 
“44-Wood, hard, best, per long 12.00 8.00-|8.00- 
eord (128 cu, ft.).......0.6. 12.50)15.00/f18.00)13.00} g |...... 15.00 | 11.50) 11.00]/9.00 {9.00 | 13.06]......]...... Meveats 
45-Wood, soft, best, per long 6.00-|6.00- 9.50-} 8.75- 
cord (128 cu. ft.).........0. 11.00/13 .00)fl4.00)..... Li ee 10.00 | 10.00! 8.00/7.00 |7.00 | 10.55]10.50 |11.00 | 9.94 
46-Coal oil, prime white, per| | 
BOUOB. ooo. occ acs eres oe .25 SOU ace hin weal) eco Was -25 -30 .25 7 .85 | .35 | .268 .30 27 | .285 
47-Reat, house, 6 roomed, san. 18.00/20.00)18.00)15.00 13.00- 25.00/25 .00 25 .00-|18.00- 
conveniences, per month....} 15.00/25.00/30.00/25.00/20.00; 30.00/1€.00 | 22.00] 25.00/35.00/35.00| 22.70]/30.00 {20.00 | 23.26 
“48-Rent, house, 6-roomed, no 13.00)14.00)12.00)10.00 10.00- 15.00/15.00 17.50-[12 .00- 
8am. conveniences, per month! 10.00}15.00 15.00} 22.00(18.00 | 14.00} 15.00)20.00|20.00| 15.35]25.00 {15.00 


17.38 
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IN CANADA, AT THE MIDDLE OF SEPTEMBER, 1919—Concluded 
Saskatchewan Alberta British Columbia 
+> a5) a 
3 ; fos 
miiseiloe Malee (|. | 84 & fle] els] $s 
liebe aie. bist eo et | em Be al | eee Ere 
5 a a 5 3 3 Q be = 3 =| = 5 3 3 3 IE &s 
A 4 oe a a Fae ea: ie BS oe ee ae 8 oa| a] S| @| & loc 
= Sea ee 1 ee eh vt eoaele wae bet teal cea ES mis | Ebi | et lge\ 
Ce es c. C. c. c. c. C. C. Ce C. c. C. Cer iute (OAs La Geen es c. 
40. 35 45 40 | 40.0] 35 32 38 35 | 35.0 38 42 42 45 | 38; 38 | 40} 40.4] 87.7) 1 
30 30 38 35 | 38.37 30 | 27.5] 32 30 | 29.9 32 35 35 35 | 32 | 34] 35 | 34.0] 33.6 | 2 
28 30 35 27 | 30.0] 30 30 32 30 | 30.5 30 35 35 35 | 40) 27) 30) 33.1] 30.8] 3 
20.-| 22.0) || 27 25 | 24.9 22 18 22 25 | 21.8 25 | 22-25) 22-25 25; 20|] 25) 25 | 23.9} 25.3 | 4 
25 25 30 27 | 26.8 18 18 20 25 | 20.3 25 35 35 85 | 28) 380] 30) 31.1] 26.2 | 5 
35 35 38 35 | 35.8] 4 35 40 35 | 37.5 42 45 | 45 (35-45) 35 | 35] 40) 40.3] 35.516 
35 35 42 40 | 38.0] 38 45 50 40 | 48.3 50 50 50 45 |} 45 | 88) 50) 46.9] 41.5 | 7° 
40 35 50 45 | 42.5} 45 50 50 45 | 47.5 | 55 50 50 55 |40-55; 50] 55 | 51.8] 43.8) 8 
32 35 40..|....+.| 85.7 |. 35 35 40 40 | 37.5 35 40 40 35 | 45] 38]..... $8.8] 37.1 | 9 
65 | 62-65) 65 60 | 63.4 65 DO was eats 65 | 61.7 60 60 60 65 | 60; 60/ 65 | 61.4] 57.3 |10 
15-30)12.5-25|12.5-28/12.5-30]...... 15-30] 10-40] 20-25/12.5-28]...,..] 7.5-30) 15-28) 15-28)17-25 10-25/15-30) 5-15]......]... AeElhia! 
OU Vera atae be a: spare Oe teita sche Pelee sl Nin Rela hha fia ets Pavan ge | eine © lint sam SMe aad» Renee | isrtera lacy iter ete ASR OIOE Mar eAC ol 
Pade aac) 45 | A080, 8h. Los | 40 |......| 50 | 20-85) 20-35 45| 35} 28] 40]......]......113 
50 45 50 45 | 47.5 | 40 40 48 45 | 43.3 38 50 50 45 | 34) 41) 45 | 48.3] 42.5 |14 
55 50 55 45 | 51.8] 55 65 70 60 | 62.5 65 85 8 § 75 | 75 | 78) 80) 77.64 61.4 115 
ata\eravers fo: ctaletonsi to. ebe sii m35 pve | a es m55 | m60 |...... SUG chars 60 60 65 | 65 jm63 |..... 62,6 | 57.0 |16 
14 14.3 | 14.3 18 | 15.2 16 12.5 14 14.3 | 14.2 | 16.7 20 20. | 14.38} 15 | 16.7) 16 | 17.0] 13.6 117 
50 asics) GOO 50 | 50.0 | a55 ee ae 50 | 48.8 | 47.5 | 55 55 CON AS) [GON eee 55.9 | 56.4 |18 
/ 65 60 65 60 | 62.5 65 60 | 55-60} 60 | 60.6 | 60-65) 65 65 75 | 60) 75 | 70) 67.5] 63.0 |19 
weoeee| 40-45) 45 45 | 44.2 ]..... 40 Aut Sie are CIDE Ty ha eae 34 34 ‘ 38 | 42) 40) 87.64 39.9 |20 
45 pg nea ie oe--| 40.0 40 35 | 38-40} 40 | 38.5 AQ Mule Estelle eer sales 35 | 39) 40 | 38.5] 37.1 |21 
8.9 8 7.4] 8.91: 8.3 7 8.9 8 8 8.0 10 8.9} 8.9} 8.9) 8.9/8.9] 8.9) 9.1 7.9 |22 
6.3/°6.3] 6.5] 6.5] 6.4 6.3 6 6.3] 6.7] 6.8 6.9] 6.3} 6.3 | 6.3] 6.5/6.3} 6.38 | 6.4] 6.7 123 
8.5 |6.5-9.5| 8.1 8 8.2 8 7 (STG ies 3 10 Pi 8.1 9 8.3 | 7 7 8 9 8.4 8.0 |24 
OG SM EB) i ARR Cle 2g Cd Bae ei tng i Nah ges Rafe LTRGH ne 12. ee 16.5] 14.1 |25 
miaetersie Uicval scarsioll hia L OU |fcccititesy ¢ 15.0 25 LE WH Pyetg ee ADA AL O. Vel xs 15 DO eaters PAU RT SR 20 | 17.5] 16.8 /26 
20 17.5] 20 20.) |) 19.4" }) 17.5.1 15 18 15 | 16.4) 17.5 | 15 16 TSOR LS Les hee’ 16.9 | 18.7 |27 
25 20 ‘25 25 | 23.8 25 20 22 23 | 22.5 25 20 20 20) 25) 20] 20) 21.4] 21.3 |28 
20 20 23 25 | 22.0 20 20 20 22 | 20.5 | 22.5} 15 20 | 17.5} 20) 20); 20) 19.3] 19.0 j29 
25 30 27 25 | 26.8 25 25 25 25 | 25.0 25 25 25 25 | 25} 25 | 25 | 25.0] 28.1 |30 
12.5 10 12.5 40. | 11.3 }-12.5 10 15 10 | 10.6 10 12.5 | 12.5 | 12.5) 12.5) 10 | 12.5) 11.8 | 11.2 |31 
20 30 35 PAS We (ed | 1 ee 30 30 | 30.0 Die lieth astallta eas 32 | 35 | 25 | 25 | 28.5] 26.2 |39 
15 30 30 PATS aL al | uss De aN 30 25 | 28.3 25 25 25 Paylin Pte pel Nabe tord (el wp 27.2 | 23.7 |33 
16 14.3 15 12.5 | 14.5 | 14.3 13 14 12.8 | 18.5 | 14.5 | 16.7 13 11.8} 12 | 12.5) 12.5) 18.3 | 12.7 134 
16 12.5 | 13.3 | 11.1 | 13.2 | 12.5 | 12.5 | 13.5 | 12.5 | 12.8 12 15.4 | 12.5 | 10.5) 11.1) 11.8] 11.8) 12.2 | 11.8 {35 
65-75} 60-70] 55-65} 65 | 64.4 55 60 | 60-65) 60 | 59.4 | 55-60) 60-65; 51-60/60-65|50-65/47-55) 50 | 56.6 | 62.6 136 
65-75| 60-75) 60 65 | 66.3 65 | 65 | 60-75] 60-65) 65.0 | 55-60) 60 50 |60-65/50-70/70-75)..... 60.4 | 64.0 (37 
60 | 50-55) 50 65 | 58.1 55 50 | 50-55} 68 | 56.4 55 50 | 46-50} 55) 50] 55] 60] 53.3} 56.0 |38 
$ |$1.75-) $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ 
2.85 | 1.90 | 2.03 |...... 2.28 | 3.00 | 1.65 | 2.40 | 2.50 | 2.89-]...... 98.60 | 73.60 |k2.03) 1.80/42. 21/42.25) 2.58 | 2.61 |39 
-20 15 220 -15 | .188 15 15 15 .20 | .163 15 .o0 | .22 | .20 | .28] .380-|) .20| .286] .158 I40 
o20F LS iy 18, 45.7201, 2188, 1.175 15 |...15| .15 | .156 15 | .15 .16 | .15 | .125) .15 | .15 | .148 | .143 /41 
7.75- e6.10- 
EP00T, jade decays | sveeee 10 ORL sega \aacaacie Se TOD lass de. BL QB ate Go it MeO tre re oe cpeiitetarvare' [iors wisto liorerecrsi|fetetarars 9.61] 13.19/49 
d9.00- 7.75~ 11.00 
11.25)......| 10.00 11.00) 10.58 Gee Oc00 8275") 6cb0) ty POS a free Sall celeie, 11.75/11.25)11.50/11.50/*7.70) 10.68) 10.19/43 
OO0,0.6 61 clb'o alolsilieivt efc.sll'slate so eiliale ie clots Jere: Wakals, aha: tos (attareteveil rs tele: «ie Ihe oie svete fle; ejehe, oites[e waste) Gneil i eietb, cusitiei ey ele!) |ialeierwus lini eceieca'L wisi eNele' tetera etatrs 12.45/44 
12.00- 
41.001 ee 10.00) 9.00 | 10.58 Oo 1AQS00 5 dos ase eeniee 9.00 | 12.00 | £6.75 | £8.00 | 7.00) 8.00) 8,00)..... 8.29 | 9.02 |45 
235 .85 | .30] .85 | .338 85 .35 | .40 .35 | .863 40 .55 | .40| .80 | .85 | .45 | .30 | .893'] .293 146 
30.00-\/ 25 .00- 16.00/20.00/18.00/15.00 
35.00]...... 40.00) 30.00] 38.38] 22.50] 25.00'35.00 | 25.00) 25.63} 20.00} 15.00) 30.00 24.00|30.00)22.00/20.00| 21.07] 21.64/47 
10.00- 15.00-| © \12.00/18.00 12.00 
1500 rsa. e8 15.00} 20.00) 15.83} 15.00] 15.00/25.00 | 14.00} 16.00) 18.00)...... 20.00;15.00)24.00}.....{15.00| 17.20] 14.97/48 
 dlignite. Millwood. iCheaper rates to miners. jCalculated from price per pound. Calculated 





mFresh No. 


1’s. 





























mCal culated from price per peck. 





from price per 100 Ibs. 


*Including $1.00 for delivery. 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING AND RENT, IN TERMS OF 
THE AVERAGE PRICES IN SIXTY CITIES IN CANADA 







































































































































































Commodities. Quantity} 1900*) 1905*| 1910 | 1911 | 1912 | 1913 | 1917 | Sept. | Sept. | Sept. | Sept. | Sept. | Aug. | Sept. 
1914 | 1915 | 1916 | 1917 | 1918 | 1919 | 1919 
c. c. c. c Cs C. ¢ c c c. c Cc ¢c c 
Beef, sirloin, steak...... 2 Ibs. | 27.2 | 30.4 | 37.6 | 39.8 | 41.6 | 44.4 | 60.2 | 50.6 | 48.4 | 52.4 | 62.4 | 77.4 | 78.4 | 75.4 
Beef, shoulder, roast....| 2 ‘“* | 19.6 | 24.6 | 26.0 | 27.8 | 28.0 | 29.6 | 41.3 | 35.0 | 33.2 | 35.0 | 48.4 | 55.4 | 53.2 | 50.6 
Veal, roast,forequarter..| 1 ‘* | 10.0 | 11.3 | 12.8 | 14.0 | 14.4 | 15.7 | 22.7 | 18.0 | 17.6 | 19-8 | 23.6 | 27.6 | 26.6 | 26.2 
Mutton, roast, hindq’r..} 1 “* | 11.8 | 12.2 | 16.8 | 18.6 | 17.8 | 19.1 | 28.1 | 21.4 | 20.9 | 23.8 | 29.2 | 36.8 | 37.0 | 35.5 
Pork, fresh, roast, ham..| 1 ‘' | 12.2 | 13.1 | 18.0 | 17.8 | 17.5 | 19.6 | 29.6 | 20.8 | 19.6 | 22.8 | 31.9 | 39.3 | 42.2 | 41.5 
Pork, salt, mess........ 2 “ | 21.8 | 25.0 | 34.4 | 33.0 | 33.2 | 35.2 | 53.5 | 37.4 | 35.8 | 39.2 | 57.2 | 70.0-| 76.2 | 74.2 
Bacon, breakfast. ...... 1°“ | 15.4 | 17.8 | 24.5 | 23.3 | 22.5 | 24.7 | 38.5 | 26.7 | 26.8 | 29.9 | 41.7 | 51.1 | 58.1 | 57.3 
Lard, pure leaf........ 2 “ | 26.2 | 28.2 | 40.6 | 36.@ | 35.6 | 33.4 | 59.4 | 37.4 | 35.8 | 41.0 | 63.0 | 74.0 | 85.8 | 85.0 
Higgs, freshs id... .- 1 doz. | 25.7 | 30.0 | 38.3 | 32.6 | 34.3 | 38.7 | 48.9 | 31.7 | 29.8 | 37.2 | 50.7 | 55.7 | 57.6 | 61.4 
Eggs, storage........ 1 ‘ | 20.2 | 28.4 | 28.4 | 27.9 | 31.2 | 23.1 | 42.4 | 30.1 | 27.7 | 33.7 | 46.4 | 50.8 | 53.5 | 57.0 
UG es a ae 6 qts. | 36.6 | $9.6 | 43.6 | 49.2 | 49.8 | 51.6 | 62.2 | 50.4 | 50.4 | 52.2 | 62.4 | 74.4 | 79.8 | 81.6 
Butter, dairy, solid..... 2lbs. | 44.2 | 49.4 | 62.0 | 53.0 | 68.4 | 53.0 | 86.4 | 58.0 | 58.0 | 68.4 | 84.8 | 95.8 |108.4 |112.8 
Butter, creamery, prints.| 1 “ | 25.5 | 27.7 | $1.9 | 81.5 | 3#.7 | 33.9 | 48.6 | 33.8 | 33.3 | 38.9 | 47.3 | 52.8 | 62.1 | 63.0 
Cheese; old... hase 1 “ | 16.1 | 17.6 | 18.5 | 19.2 | 20.1 | 20.5 | 88.0 |.21.1 | 24.0 | 26.3 | 33.4 | 33.3 | 39.7 | 39.9 
Cheese, new..........- 1 “ | 14.6 | 15.7 | 17.5 | 17.8 | 19.5 | 19.1 | 30.4 | 20.1 | 21.1 | 23.0 | 30.6 | 31.0 | 37.3 | 37.1 
Bread, plain, white..... 15 “ | 55.5 | 58.5 | 66.@ | 64.5 | 60.0 | 61.5 | 104.4) 66.0 | 69.0 | 78.0 |109.5 |117.0 |118.5 |118.5 
Flour, family.......... 10 ‘ | 25.0 | 28.0 | 33.6 | 32.0 | 34.6 | 32.0 | 64.2 | 38.0 | 36.0 | 43.0 | 68.0 | 68.0 | 67.0 | 67.0 
Rolled oats. cis c/a:zseen sl Dik 18.0 | 19.5 | 21.0 | 21.8 | 22.0 | 22.0 | 30.5 | 24.5 | 24.5 | 24.5 | 32.5 | 40.0 | 38.5 | 40.0 
Rice, good, medium.....| 2 “ | 10.4 | 10.6 | 10.4 | 10.6 | 11.6 | 11.4 | 16.2 | 13.2 | 12.2 | 13.6 | 18.8 | 23.8 | 27.4 | 28.2 
Beans, handpicked...... 2 ins 8.6 §.7 | 10.8 | 10.4 | 11.6 |:12.4 | 29.8 | 13.4 | 14.8 | 19.8 | 33.0 | 33.8 | 22.6 | 22.4 
Apples, evaporated..... 1 9.9 7.7 | 11.5 | 18.8 | 13.6 | 12.0 | 16.6 | 13.7 | 12.0 | 18.4 | 16.2 | 23.2 | 24.5 | 26.2 
Prunes, medium size....| 1 “ | 11.5} 9.6 | 9.9 | 12.2 | 12,9 | 11.9 | 15.4 | 13.2 | 18.1 | 18.1 | 15.9 | 18.3 | 23.1 | 23.7 
Sugar, granulated...... 4 “ | 21.6 | 22.0 | 24.0 | 24.6 | 26.0 | 23.6 | 39.9 | 29.6 | 31.2 | 36.4 | 42.4 | 47.2 | 48.4 | 50.8 
Sugar, yellow.......... WD ial LOG 9.8 | 16.8 |) 11.8 | 12.0 | 11.0 | 18.5 | 13.6 | 15.2 | 17.0 | 19.4 | 21.8 | 22.6 | 23.6 
Tea, black, medium.....| } ‘ 8.2; 8.3 | 8.7} 8.8). 88) 8.9. .10:5 | 9.9 |} .9:6 | O7o | 12/2") 159 | 1506 15.7 
Tea, green, medium...,.| 3 “ 8.7 8.7 9.1 9.4 $.5 §.3 | 11.3 9.8 9.9 | 10.3 | 11.9 | 14.5 | 15.7*| 16.0 
Coffee, medium........ ; a 8.6 8.8 8.9 $.2 9.3 9.4; 10.1 | 10.1 9.9 9.9 | 10.1: | 11.4 | 13.6 | 14.0 
Potatoes sles c'ss «ide oc els 2 pks. | 24.1 | 28.0 | 30.3 | 44.6 | 46.3 | 36.0 | 89.2 | 34.3 | 33.2 | 63.2 | 66.3 | 70.7 |110.3 | 87.0 
Vinegar, white wine’....| zz qt. 7 aT, at at 8 8 8 8 tt 8 8 Oe OU Melo 
All foods....... S iaidecae traly he asa $5.48} $5.96) $6.95) $7.14) $7.34] $7.34/$11.42) $7.83] $7.74] $8.96/$11.65/$13. 31/14. 45*|$14.33 
fore | 
C. c. ¢. c. C. c. c. e. C. c. C. c. C. C. 
Starch, laundry........ $ lb. 2.9; 30) 81) 3.1) 32) 82) 40) 3.2] 3.2] 3.3 | 43) 48] 5.0) 48 
Coal, antbracite........ re ton | 39.6 | 45.2 | 48.1 | 48.8 | 51.9 | 55.0 | 67.0 | 53.5 | 52.5 | 57.2 | 68.5 | 77.9 | 82.2*| 82.4 
Coal, bituminous....... “| 81.1 | 82.8 | 86.0 | 35.0 | 37.5 | 88.7 | 52.7 | 37.2 | 37.3 | 39.1 | 54.4 | 60.8 | 62.1*] 63.7 
Wood, hard...........- “ cord | 32.5 | 35.3 | 88.8 | 41.4 | 41.3 | 42.5 | 52.9 | 42.8 | 41.3 | 43.1.| 54.6 | 72.1 | 76.5* 77.8 
Wood; soft s..6% <3: cs.0016 “1 22 6 | 25.6 | 29.4 | 80.0 | 30.0 | 30.6 | 38.9 | 31.4 | 30.4 | 31.0 | 40.8 | 54.1 | 57.8 | 56.4 
Coal Oe nice biel Mecee 1 gal..| 24.0 | 24.5 | 24.4 | 23.1 | 21.0 | 23.7 | 26.0 | 23.6 | 23.2 | 23.0 | 25.8 | 28.0 | 29.2 | 29.3 
Fuel and lighting.......)...0.00. $1.50} $1.68) $1.76) $1.78) $1.82) $1.91) $2.37] $1.89) $1.85) $1.93) $2.44) $2.93/$3.08*| $3.10 
ODS cs Soe e eee ek cn isin dees $2.37) $2.89| $4.05) $4.05) $4.60) $4.75) $4.82) $4.59] $4.06) $4.08) $4.44] $4.82) $5.31) $5.41 
Grand total........)........ $9.37|$10.50 $12. 79'$13, 00.$13.79/$14.02/$18.15'$14 33 $13.67/$15.01/$18.57/$21.11/22.89*|/$22.88 


AVERAGE COST OF STAPLE FOODS BY PROVINCES 


[ 

















Nova Sootia. oe ec eescdaeese yen $5.61 ($5.83 |$6.82 |$6.78 |$7.17 |$7.29 |$11.39| $7.48) $7.86] $8.59/$11.62/$13.51/$14.73| $14.36 
Prince Edward Island...... .... | 4.81 | 5.26 | 5.81 | §.80 | 6.11 | 6.84 | 9.79; 6.75) 6.71] 7.75) 10.37] 11.71] 12.83) ' 12.37 | 
New Brunswick............... §.38 | 6.838 | 6.55 | 6.84 | 7.13 | 7.04 | 11.22) 7.69) 7.71) 8.81} 11.66) 18 20) 13.56), 13.93 
POU EDRE \o tels eras 5 b dds the herds hs 5.15 | §.64 | 6.33 | 6.46 | 6.97 | 6.87 | 11.15; 7.40) 7.20} 8.64) 11.29) 12 70) 13.39) 13.38 i 
OBUATIO 24.0) os ad pemm riots soos | 5,01 | 5.60 | 6.50 | 6.67 | 7.25 | 7.20 | 11.60) 7.77; 7.62} 9.18] 11.74) 13 27) 14.64)'14.46 
Manitoba... + cH. varices eee. | § 35 | 6.19 | 7.46 | 7.41 | 7.88 | 7.87 | 10.73) 8.15) 7.90) 8.65) 11.25) 12 85) 13.71) 14.36 
Saskatchewan ............ -ooe | 6 86 | 6.92 | 7 86 | 8.08 | 8.16 | 8.25 | 11.11; 8.49} 8.10} 8.87) 11.59) 13 09) 14.61) 14.21 
AMper ia ta catta ta wel Oat ok 6 02 | 6 50 | 8.00 | 8.08 | 8.15 | 8 33 | 11.55) 8.14) 7.73] 8.86) 11.92) 13.32) 14.69) 14.18 
British Columbia............. 6.90 | 774 | 8 32' 8 79 | 9.03 | 9.03 | 11.83; 9.03! 8.63] 9.30{ 12.36) 14.28) 15.06! 14.84 


* Revised. 





OcToBER, 1919 
Wholesale Prices 


GRAINS AND FoppER.—Wheat was 
unchanged at Winnipeg. The base 
price at Montreal, $2.30 for No. 2 
winter, set by the Wheat Board was 
equal to $1.95-$2.00 at country points 
in Ontario as compared with $2.00— 
$2.08 paid by millers in August. Barley 
continued to decline and went down to 
$1.25 at Winnipeg. Oats also con- 
tinued’ to decline and fell to 84c. at 
Winnipeg. American corn was down 
to $1.65 per bushel. Flaxseed fell from 
$6.00 to $4.35 per bushel. Hay fell to 
$20 at Montreal but later recovered to 
$22. At Toronto the prices rose to 
$24-$26. 


ANIMALS AND Muarts.—Cattle fell at 
Winnipeg from $12 per hundred to $11 
but in the last week rose to $11.50. 
_At Toronto the price fell from $14.00 
to $13.75. Dressed beef, hindquarters, 
fellfrom 26-28c. per pound to 23-25c. 
toward the end of the month. Fore- 
quarters, however, were steady. Dres- 
sed hogs had fallen’ to $20.25 per hun- 
dred pounds during August and fell 
nearly $1.00 each week during Septem- 
ber, bringing the price to $16.75. At 
the end of August dressed hogs had 
fallen from 29-30c. per pound to 
28-29c. and later in September fell 
again to 26-27c.’ Bacon had risen to 
50c. per pound early in August but fell 
to 46-47c. toward the end of the month 
and later to 44-45c. in the last week. 
Medium sized hams fell from 44c. to 
42c. in the second week, to 40c. in the 
third week, to 36-37c. in the fourth 
week, and to 33-34c. at the end of the 
month. Lard fell 5c. per pound from 
37c. to 32c. Sheep were lower at $8- 
$9 per hundred pounds. Dressed mut- 
ton fell from 16-18c. per pound to 13- 
16c. Dressed lamb continued to de- 
cline and fell to 19-2lc. per pound. 
Fowl was down to 22-28c. at Montreal 
and turkeys fell to 38-40c. 

Darry Propucts.—Finest creamery 
butter at Montreal had risen at the end 
of August to 5414-5434c. per pound but 
fell 14c. in the second week, recovering 
in the third week but falling again the 


next week. Creamery solids at Toronto » 
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rose from 55c. per pound to 56c. in the 
second week. Dairy prints at Toronto 
rose from 49c. to 49-50c. per pound in 


the second. week. Cheese continued 


at 25c. per pound at Montreal for No..1. 
Fresh eggs advanced at. Montreal from 
64c. to 68ce. At Toronto eggs rose from 
09-61c. to 60-62c. Milk advanced 5c. 
per gallon at Victoria, B.C., and toward 
the end of the month the usual increases 
for the winter season were reported to 
be going into effect on the first of 
October. 


Fisu.—Dried cod was lower at 9c. 
per lb. at Canso. The export trade in 
dried fish was affected by the un- 
favourable weather for curing the fish 
from the summer catch and by diffi- 
culties in exchange. Stocks of pickled 
herring were quoted as low as $6 per 
barrel in order to clean up before the 
new catch arrived. Fresh lake fish at 
Toronto were lower, trout being down 
to 15-16c. and white fish down to 
13-14c. per lb. 


FRUITS AND VEGETABLES. — Peaches 
were up to $1.65-$2.00 per basket as 
compared with $1.25-$1.60 a year be- 
fore. Plums were up to 80-90c. per 
basket as compared with 65-85c. a year 
before. Grapes came on the market at 
60-75c. per basket but fell to 30-35c. 
toward the end of the month. Bananas 
were lower at 714c. per pound. Lemons 
were $1 per box higher, reaching 
$6.50-$7.50. Oranges advanced to $5.50- 
$6.50 per box. Evaporated apples rose 
to 25e. per pound. Potatoes fell to 
$2.50 per bag at Toronto and at Mon- 
treal to $2.20-$2.30 in car lots. Onions 
came on at $5 per bag and turnips at 
30-40c. 

MisceLLANEOUS Foops.—Flour and 
bread were steady. Rolled oats fell 
to $5.25 per bag from $5.75, to which 
the price had risen in August. Rice 
and tapioca were firmer. Sugar was 
higher at $10.91 per hundred pounds in 
barrels at Toronto for granulated and 
$10.56 for yellow. Honey advanced 
to 24c. per pound. Table salt was 
slightly higher. 


TextTiLes.—Raw cotton, upland mid- 
dling, was lower at 29.55c. per pound 
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InpEX NuMBERS OF WHOLESALE PricEs BY GROUPS OF COMMODITIES FOR SEPTEM- 
BER, 1919, Aucust, 1919, SepremBeErR, 1918, 1917, 1916, 1915, 1914, anp 1913 


(Average price 1890-1899—100.) 7 











Number of INDEX NUMBERS 


commodities.| “Sept. | *Aug. { *Sept. | Sept. Sept. Sept. Sept. | Sept. 
1919 1919 1918 1917 1916 1915 1914 1913 


—— | ff | | | SS 


I—GRAINS AND FODDERS— 








Grains; Ontariotia.;.e kee cetee 6 336.01) e43e2, e380 a 35280 8) O30 3 cn oe So aleeLOSeOulatoo ad 

Grains, Western. ............0000+ 4 356.41) "29280" | 132222 1 QO Fed We 20086 138.2 157.0 123.2 

acne A aay SPE Cy SEN was 5 267.0 274.0 215.6 190.3 159.7 178.6 181.4 150:0 
ietatalaligts: Nene ci faveuenoiete a Santas 15 


318.4 | 333.1] 293.4] 283.6] 200.5] 159.5 | 169.9| 138.6 





IlL—ANIMALS AND MEATS— 
Catilesand beefs)... 7. Se. 
Hogs and hog products ........... 


351.9 | 360.0 | 360.1} 289.9} 210.4 | 206.2 | 234.3 | 183.3 
399.1 | 431.4 | 366.4 | 323.1} 222.9 | 168.9} 183.1 |) 187.8 











6 
6 
Sheep and mutton............ Stes 3 228.1 270.7 809.9 242.3 193.1 159 3 154.8 iB Biy 
POUL Wal bees ce teens Melee 2 478.1 520.5 409.9 302.6 227.4 218.6 216.8 186.5 
AE SS Oey, Soe eh dane 17 361.5 388.3 359.3 294.7 213.8 186.2 200.1 176.4 
IYI—DAIRY PRODUCTS............... 9 297.2 | 292.0] 261.9] 2381.1 | 184.8 | 149.5 | 147.1 | 145.6 
IV.—FISH— 
Prepared fish ae s\ck sales oe eae cee 6 203.3 219.9 248.8 209.7 165.9 148.8 155.4 141.6 
iret HOW is sve eta tone ie Olay 3 245.2 282.1 259.3 223.4 192.3 157.3 168.1 | 158.4 
LNA Spt) Aydt to! 9 217.0 240.6 252.3 | 214.3 174.6 151.6 159.7 147.2 
V.—OTHER FOODS— 
(a) Fruits and Vegetables— 
Fresh fruits, native..............- 4 158.0 88.6 | 155.3 | 140.9 97.3 81.9 95.6 91.3 
Fresh fruits, foreign............... 3 208.6 | 191.3 | 165.6! 109.3] 113.1 101.4 89.2 | 101.8 
Dried trattey cst Seo ee eee 4 266.1 262.0 272.3 214.3 128.9 136.2 138.6 114.7 
Fresh vegetables..:............-- 5 284.2 383.9 369.2 351.9 263 .2 150.4 164.9 166.6 
Canned vegetables...............-. 3 230.6 230.6 252.3 240.6 132.4 89,8 102.9 101.8 
Seager PAL Tae Weclects atedetetehetet ate. o 4te 19 233 .4 251.6 246.9 229.1 bP E 114.0 123.7 118.0 
(b) Miscellaneous groceries— 
Breadscitsasnte pecan nt nee eee 10 274.0 274.0 267.4 255.3 177 0 144.8 148.5 125.5 
Mea rcotlee; ete... canis esas saente 4 218.9 2202 186.3 148.1 131.6 121.9 118.9 109.7 
Sugar, CLG ire Sh leas a adae a Wis Ree 6 294.0 276.9 280.0 229.5 166.3 153.3 114.5 114.9 
Condiments e220 a ae ee i 5 229.9 232.4 2515 184.4 147.3 131.8 150.6 102.5 
PND asia ak aaels travel aah yy CO ae 25 261.2 257.9 254.2 PUA, 161.2 140.6 136.0 115.4 
VI.—TEXTILES— ‘ 
Woplleria ice cu, wake hel Arai Aa 5 378.4 311.0 432.6 355.1 223 .6 197.6 147.3 137.8 
Cottons ws Va'hiie te nate ele lchata OSM at Seemeae 4 329.2 334.6 363 .2 228.0 169.9 130.6 12 ck 147.4 
OTL HERA ey OAR Tene eg oe) ce we 3 182.0 179.7 146.6 119.1 112.8 85.9 95.1 93.2 
DUIGCR See eee On iti Mes RE es eer, 2 631.5 549.8 609.5 499.7 316.8 247.9 239.4 231.7 
Flax PLOGUCES MER Vanes ed eee Pe 4 458.0 458.0 443.3 289.7 224.8 165.6 119.8 114.6 
Oilelo ths sofia eien vem einival iret 2 272.5 27255 230.8 168.7 139.8 116.4 104.6 104.7 
DATS CRIS tS Mee anhalt 20 369.6 362.0 315.5 277.0 197.4 153.0 135.0 134.4 
VII —HIDES, LEATHER, BOOTS & SHOES 
Ehides and tallow es, 4. So 582.8 610.3 362.2 326.1 | 290.0 207.4 202.9 187.1 








Lieathier 4.’ is je xis See veut Nas 4 318.5 | 311.0] 265.0 | 265.1 | 208.6} 174.3] 155.0) 151.4 
3 J 
1 





VIIIL—METALS AND IMPLEMENTS— 




















Tron'and steel tei) sisisc eee cele ets 11 20153) 20180 His 28h.0 4 429701 15301 109.4 100.6 | 102.6 
Othermetals Vee en ee 12 203.2 | 203.9 | 279.2 | 260.1 228.8 | 206.1 142.9 123.8 
Implementey soles i2,'s Us ee deer 10 DAS RT M240) ne 3ONG 198.6 139.1 L322 106.6 | 105.6 
A eR aac e ae edt cys ee Sy 214.8 | 214.2 | 266.9 | 254.0 176.4 145.7 118.5 111.6 
IX.—FUEL AND LIGHTING— j 
GL aoe stg SA Vas wig Bete EL 6 230.8 | 2381.1 249.4 | 298.7 154.9 119.5 120.5 134.6 
Neiohtings Oe cen: se ails, as eek 4 245.3 BAT <7 1) 285-3 114.2 88.2 90.0 92.6 92.2 
Lana have, yh teen poe 10 230,01. 230.80) 243.839) 922479 1232 107.7 109.3 117.6 
X.—BUILDING MATERIALS— 
PAD EE aie wicwiavdrnre bahia nehardlaca eee 14 B31 Qi 064 e770 4 eee 182.9 174.1 180.6 184.6 
Miscellaneous materials.......... 20 20080 291 Te Oso Rain Oto RG 160.8 118.9 11055 113.3 
Peis, os andigtags Mien nus i" BeAr oe : aS 267 : 199.7 160.6 | 140.6 i : 
MTL S MRM RR) BO oDes ll 4 1 Pai 233 178.6 147.2 1391.7 iit 
XI.—HOUSE_ FURNISHINGS— 
Murniture ey eas ar cea Cae Roe 6 447.8 | 381.4 | 276.7 195.8 | 170.3 145.9 146.6 147.2 
Crockery and glassware........... 4 394.2 | 394.2 | 334.4 | 280.0 198.1 170.3 144.8 130.9 
Jable cutlery: yc tier Os, *. 2 163.4 163.4 155.1 150.7 132-2 8.3 76.1 72.4 
Kitchen furnishings............... 4 DOS | Lose SMav Qia2o 2 20621 132.4 12545 123.4 117.8 
AUER uel AN SAE Me lk ahr 16 SbONS Wye2o-e le pare. | 21308 163.0) 138.7 131.6 126.4 
XIU.—DRUGS AND CHEMICALS........ 16 22319 1 9222-0 1276.8 |) 270.8) 9 251.97! 20768 133.7 113.4 
XIII.—MISCELLANEOUS— 
RE WAUTES Sai oie'ole's «o's Ay shi pbeusnedls 4 111180), 203142) “61225 38814" 929983 15374 208.6 | 278.7 
Liquors and tobaccos............. 6 286.8 286.5 219.5 169.9 1413 136.3 138.3 136.4 
RIDIOEIOS scenic ciahvavetetaterereleiWeoe haya 7 FAN 7a Went Be S99 GOI 197.5 142.5 116.0 109.1 113.3 
PG ip Aes CAR Aa acc pa 17 456) Ash sOrl Pak ZO V2aQUONl” Lara 131.9 142.8 160.4 
All commodities; P60 Pe 265t 301.5 | 301.1 285.3 246.1 183.4 150.3 141.3 134.4 





Ly 


*Preliminary figures. {Six commodities off the market, fruits, vegetables, etc.; one line of spelter was dropped in 1915. 
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in New York. Several lines of cotton 
goods advanced. Raw silk, Japan, ad- 
vanced to $9.72 per pound in New York. 
Jute was again slightly higher. 


Hipss, LeatHEeR, Boots AND SHOES. 
—Calfskins rose to 65c. per pound. 
‘Horsehides were lower at $10-$12 each. 
Tallow was lower at 12-14c. per pound. 
Sole leather, sides, rose to 77-78c. per 
pound and backs to 99c-$1.00. Kip 
boots advanced nearly 50c. per pair. 


MerTALs AND IMPLEMENTS.— Wrought 
iron scrap rose to $17 per thousand. 
Iron black sheets declined from $5.80 
per box to $5.70. Brass, nickle, tin 
and silver were slightly higher but lead, 
quicksilver, and spelter were easier. 
Soldering coppers advanced. 


FurL AND Ligutineg.—Connellsville 
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coke was higher at the ovens. 
rose lc. per gallon to 2144c. 


BuitpiInac MaTErRrIauts.—several lines 
of pine lumber advanced $2 to $3 per 
thousand. Pine lath was also higher. 
Red lead, sash cord, and hinges ad- 
vanced. Linseed oil was lower, but 
turpentine, shellac, and window glass 
were higher. , 

Hovusr FurNIsHINGs. — Furniture 
continued to advance, especially lines 
containing glass, which were up 295 per 
cent. All glassware was again higher. 

Drues AND CHEmMIcALs.—Alum fell 
from 5c. per pound to 5c. 

MiscEeLLANEOUS.—In raw furs, mink 
was lower, but muskrat, racoon, and 
skunk were higher. Raw rubber ad- 
vanced. 


Coal oil 


PRICES IN THE UNITED KINGDOM AND OTHER COUNTRIES 


: ee following notes as to price changes 
in other countries give the latest 
available statistics. 


United Kingdom 


The Ministry of Labour in its official 
journal, the Labour Gazette, reports that 
the general level of retail prices of food 
at the beginning of September was 116 
per cent higher than in July, 1914, 
as compared with 117 per cent at the 
beginning of August and 116 per cent 
at the beginning of September, 1918, 
(there having been a fall in prices from 
November, 1918, when the high point 
was reached at 133 per cent), until 
June when the level was 104 per cent 
above July, 1914. The changes during 
August were increases in the prices of 
bread, milk, and eggs, but there was a 
considerable decline in potatoes. It 
was estimated by the Ministry of 
_Labour that the average expenditure on 
food was only 103 per cent higher than 
before the war owing to changes in 
consumption of food and the use of 
substitutes. It was reported that rents 
had risen only slightly and that prices 
of clothing had increased much more 
than food, so that the general increase 


in prices of all items ordinarily included 
in a working-class family budget was 
about 115 per cent between July, 1914, 
and September, 1919, taking for this cal- 
culation for both dates the same quanti- 
ties and qualities of the various items. 
Of this increase about 6 per cent was due 
to increased taxation. At the end of 
August the index number of wholesale 
prices of both the Hconomist and the 
Statist showed increases over July, 
continuing the increase since March. At 
the end of the month the Ministry of 
Labour reported that increases during 
September had brought prices on Octo- 
ber 1st to a level 122 per cent higher 
than in July, 1914. At the end of Sep- 
tember the Statist’s index number rose 
from 212.7 to 214.8, the highest level yet. 


United States 


Wholesale prices at the beginning of 
September were slightly lower than at 
the beginning of August as shown by 
Dun’s index number which fell to 
238.342 as compared with 241.650 for 
August, 232.882 for September, 1918, 
and 119.708 in July, 1914. Decreases 
occurred in all the groups except the 
Miscellaneous, the drop being greatest 
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in foodstuffs. Meat was down 5.2 per 

cent, breadstuffs 2.8 per cent, other 
food 0.9 per cent, dairy and garden 
products 0.2 per cent, the average 
decrease in food being 2.8 per cent. 
In the clothing group the decline was 
1.0 per cent and in metals 0.2 per cent. 
The rise in the miscellaneous group, 
however, was 2.9 per cent. The An- 
nalist’s index number of. wholesale 
prices of food at the end of September 
was 278.465 as compared with 294.638 
a year before and 144.879 in July, 1914. 
The Gibson index number of wholesale 
prices of foods averaged 116.9 for 
September as compared with 126.7 
for August, 123.2 in September, 1918, 
and 68.6 for September, 1914. Brad- 
street’s index number of wholesale prices 
was also slightly lower for September, 
being down to $19.4720 as compared 
with $20.0017 for August, which was the 
highest point reached, and $19.1624 
in July, 1918, the highest point reached 
during the war. In July, 1914, the 
figure was $8.6566. 


Holland 


The index number of retail prices 
in the city of Amsterdam calculated by 
the Municipal Bureau of Statistics was 
204.3 for June, 1919, as compared with 
185.9 for May, 212.4 for February, 
180.6 for the year 1918, and 103.0 for 
the year 1914, prices in the year 1913 
being made 100. 


Belgium | 


The Belgian Ministry of Industry, 
Labour, and Supplies has extended its 
statistical survey of prices to include the 
city of Antwerp. The general level of 
retail prices in July was 252 per cent 
higher than in April, 1914, food and 
rent being 273 per cent higher, clothing, 
footwear, heating, and lighting 223 per 
cent, and less necessary articles: 223 
per cent. 

Italy 


The Municipal Labour Office of Milan 
reported the cost of maintaining a 
family on the pre-war standard of living 
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in Valen at the prices current in August, 
1919, was 188 per cent higher than in 
the first half of 1914, there being an 
increase of 2.9 per cent over July, 1919. 
The cost of. clothing in August was 46 
per cent higher than in July and 224 
per cent above the pre-war figure. . 
Rent was unchanged throughout but 
the cost of heating and lighting was 120 
per cent higher than in 1914. The 
Municipal Labour Office of Rome re- 
ported that food prices in Rome in 
July were 106 per cent higher than in 
1914, and the prices of all necessaries 
were 105 per cent higher than before the 
war. 


Sweden 


The index number of retail prices of 
food, light, and fuel for 44 towns in 
Sweden, calculated by the Labour 
Office, was 337 for April as compared 
with 299 in the latter part of 1918, 241 
in the first half of 1918, prices in July, 
1914, being equal to 100. 


Norway 


The cost of living index number for 
a family in Norway, calculated by the 
Labour. Office, was 262 for March, 1919, 
as compared with 264 in November, 
1918, prices in July, 1914, Poe equal 
to 100. 


Iceland 


The Statistical Department in the 
April issue of its journal gives informa-. 
tion as to the food prices in the town of 
Reykjavik. The average increase from 
July, 1914, to April, 1919, was 256 per 
cent, the increase in food being 227 per 
cent, and the increases in soda, soap, 
coal, and petroleum ranging from 211 
to 596 per cent. 


New Zealand 


The index number of food prices cal- 
culated by the Government Statistician 
was 1539 for July as compared with 
1528 for June, 1603 for December, 1918, - 
1537 for November, 1918, 1491 for July, 
1918, and Meeaih for July, 1914, 


OctToBER, 1919 
Australia 


The index number of retail prices of 
food and groceries calculated by the 
Commonwealth 
for June, 1919, as compared with 1696 
for May, 1919, 1547 for November, 1918, 
and 1155 for the year 1914, prices in 


1911 being equal to 1000. The index 
number of wholesale prices at Mel- 
bourne calculated by the Common- 
wealth Statistician was 1683 for March 
as compared with 1727 for October, 
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1918, the highest point reached, prices 
in July, 1914, being equal to 1000. The 
greatest increase during the war was 
in chemicals, the index number for this 
group having reached 3462 in July, 
1918. The least increase was in dairy 
products which reached the highest 
point during the war in May, 1918, at 
1288, but rose from October, 1918, until 
March, 1919, when 1355 was reached. 
Textiles, leather, etc., reached 2463 in 
March, 1918, but declined thereafter 
and was down to 1850 in March, 
1919. 


THE BOARD OF COMMERCE OF CANADA 


Organization Completed by the Appointment of a Labour Leader as Third Member 


The Board of Commerce provided 
for by the Board of Commerce Act, 
1919, charged with the enforcement 
of the Combines and Fair Prices Act, 
1919, was appointed in August, as 
reported in the September issue of 


the Lasour GazettE. On Septem- 
ber 30, Mr. James Murdock, To- 
ronto, Vice President ‘and Chief 


Canadian Executive of the Brotherhood 
of Railroad Trainmen, was appointed as 
third commissioner to replace Mr. F. A. 
Acland, Deputy Minister of Labour, 
who had been appointed in August 
to act temporarily and thus complete 
the Board. The Board is therefore 
constituted as follows: H. A. Robson, 
Chief Commissioner; W. F. O’Connor, 
Assistant Chief Commissioner, James 
Murdock, Commissioner, and William 
White, Secretary. 

During September the paand con- 
tinued its inquiries into the trade in 
sugar and in milk. At the end of 
August the Board had prohibited the 
exportation of sugar owing to the 
scarcity in western Canada and the 


pressing need for sugar for the preserva- 
tion of the fruit crop then being market- 
ed. Ata meeting in Montreal with the 
chief refiners, arrangements were made 
to ship several carloads of sugar to 
western Canada, and the export of 
sugar was allowed in the case of supplies 
previously contracted for, and for which 
the refiners had secured raw sugar from 
the International Sugar Commission. 
An order was issued restricting the 
gross profits on sugar to 2c. per lb. 
for refiners, which would include a 
commission of 5 per cent to whole- 
salers, which the latter were not to 
exceed, and retailers were restricted to a 
profit of 1c. per Ib. over the wholesale 
price of sugar to them, plus freight. 
Members of the Board held public 
hearings in various cities, in reference 
to prices of clothing and other com- 
modities, and the Board also appointed 
sub-commissioners and local fair price 
committees to institute and carry on 
investigations. Such committees con- 
sisted of three or five consumers and an 
equal number of men engaged in the 
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trade under investigation, with the 
sub-commissioner or representative of 
the Board as Chairman. On the invita- 
tion of Chief Commissioner Robson, 
several of the provincial governments 
appointed counsel to attend sittings of 
the Board, to take charge of any 
prosecutions recommended and to carry 
on any inquiries desired. Complaints 
as to prices of commodities, especially 
milk, were received by the Board from 
several municipal councils and com- 
mittees were appointed to investigate. 

Owing to a proposal by the Milk 
Producers’ Association at Toronto to 
increase the price of milk delivered at 
the dairies in Toronto to $3.35 per 8- 
gallon can from $2.55, to take effect on 
October 1, and continue during the 
autumn and winter months, the Board 
issued an order prohibiting any increase 
in the price of milk for forty days and 
appointed a Fair Price Committee to 
investigate and report. ‘The Committee 
consisted of five consumers and five 
producers and distributors with the 
representative of the Board as Chair- 
man. Before the end of the month the 
committee unanimously recommended 
that a price of $3.10 per 8-gallon can 
be approved for the months of October 
and November and that then the price 
be revised according to the cost of feed, 
etc. A similar committee for Hamilton 
approved the same price for that city 
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and the Board cancelled its order 
prohibiting any increase in milk prices 
for forty days and issued orders putting 
into effect the recommendations of the 
Toronto and Hamilton committees. An 
order was also issued allowing an in- 
crease in milk prices to 35c. per gallon 
for October and 40c. for November at 
Montreal, but refusing for the time 
being to approve of a price at 45c. per 
gallon for the winter months. Investig- 
ations into milk prices at Winnipeg, 
Moncton and other cities were also 
made. | 
Investigations into prices and profits 
in the meat-packing business were 
begun in Winnipeg and Toronto by the 
members of the Board and were con- 
tinued by representatives of the Board 
and of the provincial governments. It 
was found that the prices of hogs had 
declined by the end of September to the 
same levels as in January and February, 
and the Board issued an order requiring 
that, after October 15, all pork and hog 
products should be sold by owners and 
operators of packing houses at prices 
practically the same as those which 
prevailed on -March 10, 1919, after 
which date there had been a general 
advance, and that until October 15 and 
thereafter all pork and hog products 
should be sold at reasonable and just 
prices and not greater than those 
prevailing on the date of the order. | 


ANNUAL MEETING OF THE INTERNATIONAL ASSOCIATION OF INDUS- 
TRIAL ACCIDENT BOARDS AND COMMISSIONS 


ae Sixth Annual Meeting of the 

International Association of Indus- 
trial Accident Boards and Commissions 
was held at Toronto September 23-26 
under the presidency of Mr. George A. 


Kingston, Commissioner of the Work-. 
men’s Compensation Board of Ontario. 
Papers were read dealing with work- 
men’s compensation legislation, ad- 
ministrative problems, accidents and 
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their compensation, and other’ sub- 
jects. 

Mr. Royal Meeker, United States 
Commissioner of Labour Statistics 
criticized the existing workmen’s com- 
pensation laws as inadequate. He de- 
clared an adequate law should have 


for its sole purpose the prevention of 


' human wastage in industry. To this 


end it should aim at the prevention of 
industrial accidents and injuries, the 
restoration ‘as quickly and completely 
as ‘possible of workers [injured by 
accident, disease jor poison; the [pro- 
vision of sufficient money benefits to 
maintain the worker and his dependents 
during his disability; the re-training of 
injured workers when necessary, and 
placing them in suitable employment 
through a public employment system 
when ready to go to work; keeping 
track of injured workers and giving 
them physical lexaminations. He advo- 
cated the inclusion under workmen’s 
compensation laws of all workers in 
specified wage or salary groups in all 
industries,. including agriculture ahd 
domestic service. 


Mr. Charles 8. Andrus, chairman of 


the Illinois Industrial Commission, dis- 


cussed the desirability of having a 


uniform compensation act throughout 
the United States. His conclusion was 
that such a uniform law was neither 
possible of attainment nor desirable, 
but that the essential features of an 
ideal law should be agreed upon and 
that each member should strive to 
have these features embodied in the law 
of his own State as soon as public 
sentiment allowed. 


Mr. D. L. Cease, editor of The Rail- 
road Trainman, stated that while the 
Canadian members of the railroad 
brotherhoods have encouraged com- 
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pensation legislation, and are trying to 
make the.law of each province closer to 
their ideas of what compensation should 
be, the railroad organizations in the 
United States on the other hand are 
either strongly opposed to any form of 
federal compensation, or indifferent to 
it, with the exception of the Brother- 
hood of Locomotive Engineers which 
gave a general support to the Suther- 
This bill, which 
provided for federal ‘compensation for 
railway employees, was drawn up at 
the request of the railroad brotherhoods 
and accepted by their representatives, 
but when referred to the members of the 
organizations it was strongly opposed. 
The grounds for objection were that the 
measure took away the right of em- 
ployees to bring suit for injuries when 
the employer was at fault; that the 
percentages of payments were fixed on 
the normal daily wage which was very 
low at that time, in 1912; that the wage 
loss in permanent partial disability cases 
was impossible of fair determination, and 
the small amounts fixed by the bill for 
such cases did not appeal to the men 
when contrasted with amounts paid by 


court order. ; 


A paper by John. Mitchell, late 
chairman of the New York State 
Industrial Commission, on ‘“‘Defects in 
Workmen’s Compensation Laws’’ was 
read. Among the defects noted in the 
paper were inadequate compensation, 
28 states having a scale of less than 60 
per cent of th@® wages, insufficient 
provision for permanent partial dis- 
abilities, and the setting of a limited 
term for the payment of death benefits, 
which is the practice in all but six 
states. With regard to the scope of the 
laws, it was pointed out that the laws 


of eight states covered less than one- 
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half of the employed workers while 
those of nine others covered from 50 to 
60 per cent. While the difficulties of 
including domestic, farm and casual 
labour were recognized, the writer was 
of the opinion that an effort should be 
made ‘“‘to secure every worker against 
the burden of industrial laccidents, 


which is crushing if borne alone by the © 


individual suffering it, but capable of 
distribution and an endurable adjust- 
ment by a proper system of compensa- 
tion and insurance.”’ 

A paper ‘was read |by [Mr. Samuel 
Price, ‘chairman of {the ‘Workmen’s 
Compensation Board ‘of Ontario, on 
“Some [Features of jthe 'Workmen’s 
Compensation Law and its Admin- 
istration.”’ He described the Ontario 
Act as a compulsory and exclusive 
collective liability or mutual insurance 
system administered by a government- 
appointed board without any resort 
to the courts. A few industries under 
it are upon the individual instead of the 
collective liability plan. .The general 
basis of allowance is 55 [per cent of the 
lost earnings, payment being continued 
as long as the disability lasts, limited 
only by the life of the workman and a 
maximum wage of $2,000.a year. A 
monthly compensation for life is given 
for all permanent disabilities except 
where the impairment does not exceed 
10 per cent of the total disability. The 
best features in the law and its adminis- 
tration were claimed to be simplicity of 
procedure, expeditious payments of 
benefits, elimination of litigation and 
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expenses,and limitation of the employers’ 
burden as nearly as possible to what the 
workmen and their dependents actually 
receive. The procedure of the Board 
Reports 
made on special forms are obtained 
from the workman, |the employer, and 
doctor. These jreports are jexamined 
and passed by the medical and claims 
officers and then submitted for the 
approval of a member of the Board, 
after which an order is issued. The 
first payment is usually made within a 
few days after the reports are received. 
Reconsideration in all cases is freely 
given. In the ‘administration ‘of the 
law, the Board has |adopted a [liberal 
interpretation. It has departed from 
English decisions by giving a broader 
interpretation as to what arises out of 
and in the course of employment; by 
allowing compensation for street and 
railway accidents even though the 
workman was not specially exposed to 
these risks; by compensating innocent 
victims of other workmen’s misconduct; 
and compensating children’ employed 
in contravention of the Child Labour 
Act. 
Mr. W.S. French, Industrial Accident 
Commissioner of California, was elected 
president for the ensuing year; Mr. C. 5. 
Andrus, vice-president; and ‘Mr. Royal 
Meeker was re-elected secretary-treas- 
urer. Mr. Geo. A. Kingston, a member 
of the Workmen’s Compensation Board 
of Ontario, was appointed a member of 
the Executive Committee. The next con- 
vention will be held in San Francisco. 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


CTIONS were brought by certain 

coal miners against two coal min- 
ing companies of Al- 
berta for an _ alleged 
balance of wages and 
for a lien upon the 
mines under the Mech- 


Miners may 
not recover in 
Court wages 


dered ; : 

rs ay anics’ Lien Act. The 
Director of | ee £ h 
Coal Oper. claims were tor the 
Es08 amounts of increased 


_ allowances which the 
plaintiffs would have 
received for the time they worked if 


certain orders of the Director of Coal. 


Operations had been recognized by the 
employers. The cases came _ before 
the Supreme Court of Alberta, and 
were tried together. Before the trial 
a number of questions of law bearing 
on them were submitted to the Court. 
The Court was asked to determine 
whether the War Measures Act~auth- 
orized the Governor-in-Council to ap- 
point a director of coal operations 
with power to fix wages at coal mines; 
whether the orders of the Director of 
Coal Operations compelled the de- 
fendant companies to pay their em- 
ployees the wages specified in these 
orders: whether the plaintiffs were 
given by “order-in-council or by orders 
of the Director of Coal Operations the 
right of action for the amount of 
increases ordered by the Directors: 
and whether the Mechanics’ Lien Act 
-ntitled the plaintiffs to a lien on the 
property. 

In regard to these questions, the 
opinion of the Court was to the effect 
that the Governor-General-in-Council 
had authority under the War Measures 
Act, 1914, to take charge of the oper- 
ations of coal mines and make all 
regulations necessary for their con- 
tinuous operation, including the power 
to create a right of action in the civil 
courts upon a debt for wages at arate 
which had been fixed. While the 
order-in-council defining the powers of 
the Director of Coal Operations did 
not specifically say that he might fix 
wages, it did say substantially that the 


owners and managers must obey him 
and consequently they must pay the 
wages ordered by the Director, or be 
liable to a penalty for not doing so. 
The miners, however, were not given 
the right to recover in a civil action the 
wages so fixed by the Director. No 
opinion was given as to the right of 
plaintiffs to mechanics’ liens, this 
question not having been touched upon 
in the argument. (Alberta—Starr et al vs. 
Banner Coal Company, Limited. Chick 
et al vs. Alberta Coal Mining Com- 
pany.) 


An application for bail was made by 
an alien who was detained at the 
Winnipeg immigration station by order 

of the Minister of Im- 


Alien held for migration pending an 


deportation investigation by a 
refused bail Board of Inquiry of a 
by Court complaint ‘‘that he with 


others had created or 
attempted to create public disorder in 
Canada, and without lawful authority 
did assume powers of government in 
Winnipeg.’’ This case arose out of the 
general strike of last May and June. 
The application was based on the 
Habeas Corpus Act and on the common 
law. Bail had already been refused 
by. the Board of Inquiry and the officer 
in charge. 

It was ruled by the Court that the 
applicant could not have recourse to 
the Habeas Corpus Act as it applied 
only to persons charged with a crime, 
proceedings under the Immigration Act 
for the deportation of an undesirable 
alien being in no sense criminal pro- 
ceedings. No English or Canadian 
authority was quoted to show that the 
Court had inherent jurisdiction to 
grant bail on habeas corpus in a none 


criminal proceeding. As the Act pro- 


vides for bail being granted by the immi- 
gration officers, and did not confer any 
jurisdiction in that respect upon the 
Court, the opinion was expressed that 
there was no inherent power in the 
Court to interfere. Bail was accord- 
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ingly refused'and the writ of- habeas 
corpus was quashed. (Manitoba—Rex 
vs. Alamazoff.) 


A youth was engaged as a farm 
hand for a year at $400. One day 


when ordered to work at threshing he 


said, he could not do 
the work owing to an 
attack of influenza. 
Thereupon he was sum- 
marily dismissed. He 
then brought action 
against his former employer for damage 
for wrongful dismissal. He had al- 


Judgment 
awarded for 
wrongful dis- 
rnissal 


ready received $158 on account, and he 


entered a claim for the balance of his 
wages. The trial judge found that the 
plaintiff was not fit to do the work 
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he was called upon to do at the time 
he was discharged and consequently 
his dismissal was without cause. The 
defendant wanted to take him back the 
next day but the dismissal still held 
good and the plaintiff was entitled to 
quit although the contract was for a 
year. The Court found that strictly 
speaking the plaintiff was entitled to 
the balance of his wages, $242, but 
judgment was given in his favour for 
$191.83 with the costs of the action, 
as this appeared to do justice to both 
parties. An appeal was made by both 
parties, but the Court of Appeal 
affirmed the judgment of the trial 
judge dismissing both appeals with 
costs... (Saskatchewan — Michaud os. 
Stroobants.) 
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' NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


* 


The month 
in brief 


At the beginning of 
October the percentage 
of unemployed among 
members of trade unions was 2.19 as 
compared with 2.33 at the beginning of 
September. According to the returns 
received from more than 4,300 firms, 
there was an increase during October in 
the total volume of employment taking 
the country as a whole. All provinces 
registered increases each week, except 
British Columbia. In eivic employ- 
ment there was a decrease of 3 per 
eent in comparison with September, 
and an increase of 3 per cent in com- 
parison with October, 1918. According 
to preliminary figures, the various offices 
of the Employment Service of Canada 
received 42,200 applications for employ- 
ment, were notified of 45,300 vacancies, 
and made 32,000 placements and 6,500 
casual placements during October. 


The time loss on account of industrial 
disputes during October was less than 
during September, but greater than 
~ during October, 1918. There were in 
existence during the month 27 strikes, 
involving 8,710 workpeople and result- 
ing in a time loss of 147,996 working 
days. At the beginning of the month 
there were on record 24 strikes, affect- 
ing 7,875 workpeople, while three new 
strikes were reported as having com- 
menced during the month. Eleven of 
the strikes commencing prior to October 


and one of those commencing during Oc- 


tober were reported terminated, leaving 
15 strikes, affecting about 4,245 work- 
people, on record at the end of the 
month. : 


The average cost of the weekly family 
budget again fell slightly below that of 
the previous month, averaging $14.21 
during October as compared with $14.33 _ 
for September ; $13.54 for October, 1918; 
and $7.99 for October, 1914. The index 
number of wholesale prices also fell 
slightly, standing at 299.6 for October, 
as compared with 301.5 for September; 
289.6 for October, 1918; and 134.6 for 
October, 1913. 


Proceedings During October the 
under the Department received re- 
Industrial ports from four Boards 
Disputes of Conciliation and In- 
Investigation vestigation established 
Act to deal with disputes 


between (1) the Alli- 
ance Power Company, of Edmonton, 
Alberta, and certain employees, being 
members of Local Division No. 569, 
Amalgamated Association of Street and 
Electric Railways of America, (2) the 
Canadian Northern Express Company 
and certain employees, being members 
of the Canadian Brotherhood of Rail- 
road Employees, (3) the Canadian 
Press, Ltd., and certain of its employees, 
and (4) the Marconi Wireless Tele- 
graph Company of Canada, Ltd., and 
certain employees, being Marconi Wire- 
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less operators, members of the Commer- 
cial Telegraphers’ Union of America, 
Local 61. 

Two applications were received for the 
establishment of Boards, and advice was 
received by the Department of the set- 
tlement of two disputes in which nego- 
tiations were pending. 


Bv an amendment to 
the Workmen’s Compen- 
sation Act of British 
Columbia passed at the 
last session of the legis- 
lature, the Workmen’s 
Compensation Board is 
authorized to award to dependents who 
are aliens residing abroad, a lesser sum 
than the usual seale. of comnensation, 
such sum to be based on conditions and 
eost, of living in the country where they 
live. As the result of this provision, a 
substantial saving has been made out of 
the awards to the dependents in the 
Orient. _No change having been made 
in the cost of industry for the death of 
a workman. the Board had at its dis- 
pose! in October an extra sum of $44,000 
acauired in this way. This sum has 
been distributed as an extra allowance 
amons 170) widows whose husbands were 


Extra grants 
paid depend- 
ents by Work- 
men’s Com- 
pensation 


Board in B.C. 


_ killed in British Columbia while at work, 


and whose claims were adjusted between 
January 1,.1917, and July 1, 1919. 


It is reported that 
Sweet, Orr and Com- 
pany, overall manufac- 
turers. have inaugur- 
ated at their plant at Yonkers, New 
York, a svstem of co-operative manage- 
ment. The employees, who are. all 
women and girls, will elect their own 
forewoman and will be allowed to es- 
tablish their own minimum standard of 
production and take over all matters of 
shop, management. Union wages will be 
paid and monthly bonuses will also be 
given to those who have aided produe- 
tion and helped in making economies. 
If this scheme is a success, it is the ‘in- 


An experiment 
in co-operative 
management 


tention of the firm to introduce it into 


all of their eighteen plants. 
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With the termination’ 


Workers to 

share in rail- of the military control 
way manage- of the railroads in 
ment: in France, a plan has been 
France announced by M. Cla- 


veille, Minister of Pub- 
he Works, providing for the participa- 
tion of delegates from all the different 
classes of railroad workers in the man- 
agement of the railroads. The plan con- 
sists of the organization of a ‘‘committee 
of exploitation’’ which will be presided 
over by a functionary to be known as 
‘‘the general railroad commissary.’’ This 
committee will be composed of repte- 
sentatives of the railway workers and 
technical men and it will be largely con- 
sultative and co-operative with the heads 
of departments and boards of directors 
in the management of the railroads. _ 


An amendment to the 
old French mining law. 
of 1810 came into force 
on September 9, 1919, 
the amending Act being 
eonecerned with mining concessions and 
participation in mining’ profits by the 
It is pro- 


Profit sharing 
under new. 
French mining 
law 


only hv the State, but also by the work- 
ers, manual and non-manual, on the 
hasis of a schedule to be attached to the 
instrument establishing the concession. 
This schedule shall be required to speci- 
fy the conditions under which a scale 
of minimum wages to be paid to miners 
and other workers connected with a mine 
shall be drawn up, applied and revised. 
Tt shall further set forth the conditions 
imposed for the establishment and work- 
ing of a joint committee ies employers 
and employed. 


The amending Act limits the period 
for which concessions may be granted to 
99 years in respect of coal and lignite 
mines, and to not less than 50 and not 
more than 99 years in respect of other 
mines. An advisory committee is pro- 
vided for in the Act, to be composed of 
experts in mine administration, members: 
of the Council of State and of the pub- 
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lic departments concerned, mine owners, 
miners and members of parliament. 


Seamen’s At the request of the 
international Right Honourable G. N. 
labour pro- Barnes, delegate from 
gramme the British Government 


to the International La- 
bour Conference at Washington, the Sea- 
farers’ Joint Council of Great Britain 
has formulated a statement showing 
the matters it desires to have placed 
on an international basis: (1) Mini- 
mum wage. (2) Load line (table of free 
board). (3) Prohibition or limitation 
of deck loads. (4) Life-saving appl- 
ances. (5) Manning scale. (6) Stan- 
dard of accommodation on board ship. 
(7) Hours of labour at sea and in port, 
and a standard number of days to the 
month. (8) Standard of victualling and 
serving of food: (9) Right of seamen to 
portion of wages earned and standing to 
their credit when in a foreign port. (10) 
Payment of wages to begin from date of 
signing articles and to terminate on day 
erew are paid off.- (11) In ease of ship- 
wreck, payment of wages to continue 
until seamen reach home. (12) Stan- 
dard of compensation for loss of life, 
accidents, and loss of effects. (13) 
Pilotage—(a) compulsory; (b) restric- 
tions as to nationality; (c) ship’s offi- 
cers not to undertake pilotage duties. 
(14) Reconstruction of wireless mari- 
time telegraph service. (15) Establish- 
ment of National Joint Maritime Coun- 
ceils and an International Joint Maritime 
Industrial Council. 


Registration Regulations governing 
of labour the registration of col- 
agreements lective labour agree- 


ments in Germany have 
recently been issued in 
accordance with an order made in De- 
cember, 1918. These regulations pre- 
scribe the nature of the entries and par- 
ticularly the procedure for making cer- 
tain agreements universally binding. 
Access to the Register of Collective 
Agreements is permitted to anyone dur- 
ing official hours, certified copies may 
be had on request, and information as 


in Germany 
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to the entries on the register must be 
furnished immediately to the parties 


concerned and_ also Usa sda in the 
official gazette. 
Infant mortal- The fades em- 


bodied in the report for 
1918 of the Children’s 
: Bureau of the United 
States Department of Labour concern- 
ing the relation which exists between the 
rate of infant mortality and family 
earnings, were noted in the March issue 
of the LaBour GAZETTE (page 223). The 
conclusions reached in that report, which 
were based on an investigation in eight 
United States cities over a period of six 
years, appear to be corroborated by the 
report of an intensive study of condi- 
tions in Saginaw, Mich., in regard to the 
death rate of infants, particulars of 
which are given in a new bulletin of the 
Infant Mortality Series issued by the 
same Bureau. The total number of 
children born in 1914, the selected year, 
in that city of 50,000, was 1,015, the gen- 
eral rate of infant mortality being 84.6 
per thousand. Analyzed according to the 
rate of family earnings, the highest 
death rate, 179.5 per thousand is for 
infants whose fathers earn under $450, 
and the lowest death rate, 22.2, is for - 
those whose fathers earn over $1,250. 
The death rate falls steadily through 
each group as the fathers’ earnings in- 
erease, but the rate does not fall below 
100 per thousand until the group $850 
to $1,250 is reached, and from that point 
the fall is very marked. ‘‘In other 
words,’’ the bulletin concludes, ‘‘the 
babies in families where the earnings of 
the father are low die at a much higher 
rate than do those whose fathers are able 
to provide sufficient care for them. Pov- 
erty with its concomitants is an im- 
portant factor in infant mortality.’’ In 
New Bedford and Manchester, two 
other cities where inquiries were held 
and in which economic conditions were 
not so good as in Saginaw, the same 
connection between poverty and infant 
mortality is further shown, the infant 
mortality rates in these cities being re- 
spectively 201.9 and 242.9 for the low- 


ity in relation 
to wages 
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est, and 59.9 and 58.3 for the highest 
earning group. 


New South 
Wales plan of 
relief for small 
wage earners 


In order to mitigate 

the hardships eaused by 
the increased cost of 
living, the government 
of New South Wales, 
Australia, has introduced a scheme for 
the relief of the poorer wage earners. 
A law was passed by the Legislative 
Assembly in October instructing the 
Board of Trade to ascertain the cost of 
living for a man and wife as well as for 
a single child and each additional child 
in a family. The statistics compiled by 
the Board of Trade will form the basis 
upon which additional payments will be 
made to the workers. Employees re- 
celving not more than 5s. a week above 
the declared living wage will be paid 
out of a fund administered by the gov- 
ernment for the full cost of the mainten- 
ance of each child. For each additional 
5s. whereby the wages of the parent ex- 
ceed the living wage, a deduction of one- 
twelfth of the cost of maintenance will be 
made in respect to each child, until a 
worker receives £3 sterling a week in ex- 
cess of the living wage, when the addi- 
tional payment will cease. This fund 
will be obtained from employers, each 
one paying a sum obtained by dividing 
the total cost of maintenance for the 
children of his employees by the average 
daily number of all his employees. No 
payment will be made for the children 
of employees on strike. 
Jottings | Dr. W. A. Riddell, 
superintendent of the 
Trades and Lahour Branch of the De- 
partment of Public Works. has issued his 
report on Mothers’ Pensions. He esti- 
mates the cost of a pension system at 
ahout $1,078,000 a year, which would 
benefit nearly 25,000 widows and 
children. 


The Ministry of Health Act, 1919, 
of Great Britain went into force on 
July 1, last. Dr. Christopher Addison, 
who was active in promoting the orig- 
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inal bill, was appointed as the first min- 
ister. 


The British Government has given 
notice of its intention to introduce at 
the present session of Parliament a bill 
having for its object the formation of 
a joint Industrial Council of Capital 
and Labour, to which extensive powers 
would be granted. 


The Australian government recently 
announced its intention to create a Com- 
monwealth industrial court to deal with 
labour disputes. The court, which would 
comprise one Commonwealth judge and 
two or more state judges, would deal 
with such industries as were federal in 
their scope or were under the direct rule 
of the Commonwealth. It would have 
power to make a common ruling and to 
legalize industrial agreements, and it 
would be the final industrial court of | 
appeal. 


Press dispatches state that the Span- 
ish government has fixed a period of 
seven hours as the working day for un- 
derground miners. 


It is reported that the Tokio Chamber 
of Commerce, in Japan, has passed reso- 
lutions in favour of an eight-hour day, 
the prohibition of employment between 
10 p.m. and 4 a.m., the prohibition of the 
employment of juvenile workers under 
fourteen years, and the granting of a 
a furlough of four weeks to women 
workers before and after childbirth. 


A bill has been introduced in the 
United States Congress for the creation 
of a bureau in the Department of la- 
bour to investigate housing and living 
conditions, and to collect and make avail- 
able information in regard to the elim- 
ination of slums, the improvement of 
living conditions, the reduction of the 
cost of construction of dwellings, and 
methods of financing the cost of build- 
ing. 


The American Federation of Labour 
associated with the railroad brother- 
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hoods has invited the executives of the 
affiliated national and_ international 
unions to a conference to be held at the 
headquarters of the Federation at Wash- 
ington, D.C., on December 13, ‘‘to for- 
mulate such action as may be essential 
to safeguard and promote the rights, 
interests and freedom of the wage 
earners.’’ 


The programme of the Domestic 
Workers’ Employment Bureaw recently 
opened in London, England, under the 
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auspices of the National Federation of 
British Women Workers, includes the 
following: A minimum wage for resi- 
dent domestic workers of $3 per week, 
or $12 a month, rising according to ex- 
perience; set meal hours, decent sleep- 
ing accommodation; allowance for laun- 
dry; two hours’ free time each day, and 
a half day per week; a 12-hour day, in- 
cluding time off; employer to supply 
uniform if required, and to pay for cost 
of washing; and 14 days’ holiday each 
year, with full board and wages. 


INDUSTRIAL CONDITIONS DURING OCTOBER, 1919 


I.—General Review 


Disregarding unemployment directly 
due to strikes, an increase in the total 
volume of employment 
in Canada was recorded 
for each week during 
October. In the Mari- 
time provinces, Quebec, Ontario and the 
Prairie provinees, increases were noted 
for each week, but in British Columbia 
decreases were recorded for three weeks 
of the month. 


In metals and machinery there was a 
steady rise in employment in Eastern 
Canada, but in the Prairie provinces 
employment fluctuated, while in British 
Columbia there was a decline due to the 
depression in the shipbuilding industry. 
In vehicles for land and.water transport 
there was an increase in Quebec, but a 
decline in Ontario, and a rather marked 
decline in British Columbia. In the food 
group. there was a slight increase in em- 
ployment‘ throughout the country, though 
in British Columbia there was a drop 
due to the seasonal decline in the can- 
ning industry. The textile and clothing 
groups experienced in general a steady 
advance. In the pulp, paper and print- 
ing groups there was an increase except 
in the Prairie provinces where a slight 
decline was recorded. There was prac- 


The Labour 
Market 


tically no change in the woodworking 
group. In the leather group there was a 
slight rise which was mainly confined to 
Ontario. An inerease in employment 
was recorded for each week in the elay, 
glass and stone group, most of . which 
occurred in Ontario and Quebec. In 
paints, oils and chemicals, there was a 
drop during the first part of the month 
followed by a corresponding increase 
later. In railway operation there was a 
slight increase in employment except in 
British Columbia where a decline was 
recorded. In quarrying and mining a 
sight improvement was recorded in the 
Maritime provinces and a greater im- 
provement in all the other. provinces. 
In building and construction there was 
a continued increase in employment, 
which, however, was mainly confined to 
Ontario and Quebec. This increase -was 
partially due to the rush to complete 
eontracts before the close of the season. 
A decline was reported in the lumber 
group during the first three weeks due 
to the slackening of operations in the 
mills, but towards the end of the month 
a sharp rise, due to the commencement 
of operations in the woods, was recorded. 
A marked shortage of experienced 
woodsmen was noted. 
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The time loss on account of industrial 
disputes during October was less than 


during September but 
greater than during Oc- 
tober, 1918. There were 


in existence at some time or other during 


Strikes 


the month 27 strikes, involving 8,710 


workpeople and resulting in a loss of 
147,996 working days, as compared with 
31 strikes, involving 11,010 workpeople 
and 165,949 working days in Septem- 
ber, 1919; and 25 strikes, involving 4,- 
530 workpeople and 67,918 working days 
in October, 1918. On October 1, there 
were on record 24 strikes, affecting 7,875 
workpeople. Three strikes were report- 
ed as having commenced during Oc- 
_ tober as compared with 16 in September. 
Eleven of the strikes commencing prior 
to October and:one of those commencing 
during October were reported termin- 
ated, leaving 15 strikes, affecting about 
4,245 workpeople, on record at the end 
of the month. 
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There was again little change in the 
general movement in prices, increases 
| and decreases, whether 
due to seasonal condi- 
tions or the readjust- 
ments which have been a prominent 
feature in the movement during the past 
twelve months, tending to offset each 
other. The index number of wholesale 
prices was slightly lower for October, 
standing at 299.6 as compared with 301.5 
for September, 289.6 for October, 1918, 
and 134.6 for October, 1913. The weekly 
budget in terms of retail food prices was 
again slightly lower than in the previous - 
month, averaging $14:21 in some 60 
cities at the middle of October, as com- 
pared with $14.33 for September, $13.54 


Prices 


- for October, 1918, and $7.99 for October, 


1914. The chief changes in wholesale 
prices were decreases in livestock and 
meats, and increases in dairy products, 
textiles, lamber and in raw furs. In re- 
tail prices the chief changes were de- 
creases in potatoes and in meats, with 
inereases in eggs and butter. Coal and. 
wood were slightly higher, and. rents 
again averaged higher. 


l.—The Industries and Trades 


Sydney reported improved conditions 
in the steel industry, two steel furnaces 


resuming operations. 
Metals, Shipbuilding and metal 
machinery, work continued active. 
conveyances Great activity prevailed 


in the shipbuilding and 
repairing industry at Halifax. Over- 
time work was the rule in the stove and 
furnace department. Sheet metal work- 
ers, coppersmiths and tinsmiths were all 
fully employed, and skate, bolt and nut 
mill and rolling mill workers were all 
busy. At Amherst many employees were 
laid off at the car, and foundry plant. 
Moulders, machinists and blacksmiths 
were working full time at Charlotte- 
town. Employment at St. John con- 
tinued good in the rolling mill, sheet 
metal works and shipbuilding yard. In 
Moncton the month was marked by 


activity in the railway shops, employ- 
ment being well up to the average. 
Foundry and machine shop work was 
also active. The foundry, machine shops 
and automobile repair works at Frede- 
ricton had a busy month. Montreal 
reported activity in structural steel, en- 
gine and boiler manufacture, shipbuild- 
ing, sheet metal and electrical trades. 
In Quebec there was activity in the iron 
and steel industries, the new shops.of the 
Transcontinental giving much employ- 
ment on locomotives, cars and parts. Ship- 
building was rushed during the month 
in view of the close of the season. Auto- 
mobile work experienced a seasonal de- 
cline, while stove and furnace workers 
were active. The striking moulders at 
Sherbrooke were still out, many having 
found other employment, their places 
being taken by new men. Owing to the 
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steel strike material was short for iron 
and steel industries, but plants were 
fairly busy. Iron works and machine 
shops at St. Hyacinthe were busy, with 
prospects of an active season. ‘Three 
Rivers reported employment good in 


foundry work, while shipbuilding was 


also exceptionally active, many em- 
ployees working overtime. The me- 
chanical engineering company’s plant 
which was closed for a month was ready 
to re-open. St. John’s reported steady 
employment. On the other hand Sorel 
showed further marked depression in the 
metal group. Conditions in Ottawa and 
Hull foundries improved, operating 
about 75 per cent of capacity. Car shops 
continued busy. ‘Toronto reported ac- 
tivity generally, though the steel work- 
ers’ strike in the United States affected 
some lines, especially those requiring 
plates. and sheet metal. Activity in 
stoves, furnaces, ete. followed recent 
activity in building. Engine, boiler, 
machinery and machine tool plants had 
plenty of work, automobile, tractor and 
farm implement industries being: busy. 
In Hamilton the metal trades were all 
active with demand for labour. Ma- 
chinists were in strong demand at Nia- 
gara Falls, while factories producing 
auto accessories, metal cans, auto tire 
chains, cutlery and plated ware all 
advertised for help. Boiler makers and 
electrical workers at St. Catharines were 
busy, the metal trades all being active. 
Brockville reported work fair in most 
lines, with activity in tinsmith and metal 
work. The strike in the locomotive shops 
at Kingston was settled, but work was 
limited to finishing up old contracts. 
Automobile and motor truck works were 
active at Belleville, employment being 
brisk, especially in foundries. Foun- 
dries at Peterborough worked to full 
capacity. Electrical workers were in 
demand, and machinists were insufficient 
for the work, many having left the city 
in summer during the moulders’ strike. 
Galt reported conditions generally good. 
Moulders and machinists in Kitchener 
were steadily employed, electrical fixture 
and fibre workers being also busy. At 
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Brantford most factories were running 
full handed though with some reduc- 
tion in activity. All metal trades con- 
tinued very active at Guelph, and’ at 
Stratford also they were busy. A 
demand for men was reported from 
Woodstock, wagon and .sleigh trades 
wanting skilled help and the foundries 
calling for moulders and metal polish- 
ers. London reported a busy month, 


-the McClary Manufacturing Co. in- 


creasing the number of employees in 
the stove and furnace works. In St. 
Thomas conditions were normal. Ac- 
tivity continued at Chatham, especially 
in the Gray-Dort Auto works. Depres- 
sion in the steel work due to United 
States strike was reflected in Windsor, 
where in some departments men were 
laid off for some days. On the other 
hand moulders were in demand for 
stove and machine work, the machine 
shops also taking on much extra help. 
The iron industry at Owen Sound was 
quiet, the machine shops fairly active, 
and the nut and bolt works busy. The 
sawmill machinery factory which re- 
opened in summer at Orillia reported. 
some slackness. At Sault Ste. Marie the 
steel industry was forced to bring in 
men from outside points to meet the 
demand for help. Fort William and 
Port Arthur reported steady employ- 
ment in. shipbuildmg. The metal 
groups were all busy in Winnipeg 
without any material change in em- 
ployment, the railway shops continuing 
active, the automobile repair shops 
well employed but the assembling plant 
practically closed down. The rolling 
mills at Medicine Hat remained closed 
for want of orders. Redcliff mill also 
closed down but started again on 
November 1. Machine shop and foun- 
dry work was brisk. The iron works 
at Lethbridge had a quiet month. At 
Edmonton sheet metal works were very 
active and help steadily employed. 
Machinists, steam engineers and elec- 
trical workers were fairly busy. Van- 
ecouver reported the metal trades dull 
with only about quarter of the normal 
employees, with further depression anti- 
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cipated. The wooden shipbuilding yards 
were completing their last contract, 
one firm being expected to lay off 500 
men at the end of November, 1,000 
at the end of December, and 1,500 early 
next year, when government contracts 
will be completed. The efforts of the 
shipyards to obtain private contracts 
were unsuccessful, owing, it was re- 
ported, to abnormal rate of exchange, 
and there was considerable unemploy- 
ment in consequence. Steel shipbuilding 
was busy, as was also work in automo- 
bile, motor, engine, locomotive and car 
repair shops, and in engine and boiler, 
electrical, stove and furnace, and sheet 
metal shops. In Victoria there was 
further depression in wooden shipbuild- 
ing, some 3,000 men being out of work. 
About 1,500 men employed at the 
Ogden Point plant in installing en- 
gines, boilers, etc., mn the completed 
wooden vessels. Work in the navy yard 
was very dull, the iron foundries all 
being quiet. Work in the steel ship- 
yard was brisk, and the stove foundry 
was busy. 


Activity continued m the abattoir 
and packing houses in Sydney, also in 
baking and_ econfec- 
tionery, but aerated 
waters and soft drink 
plants experienced the 
unsual seasonal decline. At Halifax 
lack of raw sugar led to slackness in 
the refinery. Confectioners worked 
overtime, but many creamery workers 
were laid off owing to shortage of milk 
supply. Abattoirs and meat packing 
plants were fully employed. At Truro 
the condensed milk factory was work- 
ing under pressure, and the tobacco fae- 
tory was short of help. Bakers, confec- 
tioners, butchers and tobacco workers 
reported a satisfactory month in Char- 
lottetown. St. John reported activity 
in all departments, the breweries in- 
' ereasing their production of 2 per cent 
beer. Increasing business was reported 
in the confectionery works and bake- 
ries at Moncton, where soft drink 
establishments reduced operations after 
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an unusually busy season. Fredericton 
reported continued activity throughout 
the group. Montreal reported employ- 
ment plentiful in confectionery estab- 
lishments, also among canned fruit and 
condensed milk workers, the latter 
products being exported in large quan- 
tities to Europe. Flour and feed 
workers, bakers, confectioners and 
cigar makers were normally employed. 
In Quebee activity prevailed in the 
abattoirs and packing houses, and in 
bakeries and confectioneries. Cream- 
eries and dairies were active above 
normal to meet the demand for winter 
butter. Breweries and tobacco fac- 
tories were busy, and aerated water 
plants quiet. At Sherbrooke the abat- 
toirs and soft drink factories were busy, 
and at St. Hyacinthe confectioneries 
and soft drink plants were very active. 
Three Rivers reported a good month. 
Abattoirs and bakeries in Ottawa and 
Hull were busier than ever. Following 
advanced milk price dairy activity 
dropped slightly. Toronto reported 
flour and cereal production active, and 
abattoirs and meat packing houses 
also worked steadily until towards the 
close of the month. Bakers, confee- 
tioners, soft drink workers and cigar 
makers were active. Fruit and veget- 
able canneries were fairly quiet. Ac- 
tivity was reported from Hamilton in 
all branches. Female help was in de- 
mand for the shredded wheat factory 
at Niagara Falls. The canneries were 
quiet. At St. Catharines employment 
was plentiful throughout this group. 
Good eonditions also prevailed .in 
Brockville. Kingston reported an ac- 
tive month in flour and feed mills, also — 
in creamery and dairy and brewery 
work with bakery and confectionery 
work fair. In Belleville the flour and 
feed mills continued busy, while baker- 
ies and confectioneries were excep- 
tionally active. Dairy work was ex- 
tended and aerated waters also in- 
creased their operations. The flour, 
feed and cereal mills at Peterborough 
worked overtime. The meat cutters 
and packers were active as the farmers 
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marketed their hogs anticipating a 
drop in prices. Creameries, dairies and 
condensed milk factories were also ac- 
tive. General activity was reported 
- from Galt. About 240 men were ex- 
pected shortly to be employed in the 
sugar beet factory just completed at 
Kitchener. A shortage of meat cutters 
was reported at this point, the meat 
plants being very busy. Biscuit and 
eandy factories were also short of help 
and working overtime. Breweries and 
distillers were working overtime. Cigar 
makers. were busy. Slackness con- 
tinued in the flour mills at Brantford, 
but bakery and confectionery work was 
very active, supplying British orders. 


Female help was in demand for biscuit - 


factory, also for the canneries. Sugar 
refineries worked full handed. Flour 
and feed mills ran to capacity at 
Guelph, where also fruit and canning 
continued active. Stratford reported 
activity in all lines, particularly in 
bakeries and confectioneries. Female 
help was in considerable demand for 
eonfectionery work in Woodstock. A 
new marmalade factory was about to 
open. At London there was a eall for 
female workers for confectionery 
plants. Open jobs also existed in the 
cigar industry. Flour mills were run- 
ning night shifts at St. Thomas. Em- 
ployment was plentiful in Chatham, 
the packing industry having been ex- 
tended. More help was called for but 
could not be secured for sugar refinery 
work. Windsor reported a demand for 
help for cereal product factories, also 
in tobacco industry. Confectioneries 
and bakeries continued increasingly 
active while creameries and dairies 
could not supply the demand. The ecan- 
neries closed a very busy season. The 
breweries ran double shifts to meet the 
heavy demand for light beer. One 
flour mill at Owen Sound reduced its 
staff as electrical power was required 
for other industries. Creameries con- 
tinued in operation in spite of shortage 
of cream. Winnipeg reported increased 
employment in the confectionery trade, 
but there was a demand for. ex- 
perienced bakers. There was no change 


TH! LABOUR GAZETTE 


1267 


in the staffs at the vegetable canneries, 
though work was hampered by short- 
age of cans and glassware. Packing ~ 
houses reported business normal, while 
breweries and soft drink  establish- 
ments continued active. Employment 
was steady at the creameries, also at 
the flour and feed mills. In Brandon 
flour mills, bakeries, creameries and 
soft drink factories were all busy. 
Cigar making was dull but breweries 
were fairly active. The flour mill 
began operations at Regina: Further 
help was required for bakeries. Abat- 
toirs, creameries and dairies were busy, 
while aerated water plants: finished 
their busy season. Moose Jaw reported 
a steady business in the flour and oat- 
meal mills. The abattoir was fairly 
busy. At Medicine Hat the flour mills 
were running both day and _ night. 
Bakers and confectioners were ham- 
pered by want of sugar. Lethbridge 
reported full employment at the flour 
mill, but slackness at the breweries. 
Normal conditions prevailed in Calgary 
in the flour and feed plants, abattoirs 
and meat packing houses. Bakers and 
confectioners were fairly busy, but soft 
drink makers and brewers were quiet. 
At Edmonton the meat packing indus- 
try continued very active. Fernie re- 
ported steady employment in bakeries, 
eonfectioneries. Shortage of feed ham- 
pered the dairy industry. Breweries 
and soft drink plants reported maxi- 
mum business, all working full staffs 
full time. In Vancouver flour and feed 
mills were busy. Sugar refining and 
fruit canning were slack owing to 
shortage of raw sugar. Abattoirs and 
packing houses were busy, bakers and 
confectioners active, and creameries 
and dairies and aerated water factories 
were busy. 


The woollen mills and mattress fac-. 
tory at Truro worked full time with 
eapacity help. At St. 


Textiles, John the cotton mills: 
cordage and ran steadily. The wool-. 
carpets len mills were in active 


: operation with  pros- 
pects for a busy season. Fredericton 
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reported the cotton mill looking for more 
help. At Montreal the woollen and knit- 
ting factories were busy, with slackness 
‘only in tent and. sail factories. Other 
textile workers were well occupied. 
Quebec reported cotton, woollen and 
knitted goods factories very busy, but 
tent and sail making dull. Cotton and 
woollen factories at Sherbrooke were ac- 
tive. Great activity prevailed in the 
woollen and knitting factories at St. 
Hyacinthe. Cotton factory workers at 
Three Rivers were steadily employed. 
Toronto reported the woollen, hosiery 
and knitted goods plants in full opera- 
tion. Carpet and rug industries were 


also active with demand for female help, _ 


but tent and awning makers were quiet. 
The knitting mills were very busy, espec- 
ially in the sweater department, a night 
shift being employed in’ some eases. 
Activity was evident in all branches of 
the textile industry at Hamilton. Female 
help was in demand in the knitting fac- 
tories at Niagara Falls. Textile work- 
ers at St. Catharines were all steadily 
employed. The tent, awning and sail 
makers at Brockville were quiet. At 
Kingston the month was marked by great 
activity in the cotton and woollen mill. 
The textile factories. at Peterborough 
were very active, with extensions in the 
knitted and woollen departments. More 
workers were required for the cotton 
and woollen mills at Galt. Kitchener re- 
ported strong demand for help in the 
twine factory. The knitting industry 
was only fair. At Brantford woollen, 
eotton and silk mills were all very busy, 
the ecordage factory running to capacity. 
Female help was in great demand for 
the woollen and linen mills at Guelph, 
all other textile workers also being busy. 
Carpet and tapestry weavers were also 
in demand. General activity prevailed 
in Stratford, with a shortage of female 
help in the knitting and woollen mills. 
A constant demand for textile workers 
was reported from Woodstock. Female 
help was in strong demand in the 
knitted wool and hosiery factories in 
London. Normal conditions prevailed 
in the knitting industry at St. Thomas. 
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Overtime work was the rule in the wool- 
len mills at Chatham. It was reported 
that a knitting factory would shortly 
start at Owen Sound, this point having 
been chosen due to the amount of female 
labour available. Winnipeg reported 
steady employment for bag makers. 
Kntiting workers were kept busy, and 
tent and awning makers continued to 
be employed through a seasonal decline 
had set in. At Vancouver knitting goods 
factories were busy, but tent, awning and 
sail trade was not so busy as in the pre- 
vious month. 


Sydney reported continued activity 
in ready-made clothing, steam laundries 
and dyeing. At Hali- 
fax all available help 
was employed in fall 
and winter clothing fac- 
tories. Steam laundries and dyeing 
establishments were fairly busy. The 
eap and shirt factories at Truro worked 
full time, skilled labour being rather 
searee in the latter trade. At Charlotte- 
town boot and shoe workers, tailors and 
garment workers and all clothing trades 
were very active. St. John reported 
ready-made clothing workers busy, with 
furriers working overtime. Steam laun- 
dries were increasingly active. . Tailor- 
ing, dressmaking and millinery workers 
were busy at Moncton. Female help was 
in demand in the tailorimg shops at 
Fredericton, but cleaning and’ dyeing 
works were quiet. Montreal reported 
activity in ready-made clothing, hat, 
eap, glove, fur and whitewear factories. 
Garment workers were well employed. . 
Laundries were only fairly busy. At 
Quebec the glove makers and_ furriers 
were very busy. The ready-made cloth- 
ing makers were fairly active and the 
laundries were busy. Ready-made cloth- 
Ang, steam laundry, dyeing and cleaning 
workers at Sherbrooke were active. 
Overtime was the rule in the under- 
clothing and hosiery works at St. Hya- 
cinthe. Glove workers at Three Rivers 
were very busy, with laundries, dyeing 
and cleaning plants all.active. A great 
demand for help in the overall factories 


Clothing and 
laundering 
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‘was reported from St. John’s, where a 
new firm opened employing about 400 
workers. Shirtmakers at Sorel had a good 
month. Ottawa clothing makers were 
very busy, with strong demand for more 
help, as continued activity was looked 
for. Toronto reported that clothing, 
hosiery, shirt, cap, whitewear and glove 
makers and furriers had a busy month 


with female workers in demand. Steam . 


laundry and dyeing industries gave 
steady employment. In Hamilton a de- 
mand for more labour was reported in 
all branches of clothing and laundering 
trades. More help was required in the 
hat, suspender and knitting factories at 
Niagara Falls; also female operatives 
for the overall factory at Welland. 
Steam laundry workers at St. Catharines 
were very busy. At Brockville hat, cap 
and glove makers and furriers had an 
active month, also laundry and cleaning 
workers. At Kingston employment was 
fair for makers of ready-made clothing, 
and for workers in laundries and dyeing 
establishments. Shirt makers at Belle- 
ville were kept very busy supplying the 
home and overseas demand. laundries 
and cleaning houses were also constantly 
employed. At Peterborough women’s 
whitewear factories were all active. At 
Galt more help was required in the 
laundries. Workers in the ready-made 
clothing, hat and fur trades were busy. 
More help was required in the white- 
wear, shirt and button factories at Kit- 
chener, also in the steam laundries. 
Glove workers were fairly well employed. 
Brantford reported that overall and 
shirt makers and laundry workers had 
a busy month. At Guelph the white- 
wear factories and laundries were active. 
Great activity prevailed in the ready- 
made clothing shops at Stratford, laun- 
dry and cleaning workers also being 
steadily employed. London reported a 
-demand for female workers in waist 
factories with activity in other clothing 
lines. Employment increased- in the 
laundry and dyeing industry. More 
female help, also apprentices, were re- 
auired by the shirt, overall and button 
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factories at. Windsor. The employees 
of one firm received a bonus propor- 
tioned to the output. Dyers and clean- 
ers had more work than they -.could 
handle and steam laundries were also 
busy. Owing to the supply of female 
help available at Owen Sound it was 
reported that a ladies’ and children’s 
whitewear factory would open in Novem- 
ber. Shortage of skilled help was re- 
ported in the ready-to-wear clothing in- 
dustry in Winnipeg, while cap and shirt 
workers. were very well employed. Ex- 
perienced help was also required in the 
glove and fur shops. Laundries also ran 
short handed. Dyeing plants were very 
busy, but the cleaning departments 
quiet. Steam laundries and dye works 
were. busy at Brandon and Regina, more 
help being required at the latter point. 
A. steady demand for more help con- 
tinued at the garment company at Ed- 
monton, where about 250 workers are 
now employed. Vancouver reported the 
ready-made clothing trade busy in all 
lines of men’s and women’s wear, also 
steam laundries and dyeing and cleaning 
establishments. Full staffs continued to 
be employed at the shirt and overall fac- 
tories at Victoria. 


i St. J ohn reported the pulp mill work- 
ing steadily. The pulp and paper mill 


continued active at 
Pulp, paper Sherbrooke. Full staffs 
and fibre were employed at the 


pulp and paper fac- 
tories at Three Rivers, where one com- 
pany had 600 men working steadily. 
At Ottawa and Hull the pulp and paper 
mills and card board mills were operated 
at their normal activity. Employment 
continued good in beaver board and 
other pulp product industries at St. 
Catharines. At Brantford the felt roof- 
ing factory was running day and night. 
A new envelope and stationery fac- 
tory opened at Kitchener. The new 
paper mill at Sault Ste. Marie began to 
manufacture paper. The pulp and 
paper mills at Powell River and Ocean 
Falls continued busy. 
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Normal conditions continued in the 
newspaper and job printing trades in 


Sydney. At Halifax 

Printing, the shortage of com- 
publishing positors and ‘pressmen 
and paper caused overtime work. 
goods Charlottetown reported 
a dull month in this 
group. At St. John all the printers 


were employed, newspaper and job of- 
fices being very active. The binderies 
were also busy. Printing offices con- 
tinued busy at Moncton. At Frederic- 
ton the printers and bookbinders were 
steadily employed. Montreal reported 
activity in all sections of the printing 
and publishing group. Newspaper, 
binderies and paper box and bag fac- 
tories at Quebec had a busy month. 
Sherbrooke reported activity in news- 
paper and job printing. At St. Hya- 
einthe the printers and binders were 
well employed, and the printers at Three 
Rivers continued active. Job printers 
at St. John’s had a very busy month, 
while at Sorel conditions were quiet. 
Toronto reported that printers, book- 
binders and lithographers were fully 
employed, and that paper box and bag 
makers were in need of more help. Con- 
ditions in Ottawa varied, work generally 
being slow. Hamilton and Niagara Falls 
reported activity throughout this group. 
Printers and binders were well employed 
at St. Catharines, Brockville and King- 
ston. At Belleville special activity was 
noted in job work. Paper box workers 
and printers at Peterborough and Galt 
were active throughout the month. 
More help was required for the felt fac- 
tory and paper box factory at Kitchener. 
Printers, especially job printers, were 
very busy. At Brantford the printers 
and the box and paper makers had a 
very busy month. The printers. at 
Guelph and Stratford were also fully 
employed. Woodstock reported full em- 
ployment but no further demand for 
printers. Additional workers were taken 
on by London newspapers, and job 
printers worked overtime. Paper work- 
ers were busy. St. Thomas reported em- 
ployment good, and at Chatham it was 
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very fair. Windsor reported a demand 
for newspaper pressmen and composi- 
tors, while job printers were very busy. 
Paper box makers had a good month. 
At Owen Sound the paper box makers 
and printers were all well employed. 
Bookbinders in Winnipeg were rather 
slack, but with some demand for female 
help. Conditions were good in the print- 
ing and publishing trades. Paper box 


factories employed more help. Brandon 


reported printers busy, while at Regina 
there was a demand for help in the pub- 
lishing and bindery trades. Medicine 


‘Hat and Lethbridge reported printers. 


had an average month. Employment in 
the printing trade in Calgary and Ed- 
monton and Fernie was generally good. 
In Vancouver and Victoria the printers, 
binders and paper box makers were well 
employed. 


Employment was normal in the sash 
and door factories and planing mills at 
Halifax. Charlottetown 
reported improved em- 
ployment situation over 
previous month in this 
group. Good conditions prevailed at 
St. John in the sash, door and planing 
mils, and the wooden box and broom 
and brush factories. Moncton reported 
very active. conditions in all sash and 
door factories and planing mills. Wood- 
workers in Fredericton had a_ busy 
month. Montreal reported activity in 
the piano industry, also among wooden 
box and furniture makers. At Quebec 
the sash and door, box and broom fac- 
tories had a busy month. The chair fac- 
tories and other woodworking and plan- 
ing mills at Sherbrooke were reported 
active. St. Hyacinthe reported steady 
employment in the sash, door and plan- 
ing mills and box factories. A shortage 
of help for the chair factory at Three 
Rivers was reported. Wooden toy 
makers were very busy and sash and 
door and planing mill workers well em- 
ployed. Sorel reported a very quiet- 
month among the wood and furniture 
workers. Toronto reported a scarcity 
of labour for the furniture industry, 
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due, it was claimed, to competition on 
the part of the automobile and phono- 
graph industries for skilled help. Piano 
and gramophone workers were busy, as 
were sash, door and planing mill opera- 
tives. Broom and makers entered on 
their busy season. At Ottawa and Hull 
the sash, door and planing mills were 
busy, and the wooden box factories were 
increasingly active. Hamilton reported 
general activity throughout the wood- 
work and furniture group, including the 
manufacture of toys and _ novelties, 
brooms, brushes, matches, woodenware, 
cooperage, boxes and baskets. A short- 
age of workers, both male and female, 
was reported for the sporting goods fac- 
tory at Niagara Falls. The planing 
mills were very busy. Fair conditions 
continued in the woodworking trades 
at St. Catharines and at Brockville. The 
piano workers and broom makers at 
Kingston were fairly busy, and the sash 
and door and planing mill workers were 
busy. A shortage of skilled furniture 
workers was reported from Belleville. 
Sash and door and planing mills were 
busy. At Peterborough the woodwork- 

ing factories were very active, one box 
- factory having increased its capacity. 
Broom makers also were well employed. 
More help was in demand for the furni- 
ture factories at Galt, the sash, door and 
planing mills also being very busy. 
Further help was required for the plan- 
ing mills at Brantford. Piano and 
victrola case makers had a very busy 
month. In Kitchener general activ- 
ity prevailed, more help being wanted 
in the furniture factories. Broom 
making, however, was only fair. The 
piano and organ, the cooperage and the 
wooden ware and toy factories were run- 
ning full time. Guelph reported ac- 
tivity in the piano factories and in the 
sash, door and planing mills. At Strat- 
ford the sash door and planing mills, 
furniture, chair and broom factories and 
cooperage plants were all active. At 
shortage of skilled furniture workers 
was reported from Woodstock. Organ 
makers were busy, but help was suf- 
ficient. Great activity was reported in 
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-the planing mills at London. Barrel 


makers, and piano and organ makers 
were also busy. Chatham reported that 
the Saturday half holiday was discarded 
in the sash, door and planing mills to 
keep up with the work. At Windsor 
the sash and door factories were run- 
ning under pressure with increased staff. 
The piano factory was very busy. A 
searcity of skilled labour was reported 
from Owen Sound.. At Winnipeg there 
was normal employment in the sash and 
door factories. The sash and door fac- 
tories at Brandon and Regina were fair- 
ly busy. The planing mill at Medicine 
Hat was quiet. In Calgary the sash, 
door and planing mills were exceptional- 
ly busy. Fernie reported a very dull 
month in the sash and door factory. 
Sash, door and planing mills were re- 
ported busy in Vancouver but dull in 
Victoria, where it was said that this 
industry would be affected by the stop- — 
page of wooden shipbuilding. 


The boot and shoe workers in Char- 
lottetown were very active during the 
month. At St. John 
more help was required 
at the tannery, while the 
harness. making trade 
was normal. A _ short- 
age of help was reported in the shoe 
factory and larrigan workers at Fred-_ 
ericton, while the tanners and leather 
workers were all busy. Montreal re- 
ported activity in the boot and shoe fac- 
tories, also in the trunk, bag and harness 
plants. Tanners were busy, and rubber 
workers very busy. At Quebec the tan- 
ners were very busy, and the shoe work- 
ers were well employed. Overtime work 
was the rule among boot and shoe work- 
ers at St. Hyacinthe and the tanneries 
were also busy. Three Rivers and Sorel 
reported a good month. Toronto report- 
ed very steady employment in the boot 
and shoe: trade, with some demand for 
experienced female operatives. The 
trunk, bag and harness industries were 
active, and the rubber factories worked 
to capacity. Rubber footwear workers 
were well employed at St. Catharines, 
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while leather workers were fairly busy. 
The tanning factory at Kingston was 
very active. At Peterborough the boot 


and shoe factories worked to capacity, 


the harness trade also being active. Galt 
and Brantford reported a good month. 
At Kitchener the tire factory ran a 
double shift in some departments, and 
more help was required at the rubber 
factories. 
shortage of help. The boot and shoe 
‘factories ran full time, and the trunk 
and bag facteries were busy. Activity 
prevailed in the tannery at Stratford, 
and at Woodstock the tanneries worked 
to capacity, all available tanners being 
employed. London reported shoe work- 
ers very busy and in many cases working 
overtime. Employment. was good at St. 
Thomas. Normal conditions prevailed at 
Owen Sound. Winnipeg reported a de- 
mand for harness-makers. At.Brandon 
tanners and trunk makers were well em- 
ployed, while at 
ditions prevailed among trunk, bag, har- 
ness and horse goods workers. Leather, 
boot and shoe workers were well em- 
ployed at Vancouver. 


At St. John there was slackness among 
the cut stone and granite workers, but 
lime workers were busy. 
Moncton reported con- 
tinued activity in the 
lamp chimney and bot- 
tle trade, the cement plants also being 
very busy. At Montreal the glass fac- 
tories were in steady operation, though 
some were affected by a partial strike. 
The stonecutters at Quebec were report- 
ed to have.a very dull month, but the 
‘brick and lime workers were busy. Sher- 
brooke reported quiet conditions in the 
brickyards, with activity among cut 
stone and granite workers. At Hamil- 
ton activity prevailed throughout the 
group. Brockville reported quiet con- 
ditions. among brick and tile workers, 
with cut stone and granite workers fair- 
ly well employed. At Kingston cut stone 
and granite workers were ‘fairly active. 
The pottery at Belleville was steadily 
busy turning out tiles and sundry small 


\ 
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articles, while the cement plant was run- 
ning day and night. All the brick yards 
at Brantford were running full-handed, 
being very busy. Stone and granite cut- 
ters had a good month at Kitchener, and 
at Stratford the brick yard was busy. 
London reported unusual activity in the 
tile yards, the brick yards also being 
very busy. Brick and tile and sewer 
pipe workers were very active at Chat- 
ham. Windsor reported great activity 
in the brick yards and lime and cement. 
works. The cut stone and granite work- 
ers at Regina were busy. Tile and sewer 
pipe workers at Medicine Hat had a very 
active month, and the stoneware indus- 
try was also ‘fairly brisk. 


The paint and varnish industry was 
active in Montreal, the chemical, drug 
- and medicine plants 

being busy. Cartridge 
-and ammunition work- 
ers at Quebec had a dull 

| month. At Sherbrooke 
the gun powder workers were active and 
chemical. workers were fairly busy. The 
paint mills at Three Rivers continued 
fairly active. At Toronto employment 
was reported good in the paint and var- 
nish, and soap and chemical trades. At 
Hamilton work was reported plentiful in 
the soap, extract and drug trades, but 
only fair in the explosive factories. The 
electro-chemical plants at Niagara Falls 
were running steadily. At Galt soap 
factory workers were normally busy. 
The varnish and paint factories at 
Brantford worked full handed. The oil 
and grease factory at Kitchener was 
active. At Windsor and Walkerville the 
paint workers were very busy. More 
female help was required in the extract . 
and drug trades of Windsor, while ad- 
ditional workers were taken on at the 
soap and perfume factories. Regina re- 
ported that the oil workers were working 
steadily, and the soap makers were busy, 
with prospects of more employment. 
The Medicine Hat linseed oil mills closed 
temporarily for want of flax, but re- 
sumed after a few days. The Ioco oil 
refinerv plant was busy at Vancouver, 
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employment also being good in the paint, 
varnish and soap industries. 


_ The earnings of the Canadian Pacific 
Railway Co. during September were 
$17,513,690, as ‘com- 
Railways, | pared with $13,584,770 
shipping and in September, 1918. At 
*longshore work the beginning of Oc- 
tober there was a slight 
increase in the train and engine crews, 
station forces, sleeping, dining and par- 
lour car employees of the Canadian Na- 
tional, the Canadian Pacific, and the 
Grand Trunk railways as compared with 
September. This increase was maintain- 
ed throughout the month, the monthly 
average being 57,600 persons as com- 
pared with 57,000* in September. Steam 
and electric railways in Sydney con- 
tinued active, the same condition ob- 
taining in.the railway repair shops, navi- 
gation, “longshore and garage work. 
Halifax reported activity in all branches 
of railway work, both steam and elec- 
tric. "Longshoremen also were busy, es- 
pecially towards the end of the month. 
At Charlottetown railroad men had 
steady employment. Teamsters, garage 
and express men were very busy. Steam 
railways at St. John were busy prepar- 
ing for heavy trade when the winter 
port opens. Street railways and repair 
shops were also busy. “Longshoremen 
were better employed owing to the in- 
- erease in steamship arrivals. Great ac- 
tivity prevailed among the transfer and 
garage workers. Railwaymen and repair 
shopmen were reported active at Fred- 
ericton, also the “longshoremen. At 
Montreal activity prevailed. among rail- 
way and repair shop men. “Longshore- 
men were not so busy. Quebec reported 
activity among railwaymen and in repair 
shops. Street railway employment was 
about normal, and ’longshoremen very 
busy owing to brisk coasting trade. — 
Ocean traffic was light, however, eaus- 
ing unemployment among ship labour- 
ers. Transfer and livery workers were 
active. In Sherbrooke there was activity 


*The figure previously given for September, namely 
51,700 persons, did not include some 5,300 miscel-: 
Janeous workers on the Canadian National Railways. 
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in passenger traffic, but freight traffic 
was rather light. Repair shop and trans- 
fer workers were active. Three Rivers 
reported activity among transport work- 
ers, both railway and shipping, and in 
Sorel transport workers were well em- 
ployed. Car shop work was normal in 
Ottawa and Hull. Toronto reported 
railwaymen busy throughout the month 
with steady work at the repair shops. 
Street railwaymen had plenty of work, 
but ’longshore work experienced a sea- 
sonal decline.. Hamilton reported steam 
and electric railroad workers all very 
active, while ‘longshore men had a good 
month. Transport workers were active 
at Niagara Falls, freight handlers being 
in demand for the railways. Teamsters 
and garage men were also busy. All 
railway workers were active at St. Cath- 
arines and Brockville. Navigation, how- 
ever, was quiet at the latter port, em- 
ployment being mostly for handlers of 
eoal. Navigation and ’longshore work 
experienced a seasonal decline at Kings- 
ton, but railway workers and repair shop 
men were active. Belleville and Galt 
reported railway and transfer workers 
busy. Kitchener reported a busy month 
among railway workers, both steam and 
electric, railway freight handlers being 
very active. Livery trade was not so 
good. At Stratford the railway repair 
shops were very busy and the garages 
active. The railway repair shops in Lon- 
don were busy. St. Thomas reported 
good employment in the railways and 
other transport trades, both regular and 
spare men making good time. Railway 
repair shop men also were busy. At 
Chatham railway freight handlers had 
rather less work -than a year ago, but 
electric railway work was active. Owen 


‘Sound reported in all lines one of the: 


busiest seasons on reeord. The car works 
at Fort William were busy during the 


month, absorbing some of the men laid 


off at the shipbuilding yards in Port 
Arthur. Railway shopmen in both cities 
were active and ’longshoremen were 
busy in view of the approaching close 
of navigation. Street railwaymen were 
very active at Winnipeg. Brandon, Re- 
gina and Medicine Hat reported activity 
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in all groups of railway work, steam 
and electric. Railway repair shops were 
very busy at Regina. Calgary reported 
normal conditions in railway and repair 
shop employment. Transfers and gar- 
ages were busy. In Vancouver both 
steam and electric railway workers were 
_ busy, but repair shop men were inclined 
to be quiet. ’Longshoremen were fairly 
well employed, and transfers and gar- 
ages were active. 


Quebee reported activity in stone 
quarrying. Chrome iron and copper 
mining was fair at 


Mining and Sherbrooke and asbestos 
quarrying mining was _ active. 
Workers were active in 


the granite and gravel pits. A shortage 
of help was experienced in the stone 
quarries at Niagara Falls. During Oc- 
tober the mines of Cobalt shipped 52 
ears containing approximately 4,285,455 
pounds of ore. Silver bullion shipments 
for the month amounted to 506 ears, 
containing 607,757 fine ounces. The 
mines were all running at full capacity 
and it was anticipated that the produc- 
tion lost during the late strike will be 
made up before the end of the year. The 
strike. at the Kirkland Lake gold camp, 
which commenced in June, was termin- 
ated during October. Owing to the 
duration of the strike a number of men 
had left the district with the result that 
when operations were resumed there 
was a serious shortage of labour. Port 
Arthur and Fort William reported lit- 
tle activity in that district. Metallifer- 
ous mining at Fernie continued handi- 
capped owing to the Kimberley miners’ 
strike, which remained unsettled, the 
company refusing to deal with delegates 


connected with the One Big Union. The 


Sullivan and North Star mines con- 
tinued shipping from the dumps, so that 
smelter returns remain so far practi- 
cally unaffected. 

Sydney reported the output of the 
Dominion Collieries during October to 
be 280,000 tons, against 242,628 tons in 
the prev*-~us month. The output of coke 

tons with 60 ovens in opera- 
output of the Nova Scotia 
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Steel and Coal Company’s mines was 
54,000 tons, as compared with 52,358 
tons in September. Fredericton report- 
ed that the output from the Minto mines 
was still restricted. The miners in Leth- 
bridge district were reported fully em- 
ployed, the recent strike having been 
settled. Calgary reported exceptional 
activity in the mines, but several days’ 
work at Drumheller mines were lost ow- 
ing to lack of railway cars. The coal 
mines of Crows’ Nest were gradually 
being brought back to normal after the 
strike. Mining at Fernie progressed 
rapidly, employment being found for 
about 50 men, while more were required 
but could not be secured. The coke 
ovens at Fernie continued to be shut 
down, the Michel plant supplying all the 
coke ordered in the Fernie district. The 
collieries of Vancouver Island were 
working steadily. 


The value of the building permits is- 
in 35 eities during September 
amounted to $11,645.- 
456, as compared with 
$9,622,887 in August 
and $2,690,821 in Sep- 
tember, 1918. Sydney reported activity 
in construction of both public buildings 
and dwelling houses. Halifax reported 
continued activity among _ building 
tradesmen, particularly carpenters. The 
building trades were well employed in 
Amherst. Skilled mechanics in Char- 
lottetown reported business improved, 
with unskilled labour well employed. 
The building trade continued fairly well 
employed at St. John in construction 
and repair work. Moncton reported very 
great demand for carpenters, masons, 
bricklayers and plumbers and builders’ 
labourers. Employment continued good | 
at Fredericton. At Montreal the build- 
ing tradesmen, excepting carpenters and 
plumbers, were active, though employ- 
ment was affected by the strike in the 
building trades which was unterminated 
at the end of the month. Quebec show- 
ed activity, especially in repair work. 
Builders were active at Sherbrooke. 
Construction was reported very active at 
Three Rivers, but work was slack at 


Building and 
construction 
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Sorel. At Ottawa all building crafts 
were fully employed in the erection of 
dwellings, and commercial and public 
buildings. At Toronto there was a con- 
siderable scarcity of labour, especially 
of carpenters, bricklayers, tinsmiths and 
builders’ labourers. Dwelling houses 
and commercial building construction 
was unusually active towards the close 
of the building season. Hamilton re- 
ported activity in all branches of the 
building trade, so as to complete con- 
tracts before the close of the season. 
Building trades at Niagara Falls were 
very busy, and at St. Catharines and 
Brockville they were fairly well employ- 
ed. Kingston and Belleville reported 
activity in dwellings and commercial 
and public buildings. At Peterborough 
and Galt building trades continued busy, 
and at Brantford there was some short- 
age of labour. Carpenters and _ brick- 
layers were in demand at Kitchener and 
Guelph, and activity was also evident 
at Stratford, Woodstock, and particular- 
ly in London. Quiet conditions prevail- 
ed at St. Thomas and Chatham. Wind- 
sor reported great activity in all build- 
ing trades. Owen Sound hada quiet 
month. Fort William and Port Arthur 
reported every available man in the 
building trades employed, with a short- 
age of lathers. In Winnipeg a demand 
existed for painters and _ decorators, 
skilled mechanics in the building group 
being practically all employed. Brandon 
reported builders busy, and at Regina 
there was a shortage of skilled help in 
the building trades. In Calgary and 
district the building trades were brisk, 
- while at Edmonton they were fairly well 
employed. Vancouver reported some 
slackness in construction of dwellings 
and commercial buildings, employment 
being about 75 per cent of the normal. 
’ The average number of persons em- 


ployed by the Canadian Northern, Cana- . 


dian Pacific and Grand Trunk railways 
on railway construction during the 
month of October was about 1,000 work- 
ers less than during the month of Sep- 
tember, the figures being about 42,500 
persons for October as compared with 
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43,500 in September. The personnel 
was maintained at approximately 42,800 
until the last week of the month when 
the number was reduced to about 41,300, 
the decrease being due to reductions -in 
the C.P.R. and G.T.R. staffs of 400 and 
1,100 men respectively. 


Charlottetown reported a quiet month. 
The saw and shingle mills at St. John 
and Fredericton con- 
tinued steadily in oper- 
ation, while towards the 
eud of the month many men were taken 
on for work in the woods. At the end 
of the month lumbermen at Quehee were 
also leaving for the woods. River- 
driving was eoncluded for the season, 
and the saw and shingle mills also ap- 
proached the end of their season’s oper- 
ations. Sherbrooke reported activity in 
the camps for timber, ties and poles, also 
in the saw and shingle mills. Ottawa 
and Hull reported a searcity of labour 
for the lumber camps, several hundreds 
of shanty men who went to the war 
having drifted into other occupations on 
their return. Sawmills’ had a_ busy 
month. Peterborough reported con- 
tinued activity in the sawmills and many 
men leaving for the lumber camps. Two 
shingle mills were idle at Owen Sound, 
but the sawmills were active and the 
planing mills and lumber camps were 
busy. A serious shortage of skilled men 
was experienced in the lumbering opera- 
tions at Sault Ste. Marie. At Port Ar- 
thur and Fort William the lumbering 
season opened with strong demand for 
lumbermen, and it was estimated that 
1,500 inexperienced men could be placed 
in the camps immediately west of Sud- 
bury, pay being $55 to $60 per month. 
Fernie showed great activity in prepar- 
ing for extensive work during the com- 
ing winter. Important deals took place, 
insuring, it was said, a revival of the 
industry for at least ten years. Van- 


Lumbering 


~eouver reported lumbering and shingle 


manufacturing good with steady em- 
ployment expected during winter. At 
Victoria the lumber industry continued 
brisk. 
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INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 


PROCEEDINGS FOR THE MONTH OF OCTOBER, 1919, WITH TEXT OF BOARDS’ REPORTS 


URING the month of October the 
Department received reports from 
four Boards of Conciliation and Investi- 
gation established to deal with disputes 
between (1) the Alliance Power Com- 
pany, of Edmonton, Alberta, and certain 
of its employees, being members of Local 
Division No. 569, Amalgamated Associa- 
tion of Street and Electric Railway Em- 
ployees of America, (2) the Canadian 
Northern Express Company and certain 
of its employees, being members of the 
Canadian Brotherhood of Railroad Em- 
ployees, (3) the Canadian Press, Lim- 
ited, and its employees, being members 
of the Commercial Telegraphers’ Union 
of America, Canadian Press System 
Division No. 52, and (4) the Marconi 
Wireless Telegraph Company of Canada, 
Limited, and its employees, being Mar- 
coni wireless operators, members of the 
Commercial Telegraphers’ Union of 
America, Local 61, certified operators of 
the Great Lakes Division only. 

Two applications were received for 
the establishment of Boards and advice 
was received in the Department of the 
settlement of two disputes in which 
negotiations were pending. 


Applications Received 


During the month of October applica- 
tions for Boards were received as fol- 
lows: 


(1) From the employees of the Hamil- 
ton Street Railway Company, Hamilton, 
Ontario, being conductors and motor- 
men, barn and shop men, ticket agents, 
ete., members of Division No. 107, Amal- 


gamated Association of Street and Elec- 
tric Railway Employees of America. A 
Board was established, Mr. Henry G. 
Fester, Hamilton, being appointed a 
member thereof on the recommendation 
of the employees. Before the Board was 
completed, advice was received in the 
Department that the matters in dispute 
had been amicably adjusted, and ‘further 
procedure was, therefore, unnecessary. 


(2) From the employees of the City 
Dairy Company, Toronto, being milk 
drivers, bottle room operators and 
stablemen, members of Local 191, Inter- 
national Brotherhood of Teamsters, 
Chauffeurs, Stablemen and Helpers. of 
America. This industry did not’ fall. 
within the scope of the Industrial Dis- 
putes Investigation: Act and a Board 
could be established only by the joint 
consent) of the disputants. At the close 
of the month this consent had not been 
received from the Company. 


Other Proceedings Under the Act 


During the month of October advice 
was received in the Department of the 
adjustment of two disputes where appli- 
cation for Boards had been received in 
the Department, but procedure had been 
stayed to permit of further direct nego- 
tiations looking towards a settlement be- 
tween the parties concerned, namely: 


(1) Between Messrs. Willis and Com- 
pany, A. Lesage, and Senecal and Quin- 
lan, ‘respectively, piano manufacturers, 
Montreal, and their employees. 


(2) Between the Hydro-Electrie Com- 
mission, Toronto, and certain of its 
employees, being electrical workers, 
members of Local Union No. 353, In- 
ternational Brotherhood of. Electrical 
Workers. 
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Report of Board in Dispute between the Alliance Power Company, Edmonton, 
Alberta, and certain of its employees. 


A report was received from the Board 
“* . established to deal with the dispute 
between the Alliance Power Company, 
of Edmonton, Alberta, and certain of its 
employees, being members of . Local 


Division No, 569, Amalgamated Associa- 


tion of Street and Electric Railway Em- 
ployees of America. This industry 
being one under municipal control a 
Board could. be established only. by the 
joint consent of the disputants. This 
consent was granted by the corporation 
and a Board was established composed 
as follows: Mr. John R. McIntosh, Ed- 
monton, chairman, appointed on the 
joint recommendation of the other two 
members, Messrs. H. R. Milner and 
Robert E. McLaughlin, Edmonton, nomi- 
nees of the company and employees re- 
spectively. The report of the Board was 
unanimous and was accompanied by a 
proposed agreement covering rates,-rules, 
ele, 
Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and’ of a 
dispute between the Alliance Power 
Company, of Edmonton, Alberta, 
and certain of its employees, being 
members of Local Division No. 569, 
Amalgamated Association of Street 
and Electric Railway Employees of 
America. 


Edmonton, Alberta, 
October 6th, 1919. 


The Deputy Minister of Labour, 
Ottawa, Canada. 


The Board appointed by you in this 
matter met on the 3rd day of September, 
1910 and at subsequent sittings, when 
the case was presented by the parties in- 
volved. The employees produced as the 
basis of their claim a schedule of pro- 
posed wages and a draft agreement em- 
bodying the working conditions which 
they desired the company to agree to. 


Before the report was finally completed, 
the Alliance Power Company suspended 
its operations and its undertaking was 
taken over by the City of Edmonton, 
which was not, of course, a party to this 
proceeding. The report of your com- 
mittee has, however, been completed as 
if the Alhance Power Company were 
still an operating concern. We have no 
doubt whatever that the City will ratify 
the findings of the Board in the same 
way as the Alliance Power Company 
would have done. 

The agreement embodying the work- 
ing conditions was divided into 13 see- 
tions. some of which were immediately 
agreed to by the Company. A copy of 
the agreement as finally arrived at, and 
which is entirely satisfactory to the em- 
ployees and which we believe would have 
-heen satisfactory to the Company were 
it still in existence, 1s attached to this 
report. The chief difficulty experienced 
was in reference to the following points: 

(a) Section 8. Redress. The em- 
ployees desired that all representations 
that they might desire to make to the 


‘Company be made through the officers 


of their Union. .The Company agreed 
to recognize the Union, but it was felt 
that where it was desired to make repre- 
sentations on behalf of the men re- 
specting alleged wrongful dismissals or 
wrongful re-employment or unfair treat- 
ment that they should be made in the 
first instance through a shop committee 
of the employees, and this was agreed 
to by both the parties. The Union re- 


_presentatives will, however, represent 


the employees in any wage dispute or 
any negotiations they may desire to con- 
duct for the purpose of changing any 
clause of the agreement. 

(b) Section 2. Working Conditions. 
The Association asked for a six day week 
and that any employees working on Sun- 
days, or on the seventh day, 1.e., their 
day off, or on New Year’s Day, or on 
certain specified holidays, should receive 
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double time. After a good deal of con- 
tention a compromise was arrived at on 
a basis of ‘time and one-half in place of 
double time. 

(c) Section 6. Holidays. Your Board 
considered that employees should be al- 
lowed a seven days’ holiday in each year 
with pay. The Company was already 
allowing two weeks’ holidays with pay 
to those men who were working a seven 
day week. 

(d) Section 10. Day Workers. The 
day workers employed on Saturday 
afternoon are to be paid time and one- 
half. This applies only to the specified 
employees. 

The case of the Association was pre- 
sented very fairly and reasonably’ by 
Mr. Joseph White, their secretary, who 
was assisted by Mr. Montgomery and Mr. 
McCann. The Company was represented 
at different times by Major D. L. Red- 
man and the general manager, Mr. C. E. 
Taylor. Your Board considered that the 
attitude of all parties was reasonable and 
should be commended. 

The case put forward by the Associa- 
tion dealt almost solely with the in- 
ereased cost of living. It was not dis- 
puted that the Alliance Power Company 
and its employees had always been on 
the best of terms and that the wages 
paid by the Company were equal to or 
better than those received by men simi- 
larly employed elsewhere in the city. 

The Association laid stress on a fair 
wage schedule which had been passed by 
the City and which the Company by its 
statutory contract with the City was 
bound to observe. Your Board did not 
derive much assistance from this sched- 
ule. Certain attention had to be paid 
to it, however, as under its provisions 


the Company was already paying greatly ° 


inereased wages to machinists and ma- 
chinists’ helpers, a preference thus being 
created in favour of men so employed, 
and which preference it was necessary 
to remove as far as possible. 

A great deal of evidence was given as 
to the increased cost of living since the 
year 1916. .On the other hand, the Com- 
pany produced evidence to the effect 
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that their increases since 1916 had been 
as large or larger than the increases 
given. by any other employers in the city. 
In the opinion of your Board, however, 
these increases were not in proportion 
to the increased cost of living. It is - 
impossible at the present time for a man 
working a six-day week to support him- | 
self and his family on less than 50 cents 
per hour. In this connection your Board 
wish to lay stress on the fact that, with 
the exception of one man, all the em- 
ployees at the Power House are married 
men and supporting families. The in- 
creases granted by your Board, as shown 
in the attached schedule, were therefore 
based on: 


1. The increased cost of living; 

2. The preference already created in 
favour of machinists and machin- 
ists’ helpers by the City; 

3. The fact that the employees were 

married men. 


On this basis the employees receiving 
less than 50 cents an hour have been 
granted increases up to a living wage 
standard, while those more highly paid 
have received only such Imereases as a 
recognition of their superior skill and 
training necessitated. 

Enclosed is a comparative statement 
of the wages formerly paid, the wages 
asked for, and the wages recommended. 


Yours truly, 


(Sgd.) J. R. McInvosx, 
Chairman. 

(Se¢d.) H. R. Miner, 

(Sed.) R. BE. McLaueuuin, 


Members. 


AGREEMENT entered into duplicate this 23rd day . 
of September, one thousand nine hundred 
and nineteen, between the Alliance Power 

- Company, hereinafter called ‘‘the Com- 
pany,’’ of the first part, and Local Divi- 
sion 569 of the Amalgamated Association 
of Street and Electric Employees of 
America, hereinafter called ‘‘the Associa- 
tion,’’ of the second part. 


Witnesseth that on and after the 23rd day of 
September, 1919, the following wage schedule 
and working arrangements shall take effect and 
be binding upon the parties hereto: 
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(A-1) 
Ai hes Fe 1X2) dod aw age UMM 4 Hate Yc ke per month $154.00 
Assistant engineers ....... per month 123.50 
TP reshe, OMe cs anal. Ane per month 112.00 . 
Head boiler attendant ....per month 123.50 
leerMiciane TU seamen ee per nour 60c¢ 
ASRH Wy DOCTORS (0). b. tia wie ji 5 hw per hour 50¢ 
OMerveleanere. ec yo Core isi acs per hour 5dG 
Combustion men -\. . 0 aie a. per hour 50¢ 
Coal elevator attendants ....per hour 52¢ 
Coal elevator assistants ..... per hour 50¢ 
TTL eee cit Ah EY Oke Se per hour 52%e 
Day 1aBourers: . oad eae per hour © 50¢ 
Crane ,enginesrs.'). oe hiedee. per hour 7714¢ 


Section (2) Working Conditions. 


All employees shall work six days per week 
and all employees employed on Sundays in any 
of the Departments shall be paid time and one- 
half. 


Employees who may be called upon to work 
the full seven days of any week shall be paid 
time and one-half for whatever work done on 
off day. 


It is further agreed that the company shall 
pay time and one-half for the following holi- 
days: New Year’s Day, Good Friday, 24th May, 
Dominion Day, Civic Holiday, Labour Day, 
Thanksgiving Day and Christmas Day. 


Section (3) Age of Employee. 


That no man under the age of 18 years shall 
be employed in the operating department . 


Section (4) Lavatory Accommodation. 


Suitable toilet and lavatory accommodation 
to be provided, and be approved of by the 
City of Edmonton Health Officer. 


Section (&) Dining Room. 


The Company agrees to provide suitable 
dining room for employees, and further agrees 
to keep same in a sanitary portion of the 
plant, the same to be approved of by the 
‘Medical Health Officer. 


Section (6) Holidays. 


All employees shall be allowed seven days’ 
holidays each year with pay, but no employee 
shall become entitled to holidays till he has 
been in the service of the Company for one 
year. 


Section (7) Seniority. 


Each employee shall be entitled to hold his 
position in accordance with his age in the 
Company’s service and preference of new posi- 
tions shall always belong to the oldest man in 
the Company’s service, except where men are 
incompetent to hold such positions, due con- 
sideration and proper investigation shall be 
made of all in the Company’s service. 


In the case of any vacancy in the position 
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of the Superintendent or Chief of the Com- 
pany, if a qualified man is found in the employ 
of the Company promotions to those positions 
shall follow. 


Section (8) Redress. 


Any employee who has been suspended, super- 
seded or discharged, or any employee who has 
been laid off, or has been refused re-employ- 
ment on the grounds of incompetency or other 
cause, shall have the right to have his case in- 


- vestigated by a shop committee of employees 


employed at the Power House, which committee 
shall have the right to appeal to the Manager 
Director, on behalf of the employee, when evi- 
dence for both sides will be submitted, such 
investigation if called for to be held within 
three days, Sundays and holidays not in- 


eluded. 


Section (9) Promotions. 


When it becomes necessary to reduce a num- 
ber of employees in any of the Departments 
the last man employed shall be laid off first, 
and so on as provided; if any more employees 
are required in any position the last men laid 
off in that position will be given preference of 
re-employment; when any employee has been 
advanced to any position, and such position is 
affected by a reduction of employees, the em- 
ployees so advanced shall be reduced to the 
position and rank from last advanced in prefer- 
ence to being laid off. 


Section (10) Day Workers. 


All crafts working day work shall observe 
Saturday afternoon, and if retained to work 
shall be paid time and one-half from 12 o’clock 
noon. This clause to be observed for the elec- 
tricians, coalmen, boiler cleaners, and all their 
different help. 


Should these crafts be working shifts, same 
conditions would apply as to their working four 
hours on Saturday. 


Section (11) Leave of Members. 


Any member of the Association who may be 
elected to an office or assigned to any duties by 
the Association affecting this agreement, which 
shall require his or their temporary leave of 
absence, shall be granted leave of absence with- 
out pay in so far as the regular operation of 
the plant will permit, and provided a day’s 
notice is given beforehand to the superin- 
tendent or foreman, and upon their return they 
shall be entitled to their respective positions, 
leave not to exceed one year. 


Section (12) Recognition of Association. 


The Company recognize the employees’ Asso- 
ciation and will not discriminate against any 
employee because of connection with same. 


The Association on the other hand will not 
molest or interfere with any employee who is 
not a member of the Association. 
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Section (18) Changing of Agreement. 

This agreement and provisions thereof shall 
continue in force and be binding upon the re- 
spective parties hereto until the 15th day of 
February, 1920, and from year to year there- 
after, unless changed by the respective parties 
hereunto. 


Either of the parties hereunto desiring a 
change in any section or sections of this agree- 
ment shall notify the other party in writing 
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of the desired change in thirty (30) days prior 
to the end of any year, which is the 15th day 
of February; upon such notice the agreement. 
shall be opened to consider the desired changes 
to be made. 

In witness whereof the parties hereto have 
caused these presents to be executed. 


For the Company: 


For the Association: 


A CoMPARATIVE STATEMENT OF WAGES. 


Engineers 
Assistant engineers 
Traffie man 
Head boiler attendant 


Ure ce reneInee nie inal i aie vars ate per hour 
HICCREICIADS Ais Bic eae Meme Nee per hour 
Ash, wheelersy: of. ¢seseinel. aancosad 4b per hour 
Boiler eleanersy os os gal. soos obi: per hour 
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Report of Board in Dispute between the Canadian Northern Express Company 


and certain of 


A report was received from the Board 

established to deal with the dispute 
between the Canadian Northern Express 
Company and certain of its employees, 
being members of the Canadian Brother- 
hood of Railway Employees. The Board 
was composed as follows: the Honourable 
Mr. Justice T. L. Metcalfe, Winnipeg, 
chairman, appointed by the Minister in 
the absence of a joint recommendation 
from the other two members, Messrs. 
James F. C. Menlove, Winnipeg, and 
Fred Bancroft, Toronto, nominees of the 
company and employees. respectively. 
Mr. Harold J. Riley, Winnipeg, who had 
previously been appointed a member of 
the Board on the nomination of the 
Company, having resigned, Mr. Menlove 
was appointed in his stead. The report 
was signed by the chairman and Mr. 
Bancroft and contained recommenda- 
tions as to the settlement of the dispute. 
A minority report was presented by Mr. 
Menlove. Advice was later received in 
the Department that the findings of the 


its employees. 


Board were acceptable to the employees 
concerned. 


Report of Board. 


In the matter of the Industrial Disputes 
Act, 1907, and of a dispute between 
the Canadian Northern Express 

_ Company, employer, and certain of 
its employees, being members of the 
Canadian Brotherhood of Railroad 
Employees, employees. 


To the Honourable Gideon Robertson, 
Minister of Labour, 
Ottawa, Ontario. 


The undersigned members of the 
Board of Conciliation and Investigation, 
established on the 8th day of September, 
A.D. 1919, under the provisions of the 
above mentioned Act, relative to the dif- 
ferences above stated, have the honour 
to report as follows: | 

The Board held its first meeting at 
Winnipeg on Thursday, 2nd instant, and 
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thereafter at Winnipeg on 3rd and 4th 
instant; at Montreal on 7th instant; and 


at Toronto on 8th, 9th, 10th and 11th,’ 


at which latter date this report was con- 
eluded. All the members of the Board 
attended all the meetings. 


At the Winnipeg meeting the Com- 
pany was represented by its general 
superintendent, Mr. Muir, and its traffic 
supervisor, Mr. Bellrose; the employees 
were represented by Mr. J. W. Watson 
and: Mr, N.-L. Preston. - >. 

During this meeting it transpired that 
there were eastern claims of importance, 
to prove which a large number of eastern 
witnesses would be tendered. The Board 
concluded to start for Montreal at once, 
and to meet later in Toronto, and so 
notified the eastern representatives of 
the men by wire. 


Arriving at Montreal on the morning 
of the 7th instant, the Board met im- 
mediately after arrival and continued in 
session until shortly before the departure 
of the night train for Toronto; at this 
meeting and at the subsequent meetings 
in Toronto the men were represented by 
Mr. Watson and Mr. Preston, above men- 
tioned, and also by Mr. Costello ; the 
Company by Mr. Muir and Mr. Bell- 
rose, and also by Mr. Wiggins. 

On behalf of the employees a claim 
was made which, it was stated, extended 
universally over the whole eastern divi- 
sion, for two hours’ overtime, on these 
grounds: it was stated that when it was 
agreed to shorten the time from a ten 
to an eight hour day it had also been 
agreed to date such overtime back to 
September Ist, 1918, and that in many 
eases such back overtime had not been 
paid; that (not including Toronto) there 
were at Quebec 11 of such claims, at 
Ottawa 8, at Montreal 21, and at Port 
Hope 1. Mr. Costello produced state- 
ments of each claim; Mr. Muir consent- 
ed to their being filed and at once offered 
to pay any of these claims which had not 
already been paid; the hearing on this 
matter was then adjourned to Toronto 
for inspection of the Company’s books. 

The next day at Toronto it appeared 
that there were 15 of such overtime 
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claims; by mutual consent Messrs. Wig- 
gins and Bellrose for the Company, to- 
eether with Messrs. Watson, Costello and 
Preston for the men, inspected the books 
of the Company at the head office, Tor- 
onto, and finally an agreement by mu- 
tual consent was made and reported to 
the Board to the effect that the number 
of hours had been agreed to; that Mr. 
Wiggins and Mr. Costello would travel 
to the different points with cheques for 
the amounts made out, pay over such 
cheques and deduct therefrom all sums 
already paid on such overtime, or as the 
men termed it generally, the 9th and 
10th hours. 


In addition to this question of over- 
time the Board had presented to them 
various claims made by the men’s repre- 
sentatives of alleged violation of the 
schedule. At the Montreal sitting of the 
Board the question of the dismissal of 
Mr. Stapleton and Mr. Purvis came be- 
fore the Board. These two former em- 
ployees had been dismissed from the ser- 
vice, and upon the evidence being heard, 
Mr. “Muir, general superintendent of the 
Company, stated that Messrs. Stapleton 
and Purvis could have their positions 
back immediately ; with their full senior- 
ity rights and the rates paid that they 


' were enjoying at the time of dismissal. 


The men’s representatives at this sit- 
ing also brought up the question of what 
is known as the ‘‘split shift.’’ It was 
urged by the men’s representatives that 
employees were compelled to work on the 
split shift against their will. 


Mr, Muir stated before all the parties 
and to the Board that under the terms 
of the schedule no employee need work 
as split shift if he had the shghtest ob- 
jection to it. There were other com- 
plaints of a minor nature brought before 
the Board at Montreal which were ad- 
justed to the mutual satisfaction of both 
parties. 

At the Toronto sitting various charges 
of alleged discrimination against em- 
ployees for belonging to the Union were 
heard. Officials of the Company strong- 
ly denied that they at any time inter- 
fered with the rights of the men to be- 
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long to any organization that they de- 
sired. Mr. Muir, the superintendent, 
stated repeatedly before his own officials, 
the men’s representatives and the Board, 
that the policy of the Company was one 
of absolute non-interference with the 
rights of the employees to belong to any 
union that they desired. 

Possibly the most important question 
before the Board was the claim made 
on behalf of Mr. Watson, one of the 
representatives. The representatives of 
the men urged that Mr. Watson, as 
general chairman of the employees, had 
been refused the opportunity of exercis- 
ing his rights under clauses 5 and 13. 
The general superintendent for the Com- 
pany stated quite plainly that he had 
refused to meet Mr. Watson during the 
recent period. 

It would appear from the evidence 
that Mr. Watson had been received by 
the Company as general chairman for 
the employees extending from the time 
of the completion of the schedule until 
the Winnipeg general strike, and that as 
general chairman he was recognized as 
having all the rights contemplated. by 
the said schedule. The Board heard at 
-considerable. length the argument on 
both sides as to whether Mr. Watson 
represents the employees, or as_ to 
whether he does not. The men urged 
that Mr. Watson, as general chairman 
of the employees, is entitled to all the 
privileges outlined in the schedule. The 
Company stoutly denies this on the 
ground that during the Winnipeg strike 
Mr. Watson was requested to return to 
work and did not do so, and, conse- 
quently, loses his seniority and his rights 
as an employee. This claim made by 
the employees on behalf of the general 
chairman is based upon Articles 5 and 
13. Clause (b) of Article 5 states: ‘‘In 
the event of the employees desiring to 
maintain a paid general chairman, the 
employee accepting same will not lose his 
seniority standing while so engaged.”’ 

Articles 13 is as follows: 


(a) An employee disciplined, or who con- 
siders himself unjustly treated, shall have a 
fair and impartial hearing, provided written 
request is presented to his immediate superior 
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within five days of the date of the advice of 
discipline and the hearing shall he granted 
within five days thereafter. 

(b) A decision will be rendered within seven 
days after the completion of hearing. If an 
appeal is taken it must be filed with the next: 
higher official and a copy furnished the official 
whose decision is appealed within five days 
after day of decision. The hearing and de- 
cision on the appeal shall be governed by the: 
time limits of the preceding section. 

(c) At the hearing, or on the appeal, the em- 
ployee may be assisted by a committee of em- 
ployees or by one or more duly accredited repre- 
sentatives. 

(d) The right of appeal by employees or 
representatives, in regular order of succession 
and in the manner prescribed up to and in- 
elusive of the highest official designated by the- 
Company, to whom appeals may be made, is 
hereby established. ‘ 

(e) An employee on request will be given a. 
letter stating the cause of discipline. A tran- 
seript of evidence taken at the investigation or 
on the appeal will be furnished on request to: 
the employee or representative. 

(f) If the final decision decrees that charges 
against the employee were not sustained, the 
record shall be cleared of the charge; if sus- 
pended or dismissed, the employee shall be re- 
turned to former position and paid for all time: 
lost. 

(g) Committees of employees shall be granted 
leave of absence and free transportation for 
the adjustment of differences between the Com- 
pany and the employees. 


The majority. of the Board, whose 
names are attached to this report, are of 
the opinion that the above clauses are 
sufficiently clear and well understood as 
to the rights of a general chairman. 


They are also of the opinion that Mr. 
Watson is at the present time general 
chairman of the employees concerned in 
this application. Such being the case, 
the Board recommends to the Company 
that Mr. Watson be allowed to exercise 
his opportunities and rights under these 
clauses as general chairman. 


The Board is also of the opinion that 
if the officials of the Company have pri- 
vate reasons for not meeting Mr. Watson 
in conference, no good and sufficient rea- 
son has been disclosed to the Board for 
interfering with Mr. Watson’s position 
under the schedule. 

There were other minor complaints 
presented to the Board at the Toronto 
sitting which involved the interpreta- 
tion of the schedule. After a discussion 
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-of the subject between both parties and 
‘the assurance of the Company’s officials 
‘that the schedule covering these matters 
will be lived up to, the Board feels 
‘that the other minor matters have been 
mutually adjusted. 

All of which the Board respectfully 
‘submits. 

Dated at Toronto, this 11th day of 
‘October, A.D. 1919. 


(Sed. ) 
(Sed. ) 


THOMAS L. METCALFE, 
Chairman. 
FRED BANCROFT, 
Member of the Board. 


Minority Report of Mr. J. F. C. Menlove. 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Canadian 
Northern Express Company, em- 
ployer, and certain of its employees. 


To the Honourable Gideon Robertson, 
Minister of Labour, 
Ottawa, Ontario. 


In the consideration of the matters 
‘presented in the above mentioned case, 
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I deem it necessary to make a minority 
report, finding myself unable to agree 
with the conclusions of’the majority re- 
port of the Board. In all matters re- 
ported on by the Board and attached 
hereto I unanimously agree, save and ex- 
cepting the application of Mr. Watson 
for an order of the Board charging dis- 
crimination in sub-section (c) of Article 
13. In this I must hold that the facts 
which came before the Board go to show 
that Mr. Watson, under the schedule in 
question, is not and was not after the 
Winnipeg strike an employee of the 
Company and according to my interpre- 
tation the duly accredited representative 
of the general employees thereby. 


I therefore do not agree in the Board’s 
recommendation that the Company 
should recognize Mr. Watson in the pre- 
sentation of appeals of the said em- 
ployees to the Company and its officers. 


All of which is respectfully submitted. 


Dated at Toronto, this eleventh day of 
October, A.D. 1919. 


(Sg¢d.) James F’. C. MENLOVE, 
Member of Board. 


Report of Board in Dispute between the Canadian Press, Limited, and certain 
of its employees. 


A report was received from the Board 
established to deal with the dispute 
between the Canadian Press, Limited, 
and certain of its employees, being mem- 
bers of the Commercial Telegraphers’ 
Union of America, Canadian Press Sys- 
tem Division No. 52. The Board was 
composed as follows: Fis Honour Judge 
Colin G. Snider, Hamilton, chairman, 
appointed by the Minister i in ‘the absence 
of a joint recommendation from the 

other two members, Messrs. C. O. 
Knowles and William M. Kennedy, To- 
ronto, nominees of the employer and 


employees respectively. The report was 


unanimous and was accompanied by a 
schedule of wages, rules, regulations, 
ete., which had been signed by both 
parties to the dispute. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and in the 
matter of a dispute between the 
Canadian Press, Limited, employer, 
and its employees, being members of 
the Commercial Telegraphers’ Union 
of America, Canadian Press System - 
Division No. 52, employees. 


Toronto, October 14th, 1919. 


To the Honourable 
Senator G. D. Robertson, 
Minister of Labour, Ottawa, Ont. 
Sir,— 
The Board of Conciliation appointed 
by you herein has the honour to report 
as follows: 
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Pursuant to appointment the Board of 
Conciliation met the representatives of 
the parties at No. 154 Bay Street, in 
Toronto, on Wednesday morning, the 
8th day of October, 1919, and proceeded 
with the hearing. 

The members of the Board were all 
present, Colin’G. Snider, chairman; C. 
O. Knowles, appointed by the employer, 
and William M. Kennedy, appointed by 
the employees. 

The Board continued in session on the 
8th, 9th, 10th, 11th and 14th days of 
October, 1919, all the members being in 
attendance. An agreement on all the 
matters in dispute and the rates of 
wages was ultimately arrived at unani- 
mously, and a complete schedule of rules, 
regulations and wages was signed by the 
representatives of the employer and em- 
ployees, which was also approved by the 
Board, and it is returned herewith as 
part of our report. 


All of which we have the honour to 
submit. 


(Sed.) -Cotmy G. SNIDER, 
Chairman. 


(Sed.) C. O. Know es, 
For Employer. 
(Sgd.) W. M. Kennepy, - 
For Employees. 
AGREEMENT. 


MEMORANDUM OF AGREEMENT made this 14th 
day of October, 1919, between the Cana- 
dian Press, Limited, through its repre- 
sentatives, party of the first part, and the 
subordinate unit, No. 52, of the Commer- 
cial Telegraphers’ Union of America, by 
its committee duly authorized to act in its 
behalf, party of the second part. 


Witnesseth, as follows: 


1. It is agreed that from and after the four- 
teenth day of October, 1919, the said party of 
the first part binds itself to the employment in 
the telegraph service of only competent. tele- 
graphers who are members of the Commercial 
Telegraphers’ Union of America, provided said 
union can furnish such competent telegraphers 
as are necessary for the business of the said 
party of the first part, and. agrees to respect 
and observe the conditions and scale of wages 
of the aforesaid organization incorporated in 
this agreement. 
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/ 2. It is agreed that a complete list of all 
telegraphers in the service in each division, 
showing seniority standing, dating from the 
day that the telegrapher entered the service 
last, and salary, will be supplied by the chief 
operator to any telegrapher in the service, on 
demand; errors, if any, in such list, to be cor- 
rected on proper representation. 


3. It is agreed that when a vacancy occurs 
in the telegraph service, telegraphers working 
under this agreement are in line for promotion, 
other things being equal, length of service in 
the division where the vacancy occurs shall 
govern in selecting the man for promotion. 
All vacancies, shall be bulletined immediately 
as they develop, in a message from the chief 
operator to all operators in the division’ in 
which the vacancy occurs, and forty-eight 
hours shall be allowed for application to be 
made. All appointments shall also be bulle- 
tined. Appointments shall be open only to . 
operators in the division in which the vacancy 
occurs; except that operators in other divi- 
sions, having previously filed: with their chief 
operator their application for transfer, and es- 
tablishing reasonable grounds for the request 
shall be considered as-eligible, and as carrying 
their seniority status with them. Applications 
for transfer to positions must in all cases be 
accompanied by proof of sufficient reason for 
the transfer. 

4. It is agreed that in case of reduction of 
staff, the junior employee in length of service 
shall be the first to be dispensed with. If for 
any reason a position at a given point shall be 
abolished, or transfer made necessary, the tele- 
grapher vacating the position shall have the 
right to take the position held by the junior 
telegrapher in the service. When the _ tele- 
grapher has been forced to transfer on account 
of position being abolished he shall be given 
the first opportunity to return to his former 
place of employment in the event that the ser- 
vice is renewed at that point. Should the tele- 
grapher not care to take the junior position 
in the service, he shall, nevertheless, retain his 
seniority rights for twelve months. 


5. It is agreed that a telegrapher declining 
or being unable to accept promotion does not 
forfeit his right to promotion when another 
vacancy occurs. 

6. It is agreed that no telegrapher covered 
by this agreement shall be suspended. or dis- 
charged without just cause. In case a tele- 
grapher is transferred against his will, sus- 
pended or discharged, for reasons which he may 
consider unjust, he may refer the matter to the 
proper officers for adjustment, who shall hear 
his appeal forthwith, and he may be accom- 
panied by a fellow employee in presenting his’ 
ease. If, upon investigation, the telegrapher is 


~eleared of the charges made against him, he. 


shall be reinstated in his former position with- 
out prejudice in any respect, receive full pay 
for all lost time, and be reimbursed for any 
expense he may have been forced to incur con- 


‘NOVEMBER, 1919 


nected with the investigation of such charges. 
Operators’ grievances shall be submitted to the 
chief operator, with the right to appeal either 
personally or through the committee to the gen- 
eral manager of the Canadian Press, Limited. 
7. It is agreed that a written statement 
setting forth the results of an investigation 
will be furnished by the Canadian Press, Lim- 
ited, to the telegrapher, if requested by him. 


8. It is agreed that all telegraphers at send- 
ing points shall be required to transmit the 
news in readable Morse characters, and ata 
rate of speed that will permit of accuracy on 
the part of. the receiving telegrapher, and be 
compatible with human endurance. All com- 
plaints of a sender’s incompetency by the re- 
ceiving telegrapher on any circuit shall be made 
to the chief operator for investigation, and if, 
on investigation, the proof of the sender’s in- 
competency is.established, the sender shall be 
transferred to another position as provided for 
in this agreement. Telegraphers at sending 
points shall be obliged to spell out the date line 
and the first five: words of each new item, and 
transmit all punctuations. Sending telegraph- 
ers shall be furnished properly edited copy to 
facilitate service. 


(a)y1t"is agreed that telegraphers shall be 
responsible only to. chief operators. 


9. Two consecutive weeks’ vacation, with 
full pay, to be taken between May 1 and No- 
vember 1 of the current year, shall be taken 
annually by all operators of one year’s con- 
tinuous service prior to October 1 of the cur- 
rent year. All vacations are to be taken at the 
time allottéd by the chief operator, or the 
operator shall secure a competent substitute, 
acceptable to the circuit chief operator. 


(a) In the event of a telegrapher who is en- 
titled to a vacation period with pay. being dis- 
charged, without fault on his part, or leaving 
the service on proper notice after the time 
allotted to such telegrapher for his holidays, 
or after the first of November in the then cur- 
rent year, and before obtaining such vacation, 
he shall be paid his salary at his regular rate 
in lieu of the holidays, to be paid at the time 
of severance of service. 


10. It is agreed that suitable typewriters 
shall be furnished for the telegraphers’ use, 
and kept in good repair. Telegraphers shall 
not be responsible for distribution of copy, 
making up of copy books, cutting of paper, or 
the care of battery jars. Office facilities per- 
mitting, telegraphers shall be provided with a 
separate room, at’ least ten feet by ten feet, 
which shall have outside window, electric light, 
and proper heating and ventilation. 


11. It is agreed that all applications for 
positions on the part of telegraphers not in the 
employ of the Canadian Press, Limited, shall 
be made direct to the chief operator. Recom- 
mendations or certificates shall be returned to 
the telegrapher within ten _days after his ap- 
pointment. 
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12. It is agreed that full holidays will be 
allowed on all Dominion statute holidays, with- 
out deduction of pay. Night telegraphers shall, 
in addition to regular salary, be paid extra pay 
at the rate of half time for the night previous 
to each such holiday. 


13. It is agreed that the functions of a tele- 
grapher cease with the sending or copying of 
the despatch prepared by a responsible editor 
of Canadian Press, Limited. 


14. It is agreed that eight hours, including 
a thirty minute lunch period, and two ten- 
minute rest periods, “shall constitute a day’s 
work on all circuits. Six days or six nights 
shall constitute a week’s work. 


15. It is agreed that the hours of duty shall 
begin not earlier than 8 a.m. Atlantic time, 
8 a.m. Eastern time, with the exception of the 
telegraphers on the Maritime circuit, who are 
governed by Atlantic time; 7 a.m. Central and 
Pacific time, for day men. Hours of duty for 
night telegraphers shall begin not earlier than 
six p.m. Earlier calls shall constitute overtime, 
and no trick shall be split more than once. 


16. It is agreed that overtime for the first 
hour shall be paid on the basis of the next 
higher even five cents above the wage rate per 
hour; but after the first hour at time and one- 
half. Five minutes or under shall not be con- 
sidered; ten minutes to be considered as one- 
half hour. For Sunday day calls the rate shall 
be double the current rate per hour. On all 
circuits there shall be a lunch relief of not 
less than-half an hour in each day trick and 
each night trick, and two reliefs of ten minutes 
each for each trick. 


17. It is agreed that if a telegrapher is 
called back before or after his regular hours, 
or called on Sunday or a Dominion statutory 
holiday, he shall be paid at the overtime rate 
applicable, and for at least one and one-half 
hour. Each day’s time shall be separate from 
every other day’s time. 


18. It is agreed that any telegrapher desiring 
to resign shall give the chief operator of the 
division at least ten days’ notice thereof, or 
be fined, or suspended, or both, by the union; 
and the Canadian Press, Limited, agrees that 
it will give the telegrapher at least ten days’ 
notice of the suspension of the service, or the 
equivalent in money, or transfer him to ‘another 
position. 


19. It, is agreed that. no elena bogs regu- 
larly employed by the Canadian Press, Limited, 
shall be permanently engaged as a telegrapher 
operator in any other position, and violation 
of this rule shall be considered sufticient ground 
for suspension or dismissal. 


20. It is agreed by Canadian Press System, 
Division No. 52, Commercial Telegraphers’ 


.Union of America, through its committee duly 


authorized to act, that no telegrapher or tele- 
graphers covered by this agreement shall par- 
ticipate in sympathetic strikes or walk-outs of 
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any nature, except as sanctioned by the Inter- 
national officers of the Commercial Telegraph- 
ers’ Union of America. 


21. It is agreed that difference as to the 
rights of either party to this agreement shall 
be submitted to a Board of Arbitration whose 
decision shall be final and binding: The said 
Board to consist of a representative of the 
Canadian Press, Limited, a representative of 
the telegraphers, and a third to be selected by 
the two nominees, and failing to agree on the 
third arbitrator the Department of Labour at 
Ottawa shall be asked to name him. 


22. It is agreed that in case of sickness a 
telegrapher may obtain leave of absence for a 
period of three months, after which time it will 
be in the discretion of the chief operator and 
chairman of the Telegraphers’ wommittee as 
to the necessity for further extension of leave, 
in a bona fide case, retaining continuous service 
record in each or both eases. 


The following scale of wages is agreed 
upon: 


Day. Night. 

Maritime Section ...:.... $33 .00 $34.00 
Ontario and Quebec, Lines. 40.00 41.00 
Gs i Rs Bureau 45.00 46.00 
Western Lines ory PMG 41.00 42.00 
if Bureau ey 2 Ok An 45.00 46.00 


Said Bureau Offices to be at Victoria, Van- 
cover, Calgary, Winnipeg, Ottawa, Toronto 
and Montreal. 

This agreement shall take effect on and 
from the fourteenth day of October, 1919, 
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and remain in force until the first day of 
September, 1920, and from year to year 
thereafter, until thirty days’ notice in 
writing prior to the first day of September, 
in any year, is given by either party to the 
other of an intention to cancel it, in whole 
or in part, and of such change or changes 
_as the party giving the notice desire to have 
made. 


It is agreed that the scale of wages herein 
agreed on shall be effective on and from 
September 28th, 1919. peieiieel 

In witness whereof the parties hereto have 


by their duly authorized agents set their 
hand. 


’ 


Canadian Press, Limited: 
C. O. KNOWLES, 
General Manager 
W. M. KENNEDY, © 
General Chairman, - 
Local 52, Canadian Press System 
Division C.T.U.A.. 
F. A. MAcDouGALL, 
Assistant General Chairman.. 
CY HH: GIBBS, "* 
Assistant General Chairman,. 
(per F. A. MacDougall, 
power attorney.) 
RoscorE H. JOHNSON,~ _ 
International President, 
Commercial Telegraphers’ 
Union of America,. 
(per W. M. Kennedy, 
power of ‘attorney.) 


Report of Board in Dispute between the Marconi Wireless Telegraph Com=- 
pany of Canada and certain of its employees. 


report was received from the Board 

established to deal with the dispute 
between the Marconi Wireless Telegraph 
Company of Canada, Limited, and cer- 
tain of its employees, being Marconi 
Wireless Operators, members of Com- 
mercial Telegraphers’ Union of America, 
Local 61,Certified Operators of the Great 
Lakes Division only, The Board was com- 
posed as follows: The Honourable Mr. 
Justice F.S. Maclennan, Montreal, chair- 
man, appointed by the Minister in the 
absence of a joint recommendation from 
the two other members, Messrs. Bernard 


S. Rose, Montreal, and Thos. Taylor, 


Toronto, nominees of the company and 
employees respectively. The report was. 
unanimous and was accompanied by a 
proposed schedule of wages, rules, re- 
culations, ete. 


Report of Board 


In the matter-of the Industrial Disputes: 
Investigation Act, 1907, and of a. 
dispute between the Marconi Wire- 
less Telegraph Company of Canada, 
Ltd., employers, and its Marconi. 
wireless operators, members of the 
Commercial Telegraphers’ Union of 
America, Local 61, certified oper- 
ators of the Great Lakes Division, 
employees. 


x 
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Montreal, October 21st, 1919. 


Honourable Gideon D. Robertson, 
Minister of Labour, Ottawa, Ont. 


The Board of Conciliation and Inves- 
tigation, composed of the Honourable 
Mr. Justice F. 8. Maclennan, chairman, 
Mr. Bernard Rose, representing the 
Company, and Mr. Thomas Taylor, re- 
presenting the employees, established 
under the Industrial Disputes Investiga- 
tion Act, 1907, in connection with the 
differences between the Marconi Wireless 
Telegraph Company of Canada, Limited, 
and its employees, being Marconi wire- 
less operators, members of the Commer- 
cial Telegraphers’ Union of America, 
Local 61, certified operators of the Great 
Lakes Division only, met at the Court 
House, in the City of Montreal, on 15th 
October, 1919, have been in daily session 
continuously from day to day and have 
the honour to report as follows: 


1. The Company was represented by 
Messrs. Thomas Robb, vice-president, A. 
H. Morse, managing director, A. L. Mac- 
Cullum, manager, and T. H. Pearson, 
traffic manager, and the operators by 
Francis Cuthbert Allen, general chair- 
man, Henry Lightbown and C. J. 
Prance. | 


2. The Board wish to strongly em- 
phasize the splendid spirit shown by the 
Company and its officials in dealing with 
and meeting the representatives of the 
employees. There was an evident desire 
on the part of all those representing the 
Company, particularly Mr. Thomas 
Robb, vice-president, and Mr. A. H. 
Morse, managing director, to fully and 
freely discuss, without any bias whatso- 
ever, the demands of the men. In fact, 


they at once admitted without any fur-. 


ther parley, that the men were entitled 
to concessions, but although desirous of 
complying with any reasonable demands 
made, they regretted their inability to 
do so, owing to the conditions being such 
that any increase in wages would add to 
the substantial deficit which the Com- 
pany already suffers in the operating of 
its coast stations on the Great Lakes. 
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3. The Board after listening to the 
evidence adduced by the Company, con- 
cluded that it could do very little to- 
wards making an award unless the dis- 
abilities under which the Company la- 
boured were removed. 


4. It came out, in the course of the 
evidence submitted by the Company, 
that the stations on the Great Lakes 
were operated under a contract entered 
into between it and the Government of 
Canada, in the year 1911, under the 
terms of which the Government pays the 
Company $3,500.00 per annum for each 
station. The Government itself is oper- 
ating ten stations on the West coast at 
an approximate cost of $5,000.00 each 
per annum. It was quite apparent that 
at the time the contract was made it 
could not have readily been foreseen 
that the cost of maintenance, operation, 
ete., would have increased so remarkably 
as it did owing to the war and which 
still prevail with no likelihood of abate- 
ment. When these facts were known, 
the men expressed an appreciation of the 
Company’s position, that won the 
Board’s commendation. They saw, as 
readily as did the members of the Board, 
how impossible it was to grant their de- 
mands unless there was a radical revi- 
sion of the contract. 


5. The evidence disclosed showed that 
the stations on the Great Lakes were 
being operated at an annual loss of ap- 
proximately five thousand five hundred 
dollars ($5,500.00), and this deficit will 
be greatly increased if the Company 
accepts the recommendations of the 
Board, unless the Government consents 
to the payment ofan increased annual 
allowance for the service rendered to it. 
The Company therefore could not con- 
cede the demands of the men in the 
matter of increased compensation, while 
at the same time admitting that the 
operators were entitled to such. 

6. In view of these circumstances the 
Board, after further deliberation, de- 
cided that it would hold a session in- 
Ottawa in order to lay these facts before 
the Honourable, the Minister of Labour. 
Notwithstanding the financial position of 
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the Company being such as has already 
been described, it was thought that 
nothing could be gained by further ad- 
journment or discussion, and that, see- 
ing that the matter was one between 
the Company and the Government, its 
award had best be made without any 
further delay. They were furthermore 
induced to reach this conclusion as a re- 
sult of the Company declaring its belief 
that it could secure increases from the 
shipowners in connection with the em- 
ployment of operators on the ships. 


7. The Board wishes to strongly em- 
phasize the justice, both in the interest 
of the Company and its men, of an im- 
mediate revision of the contract. It is 
unfair to the Company and its em- 
ployees that they should be governed or 
affected by an agreement entered into 
several years ago, which it is impossible 
for the Company to carry out as a result 
of the happening of causes over. which 
it had no control. The revision ‘of this 
contract is something that the Board ean 
merely refer to in passing.- However, 
the members are unanimous in suggest- 
ing to the Honourable, the Minister of 
Labour, that steps be taken without any 
delay to have this contract radically 
modified. 

8. The Board would be anxious to 
have the men enjoy the benefits of the 
award without any undue delay. Know- 
ing the present financial position of the 
Company it foresees difficulty if this is 
not done. 


9. It is unnecessary for the Board to 
point out that the service involved is a 
very important one, and nothing should 
be left undone by the Government to 
have it in continuous operation, which is 
only possible where the men employed 
are satisfied with working conditions and 
remuneration. 


10. The Board after very careful con- 
sideration of all the evidence and cir- 
cumstances bearing on the questions sub- 
mitted unanimously recommends that 
the Rules, Regulations, Working Con- 
ditions and Rates of Pay set forth in 
Schedule ‘‘A’’ hereto annexed should 
be accepted by both parties. 
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The whole respectfully submitted. 


(S¢d.) F. S. Macnennan, 
ss Chairman. 
(Sgd.) Brrnarp Ross. 


(Sgd.) Tos. Tayior. 


SCHEDULE ‘‘A.’’ 


RULES, REGULATIONS, WORKING CONDITIONS AND 
RATES OF Pay recommended to govern the 
Marconi Wireless Telegraphers of the 
Great Lakes Division, in the employ of the 
Marconi Wireless Telegraph Company of 
Canada, Limited. 


ARTICLE No. 1. 


(a) A list showing the seniority of all tele- 
graphers shall be supplied the general chair- 
man, the division superintendent and the offi- 
cer-in-charge of each coast station, such list to 
be kept corrected to date by the Company. | 

(b) Telegraphers’ right of promotion will 
extend over each telegraph superintendent’s 
division, and will be.governed by merit, fitness 
and ability. ..Where these are sufficient the 
senior telegrapher will be given preference. 


ARTICLE No. 2. 


(a) Any telegrapher in good standing whose 
Services have been dispensed with on account 
of reduction of force shall be given a certificate 
and preference in the filling of new positions 
or vacancies for such new position or vacancy. 


ARTICLE No. 3. 

(a) In case of reduction of staff, the junior 
telegrapher will be dispensed with, and if re- 
ductions necessary in higher grades, the junior 
in higher grade will have the preference of con- 
tinuing in the service, but at a reduced salary, 
and so on through each class until the junior 
class is reached. 


ARTICLE No. 4. 


(a) Coast station telegraphers on completion 
of one year’s service shall be granted two 
weeks’ leave of absence at the Company’s con- 
venience each year with full salary and’ main- 
tenance allowance. 


ARTICLE No. 5. 


(a) In the event of a coast station being 
short-staffed—that is being a 24-hour station— 
having less than three operators on its pay- 
roll—for more than one week, then the pay of 
a second year operator shall be distributed 
among the two working operators for such time 
beyond one week as they shall maintain a 24- 
hour watch. “Ting : 
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ARTICLE No. 6. 


(a) The Company shall meet a committee of 
two to five employees to deal with all matters 
in dispute, such as wages, conditions of labour, 
grievances, ete., whether the foregoing be al- 
leged or actual. 


ARTICLE No. 7. 


(a) Telegraphers leaving the service of their 
own accord shall be required to give the Com- 
pany fifteen days’ previous notice in writing. 


(b) Before dispensing with the service of a 
telegrapher, the Company shall give telegrapher 
fifteen days’ previous notice in writing. 


(c) Above mentioned notice may be in the 
form of service message or letter, but a clear 
fifteen days’ previous notice must be in posses- 
sion of party receiving such notice before same 
shall be considered as taking effect. 


_ (d) A telegrapher, leaving the service of the 
Company, will, upon request, as soon as prac- 
ticable, be furnished with a certificate by the 
proper official, stating term or terms of service, 
capacity in which employed. 


ARTICLE No. 8. 
The rates of pay for telegraphers on coast 


stations and on ships on the Great Lakes Divi- 
sion shall be as follows: 


FRUSVCATE Coe ets ee eS 

PROT ORE Oe ota ee 5 80.00 per month 
eo la hid oc: aR ah an Maha ee Aer 90.00 per month 
BU FONE ee ieee ee Pe ss 100.00 per month 
DELP VCO Genes oat oie eee aah eo tus 8 110.00 per month 
GREENE et had one Oe 120.00 per month 


(a) Charge allowance of: $15.00 per month 
payable to officers-in-charge of coast stations. 


(b) Charge allowance of $5.00 per month 
payable to officers-in-charge of ship stations 
carrying two operators. 


(ec) Allowance for provisions, fuel and lodg- 
‘ing, $40.00 per month; lighting and water bills 
to be paid by the Company. Where it is de- 
sired to utilize electric current, oil, ete., for 
purposes other than lighting, special arrange- 
ments must be made with the Company. 


(d) A uniform allowance of $50.00 per an- 
num will be paid to operators serving on ships 
where uniforms are required to be worn. Trim- 
mings to be supplied by the Company. 


(e) Coal will be supplied by. the Company 
in accordance with actual requirements for 
operating individual stations other than dwell- 
ings. 

(f) The time served by operators employed 
temporarily owing to seasonal conditions will 
be counted towards seniority if they remain 
in the Company’s service and have not quitted 
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it-of their own accord, except at the close of 
the season of navigation, or been dismissed for 
misconduct. 


ARTICLE No. 9. 


(a) Salary shall commence from and shall 
include date upon which the telegrapher is en- 


_gaged by the Company, which date of engage- 


ment shall mean the day upon which the tele- 
grapher receives written instructions to proceed 
and does proceed to move to assume the duties 
to which he has been appointed. On regularly 
quitting the service, as provided herein, salary 
shall continue until his return to the place of 
his engagement, to which the telegrapher will 
trave! with due expedition. 


ARTICLE No. 10. 


(a) In all eases of transfer, sufficient funds 
shall be advanced to cover reasonable expenses 
ineurred, and telegraphers travelling on the 
Company’s service shall be entitled to first 
class rail and steamship fare, hotel accommo- 
dation and board. : 

(b) Vouchers (where procurable) shall be 
secured and filed with the Company when state- 
ments of expense are submitted. 


(ec) Orders of transfer to or from a station 
shall be in writing and may be communicated 
by message (Radio or Landline) or by letter, 


‘verbal orders to be of no effect unless accom- 


panied by. written instructions. 
ARTICLE No. 11. 


The Company undertakes to insert in its 
agreements with ship owners a provision that 
the latter shall undertake to provide the wire- 
less operator employed upon the said ship with 
medical and other attendance in accordance 
with the terms of the ship’s articles, as well as 
with comfortable sleeping accommodation and 
board in the first cabin or in the officers’ mess 
at sea or in port, and where more than one 
operator is employed, to provide sleeping ac- 
commodation for them in a suitable room sepa- 
rate from the wireless room. 


ARTICLE No. 12. 


(a) No deduction from salary shall be made 
where a telegrapher is travelling on Company’s 
service or transferring to another station. 


(b) No deduction from salary shall be made 
in the case of the Company’s telegraphers act- 
ing as duly elected representatives of the Great 
Lakes Wireless Telegraphers when proceeding 
to a point specified by the Company for dis- 
cussion of matters in dispute. 


ARTICLE No. 13. 


In the event of the Company and the oper- 
ators not agreeing as to the interpretation or 
meaning of any of the foregoing Rules, Regula- 
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tions or Working Conditions, such difference 
shall be referred for determination to the Min- 
ister of Labour whose ruling shall be final. 


ARTICLE No. 14. 


The foregoing Rules, Regulations, Conditions 
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and Rates of Pay shall be made effective from 
Ist October, 1919. 


(Sgd.) F. 8S. MAcLENNAN, 
Chairman. 

(Sgd.) Brrnarp ROSE. 

(Sgd.) THos. TAytor. 


PROCEEDINGS OF THE CANADIAN RAILWAY esate OF ADJUSTMENT 
No. 1 


de Department has received six new 
decisions of the Canadian Railway 
Board of Adjustment No. 1. Case No. 
40 relates to rates of pay and allowances 
to engineers and firemen on the Western 
lines of the Canadian Pacific Railway. 
Case No. 41 has reference to rates of 
pay and rules for overtime for en- 
gineers on the Eastern lines of the 
Canadian Pacific Railway. Case No. 42 
deals with a dispute as to the wages of 
conductors and trainmen on_ the 
‘Western lines of the Canadian Pacific 
Railway. Case No. 48 relates to the 
payment of engineers and firemen of 
the Toronto, Hamilton and Buffalo rail- 
way when their work combines road and 
yard services. Case No. 44 has reference 
to a claim of the railway employees of 
the Cumberland Railway and Coal Com- 
pany that they should come under 
General Order No. 27 and Supplements 
thereto. Case No. 45 relates to the rates 
of pay for the clerical staff of the Great 
North Western Telegraph Company and 
the effective date of the schedules of the 
clerical staff and of telegraphers. 


Case No. 40.—The Canadian Pacific Railway 
Company (Western Lines) and the 
Brotherhood of Locomotive Engineers 
and the Brotherhoed of Locomo- 
tive Firemen and Enginemen. 


The matters in dispute in this case 
had to do with mountain and valley 
rate differentials, rates of pay for the 
snow plough service, and allowances for 
preparing the engines and for switching 
service. The mountain and valley dif- 
ferentials are two rates in the present 
schedule on the Western lines of the 


Canadian Pacific Railway, both of which 
are higher than the standard rates. If 
Supplement No. 15 to General Order 
No. 27 is applied, there will be an in- 
crease in the valley rates, except in the 
case of firemen in a few classes of en- 
gines. The mountain rates are higher 
than those called for by Supplement 
No. 15. It was claimed by the em- 
ployees that these differentials were 
special allowances that had been long’ 
established and that by Article 10 of 
Supplement No. 15 the differentials are 
preserved, and it is provided that there 
shall be the same percentage of increases 
on them as in the case of the rest. of the 
service of which they are a part. The 
company contended that the existing 
rates were higher than the awarded rates 
and were therefore not affected by Sup- 
plement No. 15, Clause (b) of Article 
22, which reads, ‘‘Rates of pay in road, 
yard or hostling service, which are not 
affected by Article 9 and which are 
higher than herein provided, shall not 
be reduced.’’ ‘ 

With regard to the snow plough ser- 
vice the employees contended that the 
way freight rate for this service was a 
special allowance for a class of service 
that subjects the engineers and firemen 
to unusual hardships, and that Article 
10 of Supplement No. 15 provides that 
this special allowance will be preserved 
and receive the same percentage of in- 
erease as the service of which it is a 
part. The company, however, contended 
that Article 4 of the Supplement abolish- 
ed the way freight rate for snow plough 
service. 

With regard to the allowance for pre- 
paring the engine, the present schedule 
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provides that engineers and firemen in 
road service shall appear on duty 45 
minutes before departure time of their 
train and that they shall be paid for 
such time. In Article 11 of Supplement 
No. 15 it is provided that in all classes 
of service, engineers’, firemen’s and 
helpers’ time shall commence at the time 
they are required to report for duty, 


and shall continue until the engine is 


placed on the designated track or until 
they are relieved at the terminal. The 
employees contended that the payments 
for preparatory time and initial and 
final terminal delay were arbitrary 
allowances that are paid separately from 
the mileage made and that Article 10 
of Supplement No. 15 provided for the 
payment of these arbitraries. They 
further claimed that Article 23 of Sup- 
plement No. 15 clearly contemplated 
that rules providing for arbitraries and 
special allowances would remain un- 
disturbed. The company contended that 
Article 11 of Supplement No. 15 de- 
finitely set the beginning and ending of 
a day in all classes of service and that 
the company might designate the time 
for reporting for duty. 


With regard to switching service, 
there was a similar matter in dispute. 
The men contended that preparatory and 
inspection allowances were for indivi- 
dual service not properly within the 
scope of yard service, and that they 
should therefore be permitted to retain 
these arbitrary or special allowances. 
The company contended that these 
arbitrary or special allowances were 
abolished by Article 20 of Supplement 
No. 15, and that by Article 11 the com- 
pany had the right to designate the time 
for reporting for duty, and that the 
beginning and ending of a day in all 
elasses of service was definitely set by 
this article. 


In the decision of the Board reference 
was made to the terms of the agreements 
of August 7, 1918, between the Canadian 
Railway War Board and the various 
railway organizations. The preamble 
of the agreement confers upon the mem- 


THE LABOUR GAZETTE 


1291 


bers of the Board full power to de- 
termine all differences between any of 
the railways and any classes of its em- 
ployees that are signatories to the agree- 
ment, including the application to the 
railways of Canada of General Order 
No. 27 of the United States Railroad 
Administration, with authority to make 
such amendments or additions in line 
with such amendments or additions as 
may be made thereto for the railroads 
in the United States as may be necessary. 
It was also provided in the agreement 
that wages and hours established by 
General Order No. 27 and amendments 
thereto should be incorporated into ex- 
isting agreements on the several railways 
and any differences arising between the 
management and the employees on any 
of the railways as to such incorporation 
should be decided by the Canadian Rail- 
way Board of Adjustment No. 1. In 
the opinion of the Board this indicated 
that any revision of wages and hours 
under the application of General Order 
No. 27 or supplements thereto, would 
necessarily and automatieally carry with 
them any conditions attached to, and a 
part of,such revisions of wages and hours. 
Supplement No, 15 to General Order 
No. 27 declared in its preamble: ‘‘ Effec-_ 
tive January 1, 1919, except as other- 
wise provided herein, as to employees 
herein named, the following rates of pay 
and rules for overtime and working con- 
ditions upon railroads in Federal oper- 
ation are hereby ordered.’’ It was 
stated that Interpretation No. 1 to Sup- 
plement No. 15, which was issued on 
August 21, 1919, contained a provision 
which, if applied, would dispose of a 
number if not of all the questions in 
dispute. The Board therefore decided 
that all of the provisions of Supplement 
No. 15, and as further outlined in Inter- 
pretation No. 1 thereto, should be ap- 
plied unless otherwise mutually agreed. 
The Board further stated that if there 
were still any specific questions un- 
settled after a further conference be- 
tween the parties it would be prepared 
to deal with them upon their submission 
in the usual manner. 
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Case No. 41.—The Canadian Pacific Railway 
Company (Eastern Lines) and the Bro- 
therhood of Locomotive Engineers 


This case like the preceding one also 
relates to the application of Supplement 
No. 15 to General Order No. 27. It has 
reference to locomotive engineers on the 
Eastern lines of the Canadian Pacific 
Railway. The dispute relates to the 
interpretation of Clause (a) of Article 
11 of this Supplement, to which refer- 
ence is made in Case No. 40 above, and 
Article 3 of the present schedule which 
provides that the day’s work for road 
engineers will begin fifteen minutes be- 
fore the time ordered for, and will end 
eight hours thereafter, or when re- 
-gistered in at the roundhouse, or when 
the engine is put in charge of a hostler 
or inspector. 
engineers will be paid for thirty minutes 
for getting the engines ready before 
going out on the run and that single 
shift transfer engines will be classed as 
road engines. The company referred 


to Article 22, Clause (a) of Supplement: 


No. 15, which states: ‘‘Rules for over- 
time and working conditions which are 
in conflict with any conditions of this 
order, but no others, shall be changed 
‘to conform to the provisions’ hereof.”’ 
The company contended that Clause 
(a) of Article 11 of this Supplement 
definitely set the beginning and ending 
of a day in all classes of service and 
should therefore apply regardless of 
present rules; and that Clauses (a), (b) 
and (c) of Article 3 of the present 
schedule should be eliminated. The em- 
ployees contended that payment for 
preparatory time and initial and final 
terminal delays were arbitrary allow- 
ances paid regardless of the mileage 
made; and that Article 10 provided for 
the payment of these arbitraries. The 
men further contended that Article 7 
of the memorandum of agreement of 
August 24, 1918, referred only to wages 
and hours and not to conditions estab- 
lished by General Order No. 27 and 
amendments thereto. 

The decision of the Board was exactly 
the same as that given in Case No. 40. 


THE LABOUR GAZETTE 


It also provides that road: 


NOVEMBER, 1919 


Case No. 42.—The Canadian Pacific Railway 
(Western Lines) and the Brotherhood 
of Railroad Trainmen 


This case has reference to two matters 
in dispute: (1) As to whether the rates 
which were higher in the existing sche- 
dule as a result of differential rules 
should be increased; (2) As to the in- 
corporation in the existing schedule of 
certain articles contained in Supplement 
No. 16. In a statement of their conten- 
tions the employees claimed that the 
existing schedule provides the payment 
of certain differentials on the mountain 
sub-division and on the semi-mountain 
territory in excess of the rates which 
obtain on the valley territory of the 
British Columbia district, which is de- 
scribed as the basic rate of that terri- 
tory. Reference was also made to 
various other differentials on the Cana- 
dian Pacific Railway lines in British 
Columbia. It was contended by them 
that, under the agreement between the 
Canadian Railway War Board and the 
organizations, the only changes that 
should be made in their existing sche- 
dules in applying Supplement No. 16 
were with regard to rates of wages and 
hours of service—hours of service 
meaning the hours of the basic day and 
not the time from the beginning and 
end of the working day. It was further 
claimed that the differential rules in the 
schedule should remain intact and that 
the men affected did not at any time 
agree to be governed by the same rules 
of service as those adopted by the United 
States Railroad Administration. On be- 
half of the company, it was contended 
that rates of pay on certain of the lines 
in question were higher than those pro- 
vided for by Supplement No. 16. It 
was claimed that Article 21 of that 
Supplement clearly implied that rates 
which are higher are not affected, except 
that they shall not be reduced. For this 
reason the company claimed that in 
order to apply Supplement No. 16 to 
the existing agreement, portions of 
Articles 4 and 11 of the Supplement 
relating to payment for extra service, 
and with regard to the beginning and 
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ending of a work day and payment for 
mileage, should be embodied. 

The decision rendered in this case was 
similar to those rendered in the preced- 
ing cases, Nos. 40 and 41, the parties to 
the dispute being referred to Supple- 
ment No. 16 and Interpretation No. 1 


thereof which was issued on August 21. 


Case No. 43.—The Toronto, Hamilton and 
Buffalo Railway and The Brotherhood 
of Locomotive Engineers, and the 
Brotherhood of Locomotive Fire- 
men and Enginemen 


This case has reference to a disagree- 
ment between the Toronto, Hamilton, 
and Buffalo Railway and its locomotive 
engineers and firemen in applying the 
rules of Supplement No. 15 to the exist- 
ing schedules of rates of pay. Article 
41 of the existing schedule provides that 
“‘men required to perform a combination 
of more than one class of service during 
a day or trip will be paid at the rate 
and according to the rules governing 
each class of service for the time or 
mileage engaged in each, but will be paid 
for the entire day or trip not less than a 
minimum day at the highest rate apply- 
ing for any class of service performed 
during such day or trip.’’ The com- 
pany claimed that under this clause it 
had always been permissible to use en- 
ginemen in the combination of road ser- 
vices, or of road and yard service, on 
the basis of continuous time with the 
guarantee of a minimum day at the 
highest rate. The employees contended 
on the other hand that there was nothing 
in Supplement No. 15 which contem- 
plated the combination of road and yard 
service; that the two services were 
separate and distinct; and that in the 
absence of a provision for such a com- 
bination, clauses in existing contracts 
providing for such service should be 
eancelled. It was further contended 
that the combined road and yard ser- 
vice should be paid for under Article 
5 (c) of the Supplement and Article 31 
of the existing contract, which reads 
‘‘Hight hours or less shall constitute a 
day’s work in yard service.’’ 
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In the decision of the Board the claim 
of the company was sustained on the 
ground that the provisions of Supple- 
ment No. 15 did not contemplate any 
change in the application of Article 41° 
of the engineers’ and firemen’s eure: 
quoted above. 


Another disagreement arose with re- 
gard to the application of Clause (a) 
Article 11 of Supplement No. 15 to the 
existing schedule. This clause reads as 
follows: ‘‘In all classes of service, en- 
gineers’, firemen’s and helpers’ time will 
commence at the time they are required 
to report for duty and shall continue 
until the time the engine is placed on 
the designated track or they are relieved 
at terminal.’’ Articles Nos. 1 (f), 10 
(b) and (ec) read as follows: ‘‘1 (f) In 
extra passenger service engineers and 
firemen called at Hamilton will be called 
to leave Dundurn Street at a specified 
hour, and time on duty will begin thirty 
minutes prior to the hour so specified.’’ 
“10. (b) In all classes of road and 
switching service, an engineer’s and fire- 
man’s time will commence at time they 
are required to report for duty, and will 
conclude ten minutes after the engine 
is placed on the designated track or re- 
lieved by hostler at terminal. If an en- 
gineer or fireman reports later than 
time required, then time begins when he 
actually reports. (c) In regular and | 
extra freight and single crewed switch- 
ing engines, engineers and firemen are 
required to report 45 minutes before 
time train is timed to leave.’’ It was 
contended by the company that these 
articles of the existing schedule should 
be eliminated and replaced by Clause 
(a) of Article 11 of Supplement No. 15, 
which is quoted above. It was further 
contended by the company that on ac- 
count of the heavy rate of payment for 
overtime in the yard service it was not - 
intended that they should be required to 
continue the present preparatory time 
of 45 minutes and be required to pay 
for such time at the rate of time and 
one half. The employees contended that 
there was nothing in Supplement No. 15 
cancelling Articles 1 (f), 10 (b) and 
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(c) of the existing contract, and that 


these articles should be carried into the - 


new contract, together with Clause (a) 
of Article 11 of Supplement No. 15. 

In the decision of the Board the claim 
of the employees was sustained on the 
ground that the United States Railroad 
Administration did not contemplate by 
the provisions of Supplement No. 15 
any change in the application of the 
above mentioned articles of the existing 
contract. 


Case No. 44.—The Cumberland Railway and 
_ Coal Company and The Brotherhood of 
Locomotive Engineers, The Brotherhood 
of Locomotive Firemen and Enginemen, 
The Brotherhood of Railroad Trainmen 
and The Order of Railroad Telegraphers 


The railway employees of the Cum- 
berland Railway and Coal Company, 
Nova Scotia, sought to have applied to 
them the rates and conditions effective 
under Supplements Nos. 13, 15 and 16 
to General Order No. 27. They claimed 
that they were entitled to the same con- 
sideration as granted to employees of 
the adjacent roads and of the Sydney 
and Louisburg Railway which is oper- 
ated by the executive heads of the same 
company. The railway company did not 
join in the application to the Board, and 
declined to approve of the submission of 


the case for decision by the Board. Ac- > 


cording to the employees, however, the 
attitude of the company was that this 
road did not come under the jurisdic- 
tion of the Canadian Railway Board of 
Adjustment No. 1; and that they con- 


sidered their employees in train service 


were as well paid as the employees. un- 
der the McAdoo Award and its supple- 
ments; and that the men having been 
eonnected with the Miners’ Union and 
having shared in all advances simul- 


THE LABOUR GAZETTE 


NOVEMBER, 1919 


taneously with them should not consider 
it advisable to change; and, further, that 
other branch lines in Eastern Canada 
were not working under the conditions 
requested. At the hearing of the Board 
a representative of the company stated 
that the company could not promise to 
be bound by any ruling which the Board 
might make. 

The decision of the Board was as fol- 
lows: 


The Board decides that the employees in 
engine and train service shall be paid for the 
period from August 1, 1918, to December 31, 
1918, at not less than the rates prescribed in 
its decision of Case No. 27, governing similar 
employees of the Sydney and Louisburg Rail- 
way, and from January 1, 1919, at the rates 
of pay and under the rules for overtime and 
working conditions prescribed in Supplements 
Nos. 15 and 16 to General Order No. 27 and 
Interpretation No. 1 to these Supplements, 
without prejudice to any further amendments 
applicable. 


The Telegraphers shall be paid for the 
months of August and September, 1918, rates 
not less than the rates produced by the appli- 
cation of Section A, Article 2, General Order 
No. 27, and on and from October 1, 1918, at 
the rates of pay and under the rules for over- 
time and working conditions prescribed in Sup- 
plement No. 13 to General Order No. 27. 


In determining the compensation for the em- 
ployees, the Board directs that consideration be 
given to such allowances as cheaper fuel, house 
rental and lighting if enjoyed by the em- 
ployees, and proper allowance should be made 
therefor. 


The parties to this dispute should endeavour 
by mutual agreement to reach a satisfactory 
settlement as to the various wage rates, rules 
for overtime, and working conditions that are 
to be adopted, but, if, after conference, any. 
specific questions remain unsettled, the Board 
will be prepared to deal with them upon sub- 
mission in the usual] manner. 


Case No. 45. — The Great North Western 
Telegraph Company and certain of its 
employees, being telegraphers 
clerical forces, etc. 


This case has reference to a dispute 
as to the rates of pay for the clerical 


staff of the Great North Western Tele- 
graph Company and the effective date. 
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of the schedules both for the clerical and 
telegraphers’ staffs. The employees sub- 
mitted a schedule of rates of pay for 


the clerical forces by groups, calling for 


a minimum.inerease of 25 per cent which 
they claimed they required in order to 
place their rates of pay on a parity with 
those of similar classes of employees of 
their competitors. They stated that ne- 
‘gotiations had been in progress since 
June and asked that the schedule be 
made effective from January 1, 1919. 
The company contended that the rates 
requested were greatly in excess of the 
salaries paid to similar employees by in- 
dustrial, mercantile and financial con- 
cerns, and claimed that a minimum in- 
erease of 10 per cent to the wages of 
the clerical staff at functional offices 
which had been offered to, but refused 
by, the committee of the men was fair 
and just. 

With regard to wages the decision of 
the Board was as follows: 

The Board has not before it sufficient in- 
formation to deal in detail with the matter of 
compensation for clerical forces, but finding 
that recent increases in rates of pay have not 
been applied to the Great North Western Tele- 
graph Company’s employees to the same extent 
or in the same manner as they have been ap- 
plied to wages of clerical forces employed by 
the Company’s principal competitor, and to the 
wages of the clerical forces of the Railway 
System with which the Great North Western 
Telegraph Company is claimed to be associated, 
the Board therefore directs that the parties to 
the dispute endeavour to agree on a schedule 
of wages which gives proper recognition of 
the two considerations above mentioned, having 
also due regard to variations which exist in 


respect to classifications, duties and relative 
importance of offices or positions. 


The telegraphers claimed that their 
new schedule should take effect from 
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June 15 on the ground that the old 
schedule was to continue in effect subject 
to thirty days’ notice from either party, 
and that such a notice requesting a re- 
vision of the schedule was given by the 
employees to the company on May 11. 
The company contended that new sched- 
ules should take effect on October 1, 
1919, on the ground that in applying 
for a schedule in 1918 the men had con- 
tended that the wage schedule should be 
put into effect from May 1, 1918, to 
run for the period of one year there- 
after subject to thirty days’ notice. By 
decision of the Board of Adjustment the 
schedule had been made effective on Sep- 
tembér 1, 1918. While the new schedule 
did not state how long it should be in 
operation, the company contended that 
it should be effective for one year from 
September 1, 1918, and subject there- 
after to thirty days’ notice. The appli- 
eation of the committee in May for a new 
schedule was taken by the company as a 
notice of termination of the existing 
schedule which they claimed should take 
place thirty days after September 1, 
1918. 

The decision of the Board was as fol- 
lows: 

The Board is of the opinion that there is 
some justification for each of the contentions 
in regard to the effective date of the revised 
schedule for Telegraphers, and therefore de- 
cides that the effective date shall be August 1, 


1919, for any changes in rates of pay, and 
October 1, 1919; for any changes in conditions, 


By another decision the same effective 
dates were declared to apply to the cleri- 
eal forces of the company. 


X 
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STRIKES AND LOCKOUTS IN CANADA DURING OCTOBER, 1919 


HREE strikes, involving 835 em- 
ployees, were reported as having 
commenced during October. There 
were in existence at some time or other 
during the month 27 strikes, involving 
8,710 workpeople. The total time loss 
on account of industrial disputes: was 
estimated at 147,996 working days, as 
compared with 165,949 in the previous 
month, and 67,918 in October, 1918. The 
time loss occasioned by the 3 strikes 
which began in October was 8,420 work- 
ing days, while a loss of 139,576 days 
is charged to the 24 strikes that com- 
meneed prior to October. Termination 
was reported in the case of 11 disputes 


which commenced prior to October. One 
of the disputes commencing during Oc- 
tober terminated during the month, 
leaving the following 15 strikes,’ affect- 
ing approximately 4,245 workpeople on 
record October 31: loggers, Chase, Dun- 
ean Bay and Vancouver, B.C.; miners, 
Kimberley; pottery workers, St. Johns; 
building trades, Montreal; moulders, 
Brantford; moulders and coremakers, 
Sherbrooke and St. Catharines; mould- 
ers and patternmakers, Toronto; ship- 
builders, Sorel; upholsterers, Kitchener ; 
steam and operating engineers, Amherst- 
burg, and glass workers, Montreal and 
Thorold. | 


Disputes by Industries 


The following is a review of the dis- 
putes by industries in the order in which 
they appear in the statistical table. A 


‘brief summary is given of the more im- 
portant strikes. 


LuMBERING.—British Columbia is the 
only province in which strikes have been 
reported concerning this industry during 
the month of October. Up to the end 


- of the month there was a lack of certain 


information, and no definite statement 
regarding the general situation can 
therefore be made. However, it has been 
ascertained that the Loggers’ Union, 
‘yhich within a few months has grown 
in strength from a 1,400 to a 10,000 
membership, made several major de- 
mands upon a number of the companies. 


These demands were stated to include 


the following conditions: eight-hour day 
from camp to camp, better food, employ- 
ment of labour through Union sourees, 


semi-monthly pay, abolition of contract 
labour, and the right to organize in all 
camps. The strike of loggers at Dun- 
ean Bay, involving 150 workers, which 
commenced early in August, remained 
unterminated at the end of the month 
as did also a similar strike at Chase, 
which commenced on September 18, and 
affected 160 workers. A strike of log- 
gers at East Wellington, involving 123 
employees, terminated on October 2, the 
company refusing the men’s demands. 
Negotiations ended another strike at 
Beaver Creek. Approximately, the situ- 
ation for October remains at five strikes, 
involving 493 employees with a_ total 
time loss of 8,638 working days. 


MINES, SMELTERS, QUARRIES, CLAY PRO- 
pucts, ETC.—The principal strike in this 
group, that of the miners at Kirkland 
Lake, was settled on. October 16. This 
strike commenced on June 12, and con- 
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tmued for 107 days, involving 1) com. 
panies and 525 employees. The men re- 
sumed work on the adoption of a wage 
scale, which was practicallv the same as 
the rates existing previous to the strike. 
The hours remained the same—8 and 9- 
hour days—and in future it was con- 
ceeded that workers’ committees should 
meet mine managers with respect to 
matters in dispute. The men demanded 
a minimum of $4.50 per day for under- 
ground work and a 44-hour week. The 
companies claimed that the status of 
gold mining would not at present bear 
the strain of additional wages and 
shorter hours. It was reported that 
nearly 500 of the men who walked out 
secured work elsewhere and the com- 
panies gradually filled the vacancies. 
The strike of the miners at Kimberley, 
B.C., for a general increase of $1 per 
day still continued. This strike com- 
meneced on September 12, and 200 men 
were reported still out at the end of the 
month. The companies were reported 
as refusing to negotiate with an alleged 
One Big Union organization. The situa- 
tion in the group for October may be 
considered as three strikes, Involving 772 
employees with a time loss of 13,247 
working days. 


RAILWAY, CANAL AND HARBOUR CON- 
STRUCTION.—On September 11, a strike 
of about 1,200 construction employees of 
the Welland Canal commenced; the men 
walking out for recognition of the 8- 
hour day and the 44-hour week. The 
strike was not settled when construction 
work on the canal terminated for the 
season. 


BUILDING AND CONSTRUCTION. — The 
only important strike in this group, that 
of the building trades in Montreal, re- 
mained unterminated at the end of the 
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month. The workers in these trades 
demanded increased wages and shorter 
hours. Their demands were not granted 
and a strike commenced on September 
2. This strike involved approximately 
2,000 men, with a time loss of 52,000 
working days. A brief strike, that of 
electrical workers of one firm in Vie- 
toria, B.C., which commenced September 
24, was settled by negotiations on Oc- 
tober 7. This strike involved 25 workers 
with a time loss of 125 working days. 


METALS, MACHINERY AND  CONVEY- 
ANCES.—This group again contained the 
largest number of strikes for the month, 
there being six strikes in existence. in- 
volving 2,181 employees and causing a 
loss during October of approximately 
42,006 working days. All of these com- 
menced during previous months. The 
metal workers’ and machinists’ strike 
at Kingston was terminated October 7, 
a compromise on wages and hours being 
agreed upon. This strike started May 
9, and affected some 700 employees. 
Strikes of moulders and patternmakers 
at Toronto and of shipbuilders at Sorel, 
affecting 750 and 650 respectively, were 
still unterminated at the end of the 
month. Increased wages and shorter 
hours were being sought in both eases. 
Information recently received indicated 
that the boilermakers’ strike at St. 
Catharines terminated by negotiations 
some months ago, also that the strike of 
moulders at Windsor terminated on 
September 30. 


WoopworkKInG.—In this group, the 
month’s record showed a total of 307 
employees concerned in two strikes en- 
tailing a loss of 4,104 days. The larger 
of the two strikes was that commencing 
at St. Therese, Que., on September 12, 
and terminating October 16. It in- 
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volved 277 piano workers who went out 
on a matter of increased wages and 
union recognition. The other strike, of 
upholsterers at Kitchener, which was for 
increased wages and shorter hours, re- 
mained unterminated. 


CLoTHing.—aA strike of tailors in Lon- 
don was the only one in this group. 
Forty tailors went out on September 22 
for increased wages and the abolition of 
piece work. They resumed work Oc- 
tober 2, their demands being partially 
granted. 


TexTiLes.—From recent information 
supplied to the Department, it was 
learned that the strike of the Dominion 
Textile Company’s employees in Mont- 
real, which commenced last June, ter- 
minated during August under conditions 
somewhat different from those recorded 
in the September issue of the LasBour 
GazeTteE. Among the terms of settle- 
ment, not available at last publication, 
were the following: The company prom- 
ised to re-engage all its employees with- 
out exception; it promised a wage in- 


crease of 10 per cent, commencing Oc- 


tober-1; the company recognized the 
right of its employees to name commit- 
tees in each department, and it further 
promised certain readjustments after 
consultation with these committees. 


F'oops, LIQUORS AND TOBACCO. — The 
strike of 122 bakers in Toronto, which 
commenced on September 28, was called 
off on October 14. The strike, which was 
for day work instead of night work, did 
not succeed in bringing about any 
change, and work was resumed under 
former conditions. Sugar refinery em- 
_ ployees to the number of 465 at St. John 
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went out on strike September 30 for in- 
creased wages, shorter hours and union 
recognition. The strike was terminated 
by negotiations on October 6, the de- 
mands of the employees being partially 
granted. The strike summary in this 
group totals two strikes, with 587 em- 
ployees involved and a time loss of 3,365 
working days. 

TRANSPORTATION. — The coal drivers 
and ’longshoremen of Toronto, number- 
ing 750, declared a strike on October 2, 


for increased wages, a 9-hour day and 


recognition of thé union. It was set- 
tled by negotiations on October 138, when 
most of the coal merchants agreed to-the 


-9-hour day with a $2 per week increase. 


This was the only strike in this group 
during the month. 
MiscELLANEOUS.—F our strikes, total- 
ling 1,543 employees and a time loss of 
approximately 17,409 working days, are 
included in this group. The most im- 
portant strike under this head was that 
of the rubber workers in Montreal. On 
September 29, 1,396 employees in this 
industry went out on strike because of 
the discharge of one of their number, 
which act was interpreted to indicate 
discrimination against the Union. The 
employees resumed work October 9, on 
being assured by the employer that no 
discrimination was intended. Strikes of 
glass workers in both Thorold and 
Montreal still remained unterminated. 
About 80 employees in the former place 
and 60 in the latter were involved. 
Seven musicians in a Hamilton theatre 
orchestra went out on strike on Sep- 
tember 1, for an increase of 50 cents 
each performance. They resumed work 
October 9, their demand being granted. 


ae “~ 


—- 


sa 


NoveMBER, 1919 THE LABOUR GAZETTE 1299 


SRRIKES AND Lockxouts Durine OcrTosBsr, 1919 





No. of | Time loss 


Industry or occupation. Particulars employees in 
; affected | working 
days 


= STRIKES COMMENCING PRIOR TO OCTOBER, 1919. 


Lumpsrine.— 

Loggers, Beaver Creek, B.C.............5.. Commenced August 30. Men demanded that company should en- 35 105 
gage its employees through the British Columbia Loggers’ Union, 
and later demanded increased wages. Settled by negotiations; 
demands partially granted. Work resumed October 4. 

Loggers, Chase, B.C..............-. 000005 Commenced September 18. Demand for the 8-hour day. Unter- 160 4,160 
minated. 

Loggers, Duncan Bay, B.C.................|Commenced August 6. For increased wages, shorter hours and better 150 3,900 
camp conditions. Unterminated. 

Loggers, East Wellington, B. - -..ss......|/Commenced September 23. Demanding reinstatement of employee 123 123 


_ and recognition of the union. Demands refused by company. Work 
resumed October 2. 
Mines, Smenrers, Quarrizs, Ciay Pro- 


pucts, Erc.— 
Miners, Kimberley, B.C................... Commenced September 12. For increased wages. Unterminated.... 200 5,200 
Miners, Kirkland Lake, Ont............... Commenced June 12. For increased wages, 44-hour week and recog- 525 6,825 
nition of union. Majority of strikers’ places filled and mines re-, 
sumed work October 16. | 
Pottery workers, St. Johns, Que............ Commenced November 1913. Against a reduction in wages. Unter-| 47 1,222 
minated. } 
Ramway, CanaL AND Harnour Constrvc- . 
a TION.— 
Construction workers, (Welland Canal,) Tho-|Commenced September 11. For the 8-hour day. Information received OORT ee Le 
rold, Ont. | indicates that all construction work has closed down for the season. 
Bumpine AND ConstTRUCTION.— ‘ 
Building trades, Montreal, Que.............|Commenced September 2.. For increased wages and shorter hours.| 2,000 52,000 
Unterminated. 
Electrical workers, Victoria, B.C............ Commenced September 24. For increased wages. Settled by nego- 25 125 


tiations; men returned to work pending the submission of a new 
scale to all shops in the city. Work resumed October 7, 


Marais, Macuinery AND ConvEYANCES.— 
Boilermakers, St. Catharines, Ont.......... Commenced April 28. For increased wages. Information 75 
received recently indicates this strike had been settled some 
months ago. Negotiations were carried on with the result that the 

employees were granted their demands. 


Metal workers, Kingston, Ont..............|Commenced May 9. For increased wages and shorter hours. A Fair 700 3,500 
Wages officer of the Department of Labour participated in the final 
negotiations carried on and a compromise was agreed upon. Work 
was resumed October 7. 





Moulders, Brantford, Ont................. Locked out May 1. Demand for increased wages. Unterminated.... 10 260. 
Moulders, Windsor, Ont.......... See .»|Commenced September 23. For increased wages. Information re- 56 viysse seek 
ceived indicates that this strike was terminated September 30; 
% a partial increase was granted. 


Moulders and coremakers, St. Catharines,|Commenced May 23. For increased wages and shorter hours. Un- 
Ont. terminated. 
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STRIKES AND LOCKOUTS DURING OCTOBER, 1919.—Continued 


No. of | Time loss 

























Industry or occupation. Particulars employees in 
affected | working 
eo days 
METALS, MACHINERY AND CONVEYANCES—Con. 
Moulders and coremakers, Sherbrooke, Que.. .|Commenced September 23. For increased wages. Unterminated.... 71 1,846 
Moulders and patternmakers, Toronto, Ont. ./Commenced May 1. For increased wages and shorter hours. Unter- 750 19,500 
minated. 
Shipbuilders, Sorel, Que................... Commenced August 12. For increased wages and shorter hours. Un- 650 16,900 
terminated. 
Woopworkine.— : 
Piano workers, St. Therése de Blainville,;Commenced September 12. For increased wages and recognition of 277 3,324 
Que. the union. Settled by arbitration; increase granted. Work resumed 
October 16. 
Upholsterers, Kitchener, Ont............... Commenced September 25. For increased wages, shorter hours and a 30 780 
minimum wage scale. Unterminated. 
Cuioraine.— / 
Tailors, London, Onts.5 0 i005 vcs ceesuen cee. Cummenced September 22. For increased wages and day work in- 40 - 40 
stead of piece work. Settled by negotiations; demands partially 
granted. Work resumed October 2. 
oops, Liquors anp Toracco.— 
Bakers, Toronto, Ont..........s0cchseeees Commenced September 28. Demanding that they be changed from 122 1,342 
night to day work. No change resulted from the strike and work 
was resumed on October 14. 
‘Sugar refinery employees, St. John, N.B...... Commenced September 30. For increased wages, shorter hours and 465 2,023 
recognition of the union. Settled by negotiations; demands were 
paitially granted. Work resumed October 6. 
‘CHEMICALS AND EXPLOSIVES.— 
Steam and operating engineers, Amherstburg,|Commenced June 28. For increased wages and union recognition. 12 312 
Ont. Unterminated. 
Poauic Uriiities.— 
Linemen, Greenwood to Allenby, B. C....... Commenced May 28. For increased wages. Information received in 580) wiloe wits Set F 
the Department indicates conditions no longer affected. 
MISCELLANEOUS.— 
Glass workers, Thorold, Ont............... Commenced June 18. For increased wages and shorter hours. Unter- 80 2,080 
» minated. : 
Musicians, Hamilton, 'Onteaieits ct .cea : Commenced September 1. For an increase of 50c for each performance 7 49 
and a new agreement. Settled by negotiations; increase granted. 
Work resumed October 9. 
Rubber workers, Montreal, Que............ Commenced September 29. Against discharge of employee. Settled 1,396 13,960 
by negotiations; men returned to work. Work resumed October 14. 
STRIKES COMMENCING DURING OCTOBER, 1919. 
‘LUMRERING.— 
Loggers, Vancouver, B.C......css-eeceeeee Commenced October 16. For increased wages. Unterminated....... 25 350 
e 
TRANSPORTATION.— 
Coal drivers and longshoremen, Toronto, Ont|Commenced October 2. For increased wages, 9-hour day, 50-hour 750 6,750 
week and recognition of the union. Settled by negotiations; de- 
mands paitially granted. 
MIscELLANEOUS.— : | 
t. Glass workers, Montreal, Que...........++. Commenced October.6. For increased wages and shorter hours. Un- 60 | 1,320 


terminated. 
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STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
SEPTEMBER, 1919 


[THE following details with regard to 

strikes and lockouts in the United 
Kingdom during September, 1919, based 
on returns from employers and work- 
people, are taken from the October issue 
of the British Labour Gazette. 


NUMBER AND MAGNITUDE.—The num- 
ber of trade disputes beginning in Sep- 
tember was 90, as compared with 91 in 
the previous month, and 101 in Septem- 
ber, 1918. In these new disputes about 
580,000 workpeople were directly, and 
10,000 indirectly, involved; and _ these 
figures, when added to the number of 
workpeople involved in disputes which 
began before September and were still 
in progress at the beginning of the 
month, give a total of about 640,000 
workpeople involved in disputes in Sep- 


tember, 1919, as compared with 270,000 | 


in August, 1919, and 200,000 in Sep- 
tember, 1918. In the following table 
the new trade disputes for September 
are Summarized by groups of trades: 


— 


























No. of 

No. of | workpeople 
Groups of Trades. disputes | involved. 
Bouildingers eer a eee ses ren 12 3,016 
Coalaminings a. picts eaeae Steet is ae 12 10,437 
Other mining and quarrying.............. 2 289 
Engineering and shipbuilding............. 9 53,385 
Otherimetalenst ae A Le ON 6 1,031 
PP Oxtile Sicou tiated Pes rash EES eseee 3 183 
"O18 Thy ee aes te < Oe ae Ne Nae a 2 480 
TTTANSDONG ore re ease et Noire cleenelne ess 14 508,293 
Woodworking and furnishing.. .......... 3 960 
Chemical, brick, glass, pottery, ete........ 5 1,498 
Food, drink and tobacco................. 1 130 
OURertrades cojeanct cite toads wane ens 16 5,535 
Local authority service................... 5 2,427 
’ Total September, 1919.........,...... 90 587,664 
Total August, 1919............0.00000: 91 75,572 
Total September, 1918...... Se. P<: 101 174,455 


Causes.—Of the 90 new disputes, 54 
directly involving about 65,000 work- 
people, arose on demands for advance 
in wages; 10, directly involving over 
500,000 workpeople, on other wages 
questions; 4, directly involving nearly 
8,000 workpeople, on questions affecting 
hours; 6, directly involving over 3,000 
workpeople, on details of working ar- 
rangements; 13, directly involving 5,000 
workpeople, on questions respecting the 
employment of particular classes or per- 
sons; and 3, directly involving about 300 
workpeople, on other questions. 


ReEsutts.—During the month settle- 
ments were effected in the case of 31 
new disputes, directly involving about 
17,000 workpeople, and 13 old disputes, 
directly involving 2,000 workpeople. Of 
these new and old disputes, 6, directly 
involving 1,000 workpeople, were set- 
tled in favour of the workpeople; 18, 
directly involving 11,000 workpeople, in 
favour of the employers; and 25, direct- 
ly involving 7,000 workpeople, were com- 
promised. In the case of 30 other dis- 
putes, directly involving about 515,000 
workpeople, work was resumed pending 
negotiations. 


AGGREGATE DURATION.—The number 
of working days lost in September by 
disputes which began or were settled in 
that month amounted to about 2,337,000. 
In addition, 617,000 working days were 
lost owing to disputes which began be- 
fore September and were still in progress 
at the end of the month. Thus the total 
ageregate duration in September of all 
disputes, new and old, was 2,954,000 
days, as compared with 3,293,000 days 
in August, 1919, and 831,000 days in 
September, 1918. It should be noted 


' that September, 1919, included only four 


days of the railway dispute. 
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THE RAILWAY STRIKE IN GREAT BRITAIN 


QN September 27 a general railway 
strike commenced in Great Britain, 
involving some 500,000 railway workers 


and ultimately resulting in a time loss | 


of about 4,000,000 working days. It was 
- concluded on October 6, when, after 
repeated negotiations, the Government 
_ guaranteed that there would be no wage 
reductions before September, 1920, and 
that until that time the minimum wage 
would be 51 shillings per week. This 
was the pivotal factor in the dispute. 


The decision to strike resulted from 
a lengthy dispute carried on since the 
Armistice by the Government on one 
side, and what is known as the ‘‘Triple 
Alliance .of Labour,’’ an amalgamation 
of the miners’, transport workers’ and 
- railwaymen’s organizations on the other. 
The railwaymen were negotiating, par- 
ticularly, for another wage increase and 
an assurance that such an increase, and, 
_ In fact, wages generally, would not be 
reduced until there was a substantial re- 
duction in the cost of living. The rail- 
~way workers considered that pre-war 
~wages were extremely low and not com- 
patible even with the living conditions 
of that period. From a recent schedule 
printed in the October issue of the 
British Labour Gazette, it appears that 


the average pre-war wage of an engine 


driver was about 42 shillings for a 60- 
hour week, while the minimum (for 
porters, ete.) was 18 shillings a week. 


On October 1, 1914, it was agreed be- 
tween the Government and the Triple 
Alliance that a ‘‘Conciliation Scheme’’ 
which had been in existence, would 
remain in force and that no new de- 
mands or agreements would be made 
during this suspensory period. But liv- 
ing expenses rose steadily, and it was 
decided to grant the railway workers a 
bonus based upon- the cost of living. 
This bonus was inereased from time to 
time, keeping pace with living con- 
ditions. Eventually, the bonus was con- 
verted into what was termed a ‘‘war 
wage.’’ The minimum wage paid just 


before the strike was 51 shillings per 
week made up of the 18 shillings pre- 
war rate plus a 33 shilling war wage. 


After the signing of the armistice, 
notice was given by the National Union 
of Railwaymen to terminate the truce 
agreement of October, 1914, with a view 
to bringing forward a programme for 
improved conditions. The principle of 
the eight-hour day was gained and came 
into operation in February, 1919. Ex- 
isting conditions of service were to re- 
main unaltered pending the decision of 
the Committee which was to review 


wages and other working conditions. A 


partial schedule of wages was presented 
in August, 1919, but as negotiations con- 


tinued, dissatisfaction and differences — 


arose over the standardization of rates 


of pay. The railwaymen demanded for > 


the lowest grade a new minimum rate 
of 60 shillings, and that in every grade 
the full amount of the war wages should 
be added to the highest pre-war rate paid 
to any workman in that grade by any 
railway company in any place. The 
Ministry of Labour pointed out that_if 
these concessions were granted they 
would result in a permanent annual in- 
crease, with those already granted, of 
£65,000,000 in the railway wage bill. x 

A strike becoming imminent, Premier 
Lloyd George made a final offer, the 
chief stipulation of which was that the 
minimum wage should be set at 40 shill- 
ings, and that until March 31, 1920, 
there would be no reduction in the 
present wages of any grade of railway- 
men. This offer was rejected and the 
National Union of Railwaymen issued 
a strike order, with the result that prac- 
tically all employed ceased work at mid- 
night on Friday, September 26. The 
business of the country was immediate- 
ly disrupted. Freight and express de- 


liveries soon congested the warehouses 


and depots. A spasmodic mail service 
by aeroplane was instituted. The coun- 
try was again placed under a rationing 
system and emergency methods of trans- 
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portation, such as motor lorries, were 
improvised to meet the situation: 


With respect to the settlement that 
was eventually arrived at and the nego- 
‘tiations leading up to it, the British 
Labour Gazette for October, 1919, con- 
tains the following: 


‘On Ist October a conference was 
arranged by the National Transport. 
Workers’ Federation, at which delegates 
. were present from Trade Unions of gen- 
eral and postal workers, engineers, iron 
and steel workers, printers and railway 
clerks, together with representatives of 
the Parliamentary Committee of the 
Trades Union Congress and the Labour 
Party. After hearing statements by the 
Right Hon. J. H. Thomas, M.P., (Gen- 
eral Secretary of the National Union of 
Railwaymen), and Mr. J. Bromley (Gen- 
eral Secretary of the Associated Society 
of Locomotive Engineers and Firemen), 
the conference appointed a deputation 
to interview the Prime Minister with a 
view to the re-opening of negotiations. 
The Prime Minister agreed to meet the 


railwaymen’s representatives, but inti-~ 


mated that in the opinion of the Gov- 
ernment it would be impracticable to 
re-open the negotiations until work had 
been resumed. A meeting was accord- 
ingly arranged on the Ist October, and 


a series of discussions between the Gov- 


ernment, the mediating Committee and 
the Union began. After various pro- 
posals and counter-proposals had been 
made and discussed, the mediating Com- 
mittee had an-interview with Mr. Bonar 
Law, on 4th October, in the absence of 
the Prime Minister, as a result of which 
a conference between the Government 
and the railwaymen’s representatives 
was held on Sunday, 5th October, and 
the following terms of settlement were 
agreed upon. 


‘“Hirst—Work shall be resumed im- 
| mediately. 


ca prtesh laa Serre tats will be resum- 
ed on the understanding that they shall 
be completed before the end of the year. 


‘‘Third—Wages will be stabilized at 
the present level until’ September 30, 
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1920, and at any time after August 1 
they may be reviewed in the light of 
circumstances then existing. 


‘‘Hourth —No. adult railwayman in 
Great Britain shall receive less than 51 
shillings per week while the cost of liv- 
ing is 110 per cent above the pre-war 


level, 


**Fifth—tThe railway unions agree that 
their men will work harmoniously with 
the men who returned to work or who 
remained at work during the strike. Nor 
shall there be any victimization of 
strikers. 


‘*Sixth—Arrears of wages will be paid 
on resumption of work.’’ 


The effect of the strike upon the in- 
dustries of the country is described in 
the British Labour Gazette, as follows: 


‘*The effect of the railway strike was 
first apparent in the coal mining indus- 
try, which is peculiarly susceptible to a 
stoppage of transport facilities. In the 


‘very early days of the dispute a consid- 


erable number of pits were laid idle, and 
though at other collieries a certain 
amount of coal was stacked, each day 
of the strike showed an increase in the 
number of collieries closed or working 
with reduced staff. The district most 
severely affected was South Wales, 
where over 200 pits were laid idle. 


‘“There was considerable unemploy- 
ment in the textile industries in York- 
shire, especially at Bradford where 
stocks of coal were still low owing to the 
recent coal strike in Yorkshire. The 


cotton trade was not greatly affected, but 


in the hosiery trade at Leicester short 
time had to be resorted to for a few 
days. At certain ports a number of dock 
labourers were thrown out of work, and 
delays to shipping affected seamen. 

‘“As regards other industries, individ- 
ual establishments were affected accord- 
ing to local circumstances which in the 
ageregate resulted in a _ considerable 
amount of unemployment for a short 
period; but in the main the duration of 
the strike was not long enough to cause 
much general unemployment.”’ 
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COAL MINERS’ WAGE DISPUTE IN THE UNITED STATES 


‘6B pages 1317-8 of this issue 1s printed 

the new wage scale which was ap- 
proved at the recent convention of’ the 
United Mine Workers of America for 
submission to a joint conference of re- 


presentatives of the miners and the 
operators of the Central Competitive 
Field at Buffalo, N.Y., on September 25. 
This conference did not succeed in 
framing a contract to take the place of 
the ‘‘Washington’’ agreement at present 
in force, and adjourned on October 2, 
to reconvene at Philadelphia, Pa., on 
October 9. No agreement was reached 
at the second session, and the conference 
was about to break up, the miners’ 
officials having decided to issue a gen- 
eral strike order for November 1 to all 
branches of the Union, when the United 
States Secretary of Labour interposed 
with an invitation to the leaders of both 
parties to meet him at Washington on 
October 16 to discuss the questions at 
issue. The invitation was accepted by 
both sides, though the operators an- 
nounced their continued intention to re- 
fuse to consider the introduction of a 6- 
hour day. A series of conferences took 
place but no settlement was reached, and 
the strike order, affecting some 450,000 


e e { 
soft coal miners, was issued. The Secre- 


tary of Labour then invited the miners 
and the operators to send their full scale 
committees to Washington. This invita- 
tion also was accepted, and further con- 
ferences took place but the deadlock con- 
tinued. The Secretary of Labour then 
made the following proposals as the basis 
of settlement: 


That wages be increased at the expiration 
of the present contract in an amount equal to 
the difference between increases in wages re- 
ceived by mine workers since July, 1914, and 
the increase in the cost of living since that 
date. 

That the increase be effective from the ter- 
mination of the present agreement until March 
31, 1920. 


That on these conditions the strike order be 
withdrawn and that the miners continue at 


work on these terms; that negotiations be en- 
tered into at the usual time for making the 
new scale effective after March 31, 1920. 


A sharp difference of opinion arose 
out of the expression ‘‘expiration of the 
present contract.’? The miners con- 
tended that the wartime wage agree- 


ment under which they have been work- - 


ing ended with the armistice,-while the 
operators argued that it will hold until 


peace is formerly declared by ratifica-— 


tion of the peace treaty. The above pro- 
posals being unfavourably received, the 
Secretary then suggested a new basis 
of settlement as follows: 


That the pick-mining be advanced 15 cents 
per ton. 


That machine-mining, yardage, deadweight 
and day wages be advanced at the same 
rate. 


That the day work shall be 8 hours from 
bank to bank. 

That there shall be a Saturday half-holiday. 

That with these changes the existing agree- 


ment continues in effect until March 31, 
1922. 


That while the legal termination of the war 
will not take place until some unknown 
time in the future the increase in the cost 
of living is an existing fact, therefore, 
these changes will go into effect as of 
November 1, 1919. 


These proposals the miners, although 
not satisfied, showed a willingness to 
consider, but the operators refused to 
discuss them until the strike order was 
withdrawn. 


On October 25 President Wilson is- 
sued a statement on the situation created 
by the refusal of the officers of the 
miners’ organization to rescind the 
order. The President pointed out that 
this order had apparently been issued 
without any vote upon the specific pro- 
position by individual members of the 
organization and suggested the submis- 
sion of questions in dispute to arbitra- 
tion, with continued operation of the 
mines pending a final settlement. The 
statement was in part as follows: 


7 
cece. 
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This [the auticipated strike] is one of the 

gravest steps ever proposed in this country 
affecting the economic welfare and the domestic 
comfort and health of the people. It is pro- 
posed to abrogate an agreement as to wages 
which was made with the sanction of the 
United States Fuel Administration and which 
was to run during the continuance of the war, 
but not beyond April 1, 1920. 
. This strike is proposed at a time when the 
Government is making the most earnest effort 
to reduce the cost of living and has appealed 
with success to other classes of workers to 
postpone similar disputes until a reasonable 
opportunity has been afforded for dealing with 
the cost of living. It is recognized that the 
strike would practically shut off the country’s 
supply of its principal fuel at a time when 
interference with that supply is calculated to 
ereate a disastrous fuel famine. All interests 
would be affected alike by a strike of this 
character, and its victims would be not the 
rich only, but the poor and the needy as well, 
those least able to provide in advance a fuel 
supply for domestic use. It would involve the 
shutting down of countless industries and the 
throwing out of employment of a large part 
of the workers of the country. It would in- 
volve stopping the operation of railroads, elec- 
tric light and gas plants, street railway lines 
and other public utilities, and the shipping to 
and from this country, thus preventing our 
giving aid to the allied countries with supplies 
which they so seriously need. 

The country is confronted with this pros- 
pect at a time when the war itself is still a 
- fact, when the world is still. in suspense as to 
negotiations for peace, when our troops are still 
being transported, and when their means of 
transport is in urgent need of fuel. 

From whatever angle the subject may be 

viewed, it is apparent that such a strike in 
such circumstances would be the~ most far- 
reaching plan ever presented in this country 
to limit the facilities of production and dis- 
tribution of a necessity of life and thus in- 
directly to restrict the production and distri- 
bution of all the necessaries of life. A strike 
under these circumstances is not only unjusti- 
fiable, it is unlawful. 
‘ The action proposed has apparently been 
taken without any vote upon the specific pro- 
position by the individual members of the 
United Mine Workers of America throughout 
the United States, an almost unprecedented 
proceeding. If cannot believe that any- right 
of any American worker needs for its protec- 
tion the taking of this extraordinary step, and 
I am convinced that when the time and manner 
are considered, it constitutes a fundamental 
attack, which is wrong both morally and legal- 
ly, upon the rights of society and upon the 
welfare of our country. I feel convinced that 
individual members of the United Mine Work- 
ers would not vote, upon full consideration, in 
favour of such a strike under these conditions. 

When a movement reaches the point where it 
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appears to involve practically the entire pro- 
ductive capacity of the country with respect to 
one of the most vital necessities of daily domes- 
tic and industrial life, and when the movement 
is asserted in the circumstances I have stated 
and at a time and in a manner calculated to 
involve the maximum of danger to the public 
welfare in this critical hour of our country’s 
life, the public interest becomes the paramount 
consideration. 

In these circumstances I solemnly request 
both the national and the local officers and also 
the individual members of the United Mine 
Workers of America to recall all orders look- 
ing to a strike on Nov. 1, and to take what- 
ever steps may be BECeenaLy, to prevent any 
stoppage of work. 

It is time for plain seein These mat- 
ters with which we now deal touch not only the 
welfare of a class, but vitally concern the well- 
being, the comfort, and the very life of all 
the people. I feel it my duty in the public 
interest to declare that any attempt to carry 
out the purposes of this strike and thus to 
paralyze the industry of the country with the 


consequent suffering and distress of all our 


people, must be considered a grave moral and 
legal wrong against the Government and the 
people of the United States. I can do nothing 
less than to say that the law will be enforced, 
and means will be found to protect the in- 
terests of the nation in any emergency that 
may arise out of this unhappy business. 

I express no opinion on the merits of the 
controversy. I have already suggested a plan 
by which a settlement may be reached, and I 
hold myself in readiness at the request of either 
or both sides to appoint at once a tribunal 
to investigate all the facts with a view to 
aiding in the earliest possible orderly settlement 
of the questions at issue between the coal 
operators and the coal miners, to the end that 
the just rights, not only of those interests but 
also of the general public, may be fully pro- 
tected. 


With respect to the President’s appeal 
for the withdrawal of the strike order, 
the officers of the United Mine Workers 
stated that this could not be done with- 
out action by the convention upon whose 
authority the order was issued. 

On October 31, the federal court at 
Indianapolis issued an injunction for- 


bidding the strike on the ground that 


the miners’ organization was conspiring 
to limit the facilities for the production 
of coal. On November 1 it was reported 
that many thousands of miners had laid 
down their tools, and the strike became 
general within a day or two throughout 


the union membership of about 450,000 


in the bituminous coal fields. 
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NATIONAL INDUSTRIAL CONFERENCE IN THE UNITED STATES 


HE United States Industrial Con- 
ference, called by President Wilson 
to consider problems bearing on indus- 
trial conditions and to initiate measures 
for the promotion of better relations 
between capital and labour, began its 
sessions in Washington on October 6, 
under the chairmanship of Mr. Franklin 
K. Lane, Secretary of the Interior. 

Mr. B, M. Baruch was elected chair: 
man of the public group, Mr. H. A. 
Wheeler of the employers’ group and 
Mr. Samuel Gompers of the labour 
group. According to the rules of the 
Conference, a committee of fifteen was 
chosen, composed of representatives from 
each group, to consider all resolutions 
submitted before placing them before the 
full conference. A majority of each of the 
three groups constituted a quorum of the 
Conference, and in the transaction of 
business by any single group the ma- 
jority of that group constituted a 
quorum. Fer a motion to carry either 
by the Conference or by the Committee 
of Fifteen a majority of representatives 
of each group was required. 

Resolutions were submitted by the 
public group in favour of an immediate 
industrial truce for three months, and 
for the creation of a national board of 
conciliation and arbitration consisting 
of four members appointed by the Presi- 
dent, including at least one woman; two 
to be appointed by the House of Re- 
presentatives ; with all the former presi- 
dents of the United States and the Sec- 
retary of Labour ex-officio members. 
In a resolution introduced by Mr. 
John D. Rockefeller, Jr., and agreed 
to by the public group, it was pro- 
posed that the Conference approve 


the principle of the representation of” 


labour in industry under which em- 
ployees should have an effective voice 
in determining their terms of employ- 
ment and working and living conditions, 
but that the form of such representation 
should be left to the parties concerned 
in each individual plant or corporation. 


Two other resolutions were submitted by 
this group through Mr. H. S. Dennison, 
manufacturer. The first declared that 
(1) Employers should at all times re- 
cognize the right of their employees in- 
dependently to organize for the purpose 
of collective bargaining and should al- 
ways be ready to meet any groups of 
their employees either directly or 
through its representatives; and (2) 
Labour should recognize the right of the 
employer to deal with the employee 
directly, through freely elected shop 
committees or otherwise, as well as 
through trade unions. The second one 
had reference to shop committees and 
was to the effect that ‘‘the employers 
and employees in every factory should 
unite in bringing about the develop- 
ment of committees freely elected by the 
employees (whether as a part of the 
trade union system or otherwise, but not 
in antagonism to trade unionism) for 
the joint consideration of these commit- 
tees and the employers of such-construc- 
tive matter as methods of enlisting work- 
ers’ interest, and of improving efficiency 
of production, which are of mutual 
value to employers and employees. ’’ 

A plan for the adjustment of labour 
disputes was submitted by Mr. Wil- 
son, Secretary of Labour. This _ pro- 
vided for the creation of a board com- 
posed of an equal number of employers — 
and employees in each of the principal 
industries and a board for miscellaneous — 
industries, the members to be selected 
in such manner as the employers and em- 


_ ployees may respectively determine. Any 


dispute ineapable of being adjusted 
locally should be referred to the proper 
board. A board should also act when in 
the judgment of one-half its members a 
strike or lockout is imminent. Deci- 
sions of the board on questions of wages, 
hours and working conditions should 
be by unanimous vote. When a board 
is not unanimous the dispute should be 
referred to a general board: appointed 
by the President of the United States. 
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One-third of the general board should. 


be appointed in agreement with em- 
ployers’ organizations, one-third in 
agreement with labour organizations, 
and the remaining third direct by the 
President. Failing a unanimous deci- 
sion by the general board, the dispute 
should be referred to an umpire se- 
lected by unanimous choice of the gen- 
eral board or by lot out of a panel of 
twenty persons named by the President. 
Decisions of a board or umpire should 
have all the force and effect of a trade 
agreement, which employers and em- 
ployees should be morally bound to ac- 
cept and abide by. 

On behalf of the labour group, a re- 
solution was submitted by Mr. Gompers 
for the appointment of a Board of Ar- 
bitration to deal with the steel strike, 
the board to be composed of six mem- 
bers, two to be appointed by each of the 
groups in the Conference. <A declara- 
tion of principles on which labour stood 
at the Conference was also submitted. 
These principles included the right of 
wage earners to organize; right of col- 
lective bargaining; right of wage earners 
to representatives of their own choosing 
in negotiations with employers; freedom 
of speech, of the press, and of assem- 
blage; an eight-hour day with a day of 
rest each ‘week, with a half-holiday on 
Saturday whenever possible; limitation 
of overtime; payment of a living wage; 
women to receive the same pay aS men 
for equal work; prohibition of employ- 
ment of children under sixteen years of 
age; the formation of a national con- 
ference board consisting of an equal 
number of representatives of em- 
ployers and workers; and~- prohibi- 
tion of all immigration for at least two 
years after the declaration of peace and 
at such times thereafter as there may 
be an abnormal condition of employ- 
ment; no immigration to be permitted 
at any time exceeding the nation’s 
ability to Americanize the incoming 
foreigners. 

The employers’ group submitted a de- 
elaration setting forth twelve funda- 
mental principles on which they were 
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agreed. These were briefly as follows: 
(1) No employment relation can be satis- 
factory which does not require manage- 
ment and men to improve and increase 
the quality and quantity of production 
to as great an extent as possible con- 
sistent with the health and well-being 
of the workers. (2) The establishment 
rather than the industry as a whole or 
any branch of it should be considered 
as the unit of production and of mutual 
interest on the part of the employers 
and employees. (3) It is the duty of 
the management of industries to make 
working conditions as safe as satisfac- 
tory to the workers as possible, and every 
effort should be made to maintain 
steady employment. (4) Wages should 
be determined by the efficiency of the 
worker and the prevailing wage stan- 
dard and should be _ sufficient to 
maintain a satisfactory standard of 
living. Plans of bonus payments, 
profit-sharing and stock ownership 
should be studied. Women doing 
work equal to that of men should re- 
ceive equal pay and should be accorded 
the same opportunities for training and 
advancement. (5) Hours of work should 
be fixed at the point consistent with the 
health of the worker and his right to 
rest, recreation, home life and self-de- 
velopmrent. Overtime work should be 
avoided as far as possible and there 
should be one day’s rest in seven. 
(6) Each establishment should provide 
adequate means for the just and prompt 
settlement of all industrial disputes. 
(7) The association of men, whether of 
employers, employees or others for col- 
lective action, involves no right of com- 
pulsion over those who do not desire to 
act or deal with them as an association. 
The arbitrary use of such collective 
power to coerce or control others with- 
out their consent is an infringement of 
personal liberty. (8) Every association 
whether of employers or employees must 
be equally subject to public authority 
and legally answerable for its own con- 
duct or that of its agents. (9) With 
the right to associate recognized, every 
person must be free to engage in any 
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lawful occupation and be secure in the - 


eontinuity and rewards of his effort. 
(10). There should be no interference 
with the open shop, that is, the shop 
in which membership or non-member- 
ship in any association is not made a 
condition of employment. Coercive 
methods aimed at turning the ‘‘open 
shop’’ into a closed union ‘‘or a closed 
non-union shop’’ should not be tolerated. 
(11) In private industry the right to 
strike or lockout should not be denied 
as an ultimate resort, but the sym- 


pathetic strike, the blacklist, the boycott 


and the sympathetic lockout are inde- 
fensible, anti-social and immoral. In 
public utility .ervices, the state should 
impose such regulations as would assure 
continuous operation, and in government 
employments no strike should be toler- 
ated. . In both these occupations the 
government should provide means for 
the prompt hearing and adjustment of 
grievances. (12) Practical plans should 
be inaugurated for the training of in- 
dustrial workers and for the extension 
of vocational education. <A resolution 
was also submitted through this group 
on behalf of the farmers represented at 
the conference in which they demanded 
that they should have such returns as 
would fairly compensate them for capital 
investment, for their technical skill, their 
managerial ability and their manual la- 
bour, and that they and their families 
should have social, educational and poli- 
tical opportunities equal to those of per- 
sons engaged in other activities. They 
also claimed that the present cost of 
living was not due to the prices re- 
eeived by the farmer for his products, 
as shown by a comparison between farm 
prices, food prices and wage levels. 


These resolutions and declarations 
were all referred to the Committee of 
Fifteen for consideration. The commit- 
tee decided to report to the Conference 
without recommendation the resolution 
of the labour group calling for media- 
tion in the steel strike. It then proceed- 
ed to consider an industrial code to gov- 
ern conciliation and arbitration proceed- 
ings in all trade disputes which was 
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under preparation by the public group. 
The basis of the arbitration plan was 
that proposed by Secretary Wilson, men- 
tioned above. 


When the resolution with regard to 
the appointmenz of an arbitration com- 
mittee to settle the steel strike came be- 
fore the Conference, it was opposed by 
the employers’ group, and after four 
days of deliberation a resolution was 
moved by Mr. Baruch to postpone action 
without prejudice until the sub-commit- 
tee on collective bargaining should bring 
in a permanent plan for the adjudication 
of all strikes. Although opposed by the 
employers’ group, the motion carried by 
a large majority of the Conference, and 
it was ruled by the chairman that as it 
was merely a motion to postpone a reso- 
lution and not to determine the policy 
of the conference, he should declare it 
earried. 

The right to collective bargaining was 
then taken up by the Committee of Fif- 
teen. Although the representatives of 
the public and labour groups were able 
to reach an agreement on this question, 
the representatives of the employers’ 
group proved unwilling to adopt any 
form of resolution in which this prin- 
ciple was recognized, that could be fa- 
vourably considered by the other mem- 
bers of the committee. The resolutions 


endorsing the right of collective bargain- 


ing and providing for the arbitration 
of the steel strike then came before the 
whole Conference, without recommenda- 
tions from the Committee of Fifteen, and 
both were voted down. The public group 
with a few dissentients voted with the 
employers in the negative in both eases. 
The decision of the public group to vote 
in the negative in regard to collective 
bargaining in spite of their previous sup- 
port of this principle was stated to be 
due to the interpretation of the resolu- 
tion by the labour group as recognizing 
only trade union organizations, a pro- 
posal of the public group that the words 
‘fand other organizations’’ be inserted 
being rejected by the representatives of 
labour. 
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Following the rejection of these reso- 
lutions, when it appeared as though the 
Conference would end in a deadlock, 
Secretary Lane, the chairman, read a 
message from President Wilson which 
had been prepared in view of such an 
emergency. In this message, the Presi- 
dent made an earnest appeal to the mem- 
bers of the conference to continue the 
work. He said: ‘‘It ig my understand- 
ing that you have divided upon one por- 
tion only of a possible large programme 
which has not fully been developed. Be- 
fore a severance is effected, based upon 
present differences, I believe you should 
stand together for the development of 
that full programme touching the many 
questions within the broad scope of your 
investigations. It was in my mind when 
this conference was called that you 
would concern yourselves with the dis- 
covery of those methods by which a 
measurable co-operation within industry 
may have been secured and if new ma- 
chinery needs to be designed by which a 
minimum of conflict between employers 
and employees may reasonably be hoped 
for, that we may make an effort to secure 
its adoption. It cannot be expected that 
at every step all parties will agree upon 
each proposition or method suggested. It 
is to be expected, however, that as a 
whole~a plan or programme can be 
agreed upon which will advance further 
the productive capacity of America 
through the establishment of a surer and 
heartier co-operation between all the ele- 
ments engaged in industry.’’ After the 
reading of the message, a motion was 
offered by Mr. John Spargo, of the 
public group, to the effect that each 
group pledge the President that it would 
make every effort to accomplish the work 
for which the Conference was called. 
This, however, was withdrawn on ob- 
jection being taken to it by the labour 
group. The Conference then adjourned 
to enable the labour group to decide 
upon a course of action. When the Con- 
ference again convened, Mr. Gompers 
submitted the following resolution : ‘‘The 
right of wage earners to organize with- 
out discrimination, to bargain collective- 
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ly, to be represented by representatives 
of their own choosing in negotiations and 
adjustments with employers in respect 
to wages, hours of labour and relations 
and conditions of employment, is recog- 
nized.’’ Upon a vote being taken, the 
resolution was supported by the labour 
and public groups, but was defeated by 
the employers’ group by one vote. <Ac- 
cording to the rules of the Conference, 
this was sufficient to defeat the resolu- 
tion. The labour group then withdrew 
from the Conference. 

On the following day, October 23, 
when the two remaining groups met in 
conference, Secretary Lane excused the 
members of the employers’ group from 
further attendance and adjourned the 
Conferenge. At the same time he trans- 
mitted a request from the President that 
the public group continue to carry out 
the work for which the Conference had 
been called. The employers’ group 
therefore withdrew and issued a state- 
ment giving their views as to the results 
of the Conference as follows: ‘‘First,— 
It has been demonstrated that failure is 
inevitable where preliminary organiza- 
tion of the elements composing such a 
conference is absent, and where no pre- 
paration is made for the orderly 
presentation of a programme which shall 
include all of the known factors upon 
which industrial relations are based. 
Second,—Collective bargaining, an ac- 
cepted and desirable policy in industry, 
has been brought more prominently be- 
fore the country and will induce a 
sincere effort on the part of innumerable 
manufacturers to find ‘an acceptable 
medium through which this collective 
relationship may be secured and main- 
tained in the industrial establishment. 
Third,—Collective bargaining as a policy 
or principle cannot be safely used in 
the broad and general sense with which 
the public has been accustomed to ex- 
press it, but must be defined clearly as 
to its applicability to the varying con- 
ditions of industry and the varying 
relations that exist between the wage 
earner and the employer. Fundamental 
to the whole question of collective bar- 
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gaining is the responsibility of those 
who bargain, and this is directed quite 
as much at the employer as at the wage 
earner or the organization of which the 
wage earner is a member. Only where 
there is a definite dual responsibility 
lived up to as scrupulously as is required 
in other contractual relations can col- 
lective bargaining in any form or under 
any interpretation be successful.’” 

The labour group also issued a state- 
ment in which were pointed out the 
numerous concessions which they had 
made with regard to collective bargain- 
ing while this matter was under discus- 
sion. 

The public group took into considera- 
tion the request of President Wilson 
to carry on the work of the Conference, 
but declined to assume the task. Be- 
fore finally adjourning on October 23, 
the public representatives drew up a re- 
port on the proceedings of the Con- 
‘ference. In the report-the plan for the 
formation of industrial boards proposed 
‘by the Seeretary of Labour Wilson was 
approved; a recommendation was made 
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that the President create a commission 
to carry on the work which the Indus- 
trial Conference was unable to accom- 
plish; and the results of the Conference 
were outlined. It was claimed that the 
Conference accomplished more than ap- 
peared on the surface, in the following 
respects: ‘*First,—It brought the issues 
involved home to the entire nation. 
Second,—It demonstrated the great dif- 
ficulty of the solution. Third,—The 
discussion had the effect of setting the 
entire people to thinking and from this 
thought will come the solution. Fourth, 
—There was brought home to all parti- 
cipants the intimate relation that exists 
between the farming interests and all 
industrial questions. Fifth,—What was 
not brought out clearly was, that both 
capital and labour owed to society— 
which is inclusive of capital and labour 
—the duty to produce in quantity at the 
lowest possible cost commensurate with 
the protection of both capital and la- 
bour all of the things that are neces- 
sary to keep up the proper, just and 
humane standards of modern life.’’ 


Progress made under the Trade Boards Act, 1918 


fee Trade Boards Act, passed in the 

United Kingdom in 1909, was 
amended in 1918, and a summary of the 
new Act, which went into effect in Oc- 
tober, 1918, was printed in the Septem- 
ber, 1918, issue of the LABour GAZETTE. 
The results achieved by the Trade 
Boards Act, 1909, had shown that it was 


possible to raise substantially the wages 
in poorly paid industries in the United 
Kingdom without injuring their pros- 
perity. Under the 1918 Act, it was the 
-intention of the government that this 


-gystem should be very widely extended, | 


‘and. that Trade Boards should be = in- 
-ereased in number so as to cover as far 
as possible all the ill-paid industries that 


are not sufficiently well organized to 
justify the formation of Joint Industrial 
Councils. 


Since the Armistice the establishment 
in the United Kingdom of Trade Boards 
has been proceeding steadily, although 
the movement has attracted compara- 
tively little public notice. At the pres- 


ent time the Trade Boards in existence, 


or about to be set up, cover a large pro- 
portion of the less well organized work- 


_ers, and they have fixed, or are about to 


fix, minimum rates of wages for the in- 
dustries in which such workers are en- 
gaged. - 7 MBs 
The following summary, from the 
British Labour Gazette, September, 1919, 
indicates the nature of a Trade Board, 
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its chief powers and duties, and how the 
rates fixed by a Board and confirmed by 
the Minister of Labour, are enforced. 


CONSTITUTION OF TRADE BOARDS. 


A Trade Board is composed of equal numbers 
of representatives of employers and of workers 
{the number on the Board varying according to 
the size of the trade and the various interests 
affected), together with a small number of per- 
sons (usually three) known as ‘‘ appointed mem- 
bers’’ who are independent persons unconnected 
with the trade. One of the appointed members 
usually acts as chairman of the Board and one 
as deputy chairman. Women are eligible to 
serve on a Trade Board, and, where a consid- 
erable number of women are employed in the 
trade, one of the appointed members must be a 
woman. Provision is also made for the repre- 
sentation of home workers on. the Board, in 
eases where a considerable proportion of eee 
workers are engaged in the trade. 


The representative members of the Trade 
Board are usually appointed by the Minister 
of Labour from the nominations sent in by the 
employers and workers respectively. Full 
weight is, of course, given to the views of the 
Employers’ Associations and Trade Unions con- 
cerned. 


The appointed members perioeal the fune- 
tions of conciliators, and endeavour to promote 
agreement between the two sides of the Board; 
and if on any question agreement cannot be 
reached, the votes of the appointed members 
will turn the scale and so prevent a deadlock. 


MINIMUM RATES OF WAGES. 


Before fixing any minimum rates, the Trade 
Board must give notice to employers in the 
trade who are affected of the rates which it 
proposes to fix. Any objections to the pro- 
posed rates, which may be raised by employers 
or workers within two months, must be con- 
sidered by the Board. 

The workers’ or employers’ representatives 
on the Trade Board are thus given time, if. they 
desire to do so, to report to their respective 
organizations and to go over the proposals with 
their fellow workers or with the other em- 
ployers. 

After the rates have been fixed by the Board, 
the Minister of Labour is allowed one month 
within which to confirm the rates so fixed. After 
~ such confirmation, the rates be¢ome legally en- 
forceable, and any employer affected who pays 
to any of his workpeople wages at less than 
the appropriate rate renders — liable to 
prosecution. 


Since the passing of the Trade Bakes Act, 
1918, a Trade Board has power to fix the fol- 
jowing kinds of minimum rates of wages: 

(a) General minimum time-rates; 
(b) General minimum piece-rates; 
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(c) Piece-work basis_ time-rates ; 
(d) Guaranteed minimum time- rates; 
(e) Overtime rates. 


The rates fixed by the Trade Board may be 
made applicable to the whole of the trade, or 
to different districts in which the trade is ear- 
ried on, or to different classes of workers. For 
example, the Board may -fix special rates for 
learners, and lay down conditions for securing 
the effective instruction of learners in the trade 
while they are being paid such rates. This pro- 
vision makes the powers of the Trade Board 
very elastic and renders it possible to prevent 
anomalies arising owing to the different econ- 
omic conditions existing in the various parts 
of the country. The rates which are fixed by a 
Trade Board may be varied by it from time 
to time as required by changing conditions, and 
also, if necessity arises, any rate which has been 
fixed may be cancelled, subject to confirmation 
by the Minister. 

In order to avoid hardship, in any case in 
which the Trade Board is satisfied that a worker 
is affected by any physical infirmity or injury 
which makes him unable to earn the general 
minimum time-rate, and that his case cannot be 


Suitably met by putting him on piece-work, a 


permit may be granted by the Board to the 
worker allowing him to be employed at less 
than the general minimum time-rate. 


District TRADE COMMITTEES. 


Where a trade is widely distributed, a Trade 
Board can, for the purpose of more effectively 
carrying out its work, divide the area with 
which it deals into suitable districts, and may 
establish for each of these districts what is 
known as a District Trade Committee. The 
object of these District Trade Committees is to 
enable local questions to be considered by the 
representatives of the local people interested. 
These District Trade Committees may have dele- 
gated to them all the powers of a Trade Board 
except the power to fix minimum rates of wages 
(other than specified minimum piece-rates). A 
District Trade Committee consists of an equal 
number of representatives of local employers 
and local workers, together with a certain num- 
ber of representative members of the Trade 
Board and at least one appointed member. 


It is the business of the District Trade Com- 
mittee to recOmmend to the Trade Board what 
minimum rates of wages should be fixed for the 
area, and no rate can have effect in any area 
for which a District Trade Committee has been 
established unless the Committee has recom- 
mended it or has had an opportunity of con- 
sidering it and reporting on it. 


ENFORCEMENT OF THE TRADE BOARDS ACTS, 


For the purpose of securing that the mini- 
mum rates of wages are paid, Investigating 
Officers are appointed by the Minister of La- 
bour (who is responsible for the administration 
of the Trade Boards Acts) with power to enter 
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factories and workshops and all other places 
used for giving out work, to examine persons, 
and to inspect records of wages. The Acts con- 
tain stringent provisions to prevent evasion of 
the Trade Boards’ determinations and any em- 
ployer who pays wages at less than the appro- 
“priate minimum rate is liable to a fine of £20 
for each offence, and to pay in addition any 
arrears due to workers. 


TRADE BOARDS AND INDUSTRIAL QUESTIONS. 


In addition to fixing minimum rates of wages, 


Trade Boards are now empowered to make 
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recommendations to Government Departments. 
on questions concerning industrial conditions in 
their trades, for example, recommendations as 
to amendments to the Factory Acts, hours of 
labour, and matters affecting reconstruction 
problems. | They will also be consulted by the 
Government on appropriate occasions on ques- 
tions of an industrial character affecting the 
trades which they represent. In this way Trade. 
Boards will afford a considerable measure of 
self-government for the trades concerned, and 
be a considerable factor in solving the questions 
which are agitating the industrial world at the 
present time. 


PROPOSED LEGISLATION ON HOURS AND WAGES IN THE UNITED 
KINGDOM 


Recommendations of British National Industrial Conference 


HE Pro- 
visional Joint Committee of the 
National Industrial Conference in the 
United Kingdom were reviewed briefly 
in the Lasour GazeTTE, May, 1919. As 
a result of these recommendations two 
bills, one dealing with hours of labour, 
the other with minimum wages, have 
been introduced into Parliament by the 
Minister of Labour, Sir Robert Horne. 


recommendations of the 


In the Hours of Employment Bill it 
is laid down that, with few exceptions, 
no man or woman shall normally be em- 
ployed more than 48 hours per week. 
Where more than 48 hours are worked, 
additional remuneration is compulsory. 
This is to apply not only to factories and 
workshops, but also to shops and com- 
mercial establishments. Important ex- 
ceptions are: (1) Domestic and out- 
door servants, except where employed 
for the purpose of gain; (2) persons 
holding responsible positions who are 
not usually employed on manual labour ; 
(3) masters and crews of sea-going ves- 
sels, who will be dealt with separately ; 


(4) persons employed in agriculture. 
The method of applying the law in the 
various industries will be determined on 
the advice of Joint Industrial Councils, 
Trade Boards or Conciliation Boards. In 
the case of agricultural workers, a Royal 
Commission has under consideration the 
whole question of employment in agri- 
culture. | 

With respect to minimum wages, the 
Minimum Rate of Wages Commission 
Bill proposes the setting up of a Com- 
mission to deal with the establishment 
of minimum rates of wages for all work- 
ers. In certain industries this is already 
being done by means of the Trade 
Boards, but it is the intention of the bill 
that workers in all industries shall be 
guaranteed a living wage. The Commis. 
sion will inquire into and decide what 
rates of wages should be paid in the 
different industries and districts in view 
of the cost of living, and the successive 
steps by which these rates should be 
brought into operation, including pro- 
posals for any legislation that may be 
necessary. 
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HOURS FOR UNDERGROUND COAL MINERS IN THE UNITED KINGDOM 


S a result of the recommendations of 
the British Coal Industry Commis- 
sion, which were reviewed in the April 
and July issues of the LABOUR GAZETTE, 
the maximum working time of under- 


ground miners in the United Kingdom 
was reduced in July last from 8 hours to 
7 hours per day. At the same time the 
hours of surface workers, which had 
been reduced in January to 49 hours 
per week, were further reduced to 4614 
hours. On August 15, last, a confirm- 
atory act was passed amending the Coal 
Mines Regulation Act, 1908, with re- 


i 


spect to the hours of employment under- 
ground. The amending act provides 
that from July 16, 1919, the hours of 
employment for miners shall be 7 hours 
per day instead of 8 hours; ~and for 
other underground workers, 8 hours per 
day instead of 914 hours. It further 
provides that if at the end of 1920 the 
economic position of the coal industry 
is such as to allow further reduction in 
working hours, then from July 13, 1921, 
the hours of employment shall be fur- 
ther reduced to 6 hours per day for 
miners, and 7 hours per day for other 
underground workers. 


NEW AGRICULTURAL LABOURERS’ CODE IN GERMANY 


{\N January 27 last, the German Gov- 
ernment issued a new Agricultural 
Labourers’ Code to become immediately 
operative in that country. The code is 
intended to regulate conditions of labour 
on the land, to check the exodus from 
rural districts, and to attract urban 
wage-earners to agriculture. It deals 
particularly with the question of dwell- 
ing accommodation for agricultural la- 
bourers. The main provisions of the new 
code are given in the Wages Board 
Gazette, July 1, 1919, as follows: 


Hours oF LABOUR.—The number of daily 
hours of labour is not to exceed, on an average, 
eight for four months of the year, ten for 
other four months, and eleven for the remaining 
four months. Payment for overtime is at a 
special rate. The time spent in going and 
coming between the farm and the place of work 
is included in working hours, but not the in- 
terval for rest nor the time spent in baiting 
horses or oxen. In the summer half of the 
year at least two hours’ rest a day must be 
allowed. 

Waaes.—As a rule, wages in cash must be 
paid by the week. Where payment is partly in 
kind, the produce paid must be of the average 
quality of the year’s crop and must be measured 
by the metric system. Payments in kind must 


be made quarterly in so far as the nature and 
use of the produce allow. Where the produce 
due as wages in kind cannot be delivered, its 
value must be paid in cash, reckoned according 
to the official maximum producers’ prices, or, 
failing such, according to the maximum prices 
obtaining in the nearest market. 


Since dwelling accommodation, allotments, 
and other allowances often form part of la- 
bourers’ pay, they must, if they have been 
guaranteed by the employer as part of such 
pay and if they hdve no market value, have 
their monetary value determined and recorded 
in writing. r 

When contracts of service have been con- 
cluded for the period of a year, the pay must 
be distributed evenly over the various seasons. 
Should there be a breach of a contract of ser- 
vice, the deduction from wages by way of pen- 
alty must not exceed one-fourth of the cash 
wage due, and in the aggregate such deductions 
must not exceed fifteen times the local standard 
daily wage for common labour, as laid down in 
the National Insurance Code. 


At least one-tenth of the local standard daily 
wage, as laid down in the National Insurance 
Code, plus a 50 per cent bonus, must be taken 
as the hourly rate of payment for overtime. 
In estimating payment for overtime, the time 
occupied in baiting and looking after cattle 
must be reckoned as overtime unless it be the 
local custom to include this work in the con- 
tract of service. Other urgent kinds of work 
done on Sundays and holidays must be paid for 
at the rate of double the daily wage locally 
current under the National Insurance Code. 
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WORKERS’ COMMITTEES.—The new code pro- 
vides that a workers’ committee shall be formed 
for each farm or other agricultural unit, and 
shall draw up working rules, to be conspicuous- 
ly posted within the farm. 


PROTECTION OF WOMEN WORKERS.—Women 
agricultural workers who have charge of a 
household must be released from work in time 
‘to allow them to return home an hour before 
the principal mealtime. They must be released 
from work on Christmas Eve, Easter Eve, and 
the day before Whit-Sunday. If they have to 


look after a large household, or if they board 


workers not belonging to their own family, they 
must not be obliged to work, except in cases of 
necessity, to an extent which seriously inter- 
feres with the performance of their domestic 
duties. 


DWELLING ACCOMMODATION.—Housing accom- 
modation must be unexceptionable from a moral 
and a sanitary point of view. In the case of 
a married couple it must be adequate, allowing 
for the number and sex of children.. The 
dwellings of unmarried labourers must be 
durable, must admit of being locked up, and 
must be furnished at least with a table, bed, 


FACTORY INSPECTION IN THE UNITED KINGDOM 


IN his annual report to the Home Of- 

fice for the year 1918 the Chief 
Inspector of Factories and Workshops 
of the United Kingdom has outlined the 
activities of this department with re- 
spect to safety, health and welfare, in- 
eluding reduction in hours of labour. 
These activities, apart from special war 
work, are mentioned as being the prin- 
cipal feature of the work of the depart- 
ment. It is stated in the report that 
experience has shown that an increase 
in the ordinary hours of work does not 
necessarily mean an increase in produc- 
tion, that the more the comfort and wel- 
fare of the worker ig studied and pro- 
vided for the greater is his output, and 
that attention given to health and the 
prevention of accidents means greater 
efficiency and reduced charges. Per- 
manent results and further improvement 
are expected from new powers obtained 
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chair, lock-up cupboard, and washing accom- 
modation. 


CANCELLING OF CONTRACTS OF SERVICE.—Vio- 
lence, coarse insults, immoral incitements in the 
course of employment, obstinate refusal or ne- 
glect to fulfil duties, repeated irregularities in 
paying wages, bad food, insanitary housing, 
constitute sufficient grounds for the cancelling 
of a contract of service, but not politicai activ- 
ity or agitation in connection with trade unions. 


The code also provides for safeguarding the. 
interests of pensioners, especially disabled sol- 
diers, for the prevention and settlement of la- 
bour disputes, and for joint consultations be- 
tween the employers’ associations and the agri- 
cultural labourers’ delegates. 


In a report on the recent work of the 
German Ministry of Agriculture’ the 
Minister stated that 80 per cent of the 
agricultural workers in Germany are 
now working under conditions laid down 
in collective agreements. . 


oe 


by the Home Office which enable the 
Secretary of State to issue orders re- 
quiring special welfare provisions to be 
made whenever necessary; from the 
establishment of National Industrial 
Councils as recommended in the report 
of the Whitley Committee; and from the 
appreciation large numbers of employers. ' 
have already shown of the benefits of im- 
proved conditions. $3 
In the matter of industrial accidents, 
a great improvement has been noted in 
Notwithstanding the in- 
creased amount of machinery used, with 
the adoption of new types of machines, 
coupled with the increased number of 
factory employees, and the use of female 
labour in processes formerly confined to 
men, the reports on factory inspection 
show an actual decrease in the number 
of reportable accidents. In the Mid- 
lands the total number of accidents re- 
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ported in 1914 was 35,706, and in 1917 
and 1918 the numbers were 29,556 and 


28,699 respectively; the decrease, how- - 


‘ever, was entirely in accidents of the 
non-machinery class. An increase in the 
number of machinery accidents is at- 
tributed to the difficulty in obtaining 
labour and materials for fencing, while 
the greater care exercised by managers 
and foremen in works where women 
were largely introduced and the exten- 
sion of the Safety First movement are 
suggested as among the causes con- 
tributing to the reduction of accidents 
in the non-machinery class. 

The report of the work of the medical 
inspectors showed an increase in the 
number of cases of industrial poisoning 
in certain war industries, and among 
woolworkers who are subject to anthrax. 
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These conditions were remedied by the 
installation of exhaust ventilating plants 
in the doping rooms of aeroplane fac- 
tories and the use of acetone substi- 
tutes in place of tetrachlorethane which 
was found to produce jaundice. A de- 
partmental committee appointed by the 
Home Secretary to inquire into the 
prevention of anthrax in the woollen and 
and worsted industries formulated a 
chemical method for the disinfection of 
wool which would destroy the anthrax 
spores without damaging the material. 
In order to carry out the scheme re- 
commended by this committee, an Act 
has been passed which provides for the 
prohibition of the importation of goods 
infected with anthrax and for the estab- 
lishment of a trial disinfecting station 
to treat infected material. 











CONVENTION OF UNITED MINE WORKERS OF AMERICA 


Approval of a New Wage Schedule and Opposition to the One Big Union 


4 ine twenty-seventh successive conven- 

tion (the fourth biennial convention) 
of the United Mine Workers of America 
was held in Cleveland, Ohio, during 
September 9-23, last. More than 2,000 
delegates were in attendance, represent- 
ing nearly half a million members 
throughout the United States and Can- 
ada. Owing to the illness of the presi- 
dent, Mr. Frank J. Hodges, the chair 
was taken by the vice-president, Mr. 
John L. Lewis. 

The committee on credentials reported 
against the seating of 38 delegates from 
24 Illinois local unions whose charters 
had been revoked by the executive for 
participating in an unauthorized strike. 


The decision of the credentials commit- 
tee was upheld by the convention. 

The acting president in his report re- 
ferred to the recently created District 
26 of the U.M.W., covering the Nova 
Seotia coal fields, as follows: 


Our membership will recall with interest the 
struggle made to organize the miners of the 
Maritime provinces of Eastern Canada. In 
1910 our International Union expended vast 
sums of money to accomplish this purpose, and 
without avail. Of recent years the miners of 
this district, recognizing the necessity for a 
union, organized the Amalgamated Mine Work- 
ers of Nova Scotia, after which they began to 
appreciate the need for affiliation with the 
United Mine Workers of America. A year or 
more ago recomgnendations were made to the 
International Union to issue a charter of 
affiliation to this organization. Negotiations 
with representatives of the Amalgamated Mine 
Workers and the Canadian operating coal in- 
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terests were continued for a considerable period 
and finally arrangements for this action were 
concluded without friction. . . Some 11,500 
mine workers, working under complete agree- 
ments, were affected by this change, and are 
to-day a part of our organization. Proper steps 
are being taken to safeguard the interests of 
this district in future wage negotiations. We 
extend to the mine workers of District No. 26 
a most hearty welcome into our official family. 


With respect to the affairs of District 
‘18 in Western Canada the report con- 
tained the following: 


In March, 1919, a delegate conference of re- 
presentatives of local unions in the provinces of 
Western Canada was held in Winnipeg, Mani- 
toba. This conference gave consideration to the 
possible formation of an organization to be 
termed the ‘‘One Big Union,’’ and directed 
that a referendum vote of the trade unionists 
in the Western Provinces be taken to determine 
the issue. Meanwhile, ardent propagandists and 
paid advocates carried on an enthusiastic cam- 
paign among the local unions for the adoption 
of the idea. The International officials con- 
ferred at headquarters with President Christo- 
phers and International Board Member Livett 
of District No. 18 upon this subject matter, 
and were assured that the organization of Dis- 
trict No. 18 would be opposed to the One Big 
Union. Later it became apparent that the 
President and the members of the Executive 
Board of District No. 18 were in harmony with 
this false propaganda and were giving aid and 
comfort to the effort to carry the referendum 
vote. As a result the membership of District 
No. 18, led astray by their false leaders, voted 
to affiliate with this so-called organization and 
a district-wide strike was entered into against 
the coal operators and the Dominion Govern- 
ment. The agreement under which the district 
was working was arbitrarily repudiated and all 
men ordered to stop work. Engineers, firemen, 
pumpmen and other men necessary to protect 
the mines were withdrawn and inestimable dam- 
age was done the properties. The strike be- 
came effective on June 23, 1919, and at the 
time of compiling this report is still in effect. 
The International Executive Board on July 12 
authorized the sending of a Commission, repre- 
senting the International Organization, to Dis- 
trict No. 18 to take charge of its affairs. 


This Commission was composed of Board 
Member Ballantyne, District No. 13; Board 
Member Caddy, District No. 10, and Board 
Member Dalrymple, District No. 21. They 
were empowered to exercise the entire author- 
ity of the International Orgagization in seeking 
to rehabilitate District No. 18 and restore order 
to its affairs. After arriving at Calgary, the 
headquarters of the district organization, they 
conferred with the representatives of the Dis- 


THE LABOUR GAZETTE 


NovEMBER, 1919 


trict and found that the President and other 
oficers were members of the One Big Union, 
and had, under the provisions of the Inter- 
national Constitution forfeited their claims to 
affiliations with the United Mine Workers. The 
Commission accordingly recommended the revo- 
cation of the District charter, which action was 
taken on July 28, 1919. Notification of the 
policy of the International Union was given the 
membership by the International Commission, 
and every effort is being made to effect the 
reorganization of the District to permit of the 
negotiation of a new contract and the resump- 
tion of operations of the mines. 


_ The convention definitely decided the 
attitude of the United Mine Workers 
towards the One Big Union by voting 
almost unanimously against a resolution 
favouring such an organization. An- 
other resolution proposing withdrawal 
from the American Federation of La- 
bour was also voted down by an over- 
whelming majority. 

The main question before the conven- 
tion had to do with the formulation of 
the wage scale which the miners were 
to place before the Operators of the Cen- 
tral Competitive Field at the Joint Con- 
ference at Buffalo on September 25. The 
report of the Wage Scale committee, 
which was adopted by the convention, 
was as follows: 


1. We recommend that this report be ae- 
cepted as a substitute for all wage scale reso- 
lutions that have been presented to .ne con- 
vention. 


2. We recommend that this convention de- 
mand a 60 per cent increase to be applicable 
to all classifications of day labour and to all 
tonnage, yardage and dead work rates varough- 
out the Central Competitive Field. 


3. We recommend that this convention de- 
mand that all wage agreements that are nego- 
tiated to replace existing agreements shall be 
based on a six-hour workday, from bank to 
bank, five days per week. 


4, That all day labour shall be paid time 
and a half for overtime and double time for all 
work done on Sundays and legal holidays. 


5. That all agreements entered into by the 
United Mine Workers of America shall have in- 
corporated therein a provision Drovading for 
weekly paydays. 
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6. That all double-shift work on the coal 
shall be abolished except as may be necessary 
for development and ventilating purposes, and 
development for increased tonnage shall not be 
regarded as being a reason for double-shift 
work; it being understood that this rule shall 
not be applicable to new mines that are in the 
process of development. 


7. That no automatic penalty clause shali 
be written into any agreement entered into by 
the United Mine Workers of America. 


8. That all internal differences not covered 
by joint interstate agreement shall be referred 
back to the respective districts for adjustment. 


9. That all contracts in the bituminous field 
shall be declared as having automatically ex- 
pired November 1, 1919, and that no sectional 
settlement shall be allowed and hew contracts 
must run concurrently for a period of two 
years in all bituminous districts under our juris- 
diction. 


10. That agreements negotiated for outlying 
districts shall be retroactive and become ef- 
fective on the date upon which the agreement 
for the Central Competitive Field becomes 
effective. 


11. That no agreement for the Central Com- 
petitive Field shall be concluded until after 
this convention has been reconvened and the 
agreement has been ratified by the reconvened 
convention, which reconvened convention shall 
also define a policy to be applicable to out- 
lying districts, and that the reconvened con- 
vention shall be held in Indianapolis, Indiana, 


on such date as may be designated by the resi- | 


dent international officers. 


12. We recommend that in event a satis- 
factory agreement is not secured for the Cen- 
tral Competitive Field before November 1, 
1919, to replace the one now in effect, that the 
international officials be authorized to and are 
hereby instructed to call a general strike of 
all bituminous miners and mine _ workers 
throughout the United States, the same to be- 
come effective November 1, 1919. 


13. That this convention go on record as 
favouring the ratification of the wage demands 
made by the anthracite miners in their Tri- 
State Convention, which was held in Wilkes- 
Barre, Pa., from August 19 to 23 inclusive, 
and that we pledge to the anthracite mine 
workers our power and influence in aiding 
them to the fulfilment of their demands. 
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Among the resolutions passed by the 
convention was one endorsing the plan 
for the nationalization of mines in the 
United States, and recommending that 
the United Mine Workers ‘‘carry its 
fight for nationalization of mines’’ into 


-the Dominion of Canada and throw its 


influence whenever possible behind our 
members in Canada to the accomplish- 
ment of that end.’’ 

Other resolutions were also adopted as 
follows: Recommending the formation 
of a political labour party; Endorsing 
the co-operative movement; Protesting 
against the system of physical examina- 
tion of miners before employment in the 
State of Colorado; Recommending the 
establishment of night schools in all 
mining communities in order particu- 
larly that foreign language speaking 
miners might learn the language of the 
country; Recommending the enactment 
of old-age pension laws in all States; 
Opposing the Cummins bill 'for the regu- 
lation and management of United States 
railroads; Endorsing the Plumb plan for 
government ownership and management 
of railroads; Endorsing a proposal of 
alliance between the United Mine Work- 
ers of America and the organizations 
of railroad workers; Recommending that 
continued pressure be placed on the 
various legislative bodies to the end that 
the cost of foodstuffs and other neces- 
saries be reduced without delay. 

Indianapolis, where the headquarters 
of the organization are situated, was 
selected as the next convention city. 
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INTERNATIONAL CONGRESS OF WORKING WOMEN 


AN international congress of working 

women called by the Women’s 
Trade Union League of America, met 
at Washington, D.C., on October 28. 
Representatives of working women’s 
organizations from many countries were 
present, invitations having been sent to 
about thirty-four similar national wo- 
men’s organizations throughout’ the 
world. The object of the Congress, 
which is said to have been the first of 
its kind ever held, was to promote an 
interchange of ideas on subjects of legis- 
lation which chiefly affect women work- 
ers. The topics discussed were classi- 
fied under four main headings: women’s 
employment, employment of children, 
eight-hour day or forty-eight hour week, 
and prevention of unemployment. Ef- 
forts of the British delegation to effect 
an affiliation with labour parties were 
defeated. Resolutions were passed re- 
commending legislation to safeguard 
mothers and babies; to prohibit night 
work both for men and women except 
in continuous industries regarded as a 
public necessity; and to prohibit the 
employment of women in industries in 


EMPLOYMENT CONDITIONS 


correction of conditions 


which poisonous materials are used; 
recommending the establishment of 
bureaus under the direction of the 
League of Nations to study methods for 
inimical to 
motherhood, and to co-ordinate the 
work of national research in dangerous 
trades with a view to substituting non- 
poisonous substances wherever possible; 
recommending the establishment of free 
employment bureaus under the super- 
vision of the international labour office, 
and the provision of employment insur- 
ance. Mrs. Raymond Robins, of the 
United States, was elected permanent 
chairman of the Congress; Mme. Jeanne 
Bouvier, of France, Mrs. Katherine 
Derry, of Canada, and Mme. Lukasenka, 
of Poland, were elected vice-presidents; 
and Miss Maud Swartz was. appointed 
secretary. The question of forming a: 
permanent council was discussed, but it 
was decided to postpone this step. until 
the next meeting which will be held at. 
the place and time fixed for the next 
session of the International Labour Con- 
ference. The Congress adjourned on 
November 6. 


IN CANADA FROM SEPTEMBER 20 TO 


OCTOBER 18, AS REPORTED BY EMPLOYERS 


WEESLY reports from employers to - 


the Dominion Headquarters of the 
Employment Service of Canada, De- 
partment of Labour, for the four weeks 
from September 20 to October 18 show 
that further considerable increases in the 
volume of employment were made dur- 
ing that period. During the period re- 
ports were received regularly from over 
4,000 firms, returns being received as 
follows: Week ending September 27, 
from 4,414 firms; week ending: October 
4, from 4311 firms; week ending Oc- 
tober aA: from 4, 425, firms; week ending 
October 18, from 4,672 firms. More 
than 640,000 persons have regularly been 
reported on payroll, 674,032 persons 


being reported for the week ending Oc; 
tober 18. : 

The following chart shows week by 
week the percentage increase or decrease 
in the volume of employment which the 
firms reporting have registered. No at- 
tempt has yet been made to present a 
cumulative record of employment con- 
ditions, but the chart shows, as formerly, 
a series of percentages, each percentage 
recording the increase or decrease in the 
personnel of a definite number of firms. 
The chart indicates that during the last 
four weeks of the record (previous weeks 
having been reviewed in other issues of 
the Lasour GAZETTE) substantial in- 


creases In the volume of employment 
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were registered, the gains having been: 
Week ending September 27, .2 per cent; 
week ending October 4, .2 per cent; week 
ending October 11, 4 per cent; week 
ending October 18, .3 per cent. While 
a number of the weekly increases were 
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Reports from the various districts in- 
dicate that the improvement has, with 
the exception of British Columbia, been 
quite general in all the Provinces. Bri- 
tish Columbia has, with the exception of 


the week ending October 11, reported 
weekly decreases in the volume of em- 
ployment over the full period. Quebec 
firms registered a slight decrease in the 
volume of employment during the week 
ending September 27, but this decrease 
was considerably more than offset by 
inereases during the other weeks of the 
period. The Maritime Provinces, On- 
tario and the Prairie Provinces regis- 
tered substantial increases during all of 
the four -weeks. 

Summarized by industrial groups, 
Commercial and Mercantile, Metals, 
Textiles, Quarrying and Mining, and 
Clay, Glass and Stone Products, regis- 
tered the most substantial gains, the in- 
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not as large as during some of the pre- 
ceding periods, the gains indicate a gen- 
eral improvement in the employment 
situation, which improvement was main- 
tained over all of the four weeks under 
review. 









JULY. - | -ANGUST. 





SEPT. | OCT. lI: 








creases in the first four of these groups 
being especially noticeable. The in- 
creases In these groups, moreover, were 
maintained over the full period. Build- 
ing and Construction; Food, Drink and 
Tobacco; Leather and Leather Goods; 
Pulp, Paper and Printing; Vehicles, 
Woodworking and Railway Operation 
likewise made substantial gains, taking 
the period as a whole, although de- 
creases were registered during individual 
weeks. Chemicals, Railway Construction 
and Miscellaneous industries showed ir- 
regular tendencies, the increases regis- 
tered being more than offset by the de- 
creases which took place. Lumbering 
was the only group to register decreases 
over the whole period, but it was an- 
ticipated that substantial increases would 
shortly be made in this group, which 
increases have been delayed on account 
of the difficulty of getting men for log- 
ging operations early in the season. 


REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR FOUR 
WEEKS’ PERIOD, SEPTEMBER 13 TO OCTOBER 11, 1919 


Teer ee from Employment Offices 

to the Dominion Headquarters of 
the Employment Service of Canada, De- 
partment of Labour, for the four weeks 
from September 13 to October 11, show 
that the number of placements was not 


as high as during the preceding period, 
the number of placements being 32,583 
as compared with 38,955 during the 
previous four weeks. 

The following table shows the number 
of regular placements week by week 
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from March 1 to October 11, regular 
placements being recorded only when 
the Service has been instrumental in 
securing for the applicant work of more 
than one week’s duration, while place- 
ments which are likely to be of less than 
one week’s duration are recorded as 
‘‘easual.’’ The table shows that from 
March 8 to September 13, 193,470 regu- 
lar placements and 22,374 casual place- 
ments were made. The 32,583 regular 
placements registered during the four 
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weeks’ period under review, September 
13 to October 11, were distributed as 


follows: | 


Week ending September 20...... 8,547 
Week ending September 27...... 8,991 
Week ending October 4...... 
Week ending October 11...... 7,102 


The weekly average during the last 
four weeks’ period was thus 8,146, as 
compared with a weekly average of 
9,739 during the preceding four weeks’ 
period. 4s 


HISTORICAL SUMMARY OF PLACEMENTS. 








REGULAR PLACEMENTS 











Week ended |Maritime 
provinces} Quebec | Ontario | Manitoba 
4 

March §&8........ 13 94 670 88 236 

Moke i perris 33 101 647 96 285 

Pras eon aaet 52 106 1,016 85 260 

aS QOL canes |, 105 79 1,169 295 448 
Aoril .-6200j5224 - 145 128 1,332 371 559 

a ak Yt ae 226 101 1,467 457 

ee WO ee genes 282 108 1,290 440 542 

eeeOR hie 228 164 1,474 456 530 
May 323i 0n. 280 319 1,661 406 478 

SIRE a ieee oeiernte 360 410 1,833 360 505 

lh Y ean eas 445 436 1,735 326 510 

We de) eet em | 372 407 1,581 235 538 

vegies ths EAR ioe A 353 386 2,159 245 416 
June -7.0.3.7%. 371 321 1,715 214 578 

ahi | Rese eae 381 499 1,875 385 695 

TAA Ws Sr ies Ceol 477 2,293 425 638 

i 28) soe s 493 401 2,062 791 740 
July Br oeten. 556 391 1,674 861 673 

TOR Ete te 503_ 438 2210 1,150 699 

ESAS | pare eran 485 436 2,250 1,150 

oe DB ts aet. 564 478 2,507 1,253 824 
August 2..... pie 454 490 2,417 1,791 944 

ies Vie oa 380 619 2,102 3,274 

et MAG sitet. as 416 | 669 2,415 4,340 

ay 2 ae aie 434 747 2,387 4,527 : 

Se POOR ee ale 496 717 2,618 2,652 1,425 
Sept. 6...... i 396 542 2,144 1,971 : 

ibe Loot mentee 425 633 2,072 1,806 1,247 

SED {1 pentane ee 447 729 2,299 1,983 

Diy ORY] foment ae en 411 710 2,469 2,576 ; 
Oct. 7 le ro ai 483 687 Pei aly 1,810 980 

wis, | irc vn gl 482 588 | 2,051 1,600 705 
Totalic Ks wah: 11,587 13,411 59,722 38,419 





Saskat- 
chewan 


26,471 





Sef —| Casual 
place- 
British CANADA mente 
Alberta | Columbia Canada 
| Men Women Total 
s 271 231 1,330 273, | 1,603 210 
196 303 1,380 281 1,661 249 
327 348 1,900 294 2,194 242 
532 443 2,666 405 3,071 327 
493 621 3,315 334 3,649 277 
719 754 3,896 | 415 4,311 370 
620 626 3,571 337 3,908 320 
596 561 3,712 297 4,009 447 
715 639 4,193 305 4,498 546 
776 549 4,413 380 4,793 591 
813 514 4,438 . 341 4,779 407 
792 431 4,086 270 4,356 409 
463 500 4,221 301 4,522 463 
507 359 3,791 ‘ 274 4,065 374 
570 495 4,578 332 4,900 406 
546 610 5,055 450 5,505 473 
565 662 5,181 533 | 5,714 539 
535 646 4,882 454 5,336 551 
640 1,025 6,205 461 6,666 959 
613 773 5,754 623 6,377 515 
636 836 6,608 490 7,098 933 
735 787 7,196 422 7,618 879 
789 963 9,216 433 9,649 771 
875 883 11,129 520 11,649 1,124 
1,027 1,080 12,030 531 12,561 1,322 
1,319 937 9,710 454 10,164 1,261 
784 730 7,913 347 8,260 1,141 
784 1,004 7,647 324 7,971 1,274 
910 1,156 8,098 449 8,547 1,238 
902 812 8,630 361 8,991 1,246 
943 913 7,599 344 7,943 1,216 
862 814 6,735 367 | 7,102 1,294 
21,855 22,005 181,078 | 12,392 | 193,470 22,374 
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The chart below shows the number of 
vacancies reported as well as the number 
of applications registered and _place- 
ments recorded, week by week, since the 
beginning of March. From September 
13 to September 27, the first two weeks 
of the period under review, vacancies, 


APPLICATIONS, 
VACANCIES, 


PLACEMENTS. 
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applications and placements all show in- 
creases, while during the last two weeks, 
September 27 to October 11, decreases 
were recorded by all three curves. The 
number of placements remained higher, 
however, than previous to the period of 
the active harvest demands. 


[MARCH.| APRIL.| MAY, | JUNE. | JVLY. [AUGUST] SEPT.| OCT. | NOV, 


The following table presents in detail 
the work of the various offices from Sep- 
tember 13 to October 11. At the begin- 
ning of the period there were 7,037 regis- 
tered applicants unplaced as compared 
with 9,223 applicants unplaced at the 
beginning of the preceding period. At 
the same time there were 25,298 vacan- 
cies unfilled as compared with 23,539 
vacancies unfilled at the beginning of 
the preceding period. Thus, while there 
were fewer applicants unplaced, there 
were more vacancies reported as unfilled, 
at the beginning of the period now un- 


der review, than at the beginning of the 
preceding period. During the four 
weeks, September 138 to October 11, 
40,680 applicants were registered as com- 
pared with 46,028 vacancies notified, an 
excess of vacancies over applicants of 
5,348. This is not as wide a margin as 
during the preceding period when an ex- - 
cess of 8,944 vacancies was recorded, but 
indicates that a still larger number of 
applicants could be placed than at 
present providing that they were avail- 
able and willing to take the work offered 
them, 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR WEEK PERIOD ENDING OCTOBER 11, 1919. 


Applicants Applicants Vacancies Vacancies Applicants Placements 

Office. unplaced registered unfilled notified referred to registered 
at beginning oa at beginning during vacancies during 
of period perio of period period during period period 





Women; Men 


Women|} Men 


ae ee | = | —— = | | 


Women| Men | Women! Men | Women 


ee ee 


Men | Women Men 











Charlottetown.......) 58 |........ EO ae ate | Sliver. To ae “AAD Veet 










































































Prince Edward SF) beer alan i a 1 hel ta TE eee ce 106°|e de beserioarser trations, | RAE A 
Island ......... ‘ _—-_ —_| | I I I 
130 11 105 130 93 
Amberst. fice. o> oe ae 31 2 60 4 10 0 89 1 25 1 1] 
Halifax: cb evant 303 24 541 89 167 106 361 108 451 110 53. 
New. Glasgow........ 95 9 125 34 52 70 47 3 125 46 20 
Sydneyst 425 B 58 0 183 0 57 0 304 0 322 0 0 
Sydney Mines........ 10 0 43 4 7 0 6 0 74 5 0 
Yarmouth :.0 200.043 6 0 68 0 11 5 67 0 65 0 G 
503 35 1,020 131 304 175 874 112 1,062 162 74 
Nova Scotia....._————- ———_ |__| | — —__ |---| 
538 1,151 479 986 1,224 586 

Bathurst. ..... mee aa 23 0 210 0 32 0 201 0 209 0 6 
Campbellton......... 7 1 155 1) 117 0 154 0 154 | 0 0 

Fredericton. .........| 30 6 170 2 100°}... --30 430 1 156 1 re 
Moncton...........- 66 7 536 12 141 12 414 15 498 9 8 
Newcastle. .......... tb Als 0 77 0 3 0 72 0 72 0 0 
St: Johnsen 94 2 402 4 18 0 182 2 223 2 1 
| 229 16 1,550 19 411 42 1,458 18 1,312 12 1,134 16 

New Brunswick. .|—--——— '---——| —_—_! ———_ |__| -- | - — —_——_s —————_- — | —_ 

245 1,569 453 1,471 1,324 1,144 
Bull es. Brae 81 0 211 8 1,471 0 390 14 168 7 168 7 
Lachine. 3.0. 24. 51 0 60 Ou. te cobalt. Weapeiseh oe cca Ato ee CD Wikia dap hee 63h |. ca. 
Montreal— 
St. James. 314 13 715 37 2,558 62 590 75 512 34 230 13 
Windsor. . 1,405 0 1 O1S lr ee idl oe aerate OF RE 0 2,042 0 1,406 0 
DDE Se Re ema te 282 0. 759 0 158 0 560 0 707 0 528 

Sherbrooke.......... 70 15 216 34 153 40 84 14 203 34 201 34 
Three Rivers......... 79 10 80 15 20 0 65 42 72 28 54 10 
2,282 38 3,$14 94 4,360 102 1,689 145 3,779 103 2,650. 64 

Quebec... | | 

2,320 4,608 4,462 1,834 3,882 2,714 

Arnprior............ 0 0 43 0 0 0 330 0 45 0 42 0 
elleville............ 0 0 94 5 42 3 198 5 93 5 93 5 
Brantford........... 0 0 105 6 1 0 103 6 100 6 100 6 
Brockville........... 1 0 132 0 166 0 109 8 137 0 126 0 
Chatham............ 0 0 164 0 0 0 164 0 163 0 164 0 
Cobalt.) iu5i ced... 12 2 183 0 95 2 202 0 172 0 172 0 
Ft. William.......... 66 0 464 5 541 6 1,222 10 392 2 321 1 
| eA a ees Bs ao 0 0 65 0 12 10 79 6 65 0 65 0 
Gosiph io; dec. 158 cern ita eng to eo 0| 178 3|°° 174 3] 195 3 
Hamilton BBA BREE REE 58 29 423 142 135 50 370 164 433 132 399 83 
So ce MR ea 0 0 235 0 14 0 171 0 223 0 193 0 
Kitchener Faletele slope 1 0 147 0 158 0 152 0 147 0 146 0 
Lindsay..).......... 9 0 51 0 270 0 43 0 50 0 42 0 
London Feet be hata ae 0 27 193 90 0 181 191 108 177 70 135 49 
Niagara Falls, ....... 3 0 61 0 55 0 47 0 63 0 61 6 
North 1S elas ah 40 0 235 0 114 1 668 0 272 0 272 0 
Hat eizi cle, Be 6 0 42 0 0 0 41 0 41 0 41 0 
Oshawa............. 0 0 117 0 22 0 103 0 116 0 116 0 
Ottawa. cee 29 26 1,229 64 469 65 1,014 70 1,159 40 1,063 30 
Owen Sound......... 0 0 83 5 74 2 92 4 83 4 83 4 
Pembroke........... 2 0 146 4 716 3 111 3 144 4 139 4 
Peterborough........ 31 4 306 1 7 1 277 6 302 5 265 1 
Pt. Arthur. ie wo Uae 18 0 668 5 315 5 633 11 670 3 597 | 3 
St. Catharines........ 1 0 324 15 16 3 328 14 320 14 316 14 
Bt. Thomas.......... 5 0 133 2 20 0 196 2 138 2 126 2 
Sarnia . Dares ge age cee 1 0 93 0 2 0 91 0 89 0 87 0 
§.8. Marie......... ay 8 1 386 & 60 0 458 4 397 6 390 4 
Stratford. dese Pra aciieceee 3 0 101 3 91 8 130 0 103 0 94 0 
ru bury. ees 22 0 580 6 1,660 0 668 4 593 5 577 3 
BRS, hme Gore 0 0 254 0 0 0 615 0 254 0 252 0 


= dee Soa 
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{ \ 
| Applicants Vacancies Vacancies Applicants 


Applicants 
Office. unplaced registered unfilled notified referred to 
at beginning during at beginning during vacancies 
of period period of period period during period 











Men | Women| Men Women! Men | Women|] Men | Women| Men | Women 
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1919.—Concluded- 


Placements 
registered 
during 
period 


Men | Women 








Toronto:— 
45 King St. W..... 829 296 2,165 763 1,118 1,114 3,111 1,473 1,469 519 
AS NK SteU(P! GB. hia, ao ate, | tucsera oes 120 ORG TESS aeieer a Te EE 75 0 65 0 
1254 Bloor St. W.. 26 0 200 0 0 0 180 0 173 0 
172 Bloor St. W.. 0 0 439 0 2,763 0 170 0 365 0 
Welland Goi elk ae 5 0 97 Bie ss 9 a 153 4 96 3 
NY fieya 7S al el a 6 2 430 16 77 10 332 10 318 14 
1,340 387 | 10,699 1,145 9,142 1,466 | 13,005 1,915 9,601 837 
Ontario. . 2 ee eh ee ee 
1,727 11,844 10,608 14,920 10,438 
Brandan oe as cee: 10 4 354 13 92 34 544 42 269 14 
Dauphin Loy en es sek 4 0 111 2 0 0 » 129 2 113 2 
Deloramenl eres eases 0 0 53 0 4 0 54 0 53 0 
Portage la Prairie. ... 3 1 616 19 109 14 566 31 682 21 
Winnipeg (4 offices).. 254 299 6,703 384 3,192 1,227 9,232 601 6,880 345 
311 Tribune Bldg. (P. 
& Bopeicse sae weak 249 4 150 20 13 1 96 7 130 8 
520 308 7,987 438 3,410 1,276 | 10,621 683 8,127 390 
Manitoba.... _—<$—<—— |S SO 
828 8,425 4,686 11/304 8,517 
ema Ma Wer cte oat 1 0 74 2 19 0 78 2 72 2 
Nowe Battleford Whig 2 0 30 0 63 0 135 0 27 
Moose Jaw.......... 62 2 437 21 121 11 587 33 372 14 
Prince Albert........ 6 0 174 0 90 2 188 1 174 0 
Resin hates sae 8 6 1,097 81 107 20 1,102 126 1,011 70 
Saskatoon. .........- 122 0 1,754 89 1,228 65 3,344 156 1,735 87 
Swift Current........ 7 2 267 5 1 768 4 238 3 
Weyburn! ysn2 04 ic. 4 0 42 1 24 7 51 9 37 1 
PY OrktON sce eects sists 0 305 0 39 0 279 0 284 0 
212 10 4,180 199 1,749 96 6,532 331 3,950 177 
Saskatchewan | | | | | | | | | | -- 
222 4,379 1,845 6,863 4,127 
Calvary iy aeibeaa oun 99 10 1,729 73 38 38 2,087 78 1,625 68 
Drumheller.......... 0 0 210 1 12 0 30 1 1 
Edmonton. ? 2/300... 12 8 1,633 234 325 22 746 284 | A,430 220 
Lethbridge. ......... 7 5 224 13 104 1 247 8 214 8 
Medicine Hat........ 9 0 123 5 0 0 176 4 128 4 
RediDeer oi shee: 0 0 30 0 82 1 26 0 30 0 
127 | 23 3,949 326 561 62 3,588 375 3,637 301 
Alberta..........|—--——— ——_"| ——_— ———_s |s———_SXs | sn | | __—- — 
158 4.275 623 3,963 3,938 
Cranbrook........... 5 ul 98 2 171 2 69 0 80 0 
ONING'. esr dok eo siib skis 0 0 56 0 15 0 140 0 54 0 
Kamloops. ccn,.cocen 24 0 231 0 1,161 0 168 0 215 0 
Kelowna: s2scse se 0 0 16 ] 0 0 15 if 15 ] 
Nanaimo ann ae 41 0 101 0 0 69 0 68 0 
Nelson onic ees 26 1 59 0 121 2 131 0 50 0 
New Westminster... . 67 0 206 0 0 0 155 0 155 0 
Prince Rupert........ 39 0 182 0 4} 0 264 0 142 0 
Vancouver, Dunsmuir 506 24 1,487 189 tS) te 976 122 1,209 106 
Vancouver, Powell Ave 85 0 1,692 0 530 0 2,013 0 1,597 0 
CRNONI AER b sasete’s 0 116 0 6 0 146 0 116 0 
EVACLOMIS. rest sacle es 111 19 404 59 24 32 263 50 249 23 
904 45 4,648 251 2,082 49 4,409 173 3,950 130 
British Columbia|——@ ———__|—___- ——__|_ ———-. -— | —[— e_—[— q—\qcr_—— 
| “ 949 4,899 2,131 4,582 4,080 
Total for Canada..... 6,175 862 | 38,077 2,603 | 22,030} 3,268 | 42,276 3,752 | 35,548 2,112 


Grand Total Sor eacamae mem nt yyicea tt | ee tuae ong MTD ge eae re Wa wg SSPE 


Canada...... 7.037 49 680 25,298 46.028 37.660 


972 321 
52 
159 0 
211 0 
84 1 
318 14 
8,398 548 
8.946 
261 13 
107 2 
53 0 
557 18 
6,600 259 
93 6 
7,671 | 298 
7,969 
71 2 
21 0 
351 12 
163 0 
999 70 
1,521 85 
“903 2 
36 1 
282 0 
3647/1 172 
3,819 
1,490 26 
210 
1,355 199 
175 8 
119 4 
30 0 
3,379 238 
3,617 
| 
74 0 
66 0 
187 0 
15 1 
66 | 0 
44 0 
155 0 
142 0 
984 94 
1,504 0 
116 0 
225 22 
3,578 117 
3,695 
31,062 | 1,521 
2? BR® 
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UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF SEPTEMBER, 
1919 


M\HE present article on unemployment 

among the members of local trade 
unions deals with unemployment as at 
the end of September, 1919, and is based 
on returns received from 1,434 labour 
organizations with a total membership of 
191,955; 
ed, 2.19 per cent of the members were 
unemployed as compared with 2.33 per 
cent in August, 1919, and with per- 
centages of .72, 1.71 and 1.47 in Sep- 
tember, 1918, 1917, and 1916, respect- 
ivelv. Unemployment as used in this 
report hes reference-to involuntary idle- 
ness due to economic causes. Persons 
occupied in work other than their own 


For all occupations represent- 


trades. or who are idle because of sick-— 


ness, or as the direct result of strikes 
or lockouts. are not considered as unem- 
ployed. The slight improvement over 
the preceding month is due to a greater 
volume of employment in the manufac- 
turing and mechanical industries, while 
in all the other groups the changes were 
slight, except in the mining, quarrying 
and refining of ores group where the 
percentage of unemployment was consid- 
erably larger. 


Unemployment in the manufacturing 
and mechanical industries, as reported 
by 384 unions having a combined mem- 
bership of 55,873, was less general than 
in the preceding month, 2.57 per cent 
of the members being idle as compared 
with 3.33 per cent in August. In com- 
parison, however, with the same month 
of the three previous years, September, 


1917, alone shows a larger proportion of 
unemployed, the percentages being .96 
for September, 1918, 4.05 for September, 
1917, and .70 for September, 1916. Tex- 
tiles and printing, publishing and paper 
goods were the only groups to show 
larger percentages of unemployment as 
compared with August, 1919. The food, 
tobacco and liquors, pulp, paper and 
fibre, and woodworking and furniture 
groups showed improvement over Sep- 
tember, 1918. Food, tobacco and liquors, 
printing, publishing and paper goods, 
and woodworking and furniture report- 
ed less unemployment than in Septem- 
ber, 1917, and in the clothing, leather, 
boot, shoe and rubber and glass-working 
groups, conditions were better than in 
either September, 1917, or September, 
1916. In the metals, machinery and con- 
veyances group, the unemployment, 
which was less than in August, though 
greater than im previous Septembers, 
was largely due to lack of material and 
to the closing down of an iron works 
in Toronto. There was considerable 
short time reported, especially in the 
printing, publishing and paper goods, 
metals, machinery and conveyances, tex- 
tiles and clothing groups. 


Reports from 579 organizations of 
transportation workers, having a total 


membership of 76,233, indicate that. 2.06 


per cent were unemployed as compared 
with 2.02 in August, .88 in September, 
1918, .55 in September, 1917, and .59 
in September, 1916. There was less un- 
employment among the steam railway 
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employees (whose returns constitute 
over 72 per cent of the entire group 
membership reporting) than in the pre- 


eeding month, but the percentage un-’ 


employed was larger than in September 
of previous years. A number of engi- 
neers and firemen, trainmen and main- 
tenance of way employees were not 
working full time. Street and electric 
railway employees and teamsters and 
chauffeurs were more fully engaged than 
in August, 1919, but they showed more 
unemployment than in September, 1918, 
and September, 1916. On the other 
hand, when compared with September 
of 1917, there was a smaller proportion 
of street and electric railway employees 
reported as out: of work. Navigation 
workers were not as fully employed as 
at any of the periods here used for com- 
parative purposes, but this is largely a 
reflection of shipbuilding conditions, 
some of the British Columbia shipyard 
labourers, riggers and fasteners’ unions 
(which are branches of the ’longshore- 
men’s association) being affected by 
dullness in that industry. 


In the mining, quarrying and refin- 
ing of ores group reports were received 
from 34 unions with an aggregate mem- 
bership of 10,097 which show that 1.11 
per cent were unemployed, as compared 
with percentages of .45, .35, .22 and .70 
respectively, in August, 1919, Septem- 


ber, 1918, September, 1917, and Sep- 


tember, 1916. Miners were less active 
than in the other months as were also 
mill and smelter men. In some miners’ 
unions there was, as well, considerable 
short time. 


The percentage out of work in the 
building and construction group, as re- 
ported by 217 organizations having a 
combined membership of 25,673 was 
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2.91, as compared with 2.86 in August, 
1919, 1.31 in September, 1918, 2.26 in 
September, 1917, and 6.34 in September, 
1916. Electrical workers, granite and 
stone cutters, painters, decorators and 
paperhangers, plumbers and_ steam- 
fitters and hod carriers and building 
labourers were more fully engaged than 
in August. Granite and stone cutters 
show less unemployment than in Sep- 
tember of any previous year. Hod ecar- 
riers and building labourers reported a 
smaller percentage out of work than in 
September, 1918, and 1916, while brick- 
layers, masons, plasterers and_ elec- 
trical workers were better employed 
than in September, 1917 or 1916, and 
painters, decorators and -paperhangers, 
plumbers and steamfitters, tile layers, 
lathers and roofers show improvement 
over September, 1916. In this group, 
as in the navigation group, certain 
tradesmen, notably carpenters and join- 
ers, were affected by slackness in the 
shipbuilding industry. | 

In the public employment group, as 
reported by 72 unions having a total 
membership of 7,590, the percentage out 
of work was .11 as compared with .17 
in August, 1919, 1.54 in September, 
1918, .04 in September, 1917, and .11 
in September, 1916. 


Unemployment in the group of mis- 
cellaneous trades, as indicated by re- 
turns received from 147 unions with 
16,448 members, was more prevalent 
than in the preceding months used for 
this comparison, 2.07 per cent of the 
members being idle as compared with 
1.58 per cent in August, 1919, 1.40 per 
cent in September, 1918, .80 per cent in 
September, 1917, and 1.91 per cent in 
September, 1916. Slight increases in the 
percentage of unemployment as com- 
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pared with August, 1919, are recorded 1917, and September, 1916. Some short 
by all the occupations in this group. time was recorded by unions of musi- 
Barbers and unclassified workers were cians and theatre employees, barbers 
better employed than in September of ‘and stationary engineers and firemen. 

last year, while retail clerks and hotel The percentages reported idle in the 
and restaurant employees show improve- different groups of occupations are in- 











ment, respectively, over September, dicated in the following table: 
f 
TABLE I 
a alais a a a o ao, 2;e1/212 6S <j s co }s 
Bie 21 0S hed Sloe Sie a heded (eye Sle tee aie 
Occupation. es Wit he Be alate : Wa ee at - ee Oe i o |e 
ee |) (BR) e| &| #1 a] a/s8/8 Ae A gt era ES a = ok 
se ea Pi Wi fl Oe ER ER aie ine tke 
Manufacturing & 
Mechanical In- 
dustries......... 2 67) 3.33/2.95/3. 18; 


Metals, machinery 
and conveyances. 
Food, tobaeco and 


eordage......... 
Clothing 
Pulp, paper & fibre. 


Printing, publishing 
and paper goods.. 
Woodwork & furni- 
PUES Aho bah 


Leather, boots, shoes 
and rubbers..... 


Glass bottle blowing. 
Jewelry workers.... 
Oil refiners 


ee eoreoe 


Transportation.. 


Steam railways. ... 
Street and electric 

railways........ 
Navigation 


Teaming & driving. 


Mining, quarry-~ 
ing, & refining 
of ores ......... 


Building & con- 
struction....... 


Public employ- 


Fishing ........... 
Miscellaneous ... 


| 
All occupations..| 2.19) 2.33 ce 57 


4.60) 5.39)4.84|4.69 
.80| §.42}1.83}1.90 





1.08) .87| .60/1.54 
.06} .55) 0 | .32 
.80| 1.07) .34/1.61 


1.71) 1.45)1.86}1.64 
.13| .69] 0 |4.08 


-16| .37) .06} .19 


1.18)64.33) 0 |9.89 
0 0 0]; 0 
0 0 0 0 
2.06) 2.02/2.05)1.84 
.99| 1.42)1.83]1.98 
.13) 1.39) .14| .53 


4.05, 3 17) 4.18) 4.29) 3.32/2 89) .96) .42) 91) 2.77) 4.05|1.79/1.22) 2.3 | .70 |1.1 


4.27; 4 26) 5.51) 5.54) 3.21/3.53/1.24) .14) 28) .76) 1.6 | .11} .29) .71) .06 
3.82) 4.06} 6.79) 8.90) 8.24/8.63]1.47/1.78] .85| 3.29) 2.12)1.50)1.75) 1.2 | .6 [4.9 


82} 2.04) 3.99)12.99)11.50)1.41) O | .05) .05) 0 0 as ee iy 6 0 
73) 0 | 2.27) .26) 3.22/3.42) O |1.18/3.40)11.21/71.13/4.95/5.46] 6.4 | 1.0 | .6 
1.17) .76) 3.29} 96; 2.23) .43/1.76) 0 | 0 .34) 0 Ola Os 1-0 0 0 


46} .59) .59} .70)° .69| .86] .83) .72| .78) .67| 2.05) .79| .52) .3 | 1.2] .8 
O | 1.07} 2.21} 2.78/10.57; 0 | .63)2.20/4.60| 3.00}, .89/ .62) .69} .6| O | 5.9 


13} 8.63) 4.22} 4.00} 1.19]1.33} 0 | O {7.83} 2.92/30.70)6.28/4.18) 4.3 | .19 | 0 





5.96} 7.93/10.03) 9.44) O | .32)1.49| O 12.23) 4.48)13.84/3.56/1.92} 0 |12.17| 0 
0 0 48) .74| .27; 0 | O | O |. 0 0 0 0; 0 0 0 0 
0 0 0 .69} 5.88, 0 |; 0 | 01 0 0 0 0| 0 0 0 0 
5 
3 





2.21) 3.48) 4.75) .56) 2.02/1.48) .38| .42)1.22) .70) .55| .51/1.26 1.6) .6 
1.62} 2.40] 2.87} 2.74] 1.78) .35| .16) .21] .29) .76) .25] .35]1.12} .6| 6 
-15| .20| .38] 3.42} .33} 06) 0 | O | .38) .17| .44) .18]1.09; .2] Oo 


§ 


8.62) 5.05/3.99}2.93)10.29) 9.60)17.73/18.17) 6.73/7.80/1.76|2.12'8.80) .64) 2.38/1.79|3.79)10.5 | 1.2 12.3 


86] 2.26)1.25/2.28 











82) 4.66) 2.63) 3.69) 2.98/2.57) .27) .05| .08| 0 0 04) O10 0 0 


1.11; .45| .47|- .68) 2.84) 2.69) 1.87; 3.79] 1.42/1.24) .35) .18) .40/ 2.09) .22) .32) .80) .65) .7/ 1.2 


IL tt B18 
0 0; 0; 0 





2.91) 2.86|3.88)4.71) 8.68/12.05/16.45/16.44/16 29 Pe lithtel alter 2.26\8.21|7.47| §.2 | 6.3 |8.6 


0 | .o1] .07} .48! 38] .47/1.00| .02/ 0 | .17/ .04| 041 .47] 4] 01 | 
4.10, 0 | © |17.54'60.50) o| o|o|..... 0} o0]o0!0/o0]o01]9 





2.07| 1.68/2.79/8.99| 7.26] 4.80) 4.74 4.07 2.84:2.29)1.40| .49/1.25) 1.56) .80} .992.11) 1.3 | 1.9 | 3.4 


ee f | | ee | —— | —— | —_— | —____ 


| 


| | ee | | ee oe 


3.83 4.38) 5.62) 6.61) 3.942.76) .72 50/1. 68 2.42) 1.71 1.25 





2.16) 2.1 | 1. 47/2 1 
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The following table’ summarizes the 


returns by provinces. 


As compared 


with August, 1919, only Ontario and 
British Columbia reported larger per- 
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vince were conditions as good as in 


September, 1918, 


while 


(Juebee 


and 


Manitoba reported improvement over 


September, 

















ibs Bae 


and Saskatchewan 







































































centages of unemployment. In no pro- over September, 1916. 
TABLE II 
f ’ . | 
Province |Sept.,|Aug.,| July,| Iune,| May, | Apri!,|Mar.,|Feb., | Jan.,|Dec., |Sept.,| June,|Mar.,|Dec., Sept.,| June,|Mar.,} Dec.,/Sept.,| June’ 
1919 | 1919 | 1919 | 1919 | LOLO | 1919 | 1919 | 1919 | 1919 | 1918 | 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 
Nova Scotia x : c nia Ub L ‘ Wer ‘ y ce: i vidi 
_ & Prince 

Edward 

Island...| 1.63} 5.44) 4.11] 2.68) 4.66] 2.41] 2.41] 5.68] 1.25) 2.01] .03) .16} .03} 2.64) .11) .23) 5.72 74) 47) 49 
New Bruns- 

WICK.» = ie] 299) 1.69) 1215) 2243) 3382.46) 2°93) 2.58). 84h 43) 82) 227 2a 8 OT Sr O20 178) 1 661)" 209) 0 8 
Quebec. ...| 2.12) 2.52) 2.51) 3.79) 5.15 4.21 6.93} 6.70) 4.07) 3.46) 1.47] .44! 3.99) 2.96) 4.66) 2.23) 2.95 3.62 2.43) 1.8 
Ontario....) 7.41) 1.25) 1.52] 1.87) 2.69] 4.25) 6.65] 5.48] 4.64) 2.95) .22) .37| 1.75) 2.44) .99) .941 1.53] 1.55]- .72] 1.7 
Manitoba..} .73} .81} .92] 1.19) 1.47] 1.65} 1.20] 2.82) 3.62) 1.31] .45| .29] .78} 1.07; .86! .58) 2.81} 1 01 83! 1.2 
Saskatche- » 

wan,..... 1.29| 1.95} 2.77| 2.51] 2.86) 3.95) 5.31] 4.47] 5.73] 2.15) .28) .18) 1.72] 2.41 43) Se beae |) kL Golle clear. 
Alberta... 94) 1.09) 1.90) 1.68} 1.43] 2.26) 3.56] 4.16] 1.97) 2.07) .89) .39) 1.08] 1.55) .17) 84) 1.09] 1.70 92) 3.03 
British 
Columbia 8.03) 5.81) 5.82) 3.32) 6.52] 9.65) 8.05] 7.97) 5.20) 3.81) 1.95) 1.70) 1.59) 3.05) 2.05) 2.59} 3.00} 3.86) 3.37) 5.3 
Canada..| 2.19) 2.33) 2.40) 2.57) 3.83 4.38) §.62| 5.61) 3.94) 2.76) .72| .68) 1.68) 2.42) 7.71) 1.25) 2.16) 2.17) 1.47) 2.1 

The percentages reported idle in some of the larger industrial centres are in- 
dicated in the table that follows: 
TABLE III. 
° F . \ - 
City. Sept.,| Aug.,| July, June,| May,|April,| Mar.,| Feb.,| Jan ,|Dec., |Sept.,| June,|Mar.,| Dec.,/Sept.,| June,!Mar.,| Dec ,;Sept.,! June, 
.919 | 1919 | 1919 | 1919 | 1919 | 1919 | 1919 | 1919 | 1919} 1918} 1918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916 | 1916 
Halifax....| 1.65) 1.12] 6.13) 3.56) 1.90) 2.69] 7.36) 4.10! 4.40) 1.31] .12| .27) .14| .34 42) 1.03) .98 24; O 4.03 
St. John .. 1.27|-2.14| .80| 4.95) 6.48} 2.01) 2.04] 2.62] 1.94] .64| .70} 1.18} .57] 5.69) .16} .43) 2.94) .47| .18) .09 
Montreal...| 2.35) 1.93) 2.97) 3.10} 6.30) 4.95} 6.77|10.31) 6.21] 2.77} .68! .60| 6 35) 3.73) 4.48] 2.75] 4.17) 4.61] .50) 2.6 
Toronto....| 2.55 .84] 1.78| 1.61] 1.88) 6.34} 8.96) 6.74| 6.36] 4.61] 12] .13) .81] 3.81] 1.63) 1.74] 1.06) 1.32] 63] 1.8 
Winnipeg... .76| 1.09 171 AGS O51" Ie 75eEO8| 2432) 6s. Hole SSiem 6S) 22am 476101207) T0281 Se 72192253) eos) MoS lo 
Regina..... 1.63| 2.76) 2.79) .93] 3.17) 5.28/11.13) 5.41] 8.66) 4.10) 0 .10} 2.64] 5.63) 0 0 3073) 1278) 65) 1-38 
Edmonton.. .86| .56| .97| 1.99) 2.80; 3.20 “4,99 5.20] 2.57) 1.54) .67} .23) .51) .41] .66| 1.68) 2.11) 3.32) 4.27) 1.78 
Vancouver..| 3.48],5.30| 5.54) 3.35) 4.65] 6.01} 8.73] 6.31] 5.59] 3.65) 7.42] 1.05) 1.94) 3.28) 2.99) 2.67] 4.75] 4.95] 4.56) 8.1 
| 

















The tabular statement on the following pages presents the returns in some 


detail: 
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Nova Scotia & New 
?rince Ed. Islan? Brunswick Quebec Ontario 
No. re- | Unem- No. re- | Unem- | No. re- | Unem- No. re- | Unem- 
OCCUPATIONS porting ployed porting | ployed porting | ployed porting ployed 
& 2 wey re * e wey Pa be + 
‘ a a 2 a, Q, 2 I a 
fia3)a| i )2)adle| 2] e2|a| f)2laga/§ 
2/84] S| s]3/ 8 a (Se SS Serle ip 
Sy a ned fee 5 Wore = BIDS | 
i-Manufacturing and Mechanical A 
Industries) 330). e ss OO || 10) 1053) 65) 6.17] 12) 720; 4) .56} 70/17580} 475) 2.70) 203\26267| 699, 2 66 
2-(a)Mrrats, Macuinery & CONVEYANCES. | 7| 788) 65) 8.81 7; 459) 0 Oj 28) 7210} 349) 4.84) 102|12133| 637, 5.25 
3- Moulders CUETO FAR aA AC PS POM a ESR, | 2) ° 91 ist (ES AL 1 17 Oe SUT OV Ol" 220. eee. 19}, 2216) 471... css 
4 eBlacksmithea noid cue e ae AEN I] et 2 Leather IRMA EAC DAO NON a Ly SB] VOSA LO auiee, 12 KES ORI AE Giana. 
5- Boilermakers & Ironshipbuilders.......]|....).....)..00-[-.00% PAM Met USGS GV EH MCG Di 2OOOL OL | aopaes 12\72880 500 So 
Gx MPALLEPNIMAKErS Mi rele yatta. col mele cee eM LTS SMR cee te an REC RA eee AE Wulnees emanate ee yay Ae vA isido BPP fitout lo at 6| 217 Otaren. 
“— Metal polishers, buffers and platers....5/)..0.).-.0.]c...-[ececspeee- [sce es ea eUNe Ata nnea beter, hil hae A ee Bie 220 EO) cree 
Sant VIACHIMIGUS yy ei oy Whee es foe, unui at Nau Shs oe AR 1 82 (BSP 12 242 AGO ee 39} O27) Metal alee 
9- Sheet metal workers and tinsmiths..... | QNPB2O Le Do ate 1 Dogo Walaa Si bhee EPA Meni tolb awh the Gy C29 ool a dete 
L0—() FOOD: TOBACCO: AND) LIQUORS Huet ee late ta a fae linen tral 1 16 0 0 4; 1070) 19) 1.78} 17) 2615 6} .23 
Li-\\ Flour-and eéreal. milempldyeda: a) Poi ead. Hak. | deca lg ace Gh Sem RRA ORS Oe SUE Noa wl ou fate | ale RES Carne plete ee (oe [atthe 
12 NNead CUbCErS ANC. DUBCHETS |. vty te HH Bal eel eet Urea at Ueno ROA E teen ate mci eas NOT eater EUR oh eb He tea Pay 2| 326 Oy Sears 
13— Bakers and confectioners.......4.....- hastens elite MIN CAM eA: ale a alae Wat VA a) eo Bi OOO eT Olas 8} 1384 Air ek 
14- Cigar and tobacco makers............ TOMS Cries Bere SN 1 16 Ole 1 61 Ole 5] 789 pale ae 
15 Brewery: WOtkerse,) 0. yh oo ok we ae AT Doweava [Lone aise Etoile MEH setae call Sore secs | PeaeRtone dae | ge a | aaah BAA LO ae Ol decree 
16-(c) Textinus, CARPETS AND CORDAGE....' 1} 265 LUPE | EMR ATONE eG AN rt 2| 2809; 38) 1.31 2; 340 0 0 
17— (d) CtoTHine AND LAUNDERING........ 1 pais NASR eg TNS RS DONS Ae Ni 3} 397; 1] .25] 21) 1494) 0 0 
TO Va ItOTS Wirgis  wpa eck aus hee BU aaa Mas taeda anes celal ues anf cana eee omeane he Hhonet Ps oli caces [beter Rear neN a alo DAW, Sane S 0299). 2 Oleg aan 
19-wisarment workers se a tue elke eee We deal WANT ARiamA tT Dea Re) Dna ot ge a AT Pcs oOh Onis ar. 9} 518 Oita ces 
20- Hat, glove and fur workers............ NINE eis COREG WOORGED BPP BME Sag EE alae 1S, Qh 24a7, Laer 4) 677 Oe a, ag 
2i-(e) Puup, Paper AND Fipre........... i eaten a LP ih Ms. Ratu 1 112 0 0} 10) 1163) 12) 1.03} 10; 2300 0 07 
22-(f) PRINTING, PunuisHine & PAPERGoops | #2| 50 0} 0 3} 133} 4) 3.01) 11) 1813) 50) 2.76} 31) 4295) 52) 1.21 
23- Cpmpeeitora, 0 oil veins cope es elie 1} 26 Olam ce: Z| LOS | Ate aaa 9} 985/20. oe 132123) Shien 
24— Pressmen and assistants............../ 1 24 Olas 1 SO iy Oleeea a: 3) 4388] 20h ee GOGO iwi sevuees 
25- (soos ub MASS Mb aaa eie a FERS Ps anR el Peg HD aeare cg COP OU Ra Te MNES Ty BAY teh Ws ya See a 2) 781 Owe 
26-p A veleoLy Pers ana elec trotyperss oie cael Jen otsatne ese e eer aD satan hd ee ccaPacre al marae foie lke Uke aniete eal eee Ae L2G Oisants 
oP ah MOneravers GHd HEHORTADHETS Kolkie | deel d\ Leal Shela eke Waheed aed ee ete ais le aaa Te 45 EO Sil 420) Hy Okage 
2B WOE MerS cop aii Cie MMA etn ANU I Adan aM bee cad Sel Be aa sua Ea mal hc Reena 1 24 Lea et 1 GOO ers 
20F(O) \WOGDWORKIAND EP URNITORE, guess hay Ie aelai ruin, fa Gah NUM OM Bee Ge lice okay, a 2| 368; 2| .54) 5) 1143) 0 0 
30-(h) Learner, Boots, Sons & RURBERS..||....|...-<lssceclecectedonscleeccrlevcclesees 8| 2515 0 0} 11; 1295 4; .31 
31-(7) Guass. Borrue BEOWING 2 silsl a eee meet sad radi araleds ane 2 ON ECL a OTe Oe alae ne 2} 135; 4) 2.96} 3) 252) 0 0 
32-(7) JEWELRY WORKERS.......-.0..+.05- gu Hpi Gail alco sif ah aan I a ad A Ad asda ALY sh eh ME ct geal aha 1; 400; O 0 
Soak) OW ERINING oe) oo sho Lelie cee see OT BA eA Mat AY PrN Wn Ay Dinas endl ear we At Yar NH Rahs al oto ani Mai a fe (ipa IN Bg og 
34-Transportation...............6.5 34| 2964) 37] 1.26) 31) 4569) 69) 1.51! 83/17887| 186} 1.04) 245:28541| 175) .61 
35-(a) STHAM RAILWAYS............-0005- 30) 2189} 37] 1.69] 26] 3015) 44) 1.46) 72|12649| 172) 1.36] 222,22679| 173) .76 
Mi ACODCICHOraR on weal Ui Dean EAR MAO ee 1 4] Oey: 2) 123 Ol airy 5) 313 Di ae 23; 915 Qe 
37- Locomotive engineers..............-- 5 1388 Ope Shi Zola OP ee si 12} 798 Sie Brees SL 2LIS MNO ers 
38- Locomotive firemen.................. AN 220) LON eae 1 72 Misegter. 7| 658 iw aNee 30) 2956] 39)..... 
39- UT RIOT een tie tennessee 3) 159 OSL: 7A iY 65) Opoy: QO) 455219 75la ee 31) S286) edlitarees 
AQ as TE raimimence ts) Ol Cian i! Aen RTI Mita 4) 524 Ole bye 6} 798) 88) ..25. 9) F613 A161 eta: SL PS4TQ WRIA. 
41- Telegraphers (local unions)........... 1 73 Nile | Pie NE, s&h 1 21 OV ann DOW a KOE MRT (Uae. Sale 
42- *Telegraphers ARNE 82 se a NER ee PRAT Oe ie SEE A ay Ge ar ar ae reali aks eg «fh | otayioa Mecvela'. Liaad gal otpagd Gane Aba we lat oo ahaa dia] Opts 
43- Road maintenancemen.. ............+ 5| 494 Oars 6) 409). 0) 0. 17| 2061 Sil ievorstas 3846701 oth de sees 
AA SHON Vem ploy Ceen Ly fh). sit ye WA Hees ately ele wert auc MOR Cdl Mag. ighead by Seal Samoa BON a ED a eT gd a EA aI AO ae 
5- Railway employees (N.E.S.).......... Tl) O35 Slacker CaF PR RSH) as a a 12) 2633 2 uae 36} 3268} 28]..... 
46-(b) Srrerr anp Exvecrric Ratway Emp.||....}.....|.....Je.0-- 1; 209) 0 1; 160) 0 0} 10) 3686) 2) .C6& 
47-(c) NAVIGATION BUMP a RD LAAN CCW went hiene gh 2| 118 0 3} 1195) 22 1.86 7| 4538; 4) .09} 8 6573} O 0 
48— Marine engineers............0.0-c005 2! 118 One 1 76 PAA RS es 3] 188 CAE 4, 146 Oleien 
49- Longshoremen DHS Bild eeNae se Cea genie 8 SANA ease Sedona Leet Rr QU1119).5 20) oe: 3| 3630 OL eas 4| 432 OMe. 
Si ee Old ats cleaner anther eg Ae eRe at epee 1 A Ne ain ith ce Uae Anaad aa e seyter lied lide 1} 720 i ey aides Bites [et eetend eto alleen 2 
51-(d) TeamsTers AND CHAUFFEURS....... 2) 657 0 1} 150} 3) 2.00] 3) 640) 10| 1.85] 5) 1598 0 0 
52-Mining, Quarrying & Refining 
OE Oe UN MN a) 14 ABTS HAO) i PAOd ecard Sohal ade. 1; 710) O 0} 3) 891] 31) 3.48 
Hie FAN DULIXE! NED, APU ata RU hg eS INA cu ere 14) 4973 Os PAOLA cre Web salt ciet a et ae 1} 710 Oe eho eaies actehseena AG ab) 
54> Quarry workers...) 24s 0) ao oes Mee OY Le ae | NE Cea FORM PEN we Rede y G FoMk Ue MITE ek Sad etre ECM La Maes What ies Mab any feeteetes [ic Gai 
55- Mill and smeltermen................. WENT GUO ET A UY TO Une Van BAST e Og UU aaa AL LP CU ae OSTA ig Se SOE is Ueuever 
56-Building and Construction...... 9; 1363) 37) 2.71f 10; 505) 0 0} 30) 6265) 301) 4.80) 121|13260; 64) .48 
- Bricklayers, masons and plasterers. . Ane Bi OOO Olea 2 88 0) rae 1} 480 Otani 26| 2243 EA gt et ie 
58- Carpenters and joiners...........6... 1! 260 Olea oe 2) 1262 Oe tae 19| 3384] 208]..... 43} 4999} 17|..... 
69— Electrical workers...) 24.00. uhd es). Qi ef OA res Ane PAST Day Rh AD ne 1) GSO engi. saws LO) DA OSW My Dieters 
60-5) Granite and stone cugters 24 osc cbe ae ele eke Ue cove Takes aD ate aT Ren Sane Ti ea 1 SLO Means wees) Dee e 
61- Painters, decorators and paperhangers.. 1} 268 LEIS ce PA iat fay eee OL re MOOT eotor ota ne TSS TA 25) oe 
62- Plumbers and steamfitters............ 2} 296 Dy Ase 3 SO ORO Irae At 252 Ae ee 14} 828 PANO 
G3=\¢mile lavers, lathersand raters see Abilis sae a GONE lets Btu Milles iki ise MEN ae MUTANT RUT EN LTS Sk oC he ae Sam abel Ale hoerih lal Neda 
64—-> Bridge and structural iron WOrKErsem, Woes Wee eral alte cee e ted am oal a eel atiae lab aubete Data sR GmeNaeatres, sel ain 1 60 Bale 
Gb), beam shovel & dredgemenh! 2)... aM Mia Wed bal. Bel |e td a) dingbats ee Ok ter fig aah < divale Gila 2s. Bias o> Bel sh teas LiL OO SiO eececes, 
G6 Hod) carriers and -butlding, labourers) Nhoresiinte saic [evils tl eats gad emus dal eter lereteel tc male, PA ee ay. 9 ae Qi SOO Oi arcns au 
67-Public Employment............. 2; 7 0 5} 180) 0 0} 9} 2121 0 Oj 29) 2882} 0 0 
68- Civic employments Vought eu) Mie ae Lovell ek ame Pa an 8) 184 TNO ty wee Gi L995 OW Aade AG 234 Al nan Oller dene 
69- Letter carriers and postal employees... . Zinta On Reon 21) 460 Ose... BS erin es) iin ea, 1912 G35|) Olsens. 
ZO-Piakiltag iO A ibe UW halal ete SM eae ua be a ual, Pare ane Rll Uta ee ONY re adi gaan A" ae, ) Mee 
71-Miscellaneous........... Paige takers yl pantie be aed egal Rea ee 1 15; 0 0} 21) 5355} 94) 1.76] 83) 7213} 149) 2.07 
AZo PiRELAI CLOT KREME TER AUN Sm UN te NR ATT DUE Rea Un ATED Oe gull SVS Be a Oa, | octal tear 3] 633 Oe 1} 178 PA Ween Me oe 
¢3~ Hoteland ‘restaurant emploveesisisc hited [cies edict es oils aieacdiocs Lod oles | ores pal pune [tewints « aay off H iar Ie: es te Dleo Lone 20 eae 
A NMBALDEr Se mee alt Meee Tn Ua US Ot ee ae TAMURA | Aa Ose ah ate Ae ean pene DN BRAT NO salons Tondo Sie 
75- Musicians and theatre employees) .\5.'.4) 0 silo. suche poset sc Wek s eadadinn of pace lee sas Si UROL Wo atepa QT 245 OT 22 eet. 
76-. Stationary engineers and firemen.......||....J.....[eeee- feces 1 LS AE ONS. : Al 627). Blea. DAW VETOES OT cere 
Pies Others ez hee Sikes Pale pacy Mae WU We Ci te vg Maa SENSSY SG201 7 SiNsen! 16] 1849} 39)... 
All occupations.................. 63/10423! 159) 1.53) 59} 5389 “4 1.22) 214'49918(1056| 2.12! 685)79995)1118' 1.41 
*Commerciai and Railway—Organized in interprovincial divisions. 
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AS REPORTED BY TRADE UNIONS. 
Saskat- British 
Manitebe chewan Alberta Columbia Canada 
No. re- Unem- | No. re- | Une No. re- | Unem- No. re- Unemployed 
porting | ployed | porting | ployed } porting | ployrd 
Ae Suan nD g Per ce 
s| #a|8| Z| al Be i iu 
s g m2 a SB 3 aa FA Aus Sept. |sent., seat. [Sept., 
He) 273 S15 3 = | 1919] 191 | 1918] 1917] 1916 
13} 3735 24) .64 14) 755 1435) 3.83) 2.57/ 98 4.05 (70/1 
3; 1839, 0 0} 44) «189: 1184) 5.39) 4.60 1.24 .15 .06) 2 
1 OOO ee eR L Pore hes te LOT 2) lay QEOD TMD aa tits () wie Ri ve 
PO RN create CRM 15/771 30 BSI OP) Ohad 
ML DEN ape pesos Danian Ge 617) 5.34) 6.55) 4.18: 0 0} 5 
Hie | 9 Berd Estee] Medien a Ht Ae a ge enna 20) 8 .TON A, 89 620 eT 1 hg 
rk ack SIR ig: Rae WA a ONO ON ps0 106. O17 
LP TAO ONE Te 2 72 BOA 229,828), 226). OL 0] 8 
Pet a ead le GC ao He A 121}18.96; 8.13] .62! 0 0; 9 
2} 915) 90 0} 1) 235) 43; 5.42; .80) 1.47. 2.12 .56/10 
AUIS LOG 8 gE UL UU ror 0 0 0 0; 0 O}11 
TSO OT aw Pit oCe. DOOR POT a HONE ae opi Ola 
TRE esl i Da 39] 2.68} 1.50] 9.09. 9 0113 
UeNre ene ares Mbailnac die ui aa Hate deaniy ee LTT Ng PA Ne SNA CAC) OETA DDE 
Bit AN) ep a 1} 235 Dy OL SO SOT NAL. 915 
Call alba ANION et TUR 6 FE 38] .87) 1.08 0 9 (57/16 
ese es leer aT, aul feet alin I ee Iara | 1) 755) 05 011.13 1.01/17 
Ke oases COR Gali a CUae a bane del Meal Kae 0} 84; 0 Oe 0/18 
eS MIPS I i AiO TOU Hi SG Ee 0 0 0 0 12.61 1.09/19 
BeAr ae Mea WE kU AY Hie WARS DO BU OB Ma A () 0 135/20 
A ae eee AP NAICS A EGON WO IDNA 12; 1.07, .30| .76§ 0 0/21 
7| 884 24 2.71) 9) 331 144) 1.45) 1.71) .83) 2.05 1.26/22 
BM ONG AN) RD OM 88} 1.62} 1.95! .34) 1.45 1.46/23 
PANN Uitesip v\lesibaye nae 2 57 DO e MOT Te OOl ie kein epee. i OOO: 
DZ Oy ae 1 33 OH) 382) 64) 3.331 6297) 1.10195 
my! Dip O) ese 1 13 0| .96 0 0 0 0\26 
1 ZAMS AN NEN A Hh Se SC Doe HATA) CG a PER AMR. OA a GO A 7A a Uae WA Bost) Or Aay 0/27 
SN PA ae ele Bey Nate a NL AMAR ON TEA agai) a gL re a O23 72|28 
+ oindl Mehta Mast aaatey Mea OUiee ai Mie alc ha a ales ae Ca ARR UCR KARI and bos ro eM ROR ME 2; .59; .13 63; 89 0/29 
= lf aber coe Nea rat aires SIC At RA 6| «37; .15 0|30.70 .19/30 
RAVEN ROME iN ley Rea ata HO aU PEST EAT SAT (a ea 5 64.33) 1.18) 1.49/13.84 12.17/31 
SOT ee CECH TCL ORG Meee ate | CRO TT Oe i UheiOVeR Mo Las he Way, 
1S) NN ecg se LO Ea CEO ape ae ln 0 0 Die ts a HU RM a 
44) 5679) 49| .86] 49! 3746 1570} 2.02) 2.08} .38) .55 (59/34 
42| 4559) 49] 1.07] 46) 3663 543) 1.42; .99) .16) .25 (60/35 
AV 200) wud eh sn: 3} 213 AN ATM Ren kg nha Lene sone GT: 
6) 399M Ole 7| 363 ALE TOW Wy OO MOO | ase dete a 
6) 684), O}..... 9} 608 63) 1.95) 1.04) | ..42) 581° 1.58138 
2 Sole Oe: Sr Sievade 10213209 1.09) OT) 102" 0139 
Zleq Waele Oo a 7). (812 196; 1.90) 1.89) .12! .17) (34140 
1 SOO Cee PAL uM n 3 0; .98 0 0 0 0/41 
FS UTS SS ENG) TRIAL Se Ne Me 0; .08 0 0 0. 0/42 
PAV 2503 Oe 7) 8il 5) 20; .04) 1.09) 01) .18/43 
ala SUE CONE CO BON PR WARIS FURST elias age v7 
4} 529) 48]..... 5} 367 169; 1.08} 1.99) .04 0) 0/45 
DORTOO ON Oy Oe ie 8 1.39) .13 0) 44) 0/46 
Ate ee RS Na PMR) Reels CU NP Be 1006, 5.05; 8.62) 1.78) 2.38 1.15/47 
acres emren alana ieet cc eye) cis MMe caecl NPN Pe ad 68} 5.39) 5.81) 1.15} 1.34, 3.93}48 
REBATE CCM Ac Hie TA! AMO! BONN a 920} 5.20)11.29) 1.67 .96) 0/49 
AAA eR SAIS rane Hee reel ST HTS Bud 18, 2.78) .77} 2.27) 6.15, 3.03/50 
1 20; 0 3} 193 13; 2.26; .35) .27 0! 0/51 
HES sae anal ete OTE) AREER i ERC 112; .45) 1.11) .35) .22 .70/52 
HOH A STNG M Teg D tM eg INERT BAe L RHE BAN NL Sli 46). 9b) 44h 3 19h 79158 
BUF ast RET. SRD IV ANCA) USS NEU TI 7 5, cal LRT ary (EAS ES RUE QE Uae ns UIE GTN es (AEA AUT | URS Cr CUR Ann i UA eT 0 0 0|54 
PS eI hl PE Ean A ty | ar Ca A SM AONE Ra NL 0} .48: 0155 
5} 284 0 0} 13) 642 745 2.88) 2.91| 1.31 2.28 6.34/56 
pled SN Bree ac MONaT oy a aad 3 89 70 1.19} 1.96] 1.94]. 3.95) 4.81/57 
1 SO wan Occ a: 3] 189 432 2.241 3.93) .84] 1.74) 2 86/58 
os pal eticvals sue SPliae tiarek Din Lia 19 O70 SOT We S83). SOW Se 72159) 
1 7A) 0 1 19 12} 2.59) 2.12} 2.81) 6.80/44.74 60 
Maree veetbagtavd eta raves bee! 2 41 43) 4.66] 1.77 0 0} 2.86 61 
Diam LEO haan 2 39 40) 4.68] 1.75 0; 1.03} 2.1962 
Pao BRST bees BS RON RE ce a TSA bebe 8] 2.00; 5.56 0} 5.26 8.43 63 
PPR Lenae ho Alive eal Fer REROR DEsUEuMe Beir ll te to 46|16.33:'22.01| 8.65) 2.03 17,79 64 
fae oll eryarer Paved es Pavey BSAC 0) | Maeda pen Re 16] .60} 4.18) ..69) .98 0.6 
Piso RA HOC a At AC Ta) WBN DR NO AWAD ae oho lone | 0} 1.77.66 
1 29} 0 8| 388 8} .17) .11) 1.54 04) .11 67 
alll a HE ANDES a 2h 4| 228 FIN Woe AIS Be SY 0) 12) 1.02 68 
1 DAD) MOND) Sarat 4; 160 a] 0} .07| 2.63 0 0,69 
Sioa boty Sse al ry Sea ee Sa a 0 0 Lk Se iad ban 8) ea 70 
8| 713) 3) .42] 10) 936 341| 1.58} 2.07) 1.40) .80) 1.91/71 
MISES TG va AEM LG Pct I Nant ty Ah TOR £36 0} .56 072 
1 SAO ewan dice Geeeee Mitel 53| 3.32} 3.44] 2.76) 2.15/13.80 73 
ZA HBA a We 2, 71 TE MA VERY) 0; .07,74 
3] 524). Oly. ss. DANO 117| 1.79] 2.54} 1.04) .81) 1.18/75 
2 AQ yoNel ie 1 on 120} 3.41] 5.61) 2.94) 2.18] .98/76 
Maal ett@ere hohe w thcbe etal 2| 688 4900 vil ae er 0 0/77 
71)10441! 76 73l 94| 6367| 82) 1.291108!10429' 98 1550} 8.031434) 191955 4212) 2.33) 2.19) .72| 1.71) 1.47 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES, 
OCTOBER, 1919 


REPORTS from fifteen cities, showing 
the number of workers temporarily 
engaged and the wages paid these em- 
plovees during the first two weeks in 
October, showed decreases of slightly 
over 3 per cent in the number of work- 
ers, and of nearly 2 per cent in the 
wages paid, as compared with the pre- 
ceeding month. In October 9,862  per- 
sons were temporarily employed during 
the two weeks, and the pay-rolls amount- 
ed to $405,556.46, as compared with 
10,172 employees and an aggregate pay- 
roll of $413,398.62 in September. In 
comparison with the same period in 
1918, increases of over 3 per cent in the 
number of workers, and of nearly 31 
per cent in the wages paid, are indi- 
cated, there having been 7,419 employees 
with a total pay-roll of $280,974.37 in 
the first two weeks in October, 1918. 
Regina, Moose Jaw, Saskatoon, Cal- 
gary, Vancouver and Victoria all re- 
port increases in the number of em- 


ployees, both as compared with the pre- 
ceding period and with the same fort- 
night in 1918. Montreal showed an in- 
crease 1n comparison with September, 
1919, and a slight. decrease in compari- 
son with October, 1918, while St. John, 
Ottawa, Toronto, Hamilton, London, 
Winnipeg, Brandon and Edmonton re- 
corded declines as compared with Sep- 
tember, 1919, and increases as compared 
with October, 1918. 

As to wages, St. John, Ottawa, Winni- 
peg, Regina, Saskatoon, Calgary, Van- 
couver and Victoria all showed increases 
both as compared with September and 
with October of last year. Montreal 
reported a gain in comparison with the 
preceding period and a loss in compari- 
son with October of 1918, while at 
Toronto, Hamilton, London, Brandon, 
Moose Jaw and Edmonton, decreases 
were recorded as compared with Sep- 
tember, 1919, and imereases as compared 
with October, 1918. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPO- 
RARILY EMPLOYED BY CITY CORPORATIONS, OCTOBER, 1919, COMPARED WITH SEPTEMBER, 


1919 AND WITH OCTOBER, 1918. 





Number of employees tempo- 
rarily employed in first fortnight 


=a 


Amount of wages paid employees temporarily em- 
ployed in first fortnight in:— 





City | a 
| 
September,} October, | October, September, October, October, 
1919 1919 1918 1919 1919 1918 

SLi rey abo vRY: Mapenmy ANE ag Lh et eMnae Ad 340T 334 300 $10,490. 84T $13,259 .86 $8,419.26 
NOntTea lial aie eratissksateyshekua 2,500 2,763 2,788 84,293.28 87,186.14 92,632.46 
Ottawa He. Se eee Ne LaR: 699 607 380 24,805.69 25,958.84 16,735.25 
LOLONGO Lei eee ae ese 2,130 1,848 1,050 90,917.06 79,853.75 40,432.36 
Hamilton wie cn seo 4 761 632 404 31,613.86 27,203.40 15,413.44 
i Uievn(eKoye wt Ady) arsine cs data bl ape 378 371 200 18,727.16 16,906.43 6,988.34 
WANTIDEg Cee emia eet r lay. 1,042 928 537 45,281.00 46,259.40 22,366.20 
Brandon yoy cic maityun vince 65 63 39 2,681.02 2,340.83 1,383.83 
PREG ITA MCAT ene Hn 310 323 273 15,944.39 16,389.73 13,396.52 
Moose Jaw ee i eee 110 116 72 5,558 . 20 5,501.55 3,375.40 
DAK ATOOM aes UME Lie sie re 275 281 208 14,352.54 14,470.77 9,567.30 
Caloary Menon y i Ae te Bie) 396 283 18,627 .95 18,963.60 12,222.60 
WamMonton ie ate ae 425 417 Di: 17,334.60 16,904.91 12,637.42 
Vancouvers). isc nc aek orale 542 555 405 22,728 .20 24,196.17 16,115.93 
VECCOTIA His sila s,s bilats oe: Aid 223 228 203 2 10,042.83 10,111.08 9,288 .06 

POtal een oles tae 10,172t 9,862 7,419 $413,398. 627 $405,556.46 $280,974.37 


ae Revised figures. 
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EMPLOYMENT IN THE BUILDING TRADES DURING SEPTEMBER, 1919, 


MPLOYMENT in the building trades, 

as indicated by the value of build- 

ing permits issued in thirty-five cities, 
showed an increase during September as 
compared with the preceding month, the 


total value of building permits rising 
from $9,622,887 in August to $11,645.,- 


456 in September, an increase of $2,022,- 


969 or 21.0 per cent. 


Ontario was the 


AS INDICATED BY BUILDING PERMITS 


only province to record a considerable 
increase in this comparison. 


As compared with the corresponding 


‘ 


month in 1918, there was an increase of 
332.8 per cent, the value for September, 
1918, being $2,690,821. 
parison all the provinces recorded sub- 
stantial increases. 
Of the larger cities, 
showed increases both as compared with 


In this com- 


Toronto alone 


( ] 
ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES. 











September, 1919 compared with 
August, 1919. 








September, 1919 compared with 
September, 1918. 






































City. August September, | September, | Increase + Decrease — | Increase + Decrease — 
1919 1919 1918 
Amount Per Cent Amount Per Cent 
$ $ $ $ 3 

Nowa Scotia............. 598,725 874,210 376,185 | + 275,485 | + 46.01 + 498,025) + 132,39 
Sti faxmy iit anon Mut co) 489,075 802,690 315,080 | + 332,615 | + 67.20 | + 487,610) + 154.75 
SSVATICVAM Do) lcurletla dialer 118,650 71,520 61,105 | — 47,130 | — 39.72 | + 10,415 |} + 17.04 
New Brunswick......... 477,750 130,450 25,825 | — 347,300; — 72.69 | + 104625) + 405.13 
Moncton vas in put he 420,750 121,950 25,825 |}— 298,800} — 71.02 | + 96,125 | + 372.22 
Dt SOND cee elastin! DLh es 57,000 SOO eee lol caval — 48,500} — 85.09 | + SOOO Sane 
Mueher eC te a 2,068,020 1,757,376 328,527 |— 310644) — 15.02 | + 1,427,849 | -+ 433.39 
Montreal-Maisonneuve...| 1,541,245 1,050,976 280,325 — 490,269 — 31.81 + 770,651 + 274.91 
Muebeewe ee ee en out taaL 162,245 282,565 9,972 + 120,320 + 74.16 + 272,593 + 2,733.58 
Sherprooke ns. \ Mines cs 97,560 28,600 18,000 | — 68,950 | — 70.68 +- 20,600 + 257.50 
Three Rivers............ 84,870 291,525 14,860 | + 206,655 | + 243.50 | + 276,665) + 1,861.81 
Westmount............. 182,100 103,710 16,370 | — 78,390 | — 43.05 | + 87,340 | + 533.54 
Ontarione Vier die ac. ones: 4,316,482 7,202,323 1,410,504 | + 2,885,841 + 66.86 | + 5,791,819; + | 410.62 
Bramerordinetnt wae ne 61,890 287,665 29,695 -+- 225,775 + 364.80 ++ 257,970 + 868.73 

ibe Walliarn ss Von te she Ve 29,875 23,250 19,475 _— 6,625 — 22.18 + 3,775 + 19.38 
Guelph tien! dace ey 11,950 60,785 6,891 + 48,835 + 408.66 + 53,894 + 782.09 
Hammiltons yg oe 505,745 1,461,465 75,000 + 955,720 + 188.97 + 1,386,465 + 1,848.62 

MM ESLOMER HM Deeley 45,272 43,74 20,579 — 1,527 — 3.o0 + 23,166 =f LTD BT 
Kitchenersin! ciaviess eu. 39,930 392,702 8,060 + 352,772 + 883.48 + 384,642 + 4,772 .23 
ondon...... LAIN Ae ey 867,420 149,210 66,020 — 718,210 — 82.80 -- 83,190 + 126.01 

Obta waren, em, Mee 168,490 488,665 117,360 + 320,175 + 190.03 + 371,305 + 316.38 
Peterborough........... 9,875 11,805 475 + 1,930 + 19.54 + 8,330 + 239.71 
PorthArthues 2 iyi. 411,572 1,028,500 23,860 -++- 616,928 + 149.90 + 1,004,640 + 4,210.56 
SLOCMEUB) Re Wie ee A WANTEMD Bi De 12,150 122,808 38,177 + 110,658 | ,+ 910.77 + 114,631 + 1,401.87 

St. Catharines.......... 57,905 253,886 14,416 + 195,981 + 338.45 + 239,470 + 1,661.83 

St. Thomas jae wane 8,290 42,630 9,435 + 34,340 + 414.23 + 33,195 + 351.83 
OFODLO Woe Wee aanse reise shale 1,844,303 2,390,242 978,111 te 545,939 + 29.62 + 1,412,131 + 144.37 

Wi NESOR Setar ae Saas 241,815 | 444,965 29,950 | + 203,150; + 84.01 | + 415,015 | + 1,385.69 
Manitoba................ 718,300 656,165 147,100 | — 62,135 | — 8.65 | + 509,065 | + 346.07 
Brandont se seo a 7,400 31,715 2,250 + 24,315 + 328.58 ++ 294,65 + 1,309.56 
Winnipeg seo kk et 710,900 624,450 144,850 | — 864,50 12.16 | + 479,600} + 331.10 
Saskatchewan..... Page ar 1,010,570 595,970 80,215 ;— 414600; — 41.03 | + £515,755 | + 642,97 
Moose Jaw...........-- 110,685 78,690 17,075 — 32,085 — 28.99 ++ 61,525 + 360.32 
Repinareen: ict, bernen es 338,635 224,875 20,600 — 113,760 — 33.59 + 204,275 | + 991.63 
Saskatoon cic scious ats 561,250 292,495 42,540 | — 268,755 | — 47.89 | + 249,955; + 587.58 
Alberta si) uc wetavee ele 216,255 112,525 82,6909 |— 103,730; — 47.97 | + 29.835 | + 36.08 
Calgary Far Meri ieee ee 121,500 83,500 65,000 | — 38,000} — 31.28 | + 18,500 | + 28.46 
Edmonton, . 7)... steeie ds 94,755 29,025 17,699 | — 65,730 | — 69.37 | + 11,335 | + 64.08 
Brit'sh Columbia ...... 216,785 316,437 238,775 | + 99.652; + 4597 | + 77,662 | +- 32.53 
New Westminster........ 20,957 14,000 7,900 | — 6,957 | — 33.20 | + 6,100 | + 17.11 
Vancouvensse i stas Petter 173,345 203,677 205,850 + 30,332 + 17.50 — 2,173 — 1.06 
Wietoniaa tench. acteleioas 22,483 98,760 25,025 | + 76,277 | -+- 339.27 + 73,735 | + 204.65 
Total (35 cities)...... $9,622,887 ($11,645,456 | $2,690,821 +-$2,022,569 + 2102 | +-$3,954,635 + 332.78 
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August, 1919, and with September, 1918. 


‘Montreal, Winnipeg and Edmonton re- | 


ported declines in comparison with Au- 
gust of this year and increases over 
September of last year, while Vancouver 
reported a gain aS compared with the 
preceding month and a loss in com- 
parison with September, 1918. 


ANNUAL REPORT OF THE BUREAU 


ae eighth annual report of the Sas- 
katchewan Bureau of Labour for 
the year ending April 30, 1919, contains 
some interesting information with re- 
spect to employment, wages, etc., in that 
province. | 

Statistics relating to factories show a 
slight drop in the number of workers 
employed, there being 3,639 workers 
during 1918-19, as compared with 3,930 
workers in 1917-18, and 3,802 workers 
in 1916-17. The number of employees, 
male and female, in the various fac- 
tories are given in the report as follows: 









































Number of 
Employees. 
No. of 
Kind of Factory fac- | Male | Fe- | Total. 
tories male 

Sash and door............. 17 196 ni 196 
Garment workers.......... 2 17 7 24 
Meat packing, abattoir..... 3 274 28 302 
Creameries.......eeecee- 11 196 12 208 
Boot repairing aie eile lesan: 1 4 shy 4 
BT OWELICB ss he's Minin tekene «ie isie's 1 22 Me 22 
Printing, publisbing........ 33 368 53 421 
Bours miley sey eee eee ah ss 15 345 30 375 
Machine repair shops...... 23 159 ae 159 
Brickmaking........e.--+-+- 4 90 aN 90 
Tailors, dry cleaners....... 3 13 3 16 
Bakeries ste ieee emcees et 5 51 5 56 
Auto repair shops......... 48 359 : 359 
Sawmills 4:4. Oe ele ees shs re 8 808 d 808 
Sheet metal works ........ 3 51 Su 51 
Aerated water works ...... 12 49 1 50 
Steam laundries .......... 8 68 164 232 
Soap works.......-.e+ce0: 1 3 2 5 
Tire making, vuleanising... 4 21 ’ 21 
Stone cutting, marble works 3 22 22 
OW Workeien cue cele creme 1 185 185 

Well drill and pump manu- 
facturer8.i. 5.2. eee cece 1 25 25 
Rope and binder twine..... 1 8 on 8 
208 | 3,334 305 | 3,639 


a la LT A Mh or a iit er le i! 
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Of the smaller centres, Halifax, 
Quebec, Three Rivers, Brantford, 
Guelph, Hamilton, Kitchener, Ottawa, 
Port Arthur, Stratford, St. Catharines, 
St. Thomas, Windsor, Brandon and Vic- 
toria all showed large gains, both as com- 
pared with August, 1919, and with 
September, 1918. 


OF LABOUR OF SASKATCHEWAN 


Rates of wages per hour in the build- 
ing trades during the past four years 
are given in the report as follows: 


Trade 1915 | 1916-| 1917 | 1918 
cts. cts. cts. cts. 
Bricklayers ) ie ite. okie 1 7 5 75 85 
Carpenters’ i). cise as aes 40 55 50 65 
Electricians... 0... 00.0. 35 45 50 65 
PLUMDELS A is (etc eede lle 60 624%] 65 75 
Plasterersiee ie i ee 65 65 65 80 
PAINTERS s,s cated tae ee 35 45 45 60 
W Ood WOrkersen 3) eran la 20—32| 40 40 45 
Building labourers......... 25 |30—35|30—35| 40 
Common labourers......... 20 274%! 30 35 


Rates of wages for farm labour and 
for servant girls during the past seven 
years are given as follows: 


Wages for hired men"with board|Wages for ser- 
vant girls per 
month with 


board. 
Year Per year Per month 
engagement (during 
summer) 
1912 $278—$350 $31—40 $13—$19 
1913 272— 340 32—41 14— 20 
1914 244— 305 25—35 15— 21 
1915 300— 360 40—45 18— 21 
1916 450— 480 50—55 20— 25 
1917 _ 480— 550 55—65 25— 35 
1918 600— 650 55—65 30— 40 





For harvest labour the figures com- 
piled by the Bureau show that some 
13,756 men accepted work on Saskat- 
chewan farms during the season of 1918, 
as compared with 32,864 in the previous 
season. The wages paid during 1918 for 
harvest work averaged $4.50 per day. 


NOVEMBER, 1919 


The statistics relating to coal mining 
show that during the year 1918 there 
were 51 mines in operation; that 360,- 
081 tons of coal were produced; and 
that 403 miners and 129 workers above 
ground were employed. 

During the year 1918-19 there were 
13 fatal and 771 non-fatal industrial 
accidents in the province. Of these, 
nine fatalities and 495 non-fatal ac- 
cidents occurred in the steam and 
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electric railway group. No fatalities oc- 
curred in coal mining. Nine strikes 
occurred during the year 1918-19 direct- 
ly affecting 1,015 workpeople and re- 
sulting in a time loss of about 9,000 
working days. 

The report also contains a summary 
of labour legislation enacted during the 
last Session of the Saskatchewan legisla- 
ture. This legislation was briefly sum- 
marized in the March, 1919, issue of the 
LABouR GAZETTE. 


RECENT INDUSTRIAL AGREEMENTS 


HE following is a summary of the 
more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every 
industrial agreement implies the ac- 
ceptance, to a greater or less degree, 
of the principle uf collective bargain- 
ing, it should not be overlooked that in 
a number of cases the agreement was 
reached only after the employees had 
been on strike. The agreements are ar- 
ranged by industrial groups. 


Building and Construction 


WINNIPEG, Man.—BRroOTHERHOOD OF 
PAINTERS, DECORATORS, PAPERHANG- 
ERS, GLAZIERS AND GLASSWORKERS OF 
_ America, Locat No. 7 9, AND THE 
Master PAINTERS’ ASSOCIATION AND 
RECOGNIZED BONA-FIDE MASTER PAINT- 
ERS OF THE ciTy.—Agreement in effect 
from September 1, 1919, to May 1, 1921, 
and thereafter unless notification given 
before February 1. 1921, states that 
forty-four hours shall constitute a week’s 
work, and eight hours a day’s work, to 
be performed between the hours of 8 
a.m. and 5 p.m., except on Saturday 
when work shall cease at noon. 

Overtime after 5 p.m. shall be paid at 
the rate of time and one-half; and 
douhle time after midnight, on Satur- 
day afternoon, on Sundays, and on all 
legal holidays. | 

The minimum rate of wages for jour- 
neymen shall be 70 cents per hour from 


September 1, 1919, to April 1, 1920, and 
75 cents per hour from April 1, 1920, 
to May 1, 1921. Members working for 
others than master painters who are par- 
ties to this agreement shall demand at 
least 15 cents an hour over the above 
minimum scale. 


Moose Jaw, Sask.— INTERNATIONAL 
BROTHERHOOD OF ELECTRICAL WORK- 
ERS’ Union, No. 80 , AND LOCAL ELEC- 
TRICAL CONTRACTORS.—Agreement en- 
tered into June 16, 1919, states that a 
regular working day shall be nine hours, 
from 8 a.m. to 6 p.m. with one hour 
allowed for dinner. 


Overtime between the hours of 6 p.m. 
and midnight shall be paid for at the 
rate of time and one-half, with double 
time between midnight and 8 a.m. and 
on Sundays and holidays. When em- 
ployed on farm installations no overtime 
to be worked except in case of extreme 
necessity. 


The minimum rate of wages shall be 
as follows: Per hour—Journeymen, 70 
cents; apprentices,—first year, 20 cents; 
second year, 85 cents; third year, 45 
cents. 


Domestic and Personal (including amuse-= 
ments) 


Orrawa, Ont. — Movina Picture 
MacHINE OPERATORS Unton, Locan 
No. 257, AND VARIOUS LOCAL EM- 
PLOYERS. Agreement in effect from 
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’ September 1, 1919. Eight hours shall 
constitute a day’s work and two hours 
shall be allowed for supper. Any the- 
atre operating more than eight contin- 
uous hours per day shall employ two 
journeymen operators at the eight hour 
per day scale. 


The wage scale shall be as follows: 
Per week — Operators in first class 
houses, $28; second class houses, $26. 
Operators working the two hour meal 
shift shall be paid $2 per shift. Sun- 
day performances shall be paid at the 
rate of $3, and special entertainments, 
including assembling and dissembling 
the machine, $5 per performance. 


Toronto, Ont.—-MusicaL PROTECT- 
IvE AssocraTIon, Locau No. 149, AnD 
VARIOUS EMPLOYERS. Agreement for 
band prices and for orchestra for balls, 
excursions, ete., in effect from May 5, 
1919, for theatre orchestra pieces, in 
effect from August 4, 1919. Agreement 
contains minimum prices for orchestra, 
theatre and band engagements. City 
prices to govern all engagements within 
the city limits. Outside the city limits 
(up to ten miles from city hall), one 
dollar per man extra; ten to fifteen 
miles, two dollars extra per man. Trav- 
elling expenses beyond the city car lines 
to be charged extra. Contractors are 
required to provide for meals on all-day 
engagements, or in default, 75 cents per 
man per meal. " 


Toronto, ONT. — INTERNATIONAL 
ALLIANCE OF THEATRICAL STAGE EmM- 
PLOYEES AND Movine Picture Ma- 
CHINE OPERATORS, Loca No. 488, AND 
VARIOUS THEATRE MANAGERS. Agree- 
ment in force for 1919. 


A working day for stage clearers shall 
be from 8 a.m. to 5 p.m. with one and 
one-half hours for dinner, the time after 
that to be paid for at the prevailing rate 
per hour. Rehearsals will be paid for 
as regular performances when they do 
not exceed three hours and thirty min- 
utes, and time shall commence .to run 
from the time men are called to report. 
All time later will be paid: for at the 
regular overtime rate. Broken time is 
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from 5 p.m. to 8 a.m. and shall be paid 
for at the rate of time and a half, and 
Sunday work (if permitted) at the rate 
of double time per hour, and no mini- 
mum time shall be accepted for less than 
two hours; time to commence from the 
time the men are called to report. Any 
extra work done before, during or after 
performances, shall be paid for at the 
prevailing rate per hour, this to apply 
to extra men only. 


On the opening performance sont 
shall commence at 1 p.m. and 7 p.m. 
respectively, and shall finish with the 
striking of the properties used in the 
last act of the afternoon or evening per- 
formances, and for the balance of the 
week shall commence at 1.15 and 7.15 
p.m. respectively, and shall finish with 
the striking of the properties used 1 in the 
last act. 

The scale of wages shall be as follows: 
Per performance—Clearers, $1.40; Per 
hour—putting on show, 45 cents; put- 
ting out show after midnight, 50 cents; 
Per week—assistant Property men in 
stock house, $20. 


VaNcouvER. B. C. — HoTEL AND 
RESTAURANT EMPLOYEES’ UNION, 
Loca No. 28 AND VARIOUS EMPLOYERS. 
Agreement in effect from June 22, 1919. 


Cooks.—Eight hours in eleven shall 
constitute a day, six days a week. Wage 
scale: Per week—Chef, $36; second, pas- | 
try, night cooks, eight hours straight, 
$33; fry cooks, $25; cooks’ helpers, $18. 
Women cooks shall receive the same 
wages as men. When only two cooks 
are employed, second shall be classed as 
second cook. 


Waiters—KHight hours in ten shall 
constitute a day, six days a week. Wage 
scale: Per week — Counter waiters, 
$19.50; table waiters, $16.50; waiters 
working split shifts on tables and coun- 
ter, not to exceed 4 hours on counter, 
$17.25. Per hour—Waiters less than 8 
hours, 50 cents. 


Watresses.—EHight hours in ten shall 
constitute a day, six days a week. Wage 
scale:: Per week—Counter waitress, 
$16.50; table waitress, $13.50; waitress 
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working split shift on tables and counter, 
not to exceed 4 hours on counter, $15. 
Per hour—waitresses, less than 8 hours, 
50 cents. | 

Banquets, Picnics, etc—Banquets with 
full dress not to exceed 4 hours, $4; hot 
spread not to exceed 2 hours, $3; cold 
spread not to exceed 2 hours, $2.50; 
places outside the city limits, waiters, $5 
per day; waitresses $4 per day. 

Overtime over the-regular shift shall 
be paid at the rate of time and one-half. 
Relief cooks, waiters, or waitresses in all 
eases shall receive the same wages as 
members relieved. No member will be 
allowed to work more than eight hours 
a day, unless in case of emergency. Any 
member. violating this rule will be fined 
$2.50 for each offense, and shall stand 
suspended from the organization until 
said fines are paid. 


Leather 


QUEBEC, QUE.— BROTHERHOOD OF 
LEATHER WORKERS AND THE ASSO- 
CIATION OF Boot AND SHOE MANvuv- 
FACTURERS. Agreement in force from 
August, 1919, to October, 1920, presents 
schedules for piece workers in the fol- 
lowing groups: 

1. Classes A, B and C,—cutting 60 
pairs of men’s, boys’ or youths’ shoes, 
hand or machine, in goat, calf or sheep 
skin, ete. Prices range from $3.50 to 
8 cents per operation. 


2. Classes E, F and G,—cutting 60 
pairs of women’s, girls’ or children’s 
shoes, in same as above. Prices range 
from $3 to 8 cents per operation. 

3. Class H,—Felts. Prices range from 
$1.32 to 5 cents per operation. 


’ Metals, Machinery and Conveyances 


PETERBOROUGH, ONT. — INTERNA- 
TIONAL Movuupers’ Union or N.A., 
Loca No. 191 AND THE PETERBOROUGH 
MANUFACTURERS’ ASSOCIATION. Agree- 
ment in effect from September 10, 1919, 
to May 1, 1920. 

Forty-five hours shall constitute a 
week’s work, eight hours per day for the 
first five days of the week, 8 a.m. to 12 
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noon and 1 p.m. to 5 p.m., and five hours 
on Saturdays, being from 7 a.m, to 
noon. Time and one-half shall be paid 
for all overtime, and double time on 
Sundays and holidays. 

The minimum wage rate for moulders 
and coremakers working day work shall 
be 75 cents per hour. 


Printing and Publishing 


_MonrreAL, Que.—Puoto ENGRAV- 
ERS’ Union No. 9 AND THE LOCAL 
BRANCH OF THE MANUFACTURING PHO- 
TO ENGRAVERS. Agreement which ex- 
pired October 1, 1919, renewed till May, 
1920, raises the wage scale for journey- 
men on day work from $28 per week to 
$33. Employees on night shift are to 
receive $5 additional per week. Fore- 
men are to-receive not less than $5 per 
week above journeymen’s rate. 


Apprentices shall receive $8 per week 
during the first year, and $1 increase 
per week each three months thereafter, 
until completion of apprenticeship. 


The hours of labour are the same as in 
the previous agreement. Forty-eight 
hours shall constitute a full week’s work. 
Day work shall be from 7.45 a.m. to 
6 p.m., except Saturdays, when work 
shall cease at noon, and night work shall 
be from 5 p.m. to 8 a.m. 


Orrawa, Ont. — Mitt EMPLOYEES 
AND THE BraveR Boarp Co. Agree- 
ment in force for 1919. 

The regular hours of service for regu- 
lar day workers will be from 7 a.m. to 
noon and from 1 p.m. to 4 p.m., six 
days per week. Tour workers shall be 
organized into three shifts and shall 
work eight consecutive hours upon each 
shift, as follows: Tour A—from 7 a.m. 
to 3 p.m.; tour B—from 3 p.m. to 11 
p.m.; tour C—from 11 p.m. to 7 am; 
shifts shall rotate in sequence weekly. 
The tour starting at 7 a.m. each Mon- 
day morning will have enough men out 
at 6 am. to have everything in readi- 
ness on the machine so as to actually 
start making board at 7 a.m. When a 
tour begins, each tour worker is requir- 
ed to be in his place. At the end of a 
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shift no tour worker shall leave his place 
to wash up and dress until his mate has 
changed his clothes and reported to take 
on responsibility for the position. If a 
tour worker does not intend to report at 
the beginning of his shift, he shall noti- 
fy his foreman at least two hours before 
his tour begins. If a tour worker does 
not report for his regular shift, his mate 
shall continue at work for a period of 
two hours, giving the foreman an op- 
portunity to get a substitute. If it is 
impossible to secure a substitute at the 
end of two hours, the tour worker shall 
finish out the unfinished tour. When a 
man works an extra tour, arrangements 
shall be made to provide him with his 
meals. 

Tour workers required to work over- 
time at other than tour work shall re- 
ceive time and one-half for such over- 
time work. Tour workers engaged in 
putting on felt at a time other than their 
regular shifts are to receive six hours’ 
time for such work. If tour workers 
commence to put on felt before their 
shift begins, or continue such work after 
their shift ends, they shall receive pay 
for the hours worked, plus not less than 
one hour to cover overtime. All over- 
time and Sundays and holidays shall be 
paid for at the rate of time and one- 
half. No day worker called after regu- 
lar working hours to go on duty for 
repair work shall receive less than four 


_ hours’ pay. 


Vehicles for Land and Water 


MONTREAL, QuE.— INTERNATIONAL 
BROTHERHOOD, IRON Suip BUILDERS 
AND HELPERS, Locau No. 134 AND THE 
CANADIAN VICKERS, LimiTED. Agree- 
ment in effect from July 17, 1919, to 
July 17, 1920, terms retroactive to April 
L919: 


Forty-seven hours shall constitute a 
week’s work, eight and a half hours per 
day for the first five days of the week, 
7.30 a.m. to noon and 1 p.m. to 5 p.m., 
with four and a half hours on Saturday, 
7.30 a.m. to noon. Night shift shall be 
worked from 7.30 p.m. to 6 a.m. with 
the hour from midnight to 1 a.m. for 
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meal hour, and shall be paid at the rate 
of time and one-quarter, Monday till 
Friday. For all other time worked, 
overtime rates shall apply. 


Should a man work on a shift to mid- 
day, and then be notified to cease work 
and return to start on night shift that 
night, he shall be paid overtime rate for 
that night only. No man shall be al- 
lowed to work more than two consecu- 
tive shifts, neither shall he be called 
upon by the firm to do so. 


Men working several consecutive days 
at jobs up harbour shall be checked in 
on the job at 7.30 am. and work till 5 
p.m. and will be paid 914 hours for 814 
hours’ work. 


All overtime shall be paid at the rate 
of time and one-half on all new work and 
plant repairs, and double time for re- 
pair work on ships and all work on 
Sundays and holidays. 


The minimum scale of wages shall be 
as follows: Per hour—Plate and angle 
furnacemen, boiler-shop flangers and 
layers-out, 85 cents; ship platers, rivet- 
ters, welders, chippers and caulkers, 
boilermakers, anglesmiths, 75 cents; 
shipwrights, loftsmen, 70 cents; holders- 
on, burners, liner fitters, 65 cents; pneu- 
matic drillers, 60 cents; scarphing ma- 
chine men, 5714 cents; machine drillers, 
o7 cents; planer men, stagers, outside 
riggers, packers, 5214 cents; heaters, 
slingers, reamers, 50 cents; bolters-up, 
helpers, 4714 cents; yard labourers, 45 
cents. 


Charge hands to be paid a minimum 
of 10 per cent more than above rates. 
Men working on repair work to receive 
© cents per hour over their day rate, 
while engaged on such job. 


Any work not done on the above day 
rates will be carried out as either con- 
tract or piece work. 


Quarrying and Mining 


Nanaimo, B. C.—EMPLOYEES IN THE 
NUMBER ONE, RESERVE. AND HAREWOOD 
MINES, AND THE CANADIAN WESTERN 
Furi Co., Lrp. Agreement in effect 
from October 1, 1919, to September 30, 
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1922, provides for recognition of the fol- 


lowing bonuses: 50 cents per day, April 
16, 1918; 75 cents, November 1, 1918; 
25 cents, September 1, 1919; making a 
total present bonus of $1.50 per day 
worked, being an addition to all rates 
and wages specified below, it being mu- 
tually understood by the company and 
its employees that the bonuses herein 
mentioned were granted to cover the 
high cost of living, and that said bonuses 
shall continue in effect until the cost of 
living shall be reduced in like amounts. 


The company agrees to a minimum 
rate of $4.2514 per shift for miners, the 
superintendent of mines to be the judge 
as to the ability of each man to earn 
such minimum. 


There shall be an agreement committee 
on which the employees shall have three 
members representing Number One 
mine, one member representing Reserve 
mine, one member representing Hare- 
wood mine, and one member represent- 
ing any new mine operated by the com- 
pany after such new mine shall have 
been placed on an operating basis. 


In the event of a fatal accident, if the 
regular operation of the mine be not 
suspended upon the day of the funeral, 
the employees and company will con- 
tribute to a Joint Fund which shall be 
paid to the dependents of deceased in 
a manner prescribed, or if there are no 
dependents, to an employees’ accident 
fund. All employees of the mine in 
which the accident occurred and who 
work in the morning, afternoon or night 
shifts of the day of the funeral, agree 
to contribute 50 cents per man and 25 
cents per boy to the Joint Fund, and 
the company agrees to duplicate the sum 
contributed by the employees to the 
Joint Fund. 

The agreement presents wages sched- 
ules, piece work, for loading coal after 
machines, for rock in coal of upper seam, 
for timbers, for mining, for yardage and 
for turning stalls. Day rates shall be 
as’ follows: Fuirebosses, $4.9234;  shot- 
lighters, $4.59; facemen, $4.32; brattice- 
men, $3.8434 to $4.2514,; timbermen, 
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$4.2514; timbermen’s helpers, $3.711,; 
tracklayers, $3.8424 to $4.2514; track- 


layer’s helpers, $3.7114; roadmen, 
$3.7114; drivers, — boss, $4.38834, — 
double, $4.05,—single, $3.88,—boys, 


$2.16 to $3.24; pushers, $3.7114; line- 
men, $4.1814; motormen, $3.88; motor- 
men’s assistants, $2.16 to $3.24; engi- 
neers,—diagonal slope No. 1, $4.2514,— 
endless rope, No. 1, $3.7114;  winch- 
drivers, $1.4814 to $3.7114 ; rope inspec- 
tors, $4.2514; endless rope, — men, 
$3.71144 to $3.9114,—boys, $1.8214 to 
$2.5614; roperiders, $2.16 to $3.711,; 
doorboys, $1.4814 ; cagers, head, $4.251/, 
assistants, $3.7114; miners, $4.251/,; 
loaders, $3.7114; machine foremen, | 


$4,9914; machine runners,—lst class, 


$4.923/4,—2nd class, $4.3834,—38rd class, 
$4.05,—helpers, $3.7114; drillers,—lst 
class, $4.9234,—2nd class, $4.3834,—8rd 
class, $4.05; muckers, $3.7114 ; brushers, 
$3.78; cogmen, $3.7114,; labourers, 
$3.7114; pipemen, $3.7114 to $4.1814; 
pumpmen, $3.7114 to $38.8434;  stable- 
men, $3.843,4. : 


Railway Operation 


VANCOUVER, B.C.--THE WATERFRONT 
FREIGHT-HANDLERS’ ASSOCIATION AND 
THE CANADIAN Paciric RAILWAY. 
—Agreement in effect from September 1, 
1919, and to remain in force for six’ 
months from that date, and thereafter, 
subject to thirty days’ notice given by 
either party desiring a change. 

Eight hours shall constitute a day’s 
work, 8 a.m. to 12 noon, and from 1 
p.m. to 5 p.m. Overtime rates shall be 
paid for all work performed between 5 
p.m. and 8 a.m., and on Sundays and 


holidays. 


Meal hours shall be as follows: 6 a.m. 
toe Tacm.;(12 noon’ to 1pim!, 6p.m. to 
7 p.m.,.12 midnight to 1 am. Should it | 
become necessary to advance or defer 
a meal hour, it shall not be done for 
more than one hour, and then only in 
the case of finishing the job in hand, 
otherwise the men shall be paid double 
time, either day or night as the case 
may be. If the change does not exceed 
one hour, the regular rates shall be paid. 
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When men are ordered back to. work 
overtime, they shall not be paid for less 


than two hours’ work. When men are 


ordered to start work between the hours 
of 1 a.m. and 6 a.m. and the work should 
finish before 6 a.m., they shall be paid up 


till 6 a.m., and shall remain on hand . 


until 6 a.m. or until definitely informed 
that they may go. 
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Wages shall be as follows: Per hour— 
checkers, car sealers, cranemen, 75 cents 
straight time, $1.10 overtime; truckers, 
piers, loaders, stowers, Barlow elevator 
operators, linemen,—straight time, 75 
cents; overtime, $1. Men engaged in 
checking or handling high explosives 
shall receive $1 per hour straight time, 


and $1.50 overtime. 


MINIMUM WAGES AND HOURS FOR FEMALE EMPLOYEES IN 
MANITOBA 


Regulations to apply to the City of Brandon 


N August 380 there were gazetted 

_ three new orders of the Minimum 
Wage Board of Manitoba,* and on Sep- 
tember 6 four more were gazetted, all of 
which were to become effective one 
month after the date of their publication 
in the Manitoba Gazette. These seven 
orders had reference only to Brandon, 
and affected female employees in (42) 
laundries, (43) hotels, (44) restaurants, 
(45) offices, (46) dressmaking establish- 
ments, (47) offices for printing, litho- 
graphing, bookbinding, ete., and (48) 
millinery establishments. Previous or- 
ders had already been issued by the 
Board relating to these industries appli- 
eable to other parts of the province. 


In laundries at Brandon the minimum 
wage rate for experienced workers is 
fixed at $10.50 per week, which is an in- 
erease of $1 per week over the rate es- 
tablished by the Board for the province, 
as given in the Lasour GazerTe for 
December, 1918. The minimum wage 
rate for adult learners and minors is 
also increased by $1 per week. 

The wage rates for hotels in Brandon 
do not differ from the rates fixed by the 
Board for Manitoba generally, which ap- 


*For previous orders of the Manitoba Minimum 
Wage Board see LABOTR GAzETTE, September, 1919, 
p. 1093, and previous issues. 


pear in the July issue of the Lapour_ 
GAZETTE. The minimum wage for fe- 
male employees is fixed at $12.50 a week 
from which may be deducted not more 
than $6.50 for board and lodging, or 
not more than $5 a week for board alone, 
and $2 a week for lodging alone. Wages 
must be paid at least fortnightly and 
not more than three days’ wages may 
be kept back by the employer. The 
maximum hours of labour are fixed at 
52 a week and it is provided that,each 
female employee shall have either one 
whole day or two_afternoons off in each 
week. 

The wages to be paid in restaurants 
in Brandon are also the same as those 
fixed by the Board for the province as a 
whole. These appear in the July issue of 
the Lasour Gazette. The minimum 
wage is fixed at $12.50 a week and. it 
must be paid weekly. No minor under 
sixteen years of age may be employed, 


and no minor under eighteen years of — 


age shall work before 7 a.m. or after 7 
p-m. The hours of labour shall be not 
more than ten per day or 48 a week, with 
one full day off each week. The hours 
must be arranged so that no work period 
shall end between 12.30 a.m. and 7 a.m. 
Overtime shall only be permitted in case 
of emergency and shall not amount to 
more than six hours’ overtime in a week 
nor oftener than twenty days throughout 
the year. Four dollars a week or twenty- 
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five cents a meal may be deducted for 


board. 


For adults employed in offices, the 
minimum wage is fixed at $12.50 a week, 
the same as that fixed by the Board for 
Winnipeg, St. Boniface and St. James, 
as given in the September issue of the 
Lasour Gazerre. For adult learners 
the minimum is $10.50 a week for the 
first three months and $11.50 the second, 
after which period she shall be consider- 
ed an experienced employee. Minors 
shall receive $8 a week if fifteen years of 
age, $9 if sixteen years of age, $10 if 
seventeen, and $10.50 if seventeen and a 
half. The hours of labour must not be 
more than eight per day or forty-four a 
week, and each female employee must re- 
celve one afternoon half-holiday each 
week. Overtime shall only be permitted 
in case of emergency and shall never ex- 
ceed three hours a day nor six hours in 
a week nor be oftener than on thirty- 
six days in a year. In cases where the 
office staff works in conjunction with the 
selling force of a shop or store, the hours 
of labour shall be the same as for the 
selling force. Any female employee who 
has taken a commercial course at a night 
school or in an aceredited business col- 
lege shall be exempt from serving a 
learning period if an adult, and if a 
minor shall be paid wages according to 
the schedule for employees one year 
older. Casual workers employed for less 
than two months shall be paid at a rate 
not less than the adult minimum rate 
calculated by hours. 


In dressmaking establishments, also, 
no change is noted from the rates for 
Manitoba generally, which were given in 
the July issue of the LABouR GAZETTE. 
The minimum wage for experienced 
adults is fixed at $12 per week; adult 
learners shall receive not less than $8 
per week for the first three months, with 
an inerease of $1 per week every three 
months until they reach the minimum 
wage of experienced adults. In the case 
of minors. a probationary period of four 
weeks is allowed for which no wages are 
stipulated; after that they may be paid 
not less than $6 per week for the first 
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six months with an increase of $1 per 
week at the end of each successive six 
months’ period. At the end of two years 
a minor shall receive not less than the 
adult minimum wage, but if a minor has 
worked one year before reaching the age 
of eighteen she shall then be considered 
an experienced employee entitled to the 
adult minimum wage. In establishments 
which remain open Saturday evenings, 
the hours of labour shall not be more 
than 814 in any day except Saturday 
when they may be 1114, but there 
must not be more than 49 hours of 
work in any week, and each female 
employee shall receive one afternoon 
half-holiday every week. Where the 
dressmaking establishment is associated 
with a shop or store, the same hours 
shall be observed as are required for 
the selling force of the shop. In other 
dressmaking establishments, the hours of 
labour shall not be more than 814 in a 
day or 50 in a week, and Saturday 
afternoon shall be a half holiday during 
June, July and August. Overtime shall 
be governed by the regulations of The 
Factories Act which requires that it 
must not be oftener for any worker than 
36 days in.a year and only on permit 
from the Bureau of Labour. 

In offices of printing, lithographing, 
bookbinding, envelope manufacturing, 
and other manufacturing operations of 
wholesale stationers, the minimum wage 
rates for Brandon are likewise the same 
for experienced adults as those mention- 
ed in the March issue of the Lasour 
GAZETTE covering the province of Mani- 
toba. For experienced adults the rate 
is fixed at $12 per week; adult learners 
and minors are to receive not less than 
$8 per week for the first six months, $9 
for the second, $10 for the third, and 
$11 for the fourth, after which period 
they are experienced employees. The 
hours of labour are set at a maximum 
of nine hours per day and 48 a week. 


‘Saturday afternoons shall be a half-holi- 


day. The employment of females at 
night and on Sundays is forbidden. 
Overtime is governed by the regulations 
of The Factories Act. Provision is made 
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for deductions from the wages where 
board and lodging are provided by the 
employer. 

As in the case of the other industries, 
the minimum rates in millinery estab- 
lishments in Brandon are the same as 
those fixed early in the year for the 
province. Experienced adults shall re- 
ceive not less than $12 per week; adult 
learners and minors must receive for the 
first season a minimum of $5 per week, 
for the second season $6 per week, for 
the third season $8 per week and for 
the fourth season $10 per week, after 
which period they shall be considered 
experienced adults. A season shall con- 
sist of at least ten weeks, but if an em- 
ployee has worked more than six weeks 
but less than ten in any season, the dif- 
ference between the time she has worked 
and the ten weeks may be made up in 
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any following season. In millinery es- 
tablishments, which are associated with 
a shop or store, the same hours, shall 
be observed as are required for the sell- 
ing force of the shop. Where the estab- 
lishment is separate, the hours of labour 
shall not be more than 814 a day or 50 


a week. Saturday afternoon shall be a 


half holiday during June, July and 
August. In establishments which re- 
main open on Saturday evenings, the 
maximum hours shall be 1114 on Satur- 
days and 81% on other days, or 49 in any 
week except during December when they 
may be 54 a week. Each employee shall 
receive one afternoon half holiday each 
week during December. Overtime is to 
be governed by The Factories Act. 

The following table summarizes the 
sections of these orders dealing with 
wages and hours: 


WAGES AND HOURS FOR FEMALE EMPLOYEES IN BRANDON, MANITOBA. 
































Maximum Minium WEEKLY WacE 
Hours 
Adult learners Minors 
Industry. Bers \ePer Ex- Remarks 
day | week | peri- ———] —---— | --- 
enced | Ist 2nd | 3rd 4th Ist 2nd 3rd 4th 
adults |period| period] period] period} period! period} period] period 
Ge aM FY PID RN PVAN TURRET RAL IVINS TION | EDN as | KERTH La ELL aT eT ae, eee te 
(42) Laundries.......... 9 52 |$10.50/$ 9.00)$10.00]......]...... $ 8.00/$ 8.50/$ 9.00]...... 
for 1st |for 2nd for 1st|for 2nd|for 3rd 
3 mos./3 mos. 6 mos.|6 mos./6 mos. 
(GYR S Lay ya] I alee Re aa a ae De Mole O01 ola sOOle mee cas a2e eilbaern bes SED SO ia ba tee vie eh eianhere In all grades $6.50 3 week 
may be deducted for 
(44) Restaurants........ 10 AS MSL2 OOISL2ya0he serach | elnels satiereepe lee SLD BON uN ey aie Des Ba board and lodging, or $5 
for board and $2 for 
(4590) Offices eh Uae ans | 8 44 |$12.50/$10.50/$11.50)......]...... $ 8.00/$ 9.00/$10.00/$10.50} lodging. No minor under 
for Ist}for 2nd (if) 15) GE TO GE 7 sae 16 years of age shal! be 


3 mos.}3 mos. 


yrs.) | yrs.) | 1744 | employed ina restaurant. 
rs 


(46) Dressmaking estab-| 814 | 49 |$12.00/$ 8 00/$ 9.00/$10.00 

lishmente ei Ady eek (Sat. or for 1st|for 2nd|for 3rd 

114%)| 50 3 mos./3 mos.}/3 mos. 

(47) Printing, lithograph-| 9 48 |$12.00/$ 8.00/$ 9.00/$10.00 

ing, bookbinding, etc... for Ist|for 2nd|for 3rd 

6 mos./6 mos.|/6 mos. 

(48) Millinery establish-| 814 | 49 |$12.00/$ 5.00]/$ 6.00/$ 8.00 

Mets PRAT Aten al (Sat-} or for 1st|/for2nd|for 3rd 
urday| 50 sea- | sea- | sea- 


1114) | (Dec. 
54) 








son. son. son. 


$11.00} None |$ 6.00 

for 4th|for 1st} for 

3 mos./4 wks.| next 
6 mos. 


$11.00/$ 8.00)% 9.00 


yrs. 
SOO ee 
for 
2nd 6 
mos. 


$10.00)$11.00 


for 4th|for 1st|for 2nd|for 3rd|for 4th 


6 mos./6 mos./6 mos. 


$10.00/$ 5.00/$ 6.00 

for 4th|for 1st|for 2nd 
sea- | sea- | sea- 
son. | son. | son. 


6 mos.|6 mos. 


$ 8.00/$10.00 

for 3rd\for 4th 
sea- | sea- 
son. | son. 
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NEW SALARY SCHEDULES FOR SCHOOL TEACHERS 


N the August issue of the Lanour 
GAZETTE, page 954, a change in 
wages for teachers under the Central 
Catholic School Commission of Mon- 
treal was listed. Corrected details of 
the change have since come to hand. 


During the academic year 1917-1918 
the salary rate at which teachers were 
paid was as follows: 


Ist year. in 600 13th year. nse 300 
2nd year.. me 650 14th year. . bale AGO 
vord) year. uit 800 15th year.... 1 °400 
4th year.... 850 16th year.... 1,450 
5th year.... 900 17th year.... 1,500 
Oth. year... 950 18th year.... 1,550 
7th year.... 1,000 19th. year.... 1,600 
8th year.... 1,050 20th year.... 1,650 
9th year.... 1,100 21st year.... 1,700 
10th year.... 1,150 22nd year.... 1,750 
Pith veare. .).7 1,200 23rd year.... 1,800 
12th year.... 1,250 


For this year on account of the high 
eost of living the Central Catholic 
School Commission of Montreal has 
granted a bonus of $50 to married 
teachers holding an Academic diploma 
and $25 to unmarried teachers. Hold- 
ers of a Model School diploma will also 
receive a bonus of $50 in the ease of 
married teachers, and $25 in the case 
of unmarried teachers. The minimum 
salary was brought from $600 to $700. 


In Winnipeg a new schedule of sala- 
ries for teachers within the city has been 
drawn up by the Winnipeg Public 
School Board, to be in effect from Jan- 
uary 1, 1920. Details of this schedule 
are as follows: 


Effective 1st January, 1920. 


High Schools. : 
Annual Maxi- 


Mini- 

mum. Increase. mum. 
Principals . . $3,400 $100 $4,000 
Men Assistants ....... 2,200 100 3,000 
Women Assistants ..... 1,500 100 2,200 
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Mini- Annual Maxi- 
mum, Increase. mum, 
Instructors in Manual 
and Mechanical Arts. 1,800 100 2,500 
Instructors in Domestic 
Science, Household 
Arts and Physical 
Culture for Girls ... 1,400 100 1,900 
Principal, Junior Tse 
School wwae . 3,300 100 3,600 
Elementary Schools. 
Men Principals—Schools ; 
AQ= TUS; FOOSE se ete sunt 2,200 100 3,000 
Men Principals—Schools 
16 rooms and_ up- 
wards, after maximum 
in foregoing schedule 
has been attained.... 3,100 100 3,400 
Women Principals .... 1,700 100 2,200 
Manual Training In- 
structors (Men) . 1,500 100 2,200 
Instructors in Home 
Economies 002215) 00. E000 50 1,500 
Supervisors of Primary 
Grades, Music, Draw- 
ing, Sewing and 
Household Arts ...:. 1,700 100 2,200 
Assistant Supervisors .. 1,400 100 1,700 
Grade Teachers. 
Gradest Tito 4a oye 1,000 50 1,500 
See NS 1,050 50 1,550 
Ge ale 1,100 50 1,600 
710) CR ARATE SE 1,150 50 1,650 
Bee ee: 1,200 50 1,700 
Teachers holding First Class non-Profes- 


sional certificates who have satisfactorily com- 
pleted the course of Normal Training required 
for Second Class Professional standing, and 
who have not had two years’ satisfactory teach- 
ing experience, suhsequent to a_ recognized 
eourse of Normal Training, will be eligible for 
appointment to the elerentary staff on proba- 
tion under the following schedule: 


Ist 5: months ab. ratevot. 20... wy: $800 per annum 
2nd 5 months at rate of ...... 850 per annum 
SrA oO MONtRS AL Tab, OL sas. 900 per annum 
4th 5 months at rate of 950 per annum 


Teachers who have obtained such First Class 
non-Professional certificates through graduation 
from a recognized University and who have 
otherwise complied with the conditions specified 
in the foregoing, shall begin at the 3rd stage 
of this probationary schedule. 
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School Nurses. 

Minimum, $1,050; annual increase, $50; 
maximum, $1,200. Additional allowance of 
$50 per annum for transportation. 


School Attendance Officers. 


Mini- Annual Maxi- 
mum. Increase. mum. 
BOM EY 80 sos aati Saadeh alae aeRO gees es k OO ane re ORO) 
WOON ois ey. Saat LoUU 50 1,200 
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Substitute Teachers. 
High Schools $7.50 per day. 
Elementary Schools..For teachers having Nor- 
mal Training—$4.00 
per day. 
For teachers not having 
Normal Training — 
$3.50 per day. 


ey 


FURTHER REGULATIONS AFFECTING WESTERN COAL MINES 


fOURTEEN new orders have been re- 
ceived from the Direetor of Coal 
Operations for Alberta and Hastern 
British Columbia. Of these, Nos. ‘121* 
and 122 have reference to the dismissal 
of employees of the Mountain Park Coal 
Co. and of Rosedale Coal and Clay Pro- 
ducts, Limited, respectively. No. 125 
relates to the wages of an employee of 
the West Canadian Collieries, Limited. 
Nos. 126U and 126V prescribe conditions 
for the resumption of work at certain 
mines following the termination of the 


coal miners’ strike.t Nos. 127A and 
127B authorize advances in selling 
prices of coal and coke. Nos. 128A, 


128B, 128C and 128D have reference 
to applications for the reinstatement 
of certain employees who had _ not 
been taken back after the strike. Nos. 
129 and 130 have reference to the prices 
paid for mining certain classes of coal 
at the Hillcrest Collieries, Alberta. No. 
131 relates to the wages of a tar melter 
at a briquette plant. 

OrpER No. 121.—Five men were dis- 
missed by the Mountain Park Coal Co., 
Alberta, on the ground that they had 
left their work without permission and 
had refused to perform work assigned 
to them. The men denied this charge 
and alleged that they left their places 
to interview the management with re- 
gard to a grievance. The Director ruled 
that the men should have remained at 
work and followed the routine laid down 


*For details of previous orders see LABOUR GA- 
zeTTE, April, 1919, p. 472, and various preceding 
issues. 

+For details of the strike and other orders issued 
in connection therewith, see LABOUR GAZETTE, Sep- 

tember, 1919, p. 1050. 


in the Tentative Agreement. Owing to 
conflicting evidence he declared that 
they should be reinstated without com- 
pensation. 


OrpER No. 122.—On~ January 25, 
1919, an order (Order No. 112) was is- 
sued to the Rosedale Coal and Clay Pro- 
ducts, Limited, to reinstate a certain 
employee. The Company having failed 
to comply with this order, a further 
order was issued instructing it to rein- 


state this employee and to pay him com- 


pensation from January 25 for the time 
in which the mine was in operation. 


Orprer No. 125.—An employee at the 
Bellevue Mine of the West Canadian 
Collieries has the duty of disconnecting 
the rope from the trip at the top of the 
underground slope, and to do this he 
gets on the trip while it is in motion. 
The Company has been paying him the 
rate specified for cagers. The man con- 


tended he should be paid as a rope rider. 


In the opinion of the Director his work 
was not that usually performed by a 
rope rider, but he should be paid as such 
if it is necessary for him to get on the 
trip while it is in motion to uncouple 
the cable. 


OrpvEeR No. 127A.—Owing to the in- 
creased cost of production consequent 
upon the adoption of the eight-hour basis 
of pay for surface men working at the 
mines of District 18, the following ad- 
vances in the selling prices of coal and 
coke f.o.b. mines were authorized: Lig- 
nite coal, 14 cents per ton; bituminous 
coal and coke, 10 cents per ton. 


OrpvrErR No. 127B.—For reasons recited 
above, an advance in the selling price of 


ee aa SS ee 


‘NOVEMBER, 1919 


anthracite coal f.o.b. mines has been au- 
thorized as ‘follows: Nut and briquettes, 


25 cents per ton; large size, 50 cents per 


ton. 
OrprerR No. 129.—A dispute arose at 
the mines of the Hillcrest Collieries, Al- 


-berta, regarding the price paid for the 
extraction of the bottom bench coal. The 


question arose as to whether a certain 
amount of this coal should be paid for at 
60 cents per ton or at 48 cents. It was 
shown that in the extraction of pillars, 
skipping pillars, and taking out bench 
coal in cross cuts and rooms, the bottom 
bench coal was being paid for at the 
same rate as pillar coal, namely, 48 cents 
per ton. It appeared to the Director, 
however, that the coal in question did 
not come within the scope of pillar coal, 
but was more in the nature of taking up 
the bench coal in the room, and he there- 
fore found that the rate of 60 cents 
should be paid. 


OrpER No. 130. — Another dispute 
arose at the mines of the Hillcrest Col- 
lieries with regard to prices. The ques- 
tion in this case was as to the rate paid 


_ for driving a place between two rooms. 
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The company contended that the coal 
taken out from this place was pillar coal 
for which 48 cents per ton should be 


paid. The men contended that it should 


be the room price of 60 cents per ton. 
It was the opinion of the Director that 
the work in question was not covered by 
the contract, and until a price was made 
for this work the place should have been 
driven by day work. However, as the 
men had been paid on contract, he found 
without establishing a precedent that the | 
rate to be paid should be 60 cents per 
ton. 


OrpER No. 131.—A dispute arose at 
the Bankhead Mines of the Canadian 
Pacific Railway Company regarding the 
rate of wages paid to a tar melter at 
the briquette plant who was being paid 
at the rate of $4.24 per day of eleven 
hours. It was declared by the Director 
that under the adjustment of Order No. 
124 the proper rate for this man would 
be $3.47 per day of eight hours, plus 
the cost of living increases. The com- 
pany was therefore ordered to pay this 
rate of wages while the employee was en- 
gaged at this occupation. 


FAIR WAGE CONTRACTS, OCTOBER, 1919 


DURING October the Department of 

Labour received for insertion in 
the Lasour GazettE the following in- 
formation relative to 12 fair wage con- 


tracts, 11 of which were awarded by the 


Department of Public Works, and one 


by the Department of Railways and — 
— Canals. 
contained the usual fair wage clause 


All but one of these contracts 


which provides for the prompt payment 
of such wages as are current in the dis- 
trict in which the work is to be perform- 
ed, and for observance on the works un- 
der contract of the prevailing hours of 
labour, and which otherwise prevents 
abuses and secures the legitimate rights 
of the labour employed. The other con- 
tract contained a fair wage schedule. 


A statement was also received as to 


supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
the Suppression of the Sweating System, 
the securing of fair wages, etc. 


DEPARTMENT OF PUBLIC WORKS. 


Roadways and grading in connection 
with county hospital, St. John East, 
N.B. Name of contractor, Lewis 
Stephen, St. John, N.B. Date of con- 
tract, September 24, 1919. Amount of 
contract, $5,500. 

Construction of examining warehouse, 
Oshawa, Ont. Name of contractors, 
Russell-Navin Construction Co.,. Tor- 
onto, Ont. Date of contract, September 
26, 1919. Amount of contract, $21,900; 
excavation, per cu. yd., $1.50; concrete 
work, including forms, per ecu. yd., 
$16.50. 
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Alterations for new dormitory in Post 
Office, Halifax, N.S. Name of con- 
tractors, Thomas and Theakston, Hah- 
fax, N.S. Date of contract, September 
26,1919. Amount of contract, $5,160. 


Construction of a public wharf, Okan- 
cagan Centre, B.C. Name of contractor, 
Samuel Mills) New Westminster, B.C. 
Date of contract, September 26, 1919. 
Amount of contract: schedule of prices. 


Renewal of wharf, Depot Harbour, 
Ont. Name of contractor, R. Brewder, 
Ottawa, Ont. Date of contract, October 
3, 1919. Amount of contract: schedule 
of prices. 


Supply and installation of a new ele- 
vator in the Post Office, Fort William, 
Ont. Name of contractor, J. Hosegood, 
Fort William, Ont. Date of contract, 
October 16, 1919. Amount of contract, 
$3,469, 


Repairs to the breakwater, Shippigan 
Gully, N.B. Name of contractors, Ar- 
eade Landry & Sam. G. Robichaud, 
Shippigan, N.B. Date of contract, Sep- 
tember 27, 1919. Amount of contract: 
schedule of prices. 


New tile drain and alterations to heat- 
ing plant, pipe line, ete., Jordon Sana- 
torium, Riverglade, N.B. Name of con- 
tractor, J. H. Doody, St. John, N.B. 
Date of contract, October 6, 1919. 
Amount of contract, $24,547. 


Alterations and additions to service 
building, Strathcona Military Hospital, 
Edmonton, Alberta. Name of contrac- 
tors, Brown & Hargrave, Edmonton, Al- 
berta. Date of contract, October 2, 
1919. Amount of contract, $5,246. 


Wharf repairs and reconstruction, Ste. 
Anne de Beaupré, Que. Name of con- 
tractor, Onésime Poliquin, Portneuf, 
Que. Date of contract, October 10, 1919. 
Amount of contract: schedule of prices. 


Repairing of the wharf, Pointe Pizeau 
(Sillery), Que. Name of contractor, 
Jos. Gosselin, Ltée, Lévis, Que. Date of 
contract, October 20, 1919. Amount of 
contract: unit prices. 


THE LABOUR GAZETTE 


NOVEMBER, 1919 


Rates of Wages. 


Trade or Class of Labour NotJess than the following: 


Foreman carpenter............ 55 cents per hour, 9 hours per day” 
(Carpenterss a eu rs glk. ame DOs teh Oe he e 
Blacksmith Hi eee wes 45“ Nev 9 

Blacksmith’s helpers.......... Si! O) sha 

Ordinary labourers............ 30 4! SN oe 

Driver with 1 horse and cart...|40 ‘ 4 Oe: 

Driver with 2 horses and wagon/55  “’ Ot 


DEPARTMENT OF RAILWAYS AND CANALS. 


Repairs and reconstruction of the Gov- 
ernment elevator at Port Colborne, Ont., 
partly destroyed by explosion. Name of 
contractors, Dominion Bridge Company, 
Limited. Date of contract, October 21, 
1919. Amount of contract: cost plus. 


Post OrricE DEPARTMENT. 


The following is a statement of pay- 
ments made in September for supplies 
ordered by the Post Office Department, 
subject to the Regulations for the Sup- 
pression of the Sweating System, the 
securing of fair wages, and the perform- 
ance of work under sanitary condi- 
tions: 


Amount of 


Nature of Orders orders 





Making metal dating stamps and type and making other 


hand stamps and brass crown seals............... $ 697.13 
Making rubberistampe ne 0c) ak eee cto ereetre eras 98.70 
Supplying stamping materials, pads and ink .......... 2,259.53 
Supplying ‘mailbag fittings... is 20 ice eaeeaew eke. 7,900.00 
Repairing street letter boxes, etc...........20.-00000- 175.00 
Making wprnewimall bags. cic ies ce catale ises aise cute 918.41 
Making up and supplying letter carriers’ uniforms... . 7,213.25 
Supplying royal arms transfers..............e0-00:- 103.95 
Repairing motors ee oo le aie al Mier gaa ian atae- 00 


NOVEMBER, 1919 


THE LABOUR GAZETTE 


1345 


PRICES, RETAIL AND WHOLESALE, IN CANADA, OCTOBER, 1219 


HE feature of the month was a con- 

tinuance of the decline in livestock 

and meats and also in vegetables, es- 

pecially potatoes, but there were the 

usual autumn advances in eggs, butter, 

ete. In materials there were advances in 
textiles and in lumber. 

In retail prices the average cost of a 
list of 29 staple foods in some sixty 
cities was $14.21 at the middle of Oc- 
tober as compared with $14.33 in Sep- 
tember, $13.54 in October, 1918, and 
$7.99 in October, 1914. The chief de- 
creases for the month were in potatoes 
and in meats. Foods averaged slightly 
higher in Nova Scotia, New Brunswick, 
Quebec, and British Columbia, but lower 

in the other provinces, especially On- 
-tario and Manitoba. There were ‘in- 
creases in eggs, milk, and butter. Coal 


and wood averaged slightly higher and > 


rents advanced in several cities. 

In wholesale prices the index number 
for October stood at 299.6 as compared 
with 301.5 for September, 289.6 for Oc- 
tober, 1918, and 134.6 for October, 1913. 
The chief change was the decrease in 
livestock and meats, but there were also 
slight decreases in fish, hides, metals, and 
paints. Increases occurred in dairy pro- 
ducts, miscellaneous foods, textiles, lum- 
ber, and the miscellaneous group. 

The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar calculations by 
various official bodies. For some articles 
comparatively large quantities are in- 
eluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes, and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly, the relative pro- 
portion of expenditure on the various 


foods therefore tends to be maintained. 
In fuel and lighting the quantities are 
estimated on a similar principle, anthra- 
cite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is 
made for the quantities required in the 
various localities, owing to climatic con- 
ditions, nor for the difference in quality. 
It is estimated that these calculations 
represent from 60 to 80 per cent of the 
expenditure of an ordinary family, ac- 
cording to the total income. 


The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 


The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. 
The table of retail prices shows the 
prices of some 40 foods at the middle of. 
the month in 60 localities in Canada 
having a population of 10,000 or over. 
Quotations are obtained by the corre- 
spondents of the Lasour Gazerre from 
dealers doing a considerable trade with 
workingmen. All prices are for deliver- 
ed goods. The rates for rent are for six- 
roomed houses in districts occupied by 
workingmen. 


Retail Prices 


In meats, prices averaged lower ex- 
cept in veal. In round steak the average 
decline was slight. In all meats the de- 
creases were found chiefly in Ontario 
and Quebec. Lard was also lower. Eggs 
advanced, reaching $1.00 per dozen in 
Vancouver, 90e. in other British Colum- 
bia cities,,and 75c. and 80c. in some 
cities in Ontario and Quebec. Milk rose 
in several of the cities, the advance being 
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Nova Scotia i New Brunswick Quebec 
Q. 
e p 
Commodity . x = f § Pai a Ss 
Be VOR NE A ele te Sales Ge Wee oie ceuaaue 
ee Car EBS GE AGU Geli arpa Me Url nee be 
ale Pe A= he De a, RL by Wc AMM a PW OR RL ons ok OM een Mh Pe 
Ber} hc ¢ c c C. e c C. c c ¢ c. c C. c. 
1-Beef, sixloin steak...-JIb| 40 32-35] 35 45 40 | 38.7 30 40 45 35 40.0} 35-37) 35 30 35 
2-Beef, round steak..... ‘| 35 | 30-82) 35 40 | 37 | 35.6} 30 30 35 30 | 38.3 | 35-37) 35 25 35 
3-Beef, rib roast prime.. “ 38 25 25 38 35 | 32.2 30 28 35 25 23.3 30 30 25 32 
4-Beef, shou.der roast.. “* | 30-35]...... 22 35 | 32 | 30.4} 25 24 25 20 | 23.6] 22-25) 25 25 25 
5-Veal, roast, forequarter “* 22 D5 POO HES ON daialsaetiesnitae 22 16 | 190} 22-27) 15 20 15 
6—Mutton, leg roast, h’q. ‘‘ | 25-35)...... 35 40 |.... | 35.0} 30 35 35 25 | 31:7] 33-35) 30 Aiton vae 
7-Pork, fresh, roast, ham “| 45 30 35 35.| 33 | 87.6 b 30 35 35 30 | 33.3] 36-38) 35 35 35 
\8-Pork, fresh chops..... At YO 35 35 35 | 35 | 37.0} 30 35 35 35 | 85.0} 36 35 35 33 
9-Pork, salt, mess...... Ma Ae) 35 35 35 35 | 36.0 30 35 35 34 34 7] 35-37) 35 32 | 35 
. 10-Bacon, br’fast, not sli’d “| 60 | 45-50! 62 50 | 45 | 62.9] 60 55 50 50 | €1.7] 50 50 52 65 
11-Fish, fresh, g. quality. “| 8-30) 12-40] 5-35)14-40)15-18]...... 10-40] 12-35] 15-35; 12-35]...... 12-15| 12-35} 15-35} 13-35 
12-Fish, salt, herrings....doz| 75 | 55-50) 50 BOM EGO edi alae 60 60 60 TOS RERG 75 7 fives Nate eae 80 
13-Salmon, canned, med. lb ]...... 35 30 SOs nwa es ater 40 Faby yess 35 380 | 32.5] 35 40 | 40 40 
14-Lard, pure leaf, best.. “| 48 40-45) 45 35 45 40 42 42 45 43.0 40 40 40 42 
15-Eggs, new laid....... doz} 75 65 70 80 | 68 55 60 70 65 | 65.0} 75 75 70 70 
16-Hggs, storage........ TRUE es aA Ee 65 65: Pe ee ASTIN. oth 60 55 | 60.0} 65 65 Pe eet aa are 
17-Milk, delivered Pealpnatetiis qt | 14-16] 14 12 15 13 10 14-15) 15 15 14.8 14 14 12.5 12 
18-Butter, dairy solids.. Ib|...... 55 60 60 | 690 48 58 | 58-65} 60 | 69.8} 54-57) 63 |.. ...]...... 
19- ‘‘ creamery prints... “| 70 | 67-68) 65 68 | 70 63 62 70 65 | 65.7} 57-60) 65 65 57 
90-—Cheese, old.......... Hoth 40) AO! ite eas Wet DOA ah ate Lae e 40 40. 35-37} 40 40 25 
91-Cheese, new......... eee 35 35 35 40 30 38 35 35 36 0} 31-33] 38 |..... 35 
92-Bread, plain white... “ | 8.7 | 8.7 | 8.7 | 8.7 | 8.7 7.3 18.7 9.3/8.7 9.3) 8 Bal. OG NTS ied VhlGZO 
23-Flour, family........ STO tadaS-d dU GsOw geo. lrmiee 6-7 +h :629" 51629 4 67 6 8 COR e Stet OL Oue te BeO 
24—-Rolled oats, standard. “‘ 8 8 8 8 8 if 8 8 8 8 0 8 | 9.2 10 
25-Rice, medium........ o 14 15-12)..... 15 15 10 15 15 14 14.7 Tote cans tenon 15 
26-Rice, Patna, ete...... cua etree Ws id Re Fel 15 PM Vag ae 18-20] 15 | 170] 14 | 18 | 15 | 18 
27-Tapioca, medium pearl ‘‘ | 22-25) 15 2 20 m20 20 20 20 16 | 18.7 16 20 20 |> 20 
28~-Tomatoes, canned 3’s.can| 25 25 2p eet aeo 20 22 20 22° .| 20.3.4 20 25 20 17 
29-Peas, canned 2’s...... Aen 25 20-22! 18 25 20 15 18 15 16 16.3 18 20 20 20 
30-Corn, canned 2’s..... ‘ 25 25 25 20 25 25 20 oD 25 22.3 18 25 25 23 
31-Beans, common, dry.. Ib| 14 | 11-12] 12 15° a2 Dhiba ects 10 12 | 11.0} 9 | 12.5] 15 13 
32-Apples, evaporated... “| 25 7d OED PAN agi BO eS Ol ae aces A cers dle ee 27 | 260} 18 25 p30 
33-Prunes, medium...... SA DESO ede sh nk ee eee 25 23 18 20 25 22 22,3 dices toate 25 25 d 25 
34-Sugar, granulated.... “* 13 12°94) 12.5 13 +)12.5 LES 1028) ) TLS! 126% 1220 1225 13 12.5 | 1355 
35-Sugar, yellow........ tr 12 |11.8-12} 11.1 0 ihe 255) ; 110.14 10.1) ) 20355) A217) 10,9 21k 5 12 aS: 
36-Tea, black, medium... ‘‘ | 60-75) 60 60 |60-65| 60 | 62.0 |60-65 55 55-65| 55-60] 57.5 | 65-70! 60-70! 55-70 70 
S7—Tea, green, medivmi.!.° |). (as)... 2 5: 60 |75-80).....| 68.8] ......7.. ....| 55-60) 75 | 66.3] 65-70! 60-70] 60-70 70 
38-Coffee, medium...... ss 60 50-60)}...... 60 60 50 55 65 55 §8 3} 55-60; 45 55 60 
39-Potatoes, local, per bag of] $ |$1.88-| $ $ $ $ $ $ $ $ }$1.00-| $ $ $ 
ie 755 05 FELT D1 ots inne a 2.00} 1.50) 1.50) 2.75} 2.10 1.35; 2.10} 2.00} 1.90} 2.0 1.25} 1.50} 1.88; 1.70 
40-Vinegar, white wine, .10- .18- 
XXX, per quart........ Hole .10 15] 2.13 15 12 13 LOU) eh uthineae, ALG; 15 13 
41-Starch,laundry, per : 12 
POUN. 2. Lea. a, 15 15 Sey ost) Fay es 0s 15 15 .16 .14| .160) .14 Ld 15 15 
42-Coal, anthracite, stove . 
size, per ton, 2,000 Ibs....| .....].. eae ha 16.25)14.25 15.40) ..... 15.50) 14.50) 15.00; 13.00] 12.50) 12 50, 12.00 
43-Coal, bituminous, domes- 6.00) 7.60 8.75] 8.75-|11 00- 
tic, per ton, 2,000 lbs..... 6.65| 8.00} 9.00) 8.00) 9.50 9.50}10.50 |13.25 | 10.00) 10.58 11.75; 10.00] 10.50, 10.00 
44-W ood, hard, best, per long f'3.33 
co.d. (128 cu. ft.)......... 5.00} .... | 15.00}14.00} 9.00 11.00} 10.00] 15.00, 13.00) 12.67} 14.67) 12.00} 12.00)...... 
45-Wood, soft, best per long f 11.33 7 00- 
cord (128 eu. ft.)...... ph as IB 9.00) 5.00 9.00} 7.00; 8.00) .5.00| 6.77} 12.67} 9.00) 10 00 9.00 
46-Coal oil, prime white, per .28- 
PA ROU tL ee 2} 0 Rae) .28) soe], oe .26 .28 .30 .24| .273 22 25 -ao wee 
47—-Rent, house, 6 roomed,}14.00-|10.00- 18.00 25 .00- Ah 700— 
san. conveniences, mon../18.00 |25.00 | 18.00/30.00/20.00 15.0085.00 | 15.00, 18.00) 21.00;20.00 | 15.00 16.00 14.00 
48-Rent, bouse, 6-roomed,! 8.00-) 8.00- 20.00/12 .00 18.00— | J ! 
no san con., per month.!12.00 |18.00 | 10.00/25.00)15.00) 18.80} 11.00}25 00 | 12.00 14.00) 18.83. .. 10.00} 14.00 7.00 
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= se 
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20. | 25 
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Boe De lacie es 
100 
30 50 
38 BY 
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GOR Pee 
15 13 
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60 65 
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Ce WES 
Vesa WOH) 
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BS lee 
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20 20 
20 20 
20 20 
12 10 
23 r5, 
25 20 
12 12.5 
1145 12 
50-60/60-70 
45-60150-70 
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$ $ 
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.13} 10) 
plolmetop 
12.50 
12 .25}12.65 
9.00) ase 
12.00/16.00 
9.50) 8.00 
a ey tay 
14.00-|17.00 
18.00 |22.00 
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29.9 | 35 
25.9 115-30 
23.3 120-22 
20.3 | 25 
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1.67} 2.00 

145} 10 
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10.46'..... 
12.86) 15.38 
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Ae es |e s 
is} pa Ss a, 
S| €) 8) 4/3 
so Vie ey Om Te 
Cc. Cc. GC. Cc. Cc. 
32 128-30] 40] 38] 40 
28 |25-30| 35 | 35 | 35 
OT S01 BONt 8001 SI+89 
22)) 23°} 28'|. 25 +1 :98-30 
25-28 |25-28] 35 | 28 | 30-32 
Het We 30] 40] 35] 35 
42 | 40] 50] 45] 40 
44 | 33] 50] 45] 40 
38) S58 Peon heseui 33 
50 |43-50} 50 | 50] 53 
15-32 }15-30|10-30/15-33| 15-30 
Gs YE PRD rg tnt re mer SRC 
mon AO 4. EO: Fee edd 
40 | 35 | 40; 35]| 40 
65 | 65 | 65 | 65 | 70 
Vd bait a PEO a AMS Ary 
15 | 15 | 12 | 12.5112.5-14 
60 | 62] 60] 58] 58 
60 | 64] 63] 62] 63 
soak Baal, 4519400) 445 
BR eae iS Bee use 
TB ae Ae a Bale SA Nak NL 2 
6.5.) 6.6. 6.8 Ost 6.3 
7.1} 633 Soi Scs ane 
490/15 0) (LOU bs 316 
15-16; 15 | 15 | 20} 15 
15UN AT AES BO 018 
TSUR WIS 4 ny20 «|, 20i 28 
2014. 2S 1204)). 18a £20 
22-9520) .23.| 20.) 20 
15 VETO 10: } SUS Ses 
LO, 25. supine 
Cos SURE LS 25: 120-B0tw: 22 
12.5 |11.8 |13.3 |12.5 | 12.5 
11.1 {11.0 [12.5 [12.5 | 11.1 
60-70|60-70} 70} 60 | 60-65 
55-70|60-70| 70 | 60 | 60-65 
60-70} 60] 55 | 65 | 55 
$ $ $ $ $ 
63.30] 2.55] 2.00] 2.00} 2.50 
E21) HO att oS ena 
ESh 100)" 460 ASS 
12.00/12.50/12.50)13.50! 13.00 
11.50/12.00} 8.50/13.50) 10.00 
h 
15.00/14.00/16-00/16-00) 16.00 
h 
«see (12.00]14.00]12.00} 12.50 
O71) COS ee ab preety mn 25 
20.00 
25.00/25 .00130.00|18.00| 20.00 
19.00 
20.00'20.00|15.00/14.00) 14.00 





§Including New Glasgow, etc. 
per bag from price per peck. 


eWhey. 





cCa culated per bag from pr:ce per 100 lbs. 


dNatural gas. 
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Commodity. 


Per 
1-Beef, sirloin steak........ Ib 
2- Beef, round steak........ ‘ 


3-Beef, rib, roast, prime..... 
4-Beef, shoulder roast....... 
5-Veal, roast, forequarter... . 
6—Mutton, leg roast, hind q’ter 
7-Pork, fresh, roast, ham.... 
8-Pork, fresh, chops........ oy 
9-Pork, salt, mess.......... 
10-Bacon, breakfast, not sliced “‘ 
11-Fish, fresh, good quality. . 
12-Fish, salt, herrings........ doz 
13 Salmon, canned, medium. . lb 
1!-Lard, pure leaf, best...... ty 
15-Eggs, new laid........... doz 
16-Eggs, storage............ 
17- Milk, delivered..........: 
18-Butter, dairy, solids...... 
19-Butter, creamery prints... 
20-Cheese, old.............. ei 
21-Cheese, new.... 2.2.0.0. a 
22-Bread, plain, white....... 
23-Wour familar ioe dee 
24-Rolled oats, standard..... * 
25-Rice, medium............ 
96—RicePatmai i Sia: ist 
27-Tapicoa, medium pearl.... 
28-Tomatoes, canned 3’s..... can 
29-Peas, canned 2’s.......... 
30-Corn, canned 2’s......... 
31-Beans, common, diy...... 
32-Apples, evaporated....... 
33-Piunes, medium.......... 
34-Sugar, granulated........ iG 
35-Sugar, yellow............ 
36-Tea, black, medium....... 
37-Tea, green, medium.. .... 
38-Coffee, medium.......... i 
39-Potatoes, local, per bag of 144 
bushels, 90 lbs............. 
40-Vinegar, white wine, XXX, 
DOVIQUALG Osan elem i sc )eleiee 
41-StafMh, laundry, per 
DOU aires hue ebyeiiel eet 
42-Coal, anthracite, stove size, 
per ton of 2,000lbs......... 
43-Coal, bituminous, domestic, 
per ton of 2,000lbs......... 
44-Wood, hard, best, per long 
COLI N28 Couskte ail heat 
45-Wood, soft, best, per long 
COLD CL OuCUsL talena deere ania 
46-Coal oil, prime white, per 


47-Rent, house, 6 roomes, san. 
conveniences, per month.... 
48-Rent, house, 6-roomed, no 
san. conveniences, per month 
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Owen Sound 


Wwwse 
onw ot 


25-28 
28-30 


35-38 











20 
10 
20 
12.5 
gina 
60-70 
60-70 
60 
$ 


13.00 


9.00 


.|15.09 


10.09 


25 
13.00 
16.00 
10.00 





13.00 























Lo 
:: | 
4 be 
4 z | 4 
3 % 
SM Wal 
Cc. C. Cc. 
40 40 | 32.5 
35 25 25 
32 30 25 
28 25 | 22.5 
30 30 | 32.5 
Soka 30 30 
35 40 50 
35 40 45 
SO ee NA 
58 50 60 
20 | 16-18] 14-35 
POSE PH ONs ‘claee's 
40 40 | 40-45 
40 40 45 
75 75 | 70-80 
AT A ORME Slo zt 
18 15 20 
60 60 65 
65 65 | 70-75 
Sh HOB 
35 40 35 
9.3 8 8.3 
UE De dea fa 
8 Tella gs 
15 | 12.5 | 15-20 
a Me a Bs 15 
20 18 20 
25 20 20 
20 18 20 
25 25 25 
15 12 15 
25 25 25 
20 25 20 
12. 5) 12.5 | 12.5 
12/5) data 
60 |.65-70} 60-70 
70 | 65-70] 60-70 
60 45 50 
$ $ $1.75 
2.50| 3.00] 2.50 
ASE TST a 20 
Sloe SL S10 
15.00} 13.50) 14.00 
12.09} 11.00] 13.50 
8.00 
12.00) 11.00} 9.00 
6.00 
10.09} 8.09} 7.00 
.30 25| .30 
25.00- 
30.00} 25.09 .35.00 
115.09- 
25.09} 15.00:20.00 




















.30 
25.00- 
35.00 
15.00 
20.09 














Manitoba 

6 

oP) ae 

2 i. Ge a - 
< et x4 < 
Cc. CG. C. Cy 
36.21 35 | 35 | 36.0 
32.01 23 | 30 | 26.5 
296! 25 | 30 | 27.5 
25.8| 18 | 25 | 21.5 
29.3} 20 | 30-35] 26.3 
34.11 33 | 40 | 36.5 
41.4} 40 | 38 | 39.0 
42.5) 45 | 40 | 42.5 
98:6 10. ae phic ls aes 
63.0} 48. | 65 -| 58.8 

ae 15-30] 18-30|...... 
$00.1 os O02 iatee Lines ( 
40.1} 42. | 45 | 43.6.- 
66.6] 65 | 55 | 60.0 
61.5] 60 | 45 | 52.5 
18.3} 14 | 15 | 14.6 
eae a Pee 55 | 56.0 
63.2| 63. | 60 | 61.6 
40.5| 40 |......| 40.0 
36.9|......| 40 | 40.0 
7.517.2-7.5| 7.2| 7.8 
6.51 6.5 | 7.3| 6.9 
TH) 831. Te ee 
14.4{ 15 | 13 | 14.0: 
16.9}...0..| 15 | 1800 
18.5| 18 | 18 | 18. 
20.0| 25 | 23 | 24.: 
18.7] 20 | 20 | 20 
21.4| 25 | 23 | 26 
109] 15 | 13 | 14. 
24.0| 25 | 25 | 25. 
21.8] 30 | 25 | 27. 
12.4| 13.3 | 14.3 | 18. 
11.6| 12.5 | 14.3 | 13.4 
64.7| 60 | 60-65] 61 .. 
64.8| 60 | 65 | 62.. 
65.8| 60 | 55 | 57.5 
Siti gun cetclis 
2.42 1.95| 1.50] 1.75 
438 05h) a3] 8G 
138) .15| 615) .160. 
12.95 16.25| 18.00| 17.13 
10.45] 12.50] 12.00! 12.26. 
12.661) 52 es Se 
10.00 | 8.75- 
' 10.80} 11.00/11.0¢ | 10.19 

264] .30|  .27| .286 


25.00- 18.00- 
23.10]35.00 20.00 | 24.50. 
17.50- 12.50- 
16.40125.00 (15.00 | 17.38 
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IN CANADA, AT THE MIDDLE OF OCTOBER, 1919—Concluded 
Saskatchewan | Alberta British Columbia 
5 re] a rs 
a Ee i oO a te i] e 
Sees ee tel eee bade Se | aya | eee 
a S 3 2 ~ Be cS) 3 2 13 S si = g 5 a 1S 5 ; 
a | 8 UA TEN Tle 0 a= MR ae | Ain Nee TP OEE A ae RU id ea 
Beer even hee Shh aes Ghar ty, ene snes eh ba hiies Wiles Naber 2 Woe eee | OR bat ig 
CHOY © C. roa Ts a sn et The ihie! ¢. c. Ce c. c. c. c. e. C. e. 
AME eden’ 40 40 | 40.0] 35 | 30 | 28-35) 35 38 40 40 40 38 38 40 | 39.1] 36.1] 1 
5) ee 35 35 | 33.3; 30] 25 | 22-30) 30 32 33 33> (16185 30 34 35 | 338.1] 33.8 | 2 
ZO ease alt 35 27 | 30.0} 380] 25 | 22-30) 30 30 32 32 35 40 27 30 | 32.3 | 29.4 | 3 
(e0)) Ale Ry ea 27 25 | 25.7 22 18 | 16-20; 25 25 20-22] 20-22} 20 20 25 25 22.4] 246 | 4 
ZO selaaret 25 27 | 25.7 18 18 | 18-22} 25 25 32 32 35 28 30 30 30.3} 26.4 | 5 
SOs GD? 40 35 | 86.7] 40] 35 | 35-38} 35 42 40 40 | 30-40) 35 33 40 | 87.9} 34.3 | 6 
SoMa yas Ee 40 35 | 36.7] 38 45 | 43-50; 40 50 45 45 45 45 38 50 45.4] 39.6 | 7 
SOO a hs a4 45 |. 40 | 414.7] 45 | 50 | 48-50] 45 59 48 48 50 40-4510 50 ei... ot 49.8} 41.4) 8 
S20 I One AUS Issa 36.9} 35 35 | 35-40} 40 35 40 40 35 45 BT Mee Lay 39.2] 36.3 | 9 
65 65 65 60 | 63.8 65 55 | 50-70) 65 58 68 68 65 55 60 65 62.7 | 55.9 |10 
i ee ess ee 12.5 28}12-30)...... 15-35|10-40 12.5-28)12.5 28 15-30} 15-28) 15-28)12.5 25] 10-25] 15-80). .....)...... 22.5 |11 
LOO eek ste orets MORNE Ape Md site, terslltate waar wmnvare ctl avers a: SM) nations Riphseate: «| erell amar anes er tetera eter isola penn lena Ne Bacay toes Liok engrinetl ats ob 65.8 |12 
40 | 40 45 40 | 414.3] 30] 35) 40 40 HOM See EL eee 35 SO eelbatene BOM is ces 38.8 |13 
MOMS oe Ue 40 40 | 41.7] 40] 40 | 34-48) 45 45 59 50 45 32 40 45 43.9} 41.2 |14 
55} 55 55 55 | 55.0 60] 70| 75 65 75 90 90 95 100 ; 90 90 | 90.0} 69.1 |15 
revel: Es ante of 3 40 | 40.0 }..... HOW GOO! MMe. Ft Oe. Bilbo eh ghe ete 70 70 65 70 Goyal saiens 67.6 | 60.4 |16 
cL SiN he ere 16.7 |16.7.| 16.1 16 \L4 Si iee yk 14.3 16.7 | 20 20 | 14.3 15 16.7 16 | 17.0} 14.3 |17— 
50; 50 50 50) S000 Sb opi.) 55 59 a47.5 | 55 5d 70 50 SOMe Rainey, §6.3 | 57.3 /18 
65 |62.5-63) 65 60 | 63.5 | 65 | 65 | 63-67) 65 60-65} 65 65 75 61 75 70 | 67.6} 64.1 {19 
esa a ay ae 40 45 | 42.5 ]..... SO uaa gah (Me. sae JOO OMT aesel cc 34 34 45 3 42 40 | 38.84 39.6 |20 
BOM EN BOM AME eR LS Os ke 42.3} 40 | 35] 40 40 AO Ph Seieseciel Ske One ae 35 39 40 | 38.5] $6.8 /21 
$.9'| 8.9 7.4/8.9] 8.5 TSE 829 8 10 8.9} 8.9} 8.9} 8.9} 8.9} 8.9] 9.1 7.9 |22 
6.3/ 63 | 6.5/6.5] 6.4] 6.3 6 (6-6.3 | 6.7 GON RGs8i lm Gooelie Gl Sn 10625 N63). CoM Osa nin SaaS 
8.5 |7.5-8.1| 7.5 8 |. 8.0 8. 7 \7-8.1 9.2 8.1 OHI Gude 7 e 8 9| 7.9} 7.8 24 
a Paes Aa Ae IDS) PASO TSSGR Le NUR ANSON AS CSI eR UNE. Rie SE BARE ES SSS hs INL DEUS Ath [itoeetane 17.0} 14.1 /25 
VAT TALS aie 5G | Gener WL Uy NR SAR FI Be PG aA ie ORR A a A ND 16.4 |26 
20 | 17.5 20 20 | 19.4 }17.5 | 17.5} 15-17) 15 17.5 15 16 18 18 DAs Bee sh 16.9} 18.5 |27 
25 | 25 25 25 | 25.0 | 25} 20 | 20-25) 23 25 20 20 20 20 20 20 | 29.7} 21.4 [28 
20 |20-25 23 25 | 22.6] 25} 20 | 20-25) 22 22.5 15 20.| 17.5 | 20 20 20 | 19.3} 19.6 |29 
25 |25-30 25 25 | 25.6 | 25 25 | 24-25) 25 25 25 25° 25 25 25 25 25.6} 22.9 |30 
AZ: D125 112.3 10 | 11.9 ]12.5 10 | 10-15; 10 10 12757 121541205 10 12S a Sa AS hes an ist 
20 | 30 35 ZOU STASI OO I See 27 30 25h wernae mae ones 32 35 25 25 | 28.4] 25.6 |32 
red eet 30 QoS re Bridie SOiirannyy 25-30} 25 25 25 25 25 32 Pe aa haltacg nec 28.3 | 23 4 |33 
12.5 | 13 15 |12.5 | 13.3 {14.3 13 | 13-14; 12.8 14.3 15 15 SpE 82), eeaZ 12.5 | 12.5 4 13.3} 12.7 (34 
LACS ZnO MM svon heel ii tera wil. Sollee Su evia e D210 | RE OME ood lat 15 15 DOOR Lael 11.8 | 11.8 | 12.5 | 11.8 |35 
:65-75| 60-70| 55-65} 65 | 65.0 | 55 |50-60) 55-60) 60 55-60| 60-65] 51-60] 60-65) 50-65| 47-55; 50 | 56.6] 62.4 136 
5-75| 70 60 65 | 66.3 65 |60-65) 60-66) 60-65 _ 55-60} 60 50 60-65! 60-75) 70-75|...... 61.7} 64.3 |37 
65 | 50-65! 50 65 | 59.4 | 55 | 50 | 45-65) 68 55 50 | 46-50} 55 50 55 60 | 58.3] 56.1 |38 
$ |$1.50-) $ $ $ $ $ |$1.60-| $ $ $ $ $ $ $ $ $ $ 
2.00) 1.88 TAS OE. 1.73} 2.65) 1.75) 2.25 | 2.50 2.50} 3.00! 3.00) 1.58) 1.60] 1.78] 2.48} 2.28 2.15/39 
20 15 .30} 15 .20) .15 15) .15 .20 15 .30 22 .20 .30 30 .20| .283) .154140 
20s SMe, ASH CQZO USSF LTS |) LS ee s1b 15 15 16 15| .125 15 15} .148 145/41 
LOR OO ree deste ie peileate oe TSNOO eas. See URRY PRA bes a DTS FEN SOO rere el atene tere lia vata ate |e skeonyerael evenave oct 13.06) 13.48/42 
9.00 d 1 7.50- 3.23- 11.00-| & 
1 C575) RA 10.00/11.00) 10.58]..... 6.50} 8.75 | 6.50 OAD AN sisfa's ss 11.75) 11.75] 11.50/11.50 | 7.70) 9.78) 10.00/43 
shave iefat etanatea te © Preoh REY RE GR WM Ai i Smet KRSM Kane SR em hE) SASL A WOe s ve ee eae RA Pap BOL MMPS A Emcor sig RY 
h h~ |h9.00 d g h |h 6.75 h 
1D OOM oye’ eye 10.00/12.00} 10.50)..... 9: OD) tas asia oe 12.00] 7.50) AS.00} 7.00] 12.00} 8.00)...... 9.02} $.00/45 
eens 35 30) .85| .383) .35| .35) .40 30 40 55 -40 80 80 45 .30| 383} .293)/46 
30.00 16.00-}20.00-} 18.00)15.00- i 
36,00). ......). 40.00/30.00| 33.33}22.50/35.09) 30:00; 25.09 20.00} 15.00} 30.00/24.00 |30.00 | 22.00/20.00 | 21.07) 22.15/47 
10.00 12.00-|18.00- 12:00- 
415.00}...... 15.00/20.00| 15.83]15.00;20.00 20.00 14.00 LEV OO ieee 20.00)15.00 |24.00 }...... 15.00 | 17.28! 15 41/48 



































~~ gSlabs and millwood. fCalculated per cord 


dor delivery. 


iLignite. 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS OF THE 
AVERAGE PRICES IN SIXTY CITIES IN CANADA 






























































Commodities. Quantity|*1900 |*1905 | 1910 | 1911 
c. C. C. c. 
Beef, sirloin, steak...... 2 \bs. | 27.2 | 30.4 | 37.6 | 39.8 
Beef, shoulder, 1oast....| 2 ‘' | 19.6 | 24.6 | 26.0 | 27.8 
Veal, ioast, forequarter..| 1 “ 10.0 | 11.3 | 12.8 | 14.0 
Mutton, roast, hindq’r..; 1 ‘‘ | 11.8 | 12.2 | 16.8 | 18.0 
Pork, fresh, roast, ham.:| 1 ‘* | 12.2 | 18.1 | 18.0 | 17.8 
Pork, salt, mess........ 2 “ | 21.8 | 25.6 | 34.4 | 33.0 
Bacon, breakfast. ...... ‘1d 15.4 | 17.8 | 24.5 | 23.3 
Lard, pure leaf. ........ 2 “ | 26.2 | 28.2 | 40.6 | 36.0 
Higgadireshy gach a 1 doz. | 25.7 | 30.0 | 33.3 | 32.6 
Eggs, storage.......... 1 ‘ | 20.2 | 23.4 | 28.4 | 27.9 
YET gee 2 a 6 ats. | 36.6 | 39.6 | 483.0 | 49.2 
Butter, dairy, solid. .... 2 lbs. | 44.2 | 49.4 | 52.0 | 53.0 
Butter, creamery, prints| 1 “ | 25.5 | 27.7 | 31.9 | 31.5 
Cheese) oldmij ies e250i8 1) ses 16.1 | 17.6 | 18.5 | 19.2 
Cheese, new........... 1 “ | 14.6 | 15.7 | 17.5 | 17.8 
Bread, plain, white. .... 15 “ | 55.5 | 58.5 | 66.0 | 64.5 
Hourttamily ase... 10 “ | 25.6 | 28.9 | 33.0 | 32.0 
Rolledivoats JM eo. 5 ‘ | 18.0 | 19.5 | 21.0} 21.0 
Rice, good, medium.....} 2 “ | 10.4 | 10.6 | 10.4 | 10.6 
Beans, handpicked...... On Mh 8.6 | 9.7 | 10.8 | 10.4 
Apples, evaporated.....] 1 “ $.9 7.7 | 11.5 | 13.8 
Prunes, medium size....} 1 “ 11.5} 9.6] 9.9 | 12.2 
Sugar, granulated. ..... 4 “ | 21.6 | 22.0 | 24.0 | 24.0 
Sugar, yellow.......... 2 “ | 10.0; 9.8] 10.8 | 11.0 
Tea, black, medium.....| 34 “ 82; 83] 8.7] 8.9 
Tea, green, medium.....]| 4% “ 8.7 8.7 9.1 9.4 
Coffee, medium........ 1 MS 8.6 8.8 8.9 9.2 
Potatoes Mei ss.) gel 2 pks. | 24.1 | 28.0 | 30.3 | 44.6 
Vinegar, white wine ....| +g pt. 7 7 7 47 
ALU foods reson eae eves os $5.48) $5.96) $6.95) $7.14 
c. C. C. C. 
Starch, laundry........ VY Ib 2.9; 3.0) 3.1 3.1 
Coal, anthracite........ to ton | 39.5 | 45.2 | 48.1 | 48.8 
Coal, bituminous....... oe tak 31.1 | 32.3 | 35.0 | 35.0 
Woodthardyi wise. “cord | 32.5 | 35.3 | 38.8 | 41.4 
Wood) softy Sides 22.6 | 25.5 | 29.4 | 30.0 
Coalioile Sai kek on os 1 gal..| 24.0 | 24.5 | 24.4 | 23.1 
Fuel and lighting. ......]........ $1.50) $1.63] $1.76) $1.78 
1 BASS n rR sd SAUD Ua ed PUL Fs aM $2.37) $2.89) $4.05) $4.05 


AL are ect Lot eC Lat 


——S  —- | ———_ | —_ __ | __. __ __ | _. _. 


1912 | 1913 | 1917 











19.1 | 30.4 
61.5 |104.4 
32.0 | 64.2 
22.0 | 39.5 
11.4 | 16.2 
12.4 | 29.8 
12.0 | 15.6 
11.9 | 15.4 
23.6 | 39.9 
11.0 | 18.5 
8.9 | 11.5 
9.3 | 11.3 
9.4 | 10.1 
36.0 | 89.2 

8 8 


$7.34/$11.42 


$7.34 











c C. Cs 
3.2} 3.2) 40 
51.9 | 55.0 | 67.0 
37.5 | 38.7 | 62.7 
41.3 | 42.5 | 52.9 
30.0 | 30.6 | 38.9 
21.0 | 23.7 | 25.0 


$1.82) $1.91) $2.37 


$4.60) $4.75, $4.32 





$9.37 $10.59'$12.79)/$13.00:$13.79'$14.02)$18.15 











Oct. 
1914 





C: 
50.2 
35. 
18. 
21 
20. 
38. 
26. 
37. 
35. 


WHO NANTDOUWONDTDOUWROORRHO 


8 


——_—_— 


53.9 
37.8 
42.6 
31.5 
24.1 


$1.90 


$4.55 


$14.47 





























Oct. | Oct. | Oct. | Oct. | Sept. | Oct. 
1915 | 1916 | 1917 | 1918 | 1919 | 1919 
Cc: Cc. ¢. Cs Cc. Ce 
47.6 | 52.4 | 62.8 | 76.2 | 75.4 | 72.2 
32.8 | 34.4 | 43.6 | 54.2 | 50.6 | 49.4 
17.5 | 19.7 | 24.0 | 28.0 | 26.2 | 26.4 
20.8 | 24.2 | 29.4 | 36.4 | 35.5 | 34.3: 
19569) 238508227. | \SShOF TANG 39 a7, 
35.8 | 40.2 | 59.4 | 70.0 | 74.2 | 72.6. 
26.08 SOUS Hi4302))| Col 5723 4) oad 
35.8 42.2 | 63.8 | 74.2 | 85.0 | 82.4 
36.2 | 43.6 | 54.7 | 60.7 | 61.4 | 69.1 
31.6 | 38.3 | 48.5 | 55.0 | 57.0 | 60.4 
51.0 | 54.6 | 64.8 | 75.6 | 81.6 | 85.8. 
60.8 | 74.2 | 92.6 |101.2 {112.8 |114.6 
35.1 | 42.4 | 50.6 | 55.7 | 63.0 | 64.1 
94.0, |. 27.8. 83854128323) | 39.9) SONG 
21S) 26017) -303 4/3145 87 le | 86395 
66.0 | 84.0 |/109.5 |118.5 [118.5 |118.5- 
35.0 | 48.0 | 66.0 | 69.0 | 67.0 | 67.0: 
24.0 | 25.0 | 32.5 | 40.5 | 40.0 | 39.0 
12.1 | 13.6 | 18.4 | 24.6 | 28.2 | 28.2 
14.8.| 20.8 | 33.6 | 33.2 | 22.4 | 22.8 
12200) ASL4SW AG/S| 2301 | 26326 2566; 
12.9 | 13.2 | 16.1 | 18.8 | 23.7 | 23.4 
30.0 | 36:8 | 42.4 | 48.8 | 50.8 | 50.8. 
13.8 | 16.8 | 19.6 }-22.4 | 23.6 | 23.6: 
9.7) [9890] 12040) 15.541 18.76) Bo: 
9.9 | 10.2 | 11.9 | 14.8 | 16.0 | 16.1 
9.8 | 9.9} 10.1] 11.5 | 14.0] 14.0 
3510))|, S80 UI 56.0 1071S >| STON aT a7 
si 8 9 LO») IRON 150 


——. | — | ——$ | —— | ——_ 


$7.82) $9.30/$11.81/$13.54/$14.33/$14.26 


— 











C. 
4.8 


Ok c. C. Cc C3 
3.2] 3.5)) 4.4) 4:8]. 4.8 
51.2 | 57.9 | 69.4 |. 78.8 | 82.4 
36.9 | 39.9 | 54.6 | 62.6 | 63.7 
41.5 | 43.9 76.9 | 77.8 
30.2 | 31.6 
23.0 | 23.0 


$1.83] $1.96} $2.50) § 


$3.98] $4.08} $4.47 


$13.66/$15.38)$18 82 





84.3 
62.5 
81.1 
56.5 
29.3 





$3.14 





$5.55 


$21.48'$22.88 $22.93. 

















AVERAGE COST OF STAPLE FOODS BY PROVINCES | 





Ce ee 


CEEOL) Ou Mir ae NOM aa yeti Lene 
Ontario 


Ce Oe ee ee re ee er ey 
Sr ee rd 
ee ee es 
a 


*December only. 


$5.61 
4.81 
5.33 
E15 
5.01 
5.35 
6.86 
6.02 
6.90 





$5.83 
5.25 
5.83 
5.64 
5.62 
§.19 
6.92 
6.50 
7.74 


$6.82 
5.81 
6.55 
5.33 
6 5) 
7.45 
7.83 
8.09 
8.32 


$5.78 
5.8) 
6.84 
6.48 
6.57 
7.41 
8.08 
8.93 
8.73 








$7.17 1$7.29 
6 11 | 6.34 
7.13 | 7.04 
6.97 | 6.87 
7.25 | 7.29 
7.83 | 7.87 
8.15 | 3.25 
8.15 | 8.33 
3.03 | 3.03 


$11.39 
8.79 
11.22 
LETS 
11.63 
19.73 
11.11 
11.55 
11.83 








$7.70 
6.72 
7.65 
7.40 
CG 
8.27 
8.64 
8.46 
9.51 


[ 
$7.91 
6.66 
7.50 
7.46 
7.73 
8.03 
8.01 
TROT 
8.04 


$3.77/$11.92/$13 .78)$14.36/$14. 45. 
7.80} 10.31) 11.90] 12.37} 12.31 
8.87] 11.74] 13.26] 13.93} 14.13: 
8.95) 11.57] 13.19] 13.33] 13.54 
9.41) 11.84) 13.58] 14.45) 14.17 
8.87) 11.13) 12.84] 14.37) 13.98 
9.11) 11.66) 13.51) 14.21) 14.10 
9.31} 11.87) 13.27] 14.18) 14.18 
9.79( 12.42! 14.39! 14.81! 15.32 


ie Ea el 
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2c. or 8c. per quart in most cases. There 
was a general advance in butter. In 
cheese there was little change. In bread, 
flour, and rolled oats, prices were steady. 
Sugar was unchanged in most of the 
cities. Potatoes were lower in many of 
the cities, particularly in Ontario, but 
in some localities there were advances. 
Anthracite coal was higher at St. 
John, N.B.. Three Rivers, Galt. Kit- 
chener. St. Thomas, Windsor, Cobalt and 
Winnineg. but declined slightly at Strat- 
ford, Port Arthur, and Fort William. 
Bituminous coal was lower at Halifax 


and Truro, Fredericton, Niagara Falls, 


and Port Arthur, but increased at Monce- 
ton.) ot. Hyacinthe, Galt;.. (and: «St. 
Thomas. Hard wood advanced at Sher- 
brooke, St. Hyacinthe, Belleville, Co- 
balt, and soft wood advanced at Char- 
lottetown, Belleville, and Winnipeg. 
Coal oi] advanced 2c. per gallon in sev- 
eral of the cities. 


Rent advanced in Charlottetown, Ot- 
tawa, Brockville, Cobalt, Winnipeg and 
Edmonton. 


Wholesale Prices 


GRAINS AND FODDER.—Wheat was un- 
changed at the prices fixed in August 
and September. Barley had fallen at 
Winnipeg to $1.25 per bushel at the end 
of September, but reached $1.4614 by 
the end of October. At Toronto, barley 
was un from $1.30 to $1.40. Oats con- 


tinued to fall during the first two weeks > 


of the month, and at Winnipeg No. 2 
Canada Western had reached 81c. per 
bushel, but bv the last week had risen to 
8314,ce. American corn was down to 
$1.64 per bushel. Flaxseed fell to $4.08 
per bushel, but later rose to $4.36. Peas 
were unchanged at $2.25. Hay was up 
to $23.00-$24.00 at Montreal and $24.00- 
$25.00 at Toronto. 


ANIMALS AND MEATS.—Choice butcher 
cattle eased off to $13.50 at Toronto. 
Beef was steady at the lower price reach- 
ed toward the end of September. Veal 
was easier. Hogs had fallen to $16.75 


_ per hundred pounds f.o.b. country points 


in Ontario at the end of September, rose 
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slightly during October, reaching $17.50, 
but fell to $16.75 in the last week. Dress- 
ed hogs fell to 24c.-26c. per pound at 
the beginning of the month. Pork pro- 
ducts and mutton were steady at the low 
prices reached at the end of September. 
Dressed lamb rose to $20.00-$22.00 per 
hundred pounds at the beginning of Oc- 
tober and advanced $1.00 at the end of 
the month. Fowl fell to 15c.-24c. per 
pound at Montreal, and turkeys to 32c.- 
B0c. 


Datry PRODUCTS. — Finest creamery 
butter advanced from 54c. per lb. at the 
end of September to 62c., the price rising 
about 2c. each week. Creamery solids 
at Toronto rose from 56e. to 60c. Dairy 
prints rose from 50c. to 55¢. per pound. 
Fresh eggs at Montreal rose from 68c. to 
70c. per dozen. New laid eggs at Tor- 
onto rose from 62c. per dozen to 70c. 
Storage eggs came on at 57c.-58e. and 
rose to 59c.-60e. The price of milk ad- 
vanced in several of the cities, as is usual 
in the autumn. 


FisH.—Lake trout fell to 14¢.-15c. per 
pound at Toronto. The new cure of 
dried cod from the Lunenberg catch sold 
for $12 per quintal, the same price as 
paid for the summer catch. The sup- 
plies at Cuba and Porto Rico were said 
to be short owing to the lack of steamers 
from New York. The export from Can- 
ada was, therefore, increased. The sup- 
ply of fish at the Windward Islands, 
however, was said to be large. Prices 
for spring mackerel were reported down 
to $14 per bbl. owing to light demand. 
The herring market was firmer at $6.50 
per barrel as the short catch of the 
autumn season firmed the market for 
the surplus from last year. 


FRUITS AND VEGETABLES.—Fall apples 
were up to $4.00-$6.00 per barrel at Tor- 
onto. Bananas were higher at 8c. per 
pound. Lemons were up to $8 per box. 
Oranges were easier at $4.00-$5.00 per 
box. Potatoes were easier at $2.00- 
$2.25 per bag at Toronto. At Montreal 
potatoes in car lots were down to $1.40 
per bag. Onions came on the market 
at $3 per 75 pound bag. Canned corn 
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InpEx NumMBERS oF WHOLESALE Prices BY GRoups oF ComMopITIES FoR OcTo- 
BER, 1919, SeprempsER, 1919, anp OcrosBsr, 1918, 1917, 1916, 1915, 1914 & 1913. 


(Average price 1890-1899—100.) 











Number of 
commodities 
I—GRAINS AND FODDERS— 
Grains; Ontario! sauce oe 6 
Grains Vestern.:) seu eelees weckcotee 4 
FPOGCEr Gre aie os neha On ciate 5 
ATL Cais Uae e ON MP ant 15 
IT.—ANIMALS AND MEATS— 
Gattlerandtbeehuseincas treo noes 6 
Hogs and hog products............ 6 
Sheep and mutton..............4. 3 
Roultryedlic Rene Av Wee eine fe 
JAE NR aS OR ea EN MER 17 
Tit —DATRY. PRODUCT Site oer cio aes ) 
IV.—FISH— 
Prepared fistiy cece nity ae te 6 
Fresh ise SEALY ge AHN 8 eshte LL DU 3 
Welt anaes ae aurea AMC FAL 9 
V.—OTHER FOODS— 
(a) Fruits and Vegetables— 
Fresh fruits, native............... 5 
Fresh fruits, foreign ssa ee Wey 3 
SMOG PULL Aedes ato eden aly 4 
Fresh vegetables..............0.. 6 
Canned vegetables... ............ 3 
ARS Eas ue a De LE 21 
6) Miscellaneous groceries— 
Breadstufig; tek ee ease ees 10 
Deacoleeetey svi Wise. wee nes 4 
Sugar, DG sane Puce s anenalee Gals 2h) aay 6 
Condiments ia) ne Gasman ok aad 5 
DUR StO Heiosd! JU, Gea es aan ty 25 
VI.—TEXTILES— 
Woollens Meg fo ae ie eee 5 
Cottons tyson CRIN YALE 4 
. ilks ses veces ccercesciasa 3 
a Usbes suldabne ud) ea MH, CRN ei 2 
Flax products 4 
Oilclotis yee eee Ce ee: 2 
Foe HAE tig AU AUR) ey Man 20 
VII.—HIDES, LEATHER,BOOTS &SHOES- 
Hides abdstallow cdenhae oR uur) hy 4 
eathery ime) un Gavi i now tainn Yo 4 
Boots and shoes.......... ee Be ee 3 
CUO iN) WN I 11 
VIIIL—METAL AND IMPLEMENTS— 
Tronandisteel.() hse nie ee heed 11 
Other metals ns and ene ea ea 12 
Amplementgee ise bo eNy shies 10. 
JUL Ra MaRS een. 2) 33 
IX.—FUEL AND LIGHTING— 
Bare aiganse is ise | alka eeaas, 5 6 
Eightingyen <1 iuetiaer inane eves 4 
SE as aL a 8 Fee WEE 10 
X.—BUILDING MATERIALS— 
Seri ben a har ah he nei Ua 14 
Miscellaneous materials.......... 20 
Paints, oils and glass.............. 14 
SEN ee itis uae muse este Sal 48 
XI.—HOUSE FURNISHINGS— 
Burmitare a ee ee eee a re 6 
Crockery and glassware........... 4 
Table cutlery Wye ee cuM ata 2 
Kitchen furnishings............... 4 
NUL Yate Heh: A RA ah 3 16 
XI.—DRUGS AND CHEMICALS........ 16 
XIII.—MISCELLANEOUS— 
Raw tars ene eles, Sn 4 
Liquors and tobaccos............. 6 
LEY eY@ Fail A Sty SN CNT (7G nL IL di 
ASS ANE GUD ee MIRA, fe WM 17 
Allicommodities Aleutian | AMIN iy, 267} 


*Oct. 
1919 





“Sept. 
1919 


336.0 
356.4 
267.0 
318.4 


351.9 
399.1 
228.1 
478.1 
361.5 


297.2 


203.3 
245.2 
217.3 


158.0 





INDEX NUMBERS. 

*Oct. Oct. Oct. Oct. Oct. 

1918 | 1917 1916 1914 1913 

S113) tl She Me 2b 27 167.4 | 138.1 
300.9 | 292.3; 236.8 15720). 11535 
247.5 | 195.9] 169.5 175.1 155.8 
S113 280 1s 29057 167.1 138.0 
354.8 | 290.6 | 204.8 223.7 | 198.3 
365.7 | 384.2 | 221.6 171.9 181.4 
300.7 | 251.0 | 194.5 148.3 | 132.8 
399.9 | 298.6 | 227.4 185.0 | 186.5 
354.4 | 299.9 | 211.5 187.6 179.4 
275.9 | 245.0] 211.4 162.6 164.8 
253.3 | 234.4] 165.9 155.4 | 141.6 
2600341238053) 173)3 168.1 160.7 
264.0 | 233.0 | 168.2 159.7 | 148.0 
165.2 | + 135.8 95.1 82.1 87.7 
233.1 105.0 | 103.6 81 1 96.6 
275.8 219.7 168.4 126.9 11521 
289.0 | 280.3 | 246.2 141.8 | 114.2 
228.7 | 243.3 | 152.7 101.2 | 101.0 
238.0 |} 204.0! 165.8 111.6}. 112.2 
266.5 | 250.3 | 190.8 147.9 | 123.1 
191.9 | 148.1 132.3 121.8 109.7 
300.1 | 234.4] 170.8 120.1 110.4 
253.2 | 188.5 | 149.5 130.4 | 102.5 
259.9 | 217.8 | 168.4 133.5 113.8 
429.4 | 359.5 | 228.4 147.3 136.6 
359 9 | 250.6 | 180.9 129.7 150.4 
149.5 | 121.9] 114.3 90.0 | 100.2 
609.5 | 514.3 | 323.9 235.4 | 247.5 
$43 03 Boh nh) 22707, 119.8 | 141.6 
230.8 | 168.7 139.8 104.6 | 104.7 
374.4 | 290.8 | 202.3 134.2 137.4 
873.3 |. 295.3 |°.293.:2 201.4 | 187.1 
265.0} 265.1 | 211.9 155.7 | 151.4 
224.6 | 232.9 198.6 158.3 155.7 
293..3.| ,267.3 | 237.8 173.0 |, 165.6 
281.0} 3014) 157.9 100.4 | 101.7 
270.1 240.4 240.9 126.5 130.2 
242.3 198.6 141.2 106.6 105.6 
265.3 248.1 Viena 112.2 113.8 
2530/1) 742261 165.0 119.7 | 134.6 
236.8 | 114.2 88.2 92.6 92.2 
246.5 | 181.4 | 134.3 108.9 | 117.6 
2706.) 226.7... sord 180.8 | 184.5 
B38 Oor213803 165.3 109.9 | 113.5 
334.5.) 267.6), 208.7 142.4 | 144.3 
Dae inl eoO ud 179.1 140.1 143.3 
311.0 205.9 171.5 146.6 147.2 
367.7 | 280.0} 198.1 144.8 | 130.9 
1554 15027) i 182"9 78.4 72.4 
272.3 | 206.1 143.0 123.4 | 124.6 
296.0 | 217.6 166.1 131.9 | 128.1 
216 Su, LAO eenl detoce 136.4) | /,112.3 
T2117) (494.75) 292.3 172.5 | 247.9 
218.3 | 200.1 143.6 138.6 | 136.2 
223.7 | 199.0 | 144.6 107.8 | 111.8 
339.0 | 252.5 | 179.8 133.9 | 152.4 
289.6 244.7 |* 188.2 138.7 134.6 





*Preliminary figures. tFour commodities off the market, fruits, vegetables, etc. One line of spelter was dropped in 1915. 
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was easier at $1.85 per dozen and canned 
tomatoes at $2.00-$2.25 per dozen. 


MISCELLANEOUS FOODS.—Cereals were 
steady. Rio coffee was easier at 35c.- 
37¢e. per pound. Sugar was slightly 
higher. Maple sugar advanced to 27c.- 
30ce. per pound. Cream of tartar was 
lower at 75c. per pound. 


TEXTILES.—Raw cotton was higher at 
34.8c. per pound. Coloured cottons were 
steady at the advanced prices of Sep- 
tember. Spool silk rose to 85c. per 
dozen and machine silk thread to $16.40 
-per pound. Raw silk, Japan, rose to 
$10.85 per pound. 


HIDES, LEATHER, BOOTS AND SHOES. — 
No. 1 beef hides declined from 40c. per 
pound to 35ce. 


METALS AND IMPLEMENTS.—Iron sheets, 
tin plates, wrought iron scrap, antimony, 
lead and silver advanced slightly and 
tin declined. Coil chain and soldering 
coppers advanced. 


FUEL AND LIGHTING.—Anthracite coal. 


advanced 20c. per ton at Montreal, 
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reaching $10.65. Coal and coke in the 
Crow’s Nest Pass district averaged 
higher. 


BUILDING MATERIALS.—Spruce deals at 


“St. John declined to $34 per thousand. 


New Brunswick shingles advanced to 
$5.75 and $6.25 for clears and extras. 
Pine, good sidings, at Ottawa rose from 
$80 per thousand to $85. British Colum- 
bia shingles advanced at Winnipeg. 
Plaster of Paris advanced. Copper wire 
was easier at 25c.-26c. per pound. Tur- 
pentine was lower, but resin was higher. 
Window glass declined. 


HovusE FURNISHINGS.—Glassware ad- 
vaneed 15 per cent. 


Drugs AND CHEMICALS.—Alum rose 
from 5c. to 5144e. per pound. 


MiscELLANEOUS.—Malt rose to $1.85 
per bushel. In raw furs muskrat skins 
advanced to $2.50-$2.75 each. Hops 
rose to 70c.-72c. per pound at Montreal. 
Manilla rope was easier at 8le. per 
pound. Gunpowder was slightly higher 
at $8.85 per keg. 


ced 


PRICES IN THE UNITED KINGDOM AND IN OTHER COUNTRIES 


HE accompanying tables and the fol- 

lowing details give the latest avail- 

able information as to the movement of 
prices in other countries. | 


United Kingdom 


In the United Kingdom retail food 


prices at October 1 averaged 122 per cent | 


higher than in July, 1914, the level for 
September 1 being 116 per cent higher, 
as reported by the Ministry of Labour 
in the British Labour Gazette. The 
chief changes for the month were in the 
price of milk which advanced 23 per 
cent, about 2d. per quart in the large 
towns and 114d. in smaller places. Fish 
advanced 9 per cent and eggs 8 per cent, 
while bread and tea averaged slightly 


higher. Potatoes averaged 20 per cent 
higher in London, but 12 per cent lower 
in other parts of the country, owing to 
the railway strike. During the war the 
least increases in the price of principal 
foodstuffs were flour, 50 per cent; 
bread, 60 per cent; and the greatest in- 
creases were: sugar, 240 per cent; eggs, 
300 per cent. At November 1, 1918, 
food prices were 133 per cent higher 
than in July, 1914, from this point prices. 
fell until June, 1919, when the average 
level was 104 per cent above July, 
1914. Thereafter an upward movement 
brought the average level at September: 
1, to 116 per cent and on October 1 to 
122 per cent above July, 1914. The 
average level of house-rents is reported. 
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to have increased only slightly. Prices 
of clothing, however, increased propor- 
tionately much more than prices of 
food. The increase in the prices of 
all items ordinarily entering into the 
working class family budget above July, 
1914 was therefore estimated at 120 per 
cent for October 1 taking throughout 
for the calculation the same quantities 
and qualities of the various items. At 
September 1 this increase was calculated 
to be 115 per cent. 

At Nov. 1st, the Ministry of Labour 
reported that retail food prices were 
131 per cent above July, 1914, and that 
including clothing, ete., the cost of all 
items for a workingman’s family had 
increased 125 per cent. It was esti- 
mated, however, that owing to changes 
in consumption, the average family ex- 
penditure on food had increased only 
119 per cent and on all items 115 to 
120 per cent. 

In wholesale prices the index numbers 
of both the Hconomist and the Statist 
at the end of September were higher 
than at the end of August. From Oc- 
tober and November, 1918, these index 
numbers fell until April when upward 
movements set in, the increases being 
greatest in foods, textiles and minerals. 
At the end of October all groups were 
again higher, especially textiles. 


United States 


The retail food prices index number 
ealeulated by the United States Bureau 
of Labor Statistics, was up to 192 for 
August 15, 1919, as compared with 190 
for July, 171 for August, 1918, and 107 
for August, 1914, prices in 1913 being 
equal to 100. The wholesale prices 
index number calculated by the Bureau 
rose to 226 for August as compared with 


219 for July, 203 for August, 1918, and 
100 in July, 1914, prices in 1913 being 
equal to 100. The ‘‘Gibson’’ index num- 
ber of wholesale prices of foods averaged 
111.2 for October as compared with 
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116.9 for September, 119.0 for October, 
1918, and 62.9 for October, 1914. 


Uruguay 


\ 


A recent report states that the Uru- 
guayan Government estimates the cost 


of living to be higher than in June, 


1914, as follows: Foods, 52 per cent; 
fuel, 48 per cent; lhght, 75 per cent; 
rent, no increase. 


France 


The general statistical department 
ealeulates index numbers of the retail 
prices of foods in Paris and in other 
towns with over ten thousand in- 
habitants. For the third quarter of the 
current year in these other towns the 
index number showed a decrease of 1.7 
per cent as compared with the second 
quarter, with a rise of 188 per cent as 
eompared with the third quarter of 1914. 
Food prices in Paris in September were 
found to be 8.7 per cent higher than in 
August and 159 per cent higher than 
in July, 1914. The index number of 
wholesale prices fell from October, 1918, 
until May, 1919, and then began to rise. 
The food group, however, advanced from 
October, 1918, until April, 1919. The 
materials group fell from October, 1918, 
until April, 1919. 


Italy 


The Municipal. Labour Offices for 
Rome and Milan ecaleulate the changes 
in the prices of household necessaries. 

In Rome, food prices in August were 
slightly higher than in July and 107 per 
cent higher than in 1914, the prices of 
all items being 105 per cent higher. In 
Milan, food prices in August were re- 
ported to be 226 per cent higher than 
in 1914; clothing, 224 per cent; fuel and 
lighting 120 per cent; and all items 
202 per cent, rent being unchanged. 
The wholesale prices index number of 
Riceardo Bachi fell after November, 
1918, until February, 1919, and has 
since risen steadily, increases appearing 
in all the groups, except the miscel- 
laneous. 
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Norway 


The statistical office calculates from 
month to month the cost of an annual 


budget for a family living on 1,500 


erowns in 1914.' These figures show the 
following increases in May, 1919, over 
July, 1914: foods, 171 per cent; coal, 
coke, etc., 214 per cent; rent 22 per 
cent; and all items 159 per cent. 


Switzerland 


_ The Swiss League for Reducing the 

Cost of Living calculates. from time to 
time the increase in the cost of the 
necessaries of life. In June, 1919, foods 
were 149.8 higher than in 1914. Other 
commodities ‘had increased 271.9 per 
cent and the average increase was 161.4 
mer cent; 


Japan 


The index number of wholesale prices 
ealeulated by the Bank of Japan showed 
a slight decrease after October, 1918, 
but a substantial rise after May, 1919. 
The wholesale prices index number of 
_ the Oriental Economist, Tokio, was 229.3 
in October, 1918; 223.7 in November, 
1918 ; 210.3 in January, 1919; and 201.0 
in March, the lowest point, from which 
it rose to 243.5 in July. 

The correspondent of the London 
Economist, August 9, 1919, forwarded 
information as to retail prices of certain 
items in Japan, compiled by the foreign 
- gecretaries of the Y.M.C.A. at Tokio 
and Yokahama. The greatest rise since 
the war was, in coal, 200 per cent, and 
the least rise in sugar 47 per cent. Pork 
advanced 180 per cent; rice, 178 per 
cent; beef, 160 per cent; potatoes, 150 
per cent; fish, 80 per cent; janrikisha 
fares 185 per cent; milk and butter 71 
per cent; other foods, clothing, ete., 
about 100 per cent. The following table 
shows the accounts of one Tokio family 
for the first four months of 1916 and 
the first four months of 1919, with no 
change in the size of the family or ap- 
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preciable difference in the manner of 
living, the figures being converted into 
dollars and cents. 


NCREAS® IN COST OF CERTAIN ITEMS IN 
FAMILY BUDGET IN TOKIO, JAPAN, JANU- 
ARY TO APRIL, 1919, AS COMPARED WITH 
JANUARY TO APRIL, 1916. 














January- | January- | Increase 
Item. April, April, per 
1916 1919 cent. 
Groceries ns. $43.17 | $136.37 215.9 
IMIS sha ne RR Ae 8 13.43 28,24 110.3 
a8 GY aes Aa Se Ra Bs BY aD ga 34.70 41.97 21.0 
Vegetables.......... 6.26 17.11 Li3e3 
Bruigey sea aa 10.20 27.88 173.3 
Bre vate guerra ns) ray 47.86 106.79 123.1 
Services eee! 69.79 95.13 36.3 
UV RSs ts hoe ea $225.41 | $354.49 | 101.2 
Australia 


The Commonwealth Statistician’s in- 
dex number of retail prices of food and 
groceries in June, 1919, was 1,706 as 
compared with 1,696 in May; 1,541 in 
June, 1918; and 1,164 in June, 1914. 
The index number of wholesale prices 
at Melbourne fell from October, 1918, 
until February, 1919, but showed a rise 
in March due to increases in dairy pro- 
duces and meats. The chemical group 
had risen to 3,462 in July, 1918 and was 
down to 2,916 in December, 1918, but 
rose. to 3,189 in February. Building 
materials reached 2,656 in August, 1918, 
but fell slightly thereafter. The meat 
group reached 1,490 in October, 1918, 
but fell to 1,316 by February and rose 
to 1,465 in March. The grocery group 
had risen to 1,414 in August, 1918, and 
fell off slightly thereafter. Dairy pro- 
duce reached 1,288 in May, 1918, to 
1,163 by October, but rose to 1,355 in 
March. The textiles and leather group 
rose to 2,410 in September, 1918, but 
fell to 1,838 in February, 1918. Metals 
and coal reached 2,234 in October, 1918, 
but fell to 2,000 in March, 1919. 
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THE COURSE OF ett ones PRICES OF FOODS AND GROCERIES IN CANADA, THE UNITED KINGDOM AND 


CERTAIN OTHER COUNTRIES 





























United | Austra- | New Den- | Switzer-| Spain | France | Italy Hol- | Norway | Sweden | United. 
Canada |Kingdom| lia Zealand | mark land | Provin-| Chief | Milan | land States 
Copen- cial cities Amster- 
Date 46 foods hagen capitals | except dam 
29 foods} 21foods| and _ |59 foods Paris | 9 foods 51 17 foods: 
60 cities} 600 {groceries |25 towns articles | 45 cities. 
towns | 30 towns 44 towns 
1900....... $:5:48 1) 88250205 oss TUT ee Re BE Seas SiN RL ne ard ZN eee MRI DR Sh ty NDR pad iP RN Oe 
1905. BLOF Ot Oa eis en ees ALTA RPS Rare De RRL] ar CET eA cal MIT AN Le i wae ce Ua uly Men TIS oo 
T9LOM a dies 6.95 OG SG heals Bes SOLD eRe aie 932650 OOO itlcrsnsicgne aT Se. ge Une Nk LIEN cee 93 
TE i RR TAO OGIBAL her ywe.. ae eR aie Dee AUS Ba BCU WN) beNe Re Weak me | DALAM LON AR OA PRG ne REAP TREN a is 92 
1912 ss 7.33 | 101.8a | 1,140 OL ZOM es ec aii marae oes LOD SEM O20 eh ss ee le eceaeesi eeu eee tnahel penne Lona 98 
LOTS ee 7.33 |.101.6a | 1,106 LOS TOW Meee ieee LOZ Oe Rites, ciate ie wea LO OKO ie ete Nt ie arab ac 100 
AGA ies 7.73 | 103.4a | 1,155 gC 153300 Re MSI e OS Pah Reh ge) OB ate | eg aoe he RR LA LOS Orage on aaa lae: 102° 
LOTSY Sols 7.86 | 131.54 | 1,428 ADO pe ORE RSOA TAL LTB ot cae MICO, Sco UAT eR Re, GUY He Af | ait en FG belies 101 
LOG Swe: 8.79 | 106.0 1,506 1 Ua Nt REAR RMSE Ne Rena FN GNI S02 oh NM a AEB ANB AEE Ba aN a AA 114. 
1D We AN ea 11.42 | 199.0 1,481 DSSBOD TIE SW NE Rote EN AUN G7 Me at eR Nar 150 U4 OA eal Nel 146. 
1918) nies: 13.02 | 214.7 PA OO ay ON Se PAU ee INN, peal) | AMM ra a a USS ee TEOL 6 eee NS he ee 168. 
1914 
January. fee HAS ee Ne. TSO OO is [ete Pe SUDA Spurr es DAA I ak re a CE is ST bat rat BTA BS tg NAN Sa all dl 104. 
April ent, TBO VRC! Wk ree’ DEB ee ee CRSA AIR AEN Sake TC ae eet Ho) PSU 8 Spc ee ea 97° 
Jubye ee 8 7.42 | 100 1,164 ASOZO.: eines Sato Ruane Pom apa 1004e CPA ia ox al art 100 100 102° 
October 7.99 | 112 1,156 POQG a ieeweon need ae ales LOG E96.) EN NN Sas A Se aed SN ae 105. 
é 
1915 
January. 7.97 | 118 1,240 103. 
Anrbiibse 7.79 | 124 1,318 uy 
July... 7.80 | 132.5 1,522 16.3 luv 
October. . 7.82 | 140 1,551 1,202 20.0 120.3 JUS Sey hae hy ke ee kM ET pt Rl Ne eRe 103. 
1916 
January. 8.28 | 145 1,504 L286 nie eee 126:0* |. ee 1136¢ TIS Ripe 143 107° 
April. ...... 8.34 | 149 1,520 A QOS ia alict peas 129.49 | PETE Ca esi 0e ial) ee tery oa: 155 109° 
UY is tas 8.46 | 161 1,516 1,276 135.9 ISON een, 1420e UZG FO oyun 176 111 
Detchen 9.30 | 168 1,454 M280 ihe erase 143.8 420.86) 14666 iy eo BN ate, 182 121. 
1917 
January. 10.27 | 187 1,453 5 BS Tif ie en ake ee AN EE A Aa 1547e Ol I SU KP tA A 160 128. 
April ...... 10.77 | 194 1,473 SAU Wee alee! 157.9* | 123.6d | 1717e 160). eee 212 175 145. 
dUlVa ca 11.62 | 204 1,470 WSS TSY Au ie Raw Bay papel iW FeLi chet Maen Mb 1845¢ ASSN | evecare 261 177 146. 
etibed.” 11.81 | 202 1,506 GSO a Ea cee 192.0* | 186.1e | 2008¢ LOS Ful a AG 273 192 157° 
1918 
January. 12.42 | 206 1,505 L42Ti hg OA § AA csi hl Dad Bu 211 179465] 221 160. 
February 12.54 | 208 1,510 1,430 DGG: Aral geaes ced oid tare nee ka eters 215 QL 2ioees ee 227 161 
March...... 12.66 | 207 1,519 BABA Na) 203.7 | 145.4d | 2120 225 TE Me Ti hase no 235 154 - 
April. ...... 12.57 | 206 1,528 DARA EL vacartichen ts Luise totes a eae ame how Sea 283 176.1 239 247 154. 
BY ae ew, 12.66 | 207 1,539 1 SoA (9 PAIR pie ALE DAI FAO OR HES op CO 256 LIS Oe ae 258 158: 
June....... 12.79 | 208 1,541 L48b Fu sna VA as Bi EB oP 2331 258 LBA once 261 162° 
July.. 1S OO 210 Sere eis 1,491 DSL Sides ei soe ibe ue ae ee hg 270 1 Sel BO cee 268 167° 
August. .... LOCA 21S ee ae 1 Ee TONAL ideal ei ae RA Ragin, aOR 8 272 LA Sa 284 171 
September 13.31 | 216 1,489 DSO9 We eee 251.0 161.8¢ | 2446e 278 197.8 270 310 178.. 
October....| 13.54 | 229 1,521 VSS Mole eta ers cle reas ede Rees 280 201 GR oe 320 181 
November..|. 13.65 | 233 1,547 1 GS Le ed bs oar | aioe ae a YC 278 208 FEW oN 330 183 
December 13.65 | 229 1,565 LiGOS i ie cen es 2522.00 Lee Re 2608e 289 203.1 275 330 187° 
1919 
January. 13 7S eaO or coe k Lstlae 1,553;)))(| SQ es Ocal ewe eee. ASR kis paromr tala 290 194.9 279 369 185.. 
February 13.41 | 230 1,645 a FES STAM TL trae aa eM a BRAVO TR GR) CI 9 291 212.4 278 334 172° 
March.. 13.05 | 220 1,661 L BOO ae ioe eet 257 .4 167.7d | 2780e 291 205.1 278 331 175 
Aprilodach 13.35 | 213 1,686 DBRS Es Boy IRA eS ha BAF aati o AR oul Beh SE | Se Peal RSA GAP 195.8 276 336 182 
Mayne a 13.53 | 207 1,696 TT oe He A fee td tS CLE EE bk a 185 sO) tier 328 185 
PUNE He Ly 13.72 | 204 1,706 LB ZS Ho his eee PAVE OE: Se Rl RSE ial eae AV sia OI ale a 20483 i eines 319 184 
UL Ya Ae sere as 1S TTA OO lsileree ue Bae ont A) WS he se RS Nee RM a gn 2104 Be a one wens goals 190 
August..... ne RY TEA gn ao Ita AP Eran Ire CIR, | SMa Ale es UR een OD ak Vas Pe A WW DOG Tah Crore, Sha aM EAR Tea tie teat any 
September 4 BO 1 RN WRU VU aD a PO |S EAE ty UE Sem tt A te AMES a a CM A Hl 
October... 0 MA (7 Se OL | RPT El NM ROMO RR og] RON OL TAMRON ire Ven At AR ROME A cer tL 


/ 


| 





‘ Calculated from annual index number prior to war and price level Aug.—Dee. 1914. 


b. Four chief centres only. 
e 6 months ending September. 
d. 6 months ending March. 
e. Quarter beginning in specified month. 
* Previous month. 
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INDEX NUMBERS OF WHOLESALE PRICES IN ane TRIDS ea oe KINGDOM, AND CERTAIN OTHER 








Canada 


Depart- |Board 





ra reece | prc | ee | mene | es ae eerie | tee ee | memes eer | aes eens | eneaateneniane 


ment of 
of Trade 
Labour | Index 
No. 
No. of commodities} 272* 47 
‘ 3 1890— | 1900 
1899 =100 
=100 
SOD pera yt UA 110.3 |103.3 
18952 eras see t 95.6 | 90.7 
BU GU ha a 108.2 1100.0 
EOOS as ue 113.8 | 97.6 
O06 he ek ee 120.0 {100.8 
JOO Perr eye Ol os 126.2 |106.0 
TOOS I se ee, 120.8 1103.0 
TSOO Aas eat eels 121.8 |104.1 
x GEN UCD yrs Sa 124.2 |108.8 
SOD eo ae) 127.4 {109.4 
OL ee er uN as 134.4 |114.9 
4 AU Se eee ry 135.5 |116.5 
NOTA ere vas 136.1 117.2 
TONG etic lev ties shat 148.0 |143.9 
POTG Hees leer 182.0 |186.5 
a RE Fy A RRL re 237.0 |243.0 
BO TB NON’ ie 278.3 |269.8 
1914 
January.:........ 136.5. 0.0.00... 
IAT ree ee LSO5 Accra 
ALT he age a ea TSA GON 
Goibber, co ane bts VI’ (al PM LA 
1915 
January. 13S, Oe i 
Aprile nian cone 146.4 |...... 
arly ce ee 1 VST) ON ian 
October BAR AAU Bg he Se 
1916 
January......... A Wp? UN Ee 
Aprile, Po i: LSC aoe 
July pee ya es 180. 94 oS, 
Mctaber! 13.62) 2552 SS 2h an 
1917 
January..,....... 2A DANCIN Pe MARS 
April an wea sie Zou Ne ie hk 
TE Ah NA PX TOV GU SR 
October.......... ZA4S 79 MRE | 
1918 
January. .....%.. 255. Lal Soria 
February QBs 
MOrCN asin.d «6s. <,9 PX ORP RE pate een 
April ses senaee: 269 Fale ya's 
Maye yd ins PAR oh UI 
Tune eGe Tw, 280. Bilis cscs, 
uly Merete tats oe 28410) Pea es 
August.......... 284.3 ]...... 
September Ppl id Buea). 
October sis bau e 289.6 |288.0 
November........ 290.9 |286.7 
December. ....... 288.8 {300.4 
1919 
Vanuary eeraes +s 286.5 |288.5 
Hebruary ss ssyekiee 279.8 |289.8 
Marche as tices 277.6 |296.3 
P61 RE Re Rae 279.6 |293.3 
Mayh eb woke 284.1 |274 7 
SIO eM en 284.1 1277.7 
Sarkyany 2 Bek ees 294.0 |281.4 
AMQUSE.. cu poten 301.1 |299.7 
September....... SOLEMN eta 
otaberdy. co's saat 299 Grd ocean 





United 
Kingdom 
“| Bureau 
Econo- | Sta- of 
mist tistt | Labour 
Statis- 
tics. 
44 45 346 
1901— |1867—| 1913 
1905 .| 1877 | =100 
=100 | =100 
102.2 002 83.5 
87.6 | 62 69.2 
110.5 | 75 81.7 
103.3 | 72 85.7 
109.5 | 77 90.6 
118.0 | 80 95.8 
109.0 | 73 90.8 
107.0 | 74 93 .6 
113.3 | 78 67.3 
113.6 | 80 95.6 
123.4 | 85 98.8 
122.3 | 85 100.0 
120.8 | 86 99.0 
150.6 |108 100.0 
196.4 1136 123.0 
250.0 |175 175.0 
275.3 {198 196.0 
119.0 | 83.5 | 100.0 
117.5 | 82.3 98.0 
116.6 | 82.4 100.0 
124.2 | 89.8 99.0 
136.5 | 96.4 99.0 
151.2 |105.9 | 100.0 
149.1 |106.4 | 101.0 
153.2 {110.0 | 102.0 
174.5 |123.6 110.0 
180.5 {134.2 117.0 
191.1 {130.5 120.0 
208.7 |141.5 | 134.0 
225.1 |159.3 151.0 
244.5 {173.0 | 173.0 
254.4 |176.9 187.0 
259.1 {180.6 181.0 
262.9 |186.2 185.0 
264.4 |187.3 187.0 
266.6 |188.0 |} 187.0 
270.0 |189.8 | 190.0 
» 273.4 1191.1 191.0 
277.5) {192.3 193.0 
278.5 1193.1 198.0 
284.9 1195.9 | 203.0 
283.5 |197.1 | 207.0 
282.6 1197.8 | 205.0 
282.6 |195.3 | 206.0 
277.0 |196.0 | 207.0 
265.9 |190.7 | 203.0 
263.8 {187.5 197.0 
260.1 184.7 | 201.0 
262.4 {184.6 | 2038.0 
272.2 |194.6 | 207.0 
281.3 |199.4 |} 207.0 
293.2 |206.4 | 219.0 
295.59) 242 Erne nk 
ad ; PLAS pe aan ee 


ee ee oe rey 


{Continuing Sauerbeck’s index number. 


{Foods only. 


Annalist 


United States 





Brad- 
street 


$ é 

LOOT 2021 Mriet.te ae. 
94.604 
99.388 
110.652 
114.364 
117.940 
125.756 
133.852 
137.172 
131.068 
143 254 
139.980 
146.069 
148.050 
175.720 
261.796 
287 .080 


15.6385 


18.7117| 229.220 


142.452 
141.120 
144.879 
150.245 


8.8857 
8.7562 
8.6566 
9.2416 


124.528 
119.791 
119.708 
123.531 


150.95 
153.21 
147.29 
140.91 


9.1431 
9.7753 
9.8598 
9.9774 


124.168 
125.090 
124.958 
126.663 


153.17 
165.73 
170.11 
190.13 


10.1936 
11.7598 
11.5294 
12.0399 


137.666 
145 690 
145.142 
152.355 


208.88 
262.50 
265.20 
280.20 


13.7277 
14.5769 
16.0680 
16.9117 


169.562 
190.012 
211.950 
219.679 


278.696 
286 .844 
286 .430 
291.404 
288 .030 
281.758 
285.744 
287.376 
294 .276 
284.213 
288 .625 
291.220 


17.9366 
18.0776 
18.0732 
18.4656 
18.9133 
19.0091 
19.1849. 
19.1162 
19.0485 
19.0167 
18.9110 
19.0376 


222.175 
227.020 
227.977 
230.313 
226.665 
224 .843 
232.575 
232.058 
232.882 
233 .227 
230.529 
230.375 


299.142 
281.723 
297 .961 
311.801 
313.041 
301.485 
313.647 
309 .820 


18.5348 
17.6344 
17.2244 
17.2795 


230.146 
220.050 
217.037 





Gibson tique 


te eee aoe 








Aus- 
France tralia 
Bur- 
Statis-| of 
Cen- 
én- | sus 
érale | and 
Stat- 
istics 
45 9% 
1901—} 1911 
1910 | =100 
=100 
Bes WV 1,053 
Ba ay 760 
ile 894 
98.3 910 
103.8 948 
109.0 | 1,021 
100.9 | 1,115 
101.4 993 
108.1 | 1,003 
113.2 | 1,000 
LER SL V72 
11526) body 088 
117.9 | 1,149 
161.6 1,604 
217.6 | 1,504 
302.4 | 1,662 
392.1] 1,934 
115.4 | 1,085 
TPO yds d bo 
143.9 | 1,387 
156.3 | 1,660 
163.7 | 1,822 
182.4 t 544 
Wears 1,502 
es 1,493 
210.6 | 1,505 
223.0} 1,514 
249.2 | 1,525 
286.7 | 1,587 
309.8 | 1,715 
327.9 | 1,804 
361.6: |. .1, a 
SOOe a ea 
By be sdd LES eae 
38064 feadeae 
SSAC ea A A a 
DOOLOueiein 
SOO Ota kls 
ADS EOL) Jehan 
ALO De ee: 
FhGE lehinaes 
IB NA A) Ke aa 
407.9 | 1,954 
AOUIS Aaa 
AUR WSN aha ee 
DOO aera 8 
84. OK lei wih 
SD SEE 
SSL DUNO Mee 


es ce 











Italy 


Japan| Swed- 
en 





creer efor oeoe 
ce ee ee ler sees 
Ce 


ce ce are ay 
oe se ee 


wee eee ference 
see ese 


see ee elo wre eee 
eee eee 


ec coeeeelseooccee 
er eeee 


eeeeeelosereee 
esc oes 


e2eeeeteceoee 
cea e ew 
ee ary 
eee eae 
see eeclesoseoe 
see eee 


see b er toaecone 


126.0 
119.8 
167.2 
251.6 
385.9 
515.5 


ee i 


eee eee fees 
oe Pe? Fels «qi a le 

ete ee etos 
PERC cen ee 


ee ees ete eevee 


Pleseeee 


132.7 
152.3 
164.4 
186.4 


SERS SOU geval e ia ee 


wee 9 She) Herel nl ata 


SLO 8 Be a. Slee 


232.3 
252.7 
242.8 
260.2 


a 0 6 6010 Die glia et Bigs 
wieher ere) et Pontp ater git 
Bs NC aT OTN Re 


+ e\'e Weer T a vlene ah « 


290.0 
333.7 
383.3 
441.8 


e100 6 Rie Te we yn al a 
OS Oe ORS one ace 
se eee 


ee eee 


aye ce) Sie eReug ate aie 


aks /eneceras oie a gel g 
$94) 870 the as al wie 
SAMA eee Piet Big Bite! 
CO ACY benaryr yh ees 
Scere’ vey apa fiahanar! ghee &! 
Wai erscelP Mo le lela ea: 
<)eeeie lig wie ota 
tte teeleoccee 





see eee 
sees 
lirite veneer Tevet 14) wha 
Us, shetets I oie bint pee 


coecwreleocccoste esece 





Ce wwe efit ee Cee eee ee eewnels «ve cele 
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COST OF LIVING IN THE UNITED STATES, 1914—1919 


~ 


A Comparison of the Results of Various Investigations 


4h. the October issue of the Monthly 

Labour Review published by the 
United States Bureau of Labour Sta- 
tistics there appeared an article en- 
titled ‘‘Summary of the Increased Cost 
of Living from July, 1914, to June, 
1919.’’ In this article the results of 
various investigations in the United 
States were compared. The United 
States Bureau of Labour Statistics made 
investigations into the cost of living in 
eighteen shipbuilding centres for the 
United States Shipping Board, in 
order to furnish a basis for the adjust- 
ment of wages. In these centres it was 
found that industry was most stimulated 
and the population rapidly increasing 
and most congested, with a consequent 
tendency to considerable price raising, 
as compared with other centres. The 
Bureau later made investigations in 
other cities throughout the country. The 
National Industrial Conference Board, 
Boston, an association of employers, ob- 
tained statistics in various cities and 
caleulated the average increases by 
groups in all items of expenditure for 
an average family. The various investi- 
gations show somewhat different percent- 
ages of increase, owing partly to the 
differences in the methods adopted and 
partly to the different localities for 
which statistics were obtained. It was 


pointed out that it had been frequently 


stated that the cost of living had in- 
ereased 100 per cent since the war be- 
gan and that while this might be true 
of certain commodities, for certain 


groups of families, etc., in other cases 
the increases were very much less. In 
the shipbuilding centres, the Bureau of 
Labour Statistics obtained figures as to © 
the actual expenditure on the various 
items from several hundred families in 
each locality. Later similar imforma- 
tion in greater detail was obtained in 
some ninety cities throughout the coun- 
try. For the shipbuilding centres re- 
tail prices were secured back to Decem- 
ber, 1914, and for other cities back to 
December, 1917. The Bureau used the 
results of these inquiries into family ex- 
penditure to weight the articles included 
in the annual budgets calculated. The 
National Industrial Conference Board 
weighted the items and groups by the 
results of previous investigations mad 
by various bodies. 
The results of these inquiries show 
that the cost of living advanced in some 
cities and sections of the country more 
than in others. The average increase in 
the eighteen shipbuilding centres in 
June, 1919, was 80 per cent above July, 
1914, whereas the National Industrial 
Conference Board found the increase in 
July, 1919, in the cities included in its 
inquiry to be 71 per cent. The accom- 
panying table shows the increase be- 
tween December, 1914, and June, 1919, 
by groups of family expenditure in 
eighteen shipbuilding centres as ascer- 
tained by the Bureau of Labour Statis- 
tics and the increases in the various 
groups from 1914 to July, 1919, each 
year as estimated by the National In- 


> 
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dustrial, Conference Board. It will be 
noticed that among the shipbuilding cen- 
tres the greatest increases in all items 
occurred in Norfolk, Detroit, Buffalo, 
and Baltimore, all of which were over 
80 per cent; while the least increases 
occurred in Los Angeles, San Fran- 
cisco, and Portland, Oregon, which were 
up only 65 to 69 per cent, the increases 
in food ranging from 60 per cent in Los 
Angeles to 91 per cent in Baltimore. 
The increase in average family expendi- 
ture on all items in New York was found 
to be 79 per cent and in Chicago 74 per 
eent. The increases in clothing ranged 
from 93 per cent in Mobile to 151 per 
‘cent in New York and 157 per cent in 
Chicago. The greatest differences in in- 
creases were found in shelter. It was 
estimated by the Bureau of Labour Sta- 
tistics that on the average the increase 


. 7 
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in the cost of living in cities other than 
the shipbuilding centres was 12 per cent 
less than in the shipbuilding cities, 

The following table shows the index 
numbers of the cost of living as eal- 
culated from these investigations: 


INDEX NUMBERS OF COST OF LIVING IN SHIP- 
BUILDING CENTRES, AND IN OTHER CITIES 
AND TOWNS, AND FOR THE UNITED STATES 


/ 18 ship- *Other | TUnited 
Month and Year. building | cities and States 
centres towns 

JUly TO TA es Aa een 100.0 100.0 100.0 
December, 1914...... 102.0 102.0 102.0 
‘December, 1915...... 102.5 102.5 102.5 
December, 1916...... rag yal 117.1 117.1 
December, 1917...... 143.9 138.6 141.2 
December, 1918...... 176.0 166.9 171.5 
JUNE VLOG ers foie 180.0 170.4 175.2 


*On assumption ‘of prices therein having increased 
since 1916, 12 per cent less rapidly than in shipbuilding 
centres. 

+A mean between columns 1 and 2. 


PERCENTAGE OF INCREASE BETWEEN DECEMBER, 1914, AND JUNE, 1919, IN THE COST OF LIVING 
IN CERTAIN SHIPBUILDING DISTRICTS, BY SEPARATE ITEMS, 


(United States Bureau of Labor Statistics) 


ec | ee | ee | ee | See 


District. All items Food 
Portland, Me........ Ree MR Nae eae 74.25 80.62 
BOStomViasse ulnar cies cee ccc rs 72.78 67.93 
IN GW DYIOICMINAY senses vsche mists scdsace bie 79.22 13.32 
Philadelphia Pays iid ae als es 76.21 (Oeoe 
BalvimoreMVids oats. eee dares oe ba 83.99 91.05 
INGELOURRON ge BPE Bie i 87.05 89.83 
Savannahs Gal cy eked ook ee oe 79.76 74.17 
Jacksonville, Fla ................. 77.48 | 74.17 
MiobilenyA lag rea) ee ee ft 76.64 83.63 
FIGUStOn SL OXa Pi cua ieee ou 80.22 85.65 
LosvAngelesy Calis. ce side Aeera cn ce 65.07 60.74 
San Francisco and Oakland, Cal.... 65.58 63.34 
Portland#/Ore: 24.44: ne aS chats Os 69.16 67.05 
Seattle: Washe 2 juin wk nds tbevas goes 74.01 69.30 
Chigago, Nee eee hen soe papi hee 74.47 73.29 
Detroit, Miho. ake 84.36 86.40 
Cleveland; Ohio betes) eee cee TT.28 79.65 


Jayonadl Fors ta a Geb Ie etek aa [ae sien vas 84.23 82.87 


aDecrease. 











v 
Fuel Furniture 

Clothing’| Shelter and and Miscella- 
light furnishings neous 

103.79 5.74 63238 126.41 72.11 
137.88 6.12 54.98 153.71 64.84 
151.60 13.38 45.40 136.57 75.11 
135.91 11.30 43.27 117.78 71.24 
128.87 16.77 30,07 134.61 | 82.75 
104.78 46.52 69.68 110.71 83.68 
146.25 10.22 35.49 136.5 71.22 
139.78 9.70 49 22 139.97 65.89 
93.99 11.86 66 . 62 113.92 75.28 
134.80 1.89 37.59 144.47 72.31 
123.26 8.71 18.60 134.18 59.11 
134.64 a3.48 28.92 116.56 60.95 
115.46 20.14 31.27 122.09 62.30 
110.21 51.45 51.80 154.42 71.41 
157.07 8.04 35.65 126.94 61.70 
125.20 45.23 47.57. J} 129331 80.26 
125.17 21.83 47.88 116.98 74.69 
140.74 28 .04 51.89 ; 118.06 78.70 
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THE NATIONAL INDUSTRIAL CONFERENCE BOARD’S ESTIMATE OF THE’ AVERAGE INCREASES IN 
THE COST OF LIVING IN THE UNITED STATES BETWEEN JULY, 1914, AND THE MIDDLE OF 
EACH OF THE YEARS 1915, 1916, AND 1917, AND AT SPECIFIED DATES IN 1918 AND 1919. 


Percentage 
of total 
expenditures 
Budget items. 
1915 
AD RG eiaR (ye ils a areas US ee 5 100.0 

BOO AGA Tsuen hale a cad 43.1 a 
Shelter eles ewes oe Bowe WATE a 
Clothing ee ee Oe 13/2 3 


Fuel, heat and light.......... 


on 
(o>) 
dS 


Percentage of increase above 1914 prices. 








1918 tah ee le 1919 
1916 1917 a — 
June Nov. March July 
8.7, 31.7 52.3 65.9 61.3 70.8 
11 46 62 83 75 85 
1.5 5 15 20 22 28 
20 43 77 93 81 100 
5 33 45 55 57 57 
4 17 50 55 55 63 


Bumdries<s0. wise ous Salen RELA 


a. No change. 


COST OF LIVING IN FRANCE 


A Comparison of Prices and Wages During the War 


HE French Association for the Pre- 
vention of Unemployment has _ is- 
sued a booklet om prices and wages, 
giving statistics as to the rates of in- 
creases in both fields since 1914. A 
summary of the booklet is printed in 
the September issue of the Monthly La- 
bour Review, published by the United 
States Bureau of Labour Statistics, from 
which the following information is ob- 
tained. 


It is a very widespread opinion that never 
has labour been better paid than in our day. 
Undoubtedly the nominal rate of wages has 
risen, notably in war industries; but the essen- 
tial point is to ascertain whether the purchasing 
power of the new wages exceeds that of pre- 
vious wages, is merely equivalent, or is in fact 
smaller. 


Prices 


A table is given showing the index 
number of the retail prices of thirteen 
essential commodities, 11 foods, gasoline 
and fuel alcohol, weighted according to 


the consumption of a family of four 
persons, calculated by the General Sta- 
tistical Office. A similar index number 
for the city of Paris is also given. 


INDEX NUMBERS OF RETAIL PRICES 
(18 ARTICLES) IN PARIS. 


Index |Per cent of 


Date. num- increase 
bers. | over 1914. 
January, 1914)... whos ae LOT Boye aictee weil aie 
January POT a 2) hele tg 1,295 (a dab ee 
January, 1916).) 3.5.0.0: 1,439 (b) 37 
Janmary IOUT 32 reM ihe. 1,491 
January, 19GB. his vei 2,056 91 
ArH LOLS Rs Ue Ra Miter 2,345 118 


(a) According to the index numbers shown 
this should be 19. [20 Ed. LaBour Gazxerres.| 


(b) According to the ager numbers .shown 
this should be 34. 
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INDEX NUMBERS OF RETAIL PRICES OF 
13 ESSENTIAL COMMODITIES IN 
- FRANCE, IN TOWNS OF MORE 
THAN 10,000 INHABITANTS 
(EXCEPT PARIS). 


1911, first quarter........ i San. PA nO 1,014 
Lots, iret? quarters ee ee Py hee es 1,020 
POTO) First quarter. My yee ee a 1,015 
196A first quarters... ee 8 1,336 
DOM eres CUATCET 3. Uda. 0M, a/c he wre 1,547 
' 1917, fourth quarter...... hh MRR RAR 2,008 
POLS fray auarter [er loi ys pleas 2,120 
LOLS, second quarter.c.iccs. os see 2,331 


Statistics as to the cost of various 
articles of household consumption in the 
Creusot district, compiled from the 
records kept by the metal workers of 
that place, are given. It appears that 
the cost of most articles of wearing ap- 
parel increased to 214 times the pre-war 
price. 


MARKET PRICES OF 21 ARTICLES OF HOUSE- 
HOLD CONSUMPTION IN THE CREUSOT 
REGION, FRANCE, APRIL, 1914, 

1917 AND 1918. 








Price | Price | Price 

Article. Unit. | April | April | April 
1914 | 1917 | 1918 

Cents | Cents | Cents 

Breagunne Wow, Lb. 2.36) 4.55) 4.99 
Wine ae wile iy Qt. 6.39} 18.28) 25.59 
Potatoes......... Lb. .61} 1.66): 2.19 
BGR foie en Lb. 3.10} 10.511 14:45 
BUGLE? aku en oe Lb. 26.27) 78.811 96.32 
PLA ih Wate ie Lb 15.76) 30.64) 48.16 
OE Carel) cio rai Qt. 22.84) 4 .69) 91.38 
Rapeseed oil..... Qt. 20.10) 45.69/109.65 
Apandleg el itis ks: Lb. 18.38} 35.02} 61. 0 
Pris Peles la icin, Doz 21.23) 48.25) 57.90 
Ree eo oe i. «|LD. 3.06) 15.76) 24.51 
Tapioca... 5. \4's Lb. 11.38} 21.89) 39.4 
1 YL AW Qt. 4.57| 5.48) 8.22 
Behe ic cianobie axe Lb. 10.95) 26.27) 35.02 
Pople ie ame haw itc Lb. 15.76) 42.03) 50.79 
Vie vee ae ik Lb. 15.76) 33.27) 45.54 
Mutton: 2000055. Lb. 15.32) 39.41} 48.16 
DUGAR Ve es a, Lb. 6.13) 14.45) 15.76 
Crotiee rn ee ee, Lb. 43.77) 49.04} 63.05 
CICOVY ac AN Lb. 6.57) 12.51) 36.77 
DORE iis tyivelitotaie Lb. 7 20)! dosloweonUs 





Another table of prices of clothing, 
compiled from the records of the store 
of a railroad company which does not 
try to make any profit, is also given, in 
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order to reflect the increase in prices at 
co-operative stores. 


COST OF 13 ARTICLES OF WEARING APPAREL 
IN THE CREUSOT REGION, 
1914 AND 1918. 














1914 1918 
Article. 
Francs $ (|Francs| | $ 
SUL Mr eee 70.00) 13.51/150.00} 28.95 
SROCS toe su ek 25.00} 4.83) 45.00) 8.69 
Wooden shoes....| 1.10 21) 2200 .39 
Hate sti on Feet 5.09 .97; 10.00} 1.93 
Caper Fava hans 3.50 .6>} 8.00) 1.54 
Shirts ads wie. 4.00 .77| 10.00) 1.93 
Drawers......... 250 48; 7.00; 1.385 
Working clothes: .| 6.00) 1.16) 18.50} 3.57 
Handkerchiefs....| 3.50 .68} 12.00) 2.32 
Flannel vests..... 4.00 see besOO Mor Biase 
Resoled shoes....} 5.60} 1.08) 12.00; 2.32 
Slippers......... 3.00 .58} 8.00) 1.54 
ObkS SU. Lae 1.25 24, 3.50 .68 


Family budgets designed to show typi- 
cal expenses of a workingman’s house- 
hold were given, one being for a family 
of two persons, man and wife; the 
‘second for a family of four (two child- 
ren); and the third for a family of six 
(four children). These budgets showed 
the annual cost (excluding sickness, 
moving, ete.) for a family of two to be 
$790.92; for a family of four, $748.62; 
and for a family of six, $877.04; the 
three families having quite different 
standards of living in several respects. 


Wages 


The report indicates that wages have 
increased, but not to the same extent 
as prices. The best wages were found 
in the war industries.» Tables of wages 
per hour in the war industries in the 
various districts and in Paris are given. 
It is stated that in addition to these 
rates, premiums and bonuses for night 
work, and also for the high cost of liv- 
ing, were paid. The increase in wages 
in the small industries, clothing, laun- 
dry, etc., was found to be smaller than 
in large industries, textiles, boots, ma- 
chines, ete. In small industries the aver- 
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INDEX NUMBERS OF WAGES AND COST OF 
LIVING IN 17 CITIES IN FRANCE, 











1917. 

(1911 =100) 
n |S eo 
lly S ity = 5 si 
Marseilles. ..} 102} 148|Draguignan..| 108) 175 
TON er ce 117| 153}Auxerre..... 117) 153 
Nimes...... 118} 157/Agen........ 115} 141 
La Rochelle..| 116} 157Besangon... | 127} 141 
Orleans..... 109} 150/Toulouse....| 124) 186 
Angers...... 106) 1438|/Mende...... 127| 138 
Bar-le-Duc...| 103} 142iLaval....... 144; 150 
Chambery. ..| 114] 153/Poitiers..... 118) 125 
Nice. . -+....{ 92) 148/Rennes (1)...] 140) 1380 


(1) Note that in this city wages increased more 
than the cost of living. 


age increase in daily wages from 19138 to 
1916 was 22 per cent, and in hourly 
wages 24 per cent. The rise in wages 
was variable according to trades and 
districts. A table was compiled showing 
the relation in 1916 between wages and 
prices in seventeen cities, taking the year 
1911 as the base, or 100. The report also 
contains the following extract from a 
paper read at the Congress of Under- 
ground Workers: 


In 1914 a family of two persons could live on 
52.1 frances ($10.00) per week, or 7.44 francs 
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($1.44) per day; in 1918, to maintain the same 
standard of living, it requires 146.55 francs 
($28.28) a week, or 20.93 francs ($4.04) a 
day. This is an increase of 181 per cent. 
Daily wages, including cost of living bonus, | 
were: workers under 16, 5.5 frances ($1.06) ; 


“sorters, 8.5 franes ($1.64); surface workers, 12 


francs ($2.32); underground workers, 11.25 to 
12.1 franes ($2.17 to $2.34); labourers, 11.25 
frances ($2.17). 


WAGE RATES IN THE WAR INDUSTRIES OF: 





PARIS, 1917. 
Minimum 
Occupation. Rate per | hourly 
hour (1) jearnings at 
piece work. \ 
‘ Cents Cents 
Unskilled laborers...... 15.4—16.4| 19.3 
Unskilled women...... 125 14.5 


5.8—11.6) 7.7—14.5 


Unskilled young persons 
4.8— 9.7) 6.8—11.6 


Unskilled young girls... 





General mechanics..... 14.5—22.2)18.3—28.0 
Blacksmiths........... 18 .3—22 .2|25.1—30.9 
Boiler makers, machin- ‘ 
ISER CE ett kh ecto 14.5—23 .2)18.3—27.0 
Sheet iron workers..... 14.5—21.2}18.3—27.0 


Smelters, refiners, etc.. .!14.5—22.2/15.4—27.0 
Carriage and aeronautic 
WOPKEIS) hee vine - .../14.5—24.1}18.3—29.0 


Saw-mill workers...... 17 .4—23 ..2 — 


(1) “Salaires d’affutage,” i.e., “The minimum 
wages necessary to existence.’’ 


HOURLY WAGES IN WAR INDUSTRIES, 1917. 

















Sadne-et- 
Occupation Pas-de- | Meurthe- | Finistére | Maine-et- Cher Loire Isére . Haute— 
Calaig | et-Moselle Loire (Creusot) | (Grenoble)| Garonne 
6 c c c c Cc c c 

Wms kite hrs wim ke 8.7—12.5|} 6.8—12.5| 9.7—10.6| 9.7—10.6] 6.8—12.0 10.6)12.5—13.5} 7.7—13.1 
Pattern-makers........ 13.5—18.3/13.5—16.4)13.5—15.4)12.5—14.5 15.4/10.6—15.4 15.4)13.9—15.4 
Fitters (machinists)..... 13.5—18.3]13.5—16.4/12.5—15.4)/12 .5—15.4/13.5—15.4/10.6—15.4 14.1 17.0 
Turners (lathe hands)...|13.5—18.3/13.5—16.4/12.5—15.4|12.5—15.4/13.5—15.4/10.6—15.4 14.5}13.9—15.4 
Molders iret sea es 12.5—15.3/12.5—15.4)12.5—15.4)12.5—15.4}......... 10.6—15.4 14.5]/13.9—15.4 
Core makers........... 12.5—15.4)/12.5—15.4)12.5—15.4].......... LS, oH 14 5 eae ae 13.5)13.9—15.4 
Blacksmiths........... 12.5—17.4/13.5—16.4/12.5—16.4/12.5—15.4|13.5—16.4/10.6—15.4 15.1/13.9—15.4 
Ceppersmiths, boiler- 

MAKES cease eb etee 12.5—17.4/12.5—15.4|12.5—15.4/.......... WS 51 oe eine Bie 14.1)/13.9—15.4 
Electricians............ 12.5—17.4 13.5|12.5—16.4}12.5—15.4/13.5—16.4)10.6—14.5 14.5]12.9—14.5 
Melters, blast furnace. ./15.4—17.4 9 1 GS Bhs Peal roe: Seo) ba en Re AR URS A a 11.6—13.5/11.6—13.9]12.0—16.8 
Mielters\\cupolative 2 i eahc shies i TAI E CRTAL MS UT van ere teitetare ee 12.5/13.9—16.4/11.6—12.9/13.9—15.4 
Workmen on buildings. ./13.5—17.4|/12.5—17.4/12.5—15.4|.......... 13.5}10.6—13.5)12.9—15.4 14.1 
Carpenters........5... 13.5—15.4/12.5—14.5/11.6—12.5 11.6 13.5|10.6—13.5|13.9—-14.9 14.1 
Rollers rollmgemi eo Ne ME Wee ME on 1406-17 4s A ek 15.4—18.3)11.6—16.4].......... 
Planers, riveters, etc:...|........+. MIAO 14 Bi cy hehe ee iia es git as cot at 10.6—13.5 13.1/13.9—14.5 
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FATAL INDUSTRIAL ACCIDENTS DURING THE THIRD QUARTER OF 1919 


JURING the third quarter of 1919, the 

. Department received reports of 292 
fatal accidents, 22 of which pertain to 
the second quarter. Of the 270 acei- 
dents during the third quarter, 87 oc- 
eurred in July, 108 in August, and 75 
in September, as compared with 239 in 
the previous quarter and 201 in the 
corresponding quarter of 1918. The 


steam railway service group showed the 
greatest number-of fatalities, there 


being 49 recorded in this industry, 26 
of which were due to employees being 
struck, run over, or crushed by ears. 
Thirty-two accidents were reported as. 
the result of explosions, of these 6 were 
due to blasting operations. In 17 in- 
stances the fatalities were due to electro- 
cution. The following statement, while 
not necessarily including all the fatal 
accidents that may have occurred, has. 
been prepared from information received 
from all sources available. 


¥ ¢ 
TABLE OF FATAL INDUSTRIAL ACCIDENTS THAT OCCURRED DURING JULY, AUGUST AND 
SEPTEMBER, 1919. 





Trade or Industry Locality 


Marais, MACHINERY AND ConvEY- 


ANCBS:— 
Employee at iron works......... FEOFONGO) Omnbe ays Phe ins ost 
Electrical improver............. MToronso, OnGG. oe ese 
Employee at steel works........ Mrorontoy Omi oes 
Employee at steel works........ Sydneys NiSiis ist alee 
Bridge worker................. Regina, Sask........... 
Railway shop employees (2).....|Winnipeg, Man........ 
VERO DIT GL iets resets elt re aeeek East Kildonan, Man.... 
Foreman at steel plant.......... Sault Ste. Marie, Ont... 


Watchman at carriage factory...|Brantford, Ont......... 
Employee at automohile factory..|Toronto, Ont.......... 





Employee at shipyards........0.. Three Rivers, Que...... 
Employee at shipyards.......... Montreal; Que. 30). 5 0 
Bolter Upess tees aR Oeccah Retedacaie Vancouver: biG) sh nn a. 
Employee at steel works........ Sault Ste. Marie, Ont.... 
Blast helper at steel works...... ~, {Sault Ste. Marie, Ont... 
Employee at steel works........ Sault Ste. Marie, Ont... 
TYORWOEKOES OM C6 iG oe Gk ats § oft sydney sN Siw hae a.) 


Carpenter with car factory...... OttawawOnt gece a eee. 


Foop, ToBacco ano Liquor:— 


Employee at sugar refinery...... Sti J onmeeN Ba cai ann 
Labourer at brewery............ Windsor, Ontii.. oso eo 
Employees at meat packing plant 

CA elec OMe, Rec lacars ue MLW NA Montreal, Que......... 
Employee at sugar refinery...... Wallaceburg, Ont....... 
Employee at flour mill.......... Fam tors Ont unis ts 
Watchman at distillery......... Walkerville, Ont........ 





TEXTILES, CARPETS AND CORDAGE: 
Employees of felt factory (2)..... Katehener ;Ontnimeccias 
Fireman at shoddy factory...... LPoronto, Ontass netwc ate. 


Puurp, PAPRsR AND FIBRB:— 
Labourer at paper mills......... Sault Ste. Marie, Ont... 
Labourer at paper mills......... Cornwall Ont. siratss. 





Date Age Cause of fatality 


July 2 29 |Electrocuted. 

Leo chat ae Run over by motor truck. 

na aihinee a (ts et Electrocuted. 

‘* 21} 38 {Struck by a band saw frame. 

‘* 28] over |Struck by falling derriek—absence of 

21 safety collar on shifting gear. 

Mel iss Ste Boiler explosion. 

ey eB 19 |Machine head burst—abdominal injuries.. 
Aug. 28 50 |Struck by a clam shell bucket. 
Sept. 1 55 |Fall. 


See Oil tose gk a Machine left unroped, jolted from truck-- 
crushed. 

Toe bl 25 |Electrocuted. 

DA eee Al eUEAY os Explosion. 


ya AU 48 |Crushed between irom beams. 
a LD 33 |Explosion. 

earn Ras 24 |Explosion. 

pomiges 48 |Struck by falling hatch. 
SD 31 |Struck by falling plank. 

adits dua ets. cet Struck by door sazh. 


July 25 45 |Struck by falling bag of sugar. 
Aug. 1 56 |Fall. 


SOR Criy Daa WMO sy Boiler explosion. 

ee ©: | 22 |Caught in machinery. 

Bi) top Lin aa Me Suffocated in bin. 
Sept. 29 |......|Fell through floor. 


Aug. 14 |63-51 |Explosion. 
went tL OF [te etl Cylinder head blew out—scalded. 


July 21 Crushed by truck. 
Sept. 13 39 (\Electrocuted. 
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TABLE OF FATAL INDUSTRIAL ACCIDENTS THAT OCCURRED DURING JULY, AUGUST AND 





SEPTEMBER, 1919.—Continued. 








Trade or Industry 


WooDWORK AND FURNITURE:— 
Employee at factory 
Employee at factory 
Employee at, planing mill 
Employee at skewer factory. . 


‘LEATHER: — 
Employee at tannery 


see eee eer eee 


‘CLAY, GLASS AND STONE:— 
Labourer at cement plant 
Labourer at brick yard 
Driver at brick plant 


coer o eee 
eeceeoeceeene 


coe eevee er eee 


‘PaAInTs, OILs, CHEMICALS 
EXPLOSIVES :— 

Labourer at oil plant 

Employee at powder mill 


Teamster 


AND 


ee 
eeeetceee 


eee eee ese eee eee eee oe ee 


Employee at oil plant........... 
Employee at oil works 
Teamster at chemical plant 


eececececeeeere 


STEAM RAILWAY SERVICE: — 
Brakeman 
Brakeman 
Brakeman 
Brakeman 
Brakeman 
Employee 


eee eceoes ere eece ees eeec 
Ce i 
eeecece cere ese eee eee ees 
Ce Ce 
ose eo eee cece eee ewer 


ee ee ee ere cere see eecrerre 


Freight handler... ee 
Baggage trucker 
Call boy 


eee ee ee er eee eo ees 
cee eee eee sees ore eo eere 


eee er ese ere eee ere eee ee 


Sectionman 
Bection mane Goce wake wee 
Engineer and Fireman (2) 
Engineer and Brakeman (2) 
Hingineer Py eis Nn ally fe 
Labourer. ; 


eee cece ere cee ee eee eere 


cee ere resco e wee rer eee 


ee i er Y 

eee seer eere ese oc ees 
eee ee cere ece oe eee seore 
eee eee eee rere ese oes eee 
i ee ry 
Ce 
see eee ere rec erste eens 
eee eesreereeesecsrarere 
ee eee ee eee reserve sre vreae 
CC ee eC ee ry 


ce eo eee eee rere eer oreee 


Car inspector 
Switchman 
‘Conductor 


se ecece rece e ce seeseee 
cee ere eer ee eseoscoeses 
a ey 
eee eee eee eee er eeraner sane 
eer ee eee eee ose oe 


Sectlonmany. cova ay Mise ant i 
‘Trackmen (2) 
Trackman 


eeecesr eon eer ec eee ne 


cece ee oe sree er er ereoseee 


eer ee eeree seer eee rar ere 


eee eer eceeo se seerase ve 


cee eee ares er er one 


Locality Date Age 
Waterloo, N.S.......... DULY LO ees 
Winnipeg, Man........ hele 8} 19 
Chatham) NyBonoe'. Wea Aug. 14 15 

..|Owen Sound, Ont...... SHIN 2 18 
Quebec). Quess Vac on Sept. 29 56 
Point Anne, Onts. eas! Aug.) 20. 02... 
Toronto, Ontiend sss Fee fe 7 Be 
Winnipeg, Man........ Sept. 26 19 
eng a6: padi O21 resin enlist July 2 33 
Windsor Mills, Que..... aie 60 
Trenton; Ont. s.6sct ens Aug. 14 | 41 
Sarnia @ntwe Seesaw ep’ | 68 
Résina, Sask..ck ere. 22 26 
Goodreau Mine, Ont....|Sept. 3 | 56 
Near Scotia Bay, B.C...|July 1 52 
Omemee Jct., Ont...... aa) 27 
100 Mile House, B.C....| “ 21 20 
Simeooe, Onts’sa. +. 126% Ly ee eS 
Windsor, Ont.......... “28 21 
Mileage 6—Su>way S.D. 

CON AR EG ae RUAN aN A Tete ANN 
Vancouver, B.C........ SAT NBO 
Saskatoon, Sask........ Me TEE BS 
London,’ Ontlr. 29 oe 2k cay 4) 17 
Niagara Falls.......... 4138" | 46 
CoalmonteBiG lw oi sGk +1129 60 
Near Kingston, Ont.....| ‘‘ 30 35 

iene Stoneciitte: (Omter: 2 he oh “5 160-29 
Peace River Jct., Alta...}| ‘ 6 4...... 
Battrum, Sask......... ek Bee 
Sault Ste. Marie, Ont...| “* 17 45 
Jack Fish, Ont.......... IRAN SUR 
Snailing, Alta.......... Aug. 27 25 
Gunton,) Man viesiicridda NaS 50 
St. Ursule Pit, Que...... Sool IO ap Moueat ea 
Dott Manze ee plc af eae Eas 
Fort Rouge Yard, Man..|’ “ 19 }...... 
Wallaceburg, Ont....... ts) 24 
DoketiesB. CA Kee ees Load 60 
Sarnia sOn tiie sae Sg EO) inp RY a 
Ottawa vOnt csc al (Har ZONA a ay 
Moncton, N.B.i. 2350. 8: ‘* 22 | over 

21 
Halitaxy)NiS see i ae 22 47 
Windsor Yard, Ont..... 2S 21 
Near Dalehurst, Alta..../Aug. 17 48 
Savott, Ontrctcsevamcn cs Sept ailarta ncn 
Preston; Ontepgegeys! nay eae 54 
Niagara Falls, Ont...... Heh PO Yee ee 
Valley, Jct., Que........ tO eaO oat VAT 
Ts VTle OTD ee May ee cea o's hike A250 | 
Milles Roche, Ont...... We Pah 19 
Hornepayne, Ont....... shiic 38 
Hagersville, Ont........ 024 35 
Near Lytton B.Cie es oat 27 52 





Cause of fatality 


Struck by board from saw. 

Struck by machine. 

Lath from machine penetrated stomach. 

Struck in abdomen by board from 
machine. if 


Struck by falling timber. 


Struck by belt. 
Electrocuted. 
Fell off wagon. 


Skull crushed. 

Explosion. 

Gun eotton, ignited by tire, set fire to 
wagon.—burned. 

Slipped and injured back. 

Killed at steam still. 

Thrown from wagon. 


Fell between engine and car. 
Crushed between draw bars. 
Fell—run over by train. 

Heel caught—fell under car wheel. 
Fell—run over by engine. 


.|Derailment. 


Fell from car. 

Crushed under baggage. 

Crushed between wall and engine cabin. 
Knocked off top of car—run over. 

Run over by railroad speeder. | 

Struck by train. 


Derailment. 

Derailment. 

Derailment. . 

While undoing chain ear received ab- 
dominal injuries. - 


Struck by bucket. 

Struck by train. 

Struck by train. 

Run over by train. 

Crushed. 

Crushed between cars. 

Fell from moving train. 
Train collided with track motor. 
Fell into round house pit. 
Crushed under cars. 

Crushed by switching engine. 


Struck by switching engine. 
Fell from engine. 

Collision. 

Struck by train. 

Train hit bonding machine. 
Struck by train. 

Fell between engine and pony truck. 
Struck by train. 

Struck by train. 

Fell between cars. 

Struck by train. 

Rock slide—suffocated. 


y 
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TABLE OF FATAL INDUSTRIAL ACCIDENTS THAT OCCURRED DURING JULY, AUGUST AND 
\SEPTEMBER, 1919.—Continued. 








Trade or Industry Locality Date Age Cause of fatality 


ccc | ee RN Sem 


§Sream Raitway Service—Cont’d. 


(Qh avarel les) Oita As Ava gee altel 2S anna Ap PortiArthnur Ont? yan, Sept. 27 40 |Fall. 

Car: Cleaner. 6) 22 Rea lb WN aN Toronto. Onde: Meeoa hae ivvrnihes 35 {Struck by train. 

Derrickman sy cesawiclce sa cee te Point St. Charles, Que..| ‘' 12 55 |Coal oil exploded when lighting fire. 
Water carrier odes. freee RANCH, Ones ce tine ae ae Gm DDT AS Wt ach Struck by train. 

Brakeman Wwe isi Wea eee eels Myrtle Point, B.C...... ees 31 |Struck by falling snag. 

Brakemay s:\. pene eee WE Mandaumin, Ont....... 24 21 |Crushed between drawbars, 

POLtene re an ie a is oR ae St. Hyacinthe, Que..... me) oe 82 |Fell from train. 


7 


f(E.zectric Rainway SERVICE: — 





1 EY) ofsnhia ca: 4 oS iRUA MIME RNNt MATER S A? Peterboro, Ont ........ Aug. 26 47 |Left controller handle advanced when 
placing trollery on wire, car started— 
crushed. 
Track worker.......... Pat Aah AN te Toronto Ont sie sits ss Septs Zien eet Struck by automobile. 
PE RAUD  WOTHOR 2 00 eid qe oe are wy ale TorontowOnte saves Ce QBN NOR Struck by automobile. 
MTotormanteeriicunas crea Wan de Fort William, Ont...... Si DAO AML Crushed by ear. 
(CORAUGEOT ee HP FOO RAK hla Queenston, Ont........ no) DON Wen a? Jarred off car by collision and run over. 


~ 


MIscELLANEOUS TRANSPORT: — 








Mate on steamship............. Fort Witham, Ont...) July 4 43 |Struck on head by coal. 
Ship labourer) yee ee Fort William, Ont...... SEE BS} 18 |Drowned. 
BPD UADOUTET 0h hos. asia ersiollecartiers Quebec); Quewe eo 14 45 |Struck by sling and knocked overboard. 
RT PARIOULOR LOU atcha shag Port Arthur, Ont.) NOs 15 |Fell from deck to hold. 
0 ht) SA RN TCL A Le URL an Toronto, Ont. 0) os *508 19 {Fell from wagon. 
MODAL CABLOR. hors see ea ths Loretteville, Que....... stat 2D 40 '!Horses started suddenly causing fall. 
BoommMan ol sys Wes-oas Gace eels Ocean’ Falls) B.Cre pe ee 23) (La sei Drowned: 
MIGRGOT NSE Sec clary. aia wh diese alent Montreal, Que 24/0 .1.. ult Bath 40 |Fell into hold of ship. 
PEGAMS LEDS cies oe aiook el See aah Yorkton, ‘Sask vit ue Aug. 3 32 |Kicked by horse. 
MPU Ge etiah anita eee tt Ue Montreal, Ques 22k ak San: | 33 |Fell from rig—crushed. 
Teamster..... SN SG EM 2 th Seed Toronto, Ont sche. eer. siatiy 35" 70 |Rough roads caused fall from wagon. 
ELV EaMster fre!) GS oe ae eee ai ‘PorontosOntl, 2 aee et. PEER DRO ak Struck by street car. 
Dock worker). LA Oy Oe ON, Huauzon; Que.) . Ps. el, Spt ® 24 |Electrocuted. 
AIOCK /WOrKETs (420%... 5s tor oe Oe Lauzon; Query. iss kek ‘* 11 |16 to 33/Gangway collapsed. 
Matevon' barge's, 26 SN Te oe Port Colborne, Ont..... cy NO 80 |Explosion at elevator. 
MCook on barge iouey ote sce Quebec: Quest fe i2s sob as RE PPE UM tt Barge collided with wharf and sank. 
Meckhand ys ise wne ws). Malek a Victoria B Che koe nici! ES ESN ee Drowned. 
Acrial mechanies i795. ee ak Reoina, Sask we os be Ce eS A A Fall of ’plane. 
IAT beTN Rie Un aE U RUAN Cai Toronto. Omntriae. bo alae SoM Toh cea eee Motor truck broke—crushed. 
FEES FAS SURES RA ane BE aie Ye Soulanges Canal....... "Septe. Loucks Drowned in attempt to jump to shore. 
Lougshoremans j,i seu want steve Montreal Quen) eon ds ‘C24 47 |Fell into hold of ship. 
Mines, SMELTERS AND QUARRIES:— 

Shift Doss. ls ee ee Kerr Lake,-Ont.....'..:. July ATE eee Walked into a blast in a slope. 
Mabourer’ soe ese h SMe: vo ee pines Ont se 5. 4/52) 1 Sis a Meal ges Drowned. 
Labourers i's Oe RAY OR TurbinesOnt ews, ake: ‘407 51 |Fell off derrick. 
Bhuieker) S73 ee Pe Maple Mountain, Ont...| ‘' 12 |. 23. |Fell down shaft. 
Rollerman.............. BS a Glace Bay, N.S......... Weae 81 {Struck by a runaway box. 
BAIOP Sch e | ead Gis Le ae Gey iy Britannia Beach, B.C....| “ 14 ]...... Fall of rock. 
Bhiner ccs bss ats ces ee Britannia Beach, B.C....| ‘6 14 ]...... Slipped through griazly into chute. 
Aliner 2.5. eG aE Ue Ne Cobalt Ont: Soho. yee ee LAR AS Fell from cage. 
Quarryman ele RN wn tele Rosemont, Montreal, 

Cy Yeah Be ile A aa Oe Aug. 1 67. |Fall of stone. 
DARROR TD Wy Vers aioe he Se Schumacher, Ont..... SAN Roel LO 47 |Crushed by rock. 
MINOT oi ae OS AO ve, Ake! A Calgary, -Alta‘ony), bie SEWED BY ire Sones Struck by falling rock. 
Y BIGT as) ARMM ay ep Ene A RS Thetford Mines, Que...| ‘ 27 29 |Fall of stone. 
Driller soi) 2's eS ea Ne Piebou. N.S. ult. coe bas “14 25 |Struck by falling derrick—steel pad 

broke. 
MORE ININGE, Naas a ola he.d aie eae oe Cumberland, B.C......./ ‘* 18 | over |Fall of coal. 
21 

Onli: MINETA Ls es he Sic aie ote ee Drumheller, Alta....... * 18 24 |Fall of coal and clay. 
Moa kimMINers ye sie VaR ee eR Drumheller, Alta....... a aip’-a | 30 |Struck by loaded cars when hoisting. 
PE MIODETIGADY. ox) e biases when Ae New Aberdeen, N.S..... ‘* 20} 61, |Fall of stone. 
AG KO ots: Sibs aaUaMl ey Ae UU ANERUAMEL eggs IEC ay AS Thetford Mines, Que..../Sept. 5 21 |Crushed under stone. 
Miner..... Be otc, ovaces ote eRe eee CobaltOnt. Westies ests pot aa 27 eae Crushed under rock. 
‘Miner......,. PN a ELS RAL we SOR) Ta Cobalt Ont: Va sen: ‘* 42 |....../Fell into an open cut. 








v : > 
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Trade or Industry Locality Date 
Mines, SMBLTERS AND QUARRIES 
—Continued. 
Coals miner i. calcio cus kone eres ats Coal Creek, B.C.-:..... Sept. 15 
Coal pminer ))si.sy5 tn Meee Wie tess Cumberland, B.C....... 10 
MORGOR eae aie artes Diora ee oe New Aberdeen, N.S..... Mae A 
Emer aD ss pici Noon cheteen ohn tale Inverness, N.S.......... hy kee 
Employee at smelter............ TranBiC ye Se pe ealr6 
BUILDING AND CONSTRUCTION: — 
IIPINERT Maier aaah s Gun k auto ioyeis Parry Sound, Ont...... uly 2 
DUR OUTET Ve isich el ail ete br ans, eis Nice Hondo, Ont... ssi & Pay: 
Pim Der sein te oi aleagie sea isahavedeis Wievis, Que 6.805 )o se ek Stes 
Mar PeRter.6/) Lic\ le teuk calciwe Mpa Ae Niagara Falls, Ont...... eo 
STRAT COR vsh elo ab (ata ava eine deal Cobourg, Ontig 75. Ue's's kee 
PAA COR seks ALY ek ere a Wh ae Loronto, Ontave 0% cates: Aug. 15 
GOEFACEOPS ip ons ela shel escae wibes de Toronto, Ontes . 745.) as Soh 
TES DOUTET Oy eles cose wtuelaus nope tale at Campbellford, Ont...... iy fos 
othe ray EST RG VARA RAO a a Perth yOntse yn. oe ook SL quay 
OULOD Ses ee era eerste hel ane Moncton, N-B..ce secon ee 
WIGCDAING? Pei Sie ule A, 1a) Montreal, Queei «Gen nae ts) 
CATO bors chu uch Beavces meh listo ne Deschene, Que......... ‘(26 
Bridge worker). 4s) toe aineidelsoa Niagara Falls, Ont...... ept. 3 
BIDEN EET Ei og hai. cies wie wala Tran BC de I Ne Lg ite 
SMDOGIOL 5 oy ioc acc wi tabsssohotnvs ioreetie ets Toronto, Ont...... eRe Bs RO 4: 
Raitway, CaNnaAL AND HARBOUR 
ConsTRUCTION:— 
Machinist at camal.............. Niagara Falls, Ont...... uly. 6 
Labourer..... we gcsite ta Ms) eave: SURO Nal Sal Glace Bay, N.S......... Aug. 9 
DBDOMPOE Hs Ware ase clviucthd Lous spate Lroquois; «Ont ss. eo. 12 
Steam shovel foreman ,. Mat ae Muy 2 Near Onslow, N.S....... Sept. 10 
LD ce) CE a ee em A eR EE Pb» Three Rivers, Que...... ai be} 
FUDAD IOV OO ois os. oe oie aay Selgtaneland oh Doronto, Ont ne. sean es se an 2: 
x 
LUMBBRING:— 
eT 2 A aA RL A a Toronto,,Ontier.eetoe uy 8 
Mill:emmloyoe ss oo He ied. eg ease 5 Lake Megantic, Que....| ‘' 9 
CMAEEO NON ee le ota ah aed are Shoal Harbour, B.C..... meg 
PIMNCOED ol crag id hehe aie als Zia = aks Bull:Rivers BOs. 6) 8 OO oa 
POSER OLINO TS 2 0. cso sy seein ds We Shawnigan Lake B.C....} ‘“* 25 
ROR ZOLS LZ) och ih Tava Rock, Bay. Bi@yie oo ee {aS 
a) RMU nyo Seg 8 gan mR AS a Topaz Harbour, B.C....} ‘* 21 
LITT 2 ME te ROE A SG Myrtle Point, B.C...... Aug. 8 
FUG UIAR cols die site cacy tole eudels bik Coombs) BCH, Hk Sy tule 
CHOKGrMaN. oie ets 6.6 Laid Los Campbell River, B.C....{ ‘' 12 
MAUD ANG a cua eins cwa wince ot Prince Rupert, B.C..... bay @ at Be 
YEE 6Y 6) Ca -\ sa MS Oe Dn eT Ore SOLE La Tuque, Que......... “20 
Miecutters (2) vicck.. cian tyes Ouibal Ont ys saiecnc ee on ace e268 
Bagger ei ern eas eae ae Wakeman Sound, B.C...{ ‘' 26 
DMDGUTOR Cs a 058 ko chalet Stave Lake, B.C..:..... kee, 
Lg bourer sais acer ity aacat eee ‘South Nelson, N-B.. she. 
ML ORRORS cele Css hy aes 6 aiete OS Ra Port Clement,‘B.C...... ept. 2 
IW COGBMAM Ye kh .icta's cic wrote a bes ereke Culligan NiBsc wlan hes Aa Ls} 
Bplitterman sy eioeciladossteioishons 2) Vancouver, BiG. i242, Hf AND 
SADOUPer eae abi ets Nin stetel aaheveld ote Spragge, Ont sone. sou ale 
TADOUTCI As yierete coat ghee heb Aida MecDougall’s Mills, Ont.| ‘ 16 
WGADOUTER oe eos ele sasalie Seay Maniatis Fort Frances, Ont...... aa OD. 
PAQ@DOUTOY «05's: aveiel o sisie. o's selte Searle wens Rockland) Ong Huw oss, oO 


, 





Age 


cores 


eoeerere 


eoreece 


serere 


Cause of fatality 





Struck by falling coal. 
Fall of coal. 

Fall of stone. 

Delayed blast. 

Rope broke causing fall. 


Burned. 

Thrown under wagon. 

Fall. 

Fall. 

Fall. 

Fall. 

Caught between aioe nice and ceiling. 
Drowned. 

Struck by falling smoke wei 

Struck by hoisting bucket. 


Fire extinguisher exploded. 
Fall. 

Fall. 

Struck by falling plank. 
Fell off building. 


Hit by steam shovel. 

Struck by falling stone. 

Fell on dock. 

Stepped from behind shoneleratinckany, 
train. 

Electrocuted. 

Slipped from jetty—drowned. 


Fell from wagon.» 

Struck by wood thrown from‘above. ¢ 

Struck by tree.n 

Caught between rolling logs.- 

Struck by falling tree.- 

Struck by log coming down chute. * 

Struck by falling tree. r 

Drowned.~ 

Struck by falling log. - 

Crushed while yarding logs. 

Crane broke causing lumber to fall. > 

Cave in—buried. 

Drowned. = 

Struck by falling tree. - 

Struck by falling tree. « 

Struck by sling of deals. Tt 

Struck by falling haulback due to line - 
breaking. 

Skull fractured when rolling logs in skid- 
way. 

Struck by carriage. 

Fell on spike.~ . 


.|Drowned. = 


Struck by logs.= 
Struck on head by board, = 
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TABLE OF FATAL INDUSTRIAL ACCIDENTS THAT OCCURRED DURING JULY, AUGUST AND 
SEPTEMBER, 1919.—Continued. 











Trade or Industry Locality Date Age 
4 
‘PuBiic AND Municipal EMPLoy- 
MeEnt:— 
Employee at road-making....... Winnipeg, Man........ July LON (ae 
Forestry employee............-- Mafeking, Man........ SEMIN DOH mabe ie) 
PANG EMS ee ee eels aes ate oe Aa win Ont dass eres Nanes 0 eee 8 
GOCKIMAT Ce eee nites silnienars sete lsseets Edmond Station, Ont...{/Aug. 8 59 
Elevator employees (9).......... Port Colborne, Ont..... Aug. 9 {22 to 
65 
Tabouren. 7320 es a Me Toronto; Ont..s sda eis phaoeO: 64 
Employee at grading operations .|Toronto, Ont........... 29 58 
Bridge superintendent...........|Perry’s Point, N.B......|Sept. . 2 38 
Civic employee.............. PA PLOrODtOMONet ovaismia siete Moa) 34 
Pusuic UTILitTIes:— 
Lineman y useer ees ee eee ignoyversOnitiseter ath |e 1s. Sulyine Oy fees 
LINEMAN lors eee eke a eae he Wsevas Que wed sows utae 4 So REL 35 
WiNEMAM Gwenn eo Oslen eka ) Hamilton;iOnten bs. PSUS Bs eu Le edly 
GIES NAAT EEA sheave eters ease ees Sarnian@Onts) ies, Pees i De 25 
PANGAN yc Ficierale Sess ae Se rele ee Goderich; Ontioaie.s 4.) set QO, Arar: 
Craneman gion G5. 2: AIM ADL Stamford; Ont, sii.) 8: nights § aA) eee 8 
Employee of tramway and power 

COMPAID el ehelee eysde Wel eauerunel ialifaxn INE Stine aay. £26 28 
Switeh tender ss reewaee ais Stamford, Ontvia sie Aug. 2 43 
EM era yy Ps GE NCL hamahel Sackville, Ont.......... Oh a ade 20 
PANGAN Seay SN eos etgas BellevallerOnt vse ons bilan 28 
AIIM AT foster cscuhlan sks Li cheoavay es. altel Vancouver,-B.C..,....; peuonies 37 
MEIN OTS Teale oss ec eee at oho Pec lahs LaMitOncd. Onteeeins eve aie: 27, 
Barnman with power company. . sliPeterboroy Ont iiss cs Kno 45 
Labourer with power commission.}Cobourg, Ont.......... Sept ieee. 
FATiOImane ae We tee Sls cet sort = Pundase Ontos 5 ckieie sions Sine dp 
Workman with telephone comp- 

BIL ete ania yc eerste ears 2 ea We ache Colborne, Ont. 23% hs ies bd Ll eas Wt fe 
Electrician with power company. .|Toronto, Ont.......... Stabe ed it etal Cah 
Employee with power company. .|Montreal, Que......... pt 22 

AGRICULTURE:— 
PATI CRUA = Mts Wee mecca cbeuniN! os St. Magloire, Que...... July 41 over 
21 
Pariier® 2 sini sei ie ees iad Lan aa Stadohne NuBr i anhaeser Satens 34 
Farmer..... Pe. Tero Dem SUD Milton, P.E.Li......... “ 25 | over 
21 
Warmers eceytes © ere oe eek aha Maple Bay, B.C........ Cu Mwe2 en RAL PA 
Marin Handi ccm. wie ate Ca leurs Sti Luc Quek: eae ieee 20 
Farm: hand’... 2s ota aie aan be Pointe Claire, Que...... ae es: 72 
WATMMET os ges ce TH oe see eee fe \Regina, Bask 000) 66.05 Son Aug. 2 41 
Farmer ioe iene hii when Nranoticlk: Omty cisic. ih cul ewe e.s Aneee 32 
Barner 22.00) sortie men ye a Rextony NB ois. oe. ibect. ‘* 21 | over 
21 
Harm: havidtst.65. oso itiebiadwo Ae Dunierny Onti yo... esehe Seat 30 
SLING se 5 Silke aig a Kamouraska, Que...... Sept. 11 | over 
21 
PATMer ssc) 2atos oa OR tee Whitewood, Sask....... fp Ob ee ee 
Phresher 2. ols thee he ae Leader, Sask..:........ Sonne ON IP, ead eed 
FisHING AND HUNTING:--) 
im bits BRIN ets, oa cobs) o's nde oxclovevanel cytes BellajColla) Bi Cowes. ec. July 10 51 
MP IBHOTINGM « oisrets alsvens Siwtecata vi chalanes e Lake Winnipeg, Man.. Sa Aaa eae 8 
MIShErmMan sii, < N0isla ovo elele.e le susveteus St. Peter’s Harbor,P.E. ae 2) S23" OVEr 
21: 
Quathiaski Cove, B.C...|Aug. 28 27 


Mishermian ena e serelsictwielerece atts se 











Cause of fatality 





Blown off tank ear, 
Fractured skull. 
Struck by train. 
Drowned. 
Explosion. 


Crushed under ears. 

Struck by shunting dirt cars. 
Automobile overturned. 

Struck by an automobile truck. 


Burned. 
Electrocuted. 
Burned. 
Electrocuted. 
Electrocuted. 
Caught in wheel. 


Electrocuted. 
Struck by car, 


'Electrocuted. 


Fell from pole. 
Electrocuted. 
Electrocuted. 
Crushed between cars. 
Thrown off lorry. 
Electrocuted. 


Hlectrocuted. 
Fall. 
Hand-car dropped into river—drowned, 


Delayed blast. 


Gored by bull. 
Gored by bull 


Bolt in singletree gave way causing fall. 
Gored by bull. 

Fall. 

Explosion in traction engine. 
Slid off load onto fork handle. 

Run over by reaper when horses bolted. 


‘ 


Thrown from rig when horses bolted. 
Delayed blast. 


Struck by lightning. 
When moving outfit. 


Drowned. 
Boat capsized—drowned. 


Drowned. 
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TABLE OF FATAL INDUSTRIAL ACCIDENTS THAT OCCURRED DURING JULY, AUGUST AND 


SEPTEMBER, 1919.—Continued. 





Trade or Industry Locality Date Age 
MISCELLANEOUS :— 
TUADOULET sido. Ge wes erabahs i od etd ek cal Walkerville, Ont....... July 10 40 
IWietiiclipirer ci. in vse abeanine | tiie Laporte, Sask.......... ARR Ke SARANDON ot 
Superintendent of paving company] Winnipeg, Man........ f LG 45 
Fletel watchman ye ts Quebec, Que: is... sel. . nae 58 
A DOMTOT TN saves dis rc loueliams cleats ANY OX; BAG ena! ho cidlevedts tee 34 
Store employees.) sje secs les Ottawa JOne eee noi. Aug. 2 63 
PID SIMEST As we hace A aaa spbia valre ie Powell River, B.C...... Sa NO) oo 
PEPIN GOT Ley Sree a Oe GUE Tranquille, BsG.i2 sda l. sigh Le 36 
Hotel employee................ Montreal, Que......... sce iE 20 
Laundry employee.............. Charlottetown, P.E.1....). ‘“ 5 45 
Toll-gate keeper... sc as\ek le e's « Bell’s Corners, Ont..... Tipe ON RA ote a 
Seableman ney ee wn Toronto. Ong. eyes se fe ae 34 
SWAMPERI ho oie alee es eabe isis te Michel, BiG ey ick sak ea 34 
HA DOUTEIA eM Slee hos Meta etek Titooet BL Cae se eet bh 56 
PADOUTER ie le ow eiei ake Mave tote tes North Vancouver, B.C...| ‘* 18 43 
Eabourer | ye ce oat ah aul Bella Coola, B.C......)... HO rote] Been Pn 
A DOUTETS (2) Pena ice tala Nise ob Point Rouge, Que...... ‘* 30 |19-20 
Wat C Hens MAAId s eyeleiels ae ioe vee le te soe Winnipeg, Man........ Sept. 16 16 
Black sabes sy cuieve aabeue ieee hey eal Stouffville, Ont......... Napruiias ST oe Mla any 
Wrellimiggersi(2) i! 0 66 doc see oie Turtleford Sask........ Nee LO HOUR dae 
Grain elevator employee......... Markham, Ont......... Ss ONTe Ri adeabs 
Habourereisicsiscisisiees NS eae Glace Bay, N.S........ sipedye GS) 24 








Cause of fatality 


Sewer caved in—crushed. 

Struck by falling drill. 

Cap blew off dome of asphalt car causing 
fall. 

Crushed between elevator and floor. 

Drowned. 

Struck by falling case. 

Fell on cut-off saw. 

Struck by governor on engine fly wheel. 

Fell down elevator shaft. 

Gasoline tank exploded. 

Automobile crashed into station. 

Crushed between elevator and wall. 

Struck by rolling logs. 

Hit by sliding earth. 

Struck by locomotive crane. 

Boom broke—drowned. 

Premature explosion of dynamite. 

Defective wiring in potato peeler— 
electrocuted. 

Horse shied and nail entered kneecap— 
infection. 

Gas fumes. 

Fell into bin—suffocated. 

Standing on running board when truck 
skidded—crushed. 





SUPPLEMENTARY STATEMENT OF ACCIDENTS THAT OCCURRED IN SECOND QUARTER OF 1919. 


Trade or Industry Date Age 
Sectionman 21.5) sees kes ae May 14 |...... 
DEY co e=5 OPER aN AT UO FA a MN: | 25 
Seotionmany ys ieee eiahuae ace Sa 50 
AD OUTET ond ogc Aiea rs are craic here t Wyager 39 
Teamster for lumber company... ede iy-7 fe tee te 
MADOMTORY a lecL Re beds Alea Meaey se June 2 18 
Foreman at fish company........ SWAPS, liatgecr dons 
MOF ae 6 oh fay Heke shesd tesitor olnty Wise The, Hanes 
Sectionmen (2).....4........0%% pene 4 ieee ere 
Shipbuilding employee.......... “Se Ld boule re ee 
APO MAN GET IN Cone veitre we cua Hlivee 39 
Rigger on dredge............... sate 22 
Lumber company employee...... Muskoka Falls, Ont..... Ca Dep 17 
DVERIUWEIQIE Jia 53) Us cha iste ate loa caso Prince Rupert, B.C..... anne} 36 
Ta bourer ye ise, Ne site sas oid ed badysmith, Bios"! bi... Sh PED inl Sahai 
Employee at meat packing plant.|Brantford, Ont.........  Yeee Ceeiaaeeettt 
Fireman at sawmill............. Parniay Ont Even vs bas mart} 30 
Foreman stone-mason........... Nelson, as .Ca akc omit, Poi incaceS RIN il 
ASAD OUTER) sae ee he oh aioe aun aya ee Algoma Mills, Ont...... 29 21 
Railway switchman............. Trenton, Ont scat en bia. pee eo.) RGAE 
Babourer: ye cM inant Gale tiki Mile 295, C.N.R........ roo 33 








Cause of fatality 


Rupture—died Aug. 8. 

Fell carrying tools—punctured stomach. 
Strained heart. 

Drowned. 

Drowned. 

Fall. 

Struck by lightning. 

Explosion. 

Lining bar fell in front of hand car. 
Injured knee—infection. 
Drowned. 

Drowned. 

Struck by tree. 

While under rolls machine se 
Hit by falling tree. 

Struck by falling barrel. 

Caught in belt. 

Plank gave way causing fall. 
Drowned. 

Crushed under engine. 

Fell from ear. 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


A SECTION foreman employed by the 

Grand Trunk Railway was struck 
| by a freight train of 
the Intercolonial Rail- 
way and killed when 
engaged in his’ work. 
The accident took place 
on a part of the line 
which was under the 
joint control of*the two 
railways. The widow 
brought an action against the Grand 
Trunk Railway in the Superior Court 
of Quebec, and was awarded $12,025. 
An appeal was taken by the Company 
to the Court of Appeals. It was the 


opinion of the majority of this Court 
that the victim of the accident had been 
guilty of inexcusable fault in ignoring 
the operating rules of the railway, and 
that the engineer of the Intercolonial 
Railway train had also committed an in- 
excusable fault in failing to obey a stop 
signal. It was held that the Grand 
Trunk Railway Company could not be 
held responsible for an accident caused 
by the fault of an employee of another 
company even though there was a work- 
ing arrangement between the two com- 
panies on the line where the accident 
occurred. Judgment was therefore given 
that the award of the court of first in- 
stance be reduced to $2,025, which was 
the amount due under the Workmen’s 
Compensation Act. Two judges of the 
Court, however, were in favour of con- 
firming the judgment of the Superior 
Court on the ground that by the pro- 
visions of the agreement between the two 
companies, the engineer of the Inter- 
colonial Railway when running over the 
joint section should be considered an em- 
ployee of the Grand Trunk Railway, 
being under its direction and control on 
that part of the line. ' (Quebec—Dame 
Beauchemin vs. Grand Trunk Ralway 
Company.) 


Railway not 
liable for act 
of employee of 
another com- 
pany on line 
under joint 
control of both 


A carter engaged under contract with 
the Dominion Park of Montreal, in haul. 
ing ice from the St. 
Lawrence river to a 
platform belonging to 
the Park, lost a team 
of horses through the 
ice. He brought ac- 
tion against the Park 
for $600, the estimated 
value of the horses. It was claimed by 
the defendant that the plaintiff was in 
the position of a contractor a forfaitt who 
undertook the risks of the job, receiving 
ten cents per block for carting the ice, 
and that therefore the defendant was not 
in control of the plaintiff’s drivers, and 
was not responsible for any accident that 
might happen to them. In the Superior 
Court of Quebec the plea of the de- 
fendant was upheld, and the plaintift’s 
action was dismissed. On an appeal to 
the Court of Review, however, the 
judgment of the Superior Court was re- 
versed on the ground that no matter 
what the relation was between the 
drivers and the defendant, the de- 
fendant was obliged to furnish a safe 
place where they could do their work, 
which included not only space adjoining 
the platform but also the necessarv ap- 
proach thereto. It was declared by the 
Court that the defendant by construct- 
ing its platform on the ice, and by 
directing the approach to the platform, 
invited the plaintiff’s teams to approach 
the platform on the road in question, 
and was bound to ascertain the safety 
of the ice at that point. The judgment 
further declared that the contract be- 
tween the plaintiff and the defendant 
was not a contract a forfait, but was a- 
hiring by the piece, and that the de- 
fendant was responsible to the plaintiff’s 
men, by the rules governing the relations 
between master and servant, for the 
safety of the work which they were given 
to do. The defendant was therefore con- 


Employer is 
responsible for 
safety of neces- 
sary approach 
to his pro- 
perty 
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demned to pay the plaintiff $600 with 
costs both of the Superior Court and 
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of the Court of Review. 


(Quebec — 


Langlois vs. Dominion Park, Iamited.) 


A carpenter was engaged at Montreal 
by a construction company to do work 


Workmen 
hired in Que- 
bec cannot 
sue under 
common law 
for accident 
in Ontario, 
but may do 
so under Que- 
bec Work- 
men’s Com- 
pensation Act 


ployees. 


in the province of On- 
tario. In the course of 
his employment he was 
injured through the 
breaking of a_ plank 
over which he had to 
pass. He brought action 
against the company, in 
the Superior Court of 
Quebec, for damages 
under the Common 
Law, alleging negligence 
on the part of the de- 
fendant and its em- 


The defendant company claim- 


Common Law in such gases. 


ed that the rights of the plaintiff and 
the obligations of the defendant arising 
out of such an accident were governed 
by the law of the province of Ontario, 


NovEMBER, 1919 
and that the plaintiff’s only recourse 
was by way of a claim: made to and 
against the Workmen’s Compensation 
Board of Ontario. The plaintiff claim- 
ed, on the other hand, that the rights 
and obligations of the parties arising 
from the contract of hire of service were 


.governed by the law of the province 


of Quebec. : 
It was held by the Court that the 
action was based on a tort committed 
within the limits of the province of On- 
tario, and that it was governed by the 
law of Ontario which denies action at 
It was, 
however, pointed out that a workman 
engaged in the province of Quebec and 
injured in the province of Ontario might 
sue and obtain relief under the Work- 
men’s Compensation Act of Quebec, as 
the right to sue under this Act did not 
arise from a tort, but had its origin in 
the contract of hiring. The action of 
the plaintiff was accordingly dismissed 
with costs. (Quebec—Fullum vs. The 
Foundation Company, Inmited.) 


an) 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


At the beginning of 
November the percent- 
age of unemployed 
among members of trade unions was 2.57 
as compared with 2.19 at the beginning 
of October. According to the returns re- 
ceived from more than 4,600 firms, there 
was a slight drop in employment at the 
beginning of the month followed by a 
slightly greater rise later, the average 
for the month being slightly higher than 
in the month preceding. All provinces 
recorded slight increases except British 
Columbia, where a slight decrease was 
noted. In civic employment there was a 
decline of nearly 6 per cent in compari- 
son with October and an increase of over 
30 per cent as compared with November, 
1918. According to preliminary figures, 
the various offices of the Employment 
Service of Canada received 38,000 appli- 
cations for employment, were notified of 
34,700 vacancies, and made 25,400 place- 
ments and 5,500 casual placements dur- 
ing November. 

The time loss on account of industrial 
disputes during November was less than 
during October, but greater than during 
November, 1918. There were in existence 
during the month 25 strikes, involving 
4,903 workpeople, and resulting in a 
time loss of 84,073 working days. Of 
these strikes 19 were on record at the 
beginning of the month, while six strikes 
were reported as having commenced 
during the month. At the end of the 
month there were on record 17 strikes 
involving about 2,420 workpeople. 


The month 
in brief 


The average cost of the weekly family 
budget of staple foods rose very slightly, 
being $14.27 at the middle of November, 
as compared with $14.21 at. the middle 
of October; $13.49 in November, 1918, 
and $7.96 in November, 1914. The index 
number of wholesale prices rose to 307.7 
for November as compared with 299.6 
for October; 290.9 for November, 1918, 
and 187.5. for November, 1914. 


Proceedings During November the 
under the ~ Department received re- 
podueitee: ports from two Boards 
Disputes peers | 

Investigation °f Conciliation and In- 
Act. vestigation established 


to deal with disputes be- 
tween (1) the Minto Coal Company and 
its employees, being members of Local 
Union No. 4552, United Mine Workers of 
America, and (2) the British Columbia 
Electric Railway Company and certain 
of its employees in Vancouver, New 
Westminster and Victoria, members of 
the Amalgamated Association of Street 
and Electric Railway Employees of 
America. 
Five applications were received for 
the establishment of Boards. 


Twenty clothing 
manufacturers of Tor- 
onto, representing 85 per 
cent of the total number 
of contract shops have united under the 


Arbitration 
agreements 
in Canada 


1372 


name of the Associated Clothing Manu- 
facturers for the purpose of putting 
into effect a plan for the settlement of 
industrial disputes without recourse to 
strikes or lockouts. To this end they 
have signed an arbitration agreement 
with their operatives, members of the 
Amalgamated Clothing Workers of 
America. According to this plan, any 
grievance will first be referred to the 
shop chairman representing the work- 
ers and the superintendent of the fac- 
tory concerned. Failing an agreement 
between these two, the dispute will be 
referred to two general officers, the 
labour manager, an official of the 
manufacturers, and the union manager 
an official of the workers. If these two 
are unable to reach a settlement, the 
matter will be referred to a board of 
arbitration composed of five members, 
two reprenesenting the manufacturer, 
two representing labour, and an im- 
partial chairman. The decision of the 
board in all disputes shall be final. 


At a conference of the heads of 
the international railroad brotherhoods 
which was held at Cleveland, Ohio, on 
November 17 and 18, the question 
was diseussed of continuing the work 
of arbitration which has been carried 
on by the Canadian Railway Board of 
Adjustment No. 1, since August, 1918, 
and a ballot was prepared to be mailed 
to the members of the brotherhoods in 
Canada in order to ascertain their 
views on this subject. According to 
the agreement between the Canadian 
Railway War Board and the various 
railway labour organizations by which 
the Board of Adjustment No. 1 was 
formed, the agreement is to remain 
in foree during the period of the war 
and thereafter unless representatives 
of either party give thirty days’ formal 
notice of their desire to terminate it. 
Since its formation, the Canadian Rail- 
way Board of Adjustment No. 1 hag sue- 
cessfully dealt with upwards of 58 griev- 
ances which had been referred to it 
for adjustment. 
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Temporary Reference was made 
operation of in the September issue 
plant by em- of the Lasour GAZETTE 
ployees to an experiment in the 


Humphreys Glass Works 
at Moncton, N.B., where the employees 
took over the operation of the plant 
for four months. Further particulars 
with regard to this matter have since 
been received. It appears that the fac- 
tory, which employs not more than 25 
men, closed down in March owing to 
a shortage in natural gas, which was 
being used for fuel. When it was re- 
opened, the men who were all union men, 
asked for recognition of their union, 
and the operation of the factory under 
union conditions with union wages. On 
being told by the management that the 
factory would not pay under these con- 
ditions, the men made an offer to the di- 
rectors to run the plant themselves, if 
the directors would provide a man to 
direct the busimess part of it, and to 
leave with the directors 25 per cent of 
their wages until September 1. If at 
that time the factory had not paid all ex- 
penses and the pro rata share of divi- 
dends and depreciation, the directors 
were to deduct enough from the sum de- 
posited with them to cover these 
amounts. This offer was accepted and 
the factory was run by the men under 
union conditions during May, June, 
July and August. They chose as fore- 
men some expert glass blowers from 
among their number, and all the em- 
ployees were on a committee to conduct 
affairs pertaining to the factory. When 
stocks were taken and the books examin- 
ed at the end of August, it was found 
that the experiment was a success, and 
the men’s wages deposited with the di- 
rectors were returned to them. Since 
September 1, the factory has been operat- 
ed under the old management with the 
union seale of wages and the union rate 
of production. 
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Factory In the July issue of 
operated by the Lapour GAZETTE re- 
returned ference was made to the 


soldiers in B.C. creation by the govern- 
ment of British Colum- 
bia of a fund of $2,000,000 to assist in 
the establishment of new industries by 
returned soldiers in that province. Out 
of this fund a loan of $200,000 has been 
made for the construction and equip- 
ment of a plant for the Canadian West- 
ern Cordage Company, of New West- 
minster. The company has an authoriz- 
ed eapital of $300,000, of which $150,- 
000 has been issued to veterans who have 
seen overseas service, the balance being 
held in the treasury. It is strictly a re- 
turned soldiers enterprise, and no others 
ean hold shares. Only returned soldiers 
will be employed except where other ex- 
pert help is required. The company is 
co-operative and profit-sharing in its 
constitution, each shareholder having 
only one vote, whatever his holdings may 
be. The plant will have a capacity of 
10,000 pounds per day of hard fibre, and 
will employ at the outset about 65 male 
operatives. 


A number of Cana- 
dian companies have re- 
cently taken out group 
insurance policies for 
the benefit of their employees, the insur- 
anee branch of the Dominion Depart- 
ment of Finance having lately, for the 
first time, authorized this form of insur- 
ance. The New Brunswick Telephone 
Company has announced that they have 
decided to insure their employees under 
a group policy. Men whe have been 
with the company for three months will 
be given a policy of $1,000, and women, 
$500. These amounts will be increased 
each year by $100 until the maximum 
amounts of $2,000 and $1,500 respective- 
ly are reaehed. The Patterson Candy 
Company, of Toronto, has insured the 
life of every member of its staff accord- 
ing to length of service, beginning with 
$500 after one year, $600 after two years’ 
$700 after three years, $900 after four 
years, and $1,000 after five years. A 


Group insur- 
ance in 
Canada 
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general accident policy is also included. 
The Hampton Manufacturing Company, 
of Montreal, has adopted a similar plan 
of group insurance for about 400 em- 
ployees. The benefits amount to $500 
after six months continuous employ- 
ment, $600 after one year, $700 after 
two years, $800 after three years, $900 
after four years, and $1,000 after five 
years. In case of permanent total disa- 
bility, before the insured reaches the age 
of sixty the amount of the policy is paid 
to him in monthly or annual instalments. 
In each of these plans all the premiums 
are paid by the various companies. 


A national education 


National 
Education conference was held at 
Conference Winnipeg in November, 


at which there were 
present 1,504 delegates from all Canada, 
as well as a number of visitors from 
Great Britain and the United States. 

In the resolutions passed at the con- 
ference, the following recommendations 
were made: 

That continuation work in rural 
schools be encouraged, and every in- 
ducement be offered to rural pupils to 
attend these schools, until such time as 
attendance to the age of 16 be made com- 
pulsory; that the federal government 
should assume without avoidable delay 
its fair share in the financial burden in- 
eidental to the Canadianizing of an im- 
migrant population by providing suit- 
able special Dominion grants to be ex- 
pended and administered by the pro- 
vineial governments concerned ; that pro- 
vision for state aid should be made for 
parents who would otherwise be forced 
through economic necessity to take their 
ehildren away from school during the 
compulsory period ; and that there should 
be factory acts or other legal enactments 
rigidly enforced, in every province, pro- 
hibiting the emploment of children un- 
der the age of compulsory school attend- 
ance. 

A National Council was elected com- 
posed of four delegates from each pro- 
vince comprising a professional educa- 
tor, a representative of women’s organiz- 
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ations, a business man and a representa- 
tive of the Teachers’ organization, with 
fourteen others, making fifty in all. Pro- 
fessor W. F. Osborne, of the University 
of Manitoba, is Secretary of the Council. 


Reports received by 
the British Co-operative 
Wholesale Society of 
Manchester show a 
steady growth of .the co- 
operative movement in many countries. 
The Italian Co-operative Wholesale So- 
ciety supplies 1,700 retail co-operative 
societies. The report of the Co-operative 
Congress of Norway for last year showed 
an increase in the membership of the af- 
filiated societies from 59,969 to 67,910 
and an increase of sales from 39,866,000 
kroner to 48,139,900 kroner for the year. 
Recommendations were made by the 
Congress for the extension of co-opera- 
tive banking. In India, during 1917-18, 
the total number of co-operative banks 
rose from 264 to 282 with an increase in 
membership from 76,475 to 91,494, and 
in working capital from 485 to 580 lakhs 
of rupees. 
agricultural societies increased from 20,- 
990 to 23,472, and non-agricultural so- 
cieties from 1,237 to 1,450. The member- 
ship of the former is 851,407 and of the 
latter, 203,837. In Greece there were at 
the end of last year 917 co-operative as- 
sociations with a membership of 45,070 
and a capital of 3,000,000 francs. In 
Egypt a co-operative society is being 
formed in connection with the State 
Railways and Telegraphs. It is propos- 
ed to establish a line of co-operative 
siops, and financial aid from the govern- 
ment is being sought for this purpose, 
the intention being to repay any advanc- 
~ es from the government out of profits. 
The city of Lyons, France, has made a 
grant of $220,000 to working class co- 
operative societies, this sum having been 
derived from profits on the sale by the 
city of articles of prime necessity. 

In Canada, also, the co-operative 
movement shows signs of further growth. 
Local branches of the Great War Veter- 
ans’ Association have recently formed 


Progress of 
the co-opera- 
tive move- 
ment 
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co-operative societies at Brandon, Re- 
gina and New Westminster. Provincial 
civil servants of Alberta have taken steps 
to form a co-operative society at Edmon- 
ton, and a co-operative society was or- 
ganized in November at Amherst, N.S. 
Steps have also been taken by members 
of labour organizations to form a co-op- 
erative society at Woodstock, Ontario. 
In the October issue of the Public Ser- 
vice Monthly, published by the Govern- 
ment of Saskatchewan, it was stated that 
456 co-operative associations had been 
registered in that province under the 
Agricultural Co-operative Association 
Act since it became law five and a half 
years ago. Of these 43 had gone out of 
existence, one through insolvency, five 
by amalgamation with other associations, 
and the remainder owing to a loss of in- 
terest on the part of the shareholders. 
The Saskatchewan Co-operative Eleva- 
tor Company at its eighth annual meet- 
ing declared a net profit on operations 
for the year ending July 31, 1919, of 
$193,599.12, which provided a balance of ~ 
$103,898.72 after payment of an eight 
per cent. dividend. A total of 63,813 
shares had been issued, which were held 
by 21,032 shareholders. The company 
had 308 elevators in operation which 
handled 20,823,138 bushels of wheat and 
in addition it received 1,018,418 bushels 
from platforms. 


Department A permanent depart- 
of social ment for Social Affairs 
affairs in has been established in 
Denmark Denmark to take the 


place of the temporary 
department created in November, 1918. 
Under its supervision will come the ad- 
ministration of the poor law and publie 
relief, benevolent bequests, public health, 
apprenticeship, labour disputes, employ- 
ment exchanges, factory inspection, alien 
employment, closing hours in_ shops, 
benefit funds, unemployment and acci- 
dent insurance, life ‘insurance, building 
in spection, and laws affecting rents and 
cost of living. The new department is 
attached to the Ministry of the Interior. 
Details with respect to the recently cre- 
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ated advisory council on social questions 
in Denmark appeared in the Lasour 
GazETTE, October, 1919, page 1123. 


An important exten- 
sion of the Old Age 
pension grants in the 
United Kingdom in re- 
gard both to the amount 
of the weekly allowance, 
and to the number of people benefitted, 
was recommended in a report recently 
presented to the British parliament by 
the Local Government Board. Instead 
of the maximum of five shillings provid- 
ed by the existing Act for those whose 
annual income does not exceed $21, it is 
proposed to grant a pension of ten shill- 
ings a week to every citizen irrespective 
of means, on reaching the age of seventy 
years. In the autumn of 1916 an addi- 
tional allowance up to 2s. 6d. a week 
was made to pensioners in consideration 
_ of high war prices, raising the cost of old 
age pensions from about twelve to eight- 
een million pounds. Under the scheme 
now before Parliament the cost to the 
country will be further raised to forty- 
one million pounds. Many of the dis- 
qualifications provided in the existing 
Old Age Pension Act, 1908, are now pro- 
posed to be abolished, among these being 
the disqualification for imprisonment 
save in the case of habitual drunkards 
and the ‘‘failure to work’’ disqualifica- 
tion. It is proposed also that aliens shall 
be eligible for pension benefits ten years 
after naturalization and after residing 
in the United_Kingdom for twenty years, 
while for British subjects the qualifying 
period of residence shall be reduced from 
twenty to ten years after reaching the 
age of fifty years. In 1917 the number 
of pensioners enrolled in the United 
Kingdom was 947,780, of whom 343,690 
were men and 604,090 were women. This 
number will be greatly increased if the 
new proposals are adopted By Parlia- 
ment. 


Proposed ex- 
tension of 
British Old 
Age Pensions 
Act 


A director of Techni- 
cal Edueation has been 
appointed in connection with the De- 
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partment of Labour to administer the 
Federal Act in aid of technical educa- 
tion, an account of which appeared in 
the June issue of the LABour GAZETTE. 


In accordance with an act passed at 
the last session of the Ontario legislature 
providing for a provincial Department 
of Labour, Mr. W. R. Rollo has now re- 
ceived the portfolio of Minister of La- 
bour for Ontario, and Dr. W. A. Riddell, 
formerly superintendent of the Trades 
and Labour branch of the Public Works 
department, has been appointed as de- 
puty minister. The duties of the Trades 
and Labour branch have been transfer- 
red to the new department. 


The Canadian Pacific Railway Com- 
pany has reported that 10,774 of its em- 
ployees enlisted in the army during the 
war. Of these 1,031 men were killed and 
2,025 were wounded. The company has 
taken back into its service 6,060 of its re- 
turned men and given employment to 
6,973 other returned men. 


The International Nickel Company of 
Canada has offered to its apprentices 
and sons of employees of the mining and 
smelting division at Copper Cliff, On. 
tario, three annual scholarships for a 
four years’ course leading to a degreé 
in science in the universities of Toronto, 
Queen’s or McGill. The scholarships are 
obtained through competitive examina- 
tions and are sufficient to cover all ex- 
penses of the winners while ee 
their chosen university. 


On November 20, President Wilson 
sent invitations to 17 men to take part in 
a conference to meet at Washington on 
December 1. The calling of the confer- 
ence was in accordance with the sugges- 
tions made by the public group of the 
recent industrial conference, an account 
of which appeared in the November is- 
sue of the Lasour GAZETTE. 


The Salvation Army has announced a 
plan to assist British ex-service men and 
women emigrating to Canada by paying 
their railway expenses from the port of 
entry to their destination,supplementary 
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to the free passage granted by the Bri- 
tish government up to this point. 


The British Civil Service Arbitration 
Board issued an award in regard to an 
application by various Civil Service or- 
ganizations for an increase of the war 
~ bonus. The award, effective from Novem- 
ber 17, is as follows: (A) The percen- 
tage rate of bonus payable to persons of 
16 years of age and upward shall be in- 
creased to 30 per cent of their ordinary 
remuneration, (B) The flat rates of 
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bonus shall continue unchanged. (C) 
The maximum total rate of bonus shall 
be increased to £500 a year for men and 
£300 a year for women. 


The textile workers in Great Britain 
have reached an agreement with the em- 
ployers by which the basic wage now es- 
tablished shall remain unchanged until 
August 1, 1920, and that the war wage, 
or cost-of-living wage, shall vary in pro- 
portion with any change of ten points in 
the eost of living. 


INDUSTRIAL CONDITIONS DURING NOVEMBER, 1919 


I1.—General Review - 


During the early part of November 
there was a slight decline in the total 
volume of employment 
in all provinces which 
decline, however, was 
followed later by a 
greater rise which was 
maintained to the end of the month. 
The general monthly average was slight- 
ly higher than that for the previous 
month. In the Maritime provinees, there 
was a steady increase in employment 
during the first three weeks, followed 
by a slight decline later. In Quebec 
there was a fairly considerable increase, 
while in Ontario a slight decline was 
recorded for the first two weeks, fol- 
lowed by a greater rise which was main- 
tained. In the Western provinces the 
average for the month was slightly 
higher than during the previous month. 
In British Columbia there was a fairly 
considerable drop at the beginning of 
the month which, however, was eaUned 
by a nearly equal rise. 

In the metals and machinery group 
there was a considerable increase each 
week which took place mainly in Quebec 
and Ontario. In vehicles there was a 
pronounced fluctuation in employment 
though the average for November was 
lower than that of the previous month. 


The Labour 
Market 


In the food group there was a slight 
inerease for the month in all the pro- 
vinees except British Columbia, with a 
downward tendency in the lasttwo weeks. 
In the textile and clothing groups and m 
the pulp, paper and printing groups, 
a rise was reported for each week. In 
the woodworking and furniture group, 
and in the leather group, a slight rise was 
recorded, with minor exceptions, in each 
province for each week throughout the 
month. In the clay, glass and stone 
group there was a sharp drop at the 
beginning of the month, with a slight 
rise at the end. In paints, oils and 
chemicals there was a considerable in- 
crease which was reflected in all the 
provinces. In railway operation there 
was a fairly considerable increase in em- 
ployment which, however, all took place 
in the last week of the month. In min- 
ing and quarrying an increase for each 
week was recorded in all except the 
Maritime provinees. In building and con- 
struction (other than railway construc- 
tion) there was a rather pronounced de- 
cline, while in railway construction a 
sharp downward tendency prevailed 
throughout the whole month. In lum- 
bering there was a sharp rise in all pro- 
vinees which was particularly noticeable 
during the middle of the month. 
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The time loss on account of industrial 
disputes during November was less than 
during October, but 
greater than during 
November, 1918. There 
were in existence at some time or other 
during the month 25 strikes, involving 
4,903 workpeople, and resulting in a 
loss of 84,073 working days, as compared 
with 27 strikes, involving 8,710 work- 
people and 147,996 working days in 
October, 1919; and 23 strikes, involving 
4.330 workpeople and 36,843 working 
days in November, 1918. On November 
1, there were on record 19 strikes, affect- 
ing 3,784 workpeople. Six strikes were 
reported as having commenced during 
November as compared with 3 in Octo- 
ber. Seven of the strikes commencing 
prior to November and one of those com- 
mencing during November were reported 
terminated, leaving 17 strikes, involving 
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about 2,420 workpeople, on record at the 
end of the month. 


In prices a downward movement in 
livestock and meats was offset by in- 
creases in dairy pro- 
ducts, grain, fish, fruits 
and vegetables, miscel- 
laneous foods, textiles, metals and lum- 
ber. The index number of wholesale 
prices, therefore, rose to 807.7 for No- 
vember as compared with 299.6 for 
October ; 290.9 for November, 1918, and 
137.5 for November, 1914. In retail 
prices the average cost of a family bud- 
get of staple foods in some sixty cities 
was $14.27 at the middle of November 
as compared with $14.21 at the middle 
of October; $13.49 in November, 1918, 
and $7.96 in November, 1914. For the 
month there were considerable decreases 
in meats, but there were increases in 
eggs, milk, butter and sugar. 


Prices 


if.—The Industries and Trades 


Continued improvement was reported 
in the steel industry at Sydney and 


Sydney Mines, with 
Metals, good prospects for 
machinery, winter employment. 
conveyances Boat and shipbuilding 


and metal work also 
continued active. The output of the 
Dominion Steel Company’s plant was, 
in tons, as follows: pig iron, 9,900; in- 
gots, 15,700; blooms and billets, 11,400; 
rods, 6,250; merchant mill, 600; wire, 
500; naiis and staples, 1,000. Sixty 
ovens and one blast furnace was in oper- 
ation. Work on the plate mill progress- 
éd satisfactorily. The output of the 
Sydney Mines steel plant was as follows: 
—iron, 2,100; steel, 5,500. One blast 
furnace and two additional steel fur- 
naces were relighted on November 18, 
making four steel furnaces in operation. 
Halifax reported further activity in the 
rolling mills, also in the shipbuilding 
yards and drydocks, all available help 
being employed on both sides of the 
harbour. Ironworkers were fully em- 


ployed. In Charlottetown, general la- 
bour conditions were good with no dim- 
inution in the activity of ali branches of 
this group. Ambherst reported an im- 
provement in employment in the foun- 
dries and machine shops. The rolling 
mill at St. John was running with a re- 
duced staff, but a shortage of tin and 
sheet metal workers was reported. At 
Moneton, steady employment conditions 
prevailed in the Canadian National 
Railway shops, ironworkers and machin- 
ists generally being very busy. Fred- 
ericton reported a busy month for foun- 
dries and machine shop workers. In 
Montreal structural steel workers were 
well employed, engine and boilermakers 
were busy, and steel shipbuilders active. 
Sheet metal workers were fairly active 
and electrical workers were well em- 
ployed. Quebee reported employment 
conditions quiet among architectural and 
structural steel workers. Locomotive 
shopmen were very busy, but stationary 
and portable engine workers had a dull 
month. Shipbuilders were busy com: 
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pleting ships on stocks but no new keels 
were laid down. Motor engine workers 
had a dull month, but stove and furnace 
makers were exceptionally busy. Metal 
roofers also were busy. Some of the 
striking moulders returned to work at 
Sherbrooke where labour was in demand 
for the machinery factories. Three Riv- 
ers reported general conditions good 
during the month with prospects in view 
of the reopening of old plants and the 
further extension of plants now working, 
Shipbuilders were busy except for oc- 
casional slackness due to shortage of raw 
material and prospects were good with 
plenty of work ahead. In Sorel, condi- 
tions in the metal and_ shipbuilding 
group were reported as sharing in a gen- 
eral slackness. Foundries and other in- 
dustries in this group in Ottawa and 
Hull continued active being unaffected 
by the American coal strikes owing to 
the large socks on hand. In Toronto, on 
the other hand, it was feared that many 
smaller industries would have to close 
down, but in the larger plants the short- 
age of coal was not felt to any serious 
extent. In some lines of the metal trade 
operations were further curtailed by the 
shortage of steel owing to the steel strike 
in the United States. Shipbuilders had 
a quiet month, but other branches of the 
group were all active except as affected 
by occasional shortage of material. In 
Hamilton, general activity prevailed 
throughout the metal and allied group. 
Niagara Falls reported great activity, 
additional labour being in demand in the 
cutlery and plating, automobile accessor- 
ies, can and chain factories. The demand 
for machinists continued. Shipbuilding 
was active at Bridgeburg. The metal 
trades in St. Catharines were well em- 
ployed, and boilermakers and electrical 
workers continued busy. Brockville re- 
ported activity in the tinsmith, iron and 
hardware trades, with conditions quiet 
m boilermaking, motor boat building and 
_ automobile work. In Belleville, rolling 

mill workers were reported exceptionally 

busy. Railway repair shops and foun- 

dries were active. All the foundries in 

Peterborough worked to full capacity. 
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employment for moulders being above 
normal. Night shifts were the rule at 
the machine shops and there was a good 
demand for electrical workers. In Galt 
conditions were reported as generally 
good throughout the metal group with 
great activity in rolling mills, architec- 
tural and structural iron and steel, mar- 
ine engines, stationary and _ portable 
steam engines, boilers, metal roofing and 
cutlery. Brantford reported employ- 
ment fairly good in the engine factories, 
with a shortage of help in the stove and 
furnace factories and steady work in 
other branches of the metal trade. A 
shortage of help was reported in the 
machine shops and foundries in Kitchen- 
er, other metal workers being employed 
full time. All the metal trades contin- 
ued active in Guelph, and at Stratford 
the iron workers, and machine and elec- 
trical shop workers were also steadily 
employed. | Woodstock reported some 
shortage in the stove and furnace trades, 
with employment good in the wagon and 
sleigh factories. In London, there was 
a seasonal slackening in employment in 
portable engine and thresher factories, 
but activity in other metal trades, espec- 
ially in stove and furnaces, while sheet 
metal workers were reported busier than 
in any month for five years. St. Thomas 
reported employment good. At Chatham 
help was reported scarce in the: motor 
factories, other metal trades also being 
active. A shortage of machinists and die- 
makers was reported from Windsor 
where employment was good in all metal 
trades, although some branches suffered 
from the shortage of steel. Machinists 
were in demand, and an extension of 
motor accessories’ trade was reported. 
Orillia reported steady activity, and at 
Sault Ste Marie a strong demand was re- 
ported for steel workers. The shipyard 
at Port Arthur and the ear shops at Fort 
William experienced a temporary slack- 
ness during the month. Winnipeg re- 
ported steady conditions throughout the 
month, though there was a seasonal slack- 
ening in some lines. The rolling mill at 
Medicine Hat remained closed, that at 
Redeliff running part time. The machine 
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shops and foundries had a slack month. 
Tron and sheet metal workers at Edmon- 
ton had a normal month. Vancouver re- 


ported structural iron and steel-workers, 


and engine, ear and boiler workers fairly 
busy. Steel boat and shipbuilding yards 
were busy, but delayed occasionally by 
difficulty in obtaining shipments of 
steel plates. Wooden shipbuilding prac- 
tically ceased but repair work on boats 
was active, and auto repair, stove and 
furnace, metal and tar roofing and sheet 
metal workers were also busy. In Vic- 
toria, the iron foundries had a slack 
month, but steel shipyards, sheet metal 
work, and foundries had a busy month. 


Steady activity continued in the abat- 
toirs and bakery and_ confectionery 
trades at Sydney, but 
the soft drink trade was 
quiet. Halifax reported 
great activity in the 
ae and confectionery trade, creamery 
workers had normal employment, but 
aerated water and soft drink workers 
had a slack month. The sugar factory 
was normally employed. The milk fac- 
tory at Truro worked to capacity. At 
Charlottetown the bakers, confectioners 
and butchers were all active. St. John 
reported continued great activity at the 
sugar refinery, with employment good 
also atthe flour mills and in the bakeries, 
eonfectioneries and dairies. The brew- 
eries were were fairly busy, but the 
soft drink factories were slack. In 
Moncton the creameries experienced a 
seasonal decline. Cheese factories and 
soft drink establishments suspended 
operations, but flour mills, bakeries and 


Foods, liquors 
anc tobacco 


confectioneries were active. Bakeries, 
confectioneries, flour mills and meat- 
packing houses were all active in 


Fredericton, during the month, but soft 
drink work continued to decline. Mont- 
real reported activity in flour and -feed 
plants, abattoirs and meat-packing 
houses. Bakers and confectioners were 
busy and cigar makers well employed. 
Soft drink and brewery workers were 
active. In Quebec butter and cheese 
factories closed for the season, but city 
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dairies and creameries were. busy, as 
were also breweries, soft drink estab- 
lishments, bakeries and confectioneries. 
Abattoirs and packing houses were ac- 
tive and tobacco factories were busy. 
Conditions continued normal in Sher- 
brooke throughout this group; at Three 
Rivers employment was very good. 
Meat workers, butchers, bakers and con- 
fectioners were active at Sorel. Normal 
conditions prevailed at Ottawa and Hull 
in the abattoirs, creameries and bakeries. 
Toronto reported activity in cereal and 
feed trades, with steady employment in 
abattoirs and meat-packing  establish- 
ments, especially in the hide and oleo- 
margarine departments. Bakers, con- 
fectioners brewery workers and cigar 
makers were busy, a shortage of ex- 
perienced cigar workers being noted. 
Biscuits and candy makers were very 
busy and in need of women workers. 
Cannery workers were normally active, 
but soft drink establishments were quiet. 
In Hamilton activity was reported 
generally throughout this group. At 
Niagara Falls girl workers were in de- 
mand in the shredded wheat factory. 
Activity continued at St. Catharines 
among the flour and feed workers, ‘but- 
chers, confectioners and canners. Brock- 
ville reported some slackness in the 
bakery trade, the flour and feed mills 
and creameries were active, the cigar 
makers were fairly busy and the soft 
drink workers quiet. At Belleville the 
flour and feed mills, bakeries and con- 
fectioneries had a busy month and 
dairies and creamerieg were very busy. 
Soft drink and aerated water workers 
continued active. Some slackness was 
noticed in the flour and cereal mills at 
Peterborough, and the cheese factories 
closed down at the end of their season. 
The feed mills worked to capacity, and 
bakers, confectioners, dairy workers and 
meat packers were all active. Bakers 
and confectioners were very busy at 
Galt, steady employment being the rule 
throughout the other branches. of the 
food group, except in the soft drink 
trade which was only fairly active. 
Considerable shortage of female help 
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was noted in the bakery and confection- 
ery trade at Brantford. Cigar workers, 
both skilled and unskilled, were also in 
demand. Cannery and creamery workers 
were very busy, while the flour and feed 
mills were fairly active. A shortage of 
meat-cutters was reported for the saus- 
age factories and meat-packing plants 
at Kitchener, and employment was gen- 
erally good in all sections of the group. 
The new sugar factory ran a double 
shift, the candy factories working over- 
time. Bakeries, creameries and dairies 
had a good month, but soft drink not 
so good. Cigar workers were employed 
to capacity, but brewery workers only 
partially. Distillery workers were busy 
in the shipping department. At Guelph 
the flour and feed mills, bakeries and 
confectioneries had an active month, but 
breweries and soft drink factories were 
quiet. Steady employment prevailed at 
Stratford in all sections excepting the 
soft drink trade. Woodstock reported 
a demand for female help in the con- 
fectionery trade, with normal conditions 
in the bakeries. In London, some de- 
mand was reported for cigar workers. 


Biscuit and candy factories worked 


overtime. Night shifts continued stead- 
ily in the flour mills at St. Thomas. 
Windsor reported steady employment 
in the cereal products trade, with 
marked inerease in bakeries, confec- 
tioneries and creameries. Soft drink 
factories were slack, but breweries work- 
ed overtime, and distilleries were active 
in the export department. In Winni- 
peg, bakery and confectionery employees 


continued well employed, and_ ex- 
perienced bakers were in demand. 
Breweries, soft drink establishments, 


and creameries had a fairly satisfactory 
month with practically no change. Abat- 
toirs and packing houses also gave 
steady employment. Brandon reported 
active conditions in the flour mills, also 
in bakeries, breweries and soft drink 
factories. Creameries were very busy, 
but the cigar trade was dull. Regina 
reported activity in the flour mills, also in 
the bakery and confectionery trade and 
in the ecreameries. The abattoirs were 
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fairly well employed, but the soft drink 
workers were slack. The latter condi- 
tion prevailed also at Moose Jaw. The 
flour mills ran double shifts in Medicine 
Hat, where bakeries and confectioneries 
also continued busy. Creameries were 
normally employed, but soft drink 
workers shared in the seasonal slackness. 
Lethbridge reported employment fairly 
good, particularly in the flour mills, 
where night shifts were run. In Cal- 
gary the flour and feed plants, abattoirs 
and meat-packing houses were all busy. 
Bakers and confectioners were fairly 
busy, but the soft drink and brewing 
trades were quiet. The packing house 
workers at Edmonton were steadily 
employed. In Fernie bakers and cen- 
fectioners were busy above normal, dairy 


workers also beimg well employed. 
Breweries and _ soft drink factories 
were very active, Vancouver  re- 


ported some slackness in the sugar 
refinery from shortage of raw sugar. 
Abattoirs and packing houses were 
very busy. Flour and feed mill work- 
busy. busy. Flour and feed mill work- 
ers were busy, but bakers were ham- 
pered by shortage of sugar. Fruit and 
vegetable canning ceased for the season. 
Breweries were fairly active, tobacco 
workers less so, and soft drink factories 
rather slack. In Victoria st:ady condi- 
tions prevailed in feed and cereal, and 
in bakery and confectionery plants, also 
‘n the breweries, but the soft drink and 
cigar trades were dull. 


Shortage of help was reported from 
the woollen mills and mattress factory 


at Truro. At St. John 
Textiles, eotton mill workers were 
cordage and well employed. The 
carpets Woollen mills have re- 


started at Moncton and 
the underwear factory is also working 
on full time with normal staffs. At 
Fredericton the cotton mill was working 
to capacity. Montreal reported the 
woollen and knitting factories very busy 
and tent and sail makers in normal em- 
ployment. Cotton mill workers were 
very busy following the strike. At 
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Quebee the cotton mills were very busy. 
Tent and awning workers had a very 
dull month, and sail makers also were 
quiet. Cotton, woollen and print mills 
at Sherbrooke were all very busy. At 

hree Rivers steady employment was 
reported in the cotton mills. St. 
John’s and Iberville reported activity 
amoung thread and tape workers. 
A shortage of female help was 
reported from the woollen and knitted 
goods factories in Toronto. Exper- 
ienced help was also required, but 
was not available in the carpet and 
eloth industry. Tent and awning mak- 
ers had a quiet month. Hamilton re- 
ported continued activity throughout 
‘this group. In St. Catharines woollen, 
knitted, and silk goods workers had 
steady employment. At Brockville tent, 
awning and sailworkers were quiet. A 
big demand for female help for the tex- 
tile industry was reported from Peter- 
borough, and at Galt also there was a 
shortage of operators for the cotton and 
woollen mills. Silk mill operatives were 
busy. Brantford reported a shortage of 
female help in all branches of textiles, 
and the cordage plant was also short of 
skilled and unskilled labour. Shortage 
of help was reported in the twine fac- 
tory at Kitchener. The felt workers 
were very busy. Guelph reported a de- 
mand for skilled cotton and flax spin- 
ners. Worsted, hosiery and_ knitted 
goods workers were also active. More 
Brussels and Wilton weavers were re- 
quired for the carpet and rug industry. 
At Stratford considerable activity was 
reported in the woollen, hosiery and 
knitting mills. A constant demand for 
female labour in the textile industry 
was noted in Woodstock, especially for 
the knitting factories. Female help was 
in strong demand in London for the 
hosiery, woollen and underwear fac- 
tories, which worked overtime. - The 
knitting industry at St. Thomas con- 
tinued busy. Orillia reported increased 
employment in the woollen mill. 
nipeg reported a demand for female 
help in the bag factories. Increased em- 
ployment was noted in the knitted goods 
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trades. Tent and awning makers con- 
tinued fairly active. Knitted goods fac- 
tories were very busy in Vancouver, but 
tent, awning and sail workers were 
rather slack. 


Continued activity was reported in 
the steam laundries and dyeworks in 


Sydney. In Halifax 
Clothing and steady employment 
laundering was the rule in the 
ready-made and custom 
tailor trades. Steam laundries and 


cleaning and dyeing plants were very 
busy. Shortage of help was reported 
at Truro in the hat and cap factory. 
The shirt factory also required more 
experienced help. Steady conditions 
prevailed at Charlottetown and St. John 
in the clothing trades. At Moncton the 
underclothing and cap factories were 
fully employed, and the laundries very 
active both there and in Fredericton. 
In Montreal a shortage of labour was 
experienced in ready-made clothing fac- 
tories. Toward the end of the month 
about 200 milliners struck for higher 
wages. More help was required in wo- 
men’s whitewear factories. Laundries 
were fairly active. Quebec reported 
continued activity in the glove and fur 
goods factories. The ready-made cloth- 
ing trade was active, but steam laundries 
were quiet. In Sherbrooke, ready-made 
clothing establishments and laundries 
were busy. The glove workers at Three 
Rivers were steadily employed. St. 
John’s and Iberville reported female 
help in demand for the shirt, collar and 
cuff factories. At Sorel clothing work- 
ers had a satisfactory month. Ready- 
made clothing and shirt workers in 
Ottawa and Hull had a busy month. A 
marked shortage of workers was reported ~ 


‘from Toronto in all branches of the 


clothing trade. Shirt, overall, cap glove 
and neckwear workers were very busy and 
women’s dress and whitewear factories 
gave steady employment. Steam laun- 
dries and cleaning establishments were 
active. A demand for labour was re- 
ported in all branches of this group in 
Hamilton. In Niagara Falls a shortage 
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of female help was reported in the hat, 
suspender, knitting and corset factories. 
Steam laundry workers at St. Catharines 
continued busy, and at Brockville the 
hat, glove, and fur workers were active, 
and the laundries fairly active. Belle- 
ville and Brantford reported a busy 
month in this group, and at Galt there 
was a shortage of help in the shirt fac- 
tory and steam laundries. Help was 


in demand at Kitchener for the shirt, 
whitewear, button, and collar factories. 
Clothing workers were very busy through- 
out the month. More cutters were 
wanted for the glove factories. Laundry 
and cleaning workers had a busy month. 
In Guelph the hat and women’s white- 
wear makers were active, and at Strat- 
ford the same conditions prevailed 
among the ready-made clothing and 
laundry workers. London reported a 
great activity throughout the clothing 
trades. In Windsor a shortage of female 
help was reported in the overall works. 
The shirt factories were busy and the 
button factories fairly active. Steam 
laundries and dry cleaning establish- 
ments were extra busy. Orillia reported 
more employment in the ready-made 
clothing factories. In Winnipeg, a 
shortage of experienced help was re- 
ported in the shirt; glove and garment 
industries. More help was also sought 
in the fur trade. Cap workers were less 
active, and the staffs of dyers and clean- 
ers were reduced. Ready-to-wear work- 
ers remained in steady employment. 
Whitewear industries had all the help 
they needed, but more laundry workers 
were employed. Steam laundries con- 
tinued busy in Brandon and Regina, 
and active in Medicine Hat and Calgary. 
At Edmonton the overall factory was 
very busy. Vancouver reported the 
ready-made clothing trade in all lines 
busy on men’s and women’s wear. Shirt 
and women’s whitewear factories were 
busy and dyeing and cleaning plants 
very busy. In Victoria shirt and overall 
factories were active and cleaning estab- 
lishments fairly active. 
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St. John reported steady employment 
in the pulp mill. The paper mills in 
the outlying district of 
Quebec were very busy, 
and the same conditions 
_ prevailed at Sherbrooke 
At Three Rivers the 
pulp and paper factory was running 
full time with regular staff. The pulp 
and paper mills at Ottawa and Hull 
were very busy and the card board mill 
was also busy. At Hamilton the felt 
and tarred paper factory was active. 
St.. Catharines reported steady employ- 
ment in pulp, paper and other pulp pro- 
ducts. The felt roofing factory at Brant- 
ford continued to be very busy, with con- 
siderable night work. At Sault. Ste. 
Marie a shortage of men was reported 
in the pulpwood camps and the pulp 
and paper mill was running night and 
day. In the pulp and paper mills at 
Ocean Falls and Powell River, B.C. 
steady employment was reported, and in 
Victoria pulp ‘and paper plants were 
also active, and the rubber roofing plant 
at Sidney, B. C., took on more help. 


Pulp, paper 
and fibre 


Sydney reported continued Ditty 
in nena es and job printing. A scare- 
ity of compositors and 


peters: pressmen was reported 
publishing from Halifax, with over- 
and paper time in all branches. 
goods Bookbinders and paper 


box makers had avery 
busy month in view of the Christmas 
season. In Charlottetown an improve- 
ment was noted in the printing trade. 
At St. John work was good, pressmen 
working overtime in job offices. Binders 
and engravers were also kept busy, and 
paper box makers were active. Steady 
in newspaper 
and. job printing offices at Moncton, 
and printers and bookbinders at Frede- 
ricton were fully employed.. Printers, 
bookbinders and _ lithographers were © 
fairly active in Montreal, and in Que- 
bee printers and binders were busy 
and paper box and bag makers were very 
busy. The same conditions prevailed in 
the printing trade in Three Rivers and 
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in Ottawa and Huil. Printers, book- 
binders and allied trades had a good 
month in Toronto, and paper box and 
bag workers were also busy, with a large 
and steady demand for workers through- 
out the paper goods group. Hamilton 
reported general activity in the printing, 
publishing, binding, engraving and 
lithographing plants, also among the 


makers of paper boxes, bags and novel-: 


ties. In St. Catharines employment was 
good throughout the group, and in 
Brockville newspaper printers had in- 
creased employment. Printers had a 
very busy month in Belleville, a new 
bindery also being kept fairly busy. At 
Peterborough printing and allied trades 
were well employed, and at Galt and 
Brantford work was good in the print- 
ing shops and paper box factories. Kait- 
chener and Guelph reported full activity 
among the printers, while the paper 
box factories required more labour. At 
Stratford the printers were increasingly 
busy during the month, the bookbinders 
also being well employed. At Wood- 
stock the printers were full employed 
with the Christmas trade. Job offices 
in London were all busy and paper box 
makers were working overtime. St. 
Thomas and Chatham reported activity 
in the printing trade, printers being in 
demand in the latter city. Increased 
employment was reported in the printing 
trade in Windsor, where job printers 
and press feeders were in special de- 
mand. Orillia reported some slackening 
in the course of the month in the print- 
ing trade. In Winnipeg employment 
continued good in the printing trade, 
job printers being exceptionally busy 
during the month. Female help wag 
still in demand in the book binderies 
and in some eases staffs were increased. 
Box makers were steadily employed with 
the same staffs. Printers and_ book- 
binders continued well employed at Re- 
- gina, and at Medicine Hat newspaper 
printers were busy, but job printers 


rather slack. Lethbridge reported steady 


employment in both sections of the 
printing’ trade, and in -Calgary and 
Edmonton the same conditions generally 
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prevailed, with a few exceptions all 
hands being employed. At Fernie an 
exceptional increase was reported in job 
printing. Vancouver reported news- 
paper and job printers busy, also small 
publishing firms and paper box and 
novelty makers. In Victoria all avail- 
able printers were employed, some shops 
working double shifts. Paper box fae- 
tories were actively engaged on the 
Christmas trade. 


Sydney reported sash, door and plan- 
ing mills active. In Halifax also build- 


ing construction  con- 
Woodworking tinued active in these 
andfurniture trades. Carpenters in 


in Truro were very busy 
with good prospects for winter. Am- 
herst reported a considerable increase 
in activity in the planing mills. Some 
improvement was noted in Charlotte- 
town in employment of woodworkers. 
Steady employment continued in St. 
John in the sash, door and planing 
mills, wooden box factory, and broom 
and brush factories. Moncton reported 
great activity in the sash and door fac- 
tories and planing mills, due to extensive 
building operations. Cooperage work- 
ers were also well employed. At Frede- 
ricton the,sash, door and planing mills 
continued busy. In Montreal wooden 
box and furniture workers had a fair 
month. Piano workers were well em- 
ployed. Quebee reported very consider- 
able activity in the sash and door fac- 
tories and planing mills. Wooden box 
and toy factories were busy and broom 
and brush makers were well employed. 
In Three Rivers the sash, door and 
planing mills were all rushed during the 
month, but in Sorel the: woodworking 
and furniture trades were reported very 
auiet. At Ottawa and Hull the sash, 
door and planing mills and wooden 
box factories were fairly well employed 
and the furniture and chair factories 
were very busy. ‘Toronto reported the 
sash, door and planing mills working 
steadily. A shortage of skilled labour 
was noted in the furniture and piano 
industries which were very busy 
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throughout the month. A shortage of 
women workerg was reported in the 
woodwork group, especially for grama- 
phones, pianos and toys. In Hamilton 
sash, door and planing mills were fairly 
well employed, and activity prevailed 
in the wooden box and basket, brooms, 
brushes, matches, woodenware, cooper- 
age furniture, wooden toys, novelties 
and other factories. The planing mills 
and tennis racquet factory at Niagara 
Falls were busy. At St. Catharines, 
Brockville and Belleville employment 
conditions were good throughout this 
group. Peterborough reported great 
activity in the wooden box factories, 
with sash, door and planing mills also 
very busy. Galt reported a shortage 
of help in this group. The planing mill 
at Brantford was rushed to keep up 
with building requirements and _ the 
piano ease factory was also very busy. 
Finishers and machine hands for the 
furniture and chair factories were re- 
ported short in Kitchener. Toy and 
novelty factories and sash, door and 
planing mills were very busy, wooden 
box and woodenware workers being well 
employed, broom makers fairly active 
and cooperage, piano and organ factories 
all running full time. The phonograph 
factory was very busy, an extension of 
the plant being in progress. In Guelph 
the sash, door and planing mills were 
fairly active and piano and sewing 
machine factories were very busy. The 
broom, chair and furniture factory at 
Stratford were well employed. Wood- 
stock reported an urgent demand for 
furniture workers of all kinds ineluding 
bench hands, machinists, finishers and 
handy men. Employment was good, but 
help sufficient in the organ factories, 
ilso in the wagon and sleigh factories. 
In London the planing mills had a busy 
month. Chatham reported a shortage 
of skilled workers in the sash, door and 
planing mills, with activity among 
wooden box makers. More help was 
required for the woodenware factories 
at Windsor, where the sash and door 
factories were especially busy. The 
piano factories were fairly busy. At 
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Orillia the planing mills and furniture 
factories were well employed. Sault Ste. 
Marie reported exceptional activity in 
the planing mills and sash and door 
factories. Woodworkers were well em- 
ployed in Port Arthur and Fort Wil- 
liam. In Winnipeg the sash, door and 
planing mill workers continued to be 
well employed. The same _ condition 
prevailed in Brandon, and at Regina 
these trades were fairly busy, full staffs 
being retained; in Moose Jaw, however, 
they were reported quiet. Medicine Hat 
reported brisk conditions in the planing 
mills to supply the outside demand. At 
Lethbridge the sash and door factory 
had a quiet month and a similar report 
was received from Fernie, where, how- 
ever, an improvement was looked for. 
Vancouver reported activity in the sash, 
door and planing mills, also in the 
wooden toy factories in view of the 
Christmas season. In Victoria the sash 
and door and wooden box factories were 
moderately busy, and a new toy factory 


-began operations. 


At Fredericton shoe and _ larrigan 
workers were kept busy, as were leather 


leather workers’ gen- 
Leather, erally. | Montreal _re- 
boots, shoes ported some shortage of 


help in the boot and 
shoe trades. Tanneries 
also were busy and trunk, bag and 
harness makers well employed. The 
rubber workers were mostly busy, though 
the workers in two plants were on strike. 
In Quebec the tanners and curriers, and 
the boot and shoemakers were very busy, 
but trunk, bag and harness makers were 
quiet. Boot and shoe workers at Three 
Rivers and Sorel were well employed. A 
shortage of operators for the boot and 
shoe trade was reported from Toronto,’ 
where this trade had a very busy month. 
The trunk, bag and harness makers were 
also well employed. The boot and shoe 
workers in Hamilton were actzve, and in 
St. Catharines rubber footwear workers 
had a good month. At Brockville shoe- 
makers were active and rubber belting 
workers fairly active. The shoe factory 


and rubber 
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at Peterborough worked to capacity, all 
leather workers being reported as em- 
ployed. A shortage of operators was 
reported from Galt for the boot and 
shoe factories. At Brantford the shoe 
factory ran full handed. Kitchener 
reported some shortage of help in the 
boot and shoe and rubber factories, full 
time being the rule throughout this 
group, as well as in the tanneries. The 
tire factory ran-double shifts. The rub- 
ber factories at Guelph were also re- 
ported active, and at Startford active 
conditions ruled throughout the leather 
group. At Woodstock the local supply 
of workers in the tannery was reported 
as fully employed. Overtime work was 
the rule in the shoe factories in London, 
the tannery workers also being excep- 
tionally busy. The tannery at Orillia 
continued to operate to full capacity. 
At Brandon the tannery and trunk 
workers were reported busy. Vancouver 
reported that the boot and shoe factories 
and repair shops had a busy month. 


At St. John cut stone and granite 
workers had a dull month, but several 
of the lme kilns were 
reported busy. Moncton 
reported the glass works 
in steady operation. 
Cement workers were kept busy. At 
Montreal the glass factories were well 
employed. Quebee reported dull condi- 
tions in the eut stone and granite trades 
and that the brick yards had closed 
down for the season. The brickyards 
at Sherbrooke were mostly closing down 
work for winter. Granite, quarry and 
eut stone yards showed some improve- 
ment and stonecutters were again at 
work at St. John’s and Iberville. In 
Toronto the brick yards and sewer pipes 
plants had an active month. Hamilton 
reported activity in the cement, lime 
and plaster, pottery and porcelain and 
allied trades. Quiet conditions prevailed 
in Brockville in the cut stone and granite 
and brick industries, but at Belleville 
the tile and pottery works and brick 
yards were unusually busy. Brick, tile 
and sewer pipe work was active at Galt, 


Clay, glass 
and stone 
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and at Brantford all the brickyards 
were running full-handed. Kitchener 
reported activity in the stone and marble 
industries and in the brickyards. At — 
Stratford, also the brick and tile workers 
had a busy month. London reported 
the busiest season for years. In Chat- 
ham activity continued up to the end 
of the month and at Windsor employ- 
ment was good. The brick plant at 
Brandon closed, but at Regina the eut 
stone and granite workers had a fair 
month. At Medicine Hat the brick, 
tile and pottery works continued to be 
active and the glass works at Redcliffe 
were very active. At Victoria the 
cement works were fairly active, cement 
drain tile being now added to the pro- 
ducts. 


Lubricating oil and grease works at 
Sydney continued active, and the paint 
and varnishing indus- 
tries at Halifax were 
very busy. Montreal 
reported busy condi- 
tions in the chemical, 
drugs and medicine plants, and the 
paint and varnish plants also worked 
steadily. At Three Rivers the paint 
mills were fairly active. Toronto re- 
ported good conditions in the soap, 
paint and varnish industries, and ac- 
tivity in chemical and drug factories. 
A shortage of help in the soap industry 
prevented expansion of operations. In 
Toronto employment was good in the 
soap. acid, extract and medicine indus- 
tries, and fairly active In gun-powder, 
cartridge and ammunition factories. 
The paint industry at Brantford was 
very busy, and the oil and grease plant 
at Kitchener had a good month. Wind- 
sor reported a shortage of female help 
in the perfume, extract and drug fac- 
tories. The paint and especially the 
varnish factories had a good month. 
The chemical plant at Sault Ste. Marie 
continued with a reduced staff of about 
100 men. At Regina the oil works ran 
full time and the soap workers were 
fairly busy. The linseed oil mills -at 
Medicine Hat are again active, running 


Paints, oils, 
chemicals, 
explosives 
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day and night. At Vancouver the oil 
refinery at Ioco continued busy, also 
the paint, varnish and soap factories. 
The paint and soap factories at Victoria 
were also active, and the explosive plants 
continued the manufacture of powder 
and fertilizers. 


The earnings of the Canadian Pacific 
Railway Co. during October were $18,- 
296,652, as compared 
Railways, with $15,682,780 in Oc- 
shipping and tober, 1918. The num- 
‘longshore work ber of persons employed 
by the Canadian Pacific 
Railway, Grand Trunk Railway and the 
Canadian National Railway on railway 
operation, including general offices* 
train and engine crews, station forces, 
sleeping, dining and parlor car employ- 
ees, at the end of November was about 
66,500 compared with 64,600 at the end 
of October. The average for the month 
of November,.however, shows only a 
slight increase over the preceding month, 
due to the fact that the increases were 
not made until the last week in Novem- 
ber. Treating each company separately 
the Grand Trunk maintained an equal 
number ‘of employees throughout the 
month, the Canadian Pacific Railway 
showed weekly increases of about 500 
persons and the Canadian National Rail- 
way reduced their staff during the early 
part of the month, but made increases 
at the end of the month which more than 
compensated for their earlier r- ductions, 
the net increase being about 1,000 per- 
Sons. ; 

Sydney reported that steam and elec- 
tric railways continued active in No- 
vember without change from previous 
month, the same conditions holding in 
the railway repair shops, shipping and 
longshore trades, and transfers, liveries 
and garages. The carshops at Amherst 
were reported to be still idle.’ At Hali- 
fax railway employees were very busy 
in all branches; street railway men had 
a busy month, repair and extension work 


*General Office staffs numbering about 7,000 per- 
sens were not included in report for October. 
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being done. Longshoremen were more 
active than in preceding month, owing 
to the diversion of steamers from New 
York and St. John on account of strikes 
in those ports, and the United States 
coal strike. All coaling facilities were 
taxed to capacity. All transportation 
workers were reported well employed at 
Charlottetown, railway traffic being very 
heavy. At St. John the steam railways 
were reported unusually busy and the 
electric railway gave steady employment. 
Longshore men suffered from the diver- 
sion of the Canadian Pacific Ocean 
steamers to Halifax, owing to the strike 
of freight handlers. Moncton reported 
railway operation active in both pas- 
senger and freight departments. The 
railway repair shops at Fredericton were 
active and transport workers were gen- 
erally busy. At Montreal the railways 
were reported to be very busy and well 
manned. The car foundries and repair. 
shops were busy, and ’longshoremen 
were fairly active. Quebec reported a 
falling off in passenger traffic, but an 
increase in freight traffic. Railway re- 
pair shops increased their staff, owing — 
to heavy business. The street railways 
were active throughout the month. 
’Longshoremen had a busy month, but 
ship labourers were very dull, as the 
season neared its end. Transfers, 
liveries and garages were slack with the 
beginning of the winter season. Steam 
railway men were fairly busy in Sher- 
brooke and at Three Rivers steam and 
electric railwaymen had a good month. 
Transport workers were active at Sorel. 
Canal and river navigation practically 
closed at Ottawa and Hull during the 
month. Decreased railway activity re- 
sulted temporarily in Toronto from the 
American embargo on soft coal exports, 
and also, towards the close of the month, 
from the outbreak of an epidemic. Re- 
pair shops had plenty of_work, and street 
railway employees were active owing to 
the increase of passenger traffic. 
Garages had a busy month, but ’long- 
shoremen were nearly all laid off with 
the close of navigation. All steam and 
electric railwaymen at Hamilton were 
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reported active. At Niagara Falls the 
usual seasonal increase in railway opera- 
tion, owing to the close of navigation, 
was counteracted by the coal embargo 
which affected traffic over the main lines. 
Team drivers, delivery men and freight 
handlers were in demand. Railway 
work at St. Catharines continued active 
in all-branches. At Brockville steam 
railways were fairly active, and ship- 
ping was very active just before the 
close of navigation. “Longshore work 
was rather slack, however, as most of 
the coal supply was already unloaded. 
Transfers, liveries and garages had a 
fair month considering the _ season. 
Belleville and Peterborough reported 
lt isk conditions in railway operations 
during the month. Transfers, liveries 
and garages were also busy. At Brant- 
ford the effect of the U. S. coal strike 
was noticeable in a decrease of steam 
railway trade. Electrical railways, 
transfers and garages had a fair month. 
At Kitchener freight workers had a 
very heavy month owing partly to ac- 
cumulation of freight resulting from 
the reduction of train service due to 
the coal strike. Street railways and 
garages had a good month, and liveries 
were fairly active. Stratford reported 
full employment in the railway repair 
shops. Garages also were very busy. 
The Grand Trunk carshops at London 
were very busy, and the C. P. R. 
and G. T. R. employees were active. 
Garages were slack, some of their help 
being laid off. All railway employees 
at St. Thomas were reported active 
throughout the month. Fair conditions 
prevailed at Chatham in the. steam 
railways, and the freight department of 
the electric railways was very busy. 
Windsor reported activity in electric 
railways, liveries and garages. 
Wilham and Port Arthur freight sh.d 
and coal dock workers had a busy month 
up to the close of navigation, and the 
railway shops were busily employed. 
Winnipeg reported street railway trans- 
portation very active, but with sufficient 
help available. At Brandon the rail- 
ways had a very busy month, the repair 
shops being well occupied. Transfers 
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were busy and street railways fairly 
active. Heavy railway activity was also 
reported from Regina, the repair shops 
being busy. Street :ailways and trans- 
fers were busy and liveries and garages 
fairly active. Moose Jaw, Medicine Hat, 
Calgary and Edmonton reported rail- 
way activity, with transfers, liveries and 
garages generally active. At Vancouver 
the steam and electric railways were 
busy. Navigation including ‘longshore 
work was fairly active, and transfers. 
and garages were well employed. Vic- 
toria reported that some erews were laid 
off owing to the falling off in ferry and 
steamer traffic. ‘Longshore work was. 
quiet. Transfers, liveries and garager 
were active. 


The antimony mines at Lake George 


in the district of Fredericton were re- 


ported to be opening up 
with a territory of 25 


Mining and 


quarrying square miles, but actual 
production had not be- 
gun. Quebec reported stone quarrying 


‘rather slack. At Sherbrooke the asbestos 


and chrome mines were busy and the 
copper mines showed increased activity. 
The gravel pits also had a busy month. 
During the month of November the 
mines at Cobalt shipped a total of 22 
cars containing approximately 1,788,280 
pounds of ore as compared with 4,285,- 
455 pounds in October. Bullion ship- 
ments for the month amounted to 
642,191 fine ounces, as compared with 
607,757 fine ounces in October. A few 
of the mines which were difficult to 
operate a few years ago were reported 
assured of profitable operations owing 
to the current high quotations for 
silver. The gold mines of Porcupine and 
Kirkland Lake were gradually over- 
coming the unfavourable economic con- 
ditions of the past year and at least 
three of the leading producers were 
paying dividends. To offset the di- 
culty in securing unskilled labour in the 
Porcupine Camp, the Hollinger mine 
proposed to experiment with mechanical 
muckers. Fair conditions prevailed in 
the metalliferous mines in the Fernie 
district. At Kimberley a fair amount of 
employment was reported although the 
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strike was still in effect officially. At the 
same time there was a noticeable de- 
pression of activity. Other mines in the 
district were operating fairly well. At 
Nelson the mining camps were active, 
and at Trail the smelter refineries and 
eoncentrators were operating. Owing to 
the strike at the Sullivan mine at 
Kimberley the operations of the zinc 
plant were somewhat curtailed, but it 
was kept in operation through the pur- 
chase by the Consolidated Company of 
ore and concentrates, thus keeping all 
the men employed. At the Rossland 
mine about 200 men were employed, 
this being about the average for the 
past six months. 

Sydney reported the output of the 
Dominion -Collieries during November 
as 260,000 tons, compared with 280,000 
tons in the previous month, the de- 
crease being due to a heavy wind storm 
and one day less in the month. The 
output of coke was 12,000 tons, with 
fifty coke ovens in operation. The out- 
put of the Nova Scotia Steel and Coal 
Company at Sydney Mines was 57,000 
tons, as compared with 54,000 tons in 
October. Employment conditions were 
reported to be normal and full time was 
worked. New Glasgow reported a 
demand for experienced miners at Thor- 
burn coal mines, which were working 
steadily. The Dominion Coal Company 
and the Nova Scotia Steel and Coal 
Company mines were also active. The 
Acadia Coal Company’s mines at Stel- 
larton also gave steady employment. 
At Fredericton a strike of coal miners 
was threatened at Minto mines, but the 
other mines in the district were working 
steadily. The mining camps in Leth- 
bridge and district were very busy, most 
of them working at full capacity, with 
good propspects for an active winter 
season. Calgary reported exceptional 
activity in the coal mines -due to the 
shortage of coal. In the Fernie district 
employment conditions were very good 
and the coal output gradually increased 
to capacity. The coke industry was 
completely shut down, but a Michel at 
small number of coke ovens continued 
to operate. Some demand existed for 
experienced miners, but not for other 
classes of labour. 
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The value of the building permits 
issued in 35 cities during October 
amounted to $9,469,567, 
as compared with $11,- 
645,456 in the previous 
month, and $2,850,428 
in October 1918. During the month of 
November Sydney reported that the 
building trades still continued very 
active. In Halifax the construction of 
residential houses proceeded steadily, 
the buildings being of all sizes, giving 
employment to all available labour. Street 
paving, sewer and repair work was also 
very active. At Charlottetown all 
branches of the building trade were very 
busy, painters being especially active 
finishing up contracts. St. John reported 
building active, due partly to con- 
struction under the housing scheme. 
Labour was in demand at Moncton 
throughout the month for operations on 
buildings both public and _ private. 
About the middle of the month there 
was a partial strike of plumbers, brick- 
layers, cement workers and carpenters, 
which was settled on November 29. 
Employment was abundant in Montreal 
in building and construction, the strike 
in the building trades being settled on 
November 24. Quebec and Sherbrooke 
reported great activity both in con- 
struction and repair work during the 
month. In Three Rivers the building 
industry continued active, but this 
class of labour was still reported dull at 
Sorel. Employment was reported good 
in Ottawa and Hull, although outside 
work was hindered somewhat ‘by bad 
weather. ‘Toronto reported a shortage 
of labour in the building trades, with 
good employment prospect for inside 
work during winter. Hamilton also 
experienced a shortage of labour with 
which to complete outside work before 
the cold weather. More labourers, 
carpenters and painters were required 
for construction work at Niagara Falls. 
St. Catharines and Brockville reported 
building and construction work fairly 
brisk. At Belleville there was marked 
building activity, and Peterborough 
reported a strong demand for brick- 
layers. Galt reported some steady 
activity under the operation of the 
Housing Commission, and many 1n- 


Building and 
construction 
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dustrial and public buildings were in 
progress. Brantford reported some 
building activity. Shortage of labour 
hampered building operations at Kit- 
chener to some extent, and a further 
short delay was caused on one large con- 
tract. by a strike of carpenters. Over- 
time was frequent and the local brick- 
layers were reinforced by a large gang 
from Eamilton. Guelph also reported a 
demand for bricklayers. At Stratford 
there was considerable activity. Build- 
ing at Woodstock was rather slack, but 
unemployed workers were able to find 
other work in the city or in neighboring 
towns. London reported bricklayers and 
carpenters in strong demand, many 
residences and commercial and _ in- 
dustrial buildings being in course of 
erection. At Chatham employment 
was reported to be fair. Shortage both 
of labour and material was reported to 
be delaying building operations at 
Windsor where many building con- 
tracts awaited fulfillment. Carpenters 
and general labourers were in some 
demand at Port Arthur and _ Fort 
William, all the workers in the building 
trades being steadily employed through- 
out the month. At Winnipeg-all out- 
side work practically ceased, but car- 
penters and painters continued to be 
well employed. A strong demand was 
reported from Brandon for carpenters, 
bricklayers, masons and labourers, much 
building being still in progress. Regina, 
Moose Jaw and Medicine Hat reported a 
seasonal decline in building operations. 
In Calgary and Edmonton the weather 
hampered building work early in the 
month. Fernie reported building at a 
standstill for winter, and little con- 
struction was reported from Nelson. In 
Vancouver there was activity in house 
building at the beginning of the month, 
but this decreased later. Structural 
alterations in industrial plants were also 
in progress, but wet weather hampered 
operations generally. 


The Canadian National Railway, Cana- 
dian Pacific Railway and?Grand Trunk 
Railway” showed further reductions in 
their railway construction (including 
Maintenance of Way) staffs during the 
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month of November, the number of 
persons employed at the end of the 
month being 33,900 as compared with 
41,300 at the end of October. These 
decreases were evenly distributed over. 
the whole of the month at the rate of 
about 1,500 persons per week. The 
Canadian Pacific Railway showed re- 
ductions at the beginning and at the 
end of the month. The Grand Trunk 
Railway made their reductions for the 
most part during the first of the month, 
while the Canadian Northern Railway 
did not reduce their staffs until the 
last week. The average for the month 
was 36,400 as compared with 42,500 
for October. 


The lumber industry continued quiet 
in Charlottetown. At St. John the saw 
and shingle mills were — 
still running. A shortage 


Lumbering of men was reported for 
the camps round Que- 
bec. The saw and shingle mills shut 


down for the season. A similar shortage ° 
was felt at the camps at Sherbrooke. 
More men were available at Ottawa and 
Hull for work in the lumber camps dur- 
ing November, though not enough to 
meet the requirements. Sawmills were 
mostly closed down by the cold weather, 
but many of the sawmill employees con- 
tinued to work in other mills. Peter- 
borough reported lumbering very active 
for the season of the year, all available 
men being employed in the camps. The 
sawmills in most instances concluded 
operations. A scarcity of men for the 
lumber camps was reported from Sault 
Ste. Marie, and at Port Arthur and 
Fort William it was reported that only 
about 35 per cent of the men asked for 
had been secured. Fernie reported 
activity in the lumbering industry, 
logging operations proceeding on a 
large scale with prospects for a record 
cut during the season. Crews were at 
work in construction of new camps, but 
early cold weather hindered this pre- 
paratory work. The saw and shingle 
mills at Vancouver were reported to be 
busy, and at Victoria the logging and 
lumbering industry continued active, 
exports being exceptionally heavy. 
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INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 


PROCEEDINGS FOR THE MONTH OF NOVEMBER, 1919, WITH TEXT OF BOARDS’ REPORTS 


URING the month of November the 
Department received reports from 
two Boards of Conciliation and Investi- 
gation established to deal with disputes 
between (1) the Minto Coal Company 
and its employees, being members of 
Local Union No. 4552, United Mine 
Workers of America, and (2) the British 
Columbia Electric Railway Company 
and certain of its employees in Van- 
couver, New Westminster and Victoria, 
members of the Amalgamated Associa- 
tion of Street and Electric Railway Em- 
ployees of America; also five applica- 
tions were received for the establishment 
of Boards. 


Applications Received 


During the month of November ap- 
plications for Boards were received as 
follows: 

(1) From the employees of the Domi- 
nion Messenger and Signal Company, 
Toronto, being electrical workers, mem- 
bers of Local Union No. 353, Interna- 
tional Brotherhood of Electrical Work- 
ers. This matter was left in abeyance 
pending further direct negotiation be- 
tween the disputants looking towards a 
settlement. ‘ 7 

(2) From the employees of the Domi- 
nion Coal Company, Glace Bay; Nova 
Seotia Steel and Coal Company, Sydney 
Mines; Acadia Coal Co., Stellarton; In- 
tercolonial Coal Mining Company, Lim- 
ited, Westville; Maritime Coal, Railway 
and Power Co., Joggins, and other small 
operators, all located in the Province of 
Nova ‘Scotia, being members of District 
26, United Mine Workers of America. 
At the close of the month Boards had 
been established in the cases of the fol- 
lowing companies: 

(a) Intereolonial Coal Mining Co., 

Ltd., Westville, Messrs. Wm. Maxwell, 

Westville, and J. C. Watters, Inver- 


ness, being appointed members of the 
Board on the nomination of the com- 
pany and employees respectively. 

(b) Dominion Coal Company, Glace 
Bay, the Board being composed as 
follows: Dr. Clarence MacKinnon, 
Halifax, chairman, appointed on the 
recommendation of the other two 
Board members, Col. W. E. Thomp- 
son, Halifax, and Mr. J. C. Watters, 
Inverness, nominees of the company 
and employees respectively. 

(c) Maritime Coal, Railway and 
Power Co., Joggins, Messrs. G. R. 
Hulme, Montreal, and J. C. Watters, 
Inverness, being appointed members 
of the Board on the nomination of the 
company and employees respectively. 


(3) From the employees of the Tor- 
onto Railway Company, Toronto Elec- ~ 
tric Light Company and Toronto Power 
Company, respectively, being members 
of Local Union No. 353, International 
Brotherhood of Electrical Workers. <A 
Board was established composed as fol- 
lows: His Honour Judge R. D. Gunn, 
Ottawa, chairman, appointed by the 
Minister in the absence of a joint. recom- 
mendation from the other two members, 
Messrs. Wm. H. Moore and Mr. Fred 
Bancroft, Toronto, nominees of the com- 
pany and employees respectively. 

(4) From the employees of the Grand 
River and Lake Erie and Northern Rail- 
ways, members of Division No. 823, 
Amalgamated Association of Street and 
Electric Railway Employees of America. 

(5) From the employees of the Tele- 
phone Company of Prince Edward 
Island, members of Local Union No. 970, 
International Brotherhood of Electrical 
Workers. mR: 


The applications in connection with 
the last two mentioned disputes were 
under consideration at the close of the 
month, 
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Report of Board in Dispute between the Minto Coal Company and certain of its 
employees 


REPORT was received from the 

Board established to deal with the 
dispute between the Minto Coal Com- 
pany and its employees, members of 
Local Union No. 4552, United Mine 
Workers of America. The Board was 
composed as follows: the Honourable 
Mr. Justice H. A. McKeown, Frederic- 
ton, chairman, appointed on the joint 
recommendation of the other two mem- 
bers, Messrs. Richard B. Hanson, Fred- 
ericton, and John A. Walker, Halifax, 
nominees of the company and employees 
respectively. The report was signed by 
the chairman and Mr. Hanson, and con- 
tained recommendations as to the settle- 
ment of the dispute, which report the 
company expressed its willingness to ac- 
eept. Mr. Walker presented a minority 
report. 


Report of Board. 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Minto Coal 
Company, Limited, employer, and 
Local Union No. 4552, United Mine 
Workers of America, employees. 


To the Honourable 
‘ ‘the Minister of Labour, Ottawa. 


‘The undersigned, Harrison A. Mc- 
Keown, Chairman of the Board of Con- 
eiliation and Investigation in the above 
matter, and Richard B, Hanson, a mem- 
ber of the said Board appointed on the 
recommendation of the Employers, being 
a majority of such Board, respectfully 
report as follows: 


(1) The Board in this matter met first — 


at the City of Saint John on the invi- 
tation of the Chairman, on the sixth day 
of October, 1919, and decided to give 
notice to all parties that the hearing 
would begin on Tuesday the 21st day 
of October, 1919, at the City of Frederic- 
ton, N.B., and notice was given accord- 
ingly. The whole day was consumed in 


a discussion of the points at issue and 
going over the correspondence had _ be- 
tween the company and its employees, 
and the Department of Labour and the 
representatives of the United Mine 
Workers of America. The representa- 
tives appointed by the employer and em- 
ployees were fully conversant with the 
matters at issue, and much time was 
saved by getting a complete knowledge 
of the material points at issue. | 

(2) Between the 6th and the 21st of 
October the Board decided to visit Minto 
in order to obtain an adequate knowl- 
edge of the actual working conditions 
there, and on the 21st of October all the 
members of the Board had a view of the 
company’s property and of the mines, 
actually going through one of the pits. 
This view was of great value to every 
member of the Board as it rendered 
much more intelligible the evidence sub- 
sequently given as to working con- 
ditions there generally, and in particu- 
lar with reference to the conditions as 
they exist at Minto compared with those 
in Nova Scotia. 

(3). Inasmuch as there is no hotel ac- 
commodation available at Minto, the 
Board motored from Fredericton to 
Minto and returned the same day, and 
all subsequent sessions of the Board at 
which evidence was taken were held at 
Fredericton, a distance of forty miles 
from Minto. 


(4) Evidence was taken on the 22nd 
and 28rd of October, at which there were 
present Mr. J. B. Mclachlan, Secretary, 
District No. 26, United Mine Workers of 
America, and representatives of Local 
Union No. 4552, United Mine Workers of 
America, also representatives of the em- 
ploying company. After the conclusion 
of the evidence an adjournment was had 
to the city of St. John on the 24th of 
October, where an effort was. made on 
the part of the members of the Board 
to arrive at a unanimous and satisfae- 
tory finding on all matters in dispute, 
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and with respect to this your Board re- 
erets that Mr. John A. Walker, a mem- 
ber of the Board representing the em- 
plovees, has found it impossible to join 
in the recommendations submitted here- 
with. 

The points in dispute between the 
parties hereto are as follows: 


1. An increase of 10 per cent on pres- 
ent rates. 

2. The erection of scales on the tipple. 

3. An eight hour working day. 

4. Weekly pay. 


5. Collection of union dues through 
the pay office. 

With respect to No. 1: The under- 
signed beg to report that they are un- 
able to agree that such an increase 
should take place at the present time. 
Evidence was submitted to show that 
the average daily earnings of the miners 
was $4.78 per day. Further, that miners 
working from 44 to 48 hours per week 
eould and did make from six to eight 
dollars per day, and that the cost of 
house rent averaged from $2.50 to $4.00 
per month and fuel from $1.00 to $1.50 
per month. And the undersigned are 
of opinion that an average of $4.78 per 
day is a good living wage under all the 
circumstances. Evidence was further 
submitted on behalf of the company to 
show that its entire output is tied up in 
long term contracts, some of which had 
been made previous to 1914, and which 
conclusively showed in the opinion of 
the undersigned that an increase such 
as is contemplated in this demand would 
render the operation of the mines un- 
profitable. Furthermore, it was shown 
that in the month of June, 1919, the 
mines were operated at a loss, and for 
the months of July and August, 1919, 
at little or no profit. For these and 
othe reasons adduced before the Board 
the undersigned are unable to agree that 
there should be an increase of ten per 
cent as asked for, but we recommend 
that a slight increase to actual coal cut- 
ters, being at the rate of one cent per 
box, should be given and conceded. by 
the employer companr 
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With respect to No. 2: The erection 
of scales on the tipple. The undersign- 
ed beg to report that a large amount of 
testimony was directed to this point. 
Had conditions at Minto been- similar 
to those prevailing in Nova Scotia, where 
all coal mined on a particular property 
is brought to one bank head, the cost 
of the erection and installation of one 
large scale on the tipple would not have 
been a matter of great importance, but 
in the Minto district where it is admit- 
ted on all sides that the seam is thin 
near the surface, and where a pit or 
shaft only has an average life of two 
years, and where the company main- 
tains on an average ten pits at a time, 
it will be seen that the first cost of in- 
stallation alone, figured at $380 for each 
scale installed, is an important item. In 
addition to that the company maintained 
and successfully, in our opinion, that 
it would be necessary to have a weigher 
at the rate of $4.00 per diem or $1,200 
per annum at each and every one of 
these pits, at a yearly overhead for the 
weighers alone of $12,000 a year, or 
$8,000 per year if only eight pits were 
in operation, as happens to be the num- 
ber at the present time. It was admit- 
ted on behalf of the employees that 
weighers would be necessary at each and 
every pit, and in addition to that, that 
the men themselves would have to em- 
ploy a checker in order that justice 
might be done. The undersigned are of 
opinion that one checker could not ef- 
fectively check each and every one of 
the weighers at so many shafts, and that 
an effective checking system on the part 
of the men would place a very serious 
burden on the men themselves; so serious 
that, in our opinion, they would not 
bear it, thus rendering the whole system 
abortive from the standpoint of the ae- 
tual cutters themselves. The company 
also contended that it would be neces- 
sary to maintain inspectors at each and 
every shaft in order that impurities 
weighing heavier than coal should not be 
mixed in the boxes. This was contro- 
verted on behalf of the men, and the 
question in our judgment is still open 
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as to whether this would be required 
or not. Furthermore, the actual cutters 
at these mines have for several years by 
agreement been paid on the cubic con- 
tents of a standard sized box levelled 
full at the foot of the shaft and not on 
a tonnage basis. So that the installation 
of scales on the tipple would not effect 
any increase in remuneration to the 
miners should the seales be installed, 
and, therefore, was not of such value 
to the men as would lead the under- 
signed to recommend such change being 
made. Furthermore, the undersigned 
understand that the representative of 
the miners themselves, having regard to 
the cost of installation and maintenance, 
has agreed definitely to abandon. this 
elaim. 

With respect to an eight hour day: 
The undersigned are of opinion that 
eight hours is as long as any actual cut- 
ter and helper should be asked to work 
under ground, and is as long as any of 
them actually do work, and, therefore, 
eoneur in that respect with regard to 
coal cutters and helpers. But with re- 
spect. to other employees, the undersign- 
ed are of opinion that having regard to 
the conditions as they prevail in these 
mines, a nine hour day as now in force 
is quite reasonable and therefore do not 
concur in the request for an eight hour 
day for these men. 

With respect to weekly pay: The un- 
dersigned are of opinion that this re- 
quest should be granted, with the pro- 
viso that the establishment of weekly 
pay should not diminish the output. 

With respect to the collection of union 
dues: The undersigned recommend that 
this request be not allowed, and in fact 
the same was not strongly pressed for by 
the representative of the miners. 


All of which is respectfully submitted. 


(Sed.) H. A. McKrown, 
Chairman. 
(Sgd.) R. B. Hanson, 


Member of Board. 


Dated at St. John. N.B., this 31st day 
of October, A.D. 1919. 
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In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Minto Coal 
Company and its employees, all 
being members of Local Union No. 
4552, United Mine Workers of 
America. 


To the Honourable, 
the Minister of Labour, Ottawa. 
Sir,— 

The only reason given by the Com- 
pany for refusing to grant the 10 per 
cent increase demanded by their em- 
ployees was their inability to give such 
increase. It was urged that the financial 
position of the Company would not 
warrant any increase over the present 
rates. The representatives of the Com- 
pany claimed that the greater part of 
their output was sold under long term 
contracts, entered into at a time when 
the price of coal was lower than at pres- 
ent, and that therefore the Company was 
unable to take advantage of the high 
price which their coal would bring in 
the open market. 


It was admitted by the representatives 
of the Company that they were able to 
undersell all the other operators who. 
were mining coal in the Minto district. 
In facet they stated that they could sel} 
coal to some of the other operators 
cheaper than these other operators could 
produce coal from their own areas. The 
result is that a great many of the smaller 
operators were forced to close down, 
leaving the Minto Coal Company prac- 
tically the sole producer in the Minto 
district. Thus, by pleading improvident 
contracts this Company hopes to keep 
the wages of their employees down to a 
low level, and, at the same time, under- 
sell other operators who are paying 
higher wages to their workmen. 

The evidence submitted to the Board 
disclosed that the average wage of coal 
cutters in the Minto mine is $4.78 per 
day. It was also shown that quite a 
number made as high as $6.00 and $7.00 
a day. Hence it follows that $4.78 is 
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not by any means the minimum wage re- 
ceived by coal cutters. 

In my opinion, the wages paid by the 
Minto Coal Company to its employees 
are inadequate and the 10 per cent in- 
crease demanded should be granted. 

The seam of coal mined by the Minto 
Coal Company is only from eighteen to 
thirty-two inches thick. In no place is 
the roof of the levels in which the men 
~ work higher than four feet. This means 
that in mining the coal the miners must 
work on their knees, and during all their 
time underground they are constantly 
on their knees or in a stooping position. 
The lot of other underground workers is 
equally exacting. The day is past when 
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men working underground should be 
asked to work more than eight hours, 
and especially under such conditions as 
obtain at the Minto mine. I would 
therefore recommend that eight hours 
constitute a shift for all men working 
underground. 

I would also recommend that no em- 
ployee be discriminated against by rea- 
son of his connection with, or member- 
ship in, any labour union. 


Respectfully submitted, 


(Sed.) J. A. WALKER, 
For the Employees. 


Halifax, N.S., November 3rd, 1919. 


Report of Board in Dispute between the British Columbia. Electrie Raiay 
Company and certain of its employees 


REPORT was received from the 

Board established to deal with the 
dispute between the British Columbia 
Electric Railway Company and certain 
of its employees in Vancouver, New 
Westminster and Victoria, members of 
the Amalgamated Association of Street 
and Electric Railway Employees of 
America. The Board was composed as 
follows: Mr. Henry A. Stone, Van- 
couver, chairman, appointed on the joint 
recommendation of the other two mem- 
bers, Messrs. Thos. W. Fletcher and 
Thos. Coughlin, Vancouver, nominees of 
the company and employees respectively. 
The report was signed by all three mem- 
bers and contained recommendations as 
to proposed revisions in the present ex- 
isting schedule of wages and rules. Ad- 
vice was received in the Department that 
an agreement had been reached between 
the parties concerned on the basis of the 
Board’s recommendations. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, 
dispute between the B. C. Elec- 
tric Railway Company, employer, 
and the Amalgamated Association 
of Street Railway Employees of 


and of a 


America, Vancouver Division 101, 


Victoria Division 109, and New 
Westminster Division 130, em- 
_ployees, 


Board appointed September 29, 1919. 

Henry A. Stone, 361 Water strect, 
Vancouver, Chairman. - : 

Thos. Wm. Fletcher, 3402 Osler ave- 
nue, Vancouver, representing the Com- 
pany. 

Thomas Coughlin, 1823 Barclay 
street, Vancouver, representing the As- 
sociation. 


Witnesses for the Company: 
W. G. Murrin, Asst. General Mana- 
ger. 
W. H. Elson, Supt. Interurban Lines: 
WH. Dinsmore, Traffic Supt. gant 
Lines. 
G. Dickie, Master Mechanic. 


For the Association: 
W. iH. Cottrell, for Vancouver. 
W. Yates, for New ‘Westminster. 
W. Nunn, for Victoria. 


For Saanich Line men: 


W. Jackson. 
For the Brotherhood of Locomotive En- 
gineers: 


J. W. Miller and Charles Greer. 
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For the Order of Railway Conductors: 
E. Pugsley and John Stefan. 


REPORT OF PROCEEDINGS. 


The enquiry was taken up in regard 
to: 
Wages of Motormen and Con- 
ductors. 
Other wages. 
Working conditions. 


All statistics as to cost of living are 
from the Labour Gazette. 


“Parr Ii 


REGARDING THE WAGES OF MoTorMEN 
AND CONDUCTORS AND OTHER . 
‘WAGES. 


The Association desired firstly to show 
that the scale of wages agreed upon to 
July, 1918, was not high enough, consid- 
ering the increased cost of living since 
1918, which they desired to be recog- 
nized as an important consideration in 
determining a just and fair wage to be 
paid to-day. 

The Association based this claim: 


Firstly, (Exs. 2, 3, 4), on the average 
cost of living of 1913 and 1918 in 60 
Canadian cities for a family of five, es- 
timated at between $1,600 and $1,900. 


Secondly, (Ex. 1), on the decreased 
purchasing value of $1,000 income, 
1913-18. : 


Thirdly, (Ex. 6 to 12), on the wages 
paid by the City of Vancouver in its 
various departments and to railway 
sleeping car conductors. 


As to the First: The Company (Ex. 
C. 36), showed that in May, 1918, they 
employed 616 of these men who had 680 
children, so the average family without 
dependents was 21/10. 207 were single 
men who received the same wages as 
married men, so even if one makes some 
allowance for those having dependents, 
the amount required to maintain a fam- 
ily of five cannot be considered a reason- 
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able basis for single men or for a body 
of men having families of less than half 
that number. . 


The Company (Exhibit C. 40) show- 
ed that between July, 1913, and July, 
1918, the cost of staple foods, fuel, light- 
ing and rents, in Vancouver increased 
only 29.7 per cent, and in Toronto 58 
per cent; while this may be an excep- 


tional comparison, yet this and other 


considerations throws much doubt on 
the 60 city estimates, when applied to 


Vancouver, Victoria and New West- 


minster, and that such comparisons can- 
not be so correct as statistics of Van- 
ecouver alone, which were shown to be 
29.7 per cent plus allowance for the 
higher cost of clothing, furniture and 
sundry expenses, for which no figures 
were quoted. 


A further doubt is thrown on the 


family estimate and increased cost of 


living, when we know that this increased 
eost has changed the standard and pro- 
portion of articles purchased, for instead 
of buying woollen blankets and under- 
wear, cotton or mostly cotton articles are 
now being sold, answering the same pur- 
pose at a lower price than the wool ar- 
ticle cost five years ago. The sale of 
fish has increased and of meats dimin- 
ished. 

Secondly: The Association (Exhibit 
1), on the purchasing power of $1,000 
for a family of five, while being criti- 
cized as to the various sources from 
which it is derived, being partly from 
60 cities and partly from Winnipeg, 
Toronto and Vancouver, and while hav- 
ing the same unreliability in getting 
away from the cities where the em- 
ployees live, does put an estimate on the 
increased cost of living in Canada be- 
tween 1913 and 1918 of 60 per cent. 
(The Gazette suggests that even a 5 per 


cent to 15 per cent increase on this es- 


timate may be nearer the mark), which 
estimate, while much higher than (C.40) 
would show, seems nearer to the higher 


living costs with which we are all so 


familiar, and may be considered as fair 
a basis for comparisons for the cities in 
question as can be arrived at. = | 
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The Company Exhibit (C.22) shows 
that the average yearly wages for the 
years ending June 30th actually paid to 
motormen and conductors, including re- 
serve men, in 1918 was $861.70; and 
under the 1918 settlement at a 5le. per 
hour and extras, adding pay for the 
days the men were on strike in 1918, was 
$1,253.00, showing an increase of 45 per 
cant. 

Under the 5le. rate it is possible for 
a man to earn $1,339.00, which includes 
a rate of time and half on Sundays and 
holidays. , 

Thirdly: For fully skilled labour the 
Company pays union wages, such com- 
parisons are only put in by the Associa- 
tion to show as they do the increased 
tendency to higher pay. 

In July, 1918, (Exhibits 6 to 10), the 
City of Vancouver paid the following 
wages to: 


Pet clase? Consta ples oe os cane. arte to. $1,320.00 
Be CV ORE TOMO Get et es wits. oN carters 1,320.00 
Coriétiruetionn ys 22628 a PRT 1,000.00 
Nig ntemances.” | ii cures stew ata das Sete 1,000.00 
ICE ty I WEODOT Ske kvaa hotest bi metas. _ 1,000.00 
PL @AMMSL CLO ie wok Ney aura c a sar ent 1,000.00 
UC Ce Ter eas at Teee meets are 1,000.00 


C.P.R. Conductors, Sleeping Car and 
Parlour, 2nd year, under the Mc- 


Adoo Award 1,260 .00 


ed 


So, in comparison with estimates of 
the increased cost of living or with wages 
paid in other industries selected by the 
Association for comparison, those paid 
to motormen and conductors in July, 
1918, do not seem too low, always bear- 
ing in mind the conceded steadiness of 
the work and the skill or standard re- 
quired, or not required. 


DirEcT COMPARISONS. 


Getting down to wages paid in Canada 
to the same industry, the Company’s 
Exhibit C. 33 shows wages paid to mo- 
tormen and conductors in 15 other Cana- 
dian cities of Company-owned systems, 
12 of which show a higher living cost 
than the B. C. Electric Territory does: 


4 pay 40c. or under per hour. Maximum Rate. 
6 pay 45c. or under per hour. 

3 pay 50c. or under per hour. 

Winnipeg 55ce. 

Toronto 55c. 
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Municipally owned: 


Calgary pays  60ce. 
Saskatoon pays 50c. 
Regina pays 48¢. 
Edmonton pays 45ce. 


These rates were not paid in July, 
1918, but are agreements arranged dur- 
ing 1919, and from the three highest 
awards, including the various addi- 
tional concessions for Sundays and 
holidays, we get in round figures these 
results for comparison: 


Municipally owned, one man to a ear: 


Calgary 63c., with cost of living 5 per cent 
higher than Vancouver. 


Company owned: 


Winnipeg 55144¢., with cost of living 6 per cent 
higher than Vancouver. Mather’s Award. 
Toronto 56%4¢., with cost of living 6 per cent 

higher than Vancouver. Award 1919. 
Vancouver 54c. Agreement July, 1918. 
or 
Vancouver 57c., computing the lower cost of 
living percentage. 


So the present rates agreed upon with 
the company in July, 1918, compare 


quite favourably with the highest awards 


of 1919 in either Toronto or Winnipeg. 

The rates paid on the Toronto Subur- 
ban Railways are 10c. less than figures 
quoted for Toronto Street Railways, 
whereas in the B. C. Electric Territories 
the one wage applies throughout. 

So, taking all these factors into con- 
sideration, the wages secured in July, 
1918, were reasonable and fair, if not 
on the high side, and that any increase 
now must be based on higher living costs 
since that date and upon the higher 
wage tendency, as shown by the Associa- 
tion. 


Part II. 


REGARDING THE INCREASED Cost or Liv- 
ING AND WAGE INCREASED TENDENCY 
SINCE JuLy, 1919. 


The Company (C. 28 from the La- 
bour Gazette), shows that in foods, fuel, 
lighting and rents, for a family of five, 
the cost of living in Vancouver between 
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July, 1918, and July, 1919. increased 
6.55 per cent, omitting any considera- 
tion for clothing, ete., and as compared 
with Toronto cost of foods, fuel, light- 
ine and rents in July, 1919, are about 
the same. | 

The Association shows that very con- 
siderable increases were given during 
the year or are about to be given to civic 
employees, to railway conductors, and 
particularly to skilled labour, varying 
as to standard and skill required. These 
increases indicate not only that increas- 
ed living costs are recognized, but such 
general increases in themselves result in 
a further increase in living costs as will 
also be the case with any increases given 
B. C. Electric men, as it is evident that 
the public must eventually pay for such 
increases. 

To letter carriers, an occupation re- 
quirine little skill, 8rd year men now 
receive (Exhibit 46) $1,262 per an- 
num, and in 1918-19 the average of the 
wages paid to single and married men 
of the fifth year was $1,213. 

Tn this endeavour to arrive at a fair 
and just decision, one must give eonsid- 
eration to the difference between wages 
paid out of taxes by cities or govern- 
ments and those paid by enterprises 
privately owned, which can only pay 
expenses out of profits on the sale of 
the commodity they produce with the 
assistance of labour. 

The Street Railway industry is pecu- 
har to itself and unlike any other in- 
dustry. 

It is reasonable, however, to fully 
recognize the shown tendency to pay 
higher wages for the improved condi- 
tions of labour. 

Therefore, the Board consider the fol- 
lowing as fair and just wages to be paid, 
giving the men a higher wage and better 
working conditions than are enjoyed by 
any other street railway employees in 
Canada. 


Part III. 
Re WorkInG CONDITIONS. 


The Company states that the present 
agreement arrived at in July, 1918, was 
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forced upon them because the City 
agreed to a temporary 6c. fare on con- 
dition of a present settlement with the 
men, and that the working conditions of 
that agreement, as insisted upon by the 
Association, are most severe, as prevent- 
ing the Company from economically or 
profitably conducting the service, and as 
a result, that notwithstanding the in- 
erease to a 6c. fare, that for the twelve 
months’ period of working under this 
agreement, allowing $1.02 for power, the 
svstems in question resulted in a net loss 
of $271,265 for the Company, aud that 
such severe conditions have ‘‘no prece- 
dent on the continent of America or else- 
where,’’ and that therefore they desire 
to cancel or moderate some of these con- 
ditions. 

The Association did not wish to try 
and disprove the Company’s statements 
or produce other agreements In compari- 
son, but did wish certain alterations 
made of still further convenience and 
benefit to the men. 


It seems reasonably fair to compare 
one working agreement with any other 
working agreement, but that particular 
or exceptional clauses may not fairly or 
justly be taken from many other agree- 
ments where local conditions may vary 
and compare with or introduce into one 
agreement. 


While it does appear that the Asso- 
ciation have already secured such an 
amalgamated favourable agreement un- 
der circumstances which the Association 
describes as ‘‘having the Company 
where they want them,’’ and that the 
demands of the Company for its modi- 
fication and reconsideration on the 
eround mentioned may be fully justi- 
fied, yet, as the Board’s considerations 
are based on actual wages paid under 
these running conditions, believe the 
work of this Conciliation Board will be 
best carried out by making no very ma- 
terial alteration in running conditions. 


(Sed.) Henry A. STonn, 
Chairman. 

(Sed.) TT. W. FuercHer. 

(Sg¢d.) THos. CouGHLIn. 
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Alterations to Present Agreement. 


a akes 


2, 


2A, 


Part. Section. 


‘*to read’’ the eighth day of Sep- 


tember, 1919. 


“‘to read’’ after spar a oes 8th, 


1919. 
First 6 months .. 45¢. per hour. 
Second 6 months. 50¢. per hour. 
Third 6 months.. 538e. per hour. 
Thereafter . 56¢. per hour. 
. First 6 months.. 45¢. per hour. 
Second 6 months. 5le. per hour. 
Third 6 months.. 55¢. per hour. 
Thereafter . 58¢e. per hour. 

Freight: 
First 6 months.. 47e. per hour. 
Second 6 months. 53c. per hour. 
Third 6 months.. 57¢c. per hour. 
Thereafter . 60¢. per hour, 

Passenger brake- 

men: 
First 6 months .. 45¢e. per hour. 
Second 6 months. 49c. per hour, 
Third 6 months... 52¢. per hour, 
Thereafter . poc, ‘per hour, 
Brakemen freight 55c. per hour. 
Trolleymen .. .. 52%c. per hour, 
‘Fomit?” Barn 
Janitors, Car 
Cleaners and 
Freight Car In- 
spectors. 
First 6 months .. 47¢e. per hour, 
Second 6 months. 52¢. per hour, 
Third 6 months.. 55¢. per hour. 
Thereafter . 58¢e. per hour. 

Barn ‘Janitors 

and Car Clean- 

ers: 
First 6 months .. 47¢e. per hour. 
Thereafter .. 54¢. per hour, 
Freight Car In- 

spectors .. . 60c. per hour. 
Freight Car re- 

pairers’ _help- 

GES. cemar: > Spswae 50e. per hour. 
Painters, / eet 65¢. per hour, 
Freight car paint- 

CIS toa eas ee 50e. per hour. 
Brush hands .... 50¢. per hour. 
Carpenters . 65¢. per hour. 
Freight car car- 

penters.. .. .. 57%4c. per hour. 
Machinists . 67 Ye. per hour. 
Babbiter .. . 57%c. per hour. 
Trolley retriever 

repairer .. ... 60c. per hour. 
Blacksmiths . 67%e. per hour. 
Car wiremen ... 62%%c. per hour. 
Air brake fitters. 6214c. per hour. 


Armature winders: 


Tst (Clase. . ..3¢ 
2nd Class .. .. 638¢. 
3rd Class .. .. 60e. 

G.. First “year. 2200. 23¢. 

Second year .... 28e. 
Third <yearias.... 35¢, 
Fourth year .... 40e. 

H. Checkers .. .... 53e. 

Trackers >.o-2... ove. 
Auto drivers .... $110. 
Rate -and chief 
CVOII” 6. Fete Law as 135 
Cashier. ets 130 
Accountant)... 125. 
Switching clerk.. 110 
First abstract 
Clerk. eyes 110. 
Second abstract 
CLEP ee 105. 
Billing clerk .... 100. 
Demurrage clerk. 100. 
Shedman (Chilli- 
WACK) Ase oe 100. 
I. Track mainten 
ance men: 
Interurban, in- 
eludes all men — 
employed on In- 
terurban lines: 
First 3 months... 45e. 
Thereafter. %. 4 3506. 
City, includes all 
men employed 
on City and 
Suburban lines: _ 
First 3 months.. 50e. 
Thereafter 55¢e. 
Foremen: 
Regular gang.. $115 
Extra gang . 125 
Track welders. 58ce. 
Track welders’ 
helpers ..:.%; 55¢. 
‘* omit» Block 
pavement men, 
switch tenders 
and greasers. 

J. Baggage room men: 
Vancouver .... $110. 
New Westmins- 

LOT yates: 2 <, 105 
Auto drivers .... 110 
Interlocking tower 

men's cee 100. 
Storekeeper ‘(West- 

minster Barn). 65 
Depot master, Car- — 

TAR SSE. ues ote ed 
Ticket clerks, ter- 

minal office ... 110. 
Train dispatchers. 170. 

K. Carpenters, paint- 
ers and pipe fit- 
ters ee 
employed .. .. 638¢. 


— ~ 
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6714¢. per hour, ~ 


-per hour. 
per hour. 
per hour. 
per hour. 
per hour. 
per hour. 
per hour. 


. per hour. 


00 per mo. 


.00 per mo. 
.00 per mo. 


00 per mo. 


.00 per mo. 


00 per mo. 
00 per mo. 
00 per mo. 
00 per mo. 


00 per mo. 


per hour. 
per hour. 


per hour. 
per hour. 


.00 per mo. 
.00 per mo. 


per hour. 


per hour. 


00 per mo. 


.00 per mo. 
.00 per mo. 


00 per mo. 


.00 per mo. 


00 per mo. 


00 per mo. 
00 per mo. 


per hour. 
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L. Cloverdale .. $110.00 per mo. 


Milner .. ... 110.00 per mo. 
Langley prairie.. 110.00 per mo. 
Sardiss ito) <% «41 105,00 permo, 
Clayburn .. .... 115.00 per mo. 
Abbottsford ..... 130.00 per mo. 
Huntingdon .. .. 115.00 per mo. 
Chilliwack ... 130.00 per mo. 
Steveston .. .... 115.00 per mo. 
Marpole .. .... 135.00 per mo. 


Assistant agents. 

Steveston assistant 
agent ... ..... ~65.00 per.mo. 

‘fadd’’ Store Keepers, Westmins- 
ster Barn. 

Depot Master, Carral St. 

Ticket clerks at Terminal office. 

Train dispatchers. 


105.00 per mo. 


‘fadd’’ Early night run: any run 
of eight hours or more, finishing 
before 8.30 p.m. 


89. ‘‘cancel and replace with’’ 


In the event of a run not being 
completed within ten hours of 
the commencement of the first 
shift, all such overtime shall be 
paid for at the rate of 25c. per 
hour, in addition to work pay, 
the Company agreeing to com- 
plete runs within the following 
times :— 


50 per cent within 9 hours. 
10 per cent within 91% hours. 
20 per cent within 10 hours. 
10 per cent within 11 hours. 
10 per cent within 12 hours. | 


IV. 40. ‘‘cancel and replace with’’ 


A new running sheet on Passen- 
ger Service to go into effect on 
the first day of each month, 
shall be posted not later than 
the 25th of preceding month 
for signing. 
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A new running sheet for Freight 
Service to be signed up every 
three months, shall be posted 
not later than the 25th of 
month preceding commencement 
of the three-monthly period for 
signing. 

‘‘replace the words’’ following 
month ‘‘with’’ sign up. 

73.  ‘‘add’’ and if held for service in 

addition to their regular run 
they will be paid at overtime 
rates until relieved, if called for 
duty within three hours after 
tie-up; the interval not to be 
paid for. 


‘freplace with’’ Men required to 
work shifts other than those 

specified shall be classed as 
night-men and shall work eight 
consecutive hours for six days 
per week, and shall receive five 
cents per hour extra for all time 
worked. 


88. ‘‘this clause to be eliminated.’’ 


40A, 


¥.. SED, 


89B. ‘‘insert’’ or Jordan River ‘‘after 
Chilliwack. ’’ 
VIII. 131. ‘‘after the word Painter’s insert’’” 


Pipe fitters and all helpers. 


The question as to the position of the men 
of the Saanich Division and those of the 16th 
Street Yards, in relation to this award, is con- 
sidered by the Board to be outside its jurisdic- 
tion, and the Board recommends that it be a 
matter of separate arbitration between the As- 
sociation and men involved. 


_ (Sgd.) Henry A. STONE, 
Chairman. 
(Sgd.) THoMAS COUGHLIN. 


(Sgd.) T. W. FLETCHER. 
Dated the 25th day of October, 1919. 


PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF ADJUSTMENT 
-No. i 


[HE Department has received seven 

new decisions of the Canadian Rail- 
way Board of Adjustment No. 1. Case 
No. 46 has reference to a dispute as to a 
matter of discipline affecting an engi- 
neer on the Canadian Pacific Railway. 
Case No. 47 deals with a dispute be- 
tween the Quebec, Montreal and South- 
ern Railway Company and the Brother- 
hood of Railroad Trainmen as to the 
application of Supplement No. 16 to 
General Order No. 27. Case No. 48 re- 


lates to a request of employees of the 
Quebec Railway Light and Power Com- 
pany for the application of Supplements 
Nos. 15 and 16 to General Order No. 
27. Case No. 49 has reference to a dis- 
pute arising from the transfer of two 
linemen of the Canadian Pacific Railway 
Company. Case No. 50 relates to a re- 
quest for the granting of full seniority 
rights to a telegrapher of the Canadian 
Pacific Railway who had been dismissed 
for cause and subsequently reinstated. 
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Case No. 51 deals with a dispute with 
regard to the wages paid to locomotive 
firemen of the Canadian Pacific Railway 
on a portion of the Eastern lines, and 
Case No. 52 has reference to a dispute 
between the Quebec, Montreal and 
Southern Railway Company and locomo- 
tive engineers and firemen as to the 
application of Supplement No. 15 to 
General Order No. 27. 


Case No. 46.—The Canadian Pacific Rail- 
way (Western Lines) and the Brother- 
hood of Locomotive Engineers 


An engineer was disciplined by the 
Canadian Pacific Railway by having 
placed against his reeord twenty demerit 
marks, which were subsequently reduced 
to five. This action was taken by the 
company because it was alleged that he 
had accepted two orders which were ir- 
reguiar and improper. The company 
held that it was his duty to call the 
despatcher’s attention to the fact of 
their irregularity, as it was a breach 
of the rules to accept such orders, es- 
pecially when a question of safety was 
involved. It was contended by the em- 
ployees that the engineer was unfairly 
disciplined as his actions under the or- 
ders were entirely safe. It was further 
eontended that these orders had been 
submitted to a recognized authority and 
that the action taken by the engineer 
under them was endorsed by this expert 
as being correct. 


The decision of the Board was as 
follows: 


The evidence submitted shows that Orders 
Nos. 8 and 9, copies of both of which were 
delivered to Engineer S , were not, when 
read together, in proper form, and that inas- 
much as they did conflict, they were irregular. 

It appears that Engineer S called the 
attention of his conductor to the irregularity of 
the orders, and acted on them only when it was 
made known to him that his train would not go 
beyond Congreve, and later declined to enter 
the limits named in order to Extra 650 until 
after 10 o’clock. To this extent Engineer 
Ss ’s action was commendable. However, 
in view of the paramount importance of strict 
compliance with Train Order Rules so as to 
ensure the greatest possible protection to both 
life and property, the Board cannot consistent- 
ly rule that it is improper to discipline em- 
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ployees who fail in any way to meet the re- 
quirements of these rules. 

The Board, therefore, decides that the re- 
quest for the removal of the discipline assessed 
against Engineer S ’s record in this ease 
cannot properly be complied with. 





Case No. 47.—The Quebec, Montreal and 
Southern Railway Company and the 
Brotherhood of Railroad Trainmen 


A dispute arose between the Quebec, 
Montreal and Southern Railway Com- 
pany. and its eonductors and trainmen 
with reference to the application to this 
railroad of SR ee No. 16 to Gen- 
eral Order 27. The company de- 
clined to ae with the employees in a 
joint statement of fact, but officers of 
the company gave evidence before the 
Board to the effect that the financial 
position of the company did not permit 
of their paying the increased wages pro- | 
vided for in Supplement No. 16. The 
company contended that after making 
effective the wages authorized in General 
Order No. 27, they had advised their 
employees that they could make no fur- 
ther increases, and, in fact, that wages 
would have to be reduced, and therefore 
they represented that they did not feel 
under obligation to make effective in- 
creases ordered thereafter. Statements 
were submitted to show that after pay- 
ing wages the company had left out of 
its earnings an insufficient amount to 
meet actual expenses. The company, 
therefore, requested that the Board take 
no action in this case, but that it be 
allowed to work out its wage BENS 
ments with its employees. 


The decision of the Board was as 
follows: 


Inasmuch as the Company is through its 
membership in the Canadian Railway War 
Board obligated by agreement to incorporate 
into existing agreements wages and hours es- 
tablished by General Order No. 27 of the 
Director General of United States railways and 
amendments thereto, the Board can render no 
other decision then that Supplement No. 16 is 
applicable to the wages of employees in train 
and yard service of the Quebec, Montreal and 
Southern Railway—apart altogether from the 
company’s ability or otherwise to pay the 
standard wages established—and decides ac- 
cordingly. 
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Case No. 48.—The Quebec Railway, Light 
and Power Company and The Brother- 
hood of Locomotive Engineers, the Order 
of Railway Conductors, and The Brother- 
hood of Railroad Trainmen 


The Joint Committee of the Co-opera- 
tive Board of the Brotherhood of Loco- 
motive Engineers, Order of Railway 
Conductors and Brotherhood of Rail- 
road Trainmen on the Montmorency 
division of the Quebec Railway, Light 
and Power Company submitted to the 
company a new schedule incorporating 
the rates and conditions allowed by Sup- 
plements Nos. 15 and 16 to General 
Order No. 27, also the eight within ten 
hour rule. It was alleged by the em- 
ployees that the operating officer of the 
railway declined to accept and sign this 
schedule, and that the officials of the 
company refused to join them in making 
the submission of the facts in each case. 
The company declined to join in the 
presentation of the matter to the Board. 


The decision of the Board was as 
follows: 


Under the Agreement between the Canadian 
Railway War Board and the several Organiza- 
tions forming Canadian Railway Board of Ad- 
justment No. 1, which is in effect for the 
duration of the war and thereafter subject to 
notice, it is provided among other conditions 
as follows: : 


‘*7, Wages and hours established by Gen- 
eral Order No. 27 of the Director General 
of the United States Railroad Administra- 
tion and amendments thereto shall be incor- 
porated into existing agreements on the sev- 
eral railways, and should differences arise 
between the management and the employees 
on any of the railways as to such incor- 
poration, such questions of difference shall be 
decided by the Canadian Railway Board of 
Adjustment No. 1 when properly presented 
thereto. ’’ 


The Quebec Railway, Light and Power Com- 
pany is shown by the Canadian Railway War 
Board as one of the Companies party to the 
. Agreement, which is still in effect, and the war 
has not yet been officially declared at an end. 

Under all the circumstances as set forth, the 
Board cannot consistently come to any other 
conclusion than that the provisions of Supple- 
ments Nos. 15 and 16 to General Order No. 27 
of the Director General of the United States 
Railroad Administration should be applied to 
schedules governing the employment of men 
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engaged in engine and train service who are 
employed by the Quebec Railway, Tight and 
Power Company, and, therefore, decides ac- 
cordingly. 


Case No. 49.—The Canadian Pacific Railway 
Company (Western Lines) and the 
Order of Railroad Telegraphers 


Two linemen of the Canadian Pacific 


Railway; one at North Bend, B.C., and 


the other at Regina, Sask., made ar- 
rangements to trade positions under the 
Sick Transfer clause of the telegraphers’ 
schedule. The man at Regina proceeded 
to Vancouver, but owing to illness did 
not report for duty till some months 
later. In the meantime, the other em- 
ployee had gone to Regina, but after 
looking over the ground he had returned 
to North Bend, B.C., refusing to be 
bound by his agreement. The employees 
contended that the latter man should be 
compelled to carry out his agreement, 
and that the company should be advised 
to make the necessary changes in order 
to give effect to the transfer as originally 
arranged. The company claimed that 
this matter was not a dispute between 
the company and the men or organiza- 
tion and that therefore it should be set- 
tled between the men themselves. It de- 
clined to force either of the men to va- 
eate their present positions, which they 
were holding in accordance with an 
agreement with the telegraphers’ organi- 
zation. It also pointed out that the local 
chairman of the Union had certified to 
the statement of the man from North 
Bend in which it was stated that all 
through this matter his request was for 
a transfer to the Alberta district, but 
that owing to his health having greatly 
improved he withdrew the application 
altogether. 


The decision of the Board was as 


follows: 


The question appears to be one between the 
Telegraphers on two promotion territories re- 
garding an exchange of transfers jointly ar- 
ranged in accordance with schedule under- 
standing with reference to so-called Sick Trans- 
fers. It is evident that a joint transfer was 
arranged, of which some of the Superior Offi- 
cers of the Company were not previously made 
fully aware, and that a definite decision is 
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now necessary in order to enable the Company 
to dispose of the question in such a manner as 
to prevent any further misunderstanding aris- 
ing. 

The Board, therefore, decides that the claim 
of the employees is sustained to the extent that 
the positions at Regina and North Bend should 
be declared open, and that Messrs. F 
and L-——— should be regarded as holding 
their seniority rights on the British Columbia 
and Saskatchewan districts, respectively. 





‘Case No. 50.—The Canadian Pacific Railway 
(Western Lines) and the Order of Rail- 
road Telegraphers. 


A railroad telegrapher employed in 
the British Columbia district of the 
Canadian Pacific Railway was dismissed 
for cause, but was later re-employed on 
the Alberta district. He sought to be 


reinstated with his full seniority rights - 


of the British Columbia district. The 
contention of the company was that 
when this telegrapher was re-employed 
it was with the understanding that he 
enter the service as a new employee on 
the Alberta district, his seniority to date 
from the date of his re-employment. 
There was no contention with reference 
to justification for his dismissal from 
the British Columbia district, and the 
company claimed that any contention 
for his reinstatement with full seniority 
rights on the district from which he was 
dismissed was not justified, and that this 
case was not a dispute and could only 
be classed as. a leniency case. The em- 
ployees contended that the question of 
this man’s reinstatement in British 
Columbia with full seniority rights was 
taken up through the Order of Railroad 
Telegraphers when he re-entered the 
service of the company, and the matter 
became quite properly a question for 
negotiation between the company and 
the organization. The reasons advanced 
why the request should be granted were 
- his long term of service dating back from 
1903, and the lack of sufficient seniority 
to secure for himself a permanent posi- 
tion where he could locate with his fam- 
ily. The company offered to transfer 
him to British Columbia with seniority 
acquired on the Alberta district or to 
give him seniority from 1903 on the AI- 
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berta district, but the telegraphers con- 
tended that this seniority should be 
granted where earned, namely on the 
British Columbia district. 


The decision of the Board was as 
follows: 


Inasmuch as R——— was dismissed for 
cause, and that justification for such dismissal] 
had not been questioned, the Board decided that 
the matter of reinstatement on the British 
Columbia district with full seniority rights 
should be at the option of the company. 


Case No. 51.—The Canadian Pacific Railway 
(Eastern Lines) and the Brotherhood 
of Locomotive Firemen and 
Enginemen 


A controversy arose between the Cana- 
dian Pacific Railway and the Brother- 
hood of Locomotive Firemen and En- 
ginemen with regard to the rate of pay 
for locomotive firemen between Cartier 
and Fort William. The joint statement 
of fact showed that the existing agree- 
ment at the date of the issue of Supple- 
ment No. 15 to General Order No. 27 
provided a higher rate of pay to loco- 
motive firemen at Cartier and west than 
that paid on any other portion of the 
lines east of Fort William. In applying 
the rates and conditions contained in 
Supplement No. 15 a disagreement arose 
relative to the question of obtaining this 
higher rate of pay. The men contended 
that according to decisions rendered 
with regard to Interpretation No. 1 to 
Supplement No. 15 to General Order No. 
27, the differential that existed prior to 
the issuance of Supplement No. 15 was 
maintained and that the same amount 
of money differential should be added 
to the rates of the Supplement to deter- 
mine the rate which should be paid to 
locomotive firemen at Cartier and west. 
It was contended by the company that 
the rate paid from Cartier and west to 
Fort William was not regarded as a 
differential as differentials are to be ap- 
plied within the intent of Supplement 
No. 15, and that in applying Supplement 
No. 15 which provided a uniform rate 
in this territory, the question of the 
differential west of Cartier was not dis- 
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cussed, nor was any intimation given 
that it was even intended. The company 
claimed that unless a differential as such 
is specifically provided for in existing 
agreements, the rates set by Supplement 
No. 15 were intended as uniform rates 
of pay, and having been applied and 
agreed to in that way that they should 
continue in effect as already applied. 

The decision of the Board was as 
follows: 

From the evidence submitted it is shown that 
the difference in rates which did at one time 
exist on the territory between Cartier and Fort 
William cannot now be.regarded as having es- 
tablished a differential in its favour, conse- 


quently the decisions in Interpretation No. 1 to 
Supplement No. 15, on which the claim is 
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based, have no bearing on the case. The claim 


is therefore denied. 


Case No. 52.—The Quebec, Montreal and 
Southern Railway Company and The 
Brotherhood of Locomotive Engineers. 

(Also representing the Firemen) 


This case, relating to a request of the 
locomotive engineers and firemen of the 


~ Quebec, Montreal and Southern Railway 


for the application of Supplement No. 
15 to General Order No. 27 is similar to 
Case No. 47, given above, relating to the 
trainmen of this company. The com- 
pany entered the same plea as in the 
latter case, and the decision of the Board 
was to the same effect. 


IN 


VANCOUVER, B.C. 


as provided in an agreement, dated 

July 10, 1918, between the Gas 
Workers’ Union and the Vancouver Gas 
Company, the wage rates have been 
adjusted every three months according 
to the cost of living for the Province of 
British Columbia, as published in the 
LaBour Gazette, “taking as a basis 
the cost: of living figures for the month 
of June, 1919, including clothing and 
other necessities previously included by 
Adjuster W. L. Macdonald.” 

In accordance with this clause the 
Adjuster, Mr. W. L. Macdonald, re- 
ported that the prices for Vancouver, 
for June and September, published in 
the Lasourn GazETrE, showed an in- 
crease from $22.497 to $22.976, or 


47.9 cents per week. Allowing forty- 
four working hours per week, the in- 
crease in wages per hour would be 1.1 
eents. As the articles enumerated in 
the Lasour GazeTTEe do not include all 
the necessaries of life the Adjuster 
further investigated the increase in the 
price of clothing and other necessaries 
and found that such increases would be 
met by a further increase in wages of 
32 cents per week in addition to the 48 
cents referred to above, making a total 
of 80 cents per week, or 134 cents per 
hour. This increase in the wages of all 
employees covered by the agreement 


would be effective as and from October 
1, 1919. 
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COST OF LIVING ADJUSTMENT OF WAGES FOR SHIPBUILDING 
EMPLOYEES ON THE PACIFIC COAST 


Fifth Award Based on Cost of Living 


ae provided by an agreement dated 

~ June 38, 1918,* between certain 
unions, members of which were em- 
ployed in the shipbuilding plants on 
the Pacific Coast, and the employers, 
the wages of the employees have been 
adjusted every three months accord- 
ing to official information on the cost of 
living as published in the LagBour 
GAZETTE as applicable to the Province 
of British Columbia. These adjust- 
ments were made by W. L. Macdonald 
of Vancouver, the changes in wages 
taking effect from September 1, De- 
cember 1, March 1, and June 1, each 
year. 

Owing to the absence from Van- 
couver of Mr. Macdonald, the adjust- 
ment for the three months ending 
August 31, 1919, was made for the 
Adjuster by D. T. Bulger, Fair Wages 


*For text of the agreement see the LABOUR GAZETTE, 
June, 1918, p. 412. 


Officer of the Department at Vancouver. 
The method adopted was that used by 
the Adjuster on former occasions, 
namely to compare the prices in the 
Lasour GazeErts for May and August, 
for the cities of Vancouver, Victoria’ 
and New Westminster, and .to calculate 
the increase in the cost of living thereby 
shown. As the articles enumerated in 
the LaBour GazEeTre did not include 
all the necessaries of life, the prices of 
clothing and other necessaries were also 
investigated. The increase between May 
and August on foods, fuel and rent was 
from $22.052 to $22.414, or 36.2 cents 
per week in wages or .82 cents per 
hour (forty-four hours per week.) 


The increase in clothing, etec., it was 
found, would be met by an increase in 
wages of .55 cents per hour, making a 
total increase of 114 cents per hour, 
effective from September 1, 1919. 


STRIKES AND LOCKOUTS IN CANADA DURING NOVEMBER, 1919 


IX strikes, involving 1,119 employees, 
were reported as having commenced 
during November. There were in ex- 
istence at some time or other during the 
month 25 strikes, involving 4,903 work- 
people. The total time loss on account 
of industrial disputes was estimated at 
84,073 working days, as compared with 
147,996 in the previous month, and 
36,843- in November, 1918. The time 
- loss occasioned by the 6 strikes which 
began in November was 7,957 working 
days, while a loss of 76,116 is charged to 
the 19 strikes that commenced prior to 
November. Termination was reported 
in the case of 7 disputes which com- 


menced prior to November. One of the 
disputes commencing during November 
terminated during the month, leaving 
the following 17 strikes, affecting ap- 
proximately 2,420 workpeople on record 
November 30: loggers, Chase, B.C.:; 
miners, Kimberley; pottery workers, 
St. John’s; moulders, Brantford: mould- 
ers and coremakers, Sherbrooke and 
Sydney; moulders and patternmakers, 
Toronto; shipbuilders, Sorel; upholster- 
ers, Kitchener; garment workers and 
milliners, Montreal; steam and oper- 
ating engineers, Amherstburg; glass 
workers, Montreal and Thorold; freight 
handlers, stationary engineers and mus- 
iclans, St. John. 
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Disputes by Industries 


The following is a review of the 
disputes by industries in the order in 
which they appear in the statistical 
table. A brief summary is given of the 
more important strikes. 

LuMBERING.—Although five strikes 
were in existence at some time or other 
during the month, only one strike—that 
of the loggers at Chase, B. C.—was 
active at the end of the month. Disputes 
in this industry have been reported 
chiefly from British Columbia where the 
Logger’s Union gained _ considerable 
strength and was prominent. in nearly 
all disputes during the past four months. 
Since last month’s statement eight 
strikes have terminated in this in- 
dustry. In three of these eight strikes, 
tho men returned to work under the 
former camp schedules. In two others, 
the companies granted substantial wage 
increases. One strike ended in a com- 
promise and in the remaining two the 


strikers were replaced, it is reported, by | 


other workers. The longest of these 
strikes was that of the loggers at Dun- 
can Bay, which commenced on August 
6 and involved 150 workers. In this 
case, the strikers submitted 27 demands, 
chiefly concerning food and camp con- 
ditions, to the Merrill Ring Lumber 
Company. The Company submitted a 
counter agreement but refused to em- 
ploy its labour through the Logger’s 
Union. The strike was finally called off 
on November 26, the terms of settle- 
ment not being reported. Approxi- 
mately, the strike situation for No- 
vember involves, 364 workers and a time 
loss of 4,484 working days. 

MINES, SMELTERS, QUARRIES, CLAY 
PRODUCTS, BETc.—The strike of bitu- 
minous coal workers in the United 
States did not bring out the affiliated 
organizations in Canada, in Districts 
18 and 26. However, in the latter dis- 
trict, there was an unsteady situation 
throughout the month. The Minto 
miners in this district presented de- 
mands for a 10 per cent wage increase 
and an eight-hour day. A Conciliation 
Board decided in favour of a one per 


cent increase. The miners have refused 
to abide by this decision. At the end of 
the month, a strike had not resulted, 
pending the efforts of the Minister of 
Labour to secure a more favourable 
settlement. The strike of the miners at 
Kimberley, which commenced on Sept- 
ember 12, and involved 200 men, re- 
mained unterminated. Various at- 
tempts towards a settlement have been 
made, but so far unsuccessful and the 
latest report indicated that all but 
about forty men have left the camp. 
The miners are asking for a flat increase 
of one dollar per day. The companies 
have refused ‘to negotiate with an 
alleged Gne Big Union organization. 
The situation for November in this 
group remains at two strikes, involving 
245 employees and a time loss of 6,125 
working days. 

BUILDING .AND CONSTRUCTION.— 
The strike in the building trades in 
Montreal, which commenced on Sept- 
ember 2, was terminated on November 
24. The workers in these trades de- 
manded a new schedule of increased 
wages. For a considerable time, about 
2,000 workers were affected by this 
strike, which, before its termination, 
totalled an approximate time loss of 
142,000 working days. The workers 
returned under the former schedule, 
until December 1. After that date, to 
February 1, the increase was to be 
74% cents per hour and the future scale 
was to be fixed by a joint committee. 
Carpenters in Kitchener to the number 
of nearly 100 were ordered out in a 
sympathetic strike to support the strike 
of the building trades in Montreal. 
One firm, the Atlas Construction Com- 
pany, had contracts in both Montreal | 
and Kitchener and its carpenters in 


-Kitchener were involved in this strike 


which commenced on October 31, and 
ended on November 10. A third strike 
in this group commenced on November 
19 in Moncton, where plumbers, car- 
penters and bricklayers went out on 
strike because two non-union employees 
were working on a contract job. This 
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strike terminated on November 29. 
This group showed an approximate time 
loss of 39,147 working days for the 
month and involved 2,146 employees. 
METALS, MACHINERY AND _~ CON- 
VEYANCES.—S1x _ strikes, affecting 440 
employees and totalling a time loss of 
22,279 working days is the approxima- 
tion of this group for November. Ship- 
builders at Sorel and moulders at 
Toronto were still out on strike. The 
former strike affected 650 workers and 
commenced on August 12. The latter 
involved 150 workers and commenced 
on May 1. The latest strike in this 
group is that of the moulders at Syd- 
ney, when on November :26, about 60 
employees went out for increased wages 
and shorter hours. 
WoopworkiInG.—Four shops in Kit- 
chener were still reported as _ being 
involved in the strike of upholsterers 
which commenced in Kitchener and 
Waterloo on September 25, and affected 
100 employees. However, latest reports 
indicate that only a few men are now 
actually out of work. The four firms, 
reported as strike shops, were said to be 
operating with apprentices. It was 
alleged, also, that the strikers were 
black-listed on seeking work elsewhere. 
CLotTHinG.—Two strikes in this group 
- were active in Montreal. The garment 


DECEMBER, 1919 


worker’s strike, commencing October 
20 for union recognition, remained 
unterminated. On November 27, 200 
milliners in five firms struck for in- 
creased wages. The approximation for 
November was two strikes, involving 
225 workpeople and a time loss of 
1,225 working days. 
TRANSPORTATION.—About 800 freight 
handlers of the Canadian Pacific Rail- 
way went on strike at St. John; on 
November 21. The Union’s demands 
were for a 9-hour day, instead of the 
former 10 hours, and a flat increase of 


18 cents per hour, the former rate being | 


47 cents per hour. Several meetings 
between representatives of both sides 
occurred but no satisfactory agreement 
resulted and the men went out. The 
port was practically idle and shipping 
reports indicated that fourteen steam- 
ers, which were destined for St. John 
were diverted to other ports. . At the 


end of the month prospects appeared 


bright for an early settlement by con- 
ciliation. 

MIscELLANEOUS.——Strikes of glass 
workers in Thorold, and Montreal were 
still unterminated. About 140 em- 
ployees were affected in these strikes. 
A theatre orchestra in St. John were 
on strike because ot the employment of 
a non-unionist. 


STRIKES AND Lockouts Durina NovemsBer, 1919 


terminated. 


No. of Time loss 


Industry or occupation. Particulars. employees] in work- 
affected. | ing days 
STRIKES COMMENCING PRIOR TO NOVEMBER, 1919 
LovmMB ERine.— 
Loggers, Chase, B.C............0..0000ceee Commenced September 18. Demand for the 8-hour day. Unter- 45 1,125 
minated. 
~. Loggers, Duncan Bay, B.C................. Commenced August 6. For increased wages, shorter hours and better 150 3,150 
camp conditions. Strike called off November 26. 
Loggers, North Vancouver, B.C. ........... Commenced August 21. Against discharge of employees. Inform- 120 tise ce eee 
ation received in the Department indicates the strikers’ places 
were filled. 
Loggers, Vancouver, B.C..........:.....-. Commenced October 16. For increased wages. Men returned to work PAB 15 
under same conditions as existed prior to strike. Work resumed 
November 5. 
Loggers, White Rock, B.C................ Commenced October 10. For better working conditions. Settled by 24 34 
negotiations; returned to work under same conditions as prior to 
strike. 
Minas, Saaurers, QuarRigs, Cray Propucts, 
Erc.— 
‘Miners, Kimberley, B.C. ...... Siva de Commenced September 12. For increased wages. Unterminated.... 200 5,000: 
Pottery workers, St. John’s, Que........... Commenced November, 1913. Against a reduction in wages. Un- 45 | 1,125 


ee 


| 
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STRIKES AND LOCKOUTS DURING NOVEMBER, 1919.—Continued. 


| No. of | Time logs 
Industry or occupation. Particulars. employees] in work- 
j affected. | ing days 
Bumping Ann ConstruUcTION— 

Carpenters, Kitchener, Ont................ Commenced October 31. In sympathy with carpenters on strike in 96 672 

Montreal. Settled by replacement; work resumed November 10. 
s ‘ 

Building trades, Montreal, Que.............|Commenced September 2. For increased wages and shorter hours. 2,000 38,000 
Settled by negotiations; work resumed November 24. 


} e 





Maras, MACHINERY AND ConvEYANCES:— 
Moulders, Brantford, Ont................. Locked out May 1. Demand for increased wages. Unterminated.... 9 225 


Meulders and coremakers, ‘St. Catharines,| Commenced May 23. For increased wages and shorter hours. Infor-|..........]........-- 
Ont. mation received in the Department indicates that conditions are 
no longer affected. 


Moulders and coremakers, Sherbrooke, Que. . Commenced September 23. For increased wages. Unterminated... 71 1,775 
Moulders and patternmakers, Toronto, Ont. .'Commenced May. 1. For increased wages and shorter hours. Un- 150 3,750 
terminated. 
Shipbuilders, Sorel, Que................... Commenced August 12. For increased wages and shorter hours. Un- 650 16,250 
terminated. 
Woopworkinc.— ws 
Upholsterers, Kitchener, Ont............... Commenced September 25. For increased wages, shorter hours and| - 4 100 
a minimum wage scale. Unterminated. 
CLOFHING.— 
Garment workers, Montreal, Que........... Commenced October 20. For recognition of the union. Unterminated 25 §25 
TuxTiLEs.— 
Knitters and foopers, Clinton, Ont.......... Commenced September 24. For increased piece work prices. Strikers’ 18 360 


places were filled. 


CreMIcats AnD ExpLosiVEs.— 


“team and operating engineers, Amherstburg,|Commenced June 28. For increased wages and union recognition. 12 300 
Ont. Unterminated. 
MigcBLLANEOUS.— 
Glass workers, Montreal, Que.............. Commenced October 6. For increased wages and shorter hours. 60 1,500 
Unterminated. 
Glass workers, Thorold, Ont............... Commenced June 18. For increased wages and shorter hours. Un- 80 2,000 
terminated. = 


STRIKES COMMENCING DURING NOVEMBER, 1919. 
Buitpine anp ConstructTion— 
Building trades, Moncton, N.B............. Commenced November 19. Against employment of non-unionists. 50 475 
Settled by negotiations; work resumed November 29. 


Msrarts, MACHINERY AND CONVEYANCES.— 


Moulders and coremakers, Sydney, N.S...... Commenced November 26. For increased wages and shorter hours. 57 228 
Unterminated. 3 
Stationary engineers, St. John, SUB Ee eho. Commenced November 11. For increased wages and shorter hours. 3 51 
Unterminated. 
CLorainc.— 
Milliners, Montrea!, Que.................. Commenced November 27. For increased wages. Unterminated.... 200 600 
TRANSPORTATION.— 
Freight handlers, St. John, N.B............ Commenced November 21. For increased wages and shorter hours. 800 6,400 
Unterminated. 
Mis6ELLANEOUS.— 
Weaicians, Ob Johns N.Bs0t )t. oe ae sae eee Commenced November 4. Against employment of non-unionist. 9 203 


Unterminated. 
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ENQUIRY INTO A FOUR-HOUR STRIKE 


Judge Baron’s Report as Commissioner in Toronto Street Railway and Electric Workers’ 


Case 


URING the month of October His 
Honour J. A. Baron, Stratford, 
Senior County Judge of the County of 
Perth, was appointed a Commissioner to 
investigate and report to the Minister 
of Labour concerning the strike which 
occurred in Toronto during the after- 
noon and early evening of Wednesday, 
September 3, 1919. . 

The dispute between the Toronto 
Street Railway and certain of its em- 
ployees, being electrical workers, had 
been submitted in due course to a Board, 
appointed under the Industrial Disputes 
Investigation Act, 1907, composed as 
follows: His Honour Judge J. H. Den- 
ton, Toronto, chairman, and Messrs. 
William H. Moore and H. W. Harper, 
Toronto, nominees of the company and 
employees respectively. The findings of 
the Board were duly submitted to the 
Department of Labour and appear in 
the Lasour GazeTtTEe for the month of 
October, pp. 1138-41. 

The circumstances leading up to the 
appointment of the Commissioner are 
outlined in the following extracts from 
the Order-in-Council No. 2056, October 
6, authorizing the appointment: 


On the morning of September 3, the Minister 
of Labour received from Judge Denton the 
findings of the Board in question, also a cover- 
ing communication intimating that there was 
considerable unrest among the employees, with 
some danger of an immediate cessation of work. 
The chairman remarked that it would be per- 
haps an advantage if copies of the Board’s 
report were despatched from the chairman’s 
office direct to the parties to the dispute in- 
stead of certified copies of the Board’s report 
being forwarded in the usual way, and as the 
formal procedure requires, from the office of 
the Registrar at Ottawa to the several disputing 
parties. The chairman suggested that the Min- 
ister might, under the circumstances, deem it 
wise to telegraph him as early as possible on 
Wednesday, September 3, authorizing distribu- 
tion by the chairman of copies of the report. 
The Minister accepted the suggestion, and after 


. 


reading the Board’s report, telegraphed the 
chairman authorizing an immediate distribution 
of copies of the report, and it is understood 
that copies were immediately, in the early part 
of the afternoon of September 3, despatched 


_from the chairman’s office to the parties to the 


dispute. 

A strike was called during the afternoon, 
and, the period being during the progress of 
the Toronto Industrial Exhibition, many 
thousands of persons were subjected to extreme 
inconvenience with a very large measure of 
positive distress. a 

The Minister is of the view that the circum- 
stances attending the calling of the strike are 
of such a nature as to deserve and require a 
eareful inquiry with a view to action, if pos- 
sible, by the framing of regulations or other- 
wise, looking to the avoidance of similar inci- 
dents in the future. 


Report of the Commissioner 


Judge Baron’s report was received 
by the Minister shortly after the close 
of the month, and is as follows: 


IN THE MATTER OF THE INVESTIGATION 
INTO THE CAUSE OF, AND RESPONSIBILITY 
FOR, THE STRIKE OF THE ELECTRICAL 
WORKERS IN THE EMPLOY OF THE TOR- 
ONTO RatLwAy COMPANY, WHICH TOOK 
PLACE IN TORONTO ON THE THIRD DAY OF 
SEPTEMBER, 1919, RESULTING IN A TOTAL 
STOPPAGE OF THE STREET CAR SERVICE ON 
THE AFTERNOON OF THAT DAY. 


By virtue of the report of the Com- 
mittee of the Privy Council, bearing 
date the sixth day of October, 1919, a 
copy of which is attached hereto marked 
‘*A,’? and in obedience to the Royal 
Commission of the same date, conferring 
upon me the necessary powers, and con- 
stituting me Commissioner to conduct 
certain enquiries into the matters there- 
in, and in the said Report more fully 
set out, I, the undersigned John Augus- 
tus Baron, did proceed to enquire into 
the causes of and responsibility for the 
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said strike as ordered so to do in and 
by the said Commission, and, thereupon, 
and by virtue of the powers conferred 
upon me by the authorities aforesaid, I 
caused an appointment to be served up- 
on all parties concerned or their repre- 
sentatives, and thereafter on the 13th 
day of October, 1919, at the City Hall, 
in the City of Toronto, I was, in pur- 
suance of said appointment, attended by 
the following persons, namely: Mr. J. 
Seymour Corley, K.C., and Mr. Hamil- 
ton, who represented the citizens of 
Toronto, and the community generally, 
being patrons and users of the Toronto 
Railway street service; by Mr. James T. 
Gunn, who was then and had been for 
some time before the Business Agent of 
Loeal Union 353 of the International 
Brotherhood. of Electrical Workers, and 
by Mr. Peter White, K.C., and by Mr. 
Symmes, in behalf of the Toronto Rail- 
way Company, and of Mr. R. J. Fleming, 
its Manager. 

The enquiry was proceeded with,.and 
lasted over a period of several days, but 
was finally concluded on the 26th day of 
November, 1919. There were in all 
seven adjournments, five of which were 
asked for by the representatives of the 
Electrical Workers, one adjournment 
- was made necessary through the illness 
of Mr. Peter White, and one through 
the illness of me, the said Commissioner. 

Before the said enquiry had far pro- 
eeeded, Mr. J. G. O’Donoghue appeared 
and took charge, at my request, of the 
said enquiry, for and on behalf of the 
said Local Union 353 of the Interna- 
tional Brotherhood of Electrical Work- 
ers, and I desire to express my apprecia- 
tion of the services he rendered to me 
as Commissioner during the time he act- 
ed as counsel. 

I find the following facts: 

One. The said strike and its conse- 
quences followed after certain proceed- 
ings were had, under and by virtue of 
the Industrial Disputes Act. The said 
Electrical Workers, and certain machin- 
ists, blacksmiths, pattern makers, brass 
moulders and core-makers in the employ 
of the Toronto Railway Company had, 
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it appeared, become dissatisfied with the 
wages they were receiving, and with the 
working conditions of their employment, 
and, because of this they asked for and 
were granted by the Minister of Labour 
a Board of Conciliation under the 
Statute in that behalf. 

Two. Such Board, as finally consti- 
tuted, was composed of His Honour 
Judge Denton as Chairman, Mr.-W. H. 
Harper, as the Representative of the 
Employees, and Mr. W. H. Moore as 
the Representative of the Employers— 
the Toronto Railway Company. 

Three. Prior to the meetings of such 
Board, the dispute between the machin- 
ists, blacksmiths, pattern makers, brass 
moulders and core-makers, on the one 
hand, and the Toronto Railway Com- 
pany on the other, had been amicably 
adjusted, and, therefore; the machinists 
and the others herein just mentioned 
withdrew from the reference, which 
then proceeded, only so far as the dis- 
pute was concerned between the Toronto 
Railway Company and the Electrical 
Workers being employees of the said 
Railway Company. 

Four. On the 2nd day of September, 
1919, the said, His Honour Judge Den- 
ton and W. H. Harper, signed a ma- 
jority report, and a copy thereof is at- 
tached hereto marked ‘‘B.’’ The said 
W. H. Moore was unable to agree with 
the findings of the other two, and he, on 
the same day, signed a minority report, 
and the minority report is attached here- 
to marked ‘‘C.’’ 

Five. The report and minority report 
were forwarded to the Honourable the 
Minister of Labour at Ottawa on the 
3rd day of September, 1919, in accord- 
ance with the Statute in that behalf, 
which enacts ‘‘That the Board’s report 
and recommendation shall be sent to the 
Minister in writing (6 and 7 Edw. VIL., 
eap. 20, sec. 27) and the Minister shall 
then cause a copy thereof to be sent to 
the parties to the dispute’’ (sec. 28). 

Six. The said James T. Gunn. as 
Representative of the said Klectrical 
Workers, appeared before the said 
Board in their behalf, and was aware 
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of all that transpired before the said 
Board from day to day. 

Seven. The said James T. Gunn be- 
came aware, and had full knowledge, as 
early as Saturday, the 30th day of Aug- 
ust, of the purport of the majority re- 
port of the said Board, as it affected the 
Electrical Workers. He claims that he 
‘“‘sensed,’’ during the hearing, what the 
findings of the said Board would _ be. 
Whether he ‘‘sensed,’’ to the full ex- 
tent of his knowledge, or whether he 
acquired his knowledge in any other 
way, it is, I think, unnecessary for me 
to say. It is sufficient to find the fact, 
as I do, that he then on Saturday, the 
30th day of August, knew the full pur- 
port and effect of the said report; then 
concluded but not signed until the fol- 
lowing Tuesday, as it affected the said 
Electrical Workers; and I further find 
the fact to be that at the meeting of 
the workers on Sunday, the 31st day of 
August (the next day) he communi- 
eated his knowledge to them, and they, 
or a minority of them, were dissatis- 
fied, disappointed, and more or _ less 
angry with him, because, as they believ- 
ed, he had failed to secure for them the 
schedule of wages they desired on the 
basis of an eight hour day. I cannot 
refrain from adding, however, that what- 
ever was the effect of the Board’s find- 
ing, beneficial or the reverse to the said 
workers, no one could or should question 
for one moment the perfect good faith 
of the said James T. Gunn _ towards 
them, whom he represented, or his loyal- 
ty towards his Union, which was and 
is true, sincere and self-sacrificing. Con- 
scious of this he felt ‘piqued’ (to use 
his own word) at the unjust attitude of 
the workers toward him. 


Eight. It was known to His Honour 
Judge Denton that a spirit of unrest, 
more or less serious, existed among the 
said Hlectrical Workers. Of the causes 
for this unrest, as I was told them, | 
shall speak hereafter. Because of this 
unrest, however, and in order to allay 
it as speedily as possible, so far as he 
eould, he desired to furnish copies of 
_the said report to all parties concerned 
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with the least possible delay, and to this 
end, when forwarding the reports as 
aforesaid, to the Honourable, the Min-. 
ister of Labour, he asked permission of 
the said Minister to hand out the said 
reports in advance of the time when they 
would reach the parties in the ordinary 
course. The Minister of Labour at once 
acceded to this request, and his tele- 
gram granting it, reached Toronto be- 
tween 10 and 11 a.m. on Wednesday, the 
3rd day of September, but it did not 
reach the hands of His Honour Judge 
Denton, nor was it read by him, before 
one o’clock of the said 8rd day of Sep- 
tember. He then endeavoured to reach 
the said W. H. Moore to inform him 
of -his permission, and was able to, and 
did deliver to him by messenger the said 
majority report by three o’clock of the 
same afternoon. 


Nine. The reports reached the offices 
of the Toronto Railway at forty-seven 
minutes past three o’clock of the same 
afternoon, but for the reasons herein- 
after given, did not reach the General 
Manager personally, nor did he know 
of their ‘‘delivery out’’ until at the 
earliest, seven o’clock the same evening. 

Ten. The reason for the facts related 
in the next preceding paragraph is that 
the General Manager, namely Mr. R. J. 
Fleming, was absent from his offices dur- 
ing the entire afternoon from before 
noon of that day, first in attendance at 
the Toronto Exhibition, and then with- 
out returning to his offices, at some road 
construction work then being done op- 
posite his farm property, east of Tor- 
onto on the Kingston road. 

Eleven. His Private Secretary. Mr. 
Leonard Smith, made all and continued 
efforts to locate him, ’phoning to every 
place where he thought he might be, but 
because of his change of movements 
during this afternoon was unable to 
reach him, and it was not until twenty 
minutes past five that he did get in 
touch with the said General Manager, or 
rather I should say, that the General 
Manager got in touch with him. The 
said General Manager, while returning 
from the Kingston road, saw that the 
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ealled up by ’phone the said Leonard 
Smith to know what this meant, as, at 
first, he assumed it was caused by the 
dropping of an overhead wire. He then, 
for the first time, at 5.20 p.m., learned 
that there was a strike. He thereupon 
hurried to his office, and reached there 
at 5.30 p.m. Almost immediately he 
was joined by the Mayor, Mr. Harris 
and Mr. Russell, and all were closeted 
together for some time over these unex- 
pected events. 


Twelve. The reports, with their sched- 
ules attached, cover not less than twelve 
typewritten pages, foolscap size. and it 
is reasonable to say required some time 
for perusal and consideration, in order 
to decide whether there should be that 
acceptance or refusal contemplated hy 
the Statute. It is fair to say that, had 
said Fleming received them immediately 
on his arrival, it would take until 6 
p.m. at the earliest before he could de. 
cide, but a perusal just then was pre 
vented because of the interview at the 
time with the Mayor, Mr. Harris and 
Mr. Russell referred to in the next pre- 
ceding paragraph On their leaving his 
office, he was handed the reports, and 
the time now was about 7 p.m. This 
was: the: first he knew of the reports 
having been ‘‘delivered out.’’ He had 
been informed by Mr. W. H. Moore on 
Tuesday morning that the reports had 
been signed and were ready, and he ask- 
ed.the said Moore, if he, the said Moore, 
was at liberty to disclose their purport 
and effect, but the said Moore replied 
‘“No, that the Conciliation Board. had 
been sworn to secrecy (or words to that 
effect) and he, the said Fleming, had no 
knowledge or intimation when the said 
reports would be ‘‘delivered out,’’ nor 
had he any knowledge or intimation 
that the said reports would reach him 
otherwise than in ordinary way, namely, 
through the statutory channel, which in 
this case at the earliest, could not and 
would not be until Thursday morning, 
the 4th September, by postal delivery 
from Ottawa. 


Thirteen. At 5 o’clock on Wednesday, 
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the 3rd day of September, the cars stop- 
ped. The power was ‘‘off,’’ because of 
the action of the said Electrical Work- 
ers, and not a car moved until nine 
o’clock the same evening. 


Fourteen. Prior to this, on the 14th 
day of May, the machinists, through the 
executive of the Metal Trades Council, 
had presented to the railway, by letter, 
a discussion of 
which was requested any time between 
the 14th of May and the 15th of June, 
but no reply was received to this com- 
munication, and on the 18th of June the 
Secretary of the Metal Trades Council 


wrote again asking for a meeting on be- 


half of the employees coming under the 
jurisdiction of Metal Trades Council, 
and on the 20th of June a reply was 
sent to the Secretary of the Metal Trades 
Council from the Railway Management 
asking what class of their employees 
came under the Metal Trades Associa- 
tion. Here I point out that whatever 
delay, if any, there was for which the 
Railway Management was to blame, the 
delay was one affecting the Machinists 
of the Metal Trades Council, and a sat- 
isfactory settlement had thereafter been 
come to between them and the said Rail- 
way, so that they do not and have not 
complained of this delay, and I fail to 
see why the Electrical Workers should 
now borrow a complaint of the Metal 


- Trades Council, which latter, they them- 


selves neither make nor set up. Never- 
theless, if I am permitted to do so, I 
would declare that there was delay in 
replying to the said letter of the 14th 
May on the part of the railway, only 
part of which ean be satisfactorily ac- 
counted for, in the necessary routine 
involved in laying before Mr. Clarke, 
Mr. McCrae and Mr. Deacon, in the Ma- 
chinist Department of the said Railway, 
the schedule attached to the said letter 
of the 14th May, for their investigation 
and report in the usual way. 


Fourteen (a). Then on the 26th of 
June, an application for a Board was 
made to the Minister of Labour, and by 
him granted, and the Department of 
Labour is absolved by Mr. O’Donoghue 
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from all blame for the delays which he 
maintains theretofore and _ thereafter 
followed. It must be noticed that the 
request for a Board of Conciliation was 
at first in behalf of the said Electrical 
Workers, and certain Machinists, Black- 
smiths, Patternmakers, Brass Moulders 
and Core Makers, as mentioned in the 
first paragraph of this my report, and 
that negotiations went on for a settle- 
ment so far as all were concerned, but 
by the end of July a settlement had 
been amicably arrived at, so far as all 
were concerned except the said Elec- 
trical Workers. If the period between 
the 26th of June and the end of July 
achieved this settlement, then, whatever 
delay there was, was a wise delay. Re- 
grettable delays had taken place in the 
formation of: the Board, some because of 
necessary changes in its personnel. For 
instance His Honour Judge Gunn had 
been selected and approved of as Chair- 
man. Afterwards it was discovered that 
he was unable to act, and a new Chair- 
man had to be chosen and then approved 
of. Inasmuch as the new Chairman had 
been selected and approved of without 
reference to the Railway some slight 
misunderstanding and delay arose over 
this fact. Mr. Moore, chosen to repre- 
sent the Railway, was called to Wash- 
ington. His absence caused further de- 
lay. When he returned it was found 
that the time thereby lost now prevented 
Mr. Frederick Bancroft from acting as 
the Representative of the men. An- 
other had to be chosen in his place and 
approved of. This resulted in more de- 
lay. Prior to Mr. Moore’s selection by 
the Railway, the statutory period for 
the naming of their representative had 
passed, and the Department at once 
drew their attention to this fact. It was 
explained that the then absence, and for 
some days before, of their proposed 
nominee prevented the railway from get- 
ting his consent to act, and they could 
not obtain it until his return. Then 
during the negotiations trouble had 
arisen in the running of the Railway, 


which resulted in the taking over of the 


same by the Ontario Railway Board, and 
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before the Toronto Railway was restored 
to its management, a delay of three or 
four days had oecurred. During this 
interval Mr. Harris was appealed to by 
the Electrical Workers, for an adjust- 
ment of their demands, but he consid- 
ered he had no jurisdiction because the 
Workers were not the Employees of the 
Ontario Railway Board. He was right. 

These are all provoking delays which 
exasperated the employees, and _ they 
blamed the Railway therefor, judging 
the Railway officials upon what they 
claimed was their reputation for delay, 
rather than from the facts of the par- 
ticular matters, then leading up to the 
formation of the Board. Reputation, 
like suspicion, is rarely a safe guide to 
judgment, but with that I have nothing 
to do. I am of the opinion, that under 
the complicated circumstances existing 
throughout, the delays that did occur 
were more or less unavoidable, and not 
unreasonable. But on the 28th day of 
August, the Board was sitting, and had 
then been in session for 5 or 6 days, and 
was then hurrying to a conclusion, with 
all expedition, and without unseemly 
haste, so that whatever causes had exist- 
ed, and causes did exist, for dissatis- 
faction at delays, these causes at this 
time had ceased to continue. Neverthe- 
less, at a meeting of the Union on the 
28th of August, and at the adjourned 
meeting on the next night, dissatisfac- 
tion was felt and expressed and unrest 
shown, and this to such an extent as to 
eall from both Mr. Harper and Mr. 
Gunn on different nights strong expres- 
sion that the men should do nothing, 
but should wait until the report of the 
Board was handed out. 

I am of the opinion, and T find the 
fact to be, that before the Board had 
finally concluded its work, but after they 
had determined upon a wage-seale, and 
working conditions, there were other 
causes for dissatisfaction and disap- 
pointment. I do not say they were just. 
IT am here dealing merely with the fact. 
Upon the top of distrust at delays, 
wrongly suspected of being deliberate, 
came the disappointment at the wage 
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scale and working conditions, as estab- 
lished by the Board. It was known by 
the Electrical Workers, on Sunday, the 
3lst day of August, as related in the 
seventh paragraph of this my report, 
that the Board, while granting shorter 
hours, had failed to so increase the wage 
scale per hour as to equal in some cases 
the pay they had been getting for a 
ten hour day. This worked a hardship, 
and perhaps was unintentional. The 
men, as I have already stated, or some 
of them, adversely criticized the said 
Gunn for this outcome. At the sittings 
of the Board he had been ’phoned to by 
Mr. Noble that some of the men objected 
to a request for 44 hours, that they want- 
ed longer hours. This was the first he, 
Gunn, had heard of it, and he was sur- 
prised. He, resting under this (as he 
felt it unjust) criticism, became anxious 
to see the Manager of the Railway, on 
his own personal account, as well as and 
more particularly on account of the men, 
to get rectified, if possible, what they 
conceived to be an injustice, and to have 
a wrong to them, made right. He felt, 
so he says, that he was under great re- 
sponsibility. 

Fifteen. The end came on this Sun- 
day afternoon, when the workers con- 
curred in an amended schedule of wage 
and working conditions, and unanimous- 
ly voted for extreme action. The word- 
ing of the resolution is as follows: 


That the Award be dated back to July 4th. 
That the Committee be instructed to indicate 
to R. J. Fleming that if this amended schedule 
be not signed and agreed to by 4 o’clock p.m. 
Wednesday the men will take action at 5 
o’clock same day. That advisory committee 
be authorized to call the men out after speak- 
ing to Bro. Gunn on the matter. 


Sixteen. It is not contended otherwise 
than that the Award referred to is the 
award of the said Board of Conciliation, 
whose proceedings were then pending, 
and that the amended schedule was a 
proposed amendment to that award. Mr. 
Gunn eandidly puts it ‘‘That the Con- 
eiliation Board were dealing with the 
very matter that ‘they’ dealt with, al- 
though it has no reference to the Con- 
ciliation Board. It is dealing with the 
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same thing’’ (p. 229 of evidence, lene 
SO). 


It is due to Mr. Gunn to state that 
he counselled moderation, and asked 
the men to wait the final giving out of 
the award, though he did not say to 
them that it would be illegal to strike 
pending the proceedings of the said 
Board. (6 and 7 Ed. VII., cap. 20, sec. 


SOs 


Seventcen. Thereafter the said James 
T. Gunn made several attempts to secure 
a conference with the said Fleming. As 
Monday was a holiday nothing was done 
on that day; but on Tuesday about 10 
o’clock a.m. he got Mr. Hubbard on the 
phone. Mr. Hubbard is Assistant to the 
General Manager, and Mr. Gunn’s re- 
quest was for an appointment with Mr. 
Fleming, for 3 o’clock that afternoon, 
Mr. Hubbard replied to the effect that he 
thought as the preceding day had been 
a holiday, Mr. Fleming might have been 
out of town. He had not yet returned, 
but he would let Mr. Gunn know later 
on. In the course of this conversation 
Mr. Gunn explained that his business 
was in connection with the men’s ease, 
that they were discontented with the 
delay. Then Mr. Hubbard remarked 
that Mr. Fleming did not like to be tied 
up to conference for the afternoon, and 
that if he came in would it be agree- 
able to Mr. Gunn to meet him earlier 
in the day. Mr. Gunn at first ‘‘seemed 
disinclined to change the hour, it had 
to be three o’clock in the afternoon, but 
finally he said he thought he could meet 
Mr. Fleming around noon time. Then 
Mr. Hubbard asked him to ring him 
up about 11 or 11.30, and he would let 
him know what could be done, and at 
thiss, Mr. Gunniesaids« ally right?” —but 
Mr. Gunn did not ‘ring up’ again, nor 
did Mr. Hubbard get any further word 
from him until about 2.30 p.m., and then 
he told Mr. Gunn that Mr. Fleming had 
had a dinner engagement at the Ex- 
hibition at 12 (noon) and was at the 
Exhibition during the afternoon, and 
later on at the Massey Hall, and that 
if he would be in, it would not be until 
4.30 or 5 p.m. Then it was, according 
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to Mr. Hubbard that he, Gunn, used the 
word ‘‘trouble’’ and that he could ‘‘hold 
this thing over until 10 a.m. next day, 
but he did not know what he could do 
after that.’’ This ended the conversa- 
tions between Mr. Gunn and Mr. Hub- 
bard, who heard nothing more from Mr. 
Gunn. On Wednesday at 12.30 Mr. 
Hubbard left for the Exhibition and 
knew nothing of a strike until Wednes- 
day evening between 6 and 7, and then 
the strike had been active for over an 
hour. 


Eighteen. Mr. Gunn’s recollection of 
this conversation with Mr. Hubbard is 
as follows: ‘‘It is very important’’ he 
said, ‘‘that I see Mr. Fleming if pos- 
sible to-day,’’ or words to that effect. 
‘“Tf I don’t see him to-day by five o’clock 
there will be a bad ‘tie-up.’’’ ‘“‘I said 
5 o’clock Tuesday because I wanted to 
impress him.’’ Mr. Hubbard - said, 
‘“What is the ‘tie-up’ for, is it over the 
award?’’ Then Mr. Gunn _ replied, 
‘“‘Yes, it is partly about the award.’’ 
‘‘Well,’? said Mr. Hubbard, ‘‘I don’t 
know where Mr. Fleming is. He has 
gone out.’’ It is unfortunate that this 
statement was made (if made) that 
there would be a tie-up ‘that day, be- 
cause, when that day passed and no tie- 
up (as none was intended) any warning 
the following day became less alarming. 
@ Again the statement that the object in 
seeing Mr. Fleming was in part about 
the award, was unfortunate, because the 
award, at this time, had not been handed 
out, nor were its contents known to any 
one except to the said Gunn. Then at 
12.45 Mr. Hubbard saw Mr. Fleming, 
who had just come into his office, and 


he informed Mr. Fleming that Mr. Gunn , 


had ealled him up. That he seemed 
fussy, that he wanted a conference that 
afternoon. That he must have at least 
half an hour—that the men were dis- 
contented. That there was going to be 
trouble unless he had this conference. 
Mr. Fleming replied, ‘‘I have the car 
waiting, IT am going to the Exhibition 
grounds for dinner, and I can’t take it 
up now.”’ 
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Nineteen. About 9.30 a.m. the next 
day, Wednesday, the said Gunn got in 
contact with Mr. Leonard Smith, who 
is Secretary to the General Manager, and 
informed him that he wanted to know 
what the chances were for seeing Mr. 
Fleming on that day. Mr. Smith re- 
plied that he had not seen Mr. Flem- 
ing. That he did not know what his 
movements would be; that he was very 
busy; that he would take the message. 
Mr. Gunn replied, “‘that he wanted an 
interview,’’ and ‘“‘to let Mr. Fleming 
know on the first opportunity. during the 
day.’’ At 10.80 Mr. Gunn again called 
to know if he could arrange an appoint- 
ment, and Mr. Smith, who had not yet 
seen Mr. Fleming, told him so. No in- 
timation, on either of these occasions, 
was made by Mr. Gunn of the purpose 
of the proposed interview, though he did 
say 1t was important. About, or near 
to 12 o’clock, noon, Mr. Gunn again 
ealled up Mr. Smith, who again told 
him that he had not been able to see 
Mr. Fleming, but at this moment he 
heard people in the Board Room, and 
going in found Sir William MacKenzie, 
Mr. E. R. Wood and Mr. Fleming in 
eonference. He then told Mr. Fleming 
that Mr. Gunn was anxious to get an 
appointment, and Mr. Fleming replied, » 
‘You see how busy I am, it will have 
to be a little later on in the day. You 
keep in touch with me.’’ This was the 
first that Mr. Fleming knew that day 
of Mr. Gunn’s desires and it is all from 
which he could gather that there was 
any immediate importance to be attach- 
ed to an interview. Mr. Fleming left 
the Board room shortly afterwards with 
the other gentlemen, and when Mr. Gunn 
again called up, Mr. Smith replied that 
‘“Mr. Fleming had only been in for a 
second and he had not been able to ar- 
range it.’’ Then, for the first time, the 
said Gunn informed the said Smith of 
the reason for the appointment, saying. 
to him that the men were talking of 
going out on strike at 5 o’clock. Mr. 
Smith replied, ‘‘Now, I know the im- 
portance of your message, I will do 
everything I can,’’ and he did so, by 
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calling up each one of the various of- 
fices where Mr. Fleming might be, but 
without being able to reach him; the 
fact that Mr. Fleming had left for the 
Toronto Exhibition, where he remained 
until he proceeded east to the Kingston 
road, from whence he did not again 
reach his office until about 5.30 p.m. as 
heretofore related. 


In the meantime Mr. Clulow, from the 
Mayor’s office, called the Railway of- 
fices, and he got the same information 
from Mr. Smith. Supplementing the 
efforts, as above outlined, to see the said 
Fleming, he, the said Gunn, approached 
the Mayor, and the latter with no better 
suecess endeavoured to get in touch with 
said Fleming, failing which the Mayor 
tried to meet Sir William MacKenzie, 
but failed in this also. The said Gunn 
also made the attempt through the ser- 
vices of the said W. H. Moore, but he, 
too, failed to reach the said Fleming, 
adding that he supposed he must be out 
at his farm on the Kingston road. 


Twenty. On these facts the said Gunn 
came to the conclusion that he, the said 
Fleming, was evading him. I do not 
come to the same conclusion, for it will 
be seen that Mr. Fleming had no knowl- 
edge that the men knew of the purport 
of the Award, and knowing of it, were 
dissatisfied with it, nor had he any 
knowledge at any time of the gravity of 
the situation, until after the strike was 
in full force and effect, nor did he know 
from any one what object Mr. Gunn had 
in asking for an interview. 


It is manifest, I think, if the said 


Fleming had had any notion or sus-. 


picion that a strike was threatened or 
might take place, as and when it did, 
that he would have done everything he 
could to avert it (including an interveiw 
with Mr. Gunn), if for no other reason 
than to save the Company the financial 
loss it subsequently suffered because of 
the strike. All this is so self-evident 
that, to escape it, the view is advanced 
that the Railway Company really want- 
ed the strike for some ulterior reason 
of its own. On the other hand, the said 
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James T, Gunn did know of the gravity 
of the situation, and against the possi- 
bility of failing to see Mr. Fleming he 
should have notified him by letter or 
telegram, of the unanimous vote of his 
Union. But this he failed to do. The 
Union claimed the right to- alter the 
schedule of an award of which they had 
full knowledge, but of which the Tor- 
onto Railway knew nothing, and they 
demanded a conference to ‘insist upon a 
different schedule before the time was 
ripe for such a conference.’ Without 
being unjust to Mr. Gunn, I must add 
that he failed to convey, until it was too 
late, that the situation was serious. Per- 
haps it was the Oath of Secrecy binding 
upon Union men that restrained him 
from telling the Railway of the unani- 
mous resolution passed on the previous 
Sunday. This oath of secrecy did re- 
strain others of the workers from tell- 
ing their ‘“‘bosses’’ ‘‘what was in the 
air,’’ and Mr. Gunn may have been simi- 
larly regardful of his oath. He cer- 
tainly did try hard to get an interview, 
and had he succeeded the strike might 
have been averted, but there was nothing 
in his requests far different from pre- 
vious requests in regard to other mat- 
ters, as they reached the said Fleming 
until, as I have said, it was too late, and 
impossible to reach the said Fleming. 


There is nothing in the resolution re- 
ferred to, giving Mr. Gunn permission 
to inform the Railway authorities, and 
conscious of this, while insistent upon 
an interview, he held back any refer- 
‘“‘direct action,’’ seemingly 
anxious to say nothing that would re- 
veal the secrets of his Union, or give a 
warning to the Railway, which might be 
used, to the disadvantage of the men in 
the event of a strike. His loyalty re- 
strained him. His position was a diffi- 
cult one. Had he said too much he 
might have been blamed. Not. saying 
enough he is now blamed. 


Twenty-first. The plan of operation 
to strike was, first the appointment of 
the said Advisory Committee above men- 
tioned. This Committee was ordered by 
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the resolution of the Union to call up 
James T. Gunn at 4 p.m. on the Wed- 
nesday in question, and if then the said 
Gunn replied that he had failed to see 
Mr, Fleming and to secure from him his 
signature to the amended schedule, the 
men should ‘‘go out’’ at 5 o’clock the 
same day. The said Gunn was accord- 
ingly ‘‘called up,’’ and he answered, as 
the facts were, and at 5 o’clock p.m. 
over the entire city the cars stopped. 


Twenty-second. The hour (5 p.m.) 1s 
the rush hour of the day. Men and 
women, employees in ‘factories, clerks in 
stores, and citizens generally, after their 
daily work, depart for their homes. 
Many hundreds of people were put to 
grievous inconvenience. The cars stop- 


ped wheresoever the moment chanced to 


find them. In some eases at the inter- 
sections of streets, thereby causing ob- 
struction. The police authorities requir- 
ed that these obstructions be removed, 
and the Railway Company sent motor 
trucks for the purpose. The day was 
Farmers’ day at the Exhibition. Much 
inconvenience and anxiety was caused 
to visitors, in some instances actual 
distress to women and children, and the 
Management of the Exhibition suffered 
a loss of many thousand dollars. I give 
the facts. I refrain from comment. 


Twenty-third. The said James T. 
Gunn, when ’phoned to between 4 and 
5 o’clock on the Wednesday afternoon, 
could, up to a certain point, say only 
that which he did, but having said what 
in truth and honesty he was obliged to 
say, he should have gone further. He 
should have said that Mr. Fleming 
might not at that hour have received 
the report of the Board (as in fact he 
had not). That it then might be unlaw- 
ful to strike (as in law I think it was). 
He could have said that Mr. Fleming’s 
engagements possibly interfered with an 
interview (as in fact they did). He 
could have appealed to their reason and 
patience to continue peaceful and con- 
stitutional means, to attain the working 
conditions which they had discovered the 
reports denied them. I do not doubt, 
had this been done, the workers, as 
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reasonable men, would have been in- 
fluenced by their business manager in 
whom, quite properly, they had full 
confidence. In ‘fact Mr. Gunn said if 
Mr. Fleming ‘‘was prepared to grant an 
interview and talk things over,’’ he was 
prepared to take the responsibility of 
going back to the men, when they 
phoned at 4 o’clock, and ‘‘postpone the 
thing for a couple of days.’’ If he 
eould take that responsibility in the one 
ease, he could take it in the other. 
Again at p. 299 of his evidence, he said: 
‘“Tf the Company had seen fit to be 
decent and talk the matter over, I was 
prepared to tell the men, ‘Let us have 
a talk and postpone the thing for a 
couple of days and see what comes of — 
it.’’’ But he failed. He knew that the 
strike would hinge upon his answer. He 
gave that answer without adding in- 
formation which might and doubtless 
would have prevented it, especially if he 
had said ‘‘ Wait.’’ 


Twenty-four. The claim is made that 
after all blame for the strike rests with 
the Company, because a sufficient num- 
ber of men were available to ‘‘earry on,’’ 
apart from the strikers, but the Com- 
pany failed to use them. The evidence 
fails to support this contention, and I 
find against it. It would be folly to stop 
the cars running in order thereby to | 
secure certain ends, if at the time there 
were sufficient men available to keep the 
ears running. It is urged that the Com- 
pany should have understudies. The 
fact is the company had assistants, but 
they, too, went out on strike, so this con- 
tention must also fail. 


Twenty-five. While the strike was on 
a meeting was held at the office of the 
Toronto Railway some time after six 
p.m. There were present the Mayor and 
Mr. Harris and Mr. Russell, also Mr. 
Gunn, Mr. Stuart and Mr. Farquhar, 
and Mr. Fleming. At this meeting, as 
Mr. Gunn states, ‘‘there was a whole lot 
of discussion and heated recrimina- 
tions.’’ As it took place subsequent to 
the strike the words that passed at this 
meeting, or at any other subsequent 
meeting, are not important, except in so 
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far as they disclose admissions of re- 
sponsibility for the previous strike. I 
find that no such admissions were made. 
The meeting resolved itself into an at- 
tempt to bring ‘‘order out of chaos.’’ 
Mr. Fleming’s proposition ‘‘that the 
men should go back to work and he 
would take up the whole question next 
morning,’’ was conveyed to the men at 
the Labour Temple, but they ‘‘turned it 
‘down,’’ and this fact was told to the 
Mayor and Mr. Harris, then waiting out- 
side in the Committee room at the La- 
bour Temple. These two gentlemen then 
returned to the office of the Railway and 
got from Mr. Fleming the letter, a copy 
of which is attached hereto marked ‘‘C.’’ 
These gentlemen then carried the letter 
to the Labour Temple, and through their 
good offices, and that of the said James 
T. Gunn, the men voted in favour of its 
acceptance, and at 9.20 p.m. the service 
was resumed. The next morning on the 
advice and request of said Gunn, the 
workers accepted the award, and a copy 
of their letter to that effect is attached 
hereto marked ‘‘D.’’ 


Twenty-six. 
find =: . 


(First). That the initial blunder 
was when on Sunday, the 31st August, 
the Brotherhood of Electrical Work- 
ers, 353, unanimously voted to strike, 
at a time when the ‘‘proceedings were 
pending’’ before the said Conciliation 
Board. The illegality of this Sunday 
afternoon action may be questioned, 
because the time to strike was fixed 
for a future date, and contingent on 
certain failures, but as on that future 
date, when the strike did take place, 
‘‘the reference was still pending”’ 
because the award had not been pub- 
lished ‘ubique partium’,—the moral 
obligation, if not the law, was against 
the strike, and primarily the said Bro- 
therhood was and is responsible. 


(Second). I find that, after that, 
the said James T. Gunn was respon- 
sible, for the reasons pointed out ‘in 
extenso’, in the 23rd paragraph of 
this my report. 


On the foregoing facts, I 
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(Third). The causes for the strike 
are already given in detail, and I find 
them insufficient. To such causes I 
must add that of dissatisfaction at the 
wage scale and the working conditions. 
Considerable time was occupied in 
showing that the wages paid were not 
at all commensurate with the cost of 
living. With this feature I have 
nothing to do, but, I have to do with 
the fact that it was made a cause for 
premeditating a strike ‘‘pending a 
reference’’ to a tribunal as to the very 
wage scale and working conditions 
with which the men were dissatisfied. 
I therefore find that at the time and 
under the circumstances this cause 
was not a just cause, and its influence 
should not have prevailed. On the 
question of wages and working con- 
ditions, and other matters, the Elec- 
trical Workers have applied for an- 
other Board under the Industrial Dis- 
putes Act. This is the proper and 
wise course, and should have been 
taken without the intervention of a 
strike. 


In conclusion, I desire to thank Mr. 
Sorley, K.C., and Mr. Hamilton, Mr. 
Peter White, K.C., and Mr. Symmes, 
for their invaluable and unremitting 
services, 


All of which is respectfully submitted. 
December 1, 1919. 


EXHLBIT£ © C77? 


Toronto, Ont., Sept. 3, 1919. 
His Worship, 


Mayor Church, 
Toronto. 


Dear Mr. Mayor,— 


Since your departure from me an hour ago 
I have had an opportunity of considering the 
Award of the Board of Conciliation relative 
to the question of wages, etc., as between the 
Companies and the employees therein mention- 
ed, and on behalf of the Companies I hereby 
accept the Award. 5 


Should there be any matters outside of the 
same that the employees or their representa- 
tives wish to see me about they can do so to- 
morrow morning, or any morning afterwards 
that may be convenient to them. ~ 
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The Award did not come into the possession 
of the Companies until about four o’clock this 
afternoon, and I did not get back to the office 
until five-thirty, and knew nothing about it or 
its contents until within the last hour, so that 
no time has been lost in dealing with the same. 


Yours truly, 


ROBERT J. FLEMING. 


BXATBIT «D7? 


(Toronto Railway Co., 


Received Sept. 4, 1919, 
Manager’s Office.) 


Toronto, September 4, 1919. 


Dear Sir,— | 
At a meeting of this Organization held in 
the Labour Temple on the 3rd instant, the 
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membership voted to accept the award of the. 
Board of Conciliation appointed to enquire 
into the dispute between the Toronto Power 
Company, Toronto Electric Light, Toronto 
Street Railway Company, and their electrical 
employees. 

I am instructed to advise you accordingly, 


I am, 
Yours faithfully, 


JAMES T. GUNN, 
Business Agent, Local Union 353. 


R. J. Fleming, Esq., 
Toronto Street Railway Company, 
Toronto, Ont. 


This letter was received per ‘special delivery” 
at 2.40 this afternoon, Sept. 4, 1919. 


Les: 


THE UNITED STATES STEEL STRIKE 


Report of the Senate Committee of Investigation 


[RHE report of the Labour Committee 

_ of the United States Senate, ap- 
pointed on September 23, to investigate 
the strike of steel workers in the mills 
of the. United States Steel Corporation, 
recommends the passage of a bill now 
before the Senate. forthe Americaniza- 
tion of aliens and the education of illit- 
erates. The report also urges effective 
legislation against anarchy and revolu- 
tion. A’ brief description of the dispute 
that led to the appointment of the Com- 
mittee, together with a summary of its 
report, is. given below. | 

The causes and course of this indus- 
trial battle are somewhat obscured by 
conflicting claims, but the chief point at 
issue is the unionizing of the steel mills. 
The strike itself is the culmination of 
a ‘campaign for a settlement of griev- 
ances by collective bargaining. To this 
end, a National Committee, representing 
twenty-four affiliated steel workers’ or- 
ganizations, was convened last. summer. 
Its chairman was John Fitzpatrick and 


its secretary, William Z. Foster. The 
representatives of this National Commit- 
tee repeatedly endeavoured to secure a 
conference with E. H. Gary, president 
of the United States Steel Corporation, 
who, it is claimed, ignored a personal 
letter from President Gompers, of the 
American Federation of Labour, and re- 
fused an audience to this National Com- 
mittee which had waited upon him in 
New York. On August 28, Judge Gary 
wrote to the National Committee setting 
forth the reasons for declining to deal 
with labour unions and stating that the 
Corporation does not combat labour 
unions as such, but that it does not ne- 
gotiate with unions because it would in- 
dicate the closing of the shops. against 
non-union labour. 

The National Committee officials re- 
quested President Wilson to effect a 
meeting between union labour and Judge 
Gary. The President in reply asked 
that the strike call, which had been fixed 
at any time after August 30, be reseind- 
ed until after the Industrial Confer-. 
ence. This was rejected by the National 
Committee, who then asked for a more 
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definite answer within forty-eight hours 
to their request, stating that further de- 
lay would adversely affect their inter- 
ests. A telegram from President Wilson 
stated that he could give no promise of 
an immediate conference with officials of 
the United States Steel Corporation. 
Following this, the workers’ officials is- 
sued an order calling a strike for Sep- 
tember 22. : 


Twelve demands were made by the 
steel workers, six of which referred 
directly or indirectly to wages and hours 


of labour, the other six having reference. 


to collective bargaining, the ‘‘check-off’’ 
_for deducting union dues from the pay- 
roll, abolition of ‘‘company unions,”’ 
abolition of physical examination of ap- 
plicants for jobs, rule of seniority to 
govern in shop maintenance, and rein- 
statement of men discharged for union 
activity. These six demands could not 
be acceded to by the Steel Corporation 
without, it was claimed, admitting com- 
‘plete defeat of the ‘‘open shop’’; nor, 
on the other hand, could they be re- 
nounced by the American Federation 
of Labour without admitting complete 
defeat on its part. According to. the 
report of the United States Steel Cor- 
poration for 1918, the average pay for 
all employees of all grades, high and 
low, amounted to $5.38 per day. The 
lowest wage paid for unskilled labour 
at present is $3.50 and the highest $6 
per day. The wages for skilled workers 
are reported to range from $7 to $36 per 
day. The strikers sought a wage in- 
erease ‘‘sufficient to guarantee Ameri- 
ean standards of living.’’ They also 
demanded an eight-hour day with one 
day’s rest in seven. Previous to the 
war, the seven-day week had: been prac- 
tically abolished, but owing to the ex- 
cessive demands of the war on the steel 
industry, the seven-day week was re 


~ stored. 


The territory over which the strike 
extended can be divided, roughly, into 
two big areas—the Pittsburg district 
and the Chicago district. During the 
course of the strike there was consider- 
able violence and rioting, notably at 
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Gary, Indiana, where after the failure 
of the local police and militia to main- 
tain order, Federal troops were called 
in. Bitterness was aroused bv the al- 
leged tactics of the State police. Union 
leaders charged that constitutional guar- 
antees of the rights of free speech and 
free assembly had been nullified in 
Western Pennsylvania at the behest of 
the United States Steel Corporation. On 
the other hand, the Corporation officials 
eontended that the strike leaders em- 
ployed misrepresentation and intimida- 
tion in their methods to induce the illit- 
erates and the aliens into staying away 
from their work. The charge was made 
also, that such union organizers as W. 
Z. Foster were active I.W.W. agents who 
were seeking control of the American 
Federation of Labour for the purpose 
of effecting a Soviet form of government 
by revolution; also, that the strike had 
the support of the I.W.W. organization. 


The strikers claimed that from 300:000 
to 350,000 workers went out. and that | 
the same number of men continued to 
be out for more than a month after the 
strike: had begun. Employers, however, 
claimed that some plants during that 
time were operating with from 50 per 
cent to 75 per cent of their normal — 
staffs. 


At the close of November it was re- 
ported that less than one per cent of 
the men who struck were idle. Many 
were reported to have returned to their 
old jobs, many others had received work 
elsewhere, and many foreign workers had 
returned to their own country. Seven 
lives were lost and 173 were injured in 
riots, street fights or clashes between 
pickets and workmen and guards. 


The Senate Investigation 


Congress intervened in the strike on 
September 23, by directing the Senate 
Labour Committee to institute an in- 
vestigation to ascertain ‘‘if the situation 
can in any way be relieved by federal 
action.’’ The Senate Labour Commit- 
tee, whose chairman is Senator Kenyon, 
then made a searching enquiry into the 
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steel strike. It examined numerous wit- 
nesses, including foreigners, workers, 
skilled and unskilled; Judge Gary, presi- 
dent of the United States Steel Corpora- 
tion; Samuel Gompers, president of the 
American Federation of Labour, and 
William Z, Foster, the secretary of the 
striking unions. This Senate Committee 
visited the strike districts and examined 
conditions in each. J 

Treating of the causes of the strike, 
the Senate Committee expressed the 
opinion that the walk-out was precipi- 
tated by the determination of the Ameri- 
ean Federation of Labour to organize 
the steel industry. Wages, it was held, 
were not a factor in the strike, as they 
were sufficiently high to give no reason 
for dissatisfaction. The hours of the 
workers, however, in the judgment of 
the Committee, are too long. 

In its report to the Senate, dated 
November 3, the Committee criticizes 
Judge Gary, chairman of the United 
States Steel Corporation, for his failure 
to meet with the union representatives. 
It also severely criticizes the local police 
and the magistrate’s courts in Western 
Pennsylvania for arrests and sentences 
of unwarranted severity. 

The Committee finds that a large per- 
centage of the men involved in the strike 
are foreigners unable to speak or to read 
the language of America. This, it finds, 
has led them to follow the more radical 
leaders of the strike who were ready to 
promise anything. It points to the 
necessity of shorter hours in order that 


these men may learn the American lan- . 


guage and institutions. 
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The report has high praise for the 
patriotic attitude of Samuel Gompers 
and the American Federation of Labour 
in general, but gives evidence to show 
that in its opinion the I.W.W. were con- 
sistently ‘‘boring’’ into this organiza- 
tion and cites Foster as such a ‘‘borer 
from within’’ and ealls upon the Fed- 
eration to renounce such leadership. 

Though the Committee was not em- 
powered to determine remedies for the 
situation which it found, it suggests the 
measures which it believes will meet such 
contingencies as the failure of Judge 


‘Gary and the strike officials to get to- 


gether, the prevalence of alienism and 
radicalism in the strike, and other con- 
ditions. It makes no suggestions, how- 
ever, for the immediate settlement of 
the strike. Its general recommendations 
are: 


First.—A board or commission, like the War 
Labour Board, with all powers short of com- 
pulsory arbitration, to investigate and if pos- 
sible mediate strikes. 

Second.—Passrage of the Americanization bill 
already before Congress to assure the education 
and Americanization of illiterate foreigners and 
native illiterates. ; 

Third.—Development of the policy of helping 
the workers to own their own homes as a meas- 
ure tending to allay unrest. It suggests that 
the steel companies might well use some of their 
large profits in extension of home building. 

Fourth.—A change in the naturalization laws 
that will require the naturalization of.all aliens 
and their education, so that they can at least 
speak the language within five years after their 
arrival or else be deported. ‘Also the suspen- 
sion of further immigration until our present 
alien content can be assimilated. 

Fifth.—Effective legislation against anar- 
chists and revolutionists who would destroy the 
American Government. 


COAL MINERS’ WAGE DISPUTE IN THE UNITED STATES 


HE November issue of the Lasour 
GAZETTE (pages 1304-5) recorded 
the unsuccessful negotiations carried on 
in October between the representatives 
of the United Mine Workers of America 
and the coal operators in the Central 
Competitive Field with respect to the 


schedule sought by the miners. On No- 
vember 1, many thousands of miners 
went on strike, disregarding a tempor- 
ary injunction of the Federal Court at 
Indianapolis, by virtue of which the 
United States Government. sought to 
have the strike order cancelled. 


DECEMBER, 1919 


Mr. Gompers on behalf of the Ameri- 
ean Federation of Labour sought a post- 
ponement of proceedings in the Federal 


Court, but was unsuccessful, and on No- 


vember 8 the Government’s application 
for a mandatory injunction ordering the 
leaders to cancel the strike order came 
up before the Federal Court at Indian- 
apolis. 

At about this time considerable pub- 
licity was given in the press to an analy- 
sis made by the United States Depart- 
ment of Labour of wages and hours in 
the coal mining industry. A survey 
‘made in the Hocking Valley district, 
which district is used as a basis for es- 
tablishing rates in other bituminous 
fields, shows the average wages and 
hours during the period over which the 
survey was carried on to be as follows: 



































Hours Hours | Wages | Wages 
worked per received per 
Occupation. in half day in half hour 
month i month 
Brakemen........ 76.1 5.9 | $44.22 | $0.577 
Bratticemen and 
timbermen...... 84.9 6.6 51.78 606 
Cagersire dss ies 82.6 6.6 51 72 631 
Drivers #45 hae ne 73.4 5.8 44 .33 605 
Labourers. ....... 74.9 5.8 43.86 575 
loaders tase 65.3 5.0 SOLol 802 
Miners, hand...... 60.0 4.7 AT 11 784 
Miners, machine... Goud oO 67.75 947 
Motormen........ 86.5 6.7 Sova 619 
Pumpmen osa-. 104.1 8.1 61.01 577 
Trackmen........ 82.4 6.4 49 .23 593 
Trappers, boys.... ralats) Dirt 24.26 339 
Average...... 67.5 eR} 49.04 744 


The report of the survey also throws 
an interesting light on the question 
raised by the miners as to abbreviated 
hours, which cut into possible earnings. 
It shows that while bituminous mines in 
general fell below full time operation, 
there was an even wider margin be- 
tween the time of actual operation and 
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the average number of hours worked by 
the miners. It appeared to be generally 
conceded that some attempt should be 
made to stabilize working hours and pre- 
vent unemployment, improving condi- 
tions which during the past year had 
reduced the weekly average of work to 
as low as 24 hours during the slack 
months, while the average for the year 
was only slightly higher than 30 hours 
a week. 


On November 8, the miners’ officials 
sought in the United States District 
Court a stay of injunction proceedings 
for a week in the hope that meanwhile 
the strike might be settled. The court, 
however, took the position that the case 
was too important to admit of any delay, 
and proceeded to take up the miners’ 
motion that the injunction- be dissolved. 
The miners based their motion on 
charges that the Government was with- 
out authority to interfere in disputes 
between employers and employees aris- 
ing out of wage controversies, and in 
this connection cited the Clayton Act of 
1914 as authority. The miners also de- 
elared that the Lever Act, under which 
Government suit was brought, was ef- 
fective only during the war, and that the 
war had ‘‘ceased progressively,’’ thus 
making the law ineffective. The miners 
protested against the re-establishment of 
the Fuel Administration without the 
consent of Congress, and disputed the 
power of the Government to deprive 
them of their strike funds without ‘‘just 
cause or compensation.”’ 


The Government action against the 
strike leaders was based on the provi- 
sions of the Lever law which made it a 
crime to conspire to limit the production 
of food or fuel while the United States 
was in a state of war. To establish the 
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point of property rights the argument 
was advanced that if operations were 
curtailed on the railroads as a result of 


the strike the United States Government 


would have to make additional payments 
to the railroads in order to bring their 
incomes up to the amount guaranteed 
them by the Government. The dissolu- 
tion of the injunction was not allowed by 
the Court. Against this decision the 
miners filed notice of appeal. 

The American Federation of Labour 
then took the occasion to issue a mani- 
festo, the chief points of which were: 
The right of the miners to improved liy- 
ing conditions; that the strike order re- 
flected the actual wish of the men 
through their chosen delegates; a pro- 
test against the Government’s methods 
of restraining the leaders by an injunc- 
tion; an accusation that the Government 
had broken its pledges made in 1917 
that the Lever Act should not be used 
against Labour in its efforts to obtain 
better working conditions; a declaration 
that the American Federation of La- 
bour supported the miners in all their 
demands. 

After three days of deliberation the 
miners’ officials decided to comply under 


protest with the Federal Court’s man-~ 


date, stating as a reason for their de- 
cision that they could not fight the Gov- 
ernment. An order was accordingly is- 
sued on November 11, rescinding the 
strike order. Mr. W. B. Wilson, Secre- 
tary of the Department of Labour, then 
issued an invitation to the miners and 
operators of all the coal fields involved 
in the strike to meet in Washington on 
November 14, for the purpose of nego- 
tiating a basis of settlement. This offer 
was accepted by both sides. At the open- 
ing session of the conference the Secre- 
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tary of Labour stated that the miners’ 
demands for a 30-hour week and 60 per 
cent increase were impossible on account 
of the varying demand for coal and diffi- 
culties of transportation; but that the 
operators must not continue to maintain 
their attitude of resistance to changes 
made necessary by the increased cost of 
living. The Secretary then made the 
following proposals to aid the two fac- 
tions in arranging a new wage agree- 
ment: (1) Negotiation through joint 
wage scale committees representing all 
districts. (2) Negotiation through con- 
eurrent sessions of committees from 
various districts. (3) Negotiation first 
of an agreement in the Central Competi- 
tive Field, and then of agreements for 
other fields with that of the Central dis- 
trict as a basis. After a lengthy discus- 
sion it was agreed to take up the settle- 
ment of wages and labour conditions in 
the Central Competitive Field only. At 
this stage the operators alleged that the 
Court injunction to eall off the strike 
was not being obeyed. The miners’ offi- 
cials replied that the mandate required 
that the strike order be rescinded and 
that this had been done; and, further, © 
that the court had affirmed the rescind- 
ing order sent out. The Court order, 
they claimed, ‘‘did not order men back 
to work.’’ The Secretary of Labour 
stated that the Government had no 
present intention of prosecuting workers 
who arrange or agree to stay away from 
the workings in violation of the Lever 
Act, but should the future situation war- 
rant, the Department of Justice would 
use the evidence now in hand against 
certain mine and district leaders. The 
Secretary also asserted that the miners’ 
demand for a 60 per cent wage increase 
was impossible, but he urged the offer 
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and aeceptance of an advance commen- 
surate with the rise in the cost of living. 

While the above conference was taking 
place in Washington, the State of Kan- 
sas was preparing to take over the con- 
trol of large mining properties within 
the State on the ground that the oper- 
ators were violating their charters by 
suspension of the mines since November 
1. The State charged the operators with 
violation of the anti-monopoly law in 
having refused to open the mines, and 
with having made illegal agreements 
concerning prices. The preparation for 
state control, however, proved distaste- 
ful to both sides and the project was 
finally abandoned owing to a threatened 
multiplicity of legal proceedings. 

The Washington conference having 
accomplished nothing, Dr. H. A. Gar- 
field, on November 18, acting on direct 
orders from the Cabinet, resumed his 
war time authority as Fuel Adminis- 
trator and called a joint meeting of the 
miners’ and the operators’ scale commit- 
tees. On November 20 the operators 
offered a flat increase of 15 cents a ton 
on coal mined and a 20 per cent increase 
for day workers. These proposals, the 
operators claimed, would result in an in- 
erease in the price of coal of from 30 to 
40 cents a ton, which increase would have 
to be paid by the public. This offer the 
miners rejected, together with the sug- 
gestion that any rise in price should be 
borne by the public. The miners then 
made a counter-proposal of a 40 per cent 
increase, a seven-hour day, and a half- 
holiday on Saturday. Comparative data 
on increases in the cost of living and 
wage advances to miners since 1914 was 


submitted by the Secretary of Labour 


upon which figures he based a proposal 
for a wage increase of approximately 31 
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per cent. At the same time he voiced 
the Government’s attitude that both 
sides must find a solution which will 
place no additional burden on the pub- 
lic. The Secretary’s proposal for a 31 
per cent increase was accepted by the 
miners but rejected by the operators, 
who stated that it would mean an in- 
erease of 75 or 80 cents a ton at the 
mines. The operators expressed their 
willingness to turn over their mines to 
the Government if decisive action should 
become necessary to secure production. 


On November 26, the Fnel Adminis 


trator announced the Cabinet’s decision 
of a wage advance of 14 per eent for all 
mine workers, for maintenance of gov- 
ernmental control over coal prices, and 
that no inerease in prices should be 
made at the present time. In reply to 
a question from the miners, the Fuel 
Administrator stated that the Secretary 
of Labour had made his proposal as a 
mediator merely to facilitate negotia- 
tions, but that it was the duty of the 
Fuel Administrator to fix prices. He 
also stated that according to the Bureau 
of Labour statistics, the cost of living 
had risen 79.86 per cent since 1913, and 
that the amount necessary to bring the 
average wages of mine workers up to this 
point at the present time was 14 per 
cent. The operators accepted the ruling, 
though they expressed the opinion that 
without any increase in selling price the 
elimination of profits would be such 
that many mines would be forced to 
close down. The miners expressed con- 
siderable dissatisfaction, and at the end 
of November there was some speculation 
as to whether the wage increase would 
be sufficient to induce enough men to 
return_to the mines in time to avert the 
threatened coal famine. 


; 


a 
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STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
OCTOBER, 1919 


HE following details with regard to 
strikes and lockouts in the United 
Kingdom during October, 1919, based on 
returns from employers and_ work- 
people, are taken from the November 
issue of the British Labour Gazette: 


NUMBER AND MAGNITUDE.—The num- 
ber of trade disputes beginning in Oc- 
tober was 53, as compared with 90 in the 
previous month, and 79 in October, 1918. 
In these new disputes about 13,000 work- 
people were directly, and 12,000 in- 
directly, involved. In addition, over 
600,000 workpeople (mainly in the rail- 
way service and in iron foundries) were 
involved in disputes which begun before 
October and were still in progress at the 
beginning of the month, giving a total 
of nearly 630,000 workpeople involved 
in disputes in October, 1919, as com- 
pared with about 640,000 in September, 
1919, and 68,000 in October, 1918. In 
the following table the new trade dis- 
putes for October are summarized by 
groups of trades: 


No. of No. of 

Groups of Trades. F disputes workpeople 
involved 

Buildings. gute oa e 6 262 
@oalsmining.. ./ei ets foe 5 4,349 
Engineering and shipbuilding. 4 3,608 
Other’metal 2... ees 5 14,490 
Textilet:) nie en. eee a 378 
Clothing is... els Pah ae See 2) 3 150 
ELEANS DONG snake hese opinion 5 262 
Other trades ss ss plore ion 13 1,481 
Local authority services..... 5 161 
Total, October, 1919.... 53 25,141 
Total, September, 1919... 90 587,664 
Total, October 1918...... 79 60,400 





CausEs.—Of the 53 new disputes, 32, 
directly involving 4,500 workpeople, 
arose on demands for advances in wages; 
seven, directly involving over 1,000 
workpeople, on other wages questions; 
seven, directly involving nearly 1,000 
workpeople, on questions respecting the 
employment of particular classes or per- 
sons; two, directly involving over 3,500 
workpeople, in sympathy with other dis- 
putes; and five, directly involving near- 
ly 3,000 workpeople, on other questions. 

ReEsuuts.—During the month settle- 
ments were effected in the case of 26 new 
disputes, directly involving about 10,000 
workpeople, and 28 old disputes, direct- 
ly involving 7,000 workpeople. Of these 
new and old disputes, eight, directly in- 
volving nearly 1,000 workpeople, were 
settled in favour of the workpeople; 14, 
directly involving about 3,000 work- 
people, in favour of the employers; and 
32, directly involving 13,000 workpeople, 
were compromised. In the ease of 17 
other disputes, directly involving about. 
5,000 workpeople, work was resumed 
pending negotiations. 

AGGREGATE DURATION.—The number of 
working days lost in October by disputes 
which began or were settled in that 
month amounted to about 2,594,000. In 
addition, 1,941,000 working days were 
lost owing to disputes (e.g., that in the 
ironfounding industry) which began be- 
fore October and were still in. progress. 
at the end of the month. Thus the total 
aggregate duration in October of all dis- 
putes, new and old, was 4,535,000 days, 
as compared with 2,954,000 days in Sep- 
tember, 1919, and 282,000.days in Oc- 
tober, 1918. It should be noted that: 


October, 1919, included five days of the 
railway dispute. 
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LEAGUE OF NATIONS INTERNATIONAL LABOUR CONFERENCE 


HE first International Labour Con- 
ference, convened under the au- 
thority of the Treaty of Peace, assem- 
bled in Washington, D.C., on October 
29, and concluded its labours exactly 
one month later on November 29. The 
purpose of this organization is to pro- 
mote the international regulation of la- 
bour conditions. 


It was the first time that representa- 
tives of governments, and of employing 
and employed interests assembled in an 
international conference to consider la- 
bour problems. The agenda of this first 
conference had been fixed in the Peace 
Treaty and the proceedings in Wash- 
ington were entirely confined thereto. 
The matters under consideration related 
to the permanent organization of the In- 
ternational Labour Body and the follow- 
ing specific subjects of reference, name- 
ly: The application in the countries re- 
presented of the principle of the eight- 
hour day or forty-eight-hour week, the 
question of preventing or providing 
against unemployment, various propos- 
als relating to the employment of women 
and children and the prohibition of the 
use of white phosphorus in the manufac- 
ture of matches. 


Considering the diversity of the in- 
terests represented, it was the general 
feeling that the discussions and decisions 
of the Conference gave evidence of a 
sincere desire on the part of the partiei- 
pants to fulfil the purposes for which 
the organization had been created. As 
in the case of the National Industrial 
Conference which assembled in Canada 
in the month of September last, the in- 
tercourse between employers and em- 
ployees and the various governmental 
authorities concerned undoubtedly made 
for better understanding all round. It 
is, of course, impossible, within the lim- 
ited space of a single article, to do more 
than summarize the month’s proceed- 
ings of this important gathering. The 
concrete results of the Conference are 
embodied in six draft conventions* and 


Six recommendations* which are now 
being referred to the different countries 
participating for the enactment of ap- 
propriate legislation or other action. 


Labour Features of Treaty of Peace 


The following general principles are 
enunciated in the Treaty of Peace as 
comprising the methods and principles 
for regulating industrial conditions 
which all industrial communities should 
endeavour to apply so far as their special 
circumstances will permit: 


The High Contracting Parties, recognizing 
that the well-being, physical, moral and intel- 
lectual, of industrial wage-earners is of supreme 
international importance, have framed, in order 
to further this great end, the permanent ma- 
chinery provided for in Section I and associated 
with that of the League of Nations. 


They recognize that differences of climate, 
habits and customs, of economic opportunity 
and industrial tradition, make strict uniformity 
in the conditions of labour difficult of imme- 
diate attainment. But, holding as they do, that 
labour should not be regarded merely as an 
article of commerce, they think that there are 
methods and principles for regulating labour 
conditions which all industrial communities 
should endeavour to apply, so far as their 
special circumstances will permit. 

Among these methods and principles, the fol- 
lowing seem to the High Contracting Parties 
to be of special and urgent importance: 


First—tThe guiding principle above enun- 
ciated that labour should not be regarded 
merely as a commodity or article of -com- 
merce. 


Second.—The right of association for all law- 
ful purposes by the employed as well as by 
the employers. 


Third.—The payment to the employed of a 
wage adequate to maintain a_ reasonable 
standard of life as this is understood in 
their time and country. 


Fourth.—The adoption of an eight hours day 
or a forty-eight hours week as the standard 
to be aimed at where it has not already 
been attained. 


Fifth.—The adoption of a weekly rest of at 
least twenty-four hours, which should in- 
clude Sunday wherever practicable. 


*The full text of these conventions and recom- 
mendations appears at the close of the present 
article. 
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Sixth.—The abolition of child labour and the 
imposition of such limitations on the la- 
bour of young persons as shall permit the 
continuation of their education and assure 
their proper physical development. 


Seventh.—The principle that men and women 
should receive equal remuneration for work 
of equal value. 


Eighth.—The standard set by law in each 
country with respect to the conditions of 
labour should have due regard to the equi- 
table economic treatment of all workers 
lawfully resident therein. 


Ninth.—Each State should make provision 
for a system of inspection in which women 
should take part, in order to ensure the en- 
forcement of the laws and regulations for 
the protection of the employed. 


Without claiming that these methods and 
principles are either complete or final, the High 
Contracting Parties are of opinion that they 
are well fitted to guide the policy of the League 
of Nations; and that, if adopted by the indus- 
trial communities who are members of the 
League, and safeguarded in practice by an ade- 
quate system of such inspection, they will con- 
fer lasting benefits upon the wage-earners of 
the world. 


Under the provisions of the Peace 
Treaty, a period of one year from the 
closing of the Conference is allowed, or 
in exceptional cases up to eighteen 
months, to bring the conventions and 
recommendations of the Conference. be- 
fore the parliaments or other competent 
authorities of the countries concerned 
for acceptance or otherwise. The Treaty 
further directs that if no legislative or 
other action is taken on a recommenda- 
tion to make the same effective, or if a 
draft convention fails to obtain the con- 
sent of the authority or authorities with- 
in whose competence the matter lies, no 
further obligation shall rest upon the 
country concerned. It is provided in 
article nineteen of the Labour Conven- 
tion of the Treaty of Peace that in the 
ease of a federal state, the power of 
whieh, to enter into conventions on la- 
hour matters, is subject. to limitations, 
it shal Ibe at the discretion of that gov- 
ernment to treat a draft convention to 
which such limitations apply as a recom- 
mendation only. and the provisions of 
the article of the labour convention with 
respect to recommendations shall apply 
in such ease. 
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The membership of the International - 
Labour Conference, which is part of the. 
machinery of the League of Nations, 
comprises all the countries members of 
the League. The arrangements for the 
convening of the first Conference were 
made by the Government of the United 
States and an International Organizing 
Committee, consisting of seven members 
appointed by the United States, Great 
Britain, France, Italy, Japan, Belgium 
and Switzerland. 


Thirty-eight countries were repre- 
sented by delegates at the Washington 
Conference, as follows: Argentina, Bel- 
gium, Bolivia, Brazil, Canada, China, 
Czecho-Slovachia, Columbia, Denmark, 
France, Great Britain, Greece, Gaute- 
mala, Haiti, India, Italy, Japan, Luxem- 
burg, Netherlands, Nicaragua, Norway, 
Panama, Paraguay, Persia, Peru, Po- 
land, Portugal, Roumania, San Domin- 
go, San Salvador, Siam, Kingdom of 
the Serbs, Croats and Slovenes, South 
Africa, Spain, Sweden, Switzerland, 
Uruguay, and Venezuela. 


Under the terms of the Convention, 
each state adhering thereto is entitled to 
four delegates in the Conference, two of 
whom shall be Government delegates and 
the two others shall be delegates repre- 
senting respectively the employers and 
the workpeople of the country, chosen in 
agreement with the industrial organiza- 
tions, if such organizations exist, which 
are most representative of employers or 
workpeople, as the case may be, in the 
respective countries. Each delegate is 
entitled to be accompanied by advisers 
not exceeding two in number for each 
item on the agenda of the meeting. Pro- 
vision is also made that when questions 
specially affeeting women are to be con- 
sidered by the Conference one, at least, 
of the advisers should be a woman. It 
may be of interest at this point to note 
that there were nineteen women present 
in the capacity of advisers, and that on 
several occasions women addressed the 
Conference on subjects pertaining to the 
employment of women and children and 
also took part in the Committee pro- 
ceedings. In a number of cases the male 
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advisers acted as substitutes for the dele- 
gates during the Conference and com- 
mittee proceedings. 


The meetings were most appropriately 
held in the Pan-American Building, 
which is dedicated to the peace and pro- 
gress of the Americas. Hon. W. B. 
Wilson, Secretary of Labour of the 
United States, presided at the opening 
meeting and afterwards was elected by 
the Conference as its first President. 
Three Vice-Presidents were also elected 
as follows: Rt. Hon. George N. Barnes, 
Great Britain, on the nomination of the 
Government delegates; M. Jules Carlier, 
Belgium, on the nomination of the em- 
ployers’ delegates; and M. Léon Jou- 
haux, France, on the nomination of the 
employees’ delegates. Mr. H. B. Butler, 
C.B., of London, England, who had 
acted as Secretary of the International 
Organizing Committee, was chosen as 
Seeretary-General of the Conference. 
Reference is made at a later point in 
the present article to the officers and 
personnel of the Governing Body. 


All of the proceedings were conducted 
in Knglish and French, and addresses 
delivered in other languages were trans- 
lated into both English and French as 
the discussions proceeded. The printed 
report of the proceedings was also is- 
sued in Spanish. 


The total number of delegates present 
at the Conference was 122 and the total 
number of advisers 150. 


The Canadian Delegation 


The Canadian delegation was one of 
the most complete representations at the 
Conference and took an important part 
in the proceedings both of the Confer- 
ence and of the various committees 
which were established in connection 
therewith. Both of the Government 
delegates from Canada were Ministers of 
the Crown, and these were assisted as 
advisers by three officers of the Domi- 
nion Public Service, and by representa- 
tives designated by each of the nine pro- 
vincial Governments, in response to an 
invitation extended by the Government 
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of Canada. Some of-the items on the 
agenda related to matters falling within 
the jurisdiction of the provinces and the 
appointment of certain of the advisers 
on the recommendation of the different 
Provincial Governments, thus bringing 
the Conference and the Governments 
eoncerned into direct contact was deem- 
ed to be of general advantage. The Pro- 
vineial Governments responded cordially 
to the invitation and each Provincial 
Government save Prince Edward Island 
named for appointment a Minister or a 
leading official. Prince Edward Island 
named the Hon. W. L. Mackenzie King, 
M.P., Leader of the Dominion Opposi- 
tion. 


The delegate on behalf of the employ- 
ers was appointed on the nomination of 
the Canadian Manufacturers’ Associa- 
tion, and the delegate on hehalf of 
labour on the nomination of the Trades 
and Labour Congress of Canada. 


Government Delegates: 
The Hon. Gideon D. Robertson, 
Senator and Minister of Labour of 
Canada. | 
The Hon. Newton W. Rowell. K.C., 
M.-P. 
President of the Privy Council of 
Canada, and Acting Secretarv of 
State for External Affairs. 


Advisers: 
Mr. F. A. Acland, 
Deputy Minister of Labour’ of 
Canada. 
Mr. Loring G. Christie, 
Legal Adviser to the Department 
of External Affairs of Canada. 
Mr. Daniel A. Cameron, of Svdney. 
Member of the Provincial Legisla- 
ture of Nova Scotia. 
The Hon. C. W. Robinson, of Moncton, 
Member without portfolio of the 
Government of the Provinee of. 
New Brunswick. 
The Hon. W. l. Mackenzie King, 
C.M.G.,-M-P., of Ottawa, 
Leader of the Dominion Opposition, 
and former Minister of Labour of 
Canada. 
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Mr. Louis Guyon, of Montreal, 
Deputy Minister of Labour for the 
Province of Quebec. 


Dr. Walter A. Riddell, of Toronto, 
Deputy Minister of Labour for the 
Province of Ontario. 
The Hon. Thos. H. Johnson, of Win- 
nipeg, 
Attorney General for the Province 
of Manitoba. 
Mr. T. M. Molloy, of Regina, 
Secretary of the Bureau of Labour 
for the Province of Saskatchewan. 


The Hon. C. R. Mitchell, of Ed- 
monton, 
Proyineial Treasurer of the Pro- 
vinee of Alberta. 


Mr. J. D. MeNiven, of Victoria, 
Deputy Minister of Labour for the 
Provinee of British Columbia. 


Secretary (and Adviser) : 
Mr. Gerald H. Brown, 
Seeretary of the Reconstruction 
Committee of the Government of 
Canada. 


Employers’ Delegate: 


Mr. S. R. Parsons, 

President, British American Oil 
Company, Limited, Royal Bank 
Building, Toronto. 

(Appointed on the nomination of the 

Canadian Manufacturers’ Associa- 

tion.) 


Advisers: 
Mr. Sam Harris, 
The Harris Lithographing Com- 
pany, Ltd., Toronto. 


Mrvdaet: Stinatt! 
General Secretary, Canadian Manu- 
facturers’ Association, Toronto. 


Mr. E. Blake Robertson, 
Ottawa Representative, Canadian 
Manufacturers’ Association, Ot- 
tawa. 


Mr. J. B. Hugg, 
Canadian Manufacturers’ 
tion, Winnipeg. 
Mr. J. G. Merrick, 
Secretary, Employers’ Association, 
Toronto. 


Associa- 
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Workers’ Delegate: 
Mr. P. M. Draper, 
Secretary-Treasurer, Trades and 


Labour Congress of Canada, and 
President, Ottawa Typographical 
Union. 


Advisers: 
Mr. Tom Moore, 
President, rade and Labour CGen- 
eress of Canada, Ottawa. 


Mr. Arthur Martel, 
Vice-President, Trades and Labour 
Congress of Canada, Montreal. 


Mr. Robert Baxter, 
Vice-President, Trades and Labour 
Congress of Canada, Sydney. 
Mr. David Rees, 
Vice-President, Trades and Labour 
Congress of Canada, Vancouver. 
Mrs. Kathleen Derry, 
Member, Boot and Shoe Workers’ 
Union, Toronto. 


Major L. L. Anthes and Mr. T. A. 
Stevenson, of the Information and Ser- 
vice Branch of the Department of Sol- 
diers’ Civil Re-establishment, were alse 
present at the Conference on hehalf of 
the Dominion Government. 


Agenda of Conterence 


The agenda of the first Conference 
was contained in an annex to the Con- 
vention creating the International body, 
and was as follows: 


(1) Application of principle of the eight- 
hour day or of the forty-eight hour week. 

(2) Question of preventing or providing 
against unemployment. 

(3) Women’s employment— 

(a) Before and after child-birth, im- 
eluding the question of maternity 
benefit. 

(b) During the night. 

(¢c) In unhealthy processes. 

(4) Employment of children— 

(a) Minimum age of employment. 

(b) During the night. 

(ec) In unhealthy processes. 

(5) Extension and application of the Intee- 
national Conventions adopted at Berne 
in 1906 on the prohibition of night work 
for women employed in industry and the 
prohibition of the use of white phos- 
phorus in the manufacture of matches. ° 
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Laws and Practices in Canada 


Information respecting the existing 
laws and practices in the different coun- 
tries on the different items of the agenda 
was obtained through a questionnaire 
sent out to the different countries con- 
eerned in advance of the Con'ference. 
The information furnished by the Gov- 
ernment of Canada on the different 
items of the agenda through this ques- 
_ tionnaire were printed in advance of the 
Conference and a limited number of 
copies of this publication are available 
for distribution by the Department of 
Labour. 


Might-Hour Day: 

With respect to the first item of the 
agenda relating to the application of 
the principle of the eight-hour day or 
forty-eight hour week. the information 


compiled by the Department of Labour’ 


of Canada enumerated the industries in 
which a limit of eight hours a day or 
forty-eight hours a week is already en- 
forced by law or administrative order, 
together with the text of the various 
laws and orders referred to. 


In the mining industry the limit of 
elght hours a day or forty-eight hours a 
week is already enforced by law ineAl- 
berta, British Columbia, Ontario, Que- 
bee and the Yukon Territory. 


In the manufacturing industry the 
limit of eight hours a day or forty-eight 
hours a week is already enforced by law 
in British Columbia and Nova Scotia, 
and by administrative orders in the pro- 
vince of Manitoba. | 


In the mercantile industry the limit 
ef eight hours a day or forty-eight hours 
a week is already enforced by law in the 
province of Nova Scotia and by law and 
administrative orders in the province of 
Manitoba. 

On public works the limit of eight 
hours a day or forty-eight hours a week 
is already enforced by law in the Yukon 
Territory and by administrative order in 
the province of Manitoba. 

In restaurants the limit of forty-eight 
hours a week is already enforced by ad- 
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ministrative order in the province of 
Manitoba. 


The memorandum also pointed out 
that apart from existing laws on the 
subject the working day in Canada is 
limited in part to eight hours under 
general agreement between employers 
and workers, or by custom, in specified 
occupations of the following industrial 
groups: The building trades, clerical, 
and mercantile group, personal service 
and amusement group, general labour 
group, chemical and oils industry, food 
and tobacco industry, the metals group, 
pulp and paper industries, printing 
group, textiles industry, ships and vehi- 
cles group, the mining group and the 
railway group. 


In leather and allied industries the 
eight-hour day occurs so rarely as to be 
almost negligible, except in the case of 
glove and fur workers. In the glass 
industry, which is well organized, an 
eight and a half-hour day by agreement 
is usual. 


A summary was furnished in the De- 
partmental memorandum of the chief 
provisions of various agreements relat- 
ing to hours of labour. 


Unemployment: 


With respect to item two of the 
agenda concerning unemployment, the 
memorandum outlined the nature and 
extent of the unemployment problem in 
Canada, and the measures which have 
been taken by the Dominion and Pro- 
vineial authorities for the prevention of 
unemployment. Specific mention was 
made of the system of public employ- 
ment exchanges which has been estab- 
lished throughout the Dominion of Can- 
ada under the authority of the Employ- 
ment Offices Co-ordination Act of 1918. 


Women’s Employment: 


With respect to item three of the 
agenda concerning women’s employ- 
ment, it was stated in the Canadian 
memorandum that there were no restric- 
tions imposed at present by law or ad- 
ministrative order on the employment 
of women before and after child-birth. 
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As respects the restrictions imposed in 
Canada by law or administrative order 
on employment during the night, it was 
stated in the memorandum that the 
Berne Convention of 1906 had not been 
ratified by Canada. It was further ob- 
served that the matters involved are 
such as are presumed to lie within the 
jurisdiction of provinces and had not 
been the subject of discussion between 
the Dominion Government and the Gov- 
ernments of the respective provinces. A 
brief outline was given of the present 
law and practice concerning the employ- 
ment of women in unhealthy processes. 


Employment of Children: 


With respect to item four of the 
agenda concerning the employment of 
children, the memorandum contained the 
legal limits of age of children in various 
branches of employment in Canada. The 
questionnaire submitted by the Organ- 
izing Committee asked if the recom- 
mendations of the draft convention 
adopted by the Berne Conference of 
1913 touching the employment of child- 
ren during the night had been carried 
out in Canada, or if the Government 
was prepared to adopt them. The 
answer given to this enquiry was that 
the matters involved are such as are 
presumed to lie within the jurisdiction 
of the provinces and had not been dis- 
cussed between the Dominion Govern- 
ment and the Governments of the re- 
spective provinces. The memorandum 
contained an outline of the special re- 
strictions imposed by law or adminis- 
trative order on the employment of 
young persons in certain unhealthy pro- 
cesses. 


White Phosphorus Matches: 


With respect to item five of the agenda 
concerning the application of the Inter- 
national Convention adopted at. Berne in 
1906 for the Prohibition of the use of 
White Phosphorus in the Manufacture 
of Matches, it was stated in the memo- 
randum that legislation had been adopt- 
ed by the Dominion Parliament in 1914 
prohibiting the manufacture, importa- 
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tion and sale of matches made of white 
phosphorus, 


Position of United States 


On account of the failure of the 
United States Senate to ratify the Peace 
Treaty, the United States was not en- 
titled to official representation in the 


Labour Conference. Representation was, 


however, extended to the United States 
by courtesy, without the privilege of 
voting. Mr. Samuel Gompers, President 
of the American Federation of Labour. 
was appointed as labour delegate; no 
representatives were, however. appoint- 
ed on behalf of the employers or on be-_ 
half of the United States Government. 
Delegates were also received in the Con- 
ference from Finland on the same con- 
ditions ‘‘as obtained in the case of other 
countries which have not adhered to the 
covenant of the League of Nations.’’ 


German and Austrian Representation 


The question of the admission of Ger- 
man and Austrian delegates was con- 
sidered early in the Conference. In 
this connection the report of the Inter- 
national Organizing Committee recom- 
mended ‘‘that in anticipation of their 
admission to the League of Nations and 
in view of their expressed willingness 
to co-operate in the work of the labour 
organization, Germany and Austria are 
hereby admitted to membership in the 
International Labour Organization with 
the same rights and obligations possessed 
by the other members of the Labour 
Organization, according to the terms of 
the Treaties of Peace signed at Ver- 
sailles on the 28th day of June, 1919, 
and at St. Germain on the 10th day of 
September, 1919.’’ Opinions both for 
and against were expressed in the en- 
suing discussion, it being argued on the 
one hand that the occurrences connected 
with the war precluded their effective 
participation in the Conference. while 
on the other hand it was urged that 
Germany and Austria could not be ex- 
pected to accept the Conference decisions 
unless they were permitted to take part 
in the proceedings. 
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The recommendation of the Organiz- 
ing Committee in favour of the admis- 
sion of German and Austrian delegates 
was finally accepted by the Conference 
on a vote of seventy-one in favour, one 
against and one abstention. Through 
delay in obtaining steamship passage and 
the brevity of the Conference the Ger- 
man and Austrian delegates were, how- 
ever, unable to reach Washington in 
time to participate in the proceedings. 


Commission of Selection 


A Commission of Selection (or Steer- 
ing Commission) was appointed by the 
Conference from the three groups as 
follows: 


Government Delegates: 


Sir Malcolm Delevigne, Great - Bri- 
tain; Dr. Felipe Espil, Argentina; M. 
Arthur Fontaine. Fradnee; M. E. Ma- 
haim, Belerum; Dr. Neumann, Den- 
mark; M. M. Oka, Japan; M. di Palma 
Castiglione, Italy; Dr. Adolfo Posada, 
Spain; Hon. Gideon D. Robertson, Can- 
ada; M. Charles Spinka, Czecho:Slova- 
chia; Dr. Hans Sulzer, Switzerland. 


Employers’ Delegates: 


M. Francis X. Hodaez, CzechoSlova- 
chia; M. Louis Guerin, France; Mr. D. 
S. Marjoribanks, Great: Britain; M. 
Ferdinando Quartieri, Italy: M. Sanji 
Muto, Japan; M. Alfonso Salas, Spain. 


Employees’ Delegates: 


_M. Mertens, Belgfum; M. Jouhaux, 
France; Mr. G. H. Stuart-Bunning, 
Great Britain; M. Oudegeest, Nether- 
lands; M. Caballero, Spain; M. Lind- 
quist, Sweden. 


Commissions were also appointed to 
eonfer and report on the various items 
of the agenda. 


The Eight-Hour Day 


Respecting the first item of the agen- 
da, namely. the question of the eight- 
hour dav or forty-eight hour week. the 
report of the International Organizing 
Committee, circulated in advance of the 


THE LABOUR GAZETTE 


1431 


Conference, had suggested the adoption 
of the principle of the forty-eight hour 
week instead of the eight-hour day for 
two reasons: first, that it would allow 
more elasticity in the arrangement of 
the hours of work and would facilitate 
the adoption of a half holiday or even 
a whole holidav on Saturday or some 
other day of the week. by enabling a 
longer period than eight hours to be 
worked on other days; and, secondly. 
that it would help to secure a weekly 
rest. day, whereas the principle of the 
eight-hour day by itself does not. 


‘When consideration of the first item 
of the agenda was reached in the Con- 
ference, the Rt. Hon. George N. Barnes, 
Government Representative from Great 
Britain, moved ‘‘that the draft conven- 
tion on the forty-eight hour week pre- 
pared by the Organizing Committee be 
adopted by the Conference as the basis 
for discussion, but that the question of 
its application to the tropical and other 
countries referred to in the third para- 
eraph of Article 405 of the Treaty be 


referred in the first instance for consid- 


eration by the special committee which 
shall report to the Conference.’’ Mr. 
Barnes, in support of his motion. agreed 
that while increased production was 
necessary it could only be secured 
through a better organization of indus- 
trv and by humanizing conditions of 
labour. Long hours of work would not, 
he thought, contribute to that end. The 
adoption of a basic eight-hour day would 
not give workers the leisure which they 
desired and needed. He ‘further ad- 
vised that the draft convention on this 
subject should be made sufficiently elas- 
tie to meet the requirements of special 
industries and to provide for emergen- 
eles such as might arise due to weather, 
ete. ‘‘It is true,’’ he observed, ‘‘that 
an eight-hour day, if spread evenly 
over a week, makes a 48-hour week. But 
there is no reason why it should be 
spread evenly over every day in the 
week if industries can be better served 
otherwise. For instance, there is laun- 
dry work, which, as I know and all of 
you know, has its busy spell in certain 
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days of the week, and I should provide 
for it accordingly. Again, there are 
some countries in which Saturday after- 
noon work is unknown. I should make 
provision for that by a longer working 
day in the days preceding Saturday; 
and, therefore, I put the proposition to 
you in the form of a forty-eight-hour 
week instead of an eight-hour day. Iam 
inclined to think if that be adopted we 
shall, to some extent, avoid or prevent 
troubles arising from overtime.’’ 


On the following day a substitute reso- 
lution was presented to the Conference 
by Mr. D. 8S. Marjoribanks (Great Bri- 
tain), on behalf of the employers’ group, 
which proposed another plan for the 
daily and weekly hours of labour. While 
accepting the. principle of the eight-hour 
day and forty-eight-hour week, ° this 
alternative resolution proposed to sub- 
ject the rule to certain specified modifi- 
eations and specific conditions differing 
from those proposed by the Organizing 
Committee and by Mr. Barnes. The 
Canadian; Dutch and Italian employers’ 
delegates in the Conference explained 
that they had not appended their signa- 
tures to this substitute draft. Strong 
opposition to the employers’ plan was 
voiced by various workers’ delegates, 
and particularly by M. Léon Jouhaux 
(France), on behalf of all the workers’ 
delegates together. The discussion of 
this subject in the Conferenee ranged 
over a wide field and brought out most 
of the arguments for and against the 
eight-hour day and_ forty-eight-hour 
week. 


It was finally agreed, on motion of 
Hon. N. W. Rowell -(Canada), that the 
whole subject should be referred to a 
commission of fifteen delegates, five from 
each group. for further consideration 
and report. Three places on this com- 
mission were given to Canada, Hon. G. 
D. Robertson being selected as one of the 
representatives of the Government group, 
Mr. 8S. R. Parsons as one of the repre- 
sentatives of the employers’ group, and 
Mr. P. M. Draper as one of the repre- 
sentatives of the employees’ group. Mr. 
Tom Moore, one of the advisers of the 
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Labour Delegate from Canada, acted as 
substitute for Mr. Draper on this Com- 
mission. 


This Commission held a number of 
sittings under the chairmanship of Mr. 
Tom Shaw, M.P., one of the advisers of 
the British Labour Delegate, and sub- 
mitted its report on Nov. 24 through 
M. Arthur Fontaine, Director of the 
Labour Department of the French Min- 
istry of Labour, in the form of a draft 
convention. This convention provided 
for an eight-hour day and forty-eight- 
hour week in all industrial undertakings, 
public or private, and to all branches 
thereof of whatsoever kind, other than 
undertakings in which only members of 
the family are employed. In view, how- 
ever, of the impossibility of applying 
this principle rigidly, a number of im- 
portant exceptions were adopted as fol- 
lows: 


‘‘The provisions of the convention shall not 
apply to persons holding positions of supervi- 
sion or management, or employed in a confi- . 
dential capacity. 


‘“Where by law, eustom or agreement be- 
tween employers’ and workers’ organizations 
(or where no such organizations exist, between 
the employers’ and workers’ representatives), 
the hours of work on one or more «lays of the 
week are less than eight, the limit of eight 
hours may be exceeded on the remaining days 
of the week by the sanction of the competent 
authority, or by agreement between such or- 
ganizations or representatives. Provided, how- 
ever, that in no case shall the daily limit of 
eight hours under the provisions of this para- 
graph be exceeded by more than one hour. 


‘‘Where persons are employed in shifts it 
shall be permissible to employ persons in ex- 
cess of eight hours in any one day and forty- 
eight in any one week, if the average number 
of hours over a period of three weeks or iess 
does not exceed eight hours per day, and fortv- 
eight per week.’’ 


t was further provided in the draft 
eonvention that the limit of hours may 
be exceeded ‘‘in the ease of accident, 
actual or threatened, of urgent work to 
be done to machinery or plant, or of 
‘force majeure’, but only when neces- 
sary to avoid serious interference with 
the regular working of the undertak- 
ing.’’ In continuous processes where the 
work is done by a succession of shifts, 
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the working hours may be extended, but 
not to exceed fifty-six in the week on an 
average. The limitation of hours will 
not affect holidays. Agreements may be 
made in exceptional cases between em- 
plovers’ and employees’ organizations 
where it is recognized that the provi- 
sions of the convention cannot be ap- 
plied. whereby the daily limit of work 
mav he exceeded so long as the average 
weekly hours in the period covered by 
such arrangement do not exceed forty- 
eicht. The rate of wage for overtime 
work shall not be less than time and a 
quarter. The enforcement of the con- 
vention is to be carried out by the post- 
ino of notices in the works or other suit- 
able places. or ‘‘by such other method 
as may be approved bv the Govern- 
ment.’’ stating the conditions of em- 
plovment fixed for the particular indus- 
try. Jt is further provided that the 
provisions of the convention may be sus- 
pended in any country by order of the 
country in the event of war or other 
emergency endangering the national 
safetv. Commerce and agriculture are 
not ineluded in the draft convention. 
The ecomnetent authoritv in each country 
shall define the line which separates in- 
dustry on the one hand and commerce 
and agriculture on the other. July 1, 
1921. is set as the time for ecarrving the 
terms of the convention into effect. 


Certain difficulties were recognized by 
the Conference in the application of the 
elght-hour day and _ forty-eight-hour 
week to countries in which the climatic 
conditions, the imperfect development of 
industrial organizations, or other special 
eireumstanees, make the industrial con- 
ditions substantially different. Consid- 
eration was given to this phase of the 
subiect by a sub-commission under the 
chairmanship. of the Rt. Hon. George N. 
Barnes. 

The report of this sub-committee dis- 
cussed the special position of Japan, In- 
dia, China, Siam, Persia, Tropical 
America and South Africa. 

In respect of Japan the report point- 
_ ed out that it was only in the last few 
years that any rapid advance had been 
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made in the organization of industry, 
that factory legislation applied only to 
women and children, and prescribed for 
these a maximum working day of thir- 
teen hours, that in the case of male 
workers there was no regulation of hours 
and that the restrictions of the Factory 
Act, moreover, applied only to works 
employing more than fifteen persons, 
whereas a large proportion of the actual 
operations was of a domestic nature, as 
for example in the silk industry. which 
employs 900,000 workers, fifty-three per 
cent of whom do not come under the 
seope of the Factory Act. Overtime to 
the extent of two or three hours a day 
is, moreover, common, and in the silk 
industry an additional hour of overtime 
is, in fact, permitted on 120 days in 
the vear. 


The report of the sub-commission re- 
eommended that a period of five years 
should be allowed to Japan to adopt the 
provisions of the main convention, and 
that in the meantime certain modifica- 
tions should be allowed which were 
enumerated in the text and which. it 
was felt, would in themselves create a 
considerable advance upon existing con- 
ditions. The report proposed that coal 
mining should be brought under the 
terms of the convention at onee. It fur- 
ther proposed that a limit of a sixty- 
hour week should be established in the 
silk industrv while all other industries 
might be operated on a basis of a nine 
end one-half-hour daily maximum, or a 
fiftv-seven-hour week. The unit for the 
definition of a factory would also be 
changed from an establishment employ- 
ing fifteen persons to one emploving ten 
persons. A forty-four hour week should 
also apply to minors under fifteen years 
of age. A weekly rest of twenty-four 
consecutive hours was provided for in 
the draft convention, and it was de- 
elared that overtime was to be regulated 
in accordance with the provisions of the 
main convention. 


The Japanese Government delegates 
and employers’ delegate urged that it 
would be impossible for Japan to adjust 
her industrial organization to meet the 
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requirements of the eight-hour day and 
forty-eight-hour week convention in the 
specified time, and requested certain 
modifications, at the same time signify- 
ing her intention ‘‘to accelerate the un- 
qualified adoption of the rule in har- 
mony with the general trend of the 
world.”’ 


The Japanese labour delegate strong- 
ly urged, on the contrary, that Japan 
should be treated in the convention pre- 
cisely in the same way as other countries. 
In support of his position he asserted 
that Japan was not a tropical country, 
but climatically like the United States, 
Italy and Spain; that Japanese indus- 
try had developed so rapidly during the 
war that Japan is at least on an equal 
industrial footing with Italy and Spain, 
and that domestic industry was rapidly 
being transformed into the industrial 
conditions of modern factories. An in- 
creasing number of factories were, he 
claimed, at present adopting the eight- 
hour day, especially at Osaka. The Jap- 
anese employers’ opposition to the im- 
mediate introduction of the eight-hour 
day and forty-eight-hour week was due, 
he asserted, to their desire to retain their 
advantageous position, secured through 
exploitation of the workers, whilst the 
Japanese Government also desired to 
protect the employers at the expense of 
the workers, which latter, on account of 
the limitations placed upon labour or- 
ganization, were unable to speak for 
themselves. The relative inefficiency 
charged against Japanese workers was 
due, he said, to the exhausting effect on 
_ them of their prolonged hours of labour. 
Japan was taking her place in the world 
as a first-class power, yet was pleading 
industrial inferiority. 


Mr. Barnes maintained that if Japan 
were required to adopt at once the full 
eight-hour day and_ ‘forty-eight-hour 
week it would reduce her production 
sixty per cent, and, further, that she 
had not now the machinery to meet the 
conditions of the convention and could 
not obtain the same in less than three 
years. 
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In the case of India, the commission 
recommended a sixty-hour week for in- 
dustries under the factory law and 
urged that the Government should — 
modify the definition of a factory so as 
to reduce the unit of fifty persons now 
recognized as constituting a factory. 


As China is still very largely an un- 
developed country with little modern 
machinery and the population not in- 
dustrialized, the Chinese delegate asked 
for a delay in the framing of any re- 
commendation relative to Chinese indus- 
try. The commission proposed in its 
report that China should adhere to the 
principle of the convention and submit 
for the consideration of the Chinese Par- 
liament the possibility of adopting a ten- 
hour day or sixty-hour week for adult 
workers and an eight-hour day or forty- 
eight hour week for minors in employ- 
ment under fifteen years of age, also that 
the weekly day of rest should be granted 
and that all factories employing more 
than one hundred workers should be in- 
cluded in the scope of the projected 
legislation. 


It was stated on behalf of South 
Africa and tropical American countries 
that the main provisions of the conven- 
tion a& drafted would be applicable in 
their countries, with the possible excep- 
tion of coal mining, sugar refining and 
a few other industries ’ Persia has no 
factories and there is little Industry in 
Siam so that no application of the eight- 
hour day need be made to them. Special 
consideration was recommended for 
Greece and Roumania in view of the de- 
vastation caused by the war in these re- 
spective countries. The convention will 
not apply to Greece until July 1, 1923, 
for certain unhealthy industries, and 
July 1, 1924, for others. In the ease 
of Roumania the convention will not be 
brought into operation before July 1, 
1924. 

The draft convention on the subject 
of the eight-hour day was adopted by 
the Conference by a vote of eighty-twe 
for, eight against, and one abstention. 
The report of the sub-committee on the 
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special position of Japan, India, etc., 
was also adopted. 


Unemployment 


The commission on the subject of un- 
employment was divided, for purposes 
of speedy completion of its work, into 
three sub-commissions. The conclusions 
reached by these sub-commissions were 
finally considered by the commission as 
a whole and submitted by the latter to 
the Conference with certain amendments 
in the form of: (1) A draft convention 
divided into three articles, dealing, re- 
spectively, with statistics, employment, 


and reciprocity in the question of insur- 


ance against unemployment; (2) A draft 
recommendation consisting of four arti- 
eles, two of which relate to the employ- 
ment of workers, one to insurance 
against unemployment, and one to works 
executed on behalf of public authori- 
ties; (8) Four resolutions addressed to 
the governing body of the International 
Labour Office; (4) A draft convention 
on reciprocity in the treatment of for- 
elgn workers in all matters relating to 
the protection of labour. 

The first draft convention provides 
that the states ratifying it shall com- 
municate to the International Labour 
Office, at intervals of not less than 
three months, all available informa- 
tion on unemployment and steps being 
taken to combat the same. Each state 
acceding to the convention shall estab- 
lish a system of free employment agen- 
cies under the control of a _ central 
authority advised by committees of em- 
ployers and workers, and shall co- 
ordinate this work with any existing 
private agencies and through the Inter- 
national Labour Office with other na- 
tional systems. The convention further 
directs that states having systems of un- 
employment insurance shall, on agree- 
ment with other states, admit workers 
from the latter to their full insurance 
benefits. 

In connection with the foregoing con- 
vention, the commission submitted a re- 
commendation in favour of the prohibi- 
tion of employment agencies which 
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charge fees, and where they exist to re- 
quire them to operate under state 
license, and that the state should take 
all practical measures to abolish private 
employment agencies as soon as possible. 

A second recommendation reported by 
the unemployment commission favour- 
ed the prohibition of the recruiting 
‘of bodies of foreign workers in any of 
the states ratifying the unemployment - 
conventions, except after consultation | 
with the employees and workers in each 
country. 

A third recommendation was made 
by the unemployment commission in 
favour of the establishment of an effect- 
ive system of unemployment insurance, 
managed either by the state itself or by 
state-aided associations. 


A fourth recommendation of the un- | 
employment commission advised that the 
states members of the International La- 
bour body should take measures with a 
view to co-ordinating the execution of 
work undertaken by or on behalf-of the 
state and by public authorities with a 
view to reserving as far as practicable 
such work for periods of unemployment 
and for districts most affected by such 
unemployment. . 


The four resolutions addressed to the 
Governing Body of the International 
Labour Office dealt with the best means 
of collecting and publishing information 
concerning unemployment, and informa- 
tion relative to agricultural workers, in 
connection with which it was suggested 
that the International Labour Office 
should’ arrange with the International 
Institute of Agriculture at Rome for the 
transmission of information collected by 
that body relative to agricultural em- 
ployment. It was also proposed that the 
question of migration and the protection 
of foreign workmen should be consider- 
ed by an International Commission 
which, while giving due regard to the 
sovereign rights of each state, should 
report on measures for the protection 
of these workers. 

The draft convention on reciprocity 
in the treatment of foreign workers in 
all matters relating to the protection of 
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labour provided that ‘‘the states rati- 
fying this convention or acceding to it 
shall reciprocally admit to the benefit of 
the laws and regulations having regard 
to labour protection, as well as the right 
of lawful organization, the workers be- 
longing to one of these states and em- 
ployed im another, together with their 
families. ’’ 


M. Gino Baldesi (Italy). Employees’ 
Delegate from Italy, submitted a minor- 
ity report from the unemployment com- 
mission advising that a more equitable 
distribution of raw materials would as- 
sist in preventing unemployment. He 
proposed that ‘‘econsidering that the 
question of unemployment is closely 
related to that of the distribution of 
raw materials and the means of mari- 
time transport and freight rates, con- 
sidering further that the question can 
only be effectively dealt with by the 
Couneil of the League of Nations, it is 
recommended that the Council should 
undertake to examine and solve the 
problem.”’ 


M. Baldesi’s motion was supported 
by the labour delegates from France and 
Switzerland and the Polish Government 
delegate, who called attention to the 
state of unemployment existing in the 
devastated areas of these countries con- 
Sequent on a dearth of raw materials. 
On the other hand, M. Baldesi’s motion 
was opposed by certain emplovers’ dele- 
gates on the ground that it was outside 
of the sphere of the International La- 
bour Conference to interfere with rights 
of property. 


The subject of ocean transport was 
also discussed, but without any action 
bene taken thereon. 


M. Baldesi’s motion was lost, as was 
also a motion to refer the whole report 
on unemployment to the Governing 
Body. 


The draft convention’s recommenda- 
tions and ‘resolutions submitted by 
the commission on unemployment were 
adopted by the Conference with two im- 
portant amendments. In the ease of the 
resolution addressed to the Governing 
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Body of the Conference advising the es- 
tablishment of an international commis- 
sion to study the question of the migra- 
tion and protection of foreign workmen, ~ 
an amendment was passed by the Con- 
ference declaring that European States 
should be limited to one-half the total 
membership of the proposed commission ; 
this amendment will give those countries 
to which workers naturally immigrate 
an important voice in the proposed en- 
quiry. A substitution was also made by 
the Conference for the draft convention 
on the reciprocity of treatment of for- 
eign workers to leave to the nations re- 
ceiving immigration the determination 
of ‘‘who should compose their own popu- 
lation or be entitled to the right of citi- 
zenship, or the rights which citizens 
should enjoy within their own terri- 
tory.’ cin, a 


Employment of Wemen 


Miss Constance Smith (Great Bri- 
tain), reporting for the commission on 
the employment of women, explained 
that the commission had in the main 
confined its work to the application and 
extension of the Convention of Berne, 
1906, which prohibits night work for 
women in industry. The commission 
was unanimously of opinion that the 
great industrial changes which had oe- 
curred since 1906 and the establishment 
of the League of Nations demanded a 
re-drafting of the Berne Convention and 
the insertion of certain new provisions. 

One of the limitations in the Conven- 
tion of 1906 limited its scope to under- 
takines employing more than ten per- 
sons. The commission recommended | 
that this limitation should be removed, 
but that the original provision in the 
convention should be retained which de- 
clared that the convention should in no 
ease apply to undertakings in which only . 
the members of a family are employed. . 

The commission advised the substitu- 
tion of a definition of industrial under- 
takings which would make the same as 
nearly identical as possible with that 
appearing in other proposed conven- 
tions. 
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In order to meet the case of certain 
countries, such as India, which were 
hampered by climatic conditions or back- 
ward industrial organization, a new ar- 
ticle was proposed permitting of the sus- 
pension of the application of the conven- 
tion in these countries of such industrial 
undertakings as might be designated in 
- that respect by the national Govern- 
ment. 


Under the Berne Convention of 1906, 
it was provided that the period of night- 
ly rest should in any ease include the 
hours from 10 p.m. to 5 a.m. An effort 
was made by the Italian workers’ dele- 
gate to extend the rest period to 6 a.m. 
This effort, however, failed and the re- 
port of the commission was adopted. 


A draft convention was also approved 
by the Conference concerning the em- 
ployment of women before and after 
child-birth. This convention provides 
that (a) women wage earners shall not 
be employed during the six weeks im- 
mediately following confinement; and 
(b) they shall have the right to leave 
their work six weeks before confinement 
in pursuance of a doctor’s certificate 
stating that confinement will take place 
in six weeks’ time. In either case they 
will be entitled to a maternity benefit 
to be paid either by the State or by 
means of a system of insurance. The 
amount of this benefit is left to the de- 
termination of the Government of each 
- country, but it must be sufficient for the 
full and healthy maintenance of the 
mother and the child. Free medical at- 
tention is also granted. This convention 
ig not confined to undertakings in which 
members of the same family only are 
employed. 

On motion of M. Jouhaux (France) 
the application of this draft convention 
was extended to include all women wage 
earners and not only those employed in 
industrial undertakings. As 
adopted the words ‘‘or commercial’’ 
were inserted in the first article of the 
convention. 


The Indian Government was request- 
ed to make a study of this phase of the 
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employment of women and report to the 
next Conference. 


Employment of Children 


The commission appointed to deal 
with the subject of the employment of 
children presented its report to the Con- 
ference through its chairman, Sir Mal- 
colm Delevigne, that a unanimous deci- 
sion had been reached by the commis- 
sion in favour of fixing the minimum 
age of admittance of children into in- 
dustry at fourteen years. In doing so, 
he said, the commission had kept two 
objects in view: first, to obtain a real 
advance over existing conditions, and, 
secondly, to make proposals which would 
be likely to meet with general support. 
Whilst the commission had desired to fix 
a higher age limit than fourteen years, 
it had been felt that Government sanc- 
tion could not be obtained and that the 
limit of fourteen years would constitute 
a real advance in various countries. 

Consideration had been given to the 
ease of countries in which the age of 
leaving school had not been fixed as high 
as fourteen years. The majority of the 
commission had, however, felt that the 
time limit in the draft convention, name- 
ly, January, 1922, left ample time to 
deal with this subject. 

Another problem which had presented 
itself related to the modifications which 
should be made in the ease of countries 
having special industrial or climatic con- 
ditions. In the case of Japan the Com- 
mittee proposed that (a) the minimum 
age should be 14, but that a child over 
12 years of age might be permitted em- 
ployment if he had finished the course 
in the elementary school; (b) the pro- 
vision in the present law admitting 
children under 12 to certain hght and 
easy employments should be repealed ; 
(c) as regards children between 12 and 
14 who have been employed the Govern- 
ment reserved the right to make tran- 
sitional regulations. 

In respect of Indian and other orien- 
tal countries the commission recommend- 
ed that consideration should be given to 
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the conditions in these countries at the 
International Labour Conference of 
1920, after the Governments concerned 
had had an opportunity of - discussing 
the same. | 

A counter proposal was made by Miss 
Margaret Bondfield, on behalf of the 
British workers’ delegation, to the effect 
that ‘‘children under 12 should not be 
employed: (a) in factories working with 
power, employing more than ten persons, 
*(b) in mines and quarries, (ec) on rail- 
roads, (d) on docks.”’ 

The draft convention reported by the 
commission was adopted with the amend- 
ment proposed by Miss Bondfield. 


A draft convention was also reported 
by the commission on the employment 
of children concerning the night work 
of young persons employed in industry. 
Under its terms, night work in indus- 
trial establishments is prohibited for 
minors under 18 years of age with the 
following exceptions: 

‘‘The prohibition of night work shall 
not apply to young persons over the 
age of 16 who are employed in the fol- 
lowing industries, or in work which is 
required, by the nature of the process 
or to avoid the waste of fuel or material, 
to be carried on continuously day and 
night. 

‘‘(a) Manufacture of iron and steel; 
processes in which reverberatory or re- 
generative furnaces are used; and gal- 
vanizing of sheet metal and wire (except 
the pickling process). 


‘*(b) Glassworks. 

‘“(e) Manufacture of paper. 

‘‘(d) Manufacture of raw sugar. 
‘‘(e) Gold mining reduction work.”’ 


It is also provided in this draft con- 
vention that the prohibition of night 
work for young persons over sixteen 
years of age may be suspended in cases 
of unforeseen emergencies. The period 
of night rest advised by the convention 
will comprise eleven consecutive hours, 
including in any case the period between 
10 p.m. and 5 a.m., except in tropical 
countries where work is suspended in 
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the middle of the day. Here the period 
of night rest may be less than eleven 
hours if compensatory rest is given dur- 
ing the day. 

In the application of this convention 
to Japan the prohibition of night work 
for young persons shall apply only to 
minors under fifteen years of age until 
1925, and thereafter only to minors un- 
der sixteen years of age. In its appli- 
eation to India, the industrial under- 
takings will include only factories as de- 
fined in the Indian Factory,Act and the 
prohibition of night work will not apply 
to boys under fourteen years of age. 


Unhealthy Processes 


Certain proposals concerning the pro- 
teetion of women and children employed 
in unhealthy processes were considered 
by a commission which reported through 
its chairman. Dr. Legge (Great Britain) 
a series of recommendations for the pro- 
tection of women and children against 
lead poisoning, and a separate recom-- 
mendation concerning the prevention of 
anthrax. In the case of lead poisoning 
the commission proposed that in view of: 
the danger involved to the function of 
maternity and to the physical develop- 
ment of children, women and young per- 
sons under the age of eighteen years 
should be excluded from employment in 
certain specified processes, and that in 
other specified processes the employment 
of women should be permitted only 
under regulated conditions. As regards 
anthrax, the commission recommended 


that ‘‘arrangements should be made for 


the disinfection of wool infected with 
anthrax spores either in the country ex- 
porting such wool, or, if that is not 
practicable, at the port of entry in the 
country importing such wool.”’ 

Both of these recommendations were 
adopted by the Conference. 


White Phosphorus 


The Conference adopted a _ recom- 
mendation presented by Sir Malcolm 
Delevigne (Great Britain), as chairman 
of a commission relative to the prohibi- 
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tion of the use of white phosphorus in 
the manufacture of matches. The recom- 
mendation in question was to the effect 
that all members of the International 
Labour Organization which have not yet 
done so should adhere to the Interna- 
tional Convention adopted at Berne, in 
1906, on the prohibition of the use of 
white phosphorus in the manufacture of 
matches. 


The Governing Body of the International 
Labour Office 


During the continuance of the Confer- 
ence, measures were taken for the crea- 
tion of a Governing Body of the Inter- 
national Labour Office. This body will 


be composed of twelve members repre- 


senting the various Governments, to- 
gether with six others representing em- 
ployers and six representing workers. 
It was agreed that the Government re- 
presentatives would be nominated by the 
following countries: Belgium, France, 
Great Britain, Italy, Japan, Germany, 
Switzerland, Spain, Argentina, Canada, 
Poland, and, pending the appointment 
of a representative of the United States, 
Denmark. . 


The employers’ representatives on the 
Governing Body will be as follows: 

Sir Allan Smith, Great Britain. 

M. Guerin, France. 

M. Pirelli, Jr., Italy. 

M. Jules Carlier, Belgium. 


M. Hodacz, Czecho-Slovachia, and, 
pending the appointment of a re- 
presentative of the United States 
employers, M. Schindler, of Swit- 
zerland. 


The workers’ representatives will be: 


M. Léon Jouhaux, France. 
M. Oudegeest, Netherlands. 
Mr. Stuart-Bunning, Great Britain. 


M, Lindquist, Sweden, and, pending. 


the appointment of a representative 
of the United States, Mr. Draper, 
of Canada. 
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M. Albert Thomas (France) was 
elected Provisional Director-General of 
the International Labour Office and M. 
Arthur Fontaine (France) permanent 
Chairman. The office will be located 
provisionally at Sunderland House, Cur- 
zon St., W.1, London, England. 


The next meeting of the Governing 
Body will be held in Paris on January 
26, 1920. 


Standing orders relating to the proce- 
dure, etc., of the International Labour 
Office were also adopted by the Con- 
ference. 


The Agenda for 1920 Conference 


Various proposals were submitted in 
connection with the agenda for the Con- 
ference of 1920, but it was agreed by 
the Conference that the final selection of 
the subjects to be dealt with at the next 
annual meeting should be made by the 
Governing Body. 


Miscellaneous Resolutions 


Among the miscellaneous resolutions 
adopted was one expressing the wish 
that the provisions of the draft conven- 
tions adopted by the Conference may be 
followed in the legislation of all indus- 
trial countries, and that to this end the 
Governing Body of the International 
Labour Office should communicate the - 
texts of the draft conventions to all the 
Governments of the states which are not © 
members of the International Labour 
Organization, and also study the possible 
methods for inducing these states to em- 
body the provisions of the conventions 
in their domestic legislation. 

Another resolution pointed out that, 
since the Treaty of Peace had not yet 
been ratified in all cases, the Gov- 
erning Body should be given authority 
to take such measures as may be neces- 
sary to render the resolutions of the 
Conference effective. For this reason it 
was directed that when the Conference 
adjourned it would be left to the dis- 
eretion of the Governing Body to re- 
convene this first meeting or to declare 
it closed, as might be deemed advisable. 
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Conventions and Recommendations adopted by the International Labour 
Conference, Washington, D.C., Oct.-Nov., 1919 


The full texts of the Conventions and Recommendations adopted by the In- 
ternational Labour Conference are reproduced below. 


Draft Convention Limiting the Hours of Work in Industrial Wiidlertakanve to Eight 
in the Day and Forty-Eight in the Week 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been convened at Washington 
by the Government of the United States 
of America, on the 29th day of October, 
1919, and 


Having. decided upon the adoption of 
certain proposals with regard to the 
‘fapplication of principle of the 8-hours 
day or of the 48-hours week,’’ which is the 
first item in the agenda for the Washington 
meeting of the Conference, and 


Having determined that these proposals 
shall take the form of a draft international 
convention, 


Adopts the following Draft Conventien for 
ratification by the Members of the Interna- 
tional Labour Organization, in accordance with 
the Labour Part of the Treaty of Versailles of 
28 June, 1919, and of the Treaty of St. Ger- 
main of 10 September, 1919: 


ARTICLE 1. 


For the purpose of this Convention, the 
term ‘‘industrial undertaking’’ includes par- 
ticularly : 

. (a) Mines, quarries, and other works for the 
extraction of minerals from the earth. 

(6) Industries in which articles are manu- 
factured, altered, cleaned, repaired, ornament- 
ed, finished, adapted for sale, broken up or 
demolished, or in which materials are trans- 
formed; including shipbuilding and the gen- 
eration, transformation, and transmission of 
electricity or motive power of any kind. 

(c) Construction, reconstruction, mainten- 
ance, repair, alteration, or demolition of any 
building, railway, tramway, harbour, dock, 
pier, canal, inland waterway, road, tunnel, 
bridge, viaduct, sewer, drain, well, telegraphic 
or telephonic instajlation, electrical under- 
taking, gas work, waterwork or other work of 
construction, as well as the preparation for or 
laying the foundations of any such work or 
structure. 

(d) Transport of passengers or goods by 
road, rail, sea or inland waterway, in¢dluding 
the handling of goods at docks, quays, wharves 
or warehouses, but excluding transport by 
hand. 

The provisions relative to transport by sea 
and on inland waterways shall be determined 


by a special conference dealing with employ- 
ment at sea and on inland waterways. 

The competent authority in each country 
shall define the line of division which separates 
industry from commerce and agriculture. 


ARTICLE 2. 


The working hours of persons employed in 
any public or private industrial undertaking or 
in any branch thereof, other than an under-= 
taking in which only members of the same 
family are employed, shall not exceed eight 
in the day and forty-eight in the week, with 
the exceptions hereinafter provided for. 

(a) The provisions of this Convention shall 
not apply to persons holding positions of super- 
vision or management, nor to persons em- 
ployed in a confidential capacity. ; 

(b) Where by law, custom, or agreement be- 
tween employers’ and workers’ organizations, 
or, where no such organizations exist. between 
employers’ and workers’ representatives, the 
hours of work on one or more days of the week 
are less than eight, the limit of eight hours 
may be exceeded on the remaining days of 
the week by the sanction of the eompetent 
public authority, or by agreement between 
such organizations or representatives; pro- 
vided, however, that in no case under the pro- 
visions of this paragraph shall the daily limit 
of eight hours be exceeded by more than 
one hour. 

(c) Where persons are employed in shifts it 
shall be permissible to employ persons in ex- 
cess of eight hours in any one day and forty- 
eight hours in any one week, if the average 
number of hours over a period of three weeks 
or less does not exceed eight per. day and 
forty-eight per week. 


ARTICLE 3, 


The limit of honrs of work preseribed im Ar- 
ticle 2 may be exceeded in ease of accident, 
actual or threatened, or in case of urgent work 
to be done to machinery or plant, or in case of 
‘force majeure,’’ but only so far as may be 
necessary to avoid serious interference with 
the ordinary working of the undertaking. 


ARTICLE 4, 
The limit of hours of work prescribed in 


Article 2 may also be exceeded in those pro- 
cesses which are required by reason ef the 
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nature of the process to be carried on continu- 
ously by a succession of shifts, subject to the 
condition that the working hours shall not ex- 
ceed fifty-six in the week on the average. Such 
regulation of the hours of work shall in no case 
affect any rest days which may be secured by 
the national law to the workers in such pro- 
cesses in compensation for the weekly rest day. 


ARTICLE 5, 


In exceptional cases where it is reeognized 
that the provisions of Article 2 cannot be 
applied, but only in such cases, agreements 
between workers’ and employers’ organizations 
concerning the daily limit of work over a 
longer period of time, may be given the force of 
regulations, if the Government, to which these 
agreements shall be submitted, so decides. 
The average number of hours worked per 
week, over the number of weeks covered by 
any such agreement, shall not exceed forty- 
eight. 


ARTICLE 6. 


Regulations made by public authority shall 
determine for industrial, undertakings: 


(a) The permanent exceptions that may be 
allowed in preparatory or complementary 
work which must necessarily be carried on 
outside the, limits laid: down for the general 
working of an establishment, or for certain 
classes of workers whose work is essentially 
intermittent. 

(6) The temporary exceptions that may be 
allowed, so that establishments may deal with 
exceptional cases of pressure of work. 


These regulations shall be made only after 
consultation with the organizations of empldy- 
ers and workers concerned, if any such organi- 
zations exist. These regulations shall fix the 
maximum of additional hours in each instance, 
and the rate of pay for overtime shall not be 
less than one and one-quarter: times the regular 
rate. 


ARTICLE 7. 


Hach Government shall communicate to the 
International Labour Office: 

(a) A list of the processes which are classed 
as being necessarily continuous in character 
under Article 4; 

(b) Full information as to working of the 
agreements mentioned in Article 5; and 

(c) Full information concerning the regula- 
tions made under Article 6 and their applica- 
tion. . 

The International Labour Office shall make 
an annual report thereon to the General Con- 
ference of the International Labour Organiza- 
tion. 

ARTICLE 8. 
Tw order to facilitate the enforcement of the 


provisions of this Convention, every employer 
shali be required: 
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(a) To notify by means of the posting of 
notices in conspicuous places in the works or 
other suitable place, or by such other method 
as may be approved by the Government, the 
hours at which work begins and ends, and 
where work is carried on by shifts the hours at 
which each shift begins and ends. These 
hours shall be so fixed that the duration of the 
work shall not exceed the limits prescribed by 
so notified they 
shall not be changed except with such notice 
and in such manner as may be approved by the 
Government. 


(b) To notify in the same way such rest 
intervals accorded during the period of work 
as are not reckoned as part of the working 
hours. 


(ec) To keep a record in the form pré8cribed 
by law or regulation in each country of all 
additional hours worked in pursuance of Arti- 
eles 3 and 6 of this Convention. 


It shail be made an offense against the law to 
employ any person outside the hours fixed in 
accordance with paragraph (a), or during the 
intervals fixed in accordance with paragraph 


(b). 


ARTICLE 9. 


In the application of this Convention to 
Japan the following modifications and con- 
ditions shall obtain: 


(a) The term ‘‘industrial undertaking’’ in- 
eludes particularly— 


The undertakings enumerated in para- 
graph (a) of Article 1; 

The undertakings enumerated in para- 
graph (b) of Article 1, provided there are 
at least ten workers employed; ; 


The undertakings enumerated in para- 
graph (c) of Article 1, in so far as these 
undertakings shall be defined as ‘‘ fae 
tories’’ by the competent authority ; 


The undertakings enumerated in para- 
graph (d) of Article 1, except transport 
of passengers or goods by road, handling 
of goods at docks, quays, wharves, and 
warehouses, and transport by hand; and, 


Regardless of the number of persons 
employed, such of the undertakings enum- 
erated in paragraphs (b) and (c) of 
Article 1 as may be declared by the 
competent authority either to be highly 
dangerous or to involve unhealthy pro- 
cesses. 


(b) The actual working hours of persons of 
fifteen years of age or over in any public or 
private industrial. undertaking, or in any 
branch thereof, shall not exceed fifty-seven in 
the week, except that in the raw-silk industry 
the limit may be sixty hours in the week. 

(c) The actual working hours of persons 
under fifteen years of age in any public or 
private industrial undertaking, or in any 
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branch thereof, and of all miners of whatever 
age engaged in underground work in the mines, 
shall in no case exceed forty-eight in the week. 


(d) The limit of hours of work may be 
modified under the conditions provided for in 
Articles 2, 3, 4, and 5 of this Convention, but 
in no case shall the length of such modification 
bear to the length of the basic week a pro- 
portion: greater than that which obtains in 
those Articles. 7 


(e) A weekly rest period of twenty-four con- 
secutive hours shall be allowed to all classes of 
workers. 

(f) The provision in Japanese factory legis- 
lation limiting its application to places employ- 
ing fifteen or more persons shall be amended 
so that such legislation shall apply to places 
employing ten or more persons. 


(g) The provisions of the above paragraphs 
of this Article shall be brought into operation 


not later than 1 July, 1922, except that the © 


provisions of Article 4 as modified by para- 
graph (d) of this Article shall be brought into 
operation not later than 1 July, 1923. 


(h) The age of fifteen prescribed in para- 
graph (c) of this Article shall be raised, not 
later than 1 July, 1925, to sixteen. 


ARTICLE 10. 


In British India the principle of a sixty- 
hour week shall be adopted for all workers in 
the industries at present covered by the fac- 
tory acts administered by the Government of 
India, in mines, and in such branches of rail- 
way work as shall be specified for this purpose 
by the competent authority. Any modification 
of this limitation made by the competent au- 
thority shall be subject to the provisions of 
Articles 6 and 7 of this Convention. In other 
respects the provisions of this Convention shall 
not apply to India, but further provisions 
limiting the hours of work in India shall be 
considered at a future meeting of the General 
Conference. 


ARTICLE 11. 


The provisions of this Convention shall not 
apply to China, Persia, and Siam, but provi- 
sions limiting the hours of work in these 
countries shall be considered at a future meet- 
ing of the General Conference. 


ARTICLE 12. 


In the application of this Convention to 
Greece, the date at which its provisions shall 
be brought into operation in accordance with 
Article 19 may be extended to not later than 
1 July, 1923, in the case of the following in- 
dustrial undertakings: 


(1) Carbon-bisulphide works, 
(2) Acids works, 

(3) Tanneries, 

(4) Paper mills, 
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) Printing works, 

(6) Sawmills, 
) Warehouses for the handling and pre- 
paration of tobacco, 

(8) Surface mining, 

(9) Foundries, 

Lime works, 

(11) Dye works, 

Glassworks (blowers), 

Gas works (firemen), 

(14) Loading and unloading merchandise; 


and to not later than 1 July, 1924, in the case 
of the following industrial undertakings: 


(1) Mechanical industries: Machine 
shops for engines, safes, scales, beds, tacks, 
shells (sporting), iron foundries, bronze 
foundries, tin shops, plating shops, manu- 
factories of hydraulic apparatus; 


(2) Constructional industries: Lime- 
kilns, cement works, plasterers’ shops, tile 
yards, manufactories of bricks and pave- 
ments, potteries, marble yards, excavating 
and building work; ; 


(3) Textile industries: Spinning and 
weaving mills of all kinds, except dye 
works; 


(4) Food industries: Flour and grist- 
mills, bakeries, macaroni factories, manu- 
factories of wines, alcohol, -and drinks, 

‘ oil works, breweries, manufactories of ice 
and carbonated drinks, manufactories of 
confectioners’ products and _ chocolate, 
manufactories of sausages and preserves, 
slaughterhouses, and butcher shops; 


(5) Chemical industries: Manufactories 
e of synthetic colours, glassworks (except the 
blowers), manufactories of essence of 
turpentine and tartar, manufactories of 
oxygen and pharmaceutical products,manu- 
factories of flaxseed oil, manufactories of 
glycerine, manufactories of calcium ear- 
bide, gas works (except the firemen) ; 


(6) Leather industries: Shoe factories, 
manufactories of leather goods; 

(7) Paper and printing industries: 
Manufactories of envelopes, record books, 
boxes, bags, bookbinding, lithographing, 
and zinc-engraving shops; 

(8) Clothing industries: Clothing shops, 
underwear and trimmings, workshops for 
pressing, workshops for bed coverings, 
artificial flowers, feathers, and trimmings, 
hat and umbrella factories; 

(9) Woodworking industries: Joiners’ 
shops, coopers’ sheds, wagon factories, 
manufactories of furniture and chairs, 
picture-framing establishments, brush and 
broom factories; 

(10) Electrical industries: Power houses, 
shops for electrical installations; 

(11) Transportation by land: Em- 
ployees on railroads and street cars, fire- 
men, drivers, and carters. 
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ARTICLE 13. 


In the application of this Convention to 
Roumania the date at which its provisions 
shall be brought into operation in accordance 
with Article 19 may be extended to not later 
than 1 July, 1924. 


ARTICLE 14. 


The operation of the provisions of this Con- 
vention may be suspended in any country by 
the Government in the event of war or other 
emergency endangering the national safety. 


ARTICLE 15. 


The formal ratifications of this Convention 
under the conditions set forth in Part XIII of 
the Treaty of Versailles of 28 June, 1919, and 
of the Treaty of St. Germain of 10 September, 
1919, shall be communicated to the Secretary 
General of the League of Nations for registra- 
tion. 


ARTICLE 16. 


Each Member which ratifies this Convention 
engages to apply it to its colonies, protectorates 
and possessions which are not fully scelf-govern- 
ing: 

(a) Except where owing to the local con- 
ditions its provisions are inapplicable; or 


(b) Subject to such modifications as may be 
necessary to adapt its provisions to local con- 
ditions. 


Each Member shall notify to the Interna- 
tional Labour Office the action taken in respect 
of each of its colonies, protectorates, and pos- 
sessions which are not fully self-governing. 


ARTICLE i. 


As soon as the ratifications of two Members 
of the International Labour Organization have 
been registered with the Secretariat, the Secre- 
tary General of the League of Nations shall so 
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notify all the Members of the International 
Labour Organization. 


ARTICLE 18. 


This Convention shall come into force at the 
date on which such notification is issued by 
the Secretary General of the League of Nations, 
and it shall then be binding only upon those 
Members which have registered their ratifica- 
tion with the Secretariat. Thereafter this 
Convention will come into force for any other 
Member, at the date on which its ratification 
is registered with the Secretariat. 


ARTICLE 19. 


Each Member which ratifies this Convention 
agrees to bring its provisions into operation 
not later than 1 July, 1921, and to take such 
action as may be necessary to make these pro- 
visions effective. 


ARTICLE 20. 


A Member which has ratified this Convention 
may denounce it after the expiration of ten 
years from the date on which the Convention 
first comes into force, by an act communi- 
cated to the Secretary General of the League 
of Nations for registration. Such denuncia- 
tion shall not take effect until one year after 
the date on which it is registered with the 
Secretariat. s 


ARTICLE 21. 


At least once in ten years the Governing 
Body of the. International Labour Office shall 
present to the General Conference a report on 
the working of this Convention, and shall con- 
sider the desirability of placing on the agenda 
of the Conference the question of its revision 
or modification. 


ARTICLE 22. 


The French and English texts of this Con- 
vention shall both be authentic. 


Draft Convention Concerning Unemployment 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been ‘convened at Washington 
by the Government of the United States 
of America, on the 29th day of October, 
1919, and 

Having decided upon the adoption of 


certain proposals with regard to the 
‘“question of preventing or providing 
against unemployment,’’ which is_ the 


second item in the agenda for the Wash- 
ington meeting of the Conference, and 

Having determined that these proposals 
shall take the form of a draft international 
convention, 


Adopts the following Draft Convention for rati- 
fication by the Members of the International 
Labour Organization, in accordance with the 
Labour Part of the Treaty of Versailles of 28 
June, 1919, and of the Treaty of St. Germain 
of 10 September, 1919: 


ARTICLE 1. 


Each Member which ratifies this Convention 
vhall communicate to the International Labour | 
Office, at intervals as short as possible and not 
exceeding three months, all available informa- 
tion, statistical or otherwise, concerning unem- 
ployment, including reports on measures taken 
or contemplated to combat unemployment. 
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Whenever practicable, the information shall be 


made available for such communication not’ 


later than three months after the end of the 
period to which it relates, 


ARTICLE 2. 


Each Member which ratifies this Oonvention 
shall establish a system of free public employ- 
ment ageneies under the control of a central 
authority. Committees, which shall include re- 
presentatives of employers and of workers, 
shall be appointed to advise on matters con- 
cerning the carrying on of these agencies. 

Where both public and private free employ- 
ment agencies exist, steps shall be taken to 
co-ordinate the operations of such agencies on 
a national scale. 

The operations of the various national sys- 
tems shall be co-ordinated by the International 
Labour Office in agreement with the countries 
concerned. 


ARTICLE 3. 


The Members of the Internationa] Labour 
Organization which ratify this Convention and 
which have established systems of insurance 
against unemployment shall, upon terms being 
agreed between the Members concerned, make 
arrangements whereby workers belonging to 
one Member and working in the territory of 
another shall be admitted to the same rates 
of benefit of such insurance as those which 
obtain for the workers melcaentg to the latter. 


ARTICLE 4, 


The formal ratifications of this Convention, 
under the conditions set forth in Part XIII of 
the Treaty of Versailles of 28 June, 1919, and 
of the Treaty of St. Germain of 10 September, 
1919, shall be communicated to the Secretary 
General of the League of Nations for registra- 
tion. 

ARTICLE 5. 


Each Member which ratifies this Convention 
engages to apply it to its colonies, protecto- 
rates and possessions which are not fully self- 
governing: 

(a) Exeept where owing to the local con- 
ditions its provisions are inapplicable; or 

(b) Subject to such modifications as may be 
necessary to adapt its provisions to local con- 
ditions. 

Each Member shall notify to the betes 
tional Labour Office the action taken in respect 
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of each of its colonies, protectorates and pes- 
sessions which are not fully self-governing. 


ARTICLE 6. 


As soon as the ratifications of three Members 
of the International Labour Organization have 
been registered with the Secretariat, the Secre- 
tary General of the League of Nations shall se 
notify all the members of the International 
Labour Organization. 


“ARTICLE 7, 


This Convention shall come into force at the 


‘date on which such notification is issued by 


the Secretary General of the League of Nations, 
but it shall then be binding only upon those 
Members which have registered their ratifica- 
tions with the Secretariat. Thereafter this 
Convention will come into foree for any other 
Member at the date on which its ratification 
is registered with the Secretariat. 


ARTICLE 8. 


Each Member which ratifies this Convention 
agrees to bring its provisions into operation 
not later than 1 July, 1921, and to take such 
action aS may be necessary to make these 
provisions effective. 


- ARTICLE 9, 


A Member which has ratified this Convention 
may denounce it after the expiration of ten 
years from the date on which the Convention 
first comes into force, by an act communicated 
to the Secretary General of the League of 
Nations for registration. Such. denunciation 
shall not take effect until one year after the 
date on which it is registered with the Secre- 
tariat. 


ARTICLE 10. 


At least once in ten years the Governing 
Body of the International Labour Office shall 
present to the General Conference a report on 
the working of this Convention, and shall, con- 
sider the desirability of placing on the agenda 
of the Conference the question of its revision 
or modification. , 


ARTICLE 11. 


The French and English texts of this Con- 
vention shall both be authentie. 


Recommendation Concerning Unemployment 


r 


The General Conference of the International 

Labour Organization of the League of Nations, 

Having been convened at Washington 

by the Government of the United States of 

America on the 29th Soe of October, 1919, 
and 


Having decided upon the adoption of 
certain proposals with regard to the ‘‘ ques- 
tion of preventing or providing against 
unemployment,’’ which is the second item 
in the agenda for the iat meeting 
of the Conference, and 
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Having determined that these proposals 
shall take the form of a recommendation, 


Adopts the following Recommendation, to be 
submitted to the Members of the International 
Labour Organization for consideration with a 
view to effect being given to it by national 
legislation or otherwise, in accordance with the 
Labour Part of the Treaty of Versailles of 28 
June, 1919, and of the Treaty of St. Germain 
of 10 September, 1919: 


I. 


The General Conference recommends that 
each Member of the International Labour 
Organization take measures to prohibit the 
establishment of employment agencies which 
charge fees or which carry on their business for 
profit. Where such agencies already exist, it 
is further recommended that they be permitted 
to operate only under Government licenses, 
and that all practicable measures be taken to 
abolish such agencies as soon as possible. 


1 we 


The General Conference recommends to the 
Members of the International Labour Organi- 
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zation that the recruiting of bodies of workers 
in one country with a view to their employment 
in another country should be permitted only 
by mutual agreement between the countries 
concerned and after consultation with em- 
ployers and workers in each country in the 
industries concerned. 


ITE: 


The General Conference recommends that 
each Member of the International Labour Or- 
ganization establish an effective system of un- 
employment insurance, either through a Gov- 
ernment system or through a system of 
Government subventions to associations whose 
rules provide for the payment of benefits to 
their unemployed members. 


LY; 


The General Conference recommends that 
each Member of the International Labour Or- 
ganization co-ordinate the execution of all 
work undertaken under public authority, with 
a view to reserving such work as far as prac- 
ticable for periods of unemployment and for 
districts most affected by it. 


Recommendation Concerning Reciprocity of Treatment of Foreign Workers 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been convened at Washington 
by the Government of the United States 
of America on the 29th day of October, 
1919, and 

Having decided upon the adoption of 


certain proposals with regard to the 
‘4question of preventing or providing 
against unemployment,’’ which is the 


second item in the agenda for the Wash- 

ington meeting of.the Conference, and 
Having determined that these proposals 

shall take the form of a recommendation, 


Adopts the following Recommendation to be 
submitted to the Members of the International 


Labour Organization for consideration with a 
view to effect being given to it by national 
legislation or otherwise, in accordance with the 
Labour Part of the Treaty of Versailles of 28 
June, 1919, and of the Treaty of St. Germain 
of 10 September, 1919: 


The General Conference recommends that 
each Member of the International Labour Or- 
ganization shall, on. condition of reciprocity 
and upon terms to be agreed between the 
countries concerned, admit the foreign work- 
ers (together with their families) employed 
within its territory, to the benefit of its laws 
and regulations for the protection of its own 
workers, as well as to the right of lawful 
organization as enjoyed by its own workers. 


Draft Convention Concerning the Employment of Women before and after Childbirth 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been convened at Washington 
by the Government of the United States 
of America on the 29th day of October, 
1919, and 


Having decided upon the adoption of 
certain proposals with regard to ‘‘ women’s 
employment, before and after childbirth, 
including the question of maternity bene- 
fit,’’ which is part of the third item in the 
agenda for the Washington meeting of the 
Conference, ‘and 


Having determined that these proposals 
shall take the form of a draft international 
convention, 


Adopts the following Draft Convention for 
ratification by the Members of the Internationa! 
Labour Organization, in accordance with the 
Labour Part of the Treaty of Versailles of 28 
June, 1919, and of the Treaty of St. Germain 
of 10 September, 1919: 


ARTICLE 1. 


For the purpose of this Convention, the terin 
‘industrial undertaking’’ includes partieu- 
larly: : 
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(a) Mines, quarries, and other works for the 
extraction of minerals from the earth. 


(b) Industries in which articles are manu- 
factured, altered, cleaned, repaired, ornament- 
- ed, finished, adapted for sale, broken up or 
demolished, or in which materials are trans- 
formed; including shipbuilding, and the gener- 
ation, transformation, and transmission of elec- 
tricity or motive power of any kind. 


(c) Construction, reconstruction, mainten- 
ance, repair, alteration, or demolition of any 
building, railway, tramway, harbour, dock, pier, 
canal, inland waterway, road, tunnel, bridge, 
viaduct, sewer, drain, well, telegraphic or tele- 
phonic installation, electrical undertaking, gas 
work, water work, or other work of construc- 
tion, as well as the preparation for or laying 
the foundation of any such work or structure. 


(d) Transport of passengers or goods by 
road, rail, sea, or inland waterway, including 
the handling of goods at docks, quays, wharves, 
and warehouses, but excluding transport by 
hand. 


For the purpose of this Convention, the term 
“commercial undertaking’’ includes any place 
where articles are sold or where commerce is 
earried on. 

The competent authority in each country 
shall define the line of division which separates 
industry and commerce from agriculture. 


ARTICLE 2. 


For the purpose of this Convention, the 
term ‘‘woman’’ signifies any female person, 
irrespective of age or nationality, whether 
married or unmarried, and the term ‘‘child”’ 
signifies any child whether legitimate or ille- 
gitimate. 


ARTICLE 3. 


In any public or private industrial or com- 
mercial undertaking, or in any branch there- 
of, other than an undertaking in which only 
members of the same family are employed, a 
woman— 


(a) Shall not be permitted to work during 
the six weeks following her confinement. 


(b) Shall have the right to leave her work if 
she produces a medical certificate stating that 
her confinement will probably take place with- 
in six weeks. 


(c) Shall, while she is absent from her work, 
in pursuance of paragraphs (a) and (b), be 
paid benefits sufficient for the full and healthy 
maintenance of herself and her child, provided 
either out of public funds or by means of a 
system of insurance, the exact amount of which 
shall be determined by the competent authority 
in each country, and as an additional benefit 
shall be entitled to free attendance by a doctor 
or certified midwife. No mistake of the medi- 
eal adviser in estimating the date of confine- 
ment shall preclude a woman from receiving 
these benefits from the date of the medical 
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certificate up to the date on which the confine- 
ment actually takes place. 


(dq) Shall in any case, if she is nursing her 
child, be allowed half an hour twice a day 
during her working hours for this purpose. 


ARTICLE 4, 


Where a woman is absent from her work in 
accordance with paragraphs (a) or (b) of Ar- 
ticle 3 of this Convention, or remains absent 
from her work for a longer period as a result 
of illness medically certified to arise out of 
pregnancy or confinement and rendering her un- 
fit for work, it shall not be lawful, until her 
absence shall have exceeded a maximum period 
to be fixed by the competent authority in each 
country, for her employer to give her notice of 
dismissal during such absence, nor to give her 
notice of dismissal at sucha time that the 
notice would expire during such absence. 


ARTICLE 5, 


The formal ratifications of this Convention, 
under the conditions set forth in Part XIII of 
the Treaty of Versailles of 28 June, 1919, and 
of the Treaty of St. Germain of 10 September, 
1919, shall be communicated to the Secretary 
General of the League of Nations for registra- 
tion. 


ARTICLE 6. 


Each Member which ratifies this Convention 
engages to apply it to its colonies, protecto- 
rates, and possessions which are not fully self- 
governing: 

(a) Except where, owing to the local con- 
ditions, its provisions are inapplicable; or 

(b) Subject to such modifications as may be 
necessary to adapt its provisions to local con- 
ditions. \ 

Each Member shall notify to the Interna- 
tional Labour Office the action taken in respect 
of each of its colonies, protectorates; and pos- 
sessions which are not fully self-governing. 


ARTICLE 7, 


As soon as the ratifications of two Members 
of the International Labour Organization have 
been registered with the Secretariat, the Secre- 
tary General of the League of Nations shall so 
notify all the Members of the International 
Labour Organization. ' 


ARTICLE 8. 


This Convention shall come into force at the 
date on which such notification is issued by 
the Secretary General of the League of Nations, 
but it shall then be binding only upon those 
Members which have registered their ratifica- 
tions with the Secretariat. Thereafter this 
Convention will come into foree for any other 
Member at the date on which its ratification 
is registered with the Secretariat. 
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ARTICLE 9, ° 


Each Member which ratifies this Convention 
agrees to bring its provisions into operation 
not later than 1 July, 1922, and to take such 
action as may be necessary to make these pro- 
visions effective. ~ 


ARTICLE 10. 


A Member which has ratified this Conven- 
tion may denounce it after the expiration of 
ten years from the date on which the Conven- 
tion first comes into force, by an act communi- 
cated to the Secretary General of the League 
of Nations for registration. Such denuncia- 
tion shall not take effect until one year after 
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the date on which it is registered with the 
Secretariat. 


ARTICLE 11. 


At least once in 10 years the Governing 
Body of the International Labour Office shall 
present to the General Conference a report on 
the working of this Convention, and shall con- 
sider the desirability of placing on the agenda 
of the Conference the question of its revision or 
modification. 


ARTICLE 12. 


The French and English texts of this Con- 
vention shall both be authentic. 


Draft Convention Concerning Employment of Women during the Night 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been convened at Washington 
by the Government of the United States 
of America, on the 29th day of October, 
1919, and 


Having decided upon the adoption of 
certain proposals with regard to ‘‘ women’s 
employment: during the night,’’ which is 
part of the third item in the agenda for 
the Washington meeting of the Conference, 
and 


Having determined that these proposals 
shall take the form of a draft international 
convention, 


Adopts the following Draft Convention for 
ratification by the Members of the International 
Labour Organization, in accordance with the 
Labour Part of the Treaty of Versailles of 28 
June, 1919, and of the Treaty of St. Germain 
of 10 September, 1919: 


ARTICLE 1. 


For the purpose of this Convention, the 
term ‘‘industrial undertaking’’ includes par- 
ticularly: 

(a) Mines, quarries, and other works for the 
extraction of minerals from the earth; 


(b) Industries in which articles. are manu- 
factured, altered, cleaned, repaired, ornament- 
ed, finished, adapted for sale, broken up or 
demolished, or in which materials are trans- 


formed; including shipbuilding, and the genera- . 


tion, transformation, and transmission of elec- 
tricity or motive power of any kind; 

(c) Construction,~ reconstruction, mainten- 
ance, repair, alteration, or demolition of any 
building, railway, tramway, harbour, dock, pier, 
canal, inland waterway, road, tunnel, bridge, 
viaduct, sewer, drain, well, telegraphic or tele- 
phonic installation, electrical undertaking, gas 
work, waterwork, or other work of construc- 
tion, as well as the preparation for or laying 


the foundations of any such work or structure. 
The competent authority in each country 

shall define the line of division which separates 

industry from commerce and agriculture. 


ARTICLE 2. 


For the purpose of this Convention, the term 
‘“‘night’’ signifies a period of at least eleven 
consecutive hours, including the interval be- 
tween ten o’clock in the evening and five o’clock _ 
in the morning. 

In those countries where no Government 
regulation as yet applies to the employment of 
women in industrial undertakings during the 
night, the term ‘‘night’’ may provisionally, 
and for a maximum period of three years, be 
declared by the Government to signify a period 
of only ten hours, including the interval be- 
tween ten o’clock in the evening and five 0’clock 
in the morning. 


ARTICLE 3. 


Women without distinction of age shall not 
be employed during the night in any public or 
private industrial undertaking, or in any branch 
thereof, other than an undertaking in which 
only members of the same family are em- 
ployed. 


ARTICLE 4, 


Article 3 shall not apply: 

(a) In eases of force majeure, when in any 
undertaking there occurs an interruption of 
work which it was impossible to foresee, and 
which is not of a recurring character. 

(b) In cases where the work has to do with 
raw materials or materials in course of treat- 
ment which are subject to rapid deterioration, 
when such night work is necessary to preserve 
the said materials from certain loss. 


ARTICLE 5, 


In India and Siam, the application of Article 


3 of this Convention may be suspended by the 
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Government in respect to any industrial under- 
taking, except factories as defined by the na- 
tional law. Notice of every such suspension 
shall be filed with the International Labour 
Office. 

ARTICLE 6. 


In industrial undertakings which are influ- 
- enced by the seasons and in all cases where ex- 
ceptional circumstances demand it, the night 
period may be reduced to ten hours on sixty 
days of the year. 


ARTICLE 7. 


In countries where the climate renders work 
by day particularly trying to the health, the 
night period may be shorter than prescribed in 
the above articles, provided that compensatory 
rest is accorded during the day. 


ARTICLE 8, 


The formal ratifications of this Convention, 
under the conditions set forth in Part XIII of 
the Treaty of Versailles of 28 June, 1919, and 
of the Treaty of St. Germain of 10 September, 
1919, shall be communicated to the Secretary 
General of the League of Nations for regis- 
tration. 


ARTICLE 9. 


Each Member which ratifies this Convention 
engages to apply it to its colonies, protecto- 
rates and possessions which are not fully self- 
governing: ; 

(a) Except where owing to the local con- 
ditions its provisions are inapplicable; or 

(b) Subject to such modifications as may be 
necessary to adapt its provisions to local con- 
ditions. 

Each Member shall notify to the Interna- 
tional Labour Office the action taken in respect 
of each of its colonies, protectorates.and pos- 
sessions which are not fully self-governing. 


ARTICLE 10. 


As soon as the ratifications of two Members 
of the International Labour Organization have 
been registered with the Secretariat, the Sec- 
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retary General of the League of Nations shall 
so notify all the Members of the International 
Labour Organization. 


ARTICLE 11. 


This Convention shall come into force at the 
date on which such notification is issued by 
the Secretary General of the League of Na- 
tions, but it shall then be binding only upon 
those Members which have registered their rati- 
fications with the Secretariat. Thereafter this 
Convention will come into force for any other 
Member at the date on which its ratification is. 
registered with the Secretariat. 


ARTICLE 12. 


Each Member which ratifies this Convention 
agrees to bring its provisions into operation 
not later than 1 July, 1922, and to take such 
action as may be necessary to make these pro- 
visions effective. 


ARTICLE 13. 


A Member which has ratified this Convention 
may denounce it after the expiration of ten 
years from the date on which the Convention 
first comes into force, by an act communicated 
to the Secretary General of the League of 
Nations for registration. Such denunciation 
shall not take effect until one year after the 
date on which it is registered with the Sece- 
retariat. 


ARTICLE 14. 


At least once in ten years, the Governing 
Body of the International Labour Office shall 
present to the General Conference a report on 
the working of this Convention, and shall con- 
sider the desirability of placing on the agenda. 
of the Conference the question of its revision 
or modification. 


ARTICLE 15. 


The French and English texts of this Con- 
vention shall both be authentic. 


Recommendation Concerning the Prevention of Anthrax 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been convened at Washington 
by the Government of the United States 
of America on the 29th day of October, 
HILO Mame : 

Having decided upon the adoption of 
certain proposals with regard to ‘‘ women’s 
employment: unhealthy processes,’’ which 
is part of the third item in the agenda 
for the Washington meeting of the Con- 
ference; and’ 

Having determined that these proposals 
shall take the form of a recommendation, 


Adopts the following Recommendation, to be 
submitted to the Members of the International 
Labour Organization for consideration with a 
view to effect being given to it by national 
legislation or otherwise, in accordance with the 
Labour part of the Treaty of Versailles of 28 
June, 1919, and the Treaty of St. Germain of 
September 10, 1919: 

The General Conference recommends to the 
Members of the International Labour Organi- 
zation that arrangements should be made for 
the disinfection of wool infected with anthrax 
spores,, either in the country exporting such 
wool, or, if that is not practicable, at the port 
of entry in the country importing such wool. 
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Recommendation Concerning the Protection of Women and Children against Lead 
Poisoning 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been convened at Washington 
by the Government of the United States of 
America on the 29th day of October, 1919, 
and 


javing decided upon the adoption of 
certain proposals with regard to ‘‘ women’s 
and children’s employment: unhealthy 
processes,’’ which is part of the third and 
fourth items in the agenda for the Wash- 
ington meeting of the Conference, and 


Having determined that these proposals 
shall take the form of a recommendation, 


Adopts the following Recommendation, to be 
submitted to the Members of the International 
Labour Organization for consideration with a 
view to effect being given to it by national 
legislation or otherwise, in accordance with the 
Labour Part of the Treaty of Versailles of 28 
June, 1919, and of the Treaty of St. Germain 
of 10 September, 1919: 


The General Conference recommends to the 
Members of the International Labour Organi- 
zation that in view of the danger involved to 
the function of maternity and to the physical 
development of children, women, and young 
persons under the age of eighteen years, be 
exeluded from employment in the following 
processes: 

(«) In furnace work in the reduction of zinc 
or lead ores. 


(b) In the manipulation, treatment, or re- 
duction of ashes containing lead, and in the 
desilverizing of lead. 


(c) In melting lead or old zine on a large 
scale. 


(d) In the manufacture of solder or alloys 
containing more than ten per cent of lead. 


(e) In the manufacture of litharge, massieot, 
red lead, white lead, orange lead, or sulphate, 
chromate or silicate (frit) of lead. 

(f) In mixing and pasting in the manufae- 
ture or repair of electric accumulators. 

(g) In the cleaning of workrooms where the 
above processes are carried on. 


It is further recommended that the employ- 
ment of women and young persons under the 
age of eighteen years in processes involving 
the use of lead compounds be permitted only 
subject to the following conditions: 


(a) Locally applied exhaust ventilation, so 
as to remove dust and fumes at the point of 
origin. 

(b) Cleanliness of tools and workrooms. 

(c) Notification to Government authorities of 
all cases of lead poisoning, and compensation 
therefor. 


(d) Periodic medical examination of the per- 


sons employed in such processes. ’ 


(e) Provision of sufficient and suitable cloak- 
room, washing, and mess-room accommodation, 
and of special protective clothing. 

(f) Prohibition of bringing food or drink 
into work rooms. 

It is further recommended that in industries 
where soluble lead compounds can be replaced 
by non-toxic substances, the use of soluble lead 
compounds should be strictly regulated. 

For the purpose of this Recommendation, a 
lead compound should be considered as soluble 
if it contains more than five per cent of its 
weight (estimated as metallic lead) soluble in 
a quarter of one per cent solution of hydro- 
chlorie acid. 


Recommendation Concerning the Establishment of Government Health Services 


The General Conference of the Internationa! 
Labour Organization of the League of Nations, 


Having been convened at Washington 
by the Government of the United States 
of America on the 29th day of October, 
1919, and 


Having decided upon the adoption of 
certain proposals with regard to ‘‘ women’s 
employment: unhealthy processes,’’ which 
is part of the third item in the agenda 
for the Washington meeting of the Confer- 
ence, and 


Having determined that these proposals 
shall take the form of a recommendation, 


Adopts the following Recommendation, to be 
submitted to the Members of the International 
Labour Organization for consideration with a 
view to effect being given to it by national 
legislation or otherwise, in accordance with the 
Labour Part of the Treaty of Versailles of 
June 28, 1919, and the Treaty of St. Germain 
of September 10, 1919: 

The General Conference recommends that 
each Member of the International Labour Or- 
ganization which has not already done s0, 
should establish as soon as possible, not only a 
system of efficient factory inspection, but also 
in addition thereto a Government service es- 
pecially charged with the duty of safeguarding 
the health of the workers, which will keep in 
touch with the International Labour Office. 
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Draft Convention Fixing the Minimum Age for Admission of. Soscep to 
Industrial Employment 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been convened by the Govern- 
ment of the United States of America at 
Washington, on the 29th day of October, 
1919, and 


Having decided upon the adoption of 
certain proposals with regard to the ‘‘em- 
ployment of children: minimum age of 
employment,’’ which is part of the fourth 
item in the agenda for the Washington 
meeting of the Conference, and 


Having determined that these proposals 
shall take the form of a draft international 
convention, 


Adopts the following Draft Convention for 
ratification by the Members of the International 
Labour Organization, in accordance with the 
Labour Part of the Treaty of Versailles of 28 
June, 1919, and of the Treaty of St. Ger- 
main of 10 September, 1919: 


ARTICLE 1. 


For the purpose of this Convention, the term 
‘‘industrial undertaking’’ includes particu- 
larly: 

(a) Mines, quarries and other works for the 
extraction of minerals from the earth. 

-(b) Industries in which articles are manu- 


factured, altered, cleaned, repaired, ornament- 
ed, finished, adapted for sale, broken up or 
demolished, or in which materials are trans- 
formed; including shipbuilding, and the gen- 
eration, transformation, and transmission of 
electricity and motive power of any kind. 

(c) Construction, reconstruction, mainten- 
ance, repair, alteration, or demolition of any 
building, railway, tramway, harbour, dock, pier, 
eanal, inland waterway, road, tunnel, bridge, 
viaduct, sewer, drain, well, telegraphic or tele- 
phonic ‘installation, electrical undertaking, gas 
work, water work, or other work of construc- 
tion, as well as the preparation for or laying 
the foundations of any such work or structure. 

(d) Transport of passengers or goods by road 
or rail or inland waterway, including the 
handling of goods at docks, quays, wharves, and 
warehouses, but excluding transport by hand. 

The competent authority in each country 
shall define the line of division which sepa- 
rates industry from commerce and agriculture. 


ARTICLE 2. 
Children under the age of fourteen years 


shall not be employed or work in any public or 
private industrial undertaking, or 


in any > 
branch thereof, other than an undertaking in 


which only members of the same family are 
employed. 


ARTICLE 3. 


The provisions of article 2 shall not apply to 
work done by children in technical schools, 
provided that such work is approved and super- 
vised by public authority. 


ARTICLE 4. 


In order to facilitate the enforcement of the 
provisions of this Convention, every employer 
in an industrial undertaking shall be required 
to keep a register of all persons‘under the age 
of sixteen years employed by him, and of the 
dates of their births. 


ARTICLE 5. 


In connection with the application of this 
Convention to Japan, the following modifica- 
tions of article 2 may be made: 


(a) Children over twelve years of age may be 


admitted into employment if they have finished 


the course in the elementary school; 

(b) As regards children between the ages of 
twelve and fourteen already employed, transi- 
tional regulations may be made. 

The provision in the present Japanese law 
admitting children under the age of twelve 
years to certain light and easy empoeie 
shall be repealed. 


ARTICLE 6, 


The provisions of article 2 shall not apply to 
India, but in India children under twelve years 
of age shall not be employed, 

(a) In manufactories working with power 
and employing more than ten persons; 

(b) In mines, quarries, and other works for 
the extraction of minerals from the earth; 


(c) In the transport of passengers or goods, 


or mails, by rail, or in the handling of goods 


at docks, quays, and wharves, but excluding 


transport by hand. 
ARTICLE 7. 


~ 


The formal ratifications of this Convention, 
under the conditions set forth in Part XITI of 
the Treaty of Versailles of 28 June, 1919, and 
of the Treaty of St. Germain of 10 September, 
1919, shall be communicated to the Secretary 
General of the League of Nations for regis- 
tration. 


ARTICLE 8. 


Each Member which ratifies this Convention 
engages to apply it to its colonies, protecto- 


teas co 


rates, and possessions which are not fully self- 
governing: 


(a) Except where owing to the local condi- 
tions its provisions are inapplicable; or 


(b) Subject to such modifications as may be 
necessary to adapt its provisions to local con- 
ditions. 

Each Member shall notify to the Interna- 
tional Labour Office the action taken in re- 
spect to each of its colonies, protectorates, and 
possessions which are not fully self-governing. 


ARTICLE 9, 


As soon as the ratifications of two Members 
of the International Labour Organization have 
been registered with the Secretariat, the Sec- 
retary General of the League of Nations shall 
so notify all the members of the International 
Labour Organization. 


ARTICLE 10. 


This Convention shall come into force at the 
date on which such notification is issued by the 
Secretary General of the League of Nations, 
but it shall then be binding only upon those 
Members which have registered their ratifica- 
tions with the Secretariat. Thereafter this Con- 
vention will come into force for any other Mem- 
ber at the date on which its ratification is regis- 
tered with the Secretariat. 
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ARTICLE 11. 


Each Member which ratifies this Convention 
agrees to bring its provisions into operation not 
later than 1 July, 1922, and to take such action 
as may be necessary to make these provisions 
effective. 


ARTICLE 12. 


A Member which has ratified this Convention 
may denounce it after the expiration of ten 
years from the date on which the -Convention 
first comes into force, by an act communicated 
to the Secretary General of the League of Na- 
tions for registration. Such denunciation shall 
not take effect until one year after the date on 
which it is registered with the Secretariat. 


ARTICLE 13. 


At least once in ten years, the Governing 
Body of the International Labour Office shall 
present to the General Conference a report on 
the working of this Convention, and shall con- 
sider the desirability of placing on the agenda. 
of the Conference the question of its revision 
or modification. 


ARTICLE 14. 


The French and English texts of this Con- 
vention shall both be authentic. 


Draft Convention Concerning the Night Work of Young Persons Employed in Industry: 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been convened by the Govern- 
ment of the United States of America at 
Washington, on the 29th day of October, 
1919, and 

Having decided upon the adoption of 
certain proposals with regard to the ‘‘em- 
ployment of children: during the night,’’ 
which is part of the fourth item in the 
agenda for the Washington meeting of the 
Conference, and 


Having determined that these proposals 


shall take the form of a draft international 
convention, 


Adopts the following Draft Convention for 
ratification by the Members of the Interna- 
tional Labour Organization, in accordance with 
the Labour Part of the Treaty of Versailles of 
28 June, 1919, and of the Treaty of St. Ger- 
main of 10 September, 1OTo: 


ARTICLE 1. 


For the purpose of this Convention, the term 
‘¢industrial undertaking’’ includes particu- 
larly: 

(a) Mines, quarries, and other works for the 
extraction of minerals from the earth. 


(6) Industries in which articles are manu- 


‘factured, altered, cleaned, repaired, ornamented, 


finished, adapted for sale, broken up, or de- 
molished, or in which materials are transform- 
ed; including shipbuilding, and the generation, 
transformation, and transmission of eigen 
or motive power of any kind. 


(c) Construction, reconstruction, mainten- 
ance, repair, alteration, or demolition of any 
building, railway, tramway, harbour, dock, pier, 
canal, inland waterway, road, tunnel, bridge, 
viaduct, sewer, drain, well, telegraphic or tele- 
phonic installation, electrical undertaking, gas 
work, water work, or other work of construction 
as well as the preparation for or laying the 
foundations of any such work or structure. 


(d) Transport of passengers or goods by road 
or rail, including the handling of goods at 
docks, quays, wharves, and warehouses, but ex- 
eluding transport by hand. 


The competent authority in each country 
shall define the line of division which separates 
industry from commerce and agriculture. 


ARTICLE 2, 


Young persons under eighteen years of age 
shall not be employed during the night in any . 
publie or private industrial undertaking. or in 
any branch thereof, other than an undertaking 
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in which only members of the same family are 
employed, except as hereinafter provided for. 


Young persons over the age of sixteen may 
be employed during the night in the following 
industrial undertakings on work which by rea- 
son of the nature of the process is required to 
be carried on continuously day and night: 


(a) Manufacture of iron and steel; processes 
in which reverberatory or regenerative furnaces 
are used, and galvanizing of sheet metal or 
wire (except the pickling process). 

(b) Glass works. 

(c) Manufacture of paper. 

(d@) Manufacture of raw sugar. 

(e) Gold mining reduction work. 


ARTICLE 3. 


For the purpose of this Convention, the term 
‘‘night’’ signifies a period of at least eleven 
consecutive hours, including the interval be- 
tween ten o’clock in the evening and five o’clock 
in the morning. 


In coal and lignite mines work may be ear- 
ried on in the interval between ten o’clock in 
the evening and five o’clock in the morning, if 
an interval of ordinarily fifteen hours, and in 
no case of less than thirteen hours, separates 
two periods of work. 

Where night work in the baking industry is 
prohibited for all workers, the interval between 
nine o’clock in the evening and four o’clock in 
the morning may be substituted in the baking 
industry for the interval between ten o’clock in 
the evening and five o’clock in the morning. 

In those tropical countries in which work is 
suspended during the middle of the day, the 
night period may be shorter than eleven hours 
if compensatory rest is accorded during the day. 


ARTICLE 4, 


The provisions of Article 2 and 3 shall not 
apply to the night work of young persons be- 
tween the ages of sixteen and eighteen years in 
cases of emergencies which could not have been 
controlled or foreseen, which are not of a peri- 
_odical character, and which interfere with the 
normal working of the industrial undertaking. 


ARTICLE 5. 


In the application of this Convention to 
Japan, until 1 July, 1925, Article 2 shall apply 
only to young persons under fifteen years of 
age, and thereafter it shall apply only to young 
persons under sixteen years of age. 


ARTICLE 6, 


In the application of this Convention to In- 
dia, the term ‘‘industrial undertakings’’ shal] 
include only ‘‘factories’’ as defined in the In- 
dian Factory Act, and Article 2 shall not apply 
to male young persons over fourteen years of 
age. 
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ARTICLE 7. 


The prohibition of night work may be sus- 
pended by the Government, for young persons 
between the ages of sixteen and eighteen years, 
when in case of serious emergeney the public 
interest demands it. 


ARTICLE 8. 


The formal ratifications of this Convention, 
under the conditions set forth in Part XIII ef 
the Treaty of Versailles of 28 June, 1919, and 
of the Treaty of St. Germain of 10 September, 
1919, shall be communicated to the Secretary 
General of the League of Nations for regis- 
tration. 


ARTICLE 9. 


Each Member which ratifies this Convention 
engages to apply it to its colonies, protecto- 
rates and possessions which are not fully self- 
governing: 

(a) Except where owing to the local condi- 
tions its provisions are inapplicable; or | 

(b) Subject to such modifications as may be 
necessary to adapt its provisions to local eon- 
ditions, 

Each Member shall notify to the Interna- 
tional Labour Office the action taken in respeet 
of each of its colonies, protectoratss and pos- 
sessions which are not fully self-governing. 


ARTICLE 10. 


As soon as the ratification of two Members of 
the International Labour Organization have 


‘been registered with the Secretariat the Secre- 


tary General of the League of Nations shall -e 
notify all the Members of the International 
Labour Organization. 


ARTICLE 11. 


This Convention shall come into force at the 
date on which such notification is issued iy 
the Secretary General of the League of Nations, 
and it shall then be binding only upon those 
Members which have registered their ratifica- 
tions with the Secretariat. Thereafter this Con. 
vention will come into force for any other 
Member at the date on which its ratification 
is registered with the Secretariat. 


ARTICLE 12. 


Hach Member which ratifies this Convention 
agrees to bring its provisions into operation 
not later than 1 July, 1922, and to take sueh 
action as may be’ necessary to make these 
provisions effective. 


ARTICLE 13. 


A Member which has ratified this Convention 
may denounce it after the expiration of ten 
years from the date on which the Convention 
first comes into force, by an aet eommunicated 
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to the Secretary General of the League of 
Nations for registration. Such denunciation 
shali not take effect until one year after the 
date on which it is registered with the Secre- 
tariat. 


ARTICLE 14. 


At least once in ten years the Governing 
Body of the International Labour Office shall 
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present to the General Conference a report on 
the working of this Convention, and shall con- 
sider the desirability of placing on the agenda 
of the Conference the question of its revision 
or modification. 


ARTICLE 15. 


The French and English texts of this Con- 
vention shall both be authentic. 


Recommendation Concerning the Application of the Berne Convention of 1906, on the 
Prohibition of the use of White Phesphorus in the Manufacture of Matches 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been convened at Washington 
by the Government of the United States 
of America on the 29th day of October, 
1919, and 


Having decided upon the adoption of 
certain proposals with regard to the ‘‘ex- 
tension and application of the IJnterna- 
tional Convention adopted at Berne in 
1906 on the prohibition of the use of 
white phosphorus in the manufacture of 
matches,’’ which is part of the fifth item 
in the agenda for the Washington meeting 
of the Conference, and 


Having determined that these proposals 
shall take the form of a recommendation, 


Adopts the following Recommendation, to be 
submitted to the Members of the International 
Labour Organization for consideration with 4 
view to effect being given to it by national 
legislation or otherwise, in accordance with the 
Labour Part of the Treaty of Versailles of 28 
June, 1919, and the Treaty of St. Germain of 
10 September, 1919: | 

The General Conference recommends that 
each Member of the International Labour Or- 
ganization, which has not already done so, 
should adhere to the International Convention 
adopted at Berne in 1906 on the prohibition of 
the use of white phosphorus in the manufac- 
ture of matches. 


THE WORKINGS OF THE MANITOBA MINIMUM WAGE BOARD 





Description of a Canadian Experiment in Wage Regulation for Female Workers 


HE Lasour Gazerre has reviewed 
from time to time various rulings 
of the Minimum Wage Board of Mani- 
toba. This board, which, it will be re- 
. called, was appointed in June, 1918, by 
an Act by the Provincial Legislature, 
with power to make orders as to mini- 
mum wages, hours and conditions of la- 
bour for female employees in shops and 
in factories within the Province, was the 
first of its kind to be appointed in Can- 
ada. Boards with almost similar fune- 
tions have, however, since been appoint- 
ed in British Columbia and Saskatche- 
wan, and early this year a board was 
authorized for the Province of Quebec. 
A recent issue of the Journal of Com- 
merce contains an interesting article by 
Dr. J. W. MacMillan, who was chairman 
of the Manitoba Minimum Wage Board 


during the first fifteen months of its ex- 
istence, in which is outlined what is de- 
scribed to be a purely Canadian experi- 
ment presenting some features distinct 
from experiments in other countries, 
which, the writer states, has been gener- 
ally held to be successful. Dr. MacMil- 
lan’s article is, in part, as follows: 


The Act under which the board worked was 
in one important respect quite original. The 
usual device has been for an overruling body, 
in the shape of a parliament or governmental 
department or commission, to appoint trade 
boards from each industry and then to pass 
upon the recommendations of: these trade 
boards. Another plan, which several states of 
the United States employ, is to prescribe one 
flat rate wage for all women workers. In this 
case, of course, no machinery is required more 
than already exists for the enforcement of al! 
laws. The*Provincial Bureau of Labour of 
Manitoba, to which belongs the credit of in- 
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itiating the movement for the law, favoured the 
flat rate. The Canadian Manufacturers’ Asso- 
ciation, which decided to support the movement, 
favoured a form of law such as is common in 
the United States, with the commission and 
trade boards. But the Government passed a 
law according to neither proposal. The Act 
provides for one Board, to which is given power 
to fix standards of wages, hours and working 
conditions, and no provision is made for trade 
boards. 


‘CALLING CONFERENCES 


When we first met as a board, two from the 
employers and two from the employees with a 
disinterested chairman, we were not a little 
puzzled how to set to work. After getting 
acquainted with each other and studying our 
position, we decided to be the presiding por- 
tion of the trade boards ourselves. Thus, as 
each industry came under survey, we called a 
conference of representatives of employers and 
employees and sought to come to an agreement 
with them as to the regulations to be im- 
posed. 

We discovered that this method had several 
great advantages over the usual double machin- 
ery of commission and trade boards. It was 
much speedier. In fifteen months thirty-five 
industries were severally dealt with, and that 
by a board whose members were able to give 
only part of their time to its labours. If one 
compares the length of time it takes even the 
nimblest of the states to cover the field of in- 
dustry the advantages of the Manitoba plan 
will be evident. Moreover, the presence of the 
board at the conference where the agreements 
are made between employers and employees is 
much better than if some chairman, chosen for 
the occasion, took up the role of arbiter. In the 
nature of the case the superior bargaining 
power is on the side of the employers. Thus it 
sometimes happens that the commission refuses 
to accept the finding of the trade board and 
either sends it back for reconsideration or dis- 
misses the trade board and appoints a new one. 
No instance has occurred where the trade 
board was accused of being too favourable to 
the employees. But a board which has gathered 
experience from similar conferences is able to 
direct the proceedings, and hold the balance of 
power, with a wisdom and steadfastness impos- 
sible to any lacking such an experience. 


NECESSITY FOR HARMONY 


The very fact that the board had been con- 
stituted from two classes generally in conflict 
made it apparent to its members that har- 
monious action was highly desirable. If its de- 
cisions had been reached by the casting vote 
of the chairman, over the opposition and 
against the protest of one-half of the board, 
they would have had far less moral authority 
at their back. True, they would become law, 
but if they were advertised to those bound by 
them as having been opposed in the board by 
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their champions their obedience would have 
been, to say the most, an unwilling one. And, 
with the vigorous organizations of capital and 
labour ready to take up the quarrel of their 
members and friends, it might easily happen 
that the well-meant efforts of the board should 
be discredited. Thus we were impelled toward 
harmony. And the simple and convincing prin- . 
ciple upon which the law rested, that any in- 
dustry taking the productive efficiency of a 
woman, should at least work and pay her up to 
the level of wholesome living, made it possible 
for us, who might have differed radically about 
more contentious matters, to work in concord 
on this. In the thirty-five conferences which 
we held, besides many other meetings, I remem- 
ber only two occasions in which I settled a 
difference of opinion by a casting vote be- 
tween the representatives of the empJoyers and 
the employees. 


EMPLOYERS WERE SYMPATHETIC 


Having seen the desirability, not to say neces: 
sity, of harmony within the board, we next 
perceived the desirability of securing the ap- 
proval of those who were to be controlled by 
the regulations we made. So we adopted the 
plan of summoning representatives from either 
side in each industry and discussing every 
point with them. We found, to our astonish- 
ment and delight, that they were ready to help 
us to the extent of their power, and that they 
approved of regulations designed to support the 
well-being of the employees.. In the thirty- 
five conferences only once or twice did an em- 
ployer refuse to approve of a regulation which’ 
the board was disposed to insist on, and in 
those cases it was some minor affair. I should 
like to pay my respects to the employers of 
Manitoba, and especially of Winnipeg, where 
most of the industries we dealt with are lo- 
cated, for their willingness to accept the prin- 
ciple of minimum standards and for their hon- 
ourable carrying out of the regulations pre- 
scribed. i Pas 

It might seem that the explanation of this 
ready consent lay in the extenuated nature of 
the regulations. But it was not so. In some 
of the establishments where large numbers of 
women were employed practically every waye 
was increased. In others the maximum of 
hours was so reduced as to make it necessary 
to increase the staff of workers. In others 
such changes in equipment or propertion of 
young workers were ordered as to bring the 
employers back asking for extension of time, 
as the thirty days normally allowed before the 
enforcement of the law was too short to let 
them change their building or the personnel of 
their working force. The number of women 
and girls who came within the reach of the 
regulations of the board may have been six 
thousand. Of these certainly half gained in 
income. Others, who had been fairly well paid 
but overworked, were brought down to a forty- 
eight or fifty hour week. 
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EMPLOYMENT PROSPECTS IN CANADA FOR WOMEN FROM THE 
UNITED KINGDOM 


Report of a British Commission of Investigation 


BETWEEN April and September last 

a commission from the United King- 
dom, acting under authority of the 
Oversea Settlement Committee of the 
British Government, toured Canada from 
coast to coast gathering information as 
to the prospects of employment that 
might exist in this country for British 
women proposing to emigrate. Accord- 
ing to the report of the commission, 
which has recently been issued,* the 
precise object of the investigation was 
to obtain information regarding: 


1. Present and future prospects for 
the employment and_ settlement of 
' women on the land, and for the em- 
ployment of women in industrial, com- 
mercial and other occupations, including 
conditions of housing, wages and gen- 
eral welfare. 


2. Opportunities for the establishment 
of new industries for women. 


3. In what numbers women could be 
received into such industries as might 
be found to afford openings for their 
employment. 


4. Hostel accommodation available for 
women settlers. 


5. Possibilities for training in con- 
nection with hostel or existing educa- 
tional centres. 


6. Any special facilities likely to be 
granted to women of the War Service. 


The results of the investigations con- 
ducted under the several heads are set 
forth in detail in the report. The first 
section deals with the conditions exist- 
_ ing in regard to domestic service. Here, 
as the commissioners point out, while 


*Report to the President of the Oversea Settlement 
Committee of the Delegates Appointed to Enquire as 
to Openings in Canada for Women from the United 
Kingdom, Parliamentary Paper, November, 1919. 


an urgent demand unquestionably pre- 
vails in Canada, the diversity of social 
standards is often found to affect ad- 
versely the employment of British immi- 
grants, whose ideas of this form of ser- 
vice frequently do not correspond with 
the qualifications required of the Cana- 
dian ‘‘help.’’ The newcomers, it is 
stated, do not as a rule escape the in- 
fluence of the general ‘‘unpopularity of 
domestic service in Canada,’’ and a 
tendency is observed among them to 
drift into other occupations. The prac- 
tice, particularly in the West, of em- 
ploying male Orientals who are more 
easy to house than women, is referred 
to as a condition worth noting in the 
employment market for domestic ser- 
vice. The commissioners consider that 
the extension of Central Hostels or Com- 
munity Boarding Houses would help, 
especially in the smaller towns, to re- 
move some of the difficulties of this kind 
of employment. ‘‘Newly arrived women 
from the United Kingdom,’’ the com- 
missioners state, ‘“‘should regard the 
first three months of their employment 
aS an apprenticeship, and be prepared 
to accept the legal minimum wage until 
their skill in Canadian methods quali- 
fies them to ask a wage equal to that 
earned by experienced local workers.”’ 
Waitresses also require some prelim- 
inary Canadian experience, while Orien- 
tal labour seriously competes with fe- 
male employment in hotels. Newcomers 
desiring positions as housekeepers are 
warned of the loneliness of prairie life. 
‘‘No demand for housekeepers accus- 
tomed only to the kind of work attached 
to the post in English homes, exists in 
Canada.’’ On the other hand, the com- 
missioners found good openings for a 
number of young women of the edu- - 
cated class to undertake the care of in- 
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fants and young children, or to a lesser 
extent to act as ‘‘lady helps.’’ 


The report deals at some length with 
employment conditions in industrial, 
commercial and other classes of occupa- 
tion (non-domestic). Under this head 
come nurses, of whom it is stated there 
is at present a shortage in Canada. In 
regard to the teaching profession, the 
commissioners say that ‘‘while they have 
no wish to minimize the drawbacks in- 
volved in a teacher’s life in such. [re- 
mote] districts they would give equal 
prominence to the important opportun- 
ity of public service thereby opened to 
British women capable of undertaking 
the duties of teachers.’? What is now 
known as Social Service also offers some 
openings for well-educated women. No 
extensive demand was found for steno- 
eraphers, except those with some special 
qualifications otherwise. Milliners are 
not advised to come to Canada, and 
while there was some demand for dress- 
makers, the commissioners point out that 
‘“‘the vast majority of Canadian women 
are accustomed to make their own 
dresses and are extremely competent in 
this respect.’’ In regard to factory ‘and 
shop employment, they would regard as 
‘‘most unwise any encouragement of 
women from the United Kingdom under 
existing circumstances.’’ The openings 
in laundry work are few, owing mainly 
to the oriental hold on the trade. 


Special sections of the report deal 
with possibilities for training in connec- 
tion with hostels or existing educational 
centres, ‘‘Hostels and Welfare,’’ and 
‘‘Special Facilities for Women of the 
War Service.’’ With respect to such 
women it was hoped that special facili- 
ties would be provided for settling 
upon the land. The suggestion is made 
that the British Government might 
propose to the Canadian Government 
the continuation to women of the 
courses in agriculture now given to 
returned soldiers after the men have 
been disposed of. They admit, however, 
that up to the present time they found 
no land settlements on the co-partner- 
ship plan such as they consider best 
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suited to women settlers, which had last- 
ed for any considerable number of years. 


The main section of the report treats 
of opening in agriculture, both general 
and by provinces. The commissioners 
lay stress on the difficulties facing 
women land. workers due to climate, 
sparse population and poor housing ac- 
commodation. An interesting feature of 
the report, however, consists of a num- 
ber of appendices, giving examples of 
successful undertakings actually earried 
out by women on the land. 


The commissioners conclude their re- 
port by making the following recom- 
mendations: 


(1) That all women making applicatien to be 
sent to Canada to take up domestic work should 
be required to state in writing whether they 
wish to live in a town or in a rural district. 
Considerable dissatisfaction and misunder- 
standing would thus be avoided. 

(2) That every woman making request for 
assistance toward entry into Canada be inter- 
viewed by a Selection Committee of women 
authorized to act on behalf of the Oversea 
Settlement Committee and the Commissioner of 
Emigration for Canada. 


(3) That educated women desiring te take up 
professional employment in Canada be advised 
that some course of training in the Deminion 
is a necessary preliminary to almost every form 
of such work. 


\4) That the number of women travelling to 
Canada for the purpose of taking up employ- 
ment be regulated according to information 
obtained periodically from the Employment — 
Service officials in Canada, and that all placing 
of women be arranged through or in close co- 
operation with those officials, to whom the 
British authorities should look for reeommenda- 
tion of fitness of employers engaging Britis 
women. 


(5) That in order to ensure satisfactory 
placing, papers descriptive of each prospective 
wage-earning settler be sent forward before her 
arrival to the Employment Service authorities 
of the Province to which she proposes to travel. 


(6) That close communication be established 
between the Oversea Settlement Committee and 
the Canadian Council of Immigration of Women 
for Household Service. 


(7) That with the approval of the Dominion 
authorities, the Oversea Settlement Committee 
appoint a woman representative to Canada dur- 
ing the period while free passages are granted 
to women of the War Services, in order to form 
a connecting link between the Oversea Settle- 
ment Committee and the Departmental officials 
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of Iimmigration and Trades and Labour of the 
various Dominion provinces concerned. The 
latter officials should be at liberty to consult 
with such representative as to difficulties of 
placing settlers, and her further duty would be 
to keep in touch with the Canadian Council 
of Women referred to in paragraph 48 and 
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the various women’s associations in the Do- 
minion who are prepared to assist in the matter 
of welfare with regard to women from the 
United Kingdom. 

(8) That the bonus system [of payment te 
immigration agents] be abolished in the United 
Kingdom, and also, we hope, in Canada. 





PRESIDENT WILSON ON 


President’s 


yee message of President Wilson to 
the United States Congress, deliv- 
ered on December 2, dealt largely with 
the relations between capital and labour, 
and laid down certain principles for the 
improvement of these relations. The 
message was, in part, as follows: 


No one who has observed the march of events 
in the last year can fail to note the absolute 
need of a definite programme to bring about 
an improvement in the conditions of labour. 
There can be no settled conditions leading to 
increased production, and a reduction in the 
cost of living, if labour and capita! are to be 
antagonists instead of partners. The only 
way to keep men from agitating against griev- 
ances is to remove the grievances. An unwill- 
ingness even to discuss these matters produces 
only dissatisfaction and gives comfort to the 
extreme elements in our country which en- 
deavour to stir up disturbances in order to pro- 
voke governments to embark upon a eourse of 
retahation and repression. . . The real anti- 
dote for the unrest which manifests itself is 
- not suppression, but a deep consideration of the 
wrongs that beset our national life and the ap- 
plication of a remedy. 


| 
LABOUR PARTICIPATION IN MANAGEMENT. 


Congress has already shown its willingness 
to deal with these industrial wrongs by estab- 
lishing the eight-hour day as the standard in 
every field of labour. It has sought to find a 
way to prevent child labour. It has served the 
whole country by leading the way in developing 
the means of preserving and safeguarding lives 
and health in dangerous industries. It must 
now help in the difficult task of finding a 
method that will bring about a genuine democ- 
ratization of industry, based on the full recog- 
nition of the right of those who work, in what- 
ever rank, to participate in some organic way 
in every decision which directly affects their 
welfare. It is with this purpose in mind that 
T ealled a eonference to meet in Washington 


INDUSTRIAL RELATIONS IN THE UNITED 
p STATES 


Message to Congress 


on December 1 to consider these problems 1« 
all their broad aspects, with the idea of bring: 
ing about a better understanding between these 
two interests. 


THE DEMANDS OF LABOUR. 


The great unrest throughout the world, out 
of which has emerged a demand for an im- 
mediate consideration of the diffieulties between 
capital and labour, bids us put our ewn house 
in order. Frankly, there can be no permanent 
and lasting settlements between capital and 
Jabour which do not recognize the fundamental 
concepts for which labour has been struggling 
through the years. 


The whole world gave its recognition ‘and 
endorsements to these fundamental purposes in 
the League of Nations. The statesmen gather- 
ed at Versailles recognized the fact that world 
stability could not be had by reverting to in- — 
dustrial standards and conditions against which 
the average workman of the world had re- 
volted. 


It is, therefore, the task of the statesmen of 
this new day of change and readjustment to 
recognize world conditions and to seek to bring 
about, through legislation, conditions that will 
mean the ending of age-long antagonism be- 
tween capital and labour, and that will hope- 
fully lead to the building up of a comradeship 
which will result not only in greater content- 
ment among the mass of workmen, but also 
bring about a greater production and a greater 
prosperity to business itself. 


To analyze the particulars in the demands of . 
labour is to admit the justice of their complaint 
in many matters that lie at their basis. The 
workman demands an adequate wage, sufficient 
to permit him to live in comfort, unhampered 
by the fear of poverty and want in his old 
age. He demands the right to Hve and the 
right to work amidst sanitary surroundings 
both in home and workshop, surroundings that 
develop and do not retard his own health and 
well-being; and the right to provide for his 
children’s wants in the matter of health and 
education. In other words, it is his desire to 
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make the conditions of his life and the lives of 
those dear to him tolerable and easy to bear. 

The establishment of the principles regarding 
labour laid down in the covenant of the League 
of Nations offers us the way to industrial 
peace and conciliation. No other road lies open 
to us. Not to pursue this one longer is to in- 
vite enmities, bitterness and antagonisms, which 
in the end only lead to industrial and social 
disaster. 


COLLECTIVE BARGAINING. 


Governments must recognize the right of men 
collectively to bargain for humane objects that 
have at their base the mutual protection and 
welfare of those engaged in all industries. 
Labour must not be longer treated as a com- 
modity. It must be regarded as the activity 
of human beings, possessed of deep yearnings 
and desires. The business man gives his best 
thought to the repair and replenishment of his 
machinery, so that its usefulness will not be 
impaired and its power to produce may always 
be at its height and kept in full vigour and 
motion. No less regard ought to be paid to 
the human machine, which, after all, propels 
the machinery of the world and is the great 
‘dynamic force that lies back of all industry and 
progress. Return to the old standards of 
wage and industry in employment is unthink- 
able. The terrible tragedy of war which had 
just ended, and which has brought the world 
to the verge of chaos and disaster, would be 
in vain if there should ensue a return to the 
conditions of the past. Europe, itself, whence 
has come the unrest which now holds the world 
at bay, is an example of standpatism in these 
vital human matters which America might well 
accept aS an example, not to be followed but 
studiously to be avoided. Europe made labour 
the differential, and the price of it all is en- 
mity and antagonism and prostrated industry. 
The right of labour to live in peace and com- 
fort must be recognized by governments, and 
America should be the first to lay the founda- 
tion stones upon pbc industrial peace shall 
be built. 
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RIGHTS OF CAPITAL. 


Labour not only is entitled to an adequate 
wage, but capital should receive a reasonable 
return upon its investment and is entitled to 
protection at the hands of the government in 
every emergency. No government worthy of 
the name can play the elements against each 
other, for there is a mutuality of interest be- 
tween them which the government must seek 
to expand and safeguard at all costs. 


The right of individuals to strike is inviolate, 
and ought not to be interfered with by any 
but there is a pre- 
dominant right, and that is the right of the 
government to protect all of its people and to 
assert its power and majesty against the chal- 
lenge of any class. The government, when it. 
asserts that right,-seeks not to antagonize a 
class but simply to defend the right of the 
whole people as against irreparable harm and 
injury that might be done by the attempt of 
any class to usurp a power that only govern- 
ment itself has a right to exercise as a protec- 
tion to all. 


In the matter of international disputes which 
have led to war, statesmen have sought to set 
up as a remedy arbitration for war. Does this 
not point the way for the settlement of indus- 
trial disputes, by the establishment of a tri- 
bunal, fair and just alike to all, which will 
settle industrial disputes which in the past have 
led to war and disaster? America witnessing 
the evil consequences which have followed out 
of such disputes between the contending forces, 
must not admit itself impotent to deal with 
these matters by means of peaceful processes. 
Surely there must be some method of bringing 
together in a council of peace and amity these 
two great interests, out of which will come a 
happier day of peace and co-operation, a day 
that will make for more comfort and happiness 
in living and a more tolerable condition among 
all classes of men. Certainly human intelligence 
can. devise some acceptable tribunal tor adjust- 
ing the differences between capital and labour. 


GROWTH OF JOINT INDUSTRIAL COUNCILS IN THE UNITED KINGDOM 


Application of the Complete Whitley Scheme Urged 


HE British Labour Gazette for Oc- 
tober reports that the formation of 
Joint Industrial Councils in accordance 
with the Whitley scheme is making con- 


siderable progress in British industries. 


Apart from Government industrial es- 


tablishments and the administrative and 


legal departments of the Civil Service, 
the total number at the middle of Oc- 
tober was forty-six and the number of 
workers employed by these industries 
was estimated at over 2,500,000. The 
industries now represented by Joint In- 
dustrial Councils are as follows: 
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Asbestos manufacturing; Metallic bed- 
stead; Bobbin and shuttle making; Boot 
and shoe manufacture; Bread baking 
and flour confectionery; Building; Car- 
pets; Chemical trade; Cable making; 
China clay; Coir mat and matting; 
Elastic web, cord, braid and small wares 
fabric; Electrical contracting; Electric- 
ity supply (including both municipal 
and company owned undertakings) ; 
Flour milling; Furniture; Gas (inelud- 
ing both municipal and company owned 
undertakings) ; Gold, silver, horological 
and allied trades; Heating and domestic 
engineering; Hosiery; Hosiery (Scot- 
tish) ; Iron and steel wire manufacture; 
Made-up leather goods; Music trades; 
Local authorities non-trading services 
(Manual workers—England and Wales) ; 
Match manufacturing; Needles, fish 
hooks and fishing tackle; Packing case 
making; Paint, colour and _ varnish 
trades; Printing; Welsh plate and sheet 
trades; Pottery; Quarrying; Road trans- 
port; Rubber manufacturing; Sawmill- 
ing; Silk; Shelter trade; Tin mining; 
Tramway industry; Vehicle building; 
Wall-paper making; Waterworks under- 
takings (including both municipal and 
company owned undertakings); Wool 
(and allied) textile; Woollen and wor- 
sted (Scottish); Wrought hollow ware. 


It is also reported that a joint indus- 
trial council is in process of formation 
in the theatrical and entertainments in- 
dustry. , 


As an indication of the activities of 
these councils, the following resolution 
of the Flour Milling industry requesting 
action on the part of the Home Office 
with a view to preventing accidents, is 
of interest : 


“That, having regard to the danger 
to life and limb consequent upon the 
present faulty methods for unloading 
flour, ete., at bake-houses and other 
places of delivery, an enquiry should be 
instituted without delay with a view to 
incorporating such additional provisions 
in the various Factory Acts as may meet 
the situation.”’ 
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Application of the Complete Whitley 
Scheme Urged by the Minister of 
Labour 


Sir Robert Horne, the Minister of 
Labour, recently wrote to all Joint In- 
dustrial Councils urging the special im- 
portance of adopting the Whitley scheme 
in its entirety. His letter in part fol- 
lows : 


At the present time [ August, 19191 there are 
National Councils in no less than forty indus- 
tries of the country, which I think may fairly 
be regarded as a remarkable proof of the pro- 
gress of the movement between employers and 
workpeople, without which, I am convinced, 
satisfactory conditions in industry are impos- 
sible. I also realize how much hard work has 
been done by the Employers’ Associations and 
the Trade Unions connected with these Coun- 
cils, and I should hesitate to suggest that they 
should undertake the solution of these further, 
and perhaps even more difficult, problems, were 
I not of opinion that their early solution was 
a matter of the utmost importance. It will be 
remembered that the scheme recommended by 
the Whitley Committee consisted of three dif- 
ferent types of bodies: in the first place, of 
National Councils, secondly, of District Coun- 
cils, and, thirdly, of Works Committees. The 
Committee evidently regarded the formation of 
these bodies as being usually necessary for the 
complete success of the scheme, and I entirely 
share this view. In my opinion the formation 
of a National Council, though of course desir- 
able in itself, is only one stage towards the 
realization of the complete organization sug- 
gested by the Whitley Committee. Indeed I 
doubt whether the spirit of co-operation be- 
tween employers and workpeople can be suffi- 
ciently developed by the representatives of the 
employers’ organizations and Trade Unions 
sitting together in Council, unless the principle 
of joint consultation and action is carried fur- 
ther by their association together in each dis- 
trict and in every works. The underlying idea 
of the Whitley Report is that the worker should 
have a real voice in determining the conditions 
of his everyday work, and this cannot be se- 
cured unless he can speak not only on matters 
affecting his industry as a whole, but also on 
those concerning the particular establishment 
in which he works. 


Sir Robert Horne pointed out that 
‘‘any steps that may be taken in the 
direction of setting up District Councils 
or Works Committees must be taken 
with the full approval of the National 
Councils in order that their development 
may proceed on lines acceptable to em- 
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ployers and workpeople alike, and 
agreed to by their respective organiza- 
tions. The Whitley Committee them- 
selves refrained from recommending any 
specific form for either body, and differ- 
ent plans will no doubt have to be adopt- 
ed in order to meet the varying needs 
of the different industries.’’ 


Before the Minister’s letter was is- 
sued, District Councils and Works Com- 
mittees had already been formed or 
were in process of formation, under the 
auspices of a number of National Joint 
Industrial Councils. In response to the 
letter many other Councils took steps to 
earry out the Minister’s suggestion. The 
following industries already had or were 
forming Works Committees under their 
Joint Industrial Councils: Bobbins; 
China clay; Coir mat and matting; 
Hosiery (Scottish); Matches; Pottery; 
Rubber; Tin mining; Woollen and Wor- 
sted (Scottish). 

The following industries had either 
formed or were ‘forming District Coun- 
ceils : 

Bread baking; Coir mat and matting; 
Flastic webbing; Electrical contracting ; 
Electricity supply; Furniture; Gas; 
Gold, silver, horological and _ allied 
trades; Heavy chemicals; Hosiery 
(Seottish); Local authorities’ non- 
trading services (manual _ workers) ; 
Matches; Paint, colour and varnish; 
Road transport; Rubber; Sawmilling; 
Waterworks; Wool (and allied); Tex- 
tiles; Woollen and Worsted (Scottish). 


Several Councils have devised ma- 
echinery for dealing with disputes and 
for undertaking conciliation duties. The 
principle adopted in some cases is that 
such matters should be dealt with, where 
possible, by Shops or Works Committees 
or by District Councils; the National 
Council confining itself to questions af- 
fecting the whole industry. The Wool 
and allied Textile Council has establish- 
ed an arbitration panel. The Chemical 
Trade Council has established an emer- 
gency committee of six members formed 
from a panel of members of the Council 
in alphabetical order, and appointed 
the first three on the employers’ list and 
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the first three on the workpeople’s list 
to serve for the first month, and so on. 
This committee is prepared to go at 
once to any place in which a dispute has 
arisen which cannot be settled locally. 
The Road Transport Council has agreed 
that the Executive Committee constitute 
a Joint Arbitration panel, composed of 
three members (one from each side of 
the Council, with a chairman). It is 
proposed that the District Councils, 
when formed, should endeavour to com- 
pose all disputes arising within their 
areas, and that the travelling panel 
should be summoned only in eases of ex- 
treme urgency. The Furniture Council 
has established a National Conciliation 
Board. 

Welfare Committees have been formed 
by some Councils with a view to im- 
proving factory conditions. Committees 
to deal with education and training of 
apprentices have been appointed in sev- 
eral Councils, some of these committees 
being in close touch with the Board of. 
Education and with local education au- 
thorities. In some Councils education 
committees have drawn up reports on 
apprentice and general education, regu- 
lating conditions of entranee into the 
industry and providing for technical 
education. 

The Building Council has appointed 
a committee to consider questions of 
scientific management and reduction of 
costs, with a view to making the indus- 
try as efficient as possible in service both 
in regard to production and distribu- 
tion. Other Councils have statistical and 


_research committees to collect informa- 


tion on wages and making prices, and 
on average profits on turnover. The 
problem of subdividing induStries, deal- 
ing with overlapping, ete., is solved in 
several of the more complex industries 
by ‘‘demarcation’’ and sectional com- 
mittees. 


The question of setting up commercial 
sub-committees charged with the special 
work of dealing with matters in which 
the Board of Trade is concerned, is re- 
ceiving consideration by several Coun- 
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cils which are forming Commercial sub- 
committees. 


Agreements respecting wages and 
hours of work and arrangements in re- 
gard to holidays have been reached by 
many Councils in several industries, an 
annual holiday of six consecutive days 
at full pay being arranged. 


Whitley Councils in the Government 
Service 


Considerable progress has been made 


in the application of the principles of 
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the Whitley Committee’s report to the 
administrative department of the Civil 
Service, and to Government Industrial 
establishments. The British Labour 
Gazette reported in October that the de- 
partmental councils for the Admiralty 
and the Office of Works had held their 
first meetings and that departmental 
Councils for the War Office, the Minis- 
try of Munitions and the Stationery 


_ Office, were almost completed. The pre- 


liminary steps in these movements were 
noted in the April and June issues of 
the Lasour GAZETTE. 


oo | 


WORKS COUNCILS IN THE UNITED STATES 





A Report of the National Industrial Conference Board 


HE National Industrial Conference 
Board in the United States has just 
issued a report on ‘‘Works Councils in 
the United States’? (Research Report 
No. 21,. October, 1919) based upon a 
comprehensive study of such councils in 


225 industrial establishments. The re- 
port. does not contain any definite con- 
clusions on the subject, remarking that 
Works Couneils are as yet too new for 
a final judgment to be passed on their 
value; but that the experience of the 
past eighteen months would indicate 
‘that “‘the experiment is worthy of un- 
prejudiced consideration on the part of 
American industry.’’ 


The idea of the Works Council was 
set forth as early as 1886, when James 
C. Bayles published an article in New 
York on ‘‘The Shop Council,’’ and the 
first recorded trial of the plan was made 
by the Nernst Lamp Company of Pitts- 
burg in 1904. From that time until 
January, 1918, only 29 councils were 
formed, and their rapid growth in num- 
bers from that date is attributed mainly 
to the activity of the National War La- 
bour Board and the Shipbuilding La- 
bour Adjustment Board, and to abnor- 
mal wartime conditions. At the time 


the report was compiled there were 
works councils in 225 establishments em- 
ploying about half a million workers. 


The largest number of ecouneils is 
found in the states east of the Missis- 
sippi, particularly in the _ various 
branches of the metal trades, large es- 
tablishments employing a high propor- 
tion of skilled and English-speaking 
workers being the most congenial soil. 
There appeared to be no fixed relation- 
ship between Works Councils and trade 
unionism, the evidence on this point 
being very conflicting. The official atti- 
tude of organized labour generally is re- 
ported to be increasingly hostile toward 
plans of employee representation, one of 
the demands of the strikers in the steel 
industry strike of last September heing 
the abolition of ‘‘company unions.’’ On 
the other hand trade unions have in 
many cases actively interested them- 
selves in the operation of Works Coun- 
cils, and an increase in union member- 
ship was reported in about half the shops 
where any effect could be traced. Prae- 
tically all the establishments having 
Works Councils are ‘‘open shops,’’ about 
one-half being mainly union shops and 
the other half having a minority of union 
employees. 
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It is claimed in the report that the 
Works Council is not in its essence a 
substitute or an alternative for labour 
unionism. A Works Council is defined 
as ‘‘a form of industrial organization 
under which the employees of an in- 
dividual establishment, through repre- 
sentatives chosen by and from among 
themselves, share collectively in the ad- 
justment of employment conditions in 
that establishment.’’ Its function is to 
provide in the individual establishment 
an ‘‘organized form of econtract’’ be- 
tween the employer and the worker. 
This contract is effected in the General 
Works Council by the presence of high 
officials of the establishment, but where 
Councils are divided into committees the 
management is often represented by 
foremen, division superintendents, or 
other minor executives. Collective bar- 
gaining is involved in council organiza- 
tion, but as it is confined to the workers 
in one establishment, it differs in prin- 
ciple from collective dealing with trade 
unions. 


Practically all Works Councils are 
concerned with such questions as hours 
of work, wages and piece rates, working 
conditions, social life and recreation, and 
general living of the employees. Some 
Councils further deal with shop disci- 
pline, and with hiring, promotion or dis- 
charge, but usually by way of review 
and recommendation only. A few Coun- 
cils take a direct interest in the problems 
of management, such as the increasing 
of production.. With respect to pro- 
ductive efficiency, however, evidence of 
positive benefit resulting from Works 
Councils are uncommon, On the other 
hand, the beneficial results most fre- 
quently reported were an increase in 
good-will and in co-operative spirit be- 
tween employers and workers. Of spec- 
ial interest in this connection is the 
effect which can be traced to the opera- 
tion of Councils in labour disputes. A 
large proportion of employers reported 
that labour difficulties were lessened, 
strikes in some cases being averted in 
concerns where Councils existed, al- 
though general elsewhere in the same 
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trades. Even where trouble occurred, it 
is stated to have been less severe as the 
result of the presence of industrial coun- 
ceils. The management of one company 
is quoted as saying: ‘‘ Labour misunder- 
standings which might lead to difficulties 
are handled more efficiently and quickly 
through craft committees than other- 
’’ Against this favourable evidence 
a few establishments, mostly those in 
which Shop Committees were introduced 
by the War Labour Board, reported a 
positive increase of labour difficulties 
from this cause. The prevailing opinion, 
however, is that the Councils proved a 
moderating influence of decided value. - 


Less definite is the opinion offered by 
employers as to the effect of Works 
Councils on production, only a few at- 
tributing any increase to their agency. 
That the Councils are on the whole, how- 
ever, productive of a better feeling be- 
tween, the management and the workers 
is the general verdict of the manage- 
ments, many reporting a ‘‘general im- 
provement,’’ a ‘‘decided change for the 
better,’’ the development of ‘‘a strong 
feeling of mutual confidence,’’ ‘‘a fine 
spirit of harmony,’’ and so on. Nearly 
all agree, moreover, as to the high type 
of workers elected as representatives on 
the Councils, most of those selected being 
intelligent, fair-minded, and, on the 
whole, of a somewhat conservative type. 


Several concrete examples of Works 
Councils as deseribed in the report have 
been discussed in previous issues of the | 
Lasour Gazerre. In general the report 
distinguishes two types, namely the 
‘‘Committee’’ plan, and the ‘‘Govern- 
mental,’’ also known as the ‘‘Leitch’’ 
plan. The latter type which is modelled 
after the United States form of govern- 
ment, with congress and senate, meets, 
it is said, with less favour, being found 
to be unwieldly owing to the large num- 
ber of members required to make such 
a Council representative. The advantage 
of the Committee type, which is the more 
generally adopted, is said to be that it 
permits of an elastic system of divisional 
committees in the smaller units of a 
plant. | 


~ 
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In dealing with labour grievances, the 
procedure in most plants is in the first 
place to attempt an adjustment with the 
foreman or other plant executive before 
the subject matters are laid before the 
Works Council. Should the Works 
Council fail to agree, provision is made 


in most constitutions to allow of the’ 


Company officials using their good offices 
by means of joint action with formally 
constituted representatives of the em- 
ployees, by an employees’ committee re- 
presenting the management, or by a 
special joint sub-committee of the Works 
Council. Under most of the plans a 
simple majority vote of the joint mem- 
bership is decisive, in one case a ma- 
jority of two is required, and in a few 
he decision must be unanimous. The 
ultimate settlement of the disputes is 
provided for in some constitutions by 
submission to arbitration or by decision 
of the board of directors, but for the 
most part no further procedure is laid 
down in the event of failure to agree. 
In practice, however, negotiations under 
the Works Councils plan have seldom 
led to a deadlock. 

Considerations weighing against the 
benefits of Works Councils are the 
greater cumbersomeness in procedure 
which. results in the conduct of affairs, 
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and the increasing number of new mat- 
ters brought up for consideration. As 
the report points out, however, the check 
upon the arbitrary power of the manage- 
ment, while hampering the speed of busi- 
ness, may prove to be a blessing in dis- 
guise. As to the second point, the ten- 
dency of employees to bring forward 
trivial matters of complaint tends in 
practice to decrease. Other elements 
which determine the success or failure of 
the plan are the character of the rela- 
tions between employer and workers and 
the personality of the manager. Where 
suspicion existed previously the Works 
Council would probably accentuate fric- 
tion. Again, the type of workers must 
be such that they will be able to adapt 
themselves to this method, the worst diffi- 
eulties being found in plants where the 
workers were unskilled or foreign. No 
Works Council is found to succeed where 
it is offered to the workers as a substi- 
tute for union organization, and success 
further depends on the general circum- 
stances under which it is introduced. If 
initiated by the employer the Works © 
Council is generally regarded with sus- 
picion by the workers. If Works Coun- 
cils are to succeed in fact, both parties 
will be required to modify their ideas 
and practices to some extent. 


WORKS COUNCILS IN AUSTRIA AND GERMANY 


Recent Legislation in Austria 


(pee Neue Freie Presse, Vienna, on 
May 25 last announced the pro- 
mulgation of a law making the estab- 
lishment of works councils compulsory. 
The provisions of the law, which was to 
come into force on July 25, 1919, are 
summarized in the United States Month- 
ly Labour Review, September, 1919, as 
follows: 
In all factories and all other establishments 
where at least 20 workers are employed con- 
tinuously for wages the election’ of a works 


council is obligatory. In works under Govern- 
ment departments and in establishments sub- 


ject to Government control, workers’ councils 
having, however, a peculiar basis, are to be 
elected. The functions of the councils are com- 
prehensive. They have to attend to the con- 
cluding, maintaining, and interpreting of col- 
lective agreements, and in doing so they have 
to co-operate with the trade unions. The fix- 


ing of piecework and time wage rates, of aver- 


age wages, and of minimum wages, where such 
matters have not been fixed by collective agree- 
ments and subjected to a system of concilia- 
tion and arbitration, is likewise entrusted to 
the councils. Furthermore, they have to ¢o- 
operate in the conclusion and amendment of 
labour contracts, to supervise the enforcement 
of protective labour laws and social insurance 
laws, and to co-operate in the maintenance of 
discipline. Fines are not to be imposed upon 
workers except by a committee consisting of 
an employers’ and a workers’ representative. 


The councils are authorized to examine pay- 
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rolis and to control the payment of wages. 
They are to participate in the management of 
all welfare institutions, even when these have 
been established and are maintained at the sole 
expense of the employer. With respect to the 
dismissal of manual workers or salaried em- 
ployees the council may appeal to the board of 
conciliation against any dismissal on the ground 
that it is due to political feeling or to resent- 
ment against trade-union activity. Generally, 
members of the council can not be dismissed 
unless they have been guilty of conduct which 
would ineur dismissal under the existing law. 
In other cases, members of the council may 
not be dismissed without the sanction of the 
board of conciliation. 


The above-mentioned powers are very simi- 
lay to those exercised in the past by the work- 
ers’ committees of many large concerns. <A 
novel feature is introduced in the provision 
that the employer may, and if the council 
makes the demand must, convene a monthly con- 
ference to discuss jointly improvements in the 
plant and machinery and the general admin- 
istration of the establishment. 


In commercial businesses where at least 30 
salaried employees and manual workers are em- 
ployed, as well as in all factories and mines, 
the council is entitled to demand that a balance 
sheet shall be submitted to it once a year, to- 
gether with a profit and loss account and sta- 
tistics of wages. In joint stock companies the 
council is entitled to elect two of the members 
of the board of directors. These are to have 
the same rights as the other directors, except 
‘that they are not to have the right to sign docu- 
ments for the company nor to receive directors’ 
fees, 


The right of electing members of the council 


appertains to every employee over 18 years of 


age who has been employed for at least one 
month in the establishment concerned.  Per- 
sons of 24 years of age and upwards who have 
‘been employed for at least six months are eli- 
gible as members of the council. One-fourth 
of the council may be composed of persons not 
entitled to vote, such persons being, however, 
members of the executive committee of the 
trade union to which the employees of the es- 
tablishment belong. The employer may make 
‘a deduction from the wages of his employees 
towards defraying the expenses of the council. 


Proposed German Legislation 


The draft of the Industrial Council 
law, which is provided for in the new 
German Constitution, was laid before the 
German National Assembly in August 
last. The terms of the proposed law 
appear to be almost identical with the 
Austrian law described above. Works 
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councils representative of the employees 
are to be created in all industrial estab- 
lishments employing more than 20 work- 
people. These councils in each ease will 
confer with the employer on all subjects 
affecting the employees, and will also. 
have the right jointly with the employer 
of determining questions of a social- 
political nature affecting the works. This 
bill is the first legislative step towards 
the realization of the employees’ coun- 
cil system, which it is reported is being 
strongly advocated by a powerful con- 
tingent of the German legislature. The 
following particulars with respect to the 
bill have been extracted from German 
newspapers: 


The bill provides that Works Councils are to 
be formed in all trades which employ at least 
twenty workmen and officials, the definition of 
‘“trades’’ being all trades, businesses and ad- 
ministrations, public or private. In trades em- 
ploying less than fifty workers the Works 
Council is to consist of three members and of 
five members for fifty up to ninety-nine work- 
ers, while the number of members is to be in- 
creased by one per 100. workers in cases of 
trades employing between 100 and 999 workers, 
and by one per 500 workers in cases of trades 
or works employing 1,000 workers and upwards. 
The maximum number of members for a Coun- 
cil is fixed at twenty. 

Section 34 of the bill states that the duty of 
the Works Council is to look after the inter- 
ests of the workers in relation to the employer 
and to support the employer in the fulfilment 
of the objects of the works. The council, for 
instance, has to (1) watch that the legal regu- 
lations given in favour of the workers in the 
trade, the standard wages contracts and the 
awards of a conciliation or arbitration eom- 
mittee, are carried into effect; (2) to c0- 
operate, in so far as wages contracts do not 
exist, with the trades unions concerned in the 
regulation of wages and working eonditions, 
especially in the fixing of ‘piece rates, etc., the 
introduction of new methods of paying wages, 
the fixing of the length of the working. shift, 
the settlement of holiday leave, apprenticeship, 
ete.; (3) to arrange with the employer the con- 
ditions of working or other service regulations 
for the workers and alterations of the same 
within the scope of the existing contracts; (4) 
to promote a good understanding among the 
workers and between them and the employer 
and to support the workers’ right of combina- 
tion; (5) to call in the conciliation committee 
or a pre-arranged arbitration committee in the 
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case of disputes if’no agreement can be obtain- 
ed by negotiation; (6) to protect the works 
from disturbance, particularly in cases of 
threatened strikes, and to co-operate with the 
trade unions so that work may not be stopped 
until a strike has been decided upon by ballot 
(with a two-thirds majority, unless the rules 
stipulate for a different majority); (7) to com- 
bat accident and health dangers in the works, 
support the factory inspectors in these respects, 
and assist in the enforcement of the factory 
inspection regulations; (8) to co-operate in the 
management of the works’ benevolent institu- 
tions in so far as the employer has a voice 
in their disposal; (9) to co-operate in the 
introduction of new methods of working; (10) 
to advise the management in regard to suggest- 
ed methods for ensuring the greatest economy 
from the works’ plant and equipment; and 
(11) to appoint one or two representatives on 
the Board of Directors in undertakings having 
such boards, who will have the same rights and 
duties as the other directors, but who will have 
no power [to represent the company] .and no 
claim to payment other than a refund of ex- 
penses. : 

A further section provides that in works 
which have no Boards of Directors the Works’ 
Council has the right to require the employer 
to furnish the Council’s committee, or the 
Works’ Council itself, with information con- 
cerning all matters affecting the workers in so 
far as works or business secrets are not there- 
by endangered and legal regulations do not im- 
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pose. In particular, the employer, on request, 
has to produce the wages books and give in- 
formation as to the production and the expect- 
ed labour requirements. This section also pro- 
vides that in undertakings which are under the 
obligation to keep trade books, and which em- 
ploy at least fifty workers, the Council’s com- 
mittee or the Council itself can demand every 
year as from January 1, 1920, the preventation 
for inspection of a balance sheet and profit and 
loss account for the previous year. The obli- 
gation is placed upon the members of the com- 
mittee or Council to observe secrecy respecting 
the confidential information given by the em- 
ployer. 


One of the main provisions of the bill, 
not mentioned above, is that employers 
are obliged to communicate to the works. 
council of their establishment each pro- 
posal to suspend or dismiss employees. 
Also, it is expressly stipulated that, not- 
withstanding agreements to the con- 
trary, no reductions in wages are to be 
made on account of time lost by mem- 
bers of works council in connection with 
the fulfilment of their duties under the 
proposed law. 


THE CHURCHES AND INDUSTRIAL PROBLEMS 


Findings of Representatives of Many Churches in Conference in New York 


N recommendation of the Commission 
on Social Service of the Federal 
Council of the Christian Churches of 
America and the secretaries of social 
service commissions of various churches 
of the United States and Canada, a con- 
ference of representatives of churches of 
different denominations was held on Oc- 
tober 2 and 3, at the Hotel Pennsyl- 
vania, New York City,to consider various 
aspects of industrial problems and the 
relations of the churches thereto. Some 
representatives of the movement con- 
cerned had been in attendance at the 
sessions of the Canadian National In- 


dustrial Conference held at Ottawa in 
September, and organizers of the pro- 
posed New York conference extended an 
invitation to the Honourable G. D. Rob- 
ertson, Minister of Labour for Canada, 
to be present at the New York confer- 
ence and to address the delegates on the 
general outcome of the Canadian Con- 
ference. The Honourable Senator Rob- 
ertson was prevented by public duties 
from attending the. conference in ques- 
tion, and the Deputy Minister of Labour, 
Mr. F. A. Acland, by request, attended 
in substitution for the Minister of La- 
bour and addressed the conference on 
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the subject indicated. The conference, 
during its two days’ session, actively 
discussed numerous phases of the indus- 
trial situation, and, various resolutions 


having been referred to committee, the. 


following report was presented by the 
Findings Committee and is being ex- 
tensively circulated by the agencies of 
the Interchurch world movement: 


REPORT OF THE FInpINGS CoMmMITTEE, NaA- 
TIONAL INDUSTRIAL CONFERENCE OF 
CHRISTIAN REPRESENTATIVES 


I. 


_ This conference was called by the Industrial 
Relations Department of the Interchurch World 
Movement of North America on the recom- 
mendation of the Commission on Social Service 
of the Federal Council of the Churches of 
Christ in America, and the secretaries of social 
service commissions of several Christian bodies 
and organizations of the country. The dele. 
gates were nominated by the above named 
agencies. 


The purpose of these findings is to point out 
the moral principles involved in all industrial 
relations and to suggest some methods applic- 
able to the present situation. No attempt is 
made to deal adequately with either specific 
or general industrial problems but to indicate 
the Christian bases upon which these problems 
can be solved. 


ie, 


The basic ethical principles of individual and 
social life may be briefly summarized as fol- 
lows: 


1. The inestimable value of the individual 
and the right of the individual to the 
fullest development of personality. 


2. Service the supreme motive of human 
activity and the only true test of human 
valuation and achievement. 


3. The inescapable responsibility of all in- 
dividuals for complete devotion to the 
welfare of the whole social order and to 
the end of establishing a genuine human 
brotherhood. 


18 Bi 


These principles, persistently and progress- 
ively applied, will inevitably solve our indus- 
trial and social problems. The present indus- 
trial system is on trial. We are not committed 
to the present or any other industrial, social or 
political order or institution as a finality. In 
Christian principles alone and in the civiliza- 
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tion which they constitute is found the essen- 
tial and practical basis for the creative evolu- 
tion of society. We urge the strict application 
of these principles to all such matters as pro- 
perty, industrial organization, democratic gov- 
ernment and public education. 


be 


We urge upon all parties interested in pro- 
duction the recognition and application of the 
following and similar methods for industrial re- 
adjustments 


1. The representation of the various aartide 
in the government of industry. 


2. The right of workers to organize them- 
selves for the development of just and 
democratic methods of collective bar- 
gaining between organizations of em- 
ployers and workers. All differences in 
industry involving human relationships 
are subject to discussion and before final 
action is taken both sides are under 
moral obligation to confer together 
through their official representatives, 
even the minority being entitled to a 
hearing. 


3. The rational extension of co-operative 
movements in both the production and 
distribution of goods. 


4. In relation to the industrial status of 
women, freedom of choice of occupation, 
the assurance of equal opportunities with 
man in technical and vocational training, 
the determination of wages on the basis 
of occupation and service and not upon 
the basis of sex, the establishment of 
healthful conditions of employment and 
an equal voice with men in the demo- | 
eratic control and management of so- 
ciety. 

5. The recognition of the right of our 
twelve million negro fellow Americans to 
economic justice and to freedom from 
economic exploitation. 


6. The recognition of the right of foreign- 
born labourers to equal opportunities in 
their conditions of labour; the applica- 
tion of democratic principles to native © 
and foreign-born alike in all relation- 
ships. 


Vv. 


Justice demands that all channels of public- 
ity and education be kept free for full and 
impartial discussion.. 


ny Es 


The principles of Jesus must be applied to 
the life and business of the individual church 
members and to the organization and manage- 
ment of the churches themselves in all their 
enterprises. This conference appeals to the en- 
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tire membership of the Christian churches of — 


North America to undertake a thorough align- 
ment of their lives with the elemental prin- 
ciples enunciated by Jesus. This constitutes a 
supreme issue in the present crisis. These moral 
imperatives must be taken seriously. Repent- 
ance for self-indulgence, self-seeking and for 
acquiescence in standards of social prestige set 
up by dominant pagan forces is vital. Man- 
kind must be convinced that the principles of 
Jesus have power over those who profess to 
know them best. 


Vid. 
To this end we recommend: 


1. A thorough reconstruction of the curri- 
eula and methods of religious education 
to insure that the youth of the churches 


shall be trained for their future respon- 
sibility in the application of Christian 


principles to economic life. 

2. The immediate study by the adults of 
the churches of Christian principles as 
applied to the present industrial situa- 
tion. 

3. That all Christian colleges and theologi- 
eal schools provide adequate sociological 
and economic training for Jaymen and 
ministers to equip them for that leader- 
ship which the times demand. 
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WIE: 


Industrial relations are of international sig- 
nificance. We therefore urge the serious con- 
sideration of Christian principles and proposals 
in international conferences by churches and 
their promulgation by all Christian representa- 
tives throughout the world. 

Increasing numbers of intelligent and con- 
scientious people believe that the conflict be- 
tween the principles of Jesus and an industrial 
system based upon competition for private pro- 
fit is sharply drawn. Those who believe that 
the present distress is not incurable under the 
present order have a great responsibility. Im- 
mediate and demonstrable progress must be 
made in applying moral principles and methods. 
Cooperation is imperative. Thus only can we 
bridge the gulf already existing between those 
who look only for an entirely new order and 
the forces of conservation. The interests of 
the stability as well as of the progress of our 
civilization make imperative an earnest consid- 
eration of the principles and proposals above 
outlined. 


BisHop Francis J. McConne.t, 
Chairman of the Conference. 
Dantet A. Potine, Secretary. 
FrANK Mason Norra, 
_ Chairman of the Findings Committee. 
Justin W. Nixon, 
Secretary of the Findings Committee. 
Frep B. FISHER, 
Director, Industrial Relations Depart- 
ment, Interchurch World Move- 
ment. 


OUT-OF-WORK DONATION SCHEME DISCONTINUED IN THE UNITED 
KINGDOM 


HE British parliament decided on 
November 21, last, that the out-of- 
work donation scheme, a temporary 
measure instituted on November 25, 
1918, in connection with demobilization 
of the forces and of war industries, 
should be forthwith discontinued in so 
far as it related to civilian workers. To 
former service men and women donation 
policies, valid up to March 31, 1920, 
will continue to be issued, entitling them 
to donations at the reduced weekly rate 
of twenty shillings to men and fifteen 
shillings to women for a maximum 
period of nine weeks. No supplementary 


allowances will be granted. Details of 
the scheme and a summary of the report 
of a board appointed to enquire into 
its operation have appeared. in previous 
issues of the LABour GazeTrr. The total 
amount paid out under the scheme dur- 


ing the first eleven months of its opera- 


tion is stated to. be approximately £39,- 
000,000. The total number in receipt of 
donations on November 19, 1919, was 
479,000, including 344,000 ex-service 
men, 101,000 male civilians and 34,000 


women. During the year there were 882 


prosecutions in cases of apparent fraud, 
while a further 648 cases were under 
consideration at the end of November. 
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ELEVENTH ANNUAL CONVENTION OF THE CANADIAN FEDERATION 
OF LABOUR 


pee Eleventht Annual Convention of 
the Canadian Federation of Labour 
met at Toronto on September 2-5. There 
were present 53 delegates representing 
twelve local unions with a membership 
of 2,887. In his address the president, 
Mr. Jabez Shaw, referred to the reor- 
ganization of the executive consequent 
upon the resignation of the former 
president and some of the executive 
officers. He stated that several agree- 
ments providing for substantial in- 
creases in wages and reductions of 
hours of labour had been made by their 
newly organized locals and their em- 
ployers, and that with the exception of 
patternmakers in the Metal Trades 
Council, none of the unions had been 
forced to strike. He recommended the 
convention to support the efforts of the 
bakers to abolish night work and pointed 
out that this could only be successfully 
accomplished by an Act of the legisla- 
ture. He said that by arbitration and 
conciliation they had secured increased 
wages and shorter hours, and had thus 
been very successful in meeting the 
industrial unrest due to the high cost of 
living. He recognized, however, that the 
limit in this direction was about reached 
and declared that they must support 
such legislation as would bring down the 
cost of living and stop profiteering. 
The resolutions passed at the conven- 


tion had reference to the following sub- 
jects among others: 


That the Federal government be ask- 
ed to repeal the amendment to the Immi- 
gration Act, under which labour leaders 
were deported without a jury trial, and 
to release their brother workers in Win- 
nipeg. 


That the government be petitioned to 
make election day, municipal, provincial 
and federal, a public holiday. 


That the government establish a 44- 
hour week and a minimum wage in ae- 
cordance with the cost of living as es- 
tablished by the statistics of the Labour 
Department. 


That the Canadian Federation of La- 
bour take every possible means within 
their power to have night work done 
away with in bakeries; and to discourage 
the use of bronze inks and powder. 


That the incoming executive commit- 
tee take the necessary steps to become 
affiliated with the Ontario section of the 
Canadian Labour Party. 


That the affiliated locals be recom- 
mended to demand a 44-hour week on 
the expiration of their present agree- 
ments. 


That the routine procedure of the De- 
partment of Labour be changed to allow 
awards to be published immediately 
after the sittings have finished and the 
award signed by a majority of a Con- 
ciliation Board. 


That the proper steps be taken to fur- 
ther the education of children living in 
the congested districts. 


That all profits exceeding 10 per cent 
should be made to revert back to the 
government to help reduce the taxes. 


That the Canadian Federation of La- 
bour call a meeting of three members” 
from each union to consider the question 
of co-operative buying for the various 
unions. 


The following officers were elected for 
the ensuing year: President, M. F. Tum- 
pane, Toronto; vice-president, John 
Pringle, Toronto; secretary-treasurer, 
Charles E. Clay, 92 Westminster avenue, 
Toronto; vice-president for Ontario, A. 
Davidson, Hamilton; general organizer, 
Thomas D. Watt, Toronto. 
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IN CANADA FROM OCTOBER 18 TO 


NOVEMBER 15, AS REPORTED BY EMPLOYERS 


1 it RE reports from employers to 

the Dominion Headquarters of the 
Enrployment Service of Canada, Depart- 
ment of Labour, during the four weeks 
from October 18 to November 15 show 
that further increases in the volume of 
employment were registered during that 
period, but not as uniformly as during 
the preceding periods. During the four 
weeks reports were received regularly 
from over 4,600 firms, the number re- 
porting for the week ending November 
8 being 4,915, which firms had 695,467 
persons on payroll. 


The following chart shows weekly the 
percentage increases or decreases in 
the volume of employment over the full 
period of the record from March 22 
until November 15. As formerly the 
chart presents a series of percentages, 
each percentage recording the increase 
in the volume of employment during 
that week as compared with the pre- 


ceeding week. As the number of firms 
reporting varies from week to week no 
attempt should be made to read the chart 
as a cumulative total. The chart in- 
dicates that substantial increases in the 
volume of employment were registered 
during three weeks of the period, the 
week ending November 8 being the only 
week during which a decrease was re- 
ported. The changes recorded were: 


Week ending October 25—an increase 
of .5 per cent. 

Week ending November 1—an in- 
crease of .2 per cent. 

Week ending November 8—a decrease 
of .7 per cent. 

Week ending November 15—an in- 
crease of .8 per cent. 


VThile the decrease during the week end- 
ing November 8 was heavy the increases 
during the other weeks much more than 
offset that decrease. 
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Reports from the various districts 
indicate that conditions were substan- 
tially the same throughout Canada. 
The Maritime Provinces reported in- 
creases during the full period while 


Quebee and the Prairie Provinces re- 
ported increases during the first two 
and last weeks and registered decreases 
during the third week. Ontario showed 
decreases during the weeks ending No- 
vember 1 and November 8, but these 
decreases were slight as compared with 
the increases of the other weeks. British 
Columbia reported decreases during the 
first three weeks, but a slight increase 
during the last week. 

Summarizing the returns by indus- 
trial groups, Commercial and Mercantile, 
Metals, Textiles, Quarrying and Mining 
and Leather and Leather Goods _ re- 
gistered weekly increases over the full 
period, while Lumbering, Chemicals, 
Food, Drink and Tobacco, Pulp, Paper 
and Printing, Woodworking and Rail- 
way Operations showed increases, taking 
the period as a whole, although decreases 
were registered during individual weeks. 
Considering all groups which showed 
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plus tendencies during the period, Lum- 
bering made by far the greatest gains 
accounted for by the increases in the 
number of men being taken on for bush 
operations. Metals, Commercial and 
Mercantile, Quarrying and Mining, 
Food, Drink and Tobacco and Textiles 
registered substantial gains as well while 
other groups made less appreciable’ in- 
ereases. Those groups which registered 
decreases over the period were: Build- 
ing and Construction; Clay, Glass and 
Stone Products; Vehicles; Railway Con- 
struction and Miscellaneous. Of these 
groups Railway Construction registered 
noticeable decreases during the last three 
weeks of the. record, the reduction dur- 
ing the week ending November 8 being 
especially heavy. Vehicles registered 
decreases over the full period, the re- 
ductions taking place mainly in British 
Columbia due to the slackening of work 
in the shipbuilding plants and in On- 
tario and Quebec as a result of less satis- 
factory conditions in both the railway 
car and shipbuilding industry. The de- 
creases in Building and Construction, 
in Clay. Glass and Stone Products and 
in Miscellaneous were slight. 


REPORT FROM THE EMPLOYMENT SERVICE OF CANADA FOR THE 
FOUR WEEKS’ PERIOD, OCTOBER 11 TO NOVEMBER 8, 1919 


REECE ts from Employment Offices 
to the Dominion Headquarters of 
the Employment Service of Canada, 
Department of Labour, show a still 
further falling off in the number of place- 
ments during the four weeks from Octo- 
ber 11 to November 8, the number of 
placements recorded being 26,354 as 
compared with 32,583 during the pre- 
ceeding four weeks and 38,955 during 
the four weeks ending September 1:3. 


The following table presents in sum- 
mary form by provinces a record of 
placements from the beginning of March 
to November 8. As has been indicated 
in previous issues of the Lasour Ga- 
ZETTE, regular placements refer only to 
those applicants for whom employment 


of more than one week’s duration was . 
found, while casual placements refer to 
those applicants for whom the employ- 
ment found was likely to be of less than 
one week’s duration. It will be observed 
that the number of regular placements 
from the beginning of the record until 
November 8 was 219,879 or at a rate 
of 6,108 per week, while the number of 
casual placements over the same period 
was 28,166 or a weekly average of 783 - 
persons. During the period under re- 
view—October 11 to November 8—the 
placements were distributed as follows: 


Week ending October 18.... 6,037 
Week ending October 25.... 7,235 
Week ending November 1... 6,325 


Week ending November 8... 6,757 
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HISTORICAL SUMMARY OF PLACEMENTS 




















The following table shows in detail 
the work of the various offices during 
the four weeks from October 11 to No- 
vember 8. At the beginning of the 
period there were 6,910 unplaced ap- 
plicants as compared with 7,037 un- 
placed applicants at the beginning of 
the preceding four weeks, while, at the 
same time, there were 23,537 vacancies 
unfilled as compared with 25,298 vacan- 
cies unfilled at the beginning of the 
preceding period, the number of vacan- 
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= — — -| Casual 

place- 

Maritime] Quebec | Ontario |Manitoba| Saskat- | Alberta | British -| ments 
provinces chewan _ Columbia} Men Canada 
13 94 670 88 236° 271 231 1,330 210 
33 101 647 96 285 196 303 1,380 249 
52 106 1,016 85 260 327 348 1,900 242 
105 79 1,169 295 448 532 443 2;666 327 
145 128 1,332 371 559 493 621 3,315 277 
226 101 1,467 457 587 719 754 3,896 370 
282 108 1,290 440 542 620 626 3,571 320 
228 164 1,474 456 530 596 561 3,712 447 
280 319 | . 1,661 406 478 715 639 4,193 546 
360 410 1,833 360 505 776 549 4,413 591 
445 436 1,735 326 510 813 514 4,438 407 
372 407 1,581 235 538 792 431 4,086 409 
353 386 2,159 245 416 463 500 4,221 463 
371 321 1,715 214 578 507 359 3,791 374 
381 499 1,875 385 695 570 495 4,578 406 
516 477 2,293 425 638 546 610 5,055 473 
493 401 2,062 791 740 565 662 5,181 539 
556 391 1,674 861 673 535 646 4,882 551 
503 438 PAO til 1,150 699 640 1,025 6,205 959 
485 436 2,250 1,150 670 613 773 5,754 515 
564 478 2,507 1,253 824 636 836 6,608 933 
454 490 2;417 1,791 944 735 787 7,196 879 
380 619 2,102 3,274 1,522 789 963 9,216 771 
416 669 2,415 4,340 2,051 875 883 11,129 1,124 
434 747 2,387 4,527 2,359 1,027 1,080 12,030 1,322 
496 717 2,618 2,652 1,425 1,319 937 9,710 1,261 
396° 542 2144 1,971 1,693 784 730 7,913 1,141 
425 633 2,072 . 1,806 1,247 784 1,004 | - 7,647 1,274 
447 729 2,299 1,983 1,023 910 1,156 8,098 1,238 
411 | 710 2,469 2,576 ge! 911 812 8,639 1,246 
483 687 2,127 1,810 980 943 913 7,599 1,216 
482 634 2,051 1,600 705 862 814 6,781 1,294 
410 672 1,839 849 644 862 761 5,700 1,248 
403 656 2,049 1,778 588 1,052 709 6,886 1,634 
541 ols 2,104 752 764 1,017 634 5,940 1,485 
546 673 Ba iel 1,010 Ch 785 794 6,358 1,425 
13,487 15,971 67,891 | 42,808 29,239 | 25,580 24,903 | 206,017 28,166 


placed were thus in about the same posi- 
tion regarding opportunities for employ- 
ment as they were at the beginning of the 
preeceding period, the number of vacan- 
cies having decreased to about the same 
extent as the number of applicants un- 
placed. During the four weeks 36,811 
new applications and _ re-applications 
were registered while during the same 
time 37,991 vacancies were notified— 
an excess of vacancies over applicants 
of 1,180. The margin during the pre- 
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_ REPORTZOF EMPLOYMENT SERVICE OF CANADA FOR FOUR WEEK PERIOD ENDING NOVEMBER 8, 1919. 
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Vacancies Applicants 
notified referred to 
during vacancies 
period during period 

Men | Women} Men | Women 
61 2 121 2 
61 2 121 WACh 

ee Sees Seco ctene 
63 123 
19 0 47 0 
190 90 359 82 | 
70 2 123 36 | 
454 0 151 07 
58 0 48 18 | 
35 0 42 0 
826 92 770 136 
918 $06 
180 0 165 0 
300 0 309 0; 
220 5) 236 2 
650 6 562 7 
98 0 56 0 
138 3 134 1 
1,586 14 1,462 10 | 
1,600 1,472 
365 0 271 0 
BS MIL ie Rae he 65 0 
484 39 415 23 
FO oe eel egg Aa 1,474 0 
1, A eae eee iae ae 30 0 
268 25 521 0 
200 23 258 27 + 
125 7 134 18 
1,442 94 3,168 68 
1,536 3,236 
200 0 162 0 
219 2 70 2 
105 4 113 1: 
20 1 63 1 
302 0 302 0 
258 3 146 1 
851 7 336 ee) 
58 0 62 0 
176 4 173 4 
378 161 370 126 
132 0 185 0 
124 0 116 0 
59 0 60 0 
132 109 112 82 | 
51 1 62 1 
373 0 233 0 
43 0 43 0 
88 0 75 0 

ZAMOG As iatenne oe a 2699) B4 hoes 
844 82 1,013 36 
Doll meek ers Doha eects, & 
80 7 100 6 
152 3 149 1 
185 6 209 7 
389 8 566 5 
236 9 240 9 
134 1 117 1 
82 4 77 3 
529 0 392 0 
71 13 61 1 

1,134 3 630 1} 
124 0 262 Qt 


Applicants Aplicants Vacancies 
unplaced registered unfilled at 
Office. at beginning during beginning of 
of period period period 
Men | Women} Men | Women; Men | Women 
Charlottetown....... 36 Nil 228 2 19 | Nil. 
‘ DOL ena 228 2 TQ GH eae ae ave 
Prines Edward 
Telanmd’......... (Se ee SS SS ee 
36 230 19 
Amberstis kobe. os oe 33 5 75 2, 65 0 
Halifax ae tet 248 26 436 76 105 61 
NewiGlasgow........ 63 21 143 oy, 54 53 
Sydney..raiee ues 23 0 128 1 196 0 
Sydney*Mines........ 9 2 50 9 5 0 
SViarinOutin.eie series 10 0 59 15 5 
Peal spat se esl Seas 
386 54 891 116 440 119 
Nova Scotia... ../——_|____|—_—__ |__| —_——_ 
440 1,007 559 
LE ee a ee ee De! ES) Me eS ae ee Sa PR tee Ae 
Bathur ste eves sess 11 0 197 0 24 0 
Campbellton......... 14 1 313 0 113 0 
Fredericton.......... 28 3 254 2 345 29 
Moncton............ 98 6 587 20 38 6 
Neweastle........... 10 0 80 -0 1 0 
SSH AME Tolan eee OA la 96 By 339 3 22 |", 1 
257 12 1,770 | 25 543 36 
New Brunswick. . jie eee | tate 3 
269 1,795 579 
Hull oe hain aterm 60 1 290 0 1,542 ts 
Weachine Sot mace. te. 15 0 72 (UN fea saeamintis | hel rape ast 
Montreal, St. James St. 316 25 565 33 71 60 
Montreal, Windsor St. 936 0 1,471 Os ae real Wee seer 2 
Montreal, P. &B. Sect. 105 0 OM wale OG Apna tel catia 
Quebece sa. saeco ae 227 0 607 9 345 0 
Sherbrooke.......... 70 15 256 27 25 19 
ThreezRivers......... 52 10 165 12 108 24 
1,807 51 3,496 81 2,091 110 
Quebec.......... = aaeaSnaiat BNESEaiaIaESD ee 
1,858 8,577 2,201 
Arnprior............ 1 0 156 0 288 0 
Belleville............ at 0 74 2 30 0 
Brantford..,......-3- 1 0 116 1 4 0 
Brockville........... 6 0 57 1 147 0 
Chatham yn denne 0 0 302 0 1 0 
Cobalt er eas: 6 0 159 1 94 0 
Fort William........ 37 1 386 3 172 4 
karst on etal sare 0 0 61 0 26 16 
Guelphccsses.ae de octet 136 0 186 4 124 0 
Hamilton 50 42 429 159 76 94 
Kingston............ 5 0 180 0 61 0 
Kitchener........... 0 0 116 0 0 0 
Lindsayor 22. eaeac ee 8 0 56 0 4 0 
Lond onic scacayord bees ts 19 16 122 100 130 121 
Niagara Falls........ 2 0 60 at 21 0 
North Bay.......... 0 0 233 0 502 1 
Orillia. . 5 0 45 0 0 1 
Oshawa. hss Os wens 0 0 76 0 Uf 0 
Ottawa, Dalhousie St..}........|..-.---- PAV AT MAM AeA Le al Aa Ae Pane eats wR 8 
Ottawa, Queen St.... 86 28 1,090 70 410 68 
Ottawa Dist.-P. & B..|.......-}...000-. 2B [Eee RARIGR A Cae ee ere 
Owen Sound......... 0 0 102 10 70 0 
Pembroke........... 6 2 154 2 222 0 
Peterborough........ 12 1 226 8 16 5 
Port Arthur......... 13 1 588 5 293 0 
St. Catharines....... 3 0 248 9 9 0 
St. Thomas.......... 5 0 108 1 44 0 
Sarniapegons yor cmice: 2 0 80 3 5 0 
Sault Ste. Marie...... 0 0 393 0 133 0 
Stratford............ 2 0 64 3 75 0 
Sudbury............. 3 3 637 1 641 0 
Dimming secede ereiste-ns 0 0 262 0 199 0 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR WEEK PERIOD ENDING NOVEMBER 8, 1919.—Continued 




















| Applicants Applicants Vacancies Vacancies Applicants Placements 
unplaced registered unfilled notified ; referred to reported 
| at beginning during at beginning during vacancies durin 
Office. of period. period. of period. period during period. peri 
Men | Women} Men | Women|] Men | Women} Men ! Women! Men | Women! Men | Women 
Toronto— 
45 King St. B....) 1,027 268 1,769 644 1,086 373 607 260 
Sia is Dé Be 145 0 139 0 86 0 86 
1254 Bloor St. W... 36 0 174 0 141 0 126 0 
172 Front St. W... 0 0 606 0 588 0 289 0 
287 Queen St. W.. . 0 0 106 0 63 0 60 0 
Welland............. 9 2 94 2 93 2 71 2 
EROSORS, 6 Pee ton cs 11 2 392 15 336 12 334 12 
1,637 366 | 10,336 1,045 9,184 677 7,704 465 
Ontario........../.- —— ——_—_ | _ qc \ cr! qx_ ~scrt\q_i _[j_——q— 
2,003 11,381 9,861 8,169 
Brandon’ s 5.225... 34 1 319 20 271 24 162 21 
DaUphin <2. eek sea 6 0 60 1 65 1 61 1 
Deloraine<s...2 5%... 0 0 26 0 26 0 26 0 
Portage la Prairie. ... 5 1 292 32 302 45 238 25 
Winnipeg, (4 offices). . 157 424 4,423 466 4,700 384 3,481 282 
Winnipeg, Tribune 
BidewePl&. Bees. 207 18 182 57 114 68 64 28 
409 444 5,302 581 5,478 522 4,032 357 
Manitoba........|—————) ——— | —— —--. — | -—_ |_| _ariic_ iio | —_|q~ 
853 5,883 6,000 ,389 
Estevan..........0-. 3 0 61 17 26 0 1? 23 61 19 56 12 
Moose Jaw.......... 60 4 376 21 183 12 417 23 281 15 260 10 
North Battleford. .... 8 0 36 0 132 0 34 0 31 0 21 0 
Prince Albert........ 14 0 202 5 87 3 396 5 241 2 236 2 
rattle eer Are eee 41 8 916 81 79 26 879 96 784 73 748 69 
Saskatoon........... 128 3 1,745 91 1,549 22 1,457 114 1,571 81 1,082 79 
Swift Current........ 14 1 274 7 528 2 160 6 217 6 71 3 
Weyburn sete... ee 4 0 47 1 17 10 44 9 44 1 38 1 
VOrkton i. chee sae 2 0 115 2 15 0 88 2 111 2 78 2 
274 16 3,842 225 2,616 75 3,547 278 3,041 199 2,590 178 
Saskatchewan .. .|———— |__| —___) - | —_' __ |_c'o —~siqrs—yqcr icr_-q— 
290 4,067 2,691 3,825 3,540 2,768 
Oaleary ns. ctrie eee 90 12 1,613 137 396 26 1,213 98 1,447 115 1,346 57 
Drumheller.......... 0 0 152 2 54 0 119 2 120 
Hidmonton en ets sees 34 6 1,767 238 151 28 1,312 234 1,545 204 1,465 170 
Lethbridge.......... 2 4 355 1l 81 0 483 6 291 6 346 
Medicine Hat........ 3 0 180 13 2 0 160 13 167 13 130 13 
Read eens: ethan 0 0 62 1 74 0 89 1 35 1 60 1 
129 22 4,129 402 758 54 3,376 354 3,605 341 3,467 249 
Alberta..........j;——— | _ |__| —__ |_| 
151 4,531 812 3,730 3,946 3,716 
Cranbrook 7 3 130 0 125 1 99 i, 154 0 85 0 
BOVINE. wom itaecs a> 0 0 98 0 88 0 258 0 98 0 94 0 
Kamloops? s, 3. 3o aces 34 0 307 0 1,134 0 235 0 291 0 251 0 
Kelowna............ 1 0 12 0 0 0 10 0 & 0 10 0 
Nanaimo” scien nite: 48 0 62 0 0 0 41 0 40 0 39 0 
Nelsons ee ee 21 2 95 1 82 0 80 1 81 0 77 0 
New Westminster.... 37 0 200 0 0 0 120 0 120 0 112 0 
Prince Rupert........ 51 0 175 0 29 0 124 0 121 0 121 0 
Vancouver—Dunsmuir . 
Bireeth cases ss 446 54 1,145 189 0 9 451 97 Dion 100 451 74 
Vancouver-Powell Ave' 72 0 1,457 0 946 0 1,307 0 1,317 0 1,303 0 
OINON Sires oe er asters oes 13 0 83 0 24 0 94 0 96 0 96 0 
Wietoria..-t8. soc. 204 17 Bou, 59 389 15 174 83 215): Pail 158 27 
934 76 4,091 249 2,467 | 25 2,993 183 3,114 127 2,797 101 
British Columbia} —@ -°——_ |———__.. —_ | :$ eae im oaij-_[io_['icqcriecr'iecr 
1,010 4,340 2,492 3,176 3,241 2,898 
Totals for Canada....| 5,869 1,041 | 34,085 2,726 | 20,792 2,745 | 34,750 | 3,241 | 30,243 2,082 | 24,884 1,470 





Grand Total..... 6,916 36,811 | 23,537- 37,891 $2,325 26,354 
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ceding four weeks was 5,346 indicating 
that the demand for labour fell off 
slightly more than the volume of labour 
available. The figures indicate, however, 
that more men could be placed than at 
present providing the applicants were 
fitted and willing to take the positions 
that were offered them. | 

The accompanying chart shows graphi- 
cally the number of applications and 
vacancies registered as well as the num- 
ber of placements made over the period 

of the record. The chart indicates a 
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fairly constant number of applicants to 
have been registered over the period, 
although the number was not as high 
as during the preceding four weeks. 
The number of vacancies referred to 
the Service, on the other hand, decreased 
to a point where applications and 
vacancies were about equal, the number 
of applications for work exceeding the 
number of vacancies reported during 
the week ending October 25. The num- 
ber of placements made, as was shown 
also by the foregoing summary, de- 
ereased during the period. 

















| APPLICATIONS, 


| VACANCIES, 


| PLACEMENTS, —- 
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UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF OCTOBER, 1919 


HE present article on unemployment 
among the number of local trade 
unions deals with unemployment as at 
the end of October, 1919, and is based 
on returns received from 1,453 labour 
organizations with a total membership 
of 210,522. For all occupations re- 
presented 2.57 per cent of the members 
were unemployed as compared with 2.19 
per cent in September, 1919. Unem- 
ployment as used in this report has re- 
ference to involuntary idleness due to 
economic causes. Persons occupied in 
work other than their own trades, or 
who are idle because of sickness or as 
the direct result of strikes or lockouts, 
are not considered as unemployed. That 
the percentage out of work is slightly 
larger than in the preceding month is 
due to there having been less employ- 
ment for workers in the transportation, 
building and construction and miscel- 
laneous groups of occupations. 
Unemployment in the manufacturing 
and mechanical industries as reported 
by 395 unions having a combined mem- 
bership of 60,904 was slightly less than 
in the preceding month, 2.27 per cent 
of the members being idle as compared 
with 2.57 per cent in September. This 
improvement is due to greater activity 
in the textiles, carpets and cordage, 
pulp, paper and fibre,. and printing, 
publishing and paper goods groups, 
while the increases in the unemployed 
among the workers in other trades were 
all less than one per cent. The dullness 
in the metal trades is partly a reflection 
of conditions in the shipbuilding in- 
dustries. There was some short time 
reported, especially among workers in 


the metals, machinery, and conveyances, 
textiles, garments, printing, publishing, 
and food, tobacco and liquor groups. 


Reports from 605 organizations of 
transportation workers, having a total 
membership of 80,315,. indicate that 2.61 
per cent were unemployed as compared 
with 2.06 in September. There was less 
unemployment among the steam rail- 
way employees (whose returns constitute 
over 64 per cent of the entire group 
membership reporting) than in the pre- 
ceding month. There were, however, a 
considerable number of engineers, fire- 
men, carmen, trainmen and maintenance 
of way employees on short time. Navi- 
gation workers, particularly ’longshore- 
men, were less fully employed, and 
street and electrical railway employees, 
teamsters and chauffeurs likewise re- 
ported less activity in their occupations. 

In the mining, quarrying and refining 
of ores group reports were received from 
34 unions with an aggregate membership 
of 11,813 and show that .91 per cent 
were unemployed, as compared with 1.11 
per cent in September. Employment 
for both miners and mill and smeltermen 
showed greater activity than in Septem- 
ber. 

The percentage out of work in the 
building and construction groups, as 
reported by 216 organizations having a 


combined membership of 25,520 was 5.42 


as compared with 2.91 in September, 
1919. Bricklayers, masons and plaster- 
ers, granite and stone cutters, plumbers 
and steamfitters, tile layers, lathers and 
roofers, bridge and structural workers, 
steam shovel and dredge men and hod 
earriers and building labourers were 
more fully employed than in the pre- 
ceding month. Electrical workers and 
painters, decorators and paperhangers, 
however, reported more unemployment. 
Carpenters and joiners also showed more 
unemployment, particularly in British 
Columbia, where they continued to be 
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affected by the lack of activity in the turns received from 1384 unions with 
shipbuilding industries. 14,663 members, was more prevalent 
than in the preceding month, 2.95 per 
cent of the members being idle as com- 
pared with 2.07 per cent in September, 
Slight increases in the percentage of 
unemployment as compared with Sep- 
tember, 1919, are recorded by all the 
occupations in this group. 

The percentages reported idle in the 

Unemployment ‘in the group of mis-' different groups of occupations are in- 
cellaneous trades, as indicated by re- dicated in the following table: 


In the public employment group, as 
reported by 67 unions having a total 
membership of 6,266, the percentage out 
of work was .06 as compared with .11 
in September, 1919. Some civic em- 
ployees were on short time, due to un- 
favourable weather conditions. 


























TABLE I 
es | Se eet) es es Sf Sst) | ae buh vob) 15,7 Oil eel ee le 8st acy eee 
‘ US yal eel Sei vee esis | ee | ee ee | ee | Se ent ar re tas eee cee 
Occupation. - Ta ed Loved hgh l ae lccetol. Sool wel le pie Laeteumiie ge] repeals 4 pan carat (ey eeemanriee 
ah te = “a ae ih eet) qdigis a S a 3 3 a 
Sla| lel s| S31 S)3] 2 4g Fleiss &) Stele ais 
Manufacturing & 
Mechanical In- : 
dustries......... 2.27/2.57| 3.33/2.95/3.16| 4.05) 3.17| 4.18) 4.29) 3.82/2.89| 96] .42) .91] 2.77] 4.05;1.79/1.22) 2.3 | .70 
Metals, machinery & 
conveyances..... 4.60/4.60| 5.389}4.84/4.69] 7.27) 4.26] 5.51) 5.54] 3.21/3.53]1.94) .14) .28] .76) .15} .11 71; .06 
Food, . tobaeco” and 
liquors.......... 1.29) .80) 5.42)1.83)1.90] 3.82) 4.06) 6.79] 8.90) 8.24/8.63/1.47|1.78) .85|} 3.29] 2.12)1.50/1.75! 1.2 56 
’ Textiles, carpets and ‘ ° 
cordage........- .05/1.08; .87| .60)1.54; .32) 2.04) 3.99)12.99)11.50/1.41) © | .05) .05| O 0 0 0 57 
Clothing. ..<i.2.. «. .85} .05;} .55} O| .82| .73} O | 2.27} .26) 3.22/3.42) © | .18/38.40/11.21/11.13)4.95/5.46] 6.48] 1.01 
Pulp, paper & fibre.| .21; .30} 1.07) .84/1.61] 1.17] .76| 3.29) .96] 2.23) .43/ .75) 0 | O| .34) 0 0 0 0 
Printing, publishing 





and paper goods.| 1.13/1.71) 1.45)1.86)1.64) .46) .59] .59) .70| .69] .86) .83) .72| .78] .67| 2.05} .79| .52} .34| 1.25 
Wood work and fur- 














MLGUNe eee eae 14} .13} .59] 0 |4.08/ 0 | 1.07] 2.21] 2.78/10.57| © | .63/2.20/4.60] 3.00} .89} .62) .691 .6| 0 
Leather, boots shoes 
and rubbers..... .20; .15)  .37| .06) .19)} .13} 8.63) 4.22) 4.00) 1.19)1.33) 0 | 0 |7.83) 2.92/30.70)6.28/4.18) 4.33} .19 
- Glass bottle blowing} 1.61/1.18/64.33) 0 |9.89) 5.96) 7.93/10.03) 9.44) 0 | .32/1.49] 0 |2.23) 4.48)13.84/3.56)1.92} 0 |12.17 
Jewelry workers....| 0 0} 0 0) 0} 0 0 (48) Ale 20 JO er O nl eOs Ohl nO 0 0 0 0 
Oil refiners. ....... 0 Ox), 0 0; 0; O 0 Ons 4 6195.85) 0s Onl adel eu 0) sen0, 0 0 0 0 
Transportation. .| 2.61/2.06) 2.02/2.05)1.84) 2.21) 3.48) 4.75) 4.56) 2.02/1.48| 38) .42)1.22) .70) .55| .51|1.26) 1.62) .59 
Steam*railways....| .76} .99) 1.42/1.83/1.98) 1.62] 2.40] 2.87) 2.74) 1.78) .35) .16] .21) .29) .76) .25) .35)1.12} .62/ .60 
Street and electric 
railw ayS.....-.. 2.19) .18) 1.39} .14) 153) .15} .20) .38] 3.42) ..33]-.06}- 0 |. 0 |..38] -.17| .44} .38] .091 -20!- 0 
Navig ation........ 10.88}8.62] 5.05/3.99}2.93}10.29} 9.60)17.73]18.17) 6.73/7.80/1.76|2.12'8.80) .64] 2.38]1.79|3.79/10.57; 1.15 
Teaming & driving.| 1.36} .36) 2.26]1.25)2.28] .82} 4.66] 2.63] 3.69] 2.98/2.57| .27| .05} .08]. 0 0 0 0 0 
Mining, quarry- 
ing, & refining 
of ores.......... -91/1.11) .45) .47) .68) 2.84) 2.69) 1.87) 3.78) 1.42)1.24) .35) .18) .40; 2.09} .22) .32) .80) .65) .70 
Building & con- 
struction....... §.42\2.91) 2.86/3.88/4.71| 8.68/12.05/16.45/16.44/16 29/8 68/1.31/1.57/7.63| 9.58) 2.26/3.21/7.47| 5.24) 6.34 
Public employ- 
ment ..........- .06) .11; .17/ 0; 0] 6 01; 07) .48) .88) .47/1.54) .02; 0 |} .17) .04) .04) .47) .71] .11 
Fishin ~.......... 0 0/ 0 0/ @/| 4.10; 0 0 /|17.54/50.50; ©} 0; 0} O| 0 Q 0 0 0 
umber Working! 0 0; 0 a; 0; O 6 0 0 0 0; 0; 0; O| 0 | 0 0 0 0 





Miscellaneous ...| 2.95/2.07) 1.58/2.79/3.99| 7.26] 4.80 4.74 4.07) 2.842.29)1.40) .49/1.26) 1.56) .80) 99/2.11) 7.3] 1.9 


een | meee | meee | meee | cee | meee | mene | meee | eee | enn | menos | come | ene | meme | renee | een | eee | mem fmm 








Alljoccupations..| 2.57/2.18 2.38/2.40/2.67) 3.83) 4.88) 5.62) §.61, 3.94/2.76) .72| .50/1.68) 2.42) 1.71)1.25/2.16] 2.17] 1.47 








DECEMBER, 1919 THE LABOUR GAZETTE 1477 


The following table summarizes the smaller percentages of unemployment, 
returns by provinces. As compared while in Alberta the change was neg- 
with September, 1919, British Columbia, _ ligible. 

Ontario and Saskatchewan reported 


TABLE II 
































Oct.,jSept.,| Aug.,| July,| June,|May ,|/April,| Mar.,|Feb.,| Jan.,| Dec.,|/Sept.,| June,| Mar.,| Dec.,|Sept.,| June, | Mar.,| Dec., |Sept. 
Province 1919} 1919) 1919) 1919] 1919} 1919) 1919} 1919) 1919} 1919) 1918} 1918] 1918} 1918) 1917) 1917) 1917) 1917) 1916) 1916 
& Prince 
Edward | 
Island... | 3.19} 1.53} 5.44] 4.11] 2.68! 4.66) 2.41) 2.41) 5.68} 1.25) 2.01) .03) .16} .03) 2.64) .11| .25| 2.72} .74) .47 
New Bruns- 
wick.... }11.06) 1.22] 1.69] 1.15} 2.43] 3.38] 2.46] 2.93] 2.58) .84} .42! .32| .27/~ .24) 8.07; .11] .20] 1.78 mee .09 
Quebec.... | 2.39] 2.12) 2.52} 2.51] 3.79) 5.15} 4.21] 6.93) 6.70) 4.07) 3.46) 1.41] .44) 3.90) 2.96) 4.66) 2.23) 2.95 3.62 2.43 
Ontario... .81} 1.41) 1.25) 1.52) 1.87) 2.60) 4.25) 6.65] 5.48] 4.64] 2.95) .22| .87] 1.75) 2.44) .99| .94] 1.53 ree 
Manitoba... | 1.28) .73} .81) .92| 1.19] 1.47) 1.65) 1.20] 2.82) 3.62) 1.31) .45) .29) .78) 1.07; .86|] .58] 2.81; 1.01] .88 
Saskatche- ; 
wan..... .591 1.29) 1.95) 2.77) 2.51) 2.86] 3.95) 5.31) 4.47] 5.78) 2.15} .28) .18| 1.72) 2.41| .46| .25] 1.77) 1.63] 2.19 
Alberta. .93; .94) 1.09] 1.90} 1.68} 1.43] 2.26] 3.56) 4.16) 1.97) 2.07) .89) .39) 1.08 1.55) .17| + .84) 1.09] 1.70) .92 
British Co- ; 
lumbia... | 7.21) 8.03) 5.81 5.82) 3.32) 6.52) °9.65) 8.05 7.97| 5.20| 3.81) 1.95} 1.70] 1.59) 3.05; 2.05} 2.50] 3.00) 3.86} 3.37 
7 OE Laie Soe cae ay Se eee or a ee ee ee 
Canada.. ae 2.19) 2.33) 2.40] 2.57 3.83) 4.38) 5.62) 5.61) 3.94) 2.76| .72) .§0) 1.68) 2.42) 1.71) 1.25) 2.16) 2.17] 1.47 
y th 








The percentages reported idle in some of the larger industrial centres are 
indicated in the.table that follows: 


TABLE III | 


































fill 
City Oct., |Sept.,| Aug.,| July,| June,|May ,|April,| Mar.,|Feb., | Jan.,| Dec.,|/Sept.,| June,| Mar.,} Dec.,|Sept.,| June, | Mar.,| Dec., Sept. 
1919} 1919} 1919} 1919, 1919} 1919} 1919] 1919} 1919) 1919} 1918) 1918] 1918] 1918) 1917} 1917) 1917] 1917] 1916] 1916 
Halifax....| 2.14) 1.65) 1.12} 6.18) 3.56) 1.90) 2.69) 7.36) 4.10) 4.40) 1.31) .12) .27] .14) .34) .42) 1.03} .98] .241 0 
St.John... {24.29} 1.27) 2.14) .80) 4.95) 6.48) 2.01) 2.04) 2.62) 1.94) .64) .70) 1.18] .57| 5.69) .16| .43) 2.94) .47] .18 
Montreal.. .| 2.88} 2.35) 1.93] 2.97) 3.10] 6.30] 4.95} 6.77|10.31| 6.21] 2.77} .58! .60| 6.85) 3.73] 4.48] 2.95| 4.17] 4.61] .50 
Toronto....} .87| 2.55} .84) 1.78) 1.61} 1.88) 6.34) 8.96] 6.74) 6.36) 4.61) .11) .13) .81) 3.81) 1.68) 1.74] 1.06] 1.32) .63 
Winnipeg. 91} .76| 1.09} .17/ 1.35] 95} 1.75] 1.08] 2.32) 3.55} .88] .53} .25] .76/ 1.07] 1.02} .72| 2.53] .98] .58 
Regina..... .19] 1.63] 2.76] 2.79} .93| 3.17} 5.28/11.13] 5.41 8.66} 4.10} 0 .10| 2.64! 5.63] 0 0 | 3.73) 1.75] .65 
Edmonten.. 1.10) .86) .56) .97/ 1-90} 2.80) 3.20) 4.99) 5.20) 2.57) 1.541 .67| .23) .51) 2.41) .55) 1.68) 1.11] 3.32] 4.97 
vena 5.13] 3.48) 5.30) 5.54; 3.35) 4.65) 6.01) 8.73] 6.31) 5.59) 3.65) 1.42) 1.05) 1.94] 3.28) 2.99) 2.67| 4.75] 5.94 Pa 
] 








The tabular statement on the following pages presents the returns in some 
detail: 





























*Commercial and railroad—organized in interprovincial divisions. 
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UNEMPLOYMENT ON OCTOBER 831, 1919, 
Nova Scotia & New 
Prince Ed. Island. Brunswick Quebec Ontario 
No. re- Unem- No. re- | Unem- No. re- | Unem- No. re- Unem- 
OCCUPATIONS porting ployed porting | ployed porting | ployed Porting ployed 
Bt Pu vee A a eee 2 | 2) 2 
a! a ry a ra A rn | 
2/22) 2¢| 2/2/22 alae la] 2) 2) 384/82 
a o 2 ° i d o” aeons ® el fe CINE CS, & 
er) bl eis Sie i Bae it Fiera me 
i-Manufacturing and Mechanical | 
Beindustries:. 3-60. so'qc cree eee 13) 2468, 400)16.21) 11) 771 4| .52} 81/23128) 446) 1.93] 197 25322) 217) .86 
2-(a) Merats, Maoninery & CONVEYANCES 9} 2080 2 19.2 6} 341 0 0} 27] 6477) 347| 5.36) 188 9614 Lee 1.13 
3 eMoulders ss asi see Sie aie ve Bek ee ote Dives OS) ob. oe Dinar MO bee Bla 9 ol LOO. es. 20)'2307) 30) 2... 
4 E I ACKSINEDS stators: ees ster cte oe lees feted BN sat Fiske eno Pree PANE PONG ete MOI 8 SPOOLS poles 8) 539 * wea 
f5- Boilermakers & iron shipbuilders....... eecllarerteeec eter Bates 1 Pe3 i WAN) Rees See EI AEG See IPA hea) 9} 1573 Liao 
Ga Pathernmakeras Mercer. Cale sre eretetat, wees eretell inate, oll eacie seat aus eather secre Eur eaftolecs Oar tate ceaeal sus ean a ipl Ce Fei Us) sees 98 7| 266 Lie 
7- Metal polishers, buffers ONG DIATE cee Nee ed Cporstacell ele sini | Roehons ce A esenetall seat Sac, Mie Sh, ale Pg aces, operas eee ri Bir wl 1) Seec0 Paces 
pS=s Machimisisaa arte esthe eo ase eeltaiae's iy ANOS Gle tay Ol studs, BU Wass Ut ina 4 ieee dee 12} 2249 sar ee 6 3a) 14021 eeGuiiee es 
9- Sheet metal workers and tinsmiths..... SILBO2 S25] Severe woe t Race tener oteke sare Sle ooUl ves Ole eae Gl OTe AO eee 
10-(b) Foon, Topacco AND LIQUORS........||...-|.0---]escc[oveee 1 16; 0 QO} 2) 119 18 15.13] 15) 2095; 5) .24 
tim, ElouranGg-corealimill employees. a.d.cc cecil! sce aii octle ell cssecAb ce iate ee clk Roce teid este eave tarde c ruahond codes |e eso total| fecal leave ced hesea tell averers Pa este er eens 
OF Meaticutters amd butchers: 022s. seiecs alll Sse lleneeerovsll aie sit stots nce Bl Reterl| iota otal > Ses ol ioe Be oie cvs ymin, ceva liokerexellarerernte Zi 3451 oO ees 
13- Bakers and confectioners............ won| litte Seed potdovece le iecowell Stale sil Maecals coemealho ete Irene ate 1 OL SUS8ie ee dies OLS, Ol op 
14—<" Cigar and: topacco makers...) 05.55 slic cweliocieaiians sl eeear LY Perl GiieLO mets A eS ae seve te Al N(62\- Ol anrots 
S15 Brewery, WOrKets.g. or. ee ae neare onmn oh 6 SAE (ses A A hac) erere) (ote Mncices tg soul (adios al remo rei iigre olla oe Zi LO Ol eee 
16-(c) Textitus, CARPETS AND CORDAGE.... 1; 248 O OU re rallcgreandllen ian cater 3| 3269} 1; .03] 2) 339; 1; .29 
17-(d) CLoraineg AND LAUNDERING......... sis Nese a fo0'| eeauets. | Sease beN aeato cs cate otis sepobs | mae tees 7| 5198) 30) .58] 26) 3038) 43) 1.42 
Tb field KEYG Fay gia Saker We oad Sh Aa eS eT eA a i Res) (eS buch Wr Seis Bal ee bal Tey 60) Ol see: 10354 eee oe oe 
19-4 Garmontsworkersss:. Geutor.. caaie be sieteeteve teeters frateate A eee BN spake ee Metered. Sete orca Se ees 6! 5128). B0le co: 1202016)" Alleetes 
20=) sHat,-clovie and -fUr WOPKETS ss, «5: cides cclatellll'« ole elicwies oil castes t veraieistll Creceeell  Reercca] ve vil ee lets | Uveante louie eva | aie leer 4; 668] O}..... 
21-(e) Puup, Paper AND FIBRB............. Seka (Salers ae ieeescal aN, 9 2| 292 19| 3250} 13 .4] 12) 2572| 1) .04 
22-(f) Printine, Pusuisnine & Paper Goons 3} 140) 0 O} 2; 122; 4] 3.28) 11) 1880; 25) 1.33] 33) 4584; 53) 1.16 
23 NaC ONIPOSILOLS ott halen hrs cueeetan ee clemie Sie 1401 Ole ee Te 92) eA tes Dig oooh ale ee 1420 SS OO ret: 
24 Pressmen and aasistants.c. <i. skims ec llasc oles oslo em sereem 1), 230) BLO ae. Dh A201 6 Glee as 6} 1169} 19}..... 
2D BD OOK DIHGCES ve lene ee eoeae eee eee alone Rect ee ercllhe aicroc lave wie Rtescne al bts deta Bree ee oe cance BU hears ars 4 es Zi oO One eee 
26— Stereotypers and electrotypers.......... 12 SUH avg ote |e Wont | a oaiee parse clfietsicm olf Oleeuedltoie saetl es katel| es che ell beaapel lone rote Zia ilo ip aeene 
27— Engravers and lithographers........... Hears Brielle, » ore) ae MET Seams er SE IBAr oe: amo aoc 2) 136 = Si. cee 6| 462} 3j..... 
DS = VOVEMORA A554 satya too epee eae othe Ria as PMc Ne ee eae oe ceo che eee dee 2o| es Olena te Gain licens 
29-(g) WoopDWORK AND FURNITURD.......... slesioll custauell sue aed Reso seal ic voual lle ecaletertefaeeliccusteatie 2| 276) 2 .72) 6] 1041 0 0 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES, 
NOVEMBER, 1919 


hoa from fifteen cities, showing 

the numbers of workers tempor- 
arily engaged and the wages paid these 
employees during the first two weeks in 
November, showed decreases of nearly 
6 per cent. in the number of workers 
and of slightly over 7 per cent. in the 
wages paid, as compared with the pre- 
ceding month. In November, 9,301 per- 
sons were temporarily employed during 
the two weeks, and the pay-rolls 
amounted to $375,101.79, as compared 
with 9,862 employees and an aggregate 
pay-roll of $405,556.46 in October. In 
comparison with the same period in 
1918, increases of over 80 per cent in 
the number of workers, and of over 
32 per cent in the wages paid are in- 
dicated, there having been 7,144 em- 
ployees with a total pay-roll of $283,- 
485.95 in the first two weeks in Novem- 
ber, 1918. | 


Ottawa, London, Regina and Edmon- 
ton all reported increases in the 
number of employees both as compared 
with the preceding period and with the 
same fortnight in 1918. St. John, 
Toronto, Hamilton, Winnipeg, Moose — 
Jaw, Saskatoon, Vancouver and Vic- 
toria showed decreases as compared 
with October, 1919, and increases as 
compared with November, 1918, while 
Montreal, Brandon and Calgary record- 
ed declines in both comparisons, 


As to wages, London, Moose Jaw and 
Edmonton showed increases both as 
compared with October, 1919, and with 
November, 1918. St. John, Ottawa, 
Toronto, Hamilton, Winnipeg, Brandon, 
Regina, Saskatoon, Calgary, Vancouver 
and Victoria reported declines in com- 
parison with the preceding period and 
increases in comparison ‘with the same 
period in 1918, while Montreal record- 
ed decreases in both eases. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORK PEOPLE TEMPORARILY EMPLOYED 
BY CITY CORPORATIONS, NOVEMBER, 1919, COMPARED WITH OCTOBER, 1919, AND WITH NOVEMBER, 1918. 


Number of employees temporarily employed Amount of wages paid employees temporarily em- 





City in first fortnight in:— ployed in first fortnight in:— 
October, November, November, October, November, November, 
1919 1919 1918 1919 1919 1918 

PtsJohiniescocestee os icy 334 298 242 $13,259.86 $9,776.58 $7,978.90 
Montreal: Gf irceten:. 6s 2,763 2,434 2,661 87,186.14 79,091.71 101,478.22 
Ottawaiee >. AG cen lieder. 607 713 440 25,958.84 23,601.96 18,361.56 
Toronto: + .-cb tre aie esi 1,848 1,802 958 79,853.75 78,251.03 37,318.01 
Hamilton 235.6. ccs onic o's 632 585 361 27,203.40 26,485.72 13,251.36 
ToondOnin ss scenes cole eae 371 400 170 16,906.43 20,102.68 6,207.12 
Winhipes?...cseiecs oatclee te as 928 - 746 540 46,259 .40 30,777 .95 22,125 .35 
Brandon; se seat = tales ae 63 42 44 2,340.83 1,839.48 1,550.78 
Reena hon. tiie caterer 323 339 274 16,389.73 16,323.79 11,946.08 
MGoseSawiac sajeakie sti 116 113 77 5,551.55 5,815.40 3,167.16 
Saskatoon......-secceees 281 271 196 14,470.77 13,538.83 11,433 .95 
Caloatiy ss sn itac sce eis Ais 396 346 ‘ 370 18,963.60 16,904.15 14,167.73 
Edmonton....:.ssc-cee0% 417 491 262 16,904.91 22,231.49 11,564.45 
Vancouver. ...eccceeecees 555 512 393 *24,196.17 22,004.03 14,652.52 
Wictoriat, sais in 298° 8 209 156 10,111.08 8,358.99 8,282.82 

Totaliscahesec oe 9,862 9,301 7,144 $405,556. 46 $375,101.79 $283,485 .96 
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EMPLOYMENT IN THE BUILDING TRADES DURING OCTOBER, 1919, 
AS INDICATED BY BUILDING PERMITS 


A)MPLOYMENT in the building trades 

as indicated by the value of build- 
ing permits issued in 35 cities showed 
a decrease during October as compared 
with the preceding month, the total 
value of building permits falling from 
$11,645,456 to $9,469,567, a decrease of 


$2,175,889, or 18.7 per cent. Nova Seo- 
tia, Quebec and Alberta were the only 
provinces to record increases in this 
comparison. 

As compared with the corresponding 
month in 1918, there was an increase of 
232.2 per cent, the value for October, 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES. 





October, 1919, compared with 
September, 1919. 


October, 1919, compared with 
October, 1918. : 





Increase (+) Decrease (—) | Increase (+) Decrease (—) 
Amount Per cent Amount Per cent 
-+- $644,483 | +- 73.72 | +$1,253,842 | + 473.48 
+ 643,245 | + 80.14 | + 1,228,574 | + 565.22 
+ 1,248 | + 1.74 | + 25,268 | + §3.20 
— 8 | — 07 | + 104,730 | + 408.54 
— 76,125 | — 62.42 |} + 37,290 | + 436.91 
+ 76,040 | -+ 894.59 | + 67,440 | + 394.39 
+ 854,733 | + 48.64 | + 2,096,867 | + 406.97 
+ 469,016 | + 44.63 | + 1,140,842 {| + 300.89 
+ 236,182 | + 83.59 | + 509,680 | + 5,621.26 
+ 61,900 | + 216.48 | + 62,100 |-+ 218.66 
+ 1,080 | + .o7) «| 4 198,730 | + 211.70 
+ 86,555 | + 83.46 | + 185,515 i + 3,905.58 
— 3,101,839 | — 43.07 | + 2,468,594 | + 151.27 
— 943,785 | — 90.74 | + 37,980 | + 643.73 
4J— 8,775 | — 37.74 | + 12,075 | + 503.13 
+ 19,707 | + 32.42 | + 78,683 | + 4,349.53 
— 1,209,980 | — 82.79 | + 70,610 | + 39.04 
— 12,660 | — 28.94 | — 3,948 | — 11.27 
— 366,007 | — 93.20 | + 11,420 | + 74.76 
+ 28,935 | + 19.39 |— 99,505 }; — 35.84 
— 206,195 | — 42.20 | + £77,392 | + 37.74 
+ 87,504 | + 741.25 | + 62,192 | + 167.56 
— 995,035 | — 96.75 | + 31,290 | + 1,438.62 
— 115,172 | — 93.78 | + 2,176 | + 39.85 
— 141,650 | — 55.79 | + 62,969 | + 127.81 
— 20,205 | — 47.40 | + 20305 | + 957.78 
+ 100,694 ); + 4.21 | + 1,709,735 | + 218.86 
— 19,215 | — 4.82 | + 395,220 | +. 1,294.58 
— 276,615 | — 42.16 | + 276,800 | + 269.3) 
— 25,415 —_ 80.14 — 1,450 — 18.71 
251,200 | — 40.23 | + 278,250 | + 292.90 

— 343,800 | — 57.69 | + 113,220 | + 81.48 
— 900 | — 11.32 | — 6,670 | — 8.73 
— 83,675 | — 37.21 | + 100,750 ; + 249.07 
— 9511225 |— 85:89 | + 19,140 | + 86.49 
+ 147,216 | + 130.83 | + 177,541 + 215.99 
+ 95,700 + 114.61 + 103,200 + 135.79 
4+ 51,516 + 177.49 a 74,341 + 1,199.05 
— 99,992 | — 31.60 | + 127,545 | + 143.47 
= 2,100 + 15.00 + 8,600 + 114,67 
— 39,597 | — 19.44 | + 98,255 | + 181.67 
— 62,495 | — 63.28 | + 25,690 ; + 242.93 
—$2,175,889 | — 18.68 | +$6,619,139 | + 232.22 


City September, October, October, 
1919 1919 1918 

Nowa Scotia.............. $874,210 | $1,518,703 $284 861 
RN LAKMN Te. See oe 802,690 1,445,935 217,361 
Dy dney. anew ome: 71,520 72,768 47,500 
New Brunswick.......... 130,450 130,365 25,635 
Moncton? «2 Mick oko oth 121,950 45,825 8,535 
Strvohnss.5 phos nek 8,500 84,540 17,100 
Q@Quebee................0085 1,757,376 2,612,109 515,242 
Montreal-Maisonneuve...| 1,050,976 1,519,992 379,150 
Quebeckts . tig ee eee 282,565 518,747 9,067 
Sherbrooke............% 28,600 90,500 28,400 
Three Riversis st. .b.00 ae 291,525 292,605 93,875 
Westmount. 2). h.s.. 008. 103,710 190,265 4,750 
Ontarlo::. . 55.0550 0 tis 7,202,323 4,100,484 1,631,890 
Brantiordicnese ee ar 287,665 43,880 5,900 
Fort William; 2.00. os 23,250 14,475 2,400 
Guelphitn sn sates st. 60,785 80,492 1,809 
Hamilton vceen ani. 1,461,465 251,485 180,875 
KGnostone sess: 745 31,085 35,033 
Kitchener. 2373 fo susan: 392,702 26,695 15,275 
ONUON Ee een cee et. 149,210 178,145 277,650 
Ottawa we asso. coe. 488,665 282,470 205,078 
Peterborough............ 11,805 99,309 37,117 
PORE CATUNUT 4. eo yaa! 1,028,500 33,465 2.175 
Diravondy se. .. ata. de 122,808 7,636 5,460 

St. Catharines........... 253,886 112,236 49,267 

St. Thomas..,.......... 42,630 22,425 2,120 
LOROU GO a old xcsjedsteee’s Shevera 2,390,242 2,490,936 781,201 
WIDOSOR cae ane tee sss 444,965 425,750 30,530 
Bflamitoba..;........ Ps ek er 656,165 379,550 102,750 
Brendon 22): shot «ise 5p 31,715 6,300 7,750 
Winnlpees ccna ei 624,450 373,250 95,000 
Saskatchewan............ 595,970 252,170 138,958 
Moqse JAW este es he a 78,600 69,700 76,370 
Reginaass: Haae 9s. Pee 224,875 141,200 40,450 
PaBKALOOD OS eka. eects 292,495 41,270 22,130 
Alberta.) -h..45.04As.i0055 112,525 259,741 82,200 
Calgary...... Hho rite 83,500 179,200 76,000 
Hdmontony.is5..baeeo.- 29,025 80,541 6,200 
British Columbia ....... 316,437 216,445 88,900 
New Westminster........ 14,000 16,100 7,500 
Vancouver.3.. 5.2. o0 5. se: 203,677 164,080 70,825 
Wietoria tars asd reds 98,760 36,265 10,575 
Total (35 cities).......|$11,645,456 | $9,469,567 | $2,850,428 
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1918, being $2,850,428. In this compari- 
son all the provinces recorded substan- 
tial increases. 

Of the larger cities, Montreal, Tor- 
onto and Edmonton recorded increases 
both as compared with September, 1919, 
- and with October, 1918. Winnipeg and 
Vancouver show declines in comparison 
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with September of this year and in- 
creases over October of last year. 

Of the smaller centres, Halifax, St. 
John, Quebec, Westmount, Guelph, 
Peterborough, Calgary and New West- 
minster all show gains both as compared 
with September, 1919, and with October, 
1918. 


RECENT INDUSTRIAL AGREEMENTS 


fee following is a summary of the 

more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every in- 
dustrial agreement implies. the accept- 
ance, to a greater or less degree, of the 
principle of collective bargaining, it 
should not be overlooked that in a num- 
ber of cases the agreement was reached 
only after the employees had been on 
strike. The agreements are arranged by 
industrial groups, and do not include 
the recent agreement between the Cana- 
dian Railway War Board and Division 
No. 4, Railway Employees’ Department, 
American Federation of Labour, which 
is given on page 1489 of this issue. 


Building and Construction 


LonpDOoN, ONT.— INTERNATIONAL BRo- 
THERHOOD OF ELECTRICAL WORKERS, 
Locant No. 120 AND VARIOUS LOCAL 
EMPLOYERS. Agreement in”effect from 
May 1, 1919, to April 30, 1920. Nego- 
tiations for a new agreement shall open 
on or before February 1, 1920. Eight 
hours shall constitute a day’s work, 8 
a.m. to noon and 1 p.m. to 5 p.m. for 
the first five days of the week and from 
8 a.m. to noon on Saturdays. 
at the rate of time and one-half shall be 
paid for the first five hours’ work from 
the end of the regular working day, and 
double time from then until relieved 
from duty, and for Sundays and _ holi- 
days. 

The rate of wages shall be as follows: 
Per hour—Apprentices, from end of 


Overtime © 


first year to one and one-half years, 30 
cents; helpers, from one and one-half to 
end of second year, 35 cents; third year, 
40 cents; fourth year, 50 cents; journey- 
men, 60 cents. 


Victoria, B. C.— Unirep Asso- 
CIATION OF JOURNEYMAN PLUMBERS, 
Gas, STEAM AND SPRINKLER FITTERS 
AND Heruprrers, Locat No. 324 anp 
VARIOUS EMPLOYERS. Agreement in 
effect from October 15, 1919, to April 
30, 1920, and thereafter unless nullified 
prior to April 1 of any year. Adjust- 
ment of wages may be taken up by a 
joint board appointed by both parties 
to the agreement on April 1, 1920, or 
at any date thereafter, upon written 
notice to said board by either party or 
parties. 


Eight hours shall constitute a day’s 
work, between 8 a.m. and 5 p.m., with 
one hour for lunch. If employer agrees 
that half an hour shall be taken for 
lunch, the day’s work shall end at 4.30 
p.m. All overtime and work on Sun- 
days and holidays shall be paid for at 
the rate of double time. If it becomes 
necessary to work more than one eight- 
hour shift on any job, all members work. 
ing on any shift between the hours of 
5 p.m. and 8 a.m. shall receive the regu- 
lar day scale plus ten per cent. Mem- 
bers shall not be permitted to work two 
continuous shifts in any day under this 
rule. But in the case of night shifts this 
rule shall apply only on jobs where it is 
necessary to work -five or more such 
night shifts in a week. 
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The minimum wage scale shall be as 
follows: Per day—Journeymen plumb- 
ers, steamfitters and gasfitters, $7.20; 
junior plumbers and steamfitters, when 
they first start to use tools, $2 less than 
a journeyman, a wage increase of 50 
cents per:day to be paid at the expira- 
tion of each succeeding six months; 
steamfitters’ helpers, $5. 


On all work classed as marine work, 
members will be permitted to work for 
shops which sign agreements with Local 
No. 324 under conditions and for wages 
prevailing in shipyards which already 
have signed up with Local No. 324 and 
‘the Metal Trades Council. 


Food, Drink and Tobacco 


LonpoN, OnT.— CIGARMAKERS 
UNION, Locat No, 278 AND VARIOUS 
LOCAL EMPLOYERS. Agreement in effect 
from September 15, 1919, presents sched- 
ule for piece workers in the following 
groups: Rates per M.—Mould work, $10 
to $14; hand work, $14 to $16; Panate- 
las, $15 to $17; standard jobs, $11 to 
| $23; Spanish bill, $17 to $68. Packer’s 
bill of prices per M: five cent work, 
from 65 cents to 95 cents; ten cent work, 
from 80 cents to $1.35; Havana work, 
from 80 cents to $1.35. . All special rates 
not mentioned in the bill to be decided 
by the Executive Board. 


The shop collector shall be recognized 
at all times by the manufacturers as the 
representative of the union. He shall 
be empowered to call upon a committee 
to act in conjunction with himself on 
any occasion he may consider fit, and 
shall bring samples of all jobs to the 
Executive Board. 


VANCOUVER, B. C. — AMALGAMAT- 
ED Merat CvuTTERS AND BUTCHER 
Workers, Locat No. 648 anp WHOLE- 
SALE BUTCHERS OF THE CITY AND 
VICINITY. Agreement entered into 
September 15, 1919, of indefinite dura- 
tion. Forty-nine hours shall constitute 
a week’s work, nine hours a day for the 
first five days of the week and four hours 
on Saturdays. Any work done other 
than this shall be considered overtime, 
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and be paid for at the rate of time and 
one-half. 


The minimum wage rate shall be as 
follows: 


Killing floor. 
splitter, 
header, 
breaker, 


Per hour—F loorsmen, 
rumper, 75 cents; backer, 
70 cents; hidedropper, leg- 
gutter, knocker, 6214 cents. 
Per hour—Middle 
fatter, 65 cents; gut runner, gut meas- 
urer, 60 cents; first offal man, paunch 
trimmer, second offal man, tripe cleaner, 
55 cents; remainder of men in casing 
department, 50 cents. Pork cuiting de- 
partment. Per week—Bacon trimmer, 
$30; Per hour—second man, 55 cents; 
third man, 5214 cents. Sausage kit- 
chen. Per week—Machine men, $30; 
cook and smokehouse men, $27.50; 
stuffer men, $27; delicatessen cook 
(woman), $20; assistant, $16.50; girls 
in other employment, $15; Per day— 
ham boner, $5. 


The minimum rate of pay for any 
work shall be 4814 cents per hour. 


Metals and Machinery 


Kineston, Ont. — INTERNATIONAL 
ASSOCIATION OF Macuinists, Loca 
No. 54 anp THE CaNnapiIan Loco- 
MOTIVE Company, LimiTEp.  Agree- 
ment in effect from October 6, 1919, to 
June 5, 1920, and thereafter, unless 
thirty days’ notice in writing is given 
prior to that date. This agreement was 
signed following a strike which lasted 
from May to October. 


Forty-five hours shall constitute a 
week’s work, nine hours each day for 
the first five days of the week between 
7 am. and 5 p.m.; any work performed 


on Saturday shall be at overtime rates. 


The night shift shall work nine hours 
per night from Monday night until Fri- 
day night. When men employed on the 
day or night shift are required to change 
from one to the other and are required 
to work two shifts or part of two shifts 
in any 24 hours, the second shift shall 
be paid for at overtime rates. All over- 
time shall be paid for at the rate of time 
and one-half. Men ealled out after 
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working hours shall in no case receive 
less than three hours’ pay at overtime 
rates. 


Rates of pay: Per hour—Machinists, 
57 cents; first class specialists, 4414 
cents; non-skilled machine operators, 
including turret lathe operators, bolt 
threaders, bolt cutters, lassiters and 
automatic machine operators, 37 cents; 
drill operators, accurate work, 41 cents, 
general work, 37 cents; air drillers, 37 
cents; helpers, first class, 42 cents, 
second class, 37 cents; stationary engi- 
neers in power house, 5414 cents; 
grinders, 37 cents; steam crane-men, 
yard engineers, 42 cents; belt men, 
oilers, pump men, 38 cents; carpenters, 
first class, 48 cents, second class, 42 
cents; helpers for superheater tube fit- 
ters, 38 cents; pipe fitters, 4714 cents; 
pipe fitters’ helpers, 37 cents; tinsmiths 
' and sheet metal workers, 44 cents; sheet 
metal workers’ helpers, 37 cents; night 
forces in machine shop, three cents per 
hour additional; apprentices, first year, 
1514 cents, second year, 1914 cents, third 
year, 23 cents, fourth year, 27 cents. 


All employees represented by the In- 
ternational Association of Machinists, 
Local No. 54, shall receive the same 
amount for 45 hours as they have in 
the past for 50 hours. 


Men who have worked for a period of 
four years on work recognized by the 
company and the union as machinist’s 
work shall be advanced to machinist’s 
rate. 


Printing and Publishing 


Moose Jaw, SASK.—INTERNATION AL 
TypoGRaPpHicaL Union, Locaut No. 
627 AND VARIOUS LOCAL EMPLOYERS. 
Agreement which expired October 31, 
1919, revised and in force till October 
31, 1920. 


Eight hours shall constitute a day’s 
work, between 7 a.m. and 6 p.m., and 
seven and one-half hours a night’s work, 
between 6 p.m. and 5 a.m. Overtime 
not exceeding three hours in any one 
day shall be paid for at the rate of time 
and one-half, and in excess of three 
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hours at double time rate. Work on 
holidays shall be paid for at time and 


- one-half and Sunday work at double 


time rate, except in case of night staffs 
of morning papers or night staffs of 
afternoon papers during regular hours 
of the shift. A journeyman ecalled to 
work outside of regular hours shall re- 
ceive $1 extra for call, besides overtime 
pay, provided fifteen minutes have 
elapsed between the end of the shift and 
the call to work. Work done during the 
lunch hour shall be charged at overtime 
rates. New Year’s Day, Victoria Day, 
Dominion Day, Labour Day, Thanks- 
giving Day and Christmas Day shall be 
paid for without working. 

Any shift worked, of which the hours 
do not fall between 7 a.m. and 6 p.m. 
or between the hours of 6 p.m. and 5 
a.m., shall be termed a middle shift. 

The wage scale shall be as follows: 
Make-ups, ad men, bankmen, proofread- 
ers, book and job printers, operators of 
typesetting and typecasting appliances, 
machinists, and all employees engaged 
in machine and hand composition and 
distribution—From November 1, 1919, 
to April 30, 1920, per day of 8 hours, 
$6.6624, per night of 714 hours, $7.25; 
from May 1, 1920, to October 31, 1920, 
per day of 8 hours, $6.75, per night of 
714 hours, $7.25. Middle shift shall re- 
ceive the rate of pay for night work. 
Foremen shall receive a minimum of 50 
cents over the above scale. 

The term of apprenticeship for begin- 
ners on typesetting and typecasting ma- 
chines shall be thirteen weeks at the fol- 
lowing scale: First three weeks, $3 per. 
day; thereafter an increase of $1 each 
week for the next ten weeks. For night 
work the scale shall be 25 cents per night 
in excess of the above. The rates for 
other apprentices shall be as follows: 
Day work—At the end of two years, 
$2.50 per day; at the end of three years, 
$3.25 per day; at the end of four years, 
$4 per day; at the end of four years and 
six months, $4.75 per day. Night work, 
3314 cents extra per night of 714 hours. 


Situations of employees who enlist or 
are enrolled for service in time of war 
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may be filled during their absence by 
the foreman of the department in which 
they are employed, provided that upon 
reporting for duty the situations former- 
ly held by these employees shall be re- 
stored to them. 


PRINCE ALBERT, SASK.—INTERNA- 
TIONAL TYPOGRAPHICAL Union, LOCAL 
No. 705 AND THE EMPLOYING PRINTERS. 
Agreement in effect from September 1, 
1919, to October 31, 1920. Eight hours 
shall constitute a day’s work, between 
7am.and6p.m. Overtime under three 
hours shall be paid for at day rate, over 
three hours at double time. Seven and 
one-half hours shall constitute a night’s 
work, between 7 p.m. and 6am. All 
work done after time is called shall be 
paid for at the rate of time and one- 
half, and overtime extending over three 
hours at double time rate. 


Seale of prices: Per week—Make-up 


men, admen, bankmen, journeymen en- 
gaged in hand composition or distribu- 
tion, operators of typesetting machines, 
machine tenders, day work, $36.50, night 
work, $38.50; machinist-operators, day 
~ work, $36.50 plus 25 cents per day per 
machine, night work, $38.50 plus 25 
cents per night per machine. All em- 
ployees. working in split shift shall re- 
ceive the night scale of wages, 714 hours 
to constitute a shift. 


Overtime on holidays shall be paid 
for at the rate of time and one-half for 
both day and night shifts, and on Sun- 
days at double rate, except in case of 
morning papers or night staffs of after- 
noon papers when Saturday night work 
shall be at double rate. 


When a journeyman is called back. 


either before or after the performance 
of his regular day’s or night’s work, he 
~ shall receive $1 extra for said call back, 
in addition to double the day or night 
scale as the case may be. In no ease 
shall he receive less than one hour’s pay 
at overtime rates, in addition to the com- 
pensation for the call back. All work 
performed during the recognized lunch 
hour shall be paid for at the rate of 
time and one-half. 
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Beginners on machine (day or night 
work) shall receive the following wages: 
Per week—For. the first five weeks, $15; 
for the next five weeks, $20; for the 
next five weeks, $28; and thereafter the 
seale. — 


Apprentices shall be paid according 

to the following scale: First two years, 
at the option of the office; third year, 
40 per cent of the scale; fourth year, 
50 per cent of the scale; fifth year, 60 
per cent of the scale. Apprentices work- 
ing on night shifts shall receive $2 per 
week additional over above scale. 
- SASKATOON, Sask. — INTERNATIONAL 
PRINTING PRESSMEN AND ASSISTANTS’ 
Union, Locat No. 206 AND VARIOUS 
EMPLOYERS. Agreement in effect from 
September, 1919, to October, 1920, un- 
less a different date of termination is 
mutually agreed upon by both parties, 


Web pressrooms. The working crew 
of a 32 P. P. Rotary shall consist of 
pressman in charge, two journeymen and 
an assistant, and the wage scale shall be 
as follows: Per .week—Pressman in 
charge, no scale; journeymen, $35; as- 
sistants, first year, $14, second year, $17, 
third year, $20, fourth year, $24. 


Forty-eight hours shall constitute a 
week’s work, eight hours per day, and 
forty-two hours for night work, seven 
hours per night. On all holidays the 
night to be considered as regular shift, 
and no overtime rate will prevail pro- 
viding only usual hours are worked. In 
case of emergency a Web Press crew, if 
called upon to print the regular edition 
of an outside publication, shall receive 
eight hours’ time for their services. 

Platen presses. Wage scale: 
week—F'oreman pressman, no 
journeymen pressmen, $31. 


Cylinder presses. Wage scale: Per 
week—Foreman pressman, no. scale; 
journeymen pressmen, $34; assistants, 
first year, $15, second year, $20, third 
year, $21, fourth year, $23; feeder, first 
year, no scale, second year, $12. 

Forty-eight hours shall constitute a 
week’s work. Night shift to receive $2 
over the day scale. 


Per 
seale ; 
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The term of an apprentice or assistant 
shall be four years, such apprentice to 
be a competent feeder of at least two 
. years’ experience. ‘ 


Overtime at the rate of time and one- 
half shall be paid for work done before 
and after the regular hours stipulated 
for the regular work day, with double 
time on Sundays and holidays. 


Vehicles for Land and Water 


Toronto, Ont. — INTERNATIONAL 
BROTHERHOOD OF BOILERMAKERS, IRON 
SHIPBUILDERS AND HeupErs, LODGE 
No. 128 anp THE Poison IRoN Works. 
Agreement in effect from May 5, 1919, 
to, May 1020) 


Forty-four hours shall constitute a 
week’s work, eight hours for the first 
five days, 8 a.m. to noon and 1 p.m. to 
5 p.m., with four hours on Saturday. All 
time worked over the eight hour day 
shall be paid for at the rate of double 
time, including work on Sundays and 
holidays. When the men are required 
to work on_oil or acid tanks, or tanks 
on boats carrying oil or acid, such tanks 

shall be cleaned and steamed according 
to government regulations. Time and 
a quarter shall be paid for dirty work. 
All second and third shifts shall be al- 
lowed one half hour for lunch with pay. 


Care shall be exercised for the proper 
protection of workmen and a nurse shall 
be in attendance at all times when the 
men are working. 


The following conditions have been 
attached to the issuing of permits to 
work at the trade without serving an 
apprenticeship : 


Any man advanced to journeyman 
must have been a member of this bro- 
therhood at least two years prior to 
making application to his local lodge 
and examining board. Any man work- 
ing under a permit without serving an 
apprenticeship must agree to voluntarily 
surrender the permit on request of the 
eraft granting it. 

Only rivet heaters, holders on, drill- 
ers and boilermakers’ helpers may be 


THE LABOUR GAZETTE 


DECEMBER, 1919 


advanced to riveters, chippers and caulk- 
ers. Burners and welders” helpers may 
be advanced to burners and welders 
only. All other helpers, shipfitters’ 
helpers excepted, must comply with the 
foregoing rules. All men working under 
permit must be so employed for at least 
one year under the jurisdiction of this 
local before a mechanic’s card will be 
granted, and shall remain in the employ 
of the company designated by the exam- 
ining committee for at least six months. 


Ship fitters’ helpers advanced to ship 
fitter must be members of this brother- 
hood for at least one year prior to ad- 
vancement. 


The minimum wage rate shall be as 
follows: Per hour—Angle smiths, 75 
cents; bolters up, outside men, 50 cents; 
burners and welders, one year’s experi- 
ence, 70 cents; caulkers, first class, 85 
cents, second class, 70 cents; counter 
sinkers, 50 cents; drillers and tappers, 
75 cents; drillers, 65 cents; leading 
punch helpers, 50 cents; punch and 
shearmen, first class, 65 cents, second 
class, 55 cents; packers, 60 cents; hold- 
ers on, 65 cents; rivet heaters, 50 cents; 
riggers’ helpers, 4714 cents; riveters, 
first class, 85 cents, second class, 70 
cents; rivet testers, 85 cents; roll oper- 
ators, 60 cents; riggers, leading men, 65 
cents; reamers, leading men, 50 cents; 
fitters, first, 85 cents, second, 70 cents; 
furnace-men, 85 cents; reamers’ and 
drillers’ helpers, 4714 cents; slab help- — 
ers, 55 cents; fitters’ apprentices, two 
years’ experience, 50 cents; fitters’ help- 
ers, twenty-one years of age or over, 45 
cents; stage builders and shorer up, 50 
cents; tank testers, 90 cents. 


Woodworking, Furniture and Box-making 


STRATFORD, Ont. — UnitTep Bro- 
THERHOOD OF CARPENTERS AND JOINERS 
Locat No. 1990, BrornerHoop oF 
PAINTERS AND Decorators, Loca 
No. 772, FuRNITURE WorRKERS’ FEDERAL 
Lasour Union, No. 16350 AND THE 
GLoBE-WERNICKE Co. Agreement which 
expired October 1, 1919, revised, to re- 
main in effect till April 1, 1920, and 
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from year to year subject to 30 days’ 
notice prior to April 1 and October 1, by 
either party. 

Nine hours shall constitute a day’s 
work between 7 a.m. and 5 p.m. except 


on Saturdays, when the hours shall be, 


from 7 a.m. to noon. All work in excess 
of these hours shall be paid for at the 
rate of time and one-half, with double 
time on Sundays and holidays. 


There shall be a bonus for promptness 
as follows: Three-quarters of an hour 
shall be allowed each day for five days 
and one-quarter of an hour. for Satur- 
day, to all employees who shall register 
in, five minutes before starting time and 
two minutes after quitting time. 


Commencing November 10, 1919, the 


minimum seale of wages for unskilled 
help, men between 21 and 60 years of 
age and women 17 years or over with- 
out any previous experience in furniture 
factories, shall be as follows: Per hour 
—First six months, men, 25 cents, 
women, 17 cents; next twelve months, 
men, 30 cents, women, 20 cents; next 
twelve months, men, 35 cents, women, 
22 cents; next twelve months, men, 40 
cents, women 25 cents. 


During slack periods preference shall 
be given to reduction of hours of work, 
rather than a reduction in workmen who 
may be looked upon as members of the 
present staff. 


Shipping and Longshore Work 


St. Joun, N. B. — INTERNATIONAL 
LONGSHOREMEN’S ASSOCIATION, LOCAL 
No. 273 AND VARIOUS STEAMSHIP Com- 
“PANIES TRADING AT THE PorT OF ST. 
Joun. Agreement which expired Nov- 
vember 30, 1919, revised, and to remain 
in effect till December 1, 1920. 


Nine hours shall constitute a day’s 
or night’s work. 


Fifteen men shall constitute a gang 
for loading and discharging cargo boats, 
except in case of loading bulk coal or 
bulk eargoes of salt, sulphur or maize, 
over side into scows, carts or cars, in 
which ease the number of men per gang 
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shall be thirteen, extra two men to be 
otherwise employed. In the case of deal 
boats, the number of men per gang shall 
not be less than twelve except when 
working two winches at a hatch, then an 
extra man shall be employed, making 
thirteen in a gang. All freight when 
trucked outside between sheds must have 
two men to truck. 


The rate of wages, day or night, shall 
be as follows: Per hour—General cargo, 
70 cents; bulk grain, 80 cents. The same 
men are not to be ordered back to work 
either day or night when other men are 
available, except when ship is within 
reasonable time of finishing or shifting 
from berth to berth. 


If any gang is required to work 
through the meal hour double time shall 
be allowed at the prevailing rate of 
wages for such meal hour and for such 
time thereafter until relieved, and also 
for work on Sundays and holidays. 


Waiting time. Half time at the pre- 
vailing rate of wages shall be paid the 
men for waiting when ordered out at 7 
p.m. till midnight and when ordered out 
again at 1 a.m. they must be paid full 
rate from that time until regular knock- 
ing off time in the morning, the same 
to apply when ordered out during meal 
hours. 


Ten cents per hour extra shall be paid 
for grain in bulk, sulphur in bulk and 
salt in bulk, also wet hides in bundles, 
on week days, day or night—and pro 
rata for Sundays and holidays. 

Agreement also gives schedule of 
working conditions for hauling of cargo, 
per sling or truck, 


Miscellaneous 


Moncton, N. B. — Civic Ene 
PLOYEES Union No 51 AND THE CITY 
CouNCIL OF THE City or Moncton, 
Agreement in effect for one year com- 
mencing November 1, 1919, and there- 
after unless and until terminated by 
thirty days’ notice from either party. 

Nine hours shall constitute a day’s 
work from 7 a.m. to noon and from 1 
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p.m. to 5 p.m. Employees shall be al- 
lowed two hours off per week at the dis- 
eretion of the street commissioner. Over- 
time at the rate of time and one-half 
shall be paid for all work over the regu- 
lar working hours and for Sundays and 
holidays. 


The rates of pay shall be as follows: 


Board of Works. Per month—Street 
foreman, $125. Per week—Drivers of 
double teams, $25; drivers of single 
teams, $23. Per hour—Labourers, 40 
cents. 


Water department. Per month—Fore- 
man water works and plumbing inspec- 
tor, $150. Per day—Pipe layers, $4; 
pipe layers’ helpers, $3.60; pump oper- 
ators (8 hours), $4; caretaker, new 
reservoir and pipe line to pumping sta- 
tion, $3.25; caretaker, old reservoir and 
pipe line to pumping station, $3. 

Fire department. Per year—Motor 
engineers, $1,200; salvage corps driver, 
$1,150; driver chemicals, $1,040; city 
electrician and wire inspector, $1,750; 
assistant electricians and linemen, $1.,- 
200. 


City office staff. Per year—City en- 
gineer, $2,600; assistant engineer, $2,- 
200; mechanical engineer, $1,800; street 
commissioner, $1,600; building inspec- 
tor, $1,440; city clerk, $2,500; assistant 
city clerk, $1,760; stenographers, $900. 
Per week—Janitor, $22; parks superin- 
tendent, $21.75; tax collector, 1 per cent 
on collections after discount period, 2 
per cent on previous year, 4 per cent 
on collections of 2 years and more. 


WinnrpeG, Man. — COMMERCIAL 
TELEGRAPHERS’ UNION, SUBORDINATE 
Union, No. 52, anD THE CANADIAN 
Press Limirep. Agreement effected 
through the medium of an Arbitration 
Board, to remain in force from October 
15, 1919, to September 1, 1920, and 
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_ thereafter unless thirty days’ notice 


given by either party to cancel it. 


Six days or six nights shall constitute . 
a week’s work. Eight hours, including 
a thirty minute lunch period and two 
ten-minute rest periods, shall constitute 
a day’s work on all circuits. The hours 
of duty shall begin not earlier than 8 
a.m. Atlantic time; 8 a.m. Eastern time, 
with the exception of the telegraphers on 
the Maritime circuit who are governed 
by Atlantic time; 7 a.m. Central and 
Pacific time, for day men. Hours of 
duty for night telegraphers shall begin 
not earlier than 6 p.m. KEarlier calls 
shall constitute overtime and no trick 
shall be split more than once. 


Overtime for the first hour shall be 
paid on the basis of the next higher 
even five cents of the wage rate per 
hour, but after the first hour at time 
and one-half. Five minutes or under 
shall not be considered, ten minutes to 
be considered as one-half hour. For 
Sunday day ealls the rate shall he double 
the circuit rate per hour. 

If a telegrapher be called back be- 
fore or after his regular hours or called 
on Sunday or a Dominion statutory 
holiday he shall be paid at the overtime 
rate applicable, and for at least one and 
one-half hours. 


Seale of wages, per week: 


Day. Night. 
Maritime Section .. .. .. $33 $34 
Ontario and Quebec lines. 40 41 
Ontario and Quebec bu- i 
CHU Ree ee re a 46 
Western lines \-s:2.0. *...- 41 42 
Western bureaux ... .... 45 46 


Said bureau offices to be at Victoria, 
Vancouver, Calgary, Winnipeg, Ottawa, 
Toronto and Montreal. 
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NEW AGREEMENT RESPECTING WAGES AND HOURS OF CANADIAN 
RAILWAY SHOP WORKERS 


Canadian Railway War Board Approves Higher Wages and Shorter Hours 


GIOLLOWING a series of conferences 

extending over a period of seven 
months an agreement (Wage Agreement 
No. 4) was recently arrived at between 
the Canadian Railway War Board and 


Division No. 4 of the Railway Em- 
ployees’ Department, American F'edera- 
tion of Labour, respecting wages and 
working conditions of railway shop 
workers in Canada. The agreement, 


which is based largely upon the award » 


recently made by the United States Rail- 
way Administration, is effective for one 
year from November 14, 1919. It is the 
first agreement of its kind to embrace 
all the railway territory without divi- 
sion. It greatly stabilizes and improves 


the conditions of the men employed and 
gives increased weight to the shop com- 
mittees in shop management. Men en- 
gaged in locomotive work receive in 
general an increase of four cents an 
hour, while men in car shops whose 
wages formerly were relatively lower, 
recelve an increase of nine cents an 
hour. The hours of labour in the larger 
shops where the heavy work is carried 
on are reduced from 47 hours to 44 
hours per week, but in the round-house 
and running repair shops the hours re- 
main unchanged, standing at 48 hours 
per week as heretofore. Some 35,000 
railway shopmen in Canada are affected 
by the new agreement, which is-re- 
printed in full below. 


Agreement between the Canadian Railway War Board and Division No. 4, Railway 


Employees’ Department, American Federation of Labour, in respect to rates of 


pay, work hours, and conditions of service, for employees in the Locomo- 


tive and Car Departments of the several Railways as specified herein 


RAILWAys AFFECTED 


This agreement shall be effective on the fol- 
lowing Railways: 


Canadian National Railways, 
Canadian Pacific Railway, 
Dominion Atlantic Railway, 

. Esquimalt & Nanaimo Railway, 
Grand Trunk Railway, 
Grand Trunk Pacific Railway, 
Halifax & Southwestern Railway, 
Kettle Valley Railway, 
Quebee Central Railway, 
Temiskaming & Northern Ontario Rail- 

way, 

Winnipeg Joint Terminals, 


and 


Gonditional as to application of increased 
rates of pay from August Ist, 1919, 


Toronto, Hamilton & Buffalo Railway. 
Hours oF SERVICE 


Rule 1.—Hight hours shall constitute a day’s 
work. All Employees coming under the provi- 


sions of this schedule, except as provided for in 
Rule 15, shall be paid on the hourly basis. 


Rule 2.—Work hours for shop work shall be 
as follows:— 


(a) Where one shift is employed, except Sat- 
urdays and Sundays, 8 to 12 and 13 to 17 
o’clock; Saturdays, 8 to 12 o’clock. 


(b) Where two shifts are employed, the start- 
ing time of the second shift shall be 17 
o’clock or 20 o’clock unless otherwise mu- 
tually arranged, working 9 consecutive 
hours five nights per week, including an 
allowance of 20 minutes for lunch within 
the limits of the fifth hour. 


(ce) When three shifts are employed, the work 
hours shall be as may be mutually ar- 
ranged. 


Rule 3.—Work hours for running work shall 
be as follows:— 


(a) Where three 8-hour shifts are worked, the 
hours for commencing duty shall be_ be- 
tween 7 and 8 o’clock, 15 and 16 o’clock, 
and 23 and 24 o’clock. 20 minutes will be 
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allowed on each shift for lunch, beginning 
during the fifth hour, without deduction 
in pay. 

Where one or two shifts per 24 hours are 
worked :— 

Day Work—8, hours between 7 and 17 
o’clock, with one hour for lunch between 
12 and 13 o’clock, without pay for meal 
hour. 

Night Work—8 hours between 19 and 6 
o’clock, with an allowance of 20 minutes 
for lunch, beginning during the fifth hour, 
without deduction in pay. 


(b) 


Rule 4.—The starting time for any portion 
of the staff at any point may be arranged to 
commence within the limits named. 

Where three shifts are worked on running 
repairs, the spread of each shift for all em- 
ployees engaged on such work shall consist of 
eight consecutive hours, including an allowance 
of 20 minutes for lunch, beginning during the 
fifth hour, without deduction in pay. 


Rule 5.—The starting time for each employee 


shall be fixed and shall not be changed without © 


at least 48 hours’ notice. 


Rule 6.—AlIl overtime, except as the provi- 
sions of Rules 7, 9, 10 and 15 apply, outside 
of bulletin hours, up to and including the six- 
teenth hour of service in any one twenty-four 
hour period, computed from the starting time 
of the employee’s regular shift, shall be paid 
for at the rate of time and one-half, and there- 
after at the rate of double time, up to the 
starting time of employee’s regular shift. 

This shall apply to work performed on Sun- 
days and the following holidays: New Year’s 
Day, Good Friday, Victoria Day, Dominion 
Day, Labour Day, Thanksgiving Day and 
Christmas Day. 

Should any of the above mentioned holidays 
fall on Sunday the day substituted by the Fed- 
eral Government will be observed. 


Rule 7.—For continuous service after regular 
working hours, employees will be paid one hour 
for forty minutes’ service or less, and shall not 
be required to work more than one hour without 
being permitted to go to meals. 


Employees called or required to return to 
work (otherwise than as provided in first para- 
graph of this tule), will be allowed five hours 
for three hours and twenty minutes’ service or 
less, and except that if called for one hour or 
less before commencement of their regular day 
they will receive a minimum of two hours’ pay. 


They shall be required to do only such work 
as held or called for. 


Rule 8.—Employees regularly assigned to 
work on Sundays and the holidays specified in 
Rule 6, or those called to take the place of such 
employees, will be allowed to complete the bal- 
ance of the day unless released at their own re- 
quest. Those who are called will be advised 
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as soon as possible after vacancies become 
known. 


Rule 9.—Employees required to work during 
meal period shall receive pay at the rate of time 
and one-half on the minute basis, but will be 
relieved the necessary time (without pay) to 
procure meal. 


This does not apply where employees are 
allowed the twenty minutes for lunch without 
deduction therefor. 


OVERTIME EMERGENCY SERVICE: RoAD WorxK 


Rule 10.—Employees, except as the provi- 
sions of Rules 12 and 15 apply, sent out on the 
road for emergency service, shall receive con- 
tinuous time from the time called until their 
return as follows: 


Overtime rate for all overtime hours and 
straight time for the recognized straight time 
hours at home station, whether working, wait- 
ing or travelling, except that after the first 24 
hours, if relieved from duty for five or more 
hours, they will not be allowed time for such 
hours provided that in no case shall an em- 
ployee be paid for less than 8 hours on week 
days, and 8 hours at one and a half time for 
Sundays and the holidays specified in Rule 6, 
for each calendar day. Where meals and lodg- 
ing are not provided by the Railroad, actual ex- 
penses will be allowed. Employees will receive 
all allowance for expenses not later than the 
time when they are paid for the service ren- 
dered. Employees will be called as nearly as 
possible, one hour before leaving time, and on 
their return will deliver tools at point desig- 
nated. 


DISTRIBUTION OF OVERTIME 


Rule 11.—When it becomes necessary for em- 
ployees to work overtime, they shall not be laid 
off during regular working hours to equalize 
the time. 

At points where sufficient number of em- 
ployees are employed, employees shall not work 
two consecutive Sundays (holidays to be con- 
sidered as Sundays). 

Record will be kept of overtime worked and 


~men called with the purpose in view of dis- 


tributing the overtime equally. 
TEMPORARY VACANCIES 


Rule 12.—When necessary to fill temporary 
vacancies at outlying points, employees, ex- 
cluding those specified in Rules 14 and 15, will 
be sent out and will be paid for this service ag 
follows:— 

Continuous time from time called up to time 
of reporting at point to which sent, overtime 
rates for all overtime hours, and straight time 
for the recognized straight time hours at home 
station, whether waiting or travelling, (the 
same provisions to apply for return trip). 
While at such point they will be paid straight 
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time and overtime in accordance with practice 


(not necessarily the same hours) at home point’ 


with a guarantee of not less than 8 hours’ pay, 
at the established rate for each calendar day, 
including Sundays and the holidays specified in 
Rule 6, at overtime rates. Where meals and 
lodgings are not provided by the railroad, ac- 
tual. expenses will be allowed. 


OVERTIME CHANGING SHIFTS 


Rule 13.—Employees changing from one shift 
to another will be paid overtime rates for the 
first shift- at each change. Employees working 
two shifts or more on a new shift shall be con- 
sidered transferred. This will not, however, 
involve the payment of punitive overtime rates 
to employees changing off where employees 
work alternately on stated shifts, nor to em- 
ployees changing positions under the exercise 
of their seniority rights. 


OVERTIME REGULAR ASSIGNED Roap WorRK 


Rule 14.—Employees regularly assigned to 
road work and who leave and return to home 
station daily (a boarding car to be considered 
a home station), shall be paid continuous time 
from the time of leaving the home station to 
the time they return, whether working, wait- 
ing or travelling, exclusive of the meal period, 
at straight time for the regular hours, and 
overtime rates for all overtime hours as per 
overtime rules. 


The starting time to be not earlier than 6 
a.m. nor later than 8 a.m. Where two or more 
shifts are worked the starting time of each fol- 
lowing shift will be regulated accordingly. 


When such men do not return daily to their 
home station or boarding ear, they will be paid 
for all overtime actually worked as per Rule 6, 
and in such cases where meals and lodgings 
are not furnished by the Railroad, employees 
will be paid actual expenses. If lodging is not 
available at point where work is performed, em- 
ployees will be paid according to Rule 10 until 
they reach lodging, home station or boarding 
ear. 


Road car repair men sent out on the road 
after having worked at terminal during day 
will receive pay at straight time for travelling 
from time called until they reach the first point 
at which they have to work and will be com- 
pensated for any additional expense they neces- 
sarily incur. 


Rule 15.—Employees regularly assigned to 
perform road work and paid on a monthly basis 
shall be paid not less than the minimum hourly 


rate established for the corresponding class of ~ 


employees coming under the provisions of this 
schedule, on the basis of 365 eight-hour days 
per calendar year, with pay at the rate of time 
and one-half time for Sundays and holidays 
designated herein; otherwise, overtime will not 
be paid. Where meals and lodging are not fur- 
nished by the railroad, or when the service re- 
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quirements make the purchase of meals and 
lodging necessary while away from home point, 
employees will be paid actual expenses. This 
Service is distinct and separate from that per- 
formed by any other class of employees coming 
under the provisions of this schedule and is 
not to be confused therewith; the employees 
assigned to it shall not be assigned to or used 
to perform the construction, repair and emer- 
gency work assigned to other employees under 
the provisions of the general and special rules 
of this schedule. 


Note.—The following is an example to be 
followed in arriving at the monthly rates: 


365 days multiplied by 8 equals ....... 
59 Sundays and holidays at one-half 
time will be 59 multiplied by 4, 


equalling 236 


ee 





Total hours to be paid for.... 3,156 

The monthly salary is arrived at by dividing 
the total earnings of 3,156 hours by 12; no 
overtime is allowed for time worked in excess of 
eight hours per day; on the other hand, no time 
is to be deducted unless the employee lays off 
of his own accord. 


The operation of this rule shall not prevent 
continuing the practice of granting holidays 
with pay to employees paid on a monthly basis 
with proper allowance therefor from the num- 
ber of hours specified above. 


Finuing VACANCIES 


Rule 16.—When an employee is required to 
fill the place of another employee receiving a 
higher rate of pay, he shall receive the higher 
rate, but if required to fill, temporarily, the 
place of another employee receiving a lower 
rate, his rate will not be changed. 


Rule 17.—Employees serving on night shifts, 
desiring day work (or vice versa) shall have 
preference when vacancies occur, according to 
their seniority. 


Rule 18.—When new jobs are created or 
vacancies occur in preference jobs in the re- 
spective crafts, the oldest employee in point of 
service shall, if sufficient ability is shown by 
trial, be given preference in filling such new 
jobs or any vacancies that may be desirable to 
them. — 

Rule 19.—Mechanies in service will be consid- 
ered for promotion to positions as shop fore- 
men. 

When vacancies occur in positions of gang 
foremen (leading hands supervising the work of 
a gang) men from the respective crafts will 
have preference in promotion. 


Rule 20.—Employees who transfer from one 
point to another with a view of accepting a 
permanent transfer, will, after thirty days, lose 
their seniority at the point they left, and their 
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seniority at the point to which transferred will 
begin on date of transfer, seniority to govern, 
such transfers to be made without expense to 
the Company. Employees will not be compelled 
to accept a permanent transfer to another 
point. 


Rule 21.—When the requirements of the ser- 
vice will permit, employees, on request, will be 
granted leave of absence for a limited time, 
with privilege of renewal. 


The arbitrary refusal of a reasonable amount 
of leave to employees when they can be spared, 
or failure to handle promptly cases involving 
sickness or business matters of serious import- 
ance to the employee, is an improper practice 
and may be handled as unjust treatment under 
this agreement. 


ABSENCE FRoM WorK 


Rule 22.—In case an employee is unavoid- 
ably kept from work he will not be discrim- 
inated against. An employee detained from 
work on account of sickness or for any other 
good cause must, if possible, advise the fore- 
man in time so he can arrange for relief, and 
in all cases men will make arrangements, with 
the foreman to lay off. 


FAITHFUL SERVICE 


Rule 23.—Employees who have given long 
and faithful service in the employ of the Com- 
pany and who have become unable to handle 
heavy work to advantage will be given prefer- 
ence of such light work in their line as they 
are able to handle (subject to pension regula- 
tion age limits), / 


ATTENDING CouRT 


Rule 24.—When attending Court as witnesses 
for the Railroad, employees will receive pay for 
all time lost at home station, with a minimum 
of 8 hours’ time each week day and 8 hours at 
rate and one half for Sundays and holidays, 
either at home station, away from home, or 
travelling. Time and one-half will be paid for 
travelling, during overtime hours where em- 
ployees are unable to secure sleeping car accom- 
modation. Actual expenses will be allowed 
when away from home station, and necessary 
expenses will be allowed when at home. When 
necessary the Company will furnish transporta- 
tion, and will be entitled to certificate for wit- 
ness fees in all cases. 


Payinea Orr 


—— Se 


Rule 25.—Employees will be paid off during 
regular working hours, semi-monthly. 

Should the regular pay day fall on a holiday 
or days when the shops are closed down, men 
will be paid on the preceding day. 

When there is a shortage equal to one day’s 


pay or more in the pay of an employee, a 
voucher will be issued to cover the shortage. 
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Employees leaving the service of the company 
will be furnished with a time voucher covering 
all time due within 24 hours at points where 
discharge checks are issued, and within 48 mit 

e 
time specified shall be exclusive of Sundays and 
holidays. 


Rule 26,—During inclement weather provi- 
sion will be made where buildings are avail- 
able to pay employees under shelter. 


GENERAL REDUCTION OF FORCES 


Rule 27.~-When it becomes necessary to 
make a general reduction in expenses, the force 
at any point or in any department or subdivi- 
sion thereof shall be reduced, seniority as per 
Rule 31 to govern; the men affected to take 
the rate of the job to which they are assigned. 


Five days’ notice will be given men before 
such a general reduction is made, and lists will 
be furnished local committee. 


This does not apply in laying off men who 
have been temporarily employed to meet special 
requirements, 


In the restoration of forces, senior men laid 
off will be given preference of re-employment, 
if available, within a reasonable time, and shall 
be returned to their former position if it is to 
be filled; local committee will be furnished list 
of men to be restored to service; in reducing 
force, the ratio of apprentices will be main- 
tained except as may be otherwise mutually 
arranged. 


REDUCTION OF FORCES 


Rule 28.—An employee laid off on account of © 
reduction in force, who desires to secure employ- 
ment elsewhere, will, upon application, be fur- 
nished with a pass to any point on his General 
Superintendent’s territory if over one year in 
the service, and to any point on his General 
Manager’s territory if over three years in the 
service. 


Rule 29.—When reducing forces, if men are 
needed at any other point they will (if suitable 
for work required) be given preference to trans- 
fer to nearest point, with privilege of return- 
ing to home station when force is increased, 
such transfer to be made without expense to the 
company. Seniority to govern all cases. 


Rule 30.—Employees required to work when 
shops are closed down, due to breakdown in 
machinery, floods, fires, and the like, will re- 
ceive straight time for regular hours, and over- 
time for overtime hours. 


SENIORITY 


Rule. 31.—Seniority of Employees in each 
eraft covered by this agreement shall be eon- 
fined to the point at which employed. 


Sub-divisions of the Carmen for seniority 
shall be as follows:— 
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Patternmakers, 
Upholsterers, 
Painters, 

Other Carmen. 


If on account of falling off in work of a 
particular class on which ‘‘other Carmen’’ are 
engaged it is necessary to displace them, they 
will, according to seniority, have the right to 
displace carmen junior to them performing 
other classes of work, if qualified to perform 
it, at the rate paid for such work. 


The seniority lists will be open to inspection 
and copy furnished the committee. 


ASSIGNMENT OF WoRK 


Rule 32.—Mechanics or apprentices regular- 
ly employed as such shall do mechanics’ work 
as per special rules of each craft. 


ELECTRIC AND OXxyY-ACETYLENE WELDERS 


Rule 33.—Employees engaged on electric or 
oxy-acetylene process will be taken from the 
eraft that would have handled the work had it 
been done by former methods, and will be con- 
fined to work pertaining to their trade when 
there is sufficient of this work to keep them 
employed. At outside points where there is not 
sufficient work to require a man from each 
eraft, the Foreman shall select a man from the 
Metal Trades Craft to perform all the work to 
be done by these processes. 


FoREMANSHIP FILLING TEMPORARILY 


Rule 34.—Should an employee be required 
temporarily to fill the place of a shop foreman 
he will be paid his own rate, straight time for 
straight time hours and overtime for overtime 
hours, if greater than the foreman’s rate. If 
it is not he will get the foreman’s rate. 


GRIEVANCES 


Rule 35.—Should any employee subject to 
this agreement believe he has been unjustly 
dealt with, or that any of the provisions of 
this agreement have been violated, (which he is 
unable to adjust directly) the case shall be 
taken to the Foreman, General Foreman, Shop 
Superintendent, or Master Mechanic, each in 
their respective order, by the local committee 
or one or more duly authorized members there- 
of. 

If stenographic report of investigation is 
taken, the committee shall be furnished a copy. 

If the result still be unsatisfactory, the Gen- 
eral Committee, or one or more duly authorized 
members thereof, shall have the right of ap- 
peal, preferably in writing, to the higher offi- 
cials designated to handle such matters in their 
. respective order, and conference will be granted 
within ten days of application. 

All conferences between shop officials and 
shop eommittees to be held. by-appointment 
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during regular working hours without loss of 
time to committeemen. 


Rule 36—Should the highest designated 
railroad official or his duly authorized repre- 
sentative and the corresponding representatives 
of the employees fail to agree, the case shall 
then be jointly submitted in writing to the 
Canadian Railway War Board and to Division 
No. 4, Railway Employees Department, Ameri- 
can Federation of Labour, for adjudication or 
final disposition. 


Prior to the adjudication or final disposition 
of grievances by the highest designated authori- 
ties as herein provided, and while questions of 
grievances are pending, there will neither be a 
shut down by the employer nor a suspension of 
work by the employees. 


To the extent that these rules may remain 
in force if and when the Canadian Railway 
War Board may cease to exist, the methods of 
procedure will thereafter be such as may be 
agreed to by the representatives of the rail-. 
roads affected and the representatives of the 
employees herein specified. 


Rule 37.—An employee who has been in the 
service of the railroad over thirty days shall 
not be dismissed for incompetency, nor be dis- 
charged for any cause without first being given 
an investigation. 


Rule 38.—If it is found that an employee has 
been unjustly discharged, or dealt with, such 
employee shall be reinstated with full pay for 
all time lost. In the event of an employee 
being otherwise employed pending settlement of 
his case by reinstatement, any pay earned shall 
be credited against time lost. 


COMMITTEES 


Rule 39.—The Company will not discriminate 
against any employees who, as Committeemen, 
from time to time, represent other employees 
and will grant them leave of absence and free 
transportation over the Company’s lines when 
delegated to represent other employees. 


APPRENTICES 


Rule 40.—All apprentices must be able to 
speak, read and write the English language 
(or French in the Province of Quebec), and 
understand at least the first four rules of arith- 
metic. 

Applicants for regular apprenticeship shall 
be between 16 and 21 years of age, and if 
accepted, shall serve five years of 290 days each 
ealendar year. If retained in the service at the 
expiration of their apprenticeship they shall be 
paid not less than the minimum rate established 
for journeymen mechanics of their respective 
crafts. 

In selecting helper apprentices, seniority will 
govern; otherwise selections will be made in 
conjunction with the respective shop eommit- 
tees Se 
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Nore.—See special rules of each craft for 
additional apprentice rules. 

Rule 41.—All apprentices must be indentured 
and shall be furnished with a duplicate of In- 
denture by the Company. The form of In- 


denture will not contain provisions in conflict 


with the terms of this agreement. 


The Company will furnish every opportunity 
possible for the apprentice to secure a complete 
knowledge of the trade. 


Apprentices will not be maintained at points 
where there are not adequate facilities for 
learning the trade, beyond the time that can be 
properly applied on their apprenticeship. It 
will be compulsory for mechanical apprentices 
to move to larger shops for the purpose of 
acquiring wider experience after three years’ 
service. 


Rule 42.—The ratio of apprentices in their 
respective crafts shall not be more than one 
to every five mechanics. 


Notr.—This will not require any reduction 
in the number of apprentices at present em- 
ployed under previous existing schedule agree- 
ments. 


Two apprentices will not be 
- gether as partners. 


Norte.—This will apply only when the ratio 
of apprentices provided herein has been estab- 
lished by the number of apprentices being re- 
duced by those at present indentured completing 
their apprenticeship at shops where a higher 
ratio has previously been maintained. 


The distribution of apprentices 
-shops where general repairs are made on the 
division shall be as nearly as possible in pro- 
portion to the mechanics in the respective 
trades employed therein. 


In computing the number of apprentices 
that may be employed in a trade on a division 
(a General Superintendent’s territory) the total 
number of mechanics of that trade employed on 
the division will be considered. 


Tf, within six months, an apprentice shows 
no aptitude to learn the trade, he will not be 
retained as an apprentice. 


An apprentice shall not be dismissed or 
leave the service of his own accord, except. for 
just and sufficient cause before completing his 
apprenticeship. 


An apprentice shall not be assigned to work 
on night shifts, nor be allowed to work over- 
time during the first two years of his appren- 
ticeship. 


worked to- 


If an apprentice is retained in the service 
upon completing the apprenticeship, his senior- 
ity rights as a mechanic will date from the 
time of completion of apprenticeship. 


RATES oF Pay 


Rule 43.—The rate for all mechanics who 
were receiving 68 cents per hour or more under 
Wage Agreement No. 1 and Supplements there- 
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to, except those provided for in Rule 45, will 
be increased 4 cents per hour, effective May 
ist 1919: 

Steel Car Workers and other. mechanics in 
the car department who were receiving the rate 
of 63 cents per hour under Wage Agreement 
No. 1 and Supplements thereto will ‘be in- 
creased 4 cents per hour, effective May Ist, 
1919. 


Other mechanics in the car department, and 
other unclassified mechanics, who were receiv- 
ing 58 cents per hour under Wage Agreement 
No. 1 and Supplements thereto, will be in- 
creased 9 cents per hour, making a rate of 67 
eents per hour, effective May Ist, 1919. 


Rule 44.—Apprentices, helpers, and other 
classes of workmen covered by Wage Agree- 
ment No. 1 and Supplements thereto, except 
those provided for in Rule 45, will be increased 
4 cents per hour above the present rate, ef- 
fective May lst, 1919. This increase to apply 
also to men paid on the step rates provided 
for in paragraphs (m) and (n), Clause 7, Wage 
Agreement No. 1, except those provided for in 
Rule 45, effective May Ist, 1919. 


The step rates will not, however, be applied 
to men entering the service on and after the 
date of this agreement, except if transferred 
from another railway, employees will carry with 
them the step rate paid on such other railway. 


Regular apprentices between the ages of 16 
and 21, engaging to serve a five year appren- 
ticeship, shall be paid as follows: 


Starting out rate and for the 


firstisix, monthsivGet ai. ae 29¢ per hour 
Second six months .......... 311%¢ per hour 
Second year—First six months 34c per hour 
Last six months .... 3614c per hour 

Third year—First six months. 39c per hour 
Last six months . 4114c per hour 

Fourth year—First six months 46%c per hour 
Last six months .... 54e per hour 

Fifth year—First six months. 61%¢ per hour 
Last six months 69e per hour 


provided, however, that the basic minimum rate 
for their respective crafts shall not he ex- 
ceeded. 


Rule 45.—Linemen and others covered by 
Rule 141 shall receive 68 cents per hour, ef- 
fective May 1st, 1919. 


Groundmen covered by Rule 142 shall receive 
62 cents per hour, effective May Ist, 1919. 


Coal pier elevator operators and coal pier 
electric hoist operators as covered by Rule 143 
shall receive 55 cents per hour, effective May 
Ist, 1919. 


Etc. 


Rule 47.—Good drinking water and ice when 
required will be furnished. Sanitary drinking 
fountains will. be provided. where necessary. 
Pits and floors, lockers, toilet and wash rooms 


CONDITIONS OF SHOPS, 
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will be kept in good repair and in a clean, dry 
and sanitary condition. 
Shops, locker rooms and wash rooms will be 
lighted and heated in the best manner possible 
~ consistent with the source of heat and light 
available at the point in question. 


PERSONAL INJURIES 


Rule 48.—Employees injured while at work 
will not be required to make accident reports 
before’ they are given medical attention, if re- 
quired, but will make them as soon as prac- 
ticable thereafter. Proper medical attention 
will be given at the earliest possible moment. 


NOTICES 


Rule 49.—A place will be provided at all 
shops and roundhouses where proper notices of 
interest to employees may be posted. 


SHorp TRAINS 


Rule 56.—Existing conditions in regard to 
shop trains will be maintained unless changed 
by mutual agreement, or until other reasonable 
facilities are available. The Company will en- 
deavour to keep shop trains on schedule time, 
properly heated and lighted, and in a safe, 
clean and sanitary condition. This not to ap- 
ply to temporary service provided in case of 
emergency. 


FREE TRANSPORTATION 


Rule 51.—Employees covered by this agree- 
ment, and those dependent upon them for sup- 
port, will be given the same consideration in 
granting free transportation as is granted 
other employees in service. 


Nore.—This does not refer to special free 


transportation which may be issued to em- 
ployees in train service on account of the 
necessary requirements of that service. 


General Committees representing employees 
covered by this agreement to be granted same 
consideration as is granted General Committees 
representing employees in other branches of 
the service. 


PROTECTION EMPLOYEES 


Rule 52.—Employees will not be required to 
work on engines or cars outside of shops during 
inclement weather, if shop room and pits are 
available. This does not apply to work in en- 
gine cabs or emergency work on engines or cars 
set out for or attached to trains. 


When it is necessary to make repairs parts 

of engines, boilers, tanks and tank cars shall 
' be cleaned before mechanics are required to 
work on same. This will also apply to cars 
undergoing general repairs. 

Employees will not be required to expose 
themselves to sand blast and paint blowers 
while in operation. 
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All acetylene or electric welding or cutting 
will be protected by a suitable screen when its 
use is required. 


EMERY WHEELS AND GRIND STONES 


Rule 53.—Emery wheels and grind stones 
installed in the shop will be kept true and im 
order. 


HELP TO BE FURNISHED 


Rule 54.—Craftsmen and apprentices will be 
furnished sufficient competent help, when need- 
ed to handle the work, if available. When ex- 
perienced helpers are available, they will be 
employed in preference to inexperienced men. 


MISCELLANEOUS 


Rule 55.—When dismantling or scrapping 
engines, boilers, tanks, cars (except wood cars) 
or other equipment or machinery for service- 
able parts, this work will be done by mechanics 
of their respective crafts. Sufficient help will 
be furnished. 


When wood cars are dismantled for scrap- 
ping (at points where carmen are employed) 
parts to be removed (other than scrap) before 
car is burned or destroyed, will be removed by 
carmen. 


Rule 56.—No employees will be required to 
work under a locomotive or car (outside of 
shops) without being protected by proper sig- 
nals. Where the nature of the work to be done 
requires it, locomotives or passenger cars will 
be placed over a pit, if available. 


Rule 57.—In shops and roundhouses not now 
equipped with connections for taking the steam 
from engines, arrangements will be made to 
equip them so that steam from locomotives will 
not be blown off inside the house. 


Rule 58.—All engines will be placed under 
smoke jacks in roundhouses where practicable, 
when being fired up. 


Rule 59.—At shops and roundhouses equipped 
with electricity electric light globes and exten- 
sions will be kept in tool rooms available for 
use. 


Rule 60.—When employees (regularly em- 
ployed) are required to check in and out on 
their own time, they will be paid one hour extra 
at the close of each week’s service, regardless 
of the number of hours worked during the 
week, 


Machinists’ Special Rules 


QUALIFICATIONS 


Rule 61.—Any man who has served an ap- 
prenticeship or who has had four years’ ex- 
perience at the machinists’ trade, and who, by 
his skill and experience, is qualified and capable 
of laying out and fitting together the metal 
parts of any machine or locomotive, with or . 
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without drawings, and competent to do either 
sizing, turning, shaping, boring, planing, grind- 
ing, finishing, or adjusting the metal parts of 
any machine or locomotive whatsoever, shall 
constitute a machinist. 


CLASSIFICATION OF WoRK 
Rule 62.—Machinists’ work shall consist of 


laying out, fitting, adjusting, shaping, boring, 
slotting, milling, and grinding of metals used 


in building, assembling, maintaining, dismant- - 


ling and installing locomotives and engines 
{operated by steam or other power) pumps, 
eranes, hoists, elevators, pneumatic and _ hy- 
draulic tools and machinery, scale building, 
shafting and other shop machinery; ratchet 
and other skilled drilling and reaming; tool 
and die making, tool grinding and machine 
grinding; axle trueing, axle, wheel and tire turn- 
ing and boring, engine inspecting; air equip- 
ment, lubricator and injector work; removing, 
replacing, grinding, bolting and breaking of all 
joints on super-heaters; oxy-acetylene, thermit 
and electric welding on work generally recog- 
nized as machinists’ work; the operation of all 
machines used in such work, including drill 
presses and bolt threaders, using a facing, bor- 
ing or turning head or milling apparatus, and 
all other work generally recognized as ma- 
chinists’ work. 

Nore.—Engine inspecting mentioned above 
does not refer to inspection of running engines 
for defects on arrival at roundhouses or subse- 
quent inspection to ensure proper tools and 
supplies being on engines, 


MAcHINIST APPRENTICES 
Rule 63.—Include regular and helper appren- 
tices in connection with the work defined by 
Rule 62. 


Macuinist HELPERS 


Rule 64.—Employees assigned to help ma- 


chinists and apprentices, operators of driil 
presses and bolt threaders not equipped with 
a facing, boring, or turning head or milling 
apparatus, bolt pointing and centering ma 
chines, wheel presses, bolt threaders, nut tap- 
pers and facers; crane men helper’, tool room 
attendants, machinery oilers, box packers, 
grease cup fillers and oilers, and applying all 
couplings between engine and tenders. 


ASSIGNMENT TO RUNNING REPAIRS 


Rule 65.—Machinists assigned to running re- 
pairs shall not be required to do work on back 
shop work at points where back shop forces are 
maintained. 


Back SHop AND RUNNING REPAIR ForcES 


Rule 67.—Back shop forces will not be as- 
signed to perform running repair work, except 
when the regularly assigned running repair 
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forces are unable to gai e engines out in time ; 


to prevent delay to train peemen 


Work AT WRECKS 


Rule 68.—In case of wrecks where engines 
are disabled, machinist, and helper if required, 
(more if necessary) shall accompany the 
wrecker. They will work under the directioa 
of the wreck foreman. 


APPRENTICES CLASSIFICATION OF WORK 


Rule 69.—Apprentices shall be instructed im 
all branches of the machinists’ trade. They 
will serve three years on machines and special 
jobs. Apprentices will not be required to work 
more than four months on any one machine or 
special job. During the last two years of their 
apprenticeship they will work on the floor. Ap- 
prentices shall not work on oxy-acetylene, ther- 
mit, electric or other welding processes until 
they are in their last two years. 


HebLreer APPRENTICES 


Rule 70.—Helpers who have had not less 
than two consecutive years’ experience as a 
machinist, helper in the company’s employ at 
the time application for apprenticeship is made 
may become a helper apprentice. When as- 
signed as a helper apprentice they must not be 
over twenty-five years of age: 


Rule 71.—Helper apprentices shall serve three 
years, a minimum of 290 days each calendar 
year, and shall be governed by the same regu- 
lations and rules as govern regular appren- 
tices. 


Rule 72.—The number of helper apprentices 
must not at any time exceed 50 per cent of the 
combined number of regular and helper appren- 
tices assigned. 


Rule 73.—Helper apprentices shall receive the 
minimum helper rate for the first six months, 
with an increase of two cents per hour for every 
six months thereafter until they have served 
three years. 


HELPERS 


Rule 74.—A helper, when used in any way 
in connection with machinists’ work, shall in 
all cases work under the orders of the ma- 
chinist, both under the direction of the fore- 
man. 


Rule 75.—When vacancies oceur under classi- 
fication of machinist helper (temporarily or 
permanent) machinist helpers in the service will 


be given preference in promotion to position | 


paying either same or higher rate at shop em- 
ployed, seniority to govern. 


Rule 76.—Labourers, or similar class of work- 
men, shall not be permitted to do helpers’ 
work as outlined in Rule 64 if regular ma- 
chinist helpers are available. 


DECEMBER, 1919 


Boilermakers’ Special Rules 
QUALIFICATIONS 


Rule 78.—Any man who has served an ap- 
prenticeship or who has had four years’ ex- 
perience at the trade, who can with the aid of 
tools, with or without drawings, and is com- 
petent to either lay out, build or repair boilers, 
tanks, and details thereof, and complete same 
in a mechanical manner, shall constitute a 
boilermaker, 


CLASSIFICATION OF WORK 


Rule 79.—Boilermakers’ work shall consist of 
laying out, cutting apart, building or repairing 
boilers, tanks and drums; inspecting, patching, 
rivetting, chipping, caulking, flanging, and flue 
work; building, repairing, removing and apply- 
ing steel cabs and running boards; laying out 
and fitting up any sheet iron or sheet steel work 
made of 16 gauge or heavier; (present practice 
between boilermakers and sheet metal workers 
on railroads to continue relative to gauge of 
iron), including fronts and doors; grate and 
grate rigging, ash pans, front end netting and 
diaphragm work; engine tender, steel under- 
frame and steel tender truck frames, except 
where other mechanics perform this work; re- 
moving and applying all stay bolts, radials, 
flexible caps, sleeves, crown bolts, stay rods, 
and braces in boilers, tanks and drums, apply- 
ing and removing arch pipes; operating 
punches and shears for shaping and forming, 
pneumatic stay bolt breakers, air rams, and 
hammers; bull, jam and yoke rivetters; boiler- 
makers’ work in connection with the building 
and repairing of steam shovels, derricks, booms, 
housing, circles and coal buggies; eye beam, 
channel iron, angle iron, and tee iron work; all 
drilling, cutting and tapping and operating 
rolis in connection with boilermakers’ work; 
oxy-acetylene, thermit and electric welding, on 
work generally recognized as  boilermakers’ 
work, and all other work generally recognized 
as boilermakers’ work. It is understood that 
present practice in the performance of work 
between boilermakers and carmen will con- 
tinue. 


BortERMAKERS’ APPRENTICES 


Rule 80.—Include regular and helper appren- 
tices in connection with the work as defined 
by Rule 79. 


BoItERMAKERS’ HELPERS 


Rule 81.—Employees assigned to help boiler- 
makers and their apprentices, operators of drill 
presses, and bolt cutters in the boiler shop, 
boiler washers, flue cleaners, punch and shear 
operators (cutting only bar stock and scrap). 


RuNNING REPAIR WorRK 


Rule 82.—Running repair work for boiler- 
makers shall consist of such boilermakers’ work 
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as is necessary to fit locomotives to make a 
successful trip. It shall include stay bolt in- 
spection, ordinary repairs to ash pan and front 
end nettings, caulking and repairing leaks in 
fire boxes and exterior of boilers or tanks. The 
application of stay bolts, patches, and flues, 
will be done by back shop forces, but at points 
where no back shop forcés are employed, the 
roundhouse men will be expected to do such 
work. 


SPECIAL SERVICES 


Rule 83.—Flange turners, layers out, and 
fitters up shall be assigned in back shops where 
flue sheets and half side sheets of fire boxes are 
flanged, removed and applied. One man may 
perform all these operations where the service 
does not require more than one man. 


PRO.ECTION OF EMPLOYEES 


Rule 84.—Boilermakers, apprentices, and 
helpers will not be required to work on boilers 
or tanks while electric or other welding pro- 
cesses are in use or when tires are being heated, 
unless proper protection is provided. 


PROTECTION OF EMPLOYEES 


Rule 85.—Not more than one oxy-acetylene 
welding or cutting operator or electric oper- 
ator will be required to work in fire box or 
shell of boiler at the same time unless LOPE 
protection is provided. 


Rule 86.—Oxy-acetylene welding or cutting 
operator or electric operator will be furnished 
with helper when necessary or when it is essen- 
tial for personal safety. 


Rule 87.—Should it become necessary to send 
oxy-acetylene welder or cutter or electric oper- 
ator out of the shop in cold weather, he will be 
given ample time to dry off before being sent 
out. 


Rule 88.—When it is necessary to renew, 
remove, or replace flue, door, side or crown 
sheets, by means of oxy-acetylene or other cut- 
ting and welding processes, such portion of the 
ash pan wings and grates as interfere with 
the operator will be removed. Dome caps will 
be removed and front ends opened up if re- 


- quired for proper ventilation. 


Rule 89.—Boilers will have steam reduced 
or blown off and be sufficiently cooled before 
boilermakers or apprentices are required to 
work in them;, blowers will be furnished when 
possible to do so. 


Fire boxes, front ends and ash pans will be 
properly cleaned out before boilermakers or 
apprentices are required to work in them. 


Front ends and fire boxes of engines held in 
for other than running repairs will be cleaned 
out before boilermakers or apprentices are re- 
quired to work in them. Firebrick unduly in- 
terfering with the work to be LEER ge wilk 
be removed. 
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Rule 90.—In back shops at least one boiler- 
maker and a competent apprentice with at least 
two years’ experience will be used to operate 


a long stroke hammer in continuous operation; _ 


that is, an air hammer capable of driving stay 
bolts or rivets 5’” diameter or larger. 


When rolling or expanding superheater flues 
with pneumatic tools (not including beading) 
’ a boilermaker and a competent apprentice with 
at least two years’ experience will be used. 


At points where there are not sufficient 
boilermakers or apprentices available, a helper 
will be used to assist boilermaker to do such 
work. 


Rule 91.—No tapping or reaming will be 
done in fire boxes when same is near enough 
to endanger the men working on inside of fire 
box. A space of ten rows of stay bolts will be 
considered sufficient, it being understood that 
the helper will protect the men with a sleeve 
over tap when tapping is being done. 


REMOVAL OF FLUES 


Rule 94.—When flues (other than burst flues) 
are to be removed, the front end will be opened 
and such parts of the draft appliances as un- 
duly interfere with the boilermaker will be re- 
moved. Centre arch pipes in engines, other 
than those equipped with combustion chambers, 
which unduly interfere with boilermakers in 
the performance of their work, will be re- 
moved. 


HELPERS ON FLANGE FIRES 


Rule 96.—Helpers on flange fires will not be 
asked to go outside of shop, to handle fuel, 
during cold weather, before being given an 
opportunity to cool off. 


Rule 97.—As far as practicable, regularly 
assigned helpers will be used on flange fires. 


HELPERS 


Rule 99.—Classified boilermakers’ helpers 
will attend tool room in boiler shop where regu- 
jar attendant is employed. 


Rule 100.—Holding on all stay bolts and 
rivets, striking chisel bars, side sets, and back- 
ing out punches; scaling boilers, heating rivets, 
(except when performed by apprentices) will 
be considered boilermakers’ helpers’ work. 
Rivet boys under eighteen years of age now 
in service at special rate may be retained as 
such until they reach the age of eighteen. 


OES 


HELPER APPRENTICES 


Rule 105.—Fifty per cent of the apprentices 
may consist of boilermaker helpers who have 
had not less than two consecutive years’ ex- 
perience as boilermaker helper at the point 
where employed at the time application for 
apprenticeship is made. 


THE LABOUR GAZETTE 


DECEMBER, 1919 


Helper apprentices shall be between the ages 
of 21 and 30 years and shall serve three years, 
a minimum of 290 days each calendar year. 
The age limit of 30 years may be exceeded in 
specific cases under special arrangement be- 
tween company’s officials and shop committees. 


Helper apprentices shall be governed by the 
same regulations and rules as regular appren- 
tices. 


Apprentices shall not work as oxy-acetylene, 
thermit, electric or other welding processes until 
they are in their last two years. 


Helper apprentices shall receive the minimum 
helpers’ rate for the first six months, with an 
increase of two cents per hour for every six 
months thereafter until they have served their 
apprenticeship. 


ScHEDULE OF WorK REGULAR APPRENTICES 


Rule 106.—The following schedule for regu- 
lar apprentices, showing the division of time on 
the various classes of work, is designed as a 
guide and will be followed as closely as the 
conditions will permit: 

6 months—Heating rivets and helping boiler- 
makers. 


6 months—Tank repairing and 
work. 


sheet iron 


6 months—Rolling flues; ashpan work. 
6 months—Stay bolts and setting flues. 
27 months—General boiler work. 
3 months—Electric or oxy-acetylene welding. 


6 months—Laying out and flanging. 


Rule 107.—The following schedule for helper 
apprentices showing the division of time on the 
various classes of work is designed as a guide 
and will be followed as closely as the conditions 
will permit: 


6 months—Tank repairing and sheet iron 


work. 
6 months—Rolling flues; ashpan work. 
6 months—Stay bolts and setting flues. 
9 months—General boiler work. _ 
3 months—Electric or oxy-acetylene welding. 
6 


months—Laying out and flanging. 


DIFFERENTIALS FOR BOILERMAKERS 


Rule 108.—Boilermakers assigned as flangers 
and layers out shall receive five cents per hour 
above the minimum rate paid boilermakers at 
the point employed. 

Rule 109.—Helpers on flange fires shall re- 


ceive five cents per hour above the helpers’ 
rate at point employed. 
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Blacksmiths’ Special Rules 


QUALIFICATIONS 


Rule 110.—Any man who has served an ap- 
prenticeship, or has had four years’ varied ex- 
perience at the blacksmiths’ trade shall be con- 
sidered a blacksmith. He must be able to take 
a piece of work pertaining to his class, and with 
or without the aid of drawings, bring it to a 
successful completion within a reasonable length 
of time. 


CLASSIFICATION OF WoRK 


Rule 111.—Blacksmiths’ work shall consist of 
welding, forging, heating, shaping and bending 
of metal; tool dressing and tempering; spring- 
making, tempering and repairing, potashing, 
ease and bichloride hardening; flue welding, 
under blacksmith foreman; operating furnaces, 
bulldozers, forging machines, drop forging ma- 
chines, bolt machines and Bradley hammers; 
hammersmiths, drop hammermen, trimmers, roll- 
ing mill operators; operating punches and 
shears, doing shaping and forming in connec- 
tion with blacksmiths’ work; oxy-acetylene, 
thermit, and electric welding on work generally 
recognized as blacksmiths’ work, and all other 
work generally recognized as blacksmiths’ work. 


BLACKSMITH APPRENTICES 


Rule 112.—Include regular and helper ap- 
prentices in connection with the work as de- 
fined by Rule 111. 


BiacksmitH HELPERS 


Rule 113.—Employees assigned to helping 
blacksmiths and apprentices; heaters, hammer 
operators, machine helpers, drill press and bolt 
cutter operators, punch and shear operators, 
(eutting only bar stock and scrap) in connec- 
tion with blacksmiths’ work. 


Hewtrer APPRENTICES 


Rule 114.—Fifty per cent of the apprentices 
may consist of helpers who have had not less 
than two consecutive years’ experience in the 
shop on the division (General Superintendent’s 
territory) where advanced. 

- Seniority shall prevail in the selection of 
helper apprentices; those selected to be not 
over thirty years of age. 

Helper apprentices selected from helpers 
shall serve three years, a minimum of 290 days 
each calendar year. When started as a helper 
apprentice they shall receive the minimum help- 
ers’ rate of pay for the first six months; at the 
end of that time they shall receive two cents 
per hour increase and two cents per hour in- 
erease each succeeding six months while serving 
their apprenticeship. 

Helper apprentices shall be governed by the 
same regulations and rules as regular appren- 
tices. 
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If after the first three months they show no 
aptitude to learn the trade, they shall be ses 
back to hélping and retain their former senior- 
ity as a helper. After completing their appren- 
ticeship, they shall receive prevailing rate paid 
blacksmiths, if retained in the service. 


APPRENTICES MiscELLANEOUS 


Rule 115.—Apprentices shall be given an op- 
portunity to learn all branches of the trade, 
and will not be kept on any one class of work 
longer than four months. Apprentices shall not 
work on oxy-acetylene, thermit, electric or other 
welding processes until they are in their last 
two years, 


RATES TO BE MAINTAINED 


Rule 116.—When the performance of a cer- 
tain class of work is transferred and performed 
by a different process the rate established un- 
der this agreement for the work being trans- 
ferred shall be paid for the time occupied in 
the performance of the work under the new 
process. 


Rates Hetrers Buitpine FIRES 


Rule 117.—Blacksmith helpers required to 
prepare heavy furnaces or build fires on their 
own time shall be paid time and one-half on a 
minute basis with a daily minimum of twenty 
minutes on that basis. 


FurRNACE OPERATORS AND HEATERS 


Rule 119.—Furnace operators (heaters) will 
be assigned to operate furnaces making or 
working material the equivalent of six inches 
square or over and heating it for hammer: 
smiths. 

Heaters will be assigned to operate furnaces 
used in connection with forging machines 4 
inches and over, or to heat any material the 
equivalent of 4 inches. square and over to be 
forged. 

Heaters will also be assigned to heavy black- 
smith fires. 

When heaters are required on other furnaces 
helpers will be used. 


HAMMER DRIVERS 


Rule 121.—Competent steam hammer drivers 
will be furnished. 


~ Roav Worxk 


Rule 122.—Blacksmiths sent out on the road 
to do blacksmiths’ work will be accompanied 
by a helper when such work requires a helper. 


DIFFERENTIALS FOR BLACKSMITHS 


Rule 124.—Blacksmiths regularly (not neces- 
sarily continuously) working or making ma- 
terial the equivalent of six inches square or 
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over shall be classified as hammersmiths and 
shall receive ten cents per hour above the mini- 
mum rate paid blacksmiths at the point em- 
ployed. 

Blacksmiths regularly (not necessarily con- 
tinuously) working material the equivalent of 4 
inches square or over shall be elassified as 
heavy fire blacksmiths and shall receive five 
cents per hour above the minimum rate paid 
blacksmiths at the point employed. 

Heaters on heavy blacksmiths’ fires shall re- 
ceive ten cents per hour above the minimum 
rate paid helpers at point employed. 

Hammer operators and helpers working with 
hammersmiths or heavy fire blacksmiths shall 
receive five cents per hour above the minimum 
rate paid helpers at the point employed. 

NotTe.—Hammer boys under eighteen years 
of age now in service at special rate may be 
retained as such until they reach the age of 
eighteen. 

Furnace operators (heaters) operating fur- 
naces for hammersmfths shall receive the mini- 
mum rate paid blacksmiths at the point em- 
ployed. 


Sheet Metal Workers’ Special Rules 
QUALIFICATIONS 


Rule 125.—Any man who has served an ap- 
prenticeship or has had four or more years’ 
experience in the various branches of the trade, 
who is qualified and capable of doing sheet 
metal work or pipe work as applied to build- 
ings, machinery, locomotives, car, etc., whether 
it be tin, sheet iron, or sheet copper, and 
capable of bending, fitting and brazing of pipe, 
shall constitute a sheet metal worker. 


CLASSIFICATION OF WORK 


Rule 126.—Sheet metal workers shall include 
tinners, coppersmiths and pipe fitters, employed 
in shop yards and buildings. and on passenger 
coaches and engines of all kinds, skilled in the 
building, erecting, assembling, installing, dis- 
mantling and maintaining parts made of sheet 
copper, brass, tin, zinc, white metal, lead, black, 
planished, pickled and galvanized iron of 10 
gauge and lighter (present practice between 
sheet metal workers, pipe fitters and_boiler- 
makers on railroads to continue relative to 
classification of work) including brazing, solder- 
ing, tinning, leading and babbitting; the bend- 
ing, fitting, cutting, threading, brazing, con- 
necting and disconnecting of air, water, gas, 
oil and steam pipes; the operation of babbitt 
fires and pipe threading machines; oxy-acety- 


lene, thermit, and electric welding on work gen- — 


erally recognized as Sheet Metal Workers’ 
Work, and all other work generally recognized 
as Sheet Metal Workers’ Work. 


SHreet Mretrat WorKERS APPRENTICES 


Rule 127.—Include regular and helper ap- 
prentices in connection with work as defined 
by Rule 126. 
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SHEET Mrtrat Workers HELPERS 


Rule 128.—Employees regularly assigned as. 
helpers to assist sheet metal workers and ap- 
prentices in their various classifications of 
work, 


Roap Work 


Rule 130.—Sheet Metal Workers will be sent 
out on line of road and to outlying points, 
when their services are required, but not for 
small, unimportant running repair jobs. 


ASSIGNMENT OF RUNNING REPAIR FORCE TO ~ 
Drap Work 


Rule 131.—The assignment of running repair 
sheet metal workers to back shop work shall not 
be the recognized practice; but at points where 
no back shop sheet metal workers are employed, 
they may be so assigned if the needs of the . 
service require it. 


ASSIGNMENT OF Drap Work FORCE TO 
RUNNING REPAIRS 


Rule 132.—Back shop forces will not be as- 
signed to perform running repair work, except 
when the regularly assigned running repair 
forces are unable to get engines out in time to 
prevent delay to train movement. 


HELPER APPRENTICES 


Rule 134.—Fifty per cent of the apprentices 
may be selected from helpers of this craft who: 
have had not less than two consecutive years’ 
experience as a Sheet Metal Worker Helper at 
the point where employed, and shall not be 
more than thirty years of age; such appren- 
tices shall serve three calendar years, a mini- 
mum of 290 days each calendar year, seniority 
to govern. 

Rule 135.—Helper apprentices will receive- 
the minimum helpers’ rate for the first six 
months, with an increase of two cents per hour 
for every six months thereafter until they have 
served three years. 


HELPERS 


Rule 136.—Labourers, or similar class of 
workmen shall not be permitted to do helpers’ 
work as outlined in Rule 128 if regular Sheet 
Metal Worker Helpers are available. 


ScHEDULE OF WorRK, REGULAR APPRENTICES 


Rule 137.—Regular apprentices’ Schedules: 
and Division of Time: 


6 months—Helping. 

6 months—Light pipe work. 

12 months—Tinning, babbitting and brazing,, 

laying out and forming. 

months—Engine and car work. 

12 months—General work, including one 
month’s experience with the 
oxy-acetylene torch. 
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Electrical Workers’ Special Rules 
QUALIFICATIONS 


Rule 129.—Any man who has served an ap- 
prenticeship or who has had four years’ prac- 
tical experience in electrical work and is com- 
petent to execute same to a successful con- 
clusion will be rated as an electrical worker. 


CLASSIFICATION OF ELECTRICIANS 


Rule 140.—Electricians’ work shall consist of 
repairing, rebuilding, installing, inspecting, 
and maintaining the electric wiring of gener- 
ators, switchboards, motors, and control, rheo- 
stats and control,static and rotary transformers, 
motor generators, electric headlights and head- 
light generators, electric welding machines, 
storage batteries, and axle lighting equipment; 
winding armatures, fields, magnet coils, rotors, 
transformers and starting compensators. In- 
side wiring in shops and on steam and electrie 
locomotives, passenger train and motor cars; 
include electrical cable splicers, wiremen, arma- 
ture winders, electric crane operators for crane 
of 40 ton capacity or over, and all other work 
properly recognized as electricians’ work. 


CLASSIFICATION OF LINEMEN, ETc. 


Rule 141.—Linemen’s work shall consist of 
building, repairing and maintaining pole lines 
and supports for service wires and cables, 
eatenary and monorail conductors and feed 
wires, overhead and underground, and all out- 
side wiring in yards. Signal maintainers who, 
for 50 per cent or more of their time, perform 
work as defined in Rules 140 and 141 of this 
agreement. 


Nortr.—This does not apply to the erection 
of poles and pole supports for any purpose or 
the construction or maintenance of telephone 
or telegraph lines, 


Men employed as motor attendants, gener- 
ator attendants, and sub-station attendants who 
start, stop and oil and keep their equipment 
clean and change and adjust brushes for the 
proper running of their equipment, electric 
switchboard operators, shop telephone repair 
men, coal pier car dumpers and coal pier con- 
veyor ear operators, in connection with loading 
and unloading vessels. 


Electric crane operators for cranes of less 
than 40 ton capacity. 


CLASSIFICATION OF GROUNDMEN, Erc. 


Rule 142.—Groundmen’s work shall consist 


of assisting linemen in their duties when said — 


work is performed on the ground. 


Rule 143.—Electric transfer table operators, 
coal pier elevator operators and coal pier elec- 


tric hoist operators in connection with loading 


and unloading vessels, 
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APPRENTICES ELECTRICAL WORKERS 


Rule 144.—Include regular and helper ap- 
prentices in connection with electrical workers. 


ELECTRICAL WORKER HELPERS 


Rule 145.—Employees regularly assigned as 
helpers to assist electrical workers and appren- 
tices, including electric lamp trimmers who do 
no mechanical work. 


HELPER APPRENTICES 


Rule 146.—Fifty per cent of the apprentices 
may consist of electrical workers’ helpers who 
have had two years’ continuous service at the 
point where employed. When assigned as helper 
apprentices, they must not be over 30 years 
of age, and shall serve three years, 2 minimum 
of 290 days each calendar year. 


REGULAR APPRENTICE, SCHEDUL? oF WorRK 


Rule 147.—The following schedule for regu- 
lar apprentices, showing the division of time on 
the various classes of work, is designed as a 
guide and will be followed as closely as pos- 
sible: 


12 months—Inside wiring and electrical re- 
pairing. 

months—Outside line work. 

months—Locomotive headlight work. 

months—Car lighting department. 


on o> o> o>) 


months—Armature winding. 
24 months—General Electrical work. 


HELPER APPRENTICE, SCHEDULE OF WORK 


Rule 148.—Helper apprentices will receive 
the minimum helpers’ rate for the first six 
months, with an increase of two cents per hour 
for every six months thereafter until their ap- 
prenticeship is completed. If within six 
months they show no ability to acquire the 
trade, they will be set back to helping and 
retain their former seniority as a helper. After 
completing their apprenticeship they shall re- 
ceive the minimum rate paid for the work to 
which they are assigned, if retained in the 
service. 


Rule 149.—The following schedule for helper 
apprentice, showing the division of time on the 
various classes of work is designed as a guide 
and will be followed as closely as possible: 


6 months—Inside wiring and electrical repair- 
ing. 

months—Outside line work. 

months—Locomotive headlight work. 

months—Car lighting Department. 

months—Armature winding. 


anna & 


months—General electrical work. 
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MISCELLANEOUS 


Rule 150.—Labourers or similar class of 
workmen shall not be permitted to do helpers’ 
work as outlined in Rule 145 if regular elec- 
trical worker helpers are available. 

Rule 151.—Men engaged in the handling of 
storage batteries and mixing acid must be pro- 
vided with acid-proof rubber gloves, hip boots 
and aprons. 


Carmen’s Special Rules 


QUALIFICATIONS 


Rule 153.—Any man who has served an ap- 
prenticeship or who has had four years’ prac- 
tical experience at car work, and who, with 
the aid of tools, with or without drawings, can 
lay out, build or perform the work of his craft 
or occupation in a_mechanical manner, shall 
constitute a carman. 


CLASSIFICATION OF WorK 


Rule 154.—Carmen’s work shall consist of 
building, maintaining, dismantling, painting, 
upholstering and inspecting all passenger and 
freight cars, both wood and steel, planing mill, 
cabinet and bench carpenter work, pattern and 
flask making, and all other carpenter work in 
shop and yards; carmen’s work in building and 
repairing motor cars, lever cars, hand cars and 
station trucks; building, repairing and remov- 
ing and applying locomotive cabs, pilots, pilot 
beams, running boards, 
boards, tender frames and trucks; pipe and 
inspection work in connection with air -brake 
equipment on freight cars; applying patented 
metal roofing; repairing steam heat hose for 
locomotives and cars; operating punches and 
shears, doing shaping and forming, hand forges 
and heating torches in connection with car- 
men’s work; painting, varnishing, surfacing, 
lettering, decorating, cutting of stencils, and 
removing paint; all other work generally recog- 
nized as painters’ work under the supervision 
of the locomotive and car departments; joint 
car inspectors, car inspectors, safety appliance 
and train car repairers, wrecking derrick engi- 
neers, and wheel record keepers; oxy-acetylene, 
thermit, and electric welding on work gener- 
ally recognized as carmen’s work, and all other 
work generally recognized as carmen’s work. 

It is understood that present practice in the 
performance of work between the carmen and 
boilermakers will continue. 


CARMEN APPRENTICES 


Rule 155.—Include regular and helper ap- 
prentices in connection with the work as de- 
fined in Rule 154. 


CARMEN HELPERS 


Rule 156.—Employees regularly assigned to 
help carmen and apprentices, employees en- 
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gaged in washing and scrubbing the inside and 
outside of passenger coaches, preparatory to 
painting, car oilers, and packers, stock keepers 
(Car Department). Material carriers, rivet 
heaters (except when performed by appren- 
tices), operators of bolt threaders, nut tappers, 
drill presses and punch and shear operators 
(cutting only bar stock and scrap), holding on 
rivets, striking chisel bars, side sets, and back- 
ing out punches, using backing hammer and 
sledges in assisting carmen in straightening 
metal parts of cars, cleaning journals, assist 
carmen in erecting scaffolds and all other work 
generally recognized as carmen helpers’ work. 


WRECKING CREWS 


Rule 157.—Carmen assigned te wrecking 
crews, including cranemen, shall be paid for 
such service as per General Rules, from time 
called until return to their home station. Meals 
and lodging will be provided by the Company 
while crews are on duty in wrecking service.. 


INSPECTORS 


Rule 159.—Men assigned to inspecting must 
have the necessary knowledge of the M.C.B. 
rules and safety appliance laws, and be able to: 
make the necessary reports in connection with 
interchange work. 


SAFETY APPLIANCE MEN 


Rule 161.—As far as practicable men as- 
signed to follow inspectors in yards to make 
safety appliance and light running repairs, 
shall not be required to work on cars taken 
from trains to repair tracks. 


PROTECTION FOR Repair Maw 


Rule 162.—Switches of repair tracks will be 
kept locked with special locks, and men working 
on such tracks shall be notified before any 
switching is done. A competent person will be 
regularly assigned to perform this duty, and 
held responsible for seeing it is performed 
properly. 

Rule 163.—Trains or cars while being in- 
spected or worked on by train yard men will 
be protected by blue flag by day and blue light: 
by night, which will not be removed except by 
men who place same. Carmen concerned will be 
required to place such protection. 


OnE Man Pornts 


Rule 164.—A ‘‘one man point’’ is an out- 
lying point where there is employed one car- 
man, day, and one, night, or where there is only 
one carman employed. 


Carmen stationed at one man points shall be 
allowed’ the equivalent of 240 hours per month 
at not less than the hourly rate provided 
herein. 
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Where Car Inspectors or Car Repairers at one 
man points are required by order to work a 
total of more than 240 hours per month, they 
shall be paid for all time worked in excess of 
240 hours at overtime rates. The work hours 
shall be mutually arranged to suit conditions, 
and less than eight hours may be specified for 
certain days. 


Other Carmen working under the yrovisions 
of this Article performing work such as the 
combined duties of Car Cleaners and Engine 
Watchmen, and who are required to be on duty 
on Sundays as well as week days, shall be al- 
lowed an additional 40 hours per month, or a 
total of 280 hours per month. 


MISCELLANEOUS 


Rule 165.—Air hammers, jacks, and all other 
power driven machinery and tools, operated by 
carmen or their apprentices will be furnished 
by the company and maintained in safe work- 
ing condition. 

Rule 166.—Crayons, soapstone, marking pen- 
cils, tool handles, saw-files, motor bits, augers, 
cold chisels, bars, steel wrenches, steel sledges, 
hammers (not claw hammers), reamers, drills, 
taps, dies, lettering and striping pencils and 
brushes will be furnished by the Company. 


MISCELLANEOUS PAINTERS 


Rule 167.—The application of blacking to 
fire-boxes and smoke boxes of locomotives in 
roundhouses, will not be considered painters’ 
work. 


Rule 168.—When necessary to repair or in- 
spect cars on the road or away from the shops, 
carmen will be sent out to perform such work. 
Two carmen will, when necessary, be sent to 
perform such work as putting in couplers, draft 
rods, draft timbers, arch bars, centre pins, put- 
ting cars on centre, truss rods, and wheels, and 
work of similar character. . 


When regularly assigned to Road repair work, 
carmen will be paid under the provisions of 
Rule 14. 


APPRENTICES 


Rule 170.—Regular apprenticeships will be 
established in all branches of the trade. Ap- 


prentices shall be governed by the general rules 


covering apprentices. 


Rule 171.—Apprentices shall not work on any 


oxy-acetylene, thermit, electric or other welding 
processes until they are in their last two years. 


HELPER APPRENTICES 


Rule 172.—Fifty per cent of the apprentices 
may be helper apprentices who have had not 
less than two years’ experience at carmen’s 
helpers’ work, at the time application for ap- 
prenticeship is made. 
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Helper apprentices shall not be over thirty 
years of age and will serve three years, a mini- 
mum of 290 days each calendar year. 


Helper apprentices shall be governed by the 
same regulations and rules as regular appren- 
tices. 


Helper apprentices shall receive the minimum 
helpers’ rate for the first six months, with an 
increase of two cents per hour each succeeding 
six months until they have served three years, 
At the completion of their apprenticeship 
period if retained in the service, they shall 
receive the mechanics’ rate of pay. 


PAINTER APPRENTICES REGULAR 


Rule 173.—Regular apprentices—Division of 
Time for Painter apprentices: 


_The following schedule for regular appren- 
tices, painter, showing the division of time on 
the various classes of work, is designed as a 
guide and will be followed as closely as the 
conditions will permit: 


6 months—Freight car painting. 

6 months—Colour room, mixing paint. 

6 months—General locomotive painting. 

12 months—Brush work, passenger equipnient. 


30 months—Lettering, striping, varnishing, lay- 
ing out, designing and general 
work. 


SCHEDULE oF Work, Painter HELPER 
APPRENTICES 


Rule 174.—Helper apprentices, Division of 
Time for painter apprentices: 

The following schedule for helper appren- 
tices, painter, showing the division of time on 
the various classes of work, is designed as a 
guide and will be followed as closely as the 
conditions will permit: 


4 months—Freight Car painting. 

4 months—Colour room, mixing paints. 

4 months—General locomotive painting. 

10 months—Brush work, passenger equipmenv. 


24 months—Lettering, striping, varnishing, and 
such laying-out and designing as 
the shop affords. 


REGULAR APPRENTICES, CARMEN, SCHEDULE 
or Work 


Rule 175.—The following schedule for regu- 
lar apprentices, showing the division of time 
on the various classes of work, is designed as a 
guide and will be followed as closely as the 
conditions will permit. Where sufficient pas- 
Senger car department work is not available 
without exceeding the regular ratio of appren- 
tices, in the passenger car department, appren- 
tices will complete their apprenticeship in the 
freight car department. 
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24 months—General freight work, 
steel. 

6 months—dAir brake work. 

6 months—Mill machine work. 

4 months—General coach work, wood and 
steel. 


HELPER APPRENTICES, CARMEN, SCHEDULE 
F WorRK 


Rule 176.—The following schedule. for 
helper apprentices, showing the division of time 
on the various classes of work, is designed as a 
guide and will be followed as closely as the 
conditions will permit. Where sufficient pas- 
senger car department work is not available 
without exceeding the regular ratio of appren- 
tices in the passenger car department, appren- 
tices will complete their apprenticeship in the 
freight car department. 


12 months—General freight work, wood and 
steel. 

6 months—Air brake work. 

6 months—Mill machine work. 

12 months—General coach work, wood and 
steel. 


Rule 177.—In the event of not being able 
to employ carmen with four years’ experience 
and the regular helper apprentice schedule not 
providing men enough to do the work, the 
foree may be increased in the following man- 
ner: 


Regular apprentices who have served two 
years and helper apprentices who have served 
two years, may be promoted to mechanics at 
point employed and will be paid the minimum 
rate for carmen, seniority to govern. 


Helpers who have had four or more years’ 
experience at point employed may be promoted 
to mechanics, they to receive the minimum 
rate for carmen and be given an opportunity 
to learn the trade, seniority to govern. 


The duly authorized committee in each shop 
eovered by this agreement will be consulted and 
mutual understanding arrived at in promoting 
helpers in such cases. The ratio of helpers to 
be promoted, to the number of mechanics in 
any one shop, shall not exceed twenty per 
cent. 


The General Chairman on each railroad af- 
fected shall be furnished a complete record 
of the men promoted. 


When a reduction is made in force of me- 
chanics, promoted helpers and advanced ap- 
prentices shall be set back in accordance with 
their seniority. No mechanics to be laid off 
until all such promoted helpers and advanced 
apprentices have been set back. 


Ratres oF Pay AND RULES FoR COACH 
CLEANERS 


Rule 179.—Coach cleaners will be paid a 
minimum of 45 cents per hour, effective May 
Ist, 1919. Overtime and other conditions of 
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this agreement will apply to coach cleaners 
from effective date hereof. 


Miscellaneous 
Score oF GENERAL AND SPECIAL RULES 


Rule 180.—Except as provided for under the 
special rules of each craft, the Pisce rules 
shall govern in all cases. 


EFFECT ON EXISTING AGREEMENTS 


Rule 181.—In consideration of the standardi- 
zation of hours of service and rules governing 
working conditions hereby established on all 
railroads coming within the scope of this agree- 
ment, the General and Special Rules of this 
Agreement shall supersede and be substituted 
for the general and special rules of existing 
agreements. 


DURATION OF AGREEMENT 


Rule 182.—These general and special rules. 
and regulations shall remain in force and effect, 
unless superseded or amended as herein pro- 
vided. 


REVISION OF AGREEMENT 


Rule 183.—Should either the Canadian Rail- 
way War Board or the employees comprising 
Division No. 4, Railway Employees’ Depart- 
ment, American Federation of Labour, desire 
to revise these rules, a written statement con- 
taining the proposed changes shall be given and 
conference held within thirty days. 


Rule 184.—For the carrying out of this 
agreement the Railways concerned, when act- 
ing collectively, will deal only with the duly 
authorized officers of Division No. 4, Railway 
Employees’ Department, American Federation 
of Labour. Grievances or the application or 
interpretation of the provisions of this agree- 
ment will be initially handled between the re- 
spective railways and Committees of their em- 
ployees comprising said Division and as herein 
provided. 


EFFECTIVE DATE 


Rule 185.—This agreement shall become ef- 
fective December Ist, 1919. 

Rule 186.—Differentials provided for in this 
agreement for highly skilled employees shall 
become effective as of May Ist, 1919. 


MovuLpERS 


Rule 187.—Employees coming under the 
classification of moulders as provided for in 
Wage Agreement No. 1 will receive the in- 
crease in rates of pay as provided for in the 
first paragraphs of Rules 43 and 44, respective- 
ly, of this agreement and the general rules 
shall be made with a view to continuing present 
practice in relation to any special local con- 
ditions. 


£ 
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EMPLOYEES RETURNING Home FROM MILI- 
TARY AND NAVAL SERVICE 


Rule 188.—The provisions of Article 22, 
Wage Agreement No. 1, Supplement B, with 
reference to employees returning from Military 
and Naval Service, continue in effect. 


For the Canadian Railway War Board: 


Grant HALL, 
Chairman Administrative 
Committee. 
W. M. NEAL, 
General Secretary. 


Montreal, November 12th, 1919. 
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For the Railway Employees’ 
Division No. 4, 
Labour: 


Rawdiot LALLON. 
President. 

F. McKgrnna, 
Vice-President. 

Cuas. Dickie, 
Secretary. 


Department, 
American Federation of 


Notr.—It will be noticed that the rules in 
this agreement are not numbered consecutively. 
The reason for this is to make them correspond 
with the U. S. National Agreement for refer- 
ence purposes. 


FAIR WAGE CONTRACTS, NOVEMBER, 1919 


DUBIN G November the Department of 
Labour received for insertion in the 
Lazsour Gazette the following informa- 
' tion relative to 14 fair wage contracts, 
18 of which were awarded by the De- 
partment of Public Works, and one by 
the Department of Railway and Canals. 
All but one of these contracts contained 
the usual fair wage clause which pro- 
vides for the prompt payment of such 
wages aS are current in the district in 
which the work is to be performed, and 
for observance on the various works 
under contract of the prevailing hours 
of labour, and which otherwise prevents 
abuses and secures the legitimate rights 
of the labour employed. The other con- 
tract contained a fair wage schedule. 

A statement was also received as to 
supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
the Suppression of the Sweating System, 
the securing of fair wages, ete. 


DEPARTMENT OF PUBLIC WORKS. 


Repairs ‘‘G. S. Tyrian.’’ Name of 
contractors, T. Hogan & Co-, Halifax, 
N.S., Date of contract, October 30, 1919. 
Amount of contract, $19,890. 

Automatic lighting plant, electric 
wiring and fixtures and a pole line at 
Forest Nursery Station, Sutherland, 
Sask. Name of contractors, The Electric 
Shop, Saskatoon, Sask. Date of contract, 
October 29, 1919. Amount of contract, 
$3,100. ; 

Dredging in deep water berths, St. 


John, N.B. Name of contractor, J. A. 
Gregory, St. John, N.B. Date of contract, 
November 4, 1919. Amount of contract, 
Class ‘‘B’’ 33 cents per cu. yd. (Scow). 


Extension to wharf, Notre Dame des 
Sept Douleurs, Que. ,Name of contract- 
ors, N. Letourneau & J. A. Fortier, 
Montmagny, Que. Date of contract, 
November 6, 1919. Amount of contract: 
schedule of prices. 

Construction of a wharf, Naramata, 
B.C. Name of contractor, Sam. Mills, 
New Westminster, B.C. Date of contract, 
November 3, 1919. Amount of contract: 
schedule of prices. 

Interior fittings in Terminal Postal 
Station ‘‘A,’’ Toronto, Ont. Name of 
contractors, The J. T. Schell Co., Alex- 
andria, Ont. Date of contract, Novem- 
ber 8, 1919. Amount of contract, 
$1,911: | 

Repairs and renewals to public wharf, 
Meteghan, N.S. Name of contractors, 
M. C. Denton & M. A. Gondon, Digby, 
N.S. Date of contract, November 10, 
1919. Amount of contract, $4.59 per en. . 
yd. 

Landing float and approach, Port Es- 
sington, B.C. Name of contractor, Mark 
Hyatt, Prince Rupert, B.C. Date of 
contract, November 5, 1919. Amount of 
contract: schedule of prices. 

Paving of back lane with improve- 
ments, iron coal chute, ete., between Post 
Office Building and old Royal Bank 
Building, Regina, Sask. Name of con- 
tractors, Crown Paving & Construction 
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Co., Ltd., Calgary, Alta. Date of con- 
tract, October 30, 1919. Amount of con- 
tract, $1,700. 

Repairs to breakwater, Little Brook, 
N.S: Name of contractor, Hilarion F. 
Deveau, Meteghan, N.S. Date of con- 
tract, November 11, 1919. Amount of 
contract: schedule of prices. 

Wharf, Boisdale, N.S. Name of con- 
tractor, E. Dickson, Louisburg, N.S. 
Date of contract, November 10, 1919. 
Amount of contract, $2,350. 

Office building in connection with 
Forestry Branch, Indian Head, Sask. 
Name of contractors, Wilson & Wilson, 
Ltd., Regina, Sask- Date of contract, 
November 21, 1919. Amount of contract, 
$24,859, and for additional excavation 
per cu. yd. $1.50, and for additional con- 
erete including forms per cu. yd. $16.50. 

Repairs to wharf, Island of Orleans, 
Que. Name of contractors, Nap. Trudel 
& Jos. Trudel, St- Trénée, Que. Date of 
contract, October 31, 1919. Amount of 
contract: schedule of prices. 





Rates of Wages 
Trade or Class of Labour. Not less than the 

following rate: 
Foreman carpenter...........:....- 55c per hour, 9 hours per day 
Carpenters x28 eds cies. > 506) eS os. 9 i MY 
Blacksmiths. ee cee eens 4500 ti 0.0 eee os me 
Blacksmith’s helpers............... SSCs et O he 
Labourers (ordinary).. ............ S00 TR TOF ae eels otf 
Driver with 1-horse and cart........ 406 re a oD S vd 
Driver with 2 horses and wagon..... BDC (a sO. © Beran, eee 
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DEPARTMENT OF RAILWAYS AND CANALS. 


Construction of one Standard No. 1 
Section House, ete., at Grog Brook, N.B. 
Name of contractors, Israel Roy & T. J. 
Fournier, Green Point, in the county of 
Gloucester, N.S. Date of contract, Nov- 
ember 7, 1919: Amount of contract, 
$3500. | 


Post OFFICE DEPARTMENT. 


The following is a statement of pay- 
ments made in September for supplies 
ordered by the Post Office Department, 
subject to the Regulations for the Sup- 
pression of the Sweating System, the 
securing of fair wages, and the perform- 
ance of work under sanitary conditions: 





: Amount 
Nature of Orders. of 
orders 

Making metal dating stamps and type and making 
other hand stamps and brass crown sealg........ $815.42 
Making rubber istamps) (c.-). lose crtele oi) doreereeu soe Ses 176.03 
Supplying stamping materials, pads and ink......... 889 .23 
Supplying mail bag fittings... 5.2.0... 0...0..02 00. 5,062.50 
Repairing*motors leis: (ee cen ee ce orm ee nea 20.70 
Repairing scales.................- Chciha paar 104.95 
2,285.71 


Making up and supplying letter carriers’ uniforms .. ./ 


Sr DEERE 


RATES OF PAY OF POLICE IN CANADA AND THE UNITED STATES 


T the annual convention of the chief 
constables from all parts of Canada, 
which took place in Calgary in Septem- 
ber last, the matter of a higher wage 
scale for policemen throughout the coun- 
try was discussed at some length. It 


was claimed that on the average con- 
stables receive a smaller income than 
most labourers and yet are expected to 


maintain a relatively high standard of 
living. A committee was appointed. to 
approach the federal government with a 
view to securing a minimum wage scale 
for policemen throughout the country. 

The following table compiled by the 
Department of Labour gives the current 
rates of pay per annum of the principal 
grades in the police forces of thirteen 
cities in Canada: 
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RATES OF PAY IN PRINCIPAL GRADES IN POLICE FORCES IN THIRTEEN CITIES OF THE DOMINION 




















OF CANADA. 

| SERGEANTS CoNSTABLES 

Cities. Chief | Deputy |} Detec- In- Captain| Lieu- 

: tive spector tenants 
Entrance] Maxi- |Entrance}] Maxi- 

mum mum 
Calgary, Altaycas cele Al eet ca lier cates $1,680 ,_| $2,040 |........]... --+-+| $1,800 | $1,800 | $1,260 | $1,500 
Halifax, INiSss10s sc, s a 2,100 1,600 1,300 SOO DT eee ietee ein ties sais 1,250 1,250 1,144 1,144 
Hamilton, Ont.*...... 3,500 2,300 T-SOOM altar eet eA otcecerae slik aos pot 1,850 1,850 1,407 1,617 
Mondon;, Ont. 2.5.00. Sp LOm Ee ee ee enatehenotetere | erctonenete. ct 1,970 1,8138— | 1,749 1,749 1,273 1,473 

1,877 
Bediging Tat Alay. sib w oils ee aa serie oe Rayaeiea doulas 3 8s <fieteuels oe a. fo evga of 1,440 1,560 1,092 1,380 
MontrealsQues.. v5 cslcsleceeniel sate cates: 1,500— | 2,580— | 2,040- 1,740— | 1,500 1,680 1,080 1,464 

1,740 2,820 2,520 1,980 
Ottawa, Ont......... SRO mee 2 S50. hal 740 be EL SOO ite. oho louse y cos 1,590 | 1,590 | 1,380 | 1,380 
Quebec, Que.......... tae alba A ee ay Scien eae arch re AN et On is RE 1,118 1,118 884 1,014 
Regina, Sask......... SLOZOM aleps ete ane I GSOS) E2220 spe lather te ice 1,680 1,740 1,140 1,440 

1,740 

StyJobnw Ne Bosc.s . 4. B OOO MARRS nia aPr lite cla tatel se | otcletaie ot ane Hide eee haliohs lieve tec dte dues 1,560 1,560 1,080 1,200 
Toronto, Ont......... 7,000 3,500 1,900 DE SOOM. lerstebel Nels | eaiue ors 1,900 1,900 1,250 1,550 
Vancouver; Be Citic ce ol veins cae lteneee lees 1,740 DOA Den Pee enn ae Were aca geste 1,740 1,740 1,440 1,620 
Winnipeg) Matic. a.s ciel ticle cs oo sls eines oH 7 TES OOS rotrecdees |isrcenear call ea Pace ak: 2,040 2,040 1,320 1,680 


*To come into effect on January 1, 1920. 


The table that follows, compiled by the United States Department of La- 
bour, gives the annual rates of pay for the police forces of twenty-four cities 


of the United States: 


RATES OF PAY OF PRINCIPAL GRADES IN POLICE FORCES IN TWENTY-FOUR CITIES OF THE 
UNITED STATES 











Cities Inspectors 
BOSON WO MISSS cas o cua tate’ a ti ecouerhene $3,300 
Bridgeport, Conn... .o.1..t sees oe 2,500 
SILA LOIN ANG Shar are ar bor hie sotats otal 2,472 
Chix cao wml os cteraras aeatecen chee ete ae ae 
CincinnatiObiows...5 eee. eee 2,700 
@leveland Onion etic css leccrsts 2,750 
Detroit Michys. skeen aes eae 2,500 
indianapolis Inds. ec eet: 2,520 
JETSCVECIL VINE Uns stretcher 4,000 
mos Angeles Calitorniger<s acces eee c eee. 
Milwaukee Qw isto ced Stila tases see eie se ct 
New. COrkos INSY akc ata ence oan 3,900 
Newark, IN udhe che RRA RI LION 4,00( 
Oakland | CalwviOrnia.+ »tdkecdc Aseate mee er ca 
Bhiladelphiatsbal am clost.oscsckass. ceees ie heteirom aia te 
IBIEESDUT Gavia earn) setae ose = iesek ca coy ek aint ere oan 
Providence, R. I 
San-Francisco, Calitormiar cnicoe| keene 
SeattlesWashias 2: ore tusciey sere lita ee ee ene 
Sts Louis Moe vodee us cae crocs oe 2,500 
Washington, DiCoit. sass. cede ae *2,000 
SY ONK ERS se Nis Vatirso a obiaid ee acho to ae [ae see ee ae 
PE IDS UD WH COLO eras Gk dic cor ee Fae eles se Me suatar 


Captains 


ot sis) eave) wi ire wie # 


ey 
ial (6? .Sihiet (6) (6.8) ‘pile eels 


ey 


D) 4 0) 10) eneie (0 8.86 8 'o 8 6 I sie 6)'6) 616) s/o) sua a, ||\elvets) ol nie e095, & 216 )\le 8 800) 0 116) 69s @. 61.0 


Lieutenants Sergeants 
$2,000 $1,800 
22250 2,000 
TS SOOM rote cave tae eS 
2,500 2,200 
2,000 1,700 
1,848 15733 
2,100 1,850 
1,800 1,580 
1,800 1,500 
2,020 1,720 
2,450 1,950 
2,200 1,900 
1,800 1,650 
Th GOO |B cs, ak ee 
1,900 1,650 
1,588 
2,360 1,920 
1,980 1,740 
RB itete oe ertettes 1,800 
*1,600 *1 400 
2,200 1,650 
2,040 1,980 


*To this rate should be added the bonus of $240 paid to Government employees. 





PRIVATES 
Entrance Maximum 
| 

$1,100 $1,600 
1,500 1,750 
1,500 1,500 
1,440 1,800 
1,500 1,500 
1,260 1,560 
1,500 1,700 
1,400 1,600 
1,200 1,440 
1,220 1,460 
1,200 1,650 
1,400 1,600 
1,200 1,344 
1,410 1,560 
1,680 1,680 
1,440 1,620 
1,200 1,500 

*1,080 *1,320 
1,550 1,550 
1,620 1,800 
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PRICES, RETAIL AND WHOLESALE, IN CANADA, NOVEMBER, 1919 


bes features of the prices movement 

during the month were a continued 
decline in livestock and meats, and a 
rise in dairy products, particularly in 
eggs and butter. Both movements 
usually occur toward the end of the 
year, but in 1919 they were accentuated 
by unusual market conditions, especial- 
ly in supply of feed and export demand. 
Prices also rose in textiles, metals, 
lumber, fish, miscellaneous foods and 
grains. 


In retail prices the average cost of a 
family budget of staple foods, in some 
sixty cities, at the middle of the month, 
was $14.28 as compared with $14.21 at 
the middle of October; $13.49 in No- 
vember, 1918; and $7.96 in November, 
1914. The chief increases for the 
month were in eggs, butter, milk and 
sugar, but there were considerable de- 
creases in meats. 


In wholesale prices the index number 
rose to 300.7 for the month as compared 
with 299.6 for October: 290.9 for No- 
vember, 1918; and 137.5 for November, 
1914. The chief increases occurred in the 
groups, Dairy Products, Grain, Fish, 
Fruits and Vegetables, Miscellaneous 
Foods, Textiles, Metals and Lumber, 
but there was a considerable decrease in 
the group, Animals and Meats. 

The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar calculations by 
various official bodies. For some articles 
comparatively large quantities are in- 
cluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes, and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of -other fruits and vegetables 
somewhat similarly, the relative pro- 
portion of expenditure on the various 
foods therefore tends to be maintained. 


In fuel and lighting the quantities are 
estimated on a similar principle, anthra- _ 
cite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is 


made for the quantities required in the 


various localities owing to climatic con- — 
ditions, nor for the difference in quality. 
It is estimated that these calculations 
represent from 60 to 80 per cent of the 
expenditure of an ordinary family, ¢ ac- 
cording to the total income. 


The index number of wholesale rite 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 


The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. | 
The table of retail prices shows the 
prices of some 30 foods at the middle of 
the month in 60 localities in Canada 
having a population of 10,000 or over. 
Quotations are obtained by the corre- 


—spondents of the Lanour GazeErTre from 


dealers doing a considerable trade with 
workingmen. All prices are for deliver- 
ed goods. The rates for rent are for six- 
roomed houses in districts occupied by 
workingmen. 


Retail Prices 


In meats there were decreases in 
nearly all lines. Sirloin steak was down 
2 to 5 cents per lb. in many of the cities. 
There were also decreases in round 
steak, rib roast, and shoulder roast. 
Veal showed little change, but in 
mutton there were some decreases. In 
fresh pork there was a considerable | 
decline in some of the cities. In salt | 
pork there was little change. Bacon 
declined in a number of cities. Lard | 
was also lower. 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS OF THE 
AVERAGE PRICES IN SIXTY CITIES IN CANADA 





Commodities. Quantity] *1800 

















Beef, sirloin, steak...... 2 lbs. | 27 2 
Beef, shoulder, roast....} 2 ‘* | 19.6 
Veal, roast, forequarter..| 1 “ | 10.0 
Mutton, roast, hindg’r..} 1 ‘ | 11.8 
Pork, fresh, roast, ham..| 1 ‘* | 12.2 
Pork, salt, mess........ So ape OI S 
Bacon, breakfast....... 1a a | On4 
Lard, pure leaf......... oa sae | 2622 
Wiggswtreshian se cceeests coh 1 doz | 25.7 
Eggs, Storage: . .<.....+-- Loo ebse 
Mike rae eh ais ctastoe : 6 qts. | 36.6 
Butter, dairy, solid. .... 2 lbs. | 44.2 
Butter, creamery, prints| 1 “ | 25.5 
Cheese, old............ 1 16:4 
Cheese, new........... Tees 14-6 
Bread, plain, white..... hy ee ais 
Flour, family.......... tOu se eace 
Rolled cats........... 5a a 18:0 
Rice, good medium... 2h 10.4 
Beans, handpicked.... SURE 8.6 
Apples, evaporated... ... j ra 9.9 
Prunes, medium size....; 1 ‘*. | 11.5 
Sugar, granulated...... 4 So P24. 
Sugar, yellow.......... Zio ee |e 1020 
Tea, black, medium.....| 34 “ 8.2 
Tea, green medium.....| } “ 87 
Coffee, medium........ eS 8.6 
POtALOCR AS SBokeee Sei 2 pks | 24.1 
Vinegar, white wine ....| 7g pt. 7 
All foods? anesooa lose ee $5.48 
c. 
Starch, laundry........ Ylb. 2.9 
Coal, anthracite. ...... ig ton | 39 5 
Coal, bituminous...... a 31.1 
Wood thards tyetnae ot ** cord | 32.5 
Wood) jsf bi. . sjarrercns ee ee ee 22.6 
Coalition spec eww Ass. 1 gal..| 24.0 
Fuel and lighting.......] ....... $1.50 
Rents he. ee ee 1s | ates 2 $2.37 
Grand totaly.) $45). sa, 3: $9 37 





*1905 





$2.85 


$10 50 


1910 | 1911 








$12. 78)$13 00 











1913 | 1917 | Nov., | Nov., 


1914 | 1915 








$7.34) $7.34 


—_—_—— 


$11.42) $7.96 














(Bs C. c. C. 
Seni sce |e As0c|erocs 
51.9 | 55.0 | 67.0 | 54.0 
37.5 | 38.7 | 52 7 | 37.4 
41.3 | 42.5 | 62.9 | 42.6 
30.0 | 30.6) 38.9 | 31.4 
21.0 | 23.7 | 25.0 | 23.7 


$1.82) $1.91) $2.37) $1.89) $1.84 


——- --- | — | — | | 


$4.60) $4.75, $4.32) $4.38) $3.97 





52.8 
36.3 
41.3 
30.2 
23.1 





























$13 73/$14 02 


AVERAGE COST OF STAPLE FOODS BY PROVINCES 


Nov., 
1916 


Nov., 
1917 


$12.18 








C. 

4.5 
69.7 
54.9 
59.6 
43.5 
26.0 











"g2.14] $2.54 








$4.10) $4.51 








INGV ai SCO tiameeas Se het creat ierey ote $5 61 
~ Prince Edward Island........... 4.81 
New Brunswick ):..4:0.. saccess 6 38 
Quebetsccckctcsc ee erie: cere 
OnESTIOL 6 ee ean hes § 61 
Manitoba: Paced teh coe § 35 
PackatchewaNs ssc secretes 6 &6 
TN Ge ak. teases RRR OMe Oma Beene 6.62 
Bntish Celumbia...... . ......| 6.80 


*December only 


$5 8&3 
5.26 
5.83 
5.64 
5.60 
6.19 
6 $2 
6.60 
7 74 


$6 82 
5 81 
6.55 
§ 33 
6 50 
7.46 
7&6 
8.60 
8 32 


5.80 
6.84 
6.46 
6 67 
741 
8 08 
8 08 
8 79 


$6.78 ($7.17 


| 

$7.28 |$11 ene 
6 34| 9.79 6.73 
7.04 | 11.22) 7.72 
6.87 | 11.15! 7.44 
7.20 | 11 66) 7.72 
7.87 | 10.73; 8.15 
8 25 | 11.11| 8.82 
8 33 | 11.55) 8.41 
9 03 | 11 83) 9.32 


$8.07 
7.02 
7.87 
7.58 
7.95 
8.19 
8.18 
8.18 
8 62 


6.11 
7.13 
6.97 
7.28 
7.88 
8.16 
8.15 
9.03 








104.2 
57.2 
32.4 
32.3 

118.5 
69.0 
41.0 
25.2 
33.0 

23.5 
19.2 
49.2 
22.6 
15.6 
15.0 
11.6 
48.0 

ad 


\$13.49 





c 
4.8 





78 4 
63.6 
79.0 
57.3 
27.8 


$3.06 


$4.85 





$18 15/$14 25.$13 86 $16 07:$19 19)$21.45 


$9.68 |$12.15 
8.20 | 10.66 
9.66 | 12.05 
9.38 | 11.66 
10.03 | 12.20 
9.30} 11.53 
9.83 | 11.95 
9.75 | 12.06 


Woy. 
Oct., | Cet, 
| 1919 } F919 





c. 
69.2: 
iH 48 
26.5 
33.0 
| 36.6 
70.6 
| 53.7 
79.2 
74.7 
| 65.0 
87.0 
122.4 
| 67.3 
40.0 
37.0 
118.5 
66.0 
38.5 
28.8 
22.4 
26.7 
24.4 
51.2 
23.8 
15.5 





85.8 
114.6 
64.1 
39.6 
36.9 
118.5 
67.0 
39.0 
28.2 
22.8 
25 6 
a 
50.8 
23.6 | 
15.6 | 
16.1 | 16.2 
14.0} 14.0 
71.7} 71.3 
120% force 


$14 21 











$14.27 








e. 
4.7 











82:9 
| 63.3 
81.1 | 78.5 
56.5 | 59.9 


29.3 | 28.6 








$3.13 





$5.54 











$22.93 $22.98 


$13 .54/ $14.45) $14.62 


12.02 
13.52 
13.16 
13.61 
13.05 
13.70 
13.51 





10.27 | 12 63) 


14.19 


12.31) 
14.13 
13.54 
14.17 
13.98 
14.10 
14.18 
15.32 


12.67 
14.35 
13.66 
14.30 
13.91 
14.50 
14.65 
15.40 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 














































= 
Nova Scotia | ‘New Brunswick Quebec 
Ay 
: E 
Commodity . 2 . g ° £ & 
Sie rlee a} 3 8: Os ek Me 
§ | 8 E Bes. las 3 | 8 Lae REM or: 
a | - et @ls = |< eH | wa! ow 
Per| ¢ C. Cc c. Cc. c. C. Cc C. Cc. 
1-Beef, sixloin steak.... lb | 40 | 30-35) 35 40 | 37.5] 25-30 35 35 30 
2-Beef, round steak..... “| 35 | 30-33] 32 37 | 34.1] 25-30 30 35 30 
3-Beef, rib roast prime.. “| 38 | 22-25) 25 35 | 31.3] 25-30 25 30). 25 
4—Beef, shoulder roast.. ‘‘ | 30-35} 20-22) 292 32 | 28.1] 23-25 20 25 20 
5-Veal, roast, forequarter “‘ |...... 25 22 22 RTE Ol eesti mace 16 15 30 
6—-Mutton, leg roast, h’q. “* | 25-35)...... BL Ph elt Coates 31.7} 30 25 30 30 
7-Pork, fresh, roast, ham ‘| 45 | 25-30} 35 33 | 35.1} 30 30 35 28 
8-Pork, fresh chops..... “| 45 | 30-35) 35 35 | 36.5] 30 35 35 28 
9-Pork, salt, mess...... | 40 | 30-35). 35 35 | 35.6] 30 34 35 32 
10-Bacon, br’fast, notali’d “| 60 50 55 45 | 62.0} 50 50 50 65 
11-Fish, fresh, g. quality. “* | 8-30 | 15-32] 14-35] 14-15] 15-18]...... 14-5 12-30]...... 15-30} 15-35 
12-Fish, salt, herrings....doa| 75 | 45-50) 50 GON. saree 60 20. S| cherie 75 
13-Salmon, canned, med. Ib}......|...... SOS Oa te ceeee stake ars 40 25 40 
14-Lard, pure leaf, best.. “| 45 | 40-45) 45 40 | 41.5] 38 40 40 
15-Eggs, new laid....... doz} 75 | 65-70} 75 70 | 74.5} 60 70 75 
16-Eggs, storage........ echt chelate TO (end Osall seek 70.0} 50 }...... 60 65 
17-Milk, delivered....... at| 14-16] 12-14] 13 14 | 14.0] 11-12} 14-15 15 15 
18-Butter, dairy solids..Ib|......| 55 65 60 | 62.0} 53 60 65 
19- “ creamery prints... “| 70 | 60-67] 70 70 | 69.7} 63 65 68 
20-Cheese, old.......... se AD so. re are | Severed wee eee 40.0. 15-36 bec laeeac 40 40 
21-Cheese, new......... pet Lan See het ein 35 40 | 36.7] 36 35 38 
22-Bread, plain white... ‘“} 8.9] 8.7] 8.7 8.7} 8.6] 7.3 |8.7-9.3/8.7-9.3) 8 Teoataleo 
23-Flour, family........ “17,5-7.7| 7.91 6.9 Ceo 4 eNO ee 6.9 7.3 | 6.9 
24—-Rolled oats, standard. “ 8 8 8 8 8.0 i 8 8 
25-Rice, medium........ Uae Te OBESE iCey 2.8 15 | 14.4] 15 14°14 182 eee 
26-Rice, Patna, ete...... EN Bea Sk | I Peete ft era 15 142 BU Soe. Pee nee 18 18 
27-Tapioca, medium pearl ‘‘ | 22-25} 15-20] 25 20 | 21.2} 20 18 20 
28-Tomatoes, canned 3’s .can}| 25 | 20-25] 25 25 | 24.5{ 20 22 25 
29-Peas, canned 2’s...... | 25 | 15-25) 18 20 | 21.6] 15 16 20 
30—Corn, canned 2’s..... DP Me SOs 25 25 20 | 28.0} 25 25 25 
31-Beans, common, dry.. Ib | 14 | 12-15) 12 12 | 13.3} HW 12 12.5 
32-Apples, evaporated... “| 25 |......]......]...... SOtNet.O acon Peer ee 27 25 
83—Prunes, medium...... Oe 25-30) 20a ie 23 | 23.9] 18 22 25 
34-Sugar, granulated.... “| 13 | 12-13) 13.3 12°55 | 112.9 12.5 12.5 13 
35-Sugar, yellow........ rl ld ol Zi tes 12.5 | 11.8] 11.8 : 11.1 12 
36-Tea, black, medium... ‘‘ | 60-75) 55-65) 60 60 | 62.0] 60-65) 55 55-60 60-70|55-70 
37-Tea, green, medium... “| 60 |...... 60 | 75-80]...... G5.8 cee eee 75 60-70|55-70 
38-Coffee, medium...... Vid Seton 35-50]...... 60 | 54.2] 50 55 45 
39-Potatoes, local, per bag of} $ $1.80) $ $ $ $ $ $ 
124 bit.,.90 Ibs,...¢6as. 0 2.00 | 1.88 | 1.50 2.10 | 1.94] 1.80] 2.10 2.20 1.41 
40-Vinegar, white wine, 
XXX, per quart........ 13:71), 210 10 13a teen aealo 12 3 10 15 
41-Starch,laundry, per .12- 
DOUNG: Mieke wien oes 15 15 13 .15 | .143 15 15 .16 14 3) 
42-Coal, anthracite, stove ; 
size, per ton, 2,000 Ibs....]......]....../.....- 14.25} 15.25} 15.70)...... 16.00} 14.50} 13.23 13.00/12.50 112.50/12.00 | 
43-Coal, bituminous, domes- 7.50-| 7.60- 9.004 8.75-|11.00- 
tic, per ton, 2,000 Ibs..,.. 6.65 | 8.25 | 9.00 | 8.75 | 9.50 | 8.21 | 9.75 | 10.50} 13.25] 10.00 11.75! 10.00/10.50/10.00 | 
44-Wood, hard, best, per long é | 
5.00 | 8.00 10.00 |15.00 | 9.00 | 9.40 /11.00 | 10.00) 15.00] 13.00] 12.67] 14.67] 12.00/12.00 | 


cord. (128 cu. ft.)......... 
45~Wood, soft, best per long 


cord. (128 cu. ft.)......| 4.00 |...... 6.06 |10.00 | 5.00 | 6.25 





~ 46-Coal oil, prime white, per .29- 
gallona. <t:. fess nhak 30} .30 28 .32 | .808 7 .26 .28 .24| .24 25 
7-Rent, house, 6 roomed,|14.00-/18.00- 18.00- 25.00- ‘ 
gan. conveniences, mon../18.00 |25.00 |18.00 |30.00 |20.00 |20.90 15. 00 35.00 | 15.00/18.00 .00) 20.00 |15.00 {16.00]14.00 
48-Rent, , house, 6-roomed,) 8.00-/12.00- 20.00-|12.00- 18.00- 





no san. con.. par month '12.00 |18.00 110.00 [25.00 115.00 !14.20 111.00 1°4.00 | 12.00'14.00 
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IN CANADA, AT THE MIDDLE OF NOVEMBER, 1919 
Quebec (Continued) Ontario 
eo Te a] 3 
3 @ o 2 o 2 ec = Ss og 8 
si 3/3 wien Ee | Bsa | 8 gs|#e/8/31)8 ee 
BOs BY & A Ee c a a a S 3 Slees 
Bop Be tiers (eS lis bis fate chs S| Ran eae ek ILS ee 24/4/s/ 3 
fees os ime bois J eo ee St Rl Bl eb ol al S| oe 
-C. 6. Cc. Cc. Cc. Cc. c. Cc, Cc. 6. C. C. Cc. Cc. Cc. Cc. Cc. c. c. 
25 33 20 30 | 29.2 35 | 25-30) 38-42) 35 40 | 35-38) 27-40) 40 30 | 26-28| 40; 381} 40 Shy lea! 
25 33 20 30 | 28.9 |..... 25 | 35-38] 28-| 35 | 28-30) 25-30}; 38 | 28 | 23-25) 35 | 35 35 30 | 2 
15 35 184 Pee. 26.0 25 | 25-30; 30-35} 28 25 | 25-30} 30 30 | 25-27| 25 30 | 30 |31-33; 30) 3 
20 23 16 28 | 21.7 |20-22| 20-25) 25-28) 23 23 23-25, 20 28 22 20 25 25 128-30) 25 | 4 
20 25 15 25 | 21.8 25 20 35 25 30 | 32-33} 20-25) 35 25-28] 20-23) 35 28 |30-32| 35 | 5 
20 35 22 30 | 28.4 35 30 38 30 35 25 | 30-35} 40 | 30-32) 25 38 | 35 35 30 | 6 
28 33 35 30 | 32.1 130-35] 30-35) 45 33 40 | 30-32] 32-35) 38 32-35} 35 45 38 38 35 | 7 
28 33 38 Ol |eae. oleae. 30-35) 45 35 40 35 | 40-45) 45 | 38-40} 33 48 | 43 45 | 40/8 
30 35 SOM CL ES: 32.4 ]..... 36 SDL ees 11) as) We 35-40) 38 32 35 40 | 40] 33 35 | 9 
65 60 45 45 | 54.0 451 50-56). 50 |...--. 50 58 | 45-50} 58 45 | 43-50; 50} 50; 50); 45 |10 
20 | 15-28) 10-28].....}......]..... 15-35 |12.5-30} 13-25} 15-27} 15 14-30} 17-28] 15-32] 15-30) 15-30)15-33/15-30) 25 |11 
Soees GORE TOO fares | semccrons Werner oleee cre ech rrete-ct ois ot same GOR ee 4: GO eee 100 FSi eile eee 100 /12 
Sa es 40 SORE eee ios 45 SONI ese 45 40 40 AO nee 40 40 }..... 40 | 35 |13 
35 40 38 36 | 38.6 45 36 38 38 35 38 38 43 35 34 38 | 35 38 38 |14 
75 75 80 70 | 78.6 | 100 70 75 70 70 65 85 75 75 =| 75-80) 70} 70) 80] 75 j15 
siceee 60 65 65 | 64.0 }..... 6 65-70} 60 67 60 75 67 65 O2fsie sn aaestiee 65 68 {16 
14 ll 15 13 | 13.8 13 | 11-13) 14 11 13.6 13 15.4 16 15 15 |14-15} 12.5) 14 | 14.3]17 
Saat 65 GOS PS: 62.4 ]..... e60 55-60} 65 62 DSi sce linc os 38 67 62 66 | 65 | a62 | a62 |18 
65 68 O84) ore. 66.6 | c70 | 62-65) 60-65) 67 65 65 68 68 67 64 67 | 65 68 64 |19 
Sesto: 45 38 38 | 38.9 45 38 42 eRe ie 44 40 40 40 oe. Sie cewt- 45. 400] 945) 1408120 
32 35 36 38 | 35.1 Bobi lee raat ce 40 38 40 35 38 37 38 34 38 | 30] 38 40 |21 
6 6.7 8.7 | 8 Te2 A ES AS VG =1:31"623 pay = fas) 7.3 8 8 4.3} dtd led. oat eo) Oaeuiee 
6.3 6.7 6.7 | 6.9 | 6.8 | 7.3 |6.3-6.7) 6.3 6.7] 6.3 6.5 6.9 6.5 6.5 6.6 | 6.3 | 6.7 | 6.3 | 6.3 |23 
8 10 | 7.5 | 7.5 8.4 8 7 7 9 8 7 6.7 8 7.1 6.3) 8 8.3 | 8.3 8 |24 
15 13 Loar" Se. 13.8) 152 3: 15 1225 15 15 tH) hl ae 15 13 15 12 15 Votieee 25 
18 18 1 BE RA os Ute Ge Wie 15 1Stleisece 18 15 25 15-16} 15 15 20 15S 26 
18 20 20 18 | 19.0 20 20 18 20 18 20 18 18° 15 17 18 20 18 20 |27 
25 22 20 20 | 21.1 20 20 18 20 20 20 20 20 18 18 25 | 20 | 25 20 |28 
25 20 20 18 | 20.1 20 20 14 20 20 25 20 17 18 18 18 20; 20 15 {29 
25 22 202. 22.6 20 22 20 20 22 20 20 23 18 20 23 25} 20 20 130 
10 Pg 12 10 | 11.2 | 12.5)10-12.5 7 10 12.5 10 10 10 15 10 13 | 8.5 | 8.3 10 {31 
seit ee 22 23 25 | 24.2 25 24 20 taleiae alee oO BSUS Pets oils setae eke, clevieit'a abate: svelte <edin vO 1 Caen NI OD 
Sah oe "22 25 20 | 23.7 SORE Ce, 20 30 25 25 30 20 Bee aes 15 25 |20-30} 22 25 |33 
12.5 | 13-3 | 12.5 | 12.1) 12.6 | 12.5) 12.5 | 11.1 | 12.5 | 12.5 | :12.5 | 12:5 | 18.3-| 12.5 12 13.3} 13.3} 12.5) 12.5/34 
11.5 | 12.5 12 11.8] 11.8 12 | 12.5 10 11.8 | 12.5 | 11.1 12 11.8 | 11.8 11 12.5) 13.3) 11.1) 12.5/35 
60 | 60-70] 50-60/60-70| 63.8 70 | 60-70; 55 | 60-70} 70 | 50-70) 60-70} 60-70) 60-70) 60-70} 70} 60 |60-65'60-70/36 
60 | 60-70) 45-60/50-70| 62.8 70 60 50 | 60-65) 70-75) 50-70} 60-70} 60-70} 55-70] 60-70; 701 60 |60-65\60-70/37 
60 70 50 50 | 55.4 60 65 45 40 60 50 55 60 | 60-70} 60 60 | 65 55 50 |38 
$ 3 $ $ $ $ $ $ $ $ $ $ $ $ $ $ |$1.80| $ $ 
1.50 | 2.00 | 2.00 } 2.00) 1.70 | 2.15] 2.70 | 2.25 | 2.50 | 2.15 | 1.65 | 2.25 | 2.60 | 1.55 | 2.00 |2.25 | 2.00] 2.50] 2.35/39 
Be 
14 16 13 LOS E1481 510) 215125 12 AAUBS 15 12 14 a2 LOM 12 als te 15) esto A0 
12 Fer 13 slopl ie lealeetseun clo 125 .13 12 14 ats .13 13 13 12 SSP 1S eel oaielomlat 
12 50 12.50 
13.00! 12.50} 12.50112.65| 12.57]12.65| 12.00/12.50 | 12.50] 13.50] 14.00] 12.00] 11.50} 12.00] 12.50/18.00,13.50)13.00/13.50/42 
seeeee 9.00 | 9.00 |.....| 10.04).....]......| 9.00 | 10.00) 10.50) 9.00 | 9.00 |-8.00 |......] 12.00) 9.50,13.50;10.00/10.50/43 
fandg d 
g10.00) 14.00} 12.00}12.00) 12.29]12.50) 16.50/13.00 | 14.00) 10.50) 10.00} 15.00 d 15.00] 14.00/16.00,16.00/16.00/14.00/44 
fandg g 
08.00 | 9.00 | 9.50 | 8.00} 9.18 | 8.00} 15.00)10.00 | 12.00) 6.50 | 8.00 | 13.00 Oe eee 12.00)14.00,12.00)12.50)11.00)45 
20 .25 | -.28 .25| .280 25 .28) .25 22 .28 BAUM ees eae 28 vl SZOM LOM Mad Mo BOl Nit eos RIA G 
10.00-|14.00-|17 .00 20.00 18.00-|20.00-|18 .00-|13 .00- 18.00- 20.00/30.00 
10.00 {12.00 {18.00 |22.00| 15.00}28.00| 18.00 25.00 |22.00 |25.00 |16.00 |35.00 |25.00 |25.00 |25.00 |30.00,18.00;22.00/35.00|47 
6.00-|12.00-|12.00 15.00 15.00-/18.00-|14.00-|11 .00- 15.00- 19.00- | | 
7.00 }10.00 {13.00 }17.00! 10.43}20.00! 12.50 20.00 !20.00 |18.00 |13.00 |25.00 (20.00 [20.00 |20.00 |15.00 14.00)14.00)20.00/48 


§Including New Glasgow, ete. 
eCalculated per bag from price per 100 lbs. 


aDairy prints. 


dNatural gas. 


bCalculated per bag from price per peck. 
eWhey butter. 
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} gan. conveniences, per month|10.00 |15.00 |20.00 '17.00 |15.00 |22.00 113.00 '25.00 15.00 25.00 25.00 
























































Ontario (Continued) Manitoba 
2 ee 
= a 
ity. 4 = g a 3 | q 
Commodity 3 ae : a 2 Lc 3 pues: es ° : $ 
eet Sie) So se oe aes | E| s\¢§ 
i) ral 8 = f a = S 3 = = ~ 3 > 
wl wl a sl ee id ee BOM Ol Were bee ma! < 
Per} c. c. C. C. c. C. C. C. C. Cc. C. c. c. Cc. 
1-Beef, sirloin steak........ Ib} 35 38 30 | 32-38) 38 40 35 40 | 40] 32.5) 30] 35.6 30 | 32.6 
2-Beef, round steak........ ame? 35 28 30 35 38 32 30 | 30; 25 | 22 | 31.0 25 | 25.6 
3-Beef, rib, roast, prime..... Pa ext) 34 22 25 30 | 30-38) 30 32 | 30] 30 301} 25.0 25 | 25.0 
4-Beef, shoulder roast....... ale 25 30 22 20 23 30 | 25-28! 28 | 25] 15 /80-35).24.4 22 | 20.6 
5-Veal, roast, forequarter.... “| 28 28 30 28 30 35 | 28-30; 30] 30] 35 | 30] 29.4 30-35] 28.8 
6-Mutton, leg roast, hind q’ter‘‘ | 25 35 30 35 35 38 SO Tiloe 30] 30] 35 | 32.8 40 | 36.& 
7-Pork, fresh, roast, ham.... ‘* | 45-50) 42 36 30 40 42 | 35-38] 35 | 35 45 |45-50| 37.9 .38 | 36.5 
8-Pork, fresh, chops........ “|! 48-50} 42 45 32 45 54 38 35 | 35 | 45) 45 | 41.2 40 | 41.6 
9-Pork, salt, mess.......... Pah: oe 30: Git deer 30 30 BES Blan eee Pere Sole 40 R520) S86 11 ee, Ee ee cee 
10-Bacon, breakfast, not sliced “| 50 45 47 53 50 60 50 58 | 501] 60 |55-60] 51.2 55 | 50.0 
11-Fish, fresh, good quality.. “ |12.5-30) 25-30} 10-25) 10-30) 25 | 15-18) 18 |90-30 16-25/14-30,14-30]...... 16-25)18-30]...... 
12-Fish, salt, herrings........ doz} 50 02a. eee 40. Sls cee eee aoe Opal sldcticsilic stenotoslatee EL coon | ete Renee Liao ew 
13 Salmon, canned, medium..Ib| 35 | 50 | 35 30.) 32.0) 40.) 33. 40.140 (20-46) 645 foc ah ee Ue ee 
14—-Lard, pure leaf, best...... SAE 37 38 37 43 38 45 40 40 | 38| 45 | 45 | 390 45 | 43.6 
15-Eggs, new laid........... doz| 70 65 72 68 65 70 65 80 | 90 |75-85)75-85| 74 § 55 | 60.0 
16-Eggs, storage...........- me ee 6D sh 570i GD Bltedecs 60 GSA ees TO Weed. Weaiect, | tetas 65.4 45 | 45.0 
17-Milk, delivered........... qt} 12 11 14 12 14 16-20) 12 18 | 16 20 20 | 14.4 15 | 14.5 
18-Butter, dairy, solids...... Ib |50a-55|} 60 67 68 65 70 62. Fin! 65 70 |65-70| 63.6 55 | 55.0 
19-Butter, creamery prints... “| 65 64 70 68 65 72 62 65 | 68 |75-80|/75-80| 67.1 60 | 65.0 
20-Cheesejfold: . 2.2%. i. Jos <. a 40 42 37 43 38 Cl aes & 85D eect (OPaseh al bam dS 41.1 40 | 40.0 
21-Cheese, new........--00- ng 38 40 35 40 35 40 38 85 40 35 SON O70 Riser cee ees es 
22-Bread, plain, white....... Shh FSA TBA TOR 788s 7-808 Wisi: F-Sebo-g yn Sak. Se) sas ae.G TeQ) 782 
93-Blourstamily... <2. 60% To Oeorly Gro al GavolieGal i Osta mee 6 tego 721 1NOn5! 86.57 4) 6.5 6.5 | 6.6 
24—-Rolled oats, standard..... ra ay fa! 7 7 7 Th 8 8 8 7 8 8 7.5 7 6.9 
25-Rice, medium............ s 15 LEB e ee oe 15 15 15 17 15 | 12.5/15-20; 15 | 14.6 13 | 13.0 
26-Rice, Patna, etc......... Pitts QO TY ck beet ee 15-18} 16 12 Bg a 15°] 1155) 015 | 16.7 15 | 15.0 
27-Tapicoa, medium pearl.... ‘| 20 18 18 18 18 18-20} 18 90 | 18 | 20] 20) 18.7 18 | 18.0 
28-Tomatoes, canned 3’s..... can| 20 20 20 20 25 28 20 95 | 20] 20) 20; 20.9 23 | 24.0 
29-Peas, canned 2’s.......... a 20 20 20 15 20 25 20 20 18 20 20 | 19.3 20 | 20.0 
30-Corn, canned 2’s......... i 22 20 18 20 25 25 20 25 25 25 25 | 21.7 23 | 24.0 
31-Beans, common, dry...... Ib} 8.3 | 12.5 8 10 12 15 8 15 orto: et B10F15) ad 13 | 14.0 
32-Apples, evaporated....... fr LS ONAN) aa ct A ee BOL Vis oben 95 | 25) 25 | 385 | 26.4 25 | 23.5 
- 33-Piunes, medium.......... oe een: 15 30 20 20 25 20 25 25 20 20M eor8 25 | 27.5 
34-Sugar, granulated........ * 1 13.3] 12.5°| 12.5 | 12.5 | 12.5 | 14.3 | 13.3 | 12.5) 12.5} 12:5] 12.5) 12.7] 13.5) 14.3) 18.9 
85-Sugar, yellow............ Pe bls 10 17S) SLLS 1s | RT2 5s) SLT 225 2b LL ea ett aa a ag, 14.3) 13.7 
36-Tea, black, medium....... ‘* | 60-70} 60-70] 65-68} 60-70} 70-80} 50-80} 60-70} 60 |65-70|60-70)'55-70| 65.6 65 | 62.§ 
37-Tea, green, medium.. .... si 70 60-70} 65-68) 60-70) 60-70) 50-80) 60-70) 70 |65-70|60-70|50-70) 64 6 65 | 62.5 
38-Coffee, medium.......... a 860 55 60 60 50 | 50-65) 60 60 | 45 | 50 |45-60] 56.0 55 | 87.6 
39-Potatoes, local, per bag of 144) $ $ $ $ $ $ $ $ $ $ $ '$ $ g 
bushels;90'lbs:%. Lé.. 25.220 2.25 | 2.50 | 2.10 | 2.50 | 2.35 | 2.85 | 1.75 | 2.50} 2.50} 2.00) 2.00) 2.24 1.75} 2.48 
40-Vinegar, white wine, XXX, 
Per Quart canis ae erie sR ph oily |b Sib dy 8 .10 195) 1S" esl be) 220620) ets .15 | .150 
41-Starch, laundry, per 
MOUNG. Pe eee eae 1250)" 1251 els el 2bn in elidel thse tobe tse: loa tOmeel One ss 15) .150 
42-Coal, anthracite, stove size, 
per ton of 2,000 Ibs......... 13.00} 12.50) 13.00) 13.00; 14.00) 14.50} 13.00,15.50,13.50/14.25/14.25} 13.34 16.25/18.00/17.13 
43-Coal, bituminous, domestic, 
per ton of 2,000 lbs......... 10.00} 13.00} 11.00} 10.00) 10.00; 10.00} 9.00 |..... 11.00)14.00)11.00] 10.48 12.50}12.00| 12.26 
44-Wood, hard, best, per long 12.00- 8.00-/8.00- 
cord (128 cu. ft.)........... 12.50} 15.00)918.00 |13.00 |......]...... 15.00 |12.00,11.00} 9.00) 9.00} 13.43).....].....4..... 
45-Wood, soft, best, per long 6.00-|6.00- 10.00|8 75- 
cord (128'cu: te... «.--.-- 1120013) OOM G14 COH eee olen. cent 10.00 {10.00} 8.00) 7.00) 7.00] 10.65,11.00111.00) 10.19 
46-Coal oil, prime white, per 
Bess PaNON sce ke seca eects > .30 .30 .23 ys .25 i22 225} -80 | .26'|':.30' | .30 26 : 27| .286: 
47-Rent, house, 6 roomes, san 18.00-|20.00-|18.00-/15 .00- 13.00- {25.00/25 .00 25.00;18.00 
conveniences, per month..../15.00 |25.00 |30.00 |25.00 /20.00 |30.00 |16.00 30.00 25.00/40.00,40.00| 23.74 35.00/20.10) 24.56. 
48-Rent, house, 6-roomed, no 13 .00-|14.00-|12.00-|10.00- 10.00- 15.00,15.00 117.50}12.00 
17.00 25.00/15 00' 17.38 
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Saskatchewan Alberta British Columbia 
4 3 on 
=| 2 © 8 ) 4 5 s é 2 bo 2 re 
8 z =| =| > | 6 a ' Ex =o a 6 mg 6 
| A be = i) a a be 3 = = 3 8 3 be ERS 
F) 4 Bo Steal Goto lu WS dee oer) mak Bee Le be Be Sol eS 
a=} = < = ie] 'S) a < om ez os Z > > Z, a |adc 
c. e. Cc Cc c Cc Cc. c Cc Cc. C. C. c c. Cc. c Cc. C. 
40 40 40 | 40.0] 35 30 35 35 | 338] 38 35 35 40 38 38 40 39.9] 34611 
30 35 35 | 33.3] 30 25 30 30 | 288] 32 32 32 35 30 34 35 32.9] 31.0 | 2 
28 35 27 | 300) 30 25 30 25 | 275] 30 30 30 35 40 25 30 31.4} 28.8) 3 
25 27 25 | 25.7} 22 18 18 20 | 18.5] 25 20 20 20 20 25 25 22.1 23.3 | 4 
25 25 27 | 25.7 18 18 20 20 | 190] 25 28 28 35 28 30 30 29 1 26.5 | 5 
35 40 35 | 36.7} 40 30 38 35 | 85.8] 42 38 38 | 27-35) 35 33 40 867} 33901 6 
35 38 35 | 36.0} 38 45 40 35 | 89.5] 50 45 45 45 42 38 50 450] 3866/7 
40 45 40 | 44.7] 45 45 50 40 | 45.0] 50 48 48 55 | 40-50) 50 55 | 501 40.4) 8 
32 I) ere See $6.0) 35 35 40 35 | 86.38] 35 40 40 35 45 SOu tee ne 392] 365.3 | 9 
60 60 | 60 | 60.0} 65 50 50 65 | 57.6] 55 70 70 60 55 50 65 60.7] 58.7 110 
15-30)12.5-28} 12-30|...... 15-35|12.5-30) 15-30)12.5-28)...... 15-30| 15-28) 15-28)12.5-25; 10-25) 10-30]......1.......4....... 11 
100 §......5 LOT cea Meenere gai AMe | RAR ean tars cet ig Wrat eared Sraror eh flocs: orsteau)| atone, GINS [ist ece Sieed|isuaarele S Lins siotelenc|| orcas tat ay. EN Bean ue ae 12 
40 45 gah ae 40 35 40 40 tik). 0a 50 38 38 35 Gi wha oie AO. oi yayss Fea er eet 13 
45 40 40 | 41.7] 38.5 | 40 45 45 | 42.1 45 50 50 45 32 40 45 43.9] 39.6 {14 
65 65 60 | 68.3, 70 80 75 80 . 76.3] 75 | 100 100 | 95 | 105 110} 100] 97.9) 74.7 {15 
SOUND pane 45 | 450]...... 65 70 Toe et OsO) eos 70 70 80 70 G3e hy... 706] 65.0 |16 
15 | 16.7} 18 | 16861 17 | 14.3] 14 | 14.3 | 14.9] 16.7} 20 20 | 16.7] 15 17 16 176] 14.5 }17 
60 4. 55 60 | 68 3] a55 |......]...... BD prod OA ie Oucliatersveters liniese sis) « 65 50 Lift ed a ee 556] 61.2 |18 
70 65 65s SSL TOE 70.eee 65 65 | 66.7} 65-70) 65 65 70 70 75 70 68.9} 67.3 |19 
SHAS AE | 40 45 | 42.5 ]......) 35 45 |......| 400]......) 34 34 40 38 42 40 38.0; 40.0 120 
cae See are 45.0} 40 35 40 AQ GO Gp) 40 te Secrici fire atetere[aciosee 35 39 40 88 5] 37.0 121 
8.9} 7.4] 8.9] 8.4 7 8.8 8 8 8.0 10 8.9] 8.9] 89) 89} 8.9} 8.9 9.1 7.9 |22 
$.3]} 6.5] 65) 6.4] 6.3 6 6.3} 6.7} 63] 69] 63) 63] 63; 65 | 63: 6.3 6.4 6.6 (23 
8.5} 10 Sel Oe) ives ie See Tels. 9 P10 7 7 8 9 8.3] 7.7 lo4 
MOREE EDLs Bibs Onl DO Bil bins sc Ngai oa is CORD esa eh eae EEL oats oe Sets [ae a. | ett Paw ae Le Sante 17.0] 14.4 jos 
20 1 eer UT STS ottenaees LOR ise: 12 Ale SBE Re es alee alts Lesh wee enn (Oa 4 oes be Bae el bee 16.6 |96 
20 117.5} 20 | 19.2] 22.5 | 17.5 18 15 | 18.3} 17.5 | 15 16 18 18 Lip 16.9] 18.8 jo7 
25 25 25 | 250) 25 | 22.5) 22 25 | 28.6] 25 20 20 20 20 20 20 207] 21.4 jog 
20 23 25 | 22.7) 25 | 22.5 | 20 22 | 22.4] 22.5) 15 20 | 17.5 | 20 18 20 19.0] 19.4 |99 
25 25 25 | 25.0] 25 25 25 25 | 25.0] 25 25 25 25 25 25 25 25.0} 22.9 {39 
12.5; 12.5 — 10 | 11.7] 12.5 | 10 11 10 | 10.9} 10 | 12.5 | 12.5} 10 10 8 112.5} 10.8] 11.2 i31 
25 30 25 | 26.7] 30 | 32.5] 35 80) pote 8 M25) olaeen terse 32 32 25 25 27.81 26.7 |39 
20) Gaon e. 258 Weebl e 35) eee 30 25 | 33.38] 25 25 25 25 32 SO heey ee 27.0} 24.4 |33 
12.5 13 12 OR Neste las eee. Aletsch P1268 NASB)... 4 15 15 11.8 12 12.5 | 12.5 | 18.1 12.8 |34 
12.5.7 12-5 5.111) 420). 12°) hi, 4) 19.5 }1Qs5. I2Bk. . 2... A) ee eee 10.5 | 11.1] 11.8] 11.8 | 12.0} 11.9 j35 
65-75) 55-65! 65 | 65.0] 55 60 | 60-70} 60 | 60.0} 60-65) 60-63) 51-60] 60-65} 50-65] 55-60} £0 68.3] 61.8 |3¢ 
65-75} 60 | 60-65) 64.2] 65 65 80 | 60-65} 68.1 85 60 50 | 80-65! 70-75) 70-75)...... 66.3] 64.8 |37 
65 50 65 | 60.0) 55 50 55 68 | 57.0] 55 50 | 46-50) 55 50 55 60 53.3 55.9 138 
$ $ g $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ 
2.25 | 1.75 | 2.50 | 2.17] 3.25 | 2.00 | 3.50 | 2.75 | 2.88] 3.00 | 2.10 | 2.10 | 1.62 | 2.00 |c2.23 | -2.25! 2.19] 2.16 39 
20 .30 15 | .217 LD 15 15 .20 16 15 .30 .22 .20 .30 .30 .20 239 151 140 
20 18 .20 | .193 175) 15 15 a5 .155} 15 15 16 15°} 12.5 15 15 | 148 . 142 lay 
3. 25- ’ 
TOR O00 ease bono TS 00 Ge ence. OO! listeners C50} 6.25%1F13:00) <6 25.2) .8 4. 62200) Soe ee 9.82] 13.27 142 
i 11.00- 
11.25/h11.00) 11.00) 11.08 d {h6.50 | 8.75 | 6.75 | 7.33 ]7...... 10.00} 11.75) 11.75} 12.00} 11.50)*7.70 | 10.74 | 10.18 143 
Sarat sfoloqrten en etre lec ex. GEAN haa ahaa Rates Pa at OUl eR eR Ae cM att NG ke Sate eR meh) Cake. Pats SA EMEA toe eee 
11.00-| 9.00-] 9.00- 8.00- 
12.007 911.00112.00" | 10. STeid! eos SS IT ER g12.00 |97.50 198.50 o OOJeS.00" 27250) lees &. 9.54 9.58 145 
35 .30 .85 | .333 35 ODE | hess ies .35 S50 AON. | ee 40 .30 .30 45 30 367 286 46 
30.00- 16.00-]20.00-|18.00-|15.00- 
35.00 |40.00 30.00 | 33.33/25.00 |35.00 |30.00 |25.00 |28.75 120.00 |15.00 |30.00 |24.00 |30.00 |22.00 |20.00 | 21.071 22.16 47 
10.00- 12.00-|18 .00- 12.00- 
15.00 | 15.0°}20.00 | 15.83' 15.00 20.00 ‘20.00 (14.00 '17.25 ]18.00 !...... 20.00 |15.00 |24.00 |...... 15.00 | 17.20 | 15.68 |4° 

















fCaleulated price per cord from price quoted. gStove lengths. hLignite. *Including $1.00 for 
delivery. 
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Eggs advanced considerably, reach- 
ing 75 cents to 80 cents in many of the 
cities and above $1 in some British 
Columbia cities, while special grades 
were still higher. Storage eggs were up 
to 65 and 70 cents in most of the’ cities. 
Milk advanced in Amherst, Truro, 
Charlottetown, Quebec, Three Rivers, 
Sherbrooke, St. Hyacinthe, Kingston, 
Orillia, St. Catharines, Brantford, 
Guelph, Kitchener, London, Sault Ste. 
Marie, Fort William, Medicine Hat, 
New Westminster and Vancouver. In 
most of the other cities prices had risen 
in October; prices were above 12 cents 
per quart in most of the cities and as 
high as 16c. in several, reaching 17c., 
18c. and 20 cents in some cases. In 
canned vegetables there was little change. 
Sugar advanced in a number of lo- 
calities east of Winnipeg. Potatoes 
were higher in some of the cities, but 
lower in others, changes being not great 
so that that averages were little affected. 
West of Winnipeg, prices were uni- 
formly up, following considerable loss 
owing to an early and severe frost. 

Anthracite coal was higher in Char- 
lottetown, St. John, N.B., St. John’s, 
Que., Quebec, Montreal, Peterborough, 
Orillia, Woodstock, St. Thomas, Co- 
balt, Port Arthur and Fort William. 
Bituminous coal was higher in Halifax, 
Truro, Brantford, Stratford, Port Ar- 
thur, Lethbridge, Vancouver. Wood 
was higher in several cities. 


Wholesale Prices 


GRAINS AND FODDER.—Prices of 
wheat were unchanged at the rates 
fixed in August and September. Barley 
continued to rise and reached $1.52 
per bushel. Oats rose to 87 cents, but 
eased off. Corn rose to $1.81, but fell to 
$1.69. Flaxseed rose to $4.99 per 
bushel. Peas advanced to $2.60. Rye 
came on the market at $1.37-1.40. Hay 
advanced $1 per ton at Montreal and 
Toronto, reaching $25 ane, $26. Shorts 
fell to $52 per ton. 


ANIMALS AND MEATS.—Cattle were 
slightly higher at Winnipeg, best but- 
chers rising from $11 per hundred 
pounds to $11.50. At Toronto the best 
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cattle rose from $13.50 per hundred 
pounds to $13.75. Beef dressed, hind- 
quarters, fell from 23-25 cents per 
pound, to 18-22 cents at the beginning of 
the month, and in the last week to 16-20 
cents; forequarters fell from 15-17 cents 
to 138-15 cents. Live hogs fluctuated, 
falling to $16.75 per hundred pounds at. 
the beginning of the month, rising later 
to $16.50, and falling to $15.75 in the 
last week. Dressed hogs fell from 24-26 
cents per pound, to 22-24 cents. Break- 
fast bacon fell from 44-46c. per pound, 
to 43-44 cents. Lard fell from 3lc. to 
29c. per pound. Sheep fell from $8-$9 
to $7.50-$8.50 per hundred pounds. 
Dressed lamb fell from 21-23 cents per 
pound, to 19-21 cents. Fowl rose to 
20-25 cents per pound, and turkeys to 
390-42 cents. 


DartRyY pRODUCTS.—Butter, finest 
creamery, had risen from 54 cents per 


pound to 62 cents during October, and 


during November reached 68 cents per 
pound. Creamery solids at Toronto 
rose from 56c. to 60 cents during 
October and reached 64 cents by the 
end of November. Dairy prints rose 
from 50c. to 55 cents during October 
and reached 59 cents at the end of 
November. Cheese had been 25 cents 
per pound at Montreal for some time, 
but rose to 30 cents at the beginning of 
November, and later fell to 27 cents per 
pound. Fresh eggs rose from 70 cents 
per dozen to 90 cents per dozen, at both 
Montreal and Toronto. Storage eggs 
rose from 60 cents per dozen to 61 
cents. 


Fiso.—Lake trout and _ whitefish 
were higher at 16 cents per pound. The 
export demand for dry cod was re- 
ported very good and Lunenburg dry 
cod sold at $12 per quintal. The 
markets in Porto Rico, Northern Bra- 
zil and Portugal were reported weak. 
The pickled fish situation was reported 
weak. 

FRUITS AND VEGETABLES.—Apples ad- 
vanced to $7.50 per barrel. Oranges 
advanced slightly. Evaporated apples 
were lower, but currants and prunes were: 
higher. Potatoes were higher in To-. 
ronto and Montreal. Beans, onions, 
turnips and canned peas advanced. . 
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InpDEx NUMBERS OF WHOLESALE PRICES BY GROUPS OF COMMODITIES FOR Nov- 
EMBER 1919, OctroBER, 1919, anp NovemsBsr, 1918, 1917, 1916, 1915, 1914 & 1913. 


(Average price 1890-1899—100.) 





Number of INDEX NUMBERS 


commodities | *Nov., | *Oct., {*Nov., { Nov., Nov., | Nov., {| Nov., | Nov.,- 
1919 1919 1918 1917 1916 1915 1914 1913 


A | | | | eR | RS | ee ff 


I.—GRAINS AND FODDERS— 
Grains, Ontario. fs. <a.ceace oe eae 6 340.1 | 330.6 | 313.6 | 388.7 | 285.5 | 183.3} 180.8] 141.3 
Grains, Western...............00% 4 369.0 | 344.2; 309.3 | 301.9 | 263.9] 161.6} 167.1] 115.8 
OGG wit iccte neues nth tee es 5 282.8 | 283.8} 263.5 | 207.0; 184.5] 160.8; 177.1} 155.8 
All 5 328.7 | 318.6 | 295.7 | 305.0} 246.1 | 170.0} 175.9} 139.9. 





I.—ANIMALS AND MEATS— 





@attlerand beefizncs. sce scene: 6 322.3 342.8 343.6 290.5 211.0 204.1 215.5 | 202.1 
Hogs and hog products..........-. 6 345.4 359.5 356.9 336.6 224.6 176.2 160.9 177.4. 
Sheep and mutton................ 3 211.2 214.2 256.9 266.1 204.0 153.5 148.1 137.3. 
POUL Accs rete ce eee: 2 363.2 327 30 390.6 303.3 234.9 200.3 161.6 186.5 
ALLER? eee oe a cere 17 315.6 | 324.2 | 338.8 | 304.0] 217.5 | 184.9} 177.9] 180.1 
111.—DAIRY PRODUCTS............... 9 340.3 | 314.7 | 286.1 | 246.4] 227.8) 180.6 {| 171.5; 172.9 
IV.—FISH— : 
Prepared fish prec. aca ek erie s 6 211.1 | 211.1 | 264.9] 241.6] 167.7} 151.8} 155.4] 148.6 
Hreshifish #20 pate ee creche te et 3 252.3 242.7 238.8 217.1 178.6 157.8 161.3 165.5. 
AL Rees Rector dc Mateos ealeievs « 9 224.8 221.6 256.2 233.5 171.3 157.3 157.4 150.9 
V.—OTHER FOODS— 
(a) Fruits and Vegetables— 
Fresh fruits, native.............4. 1 234.4 158.4 193.0 | 254.0} 216.4 131.7 78.0; 160.0: 
Fresh fruits, foreign..........-+0+: 3 215.6 210.6 195.3 128.3 118.9 109.3 84.9 95.6 
Driedsfruitst ee Saeco c cee ne ces 4 278.2 266.1 275.6 264.6 183.5 167.2 115.9 115.9 
Fresh vegetables.........-cceeees 5 395.1 229.4 304.7 342.7 318.6 198.0 132.0 159.0 
_ Canned vegetables... ............ 3 204.9 | 204.9.) 225.7 | 265.6 17620) | 10574 | 101.2 95.9 
PAL AS Seva ARR IIe  ete tad otevatere 16 286.5 213.3 2051 263.0; 214.2 152.2 111.3 126.5 
(6) Miscellaneous groceries— 
Breadstufis $2525. eevee seid ts 10 272.2 274.2 263.3 251.4 209.4 135.3 145.9 123.1 
MeancoleeretC tne. coe ice ore ee 4 Paint 215.0 192.6 150.2 133.9 121.9 122.9 110.3 
Duearetcras 10. eee erate arctcrorets 6 Sige A 306.7 309.5 238.5 179.3 143.1 130.4 108.2 
Condimentsiits setae at cs ansese 5 227.9 225.9 253.2 196.0 151.8 136.5 118.3 97.6. 
A erawet a stera's aps durian tetane ele ce 25 265.2 262.8 261.4 221.0 178.5 135.3 133.0 112.4 
VI.—TEXTILES— 
Wroollensiqyaancasstint cert sens 5 395.8 389.2 429.4 368.1 237.6 200.7 148.2 136.6. | 
COtlOnS eee ropser. traraiire oe Sess iciee ote 4 369.2 344.5 359.9 267.8 187.9 138.1 123.8 150.5. 
Dilksite avs contears Save tomeieiale cea 3 220.3 204.6 149.5 121.5 119.0 88.7 87.3 99.4 
MIDLER? mie Moti stacy ore chal inte aes eetRovor 2 639.2 631 5 609.5 574.3 330.1 202K 197.5 243.7 
Hlax products :t teeta ctietns venetian of 4~ 462.6 458.0 469.0 329.0 243 .3 166.9 119.8 114.6 
Oriclothsiaeies. aed wees ieee: 2 277.8 272.5 238.7 171.4 139.8 118.7 104.6 104.7 
Allies Fae AA Gee fc ce ees 20 390.0 378.8 380.4 304.2 210.5 161.6 129.0 136.9% 
VII.—HIDES, LEATHER: BOOTS &SHOES- 8 
Midesvand tallownies sees occ ee oes 4 562.0 | 562.0 373.5 295.3 337.4 207.4 196.9 137.7 | 
Weathers tanrcwate cites tteli.s. cee eis s 4 318.5 318.5 265.0 265.1 251.2 174.3 | 155 i 151.4 | 
Boots and shoes..............008: 3 S39 f oooh leeaed.O lee zoo only 220k0 162.3 158.3 | 155.7 
ALP Tae ears tere outa seas jl 412.8 412.8 293.4 267.3 272.6 183.1 171.4 165.8] 
VOI.—METAL AND IMPLEMENTS— 
Trommandistecl juss seis etek - 11 204.0 | 204.4 281.0 287.3 166.9 115.1 99.8 101.4 
Other metalsan sot as sree he. tess 12. 203.8 197.0 267.3 240.1 226.7 207.0 123.3 130.0 
ImplementSeeanwes tones ote ace ceetees 10 245.0 237.9 243.7 197.8 145.9 114.8 108.2 105.6 
ALS eran Le a Doi, Sts 33 216.3 211.9 264.7 243 .0 182.3 148.4 111.4 113.5. 


LOD EL) gare a tics ce Pinosias tenis cs 14 352.6 | 340.9 | 279.1 | 231.8) 184.1] 174.1 | 178.4 {| 184.4 


Miscellaneous materials.......... 20 226.8 HS al 236-0 210.4 171.9 122.4 108.1 113.4 
Paints, oils and glass.............. 14 409.7 | 420.8 | 348.1 264.6 | 215.1 164.4 139.5 | 142.0 
PEN NAS SAO eie Bie 48 SIGS lneolo. Lalee2cesOel aac: 187.9 149.7 137.8 | 142.5 
XI.—HOUSE FURNISHINGS— 

PPR Uurniturerstinuss Piwisbee kee t.eee ae 6 447.8 | 447.8] 311.8} 205.9} 171.5 145.9 | 146.6; 147.2 
Crockery and glassware........... 4 404.9 |} 404.9 | 367.7 | 280.0] 208.4 170.3 147.7 | 130.9 
Tablevcutierycei ne orne coon. oe 2 163.4 163.4 155.1 150.7 132.2 87.3 78.4 72.4 
Kitchen furnishings............... 4 20a 01 252.9 272.3 211.4 144.5 125.5 123.4 124.6 

TAN pata Cot Aigner RR ip oe 16 352.8 | 352.8 | 296.3 | 218.9 | 169.0) 139.5 | 131.9 oe rs 

5 4 

XII.—DRUGS AND CHEMICALS........ 16 QODrS aloe cts I) aloud lie cone tae eel ot 135.5 | 111.6 
XIII.—MISCELLANEOUS— 

Rawelirscane tomer cc ail oc eattretey 4 1190.0 | 1190.0:| 725.8 | 427.0 | 342.7 | 257.8 | 137.5 | 247.9 

Liquors and tobaccos............. 6 300.1 | 292.2} 218:3 198.7 148.2 134.3 138.7} 134.6 

RNLGTIGS ier ainicanie ce aitrers e-sielsl cvekale i Q10vA ae olOs2 le oor 197.7 150.7 121.6 110.0} 111.2 

Re ane occ ees oeae 17 472.6 | 469.9 | 340.1] 254.4 195.0} 158.1 126.6 | 151.6! 

ALE commodities. mcaiee css oe ves cee + 262+ 307.7 | 299 6 9909! 25231 2005 158 7 137 3! 135.8 


-*Preliminary figures. tNine commodities off the market, fruits, vegetables, etc. One line of spelter was dropped in 1915. 
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MISCELLANEOUS FOODS. — Soda 
biscuits fell from 17 cents per pound to 
16 cents. Rolled oats declined and 
taploca was easier. Sugar and molasses 
advanced. 

TEXTILES.—Woollen underwear ad- 
vanced. Raw cotton was higher. Co- 
loured cottons advanced. Raw silk 
advanced to $12.75 per pound. Jute 
declined but hessian advanced. Fine 
tow advanced 2 cents per pound, but 
sewing twine declined 2 cents. ‘Table 
oilcloth was higher. 

HipEs, LEATHER, BOOTS AND SHOKES. 
—The markets were steady. 

METALS AND IMPLEMENTS—Pig iron 
rose $2 per ton to $39.50. Iron sheets 
and tin plates were higher. Antimony, 
lead, quicksilver, silver, spelter and tin 
advanced, but copper declined. Axes 
and soldering copper advanced. 
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FUEL AND LIGHTING.—Anthracite 
coal declined 5 cents per ton at Mont- 
real, falling to $10.60. Bituminous coal 
and coke advanced in the Crow’ s Nest 
Pass district. 


BUILDING MATERIALS.—Shingles at 
St. John, birch at Toronto, and rough 
lumber at Victoria, B. C., advanced. 
Plaster of Paris, nails and iron wire 
advanced, but copper wire declined. 
White lead, varnish and window glass 
advanced. 


HOUSE FURNISHINGS. — Brooms, 4 


string, advanced to $6.50-$7.00 per 
dozen. | 

Druacs AND  CHEMICALS.—Alum, 
bleaching powder and opium were 
lower. 


MisceELLANEOUS.—Malt and hops ad- 
vanced. 


PRICES IN THE UNITED KINGDOM AND IN OTHER COUNTRIES 


HE following notes and accompany- 

ing tables give the latest available 
statistics as to the prices movement in 
other countries. 


United Kingdom 


Retail prices of food at . November 1 
were reported by the Ministry of Labour 
in the Labour Gazette to be 131 per cent 
higher than in July, 1914, as compared 
with 122 per cent at October 1, and 133 
per cent at November 1, 1918. On Dec. 
1st the level was still higher at 134 per 
cent. The increase during October was 
due largely to an increase in the prices of 
meats which advanced 2d. per pound for 
beef and mutton. Milk also advanced, 
reaching from 8d. to one shilling per 
quart according to locality. Tea and 
eggs were also up, but potatoes de- 
clined. While the prices of the staple 
foods included in the calculation were 
131 per cent higher than in July, 1914, 
it was estimated that the average in- 
crease in expenditure on food was 119 
per cent, the difference between the two 
percentages arising from changes in 
dietary as indicated by the Ministry of 


Food. For all items of expenditure, in- 
cluding food, rent, clothing, fuel and 
light, ete., the“increase at ‘November 1, 
over pre-war “prices averaged 125 per 
cent as compared with 120 per cent at 
October 1, and between 120 per cent 
and 125 per cent at November 1, 1918. 


France 


The Director of the Statistical De- 
partment has reported the general level 
of retail prices in Paris during October, 
1919, to be 9.4 per cent higher than in 
September, and 183 per cent seer 
than in July, 1914. 


Belgium 


The index number of retail prices in 
Brussels published in Revue du Travail, 
was up to 368 for October, 1919, as 
compared with 356 for September, and 
612 for January, 1919, prices in 1914 
being made equal to 100. For articles 
of prime necessity, foods and rent, the 
index number was 406 as compared 
with 366 for September and 604 in 
January, 1919. 
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THE COURSE OF RETAIL PRICES OF FOODS AND GROCERIES IN CANADA, THE UNITED KINGDOM AND 


CERTAIN OTHER COUNTRIES 








Hol- 


lan 


Amster- 


dam 


United 
States 


Norway | Sweden 


Foods 


articles {17 foodg. 
44 towns|45 citieg 


cece eoerl eee ereee|seesceseriseoseeeerel{oseereseisesseoesiseossersestessesrastseseoe, 


cee eer ertoeer eer oeelsesrseresiu ere ssestosoesoeosetiaeseeereleserssortssesersoheseros. 


er ee co i ee ee? 


eee reeres|eooseecerefesesesesolesseseastsoeosscoeene 


woe ceerosteseseeresto seers esr|ecesecrerticoeoseee 


es ee i is oO ees 


es i i re oC i ee a 





279 369 185. 
278 334 172 
278 331 175 
276 336 182 
271 328 185. 
269 319 184 
269 Pl ercsiiags 190 
Act ge dlls deaeour 192 
By patos 309 . .b. eaucken 


ee eeeersefe res eeer te eeecee, 


United | Austra-| New Den- | Switser-| Spain | France | Italy 
Canada |Kingdom| lia Zealand| mark land | Provin-| Chief | Milan 
Copen- cial cities 
Date 46 foods hagen capitals | except 
29 Foods:21 foods} and [59 foods i Paris | 9 foods 
60 cities} 600 groceries |25 towns 
towns |30 towns 
1900....... $5.48} 88.5a]........ 906b 
1905.. 5.95 OT Oa) |e ea one 9906 
1910....... 6295" 9 "96 Sa"|sse5 ee QOLDE | eetee sc aber ane ees 98 4c | 1000 
1912. 2222. 7147) 396 18a:|ae eee} QS3bE ficieea La od Series 101 7e 
19122 ess 7.33 | 101 3a | 1,140 WORT ba ee as aces. secretes 101.3¢ | 1020 
1913> 7.33 | 101 6a | 1,106 LQ3TER| Ce erran. olere iets tte 1022 Och leas heres c cra 
1914.40.55 7.73 | 103.4a | 1,155 1 OO8De | ewemiroiets Iteocttes Macs Cae topes esl Seats os" 
WIS Aes 7 86 | 131 5a | 1,428 TeZOU OR Re Saree ceria nals lersite la cere lates cctaete. | emernates 
1916 cee 8.79 | 106.0 1,506 D268b8 ese epee ee ne nase atte smas cfeieste ee 
LOL eee: 11 42 | 1990 1,481 LS6ODE | See c eicrace coe tlete cic cc lites cro seetiee we eonne 
1918........ 13.02 | 214.7 NPA O0 Reva terns tees ia we Lerote ccs Save Milale oo tea lithe one srese [erengteerarene 
1914 7 
January. (OED Ee eee POQUE Foe. -aeee | Gdes ccm feces canon 107.1d 
Aprile (EA Uh cet oe oe PPG Des ee eereer ala tetera eri |be, seers haces lltestcers ceva liom cuca taal Mest crnte ere fieleis at otislite sta take he oeccs ce 
July... 7.42 | 100 1,164 MURIEL CAR eaten ee pene lle Doe Sey 4 1004e 
October 7.99 | 112 1,156 LiOOGra | Sate use fare cem 106. 9c 
1915 
January. 7.97 | 118 1,240 Lt LOO MR aCey, Voneie ae, wee leeyce aoe 105e 
Aprile :.2.. 7 79 | 124 1,318 OA Ac8 IS Sa a aa Pa 3 107.7d 
Julyze.o 7.80 | 132.5 1,522 1,200 MUG SSET | aes tel sees te Oh 1235¢ 
October. 7.82 | 140 1,551 1,202 20.0 120.3 113 .8¢ 
1916 
January . 8 28 | 145 504 L236 3 [eee 126 10Gr eee os es 1136e 
April. ..5.... 8 34 | 149 1,520 L258 aml te 129 4* | 117.6d | 1379e 
July sine 8 46 | 161 1,516 1,276 135.9 TSOnO LN eee oe 1420¢ 
October. .30 | 168 1,454 14,2897 <leee-be 143.8* | 120.3¢ | 1466¢ 
1917 
January. 10 27 | 187 1,453 L359 Bal eek sae NC ae ha” Ane 1547e 
Aprilaen a. 10 77 | 194 1,473 P3Sie lessee 157 9* | 123.6d | 1717e 
July.. 11 62 | 204 1,470 1357 154.7 A fte laa eaet lie trumte Eber 1845¢ 
October. 11.81 | 202 1,506 D302 ee cae 192.0* | 136.1e | 2008e 
1918 
January. 12.42 | 206 1,505 TAO TES et LO GRA See mrt alt cs ecaterets 
February 12 54 | 208 1,510 1,430 pT ies Wg | eee Ora | Se ie | Bi ss eee 
March 12 66 | 207 1,519 14S 4s es ee 203 7 | 145.4d | 2120 
Aprile ine 12 57 | 206 1.528 LAGAN ES) RUE sey Pee Aa ahd ceetate sets Sie ttetese saat ae, 
MAY sce: 12 66 | 207 1,539 ee aed lee irra yc Li eee Revs Cogs Pad he 
June... 12 79 | 208 1,541 PASS cae se: PARA SE a 2331 
July... LSP OOR ESTOS Oe AS carotene 1,491 LSPS eee bart tecctioe lee siecciete.< 
August TSGF IR 2IS ies |e wees pT fas a tenet Poesy chosen Nee CENA batted Late 8 eat 
September 13) Ste 216 1,489 1 SOO me cee 251.0 | 161.8¢ | 2446¢ 
October 13 54 | 229 1,521 WSLS ee | Peers I cr Ae liters seine | tek « clacae 
November. .|. 13 65 | 233 1.547 | a iE eens BE ee SAB oS linc ein bi ed Me 
December...| 13.65 | 229 1,565 1603s Bee 252, Ota Grins oe oe 2608¢ 
1919 
January. 1SeySwlieeoOs ©) ieee ea 1,553 SOLO ase Netyotena eects ole: dsiltotare. ssoneets 290 
February 13 41 | 230 1,645 VPA HS Ba cetee Ue an 6 bilo PRS NER) Ate 291 
March.. 13 05 | 220 1,661 1505 Hee 257.4 167.7d | 27806 291 
Aprile 13; Spalezlow 1,686 ES LOM Ss PR PAE ee Pea ete whe de PR es ee [ER ie Ba 
Maynde a8: 13 53 | 207 1,696 LSAT AE bra taeee crete lise tetas oink, | blots aratecok [aie a tate 
Juue.. 13 72 | 204 1,706 L528 sits eehe ee 7A) el A eo ae hese arias 
July... SAF 74 DE al [ee a oe 1,539 0) TY ees a a cree Sine lea reer, a a es oe 
August. .... 14645r | 2ULy BLE eioe LE SSD ieee eee fo cde sete ll ctetones ovarel| (ote = ole. elite vere etait 
September LSS C216 Si Ae AER CORN cee rence ARIREE hie eee eee oe | Ne 
October FOAL SMO Dy ie Bt a st et (oe aan ae Yeu nd | RAL ee Cot ci OR mee i Foc Rae (ai 
November etl aezaniicols so | oemeicee: tsk, crete leks acctatiel| inate nc EA SAIG EE or os llotore w eteicta ete ate stecctet|ias ake oe. ore 





weer seretorsoeeerbeceros, 





a. Calculated from annua! index number prior to war and price level Aug.—Dec. 1914. 


b. Four chief centers only. 

e. 6 months ending September. 

d. 6 months ending March. 

e. Quarter beginning in specified month 
* P-evious month 
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA, AND THE UNITED KINGDOM, AND CERTAIN - OTHER 


' COUNTRIES 


2 nn eee rr 
eee OCOD ee ee pe 
United States 


Canada 











Board 
Depart-| of 
ment | Trade 
of Index 
Labour | No. 
No. of commodities} 272* 47 
1890— | 1900 
1899 | =100 
=100 
A800 ie arene 110.3 {103.3 
18052 Kei seeees 95.6 | 90.7 
1900S rece «8 108.2 |100.0 
QOS PR we ete 113.8 | 97.6 
120 0 |100.8 
126.2 |106.0 
120.8 |103.0 
121.8 |104.1 
124.2 |108.8 
127.4 {109.4 
134.4 {114.9 
135.5 |116.5 
136.1 |117 2 
148.0 |143.9 
182.0 |186.5 
AQIVG ones 237.0 |243.0 
1918. eee: 278.3 |269.8 
1914 
January.......... 136.5 inhi 3 
Aprile chisicee «te TSG oF Heed ee 
DULY eee tot eles ISAO retin 
October... ...... ASB aaalehewias 
1915 
January. . 1382 Obie ce 
Aprile vase recs 146.4 }|...... 
DULY 2S cra eee UO) | Maboee 
October.......... VS2e4 Gl ectsare 
1916 
January......... V2 e Seeioe 
April etka. ican 181:0 eee 
July scent cca cs T8059 neers 
October.......... 8812/4 Bee 
1917 
WVANGATY.... . aeeee 212 Md Ne eit 
Aprilareccr. Sane PRS Poli Ae ere 
SUL yA tee LSE a 
October.) . 25 ces PABST, Saree 
1918 
January.........- PAS ad ee eee 
February......... 263.5. | ou... 
March! t:.0 0236... 262i. ease 
Anrilte Aacude 26954 aT Naa 
May ccc rok BOs Bal cna 
June.. 280560) J Bierce 
Julys net.cn eee 284201 cco 
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Italy 


The Municipal Labour Office of 
Rome reported the general level of food 
prices in September, 1919, to be 3.5 
per cent higher than in August, and 114 
higher than in the first half of 1914. 
Including prices of other necessaries 
(clothing, fuel, lighting, etc.), the general 
level was 109 per cent above the pre- 
war level. The Municipal Labour 
Office of Milan reported the cost of 
maintaining the pre-war standard of 
living at prices in October, 1919, to be 
6.8 per cent greater than in September 
and 223 per cent higher than the first 
half of 1914. The cost of clothing was 
275 per cent higher; heat and light 120 
per cent and rent 8.3 per cent. 


Switzerland 


The Statistical Bureau of the Union 
of Swiss Co-operative Societies, report- 
ed the general level of food prices on 
September 1 to be 3.4 per cent lower 
than on June 1, and 141.4 per cent 
higher than on June 1, 1914. The cost 
of food, fuel, light and soap was 150 
per cent higher than in June, 1914. 
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Holland 


The Director of the Municipal Sta- 
tistical Bureau of Amsterdam has re- 
ported the index number of retail food 
prices in September, 1919, to be 1.7 per 
cent lower than in August, but 103.2 per 
cent than higher in 1913. 


Mexico 


The Department of Labour reports 
its index number of the prices in Mexico 
City of the principal articles of con- 
sumption for October, 1919, to be 
190.57 as compared with 169.14 for 
January, 1918, and 100 for 1910. 


India 


The Department of Statistics has 
reported the index numbers of com- 
modity prices as follows, prices in 1913 
being 100:— aig, 


Jan.-June 
1918 1919 
Food and drink ..... 143 202 
ROXtiLCSt se aa tate. ce; 167 182 
AUC, Seas, 67 120 
Oilseeds and oil..... 99 179 
All commodities..... 157 190 


LHE BOARD OF COMMERCE OF CANALA 


ee ONS begun by the 

Board during September were con- 
tinued, in some cases, during October 
and November. The local enquiries in 
-many of the cities were concerned 
chiefly with the prices of milk proposed 
for the winter months, and in most 
cases the principle of basing prices on 
cost of production and distribution with 
fair margins of profit was adopted as a 
basis of adjustment, with changes up- 
ward or downward according to the 
cost of feed, etc. 


EAs a result of the inquiry into the 
retail clothing trade, which .was made 
most exhaustively at Toronto, the 
Board issued an order declaring what 
margins of gross profit were considered 
fair for retail clothing dealers. 


Following the order requiring that 
packers’ and wholesalers’ prices of 
hog products should be reduced by 
October 15 to the same level as pre- 
vailed on March 10, the Board post- 
poned the date on which the order went 
into force, in order to afford an oppor- 
tunity for hearing the representations 
of the packers, that prices for some 
cuts and parts should be adjusted 
according to circumstances and that all 
prices of pork products should fluctuate 
according to the cost of live hogs. These 
readjustments having been made on 
a basis approved by the Board, an order 
was issued fixing the margin of profits 
for retailers on all pork products. 


On October 11, the Board issued an 
order declaring that drugs, medicines, 
etc., were necessaries of life, thus bring- 
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ing the trade in these commodities 
under the jurisdiction of the Board. A 
charge as to profiteering in the filling of 
a prescription by a druggist was in- 
vestigated, the Board finding that 
profiteering had occurred but prior to 
October 11, so that no prosecution 
could be made. Two charges as to 
combines in restraint of trade were 
brought before the Board. One of 
these was a charge against an asso- 
ciation of wholesale grocers, prevent- 
ing manufacturers from selling direct 
to a company, consisting chiefly of 
_ retail grocers, engaged in a wholesale 

grocery business. This charge was dis- 
missed on the ground that the com- 
plainant company was not a company 
doing a genuine wholesale grocery bu- 


THE LABOUR GAZETTE 


DECEMBER, 1919 


siness but buying for and selling only 
to its own members, and that it was not 
in the public interest for the Board to 
order manufacturers to sell direct to 
retailers or consumers. The other 
charge was that a company, manu- 
facturing incandescent electric bulbs, 
refused to supply tungsten wire, for 
which it controlled a patent, to another 
company desiring to use the wire for 
the manufacture of electric bulbs, thus. 
maintaining a monopoly. The Board 
found that the defendant company was. 
exercising a monopoly in restraint of 
trade through its patent and referred 
the case to the Minister of Justice for 
transmission to the Exchequer Court, as 
provided for in such cases by the Com- 
bines and Fair Prices Act. 


AN INQUIRY INTO RENTS IN CANADA 


HE statistics as to prices, retail and 
wholesale in Canada, published 
monthly in the LABourR GAZETTE since 
January, 1910, have included a state- 
ment as to the average rent for six- 
roomed workingmen’s houses, with sani- 
tary conveniences and without, in each 
of the cities considered. The information 
as to these average rents was obtained 
from month to month, from represent- 
ative real estate agents, by the cor- 
respondents of the Lasour GazEerTTn, 
resident in each of these cities. 

During the investigation into the 
Cost of Living in Canada by the Board 
of Inquiry, appointed in December, 
1913, of which Mr. R. H. Coats, then 
Editor of the LaBour GazETTE and 
Chief Statistician of the Department, 
was a member, statistics were obtained 
from real estate agents as to rentals for 
not only six-roomed workingmen’s 
houses but for retail stores and down 
town offices. These statistics have 
been brought up. to date from time to 
time. In Canada as in other countries, 
rentals have shown a strong tendency 
to rise during the past two or three 


years owing to the cessation of house 
building during the war, the extent of 
the increases varying greatly according 
to local conditions in each city and also 
according to special circumstances in 
the different parts of the same city, the 
supply of houses in each size, ete. It has 
therefore been decided to extend the 
scope of the statistics on rentals to- 
include houses of various sizes and con- 
ditions in the different parts of the 
cities, ete. So far as possible the sta- 
tistics are being secured back to 1910, 
the information being obtained by the 
correspondents of the LABouR GAZETTE | 
in each city, assisted by officers of the 
Department in the large cities. In- 
formation as to typical houses of various 
sizes and classes in different parts of 
each city is secured from householders, 
real estate agents, owners, etc. From 
the information thus obtained it will 
be possible to calculate averages of the 
rents paid and to construct index 
numbers of rents of houses to show the 
changes in rentals for the various 
classes of houses from time to time 
throughout the Dominion. 
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AN INQUIRY INTO RENTS IN THE UNITED STATES 


N extensive investigation into the cost 
of living for workingmen in the 
ehief industrial centres of the United 
States by the Bureau of Labour Statis- 
tics, begun in the summer of 1918, -in- 
eluded an inquiry into housing and 
rents, A summary of the information 
as to rentals secured was given in the 
September issue of the Monthly Labour 
Review, the journal of the Bureau of 
Labour Statistics. The statement is be- 
gun with the following comment: 


During the past three or four years housing 
has been an acute problem in nearly all coun- 
tries. This has been due primarily to the fact 
that during the war the construction of ordi- 
nary residences ceased almost entirely. In ad- 
dition, the problem was intensified in many 
communities by a very rapid increase in popu- 
lation due to the demands of the shipyards and 
other war industries for labour. In ordinary 
times, in large cities, there is always a con- 
siderable amount of overcrowding and conges- 
tion. This condition, however, is usually due 
to poverty rather than to an actual shortage 
of available house space, whereas under the 
recent war conditions the problem confronting 
many communities was an actual insufficiency 
of houses. 

Searcity of house room led to an increase of 
rents. In most communities, however, rents 
rose much less rapidly than did the other im- 
portant items of family expenditures, such as 
food and elothing. In some cities the increase 
in rents was almost negligible, and in very few 
places was the increase over pre-war rents as 
great as 40 per cent, whereas food in many 
places rose more than 90 per cent and clothing 
more than 100 per cent. In this connection it 
should be noted that the wide variation in rent 
increases between cities was in considerable 
part due to the varying degree in which indus- 
tries were established or flourished. While 
certain shipbuilding and munitions centres un- 
derwent a very rapid increase of population, 
in other places, notably in certain mid-western 
cities where there were no important war indus- 
tries, there was probably a decrease of popula- 
tion due to the leaving of workers for the war- 
industry centres and to the operation of the 
draft laws. 

It is, of course, possible to collect data of 
rents with a high degree of accuracy, as rent 
is almost always a fixed monthly sum. The 
problem of accuracy in dealing ‘with rent lies 
essentially in getting a sufficiently large number 


of schedules to be representative of the various 
types of houses and of the various residence 
sections of a city. In the present investigation 
field agents obtained family schedules, in- 
cluding rent data, for an average of approxi- 
mately 100 families in each locality. In addi- 
tion, rents paid on several hundred more houses 
were ascertained from real estate agents by in- 
vestigators who were collecting retail prices for 
the purpose of measuring the increase in the 
cost of living. <A larger number of cases 
would, of course, have been desirable, but the 
number available is large enough to estimate 
average rents with a fair degree of accuracy. 


Ninety-one localities were included in 
the inquiry. Taking the rents paid by 
families living on incomes’ between 
$1,200 and $1,500 per year, the average 
worked out at $174 per year, or approxi- 
mately $15 per month. The small cities 
were found to be low in the amount paid 
for rent. On the other hand rentals were 
high in some of the rapidly growing lo- 
ealities in which there was a high de- 
velopment of war industries, as Seattle, 
Detroit and Bridgeport. 


As the incomes and sizes of families 
included in the above calculation varied 
greatly from city to city, a comparison 
was made of the rents paid by average 
families of five living on $1,300 per year 
in forty-five of the cities. The average 
rental for these worked out at $167 per 
year or $14 per month. In New York, 
Chicago, Philadelphia and Boston, the 
average was $185. The average rentals 
in the Southern cities were lower than in 
the Northern. i 

The statistics were also analyzed by 
classes of houses, that is according to 
number of rooms, whether heated, sup- 
plied with running water, ete. 


In this calculation rent for five-room- 
ed houses with bath and water, but no 
heat, averaged from $24.09 in Salt Lake 
City to $12.98 in Baltimore, the average 
in Detroit being $18.87, Philadelphia 
$14.39, and Seattle $21.94. In New 
York there were practically no houses 
proper, but flats, apartments, ete. Rents 
for five-room apartments with bath but 
no heat averaged from $32.29 in Butte, 
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Montana, to $13 in Fall River, Mass., 
and $21.86 in New York City. 

The statistics were also analyzed ac- 
cording to the number of persons per 
room. It was considered that in an aver- 
age family more than one person per 
room involved overcrowding. It was 
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found from an examination of the sta- 
tistics that in families of five (man, wife 
and three children of average ages) liv- 
ing on $1,300 per year there was practi- 
cally no overcrowding, but that in such 
families on incomes of $1,000 per year 
or less there was overcrowding. 


COMMISSION TO CONTROL RENTS IN WASHINGTON, D.C. 


/ 


hues November issue of the Monthly 
Labour Review, published by the 
United States Bureau of Labour Sta- 
tistics, contains a description of an act 
to check rent profiteering in Wash- 
ington and also gives the text of the 
legislation. 

In October, the Congress of the 
United States passed an amendment to 
the Food Control Act, providing for a 
commission of three members to pre- 
vent profiteering and excessively high 
rentals for real property in the Federal 
District of Columbia which includes 
the capital, Washington. The act is 
declared to be emergency legislation 
and operative for two years. 

The Commission is charged with the 
determination of what rents are reason- 
able and is authorized to hold hearings 
after notice and fix what may be re- 
garded as fair and reasonable rentals. 
Appeals within ten days are allowed to 


the Court of Appeals of the District of 
Columbia. The Commission is given 
full power to compel the production of 
evidence and the attendance of wit- 
nesses, to make regulations, and to fix 
standard forms for leases and other 
contracts. It is also provided that all 
leases which expire shall continue at 
the option of the tenant, subject to the 
regulations of the Commission and that 
the regulations and conditions fixed by 
the Commission shall remain in force 
pending an appeal from its rulings. 

If any landlord charges or collects 
any rental in excess of an amount 
fixed by the Commission he is liable to 
pay double the amount of the excess and 
the costs of the proceeding. Violations. 
of the act by the acceptance of bonuses 
or through fictitious sales are punish- 
able by a fine of not more than $1,000, 
or imprisonment of not more than one 
year, or both. 


SOUTH AFRICAN COST OF LIVING COMMISSION 


Reports on Profits, Rent and 


eee Commission was appointed Nov. 
13, 1917, succeeding the Advisory 
Committee on Food Supplies. 


Terms of Reference 


To inquire into, advise, and report upon: 

(i) The sufficiency or otherwise of the 
stocks, present and prospective, of essential 
foodstuffs in the Union or obtainable from 
outside the Union, and if such stocks be found 
to be insufficient to make recommendations 
as to the best means of supplementing them, 
either by importation, by stimulation of local 


Housing and General Report 


production, by the restriction of export or 
otherwise as may be deemed most effective; 


(ii) The increase in the cost to the Union 
Consumer of the necessaries of life, and to 
make recommendations as to the measures 
which should be adopted for reducing such 
cost or preventing further increase therein, 
with particular reference to the following 
possible expedients. 


(a) The regulation of prices. 

(b) The expropriation of stocks. 

(c) The abolition or control of eombines 
established for the purpose of destroy- 
ing competition or maintaining prices. 
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(d) The suspension of import duties. 
(e) The modification of railway rates. 


(f) The acceptance by the Government of 
liability or partial liability for insur- 
ance against marine war risks on im- 
ported commodities. 


and in addition the Commission was instruct- 
ed to investigate (iii) whether undue profits 
are being made upon necessary commodities. 


Interim Reports 


Interim Reports were made by the 
Commission wherever specific Govern- 
mental action was considered necessary. 
These were nineteen in number between 
December, 1917, and August, 1918, as 
follows :— 


(1) Co-operative Societies, recom- 
mending government financial assist- 
ance; (2) Wheat, recommending fixing 
maximum prices; (3) Standard Flour 
and Bread, recommending provision for 
standard mixtures of wheat and other 
flours; (4) Supervision of Distribution, 
giving notice of monthly publication of 
statements of cost of living in the nine 
chief centres and recommending the ap- 
pointment of local committees to receive 
complaints and forward them for inves- 
tigation; (5) Control of Imports, re- 
commending that shipping space for im- 
ports be preserved for necessaries and 
the importation of other articles (to be 
listed) only under license: (6) Cost of 
1917-1918 Wheat Crop, recommending 
price for the crop; (7) Candles, finding 
an increase of 2d. per lb. necessary ; (8) 
Wheat, Flour and Bread, production of 
government regulation flours; (9) Ac- 
counts of Mine Storekeepers_ showing 
profits, expenses, etc., 1914-1917, giving 
reasons why it is advisable to fix selling 
prices but recommending the appoint- 
ment of a board to explain to the natives 
and investigate complaints; (10) On 
Rents, summarizing evidence and recom- 
mending fixing of fair rentals by some 
public authority; (11) Paraffin Prices, 
agreeing to increased prices; (12) Rice, 
recommending the fixing of prices of 
rice, arrangements being made for ad- 
visory Committees of Chambers of Com- 
merce in connection with supply and dis- 
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tribution; (13) Sugar industry, rec- 
ommending the obtaining of full inform- 
ation as to flood damage; (14) Local 
Cost of Living Committees, recommend- 
ing that the chairman be empowered to 
require any person to declare amounts of 
stocks of necessaries; (15) Supply of 
pure flour to biscuit and macaroni man- 
ufacturers; (16) Matches, recommend- 
ing fixing of prices; (17) Paraffin and 
Petrol, recommending of fixing of retail 
prices; (18) Importation of Mauritius 
Sugar, stating 10,000 tons could be ab- 
sorbed without affecting prices. (19) 
Export of Meat, recommending adver- 
tisement of the fact that freight for meat 
to be sold in the open market will not be 
available. 


In some eases these reports were acted 
upon by the Government: In addition 
the Commission made investigations into 
the cost of manufacture and the stocks of 
butter, the increase in the price of bread, 
soap, ice, saccharine, tea, coffee, coal, 
fish, meat, ‘‘Tiger’’ oats, salt and chemi- 
eal supplies. n 


Manufacturers in some eases were 
asked not to increase prices until the 
Commission had satisfied itself that in- 
creases were reasonable. In some eases 
increases were not sanctioned. 


Under the terms ‘‘necessaries of life’’ 
as defined-in their reference, the Com- 
mission decided that all articles of food 
and clothing which entered into the ex- 
penditure of.a normal family, and house 
rent were included. 


The cost of living statements were is- 
sued monthly, based upon the retail 
prices of food, fuel, clothing, rent, etc., 
secured in the nine centres by Custom 
officials, agents, ete. The prices publish- 
ed were thought to enable any person to 
ascertain overcharges and through the 
local committees to obtain redress. The 
changes in the cost of living from month 
to month were also shown by the caleula- 
tion of a standard family budget, pre- 
pared in 1913 from. returns from 326 
employees. in the railway service. Ar- 
rangements were made with the Statis- 
ties Office to co-operate with the Com- 
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mission and place the cost of living 
calculations upon a more scientific basis. 


Regulation of Prices 


In regard to regulation of prices the 
Commission decided that there were 
some Commodities for which maximum 
prices could be fixed with advantage to 
the consumer, but that each commodity 
must be dealt with on its merits. From 
time to time, therefore, maximum prices 
were fixed, upon recommendation of the 
Commission, for sugar, rice, matches, 
paraffin and petrol. In addition, the 
Commission recommended the fixing of 
prices of wheat, flour and bread. The 
report states: . 


In each of these cases the decision to fix 
prices was only arrived at after the fullest 
investigation; the Commission being satisfied 
that the fixing of these prices was both ad- 
visable and practicable. 


In fixing maximum prices care has to be 
taken to allow the producers and/or the neces- 
sary distributors a fair margin of profit. 
Unless this is done it is quite possible, as 
has happened in some countries, that the 
particular commodity dealt with will dis- 
appear from the market, and the consumer 
instead of getting the goods even at high 
_ prices, will not be able to get them at all. 


In the case of standard commodities man- 
ufactured in the Union, like Sugar and 
Matches, where the cost of production is 
easily ascertained, there is little or no diffi- 
culty in fixing maximum selling prices; this 
difficulty arising chiefly in connection with 
articles, either manufactured locally or im- 
ported, in which there is a great variety both 
in quality, design and price, such as drapery, 
hardware, clothing, boots, ete. 


In the latter cases the great objection to 
the fixing of maximum prices generally is that 
such prices must necessarly be arrived at class 
by class and on the basis of the highest priced 
articles of each class dealt with. The ten- 
dency, therefore is, immediately a maximum 
price is fixed, for all the articles in the class 
affected to be sold at such maximum price. 
In such cases, therefore, the fixing of max- 
imum prices may aggravate existing evils. 


The main reason which prompted the Com- 
mission to recommend fixing the selling prices 
of the articles mentioned, was the fact that 
whenever there was any temporary shortage 
of supplies, speculation and _ intertrading 
became rife and prices were consequently en- 
hanced. 


Your Commissioners are satisfied that, in 
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spite of a few minor evasions of the regula- 
tions put in force, the fixing of the prices. 
referred to has had a marked steadying ef- 
fect, and has to a large extent. eliminated 
speculation and the unjustifiable raising of 
the prices of these commodities. The fixing 
of the prices of other necessary commodities: 
is under consideration. 


Combines and Trusts 


Under this topic the Commissioner re- 
ported: ; 


Section 2 (c) [of the terms of reference] re- 
lates to the abolition or control of combines: 
established for the purpose of destroying com- 
petition or maintaining prices, and several 
associations of merchants of this nature have 
come under notice. 


To prevent the formation of such alliances 
may be impracticable, for if open combina- 
tions of this nature are forbidden there is 
nothing to prevent private agreements being 
made without any ostensible organization . 
which will give the same results; and further, 
as long as these associations confine them- 
selves to eliminating the expenses of compe- 
tition without raising prices, or merely agree 
as to the terms of credit that should be 
granted to customers, the consumer does not 
suffer. Such associations, however, do not 
stop short at this stage, and in many instances 
merchants’ selling prices are mutually agreed 
upon. In fact, one association which gave 
evidence admitted that it was formed among 
the wholesale merchants with the object prin- 
eipally of controlling prices. 


The evidence received by the Commission 
makes clear that wholesale merchants have an 
understanding with agents and local manu- 
facturers regarding their suplies to co-opera- 
tive societies and other retailers which pre- 
vents these societies and retailers buying on 
wholesale terms no matter what quantity they 
take or what terms of payment they offer, 
thereby increasing retail prices so that the 
consumer suffers. 


It is true that some manufacturers prefer 
to make use of the wholesale merchant for the 
distribution of their goods but others do not, 
and in the opinion of the Commission any at- 
tempt to compel the South African manufact- 
urer to deal only with the wholesale merchant 
and thereby as a necessary consequence com- 
pel the consumer to pay the wholsaler’s ex- 
penses and profit as well as the retailer’s, is 
neither just nor right. 


The Commission considers that it would be 
an important step towards securing more 
economical distribution of goods manufact- 
ured in South Africa if legislation could be 
framed providing that all Union manufac- 
turers be compelled to supply their wares on 
the most favourable terms to any bona fide 
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trader, association of traders, or co-operative 
society in a position to make satisfactory 
arrangements as regards payment for the 
goods in question, and willing to take the 
quantities usually supplied to 
traders. 


Manufacturers’ Packages 


It was also recommended that manu- 
facturers of articles usually sold by 
weight or measure should mark conspic- 
uously on the immediate container of the 
goods the actual net weight or measure 
and that whenever or wherever possible 
it should be made compulsory for goods 
to be made up in packages of standard 
weight or measures, 


Import Duties 


On the suspension of Import duties as 
a measure to reduce the cost of living 
the Commission could not agree, two 
members recommending against it, while 
the third presented a report on the effect 
of customs duties on the cost of living, 
recommending that the customs duties 
on certain foods and necessaries be re- 
moved, and that an investigation should 
be made into a more scientific method 
of protection for South African indus- 
tries where necessary, that the 20 per 
eent. tax on clothing, boots and house- 
hold utensils be removed at the earliest 
possible date and that the equivalent 
revenue be found from one or more of 
the following sources: (a) The taxation 
of all war profits. (b) The taxation of 
unimproved land values. (c) The tax- 
ation of luxuries. 


The Commission also recommended 


that preferential freight rates for South 
African goods should be abolished, as the 
purposes intended were not being accom- 
plished nor were the consumers being 
benefitted- On Rents and Housing the 
Commission reported that there was a 
shortage of housing accommodation and 
rentals were rising after a fall in 1914 
‘and 1915. Some municipalities were 
promoting the building of houses, and 
this action was commended to the others. 
As the government did not act on the 
Commission’s recommendation to give it 
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power to deal with profiteering land- 
lords these were not dealt with. 


Profits Report 


On profits the Commission made an 
extended report. In. making the inves- 
tigation into profits the Commission 
found it necessary to ask for additional 
power to obtain from dealers, etc., par- 
ticulars as to their turnover, profits, ex- 
penses, ete., for the previous five years. 
This power was obtained. In review- 
ing business conditions the Commission 
stated : 


In the first place, the importing merchant 
occupies here a specially important position, 
both because many of the country’s require- 
ments, not being produced locally, have to be 
brought from oversea, and also because local 
merchants have to supply the requirements 
not only of the white population, but in ad- 
dition the steadily increasing wants of a 
native population outnumbering the whites 
by five to one. Relatively, therefore, the 
commercial element of the white population 
counts for more in South Africa than is the 
case in other countries. 

In the second place, owing to the time 
which must elapse between the purchase of 
manufactured goods oversea and their arrival 
in the local market, mercantile businesses 
cannot be effectively carried on in South 
Africa, without large capital, and this is the 
direct cause of the further fact that the retail 
trade of the country is largely carried on by 
firms who are not independent, but are sup- 
ported and controlled by the importing whole- 
sale houses; the result being that there are 
many obstacles in the way of open competi- 
tion, and even in normal times firms of special 
ability or enjoying special facilities realise 
high rates of profit. 

The leading idea of any merchant carrying 
on business is to develop that business, and 
this he can only do by maintaining adequate 
stocks and selling his goods at prices governed 
by the conditions of the time and the customs 
of the trade. What his profits actually are, 
depend, therefore, upon a number of circum- 
stances both material and immaterial, among 
which may be mentioned the amount of his 
capital, his own ability, the position of his 
business premises, the confidence he inspires 
and his business connections. 


Taking a number of businesses of the same 
kind in competition in any open market, sell- 
ing prices tend to coincide with those which 
will just cover the cost of goods to, plus the 
expenses of , the least successful competitor 
whose supply is necessary to make up pur- 
chasers’ requirements; and the profit made by 
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any individual merchant is, therefore, a 
measure of his superiority over this compet- 
itor in trade facilities, knowledge of the 
market, and business capacity. As the cost 
of goods increases the merchant is, therefore, 
able to raise his prices without alienating his 
customers, for they cannot purchase the same 


goods more cheaply elsewhere; but the extent - 


of this increase is again affected in every case 
by the amount of the available stccks in his 
hands and in those of his competitors which 
have to be consumed before new zoods arrive. 
In the case of goods which have to be indent- 
ed for long beforehand, as is the case in South 
Africa with goods obtained from Europe, the 
merchant has also to bear in mind the possibil- 
ity of oversea fluctuations of price, all of 
which in these days of telegraphic communi- 
cation and rapid transport immediately affect 
the value of local stocks. 


This being so, it is clear that the demand 
for goods at the prices the merchant considers 
fair, will be governed by the quantities his 
competitors have to sell at these or lower 
prices, and that, as both he and they have to 
replenish all stocks as they are depleted, very 
important factors in this demand are the 
prices at which these stock can be replaced. 
If these replacement prices are below those at 
which his stocks have been purchased and the 
necessary transport is available, he will have 
to lower his selling prices without regard to 
cost, or remain with his stock on hand. If 
above, he can raise his selling prices whether 
transport is available or not, knowing that 
any competitor who runs short of goods can 
only afford to sell at the*increased prices de- 
termined by their cost of replacement. 


Under normal conditions these market fluct- 
uations, and the rule of selling at replacement 
prices which is their consequence, only con- 
cern the consumer to a limited extent, for 
prices tend to fluctuate about some mean 
which is determined, by supply and demand, 
and the efforts of the middlemen are always 
directed to smoothing out price inequalities. 
This applies specially to the retailer of food 
stuffs, whose direct interest it is not to disturb 
his customers by changing his prices if this 
can possibly be avoided. 


Under existing war conditions, however, 
this state of things is greatly modified, for not 
merely has the movement of all prices been 
steadily upward since the war commenced, a 
movement which is likely to continue, but the 
amount, the nature and the cost of all goods 
manufactured have been affected by unforseen 
and unforseeable events—by shortage of raw 
material, increase of wages, Government con- 
trol of factories, transport difficulties, ete.; 
and meanwhile there is no cessation and little 
alteration in the community’s demand for 
necessaries. 


Under these circumstances the merchant is 
in a position to advance his prices irrespective 
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of the cost of goods he has in store, and the 
conditions under which he works may so de- 
velop that the only checks upon this increase 
are the necessity of keeping his regular 
customers supplied and satisfied, and the fact 
that his capital is limited, and he therefore 
has to sell before funds for new purchases: 
are available. This last limitation becomes: 
less, however, with every additional amount 
of profit which he can reinvest in his business, 
so that, whatever the rate may be at which 
prices are advancing, his capacity for exact- 
ing higher prices increases still more rapidly. 
In the case of foodstuffs, these possibilities 
are reduced by the limited periods for which 
goods remain fit for use; but this check does 
not apply to clothing and many other neces- 
saries of a non- perishable character, and in 
the case of clothing, changes of fashion which 
so seriously affect the profits of the dealer in 
soft goods in normal times, are practically 
non-existent today, so that, everything he 
buys he can sell, and sell at a profit. During 
the war period traders have also succeeded in 
finding a market for goods which im pre-war 
days they had failed to sell. 


After stating arguments advanced 
for the merchants that they should base 
selling prices on replacement costs the 
Commission reports :— 


There is a measure of truth in ail these ar- 
guments, but they one and all regard the 
position too much from the standpoint of the 
merchant and too little from that of the con- 
sumer. They do not pay sufficient attention 
to the fact that merchants’ businesses should 
bear their full share of war risks and burdens. 
In their personal capacity as citizens traders 
may be doing so, but they virtually claim as 
merchants that the community should bear 
the burden of placing them individually and 
collectively beyond all possibility of ultimate 
business loss; and today this is even less de- 
fensible than if they claimed, as they have 
not thought of doing, that their sons should 
be exempted from war service. Too high a 
price can be paid for any material advantage, — 
and how can the value to the country of the 
financial soundness of merchants, and still less 
of their’ prosperity, be compared with what is 
infinitely of greater moment,—the lives and 
well-being of the community. 


In view of the steady and rapid rise in 
prices it seems difficult to justify the contin- 
uance, and still more difficult any increase, of 
the pre-war rates of gross profit, calculated 
as they are in the form of a percentage on 
landed cost. Even if these pre-war rates 
were justified as the result of market condi- 
tions over a period of many years it does not 
at all follow that with higher prices and for the 
same service to the community the same per- 
centages should be charged and proportionally 
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larger profits realized. In a number of instances 
the prices of goods today are more than 
double their pre-war prices and the number of 
- such prices is steadily increasing. To make 
even double the gross profits in war time in 
respect of the same service to the community 
cannot be considered either reasonable or nec- 
essary from any point. of view, especially 
when it is borne in mind as the statements 
demonstrate, that generally speaking trade 
expenses have not increased to any corres- 
ponding extent, so that the greater part of 
any increase of gross profit becomes nett 
profit. 


Full information on this point shows that, 
apart from Bakers, Butchers, and _ retail 
Grocers whose war profits are below pre-war 
standard, the gross profits of the businesses 
included in the Commission’s Tables for the 
years 1915, 1916 and 1917, exceed their 1914 
figures. 


In this connection it may be pointed out 
that the expenses figures shown in the Tables 
include the payments made in respect of In- 
come Tax and Excess Profits Tax. 


In reference to the meat trade the 
Commission recommended that a special 
Meat Trade Investigation Commission 
be appointed to prepare a scheme for 
reorganization on sounder lines, that 
the remedy lay in farmers adopting 
some form of co-operative marketing 
and in municipal and other control of 
local sales wherever possible. Refer- 
ence was made to state action in Aus- 
tralia in operating state butcheries and 
retail stores. 

In reference to co-operative stores 
the Commission not only recommended 
that these should receive Government 
aid but that legislation should be pass- 
ed allowing these stores to be establish- 
ed and carry on business on mining 
ground. It was also recommended that 
provisions should be made for supply- 
ing stores dealing chiefly with natives 
from a central buying agency with sub- 
sidiary stores, so as to remove the wide- 
spread dissatisfaction at the prices 
charged. The Commission also con- 
demned the speculative buying and in- 
tertrading found to exist and cited laws 


THE LABOUR GAZETTE 


1527 


in other countries to prevent it, by 
prohibiting any advance in prices in 
such trading. 


The conclusions of the Commission 
follow :— 


(1) That undue profits have been made by 
wholesale merchants in foodstuffs, 
boots and shoes, soft goods, and hard- 
ware, and that these profits will tend 
to increase still further both in per- 
centage and amount as prices continue 
to rise; 


(2) That to a smaller extent undue profits 
have also been made by retail drapers, 
retail hardware merchants, Indian 
traders, outfitters, boot and shoe deal- 
ers, and chemists, approximately in the 
order named; 


(3) That bakers, butchers and_ retail 
grocers have not made the profits they - 
did in pre-war days, and that many of 
the small firms have kad 2 severe 
struggle for existence. 


These findings should be supplemented by 
pointing out that the difference in the results 
obtained by the various classes of trader is 
due to the differing conditions under which 
they obtain and supply the goods they deal in 
and not to any difference in their business 
methods. 


The Commission also finds that wholesale 
merchants during the war period have certain- 
ly increased their control over retail trade, 
and that this is not in the interests of the 
country. If retailers can look to becoming 
independent the calling will attract capable 
people, but if (as is widely the case in South 
Africa) retail trade holds out nothing but the. 
prospect of life-long dependence upon some 
supporting house, unless a gambling venture 
should remove the incubus of debt, the Union 
of South Africa will obtain an unsatisfactory 
class of retail trader and the community will 
suffer. The whole position can be summarised 
by saying that a point has been reached 
where the interests of wholsale merchants 
have commenced to diverge from those of the 
general community which is inadequately pro- 
tected by competition (see paragraph 68), 
and that some form of Government control 
has therefore become necessary. 


The Commission also recommended 
that the export of meat be prohibited 
until the wants of the South African 
consumer were met at a reasonable 
price, that the Director of Census and 
Statistics should obtain from dealers 
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and publish each year the totals as to 
turnover, expenses, profits, ete., and 
that a modified and heavier excess 
profits tax be introduced with steeper 
grading, such tax to absorb all profits 
above some agreed percentage, and 
finally that the necessity for an effect- 
ive control of prices and profits remain- 
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ed even though the war had ended. A 
memorandum by one of the members 
of the Commission, Mr. Thomas Baydell, 
M.L.A., dealt with 14 topics, including 
Profiteering, Supply and Demand, In- 
dustrial Unrest, Wages and Prices, 
Labour and Capital, Past-War Labour 
Problems, State Socialism, ete. 


PRICES AND COST OF LIVING IN SOUTH AFRICA, 1895-1919 


Report on Statistics of Retail and Wholesale Prices, Rents and Cost of Living, by the 
Office of Census and Statistics 


IN the first report on prices and cost of 

living issued by the Office of Census 
and Statistics for the Union of South 
Africa, recently issued, the Director 
states that the results of the investiga- 
tions have been published at an earlier 
date than would otherwise have been the 
case. (1) Owing to the urgency of the 
question of the cost of living; (2) be- 
cause the statistics published by the Cost 
of Living Commission during 1918 were 
being continued and it was essential that 
the methods and purpose of this statis- 
tical work should be understood; (3) 
eriticism as to the methods adopted may 
lead to improvements; (4) publication 
of the data will make it possible for 
various persons to make calculations for 
any specific purpose. 

The Economic Commission of 1913 had 
dealt chiefly with prices, rent, cost of 
living and wages, and had advised the 
Government to undertake the establish- 
ment of a section of statistical work on 
these subjects. Subsequent commissions 
appointed in 1916 and 1917 to deal with 
these subjects found it necessary to col- 
lect data, and in the latter part of 1918 
a section of the Office of Census and Sta- 


tistics was constituted for the purpose 
of maintaining a regular service of so- 
cial statistics. The new authority col- 
lated the scattered information obtained 
by these commissions, and from Jan- 
uary, 1919, took over from the Cost of 
Living Commission the work of prepar- 
ing and publishing monthly statements 
as to the cost of living. Statistics for 
previous years also were collected to a 
considerable extent. It was considered 
advisable to include figures as to wages 
and employment, but such data were not 
available in a sufficiently comprehensive 
form for publication with those on prices 
and rents. A plan for obtaining statis- 
tics on currency, banking and financing 
was also undertaken. } 


Index numbers of retail prices and 
rents and of wholesale prices have there- 
fore been calculated and published in 
the report, and steps were taken to con- 
struct an index number of import and 
export values similar to that of the Aus- 
tralian Commonwealth Statistician. 


Retail Prices 


The index number of retail prices and 
cost of living included retail prices of 
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food, fuel, light and rent, calculated also 
by groups; I. (A) Cereals, and (B) 
Other Foods (not animal products). IL. 
Dairy Products. III. Fresh Meat. IV. 
Fuel, Light and Sundries. The articles 
included were bread, flour, oatmeal, 
maize meal, breakfast oats, Kaffir corn 
meal, Boer meal, rice, tea, coffee, sugar, 
golden syrup, Jam, potatoes, onions, but- 
ter, cheese, bacon, ham, lard, eggs, milk, 
condensed milk, beef (sirloin, topside, 
gravy, brisket, short rib, neck), mutton 
(leg or loin, shoulder, rib, flank), parra- 
fin oil, coal, candles and household soap. 


Retail prices statistics were secured 
for these commodities in the nine cities 
back to 1910, the year of the Union. 
Prior to that date retail prices of most 
of these commodities had been collected 
and published by the governments of 
Cape Colony and Natal as far back as 
1895. It was therefore possible to cal- 
culate the index numbers for six of the 
cities back to 1895 and also to include 
prices for Pretoria, Johannesburg and 
Bloemfontein from 1910. 


The index number was weighted ac- 
cording to a family budget adopted in 
1913 by the railway administration, 
later by other authorities, and finally by 
the Cost of Living Commission for its 
calculations of the cost of living from 
month to month during 1918. It was, 
however, decided to obtain statistics for 
a weighting system on a broader basis. 


There has also been misconception as to the 
use made of the family budget referred to in 
the preceding paragraph. The budget, though 
merely an average taken out as the result of a 
special enquiry, has been regarded as represent- 
ing a minimum household expenditure; while 
the practice initiated by the Cost of Living 
Commission and subsequently continued by the 
Statistics Office of publishing tables purport- 
ing to cover the whole cost of the upkeep of a 
family, has likewise served to mislead the pub- 
lic. The budget serves only to mark out the 
proportionate consumption of the part of the 
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community of various staple articles of food, 
fuel, light and expenditure on rent. Though 
erring on the liberal side, and comparing not 
unfavourably with budgets utilized for similar 
purposes in other countries, it is essentially 
a reasonable budget, and is even less arbitrary 
and artificial than such a budget, for example, 
as that adopted for statistical calculations of 
precisely the same kind in New Zealand or 
Canada. But it does not purport to represent 
actual consumption at the present day. Nor is 
it necessary for the purpose in view that it 
should do so. 


It is essential that misconception in this 
respect should be definitely removed, and that 
it should be clearly understood that the func- 
tion of these figures, and the function of the 
Statistics Office in making them public, is not 
to investigate the present regimen of the com. 
munity, nor to indicate any changes which may 
be adopted with supposed advantage, but to 
measure price movements by the only practical 
and accurate method which experience has yet 
devised. If the Statistics Office has by means 
of the application of certain principles indi- 
cating, for example and in popular form, the 
relative changes in the purchasing power of 
the sovereign in different localities and at dif- 
ferent periods, it has accomplished its object, 
and has rendered a useful service, firstly in 
placing those facts on definite record, and, 
secondly, in establishing an index for the pur- 
poses of comparison and by means of which, 
to assume a practical point, any person or per- 
sons can measure the ‘‘value’’ or ‘‘worth’’ of 
the wages they pay or earn. 


The part taken in these investigations by the 
figures denoting the proportionate extent of the 
consumption of certain articles may be under- 
stood if the following principles are consider- 
ed. It is essential for this purpose that (a) 
the articles enumerated, and (b) the exact rela- 
tive quantities thereof, should be constant in 
any two or more periods which are compared. 
Any change in either of the above factors (a) 
and (b) would nullify comparisons. 


Quotations of retail prices were col- 
lected from the nine centres, representa- 
tive dealers having been asked to report 
each month the price for each article or 
grade at which he sold the greatest pro- 
portion of that commodity or grade. 
From the returns of all the dealers in 
each city, the most commonly occurring 
price was selected as the predominant 
price for that city, or if no price pre- 
dominated, the average was taken. 

The Cost of Living Commission had 
confined its statistics to the nine chief 
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cities, but the Statistics Office extended 
the work to include twenty-one cities 
and towns and divided them according 
to geographical and economic features, 
for instance the coast towns were placed 
in one division because a large part of 
the goods used are imported, and freight 
rates from the ports inland cause nat- 
ural price divisions according to dis- 
tanee, etc. The average prices for each 
division and for the Union are weighted 
according to the population of each town 
or city included. 


In rents, statistics as to houses with 
from three to six rooms were obtained 
by means of a special census of rents 
taken under the Statistics Act for 
August, 1918. Some 20,000 houses were 
covered, the figures being furnished by 
occupiers, owners, agents, etc. 


The Cost of Living Commission in- 
cluded in its calculations figures as to 
the cost of clothing, boots and items of 
miscellaneous expenditure. The Statis- 
tics Office, however, did not include 


these items for the reasons quoted below: 


And it is necessary to emphasize the point 
that definite limitations have been placed upon 
the statistical treatment of the subject of the 
cost of living, and that there is no possibility 
of presenting any figures, making any calcula- 
tions, or providing any exact data to cover the 
whole ground. Nevertheless, it has been found 
elsewhere, and experience confirms the fact in 
respect of the Union also, that the cost of the 
commodities and services taken into account ‘n 
the tables published by the Statistics Office 
monthly, and in the somewhat fuller tables 
given in Appendix A, covers practically two- 
thirds of the necessary expenditure of an aver- 
age household, and covers it with a degree of 
certainty which would never be possible were 
the list of commodities and services widened 
in an attempt to include the whole of ordinary 
household expenditure. It is true that the Cost 
of Living Commission committed itself to cer- 
tain figures representing the estimated expendi- 
ture on clothing, boots, and the balance of 
miscellaneous expenditure outside that in- 
cluded in the tables given in Appendix A, and 
in this way dealt with the total expenditure of 
a family. Furthermore, the Statistics Office 
has utilized these figures in the first two of 
the monthly tables published from January, 
1919. This has been done, however, to preserve 
continuity with the previous statistical publi- 
eations of the Commission, and not because the 


THE LABOUR GAZETTE 


DECEMBER, 1919 


figures were accepted as statistically justifiable, 
the objection being that they import into the 
matter elements which are uncertain, and there- 
fore not’ measurable. They do not, for ex- 


‘ample, represent the full increase in the price 


of clothing and boots, an increase which has 
caused the majority of people unquestionably 
to modify their standard of comfort. If this 
increase is to be included at all in the ecalcula- 
tions of this kind, it must be determined pre- 
cisely and included in its entirety. 


The Statistics Office also discontinued 
the monthly publication of prices bulle- 
tins initiated by the Cost of Living Com- 
mittee, and after June, 1919, began to 
issue quarterly bulletins giving the 
monthly variations for the nine princi- 


pal towns, and quarterly figures for the 


seven geographical divisions of the 
Union, the effect of the quarterly state- 
ments being to smooth over the seasonal 
variations, which occur in accentuated 
form in respect of such items as dairy 
produce, and therefore give a truer in- 
dex of the real movement of prices. 


Wholesale Prices 


The Statistics Office constructed an 
index number of wholesale prices, 188 
articles being included, for which quo- 
tations were secured back to January, 
1914, but it was expected later to secure 
quotations back to 1910, the year of the 
constitution of the Union, which would 
then be used as the base year for the 
index number as in the ease of the retail 
prices index number. In the calculation 
of the index number, the figures for the 
several commodities were weighted ac- 
cording to their relative importance in 
consumption during 1917. In the case 
of some commodities for which satisfac- 
tory information as to consumption 
could not be obtained it was considered 
necessary to exclude the figures from the 
caleulation of group index numbers, In 
discussing the question of weighting it 
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is pointed out in the report that 1917 
would be an abnormal year, that con- 
sumption from year to year changes, and 
that it had been decided to use each year 
weights based on the consumption dur- 
ing the previous year unless experience 
should show this method to be unsatis- 
factory. Under the question of weight- 
ing an interesting point appears in the 
fact that the item wool is omitted from 
the calculation because only a _ small 
quantity is used in the manufacturing 
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establishments of the country (500,000 
Ibs.), although South Africa has a con- 
siderable production for export. This 
item would therefore appear in the index 
number of export and import values. 

The report is printed in both English 
and Dutch and is illustrated by numer- 
ous diagrams showing the prices move- 
ments by groups and for the various 
towns. The accompanying tables give 
the index numbers by groups and for all 
commodities included. 


InpEx NUMBERS OF WHOLESALE PRICES IN Bours AFRICA BY Groups, 
1914-1919. 


(Prices in 1914 = 1000) 














1. IV. v. VI. 
Date Metals Dairy 
produce Groceries Meat 
MTA Januatie ates foe 1000 1000 1000 1000 
1915; January . ees eg 1417 1108 1073 1013 
1916; January. osc, ese 1926 1136 1127 1066 
LOL) PANUARY Hy he oe Ben 2929 1163 1275 1155 
1918, SAMUEL Ya sates ti aee 4130 1259 1396 1296 
a el oie 
SADUAT Vi.) b4 Ob ae cs 5 he 3838 1281 1433 1373 
POSE Gok hie Re ae eS ee 2770 1421 1448 1311 
ULVs ote, SEG Fe ak ek 2797 1686 1672 1365 
VIL. VIII. IX. x. XI. 

Date Building Chemicals Fuel and Soft Miscella- Hoare 
: materials light goods neous groups 
ical Tanndrye ree hec ee 1000 1000 1000 1000 1000 1000 
2015. JANUATY» 6 isink sos stu 1087 1155 1047 1180 1189 1109 
LDC JANRUALY « otis toy 1201 1282 1146 1480 1602 1229 
POLA SADUATY 00055 dont gece Del’ 1464 1446 1409 1960 1904 1470 
1918, J ey bee dg ramet racer, 1832 1591 1602 2506 2291 1663. 
1919— > 
DARUALY See ee et es 2067 1661 1697 3147 2524 1799 
1 6 Cr Wome beso Aine gh ee ECE 1944 1627 1696 3099 2362 1758 
PEIN WA ERs Okun e ees, 1866 1493 1690 3069 2407 1831 
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e 
InpEx NuMBERS OF RETAIL PRICES AND RENT IN SouTH AFRICA. 
Prices in 1910 = 1000 | 
| 
: 
9 Group Group Group Group Groups Group Group 
*Coost of T. (a) I. (b) Il. Ill. i ISH. IV. TeV: 
Living 
Year. Food, Food* Cereal Other Dairy Meat All Fuel, All 
Fuel, | Foods Foods, pro- pro- Foods Light, (Except 
Light | (not ducts. ducts. Sundries. Rent.) 
and animal 
Rent. products.) 
1SG5 wes fe 882 | 1045 1049 1094 989 833 990 1389 1044 
1896. 927 1152. Ss 51075 Lie 1114 996 1090 1342° 4) “ie 
LSO0 ee et: 939 1196 1090 1159 1088 1137 1113 1240 1128 
ASUS Sine « 963 1250 1016 123% 1112 1271 1144 1270 1159 
LOO ce ne? or ss 971 1259 | 1095 117t 1108 1292 1157 1324 1178 
TOO Soe et 1012 1250 1076 1132 1162 12438 1152 1263 | 1165 
LOOT oA, 1098 1357 1149 1241 1291 1349 1267 1720-4. 1O14" 
1902 =). aot. 1131 1482 1013 1130 1322 _1540 1254 1436 1275 
URS Sse apenas 1037 129054 88h 1083 1207- 1525 1168 1333 1188 
TODA. Bese 984 1188 933 1044 1098 1306 1091 1234 1108 
L90S Se 918 1152 934 971 1086 1225 1056 1182 1071 
1906). 1.0. 845 BIZ5 1) 2 BSt 1026 1007 1186 1009 957 1002 
LOG ea: 853 1089 849 999 1016 1151 998 954 993 
JAY Uc eral die Ale 824 1071 _ 955 948 1009 1045 992 1192 1016 
TOOO Ws 869 1063 953 1047 1001 973 991 1091 1003 
1910 1000 1000 1000 1000 1000 1000 1000 1000 1000 
LOLI ee 1036 1093 1163 1088 1072 1093 1105 959 1093 
5 AU) od cals per 1065 1138 1280 1109 1096 1172 1166 933 1138 
1913. 1077 1147 1260 1121 Lite 1200 1176 933 1147 
g 2 Sea ener 1089 1131 1319 1072 1143 1073 1164 896 ‘1131 
MOE nce oe 1105 | 1214 1489 1216 1165 1116 1252 932 1214 
1916.0. 846 A 1153 1312 1607 1205 1336 1158 1348 1050 1312 
POUT gs Avan 1250 1446 1800 1536 1402 1222 1495 1093 1446 
i918 
January. . 1254 1449 1835 1420 1395 1278 1495 1135 1449 
February 1258 1460 1838 1404 1401 1299 1499 1176 1460 
March...... 1274 1483 1857 1439 1454 1285 1524 1188 1483 
POT EL rare 1294 1514 1866 1467 1523 1306 1559 1181 1514 
BY fhe 1306 1540 1885 1501 1546. 1314 1579 1254 1540 
Jane..at >. 1286 1523 1879 1485 1499 1314 1560 1260 1523 
July aes, oe 1262 1514 1863 1481 1461 1321 1544 1296 1514 
August..... 1319 1513 1839 1484 1410 1427 1544 1283 1513 
September..| 1327 1526 1859 1507 1390 1483 1560 1284 1526 
Oectober.....| 1351 1571 1852 1643 1440 1511 1606 1324 1571 
November..| 1330 1522 1827 1454 1373 1533 1547 1339 1522 
December...} 1335 1518 1823 1403 1418 1525 1550 1334 1518 
Average....| 1300 1511 1852 1474 1443 1383 1547 1254 1511 
1919 
January 1331 1535 1870 1423 1486 1434 1569 1289 1535 
February 1339 1552 1863 1488 1547 1412 1585 1314 1552 
March...... 1347 1555 1868 1418 1588 1384 1590 1306 1555 
Hey | at 1359 1571 1860 1424 1630 1405 1607 1306 1571 
DERY = s6s% soe 1355 1571 1858 1431 1662 1363 1609 1301 1571 
WUNG sks oes 1363 1590 1875 1471 1682 1370 1629 1305 1590 





vee aaa Ea Elizabeth, East London, Kimberley, Pietermaritzburg, Durban, Pretoria, 


Johannesburg, 


loemfontein. (Three last omitted, 1895-1910.) 
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MIGRATION AND SETTLEMENT 


Taewricration. <4 TH ite state. STATEMENT OF IMMIGRATION TO CANADA 
wo Mg € opposite state DURING THIRD QUARTER OF 1919. 
ments: furnished by the Department of Sen SS SO IY Of eae 








Immigration and Colonization give de- MSO copay 4 “ome si he ane oh 

tails as to the total immigration into U.S. A. Jsountries 

fureda, GQUEMIO tie wird. Quabtel” OF = wanting nth on tree ee ae 

1919. For purposes of,comparison the July............. 5,998 | 4,450 629 | 11,077 

figures for the previous quarter and for Ses uien Laisa Ue Ks a ees dee eee 

the corresponding quarter in 1918. are a 

also given. : 23,218 | 14,451 | 1,987 | 39,656 
The following table gives the nation- Second Quarter, 

ality, sex and destination of all immi- oe Sie 2 Gilet Ue ates Rei ol 

grants entering Canada during the third  rhira Quarter, 

quarter of 1919: Ps DASE. OE Ble 3 BAS IED Role anda Mee 





STATEMENT OF SEX, NATIONALITY, ETC., OF ALL IMMIGRANTS DURING THIRD QUARTER OF 1919 




































































































































































SEx De STINA TION 
Nationality. Adult | Adult | Child- | Mari- Que- | Onta- | Mani- | Saskat-) Alber- | British | Yukon 
: males | females ren | Totals || time bec 10 toba | chewan| ta | Colum-} Terr. 
| under 14 Prov. | bia 
aes , eae! eee nieces eos eg oe } H 
African, POUR ce MR sf Bern's avs 7 ae ae ae a BA eS aA als oko. Ree ayia ae sp ous. taal | sein, Sah < 
Argentinian Bin OS, ARES cn RET ey | dalies sega NEA eek eee AD ea Rhea lies ae si 
Atistralian ae come ee eta. 3 8 | 21 7 SORTS cans 2 2 CID dee 1 
IANIGiii ania eames ge wie rT ees he Daletoak ents. Il era ee 1 1 ui ee ety AP Ce ae dep aia ee 
Belora ee ee a tcc hee cds tee (1 ie 76 341 6 80 53 65 60 50 
Berman: ween ee oe tetas Seen Dey yas AG ae eee 1 ORR Ee oben tee ah acetone 
CURE eee he es Se eS ere Sirti a kG 3 ee 8) eae ae 7 5 3 OM sti. co 
Ciilenneteme 8 ie eee Se jt Wie eee 6 | DAR | ak Bi | eee Pete aE 1 
Corea se tree. Ses 9 ee. LE eee atcste nate sre sect 1 A eae hiked 0a aoe 7 Asa ec cal alka oti | RR Ra Oe te co Nem AS 
Cubanea ce aes PR Re ee he: HEX al, oe ae Rae 2h hha ane Pd fey, estes Wes | -/taese bess cal i SCA 
Ditch ens se eee ae i 3 2 12 1S eee es 2 i 3 
Brercte tateeine es ae he or 152 313 96 561 22 168 104 86 54 87 
Germans os) eee hove eee 1S] 2 1 | EUS Ray ie I genaeoat Aa aaNet eR 215 | a eae 
Great Britain AND IRELAND | | 
HWnolish te Gees ee cee were vee: 1,840 11,819 | 4,631 | 18,290 S98 1788) G04) a L8ee 1 1,652. | 1,946 
Big ecacehans MAR Ok Se 156 578 197 931 40 100 342 132 52 96 
COLCA RMR cara Bacto ae oe 491 | 2,278 983 | 3,752 135 404 | 1,304 443 369 479 
Welsh? .® <7 ee eee 3 Eel em WAS) 47 45 21 18 73 30 ol 28 | 44 
reek 240 es eres. Goo me. | i De ae OO eas dataws 8 Ns. cathe i Mee aes hee 
Heprew:— | 
Hebrew @Nitbapie nes hae & 3341 6 4 UP ell eer ey oie 12 Ue ie Sok A ie 5 cheer esac 
Hebrew eeolishtts sa... 2 Tel can paella So eat et a nt oo 3 
Hebrew, Russian............ 8 4 2 1 en me Cb OM toate eee wewerd eaetneauen 
Realiahincd sie oi dee ees ak: 22 | 48 36 106 1 27 59 al ser adice iors 8 
Jamaicans, «ceeds oases nee 1 el Pease Bea AR Sh tae LP [eae oie SoM ret Boe Ea eal lk Siebel a Bee 
NADANCHO te eens See. Oa ne SH) 77 14 JOSH lneeentt. 1 yr in ae ce Se 3 
Gaxembure we Fe a. its eee Lp Ie Bee: 74 ll heon BCR | ENG (Serene ae fens ealean i Miepraea 2 
alee 5 ye SE Re Oe a ee 160 | 18 9 187 11 31 137 Sts. 5 See 5 
NOZrOn erence icctor ns Sedan 7 | 17 6 30 8 13 CO bat 29 Rice ia for hae a 
Neviniodiad 5 os ae. en ee 32 | 66 71 159 128 11 ETSI A ae ANI oer eraicee) cet ame 
New Zealand... 5 oti 1 as 4 3 7 14 Gaiyaers sets Pees okes bean ae Sil icotieers 2 
Ponte tee fe ne | 4 9 ESB testeicenoe TS ele eee cl lop regesieryl bees a iean as 
Roumanian ia Glade <i omgers Bs sHsele cs meer pee tee B, ioaeangats fi Ceti es a i Pe nee Reals § Sa 
Portuese. ee eee a: ee ae 2 Vases cits 3 Dil e: Feaie: EPL eae See oie Be eae 
RISSTA TEN sus Um ceo repeonsk Oa tee ee Aste ibe nA resem 2, 1 alt eet Mee Ea, BS] NA Sie Ca Dy ees 
LRU VISS TO) tied feed Dnt shatter mn aires iar eects 1 (iiah eaeaemeete i 4 1 Ln jbeererneyets [huis aeatete dicta ee s0" 
LTT eee ane, ae AH een. 2 Sun 7a Leesan 7 1 3 1 Dele aoe lisierts cs 
SCANDINAVIAN:— | 
Damishis ett at nt ni 36 14 3 pon 5 5} 3 14 19 3 
INONWOISH Nennetritece a ae 14° 12 2 2ST ewe (eames Ae 3 1 13 8 
SWECS it ote seiner arose ane 14 We 5 31 1 il 1 3 13 12 
OPARIEN Yorwcnt Sats Oe oie dap + ape 6. | fe A eee TAS sae 5 1 eo cdi aa kaa eerie einer 
SOLUlall een Soiree ten sae rere ee 1 Taleo Oren: ae DANE <3 Selig bent at alte ool Ld bares aca ae eae 
wind ni steer e BY. Pec do cas os 25 Ph 17, 4 56 1 8 5 9 10 8 
TURKISH:— | 
AIMCO gain steer ts dah | OREN, ek eae ea Deliliom ea cule ON PO trot Haan site | ere SNM nl ay 
SVrane tn ee ee nee 2 Ny he poe li Sralleaat nen Dh |S pein: cae ieee Lite nd Avo 
U.S. % Citizens, via ocean port. ~. u 12 ll 3 1 5 14 Ae 1 3 
Westindian 20050 ie. ey Bae « 8 20 3 31 6 13 120 aan (Gas | phaneee ss 
Immigration via ocean ports......| 3,220 |15,744 | 6,241 | 25,205 1.230 | 2,697 | 9,712 | 2,680 | 2,279 | 2,748 
Immigration from U.S. A......... 8,254 | 3,421 | 2,776 | 14,451 | 634 | 1,531 | 3,384 | 1,687 | 2,259 | 3,813 
Yotal Immigration...,.:......... 11,474 119.165 | 9,017 | 39,656 |) 1.364 | 4,228 13,096 | 4,367 | 4,538 | 6,561 
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HoMESTEAD ENTRIES. — During the 
third quarter of 1919 there were 394 
homestead entries in Manitoba, 601 in 
Saskatchewan, 1,308 in Alberta, and 33 
in British Columbia, a total of 2,336 for 
the three months, as eompared with 
2,253 for the second quarter of 1919 and 
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1,293 for the corresponding period of 
1918. The following statement shows 
the number and nationality of those who 
took up homesteads in the various pro- 
vinees during the third quarter of 1919, 


with a comparison for the same period 


in 1918: 


HOMESTEAD ENTRIES BY PROVINCES AND NATIONALITY OF HOMESTEADERS, JULY-SEPTEMBER, 1919 















































| 
MANI OBA SASKATCHEWAN ALBERTA British TorTaL 
CouuMBIA (All provinces) 
a 

| | 3 

8 & erie 

#.\ 8 | # a\% e|/e| & 

Se ae e) be S| Bhe | | 

Sal atone 0S lomee |) ethos, hae ena] ee 

(x4 BS etd lies Dae ele (or TER es ee ae 
Canadians from Ontario........... 33} 16} 19 | 40 | 41 8 3 1'}..,..| 128 | 129 | 961 353 
‘ AO Geben, 2... eae Peel) rg ee pel) pole g Pil og cutee A 55 | 26| 20 101 
ot “* Nova Scotia....... Dalene: Bi iege 2 21) eee 2 Lee em Nl AN 18 6 | 22 46 
% + New Brunswick:. -.|.4sclee. os 1 ole fel Salts” Peel oie eae yl ie eri 11 7 14 32 
* - Prince’ Bd islands)... weiigss 5s 1 4 Races |e speed cba mer ene ee 8 | 10 6 24 
os “Ss eManitobace...4 so: ath Gag tae 0 py 9 7; 4 je ee eo 51 39 | 22] 112 
ba '* Saskatchewan...... 4 L2ee 12 7 SEU ORL OG RG ON otra oe 26) 14) 15 55 
5 +! ouAlberta:« Cetaaee a: ° Deets fit arses Siete hepa h 16 at lO lea eared ol pee. 21 21 14 56 
th to British Columbtar alt elo. ott. ace Ne ee rece | eee. || aa lk tot a lew rege ae an ey 3 2 § 6 13 
Persons who had previous entry....| 21 5 Ta e200! Om woe he SOHN tOoataacom lanes 1 1 97 | 88; 73] 258 
Canadians returned from the United 

Stabe: Puen... 3 tmedemimbanae itn eatag MENS URI etal Lote Dspees [EPO eS aah emer Ws eee 3 4 1 8 
Americans 17 8 13 50 32 28 PAO Be Rev ie ee de 187 | 188 | 118 493 
English S640 2874 324651) 36he 40 4 1 4 | 173 | 121 | 119 | 413 
Scotch 12 3 Scli4 ba 107 178 1 2 3| 63 | 33] 39) 125 
Right Gestg c8 Mes) oe Sue eo 1 5 4 Rea oa Pat a Oe tee alleen nee. “mga lam ure 20 | 16] 12 48 
French 2 PAN cores Beenie lattes SQUIB Sal are a oe tt Ree eee 7 5} 8 15 
Belgians po etm Pte ah ert a wel Mtl att ae Neem da a ah 6 Steere 9 
OWISSM AE Magee amit co imac eer | kee fae bei 5 Ar Ake te 1 RS e 281 At abies satel cee: tee esl haere 2 1 1 & 
Roumamans: ie. ee sk eee | eee Ma helhea eau cles |e Oded aN cll gl et sg mei bom ibn om I 1 Ripe se 2 
VTS Cee, seen te ee vane ree lh A elias, SOS, ee Loe Ase E Rios 21 te eat eeee 5 ee 1 1 2 4 
Austro-Hungarians............ erAnew 5 2 1 3 2 Lior g sD eT Beier | as. 1 12 6 4 22 
Hollanders:cenis ce 2S pots eee oe LCN OP cal 5 Re, Soe wn Re so ue alte cl SAR ht RR | Se aaa 2 
Ded eaiten scree gen 7 LIRR Memeo 1 1 1 3 1 Dele) Feit ee Glo Gal sake All etree a eens 11 8 8 27 
Norwegians}: ssa ae: eerie en enn es ne 3 5 2 LOGS So | ORG ais eB oe ne alle ak. come eens 13 8 7 28 
Russians (other than Finns)........ 4 1 3 6 3) Op =) Ae eee 7 By ER lig tok Oe eo a 14 11 12 37 
ENNOAS No ae a ee ee Tis eee 1 DiaPRe. | aksd Salter Oa Oc Met 1 9 ROM ae AIR 4 epee 2 1 4 ul 
Auistialhansd ar ie). ect AUR oe Li woe lh oe aa es eS ws Nis oc dl Sea oo, | Lie [im ere a fe erate eae ce 1 a rere baka tre 1 
Bohemians spe aaot <a ee ere | sear, Lill tees Lili Reba eel | ein oe aces ee Di rearee ae il 1 1 3 5 
VATIMENIADS SE are hs aan re ee tele Se ee als ee ee ih Rae ee (mew Ta eral Sate eto ee ces (a Taleo ae 1 
Poles Nee As es a. har ae ee cee | eee terri Dae as SH Ai | Aaa oot gh RRs lene ellen tee al eiareicys| | einen een 4 2 6 
Germans sree ee nee chee ttt | SEs Real SA 1 PAT seek eh 2 ie Tl Re chs oe aban baat rela || nae 1 Lt lee 2 
Serbiane. yo tee eke eee Ree Coe tee Ime Aa ae “Sal em am | al a a et ne oA Ld a BEN Rates ‘V3 
Danes (other than Icelanders)..-... 1 Ae ies bee Pikc % 2 1 Pee ARG le aonb ped eed | es 4 7 2 13 
Icelanders? ),.. Missa eee Sire Ag aera wate Pid ca at a cs gl 20. iON incr na lich ea 3 oe 3 6 
Tbalierris bagels hates Cortes a. oe Sue a 1 each =! ay A Ae ea gh NS ta a eT lI ars oor ana Re ge 1 4 5 
186 1-92) 116: 249°) 177 | 175 13 if 13 | 986 | 768 | 632 | 2,336 











Total homestead entries, July-September, 1919 


2,336. 
Total homestead entries, July-September, 1918 


o ‘ellvte e ule .e6@ 


LANDS PATENTED.—According to the 
Department of the Interior’s statement 
of letters patent covering Dominion 
lands in Manitoba, Saskatchewan, A\l- 
berta, British Columbia and the Yukon 
Territory for the third quarter of 1919, 


























the number of patents was 3,798 and 
the number of acres was 613,593, as 
compared with 4,493 patents and 707,318 
acres in the second quarter of 1919, and 
3,410 patents and 543,551 in the corres- 
ponding quarter of 1918. 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


ee the Lapour Gazrertse for September, 


1918, mention was made of. a suit 


brought by two coal 
miners against. a local 
union of the United 
Mine Workers of Ameri- 
ea and its officers indi- 
vidually for wrongful 


refusal to admit them to membership 
in the union, thus preventing them from 
obtaining employment. Judgment was 
given. by the trial judge in favour of 
the plaintiffs, and both the union and 
the individual defendants were con- 
demned to pay damages amounting to 
$535.62 for each of the plaintiffs. On 
appeal to the Supreme Court of Alberta 
the*appeal was dismissed on an equal 
division of the court. 
carried to the Supreme Court of Canada 
where by a majority of three to two the 
appeal of the union was allowed while 
the appeal of two individual defendants 
was dismissed by unanimous judgment 
of the court. Hon. Mr. Justice Anglin 
in his decision said: ‘‘The evidence, 
however, convinces me that, acting 
through authorized agents, the local 
union as a body brought about the dis- 
missal of the plaintiffs by threatening a 
general strike should they be retained in 
the company’s employment. The local 
union’s vindictive motive excludes any 
possible defence of justification or just 
cause in the present case. . a have 
no doubt that the local union as an un- 
incorporated and unregistered body was 
not properly made a defendant, and that 
services on it must have been set aside 


An unincor- 

. porated union 
cannot be sued 
in Canada 


The case was then | 


had application been made for that re- 
lef. In my opinion judgment against 
the local union in its adopted name can- 
not be maintained.’’ (Canada—Wil-— 
liams and Rees v. Local Union No. 1562, 
Umted Mine Workers of America, and 
Young et al.) 


A wage-earner sued the company of 
which he was an employee for wages 


due, and recovered a 
judgment of $195.75. 
The company then as- 
signed for the benefit of 
its creditors and the em- 
ployee entered a claim 


with the assignee that he should rank as 
a preferred creditor. The assignee con- 
tested this claim, and the employee _ 
brought action to establish his right. 
The judge of the Court of the County 
of York, Ontario, sustained the claim 
of the plaintiff, opposing the contention 
of the assignee that upon the recovery 
of the judgment the plaintiff lost the 
right to a preference which he would 
otherwise have had. - 


Wages due are 
a preferred 
claim after an 
assignment 


The defendant appealed against this 
judgment and the case was brought be- 
fore the Second Divisional Court. In 
the judgment of this Court it was de- 
clared that the plaintiff’s right must be 
determined upon the true construction 
of the Wages Act of Ontario. In the 
ease of an assignment, section 3 of this 


Act gives priority to the claim of the 


wage-earner for a limited period. In the 
Wages Act there is found an indication 
that the wage-earner’s right. is not lost 
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by the merging of the claim into a judg- 
ment, for the priority is recognized upon 
a distribution among execution credi- 
tors. The appeal was therefore dis- 
missed. (Ontario—Bell v. Thorne.) 


A section foreman was engaged in 
clearing a track of wreckage. On leav- 
ing his work he was 
struck by a train be- 
longing. to a company 
other than his own, and 
severely injured. He 
brought action against 
the company and was 


awarded $3,000 damages by a jury who 
found that the injuries to the plaintiff 
were caused by negligence of the engi- 
neer ‘‘in not stopping at a reasonable 
distance east of the distant signal and 
proceeding with sufficient caution ap- 
proaching wreck zone which was _ ob- 
served.’’ Before the case had been re- 
ferred to the jury, counsel for the de- 
fendants asked for a dismissal of the 
action on the ground that upon the evi- 
cence which had been given, no action- 
able negligence had been shown. After 
the jury had brought in its verdict, the 
Court delivered an opinion on the point 
that had been raised and declared that 
the defendants were not responsible for 
the accident, and that there was no evi- 
dence that could be properly submitted 
to the jury to establish liability on the 
part of the defendants. The action was 
therefore dismissed. The plaintiff then 
appealed and the case was heard by the 
Appellate Division of the Supreme 
Court of Ontario. It was held by the 
Court that the accident was due to the 
negligence of the company in that the 
evidence showed that the train had vio- 
lated the provisions of the Railway Act 
which require that engines and trains 
must be brought to a full stop before 


Damages 
awarded man 
struck by train 
violating 
Railway Act 
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passing over any crossing when two lines 
of railway cross each other at the rail 
level, and that the jury correctly found 
that the train was going at excessive 
speed, since it would have been going 
much slower had the law been obeyed, 
and the aecident in that event would 
not have occurred. : 

The appeal was therefore allowed and 
judgment rendered for the plaintiff for 
$3,000. (Ontario—Follick v. Wabash 
Teo Be 06) 


A roadmaster employed in improving 
a portion of a railroad was permanently 


; injured when thrown off 
Damages a speeder which jump- 
refused road- ed the track. He 
master for brought action against 
accident due the company for dam- 
to defective ages, alleging that the 
rails bad condition of the 

rails caused the speeder 


to leave the track, and that the company 
was negligent in not providing him with 
new rails with which to repair sections 
of this line, although he had asked for 
some at various times. The company, 
while claiming that the proximate cause 

of the accident was not proven, admitted — 
the poor condition of the railway, but 
asserted that the plaintiff’s business was 
almost entirely the improvement of the 
roadbed and rails and the removal of 
the defects of which he was complaining. 
Tt claimed that the plaintiff was injured 
in doing one of the most necessary 
things that his engagement called for, 
travelling over a railway admittedly bad 
and dangerous to his full knowledge, 
with the object of improving it where 
possible or reporting its condition. The 
contention of the company was upheld 
by the Court, which declared that it 
was hardly reasonable that the plaintiff 
should be able to engage himself to as- 
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sist the defendant company in putting 


a defective road in good condition, and ° 


at the same time, in the absence of an 
express agreement, hold them lable for 
any accident happening to him in the 
course of his duty. For these reasons 
the plaintiff’s action was dismissed. 


Counsel for the plaintiff requested the 
Court to assess the damages even if the 
finding was against him. It was esti- 
mated by the Court that $8,500 would 
be a fair amount of compensation for 
damages, if there ‘were any, made up of 
$2,500 for lost time to date of trial, 
$5,000 for reduction of probable earn- 
ings, and $1,000 to compensate for bod- 
ily and mental suffering. 
Mulcahy v. Edmonton, Dunvegan and 
British Columbia Railway Company.) 


An engineer when operating a dinky 
engine in a railway yard, without the 
aid of a fireman, fell off 


Damages the engine from an un- 
awarded for known cause and was 
death of killed, being run over 
engineer by it as it was going 


backwards. His widow 
brought action against the railway com- 
pany on the ground of negligence, and 
was awarded $5,000 by a jury in a court 
of Alberta. On an appeal being taken, 
the appeal was dismissed with one judge 
out of three dissenting. 


It was held by the Court that there 
was sufficient evidence of negligence to 
warrant the trial judge submitting the 
ease to the jury. This negligence: con- 
sisted in the lack of a tender, causing 
the standing room on the engine to be 
greatly restricted, the engine being a 
very small one, and the lack of ‘grab 
- irons and railing which would have mini- 
mized the danger. The fact that the 
engineer was fireman as well increased 
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the risk. Whether this evidence was 
sufficient to justify the verdict of the 
jury was for that jury to decide, the 


business of the judge being merely to 


decide whether there is any evidence to 
submit to the jury. (Alberta—McPher- 
son v. Edmonton, Dunvegan and British 
Columbia Railway Company.) 


A contractor undertook to paint some 
buildings in the Royal Northwest Mount- 
ed Police barracks at 


Contractor Regina, Saskatchewan. 
acquitted on No written agreement 
charge of was made, but by a 
obtaining verbal arrangement the 
money by false police agreed to supply 
pretences all the material (paint 


and brushes), while the 
contractor was to supply the equipment 
and the men, paying them the union 
rate of 75 cents an hour for painters and 
85 cents for the foreman. The contrac- 
tor was to receive 10 per cent of the cost 
for superintending the job. In the 
course of the work he sent in signed 
vouchers showing that the above wages 
were being paid by him, and he was 
accordingly reimbursed the amount ap- 
pearing on the vouchers plus an addi- 
tional 10 per cent profit. The Regina 
Trades and Labour Council subsequent- 
ly informed the comptroller of the Royal 
Northwest Mounted Police that union 
wages had not been paid on this job. An 
inquiry was made into this complaint, as 
a result of which the contractor was 
placed under arrest on a charge of ob- 
taining money under false pretences. 
The evidence submitted at the trial 
showed that the wages paid by the con- 
tractor for this work were from 45 cents 


to 67 cents an hour for painters and 75 


cents an hour for the foreman, but that 
he had told the men to say that they 
were getting 75 cents an hour. It was 
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alleged that on account of wages he had 
received $450.10 more than he was en- 
titled to. 

In his defence evidence was given by 
a fellow contractor, showing’ that the 
Contractors’ and Painters’ Society of 
Regina had ruled that they should 
charge 25 per cent over and above the 
wages paid the men, and that at 10 per 
’ cent they could not run their business 
or make any profit. The jury, after de- 
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liberating for four hours, informed the © 
Court that they found the accused 
guilty of false pretenses, but that they — 
could not find he had benefited by it. 
On being instructed by the Court that 
they must find that the accused: had ob- 
tained something by false pretenses, or 
else find him not guilty, the jury again 
retired and a few minutes later brought 
in a verdict of ‘‘Not Guilty.’’ (Saskat- 
chewan—Rex v. Goodwin.) 
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Royal Commission on Industrial Relations 


Order-in-Council establishing Commission 


Certified copy of a Report of the Com- 
mittee of the Privy Council, ap- 
proved by: His Excellency the 
Governor General on the 4th April, 
1919, 


jee Ra sie 


The Committee of the Privy Council 
have had before them a report, dated 
22nd March, 1919, from the Chairman, 
Labour Sub-Committee of the Recon- 
struction and Development Committee, 
stating that a resolution was adopted at 
the meeting of the Labour Sub-Commit- 
tee of the Reconstruction and Develop- 
ment Committee on the 19th instant, in 
the terms following: 

The Labour Committee has been im- 
pressed by the necessity of some policy 
being formulated which will bring about 
the adoption of co-operative relations be- 


tween employers and employees in the 


various lines of industry, as the best 
means of establishing a satisfactory re- 
lationship in industry throughout Can- 
ada. The Labour Committee realizes 
the different conditions existing in vari- 
ous industries, but nevertheless feels 
that there are certain basic principles 
which apply to all. The Labour Com- 
mittee has itself given earnest considera- 
tion to the efforts which are being made 
in this and other countries for the solu- 
tion of the problem of industrial rela- 
tionships, and, recognizing the com- 
plexity and importance of this problem, 
recommends that a Royal Commission 
be appointed immediately to report to 
the Government on the following mat- 


ters, namely: 


1. To consider and make suggestions 
for securing a permanent improvement 
in the relations between employers and 
employees. 

2. To recommend means for ensuring 
that industrial conditions affecting rela- 
tions between employers and employees 
shall be reviewed from time to time by 
those concerned, with a view to improy- 
ing conditions in the future. 


For the above purposes the Commis- 
sion shall: 


1. Make a survey and classification of 
existing Canadian industries. 

2. Obtain information as to the char- 
acter and extent of organization 
already existing among bodies of 
employers and employees respect- 
ively. 

3. Investigate available data as to the 
progress made by established joint 


industrial councils in Canada, 
Great Britain and the United 
States. 


It is further recommended that the 
Commission shall submit a final report 
on the foregoing reference not later than 
June Ist, 1919. ) 

The Committee concur in the fore- 
going recommendations and submit the 
same > for approval. 


RoDOLPHE BoupREAu, 
Clerk of the Privy Council. 


MEMBERS OF THE COMMISSION. 


The Honourable Chief Justice Mathers, 
of Manitoba, Chairman; 

The Honourable Smeaton White, a mem- 
ber of the Senate,: and Managing 
Director, Montreal Gazette Publishing 
Company, Montreal ; 

Charles Harrison, MP., Railroad Con- 
ductor, North Bay, Ont., as repre- 
sentatives of the public. 

Mr. Carl Riordon, President, 
Pulp and Paper Company, Montreal, 
Bes 

Mr. F. Pauzé, Lumberman, Montreal, 
P.Q., as representatives of the em- 
ployers. 

Mr. T. Moore, Ottawa, President of the 
Trades and Labour Congress of 
Canada; 

Mr. J. W. Bruce, of Toronto, Member 
of the Labour Appeal Board, as rep- 
resentatives of the employees. 

Mr. Thomas Bengough, of Toronto, who 
served as Secretary on the Technical 
Iidueation Commission, Secretary. 
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Report of the Royal Commission 


appointed under Order-in-Council (P. C. 670) 


to enquire into Industrial Relations in Canada 
together with a Minority Report 


To His Pxcellency 

the Gevernor General-in-Council. 
Sir, . 
The undersigned Commissioners ap- 
poisted to inquire into industrial rela- 


tions in Canada beg leave to report as 


follows: 

1. By the terms of our Commission 
we were required: first, to consider and 
make suggestions for securing a per- 
manent improvement in the relations be- 
tween employers and employees; second, 
to recommend means for insuring that 
industrial conditions affecting relations 
between employers and employees shall 
be reviewed from time to time by those 
concerned, with a view to improving 
conditions in the future. 

2. For the above purpose the Com- 
mission was directed: 


(1) to make a survey and classifica- 
tion of existing Canadian indus- 
tries ; 

to obtain information as to the 
character and extent of organi- 
zation already existing amongst 
bodies of employers and em- 
 ployees, respectively ; 

to investigate available data as to 
the progress made by Joint 
Industrial Councils in Canada, 
Great Britain and the United 
States. 


3. We opened the inquiry at the City 
of Victoria, in the Province of British 
Columbia, on the 26th day of April last, 
and completed it at the City of Ottawa 
on the 13th day of June instant. Be- 
tween those dates we held seventy ses- 
sions in twenty-eight industrial centres, 
extending from Victoria, B.C., to Syd- 
ney, N.S., in the course of which we 
examined 486 witnesses. 

4. In view of the nature of our in- 
quiry, it was decided that statements 


(2) 


(3 
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should be received without oath; and 
that the cross-examination of witnesses 
in the ordinary sense should not be per- 
mitted. ; 

5. Our meetings were announced in 
advance by advertisement in papers cir- 
culating in the localities where the meet- 
ings were to be held, and all persons 
possessing information likely to be of 
value were publicly invited to attend. 


6. The witnesses examined represent- — 
ed both employers and employees, and 
the public generally. Many of them 
represented groups, who had, in antici- 
pation of our visit, prepared statements 
in writing, which were presented as the 


collective views and opinions of the 


4 


group. In addition to these a large 
volume of evidence more or less perti- 
nent was submitted in the form of writ- 
ten and printed pamphlets and docu- 
ments. We also, wherever possible, 
visited and personally examined indus- 
trial plants with the object of visualiz- 
ing for ourselves the operations of the 
plant and the working conditions of the 
men employed in it. 

7. We recognize that much of the evi- 
dence received consists only in expres- | 
sions of opinion, in many cases based on 
the statement of fact which we could 
not accept at their face value, - without 
much fuller investigation. We believe, 
however, that the evidence as a whole 
portrays with a fair degree of accuracy 
the thoughts and conditions of mind of 
the industrial population of Canada. 


CHAIRMAN’S ADDRESS. 


8. At the opening of the session in 
the City of Victoria, the Chairman, 
with the approval of the other members 
of the Commission, made the following 


‘Statement: 


9. ‘‘At the opening of our proceed- 


ings I desire to very briefly give the 
reasons why this Commission has been 
appointed; the general topics upon 
which we desire to obtain information, 
and the results which we hope and trust 
may be achieved by our work. 

10. ‘‘The upheaval taking place 
throughout the world, and the state of 
men’s minds during this critical period, 
make this the time for drastic changes 
‘of the industrial and social systems of 
Canada. 

11. ‘‘In view of this, the Government 
has created this Commission on Indus- 
trial Relations, charged with the duty 
of considering and making suggestions 
fer establishing permanent improve- 
ments in the relations between employ- 
ers and employees. whereby, through 
close contact and joint. action, they can 
improve existing industrial conditions 
and devise means for their continual re- 
view and betterment. 

12. ‘“‘The Commission’s report being 
intended as the basis for any recom- 
mendations or actions the Government 
may decide upon at the present session, 
time becomes an important factor, and 
therefore the Commission, in harmony 
with the terms of the Order-in-Council 
creating it, has decided to confine as 
closely as possible the enquiry to the 
following subjects: 


1. Organization and Classification ; 

2. Unsatisfactory Conditions and La- 
bour Troubles; 

3. Remedies applied or Pe ried 

4. Profit-Sharing; Bonuses and Co- 
Partnership ; 

5. Jot Councils; 

6. General Comment or Suggestions; 

7. Mental Attitude. 


13. ‘‘ As far as possible, all persons so 
desiring and having anything of mater- 
ial value to offer on these subjects will 
be given a hearing, but in justice to 
others who may follow they are asked 
-to be as brief as possible in their pre- 
sentation. 

14. ‘‘In July, 1917, the British Gov- 
ernment appointed a Commission of In- 
quiry into the problem of industrial un- 
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rest, and in conclusion I do not think 
that I can do better than quote from - 
its report: 

“What is wanted is a New Spirit— 

a more human spirit, one in which 
economic and business .considerations 
will be influenced and corrected, and 
it is hoped will eventually be con- 
trolled, by human and ethical con- 
siderations. The main cause of unrest 
ies deeper than any material consid- 
erations. The problem is fundamen- 
tally a human and not an economic 
problem. A new spirit of partner- 
ship is therefore essential.’ 

15. ‘‘We are now ready to hear any 
person who has anything to offer along 
these suggested lines. It is proposed 
that any person who has any statement 
to make will be permitted to freely make 
it without interruption and without oath 
or formality, the idea being to elicit the 
real view of every person, expressed in’ 
his own language and his own way. -As 
I have intimated, our time is extremely 
brief. We are expected to cover the 
whole of Canada before the 9th of June, 
therefore we must ask those who appear 
before us to make their statements as 
concise and as much to the point as pos- 
sible.’’ 


16. As by the terms of our Commis- 
sion we are required to consider and 
make suggestions for securing a per- 
manent improvement in the relations 
between employers and employees, we 
deemed it our first duty to inquire into 
the existing relations and to discover 
the extent and cause of industrial and 
labour unrest, which at present exists in 
Canada. That serious unrest does exist 
is abundantly established by witnesses 
representing different shades of opinion 
and by the number of labour disputes 
which have taken place during the last 
few months, some of which are still 
pending and others threatening. 

17. The unrest is most pronounced in 
western Canada. There it assumes a 
distinctly different character from that 
which prevails in eastern Canada. In 
several western cities labour was repre- 
sented by many holding extreme radical 


views. 
labour unrest at present prevailing is 
to be aseribed to the upheavals in 
Europe and the disturbed state of the 
publie mind generally owing to the war. 
This has given risen to a desire on the 
part of workers generally to secure a 
position for themselves in a compara- 
tively short period of time, which other- 
wise might have been the result of evo- 
lution during a long period of years. 
This desire varies in degree amongst 
different groups of workers. One group 
lays down as a principle the complete 
pessession by themselves of the machin- 
ery of production and the full product 
of their toil, whilst the group at the 
other extreme would be satisfied with 
merely a larger purchasing power of 
the wages they receive. In between 
these groups le the more moderate, and 
we believe the majority, who would wel- 
come co-operation and industrial peace 
until by a gradual process of evolution 
a system may be ushered in by which 
the workers will receive a more adequate 
share of what their labour produces. 

18. Many employers are in agreement 
with the workers as to the need for an 
ultimate change in the basis of indus- 
try, but are not in agreement as to how 
to achieve this object. 

19. All changes should be made step 
by step, because we can only see a little 
way ahead,.and each successive step 
should be based on the experience gain- 
ed by the steps already made. At the 
same time we should determine the gen- 
eral direction in which we want to go, 
which should be towards the health, 
happiness and prosperity of the work- 
ers and the service of the community. 

20. The workers of this country are 
devoting a great deal of thought to the 
study of economic questions. 
cational process is apparently going on 
amongst them to a greater extent than 
amongst the employers of labour. Some 
of the literature read may not be sound, 
and the mental training of some of the 
workers may not be of a nature to en- 
able them to thoroughly understand it, 
yet we. are convinced that the good 


Undoubtedly a portion of the: 
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This edu- . 


sense and sound judgment of the ma- 
jority of the workers enable them to 
discriminate between what is sound and 
what is unsound. For this reason, ex- 
treme doctrines have not been accepted 
by any but a minority of the working 
people. Though the advocacy of ex- 
treme views both by speech and by the 
distribution of literature may be a con- 
tributing cause to occasional outbursts, 
the real causes of unrest are of a more 
fundamental nature. 

21. The chief causes of unrest may 
be enumerated as follows: 


1. Unemployment and the fear of 
unemployment. 

2. High eost of living in relation to 
wages and the desire of the 
worker for a larger share cf 
the product of his labour. 

3. Desire for shorter hours of la- 

bour. 

. Denial of the right to organize 

and refusal to recognize Unions. 

5. Denial of collective bargaining. 

6. Lack of confidence in constituted 
sovernment. si 

7. Insuffietent and poor housing. 

8. Restrictions upon the freedom of 
speech and press. 

9. Ostentatious display of wealth. 


10. Lack of equal educational oppor- 
tunities. ! 
22. There were many other reasons 


assigned for unrest and dissatisfaction, 
some confined to particular localities, 
but the above embrace the causes most 
frequently expressed. 

23. It is obvious that the best method 
of dealing with present unrest and es- 
tablishing better relations between em- 
ployer and employee is to remove the 
cause in so far as it is possible or prac- 
ticable to do so. The following pages 
contain our suggestions to that end. 


UNEMPLOYMENT AND THE FEAR OF 
UNEMPLOYMENT 


24. We have placed unemployment 
first because we found that there was the 
greatest unrest where there. were the 
most unemployed, Unemployment was 


found in several of the large urban cen- 


_ tres. 


There is, however, little unem- 
ployment in the smaller towns and rural 
districts, notwithstanding the number 
of workers who have been released from 
munition work and the number of sol- 
diers who have been discharged. In some 
manufacturing centres, such as Kit- 
chener, there was actually a scarcity of 
labour. 

25. In practically every Province there 


is a great scarcity of labour on the farms. 


This searcity is most pronounced in the 
three Prairie Provinces and in the Pro- 
vinee of Ontario, but we heard the same 
complaint in Quebec, New Brunswick 
and Nova Scotia. The cause is to be 
found in the great disinclination of un- 
employed labourers to take this kind of 
employment. At one point we were 
informed by the local Government Em- 
ployment Officer that he had on his 
books a list of 1,000 men asking for em- 
ployment, while at the same time he had 
a list of 1,500 vacancies upon farms, but 
none of the 1,000 men could be induced 
to accept them. The chief reason as- 
signed is an objection to the condition 
of life on the farm, its isolation, the 
hard and long hours of labour, the sea- 
sonal nature of employment and in- 
sufficiency of wages paid during the few 
months of employment to tide the farm 
labourer over the unemployed season, 
or to maintain his family in the urban 
centre. 

26. An increasing number of the 
farmers would gladly employ men by 
the year, and in some eases provision has 


been made for providing a married man ~ 


with a separate dwelling, but there is 
still a lack of such accommodation. The 
farmer imputes the reluctance of labour- 
ers to come to the farm to the fact that 


- wages have'become so high in the manu- 


facturing plants of the cities, that they 
have got beyond the price which the 
farmer can profitably pay. On the whole 
we believe that if the unemployed of the 


-eities could be induced to take service 


upon the farms, the unemployed prob- 
lem, as it exists in Canada, would be 
largely solved. 


27. In any movement to place the un- 
skilled labour from the cities upon the 
farms, discretion would have to be exer- 
eised. The introduction of machinery 
and improved methods have made farm- 
ing, to a large extent, a skilled industry 
requiring skilled labour. We were told 
by more than one farmer that the or- 
dinary unskilled labourer from the city 
is, until he has acquired some knowledge 
of the industry, of very little, if any, 
use. 

28. Some of the more permanent fac- 
tors in the unemployment problem are 
the seasonal nature of many industries 
due. to climatic conditions, lack of con- 
tinuity in large construction works, and 
the great distance between some indus- 
trial centres. 


29. Present unemployment is in a 


«measure due to the curtailment of pro- 


duction in some industries because of 
the lack of ocean tonnage. The large 
number of orientals employed in the 
lumber industry in British Columbia 
was also complained of. It was stated 
that while white men were out of work 
orientals were employed because they 
could afford to work for less than the 
white men (owing to their higher stand- 
ard of living) could possibly exist upon. 
On the other hand employers assert that 
white men will not do much of the work 
that orientals have usually done. 


30. We were glad to observe that the 


‘returned soldiers have to a large extent 


been reabsorbed into civil life, gener- 
ally by being taken back into their 
former positions. . 


31. Owing to the unsettled conditions, 


“we found everywhere a great reluctance 


on the part of those possessing unem- 
ployed eapital to risk it in new enter- 
prises or in the expansion of those al- 
ready established. 


32. As a means or providing imme- 
diate employment several witnesses urged 
that the Governments—Dominion, Pro- 
vineial and Municipal—undertake the 
prosecution of useful public works. The 
works suggested were dry docks, ship- 
building, railway extensions, building 


of necessary roads and bridges and clear- 
ing the land for agricultural, purposes. 

33. On the wisdom or propriety of 
undertaking useful public works for the 
purpose of relieving temporary unem- 
ployment, the ‘‘memorandum’’ issued 
by ‘‘The Garton Foundation’’ in Jan- 
uary of this year, on ‘‘ Industrial Situa- 
tion After the War’’ (p. 69) has this 
to say :— 


‘‘Hiven with the most complete machi-- 


nery that can be devised, it is. difficult 
to see how a certain amount of tempor- 
ary unemployment can be avoided if we 
are content to rely entirely upon the 
ordinary course of relations between 
supply and demand. - This margin of 
unemployment could, however, be large- 


and Municipal expenditure upon work 
of public utility. Such a policy will 
need to be carried out with care and 
closely watehed from the standpoint 
both of public economy and industrial 
eonditions. Employment of this nature 
can never form a permanent substitute 
for that arising from industrial activity, 
and it would be worse than. folly to keep 
men engaged upon stand-by government 
or municipal work when the industries 
of the country were ready ‘to receive 
them. All such work should, therefore, 
be undertaken in close co-operation with 
Employment Exchanges and the local 
committees representing employers and 
employed. It should also be confined to 
work of definite utility and, as far as 
possible, to undertakings of a productive 
nature, or connected with the restoration 
of the national plant. At the same time, 
it would be legitimate to anticipate to 


some extent work intended to be done in | PONY : 
“to time, real wages had not advanced 


the near future in order to give em- 
ployment at the moment when it is most 
needed. There is a large amount of 
really valuable work to be done in con- 
nection with housing, the repair and im- 
provement of roads, afforestation, the 
reclamation of waste land; ete., which 
would prove a sound investment both 
from the social and economic point of 
VIOW.. 5 

24. But supplying the unemployed 


» recommend to 
ly reduced, if not extinguished, by State 


man with suitable work for the present 
will not entirely solve the problem. Be- 
fore the labourer can be made contented 
the haunting fear of unemployment must 
be removed from his mind. 

35. This is something which affects 
all wage earners, but more especially 
the casual labourer. He can never be 
sure just when his employment will 
terminate and he will be left without 
the means of subsistence. 


36. Unemployment may arise from 
other causes than the loss of his job. He ~ 
may be incapacitated by sickness, in- 
validity or old age. Very few labourers 
are able, out of their earnings, to make 
provision for these contingencies. We 
your Government the 
question of making some provision by 
a system of State Social Insurance for 
those who through no fault of their own 
are unable to work, whether the inability 
arises from lack of opportunity, sick- 
ness, invalidity or old age. Such insur- 
ance would remove the spectre of fear 
which now haunts the wage earner and 
make him a more contented and better 
citizen. 


Hicu Cost or Living In RELATION TO 
'W AGES. 


37. From end to end of Canada the 
high cost of living was assigned as one, 
if not the chief, cause of labour unrest. 
The opinion was frequentiy expressed 


that if that problem could be solved, 


and the equilibrium established between 
the wages and the cost of living, labour 
unrest would largely disappear. We 
were told that although during the war 
nominal wages were advanced from time 


because the rise in the prime necessities 
of life invariably kept just ahead of the 
advance in wages. It was stated that 
in many cases after the workers had 
secured an advance in wages the cost of 
the commodities immediately also ad- — 
vanced, so that the increase in wages had 
been immediately neutralized. | 

38. There exists in the minds of a 
great many people a deep-seated belief 


that the high cost of living is due to 
profiteering in the necessaries of life, 
and that the chief instrument made use 
of to that end is the various cold storage 
plants. It is said that in some localities 
public markets have ceased to exist be- 
eause the agents of those cold storage 
plants now intercept the supplies which 
the farmer would otherwise bring to the 
market for sale. In this way the frugal 
housewife who had been in the habit of 
going to the market daily for the family 
requirements of meat, vegetables, etc., 
can no longer make use of this means of 
supply. Those who suffer from this 
eause are not alone those ordinarily 
classed as labourers, but also the salaried 
classes. | 

39. Another cause which is blamed for 
the high cost of commodities is the pres- 
ent expensive system of distribution. The 
belief is widely entertained that there are 
too many middlemen, and that some sys- 
tem ought to be adopted which would 
bring the producer and consumer more 
in. direet contact. As evidence of this 
necessity, our attention. was directed to 
the great spread between the price re- 
alised by the producer and that paid by 
the ultimate consumer. 


40. This subject was brought pro- 
minently before us as one of the chief 
contributing causes to the industrial un- 
rest and we are glad to know that it is 
now being investigated by a committee 
of the House of Commons. 

41. The high cost of living is closely 
allied with a desire by the worker for a 
larger share of the product of his toil. 
In fact, it appears as though the exis- 
tence of the one gives rise to the demand 
for the other. Be this as it may, there 
is a Settled conviction in the mind of the 
worker that he does not get a fair share 
of the value which his labour produces. 
_Exaetly what steps-are to be taken to 
satisfy this demand has given rise to a 
great diversity of opinion amongst work- 
ers themselves. 

42. To a considerable extent in the 
past labour has been regarded as a com- 


* modity to be bought and sold in the open 


market, the price to be paid being de- 


termined by the supply and demand. We 
believe that labour should no longer be 
so regarded, but that greater recogni- 
tion should be given to human rights 
and human aspirations, and that the 
chief consideratoin in industry should 
be the health, happiness and prosperity 
of the workers and service to the com- 


munity. 


43. The first clause of the Labour 
Declaration in the Peace Treaty states 
that ‘“‘labour should not be regarded 
merely as a commodity or as an article 
of commeree.’’ That we believe to be 
the basic principle on which the dealings 
between the employer and the employee 
should be established; and if it is freely 
and frankly acknowledged by employers, 
and acted upon in good faith, we believe 
it will go a long way to improve the re- 
lations between them. 


44. Without any extraordinary up- 
heaval, policies may be adopted which 
will ensure to the worker a fairer reward 
for his toil, and a living wage, and insure 
him against want during temporary pe- 
riods of enforced idleness because of un- 
employment, sickness or invalidity, and 
during old age. 

' 45. As a means of improving the rela- 
tions between themselves and their em- 
ployees many employers have put into 
practice different profit-sharing plans. 
It would not be correct to say that these 
profit-sharing plans have escaped criti- 
cism, but witnesses engaged as workers | 
in industries where these plans are in 
operation agreed that they had promoted 
harmony in industry. In order that they 
may succeed it is essential that the reci- 
pients should be put in possession of the 
information necessary to enable them to 
judge whether they were getting a spe- 
ecified share of profits or a mere dole. 

46. In several of the Provinees of 
Canada the absence of a minimum wage 
law, particularly for women and girls, 
was mentioned as a serious cause of dis- 
satisfaction. In four Provinces—Mani- 
toba, British Columbia, Saskatchewan 
and Quebee—there is such a law ad- 
ministered by a Minimum Wage Board, 
by which the minimum rate to be paid is 


fixed from time to time. We believe that 
such a law should be enacted in. all the 
Provinees, and should cover not only 
women and girls but unskilled labourers 
as well. 


Hours or LABOUR. 


47. We found at the great majority 
of places visited a demand by the work- 
ers for a shorter working day, based on 
their desires for more leisure and en- 
ergy to devote to the things of life other 
‘ than work, and a general approval by 
the employers in regard to this. 

48. Many opinions were expressed by 
workers on this proposition. The most 
common request was for an eight-hour 
day with the Saturday half-holiday, 
where already established, and its fur- 
ther extension wherever possible, thus 
making the 44-hour week. 

49. Approval by the employers was 
generally coupled with statements of 
difficulties with which they were. faced. 
These were: 


(1) The necessity for the utilization 
of all possible daylight where in- 
dustry is subject to climatic con- 
ditions and must be carried on 
during a limited season. Exam- 
ples of these were farming, fish- 
ing, logging, ete. 

The disadvantage of a section of 
an industry working shorter hours 
in competition with other sections 
of the same industry within Can- 
ada working longer hours. 

The fear of the inability of Cana- 
dian industry, with its small home 
market, to meet the competition 
in foreign markets if the condi- 
tions in Canada were advanced 
too far ahead of countries manu- 
facturing similar products. 


(2) 


(3) 


50. A shorter day is most needed in 
industries that are fatiguing, monoto- 
nous, or under trying conditions, such 
as heat, dust, cramped position, ete. 

D1. The number: of hours worked 
should not be fixed by the ability to 
work them without undue fatigue, but 
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should be based seats upon the 
demands of industry. 


52. In many industries in Canada the © 
eight-hour day has already been adopt- 


~ ed, and it has been recognized by the 


Peace Treaty. We recommend that it 
be established by law throughout Can- 
ada, with due regard for the above con- 
sideration. Such legislation should pro- 
vide for a weekly rest of at least twenty-. 
four hours which should include Sun- 
day whenever practicable. 


53. Where a shorter day 1s now work- 
ed the enactment of such legislation 


should in no way interfere with such 


practice or with its extension. 


DENIAL OF RIGHT TO ORGANIZE. 


54. Employers may be divided into 
three classes—(1) those who deny the 
right of their employees to organize and 
who actively take steps to prevent such 
organizations; (2) those who, while not 
denying that right of their employees 
to organize, refuse to recognize organiza- 
tion among their employees, and persist 
in dealing with them as individuals, or 
as committees of employees, without re- 
gard to their affiliation with the organi- 
zation; and (3) those who not only ad- 
mit the right to their employees to or- 
ganize, but recognize and bargain with 
the organization on behalf of their em- 
ployees. 

55. There are not many employers in 
Canada who belong to the first class, 
but there are a very large number who 
belong to the second class. The employ- 
ers who openly object to their employees 
organizing are not many, but, rightly or 
wrongly, the workers believe that num- 
bers of employers who openly declare 
their willingness that their employees 
should organize, covertly interpose ob- 
stacles in the way of their doing so, and 
that employees who are active in or- 
ganizing their fellows into Trade Unions 
are got rid of, or penalized in some other 
way. To the third class belong the great 
railway, telegraph and mining com- 
panies and many building trades. Out- 
side of these, the employers of labour 
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who recognize and deal with organized 
Jabour as such are in the minority. 


56. The Government of Canada, by 
Order-in-Council passed in July, 1918, 
make a declaration of policy with re- 
spect to organizing. One clause of this 
Order-in-Council provided that ‘‘ All 
employees have a right to organize in 
Trade Unions, and this right. shall not 
be denied or interfered with in any 
manner whatsoever, and through their 
chosen representatives they should be 
permitted and encouraged to negotiate 
with employers concerning working con- 
ditions, rates of pay, and other griev- 
ances.’’ 

57.. On the whole we believe the day 
has passed when any employer should 
deny his employees the right to organ- 
ize. Employers claim that right for 
themselves and it is not denied by the 
workers. There seems to be no reason 
why the employer should deny like 
rights to those who are employed by 
him. 

58. We believe the frank acknowledge- 
ment of this right by employers will 
remove one of the most serious causes 
of unrest. The employers gain nothing 
by their opposition because, notwith- 
standing much opposition, their em- 
ployees do organize, and the refusal but 
creates in their mind a rankling sense 
of injustice. 

59. Not only should employees be ac- 
eorded the right of organizing, but the 
prudent employer will recognize such 
organization, and will deal with the duly 
accredited representatives thereof in all 
matters relating to the interests of the 
employees, when it is sufficiently estab- 
lished to be fairly representative of 
them all. 

60. The right to organize would be 
mere fully recognized, we believe, if the 
distrust and lack of confidence at present 
existing could be removed. One pro- 
nounced cause of this lack of confidence 
is the number of cases in which it was 
elaimed that trade agreements entered 
into have not been faithfully observed. 
Allegations of lack of observance were 
made by both employer and employee. 


~ 


We cannot close our eyes to the fact that 
in some,sections representatives of local 
trades unions have advocated extreme 
measures. The selection of such men and 
the advocacy of these measures, we were 
led to believe, was the logical outcome 
made by both employer and employee. 
of unjustifiable opposition by some em- 
ployers. The adoption of the principle 
of the sympathetic strike has arisen from 
the refusal of groups of employers to 
grant the claim of the organized work- 
ers. These factors have-been assigned 
as the chief causes of the non-observance 
of contracts entered into by the workers 
in numerous cases, especially in western 
Canada. This policy is not recognized 
by the international trades unions who- 
believe in the due observance of agree- 
ments entered into by themselves or on 
their behalf. It cannot be denied that 
trades unions generally have brought 
many solid advantages to workers, in the 
form of increased wages, shorter hours 
and improved conditions. 

61. When the employers engaged in 
one line of industry are organized and 
their respective employees are also form- 
ed into a central organization, a bargain 
between the two groups would have the 
advantage, from the point of view of 
competition, of equalizing wages, hours 
and other conditions affecting costs. 


COLLECTIVE BARGAINING. 


62. Collective bargaining is a term 
which implies the right of workers to 
group themselves together for the pur- 
pose of selling their labour power eol- 
leetively to their employer instead of 
making individual agreements. It is 
sometimes carried on by an employer 
and a committee of his employees. To 
make this effective on the side of the 
workers, men have organized themselves 
into Trade Unions, and many of those 
are again federated into central coun- 
ceils such as the Building Trades 
Council, Metal Trades Council, ete. 
Employers in a like manner sometimes 
control one factory, sometimes a chain 
of factories, and In some instances have 
organized into larger associations of the 


industry to which they particularly be- 
long. These associations have again in 
some instances become part of federa- 
tions such as the National Association 
of Building Contractors and Supply 
Men, with local branches in many of the 
larger cities, and many other similar 
groups. 

63. These several forms of organiza- 
tion have led to much confusion in the 
application of the term ‘‘collective bar- 
gaining’’. In its simplest form collec- 
tive bargaining is the negotiating for, 
and the reaching of, an agreement be- 
tween some employer and some particu- 
lar groups of employees, through their 
respective craft unions. With the growth 
of larger industrial establishments, and 
the absorption of the individual | em- 
ployer in many cases by the larger cor- 
porations employing many. classes of 
labour, the attempt to reach suitable 
agreements by each grade of labour 
separately led to continual stoppages of 
work. For example, where a building 
contractor, employing some nineteen 
different classes of tradesmen, all or- 
ganized into separate trade unions, ne- 
gotiated separately with each union, too 
great a proportion of time was taken up 
in negotiating these nineteen separate 
agreements, and the failure to reach an 
_ agreement with any one of them gener- 
ally resulted in the complete tie-up of 
the entire work for the time being. In 
such cases it has been found mutually 
satisfactory for the employees merely 
to combine their demands and present 
them through the medium of a building 
trade federation to the employer, and in 
this way settle at one time the conditions 
for the entire industry. It does some- 
times happen under this system that an- 
other employer doing say, only carpenter 
and brick work might not be interested 
in the parts of the schedules relating to 
the other seventeen building trades; and 
it might also happen that the final pre- 
sentation of this combined schedule was 
made by a small committee of the feder- 
ated body on-which the carpenters and 
bricklayers might not be represented. 
This has been given by some employers 
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as a reason for refusing to meet such a 
a committee. We see no reason for this 
attitude, beeause if any one suffered by 
not being directly represented it would 
be the worker himself, and not the em- 
ployer. Many Trade Unions keep in 
their employment trained men for the 
purpose of negotiating their different 
schedules. The employer has the right 
to select any representative or bring in 
any assistance that he may desire in car- 
rying on the negotiations, and there is 
no logical reason why the employees 
should be denied a like right. 


64. In the ease of partly organized 
industries due recognition should be 
given to employees’ organizations where 
they exist,.in accordance with the decla- 
ration of the Dominion Government Or- 
der-in-Council of July, 1918, quoted un- 
der the preceding title. At the same 
time the employer is justified in knowing 
that the schedule presented is put be- 
fore him with the concurrence of a fair 
proportion of his employees. Whether 
it 1s put before him directly by a com- 
mittee of his employees, by a direct 
representative of the Trade Unions to 
which they may belong, or through the 
Committee of a Federation of Trade 
Unions to which their particular union 
may belong, should not be made an issue. 


65. Collective bargaining is the nego- 
tiation of agreements between employers 
or groups of employers, and employees 
or groups of employees, through the re- 
presentatives chosen by the respective 
parties themselves. : 


_ 66. Entering into agreements and bar- 
eaining collectively with Trade Unions 
odes not mean recognition of the ‘‘ Close 
Shop’’ unless the agreement so provides. 
Numerous cases came under our observa- 
tion where this method of collective bar- 
eaining was carried on where both Union 
and non-Union men were employed. 
LACK OF CONFIDENCE IN CONSTITUTED 
GOVERNMENT. 


67. The complaint was made at sev- 
eral places that legislation enacted at 
the request and for the benefit of la- 


bour was not adequately enforced. Nor 
was the rise in the cost of commodities 
controlied in the manner that they be- 
lieved it was possible for the Govein- 
ment to control it. The belief appears 
to be entertained that the Governments, 
both Local and Federal, are largely con- 
trolled by the financial interests, and 
that their influence was manifest not 
only in legislation but in the executive 
action .of the several governments. .\s 
evidence of this they pointed to the 
large profits which, according to the 
public press, were made by corporations 
dealing in foodstuffs and other neces- 
sary. commodities, excessive rents, ete. 
These considerations, it was alleged, had 
shaken the faith of the working elasses 
in Governments as at present consti- 
tuted. 


68. The remedy suggested was a sys- 
tem of election by which the worker 
could secure better representation in 
Parliament. The means suggested for 
bringing this about was the adoption 
of a system of proportional representa- 
tion from grouped constituencies. We 
understand this system has been in 
operation for several years in Belgium 
and Sweden, and we believe the pro- 
posal is well worth serious study by a 
committee of Parliament. 


INSUFFICIENT AND Poor Hovusina. 


69. Another cause of unrest which 
- we met with at practically every place 
we visited was the scarcity of houses 
and the poor quality of some of those 
which did exist. In-nothing has produc- 
tion more signally fallen off during the 
four years of war than in the building 
of dwelling houses. The existing con- 
dition for the worker is not only the 
absence of sufficient housing accommo- 
dation, but the inadequacy of those that 
are in existence. Poor sanitary condi- 
tions and insufficient rooms are the chief 
complaints. 
land. and of building. material have 
made it impossible for the worker to 
provide himself with a home, and some 
means should be adopted, with as little 
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delay as possible, to remedy this de- 
fect. 


RESTRICTION UPoN THE FREEDOM OF 
SPEECH. 


70. The restrictions placed upon free- 


dom of speech and the liberty of the 


press, and the denial of the right to read 
such lterature as any portion of the 
public demanded, was given as one of 
the principal causes of the present in- 
dustrial unrest. We have no comment 
to make upon the policy of the Govern- 
ment in this respect. During the war it 
was necessary in the interests of the 
whole country and of the Empire that 
individual liberty should in many direc- 
tions be restrained, but we believe that 


_restrictions should not be imposed upon 


The high price of building ~ 


either the freedom of speech or the free- 
dom of the press unless such restrictions 
are urgently demanded in the interest 
of the peace of the whole community. 
We recognize that no person has a right 
to do anything that is liable to incite the 
people to commit unlawful acts. A line 
must be drawn between liberty and li- 
cense, but care must be taken to avoid 
creating the impression that the res- 
traints imposed upon the freedom of 
speech or the liberty of the press, are 
intended to prevent criticism of legis- 
lative or governmental action. 


OSTENTATIOUS DISPLAY OF WEALTH AND 
* Lack oF Equa EDUCATIONAL 
FACILITIES. 


71. Ostentatious display of wealth by 
those who can afford it, and the lack of 
equal educational opportunities for the 
rich and the poor, were also spoken of. 

72. Schools and colleges are at present 
open to the children of employer and 
the employee alike; but the crux of the 
complaint is that generally the income 
of the wage earner is not such as to 
enable him to afford them the means 
of attaining a higher education. The 
change desired is one which will give the 
child of the poorest paid worker the 
opportunity of reaching the highest edu- 
cational institution. 


SHop COMMITTEES AND INDUSTRIAL 
COUNCILS. 


73. There is urgent necessity for 
greater co-operation between employer 
and employed. The great obstacle to 
such co-operation is the suspicion and 
distrust with which in many eases each 
regards the other. 

74. It is only fair to say that in many 
eases the relations between particular 
employers and their employees were 
found to be harmonious. In all such 
eases the guiding principle was a frank 
recognition by each of the rights of the 
others. At present the worker has little 
or no knowledge of the difficulties which 
beset his employer, the cost of raw ma- 
terial, the working expenses, the com- 
petition which he has to meet, the risks 


of his capital, and the margin of profit \try as the Councils are composed of rep- 


jresentatives nominated by the Employ- 


which he receives; and the employer is 
equally ignorant of the employee’s 
difficulties and viewpoint. 
ance gives rise to disputes as to rates of 
pay, hours of labour, and the hundred 
and one questions which could be large- 
ly solved if each side understood what 
the other had to contend with. As a 
means of eliminating that suspicion and 
distrust and ‘‘for securing a permanent 
improvement’’ in their relations and in 
the conditions of the worker, several 
forms of Joint Works Committees or 
Joint Industrial Councils have been 
adopted and are now in use in England, 
Canada, Australia, the United States 
and elsewhere. 

75. There are three types of Joint 
Industrial Councils now in operation: 


(a) the Whitley Works Committees 
and Industrial Councils, in oper- 
ation in Great Britain; 

what is generally known as the 
Colorado Plan, in operation in 
some parts of the United States 
and Canada; and 

Industrial Democracy, as put into 
effect by John Leitch in a num- 
ber of factories in the United 
States. 


76. The Whitley Report, which re- 


(b) 


(c) 


This ignor- 
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sulted in the formation of many Shop 
Committees and Joint Industrial Coun- 
cils in England, recommends the forma- 
tion for each national industry of three 
classes of organization: (1) A National 
Joint Council; (2) District Joint Coun- 
ceils, and (38) Works Committees. “The 
National and District Councils are com- 


posed of equal numbers of representa- 


tives of employers and employed. The 
representation on Works Committees 
need not be equally divided as decisions — 
must be arrived at by agreement be- 
tween the two parties. : 

77. All Councils are formed volun- 
tarily by employers and workpeople in 
each industry. As a preliminary to 
their complete formation there must be 
organization both by the employers and 
the employees in the particular indus- 


ers’ Association and the Trade Unions 
oncerned. Under this plan each Coun- 
cil arranges its own functions, machin- 
ery and methods of working. 


78. Concerning the respective func- 
tions of District and National Councils 
and Works Committees, the Third Sup- 
plementary Report of the Whitley Com- 
mittee says: ‘‘In every industry there 
are certain questions, such as rates of 
wages and hours of work, which should 
be settled by district or national agree- 
ment, and with any matter so settled 
no Works Committee should be allowed 
to interfere; but there are also many ~ 
questions closely affecting daily life and 
comfort in, and the success of, the busi- 
ness, and affecting in no small degree 
efficiency of working, which are peculiar 
to the individual workshop or factory. 
The purpose of Works Committees is to 
establish and maintain a system of co- 
operation in all these workshop mat- 
ters.’’ 

79. One of the basic principles in the 
establishing of Industrial Councils un- 
der the Whitley plan is to avoid con- 
fliction with either Government or 
Trades Union machinery in existence 
for the adjustment of matters of wages, 
hours, ete., and in paragraph 14 of the 


First Interim report it is carefully 
stated that it is of the ‘“‘highest im- 
portance’. . . *‘to secure the support 
of the Trades Unions and Employers’ 
Associations concerned. The Council’s 
designs should be a matter for agree- 
ment between these organizations’’; 
also ‘‘The District Councils should be 
created or developed out of existing ma- 
chinery for negotiation in the various 
trades.’’ 

80. In the City of Toronto a Joint 
Council, which closely resembles the Dis- 
trict Joint Council under the Whitley 
plan, has been formed and is in actual 
operation in the building trades, and 
similar Councils are projected for these 
trades in the City of Ottawa and the 
City of Montreal. There is also in exist- 
ence a Works Committee in the Cough- 
lan Shipyards at Vancouver, and the 
formation of Councils in other indus- 
tries is under consideration. 


81. What is-known as the Colorado 
Plan with modification has been adopt- 
ed in the American Sash and Door Com- 
pany of Kansas City; the Andover Steel 
-and Iron Company; the Cambria Steel 
Company; The Bethlehem Steel Ship- 
building Corporation; the Philadelphia 
Rapid Transit Company, and others in 
the United States, and in Canada the 
Imperial Oil Company; the Interna- 
tional Harvester Company; the Massey- 
Harris Company, the Vancouver Dairy 
Company and several others. Under 
this plan Joint Committees composed of 
equal numbers of representatives of 
workers and of the Company are form- 
ed. The representatives of the workers 
are elected by secret ballot in propor- 
tion to their numbers and no distinction 
1is made between union and non-union 
men. 
ithe Whitley plan where organization is 
a preliminary to the constitution of the 
Council and where representatives are 


nominated and elected from the mem- , 


bership of the particular Unions. 

82. In the City of Winnipeg one hun- 
dred employers of labour have propos- 
ed a plan for the formation of Joint 
Plant Councils somewhat after the man- 


In this respect they differ from — 
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ner of the Colorado Plan, but including 
the formation of Provincial Joint Cotin- 
eils and Dominion Joint Council. 


83. The Leitch plan, which he ealls 
‘‘Industrial Democracy,’’ is in opera- 
tion in more than twenty plants and is 
based upon the Constitution of the 
United States. The complete organiza- 
tion consists of a Cabinet, a Senate, and 
a House of Representatives. The Cabi- 
net consists of the executive officers of 
the Company and is primarily an execu- 
tive body with veto powers. The Senate 
is elected and made up of under execu- 
tives, departmental heads and foremen. 
The House of Representatives is elected 
by seeret ballot by the whole body of 
workers. The working of this plan is 
fully described by Mr. Leitch in his 
book entitled ‘‘Man to Man’’ (B. C. 
Forbes & Co,. New York). The busi- 
ness policy set before the workers is 
justice, economy, co-operation and ser- 
vice, and they benefit financially by re- 
ceiving fifty per cent of the savings on 
the cost of production. 


84. In the case of both the Imperial 
Oil and the International Harvester 
plans, both management and some em- 
ployees expressed their entire satisfac- 
tion, and their confident belief that the 
plan would work harmoniously and well 
and had brought about a great improve- 
ment in. the relations between employer 
and employed. Other employees of the 
Oil Company and organized labour ex- 
pressed disapproval because of the be- 
lief that the adoption of a Council was 
a scheme to get rid of the labour unions. 
By others a suspicion was expressed that 
the employer had some ulterior motive, 
not in the interests of labour. 


85. In order to allay suspicion the 
employers should not prepare a plan of 
Joint Councils and submit it in a com- 
pleted form to the employees to be ac- 
cepted or rejeeted. Employees should 
be invited to co-operate with the em- 
ployer in formulating the plan. It would 
thus be the joint product of both, and 
would consequently be received by the 
employees without the suspicion that so 


often attaches to something which ema- 
nates from the employer alone. 

86. In none of the plans in operation 
in Canada is there provision for the re- 
eall of any representative of the em- 
ployees whose conduct as a member of 
the Council has proved unsatisfactory to 
those by whom he was elected. Provision 
should be made, we think, for the right 
to recall and new election. 

87. Adequate provision should be 
made for meetings of employees at which 
the members of the Council can explain 
proposals that have been brought before 
it and obtain the views of the workers 
generally thereon. Means should be 
provided for publishing the results of 
Council meetings 
form for the information of the em- 
ployees generally. 

88. Provision should be made for the 
possibility of a dead-lock arising in the 
Council, and means by which the dead- 
lock could be broken, either by the selec- 
tion of some independent arbitrator, or 
by some other means. 

89. Representatives should be pro- 
tected against discharge or any other 
penalty unless approved by a majority 
of the workers’ representatives on the 
Council. 

90. It also should be made clear that 
the organization of the Council was not 
intended to supplant trade unions and 
that no impediment would be placed in 
the way of the workers forming or join- 
ing a Union if they choose to do so. 


_ 91. Where there is a Trade Union or 
Unions, the representatives of the em- 
ployees on the Council should be select- 
ed by the Union Organizations if it is 
the desire of the workers to do so; other- 
wise the Council should be elected from 
the employees in any manner they may 
select. 

92. In a general sense we think Joint 
Industrial Councils or Works Commit- 
tees should consist of a number of em- 
ployees elected in one of the manners 
suggested, and a number not in excess 
of that number of the executive appoint- 
ted by the management. There should 
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in some convenient. 


be a stated time for meeting, not less 
frequently than once a month. It is 
not possible nor is it desirable to suggest 
any hard and fast rule as to how such 
Councils should be constituted, or what 
their functions should be. ‘These are 
matters which ought to be worked out 
with the employers and euplnyer: in 
collaboration. 


93. The Whitley plan provides for 
the establishment of District and Na 
tional Councils in addition to Plant — 
Councils, otherwise called Works Com- 
mittees. It seems probable that District 
Councils having jurisdiction over indus- 
tries of a like character operating in a 
given area, or even National Councils, 
may be required for the purpose of 
securing uniformity, ete., but it would — 
be unwise to attempt at ‘the beginning 
an organization of too elaborate a char-. 
acter. The establishment of such Dis- 
trict or National Councils will naturally 
evolve when the necessity arises. Where 
more than one form of Council in the 
same industry is established care should 
be taken to carefully delimit their re- 
spective functions to prevent sane 
ing and friction. 


94. We suggest the following as proper 
subjects to be dealt with by such Coun- 
ceils :-— 


(1) Wage rates; 
(2) Hours of labour ; 


(3) Conditions surrounding the work- 
er in the plant, such as safety, 
ventilation, light, sanitation, pro- 
vision for meals, Peay rooms, 
shelter, etc. ; 


Child and woman labour; 


Questions of discipline and con- 
duct as between management and 
workpeople ; 
Conditions surrounding the work- 
er outside the plant, such as edu- 
cation, amusement, recreation, 
health, housing, apprenticeship. or 
special training, libraries, ete. — 
(7) Improvement in the plant cr pro- 
cess to improve quality, increase 
- production, decrease waste,, etc., 


(4) 
(9) 


(6 


NY 


_ portance. 


and the reward of those who think 
out and suggest such improve- 
ments. 


95. The authority and scope of the 
Couneil would grow with experience. 
The worker would in this way be given 
an increasing share in the control and 
responsibility without unduly interfer- 
ing with the necessary functions of man- 
agement. 

96. The essential feature of all the 
proposals is that the human factor in in- 
dustry is to be regarded as of first im- 
They aim at improving the 
standard of comfort of the worker by 
securing a greater measure of close co- 
operation between him and his employer ; 
of eliminating distrust and suspicion by 
full discussion of all the facts and cir- 
cumstances pertaining to the industry. 
They tend to bring the employee and the 
employer closer together, and give each 
a better understanding of the difficul- 
ties which beset the other; give the 
worker a greater sense of responsibilty 
by giving him a greater voice in the 
government of the industry, and thus 
bring about a permanent improvement 
in their relations. 


97. The general principle of Indus- 
trial Councils can with advantage be 
adopted in Canada, but we doubt 
whether my particular plan now in ope- 
ration could be applied in its entirety. 
Our great area, sparse population, diver- 
sified climate and manufacturing condi- 
tions make it undesirable to attempt the 
fully developed machinery of any of 
these plans at the beginning. A com- 
meneement should be made with Joint 
Plant Councils, and the more extensive 
organization of District and National 
Councils 
necessity and practicability become ap- 
parent. 

98. Every Council, or by whatever 
name it may be known, must be the re- 
sult of the unfettered choice of both the 
employees and the employer concerned. 
Any attempt to force a definite plan 
1pon either would be foredoomed to fail- 
ure. Some machinery should, however, 


evolved therefrom as their-~ 
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be established to take the initiative and 
bring the parties together. 


99. We therefore recommend that the 
Government should interest itself in the 
development of these Councils, and that 
a bureau should be established under the 
Minister of Labour which would com- 
pile all available statistics on this sub- 
ject, undertake publication of develop- 
ments in this and other countries, main- 
tain officers who would be available to 
give assistance and act as liaison Officer 
between employer and workers where 
desire is expressed to create such Coun- 
cils, and render such other assistance as 
may be required. 


100. In those industries where the 
number of employees are few, and the 
employer is constantly in close touch 
with his men, the necessity for any form 
of Council is not felt. In others a SYS- 
tem of shop committees has long been 
in operation with satisfactory results. 
Where a system has grown up which is 
agreeable to both parties, and under 
which harmonious relations have been 
maintained, it would be unwise to en- 
deavour to substitute any other machi- 
nery. It is only where no such machinery 
is in operation or where there appears 
to be need of a change, that the estab- 
lishment of Industrial Councils is re- 
commended. 


101. We are under no illusions ag to 
Industrial Councils constituting a uni- 
versal panacea for all industrial troubles. 
Their usefulness will depend upon the 
spirit with which they are adopted. We 
believe, however, that nothing but good 
can possibly result from their establish- 
ment in all industries, where a consider- 
able number of workpeople are em- 
ployed. 


102. The Coal operators of the Pro- 
vinee of Alberta have Suggested as a 
means of preserving harmony in their 
own particular industry the establish- 
ment of a permanent court consisting 
of one representative nominated by the 
workers, one by the-association, and a 
Chairman selected by these two, or aq 
peinted by the Government, to whic: 
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all questions of dispute could Le referred 
for speedy settlement. The operators 
were prompted to make the suggestion 
by their experience of the Fuel Con- 
troller during the past few years. There 
are a large number of Coal mines being 
operated in that Province, many of them 
small and unimportant. For this reason 
the plan suggested by these operators 
may be better suited to the conditions 
prevailing there than the establishment 
of Industrial Councils. 


CLASSIFICATION OF INDUSTRIES AND 
ORGANIZATIONS. 


103. Owing to the limited time at 
their disposal,» your Commissioners 
found it impossible to fully comply with 
the terms of the Commission requiring 
them to make a survey and classifica- 
tion of existing Canadian industries. 


104. We found that the employers 
had several forms of association, nota- 
bly the Employers’ Association, with 
local branches and Industrial Sections 
in the important urban centres; the 
Manufacturers’ Association, similarly 
grouped employers; also there were 
many local Builders’ Exchanges, and 
in process of formation a National Body 
of Builders’ Supply-men and Contrac- 
tors, with head office at Montreal. Em- 
ployers in the Mining, Metal, Lumber 
and other’ trades also had their asso- 
ciations, but with few exceptions we 
were told they were not for the purpose 
of arranging or controlling hours, wages 
or general works conditions. They 
might, however, where they do not do 
so, be able to extend their powers to 
enable them to become representative of 
Industrial Councils. 


105. The Workers’ Organizations are 
more numerous and varied than those 
of the employers. Some trades had local, 
district and proviacial councils, with 
affiliation to International Union, nota- 
bly the Machinists, Carpenters, Shoe 
Workers, Bricklayers, Electrical Work- 
ers, Printers, ete. 
erated with closely allied crafts as in 
the ease of the Building Trades Coun- 


These are again fed-— 


ceils; Allied Printing Trades Councils, 
Federated Shop Trades, Canal Trades 
Federation, Marine Trades Federation, 
Metal Trades Councils, ete.- In one ease, 
the Railway Shop Trades, they are com- 
bined into a Federation covering the 
entire Dominion. The Marine ‘Trades 
have consolidated to the extent of hav- 
ing two Semi-National Federations, 
whilst other trades are confined to much 
more restricted areas. 

106. Some workers are also organized 
into independent and non-international 
Unions, particularly in the Province of 
Quebec, one at least of which is incor-. 
porated, namely ‘‘’Union Nationale 
des Ouvriers de la Rive-Sud.’’ (Na- 
tional Union of Workers of the South 
Shore. ) 


CONFERENCE SUGGESTED. 


107. If it is finally decided that the 
enactment of any legislation necessary 
to give effect to our recommendations 
is not within the competence of the Par- 
lament of Canada, we suggest that in 
order, if possible, to secure concerted 
action on the part of the different Pro- 
vincial Legislatures, a conference should 
be held in the near future in the City 
of Ottawa. To this conference we sug- 
gest that the Premiers, or other mem- 
bers of the Governments of each Pro- 
vinee, together with representative la- 
bour men and representative employers, 
be invited for the purpose of consider- 
ing the whole question, and, if possible, 
arriving at a unanimous decision. We 


believe it is in the interest of harmony | 


that concerted action along this line 
should be taken, and we know of no 
better means of bringing about unanim- 
ity. At such conference the question of © 
unifying and co-ordinating the existing 
legislation bearing on the relations be- 
tween employer and employees, now in 
force in the several Provinces and in the 
Dominion, might be carefully considered 
and reviewed. 


SUMMARY. 


For convenient reference we list be- 
low our conclusions: 


We recommend that legislation be 
enacted to provide for: 

(a) Fixing of a minimum wage, spec- 
ially for women, girls, and un- 
skilled labour. (Par. 46.) 
Maximum work day of 8 hours 
and weekly rest of not less than 

pied hourseesCPare 527) 

We recommend immediate enquiry by 
expert boards into the following sub- 
jects, with a view to early legislation: 

(a) State insurance against unem- 

ployment, sickness, invalidity and 
old age. (Par. 36.) 

. (b) Proportional representation. (Par. 
68.) 

We recommend that suitable action be 
taken by the Government to: 


(a) Regulate public works to relieve 


(b) 


unemployment. (Par. 31.) 
(b) Help the building of workers’ 
homes. (Par. 69.) 


(c) Establish a bureau for promoting 
Industrial Councils... (Par. 99:) 
(d) Restore fullest liberty of freedom 
of speech and press. (Par. 70.) 


Other general recommendations are: 

(a) Right to organize. Reeognition 
of Unions. (Par. 59.) 

(b) Payment of a living wage. (Par. 

| 44.) 

(c) Collective bargaining. (Par. 65.) 

(d) Extension of equal opportunities 
in education. (Par. 72.) 

(e) Steps towards establishment of 

Joint Plant and Industrial Coun- 

ceils. (Pars. 85 and 98.) 

That the findings of the Com- 

mission be put into effect in all 

work controlled by the Govern- 

ment where the principles of 

democratic management can be 

applied. 


(f) 


We believe that great good. would 
result from the printing and distribu- 
tion of the Evidence and our Report 
now submitted. The Evidence should 
be divided into convenient volumes, as 
follows: 

1.—British Columbia, 

2.—Prairie Provinces. 


3, 4.—Ontario. 


5.—Maritime Provinces. 
6.—Quebee. 


A sufficient number of copies should 
be available to furnish to all organiza- 
tions and interested individuals who 
may make application for same. 

In conclusion, your . Commissioners 
desire to say that they have had a unique 
opportunity of observing the manu- 
facturing, mining and agricultural re- 
sources of this country. They were im- 
pressed by the variety, magnitude and 
character of many of the manufacturing 
and industrial plants visited, and by the 
enterprise displayed in their operation. 
What is required to make the Dominion 
ereat and prosperous and its population 
contented and happy is a spirit of co- 


‘operation on fair and equitable lines 


amongst all classes. We have suggested 
a means by which co-operation may be 
promoted ; but the worker is looking for- 
ward to a changed condition of life and 
a new status in industry, and we must 
be prepared to meet the changing condi- 
tions as they arise, in the same spirit of 
co-operation and good will. 

The nations of the world by the Peace 
Treaty have adopted principles whicr 
until now were but ideals. As Canada 
is just entering the stage of greatest 
development we have an opportunit;’ 
unique among the nations for growth in 
harmony with those new principles. 

We desire to express our acknowledg- 
ments to all who assisted by furnishing 
us with books, pamphlets and documents 
bearing on the subjects under inquiry ; 
also to the mayors of the several cities 
and towns visited for the use of the 
council chambers for our meetings. 

All of which, together with the evi- 
dence, is respectfully submitted this 
28th day of June, A. D. 1919. 

(Signed), 
T. G. Maruers, Chairman. 
CarL RiIoRDON, 
Cuas. R. HARRISON, 
Tom Moore, 
JoHN W. Bruce. 

THos, BENGOUGH, 
Secret2ry. 
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Report of Commissioners White and Pauzé 


To His Excellency the Governor General 

in Council, 

Ottawa. 

Sir, 

Your Order-in-Council, 
dated April 4th, 1919, referring to the 
formation of this Commission, makes 
_ the following request: 

1. To consider and make suggestions 
for securing a permanent improve- 
ment in the relations between em- 
ployers and employees, 

2. To recommend means for en- 
suring that industrial conditions affect- 
ing relations between employers and 
employees shall be reviewed from 
time to time by those concerned, with 
a view to improving conditions in the 
future. 

For the above purposes the Com- 
mission shall: 

1. Make a survey and classification 
of existing Canadian industries. 

2. Obtain information as to the 
Bae reebee and extent of. organization 
already existing among bodies of em- 
ployers and employees respectively. 

3. Investigate available data as to 
the progress made by _ established 
joint industrial councils in Canada, 
Great Britain and the United States. 
In compliance with this request your 

Commission left Montreal on the eve- 
ning of April 20th and, since that date, 
have held meetings throughout Canada, 
covering, practically, the whole in- 
dustrial territory of the Dominion, as 
far as Edmonton in the north, Victoria 
in the west, Sarnia in the south, Sydney 
and Halifax in the east. 

(1) In making a “Survey and Classi- 
fication of existing Canadian Industries”’ 
it was found that a great variety of 
industries exist in Canada, but owing to 
the extent of the geological domain, the 
difference in climate and other features, 
these industries are carried on under 
quite different conditions, which would 
make legislation affecting labour in- 
tended to apply to the whole Dominion, 
difficult, if not almost impossible. | 

In all parts of Canada there are 
seasonable occupations, such as lumber- 
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ing, fishing, fruit and fish canning; and 
in some parts of the Prairie Provinces, 
agriculture. These industries are carried 
on for a few months in the year only, and 
it is necessary for those engaged in them 
to follow some other than their regular 
vocation for the balance of the year, if 
they wish to be fully occupied. 
applies to building trades in many parts 
of Canada where our climate makes it 
impracticable to carry on _ building 


operations during certain seasons of the - 


year. These conditions, necessarily, 


create a certain amount of unemploy- 


ment; and the argument advanced where 
such conditions maintain, is that the 
rate of wages paid should be higher on 
account of the short season that em- 
ployment is afforded, than where the 
same occupation is not seasonable but 
steady, as is the case in other districts. 


The variety and extent of industries — 


in Canada has been a matter of surprise 


to your Commissioners, and it is with 
satisfaction that we note many of these > 


industries are of new creation during 
the last few years, while many others 
have enlarged their plants to fill the 
demand for their goods, 

We found demobilization of the army 
in Canada has created very little in- 
dustrial disturbance. Where returned 
men were willing to resume their former 
occupations, 
reinstated them, giving them the ad- 
vantage of any increase in wages, or 
advance in position they may have lost 
owing to their absence on service. 


A number of returned soldiers have 
discharge at — 


elected to take their 
certain centres owing to the attraction 
of climate or other local reasons; this 
has created some embarrassment, as 
there is a larger number of discharged 
men at, for example, Victoria and 
Vancouver than would properly belong 
to these cities. 

A number of Imperial soldiers who 


did not serve with the Canadian corps — 


have, we understand, recently come to 
these cities, but generally speaking they 
were all being satisfactorily taken care 
of. Although there are numbers of 


This 
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employers as a rule had_ 


oF 


unemployed soldiers in all centres this 


was not considered by the citizens to _ 


be a matter of alarm as owing to the 
changed conditions under which these 
men have lived during the war, they 
were not expected to immediately re- 
sume their former occupations or new 
occupations. This condition appeared 
to be fully appreciated by local com- 
munities generally and no adverse 
criticism was made upon it, the opinion 
being that all such cases would gra- 
dually get back to satisfactory occu- 
pations within a short time. 

We are pleased to report that the 
behaviour of the returned soldier, indi- 
vidually or as a class, has not been a 
cause of complaint before this Com- 
mission. 

(2) With regard to the “character and 
extent of organization now existing 
among employers and employees’’: there 
does not appear to be organization of 
employers on the same lines as the 
organization of employees. A number of 
organizations exist among employers 
but generally these organizations are 
for the purpose of selling or the inter- 
change of views with regard to general 
matters affecting the welfare of their 
plants. From evidence given before this 
Commission, and as far as wecould 
learn from enquiry, employers had no 


organizations for the purpose of en- 


forcing uniform scales of wages or other 
conditions in their plants to offset the 
organizations of employees. If it is the 
intention of the Government to en- 
courage organization of Trades Unions, 
organization of employers should also 
be encouraged that both parties may 
meet with, at least comparatively speak- 
ing, equal comprehensiveness. The 
organization of employees include differ- 
ent schemes and are not uniform. In 
many large industrial centres through- 
out Canada, especially in the West, 
it was found that organized labour asso- 
 clations are at variance one with the 
other, fighting for control. The largest 
trade organization is that known as 
“The Trades and Labour Council” 
which is affiliated with International 
Trades Unions, with headquarters in 
the United States. The Canadian 


during the last five weeks. 


local unions are organized under author- 
ity of these central bodies and appear to 
be the most completely organized unions 
in Canada. Organized labour has made 
an active campagin for membership 
during the last two years, and owing to 
war conditions this campaign, insofar as 
increasing their membership is con- 
cerned, was successful and has resulted 
in creating a cleavage in their ranks. 
This cleavage has come through the 
organization known as the “One Big 
Union.”’ Apparently the older and 
better established unions aimed at in- 
creasing membership and_ perfecting 
their organizations that they might 
acquire strength to approach the govern- 
ment and obtain by constitutional 
means what they consider will be to 
their advantage. 


With the successful growth of mem- 
bership, many of the new and more 
radical element became restive and 
hoping to secure their ends by more 
rapid means created the new organ- 
ization, with the policy of substituting 
force in the last resort, for constitutional | 
means. ; 

In the Province of Alberta this ‘One 
Big Union” was in part recruited by 
Austrians and other aliens who, owing 
to the scarcity of labour in the local 
mines and other industries throughout 
this provinee, had been fully employed 
during the war. These aliens, for their 
own protection, are 100 per cent organ- 
ized, and any organization willing to 
include them in its membership found it 
easy to do so. War conditions created 
such ‘demand for production that when 
highly organized bodies of this character 
made demands upon the operators they 
were obliged to grant them rather than 
have curtailment in production. The 
ambition and programme of this organ- 
ization can be found in a review of what 
has happened in the City of Winnipeg 
Although 
there are a number of fairly well organ- 
ized unions in the province of Alberta 
and British Columbia and elsewhere, 
they do not in our opinion represent the 
majority of the labour population. <A 
great many concerns although not ob- 
jecting to their employees belonging to 


unions or other organizations, refuse to 
deal with or to recognize officially asso- 
clations of organized labour as such. 


Another class of labour organization 
is fotind in the district of Quebec where 
“T’Union Nationale des Ouvriers’’ in- 
corporated at Ottawa on the 20th 
March, 1918, exists, and, apparently, 
operates to the satisfaction of both 
employers and employees. This organ- 
ization claims a membership at present 
of from 25,000 and 30,000 workmen. 
One principle of this organization is 
compulsory arbitration; strikes or stop- 
ages of work pending adjustment of 
differences between employers and em- 
ployees become a violation of the rules, 
and machinery is provided for the ad- 
justment of disputes. From the evidence 
_ given to this Commission we have reason 
to believe this organization is at present 
equally satisfactory to both the em- 
ployer and employees. This organization 
is, in principle, local, in the sense of 
being Canadian, as against Interna- 
tional Unions, which they do not re- 
cognize or deal with. 


In several centres, notably in Sarnia 
and Halifax, Workmen’s Councils have 
been established by the Imperial Oil 
Company. Briefly these councils are 
organized as follows:— 


Officers of the company gave th 
employees a general outline of the pro- 
posed scheme, which it is proposed to 
envolve by experience, by announcing 
in the plant at Sarnia, where 1,200 men 
are employed, their desire that the men 
- elect from groups of 200 a representative 
to the Couneil. 
made, the choice of their representatives 
being left entirely in the hands of the 
workmen who voted for their candidate 
by ballot. Six representatives of the 
men were thus elected, the Company 
appointing six of their office staff to 
represent the management and_ the 
general superintendent or general 
manager being chairman. In the com- 
position of this council, neither foreman 
nor superintendent, nor those whose 
duty it is to engage or discharge men, 
are eligible for membership, as one of the 
questions which may be dealt with by 


No nominations were ~ 


the council is the wrongful discharge or 
laying off of men. 

In order to secure freedom of debate 
a member of such council cannot be 
discharged during his term of office 
without the consent of the council itself, 
and the meetings of this joint council 
are held in the company’s time or during 
working hours when the members draw 
the regular pay of their respective 
positions. The council deals with all 
questions affecting the general welfare of 
the men, such as sanitation and other 
conditions, hours of labour, wages or 
changes in the system of operation; and 
the intention of the company in having 
its representatives on the council to 
meet the men, is that where recommend- 
ations are made involving the expend- ~ 
iture of money, the former are in a 
position to explain to the men why such 
representations cannot in some cases be 
fully carried out but the company 
practically binds itself that when a 
unanimous recommendation comes from 
the council it will be acted upon. This 
scheme is an honest attempt to bring the 
employer and employees closer together 
and in our opinion should make for 
harmony and increased efficiency. 


Unfortunately the Trades and Labour 
Council and International Unions appear 
to regard this scheme as unfriendly 
towards their organizations. 

The evidence given by employers 
throughout our investigation urged that 
greater production both in agriculture 
and manufacture is necessary for the 
future prosperity and welfare of Canada, — 
and although recognizing that the work- 
people are entitled to a larger renu- 
meration for their labour, owing to the 
increased cost of living and other con- 
ditions they did not concur in the view 
that curtailment of the hours of labour 
would bring about this condition. Re- 
presentatives of organized labour urged 
that an eight-hour day be granted them 
by legislation; they also admitted that a 
six-hour day would be thew ambition 
in the near future. 

As the practice throughout Canada is 
to make wage agreements on a rate per 
hour rather that by day or week, it is 
difficult to appreciate when employees 
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are content and willing to work a longer 
day to earn an increased wage, why 
objection to their so doing should be so 
strenously made. In many industries 
where the work exacts great physical 
effort on the part of the worker, there is 
no doubt the eight-hour, or even a 
shorter day might be not only fair but 
necessary, but in other industries where 
the condition of labour is not so exacting 
there did not appear to be any great 
desire for a shorter day unless a cor- 


responding increased wage-was granted. ~ 


The Trade Unions object to the 
system in force and practice in many 
industries, namely, that of piece-work. 


In some industries it would appear 
this system is not only accepted by, 
and satisfactory to the work people 
but has been so long the custom that 
it has become almost necessary to the 
proper operation of the factory. In boot 
and shoe factories in Quebec city, one 
of its largest industries, although the 
factories work nominally nine hours, 
owing to the piece-work operations being 
consecutive, that is one piece-worker fur- 
nishing the work to the next in series 
the piece-worker actually works eight 
hours or less, as the full staff are not all 
working at the same time. Certain 
groups begin the work which is passed 
on to others, but must dry before hand- 
ling, and in this way although the 
factory works nine hours, the workers 
are really only occupied for eight 
hours or less. When piece-work and 
time-work are employed in the same 
factory, usually the piece-worker will 
earn higher wages than those on time 
and the higher wage makes this system 
popular. 

If the piece-work was done away with, 
and the view as expressed by organized 
labour accepted, it would decrease the 
output of these factories. Another 
objection urged by organized labour is to 
the practice prevailing in certain centres 
of giving work to people who do not 
actually perform the work in the factory 
—that is, homework. A notable ex- 
ample of this is found in Kitchener, 
Ontario, and other towns. We are 
advised that little objection until re- 
cently, has been taken to this practice, 


which we are advised has been a great 
assistance to many people living in 
these centres. Employers maintain their 
action is not for the purpose of obtain- 
ing work at a cheaper rate, but as many 
of their former women employees leave 
their factory occupation to take up 
house-keeping, they are very glad to 
supplement their income by taking work 
to their own homes, which they are 
thoroughly competent to execute, and 
the price paid is the same as that paid ~ 
in the factory. This also is an assistance | 
to a class of people whose circumstances 
do not allow them to work in the factory, 
but who are very willing to do such work 
under the conditions which have pre- 
vailed in many places for years. This 
work related to the whitewear,—shirts, 


collars, slippers—and other industries 


where expert sewing is required. 


Care should be taken that where this 
system is practised, rigid inspection of 
the homes where such work is performed, 
should be made, and the employer should 
be held responsible for the sanitary and 
other health conditions. 

Speaking broadly, there does not 
appear to be any serious unemployment 
in Canada, although there is a con- 
siderable number of unemployed,— 
a condition largely due to an unequal 
distribution of labour. 

There is universally throughout Ca- 
nada a demand for farm labour, but 
many men who are unemployed at 
centres where this demand was greatest 
were either unwilling or physically 
unfit to follow this vocation. In several 
centres there was an actual shortage of 
labour, more especrally skilled labour. 
This condition may possibly be remedied 
by the return of the men from overseas, 
and it is hoped that the educational 
training schools established by the De- 
partment of Soldiers’ Civil Re-establish- 
ment will help to remedy the situation. 

We understand the Government pro- 
poses to deal with, and is obtaining in- 
formation with reference to the cost of 
living through another Commission. 

(3) Besides the industrial councils 
outlined as established by the Imperial 
Oil Company, the International Har- 
vester Company, Proctor & Gamble of 


Hamilton, the Steel Company of Ca- 
nada, and many other large concerns. 
are endeavouring to create organiza- 
tions to encourage employees to bring 
before the management grievances or 
suggestions as to the improvement and 
general welfare of the plant. There is a 
desire on the part of employers for 
collective bargaining through such com- 
-mittees or joint councils. 

‘Considering the several classes of 
labour organizations in Canada, and the 
unsettled condition this brings about at 
present, the Whitley plan as established 
in Great Britain would not, in our 
opinion, be suited to our conditions. 
in Great Britain, both employers and 
employees have had organizations for a 
number of years, and their industries 
are in groups of comparatively small 
geographical area. The British work- 
men are usually of one nationality, 
whereas in some plants in Canada em- 
ployees who appeared before this Com- 
mission gave evidence that 21 different 
nationalities were employed in the same 
plant. It would appear, therefore, with- 
out any adverse criticism to the Whitley 
plan as proposed in Great Britain, that 
conditions in Canada both with regard 
to the organizations of the employers 
and employees, and the varied na- 
tionalities and conditions to be dealt 
with, makes its practicability doubtful 
in Canada, although in certain districts 
and possibly with certain plants this 
scheme might be successfully applied. 
_ The Colorado plan or a plan similar 
to that now under experiment by the 
Imperial Oil Company and others would 
in our opinion be more workable. 

The figures given by the Lasour 
GazeTTE on the cost of lving were 
quoted to this Commission on many 
occasions by witnesses who used these 
figures to justify the claim that their 
wages were not adequate to cover the 
bare cost of living. In our opinion, it is 
almost impossible to give figures that 


accurately~ portray the varied con- 
ditions found. in different centres 
throughout Canada, and we. would 


suggest that this class of information 
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be carefully revised or discontinued, as: 


it is misleading and: frequently has a 


disturbing influence on the working- _ 
men. We would point out that in 
centres such as Kitchener, Sudbury, 
Cobalt, Sarnia, Moncton, Grand’Mere, 
Shawinigan, where organized labour 
has not been encouraged, but where the 
wage scale and other conditions have 
been fairly satisfactory to the worker, 
as employers do not appear to have 
difficulty in obtaining an adequate 
supply of labour, an excellent object 
lesson is supplied. * 

The original intention, as under- 
stood, of labour organizations, was to 
promote the welfare and better the con- 
ditions of labour generally, and if these 
purposes are adhered to there would be 
no room for criticism, but when the 
aims of the officers of. these organiza- 
tions become more political than in-- 
dustrial, encouraging unrest and fer- 
menting dissatisfaction, an undesirable 
situation is created. 

While we did not find serious unem- 
ployment, the cessation of war in- 
dustries, the period of readjustment, as 
well as the return of soldiers has un- 
doubtedly created a condition that 
should be seriously considered. Canadian 
industries cannot be enlarged or further 
developed without capital, and if la- 
bour disturbances frighten capital from 
new investment a serious state will 
inevitably follow. — 

Some large industries visited by your 
Commission did not look hopefully 
upon the immediate future, considering 
that a period of readjustment must be 
undergone before they can consider 
further extension of their operations. 
This may mean in the near future the 
closing of several large plants and the 
possible unemployment of a number of 
men. It would not appear, therefore, to 
be an opportune time for labour to make 
demands for wage increases. ; 


Kmployers throughout Canada are, 
as a Class, willing to meet and come to. 
understandings with their men, but the 
exaggerated profits disclosed by certain 
manufacturers has -had the effect of 
making the workman feel that he is not 
getting his fair share of the present 
prosperity. This, as well as many 
matters conducive. of industrial peace 


might be improved by a propaganda of 
education, applicable to the employer as 
well as to the employee. 

The petition from the coal operators 
of the province of Alberta asks that an 
industrial court to consist of a repre- 
sentative of the men, a representative of 
the management and a chairman to be 
either a judge appointed by the Gov- 
ernment or to be selected by the first 
two appointees, be established and that 


this court or courts be located conven- _ 


iently close to the mines; that disputes 
or differences of opinion that may arise 
between the operators and their men 
could be submitted to such court and 
disposed of rapidly, thus removing 
causes of irritation and in many cases 
financial loss to both sides owing to the 
absence of machinery to deal with such 
questions promptly. The operators, it is 
understood, are willing to be bound by 
the decisions of such courts, provided 
such decisions are also made binding on 
the employees. Similar courts might, 
with advantage, be established in other 
parts of the Dominion. 


Many conditions .complained of do 

not come, in my opinion, within the 
scope of Dominion legislation, but are 
largely provincial, civic or local in char- 
acter, and as the provinces already have 
considerable legislation on their statutes, 
such as Workmen’s Compensation, Fac- 
tory Acts and others dealing with the 
welfare of workpeople, if these laws are 
properly enforced by competent officers, 
there should be little ground for com- 
plaint from operatives in respect to gen- 
eral conditions. 

Suggestions were urged by a number 
of witnesses that the Government con- 
sider the desirability of legislation look- 
ing to the establishment of old age pen- 
sions as well as unemployment insur- 
ance. We consider the Government will 
be well advised to seriously consider the 
effect of such legislation upon the ef- 


--fort of the individual worker, before . 


reaching a decision upon these matters. 

The.Commission did not have present- 
ed to it any evidence as to the practical 
working of either of these state schemes 
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as now estabiished in Great Britain, but 
from information that cannot be con- 
sidered official we are given to under- 
-stand that these state schemes in their 
operation and results have been sub- 
jected to some adverse criticism by those 
whom they were supposed to benefit. 
Further, it must be remembered that 
in the administration of unemployment 
insurance, the Government of Great Bri- 
tain is assisted by highly organized la- 
bour organizations, and it is our opinion 
that in Canada we have not such at 
present to give proper effect to such a 
scheme. When the system of joint 
councils is generally established, these 
might be a proper medium for the ad- 
ministration of such a scheme and might 
then justify the recommendation of such 
legislation. 

I did not find, during our tour, al- 
though this did not come directly with- 
in the scope of our inquiry, any real 
poverty throughout Canada that was not 
being properly taken care of by local 
institutions, and if a system of old age 
pension or unemployment insurance were 
established it might seriously affect the 
ambition of the worker when he had the 
full enjoyment of his physical and men- 
tal capacity. The opportunities afford- 
ed to the industrial worker in Canada 
who has sufficient education to take ad- 
vantage of them are abundant. In some 
of the most prosperous manufacturing 
towns visited it was found that 96 per 
cent of the employers had at one time 
been workmen, rising by industry and 
thrift to the ownership of an industry. 
Many witnesses representing labour ad- 
vanced the idea that our present system 
of constitutional government is unfair 
and unpopular. They claimed there 
should be proportional representation, 
which as explained by the witnesses ap- 
pearing before this Commission meant 
that our parliament should be elected in 
three parts: one-third representing la- 
bour, one-third representing agriculture, 
one-third arts, science, professional and ~ 
other elements which they group to- 
gether. 

It was pointed out to these witnesses 


that the present system of election un- 
der our constitution does not limit the 
representation to any one class and that 
if organized labour is sufficiently strong 
it might elect a House of Commons rep- 
resenting 100 per cent of its own views. 


In our opinion this idea has not been 


developed on proper lines and is not 
worthy of serious consideration, as the 
present constitution gives every part of 
the community an equal voice in the 
selection of representatives. 

As the evidence obtained by your 
Commission reflects opinions of employ- 
ers and employees throughout practi- 
eally all the principal towns in Canada, 
we recommend that the Government 
have the full evidence printed as quick- 
ly as possible, that it may be available 
for the information of not only the Sen- 
ate and the Members of the House of 
Commons, but also employers and em- 
ployees, and others throughout Canada 
who may be interested. 

The evidence is of considerable vol- 
ume and we would further suggest the 
desirability of printing it as taken in 
each town separately, that the inform- 
ation may be available to those in- 
terested in*a special locality in con- 
venient form. This would be a matter 
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of economy as well as convenience, and 
supplementary copies of certain por- 
tions of the ey idence could be printed 
later if required. 

In conclusion, we would suggest, as a 
means of permanent improvement in 
relations between employers and em- 
ployees, that the petition of the mine 
operators of Alberta, for the establish- 
nrent of a local court where disputes 
might be referred without loss of time, 
be considered, and for the purposes of 
enforcing the judgments that might be 
rendered by such court, that the miners’ — 
union be urged to adopt some form of 
incorporation. 

We would also suggest the encourage- 
ment of industrial joint councils as 
established i in some large manufacturing 
concerns in Canada; also that where 
industrial councils are established that 
employers and employees be urged to 
institute forms of co-operative insurance 
or other provision for pensions to long 
term employees, sick or invalided. 


Respectfully submitted, 


(Signed) SMEATON WHITE. - 
FRANK Pauzk. 
Ottawa, Canada, 
June 25th, 1919. 
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Supplementary Report of Commissioner Riordon 


In signing the Report, I stated that I 
did so subject to comments which I 
would add, and the other signers were 
willing that I should do this. 
these comments below. 


I give 


By the terms of our Commission we 
were required to consider and make sug- 
gestions for securing a permanent 1m- 
provement in the relations between em- 
plovers and employees. 


1 think that the great trouble with 
these relations is that the worker is not 
satisfied with the living he gets from his 
work. . 


The -evidence throughout shows that 
merely raising wages does not give the 
worker a better living, but that this can 
only be got by dealing with wages and 
the cost of living together. Increased 
wages and increased charges add to the 
burden of industry and check it. 


The main problem has to do with- 


sharing the national wealth, which is 
the product of work, eapital and re- 
sources. : 


he share of the worker can be in- 
creased only: (1).by inereasing the 
wealth to be shared by decreasing 
waste; (2) by decreasing the share of 
the other parties to the production of 
wealth, and (3) by reducing to a mini- 
mum the share of those who are not par- 
ties to the production of wealth. 


a 


We should minimize such wastes as 
(a) parallel railway lines; too many re- 
tail stores, ete.; (b) plants standing idle 
part of the twenty-four hours; (c) sick- 
ness and under-nourishment; (d) poor 
quality in produets; (e) bad use of by- 


products and raw materials—we need 
more research; (f£) unemployment. 


We need more capital, but the price 
at which it is offered depends on the 
risks. The following remarks show what 
I mean. by risks and their remedies: 


(A) The variation in the actual con- 
sumption of goods as between 
good times and dull tumes.—Con- 
sumption depends on the buying 
power of the people. If employ- 
ment were complete and con- 
tinuous, and if all the people 
were assured of income in case 
of misfortune, the buying power 
would be maintained about even 
at all times. 


Bad construction and bad man- 
agement.—There would be fewer 
failures if charters to incorpor- 
ate enterprises were granted only 
when it was shown that (1) they 
would be carried out by men who 
could show by their past record 
that they were fit to carry them 
out; (2) that the plants would 
be properly located, the process 
and construction the best, and 
the market sufficient. 


Disturbances.—Co-operation and 
the square deal would do away 
with labour disputes. Justice 
and a fairer distribution of 
wealth would lessen the chance 
of political disturbances. 


(B) 


(C) 


After paying all charges, including 
adequate wages and adequate interest. 
or fixed dividends on capital, and after 
providing sufficient reserve, all profits 
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should be divided between the parties 
to production. 

The community and the parties to 
production should be protected by pub- 
heity with regard to assets, labilities, 
earnings, costs, prices, ete., based on 
authorized standard systems of account- 
ing. ; | 

It seems clear that the share of wealth 


produced that goes to those who come 


between the producer and the _ con- 
sumer is altogether too great, and that 
this can be remedied by co-operative 
trading as practiced in Great Britain, 
and that this should be encouraged and 
wisely directed by Government. 

In the ease of grants by the Govern- 
ment for any of the purposes mentioned 


party and gives it to another. 


in the Report, I think it should be clear- 
ly-understood that the Government has 


nd real wealth to give but is merely an 


intermediary that takes wealth from one 
For in-. 
stance, a grant by Government to any 
form of social insurance should be a 
contribution by those who have much to 
those who have little and are unfor- 
tunate, and so should be by way of in- 
come tax, on the principle that luck 
plays a part in the distribution of 
wealth. 


» 
All of which is respectfully submitted. 


(Sed.) Carn Riorpon, 


Commissioner. 


Montreal, June 29th, 1919. 
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